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This ODCUMENT HAS BEEN REP%O Y
CED EXACTLY AS RECEIVED FROM P 3 -

e e nshn OR ORGANIZATION ORIGIN ™ SEX~ROLES AND ETHNIC ROLES?

ATING IT POINTS OF VIEW OR OPINIONS

. TEQ D0 NOTY NECESSARILY REPRE -

é;vmfmx\uuwnutm”rmtm 3« How MuCH OF T IS PSYCHOLOGICAL, IN TERMS OF AMBITIONS, ASPIR

EDUTATION POSITION OR POLICY ATIONS, AND MOTIVATIONS OF STUDENTS, WHICH, IN TURN ARE SHAPED

SEX AND DISCIPLINE DIFFERENCES rN PROFISSIONAL SOCIAL1ZATION

'

Lucy W, SewLs
DEPARTMENT OF S0CtOLOGY
UNIveErRsITY OF CALIFORNIA, BERKELEY

-

S0CIALIZATION 1IN SOCIAL PSYCHOLOGY DENOTES THE PROCESS BY WHICH AN

INDIVIBUAL LEARNS TO ADJUST TO THE GROUP BY ACQUIRING SOCIAL BEHAVIOR OF

4

WHICH THE GROUP APPROVES."1 THIS FUMDAMENTAL PROCESS TAKES PLACE IN ALL
SOCHIAL SYSTEMS IN WHICH NEW PEOPLE ARE BROUGHT INTO THE GROUP. PROFES-
S1ONAL SOGIAI 1ZATION IN THIS PAPER REFERS TO THE PROCESS BY WHICH NEOPHYTES
ARE INITIATEO INTO THE NORMS AND VALUES GOVERNING PROFESSIONAL AND ACADEMIC
DISCIPLINES IN GRADUATE scHooL By PROFESSIONAL GATE-XKEEPERS. ONE MEASURE oF
YHE EFFECTIVENESS OF THE SOCIALIZATION PROCESS IS THE PERCENTAGE OF PEOPLE

- +

w0 DROP OUT OF THE SYSTEM,.

«

THE FIAST PART OF THIS PAPER SHOWS VERY LARGE DIFFERENCES IN THE EFFECT-
'IVENS.F OF PROFESSIONAL SOCIALIZATION BY SEX, AND ACROSS PROFESSIONAL AND
ACADEMIC DISCIPLINES, THE SECOND PART EXPLORES SOME OF THE SOURCES OF I[N~
EFFECTIVE SOGIALIZATION FOR NEOPHYTES AND GATE-KEEPERS QHQ DETERMINE WHETHER
THEY GAYN ACCESS. THE THIRD PART OFFERS SOME TECHNIQUES FOR HELFTNG B?TH

8
NEOPHYTES ARD GATE—KEEPEES OISCOVER MORE EFFECT!VE WAYS TO ACHIEVE PROFES~

- “

SSONAL SOCIALIZATION,

(%4 -~

1. DifFFERENCES IN EFFECTIVENESS OF PROFESSIONAL SOCIALIZATION. .
&

-~

IN INTERPRETING THIS SECTION, THE READER SHOULD KEEP IN MIND THE fFOL~
LOWING QUESTIONS: -

1, WHAT HAPPENS DIFFERENTLY TO WOMEN, MINORITY STUDENTS, ANO TO
WHITE MEN THAT MIGHT ACCOUNT FOR THE VERY LARGE SEX AND ETHNIC
DIFFERENCES 1N EDUCATIONAL ACHIEVEMENT? ,

@

U$S DEPARTMENT OF HEALTH,

EOWLCATION & WELFARE R
HATIONAL INSTITUTE OF 2. How MUCH OF 1T IS SOCIOLOGICAL; tIN TERMS OF EXPECTATSIONS ABOUT

HUMAN BEINRS, AND WHAT THEY MIGHT BECOME, BASED ON TRADITIONAL

kS

BY THE EXPECTATIONS OF OTHER PEOPLE.
THlé SZCTEOK wWiLL TRACE TH&OUGH A NUMBER OF CRITICAL FILTERING POINTS
WHICH CUT DOWN ON THE ACCESS @7 WOMEN ANO MINOR!TIES BEFORE THEY EVER
REACH THE AVAILABILLITY POOLS FOR PROFESSIOMAL SOCIALIZATION. THE FIRST

CRITICAL FILTER 15 FREEDOM OF 'CHOICE YN THE HiGH SCHOOL CURRICULUM.

1. A DICTIONARY OF THE SOCIAL SCIENCES, EpiTep sY JuLius GouLo AND
WitLras L, Kous, UNESCO, 1964, pace 672,

PAPER PRESENTED AT THE ANNUAL MEETING OF THE AMERICAN EoucaTionNaL ResearcH
AssaciaTion, HirTom HOTEL, WasHingTON, DC, Arrit 2, 1975,
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EOUCATORS IN THE UNITEO STATES PGINT WITH PRIOE TO THE OPENNESS OF
OUR PUBLIC EOUCATION SYSTEM, WHICH ATTEMPTS YO PROVIDE EQUALITY OF ACCESS
TO ALL PERSONS, INOEPENOENTLY OF SEX, ETHNICITY, OR SOCIAL CLASS. THEY
SOMETIMES POINT WITH ACCUSATION AT EOUCATION SYSTEMS IR OTHER COUNTRIES
FOR EXCLUOING PEOPLE FROM ACCESS ON THE BASIS OF SOC{AL CLASS. HoweveR,
IN THE UNITED STATES, THERE 1S A HIOOEN FILTER WHICH OPERATES TO EXCLUOE

v -
PEOPLE ON THE BASIS OF SEX, ETHNIQ]TY,IANO SOCIAL CLASS. THOSE WHO CHOOSE

-

’nof TO TAKZ ADVANCEO MATHEMATICS IN MiGH SCHOOL ARE EFFECTIVELY FILTEREO
OUT OF FREE CHOICE OF UNOERGRAOUATE MAJOR AT MOST COLLEGES ANO UNIVERSITIES,
" THE MINIMAL HIGH SCHOOL MATHEMATICS REQUIREHQNT FOR AOMISSION TO THE
STANOARD FRESHMAN CALCULUS SEQUENCE 1S TWO YEARS OF ALGEBRA, A YEAR OF GEO-
METRY, ANO HALF A YEAR OF TRIGONOMETRY, UNTIL VERY RECENTLY THERE, HAS 'BEEN
NO “WAY FOR AN En%qa:nc FRESHMAN T0 REMEDY oernénencaes IN HIGH SCHOOL PREP-

ARATION FOR THE STANOARO CALCULUS SEQUENCE. THIS CALCULUS SEQUENCE IS RE=-
QUIREO FOR UNOERGRAOUATE CURRICULA IN THE AGRICULTURAL Sérences, CHEMISTRY,
ENGINEERI NG, ENVIRONMENTAL DESIGN, FORESTRY aAnN0O CONSERVATION, OPTOMETRY, -
MOST OF THE BiroLoGicaL SCIENCES, AND EconoMICS. |T IS NOT REQUIREOD IN.CRIH-
tNoLoGY, EoucaTion, JoRNALISM, Law, LIBRARIANSHIP, SoCIAL WELFARE, ANO THE
SoctaL ScIENCES ANO HUMANITIES. IT IS INCREASINGLY REQUIREO FOR SOPHIST-—

I CATED GRAOUATE WORK IN PoLiTicaL ScreNce, PsycHoLocY, aNo SociorLocy. THE
ONLY TRAOITIONALLY HEGH PREST!GE, HIGH PAYING AND WHITE MALE OOMINATEO FIELD
THAT boe§ NOT HAVE THE HIGH SCHOOL MATHEMATICS FILTER BUILT INTO THE FORMAL
REQUIREMENTS FOR AOMISSION 1S Law., HOWEVER, HIGH ON MATHEMATICS

TESTS ARE iNOICATlVE OF THE KINO OF ANALYTICALLY ORIENTEO MINO THAT WILL
’ g

t, . <.

SUCCEEO IN Law ScHooL.
. -
IN A SYSTEMATIC RANOOM SAMPLE OF APPLICANTS FOR FaLL 1972 aomissioN

AT BERKELEY, 57% OF THE MEN HAO TAKEN TWO YEARS OF ALGEBRA, A YEAR OF GE~

OMETRY, ANO HALF A YEAR OF TRIGONOMETRY, COMPARED WiTH 8% OF THE WOMEN.
THIS FORTY=NINE PERCENTAGE POINT OIFFERENCE IS A POWERFUL MEASURE OF SEX~
ROLE STEREOTYPES WHICH CONSTRAIN THE ASPIRATIONS ANO MOTIVATIONS OF STU-
OENTS OECIOING WHICH COURSES TO TAKE IN HIGH SCHOOL, EVEN AS THEY CONSTRAIN
THE KINOS OF AOVICE COUNSELORS GIVE sruosnfs.

AMONG A CLASS .UP UPPER=0IVISION SOCIAL SCIENCE STUOENTS AT BERKELEY,

~

THERE WAS A LARGE ANO STATISTICALLY SIGNIFICANT RELATIONSHIP, BETWEEN HAVING

>
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SOCIAL SUPPORT FROM TEACHERS, PAREMTS OR PEERS, ANG GOING ON FOR THE
AOVANCEO ALGEBRA ANO TRIGONOMETRY, THE EFFEET OF THE MATHEMATICS FILTER %
ON MINORITIES CAN BE INFERREO FROM THE PERCENTAGE OF LETTERS ANO SCIENCE
. STUOENTS MA-JORING IN THE MATHEMATICS BASEO FIELOS., ' THESE DATA, FROM THE
. BERKELEY STUOENT REsOurRce SurRvEY, SPRING, 1972 INCLUOE UPPER O1VISI'ON
TRANSFERS, AS WELL AS GRAOUATE STUOENTS. AMONG THE ASIANS, $8% weERe
MAJORING IN THE MATHEMATICS BASEO FIELOS, .COMPAREO WITH 30% of THE BLacks,
Cuchnosb ANO NATIVE AMERICANS, THE ETHNIC OIFFERENCE IN CHOICE OF MAJOR,
TWENTY=EIGHT PERCENTAGE POINTS, IS LARGER THAN THE SEX OIFFERENCE. AMONG
THE MEN, 44% MAJOREO IN THE MATHEMATICS FIELO, COMPAREO WITH 21% OF‘THEbt
WOMEN, GIVING A SEX OIFFERENCE OFTWENTY~THREE PERCENTAGE POINTS. WHEN
SEX AND ETHNIGITY ARE CONTROLLEO SIMULTANEIOUSLY, THE 01 FFERENCES GET
EVEN LARGER. WHILE 68% OF THE ASIAN MEN MAJOREO IN THE MATHEMAT|CS—=BASEO
LETTERS ANO SCIENCE F1ELDS, ONLY 17% OF THE NON~ASIAN WOMEN 010 SO — A
Ol FFERENCE OF FiFTY~ONE #&RCENTAGE POINTS. THE PROPORTION OF ASIAN WOMEN
IN THESE FIELOS IS SLIGHTLY MIGHER (45%5 THAN THAT OF NON-MINORITY MEN (41%).
. THERE 1S A STATISTICALLY SIGNIFICANT DROP IN THE PROPORTION OF WOMEN
EARNING BACHELOR'S DEGREES IN THE PHYSICAL SCIENCES AT BerkeLey (26%), ano
THE PROPORTION OF WOMEN APPLYING TO GRAOUATE SCHOOL IN THE PHYSICAL SCJENCES
(11%) AT THE samE TIME, WOMEN SEEM TO BE AOMITTED TO GRAOUATE DEPARTMENTS
. 3 .
IN THE SAME PROPORTION IN WHICH THEY ARE APPLYING, ANO RECEIVING FINANGIAL
SUPPORT IN THE SAME PROPORTION IN WHICH THEY ARE APPLYING.
THE FIRST PART OF SECTION ONE HAS SHOWN FILTERS IN THE EFFECTIVENESS
OF PRE~PROFESSIONAL SOCIALIZATION. THE FOLLOWING PART SHOWS WHAT HAPPENS TO
PEOPLE WHO SURVIVE THE PRE~PROFESSIONAL "FILTERS.
TasLE |, BELOW, WAS CALCULATEO FROM A CLASSIC STUOY OF OOCTORAL AT-
TRITION OF POST~MASTER'S STUOENTS IN THE TRAOITIONAL ARTS ANO SCIENCES WHO
’ WERE IN GRAOUATE scHOOL BETWEEN 1950 THROUGH 1953. IT suows LARGE ANO
STATISTICALLY SIGNIFICANT SEX ANO DISCIPLINE OIFFERENCES IN PERCENTAGE of
" OROPOUTS BY BOTH SEX ANO DISCIPLINE, WOMEN ;N THE FIFTIES WERE MORE LIKELY
TO DROP OUT THAN MEN BY TWENTY.PERCENTAGE POINTSe STUOENTS IN THE HUMANITIES
WERE MORE LIKELY TO OROP OUT THAN STUOENTS IN THE PHYS{CAL SCIENCES BY TWENTY
PERCENTAGE POINTS. THESE OIFFERENCES HOLO UP WHEN SEX ANO DISCIPLINE ARE

CONTROLLEO SIMULTANEOUSLY.

° | L . |
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PERCENTAGE OF DROPOUTS AMONG 1950-1953 >

POST-MASTER'S STUDENTS IN TRADITIONAL

. ARTS AND SCIENCES, AS OF DECEMBER, 1962,
BY SEX AND FIELD

Sociac BioLocGicaL PHYSI1CAL PERCENTAGE
HUMANITIES SCIENCES * SCIENCES SCISNCES D1FFERENCE TOTAL
Mew L% 39% 265 . 20% 1z° 35%
(4475) (6753) (3113) (6321) (20662)
WomEN * 66% 51% 2% 45% 21° 55%
. (1162) (1150) (490) (345) (3147)
PERCENTAGE ’ ) |
Dirrerence  20° 12 a6* 17° y 20
For SEXES . - -
ToTatL 50% 4% 28% 30% 20° 38%
(5637) (7903) (3603) (6666) (23809)

SOURCE: CALCULATEO FROM rAéLcs PRESENTEO IN THE CLASSIC STUOY OF DOCTORAL
ATTRITION, Tucker, GOTTLIEB, anp Pcase, ATTRITION OF GRADUATE STUDENTS
. AT THE PH. D. LEVEL IN THE TRADITIONAL ARTS AND SCIENCES, MicHiGAN STATE

Universtry, OrFrice oF ReseArcH AnD DEVELOPMENT ANO THE GRAOUATE ScHoolr,
PusLicaT1on Nuymaer 8,.1964,

-~

®* CEX AND OISCIPLINE DIFFERENCES ARE STATISTICALLY SIGNIFICANT AT  THE 0% LEVEL, USING A

CONSERVATIVE ESTIMATE OF A TWO TAILLO TEST.

Q

ERIC

Aruitoxt provided by Eic:

L

¢
IT 1S NOT CLEAR FROM THE STATISTICAL EVIOERCE WHETHER WOMEN DROPPEO

OUT OF OOCTORAL PROGRAMS 25%50&5 THEY HAO OTHER REWAROING ALTERNATIVES OPEN
TO THEM, OR WHETHER TNE::OR!VEN OUT BY A LESS THAN VELCdHING SOCHIAL CLIMATE
IN GRAJUATE SCHOOL IN THE EARLY FIFTIES, .

A SECONOARY ANALYSIS OF OATA ON WOODROW WiLson FeELLOWS WHO ENTERED
GRAOUATE SCHOOL IN THE EARLY SIXTIES SHOWS A SIMILAR PATTERN OF SEX ANO
DISCIPLINE DIFFERENCES IN EFFECTIVE PROFESSIONAL SOCIALIZATION, THC sex
OIFFERENCE ALMOST OISAPPEARS AMONG THOSE WHO HAO SECONO YEAR FINANCIAL
SUPPORT, GETS MUCH LARGER AMONG THOSE WHO HAVE CHILOREN, AN 3ETS LARGER
YET AMONG THOSE RATEO 'EXCELLENT' BY THEIR GRAOUATE FACULTY IN THE PHYS=
1CAL SCIENCES. EFFECTIVE PROFESS{ONAL- SOCIALIZATION WiLL MAKE T POSSIEEE
FOR THE ACHIEVEMENTS OF STUOENTS RATEO 'EXCELLENT' TO SURPASS THOSE OF

STUOENTS RATEO 'AVQBAGE TO FAIR' , INOEPENOENTLY OF SEX, ETHNICITY, 9R
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DISCIPLINE,. In THIS SAMPLE OF H!GnLY TALENTED GRAOUATE STUDFNTS‘ THERE

WAS NO STATISTICALLY SIGNIFICANT DIFFERENCE IN THE PROFESSIONAL SOCIALIZATION
OF WOMEN RATEO 'EXCELLENT' AND MEN RATED 'AVERAGE TO FAIR+' TasLe I, ’
BELOW, SHOWS THE PERCENTAGE OF WOODROW WiLSON FELLOWS OF THE EARLY S)XTIES
WHO DROPPED OUT OF DOCTORAL PROGRAMS BY SEX AN; THE RATING OF THEIR GRAD=-
UATE PERFORMANCE BY THEIR FACULTY.

. TasLe 11

WOODROW WILSON FELLOWS: PERCENTAGE DROPOUTS
BY SEX AND GRADUATE RATING BY FACULTY .

GRADUATE RaTING - Men WoMEN Sex EffecT .
EXCELLENT 23% ® 58% 25*
(821) (267) .
ConFLICTING RATINGS  42% 64 22*
8y FacuLTy (77) (25)
VeRy Gooo _ L% 67% 23*

(65h) (270)

AVERAGE To FAIR 56% 78% 22*
(303) (134)

ERRATIC PERFORMANCE  60% 86% 26*
8Y STUDENT. 6s) . (21)
POORJTO DREADFUL 82% 90% . 8 ns .
(131) . (40) . P .
ToTaL RaTED Stupents Lh% 68% 2h* )
(2051) (757) :
, Rating ErrEcT  h49* 32"

x4 e
Source: THE ORIGINAL MOONEY DATA WERE "OBTAINED FOR
SECONDARY ANALYSIS BY PERMISSION OF MRS3JANET MiTCHELL,

DIRECTOR OFf THE WoODROW WILSON DiSSERTATIO _EFLLOHSHIP
PrROGRAM, ’

* SEX AND RATING DIFFERENCES ARE STATISTICALLY SIGKIF~

ICANT AT THE 05 LEVEL, USING A CONSERVATIVE ESTIMATE

OF A TWO TAILED TEST. THE NUMBER IN PARENTHESIS IS THE

BASE TO WHICH PERCENTAGES ARE CALCULATED. AMONG THE 821

MEN RATED 'EXCELLENT,' 33% DROPPED OUT, COMAPRED WITH

58% AMONG THE 267 WOMEN RATED 'EXCELLENT.' !

| TAKE AS GIVEN THAT THE DISCREPANCY BETWEEN ACHIEVEMENTS OF PERSONS

RATED EQUALLY ARE THEMSELVES UNéQUAL ARE A MEASURE OF INEFFECTIVENESS OF

T

°
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PROFESSIONAL SOCIALIZATION. THE CRITECAL QUESTION IS WHETHER THE PROBLEM
LIES IN CHARACTERISTICS OF THE NEOPHYTES, CHARACTERISTICS OF THE GATE-
KEEPERS, OR IN CHARAcTERISTIéS‘OF THE SOCIAL SYSTEM:+IN WHICH THEY ARE 1M-
BEDDED. THE FACT THAT svuoiﬁts WITH CONFLICTING RATINGS BY FACULTY FALL °
BETWEEN STUDENTS RATEC EXCELLENT AND THOSE RATED VERY GOOD, AND STUDENTS
WITH ERRATIC PERFORMANCE RATINGS FALL BETWEEN AVERAGE TO FAIR ANO POOR
TO DREADFUL TENDS TO SUGGEST THE PROBLEM LIES IN CHARACTERISTICS OF NEO~
PHYTES RATHER THAN éATE-xEEpEns OR THE SYSTEM. .
- THE POLICY IMPLICATION FOR NEOPHYTES IS THAT coﬁsnSTAﬂr PERFORMANCE

HAS HIGHER PAYOFF THAN ZRRATIC BRILLIANCE. THERE HAS BEEN A ORAMATIC RE-

OUCTION IN THE FOURTH YEAR DOCTORAL OROPOUTS AMONG WOMEN, AT BERKELEY.

AMONG THE ENTERING CLASS OF 1962, 22% OF “THE MEN HAD DROPPED OUT OF DOC~
TORAL PROGRAMS BY THE FOURTM YEAR, con;Aneo WITH 42% OF THE WOMEN. AMONG
THE ENTERING CLASS OF 1968, 27% OF THE MEN HAD OROPPED OUT BY THE FOURTH
YEAR, COMPARED wlTHq27%‘OF THE WOMENe THE POLICY IMPLICATION FOR NEOPHYTES
IS THAT THE SOCIAL SUPPORT OF THE WOMEN'S MOVEMENT CAN HELP THEM ACHIEVE
ACCESS TO THE svsreﬁ. THE POLICY IMPLICATION FOR GATE~KEEPERS IS THAT

THEY NEEO NOT IMPOSE EXPECTATIONS AND EVALUATIONS OF WOMEN IN THE 1970's
o
ON THE BASIS OF THEIR EXPERIENCES AND OBSERVATIONS OF GRADUATE WOMEN IN

THE EARLY FIFTIES AND EARLY SIXTIESe THE lHﬁO?TANCE OF SOCIAL SOLIDARITY

AMONG NEOPHYTES AND CHANGWNG EXPECTATIONS OF GATE~KEEPERS IS CRUCIAL IN

IMPROVING THE EFFECTIVENESS OF PROFESSIONAL SOCIALIZATION.

* e

s IN A NATIONAL SAMPLE OF GRADUATE STUDENTS AND FACULTY SPONSORED BY

THE CARNEGIE CoMMISSION oN HIGHER EDUCATION, IT IS CLEAR THAT GATE-KEEPERS

AND NEOPHYTES HAVE VERY DIFFERENT PERCEPTIONS OF WHETHER WOMEN GRADUATE

STUDENTS ARE AS DEDICATED AS THE MALES. TABLE |11, ON THE NEXT PAGE

REPORTS T&G RESPONSES BY FACULTY AND FEMALE STUDENTS ON TWO PARALLEL :

QUESTIONS. THE FACULTY 17:@ 1S "THE WOMEN GRADUATE STUDENTS IN THIS DEP~

ARTMENT, ARE NOT AS DEDICATED AS THE MALES." THE.STUOENT ITEM 1S "Tue

PROFESSORS IN MY DEPARTMENT DON'T TAKE FEMALE GRADUATE STUDENTS SERIOUSLY."
THE PERCENTAGE DIFFERENCE IN AGREEMENT TO THE Tw0 ITEMS BY GATE-KEEPER

- , .
OR NEOPHYTE’STATUS AND ACADEMIC DISCIPLINE OFFERS SUPPORT FOR LEO LOWENTHAL'S.
H’POTHES!S THAT 'FACULTY FANTASIES Agﬁut GRADUATE STUDENTS ARE SURPASSED

ONLY BY GRADUATE STUDENT FANTASIES ABOUT FacCULTY.' THIS IS A SPECIAL CASE
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FACULTY AND STUDENT PERSPECTIVES ON.EACH
OTHER: PERCENTAGE PLACING BLAME ON THE OTHER :

- FacuLty: % AGREE THAT "WOMEN GRADUATE STUDENTS

S . IN THIS DEPARTMENT ARE NOT AS DEDICATED AS THE
-l L 4
MALES." . .o
. . FEMALE GRADUATE STUDENTS: % AGREE THAT ""THE % .
- ’ PROFESSORS- : N MY DEPARTMENT DON'T TAKE FEMALE :
GRADUATE STUDENTS SERIOUSLY.
° -
) FEMALE PERCENTAGE
. o :
DiscipLine FacuLty STUDENTS DIFFERENCE
6 .
N . [N " R v " -.. o
. HistoRry - 19% L8 2
. (395) (91)
ENGLISH 22% o 20*
- . - » 0'
N 2 (149) c
. . . . . S
CLinicaL PsycHoLogy 22% ° 28% 6+ns  *
4 b -
SN GELY) (18) !
PoLiTicaL SGIENCE 3% 55% 33*
(307) . (67)
\ < S0c10LOGY o 23% Lo VA '
(212) < (43)
Brorocicar anp . . .
Puysicat Scrences 397 50/, = ) N%
. (u03) (.2%,0)
. Cxpteimentar Psyen. 134 he -7 us
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©,0uURCE D JECONDARY ANALY%G1Y OF "DATA GATWIRFD BY THF
. A4
Hationar Hurvey ofF thicnrr fpucation, pons0RED BY THE
Carncorr Commission om Hiauew Loucation,

. - -
JTATIHTICALLY SIGNIFICANT AT THE ,OY LeviL, USIHG A .
CONSERVATIVE ESTIMATE OF A TWO-TAJLID TEST,

>

l o’
ALL TABLES BASED ON THE CARNEGIE DATA ARE'U§|Nd A
SUB-SAMPLE OF THE 'NSTITUTIONS DESIGNATED aS 'HiGH '

QuaLiTYy UNIVERSITIES' IN THE PUBLIC VERSION OF THE
cobEpoox, MEDIuM AND Low QuatLiTy UNIVERSITIES WERE
EXCLUDED, AS WERE COLLEGES AND CoMMuntiTY COLLEGES,

. 1
2,

1
i
<
|
1
1
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OF THE BROADER HYPOTVESIS, THAT "IN EVERY SOCIAL SYSTEM, GATE-KEEPER

FANTASIES ABOUT NEOPHYTES ARE SURPASSED OMNLY BY NEOPHYTE FANTASIES ABOUT

- 2

\ .
GATE-KEEPERS, THEqdeUTION FOR MORE EFFECTIVE PROFESSIONAL SO ALIZATION

.

CONSISTS OF BRINGING THE ﬁANTAS!ES OF GATE-KEEPERS AND NEOPHYTES CLOSER TO
)

. .
Y

REALITY, THIS WILL BE DISCUSSED MORE FULLYEIN A LATER SECTION OF THE PAPER,

THE FUNDAMENTAL PATHOLOGY |'VE OBSERVED IN A VARIETY OF SOCHAL SYSTEMS

.

CONSISTS OF PEOPLE AT EVERY LEVEL 1BSOLVING‘IHEHSELVES\Q:’FﬁpLT OR BLAME
Y ! ;

BY PLACING IT ON PEOPLE ABOVE AND BELOW THEM, FINSTEAD OF TAKING RESPONS 18-

ILMTY FOR SOLVING PROBLEMS.. TABLE !ll 1S A GOOD EXAMPLE OF PEOPLE OF DIF~-
© FERENT STATUS ABSOLVING THEMSELVES BY PLACING SLAME ELSEWMHERE, N
TasLE IV, BELOW, SHOWS THE RESPONSES ‘OF FACULTY, MALE GRADUATE AND
FEMALE GRADUATES TO THE SAME TWO ITEMS. - AGAIN, THE PATTERN OF SEX AND
DISCIPLINE DIFFERENCES IN RESPONSES APPEARS., ONLY AN THE PHYSICAL “SCLENCES

A
" ARE THE SEX DIFFFERENCES IN STUDENT AGREEMENT YMAT "THE PROFESSORS IN

kl -

MY DEPARTMENT DON'T REALLY TAKE FEMALE GRADUATE STUDENTS SERIOUSLY NOT

STATIST.CALLY SIGNIFICANT, THE DIRECTION OF AGREEMENT VARIES BY STATUS,
AMONG THE FACULTY, 18% OF THOSE IN THE HUMANITIES AGREE.THAT "THE FEMALE

. GRADUATE STUDENTS IN MY DEPARTMENT ARE NOT AS DEDICATED AS THE MALES,"
COMPARED WITH 32? OF THOSE IN THE B1oLOGIZAL SCIENCES. THOSE 1N THE BioL-

OGICAL SCIENCES ARE MORE LIKELY TO AGREE BY SEVENTEEN PERCENTAGE POINTS ’

Q

THAN THOSE IN THE HUMANIT!ES, ' AMONG THE FEMALE GRADUATES, 40% oF THoSE
4
IN THE HUMANITIES AGREE THAT '"THE PROFESSORS IN MY DEPARTMENT DON'T REALLY

TAKE FEMALE GRADUATE STUDENTS SERIOUSLY,' COMPARED wiTH 30% OF THOSE IN

R

THE BioLoGicAL SCIENCES. THOSE IN THE BroLocicaL SCIENCES ARE LESS LIKELY

- . .

TO AGREE BY TEN PERCENTAGE POINTS. . ’ . .

a

AGAIN, IT!S NOT CLEAR FROM THE DATA WHETHER AGREEMENT TO THESE ITEMS

COMES FROM CHARACTERISTICS OF NFOPHYTES, GATE-KEEPERS, OR THE SOCIAL SYSTEM

I{N WHICH THEY ARE im8E0DED. To WHAT EXTENT ARE FAUULTY PERCEPTIONS OF WOMEN
GRADUATE STUDENTS AS LESS DEDICATED, AND STUDENT PERCEPTIONS THAT FACULTY

ARE NOT TAKING THEM SERIOUSLY A CHICKEN AND EGG PHENOMENON? MORE IMPORTANTLY,
WHAT IS THE MOST CONSTKUCTIVE WAY TO IKTERVENE, TO MELP FREE NEOPHYTES AND

. GATE-KEEPERS FROM THE CONSTRA{NTS OF TRADITIONAL SEX AND STATUS ROLE EXPEC-

: TATIONS?

B

s ANOTHER CLUE TO SEX AND DISCIPLINE DIFFERENCES IN PROFESSIONAL SOCIAL-

IZATION CAN BE rFOYND IN TABLE .V, ON PAGE 10. |T SHOWS VERY LARGE SEX AND

B . '
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\ . ’ FacuLTY AND GRADUATE STupeENT PERCEPTIONS OF FacuLTY ATTITUDES *
: Towarp WoMEN GRADUATE STUDENTS, By Sex ano Frevo.
. .
’ FacuLTy: % AGREEING THAT "Tuc FEMALE GRADUATE STuDENTS IN My ~-. .
; DEPARFHENT ARe Notv as DepicaTeD As THE MarLEes," »
GRADUATE STUDENTS._ AGREEING THAT "Tue ProFessors tn My Dep- .
. " ' ARTMENT,DoN'T ReaLLy Take FEMALE GRADUATE STUDENTS .
" * SERToUsLY.) . .
ot i s .
. FacuLTy MaLe GRADUATES FEMALC GRADUATES Sex DiFFELENCE
’ v - 2
HuMANITIES 18% 2%, Lox - E = 13*
» ; N oo ’
“ (1861) (838) (529) .
¢ » ! v :
1
. , s . .-
SociAL SCIENCES 2h% 29% 39% = 10*
. . ev .
. ) “(1647) . c(8ok) - (309) .
- . . - R ..
o PuysicAL SCIENCES  34% 25% . 31% E =6
- é
; NeSe.
- . (1219)- - (762) (101) °ve
. -4
- - N o
BioLoGicAL ScrENCES 35% ‘ . 20%} - 30% e = 10* -
L : ", (1155) ' (394) (151) .
' . Freeo DiFFerente £ = ~17° E =.7° e = 10*
. ’ N . - .
. ) . “
X ToraL 27% 20% 30% £ = 12*
- . (5878) (2798) : {1090) -
- .
SOURCE: SECONDARY ANALYSIS OF DATA GATHERED B8Y THE NATIONAL SURVEY oF HIGHER
EpucaTiON, SPONSORED BY THE CARNEGIE ComMisstiOoN onN HiGHER EpucaTioN. Reao 18%
oF THe 1861 FACULTY'IN THE HUMANITIES AGREE THAT “"TME FEMALE GRADUATE STUDENTS,
) {N MY DEPARTMENT ARE NOT AS DEDICATED AS THE MALES." IN conTrasT, 4O¥ oF twe 529
\ FEMALE GRADUATE STUDENTS AGREE THAT ""THE PROFESSORS IN MY DEPARTMENT DON'T
REALLY TAKE FEMALE GRADUATE STUDENTS SERJOUSLY," v

Y " . o Q *
* STATISTICALLY SIGNIFICANT AT THE 05 LEVEL, USING A CONSERVATIVE ESTIMATE
° OF A ,TWD TAILEOD} TEST,.

.
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. e

}EK

Aruitoxt provided by Eic:




.«

¢

. - .. T PErRCENTAGE
DiscipLing . “ Men WomHEN DirrFerence Toral
PSJCNOLOGY. - 72% 53% ©19% - 65%
{176) T 7 (95) - -, ey
ANTuRoPOLgdv ’ 2% * 50%~- - 61%
. (51) (50) . (101}
Cuenjérnv s 58% 54% . bons . 57%
, (235 (35) ¥ (270)
PHysics 57% ° 36% ) 21 Ns - 56%
< (265) (14) (279)
BruLoGICAL © o 56% Ls¥® 3 ne 1“53éf "
SCIENCES (393)  (150) 4543) .
SoctioLoaY . 61% T 38% 23° 52%
. : (101)  (bb): : (145) ]
HisTory 57% f‘. 37 . . 20° 2 5% . N
" (252) (90) ’ (342) ’
ENGLISH * 52% 33% L9 ’ L4%
(197) (249) (346)
M;}HE;ATIQS ;9% 22% VAl 36%
(268) . (50) (318).
Ouéculeng _ o ;
PERCENTAGE 33 . xe : . * 29
DiFFERENCE . : ﬁ_

3
" SOURCE: SECONOARY ANALYSIS OF OATA GATHEREO BY THE NaTiownag

TasLe' V-

PERCENTAGE OF OOCTORAL STUDENTS NHOSE PRINARY P
FACULTY CONTACT REGARDS THEM AS A COLLEAGUE
OR APPRENTICE, BY- SEX AND, DISCIPLINE.

- LA J

SuRVEY OF HIGHER EOUCATION, SPONSOREO BY THE .CARNEGIE ¢
Connflon ON chuen EoucaTion,

* STATISTICALLY SIGNIFICANT AT THE .05 LEVEL, USING A CON-
SERVATIVE ESTIMATE OF A TWO-TAILEO TEST.

. -
ALL OF THE TABLES BASED ON THE CARNEGIE DATA WERE BASED ONLY
ON THE INSTITUTIONS OESIGNATED “HicH QUALITY UNivemstiTy" 18 -
THE CODEBOOK. THEY DO NOT INCLUDE MEDIUM.OR LOW QUAL{TY Uun-‘
vcasnrnta.ro%p YEAR COLLEGES, OR JUNIOR COLLEGES.

«
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DISCI;LINE DIFFERENCES (N PERCENTAGE OF DOCTORAL STUDENTS WHO REPORT THAT

THEIR PREIMARY FACULTY CONTACT REGARDS THEM AS A COLLEAGUE OR;AP'RENTiCE'.

RATHER THAN AS A STUDENT. AGAIN, THE CAUSAL DIRECTION 1S NOT CLEAR,

4 -

ARE WOMEN BEING EXCLUDED FRQGM COLLEAGUEAL OR APPRENTICE PrLATlONS. OR ARE

THEY:EXCLUOING TNE&SELVES BY CONSTRAINTS IMPOSEO 8Y PRE-~PROFESSIONAL S$6C~
. - .

. o~ . M

faLrzatien? . . ,

TAsLE'VI. ON PAGE *12, SHOWS THE PERCENTAGE OF ,FACULTY WHO REPORTED
‘ Vo

. LHAVING A MEMBER OF THEIR CWN°'FACULTY WHO ACTED AS 'SPONSOR'" FOR THE FIRST

- JOB, BY SEX AND DiSCIPLINE., AGAIN, THE PATt&R“-OF SEX AND DISCIPLINE

,DIFFERENCES 1IN SPONSORSHTP SUGGESTS BOTH SEX AND DISCIPLINE DlFFERENCES
. IN THE PROCESS OF PROFESS1ICNAL SOCIAL)IZATION,.

IN SPONSORSh'P WITHIN
TasLe VI,

I'N THE FACULTY SAMPLE TO EXAMINE SEX DIFFERENCES

PROFESS.IONAL AND ACADEMIC DISCIPLINE., ON PAGE 13' SHOWS THE

PERGCENTAGE OF TOTAL FACULTY HITHfN PROFESSI ONAL AND ACADEMIiC DISCIPLINES

~

WHO REPORTED HAVING A FACULTY SPOMSYIR. THE PATTERN OF FACULTY SPONSCRSHIP

-
cw
.

1S ‘CLEARLY MORE PREVELANT TIN THE ACADEMIC DlSCIPLINES THAN IN THE PROFES~

L]
. StONAL FIELOS._'ENGLISH 1S TVE ONLY AC)DEHIC OISCIPLINE WHICH HAS LOHER‘
. . '
f{ \RATESIOF SPONSORSHIP THAN THE TWO PROFESSIONAL FIELDS WITH TUE HIGHEST
RATE OF SPONSORSHIP, BUSINESS ADMINISTRATION AND EDUCAIIDN.

. TN!S VARIATION IN PATTERNS QF SPONSORSHIP SEEMS MORE LIKELY TO 8E

o RELATED TO CH?RACTﬂRISTICS OF THE OD!SCIPLINE AS A~ SOCIAL SYSTEM TNAN TO

¢ ‘.'mf CH A CTéRIQTICS ofF NEOPNt*tSaOR GATE~KEEPERS.,
_":’
ty Y .
Ry ) . E - - ‘ .
. a . ¢
. . . °
~’. . { ,/\, . . )
e b [
R 1y . .
. ] / ¢ 1]
. . . .
s - . .
‘ . [IPRES -
. r
S - . /
I ? . . ' - ‘
« . ’ + 2 .
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¢ . : 12
. - i TasLe VI .
QUESTION: "AS A GRADUATE STUDENT, WAS THERE A FACULTY MEMBER WHO ACTED
AS YOUR "SPONSOR' WHEN YOU WCRE LOOKING FOR YOUR FiRST Joa?"
o i M '
I
< F -
% oF FACULTY WHO REPORTED HAVING HAD A FACULTY
. @ . : SPONSOR, BY SEX AND FIELD
Frewo Men WoMEN Sex DirFFerRenCE ToraL
HumaNiTIES - 56% . b1 15* ) 545
o (1719) (235) (1954)
PuysicaL Sciences  66% L5y 21* 65;3
(1526) (65) (1591)
SociaL Sclences 71% 68% 3 NS 714
(1445) (146) (1591)
<
BioLoGcicaL Scrences 64% Ley 18* 62%
(1069) (110) (1179)
Frevo DifFrerence .
HuMmaniTies-50c 1AL 15* - 27* 17*
(‘\“ 3
Y ToTtaL 64% 50% 14 637%
(57599 (556) . (6315) 5
* STATISTICALLY SIGNIFICANT AT THE .05 LEVEL, USING A CONSERVATIVE
"ESTIMATE. '
¢ :’ hnd .
WHILE 56% OF THE MALE FACULTY IN THE HUMANITIES REPORTED HAVING
v A FACULTY 'SPONSOR' WHEN LOOKING FOR THE FIRST 408, ONLY 41% OF TnE
FEMALE FACULTY MEMBERS DID SO. THE FIELD DIFFERENGCE IS ALMOST TWICE AS
. LARGE FOR WOMEN AS FOR ‘MEN. -
- n
j
- ]
. N ' i
— 1 ‘
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TasLe VI

PERCENTAGE oF FacuLTy WHo.REPDRTED HA‘ING a2 FacuLty
¥
SPONSOR 8Y PROFESSIONAL ANO AcaDEMIc FitLop

¢

. ProFEsstoNaL Frevo Acaoemic Figro

ARCH I TECTURE 26% (174)  Encrisw “46%  (538)
Lisrary Science 26% (77)  Bacweriorosy 50% (234)
"SociaL WELFarRE 29% (195) MaTtmemaTics 62% (583)
Heautu Fretos  36%(1937)  Cuemistry < 65%  (343)

FiNE ARTS 37% (627) Ecowxcmics 68% (354)
ENGINEERI NG 41%(1119)  Poriticar '
Law 43% (221) Scrence 68% (317) |

EgBUélNEss Puysics 69% (414)
AomintsTraTioN 53% (450)  AnTHropoLogy 70%  (141)

EoycAtlon 57% (473)  Psvenorosy 71%  (507)

-

HisToRry 4% (419)
Socioroay  77% (234)

SOURCE: SECONDARY ANALYSIS OF DATA GATHERED B8Y THE
NaTions. SurvEY oF HiGMER EoUCATION, SPONSORED BY
THE CARNEGIE CoMmMisstoNn oN HiGHER EOucATIDN.

»

12

— .
THERE IS A DIFFERENCE OF TWENTY~ONE PERCENTAGE POINTS IN PATTERNS

DF SPONSORSRIP BETWEEN ARCHITECTURE AND EDUCATION N THE PROFESSIONAL

FIELDS, ANO A OIFFERENCE DF THIRTY~ONE PERCENTAGE POINTS BETWEEN ENGLISH

ANO SOCIOLOGY IN THE ACAOEMIC FIELDS. .

©
f

THIS SECTION OF THE PAPER ﬁas COVERED FILTERING POINTS tN PRE-PRCGF-—
ESSIONAL SOCIALIZATION, SHDWN SEX ANO DlSCIPLI&E VARIATION IN THE EFFECT-
IVENESS OF PROFESSIONAL SOCIAL$2ZATION, AND SHOWN SEX AND DISCIPLINE VAR-
$ATION IN FATTER“S OF APPRENTICESHIP AND SPONSORSHIP, FROM THE DATA AV~
ALLABLE, |'VE BEEN UNABLE TO VERIFY WHETHER THE OIFFERENCES ARE DUE TO
CHARACTERISTICS OF NEDPHYTES, GATE-KEEPERS, OR THE SOCIAL SYSTEMS IN WHICH
THEY ARE IMBEDOEO.

THE NEXT SECT{ON EXPLORES SOME OF THE SDURCES DF INEFFECTIVE PROFES~
SIONAL SDCIALIZATION AS IT RELATES TO CHARACTERISYICS DF NEOPHYTES, GATE~

KEEPERS, ANO THE SOCIAL SYSTEMS IN WHICH THEY ARE IMBEDOED.

S

?.—n‘

-
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2. SOURCES OF INEFFECTIVENESS OF PROFES3I0NAL SGC ALIZAT(ON

SDME OF THE mROCESSES WHICH OPERATE TO DRIVE WOMEN OUT OF DOCTORAL *
PROGRAMS ALGN WORK AGAINST MEN. SOLUTIONS DERIVED FROM WORKING WITH
VOMEN STUDENTS MIGHT ALSO BE USED TO REDUCE ATTRITIDN AMONG TALENTED
MENe THIS SECTION OF THE PAPER DESCRIBES SOME OF THE PROCESSES IDENT-
IFIED IN THE GRADUATE WOMEN'S PROUECT, SPONSDREGC BY THE AFFIRMATIVE
AcTion PLANNING OFFICE, AND THE WoMEN'S CENTER AT BERKELEY, IN SPRING,
1973. . =
THIS PILOT PROJEGY GREW OUT OF CONCERN WITH UNDERSTANDING THE
VERY LAARGE SEX AND DISCIPLINE DIFFERENCES IN DOCTORAL ATTR{11ON DESCRIBED
EARLIER. WE WERE PARTICULARLY CONCERNED WITH ISOLATING THOSE FACTORS
WHICH MIGHT BE DIFFERERT F.OR WOMEN GRADUATE STUDENTS IN THE 1970's, so

THAT EXPECTATIONS BASED ON THE BEMAVIOR OF GRADUATE wOMEN IN ThE 1950's

ar0 1960's wOULD NO LONGER BE IMPOSED ON CONTEMPORARY WOMEN.

THE PILOT PROJECT CONSISTED OF AN EIGHT WEEK SERIES OF Two
HOUR SESSIDNS IN WHICH GROUPS OF WOMEN FROM A VARIETY OF OISCHIPLINES
ATTEMPTED TO DEFINE AND ARTICULATE PROBLEMS FACED BY WOMEN IN GRAD-
UATE SCHOOL, AND TO GENERATE ALTERNATIVE SOLUTIONS TO THOSE PROBLEMS,
ANNOUNCEMENTS OF THE PROJECT WERE MAILED TO aLL wOMEN §N CHEMISTRY,
EnGLISH, MATHEMATICS, PSYCHOLOGY, SOCIOLOGY, AND Z0OCOGY; AND TO ALL
GRADUATE SECRETARIES FOR POSTING. IN ADDITION, AN ARTICLE DESCRIBING

,2%
THE PROJECT WAS PUBLISHEO IN THE DAILY CALIFORNIAN.

THE ¢NITI1AL ORGANIZATIONAL MEETING WAS ATTENDED SY TWENTY-FOUR
WOMEN. F1ELDS REPRESENTED INCLUDED CHEMISTRY, EncLISH, MATHEMATiICS,
ZooLoGy, Astan STupies, City PLanning, Epucation, Geotocy, PorLivicar
SciENCE, S0C10LOGY, AGRICULTURAL EconoMics, SociaL WELFARE, NURSING,
AND NEAR EASTERN STUDIES. AT THIS MEETING WE EXPLAINED THE PURPDSE
¢ OF THE PROJECT, AND DESCRIBED THE NATURE Of OUR SUPERViISION BY A
CLINICAL PSYCHOLOG!ST EXPERIENCED IN GROUP PROCESSESe

To KEEP THE SIZE OF MEETINGS MANAGEABLE THE WOMEN WERE DIVIDED
INTO TWO GROUPS; EACH MET WITH THE CO=FACILITATORS IN SEPARATE Two-
HOUR SESSIONS ONCE A WEEK FOR EJGHT WEEKS. |N ORDER TO AVOID IMPOSING
OUR OWN PRECONCEPTIONS UPON THE PARTICIPANTS, THE MEETINGS WERE DELIG~-
ERATELYévNSTRUCTURED. A NUMBER OF RECURRING THEMES EMERGED FROM THE

DISCUSSIONSe JTHESE THEMES WERE ECHOED ANO AMPLIFIED INDEPENDENTLY 1IN

ERIC
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A QUESTIONNAIRE SURVEY OF NON-PART4CIPANTS FROM THE ORIGINAL MAJLING.
IT SHOULD BE EMPHASIZED THAT SOME OF THE PROBLEMS MENTIONED B8Y WOMEN
IN THE PILOT PROJECT ALSO TROUBLE MAN, AND YHMAT SOLUT$ONS FOR WGMEN
MIGHT BE CARRIED OVER TO SOLUTIONS FOR MEN. \

THE MAJOR THEMES EMERGING FROM THE GROUP EXPLORATIONS AN; THE
QUESYTIONNAIRE SURVEY CAN BE GROUPED INTO THREE CATEGORIES S

3. FACTORS BEYOND THE CONTROL OF STUDENTS OR FACULTY.

2+ FACTORS WITHIN THE CONTROL OF FACULTY.

3« FACTORS POTENTIALLY WITHIN THE CONTROL OF STUDENTS.
£ACH GRQUP OF THEMES wILL BE DISCUSSED BELOW, WiTH GREATEST EMPHASIS

.

ON THOSE FACTORS POTENTIALLY WITHIN THE CONTROL OF STUDENTS THEMSELVES.

1. FACTORS BEYOND THE CONTROL Of STUDENTS OR FACULTY,.

* DecLinE IN FEDERAL AND PRIYATE SOURCES OF GRADUATE STUDENT

FINANCTAL SUPPORT, WHICH MAKES STUDENTS INCREASINGLY DEP~
ENOENT ON DEPARTMENTAL GOOD WiILL FOR SUPPORTe.

Rising TurTion COSTS, AND CO3TS OF LIVING IN GENéRAL.
. ;2

DEcLiINING U0B MARKET FOR PHy D.'s, COMBINED WiITH THE PROLSF=
ERATION OF DOCTORAL PRODUCTION FROM LOWER QUALITY INSTITUTIONS.

<

2. FACTORS WITHIN THE CONTROL OF FACULTY.

LACK OF WOMEN AS ROLE~MODELS ON THE FACULTY, WHICH AFFECTS THE
SOC!ALIZATION PROCESS OF THE WOMAN GRAGUATE STUDENT,

POOR FORMAL ADVISING PROCEDURES, WHICH ARE THE SOURCE OF MUCH
UNNECESSARY CONFUSION AND BITTERNESS,

ExcLuston OF WOMEN FROM THE INFORMAL COMMUNICATIONS NETWORK BY
BOTH FACULTY AND GRADUATE 'STUDENTS, WHICH CONTRIBUTES TO AN
INCREASING SENSE OF INVISIBILITY AS TIME PASSES.

ExcLusS1ON OF WOMEN FROM THE TRADITIONAL APPRENTICE RELATIONSHIPS
WITH FACULTY.

INDIFFERENCE OF PROFESSORS. MANY WOMEN FEEL THAT THE REMOTENESS
AND UNAPPROACHABILITY OF PROFESSORS MAKES IT DIFFICULT TO SEEX
ADVICE AND HELP.

MYSTERY, CHARACTERIZED BY THE LACK OF EASY AVAILABILITY OF INFOR~
MATION. MANY WOMEN CITED THE ABSENCE OF WELL-DEFINED, PUBLIC
CRITERIA FOR EVALUATION, REQUIREMENTS, OR PROCEDURES.

SECRECY. MANY COMPLAINED ABOUT THE ABSENCE OF INFORMAT{ON ABOUT
ATTRITION, FLUNKING, AND S 7CESS RATES WITHIN THE DEPARTMENT;
ABOUT THME LENGTH OF TIME IT TAKES YO GET THE DEGREE; ABOUT THE
EMPLOYMENT SITUATION ONCE THEY EARN THE DEGREE. THERE WERE ALSO
COMPLAINTS ABOUT THE ABSENCE OF DUE PROCESS FOR STUDENTS WHO

FELT THEY WERE WRONGFULLY BEING DROPPED FROM DOCTORAL PROGRAMS.,

R
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3. FACTORS POTENTIALLY WITHIN THE CONTROL OF STUDENTS.

THESE FACTORS WERE REPEATEDLY RECURRING THEMES IN THE GROUP DIS~
CUSSIONS AND THE NON~PARTICIPANT QUESTIONNAIRE, ~EACH WOMAN IN THE
GROUP HAD INITHALLY PERCEIVED THAN AS UNIQUE, PERSONAL PROBLEMS. THE
MAJOR lNS!G:% ARISING FROM THE GROUP PROCESS WAS THE RECOGNITION BY
THE WOMEN INVOLVED THAT THEIR FEELINGS WERE IN FACT NOT INDIVIDUAL,
AND EVEN MORE IMPORTANTLY, THAT THEY WERE FOT LIMITED TO STUDENTS (N -
THEIR OwWN OEPARTMENTS. RECOGNITION OF THESE FEELINGS AS PERVASIVE
CHARACTERISTICS OF GRADUATE STUDENT LIFE SEEMS TO HAVE MADE I7 POSSIBLE
TO DEAL WITH THEM MORE EFFECT!YELY.

L

PRDBLEM AREAS WERE RAISED AT TWO DIFFERENT LEVELS, PSYCHOLOGICAL AND

SOCIOLOGICAL,

THE PsvycHoLoGicaL LEVEL

STUDENTS MENTIONED THE FOLLOWING KINDS OF FEELINGS WHICH INTER-
FERE WITH PERFORMANCE AND INHIBIT THE KIND OF SUSTAINED EFFORT NEEDED
FOR INTELLECTUAL ACHIEVEMENT, AND WHICH SEEM TO BECOME MORE INTENSE .
AS LENGTH OF TIME IN GRADUATE SCHOOL INCREASES:

7. LOWERING OF SELF-CONFIDENCE,

2. LOWERING OF SELF~ESTEEM.

3. ABIVALENCE ABOUT PROFESSIONAL AND CAREER NORMS WHICH SEEM TO
EXCLUDE THE LEGITtMACY OF PERSONAL LIFE,

L4, AMBIVALENCE ABOUT PROFESSIONAL NORMS WHICH PUT RESEARCH AHEAD
OF TEACHING,

5. AMBIVALENCE ABOUT SUCCESS AND FAILURE, ARISING FROM FEARS OF
PROFESS I ONAL SUCCESS AS INHERENTLY DEFEMINIZING.

O+ AT LEAST THREE DIFFERENT FORMS OF ALIEN.TION?

A. ALIENATION ARISING FROM AMBIGUITY ABOUT THE NORMS GOV~
ERNING ACADEMIC AND PRUFESSIONAL SUCCESS. THIS AMBIGUITY
COULD BE RESOLVED BY EXPLICIT CLARIFICATION OF WHAT IT
TAKES TO SUCCEED IN A FIELDy, SO THAT STUDENTS COULD DECIDE
EARLY IN THEIR GRADUATE CAREERS WHETHER OR NOT THEY WaNT
TO PLAY THE GAME,

B. ALIENATION ARISING FROM THE STUDENT'S SENSE OF POWERLESSNESS.
To THE EXTENT THAT SHE PERCEIVES HER ACADEMIC LUIFE OU;SIDE
OF HER OWN CONTROL, SHE WILL BE HINDERED IN DEGREE PROGRESS.,
THiS SENSE OF POWERLESSNESS COULD BE RESOLVED BY PROVIDING
GREATER OPPORTUNITY FOR STUDENT PARTICIPATION IN THE DEC~-
ISION MAKING PROCESSES WH{CH AFFECT DOCTORAL PROGRESS.,

Ce ALlENATION ARISING FROM A SENSE OF THE HEA&INGLESSNESS OF |

HUPDLES TO BE PASSED, THiS COULD BE RESOLVE BY CLARIFYING }

THE RELATIONSHIP BETWEEN CUARRICULUM HMURDLES AND THEIR ]

b CONTRIBUTION TO PROFESSIONAL GROWTH AND DEVELOPMENT. :
i |
|
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THE SocCioLoGICAL LEVEL

GRADUATE STUDENTS FREQUENTLY CCMPLAIN ABOUT THE INFANTALIZATION
IMPOSED ON THEM BY GRADUATE SCHOOL. THE WOMEN IN THE PILOT PROJECT
ALSO MENTIONED THIS. A FACULTY ADVISOR TOLD ONE OF OUR WOMEN SCiEN-
TISTS THAT **THE TROUBLE WITH STUDENTS IS THEY WANT TO TAKE TOO MUCH
CHARGE OF THEIR OWN LIVES," OF COURSE IT 1S NOT ALWAYS CLEAR WHICH

“WAY THE CAUSAL ARROW OPERATES. 00 FACULTY BEHMAVE IN A PATERNALISTIC

MANNER BECAUSE STUDENTS BEHAVE IN A DEPENDENT, CHILDLIKE MANNER? OR

A ¥

DO STUDENTS BEHAVE K A DEPENDENT, CHILDLIKE MANNER BECAUSE FACULTY
EXPECTATIONS ELICIT AND REWARD SUCH BEHAVIOR? |S THE QUESTION OF
PATERNALISM VERSUS AUTONOMY RELATED TO THE SEX OF THE STUDENT, OR
DOES IT AFFECT THE PROGRESS OF MALE STUDENTS AS wELL? .

WOMEN ENTER GRADUATE SCHOOL WITH STRONGER RECORDS THAN MEN. THEY
HAVE TO BE BETTER YO SURVIVE THE INITIAL SCREEN;NG PROCESSe ALL oOF
THE WOMEN IN THE EXPLORATORY dROUP. AND MOST OF THE WOMEN IN THE QUESTION~
NAIRE SURVEY REPORTED A SENSE OF PROGRESSIVE DEMORALIZATION, OF SKIDDING
DOWNHILL IN THEIR SENSE OF COMPETENCE, SELF-~ESTEEM, AND SELF-CONFIDENCE,

THEY SEE THE MALE GRADUATE STUDENTS WITH WHOM THEY ENTERED ACCEPTED AS

APPRENTICES AND JUNIOR COLLEAGUES, BUT FEEL SHUT OUT FROM SUCH RELATION-

SHIPS THEMSELVES.

STUDENTS IN THE PILOT PROJECT AT BERKELEY REPORTED AN INCREASING
SENSE OF NOT BEING TAKEN SERIOUSLY, BY FACULTY, OR BY THEIR FELLOY
STUDENTS. THIS SENSE Of NOT BEING TAKEN SERIOUSLY CONTRIBUTES TO THEIR

SENSE OF GELMORAL!ZATION, AND OF FUTILITY IN PURSUIT OF THE DOCTORATE.

AGAIN, IT IS NOT CLEAR WHETHER STUDENTS PICK UP AND REFLECT FACULTY
EXPECTATIONS WITH RESPECT TO THEIR ERIOUSNESS, OR WHETHER STUDENTS
BEHAVE IN A MANNER WHICH ELICITS EXPECTATIONS OF LACK OF SERIOUSNESS.

STUDENTS IN A NUMBER OF DEPARTMENTS AT BERKELEY MENTIONED A LACK
OF COMMUNITY WITHIN THEIR DEPARTMENTS, AND A SENSE OF ISOLATION FROM
BOTH FACULTY AND OTHER STUDENTS. THis 1S PARTICULARLY A PROBLEM FOR
STUDENTS IN THE HUMANITIES, WHERE RESEARCH 1S A MUCH MORE INDIVIDUAL

a
ENTERPRISE THAN IN THE PHYSICAL SCIENCES.

17
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.THE BERKELEY PILOT PROJECT AND THE NATIONAL SURVEY DATA [INDICATE
SOME PROBLEMS WITH GRADUATE STUDENT MORALE. HOWEVER, INFORMAL DI -
CUSSIONS WITH FACULTY IN A VARIETY OF FIELDS SUGGEST A RADICALLY DIF-

3

FERENT PERCEPTION OF STUDENT MORALE. THERE APPEARS TO BE A DENIAL OF
THE EXISTENCE OF THE PROBLEM, A POSITION WHICH CAN BEST BE DESCRIBED
BY THE MYTHOLOGY THAT ''OUR DARKIES ARE MAPPY WERE ON THE PLANTATION;"
THE SHARP CONTRAST BETWEEN STUDENT AND FACULTY PERCEPTIONS OF
STUDENT MORALE SUGGESTS THE NEED FOR AN ACTIVE PROGRAM {g CHANGE THE
AN

SITUATION. IMPRESSIONISTIC EVIDENCE \\\

SUGGESTS ALSO THAT FACULTY MORALE WITH RESPEEF'TO
oy
STUDENTS IS'LOH. AND THAT AN EFFECTIVE ATTRITION REDUCTION PROGRAM

MUST BE GEARED TO IMPROVING BOTH FACULTY AND STUDENT MORALE. THIS CAN

BE JUSTIFIED BOTH IN THE NAME OF SALVAGING HUMAN RESOURCES, AND IN THE

NAME OF SAVING THE TAX=PAYER'S MONEY4 AS WELL AS §IN TME NAME OF OPENING

UP OPPORTUNITIES FOR WOMEN AND MINORITIES FOR ACCESS TO THE AVALLABILITY

POOLS FOR FACULTY RECRUITMENT, HIRING, PROMOTION, AND TENURE, '

-

o

THIS SECTION HAS REVIEWED SOME OF THE PROCESSES EMERGING FROM A
PILOT STUDY OF SOURCES OF INEFFECTIVENESS OF PROFESSIONAL SOCIALIZATION,
THE NEXT SECTION OFFERS SOME TECHNIQUES FOR BOTH NEOPHYTES AND GATE~KEEPERS

T0 IHPROVE,THE EFFECTIVENESS OF PROFESSIONAL SOCIALIZATION.

3. IMPROVING THE EFFECTIVENESS OF PROFESSIONAL SOCIALIZATION

ONE OF THE THEMES EMERGING FROM THE PILOT PROJECT AND THE NATIONAL
SURVEY DATA WAS THE SENSE OF EXCLUSION FROM THE INFORMAL COLLEAGUE OR

APPRENTICESHIP RELATIONSHIP WITH FACULTY,

'

GRADUATE STUDENT QRGANIZATIONS CAN PROVIDE AN [IDEAL MECHANYSM
FOR STUDENTS TO DEVELOP THE INTERPERSONAL AND PROFESSIONAL SKILLS
WHICH CONTRIBUTE TO THEIR SENSE OF COLLEAGUESHIP AND APPRENTICESHIP,.
THE PARADOX 1S THAT MANY STUDENTS ARE SO INVOLVED IN THEIR INDIVIDUAL Y
PROGRESS OR PARALYSIS THAT THEY FAIL TO SEE THE POSSIBILITY OF ORG~
ANIZATIONAL SOLUTIONS, THIS 1S PARTICULARLY TRUE FOR STUDENTS WHO
SEE PROBLEMS N GRADUATE SCHOOL AS EVIDENCE OF PERSONAL FAILURE AND
INEPTITUDE, RATHER THAN EVIDENCE OF PROBLEMS SHARED B8Y MOST STUDENTS.
UNTIL QUITE RECENTLY, WOMEN HAVE TENDED TO INTERNALIZE BLAME FOR THESE

PROdLEhS, WHILE MEN HAVE TENDED TO PROJECT IT ON FACULTY, AND ON

THE SYSTEM. 1o
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THE PROBLEM 1S TO HELP STUOENTS RECOGNIZE THAT IT IS TO THEIR
AOVANTAGE TO BECOME INVOLVEO IN OEPARTMENTAL STUOENT ORGANIZA [IONS,

OWN .
IN ORCER TO TAKE RESPONSIBILITY FOR THEIR PROFESSIQNAL GROWTH ANO

A

\\ﬂfvELOPHENT. THERE APPEARS TO BE CONSIOERABLE STUOENT RESISTANCE TO
THE 10EA OF ''PROFESSIONAL SOCIALIZATION," IN WHICH STUDENTS ARC REW=
AROEO FOR BECOMING MORE ANO MORE LIKE THE FACULTY, ANO PENALIZEO FOR
SERIOUS OEVIATION FROM THE FACULTY MOOEL OF 'APPROPRIATE' PROFESSIONAL
ACAOEMIC BEHAVIORe THIS RESISTANCE COMES FROM MEN AS wéLL AS WOMEN,
ANO NEEOS TO BE EXPLORED. PART OF IT MAY STEM FROM REJECTION OF THE
PASSIVITY ANO OENIAL OF AUTONOMY IMPLIEO IN THE PROCESS OF BEING
SOCIALIZEO BY AUTHORITY FIGURES WHO ARE SOLELY RESPONSIBLE FOR OET-
ERMIZING STANOAROS OF EVALUATION. PART OF IT MAY STEM FROM REJECTION
OF THOSE STANOAROS OF EVALUATION. PART MAY STEM FROM A OIS§NCLINATION
TO ACCEPT THE GIVEN MOOELS OF APPROPRIATE PROFESSIONAL ATTITUOES ANO

BEHAVIOR, Ie
- 3

STUOENTS SHOULO BE ENCOURAGEO TO ORGANIZE ON THEIR OWN BEHALF
TO IMPROVE COMMUNICATIONS AMONG EACH OTHER, ANO WITH FACULTY; TO -
FINO OUT, ANO MAKE EXPLICIT THE STANOAROS OF EVALUATION GOVERNING
PERFORMANCE ANO PROFESSIONAL BEHAVIOR] TO EXPLORE ANO MAKE EXPLICIT
ALTE?NATIVES TO AéCEPTEO MOOELS OF APPROPRIATE PROFESSIONAL ATTITUOES
ANO BEHAVIOR; TO FINO OUT, ANO MAKE EXPLICIT THE OPPORTUNITIES ANO
LIMITATIONS FOR EMPLOYMENT IMPOSEO BY THE RAPIOLY CHANGING SUPPLY
ANO OEMANO FOR OOCTORATES IN EACH FIELO.

SOME MIGHT ARGUE THAT SUCH ACTIVITIES ARE THE PRIMARY RESPONS—

" 1BILITY OF THE FACULTY. HOHEVER, FOR FACULTY TO CONTINUE TO SPOON~

FEEO STUOENTS WITH THE RULES FOR SUCCESS BECOH€S THE WORST FORM OF
PATERNALISM ANO OENIAL OF STUOENT AUTONOMY. THE PARAOOX S THAT >
STUOENTS HAVE TO ACT LIKE COLLEAGUES ANO APPRENTICES IN OROER TO BE
SO TREATEO, Aho THEY HAVE TO FEEL LIKE COLLEAGUES ANO APPRENTICES IN
OROER TO ACT ACCOROINGLY.

THERE 1S CONSIOERABLE VARIATION ACROSS OISCIPLINES IN THE KINOS
OF ATtITUOES ANO COMMITMENTS REQUIREO FOR SUCCESSe ONE POSSIBLE APPROACH
*TO STUOENT INITIATEO ORGANIZATIONS IS OUTLINEO tN APPEwOI x |l y BUT IT
WOULO NEEO TO BE TAILOREO TO MEET THE SPECIAL NEEOS OF INOIVIOUAL OEP

ARTMENTS, CURRICULUM REQUIREMENTS, ANO JOB OPPORTUNITIES ANO LIMITATIONS,

“ -
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THIS PAPER HAS SHOWN LARGE SEX AND DISCIPLINE DIFFERENCES IN THE EFFECT-
IVENESS OF PROFESSIONAL SOCIALIZATION, EXPLORED SOME OF THE SOURCES OF
INEFFECTIVE SOCIALIZATION FOR NEOPHYTES AND GATE-KEEPERS, AND OFFERED

SOME TECHNIQUES FOR HELPING NEOPHYTES AND GATE~KEEPERS DISCOVER MOf.~ EFFECT-

IVE WAYS TO ACHIEVE PRROFFESSIONAL SOCIALIZATION,

IN cONCLUSION, | wOULD LEIKE TO SUGGEST THAT ONEOF THE MAJOR PROBLEMS
FOR NEOPHYTES AND GATE~KEEPERS HAS TO DO WITH THE DEGREE OF FIT BETWEEN
THE NORMS AND VALUES OF NEOPMYTES AND OF GATE~KEEPERSe NOT ALL GRADUATE
STUDENTS WANT TO EARN THE NOBEL PRIZE IN, THEIR FIELD. SOME HAVE MORE
MODEST ASPIRATIONS FOR TEACHING AND DOING RESEARCH FOR THE JOY OF DOING
tre ManNY, MEN, AS WELL AS WOMEN, WANT TO DEVOTE SOME OF THEIR TIME,

ENERGY, AND COMMITMENT TO FAMILY AND PERSONAL LIFE. THE THE EXTENT ¢

THAT FACULTY WHO HAVE MADE IT IN A .HIGHLY COMPETITIVE SYSTEM 8Y THEIR

OWN INTENSE COMMITMENT TO THEIR FIELD ;MPOSE EXPECTATIO#é OF THE SAME
KIND OF COMMITMENT ON STUBENTS,' THOSE WITH MORE MODEST ASPIRATIONS WILL
BE EVALUATED DIFFERENTLY THAN THOSE WHO ALREADY WANT TO BECOME LIKE
HIGHLY SUCCESSFUL FACULTY.

My HOPE IS THAT WE glGHT REVISE PROFESSIONAL SOCIALIZATION TO TAKE
INTO ACCGUNT THE DIFFERING CAREER GOALS, CHANGING JOB MARKETS, NEEDS AND
EXPECTATIONS OF STUDENTS, WITHOUT Fuv<CING THEM INTO THE PROCRUSTES BED OF

FACULTY DEFINED STANDARDS OF WHAT FLOURISHING IN GRADUATE SCHOOL MEANS.
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RECOMMENDAT IONS BASEG ON THE PILOT PROJECT

A MAJOR' THEME EMERGING FROM THL PILOT PRDJECT WAS THAT oOf
PERVASIVE LOW MORALE AMONG GRADUATE WOMEN. THZ INTERDISCIPLINARY
DISCUSSIDN GROUPS PROVIDED A THERAPEUTIC CONTEXT IN WHICH THOSE WHO
PARTICIPATED WERE ABLE TO COME TO TERMS WiTH THEIR FEELINGS ABOUT
GRADUATE SCHOOL IN A SUPPORTIVE SETTING.

CLOSE SUPERVISION BY AN OUTSIDE CONSULTANT WITH SPECIAL TRAINING
IN GROUP PROCESSES HELPED THE CO-FACILITATORS KEEP THE DISCUSSIONS
FROM DETERIORATING INTO DESTRUCTIVE SCAPEGOATING DIATRIBES AGAINST
PARTICULAR (NDIVIDUALS OR DEPARTMENTS. THE INTERDISCIPLINARY NATURE
OF THE GROUPS WAS ANOTHER IMPORTANT FACTOR IN THEIR SUCCESSe. |T PER=
MITTED EXAMINATION AND ANALYSIS OF PRCESSES, RATHER THAN PEOPLE, AND
GAVE STUDENTS AN OPPORTUNITY TO COMPARE THEIR OWN EXPERIENCES WITH

THOSE OF STUDENTS {N OTHER DEPARTMENTS.

b Vo
THE NATIONAL SURVEY OF GRADUATE STUDENTS SUGGESTS THAT MORALE

tS A SERIOUS PROBLEM FOR WOMEN, IT MAY ALSO BE A PROBLEM FOR MEN.
THE OPPORTUNITY FOR COMING TO TERMS WITH ONE'S FEELINGS ABOUT GRADUATE

7 A
SCHOOL SHOULD BE EXTENDED TO THEM,

RECOMMENDATION .# 1, THE INTERDISCIPLINARY EXPLORATIONS SHOULD BE

THE DIMENS)ONS OF FACULTY, PERSPECTTVES ON THE ATTRITION PROBLEM.

EXTENDED TO MEET THE NEEDS OF MEN AS WELL AS WOMEN, PROVISION
SHOULD BE MADE FOR SETTING UP ADEQUATE CONTROL GROUPS, SO THE i
ACTUAL BENEFIT OF THE GROUPS CAN BE MEASURED ACCURATELY.

NOT ENCUGH 1S KNOWN ABOUT FACULTY PERSPECTIVES .ON THE CAUSES OF¢
DOCTORAL ATTRITION, THE BERELZON(1960) STuDY SUGGESTS A TENDENCY TO'

ATTRIBUTE FAILURE TO LACK OF ABILITY AND UNWILLINGNESS Y0 DO THE WORK,

0

THE SECOND RECOMMENDATION 1S SEEN AS A FIRST STEP TOWARD CLARIFYING

N et 4
e et~

et it e

THEIR YEARS OF EXPERIENFé AS GRADUATE ADVISORS AND DISSERTATION CHAIR~-

MEN COULD PROVIDE INVALJABLE‘::ili21ﬂizlgngixiflﬁgngﬁigagﬂ_ﬂEDUC*NG———**“_’_'_T—

ATTRITIONe o7~

<
RECOMMENDATION # 2. INTERDISCIPLINARY DISCUSSIONS SHOULD BE SET ue

AMONG FACULTY TO EXPLORE THEfR PERCEPTIONS OF THE DOCTORAL
ATTRITION PROGRAM,

A CASE WAS MADE FOR THE IMPORTANCE OF DEPARTMENTALLY BASED,
STUDENT INITIATED ORGANIZATIONS TO PROVIDE AN INSTITUTIONAL!ZED
MEANS FOR STUDENTS TO ACHIEVE THEIR OWN AUTONOMY,.

RECOMMENDATION # 3, DEPARTMENTS SHOULD ENCOURAGE STUDENTS TO WORK

AGGRESSIVELY ON THEIR OWN BEHALF BY MAKING IT CLEAR THAT SUCH
ACTIVITIES ARE IPSO FACTO EVIDENCE OF PROFESSIONAL BEHAVIOR,.
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GRADUATE WOMEN'S PROJECT

&

TH1IS PROJECT OERIVES FROM TWO WOMEN'S PERSONAL ENCOUNTERS W1TH GRAQUATE
EDUCATION: IT 1S AN ATTEMPT TO OEFINE ANO ARTICULATE PROBLEMS FACEO BY WOMEN

IN GRAQUATE SCHCOL AND TO GENERATE ALTERNATIVE SOLUTIONS TO THOSE PROBLEMS,

9

THE PROJECT CONSISTS OF AN EIGHT WEEK EXPLORATION ANO EXAMINATION OF

INSTITUTIONAL ANO PSYCHOLOGICAL BARRIERS TO SUCCESS IN DRLTORAL PROGRAMS,

ONE OF THE GOALS OF THE PROJECT 1S TO ISOLATE THOSE PROBLEMS COMMON TO ALL

— GRAOUATE STUOENTS HhOM THOSE PROBLEMS THAT ARE UNIQUE TO WOMEN, WHAT wE

LEARN FROM THE "PROJECT WILL BE USEO FOR TWO COMPLEMENTARY PURPOSES: FURST,

TO HE!LP WOMEN HELP THEMSELVES THROUGH OOCTORAL PROGRAMS SECONO, TO HELP

OEVELOP AN EFFECTIVE, ONGOING AFFIRMATIVE ACTION PROGRAM FOR STUOENTS ANO
FACULTY,

L9
.

«

Co-FaciLITATORS ARE Lucy W, SeLLs ano Nancy Isaac Kymirorr, Ms. SeLis

1S A OOCTORAL CANQIOATE [N SOCIOLOGY WHO IS INVESTIGATING ATTRITION IN '

OOCTORAL PROGRAMS., Ms, KURILOFF 1S A OOCTORAL CANOIDATE 1IN HicHER EpucaT)ion

WHO 1S SPECIALIZING IN PROBLEMS OF STUDENTHOOD, AND INSTITUTIONAL AND PSYCH-~- .
* ]
¢

Fy *
OLOGICAL BARRIERS TO LEARNING . BOYH ARE CONCERNED ABOUT THE WASTE OF

HUMAN RESOURCES ANO THE EXPENSE OF SPIRIT IN GRAOUATE PROGRAMS. Boru ame . ——-—

e s

INTERESTEO 1N _OEVELOPING-THERAPEUTTC CONTEXTS FOR LEARNING AT THE SOCIOLOGICAL

-

ANO PSYTHOLOGICAL LEVELS.

e
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: . STUDENT ORGANIZAVION ACTIVITIES

. .

STﬁbCNTs cDJLD LEARN TO BECOME AUTONOMDUS N THREE MAJOR AREAS
OF THEIR GRADUATE CAREERS BY ORGAN1Z NG 5SEMINARS AROUND THOSE AREAS,
AND TAKING THE INITIATIVE TO INVITE FACULTY TO CONTRIBUTE THEIR SPECIAL
éxpznrlsz ON PARTICULAR TOPICS. st .

THE FIRST MAJOR AREA IS THAJ OF CLARIFYING FOR FIRST YéAR STUDENTS
PRECISELY WHAT A SERIOUS PROFESS!IONAL COMMITMENT IfVOLVES, THis couLD

1
B8E DONE IN A" SEMJNAR HELD B8Y ADVANCED DOCTORAL STUDENTS ON BEHALF OF

ENTERING STUDENTS DURING THE FIRST QUARTER. WEEKLY SESSI?N; WOULD
BE HELD, WITH GUEST SPEAKER;, WHERE APPROPRIATE. THE TEXT wilLlL BE PIERRE
VAN OEN BERGHE, ACADEMIC GAMESMANSHIP, New York, ABELARD, 1970. THis
800K, COMBINEO WITH THE SEMINAR 6}scus5|ous. wiLL HFLP FIRST YEAR STUDEJTS
DECIDE EARLY IN THEIR GRADUATE CAREERS WHETHER THEY REALLY WANT TO COMMIT

THEMSELVES TO ACADEMIC CAREERS. ToPpics wiLL INCLUDE!
b

~

1. INTRODUCTION TO THE DEPARTMENT: OVERVIEW, AND INTRODUCTION OF
ENTIRE FACULTY TO FIRST—YEAR STUDENTS. EXAMINATION OF DIVER-
SITY OF RESEARCH INTERESTS, THEORETICAL PERSPECTIVES, AND THE
METHODOLOGICAL STRATEGIES OF FACULTY, THiIS willL MHELP STUDENTS
DECIDE WITH WHOM THEY MIGHT BE INTELLECTUALLY COMPATIBLE DUR-
1NG THEIR FIRST QUARTER,

2. INTRODUCTION_T0- THE—JOB—MARKET"FOR PERSONS WiTH MASTER'S DE-
GREES AND WITH DOCTORATES, PRESENTATION OF DATA ON APPROXIMATE
NUMBER OF NEW OOCTORATES AT BERKELEY, TOP TEN, AND NATIONWIDE
DEPARTMENTS; APPROXIMATE NUMBER OF OPENINGS EACH YEAR, NATION=
WIDE, AND AT VARIOUS TYPES OF INSTITUTIONS; RANGE OF JOB ALTER-
NATIVES OPEN (GRADUATE TEACHING AND RESEARCH; UNDERGRADUATE
TEACHING; INDUSTRY; BUSINESS; GOVERNMENT = FEDERAL, STATE, LOCAL;
PRIVATE RESEARCH ORGANIZATIONS; OTHER OPTIONS.)

THE REMAINING SESSIONS WiLL BE DEVOTED TO THE MEANS OF ACHIEVING
CAREER ADVANCEMENT, GIVEN THE OPTIONS AVAILABLE, AND THOSE IN WHICH THE

STUDENT IS INTERESTED. MEANS Y0 ADVANCEMENT [INCLUDE:

%e PUBLICATIONS: iMPORTANCE OF RESEARCH AND PUBLICATIONS tN EACH
OF THE CAREER OPTIONS; WHICH JOURNALS MOST APPROPRIATE FOR WHICH
OPTIONS; HOW TO SUBMI1 PAPERS; CONSTRUCTIVE WAYS OF HANDLING
REJECT 1 ONS.

4, GRADUATJ.LTUDENT JOB EXPERIENCE: HOw TO MAKE TEACHING ASSIST=
ANTSHIPS” AND RESEARCH ASSISTANTSHIPS CONTRIBUTE TOWARD CAREER
ADVANCEMENT, RATHER THAN IMPEDE_IT; IMPORTANCE OF EARLY BUILD-
ING UP OF VITA; EXTRA=CURRICULAR ACTIVITIES THAT WiLL.ENHANCE
OR HINDER. .

S. ORGANIZATION MEMBERSHIP: WHICH SCHOLARLY, SCIENTIFIC, OR PROF=
ESSIONAL SOCIETIES ARE VMPORTANT FOR EACH OF THE CAREER ALTER-
NATIVES? How 0D YOU JOIN THEM? HOow DO YOU USE. THEM FOR CAREER
‘ADVANCEMENT? |MPORTANCE OF PARTICIPATION IN REGIONAL AND NAT-
JONAL MEETINGS; IMPORTANCE OF DEVELOPING RELAJIONS WITH GRADUATE
STUDENTS WITH an|}ﬁp RESEARCH INTERESTS AT ’aucn INSTITUTJONS,

: St
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_ ————— THe—THTRDO FUNCTTON WOULD BE FILLED BY A PARALLEL SERTES OF—SEMINARS

6. FELLOWSHIPS aNO RESEARCH GRANTS: LETTERS OF RECOMMENDATI!ON,

SBASED ON CLASSROOM PERFORMANCE, PUBLICATIONS, v0B EXPERIENCE]
RECOGNIZING THE IMPORTANCE OF CHOOSING RESEARCH TOPICS WITH

L ONG-RANGE PAYOFF 1IN TEéMS OF THEORETICAL AND EMPIRICAL FERT -
tLITY IN YOUR SUBSTANTIVE AREAS.

A gy
. la
7e FIRST: POSTDOCTORAL JNB STRATEGIES FOR VARIOUS ALTERNATIVES,

N .
THE SECOND FUNCTION WOULD B FILLED BY A SERIES OF SEMINARS FOR

> STUOENTS PREPARING FOR QUALIFYING EXAMINATIONS, THESE WOULD 8E ORG~
ANIZED AROUND SUBSTANTIVE AREAS IN TueloléchLlﬁc, SG THAT STUDENTS
WORKING IN SIMILAR AREAS COULD WORK TOGETHER IN CARVING OUT THE MAJOR
ISSUES AND CODIFXING RELEVANT MATERIALS IN’PREPARATION FOR EXAMS.
THE UNDERLYING ASSUMPTION IS THAT STUDENTS WILL BE FREE JD WORK HARD
TD MEET EACH.OTNE?'S EXPECTATIONS, AND THAT THEY WORK HARDER IN SUCH
A CONTEXT THAN IN MEETING THE IMAG{NARY EXPECTATIONS OF THE FACULTY

PERSON WHO WILL ULTIMATELY QE DECIDING WHETHER THEY PASS OR FAltLe.

.
s

Y

FOR STUDENTS, ENGAGED IN DISSERTATIDN RESEARCH, |T wOULD PROVIDE STUDENTS 7 ~
WHO ARE WORKING ON SIMILAR RESEARCH TQPICS HIIH AN OPPOFTUNITY YO RESOLVE

SOME OF THE INTELLECTUAL ISSUES INVOLVED IN THE DESIGN, EXECUTION, AND

WRITING UP OF THEIR RESEARCH BEFORE SUBMITTING 1T FOR EVALUATION BY THE

MEMBERS OF THE EVALUATING COMMITTEE. .

I




