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Summary of the Repoq w"? - ‘ T

This ‘is the sacond mter{m report of the pro_]ect and covers the timé
period July. 1, 1974 to .’IuneJ 30, 1975. )

.
. A s
¢ ¥
- F

The general objectwes for this pro;]ect were to acquire and/or develop ~
the.resources necessary to provide for the educational e:xperxences

-, needed by a majority of stqdents to (1) become aware of the world
" of work; (2) make meamngful and informed career choices; (3) . o (
prepare for that careet chou:e. ' '

e i L 47
: J —

In order to carry out these basic objectives, e each component had its »
obj ectrves as outlined in ke body. of this report. The personnel and
procedures used to aclneve these objectives were: : o
1. Plat}mng and Implementatmn - The Pro;;ect D1rector, an ass1stant o
to the Dire'ctor, and //a secretary were to direct the program, -
pro{'note good public relations between the project and the schools,
and keep the proJectémovmg forward. ‘However, the assistant
took a teaching position with the college during the first semester
and because of the sttan@e_she had to travel, the original secretary
resigned to take a job near her home. .
J . s .
2. Occupational Awareness (K-6) - Five personnel were funded by
* TEA and one by HEW. Each of these six staff members worked
‘with the teachers in five to seven schools on a one school per
.day basis. Their goal was to continue to help the classroom
‘teachers integrate careers into their daily lesson planning so that
the students would be the recipients of this career knowledge.
Table 1 gives the breakdown of schools and students served by '

L

this component.

+

Occupational Investigation - Using their curriculum that was

written by CECE, two teachers continued their teaching in seven
different schools throughout the year. Many-aids such as films,
filmstrips, field trips and resource speakers were used to orient oy
the ‘students in five job classifications under each of the fifteen | '

occupatlonal clusters.

Most exghth grade students in the rural

schools were required to.take the orientation course,

"Four rural

gpnd two urban school districts furnished their own Investigation .

program.

“~

4.

Exploration - Riding the crest of Schoo].“acceptance because of the
‘hands-on’ experiences, the four exploration teachers expanded *
their teaching stations from 4 to 11 schools. Yhis meant that !

. each teacher taught one or two classes in two or three dif,ferent

-secondary schools each day. In this set up, not all freshmen of




the county were able to take this course, but most secondary schoal
. students were exppsed‘ to Career Exploration through the Exploration -
classes. . . : L

5. In’tenswe Group Guidance - Thls component consisted of three
vocational counselors who worked with teachers and students in
twelve high schools. During the first semestet of the year they
gave the GATB to more than 1,000 freshmen. The second semester
was spent working with ‘small’ groups of junior and senior age ’
students as 'well as interpreting the GATB to the freshmen., Job,
shadowing was implemented during the latter p.rri of the year, thus
making it possible for students tcs“actually get ‘on the job® experiences
W;lth professionals. :

6. Placement and Follow-up - The Placement and Follow-up director,
" began the second of a five year study of the ‘leawing school’ students
in the county. At the beginning of the second semester, the director
decided to finish her masters degree. She reugned and the project
director assumed the leadershlp for this component. The high
point of the year came on May 1, 1975 when Career Day was held
for the graduating seniors of the county. ) .

An extra effort was made to l'ceep' the CECE staff informed of the many
activities of the project. Copies of all correspondence were zeroxed
and given to the members. In addition, other activities were:

a. publishing of a monthly newslefter tell‘iné of staff and school
‘doings®, = . V . g

b. continuing of the weekly staff meétiﬁgs, Lo “
c. T.E.A. and H.E.W. deminar oriéntation meetings,
d. in-service meetings with the different schools, -

L]

e. career education Steering Committee meetings, and
e

f. work shops of mterest to sta:Ef embers and county »school
personnel. .

By the end .6f the year, more mte.rest by the school personncl had
begun tp show. Many teachers wgre asking for help in the career

fields. At one of the workshops on ‘value clarification’ forty seven //
school people attended. Nearly allsthe school administrators partici- /
pated in, Career Day. Students have begun to realize that there are L
career ‘choices’ rather than ‘having to go' into a certain field.

. 4
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The graduate college credit course on career education sponsored by
CECE was taught by Dr. Robert Smith of East Texas State University.
Dr. Smith shared his khowledge of the carcey field w:th tw«mty 8ix A

[AY

i
H \
{

[

administrators and teachers who tovk the course.
” : ‘hald’

Even though the third party evaluators were chosen late due toa
by H.E.W. on selecting them, pre and post tests were given to designated
sample classes. The low bidder was the Educational Evaluations and
Related Services firm from Denton, Texas who did the first year eval-

uation. A copy of the report is enclosed,
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1 Progrant Introduction | ‘ e

-

The Coordlnated Effort for Career Education (CEGE) was one of -

three funded Part D prcgrams in Texas. Begmnmg withsan awareness
component from Part C funds; the project has now completed its second.
year with six components, a staff of 21 personnel working in twelve
school ﬁlstmcts a parochlal school and a junior collegé, and-a renewed
zeal to sell Career Education to all in the county N /

The planning for this undertakmg had to be done by the dircctor, actmg

as aliatson person between the staff, the public s&?ocls and the college.
As in the.first year, much of the director's time Was taken up in planmng,

implementing and evaluating the CECE project on both a research and ’

operational basis.. ) ‘ ‘ . N

=

-~

: (. -
2. Objectives and Analysis 7 / : ) 4

B .
. . ra

The basic objéctive was the ohe stated in the origim‘tl proposa‘l, namely:
\
The Dxrcctar of Coordmated Effort for Career Education
will continue the planmng and implementation of the project.
following the principles of public administration. ..

5 - ;
3 " - ’ ¥ .

Beginning with a 2 day county orientation in-service meeting this year,
the diregtor's time was spent in such activities as:
s . , .
° .

a. Hiring and fililing’ vacancies in staff positions.
. . .

b, Meeting with s<:h@ol admmwtrators to carry out the CECE
program. -

i
E

]

c. Arranging for the "prmti‘n&, and distribution of the CECE cluster -

. book ‘An Analysis of Fifteen Occupational Clusters Identified by the

U.S. Office of Edueatwn.‘ Over 2, 400 books have now been printed.
d. Meetmg W1th the CECE Career Advisory Commnttee to keep
them informed about the project and receiving input fram them

. for the program.

e. Att@ndmg H.E. W, workshop in Dallas (August 1974), T.E.A.
in Austin (November 1974) and a National Coordmaﬁng Conference
of Part D programs in Dallas (January 1975).

f. Selecting third party evaluators aucu*dmg, to guxdelmes set out
by Development Asseciates, Ine. . :

v 7 N
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g. Visiting gchools with H/E. W. and T.E. A. ‘representatives td
evaluate how well the'CECE program was being accepted.

h. Sponsoring an /g‘lministratprp‘ In- service Day on the college
campus and a two/day ‘values clarification' conference on the ‘
West Campus for public school personnel.

. i.,Arranging in-service trlégning for CECE orientation personsel
by Region XI teacher, Mr. Witherspoon (Octoher, 1974).

_j» Working wit}i school administrators in arranging ¢lasses,
scheduling time periods-and setting up programps in the teaching
components, and ) . o

-

k. Carrying on other activities that keeps the CECE staff progressing

forward with Career Education.

3, Conclusions and Recommendations

The-5econd year of the project has met with much success as far as
implementing career education in the county. Many have beeh made
" aware of the project’'s purpose and have begun to give their support .
to the program. 'This has been a tedious job, but one that has begun
to show good results. It is our aim to see that after one more year,
career edu?aﬁon will'be self sustaining in G;m:yson‘? "County*
A major recommendation is that the Planning eompk‘ment be allowed
to concentrate maximum efforts working with those iwho (after two

years) know about and are willing to help spread the ‘world of work’
‘in the county. — - . )

o
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1. Program Introduction o o - I

The career awareness K-b6 project started its third year 1? refocusing
clementary school curriculum toward career education by providing

a program that met the needs of STUDENTS IN THE WORLD OF WORK.
This system was provided by six consultants (K-6), working in-36 ’
elementary school buildings in Grayson County during the 1974-.75
school year. (Refer to Table I). " ’

L3

2. Objectives and Analysis‘

¢ E " .
Each of the original project objectives is stated with an analysis of the
objective. " oe, o

Objective I. -~ To develop occupational awareness as a part -
of the instructional program of the elementary s¢hool.

Handouts were developed by the consultants for the 506 teachers that
were included in the project. Consultants assisted teachets in developing
bulletin boards and other displays to draw attenfion to career education
as it relates to the instructional program. Instructional involvement

has varied from teacher to teacher, school to school, and among
consultants. The chart, Activities Report and Program Area Summary
shows some of the involvement of teachers with the career education
program. (See Table'2.) // ‘

Objective II, ~~~To help; ‘teachers and other school personnel
collect, interpret, and use occupational information to develop
career awareness, "

Information collected in the 1974 survey of industry in Grayson County
was compiled in book form and distributed to cach school. This resource
survey was used to help teachers plan off-campus learning experiences
and served as a guide for possaible resource speakers. Included in this
directory-was a section on ‘How to Use Community Resources, ' ‘How

to Plan a Career Tour,® ‘How to Use a Community Resource Person

in the Classroom,' and ‘How to Build a Local Resource File.' In
addition, handouts (puzzles, How To's, literature, games, etc.) were
distributed to each teacher. Total career curriculum guides, such )
as ‘Bread and Butterflies® were discussed with teachers and principals.
Ways these materials could be incorporated into the existing curriculum
were discussed and demonstration lessons conducted. Consultants were
always available to discuss Career Awareness with teachers.

10
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. “ TABLE II ;;
- : ACTIVITIES REPORT
. PROGRAM AREA SUMMARY

Reporting Period: July; 1974 to June 30, 1975

Program Area - Occupational Awareness
Typé oi: Activity o - No. Percentage
Field Trips - 109 ” | | " 9 )

) Teac;hixi-“g Aides = . 326 ' | 26 ) K
i(eaource Spéakg;rs : 98 , '8 ' -
Teacher Conference 440 h 35
Suppcirt Personnel .Confercﬂance 137 | ‘ o " 10

'.As;émbly Prbgrﬁm _ 7 Co* W
Survey’ Busifiess and Industry . oot 19 o *

Speaker Public School o | 24 : | *

Speaker‘ Business afnd’ If;dustry‘ 8 ' *

Speaker Parent and Comrﬁunity | 8 ‘ o .

Spéaker Group . 2 o : *
- ‘ Wl

Demonstration - "Unit Teaching - ' 61 ‘ 4 -

| Regional and State Cdnferéncé - 0 E ‘ | * l
A’dministe‘rix‘lg/ Interpreting Tests 35 S 3

"Other - o . 10 *

*I,ess than

g 12* B
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Objective III. ---To develop processes of self-awareness and
self-analysis so that teachers may help students develop a
clearer perception of themselves as they work toward bull
career potentials. . :

Activities relating to self-concept were developed for use by interested
teachers. Outside consultants were brought in for two workshops
dealing with values clarification. Decision making processes were
stressed. These workshops were held during school time and because
of this, few teachers attended; however, the schools were.represented-
by elementary administrators, counselors and awareness consultants.
Materials from these vgorkéhops were taken back and used by teachers.
. Objective IV.---To provide teachers with,materials and methods
for student role-related experiences based on job and social
chinges and growth needs from which eventual career choices
can be made. . .

+ The monthly neWsiette;r, *The Compass,’ made available to all -
elementary teachers in Grayson County, provided a needed and re-
freshing involvement and direction in career education. The sharing
of many career related activities suggested by the teachers was -
~most effective. ,

»

The career education class sponsored by C.E.C.E. and taught at
Grayson -County College for all interested teachers in ),‘Grayson County
was of benefit to those who completed it. Approximately 23 teachers
enrolled and completed requirements for the course. ) )
1 " “
Objective V.-~-To develop pre-test and post-test for administration
to students to determine the extent to which the objectives of the

career awareness component of the project have been accomplished.

Pre-tests and post-tests were giiren to first, third, and sixth graders
in most of the school districts in Grayson County. ‘The Awareness
Inventory,® developed by Harlandale Independent School District was
used for first and third grades. ‘Careeg Education Test Guide,’
.developed by Minnesota Research Coordinating Unit for Vocational
Education,. University of Minnesota, was used in testing sixth graders.
A copy of each instrument is attached to this report.

The Awareness . Jnventory was developed in the Harlandale Independent
School District and used by the Corpus Christie project. The instrument
- was developed for K-2. We are’'using the Awareness Inventory 1-3.

The inventory consists of 26 items. Ea.'ﬁ,clihf?_,zm has a set of four pictures.
The students were instructed to make the picture that best answered the

13 ® , o
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the question that was read aloud by‘the consultant.

Local norms were established for Grayson County. The, population

was the total elementary population of grades 1 and 3 in Grayson-

County schools served by the awareness component of C.E,C.E. A mean
score was determined for the awareness inventory. (Refer to- Table I11.)

-

Objective VI.---Introduce information about clusters of occupatmns
and to relate these to educatlonal preparation.

A continuation of the use of cluster materials was carriéd out.
Objective VII. ---To plan'and help expedite field trips that are -
occupationally oriented. See Table IV for list of places visited. = .
Objective VIIL ---To coordinate and facilitate the use of resources, -
personnel, and media available in Grayson County and the ‘comi-
mumtles of each school mvolved.

The six consultants worked in a coordinated team effort to mob111ze the
resources of Grayson County. See.Table V. for breakdown of consultant
activities with percent of time devoted to each activity.

.~

3. Conclusions and Recotnméndatiox;s

! Major strengths

a. Flexibility of schedule because of the nature of the work and
lack of common calendar, the consultants did not adhere to a
rigid schedule - thus, innovation was encouraged. y

b. Involvement of industry - this is a carryOVer strength that was
reinforced and strengthened in the 1974.75 school year.

c. Personnel - all consultants remained with the project and
assigned campuses throughout school.

d. Coordination of ideas - consultants shared ideas andv materials
and worked together in planning and- carrying out ,projects.

e. Expenence - consultants capltahzed on expemences of previous
two years.

f. Testing - pre-tests and post-tests were admjnistered to .,-
determine the effectiveness of the career awareness component.

14
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, Denison Fire Department

Power plant’/"”’at Denison Dam
Denison ITV station

Water purification plant,
Randell Lake

Eisenhower's Birthpl%ce
wi

v First Sté;ife Bank of Dé;lison

Armstrox\%tg’% farm ‘
Piggly Wiggly -
Vavara Bakery
Kroger Food Stores
Anderson's Sla.ughterh
Mﬁri;:\cipal Airport
Sherman Public Library
Coca Cola Bottlingbg.

KXI TV N

E 4
Heard Museum

TABLE IV

Field Trips

-»

e
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Cooke County Coliege_ / \“
Grayson County College

) Local Bank; ’
Southert; I;aiﬁLQoﬁlpany
Grayson County Airport
Miracle.Gardens
Denison Police kDepartment
Sﬁerman Fire Department

Sherman Police Department

* Gene‘ra.l ‘Telephone

Sherman Post Office
‘Denison Post Office
.National Stpply Company
Bells Fire Department
Tom Bean Fire Department

Collinsville Fire Department
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] ‘ , TABLE V
. ' PERSONNEL SERVED ’

, Activii:x e e .Number .. : ' Percentage
Teacher Contacts’ 4,128 . ° g 36
Teacher:aide Cohtaclj , 301 T i 2
Administrator Contacts | 2:79 2
Support Personnel 127 *
Volunteers and Pa;:ents B 32 *
Student3~ \ ) 6,567 ’ 57 \ |
ESC and TEA 0 | .
Business - Industryi Perwm;el . 105 - *

: : o
TEC - Chamber of Commerce 23 *
Z)gher | - i 10\& *
*Leul tqh‘an 2% )
' MAN HOURS i
Pex“centagev
Travel " S « 20
| « ,
Preparation Follow-Aup . 38
Consulting 42




h.

Coordination among all components of project - at ‘;veekly

_ staff meeting each component was given the opportunity to

share current activities with other components.

In- service - meetings were held with advmory committee,

school administrators, and teachers (at individual building

staff meetings) to explam the role of consultants in career

education and reinforce career edu;e_i“tion concepts.

Efforts were concentrated on committed teachers and schools.
© o \

Diversity « diversity of the consultants'backgrounds enabled

the consultants to act as resource people to other consultants,

- Major Weaknesses

t

b,

Cqe

d.

¢,

Did not attend any conferences there. We did not have any
input as to what other projects were doing throughout the state.

Media - Media was limited due to the procedures involved.
Calendar - Operating without an official calendar. Due to the

independent nature of each school-district, there was confusion
as to holidays. .

Lack of commitment on the part of administrators ~ with no

authority to implement career activities, acceptance of career

_education on the part of some teachers.is still lacking.

Lack of contacf with curriculum éonrdinatars and other

- administrators resulted in consultants not being permitted

to assist in analyzing <*:'um:.rr

teaching materials and/or,

ent instructional programs,
textbooks.

if
i
!
i

Recommendations to improve the Occupational Awareness prograni

. R
b.

c.
/

- d.

e.

Provide work area for consultants in each building.

Monthly newsletter be cm}tinued.

Monies be made available to bring resource people in, from
other projects to participate in an all-county workshop.

Monies made available for consultants to attend confereﬁc«,s
and wisit other projects, :

Stipend provided for teachers to attend gponsored workshops.
g 18 : q ' o
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More money for travel.

Consultants ‘take full advantage of all opportunities to present -
programs on career education, such as, PTA and civic organi-

zations.

19
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1. Program Introduction
Webster defines ‘In\%éstigétion‘ as a detailed examination or search

. to uncover facts and determine the truth., In reference to C.E.C.E.,
an appropriate definition would be the detailed examination of career
information to uncover facts about occupations and the application
6f Yhose facts to the individual.

An Inveahgauon class should provxde students w;th appropmate
opportunities to observe and study in a systematic manner a variety
of careers. These investigations by students should build upon the
awareness of the world of wérk that is begun and sequentially de.-
veloped in kindergarten and elementary grades. The investigation
should also serve as a bridge to the high school program of (1)
exploration in occupations and careers in grades 9-10 and (2) pre-
paration for employment or for adva{xcc preparation for-careers in
grades 10 through 12. In the middle ‘school, students are involved )
in a variety of investigative activities concerning self and career.

The program provides at an academic level a system that familiarizes

. the participating student with five jobs under each of the 15 occupational
clusters. The knowledge obtained by the student includes such -
characteristics as duties, working conditions, salaries, entry require-
ments, and related occupations; etc. This system gives opportunity
for the student to work on his own, as well as within the peer group
"and on a one to one basis with the instructor through use of films,
film strips, and slides; research, individual and class projects, and’
final reinforcement of classroom learning through resource people,
field trips, and imtegviews. . )

2. Objectives and Analysis

The original objectives will be stated with an analysis of how well
each objective was met by the project. At the end of the e;gbth grade
year the student:

4
»

Objective I. «=-Will have obtained knowledge of several major
careers associated with the variius subject areas studies.

This objective was fully attained by the project. Pretest ~ posttest
data indicate that students made significant gain in the cluster
jdentification section. This objective was accomplished through the use
of a multi-media system reinforced with resource people and field |
trips which exposed the students to the different occupations within

the 15 occupational clusters. The student gained knowledge about
different job responsibilities, working conditions, salaries, and
requirements for employment. Special attention was given to relating
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entrance requirement to educational achievement. J

Objective II. -~ -Will be aware of their own values, interests,
educational achieveraents, and aptitudes.
The staff feels that obJectnm II was o'btamed The students, to a
great degree, did become aware of their own values, “interests and
educational achievements for their own eighth grade level at this
period in their lives and were made aware of the neced to continue
to be open to self-awareness. . :
v
We failed to establxsh an mdw;dual student ' aptltude pmmarﬂy
because testing does take place at a higher level than the e:ghth
© grade, mstzgafed by the counseling component. .
Objective III.«-».-lel have prepared a tentative hmgh school
educahonal plan best amted to fhen: mdwxdual needs and desires.
This o‘chchve was partlally met ’by the project. The objective has
little value to the students faced in the rural schools by the project
staff. These schools do not have facilities for training students for
‘gainful employment.® The curriculum offered consists of English,
social studies, math, agriculture, and homemaking. Electives
outside these catagories sgddom exist. Further, there is little or no
. opportunity for them to travel to the ‘Area Vocational School.’
»

3. Conclusions and Recommeﬁdati@ns

W

The Occupational Immstxgation prog: ram was suceessiul with t’he

‘following ﬁtrengfhs. . . N

a. T)‘ewlopcd an instructional program with maj or emphasis
on jobs within the 15 occupational clusters bascd ona
multi-media approach reinforced with resource people and

ficld trips.

b. Implemented test for measuring studeont achievement in
occupational investigation.

The major weaknesae of the program was:
2
a. Inability to implement completely objective III as stated
in the original prop@sal.
Rutom{ncndutwm for the hlagjrawenwut of the Oceupational
-~ Investigation program are?
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a. Due to. the public schools gmng on the quarter system,
our Investigation classes will be 36 weeks-in duration.  * - o
This calls for-even moye careful planning in order to . :
adequately cover the 15 clusters plus the seli-awareness = - | .
unit, .and still make the course meanmgful and interesting- :
to the students. .

«

&

b. W1th the program being given more recogmtwn and interest A
- in the communities by parents, teachers, and the genéral -

citizenry, we recommend a concentrated public relations

and information effort using the community resources and

_students as a source to disseminate the information.

‘ec. It is our recomxﬁendation,' due to questions that are no ‘
longer relevant to current employment practices, that we
- revise the pretest - posttest currently used,

We feel that the people of the communities (both professional and

* non-professional) are becoming more aware and interested in our

program. This has been evident in their concern and willingness

to help with field trips, speaking engagements, and materials A

. they have made avaﬂable to our classes. .

The coming ycarushould provide an even greater opportunity for R
Investigation students to utilize the knowledge and materials available

to them about the world of work, : :
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1. Program Introduction ﬁ V’ 2

Occupational Exploration completed its second’full year during
the 1974-75 project year. Four professionals worked with an’
average of 325 students per month during the préject year. The
first year, the explgration section served on‘ly four schools in the

- county, each teacher remaining in a 'school nine weeks, teaching

an average of four sections. This past year, the exploration section
served all of the districts in Grayson County except Sherman and
Bells. This required each teacher to travel between two or three
schools daily, teaching a maximum of two classes in any one school.

The major activity of this component, inﬁpite of the change in the
number of schools, remaired the same: to provide staff, materials,

.and equipment allowing students an opportunity to explore an occupa-

N

tional field of their choice. This activity was fulfilled by:

1. Providing laboratory experiences. for students in the four -
specific career fields ufilizing ‘hands-on’ experiences.

2. Providing cognitive dnlla that paralleled the hands~ on
experiences. . |

3. Providing carger information about the fields being explo:red
to mterested students.

2. Objectives and Analysis

Objective Jow==To provxde laboratory experiences in a specific

career field or oecnpaﬁonal cluster. , .
The staff feels this obje cetwé\was fully met. Activities in each of the
four clusters, Fine Arts and Humanities, Health Occupations, Business
and Office Occupations, and Communications and Media, were more
than adequate to give the students meaningful experiences. Activities »
included such projects as: a_simulated officc-clerical project; a
bookkeeping project; movie making using sound-on~film technique;
printing and publishing a newspaper; blood typing; use of *Resusi-Ann*
insimulated cardio-pulmonary resuscitation; pﬁeture-pamtmg, and
creating cartoon» slide presentations,

Obje(twe II, <=~ To provide ‘handsuon expericnces for exploration
instead of job skill development, - ‘ " -

Adminietrators find it difficult tavunderatand that thé staff is not
teaching a skill. However, students accept the idea readily that this
ik for their own self-enlightenmost, and the staff feels that this
25
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objective has been more than adequately met.

' Objective IIL --~To provide experiences in both the cognitive
and manipulative, or ‘hands-on' area, required by the occupations
in cdreer fields being studied. - '

Pre-post tests given by the various staff members indicate that students
knowledge about the various fields increased.

Objective IV, ---To allow students to experience both failures and
successes in the laboratory experiences be1ng either penalized or
rewarded with grades.

Generally the staff took the approach that the students would be given
a grade for attempting each ‘hands-on’' experience, or project. Students
were encouraged to evaluate their own activities, and since the activities
were carried on in the classroom setting peer pressure was a factor.
Some students became aware that desire and.patience were attributes
that often prevailed over talent, though these were not mutually exclusive. -
Students were not penalized for lack of ability. It must be Epmted out

"~ that most of the school districts the pro;ect is in requ1re gradmg in

some sort of trad1t10na1 manner.
ObJect:we V.---'I‘o inform students about the many and varied.
.careers ava11ab1e that could be related to the different ‘hands-on’
experlences.
The staff feels this ‘objective was fully met. Different staff membets
have used varyiftg techniques, running the gamut from the *directed’
or teacher-oriented technique, to the ‘discovery’, or learner-oriented
style. All met with fair to good success. Research of literature -
available detailing such information included career kits, the govern-
ment's DOT, the government's Occupational Qutlook Handbook, and
Grayson County College’'s Analysis of the Fifteen Occupational Clusters.
The staff's own pre- post tests over this information reveal a reasonable
increase in the students knowledge, and the staff feels that students
will retain, at least the origin of the knowledge‘
Objective VI.---To prov1de pre-tests and post-tests to determine
the effectiveness of instruction. | ‘

-

Each staff member has developed his own tests over the past two

years, individually administering them, changing them as needed, !

based on the evolution of the program. This year, each staff member

gave the Career Education Test Guide Grades 7-9 Form A developed

by the anesota Research Coordinating Unit for Vocatmnal Educatmn.
26
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This is a standardized general information test and although when
used as a pre-post test mlght reveal changes in attitude or the
progress made through the'entire eight through twelfth grade program,
the staff felt that it was not related to specific fields of exploration,
such as Health Occupations or Business and Office Occupations. Due -
to the changing nature of any of the fields such-as these, #he staff
doubts the feas1b1hty of any ‘standardized’ pre-post test.

Other Activities: Other major activities, outs1de the area of
providing *hands-on- activities, 1nc1udedo L e

1. Arranging/conducting field trips.

2. Supplying teachmg aids for other teachers within the districts
- served. % .

3. Sécuring/assisting resourp speakers.
4. Speaking by staff members to "such groups as faculty, PTA, and
civic organizations. .

. ,/’ ‘

3. Cunclusions and Recommendations

2 € ,,‘

Most of the weaknesses of the program that surfaced during the first
‘'year's activity have been, or are being, corrected. Staff members are
developing adequate tests. For the most part, curriculum is complete
for the four areas, and in some cases, has been revised, based on the-
second year's experience. Staff members have emphasized *hands-on’
experiences, rather than information, to avoid duplicating activities
carried on by the cizhth grade ‘Investigation’ classes. Administrators
are gradually becoming aware of the overall concept, and a great deal
of leniency has been shown to staff members by these administrators
" in the area of assigning-grades. Gene¥ally the staff is optimistic
about activities during the coming school year. Some of the areas
the staff feels néed improvement are: -

£3

a., Recogmtlon by administrators that ‘exploration’ is a laboratory
class. The staff feels there has been improvement in this area,
but ‘not complete acquiescence. :

b. Involved in this *awareness’ would be a ‘home room' for .
teaching exploration, where projects completed by students
could be displayed, and where on-going work could be done.

. . c. Excessive travel by staff members, which results in ‘spread- °
’ ing ourselves too thin.' The staff realizes the economics involved,
but still feels that the program would benefit by the addition of
at least two additional staff members to teach additional clusters.
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d. More flexibility in schedulmg, in order to facilitate field
trips by interested class members. Often students regard
‘off- campus learning experiences’ simply as a means to get
out of class. If schools would provide study halls for uninter-
ested students (all students are not interested in all: ‘areas)
then field trips could truly become learning experiences. Some
admiuistrators have voiced an interest in t}us concept, but
none have yet seen fit to put it in action. .
e. Limiting the program, as it was originally des1gned to 9th .
‘grade students. Often the staff sees students who are in the
* 10th or 1lth grade put in exploration classes because (a) study -
halls need to be emptied, and (b} they are told byb administrators
* it will be an easy cred1t.

¥

it

In spite of the problems, the staff generally feels the program is
successful. Individual school administrators are becoming aware
of the concepts behind the program, and are attempting to aid the

_ staff in order to make it work. We, the staff, are looking forward
to an even better year during 1975-1976. '
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1. Program Introduction

: B e
Administer.and interpret the General Aptitude Test Battery to all .
students in Grayson County in grades 9 and 10, to provide small
group sessions in intensive career guidance for students in grades
11 and 12, and to coordinate. the activities of the school counselors
in regard to career guidance by providing in-service training and
assistance in perpetuatmg a career guidance prograrm in their )
schools ‘were some of the *workings’ of this component.

- .
2, Object1ve and Analysis

Objective I.---Asnst students in grades 9- 12 in developmg

vocational identity by helping each student learn more about

his skills, interests, aptitudes and to determine how these

relate to the opportunities in the labor market.
The Intensive Group Guidance component administered the General
Aptltude Test Battery to 1193 students in grades 9-12 in all 12 schools
in Grayson County. The results of GATB was interpreted on an -
individual basis to the ninth grade students and again to the twelfth
grade students in groups ut111z1ng the Vocational Analysis Form.

The'guidance ‘staff conducted group sessions in career guidance

in nine county schools in grades 11 and 12. The group sessions in .
some schools were on a voluntary basis while on a mandatory basis

in other schools. The curriculum for the group sessions focused on
self-awareness, values clarification, vocational information and job-
seeking skills, Work exploration was given special emphasis in the
curriculum for the twelfth grade students. Work exploration consisted
of placing students in a business or industry for one half day to work
on a one-to-one basis with a person employed in the job of the student's
choice. The jobs ranged from professional jobs requiring one to three
degrees to jobs requiring skilled training or on-the-job training.
Although work exploration was offered only to the students who wanted
to participate, approximately 125 students took advantage of this ex-
perience. ‘

Guest speakers from busines s/industry and field trips wereé arranged
by the guidance staff for teachers who wanted these services to help
relate their particular course subject to the world of work. While some
teachers felt thece services were beneficial and enhanced interest

in the subject taught, other teachers did not have time for *‘this career
education stuff' since they had to cover a spemflc number of pages"
from the textbook each day. :

i




. N ‘
To partly fulfill the objective that we work with students on the
13th and 14th grade level, we did individual counseling and tested
with GATB. The staff also had Mildred Powell do a two-day value clari-
fication workshop with sociology students. A pre-post test was ad-
ministered to the students.: The interest was focused on doing special
research on the topic of social distance. Our interests was to get
beginnings of a need assessment which would be useful to career coun- °
seling with students in junior college. 'I‘he projected plans include
administering an interest test, interpretihg them individually, and
" assisting in a counseling center thh proper materlals and proper
" staffing. »

" Included in the workshops for ¢ounty counselors was a two day
workshop on value clarification with Dr. Ralph Dahl and Ms. Mayme
Porter. The topic was on how to use value clarification strategies in
the classroom. Also stressed was how value clarification could be

usad in the counseling situation. One weekly meeting was a luncheon
with Dr. Wendell Keller of Texoma Regional Planning Commission. Dr.
Keller spoke on drug and alcohol educa’aon. . .

3. Conclusions and Recommendations

From the GATB.counseling sessions, the staff found the majority
of the students in need of occupational information. The students’ -
expressed occupational preferences usually centered around four occu- .
 pational clusters. ~‘Since we were unable to provide extenswe occupa~
tional information in the short time that we could allow for each -
‘counseling session, we encourafed the 'students to read and research
on their own concerning occupations of interest, pointed them to /
resource books and helped some students write jor additional informa-
tion. The’ students were eager to find out about their abilities and
often the1r levels of aspiration tended to be unrealistic.

3
b2

* Many of the,students in grades 11 and 12 indicated the group sessions
in career guidance were informative and helpful in learning about

the world of work.. The students that participated in the work experi-
ence had a mixed reaction. Many reported a very favorable experience
and wanted to do just that type of work. Some were’ appalled by the
prospect of ever doing that type of work. One student became ill
while helping a veterinarian and decided he never wanted to be a
veterinarian. One school wanted one year of this with all students
being exposed'to as many job experjences as possible.

The curriculum also contained some ¥naterials from the Vocational
Group Guidance Service which strongly emphasized developing the
ability to make career decisions. The students were usually able to
identify with the hypothetical case situations presented in the group

31
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sessions such as excess:.ve absenteeism and unwillingness to com- -

municate with others. The curnculum was also designed to gneet the
needs of the students who were preparing for college. Speakers
representing a four year college and a two year technical/vocational
college were invited to the’group sessions.
Comments from the couns,‘élors concerning the in-service training
sessions provided by the Intensive Group Guidance component were
favorable. The counselqrs evaluations indicated that all workshops
and monthly meetings were informative and helpful in providing
techniques in vocational guidance and in keeplng them abreast of the
activities in the county.
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1. ‘Prog‘gém“~ Introduction

In order to better serve the students in the  schools, the Placement &
Follow-up director had to spend a lot of time in the schools as well as
in the business/ industry community. If a position is wanted and avail-
able, her job is to ‘coordinate’ - bringing the two together. However,
due to the economic conchtmns prevaﬂmg this year very few JObS have
_been available. . .
Other activities of this component, besides helping students obtain work
can be listed as:

<. ’ e , v .

a. Serves as a resource person for acadermc teachers -

relating classwork to the world of work. .

b. Cooperation with local state employment services (TEC)
in developing and utilizing employer contacts, . .

c. Conducts a Career Day program,

d. Makes personal visits to' local employera to determine
employment needs,

e. Gathers, organ;zes and distributes occupatxonal mformatxon,

f. Mamtams an up-to~da.te 11st1ng of avaﬂable job openmgs.

g Counsels and prepares students for interviews with - .
employers, h ‘ A '

h. Provides mformatwn concerning Job openings to students
through“the school counselors, and -

i. Conducts a follow-up study on every high school student
who graduates from school for five years from the date of ‘
termination to see what occupation is persued. ‘ I
, .. ‘
Due to the fact that the Placement & Follow-up director res:tgnéd at
mid-term to pursue her masters degree, the remaining year ‘b work
was assumed by the pro;ect director. The work as outlined by the
Placement director was continued.  Information cards and letters were '
collected, tabulated, and reports filed on them. The Career day was
sponsored by this component and although few jobs were offered, the
students were given the opportunity to have interviews with prospective
business employers. :
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2. Objectives aé)),d Analysis
The Placement & Follow-up project objectives are stated with a brief
statement of each. o “

-

Objective I.--~To provide information for all students as to

where they can find jobs, both part-time and full-time, and

to provide aid to these students in securing jobs. .
Students were given the opportunity to have this information through
several means. The Placement director made scheduled trips to talk
to the students in the schools. Guidance Counselors were available

. each week. A Career Day was held on May 1, 1975 in which thirty

seven businesses.sent personnel to interview the students. A column
was placed in each issue of the college newspaper with information
from this component. , ' -

-

¥ 1
“ 5 it

Objective II. -~-To design an info rmation” system to aid the
placement office in-determining which job will fit each student
#by utilizing employee and employer information. - -

»

This system was completed in the 1974-75 year and used during this
| year. e : '
Objective I, ~--To.upgrade and improve the instructional
program of career education in the schools of Grayson County.
The exit information returned by the students on the follow-up forms
were used by the director to determine curriculum modification. This
 was especially helpful to the Guidance Counselors as they worked with
the program. e

Objective IV, ---To provide employment aid to out-of-
school youth and adults who are enrolled in occupational pro-
grams. ' ;

This objective had limited success since the main efforts of the
Placements Director was focused on working with school age students.

Objective: V. «=~To follow-up on every student who graduates
or drops out of school before graduation for five years from the
ddte.of termination to see what occupation the stutldnt persues.

The second year follow-up of 1973 seniors and first year follow-up of
the 1974 seniors was carried forward. Each year this is accomplished
through the mailouts and the aid given by the County Counselors.

35
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,changeover m the c.omponent: leaderslnp.

. W " 7
Objective VI, «.-To record the information so that'it can be
‘retrieved by the computer and be analysed yearly. '

This ObJeCtIVb will be carried out aftdr July 1, 197‘3, due to the
Objectwe VII.---TO contact each student annually to update
this information by us ¢’of the mail.

This objectz\iive is fully met each year. Cards for next year have

already been printed and names are being placed on them. They will

be sent out to the ;1973, 1974, and 1975 graduates in October.’

Objective 'VIIL «~-To provide alternate means of contacting .
atudents 1f there is no response. (See sample letter)

. ‘ ’
T}ﬁs is accomplished by letteta to parents,. telephone calls, County

Counselor help, and newspaper coverage concerning this. .

ObJGCtLVE D(.---To des:gn the forms necessary to gather
the data wanted and adapt it to CECE data processing
equipment and the computer, :

Grayson County College helped us achieve this objective, The forms
will be-used again next year. . '

. Objective X.--~To adapt as much of the program to data
processmg and computer as possible.

This o'chctwe was accomphshed as outlined abéve.
Objective XI.---To coordinate all placement efforts of
vocational counselors, vocational teachers, and other per-
sonnel seeking employment for graduating students.

This was aceompl”ished during the 1973-74 and 1974.75 yeax.

Objective XIl.«--To report to the administration and the
Texas Education Agency the results of the study.

Records are being maintained in ;arde;r to make this report. However,
the Placement & Follow-up component was not refunded for the 19 75.76
school year and this work will be carried on by the project director.

b c 'Y
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YORDINATED 'EFFORT FOR CAREER EDUCATION

4101 HIGHWAY 91 @  DENISON, TEXAS 75030 @  TELEPHONE 214/786-9353

Novembe;', 1974

Deay “Pa.rent:

One of the most important membei-a of ybur family has recently
eft the public school program. Your help is solicited in trying to

mprove the chances for young adults in Grayson County to earn a
uccessful livelihood.

The Placement Office of Grayson County's Coordinated Effort
or Career Education is conducting a five year follow-up on former
tudents enrolled in the twelve high schools of Grayson County to
jee what occupation they pursue. On October 11, 1974, a follow-up
uestionnaire was mailed to a member of your family and as to
hil date we have not received a reply. R

Your cooperatzon in completing the enclosed postage paid form
ill enablé us to (1) maintain an up-to-date job referral system, '
2) see if former students are identifying with sound career goals,
nd (3) decide if revisions of 'school curriculum are needed,

Would you please take a few minutes of your time and fill out
he questionnaire and return itito us while it's in your hand? No
hostage is necessary. -

Thgnk you.

I3

QNN

(Mrs.) Carolyn Clark
Director of Placement
- and Follow-up
Coordinated Effort for

‘ Career Education
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3. Conclusions and Recommendations

The strengths of the Placement & Follow-up component were:

a. Established rapport and working relationship with the
. Grayson County business community, as a result of this 37
'~ business firms were represented at Career Day though
fewer job openings were available this year.

PEaete S Cdnducted C;a're’er Day May 1, 1975. Few jobs were offered
__the. students, but they recelved valuable training in actually
making job interviews.

P

“Ca Obtained exit forms and information on the 1975 aeniora.,

" . d Conducted second year follow-up dn 1973 seniors and
1st year on 1974 seniors.

e, Servgd as resource person for schools in the county.

Lo I-Ielped bring the schools and the business/industry community
to a better working relationship.

L4
g. Helped make both/sthoolhand community aware of Career
Education.

L2

¢

Weaknesscs of the Placement component were:” C et

b. Energy crisis and economm condltxons made Job placement
almost nil.

a. Too large:an area to cover by one person.

v .

c. County achobl" counselors feel. they can do all that is needed
in this area - do not cooperate fully. ;

d. Twelve schools have too many students for one person to
get to know and help all of them find jobs. v
9 Y . f ¥ B o . .

el Job openings in all twelve communitiés are hard to
coordinate by one person.

« o
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INTRODUCTION ~

o f o * *

Staff members .of Grayson County Coliege submittedﬂé‘propoaal for

La Coordinated Effort for Career Edudat;onvin January, 1972, to the

4

Department of Occupational Ehucation and Technélogy, Texas Education

£

Agency. Since thié‘beginning, the Coordinated Effort for Career

Bducation operated with six component projects funded‘by the

*

bepartment of Occupational Education and Technélogy until June 30,

P

'1973. The six components were:

Planning and ImplementatiSh

Occupational Awareness

Occupational Investigation

Intensive‘Group Guidance .

. Computerized Vocationai Guidancer:
:” élacement and Follow-up. ’
‘: ﬁﬁring.the early spring of 1973; the projecé staff and staff
members of Grayson County College submitted a proposal to the United
States Office of Education. The proposal was funded which inciuded:'

. Occupationéi Awareness which includes refocusing of the

Curriculum for Developing Awareness to the world of work and

States Office of Education and five units funded by the

L=

Texas Edu;ation Agency

Education Agency

3
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Occupational Orientation with one unit funded by the United o

. Occupational Investigption with two units funded by the Texas

.
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»

» Occupational Exploration with four units’funded‘b} United
R States Office of Education | ‘

. intensire Group Guidance with one uhit funded by theVUnited‘
\ - States Office of Education and two units funded by Texas

Education Agency.

e

“

In addition, the Department of Occupational Education and
Technology, Texas Education Agenc&, continued to fund tne following? *

+ Intensive QroupiGuidance |

. Computerized Vocational Guidance

e Placement and Follow—up. ‘

The six components, those funded by United States Office of

Education and Texas Education Agency during 1973«197&, provided for

19 professional staff members as follows:

Project‘Director | . 1
Occupational Awareness 7
"Occupational Investigation ’ 2
Occupational Expioration 4
Intensive Group Guidance - 3
Computerized Vocational Guidance 1
Placement and Follow-up B |

During the 1974~1975 school year, the United States,Office of
Education and the Department of Occupational Education and Techno~
logy; Texas Education Agency, funded five components_ for the
Coordinated Effort for Career Education which included the following:

. Occupational Awareness -

33




e OccupationalﬂInvégtigation
« Occupational, Explorgiion - .

.+« Intensive Group Gufdénce

:~, Placement and Follow-up,

* -

" The project provided for 17 staff members for the five components

which included the following:

% Ergject Director 1

. Occupational Awareness ' 6 - X
. Occupggignal Investigation . “i .

. Oéc;;atipnal Exploration 4

. Int;nsive,croup Guidance® .o 3 .

. Placeéent and Follow-up p | 1 ’&

] X

A third patty evaluation was designed to provide the p;oject with
'a.unnagemené information system and evaluative informgtion. The
system would provide information for management decisions based on

¢

. . -
input from project. personnel, project school personnel, and student

participants. The project director was provided computer printouts
during<the project concerning each cpmpoﬂéht by school district -

-

lerveé%‘ This information, as a basis for overall evaluation, will be
discussed by cqmponent. |

| Iﬁdadditgsn, ;he evaluators de;eloped instruments to be used by
projéct staff, school administrators, teachers, counsélo;é} and |

Al

students concerning the project effectiveness in meeting stated

objecfiveé Ey components. The evaluators also interviewed local

school administratorss teachers, students, and community people

coﬁcerning the project. In addition, pre« and posttests were




o .
- - B -

administered to selected students. An evaluation of each component

was performed based on a continuous model which includes data from:
):; Management Information System
« Pre- Posttests K -
« Interviews .
" VInstruments on program‘effectiveness by objectives.

An evaluation was performed with project director designated
under projectomanagement er each component which includes the
following:

. Program Introductioéon

« Objectives and Analysis

. Conclusions and Recommendatjions.

Each objective wasfevaiuated baged on all available data listed

&
" above. Based on the information, each objective was rated as follows:
; objective was attained beyond expectation
. objective was fully attained
. objective was adequately met )

- » objective was partially met

. ”objective not met .




PROJECT MANAGEMENT

1. Program Introduction. Dr. Sidney K. Peveto provided capable

»

leadership during the second year of féderal funding. Dr. Peveto is °

to be commended for bringing together both federal and state funded
components into a coordinated effort for career education which -
provided services to 13 sqﬁool distriéts and St. Mary's Catholic
échpol along with Gra§§on County College.q Dr. Peveto also useqythe
previous year;s evaluation fo strengthen the project.
During theuyear the“pioject accomplished:
. 1nserv1ceftréining for project staff and school personnel in
a subject relating effort ﬁith career education in c&bp;ration
with East Texas State Universit& and Region 10, Education

W

Service Center -

@

. proyided career education for all studgnts of the county,
" kindergarten through junior college
. employed and trained new staff members |
. rgsubmission of propesals for coQ, nued funding.
J;a 2. Objective,and Analysis. The majo Objective of the project-

)

’gﬁnageﬂent was the direction, planning, and continued implementation

:6f Grayson County's Coordinated Effort for Career Education. This

objectiye was fully attained by the project director and the project
atagf, |

Documentation for meeting this ovbjective is based on:

. School Site Survey Questionnaire answered by all of‘thé 13

area superintendents

. P
“




. interviews of three supgfintehdents . o o |
. management information data on project‘diréctor'sfactivitiel.
Table 1, Ratings of Superintendents on School Site Survey
Concerning Effectiveness of Coordinated“Effort for Career Educationsy -
shows the overall project effectiveness. The superinténdents felt
that the project had”provided‘
. appropriate components to their schools, especially in the
areas of occupational exploration and intensive group
guidance é
. appropriate information prior to, during installation, and
- duringhthe operational year
. s;itable materials for project
. beneficial consultants
. suitable materials for adoption4bf cageér education concepts
by»district -

.. information to base decisions concerning cost of materials

. information concerning;equipment and facilitfes to implement:.-

Bl

-

career education concept
' . : )
4 . information concerning types of staff trainingjneeded tou
implement concept of oaroer education H |
. support of'lay citizén for théreareer education concept. . °
Five superintendents gave n\vnting of three, Moderate Succeaa, .
while six superintendents gave a rating of four which ranged between _

Hoderate Success and Highly Successful. Two “superintendents gave the

high rating of five, Highli‘Suoceﬂsfulj .

g
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1.

2.

3.

.

- TABLE 1 J _
RATING OF SUPERINTENDENTS ON
SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS °
OF COORDINATED EFFORT FOR CAREER EDUCATION

) . . - 2, o
‘ T Not " Moderately Very
STATEMENTS |, * . Suitable Suitable Suitable
. 1 2 .3 4 5
In your opinioy,. to what P )
extent is/was the selected S
.component .of the project ‘ , -
suitable for your school? 0 0 5 5 * 3
To what extent was appro- . ’
priate information , .
concerning the project y -
made available to your . ‘ ‘
school: . 0 0 5 5 3
. : b More Than
Little op Adequate Adequate
No Information Information Information

1 2 3 4 5

(a) Prior to instal-
lation of the ' -
‘project? 0 0 2 6 3 2

(b) During the g
initial instal~-
lation of the

project? : o- 0 8 4 1
(c) Ongoing through-
out the operation e
v of the project? 0 0 . 2 4 7
. Little or
. - 3 No Materials More Than
’ Provide A dequate -Adequate
1. 2 3 4 5
To what extent were .
suitable materials ‘ . N
provided by the S ) L
project for the : , . ‘ . o
component serving . ¢

your school?’ . S0 2 5 5 1

i

//




TABLE 1 (CONTINUED)

P o
= ’

L " .° RATING OF SUPERINTENDENTS ON N ‘
.SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS
. OF COORDINATED EFFORT FOR CAREER EDUCATION'

Adequate Véf&

- Of No
) Help Mvg«llelp Helpful
STATEMENTS -1 2 - 3 & . 5
" &, To“what extent were the A Sov o
consultants from outside . . :
Grayson County of benefit ) Do
to you? 1. 4 4 & 0
) Co Greatly ,‘ - Gfeatly
” : Decreases Id&ignificant Increases
Chances for  Factor on Chances for
° " ‘ Adaption Adoption . Adoption
, } 1’ 2 3¢« 4 5
5. To what extent do the | o 0”;

instructional and/or
staff materials used in
the project affect the : -
potential for adoption . .
of the Career Education '
Concept by ‘your district? 0 1" 3 7 2

|

6. To what extent do the
types, amount, and cost : -
for instructional materials
affect the potential for
adoption of the Career
Educdtion Concept by

your school district? 1 2 4 5 1 J
Too Much -
- Special Some Special No Special |
Equipment Equipment Equipment |
Needed Needed Needed |
1 2 3 0 4 5
7. To what extent does the
requirement for special ' .
equipment. affect the
potential far adoption of '
the Career Education Concept ~

by your school district? 0 1 6 5 1

N 8
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° . TABLE 1. (CONTINUED)

_ RATING OF SUPERINTENDENTS ON i
SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS.
QF‘COORDINATED'EFFORT FOR CAREER EDUCATION
Tow “Many - P : . SR
¢ - Unique Some Unique .'No Unique
Facilities Facilities Facilities
Needed. . Needed “  Needed
L 1 -2 3 b 5
qﬁa. To what extent does the " A )
“ ' need for unique fa8lities J
- affect the potential for
adoption of the Career : v !
* Education Concept by your .
school district? . 0 1 4 6 2
| ' : Cost and/or y
. High Cost Moderate Cost Time Not
: _and/or Time and/or Time - Significant
. . 1 2 3, 4 5
9. To what extent doés the: - o
cost and/or time for
staff training affect the” ' .
- potential for adoption of ¢ ’
the Career Education Co%cept? 1 o 5 4 2
Little or ' Moderate Wide
No Support Support Support
1 2 3 4 5
10, To what extent is the
- support of lay citizens N
of the community for . ,
this project? . 0 2 7 4 0
4
) Little or  Moderate Highly
No Success Success Surcessful
1 2 3 4 5
11. To what extent do you Y ’
view the degree of )
overall success of the
project? : 0 0 5 6 2
9
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{
_Three superintendents wete interviewed concerning the

@

effectiveness of the coordinated effort for career education. The .

three superintendents indicated strong support for the project; Thé\

following statements were made concerning the project: )

-

P staff liked the flaterials provided by the project

-« 1nservice training course offered through East Texds Stafe
University has been effective but the inservice provided
. r .
by Region 10, Education Service Center was not directed to

o

‘ th? needs of the project ‘
. students liked the group guidance sessioné
c0uhselors apprec;ated&the administration and interpretation
of the GATB
. students liked the explorat;oﬁ activities.
SJmé of the recommendations made by the superintendents were:
.Q more clusters for expaoration with superintendents willing to
support with local funds vans for carrying equipment neéded
for the unit
. 1nservice training should be directed to the specific
needs of the pf@ject. |
Table 2, Grayson County Enrollment by School Districts, provides
the number of school districts and students by levels serve@ during
the past year by the project. “e
Table 3, School Districts and Personnel Served Distribution

Chart for August, 1974 through May, 1975, gives a graphic presentation o

the people served by the project. This data was generated by the manage

“information system. In all, the pruject staff provided some type of

10



TABLE 2~

v Grayson County

Enrollment by School District

School District @ k-6 7 8 9 10-12
S & S Consolidated S0 31 25 24 61
Gunter . me w19 20 30
Tom Bean 192 w31 30 68
Pottsboro ., o .62 65 67 C 170
Bells © . 192 42 39 45 88
Collinsville \\ s 23 24 25 79-
Denison 3,002 475 511 471 1,266
Howe . 3% 64 65 50 145
Sherman © 3,056 538 513 527 . 1,258
Van Alstyne o 336 51 49 48 134
Whitesboro 351 99° 94 86 190
Whitewright 279 55 51 53 123
Tiogd 65 16 14 0" 0

Totals 8,601 1,514 1,506 1,446 3,612

St. Mary's Catholic 100
Grayson College (Grades 13-14) 4,105
Grand total - 20,884

f Lo d




Denison
Sherman

S & S RHSD
Gunter RHSD
Tom Bean RHSD
Tioga* RISD
Collinsville
Pottsboro meu
Bells 1ISD 3
Howe ISD 2

Van Alstyne ISD

Whitesboro ISD

Whitewright ISD

CECE Project .

St. Mary's

Tch

1014

1605
148
115
153
132

151

139
165
181
104
H@m
24

1]

197

Aides | Adm.
3] &
129 § 95
207 27
33 1

71 20

20 | 12

7f 20
Toe | 13
71 1e

0 9

of 25
Luw 23
12 ] 13
0| 58

14

10

22
22
22
23

199

TABLE 3

18

14

15

25

o

o o o o

379

693

649

580

1312

2097

SCHOOL DISTRICTS AND mmwwozzmw SERVED
DISTRIBUTION hmbwﬁ FOR AUGUST, 1974 THROUGH xbw u 7

E

Pers..
32

57

J
Students JESC/ | wcm\wum jwmn\n&mswmmg Other

Personnel

3

20

-
L
16 ]
2
1
0
1
3
0
1
0
11
0
130
d o QN\Luuuug

&

Q
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Aruitoxt provided by Eic:
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service through the coordinated effort for career education to

20,283 participants as éompared with 21,411 last year. Again, the

" largest group served was the student group. ‘ V R

~—

Table 4, School Districts and Activities Distribution/Chart for
August, 1974 through May, 1975, shows the different activities

‘ pgrformed by préject staff members. These contacts fell intokthe‘
'following categories of aciivifies: \

- Arrénginé/Conducting Field Trips

; vSupplYing Teaching Aids

. Sécuéing/Assisting Resource Speakers

. Teacher Conferences about C)E

. Adm./Support Personnel Conferences About C/E

. Arranging/Conducting Assembly Programs

. Visiting/Surveying Business and Indusf;y

. Speaker: Public School " ’ t

. Speaker: Business/Parent or Community Group 7 “,i -

. Demonstration/Unit Teaching

. Administering/fhterprgtingtTests

." Group Guidance Sessions

. Regional/State Conferences.

The project étaff made 1,866 contacts providing activities to.
the schools participating in .the projeé;. The greatest activit& was.
conferences with téachefs éoncerning c§;eer ed;cation‘and the project.
This was a vast improveﬁént ;ver thé sgevious year when~one of the
Hlimitétions of the project was the lack of cﬁmmunication between and

among project staff members and local school personnel.

r
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o TABLE 4 , ¥
. : SCHOOL DISTRICTS AIID ACTIVITIES ]

. | - DISTRIBUTION CHART FOR g . o
4 AUGUST, 1974 THROUGH MAY, 1975 = 4 . . :
Supply | Re- Tch. | Adw/ | Arr/ Speak- || Speak- ,
JField JTeach- | source JConf.} Sup. |} Cond: Bus. | ing ing Demo/ | Adm/ ] Group |Reg/
Trips Jer 3peaks |About] Pers. | Assembly | & | Pub. Comm. JUnit Interp] Guid- JSt. 1
. Aids | er - C/E oo,n;mu Program | Ind. | Sch. Group Teaching | Tests § ance Conf. | Other
x s o , y , V
Denison 42 100 14 | 103 sof o 1 3 1 32§ n o] o} 7
Sherman 14 57 45 | 127 |2 3 iz 9 A Y 15 1 0 2
S & SyRHSD || 2] 1] s8] 2 o | ol s 1 o]l s 1 o] 1
Gunter RHSD 13 27 o2z ezl 2 2 6 ) 2 6 | 6 o] o
Tom Bean RHSD 4 21 22 19 9 0 0 7 1 4 10 1 o] 1
Tioga RISD 9 | 22 % 10 14 7 1 | 1 8 0 1. 0 § o 0 0
ooawwamqwﬂpm 1 200 } 26| 10 23 | 20 0 o] o 0 0 3 4 | o 1
Pottsboro RISD \
Bells ISD
‘Howe 1SD

Van Alstyne-ISD

.

| S

gl
3
iz
}
:

Q

5
.
A

#
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CAREER AWARENESS

1. Program Introduction. The career awareness component

developed a system for féfocusing elementary school curriculum
toward career education and occuﬁétional orientation. The component
provided six consultants working in 36 elementary schodl buildings in
Grayson County during the 1974-1975 school year.

The major emﬁhasié was on the elementary teachers as a change
agent to refocus the elementary curriculum to include career education
concepts. The major thrusts of the career awareness personnel were:

. demonstrate ta elementary teachers how to integrate career

education concepts into tée regular elementary curriculum

. provide instructional materials both teacher made and ' R

commercial concerning career education

. develop bulletin boards about career education in local

schools

. assist in develgping field trips.

- 2, Objectivcs and Analysis. The overall effort was to provide

resources to assist local teachers to interweave "awareness to world
of ;ork" into the existing instructional program in Grades K~7. “Each
of ;ﬁe‘sggcific career awareness component objectives is stated with
an ;nalysis of the objective.

Objective 1.

« to assist 1in analyzing the presént instructional program.
, This objective was'fully attained by the project sgaff as demon-

strated by Table 5, Rating by Tcachers of Effectiveness of Refocusing .

& .
Lo e




of Curriculum for Developing Awareness to the World of Work, Table 6,
Rating by School Administrators of Effectiveness of Rechusing of
Curriculum for Developing Awareness to the World of Work, and Table *7,
Rating by Project Staff of Effectiveness of Refocusing of Cunricuium h
for Developing Awareness to World of Work. The ratings for how well
the objectives were met by different groups participating in the
project were at the four orofully attfined level. The project improve
‘e :

in meeting the objective over the previous year. .

Objective 2.

&
.

. to analyze the textbooks amd other iqstructional aids that

-

are used.
This\objective was fully attained as eviden;ed by Tayles 5; 6,
and 7, ratings of how well objectives were met in career awareness by
the people participating in the project. The overall rating by
participants was slightly above the four level, or fully attained.
This was a vast improvement ovex. the previous year of partially met
to fully attained. | “ ' .
Objective 3.
. to develop teaching materials that will introduce the
appropriate soncenis-without adding to or taking away from
thé presént instructional program. V
This objectivs was fully attained by tns project staff as shown
in iabies 5, 6, and 7, ratings of groups participating in the carssr
awareness Ebmponent. _The overall rating was slightly below the-four °

or fully attaineh leveT. The project continued their excellent job V

" in meeting this objective 2s dewonstrated by rating of over four for

both years of operation.
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TABLE 5 -

~ BATING BY TPACHERS OF EFFECTIVENESS ‘
OF REFOCUSING QF CURRICULUM FOR DEVELOPING .
AWARENESS_TO THE WORLD OF WORK

A Séaff Achievement - .

Providing resources to:
assist local teachers to

interweave "awareness to - Rating
. the world of work" into . .
- . the existing instructional - High , Low
) program in grades K-7 of 5 4 3 2 1

your school. - . Lt

N " Resources have been
provided to:

1. assist in analyzing the
- present instructional : .
“~~ program 14 25 22 ) Y

2. ‘analyze°the textbooks -and
other instructional aids .
that are used - 11 21 26 3 7

3. develop teaching materials
".that will introduce the
appropriate concepts
without adding to or taking ¢ ;
away from the presengf, ) 5 o
1nstru¢tiona1 program 29 27 11 Z 0

4. provide insarv;ce training :
to elementary teachers who . ' oy
‘ will be using the materials’ 13 1}' 27 3 13 ‘
L4 i .
X

' 5.. develop pretests and post— AN
teats for adminigtration to
students to determine the
extent to which the objectives
of .this component of thé :
project have been accomplished. 5 14 20 6 18

<

Student Achievement

As a’‘result of educational R _ )
experiences made possible by - .
the project the majority of L -
gtudents: . . .




TABLE 5 (CONTINUED) - ’

RATING BY TEACHERS OF EFFECTIVENESS
OF REFOCUSING OF CURRICULUM FOR DEVELOPING
AWARENESS TO THE WORLD OF WORK

- the dignity of work.

LS

1. have developed worthwhile
, - 8attitudes toward work 29 27 14 1 2
2. have an understanding of ° o pe
the values of work 21 33 12 1 1
‘ 3. .have %an understanding of
22 32 13 1 1




TABLE 6’ . :
4 ¢ . s
" RATING BY SCHOOL ADMINISTRATORS OF EFFECTIVENESS
OF REFOCUSING OF CURRICULUM FOR DEVELOPING
AWARENESS TO, WORLD OF WORK

AR

b3
Staff Achievement

Providing resources to: » _“ N

assiat‘local teachers to T
interweave "awareness to oy .
the world of work" into i Rating -

- the existing instructional SR ) . .
program in grades K-~7 of High : * Low .
. your school . -~ °5 4 .3, 2 1 )
. .Resources have beeh )

provided to:

., 1. assist in analyzing the o oo . Y
present instructional . ' AR
" program ‘ “ 0 a7 1 1. ¢

2

-

2. analyze the textbooks and
other instructional aids .
that are used i 2 L7

3. develop teaching materials
that will iptroduce the
appropriate concepts with-
out adding to or taking away
from the present instructional C e
program 3 10 4 .0 0

6.“pravide insctvicc training e
to &lementary teachers who : .-
will be using the materials 3 8 4 3 o - .

5. déevelop pretests and post-
tests for administracion to , ) o .
students to determine the - .
extent to whiech the ebjectives
of this component thL been } T
accomplished. ” « 3 4 5 5 0

Student Achievement

As a result of educatienal. "
experiences made possible by the
project, the majority of
students: \ - §
[}




TABLE 6 (CONTINUED)
e * RATING BY SCHOOL ADMINISTHATORS OF EFFECTIVENESS
. : . OF REFOCUSING OF CURRICULUM FOR DEVELOPING .
T 3 ” AWARENESS TO WORLD OF WORK ’
. P e - . .
¢ 1. have developed worthwhile -
attitudes toward work . 3 -9 5 0
PR . 2. have an understanding of the

values of work s

3. have an understanding of the .

dignity of work. 4 9 - 4 0
4
T 64 :

22 »




TABLE 7

RATING BY PROJECT STAFF OF EFFECTIVENESS
OF REFOCUSING OF CURRICULUM FOR DEVELOPING

AWARENESS TO THE WORLD OF WORK

£

Staff Achievement

R
4

1.

2.

Student

Providing resources to:

" assist local teachers to

interweave "awareness to ~
the world of work" imto

the existing instructional
program in grades K-7 of ~ High

your school : 5 4

Resources- have been .
provided to: ‘

assist in analyzing the
present instructional "
program : : 0 2

analyze the textbooks and
other instructional aids
that are used )

“develop teaching materials

that will introduce the

appropriate concepts

without adding to or taking

away from the preseunt

instructional program . & 4

provide inservice training to
elementary teachers who will
be using the materials 0 3

develop pretests and posttests
for administration to students
to determine the extent to which
the objectives of this component
of the project have been a

accomplished. 0 0.

Achievement ) .

As a result of educational
experiences made possible by.
the project, the majority of
students:

&

. Rating




TABLE 7 (CONTINUED)
* RATING BY PROJECT STAFF OF EFFECTIVENESS
OF REFOCUSING OF CURRICULUM FOR DEVELOPING .
) AWARENESS TO THE WORLD OF WORK £

1. have developed worthwhile
attitudes toward work 1 2 8 2 0

2. have an understanding of
the values of work 1 2 8 2 0

3. have an understanding of , “ .
the dignity of work. . - 3 1 7 2. 0




Objective 4.
; to provide inservice training to elementary teachers who
will be using the materials.

This objectivé was adgquately met by the project sﬁéff as
1nd1cated’ﬂy Tables 5, 6, and 7,‘rating; of groups participating in the
career awareness comﬁfnent. Theioverall rating was élightly more than
three, or the adequately met level. This was an improvement over the
previous year from partially met to ahequately met.

Objective 5. . . V

. ta égveIOp pretests and posttests for administration to

students to determine the extent to whichuthe objectiVés}oE |
the career awareness component of the project ha;e been g
accomplished.

This objective was partially met as evidenced by Tables 5, 6,
and 7, ratings of groups participating in the career awareness |
Céomponent. The overall rating was over two or the partially met
levels Again, this was an improvement by the project staff over the
previous year's operation.

Interviews with personnel involved with the career awareness
component supported the fatings given by{}he different groups. Some
of the céﬁﬁents or requests made were: >

. communication much improved over previous year

. materials supplied by consultants were most helpful to

'z ~
teaghers -t

¢ -~

. assisRance of consultants in developing field trips was

outstanding




o

. excellent bulletin boards were developed by cqnsultahts

. knowledge of copsultapts”co;c;tning career education concepts

. consultants were excellent resource pecple “

. overall information concer;ing career education project was
discussed with teacher during conferences. This 18 supported.
by the contacts made by project staff through éonferences

with teachers. ' o

*

IS . ' @

Furthet qacuméﬁia%i;; of the activities of the career awareness
éomponent is found in Table 8, Number of Times Targeted Activity was
Performea in Occupational Awareness. This table shows the major
activities of the awareness consultants were in the areas of
congulting with teachers and supplying teaching aids. Table 9,

. »
Consulting Activities for Occupational Awareness (Percentage Compar- /

isons), August, 1974nthroﬁgh ﬁay, 1975, reveals the percentage of .

time the consultants devoted to these activities. 7The consuvltants

Pl

spent 35 percent of their time working with teachers while 26 percent .
of tneir time was devoted to developing and suﬁplying tiaching aids.
This activity was‘one of the stronger activities of the career
awareness componént.

Another important element of the abjeétive was the student
gcbievement edffected frém thé]aét{Vities of the project staff. The
student outcomes expected as a result of the component were:

. have developed worthwhile attitudes toward work

. have an understanding of the values of work,

‘+  have an understanding of the dignity of work.

26 .




TABLE 8

“

NUMBER OF TIMES TARGETED ACTIVITY WAS PERFORMED
IN OCCUPATIONAL ANARENESS ’

i

Other S

5'}%1 . . - .
TARCETED ACTIVITIES Total

- — v
Arranging/Conducting Field Trips . ’ v109
Supplying Teachiné Alds | 326
Securing/Assisting Reeéurce Speakers 98
Teacher Conferences about C/E ) ) 440
‘Adm/gupﬁé‘rt Peréonnel Conferences about .C/E‘ - 137
' Arrangigg/Conddcting Aésembly‘ffograms 7
Visiting/Surveying Business and Industry 19
Speaker: Public Sehooﬂlﬁ . 24
Speiker: Busin"éage/Pa?ént or Community éraup 8
ﬁéﬁonstratian/UnigyTeaching . 61
Adminiéteriné/tnterpfetiné Tests B - 35
Group Gujdance Sesplons . oL 2
Regional/Staée Conferences ; 0




PERCENT ’

.. 96
92

- 88
84
80
76
72

, 68
" 64
60
56
52
48
44
40
36
32

28

24
.20
16
12
8
4

. TABLE 9

CONSULTING ACTIVITIES FOR OCCUPATIONAL AWARENESS , i

(PERCENTAGE COMPARISONS)
"AUGUST; 1974 THROUGH MAY, 1975

*

A

-

Arr/Cond.
Field Trips Tch.Aids

Supp.

©  *Less than 2 percent

B )
3

I’

*

UO

*

>ma.\mcvv0ﬂﬂ
Pers. Conference

Sec/Asst. Tch. 'Conf.
Resource = about C/E
‘Speakers :

+

f. -
>Hﬂ\nouun
Assembly Prog.

Visiting/
Surveying _

Bus. and Ind.

O

Aruitoxt provided by Eic:

E
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HfableS‘S, 6, and 7 show th;t.the different groups ratedfthat the
-three exnectéd stuient outcemes wereﬂfully‘ettainea by the project
which was ankimprovement over the previous yeer.

Students in the first snd third graée awareness program were
administered the Harlandale Awareness Indgntqry on a pretest (December,
1974) and posttest (April,vl97S) basis. A simple random sample of 100
first grade students and 100 third grade students was drawn from popu-
lations of 125‘and 167 in the two grades Table 10 presents the
resultsofthe analyses performed on these data. It can be rated
that very significant progress (p.<.001) was achieved by both groups,

.

further attesting to the effectiveness of the effort in the .awarenesgs-

ACRERY

components
TABLE 10
PRETEST - POSTTEST MEANS, STANDARD Dé&IATrons AND t-VALUES FOR STUDENTS

IN THE AWARENESS PROGRAM AS MEASURED BY THE HARLANDALE AWARENESS INVEN~

TORY.
] . Pretest - Posttest .
Group . HMeak S.D. :Mean S.D. t P
First Grade (N=100) 19.57 3.588 22.0 3.432 -10.001 .00l
Third Grade (N=100) 19.17 .3.415 22.17 3.291 -10.48 .001 -

g

Table il presents an analysis of the pretest-posttest resu s for
- awareness Students 05 the Career Education Test (Form A) for 100 sixt

grade students. It can be noted that the students demonstrated signi~
ficant progress (p. <. 05) between pretest and posttest administrations,

This further documents that the student outcomes were fully attained

. by the project.




TABLE 11
MEANS, STANDARD DEVIATIONS AND t-VALUES FOR AWARENESS STUDENTS

(GRADE 6) ON THE, CAREER EDUCATION TEST, FORM A (N=100)

Mean Standa;d Deviption t P
Pretest 27.04 5.596 . -2.06  0.05
Posttest . 28.53 6.113

thther eviderice supporting the meeting of the objective by the

project staff is revealed in Table 12, Personnel Served by Occupa:

»

tional;Awareness’Duriné the Pro}éct Year by Position. 1In addition,

“Pable 13g;%er80nnel Served by Ogeupational Awareness (Pefcentage
-]

, Comparisons),.Auéust, 1974 through May, 1975, shows the percentages of

~

personnel served from Table 12 which indicates the largest group
served by the consultant was students which represent 57 pércent of
all groups. Teachers represented the next largest group with 36

percent. The other groups were very minor when compared with teachers
. s : -

and students.
Table 14, Project Activity Man—-Hour Analysis for Occupational

Awareness (Percentage Comparisons), August, 1974 through May, 1975,

.

shows the percent of man hours for consultants. The percentage of
~

time spent was:
:'QTravel, 20 percent
. Preparation and Follow-up, 38 percent“

. Consulting, 42 percent.
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\ \ g ' TABLE 12 J ‘k B
PERSONNEL SERVED“BY‘OCCUPATIONAL‘AWARE§ESS
DUR}NG THE PROJECT YEAR BY POSITION - .
Q | POSITION - - T
; - , - .
) . Teachers ~— - ! ‘
Aidesiv v " " 7 i
Administrators ,
Cert. Support Personnel -
Volunteers/Parents ,
Studgpts
ESC/TEA
Business/Industry Personnel
’ TEC/Chamber of Commerce
;Other _ . ’ | )
+ .
.
/
L 74




e | “TABLE- 13

PERSONNEL SERVED BY OCCUPATIONAL AWARENESS
(PERCENTAGE COMPARISONS) i = -
AUGUST, 1974 THROUGH MAY, 1975

" PERCENT : . .

96
92
88
84
80
76
72
68
64
60
56
52
48
44
4o
36
s2f
28
24
20
16
12
3
4

1

IR

I

&

2% 2% * Sk
- T—— .- -

Teachers Aldes =~ Adm./ Certified - Volunteers/
. Central Office  Support . Parents
’ Personnel

-
*Legs than 2 percent -

’

33
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TABLE 13 (CONTINUED)

PERSONNEL SERVED BY OCCUPATIONAL AWARENESS

o s (PERCENTAGE COMPARISONS) -

4

R AUGUST, 1974 THROUGH MAY, 1975.

PERCENT

4

, SR

.o96] “ m
92 . .
88 :

84

80

‘76

72

57X

Fr i i F i i T T T T T I T Tl

Students ' ESC/TEA  Business/
» . Industry Pers.

‘ *Less than 2 percent

TEC/Cham.
of Comm. Pers.

@

Other




’ . TABLE 14

- PROJECT ACTIVITY MAN-HOUR ANALYSIS
FOR OCCUPATIONAL AWARENESS

- . (PERCENTAGE COMPARISONS)

AUGUST, 1974 THROUGH MAY, 1975

PERCENT

96 ] < < »
92 )
8“8 [¥) L@
‘84f : L

" 80 Co
76 :
72 . ‘
68 ‘ )

Py 1
‘ .
-

{

64 -
60 :

56
52
48

bl | = 427

b

|

40 .
36
32
28
24
20
16
12
8

t

K

- 20%

Travel . Prep. Consulting
Follow-up
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3. Conclusions and Recommendations. The career awareness

component was ‘Buccessful with the followihgostfgngths: . ‘ |
. demonstrated outstanding improvement over previous year ‘of
. operation V | . 6 1
. developing anq supplying teaching materials to the partici-
pating séﬂools and teachers ‘ }
orientation

. diﬁersity of "the backgrounds of the consultants. This

diversity enabled the consultants to act as resource people

. providing fédourcea both human and material for occupational
\
~ to the other consultants |
. generating support of building administrators for the I
|

coordinated effort for career education which was more}yide-
spread than during previous years ’

. outstanding gains made by students as demonstrated by pre-
and posttests 0

The major weaknesses of the occupational awareness component

were: ,

. ratio of consultants to teachers and schools is still
unrealistic 1f an intensive carcer awareness pragrdm is to be
instailed. The consultants did a much better job during the
year in providing services to students but the staff is still
spread beyond normal ekbectatlcn in providing gervices.

. project staff has not developed the necessary tests.to be

used ag both pre and post to document how effective the

| . - ]

36




careervawareness compounent 1is functioning but depends on
;6ﬁmercia1 tests provided by eﬁaluatibn
. some management functions still presented probiems to

project staff which included:

.. common calendar witﬂ the public schools in the county

+. failure to be a part of loqal scpool distriects inservice
tréining

.. lack of coordination between project staff and inservice
traini;g provided by Regionylo. Education Service Centgﬁ
prior to beginning of sc¢hool.

Recommendations for the improvement of the career awareness

N -~ ‘ﬂ‘

* component include: ) i

. test development aﬁd/or adaﬁtatiﬁn for use with yéung
ichildren to show the effectiveness of the project on a
continuoué basis éor development of program n

. 1mmediate planning Qith local schoorpdistficts for éﬁoviding
inservice cansultaﬂts {:om the praject}?ar the local
district fnservice da&s gt the begianing of school in August
rather than~ggnefai ¢onsultants from Region 10, Bducation
Service éeﬁter ’ .

. continue to work yi§h the committed tehchers and school.
This provideé opportunities fér‘ﬁore intensive assistance td
those teachers who are inter?sge& and committed to the
concept of career education. The excellent job with

.

teachers is apparent from the evaluation




| ‘ ,
I ) 1 o
* . each consultant needs to demonstrate how the project can
begin to move from project to program within the schools
where they_ work.
‘ L)
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OCCUPATIONAL INVESTIGATION -

@
IS

“ « &
4

1. Program Introduction. Occupatioﬁél orientation or investi-

gatién was‘fhe primary objective for the cqbrdi;ated effort for career
education in the eighth grade. o'I;he investigation by students was
based OA the career awareness developed in the K-7 component. The
investigation also serveé as a bridge to the exploration component in
the ninth grade and the preparation for employment in the 10-12
grades.

The investigation component provided for staff and resources to

provide classroom instguétion for students with an orientation to the

" total field of careers. Instructional opportunities were provided

—

L3

for students through:
. study gf occupations by ca;eer fields, by job clusﬁers, and
by job families
. self-appraisal by the student to determine interest
* . educational and occupational planﬂing.

2. Objectives and Analysis. The major effort for occupational

2

investigation component was to provide staff and other resources to
provide classroom instruétian for the purpose of providing students
with an orientation to the total field of careers. The objectives
for the occupational iuve;tigatian component with an analysis of how
well each objecéiveTwas met byvthe project based on data from rating
instruments, student tests, interviews, and management information

system are as follows:




Objective 1. : )

.. to study occupations by career fields, by jbs clusters, and
by job families. . o " ’
This objective was fﬁlly §ttained by the frgject staff as
evidenced by %able 15, Rating by C;ungelérs of Effectiveness of
Occupational Inves\ntigation, Table 16, Rating by Schoo‘rl Mlministrators
'of Effectiveness of Océupational‘Idyeqtigagion, and Tagle 1%, Rating -
by Project Staff of Effectiveness of Occupational Inveséiéatldn. The *
overall rating on this objective by the different groups ;nﬁélved in -

occupational investigation exceeded four or fully attained level.

This wa;ythe same rating given during the previous project year.

9

Objective 2.

d

. to provide self-appraisal through use of interest inventories,

s s .
aptitude tests, check lists of individual achievements, and )
check lists of 1likes and dislikes.

This objective was fully attained as documented by Tables 15,L16, /b

and 17, ratings by the different groups invoived in the occupationual

investigation component. The overall ratiug was slightly more than @

four, or fully attained, which showed a marked improvement over the

pfevious year.

Objective 3.

. to provide educational and occupational planning..

This objective was fully attained by the project staff as
shown in Tables 13, 16, and 17, ratings by the different groups

participating in the occupational inyestigation component. The

Q : £3:340 .




‘-1 A
S 3 TABLE 15
o - ' RATING BY COUNSELORS OF

EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION

Staff Achievement

The project has provided
staffs and other resources
to provide classroom
instruction for the purpose Rating

of '‘providing students with ’

an orientation 'to the tetal High Low
field of careers._ 5

i The reséuréesahave provided
, : instructional activities in
. the following areas:

1. a study of occupations by
career fields, by job
clusters, afid job families 4 2 0 0 0

2. self-appraisal through use
.. “of interest inventories,
- aptitude tests, check lists
of individual achievements,
and check lists of likes « .
and dislikes 2 1 3 2 0 0

3. educational and occupational ) .
planning 4 2 0 0 0

4, evaluation of the instruction
provided by the use of
pretests and posttests. ” 5 1 0 0 0

Student Achievement

As a result of the program
’ of instruction, the majority
of the students served have:

1. knowledge of occupational
descriptions and fequire-
ments for entering those
occupations in at least 60 " .
percent of the career fields 1 3 y

%}
(=7
(=]

41

63




oo o ‘ . TABLE 15 (CCmrmJED)

RATING BY COUNSELDRS OF
EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION

- »

- 2. discovered an interest
ffffff ot e - or disinterest in the . _

oo . - -occupations studied - .- - 2 4 . 0

'3, determined occupational

~and educational aptitudes e
in careers which interest .
them ] 1 5 0

4, knowledge about employment
opportunities, ,occupational
requirements, and training .,
-opportunities in the- occu- :
. pations which interest < ,
T ] ~ them . 1’ 5 0

5. knowledge of their occupa-
tional interest ° o2 4 0

6. ‘knowledge of their occupa-
tional and educational .
aptitudes , -2 2 -2
,;/’
7. compared their likes and

* dislikes to occupational
choices and requirements. 3 3 0

ea

42

-
%




TABLE 16

RATING BY SCHOOL ADMINISTRATORS OF

EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION

Staff Achievement

. an orientation to the total

3.

Student

The project has prgvided'
staffs and other resources

_ to provide classroom
instruction for the purpose

of providing students with

field of careers.

“ »

The resources have provided

instructional activities
the following areas:

career fields, by job
clusters, and job
families

in

‘a study of occupations by

self-appraisal through use

of interest inventories,

&

"aptitude tests, check lists

of individual achievements,

and check lists of likes
and dislikes

educational and occupational

planning

evaluation of the instruction

provided by the use of p

and posttests.

Achievement

. As a result of the progr
instruction, the majority of

the students served have

retests

am qf

_knowledge of occupational

descriptions and requirements
for entering those occupations

in at least 60 perceiit o
career fields

f the

2

High

‘i’ 3
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TABLE 16 (CONTINUED)

* RATING BY SCHOOL ADMINISTRATORS OF
. EFFECT}VENESS_OFrOCCUPATloyAL INVESTIGATION

] . *
2. discovered an interest or
disinterest. in the occu- g
pations studied - 3 2 T

3. determined occupational and
educational aptitudes in
careers which interest them 3 3 0

4, knowledge about employment '
oppertunities, occupational
requirements, and training
opportunities in the
occupations which interest . ‘
them ) 2 3 1

Q) 5. knowledge of their occupa-
‘ tional interest -~ . 3 2 1

. 6. knowledge of their occupa-
tional and educational

aptitudes . 1 4 1.
, ) 7. compared their 1likes and
XY dislikes to occupational
choices and requirements. 1 5 0
5
"}

44




TABLE: 17

o -

' RATING BY PROJECT STAFF OF
EFFECTIVENESS ‘OF OCCUPATIONAL INVESTIGATION

. Stafs§ A&hievement ' °

The project has provided
staffs and other®
resources to provide
classroom instruction for

_the purpose of prouiding ’ Rating
students with an orien- O
tation to the total field - High
of careers. W 5 - 4 3

The resources have provided
instructional activities in
the following areas:

1. a study of occupations by
career fields, by job
clusters, and job o
families o 3 0 0

2. self-appraisal through use
. of interest inventories,
aptitude tests, check lists
of individual achievements, . /
and check lists of likes and- - .
dislikes 3 0 0

3. educational and occupational )
planning ! 0 .1 2

4.© evaluation of the instruction
provided by the use of pretests
and posttests. 0 1 2

Student Achievement

As a result of the program of
instruction, the majority of
the students served have:

1. knowledge of occupational
descriptions and requirements
for entering those occupations
in at least 60 percent of the
career fields 1 2 0

45 " v




© TABLE 17 (CONTINUED)

RATING BY PROJECT STAFF OF -

~y

EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION |

2. discovered an interest
or disinterest in the - o
occupations studied 1 2 0

- 3. determined occupational

and educational aptitudes o :
in careers which interes ' ‘
0 0 - 3 0 0

them
“

4. knowledge about employment
opportunities, occupational
requirements, and training
opportunities in the

occupations which interest
them . 1 2 0
5. knowledge of their occupa~
tional interest 0 0 3
6. knowledge of their occupa-
tional and educational . . K
0 0 3

aptitudes -

7. compared their likes and
dislikes to occupational .
choices and requirements. 3 0



-

ovérall rating by the personnel participating exceedeé four or the

fully attained.level which was the same rating as last year.

by Tables 15, 16, and 17, %at%ngs by the diffétgnt groups involved in the

occnpatiknal investigation component.
sonnel pﬁrticipating exceeded four or thé‘fully attained level

(3]

occupational investigation component were:

[0

®bjective 4;

to evaluate instruction by the use of pretests and posttests

-

with students,,

This objective was fully attained by thé project staff as indicated

The overall rating by the per-
Further

evidence supporting the full attainment of this obgective is Table 18,

Pretest-Posttest Scores on the 0ccupational Investigation Test for

The student outcomes expected from the implementation of the

.Eighth Grade Students in Seven Groups.

(

Student Outcome 1.
knowledge of occupational deSLriptions and requirements fdr

entering those octupdtiuns in at least 60 percent of the

«

Q
»
.

‘ career tields.”

.Student Outcome 2.
discovered an interest or disinttrest in the Gccupations\

.

>

5 studieﬁ ;
¥}

/,///tudent Outcome 3.

determined oacupational’anduedﬁcational aptithdes in careers

which interest them. A ‘

Student Outcome 4 _ e

. .
9. _



TABLE 18

PRETEST-POSTTEST SCORES_ON THE OCCUPATIONAL

INVESTIGATION\TES% FOR EIGHTH GRADE STUDENTS

IN SEVEN, GROUPS

GROUPS

48

N DATE OF  PRETEST POSTTEST MEAN

. INSTRUCTION  MEAN MEAN  GAIN

Pottsboro 21 1/75 to 5/75 1.0 71.2 20.2
S&S Consolidated . 21  1/75 to-5/75  52.6 68.3 . 15.7
Tom Bean ,31  8/74 to 12/74 50.1 63.1 13.0
Pottaboro 20 8/74 to 12/74 53,0 78.0  25.0
Whitesboro 21 1/75 to 5/75  54.3 70.0 . - 15.7
Gunter 17 1/75 to 5/75 - 48.1 57.2 9.1,
Tioga 12 1/75 to 5/75  52.5 68.1 1536

S
L
¢ ,:
‘ »
.20 . |



. knowledge about emplox/gnf opportunities. occupational

° requirements, and training opportunities in the occupations

which interest them.
- . “

Student Outcome 5.
. knowledge uf their oecupational interest.

- Student Outcome 6. '

o

. knowledge of their occupational and educational aptitudes.
Student Outcome 7. ) .
. compared their likes and dislikes to occupational choices and

. requirements.

Tab}és,15, 16, and 17, ratings by the different personnel
invoived in the occupational investigation component, indicate that
'all student outcomes were achieved at the fully attained level. The

effectiveness of the project staft in meeting student outcome shows

an improvement over the 1973-1974 project year.

4

Another phase of evaluating outcomes in the occupational investi- -

gation component was assessment via the Occupational Investigation

& - «

Test. Table 18 presents the reghlts of preteét and pusttest in
sevdn groups conducted during the year. It ¢an be noted thdt all
groups made progress. ranging from a high of 25 0 mean raw score

*”pointé gain to a low of 9.1. These results show the stroug eognitive

- . . LW
effectiveness of the program. :
Y :

Intervdews with students involved in the occupational investi-

gation component support the preceding data. The major comments -

]

~

were:

- . 49

LY




» 1interesting and class is fun activity
. students 11## the teachers K ' N
. all comments werewvery po;itive concernihg the occupational
’ investigation component.’ -
As expected, the major group of people serng by the occupa~ .
tional investigation component was Fhe*student‘group as shown by D
Table 19; fersonrel Served by Occupational Investigation During
Project Year by Position, Table 20, Personnel Served by Occupational
~ Investigation (Percentage Comparisons), A;gust 1974 through May,
1975, shows that- students represented 94 percent of all personnel
lerved with the second largest group being teachers with only four
. percent, |
. ) The acfivities of the occupational investigation personnel were
heavily student prientedvqs,evidencea byiT&ble 21, Number of Times
fargeted Activify wasfPerformed in 6ccupatiﬁna1 Investigation, while
Table 22, Consulting Activities for OccupatiOnal Investigation
(Perc;ntage Comparisons), August 1974”through May, 1975 shows theeeu
activitiea by percentage. The majot activities with percentage were:
-«:v“” o, Secpring/Asaisttng Resoufce Speakers, 43 percent
l Speaking. fuﬁiic Schooi, 22 percent
. :Arranging/Conducting Field Trips, 13 percent
) . De;onstration/Unit Teaching, eight percent
. . Teacher Conference about Career Education, four percent
. Supplying Tedching Aids, four percent. >
Table 23,¢?roject'Activity Map-Hour Analysis for 9CCUpat16na1

~  Investigation (Percentage Cempariéénsf; August, 1974 through May,

E

q‘ | T s




* TABLE 19

- PERSONNEL SERVED BY OCCUPATIONAL INVESTIGATION
DURING PROJECT YEAR BY POSITION

POSITION | : Total
- Teachers o - 82
Aldes ' ES
Administrators “ - 15
Cert. Support Pél‘S(;ﬁﬂEl ' ]I 0
' ) i T
" Yolunteers/Parents B ’ N
Studénts " - | J fr.208
_ ESC/TEA ” ; SRR K
_Business/Industry Personnel - <7 2
“ TEC/‘“CIiamber of Commerce ¢ ” 0
Other - e ' o | 1.
s
“ 51




PERCENT

96
1 92
-~ 88

D

TABLE 20

PERSONNEL SERVED BY OCCUPATIONAL INVESTIGATION
(PERCENTAGE COMPARISONS)
AUGUST, 1974 THROUGH MAY, 1975

i

Y T I RO O Y I

P

[

. j"I‘eachers‘

E 4. 0

‘*
L

Addes

dm./
Central Office

*Less than 2 petrcent

-

Certified

Support
Personiel

Volunteers

Parents




TABLE 20 (CONTINUED)

PERSONNEL SERVED BY OCCUPATIONAL INVESTIGATION
(PERCENTAGE COMPARISONS)
AUGUST, 1974 THROUGH MAY, 1975

P
N

PEKCENT /

96
92
88
84
" 80
76
72
68
64
60

T

w
o
vebd

b

Students ESC/TEA  Business/ TEC/ Cham.  Other
: Industry Pers. - of Comm. Pers.

*Legs than 2 percent




TABLE 21

NUMBER OF TIMES TARGETED ACTIVITY WAS PERFORMED
IN OCCUPATIONAL INVESTIGATION -

=)

TARGETED ACTIVITIES Total
e ————————————— j
Arranging/Conducting Field Trips - .R 9
Supplying Teaching Aids © .3
Securing/Alsiéting Resource Speakers ) | 30 ‘
Teacher Conferences about C/E h 3
Adm/Support Personnel Conferences about C/E ' & 0 r
" Arranging/Conducting Assipbly Programs : 6
Visiting/Surveying Busﬂhess and Industry 0
Speaker: Public School ' 5] |
; ) Speakfgz Business/Parept or Community Group 1 §
Demonstration/Unit Teaching : : 6 -
Administering/Interpreting Tests J 1 o ]
. Group GuidaPce Sessions - | 1
Regional/Stdte Conferencea_ 0
] Other ) @l




. s g¢ ) -
o=
- A
Ry .
> . N
. .3uepaad 7 veyl ssaly
o ‘puj pue °sng . ’ saayeadg
Sutddaang -801g ATqUAssy 3DUBIBIUOD *S13] 37D INOgEs  IDINOSIY spIy-usy  sdiaj pIiatd
J3UTITSTA *pus)/iay umomnam\é@w , “3uo) *ysl -3ISSY/239g ‘ddng
; : . ] <y 3y
' ¥ ; . * ¥ ;
1 LS
* N _
$/6T * AVA HONOWHI %761 *1SROQV 1N3DYRd
T (SNOSIYVAR0D IOVINID¥YAd)
~ NOILVOILSIANI ‘TVNOILVAADD0 ¥0d SIILIAILIOV ONILTISNOD

. 7z 318V1

Aruitoxt provided by Eic:

O
E




~ TABLE 22 {(CONTINUED)
CONSULTING ACTIVITIES FOR OCCUPATIONAL qummd?ﬁoz
, (PERCENTAGE COMPARISONS)
PERCENT AUGUST, 1974 THROUGH MAY, 1975

_\. —— N—— ‘7

P

1
»

w
=
b
8

&
(=]
I]j]
b

i

* 8% * - * *x, * e
B —i

mvon_&.mw" Speaking: - Demo/Unit Adm. /Interp. Group Guid. Reg./State Other
Pub. Sch. Comm. Group Teaching Tests : Session - Conference

#

%Less than 2 percent

A3
)
*
Q
ERIC

.
L]
«
®




PERCENT

96
42
€8
84
80
76
72
€8
64
60

56

52
48
44
40
36
32
o
24
20
14
12
8
4

R

CoTABLE 23— —

PROJECT ACTIVITY MAN~HOUR ANALYSIS
FOR OCCUPATLONAL INVESTIGATION
(PERCENTAGE COMPARISONS)
AUGUST, 1974 THROUGH MAY, 1975

1

g

3%

s ol o

Travel

Prep.
Follow-up

Consulting




B 1975, shows the major efforts by time spent in three areas. These

areas with percent 3Tétimé‘are= +
. Preparation and Follow-up, 77 percent
. Travel, 19 percent
. Consulting, three Percs?t- . i &\\

3. Conclusions and Recommendations. The occupational investi-

garion component was successful at the fully attained level with the ,

following strengths:m

. 1nstructional program which provideébciﬁssrcom instruetion
for students with an orientation to the total field of
careers. | N '

. opportunities fo? students to make a self-appraiéal énd~gasé
educational and occupational planning on this appraisal

. made student assessment of program effectiveness

. showed marked improvement over the previous year.

The major weaknesses of the occupational investigation program

were:

. need to provide services to more students and schools

. One principal suggested thgcneed Eo coordinate what was done
'in investigation with the'é;ientation.

The recommendations for the improvement of the occupational

investigation component are:

. oprovide inservicé training that would assisé project staff
to develeg objectives for investigation that differ from
oriehtgtion

. proviﬁe continped test validation to assist project staff in

thgnoccupationél investigation component.

¥
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OCCUPATIONAL EXPLORATION

1. Program Introduction. The ocpupational orientation component

had four professionals who worked with 1,522 students during the pro-
ject year.
> .
The major activity was to provide staff, materials, and equipment
to provide students an opportunity to explore an occupational field
_ of their choice. The major efforts of the occupational exploration
v
componet}/ were: Ty
. provide laboratory experience for students in specific career
fields utilizing "hands on" experiences
. érovide both cognitiVe and manipulative skills requiredbe
: the career field being explored which include: )
.. business and office occupations
N . medié and communic;tions
..‘ health occﬁpatioﬁs
.. fine arts and humanities

. provide career Mformation about the career fields being

explored.

2. Objectives and Analysis. Bach of the occupational exploration
component objectives is stated with an analysis of the objectives.
Objéctive 1.
. to provide laboratory experiences in o specific career field
© pr occupatienal cluster.

This objective was fully attained by the project staff. Table 24,

Rating by Counselors of Effectivencss of Occupational Exploration,

.

59 101
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TABLE 24

-

RATING BY COUNSELORS OF .
N EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

Staff Achievement

" The project has provided Rating
staff, materials, and equipment
" to provide students an

opportunity to explore an High Low
occupational field of

their choice. 5 4 3 .2 1

Instructional activities
for exploration have:

1. provided léboratory experi-
ences in a specific career .
field or occupational cluster 5 9 6 0 o0

2. - provided "hands on" experi- | .
ences for exploration instead T
of job skill development 4 8 .8 0 0

3. provided experiences in .
both the cognitive and .
manipulative skills'required -
< by the occupations in
. ? ‘the career field being
“ studied : 2 9 9 0 0

4, allowed students to experi-
ence both failures and
. success in the laboratory
.o *  experiences without being
either penalized or rewarded

with grades 10 1 1

We
wn

, S. informed studénts about

I * which occupations require

' each of the exploratory

activities experiénced by

the student 6 9 5 0 0

6. provided pretests and

o - posttests to determine the
effectiveness of instruction. 4 9 5 1 1

10%
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TABLE 24 (CONTINUED)

‘ RATING BY couusaé@ OF- ﬂ
EFFECTIVENESS OF OCCUPATIDNAL EXPLORATION
\
Student Achievement

Providing exploratory activ-
#ties with both 'hands on"
and cognitive e)&eriences
have assisted students in:

1. exploring their occupational
interest in depth 4-9 7 0 O

2. discovering whether they
have abilities and aptitudes
required by the occupations
explored 5 11 4 0 0

3. narrowing their career goals 5 9 5 1 fO
4, formulating more specific

educational plans to achieve |
their tentative career goals. 4 10 4 2 0

ad

61
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Table 25, Rating by School Administrators of Effectiveness of Occupa~
tional Exploration, and Table 26, Rating by Project Staff of Effective-
neésfbf Occuéational Exploration, shoys that these groups rated that

this objective had been fully attained. The rating was an increase -

“«

over the previous year.

Objecgive 2.

. to provide "hands on" experiences for exploration instead of

&
“»

job skill development. ‘
This objectivéﬂﬁés fuliy attained by the project staff. Tables
24, 25, aﬁd 26, ratings by the different groups parsﬁcipating in
the project, indicate tgat this objective rated at the fully attained

level. Again the effectiveness of the project in meeting this objectiv

ﬁ.
v

was greaterﬂthan the previous year.
Objective 3.

. to provide experiences in both the cognitive and manipulative
skills required by the oég!pations in the career fields being

stu&ied.
The data indicates thut this objective was fully attained by the
projee; sfaff.; Tables 24, 25, and 26, vatings by the difterent, groups
participating in the pféjeet, rate the objective aé being fully attained

The evaluation shows improvement in meeting thisiobjective over

%

the previous year.

Objective 4. | - N

« to allew students to experience both failures and sqeéeeé

in the ‘laboratery expericneces without being either penalized
1

or rewarded with grades.

r

‘f} 'v [ 4

" |62
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F
Staff Achievement

TABLE 25

RATING BY SCHOOL ADMINISTRATORS OF
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

2,

4,

6o

3.
* both”the cognitive and

The project has provided

staff, materials, and equipment

to provide students an
opportunity to explore an
occupational field of
their ichoice.

Instructional activities
for exploration have:

provided laboratory experi-
ences in a specific career
field or occupational cluster

provided "hands on" experi-

ences for exploration ingtead

of job skill development
provided experiences in

manipulative skills required
by the occupations in

the career field being
‘studied

allowed Students to experi-
ence both failures and
success in the laboratory
experiences without being
either penalized or rewarded
with grades

informed students about

which oceupations require
each of the cxploratory
activities experienced by
the student

provided pretests and
posttests to determine the

“effectiveness of instruetion

63




; RATING BY™SCHOOL ADMINISTRATORS OF
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

Student Achievement

Providing exploratory activ-
ities with both "hands on"

"and cognitive experiences

have assisted students fin:

eXploring their occupational
interest in depth
discovering whether théy
have abilities and aptitudes
required by the occupations
explored

narrowing their career goals
formulating more specific
educational plans to achieve
their tentative career goals.

N

64
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TABLE 26

RATING BY PROJECT STAFF OF
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

Staff Achievement o

The project has provided

staff, materials, and equipment Rating

to provide students an

opportunity to explore an High ” Low
occupational field of

their choice. 5 4 3 2 1

Instructional activities
for exploration have:

. 1. provided laboratory experi- .,
ences in a specific career .
field or occupational cluster 1 5 1 0 @

" 2. provided "hands on" experi-
‘ ences for exploration instead
of job skill development : 1 5 1 0 0

3. provided experiences in
both the cognitive and .
manipulative skills. required )
by the occupations in
the career field being
studied 1 5 1 0 O

4, allowed students to experi-
ence both failures and '
guccess in the laboratory
experiences without being
either penalized or rewarded |
with grades 0 2,4 1 0

5. informed students about
vhich occupations require

each of the exploratory .
activities experienced by ”
the student 1 1 4 0 °0

6. provided pretests and
posttests to determine the )
effectiveness of instruction 2 0 5 0 0




M v

TABLE 26 (CONTINUED) ~ —

RATING.BY PROJECT STAFF OF
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

Student Achievement

- Providing exploratory activ-
‘ ities with.both '"handss on"
and cognitive experiences
have assisted students in:

- 1. exploring their occupational
interest in depth 2 3

to
o
<

2. discovering whether they
have abilities and aptitudes
required by the occupations
explored 1 1 5 0 O

3. narrowing their caréer goals ° 0o 0 5 2 0
4, formulating more specific

educational plans to achieve
their tentative career goals. 0 1 5 1 0

2 ® " 108
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This objective was adequately met by the project staff as indicate&~

- by Tables 24, 25, and 26, ratings by the different groups participating

in the project, which increased from partially met during the previoda

year's evaluation. ) .
QLQ)Objective 5. .

X\‘. to inform students about Ghich occupations required each of
\ the exploratory activities experienc;d by the student.
This objective was fully attained by the project staff as evidenced
by Tables 24, 25, and 26, ratings by the different groups participatiné .
in the project, which was the same rating as the previous year's evaluation.

Objective 6.

. to prbvide pfetests and posttests to determine the effectiveness

of inétruction.

This objective was adeqpately met by the project staff as shown
by Tables 24, 25. and 26,‘rat;ngs by'the different groups participating
in the project, which showed an increased effectiveness of the project
ctaff over the previous year.
) ° Expected student outcomes were developed as a result of meeting the.
objectives stated abeve. iﬁése student outcomes were:
. to explore their occupational interest in depth
. to discover whether they have abilities and aptitudes

requiréd by the‘eccupations explored .
. to narrow théir carecr goals f ‘ i '. .
. to formulate more specific educational plans to a?hievé
their tentaéive career goals.

3

These student outcomes were more than adequately met by the project

- 67
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- ) .
- "+ staff as evidenced by Tables 24, 25, and 26, ratings by the different

groups participating in the project. -Meeting student outcomes showed a

. i o
- slight increase in effectiveness over the previous year.

Further evidence of this sligﬁt gain is demonstrated b§ student

. tests. Table 27 presents the results of an analysis of pretest .

© . . posttest scores on the Career Education Tgst‘(Form A) for a sample

5

of exploration students in the program. The students demonstrated
a positive gain. The magnitude of the change yielded a probability
value of .06. It appears the students in the program did experience

»

positive change.

©

TABLE 27
MEANS, STANDARD DEVIATIONS AND t-VALUE FOR EXPLORATION STUDENTS

. (GRADE 9) ON THE CAREER EDUCATION TEST, EORM A (N=100)

) a ) 'MEAN  STANDARD DEVIATION t P
 Pretest: 27.98 12.05 . -1.86 .06 &

. Posttest 30.02 10.94

’

-

Interviews with project staff, school administratog!? counselors,
and students gave support to the ratings shown above. Some of the
comments made were:

. excellent program and we are applying for our own unit

A
S

for next year

. the units were interesting and I know what to expect

.

in an occupation




+ lack of articulation between investigation‘and

. exploration & i

-

. would like to have more "hands on'" experiences especially

I8

in some different occupations not studied. : ’ %
Further evidence of the‘occupational exploration activities as
* revealed by the managemenf information system shows in Table 28, Ngﬂ?er
»  of Times Taqgeted Aétivity was Performed in‘Occuéétional Exploratioq:

that the major activities of the component staff besides teaching, were: ~
i
. Securing/Assisting Resource’ Speakers
‘ o :
. Administrative/Support Personnel Conferences about

Sl

o

‘Career Education e
. mﬁfrénging/Conducting Field Trips
. Teacher Conferences about Career Education
. Suppiying Teaching Aids
K Administering/Infé;prétingoTests.
Table 2§, Consulting Activities for Occupational Exploration
(Peréentage Comparisons), August, 1974 through May, l975,iindicates B

the percentage of time spent by exploration teachers in the following -

activitijes: )
. Securing/Assisting Resource Speakers, 20 peféent
. Administrative/S;pport Personnel Conferences on
Career Edwration, 19 percent
. A;ranging/Conducting Field Trips, 18 percent
. TeacheﬁyConferences on Career Education, 17 percent

. Supplying Teaching Aids, 10 percent

. Administering/Interpreting Tests, six percent.

141 \
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"' TABLE 28 . ,
NUMBER OF TIMES TARGETED ACTIVITY-WAS PERFORMED o
IN OCCUPATIONAL' EXPLORATION :

-t L . I
‘. .

k)

. TARGETED ACTIVITIES

* Arranging/Conducting Field Trips _i . < F 34
] Supplying Teaching Aids o 19-
Secﬁring/Assisting Resource Speakers . T - 38 -
Teacher COnfereﬁces abéut C/E ‘ | . ) -33
Adm/Supporf Personnel Conferences about C/E. o o 37 L
Arranging/Conducting Assembly Proéramé “ “ 4
Visi?ihg/S;rveying Business and Industry | -
(Speakeré ‘Public School | B 0 w
Speaker: Business/Parent or Community'Group: 1
bemdnét}afiqn/Uhit Teaching ‘ 3
AdminigﬁerihélInferpreting Tests “ o . 12
Group Gui&éﬁéé Séssions", ' 0
1

A
- Regional/State Conferences

Other // -

70 /
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PERCENT

96
92
83
84
80
76
72
68
64
rmo
56
52
48
44
40
36
32
28
24
20
16
12
8
4

.

TABLE 29 (CONTINUED)

CONSULTING ACTIVITIES FOR OCCUPATIONAL EXPLORATION
(PERCENTAGE C(OMPARTSONS)

AUGUST, 1974 THROUGH MAY, 1975

2

el

I

I

gp——

6% .

(2]

3%
i

Speaking: Speaking: Demo/Unit
Pub. Sch. Comm. Group Teaching

*Less than 2 percent

-

Adm. /Interp. - Group Guid.
Tests Session

'

72

Reg./State
Conf.

Other

Q
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?able 30, Personnel Served by Occupational Exploration During
~ ‘Project Year by Posifiéﬁ, shows that the major group served by the
project .staff was students which represented 88 percent of all groups
served as revealed by Table 31, PersonnelHServed by Occupatiohal
Exploration (Percentage Comparisons), August, 1974 through May, 1975.
Table 32, Project Activity Man-Hour Analysis Occupational Explor=-
ation (Percentage Comparisons), August, 1974 through May, 1975, shows
the time spent in three major areas by the project staff. These were:
+ Travel, 40 percent “

~Preparation and Follow-up, 34 percent

+ Consulting, 26 percent.

3. Conclusions and Recommendations. Some of the strengths of
the occupational exploratian component were:

. mage significant g?ins in effectiveness over previous year
evaluatioh

. competent staff served 1;522 students

. provided laboratory experiences for students in specific
career fields while providing adtual "hands on" experiences
féf students

« provided career Information and exéia%ation in the areas of:

*

" .. health oceupations
5

business and office occupations

.o fine arts and humanities
.. communications and media. &

. provided cognitive and manipulative skills required by the
career ficlds being explored by the students as demonstrated

by test scores

| 115
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TABLE 30

PERSONNEL SERVED BY OCCUPATIONAL EXPLORATION
DURING THE PROJECT YEAR BY POSITION

———————
POSITION _ Total
——————— S ———————————————
‘ | p
Teachers : ; 63
< Aldes ﬂ o
Administrators . ﬁ 13
Cert. Support Personnel ; 22
Volunteers/Parents . 44
Students 1,522
ESC/TCA : |
Busincss/Industry Personncl 4
‘ TEC/Chamber of Commerce : ‘ 0
| Other , 47

%mt

74

',‘ 8




TABLE 31

PERSONNEL SERVED BY OCCUfkTIOﬂAL EXPLORATION
. (PERCENTAGE COMPARISONS) ‘
AUGUST, 1974 THROUGH MAY, 1975 . -

it

IR

Teachers Aides Adm. / Certified Voluntcers/
- Central Office Suppert Parents
o Pergonnel )

[4

*Less than 2 percent

ic o =TS 137




PERSONNEL gERVED_BY OCCUPATIONAL EXPLORATION

PERCENT

96
92
88
84
80
76

/
it

i
i

/
/
ITABLE 31 (CONTINUED)

i
i

{//

/(PERCENTAGE COMPARISONS)

AU?UST, 1974 THROUGH MAY, 1975

o

13

'

I

bokd

i

i

BN

ST B

[}

Students

ESE/TEA

TEC/Chaa,
of Conn. Pors.

Business/ other

Industry Pers.

*Less than 2 percent

76
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TABLE 32

PROJECT ACTIVITY MAN-HOUR ANALYSIS
OCCUPATIONAL EXPLORATION
(PERCENTAGE COMPARISONS)

AUGUST, 1974 THROUGH MAY, 1975

PERCENT . _

oo
o
I IR LB

4o%

rrrrrio b bted

Lot

Travel Prep. Consulting
Follow=up .
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provided field trips to ‘reinforce exploration activities.

Some of the weaknesses of the occupational exploration component

were:
. lack of coordination between the investigation and exploration
-component to clearly defiﬁe the activities and performance
objectiveé of each component.. Students interviewed still

reported tQat much of the information in exploration had

ox

‘been taught in investigation during the previous year
. lack of a guide or ‘curriculum for planning exploration

L

activities.

. ®

- Recommendations for improvement of the occupational éxpioration )
component are: -
. develop in cooperation with othef exploration projects a
| curriculum guidé for exploration. This is essential if
students are to realizé full benefit from exploration aétivitie;
/ .%‘develop through inservice with the exploration tegchérs
elearly defined performance objectives
. develop other exploration units other than the géur cutfent}yu
being used by the project 7
. closer coordination between investigat{gﬁ and exploration

compotients to provide for articulation of the career education

activities.

78
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. "~ INTENSIVE GROUP GUIDANCE

1. Program Intfodugtion. The intensive group guidance component

*

provided staff,Qmaterialp,ﬁand equipment to providg an intensive group

.

occupitionai guidance and ;ounseling ?rogram fg; studenés during their
last years of schosl.g Three counselors worked in this component
vhere one of the major efforts was the administering and interpreting
of the General Apfitudé Test Battéry-fo"all students ;n Grad; 9 in

Grayson County and others in Grades 10-12 who had not previously

taken the test. :
1 M

2. Objectives and Analysis, In their efforts to carry out the

overall effort of providing intensive group occupational ghidénbe and
counseling, Fﬁe project’staff of the intensive group guiddnce imple~
éented the fqllowihg objectives. These objectives will be stated

with an‘;nalysis qf héw-well the objective was met. :

Objecéive 1.

. ‘to“&dminister and interpret the Generél Aptitude TestiBattery

to all ningh grade students who desiré to take the test.

This objective was'fuliy attained by the project staff of the
intensive group guidance component as shown by Table 33, Rating by
Counselors of Effectivencss of Intensive Group Guidance, Table 34,
Rating by Schoél Administrator; of Effectiveness.of Intensive G;oup
Guidance, and Table 35, Rating by Project Staff of Effectiveness of
Intensive Group Guidance. The ratings of all personnel exceeded four

or the fully attained level which was the same level of accomplishment

as the previous year,

7 4121




TABLE 33

RATING BY COUNSELORS OF
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

1.

Staff Achievement ' : I

_ years of bLhOOl.

s //
The project has pravided
staff, materials, and equip~- L
ment to provide an intensive Rating
group occupational guidance
and counseling program for. High Low

students during their 1ast .
S 4 3 2 1

To achieve the objectives
of this component the staff
has conducted as a minimum:

the administration and inter-
pretation of the General
Aptitude Test Battery to

all 9th grade students

who desired and made them-
selves available for this
service at the time it was
provided 5 2 0 0o 0

<y

group vocational guidance
sessions ’

wr
[2%]
o
<
[}

individual vocational eoun-
seling sessions 5
4

consultation with teachers ‘ \

3%
<
(=]
(=]

for the purpose of assisting
students in career planning
or career preparation. 4 3 0 0 0

1.

Student Benefits

Proviaing intensive vocational
guidance activities have
assisted students in:

developing an attitude of
respect for the dlbnity )
and value uf work 4 3 0 0 0 |

learning about various
occupationy . : 2 0 0 0

o
| 1]

ce e @




TABLE 33 (CONTINUED)
A

. ) " RATING BY COUNSELORS OF
. EFFECTIVENESS OF- INTENSIVE GROUP GUIDANCE

 Rating
High

, N 5 4 3 .2
» 3. relating thé"educational
| progress to the world of .

work N 4 3 0 0O

4. making adequate realistic
self-appraisals with regards X .
_ to post~high school plans - .4 3 0 0

5. developing job-seeking tech-

milques and skills necessary

. "to improve their success -
in entering the labor market 5 2 0 O

e

6. increasing thelr awareness
of and developing competencies
in social and work related
interpersonal relationships
and attitudes . =5 2 0 0

7. analyzing themselves as
potentially employable citizens
of their community. 5 2 0 0

Low




TABLE 34

RATING BY SCHOOL ADMINISTRATORS OF
- EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

1

s Staff Achievement

The project has provided
-staff, materials, and equip-

* » ment to provide an intensive Rating
group occupational guidance )
and counseling program for High Low
students during their last
years of school. 5 4 3 2 1

To achieve the’objectives
of this component the staff
has conducted as a minimum:

1. the administration and inter-
pretation of the General '
Aptitude Test Battery to

all 9th grade students

who deésired and made them-
.selves available for this
service at the time it was

..

provided 5 2 0 0 O
2. group vocational gﬁidance
sessions 5 2 0 0 O
. 3. individual vocational CEEE:,,,,////’ . ‘
seling sessions 4 3 0 0 O

4, consultation with teachers
for the purpose of assisting
ke students in career planning
or career preparation. 2 4 1 0 0

Student Benefits

L3

' Providing intensive vocational
guidance activities have
assisted students in:

1. developing an attitude of
respect for the dignity .
and value of work v ' : 3 3 1 0 0

2. learning about various i
occupations - . 6 1 0\ 0 0

-
-

T
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TABLE 34 (CONTINUED)

RATING BY SCHOOL -ADMINISTRATORS OF

R—

EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE 3

relating the educational
progress to the world of

.work

making adequate realistic
self-appraisals with regards
to post-=high school plans -

developing job-seeking tech-
niques and skills necessary
to improve their success

in entering the labor market

increasing their awareness

of and developing competencies
in social ‘and work related
interpersonal relationships
and attitudes ”

analyzing themselves as

potentially employable citizeng
of their community.

&

Rating

Low
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TABLE 35

RATING BY PROJECT STAFF OF
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

¥

Staff Achievement

The project has provided

staff, materials, and equip-

ment to provide an intensive Rating
group occupational guidance
and counseling program for

students during their last

years of school. 5 &4 3 2 1

To achieve the objectives
of this component the staff
has conducted as a minimum:

1. the administration and inter—
pretation of the General .
Aptitude Test Battery to
all 9th grade students
who desired and-made them—
selves available for this
service at the time it was A
provided 7 02 0 O

2. group vocational guidance -
sessions . . 7 0 2 0 O

3. indiyiduai vocational coun-
seling sessions 3 4 2 0 O

4. consultztisn with teachers
for the purpose of assisting
students in career planning
or career preparation. . 3 2 2 2 0

Student Benefits e

Providing .intensive vocational
guidance activities have
assisted students in:

~ 1. developing an attitude of
respect for the dignity
and value of work 7 0 2 0. O

2. learning about various
occupations 2 61 0 O
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“TABLE 35 (CONTINUED)

A 'RATING BY PROJECT STAFF OF
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

Rating
High " Low
R , ' : 5 4 3 2 1
3. relatiﬁgmghe educational ‘
progress to the world of ) .
work 1 66 3 0 O
4, making adequate realistic
self-appraisals with regards
to post~high school plans 2 5 2 0 0O

5. developing job-seeking tech- |,
niques and skills necessary - oW
to improve their success - -
- in entering the labor markgt. 1
. S N T
6. increasing their awareness ‘- * ,"“f Y
of and developing competencies’
in social and work related
interpersonal relationships
and attitudes 0 6 3 0 0

7. analyzing themselves as

potentially employable citizens
of their community. 1 5 3 0 O

O~ 84 <7
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Objective 2.

+ *to provide group guidance seséions.

This objective was fully attained by the project staff of the
intensive group guidiance component as evidenced by Tables 33, 34, and
35, ratings’bf Qiffe§ent personnel ig%olved in the intensive group

. .guidance compone;t. The overall ratings by involved personnel exceeded
féur or the fully ;ttained level. Two of the students interv}ewéd
who particibated in the program were well informed and héd high pfaise
’ concerning the program. The principal of the school was asked to

select two students at random who were partieipants. The principal

was also well informed concerning ‘the program.
. " _Objective 3. -

. to provide individual voecaticnal counseling sessions.

This object#ye was fully attained by the project staff as docg*
mented by Tableés 33, 34, and 35, ratings of the different personnel
participating in the intensive group gqidancé‘component. The overall
ratings by all personnel involved in the intensive group guidanre
component exceeded the four or fglly attaiped level, Again the
rating equaled the performance of the previous year.

f . Objective 4.
« to provide consultation with teachers for the purpose of
assisting students in career planning or career preparation.
This objective was more than adequately met by the project
staff as indicated by Tables 33, 34, and 35, ratings of personnel '

participating in the intensive group guidance component. The overall

86 o




rating by the personnel involved in the intensive group guidance
component was more than three or the more than adequately met level.

The overall project gifort was supposed to benefit students by
providing intensive vocational guidance activities with the follow-
ing student outcomes.

Student Outcome 1.

-y,
*

-, to develop an attitudeuéf respect for the dignity and -
value of work. |
This student outcome was fully attained as shown by Tables 33, .
34, and 35, ratings by personnel involved”in the intensive group -

. guidance component. Fgrther evidence is shown in Table 36, Rating ~
by Students o§ Effecti;;ness of Intensive Group Guidance, whererstu~
dents said the objective was met beyond expectation. A total of 38
students raferﬁhe outcome as being met while two rate the outcome
as not being met.

Student Outcome 2,

. to learn about various occupations.

This student outcome was fully attained as evidenced by Tables
33, 34, and 35, ratiugs by personnel participaiing in the intensive
group guidance component. Table 36, ratings by students, shows that

39 students éelt the outcome had been met while only one indicated
the outcome was not met by the project.

Student Outcome 3.

. te relate the educational progress to the world of work.
This student outcome was fully attained as shown by Tables 33, 34,

and 35, ratings by personnel participating in the intensive group

19
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1.

2.

3.

4.

5.

6.

7.

TABLE 36

RATING BY STUDENTS OF
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

Have the intensive vocational guidance activities YES NO-
asgisted you in:

developing an attitude of respect for the dignity
and value of work 38 2

'iearning about various occupations o039 1

relating the educational progress of the world of
work ' - 37. 3

making adequate realistic self-appraisals with
regards to your post-high school plans ’ 37 -3

developing job-seeking techniques and skills neces-
gary to improve your success in entering the .
labor market 36 4

increasing your awareness of and developing compe~
tencies in social and work related interpersonal

relationships and attitudes 34 6
analyzing yourself as a potentially employable
citizen of your community? 40 0
I\
88
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.

guidance eomponent. Table 36, ratings by students involved in inten—
sive group guidance, indicates 37 felt the student outcome was met

while three indicated the student outcome was not met by the project.

Student Outcome 4, ‘
to make adequate realistic self-appraisals with regards to

poet—high school plans.
Tablee 33, 34, and 35, ratings by the personnel .involved in the

intensive group guidance component, show that the student outcéme

Furthermore, full agreement is shown in Table 36,

was fully attained.
ratingsﬁby students participating in intensive group guidance, where

37 students felt the outcome had been achieved while threo indicated

the outtome had not been met by the project.

f
Student Outeome 5.~

to develop job-seeking techniques and skills necessary to

improve their success in entering the labor market.
This student outcoiic was fully “‘attained as shown by Tables 33,

34, and 35, ratings by personnel participating in the intensive group

guidance component.

Table 36, ratings of students participating
in the intensive group guidance, furthor supports the attainment of

S

this student outcome as 36 students showed the vutcome met while four
indicated the outcome not met by the project.

Student Outcome 6.
. to increase student's awareness of and developing competencies

in social and work relaied interpersonal relationships and

attitudee.

89
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"This student outcome was fully attained as*iﬂéicatéd by Tables 33,
34, an& 35, ratings of personnel participating in the inteﬁéive-gyoup
guidaﬁce component. ‘Table 36, ratings by students participating in
intensive group guidance, shuws that 34'studentq rate the outceme”mét
while six rated the outcome as not being met by‘the project.
This outcome received the lowest level of aecomplishment’by students.

Student Outcome 7.

- . to analyze themsclves as potentially employable é}tizené of
. their community. *
This student outcome was fully attained Epdevidencéd by Tab;es 33,
34, and 35, ratings of personnel participating in the intensive group
guldance component. i . e
.

Table 36,‘ra£ingﬁ by students purtiéipnt&ngwin intensive group
éuidénce, i{ndicates all & students felt the outecome had been met while
none felt the outcome hgﬂ not b;en met by the 5faject. c;ﬁi

Another aspect of the cvdluation effort concerning studend out-
comes consjsted of the collection of pfetest-pasttest data on seniors:
participating in intensive group guidance activities. Table 37,
Pretest and Posttest Results for SeniorQLevcl Students on the Variable:
Voeational ihﬁarmagi@ﬁ and Efficlency, presents tﬁﬁ results in the
area of vocational information and efficiency fd}jfﬁudents reaching
the gpecifie criterion 1e§el. The students in tﬁgjﬁﬁidance group
ééined 18.3} percent while the control or nontreatment ggpup only

gained 1.9 percent. This indicates the cffectiveness of the gtoup

guidance component.

422
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TABLE 37
PRETEST AND POSTTEST RESULTS FOR SENIOR
LEVEL STUDENTS ON THE VARIABLE: VOCATIONAL

INFORMATION AND EFFICIENCY

GROUPS N PRETEST POSTTEST INCREASE
Guidance Group 156 60.25 - 78.56 18.31%

Control Group 27 65.3- 67.2 1.92

——
-—

"Personnel involved in the group guidance component along with
students who participated were interviewed. The persons interviéwed
-upﬁsrt the evidence already preseﬁted concerning component effective~
ness. One of the strongest comments made was concerning the outstand=-
ing work done by the project étaff in administering and interpreting
the Gegeral Aptitude”Test'Battery. One principal said, "This was one
of the most successful activities of the project."

Additional support which indicates the success of the intensive
group guidance component is shown in Table 38, Personmnel Served by
Intensive Group Guidance During Project Year by Position, and Table
39, Personnel Served by Intensive Group Guidance (Percentage Compari-
-sons), August, i974 through May, 1975, which indicates that.the largest
group served was students which represent 88 percent with the next
largest group being Certified Support Personnel which reﬁgggented only

six percent of the total served. . .

—y 133
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TABLE 38

PERSONNEL SERVED BY INTENSLVE. GROUP GUIDANCE
DURING PROJECT YEAR BY POSITION

POSITION Total
e ——————————————————————————
Teachers “ 77
Aides . . “ 0
Administrators * 77
Cert. Support Personnel 295 I”
Volunteers/Parents . ., 0
Students B AT
ESC/TEA . ) 1
Business/Industry Personnel - 20 1
TEC/Chamber of Cm;xmerce 4
[ ._Other _ _ . 109 |
92
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TABLE 39

PERSONNEL SERVED BY INTENSIVE GROUP GUIDANCE

(PERCENTAGE COMPARISONS)

AUGUST, 1974 THROUGH MAY, 1975

PERCENT

96
92
88
84
80

76

72
68

- 64

60
56

&

i *

ﬁuulnnllaTllluuulu

*

Teachers ° Aldes

*Less than 2 percent

Adm. /
Central Office

Certificd Volunteers/
Support Parents
Personnel
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. TABLE 39 (CONTINUED)
PERSONNEL SERVED BY INTENSIVE GROUP GUIDANCE
‘ (PERCENTAGE COMPARISORS)
. AUGUST, 1974 THROUGH MAY, 1975

PERCENT | - .

96
y2
88
84

80

76
72
68
64

|3

1

l

I

TEL g0

Ny

2%
T

ESC/TEA TEC/Cham. Other

of Comm. Pers.

Business/
Industry Pers.
*Less than 2 percent

Students
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Table‘40 Number of Times Targeted Activity wasV?erformed in -
Intensive Group Guidance, shows activities while Table 41, Consulting
Contacts for Intensive Group Guidance (Percentage Comparisons), |
August, 1974 through May, 1975, shows percentages by activitiea.

These in rank order are:

. Administering/Interpreting Tests, 32 percent

. Group.Guidance SessionQ; 15 percent

. Admiﬁiatrative/Support Personnel Conferences about Careef

Education, 11 percent

. Other, nine percent

. Securing/Assisting Resource Speakers, five percent

. Teacher Conference about career education,‘five percent.

Table.42, Project Activity Man-Hour Analysis for Intensive
Group Guidance (Percentage.Compar!!ons), August, 1974 through May, 1975,
shows the percentage of man houfs in three categories; These are:

. Consulting, 43 percent

. Travel, 33 percent.

3. Conclusions and Recommendations. The data indicates the

. Preparation and Follow-up, 23 percent.

objectives of the intensive group guiqance component were fully attain~
ed with the following strengths: ,
. a slight increase in performan@e over previous year

. gtudent oﬁtcomes were realized with supporé from participating

students‘gupporting the data

. strong support from personnel for the activities especially the




TABLE 4Q

B

NUMBER OF TIMES TARGETED‘ACTIVITY WAS PERFORMED
- IN INTENSIVE GROUP GUIDANCE

. TARGETED ACTIVITIES

Total
- — . <
Argsnging/Conducting Fleld Trips 15
Supplying Teaching Aids 1
Securing/Assistiné Resource épeakers é i3
Teacher Conferences about C/E | .14
Adm/Support Personnel Conferences about C/E 31(
Arrangiﬁg/Conducting Assembly Programs | 2
Visiting/Surveying ‘Business andvi;dﬁgffy 13
Speaker: Public School 5 - )
Speakér: Business/Parent og Community Group“ 2 r
Demonstration/Unit Teaching 12
Administering/Interpreting Tests 86 .
Group Guidance Sessions 40
Regioﬁal/Stafe Conferences , // 3
Other"A ' 24
- L
o 4Als




P 16

5 +

*pui pue °*sng - *8oag ATquassy °Juo) *s13g  g/D Inoqe saayeadg aoinosay SPTV "yol sd
3uTL3AIng/BUTITSTA ‘puo)/caay 3aoddng/-umpy +juo)y ‘yoy ‘wwm<\wuwnnﬂmm Burdyddng. -puop/-aay

- -

juaodaad 7 ueyl ssay

TaL PI®1d

 p—

o

F49

8
T
9T
0z
2
82
zr
og
oy
oy
8Y
s
95
09
9
89
2L
91
08
s
, ]ss
26
96

- GL6T AVH HONOYHL %.6T °IsnNOAv
(SNOSTYVANO0D FDVONIADYHAJ)

. FONVAIND d4NO¥D FAISNAINI ¥04 SIOVINOD ONILINSNOD

- T 2T14V1

ry

INED¥Id

»

139

O

Aruitoxt provided by Eic:

E




” TABLE 41 (CONTINUED)

. CONSULTING CONTACTS FOR INTENSIVE GROUP GUIDANCE
(PERCENTAGE COMPARISONS)

PERCENT AUGUST, 1974 THROUGH MAY, 1975 .

PSR - _ L B

» 96 .
WN s
88 : .
84 , :

80
76 N ;
72 2
68 . : _ : , ‘
mb R o . i 3
60

56 ‘ ‘

52| o | , ; Q@
48y B \ - S -
40 : | ,
36
32
28
24 B

20} . .
16
12 * .

s * * S%

7 N |
Speaking: Speaking: Demo/Unit Adm./Interp. Group Guid. Reg./State Other .
Pub. Sch. Comm. Group Teaching Tests - . Session Conf. ~N

- ’ &

157 B

3%

*Less than 2 percent ‘ .
N .

’

.
Q
IC
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" PERCENT

TABLE 42

PROJECT ACTIVITY MAN-HOUR ANALYSIS FOR

INTENSIVE GROUP GUIDANCE
(PERCENTAGE COMPARISONS)
AUGUST, 1974 THROUGH MAY, 1975

e
9%} -
92
88
84
80
76
72
68
64
60
56
52
48
44
40
36
32
28
24
20
16
12

8

4

RN

O

33%

437

231

Travel

Prep. Consulting
Follow~-up

99 14




were:

administering and interpreting the General Aptitude Test
ﬁattery

information from the General Aptitude Test Battery assisted
counselors and students in program pianning for the individual

student.

Some of the weaknesses of the intensive group guidance component

three counselors have an extremely heavy workload during

-~

test time, i

Recommendations for the intensive group guidance component include:

during the school year to balance the workload

better documentation of student performance in the group

sessions, v

more even distribution of the General Aptitude Test Battery
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PLACEMENT AND FOLLOW-UP

«

1. ;sograﬁ Introdugtion. The objective of all vocational training

is to prepare for gainfulaemployment. If employment is not obtained
within a reasonable time following graduation, a%l of the training
given the{student is lost. The public schools of Grayson County are
training students capable of performing in a variety of skill jobs
and employeréxare seeking trained workers for jobs. The placement and
follow-ﬁp activities® provided a liaison between the employment agencies,
the business community, the source of trained personnel, and the
public schools.’ o~ ‘ . | ~
The placement and follow-up‘'director has developed ‘a program for

- providing plgcement services for seniors through job intérviews with
?rospecfive‘emﬁléyers. Follow-up hasuﬁegun on graduating senilors.
Other activities include visit with businesses and industries in
Grayson QOunty, met with Texa; Employment Commission, conducted job
referral service, work with career day, and collect exit information
on grad;ating sepiors. However, the placement and follow-up component
has been wifhoat a director during the spring and muéh of the thrussr

"of the coﬁponent has been lost due to the failure of the project

to hire a replacement.

2. Objectives and Analysis. The objectives for the placement
and follow-up COmbonent will be stated with an analysis of how well
each objective was met by the project. : -

Objective 1. : . .

EA, .
. to provide information for all students as to where they can
i . g ‘
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find jobs, both part-time and full-time, and to provide aid
_to these students in gecuring these jobs. n
This objective was partially met by the project staff. Support
for this was secured during interviews of seniors who had participated.
Other school personnel indicated the placement had been useful to
students while in operation. Fufthermore, Table 43, Personnel Served
by Placement ;ﬁd Follow-up ﬁuring Project Year by Position, and Table
44, Personnel Served by Placgment and Follow-up (Percentage Compari-
. sons), August, 1974 through May, 1975, show that the largest group
served was students representing 80 percent of the éotals. Other
groups with percentage in order of percentage were:
. Business/Industry Personnel, 12 percent
. Certified Support Personnel, two bercent.
Objective 2.
. to design an information system to aid the placement office

to determine which job will fit each student by utilizing

employee and employer information.
The objective was partially met by project staff. Over 1,000
businesses and industriés were contacted by the project staff,in col-
? lecting data concerning’ the placement needs for personnel in Grayson
County during the first year of the-project. This data bank was
updated and added to during the first half of the current year.
Furxhér evidence is sﬂown in Tables 43 and 44, personnel served with
percentage, where work,wiqp'business and industry personnel represent

12 percent of the total contacts of the placement and follow-up directo

: ERIC * 448y,




TABLE 43

PERSONNEL SERVED BY PLACEMENT AND FOLLOW-UP
DURING PROJECT YEAR BY POSITION

PO . e

~ POSITION

“

Teachers .5

“ Aides a 0
Administrators ‘13
Cert. Support Personnel 119
Volunteers/Parents o
Students 573
ESC/TEA 0
Business/Industry Persontel 90
TEC/Chamber of Commerce 20
____cher i — — 0

ﬂ
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TABLE 44

PERSONNEL SERVED BY PLACEMENT AND FOLLOW-UP
(PERCENTAGE COMPARISONS)
AUGUST, 1974 THROUGH MAY, 1975

PERCENT

« 96
92
88
84
80
76
72
68
64
60
56
52
48
44
40
36
32
28
24
20
16

. 12
8
4

40

- .

* * * 2% *

L L N L I O

Teachers Aldes Adm. / " Certified Volunteers/
Central Office Support Parents
*Less than 2 percent ' Personnel
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TABLE 44 (CONTINUED)
PERSONNEL SERVED RY PLACEMENT AND FOLLOW-UP

(PERCENTAGE COMPARISONS) b
AUGUST, 1974 THROUGH MAY, 1975

PERCENT 'Y

96
92
ss”
o
76

72
68
64
6G
545
52
43
44
40
36
32
28
24

i

RO N I O N O B

|

20
16}
12§ ‘
8 | |
¢ [
|
Students ESC/TEA . Business/ KTEC/Cham.

Industry Pers. of Comm. Pers.
~ *Less than 2 percent F




Objec;ive 3.
.' to upgrade and improve;thé.instructional pfogram of career
education in Grayson County%
This oﬁjective was partially m?tk The documentation presented by
other components supports this objective. This is an overall project
objective and not specifically é placement;and folloﬁ-up abjective.
‘Additional documentation to support the success of the placement
‘and follow-up component in meeting objective three is found in Table 45
Number of Times Targeted Activity was Performed in Placement and
Follow-up, and Table 46, Consulting Activities for Placement and
tollow~up (Percentage Compa:isons), August, 1974 through May,u1975.
These tables‘show the activities witﬁ percentage ranked by percentage 7

are:

« Visiting/Surveying Business and IndJ@try, 27 percent

. Speaking: Public School, 18 percent\

. Group Guidance Sessions, 13 percent

. Securing/Assisting Resource Speakers, elght percent

. Admiqistrative/Support Personnel Conferences about Career
Education, six percent

. Region and State Conferences, six percent

. rDemeﬁstratiOn/Unit Teaching, three percent

« Speaking: Community Group, three percent

« Arranging/Conducting Field Trips, three percent

+  Supplying Teaching Aids, three percent.

The diversity of activities indicates the involvement of the .

placement and follow-up director in.the overall coordinated effort

for career cducation during the first semester.

' 48 106 . o
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TABLE 45 -

NUMBER OF TIMES TARGETED ACTIVITY WAS PERFORMED
IN PLACEMENT AND FOLLOW-UP

[

. . . . —
TARGETED ACTIVITIES | Total

[ —————————
Arranging/Conducting Field Trips 2
Supplying Teaching Aids T2
Securing/Assisting Resource Speakers .5
‘Teacher Coéferences about C/E 1
Adm/Suﬁport Personnel Conferences about C/E 4

' Arraﬁging/Conducting Assembly Programs 1
Visiting/Sutveying Business and Induséry 16
Speaker: Public School . 11
Speaker: Businesas/Parent or Communtty Croup “2
Demonstration/Unit Teaching 2.
Administering/Interpreting Tests 2
Group Guidance Sessions 8
Regional/Séate Conferences 4
Other 0

-
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TABLE 46
CONSULTING ACTIVITIES FOR PLACEMENT AND FOLLOW-U
(PERCENTAGE COMPARISONS)

PERCENT AUGUST, 1974 THROUGH MAY, 1975 )

96
92
88
84

moll
76
72
63
64t - 2
60
56
52
48
44
40
36 ’

¥

2s]”
24" , :
20 —
16

n
o =

Pl

[

. v

8
4

3%

32 .

*

6% *
i ‘

7 )

1

"Arr/Cond. Supplying Sec/Asst.
Field Trips Tch. Aids Resource
Speakers

*Less than 2 percent

Tch. Conf
about C/E

108

Adm/Support Arr/Cond.
Pers. Conf. Assenbly Prog.

Visiting/Surveying
Bus. and Ind.
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Objeétive 4,
. to provide employment aid to out-of-school youth and adults . °
who are enrolled in occupational progranms. !

This objective was partially met since most of the current year's

s
)
.

efforts were directed to in-school youth. BN

Objective 5.

. . to follow up on every studerit ‘who graduates or drops out of

school before graduation for five years from the détg(of
determination to see what occupation the student'pu;su;s.

This objective was partially met by the project staff. Exit
information from seniors was obgaiﬂéd during the spring, 1974. This
information was computerized for storage and future use. The follow-
up information sheet was sent during the fall of 1974, to collect occu-
pational information. However, nothing has been done with the infor-
mation since the placemept and follow-up person has resigned.

Tabel 47, PrOjéct Activity Man-Hour Analysis for Placement 2nd
Folloﬁ—up {Percentage Comparisons), August, 1974 through May, 1975,

.

shows the man hours by percentage devoted to the placement and follow-

up component in three categories. These were:
. Consulting, 46 percent
. Preparation and Follow-up, 46 percent

. Travel, seven percent.

3. Conclusions and Recommendations. Tﬁe placement and follow-up

component partially met its objectives. Due to the resignation of the

el

placement and follow-up director, activities came to a halt after the

- ¥
fall semester. The compconent hai\:et made: progress due to the failure

. of the project to replace the placement and follow-up director.
. ] s . ]
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_ TABLE 477,

PROJECT ACTIVITY MAN-HOUR ANALYSIS ,
FOR PLACEMENT AND FOLLOW-UP
(PERCENTAGE COMPAR1ISONSY:
AUGUST, 1974 THROUGH MAY, 1975

467%

Travel

Prep. ) Consulting
Follow-up

111 3




CONCLUSIONS AND RECOMMENDATIONS

"$hgn;verall strengths of the project were:
..ffeeling by superintendents that the project helped to ipcreasel
average daii& attendance in their schools
TN é&brdihated‘effort for career education in Graysaq County Wwas
contihued by 16 professionals with six compoﬁents
. 1improved communications between project and scﬁools
. provided career eddcation;services and information to a wide range
of persoﬁnel throughout Grayson County which inciuded 20% 283 contac
bj’pgbject staff ‘ o
. guccesshofwthe county model for career eduéétibn provides a demon-
. stration for rép}ications eépecially in investiéation,uexplofation,
and group guidaﬁcg L & .
. special commendation should be given the projectbfor the teaching
‘éids and materials for Eareer education provided the teachers in
Grayson County
. inservice training conducted gy Dr. Bob Smith
.. development of an excellent staff with a wide;fangé gé backgr;und
experiences which add multidimensions to the project espécialiy
- ' in the awareness and explogation components ”
. development of instructional programs for students i% o¢cupaﬁioﬂ$1
investigatio; and e;ploration U
. . improved comiiunication among staff members
. providing test administragion‘anq interpretation through the inten-

sive group guidance, awareness, investigation, and exploration

componeuts.

e | | 154
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ihe major éeaknessesvwere: ~‘  .

~+ project pro;iéed.inservicé;training for teachers within therlocal
schools but faiiéd to coordinate efforts with other agencies

. failurebof the project to replace the placement and follow-up
director which led to na activities in the component during °
the last half of the project year .

. expressed feeling of project staff that most bu;}ding-level
adminihtrétors tolerated the program as long as the prpject staff
did not get in the wa; or cause any changes.

Recommendations fpr overall pfoject improvement include:

L. intensive‘inservice training for teachers in participating schools
to deJ;IOp understanding of career education to be condugéed by
the projectﬁgtaff

-+ _ further develoﬁﬁent of the Management Information System to pro-.

1

vide better feedback for project management v )

o

- c;htinued articulation of each component with each project mem-
ber/aﬁarenof each component and how each Fupports the totalv
‘coofdina;ed effort for career education |

. ‘develop bétter methods for dissemination of project activities
to tha community. Communication to partig;pating schools has

-®sgreatly improved but community is still mostly unaware of project

. develoﬁéiﬁservice capabilitieé of project staff for use with

local school districts. Outside inservice conducted by 6ther,
+ agencies does not develop the expertise to support, the project -
. devélop an intensive publicvrelatidn campaign with each project T |

<

gtaff member as a member of the,campaign. This campaign needs to

BRI e "




be»directed toward the community where few people underspand ‘
or have any knowledge of‘the project.

c Overall special commendation should be éxtendéd to Grayson County
College, Grayson County Public/quools, aqggthe project staff for the
intensive efforts to install a massive project with six compohents

_involving the diverse interests, backgrounds, and motives of the pop-
ulations to be served. The project is near the fully Ettainéd level
except in‘the placement and fpllow—up eomﬁonent. Wﬁen superintendents
feel that the project activities contribute to an increase in attendang

< E

then the project has achievéd desired goals and objectives.



