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EDUCATION POSITION OR PoLICY, 3

-

THE ACADEMIC PERFORMANCE OF TEAGHER GORPS INTERNS AT °
. N ’ o ‘ P
«. - MICHIGAN STATE UNIVERSITY = AN INTERIM REPORI
’ ."'.,A . c »\ - :

Teacher Corpsis an experimental teacher training program in which
the Lansing School District, Michigan State UniverSity through its Colleges

of Education and Urban'Development and Model Cities have WOrked c00peratiVely

in an effort to give children from low-incomeifemilies better educational

. _ . . . N )
opportunities.- More specifically, Teacher Corps is atteﬁpting to improve

the’qealitybof pre=service teacher education within a competency based

_ framework. The program emphasizes consistent use of instructional design.
and the instructional processes of assessment, goal setting, determining
obJectives, developing teaching strategies and evaluating. The program

: also stresses a pupil management model built around the concepts of
.creating, maintaining and restoring optimal learning conditions.
During the two-year program, the students will have. spent 50 percent
of'their time in an internship in a LanSing elementary school.' Eachiyear

the intern will be in a different elementary school and Will teach a .

different grade‘level. ;ihis internship is directly supervised by a master
_teacher from the ﬁhnsing.School‘District_and,a clinic pr%fessor from .
:Michigan State. UniverSity. The remaining 50 percent of their time.is'to ‘
'be used ccmpleting degree requirements' all methods courses. are intcgrated
With the internship, and successful completion requires demonstrated
competency in the field. Additionally, ‘the interns receive field-based
bilingual training, and they are involved in a variety of community based
activities, L, A
. In the spring of 1973, thirty candidates werevselectedvfrom a.field
of over, 00 aﬁﬁbications interviewed by two Screening and Selection .vn

'Committe re were representatives from the school district, the

Bl
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community and the university on each selection committee,l During the
interviéWs; the’committeeo rated each-candidate in’the,following areas:

;;f' o general experience, personal characteri ties (verbal ability - attitude =~
S \
: poise), previous educational training and experience, interest in urban

&v CW teaching, and knowledge of the demands of teaching. ot

. The eelection of the thirty interns for Eighth Cycle Teacher Corps°'

~

'Y}', was based ‘on, the guidelines asg listed in the Eighth Cycle Teacher Corps

P4}

A X '1_ proposal.2 Specifically, these guidelines provided for the impartial !

M

I Michigan. To 1nSure that the new directions 1nd1cated by this proposal -

| . -

oY
"

Land/or Spanish’ Speaking, Black American Indian and economically

\' :\ disadvantaged white populations.3 Thus, Eighth Cycle Teacher Corps Beéan

.
*

v " with ten Latinofinterns, ten Black interns, eight Anglo 1nterns-and two"

- . ° -

; . . 2! . . .
. . .o . . . AN - .
]

\ . treatment of all ethnic groups found.in the local'area; i.e.,'the State of

were achieve& final ‘intern selection was made’ from the Mexican-Americans,

o . American Indian interns. : S . - . s

- . . ‘ t
- . - . . . . .
o

\ . Teacher Corps proposal b 4 j B .
: a , .
|- While prev1ous academic performance was not ignored in.the selection
) of 1nterns, it did receive low priority. As a rule, interns)were expécted
» ]

to have a grade point average of 2.0 (C) on a 4 0'scale.,A . .

’ . I v

o After six: terms, how has thils group of interns performed academ1cally°

'\ Are there differences between:the minority and non—minoyity 1nterns?
e

\ fmale interns compare favorably with female interns? /xhe answers to these

+
’
|

. -
[

rl

’}:*‘-‘ -

)

. ' The criteria for selection of 1nterns are listed in the Eighth Cycle‘;

e
o e
LY

§r questions and related ‘questions are discussed in thé following paragraphs.A”

)
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Tabl I shows the distributiom of: grade point averages for all

v

Teacher,

f

orps interns. It can be concluded from. this table “that mean

grqde ppint average for Teacher Corps interns is the same as it is for the

A
seniors 1n the College of Education.

o

Slightly more than half of the

-

_interns, 15 or*53.57 percent have an accumulated grade point average of

~
-

» 3,00 or better. -Only one'intern has a grade point average below the

<

ca

ﬁminimum standard of 2 00 for satisfactory work,

As indicated in Table 11, half of the minority interns or 50° percent

have grade point averages equal to or better than the average for the

- seniors in the College of ‘Educatidn. These ten students represent 335, 7l .

llpercent ‘of the total group of 28 1nterns.

»

/

o

that 95 percent or l9 of the 20 minority interns*are clustered in the

distribution that ranges between 2. 47 and 3. 45

. 67,86 percent of all interns.

between the mean grade point averages of .the minority students and College 7

-

v

-., x.

«I

o

The slight differénce of 0.12 percent

_.‘,

It is also interesting to note %

' These 19 interns represent

¥

of Education students is of.little consequence when viewed as a measure of:

¢

central tendency. Included in this group is the ohe 1ntexn who has not )

o v

4

: 'maintained the minimum passing grade point avefage.

The grade point average distribution of the eight non—minority interns’

(Table III) follows ‘a more uniform distribution‘L- this is especially true

when compared to-the minority interns.

Five of these interns which

¢

o

.represents 17. 86 percent of éﬁE‘gotal group have ‘grade point averages that

are equal to or better than the average for the : College of Education.

s

6

0.

e

. €

This'

group also has the h1ghest mean,grade point average (3 27) of any of the

B Al
. groups in this comparisbn.

averages are also in this

&

b

The three interns with'the highest grade point

group..

e

¢
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- \ ) . L. L ' : -~ : . ,
o P : N T, . s s
) Range * Number . . - _Percent
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Dlstribution of éBA ToraTeacher éorps Non—Mlnority Interns - Péll 197&

TABLE III

{

~

. N . - ..\\/ : N -. . .
. '\. . % . & N 4
‘; N +‘ I N : s N N
_Range Number . Percent
L’ . . - N -
'4.0 - 3.49( '3 © 37.50
3445 = 3,00 . &2 25.00 -
2397 = 2,47 .o, L 3 37,50
1.81 - 1.5,0 - 0
_ TOTKL 8 '100.00
3 B o P .
"~ Mean Grade P01nt Average for non-Mlnority Interns 3.27. -
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: When thedinterns are grouped by sex, the male interns (Table IV) ‘ _—
. appeat veryrsimilar to the minority interns. - Both groups'have"the same . v

- mean grade point &verage, and the majority of.intefns are clistered in i

i

« the distribution that ranges between¥2.47.and‘3.45¢: For the male interns,
’ ’ ) ] » - v : ._‘.v o T : L0
P 93.75 percent are clustered -in this'range'as compared'to 94.74 percent for '

.~ 'the minority interns. When measured by the students in the College of Y

¢ -
+

Education, this group compared quite favo{ably With only a .13 percent

-
B

—

. B ' difference between.the two groups. K

. . . When Taples I and III are considered along‘With Table V, it becomes

o

]

'4'.' E -clear that the three,internsiwith the highest grade point averages were .

- N . . . . v
: . . -

non-minority females. These interns tend to follow a. more generalized o

distribution pattern than either the male interng or the minorfty interns.

.- O

LS When viewed. closely, the female interns resembled the non-minority interns.“"

Thz’mean grade p0int averages are near1y the same With a3 27 average for

.

the non-minority interns, while the female interns earned a 3 16 average ' - 4
. or a difference of 11 percent T e /“ SRR e ;

In summary, this comparison has ‘shown that differences between Teacher

~

Corps interns and their counten'arts,-Qollege of Education seniors, do not
orp ? R 35 _

- ' ﬁﬁ . -
ro emerge when Viewed as measures of central. tendency. vHowever. when s
B
e comparisdns are made Within the Teacher Corps group, differences do

| ee
1

e e

»

e e emerge when racia1 distinctions are made. Differences also occur when the
) 4‘3 ’ ! i ‘)— - “ ) h . N ;
e o Teacher Corps group is div1ded by sex. '

Finallyy/the minority interns and the male interns resemble each other

very closely while the. female interns and the non-minority interns are } L ;

4-

’

nearly'atike, These,similarities can‘partly be explained hy the distri- . S

bution o minority interns among the male and female interns. For the . -

S

. cot L : o . X : -2 . . .
. Co oo . . . g
: - - ) ’ ‘ e o -/ - .
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TABLE IV . .
: Distribution of GPA for Teacher’ Corj)_s Male 'Intern3~éft',--Faﬂ1 1974
. ) . . '
L . 3 . . ’ Ao
Range . Number * ! "
4.0 - 3.49 0 el
3.45 - 3,00 ‘ 8 .- ~ 50,00
12,97 2 2,47 - 7N 4375 :
: 1.81 = 1.50 1 P 6325
\ “TOTAL .16 . 100,00
- Mea';n/:.Gr,ade'_"P.oint- Average for Malé Interns | .".2..8"7_5 4
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TABLE V .- . . R,
- c " . . o . . ) ERS » 4 - - “r\,
_ Distribution of GPA for Teacher Corps Femalé Interns - Fall 1974 6.
R » .‘ . B - ., ) , . - - R .
. » ‘ Range . Number . Percent
4.0 - 3.9 3 25,00
. ! ' 3.45 - 3.00 . 4 - ) 33033 )
2,97 - 2.47 \ 35 . 41,67 [/ .
' 1.81 - 1,50 -0 © L v ‘
. ¥ ' B TOTAL 12 . _~ ~100.00
R . o Lo 'Méan 'Gfade-'Point Average fpit Female Interns 3.16
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L 0 male interns, 12 of 16, or 75 percent ‘are minority 1nterns whilé eight .
kd A d . - - M
or &2 or 66 2/3 percent of the female interns are members of a m1nor1ty. )
- ) ‘_ . *" . .
R T noteworthy that thls group ‘of Tehcher Corps 1nterns has performed
. e .”,_.‘\ .,.‘
& acddemlcally as well as regular teacher educatlon tralnees fand thlS is - Cel
v , : . R . j o
eSpeclally true when one con31ders the addltlonal work and other respon- , IR
. - . ~ X3 . B L N .
s1b111t1es required of these students.
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