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The data found in.this report is part of.é sEudy under-
" takan by the Committee on the Rolz and Statﬁs of Women for the
American Educatiohal Research Association during its first year
of operation, 1974. The purpose of this report i3.  through
"*J{d% 1 " . b '
examining activities of women's committees in a .sample of other
. . »
profiessional assbciations, to provide information to AERA's com-
mittee on &omeh'whiéh would enhance the effectiveness of.its .

, aétivities. : L :

. / i - T

‘_é Associations eiqminqd include the American Antihropological
( s

ﬁA%sBciation (AARA), American Association{foj>tge'Advancement of
'f . S . i M

-

i

Séﬂeﬁce (AAASY, Americén'Association of ‘University Professors

Ame*ihén Political Science Association (APSA), American Psycho-

logical Association (APA), AmePican Soclological Association

(ASA) and tﬁe_Natidhal Education Association (NEA). Information

on our ¢éwn association, American Educational Research Assbciation

(AZRA), is also included. L

-

It is hoped that the daté within this regort'ﬁiil givé the

Comnittee on the Roled and Status of Women assistance in deter-

mining futune ackivities 6f the com@ittee and suggest recom-




) - I Gatherlng of Information

-

’

. Q ionnaires were mailed to ten (lO) professional’ associ—

ationss A&11 questibnna;res viere returned though two were elim— <

inated from this repc;:: _one because .the association's relevancy

1
-

to ZERA was questionab_-, and tha seccnd because tne organization
is not lecitimately cla;3111ed as a orofessional as;ociatic1
Thus , the data from .evvqt associat*ons is repovted as well as
.data available from AERA. Respondents completing the question-
naires were either chairpersons or staff for women committees,
ot cnairg ersons cf independent women caucuses. In one case a
staff person not associéted with either the committee or the- caucus
responded.

Questions were asked as to‘the'memberShip count cf the associ-
-ation by sex, the exlstence and length of enistence for the women's .
conmittee and independent women's group, availability of studies
done on the pafticipatiqn of women within the association's affairs
and the status of women w;thin the profession, and policy state-
ments enacted by the association on women's issues. Respcndents
were alsovasked to designate the person to.whom 1ncoming“calls
Qr.cqrrespondence on—women's.issues are referred. Documents were

"alep‘enclosed by the respondents on studies and policy undertaken

r‘ t
by the associations.

[y

' II. Statistics on Associatdon's

e ' - Membership, Existence of Wom-
¢ ) en's” Groups, Policy Enactment -
v and Availability of Studies

Columns 1-3; Table I, display 1nformation given on memaer—

2

ship count with male and female breakdowns where avallable.

g 3 1
“

N
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Column No. |. 1 2 3 4 5 6 7 , 8 9 . 10 | 11 4 12 ' 13
a \ .
American Anthro- T 2,70 | . : . O h
U@HO@HOWH Associ- . NA _NA muﬂcH yes 3+ yes. 3+ <.OH - | .. yes# g yes ; yes -
ation A | ; s b . “
| ' ! | .. b : ”
American Associ- ‘ . 4oy " J .
ation for the c . ; X ' gt
Advancement of NA NA |119,000 { yes 3 yes ¢ 1 Pd :Om . yes ~ no - yes =
Science . b “ oo !
N e S B T ¢ | m
American Associ- ‘ | ; oot b w
ation of Univer. [L8-500| 56,500 ., lasto Cor7e] o :
' sity Professors : - 75,000 ;  yes 3+ yes 3 Pa o i yes ! yes. yes yes
> ) . 25% 75% - , | . w w | _
American Educa=- . A D i i IRk B : }
. tional Research. |32900| 9,004 Hmvoo.o_ 7Y ‘73 L0 “ _
Assaciation ¢ yes |1 yes 2 Vol -~ 1 yesx i yesx ., yes yes
 fesectatis 258|759 . . R
American Per- . : R B SR R m ! Lo
sonnel and . , i - . . .
. ation t, ) m ) PO I 1 fol
) i . . !
- “Amerlcan Politi- ! 9066| 2,834 13,800 b W\mm 9/69 1 : |
cal Science \ » i yes + ves 3+ 7 {Vol ,&l yes yes yes yes
Association | wa . mw&? ™. I R m ~ 7 B
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Tl sy
: ) ) : ) 4M.W)
4 . \ <
. . 1 2 3 | 5  le6. J71 |8 9 0 |11 12 a3
o i i ,
7 i M
_.o ’ . > ” ... ) :
American Psycho~ 9,085| 30,415 (39,500 | 9/69 9/69 m “
logical Associ- yes 3+ yes 3+ Pd 15 yes | yes _ yes yes
atton 23% 77% . . : I )
. - S - - . . “ P B
American Socio- 2,120} 12,047 12/70 . 6/69 ' : \
logical Associ- . 14,173 |yes 3 yes 3+ Pd 4o yes ! yes , yes , =
ation 15% 85% T
. —b e ' |
National Educ-=1,072,000(528,0007  1.8m ™73 T e T T
ation Associ- . yes 2 yes 3+ |Pa 30 yes ﬁmm M yes | yes
ation 67% | 33% w , . L
.. ’ _ ) .. ' .,
4 . -
%: ongoin SN . .
going — -\ @
NA: not available .
N Pd: Paid
. .. Vol: Volunteer
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Columns 4 and 6 indicate ‘whether the associabion uas an official
women's co‘xdttee,or a2 resembling committes,and an'independent
women's pressure group, respectively. Cclumns 5 and 7 indicate
the esxistence, ih yYears, of each of these grouos. ‘The work status
and nours of the person receiv1uc incoming calls and correszon-
dence on women 1is indicated *n columns 8 and 9 Colurms 10 and -

11 Indicate whether or not the association has undertaken studies

on the status of womén in the participation of association affairs
. // .

and the status of women in the ppofession,.respectively. Column

12 indicates whether the associatlon has enacted policy on women's

issuess and column 13 specifies other subgroups on.women existing

7
» S

in the association. L N

' Every associatioh examined had some official body which was
deleva'ed the buslness of addressing itself to women's issues.
In two-thirds of the associatlons, these groups existed for three
“or.more years. (AAUP's Committee W on the Status ‘of Women in the -
"Academic Profession is a reactivated committee, resuming activity
after 42 years of dormancy. It was first established in 1918).°
Of the remainlng cowmittees, ane-third are two years or younger
in age; the AERA's committee being the youngest with NEA and APGA
follguing. '

All oflthe prof=ssional associatlons had independent women's
pressure groups (The first women's caucus vas lormed in the ASL
durlng the?academic year 1968-69). " 0ltmanl had observed that
generally, the acticn.of independent groups of wcmen activists

{ .
within the professional associations resulted in the formation
A

'IOltman, Ruth M. VWomen in the Professional Caucyses. Amer. Behav.
Sei., Vol. 15, #2, Nov.-Dev 1971, Pg 28%-303.




,action between the.independent greups and the official committees.

“issues. :AAUP'refers{rts questions to the paid Associate Counsel -

. three associatlons refer their 1ncgmiﬁg calls to the:chairs of

of offic1al women's conmittees and that these 1ndependent groups,
cog/osed usually of the more liberal newbers, continue to fuqctioa
as a pressure group once the official women's committees are

-

forrmed. "Oltman also observed that usually there is much- inter-

Fov most associations, inconing questions and correspondence
on women 1ssues areigandled by pa1d starf persons. For exampl
AAAS has an Office of’ Opportupity 1n Science with both a director
and a paid staff aSsistant funded ay AAAS. -An,intern is paid . ' .
through outside fuhds,' This o¢office handles both women and minority‘

% “ . » .
4 ¢ .

who also spends time on other issues as collective bargaindng RN

\
N LY

APGA refers its incoming questlons to the Project Director of
the Sex Equality Guidance Opportunlties Pr ojects This project’.

w )'y ' N
is funded by the Office of Education and staﬂféd with three persons.

o,

APA funds a staff liaison with the Committee on VWomen in Psycho-f

.logy. ASA funds an Executfve Sbecialist‘for bdth minorities and

woﬁen; a method similar to AAAS. NEA usually refers }tscquestions
\

&

to the Assistant Manager of Human Relations.',The remaining °.

the officlal commlttees - Vvoluntéers. ' o T -

All but one of the associations had undertaken an exarmination

of the participation of women witnin their association’'s affalrs;

APGA being the exception. Only twio of the nine associations-had

!

not unde}taken,an examinatlon of the status of viomen within the

profession: AAAS and APGA.- AAAS nas over 280 afflllate societies,

"some of which have uﬁdertaken studies on the status of women in

I B
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¥ L/ . .

their fields. SN : ; .
~ o . R
( All of the associations have €nacted policy ,on women ranging
from a few policy statements for soge assotiations to a voluminous
¢ . e -
amount for others R

Over half ‘of the associations have other of?icial grot; J/

addre sing themselves to women: AAUP has state and local gommittees
on women as does NEA. APSA has regional coﬁmittees on women.
APA has 2 division on, the Psychology of Women, and AERA has a

‘ Special Interest Group on Women and Education.

; :
‘'II. Contact Persons.for Incoming’Ouestions, ]
: Official Women's Committees, and- Independ-« :
. ent Pressure Groups P

o~

LS L

* Tdble II presents the names and addresses for each'association,

“

the names and addresses for persons receiVing\incoming questions,

the co itact person for the official women's committee, and the

%

contact person for the independent pressure group.

N III. Stated Purpose for Official Women's :
Committees or Resembling Committee 3

4
W !

The following statemghts capsulize the purpose of some of

the various committees aﬁ alleged from respondents

) AAAS, Committee onﬁbgportunities in Seience: "to IMPLELENT
ArFIRNAiIVE ACTIONf for WOMEN and ! inORITIES in the ‘'science

field "

. . . : TN
AAUP, Committee W, on the Status of Wonen in:the Acadenic
Profession: "to SURVEY LITERATURE vbeing developed and
NAINTAIN a CLEARINGHOUSE of information on studies” ana
reporcts.,

A

AERA, Committee on the Role and Status of WOme&: "to
DESCRIBE THE STATUS of women in educational research
and to MAKE RECOMMENDATIONS for the attainment of their
) role as fully enfranchised merbers of the educational
research profession " .

4
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- L.organization -

II. Referral of

Tdable II

C e . . "Contact Persons for Incoming Questions, )
o Official Women's Committees m:a TIndependent’ Pressure Groups

<

-III.Contact Person for IV.Contact Person for

Assoclatlion

1703 New Hanmpshire NW
Washington, D.C. 20009
202-232-8800

LY

American Association
for the >Q<m:om5m:n of «
Science

202-467-4496

. -

American Association of-
University.Professors
t ‘ one Dupont Circle

WW " .  Washington, D.C.
202-466-8050

20036

American Educational
Research Association
1126-16th s NW .
"Washingtorf, D.C, 20036
202~223-9

5 X e

American Personnel

. . , - and. Guldance Associ-

. ation .
. 1607 New Hampshire
- . Washington, D.C. 20009

202-483-4633

.

Anthro. Dept.
Lehman oowwmmm
Bronx, NY 10468
212-960-8128

Janet Brown
Director,
Office bf Oppor-
tunities in Sci-
ence’

AAAS office

ks

.

Carolyn Polowy
Assoc, Sec., &
Assoc. Counsel
AAUP office

+ Carol Tittle

305 East 86th St
2 D East. R

-New York, NY

212-354-2255
Mary Ellen’

Verheyden-Hilliard]

Sex Equality in
Guidance Oppor-
funities.Project

APGA office

.

.Committee on Oppor-

Commlttee on the
Status of Women in
Anthropology

SEE COLUMN IT

tunitles in Science
Clatre Nader

1875 Conneticut Ave
Sulte 1220, NW
Washington, DC 20009

<

Asspc's Committee W
on the Status .of Wom-
en I1n the Academic
Profession

Mery W. Gray

AAUP office

-

Chair, Committee
on the Role and
Status of Women
SEE COLUMN II

Commission for Women
Margaret Blake,

Unlv. of No. Colorado
McKee Hall

Greeley, Color.80631

- Incoming - official women's:® independent women's "
° Questions committee pressure group
American >:n3wovdpomwomp Carol Vance Chairperson, Women's Caucus

Ruth Benedict
Collective
Esther Newton
SUNY College
Purchase, NY

‘Ad hoc Women's Caucus

Beatrice Bain

Univ. of Calif.

Assit. to ‘Univ. Provast
736 Uniw. Hall )
Berkeley, Ca. »

415-642~1638

Women's Caucus
(address not m<mupmcpmv

.

Women Educator's
Mary Craig

- Psych. Dept.

St. Cloud State College
St. Cloud, Mn 56301

Women's Caucus
Lynn E. Haun

ED 411

Calif. State Univ.
Sacra., Ca. 95819

IC

%

Aruitoxt provided by Eric

E




- >adeom: Polditical mcpm:om
Assoclation .
P527 New Hampshire, NW
'+ Washingtor, D.C.
. 202-483-2512

American wmzosowomuomw
Association J

1200-17th St., NW
Washington, D, c.

e 20036

T : . 202-833-7593

e

~

. >Smwwom3 moo»owompomw
i . Association
d 1722 N St, NW’
immswsmnos D.C.
202-833- w:wo

- - N i \'\l
’ : National Education
Association

1201-16th St, Nw

Washington, D.C.
202-833-4303

20036

Nancy Felipe.

> .

Carole Parsons
APSA office

Russo :
Staff liaison,
Committee on Wom-
en 1n Psychology
APA office

Joan ‘Harris .-
Executive Spe--
cialist for
Minorities & anl
en

ASA office

!

o

Shirlgy McCune
Assist. Manager,
Human Relations
NEA office

Chairperson, ~
Committee on-the Status
of Women in the Pro-
fession

SEE COLUMN II

Chairperson, Committee
on Women in Psychology
Tena Cummings
Cooperative College
Registry .

one Dupont Circle, NW,
Washington, D.C. 20036

Committee on n:m Status
of Women

Charilotte Wolr
Chairperson

Soclology Dept.

Ohio Wesleyan Univ.
Delaware, Ohio
614-369-4431 X800

Chairperson, Women's
Rights Task Force
Lithangia Robinson
2880 Valley Heart Dr.
Atlanta, Geo. 30318

NW

Women's Caucus

Ruth Cowan ¢
Mount Vernon College
2100 Foxhall R4 NW
Washington, D.C.

Assoc. for wWemen in
Psychology

Leilgh Marlowe

180 West End Ave.
New York, NY
212-787-8276 -

Sociologists for Women
in Society

Arlenec Kaplan Daniels
President 3 =
Sociology Dept. -~
Northwestern Univ. |

»

Women's Caucus -
Virginia Paul :
11701 Inter Laaken Dpr Sw
Tacoma, Wn. 98498
206-584-3825

Aruitoxt provided by Eic
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- APSA, Committee on the Status of Womesn in "the Professign= |
"to recommend ways of, ENHANCLNG the PROFESSIONAL FOSITION
of women and of ENCOURAGING WOMEN TO ENTER the profession." .

NEAL7Womenié~8égh§s~Task~Force: "to RECOMMEND POLICY; to .
GAT%;B/EVIDENCE to support recommendationg." ‘

The stated purposes of -NEA and AERA are quite similar, for
. , - / { R
they both see two essential compornants: gathering evidence on. g

-

the statds of/Mfomen and making recommendations -for policy to
enhance women's, bosition.'AAUP's commitﬁee has a more educational
task, with an emphasis on retrieval of‘information on\studies 
and réports. ARAS is concerned with both_women’and,minoriéies.

APSA is coﬁcerned not only with enhancing the prbfessional position

of women’but of encouraging women to enter the profession.

L

-IV. A Sampling of Activities=
of Women's Committees

Table III summarizes a sampling of act%yities undertaken by
the various women's ‘committees as ihdicated by respogﬁents and

. 3 . N ’ ,
organizational literature (APGA, ASA, NEA are not examined) ¥ N

. ' Table III .
‘ Sampling of Activities of Viomen's Committees
in Professional Assoclations

a : ¢ =
-~

AAA, Committee on the Status of Yomen in Anthropology:

collects information on status of women- in anthropology’;
_diseminates- information on status of women in anthropology;
. refers sex discrimination complaints to proper, agenciess

. publishes roster of women in -angthropology. *

=L N

AAAS, Committes on Opportunities in Science:
1. delegates programs/activities to stafl in Office of
Opportunities in Science’, e.g., maintaining roster of
wormen and informal vitae file;
2. makes recomrmenddtions.for res$olutions for organizational -
action; ) X .
3. recommends women to advisory committees.

4




AAUP, Committee W-on the Status of Woman in_ the Academic‘Proféssidn:'r |
l. reviews existing AAUP paliries and guidelines’to assure .
equal oppertunity for academic opportunity, e.g., anti=_
ﬁepotism,fmapernity leave, part-tims appointments, etec.;
¥ 2. examines participation of women in AAUE affairs (officers,
staff, council, nominations, electad members, nat'l com-
mittees) using a time seriss sampling of4every five years .
(1916-70) ; - . . y
3. serves as clearinghouse for information on-women in aca-
deme for persons both inside and outside the acadepmic -3
community; < .
4. acts as liaison with ©CR in DHEW and EEOC to keep in touch
with developments in enforcament programs of these agencies;
5. compiles data’ for Academic Women oz the Move funded by
‘Russell Sage Foundation.(a study wnich describes .status e :
of women students in_higher-education, analyzes reports '
on status of women in academic proression and discusses ~
efforts to change statug); . .

‘6..gpnitor5°antinepbtism'rulings; : . ¢
.T. establishe’s regula communiqations:with known Committee

W's at state and local level; ‘ . .o ;

. 8. conducts workshops at .annual meetingsj; . e, ) N

o 9. works to identify and propose ways of dealing with igsues ot
of special concern ‘to women 'in graduate education; S

10. makes apnual reports to memberﬁhip through AAUP Bulletin. °-

" .
AERA, Committee on ths Role angd Stgtus o7 VWomen: . ,
l. collects information an stztusiof women in educational R
research; =~ . | . :
| 2. collects information on status and activities of women's
' *, commlttees in other professional organizations’ to pro-
; vide additional data from which to derive ideas for ° Uy
1 activities and association policy; . 7 .
) 3. collects information on participation.of women within ’
t AERA zssociation affairs; o . o . .
b, recommends policy to association, pertaining to women. ,
3 Lo ' . . ! . 4
APSA, Committee on the Status of Women in the Profession:
1. maintains a roster of women in political science; - . -
2. recommends women fof.positions; TN C
3. surveys the status of women graduate students;
4, surveys -the status of women~pg§b-graduate professionals
in the disfiplines i \
5. p&rticipates in Internationa?\women's Year;
6
7
8

.

reports actlvities on’a regilar basis in memdership
ne%sletter; . L .

. maintains liaison with regional-associations; y

. collects data on participdtion of women in the assobiaﬁién
‘affairs. . - :

., APA, Committee on Women in Psychology:

.- 1. monitors position of women in vsychology-
2. acts as resource for women nominations to boards and
committees; . -

12"




. acts as catalyst for change in warious programs. of A24; o
surveys women membership for concerns, e.g., interest in-
the creation of a dlvision on the study of womeny .

provides information on grievance procedurss to; women
. vwho desire assistance; -*° - .

. "watchdogs" APA wish respect.td wormen's status; .
. identifies areas of possible concern for other boards and

committees; : .o, ,
distributes .a roster df women in psychology; .
distribute§ a biographical directory of womea in pscyhology;
maintains a talent bank for resources to boards, etc.

- L3

»

3
4
o
6
7
8
9

10

From examining Table 'III at least ore of the groups is doing

— .

one or more of -t following: cL _ e . {
« - 1. collecting information on the status of women .in
the profession;’ . : .
2. collecting.information on the participation eof women
in the ‘association's affairs; ,
§. actlirgas. a clearinghouse for information on women in
-..° profession; T .
A k. surveying women membership for concerns;
5. making annual reports to membepship; -
6. maintaining rosteér of women in profession;
"~ 7. delegating activities td staff; n
. 8. reviewing exlsting association policy and guldelines
for;gp§sible sex discrimination; '
9. making recommendations for poliey;
. 10. monitoring p ams aimed at rectifying sex discrimination;
11. actidg as mﬁ%%fist for chaage in various assoeiation
programs; . : :

12. providing assistance to women in graduate education;
. 13. .providing information on grievance procedures;
14. recommending women for positions; ’
15. refering sex discrimination complaints to proper agencies;
16. maintainfing liaison with govern's agencies and other
-women's groups; L ‘ N
+ '17. establishing commuriications with association’s subgroup’ ;
18. conducting .workshops; . . v
19, participating in International ¥Wcren's Year.

V. Studies/Documents on. Participation .
of Women in Association's Affairs

Associabions\yould be in an embarrassing position to repri-

mandyeducationai institutions and other erployers for not irmproving

[

the status of women, while the associations themselves show a

’ L

-

13




smaller proportion of women-parficipatiﬁg in the structural -

position§ of the aéﬁobiation.than women repreSented in the ‘
- ) !

totél membershib.

Table IV lists §tqdies/docuxsnts and rosters compliled by }
. [4 »
the women's committees which address themselves to thg par-

ticipation of women in the as8ociation's affairs. (Rosters

»

usually serve.as a referral system for appointmentswgn boards,

[ 4

etc.){ ’ ;

, Table IV o
t Sampling of Studies/Documents on Panticipation
. of Women in Assoclation's Affa¥gs
[y

’ "
[ .
AAA: 1. Project in progress for assessing paprticipation of women
in association's structure;-
2. 'Roster of Female Anthropdlogists '~ (AA&, $3). 3

AAAS:1. °‘Roster of Women and Minorities in Science _

2. Office maintains informal vitae file and a card file
of about 200 persons which is used for recommendations
to advisory committees and panels;

3. Projected that the 1975 April issue of Science will
summarlze the activitiesfgf the O0ffice of Opportunities
in Science and will include data on the participation
of women in the association’'s structure. , .

)

AAUP: 1.A.S5., Rossi ', 'Report of.Committee W, 1970-71. -AAUP .
- Bulletin. (Summer). pg.,215-220. ; .

AERA: 1. "Policy to eliminate ineguities in the status of
vomen within AERA and educational research” (to be
released); )

2.M. Brown. Participation of women in the 1974 AERA o
Annual Meeting, Educational Researcher, December 1914; “
pg. 14-16; K .
3. "An informational paper on activities of women's ., -
committees in a sample of professional associations."
> (to be released); T . ‘
L. Survgy of AERA members including officers, committees,

J

P etc.;(to be released). ;

/

APGA: no studies




. , -14-

r

APSA: 1.- Third Edition of the Roster of Vomen Politicalk
Scientists. (APSA, $2:50);
2. Victoria Schuck. Femina Studens Rei Publicae.:Notes
- on her professional attainments. . PS, Sprin<7 1970
‘pp. 622-62
3. Committee on the Status of Women in the Proféss1o;.
.Final Report and Recommendations. PS,- Summer 1971,
Vol. IV, #3, P. b61; v .
4. Ana Finifter. The professional status of women po-
liti®al scientists: some current data. PS, 1973,

LN . pp. L0o6-419. '

APA: 1. Report on th= ‘Task Force of Women in Psychology (APA);
— 2. 1971-72 Roster of Women in Psychology (APA);
p 3. 1973 Biographical Directory (APA);
b, a talent-bank is maihtained in order to aopoint women
to APA's publication edfﬁbrships "boards and committees;

5. Monitor, 5, #3 . h\\
ASA: 1. The Status of Women in Sociol \QQ\%EB—1972 (ASA);

NEA: 1. ,'Task Force and Committee Reports Iggg» s Fifty-third
R=presentative Assembly ‘of NEA, 1974. && '

<Y
Upon efaminingz some of the data avaikahle, Eigures show that
women are usually undewrrepresented in assoclation's affairg when

compared with the‘percentage-or expected frequency based on femalse

memoerShip.' ' _ . SRS .
N - . ~ N «

>

2 y
AAUP, Rossi states that women have been very poorly rep=. v
_resented in the AAUP structure. Committee W, undertook a staﬁistf@al

summary showing women representation among offices, staff, counoil

.

nominations, elected council members and national conmittees by
a time series sampling every five years from the period 1916- 1970.

At most two women have aopeared among the officers or the s5aff .

\ *
of the Association in any given year, The percentace‘of-wonen

among eleeted council members of tno committees has rarely -2xceeded .

-

ten per cent. Table v shows ‘the representation of women in the

AAUP structure for ths year 1970.

L

Al

2A.S. Rossi. Chaif. Report of Cormlttee o, 1970-71, AAUP

Bulletin Summer 197X, p 215

' 1 5 .
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Table V 3 _ .
Representation of VWomsn in
AAUP Structure, 19703

- . 1 ",

: Female - _ v
_;«{c | - .
‘ ) N. & Base N o, .
Officers 0 . v, 5 1 . : R
" taff 1 - 16 '
Nominations for R ' -
Council '8 60 .
Elected Council | ! -
. Members - 10 " 30

Nat'l Committees | 9 186

-

AERS: Generally, figures for participation of women in

AERA affairs show (with a noticeable exception for Spocial.y

\

Inte est' Group program chairs) an underrepresentatlon of women."l
Nominations for office in 1975 (president elect, divisional vice

- presidehts, member at large, divisional secretaries) show the
Selection of onily one womdn out oi twentyone positions and that
position was for a divisional secretary.

A

" Table VI
Participation of Women in 1974 AERA Annual
Meetings and as 'AERA Special Interes; Group

. Leaders> °
Female -
. ! Expect-~ Differ -
[lale : ancy '-- encte
N 'z N . % [N %W
—_———— e ‘ i
Program Proposal Review rs E; : ; _[y/
for Division . 77..171 . { 23 52 /2 i
“Invited- Address. Presentations : ! , o
Association Sessions - T 6 : "5 i +2
',Divisiona Sesaions ) 23 ' 2 =l
L ‘ 1
- Ibid
" -
' Brown I V. Partici atlon of women ip the I ; N
meeéing‘and as. gpecgal TntSFelt Brsl EggdeQERAEgﬁggi%onal ”

Researche r, Dec. 197U p 1u4-16.
ThiA \ - 16 . g

-
Ao




=16~ ‘ . E
% N I3 N % N 7 N
Invxted Symposium and Total : e ' 5 ! . L »
Meeting Participation SR A - % T ‘
: Chair \ . 5 ‘o | 1 i -1
. Participant S 1 ¢} i b -4
. DiscusDant ) . (ol 0 1 -1
i . : ) . 1} .
Leadership Positions in AERA : . é - -{ 5
Special Interest Groups . - - .
Chair S 5 8 . -3
;CoChair S s e 0 15| :-1.5 _
.~"3ecy/Treas ' “ : 0 5 R .25 i+ .75 °
Prog Chair _ 2 11 ©2 20 8 2. .
Prog Co. Ch L. .0 ! [ 2 i ! 5 i~ 1.5

APA. APA examined the participation in the association's |,

structure forﬂthe years I969-1973.6

PEENY N

Table VII o
Participation of Women in Associatiors
Affairs for the Year 19737

. ) A ’ Women
; _ Exoecued (23%)
N .. HMen ' minus
‘N % . N Observed
_APA Council of Representatives 90 16! 17 | -7%
Members of APA bontinuing i |
Committees and Representatives . Lo
to other Groups 101 14 17 -9%
APA Ad hoc Commlttees Task i l' ’
*Forces and' Commissions 90 22 26 ~12
~. APA Standing Boards and v : bl :
Cormittees 86 21 23 -2%
S , R | I I
Percentage of all govern- & .
ing units combined 82 18. - | -5%

ASA. 1In the 66 year old history of ASA only two women have

been president. Until 1970, no women held elective office. The

data collected by ASA shows that few women are nominated for office,

‘thus making it diggiculq for women to gain elective ofﬂices.
/

-

3

4 / .
®APA Monitor, 5, MNo.3.
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" An ASA report examlnes the par*icioation of women il the associ- .
ation for the years 1966~ 1972.8 The latest figures- are more
encouéaging<when compared to thosz of other professional gpsogi-~
ations,Athpugh women participation is still low in Constitutional
‘and Standing Commiﬁtees;

< . - ]

. Table VIII, LT o
ASA Commi‘tees and Elected Officers, 19729

Base Expected (15%)

W,

i N N minus Observed
. Elected-Officers and Council -1 o5l gl +2 »
E Elected Committees -] 5, 27 | ' +1
Couﬁci; or Pres. Appt.’ 18 | 36 g195 . +3%
Rditorial Boards .16 20 123 | $1%
Elected Section Officers” - : 6 f 67 {' - -2
) Table IX - ! |
) , ASA Committee Merbers, 1968-7110 -
5 N Exp. (15%) - Obs. o
Constitutional & Standing Comm. § ’.'305 L w10% . - : L ‘
Ad goc'00¢mittees” 1 12 :' 23} :*{/i? 3% ;. . ‘(.i
. * Table X - A A .
’Participation in Annual Me tings .. . -
| of the ASA, 1972Ii ’ oo
| , g N Exp (15%) - Obs.‘;f n
Tptgl'participant§"\ ;15 ?&MS { ff‘, 0 gﬁ_, 3' Y
Totgl session orgénizeré S ¥ : 12 ; -1% ';;; - ";'
Total session chairp erson . ' if L AR & o ST L
8Tn° Status of Womon in Sociolocy ASA 1973 “ - ‘f"“: S
-+ 1bia . |
o Wm0 18

ERIC 1354 ' ' R




A

- Journals

. Tabls XI
Women Authors in Two Leadlng Sociolovy
1967-72 (Amer.

-

. Rev.

&

. . Amer. J. of Soc.)1Z

7

A .///; N'  Exp. (15%) - Obs.

Lo

all women authors

. /
single anhd senioy
. women autHors y

‘NEA.

elected and appointed positions

v

Table XII

~and Affiliates,

11.5: 79

-
10.3: 50

I
i
!

Vomen's Representation in the NEA

1973-74 -

RS

ok :
Although women represent 67% of the membership of NEA,
they are greatly underreoresented in NEA governancs
Staffing patterns of N?A and
its affil;ates also reflect agn underrepresentationuof women.

Women represent 4og of the”NEA profess;onal staff;and only 29%

of the ménégenent staff, yet they comprise 67% of the membership.

-3.5%

- both.in

YEX Starf. ‘

Executive . -
.- Management 29 . 23
" _ Professionial 40 “67 -

" Affiliates

Governance 31 | 17
Staff
Exec Sec (State Assoc) 1
e Manag ,Prof. Staff
' 11 b

(§tate Affil.)

.

52
4o

67 .
. 34
67

4 Expected
\ % N Base Expected minus
: ; Observed
N [} . A
Goyernance l ' “ ' » [. N
‘ Executive Committee - oy 10 6 ~2.
Board of. DirectorsA 26 , 28 i 107 l' 67 -41%
Chalrperson Stand,- ' ' .
ing Committees - 1 5 3 -2
Members, Standing ¢ S
Committees -1 6 ¢ 25 16 ~10
Chalrpersons; ' Appt. ‘ A
Committees - L hig——%— 12. _ 8 )
Members, Appt. Com. 4] ! 5% 137 67 - _269 "

-10 v
-38%
-27% ‘

-36% -
-33
~56%

19—

Reports, 1973-74. Presented to

the 53rd

{




‘VI. Studies/Docussnts_on Status .
of Women in the Profession .

:Taﬁle XIII 1lists a sampling of studies accomplished by the

women's committees on the status of women within the association's

C
profession.

’ Table ZIIT
Sampling of Studies/Documentg on Status
of VWomen within ProfeSsion
AAA: 1. A study has been completsd titled "Sexual stratification
in academic anthropology".

o .
AAAS: ro studies from AAAS; AAAS has 280 affiliate societies,
some which have produced such documents, e.g., the Amer-
ican Physical Society, American Astronomical Society, —
American Chemical Society, American Society of Bio-
logical Chemists, American Soclety for Microbiology, etc.
e J
AAUP: 1. A, Caswell Ellis, Chair, :Prelimingry Report of Committee
: W, on Status of Women in College & University Faculties, -
~ AAUP Bulletin, Oct., 1921, p. 253
2. Rossi, A.S. & Ann Calderwood. Academic Women on the Move.
- Russell Sage Foundation, 1973.
. 14
AERA: 1. YParticipation of women in the educational research
i community," (to be released); . _
2, "Role and status of women in training institutions and
. as employees," (to be released)

4

APGA: none

APSA: 1. P.E.-Converse and J.M. Converse. The status of women .
as students and professionals in political science. PS
Summer 1971, Vol. IV, "#3, p: 328;

2. Victoria Schuck, ‘'Women in political science: some pre-
liminary observations.  PS, Vol. II, No. U (Fall 1369,
pp. 642-653; ) '

3. Victoria Schuck. ‘Some comparative statistics on women
in political science and other social sciences. PS,
Vol. III, #3, (Summer 1972), pp. 357-361.

4, Women in political sciernzs: studies and report of the
APSA Committee on the Status of Women in the Profession,

1969-71. (APSA). ) .
5. Commlttee on the Status oI Women. PS, Winter 1974, Vol.
VII, No. 1. - ’

6. Ada Finifter. The professicaal status of women political
scientists: some current Zata: PS, 1973, pp. U406-419.

»

'




Report from the Task Force on Sex Bias in Psychotherapy. (APA)
‘Report of the Task Force on the Status of Women in
Psychology. Amer. Psych. July 1973, p. 611; _ :
. Survey of Psychologists in U.S. and Canada. Doc.” #463. (APA);
Recruitment of minority group studentd and women. Amer.
Psych: Feb. 197h; ’
« Survey of.Women Members of the APA, 1971-72. (APA);.
- Survey of Depts. .of Psych. 1972 & 1973..APA, 1974;
. Report of the Task Force on the Status of Women in Psychology.

=0 n =

» e ¢

-~ Ovy\WUn

o

R Sept. 1972. . ' .

ASA: 1. The Status of Womerm in Sociology 1968-1972. (ASA).

EA: 1. Task Force and Committee Reports, 1973-74. Prqsentéd‘to
the 53rd Representative Assembly of the NEA.

VII, Policy Statements on the Status of
Women Enacted by Various Professional
Associations .

Table IX contains a.sampling of policy statements enacted
by the various professional organizations:

Table |IX
Pollicy Statemgnts on the
Status oif Women
kid e e .
"~ AAAS: . 1, support of equal opportunity for both women and minorities
- (copies sent to affiliatds asking for endorsement);
2: support for elimination df age discrimination in fellow-
" ships and grants; - ..
3. directing AAAS to provide Science Education programs
- for women and minorities |and placing highest priority
on this activity; . g
4. directing AAAS to celebrate International Women's Year
. through appropriate activities. .

AAUP: 1.-ﬁécu1ty members not be penalized because of marital
relationship with another member of faculty;

o 2. cgnsorshgp,of colleges gnd universities practicing
discrimiqation on basis{of age, sex, race, color,
religion, national origin and marital status;

_ 3. support of efforts in institutions of higher education
| &”g to eliminate discrimination on basis of seX, race, -etc.
\ - including Support of affirmative action efforts and
re-examinlation’of salary structure and patterns of -
retention-priomotion;
. recommending\colleges and universities to provide leaves.
of absence to\ faculty members for child-bearing, child-
3 rearing, and family emergencies;
* 5. recommendation§ made by women's committee to pass the
following resqlutions:. part-time appointments -in ,
higher ‘education, avoidance of generic use of magsculine

ERIC .~ - - 21
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AERA:

»ﬂ\
CRE

10.
11.

. resolution passed to forn comﬁittee to.fﬁﬁestigéte

. resolution passed that womsn bz appointed to committees

» -21~- . e - .

L~
?

% By I . S

pronouns and the term "man," on grounds that such - ¢
usage reinforces the imagery of women as=subordinate

and ultimately invisibls persons seldom in positjons

of powgr and authority. : ) '
resolution passed discontinuing joint program with
PDK and-PLT due to organizations sex discrimination
‘practices; ( % '

1

the status of women in =ducational research; .

and nomlnated for elective office commensurate with .
the number of women in:the assogiationj -

resolution passed directing the Fxecutive Officer..

to report annually to ths Coun&ig on the number of

women in AERA with an analysis ofi thelr. roles in

the associatian; £

e¢solution passed "AERA supports?ihe policy of open
recruitment and urges employers 6? educational researchers
+to cooperate in spirit and practice to end discriminatory
patterns of hiring ahd rscruiting.”

ﬁesolubion passed that the Strong Vocational Interest
Blank is discriminatory and that the test be revised. ‘v

affirmative action for po%itical science profession;
disapproval of discrimina®tion; .
encouragement of active varticipation of women in
assoclation;

Supports abolition of nepotism rules;

supports part-time employment;

supports equality of rates and benefits payment in

public and private retirement plans;

directs that child ¢are service be provided at annual mtg.;
directs that letters of recommendation not include
‘references which discriminate on basls of sex, r*el:t.gion,"l
or race; g3 -

supports open listing policy. whereby all positions are
listed in APSA newslettex; . -
directs search for funds to provide legal counsel;

directs continuance of iomen's committee.

Q
APA has passed many resolution on sex discrimination, notably
the following:

.
.

oo

resolution supporting abtortion rights; ; ’ ;
resolution supporting affirmative action; . N

resolution supporting gay Tights;

resolution supporting da; care

-

22
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ASA has péssed over 32 resolutions on sex discriminatiorr.

They include:

The,folldﬁ;ng recommendations, were referred to NEA Board

of
1.

-2,
‘of women’s rights; “

3.

‘ 13.

14

women's study programs;

. more women tY advisory and governing boards of association.

. NEA develop a slide show on "Women in the Education

support -of hiring and promotion of women; - .
equltably awarded graduate stipends;

day- care centers;
flexibility in-teaching agsignments;
open‘employmgnt of faculty; .

N

Directors for implementation as feasible:
NEA and affiliates should reflect 50% female representation

for elected,: agnointéd anz staffing positions;
collective bargaining should be utilized for attainment

NEA and affiliates develop ‘training 'models in leader-
ship skills for women in program development, management
and administrative competencies; )

Profession" to be used to increase member awareness

NEA develop information system to seecure data on present
employment status of womsn at national, local and

state levels; ’

President to appoint advisory group of governance and
staff to monitor sex discrimination in organization;
create program activities .to create communications and
support systems among racial and ethnic minority groups
of women; _ : "
support of litigation of women's rights issues; .
NEA and affiliates to develop national policy statement
on sex sﬁereotyping in schools and work for its inclusion
in personnel policies of local educational agenciess.

NEA and affiliates continue to work for strong regulations
for enforcement of Title IX, assist in dissemination and
inform students and teachers;

NEA and affiliates to work for passage and full funding
of the Women's Education Equity Act;

NEA and affiliates to work for inclusion in state and
federal funding sources programs directed at elimination
on sex role stereotyping; ’

NEA and affiliates to work for inservice training programs
in sex stereotyping in collective bargaining agreements
with local agencies;

NEA and affiliates to provide training for affiliates

“and members in sex role stereotyping;

15.
16,

17.

18,
19.

NEA and affiliates to develop curriculum materials for ~
teachers to correct biased materials in classroom;

Build communications and coalitions with community

groups.and women's groups for collective action for
eliminating sex role stereotyping;

Bulld coalitions with group$ interested inm early child-

hood education and day care; ‘

Build coalitions with community groups on inservice

Build coalitions with m:inority vomen;

23




20. Build coalitions with older women; ' ..
21. support passage of ERA;
22. continue Women's Rignhts Task Force
VIII. Recommendations for AERA
The contents of this report suggest the following recommendations
-for the Commiftee on the Rolg and Status of Women to consider: ' -

l'fAssociation Affairs

1. recommznd to association the coninuance?of the Committee on
the Status and Role of Women; -

2. recommend to association a study of the feas1bility of a new =
division on minorities and women; )

3. recommend association to pass.resolutions on antinepotism@
‘mavernity leave, part-time appointments for educational

, researchers;

4. recommend association to celebrate International Women's |
Year sith a suggested activity of honoring women educatiopal
researchers in a special ssue of Educational Researchér;

5. recommend elimination of /sexist languaze in assoclation affairs;

6. recommend association to pass resolution rondemning age
discrimination in awarding fellowships and grants;

7. recommend association to pass resolution on revising test

8

9

instruments with sex bias;
. recomeend association to provide child care service proviuions
at annual meeting;
. recomend association to support open listing policy, with all
listings placed in Educational Researcher;
1¢- recommend associationtto pass resolution on encouraging
_ educational institutions to eliminate sex stereotyping;
+ 1Y, recommend association to support Title IX;
12. recommend association to support Women's Education Equity Act
13. recommend association to support ERA; ,
14. recommend association to support resnarch in sex role stereotyping
and sex differenc es/similarities: ;
¢

Women's Cormittee Affairs

1. Coxmmittee should consider possibility of searching for funds
for part-time staff person to handle women and minority pro-
Jects in office;

2. Committee should maintain a clearinghouse on women in profession
and oréanlzation with updated puoblished list of studies/reports,
available to persons inside and outside academic done by committee
and other persons; )

3. Committee should develop a program to encourage women to enter
educational research;
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b,

5.

=T

A
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10.
11.
12,
13,

14,
15,

16.
17.

~-24=

Commgggfe should report yearly to the membership, activities
under by the committee. This report should be placed

in Educational-Researcher; . -

The committee should disseminate a booklet. summarizing findings,
on women in profession and in organization; ' C ‘
The committee should publish @ roster of women in educational .-
research; . i .
The committee should maintain a vitae file for, recommendations -

to advisory boards and committees;. - ! -
The committee should.establish a liaison with OCR and EEOQC;
Committee should establish relationships with other professional
women's committess; . . ; i
Committee should survey women membership for concerns and .
suggestions; I~ . o
Committee should provide information on grievance procedure tos
women; . . coo

Committee should monitor AERA in respect to partfgipation‘of

women in organization; AN . '

Committee should reprimand AERA on not keeping to policy on
nominating women commensurate with tnef% number in the organ-=
ization in the 1975 elections; . -

Committee should revi ;existing‘association policy and guidelines
for possible Sex discrﬁﬁination and sexist wording; . .
Commiitee should act as referral for sex discrim;nation complaints
to proper agencies; . C Lo
Committee should provide assistance to women in graduate education;
Committee should compile s listing of researzh doné on sex. :
Stereotyping, sex differences/similarities. '

»

4 v
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' ' - HELP“UL SOQURCES OF INFORMATION

- Project on the Status and Education of Women, Association of
American Colleges. 1818 R Street, N.W. Washlngton D.C.

, 20009. Project vompiles materials on the status and education
ef women in higher education.

«

Wompn Today. National~Press Building, Washington D.C. 20004 A
V‘.bl—weekly(newsletter on women in the pews, as well as issues
and current events of importance«to worman. $18/year.

AAUW,p2401- Vlrginia Ave., NW, Washington, D.C. 20037. Compiles S
a listing of women's caucuses and committees in professional )
assoclations. : , S0

N
A,

Resource Center on Sex Rolées in Education, 1156 15tk $t., N.W,,.
" Washington, D.C. 20005. pPublishes occasionalty Research 1
Action Notes. . —v .

Ve

Sex Equality in Guidance:Opportunities Project, APGA, 15607 New oL
Hampshire Ave., N.W., Washington, D.C. 20009. Provides : - .
technical assistance to help-elemntar; and secondary school
counselors and related educatidnal-personnel to reécognize . . NEEY
and change detrimental effects of sex role stereotyping. » :

Publications. ﬁ . ~\ IS S
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. EMPLOYMENT RESOURCES

1. Federation of Organizations for Professional Women
1346 Connecticut Ave., N.W., Rm 1122
Wash., D.C. 20036
(202) 833-1998

"#a3 comprehensive survey of reglstries of women in various
professions; \Fontains information on how to set up a registry
as well as descrlption of existing registries. $5.00 -
2. HERS: Higher Education Resource Services
Brown University
Providence, RI-02912° . '
401-863-2197 .
#screens applicants for positions; acts as a.nationwide clear-
inghouse for faculty and administration; founded by a Ford
grant. A
3. Cooperative College Registry
Natiorial Center for -Higher Education
One Dupont Ckpcle NW
Washington, .-D.C. 20036

*non—profit organization; introduces experienced faculty and
‘staff personnel and new teachérs to colleges and universities
. nationwide for p&sitlons in all areas.,
4., CATALYST
6 East 82nd St. » -
New York, New York 10028 ) v T
212-628-2200 ) ) iy .

¥maintains a national, computerized roster of wohen age
24 and over, who have completed at least one year 'of college
and who seek all types of employment

'5..Affirmative Action Register
Affirmative Action Sgésices

* 10 S. Bremtwood Blvd.

« St. Louils, Mo. 63105

’
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