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A o The Ad Hoc Committee on the Role_and Status of Women of the ‘ c,
American Educational Research Association was anpointed in 1974, C ' .

: \
following passage of a motion at the Mav, 1973, Council meeting

Motion (Clifford/Cronin). It is toved that a committee to

investigate the status of women in educational research be _
formed, that its chairperson be chosen. by the president of 0t

A

AERA with a panel of five candidates nominated by the Woden's N
SIG, that the maJoritv membership of the committee be women ‘
' and that the findings and recommendations of this.committee . T
abe- printed ‘and distributed to AERA membership. ; .
) The Committee.held its first meeting.in April, 1974, and planned

(. L4 > -’ ‘
;o the studies which are included in the present report. Jhe Committee's |

work was reported briefly to the Association in a sympoeisg on April 1,

1975 at the annual meeting. i\ .

The Committee report consists of* five sections. Part I. presents

-

. the recommendations\of tite Committee. These recommendations are pre-
sented in the form of Resolutions that will be considered by the AERA

*  CBouncil on May 28 and 29, 1975 The'resolutions, which are'broad -

’

‘policy statements recommended for adoption by AERA, are given more
substance by enumerating specific activities and actions to be under—
. taken hy AERA in implementing these broad Dolicies regarding women.
: It should be noted that the action resnonsibilities listed are illus-

trative, and are clearlv not an exhaustive list of the actions that

N
’

may be considered necessarv bv'Council by a standing Committee on the
L .
Role and Status ‘of Women,.or, more broadly, by a general plan for

affirmative action with iegard to women in AERA and in educational

" research. ‘ . -

»

. - ' ]
The work of the Committee which-gives.support and lends urgency

- 3 -

» to the adoption of the policy resoldtions appears in the studies

<

o

. dndertaken by’ Committee members. - In Part)II. Jean Lipman-Blnmen,

s

R - -
" - N .
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P'atr%cia E. Stivers, Ann R. Tickamyer, and Suzanne Brainard report on

~

the Participation of Women in the' Educational Reseérch Communitv, a - ' -

study of individual men and women who'‘are members of the Association.

Data wereé collected in three areas: 1.\ an historical sﬁrvey of women's .

“participation {n AERA activities, using records, dating back: to 1965;

-

2. a demogravhic survey of the total membegship being conducted Auring
- \

.

.

‘higher education and R & D oréanizations, The study, W

-

-

1975 (4,000 member's responses ha;e beequpmmarized to date); and 3.

i \

a random sample survev of women and men which includes data on their

paftiéipation in AERA, educational Background, employment historv; - y

-
”

productivity and professional rewards.

Part III. presents the results of surveys of iqsiitutions of
’ F * « . ¢

men in Educational

o cen

\Kghr Tittle,

Research: Their Status from Student: to Emplovee, by Caro
Terrv N. Saario, and Elenor R. Denker, describes enrbllment,
granted, job placement, and administrative policies for male

students at institutions granting the doctorate in educatibna Informa-
tion on faculty members at these institutions is included-(rank,\salary,

.

and tenure). Data on Wbmgn and men in organizations employing ed&pational

]

research@rs are given for local school districts, state departments of

education, and R:& D organizations.

~ . |
- ,

Q f’ .
/’ Part IV. is A Survev of the Role and Status of Women in Other }

Professional Organiza#ions by Noele Krenkel. Professional organizations

were surveyed to determir thefir policies With'resnpcé to women. Policies
examined included: * official staﬁements, affirmative action plans,’

staff time devoted to women'é issues, standing committees, reports, and

so on. Part V. .is Women 1J Edudational Research: .Affirmative Action
’ ’

7 .
Plang by Elizabeth Steinerlhaccia. This papeﬁ/;xamines the role-that

&

.

~ \ / ~
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v
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5 1
AERA might play in the development of affirmative action plans with ' ,
Q . N *
respect to educational research, and the need ‘for statements of goals 3

i .
and timetables. Two basic corcepts of affirmative ac_ti,on plans, non-

» o

discrimination and affirinativg action, are supported on.the basis of
. : _

: John Rawls' princivles of social justice. | -

1

P

R ‘

The Committee wishes to acknoialedge with thanks the support

of several organizations, as well as the many individuals who con-

o 3

.

tributed their time by completirg the survey questionnaires. The’ .

P

: ‘ s Do .
_institutions who assisted the Committée's work in various ways were the

Center /for Advanced Study in Education of the Graduate $chool/

UniversitV.Ceneerof the Citv Universitv of New York, the“F‘ord ,Foundation,
. o S

and, the National Institute of Education. The Committee c'specialhly ‘

ackrbwledges the assistance of the staff of the American E?ducational
. o

Research Association itself : : o ) . .

It ¥s. particularly fitting -the the report of the Committe@ is’ , ‘
A . ry ~ . ) .

being presented in 1975, International Womet} s Year. The \American ‘s
-, ’ ’ ‘ ‘,"k N
Educational Research Association, both through official po\i‘}ies an'd\.W .

. the actions of _individuals, can contribute to assuring-that yomen have:

AT
PRy .

kY

e'qoal and full .opportunity to participate in .the Association and in ‘{ :

- B v * . 3

. \ . .
. the: conduct of" educational wesearch. . ,

s
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Part IA Resolut ions and Actions

/ : ‘Resolutions T y
IS ! ' 'l
l . 4 .
N < ’ J )
I, Be it resolved tHat women have full opportunity for par—

‘ticipation in the activities of the American Educational:
. Research Assoc1ation.

.
'

II. Be it resolyed tﬁat women have full opportunity for

participatjon inéresearch training-institutions and research
organizatjons.

=

TII.

“

Be it resolved that the Association establish a standing

Committee on the Role and Status of Women in Educational
Research )

5

The purpose of the Committee shall be to investigate the

extent of conformity to the principles stated above (I., II.), °

to make recommetidations for affirmative action, and to be

advisory to the designated affirmative action staff member
of the association. :

»
*

IVi. Be it resolved that the Association expand its professional
* gtaff to include an individual whose full time responsibility
shall include the development and implementation of the,
affirpative actiop plans of the Association.
. [4

Al
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I. Be it resolved that women have full opportunity for participation
in the activities of the American Educational Research Association. ©

- -~ -

Action résppnsibiligy, .The Council of the Association has pagsed a
resolution that women be appointed to committees and offices and
nominated for elective offices commeisurate with the number of women
in the Association, However, responsibility for ensuring that the
motion of the Council is carried, out has not been designated, The
Committee on Women recommends that the Executive Officer of the
Association be designated this responsibility, in line with the
earlier Council motion (5/73) that the Céntral Office is directed to
report annually to Council on the number of women in-the Association
and to provide an analysis of the role of women in. the various
committees. An annual report of the Executive Officer on status and
progress on equal opportunitv within thé Association should be published
)in the Educational Researcher.

In line With ensuring full patticination of women in the activities
of the Associatidn,. the Committee recommends a number of other actions
be undertaken by the Council, AERA committees, and the Executive
Officer. These actions include . .

a. Adopt affirmative- action policies for AERA staff, AERA journals
» . and all other affairs of the organization. Affirmative action
* policies include formulating goals, timetables and plans to meet
the goals.
) . B

b. Recommend that all organizations hiring AERA members adopt &
affirmative action plans (local school districts, state education
departments, federal agencies, private profif and non-profit
research organizations, as well as institutions of higher
education) -y ‘

. Review job placement procedures and services in publications and
at annual meetings to ensure that discrimination is eliminated.

"d. Adopt the policy that the candidates for elected offices of the
Assoclation state their platforms; these position statements
gshould be published in the Educational Researcher or with ballots.

e. Encourage expanded advertisipg in the Educational Researcher to
eliminate the discriminatory practices of informal networks
betweer colleagues. Publish annually ‘a list of institutions’
who have placed notices in the Educational Researcher.. ,

s

~
.




f. Direct'the Executive Officer, with ledal consultation, to

educational research, to indicate Aéso iation support, and fo
disseminate information on these issuesf For example, Title IX

tional institutions will directly affect]
in general, and women in particular.

\
1
l
-l

1. establish editorial guidelines for the

limination of
. discriminatory language usage and sex ing;

ole stereotyp
2. ens',ur~e %that all reviewing of articles is blind reviewing;

3. establish a formal policy regarding the ethics, conduct and
publication of research with a special emphasis on the
subjects of sex role prejudice 1n research and sex discrimi- '
nation in duthorship (e.g., assistant's name may appear on
unpublished reports but.not on published articles).

4. ensure® adequate coverage of issues relevant to sex bias in .
education, and support, by publicatfon, research on sex’
differences and sex discrimination.




II. Be it resolved that women have full opportunity for participation
in research training institdiions and research organizations. -

-Actién responsibilitv* A majority of the students and emplovees
within the education industrv are women. HOWever, this majority does
not hold within graduate institutions training at the doctoral-level
and women are under-represented both as students and facuLty The

~

at the doctordl level, and particularlv in quantitative specialties
which are fundamental to the conduct of educatiopal research. In
order to eliminate sex discrimination among educational researchers,
whether employed in colleges and universities, local, State or
federal education units, or in private research and development

organizations, the President and Executive Officer shall make known, -

by all available means, the AssociatiOn S adoption of the above
principle. o , N
While the Association cannot regulate or enforce specific guidelines
for individual institutions, agencies and organizations, it can -
encourage and brovide guidance to promote the welfare of members of
the Association. In the extreme, the AssogiatiOn can censor insti-
tutions violating the princinles resolved here. The Committee
recommends a number of actions to be undertaken by the Ptesident, .
Council and Executive Officer of the Association. . The following
actions are first steps in ensuring full oprortunity for the partici-
.pation of women\in research training institutions and research train-

ing organizatiomf:. . .
5

Universities as educators: ’ . Y\Vt

a. Recruit and admit women jinto programs of quantitative methodolagy
and educational leadership, as well as other areas of educational
research. .

-~

*

P

b. Allocate financial support (both the type and amount) independent

" of marital status or sex. - .

< f ~ -

c. Pubficly affirm commitment to the employment of women in leader-
ship positions, and actively promote the emglovment of*female
graduates.

'd. Establish extensive counseling services, esneciall for female

doctoral candidates who often” lack role models and are unable to

establish "protege relationships.

v

7

. €. Collect data to monitor-access, progress and placement of women
and mensin docforal programs. .

\
Association should actively encourage the study of "edycation by women

LY « *

»

\
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Universities and colleges as emplovers . . N
a! ‘Adopt affirmative action p611cy statements and goals within . .
specialty areas of doctoral progragms and‘ departmental units. N “
) .« b, Actively recruit female applicants for all faculty positions. T
Y . : T
’ c. Analyze personnel policies to eliminate dny which directly or
) -indirectly ‘'support discriminatory practices. These policies
s include, but are not limited to, those concerned.with appointment,
. . ‘ retention, promotion, tenure, anti-nepotism, maternlty and paternity’ .
. leaye, leaves of absence, pregnancy, chlld-care services, and ‘ . -,
paf%-time appointment w1th benefits., o , .-
) d. Assume responsibility for. hiring or locating employment . ;
) 1 ., opportunities for the spduse of a new employee. -
] . 3 s .
‘é . Governmental agencies and R & D organizations ‘
¥ . ' ’ .
» -, a. Publicly identifv, as an organiza&idnal prlority, the” elimination . . -
oL . of discrimination against women. . N . -
b. Adopt affirmative action plans. ' ‘ ‘ . .
c. Actively recruit female applicants for positions at all levels, “
o d. Eliminate sex discrimination in terms of promotion, transfery .
: recruitment, salary, and selection for training, including - ’
. apprenticeship .- . -
. v, L . F I - . 3 ..
~ e, Establish career ladders for personnel within the organization. -0
T ~ ..f. Analyze personnel pqliciés to elﬁminate any which directly or A
/ ~ . indirectly support discriminatory practices, including policies

* for leaves of absences, -pregnangy, " part ~time employment, and - . ¢
child~care services .

g.. Assume responsibility for hiring or locating eémployment oppor- -
tunities for the spouse of a new employee. . ' -

. ~
' .

1
|
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III. Be it resolved that the Association establish a standing
Committee on the Role and Status of Women in Educational

Research. . ) . ‘;f\\\\\\\\\\

* The purpose of this Committée shall be to investigate the
extent of conformity*to the principles stated above (I., II.),
to ‘make recommendations for affirmative action, and to be °
' advisory to the designated affirmative action staff member
’ of the Association. .
Action tesponsibili_yf The standing Committee on’the Role and
Status,)of Women will provide a focus for the development and
] implémeéntation, of policies, promoting equal opportunity fo6r women
¢ within heiAs%%ciation and the educational research community.
Educational researchers in educational .institutions, government
agencies and -private organizations should help to disseminate the
findingS'of the Conmittee and its policy recommendations.

~

" The standing Committee will asgist the»Association by maintaining
contact with federal agencies, concqrned with equal opportunity and
liaison with other associations on issues related.to women. Th€
Committee will‘undertake positive activities related to women,
: including the following: o o
a. Review existing association policy and procedures for poss1b1e
) sex discrimination.”

)

./

-b. Monitor AERA's efforts to-bring womern into full participation

"7 in the Association (See resolution I). ., . .
. «

q.;.Establish liaison with the Equal Employment Opportunity

. ' Commission and the Office of Civil Rights in order to monitor

the. progress of women in universities and other employment

seFtings. -

v

e -
N . - - ’

o d. A$sist in developing yita files.or other procedures to include

—

-~

women in recommendations for advisory boards, consultanuships, .

-

K

committees, etc. u
. . C“

. e. Report yearly to the membership on activities undertaken by

.. the Committee. .

Om .

2

’ .
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Be it resolved that the Association exnand its professional
staff to include an individual whose full time reSpon51b111tv
shall include the development and implementation of the-affirma-
tive action plans-and activities of the. Association.

.

A commitment to equal opportunity for women to participate in.the
Association and the community of educational, researchers can be judged
by the steps the Association takes to implement equal oprortunity. o
The cormitment will be met when goals and timetables with respect to
policy are developed and implemented It, is unrealistic to expect the
present central staff to take on the additional activities required

by a commitment tb\eoual opportunity. The goals and timetables of
affirmative action require a data base and monitoring of nrogressn

The Ad Hoc- Committee on-the Role and Status of Women hag vointed the
direction for the necessary data base. As an association of individuals
devoLe¢ to .reséaych, RA camneet its commitment to eaqual opportunitv
for women bv brpvidl the sta ag%vzevuprt necessary for the develon-
ment and. 1mp1ementat10n of affirmat eaption plans and activities.

o~
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L)
.
.

- v f
.

.

earch

/




L3 7 . .
The relationship between women®s professional activity

-

and their professional rewards recently has become a subject

of major interest to social scientists. This emerging concern has
; .

received additional impetus from the women's political caucuses

-

-within the various social”science associations. A major issue

r

(1965, as wel] as the produétivity and rewards of these women /

’ a

uhderlying this c¢oncernp is whether or not * women's .
. . .

* professional activity, as well as their rewards for such activities,

is commensurate with men's. ' '

The present paper, prepared under Z{:he auspice§ of the_AERA
Committee onﬁthe Status of fomen, attempts to address this.question Cos
of the condition of women in the educational research commun-
ity. It looks at the trend in female participation in AERA since S

~ 1N

compared to their male colleagues. .Background factors also are ) /
o

examined in their relation to the,primary researgh question, which [
, N - L \

asks, "What, if any, ‘are the differences between men's and women's *
backgrounds, participation (including productivity) and rewards as
- Fl ’ ’ K P

members of AERA and the larger educational research community?"

H

This report is based upon three different types of data: =~ T
: \ . ‘

1) AERA records dating back to 1965; 2) a 1975 demographic survey

of the total membership; and 3) a survey of épproximateiy 7% of .’

“

the AERA membership conducted in early 1975. °,

S °

I. Historical Survey ‘of Female Participation in AERA Activities

’

- C N

. B, . .. . .
A count by gender was made of individual participation in

Association activities from 1965 through 1974. anderlwas assigned

[
. R “

on the Basis of first name. Individuals listed only by initials ’ :

.
A .




¢ >

_annual meeting, howéver, has varied.

1 . . e NE
. AN

N t
were checked in ‘available biographical direcCtories to determine

gender;, those where no additional information could ‘be obtained

.
.

were omitted from ‘the sample.

Prior to 1970 individudls listed by initials were assumed

&

to be male fOllOWln“ the year 1970 we felt this assumptlon was

no longer Valld,and add1t10na1 references were checked for a mdéTe

complete/name before gender was assigned for these individuals.

Names where gender could not be®

» T~
This occurred most

N

identified were omitted from
the totals, often in annual meeting programs;

even there, fewer than 2% of the names in any year were omitted.-

Annual Meeting (Table 1)-

L P

Slzeable gains 1n the partlclpatlon i the annual meeting

have been made by~ females in the last decade. 'As we shall see,
. . . 4
the annual meeting has been the area of most consistent increase.

1

Females constituted 10 4 of all annual meeting participants.

- Co3
.in 1965; 12.9 percent in 1967; 13.6% in 1969; 16.8% in 1971; 18,6%"

in 1973; and 22.2% in 1975.

[ 3

Level of female pZrticipation in the varidus roles in the

Among primary authors on the
program, female rates have been slightly higher than the overall

percentages: from 11.9% 'in 1965 to 23% in 1975. Among secondar)

authors, the levels have increased from 12.1% in 1§65 to 27 in

/. . < , -
1975.. Females,chaired considerably more sessions.on the program than

o +

er

?

»

B
ot Bt e # i e i —w——




10 years ago: from 2% in 1965 to 18.5% in 1975. But gains in
the discussant ;ble\gave been fewer: 4.3%in 1965 t6 13.4% in
1975. As majbf invitational speakers, the pattern is erraéic:
one of 7 (14.3%) in 1965; npne at all from 1966 through 1970;

one each in 1971 and 1973 (about 5%); two in 1972 (9%);'and three

in each of the last two years (13% to 15%).

Authors in Perjiodicals (Tables 2 § 3) ’ .
Percentages of female authors among AERA periodicals vary |
considerably ove} the ten-year period. Female authors in the

American Educational Research Journal for example, represented

"17% of the total authors in 1965 and 3.6% in 1966. They rose to 9.3 %»

13% and 21% in the next' three years, but dropped in 1971 and

1972 to 14% and 12.7% before peaking at 18% in 1973. In 1974 the

percentage was off ‘again to 16.3%.°

- . ]
Female authors in the Review of Educational Research were at

an all-time high of  20{4% in 1965, then ranged from 12.5% to 17%

‘during the years '66-'68, '70 gnd"73. _However, they dropped to

~

%

" -
% in each of 1969, '71 and '7@, and fell to zero in 1974. e

B. Governing Bofrds and ‘Appointments (Tablez b & 5)

Female representatian on thf AERA Governing Council was
nonexistent from ;965ﬂthrough 1969, and. has been six or twelve

. . ’ ! .
percent in each year since, depending on whéther.one or two women

H - -

were elected.

-
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. ¢ L

-

_Representation of women on standing Association committees--

v

approximately 10% for the past two years--reached a record of
19% in 1972, up from 13% in 1971. That feprésents a eonsi@érable

increase cogyared to the three and seven percent levels of previous
7 ,

years in the same decade. 5{////

. 3

Representation on ad hoc committees in the Association

. ranged from as low as 1.7% (of 57 persons) ‘to 8.4% (of 59 persons)

during the first seven years of the décade examined, a period .
* * ¢ '
when a proliferation of ad hoc committees actively worked on

. s . D)
association programs. Since 1972; héwever, no more than-one or

s -

two ad hoc committees have beei in existence, two of which are .

<

the women's comm1ttee and the student's commxttee In those
Y k)

i

years, ~female- representatlon 1ncreased to 25% (of eight 1ndi{!luals),

54.5% (of 11 individuals) and 37.5% (of 16 individuals-—includlng
five out of six members on the women's committee] .

A . ¢

\ >

Representation of women among editorships and on editorial boards.. .
. e . P
¢ ]

was similarly weak. - ’ In the decade examined, there -
were 1o females at all on the editorial boards or among the major
editorships of aﬁy of the three AERA periodicals. Nor were there

any on the editorial boards of the two major reference works -

produced during that time: the Encyclopedia of Educational Research

~

and the Handbook of Research on Teaching. At the 'same fime, eight

to ten percent of the contributors in both reference volumes were
2 :

]

.t .
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° ~
’

women. However, the current review editor of the American Educa-

tional Resoarch Journal is a uoman as was one of the volume

editors for the seven-part Readings in Educational Research series.

‘ «

B

UUse of females as reviewers by the American Educational Research

Journal did not occur until 1971 (two to three percent in 1971 and o

1972), but it has ingreased to 15% and nearly 20% in the past two

years. Reviewérs and consulting ed1tors for the Review of Educa— .
td \

tional Resear¢h included 34.4% women ife 1965, during which year

2

AERA published the last topical issue on early childhood education, an

area of specialization for many women researchers. However, the

~
3

percentage of women reviewers dropped to 14%, 16% and 12% in the next

three years and has ranged from 6% to 8% in the most recent six-year
’ -5

pefiod. t

C. Women Among the Total Membership

"
wie

Until recently, only scattered estimates frém surveys sampllng

’ i

five to ten percent of the membership were available as guides to

the number of women in the Association or the field. Preliminary

¢

- .results from the mempership-wide démographic survey undertaken

'

last fall b; the Association now hévé provided?the most reliable

estimate to date. With more than 4 000 responses tallied from

9,000 members sdrveyed to date, wéb ' find ' that 26.3% of

AERA members .are female, 70.3% are male. An additional 3.4% d1d

el <

s ¥ \
not indicate gender.
N
. Y
Major disciplines indicated among females in the major demographic

1
-

survey are eﬂucation: 56.9% (627); psychol gy: 19% (209) ; stati;tics,

mathematics or research methodology}(,Q.é% (106). Another 10.2%
-

. . ) ' N - < . /
A.  indicated disciplipes not listed.on the questtghggiref/and fewer




~
4

v

o

. T :
than L9y o iggicated sociology, anthré%ology, history,

B

- palitical science of philosophy. o ) ) ‘

. of 1105 females indicating their highest degrees, 714 (65%)

* .

.fheld_ddctoréfes and 339 helﬁ mastér'svdegneeé (31%).

’ .

O »ﬁ&imary work responsibility gépo;te& by: the females in the survey .
- . ¢ Y ,

. e
were: 36.3% teaching; 1%.4% students, 11.9% research; 10.1%

-

management and administration_of other thanpR & D; 9% evaluattion,

\
3 -

and 5.1% management and administration of R § D.

'
-1

. '

An interesting parallel emerged between males and females -

L4 ©

- * .
in reporting primary' affiliatidns (or place of empldyment):
. ~ . B

H >
’ [ N . .

.for both sexes,.69% are ;mploYéd byscolleges or universities; | . :

}1% aré with .school systems, and 7% are with RV§ D organizations.
‘ . ¥ b , .

D. Conclus#¥ons from Historical 'Data, ) L . L.
B ﬁ .~ .

¢

> 4
- »

Thq}greatest level of partic@pation}by women in the field

°
°

emerged in the mostf"grassrqgfs" activity--the annual meeting--
. . . : : Y . .
where a steadily increasing percentage of women in all roles has

[] . « =» L e - N 7'0; L P
occurred. However, in" cdnmittees and review boardsﬂA
R - ey
where particigation is primarily by appointment, the involvement

’ ! - . - & - L3 . - N
of women has beeh .inconsistent and largely insignificant, ~- . .
The greater perceritagé of females who Teport student status,

- 1. *
in the recent AERA demographic survey (15.4% of females compared
ca N .ot

® . - v
Py B

I ¢ '
to.7% of males) suggests that as more women advance ip careers -
. . . b ey e o - '
in this f¥eld, their visibility could lead to more frequent appoint-
ments in these roles and greater influence in the kaing'df

appointments.

. N

. e -

——
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II. 1975 Survey of AERA Members' (7% Sample): ) .

We turn now to the resylts of a sample survey conducted early

this year. -

* A. -Sample Selection
Thé s;mple was selected from the September 1974 membership
;ecords. Since the p?intout of members includes 28 listings per
‘page, three random numbérs were independently seiectedl
On gach page of the gailey, the lgsting corresponding

to the first number was selected. The first run-through of the

L4

gelley, produced a sufficient number of males. A second complete run-

o

through) using the second number, and a small partial run-through,
[} .

using the third'number, were hecessary‘to locate a sufficient number of females.

Y

A total of 650 {325 each males and femq}es) were selected

A ]

to allow for the probability that up to 25 in each category actually
: proba L

s

“a

had dropped their membership..
v .

.

The individual on the random line was included.in the

sample unless he or she had a foreign address (insuffieient time
LY

to allow for returns) or a first name of indeterminate gender.

"

T In either of these-cases, the next name listed (allowing the same \

e

consideration) was used. In several cases,-&s many as seyen names

- -

had to be,piésed,over due to numerous listing by initials. Husband/
i .

wife members were included on each portion of the sample and

sent separate questionnaires.
-

’
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~women and 65.7% of the*men. ,(The overall Tesponse rate was 71%.

" circumvent this problem and gene}ally to permit a multivaridte analysis ;

-8 -

- '

After inactive members were eliminated from the samﬁle, a
total of 309 males and 318 females were sent questionnaires. Responses

were received from 240 women and 203 men, represgnting 75.4% of the ™*

B. \Data Analysis ° . ) . ¢

L3

s

/ .
' Two primary data analysis strategies were employed. The
first was contingency table analysis, using differences in percentages

and Chi Square with a .05 level of significance. On occasion Phi was

used as a measure of strength of relationship.'.In some instances the
A .
introduction of multiple control” variables resulted in reduction of o,

the number of cases, so that meaningful analysis was impossible. To .

LS

of the dafa, linear multiple correlation gnd regression also were used.
C. Profile

1, General Demographic Features: =~ "~ f

The final sample consists of 240 females (54.2%) and 203
males (45.8%). The age'categories range from 20-24 to 60-64, with ages )
30-34 the modal age categof;. .The median age category was 35-3§ years. .

‘In terms of race and ethnicity, 89/&% of the respondents
are Caucasi;n, 3.6% are Black, 1.6% are American Indian, -and both

. -
-

the Oriental and Spanish surnqmé;groqps contribute 1.4% each to the

[

sample, with a residual ("other") category of 2.5%. <o Y ‘

Qur sample showed no significant differences between men and women

in terms of ethnic and racial background. L
There are no’ significant age differences between the female




“and male groups, dlthough there-is some sllght tendency for there

. P ’

v

b . to-be more women in €he ' underaﬁzikzear group Th@s is probably

—

relatéd to, ‘the findiﬁg in the larger demographic survey that there

- . ’

are more women than men stddents.

-~

<

. . we look at marital status women are
s . When , Q ’ s
S rd »‘l . o . . .
~ ) significantly less likely to be married than men. Almost four
. - . . . e i ‘ ‘.
& ' 7 times as many women as men have never been married (31% Vs. 8%), and

»

& - . In addltlon, 16% of the women (vs. 3% of the men) are currentlys
[~ 3.~.: IS R B
LT : ) K
e L ,Mldowed or divorced. e
H ° o N 6 : .
€ T b
. e e ' The low. marrylng rate, of women is reflected if the
- ‘% 11m1ted number of éhlldreﬁ wohen 1ﬁ this sample have. Fifty-four

2?

percent of the women do not have children, compared to almost 22%'of‘
P i ) ) ’
the men who are not parents. - Among those respondents who are now or

[y
- N . - ? , PN ‘. ~ -

ever have been married, 89% of the men and only 66% of the wemen'hgye

) children. And among those respondents who do heve children, women =
LI " have signifigantly fewer children,ﬁhan men. . . . L

‘ 2. Educatien: ~ g

- e

. Examination of asducational background reveals that éQ%
/

ggef the men and only 65% of the women hold doctorates. (Interestingly

enough, AERA members of both sexes in this sample\a;e more likely to
. ] , . .

. / -
held Ph.D.'s than Ed.D's, despite the fact that, ds we shall see, the

~ majority of respondents claim education as their primary discipline.)

‘ ' € o

At 'the master's level, there are almost twice as many women as men .
= ' (30% vs. 16%). _The relationship between sex and highest degree is

. . ~ . 2
significant ’at the .001 Ievel (x, = 17.79).

A

only 50@ of the kOmen compated to 88% of the men .currefitly are married.

RN UV S
‘ .
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° .

school (p

Q- ‘ ~
v ) - 10 f— - . *
. H R ‘ | . - ’A:. )
i INSERT TABLE '6 HERE s :
- Education, asialludéd'to above, is the primary discipline

of 59% of the women and 54% of the men.. Psychology is reported as = .

the primary discipline by~25% of the men and 19%'of the woren, and -
. . ' ! H . : f* Iy

statistics and mathematics are in third place, claiming 10% of both’

groups. Sociology, politica}‘séience, anthropology, economics, history .
. . ' i ) '-‘
and philosophy are.claimed by less than 4% of eithér sex. These figures

mirror closely the larger demographic study and give us-greater confi-
: ¢ ; .
dence in’ the sample.
- , ”~
. Sex is clearly related to part-time enrollment in graduate

.03). Sixty—nﬁne percent of the women, compared to 59%- of

<

‘the men report part-time status during at least some ‘pericd of the1r

[ ~

) graduate,_ study This is*true despite the fact that women gare .

:

1ess i}kely to have beeﬂ marrled One might speculate that the higher -
percentage: of part ~time students among women reflects the greater diffi- ‘

culty women have in obta%ping educational fuﬁds from public monies as S

well as from family resources " Overall, 64% of the total sample report part-
tlme"nrollment 367, full-time enrollment.

. INSERT TABLE 7 HERE .
. @ ) ~ .
3. Employment . . ) '

- S
At the time of the survey an overwhelming majority of-

respondents were employed. The modal -pattern for both sexes is full-
a . . . '
time emnlovment however, somewhatmore men than women (92% vs. 83%).

A

are empldyed full»tlme, and over, twice as many women as men are employed ”

. . -

part-timé (12% vs. 5%). These dlfferences are. 51gn1f1cant at the .
.02.1evel. ‘ , _

l . INSERT TABLE 8 HERE 4

-8
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and length of time in present organlzatlon.

& - . - ' ’&

-, In general, there is a strong relatlonshlp betheen«sex

t

Men are more llkely than

LR .

omen to be employed, in their present organlzatlon for Sjorgmore years,

-

Er .

and women are more likely than men_to be in the two years or less

categdry.

N

(p = .005) .- -. .
. f, . . . ~ ) R
TABLE 9 o ' _ -

LEVGTH IN PRESENT ORGANIZATION 4 ' e

(A3
s

%, Men and women are equally llkely to report research

and evaluatlon as:thelr major fhnctlon, but men are somewhat more

v

likely: to

L t
report that they are 1nvolved inR&D management and other

kinds of administrative wqu.

s ’ ’%‘ N E:'
. — e |
1 yr. to 2.yrs. , 3%4 yrs, 5 or more years TOTAL . . 'V
> N ‘ S
' T N % N % N % f -
oL . ' -
, . ¢ -Mafe - " 51 (26) 38 .(19) 108° = (55) 197
M . . ! . 4 ’
‘Female - 95 - (42) 44 (20) : 86 (38) 225 ;
146 82 194 ‘422 ‘ .
‘ ’ . i » - . : !
4 ' * ,a. Work Setting and Responsibilities CoL ;
. . Ve I
. : R
. ‘a Men and women are,equally distributed across work ﬁx
L .\. . J . ' \ i
' sett1ngs. Sixty-seven percent Of the women and 62% of the men~llst !
1 . ~,\-i
colleges and universities as the1r primary places of work. School : i
:systems claim lS% of the men and'l6 of the women, while research anﬁf ) - ;
) development organlzatlens employ % of the men and 5% of\the<women. T~ i N <]
) o T - ~ S \f\ N
T o Teach1ng is the maJor work respon51b111ty\0f 464>of - flr\ | ;
the w ' o “*‘m\i\ ST
. the women and 36% of the men - while research is’ ¢ited by eqdal §;§ |
percentages of.men and women. - oo o <
@ i ' . ~ .
’ AN

e
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¢ that it.is.only a very small group of people who are’ active, a Zample

[+/3
4

4
"‘-’._.

- 12 - r : i

s . -
P v

] .

« 4. Participation TR R

Participation variables denoting Hrofessibnal activity

" I v"
can be broken down into two different types. The first type.is partici- ‘ 5

1 . ! S

pation in AERA, and the second includes other professional activities. {.'.
' i

.. \
In general, we find that overall participatian is %ow, but this is

<

e ®

-,.v"" -
e
-

especially true of AERA-spdnsored activities. ) }‘
) .

a. Participatfbn in AERA

.
from’ the\hlstorlcal survey, we find that the partlcxpatlon rate for

]

women was low in previous years. Although recently there appears A i

In examining the total range of AERA act1v1ty E

to have been some improvement, a large gap st111.rema1ns. Ia was i I

: v i, .‘ {~ | : X
expected that thlS dlfferentlal also would , show 1] 1ip ‘the sanle data;

rd<" “ ° ‘ti .

however, it'was not in fact apparent. It is trié that there 15oa ‘ Y
. s ‘.h \

slight tendency for men to have a higher\vart1c1patxpn'rate K‘?r

.
\

\ -
than women, but in almost no case is this statlstlcaliy 51gnf?igapt

»
\

Since the percentages involved are so small (frequently Less thaﬁ\sz)

- t
‘ Pl K S ',

kY \ v

This generally low part1c1pat10n rate may explain the-f 5 Q X

. . - . \ o \\ \

discrepancy between the sample data and the figures for the unLVerse:%‘”.\\ -

it would be m1s1ead1ng to place any emphasis on these differenqg#x \

LY R
N \

SHN
\ LR N
of AERA act1v1t1es in the historical survey. Slnce we have coﬁcluded \3§5\&\

N )

: : : TR
of 443 out of approximately 9000 may not adequately represent'the " ~:<\-

‘e - '\ \\ . ”
distribution of\participation. Therefore in the case of part1c1pat10n‘\ R

ih AERA activities, the historical Surveygprobably\represents a more

' " TN
. \_

accurate picture of partijipation by sex within that small group of AN

participants.

; ;
[ A Nl

’-‘ i

.

AR
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'%here are, however, several areas where there are

is 1n€}ength pf membershlp in the AERA. Men are more likely to i
,"l/',' . .

be membems fbr a longer period ‘of time. This probably is due . in |

.,C'.- ; .|

{

]

part to’ the very slight tendency for men to be older and the greater - .

nuﬂber of female students. (We also have conflrmatlon from the

dembgraphlc data that women dS\hot have au1te as hlgh an educational
N - \\/-. - M
level as the men do. ) The same pércentages ‘of men and women have
\t .
been memberS'less than 1 year however. T
"'-'.'-, L o
. Other areas of 1nterest=are 1n sessron'pgrciblpatlen

e

- . 2 —n

and paper presentatron to the annual meetlng durihg'tﬁe past 5 years . :

~,
-~

' Fourteen percent of the men part1c1pated as se551on-cha1rpersons

!
or discussants at least once compared to 8% of the women:-~However,

v - [ ".

- when it comes to presenting papers there is less dlfference ’ Twenty-
0

four percent ofgthe men ‘gave at least one paper compared to 21
h- )

the women., It appear§ that men must part1c1pate more in othér‘ways.

There is some addltlonal ev1dence for this in the figures forQSeveral

o ' + “y -,
. v RO

other activities. For example, 11% of the men were,program . N
: , t . . '

e > &

chairpersons, comparedto 7% of the womenj 6% of the men participated‘“- *

. . . s )

in an invited symposium,compared to 2% of the women. It should be .
. (e . 1

> )

A eyphasized,however that these figures are not statistically significant

y;f,:;“°i; and,lp a%; event, should be interpreted w1th much caution because of
oL e AR S
e S .'.-'. I ‘ ’ . B

\

o - .-*Tnformatlon about- student status is derived from the larger demo—
< I graphlc Survey. oot

- N i

/ 1nterest1ng d1fferences by sex in the sample survey. One of these .




-

¥*. other than th;t they are.run by a very small group of people?’

N 1
> : i
-

' T ’ 1 ) . . .
the small numbers involved. Furthermore, if one examines the

’

breakdown of total number of AﬁRA'presentations by sex, the :

differenée is again very small.A‘Thixty—two pefcent of. the men
| T,

~
v -

and 27% of the women have particibgtedgat least once in these

&

-

a ~

N . ‘ -
activities. Lt AN
- féf ;. When we examine the data ﬁpr governance activities,

there ié.ﬁractically no participation at all. Very few men or women

have been on any of the various governance committees or have been-
.:’“ : L} !
involved in any policymaking positions, including editorial or
’ ¢

proposal review boards. There is a statistically significant relation-

ship between sex and serving on AERA Division Committees (p = .03),

AERA editorial boards (p = .05), and serving as AERA periodical
reviewers (p = .05), with men more freduently doing all three.
Howevér,-the numbers -involved are very small. Therefore, it is ~

impossiﬁlé.to dray any firm conclusions about these activities,

it

2 . 2

- INSERT TABLES 10, 11, 12 . Lo “5t

4
b. Non-AERA Participation!
If we now turn to participation other th%n in the

AERA,:élightly Higher rates are found for both men and women. Ninety—'

six pergén; of the men and 89% of the women belong fo professional
oo . . - L

societids othéy than AERA (p = .01). This is the only statistically
) .- bt ‘ o

P4 . % INSERT-TABLE 13 -
' a- LA . [
signifiant difference between men and women in terms of participa= |
ORI > :

tion imf@énJAERA groups. Similarly, 81% of the men and 84% of thie ‘women

L - A LR
attended<at least one otHer meeting last year. These figures degrgase
- E":', . o

-
-
]

s . »

£ X3

gt
[}

—
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ANERY

when it comes to number of

fairly hlgh compared to the
ﬂ
five years'

over different types "of mee

PR

43% of the somen have given

meeting. Rggional meetings

and 1nv1ted conferences als
9

slighitly lower (41% vs. 35%

,the sexes, espec;ally when

The ercentage of men and women are falrly stab&e
P

- 15 -

! )

|

Fresentatlons, nevertheless, they are
’AERA presentation rate of the past |

4
tlngs. Forty-nlne percent of the/men and
at least ofe presentation at a national
have similar figures (49% and 42%),
o are in the same general ranve‘ although

). There is little dlfference between

one collapses the variables into no N

[

one.

presentations vs. at least If, however, one examines the data

) N

using the full number of p 551b1e presentatlons, then 1t .can be seen

~

a

that men have a slight edgé in the higher numbers of presentatlons.
The actual number of peoplF involved is so small, howeverﬁ that )

these trends should be interpreted cautiously. ‘In general, ﬁe

conclude that the partic14at10n rates for non;AERA professional’
¥
activities do not vary siénificantly by sex.
| .

!
i
M . ‘ , ’ . .
The higher participation rates in non-AERA meetings

- - r

suggest that a large numher of AERA members do not consider AERA -

their only or major professional organization. And it is true that
. |

A ! . +
. . | : . -
in answer to the question "Do you consider A rimary pro-

[ 4

fessional aSsociétion?" only 33% of both the men and the women

responded "yes." Twice as many people jrave a primary identification

] . .
with ‘other groups, compared to-thosefwho, consider ‘AERA their primary
I . .

professional organization/ -
/




>

< -16 -

¥

13

- Thg lack of differences by sex in this variable,

» - -

' combined with the lack of differences in participatipn by sex,

makes- it unnecessary to pursue these relationships further;

hopever, it was considered possible that'primary affiliation might

be related to general participation rates. -Significant relationships
S ]

P

exist . . between primary affiliation and number of other

o -

" professional societies (p = .002), number of professional meetings

" attended last year (p = °~.0001), and service on non-AERA committees

-

“when brokem down by sex. It can be toncluded hére—that,although

i}

(p = .001) . Even though there no statistical significance
¢ \

for the number of regional meetings, national presentations, and

°

. invited conference ﬁresentations, the same trend maygbg;observed-l

non-AERA part1c1pat10n was greater than AERA part1c1pat10n.

It is not Surprlslng that peOple who do not consider
a.

AERA thelr prlmary organlzatlon -are mdre active in other groups.‘

If we examine the relatlonshlp between primary affll}atlon and AERA

participation, the trend is. clear --at least in terms of the

activities that have enough participants to consider. People who
' ’ < .
identify AERA as their primary, organization.attenﬂ more AERA

S & |

meetingst(p = 0002), and more often have glven -at, least one papeﬂ
. . ﬁ & . .
(p = .001). . Oncq agaln, howeverzﬂthere~are tob few‘part1c1pants

in the other act1v1t1es to draw serious concluslons. .

* -

As 1nd1cated above, these trends generqlly‘held up

\

there is an obvious relationship between primary affiliation and

-

type of participatiﬂn, neither this variable, nor sex, makes much

difference in terms of overall participation.

% RS,
.

Jlm/ e " -
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coMN INSERT TABLE 14 HBRE -

" “compared to 2%

c. Pamticipation ahd Education . ‘ MY

£d

. "If we now control for highestudegree obtained, -
we find that ih almost all cases there ane still no significant
differences- by séx in participation, either in AERA or non-AERA
activities. 'Tdo new relationships do emerge, however, in AERA

activities. One is between sex and the number of AERA annual
meetings attended.during the past five. years, for Ed.D.'s only. -
Forty-three percent of the women, éﬁ&ééfed to 219 of the men, haye not
attended any meetingé (p=.03). Che other 'finding is that, cont;ol—

® N . -

ling for education,'the relationship between sex and b&ing a'-

P

A r * 3

/ M N N PR

rev1ewef\\‘ AERA artlcles or. per10d1cals~ holds up

-~

only’ among Ph.D.'s.. Eleven percent of the men with Ph.D. .

s
4
of* the women, have been reviewers du{ing
‘V"‘ R o

the past‘flve years (p =< .0I). v

( ' INSERT TABLE 15 HERE .

Significance does not appear When'controlling for

h1ghest degree on any*of the other act1V1t1es including those few
'

whlch were statistically 51gn1f1cant prev1ously. However, once

«

aga1n the numbers 1nvolved are often very small “especially after

U

' the 1ntroduct10n of this th1rd varlabfe

~

If we examlne the tables for thelr general d1rect10n, we find /S

that it' is similar to the direction of unstratlfled relationships between

sex and part1c1pat10n Men in genera; have a sllght tendency to be

more actlve, although women\at the M.A. /M S. are somewhat more active

than the correSpondlng men For examgle,‘ 33% of these women, -,

-
.

compared to 41“ of the men, have not’ attended any AERA annual meet1nos 2
R A

.‘\




- 18 -,

in the last five years. (the opposite of %be situation mentioned above

#

for Ed.D.'s and slightly different from the general trend as wellf.

Another example i's that a greater \percentage of these women presented

[}

at least one paper at ah annual meeting.in the 1ast'fivp years (11%

.
3

compared to 9%). This is hardly a large or significant difference, but,

in view of the genefﬁl trend, it is worth noting parenthetically.

It can be seen that in a few cases of significant

.

differences in participation by sexz educational level may be the

key variable. In several other cases,'differences appear when L

controlling for education which were miot previously apparent.

Interestingly enough, these were at higher degree levels. In general,

however, education does not appedr to affect participation by sex.

[y

5. Productivity -

F

Productivity is measured by publications of various

/ ’ I

sorts. These include books, werkbooks, chaptérs in books, mono-

graphs, articles in professional journals, other articles, and
» .
technical reports. Publications are counted separately for primary

and seconﬁary authorship.
‘ Collapsing ‘publications into categories of-none or at

least one, there are significant relationships between sex and primary

authorship for edited books (p‘='.004),1book chapters (p =..05), mono-
e N .
graphs (p = .05), journal articles (p = .003), and technical reports

(p = .05). The only significant relationship for secondary author-

ship is for journal articles (p = .Oé).

N - JNSERT TABLES 16-21 HERE

Y .
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women, although it is important’' to emphasiz

e that in no-case is -

* A\

In all of these cases, men are Nore productive than 1
i
|
|
|

the relationship very §trong . For examﬁl

primary authorship, we find the fbllowing:

edited at least 1 book, compared to 4% of the women tﬂ‘=:.15);1 )
% : X

e

25% of the men compared to 15%.of the women

least one chapter in a book (f = .10)7 21%

w

to 14% of the women have written a-monograp
the men_ compared t; 48% of tpé women have |
(# = .18); 41% of the men compared té'sz% d
a technical report (§ =-:10). The strongeg
the one between sex and journal articles; N

particularly pronounced.ﬂ

These results should be interprqfe

, looking only at’
11% of the‘men:hdye . j
J

.have w;itten‘at.1 :o- .
of the“men comﬁa}qdu //’F\“~;\,_T_mi
h (p = .10); 66% qf
Titten a jourgai.art121e
f the women have written '

t relationship here is

owever, even this is\pot

d with caution. In . .

-~ —_-

this analysis, we are differentiating betwe
publication. If we look at the full range
the differences in the larger mumbers are |

.
there are too few of these' cases, and the 7

ien none and at least one

4 i
of numbers of publications,
Less pronounced.( However,

harginals are too small

to place much confidence in the uncollapsed data. It appéérs that

the "none or some" distinction is a,legitimate one, both conceptually

and for purposes of analysis; however, the

differences should be kept in mind.

actual size of the

-

3
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3. Productivity and Primaty -Proféssional Affiliation

3

If these same relationships are examimed contrSﬁling
'I

for whether AERA is the primary profe5510na1 afflklatlon,”we find

that on primary authorshlp of an edited book, chapters 1nvbooks,
and Journal artlcles, the relatlonshlp between sex: and product1v1ty

holds up only when AERAS is not con51dered the maJor aff111at10n.

The relationship,between Sex and technical report authorship, on

'

the other hand, disappears for the non-AERA people and holds up

for those who eonsider AERA . their major affiliation,

2 -

In addltlon Qwo new. relationships emerged:rhese are

w

betweefi sex and authorshlp of workbooks for, AERA primary people and

secondary authorshlp of other articles for non—AERA ﬁrlmary people. -

L N v

In all but the last case, the dlrectlon of the relatlonshlp -favors

<

men as more productlve. It appears that the.relatlonshlp beteen

sex and product1v1ty'1s contingent upon type of affiligtion with

‘e
., -

AERA . Further, ~for, mosE‘types of publications, this i§ true of non-AERA

prlmary people and nox ABRA prlmarles.. '
INSERT TABLES 22 & 23 HERE ~. )

When we looF at the zero—orde; relatlonshlps
i 4
between AERA prlmary affiliation and productivity, we find’ that,

although there are few statlstlcally 51gn1f1cant results, "non-AERA

<

prlmary people tend to be more actnieas prlmary authors -  This

trend reaches 51an1f1canoe (p = .02) for authorship of Journa1

. artlcles and is generally true of other types of publlcations.

-

uWhen it comes to'secquapy authorship, the data vary, with some.

cases having greater product1v1ty by AERA geople and some show1ng

e < N
-
/ )

iop
N




- >
ThlS suggests that part of the difference between
r' \r -
‘ + AERA and non-AERA primaries is due to the tendency toward low

_the reverse

Vi
4

=

Yo ' 'productivity among AFRA people. : " ’

b. Productivity and Education

iV

-

Sy

Controlling for educational level also depresses the

relationship between sex and productivity. The only relationship

i remalnlng ‘that even approaches statistical significance is-between

\

sex and primary authorship of journal articles among Ed. D 's; (and
this is not strictly within the accepted limits of significanEe C

: p= .06). However, within most categories of authorship, the
- Yol
- direction of the relationship between sex and productivity

remains the same--men are slightly more productive than women.

\ In some”cases, however, women with M.A.'s or M.S.'s are slightly:

more likely to have at least one publication than are men of the same

. ' A -
educational level, 1In somg cases, the trend is also reversed when
“ - e : ) R
\y{r‘secondary,»rather than primary, authorship is invplved.

It appears, then,-that differences in educational
- ¢ ) ‘
level also are an important part of the explanation of sex .,

_ differences in productivity, but the tendency to maintain the

+

direction of differences noted above when stratifying by highest

degree- indicates that thls s not the entire explanation. oo

it is necessary at this point to investigate further the relationship

- befween education and productivity. If educational level and
5 . pripary profeséidnal affiliation are simultaneously controlled,

only two statistically significant relationships remained. These are

”~

o




. professional participation, and publications of various sorts.

AY]

both among Ph.D.'s only. ~ The first is'a significant relationship

‘between sex and primary.authorship of journal articles among non-
“

LAERA people (p.= .05), with 84% of the men and 66.7% of thé women

-

having at-least one. The second significant relationship is for

secondary authorship of journal articles and .this time it "holds for AE

- i

peOple'odly. Sixty-one percedt of the men and 31% of the women have
second autho‘red at least one (p=.05). 1In other words, differences
id sex tend to” disappedr when-both education and professional
affiliation are controlled for all publications except/iod;nal

articles. Considering the importance of journal articles in

Y

establishing profﬁ&éigfal reputation, this is an important difference.

-

INSERT TABLES 24 & 25 HERE ‘ A

6. "Multivariate Analysis of Participation®and Produc-

t1V1ty Variables: . *

) “

To avoid the problem of a reduced number of cases,

. [

while simultaneously examining a number of-explanatory factors,
o )

a multivariatel analysis approach was selected. This consisted

» . .
of a multiple Correlhtion and regression strategy, limited to a

7 -

linear additive model.: Once aéain, the relationships among various
background factors and dependent varlables denoting professional
activity, 1nc1ud1ng,part1c1pat10n and prodhct1V1t),were iﬁamlned

Previously we examined three types of indicators of
profe%sional aetivity. The§e w?re ééitieipation in AERA, other

I
1

.,‘
3

gy e




For this analysis we devised indices of each of these goncepts )
- . v
by cgonstructing simple summated scales. After dichotomizing

the relevant variables into categories of nore or at least

one of the items beiug measured, each of thé measures of N

partiéipation and productivity were added to give aiéumulativé
iﬁdex. The final result was an index of participatidn in ~

AERA, an index of other professional participation, and indices

¢
of.authorship, including total, primary,:.and secondary author-
ship. These,then were used as dependent variables in the’

multivariate analysis simultansously testing some of the
relationships previously examined individually. (In addition,
they are employed as exogenous varicbles in subsequent analyses.}

-

Both participation in AERA and in other professional . -

activities were used as dependent variables in equations

«
-
3

employing sex, age, educational level, length bf time in’

4

present organization and occupational prestige as explanatorya
factors. Although both equations are statistically significant

(AERA participation:'p = .01; other partfcipation: p = .001),

neither can account for a.very large proportion of the variance.

12 \\

For AERA participation,-R = .057. In' the AERA participation

equation, educaticnal level and length of time in present work
KN . '
orgdnization account’for the largest amount of the total explained )

~

. variance (the change in R? is .03 hnd;.OL\respedtiveny) and only -

educational level is statistically significant (p = .05). Sex,

";. . |

-

ey
e
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‘

. ‘ ) INSERT TABLE 26 HERE

More of the total variance in other professional

@ e ) .
: . part1c1pat10n can be acc0unted for by “th&se same 1ndependent

varlables, however,. it is still less than 10%. Educational.

L

level rgmaihs the ‘most iﬁportént factor, explaining over ‘5.5%

" of the total vafiancp;'and it is'the only statistic™]y’

, ~significant variaBlE (p = .01), Hoyeverﬁlage—is‘now the second
most powerful 1nd1cator, ‘with 2.5% of the total var}énce, .

. when controlling for the other 1ndependent var1a‘b1es. These

'
results are generally in accord w1th those of th% contingency
e .

table analysis. : . -

,INSERT TABLE 27 HERE

L4

. ' : . Background factors related to productiivity were B
7 K

examined h%;t.v With a scale of overall product1v1ty, 1nc1ud1ngss

N

- . both prihary and secondary, authorship, a total &f 16% of the

N .“ﬁ'&w
variance is accounted for using.the same independent variables
A © . . o

discusst above. The significance level was .001. Educational

a . ’

level and sex aré the most. important factors, -explaining 13.3%

N\\\/> ' and_2.3% of the total\qulained 3ariancé, respectively. Both

PR
o

“
(U




are statlst;cally 51gn1f1cant the former at the .001 level

“‘and the latter at the - .Ol level.” Direction is as expected,

\’ ? -
with a high eddéational level andJmalefgender leading to %&gh

- fprodnctivltyﬁ L P - y
S - INSERT TABLE 28 H¥RE

-

~

\ v

Pubkications are'generally considered a key factor

/‘ “<

1n’profe551onal acti ivity and a good rhdlcator of achlevement

" especially within the research community. Therefore, additional
..analysis on this dteﬁ was considered worth pursuing. Seﬁarate .
scales were cdnstructed for pripary and secondary authorship,
e - : . .

.and addlt}onalldndependent variables were introducted 1ntg/fhe
equation. ~©* The total'amount of variance

(o v » .
“- »?; ; ~ - { 3 3

that now could beaexpfglned by primary, authorship was increased

to almost}Zl% Educatldn and sex still are tKeamost 1mportant

explanatory facto;s, accountlng for 9% and 5 472° of the total

\
o~

explained variance respectively. Curren salary alsb contributes

. ¢

«'closeito 4%. "Curremt salary coupled with education §neathe

0

AN [y
only statlstlcally 51gn1f1cant factors (p = .001 for both). Age

, contributes 2 and marltal status, number of children, and occupa-
= ;ion pre;tige add virtually nothing. ‘
- " INSERT TABLE 29 HERE
Using the scalk of secondary authorship as a -

¢dependént- variable, there Were no statlstdcally significant
£ » .

"
.

results, and 6nlylﬁ% of the total variance could be explained.
- ' . N - o

~
\




‘The results of these analyses tend to confirm the

findings of the contingency eables. Sex plays no part in partici-
pation and a small, but significant, rdle in productivity,

7. Rewards: Salaries and Promotions:

\ * -

= ' a. Salary

Salary is used here as one operational
i ¢
definition. of professional rewards. When we look at entering

P ol

. salaries, we note a significant relationship between sex and
s . * ~
entering salary. In general, women are more likefe.to Teceive
i o
. . - . R . . . h i \ .
/' lower and men higher entering salaries. Forty-tliree percent of

the women compared to Ehirty—two percent of the men received

N e ~_under $12,000 for an eétering salary in their present jobs.
t?f\\\i?;‘t- \S\Aé the $20,000 and aboée level, .men were _more thaﬁ twice as’
- . - \1\1ke1y as women (2h%vs..31,o) to command this range as an’ &ntering
% \‘ \éalary in the1r curﬁené;p051t10n (p = .001). : o
~ f

| - INSEgr TABLE 30 HERE

- .When\we

N

hag the relationéhip,ﬁallsxbelow the 1eve1 of significance,
¥ 5 . .

but the trend 1s generafiy thexsame Ar

=N AR
. P _‘,:“\'v
« <Among res ondeﬁgs w1¢h‘Ph D. 'g,men\are more than
53\ \ . >
(A

'—nu"'

é@ntrol for highest degree respohdent

[}

AN \ 4

twice as likely as women to
e

salary (19% men vs. 9° women) i% .épg Ed D\ polders men are

more than four times as 11ke1y vh\ omen Eﬁlkbvs. 5%) to receive

$20,000 or more, while 11% more woméh<%han\men*w1th Ed D.'s

W o
- \\Jz \}‘% -

-
e T A2 . N
I S SN
. . N ‘s . : s N :, .7
C ol e BTSN ,
’ GETINE
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_entered below phe 312,000 level. At the master's level, 14%

», of the men, compared to less than 2% of the women, entered at
”

A

‘

-

t

the $26,009 or above levely, and women still outflanﬁ the men

in the ?uﬁﬁer $12,060" level by 7%. .

.

When we look at currentr-salary, we see a
similar pattern. Sex is strongly related to current salary, . -. -- -~ -~
\ & »

with 54% of the men and only 29% of the women earning $29,000
or more. Womeh exceed men'in-both of the lower salary cate-
goried® (§12,000 - $20,000, and under $12,000).
INSE® TABLE 31 HERE
The re;ationship Eetween sex and current
salary, controlling éor highést degree, remains.intact: at

. - | .
both the doctorate and masters levels. Among respondents

-

who "hold the Ph.D., 53% of the males, but only 39% of the ,

females, earn $20,000 or above, while 56‘ 8f the women,  com- '
- v A

pared fo 39% of the men, earn&éd between $12;000$hnd $20,000.
. M ’l
INSERT TABLE 32 HERE

k] '
g Among Ed.D. holders, 66% of the men vs. 33%

of the women currently earn $20,000 or more, and women again

s

are more likely to be in the lower sgfary‘ranksg- Sixty-two peréént of
the women Ed.D.'s vs. 32% of the meén Ed.D.'s earn ‘between .

$12,000 gnd $20,000, and more than twice as many women as men M -
' 12 gfgiﬁ.:;‘
-y

earn’  below §12,000 . .At the master's level, the pattern‘is -
4‘ 41 ‘ *

upﬁeld,'with men more than three times as likely as women to be

earning $20,000 or more. Y

2z /

- /f

~

. : . : y
. : ‘ 47,
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- 28 -

. _ INSERT TABLES 33 ‘& 34 HERE

—-—

0 When we introduce length of time in present

N

organizatioh imto the relatlonshlp between sex and salary, W/

@

P find the strength of the relationship changes, but“the direc-

qtion remains consistent. Among individuals who have been. if

= —-~their turrent employment setting two years or less, the relation{if"
. ship between sex and salary is no longer statlstlcally ;f} Y
51gn1f1cant "But for those 1nd1v1duals who have been with the

hd

organization three to ten years, sex is significantly related

" to current salary. For the small group (N = 67) .who have-been

N s , b ‘ .
in their present organizations more than ten years, salaries

women at $20,000 and above). ‘For tHose long term employees,
N~ . . v

the differences at the lower salary levels are less than those
. : ! S——

-
¢

observed nmong workers with shorter periods of employment.-

g@ >

When simultaneous controls were instituted

hY

for educational level and length of time in present organization,

3

we note that the reiationship betyeen sex and current salary tends

.. to weaken, but the trend persists.. However, it is particularly . -

noteworthy that for Ed.D. holders it remalns strong throughout

. ‘ / . . . . .
s most tlme periods. .

¢ In an effort to pursue still furth®r the sex

°

..2nd current,salary relationship, we controlled for major

responsibility (i.e., teaching, research, administration, etc.).

'3,<f ' , Anong those teaching at cdllegee and universities, when present

‘:‘, . L N DY . ~

e
P T
S

are noticeably higher for oth men and women (83% of the men and 81% of the

L.



<

~

academic rank was-'controlled, the relationship between sex and

- v

" current salary disappeared.

Among researchers, the relationship between

sex and salary is somewhat stronger than the, zero-oroer
by

relationship. Forty-e1ght percent of the men vs. 16% of the

wopen are the highest salary group ($20,000 and above),
i

- . A
and 71% of the women vs. 387 of the men are in the

v

mid-range ($12,000 -
$20,000). At the iowest salary level, there were approxinately

equal proportions of men and womén researthers. (But researchers

N . .

tend to be concentrated in the under-40 year age group, while
faculty are enenly'diggded by age.)

R -\51;}§or.respondents'in R & D management and .other

‘.

) prinariiy:administrative jobs, the salary differences hy‘sex

did- not reach Fhes necessary level of significance, but the

- Lo .,

trend-was in the‘same general direction. Managers, 1nc1denta11y,

e .-
- «\

tend to.: be concentrated in the over-40 age category

Ifiwe-next control for-both prlmarywr;sponsi-

b111ty and educatlonal level ‘simultaneously, t heré are-more

~

changes. Among Ph.D.'s who teach .the re1at10nsh1p‘between-

e el s

sex and‘cnrrent salary disappears. Among ‘Ed. D.'s, however,

the reratlonshlp becomes stronger and is s1gn1£&cant at the

- . R . . -

.02 leve{?v. ) Lo e

. % * INSERT TABLE 35 HERE g
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1O

- women 1n sa1ary.~

v
>

R, y N 4
. - "Among researchers with Ph.D.'s, men are more
PR .

e

likely to earn high‘salaries, and womeﬂ“more likely to earn
medium salaries. Both-are equally likely to be on the low

. v P4
range of the salary continuum. There are too few researchers
“ ' ) - -

with Ed.D.'s to be able to draw any conclusions.
T
« INSERT TABLE 36 HERE

- When we look at administrators, however,
we once again see that male and female Ph.D.'s earn comparable
5a1aries, but that among Ed.D.'s there is a difference,with

83% of the" men earnlng a high salary compared to' 50% of the

women. These resuLts indicate that it 1s neither educatlonal

’ ‘ .

level, nor major responsibility alone,which causes salary

+

differentials between the sexes. Sex differentials'are

especially pronounced among Ed.D.'s, although they appear

o
H

el sewhere as well. o ,

> 4

" In general, at every educational level, men
X D ) -
Pz

»

. usually earn more than women. While women tend to have

fewer doctorates than men,\even ‘when they do have them, men.
7«

earn con51derab1y more money, except as faculty members with

< ES

equal rank. Thus,“we might speculate that women's failure to

- ~

purSue the doctorate as often as men may be due to their

N
. recognltlon that they do‘not have much to galn by dolng so.

And the Ed D. degree particularly seems to ‘favor men over

-
t

m

¥

e



For those 1nd1v1duals vhose current salaries .

exceed their enterlng sa1ar1es, there is no 1nd1cat10n that

this represents a change in responsibilities for either men

or women. ThlS 1n¢rease in salary is probably more 11ke1y

3

»

due to length of time on the job. i , ;

T - This differential in salary levels is very

[y

interesting, particularly when we note that the age distribution-

-

for men and women is similar, and also that women are somewhat ; 1
7 . . N ~ 1 1
;

7

more likely than men to receive their doctorates before age

35 (combined Ph.D. and Ed.D. - 57% women vs. 49% men). o\
. ‘b. Promotions .. & :
. - |
Promotions served as our second index of rewaﬁgs. L

The relationship between sex and most recent promotion indicates
that women are almost twice as likely as<men to have received

. : - . .
no ‘promotion dutring their-entire employment period within their . ..

. L

present organization (22% vs. 12%, p= 3999). -
INSERT TABLE 37 HERE .-

. . ) controlling for length of :time within present C

- organization, we note there is nvo siéinficant difference in i g |
=promo'eions between men and women who had been in their present
work sextlng 1ess than one year. However, among those who had

) C .

been employed 1-2 years in their present organlzatlon men

were 14% more likely than women to have received ng:promotlon.

But among the small group of promotion winners, men were

.

more likely to have received promotions oné to two years ago (297

- A

. ’ . .
- N .

1




.

.

T . 32 - .

men vs. 17% women), while women avre more likely than men to have

been promoted within the past year (28% vs. 18%), (perhaps .
] .
a reflection of recent affirmative actioh programs), .

[}

-

When we examiné the ranks of individuals

who have been in the same organization three or more years,

~ fm - a=
A=

women are more likely to have received no promotions what-
g . . A L R st
soever. Among’promotion winners--~wWomen seem to have done

somewhat better only within the past year; although the

~—

* S—~T
tacad

picture is not entirely consistent.
, At

Controlling for educational level aﬁd

< -

major responsibility, we see a relationship between sex and
‘ )

time of most recent promotion similar to the"one ggted between’

sex and current salary. Among Ph.D.'s, there is no significant

difference; howéver,“among Ed.D.'s, males are more likely-to

have been promoted recently. This is significant (p =..05) -

-among Ed.D.'s who teach. Among.researchers or administrators,

-the same generé&'end occurs, but fails~to reach the required

level of significanée“ ;
L] o
INSERT TABLE 38 HERE

. 4 - -
\\\; c. Occupational Prestige. - .
. ~ { -

Y Another indicator of rewards is occupational _

. ..

prestige. There are significant differences between sex and

-

occupational prestige using the .Laumann occupat%onal code,* with

-

. .
S a -

e - - . e et ’ .
*Laumann, E. 0. Prestige and Association in an Urban Community,

New’ York: . Bobb-Merrill Company, -1966. E .

.

..,




o .
women more often falling in the JOb *Categories’considered -

Il

>

"semi—prqf;;sional" and men in the "professional categories. :

INSERT TABLE 39 HERE.. ‘ o

Among academics, men are more often full professors and

department chairs, whereas women have & sllght edge on

associate and assistant professorships. These dlfferences

are not statistically significant however. : .

8. Muit{variate Analysis of Reward Variables s

\

a. Salary

~
-

Salary, as noted above, may be canceived

as one operationhl definition of professional rewards. Employing

multlvarlate techniques to examlne the various factors that con- .

‘{ ' ™

v"
tribute to current and entering salarles, the findings of the

previous analysis are cenfirméd and extended. ~ L.

’
o

With cutrPent salary as the dependent

variable,)and‘sex, age, marital status, number of children, -
educational level, length of time in organization, time of N

! . - .
most recent promotion, tenure, entering.salary, productivity,

v ~

and AERA affiliétibn asiindgpendenE variables, a total of 53.5%

of the variance.can be explgined. This is significant at the gﬁt
.001 1level. The majof contributing ;;ctors%are age, entering
salary. and'sex (chaﬁge in R2 is .177,’.126 and .107, respec- °
tively), each of which is s1gn1f1cant at the .001 level As -

might be expﬂcted oldcr age, male gender, and a hlgh enterlng

I




.

salary correlate with high ctirrent salary: high educational level

e -

and an extended time in prpsent organization each contribute

approximately 3% of the total explained variance and are
A . ‘ . — '
significant at .01 and .001 levels. Other fac that are

statistically significart are‘having tenure and not considering
/AERA one's primary professional affiliation. These, however,

do not contribute much to the total explained variance. It is
interesting to note_ that prbductivity, defined in terms of
primary authorsh1p, contr1butes less than 1% to salary. This

result calls into questlon the general assumption that

-

publications are a major component in profe551ona1 achievement

and rewards, at least in this group.
A

" INSERT TABLE 40 HERE |
Since entering salary is such a large
comnonent of errent salary, it was used as a dependent .

variable ‘in a, separate analysis. .However, the most variance

that can be accounted for is*legs than 6% .of the“total: -

Number of children (negatlvely correlated) and product1V1ty

///,///

(p051t1vely related) make the only 31gn1f1cant (but small)

i
.

contributions.

‘ Oth ards

ree other 1nd1cators of profe551onal

-

rewards are promotlons, tenure, and occupatlonal prestige.
‘Only the ana1y51s u51ng tenure proyided 1nterest1ng results. .
Looklng only at people aff;LIated/ilth organlzatlons where

tenure was ava11ab1e, over 466 of the variance can be accounted

fory and almost 44@ of this is explained by length of time in




the organizatidn. Another 1.7% is accounted for by age. -All

|

other factors are negligible, including productivity. . |
, ‘ -

) <
. |

- g INSERT TABLE 41 HERE |
Similarly, using time of most recent . ’ i

g |

promotion as a dependent var1ab1e, length of time in- present
organization is also the most important factor. However,

in this case,it accounts for only 3 1/2% of the total explained
variance out of less tnan 8%. Another 2%’is due to primary :
authorsha.agfbllowed by age with ¥.8%. Longevity, then, is
ofice again of importance, although broductivity also plays
some part. Of course, it should be remembered tnat the
multiple R2 is very small, and the portions of the total
explained variancelthese variab&es explain are correspondingly |
minute. A B

- ' INSERT TABLE 42 HERE . . S

rewards, occupatlonal prestlge, is not significant and
—rd |
aﬂmost none of the var1at10n in the- dependent variable is

~

|

1

i

. |

. . The last indicator of professional |
E

i

|

explained B§\t3e independent variables. Once again these

results are- congruent with those of the contingency table ) )

analysis.




9. Summary:

( In summation, among the very limited group
in AERA who participate in governance and gthei association

9

activities, the proportion of women is increasing, if somewhat

erratically. But activity in AERA generally is. limited :to a
N

'very small group of women and men.

Productivity differences between men and

women are slight. In cases where they reach statistical

limited..
. N

ehile ‘participation and productivity rates

t

1Y
r

of men and women show only slight differences; the reward system

-

. is clearly differentiated by sex. This is influenced fmost by

o

level ofteducation and length of time in the work organization.?

Admittedly,-there is a greater proportién of males with \

doctorates, and more women than men have masters degrees. But
, - . + N

~ 1

i R . .
even when women do hold the same degree as their male colleagues,
[ A

 their salary differences ten; to persigf, parficulérly among
\Ed.D. holders. -
. Some very recent gains-fy women--particularly
N with;; the last year—farec;oted in terms of promotions. And E
women who are long established in the field (i.e., in the same
organization mote tﬁan ten years) appear to do as well as men.

,‘ i _ -1 - A
hd i “ ~
' “ @
|

B
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<

But women in the less advanced stages of their professional

11ves are dlsadvaptaged compared%to menwat the same'stages,

»

at least in terms of salaries, \

v

question by concluding that

.

male respondents

ig educational level;

-

LN

In an oversimplified way, we can answer our original research

1) the most meaningful demographic difference between' women and

2) participation and productivity differences are slight; but,

3) reward differentials between thé sexes are substantial.

<

‘o~

Clearly, more women must be encouraged to pursue doctorates,

particulariy Ph.D.'s:

o

protection- against sex discrimination.
o

Reéards need to be made

-

4
o

Mmore commensurate with professional activity and productivity‘*

The Ed.D..degree seems to provide little

levels. This is a serious situation whose remedy must be sought

immediately and aggressively by educators and educational planners.

-

(\P ’
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hl "TABLE 1 o AERA Annual Meeting
. ' ’ - Participants
. . 1965° 1966 1967 1968 1969 1970. 1971 . -1972 1973 _ 1974 - 1975 oo .
IFiMARY . 260-M  336-M 462 M - 555 M 705 M 959 M 1029 M 1096 M ,1200 M_1194 M 1194 M S A
" DUJHORS 35F 48 F 62F - 8 F 115F 207F 233 F 250 F' 309 F 320 F 356 F | . .
Per cent , 11.9 12.5 11.8 3.1 14 17.8 18.5 18.6 20.5  21.1 23
Female * ' ) " ., )
_ . , . . ‘ : : ’
51 ONDARY S8 M. 119 M 138 M 208 M 239M 313 M 418 M 431 M 529M 536 M 476 M ° .
AUTHORS 8 F 27 F ', 37 F 25 F _ 60 F 55 F 106 F 93 F 127 F 179 F 176 F A
_Per cent’ °  12.1 18.5  21.1 1047 20.8 14.§  20.2  17.7  19.4 ' 25 27 .
Frmale s 5 g 4 .
- hd I’y . .
SLESION 76 M 88 M 1177 M 156 M~ 196 M 314 ¥ 329 M 334 M 365M -338M 312 M .
CEALRS 2 F 8 F 13 F 14 F 15 F 30 F ‘42 F 47 F» 56 F - 70 F 71 F
% » N . Y . .( - . R
Tcr cent, 2.0 8.3 10 8.2 7.1 . 8.7 11.3 12.3 ™, 13.3 . 17.2 18.5 A .
Ferale . ) . . N e .
) - T < - .
* 'DISCUSSANTS® 22 M 27 M 46 w/ 72 M 110 M 151 M 158 M 168 M~ 189 M 202 M 264 M o
s & CRITICS 1 F OF T2 3 F 7F 9 F 13 F 12 F 3 F 31F 41 F - N
. Pi. - 13 LY
Pe - cent 4.3 0 4.2 , 4.0 ' 6.0 5.6 7.6 6.7 15.2 13.3 13;4 T
Mmﬂamu’m - . H ¢ - v .
= A ’ , !
STLAKERS 6°M 10 M 8M 11M 14M 14 M lée M _ 20M 21'M 19M 17 M :
‘1 F "OF -O0F OF 0F OF " 1F 2 F 1F 3F «3F -
Per cent  , 14.3 0 0 0 0 0 5.9 9.1 _4.5 13,6 15 - .
Derale : : , . \ ,
TGUAL | 471 663 885 ~ 1128 1451 2052 2345 2453 2831 . 2892, 2910 * ’ .
R : ¢ _ :
\/ . .
o LAL . 47 83 114 126 197 301 395 404 527 603 647
M..W}!..bﬁ@ [ 3 = - :
I cent 10 12.5 12.9 11,2 13.6 14.7  16.8 16.5 18.6  20.9  "22.2 ) :
t-ale ' . ) ’ )
- * I'd - - .&
¢ P

p .
S0rrce

: American Educational Research Assoc
4
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- TABLE 2 . ' .

. WOMEN IN AERA GOVERNANCE 1965-1974 . . S T
. [ ]

) 1965 1966 1967 1968 . 1969 1970 1971 1972 1973 1974
- ' A

Total 10 11 12 12 13 14 15 le* 16 . 16 , v .
- Fer cent o - 0 . 0 0 .0 7.1 13 12.5 6.2 - 12.5 Lo

- < \
ST7IDIN . . ’ .o ,J
COi 4 ITPEES - ) ’ .

Total 43 60 56 NA 64 68 91 78 * 62 ) N
Fomale 0 2 4 NA 4 2 4 12 15 6 7 Jtee o 0

- P=r cent 0] 3 7 ‘' NA 3 5.8 13.2 19.2 9

o
(o)
[
Q
—

P . ~ ——— .
Gemale . . - : - .
.. o _ . L.
A : . ) to R : : :
“BD 10C O : ’ ’ . . ,
* COXiITTEES . : . . , ]
* : - . . i . . s .
R PN 6 ] 678 66, 57 /  NA 111 .+ 38 "~ 59 8- 11 16 T
. ) Y ' . - e .
. foemale 5 3 1 " NA .5 2 5 2 ! -6 6 :
L "or cent 7.4 4.5 - 1.7 NA 4.5 5.2 8.4 25 Aﬂ//z 54.5 37.5-"
' fomale ) ’ ’ ) LA : R .
. . . - . ‘ N - . PO R
. ‘ L ‘ A . . ¢ .
- *Onc¢ student - o R : . . .
. f 2 . ) - ﬂavllv.\ 4 » .
P . w . . ;x . ~ . .
. . . ‘ Vs !

IC ‘:

.
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o
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N e - -
§ . TABLE 3 | .
.rl I3
ﬂ/ N l” ' 2.
N 1S - ______ EDITORS. & EDITORIAL.BOARDS
. NS .
o e . ) . Per cent female -
. : 1965 1966 1967 1968 1969 1970 1971 1972 1973 1974
RER. s f " .
Consulting'Editors 34.4 14 16.7 12.2 -~ 751 6.3 7.4 7.0 7.7 8.3 - g — 7
) & Reviewers:® .
N, -
Editorial Board //. ST TT T T == == =--- no females of five ~ = = = = = —om = - _ . _ .
U N . . . . — :
Editors //1,/||r|..|.|u,|..|||150Wm3wpmm1|||||m,ulltlulxw\r..l.\lﬁn
\,.‘ N ! h y \ 0 S : ¢
. N L . N N . - g - - 4
M“nl.mlru.l. \ N A . N »w_ N i ~W€ R A )
N - “ N >
" Consulting Bditors * 0 hoN R , T 2.6 2.9 .-19.7 E/m R
& ‘Reviewers AN N N\ . ~ - .
T & L Y o
Editorial¥Board e R lf.,,...L ,.J =/to mmamwmm of n?\m apmoo:ngcma in 1970) .
‘ ’ /P..: . . . s . g
. « 7 ’ ‘ . e oo L) ‘ , b »\
MQPHOHQ : l..|||l||a|l|..|..|somm3wpmm|,.,.|.|,.7||..1|.,,rllllltlll - e
). .. f " A <_.3 . ) N f ”—.U .1.\..,{ = nx ¢ : P
. Review Editor - = - = no. females - - - (f!\l\i EEE L o o 0 0 lofl 1of1l R . K el
L4 . & /, . \
- v -/ N /.//,/ | '
“m ) ' - N { , ) ) -
- : - Noot . »,,w E »
. Authors 0 0 0 0. 0~ 6.8 9.1 0 9.7 20.8
. » . LY s
\ . L /
Editorial Board TT T T T T T T - --==-- nofemales ™ - - - - - - & _ o _ L _ . _ . _ . _. A
Editors T T T T T T oo - - -- - nofemales - - - - - - - - - oo oL Lo
: .
- A@ LY —_
\ 3 .
. , . ) . St < . ) ’ )
""TES: Handbook of Research in Education (1973) Editorial Board‘- no females of nine
. ~ ' nosnhﬂusnonm - six of 69 Aw..\ﬁ SN
Encyclopedia of masownpo:wp mmmmwﬂos (1969) Editorial Board - no mmawpmm of eight / - /
OOanPUSHOHm - 20 of 192 (10.6%) - !
L] R ./ /- , -v ~-
\_ . ’ N ) . . ' J/ . \ ~.4\.<
.-0 ) M ~ a/ . \ , ﬂfﬂ‘x\l C m
- ‘ \ Ao 2N
AN N . ‘ H /
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S " ‘»aBLE 44
WOMEN AUTHORS IN AERJ -- 1965-1974

- ¢
. 1965 1966 1967 Ho@w\, 1969 1970 1971 1972 1973 1974
_single Authors 15 M 27 M 3am 45 M ¢ WM - 20M 23 M 34 M 27 M 25 M
. 2 F OF 1F - SF ~ 8F 6 F 4 F 4 F 3F 4 F
Per cent Female 11.8 0 2.9 10 17.4 17.1 14.8 10.5 10 . -13.8
. Primary Authors A1 M 16 M 17 M 24 M 22 M  25M 19 M 26 M 11 M 20M - T
2 F 1'F 1.F 2.F 1F 2 F 4 F 3F 3F 4 F
. . [ - . ¢ ) ’
Per cent Female 15.4 -5.9 5.6 7.7 .4.3 7.4 17.4 10.3 21.4 16.7
Secondary Authors <13 M . 13 M 18 M 28 M 31 M 27 M 29 M 34 M 11 M 25 M
© 4F 1F 3F 3F 5 F 14 F 4 F, 7F 5F 6 F
Per cent Female 23.5 7.1 14.3 9.7 13.9 - 34.1 12.1 17.1 31.3 19.4 : /.
| . S S
- : 3 s
TOTAL Authors 47 55 75 108 108 105 - 86 110 61 86 ot
' : Ly .
PeX cent Female - 17 3.6 T 6.7 9.3 . 13 21 14 J12.7 18 .+ . 16.3
..n- . . .“ 4
< ‘ . s -
i \ . - L .
. 5 r
. LTy
. o . Rr
. e » P ‘ - .
- | T o .-
} e ' - { ’
Author count includes articles, Hm<.+m£m~ Prief-notes or comment. - ' -
I3 . ~ . . .
Mames of indet te gender omitted from yearly totals: 1 in each of 1967, 1968, & 1973; .
2 each in 1970, 1972, 1974; 3 each in 1969 &.1971. o :
< s
. . v T
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Sy v TTABLE O Ty )
» d nw. ~
WOMEN AUTHORS -IN RER -~ 1965-1974 *
1966 1967 1968 1969 1970 1971 .
3ingle Authors - 13 M 18 M 26 M 18 M 31 M 25 M 15 M
. "~ 8 F 3F 3F 3F 2F| - 2F 1F
Per cent Female 38.1 14.3 10.3 14.3 6.1 . 7.4 6,3
Primary Authors 12 M 18 M 9 M 14 M 11 M 0. 2 M 8 M
V 2 F 1F’ 4 F 2°F 0.F! L2F 0F
. 4 wawﬁwﬁﬁﬁaﬁﬁm&
Per cent Female 14.3 5.3 30.7 12.5 0 50 0
Secondary Authors - 12 M 16 M 12 M 16 M 14 M 6M - 9M’
| 1F 4 F- 2F . 3F 2 F 1F 2 F
er cent Female 7.7 20 14.3 15.8 12.5 14.3 18.2
JOTAL Authors 54 61 58 57 50 4o 36
Per cent Female  20.4 13.1 15.5 14 8 12.5 8.3
, N N )
“ - ’ R M - -t
l. N ) ,V

»

iiames of indeterminate gender not included in totals for each
S
tvoe Mm“ﬁmo:.om.wwmm~zwmmq~ 1970 .& 1973.

. ~

t

" 38

1972

-

34

17.6 0

-

1966, 1968 & 1971;

-
A}
L

O
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( ‘TABLE 6 :

- o - . (3 \v- . . . - . ..\\. Toas
o \\' O
‘ SE&“BY HIGHEST DEGREE ATTAINED .

. .

Ph.D. % | Ed.D. % |ma-mMs| % |BatBg: 9 OTHER % | TOTAL 9 -

TOTAL'| 220 | | 100 |22.6 | 105 [23.7]- 7 |1.6] 11 |a2.s 443 1100,0 -

¢

MALE 1110 |54.2) 53 26.1- 14882 1 15,8 | 1 51 7 |3.4 203 | 45,8

FEMALE | 110 |45.8| 47 |19.6| 73 |30.4| ¢ l2.6] 4 1.7 260 | s4.2

*

CHI square = 17,79296 with & degrees of freedom .

Significance =.,001
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SEX BY.PART-TIME STUDENT STATUS

2

PART-TTME . : - 7 FULL-TEME

.82

13

155 -

<

S

LY

' CHI square = 4.66667 with 1 degree of freedom”

¢ Significance = .03
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TABLE 8
h ] B
SEX BY EMPLOYMENT STATUS .
» L}
) " FULL TIME % PART TIME % UNEMP . % TOTAL %
MALE _ 185 91.6 11 5.4 . 6 3.0 202 46.0 |
' — )
( . . . i
FEMALE' 196 82.7 28 11.8 13. | 5.5 237 54.0
” s . . } , i | *
TOTAL ..|. 381 86.8 39 8.9 19 %.3 439 100.0 . ‘
e . ' ? . :
- : : . - - : : : *
CHI square = 7.56444 with 2 degrees of freedom
Significance =-,02 :
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. (See text, page 11) . . .
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SEX BY SERVICE ON AERA DIVISION COMMITTEES

X
NOE 4 AT LEAST ONE 3 TOTAL 2
MALE 192 9k.6 11 5.4 ,203 45,8
FiALE 237 98.8 3 1.3 2o Sh,2
oL 429 . 96.8 b 3.2 443 100
* 4 \ ~
CHI square = 4,95711 with 1 .degree of freedom
. Significance = .02 ’ aa -
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: TABLE 11 N
- *
/ L4
' ay
. ‘ , "\M :
"SEX BY MEMBERSHIP ON AERA EDITORTAL BOARD
. | . /,
~ ™~
IR © NOJE z AT LEAST ONE g TOTAL g |
. |
MALE 189 93.1 14 . 6.9 203 45,8
| X J
o ‘ \ _
FRMALZ 234 © 97.5 6/ 2.5 240 - - U oke2 §
) . . ) T . ‘ S - i
TOPAT ‘ // j
TQT! 423 95.5 20 . k.5 Lh3 {100 j
" CHI square = 3.96419 with 1 degree of freedom |
Significance = .0k X . % o
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3 TABLE 12
) B
73
SEX BY SERVICE AS AFRA ARTICLE REVIEWER
4
NONE 4 AT LEAST OVNE 4 TOTAL A
MALE 189 93.1 14 6.9 203 45.8
.L hd v
FRALE - o3y 97.5 6 2.5 oko 54,2
. T0TAL 423 95.5 20 4.5 443 100
\
CHI square = 3.96419 with 1 degree of freedom
Significance = .0b4
o ¢ | A
.:LPLP"P,_PLPL‘ ‘.
KN
]
47
b
) ¢
. \
o
. ;}. "." "j /

e I/:-!
?

1

1

g

|

|

|

|

|

. |
|

|

’




TABLE 13

t
SEX 3Y PROFZ3SIONAL SOCIETIES OTHER THAN ARRA .
. ‘ . ™ 3
! NOLE 70 AT LEAST ONE ¢ TOTAL ;4

MALE 9 b, 194 .

PEIALR 27 11.3 - 213

95.6

33.3

TCRAL 34 8.1 . kot 91.9 . b3 100.0
~_v. . 1
CQ;\Equefe = 5.96187 with 1 .degree of freedom
Siznificance = 0.0iL46 < )
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TABLE 14 '/ ‘ .
SEX BY ATTENDANCE OF AERA "ANNUAL MEETINGS DURING THE PAST 5 YEARS:
ED.D'S ONLY . .
= —~ A
NOINE 4 AT LFAST ONE 4 TOTAL A
MALE 11 20.8 42 79.2 53 53.0
FDALE 20 0.5 27 | s7.4 47 T7.a
TOTAL 31¢ 31.0 ° 69 ° 690 100 100.0
o ‘ . L
' . . . . -
CHI square = 4.56152 with’1 degree o £reedon - . q'
Significance = .03 -
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SEX BY SERVICE AS AERA ARTICLE REVIE'?ER:
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PH.D.'S ONLY - -

N

JqONE

AT LR

¥
d

T

4

* ‘) a3y ”
MALE > 98 89.1 SR - B 10.9 110 - 50,0"
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FEMALE . 108 '98.2 - ‘ P 8§ :
, S NN 18 Lo | oo
TOTAT, 206 93.6 L 14 6.4 220 100.0
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NUMBERQF BOOKS PRIMARY

.

EDITOR

NCIE

N1

AT LEAST QNE

180

.23

AR

52.8

33.7

96.3

23

7.2

LL3

45.3

54.2°

100.0

- CHI square = 3.33180 with 1 degres of freedom
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= 0.0039

Va

“
»
-
A
¢
1.
L4
°
-
»
.




-

. Q
§ o y
WUM3ER OF CHAPTERS IN BOOKS PRIMARY AUTHOR
Y
. £
HONEX 3 AT LEAST ONE A TOTAL %
HALE 156 76.8 L7 23.2 203 L5.3
" FRMALE 203 3.6 37 N I 240 - Sh.2 )
’! .
TOTAL . 359 81.0 8l ©19.0 43 100.0
\ = i
[ ] d ”
CHI square = 3.79L61 with 1 degree of freedom
Siggificange = 0.031h :
L 4 * 3
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s TABLE - 18
- i
NUMBER OF MONOGRAPHS PRIMARY AUTHOR
L
IONE 4 AT LEAST OY g TOTAL 4
MALE 160 78.3 13 21.1 203 45.8
R R »
FEIALZ 207 }. 86.3 33 13.8 240 5.2
TOTAL 367 82.8 76 17.2 Lh 3 100.0
» CHI square = 3.767hL with ? degree of ‘freedom
3ignificance = 0.0523 J
2
b t
N ,
. - [ . # . r: / g (

[ FEEN

> P
’ - -
. , g b
[

¥ 38

. ”

. ‘e




TABLE 19

SN

NUMBER OF JOURJAL ARTICLES PRIMARY AUTHOR

e

NONE 3 AT LEAST ONE 3 TOTAL 3
MALE e, 3.5 133 65.5 203 L5.3
FEMALE 125 52.1 115 b7.9 240 5he2
N ’
- ) i \ ‘
TOTAL 195 L0 243 56.0 kL3 100.0

CHI square = 13.120L0 with 1 degreg of freedom

-

Significance = 0.0003
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o : .... TABLE 20

W

TOTAL

203

~ : ' . =
. "1UM3ER OF TECHIICAL REPORTS PRIMARY AUTHOR
HONE FA | AT_LEAST ONE
CMALE 119 53.6 - 84 :
c .
FEMALE 163 67.9 77
T0TAL 282" 63.7 ’ 161
CHI 'square-= 3.71597 with 1 degree of freedom -
Significanice: = 0.0539 = )
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TABLE 21

v

&

" NUIBER OF JOURNAL AKTICLES SECONDARY AUTHO
. ' K ay

¢

NONE" 2 AT LEAST ONE 4 TOTAL 4
MALE 125 61.6 . 73 38.1 203 1S.8
FRMALE 173 72.1 | 67 27.9 240 52 .
TOTAL 293 67.3 145 32.7 Wh3 100.0
P +
CHI square = 5.04732 with: 1 degree of freedom '
' {
s - »
‘Skgnificance = 0.02L7 /
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SEX BY PRIMARY AUTHORSHIP OF WORKBOOKS: AERA \PRIMARY PROE“ESSIONAL ASsoc.

4

1

.
i
PN .

f

G
e . ( (
' NOM 2 AT LEAST ONE 2 TOTAL %
wie 7 n
{ 57 864 9 11.3 66 46,2
FEAALZ 75 97.4 "2 2.6 77 53.8
T0TAL | q3p 92.3 11 7.7 43 100,0 e
C
CHI square = k4,63uk with 1 degree of fré}edom
Significance = .03
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TABLE 23

SEX BY SECONDARY AUTHORSHIP OF OTHER ARTICLES: ﬁON—AERA PRIMARY PROFESSIONAL '

[OPRI

AFFILIATION - T
NOVE 3 AT LEAST ONE -/ & TOTAL %
| MALE 130 96.3 -5 Vs 1 135 46,6
. . . - ' f/
FRIALE 139 '89.7 |- 16 10.3 155 53,1
\TOTAL " 269 92,8 21 7.2 / 290 100
' CHI square =3.77228 with 1 degree of freedom
Significsnce = .05 . ¢
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SEX BY PRIMARY AUTHORSHIP OF JOURNAL ARTICLES: PH.D.'S, NON-AERA

PRIMARY PROFESSIOI‘iAL AFFILIATION .

AY
, Hoa F4 AT LEAST ONE % TOTAL g
OMALE 12 16.0 . 63 PN 75 $51.0
.»g»: - .

FZALE 2k 33.3 48 667 L T2 49,0

TOTAL 36 " 24,5 111 75.5 | 47 100
CHI square = 5.06776 with 1 degree of* freedom’
Significance = .02
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TABLE 25

. L

SEX BY SECONDARY AUTHORSHIP OF JOURNAL ARTICLES: PH.D.'S, AﬁRA PRIMARY

;- PROFESSIONAL AFFILIATION ;
NONE 4 AT LEAST ONE 4 TOTAL . ° g :
- ® ™ :
HALE 13 39,4 20 Y 60.6 , 33§é 50.8 -
. L4 :
FEULE 2 | 6.8 10 _ |33 I 3 49.2 :
.. - ; !
TCTAL . 35 53.8 30 . 46,2 " 65 100 .
CHI square = L4.51426 with 1 degree of freedom - . oo | ' Co
Si'g(nificance = .03 . :
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REGRESSION OF PARTICIPATION IN AERA ON SELECTED INDEPENDENT VARIABLES

TABLE 26

" Independent Variable R> R°Change _F o
Educgtion - .03025 .03025 5.620 .05
Length of Time in

Present Organiz. . 04205 .01180
Sex .05034 .00829 -
Occupation .0555 .00521 "
// '
Age .05727 .00172
R® = .05727
F = 3.74180 e
p=,01 "
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TABLE 27

.

, REGRESSION OF OTHER PROFESSIONAL PARTIGIPATION ON SELECTED INDEPENDENT VARIABLES

- ’ Independént Variable R2 R2 Change F -p
Education .05701 .057014 ~ 10.524 .01
" Age 08204 .02503 -
Length of Time in
Present Organig. .08792 .00588
| Occupation " 00273 .00480
g . .09439 200167
R® = 09430
P=6looky . -
C o
p = .001 .
\Y
- i .-
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TABLE 28 AN
- REGRESSION OF TOTAL AUTHORSHIP ON SELECTED INDEPENDENT {4RIABLES
R , a .“ - ‘/‘,
. 2 2 !
Independent Variable R . R~ Change F jo)
Education .13365 .13365 38.299 .001
Sex 5717 .02351 7.684 .01
Length of Time in ° ‘ B .
~ Present Organiz. .16101 - .0038%
N\ i b ’
Age, 161141 _ 00040
5 —
RS = ,1614 _ )
F = 14.86850 FE ‘ ' A

p = .001
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REGRESSION OF PRIMARY“AUTHORSHIP ON SELECTED INDEPENDENT VARIABLES, «
4" . . ‘& ’
: 2 1L R2 .
Independent Variable R R~ Change F D
Sex D5476 . 05476 ,
Age : 07671 .02195 . N
. ) *
Marital Status 07792 ° .00122 .
Namber of Children - .08001 .0g209 A
-.  Education .170;6 +, .09075. 23.083 .001 ,
- £ v 3 i
* Current Salary .20800 .03724 * 14,108, .001 |
X ° @ o |
R? =208 |
F = 11.29306; T — |
p = .001 7 i
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T . -, T E o ‘ v )
i -. "SEX BY ENTERING SALARY .
.. < . * ¢ f‘\ -
320,000 AND Aapvzl.f. \'@1242\7#_300 ) UIDER 812,000 - - TOTAL
"l NRGm | PROENT. |UWMBER |PZACETNT | NUMBER | PERCENT |IUMBER | PERCENT
- a3 . = R 1, 14 . . g
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CHI square = 26.75712 with 2 degrees of freedom
N

Significafice

¢
= 0.0000
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_.TABLE 31 n
* SEX 37 -CURRENT SALARY
$20,000 AuD 430VE $12-20,000 m\mé\:sm,ooo TOTAL '
. NGBER | PERCENT | MUBER | RERCZIT | NUMSER | PIRCENT | HUMBER | PERCANT
YALE 106 Su.1 e 72 36.7 ] 18 9.2 196 | 146.9
. . ¢ 2 . - = B
. N ! S
 FEMALE 65 29.3 121} su.s f 36 16.2 | "222 | 53.1
: L o | .
TOTAL 171 L0.9 193 . | u6.2° | 5 “12.9 | -8 }100.0
* - - lv, 4 b
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TABLE 32 _~2- v
‘ N - ‘ “a . M * ‘e ‘ [ ‘ ’
. . . ‘o ! . .
SEX.3Y CURRTIT SALARY CONTROLLING FOR HIGHEST DEGREE: PH.D. 'S ", .
. . . » - ::, . .. s - ',c - & :
. T . : X ] ' N y e
- - , . . - , . ; \ .. C o :
L 3 N - "\ " '_‘ . ' S :
4 d e ey -~ ' K ' . :
320,003 AKD AZOVE 312-20,000 \.: | UNDER $12,000 i TOTAL
. t . © o ¥ - * ot
. NUIIDER 4 PIRCENT | NUMBER | PERCENT | NUMBER | PERCEIT | NUMBER | PERCET
) J N s ‘ £
- ™ ’ N ) - " . . . 3 ‘ v )
- purE 56 53.3 b2 39.0 . 8 |. 7.6 .| 109 49.8 .
» . . A 4 ¥ N e '.- . L~ - . . ‘
. . * 4 , ’ . . M .
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4 oL . .
. SEX 3Y CURRENT SALARY CONTROLLING FOR HIGHEST DEGREE: ED.D.'S
. . .:f; ' , ’. ~
. A l-:; ’ . .
- v, " ° * MR
; 320,000 AD ABOVE | ~ $12-20,000 * | UNDER $12,000 TOTAL
7 7| NUMERT|PERCENT | WUMBER |PERCENT |IUMSER | PERCEIT | lNUMBER | PERCENT
. e . » . -
« < )
HLE 35 66.0 17 1.9
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: AT , - N AR
SEA SY CURRENT SALARY CONTROLLING FOR HIGHEST DEGREE: MA/MS. !
' » ' I () %
. . . A » ’;,/,‘ ’ .. ‘;' .
. - s .

320,000 AND A30VE

$12-20,000°

MDER $12,000 -

.
LM

-

+

3

>

* .
A St

NRM3ER | PERCENT | WUMBER | PERCEN PERCEIT ‘;m-':gﬁ_f_t PERCENT

s . "/ ~ o o——
MATE | 1 36.7 | 10 33.3 ¥ 30.0 300 17326, ~
A . v . .k » g R

- . . . . LT TR L:‘ .

" FEMALE 7 1.3 | 3 +50.0 2. fr 38.7 | 627 | 6T.L
\ - ‘ ‘ N ) - :: é5”. : ’ ﬁ?ﬁi R
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. . ‘ ' - n : ‘\ f\ o o
e . : . SEX BY CURRENT SALARY: ED.D. 'S WHO TEACH
¢ 820,000 &0 ARovE 312-20,000 UHDER $12,000 TOTAL r ,
e NUHBER | PERCENT | vn3mm PIRCENT | WUMBER | PEmCmiT - NUHBER [ PERCENT |
. -

. S::Lgriificance = .02
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TABLE 36 - 4
) SEX BY 'CURRENT SALARY: PH,D.'S IN RESEARCH
by R - N
520,000 AUD A30VE $12-20,000 UNDER $12,000 TOTAL
NUM3TR | PERCENT | NUMBER |PERCENT | WUMBER | PERCENT | WUMBER | PERCENT
ALE 10 47.6 42,9 2 9.5 21 46,7

A e 13

3 12,5
b
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\

62.2

8.9'

ol;

. 45

53.3

100 ]
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_ TaBlE 37 | .
| . ; o i
. ‘ ° SEX BY TIME OF MOST RECENT PROMOTION . .
i - .a | . ’ L] . . ' . -
* . . | oL
| ' - ’ ) " c - .
| PAST YEAR|PAST 1-2 yrs.|PAST 3-4 YRS.[ PAST 5-6 YRS.|PAST 7-8 YRS.| MORE THAN 8{ NONE |[NOT APPL.| TOTAL
” ; \ N . - ,\ -
| ) { ] :
| No. % | wo. % "NO. % NO. % .| No. % NO. % ['No. % [NO.| % No.| % )
| .
, . : y X f ] -
. . 4 . |
MALE | 32 [11.3 38 | 19.4 32 | 16.3. 24 | 12.2 ] 5 2.6 - 13 6.6 |23 11.7(29 | 14.8 | 195| a5.8
% " - *
| FEMALE| 41 [18.4 34 | 15,2 29 | 13.0 10 4.5 .5 2.2 10 4.5 | 48 21,5/ 46| 20.6 | 223] 53,2 !
| : ’ ’ _ |
W TOTAL | 73 [17.4 72 | 17.2 61 | 14.6 34 |+ 8.1 10 2.4 23| .'5.5 NH.HmJo 75| 17.9 | 419 109.0
7 - W.\ ‘ F{ . ! .
| . . %.w.
CHL square = 18.62901 with 7 degrees of freedom . . .
- ‘ M A4 u‘
Significance =,.009 . I AR *
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TABLE 38 - SR
SEX BY TIME OF MOST RECENT PROMOTION .
, % FOR ‘
© ED.D.'S WHO TEACH T
PAST PAST | PAST MORE
Past 1-2 3-4_ | 5-6 THAN | ° NOT
® Year YEARS YEARS YEARS |8 YEARS | NONE APPL, TOQTAL
# % #1 % V#E TR TEL S #1 % |#1 % #1 % # | %
R .
. . / .
MALE 4120.0,1 5{2.5{3|1.5{6 | 3.000] 0|0} O 21 1.0] 20 | 45.5
’ " - 7
FEMALE] 37112.5} 6] 2.5 2 | 8.3.]1{ 4.2 1 4,21 71 29.2¢ 4116.7) 24.{.54.5
- ToTAL | 7 |15.9 {11 2.5| 5 |11.4] 7 | 15,9 1] 2.3| 7] 15.9] 6 13.6] 44 | 100.0
: _ - N \ .
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e ’ - ‘ ~
F ZGEX BY PRESENT OGCUPATIONAL PRESTIGE--LAUMANN CODE
y ot .
’ . TOP —
, SEMI+ | BUSINESS| ASS'T. |UNSKILLED
« PROFESSIONAL | PROFESS. EXEC. | MANAGERS| LABOR |- TOTAL
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\ ) | INTRODUCTION - *. ) ' ;
' . ' A resolution in favor of estabhshmg a Committee on the Role and

Al

~ ~

‘Status of Women for the American Educational Research Assoc1at10n was

approved by the Cotiiic'il in 1973. 'The committee was formed in ,‘early 1974 and

planning began for an analysis of the status of Women -and men within QER‘A

and their respective roles.; The data which follow are one part of thi.it study.
These data ar7 based on reeponses to mail questionypaires which focused on the
multiple roles of women in the educational research cymmunity, i.e., stu-

dents in doctoral programs in education, women as facully members in

& .
institutions which train educational researchers, and wome\rr\as employees in
e ' S .
résearch organizations -- local school districts, state educatio departments,

and R & D organizations.
‘ The sections of the report,Which follow are presented in the oxder of
° these roles. Sectlon I presents the data obtained from the Student Questlo naires.

Section II contams the results of the Faculty Questlonnau;e. Results of the

Employee Questionnaire are presehted in three sections: Section III, Local

School Districts; Section IV, «State Education Departments; and Section V,R&D

i -

o

3

Organizations. o
’ ¢

The faculty and employée questionnaires were designe obtain an

\estix\nate of._th‘e position  and’status of women as educational résearchers in the

. ' .
. , ©

major institutions employir‘fg éducatiopal researchers. The status of women in
universities is especially imﬁei‘*tant not only in terms of their own ‘employment
The-first two authors shared eqﬁally in the development and conduct of the present
. study, the third author was responmble for the analysis of the data. Appreciation
. ‘is due Ms. Pal\mcna Stivers and the staff of the Central Office of AERA who printed
. apd mailed the questlonnhlres’ JA special thanks is due Ms. Carmen Ramos, of the
‘Forcf Foundation, for her assnstance in al}’ phases of the preparation of questlon-

‘e , naires and the: manuscrlpts for ﬁhe report. * , ) /
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s . .
status but alsp in term® of thei#potentiali influence as role models for both

a

- female and male students who will bécome professionals in the'field., Posi- .

tion anEl status were defined in terms of job classification, salary level,

J

and job-related responsibilities. As with earlier studies of the status of

S

women in professional fields, the present study hypothesized that job dispefi-

sion would differ markedly for men and women within these employment”

settings. It was expected that women would be found in lower administrative

~

or hierarchical ranksand Vyould Teceive lower median salaries. Related .
questiomrs examined the recruitment sources found to be usefu by ®hployers,
and benefits provided to women and men.,

A number of professional associations have undertaken similar sur-

veys (e. g. ,’,Ar.nerican Psychological Association, 1972; American Sociological

Association, 1973; American Economic Association, 1974\ and analyzed the
¢

means of combating sex discrimination within'a profession (American Econo-

.

mic Association, 1973). Similarly, the status of women within the Department

_of Health, Education, and Welfare has been examined by the Women's Action

.~ t v

Program (U.S. DHEW, 1972) and thﬁ American Asgociation.of University W/omen

v -

——

-
has prepared a Joint Statement on Women in Higher Education (AAUW, 1974)

pix&ing forth principljgs to guide h&e education and employment of women in”insti-

3

L]

tutions of higher education. ;\

Women as graduate students have been the subject of several recent_

1950 to 14, 4% in 1971). The 1973 Profilg of Doctoral Seientists and Engincers
\ .

4 L . . R
in the United States (National Academy of Sciences,' 1974) shows that women

3
.
¢

a




} 9
* slikely than men to have received a scho

Sl . -3~ .o

. . . 1
received nine perceit of the doctorates in science and engineering. Percent-~
¥ .

“ages of women doctorates are highef' within the fields of psychology (20.5%),
the sqcial sciences (10,9%), and the nonsciences (11.6%). Centra (1974)

cited data sh0w1ng that 20% of tkLe<doctorate degrees in educatlon aWarded in

1968-69 went to women (13.1% of th® total degrees across all fields were

' conferred on women). He also presented more recent data which showed that

, :
i

. women recgived 16% of all earned doctorates in'1972 and 18% in 1973, ..

g
N

Studies have also considered the Qquestion of bias in admissionto
. ¢ 4

graduate school and in pract1ces during graduate study. Solomon (1973)‘
c1ted data from Stanford and UCLA which dxd not indicate bias in dmission
in educatlon when the admission rate (admissions/applicants) is used as the.
standard. lh Ia later study, Solomon (1974) repcrted data analyzed.by schools
class1f1ed on quahty. In the top.ranked schools a larger percentage of /

applications from men were accepted This survey was based on responses

£
t.

from deans in doctorate-granting institutions, and had a response rate of about

- |
N

'

66% (total sample of 240 schools).

Data on fellowships, scholarships, and teaching assistantships have

4

“also been examined by sex. Solomon (19 nd 1974)' indicated that women did

at least as well as men when the propqrtion of fellcn/ships and scholarships

awarded are compared to the number of applicants. Centra (1974) surveyed

I 3

’

. 3658 women and men who received the Ph D. or Ed D. in 1950 1960, and

N i
i
¢

1968 (about 81% response rate), Over all fields, the women were slightly more

\
were somewhat mbre likely to ha\re t achmg a351stantsh1ps (56% VS.. f18%)

* the fleld of educatlon, there were no s

.

ship/fellowship (Gi*% v8. 56%). Men

~

ificant differences between women'and




men in teaching assistantships (41% women ‘and 41% men),’ x:eseapeh assistant-

ships (21% women and '26% men) or fellowships/sbholarships (46%‘wome‘n and
. ' : A
. * N . ) /
R . 41% men). - ’ . _ .

Attitudes about graduate study were examined in two studies.

Al
[S

Ve Centra's study of women and men who had completed the doctorate found’
. ' ' j ) .

equal percentages of women and mén who said there.was a faculty member who

T took a special interest in their'progress as gragduate students kabout 80%) and

i who said there was a faculty member who took a s’pecial.'int’eréﬁt in their

N . / . .

i profe'ssion'al career after they had.earped the doctora!.,e (:about 42-:44%). Res-
poncients w:are g';iven eight/'rtéms‘dealing with pro'ble;ns in graduate stuglics, ~
and two of those ite;ns dealt wit‘h/sex discriminatipn. Of the 1?68' g::adﬁates,

15% .of the womén (5% of men) said sex.discrimination in admis¥on tS graduate

sghool was "a very :;erioué problem." And 23‘;/0'/of the women (10‘7; of the\:men) -
| }‘ \séid that sex discrimination :\’/h‘iéh discourages women from -completing grad- |
i - S ‘ o
' uate work was a"‘\;ery- serio'ué Qroblerh. "ot . , . c
. Hdl;nstrSﬁ,am EIolmstrqrﬁ (1974) used da"ta from th<; ACIéJé\arr;cgiq .
.- \ Commissiori suryey‘of 1969 to r‘ep’o.rt sex diffe}'ences on variables relatgd |

to attitudes in graduate school. They concluded that, "generally, faculty
S b

attitudes toward stugienfs\and fgculty availability to g'tudcntg seem-to be impor-

) s ®
-
gl ,

* ', ¢ ’ ' .
tant determinants’ of student satisfagtion and performance.’.." (p. 16-17).
- R 2 - : .

The qut ektensivg studg (;f do,ctoratels is that cited ab%ye ﬂb'y Centra.
"His study'encomp'assegs reports by women afnci men do¢torates on graciuate .
/ 0 .
'st.u'dieg, first émpl.oyyment, purfent erﬁployme'nt, publications, rriaf\fia‘g? and -
~ *‘ ) family life, and 'altttitudig-s t(')wa;d wo'men's: right.s.- Liﬁle differénpe 'betwegp
. “women an;i men was fodnd'in.‘th l‘;ocation.of»first e‘mialoyment. Da;a on the

o " 3968 graduates ‘showed 63%of each group*first employed in four year colleges

. {\‘;_) ‘e A . \/
DL |
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“and uniyersitiegl-. About eight percent were employed-in elementary and second-

“ - :;f/‘; >

’ A . -7 4 +
ary schools aﬁd 16% in private and‘non-profit companies or self—employed.
-t f . —

* Federal, state, and local governments employed another five percent seven

percent ‘held postdoctoral fellowships, and,‘,two percent were first employed in

. . ’ ) M " . - ° ‘\
two year colleges. . '
* v

' The ana1y31s of rank or position for women and men «currently. employed

2

full time 1n colleges or umver31t1es showed that more men than'women were
. I
presidents, deans, department heads, or professors, about the same percentage

of men and women were associate professors, and more women were concen-

trated'in the lower ranks of as§istant professor, instructor or lecturer, or

. research appointment without faculty status. As Centra points out,

£

‘Although these d1fferent1als are nowhere near as great as for *

all teachings faculty regardless of degree eamed, there are :

still more men at the senior rank and in adm1n13$rat1ye

positions (p. 57),
. ~N -

<

O

-Centra suggested that men employed in colleges and universities have been pro-

moted more rapidly than.women (p. 59). ) X o

The National Academy of Science 1973 Profile of Doctoral Scientists-

?

. . . j
and Engineers shows sex differences favoring men in salary. .The median

¢ .

salary for men in 1973 was'$21, 170 and for women $17,620. The medlan salarles

-~“tfor selected-fields were: ‘ps_w?‘ohology--men $20,580, women $18 120; soc1al

\,
A

\

%

'\ >~ dramatically" (p, 24). ‘ : .

sciences~-men $20,610, women $17, 460; and non-science--men $23,2%0, women
'$18,7(50. Median salaries were compared for age groups. The mediafx salaries

\ %
:

of men and women under forty years of age increased at an app/r_gximagely similar
rate over time. Between 40 and 50 years of age the rate of increase for male§
y e .o
. Y . . B o
continues to rise while the rate of increase for women in this bracket g'waned
. .\ ' 1 -

\4, . i:‘“’? ) . -
« <

Y - .
.
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Centra's data showed similar differences in the annual income of .

. . . - )
women and men. The median income (salary, honoraria, and royalties) for

~

women employed full time was $17,200, for men the median was $21,600.
€ , .

, In education, the median for men was $21,700 and for women $18,100. When

. Al

income was compared for men and women with the same pumber of years of

LS

work experience, the differences remained, and the size of the difference in,

" . income increased with the number of years of experience. With 5-6 years of

work experience, the difference in median annual income was $2, 500; with
13-14:years, the difference was $3,600, and with 22-23 years of work experi-

ence, the gifference was $4/600. This pattern over all types of cmployrr';ent

>

settings was repeated in the academic setting and within academic rank.

" ,.men who were instructors, assistant professors, associate professors,
¢ ' ' D,

professors or department heads tended to _have higher incomes than women
at the same rank" (p. 83).  For example, women at the full professpr level

in universiti;es had a median annual income of $20,600 while men had a mediaﬁ
ann;al income of $24,200. The vsn;allesg difference b;ztweeh men's '‘and women's
*inco;n,es appeared for those employed by tﬁe- fedc;ral government.

Malki.el and 1\<Ia\ll(iel\(1-973) examined salarf.diffferentials amc‘>r.1g.272 -

professional employees of a single corporation. This "micro~-economic" case

»

study was useful in studying discrimina}\fon becausé large numbBers of men

and women were hired to do the same range of.jobs, and.hence sex discrimina-

/

tion could be examined with occupation held constant. ‘Seconcily, the study was

.

" confined to highly educéﬁ‘ed professional employees, and therefore the sample

3
.

was relatively homogeneous with respect to career interests and attachment to

the lahor force. The employer opened persoqnel \rec.ords to examination so that

-




-

’ L=, .

14

-

_previous experiences and personal characteristics influencing salary differen~
tials could be examined. Of the 272 employees in the study, 159 were male and
N, . .

113 female. The rate of return’to schooling was estimated at 8.1% for men and

6.6% for women. The researchers expanded the wage model to inclnde estimates

of indiv{dual productivify,: the Ph. D., marital sEatus, area of study (psychology,

P

' economics, etc.), and absence rate. These a&;d varia’bles improved the pre-

-

. A )
dictipn of salary and accounted for about 75% of the variance in men's salary

AN

levels and over 80% of the variance in women's.

3 “

Discrimination was examined in two ways: (1) Do men and women in
equal job levels, with the same chal;acteristics, get equal pay ?* This question

was answered positivelx.' (2) Do men and women with eqtial characteristics

[N

get equal pay? This was answered negatively. Malkiel and Majkiel found that,

.. .women with the same training, experience, etc., as men

tend to be assigned to lower job levels. ... We suggest that

it is difficult for a discriminating organization to give male

and female employees the same titles and pay them different
amounts. It is far easier to assign women to lowcr job |

‘levels and then set up a pay structure by level that is the same

for both sexes. Thus, our analysis of salary differentials

including job levels should not be interpreted as indicating

an absence of discrimination. The assignments to job'levels

can most plausibly be interpreted as the mechanisms by .
which the discrimination takes place. (Malkiel and Malkiel,

1973, p. 704) ‘ ‘

-

¥

o

Obviously a number of factors account fo¥ the discrimination found '
. t " 3 194 .
in the above surveys (differing experiences, productivity, and level of jqb

" assignments). Nevertheless, the resounding conclusion which can be drawn

. ) . 4 N ) ‘e
from-these studies is tha{ discrimination against women is evident in a variety

of academic settings. Several "re,cént studies_sm(pport this” conclusion, and -

2 - ! e ¢ -
- substantiate the estimates oléained in the AERA survey which are reported

+ <

herein. As i's usual with rpail surveys,\ the data which follow are based on

3
A

Pl s
“ “‘. »
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incbmplete returns,1 but they do provide infermation which eonfirms that «

found in most professional fields.

.

The appendices of the report provide a listing of respondents and non-

respondents for each type of institution surveyed, a listing of job titles which |
oecurred in.each of the job status éategories develpped for this:study (see
A . .

_, Section HI*for a full explanation), and copies of the questionnaires which res-

pondents completed. Despite the limilations inherent in the study, the
\

" . ) . .

eonsistency of these results with other fi“ndings provide us with a firm basis
' » . .’ - Al »
for the recommendations which the committee has developed for consideration

-
f .

-
by AERA. :
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"1 Questionnaires were mailed in Novembegr 1974, with a followup mailing in
December 1974, '
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SECTION I.'STUDENT QUESTIONNAIRES ' ' A

The survey list of colleges 'and universjtiés with.doctoral programs

in education was obtained from the publication, Earned Dggﬁeés Conferred -,

- 1970-71 Higher Education (Washington, D. C.: National ‘Ce;nte;' for Edugaﬂt'io'nal _
Y - * ¢ . .

Statistics).” All institutions listed-as granting doctorates’in education were

~ n

mailed a questionnaire (144 ingtitutions). Eight of the 144 responded with an

-

indication that the questionnaire was not applieable to their institution. Sixty-~ BN

_nine of the¥f§naining 136-institutions responded with compléted or partially | 9

. ‘completed qﬁéstiohnair'es (5%% response rate), The data which follow are based-
. v S \

»

S ) A TR
on less than 69 institutions in many cases. This occurred becaqse respondents . , &
. 'did not have ‘data available by sex and by full vs., paflrt, time s‘ta.tdsl to answer )

N . ' .

» he 4 ¢ - . L
" several major questions ~~ number of applicants, acceptances*and enrollments,

.
) -~

and placements of new doctorates in varijous types of emsploying institutions, . Ce
- - ' . ' o s
> R . . ¢ ! B
. Lo o o v . T
) .2 v . . o
(‘ . . 1 v . <

In the méjqrity of cases respondents completing the qu_éstiqnnaire were

chief administrators at each instifutipn (59 of the 69‘,' 86%, wé’re dearis',' dssociate - .
w . . . .ot . .
deans, and départment chairper’sons).g The organizational unit used as a basis

. , N b .

for respo})ses was either the school or department of education: N

~

Number of Students in Graduate Study. * = - coo T T T

- ‘

. . r - . P ’. T . . ' 'vf .
, Question 4 in the student question'Qaire (See Appendix C) asked for the . R
. number of men and womeh students in full time and part time graduate study. e
N, . y v N . ’ ~. M Y ) ' ‘ '
' Some institutions.responded with total enrollments in both MA and doctoral pro-

' )

g.‘ns.. The table which follows is based on 39 institutions rpporting Jdaté.‘for full ‘ "

time doctoral students only. The table entries are read as follows: two institu-" ‘

4 ' R Wt " « - ! . ’ "
" +tions had stydent enrollments which wetre 90-99% femdle, four institutions

<
‘

. 4 .
/ ] ! M * % 2
b 4
. R




Y ~

- had enrollment which

was 80-89% mala *

~

PR

Pres

Ei

< "

. s
given in Table 2.

b

~

»  with large enrollments. The distribution of institutions by enrollment size is

LA ]

)

+ b/ - )
et Table 1 .
‘ + Distribution of Percent of Men and Women Enrolled in ] ‘
' Full Tirme: Doctoral Study -- 39 Institutions _~ .
2 . ‘ e e, . \‘
. ‘ TN . ' \ .
: Percent . . * Number of Institutions - L :
~ - Enrolled - Men Women .
- 5, - . .- . . - -
;' 3 od-99% -- P ¥ ‘
) 80-89 - 1 - -
- \ 70-79 L. ; 6 - . A
PR 60-69 , A - 3. S
3 50-59 - ;" 15 | "7 '
- 30-49 i ’ 4 13 ’
o 30-39 2 4 _ \\
] . " 20-29 . - 9 .
e 10-19 < -~ 1 ’
S - o "
, P . Total number of Institutions © 39 39 - 7 .
"7 - Total Number of Students 3388 (57%) 2552 (43%) 5940 (100%) y
' ., Mean Number Enrolled . 86,9 . 65.4 152. 3 (total M&T) «
7. ~ . e . Lt .
' 4 : , .
e, " Median Number Enrolled < 61 40 . 89
L Ve - - i . - . \
“F " Range . 2-314 ., 1-243 4-537 ;
i f ..+ . As cai be seen from the data on,the mean and median, the distribution of the, size )
of enrollments is skewed and jnﬂuenced ty a smaller number of institutions
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; Tablé 2 . P b
. . Distribution of Institutions by Size of Enrollment: . -
Men, - Women,and Combined (Men and Women) ‘ c '
N . : L "t
) Number of Ingtitutions ~ Combined Enrollment )
' Number Men .. Women (Men and Women) . L
. EnrQlled N % N % N % E

351 and above

. 8 15
- . 301-350. - - g
. - 251-300 3 8 DA
. © 201-250 3. 8 2 ,
~~ 151-200 3 "' 8 -l ¥
_ 1150 3 ‘8 NS
S BIM00 11 28 o
R “1- 5B = . 10 25 : A
Py N : . i Te ‘\.\. T i - * . )
“ .. .
< ™~ :
«Total Number of ° °
- _Institutions 39 100%
' . \v‘_v . “\v;\ N D A
\-& . e . / e —_ .
) 'I‘he distribution of number and percent enrolled by sex in Tables —
'\: R . —. R .J_ .___..,.._.—-’-——-— .-
5 and 2 1ndlcate that women tend to be underrepresented m more mstftumm\.s_ “ ";;"' o :'
BN than do men. The total number of students enrolled shnvgs a smaller absolute
sl » . " u,‘ ‘v -'.. % RN
’differene between males and females i 5’7% tnale enroll;her{t and; 48%‘fema1e ST
nrollment This ratxo is certamly favo,nable ‘when Coméaned thh dafa On WOmen 1 _ .
remplents of doctorates over all f1elds 85,6% dootoi*ates .m lb’?bWea:e awarded“" "_;;.::;
. ". . a'.-,.--..-:.q , v° ‘. ., .\( < "’/.- R id ’1’“—"
to men, 14 4% were awa rded to women (Solomon:, "197?3) Educat;xoh.as g_f'féld‘ - .

‘\‘4 :

.. —-. -,

1971 (Solomoh .1973). In view of these doctoral data, and our own presentgd-, , . o

3 ‘.6_",:;;._ A
~'. R ;: ) . .
later, the over all ratio of enrollments are likely to be inflated (perhaps n&. h‘ Viv L A ,a
& L
i z:l AR
‘ function of select1ve responserof institutions), although it is not pos51ble to‘. sé& : .

Y4 e
e

by how much. Some increase in the pércentage of women doctoral student " W .'?_ =

R . ‘.‘:‘
s N \‘-".'o(

has probably occurred over the last several years. For{;’example, one mstr}

- ———
,. -
~ e

% l e . o
. Lt - .:L‘-} .- vt _- ‘. ‘, .i '.’v" :
. y Tl
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ionger a cmt-enia, in reerultment and that ”N B ThlS lS A change from

ﬁ

"_"’..'f L tagtl v :

o '{texyy ars ago When. recruxtment efforts focused ‘on males "
on’enrollment: of men and women

s A summary of the’data in 'I‘able
; i

' L
. M ,
7. ! S
. students mdicatés that 31 of the '39 1nst1tut10ns report a hlgher ratlo of men
P / 'I o SN < ’ ’.
enroll’ed m d'octoral programs; s1xt,een of these 1nshtut10ns report a male L
v y‘ . - / - N ",‘ ;...
- enrollment ofﬁé% to 89%. AV R N
\".\.\'. o, . ./.. / Ca - LA _‘ . A )
Admxssw,on, Recrtntment, ;md Support o et ’.,'" S .

v'-
4

THree questlons dealt with age, mamtal status, ands/ X as part of the

)
S
. -\
. . A 14 e

Two 1nst1tutlons ‘indicated

. adm1ssxon and reeruitment processes. Al ost all mstltuhons sald that there

oS -\"'_,.' -,v.
", “was no age “hmlt for admlssxon to gradua "study.
‘. \-‘\ ' ~ '," f. 7. "" . /. }' '. -
) age llmlts of 45 and 55, whlch apply to both ‘men and woren. All institutions .
) - “F ‘ o,
3 'i’ .
-

e
I

stat:ed that marltal status was not a, crxterxon m admlssfon HoweVer, the

>

. i g
responses to questlon 7 indicated s0mewhat differing‘ attxtudes or expectatlons .

" \ . . . .
xregardmg completxon of '"a doctora"l program W1th1n the average four year .
RN . s, . RIS r St o0, i
e -"\-: ‘. ot . - ) o, o '._..\1., PR
A P 7, : Co . ; S L
./’ -, - {\ ,
4 " Questloh 7 asked respondents to rate which of the llsted groups of .
/ - ";.. .

>

students "do you fe{el are most lgl\el,y to complete a do,ctoral. pfogram w1th1n the

< R

average four year'peuod% (Rdnk order the groups from’ l-vmost hkely to 6-

l

\
least hkely. )" ’I,’he groups’ were smgle males, marrled males, married males

oy
L S
with chxldrerr, szngle females, marrled females and fharried females with

chxldren. The responses have been grouped into two categorles -~ ranks 1-3,

\'- o . '. .
most hkely and ranks 4~G, least llkely, and are reported for the categorles of

students ;fx Table 3. ,' |
R e i , e
PR e : :
N S i s ‘ ' . .
' T N b ". Iy 6.
." \ ) k i )
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L e : Table 3 X a

I. ' ' . .

. s 'I‘ype of Student Most and Least Likely to Succeed ’ o
2 »,,./ S .p;: S in Completing a Doctoral Program in“Four Years

e T ‘ )

a . """'."',-.-::":_ff-!r ’ ’ Most Lil<ely Least Likely

L5 i T Type of Student T . N* % N 9

[’/”’:1 . ,':.' - M " e ."" ) . N

T . Married Males -+ 39 87 . 6 13

WEEETE SRR Single ‘Females , - 3 76 11 24

S 2t .4‘ L ,Smgle ‘Males 33 73 12 27 .

., _ .~ .Marriéd Males with children 15 33 30 . 67

% »© " Married Females 14 31 31 69 .
STl T Married Females with children 7 = 16 . 38 84 L )

= TONx Number of times ranked 1-3 ‘ . s

N** Number of t1mes ranked 4 6

o V’Rankmgs by 45 respondents 6 respondents 1nd1cated no d1fference in expectations
: -7 - among the six categories, two that no data were available, and the remainder did
’ not rate or md1cated they had no basis for ranklng

R . .
4
. m. . ‘. , .
g 2 . T
W ’ L ey,
. -, > . .

s L3
L P

L.

; -

.

As shown in ﬂ‘able 3, the rankings of most likely to complete the program were

e given in the l‘l,rder' married males, single females, single males, married
. Y

.y

o, vmales ‘with children, married females; and married females with children (fank-

ing from a high of 87% rating married males most likely to complete, to a low

S

'of 1%\for married females with children) For this group of ratings, ‘married

females, Wlth or without children, are considered least likely'to complete the

b J ° N
. ) N \ . «
‘ . doctoral program in“four years. L
A e e ’ N »

Question 8 asked if"deparfments attempt to récm_it different percentages

|
\
R ! . N ) . .

* “of male and female students. Sixty<seven of the 69 respondents indicated that ‘
f

|
* "no ,attenti&iks paid to sex in recruitment activites." As noted earlier, one . !
S i
. instltution said this was a change from the policy of ten'years ago when recruit- i

l ment efforts focused on men. Two institutions reéponded that thcy did not

recxuit for their doctoral j programs, since they always have more applicants ‘

~y '\t

Lot JN . ’
At e
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4

indicated that "partial’ facilities were available for c}xila'

-14-

a P e

than they can admit.

Two questions dealt with financial aid for students -—- wh,c,tﬁei' aid was

s

. ' : ’ v
restricted to full time students and whether marital status and/or parenthood

disqua:lified students for financial aid. Over half of the respondents (40

insfitutions, 58%)@1id financial aid was restricted to full time students. At

most institutions (59, or 86%), marital status and/or parenthood did not

.

disqualify students for financial aid., Question 11 asked about the median
stipends (teacher/research assistz’gnt or fellowshiﬁ,{scholarship} awarded to

- ) &
men and women. Tifty-three (77%) of the institutions said there were no

differences in amount of stipend in either category for men and women. Four
« M Y ew LN
‘. . M < .
institutions reportéd median stipends higher for men tbg.;z.n women, and one
. . 5 '
institution indicated that men received less than women.. .

3

-

Question 10 asked about child care facilities ava"ilab,le to students and

faculty.” A minority of the institutions rated child care [acilfties available to

'

faculty (7 institutions, or 10%) and to students (8 in‘stitutgions,' 12%) as "fu;illy

adequate.” Most of the institutions indicated that no fac‘izéities were available
for faculty (37 institutions, 54%) or for students (31, 4571.

A

]
4

. The remainder

ven of faculty and
A Y

students. N ) T

©

- ¥
-

i

H

5

{

s

.Doctoral Applications and Doctorates Awarded . § N

s

Institutions were asked to give the numbér of appli‘cations, acceptances,-

4

and enrollments in their doctoral programs during the last academic year‘_.*:i"'
' ’ S{l
These data were analyzed for differences between number of applicants and

| ~ @

number of accepta‘ncés for men and women as shown in Table 4. The differ-

ences in percent accepted and percent applied were obtained for men and women
. 5

-

‘-
s
o3 Ty
S oa N

v




o

C

\.,‘);.e: R . . " ‘
: | :7215- '
- &
(i.e., percent®accepted minus percent applied were computed for men and

women). ' The distribution of positive differences ir percents indicates a
. e

—

larggr number of one sex than the other in te/ﬂlné of ‘acceptances, compared to

: . -
their umber in the applicant group. . \
i \
-~ Table 4 .
- )
Number of Institutions with Differences (Between P&rcent

Accepted and Percent Applied) for Men and Women'
) . == 84 Institutions

Co . Number of Institutions Where Nuthbér Accepted '

Percent Difference . is Greater Than Number Applidd
{Accepted Minus Applied) Men Women

N
\ P

10% (and abox./e) .
1}

-

-

O MM WY DT o ©
£
HNI 1. sy
b1
t
CODD LT DO €O b DO GO kB
/

o
MY
N

.
¢«

The distribution of differences in-Table 4 shows three institutions (9%) with

no differences between men/women percents of accepted and applied.

s N e : :
There are nine institutions (26%) with higher percents of men accepted than.

applied, and 22 institutions (}55%) with women accepted in higher percents than '

[y

they applied. There are various reasons the differences may have occurred

(quglity of applicants, different criteria), Nevertheless, a conginuation of -
these small percentage increments would gradually inycrgage‘ the ratio of women

’ ’ - * - rd
to men receiving doctorates in education;

.
.
1 450 - -
e A
.




and 1973--74 academic years were reported \y 60 institut'iops. The mean .

: . %
The number of doctorates awarded to education students in the 1972-73

number of doctorated per institution awarded to men in 1972-73 was 38. 1 and
) . :
\

to women 14.7. The averages in 1973-74 wére 36, 8 for men and 16. 9 for women.
. \ ’

Table 5 presents summary data on the c_loctml\al degrees awarded to men and

women. { !

——

N Tables ¥,

Number and Percent of Men and Women Awarded
Doctoral Degrees for 60 Institutions

[ Ll ﬁl b“‘“
.« Meh. Women ' Total S
N % N % ., N % . - .
S 1972-173 .2285 172% 884 28% 316‘9 100%
: :
1973-74 . 2208 69% . 1011 31% 3219 100% - .

® .

The institutions were compared for differences in percent of doctorates awarded

|

|

1

|

. 1
: |
- ‘f ]
|

|

i

|

i

1

men and women in the two years. For 35 of fhg institutions there were in- j
. o ~ ! ]

creases jn the percent of women doctorates from 1972-73 to 1973-74 (ranging |

\ <

from 1 percent increases to ohe instance of a 37% increase). Twenty institutions

+ y
' 3 .

showed a decrease .in percent of women doctorates between the two years (rangin
) years {ranging

i
4

4 <l , M

from a 1 percent decrease to a 50% decrease). TFive institufions showgzéﬂo
‘ 4

. - - "
difference between the two years. A Y |
: - . e |
The data for the institutions respgnding to this survey show a higher : |

~ .

percent of women receiving doectorates than are reported in earlier data cited '
: : ’ - ) ' .
by Solomon (1973). His data showed that women received 20, 4% of the doctorates

in educatio‘r} as'a field, for the_y;ars 1969-71," .« . :

I3 - . . \
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Placement

Thirty-two of the 69 institutions were able to provide data on place-

ment of male and female graduates into various job categories. These data

are reported in Table 6 below.

B

Table 6

Number aqd Percent of Male and Female Cﬁ}raduates
Placed in Different Job Categories as Reported by 32
__In;.»titutions for the Past Two Years

= ' ;,}
Job Placement . . Males Females Total
Category ~ . N % > N % N ° %
University/College . )
faculty position 530 45 229 50 759 -47
-~ . “., . ) b
s -
- ' Post-doctoral
. Fellowships 8 2 & 2 27 2
Industry, non-profit -
organization or self- ] _ -
employed 51 4 21 5 72 4
School System . 388 33 i26 28 . 514 31
a ' ‘
. State Agegcy ) 74 6 23 5 97 6
Federal Agency 44 3 10 2 - 51, 3
- Other Positions* *~ 75 7 35 8 110 7
Tdtal - 1177 100% 453 100% 1630 100%
B > R « +
.*#Employer unknown 205 © 110 h_ 315
, -

3

categories for males and femalgs as reported by the 32 institutiions “(iﬁh follow~
up data available on their graduates. The primary difference between men and

women is in the absolute numbers reported.

ANl

_The data in Table 6 show a very similar distribution for different job placément

.«
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. SECTION I1. FACUL'fY QUESTIONNAIRES
KON Facully questionnajres were sent to 144 schools of,educat.ion in the . ‘

couniry. Because of the Committee's mardated interest in the position and
. ‘. . . 2

- E . ' . .
» - status 'of women in the field of educational research, the sample was restricted

to only those schools with a doctoral program in education, At first, the res-

©  ponses to thé questionnaires were categorized according to the size of the
* -~

" doctoral program, i.e., accordingto the number of doctorates awarded in 1971,
This disaggregz,;jt;on by size was.initiallj'r maintained in order not to mask
. ? ~ . -

- potential varidtion by the size of doctoral program. Once the data were exam-
ined, however, size was not found to be a significant variable. .'Imrefore, all

. tables included here are'summary tables. As with the student questionnaires,
s .

69 institutions form the basic sample (51% response rate). Since not all insti-

’ -l ! *
tutiens answered each question, the size of the sample varies for the data which . 1

P ! : 1
o~ follow. )

\

The purpose of lthis que‘s\t?onﬁaire Avas to obtain an estimate of the
participation of women on faculties in schools of educati_oh. It was hypothesizqd

that womehrvould di§prop6rti011étely be found at the lower levéls of faculty rank,

. ' R . . S
but would receive approximately the same pay as men in.those positions since

-3

3

salaries are mqst often based upon a safa?ry schedule which applies without
regard fo sex. Most of the individuals who completed the questionnaires were y
either dea'ns, assistant'dean,s: or-'department chairpersons. The organizational '

T .
- unit which was used as a basis for completion of the questionnaire was either

the school of education or ti department of education,

. | ®

Professorial Level, ‘Salary, and Tenure Status . ‘ { s

Question 4 requested a listing of men and La/men in the four ranking v

~




f . 5‘;” . ., ' . = . .
"levels of professorial staff within the school or department: full professor, .

N\

assocjate professor, assié%ant professbr, and lecturer or instructor. As
N \

Table 7 revea.ls,\ men and women are apprommately eQually distributed at the

!

-19-
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>

-

.w-o

instructor level, 5970 of the= mstructors are women and 45% re-.m\ A

\\9\

foticeable shift in the opposite direction'occurs at the next rank of profes-

Py

" sorial st'anding. . ijty;seven percent of.the assistant professors are men ang

L}

33% are women, The disbersion in favor of males becomes even more

.

noticeable at the assaciate and fuil professor levels.

J

~

. . B -~ \
- P

Numbexvand Pereentage of Men and Women Holdmg Full

Table 7

4
-

_the associate pr%@ssefs and 88% ef the full professors are men.

P |

)
¢

3

.

H

TlmeaFaculty Posmons Acébrdlng to Rank at 69 Institutions’

.

\ }

Eighty-two percent of

- Men 1 Women _ Total

Rank N . % X N _ %' N

. v 4. e - ' ‘ . 3
*  Full Professor’ 1506 88 208 12 . 1714
Associate Professor 1149 82 254 . 18 1403
Assistant Professor °- 976 87 - 485 33 1461
Instructor” .  _° 213 45 256 55 . 469

‘ . - < : 3 .‘ N PR .
Total = . 3844  76% 1203  24% 5047

-

. \x v
+ > %

. Table.8 offers the mean and standard deviation of the median salary

~

for male and female faculty members according to rank. As had been predieted, -

LA “ .
o .

-

the mean salary differences between men and women' is not large since most

¢

- -

universities: adhere to a public salary schedule.

The only time when salary

’

¢

- differences miéht occur between men and women would be at the point of initial

-'s 5 ¢

-

’

*r

x v

. ) L . _ ;o -
negotiation of satary and rank, The data were nof ontrolled for s&ary and rank

-

‘ e "

. e

4L

at initial eontact;,with’the unfvexjsity and he,nce nothing can be said }in this regard.

«
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) s -Table 8

<

¢ Mem{ of Median Salary and Standard Deviation for Ins(itutioné:

Fiamalg and Male Full Time Professors According to Rank
- ]
. %
= Males Fcmales
Rank Mean Salary . S.D. N*Y Mearf Salary  S. D. N
Full Professor $21,200 -2,9%* 49" $20,300 2.85%* 39
.Associate Professor  $16,900 1.9 48 $16, 300 1.6 43
.Assistant Ryofessor . S14, 300 (1. 45 48 $13, 7.00 1.2 42
Instructor 811,900 - . 2,26 28 $10, 800 1.8 26
Total $16,600 4 $15,700 3.8
*Number of institutions ;
432900, $2,850, ctc. / ‘
: .‘5‘. * .

- are found in those ranks, few /

Table 9 bfesehts the tenured and nontenured status of xpale and female

)

omen hold tenwred positions:. In fact, only 11%

{ .
of the women in the entire sample are tenured as compared to 50% of the men.

A Y

-~

' Table9
5 : -
Number and Percent age of Tenured and Nontenured
. Male and Female Faculty According to Rank at 58 Institutions

o+
”

4

Males +  Females . |
Tenured Nontenux‘?d Tenured | Nontenured ! Total
Rank N % N % N % N % ! N
. .. ﬁf . :
Full Professor 1467 84 58 3 204 12 17 1 11746
Associate Professor 942 67 202 14 224 16 - 37 3 1405
Assistant Professor 210 15 761 53 ¢ 130 9 337 23 11438
Instructor 30 4 327 45 22 . 3 343 °- 48 | 722 |
— - @
Total 2649 50% 1348 259 580 11%° 734 -14% 5311
e ™ \ . S
/ 1 hd
ad L
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lelng Policies, Matermty/Patermty PohJ,', and
Recruitment Sources

Question 7 shows that the old rule against nepotism has fallen by the _

wayside, Seventy-eight percent (53 of 69) of the responding institutions

A}

indicate:th“at'husband and wife may be appointed in the same department or

-

school. In question 10, most respondents said tnat women pubiish with the

-

///

same frequency. as men (45 of 69, 65%). co s >
. 4

-

. Ninety-one percent of the respondents ’(63 out‘ of 69) indicate that their

univ'er_sity has adopted an affirmative action plan. Figures on the adoption
. - ‘

of a maternity and/dr paternity leave are also quite revealing.. Fifty-three
of the 69 i77%5 respondfng institutions (with 7 indicating the question was

not plicable) Have adopted a maternity leave without loss of benefits or '
=

pgs:/tlon, v'hlle only 6 out of 69 (9%; 9 not applicable) of the responding\-

-

institutions have adopted a paternity leeve. /

/ N . >
/-/ . v

Recruitment of men and-women to a univeréity faculty is done in exactly
the same way, accoz\'ding to most of the institutions within the, sample. Facul-
ties rely rnost heavily for reczzuitment upon their friends and ccﬁfeagues in

other institutions. Second in importance for recruitment purp03es are the jeb

]

advertisements posted in graduate schools. This is followed by the placement
service at professmnal ‘meetings, and lastly, placement offlces at universities,

The Chroniclg  of Higher Education, and applicant letters of inquiry. Again this

Ay

" . N 4 !
appears to be a domain where practices are not patently 'discriminatory; their
results, however,' appear to be. As shown earlier, ia Table 7, 76% of the full
time faculty members are men and 24% women.

e

78
.S

.
a
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, SECTION III. SCHOQL DISTRICTS 1

5

Questionnaires were sent to 189 school

- .

districts in the country. This *

sample was drawn from the listing of school districts ranked. by size of student

-~

population in the Education Directory: Elemciitary and Secondary Education,

t

1973-74, Public School Systems (DHEW (OE) 74-117101). -All districts with
! . " ' "' [REEN - . >

e : .
student populations of 25,000 orﬂa-bov.e received a questionnaire, Of the 84

qu:estﬁannaires returned, 15 wer/g received from districts with a student . ‘\ -
¢ population of 100, 000 ox ébqve (herea}fter labeled lar’ge districts in the sample),.
33 were received from districts with a studel}f/populatiqn of 50, 000 to 99,999,
. N 4 * ) .

-

.

(hereafter labeled a medium sized district within the samplc), and 36 were
. received from districts with a student populatidn of 25,'00/0'to 49,999, (here- .
. = . ’ [ .
after labeled a small sized district within tﬁe‘sample) . A complete listing of

all participating school districts has been included in Appendix B,
) .

< H .

A series of six job categories. ()Xﬁne(}’ according to‘ran\l\gof job title and '

. . ' [ . AU
magnitude of an accompanying salary were qdnstructed from the responses to
: . . ~ . g

the questionnaire. These categories were nsed for the analyses of data from

~

all organizations employing educational r¢searchers (i.e., state education

départments, local school districés -~ large, medium, ap,d small, and federally

-

or privately supported research organizations). Even though the list_of jeb

~

titles and sala}'y ranges varies by the type of organization analyzed, a
’

hierarchical commmzal\ity appeared.across thcse orgapizations, and hence the™ '

categories were consistently appliedfhroughout. )
The coding of the six caiegories usedthe title and salary of the chief '

administrator as a basetfie. Titles and salaries most clearly indicating chief

N

y ; re§ponsibility were ranked ""1." The categories which fell below -
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‘u

< "'1" in the hierarchy were establisheg_py compax;iné the salary differences and

%.np'licit rank differences by job title between tﬂe "1" position and the 'neﬁ.

~

Lo \ . . :
The salary ranges and job titles used to estghlish the other-categories were:

-«
»
. ‘

- .
.

Y, Ca'tegog 2 - Category 1 minus up to $3, 99{% and middle level

esearch authority

. . . .
’,
. A ..
e ‘

administrative-authority or senior »
within the organizational unit; ‘

~

Category 3 - Category, 1 minus- $4,000 <+ $7,999, and rg-. *

search staff position without administrative aythority; .

©

Category 4 ~ Category 1 minus $8, 000 - $11,999, ‘and a
{

secondary ¥esearch position;

t

- . B ‘ 9
. Category 5 - Category 1 minus $12,000 - $15,000, and a*
ot staff assistant position; and e .

’ Category 6 - C°atégofy 1 minus $16,000 or more, and againa -
v - . . ¢

) ' 3 ‘ y - 3
staff assistant (no clerical or secretarial 13}3&10115 were
LN w ! . A s

coded).

S 7
It is not pé:ssible to extrapolate educational requirements for these

positions from these data and hence one cannot assume that a doctorate in
. ] \ ] L
educational‘research is 4 required or preferred requisite forapy of these L
) ’ ' \
positions.. Nevertheless, it is réasonable to assume that many of the indivi+ ,
: . N .- . !
v
l

M—J&ﬁals who hold thése positions may be members of AERA, and, ‘thereforp, of

-
.
> c ¢ A &

" interest to the Committee on Women.

_' Most of the indiv’i'duals ‘(approximately 80%) who cpmplet%d the question- " e

naires hold positions with administrative aut}\ogity within the research ’an'd

9 °

,déi'elbﬁment offices in the school districts. A ;epresentative listing of the.sé:

. : -~ .
¢ e . Ty - * . -
> ”
- ¢
: . b ]/2/2/
LIt . P .~
» . - 2’ ‘
' .o . . -

A
»
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: S ' .
- 5 2

-
t

. © Mitles, as well as those for R&D grganizations and State Education Depart-

S ments, can be found in Appendix A. . -

< . g -

the questionnaires was either the evaluation or research and development

office in 77 of the cases. Only in the smaller school districts. did a shift )
o ~.

~

to the entire central office stéff occur. In7 of these, the response was

! i )

. based upon the entire staff. 3
o .

4

- ' 1
¢ ‘

Salary and Job Category 4

Responses to questions 4 and 5 have been combined fo: the purposé.

“of this analysis. Question 4 asked forthe number gfpmen and women within

. 3

.job categories. Question 5 requested the median saldry of woinen and men

f . b ) ’
. in the job categories listed in question 4, The categorics as described above, #.,

‘ . N . ¢

. range from 1 (highest) to 6 (lowest). in rank of status and salary.

» -

A summary containing the median salaries by sex and category tan

~

be found in Table 10. Diéaggregatidns of small, medium,; and large sized

The organizational x{nit which was used as a basis for completion of
M - ~

s

districts were nia_intairwd in order to display the variability that exists between |

- ﬁ N - S
these sizes. With the exception of category 3, the small districts quote

. RN ~

smaller saléries within job categories\..f 't—lpfg\rtuna\tély; tilére\\le\s\llo control

. » . _ - ‘ ‘ R '—\__“\» o ~ ~ ~ N
‘ - < N \,\"\‘ - ~ e
'on longevity within position or on different sa'}axgy‘sqhecges (exgi. , state
- ' RN NS

~ ~

)

¢ . ~ . \‘\ . .
versus teacher scalcs) and therefore an interpretation of?:\he reversal in

. pétj:ex‘n aot caiegory 3 cannot be suggested. N

RIC -, . -« - e=
.' ‘ : '0 ) -

x
S




Table 10

- >
+

. . Median and Range of Salaries by Sex and Job Status Gate cfy
s for Small Medium, and Largp School Dlsﬁr:ct’sfu‘

''''''''

i

' Size of

Job Status Category 1

% B - s )
' : /
l r‘ﬂ '»l

Men '\ !
District N- Median Salary | Range \ N
Large - N $24, 385 ; $20 ‘;05- 43 , v $12,200-
o ‘ 34;000 el T 26,000
ek R . |l |‘ ;'. . .
2 /
Medium 31 $23, 901 $16 dao-A 7 &$2I,842 $12,7000-
. : 37,,700 S 25,598
) Small 28 $23, 259 . $17, oboe. 5 ‘$21 139 $17, 800-
_ . 32 47Q — , 25,000
71 TN BEEE L
" !,. x . ir o /
meTmmmem o - T v vl it
hd N N h ‘ .\‘ ‘. | \ ‘.."'\ 1
R R
- . Job St us ategg'gz R
— S Meni' - Vet Woimnen '
‘ N Median Saiaxy \\Ra,nge '-'L‘_‘ "N Median Salary Range
e [N 2 K .
\ X . s :' ‘ ]
= Large. 1a° 7 1,850 ' Y $19,500 $14,175-
. & . 24,000
_ Medium 19 - $20, 300 $19,749 $10, 500~
] B * 26,300
‘ Smail 13 $18, 810 $19, 855 $18, 000-
. _ ‘ ‘ . 25,000
46 . l. ‘\L_
L y PO e WRTUPL,A. ST
g \\\ \ )
\ »
o = . Job Status Categogx g $° AR 7
Men u \ 'Women\ : ‘\ .
N Meédian Salary  Range Medi:ﬁx Sitary . Range
« . \ \‘ . s
\ . Large ** 11 $20, 057 - $15,000- | 9 '\f““ $18\330 \$14,281- 55
g 24,492 N, . 24,4928
‘ . ~ ' ' N Qb\ \ R \- '.: :
o : Medium 22 $17,118 $13, 000-, |11 $1%, 625 $ 9,.160-
" S - o , 23,818 \ 23,225
. L b .o l-“‘.\‘h . ,'. .
‘ .- Small 13 $17, 015 $14,000- | 7 $17,55(, - $13,°000~
' A ' 20,269 [ a0 22,000
\)T X 46 " . ' gz i o v\\‘ ’ . .
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.S

N *Sizé:,o% C Men ’ _ Women . ‘
<7+ District N = \Iedx’m S'llary Range ¢ N Median Salary Range ‘
._' ~\. y i "
" ‘lLarge .3 . $13, 402" $1%, 000-1 5 $14,744 $13,000-
. 27,176 » 19,000 "

Job Status Categogg

$11,000- | 6 $14,422 $10,500- < ¢
18, 892 ‘19,676

/ ' . .

$9,900- | 7 $12,295 $ 9,000-"

Medium 9 $15; 500

$12, 000"

- . o o ot e ——— — T T S v T ———— T T fin S T S S = T T S o o gy T ) o - S T o

a high of $37,700.

n . . :
.,;;;1 -~ Job Status Category 5 .
7:_«:- Men:* | . . Women
‘N '. Median Salary _ Range N Median Sqlagy Range
v e J".,—. "‘ [ - i -
SR NS L , :
Large - 2 - oil4, 044 $12,000-.|. .1.; . $12 000 $12, 000~
A 167188 ‘ fe . |
Medium 2 $11 4500,.~~ {.,_,$ 9,000- | 2~ $9,500 $ 7,000
g " Lf 14,000 L : *12, 000 ‘
Stnall . 4 $ 8,680 - -~ §€,070- | 6 $ 9,430 - $ 7,000- ]
. X 312,000 | 12,000
8 e 9° Y }
'0': . . “ :u‘ . ]
Seventeen percent of the districts r?pqrt women holding category 1 posi- .. 1
tions. The median differences in male/femq}e salarles in this category range h {
from 55,385 in large districts (favoring men) to.’_$-2_\-,:,()59 in medxum sized districts’ 1
(favoring mén) to $2,120 in small sized districts (aéain favoring men). (N.B.: o {
only a ‘small number of districts report women at this level and therefore the ;
salary-differentials may be skewed.) Female salaries range,frgm a lowof - j
© " $12,000toa hi'gh of $26, 000 while male salaries rahée from a low of $16, 000 to j
i
!
i
1
|
|
1
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Y
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Tﬂlrty-two percent of the dlStrlCtS report womcn holding category 2

.
» L3

“ -t pos1tlons The median dlfferences,a;ln male/female salarles in this category
4 A .

range from a difference of $2350 in the large districts to $551 in medium districts-

(fa;/oring rﬁen)“\_to, $1045 jp the small districts (favoring wom‘eg)‘., (Again the
. : ..  reader is cautior\xe‘d.to ;.10te t};e small cell sizes,) .-Female 'salartes range from’
) N " alowof $10,500 to a hlgh of $26, 300 while male s\alarles range from“a low
| | of $10, 000 to a high of $29 796.

Q.

M

Twenty-mne percent of the districts report women hold’ing category 3
positions, The median differences in male/female salaries in this category -
|

range fiom a difference of $1727 in large districts to $2493 in medium'ldistricts

L4 : <

range from a low of $9,160 tb a hlgh of $24,492 while- male salarles range 5

A . . : from a low $13,000 to a h1gh cff $24, 492, -

- A

Flfty—one percent of the dlStrlCtS repert women holding catego*" 4

(favormg men) to $535 in small districts (favormg women)‘ Female saIirles-* o ‘
posm‘ons. The mcdian dlfferences in male/female salaries in"this category

range from $1342 ip large dlstricts (favoring women) to $1078 in medium \ )

a

~

_ districts (favoring men) to .$29=5m small districts (faV0§1“g Wo@fﬁ) .
"\ - Female dalaries range from a low of $9, 000 to a high of $19, 676 while male

- salaries range.from a low of $9 900 to a high of $27 176.

e

Fifty-three percent of all the dlStrlCtS report women holding category

.
.« . -
e -
Sw

1-'

range from , difference of 32044 in large dlst‘rlcts to $2000 in medium distrlcts
(both ‘.

" favoring men) to $750 m.small dlStrlCtS (favormgz women) Female salaries v

' I

RSP

o wn s -

. . . range from a low of $\7 ,000 to a hxgh of $12,000 W‘li’lg male salarles range from -
Thsr o , ‘ :! .
TR -2 low of $8,070 to 4 high of $16 188,

|
_5 positions. The medlan dlfferences in male/female salarles in this category . . 1
|
i

-4
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¢
4

The hypothesis that women are found more frequently ‘th‘an men in the

.
lower ranking positions in a R&D or evaluation office in a school district ‘
- J

L 4

is substantiated for our sample of school districts. In addition, in each

o~

Y

category, women's salaries fall within a lower range than did ' men's. While
. . “a v ' ’; , '
the median differences in salaries bétween men and women are not great with-

.3
o’ -

in most categories, these figures have not been controlled for longevity

within position and therefore caution must be used in interpreting their
N ~

significance,

’
’ ~

Another pérspective on occupational dispersion within each category

-

. . for men and women is offcred in Tablé®11. This table displays those districts

which report solely males, 'solely f(sma‘les, and females and males jointly

ir}'ez_aéh jol )category. As the data above suggest, most districts within -

category 1 and 2 report only men in these positions. This trend is reversed : ‘
in the lower job classifications. 7 . : @ ')
) .
- ¢ N a2
(-3
‘ . ) |
s ] » N |
-
. > ,
- o v ‘
- 3 » - r
L - ' )
. - ” . ,'
Q ‘ . A
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* Table11

‘ ) . Occupationgl Segregafion by Size of District
Within Job Status Categories

=0 ) Males Only Females Only Both M & F Total
"CATEGORY 1 N % N % N % - N %
\ " Large . 9 75 .2 17 1 8- 12 100
Medium 23 77 3 10 4 13 30 100
Small /28 85 4 12 1 3 - 33 100
* CATEGQRY 2
s N
Large 5. 36 - 2, 14 7 50 ° 14 100
Medium 13 76 0 - 4 24 4 17 100
Small B b | 69 3 19 2 12 16 100
CATEGORY 3
o . . Y
_ Large - 0 - 1 13 7 8 8 100
. Medium 7 4 1 6 8 50 " 16 100
‘,; -4 - Small 9 56 4. 25 3 19 16 100
' CATEGORY 4
Large 1- 17 3, 50 2 33 6 100
o Medium 3- . 33 ‘2 22 4 45 9- 100
- _ Small’ 1. 17 1 17 4 66 6 100
CATEGORY 5
Large 1 5(; 0 - 1 50 2 - 100
. Medium 1 . 333 1 33.3 1 33.3° 3 7100
*. Smal " .3 38 4~ 50 ‘112 .8 100
.ﬂ( ]
\ ' . N
- .
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Cos oo
. Responsibilily, Affirmative Action, and Benefits
. v\ Most school districts (55 of 84, or 85%) report the assignmenfoil ; . ‘
. :‘, ‘ ' .\;-"1 ,
women to management responsibilities with the same frequency as men (Table
- °
12). Many school districts havc"adopted affirmative action plans (577%f 90, 1
or 60%, sce Table 13). . L < ]
L ¢ ]
Table 12 i
1
. Assignment of Women to Management Responsibilities |
» . With Same Frequency As Men by Size of District - - %
-/ ’ |
Size of - ‘ .
District __Yes No No Answel®
N - Large 13 " - 2
. Medium 21 7 ¥ 5
< Small © |, <M 8 12 '
g Total 55 10 °19 .~ ‘ ?
y‘; ’ - : (85%) . ' %
s < - ]
A  Table 13
Y . ; ‘ ' A
& = District Adoption of Affirmative Action Plans
Yes ' No No Answer
Large o 7 _ 5 3 =
\Medium . 22 9 2 .
Small 22 12 2¢
. Total 51 ‘ 26 7
- B : (69%) A \
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»

While all (100% districts have adopted a maternity leave plan without
b . -

loss of benefits, less §han half (26 of 84, or 31%) of the districts report a

e

‘paternity.leave program.’ ‘

»

: Table 14 ' -
. District Adoption of Maternity Leave Plans, .
) < : P Paternity Leave Plan
!
* IS . , . _
Maternity Leave Paternity Leave
. Yes No No Answer Yes No No Answer
Large 15 - -~ 7 8 - :
Medium 33 - - 10 21 2 )
Small 36 - - . 9 .25 2
- N . . .
i
¢ Total 84 26 54 S
aoo%, L (31%)
[ — .
. Most districts report that men and women are recruited irlto new posi- V"
tions through the same channels. Listed most frequently as sources for new

personnel were friends or colleagues, university placement offices, and ,

advertisements posted in graduate $chools,

- w
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. .SECTION IV. STATE EDUCATION DEPARTMENTS

-

Questionnaives were sent to each of the fifty state education depart-

ments (SED) and the educatién departments of six territories. Twelve states
4 N ]

. ¢

returned blank q\aestionnaireé or letters marked not applicable, no educa-
, .
tional researchers, or indicated no job titles "as educational rescarchers

(Alabama;, Alaska, Connecticut, Florida, Idaho, Louisiana, Missouri, *New

Hampshire, Vermont, Washingion, Wyoming, and the Canal Zone). No

4

responses were received from the states of Colorado, Hawaii, Kansas, Maine,
Nebraska, New Jersey, New York, Tennessee, Texas, Utah, Wisconsin, or
‘from the territories of American Samoa, Puerto Rico, and the Marianna

Islands. "I‘he response rate for the questionpa’re was 73% (41/56), but the

N .

effective, sample for analysis was based on the education departments of 28

states and two territories (54%). These 30 SED's provided iob titles and

.

salaries which the education departments themselves defined é‘ls "educational re-

-
‘ s

searchers."

The majority of the persons completing the questionnaires were in

-

management or supervisory positions, ‘as indicated by job titles.of Director,

Associate Director, Assistant Supetrintendent, etc. (78%). The organimtional '

unit used as a basis for response varied, from bureaus, divisions, office of
research, pvaltigtiori and planning, to the nine states which responded on the
~ L . ~ ’ s
basis of all professional education staff in the state education department. Des-

pite the disparity in size,> the Questionna{res have been analyzed as one group,:

¥

While total numbers of individuals are/somctimes give(\ in the analyses, the_
. -

, * Completed questionnaires received a_fte;f,ilata analysi}\completed.

%
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N -

focus is on the percents.within state organization, which provides a basis for

6 . comp?;ison‘ agro"é;s organizations "‘;eéardlesé of the number of individuals o 1
involved. " o | . _ . ‘

x;,‘{é : ) . 1

. ’ Job Titles and Median Salaries. . . . / 1
. Respondents were asked to give the number of full an}ipart time profes- i

sional male and fema’lé qdqcationai research staff by ,5ob title and to show the E\ ‘

o | |

. ‘median salaries for each jolr), title., The data which‘ follow a1:e based on full :

; time positions (only tl;ree states poted part {ime educational.research A |

;" positions, primarilly consulténts).; -The sz;me categories described previously |

' (pg. 23) for School districts were used in this anallysis: one (higbest in status s

’ and salary) to five aowest‘in status and salary). (No category 6 positions

- : - |

were reported.’) “’ . " S N o 1

. ‘ ... . Tabie 15 shov:s ti1e number of states:‘reporting males only, females

td

only, or both males and females in each cétegory of the job status hierarchy.

: ‘
- w

Table 16 pi‘esents ‘the number of menahd women in each job status category.

¢ <

R 'u\_?g

"~ ) . n . R i

»
-
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> Y
Number of States Reporting Males only, .Females only, or Bpth
Males and Females in Job Status Categories

Table 15

»

] . Both Males Totsl N
Job{iags Males Only Females Only and Females (of les)
Categ N % ‘N % N % N %
., 1 (highest) 2%" 81 1 4 4 15 27 100
2 -7 44 1 6 8 50 16" 100
. N
3 ‘ 8 ° 38 3 14 10 48 21 100
4 .2 1T 3 25 7 58 12 100
5 (lowest) 1 20 3 60 1 20 5 100
Total 40 49% 11 13%, 30 37% 81 100%
s‘l N N -
Table 16

Number of Men and Women in Categories 1-5:

SED's
. Total of
Job Status Men Women Individuals
Category N % N %- N %
1 (highest) 52 85 9 15 61 108 e
2" 69 81 .16 19 85° 100 %!
' Il 4
3 S 179 63 105 37 284 100
4 24 © 59 17 a1 41 100
5 (lowest) 2 15 11 85 13 100
. Total 326  67% . 158 33% 484 100%
By v
" 303

2
S
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Table 17 presents the median and range of salaries for:men and

-~

‘ .. women by job status category. The medians are based on the number of

“

»

different salaries reported by states with employe'es;in the job category. *

s
S 3
. Table/llﬂ

\r

Salary Median and Range for Men and Women
in Job Status Categories: SED's *

[

- Job Status
Category N*

Men
Median Range

Me

Women

$15, 000-28,577

dian Range
T

$15, 000-25, 000

1 27  $21, 200 $19,625
2 16  $17,840 $13,660~24,000 $18,000 $12),840-24, 000
3 21 . $16,250 $12, 000~%1, 000 $15,000 $10,800-21, 240
. 4 12 $12,773 $10,329-18,000 $12,000° $ 9,612-16,900
.—-\gi\ -5 " $10,450 $10,200~10,700 $10,000 $ 8,726~10,200
‘ . Tables 15, 16, and-17 show a consistent trend: in most state\s, wonfen

are in low rather than high status jobs in terms of salary and job titles, Ahere

5"

¥

»

is only one state in which a female educational researcher holds the highest

job status category, compared to 22 states (81%) where men are exclusive

P

¢

holders of the highest status and salary reported for educational résearc.he.m.

P,‘

. higher status job categories,with 85% of the

_15% female. This. ratio*is exactly inve sd

i

J

In terms of absolute numbers (Table 16) ,° men are consistently found in
top job status category male and

for the lowest category. Over all

job categories repor‘ied in this survey, there are three men employed in SED's

- -

: 3 C
for evew-wﬁmag,(%\?ﬁ rien and 158 women).

-

P

-

R

L

/

P

Table 17 shows the median salary for men in the .Highest job status- ‘

./ category as $2i,200,' with the range in tbat category from $15,000 to $28, 577, \Thé

£

-~ 4

( , “ .
median for women in the same category is $19,625, with the range $15, 000-25, 000.

>

P

*Based on states’ rather than individuals, sihcc the statc as a unit is more repre~ |
sentative (i.e., the data using individuals-is weightcd hcavily by 3 or 4 states having
large numbers of indivifiuals in a particular category).

n

[N
a
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’

Even though data on number of years experience for individuals were not

collected, the absolute dala on numbers of women in the top job status

~ +

categories and the salary differénces can stand on their own as evidence of
A

present or past discrimination,

-2 )
<t ~

. ~ i

Responsibilities,"Afﬁrmative Action and. Maternity/Paternity Policies

L

SED's were asked whether "female members of your professional
staff (are) assigned program/project management responsibilities with the
same frequency as malg members of your professional staff?" A majority,

21 (70%) of the 30 SED's said yes, ohe sa'id no, and 8 did nol check a res-

\

ponse. These responses are not consistent wftQ the data on job status and

salary distributions for women. 4

2
S e »

g . . .
Ninety percent (27 SED's) indicated their department has adoptled an/

Y

affirmative action plan. Threce states (Georgia, Guam, and VirgimTslands)

1
-

answered no, and two states indicated the affirmative action plan is informal

[ 4
LN y

or in the process of being adopted (Maryland and Ilinvis).
Question 9 asked whether there were maternity and paternity leave

s

policies?

a

Table 18 shows the responses.

-
ES

-

\ \ / Table 18
\\\ - * 5 . ‘_ ' \ ' ~
' * % SED's with Maternily and Paternity Policies - -
eg';' ‘\\ . . . ‘
N B © !
\‘ " Yes . No No Answer Total -
. » 'N % N % N % N /7 %
. : ’ I‘ ?
Maternity Leave? 24 80. 2 7 - 4 13 30 ° 100
Paternity Leave? 5 17 18 60 7 23 30 100
R . - \
S - ~
Y k 2y - 3
o, » N ;/
. ; p o o
’, ‘ et ~ /
. i - /
v‘l PS " .’ " \’\ ///
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. i Mat(ern_ity"leave'ﬁolici_es (without loss of status and benefits) are g‘e‘nerally' '
. \J T . , LI L
, ’ . el N s . vt .. A
‘ { ';w available for women. However, these policiesr do not apply equally to men; g .
) . ." . ) ) o i o ’ et ‘ ~4
. only five SED's said that paternity leéve'polic{es are available for men,  * ‘ 5
[ . ‘ ‘— » . ) @ . . . ‘.‘ . R ; ‘:”\
' . ' R TS R

s\ )
% . . < ’ ' :

[ [ )
: . & . . .

. . . .
' Recruitment Sources . e,
. d [ o .
. N . . - ’ 4 ‘ Yy
. Table 19 shows the recruitment sources which SED'3\have fouand . . s
. most useful for recruitipg ""new, entry level, male and female members of your
5 . PO y . . b
R v . .y , . !
staff" (during the past,two years). Twenty-four (of the 30) states an/sswered Ie :
4 ) . > ' 1
. this quedtion, mdrking from one to three sources for men agd women ‘separately.
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Table 19

Number of Recruitment Sources Ma.r\ked
"most useful" for Men and Women: ~
SED's

ot -« Men Women
Source ° N N

e . [
JFriends or, colleagues
in universities - '

Placement offices

Placement Services-
. . professional meetings .

£

. Responses to job ads  ~
-circulated to major" *
. graduate schools of
education ¥

. -

» .

- disciplinary journals
P .

~Educational Researéher -

3

1
. i

~Chronicle of lligher -
Education-
< i

e

A
Other*

Friends or colleagues in universities are still the source considered most
* > PR

- ~ s

v
. 3

L, . - -
. useful by SED's. The states show some reliance on state personnel and civil.

. . . A
- Tservicé offices.

<

¢

t'~~

L -

V- .
*Stg(te/Pcrsonnel Division, walk-in applications, State Civil Seyvice,
Affifative Action Bosting. - .

* ey
o O - , PR
A‘ - . M © - . I
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~ + * SEGTION.V. R & DORGANIZATIONS. = **  ° e Yy

. “The sample of research and development organiéations employing

' educational researchers was developed from the National Institute of Educa- '

tion's list of R & D labs and centerq and by searching the addresses of '

memhe_rs of AERA };iven in the 1971-72 Directory. Of the 59 uuestionnaires . .

mailed (20 R & D labs and centers, 39 other research o//rganizati,ons), replies
. v ‘ . ' ‘l \ -.
' were received from 35 organizations (59%). Ten organizations stated they -

were not basically in educational research, did not have adequate"staff to

» r
A

prov;de sala-ry data, or that salary data was not avall’\ble because of company

=

!

pohpy. The l4tter were not 1ncﬂ1n the analys1s, and the déta which follow

-

' arefbased on the questionnaires completed by 25 R &D orgamzatlons (42%

of ﬁhe‘original mailing). Respondents and nonrespondents are listed in
CoE - R
Appendix B. 8 T ‘

¢ < . . 1
\,‘ The pérsons completing the questionnaires were at the management .t

b1
-
a
e

I
!
i | S ' saedee . ‘
level,' as indicated by titles of Director, Associate Diréctor, and Coordinator .
0 .{ VS . . -
of R%search and Evaluation. The organizational unit used to provide data
\ ‘7-\ .. i .

val;iel‘l” Sro'm the - entlre organization to the research and development d1v1s1on,

\‘ . f§ ,“ . \ i -

to sx{laﬂer‘units, e g., policy analysis service: . -

. Job Tlt‘}vs &ﬁdLMedxan Salarles\ co _ SO )
¢ . }k ‘ t‘\ \ \‘ h Sy .
oy ' Qtrgﬁtlgn\‘i req\uested the number of full and part tlme professional educa- )
~. N 4 *
tional resear@h\st‘aff b]}\xmgb t1tle, and question 5 asked for medlan salarles by
5

job titl.e for mz \and femall,s Because of the llmlted number of employees _ . ]

_.r

r \I h \\ o~
in part time class’i{ Qi’trons the data whlch follow are based on full t1;ne pos1- i
\’ ‘s L,
tions only, SlX' job %tatuswategorles ranging from one (highest in status and - )
o x\‘ ':“ ," EI | "'-"‘i . : g‘,’ .
salary) ito éaxoiIOWest in;status a/rid salary) are reported on the bas1s of these '
. S / / [ ,. i

I~
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Ay

data, (Sce'page 23 for a dcscx*i;;tion of the categorizing procedure.)

Table-20 below shows the number and percent 6f R & D org@ﬁizatiom

-

|

1

1

‘ |
’ |

-

’

\

with job titles in each category of the job status hierarchy held by males *
..
' only, females only, or both males and females
’ . Table 20
. S { Number of R'& D Organizations Reporting Males 6an,
Females only, or Both Males and Females in Job Status Categories 1
Both Males Total N
— Males Only....Eemales Only and Females of R & D Org,.
- o Category =" N "% N % TN~ N %
. - . * » T o, R
1 (highest) 7 35 1 .5 _ 12 60 19 100 |
e 4 21 1 °5 14 74 17 100, v
3 9 28 1 6 12 66 17 100
4 ) 4 21 2 11 13 .. 68. 17 100 ‘
NS N . f ] . . I,
~ . 5 —~ = 4 40 6 60 9 100
,;' “ L I . -
S 6 (lowest) == ==+  lag 33 2 67 3 100
‘ . -
Table Zi presents the humber of individuals, men aﬂd women, in ;
. each category of job titles. - .
AN i

.
— et
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Table 21

N [

Number of Men aril Women in Job Status Categdfies: i X

R & D Organi~ations :
./ Total Number
. Men Women - of Individuals <
Category N - 9% N % N % '
1 (highest) 207 88 28 .17 235 100
2 218 74 S 97 26 .:.0-875 100
5 o L - e
T . .
3 ] - w7 e -8 3L, 284 100
U ,
4 192 - 40 290 . 60 ! 482 100
5 30 29 73 71 103 100
PR e ! .
6 (lowest) 10 19 42 81 52 100 .. -
LI -, ’ - <
B B ¢ w : ) S
Total . 914 . 60% =~ 617~ 40%. 1531 100% PR
R Y . .

Table 22 describes the median and range of salaries reported for

men and women by job status category.
' S

Table22 C.

{ Salary Median and Range for Men and Women '
. In Job.Statys Categories:

Ri& D Ox;gamzatxons

L4

Job Status Men

; Women
Category N* Median - Range | Median Range
1 (highest) - 20 $30, 000 : " $go,oo‘o-3s,2oo‘- $2s,2oo" " $17,262-31,743
| 2 . ) 19 $22,164 $17,600-32, 400 $18,'7'o'-<:'f $13,5oo-2:z;soo

3 . 18 $1:(,5oo , -$13,620-26,000 '~$15,950  § 8,922-20,750 -
Y4 19 $13,350 4$ 9, 800-22, 500 $12,36'8 ‘ $_7,320'-19,506
| 5 ©10.  $10,200 ° $ 8,640-13, 000 $io, 852 ° $ s,'9oo-1§, 241

6 (lowest 3 $9,625 $ u,-:14-11 957 © $9;156 $ -8,:.1‘(')\0-12,:1_92,.

*Number of R& D agencxes thh mdwxcfuals in the job category.

- - A
)
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B * ) ‘
. The data in Tables 20, 21, .and 22 present a consistent picture of

- &

lower status and salaries for female as compared to male Fmployees within ' .

the R & D organizations, \Table 20 shows that there are seven R & D ox*ga;li-
zations with males only in job status category 1; conversely, at the bottom -~

of the job st'-atus éé/tegories .th-.ére‘“g’re five R &‘D organizations with females
,oniy in categories 5 &6 (none w1th males only). Most’“organiz;tions do have
" both rEfen and women in.each job category, but wﬂere there ;are men only

and women only, women ‘are found in the lower ranks in employment status

[

. salaries, , >~

In fgzrr;ls of absolute numbers, therezre 914 male (60%) and 617 ~

... {4 .
_female (40%) qmplcyeeg in the R&D organizations in the sample. The pro-

| _portions of menb and women within the job status categories do not reflect the -

N
LN

overall 68-40 ratio, however. The percentage of men in the highest job- \_‘

TN el e
LN ~

‘\.—Ja ’

""jfor each cat/egory, to 81% in cabegéry_fi. "

—

:'s"tatus, categbry' is 88% and the percentage of women is only 12%. There is a

L ~;éf_;_h_si“s‘tent decrease in the percentages of men for edch category, to a low of

15% for category 6, and a corresponding increase in the:'pc:rcentages of women

e

-
f

& - .
Similarly, the salary data im Table 22-are unfavorable for women when'
compared with men.’) With only one exception (in categbry 5) the median

-

salaries reported for males within categories are higher fhan those for females.

In category 1, for example, the male ﬁlé\d.i;an salary is $30,000 and the female
‘median salary is $26,200. The salary r:/a,,ngés reported also ténd to favor men

; consistently within each “job status-category (with the exceptiop of the two lowest

job status categories, 5 & 6).

. ‘e .
- - N f
-~
.
” . . -
. - - -~
A . .
. . . .
.

RS

R
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1)

Bésponsibi]ities, Affirmative Action, and Maternity/Paternity Policies

..~  When asked whether '"female members of your profess{onal staff (are) '

RS
1

assigned program/project management responsibilities with the. same fre-

quency as male members of your professional staff," sixteen R & D organizh-—

tions said yes (64%), six said no, and three did not check a response. These

are not consistent with the data on job status and salary distributions for

f . )
women. . '

L Twenty-one 6f the organizations (84%) stated their organization has -

”

adopted an affirmative action plan. Two organizations indicated the policy was

not written or was unofficial, one said no,and one organization did not respond {

) \
* to this question. ,

. .

Question 9 asked whether. there were.amaternity and paternitygleave
; _ ‘ ‘ S /
policies (without loss of status and benefits). Table 23 shows the responses.

Table 23

R & D Organizations with Matez:nify and Paternity Policies

/

Yes No No Answe/‘ Total
N % N % N %; N %
, : \ * ]
Maternity Leave? 20 80 - 2 8 3 12 25 100
Paternity Leave ? 5 20 17 . 68 3 12 25 100

-~ . -

Maternity leave policies are typically available for women. IHowever, these

- policies do not apply equally to niales. s

S e

Recruitment Sources . s

9

’ " Table 24 shows the recruitment sources which’'R & D organizations
‘ ' - ‘
found most useful for recruiting "new, entry level, male and female memnibers,

Ve
h S

hd s
N & A

. -
l/
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of yotir staff' (during the past two years). Twenty-one (of the 25) R & D
. ' . ' )
organizations answered this_ question, marking from one to three sources for . - Q

men and women sep@rately. '

Number of Recruitment Sotirces Marked
"most useful" for Men and Women

Men Women Total . o

Source | N N %
- -
Friends or colleagues _ .
in universities 17 - \ 17 34 29
R N - - \ . v ‘
Placement offices 11 211 22 ‘19
Placement Serviges - ) . « : \
professional mectings * - "9 . 9 18 15
T Responses to job ads - ‘ ' .
g ~circulated to major N . ,
graduate schools-6f * 3 ' ) _ s %
education. N 10 . 10 20 17 -
) S ~disciplinary journals 1 P 2 2
~Educational Researcher 2 - 1 3 3
-Chronicle of Higher - * . . ' : ‘
+ « Education - 4. . .3 7 6 ’
. ! ¢ - .
*Other* ' ‘ 5 5 10 9
) Phe four most useful sources for recruitment are friends andAcollcagues in -

universities, placement offices, circulation of notices to major graduate schools

—

of education, and placement services at professional meetings. These sources
13

of recruiting did not differ for men and women. T'he major thrust of affirmative &
~ | | ‘ ' o

*Affirmative action office, local newspaper
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"=, action policies is to provide wider sources of recruitment, and these do not

AN

» N ’ —45-

-
~

e ea

. .a;;pear to be useful or else are not in use by R & D organizations in educa~

tional resga__xfch. The Educational Resecarcher is the one publication received

e fo ’ / -

by every AERA rpember, 'yet__it is-rarely used by major einployers of R&D

personnel.
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SECTION VI SUMMARY AND RECOMMENDATIGNS
4

The mﬁjbn“ﬁndings of the survey of the status of women as students '

7 in doctoral programs in cducation, the status of women on thc facultics of

4

institutions which train -educational researchers,.and the status of women

& < ’ .
as employccs in R & D and research organizations, local school distrigts

-~ ) . ~ - . X e *‘
nd state education dcpartments can be summarized bmeﬂz: B
. ® -

- -~ ~ - - PSRN 1 e o e e T e T e S

Women 2as students. Most instituiions do not_réport,diécriminatory p}acticqs

.
~ N

\ . ’ N s
in their admission or recruitment processes. Nevertheless, fewer women

than men enroll in these programs. Once enrolled, men and women appear

. .
1

_to qualifj; equally for financial aids “In 1973-74, 69% of the doctorates

.

v au’:@w& granted to men and 31% were granted towomen. Thus, the . - 1
- /la T pool for women with the doctorate in education is, By definition, smaller .
B o v , K J - ‘
than for men. - L o . . :
' /a

-

“Women as faculty. Twenty=four percent of all facilty members in the schools
,° L4

of education in this survey are women. While they n{ake, ‘$1,000 X year‘less

than their male counterparts in most faculty §'anks, they move up

v . ‘

ranks and earn full professorial standing with tenure far less frequently than :

the faculty -

-

‘ & - . c0
do their male colleagues. _ o ] .o

- . . — . ‘

- . . N
. . A [ ‘:, ’

Women as employees. Data from school districts, stafe-_depa;gpments of

educatiorlr" and majbr R&D or'ganizations show that women ‘consistently fall
in the lower job ranks as determinzd bi}';‘esponsibiliﬁy and by salary. Even
- . . ‘ ‘ /

within job categories, including those at the lower Qnd of the raﬂkings, wo‘meﬁ o ‘ )
. Lt . ’ - n : { n
were paid less than their male c.ountérpa'rts'. <. ,
) ", . 3 * ‘ ‘ .'y‘ )
45
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Most employers of educational researchers have adopted affirmative

<

action plans, and yet the discrepancy between the adoption of these plans

* and acting upon their intent is more than academic in each instance. VIt is

inte‘i'esting to note that only 60% of the local school districts have adopted
. . : . ,
such plans. This is a slight aberration caused by a void in state and federal

requirements. Except in those instances where a particular categorical aid

program requires affirmative action plans, local school districts have béen

) exer‘gpt to date from such requirements. p
The heavy rﬁliance upon friends and colleagues in universities or

P
other research organizations for the recruitment of personnel is also patently

discriminatory for one cannot guarantee equal access with these measures.

Given that most of the graduates of docforal programs in education are men,
recruitment practices should be based on teéhnjques which assure the pros-

pective employer of a fair number of qualified female candidates for each

position for which they recruit. Roster systems, the public listing of all

N

& " y
positions in journals which educational researchers read, and aggressive
- L , ,

'

-

searches for women and minority candidates ought to beBgme common practice

fo.r all émployers of éducational researchers.

52 . I

3
. " ‘ e “ .
Women are in the minority in representation and in status in-the educa-
. ..’ - }. \,‘ ¢ * . .
tional research-community -- a major irony when one considers that 60% of

all those engaged in the 75 billion doilar business called education are women.
Even granted the inadequacies of survey research, the present investigation indi-

cates that the position ‘of women'in this field is resoundingly 1E>w.
;o o o [ R -

Y -~
S,

\
A
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The recommendations to be drawn from the data compiled in this s't}}l/y,
: s
. . /./,/ ] . N
including those suggestions contained in the open-cnded portions of the qucstion- ‘
. ] ‘ . .

naires, follow:

1. AERA should: M )

£

-
s

a. Adopt/afﬁi-mative action policies for its own staff, journals, and all other

* affairs of the organization (its nominees for offices, boards, committees,

4
journal editors, and reviewers). .

<
51

b. Recommend that all orl'ganizatio'ns hiring AERA membets should adoﬁt
affirmative action plans, ihqluding state and local school d%str”lcts as \
well as research organ.izations.

| c. Institute a standing committee on the :education angenxpfoyment of women -

in educational\research. . o

K . d. Designate a ceﬁtral-‘s_taff AERA individual to be responsible for information ‘

. R

on women. -

. M .
e. Establish training sessions concerning sexism in cducation with regard to

:employment and programs/policies.

3,

f.  Review job-placement proccdures and Services in publications and at con-

ventions to insure that discrimination is eliminated.

14 Y -

g. Maintain a list of any national data banks of qualificd candidatcs for p?)sjtion§,
e. gy, in stabel departments of education, in educational administration, etc. L a

A listing of data banks available for use by individuals and g*r‘gployer‘s can .

be published annually in the ER. . ) :

a . N




:1'1 i ) -
h. Encourage;f' expanded advertising in ER to eliminate the discriminatory . .
"' . practicesgof informal networks between colleagues. . : 7
i. Reﬁ?mmendl that lists of external experts submitted to federal agencies ‘
and other requests include women as consultants, panelists, -speakers,
etc. . Lo
. N w
. 2. AERA Journals should: , o - .
a. [Establish editorial guidelines for di_s‘?:'r'iminatory language, usage and
sex role stereotyping (e.g., McGraw Hill).
b. Insure that all reviewing of articles is blind reviewing. )
. C Insure adequate coverage of issues relevant to éex bias in education. . o
’ d. Establish a formal policy statement A'x"egarding ‘the ethi(:.s,' conduct and
? ' ' N
‘ ) ° publication of research with a spécial emphasis on the subject of "“ )
= authorship. . S *o. : .
- . \
. . 3. Employers of Educational- Researchers should:
a. Publicly identify', as an organizational-priority, the elimination of
« ’ - < N - ° -
discrimination.against women. /
b, Adopt affirmative action plans. s B )
, - : o
. ¢. Actively seek fernale applicérits'for positions at all levels.
:3 . . . ‘n } 3 j__ »
l d. Eliminate sex discriminationin terms of promotioh, transfer, recruitment, .
) salary status, selection for training including apprenticeship. - .
' e. Establish career ladders for pez:s8imei within an organization.
f. Analyze all personnel*policies and eliminate any which dirgetly or indirectly
. support discriminatory pi'aq/fices, including policies concérned with leaves
of.absem':e, pregnancy, paxjt-ti_me employment, and child-care services.
O ‘ , - ' .
ERIC o o G CoL
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4.’ Universities as cmployers should: ‘ |
- a. Adqpt affirmative action policy statements and goals within specialty . ‘ ]

. ] .

1 . ) ' |
- areas of doctoralgrograms. : . |
X , |
LT e o dctorigres . L 1
b. Actively seck female applicants for all faculty positions. |
. .C.. Analyze all personnel policies and eliminate any which directly ox ) .
. -3 i ' ;

—_~

indirectly support discriminatory practicés, including policies concerned

' with leaves of absence, pregnancy, part-time employment, maternity . '
S . |
] _and paternity leaves, and child<are services. / |
d. Accept responsi‘bility for hirim -
' the spouse}fa@amployee: ‘ a :

g N

N 5. Univ«yéties as educators should:

' ~
ecruit women into educational leadership programs as well as programs
’ oo @
of quantitative methodology. ‘ :

. b. Allocate financial support independent of marital statis.
S '\

f ¢. Publicize their comr'nitlpe.nt to tl:e er;1p10ymcnt o\i:‘women in leaderslii;) .

- posftions. . . - ‘

d. Establish and maintain extensive counseling services, especiallylr for Q ;

. _ female-ddc\:tora]-candidates who often-lack role 'models and are unable {o

. . 4 |

" establish 'p'rotegé' relationships. ‘ -
. e. Collect data to monitor access, Progress, and élacemcnt of ma’l;s and ' ) J

- =

- females in doctoral programs.
LI
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Appendix A g _,‘/ ‘.
‘ ) Sample List of Job Titles for Each “Job Status Category a tb/rough 6)

[#)

1. State Departments of Edueatlon

- / ,; L ’:
Category 1 | . . ’/ /,Categogx 4
] - . ,I’
Bureau Chief // Public Information Officer
Supetrvisor, State Research - ’ yd Research Assistant
Supervisor, Fedcral Research - Educational Specialists
Director of Research ra Research Consultant

Associate State Supermtendent .
Assistant State Supermtendept ;
Assnstant Director of Spe(;tal I‘ducatlon )
Director of EducatlonaL/Research & Statistics
Assistant Supermtendent < Statistical Services &
Information

Director - Planning, Research & Evaluagjon

,// . (S

)

Research Analyst
Educatxonal Asdessment Specnahst
Category 5 -

Research Associate
Statistics Researcher

_Qategorx 2 /j ® Specialists

' ) L, Data Analyst
Ass1stant Bureau Chief - _
Spemahst Planning, Research & Evaluatlon i - RS
qu/catlon Planner - ) E 2 Category 6 . - !
Education Evaluator ~ -~ : (none), > i

-Consultant in Measurement .-

Consultant in Evaluatlon,Txtle I .
Coordinator, ,Vocatlonal Educatwu Research
State Aid Superv1sor

Data Processmg Supervisor
Evaluation Co6rdinator -
Research Supervisor
Coordinator/of Statistics

3

Category 3 - ~

Administrative-Assistant- -
Research Associate

Education Staff Specialist . .
Management Analyst"
Educational Counselor
Educational Specialist
Statistician °

Planning Coordinator

Test Coordinator

Educatlonal Research Associate

\

T

ey

.\ ) o N Y
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e . 2. R & D Organizations o ]
. R P . S ‘ . N
¢ Category T .. . T ‘ Category 5
] " Coordinator of Research & Evaluation Research Assistant * ‘
Director of Evaluation Division . - Research Specialist
) Principal Resecarch Scientist "~ Statistical Assistant ,
o . * Research Division Director . ' Senior-Rescarclr Assistant '
) Senior Research Associate Senior Technical Aide
. . Institute Director . : . Ny :

Senior Staff Scientists . . . ’ .
Category 6 -

. Category 2 ' ‘ Staff Assistant
- ‘ Staff Specialist ‘
W Social Scientist N ) Research Rrogrammer

-y Operations Research Spbcialist Laboratory Assistant

Associate Director : .

\ \ - 'Resecarch Scientist . . ‘ . )
\ \% ° Scnior Associate : ‘ )

A S Evaluators. ’
Lo . , Rescarch & Development Associates: N */
Lo \i - Principal Investigafors i '
' "M Senior Scientist

. * Senior Staff Technicians . -

Category 3 : : '

Program Analyst
~ Program Consultant .
Staff A'ssociate ‘.
Research Writer . o ' : '
\ . Research Associate . - o
Research Scientist
Technicians

Category 4 ‘ C .

Resecarch Assistant
Writer ) :
Evaluation Specialist ‘
: “Sta‘ff Specialist.
" Artists-Media Specialists
Programming Specialist ' :  c

Test Dcx./elopmcn;w;\list . . '
Assistant-Rescareli Slatistician - ‘

Q SV Lo - )
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R o ) 3. School Districts /

' | La rgé School Districts E

" " Category 1

Diréctor ) )

.« Supervisor . - s ,
Director of-Research ' T

-
<

Category 2 L

Assistant Director

Research Associate .
Senior Specialists -
Program Specialist
Supe rvisor X
*Assistant Director -~ Planning &-Research
*Associate Director - Evaluation Services
Supervisor Federal Program Evaluation

~

-

.. Catégorx 3 ) . ' / N

Junior Specialists . . “ -
‘ Consultant Teacher ‘ -
" Research Consultant - '
Program. Evaluator
-Research Associates

° "
* M -,

‘Category 4 R ‘ : LT

«
B

<

Resedrch Intern ' e t, A

Program Evaluator ' ' ‘ B

Professional Specialist: . . -
AN - ’.,‘ .

_Categorzs - T

; Evaluator . _
. Planning Assistant - . . oo

Category 6 s . ‘ . , - "

Specialist N : SREPERREY :
" Administrative Aide .- - ’ o .

-

, .
' ; . A
: . . ]
I Fd
7 .
. .

~
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'Supervisof

. Category 3

P

N

Y Medidht School Districts v

Category 1 ", Category 5
Secretary/Analyst
Secretary/Evaluator
Coordinator

N Resource Teacher
~N ~

Divisional Direcctor .o . '
Assistant Superintendent ’
Rescarch?ssociate .

Dircctor of Rescarch
Director of Research & Evaluation -
’ . . .- Category 6

‘Coordinator

Calegory 2

Rescarch, Associates

Administrator of Title I Research

Coordinator of Educational Information
System

Associate Coordinator .

Evaluaiors .

Assistaht Director of Research

Supervisor, Evaluation ¢

[
B

14

Rescarch Associate
Supervisor, Tesling- N
Planning Specialist

" Coordinator of Rescarch & Evaluation ~

Project -Lvaluator C .
Curriculum Agdvisor
Evaluation Specialist

.

.. Calegory 4 .

Evaluation Specialist - _ ‘
Teacher on Special Assignment
Specialist'in Data Management & Anal§sis

Specialist in Statistics

Specialist in Evaluation

. +

1
.
i
P
\.;‘l
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Small School Districts

PR

, ", ‘ . A
Ca{tegogz 1, . Category 5
Dlrector, Curriculum Planning & Evaluation Evaluation Assistant
Director of Management. Informatlon Serv1ces ) Research Assistant
Associate Supermtendent - Resea.rch & Besearch Aides

Development . Statistical Evaluator
Director, Planning, Research & Development -

Director of Research & I‘ederal Programs
Category 6

Category 2 : : . Evaluation Tec.}_micians

Assistant Director, Planning & Evaluation
Assistant. l%lrector, Pupil ‘Accounting &

Research .
Coordinator of Testing & Reportlpg
Educational Evaluator
School Data Analyst - e f
Research Supervisor T F
Coordinator, Research & Evaluation . oo ) ! <8
Director of Evaluations Assessment H

.

N

Category 3 Ve — \
" Evaluation Specialist |
" Evaluation/Disseminator
- S‘uperilisor of Testing
Measurement Specialist
Research Analyst
Program Evaluator
Evaluation Coordinators
Accountability Specialist

o«

g Category 4
Research Specialist. L -
Research Assistant ' o
Federal Programs Evaiuafor 1
Evaluation Assistants | - }

p , ‘ .
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Appendix B

. List of Respondents and Non-Respondents

1. Universities - Respondents ' .

University of Alabama, Birmingham

Umvelsxw of Arkansas, ]ayettcvﬂlc

Califorria State Univer mty, Los Anrrclcs

California Stale University, San Francisco

Clarcmont Graduate School, Claremont, California Coa
Stanford University, Stanford, California

University of California, Berkelcy

“University of California Los Angeles
. University of California, Santa Barbara
“University Af Southern California, Los Angeles

University of 'Denver, Colorado

Amevrican University, Washington, District of Columbia

Catholic University of America, District of Columbia . .
lerida State University, Tallahassee,  Florida .
University of Miami, Coral Gables, ¥lorida
Georgia State University, Atlanta ’ .
University of Georgia, Athens

*University of Idalio, ‘Moscow, Idaho ™~
Loyola Universily, Chicago, Hlinois
Northwestern Universitly, Evanston, Illinois ' 1
Southern. Illinois University, Carbondale
University of Chicago, Illinois
University of Illinoisg Urbana
Indiana State University, Terre laute .,

University of Notre Dame, Indiana

University of Iowa, Iowa City , ‘

Kansas State University, Manha\ttan, Kansas ) : f
University of Kentucky, Lexington -
Louisiana State University, Baton Rouge ’ ~
McNeese State Universily, Lake Charles, Louisiana

Boston University, Boston, Massachusctts
Ilarvard University, Cambridge, Massachasetts
Springfield College, Springfield, Massachusetts
University of Massachusetts, Boston

Michigan State University, Last Lansing
Western Michigan University, Kalamazoo
University of Minnesola, Minncapolis :
stsxssmpx State University, Mississippi State, stsms1pp1
University of Missouri, Kansas City v )
Washington University, St. Louis, Missouri .
University of Montana, Missoula -

New Mexico State University, Las Cruces .

University of New Mexico, Albuquerque

CUNY Graduate Center, New York, New York

Columbia University, New York, New York

SUNY at Cdrnell, Jthaca, New York (College of Agrxculturc)

4
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¢

SUNY at Cornell, Ithaca, New York (College of Human Ecology)
‘Hofstra -University, llempstead, New York

~ SUNY, Albany, New York
Syracuse University, Syracuse, New York *.

- University of Rochester, Rochester, New York
North Carolina State University, Raleigh
University of North Carolina, Greensboro
University of North Dakota, Grand Forks
‘Bowling Green State Univ.ersity,"Bowling Green, Ohio = *~
Kent State University, Kent, Ohio

:Ohio State University, Columbus ¢
Ohio University, Athens _ ~

_ Oklahoma-State University, Stillwater J

“*University of Oklahoma, Norman, Oklahoma
University of Tulsa, Tulsa, Oklahoma

Oregon State University, Corvallis
University of Oregon, Eugene .

Propsie University, Philadelphia, Pennsylvania

Lehigh University, Béthleham, Pennsylvania
Pennsylvania State University, Liniifersity Park
*University of Pittsbyrgh, Pittsburgh, Pennsylvania
Mempgis Staté University, Memphis, Tennessee -

North Texas State University, Denton i

1Texas Womeén's University, Denton
University, of Texas, Austin i
Brigham Young University, ,Provo, Utah "

Utah State’University, Logan
University of Virginia, Charlottesville

Washington State Uniyersity,‘ Pullman, Washington

University of Wisconsin, Madison
University of Wyoming, Laramie -

*r

2

.

-~

Universities — Responding But Incomplete Information

Ur}iversity of Connecticut, Storrs
Georgé Washington University, District of Columbia

_ Nova University, Ft. Lauderdale, Florida

Emory University, Atlanta, Georgia

Universi'ty of Louisville, Louisville, Kentucky
Johns Hopkins University, Baltimore, Maryland
University of Maryland, Baltimore
“Priversity of North Carolina, Chapel Hill

~

+

-

4

* Completed questionnaires received after data analysis,

LR S
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List of Resp.on(lent‘s and Non-Respondents

-

1. Universitiecs - Non-Respondents

Auburn University, Auburn, Alabama
Arizona Slate University, Tempe
Universily ofLATizona, Tueson

US Intcerational University, Sz;n/Diego ”
pivCrsity of the Pacific, Stockton, California
olorado State Univgrsity, Fort Collins
University of Colgrado, Boulder )
University of North Colorade,Grecley

-University of Florida, Gainesville

{llinois State University, Normal
Northern Illinois University, DeKalb ..

. Ball State University, Muncie, Indiana
" Indiana University, Bloomington
‘Purdue Universily, Lafayctte, Indiana

Iowa State University, Ames | 2
University of Kansas, Lawrcnee
Northeast Louisiana University, Monroe, Louisiana
Northwestern State College, Natchitoches, Louisiana
University of Maine, Orono ' )
Boston Colleége, Chestnut Hill, Massachusetts
Clark University, Worcester, Massachusetts
University of Michigan, Ann Arbor, Michigan
Wayne $tate University, Detroit, Michigan . -ge-"

Univedsitly of Southern Mississippi, IIattiés?urg ’

St. Louis University, St. Louis, Missouri -

University of Missouri, Columbia =~ - e T

Montana State University, Bozeman'

University of Nebrashka, Lincoln . ‘%; -

" .Rulgers University, New Brunswick, New.Jersey I

Fordham University, Bronx, New York -
New York University, New York, ‘Nc'w York
St. John's University, Jamaica, New York .
SUNY, Buffalo, New York ;
Yeshiva University, New York, New York o
Duike University,  Durham, North Carolina

Case Western Reserve University, Cleveland, Ohio

Miami Upiversity. Oxford, Ohio '

University of Akron, Akron, Ohio

University of Cincinnati, Cincinnati, Ohio -

wh

. University of Toledo, Toledo, Ohio T sy

University of Portland, Portland, Oregon

Bi*yn Mawr College, Bryn Mawr, Pennsylvania ‘ -

Temple University, Philadelphia, Pennsylvania °© -
University of Pennsylvania, Philadelphia s
University of South Carolina, Columbia . ’ \

R A
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University 0f South Dakota, Vermillion
George Peabody College, Nashville, Tennessee
University of Tennessee, Knoxville -
Baylor University, Waco, Texas ) ‘

East Texas State University, Commerce, Texas

Texas A & M University, College Station
Texas Tech University, Lubbock

University of Houston, Houston, Texgs - ¥

University of Utah, Salt Lake City
University of Washington, Seattle

West Virginia University, Morgantown
Marquette University, Mllwaukee, Wisconsin
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List of Respondents and Non—Rcsponf‘lcnts

F9. School Districts - Respondents e

Large
New York City Schools, New York
Los Angeles Unified Schools, California

" Philadelphia City Schools, Pennsylvania : ’
Dade County Schools, Miami, Florida .

Hawaii State Schools, Honolulu, Hawaii
Cleveland City Schools, Ohio

_ Fairfax County Schools, I~‘airfa>k, Virginia
Memphis City Schools, Tennessee
San Diego City Unified Schools, California
Baltimore County Schools, Maryland

* Milwaukee City Schools, Wisconsin
St. Louis City Schools, Missouri
Hillsborough County Schools, Tampa, Florida
Coll{mbus Citly Schools, Ohio \
Orléans Parish Schools, New Orleans, Louisiana

Medium ; .
Atlanta City Schools, Georgia
Boston City Schools, Massachusetts
Jefferson Com,‘nty Sthools, Louisville, Kentucky
Pinellas County Schools, Clcarwater, Florida
Denver City Schools, Colorado - -
Orange County Schools,. Orlando, Florida
Albuquerque City Schools, New Mexico T
Nashville-Davidson County Schools, Tennessee
Annc Arundel County Schools, Annapolis, Maryland
. San Francisco Unified Schools, California
" Cincinnati City. Schools, Ohio
Clark County Schools, Las Vegas, Nevada
Jefferson County Schools, Denver, Colorado
Seattle City Schools, Washington
Tulsa City Schools, Oklaloma
Kansas City Schools, Missouri
Palm Beach County Schools, Florida
Long Beach Unified Schools, California
Jefferson Parish Schools, Gretna, Louisiana
Buffalo CltjL Schools, New York
Omaha 007’ Schools Nebraska
Oakland City Unified Schools California
El Paso ISD, Texas.
Fresno City Unified Schools, California
‘Oklahoma City Schools, OklaTma .

3

Polk County Schools, Bartow,\Florida

Birmingham City Schools, Alabama ﬁ“
- W
4 1Y
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4 * .
Wichita 259 Schools, Kansas |, ‘ p |
San Juan Unified Schools,. California o e 3 |
Greenville County Schools, South Carolina . . - BN
Charleston County Schools, South Carolina ) |

1
1

- 2 .
- - . N
.

Small - ] MU, . .o
Dayton City Schools, Ohio . . . L Tl
Norfolk City Schools, ergmla B P "
Forsyth Co+Wmston Salem City, Winston-Salem, North Carolma
Corpus Chrlsh ISD Schools, Texas o

Shawnee Msn 512 Schools, Kansas

Des Momfes Indppenctent' Commu"ﬁlty Schools, Iowa

Tucson Elementary 001 Schools,* Arizona

Richmand City Schqols, Vlrgmla N ’ \ .
Comptdn Unified Schogls “California . \ ) ‘
Roc}\ford City Schools, Illinois

San Bernandmo City Unified Schools'; California. 4
Colorado Springs Schools, Colorado . ! ‘
- Pasadena ISD Schools, Texas D

Huntsville City Schools, Alabama | . o , o
Prince William County Schools, Manassas, V1rg1ma -
Tacoma City Schools, Washington - T

Spokaue vistricy 31 schools, -Washington .
Madison City Schools, Wisconsin . ) - C o
Lubbock ISD, Schools,* Texas A o S O

Kansas City 500 Schools, Kansas ’ . .
Grand Rapids Schools, Michigan . , - . . ‘ ‘
Stockton City Unified Schools, California - - |
Lansing City Schools, Michigan

. Evansv1lle-—Vanderburg SC Schools, Indiana |
Newport News City Schools, Virginia . L ) / .

Jackson Mun Sep Schools, Mississippi - .o . .
Worcester City Schools, Massachusetts - ' :
Wake County Schools, Raleigh, North Carolina )
Washoe County Schools, Reno, Nevada

Hartford City Schools, Connecticut -

Pasadena Unified Schools, California o’ "
. “Syracuse City Schools, New York _

Township IIS Schools, Mt. Prospect, Olinois * -

Edmonds C}ty Schools, Lynwood, Washington

Newport-Mesa Unified Schools,’ California

Springfield R-12 Schools, Missouri -
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List of Respondents and Non-Respondents

5

+2., ‘School Districts - Non-Respandents -
2 ;

La lge _—
Puerto Rico Schools, Hato Rey, Pue1to RlCO .

Clnm(ro City Schools, ‘lllinois
Detroit ‘City Schools, Mlchlgan .
Houston ISD, Texas

Baltimore, City Schools, ‘\Iatyhnd .
Prince’ George (,omfty, Upp01 \I'ulboxo, I\I'nvland
Dailas ISD, Texas

LA

~ Washingiop D.C. Schools

Brevard County. Schools, I¢. Lauclel'dale,' I"I'oi ida™
Montgomery County Schools, Rockville, Maryland
Duval County Schools, Jacksonville, Florida

. 8-

Mcdium
Indianapolis Schools, Indnm
~ekalb County Schools, Decatur, Gcorgn
Ft. Worth ISD, Texas
Mceklenburg County Schools, Charlotte, North Carolina
Newark Schools, New Jerspy . .
San Antonio ISD, Tcxas , '
. E. Baton Rouge Parish, Louisjana -
" Pittsburgh City Schools), Ponnsylv'mia
Portland O1J Schools, Oregon ~ ¢
l\lobnlc City- County Schools, Alabama

-

Ll Gr'mclc Schools, Salt Lake City, Utah

*Brevard.County Schools, ‘Titusville, TFlorida
" Toledo, Schools, Ohio ]
Minneapolis Schonlg, Minneapolis
. *Jefferson Counly Schools, Birmingham, Alabama
Austin ISD, Texas
Garden Grove Unified Schools, Cahforma
Akron Schools, Ohio

X&t

o ~

Small , : -
*\Mt. Diablo Unified Schools, Concord, California
Virginia Beach City Schools, Virginia '
Iscambia County Schools, Pensacola, Florida
Cobb County Schools, I\hrletta, Georgxa

St. Paul 0625, ancqphs

Louisville City Schools; l\cntucky

Rochester Schools, New York
Gary CSC, Indiana

Flint Schools, Michigan 4
It. Wayne Community, Indiana
Richmond Unified Schools, Cahforma

2 . . B ~

; . ?"’ '
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Spring B.xano.h LDS, Ifouston Texas; ~
Jersey Cily Schools, New TeLif ‘ .

Muscogee@ounty Schoe, Columbus, Georgia -

*San Jose Unificd %choc&California‘ o
C ieu Parish ‘Schools, Lake Charles, Louisiana *' _ : v
An m Union High, C_aliiforrjia' » . , . .
Ysleta 15), El Paso, Texas - AR
Montgomery Clthchools Alabama . ‘ .
*Torrance Unified Schools Ca}xformzr ' ) ;
*Richland County 01, Columbia, South Carolina . o ’ *

we
[
o

. Fayette County Schools, Lexington, Kentucky ‘ . N

*Hacienda-LaPuente Untified Schools, La Puente, Camorma ‘a
Chatham County Schools, SavanfaM, Georgia '
Livonia Schools, \Ilclngan ..

Davis County Schools, Farmington, Utah \

Volusia Coynty Schools, Atlanta, Georgia

Knoxville City Schools, Tennessee .
Greater Anchorage Area, Alaskae ' .
Trust Territory of Pacific, Marshall Island, T.T.
*Fremont Unified Schools California

Henrico County Schools }Ird'hland Springs, Virginia
South Bend CSC, Indiana ‘ ’
Cumberland County Schools, Fayetteville, North Carolina ) .
*Grasten County, Gastonia, North Carolina . ',ﬂ . oAl . L
Marford Oonnty Qehanle, Rel Air, Marviand ; ) ' '
Richmpnd County Schools, Augusta, Georgi
Hampton -City-Schools, Virginia ‘ f' ,
Richardson ISD, Texas .- ' - s S
Norwalk-La Mirada Unified Schools, California . . : : ' . S
Warren County Schools, Missfssippi ) \ .
Racine Schoold, Wisconsin : { : . - Y
*Caddo Parish Schools, Shreveport, Louisiana ) .

*Bibb County Schools, Macon, Georgia N ~ - o
Salt Lake City Schools, Utah - , ‘L L S
Springfield Schools,.. Massachusetts ’ A - )
Hamilton County Schools, Chattanoogh, Tennessee . o %
Clayten County Schools, Jone;i‘)oro, Georgia ’ R

- 3

. \

.
- > ‘-

[ "X}

Ry P

\ , v oo
Lincoln 001, Nebraska U P .ot T ‘

Anoka8chools, Maiine . . ce
North East ISD, S#n Antonio, Texas . " ' T Rt .
Yonkers Schools, New York 7 ' R .
Orange Unified Schools,California 3, . . : - |
Jordan Schools, Sandy, Ut'lh . - : . .
Lafayette Parish, Louisi na N Loe . .
Aldene ISD, Houston, _TeXs ) ' o
Rapides Parish, Alexardridy Louisiana : N ‘ , .. .

Greensboto Cxty Schools, Nort;h Cﬁolina s ' R
Santa Ana Unified Scimols, California - - . T
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rlaterson Schopls, New Jersey . : R
Phoenix Union ligh, Arizona ) T
' *Seminole County, Sanford, TFlorida - !
"Guam Department of Lducation, Agana,.Guam St ] LS
Pulaski County Special, Little Rock, Arkansas ‘ -
* Amarillo KD, Texas T
' Riverside Unified Schools, California .
Pueblo City Schools, Colorado v -
Robbinsdale Schools, Minnesota® '
Okaloosa County Schools, Crestview, Florida
. Itighline Schools!, Seattle, Washington . .
. ‘Washington Elementary 006, Phoenix, Arizona .
*Nox\lsidc ISDy San Antonio, Texas
R *Parma, Schools, Ohio . ]
Chesapeake City Schools, Virginia
. -« . : -
- ¢ ’ .
1 S s
I3 . )
§ < H
: ~
- A
A
: MU
P . { . =
< / - : -~ . ‘\k -
> ., - = v 4 .
! e - . )

T 3 . . . . = . o. ’
*Signifies an incomplele response was received, i.e., blank questions, letter
explaining no researchers, ctc. BV . .
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S List of Respondents and Non-Resgondents .~ P
S

3. R&D Orgammtlons - Respondents

7

.- IDEA, Los Angeles, California ) N M
Stanford Research Institute : N Ce T . s
Far West Laboratory, San Frand sco o . Y RO

-CTB/McGraw-Hill, Moiterey, California ' L

ETS, Princeton, New Jersey

AEL, Charleston, West Virginia

Center for Educationai Policy & Management Eugene, .Oregon
Center for Somal Olgam/atlon ‘of Schools, Baltimore, Maryland
Learmng Research and Deveélopment Center, University of Plttsburgh
NWREL, Portland, Oregon )

Research for Betjer Schools, Inc., Phlladelphla, Pennsylvama

R & D Center for Teacher Education, Austin, Texas . ¥
Southwest Regional Laboratory, Los Alamitos, California !
Stanford Center for R & D, T, Stanford, California '
Wisconsin R & D Center for Cognitive Learning, Madison, WISCOHSIH
Ontario Institute for Studies in Education, Toronto, Ontarlo
American’Council en Education, Washington, D.C. ' '
Educational Turnkey Systems, Washington, D.C. .
National Institute of Iiducation, Washington, N.C.

ACT, Iowa City, Iowa - ) : ) ]
AIR, Washington, D.C. ‘ ' "\‘

Teaching Research Division, Monmouth, Oregon =~ ' -
Education Development Center, Newton, Massachusettif ’ '
National Counc11 for Accdn. of Teacher Education =

HUMRRO
Silver Burdett Company (General Learning Company) ~
Rand Corporation, Santa Momca, California .
National Assessment'of Education Progress, Denver, Colorado . . -
Learning Institute of North Carolina, Durham, North Carohna ‘ \\/ ' ‘
N . N . - i'. < 8

~

’ ) '
Al . Y]

\&'-’

A

- Responding But Not Participating R & D Orgammtlons R Y M
(These had either insufficient information, or no-Educational Researcheg-s\ '

* o N

Institute for Social Reseaych, Ann Arbor, Mlchlgan ) o

Learning & Instruction R.& D Bell Labs \
Russell Sage Foundation, New York Clt;"‘ C ' T
IBM Corporation, Poughl\ecps1e, New York ) LT, o
Brookings Institution, quhmgton, District of Columbia ' S e
College Entrance Examination Board ' ' .
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List of Respondents and Non-Respondents

3. R & D Organizations”= Non-Respondents

CEMREL, St. Louis, Missouri

Center for Occupatloml)L(lucahon, Ihlcwh, North Carolina
Cenler for Vocational and Technical Education, Columbus, Ohio
Center for Study of Fvaluation, Los Angeles, California

McRel, Kansas City, Missouri

NLHE, Durham, North Carolina

NPECE, St, Louis, Missouri L

SEDIL, Austin, Texas : '

NCHEMS at Wiche, Boulder, Colorado

. Westinghcuse Learning Corporation, New York City

Harcourlt Brace Jovanovich, New York City

Science Rescarch Associates

Houghton Mifflin Company, l3oston, Massachusctts &
The Psychological Corporation, New York City
Educational Research, Cleveland, Ohio

American Association ofSchool Administration, W
National Merit Scholarship Corporation, E\'anstonl
IBM, Palo Alto, California . ’
'Cybexnotlcs Research Institute, Washington, District of Columbxa
Bureau of Apphcc] Social Research, New York Cit
ADBT. Associates, Cambridge

Branch NICIID, DBethesda, Maryland :
Center for Applied Linguistics, Arlinglon, Virginia

Illinois

/A
\\

0

-

ashington, D.C.
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. | amenrican epucarionaL
' . . RESearCH assoclaTion

« - o November 1, 1974

TO:

Deans of Education

~

Dear Sir or Madam: . :

’ ~

.The American Educational Research Association haé appcinted a committee to

explore the role and status of women in educationall rescarch. The encloscd
survey questionnaires w111 assist the Committee in describing the status of

.men and women in institutions which train and employ educational researchers

-are

dix listing those institutions which cooperated in providing data.
‘spgpses to the questionnaires will be summarized and individual responses

at the doctoral level. We will appreciate your taking the time to.see that

the questioqﬂﬁires arc completed and returned at your earliest convenience,
but 'in any event by December 1, 1974, Extra copies of these questionnaires

provided in case .you wish to send them to department chairpersons.
T

The AERA Council has directed that the final report and recommendations of

the Committee be disseminated to the membership of the Association. In order
to improve the usefulness of the final document, we plan to include an appen-
The re- |

will not be associated with any institution. '

Thapk you in advance for taking the time to complete this questionnaire for
AERA. We look forward to receiving “the completed questionnaire in the en~
closed envelope. |

[ Al . - )

Sincefely yours, -

/ ‘ . -
Robert L. Thornd1ke . .
President, AFRA . . -

W(w% -

Carol K. TlLtle, Chair
Comm1L4ee on the Role and Status;

L ° .
‘of Women . . . b

‘
ATEEY

. .. . . .

we

Committee members:
Joseph M. Cronin .
Noele Krenkel .. “
* Jean Lipman~Blumen : . ,
. Elizabeth Steiner Maccia : : ¢
.Terry N. Saariog . : o ’ :

NW

. L ,
1126 SIXTEENTH STREET.

2 r‘r}“ . :"_ o ’ .

T %

TYTIEN
.

v e . . '*: : .
5 ~ NS . ~ J‘ 6 "~ - Fx)
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QUESTIONNAIRE ON STUDENTS
e

American Educational Research Association

\ | .
) -0 ' .
The following questionq pertain to policies regarding student admission, finances,
part time study, participation in school governance, sponsorshlp, and job placement in

x*pr doctoral programs in education.

L

1. Name of institution -

2., Position of person(s) completing this questionnaire

A

3. Please indigate the source and size of the organizational unit you will use to ans-
wer these qustions: (e.g., school of education, dgpartment of education, research
division, etc.) ’ .

4, Please complete the table below indicatiag number and percent of students in full
and part time graduate study.

Full time Part time g
Ma;ésm N N
A A
Females N N
‘ 4 o -°
‘ Total . N ) ! N
w7 . e $ R
’ .100% S Lt 100%
‘753 Do you have an age limit for admission to graduate study? No Yes. If-
Yes, give age limit for Males Females. . ’
6. Is- marital status a criterion in admission? No Yes. If Yes, then check if

for Males Females.
§

7. Whiéhfof the following groups of students do you feel are most likely to complete -
a doctoral program within the average four year. period? (Rank order the groups’
from l-most likely®to 6-least likely.) :

- -

____Single males Single females

Married males _ Married females
* j f; Married males * . Married females -
‘ '-f; : with children ,with childrén

8. . In your department, what percentage of male and female students do you attempt to

-

rectuit" nl
Males (%) Females(%) o ‘No attention is paid
’ - to seXx in recruitment
' activities
-0
-) )

“Questionnaire on Students/1
o

h
i
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9. Is financial aid restricted to full tim students? _ No . Yes. Does mari-
tal status and/or parenthood disqualify students frnm\rv((1v1nr financial aid?
No __ Yes. If Yes, then for Males Females
10. To what extent are child care facilities available for S ; . ‘
(a) Children of faculty: none partial 1 }y‘adcquate ‘ .
~ (b) Children of students: none partial ____fully adequate .
11. Please indicate the number of appllcatloné, acceptances, enrollments and stipend
support awarded”ln your doctoral program during the 1ast academic year.
Number Applied Number Accepted - Number Enrolled
Males )
l
Females ' ) .
v § -
Total «_
v Median Stipend: - Mcdiaq_ﬁLipﬁnd:
p . Teacher/Research Fellowship/Scholarship
' Assistant . i
Males $ per: ‘ ‘$ per -
. ! ———— .
Females o $ - per : S per
»
12. Now many students participate in the governance of your department? . ‘
] Males N - Females, __ N ﬁ
% %
Total in department _ . R S

* A

13. Please indicate the number of male and female students sponsored by or who are pro-
teges of the 3 most prestigious male members of your faculty. Malc Females
i . ¥ -

‘Please indicate the number of malc and female students sponsored by, or who are pro-
‘teges ‘of, the 3 most prestigious female memberq of your faculty Males ____ Females

14. Please indicate the number of doctorates awarded to yQur education sLudents in the
1972-73 academic year and the 1973-74 academic year.

s . °

1972-73 - 1973- 74 :
Males ° ]
Females . : ) ¢ +

.
- N e ) b -
- %4 = '
. .
A LT L
. . .
| / ) - ) 7
N4 L4 .
.

xx‘. =3
- ‘ ' i3S
AERA.Questionnaire on Students/2 i A
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15, Please indicate the number of your student graduates who were placed in the fol-

v lowing job categories during the last two, years: ’ 1
_ Males’ Females
‘ . . University/College Faculty position - '
i Post-doctoral fellowships ' '
' . Industry, non-profit organization o ‘
. X or self employed

. . School System

v State Agency -
' Federal Agency

- . Other: Positiqns ﬁ

Employer not known

~ TOTAL GRADUATED

e

HESENENY

Please use the reverse side of this page or attach additional page to answer this last’ |
question. |
. Is there anything else that we have not asked you which you think is important to 3
share with us (e. 8., have.you noted differences between your male :nd female students
in their contributions to classes and the school, in their age at entrance or in their e
prior qualifications, in their length of time Tn the program, in their ability to find - |
employmént, etc:)? Also, if studies have been conducted at your institution which are |

pertinent to this survey, please return a copy with this questionnaire or a reference |
. .for our information. '
0 ¥

- “ f

-

AERA Questionnaire on Students/3 . _ 5
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L

QUESTIONNAIRE ON FACULTY

American Educational Research Association - 1

This set of questions deals with the status of, and policies which affect, your .

gtaduate faculty (men and women) who train doctoral students in educatlon.

’ N !

Name of Institution

Position of person(s) completing this questioﬁnaire \

D 'y

Please indicate the source and size of the organizational unit you will use to ans-

wer these questions (e.g., school of educatiort 1, department of education, research
d1vision, etc.): '

EN

v

Please indicate the number of full and part time faculty by rank. Include split or

joint appointments in the appropriate column. I. e., if a joint or split appoint~

ment constitutes a part time faculty member in your department, count that indiv-

idual in the part time column. If a joint or split appointment constitutes a full

time faculty member in your department, count that individual in the full time column.
MALES : FEMALES

- . . 2 Full time - Part time Full time Part time

Instructors, lecturers or
equivalent status’ ‘ > . ) ) .;g\‘ .

Assistant Professor$

Associate Professors ) -

-

Professors . ,

Research appointments with- ¢’ . .
out teaching duties (don- =~ T . S
student) T - ) ‘ y

~ - ., . - \ U\‘\ .
"Please ‘indicate the median salaries of your faculty inithé table below Base thg
figures for each category on the counts glven in QuesE'ion 4 above.

—— r———— 1 —— ¢ ———

MALES ) . FEMALES
- Full time JPart time . Full time™ Part time
Instructors, lecturers o6r . . . o ! \
equivalent status : $- $ $ 7 - $
Assistant Pfofessors $ - . $ $__ s )
Associate Professors’ $: < /$' $ - $
Professors ° $_ 7 °$ NS $

Research appointments-with-

out teaching duties (non— , ‘ L
. studert) 8 -$ / SR S
Q AERA Questionnaire on' Facult:y/%‘g ' ! \ s — :

- ERIC

C e
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- .
-

. 6. Please indicate the number of tenured and nontenured faculty by rank. - .
, MALES ) FEMALES
: Tenured Nontenured Tenured Nontenured
. ) Instructors; lecturerL or

equivalent status

Assistant Professors ) w»

£
Associate Professors

‘ _grofessors : g : «?' .
Research appointments with- ' g o - . i
. out teaching duties (non- - -~ . |

ctudent)

7. ‘Ca’mbuth husband” ahd wife be granted full time ‘faculty appointments within your
department/school? Yes = No ' . Within your institution? Yes No

8. What is the mean number of years that the present full time faculty spent between

Assistant and Associate levels and Associate to Full Professor? g
. ’ ‘ " Mean number of ‘years -
. . MALES FEMALES .
Assistant to Assotiate . V'{.‘ I L
" Associate to Full Professor R ; %%3 i - N "

-
S . P
P . o~ ®

9. Please indicate how many. of your faculty serve onzdepaxtmental or instifutional |
- ,committees. ' LY N i R . T N . 5
R _ A |

w

Number on Committees . |
Institution , L

’

. . Department
. Males ., ' ‘ ’ . |
' . . . . - . ’ . . ]
.. Females ' i;//f//fff__—_ V.o 7 |

L - -

;/} 10. .De the female members of your faculty publish with t e same frequency as the male
mémbers7~ Yes No T . ! P

(al) l

11. Has yqur school or department adopted an affirmative action plan? Yes  No__ ,
if Yes please attach a“ copy or a brief statement of the goals or intent nt of the plan.

12. _Doeg your institution have a maternity Jleave (without loss of status and benefitsg)?
.. ¥es “No . A paternity le4ve (without loss of stat.‘us and benefits)? Yes  No_g

. . '

- . .
s . 3 R " *

. -~ . » . P . §

. : , L [ v '

. - . - v

’ ‘ - P 1 ° N -

5 “

[:R\!:AEBA Questionnarre on Faculty/Z : A . . - ‘,fﬂga' SRR NN N ' M
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13. During the past two years which three of the following sources were most useful for
recruiting new, entry level, male and female members of your, faculty? (Check the
three most useful sources for males and females in the columns below.)

MALES FEMALES . ‘

Friends or colleagues in other institutions

Placement office . R ’ b

Placement Services at Professional meetings< .

Job advertisements 4 .
AV

—--circulated to major graduate sghools
of education

--placed in disciplinary journals-

—--placed in the Educational Researcher

--placed in 'the Chronicle of Higher
Education I I

Applicant adve tisements
Applicant letfer of inquiry

" -
Please use the reverse side of this page, or attach steets to respond to these last

questions. .

™
14, What plans have you made to improve the status of women students and faculty %n ‘

. your institution? ’

N + .
15. Do you have suggestions for the Committee on Status ®f Women in terms of recommen-
dations you feel the Committee should make to AERA and its membership?

" 16. If you know of or have copies of studies. conducted at your 1nst1tut§%; pertinent to

this survey, please include them or references to them‘for oftr inforgflation.
) .
17. Is there anything that we have not asked you whlch\you think is important to share
with us (e.g., any subjective feelings you may have abQEE the situation at your
institution)? . ’ . -

AERA Questionnaire on Faculty/3 ,‘a“’ i

ERIC . o
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‘ . - ameRican epucarionaL

: : . : - RESEeaRCH associaTtion ,
. < . ¢ ) . n A -
’ ‘ s November 1, 1974
T0: Employers of Educational Researchers !
‘ " ‘
: .o oy o~
Dear Sir or Madam: . s ‘
. The American Educational Research Association has appointed a committee to
explore the role and status of women in educational research. The enclosed ,
survey questionnaire will assist the Committee in deScribing the status of .
. men and women employed as educational researchers. We will appreciate ¥our
©  taking the time to see that the qirestionnaire, as it pertains to educational
. researchers employed in your organization, is completed at your earliest con-- "
venience, but in any event by December 1, 1974.
M -
The AERA Council has directed that the final report and recommendations of
-the Committee be disseminated to the membership of the Association. 1In order ‘
to Iimprove the usefulness of the final document, we plan to include an appen- )
dix listing those institutions which cooperated in prqviding data. The Ttes-' .
ponses to the questionnaire will be summarized and 1ndividua1 responses will
~ not be associated with any 1nstitution.
‘ Thank you in advance for taking the time to complete this questionnaire for
AERA. We look forward to receiving the completed questionnaire in the en-
closed envelope.
'\ _ . .
Sincerely, \ . ) : ] i
ﬁrt L. Thorndike . ’ - ) ol
' ‘President, AERA ‘ '
s 1 ot -’ %
/{ALJ‘EQ::L— : ' s
W </ ’ d — ’ 3
‘Carol K. Tittle, Chair o ‘ '
> Committee on the Role and Status o - .
of Women * " . " -
- Committee Members: ‘ S
-Joseph M. Cronia ) - _
' “Noele Krenkel A . . : '
Jean Lipman- Blumen- . . S
Elizabeth Steiner Maccia . ' - ‘
¢~ ’ | Terry N. Saario _ - N .
o ~
! ¢ ) - <o
L , A T - o~
. 1126 SIXTEENTH STREET. NW + WASHINGTON. D C 20036 - 202/223-9485 ,‘/:.1
‘ ; S

-

@

\ ) ¢ . T O
;- ’ AN -
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. QgESTIONNAIRE OMN EMPLOYEES® ) . 1
. ‘American Educational Research Association ’ . F 1

# The following sgt of queqtlons deals wth the status of and polic1es which affect

those of your employkes whO/are educational recearchers. . ;

2. Position of pérson(s) completing this questionnaire . ‘ i

. -

1. Name of organlzatgon

1 . ]
¢ S~ta

P

3. Please indicate the source and size of the organizational unit you will use to res-

pond to these questions: (e.g:,'researcn division, entire professional staff--M.A./
Ph.D., other) & .
. . . ~ . 4
., . » A Lt Y . .

4., Please indicate the number of full and part time professional educationaL research
staff by title within your organi Ztlon. (Because each organization uses unique
job title and classifications, please write in your JOb titles in the left hand

column.) ~ '
X T - MALES - FIMALES '
Job Titles “ Full tdme Part time® Full time e Part.time
’ . M ' Y i h - .0
* 1
5. Please indicate the median salariés of youg staff in the table below. (Please use
the same job tithes you used'in the table above.) - f L
., MALES " FEMALES
Job Titles . Full time Part time Full time Part time
‘ $ 8 B SR S :
$ T S S
' T s $ S $__
¥, g
. $ . $ $ $
N . . N -
el $ $ $_ -

6. 1Indicate how many of yoyr staff serve on departmental or organizat%onal committees.

3  Department Organization _
> . - M * ' \é
Males )
Females " ’
i | ¢ ——— ' ———a———
. T
- ] 5
N N
IFRA Questionnaire on Employees/l . . -
> . . ’ K i ,
b - . pa R t3



7.

9.

10.

-9

"'

‘During the past two years which three of the fbllowjfg sources were most useful for

.Placement Services at Professional meetings

»

Are the female members_of your professional staff @ssigncd progra@/project manageF
ment responsibilities with.the same frequencyeas the male’members of _your. grofes—
sional staff’ Yes_ _ No_ . S . . ,

Y — ’ . . )
P {-2 - * »
Has your organization or department adopted an affirmative action plan? Yes__ No

Does your organization have a maternigy leave policy (without loss of status and
benefits)? Yes No .. A paternity 1eave (without loss f status and benefits? f .
Yes No . v ¢ AN . - ’

»
1 . e

recruiting new, entry level, male and femalé pembers of your ‘staff? (Check the .

three most useful sources for males and females in the: columns below.) ¢ . :

.- ! 3 _ 4 . . :
’ . , e /e ' o . .
\ N MALES . . FEMALES
- ’ -
Friends or colleagues in universities - S |
Placement offices 4 o . |

Responses to job adve‘tisements.'
k S Se s .
-circulated to magor\graduate schools

* . of education ,

r —T—:—- ? N - w‘
\

—placed i d1s01plinary journals

=placed_in the Educational Researcher

-placeo in the Chronicle of Higher

. Educatioen , ) ' 3 ~
1 ’ M IE -
° s - re
. - ‘ - r . . ‘
Please answer these last questions on separate pages, and attach to‘this guéstionnaire. .
- N - ‘ ° S
1., What plans have you made to improve the status of women emplogees in your organiza— .
tion? . -9 ‘ Soae
‘ /
%, 2. Do you have suggestions for the Committee on‘Status of Women in terms Gt recommenda—
‘tions you feel the’dommittee should make to AERA and its membersh1p9 v . ‘.
% o L.
3. Is there anything that we have not asked you which you “think is important to share
with us (e.g., any subjective feelings you may have about the situation at.your .-,
.organization)? R 2N . .
< ! - | . . . 4 \
N -
b, If you know of or ‘havg copies of studies conducted at your organization pertinent to
thts survey, please include them or refereQCes to them for our informa&ggt o
’ l:. - * -. ’-' 7-‘ . ,“ ’ ’
» ~ - . i % ’ \ 2
v 3 R > ? ,
N ¢ ¢ 4 'l
‘ } n ’ ) M ) ; - a
‘ ' Jor e L
- N e ., o . N . \. - »
AERA Questionnaire on Employees/2 o, s
. . » . - _ . , - s » * .y
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AN IVFORMATIONAL PAPER ON ACTIVITIES OF WOMEN'S
COMMITTEES IN A SAMPLE OF PROFESSIONAL ASSOCI-
ATIONS ' , . .
: Noele Krenkel .
Committee on the Role:and Status‘ of Women
e American Educational Research Association

*

The data found “in this reportare part of a study under-

taken by the Committeegon the Role and Status of Women for the

¢

American Educational Researcn Association during its first year

of operation, l974 The purpose of this report is, thnough

examining activi?ies of women sS: committees inea sample of other
,é;" S

professional associations to provide information to AERA's com_

mittee on women which wdhld enhance the effectiveness of its Lo

o

B Associations examined incl de the. American Anthropologicalh

Association (AAA), American As ociation for the Advancement of
Science (AAAS), American Association of University Professors‘

(AAUP), American Personnel and Guidance Association (APGA),

{\

& .
American Political Science Association (APSA), American Psycho—

logical Association (APA), American Sociologidal Ass0ciation

s v

(ASA) and the National Education Association (NEA) Information .'

7

.on our own association American Educationa Research Associatioh'”

(AE}RA), fs-also incliuded. T ' .

3

It. is hoped that the data within this report will glve the .

F g

Committee on the Role and Status of Vomen assistance in deter~’

»

' mining future activities of the commlttee and suggest recom~

mendations to be“enacted into policy by AERA.
. , : 2 .




A
.é.

. : : I. Gathering of Information

-~ ~ Questionnaires were mailed to “ten (10) professional associ—
ations. All questionnaires were r?turned though two were elim-

w v

inated from this report:. one'because the association S relevancy
’ - to AERA was quéstionable, and the sééond because the organization

is not legi’imately classified as a professional associ?tion. !

3

Thus, the data from ‘eight\ associations amreported as we_ll as
*‘ data available from AERAY Respondents completing the'question-

- QQE:?S were eithen chairpersons or staff-for women committees, o

R . ' ' R ' ]

o : or chairp erSOns of independent women caucuses, 1In one case a ) ) j
. . s . - j

staff person not associated with eithen,the committee or. the caucus |
Z

£ - " v . °
* -

ot . responded.i . . A e s ) “
- . ,"'. b-b"‘ ool ,_ . L

!

|

: ~$% . |

-~ p Questions were asked as to the membenship count of the associ- !
g

J

. ation by sex, the existence and length St existence for the\women s'.' '

. committee and- independent women s group, availability of studieé 1-;
5, . RS ‘ /} S
N done on the participation of. WOmen within the association 5 aifairs ]

\,3

and the status of women within the profession, and po&icy state-‘

e ‘ vl o9 -n?

|
, ’héﬁts enacted by the association on~women s issues% Respondents {}\‘gié
2 . were also asked to‘designate the' person to whom‘incoming 25113 ‘ "‘fim

or corresponagnce *on women 's issues .are referred. Documents were‘ -
. ;lso enclosed by‘the respondents on studies and policy undertaken

R4

- ’ . - ' Fes

o : by “the associations. g ;\\;ff . -0 R } . /;
- . Al oo B \ ' _:.‘.:: :- '_; ;\ \:‘: . . . ‘, \:i{.': - . . 1
" - ) » 5 /‘- ° ‘ !
, b II. Statistics ‘on Assopiation s° .. ® L
. ) T . Membership, Existénce of ‘Wom- . ok
. RS ., .. " en's Groups, Poli¢y Enactment, ... . . . /
' . "i © .. ang lvailability of *Studies /, . T
: :: . Columns'la3, Table‘I display information given on member- ‘ [
ship count, with male and ﬁemale breakdowns where available ¢ tT / 3
\)‘ ’ k4 v ’ ’ ; l p .0’ L " . ) ‘;" ﬁ - ’:’ ‘. h 7/

.
. . N \ . . .

. . . . . “ ~
B . . o . . . .
EMC -, -~ ¢ 'L . . . oa .

; < . .
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American Anthro- . 2/70 T = - —
logical Assocl- _ . .
MMHMM a ° NA NA ! wvﬂzw. .yes. | 3¥ |yes-| 3+ | Vol - yes#
! American Associ- . A iy ! : .
" ation for the . ’ o - - .
Advancement of | NA | - NA|119,000| yes )3 yes 1 mak\. mo yes
mo»m:om s - I 1 Oof ® T
.- R R b oy P e ]
« American >mm00H1 . . : e - . )
, -ation of Univer- 18,500 56,500 75 .000 % e %\mmv WA.QO yes I w“. T2 g 4o u.:w.m \ A
[ : > o E I . . yes. yes. yes
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. ) Nm“ _.Nmn \Wﬁ - - 7 . : . . : )
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ation | SR Coe L . . . B -
o' N - - 4/9\ - —_— — - - . + . N
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., Columns 4 and 6 indicate whether the asspciation has an official,

women's committee,or a'resembling_commi tee,and an independent

‘women S pressure group, respectively Columns 5 and 7 indicate
the existence, in years, of each of these groups. The work status
- and hours of the person reSEIVing incoming calis and correspon-

dence on women is indicated in columns 8 and 9. Golumns 10 and

ll indicate whether or not the association has undertaken studies
on the status of women in the participation of association affairs
and the status of women in the‘profession respectively. Column
12 indicates whether the associatlon has enacted policy on women'! 5
issues and column 13 specifies other subgroups on.women.existing
in’ the association.

Every association examined had some official body which was
delegated the business of addressing itself, to women's issues.
In two-thirds of the associations, these groups existed for three

I

or more years. '(AAU?@siCommittee W on the ngtus of Women in the

5Academic Profession isgagreactivated committee, resuming activity

after 42 years of dormaﬂ%&i{*it*was first established in 1918)

Of the remaining committees, one—third are two years or younger

* in age; the AERA's commitgee being the youngest with NEA and APGA

p—

following. ' ' : g r

All of the professional associations had: independent women's

p_ressure groups. ('The first womenv caucus was formed in the ASA
during thé academic year 1968-69).° Oltmanl had observed that

generally; the action of independent groups of women act ivists

..

'j within the professional associations resulted in the formation

P . .

. L4 . ’ -

. ) ;
an, Ruth M. Women in the Professional Caucuses Amer. Behav.
Vol. .15, #2, Nov -Dec '1971, Pg 281~ 303 :

. . . L. I o
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e
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.
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of official women's committees and, that these independent groups,

composed usuallj:of the more liberal members,'%ontinue to function

as a pressure group once the official women's committees .are
. ; ] ) - . S, .

 formed. Oltman also observed thatiusually_there is much inter-
action between the independent g~6ups and} the'official committees.
For most associations, incoming questions and correspondence -
on women issues are handled by paid staff persons. For example,
AAAS has an Office of Opportunity in Science with both a dire\tor
and a paid staff assistant funded by AAAg’ &An intern is paid’
through outside funds. This office handles\goth women and minority

. 1ssues AAUP refers its questions to the paid Associate Counsel

who also spends time on other lssues as collective bargaining.

.

e

APGA refers its incoming questions to the Project Director of
the Sex-Equality Guidance Opportunities Project. This project

is funded by "the Office of Education and staffed with three persons.

»

APA funds a staff liaison with the Committee on Women in ?sycho-.~- -

logy. ASA funds an Executive Specialist for both minoripies and
. women; a method similar to AAAS - NEA usually refers, its\questions
to the Assistant Manager of Human Relations - The remaini?g
.,5 three "associlations refer their incOming calls to the chainms, of
the official eommittees - volunteerSﬂ

. Afl but one of the associations had undertaken an examination
<9

of the partigipation of women within their association S. affairs,

APGA Eeing the exception Only two of the nine associations had

s

A
ig~_not undertaken an examination of the status of women within the

&

profession’ AAAS and APGA. AAAS has over 280 affiliate societies, .

some of which have undertaken studies on the status of womén in




»

. amount for others.

v

their fields. -

All of the.associations have enacted policy on women ranging

!

——- - -

from a few policy statements for some associations-to a voluminous
! \d

# Over half of the associationSvhave other official groups
addressing themselves to women: AAUP has state and local committees

on women as does NEA. APSA has regional committees on women.

‘ APA has a;division on the Psychology of Women, -and AERA has a

]

Special Interest Group on WOmen and Education.

P 'IIJ~ Contact. Persons.for Incoming Questions,
: ) Official Women's Committees, and: Independ-
, . ent Pressure Groups

“~ 1 * ]

_ Table II presents the names and addresses ‘for each association,
the names and addresses for persons ‘receiving incoming questions,

the oontaot person for the official women's committee, and the

Ve

contact oerson for the independent pressure group. ' ' . .

III. Stateq Purpose for Official Women's
:?" ' Committees or Resembling Committee

The folloWing statements oapsulize .the. purpose of some of N

~e

the various committees as alleged from respondents: _' S

AAASz Committee on ngortunities in Science: "to IMPLEMENT
AWFIRMATIVE ACTION for WOMEN and MINORITIES in the science

"field. . .

0' @

. ' LN - [
h AAUP Committee W onrthe Status of Women in the Academic
\Professlon Tto SURVEY LITERATURE being developed and ~

MAINTAIN a CLEARINGHOUSE of information on studiFs and
,‘ .reports , .

* ~

AERA Committee on the Role anthtatus of Women:. "to
rDESCRIBE THE STATUS of women .in educational research
and.to MAKE RECOMMENDATIONSw for the attainment, of their
role, as fully .enfranchised members,of the eduéational . N
reseanch profession."

~
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‘Table HH

oo:amoa wmdmo:m for Incoming Questionsgy

Official Women's Committees wsa H:vamzamsa wdmmmCWm.mﬂocvm ) T,

-

LR e

II. Referral of. -

? ' ~

g e

III. oosambw Person for IV, oo:amon wmdmode%OW

Incoming a. official womeh's> ~ H:vamsam:a women's ~
. | _ Questions’ committeer vwmmmcnm.mwmcc\w )
. — . N
‘American >:¢3%ovo~omwomp Carol Vance osmpwvmdmozb Wonien's Caucus

Assoclation
1703 New Hampshire NW
Washington, D.C. 20009
202-232-8800

s

-

American. Assoclation
for the.Advancement of"
Sciente Cs
202-467-4496

4

American Association of
University Professors
one Dupont Circle

Washington, D.C. 20036

202-466-8050

ae
.

American Educational
Research Association-
1126-16th St, NW - .
Washington, D.C. 20036
. 202-223-~- -9485

American wmdmo:&mH

and Guidance >mmoopl
ation- |

1607 New mmawmdpdm
Washington, D.C. 20009
202-483-4633

e f

«  Sex: ‘Equality in

Anthro. Dept.
Lehman nowwmmm
Bronx, NY 10468
212-960-8128

Janet Brown'
Director, -
Office of Oppor-
tunlities in moHI
ence

AAAS office

’

T

‘Carolyn Polowy
Assoe. Sec., &
Assoc. Counsel *
AAUP office

Carol Tittle .
305 East 86th St °
2 D East

New York, NY |
212-354-2255
.zmd% Ellen
<md:mzam:|mwwwpmda

Guidance Opporg.
tunities Projetct

Committee on the
_Status of" Women in. -
‘Anthropology”
SEE COLUMN I1 .

O
~

-Committee on Oppor-
a::u«wmm in 8Scilence
Clailrée Nader .
1875 Conneticut Ave
Suite 1220, NW
mespzmao:u DC mooom

e
.

Assoc's Committee W

"en in the Academic
Profession
Mary W. .Gray -
AAUP office . &
Chair, Committee
on ‘the Role and
Status of Women |
SEE COLUMN. II-— :

K . _
{Commission for Women
Mirgaret Blake' .
Univ. 'of No. Colorad
McKee .HAll

. APGA office

on the Status of Wom-

-Greeley, Color.80631

mcwd Benedict
Collective

Esther Newton
.SUNY College, .
Purchiase, NY _ .

.

I8

1 Beatriée Bain
Univ. -of Calif. .

swm1mtm Hmwm
zoam:_m‘om )
(address no

cus

-

s

Women: Edutcator’'s
Mary Craig .
Psych. Dept.
St.
St.

7

OV

Women's Caucud .

| Lynn E. Haun -~

o| ED :HH - :
nwwww mwmmm Univ. -
mmodm.u ‘Ca. mmmww

-

Ad :oo ZOBmSQm omCQSM‘

v B
’ L S
<

RPN
E

.

.Assit: to. ‘Uhlv, Provast
wm Unv. Hall )
meHm%. Ca. °

.

owoca State oowwomm
owoca Mn mmuow -

IC

¢

by

pY
%./

.

w<mpwwcwmv:.

-

Aruitoxt provided by Eic:
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American mowwdpomw mopm:om
Association

1527 New mmsvmspwm. ZS
immspzmnoz.-c C.
202-483-2512 .-

>5mwwomz mm%nsopomwOmH
Assoclation .o,
1200~-17th-St., -NW .
smmspnm&ozu U n: RS
20036 : S
202- mww qmmw ' fw

Lt )Jwv? R

A 7

>amwwowm mOoHOHomHomH Y
>mm00HmaH03 ) . )

. 1722 N St, NW- . PR
zmme:mwo:u D.C. "t .
202- 833- w¢Ho .

P m ’ .
National Education . .
Assoeciation . .
1201-16th St, Nw o

Washington, D.C. ,20036
. 202-833- :Mow .

.
i
I

)

1

| , .q,,

‘e

Carole Parsons
APSA -office

Nancy mmw Qm
Russo :
Staff HHmHmo:.
Gommittee .on Wom-
en ‘in Psychology

APA Office = -

VIR . e
Voo -
AN N s

| Joar Harris |

Executive Spe-

clalist for

ZHBOﬂHmem.w 2051
w.

>m> OWWHom

- <
5 .
~»

v

B

.

m:HWHm% “MgCun®® ’
Assist. Manager,
Human Relatiqns

NEA office - -

Y

2

Chairperson,
Committée -on the Status
of 203m: in the Pro-
fessio )
SEE COLUMN II

.

:...xn/w
Chairperson, oosSHdamm
on Women in Psychology’
Tena Cummings
Cooperative. oowwmmm
wmmumwww
one Circle, NW,
Washington, D.

N . L3
Committee on the Status
of Women ’
Charlotte Wolf
Chalrperson -
moopowom% Dept.

Ohio’ Wesleyan Univ. e

.Delaware,. Ohio B
614-369-4431 X800°

Chairperson, Women's
Rights Task Force
Lithangla Robinson

2880 Valley. Heart Dr. NW|
Atlanta, Geo. 30318 »

.

’ Ay
.o R
Women's Caucus -
wzws Cowan
Mount *Vernch QOHHmmm -
2100 Foxh&ll. Rd 'NW

"Washington, D.C."~

»

>mmoo.‘wow SOSms.ps
wm%OUOHOm% .
:Lelgh Marlowe ) .
-180" West End .Ave. " .
New woww NY . w
mwm ﬂmﬂ mmqm

mbopowom% Umva.
ZOWdUSmﬂamwz Univ.

5 I M.M,,
Women*s Caucus ' - .
Virginia Paul :
$11701 Irnter Laaken Dy SW '
Macoma, Wn. 98498 "

206-584-3825

A3 I L .

v
Q
IC
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APSA, Committee on the Status of Women in the Profession

"Yto recommend’ways of ENHANCING the PROFESSIONAL POSIEIQN ' -
of Women and of ENCOURAGING WOMEN ‘TO ENTER the professipn "

¥
h ‘/w-:x"-'

_NEA, Women's Rights TesK ‘Force.: "to RECOMMEND POLICY' to

GATHER EVIDENCE to support recommendations." ST

¢

The stated purposes of NEA and AERA arefquite similar, for
they both see two essertial components: gathering evidence on
the status of women and making recommendations for policy to

enhance women S position AAUP's committee has a more educational

.

task, with an emphasis on retrieval. of information on studies
a',‘

and reports. AAAS is.concerned with both women and.minorities.

N .

of women but of encouraging women to enter the profession.

£

. IV. A Sampling of Activities '
’ ) of Women's Committees

Table III summarizes a sampling of activities undertaken by
the various women's committees as indicated by respondents and
organizational literaturé (APGA, ASA, NEAiare not examined).

‘ Table IIT

Sampling of Activities.of Women's Committees
in Professional Associations

[} .

AAA Committee on the Status ~of Women in Anthropology
l. collects information om status of women in' anthropology;
. disseminates information on status of women in anthropologgk;

- 3. refers sex discrimination complaints to proper agencies;

4. publishes roster of women in anthropology

AAAS, Committee on Opportunities in Science. ' 5

1. delegates programs/activities to staff in Office of-
OpportnnltleSrin Sciénce,.e.g., maintaining roster of.

_ women and infermal .vitae file; - -

2. makes recommendations for: resolutions for organizational e

h
+ action; .- &

T3 recommends ‘women- to advisory committees?y

L]

.

~

v .

" APSE is concerned not only with enhancing the Professional position

[
wt

-

.
G

-




g 1. reviews existing AAUP palicies and guidelines to assure )
equal opportunity for academic opportunity, e.g., anti- AT
nepotism, maternity leave, part-time appointments, etc.;

2. examines participatiopn of women in-AAUP affairs—(officers, -
staff, council nominations, elected members, nat'l com-=
mittees) using a time series sampling of every five years’

* (1916-70); |
3. serves as clearinghouse for information on women in aca-
~ déme for persons bath inside and outside ‘the academic
" community; ’ ‘ S ) ,
4. acts as 1liaison with OCR in DHEW and EEOC to keéep in touch ;
with developments in enforcement programs of these agenciles; |
... 5. compiles data for Academic Women ‘on the Move funded by
T Russell Sage Foundation (a study which describes status
of women students in higher education, analyzes reports
- - ‘ on status of women in academic profession and discusses
efforts to change status); .
6. monitors antinepotism rulings;~ -~ "~~~ T -
7. establishes regular communications with known Committee
8
9

AAUP, Committee W on the Status of Women in the Academic ?fofession: 1
1

|

i

1:

;

W's at state and local level; . |
. conducts workshops at annual meetings; |
. works to.identify and propose ways of dealing with issues
_ of\special concern to women-in ‘graduate education;. |
10. makes annual reports to ﬁembership'through AAUP Bulletin.
< T 4 : . . _ |
AERA, Committee on the Role and Status of Women:
1. collects.information .on status of women in educational . -
research; s ' » ' -
2 collects information on .status and activitigé'of women's -
L committees in other professional organizationsibo pro- '

1

vide additional.data from which to derive ideas for
actdvities and association policy;
3. collects ipformation.on participation of women within
AERA association affairs; :
p 4, recphmends po@icy‘to association pertaining to women.
i . . . )
- APSA, Committee on the Status of Women in the .Profession:

1. maintains a roster of wémen in political science;

2. recommends women for positions; _ .
3. surveys the status of women graduate students; o,
Y, surveys the status of women post-graduate -professionals
in the discipline; °, R - ’
5..participates 1in Internation@iNWomen's Year;
6. reports activities on a regular basis in membership
newsletter; = ; L ) .
7. maintains liaison ‘with fegional associations; A
8. collects ‘data on participation of women in the association
affairs. ° . - . )

¢ . \
_*  APA, Tommittee gn- Wemen in Psychology : _ : N
X g/ 1. monitors position of women in psychology; .- S
J7 o ... 2. #&cts as resource for women nominations- to qoards and " .. ,
' ' . committees; : g S

\‘l u ' . N . * N .
‘ - . o o . F.oor

ke
~
Y

1

=
5
{

g 1
T .
- i o . >
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' .o, : .{.I © -
3. acts, as catalyst for change in various programs of APA;
4 surveys women membership for concerns, e. 8-> interest- in

the credtion of a division on. the study of womens; o
5+ provides information on grievance procedures to women

who desire assistance, \ ~ ) o .
YT T 7767 "watchdogs" APA with respect to women's status; < :
7. 1dentifies ‘areas of possibhesconcern for other boards ‘and ‘
. committees;

8. distributes a roster of women in psychology, )
9. distributes a, biographi%al directory of women in pscyhology,
0. maintalns a talent bank ﬁor resources to boards, etec.:

" From examinihg Table IIT at least one of the groups is doing
~
one or more of the following ‘ . ‘ - ‘.

1. collecting informatlon on' the status Qf wornien in .
° thé profession,

coltecting information on the part1cipation of women

in the association's,affairs; . s N
actirgas a clearinghOuse for inf‘ormation on women in .
profession; : .
surveying women me bership for concerns; ' 7
making annual reports to membership; ) R
. maintaining roster of women in profession, ‘.
delegating activities to staff;. ~. T
reviewing existing association policy and guidelines‘ =
for possible sex discrimination;

N1
L]

-

a
O~ WU = W

|
1
:
moriitoring programs aimed at rectifying sex discrimination, }
:
|
3
K

. 9. making recommendations for policy;
10
11, acting as catalyst for change in various assocliation
*  programs;
& 12. providing assistancesto women in graduate education-
, 13. providing information- on grievance procedures; :
’ _ 1U. recommending women for position
- 15, refering sex'discrimination chplaints .to proper agencies,
« 16, maintaining liaison with govern t agencies and other

women's groups, .o a %
-17. establishing communications with association S subgroups, §%§,
18. conducting workshaops; -

|

. 19. participating I International Women's Year. ,f"' 74; i
' L : ~ " -t ) ¥t
v ' V.,Studieé/Doéuments_on‘Participation . ,‘ -

o : of WOMEn-ih Association's Affairs oW s ,

Associlations would be in an embarrassing position to repri—'
v

mand educational 1nstitutions and other emplqyers for nat improvina

- g -t

thé status of women, whlle the associations‘themselves ShOW’a




' ‘ 4 w 5 " -
* . > . s
smaller proportion of women. participatifig in fhe Structuradl

s 0 ) ‘ ‘. .
positions of‘the associatfpn than women represented inm%géﬁ

'~ - total membership. = : ,: \ - = ,
L Table IV lists studies/docunents and&rosters compiledy -~ <
' - S
the women ] committees which address themselv€s to the par- . - ..
‘ ticipation of’uomen in the as5001ation‘s affairs (Rosters . %a’
v t .‘
\usually serve as a referral system for appointments on boards, 4 %
S e o Ce : - SN R
o Ste: SR oL : T e
’ / ¢+ . mableIv ' S
_ Sampling of Studies/Documents on Participation ' S,
- - , ‘ ., ©Of Women in Association' s Affairs . : ’~§

- AAAx 1. ProJecc in progress for assessing participation of women . .
~ in association's structure, R .
2. ‘Roster ofiFemale Anthrdpologists' (AAA $3)

' *
AAAS:1, 'Roster of WOmen and Minerities in Science .o -
o 2. Office maintains informal vitae file and a card file' A
‘of about 200 persons which is used Por -recommendations
to, advisory committees and panmels’;y L.,
3. Projected that the.1975 April ‘tssue of Science wfil s S 2
summarize the activities of ‘the Office of Opportunities / '
- in Stience and will include data on ‘the participation LK
. of women in the associaﬂion S structure ,/ e
AAUP: 1.A.S: Rossi , 'Report of Committee W, B®T70-71l. AAUP
. " Bulletin. (Summer) pE- - .215-220. e . i
; T
CAERA: 1. "Policy to eliminate ineguities in the status of
women within AERA and'educational ‘research™ (to be

.5
’

L released); .,
=z s 2.M. Brown. Participation of women’ in the 1974 AERA; T e
7’ -Annual Meeting, . Educational Researcher, Degember l97u .. -
. pg. 14-16; . a §W
S 3. "An informational paper on activities of women S )
‘ﬂi ’ T committees i a sample of professional associations " B
; 7 (to be ‘released); M
o © o U, Survey of AERA members including~officers, committees, T
. . ' etc. (to be released) I S «'s qaw.*t
. ~. APGA: no studies ¢ -, ° . ORI Tr Y - :
. ) P " = - . ‘7 ) I / . . r "
. .« &4 s ¥ < o . . i’
Yo s v . b ': ) . L
~ . . s ”fff: : ¢ v U] “
/ . ° - b ’ . ‘ ¢ ¢ » ‘/“‘_% /\ vy ‘ .
» ’ < T ¥
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APSA: 1. Third Editign of the Roster of Women Political

. Seientists (APSA, $2.50); A
. - . 2. Victorfa Schick.-. Femina Studens Ref Publicae:,Notesp
N . . - on hegr professional attainments PS, Spring 1970, .

pp. 622-629;

3. Committee on the- Status of Women in.the Profession.

* Pinal Report and Recommendations PS,” Summer .1971,
Vol. IV, #3, P. 461; .

4. Ana Finifter "The professional status ‘of women po- ;
litical- scientists some current data. PS, 1973,

. Pp. UO6 U19
APA: 1. Report on the Task.Force of Women in Psychology (APA); .
. - 2."1971~72 Roster of Women in Psychology. (A A);
3. 1973 Biographjcal Directory.(APA);/ L
4. a talent bank is maintained:in orger to appoint women .
to APA's publication editorships boards and committees;
5. Monitor, 5, #3. : .
ASA: 1. The Status of Women in Sociology 1968-1972 (ASA);
NEA: 1. Task\Force nd Committee Reports 1973~ 74 > Fifty—third
Representative Assembly .of NEA 1974. :
‘e . Upon examining some of the data,available, figures show. that /

women are usnaliy nnderrepresented:in association's affaifs when R
compared with thg percentage or expected frequeney_based on~femalé.:?
membership ) E 4 : , Tt e,

AAUP. Rossi? states that women have been very poorly rep-
resented 1in.the AﬂUP.structure. Committee W undertook a statistical
summary showing.women‘representation among officés, staff, council,
nominations elected council members -and national committees by

.}7 . a time series sampling every five years from the period 1916- -1970.

At most two women have appeared among the officers or the staff
of the Associatidngin any given-year The percentage of women

among elected bouncil members of the- committees has rarely-g;ceeded

-~

RSO
ten per centr/ Table V' shows the representatiom of’women in the -f“,L_
* AAUP structure 'for the year*l970, “' L ﬂ{~»f§,t i:jp,. B
e . — . -l;: ":'\":' o '.'\ \.;, < R - "A'.'_.' coma i
'2).S. Rossi. Chair, Report.df Committee W, 1970 71 AAUP. T .
Q Bulletin, Summer 1971, p 215. S -

ENC . A S A A
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, Table V ¢ '
‘ Representation of Womengin .
. AAUP Structure, 1%7 - s
. .
Female ’;_
N % Base N
Officers 0 ? _ 17 s
Staff 1 1 ‘ _ 16
'Nominations'for ’ ' p
Council 518 . 60 .
Elected Council 3| .
Members . } 10 _ 30
Nat'l Committees |, | 9 186

AERA: Generally, figures fSr participation eof women in

AERA affairs show'(with a noticeable exception for Special

‘Interest Group program chairs) an underrepresentation ofuwomen.Ll

Nominations for office ‘in 1975 (president elect divisional vice

pres1dents, member at large, divisional secretaries) show the T
9 _ - 9
'selectidn of only one woman out of twentpone positions and that
%osi”cion was £3r. a e‘x’ivision.al secretary (For update, refer to Part II of
ommittee's report) .*-( - /\ \ ’
o patiseipaston of‘ AERA Anpual
, Meeéings,and a’s AERA Spe%iéi—fnterest Group . -
e T IR wleéders o .
K i , . -Female |
. RSSOt /—Expect~ Differ-
c'.-.::if ¥ _Male CH ARieraed ancy - ence
. . TN # ' N ! % I°N 2| N
Program P.r'oporsal Re‘viewe g ; | .
for Dlvision PR ,mt 771171 23{52 125 -24 -
‘ ',, .- L’ a7 - ) ] ?' . ,:, ‘oL ) i L
Invited Addréss Presentations P = e Y "
Associatidb Sessionse ST 6 " a4 5 703 { +2
Divlsionf Seséi‘ L I 2 7' - 6 =4
B .o “4- ’”,,‘.’ ] »‘\ P2 _9",'.5 "-:-t,’ r:'.:’..‘"’_{' 3 ' @ ; - |
y4 :’T/:‘:«f ;’: _' 'T.'." o ,.-_‘-/,’/ . T‘ A’t,"', ’-:-\'-;'/j/ . o -
. Ibid --&¥ ";‘,.’?’( e T e i
o S e\ S i . . -
Brown,, M. Vs~ Participarien 6f womér.in the’ AE : :
. meetingV g;,asrﬂgaﬁfgpgp,a%££n¥9r,§¢ arouﬁ’i rs?AEgﬁgg%ional ’
. “Réscapcher’ Déc il ;-p LHe1oL i, L = s .



Observed Expected Difference

% N, % N- ot 3

Invited Symposium and Total
Meeting Participation \
Chair ’ .
Participant
Discussant

Leadership Positions in AERA
,Special Interest Groups '

€hair . : ‘ 27 8.00

~ CoChair - . . 6 - - ‘ 1.50 |

- Secy/Treas - '. . - X .25

Praog Chair . - . 2 8.00

Prog Co. Ch MR . . ' - l .50 |- L.50

'./\ e, ’ H
KPA. APA examined the participation in the association's
structure for the years IL969--1973.6 . -
' . 3 .
Table VII :
Participation of Women in Associationis
Affairs for the Year 19737 .
. Women N
- Expected (23%)
- Men Observed minus
N 4 N - Observed

APA Council of Representatives 90 16‘ 17 } - =T%

Members of APA Continuing
Committees ahd Representatives
to other Groups o -9%

‘APA Ad hoc Committees, Task . '
Forces and. Commlissions 90 ) -19%
APA ‘Standing Boards-and .

Committees - . 86 -2%

Percentage of all govern-
ing units combined ‘ : 82 18 4 | -5%

ASA. Ir the' 66 year old history of ASA only two women have

been pre§iden%} . Until 1970, no women held elective office. The

-

data collected by ASA shows that few_ women are ‘hated for offlce,
L] ‘ &
thus: making 1t d;fficuIt for women to gain elective offices.

.
o

-~

' 6fpa Monitor, 5, No.3.
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ation for the years 1966 1972 8 The Jatest figures are more

N

encouraging when compared to those of other professional "associ-

..~ ations, though women participation is still low in Constitutional

and Standing Committees.

Table VIII )
Female ASA Committees and Elected Officers, 19729

Observed Base  Expected (15%)
% N N minus Observed

*

Elected Officers and Councill 97 | 5 | 18 | +2
Elected Committees - 18 5 271 | +3 %
Councill or Pres. Appt. > 18 ,36! 195 ‘ \ +3% ﬁ
Editorial Boards | 16 | 20 , 123 413 &
\
Elected Section Officers v 9 : 6 67 ‘ -8 }
; i . v
Table IX 0
Female ASA Committet Members, 1968-7i1
> Observed ) .
Exp. (15%) - Obs.
. [
Constitutional & Standing Comm. 5 l "30° ° -10%
r . l ) s
Ad Hoc Committees 12 X 23l - 3%
t }
Table X

' Female. Participation in Annual Miitings
: oo . of the ASA, 1972
E - Observed .
% N Exp. (15%) -~ Qbs.

l

Y
¢

o ‘ | ‘
Total participants i l1143 0
Totai_sessionﬁbrganizérs 14 12 l o -1
. . 5 N )
Total session chaifb erson, 14 g‘17 ( -1%
‘ ,

!
|
i

-~

87he Status of Women in Soclology. ASA, 1973. .

‘.
Ibid k

11 .
Ibf'ld : o
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Table XI
Women ,Authors in Two Leading Sociology
sournals, 1967-72 (Amer. Soc Rev. &

Amer. J. of Soc.)I2 4{,//
' ' Observed
L e c % l N lEXp.- ¢15%) ~ Obs.
~all women authors A 11.5‘ 79 l -3.5%
sipglé and senior 5 -
- womem authors - 10.3 { -4.7%

) ’ ’
"NEA. Although women represent 67% of the membership of NEA;

A4

they are.greatly underrepresented-in NEA govérnance, both in it
elected and appointed positions. ~Staffing patterns: of NEA and AN

its affiliates also reflect’ an underrepresentation of women.

Women represent’MO% of thé NEA professioﬁal staff and only éé%

of tﬂe management staff, yet they comprise 67% of the membership.
Table XII . .4 p

“Women's Representation in the NEA
and Affiliates, 1373~ ~T4

Observed . Expected
% N Base Expected minus
' Observed

Goyernance . [ ' ' [ : ’

Executive Committee - 4 10 € )

Board of Directors 26 i’28 l 107 67 . e

Chairperson’ Stand- - ! - {' 4
ing Committees - 1 5 .3 -2

Members, Standing , : -
Committees I i 25 T 16 10

Chalrpersons; .- Appt. - .

. Committees - . n 18 l 12 - 8

Members, Appt. Com. 41 ‘ 56 | 137 67 . -269%°

NEA Staff R , ! C . '

" Executive B - 2 ‘18 ° i 12 " -10 -
Management 29 | 23 -80 | 67 N ‘ -38%"
Professional o "' 67 i 167 67 ‘ -27%

Affiliates l . T

. Gavernance . 31 17 2 1 67 i =369
staff o7 | =3
Exec. Sec. (State Assoc) 1 52 34 -33
Manag.,Prof. Staff . g ~ o -
(State Affil.) * 11° b9y b0 T 67 { -56%
. 12.7b1d ) - :

13 -
gS§eg gat%veo sg%giy ?OgtS’NéX?3 TH- Presented to the 53rd .
L] i“
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VI. Studies/ﬁocuments'on Status
of Women in the Profession

-Pable -XIIL 1lists a sampling of studies accomplished.py the

women's committees on the status of women within the association's

profession.\\“ ‘
r .’ Table XIII
¢ +Sampling of Studies/Documerits on Status
. of Women within Profession ‘
AAA: 1. A study haé Been completed titled "Sexual stratiTication
in academic anthropology". 1 .
AAAS: no studies from AAAS; AAAS has‘280 affiliate societies,
some which have produced such documents, e.g., the Amer- .
. ican Physical Society, American Astronomical Society, i
American Chemical Society, American Society of Bio-
logical Chemists, American Society for Microbiology, etc.
AAUP: 1. A. Caswell Ellis, Chair, Preliminary Report ‘of Committee
W, on Status of Women in College & University Faculties,
AAUP Bulletin, Oct., 1921, p. 25; -
2. Rossi, A.S. & Ann Calderwood -Academic Women on the Move.
<, Russell. Sage‘Foundation 1973. '
AERA: 1. "Participation of women in the educational research -
community," (to be released);
2. "Role and status of women in training institutions and
as employees," (to be réleased) . .
APGA: none *
APSA: 1. P, E Converse and.J.M. Converse. The status .of women
as students and professionals in political science PS
Summer 1971, Vol. IV, #3, p. 328; ’
2. Victoria Schuck Women in political stience: some pre—
liminary observations. ' PS, Vol. IL, No. 4 (Fall 1969,
pp. 642-653; o N
3. Victoria Schuck. °*Some comparative statistics on women
in political science and other social sciences. 'PS,
Vol. IJI,. (Summer 1970), pp. 357- 361.
4, Women in political stience: studies and report of the
' APSA Committee on the Status of Women in the Profession,.
1969-71 . (APSA). ’
. 5. Committee on .the Status vf Women. PS Winter 1974, Vol.
! VII, No. 1. . -
6.’Ada Finifter. The profeSsional status of‘women political
. scientists: some currént data. PS, 1973, pp. M06~Ml9
. - !“ ..'
~ 2N T
;::}'5; -
; ~ g - /o
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. by'the various;professional organizationsx
T . .

14

AAAS:

~ O\ =0 IUIJ

b}

3.

Table}av.contains a. sampling of poiicy statements enacted

1. support of equal opportunity for both Wbmen and minorities -
2.

.'The Status of Women in Sociology 1968~ 1972

. re-examinatlon

: .

Report ‘from the Task Force on Sex Bias in Psychotherapy (APA);
Report ¢f the Task Force on the Status of Women in '
Psychology. Amer. Psych. July 1973} b. 611; '
Survey of Psychologlsts in U.S.) and Canada. Doc. #463.

Recruitment of minority group Students and women. Amer .
Psych, Feb. 197k;

Survey of Women Members ‘of the APA, 1971-72. (APA),

Survey of Depts. :of Psych 1972 & 1973 APA, 19T74;

. Report of the Task Force on the Status of Women in Psychology

Sept 1972 ’ -

(ASA). v

-

Task Force and Committee Reports, 1973 T4. Presented. to
the 53rd Representative Assembly of -the NEg.

.

" o~

VII. Policy Statements on the Status of © ' -

© , Women Enatted by Various Professional "
Associations ‘ - e

A . ’

s
’

Table XIV T
Policy "Statements on thé - 2 L ‘
( ' . Status of Women :

coples sent to affiliates asking for endors ment); °
support for elimination of age discriminatio in fellow-
ships and’ grants;
directing AAAS ‘to provide ScienceeEduéation programs
for women and minorities and ‘placing highest priority
on this activity;® )
directing AAAS to celebrate International Women 'S Year .
through appropriate activities. -’ ,
faculty members not be penalized because of marital
relationship with another member, of faculty; *
censorship of“colléges and univérsities practicing : . . -
discrimination-on basis of age, sexj race, color,. )
religion nathonal origin -and marital status; " -
support ’ of efforts in institutions. of higher education .
to ediminate discrimination on basis of sex, race, etc.
including support of affirmative action efforts and
of salary structure and patterns of
retenpion-promotion;

. recommending colleges and universities to provide leaves .

. higher education,,avoidance of generic use o

of absence to faculty members for chidid- bearing, child-
rearing, and family emergencies-

in ’
masculine

following resdblutions: part-time, appointmen

recommendations made by women's committee td%gass the o

"o \
- br —~ '
o o

*

(APA);




APGA:

APSA:

T~ " .o « . . , . : \

pronouns .and” the term "man," on grounds‘ that such -
usage reinforces the imagery of, women as subordinate
-and ultimately invisible persjons seldom in positions -
.« Qf power and authorityz
I
L. resolution passed discontinuing joint program with
PDK and .PLT due to organizations sex discrimination
practices .
2. resolution passed to form committee to, investigate ’
" the status of wdmen in educational research
3. resolution passed that women be appointed to committees
and nominated for elective office commensurate with
the numbér of women in the assoclation; \
4. résolution passed directing the Executive Offider
to report. annually to the Councfl on the number of
- women in AERA with an analysis of their roles in
. the' agsoclation;
5. resolution passed "AERA supports the.policy of open .
- recrultment and urges employers of educational researchers
to cooperate in spirit and practice to end discriminatory
patterns of hiring and recrufting."

1. ResolutIon passed that the Strong Vocational Interest
Blank 1is, discriminatory and that the test be revised.
1. affirmative action for political 'sclence profession; T
2. disappyoval of'discrimination,‘
\3. encouragement ‘of active participation of women in
asspciation, !
Y4, -supports abolition.of nepotism’rules

5. supports part -time employment; Lob

6. supports equality of rates and benefits payment in"~ |

; bublic -and privyate- retirement plans;

7. directs that child care service be provided at+annual mtg.;
8. directs that letters of recommendation not include-

references which discriminate on basis of Sex, religion,
or race;
9-. supports open listing policy whereby all positions are
listed in APSA newsletter;.
*10. directs search for funds. to_provide legal counsel;
ll directs continuance of womed's committee, .
. APA. has bassed many resolution on sex discrimination notably
the following:
resolution sgpporting abortion rights
resolution supporting affirmatiye action;
resolution supporting,gay.rights
resalution supporting day care

* o o o

WO

-~

- - /

P00 -
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) ASA: ASA has passed over 32 resolutions on sex 'discrimination.
They 1ncluyde: . - ( ) . \

. support. of hiring and promotion of women; -
. equitably awarded graduate stipends;

. women's study programs; -

day care centers; -

flexibtlity in teaching assignments;

open employment of faculty;

.more women to advisory and governing boards of association.

~ OV =W
.

c e e e

» NEA:- Theé following recommendations were referred to NEA Board .
of Directors for implementation as feasible:
1. NEA and affillates should reflect 50% female representation
for elected,: appointed and-staffing positions;

- ' 2. collective bargaining should.be utilized for attainment

\ of women's rights; .

.. 3. NEA and affillates develop training models in leader-

ship skills for women'in program development, management
A\ and administrative -competencles; -

4, NEA develop a slide show on "Women in the Education
Profession' to be used to lnerease member awareness;

5. NEA develop information system to secure data on present
employment status of women at national, local and
state levels; o -

6. President to appoiét advisory group of governance and

. staff to monitor sex discrimination in organizatien;
’ 7. create program activities to create communications and
support systems among racial and ethnic milnority groups
of women; . ] Y ’
8. support of litigation of women's righrts issues; !
9. NEA-and affillates to develop national policy statement
. .on sex stereotyping in schools and work for its inclusion
in persdnnel policies of local educational %gencies; .
- . 10. NEA and affiliates continue to work for strong regulations
for enforcement of Title IX, assist in dissemination and
' ) inform students and teachers; .
. 11. NEA and affiliates to work for passage 3md full funding
. + + of the Women's Education Equity Act; T e
12. NEA and.affiliates to work for inclusdion in state .and -
federal funding sources programs directed at ellimination
on sex role stereotyping; =+ .
13. NEA-and afflliates to work for inservice training programs
» ‘ iﬁ#sex 3¢eréotyping in collective bargaining agreements
. 'y with local agencles; = .
14. NEA and affiliates to provide training for affiliates
and members in sex role stereotyplng; '

15. NEA and affiliates to develop curriculum materials for

- teachers to correct biased material# in classroom;

16, Build communications and-coalitions with community °

groups and womgn's-groups for collec?ive action for

[y

L]

eliminating sex role stereotyping;, / .
.4 . '17. Build coalitions with groups interested in early child-
. R ) -~ hood .education and day care;
- , .18. Build coalitions with community groups on inservice P
Q . 19. Build coalitions with.minority women; : :

<

v

*
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. 20. Bulld coalitions with older women; :
21. supplrt passage of ERA; . _ .
22. continue Women's Rights Task Force : o

v

’ . 4 * . » ’
VIII. Recommendations for AERA

Y !

The contents of this report suggest the following recomne

- .. Ass&ilation Affairs . .

1. recommend to assodiation the corinuance of“the Committee on
. the Status and Réle of Women;
_ 2. recommend to assoclation a study of t
division ~¥ minapities zad women;
3. recommend assoclation to pas$ resolutions on antinepotism,
« maternity leave, part-time appointments for educational
. researchers;
. recommend assoclation to celebradte International Women's
~ Year with a Juggested activity  of honoring women educational
R researchers 1in a speclal issye of Educational Researcner;
5, recommend elimination of sexist language i assoclzclon affairs,
6. recommend assoclation to pass resolution condemning age g
.  ~discrimination.in awardipg fellowships®and grants; -
" J. recommend association pass resolution on revising test
instruments wlth sex blas;
8." récommend assoclatioff to provide child care’ service provisions
at annual meeting;
9. recommend assoclation “to support open listing policy, w‘th all
listings placed in Educational Researcher;
10. recommend assoclation”to pass resolution on encouraging
educagional insy¢itutions to eliminate sex stereotyping;
LY., recommend asso iation to support Title IX;
12, recommend assotlation to support Women's Education Equity Act;
13. recommend assgcliation to supgort ERA;
14, recommend as§dciation to support research in sex role»stejegp ping

‘feasibillity of a new

[ —d

and sex differenc’ es/simiiarities S ‘

»

Vomen's Committee Affairs ) // /
e //

‘”? 1. Committee should consider possibilitx of searchinggfor funds

for part-time staff person to handie women and minerity pro-, : ﬂ

. Jects in officé; ' % /

2. Committee should maintain a clearinghouse on women i profession f }
and. organization with updated published list of. studies/reports 4 |

. available to persens ‘inside and outside academic done by committeé |
y and other persons; N i /
3. Committee 'should develop a program to encourage women to enter gﬂ s
educational research; . o S




v ’ P ‘ "7 . ‘
4, Committee shou}d rep/rt yearly to the membership, activities
unflertaken ‘by the committee. This report should be placed
in Educational Regearcher;
/5. The committee ould disseminate a booklet summarizing findings
fon women’ in ofession and in organization;
6. The committ€e should publish a rostéer of women in educational
. research;
* 7. The co ttee should maintain a vitae file for recommendations
to advisory boards angd commifttees; \gv/
8. The cgmmittee should establish a diaiseh with OCR and EEOC;
9. ttee should establish relationshfps with other professional
P women's committees;

y, . 10, Cgmmittee should survey women membership for® concerns and
V. uggestions;
11,/ Committee should provide information on grievance procedure to’
/  women; -
/12. Committee should monitor AERA in respect to participation of -
Y, women in organization ‘
A 13, Committee should reprimand AERA on not keeping to policy on-

nominating womeén commensurate with their number in the organ-

ization in the 1975 elections;

14, Committee should review existing association policy and guidelines
fdr possible sex discrimination and sexist wording; !

15, Committée should act as referral for sex discrimination complaints

. -to proper agencies; .
16. Committee should provide assistance to women in graduate education;
17, /Qommittee should compile a listing of researzh done on sex L ?
" stereotyping, sex differences/similarities.’ s
) @ 4
7 '

f“.f‘r’;
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N - HELPFUL SOURCES OF INFORMATION
- . . [ N .
Project on the Status and Education of Women, Association*®of

American Colleges. 1818 R Street, N.W., Washington, D.C. .

20009. Project compiles materials ,on the status and education,

of women inshigher 'education. ! N ¥

| W@men“Todqz, National Press Bulilding, Washington, D.C. '20004. A -
: bi-weekly newsletter on women in the .news, as well as issues
and current events of importance to women. $18/year. - o

AAUW, 2401 Virginia Ave.’, 'NW, Washington, D.C. 20037. Compiles
a listing of women's caucuses and committees in professional
1 assoclattons. ) :

Resource Center on Sex Roles in Education, 1156 15th St., N.W.,
Washington, D.C. 20005. Publishes occasionally Research ,
Action Notes. . ‘ ) o .

. Sex Equality in Guidance Opporfunities Proje¢t, APGA, 1607 New
Hampshire Ave., N.W., Washington, D.C. 20009 . Provides _
technical.assistance to help elemntary and secondary school .. .
counselors and related educational personnel to recognize

Lo and change détfimental effects of sex role stereotyping. .t

Publications. ) . L e ,
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.. Federation ofﬁOrganlzations for Professional Women

*3 comprehénsive survey of,registries of women in:variouk

. HERS: ﬁigher Education Resource Services

. CATALYST

. St. Louis,‘Mo.'63105. R .

- 3 -26- A -

» *

EMPLOYMENT RESOURCES . . - J

1346 Connecticut Ave., N.W., Rm 1122 ¢ .
Wash., D.C. 20036 - . C
(202) 833-1998 . ) ' . ' )

proféssions; contains information on how to set up a registry

ras well as description of existing registries. $5.00

- «

Brown'University :
Providerice, RI 02912 T . -

u01;853-2197% . .

" ¥screens applicants for.positions; acts as'aunationwide clear-

inghouse for faculty and,administration; founded by a Ford
grant. , C .~ . A,

3 R SRR
Cooperative College Regist¥ly . : -~ -

* National Cénter for Higher Education
1

One Bupont Circle ' NW ) . N ‘
Washington, D.C. 20036 . . ~
*non-profit'organiZation;~;ﬁtrodqpes expefiencéd faculty and
staff personnel and new teachers to colleges and universities
~nati?nwide for positions #h all apeas. ol . b

Y

; .
Tyt
R Y

" N

o3
L .l o
¢ ’Fig‘ RO AN

6 East 82nd St,
New York, New York 10028 . : .o

3

212-628-2200 ‘ . - . ,

v . .' t* .
*maintains‘a national, computerized roster of women age
24 and over, who have comp}eted at least one year,of\gollege
and who seek 'all tyg§s~0f~employment. T P )

Affirmative Action Register

Affirmative Action Sérvices“ LR
10'S. Brentwood Blvd. ) o .

LR .
-y ' * Ces
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Part V.
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WOMEN IN EDUCATTONAL RESEARCH:
l - AFFTRMATIVE ACTION PLANS

i
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That women do not have equatl' opportunity to. partic:.pate in the :

V‘
-

rd .'.
American Educational Research Association (AERA) 1§ documented by the’ !
. '/ ; '; - 0 N

study of Jean Lipman-Blumen and Patricia Stiversq -'I;hat women do not 'have

.

5 .-,.

. equal opportunity to become educational researchers and to be educat'ional
/: v s PRREY
researchers is documented by the study of Carol Keh‘r Tittle Terry: N'.

»
(] .- .

Saario, and Elinor Denker. That effectkve measures\ to rectify discrimi-
i ' r.

nation against professional women can be devised is docu'mented by the study

N e P K £

of Noele Krenkle. Consequently, in order td provide womeh educatfonal re~

\

searchers with equal opportunity, I propose that. women: S. af\firmative action L

) plans with respect to educational research be instituted and‘bthat AERA play
a central role in their institution/ S \:_-_'-_ Y ,‘
4 'y TN o N CE

A women's affirmative action plan w’ith respect to educat\iqna'l“research\'". :

.
. '_ \._ N

-

'is a policy document that incorporates mo,re than a. passive stance of non-—

Y

\ ~ '. L \ % ,.‘ 0 . . . ..
Zx, ' disérimination against women who- are educational researchets» or are in the-
e '“‘-.. - T - O
A T\process of becoming educational researchers._ It s a policy'document that‘
"7&‘ = S - . :_' s RSN < .

requireg deeds that rectify inequality of educational resegr‘ch opportunity |
= T T,

due- to d-iscriming,t_ion on the basis of female sex. Since women ma.y 'be\dis- R

o s — 3
- - -.\ * 1 -

y A ,(

, criminated ag/ainst within—AERA as well as within «the. 'education_al research’ , .

o i .
ie I ‘ / . -.‘ /_~ - .-,
RS I DA

R trajihing .and/pr» research organizations to which AERA'& menlbe:;',s belong,

[P
B \.

. J/ﬁ' men"s "a /fimative Betion ?lan for AERA as Iw'ell as ‘(meenff:.?ﬁzirm\ative M ﬂ
Co T ; . "action p‘lan:@ for. educational re.searcher:s of Indian; Univers;itg', the San “ i
.rn - 5 H . W ,_'. , ,
. 1 . Francis::\qiijnified ‘Scho‘ol l?isfrict, ';NEW York‘ State DepfSrtment of E‘dugation :J;
o "1 \'; 'gﬁdu;;t(iomﬁ: T,@tg‘ng‘s‘é‘rvie’e{-m .t.he other affiliated‘edUcatronal research K ; .

e
e .-

ke el
.- traih....g and/or ré’sehtéh -oi:g’arﬂ,za;fidns are reququd
. e "." “"‘H ‘ ‘

}n;mative adtionxﬂ;‘llan» for AERA what is

_,o'\ "‘~.J,
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fﬁ"oomnitment
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W
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' Turning first 'to ,t-he ,yo;n\en s af

¢+ .
< '01.

necessary is a statem%ntr

{ foi: womenvlto
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Aruitoxt provided by Eic:
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r.ance, publication Placement” ser\ices, and meeting thh’resﬁeot td kG

B ,;, beginnl g is ‘the Council's endorsement in 1974 of the following‘ ‘,_

v o ’AERA supports the policy of open recruifment and

. . ., ',’.

‘patticipage in the asSociation. This commitment must be detailed through
! o - ‘ Tt '.,-: pves

;policies'c0vering ‘the main categories of . associa%ional aétivities gﬁvern-

I-\
/

i ,1

J’v .

. — l’r'v .0 _,-',"

“governance, appointment to committees and offices and nomi/dtions shouid L2i 2 Fes

P
be treated The following motion of the AERA Coudczl in 1973, ._.reSponsg

Y PO ER N
_to a‘proposal of the women $ caucus that representation should be’ equal to
M i i _")/’-\"k'p.

the number of women members, is an example: -’ /-g: ”, et -

I

</, Motion (Ebel/Clifford) It ‘is the sensefof Ehe wo et
‘,.”.f. Association’Council that women should be appointed to v

. el committees ard offices and nominatéd fot elective of- ' @;;ifwf

3 ‘ ’-“flces Commensufate with the number of womeu in AERA _{;-’. ‘

" C) . -‘ ’ /g" l"
'tAs to publication, pollcies relative to equal oppgrtunity in!editihg and ;
.;, : I '. -.. — R

: ?:publishing-as well as policies relative to’ non-sex bias,I’ the content, of

‘) P -

. /
publicaﬁionsoshould be stated Guidelines,/likechGraw-Hill s for their

publications, would have to be developed Polfcles xelative to equal op-
e A / o R g
portunity in the association S placement Services need statement A

/ .

‘

/: 4\' " ’ 7 ) / -~
PR

3

P urges employers of educational researchers to co-— <
_operate in’gpirit- and prattice to erd discfiminatory
patterns oﬁ‘hiring and recruiting

”) . fil .

Finally, as to meeting,‘policies relative to equal opportunity to receive
,k : et

rewards, read papers, etc., should be formulated 2 A noteworthy step in that§

2

oen
. ' PRI

direction was takenfby the Council in 1973 ﬁpon the request of the women' [
¥ 1
caucus that consideration be given to diékghtinuing -the: joint.RERA-PDK Award
. ‘(
for Distinguished Contributions-to Educational Research because of the dis-

criminaﬁing practice of PDK. B '_TJ ' . '? ¢

Hdtion CCronin/Bidwell) It is moved that. AERA
withdraw from joint sponsorship with Phi Delta’ Kappa ~ )

"of the annual research award. (Carried, 8 for, 3 et ,
against)-. '
- . » ‘ ¢ Lo Ao
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\QQ\\ would bé to compel employment decisions to fulfill

" be pointed ou; that, even though it be ‘granted that goals are quotas, af-

Pl
] Sidney Hook, however, argues that goals are quotas.

.
LS

. ’; . L : Lt
° w B . ‘
> ; . .

-In an;affirmative acgion'plan it does not suffice to detail-commitment,

goals and timetables with respectato policies must be projected It should’

“firmative action does not demand utilization of non-qualified persons, ~

J. Stanley Pottinger, former Director of the Office of Civil Rights, argued

that goals were not quotas. TN N

e + -
o~

Quotas,-on the one, hand, imply a numerical level of
employment that must be met. If quotas were required
they would -bg rigid requirements, ﬁnd their effects

them, regardless of the compromising effect fulfill-—
ment might have on legitimate qualifications and
standards, regardless of the géod faith effort made . \ >
to fulfill them, and regardless of the fact that .

quotas might have been set by arbitrary standards: s
unrelated to the availability of capable applicants |
and the potential of the contractor to recruit them.

Goals, on the other hand, signify a different con=~

cept and a different employment process. = They are

projefted levels of achievement resulting from an

analysis by a contractor of’ ‘s‘&eficiencies, and ..
. of what he believes he can do about them. Establish- , \\>\\\

ing goals signifies both that the’ contractor has s .

made such an, analysis, and ‘that he has commited

himself to good faith to meet them. (1)

What is the logical or cognltive difference betyeen

saying (1) QXou are to aim at a quota of 20% red-

heads for your staff within two years," and (2)

"You are to set.as ybur goal -recruitment of 20%

pedheads for your staff within ‘two years"? Quotas

are numerical .goals. A "quota of 20%" is equiv- = o
,alent to."a numerical goal of 20%." The expres-

sions are interchangeable. The cognitive meaning

'of neither sentenmce is alteréd 1f we-substitute

one expression for the other (2)

He goes on to place his argument in the context of remarks suth as Pottinger's.
Spokesmen of HEW see¢k to absolve themselves of the
guilt, of seeking to impose a quota system by ‘insisting
on a distinction that makes no difference in fact or .

fg‘ L - ) Y
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practice. "We don't demand," they plead, '"that the

numerical goals we set down actually be achieved. We
.ask only that a good faith effort be.made to”achieve
it." How does this dikfer from saying, "We don'g
demand that the quotas actually be filled or reached,
only that"you honestly try"?

Stated this way, goals and quotas do not differ. But there is a difference
L4

between demanding compliance and calling for an honest try. While it might

. be, as Hook states it, "natural...to reduce standards in order to establish
{

good faith in the quest for numerical goals or quotas,"

it is not demanded
by affirmative action. Even its naturalness dr what happens in practice is
open to question. To call for an honest try is to give necessaryAleeday

for not utildzing women who are not capable. Through projections of goals
v f

and timetables, therefore, good faith is shown in trying.to carry out

- [
~

policies. .
But goals and timetables depend upan a data base. Therein lies the
L4 .

importance of.motions, as those of the Council in 1973, which directed the

Executive Officer to report annually to the Council "on the number of women
. . 3

.

. . ‘in the Assocjation and to provide an analysis of the-roles they are ﬁiaying
4 ’ T ' A - .
. T ‘on various gommittees" and which instituted a Committee on the RoTe and
- : it T .
. N .
Status of Women. The Committee on the Role and Status of Women through the

efforts of Jean Lipmgn-Blumen and Patricia E. Stivers has secured data on
women's pértidipatiéblin AERA. THﬁs data could be a basis for projection

of goals and éhmetables for9§6men's3participation in AERA. A

k]

|
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N : : Two more dimensions must be "added to any affirmative action plan;'i.e.

N )

~ ~«

dissemination and' evaluation mechanisms. To insure that policies will not
remain inoperative, plans must delineate how others will be involved in
LY : ‘o ‘ )

N carrying them out and how their success or failure will be determined so - '
. »
modification can occyr,

4

1

« . 1
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Aruitoxt provided by Eic:
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To accomplish a complete women's affirmative action plan for AERA, a

full time women;S‘affifmative action officer néeds to be appointed. Data

s *

collection, didsemination, and evaluation are not one-shot or part time

’

. .
affairs. The Committee on the Role and Status of Women can do no more than

4

ﬂboint AERA in the right direction. To mark off a path for full participation
- of women in AERA's activities and.to stay on that path calls for, the firm
\ hand of a women's affirmative action officer. However, a standing committee,

like the one on the role and status of women, should be instituted as ad-

i b
visory to that officer.

Turning next to the institution of women's affiymative’ action plans by

educational research training and/or research organizations affiliated with

.

AERA through its membership, obviously AERA cannot institute them. BQt AERA

can play a role in their institution.

»
The women's affirmative action plans for educational research training

.

and/or research organiz@tions affiliated with AERA should contain the dimen-

sions of any women's affirmative action plan for educational research: ™
2 . I

‘policies detailing the commitment’ to equal opportunity for women -who-are or

- . L]

are becoming educational researchers, goals and timetables supported by aata,

and dissemination aqd evaluation mechanisms. The essential éifference be-
tween a women's affirmative action plan for AERA andgsuch plans for educa- .

tional research training and/or research organizations affiliated with AERA

\

~

!
would be the kinds of policies to be detailed. '

In the study by-Tittle, Saario and Denker for the Commitfee on the
Role,énd Status of Women which presents data on women in educational

research training and/or research organizations, the following !

categories of these organizations were sorted ouf: colleges and universities

T Lo v
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with doctoral programs in educatitn, school districts, state departments,

izations. It is patent that programs for
. -~ .
' training educational researchers |would be foudd in most cases in colleges

- ! ~

and research and development orga

|
|

|

and universities with doctoral‘qugrams. Consequently, colleges and univer-
sities should have, in their wo en'é affirmative‘actiqh plan§ for educational
research, policiespdetailing equal opportunity for women becqming educ¢ational

rdsearchers. The facets explofed in the Tittle, _Saario and Denker studyﬁ

indicépe the kinds of policy needed: policies. on admission, fecrpitment,
+suppdrt and placement. All of the organizations sorted out aPove are research

organizations“and so should detail polihies of equal opportunity for women .,
° 3
educational researchers. Policy on the following should be stated: recruit-

ment, hiring, anti-nepotism, placement, job classification, and assignment,

. ‘ . »
. kS ‘ .
promotion, salary and fringe benefits, conditions of work,‘leave, termination,

and pregnancy, childbirth, and child care. All of these kinds of ‘policy haée

been noted for colleges and universities-in the Hig%er Education Guidelinesd,

Executive Order 11246; and pertain likewiserto SphooI districts, state.,

departments, and research and development organizations as the Tittle, Saario
>

and Denker study points out.

Fortunately, there is a base of affirmative action plans upon which one

A . . ' -
can build those for women in educational researeh. Government, particularly

federal government, has playéd‘an active role in the institution of affirma-
tive action plans. For example, under ﬁ%ecuti;e'Order ii246, the bgpartmeﬁ
of Health, Education, éna Welfare has forced, accor@ing‘to their guidelines, :
Plén forﬁation by ;niversities and colleges falling‘ﬁithin the Federél éomain

-

- due to their Federal contracts or sub-contracts. State governhents too have

.

regulated sych plans. And progrgssivé organizations have instituted ‘their

'

S

n}.j



own. Yen,these plans are only a beginning in the-institution of women s

.
/

affirmative action plans with reSpect to educational research. The Tittle,‘ ) |

Saario, and Denker study attests to this. Some educational research organi- .

zations do not have plans and those that do have incomplete ones. !

:
}
i
1
.
|
|
|
|
|
|
1

AERA cannot regulate; it is not a government agency. Nevertheless, .

bl -

it can demand adherence to its guidance» It can censure. Thus, AERA has a

role to play in 1nst1tut1ng women's affirmative action plans for' the educa- ’

a
i

tional research training and/or research organizatjon to which-its members

.

belong. It can set forth guidelines and evaluate adherence thereto. If

4 . ’
adherence does not occur, it can formally censure., Again, a fifm hand of a

! »

ofull time women's affirmative action officer would be required.

A

’ ~ &

But is the proposal of women's affirmative action plans a moral one?

° -
. . .

All would admit that we want to live in a just society. But all do not agree
as to what a just society is.® Some would hold utilitarianism and take the
4 . . ‘, -
. "'lst society to be one in which its institutions maximize the net balance -,

»
<

of.satisfaction summed over all the individuals‘belohging to the group.. But

surely each individyal’has an inviolability that cannot be overriden by the

~

welfare of the group. Also some would hold that all individtials should be .

. ‘ . * s ' P .
treated equally. But ‘surely there are differences in individyals. 'By
"accepting a Kantian bosition on justice, such -as Rawls' (4), both inviolability

“ »

and differences need not be set aside and commuhality is possible.
Kant's categorical imperative stated as the principle of universality: °
s - ’
Act only on the maxim whereby thou canst at the same
time will that it should become a universal law {\

sets forth that subjective choosing ought to be. objective. Thus,~this principle

| : -

"' 1is a normal one for rational being. ‘It is a requirement for being rational. ) '
: . ' - -

The stating of the categorical imperative as the principle of autonomy:

. . - . 3
1 » .
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S0 act that the will *rould at the same timé regard
. itself as giving in its maxims universal:laws o

|

1

N 1

I
1
1
1
|

makes clear that subjective choosing which is_objective‘is also a will

r. . : ‘ L. . .
conditioning itself or a good will. Thus, this principle establishes liberty, «

It is a requ{}ement for freedom. Finally, the stating of the categorical

v 1
.

3

imperatiye as-the principle of humanity:
i .

*

So act that in your own person as well as in the person
of every other you are treating mankind also as an end,
-~ never merely as a means

]
makes subjective choosing :hich is objective respect for the self., Thus’. - ] “
this principle establishes inviolability. It is a requirement for communali%y. .
All together these principles are the categorical imperative which is the i ?
basis for rational conference and dgreement, i.e., for fairmess. |
Rawls sets gorth two prf%ciples of soc1a1 Justice that he takes to be . . |
chosen by human beings who are rational. e el
. . K : |
Eirst each person is'to have equal right to the most ~
-« extensive basic liberty compatible w1th a similar liberty
+* for others. : * ,
Second. social and economic inequalities are to '.‘. -
be arranged so that they are both (a) reasonably ex~ . ) .
pected to be to everyone's advantage, and (b) attached to ' ;5
K positions and offices open to all. (5) ! R
. ¢ " : * PO , ‘ .
Rawls restates the second‘principle to clarify that a difference principle. /J
s - T,
operates as well as a principle of equality of opportunity: oyt

N 3

Social and economic inequalities are to be arranged sp

that they are both (a2) to the greatest benefit|of the -
least advantaged and (b) attached to offices and '
positions open to all under conditions of fair \equality -
of opportunlty (6) .

of social and economic advamgages, analysis will be in terms f Rayagb\




second principle. This principle is not one of redress in the senge of
A3

requiring society to try to compensate for inequalities so that everyone

on a fair basis could compete with everyone else. However, the second

: principle does demand recognirion that the advantaged are not to gain be-

cause of their native assets or social circumstances but because of bene-

- -

fiting the disadvantaged. The advantaged are not deserving of greater social

- ’ . . . . ) .' :
and economic rewards than the disadvantaged, 1nequa}1t1es of birth or:station

. . [} . . .
are not merited. Hence, no one shoald gain or lose from one's arbitrary

- place in the‘'distribution of natural asgets or social circumstances without ,
' . . . -’ (]
AN gaining or receiving compensatory advantages in return®. In other words, the
8! . o ' .
second principle is an agreement to share in the benefits of the distribution,

-

N . . ’ R ' .
. . of natural talent's whatever it might be. Rationality; therefore, is non*- Lot
' . : ~ ’ \-
’ . . . . \ N, .
. supportive of either a merjtocracy or a technocfacy. These are unjust social
. R

arrangements. Still,atﬁe secondbprinciple does notyperpetuate ‘the status. quo.

»
- .

) , Earlier generations owe to later generations thé implementatioy of policies,

including eugenic ones, which will, if it can-be done, move:the society to-

~

ward equal talent.

A

Pateﬁtly, affirmative action. plans constitute policy that is moral as
‘ ) [J
well as regulative. The second pr1ncip1e ofzJustlce is embodied in the two

. -

.

" ' - basic concepts of affirmative action plans, non—dlscriminati2§;and agfirmatiye
© . ) L
actipn. Non-discrimination relates to the principle of equa pportunity,

- while aff1rmat1ve action relates to the pr1nc1p1e of difference. By not

e [

= . discriminating on the basis of characterlstrcs non—qualifling for educational \ ‘

.

research, equal opportunity for parniclpation w1th1n—AERA and edutational RN
.research training a;h/or research organizations is pogéible. By 1nvolving
women qualified'with reSpect to educational research txaining or research,
calenré formerly unavaiiablé result in benefit for aill : .

'd ¢ . .
. ' o " . , A
Q "'. . ) ) - ' .
_ERIC > 215 _
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Sidney Hook’ has called affirmative action plans immoral on the grounds

- *

that the afflrmatlve action part® of the plans 1s dlscrlmlnatory

.

“For éome purposes-—tradé,:immigration policy, rationing
% ‘ of scarce commodities, ete. -- a quota system may be
- legitimate. But when we .are seeking the best qualified
’ person or persons for a position it is never morally
legitimate, particularly when we are on record as being’
opposed in principle to discrimination on grounds of
race, rgligion, sex or,national origin except when these v
, are justifiably among the qualifications, e. g., sex for
- ) certain kinds of dancers or- oﬁficers for women's de-
tention centers, religion for serV1ce in house worship,

¢ . ete. (7) : ) o ~ :? W

‘N

Obviously, Hook is mistaken. Affirmative action does not make sex or race ) ‘

- i

~

or national origin hualifiéztionS'for promoting learning. Women and.minorities:

’

are scheduled to be hited to demonstrate that beifig a non-minority and

N P'S .
\ ' mal? are ﬁot duaiifiéétioﬁs. But wﬁat if qualified non-minority men are
" fiot h;nad? For.example, the Femaie and Miqority Program at the University
of‘Miﬂgesota was discontinued due to complaints of reverse discrimination
) which were made éo the state human rights commission. The F & M Program

-

.opened highe£ paying administrati;e and professional'job; first to women and
‘ '
\_ minorities. In one year and a half, 133 F & M jobs were’filled; and only
%3 ‘of them finally by white males. (8) Again the problem is not wigh affirm-
"rgtive action. Rather the problem i; one of ;ilocating resources to hire non-
minority men as well as women and minorities. '
"Given the budgetary ‘crunch in higher education, firing not hiring,

whether it be affirmative action hiring or not, faces us. If a society and

. . .
. . . . .
¢

its associations cannot give opportunity to its members, then that society .
and its aésodiations must be reordered for justice’§ sake. Policy relative

. R | . o :
.to resource reallocation is required. Resources must be reallocated from

that which is destructive of human spirit to that which is not. Only in :He

context of such policy can affdirmative action plans further the just society
. ) * :

-

e ( and®just associations. ; - /
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