(I\‘

. .

»

DOCUMENT RESUME , o

ED-113 118 0 5\\\6 _ o RC 008 832 |
AUTHOR . Wilber, George L.; And Others
TITLE - Spanish Americans and Indiamws in the Labor Market. .
v . Volume 1: Minorities in the Labor Market. , :
INSTITUTION .- Kentugﬁy Unlv,, Lexington. SOClal Welfare Research . by
S ; Inst
*SPONS AGENCY Manpower Admlnlstraﬁlon (DOL), Hashlngton, D.C.
REPORT NO- 'DOL-MA-G21-21-T74~ 08
PUB DATE. . - 75 . : O
NOTE 25up. . . NS
EDRS PRICE ° MF-$0.76 HC~$13. 32 Plus.Postage. ' g -
-DESCRIPTORS - Academic Achievement; Agej *American Indiansy L.

Caucasians; Ccmparatlve ,Analysis; *Employment _—
) Statlstics- *Equal Opportunities (Jobs); Labor Force; .
‘ - *Labor Market; Mexican Americansi Minority Groups;

sNegroes; Occupational Mobility; Puerto Ricans; Sex .
Discrimination; Socioeconomic Background; Spanish
o Americans; *Spanish Culture; Working Homen B
*  IDENTIFIERS *Amerlcans of SPanlsh Orlgln : .‘(g
ABsiaACT o ‘ . - -
' Part1c1pat10n and status achlevements of Span;sh
origin persons and American Indians in the labor market were_, . *° .

evaluated relative to the participation of whites. An ultimate a1m

was to identjfy factors contributing; to intergroup differences and to r-

"determine whether participation, differences reflect discrimination.:
Factors examined were age, sex, education, job %ma;nlng, marital .
status, fertility, and family size. Within the Yabor market context, "
1nequa11t1es and discrimination were examined in terms of labor, force:
participation, occupatlonal achievement and mobility, and earnings
from wages and salaries: Data were derived fxom the United States _
cénsus' Public Use Sample files for 1970. The sample consisted af all
persons 14 ta 69 years of age who,were not residents of 1nst1tutlons
nor enrclled in school in 1970. Evidence led to 4 general N
conclusions: (1) color-ethnac-sex 1negua11t1es in status permeated-

the labor market; (2) Spanzsh origin, American Indian, and black men
were discriminated against in khelr labor force particj atlon,
occupational achleveEEpt, mobility, and earnings; (3)-Women in these
minority groups, alog with White women, were suhjected to severe

discrim®nation, the magnitude of uhlch was far greater than that'’ . /)/

experienced by minority men; and (4) inequalities- among women in the_
labor market were comparatively small and the status of minority
women was not consistently inferior to that of white women. (NQ)

[+3 I'd

********&********************##*#**********g*************************** 4
* Documents acquired by ERIC include mény informal unpublished *
* materials not available from other‘“sources. ERIC makes every 2ffort *
* to obtain the best copy available. Nevertheless, items of marginal *
* reproduc1b111ty are often encountered and this affects the quality *
~* of the microfic¢he and hardcopy reproductions ERIC makes available *
* via thé ERYIC Document Reproduction Service (EDRS). EDRS is qot *
* responsible for the quality of’ the orlglnal document. Reproductions’ *
%k
%k

supplied by EDRS a¥e the best that can be made from the original. *
**********************************************************************

N R

y

of

s ]




» -
LR

SO

ED11I3118

]

008832 .

I

Aruitoxt provided by Eic:

_L

. "Minorities in the Labor Market

|

il

3\«4

- SPANISH AMERICANS

. AND INDIANS -

IN THE LABOR MARKET

. VOLUMEI

. George L. Wilber
Daniel E. Jaco
Robert -J. Hagan ';
Alfonso C. del Fierro, Jr.

975

" University of Kentucky
Lexington, Kentucky

« N
.
. v .
» -

”

X |
- ’;‘)
RS
| .
N
/
\




EKIC

Aruitoxt provided by Eic:

H . \‘ K
:i. ‘ “ p. {
. N ] ’ _ ) ' 'f ’
" o SPANISH AME&CANS AND INDIANS
e 8 : C IN THE LABOR MARKET <
- . o & . , / LAY .
. 4
. = Volume 1 ’ A . o
. 1975 o ;
) ’\ e .
Y ' N B
. é = / -

. George L. W11ber
‘ p ‘ ' ' D\ﬁlnlelE Jaco -
wbert J. Hagan -

Al,\onso C. del Fierro, Jr.

Ky .
' : M o T .
4 -
’ j L]
~ - uf'
P .
. 5 .
) % o . - e |
 Social Welfare: Research Inst1tute .
N University of Kentucky _ o
Lexington, Kentucky _ o
. ‘ R | ’ : ‘
» 2 4 | ¢
d i b‘: ’ ozt . i
' ‘( - - .
o This study wa's supported by the Manpower Adm1n1strat10n, U.S.
Department of Labor, under Grant Ne 21-.21 74-08.
. j
> / -
. /
' '/’ ’ I3
I
\ / A\ .
J / T v <



L4

. the que stion of the extent to whlch color, ethnic and sex characteristics "

.men and women. L : u,,% < -

_ .available on computer tapes. “To their credit, it is now possible to seek

- ' - PREFACE~“

R

. A 3 . .

Equality of opportunlty gas become more than an ideal in the United !
States.- It-is now an important part ofrsocial policy, and‘includes "
opportun1t1es for active participation in the labor market. Employment
represents an impertant segment of the lives of most people in America,
as in most industrialized societies. In pr1nc1ple, , employment status,
occupatlonal achievement, mobilits? and earnlngs should be based primarily

"won ability and competence, Differences in achievenient because of color,
ethnicity or sex are not consistent with thes concept of equal opportunity. *
Yét 1nequa11t1es and discrimination have ot been eliminated. Therefore,

4

advance ornmpede employment and career chances is a very special and '
t1mely th8oretical and policy is sue. Based on & Large national sample,
this ‘report provides an analysis of differences in participation and S 5 -

[y

ach1evement between color-ethnic m1nor1t1es and Whlt%% and: also between

2

Iy
. - .

This research has evolved since its beginning in the“fall of 1973
when the plan was to. concentrate on the participation an achie‘vement
of Spanlsh origin persons. For comparatlve purposes, it'was 1mmed1ately \
obvious that not only whites but blacks too shou,lgbe 1ncluded in the study P
populatlon American Indians and Oriefitals were subsequently added, since
the focus was on dlscr1m1n3t1on and since census data files conta1ned N
the necessary 1n.formatlon ’ . e Y _ '

L
=)

v

.- (=4

_ Findings are presented in two voldmes Volume I, ‘Spanish Americans IR
~and Indiaﬁg in the Labor Market;, and Volume II, Orlentals in the American .
" Labor, Mar}let. This may be the first study to cover as many as ten dis- )
t1nct1v{olor ethnic groups in the labor mafket particularly .in the kind
of detail provided in these two volumes.‘ We do not take special pride in -
this. Rather it is a tribute to unnamed pexnsons in the U.S. Bureau of '
the Census who had the fores1ght angd capability to make such 1n5formatlon

answers to quest;pns which heretofore were unanswerable because of the

lack of adequate ata., -0 - . o . s

~

)
This two volume r por‘t is a collaborat"r\/e effort in. Whlcl’i"the authors

worked together closely and Sometites plaglarlzed ideas from one another.
In the daily business of research, there was much d1scuss1onxjabout )
questions and 1nterpretat10ns of particular aspects of the investigation: - v
As indicated by suggestlons for further research in Appendix D, discussions ’
often turned-to alternaﬁlve d1rect10ns this line of research mjght take
1n order to more nearly answer a questlon. oo o
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~“W.e are indebBted, of course,'to a number of people who in-various ,

" ways and in connection with v,arj:ous‘asp'ects of this fesearch made

invaluable cohtributions. We are particularly ihdebtéd to Dr. Walter

‘Postlée and Robert Healy. Dr. Postle, Regional Economist, U,S.

Department of L.aber, Manpower Administration, Region IX, was .
instrurﬁent’al in' making .arrahgements.for most of the early phases of the

~data processing. Bob.Healy, L.awrence Berkeley Laboratories, very

meticulously developed computer programs, prepared table formats

- and executed computer runs. In the earhest of the plannlng phases,

Dr. Thomas R. Panko provided advice and counsé€l regarding occupational
classifications and scaling. Rosemary Waters single-handedly typed
several drafts of text and tables while maintaining some semblance of
order among- the authors. '
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.. NOTATIONS AND ABBRE VIATIONS s .
, } ,
\\ - PUS " Public Use Sample T .
LFP. ' ' Labor force participation '
LFPR’ " Laboxy force pqrtic’:ip’étion rate ¢
NILF* ' Not int labdr/force .
"ER . - Employment rate - . S -\
" UR =~ Unemployment rate :
HOH . !  Head of household, ' T : o
' CEB N ~ Children ever born
OCC 70‘\ Occupétion score, 1970
'OCC 65 . OcJéup tion score, 1965
+ D . ' Index of dissimilarity )
RMS : Relative mobility score : .
PC. . . Abbreviated footnote formal for des1gnat1ng
: ) / . pubhs,\hed data from the 1970 census For-
v ex?.mple, PC(Z) 1C refers to; e
»
| . " . U S Bureau of the Census . .
o T N ~ Census of the Population: 1970 ¢
C e .. @ . Subject Reports * ——— u
S \/ .- Final Report PG(2)-1C . ‘ |
. T Persons of Spanish Origin - a
©
--% - Estimated-values not shown because of small .
_ . frequencies in PUS samples. 'The basic rule
- . o - was to calculatef averages, rates and percentages
' . . with base frequencies of at least 20.
e : ' ®
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ASSESS,]NQ 'MINORITIES IN THE LABGR MARKET: - .
’ ’ -~ INEQUALITY OR DISCRIMINATION? ‘
- N ‘ ' .
. L. o ‘ . - : : | : . i ' R - . )
L . This study is aimed at understdnding differences in achievements of

" . minorities in the labor market, The natlonal goal of equal employment
opportunities far all regardless of color séx, age or national ofigin has -
yet to be fully realized. Since a number of prggrams have been designed K
and activated tcd help accomplish this goal, it is important to assess the .
extent ‘to which'participation, .achievement and mo*élhty ‘in'the labor market .-
have become equal. Only recently has thete been data at the national level
~which’ would per.‘mlt detailed assessments of American Indians, Mexicans,
Puerto Ricans d4nd Cubans, er of Japanese, Chlnese F111p1nos and Koreans.
ﬂN’hlle there is considerable information 4bout the laBor ‘market activity
of some mingrities, especially blacks, almost no information has been
avallabl' for others. Even for black workers, hoWever relatively little
is knog®wn hbout certain aspects of their 1nvolvemenf: in the labor market,
espetiall then”ccupatlonal mobility. Moreover, the’r’telatlvely recent :

~

. surge of ihterest in the welfare of women has not been matched by com-
prehensi e@ormatlon on the achievements of women, many of whom*are
doubly 1sadv¥lantaged by their sex and color or ethmc origin.

esults of this study are presented in two volurhes:. Volume I, Spanish
ericans and Indians in the Labor Market, and Volume II, Orientals in
the American Labor Market. This diVision.of labor is dictated by.three ~
-general considerations. First, Spanish, Indians and blacks are general]:)\ ..
among the most d1sadvantaged ereas Orientals have been relatively
Vsuccessful in matching the accomphshments‘of the white majority in
recent years. .Second, the several populationg with roughly comparable
heritage are treated together. * Mexicans, Puexto gcans and Cubans have .
") in commonga Spanish heritége just as Japanese, ihese, Filipinos.and - 9
Koreans have an Oriental heritage, although there are many specific
differences arhong these groups. Americasi Indians, of course, differ from
all other Ame ricap minorities in their experiences through histor®y. They
are treated ih this analysis with the more disadvantadged groups. Third, .
the sheer detail. ”of information encourages some separation of the fmdmgs. ‘
~ Both volumes prov1de comparative data.for whites who, as a majority group,
Fepresent a benchmark. Volume I also contains detailed comparable data
for blacks as the laxgest single ‘color minority, although the study was not

‘designed initially to concentrate on blacks: S ‘
oo . B




OBJECTIVES

. - ) , ' R s ',_:
& S S . . ’ o
~, Thé chief purpose of this report is to c?escrlbe and evaluate part1c1pat1on
and status achievernernts of Spanish or1g1n persons and Amerlcan Indlans in
the labor market relative to the part1c1patlon of whites. An ultimate aim
is to identify factors contributing to intergroup differences and ta determine
\whether part1c1pat1o differences reflect discrimination. There are substan- -
tial back round dlfferencdas among Mexicans, Puerto Ricans,. Cubans and b
Indlans, as\described in the next™shapter, although they have generally : -
the common characteristic of relatixely low levels,of achievement in the’ '
‘labor market. Thereforé&, a central 1ssue is whether their relative lack of
suocess is at least partly attri"outable to discrimination_in the job market.
«d
Within the labor market context, inequalities and dlscrlmlna'uon will
;be exarnined in terths of four major: areas: : (1) labor force participation,
- “{2) ocdupational achievement, (3) occupational mobility, and (4) earnings
- from wages and salaries. leferences in achievement between Orientals
and whites as.well as among ‘Orientals niay be attributed to- differences in _
personal background factors\, such as dge, sex, educat;on and vocational .
‘training, which are typically antecedent to entrance into the JOb market.
Differences also may result from factors which do not necessarlly antedate
employment, such as marriage, fertility, - size of family or health.

- .
‘ ¢ TSN
‘ 3

0

- : -
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 THE SAMPLE DATA | o '

; ‘ Y

t. . .
The basic information for this study was derived from the Public
Use Sample (PUS) files from'the United States census for 1970. These
" files represent records from the '1970 census sample questionnaires.
Each of six primary PUS's constitutes a one-percent sample and each i’
self-weightinig,~which means that a person included in a one-percent , o
sample can be assigned a weight of 100 to obtain an estimate of the frequency
.of a partlcular characteristic for-the entire.population. Since the PUS's
. contain a number of questions’ in common, it is possible to combine all six .
to bbtam a natlonal sample as large as 6% for some purposes.

- N [ - { '

. &
Var1a4lons in the size of the sample po‘pulatmns in this study result
ot only from d1fferences in the size of the base populﬂatmns but also
from differences in the samplmg fraction for different’ phases of the ‘
study In general the largest posmbl%sample (6%) was designated ' ‘ﬁ
for American Indians, but for the analys id of occupational mobility ‘it

‘_was-necessary to reduce this to a 3% sample because the census




items on employment in 196-5 and 1970 were 1ncluded in only half of the .
« ! six PUS's. Threé& percent samples- o\f Mex1cans, Puerto R}_cans and’ Sy - X
i \ Cubans and two percert samples ggt’blacks and Whltes were ample for’ -
all comparatlve analyses o A T
* The actual se’lectlon of persons to be included in the stuﬂy was-based
- on several consLderatLons A prlma.ry objective in designating sample
populations f&r the labbr force partlclpatlon phase of‘the study was to
include all persong who Were actual or potential’'members of the la-bor
. - force. Ohnly those: ‘employed or with ea.rmngs were identified for later -
i * . . phases of.the analysis. The total samples refore include all persons
. 14 to 69 years of age in 1970 who were not. t:;dents of institutions nor
enrolled in school The age range was cons1dered broad enough to include
persons most 11kely, by age alone, ‘to be a!:tual or potential participants
in the labor market. Institutional and stg,dent populations were excluded"
on the grounds that they involve special ¢circumstances, the effects of
\ . which might confound the reshlting observatlons about labor market behavior.
lD/kréons 1):V1ng in group quarters or 1nst1tutlons included those living
- in such diverse places'as correctional 1nst1.tutlons mental hospltals, .
homes for the aged and dependent, homes for: the physically handlcapped S
rooming and boarding houses, military 1nsta]alatlons and college dorm1to‘r1es
. . The labor market act1v1ty of such persons is l1kely to differ from those not - =
] living in institutions. Similarly, students- are unlike nonstudents in a
nurriker of ways, although many students are also in the labor force.
By exclusion of institutional and student populat1ons, then the, sample
populatlons are made jore homogeneous :

v’

~ .

Ty P J N ‘:r( .
L)

Spanlsh or1g1n persons are identified by separate codes in the census ; \
files, whereas whites, blacks and Indians areiidentified by e race’ codes.

Since the Span1sh are dlso ;.ncluded in the érac __odes they were separated - K

Y selectlon resulted in the follow1ng samples y M.
- : . Male | - Female : - R
N . Mexican (3%) . 29,457 457 : o 33,759
, i A Puerto Rican (3%) . V‘7 213 . i o 8,498 - . - 7
, - Cuban (3%) | 4,004 o 4, 855 S
7 Indian (6%) ’ 9,314 o - 11,195
- Y Black {2%) ~ 93,580" . - 120,705
White (2%) . .. 883,838 .. 1,018,059 - :
~ e B TN
. INEQUALATY, SEGREGATION AND DIscR_II\ZfINATION T . |
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Conceptuallzatlon and measurement of d1scr1m.1nat10n ‘pose. d1ff1eult /L S <

' . problems desp1te the voluminocus Iterature*on—dmommmat—lon
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11tt1e argu:ment that either blacks or women ,haVe been subJect to d1scr1m1na—

R
E)
~

- 'tion in the labdr market. On the othér hand, there have been few attem_pts
.to measure the degree to which such d1sq,r1m1nat10n'ex1sts (Blalock, 1967.10).

Part of the difficulty in definipg discriminatipn can be attr1bhted to the @ k

.. fa11ure/to distinguish betweén the Jprocess of d1sdr1m1natmg and the results

of th{s process: Furthermore, discrimination is often conceived as "unequal

treatment of eq»uals" without fully spec1fy1ng Yequal with respect to what e

Presumably, m1nor1ty memberd are treated unequally’ because Gf their”

minority characteristics rather than because of othex traits. However, i

the identification of factors relevant to equal (or unequal) treatment in the

labor market 1s essent1a1 for any Qcon51der ation of equallby and dlscrlmlnatlon.
o v ,

A ) Jams -
Discrimination is defined for purposes of this study a$ (1) an ,effectj '

or resultant condition of d1scr1n"‘unato<ry processes,: (Z) repre sented by

inequality in the labor market among persons equally well quahfled for’
(3) achievement in the labor market. This* conceptuallza,tlon of d1scr1m1nat10n
has.several 1.mportant 1mp11cat1ons. ¢ First, it is developed partly in

'ant1c1pat1Qn of the census data used,.in" ‘thi's study, which are- better suited tﬂo

an 1nvest1gatlon of discrimination as a product than as a process. —Second

o -

the focus of attention is clarified by specifying which aspects of d1scr1rn1natlor1
will be examined. v;?hasm on the effects of discrimindtion does not, .

imply, of course t behavior m;kolved in the progess .of disarimination
is unlmp%rtant Third, d1scr1m1natlon is regarded as unequal achievement

‘among equals, where "equal' is defined on the basis of factors relevant - ..

to participation 'and)ar,chlevement in the labor market. In general; these
factors include the acquisition of experiences and skills important (2) te

Lobtaining employment, (b). to attaining an occypational level consistent

with personal qualifications, (c).to advanc1ng n the- occupatlonal structure *

. on the basis of ability, and (d) to earnlngs cogn'mensiurate with ‘skills and

level of occupational achievement.” In & negative sense, relevant?factors
1mp1y the .absence of constraints or disabilities which, if present ewould
serve ‘to "limit participation and achievement. Fourth, equality is treated
as a sta.tus equivalent, i.e., persons occupying the same pos‘ition jin the
social structure« or in the labor market are viewed as equal in status.

© ) .

% -
Whether by acc1dent or 1ntent, equally well-quallfled persons must b
treated uUnequally in’ ‘order for d1scr1rn1nat10n to&result What constitutes ',

being qua11f1ed for achievement’ in_ the job market is typically rather elusive.’
Here we d1st1ngu1sh three types of factors which influence the part1c1pat1on

-of individuals in the job market: skill factors, or those things that help,

prepare people for entrance into and ach1evement in the labor market; ,
non-sk111 factors, ' or personal character1st1cs which may affect chances

of gettlng a job but which do not directly involve job skills; and situational
factors, such &8 re91dent1a1 location, the demand'for workers or transpor-
tation fac111t1es. Among the many force’s that determine the nature and extent
of labor market participation, -this studj is concerned with the first.two .

: types of influences. These may be congidered as primary and secondary,

dependlng (n-whether they'bear d1rect1y or indirectly on 1nd1v1dua1 work

e - [} T

o
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. sk1lls and ernployment. Educat1on, job tra1n1ng, and health qu; example,
are primary facfors in that they have to do with preparat1on and readiness '
for work. Marijsal status, fertility and size of farnily are secondary, since L ’ <
they have a less d1rect though nevertheless 1mportan.t bearing--on work— R

. skills’ and\\potent1a1 As a resultant condition, discrimination implies

: w o
4

that barriers have beéen imposed wh1‘t:h effect1vely prevent minorities from ) b P ,
reach1rrg the1r full potent1al in th"e labor ma;'ket '
J \ . 13
o @.
. ) : ° . B 1
, 'MEASURES' R L]
s - , o |
* ° ’ ™ ' . R [y . |
» Three kinds of measures are ‘necessary to operationalize the“concepts |
d1scussed so far: equal qual1f1caﬁ1ons, part1c1pat1on and ach1evement and
d1scr1m1natlon. o : o : ) e )
. ‘ & ¢ - S
As an indicator ‘of level of educatlonal achievement, years of school - . .

. com%)leted is'a conventional measure, and those w1th s1rg1lar levels of R [
/atta1n°1'nent are often.regarded as equally well equipped for work: achxevem;ntf “
. Numerous studies have consistently found positive relationships between RS
years of school completed and "sucCess" in the job market. Nevei‘the],ess,
formal schooling is a rather crude measure of eithér edugational attal,nment
or of preparation for.work.” Two major assumptions may be quest1oned
First,.there is the assumption that equlvalence in years of school co 6leted
means equi nce in education.attainment. Th1s as sumpt1on may be o
challenged on the grounds of differences’in the quality of teaching, edchatlonal
faciltties and curricula sometimes withinthe ,same school as well as between
schoolé\ school systems, communitits and regfons. The fact that tw<t, people
have ¢ompleted twelve years of school does not gu}(rantee that'they haye ’
attaLned the~same educational level It may be noted also that twelve years
of schooling does not necessar1ly 1nd1cate"tw1ce as much edicafion as the
complet1on of six years. Segond, the a;gs,sump‘tlon that eqmvalence in
educat1onal level means ‘being: equally- well prepared for partgc1pat10n and
success in the job market may be challenged for'some’of the-same reasons
plus the lack of vocatiomal preparation for many students. “However?, " 1t is
not totally unreasonable to assume that on the average persons with s1m1lar
levels of school1ng are similarly qual1f1ed K
>
As a complem@nt‘ary indicator of qualification for achievernent job -
training bears more diregtly on the development of wotrk skills thanl dages
education. Job training programs are relatively short-term exper1ences \,0“_ R
for more 'specific purposes than for:mal S¢hool1ng " The quality as well T
as the specific content of tra1n1ng progra’ms are not identical any more? R
than schools are 1dent1cal But sincé JOb tra1n1ng’ is«go directly related K
\ . ~ . . Aol ‘
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. qualifications because’ of less than

- components of occupatidnal mob1l1ty are far less conventional and.: lﬁSS v

" of course, -should be that equally well qualified persons will on the average

. but un.fortunately there is no inhexrent rankmg of occupational categories:

: h1gh to low. This procedure has been accomplished for this a"stvudy, as will

- the measurement tasks in this 1nvest1gat1on, because of the very complexity-

3
©
>

_and.readiness for work, Unllke education and tra1n1ng, health does not
mvolve the development of work sk1lls, but a digability can serve to 11m1t
part1c1pa§1hn ‘1n the labar market. Certain kinds of physical or mental .
;dlsabzl1t1es can seVerely restrict, even preclude,’ entrance into pr full
part1c1pat1on in the’labor market, * While there'i's ' no suitable- informition
for é(scertalmng degrees of health E&nsus datasxpake it possible to }
chgtlnguls'h between certain aspects of “"poor health '' as indicated by the

duratlon o£ ail ‘gllneSos or . d1sab11fty S _ e 2T

L 4 »

(4

In short, eq,ually lN’éll quallfled persons Wlll be i@ntlfled on the basls
of the1r ducational attainment, job training and: health The- expectatlon,

do equally ‘well in the labor market. The net, result of conceptual, technical
.and practical problems requires cayfious 1nterpretatrons with appropriate

grfect data and measures Wh1ch depend
heavily dn underl'/flng as sumptlons. . o .
S .

' Measdrement of participation and achievement in the labor market is
easier in some respects than determ1n1ng équal qualifications for achievement.
In part this is true because there are a humber of conventional measures
for labor force participation (labor force participation rates, employment -
and unemployment rates, and weeks and hours worked) and for income
(medlan earnings from wages and salary). However, standards for{deter— -
m1n1ng levels:of occupational achievement and measuring the several

widely accepted Census occupational categories have been employed for
many years with only relatively miner modifications from time to.- t.1me,

In order to distinguish levels % .occupational achievement, it ig necessary
to construct an index capable of ordering occupational categO"r1es from

n..‘\:

subsequently be described more fully.

Measurement of occupat1pnal moblllty presented’ the most difficult of

of mobility itself and‘because relatively little progress has been made .
toward developing adequate mobility measures. Not only can mobility be
¢haracterized by its incidence, but also by distance and direction of move-
ment between occupational origins and destinations. Given an occupational
scale, such as that ‘constructed for this study, direction of movement

is easily determinable. But measuring mobility distance is far more
complicated. For other than purely-descriptive purposes, the difference
between occupation scores at two points in time®is an unsuitable measure of
distance. Since the difference in occupation scores is a function of both
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: orlgin and desti{nation levels, the difference %scores confuses causes a
with effects. . s 3 ‘ R
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No single & simple measure adequately ‘assesses discrimination.
Moreover discrimination may be found at either some ‘or all stages of
iﬂleidual part101patlon in the job market. In general, the strategy for -  ~ v
determining the presence of discrimination in this study will be to compave - -

< persons defined as equal in.one or more respects--other than color, ‘
ethnicity or sex--to determine Wheth@r or not their partidipation and -7 . ‘.
'achievement in the labor market is also equal. The presence of disc.re"pancies .
can then be’interpreted as discrimination. This strategy can be illustrated _
briefly. Qrientals and whites with twelve years of school completed may - .7
be assumed to. bé equally well qualified as far as educational.attainment
is conc%rned Therefore, it Filipinos, for example were f’ound to, have
lower employment rates, lower occupationtscores, a lower incidence of
upward occupational mo‘bili’cy and lower average earnings than whites,:

" it would be quite evident that among high school graduates Filipinos were .,
subject to discrimination in comparison with whites.- It is not expected R v
that actual patterns will be as neat and clear as in this hypothetical illustration,
and it may well be that one group sometimes rarks higher and sometimes -

A

\ .1,ower than other: groups. \ ‘ \ r . _ : N
) - . : “

Can sometimes be interpreted as a measure of discrimination. This is. . <*
* the index of *dlSSlmllarlty, D, which basically measures the unevenness

in a pair of percentage distributions. The D-index can serve as,an indicato_r

of discrimination where, for example, the occupational distributions of

two groups of high school graduates are under examinati. Since each

group has the same educational level, their occupational distributions

should be very Similar and any noticeable difference, reflected by the D- index

suggests the pos sibility. of dlscrimination. However, -as noted at appropriate

points. later in the discus sion, unless two gr\trps are equally qualified, . the

dissimilarity index probably measures something besjdes discrimination.

|

|

|

| - !

One specific measure, applied intermittently throughout the analysis . '

. - The ensuing discussion is-organized in both aaio‘g.ical and functional
sense. We begin with questions of labor force participation, whichdare
followed by the topics of occupational achievement, occupational mobility
-and earnings from wages and salaries. Earnings are directly dependent
on the kind of occupation a person has attained and perhaps also on move-
ment between jobs in the recent past._ Occupational achievement must, . o
of course, be preceded by active participation in the labor market. Hence,
‘there are a series of’'stages leading to the outcome of earnings fram an
" occupation. Inequalities or discriminations card occur at one or more of «
these stages,and discrimination at prior stagés can éxert significant
influences on subsequent-stages. For this reason the analysis proceeds
from the point of ''getting intg, the 1abor market" to comparisons of levels @‘
of eann1ngs. 3 v - L
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Mgre than nine m11110n persons of Spamsh origin were ‘enume\rated 1n
the United Statesjin 1970, represent1ng nearly five percent of the total
pqpulatlon Over two-thirds of the nine million are agcounted for by
-three distinct Spanish origin population groups--Me}ncan Puerto Rican,

- « ~and Cuban (Table 2.01). Persows of Mexican descent by far constitute
> the largest single segment (about half) of the Span1sh origin popula CLo-
. in the U.S. --more than four and a half million. Puerto Ricans®on the - .
mainland number about a million and a half, and-there are well over a half ’
million Cubani{Americans, many of whom came to the U.S. as refugees '
from the Castro regime. Nearlyltwo million additional persons also trace
their her1tage to a Spanish origin, mostly from Central or South Amer1ca,
this latter group is extremely diverse in'many ways. ' .
' ) : ' N . . ’ J
© " Because the 1970 census marked the introduction of the Spanish ori'gin
identifier, it is difficult to assess the amount of growth of the Spa#ish origin
population in .the U.S. (Prev1ous and current alternative Span1sh identifiers,
include Spanish language, Spanish surname, and Puerto Rican birth or
parentage.) But overal]l high birth rates and continuous immigration, both
legal and illegal, have no doubt produced increasing numbers of Spanish
origin persons since 1950. For example, the number of Spanish surnagé
persons in the Southwest, Where of the various Spanish populations Mexican
‘Amgricans predominate, doubled between 1950 and 1970. Likewise, .the
. Puerto Rican population on the U.S. mainland experienced an increase S
* of about a half million during the last intercensal period (1960 70). Of
‘course, the great bulk of the Cuban population in the U.S. has come to the -
states-relatively recently. The first influx began about January 1959, '
reaching a peak in 1961 and the first half of 1962 (see Fagen, Brody, and
O'Lieary, 1968), and the second from December 1965 to April 1973, with
- the latter period bringing in more than a quarter of a million Cuban )
1mm1grants (see also Glberga 1974). J

«

\/

In 1970, the American Idian population numbered above three quarters
of a million people, (Table 2.01) or about the number estimated to have been
in what .is now the U.S. when Columbus first landed here (Marden, 1952:317).
Th.\u amounts hout one-half percent of the nation's total population.
Undoubtedly, Zée are also substantial numbersf of persons in the U.S.
witll varying degrecs of Indian ancestry who are classified in other racial -

. categories. Growth of the American_ Indian population has been s1gn1f1cant

. --fifty-one percent between 1900 and 1970. However, thlﬁ figure should
be viewed with some caution, since some of the "growth” may he attribjutable
to more accurate ehumeration in 1970.




Table 2.01,

*

o

Spam.sh Or1g1n and Amer1can Indlan P?"sons in the Unﬂ:ed .
State.s, ﬁy Selected Demographlc Characterlstlcs, 1970

>

Variables

Mexicar:

“Puerto . ‘ .

Rican

Cuban

Indian

-3

‘Total i

-

4,532,435 1,429,396, /5’44.-, 600 763,594
, “Percent '100.0 100.0 « 100.0 100.0.
Sex: : o E .
Male 49.5 49.3 47.4 49.2°
s+ Female 50.5  50.7 . 52.6 150. 8
Sex Ratio 98 97 90 97 -
Agors | | o | :
_Under 18 47.2 - 46.7 T 32.4 . 45.2 ¢
18-64 48.6 : 50.9 61.2 - 49.1
, 65 + 4.2 " 2.4 6.4 5.7 |
\ Median Axge 19.3 19.8 ¢ 31.7 & 20.4 ' |
- Mhles "19.0 18.9 130.8 v 1909 |
Females 19.6 20.7 ‘ . 32.5 20.9
Residence: ' ' |
Urban 85.5 97.7 98.5° 44.6 |
+  Rural nonfarm 12.9 . 2.2 1.5 49.2
+ "Rural farm ‘ 1.6 » 0.1 > - 6.2 |
Region: - . . : |
_ 'Northeast 1.0 81.3 ¢ 32.2 » 6.0 |
. North Central " 8.3 9:4 6.0 . 18.9 |
South o 37.5 s 4.5 - 51.9 N 25.5 ‘
West’/ A 53,3 - 4.8 9.9 . 49.7 .
- Education: o . - Lo
Less than high school75. 8 76.6 © 56.1 66.7 ’
High school graduate 16. 8 17.7 C22.7 22.0
»  College (any) 7.4 - 5.7 21.2 ' 7 11.3
. 1 3 years" 4.9 3.5 10.1 7.5
4years or more 2.5 2.2 11.1 3.8
Total high school I N ,
graduates 24,2 23.4 43.9 . - 33.3
® ? Median years of* . - Ce '
LT school 8.1 8.7 Jou.3 7 9.8
! . - 3 “' v » . 'Y
’ Includes only'persons 25 years of age or older. Percentages on education .
based on following totals:’ Mexican--1, 824, 731; Puerto Rican--573,218; Cuban~~-
320, 324; Indian--322, 652. _ o '
. R s = ‘ i . . / . / ) * k’
SSurce: ®C(2)-1C, Tables 1, 2, and 4 e :
) quyf-_m; Tables 1-3 - ’
. j‘
- - &




In some Ways, it is mappropna e to treat a11 Amerlcan Indians as a
homogeneous population jugt as It/is to do so with the Spanlsh or1g1n
population. The Arerica Indian/T'ribal Clagsification List employed 4 .
by the U.S. Census Bureau 1nc1udes more'than elg?ty major tribal t
categorles, and less thaf half fe made up of at least four thousand ’
members. The Navajo/tribe )/s the 1argest of the tribes irr the U.S., .
with almost ninety~seven thous/and members accounting for about th1rteen‘
percent of the totalF A erxca,n/Indlan population. ‘Also s1gn1f1cant in size
are the Cherokee (6' 150). and Slou}?/(47 825), However, many triles

count less than 4 thpusand amgng their numbers. Unfortunately,. it is a7
not feasible here t t*reat -each trib sfeparately (there are also tribal divisions
Wwithin most triba categorles as Well) nor would the’ overall relatively ’
small nu:;nbers £ A.‘.merlcan Indians allow for much detailed analysis of
' 1nd1v1dual tribes. It is therefore necessary to-treat Amerigan Indians as
one populatlon. But to the extent lmdlan cultures share a number of cdmmo,n ,
attyibutes, thlS is perhaps JllStlfled¢ Moreover, most American Indians ’ .
are d~1sadvantaged in comparison with Whltes and in many 1nstances
' physically 1solated from{m rest of soc1e~fiy, - . ' .
. - th o ' L
Population«Compos’itio i T . _ ; o 3
- Sex, a:ge and racial: ompos1t10n dlffer among the Mex1can, Puerto
Rican and Cuban populat ons in the U.S. As with the total U.S. populatlon,
the ‘se® ratio for Mexicans and Puerto Ricans slightly favors females.
However, among Cubans only nitvety men are present for every one hundred
womkn. Thid predominance of Cuban women in part represents the Cuban-
overn:merlt's more liberal policy toward female exiles. It was not unusual
- for @ Cuban immigrant mother to come to the U.S. with her hildren while
the father was forced to remain behind, pbrhaps to complete~hilitary or
‘other government duty. Moreover, the proportion of all immigrants to |
the U.S. has-shifted «in recent years in favor of females for the nation'as &
a whole (North 1974:14). ' . N g S

Wlt({x a median age of nearly thirty-two, the Cuban Bopulation is easily
the oldest 6f the three Spanish, opp.lations s0 baeing more than ten years the ~
elder of its Mexican and Puerfé)Rican counterparts and almost four years .
older than the average for the total U.S. population. Yet, in all three Spanish
populations, median age °of women (as is true generally in the U.S.) is older
than that for men.. Cubans have the h1ghest proportion of persons in the
working ages (and, hence, lowest dependency ratio); three out of five- Cuban g
Americans "oﬁe\between the ages 18 to 64. Mexicans and Puerto Ricans, on
the other hand, have a large proport1on of persons undet the age . of e1ghteen--

about forty-seven percent eaeh.

D
[ i .

Most persons of Spanish origin id 1970 were 1dent1f1ed as Wh1te with
less than seven pe'rcent c1ass1f1ed as nonwhlte five of that seven\ percent were

@ .
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classified '"'Negrq'., There'are, however, questlbns about the re11ab111ty ’ "
of color identifications \among the .Spanish in the census. thzpatrlck . ° So

(1971:107) has shown that a hlgher proportion of Puertd Rlcans in New

" York City identify themselves as black, brown, or colored than is ewdent

from census figures. For many dark-skinned Spantsh, cole? ca and -
often does, 1ntené=,1fy the negative effects of ethmc1ty Furthermore, those of

"intermediate" color are semgtimes ''caught in the niiddle' " ﬁn a soc1ety
where color lines are ually fnore firmly dravn and regarc}ed than is
true in many Spanlsh Itures, such as in Puerto Rico. °: '

oo, - »

With women oompr1s1ng almost flft‘yvone percent of the total, the sex

: compos1tlon of theYAme rican Indian populatlon is'much like ‘that for the

nation as a whole. ; But with a med1an age of 20.4,:the relative .youthfulness

- of American Indlans paral]:els more alosely that of the Mexican and

Puerto Rican Ropulatlons in the U. S.; in addifion, they ‘also share with o .
these same populatlon groups the fact that a very large Proportion (about
forty-fi percqnt) of their tota} is under eighteen years of age. However, .-

“‘rather than unmigratlon the younger- age structure of the Indian population ¢ R

is prdbably due more in greater degree to Higher birth rates’in combination *
with improved health measques that have reduced infant #ortality. In -

‘regard to the latter population factor, the infant death rate has.decliried ' o o~

s1gn1f1cant1y fzom 62..5 per 1000 live births in 1955 to, 23.5 in 1971

. (Brodt, 1975), dd\e in large part to the efforts of the Indian Health . ) o !

$
Service. HoWever 1n.fant and matemsl "mortality rates continue toghe higher’ -

- for Inchans than for the U.S. as a whole (Johnson, 1975: 11) Moreover,

- "Young ‘Indian people today, whd*have clear alternatives, ate opting in
' surprising numbers to remain Indian and promote Indiag goals using their

eduycational advantages. toward th1s end (Lur1e 1971 421) "
.American Indians are identified in the census as a separate racial
entlty Howeyer, it is sometmes conceded thaf Indians suffer lesg preJudlce

and discrimination on that basis than their black and Or1enta1 counterparts.

- In fact, Lurie (1971:457) asserts "Not being, considered 'black', Indians

_1970112) ' : . D

whe W1shed could be 'white'. " Furthermore helping -to’ lessen the 1mportance '
of race in relatlon to Indlans and ‘whites is their incalculable though certaflnly
cons1derab1e interracial mix in the populatlon

) o . \
) : . AL
Regional Distribution - BAINUNERS 4

N T - T ‘,'_,. ._."M'
Distinct 'ﬁf%rences in settlement patterns character1ze the. S’pam,.sh in

the U.S., although. on the whole they are predominantly urban dvﬂellers
(about nlnety percent). Urban residence is especially ev1dent in the case of

Puerto Ricans and Cubans. Although fifteen of everc{r hundred Mex1can

Americansg dlaimed rural residence in 1970 as a group they appear to have
been urbar.uzmg ra]:"ndly, between 1950 and 1960, the#r rate of urbanization
exceeded that both/for Wh1tes and nonWhltes (Grebler Moore, and Guzman,

[y
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few Spanish res1
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Of the fou/r/(maJor census reglons in the U.S. (Northeast North Central

'So>uth and West), Mex1can, Puerto Rican and Cuban persons are found least
in the North Centtal region. Most Mexican Americans live in the West,

particularly Southwest, and not surprisihgly, the two states with greatest .
numbers of Span1sh origin persons are California and Texa's. Puerto
Ricans have Settled redominantly in the Northeast, many of course in the -

New York City area. Cubans have tended to concentrate in the South, pr1mar11y
- .Florida and’ especa.ally in- the Miami area, to a lesser, extent, they are

%
L3

*also fourrd in the statés of New York"and New Jersey. » . , :
P . . )
’ Within these re]tatively h1gh density Spanish areas, th(; Spanish also
tend to be residentially segrega’ted from the "dominant group' in particular
neighborhoods .and sections-of cities although not to the extent of blacks in

" . cities (Taeuber and Taeuber, 1964:65-68; Grebler, Moore, and Guzmaﬁ

1970:271-28N. Desp'ite such high concentrations in a re1at1ve1y few arebs,
many more are; scattered in c1t1es across the nation

I4 - .
. . N .

In c‘l‘)ntrast to the Spanish in the~U S., American Indians are more-often

‘rdral thah urban dwellers (about fiftys five percent) although they are "becoming

increasingly urban (Johnson, 1975:1). Mo’st of those in rural-areas live on
feservations. ‘As a group, Iidians are much more ‘widely dispersed than
any one of the speécific Spanish papulations and probably more so than the
Spanish origin ‘population as a whole in the UsS. They dre however far
from uniformly distributed on a- geographical bas1s.‘ While not the same, .
the regional distribution of Indians most closely approx1mates that of Mexicans;
half lives in the West with another quarter gf the Irfidian total in the%outh.-
But in the North Cc?'itral Pegion of the U.S,, where there are relatively v

es almost one of every five In:dians. .

-
-

States with the heaviest conc(entration of Indians 1nc1ude Oklahoma
(96, 803), Arizona (94 '310), Californla (88; 263), New Mexico (71, 582),,
and North Carolina (44, 195). Together, sthese five states account for over
fiffty percent of the total enumerated Indian population in the U.S. By U.S,

- standards, few cities can heast a substant1a1 Indiad popula'tlon (i.e., more

than ten thpusand) The L.os Angeles Standard Metropolitan Statistical

* . Area (SMSA), with almost twenty four thousand, eas11y has the most Indians ' @ :

of any U.S. metropolitan area. Next are Tulsa (15,183): ‘and Oklahoma City -
(12, 951), both in the state of Oklahoma San Francisco (12.041), and | _
Phoenix (10, 127) The New York and Minneapolis-St. Paul SMSA's a1so ' .
have close to ten thousand Armerican. I_ndians each among their numbers

v
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A greater proportion of Americans than ever before attends school--
almost sixty million--according to the 1970 céns;,is Over three million of ’ »
that number were of Span1sh«her1tage, which is about the same proportion
of Spanish or1g1n persons in gelation to the total population (ffve percept)

! 12 . - . h‘
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Despite lower levels of educational attainrnént in the past, there is eviden'ce .
- that the educational gap between Spanish and whites has been narrowing,
~For example “for ages 25 to 29, the median years .of school completed for
Spanish and white pirsons in the ¥.S. are 12.1 and 12. 1, resp%twely
And with an increase in age, the educatiqnal disparity tends also to increase.
However, .the median years of school completed for all Spanish origin .
personsl twenty-five years of age and over in 1970 was’'9.1, three years
below the same figure for the hation as a whole. Moredver, less than a’
-third of Spanish origin persons had completed high school in 1970. ]
C . e
Highest overall among the Spanlsh in education is the Cuban popuiation '
- (10. 3) of whjch almost forty-four peﬂ!‘cent are high school graduates. Median
. years of ‘completed schoolmg for, Mexicans (8.1} and 'Puerto Ricans (8.7)
.. is substantially lower. Of the three Spanigh populations, Cubans also | ) ‘
= have the hlghest proportion of college 3raduates (over eleven percent), ﬁ/ )
 a figure surprisipgly more than four times that for Mexican and Puerto’ '
Rican Ameritans. Neverthele’ss, even Cuban Americans fall short o”f the
national 1eve1 of educatlonal attainment. ) : /

¥ 1] [
. The overall education figures for Indians are almost as dismal as those
“ - for Mexicans and Puerto Ricans in the U.S. Although median yeéars of

' schoohng completeé\by Indians (9. 8) is not much lower than that for- Cubans
only’ one- th1rd of erican Indians over twenty ~four years of age has
£ comple}:ed four Y‘Q:? of high ‘school with the percentage of college o
graduates less than four percent.~ As with the Spanish and black populat1ons
. " in the U.S., this educatlonal gap in comparison with whites appears to be .
. narrommg at the younger age 1eve1s For example, medlan years of
“school completed for Ihdian mén and women ages 25 to SM: are 12.2 and 12.1,
respectively, or less than a year's dlfference in comparison with whites
ahd similar to the same figures for Cubans. If onhe looks only at I'ndlans
living in urban'areas, the percent having graduated from high school
would be v1rtua11y identical to that for the £uban populatlon

: . i/ . :
: . Family and Fert111ty . _ LT
. ¢ y
¢  Of thé more than two m11110n Spaniéh origin families in the U S.
he great majority (about elght -five percent) axe of the husband- Wlfe
type. -Yet, almost one in four Puerto Rican compared to about one in e1ght
Mexican and Cuban families has a female as head of the family. Since the
oBex ratio, as earlier noted is not undlﬂy imbalanced, the lack of Puerto
Rican men does not appear to provide a viable explanatlon for this situation.
In fact, on that basis, more Cuban families should be female-gheaded ; .
.However, there are some indications that adjusting to city life (New Yogk)
in the states has be@n an especially difficult experience for many Puerto
Rican families. Particularly problematic has been the change in values:
: "Probably the mosf serious is the shift in roles of husband and wife.
_ it is frequentl sier for Puerto Rican women to get Jobs in New York
rather than Puerto Rican men. This g‘gves the wife an economic independence’

CLRIC s N osn




which she .may never have had before, and 15the husband is unemployed
o while the wife is Workmg, the reVersal“’of rpies is severe (Fq;tzpatrkck
94- 95) " ) . ‘ -
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Since '"incomplete" farhlly structure may be inversely relat‘ed to the|
occupatmnal achievement of a group,. ‘especially the achievement potent
of thldren rin such- fam111es, it is of- some significancel that only about
sixty-five perceht 6f all P»uerte Rican children under ¢ighteen years of
in 1970 lived with both parents, wh11e fo Mex1can and Cuban ehlldren I
the same flgure exceeded eighty percen . N

To some extent, this 51tuathn is dlso reﬂected by flgures on marital
status. Only abdut 51xty eight percent 0f ever-married Puerto Rican women

@ -compared to seventy- two and.seventy-seven percent of ever- married Cuban
and Mexican women, respect1ve1y, werd married in-1970 with spouse
present “with almost fourteen percent of Puerto Rican women ”separathd“.
Because of strong. religious norms against divorc der1v1ng from their
predommantly Roman Cathollc adheren e, this. hléh de.g@\ee of ‘separation'
may be.the only. acceptable altgrnative or many Pyerto Rican couples _‘> :
who can no longer hve to efﬂer Of course, the imyportance of the Catholic
religion is- probably o l/gss 51gmf1c;,ant for Mex1can and Cubang, but the#
maritally disruptive influence of life in/ the U.S. may be more severe owh
Puerto Ricans,"&perhaps related in part to the’ uniqueness of life in New~|
York City,',.‘ i ‘ o - F ’
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Among’ /che Spanish, cumula"tlve f rt111ty, as r,eﬂeqted by the number
of children ever born (CEB) t,o ever-married women ages 1% to 44, is highest
for Mexican Tfollowed in order by Puerto Rican and Cuban women. Amodng
women 35 to 44, many ofawhom have ¢ompleted chl'ldbearmg, the number of
CEB per one-thousand women for. g exicans (4530) is more than tw1ce that
for Cubans (2064). Mogeover thé same holds even if the comparison is made
only between Mexican and Quban/women in urban areas., The same figure
for Puerto Rican women (3418)/ while lower than for quman women, is °*
still not1ceab1y higher than for Cuban women. . ! o '
This pattern is also paralleled by diffe ences in ;famlly size in families’
- with a Spanish origin head of household. verage family size for Mexican
families’is 4.6 (though higher in rural and slightly lower in urban areas
of residence). For Puerto Rican and Cuban families, the! respectwe\f\léures
- are 4.2 and 3.7. However, if the percent of Puerto R1can women married °
with spouse prese’nt,'were more like that for Mexican women, the average
size of the Puerto Rican family might resemble even more closely that’
for Mex1cans In spite of this likelihood, Mexican. families are more
prone to hav,e larger numbers of children under eighteen in the home.
Oxer thirteen percent Mexican families have five or more of their own
chi iren under elghteen?n the home; less than nine and two-perCenc .
Puerto Rican and Cuban families, respectlvely, are as heav11y peopled
by their:own children.. i '

\

WPAR




: . ’ N, ‘ e
e -~ . Fon ‘ e
! -’

YT ’ v B .
Husband-wife families constitute’ more than three-fourths of|all

- Indian families? The eighteen percent of Indian ramilies that are female-

‘headed is proportionately greater than among Mex1can and Cuban bgt

1ess than among Puerto Rican families. Moreover, . the percentage of
\Ind1an female heads is only slightly greater in urban than in rural areas, -

About s1xty-n1ne percent .of all Indian ch11dren under eighteen year§ of

age live with both parents. ‘ . (\

4

). Cumulative fertility of Indian women is about the same as that for
I\"/Pexican womén (4554 per thousand for ages 35 to 44) and is expectedly
higher in rural than in urban areas. Average family size among Indlans
PR (4.5):i§ also like that for Mexican fam111es, with about a half-child U.eSS
1n“urban and a half-child more m rur,al aieas on the average. Aga1n,
11kewMex1can fam111es * about thirteen percent of Ind1an familjes have five
OC more childfen under e1ghteen 1n the home:

W
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Immigration . ' ' ' a
Irnmigration patterns and experiences have always had direct implications
. for labor force ‘behavior and potentjal for each wave of 1mm1grants to the
- U. S Among the Spanish origin populations in the U.S.), the three major
< Spamsh populatlons differ widely in this respect.
s 8 v . X . : .o .
Igflexmans have the longest hlstory of 1rnm1gratlon to the U:S. of the a
Spanlsh populations, thor;g}h more-recent than most Europe? and Asiatic
._1mm1grant groups. Two pemgds of heavy Mexican immigration can be; - B
1dent1f1ed after the MexicafiRevolution in 1911 and ‘after World ‘War I ’
~The eatlier influx of immigrants settled prlmarlly in the Southwestern v
states and engaged in wage labor on large .farms. The more recent wave,’ .
while manifesting some similarity to the earlier patterﬁ, moved more
frequently inte urban centers for nonagricultunai employment.

\ . ’ - . . [
As has been true f01>1mm1grants as a Whole to the U.S., the sex rat1o .

has changed from the historical predominance of Mexican immigrant men.
This situation, stems in part from the fairly recent requlrement of job-
certification for immigrant men and the increased opportun1t1es for 1mmﬁgratlon

. . of wives of previous Mex1can immigrants. It has also become easier for female

dom\estlcks to gnigrate to areas in short sppl‘v;y of household workers. '

Mexican immigrants have been predictably young, and more youthful in,

fact than immigrapts from other countries. However, they contipue to

be occupationally unde.rskllled and in recent years 1ncreasmg1y without

an occupation (i.e., largely women and children) (Grebler, Moore, and

Guzman, 1970 69-71). y

a ¥

*

o

‘ Because of its length’ and harsh terrain, the border between the U.S.
»_and Mexico' is and has been difficult to ‘patrol. As a result, illegal entry v
by Mexicans into this country, often asséciated withthe term ""'wetbacks'', has,
. N .
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€been a frequent ocq,urrence over the years and is-a cont1nu1ng phehomenon !
- _In fact, Mexico has been the main s1ng1e source of-illegal entrants to the) *
\\ Q (Grebler, Moore, and Guzman 1970: 62). Of course, 'wlllegaiL entrants
‘haye been and are ntore severely hand1capped than 1ega1 entrants by their __ -
i illegal sta'ctses,l lack of. citizenship, and vulnerability to explo;ttat;on On
\the other hand, they sometlmes compete: for JObS with those who.enter the 0
~U.S. legally or those who are natives. Obv1ous1y, it is 1mpos51b1e
obtain a, reliable estimate of the number of illegal Mex1qan 1mm1gr£\/2s !
to the, U. S. Among legal Mex1can immigrants in 1970, occupat1ona1 Y,
‘representation was substantial only in the nonfarm as well as fa laborer
' categorles (North, 1974:17). For example almost fl.fteren perce t of all .
“immigrants in the U.S. in 1970 were from Mexico, but.less than];wo percent
'had professional compared to nineteen percent who lg,ad held laboring occupattons.. ’
{ This pattern contrasts sharply with that found for 1mm1grants from Europe-
and Asia (North, 1974:71). However, about: eighty . percent 8f Mexican Americans
enumerated in 1970 were native born. o . o : ' .

-

- ‘ L1 e Mex1co, Puerto R1co has been beset by‘ Severe poverty problems.
L And th ‘small island’s rapid populatjon growth has served to exace rbate ’
such dnﬂﬁlcultles (€W11ber1and Back, 1968:142). From 1960- 64, its popula- . v
tion ingreased by ten percent push1ng its ‘fytal to-more than two and a half
million people. - Some of the mounting pressure of Puerto Rico's population
"has begn relieyed by migration, most of it to the U.S. mainland, where
Puerto/Ricans began coming in large numbers after World War II.

Puerto Ricans are the first to come to the U.S. mainland in large nurﬁf‘fbers
from a different cultural background who are alsg citizens of the U.S. Havmg
Y heen granted such for more than f1fty years. Most came from depressed areas
in Puerto Rico's capital, San Juan, but many were formlaarly rural to urban
m1grants within Puerto Rico itself befzxre their move to the U.S. (Wllbe!r and
Back, 1968 143)., Fewer than half of all Puerto Ricans enumerated in 1970
were born in the United States. Puerto Rican Americans have been referred
to as the "'newcomers of the aviation age" (Fltzpatr1ck 1971:2), exemplifying.
their airborne mode of mlgratlon to New York~”in particular where they are
 in fact more numerous than in San Juan. However, the samie relative easge
‘/} at encourages migration to the U.S. also facilitates frequent return rm,gratlon
the}«lslz& Sach streams- of mlgratlon are strongly related to the levels of
unemployment Hoth 1EP13.Jerto Rico and the New York areas. \}\
: : /
lefe eht. agaln is the 1mm1gratlon experience of Cubans As earlier
%ﬁated the.anajority of Cubans entered the United Statle};s as refugees
January 1959; this is reflected in the fact that less than t enty percent
of Cuban Americans are native. born. Those who left Cuba do.ndt répresent
‘a cross-section of the total native Cuban population. Although people from
all soc1a1 classes were among Cuban imfm.grants to the U.S., a disportionate
“fiumber came from the middle and upper strata-of pre- (revolutlonary Cuban
soc1ety', with the very affluent tending to- leave f1rs\A d1sproport10nate
number also came from Havana and other 1arge cities, while the 1nhab1tants of

» [7 . )
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ural areas ( who compr1se forty-three perce of Cubas' population) were
alsztnunrepresented (Fagen Brog}lx, and, O'L ry,‘l968 s"ee ChapterZ).
Although the middle an&d upper ¢lass se].ect1v1ty of ?:f Cuban 1mm1grant
‘as well as his or her ab1f1t1y and 1n1t1at1ve have contributed to the relative
" success. of,, the Cuban in Amerlca “also s1gn1f1cant in this development was
the Cubari Refuge Program (CRP). For example, in add1t1on to smooth1ng
. the transatmn from Cuba to" :the U.S., the financial burden 1ncurred in the
educatlon' of Cuban-re,fugee chlldren, including the hiring of b1.11ngual i’
secretarlal and instructiohal personnel, was underwritten as. part of the
- CRP.. Furthermore, in Miami in the early 1960's, it was. an: expllc1t pollcy
not tq segregate Cuban refugee children in schools any more than necessary
/ to aCCelerate acqu1s1tion of the Engli h langyage (Center fof Advanced .v:"}
Inter,natmnal Stud1es University of. Mi i, 1969 316). It is largelyf-becausel

of the CRP that the forelgn born status of most Cuban Amerlcans (over eighty .

pg;rcent) +has not been more d1sadvantageous to thelr\relatlFe a5s1mllat10n N

. - 1n the U. S. o e o - I N
- ‘ > . . o ‘
- . < : M : = =

' . . . - .. .
-S_l.lrfl—_r}l%}'j " . - . -.d L , ‘\‘

Althou,gh llnked by a common language base and- mlnorlty status, the

Spamsh origin- populatlonbln the U.S. is.far frofn homogeneous. "As has been
demonstrated here, Mex1can Puerto Rican and .Cuban men and’ women in the

“uU.Sst dlfger from one anotlier on a number of populatlon character1st1cs, s
1ncludmg numbers present, age, sex and famlly composition, reg1onal \
d1str1butlon educatlonal attainment, nativity, and immigration experience,
“all o;f which have a bearing on labor market stafiding. There are also some

similarities in such characteristics between American Indians and persons of
Spanish origin’in the U.S. , but the dﬁferenoes are expectedly much more
in evidence. In sum, this ¢hap suggests that a deeper apprec1atlon of .

i the' differenceg among America's minorities is necessary to a fuller under-
standlng_(of the1r relati¥e labdr market achievement in Armerican soc1ety
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DISADVANTAGED PARTICIPATION IN THE JOB MARKET . ' ‘y,
. Z« .. - . ) - . £ ) . . - o
[ ’ ,/ Vo ~ R e &r - E , | “

Labor force pé, }1c1patlo‘n and un}employment are the primary labor -
market d1mens10ns nstituting the focus of this chap r. The approach*
{wﬂl for. the mo s{‘ pargbe comparative, der1v1ng from examinations of 7
detailed cross tabul tions involving the use of age-spécific labor force N
/participation and unemplo.yrrrent rates (LFP and UR's) and in sofne casés
;/ employment rates (ER_'\s) Yet, at the same time, the pgrspeotxve will *
“be ‘one of a broad swaeep of major lahor force mﬂuences under the. general' v
_‘topic areas of preparatloﬁ for the labor market farrnly structure, and: -
immj gratlon and citizenship. Consequently, while the detail presented
will be considerable,. the results w111,,neverthe1ess be. 1mp11c;t1y pregnant
with potent1a11y portant add1t10na1 analyses. S Lo A

. -
Much is generally known about relatlonshl ps between labor market

. part1¢1pat10n and such ,personal"characterlstlcs as age, sex, and educat1on. a
Ev1dence in this report “should reconfirm most of these klnds of observatlons,

-although it'is not t \he major concern here. Less well- known is the relative
~labor market pos1t1on of Spanish and Natlve {Indian) Americans, since
studies of labor force differentials are too often made on a dlchotomous

- white-nonwhite basis. Hence, while it rr{ay be interesting to reconfirm,
for ekample, that emrployment rates are h1gher at middle-adult ages than
“at teen-age or older age levels, attention will be centered on such
/questlons as whether labor force participation and unemploy"nge)nt rates .
for.Spanish and Indian men are hlgher or lower than those for white and”®

-and black men at particular age and/or education levels. "Also, labor
force participation rates for men are typically higher than thos'e for women,

* but pone of our concerus is whether differences in such rates within age .

(

groups ar_e the same or different for Mexican, Puerto Rican, Cuban, and
Indian men and women. - <Where age differences exist, we will want to .
determine in which'groups and under what circumstances they are greatest.

The General Picture , o I ..
7

AN
- e

Before launching into the detailed presentation, it is wmseful to consider
the overall employment picture for the various population groups in this °
report. It should be kept in mind that the figures shown below, hased on
, the 1970RUS, may differ from published census figutes for these same _
groups in 1970, primarily becausé of the moré& restrictive sample constraints
imposed in line with the purposes of this study (as discussed in Chapter 1).
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Closest of the mi%orlty pOpulatlons to the part1c1patlon and employment
levels of ‘white men are Cuban men. In fact, the part1c1patlon ofyCuban men
exceeds sllg“htly that of Wh1tes Nearest ‘to wh1te men in p lgmpatlon after
Cubans but with about twice the unemployment are Mexican men, Rela.tlvely

low in levels of part1c1patlon are Puerto R1can, black and partlcularly
,Indlan m\en S g .

. . v . - @ . %
The Well known dtsadvantaged podgltlon of the American Indian in the oo

labor market is- m1rrored in these’ figures; among men, they have the lowest
~overall LFPR and the highest unemployment Although the. approx1mate 6%
.unemployment of black, Mexican and Puerto Rican men.is about tw1ce
thﬁ for white men, it is nevertheless only a 11tt1e more than half’the UR
for" “Indian men. And considering that the UR is calculated on the basis of,
. those Ppersons.in the labor force and that Indian men are proportionately
" the least represented in that regard of men in this repogt the magnitude
of the dismal ernployment picture for the Amer1can Ind1an is only partially
reflected by an already markedly high unemployment fI\gure Yet, the _
gloomy, employment situatio® of.the American Indian should not function to
minimize the substantidl employment dlspar1t1es that also ‘exist between
white énd Spanish or1g1n and’ blagk persons in the Un1ted States. / <
o R
1 The employment picture for_women is one of generally much lower |,
participation'and higher unemployment than men. Only Indian women
" have less unemploymsent than their male counterparts. Howeyer, this X
. difference is a small one, - and the about 11% Indian female unemployrnent
. exceeds that_of all other women. Highest in female part1c1patlon are blacks
 and Cubans (54-55%), followed by whites, Mexicans, Indians and lastly
Puerto Ricans." Unemployment flgures for wémen do not yield a similar |
ordering Clearly lowest'femalé unemployment obtains for white women.
'Mozreover, white female unemployment is lower than for all but white and
Cuban men in this report. Unemployment of Cuban women is least among *

o

1

minority women, with black, Mexican and Puerto Rican women closely
(zrouped at the 8-9%

v
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Ly - . ' Mexican  Rican "Cuban . Indian . Black  -White
) . o v ,“-. ‘1 ~ M‘ T ’ ) ~ ©° - ‘
- LFPR N e ‘/ Xy .
Male _ , 87 4 ‘, . 82.5° ,.90.5 6. gt.6 '," 88.9°
] Female * - n39 1 34.2  Bg.1 . 38. 54.3" 46,8 . .-
T N E ) R - IS "‘. ‘ NN -: ,A,- e . “ = . ”..“'
%R - . o o R T ; . - -
Male - GouL 5.9 Bt 3.9 11,4 5.8 3.3
‘Female - = . .8.8 8.5 7.3. . 10.7 .. 7.9 4.7




]

PREPARATION FOR THE LA&R MARKET:
EDUCATION AND VOCATIONAL TRAINING .

¥

3

A major handicap's 1mped1ng the greater particlpation of Spanish and
Native Americans in the labor market has been thejr relative lack of -
educationalcand vocational training attainment and opportunities. Buf in’
addition'to a concern: for educational ineqguality, there is the question of
inequality between persons with similar education. Consequently, in this
section, after a brief review of the overall educational disparities between
Spanish and Indian males and females and their white and black counter-

' parts, an examination of age- spec1f1c differe’nces in LFP and UR‘s will

be made . - - '~ .

. IR
Concern will also be manifears\ted in somewhat similar fashion for an
equally 1mportant aspect of t educational question, that of vocational
training. ‘In- recent years,. thefre has been increasing.concern expressed
for the 1nadequac1es of our mpdern educational system to meet a sufficient
‘ range of varied edncational needs, particularly in the area of Vocational
tralning It is now generally recognized that the traditional system of ,
coliege I'Dreparahi‘on and libegral arts is not the ideal appreachsto education.’

Not only are al‘ternafive edfacations needed to offer individuals reater

m ch as it does the serVices -of 1nd1v1dua1s Who
/education . ’

imnally, the il also be an attempi to
effects.of 1hcreas1ng edéication and_vqcational K{ining on 1ab91/force
par};e/patmn among the .s\l:(c pvy;;latu?ns in this stud} o

S
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Comp‘ared to Whites, Spanish Americans and Indians in the U.S.

are handicapped in the labor market by the ir lack of education. Although.
the gap-1 narrowmg at the ‘younger age levels, the median years of -
schc'u“ng for all Spanish origin and Indian persons 25 and over in'1970
were only 9. 1 and 9.8, respectively, compared to 12.1 nationally. The

« educational progress of the Spanish and Indian pdpulations-=-similar to.
that of the black--is reflected at the youngei‘ ages (See Chapter 2). The
gap between Spanish and whites is less thanja year at ages 20 to 29, in .
contrast with a more than three-year difference at ages 50 to 59. A similar
pattern obtains in relation to Indians and Whi%es, but with smaller differences

7

at the older age levels than between Spanish and whites.

'+ As noted earlier, the various Spanish erican populations are not
as educationally homogeneous as might be thought. Cubans differ\ substantially

20
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from the more educatlonally similar Mexicans and Puerto Ricans. In fact,
.the percentage of Cubans who have graduated from high school (43 9) is _
s almost twice that of Mexicans (24. 2) and Puerto Ricans (23.4), and with
one and a half to two years more schooling overall than the latter two groups.
_Undercutting this educational advanfiage to some extent is the fact that more
. than half of the Cuban Americans (and more than three- fourths of Mexicans

and Puerto- R1cans) have 1#ss than a high school education. Moreover, the . .
e i

Spamsh populatmns most educationally dlsad‘fantaged of the three-—the )

Mexicans aud Fuerto Ricans--are those in greatest number ’

‘

The follow1ng analysis examines population d1fferent1als in terms of
- three educatlonal levels: those individuals with (1) one to seven years s
of schoel, (2) four years of high school and (3) four years of collége.«
' Each category is mutually exclusive and does not overlap with any of the
other categories. Moreover, individuals in categories outside thé limits !
unposed here, such as those with eight years of schooling, are excluded.
'For example, those with four years of college are not in¢luded among *
those with four years of high school, and those relatively few individuals . .
with more than four years of college are not included among ‘those with
four years of college. In order to retain a high degree of detail in the
original data, eight educational categories were used. However, to avoid
making this section unduly cumbersome, it was desirable to select on the
basis of relative importance and cell frequencies the three categories
.listed above. ﬁ .

©

‘_ Less than eight 'years of schooling. Indian men tend with few exceptions
to have the lowest age-specific rates of participation among males at this

. educational level {Table 3.01).. In'cornparison with white men, the
differences are great, for example, almost twenty percentage points in
one age group (50 to 54), and the same is also only slightly less true when
the comparison is Indian with black men. However, at-this educational level,
age-specific LFPR's are higher for Mexican and Cuban in compaﬁlson with ‘
winte and black men, a}theugh rates for Puerto R1can men are shghtly :
higher than but more like those for Ind1an men. ;

&

o .
H.ighest agerspecific UR's among men are found for Indidns as well.
RemasKably, they have an extremely high rate of unemployment (15. 3%)
where most other populations show relatively low unemployment (3 1/2-5%)--
at the ages of peak part1c1pat10n (35 to 39). Age-specific UR's for Mexican
;and Puerto Rican men tend to approximate those for white and black men
T . at this educational level. The very high unemployment of teenage males
) with this little schooling is appargnt for each population group.

. Lowest participation of the female populations here is found for Indian
and Puerto Rican women, with age-specific LFPR's for Mexican and white
women slightly higher and Cuban and.black women even more so (Table 3.02).
Unemployment is greatest for black women for those under 30 years of age;
thereafter, joblessness tends to be highest for Indlan and Cuban women. Flnally,
age-specific UR's for men here are generally 1ower than for women .

Ges




A R

Table 3.01l. Age-Specific LFP and UR's for Males With One to Seven Years
of Schooling, 1970 :

o

/
Ruerto ‘
Age Mexican Rican ‘Cuban Indian Black - White
Labor Force Participation Rates ) '
14-19 68.0 51.3 40.0 0 39.1 49.4 52.7
- 20-24 ~ 90. 6 87.2 85.7 73.4 79.0 84.9
25-29 9t.8 91.5 90.0 72.1 85.8 89.3
30-34 93:3 87.3 93. 4. 75.2 87.6 90. 4
35.39 91.4 87.4 92+ 0 83.4 90.0 90.2
, "40-44 93.4 83.9 94.0 77.8 88.7 90.0
//é“\\45-49 . 90.3 77.1 93.2 85.2 87.7 87.8
50=54 C87.4 73.9 93.7 65.7 82.3 85.1
"55.59 82.7 62.3 87.8 - 63.5 76.7. 80. 2
' 60-64 69.1 57.6 74.0 49.7 63.7 65.3
65-69 38, 7 17.6 33.8 . 25.5 '33.8  33.3
. _ Unemployment Rates '
14-19 17. 1 18.9 20.0 14,8 19.0 18.7
20-24 7.6 7.9 0.0 16.2 8.4 7.7
25-29 4.2 4.2 5.6 6.8 6.5 6.6
30-34 5. 4 5.4 1.7 7.8 3.9 ° 5.3
35-39 4.9 | 3.4 4.7 15.3 5.2 4.9/,*
40-44 5.5 5.1 0.7 10.9 4,3 4.4 /4
45-49 4.3 4.5 6.4 10. 1 4.1 4.3 .
50-54 4,1 2.4 _ 3.7 9.6 .73.8 " 4.3
55-59 5.2 9.6 6.4 10,7 4.2 - 4.0
60-64 4.3 0.6 8- 8 110.3 4,4 4.4
65-69 9.8 0.0 4,17 11.0 4,4 5.4
4.
7 ‘Du
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Table 3. 02, Age-Specific LFP and UR's for Females With One to Seven
. Years of Schooling, by Age, 1970 “

P
N Puerto .
Age Mexican ° Rican Cuban Indian - Black White
' ’ Labor Force Participation-Rates N
14-19 . . 35.6 25.5 "  -—c-  22.4  '27.0 26,2,
. 20-24 - 2.4 20.8 42.1  31.2 39.1  32.1
25-29 4 30.0 22.1 39.5 28.4 43.2 33.7
30-34 31.4 20.9 55.1 . 24.9 47.0 35.5 '
35-39 33.9 29.7 6059 29.3 - 50.1 38.7
4Q-44 B5.8 - 30.4 59.4" 28.2 49.5 40.8
45-49 36.1 . 30.8 67.2 30.0 51.2 40.2
50w 54 , 32.9 34.0 50. 0 23.6 _ 49.2 39. 1
55-59 28.5 23.4 37.4 25.4 - 45.9 35. 8
60-64 . 20,4, 18. 2 "23.4 ,21.0 - 34,8 25.9
65-69 9.6, 9.8 8.7 8.7 16.3 11.2
. ' ' ‘,‘ Unemployn{ent Rates ' Lo
) 14-19 ' 17.4 - 8.2 --- 1 26.8 31.6 19.7
" 20-24° ° 13.1., 12.5 . 6.2 13.1 - 18.9 11.5
25-29 ’ 7.7 %158 ' 6.8 13.7 12.3 10.1
30-34 . 9.2 . 13.4 9.3 13.7 9.4 10.1
35-39 11.2 9.8 6.2 11\9 7.6 8.8
40-44 10. 1 10.5 13.1 9.2 7.3 6.4
© 45-49 9.1 7.8 10.'9 4,7 6.1 6.0
'50-54 . 7.6 5.9 10.0 " 13.6 5.1 - 5.9
55-59 S 12.6 2.6 10.2 10.2 4.4 5.0
60-64 7.8 0.0 -, 12.8 18.1 5.0 4.3
7.3 - 10.3 11.5 4.3 7.1
L%
: % </ '
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. . . . AN
/s
[ S
5 ' -
23




frequencies in some individual cells render cross-comp

.levels examired here for particular ages did women partiey

Four years of high school. Among men who are high school graduates~
age-specific LFPR's are lowest and age-specific UR'shighestfor Indians

(Table 3.03). The male population most like the Indian but slightly

<

)

superior-in terms of participation is the blacks However, unemployment among °

black men tends to be much less than for Indian men. The largest differentials
by age are between Indian and white men on both participation and unemployment.
The participation of Cubati is almost the same as that of white men; following
Cuban men in order of participation are Mexican and Puerto Rican men.

The situation of ‘Indian men here suggests that incteased education for
Indian men may not always be paralleled by increased opportunities in the labor
market. Although the age-specific LFPR's for Indian men increase at
the high school level (see also Table 3.07), age-specific UR's Jre not '
consistently lower and in several cases are greater thah is true for Indian
men with less than elght years of schoohng For example, the respective
UR's for Indian men ages 25 to 29 are 9.6+and 6.8--lower at the lower
educational level. This si uation contrasts with that generally found
for the other male popylations for which age- spemflc UR s are higher
at the lower educatlonal level. -

o

- The pattern among female high school graduates differs in some ways: -

from that found among males. Highest age-specific LFPR's occur for

black followed by Cuban women (Table 3.04). White and Puerto Rlcan
women participate least of all through childbearing ages 25-39, but
Puerto Rican women do parﬁ%lpate at similar 1evkls with Cuban and

- shghtly less than black women at ages 45 to 64. Mexican women ..

participate at ‘or above the levels of white women until about age 54; the
same is true‘generally in.relation to Indian women though the pattern =
is less consistent. Age-specific UR's are lowest for white women.

‘ ' .« . . " o B s

©

,—

Four years of }:olleg~. Consistent with expectations, participation
rates at this level of education for men are quite high (Table 3.05).

‘With the exception of Indian'men, most of the minority men here 'with
* four years of college participate in the labor force to a- 51m11a} degree

as whites. Spanish men appear,on the whole, to part1C1pate slightly
more than black men. )
Black women with college education outparticipate the other female

populations, ‘and white and Puerto Rican women participate relatively less
than Indian, Mex#can, and Cuban women (Table 3.06). Based malnly on-
whites and blacks, UR's for women as for men tend to be/low, although low
arisohs between

ee educational -
ate relatix;ely

severaf populations unreliable. In no case at any of the

more than men in the same populatiof.
. 1
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Table 3.03. Age- Spe01f1c L];':P and UR's for Males, 20 69, With Four Years
a of High School, by Age, 1970 .

AN

o
. Puerto . ) .
. Age Mexican Rican . Cuhkan. Indlan Black White -
- Labor Force Participation Rates

20-24 © 91.0 88.8 & 87.2 78.2 87.6 94,4
25-29 - 96.5 - 95,6 96.3  90.5 94:.5 1 97.8

. 30-3¢  ° _"96.4 95.7 93.1 . %94.1 94,5 98.1

o+ 35.39 £ 96.3 92,9 - 99.1 91.8 93.8 " 98.0
40-44  95.6 95.5 96.6  , 88.5 92.0 97.4

. 45-49 93.3 92. 1 97.2 -~ 90:1 91.5 96.7
50-54 » 93.8., ""93.7 . 96.0 88.2, . 90.4 95.3

. 55-59 Co92.1 T-e-n 92.5 80.0°  86.4 91.8

‘¢ 60-64 87.9 <83.3 . 77.1 79.4  73.2 79.1
65-69 70.0 o  36.4 ‘57. 5 43.9 46.3 45:1

" } Unemployment Rates _
20-24 8.6 5.7 647 .9 9.1 5.9
'25-29 3.7 1.4 2.9 ( 9.6 5.1 3.0
30-34 4.1 3.2 1.1 7.5 3.8 2.1
35-39 . 1.5 2.7 2.7 11.9 3.7 1.8
40-44 2.6, 1.9 0.0 6.9 4.1 1.8
45-49 1.7 4.3 5.8 13.0 3.5/ 1.9
50-54 3.8 0.0 . 5.5 - 7.5¢ 3.2 2.0
+  55-59\ . 1.5 ——- 4,1 4.1 3.1 2.1

£0-64 0.0 6.6 3.6 8.1 1.6 2.8
65-69 16.7 0.0 .0. 0 l1.2 3.2 4.0

1

)
J

“"Does not 1nc1ude those pe&sons with schoolmg ‘beyond the high school

ﬁel , : /




Table 3. 04" -

°

o . N ’
Age-Specific LFP and UR's for Females, 20-69, With Four
Yeard of High School, ' by Age, 1970 - C

. ) %

Puerto ‘ ,
Age . Mexican Rican Cuban = Indian Black: White
o ' Labor Force Participation Rates - .
- ! |
20-24 59.5 60. 3 67.0 55.2 65.7 " 59.0
25-29 48.6 44,5 62.9" 47.9 64.4 42.2
30-34 49.4 42.1 60.5 51.3 64.2 42.9
35-39 51.7 44.3 64.3 50. 3 67.1 4718
40-44 54.1 51.5 64.6 58.2 66.6 53.1
45-49 55.7 61.5 62. 4 50.9 67.4 55.6
! 50-54 * 55,9 ° 58.3 60.7 .57.4 65.8 - 55.2
55-59 43.9 55.0 48.6 48.1 59.3 51.6
60-64 .35.2 55.6 28.1 42.6 52.2 40- 8
65-69 24.4 1.1 :8.9~ " 2&38 30. 8 20.9
: , A Unemployment Rates
20-24 [8.6 4.8 - 1.5 10.0 11.4 « 5.9
25-29 7.2 7.0 6.5 7.3 7.5 4,7
30:34 4.9 9.7 v 4,3 7.4 6.7 4.0
35-39 4.6 5:9 4.0 8.9 5.7 3.6
“40- 44 4.8 5.8 9.8 5.8 5,0 3.4
45-49 6.1 3.6 5.3 2.6 3.9 3,2
50-54 4.1 14.2 , | 6.1 7.1 4.3 3.1
' 55-.59 7.3 9.1 17.7 6.4 3.4 3.1
60-64 3.1 10.1 5.3 4.5 3.8 2.9
65-69 0.0 0.0 -—- 6.6 4.5 ° 4.8

'sDoe s not i

level. §

Va

9

ncludé thos_e.persons with sc_hdolbing beyond the high school
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'Table 3.05. Age Spec1f1c LFP and UR's for Males, 25- 64 W1th F‘our Years
of College, * by Age, 1970

%
- i Pﬁer_to . : v
_ Age . Mexican Rican Gubpan * Indian Black - White °°
, Labor Force Participation Rates '
25-29 97.6 ' 88.2 94.7 93.9 95'5L\ . 97.7
. 30-34 96.0 100. 0 100. 0 90. 5 98.4~. ~ 98.7
35-39 97.4 100.0 100.0 90. 9 96. 1 99.0:
40-44 97.4 100.0 ' -100.0 100. 0 96.6 - 98.7 '
45-49 97.8 100. 0 92.9 85:7 95.8 98.3 -
' 50254 100.0 - 96.6 93.8 91.8 96. 1 -
55-59 100.0 e 92.9 - --- 88.7 93.1
. 60-64. 87.5. ——— 188.2 92. 3 85.4  82.2
4 o . . \
. s i Unemployment Rates 4 - . TN
25-29 2.5 6.6 5.5 3.2 1.7 2.0 |
-+ 30-34 2.8 0.0 3.4 0.0 1.4 1.2
35-39 0.0 0.0 0.0 10. 0 " 2.3 1.0
~ 40-44 2.8 10.0 0.0 . 5.3 a 2.6 1.1
e 43149 : 4.0 0.0 15.4 0.0 1.1 - 1.2
= ' 50-54 - - 0.0 . 0.0 7.1 0.0 0.7 1.5
| 55-59 0.0 0.0 . 15.4 ~em 2.5 - 1.7 * '
60-64 © 0.0 0.0 6.6 , 0.0 2.2 1.7
p 9

"""Does not include those persons with more than four years of college

N
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Table 3.06. Age-§pecific LFP.and UR's for Females, 25-64, With Féur _ . i
: * . Years of College, by Age, 1970 (

; Puerto : ‘ . ‘ ’
Age Mexican _ Rican Cuban  Indian ‘Black White

, Labor Force Participation Rates ' ‘ \
25-29 69. 6. 63.2 57.1 63.8 .- 83.7 . 56.0
30-34 63.3 46.7 67.6 58. 8 '84.0 42.9
35-39 57.9 44.4 77.8 61.9 85.5 45.7
40-44 - 51.9 57.1 71.9 61.1 84, 6 51.7
45-49 - 60.0 .~ 77.8 81.5 64.3 Qjﬁo 56.6 _
50-54 63.6.  .50.0 813 86.4 82.0 58.7 ‘
55-59 70. 0 - 78.6 75.0 83.1 57.7
60- 64 62.5 40.0 53.8 '60.0 62.0 48.9

@ ’ ' ) v ‘

‘ Unemployment Rates .
1 25.29 1.7 ' 8.4 0.0 10.0 2.7 2.3
-363i;;= 2.5 . 14.3 16.0 4.9 2.9 2.8 e
35- 9.2 0.0 0.8 0.0 1.4 2,0
40-44 0.0 0.0 0.0 9.0 1.3 2.5
45-49 11.2 0.0.  , 4.5 70.0 0.9 2.1
50-54 0.0 - 0.0 ° 0.0 5.3 1.2 1.4 .
55-59 ° . 0.0 0.0 0.0 - 0.0 1.4 1.0 -
60-64 0.0 0.0 - 14.1 o.OMKZ[\ 2.4 1.4

*Does not include those persons with more than four years of c ollege;

&

-




Positive Hnpact of Education .

o
@

It is clear voverall ‘that increasing education is positiveiy related to
labor force participation among both majority and mirority men and

- women. But is 1t‘cons1stent1y true for each subpopulation? Is it rr'i)re
“

o

true in sorﬁe fhan in others? Does the positive effect of education
, interact with age? ,And‘ is it s1m11ar for both sexes?.

In order to approach answers to these questlons, sex and age-specific
labor force participation ratios are presented for each of the populations
in Tables 3.07 and 3.08. Ratios are legitimate here because the rates in,the '
‘same age intervals are free from the effects of the total number of° s
individuals in the interval. The first of these tables compares age-~specific
LFPR's of persons with less than eight years of schooling to those with
four years ‘of high school Wh11e the second compares those¥with four
.years Bf high school to those with four years of college. This approach .

‘ v facilitates an assessment of the relative degree of positive effect of

increasing educatlon on LFP. In simple terms, the. closer the ratio '
figure is to 1.00 (or if it is over 1. 00), the less the positive effect -oa
- of education (e.g,, .98 or 1.05); the farther removed the figure is from
1. 00 in the lower direction, the greater the effect of education (e.g., .65).
Of course, if the figure is 1. 00 or near that number, education can be
* viewed as having little if any effect, although-in actuality more controls.
(and in some cases hlgher frequencies) would be needed to make more
forceful statements about the singular effect (or 1ack .of one) of education.
Névertheless, bearing in mind the limitations, a ratio approach can be a
useful and insightful technique in this regard. - ’ }

) . o [3 ) . t R R

Grade school-high school comparison. Theé relative gams in LFP
for each of the populations are substantial in comparing those with one
to seven years of schooling to those who have graduated from high
'school, particularly in the case of women'(Table 3.07). The positive
educational effect is also most notlceable for men at the older work .

: ’

force ages {(50+). o

.

-l b

o

A.Inong men, 1east relative participation gain is found for Mexicans and- Cubans
with greatest gains obtaining for Indians and Puerto Ricans.! The relative

.- gain for whites here, incidentally, while greater than for blacks is 1ess\

tha.n for Indian and_ Puerto Rican men.

» - ’

-

The pattern for worhen differs in some ways from that for men. Black
women show greater gains with high school education than whites, and
Cuban women by far manifest the least relative increase in participation. But
Mexican women,in contrast to men, reveal substantial gains (also greater
than for white and black women). .However, Indian and Puerto Rican ¢

- women, like their male.counterparts, tend to exhibit the greatest

3
< . R &
i v ~

fTae. | o n
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Table 3.07. Ratios of Age-Specific LFPR's for Persons With One to Seven .
Years of Schooling to Persons With Four Years of High School, by Sex,

-

ale
-

Sex and- ‘Puerto 7 ] .
Age Mexican Rican *Cuban Indian Black = ., White
Male & . ’ , .
20-24 1.00" - .98 .98 <94 .90 .89
25-29° .95 Y .96 .93 .80 .91 .91
30-34 .97 .91 - 1.00 . 80 .93 .92
3339 .95 .94 .93 .91 .96 .92
40-44 . .98 .88 .97 . .88 .96. .92
4 45-49' .97 .84 .96 .81, .93 .91
. 59-54 .93 e .79 .98 .74 .81 .89
" 55-59 .90 .98 .95 . .79 . .89 . -.87
- 60-64 .79 . 69 N~ .96 .63 .87, - .83
65-69 .55 ., .48 .59 .58 .73 .74
’ Female . : h ’
20-24 . .54 . .34 .63 " .57 .60 ¥ .54
25-29 .62 .50 . - /63 . .59 .67 - .80
30-34 .64 .50 .91 .49 .73 .83
35-39 . .66 " 67 .95 - .58 .75 . < .81 .
40-44 . 66 . .59 .92 - .48 .74 - LT L
45-49 . .65 .50  .1.08 “59 - .76 .72 |
50-54 .59 .58 .83 .41 - 75° .71
55-59 , .65 . .43 .77 .53 .77 . 69
60-64 .58 .33 . .83 .49 - .67,y .63
. 65-69 "-.39 .88 .98 .30 .5%‘, .54
K LFPR;,ed 1-7
i € i

Age-specific 1labor force participation ratio = LFPR.. od 12 °
3 » i’

based on data in Tables 3.01 - 3.04. - s

s [N
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Table 3.08. Ratios of-Age-Speci&ié LFPR's for Persons With ¥our Years obf
High School to Persons With Four Years of College, by Sex. 1970_4‘

9
Sex and ~ Puerto . ’ : ' . o
Age = Mexican Rican Cuban Indian . Black White
’ i
Male X ‘ . <
25-29 .99 1.08  1.02 .96 .99 1.00 - y
30-34 1.00 .96 .93 - 1.04 .96 : .99 )
35-39 .99 .93 .99 1.01 .98 .99 *
40-44 .98 .96 .97 .86 .95 99 .
45-49 .95 .92 1.os . 1.05 . .96 .98 (
50-54° .94 ... .99 .94 98 . | .99 - .
55-59 .92 . eee. 1,00 . 80 .97 .99
" 60-64 1.0 . --- .87 .86 .86 96 I
: ‘Feméle _ ~ _ ‘7‘ . : y .
25-29 .70 .70 - 1,10 .75 S A A, LB
. 30-34 .78 .90 190 . 87 L6 1.00 = -
35-39 .89 1.00 -~ .83 .81 .78 1.05
40-44 1.04 [ 90 .91 .95 .79 1.03
45-49 .93 1, T 79 LT s .98
,. 50-54 .88 1,17 .74 .66 - .80 .94
. 55.59 .63 ¢ i .62 .64 .71 .89
. 60-64 .56 1.39 . .52 ol .84 ' .83
vy cific labor £ . ’ b LFPR,, ed 12
" Age-specific labor force participation ratio = 5
§€-SP P P LFPR;, ed 16
based on data in Tables 3.03 - 3. 06. | - ,
- —
# .
o N , -
A .
+ b \
o
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~srelative increases in'participation at the increased level of éducation, -

Ly
.

' until after ag; 44 where the relative §

(i.e., high school). . c S

) High school-college comparison. Partly because of the already fa1r1y ' \k‘
high.levels of participation at the high school graduate level, gains in parti-
_cipatioh in comparing high school with collédge graduates are generally _
smaller than is true in comparing those with 1ess than high school to those -

who are high schoéol graduat,es, particularly for mén but also for womén

" (Table 3.08). In fact, at some age levels (e.g.,.males, 35 to 39), virtually

no increase is apparent. Women show 1arger relative ga1ns than men at
the younger (25 to 29) and older (55+) age 1evels. - C ~
.- : oty o ,” :
Among men, dlfferences between populations are generally small or. )
nonexistent, althongh the rates for Puerto Rican and black men beneflt
relatlavely more than those of Cuban and whitesthen. .The pattern for _
Indian men is somewhat mixed, while } exicans are most like whites ' -

for whites is greater.

-

\ .
A

Females ages 25 to 29 in each o e populations except the Cuban
reveal a sharp increase in part1c1pat1on and to about the samé degree for

eath. Generally, least gain at all ages is evidept for whites (except at

. ages 25 to 29), Wl‘th the minority populatjons showma similar patterns _

of greater gain. Puerte Rican wommen at some ages (e.g., 35 to 39) evidence

. little or no gain. - . L

. -~
7

I < : N . :u B _”\-

Vocational Ty aining . N , : ' e
, ) - o T - % : »
Does vocational training influence participation in the labor market :
among the populations in this investigation,  and do these populations°
portray differentials in participation in relation to\the presence or absence of
vocational training? These are questions to which/we now turn our \
attention. ' ‘

4 .

-
-

In the 1970 census, ''vocational training'' includes formail vocational )
training programs completed in high school, apprenticeship programs, ‘
schools of business, hursing schools, trade schools, technical institutes;
training in the Armed Forces, and Job 'Corps Training. The census V
definition excludes training in single courses which wgre not a part of an

. organized program of study, én-the-job training, training in company

schools, training by correspondence, and basic training in the Armed
Forces. Persons who reported having completed a vocational training .
program were asked to name their main field of vocational training."
Unfortunately, 1990 census data do not indicate when or where vocational
training took place, nor do they designate specific training programs.

’




: - . .
Does vocational training make a difference? The same approach .
~ that was utilized to assess the positive impact of in¢reaging edication on -
age-specific LFPR's (see Tables 3.07 and 3.08) can alsoﬁ&erve to determrne; S
the relative impact of vocatlonal tra1n1ng on participation in the labor .
Jmarket-among the var1ous populatlons in this study. It is clear that having A
? vocational training has more effect on the part1c1pat10n of .women than men
in each of the populat1ons (Table 3.09). Beyond this. observatlon, there are

differences among the populatlons d}thed by sex. f : -

4

! . S .
Among men, Indians experience the greatest relative increase i
, part1c1pat10n followed by Puerto Ricans. Increases for the other male’
. populatlons are for the most part not larg%and do not differ greatly
from one another. For women, the p051t1ve impact of vocat1onal tratnlng
T is mpest evident among Puerto Ricans.
9 , * and Mexican than Cuban, bla.ck or Whlte women.

t v

educatlon for each of the population groups undoubtedly affect the apparent

e

S p051t1ve impact of havmg vecational training. For example, the higher N '
, percentage of white rnen and women who are high school and college graduates
N » means that compar1sons between those with and withoit vogational tra1n1ng
w1ll likely be less in ev1dence. 3 o _ : S
. R . e . . V r’\o

° > o . -

a R -

. With train'ing (A,n”ong men w1th some form of vocational training, = |
white, Cuban, and to a_lesser extent Mexican men participate more heavily
than Indian, black and Puerto Rican men (Tablé 3.10). The especially - 1
Tow ‘relative participation of Indian men with vocational training probably
Srepresents in part restricted employment possibilities attendant with

# " their grecaler rural concentration. Age-specific rates for Puerto Rican
. men here slightly exceed those%for blacks and are substantially greater ’ :

. .than for Indians. / - ) : ' : .

"

-y

S In relation to unemployment for men, Indians,are again in the least
favorable position of the populatlons. In fact, "in contrast to the pattern-
found in particular for the Spanish male populatlons age- spec1f1c UR's

! for Indian and black men with training are sometlmes high as those for
Indian men without training (See Table 3. 12), a situation not unlike ant fdund’
earlier in comparing unemployment among Indian men with less than elght

“z'g'* years schooling to those with four years of high school. Age-specific UR's

~ for those mien with trajning are generally lower for whites than for any
¥ & of the Spanish populatlgnns although the latter tend to be in a better employ-

.- ment position relative to black and partlcularly Indian men. : p Ny
3 ) '
Of Women with some form of vbcational training, Cubans and blacks
participate most heavily (Table 3.11). After age 24, Indian women . N

A Pl
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Table 3.09. Ratlos of Age-Specific LFPR's For Persons Not Hz;r—;g\VQcatlonal
Training to Persons Having: Vocatmnal Training, by Sex, 1970"

o

© Sex and ©  Puerto - P
age - Mexican Rican Cuban . - Indian Black = White
Male ' . : ' - . .
20-24 .99° .97 + g .88+ 7 .91 .97 .97 -
25-29 . .99 . .96 S .99 - .96 .98 | .99
30-34 .99 793 ,t .98 .90 1.00 .99 .
35-39 &_’,// .98 .98 .96 T .92 .99 .99 .
40-44 © .97 .94 Y. .98 - .90 - .97 .99
45-49 .97 .90 " .99 _ .88 .96 .98
. 50-54 .97, .88 .98 . .86 .95 . .98
55-59 -~ .95 .81 .92 .91 .97 .98
 60-64 .93 .90 .98 .79 .90 .95
65-69 .86 .40 ° .85 .90 .83 .94
4 . , o . ,
Female o ) e S .
20-24 . .63 .55 .69 69 .76 .79
25-29 . .65 .49 - .78 .75 0 .18
30-34 .66 - .44 .82 . .65 .79 .78
~ 35-39 06T .52 - .84 - .66 .81 - .81
40-44 U622 - .52, g .76 .59 .78 .82
! 45-49 B W60 .52 .92 . . .68 .82 : .82
50-54 .67 .65 .81 .58 . .79 . 80
55-59 . 60 .44 L2 - .65 7 .81 .19
60- 64 .59 .44 ‘.59 .57 . .66 .72
65-69 . .58 .44 .41 .50 . .66 .70
‘*Age-Specific labor force particip%tion ratio = LEPRj, nt ;‘ -
‘ » LFPRIWt‘
based on data in Tables 3.10 - 3.13 ) - .

N\ | I

- . -~ -
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Table 3.10. Age-Specific LFP and UR's for Males, 20-69, With Vocational

Training, 1970 . . . L~
_ . . )
, . quérto » 3
Agé) ' Mexican Rican Cuban Indjan Black White
L : ‘ - Labor Force Rarticipation Rates '
. 20-24 90.1 88.1 97.5 82.6 86.7 93. 8
° 25229 95.0 95.9. 96.7 89.5 92.6 97.4
30-34 95.4 - 97.4 96.1 = 91.3 . 92.1 97.7
35-39 95.5 91.2 ©  98.2 - 89.3 92.6 97.8 ,
40-44 . 95,5 93.2 97.7 86.6 92.0 97.2 ,
45-49 193..7, 92.6 97.2 86.1 90. 6 96.4 -
50- 54 91,1 90. 3 96.5 83.1 88.8 -95.0
v 55.59 87.7 83.8 » 97.0 . 75. 4 .81.6 89.8
60-64 : 74.4 69. 2 80.6 68.0 » 73.4 77.9 '
65-69 ' 44.9 . 54,5 - 57.7 " 29.2 42.4 . 42.4
o ‘ Unemployment Rates , :
20-24 8.8 8.4 9.1 17.9 S 11.2 5.8 -
25;§¢f~=” 4.7 3.8 4.3 11.5 6.0 4 3.0
30-34 " 4.1 3.8 2.7 v 8.7 4.3 2.3
35-39° 2.8 J3.7 1.8 12.2 4.4 2.0
40-44 3.3 Y7 4.3 . 0.5 9.5 4.2 2.2
45-49 3.3 7 4.0 s 3.5 10. 1 4.ﬁ_ 2.3
-  50-54 2.9 . -0.0 2.8 6.5 3. .2.5
. 55.59 2.5 3.2 3.2 6.8 3.6 2.8
- 60-64 1.6 0.0 6.9 4.6 4.5 . 3.2 - .
4.2 0.0 3.3 9.6 4.5 »5.2 - f}

65-69




Table 3.11. Age--Specxfm LFP and UR's for @emalbs, 20- 69, With Vocational
= Trgining, " 1970

o

.8

“Puerto / \

. . ! . e N )
Age : Mexican - Rican Cuban Indian- Black Whitq/
— Labor Force Participation Rates 9 / |
20-24  _ 66.8 64.8 . 83\ 6 63.0  72.4 69/ 4 :
25-29° .  56.7 53.2 67- 5 53.0 - 71.0 52.8 . ‘
30-34. ‘ 55,5 '58.7 . 64.8 59.7 71.4 51.6 - ’
35-39 ' 57.3 59.7  T12.7 60.0 72,5 55.2 1
40-44" | 63.3 65.0  78:1  72.2 74.2° 60,1 3 |
45-49 T 62.2 69. 1 71.7 60.0 - 70.1 61.4
50-54 . 52.0 59.3 67.4 ', 63.9 69.1 61.6 |
55-59 Ly 4802 60.5 59.2  : 52.3 61.4 57.2
60-64 7 34.1 40.6 . 43.4 48.8 56. 1 46.7 {
65-69 T 1409 23,1 20.8 . 23.8 27.8 22.6 j
o Unemployment, Rates , o D -
20-24 . 8.1 6.5 6.3 10.5 - 10.4 4,8 . |
25-29 i 5.6 3.9 3.7 7.2 . 6.8 4.4 / |
30-34 4.5 - 13,3 5.1 3.5 , 6.3 3.7 "‘
25.39 ¢ ,vi,;_,‘ 5.4 3.4 5.8 ~ 5.3 5.0 . 3.3 |
40-44 . .5.4 6.2 8.7 , 7.6 5.0 " 3.3/
-~ 45-49 7.6 10.7 4.5 7. 9.8 . 3.9 3.3
' 50-54 § 4.2 ~2.9' s 6.2 3.9 4.2 3.2 a
55-59 i 6.2 4.3 1.3 2.9\ 3.6 3.0
60-64 < 2.3 7.6 13.1 0.0" 4.8 - 3.2 .
6?-69 7.4 33.3 "16.5 0.0 4.7 5.3 ,
‘_ \h ~
s
) 4 ) &
! ;
¢ > -
! ’ w 7
) "
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Table 3,12.

Age-Specific LFP and UR's for Males, 20-69, With No
Vacational Training, 1970 :

) Puerto
Age " Mexican Rican Cuban Indian ‘Black White
- ° ' Labor Force Participation Rates :
20-24 89.5 85. 1 85. 4 75.0 84.3 91.4
25-29 93.9 91.8 95. 4 85.5 91.2 96.2
-1 .
A 30-34 94, 6 90.7 94, 5 82.0 92.3 97.0
. 35-39 93.6 89. 4 94. 6. 81.8 91. 6 96.7
) 40-44 93.4 .  87.3 95.8 77.9 89.6 96.0
- 45-49 91.1 83.7 6.4 75. 6 87.2 94.9
+ 50-54 88.6 . 79.8 4.4 71.5 84.4 92.7
L 55-59 83.2 67.6 89.4 68.4 79.2 88. 4
1 60-64 69.0 62.5 78.9° 53.7 66.1 74.1
‘ ¢  65-69 38.7 21.6 48.9 26.2 35,1 39.8
: Unemployment Rates- . :
20-24 . 9.4 7.3 5.9  15.9 10.6 6.8
- 25229 4.6 5.4 3.4 11.3 5.5 3.4
- 30-34 5.1 5.0 2.4 9.5 4.2 2.6
35-39 4.3 T 4.1 3.2 " 12.6 4,0 ° 2.4
40-44 4.6 3.2 3.1° 10.5 4.0 2.2
45-49 4.3 5.0 . 5.3 9.8 3.7 2.4
50-54 4.1 2.1 4.6 7.8 3.8 2.6
55-59 4.7 - 8.7 - 4.3 8.2 . 3.4 2.6
60-64 4.5 0.8 . . 5.8 10.6 3.8 3.2
65-69 9.0 0.0 ~ . 4.5 7.6 5.1 4.3
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participate more than white women, while Mei¥ican and Puerto Rican
women ages 25t0 49 also have rates exceeding similar-aged whites.
Apparently, white women with tfaining who are in the childbearing ages . e
25t 44 are better able to withdraw from.the labor market than minority

. women, .although a’ s:.m11ar proclivity (of less. magm.tude) to withdraw
in the ages 25t 34 is present for the other female populatlons except for
blacks. Except among Mexican women, reductions in age-specific unemploy-
ment are not consistently found in comparing women without vocatmnal
training to those with training. Age-specific UR's for white women W1th
training are for the most part lower than those for the other female
populations. . ! ¢

e 4 ‘

Without training. The lackyof vocational f:ralmng among: men appears

" on the whole to have the least, negatlve impact on the LFP of white nrleni('f['a]Ole
3.12). This is not surprising ih view of the ovarall ‘greater.education” of

white compared with minority men here. The age- specific LFPR's
of Cuban men most nearly approach those of whites ages 25 to 44; f;rom )
ages Hto €9, Cuban men participate relatively more than whites. Lowest
rates here are for Indian and then black and Pgerto Rican men. Mejncan

!

" men participate near the level of Cuban men uhtil age 45 after which a gap

7

- &

in their age- specﬁlf rates is more in ev1denc
SR -

) . Age-specific UR's often run higher for mer& without vocational
training con‘}pared to those'with training, but \even among those without
training whtx te men.show lowest unernployment\& again probably in part
a reflection g)f their higher overall education uban men here have
generally lowest unemployment of the Spanish p pulatlons with Indian
men having by far the highest age-specific yR

' - o

‘o

~ Age-specific LFPR's for women without voca%:iona‘l training are highest
for blacks and Cubans followed by whites/I{dians, Mexicans and then
Puerto Ricans (Table 3.13). As noted, women with vocational training
participate at much higher levels than women who have not had trainirig.

Age-specific 's here are lower for white than for women in any of the
minority female populations. _ v /\ _
; . . - e , i - o y .

P Y

Field of ,tr//aining. Since men tend to receive vokational training in the '
crafts and trages and ¥romen in either business and fficjz work or nursmg
and health fields (Table 3. 14), next examined is how|training in these
fl:;ﬁds relates to population differentials in labor force participation. In

ition, age-spec1f1c LFP and UR's ate given in Table 3.16 for Indian,
blick, and white men with health-related training. 'Of men who say
they have had vocational training, Indian-men, much in contrast to
Spanish and also white and black men, have most often (51%) had their

.
t . t

- /
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Table 3.13. Age-Specific LFP and UR's for’ Females, 20 69, With No

' Vocat1ona1 Trammg, 1970 - ' i
r Puérte - ' - _ ,
. Mexican Rican  Cuban Indian Black, .. White
Labor Force Participation Rates o
20-24 42.3 35,7 ' 57.3 . 43.6~  55.0 55.1-
' 25-29- " 36.8, 26.3 . 52.4°  39.9 55.9 41.1 *
'30-34 36.8 26.0 53.0 39.1 6.6 ~40.0
35-39 38.3 31.3 - 61.3 39.6° - 'ME%.8 44,8
7 40-44 ° 39,5 - 33,6 59. 4 42.9 7.6 49.3 ’
45-49 37.4 35.6 65,9 40.6 57.6 '50.3
 50-54 © 34.8 . 38.3 + 54,5 36.8 54.5 49.2 S
\ 55-59, 7 29.1 26.6 42.6 « 33.8 49.6  ,45.0 . .-
60-64 - 20.0 18.0 25.5 28.0 37.2° 33,7
65-69 © 8.7 10. 1 -8.1 12.0 18.3  15.9

o

'.

.. Unemployment Rates .
;. R0-24 _10.2 9.8 4.7 14.4 13.6 6.7
[ 25-29 7.@ 8.0 8.6 11.5 9.1 5.1
T 30-34 8. 7.7 9.4 9.2 8.0 4,8 -
35-39 8.4 8.6 5 7.2 10.1 6.5 ° 4.2
40-44 7.8 ~ + 8.0. 9.8 8.4 6.1 = 4.1 s
45-49 8.3 5.6 6.7 6.4 5.2 4.0
50-54 7.5 6.8 ' 7.2 9.8 4.6 3.7 -
55-59 10.0° 7.5 " 9.2 6.8 3.8 3.6 .
60-64 7.0 7.2 9.0 8.9 4.0 - 3.9 '
65-69 - 8.0 16.8 9.9 ' 8.3 4.9 5.0
< X - . Qﬁﬁ
2 LA = I
4 ) . P - £
, » % .
[
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Table 3. 14 Distributions of Persons With Vpcatlonal Tra1n1ng, 20-69, by
, Sex and Field of Training, 1970
.. Sex and’ ' . , .A?
- field of _ . Puerto : .. {
2T training > Mexican Rican *Cuban ‘Indian  * Black White ‘
[ " N /,/ 4 _ - i _ ,
. . . 10000 100.0  100.0.  100.0  100.0  100.D .
© ./ 'Male . (4,916)'. (1,062). (1,078) {2,724). (18, 288) (240, 680)
' ,,‘.” .Bus. & office 10.4 4. 4 29.8 14.6 8.6 13,3 —
I Health ‘ 2.3 A 5.9 50. 7 2.7 ' 2.1
"~ Trades,crafts 57.1 52.5 . 33.4 22.0 + 41.3 . 50.%
. Eng. tech. 7.5 6.2  11.9 3.9 5.7 11.5
' Agric. or ’ L ' AP .
o home ec. 1.8 2.1 1.7 1.3« 2.4 3.0
-+ Other field 5.6 4.7 6.7 2.1 4.9 5.4
~ Not reported \5.3 17.3 11.0 - 5.5 34.3 14.5
» ' L. ‘ _
R . 100.0 ~ 100.0  100.0 100.0 100.0 100.0
Female (2,557) (688) .  (792) (606) (16,988) (128, 012)
: ‘Bus., office 38.4 46.1 43,2 . 34.2 - 26.4 w 43,8
Nursing, N .
health .18.3 16.6 8.8 26.4 23.2° 19.7 -
Trades, crafts 20. 4 15.7 °  17.1 14.5 1324 12.7
" Eng. tech. .0.9 |, 1.5 2.5 0.8 - 0.6 0.8
Agric. or _ B . } S . .
home ec. 0.9 1.5 - 2.5 2.5 2.9 1.5
Other field 3.2 - 2.6 12.9 - 3.6 T 3,3 3.8
Not ryported 17.9 16.1 13.1 18,0 30.2 17. 6
. . ‘— 4 o
K : ! ' :
Y Based on PUS data - : ‘ :
. © E : ;’ @ | . . ) . > :
: | A
] 4 4 ¢
' A i )
[ g
¢ - , ~ . o
: R o |
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' women.

‘Moreover, although there are more than eight times as many Mexican

training in some figld of health Not presented, however are rates for
Cuban men who are relatively heavily concentrated 1n business and office
work (almost 30% of those with training).

L

It is also wdrthwhile to note@e relative'numbers of Spanish men and
women with vocdtional training. Although Puerto Ricans on the mainland
outnurpber Cub ns almast three to one, slightly more Cuban than Puerto
Rican men and women have had some form of training (Table 3. 14).

than Cuban persons in the U.S., only about five times as many Mexican
— men. and three times as many Mexican women have had training than Cuban
men and women, ‘again underscoring the more favorable position of the
‘Cuban population. However, Indian menand wo men have disproportionately
~more training than the1r Spanish counterparts, with,the exception of Cuban
X o . . o

(l).Men with ‘ti‘aining in crafts and trades--Participation here is lowest
and uﬁemployment highest for Indian men,:while the reverse is true for
white men (Table 3.15). The participatiOn of Mexican, Puerto Rican, and

Cuban men tends to exceed that of black men, although the relative standing

- of the four populations is less conm%ent in relation to unemployment. Yet,

Mexican and black fnen ages 30.to 64 show substantially lower unemployment

than the average for all men in thelrarespectvm populations. b
< i
(2) Men with tra1n1ng in health--Not only do Indian men with health .

training participate at much lower levels than black and wh1te men with
training in the same category, but the age-specific UR!s are inimost cases
unusually high, both in relation to their field of tra1n1ng and in comparison
1t white and black men (Table 3.16).

5 Women with tra1n1ng in business and office work--Participation

rates for each of the minority female Populations here tend to exceed those

of white women,’ with Cuban and black women participating relatively more

. than Ind1an, Mexdc¢an, and Puerto Rican women with such training. (Table 3.17).
Unemployment however, continues in most instances to be lowest for wh1te
‘women. ’

v
\ .
=

(4) Womenwvith training in nursmg or other health-—Cuban and black

-women have age- specific LFER's generally highest among females writh.

%&alt training,-although, this pattern is more\cons1stently true for black

omen Ta'Qle. 3.18). Mexican, Puerto Rican, dnd Indian women- for the,

most part do as well as or better than white women here. Having hegalth _

compared to business and office training seems to impro’ve,.the‘participation» :

. level 'of Mexican, Puerto Rican, and Indian but not Cuban and black women.

Because of some low cell frequenc1es, it is difficult to assess population

dlfferentlals by age here. But it would appear that unemployment for women

‘in each of the populatlons is lower when training is in health ‘than in business

and offlce. , o ’
41 : 0
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Table 3.15. Agé—.Specific LFP and UR's for Males, 20-69, With Vocational
B Training in Crafts and Trades, 1970 -

w

. ' Puerto - )
Age Mexican Rican Cuban Indian Black White-
L ,  Labor Force Participation Rates
20-24 " 89.8 89.0  100.0 81.8 88.5 95.3
' 25.29 96.1. 97.1 97.4 - . 87.8 98. 4 95.3
' 30-34 - 96J7 - 96.9 96.5 92.1 ,95.5 98.'5
35-39 .. 95.5 86.6 94.5 - 93.2 94.9 .. 98.4 -
40-44 96.9° °  97.6° 97.4 = 86.7 - 93.8 "97.9
. 45-49 94.0 - 92.6 9%.9 85,1 92.5 96.9
. 50-54. 81.1 90,9 = 97.6 80.0 90.0 95. 6 -
© 55-59 91.6 ~  87.5 100.0 76.7 1 87:3 91.4
60-64 76.5. 13.7 81.3 73.1 78.3 . 78.6
65-69 L, 47.2 54.5 ' 47.4 - 29.4 - 53.4 41.9
Unemployment Rates' :
20-24 9.3 9.0 6.7 - 16.0 13.4 5.6
25-29 5.5 3.0 2.6 15.7 6.7 3.0
30-34 4.1 5.3 0.0 - 6.9 5.1 2.3
35-.39 - 2.1 5.7 0.0 ©15.9 - . 3.1 2.1
40-44 3.3 4.8 0.0 - 9.2 3.8 2.1
45-49 2.0 6.0 6.50 19.3 4,2 2.4
50-54 2.7 0.0 5.0 4.5 2.1 2.4
55-59 3.4 7.1 4.8 . -13.0 '%4.9 3.1
60-64 - 1.6 0.0 0.0 0.0 3.5 ;i . 3.7
65-69 11.7 0.0 0.0 0.0 4.2 ™ 6.3
X -
3 ©




'I‘able 3.16, Age-Specific LFP and UR'S for Males, 25- 69 W1th Vocat1?na1 i
* Training in the Field of Health : .

| o
Age - ‘ Indian - Black ( White
Labor Force Participation Rates '
’ T " ‘ ’ . B
25-29 | " 90.4 L - .92.3 | 96. 6
30-34° : ' 92.0 - 8g8.2 - * . 97.2
* 7 35239 ‘ .- 88.1 - — 7 95,0 | ~ 97.5
40-44 : 85,2 ' . 90. 3. - 96.2
45-49 - 86. 5 94.0 ° o - 96.7
« 50-54 C 83.4 <. . 93.8 - 94.-0
 55-59 ' 77.7 84.0 - 90. 4
60-64 © 62,5 €. 650 . - 82.5
65-69 ~ - 27.3 --- 64.7 .
_ . , Unem%;yment Rates . :
25-29 - T ¢ 1047 7.3 2.0
30-34 .. 10.8 - 4.5 1.1
' 35-39 . S 11,7 g 3.1 1.6
- 40-44 - 10.2 2.4 1.3
* "45-49 S 9.4 1.5 1.2
50-54 6.5 2.8 Ce 1.8 ¢
'55-59 | 5.8 0.0 1.3
60-64 E 2.9 0.0 - 1.0
65-69. 11. 4 - 3.1
’ A
S
o ) Y
. - @
J
e
L o
:
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Table 3.17. AgeiSpecific LFP and UR's for Females, 20-64, With Vocational
' ' Training in Busmess and Office Work, 1970 .

_ g . Puerto ‘ .

Age ¢ ' Mexican Rigap:. Cuban Indian Black White

‘ A , Labor f‘orce Participation Rates R -
20-24 ., 69.1 70.1 "87.3 70.9 74.8 - 69.0
25-29 . ;87,2 59.1  ~71.6 54.8 72.7 v 48.2
30-34- - 51.3 54.8 68.6 60.8 73.7 47.1
35-39 . ~59.1  63.5 72.6° 57.6 77.4 51.8
40-44 65.5 75.0 80.3 66.7 - 80.3 58.4
45-49 1 68.5 '73.3 80.4 - 66.7 82.4 - 61.7
50-54 . 63.8 60:9 65.2 41.2 80. 2 S 63.1.
55-59 66.7 7.1 64.7 = 64.3 71.9} . 58.7
60-64 - 733.3 60.0  --s 7 81.8 . 62.1) 47. 8

Unemployment Rates o
20-24. 7.7 4.9 7.2 6.5 9.3 4.6
25-29 6.8 6.1 3.2 ¢ 0.0 7.0 4.9
30-34 2.9 8.8 | 2.2 ~* 0.0 6.7 4.4
35-39 7.4 5.0 ' 4.4 10.6 5.1 3.6
40-44 5.0 0.0 10.2 15.0 4.9 3.6
45-49 6.4 18. I 2.6 7.2 4.2 3.1
'50-54 5.5 7.2 0.0 - 0.% 5.0 3.0
55-59 3.4 0.0~  18.2 J11.2 5.2 3.2
60-64 9.9 0.0 . - 0.0 4.1 3.4
D
\
.
0 -
A
4 44
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Table 3.18, Age-Specific LFP and UR's for Females, 20-64, With Vocational
.o #Hraining in Nursing and Other Health, 1970

C Puerto : » .
Age Mexican . Ricaxd: Gdban Indian Black’ White
‘ ‘Labor Force Par’};icipa&ion Rates ‘

] ) \ N

u
9]

é3. 66.7  60.9  73.

20-24 ’ 67.5 . 9 | 7 74.9
w 25-29 . 60.2 62.5 ., 60.0 47.4 56.6 75.5
& 30-34 -, 66.4 61.5 - .88.9. . 78.4 76. 3 52.9
- 35-39 65.6 81.0 77.8 - 66.7 77.6 57.3
- 40-44 68.6 - 70.6 92.3, 87.5 »  82.9 64.4
45-49 - 63.2 81.3. 714 71.4 - . 76.6 "66. 4 -
50-54 . - 63.2 - T73.3., 63.0  77.2 66.5 -
55-59 68.2 e R 66.7 71.8. 64. 4
60-64 38.9 " N --- 62.0 51.6
| . . g
- Unemployment Rates - :
0 5.9 , 4.47 0.0 .- 17.9 8.9 3.2 ¢oN
‘ ‘4.5 400 167 5.7 4.1 2.6
1.2 18.7 - 0.0 3.4 4.5 2.4
1.8 0.0 0.0 6.3 4.0. 2.1
®a 4.2 . 0.0 0.0 0.0 3.5 2.3
4.3. 7.7 9.9 13.3 2.8 2.5
0.0 —-- 0.0, 5.9 2.4 2.6
0.0 ' e [T 0.0 2.7 2.2
0.0 -m- S ce-- 3.4 1.9
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MARITAL STA.T{‘IS, FAMILY, AND FERTILITY -
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» In this section, conce#n Wili be directed toward labor'force particjpation
and unemployment differentials in relation to‘marital sta.tus,t famlly' '
structural variables, and fertlllty/’ That these factors influence par- .
ticipation in the labor market differentially for working age males and
lemales has long been established. " But in addition to examining the extent
to which findings here reconfirm general expectations, the focus will - % '
also be on age-specific differences and/or similarities and patterns among : \

‘ the varlous populations, especially those between the white maJorlty ‘and
each of the several mlnorlty populations. , ‘ . . .ot

1]

A}

Marital Status

¥

-~

) o : - s ...

Does marital status affect LFP among Spm_. 5t and Native. Amerlcans‘?
‘Inspection of Tables 3.19 and 3.20 reveals a marked: impact: married -
Spanish and Indian men and never married Spanish'and Indian women have
higher LFPR's at each of the three age levels than never married males
and married females, respectively. 'Of the Spanish origin populations, ~
LFPR's for married and never married Cuban men tend to-be most like °

those for marltally similar Wh1tes and higher than for Mex1can and Puerto’

) R1ca>n men. R .

Controlling for age and marital status, Indian men participate much
less than men in any of the otHer populations. For example, married
Indian men ages 35 to 49 have a participation rate near 87%, while the
same figure for married Whlte men is more, than ten percentage p01nts
greater (97.6%). Unemployment among married and especially never married |
Indian men is very high, again mere so than in the other male populations.
For instance, the UR for married Indian men ages 35 to 49 is 8.4 compared
to 1.8 for whites; the same comparison for_those. umnarrled yields an _\
even larger discrepancy--24.9 and 5.28, respectlvely' Married white men
have a clear employment advantage over' most mlnorlty men, but this’ pattern
does not obtain for all populatlon-age groups when the comparlson is among
never married men. ©

' The same general pattern found for Spamsh men obtains in relatlon

" to .the Spanish female populations, except that LFPR's for marrled Cuban
women are more near_ly' like those of contparable blacks, (and even higher
in the 35 to 49 age range), and greater than those for married white women.
Among never married females, Puerto Ricans have especially low rates
of participation, while LFPR's for Mexicans are slightly higher than for -
comparable blacks, though lower than for whites. Indian women who are

ﬁ'narr.ied p‘articipgate less than white and much less than black. women. :

t
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. 'I‘able'_\3- 19, LFP and UR‘s for Married Persons (Spouse. Present), by Sex .
’ and Age 1970 = . . . _ !
| . Sex and : Puerto . . v v : ,
age Mexican  Rican Cuban - Indlan Black White

Labor Force Part1c1pat10n Rates

- Male R . T
- 14-34 . 96.0 1 93.6 97.5 - 89.6 95.2 98.1
35-49 94. 8 89.8 97.2 86.7 - 93.9 . 97.6
© 50-69 77.3  70.6 86.4  64.9 76.1 80.8
’ -y | o :
Female _ v — i , -
14-34 32.1° 29.3 49.1 - 36.8 54.9 - 39.2
35-49 35.7 36.6 . 61.5 39.0 57.6 45.7
50-69 22.4 30. 4 40. 6 129.6 41.4 34,9
Unemployment Rates
Male |, ‘ / ‘ :
14-34° . 4.6 4.9 " 3.3 8.3 4.5. 2.6
B35.49 3.6 3.6 3.0 8.4 2.9 - 1.8
50-69 4.4 2.8 3.5 6.6 3.4 2.6
‘Female S ‘ T, - Y-
14-34 8.7 8.9 6.5°  10.9 9.2 6.0
35-49 7.0 - 7.7 7.6 8.2 5.2 3.9
50-69 7.6 9.2 6.9 7.1 4.1 4.0
4
| ) ¥
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Table ‘3- 20, LFP and UR's for Never Maf.ried Persons, by Sex and.

Age, 1970
Sex-and Puerto . . _ .
age Mexican  Rican Cuban __ "Indian = Black * White
, ‘ Labor Force Participation Rates
.. Male - . . R ¥ e
T 14-34 . 77.4 65.4  71.4 . 63.3 68. 5 63.3
35-49 . 80.2 79.3 - 89.9 = 6l.4 76.9 . 84.0
- 50-69 " 55.6 67.8 0 68.1 50.3. . 55.0 - 62.8
Female , . L. ' : - ; 1
14-34 63.9 50.3  ° 75.9 “50. 8 57.0 78.3
- .35-49 © 66.9 49.2 , 85.2  53.6 5.3 . 79.4 o
.50-69 . <+ 44.3 38.5 - 46.0  41.6-- . 52.4 63.2 , ‘
7 e jUnempléy:hent Ra_tésf:_ . . ‘ ‘
P ) . L @ o N a - 0 .} o B ,
. Male® - . T D
.. 14-34 14.1 . 12.5 7.2 22.9 | 14.8 9.7
35-49. - 9.5 9.2 | 5.1 24.9- - 8.5 5.2 |
50-69 ., 4.1 5.0 12.5 7.2 - 5.1 " 5.4
. Female _ ‘ C
14-34 . 10.5 9.9 A5 15.4 14. 6 5.8
- 35-49 s, 5.2 . 6.9 6.6 3.9 * 5.7 2.4
50-69 . 6.5 6.8 3.9 4.8 3.5 2.5
. ~q
A
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at similar age levels.  Among unmarried women, Indidns participate less
than any of the female populations with the exception of the Puerto Rican.

. UR's for whité are lower than for minority women regardless of marital
status, with the exception of never married Cuban women ages 14 to 34. In
- comparing employment of married men and women, men have the distinct
advantage in each of the population groups. But among the never married,
women appear more often to be in the more favorable unemployment situation.
This is highlighted by the ratios in Table 3.21 which provides for participation
and unemployment comparisons by marital status between sexes. It also
demonstrates that LFPR's are much more similar for men and women in
each of the populations when the comparisen is between never married
rather than married persons. - T ’

o
3

Household Rela.tionship

In relation to LFP, two important roles in the household are head of
household (HOH) and wife of head. A general expectation would be that ,
the*occupancy of these roles will exert opposite influences on the level o
of participation. Th® head of the household is expected to be a ""breadwinner'
and the wife 3§ "housewife'' by traditional standards. Tonsjstent with these °
traditional expectatlons, HOH's regardless of sex should experience greater

: preésure to find work. Such pressure.is probably more often stronger in .

the case of male than female HOH's. Wives, on the other hand, should
be generally less inclined to enter the labor force, although because of
differing subcultural norms and varying €émployment opportunities and
economic pressures on families in some segments of the population,
noticeable differences between populations should emerge. An jnt€resting
fituation is that of many Cuban women whose husbands were ndt able to
aAccompany them and their families to the states.” As.a result, many of
them have had to assume the burden of providing for the family despite"-
the fact that it was a role to which many of them were previously unaccustomed.

Among Spanish males, Cuban HOH's have the highest age-specific LEPR's
comparable at times to those for white male HOH's, and are followed closely
by Mexicans until about age 45 (Table 3.22). LFPR's for Puerto Rigané
drop heavily with increasing age; their rates after age 40 are less than 90%,
while age-specific LFPR's in excess of 90% are found for Mexicans.up until
age 55 and for Cubans to age 60. "Age-specific UR's are lower for Cuban than
for Mexican and Puerto Rican HOH's below age 45, but generally h1gher than
for whites at all ages and than for blacks in the 45+ age range )

-Among male HOH'S, Indlan men have the lowest age- spec1f1c LFPR's and
the highest age-specific UR's of/the male populations. The largest discrepancies

49
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.Tat;le 3.21, Ratios of Female to Male LFP and UR's, by Age apd Marital

Status, 1970™

Marital -

status and : . Puerto ' , .

age Mexican - Rican Cnban Indian Black ‘White

' Ratios of Labor Force Participation Rates : '

Married ‘ - : »

14-34 : .33 .31 .50 .41 .58 . 40

35-49 .38 - .41 - .63' .45 .61 .47

50-69 .29 .43 .47 .46 . .54 .43
Never Married

14-34 .83 M & 1.07 . 80 .83 .97

35-49 .83 .62 .95 .87 .85 .95

50-69 .80 .57 . .68 .83 . .95 1.01

Ratios of Unemployment Rate's .

- Married 4
14-34 - 1.89 , 1.8 1.97 .76 2.04 2.31
35-49 5 1.94 2.14 2.53 ° 1.02 1.79  2.17
50-69 1.73  3.29 1.97 .93 l.21 . 1.54
Never Mars 1e% . : . )
14-34 4 | .79 .63 1.49 .99 .60
35-49 .- .75 1.29 6.38 .67 Q?46
50-69~/ 1.59 1.36 .31 1.50 . 69 > (46
S
e
°
" 50
087




e

&

;@ v - '

Table 3.22. Age-Specific LFP, and UR!s fér Male Heads of Households, 20-69,
1970 . o
. A A
e . ._ Puerto . }
Mexican Rican Cuban Indian Black - White
Labor Force Participation Rates

20-24 95.5 91.6+  96.4 89.0 . 93.6 96. 8
25-29 96.8 = 94.8 98.0 91.2 - 95.1 98.3
30-34 96.2 = 93.7 96.7 89.8 7.95.1 98. 4
35-39 95,3 90.3, *  95.7 87.9  94.2 98.1
- 40-44 95.0 89.2 97.2 84.7 92.7 97.4
<1 45-.49 - 92.8 86.3 - 97.7 - 82.9. 90. 8 96. 4

50-54 90. 4 82.2 - 95.8 79.5 88.0-  94.4

. 55-59 85.2 70.1 94. 3 73.0 82.3 . 89.8
60-64" 71.9 63.7 83.2 57.2 " 69.7 2 76.1
65-69 40.5°  29.2 - 60.5 27.7 37.9 . 41.3

‘ : /Unemployment Rates " )
20-24 5.8 - 5.7 2.8 9.1 . - 6.6 3.6
25-29 3.7 4.9 3.2 -« 1.8/ 1 4.4 2.4
30-34 4.1 4.5 2.5 6.&// 3.6 2.0
35-39 3.8 3.8 25 10.2 3.6 1.9
40-44. 4.1 3.3 1.7 8.0 / 3.4 .. 2.0
45-49 3.8 4.4 5.2 8.2/ 3.3 *2.1
50-54 3.7 1.4 3.9 6'4V: 3.4 2.3
55-59 4.1 7.3 4.5 7.1% 3.4° 2.6
60-64 3.9 0.8 6.7 8.4 3.7 3.0
65-69 9.4 0.0 2.6 6.9 4.5 (4.4
\" A

” :‘ » ]
51. )

1008



o

are found in comparison with white male HOH's.  Much more than among
other men, Indian male participation declines'steadily after age 25, although
a similar pattern also occurs among Puerto 'Bican men.’
Almeng Spanish origin women, labor force rates are generally higher )
for HOH's than for wives (Tablg 3.23 and 3. 24); the main exception is.among .
Puerto Ricans for whom age-specific LEFPR's for HOH's age glready s}o low.
Cuban women again lead the way in part101pat10n in both household catégories.
In fact, as wives, the participation of Cuban women con51stent1y exceeds
that of ‘'white and is similar to'that of black wives. Among HOH's, Cuban

* women participate more than most black women regardless of age and

more than.white women from ages 30 to 44; outs1de that range, they partlclpate
at 1ower levels than whites.

‘ 15erhaps r'elated to their loWer age-specific LFPR's, UR's far young
Puerto Rican female heads (ages 25 to 34) are lower than for all but
corriparable white women. However, the same cannot be said ‘of Puerto

"Rican wives. Among Spamsh female HOH's, unemployment appears

relatively greater for Mexican and Cuban than Puerto Rican women. As
a wholé, age-specific participation rates are lower and age-specific UR’s
higher for Spanish female HOH's compared with Spanish male HOH's
Unemployment among Spanish wives in comparison with Spanish female
HOH's is more likely to be lowered for Mexican and Cuban than Puerto
Rican women. Yet, unemployment among Spanish wives is not invariably
greater among Puerto Rican women.

In comparison with other female HOH s, Indian women at each age
level participate less, with the notable except;lon of Puerto Rican women.
As is true for white women, Indian female, HOH's highest participation
(about 58%) occurs in the 20 to 24 age 1nterv."1 However, peak partici-
pation tends to occur after age 30 for the othe r fenrale populations in relation -
to being HOH. T1R's for Indian female heads are higher than for white women
and higher in most cases than for black women. Indian women who are HOH's
participate much less than Indian mern in the same role; UR's do not con-
sisténtly favor either Indian men or Indian women. As expected, Indian
womren who are wives participate less,but not always,with lesser relative
unemployment than Indian women who are HOH's Compared to other’

- wives, Indian women participate slightly more than Mexican and Puerto

Rlcan, less than Cuban and black females, and about the same as white
women ages 25 to 34. Age-specific UR's for Ind1an are greater than for )
white and black wives. : ) , -

o

Family Size o . - _ ¢

Common -sense might logically suggest that the 1a'rger the family size,

-

the greater the pressure on the breadwinnér to be in the labor market

and employed. But whether such pressure translates into greater labor

\
52

089




[y

12

- Table 3.23. Age-Specific LFP and UR's for Female Heads of Household,

20-64, 1970

P ) o Puerto ' . ’
Age . Mexican Rican ~ Cuban Indian . Black . White
< 7 ‘ Labor Force Participation Rates o

20-24 59.2 313 73.9 . 581 56,6 - 83.1

25-29 61.7 24.3 78.8 52.1 59,1 79.3
30-34 60..7 28.9 89.2 56,0 60.8 76.0

35-39 61.0 36.3 85.9 57.8 64.0 . 77.8
40-44 - * Y 60.6 1 40.0 . 82.6 56. 5 65. 4 78. 3
45-49 62.6 38.9 78.7 50. 5 66.5 78.7

50-54 51.4 43,2 73.6 45.0 - 65.3 76.1

55-59 47.9 31.9 60.6 42.2 59. 8 S 71,1
60-64 31.9 '22.5 45,5 38.2 46.3 54,3 !

. Unemployment Rates .

20-24 7.9 9.3 5.8 7.1 12.0 4,1

25-29 8.6 6.2 7.7 14.2 8.8 3.9
30-34 8.4 5.2 10.3 6.8 8.8 3.7

3539 10.3 9.1 6.5  11.6 6.5 4.3

40-44 11.2 ) 3.8 8.5 8.5 6.5 3.8

45-49 8.1 6.2 6.2 5.7 - 4.9 3.5

50-54 5.1 1.6 3.8 9.1 4,4 3.3

55-59 9.2 8.2 16.3 7.3 3.7 3.2
60-64 5.6 > 5.3 12.1 9.9 4.6 2.8

i

¢
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Table 3.24, Age-Specifit LFP and UR's for Wives of Heads of Household,
20-64, 1970

Puerto :
Age Mexican Rican Cuban Indian Blatk White
‘ Labor Force ParticipationsRates ?

-

20-24 ’ 32.4 . 32.3 51.5 - 38.7 53.8 ~ 46.2

. 25-29 . . 32.5  28.0 . .47.8 36,5 56.9 - 35.9 /
30-34 . 33,7 . 28.2 ,50.1 - 37.8 57.8 36.8
35-39 . 35.4 34,4 59.4 36.3 58. 6 41.8 .
| 40-44 . 37.1 35,7 60.2 41.6 57.5 46,8
| 45-49 34.5 41.7. 7 65.0 39.1 56,4 48.0
| ) 50~54 31.3 -37.8 . 54.7 "37.8 52.0 46.3
§ 55-59 24.1 32.2 43.3 32.5 45.8 39.9
% " 60-64 - 15.6 21,9 0 39.0 . 24.3 36.2 27.7
Unemployment Rates .
20-24 9.6 "9.0 5.8 13.7 11.0 6.6
3 25-29 8.0 5.4 5.0 8.2 7.9 ., 5.2
: 30-34 7.4 11.3 . 7.6 7.7 6.3 4.6 .
35-39 6.8 . 6.7 6.6 " 8.8 5.7 4.0
. . 40-44 6.5 9.5 - 9.1 8.7 5.3 4.0
- . 45-49 S, 1.8 7.0 5.7 . 6.9 4.8 3.7
50- 54 7.7 9.3 8.2 7.9 4.7 3.7
55-59. 9.1° 7.1 2.5 6.8 3.9 3.5 ’
60-64 ‘5.8 7.8 7.2 ”7TBH 3.4 - 3.9

L]
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market participation is affected bya host of factors. Moreover, the
characteristics of individuals having or being-members of large famlhes
are often different from those of smaller ones.

- In the'following analysis, LPF and UR's are examined for male and
"~ female heads of families or subfamilies in terms of family size. These’
persons are not.necessarily also HOH's; bec;us'e‘more than one family
may live in a household, the number of families or subfamilies exceeds
the number of households in the U.S. Moreover, multiple family house-
holds may be more characteristic of some of the populations in this study
tHan is true for the population as a whole. A restricted age range, 30
7 to 44, is used here because of low cell frequencies for female heads in '
some of the minority populations’ putside that range. » )
In general, the singular effect of family size on the LFP and unemploy-
ment of men in this study appears to be minimal, although the tendency
for participation to be greatér and unemployment lower is more characteristic
.of families of six or less. Such a pattern is most apparent for Indian
men here (Table 3.25). However, the relationship tends to be curvilinear’
in most cases, that is, the participation rates W1th1n age 11}1tervals increase -
with family size to a point--a point that varies by population-age group--
"and then decline. Among men with large families, whites are more likely
than elther Spanish, Indians, or hlacks to be'in the labor force. Lowegst
participation rates are found for Puerto Rlcan and Indian amen with 1arge
families (seven or more), highest UR's occur for comiparable Indian men,
"with lowest UR's of those with large families found mainly for whites. The
pattern for Indian men shows that age-specific LFPR's increase in going
from two to four family members, but thereafter begin.to decline. Despite
age and family size controls, LFPR's are generally lowest for Indian men,
with the participation level of Puerto Rlzans here sometimes falling to
that of Indian men. ‘

The female pattern differs from that for males. Age-specific LFPR's
are for the most part negatlvely related to family size, rpartlcularly in
the case of Mexican, white, and black women (Table 3. 26). Indian women
- who are family heads reveal a LFP pattern that relates to the interactiqn
of age and family size. From ages 30 to 34, highest participation is with
a fAmily size of three to four with sharp declines thereafter. From ages
35 to 39 and then 40 to 44 at the same family size level, there is much less
. decline and, in some instances, an increase in the relative level of
participation. Presumably, this reflects in part the presence at the older
female head age levels of older children in the home who are in less need
of constant care. ’ R ‘
- IS “r
Age-specific LFPR's for Indian women tend to be lowest and those for
white women highest of the female populations, followed in order by k
Mexican and black women. However, there are exceptions to this pattern.
For example, the highest labor force figure among female heads ages

o . | 55
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‘) : Table 3.25. Age—Spec1f1c LFP and UR's for Male Heads of Fam111es or
Subfam111es, 30-44, by Family SlZe, 1970
4 ,'
"Age and -~ Puerto , . .
family size Mexican Rican  Cuban:  Indian  Black . White
- -' Labor Force Participation Rates ‘
30%34 ' | o ‘ o C ‘
Two 95:1. ~ 95.7 96.0 89.4 . 934 97.2 o
Three S 96.9 T \u96.3 L 96,7 . 88.2 94.8 98.4 "
‘ Four, 96.7 - 94.3 96.0 90.8 = 96.2° 98.9
b Five 97.7 - +93.4 % 97.4 93.6 . 97.0 .98.8
. Six 96.6 95.9 *96.8 - 88.7 96.3°  98.6
o Seven or morF 94.9 86.8 100.0 87.4 94.1 ~—97.5
& © 35-39 . R o | |
l “Two - 94.0.+ .92.6- , 100.0 ° 79.8  92.9 96.2
Thrée 97.3 =~ 87.5 97.7 92.2 95.9 97.9
~ Four 97.1"  94.7 95.2 94, 1 94.8 98.5
o Five. 96.2 93.0 = 94.2 93.2 94. 6 98.6
Six ~ 95.6 - 88,6 . 98.1 v 89.3 . 95,4 - 98,5
 Seven or'more93.6 . 83.5 . 95.0 - 85.6 94.9  97.6 S
K . 40-44 e | - o ‘-
‘ Two ‘ '93.8 83: 0 94, 4 80.7 90.9 94.9
Three . ©93.6 88:3 99.1 87.1 93,7 97.5
g ' Four ~ 97.5 96. 6 99.3 ~ 89.5 95.3 98.4
: Five '198.0  94.7 ., . 94.1 89.9  -94.3 98.2
fg " Six ‘ 96. 1 88.7 95.7 86. 6 94.5 97.9
% Seven or more 93.8 81.6 95.9 . 8l.1  92.5 97.4- ‘
, . Unemployment Rates )
- 30-34 o '
Two 6.2 3.4 2.1 3.9 5.0 2.8
Three 5.3 5.2 - 2.4 3.7 3.1 1.9
Four 3.5~ 5.1 3.3 5.9 2.8 1.6a
Five 3.8 5.4 2.6 7.4 3.1 1.7
Six 3.7 1.7 --- 3.8 2.8 243,
Seven or more 4.8 6.0 4.2  10.9 4.2 . 3.3 ‘
35:39 . ' . .
Two 6.0 2.7 2.4 13.47 3.5 2.8
Three 4.0 3.9 3.5 8.5y . 2.6 2.2
. Four . . 2.3 2.7 1.8 7.1 2.2 C1.6
Five T 2.0 4.8 3.1 5.2 /2.9 1.6 ;
Six 2.2 2.0 - 11.1 2.7 1.6 .
Seven or morei6.0 4,6 . 5.3 13.8 4,1 2.7
. . 56
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Table 3.25. Continued
S . s/

Age and o Puerto ' | -,

family size . Mexican = Rican Cuban Indian . Black White

40-44
Two ' 2.8 2.3 1.9 9.9 4.5 2.8
Theree 3.3 3.3 1.8 5.6 3.0 1.8
Four ) . . 3.5 2.9 s 2.6 1.2 2.4 1.5
Five 4.0 3.7 - 6.1 2.3 1.5
Six v . 3.7 3.5 2.2 5.7 3.0 1.5
Seven or more 4.6 2.7 2.1 9.9 (30 2.4
' B ‘ N 49. . s / .
o~
s
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Table 3.26. Age-Specific LFP and 'UR's for Female Heads of Farhilies
or Subfamilies, 30-44, by Family Size, 1970

Age and - : ‘Puerto - . . : .
family size Mexican Rican Cuban | Indian Black White
Labor Force Participation Rates
30-34 : - T
Two . 68.4 46.2 82.6 '55.8 73.3 80.3
Three . . 58.2 43.3 81.5 ° 67.4  68.3 73.1 :
Four 58.8 31.5 mm—— 61.5 63.2 -65.8 .
- Five A 56.9 13.8 _— 30. 3 53.8 = 60.2
| Six 47,1 18.2 . ---  44.4 45.8 151.7
: Seven or . , : i N ‘
- more 37.1 6.8 - --- 13.8 42.9 45.3 '
. Two 74.5 54,3 91.7 77.8  15.7 81.2
Three 61.8 48.5 81.3 56.4 - 72.7 78. 7
. ©  Four  67.3 31.5 78. 6 59.3 ~  63.7 . 72.1 x
Five 52.8 25.0 70.0 33.3 61.1 9.0
Six 39. 4 13.6 --- .- 52.0 55. 5 4.2 x
Seven or . .
) more 42.7  13.2 S 39.1 _ 44.3. 49.2 |
40-44 , :
Two . =~ 71.1 55.6 85.3 58.1 74.2 80. 8
Three 71.4 33.3 66.7 - 62.1 70,0 75. 4 :
Four . 57.3 36. 4 70.0 51.6 - 68.3 72.7
- " Five - 54,2 37.0 - . 33,3 57.8 68.1
" Six ’46.2 25.0 ——— 66.7 - 51.6 64.6
Seven or .
more ‘ 36.1 12.0 - 40.5 47.7 50.6
. Unemployment Rates.
30-34 ' ,
Two 5,6 - 0.0 10.5 3.6 6.7 4.2
Three 13.2 . 7.6 0.0 .10.2 7.8 4.1
Fouf 14.1 13,0 12.5 11.5 4.8 o
Five 4.7 070 - - 11.5 7.2 )
six 0.0 s 0.0 —-- 16.7 8.8 5.7
Seven or . v S
more 11.3 0.0 —-- 25.4 13.9 5.8
35239 . - o
Two 1.2 0.0
" Three 7.1 9.1
Four 12.8 23.5
Five - 15.9 12.4 .
- Six 11.7 0.0
Seven.or _ °
more , 19.4 ) 20.5
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Table 3.26. Continded

Age and Puerto _ :
family size .Mexican Rican  'Cuban Indian Black White
- 40-44 e ' .
Two - 8.7 5.0 - 13,8 7.9 4.9 3.7
" Three - 3.8 11.5 8.4 16.7 6._1} 3.9
Four 14.8 0.0 0.0 0.0 . 4.2 3.7
? Five 15.5 0.0 --- 0.0 7.7 4.6
Six - 25.1 0.0 ce- . 8.4 14.0 4.0
.Seven or S : ' . : ' i
more 8.6 0.0 ——- 17.8 10, 3 4.2
v 7 N
. ,
N < .“ :%~ |
v
:
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40 to 44 in.a family of six|is fo# Indians (66. 7%). There is no apparent
re1at10nsh1p.between family size and age- specific UR's for any of the
Iminority female populations; nor are population differentidls by age -
consistent. However, among white female heads, unEmployInent tends
 to increase with family size. This may suggest that p similar pattern _,
might also be present among minority women, one which does not emerge
because of relatively low frequencies in some of the cells here. Finally, T
male heads-in each of the populatlons part1c1pate at higher levels and with .
- generally less unemployment than female heads of families or subfamlhes
at each of the age and famlly size levels. s i :
‘ |

f . : X o

< - A

4

3

Famlly Type: Husband- Wlfe Fam111es and the l—’resenﬁjﬁg’f Chlldren Under 18

L

Famlly size as a variable tells little about the compomt;on of the
family unit, for example, whether a-given famlly s1ze is the product
of an extended family, young chlldren or some comblnatlon of various ‘
kin.” In fact, the relative lack of patterns noted for males ear11er in
relation to family size may be the result of thle var1ab1e s rather dbffuse |
character. Therefore, it is also 1mportant td examine the family |
compositional influence on LFP and unemploytnent. Particularly ‘
important in this respect are children in the sc\lzxool aﬁrld pre-ag_c"hdol ages.

‘ . Iy ¥ ’ '

The ensuing analysis is concerned only with husbgand-wife fam111es ‘ . .
With respect to the husbands, it should-be noted that hey may be heads of
families or subfamilies rather than strictly family ‘heads as was true also
in the previous discussion on family size. The main influence expected -
here, however, is the presence or absence in the homeg of the couple's .
own child, or children, under 18 vears of age. JA further refinement of-the
impact of young children on the LFP of women will be presented a bit
later'in an examination of the presence.and number of children in the

ome under six years of age as well as the more general fertility variable,
children'ever born. It is expected that'the presence of children wiil
tpush! more thale heads into the labof force and remove or discourage the
entry of wives of‘heads. Moreover, earlier 1nd1cat10ns should sensitize us
to the fact that not-only LFP but also unemployment may be affected by
the presence of children under 18 in the home for both sexes.

-~ -

-~

k3

Of the male populations, age-specific LFPR's are hig'hést for white
men when children under eighteenare present but highest for Cuban men
when they are not (Tables 3.27 and 3.28). Cuban_ and-white men also - _ - . »
participate consistently higher fhan the other populations regardléss of ‘
the presence of children. Gengrally lowest here are Indian men unde;r
both conditions and Pgerto Ricans with and blacks without ch11dren - :
present. Of those with children, Mexican men participate more than P -
Puerto Ricans while the reverse is true*for those without children. ‘

Rates for Puerto Rican men’ ‘experience very little if any increase under
the children- present condition. ‘ ’

-

e
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-~ Table 3.27. Age-Specific LFP ‘an‘d'UR'sb for Husbands, 14-59, 7in Husband-
u : " Wife Families in Which Own Childfen Under 18 Are Present,

T 1970 o
o ! : 1
’ Y
\ : . , Puerto _ I Ca _
Age +Mexijcan Rican . Cuban Indian Black White
. Labor Force Participation Rates
-~ " “u ) ’ ' ~ . » . R @
14-19 . 67.2  46.7 '43.4 . 53.3 - 55.7 68.1
20-24 . 90.8 87.5 94.4 78.7 - 88.6 93.8
25-29 - 95. 8 - 93.4 97.9 90.7 94.9 98. 3
30-34 * 96.3 93.9 96.8 89,9 95.5 98.6
. 35-39 95.3 . 90.3 95:9 '89.4 95.4 98.3
. 40-44 95.5 1 90.0 96.8 . 85.8t - 94.0 98.1
. 45-49 .©93.0 - 87.3 97.5 84.8 92.9 97.2
" 50-54 90:0 7707 0. 96.4 . T8.7. 89.16 95.7
~ 55-59  85.3 66.0 92. 6 70.4. 82.9 91.5
LN ,1 Unemployment Ratesh“ - !
: 14-19 18.9 15. 8 12.0 *  23.1 . 18.5 ~ 13.0 .
20-24 . 8.5 6.4 4.7  13.2% 8.9 6.0
25-29 4.1 5.2 4.2 ¢ 9.3 4.5 2.6
30-34 / 4.0 4.7 2.4 . 7.1 3.3 1.9
35-39 3.6 3.8 ¢ 2.7 10.1 3.0 1.7
o 40-44 . 4.0 3.6 2.0 7.3 2.8 1.6
N 45-49 2.8 5.2 6.2 8.1 -2.8 1.8
b 50- 5% 4.4 1.5 3.2 8.4 2.9 2.2
*55-59 .  * 4.9 11,4 ° 3.3 6.7 3.7 2.3
’ At ' 1[ q
o .\ 2
: . ) '
) , L
[ +
. - ' ' /
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Age -Specific LFP and UR's for Husbands, 14-59, in Husband-

Table 3.28,
' "7 Wife Families 1n Wh1ch Own Chﬂdren Under 18 Are Not Present,

1970 ’fh , - : ,
‘ ™ - Puerto . o
Age Mexican = Rican Cuban Indian - Black White
B f-\ Labor Force Participation Rates = & '
14-19 8.5 . 78.0° 88.9. 58. 2 66. 4 81.8
20-24 ¢, 90.6 * B87.7 88.0 80.7 86.5 92.0
2529 93.6 g%.9 95.6 86.0 92.2 95.1
30-34 89.0 92.2 94, 4 78.8 90.5 . 94,3
35-39 86.4 91.1 - 98. 4 81.6 89.6 92.9
40-44 92.2 90.2 98.7 76.9) 89.9° 93.9
 45-49 | 93.0 88.1 98.5 81.3 88.9 95.1 °?
50-54 | 90.7 91.0 95.9 81.2" 88.4 94. 2
55-59 | 87.0 70.6 93.5- "71.3 844 190. 4
V‘L ’ ' o
o o Unemployment Rates _ .
14-19 '\ 2.2 10.9 4.2 17.4 16.4 © 10.4
20-24 | 10.2 8.6 °8.3 - 17.0 10.2- 6.8
25-29 ‘ 5.8 - 2.3 4.7 13,7 5.8 3.8
130-34 7.1 4,7 2.9 9.6 4.8 3.9
35 39 -, 7.6 - 3.3 3.3 19.1 4.6 3.7
© 40-44 3.9 1.1 4.0 10.9 4.0 3.0
45-49 4.1 3.7 2.3 9.5 3.4 2.4 °
50-54 bo2.3 2.3 1.8 5.4 3.3 2.3
55-59 %%\ 3.7 5.9 3.2 7.5, 3.2 2.3 0
é} " -
0 ’ ’ )
- D 12 |
‘ _0’9 ‘@- ) » ;
@ ” v
o 9
\\/~ R / / r\(. ’
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Age-specific UR's tend to be higher when children are not present
than when they are for each of the male populations with the possible
. exception of Puerto Rican men. Highest unemployment regardless of
: condition is among Indian men, especially in the younger age categories,
' while lowest is found for white men. From ages 30 to 44, UR's are also
" usually ‘higher for Mex1can and Puerto Rican. than for Cuban and black
‘men with ch11dren, while Puerto Rican along with Cuban men without
children more often have lower unemployment than Mexicar and black men,
."especially for ages 20 to 39. T
Puerto Rican, Indian, and Mexican women tend to parti.éipate less
at each age level than black, Cuban, and, to a lesser degree, white
women who ha,ve children under 18 in the ‘home (Table 3.29). However,
white women ages 25 to 29 participate less than any of the other female ,
populations except the Puerto Rican. Most-of the populatlons here show
a.tendency toward declining part1c1pat10n in the 20 to 34 age range with
" two notable exceptlons--Indlans and blacks. ’ & *
) When chil’dren are not present, participatioh rates are pfedictably‘
higher for women in each of the populations (Table 3.30). But rates
at each’age level are generally higher for white, black, and Cuban |
than for Mexican, Puerto Rican, and especially Indian women. Age-
s_pecific“UR's for women are generally higher in the children-present
condition, particularly when the comparison is. among women under 30 years
of (‘age. With children present, unemployment is especially severe among
young (ages 14 to 24) Indian, black, and Mex1can women, although at the
later ages Puerto Rican and Cuban women do not appear to be any better
off employment-wise. While diffeFfences among female minorities here -
are generally not large, differences between minority and white women
.are more apparent, regardless of children. Among women Wlthout
' children under age 18 in the home, UR's with few exceptions a”x‘e lowest
for whites. Withincreasesinage, particularly after age 25, ‘black women
without children present show improved unemployment in coniparison
with other minority women that includes a decline in UR's.. o . “x

Fertility

Up to now in this report, comparisons have been made between pgpulations-
for both, and in some'°cases between, sexes. But at this juncture, it'lis
reasonable to limit discussion to female comparlsons In addition to
marital status, household relationship, and the presence or absence of
children under eighteen years of age in the home, two other variables
available in the census are appropriate in'a considerafion of.the LFP
of women--children ever born (CEB) and, by way of more refinement in
terms of the effect of having pre school youngsters, the presence and

number of children in the home under six years of age.
2
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Table 3.29. Age- Spec1f1c LFP and UR's for W1ves, 14-.59, in Husband-Wife
Families in Which Own Children Under 18 Are Present, ‘
1970 )

‘ Puerto ‘ :
Age Mexican Rican Cuban Indian Black White
o Labor Force Participation Rates

» I . .
1419 40.2 30. 2 49.1 30.3 37.6 48.1
20424 38,5 33.1 53.0 37.2 54.4 38.9.
25-29 31.2 24.8 45.9 36.3 55.1 29.8
30-34 33.2 . 26.5 48. 8 36.9 56.5 34.6.
35-39 34,1 32.7 57.2  35.9 57.2 40.0
40-44 35.2 ~°. 29.6 57.6 38.5 55.7 43;7
45-49 30.6 34.9 60. 6 35.0 . 54.0 43.8
50-54 27.9 32.58 46.5 ' 31.6 45,4 42.1
55-59° 21.4 21.6 32.9 25.5 40.6 37.%
: : Unemployment Rates . .
14-19 ° 16.7 12.9 7.3 26.7 24.5 11.7 .
20-24 11.4 7.6 6.8 17.2 12.8 8.5
25-29 7.7 & 6.0 6.3 9.9 8.5 6.2
30-34 7.2 10.6 8.8 7.3 6.6 4.8
35-39 7.2 6.4 7.2 9.5 5.7 4.2
40-44 7.1 8.1 10.1 9.1 5.5 3.8
45-49 8.2 ’7.4@x\\ 7.8 7.1 5.0 3.9
50-54 10.8 7.7 8.6 2.5 5.6 3.8
5;:-59 13.6 -——- 12.5 2.7 3.9 4.0
’ w/\'\ ’
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. | Table 3.30. Age-Specific LFP and UR's for Wives, 14-59, in H&ébar;d-Wife
Families in Which Own Children Under 18 Are Not Present,
1970 . ' ' o

o
« ©
-

Puerto : .
Age ¢ ‘Mexican Rican Cuban Indian *Black White
. Labor Force Participation Rates ' '

-

62.7 30.1° P44,
76,4 55.5 68.

. 76.8. 49.7 72.
69.2  46.0 68.
86.2 . 43.2 <66,
70.5 52.1 62.
70.0° 45.6 59.

58. 7 40.8- ° 55,

. 43.3. 35.7 ° ° 46.

)

14-19 . 38.
20-24 . 58. 61.
25-29 ' . -65.
30-3¢ .9 - 55.
35-39 - 51.
40-44 | 55,
45-49 . 50.
&50-54 - 42,
55.59 25, 32.

S W W N O N o e

Unemployment Rates ,
7.1 12.0
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Children ever born (CEB). Of women who have never had children, .
rates for Cubans, blacks and whites are greatei than for Mexicans,
Indians, and Puerto Ricans (Figure 3.01). However, for women with one
or two CEB, white women participate closer to the level of the latter - .
populations though consistently above Puerto Rican women. Although
Cuban women participate relatively more than black women under the
no CEB condition, the reverse is true under the one and two CEB conditions, .
particularly in the 20 to 40 age rang\e Of women with two CEB, young
Indian women (20 to 35) have rates superior to young White, Memcan, and
Puerto Rican women. . : /"\

\

e

Presence and number of related children-under six years of age. This
variable has been noted to be inversely related to the participation of .
women in general. As expected, it also similarly affects each of the
female minority (in addition to the white) populations at each of the five
year age levels between ages 20 to 39 and do&s-so in a progressively
declining fashion (Table 3.31). The magnitude of that decline, however,
is not the same for each population. From ages 20 to 29, blacks are

.- generally least and Puerto Ricans most negatively affected with white,
Mexican, and Cuban women slightly more affected than Indian Women}
from ages 30 to 39, rates for Indian women appear to be.least relatively

* reduced with black and Cuban women not far behind. At given age and
. number of children under six levels, black, Indian, and Cuban women
"usually participate more than white, Mexican, and Puerto Rican women.
‘ : "

IMMIGRATION AND CITIZENSHIP

L. 0
.o o

o _ I : 7

) Throughout much of American his%ry, immigrants to the U.S. have,

experienced discrimination in addition to other disadvantageous factors \"/”

related-to Being recent asrrivals, such as the language hahdicap Since a
sizeable number of persons of Spanish descent have been immigrants
to the U.S. (see (llaptef 2), when they immigrated, at what age, and '
whether or not they have attained citizenship are impo®*tant factors .
.related'to theirJ employment possibilities that{are examined here.
V% As the real "lmatives' of this. country, questions of c1tizensh1p and
- ‘ 1mmigoration are largely irrelevant for Ameérican Indians. Some Indians
;ft 'hav\e 1mmigrated‘ to the U. 5. from Canada %,nd Mexico, but their numbers
“are hot sngnificant Although movement to and from Puerto Rico and the
mainland, has considerible relevance for their position in the job market,
Puerto Ricans as c1t1zens of the 'U: S. since the 1920's are not
"1mrrngrants and are not disc;ussed in the present context.

e By
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Table 3.31. Age-Specific LFPR's for Females, 20-39, by Number

- of Related Children Under Six Years of Age, 1970

* -

Age and l
number of
. related Puerto .
children Mezxican Rican Cuban Indian Black Wh'{te
1 o
20-24 _ :
None 55.8 5.7 5 77.0 66.3 = 13,4 78.2 .
One [ 32.6 33.5 42.6- 37.5 . 56.9 36.1
Two 25.5 18.6 18.2 29.5 44.8 24.5
. Three or . . , o
more 15.9 4.9 --- 23.5 35.5 20.4
25-29 .
None 55.0 43,2 70.0 52.6 70.7 68.7
One 38.5 27.9 44.0 40. 8 60.7 34,7
Two. 27.0 17.5 31.5 34.7 47.4 22.8
Three or ' : _
more 17.4 8.0 33.3 21.0 34,2 16..9
30-34 . ‘ ' |
None 52.2 37.6 < 65.5 55.% . 68.0 56.1 . —
One 33.2 "25.3 49. 4, 35. 4 56.7 - 31.3 -
Two . 22.9 15,7 31.1 25.4 44,2 20.4 - :
Three or ' . '
more 15.5 4.6 27.3 31.9 31.9 14.7
35-39 : ' - ' '
Nore . 46.7 41.5 72.1 48.1 67.7 54,5
' One 34,2 23.3 44,3 36.5 56.6 30.2 '
Two 33.7 15.5 50.0 24.0 - .43.8 21.5 \
Three or . . " ’ . a , §
" more 22.9 42 “(--- 276 36.9 . r4.9
2T ) . T ) , ‘ \ ;S
. . P . “\\V
. | ; S o ) ‘
. . L] \
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Year of Immigration
The immigration amendment of 1965 marked a significant change in . .

American immigration policy that has had and should continue to have E !
notable import for the U.S. labor market (North; 1974). However, there -
. is no evidence in Table 3. 32 that more. recent immigrants (65-70) in '

any of these three populations have ER's that differ consistently from those

of earlier arrivals. Moreover, ER's in general of Mexican and Cuban
immigrants to the U.S. since 1950 tend to be lower than whites who immigrated
during the same period.

-

=

The ER's of Mexican and¥ uban men at the same age levels and for
the same period of arrival more often favor Cuban men, particularly
beginning at age 30. However, exceptions to this pattern are present.
The general ordering among immigrant W"Q%en here is also white,
‘Cuban, an;:l Mexitan, given the same qualifying condition as noted for men.

In addition to comparisons;among those who immigrated within the
same five- yea/r period and those who were about the same age in 1970,
Table 3.32 provides for still another kind of comparison. By readlng )
along the d1agona1 from the (upper. left toward the lower rlght cells,

‘persons who’ were the same’ age @t the time of 1mm1grat10n can be
compared. Mexican men who WEre 20 to 24 years of age in 1970 and
who imrnigrated between 1965 and 1970--shown in the first panel of
Table 3.32--were 15 to .19 years old at the time of their move to the
United States. The ER for these men was 94.4 in 1970. For the next 4
oldest category of Mexican men who were also 15 to 19 years old at the -
time of 1mm1grat10n, the ER rises to 98.2. Inschtlon of rates along
the diagonals does not reveal any clear patterns of increasing or
decreasing employment, suggesting either that age at the time o6f
immigration has 11tt1e bearing on subsequent employment or more
detailed 1nformat10n is needed to ferret the assoc1at10n N
a . / . . :
) I _ : . ]

Citizenship Status : ya

The citizenship status of“imri’figrants has long be¢en influential on*
their employment possibilities. Comparison of ER!s between aliens
and naturalized citizens indicates an overall tendency for naturalized
citizens to have higher ER's than aliens (Table 3. '33). "But this not as
nearly the case among Mexican men and partlcularly Mex1can ‘women
as for Cuban and white men and women. . -
Differences in ER's’ favoring Mex1can naturahzed over alien men are .o
mostly apparent for ages 55 to 69. Otherwise, little employment advantage.
'in being a naturalized Mexican male is in evidence, -although the advantage
- may lie in types of employment and earnings. Employment rate differences

‘a ' ' |
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poss

. Age-Specific ER's for Imrmgrants, 20-54, by Selected Years of ‘

7 Table 3. 32
- Irnm1grat1on and Sex, 1970 v

i S

1

individual employment rates from 100.0..

~

Year of ' ) X : .
immigration 20-24 25-29 30-34  35-39°  40-44 45-49. 50-54
- . Mexican male :
1965°7Q 94.4 94.1 95. 1 93.8 92.8 97.6  87.0
1960-64" 93.3 98.2 93.1 95.7 93.3 93.8 100.0
1955-59 92.4 95.8 - 95.5 96. 4 95.1 94.2 97.3
1950-54 90.5 95.8 91.6 98.6 - 97.5 94.4 92.5
~ .
- T Mexican female o '
1965-70 92.2 - 97.1 89.2  95.5 86.8 88.0 89.3
1960- 64 90.7 . 93.4 - 91.2 . 94.4 - 89.8  .92.6 88.0
1955-59 92.7 87.2 92.1 88.6 88.6 " 95.1 96.5
1950-54 90.8 86.7 93.2 . 92.0.  90.0 93.6 .  100.0
. Cuban male .
1965-70 93.5 95. 4 9%. 7 96,7 96. 4 90.9 94.1. -
1960-64 " 93.8 96.6 98.2 97.8. 99.0 98.3 97.9 -
1955-59 88.4 100. 0 97.6°  ‘9n.1 98.3  96.6 95. 3
1950-54 - 88.9 92.9 95.9 -100.0 - 96. 4 100.0
) 1
. Cuban female .
1965-70 94,7 88.9 * 92. 3 92.8 89.1 91.5 1.6
1960- 64 9436 95.9 . 90. 4 93.9 .92.1. 93.2 94.9
1955-59 1000 . 100.0  92.0. 89. 3 91.1 97.2 96.1
1950- 54 C oo _— -—- 100.0 93.8 95.3 70.0
. White male vl
1965-70 95.5 95,7 9750 97.6 95.5 96. 8 . 95,5
1960-64 94. 3 96.8 98.0 97 .87 97.8 96.4 - 97.5
1955-59 90. 8 96.2 98.4 97.5, 97.7 97.6 97.2
'1950-54 91.7 97.1 . 97.1 , 98.0 98.4 97.5 98.1
/ . White females ’ = .
1965-70 93.8 93. 6 93.5 94. 5 94.5 92.0 94. 6
1960- 64 96.2 94.5 95.2 94. 6 94.4 93.4 92.7
1955-59 . 93.6 . 1 96.8 - 94.2 94.7 94.8 96.1 94.2
1950-54 94.8 ///'95.2 95.8 96.7 96.5 97.7" 95.9
Note: Unemployment rates may be obtained from these data by subtracting




Table 3.33. Age -Specific ER's for Aliens and Na.turahzed u. S Citizens,

g‘r‘by‘ Sex 1970
Sex and © ‘Mexican “Cuban White
age '~ Alien Naturalized Alien Naturalized Alien Naturalized
AN ..
Male . . . . .
14-19 - 87.6 84.5 91.1 78.5 92.4 91.8
20-24 92.7 94.0 93.2 93.4 94.0 92.9
25-29 95.2 - 96.3 95.6 98.7 95.7 96.7 T
30-34 . 94.2 94.0, . 97.8 97.6 97.6 97.5
35-39 Y96.1 96.0 '97.0 97. 4 97.7 97.7-
. 40-44 95.0 95.2 97.3 98.8 96.6- 98.2
45-49 ‘ 94,7 . 96.2 94.8 96.5 . 97.1 97.6
50-54 ‘ 95.7 95.4 95. 4 97.5 1 95.8 97.%
55-59 . 93.9 96.7 95.0 98.6 95.4 97.6
60-64 - 92.1 96.8 ©92.9 96.0 94, 6 96.5
65-69 92.4 93.8 95.2  _ 96.2. 90.8 93.9
: 2N . . - o
Female ) _ : . = ) .
14-19 92.3 °  78.5 97.0 96.0 ° 92.4 . 92.1 4
20-24 92.0 " 91.5 94.9 97.8 93.7 94.9
25-29 94.0 91.8 91. 5 98.2 ~  94.3 £ 94.3
30-34 92.0. 91.2 89.7 97.5 94.8 94.8 . '
35-39 - 91.1 89.6 _ 91.7 97.1 95.0 95.7
40-44 - 92.5 89.1 89.3 93.3 94.7 -95.4
45-49 91,7 95.1 92.4 96.9 94.5" 96. 1
50-54 . 92.4 89. 1 92.3 92.7 95.1 96.1
55-59 90. 5 92.9 89.6 92.7 94.7 95.3
60-64 92.4 92.6 90.1 89.4 94.0 95.3
65-69 95.6 88.5 94.5 66.4 92. 4 91.5

°

Note: Unemployment rates may also be obta1ned from these data by

subtractmg individual employment rates f}rom 100. 0.
L]
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between Cuban alien and naturalized rﬁen are.generally small but favor
naturalized for most ages. White men here do not dominate as they have
in most other comparisons in this report; ER's of naturalized and alien
Cuban men are similar to naturalized whites, Wh11e those for naturahzed

Mexicans lag behind only slightly.

Among women, alien whites have generally superior ER's; when the
'comparison ts among naturalized citizens, Cuban women predominate
up to age 49 after which white women assume the most favorable position. -
Alien Mexican women do about as well as alien Cuban women but‘tend
to be least advantaged among naturalized females. Finally, ER's for women
at specified ages an\] citizenship status tend to be lower than for similar-
men, e.lthough some \deviation from this tendency may be viewed in relation
to Cubans. ’ ' " o

~ . SUMMARY

This chapter has focused primarily on sex and age-specific differentials
in labor force participation and unemployment among'M‘exican, Puerto
Rican, Cuban, Indian, black and white men and women in‘the U.S. These
differentials have been examined in light of a, number-of relevant variables
available in the 1970 census PUS; namely, educat1on (er years of completed
schoohng’), vocational training, marital status, farrnly structure and type,
fertility, immigration, and citizenship. For the most part, patterns across
these variables have been consistent among the six'sample populations
within though nét between sex divisions. Related to this outcome no doubt

* is the greater labor force part1c1pat10n selectivity fthat operates among

-

/Worrien. ‘Certainly, findings reported here support the notion that the
Spanish origin population irr the U.S. is not homogeneous.

Results LT

+ ~ . Under most of the various cdnditions examined in this chapter, the -

labor force participation and ulnemployment of Spanish origin men"
generally appeared, though not invariably, to be disadvantaged in
comparison with that of similar white men. This pattern was, however,
of less magnitude in the case of Cuban than Mexican and .particularly
Puerto Rican men. On the other hand, Cuban and Mexican men, unlike
their Puerto Rican eoun[:erparts, were more often in a better labor
market position than comparable black men, ‘although the pattern here for
Mexican compared to Cuban men did not as consistently surpass that

‘for black men. Of all men in this study, Indian men were to a substantial
degree in the generally least favorable employment position. %

72
?()7(%




- ‘ ’ - . .

As is Wel1~known, black women participate relatlvely more in the labor
market than Whlte woxnen (Bogue 1969). However, Cuban women in'this
study frequently partx\gated at similar levels as black women; under
some conditions (e.g., heads of household, or with less than ‘eight years
of schooling) Cuban women even participated more (although the reverse .
. was more often the situation). Generally lowest in participation were
Puerto Rican womeh, but under certain circumstances such as having
four years of high school, they participated near the level of white women. _ ‘ .
.Generally intermediate between black and Cuban on the one hand and Puerto ) A
Rican on the other were white, Mexican; and Indian women. It is evident \’/
then that the relative positions of the populations in relation to labor force .
participation were not the same for both sexes. For example, while .
Indian men participated least among men in this study under a variegy
of conditions, Indian women, somewhat in contrast to their overall i
groups position, frequently participated more than both Puerto Rican and
white while similar tg Mexican women, and, whereas white men most often
participated at the highest levels among men, white women were often’ v ;-
found near the bottom in part1c1pa’e\0n among women.. However, “lowest
"unemployment was found most often for white women; not surpr1s1ngly,
Indian women dominated among the unemployed..

Controls for years of completed schoollng and age provided some of
the most important comparisons. in this chapter, and the relative part1c1patlon
v, of the several populations in relation to education reveals 1nterest1ng patterns.
‘ Among men, the participation of whites generally predominates over that
of Spanish, Indian, and black men. However, the higher participation
rates of white men are most apparent in comparing those who have graduated
from high school only rather than those at the more educational extremes.
_ ~ Of those with one to seven years of schooling, Mexican and Cuban men
| participate relatively more and black men to a similar degree as white
men, while for college graduates, participation ratées among the male populatlons
| ‘ are very similar, except for the lower rates found for Indian men. Moreover,
UR's appear to follow much the same pattern. Furthermore, the partici-
pation of Spanish men does not always exceed that of black men, especially
in the case of Puerto Rican men. .Cuban men are usually in the most -
favorable position of the Spanish male populations. Indian men, however, rank
consistently lowest in participation and h1ghest in unemployment of all
male populations. .
The pattern among women is in some ways more interesting than that
among the men here. Consistently lowest in participation at each educatlonal ’
level examined are Puerto Rican women, and, atthe high school and college
" educational levels, their participation levels are most closely approximated
by white females. Cuban and black women are consistently highest in
participation with Mexican and Indian women intermediate. However,
lowest unemployment regardless of educational level is most frequently
found for white women. If white women participate relatlve}/y less than . '
minority Women in this study because of lesser economic pressure, a
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: populatlon differentials. In comparing the part1c1pat14q£n of grade (one to

o

. . ‘ " » .
reasonable and at least partial explanation, such lesser economic need
allows them relat1vefy more often to withdraw from the labor market

. when employ’ment poss1b111t1es are less attractive. This wo uld help to

explain their generally lower unernploy;nent. However, .the lower -
unemployment found for  white men in comparison with minority men 'in
this study under conditions of '"equal. pressure" to be 1n the labor force _
and emplow&é‘:d suggests that race and ethnicity are also s‘1gn1f1cant

- factors in the unernploy‘ment p1cture for both sexes. .

The educational payoff in participation, that is, . ther increase in age-
spe’_ci.f participation rates with increasing education,;is revealin ng of,

seven years of school) with hi school 1eveL male'workers, parficfpation ‘ -
increases are greatest for Mdian and Puerto Rican and least for Mexican

. and Cuban men. Among women, where relative part1c1pat10n increases RS

exceed those for men, Indians and Puerto»Rlcans also show largest gains
as well #s Mexican women, while Cuban women evince lowest relative
increases. In comparingshigh school with college, increases among men
are similar though Puerto Rican men reveal the greatest and white men '
the least gains in participation. ere,.also, women outgain men, and
most minority compared to white women- rnanlfest a substantlally greater
Jurnp in participation levels. ¢

I . . I
s

There is reéason to believe that economic pressure forces a dispro-
portionate number of minority women into the labor: market. Butthere R ”
were also indications that other factots may be. ope*hj,lng as well. Not =+ -
only did college educated minority Women in this study participate at.
relatively higher levels than white women with the same education, but
the relative 1ncrease in part1c1pat1on in comparing hlgh school with college

'graduates was greater for minority than white women. In* ‘other more general

terms, skills relgféd to higher education obtained by _minority women are

: relatively more likely to find their way into the labor market than those .

obtained by white women. This may represent greater pressure (or
alternatively, oﬁportun,ity) from whatever source on minority women to
utilize higher education beyond the receipt of the degree. ~As their
numbers increase, (forgetting for the moment the effects_ of the women's

‘movement), their pattern may eventually begin to approximate that found

for white women. But for the pr esent, college educated minority women
appear to,reflect a higher labor market return Melative to the investment.

£ -

Whil: it is difficult to draw conc¢lusions about the exteft of discrimina-
tion against Spanish Americans based on these data, the different patterns ..
for Spanish and white men in relation to education may suggest that
discrimination as reflected by LFP*and UR's is somewhat educationally

 selective. Among males with less than eight years of schooling, parti?:i-
pation and unemployment rates for Spanish and black men were comparahle ,

to those for same-aged whites, and in some cases higher than for whites.

" But at the high school gradypate level, hlgher participation and lower
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unemployment rates obté?’med for white in relation to Spamsh men, with
a reconvergence agam at the college level. .
. ) 1
Compared with white men, Mex1can Amerlca(n men tended to stay
in the labor force at older ages when they had four years of high school
education or less. This pattern may be related to economic need for
Mexican Americans in the absence of such things as suitable pen’smn
or. retirement incomes, a reasonable assumptiow. Mexican men at older
ages probably suffer the greatest degree of language handicap of their
group. Moreover, many jobs that they may have held throughout their
work years, such as that of migrant farm-worker, were unlikely to have :
been accompanied by decent retirement plans and social security provisions.

It is mo .:s“ecret that the overallqemployment situation of Natiye American
men and women in the U.S. is dlsmal And underscorlng this g’wareness- ‘
in this investigation was the substantlally lower participation and higher
unemployment of Indian compared with other minority as well as white
Ia'najority men in this study, even when age and education were controlled.

» -+ Moreover, increased education for Indian men was not paralleled at all -
ages by a reduction in unemployment when comparing those having four
years of high school to those with less than eight years of completed .
schoohng . .

It should also be noted in closing that the analysis of labor force
participation patterns will in some ways differ from patterns found in =~ -
the analysis.of occupational achievement, mobility, and earnings, simply )
because the ensuing phases of the study deal with a more selact population--
employed persons.. Hence, what may at times appear to be an inconsistency
between patterns noted here and elsewhere may in part Be a function of
differences in sample pof)ulation\:,. For example, one population subgroup -
that exhibited relatively low participation may also indicate relatively high
occupational achievémernit (e.g., white women). Far from being statistical
anomalies, such findings where they occur help to hlghhght the need to
examine the total labor. market picture. J

\ f
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. 7 CHAPTER 4 7
DISPARITIES IN OCCUPATIONAL ACHIEVEMENT

1] . . -
v . ¢

The primary purpose of this chapter is to examine differences in
occupational achievement -and some of the majox determinants of occupational
achievement. It is common knowledge that white workers attain higher
occupational levels than American Indians, Spanish and blacks, but here-
tofore there has never been a.detailed comparlson of occupational achievément
" %or all these populations together. Neither is it’news that men reach

& higher occupational levels than women, but the extent td which such -
differences exist and conditions under which a(chlevement dlfferences oo
are smaller or larger are not well documented

o
u

Differentials in achievement must be éeen from at least two major ’
perspectives, as sketched if Chapter 1: inequality and discrimination.
As a reminder, it may be erthphasized that inequaljties in occupa,,tion_al
achievement are not the same thing as discrimination. The inequality,
in leved of occupational achievement between men and women, for exampie
" is considered discrimination 5)n1y for men and women who are equally well
qualified. In addition, of course, there may be obstacles that prevent a
women from achieving the same level of occupat10na1 status reached by
men. In general terms, men and women with a college education may be
considered equally well qualified for occupational achievement, and, in
the absence of sex dlscrlmlnatlon this 1s what should obtain.\ However,
.some college- ed&cated women may be handlcapp%d in their achievemeént
efforts by the presence of young ch11dren at home wlnch necessitates part- R
time employment Whlch“ln tur‘reduces their achleve'rnent potential. % ] o
With these conditions in m1nd attentlon is directed todifferentials in
occupatmn&l achlevement. ’ i , o _ Coe

a

" . . i
o . .
. . - "~ k4 2

T LEVELS OF OCCUPATIONAL ACHIEVEMENT - ¢ S ’

- .
Bl

Occuf;ational Diétr{butions of Men . L o

Whlte men are much more heawvily’ concentrated in whlte- ollar occupa-
. tions than black, Indian and Spanish origin men (Table 4. 01). - In 1970, 41% -
of all empioyed white men in the PUB were ‘in white-collar _]ob * " This
- percentage is more.t a’h*twlce the concentrations for blacks, Mexicans and
Ind1ans. , Cuban mth735% in white- collar ‘occupations, come closest ¢
>k’I—‘he_ sgmpling fractlons for the data in this chapter are: Wl‘hte and black bt
L 2%; I\/Iexic;gn Puerto Rican and, Cuban 3%, and Amerlcan Indian, 6(%. ’
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Table 4.01. Major Occupation Group of Persons, By Sex and Origin, 1970

£

Occupation ‘ Puerto ,
and Sex Mexican Rican Blac];c White
Male . - t |
Numbers \28179 " . 6529 86868 865293
Percent 100.0  100.0 0 0 100.0
Professional -, , 4.3 4.2 11.7 ST .0 14.3
Managerial | 3.7 4.1 8.1 .2 . 7 7.1
Sales ' 2.9 3.7 4.9 .0 .8 7.1
Clerical | 5.2 9.9 110.1 .0 .2 1 23.6
Craft o 321.4 16.5 19.1 .3 15.7° 13.3
 Operitives 20.5 ¢ 27.6 20.3 .5 20.1 5.8,
Transp. Equip. - 7.0 7.2 5.0 .2 9.8 5.4
Laborer . = 14.2 ' 8.4 5.6 .2 17..0 3.2
Farmer o 7 .1 .3 .1 1.1 3.2
Farm Laborer - 10.5 1.5 .5 .9 4,2 1.3
Service 9.7 16.7 .4 .8 15.0 6.4
Private Hbusehold .1 .1 .1 .1 5, .0
Female | v ‘ » N
Numbers . 21169 . 4522 3444 '90488 = 734711
.Percent , 100. 0 100.0 - 0 100.0, 100. 0
' Professional : 4.6 5.7 .0 8.6 L1 1447
Managerial : 1.5 - [l.2. W2 1.8 - .2 3.6
Sales * - 5.6 3.7 <1 4.2 .5 . 8.5
Clerical = . 22.0 25.6 .0 22.5 .9 36.9
Crafts | 2.3 2.9 .2 1.8 4, 1.8
Operatives .« '29.8 44.9 .9 21.3 7 14.8
Transp. Equip. ° 20 .2 L3 4 .3 !
Inaborer S . 1.8 1.4 T 2:0~ .7 .9
Farmer ° ! .1 .0 .0 -8 .4 " .2 .2
Farm Laborer 7.6 L Tt .4 - .3.4 LT .6
Service o 19.7 12.5. -9 27.2 .1 15.7
Private Household- 4.8 1.0 W2 6.3 .1 1.8
) ) Lia¢
s ) -
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to matching the white niale occupational distribution. Within white-collar
occupations--professional, managerial, sales.and clerical--white men
further manifest a pronounced precfominarice by relatively héavy concen-
trations in professional and managerial occupations. Mexicans and blacks
had the fewest numbers in white-collar Jobs--about 16 percent—-and these

" were largely in cler1cal occupations.

3

Almost half of all white men in 1970 were employed in hlue-collar
occupations--crafts, operatives, transportation equipment operatives
afjd-laborers. Similar to their concentration in the higher white-collar
occupatlons ‘white men in manual,jobs also predominate at the ''upper
levels' with a noticeable concentration in the skilled craft occupations.
'O.)eratlve and laboring occupations are clearly the province of minority
men. With the exception of Cuban men, a third of all employed m1nor1ty
men are found in these two categorles.

IS p
!

. Employment in farmlng has declined over the past several decades,
and relatively few find their work in this area. Il.ess than 5 percent of
‘all white men are in farming,, and these are mostly in the more renui;nera-

4

tive category of farmer rather than as farm laborers. Minority men in 5

fé.rming are much more likely than whites to be farm laborers. Puerto Rican
and Cubdn men are conspicuous by the1r }'elatlve absence from farmlng,
.bu.t Mex1can and Indian men are proportlonately plentiful. -

Minority men are much more heavily concentrated in service occupations--
excludlng private household workers—-than whites. Puerto Rican, Cuban
and-black men have about 15% of their numbers in service ﬁ)bs *whereas

Mexican and ]’.ndlan men show about 10%. .

- * . >
=T . s

L.
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Occupa.tional Distributions of Women / : ) . .

“ White women too are much more heavily concentrated in white-collar jobs

sthan min’o"r_i:ty-women (Table 4.01). Nearly two-thirds of all employed white ~
women in 1970 were in white-collar jobs, and a third were employed in

cler1ca1 occupations. White women were not only more heavily concentrated
1naprofes sional occupatlons than m1nor1ty women, but they also predominated

in clerical occupatlons. All women, and even black women who had the )
lowest degree of concentration in white-collar jobs of all minority wom.en, ’
were more likely than most men to be employed in clerical jobs.

_ In contrast with men in bluetcollar jobs, womgn are.primarily operatives.
However, only 15% of white women workers werefoperatives in 1970, while
nearly half of all Puerto Rican and Cuban women worked at this semiskilled =
level. Although farming is a relatively insignificant sourcerof employment

for most women, nearly 8 percent of all\Me:xigan women worked as farm laborers.

e
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In service occupations, especially as private household service -
workers, women are for more in evidence than men. Nearly half
(45%) of all black women were employed in serv1ce occupations, and
a substantial number (19%) were ingprivate hous'ehold service worker
™ jobs in 1970. Other minority women were_less likely than blacks to be
employed as private household workers, but only Puerto Rican and
Cuban women were less 1ike1y tha;uowhites to work in service jobs.,

9

In the followmg analysis comparisons are prlma?rlly of two kinds N
because of the central concern with discrimination. Flrst the - occupatlonal
achievements of white workers are taken as a ‘benchmark for purposes of ~
evaluating the achievements of Indian, black Mexican, Puerto Rican and
Cuban workers. These comparisons are typically carried out separately
for men and women. Second, the achievement levels of men are compared
with those for womén within each of the color-ethnic groups. The rationale A
for this kind of emphasis is that white workei's generally show higher /
levels of ach%vement than the several color-ethnic groups in this report,
which are sometimes referred to collectlvely as “mlnorltles. " Also, e
since men almost always average higher levels of achievement than women,
the levels attained by women a% compared with men's achievement - o
within each color-ethnic group.These kinds of comparisons obviously -
do not exhaust the possibilities. There is sufficient detail in most tables

+  to permit a number of additional comparisons, such as whether Mexican
high school graduates average higher levels of achlevement than Puerto
/ Ricans, or whether Indians employed ''full time'' rank higher or lower than
Cubans or blicks. The detailed tables partly repreésent an invitation to

Y

- readers to-make whatever comparisons the’)’Qvish. ~
? f &
.. PRI . * . = . g .
‘ 'DIFFERENTIALS IN OCCUPATIONAL ACHIEVEMENT r
Q The Occupation Scale ’
Differences in distributions of workers amofig major occupation groups ° ' °

are important in their own right, but in order td\distinguish differentials
.irplevels of occupatyo-nal achievement it is first. ngcessary to construct

a measure. Occupation groups by themselves are not ordered, although
they have often been ranked by such criteria as median ear 1ngs and v
median years of school complefed Furthermore, major o?cupatlon groups
represent a substantial loss of detail by virtue of combining a large nu'fmber Fe y
of specffic and not neces sarily homogeneous occdpatlons into a few maJor

7
catego ies. . g o
. ‘ K 7T e
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‘ W»Jm.fte’ men predictably show the highest 1er,611 of occupational attainment; :

any of the male poplfl"é’tlons, even Puerto Rican men.

- be conlxpared- partly because of the relatively high achievements of white
.men and womgn and partly because of the generally dominant position

In an effort to produce a rankmg of Workers by the type of occupation in
“*which they were employed, an index of occupatmnal achievement was
constructed for this study. The resulting occupation scores were calculated
by taking the proportions of workers above the median levels of education
and earnings in each of 203 occupations. A regression equation was then ,
employed to provide an estimated s¢ore for each occupation. QOccupation ’
scale values can range from,a high of .99 to a low of zero. Each employed v
person was a551gned a gcore in accogdance with his or her occupation as '
of 1970. From this assignment of scores, averages were computed. (For
a more detailed dlscussmri:&of the rationale and procedures used, see Appendix A.), ’

Color-Sex Differences » . o _ ’ \ _

Differences in levels of occupatmnal achlevement are readily apparent.
The mean 1970 occupation scores for each of the subgroups in this report

are as fellows: : » . /
, : ! /
Male - +  Feriale’ .
oo - ‘ .
White . .461 . .314
Black - v . 321 o ' .219
Indian . 361 . - h242
Mexican . . 330 . .213
Puerto Rican . 318 : C.237
Cuban p . 384 _ L .232

/

among men and white women the highest ambng women. Ranking in order
behind white men are Cubans, Indians and Mexicans with black and Puerto
Rican men v1rtua11y tied for the lowest ranking. Ranking below white
womefzf, are Indian, Puerto Rican and Cuban women with black and Mexican
womeh at®the bottom. 'Important and obvious is the fact that white women
on the averag&-do.not surpass the level of occupatmnal achievement for -~

" These average scores provide use o] mation as far as the rank'ing'
of the severkl groups 18 concerned, byt the{ also present some benchmark
against which progress toward occupational achievement can be judged. In
the most general sense, the occupational levels attainéd by white men and
women,/serve as a standard against which ach1evemex?eof minorities can ‘ *

accorded white workers.



&
Stated as prolportions of white achievement 1evele, the mean occupation
PR scores show: ’ - T
o .

/;/ ' ' : Male - . Female ‘

‘ " White _ 100 1% 00

@ Black .70 .70

Y Indian ° © .78 .17

- Mexican .72 .68 ¢
. " ¢« Puerto Rican' . 69 ' S .15
,Cuban - .83 ; .74

»

This translation of mean occupatiomn scoregs does not alter the picturej
but is useful in making comparisons between whites and minorities.

" For male-female comparisons within each of the populatlons, a similar
transformatlon of fnean occdupation S¢ores shows: o

Male -~ Female

¢
e White L 1.00 . g . .68
Black . , 1.00 ° - .68
Indian R 1.00 . .67

. "Mexican' 1.00 - “ .64 : :
/‘ Puerto Rican 1.00 T ' .74 : - .

Cuban 1. 00 E , . 60 .

* ' e M

: , : Y
| Most womeén are thus relatively Worse off in comparrson W1th thew :

. male counterparts than each of the m1nor1t1es 1n com_par1son W1th white = ' . [
> .
| /Workers. . | Cwn

\ . RN . s ..

Achievement Within Occupation Group;s B .ot
‘ yooe P e o ‘ ;
. Average levels of occupatlonal'&chlevement for m1nor1t1es suﬁfer in
comparlson with whites primarily because mlnor1t1es are drsportlonately’ o §

: represented i lower- ranking occupat,lons. . Gaps in achievement within - '

| ‘major joccupation groups .are re1at1ve1y minor (Table 4.02). Spanish,, ' T

, Indians and blacks in profess,lonal occupations, for example, average about 0‘ "
SN as a high as whites. Where mind¥ities sco“re lgwer than Whltes within an R o 'T‘
occupation group, the minority workers are mdre heavily oncentrated | \ .
_ ( than whites in the lower-ranking jobs within the major occ/Zpatlon group v R
i Among men- in professmnal occupations, for e?xample, only Cuban men - b4
‘Ztch the average level of achievement reached by white men., However, oL

chief d1screpanc1es in levels of achlevement must be attributed to L o
d1fferences in occupat1o/na1 distributions.. M1nor1ty men, a/é already noted [ ’

[ . N » ' . ’ : v”
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Table 4.02.

n-‘

Mean Oc‘cupatlon Scores’ by Sex and Magor Occupatmn Group,
1970 A

Sex and ~ “Puerto ' | |
occupation Mexican Rican . Cuban Indian _Black : White
Male .330  .318 .384 °  .363 321 7 .46l
Professional ~ , .725¢  .713 .783 . .T26 . .732 . 783
Managerial '.598 . .590 . 598 .612 .610 - .615
Sales .419 .334 + 418 433 393 .496
Clerical - ) . 356 .344 © . @4l  .350 © .359  .376"
Crafts- < 417 424 .411 g421 410 - .437
Operatiyes S L2750 .249 .262 . .286 . 255 281
Transp. equip. - .367  ..345 -  .358 .  .350 . .354 . 365
Laborer 272,268 .274 .2b4 .269 , 274
Serv1ce ‘ .180 . 7 L1544 . 137 211 . . 182 .. 265

F. ’ | N . .. ) \
Female " .213 .237 232 .245  .219 - TX8l4
2 . ° . " ; T /-
Professional .655 - .661 - . 700 . 653 - .675 [ .pT3 .
Managerial 1570 , «620 . 601 . 611 .601 _J603
‘Sales 212 1219 2362 (240 - .251 . .244
Clerical .259 7 . 1.265 - .273 -7 .263 .269  ° .278
Crafts .400 . .439 . 417 .420 . .403 . . 417
Operatives” b . 159 o162 .130° .170 .+ 171 - . 182
Laborer / .268 - .259 s.251°  .258 © .263 . ' ..265
Service _ .120 .313 °© ,130 L1277 .133 119
Private household 1.006 .004 - .005 .004 -+ .005  .005
B Excludmg pr1vate household serv1’c’:e Workers h *
* Excluding transpor‘c’atwn equipment operatwe@ " Y
7
. 4
. ® . "_/,/_ -
-, '} - u -
‘ \ ’ =3 ‘J P ) ~
\ / » . .

H1R9




-

(Table 4.01), are far less concentrated in white-collar occupations than
white men, and those in the white-collar jobs tend to hold positions
slightly lower than those of white men. In contrast, minority men are . K .
grell represented in craft c;ccupations and their achievement levels compare T
favorably with whites. . S .

Minority v;'/o.:men also tend to be concentrated more than white women
in lower- ranking occupations. Fewer minority than white women are in
white-collar occupations, whereas more minority women are i operatives
and 1aborer occupations with the net result that minority women do
not average quite as high a 1eve1 as white women. Black, Indian and
o Mexican women are heav11y represented in service ocgupations, including "
private househo]rd service, which are among the lowest-ranKing jobs for - ;

women. . : e o : /
The sex gap in occupatlonal achievement narrows apprec1ab1y w1th1n
major occupation groups, especially within professwnal managerial -
A ¢rafts and laborer oceupatmns. Huweyer women are not found in large
_ \ numbers in most of the occupatlons where the sex gap in levels of achieve-
ment is-the smallest. Women 'are employed, of course, primarily” o
in three areas: _clerical, operatives and service occupations. The . Coe
average occ@ation scores for men and women 1n these three occupation - "
groups indicate rather cl arly that women are ore heavily clustered

within lower-level jobs wj\thin each of these categories. *
/

.
' / ) S0 : : ‘

Occupational Achievement and Age

s

- . Women reach their peak 1evels of occupational achieve:ment between B
' the ages of about 20 to.39, whereas men first reach the1r"g’>eak achievement _ ™
at about age 25 and maintain relatively high levels until aPout age 50. : a
The highest mean occupation scores for white, black, I‘n@),an, and Mexican
men are found at ages 35 to 39 (Table 4.03), but women appear to peak
, . about ten year/s ‘'younger. . . _ O O
Relative to the occupational achievement of white hien‘ at comparable age
. levels, minority‘m7n do comparatively better at the youngést ages¥ but. oo

s
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Table 4. 03 Meapn Occupation Scores For Exnp_loyéd Persons, By Sex,
’ .éi\ Age and Origin, 1970 o
Sex and> " Pue rjo co : _ :
Age Mexican ~ Ricdn  Cuban  ndian Black White
) .- / i L, - ~ ! v\ : .
bda}é .330 .318° . 384 . 361 . 321 . 461 > :
Undet 20 . 249 273 .274 . 254 . 259 301/ -
.308" .319 . 411 . 329 .310 409
. 346 .323 421 .379 . 342 L4790 T
. 352 .325 .392 370 . 344 493\
. 352 .317 . 384 379 © + .345 . 496 \\ o
. 343 . 334 2379 .36b6 . .334 . 487 .
. 336 . 318 . 381, 374  .324 478 T
Y .325 .315 . 374 . 369 .312 . 458
N\ L3101 L .275 .356  ..363 . .297 . 441
\\ngé\ ©.337 377 .350 7 .292 . 433
L2688~ .318 . 405 . 339 . 273 . 420
- . ‘ ¥ .“_" » . -
Female 213 [ 237 .232 . 242 L2119 ¢ . 314
Under 20  .195 [ \225 .220/ 193 .207 .230
. 20-247 - .230 .254 £273 . 239 .249 . 327
. 25-29. .230 241" .267 .255 . 263 . 356
30-34 .. 257 . 233 . 245 . 245 . 328
35-39 ' .234 . 246 .251 242 v L316 A
40-44 L 224 . 249 246 . 220 .31 )
'45-49 /198 237 207  .238 7 .201 . 309
50- 54 .194 . ,.206  .193 ‘.257 ' .183 * .305
55-59 L1757 .208> - 1190 . 225 162 .303 ]
/60-64 L185 - 42097 . .1 .242 153 . 309,
65-69 ToT.181 ¢ 222 -, 161 - .236 . 126 .297 \\ -
. B - . ) . - . - - . o - .\:. &
gy \ s - o
./” - ‘//_ o . /
- - B
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not enough to alter-the general pattern of achievement among the minorities
-and whites. Much the same is true for women, although Indian women

compare more favorably with white women at ages 35 and over.
. » . !

PREPARATION FOR QCCUPATIONAL ACHIEVEMENT:
EDUCATION, “TRAINING AND HEALTH

jEducation,» vocational training and health are all factors that either
impel or impede higher levels of occupatjonal achievement. Workers who

.are equally well educated and trained and who are in good health should 7

accomplish about the same levels of occupatlonal achievement. A r1gorous
test of this proposition is not poss1b1e with the present data, bl\zg: dlfferences%
in levels of achievement should diminish when these preparation-and-
readiness factors are controlled.

S
-

Education

4

_Occupat‘lonal achievement is dependent on education in at least two
ways. First, formal schooling is normally completed prior to the .
attalnment of an occupational.standing even among many of the youngest
wprriiers. (In des1gnat1ng the study population, one of the reasons for '

g excludlnggersons still enro,lled in school was to eliminate the influences

of simultaheously wd’rkmg and going to school.) Second, occupancy of -
many jobs is initially and primarily dependent on reaching certain levels

bf educational attainment. The requlrements bor c’erta1n occubations, sucﬁ

as physician or dentist, can not be met unless and' until one has.successfully
completed the appropriate s'c'hooling *Educational prereq‘Lu1s1tes for other
occupatlons, such as typist or retail sales clerk, are legs rigid, but ) -
nevertheless usually indicate the need for attaining atbleast some high school.

Still other occupations havp very little by way of’ educational requirements:

A consequence of such variations in educatiohal attainynent as a prerequisite -

for incumbents’ of an occupation is a strong and clea

relationship between ' .
levels of educatlonal attainment and occupat1ona1 a ’

1evement. i
- -, : T ga

The nond1scr1m1natlon thesis says, however, é'xat at glven 1evels of v N
education workers should reach about the same occupational® 1eve1s. In ?\
other words, if color = ethnic background or sex characteristics are not

* determinants of occupational achievement, there should be 11tt1e if any
'dlfference in levels of occupatlonal ac/hlevement when, edu,catlon is controa‘.}ed

Differences in levels "of occupational achievement among the several groups
in this study are partly a function of differences in educatlona_l attainment.

. L ] LN
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. Mexican and Puerto Rican workers,for example, show lower average levels

, of occupational achievement than whites’, partly becauséd of their generally
lower levels-of-edueational-attainment. The influence of such differences
between populations is controlled yhen cofmparlsons are made between
workers with similar levels of education.

>

: » _ |
In” general Spanish origin/workers a(rerage about 70 to 75% of the i i
_occupatlonal levels attainéd by white workers (Table 4. 04) The same o
is true for Indian and black workers. At spec1f1ed levels of educational 1
attainment, however, there are two distinct kinds ‘of patterns. « At lower 1‘
educatlona'fl levels, the occupatlonal achievements of minorities tend
to be’ lower than for comparable whité workers, but at higher educatlonal
levels differences in ach1evement tend to narrow conslderably . o |

L=

For those who” have c‘ompleted eight yé%trs of elementary edufcation, |
Spanish origin men ua‘anomen do not equal the bccupational levels of 1
white workers. At this educational level, white men average .352 on the R
occupation scale, compared with . 312 for Mexican men, .291 for Puerto o
Rican men, and\309 for Cuban men. For womenfat this educational level,
. > the pattern is sxmllar White women average .193 in contrast with . 169
for Mexican, .180 for PuSrto Rican and . 157 for Cuban women. -

American Indian and black workers also do not attain as high an .
occupational level as whites among all those with eight years of schooling.
Indians with an average score of .310 and ,black men with an average of

.283 are noticeably below the occupatlonal lev%l for comparable white

me The patte Tepeated for women, Where whlte women averaged
193, Indlan%::/l;and black women 123 L . .
. . o T,

Much the same pattern occurs for thoss who completed high school.
*“Levels of occupat;onal achlevement are invariably hlgherﬁfor those with_
high school than fo osegwith lesser education, but Mexican men who are
high school gradtiat*es verage on¥y .370'on the accupation scale, compared

: Wlth 430 for white men\ Mexican women who &re hlgﬂh school graduates o

‘average_only .249," whlc was below the averagg 6f .282 for white women.
As shown in Table 4 04, Puertoig{lcans, Cubans, Indians ‘and blacks at

. -the hlgh school level average lower levels of achievement than ‘comparable
white workers . . S & oo

\

¥

Among college graduates in 1970, the occupat1onal achievement gé’p narrows
( substantlally. Among men I\/Iex1cans, Puerto Ricans, Indlans\and placks”’ feach
: “at least 90% ofothe occupational level of whites. The achievermient of Cuban
college educated men is about 80% the level of white college men. Mex1can

men who are college graduates reach an average score of .645 or 98% as T
- -high as the average for white coll ge men. .Indian college graduates also. - '
'vuﬂ,. - reach, 98% of the white level among~male college graduates. Puerto Rican . T
& o °and black men at this ‘educational level do almost as Well with average acHleve- ’ J
. / ment scores of .591 and .610 respectlvely ' . , : O

CERIC . e o Ty L




Table 4. 04. - Mean Occupatioﬁ Scores for Employed
' Education, 1970

Pefsons, By Sex and

Sex and Yéars

of School Puerto o
" Completed - Mexican Rican Cuban Indian Black . White
Male—~ 330 - .318 ..384 .361 .321 .461
None .237 . . 242 .299 .265 v . 246 .302
Elem., 1-7 .273 .266 .288 .288 . 269 . 329
Elem., -8 .312 °.291 . 309 .310 . .283 . 352
H.S., 9-11  .333 .304 . 325 .330 .297  .384
H.S., 12 .370 .361 .371 .371 . 332 . 430
College, 1-3 .445 . 476 . 422 . 457 . 409 .519
College, 4 .645 . 591 .530 .643 . 610 .658
College, 5 , | ' T : . '
or more . 740 733 .700 . 744 . 745 . 785
*Female L2135 .237 232, .242 .219 .314
None .134 . 182 . 150 2+ 162 . 112 w197
Elem., 1-7 .146, .179 . 141 .145 . .098 .175
Elem., 8 .169. .180 .157 .170 .123 .193 s
H.S., 9-11, .203 . .209 .198. . 193, .161 .255
H.S., 12 .249.% / .255 .239 .245. . .227 .282
College, 1-3 .310 356", . 306 . 340 . 328 .370
College, 4 L611 .597  .385, . 609 . 650 .623
College, 5 S T A v _
or more . 658 .704 7,495 679 .715 716
1N . :
. fo
87
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Among women, levels of occum tlonal ach1evement also tend_, to converge,

at higher educational levels. Indian women with eight years of schoolmg _
show a mean occupation score of . 170, or less than 90% the létel of « - . .
. comparable white women. For those with four years of college, Indian. '
women average .609, very close to the occupational level of white women
- college graduates,®. 623. Mexican and Puerto Rican women with this
much education also rank relatively high on the occupation scale, with
average scores of .611 and .597, respectively. Cuban college Women,
however, compare much less favorably with an average score of only . 385

-

-

Most remarkable among women are the absolute and relat1ve gains !
for black women in oecupational achievement with higher levels of - ] ‘
educational attainment. Black women, with an average score Jf only _

. 123 for those with e1ght years of school’ completed, rank lower than " l
all others. From that achievement level, ,about two- -thirds as high as e T
that for comparable white women, black women who are high school
gradua‘tes narrow the gap between thems elves and white women by =
reaching an average score of .227. As college graduates, however, h
black womeén not only match the occupational level of Whlsce women, but
'surpass that level Black women college graduates attain a Jevel of 650,
compared with an average of .623 for Wlllte women.

°

‘Most women continue to rank"below men, despite the narrowi.ng sex -
gap in occupatlonal achievement. At the high school graduate level, ‘
for example, Mexican women, with an average score of .249, are Well i
below the level of Mexican men (. 370). For Puerto Ricans, the average
is . 255 for women and . 361 for men among high school graduates. All
other women in the sample populations also fafl to reach the same
occupatlonal levels of men in their groups. In order\fo,r women to surpass
the levels of occupational achlevement of men who have,had lesser amounts
of educatlon ~women must generally have attended college.

The relatively narrow gap in occupat1onal achlevement for cedlege
graduates is-consistent with nondiscrimination betwekn c,,olor and ethnic
groups. This is less so for the achievement gap between the, sexes. At .
lower levels-of education attainment, however, there ‘is’ substant1al e
indication in this data of possible discrimination against color-ethnic
minorities and against women. For: those populations with relatively
low levels of educational attainment, such as Mexmans and Pue.rto e
Ricans, the impact of discrimination is relatively strong since so many
are found at lower educational levels.

) : ’
L . \

Vdcational Training _ - o - f .
¢ All workers without vocational training show lower levels of otcupational
achievement in 1970 than workers who report they had tra1n1ng (Table 4.05).
2 o ' g :
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Table 4.05. Mean Occupation Scores for Employed Persons, By Sex and
Vocational Training, 1970 ' ' ’

' Sex and v, Puerto
T raining Mexican Rican Cuban Indian Black White
| Male .330 .318 . 384 .361 .321 .46l

No training .314 . .304 .364 . 349 .313 . .457

Training ' ’ o .

- Business - -
and offige  .434 .430 . 422 . 461 .415  .530
Nursing, o . : ‘
health . 441 . 389 .639 ° .530 . 388 .589
‘Trades and : coe

© .craft .385 .381 . 366 . . 380 . 357 . 446

Engineering \ '

Tech., ' : v T
draftsman .509 . 489 .577 .510 .468 .60l

Agr. or - . ' S "
home ec.  .315 .371 - . 347 1385 ..318 . 390
Other field .407 .387 o 7.463 . 454 . 402 515
Not reported . 337 .299 - .380 .298 .291°°. .383

P P _ 9 ' 9 ; 9"
' Female .213 237 v .232 . 242 .219 - .314
‘No training  .203 .224 "0 ..213 .234 .206 .310

Training ’ 5
Business , K ,

- and office .281 .290. .299 .300 .296 .324
Nursing, L .' ‘ :
health , .274 ; .290 .354 .281. .262 .383
Trades and o S ‘ B : B
craft .191 L2181 146 .209 213 224
Engineering - : ' .
tec .y | i ' ‘ /
dpditsman .290 . 404 . 507 .297 .368 - » .493 -

) gr. or . R . / B ’
home ec. .232 - .164 . 295 . 159 . 303 . 336 -

" Other field .266 .355 1284 .384 .383 .472
Not reported..235 . +250 .236 .232. .218 .295

—~_ .
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Although the increment in level of achievement is not great, these . »
results indicdte that workers with training meet an objective of job
training .by their accomplishments+in the job market. From the census
‘data, it is nbt possible to a8certa1n when a worker received training nor
the particular job trdining program. The census files neverthelgss

indicate the general field in Wth,h a trainee received his training (see Ch 3) ’

Prior to 1970, census data 1nc1uded @o information on vocat1ona1 o .
training. : 0 '

o : »
°

S . 14
Within some of the specified areas of training, the benefits or gains
in occupational achievement are relatively high. en 4nd women with
training as engineering techn1c1ans and draftsmen attain higher occupat1ona1
levels than other. former tra.n';ees. However, relat1ve1y few women
have such training. Minority men more so than m1nor1ty women improve
their relative standing with wh1tes if they receive training as engineering
technicians and. draftsmen. Minority men also improve their standing
relative to whites if they have training in business and office work, but
mrnorlty women do not experience this kind of gain. For those with

4

training:in nursing and health-~-an 1mportant area for women--minority , 0

women fail to ‘show an apprec1ab1e ‘improvemnient in relation to white women.

For. those ‘tra1ned in. the trades .and crafts areas, minorities gain in

theif: levels of dccupational ach1evement ‘r@-latlve to wllg:es.

In general m1nor1ty men and woemen in this report improve their
occupatlonal standing as a result of Jjob tra1n1ng to a greater extent than
wh1tos. Since the educationaldlevels of m1nor1t1es, especially at the older

" ages, tepdto lag behind the educational attainments of whites, job training
has the effect of reducing differences in occupational achievement. ~
However, improved occupational achievement for .those Wltlf_]ob tra1n1ng
is not great enough for minorities to catch up with whites. In few instanges
do m1nor1t1es with tra1n1ng attain higher levels than the dverall wh1te
average. ¢ ‘ L

oo

' - -

) - . . s

Craft:f ‘A.pprentice s

‘The traditional custom of servg}an a,pprentlcesh1p to meet req\mreme(izs '
for\craft occupations is still practiced today. However, relatively few
apprent1ces were if the labor- market in 1970. Out of all white men, -

-for example, only 0.2% were serv1ng as apprentices. ' Howevexr, the
predom1nance of white males among apprentices rema1ns strong. In )
1970, nearly nine out of every ten apprentites were white. mald: 92%
of male apprent1ces were white, and 97% were male. About 5% of male

. apprentlces wetre black, 2% Mex1can, while Indians, Puerto Ricans and
Cl_J.bans. compine for about 1% of the total. . o T
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Disability = ° v L. . F
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-

- : Physical ag{d mental disabilities can Serve as constraints on workers' ‘'
' achievement, or conversely, the absence of a d1sab111ty prov1des a kind
. of advantage for a healthy. worker. It is not surprising therefore to find
D'\‘ that Workers \thhout a d1sab111ty show hlgher levels of occupational
. _Achievement than those reporting a disability (Table 4.06). Census data
contain information on a persoén's perceived disability, rather than a
medical report.. Consequently, what 4as reported as a d1sab111ty may
differ from other definitions of d1sabf.11t,y In any <;:a.tse, a worker's
perception of himself may affect his berformance in the job market.
a oo .
L B Minority Workers not reporting°a disability fail to close the achievement
0 ~ gap with wh1tes, but this is partly becausé a ma_]orlty of all workers are
_ not disabled and their achievement levels are strongly reflected in . -
general group averages. Nevertheless, it is irhportant to note that . = -
healthy minority workers did not lose ground in comparison with Whites.
Among workers Qortmg a "work- pereventlng d1sab111ty,," achlevement _
scores were typlcally lOWe;\hhan group averages. With a,presumably severe
" disability, Mexican men average only .285 on the achievement scale in . -
comparison with an average of .331 for Mexican men without a disability.
Puerto Rican,, Cuban, Indtan, black and white me#f show a simfilar pattern -~
. of higher acluevement for those without a disability. A similar pattern
is found among women, where Mexican women average .215 without a
. disability and .208 if they had a work-preventing disability. Partly a
consequence of relatively low- frequencies, Puerto Rican, Cuban and
Indian women reporting work- preventlng disabilities actually average
hlgher achievement than those swithout dlsabllltles. However, the expected
pa ttern holds true for white and black women.

t B Y

Conjrary to the expected decline in levels of achievement with increased
.duration of a disability, there is no clear pattern. There is no apparent
gxplanation fer this, “butt it may be that workers with a disability somehow
learn to adjust in such a way thaf their leve] of achievement is not greatly
affected over a period of time. |, &
Al . -

SOURCES?OF EMPLOYMENT

TR

Indu.@trx ’ . ™ , » ‘ : v , . {

P ¢ <

The nature of work requirements in different types of industries varies’
a sufficiently to have an effect oh average levels of@ccupational achi,e_vement
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Table 4. 06,

]

and Disability, 1970

S

Mean Occupation Scores For Employed Persons, By Sex

o

>

R : . . * ’ .
Sex and t " Puerto - . .
“Disability - Mexican Rican Cuban Indian  -Black White‘
Male | L .330 .318 .384 .36l 321 . .461
No disability .33 .318 . .388  s.366 7323 . 465
7 . Work-limiting disability o ‘
Less than 6 mos. .284 .290 ©  .354 .312 .298° .421
6-11 mos. ‘ .295 < ,329 .320 .354 . 302 411
1-2 years .317 .317 . 339 . 322 .295 . 415
3-4 years .313. . 345 ©..327 .331 ©293\ 1 .419
© 5.9 years - .323 . 377 . 346 . 346 .307  © .422
10 years or more . 329 . 306 . 334 ;354 -, 298 . 424
Work preventing o ' ' ’ -
K dlsablhty .285 .276 .307 .307 .289° .384
,Female .213 .237 .232 .242 .219 314
No disability .215 .238 .235 .245 .224 . .317
Work limiting disability ¢ - .
- Less than 6 mos. « .204 .222 .+ 181 ’ .200 . 181 .266
6-11 mos. 174 . 304 .207 .215 .186 .265
"1-2 ygars _ 167 . 7184 215 < 256 156 .270
3-4 years§ - .99 T 204 L1997 237 .175 274.
5-9 years [ .208 2417 134 .260 .152. 277
.. 10 years or more .181 '._;2]37 .188 .251 . 166 .2/77
Work preventing T N - <. :
| disability .208 » 277 245, .298 . 181 . 260
- I
’r 3 ’ s : .
S' ° R % L
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9, a A
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within an industry. Some industries are.heavily staffed by white collar-
workeré, and others are p‘redomin’antly« blue~ cqllar. Some industrie§
requlre ‘different kinds of‘.skllls than others. As & result of these and
other'differences between types of 1ndustr1es, it is expected that average
levels of achievement will vary: by 1ndustry With the exception of ¢
farming occupations, which are classed entirely ‘in agricultural industry,
all occupations appear to some degree in every industry. One charactenstic‘
of the census clas stflcatlons of occup tions and.industries is that occupationa
classes overlap industrial classes con51derab1y ‘Professional occupatiaons,
for example, are heavily concentrated in px'ofessmnal serv1ce 1ndustr1es
by virtue of the classification systems. ( o Y
I e . ©
Employ‘nent 1n professional service industries-therefore results in’

relatively high levels of oceupatmnal achievement (Table 4. 07). The
highest occupatlon scores for white men (. 671) and white women (.442) are
for those employed in profes s1ona1 serv1§e industries. . White workers 1n
public adrnlnlstratlon flnance insurance ‘and teal estate, ,and business

\ and repalr service 1ndustr1es alsg attain high levels of occuj&atlonal
achievement Lowest levels of achievement occur 1n/persona1 services,

. 'maﬁufacturmg, whelesale and reta11 trade, and entegtainment and
‘reé¢reation industries. White men’ in the constructlo industry alsp

. rank%irela'.tively low. . : - * ' ’

\

Y S

Y . ’
Black workers in personal service 1ndustr1es rséord the lowest 1evels

_.of ac}hueve ‘nt for blacks, Black men-aser a score of only . 348, but
black! womén are even lower with 2 .138. Many- ‘blacks of course are employed
in servige occupatmns and this alone helps explain the relatively low: ‘
ove}‘all/level of achlevement for black%vorkers. Furthermore, blacks

- in service industries fare worse than whites. The mean occupatlon score

. for black women in service industries is only a third a% hlgh as that for
white wothen in that Jategory. Black men do betE’er in comparison with
white men, but still aXerage wéll below the level of whites in service

’ industri'es. . T ;o

Qn[the average, Indian men and Women attaln about three-fourths the.
level of white workers' achievement. The1r achievements do not drdp
‘appreciably Below the general averages in any of the industrial groups,
except in the personal service industries.- As with black workers, Indians
do not match the whlte levels of achievement in any. 1ndustry, although they
come.closest in pubhc administration, constructiony and entertainment
and recreation for Indian men; and in these plus tﬂ'angortatmn for Indian

women. . .
.. : . o

- . %

N Indus%:i'ieé] it which occupatiofial aehievement of Mexicans, Puerto
Ricans and Cubans is highest include public adfinistration, professional "
services, business and repair services, constructlon,«a and transportatlon
communication and utilities industries. In public administration, all




\ I . _. e ' ) ' | ‘ : S . .
Table(:;d}Z Mean Occupatlon Scores For : R ‘

Employed Persons, By Sex and
. _ Industry Group, 1970 8 . i j
f - - N \
Sex and Puerto } s .
Industry Mexican Rican Cuban 1Indleg,n Black ’ White g
;T S .
| fMaley .330 .318 - . .384 5 2361 ¢ .321 . 461
- Agr., forestry, . . S . P _ O o
_, fishe®ies . 143 .183. .234 . .189 159 262 "7
~ Mining .372 . 368 .478 >~ 378 .350 °. 444 -
., Constructipn . 359 .378 © .398 . 377 .338 ,  .423
- Manufac_tt:king ' .342 #312. . 362 ~.351 . 311 441
' ‘Transp., communctn., , ' T L
atility . 364 .339 1395 .354 .327. ", C.446
E Wholesale and retail - - '_) : o
teade o .325 Y7 342 L3440 309 .432
Finance, ins., and S | : o e
real estate .463 © .352 .453 i 452 . 368 .585
Busn)(ess and repair:- . ' - . v x ¢
services . 365 .376 o .380 366 . 341 . 462 '

/ Persomal services. .232 .199 \  .204 , . .257 .208 . 348
Entéxtainment and ’ o 4 B

retreation . 306 .285 .278 .., ,371 .319 431
Professional services ..437 .380 . 646 ! .486 411 671
Public ‘-fadministlg. 437 . 425 ° . 489 . 447 . 409 . 529

< ’ v . 2 . ‘ R ’ ‘)
L Female . < .213 .237 232 242 219 .314
Agray, foresj;ry, o | . @ .

- .flsherles Co ) 113 .115 .087 179 1132 Y .217 .
Mining™ . 343 .363 .293 - 268 . 320 .353.
Construction . 341 . 307 «352 1 .322 ,/29\ ©,334°

] Manyfacturing, .209 .194 . 166 f/ 226 .219 263
“.Transp.. commiunctn. , _ / : :
. atility .287 .299 :335 4, .301 .266 : 312
Wholesale and reta11 o ' / : .
trade (, .183 ".210 .212+/ 183 190 2217
3 Fl,nance,' ins., and o ¥ \ / ! ., N ' _ \ :
* / real estate - .30 .296 306/ T L317 .296 347
Business and repair o . ' :

- services 276 . 311 271 325 : .268 350
Personal services 088 . 130 . 150 08§ . 046 ¥38
Entertainment &nd ~ . < , - )

recreation .276 . 346 ./32 5. . 310 . 247 306
Professional services . ;_296 . 322 » 444 <315 v .340 442
Public administr. .329 .407 . 429 .336 .351  § .374 °

o . A ‘
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v gservice industries.. Puerto Rican :men i

\ { | S v
gof the Spanish origin men and women compare morge favorably with . ..
whites than, the Spanish general average. Puertq Rican and Cuban women

_ in publlc admlnlstratlon achieve an even higher occupational level than

. white women. In professional services, the Spanish suffer in comparison

’ with whites, except for Cuban men and women who do relatively well

. in this area. Cubans also improve their standing xélative to whites in

/ " the ‘construction and transportation industries. Spanish workers compare-

least favorably with Whltemorkers in several, industries. ®For example,
Mexican men and women compare rathe poo ly with whites in personal
gﬁpr fessional services, personal
-~ service and finance, insurance and real estaté, and Puerto Rican women
v in professional services and manufacturing do less well than whltes. For

Cuban women, employ‘ment in manufacturing mdustr:,es fails to elevate the1r .

status. _ . .- . . d
- N \ . . N - ' -

t > ' . B ’ . . . - ’ . B
4 Cla€s of Worker | ’ v b e u .
g . AN . . . 5

1
- .
Y

-
-

# Private businesses are the most common source of employment for -
z2ll workers, but occupational achievement is consisfently Jower in private
ftrms than for government vs/orkers (Table 4.68). The preponderance of
rt(:o‘fessmnal and administiggtive jobs 1ngovernment°partly accounts for

is relationship, but all minorities and'both sexes achleve h1ghe;r status
in government employment regardless of thw reasons. , . .
0. . Among the three Spanish gronps, Mexican workers fare relatively . s
"well in Federal and State, mployment but not especially we].l if ‘'employed
by docal goyvernments. uerto Rican workers, as with most workers,. do
- relalively ‘well in Fgderal employment, but Puerto Ricars reach the1r
highest levels Zchievement in local government. Cuban men 1n
- State government (. 703) and women in local government (. ’508) far surRass
the1r general averaga levels of ach1evement. : , 4 \

For Amerlcan Indians there is llttle var1atlon in levels of achievement
by the three major governmental units, although Ind1an women score
not1c eably higher in local goverhment. "’ : ’

N 8

White men achieve their highest levels in State governments, whereas
for white women emiployment in local government units provides the -
highest achieveme ts‘\""Local government employment is the source of

-+ highest achlevenr/lt for black men and women, followed in order by State
and Federal government employment. Blacks, espec1ally women, move
up substantlally if they are employed in government.

.
-

. o v ' - .

_/) In sum, the ge'neral patterns of relatimships between levels of
occ_upational achievement for minorities and whites is not altered much
-by‘cont'rolling for class of worker. Since private firms are the largest

."‘qmy of employer, it is 1mportant to note that minorities compare less

o . S : ' O\ 95 b .
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! »Table‘ 4.08. Mean Occupatmn Scorés For Employed Pers\ﬁ Sex and >7 -
S Class of Worker, 1X70 _ . / .
Sex and Cla tT » Puerto . B : A ' :
- < “of Worker . Mexican  Rican Cuban Indian Black]) White f
R . . B N T .
-Male . ¢ . 330 .3'18 . . 384 . 361 <321 461
Private business w313 %309 o .362 . 341 2 .444
Federal govt. * .-4Y9 o .405 . .459 . 425~ .379 . .524 - -
State govt. T ‘ T, +344  .703°  _.410, , .388 567
~ Local govt. = - . 389 .330 . 480 . 424 . 391 - 547
" Self-employed 1.403  .406 - .496 .378  .382 474
. Working without pay . 260 . 488 .000 179 .163 . 246
o o oot L
TR . Female -~ . .213 237 - .332 ., .242 . .219 .314
Private business . .192 . .219 .214 .199 » 166 D.274
; Federal govt. . ..317 . .344 .431 - .323 - .337 8
'% State gavt, T .341 7 .274 © .486  .329 3477 429
, Locdl govt, ' ©.345 .364 . 508 . 368 S .424- .517
” Self-employed | - R 250 . 2;’-16'\) . 344 . 249 © . 345
- . Working without pay =~ *.178 * - .219 . 305 . 159 1,207 .258
« , : 7 o ] . ‘ .
. ‘ - ' ) ‘ A
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. Yet, the prdportions

» -~ . Q4‘\ LT . - . o

favorably with whiteg in prlvate busmesses than in general Minority IR

'workers in féderal governmer‘;t on the ather hand, rank higher in relation .

to white Workers than in othex sources of employment.
. *® ”

- As a final note on this topic, worhen do not generally attain occp.pationa{.l
levels as high as men, but. among the several class-¢gf-worker categories

some women average higher tha'n theix masculine counterparts. White- .o ‘ | ' Y »
.women employed’ by local governrnen_ts, for example, outscore white . -
men employed in private business. Black women in local gevernment #

also outscore black men in prlv‘,ate enterprise and also black men:in any
of the three levels of governrnent. Indian, Mexicdn, Puerto Rican and -
Cuban women in local government also reach hlghe‘r levels of occupational .

: attalnrnent than men 1n these groupg ' ' : : C S

/1 Tl - [
‘
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_ FULL-TIME AND PART-TIME EMRLOYMENT
E ;

R &

Weeks Worked o : . . I -

L,

Occupation scores as measures of occhpational achievement are dependent. =
on the amount of time worked during the yéar. Earmwings are a component
of the index and éarnmgs are dependent in part on how much time has beeh » e
spent in gainful émiplpyment. A majority of all employed persons work )
"full-time", 1jat least “) weeks a year and 40 hours or more per week.
f full-time workers vary gmong the several, color?
ethnic groups and befween men and women. For this reason occupational
achievement can be/expected to vary between groups. By controlling
for the amount of fime worked, such differences sshould be redpced.

. » r
An interesting res(})ﬂt is found when the number of weeks worked in
1969 is controlled. Mean occupation scores increase steadlly'and
consistently with increases in weeks worked for all men, but for women
there are two peaks (Table 4.09). White women reach a high ayerage

occupatlonal level for those who worked 409 47 weeks §:353), but the-

"level.drops to . 309 for those working 48 and 49 weeks and rises slightly to

. 313 for those working t %e full year of 50 to 52 weeks. A similar pattern
occufs for black women, except that a smgle peak is ‘reached %1, tho

“working 27 to 39 weeks, only to ﬂatten out to the level of .218 for those

.of women in jobs that are typtcally les® than 52 weeks, 'prl:rnarlly as

working 48 weeks or morg. Mexican, Puerto Rican, ‘Cuban and.Indian -
women all show the dual-peak pattern. The high levels of achievement at .
about 40 weeks of work can be attributed to the relative concentration

public scheol teachers. The second peak is attributed, to the numbers of o
women employed 1n szuch ‘jobs as secretarles typists and nurses, where ’

. P . N .
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Table 4.09. Mean Oecupatmn Scores for Employed P’ersoils, By Sex .
T ~ and Weeks Worked in 1969 Rt ) C o

" Sex and . . : » Puerto CREL ~

" Weeks Worked Mexican - Rican - Cpuban'' - Indian Black White: ’
S I . | RN N » .
R le v . 330 318 2384 .. W 361 . 321 461
: 13 weeks or less .24? .28} .322 '..’:.-295 .275 . 359
14-26 weeks .268 .301 347 0316 287 391
' 27-39 weeks .282 . .278 v351 ., 320, . 306 412
20-47 weeks . . 305 . 301 33227344 315, .432
. 48-49 weeks N .313 .31Q .345 =,342 .32t 448
50-52 weeks 349 . 329 384 . 329 473
Djd not work in 1969 -~ .253 285 283 ' 292 420
’ Female 213 237 -
13 weeks or less .181 L2267 .202°
14-26 weeks\ . 188 .228 .216
27-39 weeks, ‘ 214 . 248 .228
: 40-47 Weeks ! .217 - .230 .234
.7 48-49 weeks ’ .203 .228 212 .
| 50-52 weeks .232 .245 .248 .
- Did npt work in 1969 2177 .214 .179.,
;E; l ‘}
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- 1 N .
employment tends to be on a full-year basis. The failure of black women ;
to show the second peak may be a result of the relatively few employed in

such white- collar full- year occupatlons . ) .

, The chievement gap between minorities and whites ‘narrows for those
1 e%gployed 0 to 52 weeks. Hence, although m1nor1ty men and women still
¢lo not reach as high-a level of occupatmnal attainment as white men and
worten, they are shghtly closer if they work a full year. However, for the -
N - total employed, Mexican men-average .330, or 72 percent as high as- all
" white men. -,Such advancement is shght but nevertheless contributes to
‘the 1mproved standing of Mexican and fther minorities.
. } ”Newcomers” appear to enter the job market at re vely high levels.
e Thosé who did not work in 1969 but who were employe;af:x\(he Spring
of 1970 are termed ”newcosmers” even though in many cgses they may
be returning.to the job market. White men who are ''newcomers's for
example «show a relatively h1gh level of achlevement (.420), about
90% as high as thé level for all white men, and h@her than the averages -
f"gr those Worklng less than 40 weeks in 1969. White women and black, '
- Mexican, and Pue:to Rican "newcomers” also show relatively hlgh
achlevement but Indlan and Cuban men and women do not.,

’ S . v

-1

Hours Worked .’E;' c ‘ . ' -

, . “Levels of occupational achievement vary with the number of hours >
worked per week, but there does not seem to be a3 single optimum npumber
of hours in order to.reach high occupational standing (Table 4.10). For.
both sexes, there are fwo amounts of time which resultrin relatiyely
. high levels of achievement. The occupational achievement for white rhgn
k rises w1th intreased hours to'a peak of . 505 for those working 35 to 39<
hours a week, then declines slightly only to hit anotheg peak at 45 to 49 hours.»
‘In contrast, the average levels of achievenient for Mexlcan men rise to
a'single peak at 41 to 48 hours and then declines. The absence of a .
. second peak for Mexican men may be attributed to the numbers of Mexican
' men id farm occupatlons where hours are long and achievement levels
relatwely low. Indlan men, also relatwely predominant in farming, reach
a single peak of achievement at 45 to 49 hours. However, for Puerto Rican,”
Cuban and black men the dual-peak pattern persists. - Women show a -
pattern of acHievement and work hours similar to that for men Mexican
and Indian womeh, however, indicate a dual- in contrast to the smgle— .
peak pattern obtaining for black women. o . ™~

»

. : N
The tendency for occupational achievernent to be relatively low for many

— . of those working approximately 40 hours a week calls Tor a explanation.
There is no direct evidence from this data alone, but one speculatlon

might be thatw_lome,r—level—whrte—and—bf’e collar saIary ‘and wa.ge Fobs
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‘Table 4 10. Mean Occupation Scores For Employed Persons, By Sex . , ’ "
’ and Hours Worked -_ . . « o Co -
" Sex and o , Pl;.ertp . e T A
Hours Worked ‘Mexican Rican - Cuban Indjan Black . White
e . S # . i ; s
- Male o 330 .318" - - .384 Be1, ~.321 461
1-14 hours = 7/ .251 , .336 1371 | .304 .286 .395
- 15-29'hours . .276 . 330 .343 ° ,317 - .282 . 403
30-34 hours ;¢ .297 .. .307 .352 307 .. .298 7 421 K
'35-3%hodrs - .310 . * .328 . 382 .359 7 .355 ' .505 *N
40 hours : . 339 .305° .366  .365 2319 ..450
“41-48 hours . . 340 .341 | .401. . .374 '  .334 .482
. 45-59 hours , . 337 . 368 .408 .401 7,348 ' .489
60 or more 1\10"11rs. .318= -398 . 454 .371 <357 . .470 -
. i © 3 ) S 3 K L. . - 4, .J
_ Female - .213 .237 . 232 .242 .219 , .314" -
'1-14 hours  ° . 160 .260 .23Q ¢+ 175 L1177 -.290
15-29 hours T .168 - .185 .253 . 182 L152 275
© 30-34 hours .195- .218 .229. .202 .209 .286
/35-39 hours 218 ,.264  .746 . s .275  .264 331
©. 40 hour§ .230 4232 227 257 - .238: .318
: . 41-48 hourg ) .210 .240  .213 .242 ».220 ,  .336 -
= 45-49 hours; _ .202 .306 - .270. ‘267 .212¢ . 361
‘ 60 or'more hours. |, & .214 ..316.  .226  -.287 - .227 -. 364
¢ - ¢ -
3 s I v -
L . . )
i ? 3
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\natur’alized black Worker. .

. - : . . / . @
Eenq to be on a. 40-hour WQSrk week, ‘Whereas'self- exnployed professional e
and managerial people work eigher shorteror 1onge‘rohours. o
- . ¢ . ¢ N [y R M » 'S .. . ’ . 13 “Vh ., “ . .
, v - . S . L, ’ * .
, CITIZENfHIP AND Il\/Il\dIGRAT ION . . : :
e, : . N 2 . . L. * .
a R o T

In view of the part1cu1ar c1rcumstancess;conc'érn1ng c1t1zensh1p status

and 1mm1grat10n ag indicated earlier, American Indians and Puerto, R1cans

are. excluded from ‘this part of the ana1y51s. Movement of Indians within’

the country and Puerto Ricapns between the 1sland and the mainland pose 1

some important and interesting questions which will not be dealt with here.

. S . b e : : 7 )
The traditional advantage of native borm workers is illustrated by the

«Ievgls of occupational achievement for native white workers.. Natjve White

. meén and’ women achieve higher levels than the foreign born'(Table 4,11). .

The mean occupatlon score in 1970 for native white men (. 462) was
higher than for the naturalized (.455) and alien (.4 ) white male. Native
white women also reached higher levels (.316) than natura}lzed cQtlzens . 283)
and a11e.7;;s (.262). Hence; the historical and expected pattern cont1nues. -
Naturalized citizens rank 1ntermed1ate to' tHe native born and ‘the aléen.
This:is explained generally on the basis of the greater degree~af assimilation
and perhaps 1onger residence in this country for those who have become
naturali d citizens. S e . . R Y
. ' T . : T . ¥ '
Even though the1r backgrounds and experignces as immigrants differ
considerably, the, occupatlonal ranking of Mexicans and Cubans by _
c1t1zensh1p status is identical to that for white workéxg. Mexicin nat1ve I T [
born men, for example, . show relatively high achievement Tevel of . 346

~ . a

~

-followed by an average of .310 for naturalized and . 269 for a11en Mexican .

-4

male Workers. A\ : R : Lo v
Occupatlonai'achievements of black workers by citizenshrp status show .
a different pattern, probably because relatively recent black immigrants .
are very different in théir backgrounds from natme?’Amerlcan blacks.
Naturalized black men and women show higher levels of octuypational ;
achievement than native blacks. Alien black men tend to surpass’the {_

\ R . Y § - - ” .
) )~
Aside from the question of c1t1zensH1p, irnmigrants entered-this country :
at differéent points in time, and this factor alone should 1nf1~uence¥the1r s
occupational achlevement. Iéq general it was expected that more recent
immigrants would do les$ well in the labor market because of the relatlvg’ly )
short per,10d of time 1n this country. . ‘ AR s

. . . - .

. -} R



' Table-4.11. -Meé.n,Occupa.tior; Scores for Employ'edvaer'sons, By Sex,
. Citizenship and Year of Immigfatiop, 1970

-

‘)milﬂ

Y

. Sex, Citizenship - , Puerto L o
“and Inlmigration\ "Mexican  Rican Cuban Indian Black " White
" Males L3207 .320 383 365+ L322 L 461
Native born %}.346« .317 .399 - .361° .321 -, . 462
Born abroad pf Am. 7 ) o o : ; -
' - parents . , . 358 468 . .442 © 468 .323" 7 /513
Alien . . \. .269 . .330.. 354 s 445 - .365 . 444
© Naturalized - * *° = ,310. 1378 . 445 .398 ~  .333 .455
'Year of Immigration T . , s P T
19652700 - .248 .310 .333 468 349 462 -
1960-64 .- J268 893 .426 5210 f.394 0 L449
1955-59 - .292  .314 T 0 L362 465 . By . 447
. 1950-54 . - . L3112 - -.516 .391 L3474 - .383 -, .448 .
\945-49  © ¢ TL313 - 312 . 445 .449 - .368 . 480
1935-44 ' .311 .311 . .403 . 390 .307 . 520 « .
1925-34 325 .338 . .441[]  .315 372 - .439
. -~1915-24 .307 . L4l4 .447 ¢ 364 351 . 443
" Before 1915 . .315 2 000" .42} . .000 .313 . 449
Not reported s .297 L465 o /364 . 344, .312 ".438
Female - .205 . .238 .230 . ,.244. 219 .313 -
ative born 227 237 .299 - .246 . 220, .316
Born abroad of Am _ - . S o S
parents o .233 2394 .290 .382 . 162 .353
‘Alien . 151 .221 211 .224 .207 262 -
Naturalized .199 . 236 274 . 190 .236  -.283
Year of Immigration ~ , .
., 1965-70 .143 .182 .201 .215 . 194 .267
©1960-64 . 159 .096 .259 .210 .265 .263
1955-59 . 173 167 7 207 .215 .248. .269
1950+54° V175 .155. < .204 .221 .245 282,
1945-49 .196 ° .382 214 .229 .268 312
1935-44 . .219 .367 .384 . 190. .312 . .342
1925-34 #207 . 045" .300 . . 154 .224 .263
1915-24 .187 - .378 . 447 . 564 223 268
" Before 1915 .178 .000 051 . 000 .167 269
“Not reported .201 .373 .220 ..1_7'1 .188 .297
-
102 ’




- o oy
. po . .
. hd -
’ N . ‘ -
.

do
. e

_ Leve‘ylé of achievement reached'by white'immigrants are conéi\_,stent
with the wotion that more recent immigrants do not reach gs high an
occupational level as those jvho entered eatz.wr. White %ﬁn’{igraﬁt T
men who came to the United States dur1ng te late 1940's reached the .
highest levels of ocCupatignal success (. 520) of all white 1mm1grant -
men, . For white immigrant women, those who entered during the ﬁenod
from 1935 to 1944 reached the highest levels, (. 342). Effects of age,
»*  education and other factors on ,achieve sment are not controlled in these .
T tabulat1ons and -such more intensive fanalys1s should be conducted The .
- lower 1evels of achievement for whlter workers who immigrated prior
to say 1935 ‘may be partly a function of their oldér ages in 1970. ‘Recent
. 1mm1grees, ‘hetween 1965 and 1970, are likely to be relatwely young
- - and may possibly reach much h1gher levels when they get to. the "peak
ach1evement ages.' < : S
S R . . .
. ' Nati've'Mexicans and,Cubans not only achieve higher levels than
" the1r foreign born members but they also show arrelative gain in o
comparlson with white men and women. . Stated d1fferen£1y, ‘this means” .
that among aliens Mexican mén and women suffer.in comparlson with - R
whites, For Cuban aliens, men aldo do rather poorily in compa.r1son
- with white aliens, but Cuban women fare better in compar1son w1th
- wh1te a11en women. ' o : ‘ \ ,; |
) : N _ : r' o,
' NaturahZed Cuban men and " ‘women attain occupational levels comparable
.to those reached by naturalizéd white men and women. This suggests
a ~ that for Cuban 1mm1grant men the total implications of the naturalization
process bring them. relat1ve1y close to the occupational achievements
of white men. This is not so for Mexican men, since as naturalized
citizens they average relatively low levels of occupational success.

A . .
\MARRIAGE AND FERTILITY

Marital Status R . : 4 , s

o

Effects of-marital status on occupational achievement atre mostly
_indirect, but there is a general tendency for married men living w1th
their wives to attain the highest levels of achievement {(Table 4. 12).
For women, never having been mharried appears conducive to ‘the
highest attainment levels. For.both men and women, widowhood and
marital separatLon, are related to the lowest 1evels of attainment.

Connections between marital status and occupat1ona1 a,ch1evement
are about the same for each of the minoritjes. Even though married
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s Table 4.12.

and Marital.Status, 1970

A

r

¢

Mean Occupatien Scores For Employed Persons, By Sex

Sex and N Puerto . 7 - :
Marital Status ,» . Mexican Ricdan Cuban Indjan Black. ~ White
Male w330 .318 .84’ /.36l 321 . 461
*Married, spouse present.342 . 323 .393 .376 .332 .473
Married, spousé abTent 271 ©.270 .305 <344 .312, 429
Widowed ? . 287 .254 .334 .310- 277 . 402
Divorced t, .339 & .. 346 .359 . - .353 .325 .421
; Separated : .303 .301 336 .333 .299 .409 -
\ 4 Never marrieq .286 . 306 {359 .297 T .292 . 399
. . ' > . ¢ - . ‘ ¢ ’
Female 213 . 237 232 .242 .219 . - _;314/ .
g " Married, sPpouse present.218 .239 . . .223 .244 .233 ¢ 213
~Married, spouse absent .210 . 227 .. 217 <208 214 .303
‘ Widowed . . .190 .193 .158 238 °©  .157 ° .29l
.».-Divorced ) . ..208 217 246 L 262 230 .310 -
 Separated 174 .219 °  ..253,  .190 .186 .265
' Never married 216 .255 C.271 . 249 .235 .344
: - ;
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/
. q
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. minority men enjoy.a slig"htﬁ higher occupational §tatus than their un- -
married counterparts, they are not better off relative to fnarried rhite’ X
men. Single -cor'npared W}th rﬁar;ied women also reégister achievément gains, -
ralthough single minority women evince ‘}fhiS' pattern tp a much lesser extent |
. than-single white women. - - ' ' R

o
- - o .
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N 1) “ - b . f

Age at Marriage ) : .

a

- Among married persons, the age at which the first'marri\age‘ occurs
has a bearing on occupational achievement (TabLe 4,13). , In terms of
soccupational achievement, some people*marry too young or too old.
Those marrying at relatively young ages may have interrupted or
terminated their education. There is also a possibility that their family
- socioeconomic status was relati‘vely low which appears’ to prbduce a T
configuration of results, including early entry int? marriage, early ‘
childbearing &nd entrance into the occupational system at relatively 104 - "
points. ‘ . ' i - : _ .
‘ The optimumyages for marriage for Wh'fte and black men are 25 to 29? -
whevre. their mean oc;cui)ation scores reach 2484 and . 336,r‘espective-ly.l o
White men who married at age 18 achieve a score qf only . 412, and blacks"
* marrying at'that age only . 306. Optimal ages for marriage are younger
for Indian and Spanish men. Although differences in accupationdl aghieve-
} ment are"_no’t great for those marrying just under or juét'over the optimal: «
ages, marriage at ages 23 or 24 -appear§ most favorable to the occupational .
achievement of Indian and Spanish men. ki ' “ -
For women marrying for the first time, occupational achievement is
highest if they maryy at ages 23 or 24. In broader terms, marriage
between about the-ages of 21 and 29 seems conducive to higher occupational -
achievement. Cuban and Indian women show a slightly older optimum age, -
25 to 29, .for the‘highest levels of achievement. -
Whatever the forces be that determine age at marriaée, the conseque7nces

for occupational achievement appear clear. - . .

AN

Fertilitypand Achievement for Women" ' /.

4

'Childbearing and childrearing are traditional obstacles to employment
4 and advancement in the occupational structure for women. Plredictabl)'r,
the more children a woman has had, the lower her level of occupational
achievement (Table 4. 14). Childless women consistently outrank mothers in
the occupational structure, and, although the difference between having _
had one or two chil&lrer} does not much affect.ler‘@’?l‘s of a,c?}lieveme_nt. mothers
of four or more children rank far behind childless women and mofhers of,
only one or two childten. Both black and Mexican mothers of ‘four or more
reach only relatively IMccupational levelj, much lower than comparable \

-

white mothers. .
Q | ‘ . 105 . ;
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Table 4.13. Mean Occupation Scores For Persens, by Sex and Age :
: At Flrot Marrlage, 1970 . - w
- Sex and Age Puerto E »
at Marriafe Mexican  Rican Cuban Indian Black . White
. . ) N ’ ] -y i .
Male o .330 .315 . 383 .59 - 320 .462
14-17 . 302 .291 . 331 .339 292 .403
18 . 320 .333 351 .355 . 306 L412
19 . 325 .321 363, .355 310 - .426
20 : .331 316 L399 .347 314 441
21 342 .323 ~ .391 . 367 .323- . 460
28 R \Téil .325 .398° .374 328 . 474
2324 - ~.345 . 327 . 405 380 .335 . .481"
25-29 °~ -~ .337 2317 7 .387 . 358 .336 - .484
30-34 - 2321 .300° ﬁso . 345 320, .464
'35 or over _ .288 .283 .334 .340 ', 296" . 425
’\“f Female . . 197 .221 .218 220 ¥ 198 293
14-17 . ~ ' 172 .z%ﬁ 174 2,199 16 .225
18 S .192 .2 .200 L2083 - .182 .245
19 . 197 .210 .228 -« .220 .196 .263
.20 . 206 .233 , - .211 .229 -207 .288
21 .209 .235 .232 . 237 217 .324
22 .220 241+ 236" 224 .23% .351
23-24 .219 .230 .240 .241 .246 . 352
25-29 .208 .238,  .228 , .253 .230 . .347
30-34 ’ 397 .216 .235 .245 .201° . 337
35 or over s 181 .207 . 199 .219 w172 .323
7
7 ‘ é ”
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Table 4%4 Mean Occupatlon Scores For Ever Married Females

d s By Number of Children Ever Born, 1970
e\
Children . Puerto o ) -
+ Ever Born Mexican Rican Indian Black ° White
.198 226 223, .201 / .298 .
None .214 . 254 .249 .228 © .335
One .207 . .226 .229 .215° .297
Two* .207 “.212 .234 217 .297
¥ Three 198, .229 226 202, .285
a .Four .196 . ,201 .205 . 180, -, 267
. Five or more, . 194 . 199 . 189 . 147 ? .236
;
, -
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"The influence of children ever born on occupational attainmefitpoccurs
as expected,’ but it must be emphasized that the number of childrén N
ever born is an 1nd1cato/f"'éumu1at1ve rather than current or recent |
ha %‘hlldbea,rlng For older women, their c{uldren may Have reached ages
. where they are no lénger heavily dependent on their mothers, and may
\ even have left home. For such reasons as these, the presence of young
~. “children at home- should providg a more direct and strdénger 1nd1cat10n\' .
of the restrictive 1nf1uence of cpildren on working mothers.
. :
In exammmg occupatmnal levels attained by women in relatioh to
whethér they have preschool age_ children at home, coftrasts aresnot
as sharp as,expected (Table 4. 15) White women without preschool
children at home score shghtly higher than those with young ch11dren ta
. care for, and’the more young children’at home the lower their levels of
achievemeént. However, the range from the highest to lowest is not very
great. Whlte women with no preschdol children average . 307 which
comparas with ‘those with two young children who 'average ,278. Indian
and Mex1can womenh show the expected relationship of lower occupation
_scores 'with more young children at home. However, black, Puerto
Rican and Cuban women presént some "'ripples" in the expected pattern.
Black and Puerto R1\€\an mothers with one preschool child at home fail. . ~
to show 1ower achievement than women with no young children at home.
. The d;,screpanc1es are slight, but unexpected and statistically 51gn1:£1cant.
- More pugzling is the relatively high achievethent of Cuban mothers of two
‘preschool childr ° (Oriental mothérs of preschool children are quite
the 0ppos1te of whltes.l Japanese, Chinese, Filipino and Korean mothers
of preschool children all rank higher on the occupatmnal scale than women
“without young. ch11dren at home ) o -, s ?

} : , . T

o  DISSIMILARITIES IN ACHIEVEMENT ) R

FI

Differences in occupa{tional dchievement can be summed up on the'basis
*of the index of d1551m11ar1ty, ‘which shows the amount of eccupational =
“redistribution necessary to bring about equal dlstrlbutlons. Approx1mate1y
~ a third of minority men and also minority women would need to shift,
mostly toward white- collar occupations, in order to accomphsh the -same
occupational dlstmbutlons as -white,men and women (Table 4. 16). The
' " . degree of dissimilarity is agnazingly alike for most of the minority- mien and
*  women. The D-index is identical for Mex1cans, .Puerto Ricans and blacks
where, for example, 30% of Mexican men would need to shift occupations, -
/ the same percentage as for Mexican women to attain equality with white
© women. Cuban rmen and women fepresent the only real departure from

8

o
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Table 4.15. Mean Occupatlon Scores For Females BY Number of Chlldren

Under 6 in Household, 1970 (
Nmbe}of Children , Puerto 4 , . _ £
" Under, Mexican Rican Cuban Indian Black White “'
- »! ' : / ' u-\ h
7 J198 o .218 223,  .225  .224  .300
None =« . -~ .203 .215 .224 .238 - .231 .307
One ] .. 201 .229 .210 .218 .233 .291
Two .190  .215 261 ) .212, .202 292
. Three or more 172 .193 .223 .198 .. 170 .278
1 . K . - : g ’
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" Table 4216. Occupational Dissimilarities™ Co e

W\ / i : . el L - .
¥ 7 White | White - Male-

Population . malé 'female female

-
v

Mexican .30 .30 a4 -

{ : y ! . !

Puerto Rican  * .32 7}‘. - 32 ' 36

Cuban - T S I | v
_ ) {\ % L : . D, e

"i\'i:bndiap 5

Black’ v |

" White
g Basedvon Table 4, 0’1.;
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this pattern. Only+ about one in five Cuban men would need to change
occupatlons to\produce the same distributim as for white men. o

L ,.<7' ’ ‘. ~

Finally, the extent of the sex gap in occupai;ional achievement is .
emphTsized in the last column (Table 4.16).? With the exception of )
- Puerto Ricans, rqore ‘than 40% of each of the’ groups of women would
need to change occupatlons in grder to attain equal distributions with
their male counterparts. These sumrary m"easures underscore what
-, has been apparent thrOUgho,ut this discussion, namely that the degree of
separatlon in the pccmpatlonal achievements of men and women is greater , J .

. than that between minorities and whites within each of the. two sex groups.

~  To rnterpret the dlss1mllar1ty values (in Table 4. 16) as measures of

. . d1scr,,1m1natlon is anwarranted unless one wants to make the assumption

" that all >f the groups 1nvolved in comparlsons are equally qualified.
.Earlier evidence indicated that thetach1evement gap narrows at higher
educational levels and that discrimination is mo™é nearly confined to those
with lower d]l,'grees of educational preparation. Furthermore, the color-,
ethnic minorities in this study average less schooling than whites..
Con%equently, ‘the D-values shown here do not account adequately for o
differences in quallflcatlons for occupational achievement. Nevertheless," ”
.differences in occupatlonal distributions show. rather clearly that there is -~ .
' a substantial degree of occupational segregation, espec1ally between th

sexes, which can only be significantly reduced by relat1vely Wholesale
changes in the occupatlonal distribution.

‘ . 4, . -

o /\ . Al : N v . ) . B ) | | ‘. . ‘ -
' " . SUMMARY AND CONCLUSIONS ~ ° . |
) L ’ 0 - o o .

) \Sumfnary ‘ : N % S E ] , 3
. A \ s

In comparlson with {he occupatlonal aclryevement of white Workers, e
minority men and women’in this study generally are much lower. Inequal1t1es

in levels of occupational achievement for Indian, Mexican, Puerto Rican, -

* . Cuban and black workers, implied from differences in occupat1onal
distriputions, are more clearly establishedWhen occupatiomnal, achivement ¥
is measured on a scale. Minority men rank behind white men in tKis order:

" Cuban, Indian, Mexican, black and Puerto Rican. The rank ordermg for : <’\7
Wuomen‘is slightly different, ‘with Indian, Puerto Rican, Cuban, black and . \
Mex1can women in that order behind Wh1te women. Without exceptlon, all , A '
groups of women rahk beneath the achievement levels of men.

t
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As &1 ‘theasute of the unevenness of the distributigns of worker's among
major ocx:upatlon gliguws, the index of dissimilarity 1nd1cates that anywhere
from a &1;€th to a third of minority workers would need to be shifted to other, '+
and generally higher, occupations in order to obtain equality with white wo rkers.
Furthermore, for the five-year period from 1965 to ‘1970, there is little ‘
evidence that dis s1m1lar1t1es in oscupatlonal dlstrlbutlons diminished apprec1ab1y.‘;

»

A
leferences ‘in levels of ach1evement tween white and minority workers

were expected to diminish when workers-with similar qualifications were
compared. Under the most favorable of conditions,achievement d1fferent1als
'did- in fact diminish. The most'striking case was the convergence of mean
‘occupation scores for college gradnates, where differences in_ achievement
tend to disappear.  The move toward convergence in occupatlonal ach1evement
was also evident but far\Jess dramatic when control's were introduced one

at a time for Vocat1onal training, dlsab1l1ty and weeks worked. In brief,
ndlnora.tyl&/orkers come closer to matching the achievement of whites if

they have attained higher levels of education, had some vocational tra1n1ng,
dre free from a dlsablllty and work full~time.

’ s & " P .

The gap in occupatlonal achievement between wh1te and minority workers -
tends £o/ be greatest for the most dlsadvantaged mlnor1t1es, part1cularly
those Wll.h low levels of educatdpnal attainment, w1thout job training and’
who are employed on a part-time basis. Minority workers with no more
than an elementary level of educatlon, for example,s are less well off than
white workers with relatively little educa‘tlon. ‘

The, sex gap in occupational achievement is more evident and more
-extreme than that between whites and minority workers. Other than
_ exceptionally well qualified women, say college graduates, women generally
fail to reach the achievement levels of men.

¢

€
Color ethn1c and sex minorities show higher léyels of ac]r(nevement

under certain kinds of cond1t1ons—-c1rcumstances that do not necessarlly
have a connection with skill qualifications for higher levels of achievement.
Employment in sertain industries rather 'than' others results in higher levels
of achievement on the average. Employment’in a governmental unit more
often results in higher achievement than efpployment inprivate business.
Men who are married and living with their wives show greater occupa tional
achievement than other?cgen,ebut never married women attain higher levels
than their marriegi count rpafrts.?{a\ﬁng children is one of thé retarding
factors in women's achievement. hlldless women typically score higher
on the occupation scale than mothers, although there are indications that
some women with young children at home compare favorably with childless
‘women. While there seems to be an ideal age for marrying in terms ®f
‘reaching higher levels of occupational achievement, it is not clear that
marr1age}“at these optimum ages reduces differences in occupational o
achievement betweeh minorities and whites. . -
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Flnally, for Whlte workers there is evidence that foreign born -

and ahen workers,
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this pattern does not apply comnsistently to m1nor1t1es.
- Cuban mnative born Workers also achieve hlgher levels th
"Rut othef minorities-depart from 'this pattermn. ,

Naturahzed blacks ach1eve hlgher 1evels than native blacks. R Y,

workers are discriminated dgainst in favor of mative whites.

.

However,

exican and @

naf:u,rahzed
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CHAPTER 5

DISCREPANCIES IN OPPORTUNITIES FOR ADVANCEMENT
v ' @ '

4 .
-~ a g,
. - — .

Movement of WOrké{rs between JObS is a major factor 1nf1uenc1ng thelr -
occupational attainment, which is the outcome of a lifelong process- beginning 7
‘with characteristics ascribed at b1rth eople in all sotieties are treated
from birth onward in accordancé with socially, p’rescrlbed definitions of ' such .

i characteristics as sex and falmll;‘zstatus ‘Yet, in moving through the life ‘

N cycle, individuals acquire new’antl different’traits and modify prev1ous1y =
@cquired attributes. Knowledge and skill, Hr example, can increase. At -
.any given pomt in time a person's “hfe chances'' are determlned‘to ‘a great. :

14
) extent the cbmblnatlon of his ascrﬂ)ed and acqu1red characterlsth ‘%
: Occupa nal mob111ty is thus a result of the convergence of numerous factors,
P 1nc1ud1ng prior g otcupatlonal ach1evement and mob111ty

As m1nor1t1es, i Span1sh uvnd1ans and blatks, and ‘women too,vhave typ1ca11y
"been handncapped in the Unfted States because of both their ascr1bed and ..

; "acquired characteristics. On ethnic, race or sex grounds, some 1nd1v1dua1s P
. . - 'have been accorded an 1nferlor status, and, regardless of the 1ntevplay o o
between ascribed and achieved’ quahtles, \the net result*has been low: average '

-achievement, as noted-in the Mast ¢hapteér. Hence, when it comes to questlons ,"“
' of-occupational miobility, these minorities, start with handicaps that are , oy
© - difficult to ovetcome. For these kinds of reasons, it ié? ant1c1pated that
' occupat10na1 mobility will be less benef1c1a1 for mlnor.ihes than it is for
m}a_]orlty Workers ) , :

>3 .
4 . °

L4
'

. Three obj ectlves in this chapter are to (1) examine the dynamics of the

. occupatlona{] structure, (2) evaluate conditions that 1nf1uence the direction v
and distance of occupational mobility, and (3) determine the consequences of
mobility for the achievement of mobile workers at their destinatiom o¢cupations.
In contrast with earlier chapters, attention is directed to movers, i.e.,; workers
who changed jobs bétweén 1965 and 19.70 Dynamics of the occupational- structure
involve patterns of mdvement or flows of manpower between otcupations. A ’
central concern at this time is fhe question of whethe} such movement reflects
discrimination. Part of this flow between occupations.is a resultant of
changes 1{1 the occupational structure itself, changes that tend to"force some
workers to-change jobs. In the absence of d1scr1mmatlon, forced moblhty .

v+ . should be d1str1bute@ evenly. The basit elements and components of mobility _

are also important in considering mobility dynamlcs An occupational origin

is related to a worker's chances for being mobile, and, for movers, to the

level and-kind of destination occupation. Occupational origins and destinations

serve further to help determine the direction and distance of occupatlonal _ |

mob,r\hty——two of the major components. of the®mobility process. Direction * ' . 3
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vOccupatlon s’cores as dlscussed in the previous chapter de
£1r§t step for 1nVest1gating both direction’ and: dlstance of ‘m b),lf y

‘,; R ® * Q —_
ot

’ 1nf1uence onnthe level of occupational a.chlevement in 1970
fictors-besj es educktional attammehf undoubtedly 1nf1.uen
and among these. are ethnig, race and sex" characterlstm

“e to accouﬁt here for thany background facters’, az{rd attent
-.prlmarlly to the influence' of dducational attamrnent.
. persons with &imilar educat1on should be equally mob,_’x

f quard (or &ownward) about the sarme dlstances.- o
— . i ~'§> ‘ '
‘. .
. frequently as maJorLty workers.
movers therefore nqay be: 1nd1ca‘t1v€e of unequal opportumt
e ' . ..5_:',":; 6;-:_- L . . ,
LT . s 5
-
w

Occupatlonal mobility is defined here as a dlfferenc
in the census detailed list of over 400 occupatlons

" both 1965 and 1970. T'he frequency of moves am
0 is greater than it would be if only major occupati
are at 1east minor dlfflcultles in determlmng th e" in 1dence c\f occupatlonal

owm' how many occupatlons



Among men, Cubans are the most and" blacks the 1e@.st occupatlonally _
mobile of 41l the groups (Table 5.01) BetWeé,n 1965 and 1970, more than
half of the Cuban (52%) and 36% of the black nfuan changed occupations..
However, blacks are nevertheless relatively rhore mobile than Oriental
Workers in the U,.S (See Volume II of this report) Mexican and Puerto
Rican men are slightly more mobile thap blalcks and Indian men
‘rank second behind Cubans in the incidenceiof movement. With the
exception of black all Spanlsh and Indian meI) are more mobile than white
mern N - P - P

/ \ ’ B 7 -

/ The frequexy of oc;/(rpatlonal mob111ty for women is cons1stent1y lower
than for théi¥ male. counterparts and the 1ntergroup pattern for women' is
‘ not the same as for nien. Indian women are most mobile (44%) and Puerto
Rican Women°the least (34%) The owerall range of difference in occupatlonal
movement among ‘'women is less than for men.a/{ . g ‘ .
_ Lo » .

‘Mobility is more pre\v‘éle t the younger ages, Where upwards of
half of all Spanish origin, Ind1an ck and Wl’T%fte men moved to a.diiferent -
occupation. Women too aré meore mobd ' at the younger ages, as evident
by the 40% or mogye: ades undcr 35 who moved between jobs; for Cuban,
Indian and blacx yodng fomen, about half did in fact move during th1s period.

A hlgh rate; g/% turnpver within an occupatlon is indicative -of 1neff1c1ency
in occupational movement twhatever the regsans may be for making occtpat ional
changes. Whenever a 1arge numbep” of woFRers: 1§ave and enter an occupatlon .
and the net change from mobility i$ small,the\movement is inefficient.
Comparlsons show consider#ble varlatlo n-efficiency of occupational movement
'both among major occupation groups “and among kninorities (Table 5. 02)
For Mexican men moving tb and from sales occupations, a’total of 141 moves
were'required In orderrtc /biing.abcut a net 1ncreas\of one mobile Mexican
mar;’ in sales work. Cub ? men were even less efficiént in moving in and ~
out of professional occupatlons requiring 149 moves,o to wind up with
a net loss. The most extreme case of all, however, m*m}\ s. for Mexican
women in service occupatlons where a total of 341 moves Wwgre '%ecessary
to bring abouf a change of one. At the other extreme, there are several
instances where fewer than 0 moves result in a change of one worker in
“an cccupation. I\/onement to and from farm occupatians is more efficient
for, all groups @f workers than moves for other occupat1ons. Mexican,
Pugrto Rican ﬁ%?uban men, for example average less than two- moves
in accomphshlng a change of one in farm occupations. '

o

. The’ efficiency values show Wthh occupatlons involve the least or most
eff1c1encv in mobility for a partlcular group and g nartlcular occiuipational
category, but they do not permit easy generalizations about patterns of
efficiency since there are numerous variations. The absence of totally
- clear ‘patterns suggests that the efficiency of occupational mobility is not
attributable to particular occupations. Possible exceptions tc this appear

v o 116 .
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Table 5.01. Incidence of Mobility Between Occupations, by Sex and Age:':

k] i - N -
Sex and . Puyerto - . ,
age ' ‘ Mexican \,—ﬁwan Cuban Indian Black White
“Male n : g o B \
Employed 19,765 4,259 ~ 2,643 2,437 . 54,642 - 653,650
Percent mebile o ) 2 ) PR \

1965-70 " 39.3 * 41.1 52.0 45.8 ,  36.3 37.1
‘Under 35 =~ . 53.6 51:6 60.9 59.2 = 51.4 55.1
35-49 . - 33.9 35.0 . 50.5 . 43.2° * 33,5. 34,0
50-69 : S 26.9 26.7 46.2 ° 31.4 ' 26.0 28.2

> ‘ L.
_ b : \
Female | .
'Employed 8,728 2,028 1,455 1,349 43,677 358,964
Percent mobile o , ' ) - . h .

1965-70 ‘ 38.2 '34.4 39.7 43.7  35.0 36.8
Under 35 ¢ . 45.7 . - 41.5 51.8 49.2 48.7 45.8

" 35-49 C 34,8 30.6 - 39,1 "41.0 - 33.0° - 35.3
50-69 . 27.4 . 22.5 9  28.2 39.3 23.9 31.0

F1gures are based ona 2% sample. of whites and blacks and 3% sample of
' Spanish and Ind1ans empagyed in 1965 and 1970. °

.
L4 . @ ¢ 3 v

l\/fob111ty is defined as$ the d1fference in the 3 d1g1t occupatmn codes for
1965 and 1970. C. v

= . {
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Table 5.02. Efficiency of Occupational Mobility by Sex, and Occupation
Sex and . Puerto
Occupation Mexican Rican Cuban Indian Black White’
Male v o
Professional 22.9 6.3 - -149.0 7.8 17.0 12.0 ;>
) Managerial 8.0 5.7 -34.4 3.8 3.6 5.4
Sales 141,80 -16.7 -12.6 7.3 -31.7 -19.4
® Clerical _ 7.6 6.3 27.7 11.6 16.6 40.2
Crafts . ,4.5 Y 11.4 12.2 15.5 , 4.4 , 10.3
Operatives 11.1 -18.6 10.9 38.2 11.2 -8.7
Transp. equip. 17.1 - 4,2 ~-7.2 11.0 16. 4 -37.3
Laborer -12.4 ~14.4 69.0 -4.3 -6.0 -4.6
Farmer -« -1.8 -1.0 -1.2 -1.8 -1.4. -2.4
Farm laborer -1.8 -1.6 -1.4 ~-3.6 .. =3.0 -4.6
' Service™ 47.9  .-22.5 27.4 3.8 -15.6 27.7
Female <) )
Professional . 11.1 -8.7 -19.5 13.4 36.5 11.2
Managerial 16.6 6.6 4,6 -39.0 - 4.3 14.4
Sales -3.8 -4.8 -3.1  V-41.0 -7.2 . -17.8
Clerical : ’ 5.1 4,9 “ 6.0 8.2 3.6 13.6
Crafts , 4.0 17.0 4.1 7.7 16.5 9.2
Operatives 30.2 . -9.9 -7.9 -24.2 8.2 -59.56
- Transp. equip. -13.0 ——— --— TLo=e- 5.1 .. 8.7
Laborer -6.4 -4.0 -1.8 -8.0 -55.8 -8.0
Farmer ' 2.7 S .- -1.4 -1.2 -1.4
Farm laborer -2.7 -2.7 - 4.2 -2.9 4.9
. Service -~ 341.0 10.8 5.81 -22.0 75.5 -8.9
Private house. -8.7 - - -43.0 -3.2 7.4
\'j, A2
‘*Includi‘ng' private household service worker. A
: v L 4
4 ¢ . '
: i
\
~ ° s
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for farm occupations, with their redatively high efficiency of moves, and
for minority women moving to and from clerical occupations. ’
L t
Efficieney' is neither conmstently high nor low for other occupatlons

- An alternative explanation is that high or low degrees of-eff;c iency might
be attributed to particular subgroups in the population. White workers are
relatively inefficient in their mobility, as indicated roughly by the fact
that white men require at least 10 moves in six of the major occupation
groups to gain or lose one wotker. For white women, the efficiency |,
1nd1cator is 10 or higher in only five of the.twelve occupat¥ons. Other groups
such as Mexican men and women, appear about as inefficient as white movers
when judged on this basis. It seems more likely that the degree of efficiency
in mobility reflects differences in opf;ortunities for mobility and in work
conditions' specific to an occupation and subgroup of workers. These
sneculative interpretations are suggestive and inadequate to explaiif questions
of efficiency of occupational mobility, and they underscore the need for a
much more intensive investigation than is possible in this report.

: STRUCTURAL CHANGE AND MOBILITY S

1
The interchange of workers between occupations is partly "free'' and

partly the result of changes in the occupational structure that have the
effect of forcing some workers to move. Mobility is forced whenever the
number. of-workers in an occupation in 1970 is .smaller than the numher
employed in that occupation in 1965. An inescapabie/’result of such a decrease
1s the movement of some number of workers either to another occupation, '

o-the ranks of the unemployed or out of the labor, force entirely. For
purposes of this analysis, the occupational structure is regarded as a closed
system, that is, only workers employed in both 1965 and 1970 are 1nc1uded
This means that workers forced from one occupation in 1965 must be located
-in another by 1970. ‘Those employed in 1965 but not in 1970 are ignored,

~>

although ultimately they must be included in an analysis of the flow of manpower.

3

Amohg all occ upationally mobile workers in the United States--including
all heritages and colors and both sexes--10% were forced to move between
major dccupation groups between 1965 and 1970 (Table 5.03). However,
this indication of the magnitude of forced mobility is an understatement -of
the degree of forced movement and prcbably misleading for at least two .
reasons. Since only moves between major occupations rather than detailed

™~

. occupations are included, the potential frequency of movement is more limited. .

‘Secondly, and perhaps more importantly, the national average of 10% is ,
based on all workers regardless of origin, color or sex, which suggests /
that forced mobility,is distributed evenly among all groups of workers. .~

8
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Table 5.03. Forced Mobility Under Alternative Assumptions

-

Spanish origin, . _
color and sex . v .

® Percent of
Jmovers forced

Open competition: »
All workers _ .

Sex segregation: _
Male ' . »
Female T :

Spanish origin-~color segregatidn:

. Mexican
Puerto Rican .

Cuban o . ) o
Indian . T
Black . sim B
White - N .* CE

-

Mexican: male
female - \
Puerto Rican: male o
female '

Cuban: male N

female ’ . : .
Indian: male ' '

female
. Black: male

Temalc
White: male

fermale

Sex andgfanish origin-color segregation : e

- 14,
12.

11.
14.
10.

' ~
- oN U1 NV

15.
12,
15.
15.
14.

15,
11.

~
o
©

NN N WO ARG,
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- . . When forced mobility is measired separately for e‘a}ch of the m1nor1ty
groups, the 1mportance of ethnic-color-sex differences becomes inore
jevident. The lower panel of Table 5.03 preSents these results. Cuban
women are most sub_]e{t to the 1n1pact of forced mobility (18%), whereas
Cuban men and Indian women (8%) along with white womerf (9%) are the
least forced in their mob111ty Among men, Mexicans, Pugrto R1cans )
> Indians and blacks are relatively more forced thdn Wwhite men. Only
Cuban men avere less, exposed to forced mobility than whites. White women
were less influenced by forced mob111ty than all other women, except for

., Indians. These results suggest strongly. that: the degree of forced mob111ty

is not distributed umformly

Forced mobility can be viewed'as operating within each of the Spanish

. origin and color groups regardless of sex differences. *Under this condition,

’ - Mexicans and blacks bear the greatest burden of forced™ moves (15%), and
Cubans the least (8%). With the exception ¢f Cubans, forced mobility is
greater for all minorities than for whites. What happens with the incidence
of forced mobility when sex (or othéz) dlfferences are 1gnored ig that Mexican
men, for example, have an opportunity to move to jobs ot‘her\mse available
only to Mex1can women as well as to "Mexican male jobs." - L

If ethnic-co]:or'differ'ences Yare ignored‘, me feel the impact of forced
mobility more than women. Between 1965 and 1970, 11% of occupationally
, mobile men were forced to move because of decreases in the employment

‘of men in several-kinds of jobs. In comparison, only 9% of the mohile

women were forced to move. ° ‘

~.
—~—

‘ .
21

Two po1nts ab&out forced mobility need to be emphas1zed First forced -

~mobility is unequally distributed among ethnic-color-gex groups, but '
‘ the magnitude of this forcing for some groups'is undoubtedly greater than
. 1nd1cated by the data shown here. If age or regional criteria were added,
or ifa detailed occupation list were used] the empirical resultDS should
reflect greater disparities than those shokvn@n Table 5.03. Second, reduction
of discriminatjen in forced mobility should m1n1m1ze the impact of decreased
employment opporfunities for groups now exposed to a relatively high risk from
forced moves. .Finally, .it-has been implicit but should be stressed that the
majority of all occupational changes are free from the influence of changes
in the occupational structure. : T . -
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DIRECTION XND DISTANCE

9

1

Differences in Direction of Mobility ' . e

e

‘In the general "flow of manpower™ within the occupational structure,
7many workers fail to realize the American Dream of ''getting ahead. " '
The chances of moving up the'occupation scale, rdther than down, are .
a little better than 50-50 for men but less than that for women (Table 5.04).

° v

o
* Young workers are more likely to move than older workers, and, when

they are occupatlonally mobile, they also are more likely to move upward.

" About three out of five young men (under 35) had h1gher occupation scores

in 1970 than in 1965. At ages 50'to 69, about half of all occupationally -
mobile men ach1eve higher occupational status. Young women (under 35) are
about as successful as older men (50-69) in ach1ev1ng upward mobility.

The decrease in the proportlons of movers going up the occupat10na1 'scale

at older ages means that more than half of occupaticially moblle women at
ages 50 to 69 experlence a decrease in occupatlonal standlnga

. Among occupat10na1 mevers, Whlte men are most 11ke1y to move upwatd,
but Mexican, Indian and black men are almost as upwardly mobile as white
men. 'Cubans are the least upwardly mobile (53%{) among men. Black o T
women are more upwardly mobile (56%) than all other groups of mobile
'Women, whereas Puerto R1can women are lgast 11ke1y to be upwardly

. mobile (41%). Only Puerto R1can women, in fact,” are less upwardly mobile

‘than white women. In general, it appears that age and sex differences in
the direction of occupational mobility are greater than differences among
the color-ethnic minorities.

[N
» -

Not-all occupational mobility results in vertical movement. A relatively .

- small fraction involves occupation.changes that are esse--,lally horizontal,

.i.e., a change in occupation classification without an accofmpanying change
in occupatioi&zcore. Such horizontal movemént is often on the order of
1- 3% of all o¢cupational mpvement.: For all Spanish<rigin, Indian, black
‘and Whlte movets, this is about the magnitude of lateral occupatiohal shifts.
For women, hoWever horizontal moves are more frequent. Black mobile
womepn are most likely to change occupations Wwithout mov1ng vertically
‘in the occupation structure. Atages 35 to 49, 6% of all black women movers
move horizontally, and at ages 50 to 69 this percentage rises to 15%."

b

Mexican and jndian mobile women at ages 50 td 69 also show a tendency toward. |

\1ncreased lateral moves, with about 7% of théir moves be1ng horizontal.

S
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Table 5. 04.

.

*

»

LY : . 3%
Percentages & Mobile Workers Moving Upward-by Sex and Age

P

BRI RSION

Sex and ' Puerto _ . { , )
ages ., Mexic®n  Rican Cuban Indian Black White .
Male 59. 3 56.0  52.9 . 58.5 57.7 59.8
" . Under 35 62.3 56.9 62.6 - 59.6 "60.1 64.5
35-49 . 57.9 56.7 48.8 56.4 57.2 59.7
50-69 - 52.9 49.2 . 48. 4 59.7 52.9 53.8
~ Female 49.1 41.2 ~  48.9 49.6  56.2 47.2
Under 35 52.9 49.6 . 46.1 52.2 58.3 52.9
35-49 6.2 50.2 51. 4 - 48.3 - 56.3 48.3
50-69 40. 8 38.7 48. 6 46,7 51.2 39.5
*Figures based on changes in occupation scores between 1965 and 1970.
: & °
. ) \J |
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Distance and Direction .

Levels of occupational achievement represent the culmination of many
things, including the incidence and direction of occupational mobility, T
and also the distance of movement, either upward or downward. Most
occupational changes are likely to involve short distances,. between occupations
that are relatively similar in skill requirements and standing in the hierarchy.
Moyes are much more likely between highly similar jobs, such as between
sales and clerical jobs, or between unskilled and semiskilled manual jobs ,
than between very dissimilar jobs. _ -

The distance component of occupational mobility has received little
attention in most studies, mostly because of the lack of adequate measures.
Possibilities for describing and assessing the distance component arbeXuch
more feasible with the development of occupation gores. Methods were -
developed. for this study for determining distances of occupational moves
upward and downward. - Occupation scores were assigned to workers in
accordance with their occupations in 1970 and 1965 for all worke'rs employed

~ at both times. The standing of occupations themselves probably did not change

during this 5-year period, and, once the occupation scores were assigned -
to individual % it became a simple matter to determine the difference
between scOres it 65 and 1970. _ : A

° _ : - ' : ’ 7

However, a more refined measure was sought since an occupation.score -

in 1970 is dependent on a worker's level of achievemeént in 1965. A gheasure -
of the distance up or down the occupation scale, a Relative Mebility Score
(RMS) appears to solve many of the measurément problems. S/S‘:/l Appendlx
A for a more detailed discussion).  RMS represents the fraction of the maximum
possible distance, up or down, regardless of the level of 0ccupt10na1 origin.
The RMS index can range frém 2 maximum of +1,0 or -1.0, depending on
d1rectLon_ of movement, to zero. Nonmovers (or stayers), of @ourse have a
score of zero, since their occupation scores are the same at each point in
tii;ne." Movers were assigned an RMS in accordance with the fraction of .
the distance moved. As a measure of distance, RMS has the advantage of
permitting comparisons among mobile workers independent of their levels
of occupational origin. A worker whose occupation score in 1965 was .60
and in 1970 was . 80 moved half ¢f the distanc® toward the highest occupation
score. Another worker whose $cores c’hanged from : 20 to .60 has also

‘moved half of the distance upward For downwardly mobile workers, a

similar interpretation can be rhade. If a worker's occupation decreases
from .60 to 30, he has dropped half of the distance toward zero.
“ .

Results of applying RMS;show for upwardly mobile workers that (1) among

men whites move a greater /distance upward than Spanish, Indians and blacks,‘, _
whereas black,Puerto Ricap and Mexican men move the shortest distances

upward, (2) among wo}nen"awhites move upward the greatest distance,
followed by\Indians and Chabans, while black, Mexican and Puerto Rican »

124 o | \
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womeh move the shortest d1stances, and (3) gnen almost invariably move @ ¢
further distdnces upward than women (Table 5 05). The notable reversal '
between the sexes occursfor blacks, where women average slightly

longer distances,upward fhan men. Among upwardly mobile men, those:

with r@latwely high levels of achiévement, as shown in the last chapter

also move the longest distances upwafrd, White and«Cuban men, for
example, move longer distances up rd than Mexican, Puerto Rican,

Indian and black men, thereby wides ng the achievement gap. White ; : L
women move further upward than other women, although not as far as
white and Cuban men. . N

Upwardly mobile workers cower about a fourth of the distance toward

" the top of the occupational hierarchy, but'for those droppmg downward the-

+ distance toward the bottom is relatlvely greater. Results for downwardly - .
mobile workers show (1) Cuban men losing the most in occupational status

and whites the 1east among men, fwhlle blacks, Mexicans, Puerto Ricans

and Indians are about midway between the extremes in average distance

lost, (2) Mexican, Cuban, Indian and black women drop about halfway
‘toward thg bottom of the occupational structure, and (3)the downward . ‘
mobility of women typically—covers a greater distance than for men. A .
major consequence of the up and down distance patterns is the accentuation

of differences between workers W1th relatively high and low achievement |,
patterns. Mexican men and women illustrate a pattern whereby they begin

at low achievement levels from Wthh they move short’ distances upward

and long d1stances downward. . . T

.
- INFLUENCES ON MOBILITY: YEDUCATION,
CITIZENSHIP AND FERTILITY

~

Education .

The Ymportance of education as a major determinant of levels of occupational
achievement is enhanced by its contribution also to mobility. High educational
‘attainment serves a dual purpose of stimulating upward mobility and deterring
downward mobility. Evidence of this is provided by data for young mob11e
workers, an age level where mobility rates are high.: The mean RMS values
for men under 35 years of age tepd to support this observation (Tables 5.06
. and 5. 07) As an example, American Indian men at thése ages move upward
only about 17% of the distance if they attain an eighth grade education,’ whereas
they cover 80% of the distance upward if they reach college graduation.

. . ’ kY
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Table'5.'05. Méan Relative Mobility by Sex, and D-irection of Mobility

“Wirection of

_mobility . ' v All | - Male . Female
. Upward . o ’

A - S . X ] :
Mexican 207 . . .213 ‘ 189
- Puerto Rican: - ,205 . .209 " o . 193 -

, "Cublan ‘ .255 .263 .- .234
Indian : 227 o .231 : .221
Black 203 S .199 .208
White ~.270 .281 244
‘ ‘ ? of B ' L
Downward
<. t , o »
Mexican ; .399 . .345 .503
Puerto Rican .387 352 = o 464
.Cuban ~ ° 414 . .379 491
Indian « .402 ' . 345 . w494
_ Black g 417 .33¢ .525
White . . .374 .320 . J449
. \ . , _ .
( . -
k| v \ s
S
- ;a 0
) o\ 0
& .
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Table 5.06.

Mean Relative quilify for Mobile Men Under 35 Years of

Age by Color, Origin, Education and Direction of Mobility

1134

T J ‘ 2
Direction and
“years of school o + Puerto _
completed Mexican Rican = Cuban Indian Black White
Up . | ’
Elem: 1-7 .183 .188 ~187 . .194 , .154 .176
' 8 .201 .183 .183 . 167 .174 .184
H.S.: 9-11 - .204 .193 -~ 211 .188. .176 .200
12 .230 .249 .276 .234 .211 .255
College: 1-3 - .317 . 302 . 307 .278 .301 .339
- 4 . 544 .371 . 639 .795 . 445 .454
5 or moré€ . 508 .586 . 510 .513 .493 .531
Jown . .
Elerh: 1-7 %370 .333 . 382 .380 .342 .302
-8 -+ 320 . 340 .461,  .363 § .337 .301°°
H.8.:9-11 . 039 v .344 .331 .333 J .319, .294
R R .327  .367 .323 .362 ' .315 .300
College: 1-3° . 344 .335.° . 401 .275 | .314 .309
! 4, 297 .262 .324 24 . 247 .269
5 or more .284_/. .126 . 291 .365" . 228 . 247
- | .
r v e ‘o.
v o a o
: ~
!
(-j »
! S
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Table 5.07. Mean Relative Mobility Scores for Mob11e Women Under 35 F o
' Years of Age by Color, Origin, Education and D1rect10n xof 0
’\/Iob111ty/ .
Direction and years Puerto _— ,
of school completed Mexican Rican * Cuban . _Ind:ia'ri * Black White
Up . L - ,
- Elem: 1-7. #¢° .153 . 160 103 .087,° 152 . .165
- 8 ). 133 . 128 1197 e 112 158 .175
H.S.: 9-11 . 166 177 .180 T .227° L}65.° * .189
1 .201 .161 .187 + .216 ;196 .203
‘College: 1-3 .223  .318 . 196 303 .244 .270
’ 4 .511 . 635 424 . 427 462 . 506
5 or more . 545 .247 . 426 “-— .525 s 514
Down /, ' Y L
Elem: 1-7 “ ~ .558 . 547 .. 659 .437 .628 - . 546
8 : . 530 .359 . .501° "7 L6112 . 547 534
H.S.: 9-11 . 451 . 437 . 496 641 .521 . 484
12 .438 . .399 .349 403 T.450  .401
College: 1-3 . 477 .521 344 . 327 403 .396
4 .513 .535 2685 ‘¢ ,216 73303 ¢ .391
5.0r more .323 .293 .130 391 .269 .354




Downwardly moblle young Indian men drop 34% of the distance toward zZero
if they have an eighth grade educatlbn*hut only 23% of the distance downward
if they are college -graduates. -This s’t1mulat1ng and deterring influence of
‘educational attalnment is not qu1te so. clear for women, but generally seems '
to appl ' : : . A
AR \ R «
In geonera'l, men who completedfffohr years of'college and who were
 upwardly mobile move a longe{ distance upward than those who move downward.
The ‘contribution of a college éducatlon is therefore relatively strong in .
upward mobility and also acts as a deterrent to downward movement. However, *
below the college level, i.e,, hxgb school graduation or less, both the
encouraging ‘and deterr1ng effects of education on distances are reversed
since those mov1ng upward move shorter distances than those going downward

© At the=level of high 'sc’nool_ Vg‘raduation which inc¥ides substantial numbers -
of men among those under 35y,ears of age, white workers move a longer
distance upward than Mexicans' Puerto Ricans

Young Cuban high schooltgnaduates ascend further upward than comparable '
whites. Young white high 'school graduates also appear to be slightly favored
in th.elr downward movement’ 1nasmuch ag they do not drop quite as far
~as each of the minority mehi Except for Puerto Rican and Indian men,
however, .aga1n the d1fferences are not very great.
. o .

L
: Minority men who attaln a baccalaureate degree from college are generally
about as successful 'in thelr upward movement as whites. However, Puerto ‘
-Rican college graduates move only 37% of the distance upward as.compared -
with abojt 45% of the ‘distance for white (and for black) upwardly mobile
workers Mex:can Cuban and Indlan college men rhove upward even fu;rther
on the average than While men. Indian college men moving upward, in fact,
go 80% of the distange upward. Downwardly mobile college .graduates descend
about a fou;pth -of theqa\;stance toward the bottom, with Cuban and Mexican
men dropping further han others. ’ '

* s

Among all the young mobile men, whites appear to be slightly more
favored than ‘m1(nor1ty men. The patterns are ‘not totally or consistently in
one d1recuun, but in 23 of the cells {Table 5. 06) the RMS va.lues for the :
upwardly mobile are as high or higher for whites'than for minority men. f‘or '
the downwardly mobile, this gauge indicates that whites move shorter distan ces
downward than m1nor1ty men in 29 of the 35 cells.

& -

Occupatlonally mobile women also beneflt from higher education.’ ”Women
-however, do not benefit as cons1stently in their upward meves and lose more
in occupatlonal status by their downward moves tha% men. In comparison
with- minority women, white women show as high or higher RMS values in’

25 cells (Table 5.07) for the up-movers, and white women move shorter
d1s1:ance-s tban minority women in 19 of the 35 cells. The distances upwatd
¥ L »
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for women are noticeably less than downward distances, especially for
those with less than a coflege education. The deterring influence of education
is much less apparent among women, since many minority women with
relatively high levels of education experience substantial loss of occupational ,
status. Cuban college women illustrate an extreme case; they drdp 68% of
the downward distance, whereas Cuban high school women descend only
about a third of the dlstance downward.

]

Citizenship é) :
The net influence of nativity and citizenship o“n}distances and direction
of occupational mobility presents a very mixed picture (Tables 5.08 and
.- 5.09). In general, the evidence provides no support consistently favoring the
native born over naturalized citizens ar aliens. - -Upwardly mobile Mexican
men average about 21% of the upward distance, and this measure differs only
slightly by nativity and citizenship. There is a mild indication that alien LT e
Mexican men do not move as far upward since their movement covers - ‘
, about 18-19% of-the upward distance.  There is also an indication that
downwardly mobile Mexican origin men at the youngest ages do not descend .
as far if they are native Americans. Among Mexican mobile Women the
pattein is similar, with native born and natpralized citizens appearmg .

to have a slight edge over aliens,in both upward and downward distances..
. _ 4

P 3
-

A?nong occupationally mobile Cubans, upwardly mobile naturalized
Cuban men younger than 50 years of-age move. 1onger distances than either
native born or alien men. Also, amoriig. the’ downwardly mobile Cuban men,
‘descent is firther for natives and aliens than for naturalized persoms atall
age levels. The pattern of mobility distafices for Cuban men resembles that
for Cuban women, _generally favoring the naturalized citizens.

For black and for white mobile workers, the patterns differ, Upwardly
mobile alien men younger than 50, for example, move upward<urther than
native and naturalized blacks and whites. But for women this is not the
case. Among the upwardly mobile, alien black and white women show a slight
but not'totally consistent 'advantage. Among the downwardly mobile, the
‘native born, especially men, suffer less loss of ogcupational status than ' &
foreign born movers. = . i} oo

@ :

Mexican, Cuban and black movers neither gain nor lose in general in
comparison with whites when distances are compared by nativity and
citizenship. Puerto Ricans and®ndians are .not included in these compdrisons
because of the heavy preponderance of native born in these two populations. .
There are, of course, important exceptions to the overall patterns. .For

“example, upwardly mob11e native and natq.rahzed Cuban men younger than
35 move further upward than comparable white men. Mexican men and
women consistently move shorter distances upward and longer didtances.
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Table 5.08. Mean Relative Mobility for Mobile Mean by Age, Citizenship,

Direction of Mobility, Color and Origin”

Age, citizenship o . g =
and direc¢tion of mobility r Méxican Cuban Black White *
UP i v b i . g
Under 35 :
Native born .225 .332 211 .285
Naturalized - .220 @ .373 . 244 . 310
\alien ¢ T .196 .270 .287 .296
35-49, ) . S
Native born L .216 .198 4) .200 . .285
Naturalized , .218 .257 225 .295
Alien | - ' ©,183 . .211 7275 .283
« 50-69 f - . -
Nativé born. . ' - .203. .308 .170 .268
Naturalized . .19F .263 .195 274
Alien | -~ .I78 . .268 -+ 125 .268
Down’ : ‘ -
Under 35 ' : . : :
Native born ~ .319 .508 . 317 .295
Naturalized = »332 . .278  ..381 .325°
Alien | ’ . 393, . 375 369 .304 "
35-49 :
Native born : .339 .389  .329 . 307 ;
Naturalized _ .348  .360 .392 .323
Alien - T .336  .399 .379 .330
50-69 - oo
Native born ; .372 - .369  .362 .356
Naturalized ° . 400 .321 .416 .389
Alien ‘ . 379 . 403 .524 382w
, ) .
.
e
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‘ I
* <&
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* Native born

Table 5 09, 'Mean Relatixe Moblhty for Mobile Women by Age, Cli\aaensmp,

{, Direction S/»z\,"\,Ioblhty, Color and Omgm , _‘%
L\v i

N
- \

i

Age, citizenship - 2 B ~ \,\31
and dire'c,’tion ' Mexican Cuban Black

White

-

Tp » . » e - i,
Under3 ' e o . |

Native born .192 .189 ° ".206

Naturalized ~ . 188 '.275 .198

Alien L7 .185 *
35-49 '

Native born

L1967 .206 - .255

Alien . .163 .'192 . 189

50-69 , ' /
Native born ' -.193 . 237 - .199 - .237
Naturalized . . .215 . 348 v 187 .237
Alien . .157 237 .21z .203

.2691,

Down
Under 35
Native born
Naturalized

Alien
35-49 -

Naturadized
Alien -

50-69
Native born .
Naturalized
Alien

-

2427

' - .
\ _ .189  ; .274 .216 - .240
Naturalized A .198 .. . B00 .200 .241 %,




downward than whites regardless of nativity. The distances moved by -
Mexican workers compare unfavorably with those for whites, but there
~is no apprec1ab1e modification of the general pattern by nativity and

. citizenship. . A :
4 . \ . o

Children and Mob‘ility | ’

The occupational mobility o/jworklng mothers is reduced by virtue
of motherhood and the presence of young children at home. ‘Hence,
compoundizig the lower levels of labor force participation and occupational
achievement for mothers with larger numbers of children, occupational
mobility is also less rewarding for mothers of larger, rather than smaller,
numbers-of children. The distance of upward mobility is 1nverse1y related
and the distance of downward mobility is d1rec\t1y related to the number of *
children ever born (Table 5,10). At ages 25 to 34, white childless women

average about 30% of the distance toward the top of the occupational structure,

and this distance decreases steadily for mothers with children to the point
‘where mobile white mothers with five or more thildren move upward only,
about 21% of the possible distance. Uowardly nobile childless white women
therefore move about half again as far upward as. mothcrs of five or more
children. At the next older age level, 35 to 44, the relationship between -
distance of upward mobility and children is about the same. Upwardly
mobile Cuban and black women manifest the same type of pattern, although
they typically do not move as far upward as white women. For Mexican
women, however, the number of children born bears little relationship to
upward mohility. Childless Mexican women d not move further up the
occupational ladder than mothers, with the possible exception of mothers of
four or more children. For Puerto Rican and Indian wonten, the figures
wpleave in doubt the impact of offspring on upward mob111ty

Larger numbers of children ever born seem conducive to greater
losses in occupatmnal status for downwardly mobile women. Furthermore,
this pattern is clearer for women at ages 25 to 34 than at 35 tp 44. Child-
less downwardly mobile women tend to.lose less in(fstatus't}ian downwardly

 mobile mothers.. Childless Mexican women at ages 25 to 34, for example,
descend 43% of the distance downward, whereas mothers of four or more .’
drop about 48% of the distance. Mexican and Puerto Rican mothers of one
child, in contrast with whites, show a tendency to drop relatively great
distances downward an exception to the general pattern. RMS's for Cuban
and Indian women are rather erratic for no apparent reason.

S -\ |
" The presence of preschool children at home serves to shackle the

upward mobility and stimulate longer distance of downward mobility

(Table 5.11). Among dpwardly mobile women, the pattern of shorter b

distances with increases in young children at hdme generally holds true.

-
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Table 5.10. Mean Relative Mobility for Women 25 to 44 Years of Age by

Number of Children Ever Born

Age, direction and

White

Five or more

. 524

children born Mexican Rican Indian Black
25-34 ‘ - '
Up ' .
None .198 .329 .247. .298
One . 183 .200 .221 .265 . .
Two .195 .159 - 220 .240.
Three . 191 .258 .202 .224
~_Four .169 .147 . .184 210
Five or more U184 ~..185_ .184 . %09

Down i _ , ’
None ,432§: 362 - . 406 .434 .379
One . 489 ' .417 . 447 . 403
Two - .428 .435 < L457 . 428
Three .475 .563 - . 488 . 450
Four .483 . 385 .513 . 467
Five or more .481 .410 . 540 . 488

35-44 - .

Up .

' None .199 .. 137 .237 .279
One L1172 . 403 .228 .238
Two .198 .170. .231 .244
Three .182 .181 .239 .232
Four 177 . 340 .213 .226
Five or more .176 .211 .189 .216

Dojvn ) ,

None 571 .415 . 509 .398 |
One ° . 602 .381 .529° . 430
Two . 488 .332 . 467 . 435
Three . 455 . 482 . 479 . 447
Four . 476 . 472 . 506 . 465
508" ° .563 . 472

o




Table 5.11. Mean Relative Mobility for Won{en 25 to' 34 Years Old by Number
: of Related Children Under 6 Years Old 1n the Household and o
Direction of Mobility.

°
-
@ .

¢

Direction of :

MobiMty and : _ .

Chifdren J Puerto L o0 T :
" Under 6 Mexican Rican . Cuban | 'Indian Black  White

~ Up ' . . S -
None = . . . .190 ° .209 . ».222 .263
One = . ' . ©.218 .221 .197 . .253
- Two C Co . 145 . 150 .149 © . ‘ .243
THree or more - . - .189 .090 . ¢ L2217

Down . : : .
None ; L417 L4077 L4710 1 409
One - TTTUA97 . . 408 - .50, . CoL421
Two - L4340 349 .593 .331. : £ 436,
Three or more . .559 ~ .645 . T . 445

. / -
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However, there is a i\lghb but noticeable tendency for Puerto Rican and
Cuban Tnothers with okly one preschool child to move further upward

than childless Puerto Rican and Cuban women. For Cuban and Indian
mothers, the.presence of as many as two or three ypung children
drast1ca11y reduces their upward movement, Downward descent is greater
with the presence of each additional young child at home; although for
Mexiean, Puerto Rigan and Indian women, the presence of one Chlld seems’

to prec1p1tate the longes‘t drops down ard J .

v‘\ . , - ° N ° ,\ - R i N . Lo
" . . o L ' ) )
o J ° GAINS FROM MOBILITY, ~  °

4 2 : -
L

*Gne way of evaluating the nét results of occupational mobility is to

examine changes in the occupational structure, particularly changes in

the distribution of o'ccupationally mobile workers. As a means of summarizing
,the net results of occupational mobility, occupat1ona1 origins and dest1nat10ns
of mover;s are compared to ascertain (1) whether each of the groups of
'occupatngnally mobile workers has gained or lost and (2) whether minority
movers gain as much as majority movers as a consequenge of their mobility.
Basic changes in the total occupational structure have ith)lved shifts away -
from farm and blue collar occupations toward white ccllar jobs. This leads

to the expectation that occupat1onal mobility follows the same general

pattern. . . . . ‘ . . ’ K %bg

- : . - H
.

. In most general terms; occupationally mobile workers fit this expectation
(Tables 5.12-5.14). Occupational movers, however, show, a tendengy to
depart from sales and move into craft occupations more frequently than

the general movement toward white-tollar jobs" would suégest. Among both
male and female movers, Indian men were the only ones to show a heavier
concentration in sales jobs in 1970 than in 1965, and all movers manifest
increases in craft occupations. All groups of movers show a decline in

" farm occupatlons, and, with the' exception of Cuban men, also in laborer
jobs. Clerical’ Jobs were popula‘r destinations for both men and women,

and gains are shown inwnost cases for professional and managerial positions.
On the basis Qf the socioeconomic ranking of occupations (as d1sc1issed in
Chapter '4), the broad conclusion is “thaf occupational mobility has re sulted

“in 1mproved occupational standing for; both mirority and white mover s«
]

] o

Mexican mén and women who moved betweeh major occupatlon gro ups
clearly show a pattern of gain in occupational status. Both Phen and women .
shifted-away from lower-ranking occupations (laborer, farmer and farm
laborer) into higher-ranking occupations (professional, manage rial, clerical
and crafts). Mexican women also departed from private household service .
work. The overall degree of gain from mobility is reflected by the index

\, ~ 136 o ‘ ~
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Table 5, 12. Origin and Des'tinazgn Occupations of Mobile Men, 1965
 » :

and 1970 y : _
+ ) 1% v , » §
' S Puerto . . o '
Og¢cupation .. Mexican Rican Cuban Indian Black: White
° ’ 1965 '

All 8.0 100.0 100.0 100.0  100.0 .100.0
 Professional 2340 2.4 1.4 4.9 3.5 8.0
Managerial 4.1 V4.4 12.2 4.0 2.7 11.6
Sales | - 3.6 4.3 6.7 2.3 2.5 9.4
Clerical 4.8 9.3 11.8 4.5 6.7 8.4
Crafts cs 13.5 13,2 ‘13,3 ' 17.5 11.3- 16.8
Operatives 17.8 26.5 - 17.7 17.9 17.2 16.2
Transp. eq. 7.5 " 5.7 C7.3 6.0 9.8 6.8
Laborer 18.0 12.0 6.7  -22.3 21.6 . 10.3
+ Farmer . 2\54 1..5 1.9 4.3 3.8 %3.5
Farm ldborer, 15, 6 6.3 3.1 % 8.9 5.8 2.5

_ Service : 9.6 14.4 11.8 7.2 14.5 6.5 .

R Priv. household .1 - .1 2 .6 -

‘ o o 1970 . o
. ALl ©100.0 100.0 100. 0 100. 0 100.0 =~ 100.0
Professional" : 3.3 3.3 7.3 - 6.4 3.9 9.5

. .Managerial =~ 5.3 - 6.3 11. 6 6.9 4.7 16. 8
Sales - . . 3.6 3.8 5.7 3.0 2.3 8.5
Clerical 6.2 12.9 12.7 '5.3 7.8 8.8

" Crafts 2.2 15.7 15.7 19.9 17.8 20.5°
Operatives 21.4 23.8 21.2 18.9 20.6 12.8 .
Transp. eq. 8.4 9.2 5.5 7.2 11.1 < 6.4
Laborer 15.3 10. 4 6.9 13.8 . 15.5 6.6
Farmer ' 7 - .2 1.2 .6 1.5
Farm laborer 4.5 1.4 .5 5.0 2.9 1.6
Service | . lo.0: 13.2 - 12.6 = 12.4 1227 4 7.0
Priv. householﬂ -1, - - , T ,, v .3 ‘ -

P

’, i * Ve
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Table 5.13. /rigi'n and De stination Occ¢upations of Mobile Women,
1965 and 1970 '

/  Puerto , ' * -
Occupation / ' Mexican Rican Cuban Indian Black
o 1965 - -

All o 100.0 100.0 100.0 100.0 100.0
Professional . A 5.5 9.9 12.9 9.0 7.6
Manager'eﬁ 4.0 4.8 2.8 5.8 2.1
Sales ; 10.7 8.9 12.9, 6.1 5.0 .
Clerica . 14.4 19.1 19.9 ° 15.8 10.8
Crafts| ‘ 3.3-  .5.4 4.4 2.9 2.4
Operatives © -21.6  28.0. 32.2 18.4 15. 1
Transp.eq. : .4 .3 _-—— .6 .5
Laborer : 4,6 5.1 3.2 2.6 3.1
Farmer .8 I 3.2 2 1.7

7 Farm laborer . 9.5 3.8 .3 2.3 4.5
. Service "19.4 . 13.3 9.8 26.8 25.8
Priv. household. - 5.8 T 1.6 6.\4 21,4
. A4

_ - : 1970 | .

Al - co ' 100.0 100.0 100.0 100.0 100.0
Professional . 6.6 7.9 11.7 10.5 8.0
Managerial 4.5 6.5 4.4 5.5 3.4
Sales : 6.3 5.8 6.6 5.8 3.8
Clérical ' 21.4 29.0 27.8 20.1 19.1
Crafts 5.5 6.1 7.2 3.8 2.7
Operatives 23.1 22.9 24.9 . 16.9 19.3
Transp. eq. .3 .7 1.3 v 3 .7
Laborer 3.4 3.1 1.0 2.0 © 3.0

- Farmer ) .3« .3 _——— 6 .2
Farm laborer 4.4 1.7 .6 . 3.8 _ 2.2
Service ' 19.5 16.0. 13.9 24.5 26.5

_ Priv. household 4.6 - .6 ", 6.1 11.2

. Ay
- e ,
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Table 5.14.

T

Differences Between Origin and Destination Occupatlons for

Moblle Workers, by Sex, 1965-70
Sex and . . - Puerto . o
occupation Mexican Rican .Cuban .Indian - Black ° White
Male . - I
- Professional .3 ‘9. -.1 1.5 4 1.5
Managerial 1.2 RA S -.6 2.9 2.0 5.2
Sales deem -5 -1.0 .7 , =2 -.9
Clerical, 1.4 3.6 .9 ~8 1.1 - .4
" Crafts 7.7 *» 255 2.4 2.4 6.5 3.7
Operatives 3.6 7 -2.7 3.5 1.0 3.4 -3.4
Transp. eq. .9 7 3.5 -1.8 1.2 1.3 -4
Laboré&r -2.7 -1.6 .2 -8.5 -6.1 -3.7
Farmer @ ° ~1.7 -1.5 -1.7, -3.1 -3.2 -2.0
Farm laborer -11.1 . -4.9 -2.6 + =3.9 -2.9 -.9
Service T . .4 -1.2 .8 5.2 -1.8 .5
Priv. household T - -.1 -.2 -.3 -—
D1ss1mﬂar1tyi“ . 155 124 078 . 157 . 146 113
.. Female :
Professional 1.1 -2.0 v =102 1.5 .4 2.0
” Managerial .5 1.7 1.6 -.3 1.3 1.3
Sales -4.4° -3.1 -6.3 2.3 -1.2 . =3.3
"Clerical 7.0 9.9 7.9 4.3 8.3 3.8
Crafts 2.2~ .7 2. .9 .3 .8
Qperatives 1.5 -5.1 /-”/2/ -1.5 4.2 -4
Transp. eq. .1 .4 1.3 -.3 .2 .2
Laborer. -1.2 -2.0 -2.2 L =6 -.1 - -.6
Farmer -.5 -.4 - -2.6 -1.5 -1.1
" Farm laborer - . =5.1 -2.1 .3 1.5 -2.3 .5
Service ’ .1 2.7 ‘ 4.1 o =2.3 .7 -3.8
Priv. household -1.2 -7 -1.0  _ -.3 §10.2 .6
. Dissimilarity: 124 154 - .180 .082 . 154 092
' ’ !
A
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far less ‘upward movement than occurs for Mexican and Puerto Rican men. .

-
of d1331m11aml\)\ dwhlch in this case shows the amount of change . ]
in occupational distribution’s between 1965 and 1970 as a result of occupational -

mobility. The occupational distributions for Mex1can men changed by about
16%, and must be interpreted as mostly upward. For Mexman women ——
"galn" was about 12%. .

but, in contrast with’ Mexican men and women, Puerto Ricans declined

in professional occupations. "The numbers of Puerto Rican men and women
decreased in the semi-skilled of)er’ative category as well. Consequently,

their overall changes in occupational distributions, of about 12% for men and

16% for women, can not be.interpreted quite so easily as ""gains'!'.. Nevertheless,
the net result of Puerto Rican moblllty appears to be an 1mprovement in thelr
occupational stafusg. :

1
1
1
Puerto Rican movers also generall{gained as a result of mobility, . !
|
|
i

-

1965 oﬁupatlons (D=.08). In addition to declines in farm occupatlons,
Cuban male movers show declines also in professgional, managerial and
sales ‘occupations. However, their mobility did resalt in increases in
crafts and operatives occupations, and also in a slight increase in laborer

4
J
|
1
. , |
The mobility of Cuban men resulted in relatively 11tt1e change from their . o l
|
|
JObS. As a net result, the occupational mobility of Cuban men. produces ‘\

Cuban women fare somewhat better than Cuban men in their mob111ty,
with gains from\mobility in managerial, celerlcal crafts and service occupations,
However, Cubanpwomen-also lost through mob111ty in professional, sales,
operatives and laborlng jobs. The net shift in occupatlons for Cuban women
of 18% therefore represents a mixture of gAins and losses. :

Occupationally mobile Indian men manifest one of the most clear patterns
of gains in occupational status. The overall shift from 1965 to 1970 of 16% i
resulted from gains in all:white-collar occupatlons as well as in crafts,
operatives and service occupatlons and movement out of laborer and farm-
related work. Mobile Indian women did not change their occupational distribution
as gnuch; only an 8% difference for the five-year period. Their gains also
were rather mixed, with 1ncreases being con.flned to professional, clerical and
crafts occupatlons. : -
Black mobile workers generally gained through mob_ility'. For black
men the shift is clearly away from the lower status occupations--farming
and laborers--toward operatives, crafts and white-collar jobs. Black
women show a very similar pattern, but also a distinctly strong movement
away from private household service occupations where they have been
traditionally oyer—r%‘presented. .

»

)
> .
__ Ans’Wers to the second question of whether minhority movers gained as - o

'much as ma;orlty movers are not entirely simple and clear-cut. At the
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whlte collar level, Spanlsh origin, Indian and black movers accomphsh
gains ih about the same occupational, areas as white movers. With the -

‘ exceptlon of Cuban men, all occupationally mobile mén accomp11sh 1ncreases

in professional, managerial, clerical and crafts occupations. 'Still, as
of 1970, mobile whife men were more heavily concentrated in professional

- and managertal occ&patl.ons than any of the mobile minority men. Mobile

white men were also more predomifiant than minority men at craft destina-
tions; with the exception of mobile Indian men. As a general result, mobile
minority men were more prevalent than white men in the lower-ranking

destinations of laborers. . , .. N .
| .

\

MobiTe mlnorlty women were also less successful’ than white women .
in achlev1ng profe%smnal and managerial destlnatlons, and rmore often

-reached operative and laborer destinations. Black women, who,reveal

a sharp departure from private household service jobs (about 50%),
also wind up at the" end of this five-year perlod with a comparatively’ heavy

" proportion(l 1%) in thlS trad1t10na11y low-status occupatlon.

S The redistribution of occup 'iona'll'y mobile minority workers in a
generally upward direction can be viewed broadly as gains resulting from
mobility. However, despite such gajns from mobility, mobile minority °
workers appear less often than whi®®s to be as heavily concentrated in the
more prestigious destmatlon occupatlons. ‘ :

Traditional differences in occupational distributions of men and women
dgre perpetuatéd by the déstination patterns of mobile workers. As custom
would dictate, mobile women are more heavily concentrated in professional,

sales, clerical and service occupations, whereas men move more frequently

than women into managerial, craft, operative and farm occupations. "~ Part
of the apparent advantage of women over men in moving into professional
occupations can be explained by the moves of women into teaching and
nursing, or generally into iower-ranking jobs in the professional category.
Interestingly, both men and women show pronounced tendencies to move
into semi-skilled operative occupations, and, in contrast with earlier

generations, this represents a substamtial change for women. Thus, although

‘the patterns of sex differences seem to be generally in line with~traditiona1
~ patterns, there are at least isolated clues that conventional patterns are’

beginning to change. -

As a further indication of the lesser su/ccess of minorities than whites
in occupatmnal mgblllty, it appears that Spanish origin, Indian ,
and black mobile men. gain less through upward, and lose more through
downward mobility than comparable whites. Since young men are the
most frequent mévers, _atténtion is centered on this group with controls
for the origin occupation (Table 5.15). For each of the occupation origins
(1965), upwardly mobile young minority men terid to move shorter distances
than whites. Exceptions to this pattern occur for Mexican men moving

]
/
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Table 5.15. Mean Relative Mobility Scores for Mobile Men Under 35 Years
+ of Age, by Color, Origin, Occupation in 1965, and Direction .
~ of Mobility - BN | ' o AN
Direction and o . ' Puerto . . :
occupation : Mexican Rican -  Cuban Indian Black | White
Up . = .213 L209 .263 - .240  .237 . .281
Professional = 474 - --- Cof-- 416 4. 418
Managerial 203 --- ~7326 ——- T 243 273
Sales .313  .296 . 392 —-- .- .288  .348
Clerical . w269} 316 . 356 350 3264 . .359
. 182 187 234 . .178 F171 .231
TTT————201- - ,180 . .2B4 _.231 7 “.190 .244
137 . 158 - —-= . .154 .201
‘Laborer , ' CL179 L2130 177 .188 164 .252°
" Farmer . .17 —-- T \';'113' .218
Farm laborer - . .236 »234 ..194 229 .280 -
Service™ = . .270.  .207 ", 304 - <250 . .325
Down . .345  ..352 ° 1379 . 289 . 340
Professional .429° .389 - ,355 ° _ .361 .298
Managerial . 436 . 440 . 447 we- ' L452) . 341
Sales . o ' .419 480 .451 —_— .442. .385
Clerical . 340 . 352 . 350 _— .319 .288
".Crafts . ' .301  .337 . 347 +.365 . .318 .270-
Operatives .273 .259 . 277 .308  .264.- .244
Transp. eq.. "% .331 .303  .304 .256 -.308 277
Laborer ' .280 .386 Z-- .308 2218 . 247
Farmer . 467 .468 - - - c. 0387 .463
Farm laborer .379 .120 --- --- . .308
Service™ .- .387  .423 ., - . 371 . 351 . 324,
\ * ’ ’ A
Excluding private household service workers ( " )

\
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upvc}ard from a 'professional origin and for Cubans whose origin was in \
manage; 1a1 sales, craft and operatlve 'occupations. Offsetting these
exceptlons ﬁor minority men is the fact that almost invarfably they

. descend further than whites from each occupat10na1 origin. .

B g ‘ : -~
Observed and Expected Destmatlons , o ' : .

> b

The disadvantaged mobility thesis holds that inferior dccupational .
achievements.of minorities are a result of disadvantaged mobility rather ~ -

j than of 1mpover1shed origins. - Occupational achievements of nonwhite .
men in the United States have been consistent with this thesis (Duncan, ‘s
'1968; Hauser and Featherman, 1974a and 1974b). The generality of this -
proposition can be’ examined with the present data, and the immegdiate a1m ’
is to determ1ne what happens to the-destination occupatlonal d1str1but10ns
_of Spanish, Indian and black men and women, if they have (a) the sameé
mobility opportun1t1es as whites, and, a1ternat1ve1y, (b) the same occupat10na1
origins as whites. : /

’ . . . )
't - .
A : . ./

* N - - -

Two sets of expected destination distributions Were calculated,
separately for men and for women, in order to examine the effects of
mobility and occupational origin., First, under the assumptlon that
minoritie® move exactly as whites, riobility matrices for whites were

. multiplied by the 1965 occugatlon dlstr1but10ns for each of the m1nor1ty
‘ ~groups of mobile workers. Differences between observed white and these
“expected distributions are entirely the result of differences in the 1965
. occupational d1str1but10ns, since minorities are provided W1th thie same
mob111ty pattern as whites. Secondly, assuming that m1nor1t1es have the ,
.same occupational origins as whites, the 1965 occupatlonal d1str1but10n of - .,
white movers was mualtlphed by the actual rhobility matrix for each of the _
minorities. Given these conditions, differences between observed white
and minority expected degtination distributions are solely a function of the
actual mobility of minorities because their- oc"upatlonal or1g1ns are then ,
same as for whites.- M . , : '>,» g

- L]

.

Almost without exceptlon the results demonstrate that mobility has

_ .a greater influence in determining the destinatidns of minorities than

2 their occupational patterns in 1965 (Table 5.16). . The index of dissimilaxity ‘

' measures differences between (a) observed occupatlonal destination’'distributjons
of white and minority movers and (b) obserwved Wh1te .destinations and expected - .~
‘minority destinations ‘under the a1ternat1ve assumptions of equal mobility

-and equal origins. . &,

[y

E-xpecte‘d,uoccupationa'l destinations of Mexican men illustrate the
.general pattern. As shown in column (1) of Table 5.16, 31% of Mexican
men would need to mogto a different occupational category in order to
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Table 5.16.

\

3

Actual and Expected Destination Dissimilarities Betwéen .
White and Minority Movers, by Sex ’

. Dissimilna;riti‘es
(1) ' (2). - (3)
Sex and | - Expected
minority Observed : Equal " . Equal
‘ ° ' ' mobility -~ B origin
Male 't T
&P
Mexican | T .31 o .22 . s+ .08
Puerto Rican'. ; .34 . .25 .12
Cuban ) .18 ~. .10 . -
Indian .23 ‘ .18 .07
Black 36 .37 .10
Female ’
Mexican | .30 - .26 . 05
Puerto Rican ! .34 > .30 ' .04
Cuban .30° R A .07
Indian 23 . .20 _‘ .05
Black - .36 : 31 o "~ .05
"

-




attain a destination distribution equivalent to ‘th&t for white men. In column (2),
under the assumption of equal mobility, the index value is reduced to .22,
suggesting that differences in origin fail to account for much of the «
destination difference. However, in column (3) the index is only .08, a
clear indication that the effects of mobility are greater thah those of origin.’
In general, Mexican men néed improved chances for upward occupational
mobility more than they need an improved occupational origin in order to
reach occupations fnore nearly like those of white men. Their mobility
during the late 1960's left them underrepresented in white-collar and
craft occupations.
. :
The predicted effects of mob111ty patterns are about the same for
Puerto Rican and Indian men who changed occupa,tmns between 1965
and 1970 as for Mexican men, whereas for Cubans and blacks the results
.differ slightly. For mobile Cuban men, their or1g1ns and moblllty pattern
.are about equally effective in determining their occupational destinations,
an exception to the overall pattern of results. The occupational origins
of black men appear to have almost no effect insofar as their destinations
differ from whites (compare columns (2) and (3) of Table 5.16). As with
‘fnost minority men, “the mob111ty of black men explains moze of their
accupational achievement than does the‘1r disadvantaged origin.
‘ . : o ” .Q,
Minority women move less frequently than white women into white-
collar jobs, and, totally‘consistent with the disadvantaged.mobility thesis,
this is attribytable to the mobility patterns of minority women rather
» ,than to their. oecupations in 1965 (Table 5.14). About a third of Spanish
‘ origin and black women would need to move primarily into white-collar
occupatiofis to accomplish the same destination distribution as white 'wome
The effects of origin differences between minority and white women areé-of
E{'elatively little consequence, whereas,when the effects of mobility are
isolated, degtination differences almost disappear. The occupational
destlnatlo;ns of Indian women differ from those for white women less than
for the other groups of women, but the effects of mobility are€ just as
" apparent. ‘ . . .

)

SUMMARY

s
The culmination in 1970 of all the dynamlcs of the occupational structure

-and all the determinants of mobility produced changes-in the kinds of occupatlons'
and levels of achievement for eccupationally mobile workers. Mexican, *
Indian and black movers appear to have benefited because of their upward
"movement, but it is less clear that Puerto Ricans and Cubans gained in
occupational status as a result of their méblhty. In comparison with gains

in occupational status of mobile white workers, minorities accomplished

an uncertain and questionable imp‘ljovement. However, as the preceding

.




< - |
discussion has amply demonstrated, simple and sweeping generalizations
about occupational mobility require considerable qualification. - °

<

The dynam1cs of the occupational system involve not only the frequencies
of occupatmnal mob111ty, but mobility attributable to changes in the occupa-
tional structure itself,’ varying degrees of efficiency in movements between
occupational categories and differences in ‘the direction and distance of
movement. In general, a third to a half of all workers employed in 1965

o

»were in different occupations by 1970. Young workers were typically more

mobile than older workers and men more mobile than women. Cuban men
were the most mobile and black men the least. All Spanish origin men
were more mobile than white men, but white women were more mobile
than Puerto Rican and black women, while Indian$ were the most mobile
of 211 women. .

Cubah women were forced to move to another occupation as a result
of changes in %occupatlonal structure more often than other occupationally
mobile Work@{s. Cuban men, however, exper1enced the least impact of
forced mobility. Compared with white men and women and Indian women,
Mexican and Indian men, along with black women, experienced the negative '
impact of forced mobility to a relatively high degree. When examined in
detail,” forced mobility was not invariably more favorable to ‘either men
or .women. : : S

A majority of occup‘]ati‘onally mobile men, but not women, moved upward
in the occupational structure between 1965 and 1970. White men were more’
likely than rfinority nren to be upwardly mob11e, ‘although Mex1can, Indian
and black men were almost a’s tnuch upwardly mobile as whites. Among
women, only Puerto Ricans were less likely to move up the occupation
dcale than white women. Differences in the incidence of upward mobility 2
were generally greater between men and women than among the m1nor1t1es
or between minorities and whites.

Arnong upwardly mobile workers, white men moved longer distances
upward than any group of m1nor1ty men; Mexican and Puertod Rican men .
moved upwards only about three-fourths as far as white men. Black '
women advanced upward further than other women but not appreciably further
than white and Cuban women. .Men typically moved longer distances upward
than women. ’ )

Whereas upwardly mobile workers moved about a fourth of the distance
toward the top of the occupational hierarchy, downwardly mobile workers
descended as much as a third to nearly half of the distance toward the
lowest rungs on the occupational ladder. Among downwardly mobile men,
Cuban men lostr%hge’mgst and blacks the least.” Mexican, Cuban and white

" women dropped gbout halfway toward the battom, further than for other

women, and womlen descended further than men when they were losing status.

)
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th‘in mothers of two or more children.

\ \

As an indicator of preparation for occupatlonal achlegr ment, increases ‘
in education seryed as a stimulant to upward mobility.and helped to deter
downward mobility. Intergroup gaps in direction and distances of occupational
mobility were not altered convumcmgly or consistently at different 1eve1s )
of occppihonal attainment, but the importance of higher levels of educational
attainment were nevertheless clear and strong. Not only did cdilege graduates
move longer distances upward than those with lesser education, but they
also moved shorter distances downward. There was a mild indication that
among high school graduates, white movers went further upward than
Spanish origin, Indian and black movers. : »

The benefits of higher education were less in evidence for m@;ﬁile
women than for men. The distances upward tended to be less for women
at most levels of educational attainment, with downward descent also greater

4
-than for’ men. Moreover, educat1on was a less effective deterrent to down-~

ward’ descent for women. °
. 2
As a determinant of occupatéonal mobility, citizenship status appeared -
tg have an influence, but native born movers did not consistently move
longer distances than naturalized or/alien workers. For groups such,
as Mexican men, differences in nativity and citizenship had little effect
on distances covered in occupational mpbility. '

&
LY

Occupationally mobile women were hand1capped by the presence of
pre-school children at home, and the number of children ever born also
tended to reduce their chances for upward and increase their chances .
for downward movement. ‘Upwardly mobile childless women and mothers
of only one child moved further upward and shorter distances downward.

°

@

The net results of occupational mobility for levels of achievement were

in line With genevral shifts in the occupational structure, i.e., movers
tended to depart from lower-ranking (blue collar and farm) occupations for
higher-ranking (white collar and skilled craft) destinations. Exceptions

to this pattern occurred for workers whose ogcupation in 1965 was in.the
sales category and Who moved disproportionately to other occupations.

On a "gain and loss'' basis, Indian men gained the most through occupa-
tional mobility with an unequivocal shift from lower to higher ranking |
occupations. Mexican, black and white men and women also improved their
occupational status through mobility. Puerto Ricans probably bettered
their occupational standing, too, but not so clearly and convincingly as
others. Cuban movers displayed the least certain galns from oﬂccupatmn al
mobility. : .

In comparison with white movers, gains in occupational status via
mobility ‘were %‘ess impressive for minorities. Spanish origin, Indian

b
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R
and black mobiles achieved gains in white collar and craft occupations) |
but minority movers were still less prevalent in these ''favored'' destination ’

occupations than white movers.
o ‘ . 4

L

F1na11y, dﬁferences in occupatmnal destination between men and women
perpetuated traditional differences in occupatmns of men and women.s Mobile
women tended to move toward professional, sa.les, clerical and service
occhpatigns, whereas men moved more often into managerial, craft,

. operative and farm occupations. The inférior,occupational achievements"
of minorities are due mo re to thier mobility patterns than to the1r inferior
\ occupational origins in 1965. . C e
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CHAPTER 6

. GAPS IN EARNINGS

-~ . .
B3 . . . 3

: _ -
Status inequalities, reflected by dlfferenq.es between white and mmorlty

’men s occupational achievement and mobility, reach perhaps their most

dramatic demonstration in the area of earnings. Expressed in mon_ej:ary units,
inequalities may be clearly under stood and easily appreciated’'in a society

in which dollars are among the most important kinds of rewards. Earnings
from employment constitute a logical and functional outcome of participating
in the labor force in a spec1f1c job. Hence, prior status achievements and
mobility are instrurnental in determining 131e amount of earn1ngs .

The chief concerns in this chpater are (a) whether various determinants
of earnings affect the earnings of minority and majority workers in about ’

"the same way and (b) whether differences in earnings diminish or disappear

among workers equally well qualified. Educational attainment and-vocational

" training onceé more serve to help identify workers with similar levels of

prepai'ation, whereas such factors as marital status, citizenship, and,

for women, the presence of children represent circumstances relevant

to earnings but which do not directly involve questions of work skills.
Occupation, industry, class of worker and weeks worked are all related

to levels of earnings and tend toicut across questions of skill and preparation
for achievement.

~

INEQUALITIES IN EARNINGS

Inequalities in earnings clearly favor white over minbrity men and all men
over all women; white women indicate a similar though not as extreme
advantage over minority women (Table 6.01). Average earnings for white
men in 1969 ($7, 369) were more than thirteen hundred dollars greater than
for Cuban men ($6, 025) whose level of fearnings surpassed other minority
men. Lowest average earnings are for black and Indian men (just over
$5300), or a gap of about two thousand dollars in comparison with white"
men. Mexican and Puerto Rican men exceed median earnings of black and

Indian men by only about four hundred dollars. On the other hand, Mexican

~and Indian men were slightly more likely than Puerto Rican and black

men to have earned $10, 000 or more in 1969. In fact, less than one in ten

“i"uerto Rican dnid black men compared to more than one in three whlte men

had earnings of $10, 000 or more. Among women, the earnings gap between
white and other women is cofnparatively small, ranging from about a.
thousand dollars between Mexican ($2, 747) and white women ($3, 831) to

° only about one hundred dollars between Puerto Rican ($3,720) and white women.




‘Table 6.01, Earnings in 1969, by Sex
Se\x and Puerto
earnings Mexican .Rican Cuban Indian Black . White
'Male 100.0 100.0 100.0 100.0 100.0 .. 100.0
Under $1, 000 7.3 6.9 5.8 10.7 8.7 3.6
$1,000-1, 999 5.7 4.1 4.3 6.67 « 6.2 3.3
2,000-2, 999 7.1 4.5 5.4 8.6 7.8 3.1
3, 000-3, 999 10.9 - 8.9 9.7 10.2 11.6 4.3
,  4,000-4,999 ' 1Q.6 14,2 "12.1 10.2 11.9 5.3
5,000-5, 999 11.1 15.8 12.4 10.9 12.0 7.5
6,000-6,999 1.1 14.4 @ 12.1 10. & 11.1 ” 8.8
7,000-7,999 10. 4 10. 4 10.4 - 8.3 10.0 10.3
. 8,000-8,999 8.2 7.1 © 7.0 6.7 7.6 10.3
9, 000-9, 999 5.4 4.4 5.6 4.4 4.7 8.2
10, 000-14, 999 10.1 7.4 10.9 10.3 - 6.9 23.2
15, 000-19, 999 1.3 1.1 2.3 1.5 9 6.4
20, 000-24, 999 3 3 1.0 .5 2 2.4
25, 000 and over . .5 .4 . -9 .5 .3 3.3
Median C $5757  $5721  $b025  $5339  $5317  $7369
Female 100.0 . 100.0 100.0 100.0 100.0  "100.0
Under 1, 000 24.5 17,7 15,1 23.9 22.7 16.3
¢, 1,000-1,999 14.0 ° 8.8 10.0 14.9. 14.7 10.8
=\ 2,000-2,999 15.4 10. 4 14. 3 13.0 13.8 11.1
. 3,000-3,999 T 16.4 18.2 23.2 15. 4. 14.8 14.2
- 4,000-4,999 - 11.9 17.7 16.9 10.2 10.9 13.6
5,000-5, 999 7.6 12. 1+ 8.6 7.8 8.2 11.3
6,000-6,999 4.7 7.1 4.8 6.1 5.9 8.3
7,000-7,999 2.6 3.5 3.1 3.6 3.7 5.5
8,000-8,999 1.4 2.1 © 1.6 1.8 2.1 3.2
| 9, 000-9, 999 .6 1.0 .7 1.0 1.2 1.9
| 10, 000-14, 999 .9 1.3 1.2 2.1 1.7 3.1
| 15, 000-19, 999 1 S | .1 ) #4
; 20, 000-24, 999 0 0 .2 .1 0 -1
| 25,000 and over .1 0 .2 v .2 .1 .2
: Median $2747 $3720 $3500 $2862 $2913 $3831
| : |
E
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_The index of dissimilarity suggests that about a fourth to a third of minority
men would need to move upe the earnings scale in order tp match the €arnings *
distribution for white men; about 10% to 20% of mmo\ri:%r/ﬁomen would need to
do likewise to have a distribution sunllar to that for ite women (Table 6. 02).

leferences in the earnmgs of m&n and women are relatively large,
with women invariably averaging much less than men. For example, _wh11e
the median earnings of Mexican men are only 65% as much as those of white
men, Mexican women average earnipgs only 57% the level of Mexican men.
and 37% the level of white men. Earnings of white women average only.about
half those of white men and 80% as h1gh us,the earnings of Mexican men.
As the D-index implies (Table 6. 02), a third to a half of the women would
~have t>earn more to equal the earnings levels of their malé counterparts.

N
Y

AGE AND SEX DIFFERENCES . |

1

Variations by age in earnings for men follow much the same pattern as
labor force participation rates--lower at teenage and older and hlghest
during middle-adult years (Table 6.03). However, not all population groups
reach their peak participationor earnings at the same age level. White
men reach their maximum earning$ ($9, 760) in the 40 to 44 age range. The
only other male population here to do similarly is the Puerto Ricar ($6, 413).
Reaching their earnings peaks prior to age 40 are Mexican (35 to 39, $6,887),
Cuban (30 to 34; $6,827), and black (35 to 39, $6, 199) men. The average
. earnings of Indian men are bimodal in this respect (35 to 39, $6 202 and

45 to 49, $6,205).

As expecfed, age- specific earnings of white men are higher, in most
cases notably so, than for minority men. Exceptions to this pattern are
‘comparable earnings for Cuban men 14 to 19 and 20 to 24 and Puerto Rican
men 65 to 69. The d1fferent1a1 between the age-spécific earnings of white
and minority men are 1east at the youngest age 1eve1 tending to increase
‘through the middle-adult years. :

For women, the situation is quite different than for men. First of aﬁ
there is little consistency in earnings patterns by age within each female
population. What pattern there is does not necessarily suggest an overall-
peak earnings level for women. The pattern by age for Puerto Rican and
Indian women is trimodal; with Indidn women, peak earnings are more widely
dispersed throughouf the 14 to 69 age range. White and Mex®can women
portray a bimodal pattern. However, the bimodality for white contrasts
with that-for Mexican women, reachmg its first peak at ages 25 to 29, then
declining through the marriage and motherhood years, increasing again
at about age 40, and reachmg another peak at ages 50 to 54 (%4, 218) For:
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Table 6. 02.° Dissimilarities in Earhings

Puerto <0 o
' / - Comparison A ‘Mexican Rican Cuban Indian © Black White
o M ority-white: - o
' Male _ .28 .33 .26 .32 .33 XXX
Female - .18 .10 .16 .15 .14 X%
© ' Sex .40 .34 .42 .31 .32 50
' “Bdsed on Table 6.01 !
, ) ~—
X )y = - a . °
4 Q
f
"
— .
4 v ,
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Table 6.03. Median Earnings in 1969, By Sex and Age

Sex and Puerto Y A

Age . * Mexican Rican Cuban - Indian lack * Whlte ]

Male o S ) - ,

14-19 $1e42.  $1911  $2111 $1090 $1347 $2080

20-24 4064 4692 5283 3504 3872 5284

25-29 5986 5766 5726 5475 5696 7979

30-34 6620 . 6264 . 6827 5973, 6022 46 -
;35-39 6887 6218 6525 6202 6199 9691 %
40-44 6722 6413 6471 6083 6009 9760

45-49 6508 %256 © 6019 = 6205 5944 9549

50-54 . 6074 6223 5673 5721 5539 . 8945

55-59 5397 5682 5208 5630 5180 8356

60-64 \hsszo 4863 5051 4704 7689 \
65-69 294o§%F 5150 3937 2166 2581 - 5092 '

Female, : .

14-19 1005 1884' 1714 916 1107 1648 &~
20-24 2681 3%75. 3291 2336 2826 3660
- 25-29 3035 4007 3609 3285 3522 4208.
30-34 3149 3686 3584 3091 3377 3662
35-39 C 3114 4090 3716 3048" 3344 3675
40-44- 3029 3900 3647 3289 3205 3928

45-49 3070 3934 3485 - 3160° 3021 4174
50-54 2883 4166 3400 3160 2730 4218
55-59 2545 3500 3161 3036 2342 4207

60-64 2333 3333 . 3214 3375 1870 4098

65-69 ) 1450 3125 /1400 1958 1165 . 2330

b
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Mexican women, peak earnings (about $3,100) are in two successive age

intervals, 30 to 34-and 35 to 39. However, their peak figures are not

substantially higher than for ages 25 to 29, 40 to 44, and 45 to 49. Finally,

black and Cuban women tend toward unimodality-~but not in the same age . i
brackets. As with the first peak for'whit%, Indian and Puerto Rican women, '
black females hit their highest median earnings figure ($3,522) at the

relatively youthful ages 25 to 29; Cuban women do so at ages 35 to 39($3, 716).

For the most part, age-specific median earnings for white women are
surular to or exceed those for minority women, ‘particularly after age 44.
In comparlson with men, the earnings advantage of white over other women
s generally much smaller. i

- Since earnings tend to increase with age until about the middle-adult .
ages and then decline through the older years, it is instructive to examine .
differences among groups in their respe%tive‘gains and losses in earnings '
from one age level to the next older age group. The chief concern here -
is to determine whether the increases (or decreases) from one age to the
next are approximately the same for each population group. To accomplish
this assessment, figures in Table 6.04 indicate the proportmnate change over
the prev1ous (or younger) age group. ‘

Results indicate that minority men—‘-whose earnings are invariably lower | . *
than for white men--do not realize as great a relative increment in earnings '
with age increases as white men. White men's earnings tend to. rise with
age up to about age 45, whereas minority men's earnings increase with
age only up to ages 35 to 40. Earnings rise rather sharply at the younger
ages, and at ages to 24 minority men have about as favorable a relative
“increase over those aly ge's}14 to 19 as white men. However, at ages 25

~to 34 minority men faM*to manifest as much increase in wages as whites
in comparison with the next younger age groups. After about age 45,
earnings decrease with each successive age level; the decreases for mlnorlty
men are generally hlgher than for white men. : :

Among women the pattern of «hanges 'in earnings from one age to the
next is less consistent efxcept for the sharp rise in earnings among those
ages 20 to 24. White women's earnings do not decrease with age until
they reach thdir 60's. Minority women's earnings reveal an osc111at1ng
pattern with decreases occurring as €arly as the ages of 30 to 34, followed
in some cases with increases at older ages. At about age 30, earnings
of black women begin to decrease and continue to do so with increasing age.

‘ In general, the earnings of minorities suffer in comparison with whites
in both absolute and relative terms. The inferior earnings of minorities
: " are undercut further by the fact.that their earnings do not increase with
age to thersame extent or degree as for whites and that tHeir earnings tend

, to decrease more than for whites during the ages of earnings decline.
. . ) ) . . r)

*
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Table 6.04, Relative Changes in Earnings By Age Groups )

Sex and _ -, - Puerto , : ,
age . Mexican  Rican Cuban Indian Black White
Male . o
14-19 - . XXX LOXXX XXX s e L oxxx beiod
A 20-24 1.48 1.46  1.50 °  2.21 1.87 1.54
~ 25-29 _ .47 .23 .27 .56 - .47 .51
/ 30-34 .10 .08 .02 .09 .06 .15
35-39 - .04 -.01 -.04 .04 .03 .08
| 40-44 . - -.02 .03 -.01 -.02 -.03 .01
b 45-49 -.03 -.02 -.07 . .02 -.01 -. 02
, 50-54 -.07 .00 . -.06 -.08 -.07 -.06
55-59 =11 -.09 -..08 . -.02 -.06 -.06
. 60-64- , 0.06 0.03 -.07 -.10 =~ -.09 . -.08
65-69 . -.43 ,-. 07 f;.19 - =57 - -.45 L.34.
- Female »
14-19 XXX XXX Ty XXX XXX XXX : XK
20-24 - °* W 67 . 64 .75 1.55 1.55 1.22
25-29 oL 13 .09 .10 - .41 .25 .15
30-3 .04 -.08 -.01 .06 -.04 .13
 35-3 -.0r Ll .04 -.01 -.01 .00
40-44 -.03 ~.05 -522 .08 -.04 - .07
45-49 .01 .01 -.04 -.04 -.06 .06
50-54 - . .06 .06 -.02 .00 -.10 .01
55-59 Cr-12 .18 -.07 -.04 . -.14 .00
60-64 ., -.08 -.05 ;.02 L1 -.20 -.02
65-69 ¢;7 ~.38  -.06 -.56  -.42  -.38  -.43
“Based on data in Table 6. 03. J 0
. N N /
N
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- % Inequalities in earnings of minority men in comparison with white

3

men tend to be relatively great during the middle-adult warking ages
Table 6.05). Ratios of the earnings of minority men to the. earmngs of
hlte men indicate that minority men do less un.favorably at the younger
ges 20 to 29 than at ages 30 to 64. For example, at ages 20 to 24;
rnings of Puerto Rican and Cuban men compare’ quite favorably with
the earnings of young white men. However, at-ages 40 to 59, the earmngs
of Puerto Rican and Cuban men are only about two-thirdg those of white

‘men. Inequalities between the earnings of minority and whlte women sketch . v

a different pattern. From about ages 25 to 49, earnings of minority

women compare more favorably with the earnings of white- women than

at younger or older ages. This may be partly attributable to greater . |
part-time and part-year work by white women at these ages. - . 5

o

Women's earnings are not only lower than for men, they alsoab
precipitously lower during the marr1age and motherhood ages (Table"6. 06)»

‘The earnings of white women at ages 20 to 24 are 79% as high as for whlte

men at these ages, but at ages 35 to 39 the earnlngs of white Women .
are only 38% as high as white men. A similar pattern also obtains for
minority women and men, although the specific figures vary.” Among

WﬂMexman persons, women's earnings are 66% the level of their male . :

counterparts at ages 20 to 24, but only .:5% as high at ages 35 to 39.

3 / . o R
EQUALLY PREPARED BUT UNEQUALLY PAID S

\ : A -
A great deal of emphasis has been placed on and use made of education
in comparing "equals' in this study. Asa proxy for educatlon years of
completed schooling is a useful though imperfect indicator of similar
preparaiion for dchievernent in the labor market. Although its limitations
should be borne in ‘mind (e.g., no information on quahty of schoohng), its
utility and value in a study of this type are. unquestioned. As in earlier. 3 ‘
chapters, the analysis o iii’aearmngs will benefit’ substantlally from a 3 ‘

relatively heavy- emphasis on dlfferences by years of completed schoohng.

2!

b &
‘ "

Education ' . S SRS J o

The' p051t1ve relatim shlp between educatlon and. earmngs is \KA known’
and is evident in Table 6. 07 for each’ populatlon group. However, median
earnings differ greatly among the population groups, even with years of
completed schooling held constant. Among men, the earnings pattern
clearly favors whites over ‘minogities, while earnings of white women ‘are
neither highest nor lowest of the female populatlons at any of the educational
levels shown. B ¥
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Table 6.05. Ratios of Minority to White Median-Earnings by Sex and Age

, . A\w

¢

Sex and ' } Puerto

age . . Mexican Rican Cuban Indian :Black

Male . ~ .65 .78 ¢ .82 W72 N7z
14-19 . 279, . .92 1,01 . 52 .65
20-24 T . 89 1.00, .66 .73
25-29 . CWT5 .12 - .84 .69 .71
30-34 A .68 .75 .65 © .66
35-39 & .64 6T L 64 .64
40-44 .69 .66 - .66 .62 L 62
45-49 68 . . 66 .63 .65 .62
50-54 w68 - .70 .63 .64 .62
55-59 S VLT L 68 L 62 .67 Y
60-64 . . 6T T2 .63 .67 .61
65-69 ' .58 L e . .42 .51

Female R A .91 .75 . .76
14-19 ) .61 . \1.14 1.04 ’ , 67
20-2¢ . . .73 00 .90 .64 .7
25-29 - .72 . .86 * .78 .84
30-34 - .86 @98
35-39 - .85 - 1.0l
40-44 . ’ ST .99 .93
45-49 . .74 .94 .83
50- 54 | 68 .99.- . .81
55-59 | .60 .83 ¢ .75 -

60-64 TS 57 - .81 .78
65-69 -t L6270 1.34 .60

*

E)

Based on datd .in Tabie 6.03.




Table 6.06. Ratios of Female to Male Median Earnings by Age*

: Puerto ) ‘ .
Age: ' Mexican Rican Cuban Indian =~ Black White
All Y . .65 ".58 .54 .55 52

12-19 .61 .99 .81 . 84 ", 824 .79

20-24 , . 66 .78 62 6T W73 .69,

25-29 g .51 .70 . 54 .61 .62 .53

30-34. . 48 .89 .52, . .52 .56 .40

35-39 ‘ .45 . 66 .27 © .49 - .54 . .38

40-44 . - .45 . .61 56 .54 .. .53 .40
 45-49 .47 .63 .58  -...51 .51 - .44

) ) ‘ . . . \ R L D

50-54 ..48 .67 60 .55 .49 T .47

55-59 .47 .62 .61 - - 54! .45 .50

60-64 ’ .45 .60 . 66 .67 .40° .53

65-69 449 v 61 - .36 .90 . .45 " 46

*Baséd on data in Table 6.03 » .
\'. k
) ' .
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Table 6.07. Median Earnings in 1969 of Persons, by Sex and

Yiears of Completed Schooling

i186

Sex and Puerto ‘ 7 :
Years of Schoohng Mexman Rican - t%ilban Indian Black White

Marleh\ . ‘ . . .

- None | 781~ $4854.  $3750. $2660 $3156 $5050

Elem., 1-7 years 4823 5057 4740 . 4018 4134 6022

Elem., 8 5964 5581 5318 4719 " 5025 7001

. H.S., 1-3 years t 6223 5748 5800 5173 5282 7706

"H.S., 4 "t Q715 6416 6139 5877 6022 8332

College, 1-3 7712 7173 7125 6785 7029 9302

College, A 8666 9416 7326 8954 - 7958 12143
College/ 5 or more 10919 13586 9478 9681 10415 13571

\ ' D * \

Fe le . ) .
None. ., 1578 3088 2700 1357 1301 2484
Elem., 1-7 years 2113 3425 . 3010 1676 1576 . 2986

_ Elem., 8 2566 3544 3262 2306 2081 3154

H.S., 1-3 years - 2679 3437 3090 2467 . 2556 3296
.~ H.S., 4 | 3333 4081 3650 3197 3425 3854
" College, 1-3 3981 . 5026 4057 4208 4419/ 4267
College, 4 5514 6125 4055 6583 6394 , 5943
College, 5 or more 7458 7333 6147 8100 8319 8101

o C; n

7 ) g
_ i\ )
\
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Generally highest after white men in median earnings by years of compléted -
schooling up to one to three years of college are Mexican men; thereafter,
Puerto Rican men come closest to the earnings level of white men (See also
Table 6.08). Lowest in earnings for the most part are Indian men, although
Cuban men are lowest among those with four years or more of college. In »
most of the education-specific categories, earnings of minority men tend
to run 65-80% of similarly-educated Whlte men.

Many people believe that the higher minority men ascend the educational

ranks, the less significant their ascribed characteristics in the determination
. of their earnings. If true, one would expect their earnings to converge with
the earnings of white men with increasing education. But as Table 6. 08
suggests, this tends not to be the case. Although there is some indication of
convergence for Indian men, it is a relative narrowing of the gap (e.g.’, only
about 74% of.the earnlngs level of whites for those with four years of college).
~ Mexican, Cuban, and black men, in fact, indicate a sudden w1denmg of the
earnings gap at the College 4 level. This pattern then reversés for those
with graduate work, but the numbers involved here are relatively few among
minority men. In sum, increasing education does not necessarily reduce

the earnings gap between white and minority men with similar years of
schooling completed and, where such a trend can be observed, a substantial
earnings discrepancy nevertheless remains.

It is also possible to view the data in Table 6.07 in terms of which
population group(s) seems to bepefit most from increasing education.
Table 6.09 provides earnings ratios by selected educational levels. In
general, women gain the most, since with increasing education they
participate at higher levels and more fully (i.e., more hours and weeks
worked). But 1n relation to the various populatlons (controlling for sex)
it is difficult to specify one or more of the populations-which seems to
benefit more than the others: Yet, in comparing within each population-seéx
group the ratio~of earnings of (1) those with one to seven years of co-mpleted
schooling to those with four years of high school, and (2) those with four
years of high school to those with four years of college completed, it would
appear that differentials in earnings gains are present. Among men, Indians
seem to derive relatively more gain in earnings than most other men with
1ncreasmg education, while Indian women share a similar distinction with
black women. Mex1caI} women also seem to ggperience alsproportlonately
enhanced earnings with increasing education.xl'he relative gains for the
other populations do not on the whole appear to differ substantially, with the
possible exception of the relatively lesser gains of Cuban men and women
in the second compar1son. However, it should be recalled in this context
that conclusions about who gains most from educational increases are based
here on cross-~sectional data, whereas more firm conclusions on this
" question would require longitudinal data. ' )

o
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Table 6.08. Median Earnings of Mexican, Tuerto Rican, Cuban,
. Indian, and Black Men Expressed as Percentage of White ’
, . Median }Zfa?rnings,'" by Years of Completed Schooling
Years of Completed A Puerto
schooling Mexican -Rican- Cuban Indian’ Black: °.
, 4 ’
None , @ 74.9 96.1 74.3 52.7 " 62.5
° Elem., 1-7 years . 80.1 84.0 78.7 66.7 + 68.7
Elem., 8 o 85.2 79.7 76.0 67.4 ~ 71.8
H.S., 1-3 years 80. 8 74.6 75.3 67.1 68.5
H.S., 4 - 80.6 77.0 73.7 70.5 72.3
College, 1-3 . 82.9 77.1 "76.6 72.9 75.6 - -~
College, 4 ; 71,4 77.5 - 60.3 73.7 65.5
College, 5 o%%e» 80.5 100.0 69. 8 71.3 76.7
*_Wh&e male earnings = 100.0 | : . L o ”
TBased on data’in Table 6.07 i
' \
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- college Cuban men have the lowest/

.
¢

An explanation for the subst:ntially higher overall median earnings and -
by level of education of white compared to Spanish and Indian men in particular
might be thought to lie in the differences in age structure. The Spanish
and Indian populations in the U.S. tend to be much younger than the total
predominatly white population. But as has been indicated (see Chapter 2),
the Cuban population in the U,S. is actually several years older than the
total and much older than the Mexican and Puerto Rican population(s). And
since among Spanish, Indian, and black men with four years or more of

a4%‘:adia,n earning, doubt is cast on the
utility of age as a significant explenation of the white advantage in earnirfgs.

To examine the age question further, median earnings by selected education
levels and age are given for each sex in Tables 6.10 and 6.11, With these
controls for age and education, white men average higher earnings in every = -
instance..- For men under forty years of age, the gap with white earnings
is greatest for black and Indian men. After age, 40, the differential is also
largest for Indian and black men with relatively little formal schoohng
but also for Cuban men with high school of more education. '

Overall, there is little or no variation in relation to the magnitude of
earnings deficits of minority compared with white men and the age-education
level. For example, median earnings of Indian and black men who are
h1gh school graduates consistently run about three-fourths that of white
men with similar edGcation regardless of age, while for Mexican and : ‘
Puerto Rican men high school graduates the gap also remains fairly
steady but at a higher level (15We_r earnings differential with whites).

However, there is a decline (or higher differerftial) with increasing age
for Cuban men with four years of high school completed.

For women (as for men) in each of the population groups, the increasing
attainment of educdtion appears. to Vield substantial earnings gains, particularly
for those women who graduate f rom college (Table 6.09). The exception
among women is found among Cubans; Cuban women with four years of ‘
college do not make appreciably more than those with four years of high
school. '

Although Cuban women who are high school graduates make about as
much as other similarly-educated females, the differential between their
average earnings and tho$e of Mexican, Puerfo Rican, Indian, black and
white women increases sharply when the comparison is between Cuban and
other female college graduates. . : S

Among those Women under fifty years of age, college educated white
women tend to earn less or about the same as Mexican, Indian and black
women but earn more than these same groups at.that educational level
among those ages 50 to 69. Of those who graduated from high school,
Puerto Ridan women lead other women in median earnings up to about age :
50, after which white female high school graduates predominat&.

¢
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Table 6. 09,

J

o

§
Degree of Median Earnings Gains in Relation tQ Years
of Completed Schooling: Ratios by Selected Comparlsons

'
%

-

Ratios of median earnings at lower educational to earnings at

higher educational level. Based on data in Table 6. 07.

.
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Sex and . Puerto :
comparison Mexican Rican Cuban Indian  Black White
Male : ) 4@
Elem., 1-7 , ,
and H.S., 4 .72 .79 17 . .68 .69 .73
H.S. 9 4 and »
College, 4 77 68 84 66 L 9 .69
. . .
™
Female o _
Elem., 1-7 _ _ : : Lo
and H.S., 4 .63 .84 ©.83 .52 .46 .17
‘ | ’ 1 | N~ .
H.S., 4 and ’ - . .
‘College, 4 .60 67 .90 .49 .54 .65
. . ' N .
L 4 3 D
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Table 6.10. Median Earnings in 1969 of Males, by Age and Selected o
Years of Completed Schooling '

/ . , A AN o
Age and years Puerto OK - ' ,
. of 5chooling Mexican . Rican ban Indian . Black White
Under 30 '
| . Elem. 1-7 . $3673 $4268  $3888  '$3000  $2884  $4285
; H.S. 4 5376 = 5546 5742 . 4760 4936 6504 7
; College 4 - 6187 6700 7000 6100 6737 - 7867
; 30-39 T | ‘ - | g
: Elem. 1-7 - 5169 5495 5092 . 4468 4324 6469
: H.S. 4 7872 . 7342 6756 6542 6820 9072
g Coltege 4 . - 9722 --= -+ 8500 10000 8726 12840
| . . :
| 40-49- ' ' B S
g‘ ’ Elem. -7 5397 5522 - 4950 4785 . 4605 6698
: H.S. 4 8283 7608 6560 7214 - 7139 9566.
College 4 10000 11666 . 17555 12222 8875 14771
50-59 - : . - L o
Elem. 1-7 5120 5264 4661 - 3924 4393 6317
H.S. 4 7555 8250 5525 6625 6826 - 9105
College 4 10000 - 5250 11500 7727 14267
60-69 - g
Elem. 1-7 4442 4605 3900 3035 3539 5253
H.S. 4 ﬂ?és 6500 4714 6000 5621 7848
- - 6166 --- <7187 12097

College 4 ' ' -

.
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Table 6.11. Median Earnings in 1969 of Femz;les; by Age and
Selected Years of Completed Schooling

172

Age and'years of Puerto _

“schooling. Mexican Rican Cuban- Indian Black White

- . . \ . N
" Under 30 - . L .

" Elem. 1-7 $1479 $2529 $2450 * $1125 $1326 $2142
H.S. 4 2957 4059 3570 2607 3097 3495
College 4 4692 5375 4000 5625 5579  ° 5229°

30-39 4 g :
Elem. 1-7 - 2268 3750 3152 2000 1666 - 2963
H.S. 4 3843 40608 3734 3533 3717 3663
College 4 — “"‘Bz‘*i --- 4600 ° 7333 - 6772 5678
40-49 7 |
Elem. 1-7 237} 3603 3063 2062 1774 3172

' H.S. 4 14073 4250 3750 4000 3848 4121

College 4 6250 --- 3750 6750 7086 6263
50-59 o . _ -

Elem. 1-7" 2393 3700 3039 1562 1680 3193

H.S. 4 3738 4000 3595 3475 3610 4423

College 4 -=- --- + 3944 6750 6935 7177
60-69. ) ,

~ Elem. 1-7 11700 2722 2357 1166 1187 2484

" H.S. 4 2875 --- 3000 5000 2738 4173

" College 4 - e --- --- “-- 5928 6887

!
. -/ .
. N
*
) 1165




The lack of minority-white earnings convergence noted earlier in’
relation to education is still the case for Mexican, Puerto Rican and
Cuban men when age is controlled (Table 6.12). However, there is some
indication of a convergence for Indian men 4t each age level and for black
men under thirty years of age. On the other hand, there is evidence
for a divergence at the College 4 level in relation to the High School 4
level for Spanish origin,in particular Cuban men and for black men over
thirty years of age. -

Women compared to men at similar age and education levels for each
population group generally earn much less. Moreover, the earnings range
(and hence differentials) across educational levels among women is smaller
than among men. White women are generally no more likely, and often
less likely depending on age, than minority women to earn closest to
the 1e\(e1 of their similaily-educated male+counterparts (Téble 6. 13).

Most "successful' in this regard are black women with four years of
college (78% to 90% of the level of black men) and young college educated
Indian women. Neverthéless, it is interesting that after age 30, most
working women who have graduated from college average lower earnings .
than males in their respective population gxoups whose education stopped
at four years of high school. )

s
‘
-~

The fact that inequalities in earnings between white and minority
men fail to disappear when age and education are controlled carries a
strong implication of discrimination against Spanish, Indian and black
men. Since both age and educational attainment are known to have a
strong relationship with earnings, in the absence of cplor-ethnic discrimina-
tion it might be expected that discrepancies in earnings would be mych .
less when these two factors are controlled. Moreover, the kinds of jobs
held by college graduates are normally more dependent on educational
attainment than is the case for those with less than eight years of schooling.
The results, show, however, that the earnings of Mexican and Cuban
_college graduates are lower relative to .comparable white men than the
earnings of Mexican and Cuban men with lower levels of edutational
attainment. Only among Indian men and the younger blacks does the
earnings gap tend to narrow for those with higher levels of educational
attainment. Furthermore, at no age and educationil levels do the earnings
of these minority men match the average earnings 6f white men. To the
extent that similar age and level of educational attainment constitute being
""equally qualified,' the lower average eai:nings of minority men is a con-
sequence of discrimination, although this may be reflecting discrimination
in such things as opportunity for-equal quality education as well as direct
discriminatipn in the labor market by employers. |

Inequalities in earnings among women less clearly and less consistently
imply discrimination. When the effects of age and education are controlled,
the earnings of Puerto Rican and Cuban women tend to match and sometimes
surpass the earnings :of white women. At zll aées,\/@owﬁver, the average

v Y oo (166 °
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Table/6.12. Ratios of Minority Male to White Male Earnings

/,

-

by Age and Education”

. Age/and 2y Puerto v :
eddcation Mexican Rican Cuban Indian Black’
~ Under 30 | | -
Elem. 1-7 . 86 - 1400 .91 .70 .67
H.S. 4 ¢ <83 .85 . 88 .73 .76
College 4 .79 .85 . 89 .78 . 86
30-39 N A
"Elem. 1-7 h .80 .85 .79 "-.69 .67
H.S. 4 . 87 .81 .74 -~ .72 .75
College 4 .76 == .66 .78 .68
. &
40-49 , ;
Elem. -7 .81 .82 74 .71 .69 .
H.S. 4 .87 ¥ 80 . 69 .75 .74
" College 4 .68 79 .51 .83 . 60
AN
50-59 . .
Elem. 1-7 .81 .83 .74 . 62 .70
H.S. 4 .83 . .81 .61 .73, .75
College 4 .70 - .37 .81 .54
60-69 . »
Elefy. 1-7 .85 . . 88 .74 .58 - 67
H.S. 4 .74 .83 . 60 76 .72
College 4 --- --= .51 .- .59
“Based on data in Table 6.10. -
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Table 6.13. Ratios of Female to Male Median Earnings, by Age )
and Education o -
Age and "Puerto o .
education Mexican Rican Cuban Indian Black | White
Under 30 : \1
Elem. 1-7 . 40 .59 ° .%3 .38 . 46 L .45
H.S. 4 .55 .73 . 62 .55 .63 54
College 4' .76 .80 " .57 .92 .83 .66
30-39 o -
Elem. 1-7 .44 .68 - .62 .45 .38 .46
H.S3. 4 .49 .55 -~ 55, .54 .54 . 40
College 4 .64 -—- 54 .73 .78 - .44
40-49 . . _
Elem. 1-7 .44 .65 .62 .43 .38 .47
H.S. 4 .49 56 .57 .55 . .54 .43
College 4 .62 _—- .50 .55 .80 42
- 50-59° o
Elem. 1-7 .47 .70 . 65 . 40 .38 .50
H.S. 4 .50 .48 .65 .52 .53 .49
College 4 - -— .75 .59 .90 . 50
60-69- ‘ : -~
Elem. 1-7 38 59 .60 .38 .- 34 .47
H.S. 4 50 - .64 .83, .49 .53
College 4 - R --- -——— .82 .57
"Based on data in Tables 6. 10 and 6.11. ‘.
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eaprnings of Mexican, Indian and black women pt lower educatmnal levels
are substantially less than for white women. Among college graduates, .
the income gap tends to disappear, with the exception of Cuban women.

N

Vocational T rainiﬁg

Age. When edrnings comparisons are restricted tg those»/wyho have
completed some form of vocational training, white men'again gshow much
higher earnlngs than Mexican, Puerto Rican, Cuban, Indian, =ﬁl']:d black
men, regardless of age (Table 6. 14) Among women with Vocé.,tlonal
training, white women dominate three of the five age categories (from
40-to 69) and tend to do as well or better than most of the other female .
populations in the two younger age categories. Exceeding earnings for
white women are those for Puerto Rican women under 40 and Cuban women
30 to 39. Median earnings for women with vocational training range from
a low of $2523 black women ages 60 to 69) to a high of $4862 (white women
ages 50 to 59).

Field of training. Tables 6.15 and 6.16 show median earnings for
selected fields of vocational training as well as age for men and women.
As noted earlier, crafts and trades account for thé*largest proportion of
training for men who have had some form of vocational training; however,
vocational training in health is also 1mportant in particular for Indian,
black and white men. Among women, business and office and health are
the main types of vocational. training. '

White men with training in health tend to make more than white men
with training in crafts and trades, with the differential increasing with age.
However, this pattern is not consistently presént among minority men.

Finally, regardless of whether training was in crafts or health, white men's

earnings exceed those of men in each of the minority populations here.

Differences in earnings of women with training in business and office
versus those in health reveal no consistent pattern, although within age
intervals, women, in particular minority women, with business Eraining
more often show earnings surpassing those for similar women with training
in health. Of those in the business category, Indian women tend to earn
least and Puerto Rican women up to agé 49 and black women 40 to 69 the
most. Among health-trained women, white women earn more in the under
30 and over 50 age brackets, but with Cuban women dominating in the
interim age groups. Mexican and Indian women do least well in this respect.
It should be noted here that training in a particular'field does not rlecessari,ly
result ih employment in the same field. oo

o
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Table 6. 14.

s

-

Med1anr Earnlngs in 1969 of Persons With Vocatwnal
Trammg, by Sex and Age :

L4

’

-
.

Sex and’ Pueri;o o o
age Mexican _ Rigcan  Cuban' Indian Black' White - /
. . o ! ) N :
Male - o _ - , , _
Under 30 $5476 , $5619 $6195 $4683  '$4922 . $6923
30-39 8049 7679 7203 6732 6912 9753
40-49- . 8037 7516 7257/ ' 7260 6877 °© 10100 °
50-59 - 7526 7375 6’1_3(5 * 6357 6215 9323
60-69 ! 5854. ° 5950 . 5357 6357 4911 7951
Female - . . ) ® ' o
Under 30 3099 - 3951 . /3500 2846 3244 3775
©30-39 3959 4540 4180 3433 3980 4016
- 40-49 3851 4431 13836 3714 , 3956 - 4483
50'-59 3666 3923 ) ~3480 £ 3500 359\6,A 4862 i
60-69 3250 --- 3750 % 4166 2523, - 4499
» / . N
\. ”
__— Y
B




Training, by Age

and Selected F'ields of Training

A

/Age and Puer'to : A :
fi€ld of training Mexican = Rican:  Cuban Indian Black White
7 ' ~

Under 30 $5476  .$5619 - $6195  $4683 ~ $a922  $6923

Crafts and trades = ~-75855 6282 6500. 4823 5165 7130
Health . 6500 --- --- 6500, 5210 6535
- | o .

30-39 8049 = 7679 7203 6732 6912 9753 °
Crafts and trades 8188 8196 6931 6861 7224 9714
Health 7714 -—- --- 8500 7800 - 10228

40-49 8037 7516 7257 7260 6877 10100
Crafts and trades 8106 8000 7227 - 7633 7185 9977,
Health_ 8500 ——- 7700 6000 7400 11538

50-59 7526 . 7375 6130 * 6357 5215 . 9323
Crafts 'and trades 7758 7100+, - 6000 - 6900 6651 . 9198
Health ' --- —.l T e o 6285 10821
' 60-69 5854 . 5950 5357 6357 4911 7951
Crafts and trades 6000~ 5571 - 4250 6666 5400 7878 \
Health ‘ --- - —— - 7166 10685

- ] ‘
- \ Y
' {
g / ) i/' . 7
_‘ / A~
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Té;ble 6.16. Median Earnings in 1969 of Females WirtI; Vocational
Training, hy Age and Selected Fields of Training . ¥

.

Age and . : +  Puerto | . L :
field of training  .-Mexican ' Rican Cuban Indian, Black - . White

. Under 30 - - . $3099 $3951 - $3500 $2846 $3244 - - $3775
Bus. ‘and Office- 3477 4362 3953 3343 . 3671 4125
Health 3166 .. 4111 3000 3083 3424 4143

30-39 - 3959 4540 4180 3433 3980 .7 4016

Bus. and Office 4653 5125 4400, 4285 4703 4392

- ~ Health 4086, 4500, 5100 4416 4393 4143
& Q' . D. . i o . 3

40-49 " 3851 4431 3836 3714 3956 4483

"Bus. and Office 4722 ° 5083 . 4235 3875 5151 °° 4834

Health 3736 4500 6300 . 4000 " adre. 4744

50-59 ‘3666 03923 * 3480 . 3500 . 3596. 4862
Bus. and Office, 5272 5125 - 3750 cse " 5369 5275

Health o »4071 » -=- 4250 3400 4218 5291

N3 . ' ’ ) _>
60-69 -~ - - 3250 ,+ 3750 4166 2523 4499

-
als

"‘Bz,cause of insufficient frequencies of employed/Mexican, Puerto Rican,
Cubafi, and Indian women in this age group with training in either busmess .

and office or health, median earmngs by those flelds are not given. *
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. Disability

‘Introduced in the census for the first time in 1970, the disability item
is a self-perceptlon item. Since perceptions of illness, disease and

. .disability vary w1de1y among indi¥iduals and groups in society, such an

item is to.some degree less reliable than those which have been more

' characteristic of the census in.the past. Newertheless, it is important
to consider the influence of disability on earnings, particularly whether
presence of disability ""evens out' or enhances differences between
population groups.

<
. - . "

Expectedly, rnen ) and women clairming a work-limiting d1sab111ty make

less than those not c1a1m1ng a disability (Table 6.17). Among those with

a disability, highest earnings ocgur in the 35 to 49 ag® range. However, the
various popdlation groups do not appear to be equally affected in their
relative earnings by disability.~ For example, black and white men in|

the prime working years, 35 to 49, with work-limiting disability make
proportionately less than their same color peers without disabilities than
is true for their Spanish and Indian counterpart’s. The percentage decline
in earnings extends from a low of ten percent for Cuban to sixte‘e\n percent
for-Mexican men among the Spanish with seventeen percent for India men,
. but a twenty-one and twenty percent d1fferent1a1 obtains for black and \white

men.

N

»

\ .
Nevertheless, holding d1sab111ty status. const&ant again revealsgwhite men
~ with highest earnings at each of the three age intervals. Among women, R
the patt:ern is less clear. Regardless of disability status, white women. o
earn more than Mexican, Indian, and black women, but not always more °

PR S

than Ruerto Rlcan and Cuban wome#. Also, the earn1ngs of Mexican, ;. - -
Indian and black women 50 to 69 yedars of age with work 11m1t1ng d1sab111t1es
aEpear to be hardest hit of_ the six female groups. o Y, : - °

0 . 1, ” » o

In sam, inequalities in average earnings between minorifies ana whites
and between the sexes db not disappear among workers who are”"equally
well quahfled" on the basis of educatiohal, aftaioment, vocat1ona1 training
and disability. Ih other words, the cons1stent}3y lower levels of earnings
of minority men cannot be attributed solely to their lack.of" educational .
attainrhent, vocatlonal training or the presenc’ﬁ of a dlsablhty_, In every
instance, earnings ‘of minority men are less than earmngs of "snrnla.r” .o
white men. Moreover; the. same concl@.slon is, reached when average
earnings of men and womeén are,compared. “Slmllarltles in educational B

att 1nrnent,/vocatlona1 trainirdig and d1sab111tyqutatus do not rémove in-

equa11t1e§ in earnings between the 'sexes. Among women thems,elves,
howeyer, dlfferences in earnings nebtﬁer co’nslstently favor ‘nor d1sfavor o

white in comparrson;wﬁh minoprity, women - e, .. . -
[ 54 / y . . - . . y
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Table 6, 17. Median Earnings in 1969, By Sex, Age, and
. Dlsablhty S’tatus

Sex, agg and ) Puerto g
disability status Mexican Rican Cuban Indian Black
7 » .

-

’ -
Male :
Under 35 I ’ :
No Disability ‘$5183 .  $5390°  $6Z97
Work-Limiting 4405 4250 5500
Disability | '

35-49
No Disability '
Work~Limiting
" Disability

50-69 ° -
No Disability
"Work-Limiting’
Disability

> Female |
" .Under 35 _
. No Disability -
Work-Limiting
Disability
35-49 R
No Disability
Work-Limiting °
Disability '
50-69 ,
No Disability
Work-Limiting
Disability
L
Does not include those with waork-preventing disabi%ities




SIMILAR EMPLOYMENT CONDITIONS

a.

o

Consistent with the principle of equality, workers in similar jobs
and industries and those who work about.the !%meyarhount of time should
also receive similar earnings for their efforts. In view of the inequalities
in earnihgs'already discussed, differences in average earnings are not
.expected to disappear when various aspects of émployment conditions ) e
are controlled. However, it is both important and informative to examine
- the degree to which this is the case as well as the effects of occupation, .
| industry, class of worker and weeks worked on average earnings. ' )
-~ L ) .
Occupation , . .
’ X ) ' - . - . S
Highest median earnings regardless of age and race or ethnicity occur
for men in profes siona)/and managerial positions; generally lowest in
earnings are those in laborer jobs (Table 6. 18). Differences within major :
occupation groups by age reveal the usual-curvilinear relation of earnings
" and age with the highest earnings in th—? 35 to 49 age range. - ' o
.- White men almost invariably have the%ﬁghest median earnings and - . /’f
Indiansg and blacks most often-the lowest within each occupation. For men
50 to 69, however, Cuban men are i;!t)lso frequently found to be notably
disadvantaged in earnings. For example, median earnings for Cyban
men at this age level if manageriai jobs are $6928--almost five thousand
dollars less than for similar white men but also about six hundred dollars
less than for similar Puerto Ricany Mexican, and Indian men.
. d A
The relative i‘nagnitudé of earning® differentials between white and
minority men by age-occupation categoriéﬁ is given $=Table 6. 19, whére
earnings for Mexicaﬁ, Puerto Rican, Cuban, Indian, and black men under
A 50 years of age are expressed as percentages of white male earnings. In
" ° few cases do the earnings of any of the minority population groups attain
. even the ninety percent level of the whité, and such a level is Found only /
among thost under 35 years of age. Put another way, the earnings gap '
is narrower'for those under 35 than,among those 35 to 49, despite the
fact that earnings increase for all population groups in the second age ‘ g
" bracket for alrhost all occupations. One way of vieWing‘ such a finding
is that“"@equality_'is more pz;evalent. among those 35 to 49; the other

side of the coin 5uggests t'hat‘ there may be less discrimination at the ° "

» younger ages. Howes'_rer,'_ the wider gap at the middle ages reflegts, at

= 1ezést in part, the effects of uneven starting points in the occupational ' N

 structure. T, o ‘ v » s _—

! / - . ' s ) "’ .

’ Highest /i“nedian,eaijn-ings for women, as for men, tend to be in_gréfé’@sio_nal' T -
and managerial but also in clerical work (Table 6.20). Lowest:of thenonfarm ™™ o

o S R L | : . . ”/
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Age and Puerto .
o occupation Mexican Rican Cuban Indian Black White
Under 35 A o . ] .
Professional *»  $7266 $7346 $8272 $ 6666 $ 7023 $ 8959
. Managerial 7369 7576 7958 6611 6780 9119
Sales 5372 5384 6227 3937 5416 7934
Clerical 5628 5301 - 5888 5208 5416 6675
Crafts 6258 6408 6979 5686 5440 7637
. - Operatives 5280 4911 5650 5023 5172 6452
Transport. Eq. 5460 . 5683 . 5333 4904 5090 6798
Laborer, 2776 3125 2500 1603 , 1686 2914
] Service 4060 4810 4391 13950 4035 5844
v
- &£
35-49 , . .
Professional ' 9900 9666 10174 8970 9394 13298
Magnagerial . / 8750 7333 8500 8750 8410 12848
Sales - . 7741 6821 7437 6833 o 6681 11087
Clerical 7775 6868 6500 7454 , 7380 . 8696
Crafts 7629 7122 6438 6962 6600 19379
. Operatives 6854 5980 5887 6157 ./-6248 8064
Transport. Eq. 6632 6125 6088 6105 5841 8366
Laborer 3723 . 3000y --- 2631 2272 4380
Service™ 5524 5566 4717 4565 5248 7579
: &-‘m - 2 : ,
‘ / L) .
T 50-69 . ’ :
» Professional 8884 9500 , 9333 6961 ~ 8091 12845
Managerial 3500 7666 | 6928 7500 713 11858
Sales 6000 7250 6125 5375 5161 - . 8909
Clérical 7217 6285 5272 7357 . 7085 8176
. ‘Crafts ' 6759 72105880 " 5 . 65904 5889 8446
Operatives 6373 5620 4822 5823 = 75886 7470 -
// Transport Eq. “6166 5750 4583° 5958 5263 7261
Laborer, 2287 2250 4000 1880 1829 349
Servicé™ 4409 5068 4029 4160 4439 5753
e . . :
oy "Excludes men in private household work
CoL. o / ‘
Q 176 - /

.~ Table 6.18. Median Earnings in 1969 of Males, by Age and Major Nonfarm
Occupation Group in 1970 .

.
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Median Earnings of Mexican, Puerto Rican, Cuban,
ﬂldlan )and Black Men 14- 49, Expressed as Percentage of
White Dollar Earnings, by Age and Major (nonfarm) Occupatlon

Table 6. 19,

Group ' S - .
Age and ) Puerto . 7
ocfupation Mexican® Rican Cuban  Indian Black™
Under 35 © . . .
Professional 81.1 82.0 92.3 74.4 78.4 ¢
YManagerial = 80.8 - 83.1 87.3°  -°72.5 74. 4
Sales ? - 67.7 67.9 78.5 49.6 68.3 ~
Clerical 84.3 79. 4 88.2 78.0 81.1
Crafts 81.9 83.9 91.4 74.5 71.2 .
Operatives 81.8 76. 1 87.6 77.9 80.2
Transport. Eq.’ 80.3 83.6 78.5 72.1 - 74.9 .
Laborer 95. 3 100. 7 85. 8 55.0 57.9
" Service’. 69.5 82.3 75.1 67.6 69.1
'35-49 '
_Professional - 74.5 72.7 76.5 67.5 ,  70.6
Managerial 68.1 57.1 66.2°  68.1 65.5
Sales 69.8" 61.5 67.1 61.6 60. 3
Clerical 89.4 79.0 74.8 85.7 84.9
Crafts | 81.3 75.9 68.6 74.2 70. 4
Operatives 85.0 74.2 73.0 76. 4 77.5
. Transport. Eq. 79. 3 73.2 72.8 73.0 69.8
Laborer 85.0 6875 - 60.1°  51.9
. Service . 72.9 -73.4% - "62.2  60.2- 69.2 g
¥ .. a
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_occupations in earnings is private household‘ and 1abc}§er positions. It .
must:be borne in mind that certain occupations are characterized moreg
by part-tlme employment than,&hers, and this is true more for women
than for men. An example here wo uld be sales. For men, the earnings

r differences between sales &a clerical are relatively small, reﬂectlng
among -other things. the fact that men in both occupation groups tend to

be full-time workers. But among women, those in clerical work tend

to earn éubstantially more than women in sales. In any event, employed
men in each of thg populations earn more than women in 51m11ar occupations
regardleSS of age. :

e

Unlike the pattern for men, ‘white women do not consistently earn more
nor less than minority women. For example, among ywomen under 35, '
Puerto Rican and Cuban women earn more than white women in clerical
jobs where women in general are heavily concentrated. Also close behind
white women in this occupation are black fernales. For those ages 35 to 49 )
in clerical work, both Indian and black women earn more than whites*whose
advantage over Puerto Rican, Mex1can, and Cuban women in this occupational
category is small. Even white women 35 to 49 who are professionals have
a median earnings flgure that exceeds only that for Mexican professmnal
women. o ' . - -

<
/ v S . -

Even when COntrolling simultaneously for age, ethni‘city and occupation, . K
men invariably average higher earnings-than women. : This pattern is
sharply illustrated by the ratios of female to male earnings given in
Table 6.21. While all women here earn axell below the level of most men
in specific occupation-groups, white wornen earn surﬁrisingly\ less than
white men in comparison with mlnorlty men and women. Earning's of
white women in any given ma_]q;c occupation group néver exceed the 60%
level of white men in the same group. Among" m1nor1ty women, Mexicans
are most like whites in this respect. However, while women are disadvantaged
in com‘paris'on with men within occupations, it is unhkely,based on these
,data,that white womegn are more discriminated against in earnings than
minority women. Rather, it more likely represents at least in part m“";
generally less need of white women to work (and when they work to do so -
" full-time) and tq,move léss pressured in and out of the labor force. However,
because the pa 61’ Mexican women differs from other mlnorlty womerr
. here, one should ljzrule ouﬂthe posmbhty that Mexican women' may be more
- doubly dlsadvanta}ged by their sex and background than other minority
women. - -

Industr%// < ;o Wéu | . ’) | u

: -
# . a

%*_ «
¢ Among manl’ltY men, peak earnmgs are as sociated with public
admlnlstratlon, professmnal services, and to a lesser extent, finance, °
urance, and real estate for white men, it is mainly the latter two

of these 1ndustry categorles (Table 6. 22) Low earnings. levels tend
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“Table 6.20. Median Earnings in 1969 of Fermales, by Age and Major Nonfarm
Occupation Group in 1970 ' :
-_ .
Age and - ' Puerto ,
occupatioz ' Mexican Rican Cuban Indian Black White
Under 35 ' K
Prof essional $4521 $4576 $5000 $4625 $5640 $5332
" Managerial 3538 . 3875 5750 . 5187 5174 4980
Sales ' 1801 1166 1428 - 1500 2329 1641
Clerical 3428 4142 4058 . 3351 3886 3941
Crafts 3352 3300 - 4125 2555 3742 3917
Operatives 2646 3250 3091 . - 2267 3091 3226
Transport, Eq. 2125 750 1750 3500 3130 - 1880
Laborer - - " 914 600 500 800 811 - 775
Service | ' 1903 3125 2208 1759 2287 1938
Private Household 718 812 750 804 927 689

. N L
Professional. ’ 5619 ' L 6250
Managerial | &4166 4500

. Sales ‘ 2605 ) 2376
Clerical ' 4278 ‘ T 4625
Crafts . 3826 ‘ . 5000
Operatives 3395 4 3264
Transport. Eq. / . 1625 , 1833
Laborer ' 1161 821
Service 2342 ;2602
Private Household 880 . ‘ 1090

-3

-

50- 69 ' o
Professional ’ 5357  750Q . 7000 5642
Managerial . 3555 ° 7500 4500 4500
‘Sales 2200 3600 2833 2923
- Clerical - ;4119 4583 ,3833 4777
. Crafts 4333 4000- 4333 - 4750
Operatives - 3216 3670',v;~3318/ /3086,
Transport. Eq. , 5500 0 4500 9000
Laborer v 967 500 7, 4000 ' 708
Service . 2133 - 2772 , 2352 3000

. Private Household 915 ¢ 1250 - 1750 1055

O
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Table 6.21. Ratios of Female to Male Earnings, by Age and Major

' Nonfarm Occupation™ : . '
Age and . _ Puerto , ' .
occupation Mexican Rican Cuban Indian % White

Under 35 ’ y . : '

- Professional .62 S .62 .60 .69 .80 . 60
Managerial .48 " .51 .72 .78 .76 - .55
Sales w34 L .22 .23 .38 .43 217
Clerical .61 .78 .69 .. .64 .72 .59 -
Crafts . .54 .52 .59 .45 . 69 .51
Operatives .50 .66 .55 .45 w60 .50
Transport. Equip. .39 .13 « .33 .72 ! .28
Laborer .33 .19 .20 . 50 .48 .27
Service ' .47 .65 .50 .45 .57 .33

v

35-49 : . o
.Professional .57 .66 .63 .70 . xrA .46
Managerial’ .48 .95 .55 . . .63 .43
Sales o7 .34 . 46 .41 .- - .48 .23
Clerical .55 .64 .62 .62 IN .51
Crafts .50~ -.53 .65 . T .64 .51
Operatives ‘.50 . 66 .58 . .53 . .5 .49
Transport. Equlp .25 + .98 VBT, . S -. .49 . .28
Laborer © .31 1.33 ‘ . .34 -

: W'Servme ‘ .,42 . .65 .65 S .55"

“

50-69 ‘ -8
Professional (- 60 079
Managerial 47 ,98 . -
Sales B .37 . .50
Clerlcal g .57 .73
Crafts .. 7. .64, -7 .55
Operatives - . .50 . .65
Transport. Equip. -.89 --d
Laborer 0 .35 .22
Serviég‘ ‘ T .48 .55

~

.
[ B T

‘:\Basea on data in Tables 6. 19 and 6.20
. N N




to be in agriculture and personal services. In no age-industry group does
the median earnings figure.f-or Mexican men exceed that for white men
and only in the entertainment.,and recreation service group among men
14 to 34 do Puerto Rican men average more than white although less than
Cuban men. Among those under thirty-five, professional services and’
<€ub1ic administration are the two catggories in which Cuban men are on
ar with white men. However, fromr age 35 on, median earnings of white
men surpass in. each industry category those for each of the minority
populations. The differentials are part1cu1ar1y acute durlng the prime
worklng years, 35to 49. Regardlessjfof category, /panlsh men tend ‘
to earn more than black men. Howev&%, the relationship between Indian » ~
and black men varies more by category. "Among females, white women
do not consistently average higher earnings than minority women in each :
of the age-industry categories (Table 6.23). Wher? less, their earnings v -
tend td be intermediate hetween the highest and lowest earmngs for each
breakdown. = . - _ b

’

’

gt

¢ .
Class of Worker v L

-

- Mei;icaﬂ,- Puerto Rican, Cuban, and Indian men earn more on the average'
than'black but much less than white men in private business and self-
employment (Table 6.24).. In federal government jobs-, white men again
predominate and are followed in order by Cuban and Mexican men. '
Compared to their earnings from'federal gavernment employment,
Mexicans in state and local gove'rnment positions do relatively less
tha}h the other male populations. Generally least well off are Indian' -

S followed by -black men. regardIess of class of worker category. Cubans,
- on the other hand do much beﬁter rankmg ahead of minority men in all
categories, in one category, state government, their earnings surpass

on the average those of white men. . \)

L

A t

[

Minority women' Who work in private business, federal government, and
state government make less than white women in those same Worker «categories
(Table 6.24). “For Mex1can, Indian, black and white women, peak earnings
aré found im the federal governfnent group. Again, average earn1ngs of :
women are lower than for men regardless of category. '

3

? P
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WeeksWorked. C ‘ oo : J

/. C : v - : ] v - _'
R Wlth few exceptions, white men earn more than m1nor1ty men in this ’ * QK
study regardless of age.and weeks worked in 1969 (Table/6 25).. Among
'mén in the prime working ages (30 to 59) who worked 50°-52 weeks in 1969 .

. white mep-averaged earnings fifty or more dollars/higher a week than . ' ‘s

‘minarity men.. Black men earned less than other minority men working '

- a full year. leferences between N/b,lte and minority earn1ngs tend to, be
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Table 6.23. "Median Earnings in 1969 of Females, by Age and Industry

= Age and ' ’ Puerto :
" industry , Mexican  Rican Cuban ' Indian Black White
Under 35 ' : ‘ , - -
Agr., forestry - _ $ 949 $ 600  $ 500 $ 900 $ 887 $;183
Mihing . 4166 3000 5500 4000 3666 4735
Construction - 4000 2500 2750 3500 3450 4150
Manufacturing : 3030 . 3412 3238 . 2825 3397 3865
Transportation, etc. . 4083 4285 4555 4363 3884 - 4423
Wholesale, retail trade 2127 2764 - 2642 1697 2325 /2280
Finance, insur., rgal : _ . ’
estate ” 3693 4447 4150 3617 8775 4065
Business, repair serv. 2722 4250 3750+ 2800 2972 3545
Personal services 1343 - -_2846» 2125 900 - 1288 1800
Entertain., recreat B ) - ’ ' !
service » 1333 35Q0 5000 1000 © 2000 2345
Professional services 2890 3921 4078 2886 3587, 3960 .
Isub‘tic'administ_ration 4156 4357 :‘5000 4352 5055 4719
. . o : V4 o ) [
35-49 | - 8 o . ,
Agr., forestry 1312 40007 2500 . . 863 863 . 997
Mining - 7000 - -—- 3500 4000 3833 6058
Construction . 4666 4000 3500 2500 - 3666 4813
Manufacturing 3750 - 3965 ~ 3534 ° 3650 = 3837 4553
Transportation, stc. 4653 4500 5300 5166° . 4904 5378 -
Wholesale, retail trade 2794 . 3586 3264 2750 . 3021 2966
Finance, insur., real ' : ; o
estate -/ 4409 , 4400 14190. 3800 " 3876 4715 /
Business, repair serv. 2500 /0 6000 - 3625 5000 3169 ) 3560
. Personal services 1567 2785 73105 1518 . 1520 2180
Ent‘erta.in.', recreat. o _ = ) ’
service ,, 2800 © 4000m 3166 5500 2814 3177
Professional services 3099- 4461 - 5000 3557 4103 4082 -
Pubhc admlnlstratlon» 5913 * 5000 / 5500 5558 6203 5516
e ¥ . .‘,‘ . /’, & . ]
o . 50-69 - A . |
/" Agr.; forestry = 1100 500 . 4000 866 795 . 1026
- Mining 7500 eem o eme e \6@( 5879
- Construction 6000 - - 2500 3227, . 5207
' *Manufacturing 3680 -, 3750° 3273 . 36737 . 3859 - 4628
o Trvahspo’;rt_‘a/fionfetc. ‘4750 5000 / 8000 4000 3787 5848 -
Wholesale, retail trade 2441 3250 3130 ° 2980 2780-" 3219
. Flnance, ‘insur., real . s [ . ' o
N o édgtate 3600 6000 4625 5500 3356 . 4982 -
Business, repair serv. 1875 750 - 2 0) 3000 3121 3801
'/ . 182 o g‘ -
* = f TRY e
@ o, , 4 . - \o ¢
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Table 6.23., Continued

) Age and ' ’ " Puerto o -
indusgry . . Mexican Rican Cuban Indian Black White
Personal services 1397 - 2875 2176 1451 "1256 1831
Entertain.,, recreat. / ' '

service " ' 3000, - - 500 2333 750 2200 3141
- Professional serwices 3075 5062 4888 "+ 3800 3774 T 4714
" Puyblic- administration 5000 ' 7333 8250 4857 6298 6139
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Table 6.22. Median Earnings in 1969 of Males,by Age and Industry ° v
. “in 1970 | . ‘ e .
Age and L Puerto . _ T
industry Mexican Rican Cuban Indian ' Black White
Under 35 ' N , ' .
Agr., forestry $2955 * $3888 $3000 $2103  $1891  $4352
‘Mining 5972 3500 ——— 6562 5064 7468
' Construction 5322 5294 6200 4697 4337 7285
ManufacttFing 5841 5266 6377 - 5300 5316 7568
Transportation, etc. 6005 5972 7250 - 5666 5445 7808 .
Wholesale, Retail trade 4777 2034 5879 - 4290 4392 - 6611
Finance, Insur., real o : ' . :
estate 6038 . 5633 6576 . 4125 5530 8186 -
Business, repair sewice 4596 5620 ‘5833 5181 4803 6930°
Personal services 3787 4900 4642 4111 3442 5733
Entertain., recreat. v oo .
service ' ‘ 4500 6125 8125 2500 3892 5435
Professional services 4912 . 5729 7812 5032- 4942 P  7778 ’
Public administration 6564 5884 8000 ,5530 63lfS . 7871
35-49 - o~ .
~ Agr., forestry 3867 . 3583 4666 3269 2426 5931
" Mining 7619 6500 10000° 7230 . 6038 - 9217
-Construction’ 6700 '6583 6233 6147 75333 9520
Manufacturing 7561 6259 6329 6711 /.65-00 9727
Transportation, etc. 7125 7000 - 6636 6500 6345 9830,
Wholesale, retail trade 6431 6318 6153 .6043F 5449 9099
Finance;- insur., real , '
estate _ 7653 5619 6900 7333 5686 12292
Business, repair service 6216 5821 6125 6222 5608 9236
~-Personal services 5343 5650 4777 3812 4416 7607
‘Entertain., recreat. o ' . - ‘ )
service ' 6428 4875, 4750 3700/ 4671 8878
Professional services 6795 6178 9000 6177 6800+ 12168
/ .Public administration 7871 8300 9000 7060 7937 49609
LY . .
50-69 . ' P
Agr., forestry , 2956 2500 3500 2338 ,1891 ‘4328
Mining ' 7000 /zooo - 6142 /5630 8445
«Construction 5232 7200 5400 5333 4571 7830
Manufacturing 864 5948 5441 6203 6126 8734
Transportation, etd. 6606 6450 6050 6352 5686 8747
Wholesallé, retail trade 5116 '5392 4866 5404 4615 7766
.Finance, insur., real"’ . ' ' '
estate 5142 5214 5833 6000 4718 9904
Business, repair serv. 4795 5000 - 5111 6000 4811 7101
° 184 '
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-Table 6.22. Continued N .. o
Age ahd " Puerto . » _
industry Mexican Rican Cuban Indian Black- White .
Personal services * 3797 . 5187 3730 3250 3264 5788
Entertain., reqreat.’ : p ' _ - . .
-service. . : .. 4562 4500 4833 . 2000 4155 7100
Professional services. 5100 " 5722 7350 5433 4946 1 9102
Public .administration 7172 7687 6500 6552 7298 8952
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Table“.24. Median Earnings in 1969, by Sex and Class of Worker o
.‘Sex} and v " ".Puerto _ ) T ,
class of worker- ~ Mexican Rican Cuban Indian - Black White -
4 . . .- . ~ . 9 * -
4\“ . . ' Male N ‘ . . . N " wa *
 Private Business $5611 $5593 "$5918 $5292 $5104 $8314
Federal Government 7384 6961 *° 8500 6466 7092 9169
~ State Government . 5859 6666 - 8800 ° 5375 5240 .8222
Local Government = * 5809 6454 . 6812 14805 - 6067 8265
! ,;Sélf-employéd 5766 6571 6578 4517 4337 . . 8446
Working without pay 882 --- --- 631 801 88}3 ,
L , : ) &5 b
Female - . ¥ ¥ , /
Private Business™ "' 2697 3673° 3436 2525 2496 3702
' Federal.Government 4709 4500 5000 4669 ' 5419 5880
State Government 3458 4538 4800 3343 4121 4917
Local .Governement , 3047 3976 - 5750 3295 4572 4960
: Self- employed 1892 3272 ¢ 2227 2250 2340 -+ 2722
Working without pay 628, s=- y 571 562 639" 544
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o or class of worker-groups-as-men urwhoworkafull_y.é obtain lowe
oo

. S e . ‘. , : A .
s’mallest in the youngest 3ge group (under ‘30). - Cl‘osest to Wh1te men o &

. in this age group for most weeks worked’ categorles are Cuban men. o o
2 . \ . o P . ’ -

At glven age and weeks Worked level‘é qear-nlngs of Puerto Rican, = .
- __Cuban, and white Women tend to outd1stance‘thbse of Mex1can, Ind1an, I
_/ﬁn{g;black women, but not mvarla'b]y Table 6.26). Whﬂfe some of these
differences in earnings. among women may be due*to d1fferences;1n, 'such .
factors as education and average hours worked .per week, it i8 p0551b1e ) R
also that the relative "success“ of Puerto Rican-women fnay relate to
their concentration in New York a city where wages and salaries.,are .
. higher than the. natjonal avefage. As with'men, earnlngs of black Womeny
over age 30 who Worked a full year in 1969 are lowest among these m1nority
women. For women under 30, Mexican and Indlan women hafd, least ¥
favorable full-year earn1ngs black women Jom Mexican women for those
30 to 69 in occupy1ng an unfavorable earmngs posltlon.

~
@ N

Lo

<

Bes1des differences in' earn1ngs among persons Who have worked simila$’
numbers of weeks, an additional important question, relates-to whether
full-year work.reduces the earnings gap between White and rrnnorlty men.

_ Based on the/data in Tablen6 25, there appears to be 11tt1e support for,such . O
«_ an assertiof. In fact, among men under 30 years of age the.increase in
weeks wotked tends to leave mlnprtty men relatlvely wo¥se off cor pared
to white men. Howev\er, différences in relative earnings by weeks'worked
A . are for the most part small and not con51stent1§r un1d1rect10na1 For example,
the relative standing of Mexican in relatioh to white' men ages 30 to 49 is
virtually the same for those working 40 to 47 and 50 to 52 weeks. The same

N

4

can also be sa1d of black rpen ages 30 to 39 and Indian men ages 40 to -49, Wh11e '

for Guban men. ages 30 to 59 the re1at1ve gap decreases.
. Median earnings by hours Worked were atso examlned in each popu]ratlon
'\ group (data not shown). Perhaps because of the fact that hours’ Worked
- are based on the week preceding the census while earnings as well as

-~ _weeks worked are based on the preceding year (1. e., '1969), np consistent

7
]
a -

t . W1th rare e!{ceptlon disparities in earrilngs betw\een m1nor1t1e$} and
whites remain far thoge in s1m11ar occupat}ons and industries and for
those who Worked About the same numbef of Weeks ih 1969 Slmlfar,
although not necessarily 1dent1ca1_, conditiofis of Work do not therefore
removedisparities in earnings. Evidently, .it is not yet sufficient for e
Spanish origin, In,dian and black men to achieve occupational levels similar
to those of white men, nor to be employed in,the same industries. Neither
.does it seem to make a great dlfference Whet}}er minority men work a re
part year or full-year. Their earn1ngs are typically lower under each )
of these conditions. Once again, the®same k1nd of conclusion is unavoldable

pattern other than generally’higher earnings for Wh1te men WaJ ev1dent.-_ o Y -

<. . regarding sex differences in earnings. Womerr'ln the same/occupatmn, 1ndustry,

earnings. ‘ - 4 :
* _. . [ 4 V a
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Table 6. 25: Med1an Earnlngs in 19
' “’Worked in 1969

. -

7

6mes,. 'by Age and Weeks |
. M g R\Y ' ‘ - : )""/ LA

| \ i . ,A////, (29
Age and. " , 'Ruerto 7 ' . .
weeks Wox‘ked * Mexican - Rican Cuban Tndian-* Black , ' White
B . - M e - o ‘e -
. Under 30 . g : : ‘ X ,
13-weeks or less,  $ 731 $1050' % 937 "% 696°  "$°780". .4 866
14-26 weeks 1666 1890 2500 1704° 1659 - 2134
. 27-39 weeks’ 2845 . 3263 ., 2850'. -- 2929 2665. '+ 3490
'40-47 weeks 4208 4882 . 5111 4458 4133 ~5271
48-49 weeks 4907 5400/ 5428, 4483 4803" 6246
50:52 weeks - 5785, 5712 6675 5748 5412 7450 °
C N s, S . » . i . .
30-39s" : R SR : ,
- 13 weeks or less 975 - 928 966 . . - 812 831 1170
14:26 weeks 2750 2500 2250.  -2342> / 2685 3602
27-39 weeks 3843 . 3789, 4000 3625 3787 . 5952
40-47 weeks . 5735 -~ %.5568" 5550. ©  5145' 5364~ 7879
48-49.weeks , . 6563 “;’6016 S 6545, 5041 6180 " 9071
. 50-52 weeks < ¥T213 0 06657 . _ 7348 6884 . 6502 9707
‘. : L § ' . ‘ \ '
" 40- 48 . o = . . /A ’
13 weeks or less. 914 --- 1000 812 925 1210
14-26 weeks . 2471 1750. 2583 - 2318 2459 3514
- '27-539 weeks : 3712 4062 3388 © 3500, & 3635 6036
;T A40-47 wéek's . 4 5827 . 5760 5269 5593 5283  —8110
7§ 48-49 weeks 6783 - 6380 - 5461 0 " 6000 ° 6129 9480
50-52 weeks 7132 6740 7110 ' 6854 6435 9973
T 0. 50-59 » ( o
‘ " 13 wegks or less . 869 --- --- 1222 763 1210
. 14- 26 weeks 2184 * --- T 2166 - 2000 2166 3324
' 27-39 weeks \ 33127 7 3500, 3500 2700 3332 5490
. 40-47 weeks 4765 < 5142 4466 5678 4883 - 7453
48-49 weeks 5333 6000 5333 6888 5623 8554,
50-/52 weeks 6402 . 6375 6130 6324 5801 9000
K - ) N % e, N ”
60-69 _ _ _

. 13 weeks or less 1000 --- --- TS50~ 177 1131
-14-26 weeks 1550 --- 1800 ° 1454 1454 1877 +
27-39 weeks 2533 0 =-- --= 2166 2163 3702
740-47 weeks 3809/ 5000 3916 2909 3811 6254

* " 48-49 weeks. - 4500/ ° ..4833 ,  --- 4250 . 4626 7391

' 50-52 weeks ;. ssga/ 5770 5340 5653 4914 7800

i L S e - v

¥ : / "
1 g :




o Table 6 26 ed1an Earmngs 1p 1969 of Females by' Age and Weeks‘Worked

s - in 1969 - . . 5
o ' / ’ i . ’ _
' . Ageand . o _ ! Puerto R ) C o
SEee Weeks worked - Mexican R1canb Cuban- Indian Black White
. ' o . * B oo o
Under 30 . . ' - - T
. 13 weeks or less $ 6Y4 $-759 - $ 676 " $ 607~ $ 677 - $ 651
" 14-26 weeks 1425 %731 1500 1500 . 1507 1624
27-39 weeks - - 2195 2766, 2300 2224 2386 2665 .
- ' 46-47 weeks ?b'oo 3488 . 3458 3000 : .. 3421 . 3775 '
o 48-49 weeks 3408 . 4361 ~ 3843 - 3500 3790 © 4201
50 52 weeks v 3852 4746 . 4388 4046 4169 4753
. , . . )
30- 39 I S | R
3 13° Weeks .or less * 616 809 " ‘ 661 ' 687 657 616 '
. 14-26 weeks . 1402 1600, - .1%89 1333 © * 1510 - 1459
. &  27-39 weeks 2385 " 2804 ¢ = 2525 2229 2648 2539
- 40-47 weeks "« 3369 . 3891 . . 3661 . 3227 3503 ' - 3677
7' 48-49 weeks " .3863 -4281% 3770 3500 3761 4081 -
-7 '50-52'weeks . 4284 - 4926° | 4450 4413 - 4118 4919‘
T N ’. ’
13 weeKs or less . 590 . 666 S 652 , 63? 634 624 .
. 14-26 weeks 1405 1566 - 1565 - 1474° 1267 1518
27-39 weeks * . 2268 - 2916 .- 2730 . 2200 2233 - 2544
4b-47 weeks - 2911 . 3714 3734 3105 |, 3246 . 3685
‘. 48-49 weeks 7 3576 3928 7 3718 = 3500 3452 - 4142
* 50-52 weeks . 3989, . 4542 4083 ¢ 4’4o§ 3761 4954 °
- 50-59 , , S
13 weeks or less . 613 --- © 625 673 606 637
14-26 weeks | TULA67T ¢ 2125 1346 . * 1200 - 925 1521
27-39 weeks | 2137 2818 - 2750 2500 1833 2729
| 40-47 weéeKs; - 2679 3833 "= 3277 2900 . 2730 . 3871
48-49 weeks/ =~ - 2909 4083 3444 2800 3024 4159
. 50-52 week# ' 3617 " 4447 3915 3945 3199 4884 -
o N ' : ' ' ° '
' 60- 69 | . . — - N
13 weeks or less’ =~ 750 --2 === 850 . 614 695 ¥
-‘y : 14 26 Weeks o ' 112@ . === ——— 1277 808 - 1408
v 27239 weeks 1375 r- f-s- 0 N2125 1439 2649
. 40-47 weeks - " 3045 -—c e 2400  ..1937 3602 -
48-49 weekg ) 3277 --- --- LS 2063 . 3675, o
.+ 50-52 weeks 3193 . 4833 . 3892 '=.4000" 2251  4545-
q"%‘*‘:i‘é‘“” — : ot R > - .
* ] i" v '
\ / 4; ‘ N . Poe g‘a } & |
) 4"’ E - t : 189 ‘ ’ °




FAMILY AND FERTILITY FACTORS -~ '

Marit‘aI'Status A L o

, Men who are married generally earn more than those who are not,
partlcularly in comparison with younger nten who.have never been
‘married (Table 6.27). Of those who have never been married, Indian men’ v
show the lowest and for ages 30 to 59 white mehn the highest medlan‘h
earnings. Among‘ those marrled with spouse present, white men evince a
distinct advam‘.age 1n earn1ngs over minority, espec1a11y black and Indian,
- men regardless of age. / : \
. \ N

~ "For women under 30 years df age, earhings differences Between those -
married with spouse present and those single are for the most part small *
(Table 6.28); however, after age 30, mever marr1ed women ubually average
higher earfnngs. Widowhood, ‘divorce, and Separatlon {in. comparison with . ~
married, spouse present) are also, related to hlgher earnings for many
white and minority women. Among women married with spouse present,
Puerto Rican and white women tend to earn'most and Mexican, Indian and
black' women least, while white nevex married women make substantially
more than marltal'ly similar minority worhen. Still, although never ¢
married Puerto Rican women make, much 1ess tRan. similar white women, .
they also’ outearn other never married Spanlsh Inchan ‘and black women.

The earnings, gap between men Q,nd women w1dens for those Who are
married with spouse present and narrows consuierably among those never
marriéd, partlcularly under the age of 30, although single men generally
earn sllghtly more than single women. . But in the case of Puerto Ricans,
young, never marrled women average shghtly higher earnings than for
young, ‘never married rhen. Also, never married Indign women 50 years

-of age a¥™d over in comparison w1th 51m11ar I“nchan men show superior -

-median earnlngs. : o : , - *

. ) ! I ). . \r ' . . \-\ ot . : . .
Children Ever Born BEEE - e . .

@ ’

One of the primary impedirnents'to ¢he success of women in the labor
market has’been and confinues to be the bearlng apd rearing of children.
As indicated in earlier chapters, the trad1t1ona1 female role in American
society is at least partly responsible.for this feature. Nevertheless, ;
Eu.unlatwe fert111ty is negat1ve1y related to female labor market ach1evement
In general the more chlldren employed women have had, the lower their
medlan earnings (Table 6 29). HoweVer, it should be remezpbered that

“education and fertility¢also -tend ta be negatlvetyTEiated*S-rrree—Ww“cu
with fewer childrem are more likely to be highly educated, they should

be expected to make more moneyuwhen they Work In sp1te of this 11k611hood
& v

v
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. Table 6-‘27.

- FONE
I P4

Medlan Earnmgs in 1969 ofMales, 14 59,_by Age' and Marltal

) ' ’ Status e _ (',, ‘
~Age and . "~ Puerto , o f .
 marital status ’ Mexican @ Rican Cuban - Indian ‘Black White R

. Under 30 S - 0 -0 ’
-Married, spouse - : . o L. ‘¢ P A
. present $5601 $5587 $6755 $5220 , $5440 = $7453

, Married, spouse T, - o oo, B
o absent 1 3833. 4500 4875 3416 4192 ' 5692 .

- . Widowed 3875 | --- - ————— 4309 5700
Divorced 5700 . 4500 5900 , 4200 5385 ° 6440
Separated 4§oo 5142 3750 6500 4572 15944
Never married 2658 3390 3833 2119 266\5 3661 B

. 30-39 ‘ - . T, st
Married,.spbuse T . . @ :'.-‘° - .

present. © 7028. - 6362 © 6818 6355 6402 9644 - .
Married, spouse : . ' oo

absent 4534 5833 4833 . 3857 / ' 5393 8263 T -
Widowed 5500 , 6750 - --- 3666 | 14553 gl21 .
Divorced '5909 6300 . 6375 5428 . 6117 8102 /
Separated 4857 5785 6250 6083 5292 7739 ,
Never married , 4990 5350 5166 3541 4‘765. 7352 ’

S~ ]
v Y 40-49 o Lot e L

Married, spouse > L A - ) “

. present , 6854 16436 6526 -~ 6396 6313 9909

Married, spouse . . . ;- o :
absent \' . ., - " 4578 5166 4125 . 5833 5164 .* 8490 .
,Widowed’\/ : 5333 . %4500 - 2625 5286 8065
Divorced . 6342 5625 , . 4300 5277 . . 5875 7992
Separated 4687 * 5500 5250 « 4500 . 4869 7973
v Never married 4870 - 5666 4666 4150 4442 7104
50-59 TR ‘ ' - .
s Married, ‘spouse - ‘ L . . A
_ present _ 5996 6183 5555 6053 5672 8874
Marmed, spouse . " . . , ’ Bfﬁ i
. absent 3979 4833 4000 13375 -4735" 2774
Widowed 5857 - - --- -t . 4833 4345 7506
Divorced 5200 5666° 3875 . 4437 . 5195 7201
Separafed 4687 5500 - 5166 .. 4355 7172
Y. Never married ., 3472 3750 .. 4875 . 2650 — 4111 - 6423
E v : - = o, s B
‘ > . K 191 M Ve « - L
) e e L . ' ‘
. El{lC‘ . . 18~ : | IR
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Table 6.28. Medlan Eai'mngs in 1969 of Femaleﬁlél 59, by Age é.nd Mar1ta1

- H-@%“M
"

*

—

T, CF Status .
.-Age and "'. , Puerto o . ) :
"marital status -~ Mexican Rican. Cuban* Indian Black . White
‘ | o e > ] 3 . . ‘t / . v ’
Under 30 . e, . = . : _
Married, spouser ) . ’ e - \ - ‘ ;
\> present . .,  $2627 $3436 $3277 . $2ﬁ6 - $3084 > $3486 -
’ Married,ywspouse -, , ‘. T
absent - L 1956 3200 1666 1937 2620 2917
Widowed - . 3071, -- . === . 3500 3044 4987
« Divorced . ' 3181 4111~ 3500 .- 3846 3609+ 4057
' Separated . T 2108 - /3812 . 3000 2041 . 2984 . 3005
 Never married 2239 . 3421 ¢ 3117 1993 2550 . 3488
30-39 - - ' ) o ’
Married, spouse . . o N . e
. . present 2875 3664 - 3508 2847 % 3334 3263
Married, spouse ' _ * . : S CoeE
7 absent . * . 3194 3500 3333 2300 J2977 " 3565
Widowed:~ <. 3545 4600 . 3833 3000 2743y 4662
Divorced T . 3761 4750 - - 4333 4350 | 4040 4809
‘Separated = . 2944 23633 4500 2944/ 3248 3821
Never married. . 3852 - 4558 " 4409 3588 L 3379 5939
o 40-49 : . T , ’
) Marr&,éd, spouse 4 ' -
.  prefent . 2956° 3760 - 3476 3287  * Y490 3744
s Married, spouse ) . L 4 T et
"absent , 2772 3833 , 3428 2000 © 2869 - 3994
Widowed - ‘2740 . 3583 3450  Jl 2166 2716 4438
Divorced - - 3694 4375 4230 3464 3826 5221
% Separate . 2600 - 4500 4000 3625 2967 - 4156
‘Never mirried 3338 4666 3958 3500 3138, 6141
50<59 -, :
Married, sp‘okus_e - o .
present -, 2745 4013 . 3217 2964 2504 3904\1
Married spouse . N A *
* absent | 2500 I 3000 © | 2610° 3935
Widowed 2426 - 3600 - 3875 3230 2299 - 4294
*  Divorced 3204 4125 . 3500 3416 3318 5046
. Separated ' 2384 3875  --- 4166, 2516 4172
Never married 3138 3750 - 3416 - 3250 - 2796 - 5924

J—




it is 1nterest1ng to note «that, although there is a tendency for earnlng’s
- to decline with 1ncreas1ng parity, those~who have never had chlld,ren
do*not 1nvar1ably outearn those Who«have, and, in some cases, not even
more than Those who have had as many as three children.

At given age and parity levels Whlte women’ do not 1nvar1ably earn

. more than minority women, with one exceptlon--ever-marrled women who
have never had children. At thé other end of the scale, Indian and Mexican
women under 35 and black women over 35 make less than other ‘minority’

. .‘ \
i+ T*women Who have never had ‘children. s . % .

. . . ’ ’
I : ’ : : _

C . S
Impact of Childre@n Female Earnings

]

Not only do the labor force part’lc1pat10n rates of ever- marr1ed wo'men
* deeline with increasjing numbers of children in tHe home (see Chapter 3),
R ‘but this same inverse relat&on;fshlp is found for the earnmgs of working
- women (Table §.30). At given agé and children-present levels, median
earnings are highest for white women only.in the children absent category.
Moreover, the proportlonal loss in earnlngs with increasing rfumbers
of children'tends .fo be heaviest among Wh1te ‘women, part1cularly after
more than one child is in the househbld. For éxample, white women ages
20 to 29 withH one child under 18 in the home earn 72% of the level of white
women with no children; when the same comparison is two childrerd versus’
one, the level drops to 55%.. On the“other hand, Puerto Rican women in the
same age range with one Chlld earn 88% of the level of those with none.

-
.
a a

rried comterparts without ch11dren in the home but not 1nvar1ably
ample,” Indian women ages 20 to 39 with one child earn more than

t

} simi ar Indian women with none’, thereafter increasing numbers of children

as soc1ated with reduced earnings. This same pattern is also. noted
black and Cuban women ages 30 to 49 6’ N
. .1 : .
Th& proportional loss 1n earnings for all Wornen W1th .as-opposed to
those without children appears greater “for those under age 30 rather than
. ages 30 to 49. The pa‘rtlcularly negative influence of young Chlldl‘elﬁﬁ% .
home (under six years of a“ is also evident in Table 6 3Q '

\ d’ . ' . ‘ -
. : Household Heads and Family Size © » X }
4 . = ? 4 .
" The burden of providing for the family' s:welfare generally falls .

most heavily on the head of the household. . ’f['he d1ff1culty of adequately R
fulfilling this kind of responsibility is compounded for many household

%—head-s—ef——lar-ger_faxmlles,_su&—imwnerany morg typical of

: m1nor1t1es in the United States. Moreover, the’ r1s1ng“§r‘6§6“t“ron,
’ 3 . ~ ,
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Table 6.29.

v

—

T

Medlan Earmngs in 196/9 of Ever Martied Women, by
Age and Number of Ch11dren Ever Born

Ag.,e and number of | ot Puerto : » .
‘chlldren ever born Mexican Rican Cuban Indian Black White
' _Under 35. ‘ : .. -~ ¢ . .
none $2656 .. $3816  “$3645 . $2482 $3302  $4019
. one 2820 - 34ao‘ . 3250 2555 3152 . 3310
two 2701 3406 . 3214 2755 13158 2859
three 2500 - 3264 2500 2708 2911 - 2562
~ four T 2185 2642 916 ° 2295 2674 2375 K
. five or more 1843 1687 ——— 2062 2210 . 2266 :
Y 3549 ° ae e :
none < 3818 4291 3775 3979 3513 ~ °5568 ?
ohe = ' 3288 406 3657 3537« "3593%» 4435 =
two T« 3373 .4051° 3644 :3500- 3735 3945
three 3394 972 . 3450 " 3393 ,3536 3601
four 2869 "3441 500 3152 3328 "t 3313
five ar more 2405 3250 . 2400 2477 2373 . 3040
N . . i 2 : : .
_ 50169 : . . :
, ~ none 2852 "7 373674 - 8426 \3625 2411 5010
- one. .. '2857 3923 13453 3333,, 2417 4229
two - 2848 3928 . 3030 - . 131330 . 2519 4063 N
three " 3000 - 4071 . 2850 ‘,*#288 2440 3740
four . 2592 3277 . 2500 | 2650 20 3473
five or more 1980 3750 + 1875, { 420 1687 3087
L3 i ! ! ‘ i PR ‘ -
- ,‘ e
o { E
© ) ’ 4
' « ) e .
! . ’ . ) \"J ’ T ~ +
N .' . \ | e y ) .
» ‘. ~. . .- . .' - N
t 1@4 P 1 )
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LEEE Table 6. 30.. Illu'stratlve Medlan Earmngs in 1969 of Ever-Married Co .
- . Women, 20-49, by ‘Age and' Presence and Nurnber of Chlldren
‘ - in the House’hold ' : “ .
_ Age and.number = . Puerto . o | v RN
. of children "Mexican Rican: Cuban Indian Black'* “White ]
~ ' . a' 'R :# ] . . J | .
. \\ -+ Children under. : » ‘ .
" " 18 years of age - l : e
20-29 ° o . C
none - $3646 . $4240 $4119 $3187. $3988 $4558
ohe ’ 2886 3750 3178 3300 3546 4+ 3270
two 2474 3425 2700 2571 3P98 . 2524
, three , 2244 2875 1250 2464 2676 - -, 2176
i four or more 1500 1875 833 2437 2288 '%‘..;,‘;“1’945
30-39 . r\ RIS
.,  none ¥ 3532 437% - - ¥ 3875 3500 3784 - 5091
%  one - 3414 3921, 3934 3653 + 4137 U 4183
“ two 3257 3666 3526 3375 3899 -./% 3353
three 3195 3¥66 3029 © 3442 34081 2940
‘ four or more ., 2420 3000 -¢2937 .. 2459 ,2_6_09 2490 O *
- 40-49 . : AR A
none _ 3609 4052 3577 ' 3848 "-'-3392
% one 3158 3826 ' 3594 3479 - - /73556 E
T two 2812 © 3821 3673 43315 32.33
¢ jhree’ > 2858 3500 3500 2730 % 2961
four o 2288. 2857  --- 2375 .. 2159
~ Children Under \, ° - L e
6 years of age Y
. 20-24 : | S . % oL . )
noney 3357 4263 - 3750 311 3616 4151 \
" one . 2318 . 3192-® 3214 2192 2949 2733 :
two 2111 2666 150Q 1937 2327 1737,
r three\ 17507 - ——— 2200 1550 1274-
. 25-29 g T ,
snone . ' 3300 3960 3625 [ 7. 3733 3911 4841
ong 2859 4176 2700 3360 ” 3601 3217
. two: 2157 3000 3500 3125 2884 12055
\ three ' L1812 L 5 Coe-- 1875 1940 2007
30- 34 S S - |
‘none 3047 3764 3578 3458 V36327 37350
one o ' 3066 - 3153 . 3294 ] 2642 3304 29217
two 2704 73400 3500~ 1863~ 2571
" three 2214 --= B B 2300 1691
\ ) » .t i )
' . 195 N - .
1202 .
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"%, Table 6.30. Continued : 0, T T "
it : ) L ’ ) 2 '
~ Age and number R Puerto A : . =
‘' of children - _Mexican Rican ' Cuban . .Indian -Black: White .
. ° : : ¢ - . Coe

«

35.39° - . : .

Y- nohe . | 32340 4085 ¢ 3709 3357,  3b04. 3634
© " -one . 2716 3550 ' 3812 2757 3121 | 2949
" two , 2772 . 3500 2250 2625 .- 2548 -~ 2458
sthree . * 843, . . - 2333 2142 2482
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female-headed households/among both the b1ack and Wh1te populatlons
( ayghe, 1974) calls for greater awareness of:and attention tO this pheno- "
‘menon in the future. Consistent with this need, both male and female { ’
heads of househdld are cons1dered in the follow1ng analysls. Primary
° concern here will be whether .earnings of minority famlly heads of *+ ., ’
" similar-sized families as whites differ from those of white household oo
heads. C ‘ o T o o

’
*

v ‘ J,%s one could easily predict on the basis of premous"mdlcatlons nf
- this chapter white male heads garn more, in most cases substantially - L.
| so, than-minority male hea¥ls regardless of age (11m1ted here to those 7} o
un&ler 50~years of age) and family size (Table 6.31). White female heads'
alsohndlcate somewhat in,contrast to their more intermediate earn1ngs :
. noted earlier ifi relation to a number of variables, an earnings superlorlty
over most minority female heads at most family size levels. . , : !}w

| N A
Median earnings for men 1nvar1ab1y increase in go1ng from two to, ,
three famlly members and 51n most cases 1ncreasds up to five members, d

thereafter, earn1ngs tend to decline with 51ze, except for ydun sCuban

men heading six member households. ’ C e ) . o "
) _, ) L : : v
,‘Q . i o o L. .
An interesting contrast m the patterné’f earn1ngs\, in relation to fam11y .
~ - size is provided by Mexican and black women, Regardgess of age, earnings .

v of Mexican female heads tendzto increase wh11e tho;se of black female :
" heads decrease with 1ncreas1ng family size." $afurther contrast, white.

. female heads indicate little change in earnings with increasing fam11y B ' N
kb " size for those ‘under’ the age of‘ 35 but a decline for those ages 35 to 49.
N Although the pattern noted for Méxican females here is not as clean gnd
. linear in form ag for black women, this does suggest the operation of "
favylng fam111a1 cultural norms. Within that perspective, the difference ) ‘

may lie in the degree to which 1arger Mex1can families are more chzir-
acterized by extended family members (e.g., grandmothers) whose falrly o o
constant presence prov1des free day care of children.

»

) . ~ o .
Regardless of age and famlly size, male ads of household average ),
‘h1gher earnings than female household heads. Even the lowest figure for
., - -men in each of the respect1ve populataons is greater than the h1ghest figure v
¢ for women.' = . , R C X : ) - K
. \ \ ”al \ ) < . )
. ‘ ‘_ & N N v ) ' N & , ( -0 )
- CITIZENSHIP y ] '.
.. . ) [ N e \J
l " . . L
0 . A = [~ \ [l
- o ~:
‘\ - Native born ‘rnlnor‘lt‘gc meh earn substantla"ily 1ess on.the average than SN
, \  native born white men (Table 6.32). iI‘hls 1s truhe in spite of the fact that .
B native born whife men earn 1658 : ho—&re—naturai*rzedﬂ *S"“““*"“ R
] - ‘ ) i - ) /‘ -0 [y ~' . J v : T
S e . : ' o ! '
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. Table 6,31, "Median\Earnings'in 1969 of Heads of Fa.l;/pﬂlleé or ®
\\\ : Subfamlhes, 14- 49, by Sex, Age and Famlly Slze ,
. : VU ,
¥ Sex;;‘age and 93‘ ST Pherto b SN ) . ,
_ family size ¢ - = ‘Mexican ' Rican - Cuban ~ Irdian . Black ' White
Male : . : S : . ' o
i Under 35 . _ . T : ' L, e, ‘
T two. * - $4803 - $5312 ° $6111 . $4987 - $5436 - $6897
.three . . 5591 5586 6931 5356 5760 - 7646
four | 6506 6131 . 7340 ﬁozeu'v 6060 8734,
five, . .7 6567 6416 - 7041 - 5897 - . 5995 9083
six™ 0. T 6359 6296 . 7750 5763 - 5755 8919
. .. seven or more , 5990 5269 -, 6833, 5553 5087 8458
. 35-49 - o : } ST -
two}_ . 6485 ' 5980 5750 ° 5948 = 6152 8811
,*  .thrée. - .. 6895 6562 6302 .. 7196 =, 6569 . Y404
. fodr - -1 1 77493 6352 6603 6750 © 7005 - 10263,
»:ﬂve . 5261 607" 5350 5650 5395 8929
- 5511 . 5961 6416 5937 ., 5188 - 8833
. seven.orrnore 4713. - B666 - 6600 .. 4722 . 4425 8155
'Female f
Under 35 . : S - ‘ . :
two . - - 3147 3833 . 3583 ' . 3250 3371 3945
* three : . 3043 4208 4571 2863 = 3242 3918 °
- four 3270 . 4000 e 3071 3048 4061
¢ five | . 3142 ~f- T e 3142 © 2702 3976
six T 3428  --- .. L2670 3827
.seven or more . 3666 = --- e - 2164 4100
o o T b, ' o ' , & T - F
35-49 S ST e .
. two | 3756 . 4090 - 4156 - 3500 3711 5133
*  three - 3224 5035 ° 4000 ' . 3550 . 3672 4873
- ~ four. 3444 4666 - 3833 3500 3333 4718
o - five T - ™+ 3380 3833 .- 2500 - 2921 4448,
| six SR 3800  --- . 4000 - 2943 4328 +
- _seven or more  , 25000  --- = ___ 1857 - 2180 4041
' R ' . i . ®
' . ’
. . , ‘ oL : ¥
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Table 6. 32. Medlan Earmngs in: 192/\9 of Persons, by Sex, Age and T

) “ ' Citizenship - "‘ ’

Sex, age and . ‘ Puerto i\ 4,

citizenship « Mexican Rican®  Cuban: Indian. Black - White

e . . 1
- Male ' LT ! .
‘Under 35 - "\ ‘ - Vo

- Naturalized U.S. . T s )

Citizen 7 ¢ $4693 T #/603’ - $5520  $8267.
Alien” . 7 asgo- & o 5849 R 5166 - 7572
Native Born 5337 5315 6071 4685 |, 4855 7283 "

35-49 ' ‘

' -'Naturahzed U. S S T S . , 7

Citizen 6241 Y -x- 7395. --- 6896 10797
* Alien 5682 --- 5835 --= 5808 ., 9292
Native Born 7036 6296 18928 6079 * 6051, 9645

50-69 | o '

Naturalized U.S.. TR~ ’ -

Citizen. - 5649 --- - 6766 --3 6352 8439
Alién 4698 - - - 4734 --- 5264 . 6984
‘Native Botrn ¢ 5641 5\65 5100 5440 - 4998 8224

Female S . -

Undef 35 L B
Naturalized U.S. o E o e . , :

Citizen * 2816 Ly === 3939 T--- 4181 4002
Alien - 2146 - & --- 3179 --- 3581 3722 .
Native Born ' 2658 ' 3530 3250 2495 3030 3523

| . PN / . . .
35-49 , ) "
Naturalized U. S. ¢ ;- . .
' Cit_ifer} 3053 -e- 4205 --- 4295 4095
Alien , ‘ 2572 --- 3455 --- 3631 3757
Native Born 3169 3987 3333 3186 3187 . 3947
50-69 ,
Natflraliz»e.‘d U.S. ~ f A
Citizen 2759 --- 3870 ¢ --- ' 3954 4042
" Alien 2307 o 3010 C - 3347 3644 -
~ Native Born 2653° .. 3801 3500 3015 2223, " 4089

R |

4

N

-~

>

* sl . L
Does not include persons born-abroad of American parents

\




b4

N

;\’ o . ¥ R o ~

cifizens. Of native born minority men, only Cubans come reazs‘on§b1y.

* close to native born whites in median earnings; this occurs for those ,
in’ the prime working age years (35 to 49), where less than eight hundred
‘dallars Separates their respective megdian figures.

8 . ) ‘ | -

. Alien Mexican, Cuban, and black men, 35 to 49, earn about the same,
é.lthbugh leds than same-age “whites. -Differences among 'minority men who arg
naturalized citizens are more in evidence throughout the age range but
with whités again most favored. Native born Mexican men earn more
Fnan other Mexican mnen, particularly aliens. They also average higher
earniﬁgs than Puerto Rica¥, Indian, and black men who are native born
and in the '35 to 49 age range. However, part of the native born earnings
adVan.t"a:ge of Mexicans agver Puerto Riéa?s may be attributable to the

uni cffiZenshipgpositi;on of Plerto Ridans (see Chapter 2}, many of whom
have migrated to the U.S. mainla'r,d but are nevertheless coded.as native ’

born. ) ‘ -
' L_n s . " ' BN
. Native born ingrity men do not in ~every case earn more than their
< naturalized cpunterparts. Nor as noted earlier is the earnings superiority
\ of natives é%bstantiated among Avhite men. This suggests the changjng
nature of immigration to the U.S. that merits some consideratiornn this "
c ontext. , ' . \a .

v »

It is perhaps an unquestioned assurnpt{on that native bomn citizens have
a natural labor market advantage over other residents of the United States.
In a number of respects, this i's no doubt the case. ‘But ag a recent Manpower:
Aamihéstration report indicated (North,  1974), immigrants have been ‘
increasingly becoming older, moré likely to be skilled and married than
in the past, and moré likely to be professional or craftsmen than Americans
generally. Moreover, the immigration system is heavily weightdd in
favor of relatives of earlier immigrants. The implfcation of this fact, ..
in addition to their greater skill 16vel, is that more recent arrivals probably
experience a smoother transition into American society than previously was
true. But while this is the situation overall, it may not operate equally
for all immigrant groups. For example, the ‘relative ease of movement'
into the U.S. by ’1\./[exicans<.,is' less 0ccupationélly selective of the prgfessional
‘and_drafts range while disproportionately selective of farm and nonfarm
labdring. ' Y - ¥
. Among native born women, Puerto Ricans and whites show highest
edrnings; signilar Mexican, Indian, and black women make less than Cuban
women. Employed white women who are naturalized U.S. citizens tend
to make much more #an Mexican but about the same as similar Cuban /9
~ and black women. However, alien white women predominate over alien '
§ women in all three of these.female population groups. In general, whether
Mexican women are naturaliZzed or native"{born alone appears. to have little °

. . - \
effect on their earnings., - Ly

”
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D
Theklabo arket advantage observed throughout this study ¢f white : ;
men over Sp nlsh Indlan and blacl;r men in the United States continued to )
" manifest itself in the realm of eannmgs. L1kew1sf;, the less consmteﬁtly \
dommant but ‘general favorability of white it compqnsou with minority
women @lso obtamed with the median earnings’ of- Wh1te women exceeding
those .of 11 othér fvemale populations in this study.:’ Average earnings
for Amerlcan Indians, were for the most part h1gh1y un.favorable. Among
Spanish men, Puerto Ricans were frequ.entl}r on the “lowér end of the earnlngs
scale, while Cuban men tended to ‘earn more than other minority men but
still less than white men with similar character1stxcs; Moreover, Cuban
ngen did not mvarzably indicate higher earmngs than all minority men under e

11 the conditions imposed in the analysis, &nd, despﬂ:e their higher average »-
yearly earnings, they sti]ll trailed the average earmngs of) Wh1te men by ’ )

more than $1300.

-

"
.

) B o . § o
An earnings redistribution of 25% or more would be requlred to equa/ﬂlze :
earnings.distributions of mmor1t§‘ n comparisongvith white men; between &
. 10% and 20% redistribution would be/needed among women. ‘Theeutility

of educatioa alone to equahze earnings in the loyg run is called into question
by the fmdglg that increasing education did ,not on the wholf reduce the . .
relative earnings gaps betweén similarly- educated white and' minority - S
men; in the few cases it appeared to do’so, substant1a1 discrepancies |

nevertheless remained. Concerning the ques{:mn of who beneflts most from
increasing education, relative gains in earnings with mcreasmg educat1on ‘

were not uniformly present. In general, women gained more than men. |

This is probably due at least in part to a greater tendency on the ‘part of

more highly educated women to work on a f-tlme ba51s when they work.
. Among men, Indidns seemed to experience dlsproportlonately inmproved
earningswith increasing education(in relation to the gains for other men),

while Indian woimen shared a similar distinction with E’)lack women. The o _
.gain for Mexican women was notable but relatively smg}ll for Cuban females. .

- v
" The overall advantage in earnings Of_Cuban over Puerto Rican and

Mexican men would appear to be largely a function of age composition and
educational attainment (and also in the case®f Mexican men, concentration
in agriculture), since Mexican and Puerto Rican men more often than not
averaged higher earnings than Cuban7 men at specified age-education’ intervals.
This may be important from the standpoint that Cubans are thought by '
many to be favored among the Spanish peoples in‘the U.S. However, the
institution of such controls did not alter the basic relationship of mino'rity

to white earnings. Moreover, the age-education composition, explanation

for the relative earnings advantage of Cuban over other Spanish men does

‘npt appear to be satisfdctory in the" case of the&uperlor earnings of white

over mlnorlty men.
P
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As with education, controlling for vocational training did not equalize
‘earnings for white and minority men. The same can also be said in relation
to major occupation, industry, and clags of worker. 'Furthermore;, among

. men prirge work force ages 30 to 59 who worked 50-52 weeks in 1969,
white men averaged earnings fifty dollars or more per week than minority’ k.
- men; black men, -who in general:did not fare well in comparison with men of . ';‘,j.;
Spanish origin, earned less than other (r\r{ig*r;ty men working_a full year. . T £ro
Equally important may be the fact that incPeases in weeks worked did . ' "’
not reduce the relative gaps in white and m1nor1tz~y earnings. - : ,

e ,
. ﬂ ‘
_ As Chapter 3 indicated, patterns fou;&& in relation to 1abor force . . :
‘ participation cauld be expected in some, cases toidiverge from those to be _
noted in other phases of this study because of differences in base popula g;ions. ' .;. 2
This was perhaps no more evident than in the low labor force participatio
b re1at1ve1y high (in comparison with other females) median earnings
of Puerto Rican women. Under a number of conditions (e. g., occupation groups)
and several age intervals, Puerto Rican women showed median earnings S S
higher than for white and other minority womern.- Although it was speculated

» that the heavy concentration of Puerto Ricans in New York City, with its vt
generally higher than national average wages and salaries,; may have beqen
reflected in this observatIon (an explanation that does not appear to be of
.similar utility in the case of Pugqrto Rican men), it. 1s uncertain at this .
time why such a pattern pr.evailed since the - select1v1ty of those women who

;work and the average number of hours worked are important factors about
which there'is insufficient information. . Of course, earnings of Puerto.Rican '
women, as was frue for. women. generalfy in this . study, were almost invariably = a
substantially below those of men regardless of controls. ‘

e v ,

’:)‘7\\ o

-t

2

-

+  Although white fhen continued to maintain an earni\ngs advantage over
minority men regardless of marital status,* white and minority men tended
to '"respond"’ s1m11ar'to the influences of varying marital states. For
exam&ple, median earnings were h1gher for men who were married with
spouse present than £or those never married. While exhibiting a pattern
the reverse that for men, women also responded in the expected. fashion ,
(higher average earnings for neveér married or some form of marriage- g
disrupted state than for the married-spouse present), with White women
dominating among ‘the never married. The earnings advantage of white
women was less apparent® among the spouse present women{though manifest -
in relation to most minority women. Main exceptions to this latter
pattern at several age levels were higher earnings of Puerto Rican and Cuban
married- spouse present females. Women achieved nearest the attainment ) '
1eve1 of men in comparing those never ma‘rried

¥, : .. . >

The. progressively negat?_e influence of increasing CEB on all women's
earnings was strongly in evidence, with the advantage of white over minority
women sharpest in comparing women who never had children. Perhaps
because of this initial” advantage, the proportional loss in earnings associated
with 1ncreas1ng CEB Was ‘also greatest for white women, although minority
women also suffered notable declines in their earnings as parity 1ncreased
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White male and, “to a 1eSSer/ extent,. female hOugehold heads earned o
& [more than mlnorlty men and women who headed hpuseholds in 1969
regardless of age and famlly size. Interestingly, hggwever, earmngs
for Mex1can female heads tended to increase with intreasing family
size fQr most ages, while those for ‘white,and black female heads- e1ther
chang,ed little.or declinéd with' 1ncreas1ng family size.. Male heads in’
each popu~1at10n group substantlally outearned their female counterparts. \

& . _1 X . -
- .

. The changing nature of 1mm1grat10n to the Unlted States, espec1a11y
" since 1965, probably underhesnone of the more fascmatmg results of this
study. Native born minority and Whlte/ men and women did not indicate in all'
cases a clear and. cons1stent advantage in average earnings' o &'ger their, o,
naturahzed cousins. But the more usual pattern of superio ea;rmngs for
white overarnmorlty men oyice agam preva11ed g . "o
<, S
Flnally, the data in this chaptgr partlcularly tho%e shovvlng 1nequg11t1es
in average eaﬂrmngs when d1fferences in years of schoohng are‘f:ontrolled,
poinf rather strongly to' the presence of;zhscrmmnatlon against minorities,
’ espec1a11y men. Whether this discrimination 'm the earnings-status of -
.rn1nor1t1es is primarily a’ functlon of processes 1n the labor .market 1tse1f
or of processes extexrnal to the" Labor market is difficult to say. The. & .
answer to this q\g.'estlon is surely more complex than the dichotomous nature
of the questmp suggests. As ‘noted in the ope‘mng chapté?, the census . . .
data used. in, this analysis necessltate a focus on discrimination as an end
‘product rather than as a process. - As a result, the’ Processes. Wthh lead
to dlscrlmmatmn in eé,rnrngs have yet té be explamed ‘One ma_]or pos51b111ty
is that the educational Processes themselves are npt Qqual with the result
that m1nor1t1es who attain the same amount of education, as indicatéd by
years of school completed .are not equal in educational attainment with
the majority iﬁ{gpulation. If this-is the case, then the effects\of d1scr1rr11nat10n
in eduOvatlonal 1nst1tut10"ns are carried over to the 1abor marke&
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CHAPTER 7

‘E'CONCI{_UD];NG“COMMENTS
b u o Y

*

Evidence in this study leads to four general concli‘ismns. (1) Colgr-
ethnic-sex ifiequalities in status pexmeate the Ametrican labor market.
(2) Spanish origip, Ameritan Indian and black men are discriminated
against in their 1abor force part1c1patlon occupational achjevemefit,

. mobility and earn1ngs. (3) Weomen in these minority groups, along .
with ‘white women,.are subject to severe dlscrlmmatlon the magmtude
of which is far gre\éter than thatcexperienced by minority men. (4) In
equalities among women 4n the labor market are comparatively’ small
and the statug of minority women is not'congistently inferior to that -
of white women. These strong, sweeping generahzatlons obviously
overs1mp11fy a complex situation, althéugh they are basically consistent"
W1th“the massive ev1dence examined in this monograph

. ' )
-~ 1,
—

Y} INEQUALITY OR DISCRIMINATION

14 .

B . '
@ \
? Conclusmns of discrimination against minorities, are more powerful
he ea51er and more commonplace identification of inequalities.
eptually, *-‘lnequalLty and discrimination have béen distinguished
as t:wo different but overlapping phenomena in this study To, reiterate
the distinction posed in Chapter 1, un 1nequa11ty is simply an observable
d1fferenge which is interpreted as discrimination only when inequalifies
are found betweeny bersons equally qualified for participation and achievement
in the labor m‘arkae - As an aspect of dlsc mination, ''equal''is defined.
on the basis of a h}gh degree of 51m11ar1ty with respect to/preparation
- andfreadiness for employment. Prlmary 1nd1catbrs of qualifications.
are educat1ona1 attainment, vocational’ tra1n1ng and health. On the average,
one group may rank below another on'the basis of gualifications (and
also on achievements), a1though some individuals in a lower ran.klng group

are as qua11f1ed as members of a h*1gher rank1ng group

The concept of 1nequa11ty (or equahty) constitutes a ba51s for two
analytic models: an 1nequa11ty model and a discrimination model. An
inequality model in which minorities typ1ca11y are less advantaged than
a/fﬁa_]onty can be viewed as a weak form of a dlscrn'nlnatlon model.
Deeply rooted in historical circumstances, 1ntergroup inequalities are
p‘entlflll and piten serve to justify ca’cegorlcal discrimination against
all members of disadvantaged minorities. People are not only treated -
as different but also are judged inferior when they are characterized ’
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. the weak model can be illustrated briefly. -Mexican men are found o

_entire groups:of m1nor1t1es are that they are disadvantaged in the JOb‘

" account for 1neqp.a11t1es. To the extent that discrimination in the

e /(” | .

! : ' , &

as less well educated unemployed, in poverty, ""ghetto' residents with x :
numerous children, and as foreigners who speak a different l_anguage SN v

In an inequality model intergroup differences in the labor market are (
hypothesized as results of discrimination in the past and in sectors of,
activity outside the labor market.’ Nevertheless, consequences‘for:

i ~

market. .

A dtscrln;nnatlon model, in contrast, }‘sja Sstrong model in that
status ;nequahtles between equally qualified persons ‘are the"dajor
criterion.” In. its strong form, minority characteristics themselves, .
rather than 'd1fferences in background and in average character1st1cs,

labor market exists, mmorlty characterist1cs--color, ethnicity and °
sex--explaln differences in participation and achievement. Accordlngly, '
persons with similar levels of education attainment, vécational tra1n1ng v
and healt should occupy 51m11ar statuses in the labor market, if there is
na dlscr1m1nat1on. e ) .
N4 I S

Th'e refinement-of concluszons by employing the strong-rather than
be disadvantaged in comparison - with white then ‘oh all major status
components in the labor market. Mexican men also tend t§ rank below
white men when'men of. equal educational attainment are compared L
Hence, it can be concluded that Mexican men are dlscrl.mmated agamst
whether one applies the weak or the strong. model HoWever, ‘black women
as a whole are outranked by white women, but among college graduates
black women revqrse the pattern with 1‘11gher levels of occupational
ach1eve1‘nent and earn1ngs than white women. . Conclusions under the -
strong m%del are therefore different. On the basis of this information
alone, blackqllege women do not appear to be subject to dlscr1m1nat1on
in the-labor market.

" INTERGROUP INEQUALITIES

&

Inequa11t1es among color ethnic-sex grou.ps are ev1dent every'where.,
for each of ¥our major components of ‘status in the American labor
market-~-labor force participation, occupational achievement, mobility
and earnings. In %road profile, inequalities between whites (as the &
majority) and Mex1cans, Puerto Ricans, Cubans, Indians and blacks
(2s m1nor1tles) sho,w white men in a clearly- advantage.d position. In @
comparison with white women, minority women are less extremely '
d1sadvantaged than minority men, whgreas all women (as a minority,

including white women) are disadvantaged by comparison with men. ' ,/

b
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criterion ernployed ’

. . . o .
‘ @

Labor force participation rates reflect the trad1t10na.1 pattern of .
con.s1derab1y higher participation of men than women (Tablﬁ 01). -~ o
f

-

Mexican and Puerto, Rican women show.the lowest degree o art1c1pat10n
less than half of the, participation levels of Cuban and Wh1te meén who are the
most active partlglpants in the labor market. Black and Puerto Rican
men's. LFP is 1owest‘ among men, and; 'blagck and Cuban LFP 1s hlghest
among women. ., : o . S,
N . . Lo e

The range of intergroup differences is re1at1Ve1y parrow for employment
rates, both among minprities and between the sexes (Table 7. 0l). More = *°

than 90% of eadh of these groups. ] in the labor force were employed in'1970. T-

Despite the small degrge bof differences in ER's, white men had a higher
ER *than mlnorlty men and white women wete hlgher than minority women.
Without exception, ‘each of the male populations had higher ER's than
the1r matching féemales. 'V\thte women's ER, however, was shghtly
above the level of Mexican, Puerto R1can and black men.

-

Average 1 vels of occupational ach1evernent for Mex1can Puerto
Ricgn’ and black men place them at the bottorn of the occupatlonal ) : .

. .structure Wh11e Cuban and Indiah men. score *slightly higher (Table 7. 01)

White rnen of course, ,average the highest 1ével of otcupational achlevernent
and they aré algo’ ‘most occupationally mobile. Moredver, white males’

“who. changed occupat1ons between.1965 and 1970 wete more 11ke1y than

other men to be upwardly fhobile anid to move the longest distance toward

" the top of the occupational scale. Arnong the downwardly mobile men,
" whites descended shorter}dlstances than rn1nor1ty men. The generally

advantaged position of white merr catrries. over to their earnmgs where
thay averaged about $2,00Q more than Indian and, black men 1n 1969 'and
at 1east $1, 360 more than Mexican, Puerfo Ricah and Cuba;n rnen.

In sum, 1nequa11t1es between wl:hte and- mrnorlty men most generally
favor whltes with Cubans in the second-highest posﬁlon on most counts.
Mexman, Puerto R1can Indian and black men rank consis tly low, with
one or another at the bottom of the h1erarchy dpendlng on the specific

4
o

.The range of inequaliti®s is often less among women than among men, '
although in relative terms this is not alwalys true. For example, absolute
differences between mean occupation scores for Mexican men (33)sand

white men (46) are greater than for Mexican women (21) and white women (31).

Proportlonately, however the average occupation scores for Mexicah
women as- well’ as men are about two-t@r‘ds as high as the scores for white °
women and men (Table 7.01). - White,women outrank minority woOmen on

" occupational achievement and eagnings. Average levels of occupatio al

achievement differ very little among minority women, whereas the €arnings
of Mexican, I_ndian and black.woimen are lower than the earnings of Puerto
Rican, Cuban and, of course, white women. Cubans and Indians are. the
n%st occupatlonally Frobile women, but black’'women proportionately are

[}
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Table 7.01. Summary of Status Achievement and Mobility by Sex
Sexand  LFPR ER  OCC - Percent RMS “Median
group ' ‘ 70  Mobile _Up Up Down ° earnings
. Malé, o R -
‘Mexican , 8% - 94 33 .39 59 21, 34 $5757
. . Puerto Rican 82 94 %32 41 5 : 21 35 . 5721
' 'Cuban 90 96" 38.. 52 53 26 38 6025
Indian 76 89 36 46 - 58 23 34 5339
Black . 82 94 32 . 36 58" 200 33 5317 €
White 89 97 46- 37 60— 28 32 7369
Fen‘fa_.}e : . ' ) A A )
~ Mexicap ' 39 91 .21 .38 49 19 50 . 2747
-6 Puerto Rican 34 92 24 - 34 41 19 46 3720 .
«Cuban, . : 55,93 23 40 49 23 ' 49 . 3500
o / Indian 39 89" . 24 44 50 22 49 2862
1 Black 54 92 <% 22 35 56 21° 52 2913
‘ /¥ hite 47" 95 >+ 31 . 37 47 24 45 13831
| Ratios - . ' -
exican - .45 .97 ', .64 .97 .83 .90 1.47 -.48
Puerto Rien .41 .98 .75 .83 .73 .90 1,31 .65
o Cuban 4 .61 .97 .60 .77 .92 .88 1.29 _ .58
P Indian. . .51.. .1.00 . ,67 .96 .86 . .9% 1.44 .54
£ . 7. :Black .66 .98 .69 .97 .96 1.0 1.57 .55
" White .53 .98 367 1.00 .78 .86 1.41 .52
" : ‘ .. [ . - 3 L
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the most upwardly mobile. Black women, 'however, move relatlvely
shont distances upward and- 1ong distances downward.

| . )

J
Wh1te Wwornen are rio more immune from sex 1nequa11t1es than minority
wome@ _Women's labor force part1c1pat10n is substantially lower than

‘men's, and the occupational achlevement of women generally s about

two-thirds as high while their earnings are barely half as high as for men.
Puerto Riean women come closer t6 matching the a.thievement and - - :
earnings levéls of Puerto Rican men than is the éase for other women\nd
men. White women are as occupationally mobile as white men, but they
move upward less often and for shorter distances than white men. Among
blacks women arefalmost as maqbile as men, and women do -about as well
in moving upward. Among dowhwardly mpobile workers all women descen - '
further toward the bottom of the occupationally structure than men. Women,\S‘s ‘

in shouxnt, almost 1nvar1ab1y rank beh1nd men. ~
-~ ) ;‘v: . B . . ; . . ' . . ’ . LR 'p - ) .
o + -

. * DISCRIMINATION . R
' - o :

, 1scr1m1nat10n in the 1abor market not only works against m1nor1t1es
but is typlcally n’xore severe for those who' are doubly disadvantaged
by their inomjty status and by the1r lack of preparation for the labor
market. Ineéqualities, as we have just seen favor whites over Spanish,
Indlan and black workers, and men over women. The fact that these _

mequahtles fail to d1sappear when workers are similarly qualified- is

.disturbing for two reasons. First, consistent with principles of equal

opportunity, differences in achievements 'apre expected to disappear.
Second, minority workers°who are alsp handlcapped by a relative lack of
preparatlon suffer the greatest degree of dlscrlmlnatlon. Thus mmorlty
men 'and women relatively lacking in educaltion are comparatlvely worse
off than those who have attained higher/levels of education. ° Slm11ar1y,

‘ bet{;veen the sexes, women with relatively 11tt1e education sui'fer the

double d1sadvantage of their sex status and their lack of schoohng,
m1nor1ty women therefore are trlply d1sadvantaged ) e ©
* Effects of discf',?mi'nation:and dop.ble di‘sadvantagement can he demonstrated.
by taking levels of educgational attainment as an indicator of preparation
for achievement, although results would be much the same if vocatlonal
training or disability wexe used, » o
4 /s, 7 75 e

Discriminationdis 1nd1rect1y and pitlally ev1dent in labor force P

" participation and- employrnent (Table 7.02). First, for those with eight

years of schoo‘hpg, LFPR's for Mexican, Puerto Rican and Cuban men
are higher than for white men but ER's for minority Men are eithér about

o
-
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» Table 7.02. Su:mmary of Labor Force Part1c1pat10n and Employment
by Sex and Edugcatlon . ’ X
< ¥ '
+  Sex and : " Puerto A B .
education .. ” Mexican Rican Cuban Indian Black White
- +Labor force participatidn rates . :
8 LIPS ] s “‘ ‘. &I{“ i . :H‘,‘
Male b S o
| Elem. 8- 88" .94 .90 70100 s 19 .80
" H.S. 4 493 .90 .92 .86 .89 .94
College 4~ .96 .94 .95 .92 ~93 . .95
[ . : . . ) - ‘ ? ; v
~ | Female - . . - )
Elem. 8 | p35. -7 .30 .52 .30 . 46 .36
. H.S."4 - .54 - .51 . .60 . 52. .64 .50
College 4 4 .65 . =2 57 - .70 . 64- .82 .56
Employment rates )
- Male o : 0
} Elem. 8 .94 .94 \.96 .86 .94;:1 .96
.. H.S. 4 .95 . 96 .96 . 89 . .94 .97
- - College 4 .97 .97 .94 -98 ¢ +98 .98
Femalé o S - F
Elem.8 .89 ¢ .93 .92 . .85 .92 94.
. H.S. 4 .93 - .93 94 .92 .92 .96
College 4 .97 1.00 .94 .95 .98 -, .98
. | Ly
.O * %
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. whereas m1nor1ty women are motre likely+o be in the" labor force but not .

g V‘c1rcurnstances and reasons for be;lng in the labor force. Labor force - ‘-/
‘ participation, employment and unemployment change sometimes rather s

* labor force nevertheless are more 11kelY to be employed than most minority

with comparatwely{blgh LFPRR'g/and slightly lower ER's for Cuban and black -
women. | To the extent that LFPR's represent an effort to be active in. .o *]
the labor market and ER's indicate success in obta:nung employment - “
minorities tend to be d1sadvantaged at this comparatﬁfely low educational .
_level Second for those who have graduated from high school, LFPR's
and ER's for minority men are not quite up to the level of white men. , .
Minority women are more 11kely than white women to be in the labor force,
but less likely %o be employed. Third, for college graduates, differences.
in LFP and employment between minority and white men have difminished,

the s°ame as-for white or lowe? ‘The paRérn is 1m11‘ar among women., i

. 9

necessarily to be. employérd | |- ‘ o s e R

. Th’ese pa‘t%rns pose d1ff1cult1es for 1nterpretatlon becau_se of 1nstab1‘11t1es/ e

over time in LFPR's and part cularly of ER's and because of different :
e

Oy

qu1ckly’ and at different rates for d1ffere.nt \segments of the. populatlon and in cinp
different loealities and industries. The cross sectional data from the 1970 G
cen%sus capture a chang1ng pattern at one point in time and it’is uncertaln
thether the observed relationships tend to persist or not. ‘This unce,rtalmty

is niore of p;;oblem for labor force participation (part1cular1y for unemployment)
than for otHer components of status. There are indications, however, that .
:minorities benefit the most dyring periods of high employment and~suffer

the rhost dur1ng perlods of bus1ness recesslon. : . . -

§ —

< . o
Reasons for being in the lahor force (and e1ther employed or unemployed)
are extremely divérse. hite women, who show- comparatively low LFPR'S,
may be subject to less pressures to enter the labor market for econom1c
reasons than black, Mexican or Puerto Rican women. White women in the

women. In.addition to their instability, unemployment rates can be deceptive
in the sense that some workers are so thoroughly discouraged that they leave
the labor force and are no#f off1c1ally classed as unemployed
. - . .

“With certain notable exceptions, levels of occupational a'chievement
and earnings of minority men and women are lower than corparable white
men,and women (Tables 7.03-7.04). At each of three levels of educational
attaipment--completion of elementary, high school anl college--the vccupa-
tlon‘a?a‘chlevement and earnings of minority men are lower than for whlte ‘
men.” The fact that differences in occupational achievement betwe en T
minority and white men tend to diminish at the college level (except for '
Cuban men) implies that discrimination is less among those with higher .
education. However, differences in earnings between mlnorlty and’white A
ynen are greater among college graduates. (with the exception of Indian men).
These results suggest two 1nferences First, -at. lower educational levels
minority men's achievement and earn1ngs represeni; similar degrees of A
discrimination (although this is mot the case for Indlan and black men), nd -
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.Table‘ 7. 03 ‘

2
Summary of . Occupatm,,nal Achievement

and E armng s

E arnmg 8 »

by Sex\and Educatmn ¥ ) _ -
: : - Lt s .
: _. Sex, occupatienal S e L ‘ RV
NI achievement, ES ' IR
' ¢ earnings and ‘', ' Pqerto . o T
.educat“ion "+ Mexican 'R'man . Cuban . Indian Black - White .
L Male P — : / i _ -
occ7Q ) v T, - . S et ,
N 4km Elem. 8 31 1 31 ‘ 28 © 357
' H. S 4 37 . 37 . »_é3 43
College 4, 64 53 64 61 66

Elem. 8 %$5964 PR :$4719

. H.S. 4 T A715 5877
Gollege 4 8666 | 8954 . -
Female & -~ .

OCC70 .
Elgm. 8 =17 17

CH.S. 4 YT 25 . 2%

College 4 . 61 ' .6‘l$

Earmngs ' : o
‘Elem. 8 $2566 - $2306
"H.S..4 3333 . 3197
Coligge 4 5514 ‘6583

$5025  $7001°
6022 8332.
%7958 ¥2143
12 19 .. .
23 28% ‘
65 . 62 -
$2081 $3154 .
3425 3854
6394 m6943§§\ Lt




Table 7.04. Summary Ratios of Minority to White Occupational
Achievement and Earnings by Sex and Educdtion
Sex, occupational
« v achievement '
S earnings and Puerto S o
" education Mexican Rican  Cubap.> Indian Black
Male . . ‘
OCC70 : ,
~ FElem. 8 . 88 .83 . 88 . 88 % 80.
- H.S. 4 .86 .84 . 86 .86 .77
*  College 4 .97 .89 . 80 Y . 92
: 5
Earnings » ‘ .- ° o
Elem. 8 .85 . 80 .76 .67 .72
© H.S. 4 - .80 LT7. .74 .70 .72
College 4 LY & S £ .60 .74 .66
: - - Ferhale
OCC70 . S ‘
Elem. 8 .89 .95 ¢ .84 .89 .63
H.S. 4 . .89 , -93@ . 86 . 86 . 82
i College 4 .98 .97 .61 .98 1.05
Ea’rnirigs‘ . . -
Elem. 8 - .81 1,12 1.03 .13 . 66
H.S. 4 o . 86 1.06 .95 .83 .89
O . College 4° . .93 ° 1.03 . 68 1.11 1.08
. ' .
.o /
1,

T
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second, at higher levels of educational attainment occ.upatlonal discrimination
is relatively slight and earnings discrimination is relatively great. Mexican '
and Indian college graduates come close to matching the average level of
occupational achievement of white men, but otherwise minority ‘men' s sta‘tus
is well below that of white men.

.' - : \
Analysis of discrimination against minority women presents a dlfferent

‘ p1cture (Tables 7.03 and 7. 04). Minority women are generally diseriminated

against in their ogcupational- achievement but not necelssarlly in their earnings.

”
Discrepancies in a"éerage levels of occupational ach1evement between: .

minority and white women diminish considerably among Mexican, Puerto
Rican and Indian college graduates. Black women college graduates even
surpass the occupatlonal levels of comparable white women. Cuban college
women, however suffer in comparison w1th other college women and

also in comparison with the relative 1eve,ls of afhievement of Cuban women

ot ‘ e

.at lower educatlonal levels. : .

B 4 N
M -

. The average earn1ngs of Cuban women also place them in a d1sadvantaged

position relative to other college women, including white women. The
earnings .of Mexican, Indian and black w‘omen tend to converge with those
of white women at the cqllege level, and Indlan and black college women
average slightly higher earnings than white college women. Puerto Rican -
women at all three educational lévels averaye h1gher earnings than whitc
women. Thus, in contrast with the evidence on discrimination against
minority men, comparisons among women suggest a lesser degree of
discrimination agalnst minority women. In spec1f1c instances, notably
Indian and black college women and all Puerto Rican women, it might
be argued that there is no evidence of d1scr~1m1nat10n among women in
occupatioh&l ach1evement agd earnings.
\

! Sex d1scr1m1nat10n much in ev1dence throughout this study; is

amply illustrated with respect to levels of occupational achievement

“and earnings (Table 7.05). Ag with intergroup discrimination, sex

discrimination isﬁlost evident at lower educational levels where women's
mean ‘occupation s'cores and earnlngs are only about half the levels of
men in each of the color- ethnic graups. Sex inequalities tend to diminish -
among high school and part1cu1arly among college graduates. College
women (Cuban women being the exception) come close to achieving the
same average occupational levels as.comparable men. Puerto Rican and
black college wo'men in fact average slightly h1gher occupational scores

‘than Puerto Rican and black men, while Mex1can, Indian and white womeén

come within about 95% of the average occupational levels of their men. ‘v

leferepces in average earnings, however, are relatively large. The

earnings of Mexican, Indian and black women tend to converge with the

earn1ngs of men at the college level, but this convergence is not evident

for at«her groups. The ave e earnings of black college women come’

cl t to equaling the earnings of their male counterparts but still
present only 80% of the level of black men's earnings. Ratios of black

: - N (o
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Table 7‘. 05.

Surnhl‘ary Ratios of Female-to-Male Occupational
Achievemernit and Earnings by Education ‘
o ¥

Occupational
» achievement,

Puerto

earnings and . »
education Mexican Rican . Cuban Indian Black White
4 - ‘
OCC 70 R . .
Elem. 8. .55 .62 .52 ¢ .55 .43 . 54
H.S. 4 68, e TR .65 .65 .70 .65
College 4 95 7 1.02" .72 .95 1.06 .94
. v . : v
Earnings .
Elem. 8 .43 64 .61 .49 .41 .45
H.S. 4 .50 .64 .59 .54 . 57 . 46
College 4 * . 64 .65 .55 .74 . 80 .49
\ 4
[ /
. \
\ t
5 :
t
’ J
)
-
\ ¢ . )
L, l ‘\ ‘ |
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women's to black men's earnings gre less than for occupational achieve- J
ment at all three educational levels, despite the high¢level of black : .
college women's occupational achievernent. White wo'men fare worse )

than other wormen in the sense that their earnings are less than half the
level of white men",@ earnings at all educational levels. - I
In terms of average earnings, Indian, _L}\.)lack and Puerto Rican college
~women average lower earnings than white high school men. Earnings of
white college women ($5, 943) are lower than the averages for all high
" school men (except Indiank). Moreover, the earnings of high school
women are well below the averages for men With eight yeatrs of elementary
education. - ‘ ‘ ‘ ! '

-
~a
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POLICY IMPLICATIONS '

Pel
o

Results of this study bear directly and indirectly on a number of policy
issues. Five very broad aspects of social policy will be discussed briefly:
preparation for employmenf and achievement in the labor market,
discrimination by employers, immigration and citizenship, sex discrimination
and relevant areas not directly examined in this study.-

. o

The importance of skill acquisition, or more generally, of preparation
and readiness for achievgment in the job market has been demdgnstrated in
a number of studies and through daily” experiences for many years. Ina
modern industrial society, those with the highest levels of educational
attainment also manifest the highest levels of status achievement in the
labor market. White Americans average more years of school completed
than Spanish, Indian and black populations, although this disparity is
diminishing Oriental Americans, on the other hand, now average higher,
‘levels of educational attainrnent than whites, and their success in the 1abor
market coincides with their educational levels,(see Volume II'of this study).

e

Improved educational levels of Spanish origin persons, American
Indians and blacks may not guarantee the disappearance of inequalities
and discrimination, ' but there is every indicdation that the magnitude of
intergroup differences in the labor market will be reduced. Educational
attainment is an important.determinant of the first job and early career of
"a worker, and the level of. entry into the occupational structure influences
subsequent occupational achievement. Since the effects of educational
attainment diminish the longer 4 worker is in the job market (Blau and
Duncan, 1967), formal schooling is more important for the success of the
younger than for the older worker. L . ‘
A recommendatiou to increase the years of school completed by young
 people in the more disadvantaged populations meérits more serious attention

- — .‘.,9_15;,.;3
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than it has'-"&'eceive_d. This is not at all a novel recommendation, and there
is evidence that educational gaps are already being reduced., Neither

does this recommendation mean that all persbons should attain the same
educational level. The primary intent is to remove intergroup differences
in education so‘that all Americans have the same opportunities for education
~and that each group averages about the same. Successful accomplishment

. of this objective would not only remove intergroup differences in education

but,” under conditions of nondiscrimination in the labor market, also T
" reduce differences in participation and achievement. Removal of differences
in the number of years of school completed is, a relatively simple task. .
Much moze difficult\is the task of éqﬂalizing the qualitative aspects of
schooling. In the ultimate sense, programs that assure everyone the
same kind and quality of learning at any given level of schooling may not ‘ .
be realized, but this nevertheless represents a Worthy goal toward which
the American educational system should strive.

® L]

Equality in educational attainment by itself is not sufficient to assure
the reduction of gross inequalities and discrimination in the labor market.
Intergroup educational equality is a necessary siep toward equality in the
job market. At best the effects of improved education for disadvantaged
minorities in the job market will not be widespread for a period of years,
Dartly because educational disparities exist among older workers.

s . .
& v

Vocational training therefore provides a more immediate means
of reducing intergroup differen&e-s in the labor market, the effects of
" which can be recognized over adrelatively long period of time. "By its

" job skills--something which educational institutions’ are often charged

L

_ k -very nature, vocational training is aimed at developing immediately applicable

With failing to do. : _ o

=

¢

It is recommended therefore that removal of inequities in vocatiohnai
. training be accomplished as speedily as possible so that all persons
interested in and who may benefit from job traiuing have access to training
pl\ograms. Meéxican, Puerto Rican and black men+and women and Indlan
‘women in the labor force in 1970 less frequently reported having had
vocational training than, white men and Women.‘ Thus the relative lack
of education is compounded for these people by lesser participation in N
~ job training programs. ,Cuban men and women and Indian men showed
relatively high participation in job training programs, providing an
apparent advantage as reflected in various aspects ‘of their status achieve- B
ments in the labor'market. '
The American labor market is. dominated, a ong other things, by
the English language, and workers lacking capaghbility to commuhicate .
effectively are handicapped by this factor alone. Mexican immigrants in
particular appear to be disadvantaged in this respect. Specific difficulties
. in language adJustment vary among the Spanish origin, American Indian
. -and black populations, .and there are v?ying degrees of\need {or 1anguage
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training Although native born, many Indians and blacks, espec1ally B
from the rural South, 1aek facflity’in conventional ways of speaklng
and writing: Puerto Rican natives too, although legally native citizens,
often suffer,a" language problem on the mainland. ; !
13
Expanded and 1mproved programs oflapguage instruction are #
recommended as an important part of the general effort to remove =}
~-discrimination aga1nst minorities. Work skills do not. always depend
on comparpble skills. in language, but the lack of fluency in the English
language ofteén serves as a barrier to achievement in the labor market.
This recommendation, a1med at improving abiljty to communicate
effectively in the English language, fmplies nothing about the native or
,usual languages of minorities. It is not a recommendation for a single
language for everyone, rather it is intended that those who can benefit .
from improvemntent.in the English Ianguage have the opportumty to do so.
. \ ‘
- Discrimination in the employment, upgradng and pay of Spanish
origin, Indian and black workers is evident. Women in particular are
_objects of discriminatory practices. With few ex'ceptmns, such as black
° Wwomen college graduates, minoritiés as well qualified as the maJor1ty,
on the basis of edutational attainment, vocational training and health,
typ1ca11y fell short of matching the status ach1evements of the majority.
~ - ) : .
D1scr1m1natory pract1ces on the part of employers are not to be
condoned undér the national commitment to nondiscrimination.
While a number of existing programs are des1gned to reduce discrimina-
__tion in the labor market and progress in this direction has been accomplished,
there were many indications that dis ‘vimination was W1despread in 1970.
Despite improvements, it is extremely doubtful that discrimination has
disappeared by the mid-1970's. The benchmark data provided in this
study will serve to .reassess discrimination when the 1980 census daty -
become available. In the meantime, the nat1onw1de effort to remove

d1scr1m1natory employment practices must, be strengthened e
\ ) . = -

0

Present affirmative action programs may gradually reduce 1ntergroup
inequalities in the labor market; although it is not clear that discrimination
will be reduced. Employmen aimed at meeting "qdotas" encourages
filling vacancies with appropriate minority personnel at the expense of o
ignoring equally qualified persons. A history of inequality and discrimination.
alone is insufficient justification for. erdployment. - The emphasis, as
stressed throughout th1s study, should be on qualifications for work.

Hence, the emphasis'in action programs needs to be more nearly on -
qualifications of workers than on-the filling of quotas. It is, in fact, .a
disservice to workers to employ them ''above'' thejr Sklll levels, a

’Q\ practice Wh1ch W1ll doom many to failure.

Accuracy and precision in the techniques of assessing Workers sk1lls
and performance have yet tb be accomplished. Th1s results in a rather
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wide lat1tude in employers decisions about which persons are most -
qualified. The goal of establishing rational and objective criteria .
for evalué.tingwthe performance and potential of workers may be *
ungbtainable, atleast in the near future. Nevertheless, there should
be a concerted effort inthis direction. ' '
V " In tli“eqme‘antime, employers must be encoaraged--and regulations
must be enforced--to follow employment practices devoid of discrimination
based - on color, ethnicity, age or sex. ’
Questions and issues concerrling American immigration policy
relevant fo.SpanisH origin, American Indian and black populations
are diverse.- There is relatively little immigration of blacks or
Indians, and Puerto Ricans are U.S. citizens by birth. Cub n immigrants ' -
have come for more than a decade as political refugees. Both Mexicans ‘_
and Puerto Ricans have come to the States in search of jobs and in response ' .
‘to a demand for labor. Mexicans have entered the United States both
legally and illegally (e.g., the “Wetbacks"") The current circumstances
‘and immigration h1s.tor1es of each of these populations obviously dlffer .
in a*humber of Ways. » i '

i+ Since 1965 national immigration policy has been essentially non- - o T
‘discriminatory on the basis of na-tional_grigin and race aijld consistent ’
with the genefal development of an equal rights and opportunities policy. o
It is recommended therefore that the present open-door policy be maintained ° .
and strengthe ed by r%alung administrative regulations and precedures’
more. eff1c1en;7\ '

» Mexican immigrants. tontinue jfro Be hampered by an overabundance
. of bureaucratic rules and regulatici.s which slow and discouragc legal
entry into the United States. As earlifer experience clearly demonstrated,
illegal Mexican immigrants (the Wetbacks of the 1950's) were totally . _
without legal rights and protectiohs by virtue of their unlawful presence. L T
While the very cumbersome 1mm1grat1on system may have been respon51ble S
for mruch of this illegal immigration, a major consequéence was that these
almmlgrants were subject to abuses from employers and others from which
" there was no legal redress. An answer to this kind of problern seems to A
lie in the d1rect1on of streamlining the 1mm1grat1on system, not only to . ]
facilitate the’ flow of Workers--many of whom seek jobs in highly seasonal
o gricultural work--but to assure that they have all the legal pyotections
> afid bemefits of bona fidé residents in’the ‘United States. : o o
Cuban refugees have entered the Unit/e>d States under circumstances
v e very different from those of Mexican immigrants. Aside from an unknowh
number of Cubans who have slipped into the country undetected, Cuban
refugees have been carefully selected and screened, both in Cuba and in .
th1s country. As refugees, Cubans come under the provfisions of the Cuban
.Refugee Program, which among other things prov1des for a relocation
allowance and)Job tra1n1ng Cuban refugegs haYe thus been favored in ways )

“
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that :;thers in the United States have not. How much the success of Cuban
refugees in the American labor market can be ‘attributed to the refugee
program and how much to other factors remains uncertain. It seems clear,
however, éhat the refugee program cpntributed positively to the resettlement
of Cubans, Therefore, it is recommended that first an intensive evaluatlon
of the'contribution of the Cuban refugee program be undertaken and, - .
second, that the most positive aspects of assistance to Cubans be incor-
porated into a general program of* a551stance for 1mm1grants. w

Traditio,ne.l and legal bases for the continuance of sex discriminatios
are rapidly disappearing, but discrimination against women' in the labor

- market continues. The increased labor force participation of married

women--from 26% in 1953.to 42% in 1973--has not been matched by gains
in their levels of otcupational achievement and earnings. Women remain
1ar£re1y confined to traditional femal¢ jobs w1th average earnings about -
half as h1gh as men's, . .
A vast body of tradition and custom has impeded the advancement of
women in the job market, and their progress is further slowed by the
likélihood  of childbearing and conventional practices of ch11drear1ng

Bearing and rearing children often lead to absence from the labor® force

for varying 1engths of -time. Marrlage itself reduces woknen s chances
of labor force part1c1patlon. Minority and white women are not basically
different in thelr labor marketf status,. although white women tend-to .
fare somewhat better than others. All groups of women- (including
Orientals, as described in Volume II) occupy inferior statuses in the
labor market. a : )

The full implicatigns of changes in the status of women extend well.
b_eyoncf the scope of this study, but the policy2principle of nondiscrimina- .
tion based on sex is now firmly established. Regardless of sex, therefore
equally qualified persons should have similar chances for employment
and achievement of status in the labor market. Implementatlon of programs
to achieve this goal has been only midlyfsuccessful, as can be inferred
from the sex gaps observed throughout this study. An ultimate solution
to problems of sex inequalities may require far ‘more drastig action than
thus far imegined Present fampily planning and gay-care programs
provide a means for reducing ch11dbear1ng and childrearing as obstacles
to women's part1c1pat10n in the labor Pnarket._«‘ Although these services
should probably reach more women, they are only part of a more general p
solution to sex discrimination. The key to nondlscrlmmatlon rests more, /

with the attitudes and pract1ces of employers and- potent1a1 co-workers

A
than with the prov151on of spec1a1 services for Women. \ o

2
-

Other policy-program areas can be mentid‘hed in only the-briefest )

fashion. These include primarily those areas which 1nd1rect1y influence

labor market act1v1ty and’involve nonskill factors which_can 1mpede
levels-of part1c rpaatlon and achievement. All minorities--indeed, all

. o . to. - i . .
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people--need adequate health facilities and serv1ces. They also need
adequate transportation and housing. Dlssemmatlon of employment
information should become(/mcreasmgly comprehen$ive and more efficient
and occupational counsellnés and referral systems improved. Individual -
, effort to gain employment and advancement in the job market should not
be hampered by inadequate services and fac ilities in any 4t these areas.
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N . . NDIX A T ‘
MEASURES OF OCCUPATIONAL ACHIEVEMENT MOBILITY AND
DISSIMILARITY\ «

Y e

~

® Results of analysis based on measurement of variables are dependgnt
on. underlvmg assumptions and on specific computational procedures. For
_these reasons, three of tht measures employed in this study.are described »
in order to' help clarify what lies behind the measures. This desﬁrlptlon
also should enable others to duplicate or modify the computatmna routine.

) . 3
. . / . ‘ ‘ L . N

OCCUPATION SCORES o : '

- )
/ ) . . .
. P

Some means of. measurlng occupatwnal status is essential for the
study of occupatmnal achlevement and mobility. Since occupations are

" nominal categories with no inherent ranking, a measure was sought which

would prov1de a basis for ranking occupational categories from high to
low on an underlying variable which might be termed socioeconomic status.

»

8.

‘Background o ) B

Y

-

, Efforts to measure-occupational achlevement (prestlge or socioeconomiic
status) exteud over the'past half century. Counts's (1925) study was one of
the first attempts to measure the prestige of oc¢upationw. In Mapheus
Smith's (1943) study of occupational prestige,, thirteen studies were /Ded ' T
which were derived from the work of Counts. A major landmark in studies
of prestlge is the frequently cited National Opinion Research Center (NORCJ-
‘surveNof the '"general standlng” of 90 occupations (1947). Reiss (1961) *
and othershave discussed problems involved imthe construction of the - . -
NORC prestige scale, but the NORC (or North-Hatt) scale remains essentially
intact today as one of the best methods of assessing occupational prestige.

As noted by Reiss (1961), alternative methods, such as Guttman scaling e
techniques, successive~interval scaling, and paired-comparisons, have . ..

- generally been less successful than the NORC scale’s in. yielding occupatmnal

prestige measures. - . .
A ] .
4 Q'

Paralleling attempts to measure occupatmnal prestige 13\3. number of
efforts to measure '"socioeconomic status.' " Beginning in 1917, the work
of Alba M. Edwards was almed at developmg an ordinal ranking of occupatigns

¥
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using census data. Since 1960 there have been at least three notable attempts
to measuré occupational achievemenit. 'I‘he U.S. Bureau of the Census (1963)
calculated occupation scores for chief income recipients in families and '
fo¥ unrelated individuals by a simple averaging of three components: q '
education, farnily income, and occupation. All members of a family were
ass1gned the same score as ‘the chief income recipient. Bogué (1969) -
proposed a measure of socioeconomic achievement (SEA) based on income

and education. His SEA score was derived by averaging income and education
scores which were both measured in standard money units. A third approach
is best illustrated by the work: of Duncan (1961 Blau and Duncan, 1967).

» His socioeconomic index (SEI) was. designed to optimally reproduce a set
of NOR,,C occupational prestige ratings. First with 1950 and‘later with
1960 census data, summary measures for"education and income wWere " s
developed. The first was the percent of workeys with four or more years
of high school and the second the percent with incomes of $3500 or more
(in 1949). After first standardizing by age, regression weights were used
to ass1gn scores to all census occupations. The resulting SEY values, with

a range from 0 to 96, resemble the index values of Bogue and others.
]

a ’
-

.Duncan‘s SEI Was based on the empirical formula
o : . ' _ « | N
Xy =59%, +. 55X3 - 6.0
where X1 represents the "'high'' ratings received by an occupation in a ,
prestige survey, XZ the proportion of persons in an occupatiorﬁith incomes:
pf $3500 or ¥nore and X, the proportion of men in an occupation with four
or more years of high school
P v ’ : - b4 N
: Rareiy'has there been much é&riticism or suggestion for mbdifying, the L
SEI. . An exception to this is Cain's critique. Cain (1974) argues that
Duncan's ocecupational achievement measureé could be altered in a very
simple,way without whuch change in results. He points out, for example,
that a s1mp1e sum of the proportions above the spec1f1ed levels of earnings
+ and education would probably serve as well as the use of regiressmn Weights

Given the problem of constructing an ihfdex fo measure the level of"
achievement for occupations listed in the €ensus of Population, a decision \
was reached to adapt Duncan.s SEI with relatively: minor modifications.

The use of education and income to measure the status level of n occupa- ‘

tion has precedent and grounding in theory. Education is related to occupation

‘and income, both functionally and temporally. Most p.eopie in the labor force

have completed their formal education. A major part of acquiring the

necessary. qualifications for an occupation is termed education. Ordinarily,

income from earnings is a direct consequence of employment in some oo

~ specific occupation. An occupation is logically prior to earnings in the

. sense that income derived from an occupation is acquired subsequent to

: . 222‘ , ’ ’
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the entry into and pursuit of an occupation. Occupation thus becomes an -
intervening 11nk between education and income. :

Assumptions o | ‘ ’ o S

The construction of a measure of occupatwnal achievement is necessarily
based on a humber of assumptions, some of which are concerned with
measurement theory and others with social and economic circumstances in
the real world. Although not 1rmned1ately 1mportant to the analys1s and
interpretation of findings in this study, it was assumed'that the scale of
‘occupatlonal achievement is stable over a period of time. This means
that a scale measuring occupational achlexfement as of 1970 is comparable
to one which might have been used 20 or 30 years earlier." Evidence to
support this assumption is largely indirect. In comparing their SEI with
earlier measures, Blau and Duncan (1967:121) conclude that the error
s induced by historical variation in the relative status of occupations is

relatively minor. - » : ‘ } :

-

The assumption that occupations are more or less contlnuously graded /.
appears to be justified. Examiniation of the characterlstlcs of persons
emplo,yed‘ in specific occupations indicates that occupations overlap in their .
distributions of income and educational attainment. The¥e are no natural
"cutting points'' between such groupings as white-collar and blue-collar
occupations or between farm and nonfarm occupations. Therefore, if
oceupational ach1eve/fnent is viewed as mamfestlng continuous variation,
it is appropi}'late}o regard occupatwnal achievément as a quant1tat1ve
variable.

o o A \ .
Evaluation of relationships between the SEI and both education and

income suggests the possibility of spurious resuylts, since educcgtion and

income are components of the measure of occupational achievement.

In response to this criticism, Blau and Duncan (1967:124-125) argue that

occupation scores are derived from aggregate data on all pePsons in an -

# occupation category and applied as scores characterizing ifidividuals.
Therefore, as a measure of achievement (or prestige), the SEI should
1eg1t1mately reflect the fact that a major determinant of achievement is
education. Cor}s1stent with this is the argument that income from earnings
is a major consequence of occupational ach1evement. Blau and Duncan
‘(1967:127) found that, when education was e11m1nated from the 1ndex, résults
of intergenerational mobility analysis were not materlzglly effected. N

. .

Attcmpts to measure occupat1ona1 achievement imply a number of
assumptions about the nature of a society, such as its value system,
, institutionatl structure, social stratification and urbanization. American @
soc1ety is'generally regarded as an open-class system in which up- mob111ty

@
I3 v a
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is highly valued ancf ach1evement of higher status is a desirable goal.
Consistent with th}s is the notion that everyone should have an opportumty
to improve his position in life. A drlye for achievement is thereby created
and nurtured within society itself. 'I'h1s leads to expectatlons and aspirations
“on the part of individuals for the attainment of higher, status. An importart
part of all this is the.principle of equal’ opportunity, according to which :
- people who are equally well quahfled should have equal ¢hances to achleve
glven occupational levels.

. . . -
B R . ¢

A potent1a1 source of bias and d1stort10n exists in measures of occypa- °
tiofal status and prestige when they are constructed on the basis of
characteristics of some particular segment of the populatlon. In Duncan's
or1g1na1 index construction (1961:118), for f;,,xa.mple, the SEI wag based
solely on the characteristics of men in the labor force, and Bogue's SEA
(1969:444) pertained only to men in the experienced civilian labor force.

" Duncan's rationale was that the social status of a family is more likely to
be a result of the husband's occupatioy than that of the wife, if both were
" employed. This may have been more: true in 1950 than’it is today. With the
+ increased employment of Womren, 1t becomeés less and less certain thats
wives "derive!' their status from that of their husbands. Moreover, ngxen
the. unit of analysis is the individual, it seems mappropmate to rely on: «
the characteristics of one type of person to reach conclusions about_another
and dJ{fferent type of individual. These observations suggest that occupation
scores may need to be conspru\.ted for various’ segments of the population.
=} X

Questlons about the nature of the underlying American soc1ety contlnue

to pose real difficulties with regard to the measurement of status achievement.
+ Reiss (1961:107-108) raises the queshon as to whether there is a single

value system in American society governing status evaluations. He noted

considerable variations in individual evaluatlons of the general §tanding’

offoccupations rated in thé NORC: study and that such variation may result

partly from systematic variation in ratings among subgroups of the .

American population. |, L . : oL §

In grossly overs1mp11f1ed terms, this is sue may be viewed as a "
question of whether occupational achievement in American society is
basically open or pluralistic (competitive or segregated). As an assumption, )
-the open-society view holds that everyone \aas angqual opportunity in the
competition for occupational achieverment. 'The oRore, all persons should _,
be _]udgedﬂon the same basis.y In applying this oﬂ;‘ to occupatlon scores,
it would mean that all persons in a given occupafd®® should have the same ‘
score. If American society is truly open, this argument is certamly :
acceptable. Everyone is judged by the same standards.

NG\ major competmg hypothesis holds that Amerlcan society is essent1a11y
pluralistic when it comes to occupatmnal achlevement Under pluralistic’

et T
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conditions, Workers Com‘pete within ''their own groups" for occupational
status. Furthermore, l!n each of a number of pluralistic groups a given '
occupation may be eva'luated differently and perhaps also-by different '
standards. If Amerma;n society is more nearly plurahstlc thar open, ,
‘measures of occupatlonal achievement should reflect,the underlying S
pluralistic cond1t1ons./ As long as men compete amon themselves for ‘ .
jobs that are defined-as primanily male, and women pete among women -
for 'female jobs, '’ );ura11st1c conditions exist. Similarly, if Spanish orlgu;x
. men compete pru‘harﬂv for -jobs that are defined as aplpu‘oprlate for them
they are not realIY in competition with others.

\ : o .

In the absence. of overwhelming ev1dence that Amerlcan society is either
open or plurahstic a considered guess is that reality lies somewhere - 4
between these extremes. For some persons and under some cond1tlons '
access to jobs is ~essent1a11y open. For others and under different condltlons,
not all jobs are -equally accessible. Women, for example, have been . e
traditionally and s ystematlcally excluded from such jobs as a1r11ne pllots,
tood and die Wo‘rk and railroad "brakemen. " Puerto Ricans \ RS Tnd their -

grea est opportunltles as operat1ves in factor1es, Wh11e Mex1can %

women are stiil found heav11y concentrated in the private househols
‘category, while black men are mamly blue-collar workers. This hik
R .. or traditionally predominant paftern of sharply different distributiona
patterns by. color, ethnic and sex characteristics persists today, although
there are swgns that the traditional system of pluralistic occupational
. ach1evement°1s mov1ng toward open competition.
4y e .
A major task is to try to determine the extent to which occupat1ona1
ach1everrfe/nt occurs under conditions of pluralism. “While the final answer
e may be unobta1nab1e, the strategy nevertheless will be to examiné-alternative
< possibilities. Preliminary work suggests evidence favoring the pluralistic l
. v° argument (Wilber and Hagan, 1974), but further anal{ses and evdluations
will be undertaken in an effort to resolve this issue. In the meantlme,
occupa«tmn scores have been calculated under alternative assumptions about
the degree of pluralism in Amer1can society. The occupat1on scores
employed in this report are based on the as sumption of open competition,
i.e., everyone is scored on the same basis. The most immedijate and
- obv1ouvs advantage of constructing,and applying: scores in this way is that
it faeilitates 1ntergroup comparlsons - ([ : . .

o

v

.Pr'oJc'edures , ' . o )
, . . :
The general steps in the ,actual calculation of occupation scores can be
sketched briefly. As a pre11m1nary the. list of cccupations was reduced

to a list of 203 from .some 400 included in the census detailed list of

4
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, occupationsz This was done primarily because sample fi'equenc1es for
som® occupation categories were expected to be too low for purposes
of determining scores. ‘Since age distributions tend to vary from one
-occupation to another, Duncan's technique of age standardization was used.
This 1nvolves the construction of five matrices to be used in the’ age-
standardization process.
. ) o
# -1) Age-occupatmn matrix: 56 age categories x 203 occupations
- 2) Education-age matrix; 21-eddcation categories x 56 ages
3) Income- age matrix: 42 income levels x 56 ages
'_ 4) Income=-occupation matrix: 42 income levels x 203 occupations
. 5) Education~occupation matrix: 21 education categories x 203
: . occupations : , . _
< . Lo /7o .

- -

- Matrix 4 was produced by multiplying matrices 1 and 3 and matrix 5 by "f
multiplying matrices 1 and 2. The results of these calculations were used . [
t6 determine the proportion above-the ‘gredian levels -of education and B

income for each occupation. The age- adjusted proportion above the median
levels for education and income is simply the difference between. the overall v
proportlon above the respective medians in the labor force and the difference -
between the actual and expected proportions. The final estimating equation

Y£.59X1+255X2 . '
where X1 is the age-adjusted proportfon above the median education level
and X, is the age-adjusted proportion above the median income level. For
convenience, the resultmg occupatmn scores were rescaled to the range of

. zero to .99. The final scale is thus very similar fo Dancan's SEI, but ‘not
identical. Duncan's SEI has a slightly smaller range of-possible values
(an upper limit of .96), and he used fixed levels of education and income
rather than medians in determining the proportmns who were, '"high" foT .
each of the two components.’ . .

Q

~

RELATIVE  MOBILITY SCORES - o

o v

A One of the more difficult Ineasurement problems in this study is '
posed by occupational mobility. Movement of workers between occupational
categories can be determined rather easily, but whether such movements -
represent upward or downward moves requires at least an ordinal ranking
of occupations. ' Furthermore, the distance of movement from a point of ‘
origin represents an important component of occupational mobility that
is impossible to obtain by analyzing mo%ement between and within categl‘yries.

~

-

-
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In seeking a measure of occupational mobility, several standards were
established. (1) The measure’should be sensitive to both distance and
direction of movement. (2) It should be free from the influences of .
occupational origin. (3) Identical index values should result whenever
- workers move the same relative distancés. (4) Differences in the magnitude
- of index values should reflect dlfferences in the distance moved. 'The"
resulting index values should also permit assignment of mobility scores
to individual workers that can be interpreted as indicators of selected
components of occupational mobility.

The measure developed for this study, the Relattve Moblli?ﬁy Score
* (RMS), appears to meet these criteria. RMS measures the fraction of
the maximum possible change in occupatioh score regardless of the level
of occupational origin. In general terms this can be expressed as:

RMS=2-0 -

. L -0 C . : ;
e - 7 ' o
where the numerator is the dlfference between the levels of occupational
destination, D, and origin, O, and the denominator is the difference
between the limiting score, 1., and the level of occupatlonal origin, O.
This equation simply relates differences in occupation scores at two
po1nts in time te the maximum possible distance upward or downward
from some partlcular origin. ’

Al

RMS was defined operationally for this study as the difference betweer
occupation scores for 1970 and 1965 relative to the difference between °
: occupation score for 1965 and the maximum poss1b1e change in scores.

-The general equation is made specific by °
-y

OCC7Q - OCC65

RMS = = - OCC65

where OCC70 and OCC65 represent occupation scores,for 1970 and 1965.
The value of the limit, L, in the.dendminator represents the upper and’
lower limits on a given s€ale of occupation scores, and the occupation
'scores constructed for this study have a maximum of . 99 and-a low of
zero. Hence, for upwardly mobile workers RMS is: calcul,ated by~ ‘g

OCC70 - OCC65
-99 - @CCo5

RMS'=

'and for downwardly mobile workers by

. © OCC70 - OCCbH5

RMS = =5 7 65cces

This means of measuring distance and d1rect10n of occupatiofidl mobilfty—""
“as mentioned satisfies the established criteria for a suitable, measure of
occupational mobility. RMS will be positive if movement is upward and
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Z&egatlve “if it is downward. The index can attain values nanging from
+1.00 to -1.00. Identical values of RMS will result whenever werkers
move the same fraction of the distance from their respective origins
toward the maximum possible distance. For those who move to the upper
limit of . 99, RMS will be +1.00 regardless of level of occupational origin,
Similarly, those who drop to an occupation score of zero at their destination
will have an RMS of -1.00. For those who move the same fraction of the
maximum- possible distance but less than the maximum distance--either
upward or downward--RMS values will be equivalent. For workers who
move half of the possible dlstance, for example, RMS will be .50 for any
particular level®of occupatidnal origin. Finally, an index yalue of .50
represents twice the distance of an index value of..25.

h B
.

Strong arguments against direct measures of occupational mdbility
have been made (Blau and Duncan, 1967; Hawkes, 1972; Bladock, 1966).
In essence the argument is that, for analysis of causes and consequences -
of mob111ty, it is simply incorrect to use a mobility score as a variable o
in stra1ghtforward statistical analysis. Other than for purely descr1pt1ve
purposes, the subtraction of one status score from another is ndt an b
appropriate way to measure mobility. Since determinants of an occupational
origin status may differ from those of a destination status, mobility is
regarded as not causally homogeneous. Statistical manipulation of a
mobility score, therefore, runs the risk of confusing cause with effect.
The solution to these difficulties in most previous studies has been to
treat a destmatmn occupatmn sc_ore as dependent on an origin score..

. -~ . o

The ratlonale fo'r developmg a direct measure of occupatmnal mobility
begins with the notion that mobility is a®distinct phenomeénon characterized
. by a number of identifiable components. The components or propert1es
of mobility are the object of measurement attentmn, Jrather than mob111ty
per se., Despite a general awareness that occupational mobility can be ~
 distinguished by such dtngl‘smnns as direction and distance, ratrely has @

there been ak effort to S_pec'fically‘ identify these dimensions for measurement

purposes. L g

A ' ,

( - -~ DISSIMILARITY INDEX

»

.

The dis s1m11ar1ty index, D, provides a single numerical value for
making comparisons between Pairs of groups (Duncan and Duncan, 1955).
Historically, has been used primarily to measure residential segregatmn,
but recently has come to.be employed for such questmns as occupational

* w
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discrimination. In ‘essence,’ D shows the proport1on of one group that
. would have to be shifted to another group in orderto attain equal
' * distributions. If, for example, there is a D of .40 between the
occupational distribution s of Mexican and white men, this would mean
~ that 40% of the Mexican men would need to be shifted into predommantly -’

e white male occupations in order to attain equal distributions. . .
The procedure for the calculatlon of the D-index is 51mp1e and

straightforward. D is half the sum of the absolute differences in the

proport1onate distribution of two groups. Graphically, D-can be interpreted
. as the maximum distance between the diagonal and a "discrimination A
* curve.' The formula for calculating D is:

: k St
’ D=1/2" x-y; C L
i : . .

~——«Wwhere the summation is’over all k categories, and x, and y, are the _
proport1ons 1n category i. In male- female comparisons, for example, )
x_ would represent the proport1on of women in category i and Y3 the

p?i‘opdrtlon of men in the same i category. .

The dissimilarity index is a measure of the unewenness of two
distributions and, therefoqre does not reflect other aspects of differences
» between groups. Simi ar D-values can be obtained, for example, where
clusters in specific occupational categorles are very different. . Consequently,
it is important to examine the d1str1but1ons themselves as a means of
interpreting the D-values. The ‘D-index cleari"y 1ndfates the degree of
difference in a pair of distributions, but interpretation of the meaning of
an observed d1fference is dependent on other considerations. The number
of categories in a distribution is one influence on the magnitude of the’ i
dissimilarity index. In general the fewer the number of categories, the
lower the D-value. . Whether Some particular D-indeX measures ’
discrimination or merely }nequahty in distributions is a question which
must be approached with caut1on. In this study, thg general-criterion
' for determining whether d1scr1rn1nat1on againsk minorities exists is the .
principle of ''inequalities among equals.' 'In an operational sense this
means, for example, that persons with similar levels of educational .
attainment are equally well qualified for employment fmd that observed
differentes, therefore, must bé attr1buted to other factors; including the
F possibility of discrimination based®on I'minority" characteristics. There
. are real difficulties of course in,controlling simultaneously for all of
» the factors relevant fo being qualified for achievement 1n the labor market.
~ As a result, there is always some doubt as to whether persons are ""equally
o 'Well qualified, ' : )

L.
- - ¥ I
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APPENDIX B

'oecupgifon SCORES AND rREgUENUES

PRY;

.\‘_ E
S "X . PR C
C I U 1 :
. . 0 C . E .
. ‘ l, R A R A
E . N N
.S S 0 s
PROFrSSTUNAL., TECLNICAL, AND KINDRED WOKKEhS °
, s
ACCOUNTANTS 739 Y42, 2v
ARCHITECTS 888 7 0
COMDPUTER SPFCLALISTS g§20 - 31 9
AERONAUTIC/ASTRONAUTIC rNG.- 926 bag 1
CHEMICAL ENGINFFRS ¢+ 965 1 1
"CIVIL ENGINEERS . 879 35 o
BLECTRICAL/ELECTRONIC ENG. |, 889 24 ]
INDUSTKIAL ENGINEERS 833" 23 3
M ECHANICAL ENGINEERS 872 15 3
SALES ENGINEERS_’ -"894 + U
UTHER DNGINEERS 881 25 4
FARU/HOME HANAGEVMENT ADVISORS 647 * 10 = .2
LAVYERS AND JUDGFES W 970 Zb 7 -
LIBKAKIANS/ARCHIVIST/CURATORS 711 T4 7
MATHEXATICAL SPFCIALISIS 7638 3 2
LIFE AND BHYSICAL SCIFNTISTS 882 30 5.
OPFRATIONS/SYSTENS RESEARCHERS 779 7. T
PEKSONNEL/LABOR RELATIONS WKRS 702 74, 17
‘DENTISTS ° <989 3 2
FAARMARCISTS E R 911 26 5
PHYSICLANS, MEDIACAL/ssTFOPATH 973 47 12
UTHER RELATED PRACTITIVNFRG 933 L 0
NUKSES, DIETITIANS, THERAPLST U477 207 57
HEALTH TECHNOLOGIST/TE{HN. 934 9y . 34
RELIGIOUS WOKXERS' ., 745 / 29 15’
50CIAL SCIENTISTS l 865 7 5
SOCTIAL AND ELCREATION YORKERS 716 102 4u
TEACHERS,,CULLFGE/UNIVﬂFSlTY 900 42 8
TEACHERS, ELEH./KINDEFQAKTEN 738  31o 39
SECONDARY SCHOOL TFEACHHKS 848 luo 39
OTHER TEACHERS 0. 507. 139y v
LNGINEERING/SCIENCE TE(H. 640 123 17
e
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13
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78
39
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14278
1116’
4803
1313
1026

3554

55586
37304
3672
1223.
4259 .
1284 -
5508
2441
.123
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1567
6076.
1759
2137
43606
1089

23561 .
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4357
1990
4379
8029

35574

19947
41400
6069
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A g ‘ :
LLECTRIC/FLUECTRONTC ENG,.

TECH., 627 « b4,
OTHER ENG./SCLENCE TFECH. 599 . BY
ATKPLANE PILOYS 784 ' 7
UrH. TECH. EX. HLALiH/JNh/b(I 565 37

VOCATIONAL/FDUCATIONAL CNSLRS 890 135
ACTORS AND DANCERS 415 16
AUTHORS, EDITOES.AND KEPOKTEES 738 ' 1y
ULHER WRITEFS/ART./ENT. 598 18y
"WESEARCH WOKKERS, NOT SPFC. 786 7 b
WKES-ALLOC 569 150

PROF./TECH, /KINDEFD
. L

.
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1238

EXCEP? Fandg

3

114
112
51
130
133

2

649y
100

11
31
97
15
30

75

EEL

1157
Tau
o3

155 .

74
40
50y

‘nANAGE s TNIS THATORS,
LNGRS/ADH, PUKLTC ADNIN. <62,
OTHER MANAGERS/JPDNINTSTRATORS 590

 bAKK OFFICLES/FINANCIAL KANAG. 743
LUYERS/PURCE. AGNTS/SALES MNGR 652

_KEST./CATE./bAk ¥ENAGEKS 375
SCHOOL ADHINISTHATORS © 91y
KAYAGERS/ADKINISTRATORS, XEC 605
sNGRS/ADNIK, FXC. FAEH ALLOC. 489
SALES WORKIRS °

" . N .
ADVEKT. AGFETS AND SALESMEN 670
LEYONSTRTRS/HUGKSTERS/PEDDLERS 90
1kSyR, AGNTS/BRKRS/UNDRWHTHS 664
NEESDBOYS ~ o 247
KEAL LSTATE AGTMLS "AND BEOKERS 535
SALESHEN AND SALES CLERKS, N.E 365

SALES RI'P, MNFCTHNG IKDUSTRIFRS 682
SALRS REPS., WHOLWSALX TKADE 622
SALES CLEKKS, K¥TATL TRADL 167

\ SALESHEN, KETAIL TXADE. 472
SALESKFN 0% SERVICES/CONSTR. 447
OTHLR SALES wORKENS . 797
SALES WORKEFS=-ALLOCATED 265
CLERTCAL AND KINDRRD wORKLzS .

".LANK TELLRRS 222
BILLING CLFPZS - 233
LOOKKFEPFLS 279
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1 U 2
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4 g 5
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0 4 6
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e U 0
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2 4 3
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10 13 9
105% 144 122
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89 2953
163 5766
10 1104
53 2083
28 1686
24 513
47 < 3756
371 11468
23 .1820
272 10513
¢
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270 13669
120 6438
296 17708
211 7134
43 3320
143272400
147 4828
20 1407
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0 0
156 8347
269 12973
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247 9538
124 .. 5101
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255, 7215
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- CASHIERS

COUNTER CLERKS,
"LNUMERATORS AND INTERVIEWFRS -
< B3TIMATORS/INVESTIGTRS, ,
LXPEDITERS/PRODUCTION CONTR.

3

.. COMPUTER/PZRIPIFRAL EQ.

0».\

CLERICAT SUPERVISOR N.E.C,
hXCEPT.FOOD

NEC

£TLE €LERKS,
INSUR.
LIEBRARY 'ATTENDANTS/ASSIST,
MATIL CAKRIERS AND HANDLERS
BKKPNG/BTLLING MACH. OPS.

KEY PUNCH OPERATORS
GTUER OFFICE, MACHINE O
PAYROLL AND PIMFKELPI G
FUSTAL CLEKKS® }
WECEPIIONISTS RN
SECRETARFES <N
SHIPPLYG AND
STATISTICAT CLERKS
STENQGRAPHERS

5TOCY CLEKKS AND STORKEKE
LEACHEF ATDES, EXC.
TELEPHONE OPRRATORS .

.

TICKET/STATION/EXPRESS AGENTS

LTYPISTS
GTHER CILRRICAL WOPKERS

%ISC. CLERLCAL WRKES
MOT SPEZCTFIED CLERICAT #ORKFRS
CLERICAL/KINDRED WRKS - ALLOG.
CRAFTSHEN AND' KINDRID WOKKERS

L . L
N .

DAKERS

- DECOR

MASONS AND TIL®SETTERS
BULLDOZRR'OPERATORS
CABINETMAKERS

CARDENTERS

'PLASTRR/CEMENT FINTSHTRS
COMPOSITORS- AND TYPESETTERS

TORS/WINLOW DRESSERS
ELECTKICIANS
LLEC., POWEROLINEMEN/CAGLEMEN

. .
,
¢ . RS d

v.ChA“z;::/DF RICKMEN/HPISTUFN

ADJIST. £EXAH. /TNVSPCTFS’

0PS.

ERATORS
CLERKS

RECEIVING CLERKS

EPFRS
SCHL MNTRS

7254 -
172
22

109 60U2-
576 - 48
190 12
197 38
'510 79
526 75
214 200
691 14
379 <8
441 149
200 ~ 38
531 54
236 158
227 o1
352 4h
465 103
193 ™Jo>
320 807
363 309
376 93
344 54
303 278
116 184
203 174
569 Jo .
215 ~b10
395 143
339 20Z .
264 29y
248 - 348
270. 13u
377 o3
337 89
354 H Y
368 517
349 230
4y6 5 05y,
438 9o
.+ 301 41
U491, J1by
489 30
[
232
7

by

5 °
33

9
12
9
bl
11

K

41

o

13
55
<3
14
55
47

11
95

U8

32
13

To4

49
51
83

144

53

33

17

37

.09

)
22
1

ﬂo-'
4

47

(V]

&
20

7
20
b3
13
14
10
22

187
8u

18

Y9

12
1o .
102

17
34
43
20

© 97

2
51 ¢

135

21

23

15
23
22
50
9

6
41
9
13
56
11
14
41
39
327
56

- 35

27
76
160
49
11

236

39
- 70
137
14y

11
50

l~u6

10
289

27
20

29

+ 53

17

864

57
187

47
137
127
397

42

36
261
65
116

“385
113

88

98

276
1750
615
164
86
‘449
224
305
32
1053

237

349
598
690

"179

211
96
83

738

234

132

124
514

297
53

19759
2317
5207
2070

. 6060

4171
3480
2023
1697
7017
1824 -
2040
65388
2480
3882
, 5202
- 8262
74920
7511
5563
3411
8401
2171
10954
2089
25612
6110
10853
20064
16793

¥

2089
3650
1926
1305
18700
1526
3057
2973
1696
9497
2089
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LXCV/GRDNG/RD MACE 0P rx RLDZR 392 180 5 5 88 205 4991

" EOREGHMEN,, N.E.C, *° . 518 «6s3 TJu "7"392 198 1086 32769 —
., JOB/DIE SETTER, MALHLNIST ~460 249 51 20 60 371 9296
° UTHER METAL,CRAFTSMEN - 417 Meo.. 27 3761 204 4128
"y . LOCOMOTIVE ENG./FIRENEN 504 4 2 0 4 15 1388
* alR CONDW/HFATING/LZERIG, © 57wy 27 1M 12 95 2373
ATRCRAFT 521 139 .1 19 30 176 2766

BECHANICS AND RBPAIRMEN, AUTO. 394 581 111 80 153 866 17139
WEAVY EQUIP.|. MECH, INCL DIESEL 451 273 67 27 91 419 11563

USHLD APPL/ACCES INSTLL/MECH., 428 .63 15" 5 7 92 2382
WADI® AE% TELEVISION © 452 101 21 18 - 22 A39 2524
 OTHEK MSCHAN\CS AND KEPAIRAEN 462 200 42 35 60 348 8440
" HKILLWRIGHTS 486 17 0 0 6. .25 1738

' [ATNTRS, LONS‘/MAINF/PPR HNCRq 312 343 oU 55 112 463 7222
lLUMUFRS AND HIPE FITTERS 452 194 28 11 62 249 7717
STASIONARY ENG/POWER ST OP 488 55 5 o 25 90 4086

' ERLSSNEN/PLATE PRNTRS, PRINTNG 444 104 47 41 16 184 2994
SHEETYETAL WRKRS/TINSXITHS , 462 137 5 4 . 23 156 314y

—+ APPAREL CRAFTSHMEN/UPHOLSTERERS 278 217 45 39 22 293 7483
LINGNEV/SERVICEMEN - TRL/POWER 518 85 32 11 20 156 .5759

TOOL AND DLF. MAKERS o 5117 51 5. 5 200 92 4116
CTHER CRAFTSMEN" 376 595 139 70 185 871 16609
CRAFT APPRENTICES . 481 " 65 9, g 18 77 2024
CRAFTSMEN/KINDRED WRKRS, ALLOC 369 325 ~ 80" 45 153 441 11063
. ' .
"OPERATIVES, EXCEPT TRANSPORT T . o ' -
' o o 7
J L * - . I -
ASSEMBLERS 225 1235 395 183 289 1871 21790
 BOTTLING/CANNING . OPL?ADIVF% 171 217 1o 6 33 203 1267

CIILCKRRS/EXAHU. /INSPECT., KANF. 278 440 115 65 111 657 16296
CLOTHING TROVERS AND PRLSSERS> 51 0418 9 55 )10 568 3038
CUTTING. OPERATIVES, N.E.C. 263 231 - 735 43 64 339 3578
DRESSHKRS/SEANSTRS, EXC FACTRY 73 81  Z1- &7 21181 2274
FILERS/POLISHIES/SANDERS/BUFFR 277 132 59 206 32 210 2326
- GAPAGE WKKS/GAS STAT. ATTNDNTS 270 290 25 14 7&® 350 5548

PRODUCE GKDFS/PCKRS EX FAC/FRM 72 18b Mg 13 21 174 1169
bRADhRg/SOuTERS, MNFG., } 18 331 7 b 33 292 385
LAUNDRY/DKY CLNG OPERAT. NEC 83 315 59 33 67 406 3151
“dEAT CUPTER AND BUTCHERS - 364 375 bu 46 61 433 4977
HINE OPFRAxIVuS N.E.C. . 363 194 b < B4 233 3702

PAINTERS, MANUFACTURED ARTCLS 311_ 177 45° 27 32 229 2167
PRECISION MACHING OPFRATIVES 407" 292 62 23 55 388 8559
VUNCil/STAMPING PRESS OPERATVES 281 182 76 . 17 33 256 3573

-

”AC&gﬂg/IhPPRE, EXA§EAT/PRDUCE 128 1112 343 134 160 1488 12127
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PUNCH/STAMPING PRESS "OPFRATVES 281 132
"SAWYERS ~ : 218 73
SEWEKRS AND STITCHEEKS o 029 1297
STATIONARY FIREMEN - ) 376 39
TEXTILE OPERATLVES = ' 140 - 91
WELDERS AND FLAME-CUTTERS 399 543
(THER METAL WRKNG OPERATIVES 390 47
CPHER SPECIFIED OPLRATIVES v262 1337
MACHINE OPFKR.; MESC. SPFCIFIED 277 1092
YACHINE OPFR., NOT SPECIFIED 297 554

. ] ’

=

TKANSDORT EQUIPMNENT OPERATIVES

NOT SPECIEIRD OPERATIVES |, 270 272 206 | 305 6254
OPERATIVES, EX TKANSPRT, ALLOC 194 227 35 805 13361

BUSDRIVERS . . . ‘ ' ‘ 4329
DELIVERYMFN AND ROUTEMEN ‘ . : : 73 105264 .

FORKLIFT/TOW MOTOR OPERATIVES ' o 3570
- *tANTLROAD BKAKEHMEN/SWITCHNEN @ : , 2015
LAXICAB DRIVERS/CHAUFFERS . ' : . 2543
~TRUCK DRIVERS - , : - 303 26177
"UTHER TRANSPORT EQUIP OPER : 2 ‘ ' . 782
TRANSPORT EQUIP OPER, ALLOC . > 138 3020

-

LADOKERS, EXCEPT FARM

4

CONSTR LABOR, EX CPPNTRS HLERS 282 1002 67 37 9938

, IFEIGHT AND HKATEKIAL HZ\NDLLRS0 312 534 97 : | 8997 - -

GAFBAGE COLLECTORS 252 93 - 13 , -. 849
GARDENEKS/GROUNDSKPRS, EX FARM 242 608 40 4574
- LUK BERUREN/RAETSMEN/WOODCIPPRS 183 9 1 71651
STUCKHANDLERS , 259 357 Y . 7167
VEHICLE WASHERS/FQUIP CLEANERS 237 17 31 ' 1497
WAREHOUSEMEN, N.E.C. 417 150 16 2 1844
OTHER SPRCIFIED LA3OKFR 260 218 25 ' 3067
MISCELLANEOUS LABORERS . 278 3208 52 3416
MOT SPRECIFIED LABOKERS : - 231 B51 135 : - 6799
LABORERS, EX. FARK, ALLOC- 255  2ub 4o ‘ ; 4016

0y,
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FARMERS AND*FARM MANAGERS -

13
.

- —

¢ : . s o
FAPKERS BOWNERS AND TENANTSS 272 170 _ )
. FARM MANAGERS . ' 409 138 17729 1181

° PARMExS/FARM MANAGLRS, ALLOC 211 26 < 26 35 1555°

. o ¢
< .

- 8 164 334 26685

w b
T

FARM LABORERS AND FARHN FOREMEN

-
- - - .
o

FARM LABORERS, HAGE WORKEKS - 89. 4288 113 2

8 664 3506 11779
FAKM LABOR, UNPD FAHILY WRKR 69 30 1 1 43 35 1859 -
OTHER FARM LABORERS/FORENMEN. 339 109 o 1 16 88 ‘ou4b
- FARY LABORERS/FOREMEN, ALLOC - 113 . 113 Y e 20 .94 120 1238
. _ :\\ , ‘ ~
- . oo . :
SEEVICE WORKERS INCLUDING PRIVATE -HOUSELOLD .

% . . . “
CLEANING SEEVICE WORKERS . T69, 1951 464 205 632 2982 27886
LARTENDERS o T 252 103 . 33 20 47 169 4157
COOKS, EXCEPT PRTVATE HOUSEHLD 86 7u2 188 02 256 1108 16017
WAITERS/FOOD COUNTER WORKERS 44 925 157 116 366 1488 33578
OTHER FOOD SERVICE WORKERS 60 771 219 tu8 196 1148 8944

, NUKSING AIDES/ORDERLIES/ATTND. 96 497 117 32 35 820 14293

1 PRACTICAT NURSES 216 141 .7 9 86 -240 4827
OLHER HEALTH SERVICE WORKERS 193 1zo0 29 1Y 39 200! 5026
BAFBERS. - . S 324 157 25 23 29 204 - 2895
UAIKDRESSERS/COSMETOLOGISTS 115 4ve 72 9y 95 658 12578 ¢
OTHER PERSONAL SELVICE WORKERS 211 294 117 71 201 574 9914
FIFEUEN, FIKE PROTFCTION 523 47 Y 1 248 80 3572
GUARDS AND WATCHMEN , - 309 102 54 11 59 225 7107
POLICFHEN AND DETLCTLVES 549  TWu 24 5 72 175 7514
SRVC WRKRS. EX PRVT HSHLD, ALLC 146 497 1.4 40 331 709 12388 .
PRIVATE HOUSKIOLD WORKKRS 5 1604 39 36 352 1320 12570
PRPIVATE HSHLD wRKRS, ALLOC . 0 0 0 u o0 0 0

*FREQUENCES FOR OCCUPATIORS LISinb wIld
= NONE ARC NOT AVAILARLF AT THIS vId.
J ,
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. . APPENDIXC -

4

. . . 7 s .
P ' - pUBfIC UNE SAMPLES

The statistics in this reporf are estimates derived from the Public
Use Samples of basic records from the 1970 census. The reliability
of specific esfirﬁates is influenced by two types of errors--sampling
and nonsé.rﬁplipg. Samplipg errors occur because observations-are-
based on a sam}gle rather than on an entire population. Nonsampling
errors result from a variety of conditions: incomplete information
about .all, individuals ipn the sample, definitional difficulties, differences ’
in interpretations of questions, inability or unwillingness to provide
correct information, and mistakes in recording or coding the data.
Nonsampling errors also occur in complete census enumerations.
Errors attributable to @ampﬁ“i’ng were not estimated in this study,
primarily for two reasons. F/irst, -samples were sufficiently large
and relative_ly honbogeneous.!:e reduce the need for making e:}oxj'estimates.
Second, detailed and comprehensive error estimates involve a major -
task the costs of which were regarded as unwarranted for this study. ‘
It is also the case that the customary estimates of error do not account
for nonsampling errors. In lieu of error estimates and tests of differences,
estimates and differences between estimates were judgmental. Where
differences are relatively large and patterns fairly consistent, it was
felt that error estimates and tests were unnecessary. When intergroup
differences are relatively small, there is a risk of misinterpreting the -
sample estimates. .

'

Six 1/100 Public Use Samples were constructed from the 1970
census of population and housing: three from the 15% questionnaire samples
and three from the 5% questionnaire samples. The, three samples for
each of the questionnaires are the State, County Group and Neighborhood
Characteristics samples. Each of the samples is self-weighting; that is, °

©C each person or household in a 1% sample can be assigned a weight of 100,
or a weight of about 16. 7 in a 6% sample. :
The Bureau of the Cenéus has published a number of reports treating
, various aspects of Samplei, and readers are referreﬁ to such publications
»\'\ as the following for more detailed discussions’ of sampling and nonsampling
| errors and descriptions of the Public Use Samples. ' ’
e .
Public Use Samples of Basic Recor\dg from the 1970 Census:
' Description and Technical Documentation.
Washington, D.C., 1972, }
+  Standards for Discussion and Presentatién\o-f Errors in <,
. S Data, Technical Paper No. 32. Washington, D.cC., '
S . . 1974 : : ’ '
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: Samphng Applications of the 1970 Census Publications, ‘Maps,

and Public Use Summary F11es, Technical P?per No. 27.

'

Coding Performance in the 1970 Census, Evaluation and
. . -Research Program PHC(E)—'8, 1974

. Estimates of Coverage by Sex, Race and Age A Demographic

. Analysis, Evaluation and Research Program PHC (E) 4,
"L ©. 1973

LS
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. census data. Attitudinal, motivational and pers
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o . . ) | {
APPENDIX D
FURTHER RESEARCH N ' \

PEERY

A keener awareness of the need to press further with 1nvest1gat10ns
of minorities in the labor market is one of the consequences of this . F
study. Despite the detailed information in this report, there are many
instances in which further probing could provide even more useful =~ « : v
information. There are also maxy a aspects of participation and achievement '
in the labor market which were either not included or were touched upon
only lightly. Ag\a-result there are many questions yet to be answered

~and this research is useful as a means of identifying topics and questlons o %

in need of further investigation. ’

Ay

In specifying extensmons of this line of research onl}r information , / '
that can be“derived from census data is considered. This does not ' '
imply that other sources should not be utilized, but rather it demonstrates
the potential richness of information from data.of this kind. There are
important kinds of questions which, of cours an not be handled with -

:nallty information is

entirely lacking in census-type data. So too is information 1ack1ng

on employment practices ‘of business firms, the actlvﬂzles of labor unions

or the operation of specific governmental programs. Census data for !
individuals tend to be cross-sectional whicH severely limits analysls
of changes and trends except on a decennial ‘bas1s. Studies of status’
achievement and discrimination need to employ a variety of approaches”

) andtklnds of information. Nevertheless, census data have not yet been

fully exploited, and from this investigation alone a’ number of worthwhile
extensions on research are quite apparent. '

Further research may be g'rouped roughly into two not mutually exclusive

-categories: research which probes more 1ntens1ve1y into topics covered L i

in this 1nvest1gatlon and research which extends the present 1nvest1gat10n .
by examining #arious aspects of achievement and discrimination not . : ' e
covered 1n€th1s investigation. . ' ’ ‘

First, there are’ a number of spectfic types of cases about which |
further informatidn is needed. °Occupat10na1 mobility was’ distinguished .
on the basis of direction of movemment, and there is a strong suspicion
that major differences exist between workers who movye up and those who, . v
move down the occupational scale. Nonmobile workegs may differ frorh both-. .
kinds of movers. A much more intensive analysis of similarities and '
differences by the direction of occupational mobility is needed in order tq “
determine such things as whether differences in education, vocatlonal g :
training, color and sex account for movement either 'up or down . » .

S ' . . ’ T e
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Quite different are questions abomt those who.have never worked..
Are minorities more likely, than whites to"have never been employed,
even among those with similar qualifications for participation in the
labor market? Women, of course, more often than men have never entered
‘the job market, but is this because they lack the necessary qualifications?

. College grad¥tes do comparatively well in the labor market, and with

the 1970 census data it is possible to determine what has happened by 1970
to students in college in 1965. How mahy were employed in 1970, in what
kinds of jobs and with what level,of earnings? Since all who were co llege
students in 1965 and graduated by 1970 can be identified, it would be .
instructive to determine whether color minorities and women do as well
as white males or not? v ' b S

.« Immigrants are a very special type and the circumstances surrounding
simmigration from particular countries and the time of immigration may have
. much'to do with participation of the foreign born in.the American labor market.
" The overall indication$—in r’ch_is stlQJ.d'y.s’ho‘wed rather slight and inconsistent
-d;fféréncés between the foreign born and natives. Despite this there is a
need to push further to ascertain whether differences in age at the time
of immigration, differences in the dates of immigration and differences in
‘ 'géne_i‘al economic and political conditions at the time of immigration affect
the, gmmigrant's participation in the labor market. '

.

Part-time workers are another distinctive type, and it is important
B to ascertain more fully their characteristics. Women are more likely
than men to work-Igss than a full year. Is this primarily because of -

/ family responsibilities or is it because women are concentrated in .
Such occupations as teaching which normally involve less than 52 weeks
of work? ’ : ‘
. . s ’ 'B " A .
) Persons who have had vocational training are expected to benefit : R

from their training and generally this appears to be the case. In ’
reviewing the participation and achievements of former trainees, however,
-, their performanée should be examined morebintensively to determine
" ‘whether other factors may help explain their apparent success. Their
level of educational attainment and disability status, for examwple, should
, be controlled Befo.re determining the effects of vocational training.
For women, the presence of young children at home may offset the gains
of vocational training. L ’
. - ¥
This report concentrates on persons employed in 1970 with the result -
that recruits and those who left the labor force between 1965 and 1970 =,
were neglected. As a consequence of,this, questions concerning inequalities
and discrimination for recruits athd d pouts remain unanswered. Did
minorities who entered the labor force between 1965 and 1970 obtain jobs
and earnings at the same levels as the majority? Did the minority dropout--
‘who left the labor market between 1965 and 1970--leave at the same rate as
majority workers and did minority workers leave from the same occupational - .

v -
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as majority workers or not? Is it the lack of educatlon and vocational . . .
tra1n1ng that induces departure from the job market? . ‘ .

Examination of differences in the effects of the changing occupational
, "structure--decreases in the numbers employed in an occupation--was
confined to persons employed in both 1965 and 1970. While this procedure
+ simplified and made the analysis more manageable,' it-also effectively .

- removed from consideration the effects of strugtural changes on labor
turnover. Therefore,.a number of questions rémain to be answered.

" Are minorities more likély than the majarity to leave the labor force .
because of structural changes? What effect does structural change have
on drawing recruits into the job market and does this vary between men

" and women and between color groups? Do minority workers join the
ranks of the unemployed or do they more often leave the labor force entirely
When forced out by changes in the occupat10na1 structure?

9 .
Occupational achievement, mobility and earnings are affected by

_ the type of industry. Major 1ndustry groyps were employed in this study,
but it should be informative to réexamine the data using a more détailed

. industry classification. -While it may not be feasible to work with the most

» detailed industry c1ass1f1cat1on possible, specific industries Wlth relatively

large numhers of workers can be singled out for special ana1ys1s.
Manufacturing industries, for exmpale, account for a substantial part of
total employment and d1fferences between employment in durf&ble and
nondurable manufacturing may easily be examined. Occupational structures
vary, of course, by type of industry, and this sgugests extending research
to evaluate discrimination within an industry while holding constant the
occupat10na1 structure, or alternatively; evaluating d1scr1m1nat10n within
an occupat1<5na1 group Whlle-!holdlng industry constant. k

The degree of segregation in an industry or occupation may help
explain differences in labor force participation, occupat10na1 achievement,
mobility and earnings. No such measures were used in this study, but
it is strongly suspected that some industries and occupations are more
segregated than others and that such seﬁregatlon influences the dependent

.. " variables (employment achievement obility and earnlngs of minorities).
*  Industrial and occupat10na1 segregation, as structural factors, may be
measured by merely taking the percentage of whites, or Wh1te males
employed.' Individual workers .can then be assigned a "segregatlon score'
in accordanée with their industry and occupational groups.

Differences in the location of workers resu1t in differences in the1r
earnings and probably in their level of occupat10na1 achievement. Part
of the observed differences between workers are undoubtedly. attributable
‘to regional factors and whether they lived and owrked in a metropolitan
area or nét. In the day-to-day routine, inequality and discrimination take
Place in local areas and the extent to which local variations occur is
obscured at the national level. Minorities, of course, are unevenly

-
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distributed across the country. . Hence, while it is informative to establish
benchmarks at the national level, in both theoretical and program™erms

it is 1mportant to also know about variations by regions and localities.

] . . .

Education, occupation and earnings represent’different but interrelated
components of socioeconomic,status and one of the questions about
achievement pertains to the degree of consistency among the components ‘
of status. An-unexplored area of investigation is the status consistency . , *
of minorities. Status conslstency‘ (or inconsistency) can be exarnined -
for individuals, where a central question is whether the components of
status for a person are basically consistent (ive., all about equal).

For some ethnic minorities and also for women, it is'suspected that

a high degree of inconsistency exists.’ Inconsistency results, for example,

when a worker has.a high level of educational attainment and low levels of
occupational achievement and earnings. Differences in status consistency
between individuals also can be examined. To what extent are the

statuses of spouses consistent and does the nature and degree of status
consistency influence the achievemeént levels of either or both spouses‘?

Is status: 1ncons1stenéy greater for spme ethnic groups than' others ) il
and, 1f so, does this reliate to discrimination? - {

L 4
LI

‘There have been many clues and suggestions that labor force ' . %
participation and status achievement are related to the fa ily life !
cycle, especially for women. So far there has been almorsj no systematic
investigation of this kind of relationship. «Factors such as age, m‘ar1ta1
status and the presence of children are related to employment and
status achievement.” Theré are indications, however, that -family stage
is a more powerful explanatory variable than age or marital status alone. . S
Therefore, there is good reason to control for the 1r;f1uence of family o

. stage in evaluatmg intergroup difference in status achlevement. : §

¥ W 2

S‘tud1es are underway to determ1ne the nature Qf‘relatmnshms
between migration--residential change--and labor force participation,
occupational achievement and earnings. Some of these are concerned
. with the effects of migration on the employment and occupatﬂonal
achievement of women. This line of investigation should be extended . S
to include color and ethnic minorities as well. The 1970 census data o
were not planned or organized in a way which would permit the fullest
eprmtatlon of interrelationships between migration and occupational
mobility. Still it is possible to push forward in th1s direction with a special :
emphasis on ethnic*minorities and women. : ‘

. ‘ ’ .

The '"quality of'life'’ or level of living achieved by workers is
presumed to be higher for those with higher levels of educational _
attainment-and higher earnings. This has not yet been demonstrated:
One way of making an inroad is to construct a level of living index - ‘.
as a means for determining just how much it is influenced by earnings,

-—o
level of occupational achievement and education. Levels df 11v1ng may‘
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va.ry among ethnic groups and such variations may be partly a consequence
of inequalities and dlscrlmmatlon in the labor market.

Trends in inequalities and discrimination are generally not well described.
Nationally, -educational levels are rising, workers are shifting away
from farm occupations and, lower blue-collar to white-collar occupations,
and earmngs are increasing. Whether each of the several color minorities
and womeén are changing in the same ways is not yet clear. Comparisons
based on 1960 and 1970 data would prov1de information about such trends,
and the Current Population Survey provides annual data on a relatively

. small pational sample which permits the construction of barometers

to measure changes in discrimination. , -
In sum, there are a number of possible extensions and refinements

that might be based on the pregsent 'study. Although this research has

gone beyond previous studies by covering morg aspects of the labor

"market and by including groups such as Koreans for whom there has been

no detailed information in the past, there are quite obviously a number of
additional questions that require answers.s The foregoing remarks about
future research are extremely sketchy, but ‘hopefully they will help

prowide the necessary impetus to move forward.

I
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