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PURPOSE

Tﬁis is the report of a study cbhdu%t;d by the Center for Resource
Development in Adult Education (CRD), University of Missouri - Kansas City,
for the Department of Education of the Virgin Islands of the United Statéﬁ,
in conjunction with the Regibn I1 Adalt B;sic Education Staff De;e]oément%
effort. h

)

Y ’:
PA
- .
.

1. fb survey teachers of Adult Basic EddEation (ABE) and

_The purpose of this study was threefold:

Adu];}High Schiool in the Virgin Islands, to determine
if their training needs are similar or different;
2. For Adult Basic Education teachers, to determine their
perceptions about the priority order of a total of 170
statements describing the degrée of competence which an
<l ABE teacher should have.. This will provide priorities
for the nlanning of pre-service training\gnd university
teacher preparation courses, as well as criteria fo;
@ establishirg certification requirements for ABE teachers
- . | in the Vi}gin Islands;
‘3. To determine the current training nequ_which can be met
by in-service training activities planned through the

staff developnent component of the Departrent of Education,

4




BACKGROUND OF STUDY

Since the-time Adult Basic Education (ABE) programs began to multiply
as a result of federal enalbling leyislation and estab]ishmen? of national
priorities, ABE teﬁcher trainipg has continued to be of prime impoftance;
However, ABE teachers had relatively few curricular guidelines tb follow

that were specifically aimed at training teachers for the undereducated

adult. From 1964 when the thrust in ABE began, to the present, curricula R

have-been creatéd from the experiences of téacher trainers and the target
practitioners in the field: ABE teachers and administrators. )

With ever increasing frequency, attempts have been made in institutes,
workshops and dther types of training sessions to identify what ABE geachers
should know, what strétegies they should be able to#command, and eqhglly
impgrtant, what effective behavior™ is critical to a successful instruction-

al program.

In July, 1973, Donald W. Mocker initiated a study which represented a

systematic effort to identify, classify and rank the khow]edges, behaviors

< and attitudes appropriate for Adult Basic Education teachers. 1 These know-
ledges, behaviors and attitudes were classified upder ane of the following
categories: Curriculum, Scope and Goal of Adult Education, InstrucfionaT
Process, or the ABE Learner.® A total of 234 ABE teachers and administrators,

representing 33 states, participated in this initial study. As a result of

1ponald W. Mocker. A Report on the Identificaticn, Classification and
Ranking of Competencies Appropriate for Adult Basic Faucation feachers.
-University:qf Missouri - Kansas City, July, 19/4. :
* 2The identified and ranked knowledges, behaviors and attitudes will
be hereafter referred to as "competencies.”




the study, a priority order listing of a total of 291 statements of teacher
couoetencies was‘made. It was the reséarcher's conclusion that, “The

ranked knowledges, behaviors and attitudes do‘provide a set of priorities
for establishing criteria for Curriculum p]anning’in,&;aining ABE teache(sdf

The 1nventory developed by Donald W. Mocker was subsequently admin- -
istered to teachers in-the State of.Iowa_ and“the Commonwealth of Puerto
Rico, at the request of the Departments of Education of both Iowa and }/ﬁ'
Puerto Rico, A ten percent samp11ng of ABE teachers in both 1ocat1ons/ﬁas
surveyed and, like the “national sanple of teachers provided a-or;or1ty
order rank1ng of the competency statements appropriate for their state
and commonwealth respectively. .

‘At the conclusion gf'the three studies described, it was the feeling
of the researchers at the Center for Resource Deve]opment in Adult Educa-
tion that the Invept’ry should be revised in content and format. Feedback
had been received from teachers and administrators who participated in the
original studies, as well_as other adult educators who had become aware of
“ the re%earch and read the report c1ted Gather1ng all such feedback
questions, criticisms  and suggestions, the staff revised the Inventory, and
by October, 1974, printed the revised version.3

During September, 1974, the Director of Adult and Continuing Education
for the Virgin Islands, Daniel . Merenda, requested that the study be i
replicated in the Virgin Islands. The Center for Resource Deve]opmeot in
Adult Education agreed to conduct such a study for the Virgin Islands as a

part of their‘ongoing technical assistance in the area of staff development

in ABE.

,4

3The revised Inventory forms are appended to this report (Appendix‘1).
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PROCEDURES _

= INITIAL PLANNING .
«  Early in the month of September, 1974, CRD‘received a.request. through'
thé Region II Staff Deve1opment Project, to conduct a study of Adult Basic
. Education teachers wp the Virgin Islands. At that time, CRD staff were in
the process of revising the original Inventory, and agreed to adm1n19ter it®
. to the Virgin §s1ands ABE teachers as soon as~it;was completed- and ready
for use. On September 30, Lorraine Zinft met withDanfe]Merenda,_utrector.
of Adult Education for the Virgin Islands, to make arrangements t°;f22§253~';"’/
the study; Following fhat meeting, 6On ‘October 2, Mr. Merenda wrote a letter )
to CRD confirming his request for & study to determ1ne teacher training
priorities in the Virgin Islands.

SAMPLE SELECT ION |

As uf October 24, a total of 35 teachers were emp]oyed in Adult Basic
Education in the Virgin Isiands. Since this number is rather'sma11. a
decision was made to survey a]] teachers, prov1d1ng a 100 per cent samp1e.
Add1t1ona11y, at Merenda S request the 57 teachers emp]oyed in the - h1gh -
schoo] diploma (HSD) program ‘were to be included in the study, making av

total of 92 teachers to be surveyed, Local progran administrators were not

- ihcluded in the sample,

4

SURVEY INSTRUMENT . ' -
) A ‘revised form-of the Adult Basic Educat1on Teacher Competency Inven-
tory (Appendix I) was used as the survey instrument for this study.

Basically, the Inventory consists of a 1isting of 170 "competencies”

which may be appropriate for AHu]t Basic Education teachers. On a scale of

.
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zero tnrough seven (0-7), teachers are asked to indicate the degree ¢of >
competence which they feel an Addﬁt Basic Education teacher SHOULD have? ' '
as well as thefdegree of compet\\\e:whgih they themselves D0 have. Rather - ‘& .
than asking teachers to respond to both aspects of a]] 170 1tems which | ’

would necess1tate a survey form of 340 items, the Inventory was prtnted “in

two different forms. On one forn,'f’r quest1ons A through 85, “teachers )

“ .
mark the degree of ‘competence which they feel that ABE teachers should .

have. IThen, for questions 86 through 170, they indicate the dedree of - i ‘w
'\Eombetence they feel they dc hare. On the alternate form;'the quéstdons;
-are reversed S0 that teachers respond1ng to items 1 through 85 1nd1cate
their own degree of competence, and for questlons 86 through 170, 1nd1cate
the degree fo nhichkthey feel an ABE teacher should be competent, ‘In
order to get a:totaT'pjcture'of a specific teacher,gopu;ation, Inventories
aré detributed in equal quantities of the two- forms, so that approximate]y '
507 of the resnpndents compbete Form A and 50% complete Form B. :

In add1t1on to the 170 quest1ons, the Inventory so]1c1ts specific dem-

ographic*in*ormation from respondents. The teacher population can thus be

' desgr1bed in terms of location, sex, age, type of progran, full-time or

- part- t1me comm1tment to ABE,: preV:ous tra1n1ng and experience, and teacher \ ;
- .‘ ) ! - ., “ " ’
. cert1f1cat1on.

-
»

DATA COLLECTION . ° a A .‘ ,

L

On November 19, 1974, a package: of 120 Inventory forms was mailed to

Dan Merenda in the Virgin Islands. The number of Inventory forms exceeded
the number of teachers emp]oyed as of October 24 s1nce the State Director
had‘1nd1cated that he expected to hire approximately 30 additional teachers
by the time the Inventory vas administered. . J I

. >, .
The Inventory forms arrived in the‘Virgin Islands on lecember 1, and

”
A
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Merenda'agreetho distributehthe& per§onaT1y to the ARE and HSD teacher's
on the islands of St. Thomas and St. Croix, Comp]eted~1nventpries were

returned to CRD in a single pagkage on December 27, 1974.

DATA ANALYSIS " Lo R
Wﬁen completed Invgntor; f@ﬁms arrived i;‘Kaﬁsas City, they were
separated into }wo groups, one.grouﬁ'céﬁprised 0. Adu]t Basic Education -
(ABE) . teachers from both islands (St Thomas -and_ St Cro1x), and the other
° group comprised of teachers in the high “school d1ploma (HSD) program from
_both jslands. Demograph1c information was comg:led to- descr1be the two - -
groups of téachers,.aé well as the combined gréup of ABE'aﬁd HSD teacheré.
W1th1n these two groups, an additional sorting was done, .0 that .the
-two forms of tie Inventory could be, recombined to make up a compos1te\
picture of the total groop of responses. For example, if in ‘.gfven pro-
gram ten teachers regpqndeﬁ to the’ Inventory, five would have responded
"to the first form of"the Inventory and five ?b the alternate form. Their
combinéd ;esp0nses ;ould then be intefbreted'as if all, ten teachers had

responded to all of the 170 iﬁgms, marking.their_résponses on two separate

LN v n

o~ - 4

scales. .
' For eaﬁh group .of respondents, AéE and HSD teacheﬁs,:mean scores were
established for_résponses to each gf th; 170 items in the Inventory. 'The
_ mean scores were then listed in a ranked order, from highest to lowest, re-
sulfing in two lists of statements describing teacher competence. One list
describes what an Adult Basic Education teacher SHOULD be able to do, with
the statement having the highest mean score.considered as the hiahest prior=
ity.a A.second list descrjbe% the degree of compefénce which teacher; in
*  the Virgin Islands feel that they currently have.” The stateient with the

highest mean score in this list is considered to describe the behavior or

3
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activity in which teachers feel~they are most competent.

,Theﬁlisting of mean sccres was then subdivided int6 the four pre-
determined categories: Scope and Goal of Adult Edication; Curriculum, the
‘iABE Learner or Instructional Process. The categor1es are defined as follows:
ADULT EDUCATION 1s§a pTanned process byywhich men and women seek, to 1ncrease

their knowledge, understanding or attitudes; CURRICULUM-is a structured
< N
series of intended Tearnino OUEEBmEs*‘QQléEF LEARHER is a person 16 years

¢

" of age or older, who has not achieved an eﬁghth grade education or function- -

"al egujvaIent and who is errolled in an ABE program; and INSTRUCTIONAL PRO- °

CESS ° is defined as an orgun1Zed plan established for the purpose of facili-
‘ [ ]

tat1n§\¥ne Tearn1ng of the curr1cu1um. . : ?
W

H

hin each of these four categor1es, a comper1son was made between the

I1st1ng of mean scores descr1b1ng what teachers SlOULDtn;abTe to do and the -

I1st1ng wh1ch describes what the Virgin Islands teachers feeTVthat t CAN

®
do. An initial review of the data seemed to indicate that the gap bEtween
teachers percept1ons qgswhat they shoqu be able to do and their cgga
capabilities might actuqlTy be s1gn1f1cant. In order to verify this, t- tests
were done for each of the 170 items., Finally, charts and tables were pre-
pared to report the data. - . 2 -
¢ 5 - - v, , 7 .
o ‘
4 , -
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RESULTS

SURVEY RETURNS
4 At the time the Inventory was’administcred, during the month of
becember, 1974, a total of 90 teachers were employed in the Adult Basic
Edﬁcatjon and High School Dip]bma programs in the Virgin Islands. One-
third of these (30) vere ABE teachers; therrema1n1ﬂg two-thirds were tea~'
in the High School Diploma Program. A total of 73 completed Inv"ntor1u
were returned to-Kansas City. Of the 17 forms which were not returned,
nine (9) were lost ;h\the mail between Fredericksted, St. Croix and the
. off1ce of the Departme., of Education,in St. Thomas. The remaining eight
Inventories were.not comp\bted due to teacher absence at the time the In-
ventory was administered.

0f the 73 Inventories which were compieted and returqu to CRD, four
had been completed by progygm administrators who had no teaching\responsi-@
b*]it1ﬁs, and were therefore omitted from the study. This left a total of 69
comp]eted Invéntories repregent1ng 77% of the total teacher population for
ABE and HSD‘teachers in the V1rg1n Islands. N1neteen out of thirty ABE
teachers (63%) responded to the Inveatory; 50 of the 60 HSD teachers (86%)

responded,

DEMOGRAPHIC DATA
A compilation of demographic data for both Adult Basic Education and
High School Diploma teachers appé%rs in Table' I (pp. 9-10).

Since responses‘for_ABE teachers will be discusséd separately from

those of HSD teachers, demograpnic data is also reported and discussed sep-

arately,

—
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TAULE I: DEMOGRAPHIC DESCRIPTION OF
' ADULT EDUCATIOM TEACHERS IN
THE VIRGIN ISLANDS

Number of responaents:

Sex: Female
Male
NR (no response)

Age: Under 25
25-34
: 35-44
J 45-54
55-65
Over ©5
NR

Current ABE position:

ABE teacher, part-time
(1ess than 20 hrs. per week)

noE teacher, full-time
(more than 20 hrs. per week)

ABE administrator, part-time
ABE administrator, full-time

Primarily ABE teacher, part-
time administrator

Primarily ABE administrator,
part-time ABE teacher

NR

If part-time in ABE, what is
- full-time comnmitment: = .

No full-time employment
Teaching-elementary (K-6)
Teaching-secondary (7-12)
Teaching-college, university
Counseling, guidance o
Elementary school administrator
Secondary school administrator
Housewife=~
Other

5 NR

O m
*»

——

1(58%)

(47%)

ol lole

lo

io’o

_16(84%)

[e]

lo

"

|olelelalollzl

(68%)

HSD*

,'Fx

ool lulels e

35

lo 'O |O ‘m

I

o

NERBENENEN

*ABE=Adult Basic Education; HSD=H{qn School Diploma

9

\

T~

(48%)

(64%)

(70%)

(56%)
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TABLE I: DEMOGRAPHIC DESCRIPTION, cont.

e
(o)
m

»
x
o
(=]

»

Type of classes taught: Total

(58%)

—
N

ABE, 8th grade equivalency (only)
English as a Second Language (only)
ABE and ESL

Adult high school, HSD

GED, high school equivalency

ABE and GED

Other

NR

(76%)

NN

1

Lolabo gl )~ |
L

RNERESECY

Type of certification (if any):

elementary 10 (53%)
secondary . 2

5
g

Yearning disabilitied
special education
speech therapist
counseling and guidance
other

* NR

ded-lol-lo
bhohslolo k-l
bbb b LR

~

Years of experience in ABE: , .

Less than 1 year
1 year
2 years—
"3 years
4 years : R
5 years 3
: More than 5 years 2 .
? NR . _0

bbb loRlok

‘Most recent ABE training:

during past 6 months 10 (53%) _5
6 months to 1 year ago _0 3
more than 1 year ago _0 10
have never attended an
ABE training function __j%

NR

Lk ELE

Type of ABE training functions
attended (may check more than ore):

lecture, conference (1 day or less)
workshop (2-5 days)

institute (5 days or more)

college credit course

other

NR or none 8 :

(37%) 1

NN

*Ag§=Adu1t Basic Education; HSD=High School Diploma

boa
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DESCRIPTION OF HSD TEACHERS

A tota)l of 50°HSD teachers completed the Inventory. Both sexes were
represented about equally arong ‘the respondents. Almost two-thirds (64%)
of the HSD teachers were in the age group 25-34 years. v

A majority of thesé teachers (70%) are employed as HSD teachers on a
part-time bas1s, less than 20 hours per week. Eight of them, however, in- -
dicated that they do teach full-time, or mere than 20 hours per week A

total of six teachers did not respund to this question on the Inventory.

0f the teachers employed part ~-time in the HSD prégram, more than_half (56%)
indicated that their full-time employment or comnitment js teaching at the
secondary level (grades 7 through 12).° A few teachers indicated that they
teach full-time at the elerientary level, or work in the area of guidance
and counse11ng, two of the teachers are employed futl t1me as school adm1n-
istrators, one at the elenmentary level, the other at the secondary level.
Three teachers responded that they have no full-time employment other than
their commitment to the High School Diploma program.

In response to a question asking what type of classes they teach, only
38 out of the 50 HSD teachers (76%) indicated.that they teach Adult High
School q High School Diploma classes. Three teachers did not respond to
this question, and the others indicated that they teach either Adult Basic
Edocation, English as a Second Lanyuage, a combination of ABE and ESL, or
high school equivalency or GED classes. Two respondents indicated that
their primary responsibility is in the area of counseling, one in library
work, and another in physical education.

A total of 88% of the !SD teachers responding to the xnventory are

cert1fied teachers. The maJor1ty {70%) are cert1f1ed at the secondauy level

1




A small pereentage/ef‘the‘teachefs (8%) are certified at the elementary
level. One teacher indicated certification in learning disabilitie., tno
teachers in éuidance and counseling, another has a certification at the
secondary level combined with:counseling, and\Enother is certified at.the
e!e?entary level in special education.

Responses to the question asking how many years of experience fn adult

education the teachers have showed a spread from less than one year to more

than five years. About one-fourth of the teachers (26%) had: been employed

less than one year in the H1gh School Diploma program. Since the Inventory

was administered during the month of December, 1574, this probably means

that they were hired at the beginning of the program year, during September or

October, Another 22% of the teachers indicated *hat they have had tne years
of-experience in adult education. Thus, more than half of the teachers in

the High School Din’ome prognem (58%) "have been working in Adult Educatign for
two years or less. This leaves a remainder of 34% who have three years or
nnre of experience, andTanother % who did not respond to this question.

. A maje}ity ef'tne teachers in this group tndicate that they had never
attended an ABL training function. Fifty-two percent of the teachers re-
sponded that they.had never attended an ABE treining function, and another
20% indiceted that they had attended a training function, but that it.was
more than one year previous to this study. Only'fG% of the teachers had

attended some type of ABE training function in the past year. Another 12%

did not respond to this quest1on.

Nhen asked what type of ABE tra1n1ng funct1ons they attended 60% again
responded that they had never attended an ABE training function. Of the 40%

who. had. attended some type of training, half, or 20 percent of the total

group, had 2ttended a trainirg workshop two to five days in length. Lectures

12

ey e ——]
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or conferences of one-day or less were slightly less attended, with 18% of
the teachers indicatina that at some time t?ey had attended fhis type of
training function. Four teachers responded thgt they had attended a train-.
ing institute of five days or more, and four teachers responded thaf they
have participated in college credit courses in adu]tfeducation. Ang ther
teacher specifically mentioned attending an undergraduat: non-credit-course.

It should be noted that in responding to this question, teachers might have

checked more than one type of function, so that .the total number of responses °

add up to more than 100%>

DESCRIPTION OF, ABE TEACHERS

A total of 19 ABE teachers completed the Inventory. 58% of these were

\
_female, the remaining 42% male. Almost one half (37%) of the ABE teachers

were in the age group 25 to 34 years. The rerainder were under 25 years of
[ ) -

‘- . b}
.
1

age, or bétween 35 and 54 years.
- A majority of these teaEhers (84%) are employéd‘as ABE teachers on a

part-time basis, less than 20 hours per week. Only. one teacher out of 19

indicated full-time employment in ABE (more than 20 hrs. per week); the re-

maining two teachers are part-time ABE administrators and part-time ABE * N

teachers. Of the teachers employed part-time in the ABE program, more than

half (68%) indicated that their fullgtihe employment or commitment fs teaching

at the el;mentary level (grades k - 6). Three teachers indicated that. they

teach full-time at the secondary 1e;e], two teachers work in the area-of

guidance and counseling, and another teacher is employed at the elementary )

level in special education. ) .

Fifty eight percent (58%) of the ABE teachers responded that they'teach

ABE classes or 8th grade equivalency only., Cne teaches a combination of ABE'




and English as a Second Lanquage; another a combination of ABE and GED; and
another works in the area of guidance and counseling. Four of the nine-
teen teachers did not respond to this question. e
K]most all of the ]9-who responded indicated that they are cert{tied
teachers, with~over half (53%) certified at the elementary level. This

percentage increasesﬂto 68% with the addition of threé\teachers who have

combination certification at_tbeme1emegta§y_leye]44specializi

disabilities of special - education.
‘ Responses to the question regarding yeafs of experiencé in adult basic’
educatioq‘showed that 21% of the ABE teachers had been-employed less than

1 year at the time the Inventory was administered. Another 21% had already
"been employed for a year; and 26% fqr two years. The remaining 32% of the
teacdérs had been employed in ABE for four years or more.

More than half of the ABE teachers‘had attended an Aé; training function
during the 6 months previous to.this study. The other half (42%) indicated
_that they had never attended an ABE training funct1on. Thus,_efther the
training was relatively recent or d1d not occur at all. The teachers who did
attend an ABE training function dic not'take any college credit courses.
37% had attended a workshop of two to five days in length, 26% had attended
a lecture or conferente lastingwone day or 1ess. One teacher attended an

(I

1nst1tute of five days or more; another indicated that tra1n1ng ‘occurred
'\‘

once a month; and another specif1eu on-the-job training. It should be noted

that in responding to th1s quest1on, "teachers might have checked more than

one type of tra1n1ng function, $0 that the total number of responses adds

-up to more than 100%

i




RESPONSES OF TEACHERS IN THE HIGH SCHOOL DIPLOMA PROGRAM
. The reader should be reminded at this point that the Inventory was
designed to solicit information from teachers of adult basic education. A1l

. of-the statements regarding teacher conpetency were either extracted from -

the literature in the field or contr1buted by adult educators who are famil-

1ar with the kind of teaching done in adult basic educat1on This stip-_

e
s i e —
[ —— e

——
ey

B ‘—_'Tat1on was made at the 1r1t;at:d;—d; the Virgin Islands $tudy, when the
State D1rector of Adult Education indicated that he would also like to in-
clude in the study teachers in the high school d1ploma program. ‘

o When respohses of teachers in the HSD program weére compiled and analyzed,
the data appeared to 1end~support\to this stipulation. The pigh school
~diploma programvis just what the name infplies, a program which provides
adults the opportun1ty of gaining a high school diploma by completing the
same courses which high schoo] students complete, earning the same number of
credrts,,,lt can be expected, .therefore, that the curriculum would not be
identical to a eprridulum designed for adults who are fdnctioning below an
8th gr;de level. Although some of the competency statements'regarding
gdrriculpm might be appropriate for both-ABE and HSD prddraﬁs,'not all of
them could be considered appropriate The same holds true for questions re- ’__‘\\\\
garding ABE Learners The learner enrolled in an adult basic educat1o\\pro- .
gram usually has specific needs and characteristics which are d1fferent

from those of other adult learners. Statements on the Inventory wh1ch were

categorized under Instructional Process are rather specific statements about

. . . ' . . J
what teachers do in the course of instruction. Again, in scme cases they
may be similar between ABt and HSD classes; but in other cases they can be
expected to be quite different, The fourth catagory of statements, regard-

ing Scope and Goal of Adu t Education, includes some questions about general

\
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adult education and others which specifically describe adult basic educa-
tion. Teachers in the high school diploma program should not be expected
to have much.knowledge~about adult basic education. ) ﬂ
Responses to the 170 Inventory items showed enough differences be-
tween responses of. ABE teachers and HSb teachers to conclude that they ren—

__resent. Iwosseparate"populations;~rather~than”a‘sfngﬁe combined population.

Additionally, a review of ‘responses’ by HSD teachers indicated several in-
consistencies wh1ch would support the st1pu1at1on that the Inventory should
be administered only td\adhlt basic education teachers. For these reasons,
responses of high school diplgma;teachers in the Virgin Islands will not be
discussed in this report. An actual listing of responses in ranked order,

however, is appended to this report (Apnendix 11).

RESPONSES OF ADULT BASIC EDUCATION TEACHERS

As described earlier, mean scores were obtained for each of the 170
items on the Inventory and 1isted in a ranked order from highest to lowest,
resulting in two lists of statements describing teacher .competencies. One .
list descr1bes what an adult basic educat1on teacher §hggld be able to do,
W1th the statement having the highest mean score cons1dered as the highest
priority. A second list describes the degrée of competence which ABE teacher;
in the Virgin Islands feel that they currently have. The statehent with.the
highest mean score in this list is considered to describe the behavior or
activity in which teachers feel they are most competent. '

The two lists ot m2an scores were then subdivided into the four cate-

gories described earlier in this report: Scope and Goal of Adult Education,. v

Curriculum, ABE Learner and Instructional Process. For purposes_of visual
comparison, scores were chartes on a simple granh, one graph for each cateqory
(Fiqures 1, 2, 3, 4 - pares 17-771,

o . 6 - B




VIRGIN ISLANDS COMPARISON OF MEAN SCORES

ABE TEACHERS
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6- 30-

6.20-

6.10-
6.00-
5..0-
5.80-
5.70-
_5.60-
5.50-

o

5.40-

5.30-|
5.20-

To w;§% degree SHOULD
an ABE teacher be
competent?
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Figure 1:

Curriculum
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. . COMPARISON OF MEAN SCORES

VIRGIN ISLANDS , 4 Figure ~.

ABE TEACHERS "Should" vs. "Can" Adult Education
6.90- ' -
: To what degree SHOULD To what degree are YOU
6.80- an ABE teacher be (the ABE teacher) -

competent? . ' competent?
6.70- - . -
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. COMPARISON OF MEAN S
VIRGIN ISLANDS

ABE TEACHERS "Should vs, Can"

CORES '
Fiqure 3:

‘ABE Learner #3

6.90- '
To what degree SHOULD
6.80- an ABE teacher be
competent?
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. VIRGIN ISLANDS
ABE TEACHERS

4

COMPARISON QF MEAN SCORES

"Should vs. Can"

t

Fiaqure 4:

-

Instructional Process
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. training in specific areas.

a

i

'tence which teachers feel they

a

A separate chart was prepared for éach of the four categories, as follows:
o
Figure 1 (p. 17) represents mean scores for all responses
to statements regarding the Curriculum,
Figure 2 (p. 18) represents mean scores for all responses
to statements regard1ng the Scope .and Goal of Adult Education,

Figure 3 (p. 19) represents ‘mean scores for all responses to
statements regarding-the ABE Learner. .
] /
F1gure 4 (p. 20)_ represents oh]y a portion of the responses to
statements- descr1b1ng the Instructional Process. Since this
. Category was’so‘large, with d total of 103 statéments, the *
mean scores depjcted-on the chart have been selected because they
are of particular interest in the interpretation of the data.
They w1]1 be discussed in greater detail at a later point.

-

As ev1dent 1n F1gures 1- q, a v1sua1 scann1ng of the two lists shows that. for
the most part, mean scores which 1ndn¢ate what an ABE teacher SHOULD be~ab1e

to do are cons1stent1y hvgher than mean scores which 1nd1cate what this group
LIS

of respondents ARE abTesto de. Lo

The next logical step in the ana]ysxf Yof data was to deternnne whether

the diffefences between desirable teacher competency and current teacher -~

~

capabilities were significant enough to wirrant”a recommendation for

*

1, B
.~ . - \

When t;tests were'used to "easure the "gap" between"the degree of'compe-
‘mquLD'have; and the competence that they DO

N

have, a tota]tof eleven (11) of the 170 statements on the Inventory appeared ,

. to be s1gn1f1cant1y d1fferent (.05 1eve1) _ These 11 statements are 1isted in

Table (p. 22), thei s1gn1f1caqse4¢l}1 be d1scussed later.

-va. A scann1ng of the cherts 1n Figures 1, 2, 3 and 4-also 1nd1cated the

-

e ¢

)
. poss1b111ty *that in some specific areas, teachers who responded may actually

have a greater degree of CONpetenCQ than tehy feel an ABE teacher needs.

,These areas may be 1dent1f1ed visually by noting spec1fjc items where the line

drawn between the Lwo sets of mean scores is a broken line and\slants upward

f
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from the left to tre right side. This is an indication that the mean score
for this particular item is higher on the scaie where teachers rated their
competence ‘than it is cn «he scal= in which they rated competence which
teachers should have. There are a ‘otal of 25 items which fail inio this

-~

category, listed in Table 3 {5p.24-25), They wi’1 also be discussed later in

the report.

In order to encourage raxirum feedback from the responcents, a final
question on the Inventory asked theu to identifv any other abilities. which
they felt should be included in the Inventory. Resnorndents frop the Virgin
Islands submitted a total cr three (3) statements of teacher ccrpetency which
they felt had been omitted from the studv. khen these statements were analyzed )

and ‘compared with other statemcnts ¥n the Inventory; they were jﬁdged by two
researchers to be duplicates of stctements already listed. Thus, a conclusion
was made that no new cormetencies vore identified by teachers in the Virgin
Islands. !

A,comni]atﬁon of r;sporses of adult basic education teachers in the Virgin
Islands resulted in a ciority crder listing which begins on paae 27 (Table 4).
The statements are listed in ranked order, from 1 to 170. beginning with the
;tatement which indicates thz cc-petency which most teachers felt that an
adult basic education teacher shou | possess. They are alse identified
according to the content cateqory which they reoresent: Curriculum, Scope and
Goal of Adult Ed.cation, the ABL Learner or Tastructicnal Precess.

. In addition to listing statements in a rarked order, Table 4 identifies,
by symbols, the relati.2.dearee of need for training indicated by‘respondents.
For pxamplé, the first item listed is hinshest in rank_préer, indicat{ﬁq that
. it is the highest priority in terts of what J3C teachers should b§»ab1e to do.

In Table 4, the came staterent i alsc preccaed by an asterisk (*7J, which

"23
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indicates that there is a sirnificant need for training in this specific

"

competency on the part of the teachers who resoonded. Other symbcls on the,
chart, as described at the bottom of each pace, indicate either secendary
training needs (+) or areas in which teachers are already ccmpetent and may
not need further training (#). Tre mest immediate training need, as deﬁicted
in Table 4, would'be for a competaency which is ranked high on the list aiid is
also preceded by an asterisk. Further irterpretation of this table will be
made in the discussion section.

Three sample statements from the chart are given below, followed by an

~

explanation of how they should te interpreted: ‘

Rank Trng. ) ] Cateqory .

Order Meed Staterent of Lompetericy ©CJAE (L IP |

|

1 * Summarize &nd review the main points ' '
of a lesson or demonstration. ‘ 1 X

8 + * Select curriculum.which will cevelop . |

© “all levels or reading comprehension. X :

, ) !

52 # Use a system to keep records of learners ’

progress. L

Statement #1 in the Instructional Process category, is ranked h*ahest in
terms of what an ABE teacher should be able te do. It also
indicates a significant differerce (* .05 level) b~tween the
cesired and actual levels of teacher competency. :t is inter-
prated, thus, to he a hich tra ning priority.

Statement #38 in the Curriculum cateaory, is ranked eighth out of 170, a high
priority -ir terms of what an ABE teacher should be able to do.
. The differencc between desired and actual levels of competency
is less than #1 (significant at .10 level); interpreted as a
cecondary training need. s

Statement #52 in the Instructioral Process Category, is ranked 52nd out of 170.
Resnondents indicated (#) that :nheir level of comp.tency was already
hichei than ar ALL teacher neei ; thus, this is nct considered a
traininc necc at this time. '




§5300.4 [euoL3dnu3sul = “d°1 .- &~
42U4P37 29y = “AUA]
uoL31ednp3 3LNpY 33enbape ueyl s.ow uadq sey furureay - ,pauLleUIUBAO, 3
;0 ROy pue adoos = -3y AwucmqurcmFm 30 19A3| 01°) poau bulutiedy xgmvcoumm + )
LWNINDEAAN) = “4dnj (aouedtjLubls 30 (3A3| ¢Q°) paau bBututedy 1s3jeaud g
X ’ - £4e{NQesoA Bulpeau
: ,S49U4Rd| 3y3 O JuawdoiaAn3p aj0woad [[LlM YdLyM WNindLaund 323|3S 2l
X *SUOLULGO pU®R SUUIUOD "SLUL|834 ,543Y30 puR UMO J4Ll3yl
J0 SSauauem2 6utdolanap Ul SJBUURS| P.R [LLM YOLYM unnoLI4Nd 10913s, + 21
.x ¢ *sdljewayjew .
UL S3LDOU3LDL4Op Apawad 03 S|eidsiew pue Spoylow ajetudouadde asn | + Al
¥ : . *aAL] A9Y3 yoLym UL JUBWUOJLAUI
. 3ayi 404 93etudoddde ag 03 ssaudead| 0 w33SAS an|eA 3yl BZLuD0I3U ¥ I
% ) * ©S4BUJ4R3| 40 SJUS:I0L [er3udlod xwwucmvw ¢ -1 2t
111JM1, :z:Ha.-\. B o .mmmmﬂxﬁwwmswm:orwmygwwcﬁ Suruueid w
ﬁ UBYM S3CIDUOD |eDLIPWdYIRW 3IRUISN[LL 0 SLILAS JdL3IUy3iae Leot3oedd asn + £ -
SRR I T U . ~
X -UOL SUBYRUCWOD cUpRAUL JO S|BA3L [ L@ GOL3A3P [[:M UILYM W7 N21A4ND 328¢3S + 5 ™
. _w - *5524004d 40 @34 ,SABUARI| BYJ 03 uUOLIDNUISU! O 3324 3snip g
. X . , *S3LLAL]OR MOOASSR(D UL SIUIPN3S ;0 I5T4dJuUL ULRJULBU - g
X *3UBUUOALAUS BuLudela|
ﬁ 91GRI404WOD © JOy 3PLAOAd yoiym sHuL3}dS 43Y30 pue SHOOUSSELD asn x !
f X "3jedtot34ed 03 S.audea| 35RANODOUB [ [LM jeyj djew.|d ® doiaaap c e
X *WOOUSSe|D 3Yy3 ul 3ut|didstp utejuteuw £
) X 53597 Arew-43yoeal jo A3L|Lqel{d4 pue A3lpLieA ¢AILNOLSILP BYF BULWUIIBPD x " £
X ’ *UOL3RAISUOWIP 40 UO5S3| © O SJuULOd ULeil 3Y] MILASJ pue 3ZLJeuwns * 1
*d 1 {r4uat| t3°v | 4aang 103 91qe 9q pnoys 4ayodea] 3gy uy - paaN| 4ap49 umw
£a0633e7 . . _ : ‘Buay] suey =

Aruitoxt provided by Eic:




$S92044 [RUOLIONAISUL = °4°] n -
43U4e3T 38Y = “4ULT] o~
uoL3ednp3 3ILNPY : ajenbape ueyj auow uddq Sey Duluredl - | PIULBUAIUAIAO, 3 )
40 |ROY pue 3dodSg = "3y . (9ouediLjiubiLs jo {9A3] Q1) paau butured3 Auepuodss +
UNNOLAANG = *ddN) (asueoLjLubLs 30 |9A9| 50°) pasu bujpured3 3sazeddd « o
X -uoLjen|eAd weuaboad 30 Ssadoud |y3 ut 93edioLjaed 0t
X ; .cowpm:uwm buLyoeayz| wea} e Ul uoLlduny + e
X . . mm:mc*w:ou 40 9suas )
® SJ9U4Rd| 9y3 ulujim do[dAp [LLM Jeyl saLbajeuls JeuoLldnaIsul ISLAIP A
X *$S34504d |PUOLIRINDD 4LBY] UO SJBULEI| OF YORGPId} SNONULIUOD apLAOad 92 .
X *fuLusea] p4eMO} SOPNI LI BAL3LSOd 3d240juldd be
X *SJ49UJ4RI| 03 |21L3UISSI d4e YoLyM eade 323fqns e 3o sjuauod.u0d 9soyy 303(8S $2
X .Lmuuo (eotbo| 03 HuLp4odde WN|NDL44ND bulpeas 3I9|3s + v
X *s3npe 03 A|dde yotym Butuaea| 40 s3a|dLoulud 3Oy} SULWLIIdP .| + A o
. N b |
X ' *Lled94 93e3L|lde; 03 sanbLuydey asn * 24
_ X U T T T T T susuaesy YIIM A19A1309440 27e0LUnuwod | # | oL
X . *SOLIBWAYIE U DULYIRIF 4D S{eLAdIeuw DUL SLOYS .. pedsosLice Lon &1
X : *buLpead
UL 3594393Ul ue HuLdO[IA3P UL S4IUAES] BY} PIE LM YdLYM wWnNdLAIND 3I9[3S 61
SN SN NS (U e e e e e e = - - — - R SN
X ©SUOLIBNJLS |BUOL3DONJISUL 03 Duludeal 3inpe 30 sadioutad o1seq Addr | ‘1
X *$3593 OL3soubeLp jO S3|nNSa4 uo paseq ueld |euoL3dNUISUL ue ubLsap G*51
X ) *pade JUIIUOD YoBd YILM ucmsam~m>mp
A4®|NQEJ0A pue UOLSUIYdAdWOD Buipesaa sd3edbaIul YOLYM wNNdL44nd 33319S 5'61
‘dTl {T4U4T] 3y [T44n] 03 a(qe 3q pLnoys J43yoeaj 3gy uy - ’ paap|43pag] _OF
£4062309 . “Suayf quey) 77|
Evm




$§30044 |euoL3donu3sul
. JdauueaT- 3ay .
uoL3eoNpP3 ILNpPY ajenbape ueyl 240y uddq sey butuieal - ,PBULRIIIBAO, #

40 |eOY pue 3dods . (souedLjiubis 4O |9AB| Q1) Padu fuiuteay A4epuodadsS +
Wwn{n3taang (9douedtjrubLs 30 [dA3] G0°) Ppadu buruieay "3sajeaud

-

*43puao |eoLbo| 03 butpuaodde muamucou dljewsyjew 32313S
mw *(462) 311YYnd 401 IHL NI QIINVY Yy INIT SIHL 3JA0dY SINIWILVLIS *3LION

*$S3UDA1209,449 ‘BuLyoeal umo S,auo Buijenjesd jo ssad0ud 3y3 .ui @3edioLjaed

*SA3UJ4RI| 4O 3Ll 3y 03 3JuUIUOD pmco_uu:;wwcw mpmwm;

*aJdeMpdey [PuOL3dNUISUL pue ucugarzam buizestidnp ajeuado

*|9A3] [BUOLIONUISUL 4LBY3F 1B Sdauseal adeld

-FEIRL-ET
3y}l 4O punoubyoeq 3yl 03 S3B(3J YOLYM SieLUdIBW [eUOLIINUISUL 3I313S

.mgmcgmwp uL :u}o;m 404 A3ijerjuajod 3ayj 3zLubodad

*S$3{NDE DULYIPI} Pue UUD[LYD BuULYOEd] UIIMIDQ IIRLIUBUISSLP

> *s43u4ed| Y3LM Apnis judpuadaput uefd

‘ ) * {3 LUNGWOD
3Yy3 pue S43y7ea} 43y3lo 03 weuaboud uoLIRONPI OLSBQ J|NPE B3 3a4dudjul

* 1UBUUAIAOE
Leo130e4d IN0Qe Bullaea| 230w04d YOLYM SILILALIDR pue S|BLUI}BW 3I913S

*SAdUURI| UILM ma_cmco_umﬁm& Bulyaom 3AL3094343 do|sA3p

*$49U4R3| YILM 3094S3aL |enjnw J40j SLSeq e Yst|qeisd
*u013oNJ43suL
LOOJSSR|D 9DU0ULDA YDLUM SA3UABI| 404 SILILALIOR (BDOL30eud 3pLAoLd

Juaal 3y :03 3|qe 3q pPLNOYS J4aydes] IgY Uy -
£106971e9 i

IC

Aruitoxt provided by Eic:

E




' » ’ ’ . .

$592044 chowpusgummmkm "d°1 | . L
A3UURDT 34Y = 4UUT . oA
-UGL3RINDI 2LNPY . : 9jenbape ueyl JJoW UIST SPY SULULRAT - | PBULBUATUDAG,, #
40 teogrpue 3dod§ = "3'Y - (sdoueotjiubls 40 |3A3{ QT°) Ppsdu Burutedy AAepuodss +
: WNLR3LAANY = TAAND c T g (92uedtjLubLs 3o [9Ad| GO°) Padu bBururedy 3sa3psub « Ms
X - . ﬁ\ w T . * SJUBWIAILYD® |
,$1944e3| 93BN A ,03 SINbLUYDI} JUBWIUNSEAW puR SIS |BULOUL IONAISUOD . 26
X oS 7 *S3LA0JUBAUL BULpRAL [BPWAOJUL JIISLULWPE 25 )
X . v *spaau bututeay
pue |[euOL3RONPd *|BLD0S 213103ds 40y saLdudbe AJLunuwod 03 SJBULRI| 43334 25
_ X ‘ “S{LLYS |eoljewsyiew uwmmm , S43udeal asoubetp o~ 25
X ) ’ *sLtys Buipeas dLseq ,sdaused| asoubelp 25 )
. . . .
X o ‘wninoLaand, Bul3da|3s uaym yjew uJ3pou 30 s3daoupd apnioutL . 25
X : *s|1Ltys abenbue| |euo dO|3A3P [LLM UYDLYM wnNOLUAUND 3I3(3S 25
o X *SASULRI}L JO mwucwwLwaxw qof -3yl 03 SOLILALIDL wOOUSSR|D 33R{3 Cr | 25 2
K : - . Slelu4djew [euoLldnajsul n332341p-413s pue pauwedboud 3sn + 75
. - & f ;
X *SUAJUARD! ;O S$DJY U0 Aed] S
0} A3 LUNLLUOD BYJ 40 S3D4N0SaL DULUAg YOLYM SILILALIOR [RuOLIDONUISUL ueid + 25
e . . *saL3LLqesLp Dulpead 03 pajelad aq A=uw 3By} sa1|efloue
s . bulLdeay pue UOQLSLA SB YONS SIaLOU3aLIL4ap [eoLsAyd 3o swo3ddAs dziubodad x zC
X “sJauaed| 2yl 40 swalqoad {eoLbojoydAsd buluuasduod uoljeiaojul 49y3nb ¥ S
X : . . SJ3UJ4ed| 40 3d9JU0D-413S MO| 404 SUOSEIL JULWUIYIP x 2¢
X ‘ - ‘WO0ASSe[D dy3 ul saydeoudde mau Au3
03 ssaubuLl|Lm AQ uorjejudulfdadxs pue UOLIBRAOUUL UL 43L[3Q 33eUISUDWSD G - .
*d°1 [tauaq | c3 y{ 44n) : 103 9|qe 33 pinoys Jayoeal 3gy uy - paan|4apugl . )
-Kaobaje) . i - . *Suat| ruey ummm
- . m
i

f
’
v




§S82044 [BUOLIdNUISU] = °d°] . . ‘
A2U4837 387 = “aud )
uoL3ednpl 2Lnpy /‘A\ 53enbape uevy3 adJow us3dqg sey buruleal -  PBULRAJASIA0, =
40 |F09 pue 3d0ods = ¥y . (9douedLyiubls jo [3aA3{ QT°) paau Buruteal Aaxepuodss +
< WNNDOLAan) = *d4un) : (9ouedij1ubis jo [dAa] GQ°) pasu Butureay 3sajesud
X ’ Is *S3LILALLOR usLzesnpe |-
- ) furtnurzuod ut burjediorjaed Aq Butrudesi Buo|ajLl 03 JUSBWILUWOD B3FRAISUOW3P el
X ' *3NPE 3Y3 40 SOLISLUdIORARYD Dutuuea| 3yl 3GL4dSap + fgeL
X " *SaLoudLdLY3p buLpedd vw_wwuwam 404 Spoyzau pue s|eludjew ajetruadoadde asn 2 |5°t2
X i *S49YIRO} 43Y3o wWody pauLeb Saunpadoud pue sperdajzeul o abpa|mouy A|dde PR A
X - . "woouss2(d A143pJ0o ‘U3 e uirRUiRd s loey
X . - J3U4R3| 9y} JC Sspaau Bburbueyd ay3y o3 puodsaua 03 wedboud 3snlpe 5 b0
X *S|eL4ajew [PUOLIDNAJSUL JO UOLIEN|RAS puR UOL3IS|3S 3Y3 J40J BLUIILAD A|dde o)
X . *$213SL4d30e4RYyd dnodd pue [enpLALpul d3BPOLMIOIJE 03 puLyoeay asnipe S hy
©X . ’ ‘uoLjeaLdse JO |9A3| puR S3SaUS3UL ,S48u4ed| dY3 AJ13usp!l o5
. N \
- X WNNJdLJAund 30813S 03 muwum_gmpwmgﬁ:u.FMucm:ao~m>mv 3inpe 30 3bBps moLy 3SN $*49
. X - . *SJABUJ4BI| BY3 U0}
S "uoL3eonps |pudqL| 0 Juswdo(3A3p U} 404 SapLAOAd YdLYyM wnNdLA4nd 3I38193S 5°$9
) X ) . -uoL3eABagulL
" ) pue A3LnuLjuod aauanbas ajetudoadde 03 BULPA0I2R WN{NILAAND 3I9|3S %.ﬁm
R ..“f!i\q...\lvl . e s .p } I A . v\lﬂ\ _ D
X \\\v TesLLLYS A2€33e puaom dOSASP LM YOdLYM wNindLaand 303|8S pr 73
X - . . (N [ *ssauboad ,sasuaea] 30 spa0d34 dasy 03 wajlsAs e asn P 26
: / N [ P
“d°1 bauar} c3 vy {t44an) C :03 alge 99 plnoys uaydea] wm< uy paay|48p4d
LY - .
£a0H33e) a : SUAL| uRy
A N . z . )
v 4 + Koud3iaduoy J43ydes bu1gtudsd S AQUDES

Q

RIN

1

Aruitoxt provided by Eic:

/

E




$599044 [RUOLIONUISUT = *4°1 N . ,
A3UJPBI_JgY = "J4uUd] : - L p
uoLieodnpl I LNpY X 33enbape uey3 dJow uadq sey fuiuLedl - ,PRULRUIIIAD) 4
40 _wom pue 9cCo02§ = "3'Y - (souedLjLubls Jo [9A9(Q1°) paau bButuiedy »;mucoumu +
WRNOLAANY = “4dn) (souedpjiubis jo [3A3] moxv paau Burupeal 3sazeads
X o *SLJOJUDAUL LJew FmELowcw Jouaduajul L 73
X *S91403udAuL bBulpead feuiaojur 3auadudjut L 53
X - * S4duJded| Pwm::mu pue apLnb Y
X *S9AL393(q0 pu¥ s|eob usaamiaq 93eLIUIDIILP # B8
X . b . "S9A1303(q0 |eUOLl3dNUISUL d3en|eA2 C v
X . _"SJ3pR3| 40 SUOZLuoy Sutudspeouq ut satbajeuays m:cwc:.vcm {aaou” Aul 78
X *£319100S UL S3|0J MAU JWNSSE 03 DULSIP OYM SJduJeI| pm_mmm S
] L 4
X ‘uoL3ednpa jnpe
ut mw:mmP JUDUAND PUR SUOLIPPUBWLOIDIL FJUIDAL ‘Sjuswdo|dA9p Mau A L3udpl 5 98
X P Qﬂ/ *L19AL309449 umo&uc;mw_ m—mzvy>ﬁccy 4otym A3 (saL)A3Liepow 3yl SuULWI3IBP + 5793
x| 1 TS T T T T T T T T ssenoud |
[PuoLIdNi3SuUL 3y3 uL 3bueyd aoLAeysq pue 3pniLile 1o sapdiouLad, £1dde " T
X : .mpmmgwpms [RUOLIONAISUL YILM SWd|qodd
Butpead pue s3d3(eLp Jeindijded ‘spfLys dulpeas jo 3bpairmouy 93eubojut o
X \ *ACO{029 3noge buruges| ajowodd YdLyM SILILALIOR pue S|PLAIIRW 3DI|I3S 3°c/
X . ) ) *S9LJA03UDAUL Yjew _mELomcF prmFCFva g'¢/
X, *$9933Lwwod A40SLApe copumuzvm J1Seq J|Npe |ed0| 4O S3JLAUIS 3Yy3 3sn CeUeL
] X R . *(yo4easad juauLjsad »Fanm S ¢/
gt {rauaq | c3¥y [raun) v 103 9(Qqe 3q plhoys Jsydes] 3IgY Uy PI3N| 43P4C
‘Huay| uey
Aao6azen ] -
Aauajadwo) 4ayseal gy butgiadsag JoU2R2 {8y

32

IC

E

Aruitoxt provided by Eric:




. -

$S92044 [PUOLIONUISUT =

4 i . - . i
J3U4PdT IY = “AUd ] P X
uoLleangy 1inpy saenbape ueyy 3 Burureay - vmcpmgme>o # &
30 {®03 pue dCOOS = "Iy AmucmuFchmpm 30 [9A3| OT" v paau szcwm;u AJepuodas +
W IN2LUANY = “ddn) Amucmupmpcmpm 40 |9A3} G0*) paau Buruieay 3sa3e34b 4 o i
\ X " +f103B40GR| BuUlu4Rd| © bjedddo o6
: X *U0L3eONP3 JAWNSU0d 3jowodd YdLym SILILALIOR pue S|BLJIJBW 3II|3S 86
’ X *suol3e|ad di|gnd jo sanbiuyoady asn | 26
X , ‘uoLjesdnpa oLseq
. 3LNPR 404 3| qLSu0odSsJ SILOUIDE |BOO| PuB. 93B3S JO SIDLAJLIS 3Y3 3Isn 86
i X .. *SUO0L3RLI0SSP
. pue SuOL3RZLUBDJO ‘S|eudnof |eloLSS3304d WOLJ UOLIBWAOIUL SN 157
) X *WN[NOLJ4ND 3U3 03Ul SIALID3LYO UOLFLJINU puR Y3 |B3Y 33240d40dUL ¢ 56
X ’ *abueyd ow Isnfipe mrm [043U0D SudUUR| d|3y |[LM YdoLym E:—:u@;;:w 309198 35 3
X . *S|eLJIJBW [2NSLA-OLPNE 32NAISUOD + 36 a
X *S40LARY3q HchWQWw/m~>~mcm pue’ A31L3uapl + g€
- X ‘wN{NdLJAAND 3Y3 03Ul ucmscgmwon LeoL3oead 23eao0daodul + e
_ e NVIG3, vl 34L 3AUAYZ0STY Juy INIT SINL 3408Y¢ SINIWILYLIS 310N
* “Sayoea3 ays/ay 323fgns Loea 40 S3dadU0D pue SOLGO} Jofew Byl >mwucmv_ # m.qu-
, X *S3593 JUSBWIAILYOR PIZLPABPURIS JO SI|NSDU 3y} 3snh pue 194dud3ut 50S
X % J *sa|dioutad pue S3daduod 30 mmFJEwa 3ALb Qg
X . . - *buLbe jo0 S309339 |edLbo|oLsSAyd .
) pue [edLboloyoAsd ¢|eiD0S 3yl 404 dpLAOJAd 03 uoLIdnu3sul 3snlpe 5'p8
X * *suddlzed Apn3s do|aA3p YO LYm mwruw>wwwm vcnqm—mw;mpms 3o8tes |- 578
*d°1 {Pauaq | 32y [rauany 103 2|qe a9 plnoys J43yoeaj 3gy uy - . pasp| 48paQ
Kaobaze) . ) - - ‘Buay| yuey 8
[ < . ’ \Ulm
— - ’ Aouajzadwo) 4ayseal gy burqruaosag . me:ummw 3sy ol




-~

P

n.c
$S3004d [RUCLIONUISU] =

.

- o L H - -
A3U4ed 39y = “Juda] Rw ] . mm
uoLjeonpl 3Lnpy . ajenbape ueyl aiow ulaq sey BulULEL] - ,P3ULRIIUIAD, # '
40 |eog’pue adods = "3y (eouedy3LubLs 4o |9A3| QT°) Ppasu Bututea3 Aaepuodas + .
WNNJLAANY = °“ddn) - (sduedLjtubls jo |8A3| G0°) paau burureay 31sa3eaub 4 .
X *UOLJRULWLAISLD mo.Wmm:mu A)L3uU9pL S /11
X . *s3Je abenbug /mcwsummunLow w—memumE pue spoyzaw ajetadoadde osr e 2it
X *spetsajeu _mcemuuzpum:w [PDLA3Wwwod BULUADOUOD -UOLFBWAOSUL FUSLUND ulejuLew NFF,
X *S|e0b Je[ndLadnd
° 514129ds y3iM JusNABUOD 3de YOLGM S|RLUDJBW [BUOLIDONUJSUL BSN ALl
X -sanbLuyda3 diysaapea| pue sorweukp dnoub 4o saidioutad diseq Ajdde Ie
. X - ‘ *sueld |euoL3dNU3sSul butdolaAaap pue |
i Wn{NoLaand HuL3OSSS UBYM UOLIONUFSUL pue WN|NDLUIND UIBMIBQ BIRLIUIISISLP - 2ll
X . . . . *lOOJASSEe{D 3Y3 uL Jowny 3Isn 4 21
x | ) *S3L3LALIOR WOOASSRD 3SLAL3ANS pue IJeULPU00D # L0L
X . . *SAdUURI| upmum UL SaL3|NdL44.p OGutpead jo sasned Jofew aul I LC1
X ©SJAUARI| ULYFLM S3LIL[LQe DULA|OS we | qost doanap o3 mmmumzmuum ubLss; BTN
- - . Y H
X . . *suadjzed Apnis Sdo|aA3p YoLym E=—=¢TLL:u FRETEL £01
. | s
X - . . w *uoL3eosnpa
|PA3GL] ,S43U4Rd| B4yF 30w04d. YdLym S3LFLALIOR pue Ss|elusjew 3533 . 35
x ) *S49UJe3{ UO eIRp AUESS3dAU p|aLA Jeyl S3say Isooyd g6
X . - ‘ *S3|Npe 40 SOL3SLUIDedeyd PMLow>m:mna,
. " ay3 03 Huipuaodde $3S33 4O uOLILIBUdUdJUL pue UOLIeJYSLULWpe dYyF 3Isnlpe 86
dt T [Tauan ] 3ty |raamg ~103'3|qe 3q p|hoys 43yde3] 38y uy - paafi] 43p0
H Kaobaze) S A - *Buayl yuey
S

: - ; §
Kouvjadwo) Jayoea) 3gy buirqraosag

} .

sdaydea] 3gy

3

Aruitoxt provided by Eic:

E




- y o

LY . -
) N

§535044 JRUOLIONAISU] = °d .,

» ‘e . . . . -

< . .J2UJeaT 3gY = “JudT’ . . E ,»
‘uot3ednpy I(npy , . ajenbape ueyj aJow udaq sey bBuruleaz - ,pauiedluano, i
- 30 {eCy pue 3dod§ = ‘'3I°Y . (3cuedLyiubis 4o |aA3( Q1) Pajy burutesy Adepuodas +-
. Ce ERNILAAN) = S4dng (9duedi31ubls 3o |3A3| G0°) PIau Buputedy 1393e34D & -
_— , . j . : )
X B -wm._Wﬁx ..m:o_ww= J14193ds 03 suoLjezl|edauab.Aidde 57921
X . . C T il *s|etsdjew [ uefjonajsut ajtam |- o T4
I X s . -6uLpPad ul SuoL3e}dadxa
e pue |eLjudjod JuSWULRIIR ,SUDUURI| I3 434 YILym S3|L304ad 3ONUFSU0D "Br9cl
1 > . 4 ) .
X > .- : . *SWJ4d] |PJOLARYDQ Ul S3ALFI3[QC 3FLUM | YA
X o "o B - “C *S4duJe3d|
ayl- aduaNn|jul eyl S3204 [BLI0S pueR [RUN[ND 3Y] UO UOLIRWAOJUL I3 (0D . K921
X" v’ juaudo|3Aap weabouad j0 ssadoud ay3 o3 Auosyjz A|dde G*921
’ X *SIUBA3 JUIUAND AYFJOMIJOU- SBZLSPYdWd YOLYM wnndtauand 3233(3S G921
. X .E:_:uwggsuamcwwwwpwmncwzz {Bui3Lam pue Huipeau ‘buryeads
- ‘6uLualsL|) $53204d uoL3edLuUNUWOD 3Y3 JO STuBWS|3 |BLIUISS3 3Y3 3pn|oul G921
e < ) ‘ *S3t403u~,.ul bulpead [ewdojul pu:uum:ou + [s79z1
—at - —_— e = _ Wl 3 ———
] "X g, ﬁ 1. *s.au4pd| uodn s3duaLu4adxa euoljednpa Jotud jo 3oedut 3yl azkjeue 12t
¢ “ -~ h . "
. X 1S3AF3030qO LeuoLidnugsul burielnuaoy jo $s3204d 9Yj UL SUBUUARI| BA|OAUL T S°L1L
X - . - .mwmo:mm?v\;m=OL:u uotL3onajsut 3Jo mwpmg pue sapow 3uLwualap gLl
x‘ - ) ) ‘buLpead yoeaj 03 yoeoudde 8douaiuadxa abenbue| 3yj asn S /Lt
x. : ] *s30e4 AQ pajuoddhs suoLjezijesauab do|aasp G LLL
: X , . : *sjuUaWNASUL :o_ﬁw:;m>m P3dUldUd4BA~-UOLABFLAD 3SN G 1L
. ‘d'1 [Pauaq | 37w aan) 203 3{qe 3q plnoys 43yd23] 3gy uy.- paay| 43p40
’ £a0633e7 . ., *buay] SHuey

Aduajaduio) Jayoedy mm< burqradsag

sJ4ayoeaj 3gy

Q

35

Aruitoxt provided by Eic:

E




N,

1§5392044. jeuofionuysug

= o&.vH .
’ J2uded 38Y = “JdudT | 1 »
uot3eonpl 3NpY ajenbape unyz 20w u3dq Sey burutedl - , PIULBUIUIAO,, # / -

30 |eOY pue 3d0d§ = '3y (9ouedryLubL: 30 [3A3] Q1) P33u bupulea3 Auepuodas + L~

wNNOLAAND = “Jun) (souedLjLubLs 30 [3A3| GO°) paau buluteuy 3s93e9ub 4 M.
X ‘uolL3eonpa | ﬁ
. [BUOLIRDO0A pue |[Bu3U3b UI3MIBQ SIJUSUIYSLP pue SILILJR|LwWLS Byl 9Z LUD0OJ3U # l6revl
|
S 4 ) . *S43uded| JO
' ‘ sdnoab a|qeLjLauaplL 03 d1j123ds ade jey3 buluaea| jnoqe s3LIILXuR SSISSE S evi
X “uoL3eONPa 3| NPE 03 UOL3IEBONP3 OLSeq 3| Npe 40 dLysuolle[dd 3yj 3qL4IS3p # lg°¢gvl
X, *paddeoipuey A[|edo1sAyd ayj 4034 SdLILALIOR |BUOLIDNUJSUL pamow G 9tl
X . S9LJA0TUIAUL 3SPUJUL 4dSLuLwpe heTol|
X . ‘siLsoubeLp
. ’ £q pouLw.e3ap Se spoyjydw Huiuaea| paoM OL3A|eue pue J139yjuhs A dae S°9EL 1
X *s3sodand |euOL3RONPd 404 eLp3W SSew @sn G 9tL
X - : *SUDUURI| JO SISBUIJUL =
; [2UOL3EJ0A 9y} 0} UOLIRWMOIUL 33}JBW JOQR| PuUB JLWOUGId jo 3bpajmouy aje|s. g9t
X \ “ULRWOp dALILUBOD BY} ULYILM
‘ uoLsuayaadwod j0 s|sAd| |Le do|3Aap 03 saLbajeu3s |euoildnajsul ubLsap G'ogl
X -£2ea931] 03 sayoeoudde Auaeuaodwazuod pJe 31403SLY 3y3 aztubodau G 3cl
o - X ‘ *uoL3edoNpa o1seq 3| npe 40 S3AL3Pafyo |wd0| pue mpmww:rmmcmwmm: pm;amww:m §°9¢t
/
Y - *puLuLea3 gqof-ayz- o 40 judwho|dwd bururelqo ut megmmmldza:mwm + {5°9¢1
f X *£39120S uedludwy 40 S302dSe SNOLJARA 343 03 uoL3e|dd N f
UL UOL3IBINP3 F|NPR 4O SANSSL JUSJUND pue 3seq dirydosollyd ay3z 3a4duazut ¥« [G9ET ] -
X i *UOL3ONUISUL paqLadsaud A[{enpLALpUL SL 3eyM ure|dx? # 715°921
"d°1 {"aua1| "3y [ auny 103 91qe 8q pLNOYS 43ydE3] 3gy uy - paaN] 4apap
£4063309 v I B UL
_CO8BH
- . 2=
¢ e e - Aouajadwo) 4auded) 3gy buiqisdsag : .. SJ9yoedl 38y [
2140 OF abeg s3uawale 0 J3pJQ AJLJOLUg. . SANYIST NI9HIA )

X




$592044 |PUOLIONATSU] = °d°I
- Ja3uJed] 3GY = “dudT
uoL3ednpl 3{npy ajenbape ueyz 40w uaaq sey Buiuledy - ,pauLeslusano, =
40 {eog pue 3dodS = - *3°Y (aduedLyLuUbLs 4O [9A3| QT°) padu bututeuy Aaepuodas +
wnindLaangd = “Jd4nj (aduedoLyLubls jo {3A3| GO°) PI3u-Butules] 3sa3eaubd «
- X 597035 PaIlufn ay3 ui wd|qoad Adeudlt| 3yy Jo sasned Jofew £313u9plL 091
X *S43uUJed| 3yl 3FLNAdA aci
- C—
X ‘fbuLudea} 404 buidnouab 3|qLx3|4 Sbueuue 4 65
X *S49UJRI| dY3 UO UOLIRULWLUDSLP JO SII944D dY} SSIsSSe 951
. X ‘yoeouadde juswdoiaAdp A3tunwwod 3yl ash 951
4 - e - — - e e s S — .
3 . X 4 -uOL38ONPa DLSBG 3|NPe 03 UOLIEINPd |e4dqL| O $3d3dU0D Adde x tal
. ,xwa( T . *543U4RD| JO SOAL| AepAusA3d 03 $S204d D13BUD0WIP Y3 93B3 4 5151
X *sweapoad |euopjesnpad ul Suijedidoljaed ,Sa3ULEI| 404 SUOSEIU 9zA|eue G 1SL
, X \ -satydoso| Lyd
[PUOLIEONPA S40W 4O OM} UIIMIDQ SIDUIUBSSLP pue SILJLABLLWLS AjL3uspl G ic|
X *siweaboad BuiLbueyd pue 3ALIRAOUYUL 403 SAIYOEI] MIU durdaud + l5°1st
B X B R " *S9A1303(qo0 paje3s A|!-10LABY3Q 3sN s lg 41
X - *s49uJed| 40 Spasu buiulea3 pue |euoLjednpa €|eLI0S
3Yy3 39A43S yoLym saldouabe A3Lunwwod O SUdLIdUTY Jofew 3yz AyLauspl 5 /%1
X | *SJ3UJE3d| JO SOL3SLUDIORJRYD [BLIOS 334dudjuy s ls /v
X ) - *Buroueutry burpnoul
' uotze|sL6a| uoL3ednpa JLSeq JLNPE JO JUIJUL pue 34njeu {y3y 9z Lubod3u Al
) . X i © -sue|d uossa| Aiiep ayew | # [S et
*d°1 {"«uagi "3y | 44ng 103 9|qe 3q pLnhoys ~=ydeal 3§y uy - pasN| 4apap
- Aao0633e7 ) . Buag| yuey

37

Aruitoxt provided by Eic:

E\.




SS32044 leuol3ondisul = °d°1
A3uded 38y = ‘dud] )
uorjeonpl 3LNpy . ajenbape uryjl aJow udaq Sey Hurureal - ,pauULeAIUIA0, #
40 |eog pue adods = °3°Y (soueoLjLubls 40 [3A3] QT') paau burured3 Auepuodss +
WNENILJAUN) = *4dn) (9douedLyLubLs j0 [3A3| G0°) Po3U mcw:wmgu 3s23eaub 4
W .
X - ‘wn{ndtauand ay3y ojut £6010d23 ajedodaodut 0/1
4 —- — . - - - SN NS .
X : +yst|bu3 pJepue3ls uL Ss||t%s buldo|aAaap
_ 40} SLSeq ayj se ‘3o3|eip buipn|out ‘A3L|idey dbendue| |eJo ,SJduded| dsn |- 4 5331
B T 71 77 77 7 77T Tunpnotaano SU3 0JUL UOL3EONPd JAuNSHOD 2jedodaodut | B CEN
x| |- . -sdid} platy 3onpuod pue abuease | | z9l
awﬁiu.lt‘lﬁ.as:a;.--u‘s S ‘ *s$3593 vmw+vmmn:mum 493 SLuLwpe £ vat|
L 3
X *(9Aa1303440
pue J4030woydAsd *3AL31ub0d) SuLewop Byj jJO Yded wo4y S9A1309(qo 309|3S %31
X . *sdnoub
DLuY3d SNOLJIRA UL pabejueApestp A|[|BOLWOUODd 3y} UO UOLIBUMUO UL J9y3jed V3L .
. X | ) *quaudo | 3A3p
[BLO0S pue [Budu *{edLsAyd ,SJ43uU4ed| 3Yj UO UOLIBWIOJUL 3I31[02 731
X A *A3Lunumod ayj jo muwumwxmuumgm:u pue 34N3dONJ3S |BLD0S 3yl 3dududjul - 791
X *40LARYDG UDALD © 03 33etuadoadde spaom uotlde 3ziubodaud cal .
X *uotj tainu
) pue y3|eay 3noge buruueaj ajowoud YdLym S3LILALIOR pue S|eLJdjew 3I9(3sS 09l
‘d'] [T4ULT ] "3y |T4an) 103 9{qe 3q plhoys'Joayodea]- 38y uy - PoeN} 42p40 )
Kuobaje) 3 . ‘Bual] yuey OR
Aoua3aduioy 4ayoea) 3gy burqLuaosag sJayoea] 3gy 1k




DISCUSSION AND CONCLUSIONS

SAMPLE SELECTION AND SURVEY RETURNS

The decision to survey all of the thirty ABE teachers (100%) in the
Virgin Islands was aporooriate for that population. Due to mail losses
and unexpected teacher atsence, responses were received from only 63%

(19) of the ABE teachers. If trhe initial sample had been any less than

100 percent, the n would have been so smal that its repre ation of the
total teacher population cculd ha questioned. ‘

The 100 percent sample of HSD teachers yielded a higher vercentage of
return, with responses being received from fifty cf the sixty HSD teachers
(86%). Although the 10" percent samble was not crucial in this case, the
fact that 86 percent of the teathe; population was represénted in the study
lends validity to the rasults,

In a state or regich with a teacher pqpu]ation.bf at least 100, the
researcher would consider solectina a random sample of 10% to 50%, depending
on the total number of AZE teachers. Based on survey returns from ABE |
teachers in this study and previous research, returns can usually be expected
to be diminished by teacher absence at the time of administration, lack of
response due\to time pressures on a part-time ABE teacher, agd a fqir]y
hign raté,o£'¥§acher turrover. These factors should be taken into account

Y
in future studies, in ordar to determine an appropriate sample size.
0 “\\
SURVEY INSTRUMENT \

The revised versior of the [{ult Basic Education Teacher Competency

Inventory seems to be or irrrovedent, in many ways cver the original., With




the number of quéstions being reduced from 291 to 170, there were very few
instances of questions being omitted by the Virgin Islands respondents.
Responses ranged across the entire scale of 0 to 7, and teachers who re-
sponded did make distinctions betweén fﬁe first half of the questions and
the second half, between what ar ABE teacher should be able to do and what
their own capabilities are. Even though the number of questions is greatly
reduced from the original Inventory, it appears to be quite comprehensive.
Only three respondents suggested competency statements which they felt had
been omitted from the Inventory; and when these were analyzed, they were
judgediﬁy two researchers to be dup]iFatgs of statements already inc]udedi
in the Inventory. :

The demographic section of the Inventory allows for teacher responses
which describe the teacher pqpulation rather extensively. However, two
of the questions consistently yielded responses which were not providedzfor
in the multiple choice options. Question 7 asks the respondent to indicate
what type of classes he/she teaches. Many of the respondents apparently
teach combinaticns of classes which are differeng from the options provided;
and therefore either marked more than one response, or chose response number 7,
"other" and specified what type of classes they taught.

Question 9 seemed to present a similar dilemma for respondents. When
asked what type of certification they hold, many chose more than one response,
indicating combination certification. The options that were given were not
mutually exclusive, and therefore could lend themselves to multiple responses.
Also, there was no provision made for respondents who had other ‘ypes of

certification or no certification at all. Based on the way in vhich the

question is written, an inference was made that if no item was checked under




’

the question, the respondent did not hold any certification. In the

future, provision could be made for a more specific résponse to this

li
-

question.
On the whole, the survey instrument, as used in this study, yielded

a guantity and quality of data su%ficient.to provide significant gpidance \

for planners of staff .development activities in ABE. It should be ad-

ministered only to ABE teachers, as indicated by the attempt to survey

teachers in the High School Diploma program. In reality, many teachers in

Adult Basic Education also have teaching responsibi]itigs in English as

a Second Language (ESL), high school equivalency or GED programs, high

school completion, pre-vocational or vocational -education and other related

areas. However, the Inventory has been designed to encompass the specific

needs of Adult Basic Education teachers, and any other use of it will probably

yield data that is less valid.

DATA COLLECTION

In the Virgin Islands study, there were sgvera] factors which supported
the method of data collection used. The Director of Adult Eaucation for
fhe Virgin Islands was personally involved in an& committed to the study
from theubeginning. Due to the small number of teachers and”the short
distance required, he chose to personally distribute the survey instrument
to teachers who would be responding. Rather than having completed Inventories
mailed piecemeal to Kansas City, he collected them and returned them in a
single shipment.

In a larger state or region, there is usually a “chain of command" which
begins with the state director of adult education and includes such personpel

as state staff developmer ¢ specialists, local prcgram coordinators, supervisors

S




of instruction and teachers in charge. In some cases, this delegatfon

of responsibility may facilitate data collection; in other cases, it may
actually be a hinderarce ard cause miscommunication and delays, In any ;
event, comprehensive and répid data collection seems to be dependent

upon the commitment of the state director of adult education to the study,
~ the best utilization of "chains of command”" in comqunication with teachers,
and a clear understanding on the part of the teacher that he or she is
actually contributing to his/her professional development, rather than

being exploited by the researcher.

PROFILE OF HSD TEACHERS
A review of the demographic data supplied by teachers in the High School
Diploma program brovides the following profile: The group of teachers is
divided almost equally between men and women. The teachers are, for the
most part, young persons between the ages of 25 and 34.. Almost all (88%)
ar; certified teachers, with the majority having certification at the
secondary level. This group of teachers is fairly new to the‘High School
Diploma program, with more than half of them haviqg taught two years or l
less in the program. Fifty two percent also indicated that they had never
attended any sﬁecfalized ABE training function, and of those who had
attend;d, only 16 percent attended such a function in the past year. The
type of training fpnctions attended ranged from lectures or conferences of
one day or iéss, to college credit courses, with two-to-five day workshops
being the most attended.
This compilatioh of data raises certain questions and infers conclusions.
1. How does the age of the student population compare with that of

the teacher population? If teachers and students are approximately

~




the same ages, is this viewed as an advantage in that communication
is easier and more effective? Or could it possibly te a deterrent
to effective teaching and learning, if”édu]t students are somewhat
resentful of people their own age being their teachers? If the
students are, on the wHE1e, older than the teachers, do they have
any difficulty respecting the young teacher? And are the teachers
able to effectively cormunicate with the older student? The age
factor may or may not be a sigrnificant one in terms of effective
teaching and learning, but it must at least be considered.

Mcre than half of the teachers who teach part-time in the High
School Diploma program alsc teach full-time at the secondary
level. Additionally, 72% of the HSD teachers have teacher
certification at the secondary‘leve1. This vould suggest that ’
they are well qualified to teach curricular content at the
secondary level, and is certainly interpreted as a strength of

the Adult High S<iiool program.

The fact that more than half ofjshe teachers in the HSD program

- have been there for two years or less could be interpreted in

various ways. Without further{information, no conclusions can

be drawn. However, it is ofteﬁ observed that a lack of.zxperi-
ence is balanced by the enthusiasm, motivation‘and recent train-
irg of a new teacher. A'uniqde factor in the Virgin Islands
téacher populati,n may be that, although most of the teachers are
not experienced in the Adult High School program, they nay be
quite experienced as teachers at the secondary level. Once this

is ascertained, a lack of experience in teaching adults might be




compensated with specialized training in adult education.

4., The previous suggestion is strengthened b& teacher responses
indicating that more than half of the HsD féachers have never
attended an ABE trainirg function. This sugqests a possible need
for specialized trainirg for teachers in the High School Diploma
program, not in curricular areas, but in knowledge and skill
needed t* deal with the adult learner. When reference is made
to the priority order established by HSD teachers for the various
statements of teacher competency (Appendix II), it is noted that
statements of highest priority are not, in fact, in the area of
curriculum, Instead, they describe teacher competency necessary
for relating to the learner, differentiating between teaching
children and teaching adults, reinforcing positive attitudes
toward learning, and related areas.’

5. Although respondents in the HSD program ind%cated what types
of{training functions they have attended previously, there is
no question on the Inventory which asked that‘type or format of
training they prefer. If specialized training in adult educa-
tion is to be planned for this group of teachers, an assessment
must be made to determine (1) the content of such training, and
(2) the type or format and length of such training. '

6. If this assessmert of HSD teacher training needs and preferences
s0 indicates, it may be appropriate to plan training activities

jointly with ABE teachers in the Virgin Islands, so that each

*,

4Again it must be noted that the priority order listing of responses
of HSD teachers (AppendixIl) should be viewed only as a very general guide-
line, rather than a line by line description of hasic training needs.




group might learn from and contribute tS\the other. For example,

teachers in the HSD program might share tﬁéir experience and

knowledge in the content areas, while ABE teaéhgrs can be a

strong resource in terms of experience with the aqelt learner.
PROFILE OF ABE TEACHERS

A review of the demecgraphic data supplied by ABE teachers iﬁ\tpe Virgin_

Islands provides the following profile: Slightly more than half of‘tne
teachers are female and young, With 58% of the teachers being under 34\ygars

of age, and 42% between the ages of 35 and 54. The great majority of the .

teachers (84%) work only part-time in Adult Basic Education. Of these part:‘

time teachers, 68% teach full-time at the elementary level and are also
certified at the elementiry level. Another 16% teach at the secondary level,
and the remainder have other or no full-time employment. More than half of
the teachers'teach Adult Basic Education classes only; the remainder teach a
combination of classes.

There is a definite separation into two ¢roups of teachers according
to experience in'ABE. Seventy percent of the teachers are fairly new to
- ABE, having two years or less experience. The other:30% are considerably
more experienced, having 4 or more years in ABE. Likewise, the group is
divided according to previous training in ABE, with over half of the teachers
havirg attended an ABE training funcfion during the past six months, and the
other 42% never having attended an ABE training function, Types of training
functions attended ranged from lectures or one-day conferences through five-

day institutes, with the exception of college credit courses. The type of

training function most altended by this group of teachers was a workshop

\
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of two to five days in length.

The following questions and conclusions may be drawn from this data.

1.

Since the majority of ABE teachers are élso full-time teachers
either at the elementary or secondary level, they are probably
adequately trained and experienced to deal with curricular content
at the ABE level. This is to be considered a strong advantage for
the adult prc?ram. —
The combination of part-tire employment in ABE and less than two
years of expef%ence would suggest that continuous in-service train-
ing would be beneficial to this group. The fact that most of the
teachers are part-time is neither positive-nor negative in itself.
It is sometimeéwan advantage to have a group of teachers who are
1ikely to be open to trying new approaches and meterials, and
teachers who are just beginning in the field tend to be more open
to trying new things. Lack of experience and training, however,
should be balanced by training opportunities. '

Teachers who had attended ABE trainirg functions had done so

raéher recently, during the past six months, There is no way to
determine from the specific quesgions on the Inventory whether the
42% wHo had ng:er attended any ABE training functions were among
th; less experienced or more experienced teachers, Further assess-
ment must be done so that all teachers will be included in future
in-service training activities.

Regarding content of such <raining activities, the priority order
and relative need for training has already been established by this

group of teachers, as indicated in the listings on pages 27 to 38.

This listing should be referred to in detail as planning is done




for in-service teacher training. *

5. Although ABE teachers who responded tg the Inventory indicated what
types of training functions they had attended pre;iously. there 1s
no question on the Inventory which asked what type or format of
training they pre%er. Before training functions are planned for e
this group of teachers, an assessment must peAmade fo deterﬁing the
format and length of such training which is preferred by most
teachers. ]

6. If this assessment of ABE teacher training preferences so indicates,
it may be apprbpriate to plan training activities jointly with HSD
teachers in the Virgin Islands, so that each group might learn from
_épd contribute to the other. The ABE teachers can be’a strong
;gsource for HSD teachers because of their background and experience
with the adult learner, Likewise.’HéD teachers might be able to.

shave their experience and knowledge in the content areas in a

joint training function.

TRAINING PRIORITIES OF ABE TEACHERS

There were essentially. three sets of date,provided by £eachers as they
responded to the Inventory: (1) A demographic description, (2) a description
of what an ABE teacher should be abli to «do, and (3) a descr1pt1on of what
this spec1f1c group of teachers can do. The demographic data supplied by the
teachers has already been discussed. The remainder of the d1scussxon will
focus on three questions which, when answered, will provide a basis for the

13

planning of necessary and effective training for ‘ABE teachers in the Virgin
Islands. The three questions are these: K ’
1. 'In what areas and to what degree is the "ideal" ABL teacher

competent?




. In what areas and to what degree are ABE teathers ‘in the Virgin

ro

Islands. competent? -

3. How does the competence of ABE teachers in the Virgin Islands

measure up fo their.perceptiOn of the "ideal" (tompetent) ABE
teacher?

It is important to note here that the measurements and standards which
will be discussed have tcen established by this specific group of ABE teachers,
rather than some outside group vho makes an attempt c¢p determine what ABE
teathers can and should do. Teachers were asked tp indicate their own
perception of themselves and other teachgrs. Thus, all subsequent state-
ments which deséribe what ABE teachers should be able to do and are, indeed,
able to'do. could be préfaced by the following modifier: "Accordigg to 19
teachers in the Virgin Islands who responded to the Inventory, . . . ."
For brevity and ease in recading, this modifier is to be understoaod, rather
than stated, in the&rémainder of the report.

A few specific items rémain to be discussed before further conclu-
sions are made, | * ‘

Figures 1-4 (pp. 17-20) have bheen included ip\%he report to brovide!

a visual representation of the data. Each of the four charts representsfone
of the content categories in the Invenfory. Figure 1 depicts the rank o*der
of the 24 statements of competency which are curricular in nature. The 23
statements included in Figure 2 describe competencies related to the scope

and goal of adult education. In Figure 3, there are 20 statements whith

refer to the ABE learner.

Figure 4 deviates from the pattern, in that not all of the 103
competency statements describing the instructional process have been ‘

.charted. In order to simplify the readigg and understanding of the chart,

_only those items have beern included which are particularly of interest in

-
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this category -- either because they indicate a definite training need, or .

-
-

becalse they represent specific competencies for which teachers ,feel they .
have been (more than) adequately traieed:‘ ‘

The notion of being "more than adequately trained" is an interesting
one, and is wor;h pursuing at this point. Wiih such a er} being made for
teacher training inhABE -- and this is certainly not to be discounted --
it comes as a relief, and almost a humorous note, that evidently some ABE
teachers have,actually had enough of certdip kinds of train{ng. In fact,
thebmeasurement of significance, ueingat-tests, would suggest that in a
few areas, they are considerab{x more competent (i.e., have had more train;
ing) than an ABE teacher needs to be. Some of the statements of competency
which fall into the categor/ of "overtraining” for the Virgin Islands
Kachers (Table 2, pp. "24- 25) include the following: ’

An ABE teacher should be able to:

"administer standarcdized tcsts."

"make daily 1essoq,p1ans."

"arrange flexible grouping for learning."

"select curriculum which will develop word attack skills,"

-

Tﬁe»reader is to be remindld that, even thoucgi the Virgin Islands teachers

,ﬁ

¢/ indicated that their current level of competency in these areas apparently
exceeds the need for competency, it does not neccssarily follow that there
will never be a need for traininy in these areas. The purpose of the.

-

'priority order 1isting beginning on page 27 is to compare the re]qtive

importance of acquiring each competency with the degree of competence which

teachers now have,




N . 1' -
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\
In co%trast to those statements of competency for which teachers
are a]read« trained, the-e are others for wh1ch an urgent need for training
has been indicated, These are listed in Table'2 (p. 22), and were determined

\

by applyingit-tests to t'~ mean scores, in effect, measuring the gap between
tiie degree of competency vhich téﬁchers need &nd.the degree of competency
they a]readyxhave. |
As with Table 3, the ieader rust take into consideration that an "urgent
need for training" ié,only "urgent’ .he specific area of competency is
also an area which is razked high in the priority order 1listing on pages
27-38, If teacrers have indicated that a ;pecific competency is not very
\ necessary fo ..ot teachers (i.e., 52, ."gatner information concerning
‘ psychological problems of learners "), then it is not cdnsidered an urgent
training priority, even though the gap between teachérs' competence and- -
desired competence is significant. ‘
When the two sets of data are lined up side by side, and a comparison
is made of the(%esirable conpetencies of an ABE teacher and the present

competencies ¢t ABE teachers 1n the Virgin As]ands, conclusiuns may be

drawn in terms of (1) long range planning for ABE staff deve]opmept (pre-
service or basic teacher preparation), and (2) short term planring of on-
,0ing in-service teacher training activities.

Nhenlplanning teacher preparation courses or pre-servicé training
activities, priorities car be established according to teacher responses
inﬁigating what an ABE teucher should be able to do. Essentially, this
involves' consulting the priority order listings on-pages 27 through 38,
and selecting from amono tne “ighest priority items (i.e., those highest

in the rank order) the particular content ard focus of pre-service

/ \
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trainiqg. The statements which fal' intc the top quartile of the listing
(rank order 1 through 37.5) can easily provide the basis for the planning
of teacher education courses or other pre-service training for prospective
ABE teachers. Statements which are lower in this priority list should not
be discounteq, but must bte taken into consideration in relation to others
in the listing, Prjmary emphasis should be placed on developing teacher
competencies in those arcas which are described in the top 25% of the rank
crder listing., When this 1s accomplished, further planning may proceed to
statements which are lower in the priority order listing.

The data provided ty the Inventory can be especially helpful in
planning ongoing and periodic 1in-service training activyties for ABE
teachers, Specific areas of nced can be pinpointed by a careful and more
detailed review of the jriority order 1i§ting on pages 27 through 38.
Basically, the combinaticn of the priority order 1isting and the relative
need for training in eaci. of the 170 statements of competency yields one

of four conclusions, as follows:

|
1. Training is urcantly needed in areas of competence in which:

Teachers SHOULD be hichly competent, and the Virgin Islands

teachers ARE only slightly or noderately competent.

2. Training is not urgent, tut must be planned in the near future

in areas of competence\ﬁu\which:
Teacher ShOULD te morerately competent and the Virgin Islands

teachers ARE oriy sliuhtly competent.

ANy .q“;
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3. Training is not needed at this time but should be.cohsidered in

—

future planning for areas of Competence in which:

Teachers SHOULD be highly competent and the Virgin Islands teachers
ARE highly competent; OR
Teachers SHOULD be roderately competent and Virgin Island teachers

ARE either moderutelj,or highly competent.

4. Training probably will not be needed. for areas or competence in which:

Teachers SHOULD be only slightly competent a~d ARE either highly,
moderately, or slightly competent. .

The ébove conclusiors involve quite a few if's, and's, and or's, but do
provide the best interpretation of data supplied by the Virgin Islands teachers.
Perhaps they can be made clearer with a few examples crawn from the listing
on pages 27 through 38.

A statement which falls into the first category (training urgently
needed) is the following:

"Summarize and review the maiin points of a lesson
or demonstration.”

It may be noted in the priority order listing that this statement is
first (No. 1) in rank orcer,indicating that teachers should be highly
competent iﬁ\this area, and it also is preceded by an asterisk (*), indicating
that the need fsn\trainirg js considered significant, since teachers who
responded are on]yxﬁljghtly or roderately competent in this area.

An example of a giatgmént in the second category (training needed in the

near future) is found on page 30:

“Relate classroort activities to the job experience
of learners."

In this case, teachers should be moderately competent, since the state-

ment rank 4 52 out of 17¢ (below tie top quariile), yet Virgin Island teachers

P =Y




are only slightly competent in this area.

In some cases, even tiough a particular statement is considered of high
priority in the rank order, the teachers who regbonded indicated that they
are adequately or more than adecuately competent in this area. These state-
ments fall into the thirc category (training not needed now, but mayrbe iﬁ\\
the future). An example of a statement in this category is found on page 28.

"Comninicate effectivels with learners.”

Although this statement i; of high priority (No. 19 in the rank order),
teachers who responded have appare:tly had more than adequate training in
this area, as indicated by the syricl (#).

The fourth category éomprises statements which Yescribe competencies
which are of relatively little importance for ABE”teachers (i.e., Tow on
the priority 1ist). An example is found on page 36.

"Interpret the philbsophic base and current issues

of adult gducation in relation to the various as-

pects of American society."
This statement ranked quice low on the Tist (137.5 out of 170); so that,
even though there is a significart gap (*) between teachers' actual

' competencé and desired corpetence, it is still considered a very low
training priority. ‘

In what areas and to what degree is the "ideal" ABE teacher competent?
Responses of ABE teachers- in the Virgin Islands established a profile of
the "ideal" teacher, on paces 27-3¢. The competencies which ABE teachers

should have are listed in priority order, fror tiie most necessary to the

least. |
In general, competencies in the Instructicnal Process category rank

higher than other categories, with Curriculur statements ranking second

highest., Only a few statements regarding the ABE Learner or Scope and

KN




Goal of Adult Educaticn appear in the top quartile,

Evidently, ABE-teachers in the Virgin Islands view the "ideal" teacher
as being most competent in classroom teaching (instructional) activities.
Selecting appropriate curriculum- is-next- in importance. ‘Ré1atih§7£6 fﬂé_ﬁ
adult learner is considéred of far more impertance than gaining basic
knowledge of the scope and qoal of adult education.

Ig is interesting to rcte that the high priority statements about the

process of instruction arc ¢1s0 concerned with the adult learner and how

he is invoived in the process. Mainfaining student interest, adjusting

rate of instruction to stidents' rate of procress, and providing a
comfortable learning environment are all instrdctional behaviors -- but
they pertain to the learner, more than to the teacher's interests.

High priority steterents which refer to thé ABE teacher's competence
in curricular areas are particu]ér]y focused on feading. Almost without
exception, statements describing other areas of the curriculum (math,
government and current ev.nts, etc.) appear cnly below the mean. In fact,
two of the very lowest pricrity statements (162 and 170) suggect that
consumer education and ecnhlogy be incorporated into the ABE curriculum.

Competencies regardir- the ABE Learner are of less priority than the
first two categories. Le:s than half of the statements about the learner
appear above the mean. Those which do, generally describe competence in
identifying potential talerts, interests and aspirations of learners, and
establishing a wmutual basis for respect between teacher and learner. Lower
priority statements conce'n social characteristics of the learner, or how

he/she relates to, and i5 :ffected by, the wcrld in which he/she lives.

Of the few statements in the Adult Education category which rank above

the mean, thcse of highest priority are related to the learner and instruc-




r-

tional process: recognize growth potential, try new instructional approaches,

differentiate between teacﬁjng_gbi]drgn_andfiﬁaehiﬂgJaduTts’,éfé:J,Laag;,_
— "Biibiﬁiyﬂéfgiéﬁéntg ;gcludef apply pertinent research, use services of local

ABE advisory committees, identify recent developments and current issues in

adult education. Some of the lowest priority staéements (147.5-164) fall

in this category.

In wﬁat areas and to what deqree are ABE teachers in the Virgin Islands
competent? A listing which comprises Apperdix III ﬁrovides a composite
descriptior of the ABE teacher in the Virgin Islands. Teachers are mos;
competent in the activity listed as No. 1 1in ranL_order; they are least
competent in the activity which is ranked 170.

The highest level of competence is perceived to be in the Instructional
Process category. This group of ABE teachers is mqst competent in the class-
room, in an instructional setting. Through previous training and experience,
they have acquired the specific competencies which appear highest on the
list. These competencies describe fairly sfandard instructional procedures,
and reflect the teachers' background in e]émentary and public schoel instruc-
tion: making daily lesson plans, using approp;iate materials for instruction
in reading and math, keeping records on stucents, maintaining discipline and
a clean, orderly classrnom,

Generally, it is not until below the mean that competencies appear which
emphasize relating instruccional process to the adult learner, trying new
strategies, using infornal tests, and planning instruction wh%ch assists the
learner to function in a job and in the community.

Teachers' competence in curricular areas ranges from fairly high to Tow.

The specific statement "select curriculum which will develop word attack

skills" is high or the list, consistent with instructional competence in




ﬂ.ﬂxeaching*réﬁd?héﬁ“_Tﬁéjzhé;ﬁ;xt highest competencies basically state the
teacher's familiarity with the curricular cortent df the specific subject
areas he/shé teaches. Curricﬁ]um in heading and math are next in priority,
as well as the abi]i%y to differentiate between curriculum and instruction.
Incorporating other content areas into the curriculum (consumer éducation, -
government, current events, ecology) aré nearly at the bottom of this list,

suggesting that this group of teachers i not very competent in those areas.

The teachers who responded to the Inventory perceive that they are least

. competent in areas related to the scope and goal of adult education and the

ABE learner. The specific statement "differentiate between teaching children
and teaching adults" is fairly high on the list, as is "recognize the poten-
tiality for growth in learners." Other than that, statements in these two
categories appear mostly below the top quartile and even below the mean.
Specific competencies can be identiried by a thorough review of the list in
Appendix III. ’

‘How does the competence of ABE teachers in the Virgin Islands measure

up to their perception of the "ideal" (competent) ABE teacher? The reader

-

is again referred to the listing on pages 27-38. The purposé of this listing
is to compare and relate the actual competence of ABE teachers in the Virgin
Islands to the "competent" ABE teacher. Specific training needs can be
jdentified by selecting competency statements which are ranked highest in
priority and also indicate a significant (*) or secondary (+) need for
training.

In conclusion, the researcher feels that the data supplied by ABE
teachers in the Virgin Islands can provide valid and specific guidelines
for the planning of gtaff development activities in ABE. For the first

time, perhaps, planning can be based on the results .0f an actual assessment

(S}
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of need, rather than a "quets-timate". Thus, all training efforts can
be right on target, fulfilling high priority teacher needs, without

wasting eitner teachers' or teacher trainers' time and energy.
g : qy
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RECOMMENDAT IONS

Recommendations based on the data as réported will be directed
specifically to planners of staff development activities in the Virgin
Islands, on the state or local level and at colleges and universities
concerned with teacher preparation in adult education. Recommendations
will be made in four general.categories:

e

Pre-service training, teacher preparation

1. In planning teacher preparation courses at the college
level, the priorities for teacher competency established
by ABE teachers in the Virgin Islands (beginning on p.27)
should be considered. The statements of competency which
rank in the top quartile, or even above the mean, can be-
come the basis for teacher preparation courses specifi-
cally designed for ABE teachers.

2. Because the competency statements are more specific than
general goals or even course titles (i.e., "Understanding
the Adult Learner"), they lend themselves to innovation in
the format of teacher education courses. Rather than plan-
ning new courses in a traditional manner, competency-based
instruction mignt be introduced. Course planners may set
certain objectives for a course, and encourage students
(prospective teachers) to pursue various ways of reaching
the objectives and gaining course credit.

3, Pre-seryice training workshops (“mini-courses") should be
designed especially for newly hired teachers, who would be
required to attend them as a condition of employment. This
would ensure some initial training in adult basic education,
so that new teachers have a common understanding of goals
and objectives, as well as a basis for relating to the
adult learner.

In-service Training

1. More frequent training opportunities must be provided to
teachers, so that all could respond that they had partici-
pated in an ABE training function at least "during the
past six months". This is especially necessary vhen one
considers the established pattern or rapid teacher turnover

in ABE.
v
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2. The most urgent training needs for this group of teachers
can be identified hy consulting the 1isting beginning on
page 27. In-service training should focus on those com- .
petencies which are highest in rank order and are also
noted by the syrbol (*?. Subsequent in-service training
should also be planned to deal with the competencies for
which a secondary training need is noted (+).

3. Teachers should Le consuited regarding the format and
scheduling of in-service training activities. Even if
they need the content presented in an in-service session,
it may be impossitle or very difficult for them to at-
tend at certain times of the day, week, or month,

4, Because the competency statements are rather specific,
they lend themselves to innovation in the format of
in-service training, Rather than planning traditional
conferences or workshops, competency-based 1nstrurt1on
may be introduced. Once specific objectives are deter-
mined, teachers may be encouraged to meet them. in any
number of alternate ways -- perhaps by visiting with
and/or observing a more experienced teacher, by reading
wr1tten materials and discussing them with others, by
/using audio and visual resources vhich may be available.

/ These opt1ons should be presented to teachers when
" training is planned.

5. Whenever feasible (i.e., when.content and format are —
compatlglgl,,ltJmay.bewhelpfu% to plan joint training
© — “sessions for teachers in the adult basic education and
high school diploma programs, Since they do have sonie
areas of conmon interest and need, their varied back-
grounds can contribute much to the learning experience.

Teacher Certification in Adult Basic Education

1. Competencies which are needed by an ABE teacher in the
Virgin Islands have been put into priority order by
. the teachers who are currently teaching ABE. The pur-
pose of certifying a teacher is, of course, to pruvide
the teacher with a credential signifying that he/she
is competent to teach students at a designated level
and in designated content areas. Although certification
has traditionally been based on the completion of spe-
cific university courses and practicum experience, the
data reported in this study provide a more reasonable
and justifiable basis for granting teacher certification,
" A competent ABE teacher is one who possesses the know-
Tedge, skills and attitudes considered of highest priority
by already competent teachers, If certification is to be
granted a "competent" teacher, the criteria for "competency"
must be determined. The basis for such criteria has been
presented in this study.

[Sg])
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2. A further step necessary to establishing criteria for
teacher certification is to present teachers with alternate
* ways of acquiring competence. It is not enough to say
to a teacher, "You will be certified upon the demonstra-
tion of this set of competencies," if a stipulation is,
"You will acquire these competencies by attending this
required set of courses.” Some options for learning
activities under a competency-based program have already
been suggested in earlier» recommendations. Others can
be developed as appropriate for ABE in the Virgin Islands. L
.§# \
Ongoing and periodic assessment of trainirg needs . \

' 1. The study reported herein should not be considered a final
study. It reports data provided by a specific group of
c teachers emploved in ABE at this time., Since teachers do -
come and go rather rapialy in ABE, and since many are part-
time and may have to leave to devote full-time to other
responsibilities, it will be necessary to gather similar
data from a new group of teachers in the near future. This
may be the first time, however, that the collection and
interpretation of data can be done in a consistent manner,
providing a standard by which._to measucs».change from time
to time. To measure change within this specific group of
o—--—teéachers, the Inventory can be administered to the same
individuals after a period of training. It can also be
administered to newly hired teachers, to determine their
specific training needs.

2. The Inventory can be administered to selected groups cf

teachers for specific purposes. Future studies may com-

pare experienced teachers with inexperienced teachers, to

gain an insight into how experience affects a teacher's
competence. If someone other than teachers is responsible

- for the planning of teacher training activities (staff
development personnel, program administrators, professors),
the Inventory should be administered to that person (those
persons), to determine how closely their perceptions compare .
with those of teachers. \

Teacher training in Adult Basic Education, as stated earlier, has

traditionally been planned by "teacher trairiers", state staff develop-
ment personnel, local program administrators énd/or “adult educafprs"

at colleges and universities. These are consicdered to be the peob]e
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who "kriow", those who have a broad view-of the field.
In this study, another contingency has been cornsulted - the teachers
who have been and will be directly affegted by staff development planning.
Their opinion.is va]qab]e;*they briﬁg to the situation a viewpoint based
| on day-to-day experieﬁce with adults in the classroom, to supplement the
. ,broad view'of other planners. Neither view is.of greater value than the
other; nor is a single point of view sdfficieht to p;ovide the sole basis
for planning training act{vities. \
One of the Qost often heard objectives in adult education is to in-
volve the adudt learner in the.process of planning his/her own learning
activities. The process of data collection and interpretation empioyed
in this study and reported herein provides a useful and usable tool for
'this puépose. When the tooi;is put to use, 1t will contribute to the
building of a so]%d foundation for the development of competent teachers

in adult basic education.

N




, APPENDIX I-A
g DEMOGRAPHIC DATA :

o

~ ' Computer Space

Y [ —

P

'

1. State . ‘ ) .

h

2. Location of ABE Program (city) - —

~

3. What is your current position in ABE? (chéck one)
(1) ——_ ABE teacher, part-time (less than 20 hrs. per week) '

(2) . — ABE teacher, full-time (more than 2p.hr§.éer week) 1

(3) ___._ ABE administrator, part-time (‘[eés than 26 hrs. per week) ) .
(4) _ _ ABE administrator, 1u||—ti.me (more than 20 hrs. per week)
5) . _ . Primarily ABE teacher, part-time ABE administ;ator N
(6) . .. Primarily ABE administrator, pe;rt-time ABE_ teacher =
. ! TN
4. °If teacher/administrator part-time . - 5., Séx:
, in A%E what is ful} time commitment: . K N \ (1) . Female

(1). No full-time employment @) Male
(2) ___ Teaching-elementary {K-6)
3" ]eaEHing—,secondéry (7-12.)“ . 6. Age: - )
(4) L%aching-college, university / 1) Under 25 P
(5) Counseh;hgf gundance.' . / 2 25-34 3

o (B) ) Elementary school admfnustrator / (3).-. 35-44 . "}
7) Secondary school adr‘nmlstrator ' (4 . 45-54 - f

"8 Housewite - - (5). . 55-65 .

(9 ' Other (specify) (6) ... Over 65

Today’'s date [ - \




2

. 7. What type of classes do you teach? (check one) ; 8. Years of experience m ABE:
(1)~ ABE, 8th grade equivalency (only) (1) _=_ Less than 1 year
(2) . English as a Second Language (only) ) (2) — —_ 1 year !
3) . ABE and ESL - .
@) n (3)_ __2years : /ﬁ
(4) _ _ . Adult high school, highschool . )
) ‘ (4) —__3years -
completion
‘ L2
(5) . GED, high school equivalency ©). — _4.years- N
-(6) . .. ABE and GED (6)- .. 5yecars ‘ =
g) . _ Other(specify). "~ .. _ _. ____ (7). . More than 5 years+
’ “"
L -
9. What type of certificate do you hold? . 10. Most recent attendance at
(check major area only) * ) an ABE training function:
"
(1)~ - elementary ) (1) - during past six-months
(2) ——_. secondary (2)- . 6 months to one year ago
3) - .. learning disabilities )
_ @) 9 (3) , more than.one year ago
(4) _.__. special education . . :
' g (4) . - have never attended an
?(5) --  speech therapist ABE trai&in_g function
(6) _._ counseling and guidance’ L V.
1 : i ’ .
;l ' LARRYN
hY

i

1. fype of ABE t‘raining fu}nctions you have attended (may check more than one):

. (11) _ ._° lecture, conference (one day or less) - 4
(12) _. _ workshop (2-5 days) : . Lo . "%
. . V- e
(13) . . institute (5 days or more) . _
(14) . . college orédit course

» -

.(15) _ __ other (specify) . . —




V- ) PURPOSE

<
L

The purpose of this Inventory is twofold: 1) to determine what an ABE teacher should be able to do
and 2) to determine the degree of competence which ABE teachers have

DIRECTIONS

Cn the followmg pages are statements Zi abllltues wmch may be needed by ABE teachers. FOR
ITEMS 1-85 INDICATE THE DEGREE OF COMPETENCE YOU FEEL AN ABE TEAGHEF. HOULD HAVE.
FOR ITEMS 86-170, INDICATE THE DEGREE OF COMPETENCE YOU FEEL YOU HAVE NOW °,

. Your response will be marked on a scale following each statement as illustrated in 2 example
beiow On the scale, cuc!c the single number which comes closest to your perception. “0" indicates no
.competence. ad "7 mducates complete competence. \

A\

Example S ) . %
To what degrée SHOULD an ABE teacher be abeé to: ' . g S
e organize and schedule individual learning activities . 0123 4@@ 7

3

In the above example, “'5" is circled, indicating that the person who responded rates this ability high
.on the sgale, yet doés not ferl that compléte competence is needed.

N

IMPORTANT: , o Please respord to all statements.
o There are no right or wrong responses. - T

o Don't forget to look at the question at the top of the page. Statements 1-
85 as' a different qyestion than statements 86-170.




\ '.
ADULT BASIC EDUCATION

TEACHER COMPETENCY INVENTORY

»

1//
, - /
To whay degree SHOULD an ABE teactfer be able to:

Complete

. No

(circle only one)

¢

1. Lfse learners’ oral language facility, including dialect, as the basis for
) /ﬁeveloping skills irrstandard English. 01234567

2. /include the essentiai elements of the communication process (listen-

/ ing, speaking, reading, and writing) when selecting curricuium. 01234567
.?‘ try novel and unique stra'eéies in broadening hqrizons of learners. 01234567
’14. use the community develo;}’lment épproach.. . 01234567
5. :);;\m what is indivi‘dualllgl prescribed instruction. ‘ 01234567

l6. prepare new teachers for innovative and changing programs. 01234567

7. select materials and activities which promote learning about health
\ and nutntion. J“ 01234567
8

\'adjust teaching to accommodate individual and grcup characteristics. 01234567
9. \assess anxieties aboyt learning that are specific to 1dentifiable groups
X\fleamers. , 01234567

.

10. dé§ermme reasons (br low self-concept of learners. 01234567

11, sel%ﬂt curnculum which will aid the learners in developing am interest )
in reading., T 01234567

12 asses& the effects of discrimin.:tion on the learners. 01234567
\




To what degree SHOULD an ABE teacher be able to:

13.

15.

16.

17.
18.

19.

20.

21.

27.;

28.
29.
30.

31.

% ,

selest curriculum according to appropriate sequence, continuity and
integration.

. —-estabtish 2 basis for mutual respect with learners.

assist learners who desire to assume new roles in scciety.

apply criteria for the selection and evaluation of instructional ma-
terials. )

arrange and conduct field trips.
construct informal reading inventories.

. N - ¥ N N
collect information on the learners’ physical, mental and social de-
i
velopment.

recognize action words appropriate to a given behavior.
incorporate ecology, into the curriculum.

use appropriate methods and materia!s for teaching mathematics.

. evaluate instructional objectives.

. apply basic principles of group dynamics and leadership techniques.

differentiate between goals and objectives.

collect information on the cultural and social forces that influence
the learners.

determine the modality(ies) by which individuals learn most effec-
tively.
]

design an instructional plan based on results of diagnostic tests.

guide and counsel learners.

describe the relationship of a'dult basic education to adult education.

identify the major topics and concepts of each subject he/she teaches.

Mo

Complete

Y

234567
234567

234567

234567
234567

234567

234567
234567
234567
234567
23456?
234567

234567
234567

234567
234567
234567
234567

234567




"o what.degree SHOULD an ABE teacher be able to:

33.
34.
35.
36.

37.

38.

39.
40.

41,
42.

43.

44,

45.

46.
47.

48.

49.

32. select objectives from each of the domains (cogritive, psychomotor

and affective).

interpret informal reading inventories.
interpret informal math inventories.
write objectives in behavioral terms.
make daily Iesson‘ plans.

use appropriate materials and methods for épecified reading de-
ficiencies. ’

construct profiles which reflect learners" attainment, potential and
expectations in reading. '

arrange flexible grouping for learning.
select materials and activities which develop study patterns.
design activities to develop problem solving abilities within learners.

use a system to keep records of learners’ progress.

use éppropriate methods and materials for teaching language arts.

recognize symptoms of physical deficiencies such as vision and hear-
ing anomalies that may be related to reading disabilities.

maintain a clean, orderly classtoom.
use humor in the classroom.
participate in the process of program evaluation.

apply knowledge of materials and procedures gained from other
teachers.

provide practical activities for learners which reinforce classroom
instruction.,

No
Complete

01234567
01234567
01234567
01234567

01234567
01234567

01234567
01234567
01234567

01234567
0{234567

01234567

0123456.7
01234567

01234567

01234567
01234567

01234567

v e




To what degree SHOULD an ABE teacher be able to:

50.

51.

52.

53.

54.

55.
56.
57.
58.

59.

" 60.

61.

62.

\63.

64.

65.

select curriculum which emphasizes noteworthy current events.

select curriculum which provides for the development of liberal edu-
cation for the learners

select curriculum which integrates reading comprehension’and vo-
cabulary development with each content area.

identity major causes of the hteracy problem in the United States.

use instructional matenals which are congruent with specific cur-

- ricular goals.

communicate effectively with learners.

develop effective working reiationships with learners.

list the major causes of reading difficulties in adult learners.
relatel the democratic process to everyday lives of learners.

gather information on the economically disadvantaged in various
ethnic groups.

interpret the socialltructure and characteristics of the community.

adjust instruction to provide for the social, psychological and physio-
logical effects of aging. ’

give examples of concepts and principles.
identity the learners’ interests and level of aspiration.

demonstrate belief in innovation and experimentation by willingness to
try new approaches in the classroom. )

write instructional materials.

function in a team teaching situation.

]
F 4

01234

01234

01234

01234

01234

01234

01234

01234

01234

01234

01234

01234

01234

01234

01234

01234567

Complets

———

567

567

567

567

567

567

567

567

567

567

567

567

567

567

567

01234567

2o

-
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To what degree SHOULD an ABE teacher be able to:

67. differentiate between curnculum and instruction when selecting cur-

68.

69.

70.

71.

72.

73.

74,

75.
76
7.
78
79

80.

81,

82.

83.

riculum and developing instructional plans.
analyze reasons for learners’ participating in educational programs.

recognize the similarities and differences between general and vo-
catir nal education.

adjust program to respond to the changing needs of learners.

identify new developments, recent recommendations and,urrent
issues in adult education.

coordinate and supervise classroom activities.

identify similarities and differences between two or more educational
philosophies.

select mathematic concepts according to logical order.

apply concepts of liberal education to adult basic education.
s;etect curriculum which develops study patterns.

diagnose Ie;rners" basic reading skills. )

interpret and use the results of standardized achievement teéts.

select curriculum which will develop word attack skills.

use knowledge of adult developmental characteristics to select
curriculum,

apply theory to the process of program development.

select curniculum which will develop all levels of reading
comprehension. .

maintain current information concerning commercial instructional
materials.

Complete

01234567

01234567

01234567

01234567

01234567

01234567

01234567
01234567
01234567
01234567
01234/'567.-
01234567

01234567

01234567

01234567

01234567

01234567




To what degree SHOULD an ABE teacher be able to: 8
) 2 3
84, apply generalizations to specific situations. 01234567
85. select curriculum which will develop oral language skills. _ 01234567

- IMPORTANT: You are now going to be asked to indicate the degree of
competence you HAVE, :




To what degree are YOU able to:

86.

87.

88,

89.

91.

92,

93.

94,

95.

97.

98.

99.

100.

101.

102.

103.

use classrooms and other settings which provide for a comfortable
learning environment.

differentiate between teaching children and teaching adults.
reinforce positive attitudes toward learning.

adjust rate of instruction to the learners’ rate of progress.

use criterion-referenced evaluation instryments.

aid the learner in obtaining employment or on-the-job training.

select curriculum which will help learners control and adjust to
change.

diagnose learners' basic mathematical skills.

refer learners to community agencies for specific social, educational

and training needs.

plan independent study with learners.

maintain discipline in the classroom.

determine the difficulty, validity and reliability of teacher-made tests.

select materials and activities which promote consumer education.

désign instructional strategies to develop all levels of comprehension
within the cognitive domain.

incorporate consumer education into the curriculum.
maintain interest of students in classroom activities.

select curriculum which will aid learners in developing awareness of
their own and others' feelings, concerns and opinions.

analyze the impact of prior educational experiences upon learners.

No

*y

i Complete

i
1

234567
234567
234567
234567,
234567

234567

234567

234567

234567
'234567
234567
234567

234567

234567
234567

234567

234567

234567




To what degree are YOU able to:

104.
105.
106.
107.

108.

109.

110.

11.
112,

13.
114,

115.

116.
117.

118.
119.

120.

interpret national, state and local objectives of adult basic education.
administer informal math inventories.

operate a learning laboratory..

identify causes of discrimination.

use information from professional journals, organizations and
associations.

gather information concerning psychological problems of the learners. |

adjust the administration and interpretation of tests according to the
behavioral characteristics of adults.

identify and analyze terminal behaviors.
construct audio-visual materials.

interpret the adult basic education pogram to other teachers and the
community.

!
i

use appropriate methods and materials to remedy deficiencies in
mathematics.,

interpret social characteristics of learners.

provide continuous feedback to learners on their educational
progress.

devise instructional strategies that will develop within the learners a
sense of confidence.

develop a climate that will encourage learners to participate.
select matenials and activities which promote learning about ecology.

integrate knowledge of reading skills, particular dialects a..d reading
problems with instructional materials.

No

Complele

01

01

01

01

o1

o1

01

01

01

01

01
01

01
01

o1

01

234567
234567
234567

234567

234567

234567

234567
234567

234567

234567

234567

234567

234567

234567
234567

234567

234567
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121.

122.

123.

124.

125.

126.

128,
129,
130,

131,

132.

133.

134.

135,
136.
137.

138.

To what degree are YOU able to:

-~

apply principles of attitude and behavior change in the instructional

" process.

develop generalizations supported by, facts.
]

use the services of state and local agencies responsible for aduit

basic education.

demonstrate commitment to lifelgng learning by participating in

continuing education activities.

apply pertinent research.
i - - .
plan instructional activities which bring resources of the community

to bear on needs of learners.

—

use techniques to facilitate recall.
administer standardized tests.
choose tests that yield necessary data on learners.

recruit the learners.

E)

relate knowledge of economic and labor market information to the
vocational interests of learners.

select curriculum which will promote development of the learners’

reading vocabulary.

select instructional matenals which relate to the background of

learners.

recognize the value system of learners to be appropriate for the
environment in which they live.

use programmed and self-directed instructional materials. :
1
use techniques of public relations.

incorporate heaith and nutrition objzctives into the.curriculum.

use behaviorally stated objectives.

. use mass media for educational purposes.

No
Complete

01234567

01234567
01234567

01234567
01234567

01234567
01234567

01234567
01234567

01234567
01%34567
01234567
01234567

01234567
0123456;
01234567
01234567

01234567

01234567




To what degree are YOU able to: }

130.

Wt
e
‘\

143,
144,

145.
146,
147.
" 148,
149.
150.
1517
152.

153.

154,

155.

’ !
apply synthetic and analytic word learning methods as determined
by diagnosis.

3

place learners at their istructional levef.
. » " l >
incorporate practical government/mto the curriculum,

use practical arithmetic skills to illustrate mathematical concepts
when planning instructional activities.

v

select materials and activities which promote learning about practical
government.

apply basic principles of aduit learning to instructional situations.
summariztgl and review the main points of a lesson or der;monstration.
administer interest mvenctories.

adapt instructional activities for the physically handicapped.
operate dupljg.at[rlg equipment and mstr‘uctional hardware.-
determine those principles of learning which apply to adults.
select reading curriculum according to logical order.

relate instructional content to the hfe of learners.

select thosegcomponents of a subject area which are essential to

learners.

use the language experience approach to teach reading.

nvs—"‘

include concepts of modern math when selecting curriculum.

156. administer informal reading inventories.

Mo

Complete

01

01

01

01

01
01

01

01

01

234567 -

234567

234567

234567

234567
234567
234567
234567
234567

234567

01234567
01234567

01234567

01234567
01234567
01234567

01234567

y

‘\:" o
T




____To what degree are YOU able to:

157.

158.

159.
- 160.

161.

162.

163.
164.

165.

+166.

o

167.

168.

169.

170.

interpret the philosophic base and current issues of adult education
in relation to the various aspects of American society.

recognize the historic and contemporary approaches to literacy.

participate in the p(essdof _evaluating one’s own teaching

“effectiveness.

identify the major functions of community agencies which serve the
social, educational and training needs of learners.

describe the [learning characteristics of the adult.

"e

£

construct informal tests and measurement techniques to evaluate

learners’ achievements.

use the services of local adult basic education adyisory committees.

identify péotentia_l' talents of learners. .

select materials and activities which promote the learnets’ liberal

education.

recognize the nature and intent of aduit baéic education legislation

including ﬁnanéing.; \

determine moaés and rates of instruction through diagnosis.

involve learners in the process of formulating instructional objectives.

relate classropm activities to the job experiences of learners.

recognize thé potentiality for growth in learners.

t
&

Please identify any other abilities which you feel should be included:

!

01
01

01

01
01

01
01

01

01

01
01
01
01

01

i Complete

v
I
{

234567

?34567
234567

234567

234567

\

234567
234567

234567
234567

234567
234567
234567
234567

234567

RO
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' APPENDIX 1-B

DE.‘.‘IOGRAPHIC DATA ¢ /
: \ / Computer Space ' |
’,“ K —----/-———\/---—_|
/’/ - -
- /// : /
1. State — /
, 2. Location of ABE Program (city) ___ ' . : ﬁ"*
. ° LA v
3. What is your current position in ABE? (check one) /

(1) —__ ABE teacher, part-time (less than 20 hrs. per week)

(2) —— .. ABE teacheér, full-time (more than 20 hrs. per week)

(3)___ . ABE administraton;, part-time (less thar: 20 hrs. per week)
(4) ~___. ABE administrator, full-time (more than 20 hrs. per week)
(5) _ _ . Primarily ABE tea!cher. part-time ABE adrﬁinistrator
(6) ——. Primarily ABE administrator, part-time ABE teacher
4. If teacher/administrator part-time ‘ 5. Sex:
" in ABE, what is full-time commitment: ‘ (1) — __ Female
'(1) _— iNo full-time employment (2. _ Male
(2) —— . Teaching-elementary (K-6) :
(3) —_ . Teaching-secondary (7-12) 6. Age: -
(4) ... " Teaching-college, university (1) —_ . Under 25
‘(5) —— Counsel%g\guidance R (2) .. 25-34
(6) ... Elementary school administrator . (3) .____ 35-44
‘(7) .. Secor‘mdary school administrator ‘ (4) . _ 45-54 ,
®. Hous;vk&e (5). __ 55-65

(9) . Other (specify) (6) —._ Over 65

]

Today's date. _ _ .

:Y ] o - R1




7. What type of classes do you teach? (check one)
(1) . ABE, 8th grad"e: equivalency (only)
(2) . .English as a Second Language (only)

(3) - . ABE and ESL ,

_ (4) ——— Adult high school high school
/
completion '

(5) ___ GED, high schoo! equivalency
(6) ___ ABE and GED '
(7) .. _ - Other (specify) S

[3 Lo o

£

9. What type of certificate do you hold?:
(che_ck major area only)
(1) —_ elementary
(2) —_- secondary
(3) .——_learning disabilities
(4) —— - special t'adug:ation 1’

“(5) . speech therapist -

(6) __ counseling and guidance

t » s

s,

(11‘) ;....:Iecture, conference {one day or less)
* (12) -__ workshop (2-5 days)
(13) .. _institute (5 days or more)

(14) — collegé'credit course °

» e

(15) ____ other (specify) .. — .. .

L3
»

8. "Years of gxperience in‘ABE.

(1) — Less than-1 yea;' -~
(@ tyear .

B ---2 yeé’rs . ) .,
4) —— 3 years S s

(5) . 4years

(6) — - . 5years :

A7) - - . More than 5 years

as

10. Most recent attendance at
* an ABE training,function:

(1) - - during past six months

L3

. (QK_QG months to one year ago

4) .. " h; never attended an'
ABE training function

5 ’

N

.

Type of ABE training functions you have attended (may check more than °”e)f,

L

o




/ \, punéoss

/ The purpose of .his Inver ‘ory |s twofold 1) to determine what an ABE teacher shou!d be able to do ;
a}:d 2) to determine the degree of competence Wthh ABE teachers have. .

, DIRECTIONS
' : ] /
,' On the following pages are statements of abilities which may be needed by ABE teachers. FOR *
F ITEMS 1-85, INDI(,ATE THE DZGRE~ OF COMPETENGCE YOU FEEL YOU HAVE NOW. FOR ITEMS Sq e
170, INDICA ,c THE DEGREE OF COMPETENLE YOU “EEL AN .BF TEACHER SHOULD HAVE. 1

Your response will be marked on a scale following each statement, as illustrated in the example
oelow. On the scale, circle the single number v:hich comes closest to your perception. 0" indicates no

-

competence, and “7" indicates complete c. nipeter.ce. |

Exaiuple %i
, g
To what degree are YOU able to: 2 S
|
{
-e organize and schedule individual learning activities 012340567 _

In the above example, 5" is circled, indicating that the person who respOnded rates hls/her ablmy
high on the scale, yet does not feel he/she has complete competence. \ ‘ !

i

|
i
|
i

IM -ORTANT: . ' Ple"se’respond td a!l statements.
) There are no right or wrong responses

. Dont forget to look at the question at the top of the page. Stamments 1-
85 ask a different question than statenients 86-170.




\\ ADULT BASIC EDUCATION

! | \\\TEACHER COMPETENCY INVENTORY

To what degree are YOU able to
. \A .
1. use learners’ oral language facility, including dialect, as the basis for
developing skills in standard Engﬁ;sh.
1

\

) \
include the essential elements of the communication process (listen-

2.
ing, speaking, reading, and wriling) when selecting curricutum.
3. try novel and unique strategies in b‘foadening horizons of learners.

|
4. use the community development appt‘oach.
|

w

. ‘expléin what is individually prescribed instruction.

!
6. prepare new teachers for innovative and changing programs.

7. select materials and activi.iés which \“promote learning about health
and nutrition. ‘,

8. adjus. teaching to accommodate indnvf‘dua| and group characteristics.
9. assess anxieties about learning that are specific to identifiable groups
of |ea?ners.
i
10. determine i~ascns for low self-concept i?f learners.

11. select curniculum which will aid the learners in developing an interest
In reading.

12. assess the effects of discrimination on the learners.

No

Complete

{circle onty one)

01

01

234567

234567
234567
234567
234567

234567

234567

234567

234567

234567

234567

234567

R4 .




o what degree are YOU able to

13.

14,

select cursiculum according to appropriate sequence, continuity and
integration. '

estabiish a basis for mutual respect with learners.

assist learners who desirz to assume new roles in society.

5. apply cnteria for the selection and evaluation of instructional ma-

terials
arrange and conduct field trips.

constrict informal reading inventories.

o

collect information on the learners’ physical, mental and social de-
veilopment.

. recognize action words appropriate to a given behavior.

. incorporate ecology into the curriculum.

use appropriate methods and materials for teaching mathematics.

b3 -
evailate instructional objectives.

apply basic principles of group dynamics and leadership techniques.

. differentiate between goals and objectives.

collect information on the cultural and social forces that influence
the learners.

. determine the modality(ies) by which indi’\‘nduals learn most effec-

tively,

. design an instructional plan based on results of diagnostic tests.

L3

guide and counsel learners.

describe the relattonship of aduit basic education to adult €ducation.

identify the major topics and concepts of each subject he/she teaches.

-

B

1

1

‘

. Complete

234567
234567

234567

23456
23456
23456
234567

Ty
234507




39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49,

32.

38.

To what degree are YOU able to;

select objectives from each of the domains (cognitive. psychomotor
and affective).

interpret informal reading inventories.
interntet .nformal math inventories.
write objectives in behavioral terms.

make daily lesson plans.

use appropriate materials and methods for specified reading de-

ficiencies.

construct profiles which reflect learners’ attainment, potential and
expectations in reading.

arrange flexible grouping for learning.

select materials and activities which develop study patterns.

. —

design activities to develop problem solving abilities within learners.

use a system to k"éep records of learners’ progress.

use appropriate methods and matenals forgzaching.language arts.

recognize symptoms of physical deficiencies such as vision and hear-

ing anomalies that may be related to reading disabilities. -
L2

maintain a clean, orderly classroom.. -

use humor in the classroom.
participate in the process of program evaluation.

apply knowledge of materials and procedyges gained from other
[ 3
teachers. '

g
I

provide practical activities for learners whic) reinforce classroom
instruction.

No

01

01

' Complete

234567
23456?
234567
234567

234567

234567

v

234567
234567
234567
234567

234567

234567

1234567

234567

734567

234567

234567

234567

RG




50.

51,

52.

53.

54,

55.
56.
57.

58.

60.

61.

62.

63.

65.

To what degree are YOU able to.

64.

select curriculum which emphasizes noteworthy current events.

select curriculum which provides for the development of liberal edu-
cation for the learners.

select curriculum which integrates reading comprehension and vo-
cabulary development with each content area.

identify major causes of the literacy problem in the United States.

use -instructional maternials which are congruent with specific cur-
ricular goals.

13

communicate effectively with learners. -

LY

develop effective working relationships with learners.
list the major causes of reading difficulties in adult learners.
relate the democratic process to everyday lives of learners.

gather information on the economically disadvantaged in various

-ethnic groups. s . .

interpret the social structure and characteristics of the community..

adjust instruction to provide for the social, psychological and physio-
logical effects of aging.

give examples of ccncepts and principles.
identity the learners’ interests and level of aspiration.

demonstrate belief in innovation and experimgntation by willingness to
try new approaches in the classroom.,

write instruv.uonal materials.

function in a team teaching situation.

No

i
i
i
|
|
|
|

01

01

Complets

234567

234567

234567

234567

234567
234567
234567
234567

234567

234567

234567

234567
234567

234567

01234567

01234567

01

234567




To what degree are YOU atie to’

’

67. differentiate between curriculum and instruction when sglecting cur-
riculum and developing instructional plans.

68. analyze reasons for learners’ participating in educational programs. -

69. recognize the similarities ind differsiices between generz! and vo-
cational education.

70. adjust program to respond to thedchanging needs of learners.

—74-—identify new developments, recent recommendations and current
issues in adult education.

coordinate and supervise classroom activities.

identify similarities and diiferences between two or mere educational
philoscphies. '

. select mathematic concepts according to logical order.
3
apply concepts of liberal educatior to adu|i basic education.
. select curr:cu!um which develop. study patterns.
. diagnose learners' basic reading skiiis.
interpret and use the results of standardized achievement tests.

. select curriculum which will develop word attack eKills.

use knowledge of adult developmental characteristics to select
curriculum. -

. apply theory to the process of program development.

. select curriculum which will cevelop all levels of rezding
comprehension.

i

. maintain current infcrmation ~oncerning commercial instructional
materials.

o

Complete

01234567,

01234567

01234567

01234567

01234587

01234567

01234567
01234.67
01234567
0123456'7
01234567

01234567

01234567

01234567

01234567

01234567

01234567




Complete

To what degree are YOU able to

2
z

° 84. apply generalizations to specific situations. 01234567
85. select curriculum which will develop oral language skills. 01234567
- ’ L4
L |

IMPORTANT: You are now going to be asked to indicate the degree of
competence which an ABE teacher SHOULD have.




n

To what degree SHOULD an ABE teacher be able to:

86.

87.
88.
89.
90.
91.

92.

93.

94.

95.

" 9.

97.
98.

99.

100.
101.

102.

»

103.

use classrooms and other settings which provide for a comfortable
fearning environment.

differantiate between teaching children and teaching adults. '
reinforce positive attitudes toward learning.

adjust rate of instruction to the Iearﬁers‘ rate of progress.

use criterion-referenced evaluation instruments. .
aid the learner in obtaining employmént or on-the-jol.a truinin_g.

¢

select curriculum which will help learners control and adjust to
change.

diagnose learners’ basic mathematical skills.

refer learners to community agencies for specific social, educational
and training needs.’

plan independent study with learners.
maintain discipline in the classroom
determine the difficulty, validity and reliability of teacher-made tests.

select materials and activities which promote consumer education.

design instructional strategies to develop all leVels of comprehension

within the cognitive domain.

incorporate consumer education into the curricuium.
maintain interest of students in classroom activities. é
select curriculum which will aid learners in developing awareness of

their own and others’ feelings, congerns and opinions.

F 3 .
analyze the impact of prior educational experiences upon learners.

/t

1]

M
) Complete

|
|
|

01234567
01234567
01234567

01234567

01234567 S

01234567

01f?t5&$4//

01234567

!
4

a

01234567
01234567
01234567
01234567

01234567

01‘234567

01234567

- 01234567

01234567

L]

1234567

N




R

s g !
To what degree SHOULD an ABE teacher be able to: 1 ?
o
. z n (3]
104. interpret national, state and local objectives of adult basic education. 01234567
105. administer informal math inventories. 01234567
106. operate a learning laboratory. ’ ) 01234567
107. identify causas of discrimination. 01234567
1
108. use infprmation from professional journals, organizations and Q
associations. 01234567
10@» gather information concerning psychological problems of the learners. 01234 5 67
110. adjust the administration and interpretation of tests according to th:2
behavioral characteristics of adults. 01234567
111. identify and analyze terminal behaviors. 01234567
112 conétruct audio-visual materials. . ' 01234567
113. interpret the adult basic education programto other teachers and the L
community. . 01234567
114. use appropriate methods and matenais to remedy deficiencies in
mathematics. . 01234567
115. interpret social characteristics of learners. 01234567
116. provide continuous feedback to learners on their educational
progress. _ 01234567
117.) devise instrt;ctional strategies ‘hat will devglop within the learners a
sense of confidence. ’ 01234567

118. develop a climate that will encourage learners to_participate. 01234567
119. select materials and activities which promote learning about ecology. 01234567

120. integrate knoyyzledge of reading skills, particular dialects and reading

problems with instructiona, materials. . 01234567




To what ‘degree SHOULD an ABE teacher be able to:

121,

122,

123,
124,

125.

126.

127.
128.
129,
130.

131,
132,
133.
134.

135.
136.
137.
138.

139,

apply principlés of attitude ai..t behavior change in the instructional
process.

develop generalizations supported by facts.

use the services of state and local agencies responsible for adult
basic education. -

demkq,nstrate commitment to lifelong learning by participating in
confinuing education actwities.

apply pertinent research.

plan instructional activities which bring resources of the community
to bear on needs of learners.

use techniques to facilitate recall.

administer standardized tests.

choose tests that yield neceséary data on learners.
recruit the learners.

relate knowledge of economic and labor market information to the
vocational interests of learners.

select curt.culum which will promote development of the learners’
reading vocabulary.

select instructional materials which relate to the background of
learners. '

recognize the value system of learners to be appropriate for the
environment in which they. live. :

_use programmed and self-directed nstructional materials,

v e

use techniques of public retations.

incorporate health IQ’nd nutrition objectives into the curriculum. '

use behaviorally stated objectives.

use mass media for educational purposes.

No

Complen,

Eal

01
11
01

01
01

01
01

01

01

L4

01
01
01

04

<
-

01
01
01
01

01

234567

234567
234567

234567
234567

234567

234567
234567

234567

234567
234567
234,567
234567

2345067
234567
234567
234567
234567

234567

2




140..

- 141,

143.

144.

145,

146.

147,
148.
149.
150,
151.
152

153,

154,

165.

156.

142,

To what degree SHOULD an ABE teacher be able to: .

apply synthetic and analytic word Iea/g/ning methods as determined
by diagnosis. '

place learners at their instructional level.

incorp.orate practical government into the curriculum. °

use practical arithmetic skills to illustrate mathematical concepts
when planning instructional activities.

ey

selact matenals and activities which promote learning about practica!

government.

apply basic principles of aduit learning to inst%’wnal situations.

sufimarize and review the main points of a lesson or demonstration.

administer interest inventories.
A}

adapt instructional activities for the physically handicapped. -

operate duplicating equipment and instructional hardware.

\ \
determine those principleswlng which apply to aduits.

select (eading cufriculum acco'rding to logical order.

relate instructional content to the life of learners.

select those components of a subject area which are essential to
/
learners. ¢

use the language experience approach to teach reading.

include concepts of modern math whin selecting curriculum,

N /
administer informal reading inventories.

)

i No

Compiste

O

334567
234567

234567

234567

234567

234567

234567
234567
2;34567
234567
234567
234567

234567

234567
234567
234567

234567

-




P

@

hd

To what degree SHOULD an ABE teacher be able to:

157,

158,

159.

|
! 4

’ i ) \‘ .
interpret the philosophic base and current issues of ad it education
in relation to the various aspects of American society.

recognize the historic a= contemporary approaches to literacy.

partic:pate in the process of evaluating one’s own teaching
effectiveness.,

. identify the major functions of community agencies which serve the

t ¥
social, educational and training needs of learners. /

. describe the le: rning characteristics of the adult. \

_ construct informal tests and meastrement techniques to evaluate T

163.

' 164,/ identify potential talents of learners.

+ "163.

X

166.

167.

"~ 168.

- .169.

170

learners’ achievements.

use the services of local adult basic education advisory committees.
/ ’

1/

select materials and activities which promote the learners' liberal |

education.—.- ———

-

recognize the nature and intent of adult basic education Ietjislation

-including financing.

determine modes and rates of instruction through diagnosis.
involve learners in the process of formulating instructignal objectives.
1 o /r + [ .

hd . n el H H /
relate classroom activities to the job experiences of I;éamers.
’ Y
!

recognize the po@_entlality for growth in learners.

-

/ » ' . - .. e
Please idefitifyany other abilities which you feel should be included:

1

[

1

.
e e e e o e ———— e r——————

—

1

2

01234567

01234567

. 01233567

01234567
01234567

01234567

01234567

01234567

01234567

01234567
01234567, -
01234567 .
01234567

01234567
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APPENDIX III

. 3
VIRGIN ISLANDS nank Order Listing of ° Page 1 of 1
ABE TEACHERS Teachers' Perceptions of —T==
" Their Own Competence
Rank § Category
Order ‘ ABE ‘Teachers in the Virgin Islands ARE able to: Cl AE} L | IP -
1.5 “ake da11y lesson plans. X |
i - i ' - ¢
1.5 jdevelop effective working relationships with learners. \ X
3 [|select curriculum whiCh will de@é]op word attack skills. X
“”4.5 use appropriate materiais and methods for specified reading ”\\
deficiencies. o X
3.5 communicaie effectively with learners. - ’ . : , X
6 |administer s@ptardized tests. | ‘ 1 X
7.5 |maintain discipline in the classroom. ¥ ik
7.5 sxmnwr1ze and review the ma1n points of a lesson or demon- .
stration. X
‘9 apply knowledge of materials and orocedures gained. “rom i
other teachers. . ) X
10 |provide continuous feedback to learners on thefr educational
progress. S X
1 11.5 Juse a system to keep records of learners' progress. ' X
11.5 {use humor in the ctassroom. S X
13 5 reinforce positive attitudes toward learping. ) X
]3 5 develop a climate that will encourage learners to partici- 0
pate. . X
,19;5 establish a basis for mutual respect with learners. X )
19.5 {use appropriate methods and materials for teaching mathema- Y
tics. . ~ s
13.6.]des 1 an instructi&nal plan based on results of diagnostic
tests. _ X
19.5 |identify the major topics and concepts of each subject he/
she tpaches. X
C=Curriculum L=ABE Learner
AE=Scope and Goal of IP=Instructional Process
Adult Education




APPENDIX TII

VIRGIN ISLANDS . Rank Order Listing 7 ~ Page2 of iO .
ABE TEACHERS Teachers' Perceptior T

Their Own Competer

Rank !
Order ABE Teachers in the Virgin Islands ARE able to:

19.5 |maintain a clean, orderly classroom,

19.5 |demonstrate belief in innovation and experimentation by
willingness to try new approaches in the classroom.

19.5 {coordinate and supervise classroom activities. -
19,5 {differentiate between teaching children and teaching adults.
19.5 |adjust rate of instruction to the learners' rate of progress.

1 19.5 |recognize the potent}a y for growth in learners.

25.5 | devise instructicnal strategies that will develop within the
learners a sense of confidence.

|'25.5 | select those componenfs of a subject area which are essential
to learners. -

29 jadjust teachiné to accommodate individual and group
characteristics.

-

29 differentiate between goals and objective%.

29 {arrange flexible groupirg for Tearning.

_29 " use appropriate methods and materials for teaching language
arts.

select curriculum which integrates reading comprehension and
vocabulary development with each content area.

diagnose learners' basic mathematical skills.

select curriculum which.will promoté development of the
learners'-reading vocabulary.

explain what is individually prescribed instruction.

'select curriculum which will aid the learners in developing
an interest in reading. a

evaluate “instructional o' jectives.

C=Curriculum #.=ABE Learner
AE=Scope and Goal of IP=Instructional Process
Adult Education
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VIRGIN ISLANDS - Rank Order Listing of page 3 of 10
ABE TEACHERS Teachers' Perceptions of T
Their Own Competence

Rank Category .

Drder|  ABE Teachers in the Virgin Islands ARE able to: Cl AE[ L1 TP

%} Pe .
36.5 re]agé the democratic process to everyday lives of learners. X

36.51apply concepts of‘1ibera1 education to adult basic education. X

36.5|select curriculum which will develop all levels of reading
comprehension, X

41.51select curriculum which will aid learners in developing

awareness of their own and others' feelings, concerns and
opinions. X
41:%|place learners at their instructional level. ) X
41.5|administer informal readiﬁg inventories. o A X

41.5|construct informal tests and measurement techniques to
evaluate learners' achievements. X

46 {maintain interest of students in classroom activities. X

46 use appropriate methods and materials to remedy deficiencies
in mathematics. X

26 |integrate knowledge of reading skills, particular dialects
and reading problems with instructional materials. ‘ X

46 |apply pertinent research. X

46 select instructional materials which relate to the background

of the learners. ! ' X
52.5 | interpret informal math inventories. : X
52.6 | identify the learners’'. interests and level of aspiration. ‘ X

52.5 |differentiate between curricuium and instruction when select-
ing curriculum and developing instructional plans. X

52.5 | recognize the similarities and differences between general .
and vocational. education. : A X
52.5 |adjust program to respond to the changing needs of the

learner. . X

e

C=Curriculum L=ABE Learner
AE=Scope and Goal of IP=Instructional Process
Adult Education )
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ABE TEACHERS Teachers' Perceptions of T
Their Own Competence
Rank . . Category :
Order ABE Teachers in the Virgin Islands ARE able to: . Cl] AE] L | IP
52,5 fselect mathematic concepts according to logical order. X
52.5]diagnose learners' basic readiﬁg skills. X
1 52.5]select curriculum which Qi]] develop oral language skills. X,
57 .|select materials and activities which develop study pafterns. X
63 {use classrooms and other settings which provide for a com-
fortable learning environment. . X
63 |use criterion-referenced evaluation instruments. ’ ) - X

63 |determine the difficulty, va11d1ty and re11ab111ty of teacher
made tests. X

63 |use information from professional journals, organizations and
associations. X

63 Juse the services of state and local agencies respons1b1e for

adu1t basic education. X
63 |recognize the value sy§tem of learners to be appropriate for

the environment in which they live. X
63 |use practical arithmetic skills to illustrate mathematjcal

concepts when plann1ng instructional activities. X
63 {apply basic principles of adult learning to instructional

situations. K . - X
63 |determine those principles of learning which apply to adults. X
63 |relate instructional content to the life of learners. . ) X

63 |select materials and activities which promote the learners'

liberal education. A
71.5] include the essential elements of the communication process
{(1istening, speaking, reading and writing) when selecting .
curriculum, X
71.5] try novel and un{que strategies in broadening horizons of
- learners, X
C=Curriculum L=ABE Learner
AE=Scope and Goal of IP=Instructional Process
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ABE TEACHERS Teachers' Perceptions of
- Their Own Competence
Rank Category
Order ABE Teachers in the Virgin Islands ARE able to: ClAE} L} 1P
71.5)select curricg]um’according to appropriaie sequence, con-
tinuity and integration. ' X
71.5| describe the relationship of adult basic education to adult
education. ’ X
7.5 provide‘practicalkactivities for learners which reinforce
classroom instruction. . X
71.5 ] use knowledge of adult developmental characteristics to
‘| select curriculum. X
79.5]administer informal math inventories. X
79.5] tnterpret gocia] characteristics of learners. 1 X
79.51apply principles of attitude and behavior change in the
| instructional process. , X
79.5|develop generalizations supported by-facts. X
" 79.5|demonstrate commitment to 1ifelong learning by participating
| | in continuing education activities. X
| 79.5{use techniques to facilitate recall.. X
79.5]use programmed and self-directed instructional materials. X
} 7§:5 use techniques of public relaticns. « X
79.5|use behaviorally stated objectives. ‘ X
79.5 relate classroom activities to the job experience of learners} : X
g9 {use learners' oral language facility, including dialect, as
the, basis for developing skills in standard English. X
89 {assist learners who desire to assume new roles in society. X
g9 |guide and counsel learners. X
89 |interpret informal reading inventories. X
L
C=Curriculum - L=ABE Learner
AE=Scope and Goal of IP=Instructional Process
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89 construct p}ofiles‘which reflect learners' attainment, poten-

[ tial and expectations in reading. ol X
89 part%cip&te in the process of program evaluation. - - X
89 |select curriculum which provides for the development of

1 liberal education for the learners. X
89 Jgive examples of concepts and principles. 1 X
89 |iddntify similarities and differences between two or mére \
educational philosophies. ) X

97.5 |analyze the impact of prior educational experiences upon
learners. . | X

97.5 |adjust the-administration and interpretation of tests accord-

ing to the behavioral characteristics of adults. : i‘ X
97.5 {choose tests that yield necessary data on learners. . X
97.5 |use ﬁass media for educational ngposes. : P j
97.5 lapply-synthetic and analytic word learning methods as de- -
termined by diagnosis. ' X
97.5 se]ec; reading. curriculum according to logical order. X

97.5 |participate in the process of evaluating one's own teaching
effectiveness. - X

97.5 |identify the major functions of community agencies which
service the social, educational and training needs of
learners. X

102 |use the services of local adult basic educatipaadvisory
committees. " \ X

108 |refer learners to community agencies for specific social,

educational and training needs. . , X

108 |plan independent stady with learners. X
C=Curriculum L=ABE Learner

AE=Scope and Goal of IP=Instructional Process
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108 |select materials and activities which promote consumer educa- i
tion. X
108 |identify causes of discrimination.
108 Jselect materials and activities which promote 1earn1ng about E
ecology. X
108 {plan instructional activities which bring resources of the
commun1ty to bear on needs of learners. X
108 |select materials and activities which promote 1earn1ng about ~
practical government. X
108 |administer interest inventories. X
108 |in¢lude concepts of modern-math when selecting curriculum, X
108 |describe the learning characteristics of the adult. )
108 |determine modes and rates of instruction through diagnosis. X
116 apoly criteria for the selection and evaluation of instruc-
tional materials. X
116 | design activities to develop problem solving abi]ifies with- v
in learners. . X
N6 [1ist the major causes of reading difficulties in adult learn-
ers . . X
116 |interpret and use the results of standardized achievement-
tests. X
116 |Imaintain current informatica concerning commercial instruc-
tional materials. X
120.5] select curriculum which will help learners control and adjust
to change. - X
T720.5] interpret the adu]f basic education program to other teachers
and the community. X
120.5] identify potential talents of learners.
C=Curriculum L=ABE Learner
AE=Scope and Goal of IP=Instructional Process
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120.5] involve learners in the process of formulating instructional .
objectives. ' <X

\T25.5 select curriculum which emphasizes noteworthy current events.| X

125.5} use instructional materials which are congruent. with sﬁecific

v'curricuTar goals, - - X
125.5{ identify new developments, recent recommendations and current
issues in adult education. . X
125.5| select curricy]um which aevelops study patterns. X
125.5| apply theory to the process of program development. X
125.5 apply generalizations to specific situations. L X
130 {operate a learning laboratory. ' 5“ . X
' 130t‘ use the language experiencehgppfoach to teach r;ading. ‘ X

130 recogniie the historic and contemporary approaches to
literacy. ) ' X

135.5{ collect inforhation on the cultural and social forces that . .
“ influence the learners. X

135.5| gather information on the economically disadvantaged in

| various ethnic groups. . ' 1 X
]3§,5 write instructional materials. 5 ; I X
135.5| function in a team teaching situation. . - ; X
135.5{ gather information conﬁerning psychological préblems of the ’ . .

learners, _#"_ﬂ_f,__“_,‘m“.;nv_.;l-w_- _____ L
135.5] identify and analyze terminal behaviors. T X
135.51€hc0fp6rate pfaciical government into the curriculum. X
135.5 operate duplicating equipmeﬁt and instructional hardware. . X
(e
C=Curriculum L=ABE Learner
AE=Scope and Goal of IP=Instructional Process

Adult Education
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" 141.5| design instructional strategies.to develop all levels of ' ‘ -
: "comprehension within the cognitive domain. . =X

141.5 1nterpret national, state and 1oca1 objectives of adult basic
education. . . X

141.5| relate knowledge of ecoromic and labor market information to
the vocational interests of learners. . X

2

141.5] incorporate health and nutrition objectives into the curric-
ulum. : X

144 .5}adjust instruction to provide for the social,” psychological
and physiological effects of aging. X

144.5fanalyze reasons for learners' partic{pating in educational
. programs. ’ X

146.5} construct audio-visual materials. ) 3 X

146.5)recruit the learners. ' X

151.5|select materials and activities which promote learning about
health and nutrition. X

151.5{assess anxieties about learning that are specific to identi-
fiable groups of learners. X

151.5_arf5nge and concuct field trips. i ' X -l

151:5|apply basic principles of group dynamics and leadership
techniques, X

1151.5|determine the moda11ty(1es) by which individuals learn most
O effectwvely. i - X

+'1151.5]select objectives from eath_of the domains (cognitive,

psychomotcs and affective). “ " X

™~

151.5!write objectives in behavioral termg L X

151.5|recognize symptoms of physical def1c1\hC1es such as vision
and hearing anomalies that may be re1ated\to reading

disabilities. . X
C=Curriculum ~ L=ABE Learner
AE=Scope and Goal of\\\ IP=Instruct1ona| Process
Adult Education
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56.5 fncbrporate consumer education into the curriculum. X
56.5 |recognize the nature and intent of adult basic education
., 1egislation including financing. X
59 lassess the effects of discrimination on the learners.
69 lidentify majQr causes of the literacy problem in the United )
59 linterpret the social structure and characteric<tics of the A
comunity. X -
61.5 %dapt instructional activities for the physically héndicapped. X
61.5 interpret the philosophic base and current issues of adult
- | education in relation to the various aspects of American
society. . X
64 luse the community development approach. ® X
64 konstruct informal reading inventories. B X
64 frecognize action words appropfiate to a given behavior. X
66 Metermine reasons for low self-concept of learners. -
67 _Rid the learner in obtaining employment or on-the-job train-
ing. ' X
69 Jprepare new teachers for innovative and changing programs. X
69 Follect information on the l€arners' physical, mental and
social development.
69 fincorporate ecology into the curriculum. X
C=Curriculum L=ABE Learner
AE=Scope and Goal of IP=Instructional Process
Adult Education :
* He 118




