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Introduction

The Part D Discretionary Vocational Funds allocated to Kansas in 1970
were combined with the State share of Part DD monies to produce Exemplary
Career Education Programs in three school systems to represent large,
medium sized, and small schools in the State. Approximately one-third of
the students in Kansas attend schools in cities similar to Kansas City, one-
third attend schools similar to Lawrence, and one-third attend schools in
rural settings similar to those in Clay Center. ‘This project included under
contract the services of Kansas State University to provide inservice training
for teachers in the three schools involved in the exemplary program. The
total project was coordinated, directed, and managed through the State De-
partment of Education, Division of Vocational Education.

This final report will include individual reports from each of the pro-
ject sites, as well 4s one from the cooperating State University.

This state-operated, exemplary project has had a significant impact on
certain attitudes and happenings within the State Department of Education,
as well as in many schools in the State. The following events and activities
are a direct result of this exemplary project, but are by no means exhaustive:

(2) The development and adoption by the State Board of Education
of a position paper on Career Education.

(b) The development of a Kansas Guide for Developmental
Career Education.

(c) The appointment of a coordinator for Career Education in the
State Department of Education.

(d) The designing of a model for in-service training of teachers
in Career Education.

(e) The development of an administrator's manual for installing
Career Education in local schools.

(f) The identification of a Career Education Task Force for the
State Department of Education.

(g) The coordination of activities of a Governor's Committee for
Career Education.




General budget informatic1 on the operation of this project is as

follows:
CENTER Fy 1971 FY 1972 FY 1973
State Federal State Federal State Federal
Kansas City 19,600 32,900 46, 500 55, 000 30, 260 57, 740
Tawrence 32,783 46,203 34, 000 40, 622 24,000 38,000
Clay Center 14,198 13,212 19, 600 25, 000 15, 000 23,000 ;
|
Manhattan, 15,062 14,429 11,600 18, 000 17,000 13,000 ‘
KSU
TOTAL $81,643 | $106,744 | $111,700 |$138, 622 | $86, 260 |$131, 740

A detailed budget for each project site is included in the final report

.

for that site. -
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Summary of the Final Report
. U. S. D. #500 Vocational Education Exemplary Project
Component K-12

a). Time period covered by the report:

From: Januaryl, 1971 To: June 30, 1973

b). Goals and Objectives:

Goals and objectives of the ""K-12'"" urban component:

1. To develop adequate procedures that can be used by other
school districts when initiating and implementing a program
of career education.

2. To provide broad occupational orientation at both the elementary
and secondary school levels in order to increase student aware-
ness of the range of options open to them in the world of work.

3. To provide exploratory experiences to assist students in
assessing their needs, interests, axd aptitudes so that they
can make a more realistic choice of an initial occupation.

4. To provide students with no knowledge of the world of work
to be basically trained in some entry level skill prior to and/
or after graduation.

5. To'develop resource guides and.instructional aids for use in
initiating and implementing career education concepts in each
subject matter area of the curriculum.

6. To provide pre- and in-service training in career education
for all teachers, counselors, nurses and administrators in
the district.

7. To provide occupational guidance and counseling for secondary
students.

8. To create bridges between the school and community by
involving citizens in the development of career education
information.




9. To provide a means to interest potential dropouts in remaining
in school and acquiring a saleable skill.

10. To develop a sound system of communication of career education
concepts and activities that are occurring in the schools to the
entire community.

1. To prepare materials, including plans for initiating and
implementing a career education program to be disseminated

to other school districts.

12. To develop instruments for continual evaluation of the project.

Procedures followed:

Within the context of the general objectives of the program the
following sequence of activities were followed:

Two elementary and two secondary specialists, a media specialist
'

and a secretary were acquired. In-service workshops were planned
and subsequently initiated and implemented. An advisory board was
selected. Notices of the general program of career education were
sent to the schools for staff participation after articles appeared in
the newspapers concerning the fact that Unified School District #500
had been selected by the Kansas State Department of Vocational
Education and the U. S. Office of Education to participate in an
exemplary program. Media materials were acquired for use by
teachers in their classrooms. Information guides on occupational
and/or career awareness and orientation were developed. Teachers
were sent to Kansas State College of Pittsburg and Wichita University
to receive training in the Industrial Arts Curriculum project.
Counselors were sent to Wichita University for training in occupa-
tional and vocational information and guidance. Resource persons
from the community were involved in the total program. Special
programs for the under-achievers and potential dropouts were
designed and initiated. Initial evaluation forms were developed to
determine the degrees of progress in each facet of the program.
Plans are now under way to develop employment potential of each
individual and to provide training in the secondary and vocational
technical schools in areas where employment opportunities exist.

Plans have been reasonably concluded whereby the program

will be continued as an integral part of the Department of Instruction
and Curriculum of U. S, D, #500.

10




d).

Results and accomplishments:

The Unified School District #500 component has achieved most
of its objectives with the assistance and the cooperation of the other
Kansas Exemplary Program personnel, the State Department of
Education, Division of Vocational Education, the Advisory Board,
the business, industrial leaders, parents, every news media in the
metropolitan area, and finally the total central office staff, principals,
teachers, counselors and nurses of the district. ’

Objective 1: Adequate procedures were developed to be used as
a guide to those districts wishing to initiate and implement a career
education program through a cooperative effort with the Kansas State
Department of Education. These are available for dissemination.

Objective 2: Through this project career information guides were
developed as well as a system for utilizing resource speakers.

Objective 3: Exploratory courses in industrial arts ard health
were initiated. ‘

Objective 4: Through this program block assignments of students
to courses at the Area Vocational Technical School were initiated
as well as the beginning of new cooperative and distributive education
programs.

Objective 5: Resource guides have been developed and dissem-
inated to each building in the district. Instructional aids will be

edited and printed and will be available for dissemination in the Fall
of 1973. (K-6)

Objective 6: Pre- and in-service training have been made
available through Kansas State University, Wichita University, and
Kansas State College for over 40% of the administrators, counselors,
teachers and nurses in the district.

Objective 7: Secondary counselors participated in workshops
in career education and occupational information at Wichita University
and the Kansas City Area Vocational Technical School.

Objective 8: Parents, business, industrial and labor personnel
have visited our schools as resource persons and just visitors to
learn ''first hand'' about the career education program.

Objective 9: A special program for potential dropouts has been
initiated and implemented at the Kansas City Area Vocational Tech-
nical School.

a1




e).

Objective 10: Through this program all radio and TV stations
and local newspapers in the area, as well as newsletters, were in-
volved in an extensive career education information dissemination
scheme.

Objective 11: A guide for initiating and implementing a career
education program has been developed thr ough the Kansas State
Department of Education.

Objective 12: Forms have been prepared for evaluating materials
used. Resource speakers, tours, teacher attitudes, pupil attitudes,
parental attitudes, and statistical results are available.

Additional Results and Accomplishments:

The staff has presented the Career Education Program of U. S. D,
#500 to institutions within and without the State of Kansas. Among those
outside of the State, the following are cited: Sam Houston State College;
Grambling College; Houston, Texas School District; Northeastern
Oklahoma University; Denver, Colorado Consortium; State Superinten-
dents Association of Colorado Annual Meeting; Nebraska State Teachers
Association Annual Meeting; Central State College of Missouri; Univer-
sity of Missouri at Kansas City; Four State Regional Meeting in Kansas
City; and the Annual Meeting of the Bureau of Elementary and Secondary
Education in Washington, D. C.

Evaluation:

Sophisticated evaluative devices were not available; however,
the following information was obtained:

1). A study, '""The Relationship of Career Education Teacher In-service
Preparation to Vocational Development of Sixth Grade School
Children'' was conducted by Dr. David K. Clapsaddle.

2). A continuing descriptive evaluation of a statistical nature was
conducted on participation of teachers, pupils, administrators,
resource speakers, etc.

3). Survey evaluations were conducted to determine attitudes of
parents, resource speakers, advisory board members, and
community agency participants concerning the career education
program.

4). Questionnaire results on career activities at a junior high school
are recorded for future plans.

5). A student career interest survey was conducted for grades 9-12.
1“")
X




6). A follow-up study was made on the effect of a summer exploratory
. program for potential dropouts related to their continuance in
school.

f). Conclusions and Recommendations:

Career Education is being accepted as an integral part of the
district philosophy.

Community leaders overwhelmingly accept the concept and have
supported it.

Cooperation of the Area Vocational Technical School, the Kansas
City, Kansas Community Junior College, and the Department of

L.abor is excellent.

Students have begun to change attitudes about themselves and
their potential careers.

The number of participants - teachers, administrators, counselors,
nurses, librarians - has increased each semester.

Plans have been made to continue the program without Federal
and State funds.

Pre- and in-service training of teachers has been continuous
since the initiation of the program.

The support of all news media has been excellent.

It is recommended that in-service training of teachers be con-
tinued until totdl staff has participated.

Curriculum revision should begin and be continuous until every
subject matter area has career education objectives and activities.

Continued efforts should be made to aid teachers in initiating
and implementing career education c2ncepts.

Basic job entry level training should be provided for each student
beginning in the tenth grade.

Counselors should assume more responsibility for advising,
placing, and following-up students as they leave or graduate from
high school.




A sophisticated battery of evaluative devices should be developed
to more accurately measure the effect of the career education pro-
gram and to indicate areas of weakness and strengths of the program.

More information on career education should be disseminated to
students, teachers and community citizens.




Final Report

Part A

Problem area toward which the Vocational Education Exemplary
Component was directed:

While schools are preparing students in the academic areas
and are readying them for entrance to college, a very small
percent of the total enrollment of pupils is being prepared for
the actual role that they will play in the world of work.

The lack of occupational information in the elementary schools
and the lack of vocational guidance and counseling in the secondary
schools have resulted in many students dropping out of school and/
or finishing high school with no marketable skill or knowledge
concerning opportunities for them in the world of work. This was
evidence of the need to improve vocational guidance in the secondary

- schools and the need to provide occupational information to pupils
beginning in the elementary schools.

The city of Kansas City, Kansas is located in the northeast
area of the State with a population of 172, 000. There are approxi-
mately 34, 000 pupils enrolled in the public schools and 4, 000 in
the non-public schools. Of the total population of the city, minority
groups comprise about 28%. This group together with a large
segment of the majority population have had little or no way
to learn about the range of opportunities available to them in the
worldof work either through observation and direct contact or
through programs that provide occupational information beginning
in the elementary schools. Teachers and guidance personnel
knowledgeable in occupational education are woefully lacking.

According to the Kansas City Area I Comprehensive Manpower
Plan, Fiscal year 1971, Part D, thc standard target population is
21,500. Of this total, 1900 are disadvantaged, unemployed; 9550
are disadvantaged, underutilized; and 10,100 belong to other groups,
i. e. underutilized, unstable employment (jobs are adversely
affected by technological change and individuals in need of skill
training for upgrading), students requiring manpower services
during the school term and also during the summer. The majority
of this group comprises citizens who were unable to acquire the
necessary information, guidance and training before they made

1
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an effort to join the work force in the community or any other
community into which they may go.

At a time of national population growth, the State of Kansas
and Kansas City, Kansas itself has been stationary in population.
Therefore, it was highly imperative that finance s, training of
staff in occupational education, and early and continued guidance
services be provided so that the number of unemployed
does not increase. Teachers and counselors had not been exposed
to vocational guidance concepts, therefore, a training program for
such personnel was provided with the necessary information and
skill to utilize vocational guidance materials in the curriculum.

An overwhelming majority of elementary school children did
not have the availability of guidance personnel and consultative
services in the vocational field. The absence of this kind of
personnel resulted in a lack of adequate vocational information
and material for this large group of Kansas City, Kansas students.
Consequently, too many young people have made educational decisions
without very much vocational information to aid them. Therefore,
their goals have been difficult to achieve.

Approximately 15 percent of the total school population in
Kansas City, Kansas is classified as being eligible for Title I
benefits according to federal guidelines,not to mention a large
segment not identified. These educationally and culturally
deprived youth are of major concern to educators in the district.

It is felt that by encouraging participation in vocational education

more of these young people would have vocational aspirations.
The attainment of these aspirations would serve as a partial
solution to many of their proklems and would result in upgrading
them economically and give them a better concept of self and
self-reliance.

Some vital statistics related to occupational education and

guidance in Kansas City, Kansas Public Schools seems pertinent
enough to be mentioned:

1. The pupil-counselor ratio in secondary schools (7-12)
is 420 to 1.

2. The pupil-counselor ratio in the elementary schools
(k-6) is 1820 to 1.

3. There was a lack of a philosophy that would emphasize
vocational training in the schools beginning at the elementary
level,

16




4. Occupational guidance in the elementary schools was
nonexistent at the timme that the program was initiated.

5. The availability and dissemination of occupational infor-
mation has been adequate.

6. Information to counselors on the world of work and labor
and wage laws has heen negligible. '

7. Counselors were in need of training for a working know-
ledge of the world of work. -

8. A knowledge of programs carried on in agencies related
to vocational guidance was unknown to other agencies who
should be aware of these programs.

9. There was need for structuring a program to provide better
placement and follow-up.

10. Counselors were requesting more formal course work and
on-the-job experience related to vocational counseling.

1. Current and more meaningful information on occupational
opportunities was imperative.

12. Administrators and counselors partially attributed the
dropout problem to the lack of vocational information
and guidance.

This project contributed to creating bridges between school and
earning a living by developing a comprehensive carcer orientation
and development program beginning at the elementary level and
continuing through and after high school. Pilot programs utilizing
a cooperative experience for students between the school and on-the-
job activities were started through the Neighborhood Youth Corps
In-School program (summer also) and through distributive education.
Another bridge was the increased effort to directly involve school
guidance personnel in job placement of students whilc they are in
school and upon their graduation. Potential dropouts will be
counseled according to their aspirations, specific interests and
aptitudes. '

As the program developed, it was evident that:




1. Experiences could be provided to assist students in
assessing their needs, interests, and aptitudes.

2. Students could become aware of the total range of
occupations that exist in this area thereby allowing them
to make more realistic choices as per their interests and
aptitudes.

3. Students could recognize personal satisfactions and the
economic values of the different forms of work. -1

4. Students could be able to understand alternate choices
that are available as related to their interests, aptitudes
and aspirations.

5. Knowledge was gained concerning opportunities available
outside of this immediate area including vast opportunities
in state and federal agencies.

6. Job entry skills through intensive training programs was
started.

Cooperation between public education and manpower agencies |
was enhanced. A close working relationship was established .
between this project and the Kansas State Employment Service. The
project director is chairman of the Mayor's Comrr ittee on Student
Work (SWAP), is a member of Cooperative Area Manpower planning
System, and 2 member of the Community Service and Continuing
Education, the Master Planning Commission Manpower Advisory
Committee for the State of Kansas. Lines of communication are
already open to acquire employment services to high school students.
These services and information on these services were incorporated
into the vocational guidance program. The project director is also
a member of the greater Kansas City Advisory Board of the i
National Alliance of Business through which contacts with local
business and community agencies were included in the project.

All agencies were contacted by the project director and the
program specialists to engage them in workshops for counselors
and administrators. Dropouts were referred to the out-of-school
Neighborhood Youth Corps program, Manpower Development
Training Center (MDTA), Area Vocational Technical School and the
Kansas State Employment Service to mention some of the agencies.
Follow-up services will begin to be an integral part of the project.

18 10




Also available will be the projected analysis of labor needs. This
information was disseminated to the schools and various agencies.

Through the Kansas State Division of Vocational Education a
training course for counselors, teachers and administrators was
conducted by the Continuing Education Department of Kansas State
University at Manhattan. The General Aptitude Test Battery was
interpreted to counselors as an integral part of their training. The
use of employment services specialists was employed with the result
being the stimulation of new interest in vocational education among
students. By increasing vocational guidance beginning in the
elementary school and by providing this same service to secondary
and post secondary students occupational aspirations should be
more realistic and they will be able to make more meaningful
and appropriate vocational decisions.

Programs throughout the country are now functioning to
provide occupational information to school-age youth. These
programs are evidence that communities and schools are recog-
nizing the need for more effective materials for counselors,
teachers, and administrative personnel beginning at the elementary
level. There is general agreement amrong psychologists, sociol-
ogists, and educators that in order to obtain behavioral objectives
suggested in this type of program pupils need up-to-date and
meaningful occupational information.

Students who are proponents of the theories of learning that
relate to early childhood support the premise that success
experiences and the realities of the adult society can be grasped
and internalized by even very young children if thesc concepts
are placed in a language system and an experiential framework
which is geared to their level of understanding.

There was need for the development of certain personal
characteristics which are necessary in career development. This
project recognized the need for purposeful sequential development
rather than development on a chance basis. Children were exposed
to career-oriented activities as they were integrated into the
curriculum.It was necessary that schools recognize the need
to overcome present conditions of occupational illiteracy, non-employ-
ability and lack of goal directedness. Therefore a
broader perception of the many types and degrees of abilities
necessary to the world of work was initiated. Beginning in the
elementary school, efforts were made to identify and facilitate
positive strengths and abilities which represents the best chance

1
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for future career success for each individual. It was highly

important that individual needs as related to the labor market .
be one of the main objectives of this career development project.

) A review of research concerning new approaches to occupational
education as sources of information that will be used in formulating
the objectives and structure of this program are as follows:

1. The plan to begin this program at the elementary level
using program specialists as prime movers in the
) development of career-oriented activities is supported
by the following research at our di'sposal:

a. Career Development Activities, Grades 5,6, 7.

Abington School District, Pennsylvania, 1968

(ED 022 219 MF-76 HC-7. 40 146 P)
Curriculum materials for use in the vocational
guidance of students in grades 5,6, and 7 are
presented. Learning activities are utilized
in the classroom to show students the processes
through which vocational decisions are made.

b. Altmran, J. W. What Kinds of Occupational
Information Do Students Need, 1966 (ED 018 580
MF HC-. 65 11 pages)

A proposed comprehensive structurc for needed
occupational information based on a continuum
which reaches backward in time from a skilled
worker on the job toward the cradle.

c. Bugg, C. A. Implications of some major theories of
career choices for Elementary School Guidance Pro-
grams. Elementary School Guidance & Counseling,
1969 3 (3), 164-173

Examines the main points of seven theories of
career choice and suggests kinds of guidance
services to be provided based on each theory.

d. Jeffries, D. The Needs of Inner City Children for
Career Guidance. Elementary School Guidance and
Counseling, 1968, 2 (4) 268-275

The inner-city -child lives in an environment
which creates a low concept, thus lowering his




level of aspiration and career development and

. perpetuating his self-defeating mode of living.
Schools must assist in career development to
break this circle.

e. Whitfield, E. A. Vocational Guidance in the Elemen-
tary school: Integration or Fragmentation? The
School Counselor, 1968, 16 (2), 90-93

To provide integrated vocational guidance in the
elementary school will require the clementary
school counselor have not only a thorough know-
ledge of vocational and child development theories,
but also an understanding of the elementary school
curriculum and its relation to the theories of
career choice.

2. Students will need a wide range of ativities which offer
ways of self-testing and achieving identity as related to his
self-concept to various occupational role expectations.

a. Agan, R. J. et. al. - The Development and Demon-
stration of a Coordinated and Integrated Program of
Occupational Information Selection, and Preparation
in a secondary school. Final Report BR-5-0027,
Kansas State University, Manhattan, 1968. (ED
022-962 MF-1. 75 HC-20. 95 417 p)

These instructional materials are for teacher use
in conducting interdisciplinary occupational
education courses for high school juniors and
seniors.

b. Darcy, R. L. An Experimental Junior High School
Course in Occupational Opportunities and Labor
Market Processes. Final Report BR-5-1203. Ohio
State University, Athens, 1968 (ED 022 056 MF-2.25
HC-30, 69 611p)
An experimental project initiated to provide schools
with instructional materials, evaluation instruments
and a realistic classroom educational program for
bridging the gap between school and work.

3. The types of research alluded to suggest means of bringing
a child into contact with a variety of workers on the job
through classroom and extra classroom activities.

. a. Leonard, G. E. Developmental Career Guidance in

21
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Action, The First Year. Wayne State Univers: s
Detroit (ED 013 465 M F-.75 HC-8. 00 115p)
The project sought to (1) broaden and raise the
educational-occupational levels of aspiration
of a slected group cf Detroit inner-city public |
school students, (2) develop a pilot program to
better meet their needs through emphasis on
developmental educational-occupational career
guidance in grades one through twelve, and (3)
to involve the staff ol the participating schools

in the program through cooperative planning and
development.

b. Krumboltz, J. D. Vocatioral Problem - Solving
. Experiences for Stimulating Career Exploration and
Interest. Final Report. BR-5-0070 Stanford
University, California, 1967. (ED 015 517 MF-2. 25
HC-30. 20 602p)
To motivate interest in career exploration, five
sets of job simulation materials were developed
and tested for accountiag, x-ray technology,
medical laboratory technclogy, sales and banking.

4. There is need for occupatioaal orientation models for
teachers of children in the inner-city.

a. Occupational Education Program Image of The World
of Work, Description and Analysis of Teacher Orienta-
tion Activities (August 1568). Rocky Mountain
Educational Lab., inc., Grieley, Colo. 1969
(ED 029-993 .l F. 50 FC-4. &5 Slp)

A project conlacind to determine the relationship
between changes in attitudes toward work of
severnih grade pupils and specified instructional
practices of their socizl studies of Language
Arts teachers,

5. Parents are a vital cog in giving infarmation on occupa-
tional aspirations to their children.

a. Weals, Robert and Jschnson, Edward. Doubled and
Vulnerable: A Socio-drzima on Vocational Decision
Making. Vocaticnal Guicance Quarterly, 1969.

17 (3) 198-205 ,
An example of a socio-drara which counselors
may use lo oiiawulace grotp discussion on




‘ decision-making is presented.

6. A Continuous pre- and in-service workshop for counselors
will be an integral part of this project.

a. Whitfield, Edwin A. & Hoover, Richard. Regional
Center for Collectiorn, Synthesis, and Dissemination
of Career Information For Use By Schools of San Deigo
County. BR-6-1620, San Diego County Dept. - of
Education California, 1967. (ED 015 513 MF-.75
HC-8. 25 163p)

Activities of the Career Information Center

during the 1866-67 year have shown that (1) a
summer workshop for counselors which provides
instruction in vocational guidance and experience
in entry level occupations is valuable, (2) positive
community reaction to the View Project and to a
summer workshop exists, and {3) vocational train-
ing provided by the junicr colleges is perceived by
the students as necessary and valuable in their
chosen career.

7. Plans to involve community members not only to become
knowledgeable about tiic program should have positive
effect on the success of the program.

a. Mullen, Margaret J. A Voluntcer Program In

Vocational Information and Career Guidance for

Secondary Schonls, A Handb:olk. Sequoia Union

High Schocl Districe, Redwood City, California, 1968.

(ED 024 809 MF. 75 HC-7. 40 146p)
Presented as a record of volunteer activities,
this handbouk is intended for the use of school
administratoss, teacher £, and/or counselors
who may wish to use volunteers in a school- community,
career-guidance program.

8. Students from the inner city and pupils residing outside of
the inner city who are disadvantaged tend to see their range
of occupational choices as being highly restricted. Special
vocational experiences should help these pupils to widen
and upgrade their vocational aspirations.

Sec 3 b. - Krumboltz, J, D.

. 9. Plans in the project include the develepment of multi- media
. materials on occupational information. A multi-media
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expert will be secured to work with program

specialists in developing these materials which will be
available through a center for Occupational Information.

|
a. Martin, A. M. A Multi-media Approach to Communi- !
cating Occupational Information to Non-College Youth. |
Interim Technical Report. BR-5-016Z Pittsburg 1
University, Pennsylvania, 1967 ED 017 005 MF-1. 00 : !
HC-13.10 260p) 1
This project's primary concern has been the i

design of new types of guidance materials and ) |
new instructional approaches Centering upon i
educational-vocational aspirations, particu- ‘
larly the non-college bound and culturally |
disadvantaged. |

10. According to the plans in the proposal intensive training
and cooperative education in job entry skills, teaching
students decision-making skills, and the involvement of
counselors in the placement process have high priority.

The following research is available for study and imple-
menta tion.

a. ERIC Information Series, Analysis Paper No. 1,
November, 1969
""Skill training programs have resulted in a
reduction in unemployment of graduates. Even
dropouts from these programs appear to have

undergone some improvement in work-seeking
behavior. "

v

Gelatt, H. B., A Decision Making Approach to

Guidance, NASSP Bulletin, 1968, 52(324, 88-98
Decision-making, as guidance program and
training guidance counselors, is presented.

c. Circle, D. F., The Career Information Service, A
Guide to its Development & Use, Newton Public
Schools, Massachusetts, 1968. (ED 021 300:

MF-1.75 HC-20. 90, 416p)
The task of producing model occupational
education programs will of necessity involve
an all encompassing knowledge of varied personnel.
Because of the lack of information and cxperience
in occupational education, this program will include
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elementary, junior high, and senior high school
students, teachers, counselors, administrators,
parents, and representatives of business and labor.
It is the intent of the prugram to eventually encom-
pass the entire state. All agencies will be involved
in the development of career orientation and
opportunities within the schools. Since it is
beginning in the elementary school, children will
get information and experience that should enable
them to make realistic decisions concerning their
life's occupation whether it be academic or
vocational education or whether it be a choice to
immediately enter the world of work.




Part B

Objectives:

1. To provide for broad occupational orientation at the elementary
and secondary school levels so as to increase student awareness
of the range of options to them in the world of work.

a. Grades 3-6

l. To develop positive attitudes toward the world of work.
To develop an awareness of adults as working people
through observational experiences.

3. To present occupational information about work
opportunities and the necessary praparation for work.

4. To develop varied interests that will allow for wider
choice of vocations.

5. To develop a positive self-concept related to
self-fulfillment in a vocation.

6. To have opportunities to express goals and aspirations
and the ability to make wise vocational choices and
decisions.

7. To provide specific observational experiences about
the world of work.

b. Grades 7-9

1. To develop informational materials that will be useful
in creating an awareness of occupational and
educational opportunities in the community.

2. To present information that will assist pupils to make
long range vocational plans.

3. To develop the attitude that work is dignified.

4. To help students to evaluate themselves relative to
their job aspirations, interests, and aptitudes.

5. To aid students to choose curricular offerings relative
to their needs.

6. To provide an opportunity for students to explore
occupational clusters to verify interests and aptitudes.

c. Grades 10-12

1. To acquaint students with the changing dem ands relative
to the world of work.
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2. To provide experiences that will allow students to

understand the need for continued education and
' training in various career areas.

3. To develop positive attitudes so necessary for the
employee and his employer.

4. To provide necessary training in how to apply for
employment.

5. To provide students with exploratory work experiences
through part-time jobs in industry, business, and the
professions.

6. To provide opportunities for students to appreciate
skills and abilities needed in various occupations.

7. To provide inner-city students with the information
and experiences to allow them to choose vocations
from a cluster of occupations.

2. To provide for work experience, cooperative education and
similar programs, making possible a wide variety of offerings
in many occupational areas. Specific objectives include:

a. To provide specific training in an occupation through
cooperative or AVTS programs.

b. To identify and utilize vocational resource persons to
orient pupils to the world of work.

c. To use business, industry, labor and the federal family
as cooperative training and observational training staiions.

3. To provide for students not previously c¢nrolled in vocational
programs to receive specific training in job entry skills just
pr:or to the time that they leave school. Specific objectives
include:

a. To make intensive training of short or long duration for
students who have just finished high school or for potential

dropouts, many of whom would not have reccived vocational
education before.

b. To provide training in a variety of occupations including
the areas of trade and industry, (auto-mechanics, auto
body, printing, appliance repair, radio-TV repair,
welding, machine shop, electronics, & cosmetology),

health occupations, office education, drafting , data l

|
l
|
J
|

processing, etc.




4.

6.

To provide occupational guidance and counseling during the
last years of school and assist in initial placement of students

.at the completion of their courses. Specific objectives:

a. To assist students in their final decisions concerning
career choices.

b. To assist students in initial job placement.

c. To assist dropouts in placement in training programs to
obtain job entry skills.

To upgrade teaching staff, counseling procedures and
elementary and secondary curriculums.

a. To provide teachers and counselors with information on
occupational education so that vocational guidance can
become a part of the course offerings.

b. To provide program specialists in occupational education
to serve and inform teachers, cocunselors, administrators
and parents about vocational guidance programs.

To inform the citizens of Kansas through this exemplary
program and the State Vocational Education Department of
the vocational education needs of all students.




Part C

. General Design of the Vocational Education Exemplary Component

Within the context of the previously described basic problem,
de scription and objectives, the following sequence of activities
constituted the general design of this project,

It was first necessary to acquire the four vocational program
specialists and the secretarial help that was needed. The initial
responsibility of the project director and the program specialists
was to develop orientation approache’s to begin to acquire occupa-
tional information for the elementary and secondary counselbrs,
administrators, and teachers to be involved in the project. The
development of occupational orientation guidelines were developed
through workshop activities under the direction of the Department
of Vocational Education at Kansas State Univer sity at Manhattan,.
the Exemplary Program Supervisor of the Division of Vocational
Education, State Department of Education, the Director of USD
#500 AVTS School, the project director, the Director of
Guidance for USD #500, the Directors of Elementary and Secondary
Education, and representatives from the Elementary and Secondary
Principals Association.

During the initial phase of this project, the developed guide-
lines were interpreted to the necessary personnel through in-service
sessions by the program specialists. Counselors at both the
elementary and secondary levels assisted the schools in
developing an occupational resource center. A media specialist
and researcher was employed ts assist the project director
in acquiring pertinent data, brochures, and audio-visual media
for the center that was developed.

Since many twelfth grade students were completing their
high school education during the first phase of the program, it
was imperative to acquaint high school ‘counselors with all of
the information and guidelines concerning vocational education
as it was developed so that some vocational guidance and counseling
could be done. It was proposed that counselors would assist these
students in placement in training programs, post-secondary
vocational-technical programs, and initial job placement as per
their aspirations, interests, and aptitudes. The project director
and the program specialists with the aid of the advisory board
planned to assist the counselors in this respect. This was only
partially begun.

s




It was acknowledged that the above sequence of activities
would be contiguous with improving the occupational information
of the counselors, assisting them in setting up in-service programs
for the interpretation and use of occupational orientation guidelines
by teachers, and developing approaches to occupational guidance
for initial work and technical school placement of students.

An institute for counselors and teachers prior to the begin-
ning of the Fall semester of 1971 was held and emphasized the
following: '

a. effective dissemination of occupational information

b. the need for serious counseling at the tirr ¢ of occu-
pational decision-making

c. the development of useful techniques in working with
elementary and secondary teachers

The occupational orientation phase of the program included
exploratory experiences at the Junior high school in the Industrial
Arts Curriculum Project, IACP.  In the high schools courses
offered included: vocational welding, welding I, woodwork, drafting,
auto-mechanics, vocational machinetshop, electricity, vocational
electronics, metals, general shop, pPlastics, typing, shorthand,

s consumer economics, bookkeeping, clothing, crafts, foods, Business
English, clerical training, and vocational auto-mechanics, Business
law, office practice and machines, power mechanics. '

students an introduction to and some training in occuw ational

areas. This permitted them to explore their vocational interests

and discover their aptitudes. For mény of these students part-time
jobs in non-profit and governmental agencies through the Neighbor-
hood Youth Corps enabled them to have experiences in the world of
work related to these agencies. Many of these pupils were referred
to evening or afternoon classes at AVTS. There is a working agree-
ment with NAB (National Alliance of Business) to give students em-
ployment especially during the summer. Potential and recent dropouts
were given preference in job slots allocated through the Neighborhood
Youth Corps In-School and Out of School Programs. These students
were supervised by school personnel and received high school credits
toward graduation for the courses taken as regular students.

The above mentioned courses were designed to offer these !

Cooperative occupaticnal education programs were operated
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as part of the AVTS program and in some participating high schools
so that students desiring training in occupational areas not offered

‘ ' in the AVTS could be made available to high school juniors and se-
niors. Enrollment in these classes was flexible in design so that
dropouts or potential dropouts could be served on a short-term
basis.

Explor.atb ry experiences were provided at the Kansas City AVTS
during the summer of 1972 and selected disadvantaged potential
dropouts were channeled into a short-term training program at the
AVTS with tuition paid. (This was a course in Service Station Manage-
ment.) Most of the students at AVTS were provided activities that
allowed them to investigate and evaluate their interests and aptitudes
in drafting, electronics, welding, auto body and office occupations.
The sponsors of this project contacted post-secondary institutions to
provide other exploratory experiences and even to provide the desired
training necessary to obtain a skill in an occupation at the job entry
level. It was the concern of this part of the program to develop the
employment potential of each individual. Students who had not had
access to vocational education, who were in their last year of school,
and who have just graduated or have left school prior to completing
a training program were identified by the counselors and many were
assisted in enrolling in the type of training program needed. Spe-
cial emphasis was given to identifying the disadvantaged and handi-
capped. Occupational areas in which training was offered was de-
termined primarily by the employment opportunities that exist
and whether or not short duration training can provide skills
necessary for job entry.

- In addition to developing the cmiployment potential of each
individual and providing training in areas where employment oppor-
tunities exist, initial job placement of some students were accom-
plished through cooperation with potentidl employees, Kansas State
Employment Service and other prospective employers alluded to in
other parts of this description.

Schools and Participants:

The occupational orientation, exploratory and occupational
guidance phases of the project served the elementary, junior and
senior high schools both public and non-public in all of the school
attendance districts during this year. Program specialists and
counselors who had participated in the pre-service and in-service
workshops served their respective schools, both elementary and se-
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secondary. All vocational training programs were housed in
facilities in the junior and senior high schools and in the Area
Vocational-Technical School.

Facilities w ere made available to house the Vocational Educa-
tion Exemplary Program Centex.

Participants:

The orientation approaches to increase student awareness of
occupational information and the possible options have included
personnel from the central office staff to all other certified
staff employees. Counselors were trained in use of occupational in-
formation through workshops at Wichita Univer sity. Approximately
560 teachers, nurses, administrators and counselors took part
in special type orientation classes. (see Appendix B) All high school

students in the participating schools were recipients of this infor-
mation.

The junior high school occupational exploratory program is
being continued with special emphasis on the dissemination of
occupational information and ""hands on" experiences. Guidance
with respect to primary choices of vocations encompassed an inter-
pretation of results of the Differential Aptitude Tests that were
administered in the second year of junior high school to all pupils.

Intensive high school occupational guidance approaches and
assistance in initial work and technical school placement is beginning
to be made available to the students of the participating schools
and to those students who have dropped out of school. The number
of students who participated in the intensive training programs
for job entry skill and the cooperative work experience education
phase of the project has been limited to the service station manage-
ment and exploratory courses previously mentioned.

Students in non-profit private schools participated in all as-
pects of the project in the elementary school phase.

The project has involved approximately 11,130 elementary
public school students, 8, 415 public secondary studenis 7-12,
400 non-public elementary students K-6 for a total of over 19, 545.
The goal of this program is to eventually provide these services

-for the total population of all schools in the Kansas City area or a
total of over 34, 000 pupils.




Methods & Materials:

The methods and materials used in initiating and continuing
this project were many and varied. The initial approach was
to inform principals, counselors and teachers of the participating
schools about the general objectives, structure and duration of
the project. Workshop activities under the direction of the
Vocational Education Department of Kansas State University at
Manhattan, the State Department of Vocational Education, the
Director of Counseling at USD #500, the media specialist, the
program specialists and the project director were designed
to develop and acquire the necessary materials.

The first workshop activity was an intensive training session
for the program specialist, school counselors, the media specialist
and the project director. This session covered the goals and ob-
jectives of the project and the development of guidelines for
conducting the project. It oriented them to their respective roles
in the project and prepared them with techniques to use in
fulfilling the overall objectives.

The second approack was a workshop for the purpose of
developing occupational orientation materials for use by the
elementary teachers. Qualified consultants, the director of
state vocational programs, the media specialist, the director
of school guidance, the project director and some representatives
from cooperating agencies formed this committee. The materials
developed included curriculum guidelines for use in grades K-6,
information on occupation sources of occupational information,
audio-visual materials, and suggested techniques for use in
discussing the world of work. The development and placement
of the Vocational Resource Center was determined.

The methods used in putting this material to work were
in-service type sessions with the elementary teachers.
Presentations were made of materials and suggestions on how
to use them effectively. Staff involved in the development of
the program was available to present the program to all segments
of the community. As the program was$ escalated, all participating
counselors and teachers were involved in workshop -sessions to
explain their responsibility in occupational guidance and occupational
orientation. The secondary counselors received assistance in
developing plans of actions for fulfilling their role in guidance,
initial placement of students, and follow-up. The choice of methods
to be used was based on the kinds of research in this area that have
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proven successful and to which this project has alluded earlier in
the proposal. Specifically referred to here are the research papers
done on Career Guidance, Vocational influence of parents, Career
Development Activities, Multi-Media Approach to Communicating
Occupational Information, Work Experience, Intensive Training

for Job Entry Skills, etc.




Part D

Results & Accomplishments

Directly related to the body of the Report number 6 part (b)
""Goals and objectives of the project,' note the following results
on objectives 1 through 6 as stated generally:

a) Provisions were made whereby occupational orientation
activities were presented to all participants.

b) Lectures on the general concepts of career education
was presented to all participants.

c) Teachers were given media materials to use in their
respective classes and an evaluation of their usefulness together
with a description of all activities that were developed as a
result of having used the material.

d) Pupils were given one-half day from school to
accompany parents to their work sites.

e) Walking and bus tours were taken to allow pupils to
view ''first-hand' what it is like on-the-job.

f) Career Education Days were held in some elementary
and secondary schools.

g) The Mayor dKansas City, Kansas proclaimed
February 1l through February 17 as Career Education Week.
See Appendix.

h) An advisory board was formed.

i) Health Careers Clubs were organized in two junior
and cne senior high school.

j) Teachers in workshops held '"Show and Tell" sessions
to exchange ideas from each other on career education activities.

k) Information on the kinds of occupations indigenous to
Kansas was acquired for K-View and K-State employment services
disseminated together with information on the more than 20, 000
occupations that were listed in the Dictionary of Occupational Titles,
the Occupational Outlook Handbook and Vocational Education and

. Occupations.




1) Industrial Arts teachers were sent to Kansas State
College at Pittsburg and Wichita University to acquire basic
training in the Industrial Arts Curriculum Project, IACP, and

initiated the exploratory program in their respective junior
high school classes.

m) Counselors attended a workshop at Wichita University
to acquire more information on their role in counseling students
on the options open to them in the world of work. This informa-
tion was made available to the other counselors.

n) Slide-tape presentations of the career education program
were presented to PTA's, civic groups, and community agencies,

o) Radio, TV, and local newspapers gave excellent support
to the program through editorials and news articles. See appendix.

P) Special exploratory Programs for potential dropouts were
held at the Kansas City Area Vocational Technical School.

q) Initial item analysis conclusions of questions related to
the program indicate positive and wide spread acceptance.
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Part E

Conclusions & Recommendations:

Through the Vocational Education Exemplary Component of
the State of Kansas as initiated by Unified School District #500
of Kansas City, Kansas, approximately 600 teachers, 20,000
students, and 1200 resource persons from the community have
become aware of and have participated in the Career Education
Program. The attitudes of administrators, principals, counselors,
nurses, librarians, teachers, students and citizens of the commu-
nity have been positively cutstanding by their overwhelming support
of the basic concepts of Career Education.

The Board of Education through the recommendation of the
Superintendent of Schools of U.S. D. #500 has supported Career
Education by making plans to assign the program to the Assistant
Superintendent of Instruction. The Board of Education has also
granted two hours of professional credit to those participants who

satisfactorily have completed the requirements of the Career
Education Course.

All news media in the metropolitan area have covered many
activities and have either written editorials or commented via
television and radio in support of the program.

The Kansas State Department of Education, all divisions,
have given technical assistance and financial support to the
program. Through the State Education Department, a Governor's
Steering Committee was appointed to further implement the program
throughout Kansas.

This project has demonstrated the need for Teacher Training
Institutions and Liberal Arts Colleges to institute courses and ex-
periences that will permit students to be able to teacher career
education concepts.

Through findings of research connected with this project it is
recommended that plans be developed to allow teachers, counselors,
and administrators to be placed in positions of employment during
the summer months for learning more about the world of work and
that '"credit’ be given for said experiencé. In the absence of funds
to defraytuition expenses for graduate credit in Career Education
Courses, Boards of Education should grant professional credit
for certain identified structured programs that provide teachers with
competencies needed to teach career education.
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To meet the personal needs of students, to meet the demand
for the many jobs that go unfilled, to get the public to accept the
fact that ""college isn't for everyone,' "but learning some saleable
skill is," Career Education supporters in and out of the school
must continue their visible support.
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Part F

FY 1971
Personnel 10, 500
Employer Benefits 1,200
Travel 1,000
Supplies 13,937
Communications 150
Services 4, 040
Final Report 300
Equipment 6,000

Budget* Kansas City, Kansas Component

In-Service Training 15,373

TOTAL

$52, 500

FY 1972 FY 1973
71, 000 69, 000
5, 260 5, 150
5, 640 3, 800
6, 000 700
300 500

3, 100 1,000
200 300
3,000 1, 000
7,000 6, 550
$101, 500 $88, 000

*Minor budget changes were allowed within each budget item.




Part G - Program Continuation ‘

Through careful planning the exemplary activities and personnel
are being integrated into the on-going school operation at Kansas
City. Most of the personnel being paid by exemplary funds and used
to develop the career education program for that school will be
included in the Curriculum and planniuixy section of that school system.
The direction of the exemplary career education program will
remain a responsibility of an assistant superintendent. The ma-
terials development section will be a part of the audio-visual and
materials center.

gy

The ability of the school to accept the need for expanded voca-
tional programs has allowed satellite programs to develop in local
high schools outside the area vocational technical school.

It would appear at this time that over 75% of the activities
carried on by exemplary funds will be supported by the local
school district.

The size of the Kansas City district provides a funding base
capable of accepting activities for which priorities have been es-
tablished. The development of leaders in career education has
promoted activities at the elementary level that have carried on into
the middle school grades. At this time there is some anxiety among
the vocational education staff relating to the derhands for vocational
programs in 1975, These demandswill far exceed the ability of
the school to provide them. These identified needs have become the
basis for legislative action to provide expaunded facilitics and the
expanded uses of facilities, including additional vocational staff
members. This condition not only exists in Kansas City, but in
other areas where exemplary programs have been operating.
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ABSTRACT

Statement of the Problem

This study was conducted to determine the relationship between
career education teacher in-service preparation and the vocational
development of sixth grade school children.

Methods and Précedures

There were two groups of sixth grade children involved in this
study.

The experimental group, consisting of 122 sixth grade children
enrolled in one elementary school, received instruction from teachers
who did not participate in the career education teacher in-service
preparation.

Data from school records were received for each child in both
groups with respect to the following: sex; intelligence as measured by
Otis Lennon's Elementary Form J; reading achievement as measured by
the mean raw score of word meaning and paragraph meaning in the Stan-
ford Achievement Test Intermediate II Form W; heads' of household
occupation and education level. Subjects were classified as to
socio-economic status by Hollingshead's The Two Factor Index of
Social Position.

The Vocational Development Inventory {VDI) was administered
as a pretest to each child in the study early in the spring semester
of 1972. The VDI was administered as a post-test to each child in
the study near the close of the same semester.

The analysis of covariance, simultaneously controlling for
sex, intelligence, reading achievement, socio-economic status,
and VDI pretest scores, was applied to VDI post-test scores to
determine if there were any significant differences between the
two groups (p<. 05).

Findings :

The analysis of covariance on VDI post-test scores revealed a
significant difference between the adjusted means of the two groups,




yielding an F of 17. 50 (df=1/180: pe. 05).

The test of homogeniety of regression revealed no significant
difference between the two groups (F=0. 41, df-5/175:p).05).

Dr. David K. Clapsaddle
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VEEP

Vocational Education Exemplary Program

Kansas City, Kansas Public Schools
2316 South 5th, K. C, K. 66103
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. , Vocational Education Exemplary Program
Subject Areas for Secondary Workshop Participants

March 1971 - June 1973

Administration - Central Office 23

Administration - School A
(Principals, Assistant Principals,

Vice Principals) 28
Administration - AVTS 9
Counselors 27
Nurses ’ 6
Librarians _fi

96

Teachers

Industrial Arts 43
Social Studies . 5
Home Economics 15
Language Arts 16
Special Education 3
Health & Physical Education 13
Mathematics 9
Unified Studies ‘ = 3
Business Education 10
Science 4
Junior College 1

: 122

Total 218




Vocational Education Exemplary Program }
Participants in Elementary Workshops j

March 1971 - June 1973

Elementary Teachers 330

Elementary Principals 21
Elementary Counselors 8
Elementary Consultants 8
Elementary Nurses 2 ‘(
Elementary Librarians _2 ‘

Total 3N




Vocational Education Exemplary Progré.m

Data

March 1971 - June 1973

Walking Tours

Elementary 94
Secondary 22
Total 116

Field Trips

- Elementary 491
Secondary 86
Total 577

Resource Speakers

Elementary 1109
Secondary 203
Total 1312

a9
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_ THE KANSAS CITY KANSAS AREA CHAMBER OF COMMERCE
P.0. Box 1310 / Kansas City, Kansas 66117 / (913) 371-3070

January 16, 1973

Dr, Bertram Caruthers

Program Director

Vocational Education Exemplary Program
Board of Education

625 Minnesota Avenue

Kansas City, Kansas 66101

Dear Dr, Caruthers:

The Kansas City Kansas Area Chamber of Commerce has a long
standing policy favoring the "upgrading of vocational and technical
training in order to establish and maintain the skilled services
necessary to the full development of all business, industry and
professions',

Established goals for the Chamber?!s Education Council, a division
of the Human Resources Department of the Chamber, is to provide
a liaison between the business community and the educational
institutions in the area and coordinate the curriculums of the voca=
tional training and educational institutions and institutions of higher
learning to meet the needs of business for the future,

As I have indicated to you previously, my activities as a member
of the Advisory Board of VEEP have been consistent with these
long-range goals of the Chamber, Personally, I am convinced that
the VEEP approach of disseminating vocational information in the
primary through high school grades will offer students an excellent
basis for making career decisions.

Secondly, I believe that the program's activity-oriented emphasis
and holistic viewpoint will add immeasurably to the development of
positive attitudes toward the dignity of work, rather than developing
attitudes toward employment as a means to an end.




THE KANSAS CITY KANSAS AREA CHAMBER OF COMMERCE

Page 2
January 16, 1973
Dr. Caruthers

Finally,

visual techniques available allows for the maximum distribution of

information at the minimum level of interuption to the security and

productivity of businesses in Wyandotte County and the greater
Kansas City area.

I anticipate that your efforts on behalf of the VEEP will be even more
successful in this new year,

I believe that your pProgram's utilization of the latest audio- 1
|
|
|
|
\
J
|
|
|
Sincerely, }
- |
B N |
Alan Rings,
Manager of Communications and Membership

AR:kgl




No. 1 WEST LINWOOD
KANSAS CITY, MISSOURI 64111

Phone 561-8472
Area Code 816

Retail Stare
| @ Zm/w;e% Union RC.IA.

Local No. 782 Harry Hess, Secretary-Treasurer

Jack Wood, President

AFFILIATED WITH THE A.F.L.-C.10,

January 12, 1973

Dr. Bertram Caruthers
Library Building

625 Minnesota Avenue
Kansas City, Kansas 66101

Dear Sir:

Please be advised that, as a member of the Advisory Board,
I am actively supporting the Vocational Education Lxemplary
Program, and will continue to support its objectives and goals.

Sincerely,

RETAIL STORE EMPLOYEES UNION

071 380 ’ /Q:'A'c...-

U
\E? " Har Hess
: President

It doesn’t COST It PAYS to belong to RCIA No. 782
’ a3
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DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE
SOCIAL SECURITY ADMINISTRATION

850 NEBRASKA AVENUE
‘ KANSAS CITY, KANSAS 66101
MEFER TO: TELEPHONE;

374-k234
Januvary 12, 1973

* Dr. Bertram Caruthers
Library Building
625 Minnesota Ave.
Kansas City, Kansas 66101

Dear Dr. Caruthers:

This is in response to a letter from Mr. Jack M. Gipson regarding
the Vocational Education Exemplary Program. As & member of the
Advisory Board and an employer in the community, I wish to indicate
my support of the Vocational Education Exemplary Program.

This program is meeting a real need in our commmnity and educational
system in providing an objective approach to career education. By
placing the career education at all school levels; grade school,

Junior High and High School the students will have a much better
perspective on jobs available and the education and training requirements
necessary to achieve their career goals. ‘

I appreciate the opportunity to comment om this very worthwhile
cosmmnity educational program and I am available to assist in it in
any possible way.

Sincerely yours,

fa. % ./ Véaé’/u-c:/

Elie F. Hedrick
District Manager

]
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WEAVER'S CABINET AND MILLWORK COMPANY

CUSTOM MADE

KITCHEN CABINETS
VANITIES
BOOKCASES

GENERAL ELEC. APPLIANCES
CORNING RANGES
KITCHEN AID DISHWASHERS

POLY-URATHANE PRODUCTS

ERIC

Aruitoxt provided by Eic:

Qualiiy Wooa]wm% [or @ver' 35 ('cj;ars

1108 SOUTH THIRTY.SEVENTH STREET - KANSAS CITY, KANSAS 66106
PHONE 831-1800

Jan. 11, 1973,

Dr. Zertram Caruthers,
Librafy Eldg,,

825 Minr. Ave,.,

Kans. Tity, Kane, 66151/

Dear Sir:

I feel that V,E.EZ.P is a very 007 start
toward z heloful vocation, Throv this exposure
the students and teachers can see pratical ways

of which they can use the knowledge and skills
atter touring our facilities.

Zy the questions and comments 2f the students
and tezschers have made when going thru our
nlant, we feel a genuine interest and will use
the knowledse gained here to goof advantage,

I feel this Vocatlonal EgEducaticn Etxemplary
Progrzm should continue, '

Yours very truly,

NEAVIR CA3INET CO.,

ay ¢ (Ul %40”/"% 1

4




GOLLISLATT ool oo,

Leading Producer ot Quality Tools for the Trowel Trades

ERIC

Aruitoxt provided by Eic:

Januwery 11, 1973
Qur 88ih Year

Mr. Bertram Caruthers
Library Building

625 Minnesota Avenue
Kansag City, Kansas $6101

1 aave enjoved «\\,mg a mvzr.. zr of tha advis c; boeard for the

¢ v Program and believe that tnig
r_\..,ws:z ¢ Cwr o young paople in their
- a vocoiion that is more suitable

advisory boird, you

3 -
asszs-_n\zyw Y,

Pt % s Lo Ko i Wrdostry

IOV IRroOEn chmnge

511 OSAGE, KANSAS CITY, KANSAS 66110 o (913) MA 1.3010




WHEREAS,

WHEREAS,

WAEREAS,

WHEREAS,

HHEREAS,

PROCLAMNATION

THE CONGRESS OF THE UNITED STATES HAS RECOGNIZED THE GROWING
AND IMPERATIVE NEED FOR VOCATIONAL EDUCATION AWND HAS PROVIDED
BROADER CONCEPTS OF CAREER EDUCATION TO PREPARE INDIVIDUALS
FOR THE WORLD OF WORK. AND

THROUGH THE INCREASED EMPHASIS ON PREPARING INDIVIDUALS TO
RENDER EMPLOYMENT., MANY MEW PROGRAMS ARE NOW AVAILABLE TO
ASSIST INDIVIDUALS IN REACHING THEIR OCCUPATIONAL GOALS:
AND

ONE WEEK IN FEBRUARY HAS BEEN SET ASIDE BY THE AMERICAN
VOCATIONAL ASSOCIATION AS VOCATIONAL EDUCATION WEEK: AND

THE ULTIMATE SUCCESS OF THIS EMDEAVOR RESTS WITH EACH AND
EVERY INDIVIDUAL WHO IS CONCERNED WITH PROVIDING TRAINING
OPPORTUNITIES THROUGH A COMPREHENSIVE EDUCATIONAL CURRICULUM
FOR ALL STUDENTS: AND

VOCATIONAL EDUCATION PROGRAMS AS A PART OF CAREER EDUCATION
IN KANSAS CITY, KANSAS SERVE ELEMENTARY., JUNIOR AND SENIOR
HIGH SCHOOL YOUTH AS WELL AS ADULTS IN INFORMING THEM ABROUT
THE MANY JOBS WHICH MIGHT SOMEDAY BE OF INTEREST TO THEM., AND
PREPARING THEM FOR A WIDE RANSE OF OCCUPATIONAL FIELDS WHERE
TRAINED PERSONNEL ARE CURRENTLY IN DEMAND SUCH AS: BUSINESS
AND OFFICE, MARKETING AND DISTRIBUTIVE, HOME ECOMNOMICS AND
HOMEMAKING., TRADE AND INDUSTRIES. HEALTH OCCUPATIONS,
INDUSTRIAL ARTS, AND TECHNICAL EDUCATION:

A0, THEREFORE. 1., RICHARD F, WALSH, MAYOR OF THE CITY OF KANSAS

. ". B ..‘ J . -
n iy
 Zga\vy

e T
.fiuﬂgxigﬁ.w

AS CITY.
KANSAS, DO HEREBY PROCLAIM FEBRUARY 13 THRoOuGH 19. ]&72
AS

VOCATIONAL AND CAREER EDUCATION WEEK

IN'THE CITY OF KANSAS CITY, KAMSAS, AND URGE ALL CITIZENS
OF THIS GREAT COMMUNITY TO VISIT THEIR LOCAL SCHOOLS AND
PROGRAMS THEREBY MAKING THEMSELVES BETTER ACQUAINTED WITH
THE SERVICES OFFERED BY THESE DEDICATED INSTITUTIONS TO

THE EXTENT THAT EACH CITIZEN CAN BENEFIT FROM THESE SERVICES, -

N WITHESS WHERECF, 1 HAVE HEREUNTO
SET MY HAND AND CAUSED THE SEAL OF THE
CITY OF KANSAS CITY., KANSAS TO BE _
AFFIXED THIS 3RD DAY OF FEBRUARY. 1972,

4

T ///{’)/;;//

Ry Ea A—’J / /‘
././;7’"//" ,"’f:/.; : /ﬁ”(.f‘/[i//p - .

RICHARDvF. Y5i.SH - MAYOR
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610 North 17th Street
Kansas City, Kansas
January 15, 1973

Dr. Bertram Caruthers
Library Building

625 Minnesota Avenue
Kansas City, Kansas

Dear Dr. Caruthers,

In regard to the Vocational Education Exemplary Progran,
I feel it is one of the finest programs to we started in
our community. There are a great mny young people who

will wenefit from V. E. E. P.

As an advisory board member I whole heartly support the

program.

Sincerely,

K‘ifZé:;ﬁ/’/<E?./;Z£Zfﬂcé?;if?m(,/

7
Vj;ﬁohn B. Malnar




VOCATIONAL EDUGATION EXEMPLARY PROGRAM
' UNIFIED SCHOOL DISTRICT #500

MEMO

January 1973

TO: Vocational Education Exemplary Program Teachers

FROM: Dr. O. L. Plucker, Superintendent of Schools

Dr. Bertram Caruthers, Assistant to Superintendent of Schools &
Project Director

The City of Kansas City, Kansas is proclaiming the week of February 11
to February 17, 1973 as Career and Vocational Education Week. Mayor Richard
F. Walsh, with the cooperation of the business community, is encouraging
all parents to visit the schools.

During this time teachers are encouraged to display career education
materials and activities relating to the world of work in design (bulletin
boards, etc.).

Resource speakers, parents, industrial persons and business volunteers
are invited to participate.

Please notify V.E.E, P. by school mail or phone 722-3356 your plans
for participation in Career Education Week. If you need assistance in
arranging these career activities, call the V. E. E. P. office.

VOCATIONAL EDUCATION
EXEMPLARY PROGRAM STAFF
2316 South 5th Street

Kansas City, Kansas 66103




Appendix E




Vocational Education Exemplary Program
Kansas City, Kansas Public Schools
216 South 5th, Kansas City, Kansas 66103

Vi

To: Secondary school participants in the Vocational Education Exemplary Program
in Summer 1971, Fall 1971, Spring 1972, and Summer 1972.

Director:
Dr. Bertram Caruthers

Program Specialists: (Secondary:
Jim Tinsley
Rathel Housewirth

Media Specialist:
C. S. Anderson

Phone: (913) 722-335¢

From: Dr. Bertram Caruthers

Re: Follow-up activities of previous participants

Under the Vgcational Department and United St;.tes Office of Education the
Unified School District #560 initiated the Vocational Education Exemplary Program,
{VEEP). As part of our commitment, we are required to submit a ''follow-up"
questionnaire to the previous participants of the VEEP workshops. It is vital to us

that you complete the following information and return it to us by December 1, 1972.




Follow-up VEEP Questionnaire

Teachers
Name:
School:
Position and Subjects taught:
‘Enrolled in class: Summer 1971 Fall 1971 Spring 1972 Summer 1972
l. What career materials have you introduced into your classroom since the in-service
workshop ? leaflets pamphlets books periodicals other
2., How many resource people have visited your classes?
How were they obtained? VEEP self __ class members other
3. Have you used films concerning careers? _ How often
Source: VEEP:
Other: explain
4. Was the career information you presented used as a part of your everyday lesson,
or was it a special unit?
5. What career activities have your students participated in? Field Trips
Projects Career days or events other
6. A) Do you feel the present Course of Study is satisfactory for teaching the ""Career
Education Concept' ? Yes No
B) If not, what form of materials, equipment, and information did you need to
make the adjustment in your classroom curriculum?
C) What problems did you encounter and how did you solve them?
D) List ways you would like VEEP to provide you with further help?
. Have you made class assignments, calling for the use of the Dictionary_gt: Occupational

Titles, Occupational Outlook Handbook, K-Viewer, career periodicals, or other

career information materials ?




. Follow-up VEEP Questionnaire
_ Administrators
Name:
‘Scho'ol:
Position:
Enrolled in class: ___Summer 1971 __ Fall 1971 __ Spring 1972 _____Summe‘r 1972

1. How have you éromoted career education with your staff?
‘}YCareer presentations at faculty meeting
____-Distribute written communications on career information
Other. List.
2. What efforts have been made to involve parents and the community in career

education? (Include P.T.A, programs, civic clubs, professional organizations,
labor groups, etc.)

3,' What means of implementation are being used in your school to orient students
to career education?

Activities

Career or Vocational Clubs

Verbal or Written Communications

Curricular Offerings or changes

Other

4, In general, to what extent do you feel the following groups accept career education?
Use: (1) not at all (2) a little bit (3) about average (4) considerable (5) enthusiastically.




Administration

Community

Parents

Junior High Academic Teachers
Junior High Vocational Teachers
Senior High Academic Teachers
Senior High Vocational Teachers
Counseling Staff

Students

65




KANSAS CITY, KANSAS PUBILIC SCHOOLS
. VOCATIONAL EDUCATION EXEMPLARY PROGRAM
"CAREER EDUCATION

Evaluation of Audience by Field Trip Host

Name Date of Visit

Firm

Products or Service offered

School Grade/Class Teacher(s)

l. Was the group visitation a pleasant visit for you?
2. Did you feel that your audience was attentive and courteous ?

3. Were you provided adequate information {age, grade level, current
classroom interests, etc.) concerning the group to which vou hosted ?

If not, what could we do to make any future visits more pleasant and
effective ?

4. Would you consider, in light of this experience, agreeing to invite other
groups in the future?

5. How impnrtant "o you feel Career Educatior is to the educational system?
(comment)

c7




ERI!

Aruitoxt provided by Eic:

KANSAS CITY. KANSAS PUBLIC SCHOOLS
VOCATIONAL EDUCATION EXEMPLARY PROGRAM
Media Evaluation

Name of Teacher School

Grade(s) Taught Subjects Taught (secondary)

Type of Media Used: Filmstrip Film Loops 16mm Films
Tapes______ Slides KCK Audio Visuals Records Other

Title of AMedia Company No.

Date Media was Shown Number of students who participated

*What occupations were covered?

W as the material appropriate inappropriate ?

How many times have you used occupational materials relative to this media in your

classroom? 1} 2 3 4 5 Many

“vhat 1nitiated this occupational study? Teacher leadership Student interest
A current event Course of study Other

Thr studv of this occupation or job cluster related to: Math Science

Health-™. F. Language Arts Social Studies Other

“hat reinforcement activities were used to implement voui study of this occupation?

Peinted media Resdurce speakers Field trip Media
Other
Do vou feel VEFRD has been weak adequate very strong in support of your

cifoere in ferms of ideas, materials, and resources?

't study of this occupation did you find general upgrading of attitudes and interests
tor wred the World of Work? Yes No

CDommeaents:




KANSAS CITY, KANSAS PUBLIC SCHOOLS
VOCATIONAL EDUCATION EXEMPLARY PROGRAM
(V.E,E.P.)

Name School Grade

Teacher's Name

[

(52}

Has your class been on a field trip to see people at work?

a. ves no
b, where?

—

Hawve you had someone come to your class to talk about his job?
yes no

a. parent
b. other

FHave filmm.s about occupaticas heen shown in younr class?

e s no

is Caree~ Nducation fun?

Has e vou studied about dif“crert ccupations”?  How many?

five
ten
T.ore




Name School

KANSAS CITY, KANSAS PUBLIC SCHOOLS
VOCATIONAIL EDUCATION EXEMPILARY PROGRAM
‘ (V.E.E. P,)

Grade Teacher's'Name

Have you studied about different occupations in your class this year ?

Yes No

Have you had speakers in your class discuss their jobs ?

Yes No

Had you studied about this particular job before the speaker visited ?

»

Yes No
. Do you know where your parent works? Yes No
Do you know his (her) job title? Yes No
If yes, what is the job title,
Would you like to learn more aboul jobs?
+

Yes No




KANSAS CITY, KANSAS PURLIC SCHOOLS
VOCATIONAL EDUCATION EXEMPLARY PROGRAM
CAREER EDUCATION
EVALUATION OF AUDIENCE BY RESOURCE SPEAKER

Name Date of Visit

Firm

Resource Topic

School Grade/Class Teacher(s)

1. Was visitation to this classroom (or school) a pleasant visit for you?
2. Did you feel that your audience was attentive and courteous?

3. Do you know of any additional materials (or activities) that would be of
benefit to the youngsters you met? '

4, Were you provided adequate information (age, grade level, current
classroom interests, etc.) concerning the group to which you spoke?

5. If not, what could we do vo make any future visits by you (or other speakers)
more pleasant and effective?

5. Was any audio visual or other equipment you requested available and in
good working order?

6. Would you consider, in light of this experience, agreeing to make your
presentation to another school group in the future?

7. Were the questions of the students pertinent to your presentation?

8. How important do you feel Career Education is to the educational system?
{comment)




Questionnaire Results from Career Day
Northwest Junior High School
Total Respondents 268

(9th Grade)

What was your opinion of Career Day?

Good 229
Average 34
Poor 5

lave you given any thought to job opportunities before this
Career Day?

Yes 237
No 36

Which speaker or group did you feel gave you information that
you had not previously thought about ?

U.S. Army--9

Steel Worker--11
Cousmetologist--31
None--8

Minister--6

All--h

Radio Repairman--4
inbalation Therapist--6
TV Reporter--43
Modeling--25
Comiputer--~1
Policeman--25
lecironic Engineer--6
Social Worker--9

X -ray Technician--9
Secretarial--6
Insurance--4

Sports--~5

Junior Achievement--1
House Cleaning--~1

Do you feel this type of program should be made available
each vear?




SECTION II

U.S. D. #497 Lawrence, Kansas

Component Report

Project Director: Mr. Ernest Coleman
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a).

b).

Summary of the Final Report
Lawrence USD #497 Exemplary Component

Time period covered by the report:

From July 1, 1970 to July 1, 1973.

Goals and objectives of the projéct:

Goals and objectives of the rural-urban model were as follows:

1.

To increase elementary student awareness of occupations and
to provide attitudes requisite to careers in such occupations
through a variety of classroom activities, curriculum
development, and PTA involvement. '

To encourage and assist in the adoption of the World of
Construction, World of Manufacturing, and Materials and
Processes as a permanent part of the junior high school pro-
gram.

To encourage and aid in the development of the junior high
Home Economics program by assisting in teacher utilization
of career-related community resources, providing
career-related instructional materials and encouraging
on-going revision of curriculum.

To support continued efforts and fund expansion of programs
providing actual work experiences or specific skill training

for students, including those students who may leave school

before graduation.

To increase joint counselor/career education staff efforts in
providing career information and career guidance to secondary
students and to assess student needs through a follow-up
survey of high school graduates.

To encourage curriculum options in career education for
state-wide use by encouraging particular teachers or groups
of teachers to be involved in pilot projects.

To increase teachers' knowledge of occupations, educational
opportunities for youth, and techniques for implementing
career development by providing channels for in-district




communication and encouraging opportunities for teacher
in-service and summer workshops.

8. To further develop school/community and public relations
by presenting programs to civic groups, seeking continual
news media coverage of career education activities, and
increasing teacher utilization of career-related community
resources.

9. To encourage devebbpment of other career education programs
through dissemination of written materials, ho sting visita-
tions to the Lawrence program, providing in-service for other
districts, and encouraging the career education emphasis
in teacher education programs.

c). Procedures followed:

The Lawrence site was chosen as the rural-urban model for the
development of a K-12 career education program. The model established
by the U. S. Office of Education was basically followed. As the
program more fully developed, the Lawrence Career Education Model
was designed for use in the district and disseminated throughout the
State of Kansas during the spring, 1973.

The role of the staff has become more defined with the program's
development. This included the role of communicators and liaisons
with the community.

Three basic components evolved in career education. These are
world of work, self-development, and consumer-economics.

Teachers were encouraged to use career education in their class-
rooms in three basic ways: resource speakers, tours, and a variety
of activities. Also, a central career education library developed
with audio-visuals and other materials available to the teachers.

d). Results and accomplishments:

The Lawrence Career Education staff would not presume to claim
that we have fulfilled completely all our objectives. There is always
room for improvement. However, it is hoped that the activities
described in this report will show how the objectives have been met.

Objective 1: The elementary program was successfully mplemented
with interest and cooperation on the part of the teachers. A variety




of methods and activities were used to in"plement and develop the career
education emphasis. Specific curriculum guides were developed in
social stuides, art and science. In-district communication included

a newsletter and the printing of the Elementary Activities Booklet.
(Scope and sequence were given to the program through the development
of the elementary wheel.) It is estimated that 80% of the elementary
teachers participated on a voluntary basis during the three years of

the program.

Objective 2: The junior high schools have successfully implemented
three new courses which include the career education emphasis. These
are designed to teach concepts instead of skills in industrial arts.

Objective 3: The junior high home economics program ''Designs
for Living' has been successfully designed, written, and implemented
to include career education concepts at all three of the junior high
schools.

Objective 4: Although a good percentage of the district's
work-study programs had their-beginnings before the federal funding,
the special education program and the TRADES program have received
exemplary monies for their implementation and staffing. The House I
project received enthusiastic support of the career education staff.
The new industrial arts course, Manufacturing Processes, was the
result of the career education class, ¥all, 1971.

Objective 5: Joint counselor/career education staff efforts
have resulted in several projects. A career center was opened at
the high school library. Three career {airs for junior and senior
high school students were held which involved a total of 150 community
resource persons. A career seminar seriss allowed students to visit
informally with persons from the work community. A follow-up study
with the first-year's results appears at the end of this section.

Objective 6: Many special projects have been successfully
implemented in the Lawrence schools, K-12. These projects have
been used as models for curriculum options for teachers across the
State in accordance with the original proposal. Included is information
on elementary projects such as career davs, mass production projects,
WOW days, mini-house project, outdoor education, on the job with
parents, and a total-school simulation game. At the secondary level
projects such as ninth grade visitation, high school science resource
speakers, a career class for dropout students, the rent-a-kid project,
and a total junior high's approach with Steppingstones are described.

Objective 7: To meet the need of in-service for teachers, a

o= o
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variety of workshops and classes were held in the Lawrence district
which are described in this section. Also, several methods were
used to communicate activities of teachers in the Lawrence schools.

Objective 8: The Lawrence Career Education staff attempted to
meet teacher needs and educate Lawrence patrons by contacting
available resources within the community and State. This included
presentations to civic and parent groups, development of a slide- tape
program, news media coverage for district activities and coopera-
tion with the chamber of commerce. Also, a resource notebook for
the district was developed and disseminated for teacher use.

Objective 9: The Lawrence Career Education staff has deliberately
tried to meet its commitments to others in the State and nation in
nelping them to become better informed and more involved with career
education. This has involved many hours and miles on the part of the
staff as well as the mailing of over 10, 000 publications describing
the program.

¢). Fwaluation:

Several methods of evaluation have been used to help determine
the results of the program. This has included the development of an
¢lementary instrument, studies being conducted by K. U. students, as
well as interest tests at the elementary level. '

The junior high programs included their own evaluation instru-

meints. Steppingstones and the career seminar series were evaluated
zind the results are listed.

f). Conclusions and recommendations:

Strengths of the Lawrence Career Education program as perceived
by the visitation teams, the career education staff and USD #497
administrators reveal that most of the activities and methods used
in the district have been worthwhile.

Recommendations as perceived by the staff include suggestions
for the Lawrence District and the State Department of Education.




Final Report

Part A - Problem Area

This project was operated as the rural-urban site of the Kansas
program for the implementation and development of career education
The purpose of this project was to produce a model career e¢ducation

program that could be implemented in similar school settings through-out
the State.

The city of Lawrence fell into the category of those cities with
populations between 7, 000 to 5G, 000 which is similar to one-third of
the cities in Kansas. This attendance center had made efforts to
conduct a type of occupational program, and was financially capable
and philosophically oriented to carry out the program after the federal
support was withdrawn.

There appears to be ample data based on observations by educational
leaders from Kansas and the nation, articles in the journals and
experience to support the facts that while the schools are generally
doing an excellent job in the academic areas, and in the preparation of
students to enter college, these programs are realistic only in terms
of the small percentage of students who actually finish college. The
82% that do not firish college in Kansas (1972) contrasts with the
28.1% receiving preparation in school for the actual role they will
take in the world of work. It should be noted also that in actuality,
the State of Kansas required only 13% of its work force to have a
college degree. '

In order to ensure the continuation of an cffective coordinated

program, the school district believed the following needed to be
considered:

Whatever was attempted would be realistic in light of
proven research and evaluated pilot projects in the program
area.

That every attempt would be made to work with existing
staff, facilities and resources in order to solve the exis-
ting problems.

That through a cooperative effort between the local
school district, the State Department of Education, manpower

2R
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agencies, and Kansas State University, a continuum of
articulation should become a model for all to follow.

Original Basic Premises

That we will continue to undergo rapid technological and social
changes-~the same sort of change that has in recent decades literally
given us a new environment to live in and cope with.

That education is the most effective means we have for adjusting
to a world of ever-increasing change.

That we must provide more clearcut ways for young people to_
move from childhood through adolescence to to contributing roles as
adults in our society.

That preparation for work is becoming increasingly recognized

as a major objective of education.

That effective career education must provide intensive guidance
and counseling.

That the provision of career education is the responsibility of
all segments of the educational system.

That career education must be attuned to the realities and
requirements of the world of work

That investment in effective career education returns high
dividenls to society.




‘ Part B - Goals and Objectives

The following goals and objectives were established on the basis
of the original proposal, recommendations from the State Division of
Vocational Education, and the recognized needs as they directly
applied to Unified School District #497, Lawrence, Kansas:

1. To increase elementary student awareness of occupations and
to provide attitudes requisite to careers in such occupations
through a variety of classroom activities, curriculum
development, and PTA involvement.

2. To encourage and assist in the adoption of the World of
Construction, World of Manufacturing, and Materials and
Processes as a permg;;ent part of the junior high school
program.

3. To encourage and aid in the development of the junior
high Home Economics program by assisting in teacher
utilization of career-related community resources, providing
career-related instructional materials and encouraging
on-going revision of curriculum.

4. To support continued efforts and fund expansion of programs
providing actual work experiences or specific skill training
for students, including those students who may leave school
before graduation.

5. To increase joint counselor/career cducation staff efforts
in providing career information and career guidance to
secondarv students and to assess student needs through a
follow-up survey of high school graduates.

6. To encourage curriculum options in career education for
state-wide use by encouraging particular teachers or
groups of teachers to be involved in pilot projects.

7. To increase teachers' knowledge of occupations, educational
opportunities for youth, and techniques for implementing
career development by providing channels for in-district
communication and encouraging opportunities for teacher
in-service and summer workshops.

8. To further develop schonl/community and public relations by
presenting programs tc civic groups, seeking continual news
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media coverage of career. education activities, and increasing
teacher utilization of career-related community resources.

9. To vncourage development of other carcer education programs
through dissemination of written materials, hosting visitations
to the Lawrence program, providing in-service for other .
;» districts, and encouraging the career education emphasis in ;
f teacher education programs.
|
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Part C - Project Design

The Lawrence program was designed for Kindergarten through
grade 12 for the rural-urban site for a three-year period.

USD #497 was made up of approximately 230 elementary teachers
in 18 attendance centers serving 4200 students. The secondary
level was composed of 240 teachers in three junior high schools and
one high school serving 3600 students. Also included in the district
are administrative staff members.

Since the grant application was prepared in a rather short period
of time, sufficient planning opportunity was not available. Therefore,
much of the first year was spent planning and organizing.

The Lawrence program followed the model established by the
U.S. 0. E. (see appendix). At the elementary level awareness was
stressed as an effort was made to broaden the base of students!'
knowledge of occupation in order that they might make a realistic
occupational decision at a later time. Exploration was stressed at
the junior high level as opportunities were provided for students to
try out different job roles. Preparation at the senior high level
with definite skill development and actual work experience was
stressed. Finally,the Lawrence model for career education was
developed which pictorially showed the sequence and philosophy
involved in the program. (see following pages)

The emphases included in this model are those which have been
adopted by the State Department of Education for Career Education
in Kansas. These are self, work, resources and leisure. The concepts
included in this section are to illustrate the sequential development
of career education as it related to the three arcas of awareness,
exploration, and preparation. ‘

Most career education methods and techniques are extremely
general in order to allow for individual school creativity. On-going
vocational educational programs can be utilized as a part
of the Career Education Emphasis (CEE). Other CEE areas should
include counseling services, industrial arts, practical arts,
cultural and fine arts, and all other academic offerings. To be
effective, CEE must be included in all levels and areas of a school's
curriculum!

The model also attempts to show the interrelationship between
the world of work and the continuous options open to the individual. |
Career Education is for 100% of our students. Later stages (1l and




12) of CEE will provide skill training and career preparations for

the student who plans to work before or immediately after graduation.

It will provide the exploration and background for carcer decision-making
for all students including those headed for college or further |
post-high education and training. It will help each individual find

the kind of work most satisfying to his interests. It will help all

students to be aware of and to appreciate all the kinds of work in
today's society. -

Procedures Followed

During the spring of 1971, the first full-time staff members (3)
were hired to help develop and implement the carcer education
program. Part-time staff members with additional other assign-
ments in the district have functioned in various roles from the very
beginning of the program. The function of the staff and the roles
they played in the development of the program were more defined
as it moved into the second year.

The original oricntation toward service to teachers, helping
them with rescurce speakers, field trips, activities and ideas
continued to be successful. Beyond this, the staff more fully
realized its role as commuaicators and liaisons with the community.
The real possibilities for implementation of this program were
unlimited including the innovative idcas from teachers as well as
tremendous cornmunity and administrative sapport.” This model
explains the role of the staff members.
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Lawrence USD #497 Summary of Students
September 15, 1972

No. of Organization

Units

16 Elem. K-6

3 Jr. High 7-9

1 Sr. High 10-12
1 Administration Center
21

Certified Personnel

Elem. K-6

Jr. High 7-9

Sr. High 10-12
Administration Center

No. of Full Time Personnel
{non professional) clerical and
secretarial, custodial, main-
tenance, food service, transpor-
tation, teacher aides, federal
programs

No. Part Time Personnel
(non professional)

Total of Personnel

and Personnel

-

Enrollment

4, 065

1,884

1,735

7, 684

Number

229
108
101
22
460
167
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OCCUPATIONAL SURVEY

The following table shows the occupational profile for Lawrence and
for the State of Kansas. There is an unusally large percentage of
'"professional, technical and kindred' workers among the population
of Lawrence. This percentage is almost twice the statewide average
and probably reflects the influence of the University of Kansas on
the community work force.

Occupational Category Lawrence Statewide
Professional, Technical & Kindred 27.1 14. 3
Managers & Administrators, except

Foremen 7.4 9.4
Sales Workers 7.3 7.5
Clerical and Kindred 19.5 16. 6
Craftsmen, Foremen and Kindred 10. 4 13. 3
Operators, except Transportation 6.3 9.7
Transportation Equipment Worker 2.3 3.5
Laborers, except Farm 3.8 4.2
Farmers and Farm Managers 0.2 6.4
Farm Laborers and Foremen 0.6 1.8
Service Workers, except

Private Household 13. 6 12.0
Private Household Workers _ . 1.5 1.3

100% 100%

Source: 1970 Census
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As teachers and staff worked with career education in the district,
three basic components evolved. These are world of work, the total
occupational development of the individual; self-development, becoming
knowledgeable of oneself in order to achieve self-acceptance and
personal fulfillment; and consumer-economics, development of
consumer and decision-making skills. Because the only certain
future we can promise our students is change, we must help each indi-
vidual to have a broad, firm base of knowledge about himself and
his environment and the world of work in order to make a realistic,
individually meaningful educational and career education.

Teachers were encouraged to use career education as it related
to their subject matter in three basic ways: resource speakers in the
classroom tours for the students into businesses and industries,
and a variety of activities in order to help the students make application
of classroom, knowledge to skills and attitudes needed in the outside
world. It is estimated that approximately 1500 community people
have been involved in the past three years.

A central career education library was developed. A listing of
the materials purchased and available for both elementary and secon-
dary levels is included in the appendix. The teachers checked these
materials out for use in their classrooms as it related to their subject
matter.

Special techniques used in the district in order to implement
career education included in-service for teachers, slide presentations
to parent and civic groups, as well as other methods described under -
section D.

s




Part D - Results and Accomplishments

Local Obhjective 1: To increase elementa., student awareness of

occupations and to provide attitudes requisi:: to careers in such
occupations through a variety of classroon: activitic s, curriculum
development, and PTA involvement.

At the elementary level career education weas integrated into the
regular curriculum as it applied to the unit or lesson being presented
in the classroom, This was done guccessfully through student field
rips to businesses and industries, through resource speakers from:
the community coming into the classroom, and through a variety of
‘eacher-originated activities for the students. Materizls about
jobs, workers, self and consumer concepts were avzilable for
supplemental purposes from the career education librerv. - Staff
members were available to suggest speakers, tours and materials
as well as make the necessary scheduling arrangements.

Carcer education was not intended to be a new course and unit
added to an already full curriculum. Rather it was considered the
vehicle through which the current curriculum could be made more
Yrineaningful to students by relating their futures o their present
school experiences. It was fused and correlated with all curriculum
4. *as. This emphasis has brought new life into the classruom,
enhanced the subject area, challenged the students and motivated
the teachers and administration.

A variety of activities have been successfully irnulemonted as
the teachers tried to plan ways for the students to 1. comparisons
between their school world and the work world. Thes various
activities are described under Objective 6.

In order to develop an organized approach to career cducation
~nd to provide some scope and sequence to the program, the elementary
wheel was developed which included specific concepts for each grade
level. (see following pages) A committee of teachers and principals
combined efforts to write a career education curricuium for the social
studies area. This was written o supplement the Allyn-Bacon Social
Studies series, K-6. The curriculum was ready for field testing
during the 1972-73 school year by all the elementary teachers of the
district. The curriculum will be revised by a sclected committec
during the summer of 1973 to include teachers' suggestions and ideas.
The costs for the 1973 workshop and the printing of the revised
guide will be funded by district monies in order that the curriculum
may be in final form for the 1973-74 school year.

>
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The career education curriculum for the fifth-sixth grade science
areas was written by a teacher in the district for use during the
1972-73 school year. The curriculum was evaluated and will be left
in the present form for continued use by the teachers.

An art curriculum which includes career education concepts was
written by the district's art consultant. This will be in final form .
to be distributed to all elementary teachers for the 1973-74 school
year,

A PTA pilot project at Broken Arrow Elementary School proved
to be an effective means of providing resource speakers, especially
parents, for the classrooms. The school's enrollment form included
a question as to whether the parert would be willing to come in and
speak about his or her job. A PTA committee entitled '"Cccupations'
was appointed to compile the lists and several mothers acted on a
volunteer basis to call speakers as the teachers requested them. This
relieved our offiice of much of the responsibility for that school and
provided an additional source of community people for the classrooms.
Also, a career education staff member participated in the Region
8 PTA Conference during May, 1973.

Several effective means were found to create enthusiasm and
provide help for the teachers. Staff members attended grade level
meetings for the language arts and social studies areas in order
that they might be readily available to provide assistance and
suggest materials which the teachers could use for these curriculum
areas. Faculty meetings were used to acquaint teachers with
materials and possibilities of activities thev might pursue for
their classrooms. A newsletter entitled "Happenings' was sent out
to keep teachers informed of projects throughout the district.
Appointments were made with teachers to have ""brainstorming"
sessions in order to stimulate ideas and activities. And, of
course, individual conferences with teachers were used consistently
throughout the district.

In order to effectively communicale the ideas that the elementary
teachers had followed during the first 1-1/2 years of the program,
an elementary career education activities booklet was compiled
with credit given to each teacher whose projects had been included.
This booklet was distributed to all elementary teachers within the
district and to many other sites in Kansas. There are less than 10
of the original 400 booklets printed now on hand to be distributed.
In order to provide opportunities for teacher education, many
workshops were held which will be described later in this report.
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ELEMENTARY CAREER EDUCATION PROGRAM
WORLD OF WORK

Family, Community, Self

Family and Familiar Community Workers

Local Community Workers - Neighberhood Interdependence
Urban Workers

State Workers

Workers in the United States

World Workers and Self Study to Careers

CHARACTER DEVELOPMENT

Responsible School Behavior

Selt Awareness - - Others

Classroom Responsibilities and Implications
Attitudes Toward Work and Others

Personal Attributes to Performance

Personal Attributes to Employ~hility Factors
Personal Attributes to Occupationa' Iu :rests

S Pw—~R

CONSUMER ECONOMICS

Personal Wants and Choices

Values and Goals - Community Economics
Producer and Consumer and Decision-Making
Specialization and Division of Labor
Interdependency of Businesses - Family Income
Interdependence of States - Nations - Savings
Comparative Economics - Profit Sharing
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WORLD OF WORK

Kindergarten: Fanaly, Commnunity, Self

1. Rccognize and identify the jobs to be done in a school.

2. Rncognize and identify the jobs to be done in a home.

3. Identify and appreciate some civic and professional services ina
comrrunity. .

4. Recognize skills and/or desires within oneself  thatwould
relate to jobs in the school, home and/or community.

5. Recognize and comprehend the importance of self and other
farr::ly mien bers in school, home and commn.unity.

6. Recognize the importance of complying with the school's
standard of behavior and begin to learn to assume responsibiiity

~ within the classroom.
7. Recognrize the irrportance of division of labor within the family.

N

First Grade: Fan ily and Familiar Community Workers

1. Identify the familiar workers in each neighborhood.
2. Recozmze that parents in their occupations are also con munity
helpors.

3. Recoznize that being a student is his present carcer.

4. Recognizc that people have more than one job.

5. Relate basic skills of computation and communication to fan 1iar
occupations. '

Second Grade: Community Workers -- Neighborhood Interdependence

. Recognize thaw being a student is his present carcer.

2. Recugnize that career selection may be based on a hobb..

.. ldentify some of the attitudes, knowledge and skills nceceded to ber-
form thes¢ occupations.

4. Begin to recounize that individuals need special training tov
most carcers.

5. Recogniz~ that positions are related within job families.

Third Grade: Urban Workers

1. ‘Siudy and identify businesses and occupations and the interdependency
of each.

Explore potential carcers that develop from hobbies.

Compar. <uad contrast job opportunities in communitics.

Analvze the changing nature of career opportunities.

Examine the health and safety standards for workers in various

mwbwfv

occupations.
Recognize that similar jobs can be done in different business~cs.

o
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7. Analyze the contribution each worker makes to a given industry
or business.

8. Recognize that basic skills developed in school have a direct
relationship to preparation for the world of work.

Fourth Grade: State Workers

1. Recognize the similarities and differences of workers within the
state. ’

2. Recognize the interdependence the state workers have with one
another.

3. Examine qualifications needed by people in different jobs.

4. Examine the health and safety standards for workers in various
occupations.

5. Recognize that goals and responsibilities within a job may vary
or change.

6. Utilize mathematical knowledge to producc an item.

7. Recognize that a given skill or knowledge may be applied in a number
of work situations.

8. Recognize that experience brings about a greater efficiency and
skill within a job or related work activity.

9. Realize that health is a factor contributing to a worker's success.

10. Recognize a personal goal or aspiration and communicate it.

Fifth Grade: Workers in the United States

1. Recognize the interdependence of the regional workers throughout
the United States.

Analyze hobbies in relation to carcers.

Analyze the changing nature of career opportunities.

Examine attributes needed by people in regional occupations.
Recognize that certain jobs may fall within one job cluster.
Examine the process of getting and holding a job.

Examine how industries and jobs may change because of resources.
Recognize that jobs have vocabularies unique to them.,

o~ Oy Ut W e N

Sixth Grade: World Workers and Self Study to Careers
1. Examine occupations with respect to individual interests and

aptitudes.

2. Evaluate individual performance for classroom and home jobs.

3. Explore in depth occupations which interest the individual student.

4. Analyze the changing nature of occupations.

5. Examine qualifications needed by workers in various jobs.

6. Relate the value of personality traits to doing a job.

7. Integrate computations skills, communication skills and design
capabilities with production skills.

8. Becomec awarc that most jobs are not as simple as they seem.

9. Explorc jobs with cooperative sponsorship by community employers.

21
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CHARACTER DEVELOPMENT

Kindergariten: Responsible School Behavior

I. Learn !0 assume responsibility within the classroom.

2. Comply with school standards of behavior.

3. Listen to and {:llow directions for doing various jobs in the
classroom.

4. Encouragce positive attitudes toward all work at home and at
school. :

First Grude: Self Awareness -- and Others

1. Learn to ussunie responsibility in the classroom.

2. Evaluate ‘nterdependence of workers when everyone has an
assigned job.

3. Recognize thai not all people have the same abilities or interests.

4. Discuss 'attitudes'" about work in which we participate at
hom« and school.

5. Devcelop un swareness of one's own self-worth.

6. Devilop an apsreciation of the value of all occupations.

Second Grade - Clissroom Responsibilities and Implications

1. Leara to assumre responsibility for classroom jobs and recognize
how this reiates to worker's success.

2. Recognize thaet not all people have the same abilities or interests.

3. Learn to appreciate the value of school and home jobs.

4. Reoecognize that learning is a continuous process in all occupations.

5. Recognize the value of all occupations.

Third Grade: Attitudes toward Work and Others

1.

w N
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Assunie responsibility for classroom jobs and evaluate one's per-
formance.

Analyze fuctors related to a worker's personal success.
Demonstrate acceptance of responsibility for self by moving
within th¢ school facility without supervision.

Analyzc attitudes toward work at home and at school.

Develop realistic goals in light of interest and abilitics. (lightly)
Develop healthy attitudes toward success and failure.

Develop healthy attitudes toward change in our society.

Evaluate the interdependency of workers in a work situation when
everyone has an assigned job.

Recognize that others have worth with their special talents,
interests, and personalities.

Fourth Grade: Personal Attributes to Performance

1.

Analyze personal attributes related to employability factors.

22
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2. Evaluate the performance of assigned jobs in tke classroom.

3. Develop problem-solving skills in relation to everyday problems.

4. Develop self-evaluation of classroom performance.

Fifth Grade: Personal Attributes to Employability Factors
1. Explore interrelationships between attitude, ability, expe rience

and performance.
2. Evaluate personal attributes related to employability.
3. Develop good health habits necessary to a worker's success.

Sixth Grade: Personal Attributes to Occupational Interests
1. Analyze personal interests and aptitudes.

2. Relate specific interests and abilities to occupations.
3. Relate the value of personality traits to doing a job.

23




CONSUMER ECONOMICS

Kindergarten: Wants and Choices

1. Begin to recognize nature of wants for goods and services.
2. Learn to assume responsibility for personal possessions,
3. Begin to appreciate the element of choice.

First Grade:

1. Recognizc¢ importance of goal-setting as a way of establishing
priorities on personal and family needs (food, shelter, clothing).
Decvelop an awareness of the necessity for respecting and caring
for the property of others.

Identify goods and services produced in the community.

Identify various rewards for performing work.

Learn to identify coins.

N

Examinc the concept of taxes in relation to community services.
Begin to appreciate and comprehend the element of choice as a
consumer. '

~N O~ W

Second Grade:

1. Learn to identity with role of producer and consumer.

2. Become familiar with concept of supply and demand.

3. Begin to learn to evaluate information available in decision-making.

4. Learn to make value comparisons with coins.

5. Expand on development of concept of taxes as a way of providing
education, postal services, police and fire protection, ctc.

6. Begin to recognize concept of savings as way to reach financial

goals.

Third Grade:

1. Begin realization that the real cost of satisfying a want is the thing
foregone.

2. Begin to appreciate role competition plays in relation to business
and industry.

3. Analyze how specialization and division of labor affects the quality
or quantity of goods produced.

4. Begin to develop concept of interest as relative to savings.

Fourth Grade:
1. Analyze and evaluate the contribution and interdependence of
industries or businesses.

2. Analyze family income in relation to consumer choices.
3. Develop an awareness of the economic advantages of hobbies as
a vocation.




.Fifth Grade: '

1. Develop concept of savings relative to business expansion.

2. Become aware of the specialization among nations.

3. Develop appreciation for the importance of world trade.

4. Recognize interdependence of ecomonic systems throughout
the states and other countries.

Sixth Grade:
1. Examine the economics of other countries:

2. Learn to evaluate economics of other countries in relation to
our own.

&

w

Become familiar with the concept of profit sharing - stocks and bonds.
4. Develop an awareness of individual family decision-making.




Local Objective 2: To encourage and assist in the adoption of the

World of Construction, World of Manufacturing, and Materials and

Processes as a permanent part of the junior high school program.

- In order tc establish the best industrial education program and
to allow selective exploration of specific career areas, the following
activities were organized.

With the help of federal funds, industrial education instructors
from both the junior and senior high school were able to visit some
of the outstanding programs in the area. Some of the programs
visited were the I.A.C.P. in the junior high schools in the Shawnee
Mission District in Kansas City. Both the junior high and senior high
programs in Pittsburg, Kansas, were visited. Also, instructors
visited the Greenwood Laboratory School of the Southwest Missouri State
College in Springfield, Missouri, as well as the junior and senior high
school programs at McPherson.

As a result of these visitations and discussions, the following
courses were adopted for all three junior high schools of Lawrence.
For the seventh grade, the I. A. C.P. course of World of Construction
was adopted; for thg eighth and ninth grades, two courses were adopted:
the World of Manufacturing, an I.A.C.P. course, and Materials and

Processes, a course being developed by our instructors using as

a guide the course developed by Nelson Parke at Greenwood Laboratory
School. The summer instructors will participate in a workshop to
develop a lab manual for the cour se.

Local Objective 3: To encourage and aid in the development of the
junior high home cconomics program by assisting in teacher utilization
of career-related community resources, providing career -related
instructional materials and encouraging on-going revision of curriculum.

The I.A. C.P. programs that were initiated in the junior highs in
I.awrence in the fall of 1972 caused much excitement among involved -
parents, students, and faculty. This new approach to industrial arts
as well as other factors lead to increased activity on the part of
home economics teachers to revise the traditional home economics

curriculum. In the fall of 1971, seven out of nine of the home economics
staff were involved with nearly 60 other USD #497 educators in a graduate
class on Occupations Education. Out of this class, five of the junior
high teachers were identified to participate in a follow-up workshop

held during the summer of 1972 to rewrite the junior high home living
curriculum.




_ The home economics curriculum at the junior high school level
has been planned around three courses. These are: (1) Designs
for Living, (2) Teen Topics I, and (3) Teen Topics II. These are
sequential in that each provides more depth of experience in selected

areas than the one preceding it. These three courses were irmnplemented
in the fall of 1972.

""Design for Living" is a one-year required course at the
seventh grade level. The units are short and designed for student
involvement in exploratory activities. Each unit is intended to be
an introduction to some facet of living which will arouse the
students' interest and encourage them to pursue more study in depth
at the eighth and ninth grade levels. Interwoven in each unit will
be a study of career and consumer education along with the principles
of management. ’

"Topics for Teens I'' is an elective, one semester course for
eighth and ninth grade students. This course is designed to help
the student form more mature relationships with age mates and to
acquire a set of values to guide his behavior. The course covers
all areas of home living to provide a broader background of knowledge.

"Topics for Teens II'"' is an elective, one semester course for
ninth grade students. Because the course is sequentially organized,
"Teen Topics I'' is a prerequisite for this course. The course is
designed to help students accept themselves, prepare for a future
family life and an occupation, and to further develop a value pattern
to guide their behavior. (See home living wheel on following page.)

To facilitate the implementation of these courses that were
adopted for the fall of 1972, the career staff assisted in locating
resource speakers, setting up tours and helping with classroom
activities for the various home economics departments in the district.
Many materials have been made available to home economics teachers
in the district through career education monies. Reactions have
been most favorable to these materials and they have been used in
the high school as well as the junior highs.
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Local Objective 4: To support continued efforts and fund expansion

of programs providing actual work experiences or specific skill training
for students, including those students who may leave school before
graduation.

A good percentage of the Lawrence school district's work-study
programs existed or had their beginnings before the federal funding
of the career education program.

Existing programs (outside the exemplary program)
Average No. of students over 3 years

Distributive Education 15-20
Office Education 60-80 (doubled in a year)
Cooperative Industrial Training 10-20
Auto Mechanics 25-30
Data Processing 25-30

Special Education (high school)

During the spring of 1971, the Lawrence High School Work-Study
Program for special education became involved in the vocational
exemplary grant. The initial involvement was a one-quarter time
teacher to serve as on-the-job training coordinator.

This special education program is designed to prepare the
student for adult life upon graduation from high school. Emphasis
is placed on the reinforcement of academic and social skills during
the 10th and 1lith grades. During the senior year, the emphasis for
students is shifted toward work experience through supervised
on-the-job training. The first project was a student operated
“"ditto service' which served the high school staff. This service
has been continued up to the present.

The special education on-the-job training coordinator was
employed full-time during the 1971-72 school year. Tofill a
training neced in an employment area where frequent job vacancies
exist, a laundry program was initiated. By 1972-73 the Lion's
Laundry was responsible for laundering all towels and uniforms
used by the athletic and physical education departments of the
high school. Special education students operated the laundry
on hour shifts, five days a week, from seven in the morning until
three or four in the afternoon.

The duties of the special education OJT Coordinator have
included the location, placement, supervision and evaluation of
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job stations for all high school EMR students. In 1971-72, the
campus work enrollment was composed of 12 cafeteria workers, 8
laundry workers, one building maintenance worker and one ditto
service operator. Salary ranged from 75 cents to one dollar an
hour. Students worked for a period of one to two hours a day.

Eighteen students worked from two.through eight hours daily
on community job stations for OJT credit. They earned from $1. 60
to $2. 50 an hour. By the 1972-73 school year, the program and
OJT Coordinator were funded out of local school district funds, and
the same program was continued with increased enrollments.

TRADES
) TRADES stands for Training and Related Academics Designed for
Economic Success. This program was begun by the Lawrence schools
in 1969. During the 1970-71 school year, TRADES was expanded
with the help of the exemplary grant to include classes in teacher
aides, part of maintenance, and pre-carpentry. The TRADES program
was designed to meet the '"special' needs of students who might be
classified as having high potential for being school dropouts. In
fact, several students have entered this program after having been
school dropouts. TRADES is a full day, off-campus, ''self-contained"
program. Students have course work in language arts and the social
sciences and a course related to their work area in the morning. In
the afternoon, they are on-the-job in the community.

The sections of the TRADES program are:
Approximate enrollment over 3 years

Food Service . 18-20 students
Health Occupations 10-12 "
Educational Aides 15-18 "
Pre-Carpentry 12-15 "

During the 1971-73 school years, the teacher aides section
continued to be funded with the help of exemplary monies.

HOUSE I

This project was developed as a coordinated work experience
for as many high school groups as possible. It consisted of the
planning and reconstruction required to renovate an older home for
resale. The purchase of this house by the school was made possible
through the cooperation of a school-community corporation known as
PRIDE, Inc. Planning and drafting was done by architectural drawing
classes. Interior decorating was planned by home economics classes,
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and landscaping was planned by landscaping classes in the agriculture
department.

On-the-job work was done by pre-carpentry classes of the TRADES
program. These students were paid by the profits realized from the

sale of the house.

High School Industrial Education

At the high school, the state model for Industrial Education
is being studied and modified to fit our situation so that it can
be implemented in the 1974-75 school year. Currently, a graduate
level course from Kansas State College of Pittsburg for 22 Lawrence
secondary teachers is in session. These teachers are examining
the Industrial/Practical Arts/Vocational courses at the high school.
From this course. a committee will be selected to implement many of
the recommendations from this course.

One new course adopted, Manufacturing Processes, is a definite
departure from a traditional industrial arts course. It stresses
the skills and practices used in modern industry to mass-produce a
product. The course exposes each student to the many aspects of
mass production beginning with corporation organization, selection
of a product, design and development, tooling-up for mass production,
production and assembly, and finally, sales and distribution of the
product. Prerequisites for the course are one or more semesters
of the following classes: Drafting, Wood Technology, Machine Tool
Processes, Electronics, Welding, or Sheet Metal Fabrication. Last
year's extremely popular product, a hanging lamp that sold for $50,
required a knowledge of wood, metal and plastic processes, as well
as electronics. The students paid dividends to the stockholders of
the Lawrence High Lite Company after distributing the 50 lamps.
ordered.

A Community/Parent Advisory Council for the senior high
Vocational/Practical Arts Program has been established. Potential
members were contacted through letters and personal calls. Plans for
their activities have been drawn up and tentative meeting dates
established. Also, advisory councils for Vocational Agriculture
and Vocational Auto Mechanics have been established.
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Local Objective 5: To increase joint counselor/career education staff

efforts in providing career information and career guidance to secon-
dary students and to assess student needs through a follow-up survey
of high school graduates.

Career Center

Through the efforts of a counselor and a career education staff
member, most of the secondary level instructional materials pur-
chased through exemplary funds were moved from the career education
office to a special room off the high school library. This career
center is open all day and a student aide is on duty each hour to assist
students or teachers in finding materials. Available are a microfiche
K-Viewer, a variety of audiovisual and reference materials, college
and technical school catalogues, and free brochures concerning
careers and training opportunities which are indexed by subject
matter in small drawers for easy student access. A creative art
student was enlisted to decorate the center to make it more attractive
to students. The center has been advertised through the use of wall
posters, announcements, and individual and group conferences with
students and faculty. More exemplary monies have gone this spring
to expand the miaterials available in the center.

Course for Career Center Aides

One major effort in this direction of increasing counselor/career
staff efforts was directed toward assisting in developing para-
professional training for student aides in the career center at the
high school. A counselor and a career staff member joined a Kansas
University school relations manager in touring Shawnee Mission
Northwest for the purpose of observing their program involving para-
professional student aides. Both the counselor and the career staff
member felt that a similar course for students should be pursued
for next year.

Career Fairs .

Each of the thrce career fairs held so far have been offered to
all secondary students in the district, and have been held from 7-9 p.m.
in the evenings in the high school cafeteria. The career fairs have
been designed to expose students to a broad base of occupations
within a cluster or group of clusters, and participants from the community
are asked to wear what they wear on the job and demonstrate and/or
show examples of products or services with which their work is
involved. Career fairs have included a Medical Career Fair, a
Construction-Manufacturing Career Fair and a New Horizons for Women
Career Fair.

108 32




Community involvement has been outstanding with an average of
fifty (50) persons participating in each, but student attendance
averaging about 300 at each fair has been lower than would have been -
projected.

Student participation would, of course, be higher if career
fairs could be held during the school day, but business persons would
be unable to participate. These fairs were an excellent means of
getting the community involved and informed early in our program.
Recently, efforts have been directed toward activities with larger
student benefit per staff hours required.

Career Seminars

In order to help high school students learn more about alter-
natives open to them after high school and/or to evaluate their career
choices in relation to the work experiences of someone pursuing
that career, a career seminar series was begun. The speakers this
year represented the careers which were the most frequent choices
of students on a survey that has been taken in conjunction with the
Explorer Scouts of America for the last few years. The series was
scheduled bi-monthly as much as possible with a great deal of
flexibility. This was due mainly to the busy and changing schedules
of business representatives and we found that it was best not to
schedule a session more than one or two weeks in advance in most
cases. The seminars were designed to be small, informal,
around-the-table sessions of ten to fifteen students, although attendance
was sometimes up to twenty or thirty. As often as possible, the
sessions were video-taped.

During the week before each session, students who had indicated
an interest in that particular career on the survey, were informed by
personal notices about the session. Also, written and public
address announcements were made. Students who then signed up in
the counseling office were sent call slips before the session so that
they could be excused from class. Student response to this very
individualized opportunity to talk to someone in their field of interest
was extremely positive. Some results from informal and sporadic
student evaluation forms of the speakers are included in the evaluation
section of this report, although these do not include personal and
subjective comments on the form or verbal reactions. Seminars
were scheduled from December to March this year. It is recommended
that this series be continued in the fall of next year.
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Follow-Up

The need for a follow-up survey of our high school graduates
was very apparent at the beginning or our program. First, infor-
mation about potential members of the class of 1972 showed changes

in a single class from 9th to 12th grade:

Statistics from Recognition
Spring 1969 and Graduation 1972

Total number of student 9th grade recognition -- 588

Students that did not graduate {rom above figure:

Moved out of state -- 42
Moved but in state -- 25
Still at LHS -~ 3
Dropped -- 60
Correspondence -- 3
Continuing Education -- 6
G. E. D, -- 2
Service -- 3
Deceased -- 4
Total -- 148 148
- ———
440
New students that moved in after 9th grade and graduated 78
Total number to graduate in Class of '72 518
Percentage of draps from 9th grade recognition 11%
Percentage that moved away after 9ith grade 10%
Total number of student in 9th grade recognition and
new students minving in after completion ot 9th grade 656

Then, one of tha high school counselors did an independent
study project for gradnate credit from Kansas State University
involving a five-vear follow-up of the class of 1971, The results
of the first year arce on the following page.
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FIVE-YEAR FOLLOW-UP STUDY
Lawrence High School

1 . . Class of 1971

On May 20, 1971, 478 out of 500 seniors in the class of 1971 were
given a short questionnaire on what they planned to do after graduation.
The following are the results from the questionnaire:

Plan to attend a four-year college 283 59%
Plan to attend a two-year college 23 5%
Plan to attend a Business or Trade School 29 6%
Military Service 15 3%
Full time employment 115 24%
Military Academy 1 -

Not certain v 13 3%

On October 15, 1971, a second questionnaire was sent to the members
of the class of 1971. Four hundred and one (40l) students responded.
The following are the results of the second questionnaire:

Attending a four-year college or university 247 62%

Attending a two-year college 10 2%
. Attending Business or Trade School 15 4%
= Military Service 10 2%
1 Married Housewife { : 14 4%
Unemployed (looking for work) - 11 3%
Full time employment 94 23%

Total number returned questionnaires 401

Jobs of employed graduates (breakdown):

Assembly Line Worker 3 Printing 3
Bank Teller 3 Railway Service ~ 2
Barber 1 Research Assistant 1
Bell Telephone Service 5 Repairman - Auto,
Carpenter, construction, electrical 7
heavy equipment _ 12 Reporter (Credit bureau) 1
Cook, Waiter, Waitress 16 Sales Clerk, Checker 28
Data Processing 1 Secretary, Typist, Recep-
5 Farmer 7 tionist 25

Hospital Attendant, Nurse aide 3

Out of the 94 responses from the employment questionnaire, there
were 118 job descriptions given. This means that some of the people
have had more than one job.




Local Objective _é: To encourage curriculum options in career

education for state-wide use by encouraging particular teachers or
groups of teachers to be involved in pilot projects.

The following are special projects which have been successfully
tried in the Lawrence schools. Many of these projects have been
done as part of the regular curriculum in social studies or have
provided an interdisciplinary approach to all areas of study. Once
these were developed and used, the projects have been used as
models for curriculum options for teachers across the State in
accordance with the original proposal.

Elementary Career Days

In order to expand the variety of occupations to which students
would be exposed in the classroom, teachers in the district, Grades
1-6, have implemented career days. Between four and five resource
speakers from the community were scheduled at one time for a
one-hour time block. The students chose to see a designated number
of these people during this one-hour block depending on the time
schedule establish=d.

The speakers shared such information as education needed,
training, tools used, clothes worn, hazards, personality needed,
and hours worked. Then the students either had questions written
out or asked them as the occasion arose. As a follow-up activity
the students then wrote thank you letters to those speakers they had
heard. These career days were scheduled at the discretion of the
teachers either monthly or bi-monthly.

Mass Production, Factories, Corporations

A variety of activities illustrating mass production and the
free enterprise system were carried out at various levels throughout
the district. The basic objectives were to introduce the advantages
of the free enterprise system and assembly line concepts such as:
fewer skills being required, cooperation needed, boredom as part of
a job, good workmanship needed, and attitudes required for a job.

A very simple project was the paper house assembly line. Two
class groups competed in the making of paper houses to see who
could make the most houses in a given amount of time. This project
has been done from grades 2-6. ‘

A more complicated project at the 4th grade level was mass
producing doorstops or birdhouses. The students presented ideas
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to the entire class, one project was chosen, and committees were
‘ . appointed to cover advertising, packaging, production, personnel
and communications, and research and development. Flow charts
for job distribution were set up, time cards were kept, total
production costs were tall(ied, and the product was mass produced.

In a 6th.grade class two companies were formed. Two boards
of directors were chosen who named the companies, decided on the
product, and the method by which company stock would be sold to
the class. The motivating factor was that the company who made
the most profit could absorb the profits of the other company and
choose the final project. Again, packaging, advertising, employment,
production and sales were part of the total project. The class made
enough money to return the amount of stock sold to each student
plus pay a dividend.

Another class set up six factories in their classroom. The
class voted for the chairman of each factory who in turn hired
his own employees, evaluated performance of his workers, and
determined the needs of the factory. Capital for this project
was obtained through the borrowing of $25 from a local bank.
Special problems were solved through regular meetings of the
board of directors. Again, similar concepts were developed as
in the above projects. The students in this classroom as in a
similar one, made enough money to pay back their loan and
purchase the item they had originally projected.

= In one junior high social studies class, students learned

e adout free enterprise. Students individually or in small groups

‘ planned, produced, advertised and marketed their own products.
Many attractive and clever handicrafts were the result. With other
classes and parents as real consumers, a wide range of demand and
thus profits existed.

There were a number of additional ways this particular
concept of free enterprise and the industrial revolution was
developed in many classrooms. The teachers who did these projects
consistently felt the students had gained in many subject areas.
The concept of self, necessary working attitudes, and cooperation
were stressed and demonstrated in the units. Community resource
people, tours and supplemental career education materials were an
integral part of these projects and added greatly to the students'
knowledge.

Mini-Workshops or WOW Days

‘ Students were divided into interest groupings in order to
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e<plore various occupations and/or leisure time activities. The
length of the workshop was 4-5 weeks with individual groups meeting
once each week for 1-1/2 hours. During this time period each group
was able to participate in learning activities through resource
personnel, field trips, audio-visual materials and activities.

The use of student teachers and parents helped to keep the
groups small and increased the number of offerings. During these
sessions the students studied such areas as:

Photography Music Stewardess
Model Rocketry Theatre t Aviation
Oceanography Cooking Sewing
Carpentry Communication Mechanics
Sports Dramatics

This particular project was used in grades 1-6 for several
blocks of time at the discretion of the teachers involved.

Mini-House

This was a year long project for a 6th grade class for the
school years 1971-72 and 1972-73. A specific time was set aside
each week to involve the students in the project of planning,
drawing, building and decorating a model house to be donated to
the primary department. Many occupations connected with house
building were brought in to supplement and complement the study.
To decorate the plywood house, scraps of wall paper and carpet
were used. Furniture was made from egg cartons and cardboard.
This was one of the few projects funded by exemplary monies.

Outdoor Education

Several classes have participated in an outdoor laboratory
at Lone Star Lake near Lawrence. In two or three days (and
nights) all subject areas and many resource persons-are combined
into a learning cxperience. A comprehensive schedule of all
activities and spcakers is sent home with the students prior to
the campout. Also included in this are objectives for the trip.
A variety of activities included in this were:

1. Going with a geologist to locate fossils or '""fascinating
finds, "

2. Painting nature pictures with help from a local artist.

3. Lodiing at constellations with help from an astronomer.

4. Thinking about their futures in the world of work during
a quiet time with direction from the teacher.
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5. Talking about "' Trapping' and '""Wild Animals" with an
ecologist. ‘

6. Watching a marine biologist taking plankton from the
lake and looking at it under microscopes.

7. Planning and presenting special lessons to their own
classmates on such topics as: How to measure the
height of a tree; Birds; Aquatic life. (Either indi-
vidually or in groups.)

8. Planning menus (ahead of time) and figuring costs
involved.

9. Having the parents in for a pot-luck dinner one evening.

10. Having a local rock band, magician, or other enter-
tainment for the parents and students during the pot-luck
dinner with these people as invited dinner guests.

_0__1_1 The Job With Parents

The objectives of this project were to familiarize the students
with the parents' jobs, increase communication between the student
and parent, and broaden the base of students' knowledge of occupa-
tions.

The 6th grade students went out on the job with their parents
for either 1/2 or 1 day, depending on the discretion of the teacher.
To prepare the parents a letter was sent home explaining the ob-
jectives of the activity, the procedure and the follow-up intended.

The students prepared questionnaires prior to the visitation

so that they could make comparisons about the different jobs visited.
This included questions about the hours, educational requirements,

responsibilities, physical abilities, benefits, hazards,  etc.

When it was not possible for the student to go with a parent,
business people took the students for 1/2 day It was a mutually
rewarding experience.

Students took cameras and made a pictorial account of the visit.
Some took tape recorders and recorded sounds of the job. Students
brought back items from the job to be used during their oral
reporting to the class. Other students wrote up their reports and
combined them into scrapbook form for the school library.

This particular project always proved to be highly beneficial
for the students and enjoyed by all.




Simulated Community

A staff of 13 teachers and 300 students participated in the
Simulated Community during March and April, 1973. Dr. Richard
Schusler, School of Education, University of Kansas, directed
the game which culminated a year of planning and involved 20
college of education students over the 1972-73 school year.

The simulated community involved a supermarket, post
office and bank. Students were issued checks to be cased at the
bank each week. Letters were written within the school with
stamps purchased at their post office and these were distributed
within the school to each room. The supermarket included actual
food materials sent from major food companies, with shelves,
shopping carts and cash registers loaned from Kroger Food Center.

The students participated in the community by simulating the
different job roles required in the community. They realized that
each job was needed for the efficient functioning of the community
regardless of the ''status' involved.

As an integral part of the study of the community, at least
six resource persons spoke to each classroom from one of the
specific businesses involved. At the close of the simulation games,
each class went on two tours into one of these businesses. This
continued to be a learning experience for the students for the
remainder of the year as teachers made references to activities
within the game or had additional related activities for the students.

A pre-test and post-test were administered to each class in
order to determine changes in cognitive level. The results are

listed under Part E: Evaluation.

South Job Visitation

On April 11, 1973, 220 ninth grade students from South Junior
High went on the job of their choice for a full day. Business
persons in the community were asked to participate by either a
career staff member or the counselor at South Junior High.
Business stations were chosen for students based on job-choice
questionnaires filled out by students nearly three months carlier.

Teachers were able to build on this experience in their

classrooms during the remainder of the school year through career
units.




sharing activitizz, etc. Cut of the 220 students participating in

‘ this experience, 212 of the students definitely thought that this
activity should be continued for next y-=ar. Interestingly enough,
nearly 509 of the students changed their minds during their
on-the-job exp:rience as to what occunation they were interested
in for their future.

High School Science Students as R- source Speakers

During the spring, 1972, arrangefu.ents were made with the
Museum of Natural History, University of Kansas, to provide
training for ten high school science students. The students
made application for the grants which were partially funded by
exemplary monies. They were chosen by their high school
instructors on the basis of achievement, interest and dependability.

These students worked with the Museun during the summer,
1972, in their particular field of interest. They each prepared a
critique of themselves, a presentation in their area to be made to
elementary classrooms, and specimens which would be taken to
the classrooms. Several were ready to begin making presentations
by the middle of the fall semester.

Arrangements for the students to come into the classrooms
were made through the career education office. Five students
actually prepared sufficiently to go into the classrooms.

During the year, 32 pre sentations were made to 50 classes,
grades K-6. The response of the students and teachers was always
very enthusiastic after the high school student had made his presen-
tation. They were very well received throughout the district.

The topics the students presented were Snakes, Amphibians,
Spiders, Lizards and Ornithology. One high school student parti-
cipated in two sessions of outdoor education days by helping the
students locate spiders during the evening hours.

This particular project not only added an additional source of
speakers for the elementary classrooms, but also added to the
knowledge, expertise and communication skills of the high school
students.

Central Junior High Career Class

—

For one nine-sweek period at Central Junior High School a
‘ Career Education Activities pilot project was developed. The purpose




of the project was to inform students about procedures used in
applying for a job. The ideas developed in the project would be
adapted for the classroom.

The pilot project was run with the help of the counseling office
at Central. The project was conceived and developed by a carcer
education staff member and a counselor at Central. Eight freshmen
students were taken out of their social studies classes, and were
given extra credit to meet in the group one hour each week. Employers
from various businesses were called in from the community for
each activity.

The activities included were: (1) group discussion about work
and school, future goals and personal interests. (2) employment
agency visit--the students were shown the services that the agency
offered and also tips for applying for a job. (3) filling out an
application--a resource person came in with applications used
by his business and helped the students fill them out. He also told
the students the things he expected and liked to see in a prospective
employee. (4) video-taping an interview situation--the resource
person acted as the employer from a business and the students
role played applying for a specific job. The employer had boked
at his application and then asked several basic questions to get to
know the prospective employee. After each student was interviewed,
the video tape replayed each student's interview and the resource
person oifered constructive criticism. The students felt this was
the most rewarding of the activities. (5) job visitation by students
to various jobs they were interested in learning more about.

(6) student evaluation of the project.

The evaluation was not a scientific one but still students'
responses to the project were quite critical and most worthy. They
felt the project was of great benefit because the things they had
learned they could carry with them the rest of their life. They
thought some of the activities such as the application activity and
the interview session could easily be adapted for classroom exercise.
They felt this was the type of career education they were looking
for--something practical!

Rent-A-Kid Part-time Job Program

"One real measure of the success of an educational program is
the abiiiiy to help students to live harmoniously with other people.
If our schools are to meet their responsibilities the thinking and
behavior of students, as well as their educational and vocational




planning must be considered. Such aims should recognize and
reconcile individual and social needs, allow for creative expression
and at the same time be socially effective and constructive."

As a means of obtaining this goal a counselor at Central Junior
High in 1972 developed a Rent-a-Kid Part-time Job Program. The
objectives of the program are to give students a chance to: (1) earn
spending money, (2) learn how to work for other people, (3) learn
how to accept the responsibility of a job, (4) learn how to negotiate
with adults about jobs, working agreements and pay, (5) help build
better school-community relations, (6) help build better :
adult-student relations, (7) participate in 2 worthwhile activity after
school and on weekends, {8) better understand the community in
which they live (9) be introduced to the world of work as a student.

Other goals of the program are: The students do various kinds
of jobs such as yardwork, babysitting, washing, cooking, typing,
tire repair, housework, animal care, hay baling, errands, ironing
and various other jobs. The students make work agreements with the
person hiring them. The program has more than 90 kids working at
various jobs after school. The counselor has said "that the )
Rent-A-Kid Program helps students build confidence in finding jobs,
since many of them had never worked for anyone other than their
parents.' He also said '"that at this age some students are bashful
and didn't know how to look for a job.'

Steppingstones - Steps to the Future

At West Junior High a new career education slant was added to
an already new program called Steppingstones. In this program
(Steppingstones) approximately €00 students were placed in interest
groups and met one hour a week for a four-week session. Many of the
first classes offered revolved around leisure time activities and
crafts with a spri.kling of career related offerings (i. e. cycling,
tennis, golf, fishing, camping,macrame, chess, knitting, computers,
modern dance, modeling and interior decorating. One four-week

session in February and March of 1973 was entirely devoted to careers.

Over 120 speakers and/or tours were a part of the program.

A list of the courses offered and their activities follows.
With the help of all school personnel, student teachers and parents,
smaller groups were possible and transportation more feasible.
Evaluation of the project is in Section F.
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AVAILABLE

corY

Adzcitising & vomrean!
Trips: Film Cooperation
Radio statinn
Cuble 7V Sgaticn
Newspaper

Auto Servies & Transpertatin-uld
Wilk to Serv Statten
Wree'.er Iruck Driver
Van linus briver
Trip to Car Dealer

Arg=(50)
Commercial Artist*
Cartaonists (2
Coramics Shep Dwnevs (2)
Sculptor & Illustravor

Binlogv-(40)
Herpatologist
Murine Biologist
Intomologist

Veterinariun
Business Management & 'lom:d raer Finance-{(7)

Keal Estate
President - Small lusiness
- Insurance Salestan
Trip ~ Personnel Manager Large Co.

Chemistry =t7)
irip ro Water freatment Plant
Chemical Engineer
Trip to Drug Reieurch Corporation
Trin to Hospital Lahoratory
Ciericel _and Office-(2%
Walk to bank
Hich School Office rincation Panel
twerutive Secretary
Walk to Architect’'s efflce
(Office Manager)

Comgu;531¥{§§£3£25—5L7)
irip to district «omputer Center
walk to grocerv stcre Computer Oper.
Computer Programmer (Univarsity)
“rip to warehouse toapiuter Opet.

Construction~(24}
Electricium
Heatinz and air Zaaditioning
Carpenter
Trio to hons.

Electronic Service =10

Radio and T,V. Herairnan

walk to ster«o sn

Recordiny i=¢tni

Teip o Telepn

B

Esgineering-{10}
Electrical tug.wer
Chemical Lhaineer niversity)
Trip tv Farr Tuemicals orp.
Civil Engincer ffirr)

niver=iiv?

Entertainment and ‘;5515{5LQ3—(40)*
Parks & Recrcation Director
Walk to motel

walk to bcewling allev

Films

Sports- (600
Baseball Coach (University)
Pro-Foothall & Basketball Players
izack Athletes (Univers.ity)
Basketball .oach f(University)

®# -~ 2 adult <pansars
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STECPINGUTOVET "R

Fas ol
) Desipgn contest
Clothiag <hop maneiter
walk te sitall shep
Fabric store oanarer

Eglqiggx—(!&)
txtension Forester
City Forewter
Landscapiny-Extension
Trip toe Nursery

Flement arv Teaching~(42)*
Elementary leac:ipg

and Merchnndining- (29)

it Alde Instrucver/speial Education Teacher

Lanpuize Arts Consnlrants/Primary and Intermediate

Free movement teacher
Observation - 2 schools

Food Service-(9)
Trie to Yizza Hut
Trin te Mebonald's
Trip te graciry store
Trip to YMe<ican Restaurant

tarming-(6)
Trip tc ranch
Trip to feed store
Manager Hop Plant (slides)
Trip to Nursery

Floristry- (#)
Trip to Garden Center
Walk to Florist
Terrarjium Demunstration
Making Terrariums

Dcsign<LonEust

Lay Care Center
Hospiral Dieticinm
Manager fabric store

Interior Deccrating-(10)

Trip to Interior Decerating PIirm

Trip to Moblle Home Firm
Upholstery Demonatration
Intericyr Decvorator

v{ffpvgi—(lT)
tPD Agent
Highwaw Patrolman
ity Paliceman
Aesistant Aftorney Jeneral
Law ana Government-(14)
Tegid 4 Lawver

Gicv Manaeer

Formeys state soedker o the Housee

A=sl Ct L rtrney O oaerad

Anmbulance Orijver
vadiclomist and Mur-e

Lab Technician and Physical Therapist

Y-Rav Toctnician and Pharsacist

ts= (3N

K N '-1!-.‘\"1.111.4(
Ro.:x Band Leader

AR AT

Frlkainger

ming A

Aot

inrae {0
,JPhotopraphv-(22)*
Parent conducted 4 sessions

srace and Alfacien-(35)%
Pilot
Trip to Srace Technolowv Bldg.
Trip to Airncrt
Parachut ist

(Iniversitv)




Local Objective 7: To increase teachers' knowledge of occupations,
educational opportunities for youth, and techniques for implementing
career development by providing channels for in-district communication
and encouraging opportunities for teacher in-service and summer
workshops.

In-district Communication

In-district communications have proved to be a valuable source
of information and incentive for the Lawrence teachers. The district
newsletter entitled "Soundtrack'' gave credit frequently to Lawrence
teachers who had participated in special career education activities
in their classrooms. The elementary newsletter '""Happenings,"
which was sent to each elementary teacher and administrator,
contained ideas, classroom news from around the district, and
current available materials. The "Consumer News'' contained
pertinent information as well as suggested activities for the
classroom and was .sent to each school, grades K-12.

In-service

In-service as a necessary component of a new career education
program has been very evident in Lawrence. Through the generous
cooperation of Kansas State University in Manhattan and now at
the University of Kansas in Lawrence, we have been able to give the
teachers an opportunity to work for graduate credit through in-service
workshops and courses. We see in-service as an opportunity for
teachers to integrate career education concepts into their thinking,
learn more about community resources, and work on curriculum
development for their classrooms.

Also, in-service for local district teachers was provided on
specified in-service days on a regular basis at both elementary and
secondary levels. Those specific courses which have been a part
of the development of the career education program here in Lawrence
are as follows: '

Occupations Education Class: During the fall semester of 1970,
a class from Kansas State University was conducted in Lawrence with
26 persons enrolled for credit. These included teachers, counselors,
and principals on both elementary and secondary levels. Several
community patrons assisted in the class, but only one enrolled for
credit. The objective of this class was to set up the framework for
the development of a career education program in Lawrence. Much of
the work was accomplished in these committees: Elementary
World of Work, Facilities, and Public Relations.
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Spring, 1971 Problems Class: Nine teachers enrolled for further
credit from Kansas State University. They enrolled in the course

entitled ""Problems in Occupations Education.' The teachers developed

projects for their classrooms which could be used as models in
Lawrence and across Kansas.

World of Work Workshop: (June, 1971) Thirty-two elementary

teachers and principals from all grade levels and schools participated

in our first career education workshop. By staggering four small
groups during the week, each participant was able to hear two
resource speakers, take two tours, and spend two days with instruc-
tional materials and curriculum development. On the last day

the entire group went on a bus tour of the community. Each teacher
developed a project for the classroora, and through sharing, took
many ideas back to the classroom.

Consumer Education Workshop: (June, 1971) Thirty-five _
elementary and secondary educators participated in this one-week
workshop. Interesting resource speakers were heard all week

~on the subjects of: low income families, advertising, credit unions,

banking, stocks, consumer fraud, protection services including
the FDA, and career education. Each person developed a project
for the classroom.

Occupations Education Class: (Fall, 1971) Sixty elementary
and secondary personnel participated in a graduate class for three
hours cach Thursday evening for 14 weeks. Participants received
three hours of graduate credit from Kansas State University.
Activities of the class included:

Lectures by faculty of the Department of Adult and
Occupational Education, K. S. U,

Speaker on ''"Positive Self-Image"

State Department Speaker on "Writing Behavioral Objec-
tives"

Presentation by other state career education programs

Released time for visitation of career education library

Tour to Area Vocational-Technical School

Released time to attend Careers Fair for secondary students

Released time for Mini-tours to businesses after school

Panel on Post-High School educational opportunities

Sharing and Projects

Weekend Workshop: (March, 1972) Teachers received one hour
of graduate credit and participated in many hours of group dynamics
related to career education directed by Kansas State University staff.
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Also, preview presentations on two work shops were given.
' Thirty-three teachers participated.

Social Studies Elementary Curriculum Development: College
credit from Kansas State University was given for the work done by
16 teachers and adminis:rators on the development of the social
studies career education cwriculum. This work was completed
over a 15-week period, with regular bi-monthly class sessions
to compare completed work and share problems. Much of the
work was completed inza small-group grade-level session or on
an individual basis.

World of Work Workshop: (June, 1972) Thirty-two teachers
received one hour of graduate credit for one week of activities in
the morning. This workshop was directed toward teachers with
less than three hours credit in career education.

Format:

1. Group Dynamics directed by K. S.U.
2. Presentation by Lawrence teachers of carecer
education activities in their classrooms. Slides
of activities in the district. Review of Career
Education library and other inaterials.
3. Development of careerpacs directed by K. S. U.
4. Teacher tours and resource speakers presentations.
5. Demonstration by elementary students of pro-
jects Sharing and Evaluation.

Simulation Learning Workshop: Twenty-five teachers in grades
five through nine attended a two-week afternoon session for two hours
graduate credit during June, 1972. Dr. Richard Schusler, Kansas
University, conducted the activities for this ''funshop'. The
format was as follows:

Week 1: Introduction and rationale for games.

Examination and experimentation with games already
developed.

Week 2: Development of career education games for the
classroom.

This particular workshop was so well received it will be repeated
during the summer, 1973.

Economic Education Workshop: During June, 1972, twenty-four

. teachers received three hours of graduate credit for the three weeks




of afternoon sessions. This workshop was co-sponsored by the
Kansas Council of.Economic Education and the University of
Kansas. The emphasis was on the relationship of the economic
world to the world of work and the consumer's world. Format
for the workshop:

Week 1: Economic Concepts, Dr. Olson, K. U,

Week 2: Curriculum Development, Dr. John Guenther, K. U.

Week 3: Curriculum and Materials, Mr. Vincent Patrick,
Tulsa School District, Tulsa, Oklahoma

Each teacher developed specifig consumer and economic units
for their classrooms. Because of the interest expressed, this
workshop will again be available for teachers during the summer,
1973.
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Schedule

"FOR : SECONDARY EDUCATORS

Friday, November 10 and Saturday, November 11}
Lawrence High School == Lawrence, Kansas
* Kk Kk

*********‘.’:**:’t********************** :{;7

12:00
1:00

2:15
2:30

3:20
4310
5:00
6:30

Schedule

of Activities for Friday, November 10, 1972,

= 1:00 REGISTRATION -- Lawrence High Cafecaria

CAREER ECUCATION : INTERDISCIPLINARY Fonumﬁp‘d’;&

(:) :

@

=.2:15 (OPENING 5ESSION -« Special Guests: P'rs. Kendall, Scannell, Rumbaugh and Meisner,

Mr. Rawls and Mr. wWilliams, Keynote $puaker: dr. Robert Childers, Atlanta, Gia, ==

Topic: "Interdiscfplinary Approaches to Career Education."

- 2:30 BRFAK o ’

= 3:15 CHOICE OF INTEREST GROUPS: Session #leConsultants

1) Consumer Economics & Career Education- Dr. Emerson Hazlett~ Kansas State
University,

2) Simulatfon Learning in Career Education- Dr. Richard Schusler- University of
Kansas

J) Environmental Carecer "ducation- Mr., Ralph lagzel- Lawrence, Kansaa

4) Utilizing Community Resources- Dr. C1iff E, Helling- Robinsdale, Minnesota -

5) Career Education Work Experiences=- Mr, Glen Rask- Kansas State University

5) Self-Image in Career Education- Dr. Clark Milsome Hugoton, Kangas

7) Media and Career Educarinn- Mr. Neal Fenter- Lawrence, Kansas

8) Individualized Learning for Career Education- Mr. Dsve Clapsaddles Wichita
State University

9) Mini Courses Related to Career Education- Mrs. Norma Harrod- Lawrence, Kansas
= 4:05 CHOICY OF ABOVE INTCiisi GROUPS = Session #2

= 4:55 CHOICE OF ABOVE INTEREST GROUPS ~ Session #3

= 6115 OPTIONAL BREAK OR GENERAL INTEREST AUDIO0-VISUAL PRESENTATIONS

= 9:00 BANQUET & PROGRAM: Lawrence High Cafeteria (Meal cost=§4.00)

Speaker: Mr. Charles Nichols, Minneapolis, Minnesota

Address; ''Career Education- Top Priority in U,.S, Education."

of Activirias for Saturday, November 11, 1972,

8:00

9:30
10:00

12:00
1:00

3:00

= 9:30 PANEL -- Moderator, Mr. J. Leater Hooper, Clay Center, Kansas
1) The School and Public Relations.- Dr. Bert Caruthers- Kansas City, Kansas
2) Making Career Education Work in_Secondary Schools,=Miss Mollie M. Shook~
Raleigh, North Carolina,
3) Career Education: Content to Process, Support Systems to Core Programs=
Dr. Cliff Helling- Robinsdale, Minnesota
4) Career Ed.'s Evaluation & Accountsbility- Dr. Robert Childers- Atlanta, Georgia
=10:00 BREAK
=12:00 SUBJECT AREA.GROUPS. -~ Consultants & Facilitators
1) Language Arts & Foreign Languages-Misa Nancy H, Smith, Dallas, Tawag,
assisted by Mrs. Joyce Dana
2) Social Sciences- Miss Mollie M. Shook- Raleigh, North Carolina, assistad by
Mrs, Sandee Crowther,
3) Mathematics- Dr. Cliff Helling- Robinsdale. Miaonesota, asaisted by Mr,Harold
Ohmart,
4) Practical/Vocational/Industrial aArts- Dr, Robert Meisner- Kansae Szate
University, assisted by Mr. Max Stalcup,
5) Science/Mealth/Physical Education- Mr. Chsrles Reidlinger=~ Johnson County
Community College, assisted by Mr. Ken Highfill,
6) Cultural and Fine Arts- Dr. Patsy Bolen- Dallas, Texas, assisted by Mr,
Larry Williams,
7) Administration, Counaeling & Other General services- Dr. Robert Childers & Mr,
Dave Clapsaddle, assisted by Dr. David Kendall. .
8) glimentarx Level-~ Mrs. Mary Kosier- Newton, Kansas, assisted by Mrs, Sally
Johnson,
= 1:00 CATERED BOX LUNCH ($1,50)
= 3:00 SUBJECT AREA GROUPS-- Practical development and write up of each group's
: career education jdeas (community resourcea, spedkers, tours, materials,
. approaches, etc.)
=~ 3:15 BREAK
3:15 FORUM WRAPUP - Dr, Childers and Evaluation by Participants
4:00 ADJOURNMENT

Als participants in the complete forum may receive one hour of graduate credit from Kansas

State University (cost $22.00).

* Rk kK

T e University, The
Sporisored by: Kansas State Department of Educat'.... Kansas State .

P Y University of Kansas and Lawren... rted School District No. 497.

© ordinators: *r L

LB

Hosted by: Lawrence Unified School ni.. .-

savrence, Kansas.,




Locai Objective 8: To further develop school/community and pubiic
relations by presenting programs to civic groups, seeking continual
news media coverage of career education activities, and increasing
teacher utilization of career-related community resources.

Presentations

Many programs on Lawrence Career Education have been pre-
sented to or are scheduled for civic and parent groups. (see below)
A sound filmstrip is currently in process of being developed with
the help of the State Department of Education in Topeka. We also
have a slide-tape presentation which can be sent to requesting school
districts describing career education activities and philosophy of
the Lawrence program.

Schbol-Comnﬁuniiy
Presentations by Career Staff

April, 1971 Parent Teacher Curriculum Committee 30

August 31, 1971 District Public Relations Committee 20

September 21, 1971 Innovative Education Committee 25

September 21, 1971 Optimist Club 25

December 16, 1971 Kiwanis Club 100 ;
January 19, 1972 Board of Education 50 - |
January 26, 1972 Woodlawn PTA ) 50 {
January 31, 1972 Pinckney PTA 75 ]
February 3, 1972 Permanent Advisory Council on Curriculum 35 l
February 14, 1972 Rotary Club 95 i
February 28, 1972 Schwegler PTA 175 %
April 18, 1972 . KLWN Radio Show -
April 20, 1972 KLWN Radio Show
November 10-11, 1972 Career Education Forum 110 |
November 14, 1972 KLWN Radio Show

November 27, 1972 Sunflower Cablevision Presentation |
December 6, 1972 KANU Radio Show ,
February 13, 1973 Sertoma Show . 60 |
March 30, 1973 Trip to see Dave Owens, Lieutenant Governor |
April 10, 1973 High Noon Club 30 |
June 4, 1973 Dinner Optimist Club 15 ‘
June 5, 1973 Bsuiness and Professional Women 50 |

News Media Coverage

Lawrence Career Education has received excellent news media
coverage. This has been due in large part to 2 concerned and involved
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community as much as to career staff efiorts. Over the past

2-1/2 years, over 50 newspaper articles have been published
covering career-rclated activities in the schools. KILWN, the

local radio station, has provided excellent coverage of career
education related events. The career staff has been asked
repeatedly to be interviewed on radio shows for the purpose of
updating the listening public on various aspects of career education.
The local television station {cablevision) has also covered career
education activities in Lawrence.

Chamber of Commerce

The Lawrence Chamber of Commerce has becn most willing
to cooperate in helping us locate particular speakers, or in pro-
viding materials {films, etc.) for use in the schools. Also, a
listing of Chamber members has been added to our resource note-
book for the schools. Since the career staff has been active on
the Education Committee of the Charber, .here has been a direct
exchange of informiation with the Chember. '

B.1.E, Week

Along with Chataber involvement with Career FEducation, we
would have to include B.I. E. Week (Business, Industry, Education)
which is an annual cocperative cffort between the Chamber and the
schools to provide business experiences for teachers in the district.
The major responsibility for B. I. E. alternates between the school
and the businesses. For the school vear 197G-71, 140 teachers
were hosted by 35 chamber members for this cxchange. In 1971-72
this annual exchange was expanded and changed. By proclamation
of the mayor, the week was declarec Career Educeaiion Week.

One hundred and twenty-cne (121) teachers participzted in a total

of 16 tours on four different days after school. A cpecial feature
was '"The Shop Talk Forur,' where representatives from business,
the school district, and the university participated in discussion

and group dynamcis. The school district also set aside a time for
community patrons to tour the Carcer Education Program and in
1972-73, 247 teachers were scheduled to be hosted by 31 businesses
in a job-related interview situation versus the tour approach of

past years.

R esource Notebook

The Career Education Resource Notebook was developed as the
immediate need for knowledge of available ‘comrnunity resources '
became apparent. Approximately 100 resource speakers and tours
were listed in the 1971-72 resource notebook. Revision was made
during the summer, 1972, and the completed table of contents is
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listed with up to 35 entries under each category. (see following
page) Two of the three-ring, loose-leaf notebooks were placed in
each elementary school, four in the junior high schools, and
eight at the high school. One notebook was designated to be
stationary with the others available to be checked out to teachers.
Additional tours and resource speakers were added as teachers
made recommendations to the career education office.

Teachers were encouraged to have resource speakers in their
classrooms as it related to subject matter content. Tours into
businesses and industries to view occupations in the field were
also encouraged and considered to be a valuable learning experience.
It was estimated that approximately 2000 community resource
people and parents have been involved as a result of the career
education program in the Lawrence community during a 2-1/2
year period.




CAREER EDUCATION RESOURCE NOTEBOOK

Topics Include Speakers and Trips

. . {alphabetically listed within each topic)
Topic No.:
I e T L e e e Ltk Agriculture
2 - badiaiedeliekatiediek Art
T T Automotive
L e R R e Aviation
L R ) Botany
Y L BT P PR - mmmm—————- Community Service
AT e L ittt Communication
I e e Cosmetology
I et e adai Construction
10 mmc e m e Ecology
) R R R T Electric Shop
I e R Engineer
1 SR T L Finance
S L T T e Fish
Y Foods
| e T S e LT Geology
i e T T Government
L R e EE P L LT P Home Economics
L R Indians
| R e e LT T R Industry
) R e e L LR BT P e Insects
A e R e Jeweler
K S T R R Journalism
- T e Medical
A e e Merchandizing
26 m e e m e e Military
. B e e Minority Speakers
{Gold pages indicate
out-of-district minority
speakers)
< B e T Museum
A R e Music
K 1 L e T Observatory
) [ T e T Photography
Y A e e Special Education
33 caccmcmemome e ime—ecmcbecceeececm——=——== Sports
K 7 S T L L R Utility
K S R e T T Zoo

For additional information, call 842-7394 or 842-6222 ext. 40 or 89.

Lawrence Unified School District No. 497
Revised and Completed: August, 1972
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! NAME! RESOURCE RERSON:
| PHONE! FIELD TRIP!
ADDRESS! OTHER!
SUMMARY!

AGE GROUP:

SIZE!:
TIME!
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Local Objective 9: To encourage development of other career

education programs through dissemination of written materials,
hosting visitations to the Lawrence program, providing in-service
for other districts, and encouraging the career education emphasis
in teacher education programs.

Information Dissemination

The Lawrence Career Education program has deliberately tried

to meet its commitments to others in the State and nation in

helping them to become better informed and more involved with
During the three years of the program over 10,000
publications describing the program have been disseminated to

career education.

schools and intercsted persons.

Also, many in-service presenta-

tions have been made to educators fiom outside the Lawrence school
district. (see below)

April 17, 1971
April 21, 1971
April 30, 1971
May 17, 1971
June 15, 1971
July 13, 1971

Sept.
Sept.

Sept.

Oct.
Oct.
Oct.

Nov.
Nov.
Dec.
Dec.

Jan.
Jan.
Jan.

Feb.
Feb.
Feb.
Feb.
Feb.
Feb.
Feb.

3, 1971
10, 1971

24, 1971

14, 1971
19, 1971
27, 1971
17, 1971
22, 1971
1, 1971

15, 1971
11, 1972

19, 1972
21, 1972
1, 1972

8, 1972

9, 1972

15, 1972
18. 1972
23, 1972
23, 1972

State Departrnent Exemplary Meeting, Topeka
Clay Center Workshop, Clay Center, Kansas
Occupations Education Class, Kansas City, Ks.
State Department Personnel, Topeka '
Teachers Workshop, Clay Center, Kansas
Teachers Workshop, Liberal, Kansas
Visitation: Central Kansas School Rep.

State Vocational Counsclors Conference,
Emporia

State Vocaticnal-Technical School Directors
and Junior College Administrators

Student Teachers, K. U.

Student Teachers, K. U.

Visitation: Auburn-Washburn District

Visitation: Butcher Elementary School, Emporia
Visitation: Mr. Rawson, Mr. Thompson
Visitation: Auburn-Washburn District

Visitation: Paola

Visitation: K.S.U. Intercession Group

State Advisory Councii, 'topcka

Regional Vocational Conference, Salina
Student Teachers, K. U.

Student Teachers, K. U.

W ashburn-Auburn KNEA

Student Teachers, K. U.

Vocational Education Meeting, Salina
Visitation: Marvsviile District

Kansas State University - Flome Economics
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50
100
70
60
40
50
1

40

80
20




March 2, 1972 Visitation: K. U.

March 8, 1972 Visitaiion: Wasaburn-Auburn District

March 9, 1972 District Elementary Schools, Topeka

March 13, 1972 Education Class, X.U. (2 classes)

March 15, 1972 Visitation: Seaman District
Marysville District

March 21, 1972 Visitaticn: Washburn-Auburn District
March 29-30,1972 Visitation: North Carolina State University
State Department, Regional Office
V Washington, D.C.
: April 5, 1972 Visitation: St. Joseph, Missouri 4
‘ April 12, 1972 K.S.T.C. Education Class, Emporia 45
April 20, 1972 Visitation: Russell, Kansas 4
‘r May 13, 1972 Career Education Conference, Hays ‘ 450
May 19, 1972 Engineering Conference, Topeka : 35
June 14, 1972 Education Class, K.U. 25 ;
June 16, 1972 K.S.T.C. Education Workshop, Emporia 80 |
July, 1972 Telenet, K.S.U., Manhattan 50
Sept. 11, 1972 Home Economics Teachers, K.S. U. 40
Sept. 12, 1972 Student Teachers, K. U. ' 30
Sept. 1Y, 1972 Student Teachers, K. U. 30
October 4, 1972 In-service: Russell, Kansas 80
Oct. 12, 1972 Education Class, X.U. ' 50
Oct. 18, 1972 Home Economics Teachers, Topeka ' 3
Oct. 18, 1972 Visitation: Salina, Kansas 2
Oct. 20-21, 1972 Governor's Conference, Manhattan 175
Nov. 7, 1972 K.S.T.C., Emporia 45
Nov. 8, 1972 SRA Conferences, Kansas City, Kansas 20
- Kansas City, Missouri
Nov. 9, 1972 State Conuvention of Catholic Schools, Topeka 20
Nov. 10-11, 1972 Career Lducation Forum 110
Nov. 16-17, 1972 Regional Conference, Kansas City, Kansas
Nov. 28, 1972 Visitaticon: Sarnta Anna, California 7
Highlond Park, Topeka
Nov. 29, 1972 In-service: Logan, Kansas - 45
Nov. 30, 1972 K.U. Special Education Class _ 30
Dec. 1, :1972 Visitation: Emporia, Kansas 2
Jan. 10, 1973 Visitation
Jan. 16, 1973 In-service: Shawnee Mission, Kansas 40
Jan. 18, 1973 In-service: Osawatomie, Kansas 75
Jan. 31, 1973 Home Economics Biudents, K. S. U, 40
Feb. 1, 1973 Student Teachers, K. U. 60
Feb. 7, 1973 Visitation: Topeka 6
Feb. 8, 1973 In-service: Dodge City, Kansas 250
Feb. 15, 1973 Education Class, K.U. 80




‘ Feb. 19, 1973 In-service: Special Education Teachers, Topeka 40
Highland Park, Topeka 60
Topeka Counselors 40
Feb. 20, 1973 Visitation: Dodge City, Kansas 2
Feb. 27, 1973 Education Conference, Fratt, Kansas 40
Feb. 28, 1973 Visitation: Central Heights 5
Feb. 29, 1973 Visitation: K., U, Students 6
March 19, 1973 In-service: Beloit, Kansas 80
March 23, 1973 KNEA Presentation, Topeka 10
Vocational Education Conference, Manhattan 50
April 2, 1973 Counselors' Career Education Conference, ’
Emporia, Kansas 175
April 3, 1973 Visitaticn: Watertown, South Dakota 1
April 4, 1973 Visitation: K. U., California 4
April 18. 1973 Visitation: Rlue Springs, Missouri 7
April 18, 1973 Telenet Presentation, Toneka 100
April 24, 1973 Education Class, K. U. 40
May 3, 1973 In-service; Lee Summit, Missouri 75
May 4, 1973 Region 8 PTA Conference, K. U. 10
May 16, 1973 Visitation: Richmond, Kansas 8
Emporia, Kansas
, Lee Sumrnit, Missouri
April 6, 1973 Visitation: Dave Gwens, Lieutenant Governor 4
Booths:
Nov. 5, 1971 KNEA Convention, Topeka
Jan. 17-18, 1972 State Bozard of Zducacion Meetings, Topeka
Nov. 3, 1972 KNEA Convention, Topeka

.Career Educaticn Stafi Developmuent:

. April, 1971 State Vocational Lducation Meeting, Wichita 1
January, 1972 Carees Educaiion Seminar, K.S. U. |
October, 1972 Skyline Center, Dallas, Texas
October, 1972 Department of Carcer Guidance and Counseling

University of Missouri, Columbia, Missouri
November, 1972 Regional Conference, Kansas City, Kansas
February, 1973 National Center for Career Education

Ohio State University, Columbus, Ohio
March, 1973 Paraprofessicnai Counzeling Program

Shawnee Mission Morthwest, Shawnee Mission, Kansas

ERIC 27 ~
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Publications Disseminated:

Lawrence Career Education 1971

Lawrence Career Education 1972

A Career Education Model K-12, 1973

Elementary Activities Booklet

The Career Education Interdisciplinary Forum for Secondary Educators
Elementary Career Education Social Studies Curriculum

Junior High Home Living Curriculum ’
HACP Brochure

* No longer available

(This area will be expanded to one page to include brief descriptidn
of each publication)
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Aruitoxt provided by Eic:

Part E - Evaluation

ERIC

A variety of methods were used to determine the effectiveness
of the Lawrence Career Education program over the three-year
period of the exemplary grant. Each teacher as well was encouraged
to evaluate his/her own particular classwoom activities.

During the worksnops the firct sumrer, a very simple eval-
uation sheet was given to each participant for their responses.
The questions asked and the averaged nunerical responses on the
instrument for the Elementary World of Work Workshop are on
the following page. Most of the responses to all the questions were
very positive. Suggestions rnade were considered for the following
year. The next year a similar questionraire was given and the
overall rating of the workshop was 8.4 on a l up to 10 scale.

Interest tests, SRA What I Like to Do, were acdministered in
several classrooms, 4-6, in order to hclp teachers determine
the direction they shouid pursue with hzir particular students.
These were adminster=d at the discretion of the teacher.

In order t5> compile some hard data which could be used, two
gracduate studernts froin tia School of Lducation, University of
Kansas, are working with the staff. One st:dent is using the
staff-designed instrument (zec appendix) to dete rmine whether career
education has influenced the stability of ozcupationzl choice and
vocational maturity as exuiressed by dth grade students actively
involved in carenr cducaticn. Amnotiher siudent is using already
available dat. far the sch.ool years 1971-72 and 1972-73 for grades
4 and 6. He will attempt 2 detcermine whether exposure to career
education can be ~orrelated with increased scores on the Iowa
Basic Skills Tests. Coemparisons will be made using socio- economic
levels and grade icvels Lalween schools that have been
actively involved and those that have done very little with career
education.

An instrument was needed to measure career education results
of the elementary level. Since there were no established tests
available, an instrument was developed by the elementary consul-
tant which was designed to measure knowledge of occupations, and
to show attitudes toward and interest in various occupations..

A pre-tegt was adrainistered to 17 classrooms in the Lawrence
area, grades 3-6, to 450 students during December, 1971. At
the same time this instrument was administered to eight classrooms
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in the Manhattan area, grades 3-6 to 225 students in order to
establish a control group. A post-test was given during May, 1972,
and data was compiled. In order to give further insight, the test
was given during May, 1973, to the same classrooms in each
area. X3

fes3

Results from the tests are as follows:

The results of the tests were put on computer cards in order
to compile some statistical data which could be interpreted.
Only those students who had taken both the pre- and post-test
were included in the data for 1971-1972. The same classrooms
were tested for 1973 instead of attempting to test the same students.

The data (see evaluation section) includes two tables which
have been compiled as a result of the computer programs.
Repeated measures analysis of variance was used to test whether
significant differences existed.

Table I shows the means for nine variables in the instrument for
the 1971-72 tests and indicates which variables resulted in
significant differences in pre- to post-test level at the .05 level for
the twenty-five groups. For each grade level this table reveals
that: :
Grade 3: Lawrence: progress was made even though there
were only three cases of significant difference. Manhattan
was similar except that the teacher academic and social
rating for these two schools showed marked improvement.
Grade 4: Lawrence: showed remarkable progress and many
instances of significant difference. Manhattan did not show
the same progress made.

Grade 5: Lawrence and Manhattan showed about similar.pro-
gress.

Crade 6: Lawrence showed remarkable progress in relation
to the control group except in the area of teacher social and
academic ranking of the class.

Table II shows the means for the nine variables for the 1972 test
and the 1973 test. Repeated measure analysis of variance was
again used to determine whether significant differences existed
between three specific groups. These were:

Group 1 - Lawrence, much Career Education

Group 2 - Lawrence, some Career Education

Group 3 - Manhattan, control group

It should be noted that Group 2 had a great deal more exposure to
Career Education during the 1973 school year.
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The results of the program reveal the following for each grade level:
‘ Grade 3: 1972 figures show that there were significant differences
at the .05 level for the recall and matching sections of the
test (the first 5 variables) in all cases. Consistently responsible
for this was the low scores of Group 2 although the scores of
Group 3 were lower than those of Group 1.
Grade 4: For this group ti.ere was only one indication of
significant difference on the first 5 variables. However, several
appeared in the student and teacher ratings.
Grade 5: There were many cades of significant differences
for the first 5 variables with Group 3 the most directly re-
sponsible for the difference with the low scores.
Grade 6: There were many cases of significant differences with
the low scores of Group 1 mainly responsible tor the difference.
In many cases Group 2 had the highest means of the three groups
on the first 5 variables.

Cn pages 4 and 5 of the instrument it was hoped that some trends could
be noted as to occupations preferred and perhaps measure to some
degree a change in attitude toward various occupations. With
increased exposure to various occupations, one objective was to
develop an increased respect for every occupation.

Some choices which ranked consistently at certain percentage levels

for both pre- and post-test and the 1973 tests with these four cate-
gories:

1971-72 Manhattan
1973 Manhattan
1971-72 Lawrence
1973 Lawrence

A brief overview revecals:

Likes Best - 30% or more of class for all four categories:
Grade 3 - Photographer ILibrarian Waitress

Grade 4 - Photographer

Grade 5 - Photographer Secretary Farmer

Grade 6 - Photographer Secretary

Likes Least - 30% or more of class for all four categories:
Grade 3 - No one answer fo: all sections

Grade 4 - No one answer for all sections

Grade 5 - Sanitation Worker

Grade 6 - Bricklayer Sanitation City Mayor

‘ Worker
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Didn't Know - 20% or more of class for all four categories:
Grade 3 - Geologist Beautician Laboratory Technician
Sanitation Worker Accountant
Home Economist Optometrist
Grade 4 - Accountant Optometrist Home Economist Sanitation
Worker

Grade 5 - Cptometrist Home Economist
Grade 6 - Optometrist

Know More - 15% or more of class for all four categories:
Grade 3 - Geologist Accountant Optometrist Home Economist

‘Grade 4 - Geologist Optometrist Chemist Home Economist
Laboratory Technician
Grade 5 - Geologist Veterinarian Beautician Optometrist

Grade 6 - Veterinarian

It is impossible to adequately condense the data in a meaningful

way. For a more complete description of the data, please refer

to the evaluation section. If you.are intersted in additional information,
the reader can contact: Mary Ashby, U.S.D. #497, Lawrence,

Kansas, 66044.

In order to nelp determine whether learning had taken place in
the areas of knowledge of jobs and consumer skills, during the simula-
tion game, a pre- and post-test wae administered to each class. The

first test was given just prior to the first session of the simulation game.

The post-test was adiaiuisteved the third week of May, 1973. Although
this teacher-made f:." does not grovide for determination of validity and
reliability, some interesting results werc noted.

Grade 1: Knowledge of jots in the supermarket, post office, and
bank increased slightly.

Grade 2: No results due to various fac.ors,

Grade 3: Knowledge of jobs in the three areas tended to remain the
same. The students sezm=d to lecarn hew to make wiser consumer
decisions in the area of advertising. DBoth third grades showed a marked
increase in this area. These students also indicated an increased
knowledge of how to make monetary dzcisions when faced with

various alternatives. When faced with $5.00 to spend and a variety

of choices, over 80% of both classes ware able to do ii correctly

on the post -test,

Grade 4: Knowledge of jobs in the three areas tended to remain the
I ]




same. Again, the students had a marked increase in making
‘ consumer choices when faced with various alternatives and a

set amount of money. Over 80% of the class was able to do it

correctly on the post-test as compared to 70% on the pre-test,

Grade 5: At this level knowledge of jobs in the three areas increased
slightly. One class increased and one decreased in making wise
decisions concerning advertisements. Knowledge of interest as

a concept showed a marked increase. One class increased 5%
while the other increased 18%.

On the pre-test most of the students indicated they would prefer
saving their money at a bank rather than save it at home, spend

it, or give it away. However, this dropped drastically with an
increase in those who would save money at home as the alternative.
We felt the only explanation for this was that the experience at

the bank in the simulation game produced negative feelings toward
standing in long lines and the hassle that went with it.

Grade 6: Knowledge of jobs in the three areas showed an increase.
Making wise judgements concerning advertisements tended to remain
the same or slightly increased. There was a marked increase in the
knowledge of interest as a concept. One class increased 23% over
the post-test.

Again,there was a reduced number who preferred to save their money
at the bank with an increased number preferring to save it at home.

The post-test was administered rather late after the close of the
simulation garie and additional learnings which may have taken .
place could not be measured.

The teachers overwhelmingly agreed that the simulation game had
been a success for the students and were happy for the opportunity
to participate in it.
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" Evaluation
Elementary World of Work Workshop
June 7-11, 1971

1. On the first day you indicated what you wanted from this work-
shop. How has the workshop met or not met this expectation?

2. Please react to the tours (were they appropriate, in wrong areas,
too short, not meaningful, etc.)

3. Please react to the speakers.

4, How can we (USD #497) introduce other teachers to occupations
education or Career Education at the elementary level ?

5. Overall, what areas of the workshop were of more value to you?
Of lesser value?

6. What type of workshop, course, seminar, in-service do you see
for the coming year or next summmer as follow-up to this one
week's work ?

7. Please react to the following items. Usel, 2, 3, 4, or 5
as the answer. ,

= very much disagree

= disagree

undecided

= agree

= very much agree

[SUC OV O B
H

1. 83‘: 1. "Career Education" should be a separate subject
in the curriculum.

4. 61 2. Career Education should be a K-12 emphasis.

2.55 3. Approximately 75% of LHS graduates should not go
to college (KU, KS5U, KSTC).

3. 35 4, Lawrence parents generally agree that Career
Education is important at the elementary level.

3.61 5. Lawrence elementary principals agree that Career

Education is important at the elementary level.
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4. 07 6. Lawrence elementary teachers agree that Career
Education is important at the elementary level.

4. 44 7. I would rate this workshop as one of the most
helpful I have attended.

Other Comments:




ELEMENTARY PROGRAM OBJECTIVES
(to be measured)

1. Students on the elementary level will be exposed to many different
types of occupations as measured by the number of tours taken
and resource people brought into the classroom.

2. Students on the elementary level will demonstrate an increasing
awareness of and knowledge of many different occupations
through subjective evaluation by the teacher and an objective
instrument designed to measure the knowledge.

3. Students on the elementary level will demonstrate an attitudinal
change toward a variety of occupations which will be measured
by an evaluation instrument,

4. Studentson the elementary level will demonstrate an increasing
respect for a variety of occupations on all levels.

5. Students on the elementary level will demonstrate a broadened
interest in many new and different careers as measured
subjectively by the teacher and objectively through a special
instrument.




ELEMENTARY EVALUATION

OoF

LAWRENCE CAREER EDUCATION

GRADES 3-6

Post-Test
Worid of Work
Developed: April, 1973
U.S.D. 497
I.awrence, Kansas

Developed By: Mary Ashby
Consultants:
Maxine Loyd

Jo Kapfer
Grace Wilson
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Aruitoxt provided by Eic:

OCCUPATIONS |

DIRECTIONS: Write the names of all the occupations that you can possibly think of, 1deas for this would be:
Your father's job, mothes'sjob, neighbor’s job, and jobs in the community,

Example: Policeman
You may put this answer beside number 1.

You will have ten minutes to do this test. When you are finished, put your pencil déwn and wait for further instructions.

Your teacher will tell you when to begin.
L

2,

10.
11,
12.
i3.
14,
18,
16.
17.

’

CAN THINK OF

21.

22

23,

24,

28,

26.

27.

28.

29,

30.

3t.

32,

33,

34.

35.

36.

37.

3.




BEST
CH
AVA;LABEEY'

Nutabet —— —— e

PO YOU KNOW T!LFSE  JORS?

DIRECTIONS: There are several groups helo'as w:th the narmes o diterent sccupztions icted and the definitions of what
they do. Your teacher will read the names of the occupanions bu! she m2y not answer any questions about what the worker
does in that jub. Match the name of the job #.th 1o rrozer de.n a0r DY placy the 13t.er of that definition beside the

correct name. 1{ you haven’t heard of gt b hen LFAVE 1T TLANK
Example. -~ Sarta Claus A Fvishovsard gt to slo2p
£ D rnad s e beys sad sils at Chnstmas
You would put B beside the name since 8- ¥ corergt defiirion ¥ that nccapilion.

The teacher will tell you when to begin. “rou wili bave e tw finl the test.

GROU? 8

— - Accountant A Puts Do uct D an dies smergencies
— - Chef oW ras v e s arovida oty b sead.tions
.~ _ Rancher TOWL e o T e dovara sy 3z the gonsanment
—— . Frrefighter CoHberae e b e teme and Relpe hure plan for the best job for him
-~ Plumber e Peoal s meney trae the aistomers Tor goods they buy
-. ~Sucial Worker oo una oun ko
Cartographier Ceo AR R v e e s v i e, g restaurasnt or hospital
- - - Counselor Pt e e o S s WILieh ooty waler or gases
R IS B NN ST N TP TR VIR
Lt won o lree Dana wicre Cattie, sheep or horses are raised

STOP Lay down yveur manslons cgedy we D etiasens e v o ke
Lo

—--— Lawyer T RN P G LR R the grassiands
——— Architect DR Ttoor o ptios o thowz st aresiioor in poor health
~—- Commercia! Artist oA e Lo vk smaens cats, sets, tints hair, and gives
——- Physican Lot e e
—— - Anthropolugist R TN D S R L P A =& waidiife and recreational areas
- - Serviceman [ ool kL el Gn nenes
.. - Forester GoNDeOT TONDT e S0 Lol 2npeatiag on television
- -~ Cosmetologist H. Studies v and by carizast beginmings

. Creates work to be shewn in the newspaper. in magazine advertisements
and on télev.oon

I Assembies. installs and repairs equipn;ent for the homeowner or businessman

STOP. Lay down your pencil and quietly wat i~ wastru. nons from your seacher.

N
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Aruitoxt provided by Eic:

- —=Civil Engineer

~-— Sanitation Worker
—~ — Broadcast Technician
——~ Carpenter

—— ﬁyml Therapist
-~~~ Custodian

----- Meterologist

~ - = City Planner

GROUP C

T OmMm m o N m >

L
I

THIRD AND FOURTH GRADERS:

—-- Advertising Copywriter
—~— Clergyman

~-- Podiatrist

~ea Gazier

~~—- Home Economist

——— Geologist

~—-- Sanitarian

~—~ Printing Pressman

. Helps 1o plan the layout for an attractive community

. Helps 10 build the wnoden part of buildings

. Helps set land boundaries by measuring it

. Sets up and operates fhe equipment 1o record a program for radios or TV
. Studies weatber infurmation 16 make forecasts

. Designs and builds roads. airports, bridges. etc.

. Helps to safeg_ultd our health by helping 10 keep our city clean

. Works with crippled patients to lielp them become sble 10 do things fur
themselves

Also known as 3 janitor who helps keep a building clean

Plans and directs a radio or television show

STOP HERE. FIFTH AND SIXTH GRADERS: CONTINUE

'GROUP D

L
1

. Runs the big machines that stcam and iron clothes

A
B. Also known as a mintster or a priest who conducl; services in a church
C. Makes up the slogans that make people want 1o buy the product

D.
E
F
G
H

Helps 10 safeguard the cleanliness of the food., sir and liquids around us

. Studies the structure. composition and history of the earth’s crust

. Treats diseases and deformities of the feet

. Cleans and polishes the tecth
. Cuts, fits and installs ;l;ss and windows
Runs the big machines that put the news on newspapers and other papers

Works to improve products and services for the family

STOP. Lay down your pencil and quietly wait for instructions from your teacher.
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Aruitoxt provided by Eic:

WHICH JOBS WOULD YOU LIKE TO HAVE THE MOST WHEN YOU GROw UP

1. WHICH JOBS WOULD YOU LIKE TO HAVE THE LEAST?

AND

DIRECTIONS: In each group there are five different kinds of jobs listed. Your teacher can pronounce the name of the
job for you but she cannot tell you what 1t 1s that they do on that job. Fur this test do the following thangs:

B = Put this letter before the name of the job you would like to have the MOST in each group.

X = Put this letter before the name of the job you would like to have the LEAST in each group.

Be sure there are only two marks in each group. The teacher will tell you when to begin. You will have time to finish this test

GROUP 1
- - Photographer
--=- Automobile Salesman
~ - - Barber
-~ Bricklayer
~—- Truck Driver

GROUP 2
- — - Physician (Doctor)
~—— Electrician
——— Shoe Repairman
——— Libtarian
- -~ Geologist

GROUP 3
~—~ Cashier
——— Aitline Pilot
——~ Teacher
—~— Vetetinarian

——— Minister - Priest

NOW: Circle the name of the job

GROUP 4

-—— Waitress or Waiter

—--~ Automobile Repairman

——  Chef (Cook)
-—- Carpenter
—~—-- Plumber

GROUP 5
~-— Beautician
~ -~ Counselor
——— Nurse
—-— Farmer

——~ Jewelry Repairman

GROL?P 6
Accountant
——= Optomernst
—~—- Laboratury Technician
——— Sanitation Worker

——— Telephone Lineman

you would like 1o have the most of all!

If it is not in the list. write the name of the job in this space.

GROUP 7
—-=+— Social Worker
—~= Newspaper Reporter
——-- Architect
~~- City Mayor
- —~ Chemist

GROUP 8
---~ Radio Announcer
-—— Lawyer
~~- Advertising Worker
—~—— Home Economist
-~~~ Painter

GROUP 9
~~~ Television Worker
-~~~ Policeman
——— Dentist
~—~ Fireman
-~ - Secretary




i BEST c~py
AVAiL ABLE

JOBS | DON'T KNOW ABOUT —~ JOBS | WANT TO FIND OUT ABOUT

DIRECTIONS: For this page do the following things:

X = Put this letter before the names of the jobs that you have never heard of before.

Put a circle around the name of FIVE jobs that you wuuld like 10 learn more about.

Be sure 10 answer the questions at the bottom of this page!
If some jobs you are interested in are not listed here, write them at the bottom of the page.

~~ - Photographer -~ Watress or Waiter === - —— Social Worker

——~-  Automobile Salesman - Automobile Repairman —=- - Newspaper Reporter
- - - Barber -+ Chet (Cuuk) —~ - Architect

- -~ Bricklayer -- - Carpenter -~ - City Mayor

~—~ Truck Driver —~~ Plumber —~ -~ Chemust

—- ~ Physician (Doctor) ~-— Beautictan -~ Radio Announcer
~- - Electrician - Cuunselor == Lawyer

- —= Shoe Repairman ~ - Nunse - —— Advertising Worker
—— - Librarian - - Farmel ---— Home Economist
——— Geologist - —-- Jewelry Repairman -~ - Painter

~—— Cashier -+ Accountant ——~— Television Worker -
~—-Airline Pilot - - -— Optometrist ~—-~ Policeman
~—~— Teacher —- - Laboratory Technictan - Dentist

—=— - Veterinarian -~- Sanitation Worker --— Fireman

——~= Mimster - Priest - == Telephone Lineman —---- Secretary

Answer the following questions the best way you know how. Put a check mark by your answer.

in my school subjects | am: —— - one ot the best

- abuve average

- - - 1n the middie o1 hetow

In school I have:; . many tniends
-+ sume friends

no fuends

EMC _ 72
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The Career Education Pupil Scale is an important part of the evaluation
materials and we feel it must be included to give important data.

We realize it will take some of your valuable time to do these indi-
vidual reports as you carefully think through the categories for each
student, yet we feel these reports have value for both of us. The
reasons we want the report are as follows:

1. To make a comparison between the individual ranking a student
gives himself both socially and academically and the ranking
the teacher gives him on this instrument.

2. To make a comparison between this fall and next spring to
determine whether any improvement has been made which may
be due to multiple factors. However, in a few cases already
this fall we have seen some improvement due to world of work
activities. We need some hard data to back this up even if
it only involves a very few cases.

3. To see if there are any relationships between the types of jobs
the student either knows about or would like to know more about
and his social ranking. :

4. To see if there is any relationship between the student's intell-
igence level and the jobs he knows about or would like to know
more about.

5. To give the teacher some useful feedback and insight regarding
her students as she analyzes them for this report.




ERI!

Aruitoxt provided by Eic:

BFST C™PY
AVAiLnoLE

No.~ - -~ .-

LAWRENCE CAREER EDUCATION PUPIL .SCALE
ACHIEVEMENT — ABILITY: SOCIAL - EMOTIONAL BEHAVIOR
DIRECTIONS: Circle the number most descriptive of the child for each aspect of behavior or trait. A circled **17 1s the lowest rating:

a circled 5" is the highest rating.

SCORING: The sum of the circled ratings A-H is the Achievement-Ability Rating. The sum of the circled ratings 1-P is the Social.
Emotional Behavior Rating. If circles are connected by lines. a protile 1» constructed, showing relative values, Ratngs are

converted into values by use of the table below.

Scores: 813 14-19 2026 27-33 34-40
Values: Inadequate Fair Average Good Excellent
A-H Achievement - Ability Scale Score Value
t.P  Social - Emotional Behavior Scale Score Value
A. Gives up easily Makes reasonatie etforts Persastent and shsorbed
I 2 - N -3 JEE ) s
B. Depends on adults Needs some help Vesy mdependent
B U JEU - - JE O T 4 . . - s
C. Poor thinking Averave thinking Supenor thinking
Yoo L I I 3 IR, S o s
D. Never mthoodical 1 sually methodical Always methodical
DR S NS A . 5
E. Low reading achiever Average reading achiever thigh rcading aclucver
B U, 2. S SO . S
F Low number work Average number work High number work
achiever achicver achiever
I B 2 O S 4_. - Lo 5
G. Lacks hand-eye b air hand-eye Good hand-eye
coordination voordinastion wordination
J I 2 U U U .5
H. Poor environmental Aware ol environmental Responds and alert to
adjustments protlems environniental problems
e Y e A L T A -
Sympathetic Thoughtiul, considerate
P S 72 U SO O
J. Often irresponsible, Usuily respansible, Alwadys responsibie,
undependable dependable dependablie
O .S, U .5
K. Lacks goal direction Laually s goal due-ted Always highly goai
directed
R IR R RV R, SR . . PRS- B L
L. Lacks self confidence s confrdent thgh degree of self
contidence
R T2 VR O U .5 - R
M. Easily upset Fairly stabie Copes well with mosy
situations
R S 2 3. oL AL 3 i 5
N. Little interest in . Interestin wome High nterest in
fearning learning areas learning
U 2 U -
0. Little motivation Fair motivation High motwation
A e R e m e L L3 L L L . - T
P. Lacks cooperation Average conperation High couperation
i 2 3 4 5

A VR U e e




Other career education related programs at the secondary
level have been evaluated on an individual basis. Listed below are
‘ the subjective evaluations of some of these on-going programs:

I.LA.C.P.

The courses at the junior highs are being evaluated by the test
supplied by the I. A, C. P. and by teacher-constructed test instruments.
Student knowledge of construction and manufacturing concepts have
shown steady increase and verbal evaluation by parents and students
has been highly favorable.

Home Economics:

The new family-living courses are being evaluated by individual
teacher-designed and administered tests. Also, in June, 1973,
five junior high teachers will work together in a workshop situation
to revise and update the preliminary draft of the Desi&n for Living
curriculum as was detailed in 1972. A guide of approximately 100
pages will be available for distribution to home economics teachers |
in the district after this final revision. Also, parent and student |
verbal evaluations have been highly favorable. i

Special High School Programs: |

The Special Education and TRADES programs have been ex-
tremely successful. These programs have been recognized as unique
throughout the State, as well as by out-of-state visitors. Considering
the types of disadvantaged students involved, the percentage of
graduates with successful follow-up is excellent.

Career Seminair Evaluation:

Architect
Commercial Artist

Sessions Evaluated: 1.
2
3. Electronic Technician
4
5

Bank Vice-President

Forester
Session: 1 2 3 4 5 Items on questionnaire:
o 8/8 16/17 5/6 6/7 6/6 Recommended for other students
a Learned:
e 4/8 10/17 0/6 4/7 3/6 What my future career choice
b . should be
14 7/8 13/17 4/6 3/7 6/6 Advantages & disadvantages
‘ of this career
@ 3
=]
Es
[72]
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8/8 11/17 4/6 4/7 4/6 Salary and working conditions

6/8 15/17 3/6 4/7 3/6 Further education & training
needed

8/8 17/17 6/6 7/7 5/6 Rated Excellent or Good

Student Response

Not all students who attended filled out surveys




Part F - Conclusions and Recommendations

Through career education activities in USD #497, nearly 400
teachers in 22 different schools have been exposed to career edu-
cation concepts, materials, and activities.

Strengths of the Lawrence Career Education programs as
perceived by the visitation teams, the career educat1on staff and
USD #497 administrators are:

L.

The support of the community, parents, the University

of Kansas, and the Administration of the local district.
This is evident in the cooperation of these groups in
providing resource speakers, hosting tours, participating
in career fairs and World of Work daye 2nd iun sponsoring
the Business-Industry Education Week.

The development of a strong elementary program. Although
participation is voluntary, it is estimated that approximately
85% of the elementary teachers have participated.

The implementation of the JACP curriculum in industrial

arts for 7th and 8th grade, Materials and Processes for

9th grade, Designs for Living for 7th grade girls and

Teen Topics I' & II for 8th and 9th grade Home Living students.

The development of the Career Information Center in the
high school library. This is a student-oriented browsing
center for career education and vocational guidance.

The cmphs=iz ¢n consumer education and economics, K-12.

The strong program of in-service training that was developed
in cooperation with Kansas State University, Manhattan,
Kansas.

The good working relationships that have developed among
the staff and its director, and the dedication of the staff
to career education.

The involvement of special education in the exemplary to
provide on-the-job experience for the educable mentally #

retarded students.

The development of evaluation instruments to be used
for measuring student outcomes at the elementary level.
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10.

11.

12.

13.

14.

The efforts to develop occupational awareness and a respect
and tolerance for all types of occupations on the part of
students and parents and acccptance by parents that college
preparation may not be the best answer for all students.

The support of the State Division of Vocational Education
and the assistance furnished by the staff of the colleges
and universities in Kansas.

Exciting progress at the sccondary level as more teachers
begin to relate career concepts to their academic areas.

Efforts to involve other districts in and out of Kansas with
career education concepts and projects through visitations,
in-service, distribution of approximately 10,000 career
education booklets, 4, 000 USD #497 career education
models and numerous other publications and brochures.

Opportunities for career staif to act as consultants for
Centron Educational Films in Jobs in the City and Consumer
Education series.

Recommendations:

1.

One staff member should be hired for each level, both
secondary and elementary, to continue to provide services
already established by this office.

Continued testing should be done in order to further evaluate
the effects of career cducation in the classroom.

A method of reporting activities in the district should be
actively pursued in order to provide continuous information
and motivation for teachers. This should be distributed
monthly to all tecachers in the district.

Continued ccntact with the Lawrence Journal World should
be actively pursued in order to give the teachers recogni-
tion in their career education classroom activities.

A central audicvisual library for the district should be
maintained in order to provide supplemental career edu-
cation materials for the classroom,




7.

The new industrial arts and home economics courses should
be continued at the junior highs. Instructors should continually
review and update the course contents through workshops,
visitations and individual effort.

The State Department of Education should provide:

a. central career education resource center which
would include 16mm films, other audiovisuals.,
and classroom materials for dissemination.

b. clearinghouse activities for materials processing.

c. staff personnei to encourage and promote career
education activities and in-service situations.




Part G

Budget* Lawrence, Kansas Component

FY 1971 FY 1972 FY 1973
Per sonnel 43,997 55,700 51, 650
Benefits 2,100 2,600 ————-
Travel 1, 257 2,450 2,250

Supplies 24, 631 11, 389 5,300
Communications 193 100 200
Services : 707 1, 583 1,675
Final Report -——- 300 75
Equipment- 5,901 400 750
Other 200 100 100
TOTAL $ 78,986 $ 74,622 $ 62,000

*¥Minor budget changes were allowed within each budget iterr.




Part H - Program Continuation

The financial plight of most schools in Kansas seems to be
reflected in their needs growing at a faster rate than their financial
base to support those needs. The Lawrence exemplary program pro-
duced evidence that installing certain career education activities changed
the attitudes of community people and teachers at the elementary level,
and provided ample proof that career education was a necessary function
for all education. The exact cost of career education has been established
at a much lower levelthan funds provided to install career education
under exemplary vocational funds. It is doubtful that more than two
of the staff will be employed by the Lawrence schools to carry out
functions as career education personnel, but there is no doubt but
what many activities in career education will be continued.

At the elementary level the Lawrence program will retain all
activities related to career awareness. Resource people, field
trips, curriculum guides, reference materials, and cooperative
type career education classroom activities will be continued. The
leadership to promote career education will remain at the building
level. All the personnel involved in the exemplary program, excent
for possibly two staff members, will be retained on he school staff.
They will have regular teaching assignments and be responsible for
a limited amount of career education work. This represents one mecthod
of answering the problem of how a school can carry on career education.
After three years of intensive staff training at Lnawrence, this may be
all that is necessary to continue and expand career education in Lawrence.

At this time Lawrence is making every effort to secure funding
from other sources to promote and expand career education at all
levels. Strong administrative support for career education is
evident at Lawrence, and given some measure of equity in the state
finance plan for schools, they will continue a strong career education
program.
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Summary of the Final Report

‘ Exemplary Program In Occupational Education In A Rural Community,
Clay Center, Kansas

al). Time period covered by the report:

From: September 1, 1970 To: .Tuiy 1, 1973

by. Goals and Objectives:

The objective of this project is to produce a model career
education program that can be used in similar rural school
settings throughout the State of Kansas to:

1. Provide occupational orientation for elementary and secondary
school students.

2. Increase student awareness of occupations and careers and
to provide the required skills and attitudes requisite to
careers in such occupations.

3. Provide actual work experiences in a wide variety of
occupational areas.

4. Provide specific skill training for students including those
not previously enrolled in vocational programs and those
students who may leave school before graduation.

5. Provide guidance and counseling for students to assist in
career selection and job placement.

6. Develop curriculum options in vocational education for

statewide use.

7. Utilize community resources as well as school personnel to
cooperatively develop occupational education in elementary
and secondary schools.

c). Procedures followed:

Clay Center, the Kansas representative for the rural setting,
followed the four phases of the original application:

Four Phase Program

«‘

|

I. rientation |
II. Exploration i
III. Applied Experiences |
I1V. Placement and Follow-up |

‘ FIRST YEAK IMPLEMENTATION

1. To implement the program,the staff consisted of: |
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a. A half-time director.
b. A part-time secretary.
c. A full-time counselor.

To emphasize these phases,our program has used a three
prong thrust as follows:

a. Orientation and involvement of students.
b. Orientation and involvement of teachers.

c. Community awareness and involvement.

Several guidelines were set up by the administration to start

the program.

L.

Activities will be set up and used in Clay Center city schools
first and then extended to the rest of the district.

First year's emphasis will ' e placed on the Orientation
phase.

For students, a threefold emphasis will be at the 7th and
8th grade levels.

a. Academic course work should be made more relative
to the world of work.

b. Home economics and industrial arts will receive special
emphasis for hands-on exploration.

c. A new course area is to be added called the World of
Work (W.O. W, ).

For faculty of the school district, in-service training is a
must and ran in this order:

a. A college credit class on career education was presented
by Kansas State University (K.S. U.) with all teachers
invited to enroll. '

b. A video tape workshop was presented to inform and en-
courage teachers use of this new equipment.

c. A Career Orientation workshop was presented by K. S. U.
for district elementary teachers to lay the ground work
for the next years program.

d. A one week, 3 hours per day, elementary workshop was
held to form guidelines and activities to be used in the
district-wide elementary program.

e. One teacher wrote a master's degree report on setting
up a junior high industrial arts program slanted toward
career education.

To have a well-informed community all possible forms of
media were used.
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a. Numerous talks to social clubs, P.T.A., Chamber of
Commerce, and other organizations were made.

b. A lot of information and pictures of the program were
printed in the local newspaper.

SECOND YEAR IMPLEMENTATION:

The Exemplary Program progressed smoothly into the
second year under the same initial goals, objectives, and guide-
lines and began working on all four phases set forth for the
project.

The program staff was expanded to its full total which con-
sisted of adding:

a. A half-time vocational guidance counselor.
b. A full-time cooperative work experience coordinator.

1. Phase One: Orientation
a. Students:

l. The elementary program was initiated and expanded
to all elementary schools (K-6).

2. The junior high program was expanded to the entire
unified district.

3. The high school program was initiated in the form of
Awareness Seminars.

b. Teachers:

1. K.S.U.'s College of Education, Center For Extended
Services and Studies was contracted to instruct and
consult with all our teachers on the use of new forms
of visual media for enhancing career education
presentations in their classrooms.

2. Another college credit class on career education was
presented by K. S. U.

3. Individual help and consultation was provided by
the prograrm staff.

4, A workshop was held for 15 teachers of the district's
junior and senior high schools to orient them to
career education and how to incorporate it into every
academic subject they teach.

2. Phase Twc: Exploration

a. Several elementary and junior high teachers set up
model corporations for students to receive hands-on experience.
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The junior high program in industrial arts, home
economics, and world of work sections was expanded

to the entire district. Two successful model corporations
came into being. :

A Career Information Center has been established in

the guidance office at C, C. C. H. S.

The counselors have initiated a project giving job in-

‘formation to students via Kausas University taped

occupational interviews.

The high school counselors and the cooperative work
experience coordinator have initiated a course for

juniors planning to enroll in the Cooperative Work Experience
Frogram their senior year, This course will prepare the
students for job interviews and work.

3. Phase Three: Applied Experience

a.

The Cooperative Work Experience Program for seniors

at C.C.C.1.S., called General Occupations Education

(G. O. Ed.) went into full swing with 45 students.

There are four significant differences in Clay Center's
innovative Cooperative Work Experience Program as com-
pared to the present established programs.

4., Phase Four: Placement 2nd IFollow-up

a.

b.

The high school guidance department has initiated a
follow-up study of C. C. C. 1. S. graduates of 1971, 1969,
1967, and 1962.

The U.S. D. #379% sdministrative office initiated and
completed a district-wide career education study.

5. Community involvement

a.

This arca of the prograim continued with numerous
programs being presented, visits from outside groups,
and the sending of printed materials written by our
teachers to requesting centers.

Two advisory committees were put into operation.

1. An advisory committee for the entire Exemplary
Program. (Chamber of Commerce Education
Committee)

2. An advisory committze for the Cooperative Work
Experience Progrzin.

Two committees of tnie Clay Center Chamber of Commerce
(Education Comrmittee and Manpower and Development
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committee) took a very active part by doing most of
the ground work to enlist employers to participate in
the G. O. Ed. program.

d. There was an increased use of businesses, townspeople,
parents, etc. for field trips, resource speakers, and -
demonstrations.

THIRD YEAR IMPLEMENTATION:

The program moved into the third year with all four phases
going in the entire school district.

The program staff had one major change=-the hiring of a
different cooperative work experience coordinator.

1. Phase One: Orientation

a., Students

l. The program included participation of all seven elementary
school buildings. (Grades K-6)

2. The junior high program (7-8) included participation
of all five buildings.

3. The high school program had about twenty academic
areas adding career education.

4. The Awareness Seminars have been extended to
Wakefield on a limited basis.

5. All teachers are increasing their use of field trips,
commiunity resource speakers, simulation activities,
and visual media.

b. Teachers

l. In-service training this year has been through
individual help and consultation with the program
staff.

2. Several teachers have taken courses at K. S, U,

3. The Teacher Corps, a new federally funded teacher
training set-up, has adopted career education as one
of their philosophies to concentrate on.

2. Phase Two: Exploration

a. There was an increase at the elementary and junior
high levels of model corporations.

b. The junior high industrial arts programs at Clay Center
and Wakefield traded course materials on The World of
Construction and The World of Manufacturing.
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c. The junior high home economics program has intensified
its career education awareness through continuance of:

l. Trading boys to home economics and girls to \
industrial arts. |

2. The interior decorating unit.

3. The child care unit.

d. The junior high mathematics program invested in some
model computors which they put together and used to
solve math problems.

e. The high school home economics department became in-
volved this year by adding four new areas to their course.

1. Young children actually attend child care classes to
be real participants.

2. Vocational interest testing was added.

3. A model restaurant was operated for three weeks.

4. A two week job exploration unit was set up with
the girls going into the community and observing jobs.

f. The K-VIEW program was extended to Wakefield.

g. The K. U. taped occupational interview project was extended
to Wakefield.

h. The high school counselors and the G. O. Ed. director
continued and improved the G.O. Ed. orientation course.

3. Phase Three: Applied Experience

a. The second year of our G. O, Ed. program moved ahead
smoothly under a new coordinator with 43 students.

b. The G.O. Ed. program was offered to the Wakefield
seniors.

c. The G.O. Ed. program was selected by the Systems
Development Corporation of Santa Monica, California
as one of the top fifty work experience programs in the
United States. The S. D. C. was under contract with
the United States Office of Education.

4. Phase Four: Placement and Follow-up

a. The C.C.C.H.S. guidance department has run the
second annual High School Follow-up Study. This year's
study covers the graduates of 1972, 1970, and 1968.

b. A special section was added to this survey specifically
for G. O. Ed. students to answer.

5. Community Involvement
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a. This area of the program increased in activity. There
were 26 speaking engagements, 8 group visits, and
. 52 sets of materials being sent to 10 states.
b. There was an increase in the number of businesses,
townspeople, parents, etc., participating for resource
speakers, field trips, and demonstrations.

d). Results and Accomplishments:

The Clay Center Exemplary Program has achieved all of
its objectives with the outstanding cooperation of the Clay
Center community, Kansas State University, and Division of
Vocational Education, State Department of Education.

Objective 1: Through in-service training of our teachers,
purchasing of commercial career education materials and audio-
visual equipment, use of locally developed occupational materials,
and the use of professional resource personnel we have been

able to bring occupational orientation for students in the class-
room at all levels. A teacher participation survey showed that
887% of the district's teachers, K-12, were involved in career
education.

Objective 2: Several means that were used to increase student
awareness of occupations, careers, work attitudes, and to
provide some skill levels that can be used on the job are:

a. Elementary level - Classroom materials and visual
aids.

b. Junior High level - Industrial arts, home economics,
model corporations, and the W, O. W, class.

c. Senior High leve! - Career day, K. U. interview tapes,
K-VIEW, Awareness Seminars, and vocational courses.

Objective 3: Our G.O. Ed. program gave up to 45 students a
year of actual work experience for pay and also course credit
for graduation.

Objective 4: Specific skill training for students was achieved
by the following:

a. Junior High level - Home economics, industrial arts,
and model corporations.

b. Senior High level - Work exploratory, vocational
courses, and G.O. Ed. program.

‘ Objective 5: The guidance counselors at the high schools have
been very active in our career education program. Some of
their activities include:
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c.
d.

e.

Career Day - Over 60 different areas were presented
to more than 700 students coverning the 15 job

clusters.
Career Information Center -

Il. Career information library.

2. K=VIEW machines and materials.

3. K.U. interview tapes.

. Awareness Seminars.

Job Placement.

Individual vocational guidance and counseling.

Objective 6: Our model program has developed curriculum
materials and projects that can be used by other schools. Some
of these topics include:

d.

Objective 7:

Elementary -

1. Career education information in the classrooms.

2. Model corporations.
Junior High -

. W.O.W,

2. Changes in indusirial arts and home economics

courses.
3. Model corporations,

Senior High -

—
.

New enrollment procedures.
Bachelor Living course.
Family Living courss.

G.O. Ed. program.

Career Informaiion Center.
Awareness Seminars.
Student-businessmen courses,

W =1 O Ut WV
L]

G. O. Ed. junior introductory course.

We have put an emphasis on using the local com-

munity and its resources. Our records show we have logged

20C+ resource speakers, 100+ field trips, 28 work exploratory

stations, and 45 work experience stations.

Many of the school

personnel have been used by other teachers in a cooperative
way to energize classes.

Evaluation:
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Our program has used opinion surveys from students,
teachers, and the community as the biggest share of evalua-
tion of the program. These surveys have been run on:

1. Exemplary Program in general.
2. W.O.W. - 8th grade.

3. Awareness Seminars.

4., G.O. Ed. program.

Conclusions and Recommendations:

The following are general conclusions that we feel would
be necessary in order to have an ongoing career education
program:

1. The administration and faculty must strongly support
the program.

2. The director should be a full-time career education co-
ordinator.

3. There must be an adequate budget providing for a secretary,
supplies, equipment, in-service training, field trips, and
resource speakers to have an ongoing, spirited career
education program.

4, Strong beginning emphasis should be placed on faculty
in-service trainiag. The faculty will not be enthusiastic con-
cerning career education if you let them do it on-their-own
with no motivational reward. 7

5. Beginning emphasis for students should be concentrated in
a small specific area with the idea of expanding to other
areas over a period of several years.

6. An advisory commniitiee or committees should be established
right at the start to pive guidance and direction.

7. As much publicity as possible should be presented to the
community to keep thern informed and enthusiastic about
the program.

We have found many advantages and benefits that are to the
betterment of the students, school, and community from having
career education. )




Final Report

Part A

Problem area toward which the project was directed:

In Decemberb‘f“;1969, the Kansas Division of Vocational
Education submitted an exemplary project proposal to the
U.S. Commissioner of Education under the provisions of the
1968 Vocational Amendments, Part D. The following state-
ments were taken from that proposal:

This project is to be implemented and operated in
three separate school settings in Kansas. They wil!
represent rural (up to 7, 000 population), rural-urban
(7,000-35, 000 population), and urban (35,000 plus) com-
munities. The objective of this program is to produce
model career education programs that can be implemented |
in similar school settings throughout the State. ‘

The procedures used for producing the desired
results will be based on facilities and resources available
and attainable in each community. The coordination of
the program will be directed through the Division of
Vocational Education at the State level.

The success of the project will be insured partly
through intensive in-service teacher training of the local
school task force by contracted consultants and through
workshops designed to assist in implementing career
education. Kansas State University's Department of
Adult and Occupational Education will assist us in the
in-service training area.

By information gathered from these schools it is
hoped that in five years career education will be a man-

dated part of the curriculum in Kansas schools.

Part B

Goals and objectives of the project:

The following goals and objectives were established on
the original proposal and recommendations from the State
Department of Education, Division of Vocational Education.

1. Provide occupational orientation for elementary and
secondary school students.
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2. Incnease student awareness of occupations and
, carcers and to provide the required skills and
' attitudes requisite to careers in such occupations.

3. Provide actual work cxperiences in a wide variety
of occupational areas.

4, Provide specific skill training for students including
those not previously enrolled in vocalional programs
and those students who may leave school before
graduation, .

5, Provide guidance and counseling for students to .
assist in carecr selection and job placement.

(. Develop curriculum options in Vocational Education
for statewide use. ’

7. Ulilize community resources as well as school
personnel to cooperatively develop occupational
education in elementary and secondary schools,

A detailed description of thesec objectives and the mecans
. by which they were achieved is included in Part D, Results
and Accomplishments,

Part C

(ieneral Design of the Rural Component:

The original Kansas proposal was unique in that il con-
tracted threec school settings representing rural, rural-urban,
and urban areas to set up model career education programs
in the State.

Clay Center represcnts the school in the rural setting
with an enrollment of 1, 900 students in a town of arouad 5, 000
population.

Our Excemplary Program follows the four phases of the
original application.

¥ #. Orientation - The oricntation phase will place emphasis
at the elementary level but will also follow through to
grade 12. Through this phase the student will gain a
better understanding of the varying types of jobs through
units ' of study, field trips, resource speakers, and the
use of audiovisual aids. Resource centers for career
information will be established in the schools Lo serve the
staff and school population. lLocal advisory committees
will be established to enlist community support.

. b. Exploration - The exploration phase will place emphasis
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at the junior and senior high levels but may extend down
into the elementary school. Students will be given oppor-
tunities to explore in more depth the careers of their
individual interests. The home economics and industrial
arts programs will be expanded to allow students more
hands-on experiences related to job skills.

c. Applied Experience - This phase will be provided by a
Cooperative Work Experience Program at the senior high
level. Opportunities for skill development will be afforded
through specific vocational training programs in the high
school.

d. Placement and Follow-up - This phase will be done by
the guidance and counseling department and the work
experience coordinator to supervise students in their
transition from school to work.

The U.S. D. #379 administration developed the following
outline, in the original application, to guide the program in
implementing the four phases.

a. Orientation

1. Elementary - K-6.

a. Classroom units of study related to job families in
in the "world of work."

1. Kindergarten - Family and immediate school
surroundings.

2. Grade One - Neighborhood.

3. Grade Two - Community and local region.

4. Grade Three - Kansas and interdependence of
of occupations between communities.

5. Grade Four and Five - Development of awareness
"and appreciation of multitude of occupations in
different regions of the United States --also inter-
dependence of workers between regions.

6. Grade Six - Factors important to personal
satisfaction in selecting careers.

b. Emphasis on developing positive images.

1. Respect for all occupations.

2. Appreciation of quality craftsmanship.

3. Attitude toward work.

4. Personality factors such as responsibility, com-
petency, interdependence, etc.
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5. Educational and training requirements,
c. Classroom methods and techniques.

1. Incorporated in existing curriculum and related

to various subject areas.
2. Visitations and use of community resource people.
3. Audiovisual aids.

2. Junior high school - 7-8

a., Classroom occupations study.
b. Intensive guidance and counseling services.

b. Exploration
1. Junior high - 7-8

a. Expansion of curriculum in industrial arts and home
economics.

b. Small business organization.

c. Summer programs for applied work experience.

2. Senior high school - 9-12

‘a. Career exploratory seminars.

b. In-depth studies of individually selected careers.

c. Preparatory study for cooperative work experience
class enrollment the senior year.

d. Intensive guidance and counseling.

c. Applied Experiences
1. Senior high school
- a. Enrollment in existing occupational courses.
b. Cooperative Work Experience Program diversified
to include multiple areas.
1. Commonalities class.
2. Specialized training opportunities utilizing com-
munity resources.

3. Bridging the gap between school and work.
4, Employee and employer relationships.

d. Placement and Follow-up

1. Counseling services for initial occupational placement.




2. Follow-up of graduates to assist in:
a. Change of occupations.
b. Need for additional training programs.

c. Program evaluation.

3. In-school placement service for part-time or summer
employment.

Procedures Followed:

The U.S.D. #379 administration made some decisions
on guides to implement the program. They included the follow-
ing:

1. The beginning staff would consist of:

a. A half-time director.
Duties: To direct and coordinate the entire Exemplary
Program.
b. A part-time secretary.
Duties: All secretarial duties connected with the
Exemplary Program.
c. A full-time counselor.
Duties: To help the director coordinate in-service
training, teach the junior high '"World of
Work!" (W.O. W.) class, and act as a career
education resource for teachers and students.

2. The second and third year staffs consisted of:

a. A full-time director.
b. A part-time secretary.
c. A half-time vocational guidance counselor.
Duties: To implement in both high schools Awareness
Seminars and Career Education Information
Centers and to instruct the 8th grade W.O. W.
program at Wakefield.
d. A full-time cooperative work experience coordinator.
Duties: To teach the formal class and to place and
coordinate 45 students for on-the-job training.

(See appendix, chartl for Administrative Chain of Command.)

3. To emphasize the program's phases we have used a
three prong thrust each year as follows:

a. Orientation and involvement of students.
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b. Orientation and involvement of teachers.
c. Community awareness and involvement in the

‘ exemplary program.

4. Several special guidelines were set up by the administration
to start the program.

a. Activities will be set up and used in Clay Center city
schools first and then extended to the rest of the
district's schools.

b. First year's emphasis will be placed on the Orientation
phase at all levels with other phases having secondary
status.

c. For students a threefold emphasis will be at the
7th and 8th grade levels.

d. For faculty of the school district, in-service training
is a must and will be open to all faculty members
of U.S. D. #379.

1.0 ORIENTATION
First Year Implementation:

l.1 The first year orientation of career education for students
consisted of a twofold . thrust at the 7th and 8th grade
levels.

a. Academic course work should be oriented and pre-
sented to the students in a way that would be more
relative to the world of work. This area will be
accomplished tzrough the in-service training of teachers
by informing ard demonstrating to them how they
can make their course work relevant to career education.

b. A new course area wvis added called the '""World of
Work!" (W.O. W.) clazs. It is offered at the 8th
grade level once a week and runs for an 80 minute
class period. This course's objective is to assist
students in planning their educational and occupational
futures. (See Appendix A, chartl for W, O. W, objec-
tives and course outline.) This course has held high
interest by the use of many outside resource speakers,
films, and filmstrips. Some examples include:

l. A local barker was asked to come in and speak
on his occupation. While he was telling the class
about traizing, job qualifications, etc. he performed
. ' a demonstration on three class members of a hair
trim, a hair cut, and a man's hair style. This same
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type of thing was also done for cosmotology and
the use and care of wigs.

2. Prior to the 8th graders high school enrollment
a reprecentative vwos invited from a private
busginess school, vocational technical school,
junior college, and a university to speak for each
area giving advantages, special services, etc.
that each has to cffer a2 student. This was to give
background inforination for a more intelligent
enrollment. '

3. A combined aerospace assembly in the high school
auditorium was pianned and presented to all 8th
graders in the unificd district. It stressed the new
advancernents in aviation and the many job oppor-
tunities it affords.

1.2 The first year's crientztion for teachers was accomplished
by teacher involvament in clacses given by Kansas State
University and workshors.

a.

Ce
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The first teacher oricntiction class was given by
Kansas State Univevsicy the first semester we partici-
pated in the Zxcrmypls y Pecocrvam. The class title was
Occupations Educaiicn aind there was an enrollment of
38 teachers out of a 50 b2 20, Areas to be covered
in this course wer.: i.2s’¢ncd to cornmittees and in-
cluded the following:

l. Curiiculer Iino i’ o w4 Group Activities.

2. Studaat Jevsoool Doyl

3. Forraal Study o oo ollens,

4, Simulaticn Geos

5. Resources anl v

6. Work mupeiic. .,

The raports from U .. «~imwniitees were used to add
substance to our cmoc oo i luatiion oiiline.

A teacher workzsun) va the vtz of video tape recorders
was prescated in tvo & sctions (afternoon and evening)
to familinvize tezch i3 with the use of new audiovisual
equipment that had L.cop purchased. Fifty teachers
attended the ~orli:tw.

During cecond semc:t:r ons teacher did his masters
degree papecr at Krosns 5

ns Si2t: University on setting up

a district-wide inducirial owis carear education oriented
prograra.

It was deterrained .0 cuv second year's major thrust
would te gaared to ti.» -6 elemontary level. We began

[
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laying ground work during the first year for the
. second years major emphasis.

l. A Career Orientation workshop was presented by
Kansas State University for our elementary teachers.
Schools in the district were dismissed early to
allow the workshop to run from 3:00 p. m. until
9:00 p.m. A meal was catered for the participating
teachers of which there was 100% attendance.

2. A follow-up summer,grade level workshop was
held with three teachers representing each grade
level (K-6) participating with the specific objective
of setting up the elementary career education pro-
gram for the second year. They were paid $2.50
per hour and given 24 hours working time to complete
their program. During grade level meetings at
pre-school teacher orientation, these workshop
participants outlined and explained to the rest of the
teachers the plan for the coming year. This was very
successful and we achieved 100% elementary teacher
participation in the program the second year. (See
Appendix A, chart 3 for Elementary Workshop.)

1. 3 Community orientation was accomplished by numerous
talks to all of the local service clubs, all of the district's
P.T. A.'s, and through newspaper stories.

a. Community involvement was accomplished by using
the Chamber of Cornmerce to help acquire work
stations in the community for the work experience pro-
grams initiated the second year. They ran a business
community survey and held several coffees to get local
businessmen infzimed and involved.

b. Key community peeple were invited to attend the one
day elementary woikshop to hear the career education
orientation and have dinner with the teachers.

c. The community was also involved by giving their
services as resource speakers and field trip hosts.

Second Year Implementation

1.4 The second year in the oricntation phase moved ahead
smoothly and successfully in the student area.

a. The elementary program was initiated and expanded
to all 7 elementary schools in the unified school district.

‘ b. The junior high W.O. W. program was also initiated
' and expanded to all 5 junior highs in the unified school
district.
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1.5

(See Appendix A, chart 4 for map of Unified School

District #379.)

Coe

The high school orientation program was initiated

at Clay Center Comrmmunity High School in the form of
Awareness Seminars. These seminars are offered
once or twice a week during a 30 minute activity
period and are open to any students that are interested
in the program for that day. Programs feature
resource speakers, filmstrips, movies, video tapes
and field trips to inform interested students about the
world of work. (See Appendix A, chart 5 for Awareness
Seminar Topics.)

All students were involved in career education through
the greater use of rezcurce speakers, field trips,

and visual media this year. :

The second year orientation of teachers moved ahead
smoothly by adding new teachers to career education
participation.

a.

Kansas State University's College of Education, Center
for Extended Services snd Studies was contracted

to instruct a:id counzult with all of our unified district's
teachers on the use of niew forms of visual media for
enhancing caveer education presentations in the
classrooms.

l. The elementary texchers were given time off, with
the use of subcti*uizs, to attend afternoon work- shops
from 1:00 to «4:0€ ponm. along with other
teachers cf tI2ir ;vice level. These elementary
workshops coverad:

a, Overhead projector use.
b, Color lifting.
c. Dry mounting with a dry mount press.

2. The high schoonl tecuciiers had a choice of what
workshops they wented to aitend but these workshops
ran from 3:20 to 4:30 p.m. Their workshop choices
included:

a. 2x2 slide programs.

b. Freehand drawing.

c. Use of video ton: eqguipment,
d. Use of the dry mcunt press,

e. Overhead p.cjector techniques.




3. Each building was given a time for its teachers
‘ to have individual consultations with the media
experts as a follow-up to the workshops.

b. Duri.z second semester of this second year we had
Kansas State University present a second class on
Career Education. The first credit (either under-
graduate or graduate) for this class was earned for
teacher career education orientation. The following
two credits covered the development of career pacs
to use in carcer education teaching. A total of 41
teachers participated.

c. Looking forward to the third year's emphasis being on
the high school level, a workshop similar to the
elementary one the summer before was set up with 3
junior tirh and 12 high school teachers hired. From
this workshop we predicted up to 30 academic course
areas could imnplement career education at the high
school level the third year.

l.6 Community involvement w235 again a high order of priority.
More community responsibilities were accepted by:

a. The administiation asked 35 people from the community
to serve on a Carcer Lducation Gtudy Committee to
study the unified schcol district's vocational curriculum
and facilities and make recommendations so that the
district could h.olis: coeve caveer education. (See
Appendix A, chart 6 for Career Ecucation Committee

summary. }

b. Forty-fiv: v s3's oo iicas were provided for our Co-
operative Lol Lo Lisate Program. (G.O. Ed.)

c. The commuciiy - | - ool worked together to have
students partizi .i. in 2 Rotail Salesmanship course

dually sponsored iy tns Dtate Department of Vocational
Education =ns ha io-al Clarnber of Commerce. Kansas
State Teachers Colle«ss of Emporia presented the

class. The courss wis given in two evenings with

local business teopls and 18 G, O. Ed. students working

together to solve cinza sssignments. %

d. Anadvisory comniiften made up of six businessmen and |
one student to help ¢mide the policy-making of the |
Cooperative Work Elxzorience Program was organized. :

|

1

i

(G.O. Ed.)
e. The commurity aticndod the BEmplayer Appreciation Banquet
’ 4 presented by the G. D, ©d. Program. Dr. Robert Meisner

of the Department of Adnlt and Vacatignal Education, 1
. ! |

-
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College of Education, Kansas State University,
Manhattan, Kansas was the featured speaker.

f. Through the Education Committee of the local Chamber

f of Commerce a six-man advisory committee for the

| whole Exemplary Frogram was provided.

‘} g. The paper gave an article a week on a G.O. Ed.
student at a work station with a local business. They |
summerized what the student was doing and the train- |
ing he was receiving.

h. An increasing number of resource speaker and field
trip requests were hosted.

i. The exemplary staff also contributed to community
awareness by presenting numerous programs, host-
ing five group visitations, and sending out 23 sets of
materials to 11 different states.

Third Year Implenientation

1.7 The third year orientation phase for students moved smoothly
forward.

a. The elementary program was involved at all buildings.

b. The junior high program was involved at all sites
with a few more classes participating.

c. Awareness Seminars were expanded to the other high
school in the district. (Wakefield) e

d. At the high school level we had approximately 20
academic areas now using career education as a result
of the summer workshop.

e. For the third straight year more career education in-
formation was made available to our students through
more classes using an increased number of resource
speakers (200+), field twrirs (100+), simulation games,
and audiovisual 2.ids,

1.8 The third year of career education orientation for teachers
~was fulfilled by:

a. Individual or small group in-service training by
exemplary staff.
b. Taking career education courses offered on the Kansas

State University campus.
c. The Teacher Corps, a federally funded program just

beginning in our school district, which has accepted career
education as a philosophy to use in their program of
helping underprivileged children. (They have been
orienting and using a lot of career education materials.)

1.9 Community involvement in the third year again reached a
high level of responsibility.
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2.0

a. The community provided 42 work stations for our
Cooperative Work Experience Program.

b. The local Chamber of Commerce sponsored another
evening course through the Kansas State Teachers
College of Emporia on Retail Theft Controls. We had
15 G. O. Ed. students participate with local business
people in this years program.

c. An employers coffee sponsored by G. O. Ed. students
was well attended.

d. An employers fun night sponsored by G.O. Ed.
students was held.

e. The Employer Appreciation Banquet was sponsored
by the G. O. Ed. program with Mr. Wilbur Rawson,
Director of Exemplary and Special Needs for the State
Department of Education, Division of Vocational Educa-
tion, as the featured speaker.

f. There was good newspaper coverage of field trips and
class projects.

g. The entire commurnity hosted an increased number
of speakers (200+) and field trips (100+).

h. The exemplary staff again contributed to community
awareness by presenting 26 programs, hosting 8 group
visitations, and sending out 53 sets of materials to
10 more status. (Additional states from last year's
count. j

EXPLORATION
First Year Implcmentation:

During the firat y~-r of the program exploration was not
a first priority so zoythinT (..t was done in this area came
from the teacher'z ¢wn ¢l.cosing and iritiative except in junior
high home economics ar1 . unirial arts.

2.1 Elementary - No activity in this phase.
2.2 Junior High

a. The big charze in home economics and industrial arts
exploration (hands-cn experiences) was to have the
girls go down to chop and the boys come up to the
kitchen for two wceks. McKinley Middle School in
Clay Center initiated this project.

[N

1. The girls swere then introduced to:

a. Career opsovrunities and uses of industrial
arts training for girls.




b. Mechanical drawing projects.
c. Woodworking projects that gave some basic
skill in layout, cutting, and finishing,

2. The boys were then introduced to:

a, Career opportunities and uses of home
economics training for boys.

b. Grooming principles and practice.

c. Proper etiquette.

d. Basic skills in sewing, ironing, and cooking.

b. The McKinley Middle School librarian set up a special
unit on the operation of audiovisual equipmerit. The
career opportunities were discussed in this field and
the students were giv.n a diploma upon completion of
the four-hour course. The diploma certified them for
teacher aides on audiovisual operation. Equipment
operation and care covered the following:

—
3

Filmstrip projectors and viewers.

Slide projectors.

Record players.

Tape players.

Cassette players.

Movie projectors.

Video tape machine. s

sloxm:th

2.3 High school - No activity in inis phase.
Second Year Implementaticn:

This year more ernphasin ~.i5 placed on activities con-
cerning the exploratory phas:,

2.4 Several elernentary projocts sprang into existence.

a., A second grade class at Lincoln Elementary, during
a study of food in hcaltly, branched off into the
career of a chef. Iur hainds-on interest the teacher
had the students write up recipes as an English pro-
ject for a recipe bock and had it printed. The best
recipe was picked {brcwnics), and the class divided
into teams and each t2am had a part in the preparation
and baking of the brownies which turned out to be
the best ever. g

b. A third grade teachor at Green Elementary had her
class form a modzl corporation, pooled ten cents
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a.

Ce

per child, bought materials, made Christmas tree
decorations, and sold them just before Christmas

at a nice profit. ‘

A fourth grade class at Green Elementary formed a
model corporation, pooled fifty cents per child,
bought materials to make a low priced and medium
priced product, ordered from a catalog (learning the
use of and how to order from a catalog) a high-priced
product, sold these and compared the profit frcm
each.

A sixth grade class formed a paper drive collection
business as an activity supplementing a class unit on
ecology.

2.5 Junior High

The exploratory phase was extended to all other junior

highs in the district through the home economics and industrial
arts program.

McKinley Middle School carried through its second
year of boys to home economics and girls to industrial
arts.

The exchange of boys to home economics and girls to
industrial arts was initiated at Longford Junior High.
Boys did sewing and cooking. Girls did simple pro-
jects (bookends) and refinishing furniture.

McKinley Middle School home economics added two
new areas.

l. Child care with youngsters being invited to attend
for one week with students planning for, caring for,
and feeding the invited guests.

2. Interior decoration unit with students learning
the basics and then building models to put them in
practice. This uait was topped off with a trip to a
furniture store and an $80, 000. 00 professionally
interior decorated home.

Longford Junior High (7 & 8) formed a project for a
comparison of building paper houses on a custom and
assembly line basis. Findings:

1. Students got tired of assembly line, doing the same
thing over and over again.

2. The assembly line built more paper houses in the
same alloted time. '

McKinley Middle School initiated parts of the World

23 1 482




ERIC

Aruitoxt provided by Eic:

of Construction in their industrial arts program.

Wakefield Junior High initiated parts of the World
of Manufacturing in their industrial arts program.

A McKinley Middle School study hall teacher conjured
up student energy and enthusiasm for forming a model
corporation for making chess sets., The corporation
was both a student learning success and also a profit-
able success because without even advertising they
sold over 70 sets. Some orders came from as far

as Florida and Texas. Students made a very fine
profit on their shares. ‘

Longford Junior High formed J and H Enterprises.
This model corporation had an assembly line operation
set up to manufacture electrical extension cords, called
'""Kool Kords', in &, &, 10, and 12 foot lemgths. The
students decided nci to invest any money in shares
until they knew hev niany they could sell. They sold
over 85 units which produced a handsome profit.

2.6 High School

The Clay Couuty Covnrauni ty High School began its

participation iatc thic ar2a by the following:

=

A Career Inicrnstion (onitzr which is a student oriented
vocational guicance <:nicr was established in the
counseling depaviin it of the Clay Center High School.
In addition to relor and other materials on career
educaticn ard vrcant mnl

i 7.nce, this center houses

the K-VIZV [rovae s oacationnl Information for Educa-
tion and Voot ocasi o and raaterials. K-VIEW is

an automat:d, oo cne o ceriond reader-printer which
will provide wn 2 fo. 7703 of occupational information
from a daia cuvd. WhHTr L nrmation may be read
directly from & <cx: .. .. . vrint out can be made if

the student so de
The couanselors < a new job information project
for studernts in o Jronar Tiformation Center. This
project coasisiad of tucud interviews of five different
jobs being borvow 2’ {ram the Kansas University
Guidance Dzrariment every wo woeks and placed in
the Car=zer Cezuler o the riildents individual listening
and study. The titiev =i the tanes were posted on the
! These tapes proved to be

counselors blliztin bBonzd,
very pogulay,

The high schael counzlors and the work experience
coordinator i:niti w procoram second semester, for
the junior sta;ffc:rz 3 who arce slanning to take the General
Occupations Zducz:ina rronvan: {Work Experience)




their senior year. This new introductory program
will prepare them for job interviews and an in-depth
study of several occupational choices that they might
choose from for next year's job. (See Appendix A,
chart 7 for orientation outline)

Third Year Implementation:

This year the momentum picked up in this pha.mse with more
teacher participation. - Last year's activities became more sophis-
ticated and more activities were initiated.

2.7 The elementary level was more active than ever.

aAe

b.

i,

The Lincoln second grade cooking project was back
again with the same overwhelming success.

At Wakefield the third grade wrote a play on the world
of work, staged the play before the video tape machine,
and showed it on T. V. for a parents party. The
students found that there were over 200 occupations
connected with th2 production of a T. V. program.
Green's third grade had their Christmas decorations
model corporation again, They also repeated on the
profit.

Green fourth grade's mcdel corporation, on making

a low and medium priced article and buying a
high-priced article to sell, was again successful.
Idana's fourth, fifth, and sixth grades produced a
newspaper as an English project after a field trip to
the local nz-vcrzp2r and a nationally known author was
invited to spzak to the class.

A Lincoln fourth giads class in a section on American
industry, following a field trip to a local plant, set up
a model ess52.bly line and produced paper wagons.
This same class also nroduced skits on job areas and
staged thzse over the y=ar. \
The fifth and zixth gvade clags at Green Elementary
after field trips and smpeakers, produced a newspaper
in their English course.

A sixth grade class at McKinley Middle School produced
several plays that compared an occupation in a country
they were studying in social studies to the same
occupation in the United States. These were video taped
and presented to parents and other sixth grade classes.
Two teackers in fifihh grade classes made special use
of the DUSO Kit wkich was purchased this year. It
uses cless perticipation to investigate attitudes.




2.8 The junior high area also picked up new teacher partici-
pants and student activitizs.

a,.

h.

FRIC
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A McKinley math toachor, using one of his career

pacs he had worked up in an in-service class, used.

model computor kits to help students understand the

use of math in one area of the world of work. Interested
students put the kits togethar and all students used

them to work problzaras,

Two McKinley socizl studizs teachers put more career.
education in their simulation of a mock presidential
election and stock mexrket activity. The election was

also video tapedto b= shown to parents and other

classes.

The home economice znd indastrial arts departments

had the boy-girl excheng? 2gain this year with Morganville
Junior Hign joining iz other two.

The home economics dzpartment at McKinley added

a new area in cosmecology to go along with the replay

of the child care aund laterior decorating activities. The
cosmetology moduic consisted of having a local beauty
salon ownce come into the class and go over hair styles,
cover informaztion on wigs, carcer opportunities, and
finish with the girls siyling each others hair for several
days.

The industrisl zuts dinarime
School and Wzakefiald Junio
in the Woxll of Cornsirustl
The instruciors usoi only
their regular clace wtl" n.
McKinley Middl: Doool n:ztel covporation this year

1its of McKinley Middle

r High exchanged courses

9_3 and the World of Manufacturing.
p--ris of these courses in

Ial
Ty
1S4

I S
PR L

has been i thz 24;:_,,;;:'; © g area. This has really
gone over bis wilbli . rialoats, hiey have molded
paper wcignts, pow . o “rlley faces, magnetic
flowers for postinug cctus on .nstal, miniature feet, and
many otliei il2ms tuo nowoicus to raention.

Longford's mod;,l cc;g.,cxc.*.i-:n went into the field of

‘boot jacks. They & :aﬁgu »d their own proto-type,

bought raw materizis, sst up an assembly line, drew

up advertising, and oot inic production. They received
orders for ovar 16C jacks, and had an established company
inquire about a st...l.~3 ordar of two hundred boot

jacks per mcath,

Morganviile Junior Iiigh zighth giade joined the model
corporaticn group by raliing up and producing, through
the combined effoxts of ti.2 howwe economics and in-
dustrizal zits deparirnsais, a foot stool which they named
the "Sturdy Stool, " H=zro zrzin the demand was well
over the porsiblz produciicn potzntial,
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None of these model corporations have ever lost money.

’ 2.9 High School

a. The Clay Center Cornmunity High School home economics
department joined the emphasis on career education
and the exploratory phase by adding three areas to
their programs.

l. A new unit on restaurant work and the occupational
opportunities in this area were explored. A local
restaurant owner was asked to speak in class and
then the students decided to simulate one and run it.

To do this they picked tha time right after school

from 3:20 to 4:C0 wwhen many students are just

killing titne and wziting on bus transportation. The
restaurant operation ran for three weeks, one class
participating each week. KEach class divided up

into teams and had special jobs which were traded
around so that all would cover each area. The charges
were just to cover the costs and the restaurant
specialized in foodz not commonly found downtown.

It was a tremendous success.

2. The hom:2 economics department also added a child
care unit with '""live kide' to their program. The
high schocl child care unit ran along the same lines
as the junior high model. .

3. Another new arez v/as a unit on '"Career Exploration
of Home Economics Gccupations.' The five week
unit invelved evzlunticn and exploration of the six
areas of howie cconomics related occupations as
well &s pzrcooncl analysis by the students of their
qualificctions fo this home economics related occupa-
tions.

First, ths stvdenis roviewed the six job clusters

of - the home eccnomnics related cccupations and the
varioue jobs within them. For two weeks in the
classroorn students evaluated their own personality,
physical status, interests, abilities, hobbies,

. activities, social needs, and plans for the future.
The Kuder Intercst Survey was taken by the students
and used for evzluation of interests. The pamphlet,
”Explioring Your Future,' Kansas Extension Service,
Kansas State University, Manhattan, Kansas also

’ served as a regouxce.

After each student wroie a self profile as a final

Q \
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evaluation of their <.:.a".".’, 1lity to various jobs, they
chose two home ccono..ics related occupations they
wished to «rplore in ‘:‘.;?: cox;u-dumty. Merchants had
been previc:.i; ¢nol ol oo cerning the program.
Each stu.l=ut spznt coor ve:lt cf class time at a job
and returned o the cir “o.ccrn for two days of evalua-
tion of thaz job and th=ln cuienhility to the job. The
experiencs w=zs reglio Ll frr une move week with the
students at zuoticl jch il o final evaluation,

¢

Students rral vt o TovErl2s concerning not only
various occu . nEiol:, ©oilvaLoiimgoviant, their suit-
ability to th: 2 joha.

The exploration p:.‘;;.& Lrhoz Yosi oo of the more excitin phases
for the students.

3.0 APPLIED EXPERIZNCE

O

ERIC
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First Year ImplescizaiJon:

3.1

High School

type of Cocpzo il =0 L

The first vo-o <000 0 0 oL Gnaasicind of designing the

L.tz Plogram that was de-

sired, seiting . poio.7 0 oL law, end getting the

foundation viol
year. The A< ...

a.

€.

L.t piogram the second

T

The new to2 ¢. ' . .« V.l [Ixperiznce Program
that wezizt . oo . . 7 nillz low 2 smell
rural covi.. .o ool © b eiiled ""General

N T B T

Occupatizz.. «Juo-o 0 D T
The pros: i v ' ©uoCT zondor students
under £l 3, o DL ~icr. (The present
maximuvr ve 1o o a0 cozvuicator,)

Each pautis’ i 0 o L 7 sarseiled in a formal,
one peric: &L Cu7 7L ii.zeoi Occupations.

This clncs wil ce . o . . unn corainon to all phases
of the worlad of v v T U luniized study will also
take pazrt of Jiiz foooo o v (Puceent pro-
grams »ogLi. . 20 o T dnvaal class. ) (See
Appensiz 2) »

This psv g mrwosl T o0 0 700 ons of the world

of wori: ¢

The stc oo oot o0 vy wrry Lheir time to fit
their sciv.oi s2b~" o0l b Lo yere preference

by worli.; e, o oo Loz por d2y for school
credit ‘,.L“' s, {eecno .o e uams require three

. . L ~
wdid o RL g e TG

hours pow C.:‘:' R BT 3
oa87




f. The students may work before school, during school,
after school, or any combination of the three to fit

. their school schedule and the employers preference.
{(Most programs now require only afternoon work.)

g. Priorities for student enrollment acceptance would
be:

1. Students with no work experience and who are planning
on going right to work after high school graduation.

2. Students who have had work experience and plan on
going on-the-job after graduation.

3. College bound students that need work experience.

h. Two Chamber of Commerce committees, Education
Committee and Manpower Development Committee,
were asked to spearhead the drive for potential employers
of the students. They used a two-prong attack: First -
a survey was mailed out to all prospective businesses
in town, second - coffees were set up for prospective
employers to attend to receive an explanation of what
the program was trying to do and to answer any
questions they might have.

i. A presentation of what the program was all about and
how it would work was given to all the juniors at
Clay Center Community High School *o see how many
were interested. The presentations were made during
the junior, American History class periods to keep
the groups small so that they would be more likely to
discuss and ask questions.

Forty-five studcnis ended up enrolling for the first
year's operation of G. O. Ed.

Second Year Implementation:
3.2 High School

l. The Cooperative Work Experience Program for seniors
at Clay Center Community High School called G. O.
Ed. went into full swing with 45 students enrolled.
After a smooth, successful year we finished with 42
students completing the year. (One student finished
school at mid-semester.)

2. The second semester, junior G.O. Ed. prep program .
was initiated with good success. (See Exploration,
2.6 c)

3. For community involvement highlights see Orientation,

. l.6 b and e.
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Third Year Implementation:

3.3 High School

1.

The second year of our G. O. Ed. program moved
ahead smoothly under a new coordinator with 43
students. (The enrollment was down two but the
senior class had 20 students less.)

The G.O. Ed. program was also offered at Wakeﬁeld
High School and 5 students showed an interest but
all decided not to participate when enrollment came.
During this year of the Cooperative Work Experience
Program the Systems Development Corporation of
Santa Monica, Califoruia selected this program as
one of fifty to undergo an in-depth study for the U.S.
Office of Education. (See Evaluation section, #4)

4.0 PLACEMENT AND FOLLOW-UP

First Year Implementation:

The high school guidai:ice lepartment along with the local
Chamber of Commerce (acti‘- &3 2 local placement center down-
town) worked together in pascisg job placement information back

and forth.

The Kansas State T.auloyment Office hired a lady to

help the chamber with job plazcemznt in Clay County during the
summer and the Exemplary divcctor worked very closely with her.

Second Year Implemer.tatioa:

a.

The high school guilencs d¢epartment initiated a follow-up

study.of Cley Ceaier C o unity High School ,
graduates of 1971 (1=i . ,raduates), 1969 (3rd year
graduates), 1967 {5uh yoew - caduates), and 1962 (10th

year graduates). This wos .he first follow-up study
that had been done fc- seractime.

The U.S.D. #379 adininistraiive office initiated and
completed a dis trut -wide career education study.
(See Appendix A, chart 6.)

Cooperaticn on job placement with the local chamber
office contirued as it did the first year.

Third Year Implementation:

a.

The high school guidance depzrtment conducted its
second annuzal high scheol follow-up study and included
Wakefield High Scheol. This year's study covers the
graduates of 1972 (lst year graducntes), 1970 (3rd year
graduates), and 1958 (5+h year graduates).
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b. A special section wos =dded to the above mentioned

survey specifically for G.O. Ed. students to answer.
. (See Appendix B.)

c. Cooperation *vith th2 losrl chamber office continued
with our cooperative wirk erperience coordinator
helping feed in new joo oppoctunity openings as he
made his rcuuds chzcling work stations.

Part D

Results and Accomplichmoants

The Clay Center Zxoem ,u‘;y Program has achieved all of
its objectives with the ouvtsian”ing ccoveraticn of the Clay Center

community, Kansas State University, and ths State Department
of Education - Division of Vocciicnr]l Education.

Objective 1 wus accom;lish@,d by bringing occupational
orientation for studen:s into the cliz2ssroom at all levels through
in-service training of ous t:.ul.so8, purchasing of commercial
career education materials a.:¢ zudiovisual equipment, use of
locally developed occupsticnsl r.cterizls, and the use of pro-
fessional resource personncl., /. tzacher participation survey
showed that 88% of the disirvict's fzichars, K-12, were involved
in career education., (Zee Appu:lix C.)

ObJectwe 2 was cccomplisined by szveral means that were
used to increase studcnt awzi o33 of coccupations, careers,
work attitudes, and to provid. oo skiil levels that can be used

on the job.

a. Elementary ., 1 « Closcooom materials and
visuvcl aldl=.

b, Juniow FHip:1:. I idus ;1 <l avig, home econcmics,
modzl corpore... .., &£23 the W, 0. W. class.

c. Senicr Hign leo.l - Coneer d?‘.‘j, K. U. Interview
tapes, II- VIEY, foocorsacss Semninars, and voca-

[

tional courses

Objective 3 wzs accenlicl.2d Ly the G, O. Ed. program
giving up to 45 studenis a yezv cf zciucl work experience for
pay and also coursz crzlit foo gunilustion.

Objective 4 was accom:z’! Tod with eyizcific gkill training
for students being achisved in ti:» fzllcwing manner:

a. Juriny Técn iw.:l o Hoonu :coramics, industrial
‘ arts, o] meod i 2oL povations.
b. Senior #High li. ' - 7ok suzplicrilery, vocational
coursas, zed O 7. D) puogiim.
? 31
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Objective 5 was achieved with the guidance counselors

at the high tchools being very active in the career education
program. Some of their activities include:

a,

C.
d.
€.

Career Day - Over 60 different areas were
presented to more than 700 students covering
the 15 job clusters.

Career Information Center -

l. Career information library.
2. K-VIEW machines and materials.
3. K.U. interview tapes.

Awareness Seminars.
Job Placement.
Individual vocationzl guidance and counseling.

Objective 6 was accomplished by our model program
developing curriculum materials and projects that can be used
by other schools. Some of these topics include:

a.

C.

Elementary -

1. Career educaiicn information in the classrooms.
2. Model corpcrations.

Junior High -

. W.0.W,

2. Chang:ss in indtsirial arts and home economics
courses. '

3. Model corporntinne,

Senior High -

ey
.

New enrollmeant p.roczdures,
Bachelor lLivisag course.

Family Living ccurse.

G. O. Ed. junior introductory course,
G. O. Ed. program.

Carezr Information Center.
Awareness Seminars.
Student-businessmen courses.

oo-qo~}n.pw:\>

(See Appendix C.)

Objective 7 was accomplished by putting an emphasis on
using the local community and its resources. Our records show




we have logged 200+ resource speakers, 100+ field trips, 28
work exploratory stations, and 45 work experience stations.

. Many of the school personnel have been used by other teachers
in a cooperative way to energize classes.

Part E
Evaluation

The general evaluation section is completed by the
Executive Director of the State Advisory Council for Vocational
Education who has served as the third party evaluator.

Internal evaluation has included studies of:
1. The Exemplary Program in general.

a. Thirty-five people from the community served on
a committee to evaluate the district's vocational
curriculum and facilities that serve our career educa-
tion program. Their overall recommendation was to
place greater emphasis on additional areas of explora-
tion and limit additional in-depth study. More
specifically, they listed 7 one year goals and 3 three
year goals. (See Appendix A, chart 6.)

b. A teacher survey was taken toward the end of the
second and third years of the programs operation.
The following table shows how the teacher felt career
education was accepted by each listed area. (See
Appendix D)

1. Not at all.
2. A little bit.
3. About Average.

Acceptance cf Career 4. Considerable.
Education By: 5. Enthusiastically.
1971-72
- 1 2 3 4 5
l. Community 18% 18% 66%
/] / /
2. Parents 50% 50%
A [ |
3. Administration 18% 18% 66% %
A / / ‘4
4. Counselors ;. 33% 66% ‘
' /] / /
[ . 5. Elementary Teachers 50% 50% .
| 77 7 1 T
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Not at all.

2. A little bit.
3. About Average.
Acceptance of Career 4. Considerable.
Education By: 5. Enthusiastically.
1971-72
1 2 3 4 5
6. Junior High Teachers 18% 33% 50%
/I / / /
7. Sr. High Voc. Teachers 83% 18%
/] / / /
8. Sr. High Academic 33% 66%
Teachers /[ / / /
%
1972-73 |
1 2 3 4 5 4
1. Community 18% 33% 50% 1
/] / / / |
2. Parents 18% 33% 50% |
/] / / / |
3. Administration 18% 66% 18% ;
71 1
4. Counselors 100%,
/ / / / i
5. Elementary Teachers 18% 18% 66% "
/ / / /
6. Junior High Teachers 18% 83%
/ / / /
7. Sr. High Voc. Teachers 33% 66%
/ / / /
8. Sr. High Academdic 66%
Teachers (33% did not / / / /

answer)

Comparison of the atbove chirts shows final accept-
ance of career education to be greatest among coun-
selors, senior high vocational teachers, and elementary
and junior high teachers.

A career interest survey was given by professional

boy scout directors to the 9th, 10th, and llth grade

students to determine which occupational areas held

the highest interest. The top ten in order of favor- |
ability are listed below. |

1. Sports/Recreation

34> - -
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Auto Mechanics
Camping/Hiking/Canoeing
Agriculture
Music
Nursing

ield Sports (hunting, fishing)
Social Service
Interior Tecorti.ng
Secretory

O O 00 ~O U W

—

2. Specific Studznt Groups.
a. World of Work class (W.O. W.).

l. At the end of eazh of the 3 years of operation,
a survey was given to the students to determine
their neads and how to better meet them. (See
Appzndix D.) A Lkcy question was to rate the
over-all benefiis received from the W, O. W. pro-
grarn., Kesulta:

. Alot of help  Some help No help
1. 1970-71 67% 33% 0%
2. 1971-72 52% 40% 1%
3. 1972-73 % 38% 0%

2. A suivey wei coalucted of 6th grade students to
fird cu: wuich cvins woere chosen for high school

enrolliziiit.
’ 1971-72 1972-73
l. Curov oot 1.
(Vocail, and Soeis rad
Bur i .. '.l) 370/0 41'70
2. Collu,n Pooyg. 45% : 36%
3. Gen:oal 14% 23%

b. Awareness Seminacs {owen to all high school students.)

1. The Avrarsness Jaerairer Survey (See Appendix D)
was given to 362 f.esluman, sophomore, and junior
students at the ¢losiz cf tha 1973 school year. Two
of the k:y questiz.iz in the survey showed:

a, Roasulis froin viterdonce of the seminars:

Czuszad rma tn thiak about what I will

vy
[—
.

do in th: Juure. 34%
2. Made .z 2. vz e ¢l the imany occupa-
tions t chizoous {vonl. 30%

ERIC 35 191




3. Provided added knowledge of the

world of work. 25%
4. Created interest in a certain job 15%
5. Gave a better understanding of '
myself 6%

b. Of the 242 students that said they had attended
seminars, the question, '"'Should the seminars
be continued next year? " was asked.

Yes 218 No 24

The sam= high school group of 362 freshman, soph-
omore, and junior students was asked which area
of study was chosen for high school enroll ment.

a. Career oriented (Voc. Arts & Business) 41%
b. College Prep 36%
c. General 239

Career education erurhacsis has shown up in high
school course enrclirasnts, It should be stressed
here that total high school enrollment has decreased
in each of the last 3 yeauvs.

a. Business ccuvaes:

1971-72 1972-73 1973-74
l. Shortkand 27 37 23
2. Bockkzoging 23 41 32
3. Recoxd Xzoping 7 26 13
b. Vocaiicnal corisnz:
l. Cauvpencry ] i8 32 18
2. Powovii.:l o35 52 61
3. Work Zusscionce 45 42 39
’

C. Home Econralics:

With 2 decrease in total envollment, the home
economics 4ziwiiiaint is maintaining an even
enrollmcni. Anc'iicw cloes in Bachelor luiving
had to be adllzd fov rul yoay making 3 Rachelor

Living sectiorz cud 3 Family Living sections.

d. There Las Loon o izrsaze in college prep

l. Foreign Lo joegs 80 56 62




1971-72  1972-73  1973-74
: 2. Sociology &
‘ Psychology  75-90  45-55  27-36
3. Chemistry 51 32 26

c. General Occugations Education (G.O. Ed.).

1. Selected achiecven.:nts were compared among work
experience studeits. The last semester of the
junior year was compared with the first semester
of the senior yeasr in:

a.. Nuraber of cxidits:
1971-72  ¢G% carried more credits senior year.
40% carried same number of credits
toth semesters.
69 carried fewer credits senior year.
1972-73 Zl% carried more credits senior year.
44% cawrried same number of credits
t emestars.
2C7 cu.rried fewer credits senior year.
b. Grades Favrals
1971-72 67(;;’.« sained batter grades senior year.
117 carnzi cume grades both semesters.
2;-".% soenad poores grades senior year,
1972-73 (6% zarnzd betier grades senior year.
5% curned sarne grades both semesters.
2S¢ zornerd poorer grades senior year.

o
0
b
o]
m

c. adls :
197174 557 1ad botter attendance senior year.
ta eguzl attendance both semesters.
Z t.zd poeorer attendance senior year. L
1672-73  ©39, kil butter atiendance senior year.
oy «7~21 attendance both sermesters.
> . poowsr atiendance senior year.
2. The G.O. Ed., stvicais ¢och zvaluated their own

training station. Uh.uo koy guestions showed:

a. Has the fyoiniaz prooram experience been
valuakie tc voi? Yeo 35 No _2
b, Will thz traicizy zip you in other jobs?

Yes 24 No 2 ILeoa't Know 1
avvzes tizd in with the work you
t.e tep five named were:

. ' -

’ 135
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a.

The nation-wide study is dacigued to:

4. Bookkeeping
5. Typing

3. In the G.O. Ed. student's classroom evaluation,
the key questions showed:

study very helpful and 16 did not.

b. Thirty-six out of 37 felt the resource speakers
added greatly to the class instruction.

c. Twenty-five felt the films added greatly to
classroom instruction and 7 did not.

d. The top item named 2.5 most enjoyed by the
class was indzpendent study.

a. Twenty-one studants found the independent ]
1
1
|
|

3. Follow-up of high school graduates.

a. Two of the key questions concerning career education
in the follow-~-up survay showzd:
l. Do you fzel Carcer Day is beneficial?
Yes 261 No 21
" 2. Do you feel Awcreneus Serninars are beneficial?
- Yes 143 No 125
|
b. The former G.O. #d. studenis were asked to fill out |
. . X |
an additional form which showed they had entered |
the following arsas aftz» graluation: |
|
i
1. Vo. Tech. School oz Collage 40% |
2. Working {ull tim., 41% }
3. Armed Yoxrces. 5%
4, Not working. 14%
Twenty-one reczined & oo:sliion wwith the same firm they
trained with ia thz "ol B viencs Program,
4. The Cooperative Work iap2vicuce Progrzm in the Clay

Center Community High Gchocl which is a part of the
Exemplary Project in Carecr Education was selected as
one of fifty programs in the Udited States to undergo an
in-depth study aund assezsmizat.

The assessme:t was uad:zrinlien by Sysiems Development
Corporation of Santa Monicn, Ceol.isrria, under a contract
with the U, S. Office of Education.

Develop a g=t of casz stulles whkich will document




the growth, training strategies, and significant
charactevistics of fifty different and successful

‘ work educaticn progrums.

b. Look for commmon:litizs in features and character-
istics among the more successful of the fifty programs
that can lead to reccmmendations pertaining to the
structure of future work education programs.

c. Collect data on studz=nt participation in the fifty
programs, and on nca-participating students at the
‘same schools, which can be used to link desirable
program outputs to student characteristics and
goals.

d. Lay the grovndwork for a follow-up study.

The study is for federal officials in the Department of
Health, Educaticn and Welfare and the Department of Labor
concerned with fundinrg and promoting work experience
programs, vocational educzlors at State and local levels
who want to iraprove e:sisting programs and initiate new
cooperative work exprricnce prograias, representatives
from different communiiizs and legislators concerned with
shaping legisiation He;-t:.:.:-ng to the support of cooperative
work education prograras and carzer education, and repre-
sentatives {rom industyy and labow who are interested in
developing ox =xpznding work education programs in co-
operation with their lo:zl school districts in different
parts of the State and nztion.

5. A G.O. Ed. evaluation waa written by the Exemplary staff
for the North Ceniral Association during the 3rd year of
the prograrn,

Part F

]

Conclusions and R aooarneaaations:

The following arc general conclucions that we feel would
be necessary in order to havz aa ongoing career education program:

1. Strong suppoxt fcr the pwogram by the administration and
faculty.

2. The director should he a [ull-time career education co-
ordinator.

3. There must be en adecuats bulget providing for a secrectary,

supplies, eruvipmuant, in sorvice training, field trips, and
recource speakszis to have an engoing  gpirited career
‘ education program.

[MC ' -39 .
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4. Strong beginning emphasis should be placed on faculty
in-service training. The faculty will not be enthusiastic

concerning career education if you let them do it

on-their-own with no motivational reward.
5. Beginning emphasis for students should be concentrated

other areas over a period of several years.
6. An advisory committee or committees should be estab-

lished right at the start to give guidance and direction.
7. As much publicity as possible should be presented to the

community to keep them informed and enthusiastic about

the program.

We have found many advantages and benefits that are to
the betterment of the students, school, and community from

having career education.
Part G

Budget for Clay Center

Personnel
Employers Benefits
Travel

Supplies
Communications
Services

Final Report
Equipment

Direct Costs

Other

Total

‘
} in a small specific area with the idea of expanding to

1971 1972 1973
$17,978  $34,728 $30, 548
750 1,500 1,355
375 1,200 1,350
6,820 2,872 2,597
150 250 250
100 200 100
500
3, 000 1,000

250

600 300
$27,410 $44,600 $38,000

2¢9




Part H - Program Continuation

. .- Rural-type schools ha ve probleins of a different nature than.
those of larger communities. There seems to be a keener sensitivity
to schools and their importance to a rural community. The communi-
ty reaction to alterations of traditional education is quicker in
rural areas. Children in rural areas are exposed to work and are
aware of what local people do to make a living. In a sense there is
a different need for career education in rural areas. Career Edu-
cation can be tied closely to industrial education and economic
development. Cooperative type experience programs must be
developed rather than specific, expensive laboratory type voca-
tional programs.

Clay Center, through the Exemplary Program, developed a
combination cooperative vocational program:-at the senior high level
that has been very successful. This program has become the basis
for other programs in similar schools. The 1974 State Plan for
Vocational Education and the Hardkook for Vocational Education
includes the description of an approved combination cooperative
program based on the Clay Center program. Twenty programs of
this type will be approved for regular vocational funding next year.

Clay Center will carry on most of the career education activities
generated by the exemplary funds aad will use, en a consultant
basis, a person to direct the activitics districtvwide. It is evident
that rural schools need to cooperaie with one another to support
career education facilitators and to provide in-service training
for personnel. With less staiff turncver in most rural areas, the
career education thread that extends throughout the education
system is more durable and requires iess frequent transfusions
to support. The Clay Center sclhi:cls will incorporate a clause
in their merit pay criteria for tcachkers that relates to career
education activities. This is an indicution of the importance being
placed on career education by the schocl board and administration
of the school. There is very strong administrative and community
support for career education at Clay Center. The program has
an excellent chance to expand because of educational needs
assessment and placing of funding priorities.
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World of Work

‘ Objectives of thiis Course

1. Make school a more raeaningful experience for the student by
helping them to see the relationship between educat: nal
avenues and future carecer opportunities.

2. Assist the studeqts in mzking a self-evaluation of their interests,
abilities, values and nceds as they relate to occupations.

3. Give students an opportunity to explore major occupational
fields available to them in the world of work.

4., Guide students in recognizing the economic and social values
that work has in our society. .

5. Make students aware of the facts that work can give added mean-
ing and many social rewards to a person's life.

6. Help the student learn the best ways and steps that should be
taken in making decisicns.

In summary, this course is designed to help students plan for
their occupational and educational futures.

World of Work

Unit __’I_‘j_t:ﬁg

1. Exploring My Interests.

2 The Value of Schaol Ccuvses Roelated to Jobs.
3. How to Study and Make thn Most of School.

4. Dress, Manners, Etiqucette and Personal Health,
5. Personality and Job Succasz,.

6. How to Choose a Caveer. -

7 Discovering Your Abilities.

8. Study of Occupations.

9. Principles of Business and Management.

10. Human Relations: Emyployer-Employee.

11. How to Find Jobs,

12. Job Application, Interview and I'ollow-up.

13. After High School, What?

Cunri 2

| .
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EXEMPLARY PROGRAM ELEMENTARY TEACHERS WORKSHOP

Chart 3

(Follow-up Session)

Workshop Staff and Consultants:

l. Mr. Don Riggs:

Workshop Director, K. S. U,

2., Mr. Sam Rogers: Exemplary Program Consultant, K. S. U,

3. Mrs. Mary Ashby and Associates:
4. Mr. J. Lester Hooper:

Workshop Schedule:

Monday, June 14, 1971:

9:00-10:20
10:20-10:40
10:40-12:00
12:00- 1:00
1:00- 2:20
2:20- 2:40
2:40- 4:00

a.
b.

a.

a.

Tuesday, June 15,

9:00-10:20
10:20-10:40
10:40-12:00
12:00- 1:00
1:00- 2:20
2:20- 2:40
2:40- 4:00

Opening remarks and kick-off, Mr. Don Riggs.

1971-72 Clay Center Exemplary Program Objec-

tives, Mr. J. Lester Hooper.

Break. ' :

Exemplary Activity Over the United States,
Mr. Don Riggs.

Guidelines for field trips.

1. Student form.

2. Business form.

Noon Break.

Set up general title areas for each grade level.
Break.

Begin work on lst quarter planning.

1971:

The Lawrence Exemplary Program Team.
Break.,

Finish 1st quarter planning.

Noon Break.

Begin work on 2nd quarter planning.
Break.

Finish 2nd quarter planning.

Wednesday, June 16, 1971:

9:00-10:20
10:20-10:40
10:40-12:00
12:00- 1:00
1:00~ 2:20
2:20- 2:40
2:40- 4:00

Begin 3rd quarter planning.

Break.

Finish 3rd quarter planning.
Noon Break.

Begin 4th quarter planning.

Break.

Finish 4th quarter planning.

Thursday, June 17, 1971: (If necded)
. Clean up.

9:00-10:20
10:20-10:40
10:40-12:00

Break.
Check coordination between grade levels.
Determine if additional time is needed.

- o0n

Lawrence Exemplary Program.
Clay Center Exemplary Program Counselor.




U.S.D. #379
EXEMPLARY PROGRAM
. Education Centers

2 Morganville

Green .

Clay Center ©
Idana ¢

Wakefield s

5 Longford

—1 |

MILEAGE
Green to Clay Center 11 miles
Idana to Clay Centar 9 miles
Longford to Clay Cen:er : 25 miles
Morganvilie to Clay Center 10 miles
Wakefieid to Clay Certer 18 miles

. Chart 4
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Awareness Seminars
Films and Speakers

Film, "The American farmer’
Soeaker, Farrmland Incusiries
"Rewarding Careers in a Dynamic Industry - Agriculture"

.

w N

4, Film, "Incorporated"

5. Speaker, Manager of J. C. Perrncy Store

6. Film, "Careers in DBusiness'

7.  Filin, "Pulse of a City' {metropolitan newspaper)

.

Speaker, Newspaper elitor

Film, "Careers in Construction"

Speaker, Kansas Contractcrs or Apprenticeship Programs
Film, "Prepariag for Tomorrow's World" (Atomic Energy)
Filrn. '""Cooks, Chefs, aid Relatszd Cccupations'

Speaker. Food Induscrics, restaurant manager

Tilm, "Job Opportucitics in Hotels and Motels"

Film, "Jobs in the Bakiag Indurtoy”

Fiimi, 'Creative World of Intericr Decign!

Filra, ‘Fashion: The Coreer of Cnallonge'

[ Snenker, Water guality zonirol ae Zalina AVTS

ik field)

21l health carecers

. . .

e A M~ O o

.

Nost pomm pam e pe—t et

(62}

e —
-1 o~

.

P iy, U"From the Mins of

26, Tibm, "People Who Caral

1. Soeaker, Kaneges Jwoopilng onoenialia

2. Yitm, "Horizeas Ualimicad" (owclear energy opens career
. upportunities)

25,  Fiin, "As Tall As > ioeunnivs™ {(Duevird Bound Frogram)

24.  Film, "Ride Cowuuny M0y (,ooosome use training) ‘
25,  Fihin, "The Incecoziz’ WJoakan® 1

26, Fiim. "Jobs in Draiclsmg”
27. tilm, "The 200 i

28, Film, "Careers in Ccumnnn ety

29, Film, "Indusicies of Lo IMutoog! .
30, Fibma, "Ogporiunicdes o diosstundising!!

i Fibm, "Salesmencnizs Cusecr Oprurtuities”

- [y

32, Ui, "Werld Cle.agicainin: Lwashor and Deyer Installation”

33.  Iilin, "Electronic. Cuivice . shndcian®
34, Film, "The Flooiirg Tzl mnal
35.  Spealer, Leagne of 1da i iniiiine
35. Siim, “Eocial Worknr!
‘ 7. Filps, "Mainziay o o Pinil U500 Poutal gervice)
35, ©ilim, "Jobs in the Avternosive o deot

3°, Film, "Aute Meclhintin
40, Film, "Lifeline Ou ™

ERIC L. 208
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41.
42.
43.
44.
45,
46.
47.
48.
49.
50.
51.

Film,
Film,
Film,
Film,
Film,
Film,
Film,
Film,
Film,
Film,
Film,

"Applying for a Job"

"Applying for It"

"Job Interview: Whom Would You Hire? "
"The Strangest Secret'

"Good Work Habits"

"Who Cops Out?"

"You and Your Boss"

"The Beginning'" {(Marine Corps)

"Men from the Boys'' (United States Army)
'"No Hands but Yours' (live by ynur ideals)
""No Limit to Learning' (postsecondary education)

47
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Chart 6

MAJOR RECOMMENDATIONS OF
CAREEZR EDUCATION STUDY COMMITTEE

The congeasus of ail sub-conunitises seemed to point to a con-
tinued prograru of expicra tﬂry ex éariences, as well as some in-depth
programs (which tend te bz terminal in nature). Greater emphasis
was p.aced on additional areas of sxploratory rather than further
limiting the program by zdditional in-depth studies, which would
limit the numbzar of students participating.

One Year Gozels

1. A feasibility study of cost, availability of facilities, instructor
time and/cr qualifications, and transportation for the greatest
utilizaticn: of educationzl cpportunity at both high schools.

2. A follow-up study of gradaates of the last five years in order to
determine their ingut into the areas of need.

3. Study, plan and complcie adcitional facility needs in career educa-
tion, specifically in the ar=as of moving the voc. ag. to the CCCHS
site and providing «dditional space for present classes in printing,
carpentry, and other subjects that might be added in the immediate
or near future.

4, Have all instructavs in career educction areas visit AVTS in
this area, view their progvarns, visit with staff, and begin a
study of the possibilities of coordination of programs for
advanced placement.

5. Comncider permitting sanior situdents to attend AVTS for half
days to commance cheir vocationnl training at this time, rather
than waiting until after graduzticn,

6. Study career education oiferings to determine feasibility of
establiching semestzr or "mini" courses in exploratory areas
which might lead to e¢liminaticn of overlapping instruction.

7. Investigate the possibility of a nesd znd availability of purchase

or lease of more updatzd eguipirent such as:

a. Electronic calcuictor for business education.

b, Two dishwashers and water softeners in CCCHS home-
making areas.

c. Study the possibility of updaling the Wakefield home-
maizing departraent {makiag it vocational).

Three Year Goals

1. Additicnal courses, teacher time {or rearrangement of teacher
time) 25 indicated as a result of graduate follow-up study.

2,  Study feacibility cnd cs’ablisl, if pos:zitle, satellite programs
with on2 or more AVT Gchools.

3. Evaluxte and, if deemed succagsiul, continue and expand to
Wakefield the Generul Occupations Education Program.

RIC 20843
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Meeting 1:

Meeting 2:

Meeting 3:

Meeting 4:

seting 5:

Meeting 6é:

Meeting 7:

Meeting 8:

Meeting 9:

Meeting 10:

Meeting 11:

Meeting 12:

Chart 7

G.O. Education Orientation Outline

Orientation to Work Ixperience.

Quastionu-Auswer.

Pass out materials for students'use.

Bring social security cards with you for next meeting.

Complete Application for G. O. Education.
Explain recommendations and how they work.
Discuss Contract and Training Agreement.

Filmstrip, "Why Work .at All"
Discussion
Meney Problem check list.

Filmstrinp Part I - ""You Others Know'"
Interest and Ab111t1es sheets.

Filmstrip Part II - "You Others Know''
My High Schocl Courses, Grades, and Activities sheets.

Filmetrip Pavts I & II - "Liking Your Job and Your Life"

ey

Assigament: My Profile Self-Analysis. >

Ca.reer Exnloration Interview.
Phillips ¢5 Aitendant Interview and work sheet.

Carcer L44<LJ lozation Interview (continued).
Filmstrin Paris III & IV - "Liking Your Job and Your Life'"
Assigrment: Actual Interview - '

"Tnter visw (‘ stionnaire'

"Inte"' faw Dwoluation!

vituture lnfcownaticon That Interests Me!

Filmstrip Pavt I - "Preparing for the World of Work"
Contiiaus interviaw csszigoment,

Filmstrip Part II - "Preparing for the World of Work™"

Filmsirip Part I « "Your Job Interview"

Prepaving o Rzsume - Letter of Application.
Assignment: Duvelop a rough draft of a resume.

Filmstrip Pact II -~ "Your Job Iaterview"

Your Firat Job,

Lssignment: Complste resume and have typed for next
meeting.

ERIC
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Meeting 13:

Meeting 14:

Meeting 15:
Meeting 16:

Meeting 17:

Tape - Dear Kid letter.
Instruction of Letter of Application.
Assignment: Write a letter of application.

Example: first paragraph:

I have learnod through the work experience
coordinater of Clay Center High School, of the
expansion of your company's operations, and
your plans to create a new position for a part-
time emrloyee in sales. -- Your occupational
interest area -~

Complete and have typed for next meeting.

Filling out application form - page 3 of Your First Job.
Assignment: Complete application form.

Interviewing Techniquas.
Interviewing Techniques.

Interviewing Techniques.

V.

i
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ADVANTAGES OF G.O. EDUCATION

STUDENT

- - Job skills in an interest area (even if school doesn't offer
that course).

- - Get actual on-the-job training and skills.

- - Decide if they like this occupation for a living.

SCHOOL

- - Fewer dropouts.

- - Fewer unemployed after high school.

- - Downtown classrooms offer variety of skills, experiences,
and training we can't offer. (Learn by doing)

EMPLOYER

- - More and better trained employees coming from high school.
- - Help develop schools educational philosophy.

- - Be a part of the high school education team.

COMMUNITY

- - Skilled workers stay in Clay Center.

- - Kids see that Clay Center does have opportunities for those
with a skill.

STUDENTS MUST

Be 16.

Be a senior.

Show interest in vocational areas.

Students can be either college-bound or not and have top, average,
or low scholastic ability.

PILOT PROGRAM
VOCATIONAL EDUCATION

Trade and Industry

Home Economics

Distributive Education

DIVERSIFIED

Office Education OCCUPATIONS

Health Education

Vocational Agriculture




CHAMBER OF COMMERCE
6th & Court
Clay Center, Kansas

February 16, 1971

Dear Sir:

Many of you have recently been informed of the new Exemplary
rogram that has been approved for School District #379. One part
of this program will be to provide experience for students to re-
ceive actual work experience from business while enrolled as Senior
high school students. The purpose of this survey is to determine
the number of businesses willing to provide a training station and
the type of part-time training stations which would be available.

In reference to the student work experience, perhaps a. few basic
facts are important.

1, Students enrolled in the work-experience program must be
at least 16 years of age, have the ability to carry the school
load along with on-the-job training, and have the necessary
personal characteristics.

2. Each student-learner will receive one hour per day class-
room instruction at the high school relative to his work
experience.

3. The student-learner will receive a wage and may work one,
two, or three hours per day.

4. An organized program of training on-the-job, developed by
the teacher-coordinator and employer will be provided for
each student.

5. The work experience will be for senior students and will
terminate with their graduation.

6. During the 1971-72 school year the cooperative work experi-
ence will be operated on a limited basis.

The Education Committee and Manpower Development Committee
of the Chamber of Commerce will be assisting the high school in
carrying out the "G, O, Education" program. If you have any addi-
tional questions concerning the program,the committee members or
Bob Bronaugh will be happy to visit with you. Your cooperation will
be sincerely appreciated.

Elton McIntosh, Chairman
Educational Committee
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BUSINESS SURVEY FORM

‘ ' Name of Business

Address

Phone 'I"ype of Business

Approximate number of employees Men Women

TRAINING STATION PCSSIBILITIES: On-the-job experiences which
are supervised jointly by the cooperative empioyer and the co-
ordinator of the G.O. Educaticn Program.
_ Yes No

1. Would this business bz willing to help provide

work experience opjoritnities for the G, O. Ed.

program?
2. Does the business Lhave a clea widerstanding of

the objectives of the program?
3. Is the attitude of emlcyecs fnverable toward

such a training progiamn?
4. Are training facilitizc of ths typc to provide

training in modern malliulc?
5., Are adequate provisicus wied: for the protection

of physical and mzainl welfnez of e students?
6. What types of part-iime iraining positions would

be available?

a. Number of part-timz pasiticns for Boys Girls
b. Number of hours &, .1a%le prw day

Morning Aftzeczcoa 0 Evening

Other (including Sctuiar,s)
c. List the type of w.rt-"lioe woevik available for students at your

business: ‘

minimum wage?
in bacoming
-y students

———

7. Is your business subj:.t tc

8. If yes, is your busiuzes 11
familiar with the reguicuemonis tu p
subminimum wage?

9. If you are not interesivd 2t prasznt in providing
a work station for studeat-liarners, would you be
interested in the futuraz?

10. Is your business intecszstzd, buat lacks sufficient
information and dosii s wnse 2 infownetion abouat
. specifics of the program?

[
=

Would you PLEASE help us by filling cut this form and mail it to the
Chamber of Commercs office (fth & Court) by the 26th of February.
o Thank you for your assistznce!
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Application For G. O. Education

Name Parents Name

Address Phone No.

Occupational Interest After Graduation

Age Date of Birth Sex: M__ F__ Height Weight

Social Security No. Location from school
{miles or blocks)
Father's Occupation Mother's Occupation

After Graduation do You: (a) Plan to go. to work, (b) Military
service, (c) trade school, (d) Jr. College, (e) College,
(f) Have no idea yet.

What type of job are you looking for through the G. O. Education
Program? 2nd Choice

Hobbies

Do you own your own car? Do you have transportation to and
from work? Do you have to ride the bus? Do you have any
physical handicaps? What subjects do you plan to take next year

if you do get into G. O. Education?

What subjects would you take if you didn't get into G. O. Ed.?

What activities (sports, organizations) do you plan to participate
in next year?

Previous work experience:

Employer Type of Job Months on Job

=
N
] F

Are you presently working? Where?

Do your parents approve of your enrollinent in the Work-Study Pro-
gram?

Would you be available for work on Saturdays if needed?

Is there a wage you must carn per week to pay for debts or obligations
you have? 54
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Aruitoxt provided by Eic:

Employer Beginning Wage

Trainee

A, The
1.

2.

9.

10.

11.

12.

13.

UNIFIED SCHOOL LiSTRICT #379

Clay Center Community High School
Cooperatwe Work Experience Training Agreement
STUDZENT agrecs to: -
Be employed 2 minimum of hours per week, but not
more than 40 hours on Monday through Friday counting
school courses and work.
Be given the opportunity to become proficient in as many
areas of the sponsoring organization as his ability and time
permit.
Conform to all rules and regulations pertaining to the
school and the emnployer. This includes rules pertaining
to grooming, drces, smoking, and drinking.
Not hold anotzer rogular job that might conflict with his
work experience job.
Follow instruztioss cheeifully, avoid unsafe acts, and be
alert to unsafe couditicus,
Have appropricie clolliing for various jobs.
Report to the cocw.ll.ater nny Jaficiencies he has in his
training. Extra ilg will be given in these training de-
ficiencies.
Regular school ziiznlance beiag mandatory. No trainee
who is absent fiom schocl dus to illness will work on the
day of the abci.:s wiiliou! prior permission from the co-

ordinator. If th: ziu: it is 4oing to miss work for any

reason, itis tiiz . Janl's rocpongibility to contact both

the coordinctor Lol iz c:,--,xplw ar.

Passing grados Dol oL -3 to remain eligible for this

program. Ifil:z ool DBl a:iys drop, the student may

be required (0 wo i 7 oons bonwg,

Relievs the U.S. 1. 5., 7. si. ol Liability for accidents en=

route to and frov ol

Employer ¢thics o/ o-ns~t2d, The trainee will respect

confidential infornition @r7iining to his place of employ- .

ment.

Bring any speci®l cocilras Lo tn2 coordirator. He should
feel frce to agik for counecel ut 21l thinss,

Resign his wouk ~uporizne: job if he withdraws from the
General Occupaiic:i kducwilicn ¢lns3 or drops out of school.

EMPLOYER agrez3 io:

Not displace any .2 e .Oy32 position with a trainee.
Not refain a studsat trzinee in employment for a period
of at lcast 9C <rys if the stulzut withdraws from the General

Occupations Edacation cless ¢ drops out of school,

55
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C. The

1.
2.

D. The

1.

3.

Furnish a rating of the student's performance and attitude
as needed.

Assign the student new responsibilities, when in the judg-
ment of the employer he can handle them.

Avoid subjecting the student to any unnecessary hazards.
Be responsible for the student while he is on the job at
the training station and should be aware and careful of any
hazardous areas in which the student is engaged.

Consult with the coordinatcr at least one week in advance
before dismissing the student.

Be aware of the rules and regulations of the school as it
pertains to the trainee 2nd agrees to assist the school, as
much as possible, through the coordinator to see that the
trainee follows these rules and regulations.

COORDINATOR agrees to:

Closely supervise the trainees from U.S.D. #379.
Coordinate any trainee job station changes during the year
if deemed necessary and only with the consent of the train-
ing station employer.

Assist the student-learner with continued employment
throughout the school year if his or her work is satisfactory.
The period of ernployr:ent will be determined by the em-
ployer and the coordinator.

Provide instruction related to job activities, safety, and
general occupations information.

Suggest ways of supervising the student-learner, and will
assist the employer with training problems pertaining to
the job. He will also notify the employer before visits.
Have the authority to transfer or withdraw the student when
he deems such action to be in the best interests of those
concerned.

PARENT agrees to:

Allow the student to reccive on-the~job experience during
the hours agreed upon by the coordinatcr and employer.
Assume responsibility for transportation to and from
career exploratory experieince and work station according
to the work experience schedule.

Relieve the Unified School District No. 379, Clay County,
Kansas, their employees and agents, and to assume any
liability on their behalf for any accident, injury or other
casualty to the student-learnex resulting directly or in-
directly from the exploratory work experience herein pro-
vided for, and to idemnify the Unified School District No.
379, Clay County, Kansas, their employees and agents, for

A




any loss or damages they may sustain which are occasioned
by reason of the undersigned student, or his legal repre-
sentativz, processing any claim or lawsuit for damages as
a result of injury or other casualty, resulting directly or

indirectly from gzid exploratory or work experience.

E. For HAZARDOUS Occupations Only:

1. The work of the student-learner in occupations declared
hazardous shzll be incidental to his training, shall be inter-
mittent and for short periodc of time, and shall be under
the direct and close supervision of a qualified and experi-
enced person.

2. Safety instruction shall be given by the school and corre-
lated by the employer with on-the-job training.

Employer Parent or
o ~ Guardian
Coordinator Student

Job Instructor Date

TRAINING OUTLINE

The course of trai:ing is designed to run for a 36-week period.
The training will be in zczordance with the outline of training below,
made and agreed upon by iz eraployer, student, and coordinator.




G. O. Education Class Schedule

Textbook: Succeelding In The World of Work

AW N

18,

Basis of Vocationzl Kducation Tiaining Agreement.
Jobs: Choices and Opgportunities.
Finding A Job.
Getting the Job:
Applications
Letters of Application
Data Sheets
Interviews
Telephone Technigues
Succeeding On The Jjob.
Unions.
Employee - Emplojer Relations.
Your Progress on thz Job,
Self Inventory
Personal Effectiveness - Salesmanship Course.
Social Security.
Unemployrment.
Income Taxzs (chaptcr 13).
The Dreft Lottery Svistom and Hew It aAffects Your Job Attitudes.
Job Analysis.
Job and General Caliuty.
Basic Economic Rzlaicd Job Information.
Suppiy-Domand Fricing
Inflation
Types of Businesacs,
Owning Your Owa Pusiascs
Fundaranental Tlecerid Ilening
Budgetiang for Lifz As o Woxrking Person.
Insurance Needs of 2 Juciness oad the Working Person,
Banking Needs of v Burinzcs and the Working Person.




Date Student
Employer
Student Job Assignment

JOB PROGRESS REPORT
CLAY CENTER COMMUNITY HIGH SCHOOL

TO THE EMPLOYER: This report is your estimate of this
student-trainee's work during the past six weeks. MARK ONLY ONE IN

EACH CATEGORY. Please go over the finalized report with the

student.

ATTENDANCE

Always present as scheduled
~ Absent occasionally
:Frequently absent

ATTITUDE TOWARD SUPER IORS

PUNCTUALITY
__Always on time
__Usually on time
__Frequently tardy

ATTITUDE TOWARD THE PUBLIC

Always Cooperative
" Usually cooperative; accepts
—suggestions and criticism
readily
__Seldom cooperative

ATTITUDE TOWARD OTHER
EMPLOYEES

Always cooperative
—Usually cooperative
:Seldom' coorerative

APPEARANCE

__An asset to the businzss
Usually neat

:Needs improvement

ATTITUDE TOWARD CRiTICIEM
__Solicits and follows eugszstied
1mprovements

Accepts criticism

Resents criticism

On a scale of A - F whet grade
do you feel the student should
receive on his work exporiznce?

SUGGESTIONS FOR IMFPRC VEMENT

__Very Courteous

__Courteous and usually tries to
please

__Shows little interest or desire
to please

JOB PERFORMANCE
__Cutstanding

__Usually satisfactory
__Frequently unsatisfactory

ABILITY TO FOLLOW INSTRUCTIONS
__Always reliable

__Usuzally follows instructions well
__Carcless in following instructions

RESOURCEFULLNESS
__Anticipates work to be done and
rlana work accordingly
Shecws initiative in work
U.Ju .ily has to be told what to do

__A-TE=xzcellent performance

__B-Above average performance

__C-Average performance
D-Below average performance
- Complete failure

D Would like to have a couference with the coordinator.




EMPLOYER EVALUATION OF G. O. EDUCATION
COOPERATIVE WORK TRAINING PROGRAM

The following questions would help us a great deal in evaluating
the new program at C, C. C. H. S. this year. Please answer as honestly
as you can with the idea that our program can improve if we know how
to improve it. We also want to know what you liked about the pro-
gram so we can continue those things as they have been.

Your evaluation wiii be concerned with
(name of student) and the program as a whole.

Please answer the following questions by checking the scale at
a point that shows your answer rating.

High Average Low
/ / / / /
1 2 3 4 5

. 1. To what extent do you feel the program has helped the student
learner's work attitudes?

/ / / / /
1 2 3 4 5
2. To what extent do you feel this program has helped the student
learner in forming his future plans?

/ / / / /
1 2 : 3 4 5
3. Where would you rate the student learncr's Cooperativeness on
the job?
/ / / / /
1 2 3 4 5

4. How would you rate your degree of success in working with the
student learner?




5'

/ / / / /

1 -2 3 4 5
In what ways? -

6. How much do you feel the students were helped by the formal G. O.
Education class at the high school?

/ / / / /

1 2 3 4 5
Recommendations for material that should be covered in this
class: '

7. How effective a job do you feel the G. O, Education coordinator
has done this year?

/ A / / I

1 2 3 4 5
Please add recomrizndations for improving coordinator's services
next year.

8. Please list any other zraas below that need improvement and give
your recommeidztions. ‘
Upon completion cf this evaluation form please mail in the enclosed
‘ self-addressed envzlcpe.

To what extent do you feel this prograr’r"{lhas helped you?

We sincerely thaak you.

61
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Student Classroom Evaluation
G. O. Education
Your help in the instruction of the G. O. Education class is
requested. A summary of this evaluation will be completed and im-
provements made when possible. While it is true that the likes and
dislikes of students vary, please state your opinion and suggestions
for improvement under each section,

Independent Study

I liked it and feel it should be continued.
I did not like the independent study.
I feel the independernt study didn't do me any good.

My suggestions are:

Guest Speakers

I liked the use of guest spzakexrs and felt they aided in presenting
the matcrial. ‘
I do not feel the guest speakers added to the instruction.

My suggestions are:

Check which topics or units you fzit were beneficial to you. You may
want to refer to the Table of Contcaaie in your text.

Managing money.
Buying goods and services.
Credit and installment buying.
Contracting for goods and services.
Using bank services.
Job aprlicaticn.
You, your employees and co-workers.
Job progress.
Self inventory and pzrsocnal effectiveness
Vocational development and occupational study.
Insurance

Life insuranca.

Health and accident.

Property insurance.

Automobile ingurance.

.62
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Topics I would like to hova covered are: (Please list any topics deal -
ing with our area that you Zczl should have been included.)

I felt too many T lms vrere s

I felt not enough filins were shown.
The film coverage wac just
I felt the films zdd:d gocd end informative information to the
classroom instruction

I didn't feel ths filmas were worthwhile and didn't really benefit
from them.

The thing I enjoyed niosi about thz class was:

The thing I disliked mzuJt choui the class was:

Did the work experience program inlizence your choice of an occupation?
yes no




Training Station
Employer
Date
Student

STUCENT EVALUATION SHEET

Note: The G.O. Educetion advisory committee felt the student should
have an opportunity to ev2luate their training station. This will give
the advisory committee and the work experience coordinator ideas.
for improvements for the coming year. This evaluation will be done
annually during the month of May. If any employer would like to have
a copy of this evaluation, one will be s2nt to them upon their request.

Has the experience you have gotten on your training program been
valuable to you? yes no Why or why not?

Could the training oi: the job be improved? yes no
' If so how?

Do you feel you will enter this "type" of employment later in life?

yes no

Do you feel your experience has prepared you for employment in your
occupational interest area? yes  no
Do you think this training will help you in other jobs? ves no
How?

Have you developed more confid=:i.cs in yvourself because of vour
y
part-time occupaticual trainirg? vas no

Do you think working ccnditions on yeur job could have been improved?
yes no If so, how?

Did you feel like the supzrvisor tock enough time to show you instructions
to complete job tasks? yes  no
Did you feel like your co-workers treat=d you like an equal?
yes no

Did the training you got in school courses tie in directly with the work

you were doing on the joh? yes no ‘

Which courses do you feel gave you some iansight and training as to the
type of work you were doing? (List) -




. . "Please list any suggestion you might have for improving training
at your training station that may be of some future help.




Year of C.C.C.H.S. Follow-up Survey
Graduation Supplement Sheet
FOR G.0O. EDUCATION STUDENTS
(Cooperative Work-Experience)

NOTE: If you participated in the G, O, Education Program while in
school please compiete these two sheets.
(Mr.)
) (Miss)
Name (Mrs.) ,
(last) (first) (middle) (maiden)
Marital Status: Single Married__ Divorced ___ Other

(please specify)
Present Address
: (street) (city) (state) (zip)
Social Security Number Age Birthdate

Sex Training Station while in Scheol

Current Employment Firm Name

Full-time

Part-time Eraployer's Name _
_—Unemployed
:Student Addrecs

(straat) (city) (state) (zip)
Your Job Title

Anrnual Bzginning Present

salary salary salary
Armed Forces
Yes Have you gesved in the armed forces or cur-
No rendly serving
(have (no) (currently
gerved) serving)
Branch Date Entered
S
ETS Data Rank

Are you using your vocation training

Education
Present Status Pleasc list ant schools or colleges you have
Full-time attended after graduation.
Part-time .
n ‘ —
—None (school) (year)

(2ddress)

(eprez, certificate, diploma & year com-

loted)
(T i




How did you obtain your present job position?

____Family or relative ___School official

___Friend or acquaintznce ___Newspaper

____Public employment office ___Found yourself

___Private employment agency ___Other - state source v .

Did your G.O. EQ. training help you secure employment?
yes no

If yes, how? If no, how could the program be improved to help?

Has vour G.0O. Ed training been hzlpful to you in performing the
work you are now doing? yes no

If currently employed, is there any relationship between your G. O,
Ed. work experience station and your present job?

yes ___no
if ;1—07 Please indicate the reason why.

If currently in school, is there aay relationship between your G. O.
Ed. work experience ard {2 choice of your rmnajor course?
yes no If no, please indicats the reason why.

Do you feel that your G.O. E4 work experience station gave youa

realistic experience of what tt.c rezl world of work is like?
yes no If your answer is no please indicate why.

What areas, if any, should &2 ulded to the clagssroom instruction
that you feel would be beneficial to a graduate going out to work?
Comment:

What suggestions do you have to immprove our total program?
Comment:

Work history since graduaticn: {(Omit present job - list most recent

first.)
‘ Employed By Nature of Work Hours per week
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How did you obtain your present job position?

Family or relative ___School official
Friend or acquaintance ___Newspaper

Public employment office ____Found yourself
Private employment agency Other - state source

i

Did your G. O. Ed. training help you secure employment?
yes no

If yes, how? If no, how could the program be improved to help?

Has your G.O. Ed training been helpful to you in performing the
work you are now doing? yes no

If currently employed, is there any relationship between your G. O.
Ed. work experience station and your present job?

___yes no
If no, Please indicate the reason why.

If currently in school, is there any rclationship between your G. O.
Ed. work experience and th2 choice of your major course?
yes no If no, please indicate the reason why.,

Do you feel that your G.O. Ed work experience station gave you a
realistic experience of what tl.e real world of work is like?
yes no If your enswer is no please indicate why.

What areas, if any, should bz adicd td_ the clagsroom instruction
that you feel would be beneficial to 2 graduate going out to work?
Comment:

What suggestions do you have to improve our total program?
Comment:

Work history since graduation: (Omit present job - list most recent
first.)
Emploved By Naturs of Work Eours per week
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a.

b.

g.

a,

a.
b.
c.

d.

e,

f.

a.
b,

C-

qa.
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Aruitoxt provided by Eic:

1. Elementary

MATERIALS PREPAREZD BY PERSONNEL
FOR CCTURPATIONS BEDUCATION

"Kindezgarten - Cecupaiious Lducation' --a four-unit lesson
plan for impleranenting occupations education at the kinder-
garten level.
""Grade One - Ccoupations Education' --a four-unit lesson plan
- for implementizy occupations education at the first grade
Nevel with and & poge referznce list.
MNGrade Two - ON‘ *pat?o;\s Education' --a four-unit lesson plan -
for implzmenting occupatlions education at the second grade level.
‘"Grade Three - Cccupotione Education' --a four-unit lesson
plan for implementing occupartions education at the third grade
level with 2 1C page rzference list of free films and teaching aids.
"Grace Four - Occupstions Zducation’ --a four-unit lesson plan
for implem=znting sceupations education at the fourth grade level.
"Grade Five - Ccougziiens ©ducarion” --a four-unit lesson plan
for implementing cecupatiows cdication at the fifth grade level.
"Grade Eix - Cccupations Lgucsticn' --a four-unit lesson plan
for iraplernenting occuratizas education at the sixth grade level.

2. Special Education

Levels IIT and 277, "Pet ani nimal Service"

3. Junior High

"A Curriculum Zoile for Juuicy High Schools"

"iTormne Econcmivs Caryizal ! :
"Exemplary Junios Hijl Indoestvial Arts Program!

ey

Keport oa Siianision'

“"Careers in tlz Cruvriculura of Cornmunications at Wakefield
Junior Hign"

"Careers in th2 Currizele s <0 Juulor High iMathematics"

4. Senior High

sCurriculer Innovaticans in thie [Jigh School Level"
"a Formal Siudy of Troeupnticas!
"Werk Experiencae lopant!

"Careers in the ‘Tuvrosalan: of Lusiness Kducation at Clay
Cente1r Comumuanily '
e rears 1n the Currizvam of If'l‘,;h S c 1001 Bu.,mess Education'

Il(‘

Tr.aiish and Journahsm“

Jarsers in the Co: i Engl

"'uareers in the Zuvwiculain of Hizh School Mathematics"
Targers in the Curriculv:n of Plyyrical Education at Clay
Zenter Commuznity Righ Scasol”
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5. K-12
}. a. "Resource and Media Report"
. b. 'Student Personnel Services"

6. Career Pacs :
a. Adams, Carol; Anderson, Frances; Beck, Gloria; Kitchener,
Marcena. :
1. "I Want To Be'" series, 40 career pacs of different oc-
cupations for grades K-3.

b. Armour, Gary '
1. '"Careers in Mathematics"
2. "Careers in Statistics', both junior high. -

c. Beach, Pat
l. "Dairy Farm', grade 5 & 6.

d. Beach, Ray

l. "Understanding Ourselves'! -
2. "Understanding Our Views"

3. "The World of Work"

4. "Occupziional Clusters', all junior high.

e. Cales, Charrcn

1. '"Careers Related to Pre-School Child Care and
Development"
2. "Motor Vehicle Driving Careers"

f. Cales, Melvin
l. "Construction Industry"
2. '""Careers in mlectronic Computer Programing!
junior high.

g. Cromwell, Esthy
1. ”Postal Workers', lowar elementary.

h. Donohue, Martha; Goeckler, Maurita
1. "Careers That D2al with Lumber'.

i. Hammel, Eva
l. '"Cosmetclogy"

jo Hammond, Susan
1. "State Highway Maintenance Workers"
2. "Kansas City Iatcrnational Airport - TWA Overhaul
Base' lower clirisatary.

. k. Hein, Marjorie
l. "Agricuiture and Related Careers'

] |
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1.

O.

2. '"Related Careers That Deal With Jets"!

3. M"Airplanes and Related Careers'

4, "YAviation and Related Careers'

5. '"Petroleuia Industry and Related Careers'
6. '""Careers and Related Careers in Making Book".
7. "Communications and Related Careers"

8. !"Entertainment and Related Careers’

9. "Fishing and Related Careers"
10. "Game Warden and Related Careers"

11. "Manufacturing and Related Careers'
12. '"Plumbing and Related Careers"
13. "Politics and Related Careers'!

14, "Sports and Related Careers!'

15. !'"Teaching and Related Careers””
16. "Mechanics and Related Careers"

17. "Nursing zn<d Related Careers"
18. '""Doctoring and Related Careers"
19. "Veterinary Medicine and Related Careers'

All upper clementary.

Herrs, Rod
1. "A Carzer ic on Awareness Seminars"

Hoffman, Mazrgzret
1. '"Careere Reluied in The Sheep Industry'!

Hooper, J. Lester _

1. "Introduciion to the World of Work"

2. "How to Study and Make the Most at School",
junior high.

Mall, Ruth; McNeil, L.eitha
1. "The Fiyiag Doctor"

Mattison, Sucaa
1. '"Babysitiing"
2. "Interior Decorating', junior high

Morgan, Frances
1. "Careers in the Newspaper'! , upper elementary

Patterson, George
1. "Drafting and Carpentry"

2. "Newspsapsr Industry' junior high

Patterzon, Mat.dl:

1. "Airline Worke=»g''

2. '"Jobs of Movies or TV Shows"
3. "Workers in Recreation'

4, "Traian Woricers"
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Rockefeller, Dorothy

1. '"Dairy Farming"

2. "Aninial Health"

3. "Businzss Carcers''
4., "Meat Packing"

Wiersma, Janice
1. "Jauzz"

Zacharias, Jane

1. "Physiczl Educaticn Instructor"
2. '"Physical Therapist!
3. "YWCA"

71

A




MATERIALS PURCHASED FOR OCCUPATIONS EDUCATION

Title of Material Grade Level

l. "W.O, W, " series, 1l filmstrips and records.
2. "Community Workers and Helpers', group l.
3. ""Commurnity Workers and Helpers'", group 2.
4, '"Hospital Helpers', 8 prints.
5
6

—
]
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1

. "Postal Helpers'", 8 prints.
. '"Neighborhood Friends and Helpers'', 8 prints.
7. '"'"Dairy Helpers', 8 prints. '
8. '"Keeping the City Clean and Beautiful', 8 prints.
9. ''School Friends ard Helpers', 8 prints.
10, "Police Department Helpers', 8 prints.
11. "A Family at Work and Play', 8 prints.
12. "Fire Department Helpers'!, 8 prints and record.
13, '""Let's Visit the' Dentist', filmstrip.
14, '"Our Post Oifice'!, filinstrip.
15, "A Picnic in the Forest:, Kit.
16. '""How We Get Our Homes'', 4 filmstrips.
17. "Families at Work!', -rzcord, 3 books.
18. '"Neighbors at Work'l, records, 3 books
1 19, .""School and School Helipers', 12 pictures.
20. '""People We Know', 12 pictures.
21. "In the City", 5 giant pictures.
22. "I Want To Be..' series, 40 books (developed locally

[
1

—
]

into career pacs). 1-2
23. ""True Book Commuaity Helpers', 6 filmstrips. 2
24, "'Super Market Helgpers'', 8 prints. 2
25. ''Cities ar Work", 3 books, record, film. 3
26. "Foundations for Occupational Planning", 5 films. 3-6
27. "Moving Goods for People in the City'", 8 prints. 3
28. "Working in U.S. Cowxmunities', group 1, 4 films. 3
29. "Working in U.S. Cowmrmunities', group 2, 4 films. 3
30. "Airports and Airplancs'', filmstrip. : 3
31. "America at Work', 9 filmstrips. 3
32, '""The Story of Communications', 9 filmstrips. 3
33, "Children of South America', 8 prints. 4
34, "'Children of North America', 8 prints. 4
35. '""Children of Asia', 8 prints. 4
36, '""Children of Eurcpe', 8 prints, 4
37. '"Children of Africa', 8 prints. 4
38. '"Children of Australia and Pacific Islands', 8 prints. 4
39, ''South America Todzy', 6 szts of 8 prints. 4
40, Y"W.0O. W, " series, 13 iilmstrips and records. 4-6
42. '"The Middle West", 4 filmstrips. 5
43, "Gold Mining", 8mim film. 5
44, "Port", 8mm {film. 5
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45,
46.
47.
48.
49.
50.
51.
52.
53.
54,
55.
56.
57.
58.
59.
60,
61.
62.
63.

79.
80.
81.
82.

85.

Title of Material

"Logging'', &i.m {ilm.

"Lurmber Mills", €mam film.

"The Dairy", Crara filmn,

"Modern radioiey in the Cityl 8mm film.,
"Modern Twanczoriation Used in the C1ty" 8mm
"Dawms'', S8mm fl...l.(l.

"Sheep Ronching', Smm film.,

"irrigaticn Farming'’, 8mm film.

"Apple Induatey", 8ram film.

"Cities axd City Life", filmstrip.

"India, = Urigue Tibetan Community!, filmstrip.

film.

"Job Oprcertunities in 2. Department Store', filmstrip.

""Job Oppcwtunitizs in a Super Market", filmstrip.

”Bra.zzl”, filmstrip.

"Medera Spoein ana Portugal', filmstrip.

"Living in Poland I'ouay- filmsatrip,

"Living in CTuzschoslovakia Today!, filmstrip.
"Governyv ant and Jx.mcml”, picture portfolio.
“Africa, the ILnzrd of Developing Countries', Kit,
6 titles.

MYnandlice of vicliaza Block Africa', Kit, 5 titles.
"Sovist Sinte and Jooisty!, elidzs and racord.

"World stioal, test aad lab manual,
"World of Mauwn :t‘c.ri'ﬂ_g”, tet zad lab manual,
"Occupational Libzaryl,

MPe rsonal Com Lmts o, filrastrip,

v,

NYour Peveomlity; 'The You Cthers Know',

filmstrip.

"Think of Cthews Iix-e", {ilmstrip.
NEsur Who Quit!, filmstrip,
Uronklae at Welld', oacwlip.

”V]h}" Waork at ;’-.\.i-” filiastel i

"Liking Wowe Job znd Your Lile", filinctrip.

UA Job Tuat Couza Sowieplacs!, filvastrip.
"Prepar oy for the Jobs of tha 70's", filinstrip.
"What You Should Kaow Before You Go To Work",
filmstrip.

"Jobs for High Scheol Studants', filmstrip.
"Choosing Your Crraar', filrastrip.

"Getting and Keeping Your Firet Job', filmsirip.
""A New Look I.w:f.nv Kcororaic Caresrs',
filmstrip,

"Rabyzitiing: Tlre Job ~ The Kids", {filmstrip.
"Choesing 2 College!, fllmstrip.

"Who Do You Think Ycu Are? ", filmsirip.
"Succeedirg in the Werld of Work', books.
"Career World", nfagazine subscription.
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Grade Level

Jr.
Jr.
Jr.
Jr.

Jr.
Jr.
Jr.

Jr.
Ty

Jr.
Jr.
Jr.

Jr.
Jr.
Jr.
Jr.

Jr.
Jr.
Jr.
Jr.
Jr.
Jr.

ccooococO~OOCOCOCUTATTUTOLYT LR

High
High
& Sr.
& Sr.

Sr.
Sr.
Sr.
Sr.
Sr.
Sr.
Sr.

R R

Sr.

Sr.
Sr.

oo R R

Sr.

Sr.
Sr.
Sr.

o

Sr.

Sr..

Sr.

Sr.:

High
High

High
High
High
High
High
High
High
High

High
High
High
High

High
High
High
High
High
High




10.
11.
12.
13.
14.
15,
16.
17.
18,
19.
20.

21

22.

EQUIPMENT PURCHASED FOR OCCUPATIONS EDUCATION

Description of Ecquipinent

Portable Video Recorder-Player and
Accessories

Film Loop Projector

Dukane Super Micromatic Projector
(cassette souad filmstrip)

3M Sound on Slide Projector and Accessories

Wollensak Cassette System

2 Ektagraphic Visual Makers

Ektagraphic Slide Projector

2 Occupational File Libraries

Cassette Recorder

3 Cassette Recorders

3 Cassette Players

2 Cassette Players with Adapters
Instamatic Camera

Dry Mount Press, 200, and iron

2 Dry Mount Presses, 150, and irons
Mierofische Executive Printer~Reader
Sajesmanship Course with Cassette Player
Telex Listening Center '

Felt Pen Printing Set

Scholastic ¥it - Draw Your Own Filmstrips
and Slides

DUSC ¥it, lower elementary

DiISO Xit, upper elecmentary

Approximate Cost

$ 2,470.00
123.00

325.00
860. 00
300,00
113.00
240. 00
311.00
45,00
95.00
28.00
33.00
35.00
280.00
i98. 00
360. 00
600. 00
65. 00
62,00

12. 00
85.00
103. 00

each

each

each
each

each
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Wozld of Work (W.O. W.) Student Evaluation Form

I would appreciate it very much if you would be kind enough to
give me an honest evaluation of our W.O. W. Program this year. It
will help me immensely in pilanuing and improving next year's program.

1. Which one of cur programs did you like best?
Why did you like it best?

2. Which one of our programs did you like least?
Why did you like it least?

3. How did you like the speakers we had? Great OK Poor
Suggestions:

4., How did you like the miovies? Gresat OK Poor
Suggestions:

5. How do you ifeel about the W. O, W. program taking 80 minutes?
Too short Just right Too long
Suggestions:

6. How do you feel about the W, O, W. Program once a week?
Too many Just right Have more
Suggestions:

7. Do you think that there were enough cccupational areas covered
over the year? Too few Just right Too many
Suggestions:

.

8. How would you rate the overall benefits that you received from the
W.O.W. Program? “A lot of help __Some help No help at all
Suggestions:




~

9. What changes would you suggest that would make the W, O, W,
Program more beneficial to the 8th graders next year?




2.

3.
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Awarencss Seminar Survey

On your four-year plezn, which area did you choose?
College prep
Vo-Tech Schocl
Business
General

Have you ever attended a serninar?
Yes No

If yes--how ruany?
1-5
6-10
1l or more

Should the seminars be changad in some way to better meet your
needs?
Yes ___No

If yes--how? (Plcezse check the way or ways below.)
More spezalk:zrs
More vazriety
More movies
More filmstrips
More video-tapes

Check any of the foliowing which resulted from your attendance
at the seminara.
Created inturcct in a certain jeb.
Provided addsd knowledge of the world of work.
Caused me to tivinlc 2out what I o going to do in the future.
A better undarstanding of myself.
Made me mouv: &wii s ¢f the micuy cccupations to choose from.

How do you feel about having one sxminar a week?

Too often ___ Just vignt Too little

After having attended the awareness seminar, do you feel:
More at ease with the coungceloz.
Less at ease with the counsszlor,
No change towards the counseclor.

Are the seminars vuar
Too free
Too strict
Right amount of control

Do you think the seminars should be continued next year?
Yes
No .
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EXEMPLARY PROGRAM ACTIVITIES AND EVALUATION

Grade
School or Teacher
Subject
1. Type of Activities: Projects Displays Bulletin
Boards Field Trips Speakers Other
Specifics:
Activity No. Participants - Occupations Covered
2. Types of Media Used: Movies Filmstrips Filmloops
Slides Audio Tapes Records Video -Tapes Dry
Mount Press Other
3. Summary of future plans for activities:
4., Teacher interested in taking course work in Career Education.
Yes No Type -
5. In general, to what extent do you feel the following groups accept

career education?

Use: (1) Not at all; (2) A little bit; (3) About average; (4) Con-
siderable; (5) Enthusiastically

1 2 3 4 5

Community

/ / / / /
Parents

/ / / / /
Administration

Elementary Teacher

Junior High Teachers

Senior High Vocational Teachers

Senior High Academic Teachers

Counseling Staff




SECTION IV

Kansas State University

Component Report

Project Director: Dr. Robert Meisner
STAFF

Dr. Ra3y Agan, Project Coordinator 1970-71
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Glen Rask, Project Coordinator 1972
Gary Jarmer, Project Coordinator 1973
Don Riggs, Graduate Assistant 1970-71
Jack Summer, Graduate Assistant 1971-72
Judy Swisher, Graduate Assistant 1972-73
Dwight Hyle, Graduate Assistant 1973
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b).

c).

Kansas State University Exemplary Project
In~Szrvice Component
Sumrnary of the Final Report

Time period covered by the report:

From: July l, 1970 To& July 1, 1973

Goals and Chjectives:

Goals and objectives of the In-Service Component:

l. To develup & model for career education in-service which can
be adapted and utilized by other colleges and universities in
the State.

2. To present the philosophy, goals, and objectives of Career
Education to Uunified Schoel District personnel.

3. Tc assist scheol personnel in developing a practical means of
imaplementing Career Education concepts within the framework
of the regular acaderaic curriculum.

4. To assist in the develcpment of Career Education resource
rnatevrials and ianstructional aids.

8. To assist Tloy Center, Lawrence and Kansas City school personnel
in mnesiing the Carcer IDducation goals and objectives of their

local Uuifiea Scnoeol Dlvtoicts,

6. To assisc in the disszni. «tion ¢f Career Education to other
Kansas Unified S:zhool izivicts,

Through a cortractual arrangement, in-service for USD personnel
was provided by Kansas State University through the Department of

ro

Adult and Occupationul Tducaticn.

The criginal £ansas prozosal included an in-service Exemplary
component fcr the puipose of designing and implementing an
in-service model f5r Career Lducation. The model was utilized in
providing in-service for schcol personnel 6f the three Unified

AL
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d).

School Districts izvelvod in the Hansas Exemplary Project. The
in-servics inodzal vy wr fuotler utilized in the dissemination of

. N 3

Carecr JNGoonlion *o ¢l 2y Uniflel 8chool Districts in Kansas.

The macde! f3r Uarner Education in-service followed this gen-
eral feemat: {1} school and commurnity needs assessment,
(2) comnsensus tullding, {3) orientation, (4) conceptualization,
(5) instruciional rocthods, (6} curriculum relevance, (7) re-
source development, (£ materials development, and (9) evaluation.

In-sarvice classes ond workchops were handled through a group
dynamids ond interuaction waethod of discovery. Small and large
group activiiies allowsd participants to become directly involved
in the applicition of Career Educationzl concepts. This technique
also provilel ior on excliarnge of ideas.

Instouctional melericls utilized for in-service activities
included: (i) puhilcilicar developed by the U. S, Office of
Edacaticn, {%) zui:-emce maierials from other projects, agencies
and institveicas, and (&) iw-sgervice exercises developed by mem-

T

bers of (1.2 1277 Uineanlary staffl

La-service wo o offered v V3D personnzl on a credit and non-
credic taais t';,...-";'nz;‘.-? the OV .’-:w‘ sion of Couatinuing Education.
The instveciizncy - ol vss rrovidaed through tize cooperative

2l

efforts of i) ooonw o Taie Ibcp"‘-t;npr. cf Ecucation. The KSU
Exsimnievy Soml orone ciafl iscluded a project director and three
graducie teseasci nusisuinta,

Results w.ad acznu . il

»
- ek b 8 - i bt

The J2SU Exer-plory Coumapolcnt 1as achieved all of its objectives

with tie ansivianca of iLancay Lxc.mpldry’ Frograms, 30 other
Unified School Tisiricis, and tho 3ilie Department of Education,

Divisicn of vor:.a.l;u,o,.:«.l Navenion,

Cbjective 1: An in-service model for Career Education was

B L ek g ey

designed and implemanted by the K5U Exemplary Component.

Objiective 27 Thitugh £8U in-szrvice activities the philo-
soph’;?]‘;{?i':',“'&»: wbLisctives of Surcer Education were presented
hers, counselers, and administrators, repre-
semmg 32 Umu_e' Cehool Distvicts and 222 attendance centers.

Objzctive 31 Thrcugh in-service classes and workshops the
KSU Exer nl:;r s8teif oscisted school personnel in developing a

L
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practical means of implementing Career Education concepts within
the framework of the regular academic curriculum.

Obiective 4: Over 600 individualized Career Education in-
structionai packages were developed by USD personnel through KSU
in-service classes and workshops. These materials were designed
to provide realistic career experiences for students in grades
K-12.

Objective 5: The KSU Exemplary Component staff was available
to the three Unified School Districts who were actively involved
as Exewnplary sites. In addition to in-service activities, the ]
KSU staff was available whenever necessary to assist the project
personnel in meeting their goals and objectives.

Objective 6: Dissemination of Career Education was accomplished
through: (1) in-service classes and workshops, (2) statewide
conferences for Career Education, and (3) presentations to
Kansaes Farent Teachers Associations, Chambers of Commerce, and
Boards of Education.

Additiona! Besults and Accomplishments:

Ag a direct resuit of KSU Exemplary Project activities,
Dr. Paul Willer was exaployed by the KSU Department of Adult and
Occupational Education to pravide pre-service Career Education
1o KSU uader-~gradeate students in elementary and secondary education.
Wiih the assistance of Dr. Miller and the KSU Exemplary Project
Staff, other faculiy meinbars within the KSU College of Education
have beco:ne invalved in providing their students with information
on Career Fducation.

Q ‘ ' 247




Final Report

Part A ' A

Problem area toward which the In-service Component was directed:

In December of 1969, the Kansas Division of Vocational Education
submitted an exemplary project proposal to the U.S. Commissioner of
Education under the provisions of the 1968 Vocational Amendments, Part D.
The following statements were taken from that proposal:

The project will be operated in three Unified School Districts
represeniing the rural, rural-urban, and urban communities of
Kansas. The purpose of the Exemplary Project is to produce model
Career Education programs that can be inrplemented in similar
school settings througaout the State.

The success of the project will be insured partly through
intensive in-service teacher training of the local school task
force. Through a contractual arrangement a model for Career
Education in-service will be developed and implemented by the
Department of Adult and Occupational Education at Kansas State
University.

The responsibilities of the in-service component will include:
(1) in-service education, (2} curriculum direction, (3) eval-
uation instruments, (4) development of instructional materials,
and (5) collection of information regarding useable results of
the programs for dissemination.

By the information gathered from these programs it is hoped

that in five years Career Education will be a mandated part of
the curriculurn in Kansas schools.
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Part B

Goals onid cjectives of the In~service Component:

“

he fuilowiry aonls and objectives were established on the

AKX
LIRS T
basis of the orizinal propssel and vecommendations from the State De-

partment of Educaticn, Divisien of Vocational Education.
Geals and cbjectives of the In-service Component were:

1. To develop a racdel for Carccr Education in-service which can
be adapted anrd utilized by other colleges and universities
in the State.

2. To present the r.n“ilascphy; goals, and objectives of Career

]

Education to Twified School District personnel.

3. To assist schozl persennel in developing a practical means
of implementiny Carsar Educativu concepts within the frame-
work cf the rep s."r«.‘ acedemic curriculum.

4, To assist in i dav:la sovavt of Career Educaticn resource
materials aad inscrusiionsl aids.

5. To aesist Clay Ceoulcr, Lawrence and Kansas City school per-
sonnel in maoztioy the Cowzer Xducation goals and objectives

D

b
()

of their locz) Uaified Sehaol Dis

Lavvicts,

A detailed deccription ol ol o

J and the means by which
they were achieved ig intluled in Part

v
3, Results and Accomplishments.
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Part C

General dzsiyn o0 0 3 Teoesrvice Uomp sneni
']

Tihe criginal ooiras propossal wos unigue in that it contracted
a teacher educaiion inzticidon to proviils Cereer Education in-service
for USD perconnel, Thrcugh this anxique arrangement the KSU Exemplary

In-service Coraponenl Lecaaz vesrensible for the design and implemen-
tation of an in~seivice unodsl waich coulid be adapted and utilized by
. . .

other colleges arn:d u:::ivn.:.: Tus in tas State,

The wrodzl oo
of the three Uiilied Schao.
Project. J.b 2 I -cl AR

Tho inslazior of o lonibovy olicoiion inetitation from the
begirning of .2 "
many adveniay:
Education kv a h!
personnel witi, 21 ¢l icg
graduaiz stadones et oo
made availablz > oiioy rititutions through-
out the ta:iz. (& ALn w3 . ok r-.-‘.;.v.i::i:xg the university
is that the KSU Livisicos oo Tondlioisg Sluoztion ks provided graduate
credits for in-c2vvica sl ians o’ ook This hzd encouraged
teacher imvolvemral d as ! ela r3 within a systermn an
opportunity to wa:ill £ ler

awuzetion in-gervice has had
involvement in Career
(2} It has developed

P :zit involvement of
+werz personnel have been

Proceduraes ollaw =0

The in-sezvice L ox 0l v Bon o3 anon the exnerience and
knowledge ac aire.d b ¢ “ouy i, The schematic

description of i in-sa2uvic 2o i fuilowing rege includes

.

a nine-poiat itzua Lo Loyl wilcs veruorlnin ths maojer concerns of
KSU Career Ecucatica in-cowvvica., Yhise cowcorns include:

1
2
3
4
5.
6
7
8
9

Schosl and
Consencus |
Orientas.on
Concaptaclic
Instruzstional o

Curriculuny roeiav:u
kesource Dovaliop
Mareriel s Devels

Evaluztioun




KANSAS STATE UNIVERSITY - EXEMPLARY PROGRAM

Model for Career Education In-Service
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? Methods
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KANSAS STATE UNIVERSITY - EXEMPLARY PROGRAM

Model for Career Education In-Service
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fi Methods

T e, == Qrientation
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! : Resources
Development
'm-% Conceptualization
Materials
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A description of th: Zlcdal fzr Carecr Education in-service follows:
1.0 Needs Ascesciacat:

Each Unified Sc¢liiol District determined their needs and
position in rel-ticn o Gireer Zducation, Tho accessmment
included inp-ts frox. ihe schoel, communicy, and Career Edu-
cation specialicis.

1.1 Admiristrative a:zd cunportive service perconnel were
surveyed to deterraine t.x=1; information needs and
acceptance of Lhe cencept ‘

1.2 Faculty vvas s:wveyei to Gotermine their perception of .
Career &ducziion 211 in-aervice necds ralated to
implernzntation of Curcer Elduzation.

1. 3 Studant attitvlfen rowoned coavsers wave evaeluatyd and

t

the pon'-.t of ct. lzzmo cnresy devdopmacntl was determined.
A suirvey was 2lzs anada of student perceplions of career
2] £y stoin,

options providug by the scls

1.4 The cornormually masseven
educasion woas dalerinigs o, “inrslvement was
deterzained oy the axaber of vor ellperience programs,
field trips and Gl i iy rossuice cpeakers in the
schocl.

2.0 Consensus DBuaildinz

Tt wasg the eunoriz.ce of oz »evesnnzl invelved in this

EN

project that strong «
F
|
%
E
t
3
?
F
E
F
|
|

: ‘¢, Schiocl Boards,
faculty and corarauwiiy is of zreal b-portanzes in the imple-

mentation of Caresr Ilucailuan T Iuaecancaes Building com-
ponent of this model cddresses its the ceifization of

this support.

2.1 Consensus R:ilding of schoeol aviminiclirations was accom-
plished through two activitics. A five-dzy concentrated
workshop was held far schco! adminictrators who were

1
3

initiating pregra.as ia Cevess Fdncotion.  Tais activity
inwlved visitetion of on-jelig Jacecy Dducation programs
and ebservation of their afuz.ﬁz:istr iticn, The szcoand means

was conducting state.«wiéa wrovlislhops in Career Education

ERIC
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3.0 Orientation:

4.0

with a specific phase devoted to administrators of
school systems planning for Career Education.

2.2 Consensus Building for faculty was achieved through
the presentation of rationales and outcomes of Career
Education. These activities were presented in a group
dynamics approach which helped promote staff involvement.
Several districts provided releagsetime for staff to
assure maximum participation in in-service activities.

2.3 In each schocl system, the community had involvement
in Career Education programs from the beginning plan.
Building a strong supportive system for Career Education
in the community was primarily a task of informing the
community and making them aware of the school system's
planaing and involvement in this effort. Without ex-
ception, commuiiities have desired active involvement in
Carecer Education.

The orientziica componegnt was the first which involved
only those perscunel wwho bad deteriniped that they wish to be
involved in in~service activitizs., Crientation encompassed an
overview of the f\_:ne:*ican sducaticiual sysiem and the rationale
for Career Educaiisn, I

()

neservics activities included various

exercises COIIC'G;.'.:.&-T;"..{ witly the philcsaphy, goals and objectives
of Career Educcation. In-cecvice activities for this component
also includcd excuyc ia-as which allowed participants to discuss

c

the basis for educntiz..nl changes, In pr esentauon, this
component was intorweinl e conzeptual component of
the model.

Conceptuzlization;

The internalization of iz concept of Career Education
for each individual is mendatery to accomplish the desired
results of im~service. Counceptualization of Career Education
was accomplished thrcugh three techunijues:

4.1 School personzcl were inade aware of the four concept
phases in their maosat praciical terms;
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5.0

6.0

-3

[}

4.2 They Lecame actively invelved in adplications of the
concepts wilhin the in-service gunall groups through

group a’f‘.f:.;"l.: (AR SRION S SSFARCR Yy

4. 3 They rnade zn anzlyceis of their present teccaing and
how it relatecz to thie concents of Career Education.

Instructional Metheds:

The succescful implementation of Career Education re-
quired that teachers cvaluate aud ofien modify their methods

of instruction. This componsent provided teachers with in-service

experiences upon which they could evaluate and modify
instructional methods and make them conducive to Carcer
Educeation. Acquiring cuperience with group dynamics 2nd
interacticr maethoda ¢f ingiruction through in~service exercises
mads acdaption by teacuexvs move systematic. Modification of
instructional methode combined with planning by objectives
were streng factovs in estavliching tencher competency re-
lated to Cearcer Educatinon, "ne recogaition ¢f students as
individuzis and how they relats m;i.:‘ucuan is elso a

prime consileraticu of thie cotnpse.end,

Curriculum Reievunce:
The develepment of curziculom relevaace i3 the ey to

¥
implementation., Ths zltility Lo dncewvate carvesr alternatives
with all subject ranifer tnaglht ia the clazsrooma is a major

goal of the Curriccluis Delevii oo poacnt,. Tnis component
must take inte cewnsidaration : aead

s ~xhicli are assoc-
i awrieness, ex-

iated with acaderniz noiliovonznr,

ploration and peapzu-ilizn, e 00 Al czoe tlhine activities,
Curriculum Relevance is ivizer-i:7 v it the componeants of
instructicnal methedz, resoicoe w27 oaznt and inaterials

development. Many rxperiencas of the in-~cervice are planned

to involve Curricnluwa delevsace aed 0tuor criaponents simul-
taneously.

Resource Develeopment:

Utilization of the comuw,diy wuis rai foviiliar fo rnany
teachers. This cora.omnent of the 2o dl] enpitalized upon the
FA
development and utilizsticn of those wac st Lapcrtant community
resourceg, Making Las commmrnity noprut of the school rather
7 iy
than apart froin it, was the gool o4 fnwa in-nervice paase
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Activities includ=d in this component were designed to assist
teachers in bacominy familiar with the available resources of
the cominocrnity ezl iliz means by which those resources could be
utilized.

8.0 Materials Uevelopiiont:
b

Avzilability of raatzrizls, and skills in developing
materials was o iunrorient factor in teacher implementation
of Caresr Eauca*ion, This compcenent of the model includes
three phases which aazsizied teachers in development of materials.

8.1 The first phince cf raaterials development includes acti-

vities which mawe teachers aware of materials:available
from vcricas 3. It ig empliasized in this phase

that teacliers £hl ild waspl inatervials to meet their stu-
dents nzeds roiiler than adosting verbatiom,

8.2 Plase two fuclulos .izuience ia the dzvelopment of
Careevpros., Ouliises. "3 are individualized, programmed
leavaing ranievisle poipaved by teachars and designed to

provide My o lini st gos ey e.k;u-;.c.x':-::'-ces for students in
grades X-12, tlso oo lLave n made available

state-wrida by Lol ootarnl di:ztrict ca»alog1ng and

snarin .

<

6.3 Toe thicd sl w070
activetizs i DL

tion in S.oss D tes foarludes

innciudes in-service
cenvanes files. Informa-
ezl businezses and

indvescrics o rticipate in field
trip end lzcal employment

ation.
9.0 Evaluzation:
The Fvolasticn o

evaluziton of Jrivar LY
gyation of i.w-sevvice sd-

s i itis inadel has a dual role:
+ 1o twe school aystern and eval-

9,1 Schcels viors o i b7
their zro
activities n.t culy foo ool

> eifeciiveness of

ds. It includes

.cher efforts but
1easured by place-

PO 1 P S ..
¥ JIOE S I S SRR )
- o3

1 .
ales the Y ST ‘i_,":-, PES

ment an:? fole oo,

-

1
|
<
|



: .
r 9. 2 Evaluation of in-service classes and workshops was essen-
| tial to the further development of the In-service Component.
| Evaluation included {1} a pust in-service questionnaire,

(2) post oua-site vizits, and {3) measurement of attitudinal
changes of school perscunel as a result of in-service.

A copy of the post in-service questionnaire is in
Appendix A on page 20. The Career Significance Study is
included in Appendix B on pages 22through 25. This
instrument was developed by Mr. Glen Rask and was utilized
in 26 Kansas Unified School Districts as 2 pre - and post-test
in-service measurement of attitudinal changes.

12
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Part D

Res lts o0 cxi ) VTl Scywice Component:
The 0.0 Micinpinry Do el koo ackhieved all of ics chjec-
tives with the asslsiancs of finrear L a;;.pi;ry Frogroms, 25 other Unified

-

Schoel Districts, onld e So.te Ternarhmnnt of Lducation, Division of
Vocational Eduzation.

Ob‘»‘“\,lv: I oo nebho

: & drﬂ"elcpngnt and implementation
of the In-service sin ek o r Ciuzes neaticn. A basic mnedel far in-service
activities was develied for the threr Keasus Inemelary Program sites

at Clay Ceuxnlzr, Laairzas, €l i Clty. w45 other Zanstus Unified
School Districts berante iavelved in FKET) in-cervice activities, the model
Tooranoncats which szrved to ineet the

was refined to Lizlvrs ol o
needs of othur sthi ) ey wter,

-~ N - . k)
5 A . [ §
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the phi lo p 3 - oo
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activities whizh 1 v ond sl we oL Ll pilog o practicad

means of 1T ato e s L e e PECH R & SAlhuistha Drarmmework
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(1) student seo 0 oooro oo, L0 T T nnieesdty ernleate

1] P e

the acadeinic Cu.: @ . o i sl oy bl asees, (3 exercises

which exarnit ., oo "o oo L i TULGRSCES i preseating the
k3 /
academic cursyiz. ™ o s Lo, sleed theloselopraent ol ing dividua
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programined Co

I
1
r
-
*
are
B
~

Qbiv RS S SRR S S SRR U C AT S S Lo .?,ctiv' irs

which assist:c oo o s T e T eneppane, Joarecrpacs

are individualizel , ¢ S Pnowiroon are Cesignad
T i . " o P T T
" ; p g craton din arader K-i2.

to provide "iwnllniic
The term rezlictic' o0 w3 T b o Lo oo Lo mooarioness which

o

allow students (1) . coviiciiriad Do ioge, oo vifona whith follow
their particulas inluer P00 00 o o lie an
gskills in @ cares~s Cono . v ¢ 5 o rooealtien

skills other th:m feo oo @ vl v Jo W3 Ve o
and, (4) onppoato S v

contacts; i.e€., ATLai .or, o1 wioh i B R
600 Carceipacs wew:2 37kl Taoaaat A Yhesarvice claeges and

workshop s.




O

ERIC

Aruitoxt provided by Eic:

Cbjective 5 was accomplished through meetings between the
KEU Exemglary Director and each Exemplary Prcjsct Director at Clay
wenter, Lawreace, anld Lauscs City. Thz purpose of those meetings was
to plan in-sezvice accivities which would mezst the particular goals
and objectives of zack Exemplary site. The KSU in-service Component
Staff was available whenever necessary to assict the project personnel
of each Exeraplary Project.

Objective 6 was to assist in the dissemination of Career
Education to other Kansas Unified School " Districts. This objective
was achieved through in-cservice activities offered at twelve other
locations in Kansas. Thoue activities are included in Appendix C.

14
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‘ Part E

Evaluation

The general evaluation section of the Kansas Exemplary Project
is to be completed by the Kansas State Advisory Council for Vocational
Education. This group has served as the thlrd party evaluator for the
entire Kansa s Exemplary Project.

Internal evaluation of the In-service Component has included
(1) studies of teacher attitude changes toward Career Education as a
result of in-service and (2) studies of student vocational development
as a result of their teachers having been enrolled in in-service classes.

At the beginning of the project period, the staff was
unable to locate instruments that would measure teacher attitudinal
changes as a result of Career Education in-service. During the projects
second year Mr. Glen Rask developed the Career Education Significance
Study which was used {or that purpose in the in-service sessions held
after the initial in-service at Kansas City, Lawrence, and Clay Center.
A copy of the instrument is includad in Appendic B.

At the time of this rep c1t all of the accumulated data for the

Career Education Sigeificance Stady has not been interpreted, however,
the statements which follow are L-d_i ators of the final and completed
study.

1. Teachers hzaviug inore than five years teaching experience
tend to have mos2 positive ziiitudes toward Career Edu-
cation.

2. Teachers haviag hod work enperience outside education
cend to have 1no:¢ ponitive attitudes toward Career
Eduacation.

3. Femczle teachers tend to be inore positive toward Career
Education.

4. Initially, most teachers tend to have a negative attitude
toward community involvement in the school program.

5. Post-test results alsy indicated that most teachers believe
careers should be integraied into the school curriculum.

‘ The Vccational Develcpment Inventory, developed by

EI{IIC T 269
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Dr. John Crites, was utilized to indicate how the vocational develop-
ment of students was affected by their teachers participation in the
in-service classes. Through an analysis of covariance it was found
that a significant relationship exists between teacher preparation
through Career Education in-service and the vocational development of
students. It was also found that studants'zititudes towards careers
were changed during the time their teachers were engaged in in-service
activities.

]
i
|
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Part F

Conclusions and reccrmmendations

The Kansas Exemnplary Project has demonstrated that through a
coordinated in-service proegram, teachers can integrate Career Education
concepts with their daily classrocm activities. Through KSU in-service
activities many ideas and technigucs have been rnade available to Kansas
school personnel. A total of 2,353 participants, representing 33
different school districts, have had the opportunity to examine Career
Education concepts and the various means of implermentation.

If Career Educaticn is to become a reality in Kansas, additional
thrusts must be made towzr:d pre-service awareness of the concepts of
Career Education. TLose institulions who prepare teachers should work
together to develop a uniforin approach to the philosophy of Career
Education so tha: Kansas teachers will have similar concepts from which
they can add their own innovaticns.

It is recomincuded that the State of Kansas develop a position
paper that utilizes the concepts of Carcer Educaticn which were found
beneficial through the Kanses Mwewapary Project activities. The position
paper should serve as a unifying foize which gives direction to those
school districts who wish to Luplaacat Career Education,

It is also recoram:zaded that other institutiors, who are
involved with teacher in-zecvice, urillza troee pordons of the KSU
in-service mcdel which ~vere swceeotlul in assisting teachers with
meetiug studen: and zorumunity v oads through Caveer bducation implemen-
tation. .




Part G

Budget®* Kansas State University Component

FY 1971 FY 1972 FY 1973

Personnel 19, 860 21, 910 25, 600
Employer Benefits 1,094 630 720
Travel 3, 200 3, 336 2,000
Supplies 900 1,137 100
Communications 700 524 300
Services 1,700 655 300
Final Report . 800 100 100
Other 1, 237 1, 308 880

TOTAL $ 29, 491 $29, 600 $ 30,000

*Minor budget changes were allowed within each budget item.
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Part H - Program Contiruation

One of the moct iu.crtant aspects of the Kansas Exempléry
Program was the incorporation of a four-year university to be
responsible for developing zn in-service training cemponent for
career education.

Through many in-service sessicns with teachers in these
exemplary programs, a raodel was developed for the in-service
training of career education teachers. '

The model has becn used with teachers in seven school systems
not receiving exemplary funds. Becauze of the demand for in-
service work in career education, K3U has secured a full time
faculty position supported by collzze funds to provide this service.
The University has produced a nuwmnber of persons competent in
installing career education in local scheools, One of the persons
involved in developing trz Ilenras Mueiaplary Program is presently
employed at Wichita Stz=ie Universily os & career education specialist
in the Education Deparncnt,

The impact of the :mewnplary 2o s raim that will kave the most
permanent and lasting effect ¢n Hasnas education may well be those
things done by the f2ur-ycar in:tic:iicas beth in pre and post
teacher education arezs,

3

caveor nducation know~how exceeds
the need for outside funds to provid: support of lozzl school career
education activities. The greutect nscl is for funds to develop the

~

Presently the nesds fo:

s

expertise of local schcel and cornuninity personnel to plan, design,
and implement career ¢ducation .2 cuch local school site. It-is
hoped that legislative accioa will L2 tolken to help solve this problem.
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CAREER EDUCATION: 410-791

Please assist us in appraising this Career Education class in
order to improve future programs. Thank you.

Part I - General

Please check the column that best describes how you appraise
the following aspects of your class experiences:

Satisfied Moderately Dissatisfied

Satisfied

1. Organization of the Course

(planning, scheduling,

timing, publicity, etc.)
2. Methods of presentation -
3. Opportunity for informal

discussion
4. Opportunity to participaie T
5. Materials used by particinpaats
3je e s s sl sle sl sl sje sfe sfe sie e e sfesfe sk e sl el e R sl el ol e e st sl sl e vk st el sl ol sle st ofe she e el sl sl sle sl ste st

Part II - Overall Course Zupavience

Please read all of the following siaterments and check only
those which best describe how you {zcl akcut this course:

I will do some things differently =s z result of the experience
I gained new knowledge about, z.ad insights into, the subjects
which were covered.

The inforrnal conversations with iy celieagues benefited me

much.

The instruction was too general.

I was not really well satisfied with the expericnce.

I saw no relation between this prescatation and iny every day
job.

We covered too much material in the tiine available.

I did not learn anything.

‘ s s e sk steafe s s e s sl sfe st e sk sfeafe sl si sl s sk ofe ol e o i o e e st stk o el o s el e s sl e st st st o ke o

b s el

Part i1l

l. If another course on Career Educaiion was held, what topics
would you recommend bLe incladed?

o 265
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‘ 2. What were the strongest parts of the course?
3. What suggestions do you have for overall izaprovement?

4., Other comments (Please use back sidea)

21

ERIC A 7




APPENDIX B




CAREER SIGNIFICANCE STUDY

Your answers to this questionnaire will be used as part of a study
designed to provide information on the implications of careers.
The best answer to each statement is your perscnal opinion.

PERSONAL DATA

Date of Birth Sex Teaching Grade Level

Total Years of Teaching Experience

Occupation of Parent or Guardian

Major part of childhood spent in Rural Urban - Rural-urban

Number of brothers sisters

Marital Status: Married Single Divorced

Undergraduate Major Minor

Graduate Major Minor

PAST WORK EXPERIENCE QUTSIDE EDUCATION:

(Please answer NONE if applicable)

Year - Summer vacation wozrk: (Job Title)

Year Regular full-time work: {Job Title)

. 69 22
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DIRECTIONS:

Mark each statement in the left margin according to how you agree
or disagree with it. Please answer cvery item. Circle A, a,d, or D

A:
a:

AadD 1.
AadD 2.
AadD 3.
AadD 4.
AadD 5.
AadD 6.
AadD 7.
AadD 8.
AadD 9.
AadD 10.
A adD 1.
AadD 12.

I agree very much d: I disagree a little
I agree a little D: I disagree very much

Most communities cannot provide opportunities for stu-
dents to have work experience.

Instruction should be established on the basis of stu-
dent career interests,

Most people just don't know what's gocd for them.

Most people in the community la-k the knowledge and
teaching experience necessary to make a meaningful
contribution to classes.

Allowing students to spead time away from school
i

during the day [or work cxperience results in more

problems than bewofits,

Students weuld besefit {rom more information on pro-
grams offercd by Area Vocational Technical Schools.

Since more aud more studsuts are going to college,
college preparalory sabjects sl:could be stressed more
heavily in schoul,

Students do not becorae interested in occupations until
high school yezzs.

If a man is to accemplish his mission in life, it is
sometimes necessany o gamble "all or nothing at all. "

Most schools provide stndeats with arnple occupational
informaticn for carens planuniog,

Instruction in proparatioa for carcers is inore easily
accommoduted in large class groups.

Placement in jobs is 2 vewpensibility of the school for
all students.




DIRECTIONS:

Mark each statement in the left margin according to how you agree
or disagree with it, Please answer every item. Circle A,3,d,D

AadD
AadD
AadD
AadD
Aadb

AadD

AadD

AadD

AadD
AadD
AadD

AadD

A: I agree very much d: I disagree a little

13,
14.
15.
16.

17.

20.

21,
22,
23.

24,

I agree a little D: I disagree very much

Students should select an occupation in the elementary
grades and pursue it through their school years.

Most schools, will need special funding to implement
""career education."

Choosing appropriate career goals is a natural outgrowth
of the student's schocl program.

The rnain thing in life is for a person to want to do some-
thing important.

Most of the ideas which get printed nowadays aren't
worth the paper they are printed on.

Because the schcol is best suited to do the job, the
community should not be involved in helping students
prepare for occupations.

Business people have neither the time nor the inclination
to make carcer-~related presentations to school classes.

The training cf yoath f5r occupations is more the respon-
sibility of trade schoouls tiuan public elementary and se-
condary schcols,

Effective career eduvcation will require little changes in
teachers' msthods of instruction.

Of all the diffecrent philosophies which exist, there is
probably only ocne which is correct.

Career information should be provided to all students
regardless of carzer goals,

Generally, teachers do not have enough timne to relate
careers to what tiiey teach,
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DIRECTIONS:

Mark each statement in the left margin according to how you agree
or disagree with it. Pleace answer every item. Circle A,a,d, D

A: I agree very mauch d: 1 disagree a little
a: I agree a little D: I disagree very much

A adD 25. Most schools are not doing an adequate job of pre-
paring studeunts for the world of work.

A adD 26. A group which tolerates toc much difference of opinion
among its own members cannot exist for long.

A adD 27. Descriptive cccupational brechures are the best means
of providing students with information for making career
choices.

A adD 28. Career developracnt begins in early childhood.

A adD 29. Caveer educaiion shculd not be implemented at the
cost of curricula revisicus.

A adD 30. Preparation for life shoeld center on learning academic
subjects. '

AadD 31. Inthe long-run the best way to live is to pick friends and
& y
associatzs whosoa teusies and keliefs are the same as one's
own.

AadD 32. Class siue has liitie bearing on the implementation of
career cducation.

A adD 33. Since students have a lifetizne to prepare for work, they
should spend thzir school tiine on academic subjects.

AadD 34, Itis often desirable to reserve judgement about what
is going on until one hLas had a chance to hear the
opinions cof tl:ose one respects.

A adD 35, Teachers are cenly aware of the career opportunities
in their corcuunily.

A adD 36. Since automation is changing the world of work so
rapidly, students will necd only a general education.
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Utilization of KSU In-Service

Septeber 1, 1%/u to May 10, 1973

In-service WOrksiiops aind Clas8es. it ittt iiiineeennnns . 48
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‘Kansas State University

In-Service Activities
1970-1973

Date Place Course Name Participants Conten
Fall, 1970 Clay Center 410-791 Occupations Education 36. Prevocational exyg
tation, explorat
Fall, 1970 Lawrence 410-791 Occupations Education 28 Prevocational exp
tation, explora
Spring, 1971 Clay Center Workslhop 60 Elementary TeacH
Session
Spring, 1971 Kansas City 410-791 Occupations Ecuczation 49 Prevocational ex
tation, explorati
Spring, 1971 Liberal 410-753 Intro. to Occupational 15 QCverview of K-12
Education _education
Spring, 1971 Wichita 410-791 Occupations Education 35 Prevocational exp
tation, explorati
Spring, 1971 Wichita 410-753 Intro. to Occupational 18 Overview of K-12
Education education
410-791 Occupations Education 21 Prevocational exq!

Summer, 1971

Clay Center

~

'S

76

tation, explo rat1
i
|
i
i
|
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Kansas State University

In-Service activities
1970-1973

ce

Course Name

Participants

Content

Center

nce

enter

Center

410-791 Occupations Education
410-721 Occupations Education
Workelop

230-791 Occupations Zducztion
£10-753 intro. to Cccupzational

Education

410-791 Occupations Education
410-753 Intro. to Occupational

Education

410-791 Occupations Education

36

28

60

49

35

18

21

Prevocational experience; orien-
tation, exploration, and applied.

Prevocational experience; orien-
tation, exploration, and applied

Elementary Teachers Planning
Session

“rovocational experience; orien-
tation, exploration, and applied

Cverview of K-12 occupational
education

Prevocational experience, orien-
tation, exploration, and applied

Overview of K-12 occupational
education

Prevocational experience, orien-
tation, exploration, and applied
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[ ' : KSU In-Service Activities Continued

Date Place Courte Name Participants Con

Summer, 1971 Lawrence 410-753 Intro. to Occupational 6 Overview of K-
Education education

Summer, 1971 Kansas City 410-791 Occupations Education 43 Prevocational ¢

tation, explo

Summer, 1971 Liberal 410-791 Occupations Education "34 Prevocational |
tation, explo

Summer, 1971  Wichita 410-791 Occupations Education 20 Prevocational ¢
tation, explo
N
%
Fall, 1971 Clay Center  Workshop 80 Audio Visual
Fall, 1971 Lawrence 410-791 Occupations Education 48 Prevocational

tation, explo®

Fall, 1971 Lawrence 410-795 Problems 6 Activities Pre
Fall, 1971 . Lawrence 410-753 Intro. to Occupational 5 Overview of K
' Education education
Fall, 1971 Kansas City 410-791 Occupations Education 70 Prevocational

tation, explo

e % b 3 b 3 b b £ b b £ £ B b




5 KSU In-Service Activities Continued

Place Course Name Participants Content

rence 410-753 Intro. to Occupational 6 Overview of K-12 occupational
Education education
hsas City 410-791 Occupations Education 43 Prevocational experience;orien- g

tation, exploration, and applied

eral 410-791 Occupations Education 34 Prevocational experience; orien~
tation, exploration, and applied

hita 410-791 Occupations Education -~ 20 Prevocational experience; orien-
tation, exploration, and applied

y Center Workshop 80 Audio Visual Aids

rence 410-791 Cccupations Education 48 Prevocational experiences; orien-
tation, exploration, and applied

rence 410-795 Problems 6 Activities Preparation

rence 410-753 Intro. to Occupational 5 Overview of K-12 occupational
Education education

sas City 410-791 Occupations Education 70 Prevocational experiences; orien-
tation, exploration, and applied
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KSU In-Service Activities Continued

Date Place Course Name Participants Conte
Spring, 1972 Clay Center 410-795 Problems 40 Activities Prepa)
Spring, 1972 Lawrence 410-791 Career Education 34 Philosophy, Obj¢
‘ Preparation
Spring, 1972 Lawrence 410-795 Problems 15 Activities Develé
. Spring, 1972 Kansas City 410-791 Career Education 102 Philosophy, Obj
Preparation
Spring, 1972 Kansas City 410-795 Problems 39 Activities Prep
133 . ]
©
Spring, 1972 Liberal 410-795 Problems 29 Activities Prepa,
Spring, 1972  Wichita 410-791 Career Education 30 Philosophy, Obje
Preparation
Spring, 1972 Manhattan Workshop 36 USD Administra
Spring, 1972 KSU 410-791 Career Education 7 Philosophy, Acti
Objectives
Spring, 1972 Norton 410-791 Career Education 80 Philosophy, Obje
Preparation
Spring, 1972 Hill City 410-791 Career Education 82 Philosophy, Obj4

Preparation
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KSU In-Service Activities Continued
lce Course Name Participants Content
Center 410-795 Problems 40 Activities Preparation
Fence 410-791 Career Education 34 Philosophy, Objectives, Activities
' Preparation
Fence 410-795 Problems 15 Activities Development
as City 410-791 Career Education 102 Philosophy, Objectives, Activities
' Preparation
as City  410-795 Problems 39 Activities Preparation
al’ 410-795 Prcblams 29 Activities Preparation
ita 410-791 Career Education 30 Philosophy, Objectives, Activities
Preparation
attan Workshop 36 USD Administration Workshop
410-791 Career Education 7 Philosophy, Activities Preparation,
Objectives
bn 410-791 Career Education 80 Philosophy, Objectives, Activities
Preparation
ity 410-791 Career Education 82 Philosophy, Objectives, Activities
Preparation

289




KSU In-Service Activities Continued

Date Place Course Name Participants C
Spring, 1972 Phillipsburg 410-791 Career Education 58 Philosophy, O
Preparation

Spring, 1972 Hays Conference 437 Career Educa

¥ 0 % * % %* * % * 0 %k X ¥ 0% % * %

- Summer, 1972 Lawrencer 410-791 Career Education 32 Philosophy,
Preparation
- Summer, 1972 Clay Center Workshop 15 Activities Prej
53 . Teachers
Summer, 1972 Kansas City 410-791 Career Education 53 Philoscphy, O
Preparation
Summer, 1972 Kansas City 410-795 Problen:s 28 Activities Pre
Summer, 1972  Wichita 410-791 Career Education 15 Philosophy, O
Preparatiox
Summer, 1972 USA-VE Work experie
Consortium Practicum 12 room Prese
Summer, 1972 KSU 410-791 Career Education 7 Philosophy, Ol
Preparation |

<81
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KSU In-Service Activities CTontinued

-

lace Course Name Participants Content
;r_
}illipsburg 410-791 Career Education 58 Philosophy, Objectives, Activities
| Preparation
s Conference 437 Career Education K-12
* ko ¥ % - ko ko * ko ko % ko * %
rencer 410-791 Czreer Education 32 Philosophy, Objectives, Activities
Preparation
y Center  Workshop 15 Activities Preparation for Secondary
Teachers
sas City 410-791 Career Education 53 Philosophy, Objectives, Activities
Preparation
sas City 410-795 Problems 28 Activities Preparation
hita 410-791 Career Education 15 Philosophy, Objectives, Activities
Preparation
-VE Work experience relative to class-
Consortium Practicum 12 room Presentations
410-791 Career Education 7 Philosophy, Objectives, Activities

<81

Preparation
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KSU In-Service Activities Continued

Date

Place

Course Name

Participants

Contes

Sixmmer, 1972

Fall, 1972

Fall, 1972
Fall, 1972

Fall, 1972

Fall, 1972

Fall, 1972

Fall, 1972

Spring, 1973

Spring, 1973

Spring, 1973

Marysville

Kansas City

“w

Kansas City
Lawrence

Lawrence

KSuU

KSU

Beloit

Kansas City

Kansas City

Beloit

410-791 Career Education

410-~791 Career Education

-

410-795 Problems
410-795 Problems

Conference
410-791 Career Education

Governor's Conference

410-791 Career Education
410-791 Career Education

410-795 Problems

410-791 Career Education

(Continuation of Fall Class)

42

65

32

70

200

78

25

30

78

Philosophy, Objd
Preparation

Philosophy, Obj
Preparation

Activities Devel
Activities Devel

Career Educatiol
Level

Philosophy, Obj
Preparation

Career Educatio

Philosophy, Obj
Preparation

Philosophy, Objej
Preparation

Activities Develol

Philosophy, Obj
. Preparation




KSU In-Service Activities Continued
ce Cour se Name Participants Content
Isville 410-791 Career Education 42 Philosophy, Objectives, Activities
Preparation
B s City 410-791 Career Education 65 Philosophy, Objectives, Activities
Preparation
s City 410-795 Problems 32 Activities Development
ence 410-795 Problems 8 Activities Development
nce Conference 70 Career Education at the Secondary
Level :
410-791 Career Education 5 Philosophy, Objectives, Activities
Preparation
Governor's Conference 200 Career Education .
410-79]1 Career Education 78 Philosophy, Objectives, Activities
Preparation
is City 410-791 Career Education 25 Philosophy, Objectives, Activities
‘ Preparation
s City 410-795 Problems 30 Activities Development
410-791 Career Education 78 Philosophy, Objectives, Activities

(Continuation of Fall Class)

. Prepar-a.tion
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KSU In-Service Activities Continued

Date Place Course Name Participants Coj
Spring, 1973 Concordia 410-791 Career . Education 35 Philosophy, Ol
Preparation

Spring, 1973 Plainville 410-791 Career Education 44 Philosophy, Ol
Preparation

Spring, 1973 Salina 410-791 Career Education 10 Philosophy, OI
Preparation |

Many additional Career KEducation presentations were made at local, state!
national meetings

Summer, 1972  Pittsburg ABE Career Ed Workshop 34 Career Educat
Summer, 1972  Fort Hays ABE Career Ed Workshop 24 Career Educat
285




E KSU In-Service Activities Continued

Place Course Name Participants Content
ncordia 410-791 Career  Education 35 Philosophy, Obijectives, Activities
Preparation
inville 410-791 Career Education 44 Philpsophy, Objectives, Activities
’ Preparation
lina 410-791 Career Education 10 Philosophy, Objectives, Activities
Preparation

[dditional Career Education presentations were made at local, state and
national meetings

ftsburg ABE Career Ed Workshop 34 Career Education for Adults

irt Hays ABE Career Ed Workshop 24 Career Education for Adults
5
I

e .
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INTRODUCTION

In December of 1969, the Kansas 5tat: Beard of Education through
its Division of Vocational Educatioa, subisitted to the U, 8. Coramissioner

mulany Program in Occupational

of Education a proposal entiiled An E

Education in a- Typical Kznze vvel, Buial-Usban, and Urban School

Setting.

Clay Center, Kansas, w2s eclscied ag o typicel rural community,

Lawrence, Kansas, was galzcied ns vopiooaitative of the rural-urban
2 L

categor and Kansas Cityw, Ylnao o, Wil o siualed g en urban school
14 s 9 ’
district, The time swan fow iz riolsaiwan neora Jﬂl" 1 19 { 0, to June
Iy r W »

30, 1973. A total of $7i3, 922 wis wewin 2l ol nrpvoved from exampiaty

4

funds for this three-y=av v iliu.

The purpose of this pr3j:~: wviu te {aulucs in gach of the selected

school districts a maclel aenugialic: 2 edwsniion program that could

be used in similar school ¢iteniions threusliant the Sicte. The procedures
for achieving this purpose w7zl 2l loul bl rxomlary program pro-
posal submitted by each cf ths o.lcv" 7 2iiasl divtricis. Because of the

differences among the thre2 covnn vl

facilities and resources avzilutle ox ¢

Coordination and sugs.ovinicn of
State level by the Direcior of Iluuii tovyonl Bpecinl Nee ads Programs.

Coordination and admiristraticin of =il preyr=ra at the local level was

accomplished through & Jivaoiow it Conlan o iaoaliun vicfl sppointed by

‘ the sponsoring district.

ERIC

Aruitoxt provided by Eic:




An intensive prcy o of ta-cervics educstion was cons1dered essential
to the success of tlis preirze, Thoou h a contraciuznl arrangentent with
the Departrneunl of Aduw J..t Wwhowzenpnite.wl Mitcation, Kansas State Un1vers1ty, .
Mamnhattan, Kzucze, o sovice of ciwnu 2 end workshope designed to assist
teachers in understanding cr. oy odutailon and in the development and
use of career cducabics itoic . owivnll rosizwizls was offered in each of

the three centers,

Crganization of the Reporc

o~

This is thes third oraoall conlivition cad covers the period from July 1,

1972 to June 30, 1973.

Id
¢
¢
€
M
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roved for a three-year
period, this is also the fi.~l gwilanilza,

This project war - saoanooo ot uill imvelving three centers of

operation, This 1eport ivsiie, i t2ill gvaluntion of the project with

separate sections for eacu of ta2 paeticiznting districts. Each section is

complete in itself and caw Lo chsleoniid nnd vsad as a separate report

if desirable.

. . ‘e

Much of the descriniive ivluvviition vin communities, schools and

4

programs has becn 213 sreeliod Irer v il s corsal snnual evaluation and

updated to refiect chaagss Lrswstdneiag ihe 197273 school year.

The rationale for I‘Lt,eq tlx_‘g tg. E‘" on that some

.o the rooond evaluation avail-

who review thy thivrd nealanid

able for refevence., The lnciosion ol Uiy Talsemetion permits each report

to stand on its owa merity,

2




EVALUATION PROCEDURES

By law, projects funded by sugpploicentary vocational education re-
search funds must have an annual evaluation performed by a third party
independent of any rclationship to the projact.

In December 1971, the Acting Director of the Division of Vocatienal
and Technical Education issucd a program moamerandum AVTE (v) 72-19
which stated that state advisory courcils for vecaticnal education were
considered to be acceptable third jaxtizs for th2 purpose of evaluating
the effectiveness of the Federally supporied ¢ciivoplary programs and
projects in vocational education, I'v.iuat to thia rnsmorandum, the
Division of Vocational Lduzoticn in Honszs vejucsted the State Advisory
Council to perform the annual third puuiy svilootiva of the exemplary career
education programs sponscscd Ly bz Glzy Ceuter, Lawrence and Kansas
City, Kansas, school districts. Aiiis January 1972 meeting, the Council

-
agreed to accept this responsibility,

Evaluation of this projuct Iz LLu 15786.71 eclivol year was made
under contfact by the Rescuarch CToudlinating Urit of the Colorado Division

of Vocational Education, D:uaves, Coleorclio., Thoe sscond annual evaluation

for the 1971-72 school year was ma&ie by the Fancas State Advisory

Council for Vocational Educatisn,

Philosophy

The Kansas State Advisory Council for Vorcational Education believes

" .

. that the purpose of any evaluation slould ke tes improvement of the

Q 3

ERIC <93

Aruitoxt provided by Eic:




ERIC

Aruitoxt provided by Eic:

program. Most of ihe infiiinetion requeated by the U. S. Office of
Education is the sarae informiziica ot woold be needed for an internal

evaluation by the lecal Zlo ioc ¢ o wowindic »2ports to the local

- .. - L3

Board of Educctica, E.el.oilos thon, ¢lield be a planned integral part
of the ongoing examylor), ;..o vith the annual evaluation providing

a synthesis of the evalawuiic: woilviilss L.t have occurred throughout the

year.

Evaluation Procedures

.

The basis for this ¢t :iwitlza wia &onsiel produced by the University

of North Carolina {for the solweniiou of o

It was recommendas=

G by tuo

~

aplary programs in that state.

J, 8, Cizies «f Edaeation and has proved

satisfactory in previcus o o

This model usesz theis

(1) quanitative avalaation .::

in the exemplary proge=.z, (7)) guwiiteiiys

designed to produce 2 L

based on what napperad .

the exemplary prigram,

The criteriac for eovalrl

categories.

of Education and the lzonl o

career education gtaff 211!

naires.

ERNE I R X GRS

Data were oLl

These categories are

nnoad o thz netivitieg that involve more people

RN

r7sluaticn baszed on the activities

cilors roonrinma and (3)

product evaluation

I
o

taleews e oy osealt of their participation in

Coavie s ame 2t D ender each of the three
2 State Department
th razmbers of the

SUUTORRS, e s 2eawo ol visdioiions and question-

The quanitaiiva and guiliicnrs a2 vlons avae esgeatially evaluations

of the educational proces:

LA
e
P O )

vope of evoluation involves




an assumption by experts that the activities and services designed to
achieve a desired objective will actually achieve this result. Experience
has shown that this is not always a valid assumption.

While the evaluation of the process is useful, exemplary programs
must ultimately stand or fall on an evaluation of the product. These
programs can be justified only to the extent that they produce desirable
changes in students.

Evaluation of the product is by far the most difficult and is necessarily
limited in a project extending over a threa-ysa» pericd of time. It is
limited first, because there is simaply not enough prcduct at this point
to support valid conclusions. Some of ihe moust signifi;\:ant criteria such
as placement and success in a carzer are not y=t aviilable. Secondly,
product evaluation has beca lirnited bscsuse there does not appear to be
a tested and reliable instrumeat for measusiug sorae of the desired student
outcomes. Some research has been doue with coinmarcially-produced

| attitude scales and somsz cxperimentiation has Leen made with

teacher-produced questionnairzs, hiuch raore necds to be done in this

area of evaluation.




THE CONTEXT OF THE PROGRAM

wils SUMMUNITY

Unified School Distrizt 379 was selected as a typical rural school
district for this project. Tue administrative headquarters for this
district is located a2t Clay Cu.izr, Lanzeas,and is approximately 100
miles northwest of the capiiul city ¢f Toenpeka. This district includes
practically all of Clay Couaty and for this reason, demographic data for
the county have been used 32 th2 Lest aveilabls to describe the character-
istics of the comunuaity.

Clay Center, 'Kansar, is the county scat and the largest community
in Clay County. It incleclis about haif gf the county pépulation. The
remainder of tﬁe counity {8 ¢,n.icuily rural with several communities rang-

ing from approxzimately 100 te approxirately 500 in population.

Population Characteristics

In 1970, the populatiza of Clzy County wan reported as 9, 890 with

4,963 of thece peracns living la th2 counly £t of Clay Center.

b

Population Trenas

The migration trend frum rursl to urban areas is evident in this

L4

county. Between 1560 and 1570 the county lest 7,4% of its population.

-

During the sarne pzriod, Clay Covier which ic the largest community

gained approximately 7% in wepalaiicn.




Age o_f_ the Population

The age distribution of the population as reported in the 1970 Census

o was:

Age % of Population
Less than 18 29.7
18 - 65 49.9
Over 65 20.4
This distribution shows a higher percentage of persons over

65 years of age and a substantially lower pare zutage of persons in the
18-65 age group compared with the oiher two communities involved

in the exemplary program..

Ethnic Distribution

The population of Clay County is &lmost zntirely white. Other races
make up less than three~tcnths of one percent cf th2 population. The

ethnic distribution as reported in the 1970 Coiwvus was --

Ethnic Group _ ____ . Paabew % of Population

White A A 99. 75

Negro 4 0. 04

American Indian 12 0.12

Japanese. .- 1 0. 01

All others & 0.08
Totals 9, 830 100. 0%

Educational Level

‘ The median school years coinplet:d by perseons over 25 in Clay County




gl A el

was 11,8 for maleg and 12,2 icr females. The median school years com-

pleted by this group threughout the State was 12. 3 for both sexes.
Twenty-seven pesczut «f Ll nercons 25 years of age or older

reported that they had ccinpl2i3l 8 yearvs 0% less of education compared

with a statewide aversgz ol 109 fer this catzgory.

Economic_Characterictice

The 1970 Census repo~tad the following occupational profile for Clay
County. This profile and thc occupational profile for the State are shown
for comparison.

Percent of Work Force in
Each Category

Qccu ati-%gnal C*%iezgg‘}::ll‘;k- i T e e L Kl S R LIS ..-.g-lay COuntV ﬁ&’:g,

Professional, Tecnrical and Nizdred 10.0 14. 3

Managers and Administrotola, c.cept :
Foremen 8.6 9.4

Sales Workers : 8.. 6 7.5
Clerical and Kindr=d 8.1 16.6
Craftsmen, Fcremen, a:..l .7l o3 12.0 13.3
Operators, except Trancyuzt.tinn 6.6 9.7
Transportaticn Zquipincnt Workero 3.9 3.5
Laborers, except I'arin 4,3 4.2
Farmers and Farm Manaze s z0.2 6.4
Farm Laborers and Foxzracen 3.4 1.8
Service Workers, except Private Houssheld 11,6 12.0
Private Household Workevs 2.7 1.3
Totals 100, 0% 100. 0%
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The largest deviation from the statewide profile is the category -
cf "Farmers and Farm Managers' where the percentage is approximately

three times that reported for tha State as a whele.

Major Industries

Agriculture is by far the predominate industry in Clay County with
24% of the labor force employed in this category. Other major industrial
classifications and the perceutage of the labor force employed in each

are manufacturing (9%), coastruction (8%) and retail trade (7%).

Micellaneous Econornic ’gg-;' .2 ol

4.

Other econcmic indicaturs ihat beiip to describe this community and
1

corresponding data for tl:» populiniion turoughout the State are:

_Kansas

Economic Indicatcw
e S R AT T T

Median Income pexr famally &7,053 $8, 693

below the povezriy 1zvel 13. 2% 9.7%
Percent of familics ropoutivg om0
~above $15, 000 8o 7% 15.9%

R}
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Unemployment among (e 1 3 courty was 1. 5% for males
and 3.9% for females. Thrce cnd aine-tonths porcont of the families

iz agpiztance.
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reported that they reccivad sua

These data describe Clay Ceunty 0s a preloimissnaily white, rural
area with a below average incuin Fow finnlly althzcoegh thore is a relatively

- .. 1

low rate of unemployment, Yoz pooulsilen has siiowi o siight decline but
could be considered to be relaiivily siabiz., The pavce.dznzge of persons

over 65 years of age is ralaiizdy hizh and the gercsutage of persons

s 299




between 18 and 65 years of age is relatively low.

The median number of years of education completed is low when
compared with statewide daiz and thuve is a relatively high percentage
of persons who had termiinated their cdacation at the 8th grade or below.

The economy in Clay County is built around agriculture. Farmers
and farm managers were the przdominatz occupational classification

and 24% of the county work fvrc: was employzd in this industry.

THE SCEOCL SYSTEM

Unified School District 379, Clay Tenter, Kansas, is organized on
a K-8-4 basis. The nurnbey of sch-els 2nd enrollment in this district

as reported in the Annual Sleiistical Reoset, 1972-73, of the State Depart-

ment of Educeation was:

Level oo Moo of Schiools | Enrollment
High School 2 677
Elementary 8 1,189
Kindergarten *k _ 18
1,984

Enrollment Trenis

The enrcllment growth in this district bhas beon relatively stable over
the past four years with a slizht drop in the 1970-71 and 1971-72 school

years. The enrolimaont growth ¢s repoytead in the Educational Directories

of the State Department cf ducatica iz shown in the following table.

2




Level 1968-69  1969-70 1970-71  1971-72

High School 705 714 696 677

Elementary 1,261 1,275 1,242 1,189
Totals 1, 966 1,989 1,938 1,866

Student/Faculty Ratios

In 1972-73, Unified Sclicel District 379 had the following

student/faculty ratios.

High School 19
Elzraentory 19
Kindergarion 29 (Pzr tivo session day)

Accreditation

All of the schools in ihls Glsi.ict ~o3 mocrolilad by the Kansas State

Department of Education. Ia Zisiifcy, S Ligh aclinol at Clay Center,

Bl
Kansas, is accreditzd by the Sinte Drpaslaniil of 117 .uicaticn as a com-

-T

prehensive high school .1 By ius TTo:e

L

Cuoolent fizmeociation of Colleges

and Secondary Schools,

Retention of Students

The incidence of droyouiy ws tw TuiL L in tha annanl Siatistical Reports
L - - . — ——

of the State Departraent of lucatizn is relnttrzly low., The nuinber of
P Yy

dropouts reportzd and tha poresilo s of the 1:°.% s2houol student population

I

that this number represants w3

Year Mo, 2f Drepovie ich Schocl Population
1968-69 14 2.71%
1969-70 29 5.26%
1970-71 K3} 5.64%
197172 e v | K 4,87%




The boundaries of Unified School District 379 include 632 square
miles of Clay County, Kansas., Approximately 3 square milés of this
is the land area of Clay Center, Kansas, which is the largest community
in the district. The remainder of the territory is essentially rural
with Some light industrial development. The assessed valuation of this
district in 1972-73 was 29.1 million dollars. The operating budget per
average daily attendance in this same year was $740 compared with a

statewide average of $812.




DESCRIPTION OF THE PROGRAM

Purgose

The purpose of the career education program in Unified School
District 379 was to develop a model program which could be used in similar

rural school settings.

Philosophy

The program was designed to move from broad general concepts in
the lower grades to specific information and occupational skills in the

upper grades.

The exemplary program was designed around four sequential phases.

These phases were (1) orientation, (2) expleration, (3) occupational experiences

and (4) placement and follow-up.

Participation in the program was voluntary. The career education
staff functions as a service unit to assist_ teachers with information and
services upon request.

At the elementary level, the careser education program is integrated
into the social studies curriculum. Ewmphasis is placed on developing a
respect and appreciation for all types of work, and orientation toward

occupations and job clusters.

-

At the junior high school ievel, the emphasis is on the exploration
of job clusters and the students own interests and abilities. Curricular
experiences in industrial arts and hom:2 econcrnics provides practical ;

. . experience in selected occupational clusters.

w90




At the senior high school level, students participate in actual job
experiences through a diversified cooperative education class and partici-
pate in "awareness seminars' which #re designed to further the students’
knowledge of occupations.

Objectives of the Program are stated in Section III, Page 1, of this report.

The Career Education Staff

The career education staff was developed as a resource unit to assist
teachers and principals to understand career education and to develop
career education activities for their classrooms.

An organizational chart showing the placement of this unit within
the organizational structure of the district is located in Section III,

Appendix A, Page 42, of this report.
During the 1972-73 echool year, the following positions were assigned

to the career education stafi:

Director of the Program 100%
Work Experience Coordinator 100%
Counselor ' 50%
Junior High Home Economics

Resource Teacher 331/3%

The qualifications of the persons assigned to these positions were:

Mr. J. Lester Hooper was employed as Director of the program.

Mr. Hooper has a B.S. degree in industrial arts education and a master's
degree in secondary guidance from Kansas State University, Manhattan,

Kansas. He has had 15 years of experience in teaching and guidance and

14
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has participated in career education in-service classes. Mr. Hooper has

filled this position for two years.

Mr. Milton L. Thy»nozaon was cmployed &@s work experience co-

ordinator. Mr. Thorapscn his a master's degree in business education

from Kansas State Teachers College, Iraporis, Kansas. He has had
. &

approximately 51 years of expericnce in education and 8 years of experi-
ence in printing and sales. e has coraplated 14 units of college level
courses related to occupztions. My, Thompoon is completing his first
year in this positicn.

Mr. Rodney A. FHerrs was employed as counselor. Mr. Herrs has

a masters degree in physiczl educstion frorm Kansas State College and has
done graduate work in ccwassins cducation. He has seven years of experi-

ence as a science .zachir cae woL kel fnx 2 years us a NYC and Talent

.,

Search Counselor. Mi. leris ic cempleting his second year in this

position.

{ awas employed as junior high home economics

Miss Susan Ifaiciic

RS
s
i 6

resource teacher. sSihe has o Lzchelor of Science degree in home economics
and has compleied special in-z2rvice courses in career education. Miss

Mattison is completing hax sscond year ia this position.

Career Education, Gralso {-6 .

The career education preprain at the ¢l ruendary level is integrated
(&
into the social studies cursiculurn, A cuzelcuivoy guide for Qccupations

Education, K-6 was developzd and mads availLle to elimentary teachers.

Emphasis was placad on deveioping a knewlsdre of taany types of
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occupations and a respect and appreciation for the dignity of all types

of work.

-

The content of this program can best be described by the following

information abstracted from the curriculwm guide for Occupations

Educations

Kindergarten.

Objectives of the Unit

L.

2.

To explore the world of work through the study of the family at’

work and the immediate school surroundings of the child.

To help students become aware of the different attitudes that

people have regarding work.

Suggested Areas to Cover

1.

2.
3.
4
5

Mother
Father
Brothers
Sisters
Child

.

sooo?!c\

Others in Family
Kindergarten Teacher
School Nurse
Custodian

Grade I - Occupations Education

We Go To School
(Correlate with Social Studies)

Objectives of the Unit

1.

2.

-

To broaden the student's knowladge of work through a study of

othei school workars.

To move from the home, and study the workers who come into

our neighborhood.

To allow the students an opportunity tc compare their feelings

regarding different jobs.

First Unit
9 Weeks
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Suggested Areas to Covar

A,

Getting acquaint
L.
2.
a.
b.
c.
d.
e.

el with the school.

Tour the kuilding.
Personls
Princiy

Fr e

Peraiiiag
Zacend and Trird Units
Vo Nine Weeks Pariods

T

2 e

d Lo Diffewznt VWay:

. Polizi.aon

2

3. Postie.m
4. 20
5
6
7

o_—
-,
PRARY X SN

~
! (XN Rt
. -44'».-‘--.4’—..

. Dmztoo

r

Families - I"aii W

Suggested Areas to Covex

1.

O

ERIC

A FullToxt Provided by ERIC

Mother's
A. Meeting thn u

Feovks

S

Jentiw

-

3,

arnily Workews

10.
11.
12,

13.

Seieth Undt

9 Teek

1,

:+4ds of the farnily.

1. Yocd v axation
2. Lauadey

3. Clzua'zng

4, Scuwin;

5, Sleooptee

6. Specizi Oucargines
7. Ctagr

17
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Classroom Teachers
Health Nurse

Cooks
Superintendent
Secretary

Room Mothers

-~ art One, Father's Work

antist
Utility Man
Sanitation Workers
Farmer
Military
Other

Other Than Father




B.

QOutside the home.

1. Receptionist 5. Cook

2. Nurse 6. Factory Worker
3. Teacher 7. Sales Lady

4, Waitress 8. Other

2. Children's Work:

1. Baby -sitter

2. Paper Boy

3. Lawn Work

4, Errands

5. Housework

6. Personal Responsibilities

3. Motherless Home and/or Fatherless Home:

A.

Home Health Aid Training

4., Work and Play -~ Families Together:

A.
B.
C.

D.

Objective

l. Garden Work

2. Yard Work

3. Washing Car

4, Preparing Home and Caring for Pets

5. Outings:

Preparing for picnics

Cleaning up litter after picnics

Visiting the zoo

l. Become aware of needs and care of animals

Visiting parks

1. Pickup litter

2. Put out camp fire

3. Become aware of services provided by workers in
recreation areas.

Grade II - Occupations Education

Community Workers At School

" First Quarter
9 Weeks

Acquaint students with the community workers within the school.

Suggested Areas to Cover

1. Students & Helpers
2. Teachers

3. Administration

4, Custodian




. Lunch Helpers

. Safety Workers

School Nurse

. Bus Driver

. Secretary

10. Fireman

11. Volunteers: P.T.A., Room Mothers, etc.
12. Others

~ooo_~lo~u1

Workers Who Help Us From Here To There

Second Quarter
9 Weeks

_ Objective

Acquaint students with the librarian, and workers in transporta-
tion and communications that link us here and abroad.

Suggested Areas to Cover.

1. Librarian, Helpers, and Bookmakers
2. Transportation:

2. Land workers

b. Air workers

c. Water workers
3. Communications:

a. Telephone workers

b. Radio workers

c. Television workers

d. Postal workers

Occupations - Then and Now

Third Quarter
9 Weeks

Objective

Acquaint students with various occupations relevant in a democracy
and those that continue to evolve due to progress.

Suggested Areas to Cover

A. Government Workers:

1. Local; city and county office workers, chamber of commerce
. State; Governor and Houses
. National; Three branches 5
. Space program

w» W N
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Occupations In Health, Nutrition And Recreation

Fourth Quarter
9 Weeks

Objec tive

Acquaint students with working opportunities in the areas of Health,
Nutrition and Recreation.

Suggested Areas to Cover

l. Workers in the Medical field (Health):
a. Candy Stripers
b. Nurses Aids |
c. Nurses 1
d. Laboratory Technicians |
e. Clerical Workers
f. Doctors |
g. Others
2. Workers in Recreation:
a. Marina
b. Circus

c. Fairs

d. Bowling

e. Golf

f. Park and Zoo Keepers
g. Others

3. Workers in Nutrition:
a. Farmers i
b. Cooks |
c. Foods and Services ‘
d. Greenhouse
e. Others

Grade III - Occupations Education

General Objectives

1. Help children become appreciative of the worth of other people.
‘2. Establish an appreciation toward the dignity of labor.

3. Help children to work and live together coepaozatively.
4. Help them gain an understanding of the intardependence of all
peoples.
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Transportation Occupations

First Quarter
9 Weeks

Objective

To help the students beccme familiar with occupations related to
transportation as found in our community and other communities.

Suggested Areas to Cover

l. Air:

A. Jets

B. Airplanes
C. Helicopters

¢

2. Land:
A. Trucking
B. Bus
C. Automobile -
D. Rail

3. Water
Communication Occupations

Second Quarter
9 Weeks

Objectives

1. To help the students become familiar with occupations in
the Communications area found in other communities.

2. To help students realize that many occupations in our community
and other communities are interrelated.

Suggested Areas _t_g_Cover

l. Telephone 4, Mail
2. Radio 5. Newspapers
3. Television 6, Telegraph

Agriculture And It's Related Industries

Third Quarter
9 Weeks

Objectives -
[ 4

1. To help the students beconie familiaz with occupations related to
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agriculture in our community and other communities.

To help students realize that many occupations of agriculture
in our community are related and dependent upon occupations
in other communities.

Suggested Areas to Cover

—
.

Q\IO\:Jl»hWN

Forestry
Cotton

Tobacco

Truck Farming
Mining
Petroleum
Rubber

Any others you feel are related
Recreation Occupations

Fourth Quarter
9 Weeks

Objectives

1. To help the studenta understand that our community provides

2.

facilities for recreation and that many workers are needed to
provide these facilities.

To help students realize that other communities offer varied
opportunities for racreation and many workers are dependent
and related to each other.

Suggested Areas to Cover

A.

Recreation providcd by cur cemrauaity:

1. Movies 7. Girl's Clubs

2. Playgrounds 8. Recreation Programs
3, Parks 9. Holiday Celebration
4, Library 10. Places of Interest
5. Scout Groups 1. Recreation Centers
6. Boy's Clubs 12. Zoo

Recreation provided by ox in other communities;

1. State Parks and places of interest

2. National Parks and places of interest

3. Zoos

4, Museums

5. Art Galleries

6. Botanical Gardens and Arboretums

7. Amusement Parks

8. Beaches and Other Resorts




9. Recreation Centers
10. Theaters
11. Concert Programs
‘ 12. Stage Productions
13. Hobby Centers
14, Guided Tours
15. T.V,
16. Excursions and Sightseeing

Grade IV - Occupations Education

First Quarter
9 Weeks

Objectives

l. To help students become more aware of occupations of parents,
relatives, and neighbors. <

2. To compare occupations during closed door days and modern
times in Japan.

3. To compare economic conditions in Japan and U. S. A,

4. To become familiar with a few occupations of New Zealand.

5. To familiarize youngsters with occupations related to the circus.

Suggested Areas to Cover

l. Local Occupations, relate with language arts
2. Japan, relate with social studies, art, language arts, economics,
and mathematics:

a. Transportation ' e. Pearl culture
b. Tourists f. Fishing
c. Manufacturing g. Handicrafts

d. Ship building
3. New Zealand

a. Trade

b. Mining

c. Farming, sheep and cattle
d. Fishing

e. Transportation, shipping
f. Industry
4, Circus Occupations

Second Quarter

9 Weeks
Objectives
‘ 1. To gain occupational information unique to India.
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1 2. To gain occupational information concerning Egypt.
3. To gain occupational information of Low Lands.

Suggested Areas to Cover

1. India: (Social Studies, pp. 118-119; Health, p. 81)
' a. Carpenter ’ |
b. Potter
c. Farming; rice, tea, etc.
d. Transportation:
1. Primitive (ox carts)

2. Bicycle
2. Egypt:
a. Agriculture (Social Studies)
b. Transportation (Social Studies) i

c. Geometric shapes, pyramids (Mathematics)

3. Low Lands, Belguim and Netherlands: correlate with Social Studies.
a. Small Businesses
b. Dairy |
c. Flower and bulb farming |

Third Quarter
9 Weeks

Objectives )

1. To compare occupations of coastal and mountainous regions of
Peru.
2. To compare occupations in Old and New Great Britain,

Suggested Areas to Cover

1. Peru: Correlate with Math, Axt, Social Studies (text-Lima, Peru).
A. Wool-Alpaca
B. Gold
C. Silver
D. Copper mining
2. Britain:
A. Manufacturing, Social Studies text pp. 248-261.
B. Clothing and Textiles
C. Health: Suitable Clothing pp. 153-163; 165-180.

Fourth Quarter
9 Weeks

Objectives

1. To recognize unlimited occupational opportunities of Alaska.




2. To develop attitudes toward work and human values.
3. To be aware of occupations related to health.
4. To gain occupation information concerning Hawaii.

Suggested Areas to Cover

1. Alaska: (Social Studies, Language Art, Science, Art, Reading --

. Unit 5 - Call of the North)
A. Lumbering

B. Transportation .

C. Fishing
D. Mining
2. Health:

A. Health Text: ’
1. "What Good Health Is, " pp. 9-31.
2. "How to Measure Growth, " pp. 33-51.
3. "Proper Food for Girls and Boys,'" pp. 53-79.
B. Language Text:
1. '"Learning About Yourself, ' Chapter II.
2. "Thank You Letters, Etc.,'" Chapter IV.
3. Hawaii, correlate with Social Studies and Reading.
1. Tourism
2. Agriculture
". a. Sugar
b. Pineapple

Grade V - Occupations Education

First Quarter
9 Weeks

Objectives
1. To develop an awareness of the wide variety of occupations in
the Northeastern Region of the U.S.
2. To develop an appreciation of school and training in relationship

to varicua occupations.

Suggested Areas to Cover

1. Stock Market

2. Tourist Industry

3. Garment Industry

4, Shipping Industry

5. Mining

6. Federal Government Employees
7. Specialized Farming
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Second Quarter
9 Weeks

Objectives

1.

2.

To develop an awareness of the large variety of occupations in
the Southern Region of the U.S.

To develop an appreciation of the contributions made by inventors
and scientists.

_Suggested Areas to Cover

1.
2.
3.
4.
5.
6.

Plantation Farming
Tobacco Farming
Naval Stores

Citrus Fruit Farming
Petroleum Industry
Lumbering

Third Quarter
9 Weeks

Objectives

L.

2.

To develop an awareness of the wide variety of occupations in
the Middle West Region of the U.S.

To develop an appreciation of the interdependence of workers
in manufacturing and distribution of goods.

Suggested Areas to Cover

1.

Manufacturing:

A. Auto

B. Vending Machines
C. Automation devices

Transportation:
A. Water

B. Rail

C. Air
Farming:

A. Corn

B. Dairy

Fourth Quarter
9 Weeks

Objectives

1.

To develop an awareness of the wide variety of occupations in
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the Plains and-Western Regions of the U.S.
2. To develop an appreciation of the interdependence of workers
" in this region upon workers in other regions.

: ‘ ) 3. To develop an awareness that where a person lives may
‘ directly influence his choice of occupations.

f Suggested Areas Eg_Covér

1. Dams 5. Ranching
2. National Parks 6. Farming
3. Meat Packing Industry _ A. Wheat
4, Fishing Industry B. Truck

Grade VI - Occupations Education

First Quarter
9 Waeks

General Objectives

1. To develop concepts about the wide variety and levels of jobs
in our community and compare these with occupations found
in the countries we study in Social Studies.

2. To help studenis izarn how and why varioius workers choose
their particular occupations here and abroad.

3. To develop an appreciation of the knowledge and skills needed
and used by our parents and neighbors in their work.

Specific Objective

To learn various occupations in the field of Space, Government,
Family Life, Construction.

Suggested Areas to Cover

l. Occupations concerned with the following:
A. Space - Russia
B. Government - Russia
C. Family Life (Father's work, Mother's work, Children's
work) - China
D. Construction (roads, streets, etc.) = China

Second Quarter
9 Weeks

General Objectives
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l. To develop concepts about the wide variety and levels of jobs
in our community and compare these with occupations found
in the countries we study in Social Studies.

2. To help students learn how and why various workers choose
their particular occupations here and abroad.

3. To develop an appreciation of the knowledge and skills needed
and used by our parents and neighbors in their work.

Specific Objective

To learn various occupations in the field of Religion, Economy,
Farming, Culture, and Trading within a community.

Suggésted Areas to Cover

1, Occupations concerned with the following:
A. Religion - India
B. Economy - India
C. Farming ~ Brazil
D. Culture -~ Brazil
E. Trading withia community - Brazil

Third Quarter
9 Weeks

General Objectives

l. To develop concepts about the wide variety and levels of jobs

in our community and compare these with occupations found in
the countries we study in Socizl Studies,

2. To help studeiiis iearn how and why various workers choose their
particular occupaticns here and abroad.

3. To develop an appreciation of thz knowledge and skills needed
and used by our parents and neighbors in their work.

Specific Objective

To learn various occupations associated with recreation, people,
- fishing, mining, goverument, and farms.

Suggested Areas to Cover

1. Occupations concerned with the following:
A. Recreational occupations - Sgzin
B. Famous people (explorers, writera, artists, etc.) - Spain
C. Fishing - Spain
D. Mining industry - Poland and Crzachoslovakia
E. Government -~ Poland and Czechoslovakia
F. Collective farms - Poland and Czechoslovakia
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Fourth Quarter
9 Weeks

. @nerai Objectives

1. To develop concepts about the wide variety and levels of jobs
in our community and compare these with occupations found
in the countries we study in Social Studies.

2. To help students learn how and why various workers choose
their particular occupations here and abroad.

3. To develop an appreciation of the knowledge and skills needed
and used by our parents and neighbors in their work.

Special Objectives

1. To learn various occupations in the field ¢f communication and
education.

2. To learn various occupations in the field of transportation, hous-
ing, and recreaiiuvual ledging.

3. To learn various occupations in the field of doctors and hydro-
electric power in Africa.

Suggested Areas to Covex

A. Occupations concerned with the following:
1. Comrmnunicaticus - British Isles
2. Education - British Isles
3. Transportation - Austialia and New Zealand

4. Housing and Recreational Lodging - Australia and New Zealand
5. Doctors - Africa '

6. Hydroelectric Power - Africa

Activities Used

These units arc preseiited through a variety of activities appropriate
to the grade level. Some examplas of these activities are:
The use of films and video tapes.

Resource speakers in the classroom.

Tours to business and industry.

Role playing.

The use of simulation games,

Censtructing display charis.

Writing letters and reports.

Development of murals and other art projects.
Reading reference works and writing reports.
Writing skits and dramatization

Developing simulated production lines.

=
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12. Developing a scrap book about an cccupation.
13. Building models. '

14. Interviewing parents about occupations.

15. Developing a job tree.

16. Developing a vocabulary about occupations.

The 3rd and 4th grada students formed a corporation with an
assembly line to make Christrmas decoraticns. At the 4th grade level,

an assembly line was set up for cardboard wagon production.

Career Education, Grades 7 and 8

Unified Schocl District 379 is officially listed as a K-8-4 Organi-
zation. However, this district has‘i:een involved in a substantial unifi-
cation program, and certain portions of tha district aré actually operated
as a K-6-2-4 system to make maximum utilization of available facilities.
For this reason, the description of career education in grades 7 and 8
is presented as a separate unit.

At this level, a "World of Work!" class has been established. Revi-
sions have been made in the industrial arts and home economics cufricula
and a testing program has bsexn developad, All of these changes are
designed to enable students to leain moze about their interests and

abilities and to broaden thair knowledys ¢f caicers,

The World of Work Program

This class is given at the 8th grade level and is designed to help
students plan their occupaticnal and educaticnal future. The class meets
once a week for 50 minutes. Unita included in this program are:

Exploring My Intereasts

The Value of School Courses Hielated To Jobs




Dress, Manners, Etiquette And Personal Health

How To Study And Ma,ke The Most Of School

Personality And Job Success

How To Choose A Career

Discovering Your Abilities

Study Of Occupations

Principles Of Business And Management

Human Relations: Employer-Employee

How To Find Jobs

Job Application, Interview And Follow-up

After High School, What? |

This class uses a varicty of techniques including resource speakers,
films, appropriate refsrences, cowrplation of various forms, buzz ses-

sions, interest and aptitude tecting and other sirailar activities.

Industrial Arts and Home Econornics

Two industrial arts shops were revized to provide partial imple-
mentation of the "Wozld of Construction'" and "World of Manufacturing"
portions of the IACP program. The two participating instructors traded
facilities to give students a wider varisiy of exploratory experiences. Two
other schools have revised their curricula to include mofe ""hands on"
career education experiencas but has not foliowed the IACP pattern. This
is an increase of one school over last year.

The Department of Home Economics at McKinley Junior High

School introduced the following units into its curricula.
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l. A Baby -sitting Unit. This was a very popular unit because it
gave girls an opportunity to learn proper procedures and a chance to earn
money. A panel of mothers was utilized to discuss what they expected
of their baby-sitters.

2. A Child Care Center Unit. Children from the community were
invited to the school to participate in a model child care center. Meals
and snacks were prepared and served by home economics students.

+ 3..Interior Deccration Unit, Students madé interior decoration
projects using the principles learned in class. They also made field
trips to a furniture store and to a home decorated by a professional inte-
rior decorator,

4. Cosmetology Unit., A cosmetologist was invited into the class
to present the fundamentals of hair care and styling. Girls checked their
face shapes; selected hair styles to compliment their features and did
hands-on hair styling for cach other.

5. Modeling Unit. This was a unit in which the girls learned and
practiced the fundamentals of modeling. The climax of the unit was a
style show presented by the students.

Two schools have exchanged boys and girls between hon_le economics
and industrial arts classes to broaden their exploratory career education
experiences. Boys have learned to sew on patches and buttons, follow
pattern directions, iron, use proper etiquette and cook. Also included
is information about jobs in home ecocnomics available to boys. The girls
in industrial arts have done projects in mechanical drawing, refinishing
furniture and making bookends. This has given them knowledge in the
use of tools and information on industrial arts as it relates to jobs.

There is considerable interest in the development of model cor-
porations. Each corporation selects a project which is usually produced
on an assembly line basis. As an exainpie, some of the 7th and 8th grade
classes have used:

l. Foot Stools. A total of 35 have been produced and sold.

N
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2. Hi-Jack. These are a boot jack. A total of 160 have been
sold.

. 3. Plastic Castings. These are produced by the Junior High
Casting Company. Ower 500 itsins hav2 been’sold.

Interest and Aptitude Testing

As part of the World of Work clageg, ctudents.are given tests to
help them assess their interests and aptitudes. All 8th grade students in
this c_lass take the Differential Aptitude Test and the Kuder Interest In-
ventory. When appropriate, zclected students may be given the Armed
Forces Aptitude Test Battery or the Gensral Aptitude Tect Battery.

The scores from thos2 tests Lacome a part of the student's per-

manent file to be used for couaseling znd guidance purposes.

Cuzrriculumn Guides

To stimulate intercst aracng izach.rs at the 7th and 8th grade
lgvels, a curriculum guide was develoved by the career education staff.
The purpose of thia guide v7as to slLow wow caveer education information
could be integrated into the regular cducational activities of these teachers.

Topics relating to jobs and vocations wzre dzveloped for /1) Art, (2) English,

(3) Home Economics, (4) Indusirial Aris, (5) Muthematics, (6) Music,

(7) Physical Education and Health, (8) Science zund (9) Social Studies.

Career Education, Grades 9.2

The career educatior prograwn in the senior high school consists of

a cooperative work experience prosyi and Y"Awavennss Seminars. "

‘ The Work Experience Prograr is designed to provide supervised
on-the-job experiences for students in selected occupational areas. Students
. .
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in the program must enroll in a one hour class instruction course and may
enroll in one, two or three credits of work experience depending on the

number of hours employed. Students must be seniors; receive an hourly

wage for employment; must provide their own transportation- between
.school and work and must be at least 16 years of age.

Seniors must enroll in the one hour instruction class if they plan
to participate in the work experience phase -of the program. This class
| includes exploration of different jobs and an in-depth exploration of job
categories in the student's interest area. It includes material on finding
and keeping a job, interviewing and applying, and succeeding on the job.

Other parts of the course include units on making change, salesmanship,

income taxes, social security and bagic budgeting. Prior to enrollment,
the work experience coordinator has an interview with both the student
and his parents. This program has created a great deal of interest in the

community and has strong support among employers.

The Awareness Seminars in the senior high meet once a week.

During this period, featured speakers, movies, video tapes, filmstrips,

l
|
|
and student activities are used to inform interested high school students !
about the occupations. !
This program is presented by the counselors for students in grades ‘
9 through 12 who are not enrolled in the work experience instruction class.
Topics are selected by students. The seminar is held during the activity

period and students are excused from their homeroom to attend. During

the spring semester, one seminar per week has been devoted to those

o students who are interested in entering the work experience program during

r= >
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their senior year.

.
-

Curricular Changes

The senior home economics program at Clay Center Community
High School added a unit on jobs related to restaurant work. This unit
included:

1. Community Speakers including a2 restaurant owner and man-
agers, a cook and a waitress.

2. Setting up and running a restaurant each day after school for
three weeks. ‘

3. The class was divided into teams and rotated duties each day.
A Vocational Interest Testing program was intreduced. Results

were analyzed and discussed with the students involved.

Other Occupationally Oriented Classes

In addition to the exemplary program at the senior high school,
several other courses related to occupations are included in the curriculum.
These are not a part of the exemplary program and no attempt is made to

evaluate them. They are included in this report because they do provide

opportunities for students to gcin occupational skills and because they are
needed to complete the description of the educational program in occupa-
tions at the senior high school level. These courses are:

Business Lducation

General Business Office Practice
Typewriting Record Keeping
Bookkeeping Business Law

Shorthand




Practical Arts

Carpentry I, II Printing I, II
Cabinetmaking Production Printing
Mechanical Drawing I, II, III Woodworking I, II

Metal Working I, II, III
Power Mechanics I, II

Vocational Agriculture

Agri-Industries and Careers
Agri-Resources and Management
Agricultural Mechanics

Plant Science

Animal Science

Counseling and Guidance

The counseling staff of the schools involved in cooperation with
the career education staff has been active in developing and presenting the
awareness seminars, career days and in conducting a follow-up survey.

One counselor has taught the "World of Work' program at one of the high

schools.

Community Involvement

In addition to resource speakers and field trips, there is an active
local advisory committee for the ;oopera;ﬁive work experience program
ar;d one for the career education program. A study of the exemplary pro-
gram was made last year by the Carecer Education Committee and a series

of one-year and three-year goals developed.

In-Service Education

In-service education for this exemplary program was provided by

the Department of Adult and Occupational Fducation, Kansas State Uni-

versity, Manhattan, Kansas, under contract with the State Department of

R Yo+
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Education. In general, in-service classes were offered locally by in-
structors from the University. A variety of workshops and seminars
were also offered on a regional basis and were available to teachers from

this program.




EVALUATION'

The .evaluation of the career education program in Unified School
District 379 includes the categori'es’kof (1) quanitative process evaluation,
(2) qualitative process evaluation and (3) product evaluation.

These categories are not necessarily discrete and-fhere is some
overlapping of data. ‘However they appear to be a useful framework for

organizing the evaluation.

Quanitative Process Evaluation

Included in this category are those activities which can reasonably
be assumed to have extended the program; involved more persons in
career education or created a greater awareness of the exemplary pro-
gram. These activities were:

Career Day. Career day in this school district was sponsored by the
high school counseling department and the local Rotary Club. All 600
students from the Clay Center Community High School and another 100
seniors from the Miltonvale and Wakefield High Schools participated.

Dr. Bertram Caruthers, Assistant Superintendent for Special Pro-
jects‘ and Director of the Kaneas City, Kansas,career education program
was the keynote speaker. Students had 3 one-half hour conferences in
areas of their choice. There were over 60 different areas represented
and all 15 occupational clusters were covered. A follow-up survey
showed that career day was one of the favorite activities of the students.

Growth in the K-6 Program. For a second year the career education

s
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program had 100% participation at the elementary level. Growth in the
program was evident by an increase in activities such as field trips,

speakers and use of audiovisual materials.

 Growth in 7-8 Grade Programs. At this level, growth was indicated

by an increase in the number of field trips and speakers, more ""hands-on"

participation and an increased interest in the development of model cor-
porations. New areas such as the computer model used in mathematics
w ere added to courses. Approximately 92% of the junior Ligh school
teachers participated. |

Growth at the Secondary Level. In the Sumrﬁer of 1972, a career

education woikshop was held for junior and senior high school faculty.
This workshop was followed by an increase in career activities at the
high school level. There were 20 course areas that used materials de-
velcped in the workshop, and 2 corresponding increase in the use of
community resources.

Use of Lay Advisory Committees. A work experience Advisory Com-

mitte= was established and has been active throughout the 1972-73 school

year. Some of the activities of ihis committee during the past year has

been to:
1. Assist in acquiring equipment.
2. Act as resource persons.
3. Develop new and different training statmns for students.
4. Assist in evaluating the program.
5., Assist in establishing guidelines for the program that

are compatible with the buginess and industrial community.
The Education Committee of the local Chamber of Commerce acts as
a general advisory committee for the overall exemplary career education

program.
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Involvement of Parents in Career Education. Parents were involved

in a variety of ways. They hosted and chaperoned field trips and assisted

with arrangements for guest -speakers and the acquisition of career

education materials. In addition, parental interviews were partbof the

orientation of students who planned to participate in the Cooperative Work
_ BExperience Program.

Utilization of Community Resources. Community resources were

used extensively in this program. Th2re were over 106 {ield trips, more
than 200 resource speakers used in th2 classrooms and 42 established

cooperative work experience statious in the 1572-73 school year. All of

these were from the community of aprroxzimatsly 5, 000 persons. |

Involvement of Youth Grouna. Boy Scouts in the community partici--

pated in this program by conducting a vocational iuterest survey.

-
Py

Dissemination of Infermaticn. During the 1972-73 school year, the |
career education staff male 26 presaatztions cu this exemplary prog.ram
to school and community groupa., These were to parent-teachers ‘
associations (2), facultice {12), gouvice clubs (3) and others (9). ‘

Coverage by the local przss wns coosidzred goed. Local newspapers
carried numerous articles with pictuvrca oz the carcer educaiion pro-
gram.

Visitations to observe tha wroywian wave tiade by groups of edu-
1 2 o

cators from Salina, Phillicsburg, Al:ilenz, Riley Connty, Fort Hays
and Emporia, Kansas. In addiiion, & vinitntion tGarm from the Systems

Development Corporation of Santa Monici, Colifcrnia visited the program

to collect information for a U.8. Qifics of Education gtudy.

y
-
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Fift}:-three sets of informational'materialg were mailed to interested
persons in 1l different states. Some of the slide programs developed by
the teachers and career education staff were sold at cost to other
school districts.

Program-Community Interaction. The local Chamber of Commerce

sponsored a workshop on theft control and invited the work experience
students. Fifteen students participated in the workshop.

The cooperative work experience students honored their employers
during the year with an employer coffee, an employer fun night and an
employer appreciation banquet. Support from employers for this program

was very high.

Qualitative Process Evaluation

Included in this category are those activities which were designed to
impzrove the quality of the program. These activities were:

A Career Information Center. Thias is a student-oriented vocational

guidance center established in the counseling department of the Clay
Center High School. In addition to references and other materials on
career education and vocational guidance, this center houses the K-VIEW
(Kansas Vocational Information for Education and Work) eq zipment and
materials. K-VIEW is an automated, student operated reader-printer
which will provide up to four pages of occupational information frém a
data card. This information may be read directly from a screen or a
printout can be made if the student so desires. A career information

center is maintained at the junior and senicr high school. This year a

series of interview tapes developed by the Counseling Department of the
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,at the senior high school.

Grot_1p Counsgeling. Gtoup couws:zling i3 accoraplished through the

Vorld of Work program at ilie junior high school level and through the

Awareness Seminars at the senior high school level.

A student evaluation of the World of Work program was made. When

;
|
i
:%
|
?
}
|
{
4
]

asked about the conteﬁt, spakers, movies and scheduling, the percent-
age of students who. approved ran fromn 75% to 96% on the five questions.
When students were asked to rats the overail tenefits that they had re-
ceived from the World of Work pregram, $5% said that it had been helpful.
-As part of the World of Work progrum, ail 3th grade students are given
the Differential Aptitudes Test aud the Xadsr Interest Inventory.

In a student evaluatica of the Awarcusse Swainars, students supported
the aemin‘ars and wanted thom to continug, but felt that there should bé
more speakers, more varicty a::c“z on eprovtunity to meet in smaller

groups.

3

Curricular Revisions, Iuthe I.duztrial Arts curricula, some addi-

C

tional progress was maeade townsl ininiomenting the L A, C. P. concepts.
The "World of Constructiva and "World of Manufzcturing' were estab-
lished and two other schools revigzad their curricula to provide more

career education, but did nct fullow the I A, C. P, pattern.

ERIC )
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In home economics at the junior high school, the following units were
introduced: A Baby-sitting Unit, A Child Care Center Unit, Interior
Decoration Unit, Cosmetology Unit and Modeling Unit. (See page 32 of this
evaluation section for specific explanation of these units.)

The senior high school home economics program added an exemplary.
unit on restaurant occupations.

In the Cooperative Work Experience Program, the junior orientation
program was revised and more employer-student activities were added.

Policy Revisions. During 1972-73, the Cooperative Work Experience

Program was opened to the Wakefield High School seniors and there was
increased emphasis on the "World of Construction!' program at the Wakefield
Junior High School.

In-Service Education. In-service education was provided for this

program by the Depart-ment of Edult and Occupational Education, Kansas
State University, Manhattan, Kansas, under contract with the State Department
of Education. During the first two years of the program, formal classes
were held at appropriate local centers for the teachers involved.

As the program became established, the need for this type of
in-service education decreased. During the third year, in-service
education was provided by grade level meetings, individual teacher
conferences with the career eéucation staff and by teachers enrolling in

career education courses at Kansas State University.
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Acquisition of Career Educaticon Materials. Career education

materials that were purchased anld

o

hoze materials that were developed by
career education staff and local fatulties zre listed in Section 111,

Appendix C, pageées 68-74, of this report.

Career Education Library. Career education materials are available

to teachers through the regular 1ibré.ry in each school with a special’

place set aside for carser education materials.

Career education materials are available to students through the
regular libraries in each school. In the junior and senior high schools,

there is a career information center in addition to the career education

materials in the regular library.

Product Evaluation

Included in this portion of vt‘ﬁe evaluation is evidence of desirable student
outcomes.v It is not suggesziad that the career education program can
assume credit for all of these changes. There are other variables in-

-
volved and a much more sophisticated anpreach is needed to isolate the
portion attributable to career education. These data do indicate however

that a desirable shift in student attitudes has occurred.

The Cooperative Worlk Exwverience Clasa

+ A comparison was made

of selected criteria among students in the werk experience program.

- These comparisons were :nade beiwsen il lust scmeater of the junior

year and the first semester c¢i the senior year. Comparisons were made

for (1) number of credits carrisd, (4) grades earned and (3) attendance.
R o~y
Q . ' 3‘“; R

ERIC " aa

Aruitoxt provided by Eic:




,,,,,,,,,

These comparisons gave the following results:

. Number of Credits

28% of these students carried more credits in the first semester of
their senior year.

44% carried the same number of credits.

28% carried fewer credits in the first semester of their senior year.

Overall Grade Average

66% made better grades in the first semester of their senior year.

5% had the same grade average in both semesters.

29% made poorer grades-in the first semester of:.their senior year.
Attendance

55% had better attendance in the first semester of their senior year.

5% had equal attendance for both semesters.

39% had poorer attendance in the first semester of their senior year.

A student evaluation of the training stations used in the Cooperative

Work Expérience Program gave the following results:

Question Yes No Don't Know

1. Has the training program experience
been valuable to you? 35 2 0

2. Could the on-the-job training be
improved? 10 27 0

3. Will you enter this type of employ-
ment later? } 18 14 5

4. Has this experience prepared you
for employment in the area of your |
interest? 23 12 2

5. Will this training help you in other
jobs? ‘ 34 2 1
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No = Don't Know

Question es No
6. Did you develop more confidence ‘ .
because of your training? 34 2 0
7. Should working conditions on your
job be improved? 7 29 0
8. Did the supervisor give you enough
time and instruction? 33 3 0
9. Did your co-workers treat you as
an equal? 31 5 0
10. Did your school courses tie in with

the work you were doing on the job? 17 19 0

In question No. 5 relating to help in other jobs almost 50% of the |
students said that what they had learned in ""getting along with and under- - 1
standing people' would be 2 major asset in future employment, 1

The World of Work Program. A survey of students in the World of

Work program was made. Most of the questions on this survey dealt with
the mechanics of scheduling, types of programs desired by students and
other similar topics.

When students were asked howaver to rate the overall benefit they
had received from the World of Work program, 43% said that it had been
very helpful and another 53% said that it had teen helpful. Thus, 96% of
the students thought they had gained by participating in the program.

Awareness Seminars. A student cvaluation of the Awareness Seminars

was made. Most of the questions dealt with the maechanics of scheduling
and student choices for content. Two questicns however dealt with student

reactions. These were: ‘

l. Check any of the following which resulted from your attendance
at the seminars.
v g
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15% Created interest in a particular job.
25% Provided added knowledge about the World of Work.

34% Caused me to think about what I am going to do in the
future.

6% Provided a better understanding of myself.

30% Made me more aware of the many occupational choices.

2. After having attended the Awareness Seminars, do you feel
29% More at ease with your counselor?
2% Less at ease with your counselor?

69% No change toward your counselor?

The Awareness Seminars arz career-oriented. They appear to have
accomplished their purpose of stimulating gtudonts to think about careers.

Shifts in-Enrollment Patterns. Therc.i3 some evidence that career

education has influenced the enrollment patterns of students. In 1972-73

vocational classes had a large increase in enrollment after the ;dvent of

career education. The estimzted enrcllments for 1973-74 show that voca-

tional classes will hold their owa or increase while the academic areas

of psychology, sociology, chemistry, physics and college math have all

had a decrease in enrollment. In addition there has been an increase in

the number of students planning to attend a vecational-technical school.
While there is insufficient informnaticr to give carear education all

of the credit for these changes, these data do indicate that students are

making more realistic occupational choices in. this district.

Other Pertinent Studies. Included here are studies which relate to

the exemplary program in Unified School District 379 and bear indirectly
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on the evaluation of it.

Systems Development Corporation. This corporation of Santa Monica, ' .
California, working under contract with the U.S. Office of Education
E picked the Cooperative Work Experience Program in Unified School District
!: - 379 as one of the A50 best in the United States.
| Career Education Study Committee. A local evaluation committee
studied the exemplary program during the 1972 year. It was the consensus
of the group that the program should be continued with emphasis on pro-
viding additional areas of exploratory e;cperiences. One-year and three-year
goals were recommended and appear in Section III, Appendix A, page 48, of
this report.

Staff Perceptions of the Program,

The career education staff was asked to respond to an open-ended

questionnaire about what they perceived to be the acceptance of career

education among various groups of persons involved and what they felt
were to strengths, weaknesses and problems of the program.

Obviously, these replies represent the feelings of the staff about
the program. The information is skewed by the personal orientation and
the experience of the person who responds. However, the replies to
show a rather high degree of consistency among the staff members.

Acceptance of Career Education, The staff was asked to respond to the

question, 'In general, to what extend do you feel the following groups
accept career education?' A five point rating scale was used. The cate-

gories used were:

1. Not at all 4, Considerzable
2. A little bit 5. Enthusiastically
3

Q

. About average- :3.3
L S
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~ The results a're shown in the following chart. The groups are ranked

& . according to their perceived acceptance of career education. The number

in parentheses shows the score of each group and the distributic;n of scores
is shown at the right.

nm o (2 (3) (4} (5)

X
X X
Counselors (4.7) X X X
] 1 v L] ¥ L
X X
Sr. High Vocational Teachers (4.5) X X
¥ T 1 V '
X
_ X x
Jr. High Teachers (4. 6) x X x
T T T ] T
X X
Community (4, 1) x " x x x
T T T T T
X x
Elementary Teachers (4.1) X X X X
I T T T |
X
Parents (3. 8) X X X X x
I L I | T
Sr. High Academic Teachers (3. 6) % X X X X X
-T T T T T
X
Administration (3. 2) X x X X X
I

Perceived Strengths of the Program. In general, the staff felt that

the exemplary program in Unified School District 379 was a strong program.
Some of the specific items singled out for comment were:

l. Excellent working relationships among the staff, and an enthu-
siastic support of career education,

2. A high level of cooperation between the school and the business-
. ' industrial community.

3. The comprehensiveness of the program in grades K through 12.

339

49




C T T """"m

4. The high level of student interest and the resulting spin-
off in other classes.

5. The extent to which career education was integrated into all
academic areas.

6. The extensive use of junior high corpozaticns, and the inter-

views and on-the-job cbservation of careers.

7. The extent to which car=zer education instructional materials
were available for teachers and stadants use.

Perceived Weaknesses of ths Program.

1. The uncertainty of funding for fiscal year 1974, This was a
matter of real concern to staff members. FY 73 was the last
year for supplementary support frem State and Federal funds.

2. The need for more teachers on the sicondary level to be
actively involved.

3. The difficulty of bringing career -cliucation to outlying schools
in the diatrict. ’

Perceived Problems.

l. The inability to orient all teachers in the time available.
2. Some in-service classes were toc larga.

3. The reorientation of teacher~thinkiag~- particularly the senior
high school academic teacasy.

4., Analyzing the comniunity aud dztoooiining the job opportunities
available.
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RECOMMENDATIONS

This is the third and final year of the exemplary program. Continua-

tion of the program is now the responsibility of the local district. Students,
faculties and the Career Education Study Committee have all recom-
mended that the program should continue. The singlc;greatest problem
facing the district is how it should be financed.

Administrators in the district are working diligently to resolve the
problem of finance, ‘but the uncertain future of the program has created
considerable frustration and insecurity among thé career education staff
and the faculty.

The problem of providing continuity and stability for this program
should have a high priority for study by the district. Theré does not

appear to be very much reliable data on the costs of a continuing career

education program. ‘Data are available on the costs of the three-year
exemplary program, but there is probably considerable difference be-
tween the costs of a '"continuing' program and the "'start up'' costs of an
exemplary program.

This study should involve the Coordinator of Career Education in the
State ADepartment of Education as a resource person. This person needs

to have more reliable information on the costs of ''continuing' career

education for dissemination to other districts planning career education

in the future.
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THE CONTEXT OF THE PROGRAM

THE COMMUNITY

Lawrence, Kansas, is the administrative center for Uhified School
District 497. It is located in Eastern-Central Ké.nsa.s, approximately
35 miles west of the Missouri border and apéroximately 25 miles east
of the capital city of Topeka.

The community of Lawrence has had a colorful his tory. The New
England Emigrant Aid Society which was an abolitionist movement, si:on-
sored migration to the town prior to the Civil War. Because of the slavery
issue, these early years were marked by conflict, the most serious of
which occurred on August 21, 1863, when a band of confederate guerrillas
lead by William C. Quantrill raided the town in the early morning hours
leaving the town in ashes and killing 150 of the inhabitants.

Lawrence, Kansas, is the home of Kansas University and the American
Indian Junior College. Kansas University began operation in September
1866 with 49 students and 3 faculty members. Today it enrolls 14, 912
undergraduate and 5, 131 graduate students with 1, 844 faculty members. The
University is a major factor in determining the cultural and economic
life of the community.

The American Indian Junior College opened its doors with 17 students
in 1884 as the Haskell Indian Institute. It is a Federally supported junior
college operated by the Bureau of Indian Affairs. It offers a variety of
academic and occupational programs for a student population of 1,128

American Indians. v
ric n - 3‘1?’
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Population Characteristics

' ‘ The 1970 Census reports the population of Lawrence as 45, 698.
The growth of population has been relatively steady with 39.1% of growth

over the ten-year span between 1960 and 1970.

Age
The age breakdown among this population, as reported in the 1970

Federal Census was --

Age % of population
Less than 18 23.6
18-65 69.7
Over 65 6.7

Ethnic Distribution

In 1970, the following ethnic distribution was reported for the city

of Lawrence:

_Number % of Pcpulation

— ————

Ethnic Group

(I

White 41, 888 91. 66
Negro | 2,029 4. 44
American Indian 1,213 2,65
Japanese 90 0.20
Chinese 193 0. 42
Filipino 27 0.06
All others 258 0.57
‘ Totals 45,698 100, 00

Source of Data: 1970 Census, Part 3




The ethnic distribution for the city of Lawrence shows a higher per-

centage of nonwhites than is found in an ethnic distribution for the total

state. Nonwhites were 8.34% of the population of Lawrehce. State-

wide, nonwhites are 5.32% of the total population.

Educational Characteristics

The median years of education completed among the population of
Lawrence was 13. 0 for males and 12. 7 for females. The median years of
education completed throughout the State was 12. 3 for both sexes.

The percentage of persons 25 years of age or older who had eight
years of education or less in Lawrence was approximately 8% compared

with a statewide percentage of 16%.

Economric Characteristics

The following shows the occupational profile for Lawrence and for the
State of Kansas.

Percent of Work Force
In ach Category

Occupational Category _Lawrence Egsj.sﬁ
Professional, Technical and Kindred 27.1 14. 3
Managers an& Administrators,

except Foremen 7.4 9.4
Sales Workers 7.3 7.5
Clerical and Kindred 19.5 16.6
Craftsmen, Foremen and Kindred 10. 4 13.3
Operators, except Transﬁortation 6.3 9.7
Transportation Equipment Workers 2.3 3.5
Laborers, except Farm 3.8 4.2

| Q ..
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Percent of Work Force
In Each Category

' Occupational Category Lawrence Kansas
Farmers and Farm Managers 0.2 6.4
Farm Laborers and Foremen 0.6 1.8

Service Workers, except Private

Household | 13.6 12.0
Private Household Workers 1.5 1. 3
Totals 100% " 100%

Source of Data: 1970 Census, Part 3

This profile shows an unusually large percentage of "professional,
technical and kindred" workeirs among the population of Lawrence. This
percenta.ge is almost twice the statewide average and probably reflects

the influence of the University of Kansas on the community work force.

Major Industries

Education is the predominate industry in this community. In the
Federal Census of 1970, 5,516 persons reported that they were employed
in some kind of governmental'or private educational institution or in some
type of educational services. This was 30% of the local work force com-
pared with a statewide percentage of 8. 74%.

Other industries employing 1, 000 persons or more and the percentage
of the community work force gmpldyed in each industry were manufac-

turing (16%), printing, publishing and allied industries (6%), and mis-

cellaneous retail trade (6%).




E
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Miscellaneous Economic Data

The following economic characteristics taken from the 1970 Federal
Census help to describe this corrrauaity., Comparisons have been made

with statewide data to show the relative economic position of Lawrence.

Economic Characteristic Lawrence Kansas
Median Income/Family $9, 365 $8, 693

Percent of families reporting incomes
below the poverty level 8.7% 9.7%

Percent of families reporiing incomes
above $15, 000 18. 9% 15.9%

In 1970, the unermployment rate in Lawrence was 3. 8% of the civilian
labbor force and 2.46% of the fainilies reporied that they received welfare
or some form of public assistance.

These data describe Unified School Disirict 497 as a predominately
white, middle to upper-middie class cormurnunily with a higher than average
income per family and a below average rmuenber of families whose income
is less than the poverty fevcl or wio uave roceived welfare or public
assistance. -

The number of years of educaticn cornpletad among the population
is higher than that reportad for the statewide population. Among those
25 years or older in the Lawrence populztion, the percentage who had
completed 8 years or less of education W&é a2bout half the percentage
found throughout the State.

The work force is dominated by th2 professional, technical and

kindred category. Education is the predcrainate industry with 30% of the

work force involved.

» Q . | K
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The district has experienced a steady growth of about 4% per year,
and its cultural and economic pattern reflects the influence of a large

- university in a medium-size cormmunity.

THE SCHOQOL SYSTEM

Enrollment
Unified School District 497, L.awrence, Kansas, is ¢rganized on a

K-6-3-3 basis. The number of schools and enrollment as of September

15, 1972 was:

1972-73
Level No, of Schools _Enrollment
Senior High School 1 1,738
Junior High School 3 1, 884
Elementary 16 3,527
Kindergarten (],5)1 548

7,697

1. Included in elementary schools

Source of Data: Educational Directory 1972-73, Kansas State Department
of Education

In addition, the Exen:plary Carzer Xducation Program included
St. Johns, a parochial elementary school in: Lawrence, with an enrollment
of 187. The total number of students available for carcer education was

7, 884.

Enrollment Trends v

The enrollment growth in this district has been reluiively stabie

with a slight drop at the senior high school and elementaiy levels for the
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1972-73 school year. The statistical reports of the Kansas State Depart-

ment of Education show the following enrollments for the past four years,

Level e 1969-70 1970-71 _ 1971-72 197273
Senior High School 1,656 1,758 1,778 1,738
Junior High School 1, 891 1, 856 1, 813 1,884
Elementary 3,880 3,850 3,722 3,527
Totals 7,463 7,464 7,313 7,697

Source of Data: Kansas Education Directory, State Department of Education,
for years indicated

Student/Faculty Ratio

In 1972-73, the studernt/fzculty ratio at tiie various educational levels

in the Lawrence school district ware:

Level Enrcllinznt Faculty Ratio
Senior High School 1,738 95 19
Junior High School 1,854 99 19
Flemeniary 3,527 - 162 19
Kindergarten £48 15 36(1)

(1) Per two session day.

Source of Data: Kansas Educational Dircciory, 1972-73.

Accreditation

All of the schools involved are accredited by the Kansas State Depart-
ment of Education. In addition, the senior high school is accredited as a
comprehensive high school ty the State Depariment of Education and the

North Centfal Association of Colleges aad Secondavy Schools.,
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Retention of Students

The incidence of dropouts as reported to the Staée Department of
Education is relatively stable and quite low when C_Qmpa;'ed with national
daté. The number of dropouts reported and the percent of the 10th, 1lth,
and 12th grade student population that this number represents is shown

in the following table.

% of 10th, 1lth &

Year Dropouts 12th grade students
1968-69 73 ' 4,50%
1969-70 111 6.70%
1970-71 ' 89 5.06%
1971-72 117 6.73%

Source of Data: Annual Statistical Reports, Kansas State Department of
Education
The boundaries of Unified School District 497 include 149 square miles
of Douglas County, Kansas. Of this, approximately 6 square miles
represents the land area of the city of Lawrence. In 1972-73, the assessed
valuation of this district was 108. 7 million dollars. In this same year,
the operating budget per average daily attendance was $772 compared

with a statewide average of $812.
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DESCRIPTION OF THE PROGRAM

Purpose

The purpose of this program was to develop a model career education
program for a rural-urban setting in Kansas. It was intended that this
model and the resulting instructional materials, procedures, and policies

would be available to other communities of similar size.

Philo;ophy

A model developed by the U.S. Office of Education was used as a
guide for the development of the career education program at the various
grade levels. |

At the elementary level, the career education program was integrated
into the regular curricula. The career education staff served as resource
persons and the elementary teachers participated on a voluntary basis.

At this level, the program centered around (1) The World of Work, (2)
Character Dévelopment and (3) Consumer Economics.

At the junior high school level, the emphasis changed to a general
exploration of occupational clusters. Through classroom activities,
the students had an opportunity for '""hands on'"' experience with selected
occupational clusters.

At the early senior high school level, the emphasis changed from
general exploration to more specific ""job clustering.' Students narrowed
their scope of interest to job areas or clusters while continuing an
exploratory approach. At this level, they began to develop employability
.. 38
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skills. By grade twelve, the emphasis was on specific skill training

and on-the-job experiences.

Objectives of the Program

The objectives of the career education program were formulated by
the World of Work Committee of the first occupations education class
in Lawrence in the fall ‘of 1971. Members of this committee were
elgmentary and secontiary teachers, counselors, and administrators.
Members of the community assisted the class.

The objectives were to help the student:

1. Develop self-awareness and pride in his work

2. See himself as a worthwhile individual

3. Have a knowledge of, appreciation and respect for all persons

4, Identify skills needed to succeed in occupations

5. Understand that a person may choose an occupation in which
he has an interest and aptitude

6. Develop skills and knowledge useful in some occupations
and/or related leisure time activities

7. Acquire experience related to various occupations

8. Become aware of the attitudes people have about their work

9. Understand the interdependency of people and their occu-pations

The career education staff has periodically reviewed the goals and
objectives of the. program in light of their experience and the specific
gituation in Lawrence. In the spring of 1972, a K-6 career education
curriculum committee also rcvic‘wa.rl the program .objectives as a pre-
requisite for further development of specific objectives at the elementary

level.
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Theﬁ Career Education Staff

The career education staff in this district was developed as a re-
source unit to assist teachers and principals to understand the concepts
of career education, develop and acquire appropriate instructional
materials, arrange for resource speakers and tours and other similar
activities.

The following chart shows the oréa.niza.tion of this unit within the

school district.

Board
of
Education
U.S.D. 497

Superintendent
of
Schools

Assistant Superintendent
for
Instruction

Elementary o Director of
Schools T~ 'r Career Education

b |
Junior High |_ - -~ .- L__Jf Career Education
Schools - Staff

Senior High [ -~




The following positions were assigned to the career education staff

during the 1972-73 school year.

Director of the Career Education Program 42% time
Secondary Career Education Consultant 100% time
Materials and Secondary Career Consultant 100% time
Elementary Career Education Cons(xltant 100% time

Secondary Industrial and Practical Arts Consultant 33% time

Media Specialist and Secondary Consultant 50% time

The equivalent of 4. 25 full-time persons were employed in the develop-
ment of this program,
Persons assigned to these positions and their qualifications are:

Mr. Ernest Coleman is employed part time as director of the pro-

gram. Mr. Coleman has a masters degree in educational administration

from Kansas State College at Emporia, Kansas, and is now doing graduate

work at the Universiiy of Kansas. He has had extensive teaching experience
at the elementary, junior high, and senior high levels and was a super-
intendent of schools for six years.

Mrs. Nancy Garland is employed as Secondary Career Education

Consultant, Mrs. Garland has a masters degrec in Consumer Education

from Kansas State University, Manhattan, Kansas and also has Administrative

Certification. Special courses include 12 hours of Occupational and
Career Education. Other experience includes five years as a junior and
senior high school teacher of home economics. One year as instructor ;
‘ of home management at Kansas State University, Manhattan, consultant
services and authorship of Consumer Education and Career Education
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film for Centron Films Inc., and authorship in the State Career Education

Curriculum Guide.

Mrs. Grace Wilson is employed as career education materials

resource teacher. Mrs. Wilson has an AB degree in English from Kansas
State University, Manhattan, Kansas. Special training includes twelve
hours of graduate training in career education. Related experience in-
cludes one year as librarian, Special Education Instructional Materials
Center, University of Kansas.

Mrs. Mary Ashby is employed as Elementary Consultant. Mrs.

Ashby has a BS degree in Elementary Education from Kansas University,
Lawrence, Kansas. Special training includes 12 graduate hours in
Occupational and Career Education, as well as consultant services for
Ca;.reer Education films for Centron Films Inc., and authorship in the
State Career Education Curriculum Guide.

Mr. Stanley Larson is employed part-time as secondary resource

teacher. Mr. Larson has a BS degree in agricultural education from
Kansas State University, Manhattan, Kansas. Special courses include
Introduction to Occupational Education and Special Problems in Occupa-
tional Education. Mr. Larson has been a teacher of vocational agricul-

ture for 16 years.

Mr. Wendell Bass is employed as a Secondary Career Education

Consultant. Mr. Bass has a BS degree in Social Studies from Kansas
University, Lawrence, Kansas. Other experiences include half time

instructor in the Trades Program, and halftime consultant in Career
Education, as well as instructing a Black Studies course at Lawrence
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High, and numerous occupations during the summer.

The career education staff is housed in the Diagnostic Center of
the di;trict. Also at this center is the Career Education Library which
includes a wide variety of books, filmstrips, and other similar career

education materials for use by teachers in their classrcom.

Career Education, Grades K-6

Career education at the elementary level was incorporated into the
regular classroom activities of the elementary school. The career
education staff included three, full-time persons who were employed
as "resource teachers' to assist elementary teachers in developing and
acquiring curricular materials for classroom use and for arranging

resource speakers and tours. Elementary teachers participated in the

career education on a voluntary basis and requested the services of the
car\eer education staff as needed.

The career education programs at the elementary level were developed
around three major areas. These areas were (1) World of Work, (2)
Character Development, and (3) Consumer Economics. The concepts to
be included in each of these major areas and the goals to be achieved

under each of the concepts are described in Section II, pages 19-25, of

this report.
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At the elem‘exitary level, ''real life' has been brought into the classroom
through resource speakers from the community and tours into business
and industry as they relate to a specific area of study. Audiovisual
materials and references from the career education library have been
used to initiate or to complimment a particular area of study.

A wide variety of activities are used to teach these units. The
Elementary Resource Teacher on the career education staff has developed

a comprehensive guide entitled Elementary Aciivities, K-6. This guide

is intended to help teachers with their everyday classroom problems.
Many of the activities presented were developed by the classroom teachers
and successfully used in their classrooras.

The amount of time devolid to cancer educiation is difficult to
isolate and measurzs. It has boeu stvessed to-teechers that caveer educa-
tion is not necessarily scineching to be allocated to 2 specific time slot
but should be fused and corielated wita the existing curriculum.

The amount of time speant on carger 2ducation varies with the
individual classroom teachzs. At the elinicaiary level, there are special
projects which require considershle sindent time during a specific period,
As resource speakers are rougnt in ur a3 tours are tzkan, the amount

of time fluctuates. Further, carecvr cducaticn-information can be worked
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subtly into whatever is being studied so that there is no way of measur-

. ing in concrete terms, the specific amount of time spent.

Career Education, Grades 7-9

At the junior high school level, the emphasis is on general explora-
tion through classroom activities in which students have an opportunity
to sample selected occupations.

Exploratory courses have been broadened to permit students to explore
most of the occupational clusters. These courses are not intended to

develop skills for entry level jobs, but rather to acquaint students with

the problems and methods of many occupations and the interdependent
roles of people in all careers. With thesc experiences, the student should
be able to evaluate the opportunities and requirements for a career in his
chosen occupation and to raake better judiinenis concerning the courses

he should take in school to prepar:z for this occupation. For the most
part, these exploratory cnursus havs beoa intograted into the curricula

of the industrial arts and heinz ecoaornics programss

Industrial Arts. In the {all of 1971, the "World of Construction"

phase of the I, A, C. P, program was zdopted for use at the junior high

school level. This was a required ona-year course for seventh grade

students.

Two additional parts of the I. A, C, P. prcgram were implemented in

and Processes,' and are desigued ag ciaciive courses for 8th and 9th

the fall of 1973. These are "World of Manufacturing' and "Materials 1
|
|
grade boys. ‘

|

Throughout the I. A, C. P. program, the emphasis is on concepts
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rather than skill development. Students generally work on activities in
crews of 4-6 students each. At the beginning of an activity, a foreman
is elected or appointed to supervise the work of the crew. At some time
during the year, classes are divided into "labor' and ""management' and
engage in labor-management negotiations.

Home Economics. The home economics curriculum at the junior

high school level has been planned around three courses. These are

(1) Designs for Living, (2) Teen Topics I, and (3) Teen Topics II. These

are sequential in that each provides more depth of experience in selected

areas than the one preceeding it. These three courses were implemented

in the fall of 1973 and are explained in Section II, page 27, of this report.
In addition to these revisions that have beer implemented, student

projects in the common learning area at the junior high school level use

career education materials for research about specific occupations. Re-

source speakers and tours for common learning teachers are arranged

to fit specific subject areas and time schedules.

Special Projects. During the 1972-73 school year, several special

projects involving career education were carried out in the junior high
schools. These projects were: South Job Visitation, Central Junior

High Career Class, Steppingsfones, and Rent-A-Kid Part-Time Job Program.
(See Section II, pages 40-43, of this report for further explanation of the

operation of these projects.)




Career Education, Grades 10-12

At the senior high school level, the exemplary program has been
designed to use existing vocational programs to develop salable skills and
to integrate career education concepts into the regular curricula of the
high schiool. A program for special education students has been developed
and an additional course offered in the industrial arts program. These
two programs are specifically explained in Section II, Pages 29 and 31, of
this report.

Other senior high level career education projects are: Career Center,
Course for Career Center Aides, Career Fairs, Career Serninars,

TRADES, HOUSE 1, and High School Scieuce Studeats as Resource Speakers.

These activities are explained in detail in Section II, pages 30, 32,33, and 41,
of this report.

Existing Vocational Programs, Unified School District 497 has a

variety of vocational programs which were in operation prior to the

exemplary program.

These are not part of the exemplary pregram but are included here
to complete the description of the opportunilies available to students for
the development of occupational skills.

Vocational classes offercd in this district are:

Distributive Educction
Oiffice Educztion

Cocperative Inlagteial Training

Auto Mechanics ' 4

Data Processing
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EVALUATION

The evaluation of the career education program in Unified School
District 497 used three categories of criteria. These categories were
(1) quanitative process evaluation, (2) qualitative process evaluation and

(3) product evaluation.

Quanitative Process Evaluation

Evaluation under this category is based on criteria which are*assumed
to have involved more persons or to have increased the awareness of
the career education program.

Increases in Teacher Participation. At the K-6 level, there has been

an increase from 70% to 76% in the number of teachers who are voluntarily
participating in the career education program.

During 1972-73, there was more growth among high school teachers
in a career education emphasis than there had Been in any previous year.
In the spring of 1971, there were approximately 10 high school teachers
involved. In the spring of 1972, this number had grown to approximately
17 and by spring of 1973, there were approximately 23 high school teachers
working a career education emphasis into their instructional program.

Career Days. A New Horizons for Women Career Fair was held at

the Lawrence High School Cafeteria from 7:00 to 9:00 p.m. on October
25, 1973. Approximately 50 comnmunity persons participated with an
attendance from grades 7-12 of about 250. Career participants represented

traditional as well as ''new'' career roles for women. Some of the occupa-
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tions represented included floristry, Cosmetology; modeling, armed
services, sheriff's patrol, retailing, banking, and day care. Several
junior and senior high school groups participated in the planning and pro-
duction by arranging for refreshments and providing advertising, as well
as helping to set up and staff the career fair.

Business-Industry-Education Week. This is an annual cooperative
P

effort between the Chamber of Commerce and the schools to provide busi-
ness experiences for the teachers of the district. By proclamation of the

mayor, this week was declared Czreer Education Wesk, In1970-71, 140

teachers were hosted by 35 members of the Chamber of Commerce. In

1971-72, 121 teachers participzted ina total of 16 tours on four days after

2

school. A special feature was the ""Shop Talk Forumn' where representa-
tives from business, the school district cnd the univarsity participated in
discussions. The school district alac arrangsd a tirae for community

2
“1y

atrons to tour the caresr educaiicn Prograil. In 1972-73, 247 teachers
p i »
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were hosted by 31 businzcszss in a job-related i

Involvement of Parcnuts., Puvonts wors involved in several ways. They

served as resource speakers for thc classrcoms, not only in their child's
school, but also in schools throughout the district. PPorents provided
transportation when bus monics wire 10 ionger availcble. Parents served
on a PTA committee to call resourcs speakers as the teachers requested
them. They provided bus ronay £51 thziz child whon it was not feasible

to take cars. They helped with specinl projscts suzh s mass production
projects or factory projects when teachers reguestad it

ncouraged to
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Utilization of Communrnity Resources. 1e
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have resource speakers in their classrooms as it related to subject matter

content. Tours into businesses and industries to view occupations in the ‘

field were also encouraged and considered to be a valuable learning experi-
ence. [t was estimated that approximately 2000 community resource
people and parents have been involved as a result of the career education
pProgram in the Lawrence community during a 2-1/2 year period. Over ‘
50 career education related field trips were taken this year alone.

The Career Education Resource Notebook was developed as the
immediate need for knowledge of available community resources became
apparent. Approximately 100 resource speakers and tours were listed in
the 1971-72 resource notebook. Revision was made during the summer,
1972, and the completed table of contents was listed with up to 35 entries
under each category. Two of the three-ring, loose-leaf notebooks were
placed in each elementary school, four in the junicr high schools, and
eight at the high échool. One notebook was designated to be stationary with

. the others available to be checked out to teachers. Additional tours and
resource speakers were addsed as teachkers made recommendations to the
career education office.

The Lawrence Chamber of Commeres has ccoperated in locating
particular speakers, dr in providing matsrials for us2 in the schools.
Also, a listing of Chamber members hes boon addad to the resource note-
book for the schools.

Involvement of Youth Croups. The Daplover Scouts of America con-
et e l

ducted a survey of career interests and now have four active explorer

posts connected with the hospital, KLWII radio station, the police station

El{fC‘ L 262
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and the university engineering department. Also, each high school voca-
tional program has an active VICA or other related vocational club.

Involvement of Lay Advisory Committees. A Community/Parent

Advisory Council for the senior high Vocational/Practical Arts Program
has been established. Potential members were contacted through letters
and personal ca.llé. Plans for their activities have been drawn up and
tentative meeting dates established. Also, advisory councils for Vocational
Agriculture and Vocational Auto Mechanics have been established and all
active.

Dissemination of Career Educaeticn Infoiization, Information about

In-district communications proved to be a valuable source of informa-
tion and incentive for the Lawrcnce toachers, Tuas disirict newsletter

entitled Soundtrack gave credit frogucutly to Lawreace teachers who had

participated in special career educution activities ia their classrooms.

<. tizhi wos sout to each elementary

The elementary newsletter "[a;o

e

4

teacher and administrator, contwined iisuz, clucsioom news from around

LY

the district, and current available rf.ovials, Thz "Consumer News"

1e
O

contained pertinent informaticn 23 wa'l oo coogecsted activities for the

classroom and was sent to eacwu

Mleavnces
o

Lawrence Carear Edccation has receivad 2xcellznt ngws media cover-

age. This has been due in larg: part to a cencrrasi aand involved community
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as much as to career staff efforts, Over the past 2-1/2 years, over 50
newspaper articles have been pubiished covering career-related activities
in the schools. KLWN, the local radlo stotion, has provided excellent
coverage of career educziion raliizd everntse The careser staff has been
repeatedly interviewed on radio shows for the purpose of updating the |

listening public on various aspects of career education. The local tele-

vision station {cablevision) has also covered career activities in Lawrence.

Presentations Outside thzs Communily

The Lawrence Career Education program has deliberately tried to

P~

meet its commitments to cihiers in

o

Lie Etate and nation in helping them
to become beuter informad aad more involved with career educaiion.

In the threze years of the program, over 10,000 publications describing the

and interested persons.

.

program have been disscmincied to gchodls
The listing of in-servic2 presectzticns mzdz to elucators from outside
the Lawrence school comnmenicy ave fonnd in Secticu 11, page 55-57, of
this report.

Present1t1on.> Within the Ccazavnity

-~ L i}

Many programs on Lawrense Carser Jduncelion have been presented to

or atre scheduled for civiz asd parect grousns., A soand filmistrip is

currently in procees of Lzing duvaloped writh the help ol the State Depart-

ment of Educatica in Tenziin, Tuows rize in ¢ siide-~tape presentation
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which can be seut to reJuziviug sclilol C
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activities and philosopny of the Lovivucca preseam. Prescniations

within the ccmmunity and the nusater of pzuscas involved are listed in

Section II, page 50, of this vzyoxi,
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Publications

Over the three-year period of its existence, the career education
staff has developed or assisted in developing the publications listed in
Section II, page 58, of this report.

Qualitative Process Evaluation

Included under this category are the criteria which are assumed to
have improved the career education program.

The Career Education Information Center. Through the efforts of a

counselor and a Career Education staff member, most of the secondary
level instructional materials purchased through exemplary funds were
moved from the Career Education office to a special room off the high
school library. This Career Center is open all day and a student aide is
on duty each hour to assist students or teachers in finding materials.
Available are a microfiche K-Viewer, a variety of audiovisual and refer-
ence materials, college and technical school catalogues, and free brochures
concerning careers and training opportunities which are indexed by
subject matter in small drawers for easy student access. A creative

art student was enlisted to decorate the center to make it more attractive
to students. The center has been advertised through the use of wall
posters, announcements, and individual and group conferences with
students and faculty. More exemplary monies have gone this spring to
expand the materials available in the center.

Group Counseling Sessiouns. In order to help high school students

learn more about alternatives open to them after high school and/or to

evaluate their career choices in relation to the work experiences of some-
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one pursuing that career, a Career Seminar Series was begun. The
speakers this year represented the careers which were the most fre-
quent choices of students on a survey that has been taken in conjunction
with the Explorer Scouts of America for the last few years. The series
was scheduled bimonthly as much as possible with a great deal of flexi-
bility. The seminars were designed to be small, informal, around-the-
table sessions of 10 to 15 students, although attendance was sometimes
up to 20 or 30. As often as possible, the sessions were

During the week before each session, stl;dents who had indicated an
interest in that pérticular career on the survey, were informed by per-
sonal notices about the session. Also, written and public address
announcements were made. Students who then signed up in the counseling
office were sent call slips before the session so that they could be excused
from class. Student response to this very individualized opportunity to
talk to someone in their field of interest was extremely positive. Seminars
were scheduled from December to March this year. Reactions of the
students were very good. They were almost unanimous in rating these

seminars as excellent or good.

Curricular Revisions. During the 1972-73 school year, the following
revisions were made in curricula.

I. ‘A committee of teachers and principals combined efforts to
write a career education curriculum for the social studies
area. This was written to supplement the Allyn-Bacon Social
Studies series, K-6. The curriculum was ready for field
testing during the summer of 1973 to include teachers' suggestions
and ideas. The costs for the 1973 workshop and the printing
of the revised guide will be funded by district monies in order
that the curriculum may be in final form for the 1973-74
school year. '
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2. The career education curriculum for the fifth-sixth grade
science areas was written by a teacher in the district for use
during the 1972-73 school year. The curriculum was evalu-
ated and will be available for use by the teachers next year.

3. An art curriculum which includes career education concepts
was developed by the district's art consultant. This will be
in final form and distributed to all elementary teachers for
the 1973-74 school year. %

4. In industrial arts, two new courses were adopted for the eighth
and ninth grade. These were the World of Mznufacturing an
I. A. C. P. course and Materials and Processes, a course developed
by the industrial arts instructors using as a guide the course
developed by Nelson Parke at Greenwood Laberatory School.
During the summer of 1973, instructors will be involved in a
workshop to develop a laboratory manual for this course.

In the fall of 1971, most of the Home Economics staif was involved

with approximately 60 other educators in a graduate class on Qccupations

Education. Out of this group, five of the junior high school home economics

teachers were selected to participate in a follow-up workshop to be held
during the summer of 1973. The purpose of this workshop was to re-
write the junior high school home living curriculum. As a result, three
courses were adopted in the fall of 1972. Thece courses were:

1. Design for Living. A one-year required course for seventh graders.

2. Topics for Teens, I. An elective one-semester course for eighth
and ninth grade students, and

3. Topics for Teens, II. An elective one-semester course for ninth

grade students.

Special Student Projects. During tha 1572-73 school year several

student-centered projects were developed and implernented at the juni‘or
and senior high school level. These projects were:

South Job Visitation

In the spring of 1973, 220 ninth grade students from South Junior High

367
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School visited a job of their choice for a full day. Bﬁsines ses were invited
to participate and job stations were chosen for students on the basis of

job choice questionnaires completed 2pprouimately three months earlier.
Out of the 220 students participating, 212 stated definitely that this activity
should be continued. Approximately 50% of the students revised their

job choices as a result of this on-the-job experience.

Central Junior High School Career Class

A Career Education Activities pilot program was implemented at the
Central Junior High School for one nine-week period. The purpose of
this project was to inform sfudents about procedures to be used in applying
for a job. Eight freshman students were excused from their social
studies classes and were given extra credit to meet in the group for one
hour each week. Employers from the community were invited in for each

activity.

Stepoing Stones

A career education slant was addied to a new program called '"Stepping
Stones'' at West Junior High Schcol. Iu this program, approximately 600
students were placed in intarest groups and met one hour a week for a
four week session. Some of the first classes centered around leisure time
activities and crafts with a sprinkling of carcer related offerings. One
four week session in Febtruary and March of 1973 was devoted entirely
to careers. More than 120 speakers and/or tours were included in this
program.

As a result of the '"Stepping Stones'' program at the West Junior High
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School, a similar program called ""Future Reference'' was implemented
. at the South Junior High School during the last nine weeks of school.

Approximately 675 students participated in this program.

Students as Resource Speakers

During the spring of 1972, ten high school science svtudents received
supplementary training in their particular field of interest, from the
Museum of Natural History at the University of Kancas in Lawrence.

Each prepared a presentation and spacimen which could be used in
an elementary classroom. Five of the students eventuzliy qualified as
resource speakers in the classroom. Thirty-two presentations were
made to 50 classes in grades K-6. These filty classes involved 1,083
students. Topics included Saakes, Aaniphibians, Spiders, Lizards and

Ornithology. This project ofiercd mutval beuefit to both the elementary

and high school students.

Special Staff Projects. Duving tic 1972-73 school year, the Career

Education Staff in cooperation with otliers in the school district, developed
two projects which should contribute to the improvement of the career
education program. The projecis were:

Elementary Activities

This is a handbook of activities which can be used as a guide in imple-
menting the career education programa in grades K-6. It was compiled
by the Elementary Consultant on the Carcse Education Staff in Lawrence.
It contains 30 pages of suggested activities, inany of which have been tested

‘ and found successful by the elementary teachers.
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The Lawrence Model for Career Education

A model was developed which pictorially shows the sequence and
-philosophy of the career education program in Lawrence.

The emphases included in thi= model are those which have been adopted
by the State Department of Education for career education in Kansas.

These are self, work, resources and leisure. The concepts included in
this section are to illustrate the sequential development of career education
as it relates to the three areas of awareness, exploration and preparation.

The Career Education methods and techniques are general in order
to allow for individual school creativity. Ongoing vocational education
programs can be utilized as a part of the Career Education Emphasis.
Other areas of emphasis include counseling services, industrial arts,
practical arts, cultural and fine arts and all other academic offerings.

The model also attempts to show the interrelationship between the
world of work and the continuous options open to the individual. Later
stages (11 and 12) will provide gkill trzining and career preparation for
the student who plans to work before or irnmediately after graduation. It
will provide the exploration and backgvound for carcer decision-making
for all students including those headed for ccllege or further post high
education and training. It should help students {ind work that is satisfying
to their interests and mzke tham aware of the many different occupations

and appreciative of the iraportance of these cccupations.

In-Service Education. DBasic in~service carezsr education classes

were provided by the Department of Adult and Occupational Education of

Kansas State University, Manhattan, Kansas,under coatract with the State
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Division of Vocational Education. Most of these were offered at the be-
. ginning of the exemplary program.

As the program progressed, in-service ccurses w:ire provided by
Kansas State University, Kansas University in Lawrence and through
in-service days sponsored by the school district,

Specific courses available curing the 1972-73 year were:

Simulation Learning Workshop: Twenty-five teachars in grades 5
through 9 attended a two-week afternoon gession for two hours graduate

credit during June, 1972. Dr. Richard Schusler, Kansas University, con-
ducted the activities for this "'funshop.'" The format was as follows:

Week 1: Introduction and raticnale fcr games.
Examina’ion and experimszniztion with games
already devaloped.

Week 2: Development of career cducction gaaies for the
classroom.

This particular worksnop w2s sc well ¥ocaived it will be repeated
during the summer, 1973.

-

Economic Education Vcikzhop: L
teachers received three houws of graduate cr:oliit for tliz three weeks of
afternoon sessions. This woilkchop was co~-sponzorsd by the Kansas
Council of Economic Education ars the Uunivaisity of Kensas. The emphasis
was on the relationship of the econoraic world to the world of work and

R rEe]

uring June, 1972, twenty-four
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the consumer's world. Fcimzt for ths workchop:

Week 1: Economic Ceuceric, Du, Olson, K. U.
Week 2: Curriculam Duvalemiazng, Dr. John Guenther, K. U,
Week 3: Curriculura and Meatevizls, Lis. Vinc:nt Patrick,

Tulsa School Disirict, Telia, Chlthoma

Each teacher develoned
their classrooms. Because
again be available for teachers duri
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Problems Courses: Savesal teachars envoelled in independent study
1 " this year.

projects in Career Educaiion {ux gridunts cocdih. o S6U

In the fall of 1972, Unificd Schooi District 497 hostzd 2 two day work-
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shop in cooperation with the State Department of Education, Kansas State
University and Kansas University. Topics included were:

Consumer Economics & Career Education
Simulation Learning in Career Education
Environmental Career Education

Utilizing Community Resources

Career Education Work Experiences

Self-Image in Career Education

Media and Career Education

Individualized Learning for Career Education

Mini Courses Related to Carcer Education

The School and Public Relations

Making Career Education Work in Secondary Schools
Career Education: Content to Process, Support Systems to Core Programs
Career Ed.'s Evaluation & Accountability

Language Arts & Foreign Languages

Social Sciences

Mathematics

Practical/Vocational/Industrial Arts
Science/Health/Physical Education

Cultural and Fine Arts

Administration, Counseling & Cther General Services
Elementary Level

Acquisition of Career Education Materials. Both elementary and

secondary career educational materials were carefully evaluated to provide
‘ both quality and a widz variety of inztructional materials. Special emphasis
was given to the acquisition of gound filmstrips as the most popular item
among teachers.

Each of the three junior high schools was allotted $500 to purchase
career education materials. Selection of these materials was the re-
sponsibility of a departmental committee in each school.

Approximately $600 worth of new eleinentary carcer education materials
were acquired this year. Additions were made to the Career Center at
the high school and locally developzd materials were distributed.

The Career Education Library. All elementary and some secondary
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career education materials are housed at the Career Education Office

in the Pupil Services Center. Teachers may call and request any materials.
These requests are often general in which case the staff selects materials
appropriate to the needs of the teacher.

Interschool mail has proved a cqnvenient and efficient channel for
forwarding materials to teachers. In some cases, materials are delivered
personally by the staff as a means of increasing contacts with teachers.

Most of the secondary materials were moved this year to the Career
Center in the high school library for easier access by teachers and students.

These materials are still available through the career education staff.

Product Evaluation

During the 1971-72 and 1972-73 years of the exemplary program, an
experiment was carried out in this district to evaluate career education
at the elementary level. When a search for an established test failed to
identify any instruments which were fitted to the program in Unified
School District 479, the elementary consultant on the career education
staff developed a test designed to measure the knowledge of occupations
and to show attitudes toward and interest in various occupations.

This test is shown in Section 1I, page 67, of this report.
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Procedures: Schools chosen for the testing were chosen on the basis

of grade level, socio-economic level, school location, school population
(class size) and career education activities occurring. Five types of
schools in Lawrence were chosen for the testing on the basis of the
above criteria. These socio-economic criteria were:

High, open space classrooms

High

Middle or mixed

Rural :

Low

Manhattan, Kansas, was chosen as the control group on the basis of

the following criteria:
Community size
College community
School district size
Similar socio-economic levels
School District's educational philosophy
Class sizes

In Manhattan two types of schools were chosen on the basis of socio-
economic criteria with four grades tested in each setting. The schools
chosen simply ranked as high and low,

The schools in Lawrence were further divided into two groups. Certain
schools had indicated a great deal of career education activity while others
had only a small amount occurring in this area. Therefore, the schools
were arranged into two groups: (1) much Career Education; (2) some
Career Education. Comparisons were then made in the statistics on one

of the following basis which will be designated each time:

Career Education activities
Socio~Economic levels

Schools chosen for the two groups in Lawrence were matched for

- 37%
84
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comparable class size, socio-economic level, grade level and location
as in the above criteria. This accounted for two groups at each grade
level for the groupings in L.awrence.

The detailed procedﬁre followed in administering the tests and the
results of the testing appear on pages 59-63 of Section II of this report.
Tables I and II depict the differences between the testing groups and

are located on the following pages.
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TABLE 1

Student
Student Aca-| focial
School Grade| Page One Group A | Group B | Group C | Group D |demic Rating| Rating
Pre |Post | Pre|Post] Pre{Post{ Pre{Post| Pre{Post({Pre Post { Pre § Pos
% *
Marlatt 3 | 12.6|20.7 | 4.6{ 6.0]| 3.9| 4.4] 3.8] 4.1 2.0 | 2.2 1.2 1.3
Woodrow * ' ‘
Wilson 3 14.2122.0 | 4.3] 4.7] 3.2} 3.8} 2.8} 2.8 1.8 1.8 1.6 1.3
x
Marlatt 4 20.9/30.6 | 5.2| 5.3} 4.5{ 5.3| 4.7} 5.0 2.0 | 2.0 1.2 1.1
Woodrow * * :
Wilson 4 22.1127.0 | 4.9} 4.6] 4.0} 4.7} 3.6} 3.3 1.8 1.3 1.6 1.1
® C o x
Marlatt 5 28.5{40.8 4.8 5.11 5.01 5.31 3.4] &.1] 3.1) 3.6 2.4 2.1 1.6 1.9
Woodrow %* * ¥ 3
Wilson ) 21.8/29.3 | 4.8] 5.0} 3.8 4.7} 2.7} 4.3} 2.1} 3.2} 2.6 2.5 1.5 1.4
©| Marlatt 6 1 35.4035.5 | 6.6] 7.11 6.8} 7.0] 5.8 6.6] 5.5} 6.0} 2.2 | 2.1 | 1.5 | 1.4
Woodrow ] * / R *
Wilson i 6 29.7138.3 | 6.4] 6.5 6.0? 6.2] 5.41 5.5| &4.71 5.3} 2.4 2.1 1.4 1.9

% Repeated measures analysis of variance was used to test whether signifigant differend
existed between pre- and post-test means for the twenty-five groups. These means ind}

which variables resulted in signifigant difference 4n pre to post-test level at the .é
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TABLE 1

Student Teacher Teacher
Student Aca~-| Social Academic Social
Group A Group B Group C Group D |demic Rating| Rating Rating Rating
t Pre|Post] PrelPost{ Pre,Post{ PrePost{Ffre Post Pre | Post Pre Post | Pre Post
* ’*
o7 4.6 6.0| 3.9) 4.4| 3.8] 4.1 2.0 2.2 1.2 1.2 |28.44] 27.03}27.51 25.59
0 4.31 4.7 3.2| 3.8} 2.8} 2.8 1.8 1.8 1.6 1.3 |25.33] 27.00{27.50(27.28
.6 5.2} 5.3} 4.5{ 5.3] 4.7} 5.0 2.0 2.0 1.2 1.1 (31.34] 30.26]30.78|32.09
*
.0 &.9] 4.61 4.00 4.71 3.6] 3.3 1.8 1.3 1.6 1.1 123.83] 24.79(25.00(25.38
2 *
.8 4.8 5.1 5.0} 5.3} 3.4! 4.1} 3.1} 3.6 2.4 2.1 1.6 1.5 [27.65| 27.91]29.78(28.61
* % g E3
.3 4.8 5.0} 3.81 4.7{ 2.7} 4.3} 2.1 3.2 2.6 2.5 1.5 1.4 |24.59) 26.77126.68(27.22
w X X
A 6.6/ 7.1] 6.8} 7.0{ 5.8] 6.6] 5.5 6.01 2.2 2.1 1.5 1.4 125.91] 29.20(26.58(31.66
%
.3 6.4f 6.5 6.0' 6.2] 5.4 5.5] 4,71 5.31 2.4 2.1 1.4 1 1.2 125.56] 25.13}26.09}25.61

")

e- and post-test means for the twenty-five groups.

analysis nf variance was used to test whether signifigant differences

These means indicate

€

sulted in signifigant difference 4n pre to post-test level at the .05 level.
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TABLE 1

Student Aca-|{Student
School Grade| Page One |[Group A {Broup B Group € | Group D |demic Rating|ial Rati
Pre Post iPre |Post]Pre {Post!d PrelPost} Pre¢Postl Pre Post {Pre P
T | -
Broken Arrow 3 22.6 | 32.1} 5.5] 6.015.0 5.814.0 | 4.8 2.0 2.2 1.4
. * x
Cordley 3 |13.6 | 17.7] 4.3]| 4.8{3.0 | 4.1{3.1 | 3.9 1.6 | 2.0 1.2
Deerfield 3 19.6 | 21.2{ 5.0} 4.9|3.4 | &4.0j2.6 | 3.2 1.5 1.6 1.3
New York 3 11.3 } 11.6] 3,91 4.,112.4 | 2.712.1 2,0 1.3 1.7 1.4
% w A9
Broken Arrow 4 29,1} 35.9{ 4.6 5.313.8 12,8 3.5 1.8 2.3 1.3
w 7
Cordley 4 23.1 25.31 4.5 5,.713.95] 4.3({2.6 5.1 2.0 2.2 1.2
Daerfield 4 23.9 | 33.61-5.9] 6,2(5.0 5.714.3 5.6 1.9 2.5 1.4
. . (A n s
East Heights 4 14,91 28.61 4.0 4.812.4 1 2.9{2.5 3.7 2.1 2.1 1.3
Grant 5 23.1 | 27.4) 4.5] 4.912.3 2.512.7 1 3.5 1.9 1.6 1.4
x < i
Hillcrest 5 31.7 | 39,3} 6.3 7.0i5.2 5.5!5.9 6.0i5.3 5.8 2.3 2.2 1.4
‘ w
Kaw-Valley 5 25.7 | 23.5{ &.9| 5.414.5 | 4.4|4.0 | 4.2{2.9 3.71 2.1 2.4 1.3
= : x =
Sunset Hill 5 130.0 | 40.3] 5.4 5.815.3 | 6.4|5.3 | 6.1{4.2 | 4.2} 2.4 | 2.2 1.4
L3 * * 3
Grant 6 30.4 | 38.2] 5.1} 5.9]5.7 5.715.1 5.914.8 4.9] 2.% 2.9 1.5
— % * * i |
Woodlawn 6 126.8 | 27.9]1 5.7| 6.4/4.2 | 5.6|3.9 | 4.8{3.2 | 4.0f 2 -~ | 2,1 1.1 |
¥ =
Hillcrest 6 |39.8 | 45.2| 7.0] 7.4l6.7 | 7.016.9 | 6.5|6.3 | 6.5] i 2.0 1.5 | |
* * * T ‘ﬁ
Deerfield 6 33.0 | 41.8} 6.5{ 7.4]16.8 7.115.5 6.715.7 5.9 .0 1.2 3
x % 3 T —
- Q. 6 33.3 | 30.8} 4.4] 6.614.1 5.9+3.8 4.913.2 ‘ 3.5 L o7 1.5 |




TABLE 1
Student Aca-|Student Soc-|Teacher Aca- Teacher Soc

One |Group A |Group B Group C | Group D [demic Rating 1al Rating |demic Rating| ial Ratin

Post lPre |PostlPre {Posti PrelPost Pre{Postl Pre Post {Pre Post {Pre 4 Post Pre Post .
*

32.1} 5.5} 6.0}]5.0 5.814.0 | 4.8 2.0 2.2 1.4 1.5 126.9 26.85|28.92] 28.85
* E3

17.7) 4.3! 4.813.0 4,113.1 3.9 1.6 2.0 1.2 1.4 +27.3001 30.20128.95 30.40

21.2} s5.0! 4.9{3.4 | 4.0{2.6 ] 3.2 1.5 1.6 1.3 1.2 126,57} 27.52127.57 27.57 |

11.61 3.91 &4.1{2.4 2.712.1 2.01 1.3 1.7 2 1.4 1 1.1 12734 27.71127.431 29.86

P H 1 . H ’ K14 {« F-3
35.9] 4.60 5.313.8 % é.ﬁi?.C __3.5 ' 1.3 2.3 2 1.3 1.§~j21uéﬁ~ 0a.34122.53) 26.61
o ; i o | i ; :

25,31 4.5 5.713.9% 4,312.¢ 5.1 2t 2.2 | 1.2 ! 1.3 125.55i 24.,10127.951 27.75
* ' 1 i ! ¥ 1‘! e jl

3%.61 5.9 6.215.9 3’72:‘3_, 3,51 1.7 % 3 1.4 5 1.5 {25.69 N5.53:25,19) 26.96
w x ! oo i i

28.61 4.0) 4.812.4 2,“1215 AN 2.7 2.3 2.3 1 1.1 122.10] 22.57123.27 21.45

| o { i ! “W T bl

27.4) 4.5 4.212.3 1 t;ii,t_;°51 i 1.9 1.6 1.5 1.3 2&.@5[_?5.63 23.261 26.11
*x* ks ! ‘ ) ] =

39.3) 56.31 7.0{5%.2 5.5{?.9 6.313.3 { 5,01 2.3 2.2 1.4 1.3 ?9.&3; 27.57152.561 30.78

28.51 4.9 5.414.5 4.&%&.0 4.212.9 1 3.71 2.1} 2.4 1.3 1.4 {23.621 23.52]24.146] 25.57
* % PR

“40.3| 5.4] 5.815.3 | 6.4{5.3 | 6.114.2 | 4.2} 2.4 | 2.2

[

A 1.2 |26.24] 28.84{28.92] 29.4%

1g.2} 5.1] 5.9{5.7 | 5.7{5.1 | 5.9}4.8 | 4.9 2.%1 2.0 1.5 1.2 125,381 26.33{25.94] 26.11

% 3 *
4.2 | 5.6|3.9| 4.8{3.2 1 &4.0{ 2" | 2.1 1.1 1.7 {30.75] 27.85{32.80] 29.75

6.7 7.0{6.9 6.516.3 6.5} 1 2.0 ' 1.5 1.3 {27.62] 28.00(30.08 30.29
x e
6.8 7.115.5 6.715.7 5.9] . .0 1.2 1.3 [32.60] 32.61{33.21 33.09
- * JR
4.1 5.913.8 4.,913.2 ‘ 3.5 L L"7 "1.5 1.4 ]25.53} 25.31{25.30 22,54
4 wa vamel . ‘i
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‘ TABLE 1I L

§
l
Grade Year { Variable Sudb jects F Group 1 Group 2 Group 3 F-Ratio
1=46 2=48
4 1972 {Page One - Recall 3=47 31.30 31.31 28.77 1.029
: 1=36 2=52
4 1973 |Page One - Recall 3=48 27.00 23.12 26.40 2,348
4 1972 |Group A - Matching 5.46 5.52 4.96 2.628
4 1973 |Group A - Matching S.69 5.38 5.58 0.502
4 1972 |[Group B = Matching : 4.57 4.44 4.98 1.019
®k
4 1973 {Group B = Matching 5.39 4,38 5.33 4.330
4 1972 ‘Group C - Matching ' 4.20 4.75 4.09 1.361
& 1973 !Group € - Matching , 4.17 4.10 4,56 0.633
o Student *% o
® 4 1972 iAcademic Rating 2.26 2,27 1.62 10.656
& 1973 iS. Academic Rating 2,17 2.23 2.08 0.549
Student kg
f_! 1972 iSocial Rating 1.52 1.35 1.11 6.538
& 1973 |S. Social Rating 1.31 1.31 1.25 0.225
Teacher )
4 1972 lAcadenmic Rating 4,26 26.77 27.47 2.650
& 1973 IT. Academic Rating 26.92 25.42 29.06 2,989
Teacher *%
4 1972 |Social Rating 27.11 24,64 28.66 4.203
sk
4 1973 |T. Sccial Rating 27.83 26,81 306.7¢ 3.752
am 't
<8)- c8




.
4

le Sub jects | Group 1 Group 2 Group 3 F-Ratio P
1=46 2=48
e - Recall  |3=47 31.30 31.31 28.77 1.029 1}:0.3615
1=36 2=52
e - Recall  {3=48 27.00 23.12 26.40 2.348 0.0974
A - Matching 5.46 5.52 4,96 2.628 0.0739
, = Matching 5.69 5.38 5.58 0.502 0.6120
B = Matching 4.57 4.44 4,98 1.019 0.3649
wok ' *
B_- Matching. 5.39 4.38 5.33 4.330 0.0149
C_- Matching 4.20 4.75 4,09 1.361 0.2586
C_- Matching 4.17 4,10 4.56 0.633 0.5373
t *‘l\‘ ¥ o *
jic Rating 2.26 2.27 1.62 10.656 0.0002
demic Rating 2.17 2,23 2.08 0.549 0.5845
t *% *
 Rating 1.52 1.35 1.11 6.528 0.0023
al Rating 1.31 1.31 1.25 0.225 0.8017
ic Ratinz 24,24 24,77 27,47 2.650 0.0724
demic Rating 26,92 25.42 29.06 2,989 0.0522
r % *
| Rating 27.11 24 .44 28.66 4.203 0.0166
*x *
121 Rating 27.83 26,81 30.7¢ 3.752 1.0.0253
£ed —~ <8l )




TABLE 11
Grade Year Variable Subjects | Group 1 Gtoup‘2 thup 3 F-Ratio
| 1=48 3=47 [ e
3 1972 lPage One =~ Recall 2=31 26.08 18,94 21.17 5.547 0.
1=53 bkl *
3 1973 lPage One - Recall 2852 26.45 20.40 8,502 10,
1=48 3=47 *k *
3 1972 |[Group A - Matching 2=31 5.46 4.61 5.47 4.141 '
, 1=53
3 1973 |Group A 2=52 5.09 5.04 0.025 0.8
1=48 3=47 3 T >
3 1972 |Group B - Matching 2=31 5.08 3.45 4.17 9.875 0
1=53
3 1973 |Group R : 2=52 3.94 4.02 0.042
1=48 3=47 deke *
3 1972 |Group C = Matching 2=31 4.42 2.90 3,62 7.680 0
1=53
3 1973 |Group € 2=52 3.92 3.48 1,630 0
Student 1=48 3=47 hadad e
3 1972 |Academic Rating 2=31 2.10 1.55 2,04 5,908
1=53 ‘
3 1973 |S. Academic Rating 2=52 1.74 1.79 0.123 0.
Student 1=48 3=47
3 1972 |Social Rating 2=31 1.44 1.19 1,26 2,391 10,
: ) 1=53 .
3 1973_[S. Social Rating 2=52 1.40 1.33 0,359
Teacher 1=48 3=47 ‘
3 1972 ting 2=31 28 .25 28,132 27.02 0.494
1=53 .
3 1973 [T. Academic Ratine |2=52 _ 1 28.06 29.10 0,548 |
Teacher 1=48 3=47
3 1972 ifocial Rating 2=31 29.50 28.74 26,23 2.992
+ 1=53 4 ‘
3 1973 . Social Eatiuz 2=52 28.81 29.46 0.227 0,
* Repeated measures analysis of variance was used to test whether eignifigant diffetence]
existed existed bet:~ri the three specific grovps. These means indicate which variabl
resulted in signifig- - dZfferences at the .05 level. .

_RJ!:‘ %% This indicates which r-ans wore the most directly respensible for the signifigant ai £ fi
of the three groups. |
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TABLE 11
x|
Subjects | Group 1 Group 2 Group 3 F-Ratio P 3
1=48 3=47 Kok [*
Rerall 2=31 26.08 18.94 21.17 S.547 0.0053
1=53 *k *
| Recall 2552 26.45 20.40 8,502 0046
' 1=48 3=47 *k *
atching 2=31 5.46 4.61 5.47 4.141 0,0178
1=53 '
2=52 5.09 5.04 0.025 0.8€82
1=48 3=47 % *
atching 2=31 5.08 3.45 4.17 9.875 0.0003
1=53
2=52 3.94 4.02 0.042 0.8332
1=48 3=47 sk *
Matching 2=31 4.42 2.90 3.62 7,680 0.0010
1=53
2=52 3.92 3.48 1.630 0.2018
1=48 3=47 Kok *
ting 2=31 2.10 1.55 2.04 5.908 0.003¢
‘ 1=53
Rating 2=52 1.74 1.79 0.123 0.7270
1=48 3=47
ng 2=31 1.44 1.1¢ 1.28 2.39) 0. 0938
1=53 .
ting 2=52 1.40 1.33 0.35¢ 0.5572
o 1=48 3=47
ne 2=31 28.25 28,12 27.02 0.494 0, 6171
1=53 .
Rating 2=52 28,06 29.10 0,548 0.5323
1=48 3=47
ng 2=31 29.50 28.74 26,23 2.992 0523
1=53 -
batinz 2=52 28.81 29.46 0.227 *0.§AOS

alvsis of varfance was used to test whether
These mecans

-1 the three specific groups.
o+ dZfferences at the .05 levedi.

Q

signifigant differences
indicate which variatles

383

wore the most directly responsible for the signifigant differences




TABLE  IT EEN

‘Grade | Year § Variable Subjects § Group 1 Group 2 Group 3 F - Rat
1=41 2=46 .
5 1972 !Page One - Recall 3=45 38.78 34.93 35.20 1.245
1=43 2=50
5 1973 [Page One =- Recall 3=56 31.05 29,78 31.07 0.255
. %%k
5 1972 Group A - Matching o 6.54 5.61 5.07 10.932
5 1973 |Group A - Matching 6.07 5.94 5.80 0.409
: *%
3 1972 iGroup B - Matching 6.17 5.52 5.02 3.993
|3 1973 IGroup B - Matching 5.67 5.42 5.59 0.212
%%
5 1572 |Group C - Matching ' 6.00 5.24 £.20 5.065
k%
5 1573 [Groun € - Matching 5.70 £.534 4,68 3.695
0 *k
e 5 1972 |Group D - Matching 5.41 3.98 3.40 9.580 |
sk
5 1972 |Croup D - Matching 2.98 5.00 £.11 3.906 |
Student
5 1 1972 JAcademic Rating 2.10 2.20 . 2.29 0.924
5 1973 | 8. Academic Rating 2.14 2.316 2.25 0.391
Student
5 1972 |Social Rating 1.29 1.30 1.44 1.091
5 1973 |S. Social Rating 1.26 1.32 1.39 0.927
Teacher
5 1672 |Academic Rating 27.02 26.41 26,38 0.130 |
*%
5 1973 {T. Academic Rating 29.47 26.42 26.02 3.369
Teacher ' ' |
5 1972 | Social Rating ! _ 28.73 _27.70 i 27.93 0.278 _
| - 't P 98,
| _s 1973 |T. Soctal W8 e 29,93 | _28.60 26.43 _ "3.460 _




TABLE 11
fable Subjects { Group 1 Group 2 Group 3 F - Ratio |} P
3 1=41 246
Dne - Recall  |3=45 38.78 34.93 35.20 1.345 0.2632
.@ 1=43  2=50
Pne - Recall _ [3=56 31.05 29.78 31.07 0.255 0.7783
k% *
A - Matching 6.54 5.61 5.07 10.932 0.0001
A - Matching 6.07 5.94 5.80 0.409 0.6711
%% %
B_- Matching 6.17 5.52 5.02 3.993 0.0203
B - Matching 5.67 5.47 5.59 0.212 0.8113 |
*% *
C - Matching 6.00 5.24 £,20 9.065 6.0004
L 544 ®
C - Matching 5.70 ©,34 £,63 3.695 0.0264
- *& e
D = Matching 5.43% 3.93 2.%0 9.530 0.G003
sk *
D - Matchiag 2.98 %,00 511 3,906 0.0217
nt
ie Rating 2.10 2.20 2.29 0.924 0.5982
demic Rating 2.14 2.16 2.25 0.391 0.6828
o
Rating 1.29 1.30 1.44 1.091 0.3395
bial Rating 1.26 1.32 1.39 0.927 0.5998
r
fc Rating 27.02 26.41 26.38 0.130 0.8779
%k *
demic Rating 29.47 26.42 26.02 3.369 0.0360
r
Rating 28.73 27.70 27.93 0.278 0.7618
- hk 38F %*
11 A8 dhe 29.93 | _28.60 26.43 173,465 | 0.0327
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TABLE 11

Grade | Year Variable Subjects | Group 1 Group 2 Group 3 | F - Ratio
1=63 2=35 ,
6 1972 | Page One - Recall |[3=47 34.32 37.74 36.83 1.273
1=69 2=56
6 1973 | Page One - Recall |3=45 37.43 34.27 33.18 2.043
3
6 1972 | Group A - Matching 6.32 7.09 6.83 3.356
*%
6 1973 | Group A - Matching 6.55 6.59 5.93 3.160
*x
6 1972 | Group B - Matching 5.44 6.69 6.62 8.316
6 1973 | Group B - Matching 6.32 5.91 5.€9 1.311
**
6 1972 | Group C - Matching 5.06 6.11 6.06 4.422
**
6 1973 | Groyp C - Matching 5.72 5.66 4.7 3.994
*H
2] 6 1972 | Group D - Matching | 3.76 5.03 5.63 7.142
6 1973 | Group D - Matching 4.75 4.68 4.00 1.284
. Student
6 1972 | Academic Rating 1.93 1.89 2.10 1.078
3 |
i 6 i 1973 | 5. Academic Rating 1.81 2.04 2.07 1.641
’ Student <
6 1972 | Social Rating 1.40 1.34 1.30 0.516
6 ! 1973 | s. Social Rating 1.30 1.36 1.38 0.219
Teacher ]
6 1972 | Academic Rating 27.24 29.71 27.21 1,162 ﬂi
ok
6 ' 1973 | T. Academic Rating 27.10 22.52 26.67 5.345 |
Teacher . : 3
I 6 1972 | Social Rating 28 .86 29.02 28.70 0.013 i
. . ) K l |
6 1973 | T. Socialfgtdng | , 28,32 L 22,92, 26.69 6.591 l‘
(S le 20 Juma ) A -
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TABLE 11
» Subjects | Group 1 Group 2 Group 3 | F - Ratio P
B 1=63 2=35 !
= Recall |3=47 34.32 37.74 36.83 1.273 0.2825
B 1=69 2=56
= Recall [3=45 37.43 34,27 33.18 2.043 0.1307
3 *
b Matching 6.32 7.09 6.83 3.356 0.0365
" *K *
= Matching 6.55 6.59 5.93 3.160 0.0436
>k *
- Matching 5.44 6.69 6.62 8.316 0.0007
» Matching 6.32 5.91 5.69 ~ 1.311 0.2714
=k v %
- Matching 5.06 6.11 6.06 4,422 0.0136
* *
= Matching 5.72 5.66 4.71 3.994 0.0197
K *
= Matching 3.76 5.03 5.63 7.142 0.0015
= Matching 4.75 4,68 4,00 1.284 0.2790
Rating 1.93 1.89 2.10 1.078 0.3437
ic Rating 1.81 2.04 2.07 1.641 0.1950
ting 1.40 1.24 1.30 0.516 0.6040
| Rating 1.30 1.36 1.38 0.219 0.8058
Rating 27.24 29,71 27.21 1.162 0.3157
Yok *
ic Rating 27.10 22.52 26.67 5.345 0.0059
ting 1 28 .86 29.02 28.70 0.013 0.95874
, } R *
Aeting i 28.322 ! 22.92 26.69 6.591 l 0.0022

387



Follow-up Study of 1971 Graduates. A five-year follow-up of this

class has been planned. One of the high school counselors dici the
first-year follow-up as an independent study project at Kansas State
University.

In the Spring of 1971, 479 out of 500 seniors completed a short
questionnaire on their plans after graduation. Their ‘plans as listed by

the students were:

Plan to attend a four-year college 283 59%
Plan to attend a two-year college 23 5%
Plan to attend a Business or Trade School 29 6%
Military Service 15 3%
Full-time employment 115 249,
Military Academy 1 --

Not certain ' ' 13 30,




In the fall of 1971, a second questionnaire was sent t6 members of this

class. 401 of the students responded.

. Attending a four.year college or university 247 62%
‘ Attending a two-year college 10 2%

Attending Business or Trade School 15 4%

Military Service 10 2%

Married (Housewife) 14 4%

Unemployed (looking for work) 11 3%

Full time employment 94 23%

The percentages suggest that the students planned rather well. The.
differences between what the students said they planned to do and what
they actually did in the fall are surprisingly small.

The 94 students who were employed full time listed 118 job descriptions
of their employment which suggests that‘some of them were holding more
than one job. The job descriptions listed by these 94 students were:

Assembly Line Worker
Bank Teller
Barber
Bell Telephone Service
Carpenter
Checker
Construction
Cook
Data Processing
Farmer
Heavy Equipment Operator
Hospital Attendant
Nurse's Aide
Parts Supply (Auto)
Printing
Railway Service
Research Assistant
Repairman -- Auto

-- Electrical
Reporter (Credit Bureau)
Sales Clerk
Secretary, Typist, Receptionist
Waiter
Waitress

— oD
ooloowmm.—-.—-w.—-mwu.—-m.—-xl.—-moowwm.—-ww

ok
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Analysis of 1972 Graduates. To learn more about the Secondary

students an analysis was made of the graduating class of 1972. Comparisons

were made between the potential graduates in 1972 and the same class
in the ninth grade in 1969. The following information was obtained.
Total number of students in 9th grade in 1969 588

Students in this group who did not graduate in 1972

Moved out of State 42 -
e Moved but in State 25
Still at LLHS 3
Dropped 60
Correspondence 3
Continuing Education 6
G. E. D. 2
Service 3
Deceased _4
Total 148

In-migration of students between 9th and 12th
grade who graduated 78

Total number of graduates in graduating class
of 1972 518

Percentage of dropouts between 9th and 12th grade 11%
“

Percentage of out-migration between 9th and 12th
grade 10%




THE CONTEXT OF THE PROGRAM

THE COMMUNITY

Unified School District 500 at Kansas City, Kansas,was selected as
a representative metropolitan school district. This district is located
on the Kansas-Missouri border and is part of a larger metropolitan

complex which includes Kansas City, Missouri, and numerous suburbs.

PoEulation

In 1970, the population of Kansas City, Kansas, was 168, 214. Be-
tween 1960 and 1970, the population increased by 38%. The age distribution

of the population as reported in the 1970 Census was:

Age % of population
Less than 18 35,2
18-65 54.5
Over 65 10. 3

Ethnic Distribution

The ethnic distribution among the population of Kansas City, Kansas,

shows a relatively large percentage of Negroes with very few from other

minority groups. The following table shows the ethnic distribution as

reported in the 1970 Census:

Ethnic Group o Nuraher % of Population
White 131, 663 78.3%
‘ Negro 34, 840 20.7%
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Ethnic Group Number - % of Population
American Indian ' 589 0.3%
Japanese 171 0.1%
Chinese 122 0.1%
Filipino 138 0.1%
All others 691 0.4%
Totals 168, 214 100. 0%

Educational Characteristics

The median years of education completed was 11. 6 for both males
and females. The median years of education completed by the population
of the State was 12. 3 for both sexes.

The number of persons 25 years of age or older w}}o had completed
8 years of education or less was 15.6%. This matched almost exactly

the statewide average of 16%.

Economic Characteristics

The occupational profilg for Kansas City, Kansas, shows smaller
percentages in the professional, managerial and sales categories and
larger percentages in the clerical, craftsman, and operators categories
than the percentages reported in the occupational profile for the State.
The occupational distribution for Kansas City, Kansas, and the State of

Kansas as reported in the 1970 census is shown in the following table.




Percent of Work Force in
Each Category

Occupational Category ' Kansas City Kansas

Professional, Technical and Kindred 11. 4 ' 14. 3

Managers and Administratcirs, except

Foremen | 5.7 9.4
Sales Workers , 5.2 7.5
Clerical and Kindred 22.4 16. 6
Craftsmen, Foremen and Kindrzd 15. 4 13.3
Operators, except Transportation 13.9 9.7
Transportation Equipment Worker 5.3 . 3.5
Laborers, except Farm 6.7 4,2
Farmers and Farm Managers . 0.2 6.4
Farm Laborers and Foremen | 0.2 1.8
Service Workers, except Private R

Household 12.7 : 12.0
Private Household Workers 0.9 1.3

Totals 100. 0% 100. 0%

Major Industries

Manufacturing predominzies the economy of the community with
approx‘mately 23% of the wozk force employed in this industry. Other
industries which employ 5% or more of the work force are:

Wholecale Trade

Construction

Public Administration

Retail Trade

Hospitals

Elementary, Secondary
Schools and Colleges

o ;o O
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Miscellaneous Economic Data

The following miscellaneous economic indicators help to describe

this community. Corresponding data for the total State are shown for

comparison.
Economic Indicator | Kansas City Kansas
Median Income/Family $9, 165 $8, 693

Percent of families reporting income
below the poverty level 10. 0% 9. 7%

Percent of families reporting income

above $15,000 13.8% 15. 9%

The unemployment rate in 1970 was 3.6% for males and 4.0% for
females. Six and two-tenths percent of the famnilies reported that they
received some welfare or public assistzace.

Unified School District 500 at Kansas City, Kaznsas,can bé described

as a typical urban community with an ecoinomy centered around

business and industry. The cconomy cppezrs to be well balanced with
manufacturing as the predominant induzstry.

Coinpared with statowide data, Kansas City, Kansas appears to
be a middle income community. The inciizn income per family is a
little higher than is found throughout the Ctate and the percentage of
families with incomes above $i5,000 is slizutly lower.

The educational achievement among the population is lower on the
upper end of the scale, but the percentags of persons 25 years of age
or over who have completed 8 years cf elncaiicn or less is very close

to the statewide average.




The population has grown rather steadily at a rate of about 4% per

year and approximately one out of five persons in the community is Negro.

THE SCHOOL SYSTEM

Unified School District 500, Kansas City, Kansas,is officially organ-
ized as a K-6-6-3 school system.

Because of unification in recent years and to make maximum use of
facilities,some of the junior and senior high schools in this district do
not follow the typical K-6-3-3 organization. The number of schools and

their enrollment are --

Level No. of Schools En;gllment
Sentor High (10-12) 2 3,338
Qenior High (9-12) 1 3,649
Junior-Senior High (7-12) 2 2,485
Junior High (7-8) 2 1,858
Tunier High (7-9) 4 4,051
Elementary 50 f 16, 143
Kindergarten (43)1 | 2,480
34,004

71

1V Included in elementary schools

Source of Data: Annual Statistical Repnoct, 1972-73, Kansas State Depart-
ment of Education.,

Accreditation

All of these schools are accredited by the Kansas Siate Department

of Education. The five senior high schools are accredited as compre-
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hensive high schools by the State Department of Education and by the

North Central Association of Colleges and Secondary Schools.

Student/ Faculty Ratio

'In 1972-73, the student/faculty ratios in these scheools were:

Senior High 22
Junior High 22
Elementary 20
Kindergzarten 34(1)

(1) Per two session day

Enrollment Trends

To assess the trends in enrollrancat in Unified School District 500,

data for the past four years werc comparzd. These enrollments were:

Level ____Wl_‘_)_é‘_—___g o 1576-71 1971-72 1972-73
Senior High School 3,134 9, 076l 9,483 9,472
Junior High School 6, 8%5 6,009 5,943 5,909
Elementary 15,974 16,292 15, 002 16,143
Totals 32,0603 31, 377 31, 428 31, 524

These data show that the znroilment in this district is relatively
stable. The overall enrollm=zat shows a declina of approximately 500

students over the four-year pzriod. Daclinzs at the elementary and

junior high level have becn oifszt to some 2:tent b zins in the senior
J g

high schools.

Special Schools

In addition to the regular schools cf this dicirict, there are two
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specii] schools which must be included to giva a conprchensive picture
‘ of the educational structure in this arca. Thase two zchools are:

The Kansas City Area Vocationnl-Tzchuiconl Scheol. This school is

nort ol the ansas City, IHansas, school district ond ozovatee under the
same board of trustees and adrinictruiion, Sixtecn programs cf voca-
tional-technical education are offered at ihis echiool for high school,
post hirh scheol, and adult students. As of Szptembaew 13, 1971, this
school enrolled a total of 812 studente [rorn six countics and employed
4] insrructors. There were 523 sscondory students cnvolled and 289 from
the pos. high school and aadult levals,

. .

"ra wWansas Cit y Corgomunity Junior Collsza.,  This junier college

£, re—

sersws the Kansas City, Kensas, arca cad cprrzatos teder 1is own board
~7 ieasteas and administration, It is noo o pasrt of tie tensas Tity, Kansas,
~choet zvstem, but serves students thelughount Wyoadotis Ceuaty in which

Fancas Cliv, Kansas,is tic ranjor raclirs "olilon arca.

Tk is a comprehiensive junior colicir Cilnn ol saavems of lower
divi<iom college courscs, gencwzl cducuivn, znd eccouilional aducation

st s mesceanondary and odolt Dol e, Thiore i s dno 1o Ual nrogram
faw oL flanhonal vouth and adults s sl o colnyl 2 T s novirements
s - sonmnmol gradvation or fatic Loania s U et s e e

Tha Wansas City Kansrs Comrosnity Jo dfoe Tell-e o &7 - - ceredited

e e NWorth Central Associnticn of Colleyn nod Srar-r - v Fnbngesls and

by tne Wanegas State Board of Educatian, To 1071-707, 8 sl mae

+

portad an enrollment of 1, 867 stiden's.
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Retention _gg Students

The Annual Statistical Reports of the State Department of Education

lists the following incidence of dropouts in the Unified School District
500. This dropout rate is fairly high among Kansas schools, but

still relatively low for urban centers throughout the Nation. The numbers
of dropouts and the percentage of the 10th, llth, and 12th grade student
population that this number represents is shown in the following table:

% of 10th, 1llth, &

Year . Dropouts  12th grade students
1968-69 665 9.39%
1969-70 740 10. 40%
1970-71 567 7.95%

Unified School Districﬁ 500, Kensza City, Kansaz, includes 59
square miles. Practically zll of this is urban residential area with a
considerable amount of heavy industrial develcpraznt. In 1970, the
assessed valuation of this disivict was 334. 9 million dollars. In this
same year, the operating budget per average deily cttendance in this

district was $860 comparcd with a stxtewide cverage of $812.

1 . Q
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DESCRIPTION OF THE PROGRAM

Purgose

The purpose of the career education procgram in Unified School
District 500, Kansas City, Kansas, was to develop a model career
education program which could be used in similar metropolitan school

districts.

Philosophy

The exemplary program in this district started approximately six
months after the exemplary programs in the other participating districts.
In effect then, this report covers appréxhﬁately the second year of the
program's operation.

The program stresses broad concepts of career education and
cccupations at the elementary level. The emphasis is on occupational
awareness, the development of a positive self-image for the student, the
need for dignity and respect for all types of work and the stimulation of
a broad range of interests on the part of the student, in occupations.

At the junior high school level, the emphasis shifts to '"hands on"
experience in the exploration of occupational clusters. Students have an
opportunity to expfore their interests and aptitudes and to begin a
realistic appraisal of themselves. They are encouraged to begin long
range vocational plans and to choose curricular offerings in keeping
with these plans. At this level, the emphasis is still on concept develop-

ment rather than specific skill training.

LEFEIN
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At the senior high school level, the emphasis is on the development
of specific salable skills through enrollment in existing vocational
classes or through work experience and coopsrative programs. Programs
are tailored to fit the needs of special groups such as dropouts, potential

dropouts and students who have just finished high school but have had no

kp'revious vocational experience.

There is an intensive guidance and counseling program in the last
years of high school to assist-students in finalizing their career choices,
with initial job placemgnt and with enrollment in training programs to
obtain job entry skills where necessary.

Objectives of the Prograin. These statements are located on pages 18-20

in Section I of this report.

The Career Education Staff

The career education stzff was organized as a service unit. The
members served as innovators anci catalyzers to orient and binform teachers
and administrators about the career education program. They compiled
curricular materials; provided media materials to teachers; obtained
resources needed by teachers; arranged tours, and performed various
other services to assist classroom teachers ‘and to promote career edu-
cation activities.

The following organization chart shows the placement of this unit within

the organizational framework of the district.
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Board
of
Education
. U,S. D, 500
Superintendent Asst, Superintendent
of for
Schools ‘| Special Projects
v
/7
/7
Asst., Superintendent e Career Education
for Y o — = - - - Staff
Instruction
Director Director
Secondary Elementary
Education : Education
Secondary Elementary
Schools Schools

During the 1972-73 school year, the following positions were assigned

to the career education staff in Unified School District 500,

Position

Director

Percent of Time

in this Position

Elementary Frogram Specialist (2)
Secondary Program Specialist (2)
Media Specialist

100%
100%
100%
100%

In addition directors of elementary and seccndary education, district

supervisors and consultants are involved and used as nesded.

The qualifications of persons assigned to these positions during

" the 1972-73 school year were:

. Dr. Bertram Caruthers is assigned as Director of the program
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with the title of Assistant to the Superintendent of Schools. Dr. Caruthers
holds a doctorate from the University of Nebraska with specialization

in administration and science. He has been a teacher and administrator
in elementary and secondary schools and has taken special courses

in adult, occupational and carcer education. Dr. Caruthers is respon-
sible for the overall planning and implementation of the career education
exemplary program and Has been 23 years in this position.

Mr. James L. Tinsley is employed as a program specialist at the

secondary level. Mr. Tinsley holds a Bachelor of Arts degree from
Yankton College, Yankton, South Dakota,znd has taken special courses

in career education. He has becn 1 year and 3 months in this position.

Mrs. Rathel Housewirth is employed as 2 program specialist at
the secondary level. Mrs. Housewirth Lolds a Bachelor of Science
degree in Home Economics Education from Delta State College, Cleveland,
Mississippi, and has taken spzcial courses in career education. She

has been 1 year and 4 months in this position.

Mrs. Lois Crabtree is employed as a program specialist at the

elementary level. Mrs. Crabtree holds a Bachelor of Arts degree from
Northeastern State Collcge, Tablequab, Oklahoma, and has completed
special courpes in career education. She has had extensive teaching

experience and has served in this position for 2 years.

Mr. Jack M. Gipson is employed z2 2 psrcgram specialist at the

elementary level. Mr. Gipson holds a Bachelor of Science degree in

.elementary education from Sacred Heart College, Wichita, Kansas, and

has taken special courses in career education. Mr. Gipson has served

P tale,
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in this position for 2 years.

Mr. Carroll S. Anderson is employed as a media speciélist. Mr.

Anderson holds a Master of Science degree in instructional media from
Kansas State University, Manhattan, Kansas,and has had special train-
ing in the selection, production and use of media materials. Mr.

Anderson has served 1 year and 10 months in this position.

Career Education, Grades K-6

The approach in Unified School District 500, to developing a cur-
riculum in career education at the elementary level, was different from
those used in the other participating districts.

Elementary teachers were oriented to the objectives which career
education hoped to achieve, and were encouraged to identify experiences
which would contribute to these objectives and which were feasible and
practical to use in their own classroom.

The career education staff assisted teachers to identify films and
other resource materials and to organize the unit for clas:room presenta-
tion. After the materials were presented, teachers completed an evaluation
sheet and discussed the project to determine its feasibility and contri-
bution to career education. These cvaluations were compiled and those
judged to be most successful were made into a career education guide
for grades K-6. These materials were then available for use by elementary
teachers throughout the district.

It was felt that this method providsd the best means for curriculum
development in career education at the teacher level and prevented any

semblance of a curriculum imposed on the clagssroor by administrative,

decree.
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Career Education, Grades 7-9

At the junior high school level, the career education program has

developed primarily in the areas of industrial arts, home economics and
health.

All of the experiences at this level were designed to expand the
students knowledge of occupations and to provide expldoratory experiences
through ""hands on'" activities.

Industrial arts classes were revised to include the industrial arts
curriculum project (IACP). The programs were the '"World of Construction'
and the '"World of Manufacturing.' Special workshops were offered to
orient teachers in the use of thcse concej.is.

The home economics program Gsed resource speakers and demonstra-
tions of career occupations. For exzaniple, in one junicr high school,
professional models demonstrated their techaiques and explained the re-
quirements of their occupation to studente. In another junior high school,
a professional chef demonstrated the cuis of meat used by hotels and
restaurants.

Exploratory experiences in hezlth occupations have been made avail-
able in several of the junior high schocls. Clubs for students interested
in health careers have been established and resource speakers and visits
to hospitals have been used. A Hecalth Caresrs Day was held in three
junior high schools for ninth graders. Approxirnately 1,000 students par-
ticipated.

A testing program is provided at the junior high school level. All

eighth grade students are given the Differential Aptitude Test. This becomes

oooagla
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a part of their permanent record for use in guidance and counseling

activities.

Career Education, Grades 10-12

At the senior high school level, the emphasis changes to skill develop-
ment and preparation for entry into employment. Whenever possible,
sfudénts are channeled into existing vocational programs through an in-
tensive program of counseling and guidance.

There is considerable emphasis on serving the needs of special
groups of students particularly the disadvantaged and handicapped. Special
classes have been established in cooperation with the Area Vocational-
Technical School and other local agencies to deal with potential and actual
dropouts, under-achievers and economically disadvantaged students.

Some examples of these special classes are:

Office Education. This class was planned for the summer of 1972 and

involved approximately 50 economically disadvantaged stutients. These
students were enrolled 6 hours por day for six weeks in the Area Vocational-
Technical School to explore various facets of office occupations. This
exploration included expericinces on a wide variety of office machines and
some work in bookkeeping, filing and other similar office activities.
Students selected for this class were high school seniors in the fall of 1972,

Disadvantaged Students in AVTS Classes. Approximately 25 econo-

mically disadvantaged students have aitended the Auto Mechanics and the
Automotive Body and Fender classes at the Area Vocational-Technical
School, and another 18 are enrolled in Drafting, Electronics and Printing

classes.
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Service Station Management. This program was designed for poten-

tial dropouts and was organized and operated through the Kansas City

Area Vocational-Technical School. Fourteen students were enrolled to
acquire the entry job skills necessary to find and hold employment in

service stations.

Health Occupations. The career education program works closely

with the Kaw Valley Medical Society to provide interested high school
students with opportunities for experiences in health occupations.

The Kaw Valley Medical Society is a professional organization of
black medical doctors. This Society has a director of health careers and
holds periodic seminars on various aspects of career training in the
health field.

Arrangements are made by the career education staff for interested
high school students to attend these seminars on a voluntary basis. In
addition students who are eligible for the Neighborhood Youth Corps and J
who are interested in a health career, may work in affiliated hospitals
under this program, and are counseled to take courses allied to their in-
terest in a health career. A health carcers club has been established in
two of the senior high schools.

The exemplary program in Unified School District 500 has enjoyed
strong aupport from the community and good cooperation from other com-
munity agencies. The Kansas State Employment Service cooperates in the
placement of students on permanent jcbs. The Neighborhood Youth Corps

works closely with the schools in this district to help students eligible

under this program.

ERIC

20705 : 110




E Other Related Programs

In addition to the career education program there is an ongoing

R

prcgram of vocational and occupatiunal velatid classes in this district.
"These are not a part of the exemplavy program and no attempt has been
made to evaluate them in this report. They are included here however,

to help describe the opportunities available in this district for senior high

school students to acquire additional occupationzl skills.

The Kansas City Area Vocational-Technical School. This school offers
a comprehensive program of vocational-technical education for senior
high school students. The following vocational-technical programs are

available to high school junior and senior studeats.

Office Education Cosmetology
Distributive Education Electronics
Air Conditioning and Machnina Shop
Refrigeration Printing
Practical Nursing Radio-TV
Restaurant Cook Welding
Auto Body Repair Drafting
Appliance Refrigeration Carpantry
Service Auto Mechanics

Other Occupationally Oricnted Clags=s. This District offers a sub-

ot

stantial number of classes in the scnicw high schools which are occupationally

oriented but not necessarily vocational in nature. Inherent in each of these

classes is the opportunity to further the studznt's occupational preparation

and to develop some salable skills. Some of thzse classes are:

Businegcs Educalion
Business Law Sacvatarial Training
Business English Clerical Gffice Training
Bookkeeping I, II Oifice Work Experience
’ Record Keeping . Duplicating
Shorthand I Business Machines
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Home Economics

Chef's Class

Industrial Arts

Power Mechanics Electricity I, II
Auto Mechanics I, II, III Electronics I, II, III
Drafting I, II, III, IV Metals I, II, III, IV
Printing I, II, III Welding

Carpentry Woodwork I, II, III, IV




‘ . EVALUATION

The items which reflected the activities of the career education staff
during the 1972-73 school year are surnmarized under (1) quanitative

evaluation, (2) qualitative evaluation and (3) product evaluation.

Quanitative Evaluation

Included in this category are those activities which indicate an exten-
sion of the program or which involved more people in career education.

Some of these activities were:

Increases in Student and/or Teacher Participation. The career

education program in Unified School District 500 began in the fall of

1971 in 13 elementary s_chools. During the year, the program expanded to
include 5 junior high schools, and numerous classes for special groups

at the senior high schools. During 1972-73 at the elementary level, there
was an increase of approximately 6, 000 situdents in career education. At
the junior high school level, the IACP programs were continued in 22
classrooms and involved apprcximately 2, 600 more pupils. At the senior
high school level, approximately 40 sta{f members initiated career educa-
tion activities in their classrooms. In addition career education was

initiated in the home economics progvroins of the new middle schools.

Utilization of Community Resouvces, Bascd on records in the

career education office, it is estimated that approxim.ately 1, 312 different

individuals from the community wzre involved in career education programs
as resource persons and approximately 577 field trips and 116 walking

A09
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tours were made to centers of interest in the community by career
education students.

Program-Community Interaction. An Advisory Committee of Com-

munity leaders is organized and active. This committee includes members
from labor, management, the Chamber of Commerce and interested
public agencies such as the Employment Service.

Cooperation by the news media has been excellent as judged by the

coverage given career education activitizs. In addition, the District
spohsors a radio program on school activities once 2 month and the
exemplary program has been able to cisseininate carezr education informa-
tion through this.

The Director of the program has cecen sspscizlly active at the State

and local level. At the Statz level h

(v

is a mciaber of the Manpower Advisory

Committee of the Master Plonaing Coinrniccion for Education, the Kansas

State Advisory Council for Junior Collzpa, and the Community Service and

v Commiitose, Al the local level, he is a

——

Continuing Education Advivao

member of the CAMPS Ccnnmitize and Crairmeun of the Mayor's Committee

on Student Work.

In addition, the Director and the caricy education staff made presenta-
tions on career education to 6 service clubs and 26 faculty and
parent-teacher association groups.

Indicative of the community support wiiich this program enjoys was

the designation by the Mayor of one wesk ia th2 spring of 1973 as ""Career

Education Week. '

Career Education News Lettzr, A carcesr education newsletter was

ERIC L
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published once a month by the staff to facilitate intra-school communications.
. This newsletter entitled "VEEP" (Vocational Education Exemplary Program)
was inserted into the regular rllewslctter distributed to teachers by the
school district.
This newsletter served to disseminavte information about the career

education program and to keep teachers throughout the district informed

about new projects and idcas.

Career Days. During the 1972-73 year, 3 career-oriented activities

were held in Unified School District 500. These were:

1. Career Education week between February 1l and
February 17th, 1973. Approximately 11, 000 elementary
students and 2, 000 secondary students participated.

2. Health Careers D.y sponsored by three junior high
schools for ninth graders. Approximately 1,000
students participated.

3. Career day sponsored by Washington Senior High
School. Approximately 3,500 students in grades
9-12 participated.

Involvement of Youth Groups. The Boy Scouts in Kansas City, Kansas,

conducted a career interest survey in tlie middle schocls, and Health
Career Clubs formed in one sznicr high and two junior high schools.

Visitations from Outsidc Groups. The exemplary program in Unified

School District 500 was visited by represcntatives from the following
agencies and institutions during the 1972-73 school year.

U.S. Office of Education

Regional Office of Education

Kansas State College, Pittsburg, Konsas

Emporia State Teachers Collzge, Emporia, Kansas
Central State College of Missouri

Kansas State Univewsity, hManhatian, Kansas

ol b W

The staff presented the Carecr Lducation Program of U.S. D. #500
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to institutions within and without the State of Kansas. Among those out-
side of the State are the following: Sam Houston State College, Grarnbling
College, Houston, Texas School District, Northeastern Oklahoma
University, Denver, Colorado Consortium, State Superintendents Associa-
tion of Colorado Annual Meeting, Nebraska State Teachers Association
Annual Meet»ing, Central State College of Missouri, Unive'r‘é'ity of
Missouri at Kansas City, Four State Regional Meeting in Kansas City, and
the Annual Meeting of the Bureau of Elementary and Secondary Education

in Washington, D. C.

Qualitative Evalﬂuation

Included in this category are those activities which are assumed to
have improved the quality cf career education in this District. These
activities were:

In-Service Education. In-service education through specific career

education classes was providzd by the Division of Adult and Occupational
Education of Kansas State University, Manhattan, Kansas under contract
with the Division of Vocational Education, State Department of Education.
These classes were designed to (1) examine the philosophical bases
of career education, (2) design means by which career education concepts
could be integrated into the total school curriculum and (3) plan curriculum
materials for immediate use in the classroom.
In these classes, teachers were introduced to the development of
careerpacs. These are teacher-designed materials which can be used for
individualized instruction or as resource units. At least one class in

career education has been offered each semester starting with the spring
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of 1971 and one is planned for the summer of 1972. Three units‘ of credit
were earned by pérticipants.

During the 1972-73 school year classes in Career Education and
Problems in Adult and Occup%xtional Education werz held in this district.
Approximately 150 teachers attended these in-service activities.

Faculty workshops were conducted by grade in the elementary school
and by subject area in the secondary schools.. Career education shared
in these workshops along with other educational topics.

Career Education Materials. Twenty-six slide tape presentations of

career education activities have been developed by the career education
staff, and made available for use in the classrooms.

A career education library has been established. Career education
materials are available to tezchers through the school mail and directly
by the staff in emergencies.

-The K-VIEW (Kansas Vocational Information for Education and Work)

has been established in each high schanl, This is an automated system

which permits students to obiain up to 4 pages of occupational information
from a data card. The student can also dbtain a print-out of these
occupations in which he is izitel'ested., This equipment is not a part of
the exemplary program but is a counseling tool which bears directly on

the carser education program.

Policy Revisions. During the past year, a policy revision has been

madse to include carcer education activities in the ongoing curricula of
the district. Itis estimatad that approvimately 75% of the carecr education

. activities carried out under the exemplary program will be continued by

1 the district without supplementary Fedcral funds.
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Product Evaluation

Included in this section are studies relating to student growth in
one or more of the career education objectives.
The following is.abstracted from a doctoral dissertation developed
by Dr. David K. Clapsaddle. This dissertation was for partial fulfillment

of the requirements for the doctor of philosophy degree at Kansas State

University, Manhattan, Kansas. The subjects were students in the .

exemplary program of Unified School District 500.
This study was conducted to determine the relationship between career

education teacher in-service preparation and the vocational development

i
of sixth grade school children. - ' 1
There were two groups of sixth grade children involved in this 1
study. 1
The experimental group, consisting of 122 sixth grade children en- l
rolled in one elementary school. received instruction from teachers who 1
did not participate in the career education teacher in-service preparation.
Data from school records were received for each child in both groups
with respect to sex; intelligence as measured by Otis Lennon's Elementary
Form J; reading achieveraent as measured by the mean raw score of word
meaning and paragraph mcauning in the Stanford Achievement Test Inter-
mediate II Form W; heads' of household occupation and educational level.

Subjects were classified as to socio-economic status by Hollingshead's

The Two Factor Index of Social Position.

The Vocational Development Inventory (VDI) was administered as a

pre-test to each child in the study early in the spring semester of 1972.

-
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The VDI was administered as a post-test to each child in the study near
the close of the same semester.

The analysis of covariance, simultaneously controlling fozl' séx, intel -
ligence, reading achievement, socio-economic status, and Vle pre-test
scores, was applied to VDI post-test scores to determine if there were
any significant differences between the two groups (p<. 05).

-

The analysis of covariance on VDI post-test scores revealed a signi-

ficant difference between the adjusted means of ihe iwo groups, yielding

an F of 17.50 (df=1/180: p<.05).

The test of homogeneity of regression revealed no significant difference

between the two groups (F=0.4l, df=5/175: p >.05).

More Realistic Decision-Making. Vocational enrollment in all schools
except one have increased since the advent of career education and there
has been an increase in the requests to attend the area vocational-technical
school. While other variables are operating in this situation, there is
evidence that students are making more realistic occupational choices.

Attendance in all junior high school classes involving career education
has improved and elementary students are more knowledgeable about the
world of work, what people do at wcrk, and why people work. This assess-

ment was made by oral interviews with students.

Staff Perceptions of the Program

- The career education staff in Unified School District 500 was asked
to respond to an open-ended questionnaire about the acceptance of career
education and the strengths, weaknesses and problems of the programs as

they saw them. A 5.’15
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It is emphasized that these are perceptions of the staff and may be
influenced by the individual's own personal bias. These perceptions are
important however because they indicate how the staff felt about the pro-

gram,

Acceptance of Career Education. The career education staff was

asked to rank eight groups of co-workers as to extent that the staff felt
these groups accepted career education.
A five point rating scale was used with the following categories.
1. Not at all 4. Considerable
2. A little bit 5. Enthusiastically
3. About average
The eight groups are ranked belsw according to their perceived
acceptance of career education. The numbers in parentheses is the score

for the group and the distribution of replies is shown at the right.

(1 (2) (3) (4) (5)

x
x
x
Administration (4. 9) X x
T T T T T
x
x
x
' x
Counselors (4. 5) x
T T T T T
x
x
x
x
Senior Vocational Teachers {4.5) x
i 1 T in

o L R I

Community (4. 0)




| (D (2) (3) (4) (5)

o x
x
x
x
Jr. High Teachers (3.5 x
L r { LN 1
x X
Parents (3.2) X XX
o | T T L
x x
Elementary Teachers (3.1) X X X
i 1 1 T T
x
Senior Academic Teachers (2. 8) X X X X
T T

Perceived Strengths of the Program. The career education staff be-

lieved that they had a strong career education program in Unified School
District 500. Specific items singled out for comment were:

1. The enthusiastic support of the program by the local board of
education and the administration of the district.

2. 'The extensive participation in the program by parents and
community leaders.

3. The cooperation received frcia the area vocational-technical
school, the Kansas City Community College and the Neighbor-
hood Youth Corps.

4, The strong support given by the local advisory committee.

5. The extent and availability of career education materials.

6. The good working relationships that have developed among the
career education staff.

7. The outstanding pre-service and in-service career education
program.

8. The contribution made by the career education staff to better
relationships among the community, parents and school
district.

i
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Perceived Weaknesses of the Program.

? : 1. Uncertainty as to the level of funding. This is the third year of
the exemplary program and the end to supplementary funds
for career education.

2. Insufficient time to develop writien curzicula and a guide
of suggested activities.

3. Three years is not sufficient time to orient all teachers in
a large school district. There is a need for continued in- .
service education.

4, Insufficient time to develop long range evaluation plans which

will yield reliable objective data on student growth and develop-
ment,

Perceived Problems., The carecr education staff felt that there were

relatively few problems involvzd in the carcer education programs of
this district. Specific commznts werc:

1. No significant problems. Anticipited problems as the career

education prograrn progcsses wers (1} placement of students,

(2) follow-up and (3) funding.

2. There was not suificient time in {he threc yvear period to ade-
quately orient all ol the 1, 600 staif members of the district.

3. There is a need for mo: e in~depth orientation of counselors in
regard to jobs and career inforination.

Other Pertinent Studies

Several studies were conductad by the staff of Unified School District
500. The purpose of thess studies was to gain insight into how various
groups felt about the career education program.

Student Interest Survey. This survey involved approximately 1,100

junior and senior high school students in the district.

1. Student replies to tae question, ''Is your present schocl work
preparing you for the Worid of Woxk? "' were:




For students involved in career education --

Junior High Senior High
. Yes 62% 61%
No . , 31% 30%
Uncertain 1% 9%

For students not involved in career education =--

Junior High  Senior High

Yes 63% 46%
No 35% 49%
Uncertain 2% 1%

The feelings of students not involved in career education, toward
their school work changed drastically between the junior and senior
high school.

2. Students split by levels on how they felt career education
should be presented. Sixty-five percent of the junior high
school students wanted career education as a separate unit.
Seventy-five percent of the senior high school students pre-
ferred a daily session.

3. Students sought career information from the following sources
ranked according to frequency mentioned.

Parents (612)
Counselors (532)
Library (356)
Teachers (200)
Other (170)

4, Students felt that the schools should provide the following to help
" them with their career planning. These activities are ranked
in order of student preference.

Visits to places of employment (713)
Resource speakers in the classroom (658)
More vocational counseling (328)
More resource materials (295)
More vocational interest tests (138)
All others (138)

Survey of Parents. A sampling of 507 parents were surveyed. In-

~ formation pertinent to the career education program was:

' 1. Slightly more than half of the parents did not feel that the
school was providing adequate information upon which their
child could base a career decision. T
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2. A majority of the parents did not feel tiat a college degree
was essential to a successful career. The parents' replies

were:
Yes 212
No 324
Unrcertain 31

3. In reply to the quesiion, '""What is your child's present career
plans after high schcol?' parents gave the following plans
ranked in order of requency.

Go to college 263
Undecided 172
Find a job 1i3
I.earn a trzde 75
Military Service 41
Gp to AVTS 39

Plans for Continnation

This is the third yeav for tiie 2xemypinry prograin in Unified School
District 500, and the end of supplemcaiary support from Federal funds.
Information regarding the continuation of the career education
in this district has been suk:mmitted to the Director of Exemplary Programs,
Kansas State Department of Fdnsation, and is stated in Section I, page 32,

of this report.
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