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‘Introduction ©

This information packet, prepdred by the ERIC Counseling and o
. . : Personnel Services Center, is 1ntended/to alert thejuser to a body ‘
. of literature on a topic of current interest to counselors. It
identifies research reports that -have been cited in the Educational
. Resources Information Center s (ERIC) publication, Research in
Education- (RIE), in Dissertation Abstracts International, and in’
ERIC's Curredt Index to Journals in Education (CIJE) from March

1973. through September 1974., - - - \
/ . . / o Y
) i * Ordering instructions ] \ K
¢ 3
“® . ) - N ‘\‘l}"
. ‘ . v 4
» - Searchlight has attempted to give availability for all materials

listed in this packet. In most cases, it is possible to obtain a

_personal copy of the title listed. The sources fall into threc s
groupinzs: ‘ .

ERIC Documents ‘ } '

g References in this search for which an ED (ERIC Document)
o number is given may be ordered from the ERIC Document
'Reproduction Service (EDRS). Copies are available in
- either hard (photo) copy or in microfiche form. The
microfiche require a special machine for use. .To order

any of the ED materials, please refer to the EDRS Order
Blank at the back of this packet.

Doctoral Dissertations

All dissertations listed in this search have been drawn
from Dissertation Abstracts International, a publication
of University Microfilms. They are avdilable on micro-

T ——————

film (MF) at $5.00 per dissertation, or in bound photo C
copy (X) at $11.00 per dissertation from University . ..
Microfilms. . : '

To order, give the follow1ng information:
1) Order number;
. 2) Author's 1asF name and initials .
. , . 3) Type of copy'desired (microfilm or hard copy)
4) Your name and address (list separately for - o J
billing and shipping, if they are different)
Send your ordet, with payment, to University Microfilms,.
300 North Zeeb Road, Ann Arbor, Michigan 48106.
Joutnal Articles’
*  Journal articles are available from the original journal

in library or personal collections. Refer to the entry
for volume and page designations.

13

- +
¥ v

r
-
: ; 'S




ERI

Aruitoxt provided by Eic: - i
.

.

ED 049 356. VT 012-113

A Guide for Teuchers of A Course in Career Ex-
ploration, Grades 8.9:.10. .

Oklahoma  Vocationsl Rescarch  Coordinating
Unit, Stillwater.

Pub Date 70 |

Noic=159p .

Available  from—Curniculum  and  Instructional
‘Materials Center, State Dept for Vocationa!
and Technical Education, 1515 W, 6th Ave.,
Stillwater, Oklahoma 74074 (S1 50)

EDRS Price MF.$0.65 HC-56.58

Qcﬂcrupturu—Carcc: Opportunitics,  *Carcer
Planning, *Coursc Content, Course Objectives.
Curniculum Devclopment, Instructiony) Maten-

als,  Jumior  High  Schools, Occupational
Gudance, *Occupational fnformaton,
. esource  Matenals, Secondary  Education,

*Teaching Guides, *Vocational Education

Developed by lors and hers 0 a
workshop setting. this teaching guide should be ot
valu¢ in planning and smpicmenting a course sn
carcer cxploration Deugned for usce in grades 8,
9, and 10, the guide presents creative ideas for
the followtng unite' (1) Know Yourself, (2)
World of Work, (3) Use of Occupational Infor-
mation, and (4; Carcer Educational Planning
Each unit includes stated objectives, suggested
activittes, evaluation techmques, and sources of
recommended nstructional matcnals  Arranged
in @ four-column format, the guide also includes
check hsts, alustrations, sample forms, and 2
oublisher index (1S)
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ED 049 499 . \\ CG 006311

Kunze, Karl R. )

Ovmlevjol Needs, Programs, and Implements.
tioms of Vocational Counseling sad Guidance.

Pub Dutc 70, ’

Note—13p.; Paper prescnted at the Rcegional
Conference on Cuarcer Guidance, Counscling
and Placemcnt in Burbank, California, April

. 30-May 1, 1970 *

EDRS Price MF-30.65 HC-$3.29

Descriptors—®Adult Counscling, Carcer Change,
*Carccr Planning, Counscling, *Counscling Ef-
fcctiveness, Counscling Goals, Counscling Scr-
vices, Counstlor Performance, Counsclors, Jub

~Placement, Occupational Guidance, Vocational
Adjustment, *Vocational Counscling, *Voca-
tional Development, Vocational Intcrests
The yuthor deging by uverviewing some recent

criticisms of the vocational guidance ficld: (1)

oo linle collaboration with industrisl pcmnnc_l:

¢

o

ERIC" Documents

ment, New York, N.Y. -
Pub Date May 70 :
Note—67p.
rzpns_ Price MDI'JO.‘S :lCJS-?’

s opout Pre . *Employee At-
quu{‘es:rlpm;:ce Ilel“!ul" Education, Instruc-
tion. , Noncollege Pre Students,
“Occup:l't':nal Guidance, Scm'! Rels-
tionship,  *Student Motivation, Teacher

Works , *Work Attitudes .

Amcrican Telephone and Telegraph instigated
this program to help swudents discover‘how their
schooling rclates 10 assuming the responaibilities
of citizenship; useful carcers, eaming power, and
the possibilities of work that sstisfies. The four
interrelated objectives are to: (1) help students
who are underachievers, (2) break dowa barriers
and bridge the comm i bety stu-
dents, counselors, teschers, businessmen, and
public officials, (3) improve WNe educational
.process, and (4) arrange for the cooperation of
. many businesses and public organizations. Five

programs-are available 1o accomplish these objec-

tives: (1) 4.week counsclor-teacher summer
workshops, (2) 1-day teacher workshops gt local
businesses, (3) six haif-day workshops for stu-
dents, (4) all.year-long company resource pro-
grams, and (5) cvening pareat workshops.
Guidelines for implementation jons
for conductin vorEshops arc provided. Materials
uscd for establishing and evaluating workshops
which have been conducted are included in the
sppendix. (RR)
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ED 050364 CG 006 364
Farlow, Barbare A.
An Equal Chance: Handbook for Counseling Indi-

an
Wisconsin State Univ., Stevens Point.
Pub Date 71

Note-52p. o ‘

EDRS Price MF-$0,65 HC-$3.29
Descriptors—*American  Indians, *Counseling,

Guidance Functions, *Minority Groups, *Occu-

pational Guidance, Students, *Vocational

Counselin; “
Identifiers—Wisconsin :

This handbook provides educational, vocational
and resource information 10 sid teachers, ad-
visors, and counselors in guiding Indian students.
Inforriction presented includes the cultural
dilemma, Wisconsin's Indians today, Wisconsin
Indian tribes, counseling techniqués, economic
assistance, educational opportunities, stats

(2) an cmphusis on processing masscs of peop
rather than on the individual; and (3) the nced
for a systcms upproach to counseling. His impres-
sions, from the vantage point of industey (i.c. the
placement _cnd of the vucational counscling
ucnce), suggest flaws in'the educational-couns
scling system, rcsulting in inapproprate, incx-
perienced and unqualificd job spplicants. The dif-
fcrences between 3 co ling upproach and the
industrial personnc! approuch to job scckers/hol
ders are cnumerited. ( Trends nnd‘sircumsunces
which may affect the infusion of counscling into
. industriu} relations systems arc discusied. The
paper concludes with 4 consideration of “lifelong

counscling’ wherein adults would have vocutional.,

t and books representing true Indian cul-
ture. Essentially, the handbook is & resource of
contextual insight into the world of the Indian, in
‘order that the counselor, teacher or advitor may
be better equipped o understand the world of
, the Indian, his needs, and his perceptions.of a
white socioeconomic world. Only with this degree
of understanding of the Indian can the counsclor
atte 10 counsel the

mue‘t!nw dﬂ:’“A;nlun culture and, simultane-
ously, a member-
:Auuﬂm s :nlqw. valued sub-culture.

counscling throughout' thelr work histories and ™ I
cven into retirement, (TL) e )
: o /T
. ED 053 311 >~ VT 013 47¢
,‘ Todd, Ronald D.  Todd, Karen Pritchen
A A Prospectus for_the Development of a Career.
ED US0 266 VT 012 976 -Development and Technelogy Program
Bridgisg the Gap, An Independent Case Study. mentary School 3
Amarican Telephone and Telegtaph Co., New Case Western Reserve Univ., Cleveland, Ohio.
York, N.Y. Institute for Educational Develoo- Dept. S e
Q 1\ %ii\‘
lC ’ 1 N Z ) T

o
Pub Date 68
Note~10p.
EDRS Price MF-$0.65 HC-$3.29 :
i *Career . Plan Educsational

tional Activities, Oceupa.

Resource Materials, Role 3&:‘" s

The Carost and Technology Pro-
gram will help elementsry children ex-
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D 052 318
spanding Opportunities for Girls: Thelr Special
Counscling Needs.

Womens Burcau (DOL), Washington, D.C.
Pub Date May 70 )
Note—4p. ' .
Available from—Women's Burcau, Wage and
Labor Standards Administration, U.S. Depart-
ment of Labor, Washington, D.C. 20210 (no

charge)
EDRS Price MF-$0.65 HC-$3.29
Descriptors—*Carecr  Planning,  Educational
C ling, *Empl. t Opportunities, Equal

Lshiet 4

Opporlumplic:. (Jobs), * Working Women
This brochure describes the changing social ]
patterns which have resulted in increased female
labor force participation. Educational counscling
15 neccssary to devclop a woman's talents for a
rewarding career. (BH)
/
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ED 052 365 08 VT 013 535

Mawson, C. G. e

E Mhdtko«unmc-l‘lmloboh
“he | Public Secondary Scheel Guidasce
Counseler. .

North Clro‘:in? Ecli“e Univ., Raleigh. Center for
(o] tional ucation,

Spo::,u pA.gen'::y—Ofﬁce of Education (DHEW), .
Washington, D.C. Burcau of Research. .

Report No—Center R&D-10 - Y

Pub Date 69 °

Grant—OEG-2-7-070348-2698

Note—110p. B .

EDRS Pr&p MF-$0,65 HC-$6.58 ~

Descriptors—Administrator "Attitudes, Counselor |
Attitudes, °*Counselor Role, Interaction, ;
*Occupational  Guidance, Questionnaires, ‘
*Role  Perception,  *Secondary _School

Counselors, Statistical  Analysis, Surveys,,
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. leacner Attitudes, Vocational Education

The focus of this repart s the role expectauons
of the guidance counselor position ax Neld hy
sclucted faculty groups The two mapr tasks are «
(13 to ascertan the extent of graup agreement on
the occupational guidance role of secondary
school counsclors, and (2) to dctermine the
relationships of selccted vanables to the degree
of such agrecment. Data were obtaned from
principals,  eoufiselors.  general’ education
teachers, and vocational education teachers from
a random sample of all North Carolina high
schools h.ving a 12th grade. a4 vocatiungl
education postion. and a4 guidance counselor /1t
was concluded that principals, counsclors, and
teachers  have similar  conceptions of The
occupational guidance role of the counsclors.
There 1s somc slight disagrcement on some of the
role expectations listed on the 60-1tem instrument
used. Those variables refated to this agreement or
disagreemcent are the attitude of the counsclor to
occupationzl education. the typc of counsclor,
and the frequency of nteraction between

counsclors  and  gencral  education teachers
(Apthor)
ED 052 377 ) - VT 013616

iatreducieg Childres to the World of Work.
Oregon State Dept. of Education, Salem.
Note—20p. >
EDRS Price MF-$0.6S HC-$3.29 .
Descriptors—*Annotated Bibliographies,
"€ ications, C ity Services,
SElementary Grades, Industry, *Occupationat
Guidance. Qccupational Information,
*Resource Materials,” Transportation,
*Vocatignal Education .
Identifiers— *Career Education, World of Work
This annotated bibliography has been prepared

" for librarians, principals, teachers, and counselors

_interested in developing programs lo assist
elementary grade pupils to obtain knowledge
concerning requifements and opportunities in the

. world of work. The list is comprised of nonfiction

materials which, in part or in full, have pertinent
information about specific or general, careers.
Listings“ are arranged aecording to the subject
headings: (1) - Community Government and
Scrvices, (2) Industry, (3) Transportation, (4)
Communicaton, and (5) Federal Government
and Services. AN of the 101 entries are listed
alphabetically under subheadings in each major

* heading. An alphabetical list of publishers with

addresses is included for the eonvenience of
those wishing to order titles listed. (GEB) /

ED 052 492 24 CG 006 502

Rowe, Fred A. - .

Foundation for 8 Seventh Grade Guidance Unit:
As Aaslysis of the Developmental Level of the
Seveath Grade Student and Nationally Current
Occupational Guidance Classes. Final Report.

Utg; State Dept. of Public Instruction, Salt Lake

iry. )

" 'Spons Agency—Office of Education (DHEW).

ERIC

Washington, D.C. Bureau of Rescarch °
Bureau No—BR-6-3046
Pub Date May 70 ° '
Grant—~O0EG-4-7-063046-1612
+ Note—S3p. - -
EDRS Price MF-$0.68 HC-$3,29
Descriptors—*Curniculum, Curriculum Design, «
Curniculum  Development, Guidance Objec-
tives, *Guidancc Programs, *Junior High
School Students, Literature Revicws, *Occupa-
tional Guidance, *Vocational Development -
This is & review of the relevant literature and
current practices in the field of occupational
guidance. Because it was prepared in connzclion
with the beginning of u scventh grade o:cupa-
tional guidance class in Utah, it deals, in the first
part, with the vocational-maturutional levc! of
seventh' graders. The sccond part summarizes
contemporary efforts and practices throughout
the nation far occupational guidance on this
level. Several guidance approaches ure eon-
sidercd, but'the developmental approact; utilized
by the New England School Development Coun:
cil is included in its entirety beciuse of its com.
prehensiveness. The report concludes with> (1) a
list of guidance objectives, (2) activities and pro-
jects geared toward. ing those objectives; (3)
[} ‘:ho.rlt' bibliography of relevant educational
matenials; and  (4) brief
suidance program evaluation, (TLy "> 200Ut

ED 052 487 24
Ayimer, Rober! C., Jr.
M Student.

edioting Interaction: Access

Termation Syvtem for Vecwtousl Deckiom
fermation System for Vacational

Harvard  Univ.,, Cambridge, Mas. Graduate

S| scmorumotlino:e' of Education (DHi
pons Agency—! of Educa (DHEW),
Washington, D.C.

Report No—PR-22 -

Bureau No—BR-6-1819

Pub Date Nov 69

Grant—OEG-1-6-061819.2240 p

Note—58p. -

EDRS Price MF-30.68 HC-$3

Descriptors—Career Planning, *Computer Pro-
grams, Educational Tec . *Information
Systems, *Man Machine Systems, *Occupa-
tional Guidance, *Programing Languages, Vo-
cationa) Counseling. Vocational Development
The carcer decision making paradigm underly-

ing the Information System for ‘Vocational

Development (13VD) is briefly stated; it reflects

the fact that s person has different information

. needs asocisted with different fife , and
with decision making stages within any given life
sti.ge. The greater portion of the deals

report
with the attempts, in Phase T and Phase 1l of the
ISVD project, to make an interactive system
which reflects this paradigm. Multiple avenues of

access to the four major data’ files already _

developed are explained and sample interactions
presented. Access routines, or scripts, are defined
as prograivmed structures for interaction between
an inquirer (user of the syitem) and the data

 files:(TL)
N
\\ ’ ’
N
ED 053 301 VT 013 269

Crum, b{v«ghl R. And Others
Vecational Education for the 1970°s; Cenference

Paper.
Office of Education (DHEW), Washington.D.C.
::_)ivuion ol‘\(\ocalional and Techriical Educa-
on. k& '
Pub DateMar 71 . °
Note—13p. \ }
EDRS Price MF-$0.65 HC-$3.29
Descriptors—Adult Educiﬁgg, *Carecr Planning,
*Discussion  Groups, *Educational Change,
*Educational Innovation, Educational Objec-
tives, Elementary Sehools, Employment Qualifi-
cations, Guidance Objectives, Secondary
- Schools, *Vocational Education
Identfiers—*Ca-eer Education .- -
Vocational ¢ducation in this decade must be
conceptualized as life-long career development
for every perse » who can profit from such a pro-
gram, A fram work for a career education system

must be prov Jed that will introduce the world of
carcens, pro ide exploration, counsel-

-

cational education are identified. these
proposed elements of a career educam model
are stated. Some of these components are: (1)
Career education will replace general education,
(2) Priority will be given to target groups,
(3) Career education will begin in the eclementary
grades and continue through life, (4) Job place-
ment and followup will be a continuous school
fllﬂCth!l. and (5) Effective and continuous
evaluatlson is mmd To effect this system, the
present voca education deli

must be modified. (GEB) Y tymem

ED 053 313 vTO
ll,loellzrl. Kenneth E.  And Others T013 559
,apersl’meaudllmw«wponlhe
Development of Guidelines for Planning Coareer
Development Programs K-12'in Ohde. e
Spons Agency—Ohio State Dept. of Education,
Columbus,
l'l:ub Dalle Jun 71
ote—100p.; Workshop held in Columbus, O
Chome 3, 1971) Columbus, Ohio
EDRS Price MP-$0.65 HC-$3.29
tors— *Career Education, *Career
Planning, Educational Programs, Elementary
Schiools, Guidelines, *Occupational Guidance,
Program  Planning, - Secondary  Schools,

* Speeches, *Vocational Education, Wortkshops
A .

»
%

S

. Component.” (BH)
\ R
ED 054 458 ¢ 2CG006 541,
Tiedeman, David V. s

" Identifiers—Information System for Vocational

N » N e
Kenlitiers~UCCYpational EXpioration, wora of .

Work - .- ~

The purpose of this workshop, held June 8, -
1971, was to. develop guidelines for plananing
carcer development programs for Grades K-12.
Seven persons from various  universities
throughout the. United States presented papers.
The presentérs, their positions, and their topics
weree: (1) Kenneth E. Hocltael, Assistant Profes-
o1 ‘of Education at State’ Univensity of New .
York, »*Change and Introduction of Career
Development Innovations. in the School,” (2)
Kenneth B. Hoyt, Professor of Education at the -
University of Maryland, 'The World of Work: A
Component in Career Devel nt Programs,”
(3) Lorraine S. Hansen of the Univenity of Min-¢
n ifyi ing: and Using *

nesota, “ldentifying, n
Resources in a Career Development Program,”
(4) George E Project “Director at

. Leonard,

Wayne State University, “Career Guidance for

Inner-City Youth in Action: The Developmental
Career Guidance Project,” (5) Harry N. Drier,

gcl;ools 1 flem s cl‘or Developman

. Im enting Career Devel

grams in Senior High Schools* (6) Juliet V.

“Miller, University of Michigan, "Carcer Guidance

Methods,” and- (7) Robert’ L. Darcy, Colorado

State Univenity, “Introduction to the Economics .

Con 3 Machine Develop a Career? A Statement
sbout the Processes of Expleration and Commit-
ment in Coreer Developmont. n

Information
smhvwmmmm, i

166
Harvard  Univ., Cambridge,
School of Education. -
Spons Agency—Office of Education (DHEW),
Washington, D.C.
Pub Date Jul 68 : :
Grant—OEG-1-6-061819.2240 o
Note—34p.
EDRS Price MF-$0,65 HC-$3.29
Descriptors—Career Choice, *Careet Planning,
Computers, °*Decision Making, Information
Networks, *Information’ Systems, *Man
Machine %ymm. Occupational Choice, Occu-
ations, Vocational Counseling, *Vocational
ent :

Decisions .

Through a description of an imitation ‘career,
the author introduces the complexities involved
in "pro ming. 3 man-machine system which.
facilitates individualized career developmant. The
interaction of man and machine is rog;nuued.
in the imitation career, because tge ividual

Mass. Graduata -

descriptions of events in career ch y
vitae and organizations are programmed for com-
parison with the computer's public descriptions of
them. The intitation career s specified as.an in-
strumentality in career development into.which
the author has integrated most of tha important
work on vocational development. The author in-
dicates that more research will provide machines
which: (1) can develop careers for individuals in
the simulation' sense of “imitation;" (2) will
develop careers with individuals in the instrumen-
tality sense of “imifation;" and (3) develop
careers for themselves in the artificial intelligence
sense of “imitation.” He concludes, howaver, that
in actuality machines don't develop an in- .
dividual's career, but only help indi
derstand their career develooment. (TL)

ED 054 488 CG 006 616

Rehberg, Richard A.  Hotchkiss, Lawrence

Educational Decision Maker: Antocedents and
Consequences of Carcer Advice from the
Guidance Counselor In the Process of Soclel
MOM‘“}Q 1 . -

State Univ. of New York, Binghamton.

Spons Agency—National Science” Foundation,
Washington! D.C.; State Univ. of New York
Research Foundation, Fredonia. ‘

Pub Date 71 | :

Note—49p.; .Paper presented at. American
Sociological Association convention, Denver,
Colo., August 30 - September 2, 1971

EDRS Pricc MF.$0.65 H(".$1.20 -
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Descniptors—Career Chace, *¢ arcer = Planmng,

Counscling, *Counschng Effectneness, *Coun-

selor Attitudes, Counsclor Performance, *Deci-

sion’ Making: Guidance Personntl, Noncollege

Preparatory Students, Pupil Personnel Services,

*Sepondary  School Counselors, *Secondary

School Students .

Three questions regarding the secondary school .
gutdance counselor. are addressed (1) do couns -
selors devote more time to students predisposed . -
toward higher education; (2)_to what extent s N
the counwclor’s advice dependent on  such -
predisposing  vanables as  statuy, tntelligence,
parentalehcouragement. ¢tc,; and (3} does the
counseldr hdve an incrememal effect on students’ I
educauoniy]’ ¥xpectations independent of these
predisposing variables. Correlational and path
analyses with longitudinal data from 1171. males
and ll()%surveyed.m the end of their
freshman and sdrhomore vear< reveal that (1) of
anything, counselors, have more contact with stu-

dents less disposed to higher educution; (2) the
student’s‘educational goals and intelligence. exert
a direct effect on_counselor advice, but students
status exérts Tnly “indircct effects; and (3) the
counselor doés have an incremental effect on stu-
dents’ cducational expectations ‘independent of
the influences of the predisposing variables 1n-
cluded in the analysis. The cnitical role of e ly™

| ional expec on subseq exp:lcta-

tions is discussed in the text. (Author/TL) ’/

e /

. ®© i
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ED 054 498 C6 006 633

Malik, Har G. S. [y

Persoaality and Career Decision Making;,

Pub Date [70)

Note—9p.

Available from—Harry S, Malik, Vocational
Psychologist, Saskatchewan Truning School,
Moose Jaw, Saskarchewan, Candda -

EDRS Price MF-SQ&S HC-$3.29 |

Descriptors— *Anxicty. *Carcer Planning, Deci-
sion Making Skills, Game Theory, High School

_.Students. *Occupational Choice, *Persanality,
Personality Tests, *Problem Solving, Simula.
tion, Vocaiional Development '

The hypotheses tested that (1) anxiety and (2)
extraversion (exvia) would be negatively related
to carcer making ability. Variahles defined as
.contributing to anxicty included cgo weakness,
excitability, low superego strength. threat sen.
sitivity and high ergic tcnsion. Extraversion was
considered the “'general tendency to social iny,
teraction™ with people. Career decision making
ability was considered dircctly propoctional to the\

\

quality of strategy used by the individual while
planning the future activities of a ficticious per-
son in the ficlds.of education, job, family, life and
leisure. The Junior-Senior High Sckool Peisonali.
ty Questionnaire and ‘the Life flarcer Game
(Boocock, 1968) were used to obtain measures
of anxjcty and exvia, and career decision making
ability respectively Except for one female sub-
group, the hypothesis of negative relationship

* between anxiety and carcer decision making abili-

ty was not supported; in fact for 3 male sub-
groups, a .sigmficant positive relationship was
found. The éxvia scofes and carcer decision mak-
ing abilty, were not related for any of the sub-

groups. Possible 1 for non-support of the
hypotheses are discussed (KS) .
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The purposes of this study were threefold: [4})
to discover what educational and vocational deci-
stons sclected semors and senior dropouts had
made. (2) to investigate some selected varidbles
“important to the decisions of the students, and
(3) 10 discover \ome important implications from
this research to assist counselors, teachers, cure
riculum soecialists, and administrators in their of-
torts to help students. Major findings and implica.
tions were hased upon data collected by a gencral
Questionnaire survey, counselofs® interviews of
the students. review of \he Dropout Data form,
and an instrument on how scniofs and sepior -
dropouts make decisions. Among these findings
were: (1) Approximately 69 percent of the
seniors planned to continue their education, while
70 percent of the dropouts had plans, for jobs,
marriage, and enwring military ‘service,  (2) -
Seniors' top ranking reasons for the selection of
high school curriculums were interest, college *
requirements, educational plans, and ability, and
(3) Sex, health, fi father's education, and
student’s ability had. Some effect on seniors and

s* dropout decisions, (Author/JS)
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*A Compishensive Caresr Guidance System
(CCGS) for programs of individualized education
whare computer support facilities are available is

described. The CCGS program .
matic .approasch % mm&‘:"m

guidance-oriented objectives and instruc-
tionr1 and counseling experiences for youth. This
¢ approach involves S types of activities:
(1) identification of mvu
(2) clamification of by. commeonalities
and priorities; (3). tion and selection of
possible alte strategies for individual-
ized programs; (4) design, scheduling, and imple- .
mentation of-selected s (5)

2at the ultimate aim of this is to pro- °
vidc_uomm:huﬁvcdmbu_k :’uhvbnlob-

mstructional, counseling, and evalustional materi-
als and procedures available for student, parent,
counselor, and teacher use. (Author/RK)
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Education. Vocatwonal Interests. Vocational

Training Centers ' .
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Thias conference report on vacafional guidance
mainly.deals with the proper relationship of the
vocatidnal counsetor-and the traditional counsel-
ing program in the. school. The strategy
developed yy the conference planners centered
upun the involvement of teams of vocational
coumelors in discunions, panels. and presenta.
tion by cducated men in the field. Four major
sets of pupers were presented at the conference
and are contdined in the handbook. followed bya .
transcript of the punel discussions held by th
groups  of vocational counselors. The major
gapers are divided into two similar pants: 1)
-Redlities of Vocational Guidance. und 2) Projec.
tiow for Vocational Guidance in the “70's.

(ALthor/AWW)
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Plsnning, Computer Oriented Programs, Ele.
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Guidance. Program Development, *Program
Planning, Secondary Grades, Systems , Ap-
proach. * Vocational Education
Identificrs—*Career Development, Occupationat
Exploration '
By presénting a_brief overview of alternative
. approaches to career guidance: programs. this
publicition was designed to serve state-level plane
ners interested jn reviewing the key concepts,
relative to career development and planning. The
compact. nature of the review should’ provide a
ready reference for practitioners seeking alterna.
tive delivery systems for accomplishing carcer
development. Alternative ‘spproaches which
received speical attention are: (1) occupational
exploration. (2) the developmental (K-14) ap-
proach. (3) systems approaches, and (4) com-
puter-assisted approaches. Also included is a
discussion of considerations and recommenda-
tions based on extrapolations of current and fu-
.ture options. (JS)
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This follow-up study of participants in the

Career Works! of the Pacific Heights Adult

_Schoot is b

on 117 respodses to 453
auesliot\naitn mailed in the Spring of 19%1. ™

esponses were analyzed by categories and n
met‘:d responses to the qi:udons asked. The
categories wers: age, aducation, employment, oc-
cupations, occupations and education, years oa
job, different jobs, student use of other services,
and positive and negative statemets. Results of
.the study show: (1) more women than men seck
counseling; (2) the Carcer Workshop is the only
counseling av. 10 many sdults; (3) there is a
‘movement from job t job by thoss of high
school and g experience,’ with both
scemingly working im the sama occupstions; (4)
the Career Workshop is of great valué to adults
of sll educational levels. Three appendizes con-
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-

Wtn: A. Statement of the Problem; esti

Schedule; B. Tables of pmkimu’omm:;“g.
Ew“:;o:-cmm l“wmultm W97, The
sche or eight me 14 otkshop
acudes tha repors. (DB T Of e
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tion
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This paper presents a career developmental
model covering the ages of § to 18. Career
development education includes experiences
which (acilitate seil-awareness, carcer-awarenecss
and career decision-making. Befote choosing a
model for career development, it is nec to
decide on a model for child development. The
model veveloped here borrows heavily from the
work of Harvey, Hunt, and Schrodar for four
basic stages, and four other stages- in
terms which form the basie for ! t exten-
sion. The career development es, ncod were
combined with the cight stages of child dgvelop-
ment to form a matrix of 24 cellp. P nd

* media appropriate to each cell wera derived, thus

providing a matrix which serves 33 a base (rom
which activities can be generated. (GEB)
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ldenufiers—information System for Vocational
Decisions, ISVD =
The information system of the Educational
Resource Information Center (ERIC)
and that of information System for V.
Decisions (ISVD) are compared. The ERIC
system, with its focus on data reduction and in-
teractive retrieval. is seen as !acking certain cru.
cial components which would make of it an infor-
mation penerating system, one which because of
its design will involve users in a personal deci-
sion-making/change process. Elements being
deliberately built into the ISVD system inclyde:
(1) data reduction by the inquirer himssif and his
subsequent retrieval of this ; and (2) axplicit
altention to personal decision making during both
of these stages. The total system is inte: to
turn facta/data about educational, military and
vocational opportunities into the information of &
personally  determined carder. The system's
datafiles are described, as is the author's concep-
tion of how the system and its users interactions
will utilised them toward the goal of the users'

purposetfully and personslly choosi
careers. (TL) +Y Chooting their own

Spons- Agency—Offics of Education (DHEW),
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A major ;s !
of the vocaions! 1ol iy e Con b cmederably
improved by further i vocational
education and into liberal educe-
tion. The of Asheraft on it develop- . -
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l:"v:::'oty (CD;:)i‘:”?‘Hm Quentionnsire in-
t 10 sam previowsly identified
relevant to decisionmaking behavior. The factors
include: meed for information, risk-taking
sity, self-confidence, ego involvement with cho-
ice, manifest anxiety, independe
subjective uncertainty, and fesr of ,
CDRI was administered during the summer
1970 to 1,137 incoming (reshmen at the Universi-
ty of Texas at Austin. The survey revealed that 5 © -
source l‘ia:to'(nl'm determinants of stwdent decl-
sionmaking: goal-orientation, or a Propeneity
toward dicect with

i

a¥

y |
IDC“CI.:‘G Ac‘“tVTOlSCOS

mmA'avmcomnuvmvm ,
tion, Washington, DC.- .- - 7y




v

E

RC

No—NR

nepont 0.

Pub Dete 1 Jua 72

Nete—-13p. -

M’;ihbb m‘:suw‘m Comﬂusln
+ Vecationsl m M Su'ﬂ. .
Suite 852, Washingios, D.C. 20004

, KORS Price l:: e l::m c
Descriplors—*Ant eporss, Career Educe-
. tien, Cutiiculum "ul..‘umdud

. Nesds, Guidance Occupationsl
* Guidence, Program "Develepment, *Program
=?mm SVecational Counseling, Werk

Ruponding 10 the need for improved ‘vocs

ouncil. has sade recommendations to
b of Education, and Welfare,
Recommendations include: (1) work sxperience
for vocstional (2) infusica of in-

2
dividuale with rich backgrounds in business, in-
' ‘dustry, and labor into the counseling system, and
(3) the requirement of an introductory course in
carcer education for prospective counselors. (JS)
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such rationsle are necessary: (1) make expl
the assumptions underlying these programs; (2)

“ that the youth activities involved in the selected
prodedures are scheduled, and the staff services
and material resources required to conduct these
activitics be collected and implemented; (6) em-
plcy-summative and formative evaluation Cesigns
to study both the expected and unexpected out-
comes of these programs; and (7) require con-
tinuous revision of program activities, based on
evaluation feedback, until such s were

fully effective for their n sudiences.
1 Anthewr) .
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Chvice, Public Schools, School Stu-
dents, ®Social Factors, Student Attitudes, Stu.
dent School Relationship, Youth
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The tual fram underlying the
on the

study re‘phon«'i in this book- is

premise that an adolescent’s career development
and intentions and decisions with respect to fu-
turs career depend on three interrelated factors:

Aruitoxt provided by Eic:

social origin, present experience, and autitudes
and preparedness for the future. Traditional pat-
teras are followed in the examination of these
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¥
£

udy were drawn from 373 public secon-
in each of the ten provinces in

7 involving academic, “technical, voca-
mercial, and composite” schools;
,000 secondary school students from all
wete involved in the study.. Findings
the student’s relationship to the fu-
munity characteristics, social and family
role of significant others, school context
ience, and interaction . between in.
dividual characteristics and social structire. Ap-
‘data tables, student questionnaire
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‘Ammunrucuomlmmgs. *Carocr

ized occupational b;usduoegf students in the
secondary grades by means of autoinstructionsl
reading materiale covering career choics and

pages in tft: mﬂt& Jobs available
cluding salaries, employment requ

programs ployment
programs are briefly discussed. Descriptions of
community colleges and post- vocs-
tional schools in Washington State include a

chart alphabetically keying the institutes to *

specific vocational preparation which
sre Offered, A -y of school tions in
Washington State is included, (AG)
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ﬁbe 1972 Jet Propulsion Laboratory (JPL)
Career Training Program was aimed at placing
counselors in actual work situations (as new em-
ployees) to enable them to experience that which
they must describe to students if they are to do
an effective job in carcer counseling. The overall
purpose was o give counselors or teschers and
administrators an opportunity to leam about, par-
ticipate in, and analyze a broad range of profes-
sional, technical, skilled, and semiskilled occupa.
tions. This ram will serve as a model by
providing & documented experience o aid
schools, business, industry,- and professional or-

sanizations throuthout the couniry in setting up

VT G16 455

«

nmuar career guudance training programs. The g

partici wotkad for six weeks side by side
with JPL employees, moving from one work sta-
tion o another, The perticipants, working in
groupe, produced documents summarizing their
*m ou':donm f:ro use in cmu hliag students.
[ ‘who particip e program
;ﬁ the Iab much more knowledgeuble concern-
g actual job duties and responsibitities, and with
a better understanding of entry leve! skills, job -
descriptions, and the need for the educator tq
help create an efficient work force. (WS) ..
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Program activities i -
career education include su=h clements as school-
cooperation, job fiacement, achool-com- -
munity coordination, and innovative isstrectional
methods, This report contains abstracted:
tions of V;ﬁniomt guidance and career ,
programs’in New Jerscy. Presented first are brief
summaries ~pf —the —Hackensasck ~Project, &
preschool through adult career educe-ion modsl
mm. and ‘of Govemor Cahilt's Career
lopment Pilot Project for the establishment
of caresr education programs extending from the
clementary grades through high school. The bulk _ .
of the report comsists of descript R
tional guidance and job placemen .
high schools, school-community coordination pro-
pams, multimedia  techniques for
guidance, job placement and!counseling training
semions at two state colleges, and special vocs-
tional guidance and counscling programs for dis-
advantaged students and school dropouts. All of
the described programs l':y b:“uu;d through
planned expansion to byild a articuleted
~areer education project in New Jersey. (MF)
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peper
12, sround the thems of carest and
requitements in the world of work, Sosrie of
career education include; (1) making edbgation
relevant to the individual; (2)" the oppor-

tunity for the individual 10 gain merketable skille; -

(3) increasing options . upon departure from
public education, and (4) utilizing community
resources. Elementary school counselors must in -
volve themsslves in career | ) through
caresr awareness, including /Q knowledge Wf the
self and of the work world! Elementary ¢

are in the process of defining and formulating vo-
cational values and choi Carcer aducation
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{School. Tt was found that the students, generally
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ge m.m;:‘om.er :eed: of business and Judou‘why‘. s
LD 071 013 CG 400 070 o ucents 1o become mare awars of them-
bt i £, o v s conbuing nddun od o b iy
IMPACT: "The Magazine for Insevailon aad valy. ing skills form an i
Change in the Helping Professions. Volume 2, part of the course 0 that individuals
~ Number 2. the skills the immediate mke: carees
ERIC Cleuringhouse on Counsehing and Person- dumwgm The complex issue of Mm
- ncl Services, Ann’Arbor, Mich. is also discussed; the three-and fourdsy week
. l Spuns Agency—Michigan Univ.. Ann Arbir., Of. hieh umolom’at. and the welfare question m'
© e . . .
ERIC - o |
' !
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Caresr Development Gulde for e

Schosl. A  Guldedosk for Tenthers
Maise State Dept. of Education, Buresd’
sioe Stat Avguena,

Pub Date [72) N

Note—1 2 Second Reviesd
Mwmmmm 3
r“r 'F"‘".M. Goal Ovieates .
manities, 'Thf Activides, * ot
Development v

Note—62p, . ;
RDRS Price MF-$0.65 HC-$3.29
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Karman, Felice J. ¢

Women: Personsl and Eavireamenial Facters ln
Chokce. :

Career . .

ll;ub D'i%;"’p.’ x d at the Annual Meet
ote—20p.; Paper presented at t
ing American Educational Research Associs-
tion (New Orleans, Louisiana, February 28-
March 1, 1973)

EDRS Price MF-$0.6S HC-$3,29

Descriptors—*Career Choice, Carcer :
ties, Career Plunning, College Students, Cul-
tural '""h es, lzgclonl Fus, ) i
Responsibility, *Females, Feminism, Higher
E_duutkm._‘Occupatsi?‘ml Aspiration, Occupe:

€y e
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Aruitoxt provided by Eic:

Counsching, Vocational Interests, *Work At.
T uwo:d “‘.:.l".;':“‘s.. Nological and
o e c!

~—socwlogical charactenistics o? ’mo groups of
womein.those who choose careers in stereotypic
mascuhre occupations verws those who elect
.careers im sercotypic fervinine fields such as
[ nuning, social work, J

had the time and opportuaity to
develop reasonably firm career goals but had not
wndergone many goal modifications due to vani-
ous external dircumstances, e.g marriage of chil-
dren. Of the total sample, just 109 exw
career aspirations in nontraditional fields. its
suggest that women perteive a narrow
carcer pussibilities .because. they are fearful of
ventusing 1nto a man’s world; ‘in-3ddition, higher
education has done littke to erpind women's

, awareness of interests beyond the sex siereotyped

career-roles. The author refercnces other studies™-

which indicate that counselors in higher educa-
twon are ineffective in dealing with women stu.
dents who are consiering male-dominated
carcers. References are included (Author/SES)
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* Ristew, Robert A.” ~
Career Sducation at the Junier High Educationsd
Level-A Time for Carver Explorstion Pluc.
Pub Date 21 Feb 73 . e A .
Note—=20p.; presented to nnual,
E%C etence of the National Asocia-

tion of Business Teacher Educators (S3h.
_Chicago, Hil., February 21, 1973)
EDRS Price MF-$0.65 HC'$3.29
Descriptoes—*Career Education, *Carcer

Planming. Educational Objectives. *Junior High
School  Students, Models,  Occupationsl
Clusters, *Seif Concept. *Vocational Develop-
ment

identifiers—*Comprehensive Cateer Education — .

A kel

del. Wirconsin
The paper discusses the need for career
development programs for junior high school stu.
dents and looks at career education modeling.
- Thete appears to be some consensus that the seif-
concept theory should give direction to career
ducation planning. An i ting ch
. of the career education movemem is the mul.
tipiity of models which have been developed.
Two modcls are -specifically examined: (1) the
national school-bused Comprehensive Carcer
Ed ion Model, which provides a matrix linking

8§ themes and 13 grades, s (2) the Wisconmin
Model, which provides a° scope-and-scquence
chart for 16 basic concepts. The transitional
years cf the junior high educational Jevel provide
some unikjue opporiunities to relate 10 the career
development of youth. With a facus on the stu.
dent as an ndividual and based on sound career
development theory, programs of career explora:
tion can meet a signficant need. Career aware-
ness and exploration are closely intertwined and
continue throughout life. Occupational elusters
and carecr objcctives developed in both models
are further discussed. The paper concludes that
although c; exploration may approp ‘-clgjn
emphasized as a program activity '?f junior high

stud other asp 4
also be treated. lvAulhorIMF)
ED 079 662 CG 008 223

Birk, Jenice M. Tanney, Mary Faith
Career Exploration for High Scheol Woemen: A

Moddt.
Pub Date May 73 o
Note—27p.; Paper presented at the American
Personnel and Guidance Association, (Atlants,
Georgin. May 23-27, 1973)
EDRS Price MF-30.65 HC.$3.29
Descriptors—*Career Choice, Career Pisnning,

poants’ . for
females) eccupations, and » discvssion of the per-
vasive mythe regarding women's werk habits. The
formal and informatl aseessments of this program
and concrele suggestions fee implemeting caroer
counseling programa for high achoo! wemen will

be presented. (Author/LAA) '
\
ED 080 8%0 CE 000 108
Nejodie. Rignt 1., E4.
ACu'de 1o Coreer Guldance,

Spons “Agency—lilinois Siste Office of the Su.
periniendent of Public tastruction, Springfieks.
Div. of Vocational and Technical Education;
Northern Hllinois Univ., De Kalh. N

Pub Data 73 N .

Note--187p- - -

KDRS Price 15-30.6¢5 HC.$6.58 .

iptors. “aicer Chaice, *Carecr Education,
*Career  Opporiunitics; Carced  Planning,
Guidance Setvices, *Guides, *Occupational
Guidance,
Plenning e —- :
The nineteen articks in thia guidebook are by
former comssMunts for vocationsl guidance
workshops at Northera Hllinois University, Arti-

~

:i:. sre mla:: five pans: .
nis’ career guidance necds, iding swdents
with holpfo! career inl nba.":m o'u‘e:u

pursing carger progiams, prepeting students for

pla and lvating career guidance

~programs.The-guidePook ‘is desigied & provide

caresr eduiation sad career guidance personnel

mith idess, plans, and procedures which others in

the field have fonj to be wsful and 10 offer
1]

ideas for program improvement. (MS)

A
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Genschow, Lourie H.  And Others

Practical Career Culdante Counmling, and Plece-
ent for the Noncollege-Bound Studest: A
Review of the Liseraters. X

American  Institutes  for Ressarch in  the'
Bchaviocal Sciences, Palo Alto, Calif.

Spons Agency-~Office of Education (DHEW),
Washington. D.C. Office of Planniag, Budget.
ing. and Evaluation.

Report No—AIR:346-6-73-TR

Pub Date Sun 73 -

Contract~OQEC-0.72-4986

Note=—199p. !

EDRS Price MF-$0.6S HC-$6.58

Descriptors—-Counseling  Services, Counselor
Teaining, °Information Needs, Literature
Reviews, Minority Groups, *Nencollege
Preparatory Students, *O.cupational Guidance,
*Occupationat iaformation, Placement,
Womens Education

[This thorough review of the literature
Nighlights six recurrent themes: (1) Women,
minority students, and students from low income
families have not obtained accupationsl informa.
tion and assistance in selating their abilities and
interests 10 earesr options and skills training pro-
grams. (2) Placement sarvices within the school
improve schessl accountability as well as the rela-
tionship of the school to the businsss community.

(3) Current ssperiments wiih. computerization of

mformation for counseling do mot appear 10 be

cost-sffective. (4) Couzselor education does mot
peepare counselors for practical career guidance

Feedback, *Females. High School Stud

SModels, *Occupational Aspiration, *Role Pcr-
. ception, Role Playing, Svcondary School Coun-

selors, Stereotypes

Designed for high school women at the
sophomore level; this program is intended to act
a8 8 catalyst for exploration of career goals with a
«heightened awatenass of the influence of sexism

.

d by the tlege-bound. () Credential
requirements inhibit employment of persoanel
who might dbring :mtkal information 10 the non--
coliege-bound.. (6) Personnel working with mon-
college-bound atudents are mot praviding practi-
cal carcer guidance services. The study cites
specific recommendations in accordance with

these findings. (Authotr/LAA)
-
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Methewson, Beairice M.  Siaropeli, Charies J.
Caress the Rlementery

Pub Date Oct 73 1
Note--ilp.

RORE Price MF-30.6S NC-$3.29 s
Descriptors—*Career  Education, Educational

ry Schools, *Vocational C

The sim of education shewld be tetal wtillsation
of the obilities of the entics popuiation. Cares:
education munt start eatly ensugh for the et ,
prepare his skills for the world of wosk. A struc-
tured career exploration Turviculum s divided
inlo awaremess, orienl.tion, sltiulation, and

desig positive seil-concept
child and 1o show him how edutation helps him
reach his gosk. The clementary and middis
school should Jevelop flexibility, build attitudes,
provide basic knowiedge, and expose the child to
2% maay careers as powible by utiizing the stan-
dacd curriculum with shilis of emphesis. Voca.
tions! guidance counseling at the slementary Jevel
it 2 vital fenction of the program. Techwical, cul-
tural, social, recrentional, consumer, and occepe. -
tionsl benefits can accrue from a caseer séuca-
ao‘ns program which dévelops the whole' child.
)

L Agency— of
%ﬂ. D.C. Office of Plaaning,

ing. snd Evalvation. {

Report No—ARR-346-6-73.PR . 1 - —

Pub Date Jun 73 .

Coniract—-OEC0-72-4986 ,

Now--~103p.

ZDRS Pries n.:.u.u llc-u.uc .
ployment Qualifications, Followwp Studies,
*Guidancs Setvices, Job *Modols,
*Noscellege Preparsiery Stodents, Seit Con-
cept, *Vocational X
This study synthesiaes evidence on the reslign-

career

4

for
(Avthor/LAA)-. . -
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Richardville, Jerry  And Others

JC 730 228

Pub Date 29 May 72
Note—31p.; Paper submitied in Coures 533,
* Florids State Univensity
EDRS Price MF-30.6S NC.$3.29 B
Descriptors—Behavioral  Objectives, *Career
janning, *Community Coliegea, °Decision
Making, Post Secondary Edecation, *Seif Help
- Programs, Student Deve Materiels,
Systems Approach. Technics! Reports, *Vocs-
tional Counseling .. .
Identifiers—Carcer Information System, °Tal-
Iahassece Community Collegs ,




n~osysiem 10r aMmg slud at

'(.'onnuuity College in using the Career Informa.
T ' "l H

n [ g
developed. The sysam allows the students to
serve th with < ot intere
venlion In behavingal terms, the vystem should
enabdle the siudent ta (1) place himve ' one of
the sin chiemt categones, (2) asess s alinedes,

bikitses, & pref physical and g0,
cial ebatacterntis, (3) tocalc current wforma-
oR relevans 10 his aceds. (4) identify vatious
realistic alternativ: plans: ($) Nst the alternative
nah Ry of pref , (6) from the
hierarchy alernative plans 10 purswe, (7) Wdently
sleps. accessary wn taking action to achieve gool.:
and (8) recogaue the need o cevienplani sad
goals periodically to check progress. The progres-
son of (ke sieps (hrough which the student goes
at the CIC are outlined Recommenrdations are
given n won. of ks at
the CK°, people, testing: publicity, aad
cists Appendites provide Gemeral Guwde to
TCCCIC  Induction, General Outline of
Pamphiets, Decision-Makmg Model Script, CIC
Experience Evaluation Sheet, Scif-Assessment
Checklist, and Future Growp Guide (DB)

.

was

to reorg;
h
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(.l{:;:* Education: Promisiag Practices ia Small

.

Northwest Regiona) Educational Lab., Portland,

T Oreg :

Spons Agency—National tnst. of Education (D-
HEW), Washingion, D.C Carcer Education
Task Force.

Pub Date 73

Contract— OEC4+7-062871-3059

Note-82p -

EDRS Price MF-$8.6S HC-$1.29

Derenplors- *Carces. Education, Commumity At
ttudes, kvaluation, *Mobile Educatianal Ser.
vices. Needs, *Occupations, Program Descrip-
toze, *Qural Arcas, *Small Schools
Eightcen p g practices in educa-

tion ate desctibed by title, location, aeeds, histo-

ry of development, description of the practice,
specific conswde for impk tion, vital
statistics, evaluation and contact for further infors
mation Each ss a small school practice which ™+
warks” for that school. Practiczs are grouped
within four arcas. diversified occupations, hands-
on/in-school vacational 1 8 esplora.
tan and awarencss and cooperative mobile wnifs.

A discussion on effecting change in rural schools

and communities follows. (PS) /

» hY
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laska, Shirley Bradway -

Role Models and Occopationsi Koowledge: A

Study in Adelescent Seclalisation. Fisal Report.
‘fulane Univ., New Otleans, La. Dept. of Sociolo-

8y

Pubynlle 3t Jan 73

Note-:345p.

Avuladle from— National Technical information
Service, Springfield, Virginia 22151 (PB-218
932, MF $1.45, HC $6.00)

Decument Not Avalisbie from EDRS.

-

:

\

\

.

-

ED 08) 493 CG 008 328
Pappus, James P and Othees

Career Develop Sympmib

Pub Date Sep 72

Note=7%p; Paper presented at the Amenican
Payychiatne. Asvniation Conventon, 2 X Sepe
wmber 1972, Homdulu, Hawan, Rescarch and
Development Report No 43 -

FDRS Price MF-38.03 H(.$3,29

Descriptors—Aplitude  Tests, *Career  Choice,
*College Students, tnformation Sceking, in.

test Tests, Minonty Groups, Occupationat
Chace, *Oceupational  Guidance.  Student
Necds, Symposia, *Vocauonal Developmeht,
Vocational Matunty
These programs represent a culmination of ef-
forts made in the 1ast two Years by the staff of the

Counscling 3nd Paychological Services in ap-

tempting (o develop a series of carcer counseling

"pachages” demigned tn meet student pecds The

programs were haced on 3 theoretival rationale

MgRENINg ux classes of fuctors that snfluence the

carcer choiee process (1e  change, past ex.

penence, pervanal characternlics, interest, ap.
tituddes vaiues and the wotld of work) Five deci.

Sen-making “steps In varecr planning were also

stated  dentifysng the problem, rathering occupu-

tonal iformaunn, exploring vocanonal ulterna,

thes, s cting, implementing and evaluating a

vhowe. Guven these facton and stages, the coun-

relors  developed itimedia =nd ling
mudules (e g.. vocatienal texting and interpreta.
tien, hie phﬁnlﬂ: caerenes, value identification,
mformationscchigg hehaviorsy that were adapted
to specislized chent populations. Vanants of

the e madules wede presented to several thousand |
meeming freshmen, marathon groups, 3 career -

el and minonisystudents Researeh nstrumeny,
S o anse program effectiveness included measures
of information of the wirld of work, vocational
maturity. movemen} towatds 3 Cateet chenve and
mlnvm.mc'n-\ccl.my& hehavioes  In peneral. the
results suggested chignt deselopment in i}ll{ncru

arcas 1A uther) \ Pl ‘

.
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Zagorski, Henev J  Awd (thers

Aulematic  Dats ﬁlv«nl-g System  and
;n«‘um. Compuletized 2codemic Covniseling

ystem. )

System Development Corp., Santa Monicu, Calif,

Sponms LAgency— A Fased® Human Resources
Lab., Brouks AFB. Texas. N

Repatt No--AFHRL.TR-7).6

Pub Date Jun 73

Nute—55p.

EDRS Price MF-30.65 HC-3),29

Descriptors—*Carcer ]  Planning,  *Computer
Otiented Programs, Computer Programs, Coun-
scling, Counscling Programs, *Electronic Data
Processing, Guid Guid C ling,
Miltary  Personnel,  Program  Descriptions,
Technicai Reports. Undergraduate Study, *Vo.
cauonal Counseling - A

ldentfiers—CACS, *Computerited Academic

Counseling System, System Development Cor-
in‘utiog. United States Air Force,
e ized . Academ:

Counseling

 System (CACS) designed by the System Develop- -
of the

ment Corporation is reviewsed, Aspects
system, d to aseist lors in guiding
undergraduates’ in the selecrion of demi

majors, which are di d include: probk

Descriptors—Adolescence, Ethnic Groups, Grade definition, system Jysis, gn  rat )
12, Models, *Occupational  Aspirati hodology, specifications, datd
Questwonnaires, *Role Models, Social Behavior, base compilation, mathematical modeling. statisti-
*Socislizaton,  Social  Mobility,  Social cal tes, lidation sests. C ling applie
Psychology, Soci Status, Student Al cation directions and capabilities are considered,

titudes, Surveys, . Theories, *Vocational In-

terests. Youth
{dentificrs— New Orleans (Louisians)

A sample of 468 seniors from five public high
schéols 1n New Orleans were sdmusistered a
questionnaire desighed to elicit attiiudes and es-
perience pertaining 10 their occupstional so-

Thes ¢ h was organized in terms
of a behavioral modet of the socia! processes
which lead to a particular level pf knowledge
abgut the aspired occupation. The initial detcrmsn
nants e the adolescent’s race and” socio-
ccomomic atatus as they influcace the difference
between his social status and thal Of his aspira:
won. This difference is studied as the cause of the
social distance between the adolescent and his
sle model for the aspired occupation. (Author)

I3

compulterized academic counseling in the text
of career success likehhood is analyzed, and
recommendations for extending the approsch to
additional aspects of career guidance Lre made, -
A concept for an Air Force (AF) carrer coupsel-
Ing system which permits individuals to shape
their careers 1s developed. fts functional com.
ponents include, a) an AF personnet needs
resources forecast model 2nd. b) an AF
echamsm which pesmits personnet o select "E§

assure carcers of their choice, Prelimi
analyses are offered which indicate such a s

18 feasible and could have a significant impact on
AF enlistment and turnover rates. Finally, recom.
mendations are presented suggesting  future
research and development. (Author)
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¢ ~

«+*Career  Planning, *Curriculum™
+» Guides, *Yeacher Education, *Teacher Educa. *
tion Cutticulum -~ )
GRADE: College  freshmen.
MATTER: Career Planning, 8 guide ng
‘freshmen, ORGANIZATION AND PHYSICAL
APPEARANCE: The course is presented in the
form of modules which include an objective,®
prerequisites, preassessment, instructional activi-
ties, postassessment, and time allocation. The

guide is bound in paper: pages are xeronad. OB-
JECTIVES AND ACTIVITIES: To the stu-
dent decide 8) -%u he wants to s.

teacher, b) on what Tevel he wants 10 teach, and
c) what subject area he wanta to specialize in. IN-
STRUCTIONAL MATERIALS: None included.

STUDENT ASSESSMENT: No provision i ine -

dicated. (J8) o
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Manual,
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Toledo Univ., Ohio. Coll. of Edecation.
Pub Date Nov 72
Note—133p.
EDRS Price MF-30.6S HC-$3.29 -
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,mc care< T gurdance p'ogm‘ mm to prepare

- young sdulis for a pomtive transition from high

school 10 suiteble employmcnt of post-high
school training. The program materisls deal wih
Ihrec major arcas: sclf-awarenets, 5aboe metket
nformation, and took for tmployment. Volume
of » two volume manual reporis on how students
+in the program meet in small groups-bescd on
the 2umplivn that colectively, they are sware
of many faccts of the world of wosk sad i
prcperly Nimulated, can teach one another more
effcetively than can an aduk teach them through
formalired presentations. The operations manual
‘i wriilen aa & guide t0 assist school districts and
other interesied agencies in doveloping their own
al group guidance programs. Poe-
tions of, this document ate not fully u..uc
(Author)

.
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Karman, Felce J

Women: ond Eaviconmental Factors. in
Wole a0 Career Choices.

Identification
California Univ., Los Aungeles. Center ‘for the
Study of Evaluation
Report No—CSE-R9 !
Pub Datc Aug 73 , 1
Naote~60p , Based on Ed D Dissel auon Unmiver-
sty of Calcfornu Loy Angeles *
, EDRS Price MF-$0.68 HC-$3.29 _ ,
Dcscnptou-‘tarcer Choxe, Carr.e( Opportuni-
ties. SFemales, Femmism, °Role Confiict,
*Role Perceptwon, Ses Differences, Ses Dis.
crimination, *Stcreotypes, Workin Womcn
The itudy identifies characternigs of young
* women who, 1n theis occupationat chaces, Jo not
+conform to the traditionally espected female role
Differences arc cxamincd in home and fimily
background, personahty characteristics, values
and attitudes, cducational achievcment and ap-
titude, and cducdtional espcriences’ between
those women who clect to :umae stcreotypic
femimine carcers and those who plan to choose
stercotypic masculine carcers The investigation
utilizes questionnaires gathered i the College
Student Survcy by the Center for the “Study of
Evaluation n 1968-69. It consists of uppercluss.
man women in 3R schools who are divdzd into
two groups..the smuller (101 sesporidents) calied
-*nontraditionalists™ becsuse of their intended
carccrs and-the larger group of 1,537--reduced by
random sclection to 321 --called "tradmonalnu
Stepwisc multiple regression analy=’s identified
predictor _variables dcscnptive of  nontradis
tionulists However, onty appr,zimately 29 per-
cent of the variance was accounted for. Implica-
tions o these indicators n toems of role conflict
und rol¢ ¢ e arc d d with emphasis
on their import to the ¢ lor. It is luded
that sex status appeirs to be” n‘ullcm factor n
woman’s carcer choice. (MS)
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Friel. Theodure W, |
Stwdeat Guide to Career Declalon.Making Shitls;
Designed for Use| with the Educstional sad
Career Esplocation System (ECES).
Gi’i"“ Intermedidte School  District,
ich
Spons Agency—;Michigan State Dept of Educa-
tion, Lamm; Vocational Education and
Carecr Devclopment Scrvice . Michigan State
Legislature, Lansing , Mott (C S ) Foundation,
Fhint, Mich.
Pub Date 72
Note—66p., For reldted Counsclor Guide, sce CE
000 637
EDRS Price MF.$0.65 HC-$3.29
Descriptors— Assignments,  *Carccr  Choice,
Cuarccr Education! *Carccr Planning, *Curricu-
tum Guidcs, Decision Making, *Grade 10, Oc-
cupational Choice,. Voﬂt’onal Devclopment,
*Warkbuooks, Worksheets
ident/fiers—ECES,
ploration ‘System
The document provides a step-by.step guide for
the studcnt expanding his carccr-planning skills.

Flint,

#Educational and Carcer Ex-

- It s designed for uge with grade 10, but 18 suita-

ble for grades 11 and 12 us well. Each of ten
group mectings is presented in terms of goals, us-
signments (includifg heets), und

informiation. Interspersed 3re four computcr tee-
minal visits. which consist of goal statcments and
scarch  strategies | to  guide  degjsion-making
through ECES Th¢ third asocct of the nmnum is

;o

2 set of thicc personal visits, tor which torms are
provided, where students can record questions
they want to rawe The document concludes with
a two-page glossary. {MS)

- > po

ED 084 432 CE 000 637

Erel, Thendore W

The Covaselor Guide to Career MH.-M-I&.
SAWl; Desigaed for Use with the Edocationat
oad Coreer Esploratica Systend 171CRS).

Genesce  Intermediate  School Dnmct..ﬂ&_ .

Mich

Q
Syonkm—mcmmw ofEduca
Lansing. - Vocstiona! Education and
_Cmbcvc t Service.; Mic State

m Nigan
Legislature, Lansing.; Mott (Cs) Foundation,
Flint, Mich,
Pub Date 72 .
N:g;;- lszlp.: For related Student Guide, see CE

" EDRS Price MF-30.65 NC-36.58 .

Descriptors— *Career Choice, Career Education,
*Career  Planning, °*Couneeling, Counseling
Services, Coumelor Functions, *Curriculum
Guides, Decision Making, *Grade 10, Instruc-
tional Materials, Occupational Choice

k.ennﬁm—ECES *Educational &
ploration Synlem
T~ document consists of all the matetial con-

tained in the Student Guide ss well 88 special
material to guide the counsclor’at each siep of
ihe program, supplementary material on evalus.
tion, and the ntroductory: ¢ forme).

Suggestions are made on.how 1o select studente

for the cateer planning program. The background
tes indicate the mm\bﬂ of minutes to be
voted to each uep. approach to be taken,

and the order in which material should be
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Innevations in Vecational Crunecling: A Review of
Program Descrigilons.
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ing Center.
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Available fro:n—University Counseling Center,
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Ducrupton—Carcer Planning, Counseling Pro-
grams, *Decision Making Skills, Group Coun.
seling.
Utilization, *lnnovation, Peer
;Progrlm Descriptions, 'Vocadoul Cou{ueb
ng .

Using four , typés of coumling for career

development. this report describes current vocs.

tionu! counseling programs. The firet type °§
counscling focuses on information and clarificas,
tion of issues. innovations within this comtext®
haye centcred on: improving information acquisi-
tion, retrieval, and interpretation; and varying the
format in which information is presented and in.
tegrated. The second type of co«mlhg deals
with a specific problem by facusing or. docision-

mnlung skills while the third-type views counsel-
ing us & continua) process of development and
adaptation. The fourth type of counseling stresses
an individual's use of personal resources to in-
fluence his own occup al desslopminut. The
report rcviews current literature, presentatons at
professionsl mectings, *and program descriptions
from & fecent survey on outreach prolnumm;

The rcport concludes that couaseling

programs urc attempting to reuch lurger numbers

of students through groups with pece leudership
whiich offer longer term exposure to more' com-
prchensive  carcer materisls and  processes.

(Author/LAA)
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Voluntesrs In Colicge 3ad Corver Jalermation
(VICCT, Evaluation Report.

Saa Fraacieco Unified School District, C.'.
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Objectives, Modeis, *Occupetions! Guidence
Specches, *Vocational Counseling
Career education is gaining acceptence as 8

way of makisg edmm more relevant and more

himan. There are five levels 10 the

Grades K-6 deals with caresr awareness; 7-9 pro-

vides oca%u'lzul "‘“.'::2"‘...";.‘,. Career ex-

ploration; 10-14 is conce w| placement

ey ove savolves spesihe ocouptionst prepere:

avolves ocey
tion; sad adult ud.':athub; m’“ mm

C

Pub
Note--1
sonesl

E

the total . Since caresr pducation is o -
evolving th levels are not. distinct. Ths
four models of career education (school-besed,

employer-based, home-based, and rural-re-
. Ml::u:.l:l:::e mphc:‘tmo for the rol:'dm~e

e scope of responsibility

tional guidauce, The ecaislence of mE ~

opinions among nationally influeatisl groups

individuale concersing carger guidance,

ing, aad placement em the . nood for
specifying objectives -mopnue 8 comprohen-

uve and intesrated losmentsl sroeram ia
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these areas. ‘1hese might include dentitication ot
career - devclopment necds of students at all
levels, programs for ail levels, coordinated activi-
tics. placement prog L. functi and
jub adjustment counscling Photographed from
best available copy. (AG)
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modets us bases tor intervention. He employs
dent asessment, environmental sssesoment,
ign to formulate a

PNt youth attitudes 1n helping develop per-
sl identity and wif respeet Group discussions
were summdnized by Fom Hohenshdd.  “Life
Carcer Developmept The Bass for Desclopmen.
tal Guydance,™ by Norman Gyshers, deseribed the
coneept ol ntegration‘of roles, scttngs. and
events over total Iite span wed for improsing
ol cxrending compichensne,  developmental

T iin the shitl technological hnowledge. cducational
¢ hickground, work habits, and attitddes essentuil
10 the nations growth rate, and descnbed o

T cureer cdntinvum differentiated by grde levet
‘uwed in Olue. Deal 1., Hummel spoke on “Waork
“and the, Changimg  Attitudes of Stude s and
Parents * Carcer devclopment. he svas. remforees

“

g‘: L gudance  peogranis  The  semainder o the age groups. (Author/LAA)
- 5 : procecdings conssted of reports on career tducie -
. ED 085 539 CE Q00 717 ton projects 10 Virginia. The conference progran 4
A Goodale, James G.  Hall, Douglas T. . .m’,,l parcipants are lotéd (MS) ,;»
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Spons Agency—Ford Foundation, New York. N .
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Pub Date 73 ' ED 086 830 CE 000 &61
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/ EDRS MF-30.65 HC-$3.29 N * . Final Report. ) -
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/ ment. $Grade 10, *Occupational Aspiratio o~ N.C.. Sorth Carolina State.Dept of Public In. *
/ Parental  Aspiration, Pareptal Background, . struction. Ruleigh Qccupativnal Rescarch Unit. »
) / Parent {Attitudes, *Parent Influence. Parent - Spons Agency —Burcau of Adult, Vocational. und‘
- ; Student { Relationship, Personal Values, *Sex * Techmcat Education (DHEW/OE), Washing. .
/ Diffecences, Tables (Data) -~ . ton. D.C. : -
- “ To test the hypothcsis that two classes of varia. Pub Datc Jun 73 -
. bies (parctived parental inflience and student Note—27p.
1 work values) would mcdute the relationship KDRS Price M¥.$0.6S HC-$3.29
1 between parents’ background and educati Dexcriptorn—*Carcer  Education.  Consulration
. 17 ., and occupational aspi for. high Stu- Programs, *Counsclor Trammng. *Elementary "
N dents. a questionnaire was “administ¢red to 437 School  Counsclons,  Elementary  School
. high schoo! -spphomorcs in a northeastern city. Guidunce.  Ficld  Expencnce  Program.
- Analysis of the data revealcd that two measures * Guidance Pervinncl. Guidance Programs. *ln.
of patental influence (:tudent perceptions of ternship  Programs,  *Occupational Guidance. -
] parents’ interests in students’ school work and Occupational Iatorination. School \Community
i i parents’ hopes that the student will attend col- Couperation - ¢
P I lege) did segve as mediators. while two other fdentificrs—*Carcer Auarencss . i -
‘ (active p e and parental iavolve- The progect 'had three gash: to increase the i
ment) did not. i was. also learned that work supply  of* clementary  counmsclon in North ) -
. values did not operate as an intervening variabie Carvhns. to-pride guidance senices to waen. -
- in the relationship between social origin and teen clementary schooks in a'sativlactors mannce .
. 1. aspirations. The basic path for boys through s the program would be adopted after cypiration i
- which parental background was related to career of _the project. and to - provide  syMematic i
aspirations. according to the study is: Parental guidance senvices for childdren in grades one )
. Background--Patents’ | --Parents’ Hopes for through ~ix. Four full ume teained chementary z /
. College-Student’s Own Coflege Plans--Student's s counsclon were cmplosed to senve as counselon
Planned Occupation. The:path for girls was quite in-their schooh aud™as comultants for fwehe
differentGirls patceive T‘qw?‘m for graduate studeat counslor triinces senving s, <
. . their,edtzatibn'd;ieﬁviﬁcs{m' do’bays and they yeur-fung internship. Together they organized and
: " are morc independent ~ of their . p 3 sonducted u gudance and counscling program in;
socioeconomic background., An analysis of the which carcer awarcness was an integral p-.m."
. students’ work values are” revealed differences Truinces awisted teachens in integrating occupa- -
which the authors ‘comment upon. Statistical ta- tionsI™ informationfcarcer awarcnes as part of -
- bles are included. (AG) . ‘their rogular clises. with _considerable thrust -
- - .- . ~ giten to the concept of community involvement. & .
. -, - Prelimigary data were collected on students in e
. . “ . grades fourithrough six regarding their Anowlddge
= - N about cageers. Sigmficant gains were measured on .
i - ED 086 829 CE 000 860 4 carcer awarcness seale gnen in the fall and the
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progeanis - Spécial emphasis was placed on Vire dent Needs. *Theories, * Vocatiohal Counseling - o
i’y apdly developipg, progrund of carcer After dexcribing some current pfoblems in vo- '
cducat= Nomian Gysher spohe on “Critical k. cational guidange and  summarizing relevant .
R Career Education,”  revicwing  hey knowledge and theory in the field, his_paper
opr s conceming purposes and conceptu.diza. presents some pructical plans, materials, .
tons of carcer cducation. Byl Shocmahers ——-  Weas for providing morc  useful vocitional
paper, “Rationale for Carcer Education.” fognsed awistance to people of all agef. The paper

revicws such prominent vocationa| guidance up-
prouches as vocational information and/guidance-

+ systems, special programs for special populations, -._
curricular materials,” cateer’ education, and as.
sorted assessment devices. The author believes
that the understanding of careers requires both
organizational and developmental strategies and
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As ey for Professionsl Coreer
Mfmntr. hnies A., Jr.; Willisms, Robert

" Lada:luu Y19 810, pp312-320+, Apr |
*Carcer  Change, ‘memioul . Personnel, '

!
1
fs
E
i

College » "ot
I P e R Ao of ol
P K v31 nd, pp34-40, AproM-y n
*Working Women, *Labor Force, Occupuion-
al Surveys, *Job Placement, *Career Choice, -
Females, Pmonnd. Nonprolmnl'
Personnel, Jobs,
Statistics show women made Jittle professional
progress cither in work_or training in the 1960's.
The author sees ahead a strong possibility of non
traditions! careers. (Author)

r

€C 3502 9!1
Encoussgement ss

E3 0} “5

n Vuiablc ln

l-dlnuindml&u.!uohun R. Brooke,
Journsl of Marrisge snd the Famjiy, v33 al,
”ns-m Fo T .
amily (Soc;olopcal Unit), *Phrent Child
t_Influence, pationsl
*Career VYoca Intero
ests, Tateraction, Parent Attitudes
Besed upon dsts lr:'m 8 random sample of
lm;lm s typoloc Paren! ouragement
(PE) techniques \n’s tested and two predominant
types were found. A “three way™ s.alysis using
comperable data from both perents and the ninth
M son revesls considerably less than “one to
" correspondence on uponed PE attempte.
(And\oo) '
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E 0 89 a2 CG 503 003
An Investigation of the Role of Selience
in Vecstionsl Behovier Jefirey H.,

=2
»
£
~

3o 71 , -
*Career i *Aspirsts *Females,
*Role *Models, Career Choice,
College ts, Longitudinal Studies

::n«ou " 150 CG 50343
ntersctive Compater System Will Help Stw-

dents Make 2

Career
Guidance Quarsterly, v30 nl, ppél1-6 "
*Computers, *Occupationsl "‘Cb:i'ecs.‘"&m
Choice, *Information Systems, *Computer Ori-
ented Promm. Occupstional cumc. Stw-
A system that uwolly teeches the studeat how

to think sbowt vocational choices rationslly and
systemtically is described. (BY)

Pt
W

.

A Pllet Program
Smith, Gerard;
Outlook Ownerly vlS n2, pp31:33, Sum 73 .
*Pilot Py *Occ ‘

. 040
Secend Careers: War Wives snd Widows Cooper-

men, lrene G.. Vocstionsl Guideace m
v20 a2, ppl03-111, Dec 71

VT 502 878 |

CG 503888 "
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EJ 048377 090 - CG %03 883
Tsswes sad Dislegue: Self-Referral of Other-

Referral? Nelson. Richard C; And Others, *

Zlementary School Guidance and Counseling, v6
a2, ppt08-112, Dec 7! . - o
*Referral, *Counseling Effectiveness, Counse-
lor Role, Counseling Services, Teacher Role
After examining the sdvanteges and disadvan-
wges of -seif seferral and other referrals, she
suthors “feel first emphasis should be om seif

" referral. To be effective, self refesral depends on

RIC

the counselor making himsell available, and. on
encouragement from teachers and parents.| Con-

tact with teachers is needed regardless of type ol |

referral. (CG)

-

Gor Junior High Schoel Studeats Dichl, Victor,
Facility: The Journal of the Professional Counse-
lors Associstion, v3 n4. pp31-33, Nov 71
*Junior High School Students, *Occupational
Guidance, *Vocational Counseling, ®*Education-
al Programs, *Guidance. Programs, Relevance
- (Education), Vocationa! Interests

-c..:,'g"o’é’.?;‘&... *Work Attitud
. ork Attitudes,
*Occupationst “Aspirstion, *Carcer Opportuni-
ties, Behavior. Adults, Socisl Change
-The -outhor points out s maliise among &
Wt‘.:omo. of white male workers in

150 €G 503 859
Losk at Second Careers Samler,
Vocstions! Guidsnce Quarterly, v20 a2,

ppl12:-118, Dec N1
*Carcers. *Employment Opportunitiss, *Vocs-
tionst Devclopment,: ®Decision Making, Labor

. Force, Working Women

The author provides s commentary on aspects of

,second carcers presented in previows articles.
(DY) > .
E‘;Nl 846 240 EC 040 616
Resource Centers for Teschers of Handicapped

Education, v$ nl, pp67-71, WiSpe 71 i
®Exceptional’ Child Education, *Handicapped
Childten,. *Regional Programs. *Resource Cen-
ters, *Remedial . Instruction, Remedial Pro-
grams, Federal Lemlalm. Models

/
7/

p .
EJ 049 162/ 310 CG 503 87
“The Life Career Game snd Decision-Makin
Ameng Ninth Gesders JSohnson. Richard H
Canadian Counselor, v$ né, pp257-262, Oct 7)
*Decision Making, *Carcer Choice, *Game:
*Simulation, *Occupational Information, Junic
High School Students, Occupational Choice
Gudance Programs, Educational Games, Prot
, Jem Solving '
It was concluded that the Gamc may be a usef
fechnique. If used, it would be gond to expan
ihe profiles in 8 cffort to make the hypothetica
/pencn more real. The use of lncal educations
and occupstional information with the Game
would provide more choices of a realistic nature
(Author)

EJ 049 273
Helplag Students to Help Themselves Searles,
Aysel Jr., Journsl of Colicge Plscement, v32 n),
pp39-62. Oct-Nov 71
*Occupations! Information, *Career Planning,
dcma Emplormen P “Calepe Sur
ment,
Needs, Educnl’nml Needs, Social Change

.

350 “CG 303 947

Manpower-

At the State University of New York/Bingham-

ton, merging dste processing concepts with coreet
MM.!M p:'.m i po:u‘bie for ':a'u":fnu(o
much more prelimi “digging™ for informe:
MmMm.(Am)_w"
v‘\'

v

! €50 005 090 VT 503 203
Critical Losk At Career Geidance Ginzberg,
i, Manpower, v4 a2, pp3-$, Feb 72

*Occupational Guidance, *Occupationa! In-
formation, *Student Needs, Guidance Person-
nel, Professional Education, Guidance Services

-

gre -

n'an“ . 150 CG 303 98)
Occaputional Sterestypes and Self-Descripticas:
Thelr Relotiouship to Vocationsl Cheics Hollsa-
der, Melvyn A Parker, 1., Jowrnal of

" . Hasry
Vocstionsl Behevior, v2 n), pp51-6S, Jea 72
: Choice, *Vocstionad

’

s 7/

* . ~ . "
ance and Counscling, v6 n3, pp198-201, Mar 72
2 Guidance, ’chlioul

EJ 084 178 09 AA 512 232
Counscling sad Guidance for Career ¢
ment Gust, Tim, Educstionsl Perspectives, vi)
nl, pp24-8, Mar 72, . .
*Guidance Counseling, *Career Planning, *Vo-
cationsl, Counseling. Counseling Goals, Counse-
for Role" . " o .
Stresses the role of counseling in the ‘srea of
caceer development. Compares the term vocation,
as 8 limited t€rm:"to the of carcer-
development which opens the door to a lifetime.
experience. (ML) .

EJ 055 879

090 T VT 503 5
Caceer Information Center on s Amori-
can Vocationsl Journal v47 n3, pp93. Mar 72 .

*Occupational Infc tion. *V Coun- -
, seling, *Occupational Guideace, *Uncmplayed.

T *Mobilc Fducational . Scrvices, Guidance Pro-

. . e
i o e
T e Tatorpeetetions of Geidance Reby i)
Julius H.; Ryan, Charles W., Amencas Vocation-
&l Journal <47 a2, pp77-80, Feb 72 - -
*Career  Education, *Vocations! Counseling,
" ®Career  Choice, *Vocstionsl Developmen

»

EJ 051 726 ° 150 CG 504029
Later Careers of Women College Graduates

Okun, Barbara F.. Journal of the Nationsl

Associstion of Women Deans and Counselors,
v3S n2, pp83-89, W 72 M
*Careers. *Working Women, *Colicge Gradu-
ates, *Occupational Choicc. *Vocational Inter-
ests, Social Change, Labor Force. Employment
Paucens. Environmenta! Influences, Vocational
Devclopment

nseling, 'Cueer' lenia..'

*Guidance Centers, *Guidsace Services, Coun-

;.lm; Centers, Occupstional Guidance, Counse-
. .9 - °

grams, Guidance Scrvices
Vocational counselors 80, to the uncmploycd in
California depressed area. (Editor) -

K
Ed

EJ 055 782 140_ VT 503 $22
Career Education and Career Choice Hoyt,
Kenncth B.. Amecrican Vocational Journsl va7
n3. pp84.88. Mar 72 . -
' ®Carcer Education, *Career Choice, *Decision
Making Skills, Cascer - Planning, Speeches,
Occupational Information, Vocational Educa-
— lncm.l Program Improvement, [®Carcer Aware-
ness| ) - -
Carcer education means guarantecing students s
wide choice of cascers, educating them to make
wise decisions, and leaving them absolutcly. free
to choose. (Author) v .
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exsmpie of this
ud.pumcu §

Jt., Journal of Collcge Placement, v32 ad, pp38-
45, Ape-May 72
L]

The article describes & program designed 0 help.
individusis by teaching them to identify connec-

ES 243 S 50 _ - VTS03sss
Rele of the Self-Concept in Determining sn
L pe Sievert, Nor-

v9 a3, ppd7-53,.Spe 72 e -
tional Gmducc. ‘Voc:hs:lnf:l Edi u:m. ‘C".
i - o ucal or-
relation; Adolescents, High School Students, Q
Sort, Achievement

uuzm” AA 513 336

Educstion Digess, v38 nl, pp19-22, Sep 12
Jucstion Digest. v38 nl, pp Sep ;M
rm-c Pl ning s °°‘°n.
ties, ®*Data Bases, Counselor R

Article describes the and Career

Quarterly, v21 nd, ppl2-17, n
'Voa{ioul § %ﬁm; Attitudes,
*Role Conflict, *Vocational Devclopment, *Cs-
get Planning, College Students, Working
omen T

" Two major conflicting pressures, career develop

Aruitoxt provided by Eic:

ment and assumption of the homemaker role, are
discussed relstive to-future planning of college
women sad sttitudes of men toward
ofiented women. (Author) H -

EJ 062971 090 CG 504 873
ymer, Rosemary, Vocational Guid-
ance Quarterly, vl a4, ppl8-24,Sep 72
*Vocationsl Counseling, *Carcer Planning, ®Oc-
cupstionsl Guidance, Counseling, Counselors,
Counselor Role

A Canadisa counselor rejects canned counseling
concepts a3 she inspects the need for anticipation
and sdaptability in planning careers. (Aud\l‘or)

EJ 062972 090 CG 504 878
MOLD: A New Appreach te Career Decision-
Making Johnson, Richssd H.; Myrick, Robert D.,
" Vocationsl Guidance Qusrterly, ppas-52,Sep 72
®Decision Making, *Career ice, *Career
PMaaning, *Vocational Counseling, Junior High
School Students, Motivation
A carcer decision-making simulation was experie
mentally tested in & middie school. resulting in

'

i
sigmficant learning of educational intormation 33
well as high student motivation and interest
(Author) .
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EJ 064 667 130
Conscions Facters Estiring Inte Declalons of
Women to Stady Mediciee Cartwright, Lillien
Kavfman, Joumal of Social Issues, v28 n2, ppa01-
216, Spr 72
*Medicine, *Career Choice, *Sex Differences,
*Females, *Psychological Studies, Individusl
Characteristics, Occupational Choice, Motive-
tion, Graduste Studeats, , Californis)_
The dela presented discuss the motivations and
personslity of the female medical school student
from the University of California, San Francisco.
AAuthoe/ 1M

EJO6604s . 090 CG 504 933
Career Counseling: Is Anybedy l.menh(? Dees
Anyome Really Want te Hear? Wiggins, J. D,
Sthool Counselor, v20 nl, pp65-66, Sep 12
*Vocational Counseling, °Career Planning,
*Counselor Role, Decision Making, Counselon

.

EJ 066 046 090 CG 504 983
Life Style Counseling for 3 Reluctant Leisure

“Career Esson, Jean, Personne! and Guidsnce

Journal, v81 n2, ppl27-132, Oct 72
¢Counseling, *Career Planning, *Humsn Devel-
opment, *Leisure Time, ®*Counseling Theories,,
Vocational Counseling; Working Women.

- The author suggests that mature women seek life
styles that can provide integration, structure.
n.caning, and the opportunity for growth and
creativity. Tradifional career theories don't fit,
but a lifc style counseling concept docs. (Author)

EJ 066 049 090 CG 505 012
The Career P! Program-More than 3 Test
Bettery “Hanson, - Gary R.; Cole, Nancy S,
Messurement and Evalustion in Guwdance, v5 n3,
ppel15-419, Oct 12,
*Career Planning, *Tests, ®Vocational Counsel-
ing, - ®Counselor Role, Testing,
Testing Programs

In respomse to Goldman's allegation in volume 4
dmhiowndmtmduaudcmlimmm
complementary, the suthor describes the Career
Planning Program which represents one attempt
o improve the relationship between tests and
counseling. (Author) .

EJ 066 196 140 AA 514 167
Career Development: A New Focas Moore, Earl
J.; Gysbers, Norman' C., Educations! Lesdership,
v30 n3, pp257-60, Dec 72
®Vocational Devclopment, *Career Education,
*Educatidnal Responsidility, Educational Atti-
tudes. Sludegl Participation, Comparative Anal-
ysis -
Career development as & new focus for education
nas- the potential 1o restructure, substantially the
processes and activities of education, modify the
velues and attitudes of educators, snd maximize
the opportunities for student involvement and
responsibility. (Authors) ) .

EJ 067 110 410 AA 514 155
A Home-Community Based Career Education
Medel Worthington, Robert M., Educational
Leadership, v30 n3, pp213-4, Dec 72°

'_Cuee.tP fduc;lign. ‘A:I;rh Vocations! Educa-
tion, “*Pilot "Projects, ogram  Descriptions,
Models, Mass Media, (*Home Community
Pased Modecl)

-This model is a carecr-oriented approsch de-

4.0 v

t,

UD 501 916

«

x

signed to e‘nnmce the employabiity and career
options of out-of-schoo! adults. (Author)

"

4

EJ 067 626 , 090 CG 5057143
Counsiling College Women sbout Careers An-
grist, Shirley S., Jourfal of College Student
Personnel, v13 nb, ppd94-498. Nov72 - .
*Females, *Occupational Guidance, *Career
Choice, *Counscling. - *Vocational Counseling,
College Students, Counselor Role, Occupation-
al Aspiration. Role Theory - - .
The counselor should stress that occupstions)
choice should be made in order to fulfill one's
individual potential, not merely to earn a
livelihood or to be practical. Counselors must
help to end the circular process in which “women
discover and assert their gender by their choices™
of ficld, and then thesc ficlds “take on & feminine
character because they are chosen by women or
rejected by men (Hall, 1964, p. 26)."t ** (Author)

.~
EJ 069 356 AC 502 252
Counseling P Pcterson,

rograms for Prefessionals
i\;:cm;;el S., Adult Leadership, v21 n6. pp193.5,

®Adult Counseling, *Counscling *Programs,
*Professional Continving Education;’ ??.‘m
Choice, *University Extension, Counselor Func-
tions

A university cxtension program in  Wisconsin

involved traveling faculty who function as counse-

lors to those interested in resuming or changing

careers. (SP) . .

-

EJ 069 637 150 AC 502 250}
New Careers: A Challenge te Adult Educatien

. Connolly, John J.. Adalr~Lesdership, v21 6,
ppl187-8, Dec 72 C .

*Adult  Vocational Education, *Educstional

Programs, °Job. Training, ®Career- Education,

*Disadvantaged Groups, Career Ladders, Cs-

reer Opportunities -
Describes. 2 peraprofessionsl training program for
the dissdvantaged. (SP) )

EJO‘I2£7 1 090“.. C‘:}.SOSGJT
lors in College Students Aiken, James; Johnston,
Joseph A., Journal of Vocations! Behavior, v3 nl,
po81-87 Jan73 T
*Coticge Students, ®Information Secking. *Vo-

catjonal Counseling, *Carcer Planning, *Educa-

tional Research, Communication  (Thought

Transfer), Group Counseling, Carcer Choice
This study was concerned with the effects of:
8royp reinforcement counseling on the frequenciy
of carcer information-secking behaviors for coi-
lcge males. Group reinforcement counseling and
vocational &onsistency were significantly related -
to beliavioral change’ over the 6 wecks of this
investigation. Unanticipated results regarding the
tested dimensions - and behavior change are
feported and discussed. (Author)-

- 5




%
EJ 072 628 090 VT 504 530
Career Guidence: A Call for Change Davenport,
Lawrence. Manpower, v4 ntl, pp10-14, Nov 72 ¢
*Guidance Programs, *Carcer Planning. *Occu-
Ppational TGuidancc. * *Vocational Counscling,
*Counsslor Role”Career Education 3
Reforms gre ded in ling and g

to meet current demands and thosc inherent in 8

career cducation system. (MF)

/.

[A] 0‘.{2 798 140 AN SIS IR
The/ Role of Vocalional Educativn in Carcer
Education. A Message from the Sweaty Shirt
Set Burkctt. Lowell A, NASSP Bullctin, 57
n371, pp73-81. Mar 73
*Carccr  Education, *Vocationsl  Education.
/ °Social  Change.  *Educational  Attiudes.
/ . *Changing Attitudes, Schoo) Role. kmploy -
went .

7 The author discusses some of the recent octal
changes shich have hrought new attcotion and
strengthened  defimtions to carcer  education
(Edutor)

! ]
EJ 072 821 140 CG 505 446
Career Education: The Counseloe’s Role Brown,
Duane; And Others, School Counselor, v20 n3,
= ppl93.96, Jan 73
*Counsclor Role, *Carcer Education, *Career
Planning, *Vocational Development, *Counse-
 jor Functions, Counscling Programs. Career
Choice
A brief overview of the components of career
di and ideration of the potcmial
impact of carcer education on the counsclor's
role. (JC)

£3 072918 140 VT 504 560

Lifetime Careers? Martin. Thomas B, /linois
Career Education Jouknal. v30 n2. ppl5-17. W
973 .

Career Education, *Carcer Change. *Vocation-
al ﬁc_vc' p t. *Technological Ad cf
*Skill Development. Vocational Education.
Skill, Obsolescence, Occupationa! Clusters, Ca-
reer Choice, Teacher Education

How to preparc for occupatignal change in carcer
cducation. (Editor) \

v

EJ 074 202 " 090 CG 505 597
Students Who Lack Vocstional Identity Harman,
- Robert L., Vocstional Guidsnce Quarterly, v21
n3. pp169-173, Mar 73 '
®*Vocational Counseling, *Vocations! Develop-
ment, “*Occupational Guidance, *Occupational
Chotce. *Carcery Choice, Testing, Carcer Plan-
nin,
This :ludy compared interest, personality. and
" ability scores of ionally undecided students
who, after counseling, cither selected a major or
remained undecided. (Author) *

-,

i

EJ 079 233 140 AA 516 038
Gettisg A Jump On Career Choices Murphy.
Mary Kay, American Education. v9 nS. ppl8-23.
Jun 73 -
*Carecr  Educalion, *Carcer Choice, *Carcer
Planning. *Curriculum Design, *Decision Mak-~

ing, Educational Objectives, Self Concept. .

Flexible Scheduiing, Student Interests
In Cobb County, Georgia. children start 1n first
grade to think about'jobs and what they want to
do with their-hands and’ minds and hves. (Editor)

. £J 079 244 140 AC 502 383
Life Skills for Adult Learners. Adhins. Winthrop
_l;j. Adult Leadership, v22 n2‘, ppS55-8,82.4, Jun

~

|
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CAdult Education, *Carcer Education, *l.carm-
wg Dilficultivs, *Program Effectiveness, *Rod-
els. Adult Education Programs, Educationally
Disadvantaged. Student Motvation, Curricw.
lum Devetopment, ‘Fables (Data)
Author presents an cducational model he has
been prepanng for the past mine ycars that 1s
designed to help the disadvantaged adolescent
and adult Icarn the ncvessary behaviors for

coping  with  thuar ° problems  in living.
(Author/RK)Y
£J 080 923 140 CG 505 877

A Behavior Mansgement Approach vs. § Tradi-
tiongl Ap) h to Career Education Randolph,
Danici Lec; Grantham, Larcy B., Vocational
Guidance Quarterly. y21 n4, pp293-297, Jun 73
*Carcer Education. *Vocational Counseling,
*Program  Effectiven *Student  Attitudes,
.Elt Ceoh, ‘] [3 A, 3 E 1 H
Teaching Methods )
The vocational maturity and vocational know}-
edge of potenual’ .dropouts from clementary
school are examined after use of two different
teaching approaches. (Author)

.

* -

EJ 080 924 CG 505 878
Career Advisors: Catalysts for Career Education
Jones, Wendélt H, Vocarional Luidance Quarter-
ly. v21 nd. pp298.30%. Jun-73 s

*Carcer Education, *Consul{ants, *Vocational

Counscling, *Student” Needs, *Employment

Opportunities, Job Market -
Los Angcles recruited personnet with experience
tn business, industry, education, and guidance to
respond morc quickly to job market conditions
and to meet student needs in career education.
{Author)

EJ 082 087 490 CG 505 871

Counseling and Career Education in the United

States: A Visitor’s View Watts, A G.. Vocatonal

Guidance Quarterly. v21 nd, pp254.261, Jun 73
*Counsclor Role, *Carcer Education. *Counse-
lor Evaluation, *Vocational Counseling. *Ca-
recr Planning, Counselor Functions

. An Englishman’s vicw of the main current trends

n guidance and codnseling in the USA, notably
the reevaluatign of the- counselos’s role and the
push fof careef cducation. {Author)

A

. CG 306 071

A Career Outresch Program Ia Action Kirk,

- Henry P., Journal of Collcge Placement, v33 nd,
ppf.'»s‘l. Apr-May 73 :

Career Planning, *Vocationst Counseling, *Pi-

lot Projects, , *Counseling Semea, 'Smdgut

A pilot carcer counseling outreach program is
described in this article. Bringing the ides of »
counseling. bobth from the- comics, Californis
State Univérsity, Los Angcles, seeks out students
ager thant waiting for them to visit the office.”

-

EJ 082 343 FL 505 004
Polish-Lalin Influence in Pre-Petrine East Sla-
vonic: Some Observations i.ccming. H., Shvome
and East European Review. vS) nl24. ppf344.57,
Jul 73
*Slavic Lanigusges. *Polish, *Latin. /*Lexscolos
8y, *Russian. Linguistic Patterns/ Ladguage
Usage. Language Rescarch Language Classifica.
twon
Discusses Palish snflucnces in East Slavonié and
presents results of personal rewcarch into the
vocabulary of pre-Petrine Russian sourecs with
comments on Ukrainian and Byclorussian as
intermedianes in the tgansmission of Latin words
via Polish to Russian: paper preseried at the 7th .
International Congress of Stavists. Warsaw. Po-
land, August 1973, {RL.)

-4._/ | ‘,

A

EJ 083 707 ) . VT 505 182
> Career Guidance With A Difference Martin,
Donna, lllinois Career Education Journal. v30 nd,
pplO-11, Sum 73 T
*Career  Education, * *Educational Objectives,
*Elcmentary School Guidance, *Guidance Pro--*
grams, Educational Programs, Elementary
Grades, Occupational Guidance, Self Concept,
Educational Finance, (*Mid Valicy Aiea Voca-
tional Center} S
Devcloping ¢arcer education sprograms withnut-
state or federal money. (Editor) .

i . ’
vo w&-uuu Ghotts Womer Wis
(- Pe
Prectitution’ And Do-u:e Seevice Backgreunds .
Eltzroth, Marjorie, -Vocational Guideace Guarter-
ly. v22 a1, pp32-38, Sep 73 :
*Vocstional L

training 8t 8 poverty agency and the cowmseling
woblemsudmuomomdthem

. (Author)
t
‘ . [y
EJ 085 782 - 'CG 506 402
Career Guidamce in _the Elemontsry Scheel . -
Smith,  Phyllis E.; Rost, Paul, . tary School
Guidence and Counscling, v8 nl, ppS0-53, Oct .
73 - :
*Career Education, ®Elemen School Guid-
ance; *Ficld Trips, ®*Vocali Development,

*Occupstional Guidsnce, Committees, Motiva- .

tion Techniques, Job Skills . -
Three practical ideas that can be implemented in |
clementary schools sre given: (1) a gmdance,‘
committec  (composed of representatives from
cach “grade level and- an administrator) to
facilitate involvement in the school guidance

>

program; (2) field trips to introduce students to
m:':r‘orld of work and to establish motivations

for learning subject skills; (3) the career pyramid -
to teach’ interrelationship of jobs (This can-be
initisted by a local event such as construction of _ 3

i

. 3

EJ 087 244 AA 517,067
Decision-Making Training Essential for Career
Education McBrien, Robert J., Clearing House,
v48 n2, pp84.8, Oct 73 . .

*Carcer Education, ®Decision Making, *Educa-

tional Objectives, *Secondary Education,

*Models, Carcer Choice, Training -
The purpose of this paper is to present a
synthesis of the Miller and Tiedman model for
dicision making and to present applications for’-
training pupils. (Author) .

-

EJ 087 349 CE 500 189
Central Michigan University Establishes Center
for Career Education Carcer Education Digese, *
pp8-9, May 73 '

*Carcer Education, ®*Administrative Agencies, |

Advisor C«;ml;ninccs. Government (Adminis.

trative Body}, Program Planning -~ !
The' Center for Career Education is an independ- N
cnt unit of thc university responsible to the
provost. A Career Education Council madc-up of
representatives of cach School of the University
and !of community osganizations devclops goals,
cstablishes poliey. reviews programs, and SCrves
as Jiason with-apprapriate campus units. (MS)

'

< / L3
EJ 087463 - - CG 506 428
The Counselor And Career Information Services

Reardon. Robert C. Joumnal of College. Student+

Personncl, %14 n6. pp495-499. Nov 73

E

a new building.) (EK) - . W




T eCounsslor Rale, *Carcer Planmng. *Studun
Development, *Information Systems, *Oceupa
tonal btonmation, Career Bducation. Counsel
mg  Bftectiveness,  Individual Development
Guidanee Seevices. Systems Dueselopntent

This artide anthnes 3 conceprual tramewoth bt

the counscdory e and the ceaton of mloima

Bon systems. ta promote the carecr development

ol vollege students The enhancement of personal

and system Jevelopment are dentified as two

basic domains  of the counselor's work, and
speaific activities involving the development and
inaintenance of information systems are suggested

in both arcas (Author) .

EJ 089 105 CE 500 30t
Counselling for Career Survival Gaymer, Rose-
mary, Canadan Vocational Journal. v9 n3. pp30.
3.F73 .
*Carcer Change. *Carcer Planning. *Vocationa!
Counscling. *Counscling Theones. Carcer Edu-
cation, Counscling
There is a_nced for vocational counsching to
become and rgmain cnmpetitive in the constantly
changing job Muarket  Emphasis within carcer
planming should d¢ on adaptabihty to change and
versatihty. (DS}

- - * ’

EJ 089 227 . CG 506 551
Acsdemia sad - Development: Toward
Integration Conyn¢, Robert K.; Cochran, Donaid
3., Personnel and\Guidance Journal. vS52 n4.
pp217-223, Dec 73 :

*Carcer Planning.

Departments. *Vocational

Development, *Inte ion. *Student Person-
- nel “Work, Surve Prevention, College
ts

Faculty, C ling Centers, Consult

< _The authors explore the relationship between the

academic departments of a university ahd the
carcer develop tof its ts. They, develop
and illustrate a counseling intervention aimed at
modifying the press of a university's academic
department to make its orientstion more conso-

B

-EJ 089 228 CG 506 552
Occupationsl Floundering Varga. Lou, Personnel
and Guidance Journal. v§2 n3, pp225-231. Dec
73 - “

*Employment Opportunities. *Job Satisfaction,

*Vocational  Development.  *Occupatinnal

Choice,” *Career Change. Vocational Adjust-

ment, Carecr Choice. Work Experience
Occupational foundering is a phenomenon occur-
ing when- 3 person enters the labor market
without commitment to an occupational goal. A
period of cffort causing varying degrees of need
deprivation and frustration, floundering can be
divided into three stages: (1) initial entry into the
fabor market (2) shopping period (3) mid-carcer
stage. “In the authors opinioa. floundering isn't
. necessarily as destructive as currcnt vocational
theories imply. (Author)

EJ 090 841 ,CG 506 614

Career "Education In A Junior High School .

Dallas. Joc D..* Personncl and Guidance Journal,
v52 n3, pp193-195, Nav 73
*Carcer Choice. *Career Education. *Junior
High Schoo! Students, *Curriculum Develop-
ment. *Work Study Programs. Vocational
Education. Cross Age Teaching
This anticle describes a muitiple approach to
interweaving career education into the overal)
program of a junior ‘high school Ewisting courses
were re-organized to include. (1) s1x cxploratory
caurses for seventh graders. (2) telgvision and
cammunicatinn classes. and (3) a manufacturing
yJass. Eighth and ninth graders were allowed to
facc daily study halls with tutoring experience
n clementary schoo! Ninth graders were
cd a Job Oricntation course. (EK) .

EJ 090 979

EJ 0% 877 CG 306 650
Career Development And Tescher Inservics
Proparstien Clapsaddle, David K., Blemencary
School Guidance and Counseling, v8 02, pp92-
96, Dec 73 -,
*Occupstions, *Vocational Development, *In-
. service Teacher Education, *Occupations! In-
formation, Leamning' Activities, Careers, Career
Education, Elementary School Students, (*Cs-
reer Maturity Inventory: Attitude Scale)
This study- determines .the relationship of career
education teacher inservice prepsnation -(CETIP)
to_the -vocationsl development of sixth grade
chil(_!m\ receiving instruction from teachers who
perticipated in such preparation. Children whose
teschers had taken theinservice program scored
?ég'?)ef than children’ whose teachers had not.

-

EJ 090 882 ‘ CG 506 655
Career Guidance In Thé Elementary School

- Stell, Maty; And Others, Elemeniary Schoo!
Guidance aad Couriscling, v8 02, pp126-130, Dec

73 - : i .
*Carcer Education, *Vocational Development,
*Class- Activities, *Occupationsl Guidance,
*Occupations, Elementary. School Students,
Careers . 4

- The asuthors describe “three classroom carcer

activities—-development ‘of a floral shop, a* post
office, and 8 classroom corporation as concepts

-sround which other career activities might be

organized. Specific sclivitics and_ the ones that
developed from them in the authogg’ enpsﬁenus
are described. (EK) \

<

CG 506
Self-Esteem, Self-Consistency, And Second V;,:nz-
.t,i:n:”l /Ch;_;ig Lco/n_ard. Ru;sc/ll L: And Others,
urnal of Couaselin, . -
Journal of 8 Psychology, v20 ni, pp91
*Self _Esteem, *Self Congruence, *Personality
Assessment. *Carcer Choice, *Self Concept,
Counseling, Self Expression, Locus Of Control.
Vocational Development, Coliege Students
Ut was hypothesized that (a) persons high in self-
esteem make d vocational choices that gre
consistent with their personality styles more often
than those that are inconsistent, and {b) persons
low in seif-csteem make second choices that are

. Cansistent about as often as they make choices

that arz inconsistent. Both hypoth
supported. {Author) ~ ~ ypotheses were

.

EJ 090 982 CG 506 765
Vocationsl Relevance As A Factor In Cosnseling
Foreman. Milton E.: James, Leonard E., Journal
f;;‘ Counseling Psychology. v20 nl, pp99-100, Jan
4 .

*Relevance (Information Retricval), *Vocation-
al Counseling. *Test Results, *Test Interpreta-
tion, *Career Planning. Individua) Counscling,
Group Counseling. Interest Tests, Psychologi-
cal Tests. College Students

This study determined whether the estimation
1ccuracy of clients engaged in individual counsel.-

1o

ing, group counseing, an@ controi conouxo‘m
improved more on test scales of high rather, than
those of low or intermediate vocational relevance.
The results indicated no differences in
cstimation accuracy at any level of vocati
releVgnce. The categorization of test scales
vocafonal relevance did not advance estimatiol
cy as. a criterion of vocational counseling

3 092 073 UD 502 775
tional Guidsnce for Everyone Holland, John

. L) Edmliayabkescmher. v3 nl, pp9-15, Jan

tiona! Guidance, *Vocational Counsel-
ice, *Vocational Development,
*Intervention;Curriculum Development, Ca-
reer Planning, Educational Diagnosis, High
School Studeats, C ling Services
Describes some of the cutrent problems of
vocationsl guidance, summarizes relevant knowt-
edge and theory in the ficld, 'and offers some
practical plans for a coordinated, theoretically
compatible group of  vocational - programs,
services, and experiences for a high school.
(Author/JIM) ' .
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“ACADEMIC ACHIEV !:.ME\'I AND COUl}aE b-\lIaF\C TION.

A TEST OF HOLLAND'S THEQRY OF VOCATIONAL CHQICE
Don Grahgm DE.M!’SEY PL.D. - 7

Um\exsv; of North Camhm at Chapel Ihll'. 1972 '

Supervisor: Dr, Luther R, Taft \ K -

.

4 Purpose

The purpose of ths study wus to test the cifectiveness of
the congruence-incongruence dimension of Holland's Theory of
Voeational Choice in predicting students’ acadeniic, achievement
and course satisfaction, i ‘

e

Sul;jects ; |
/

. The subjects were treshxnen and faculty mombm s ai St, Au-

drews Preabyterlan College, L.xux inbury, N.C,, ‘in 1970- 71,

'
i

Instruments Used f

Holland’s. instrument, theﬁ rocational Preference Inventory,
was used to assess the persdxuhl types of students and laculty
members. The Henmon-NelSon Tests. of Mental Ability was
used to measure the intelligence level ‘ol the students, The in-
vestigator's instrument, The Course Satisfaction Opmonnaire,

was used to measure student course sutisflaction.
! !

Ill
Rusults /

Ef{ects of congruence and incongrueree on acadenmic achieve
meant ameay seience students. Fhe theyry prodiets that stadonts
whose personalit§ characteristics umsz resvimble those of the
environment will eatubat l'l-'lm acaderine achievement than
other students. In science classes (.u,i environment classihied
by Hedlpnd as mteilectinal) the mtellectual student would be en-
pected fo score higher mean grades than other students,

In a one-way analysis ol covananee. using intelligeace as
the covariate, the congruent (intellectual) student group obtained
a spificantly mgher mean course grade mn two ot five course
sections, When the sections were contbied, the cangruent

" group achieved sugmnicantly higher tinal grades than four of
five incongruent -'mups

The results were sencrally supportive of Hull.lnd s thenry,

Effects of congruence .tnd inconsruence ot acadenne achigve-

ment among students in an artistic environment, It wasassumed
by the investigator that .« churse entitled Culture and Chris-
_ hamity reflected ar artistic enviionurent, It was predictead that
these students whose VPI responses reflected the artistie clas-
snfxc.mon (and,were thus congruent) would .whicxe higher nirean
course grades than incongruent students,

Results ©! one-wity anaiysis of covariance, with intellhigence
again the covariate, indicated that the wrongruent group scored
fngher than the rongruent group, althongh nnt semificantly
higher. Th¢ pxuhcunns werg not supported.

Eifccis ol congruence and IREONSTIEICe U COUTSE S LsLic-
tion amone science studonts. Amony science students clissild
by VPl personality type, it was predicted that the cosernent
group (intelfectual) would score higher than the meongryent
groups on the Coursr Siisfuction O',nnxonn.m (18

_Results of a one-%ay analyses of variance mdi-ated *hat the
c.nng.ru‘ent yroup senred higher, but not stinigantiy Neber.
than the ncongruent groupos, thus prov i(luh. Olllv dipen Loannal

support (o1 Holland's theary.

Eftects of congruence and LcoRruenTe on (m.l s s asfae-
tion amonye students in artistic cavironments, Anmnne, Coltyre

-

Q

13

_ achlevement and Interpersonal attitudes. .

_ lishers of the CPI for the use of the three scales in a limited

and Christianity stu:dents classified iy VPI personality type,
it was predicted that the congruent (assumed to be artistic)
greup would score higher on the Course Satisfaction Opinion- -
naire than the incongruent groups,

Results of a one-way analysis of variance indicated that the
ineongruent group scored higher than the congruent group, al-
though not significantly higher, The.theory was not supported,”

Conclusion

The findings of this study indicated imoderate support for,
Holland’s theory in the area of academic achievement within
the wntellectual environment, but not within the artistic environ-
ment, Within the area of course satisfaction, directional sup-
port was indicated for the. intellectual environment, but not for
the artistic. The artistic envnronn\ental defnnxtion was sus-
pected to be inaccurate in this study.

~ Order\;:lo. 73-16, 1463, 98 pages. )
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AN ANALYSIS OF CERTAIN PERSONALD

TRAITS AND
CERTAIN SOCIOECONOMIC FACTORS IATED WITH
ADULT CAREER;CHANGE AFTER AGE TH

TY-ONE

Kathieen M. BYRNE, Ph.D.
Wayne State Universlty, 1973

Adviser: Nn}qg K. Schlossberg\ i
» /'

The purpo:,e of this study was to investigate the relation-
ship of career change of adults aged 31 or older to the demo-
graphic factors of sex, marital status, number of children,
income ant the personality traits of flexibility, independent .

A questionnaire was constructed, pilot tested and used to
obtain the answers to the demographic factors. Three scales
from the California Psychological Inventory (CPI) were used to
fest the personality traits, Permission was granted by the pub-

number. The three scales used were the achlevement via in-
deperdence scale, the psychological-mxndedness scale, and the
flaxibility scale., These three Scales were selected as those
testing the personality characteristics most pertinent to ca-
reer change since they would measure a lack of rigidity, inde<
pendence which resulted in achievement, and attitudes in inter-
personal relations which ‘'would ‘show an insight into the -
needs, motives and experiences of others, Holland’s Psy~
chdlogical Classification of Vocations was used to determine
movement within the categories of occupations.
ata was analyzed to test the reasonableness of eight
es, An analysis of variance was used to determine
{enificance gf the personality traits to career change.
The significancedevel obtained was highex than the ,05 risk
level for each of the investigated psychological traits, indi-
catidg that these traits were not significaiit in career change.
However, the difference between tn’e slgnificance level and
risk level was sufficiently sinall that it would indicate a ten-
dency toward significance and further research. g
The relationship of marital status to career change could
not be tested because of an insufficient number of single sub- |
jects. Chi-square tests were used to determine the signifi- |
cance of the num of -children’ and of income to career i
change, These two factors did not show a significant rela-
tionship to career change, Chi-square tests were zlso used |
to determine the signifirance of sex and age to caréer change, |
Both sex and age showed a signiﬂcant level of charge, Men ,l

reported more drastic changes than women. The over torty
group of men and women showed a significant level of change,
This could indicate achiavement within the present carcer,

N
AY




PR A v ext provided by R

This study was Iimited to graduate students, all profes-
sionals, in the College of C:lucatien, It appears that a study
of an eitire graduate population aged 31 and older in all col-’
leges within a university would b2 o worthwhile project.

Eighty -one per cent of the 101 subjects reported career
changes to date. This seems to indicate that mare-adequate

" career-uuidance may be reeded, Research shows the efiec-

ticen2ss of career gwmdance beginning tn the elementary grades
The present research also indicated a need for higher educa-
tion to consider the approp:iateness of curriculum to the age
of the student since 50 per ceat uf the students in this study
were azed 31 and older. Orher recommendations are provided.
* Order No. 74-11,087. 108 paues.

AN ANALYSIS OF THE CHANGES IN CAREER
EXPLORATION. SCHOOL SATISFACTION, AND VOCATIONAL
MATURITY EFFECTED BY INDIVIDUAL, SMALL AND
LARGE GROUP COUNSELING .

AN

' #
Carol Ain> CHRISTEN, Ph.D.
P'urdue University. 1972
Major Professor: Bruce Shertzer L.

. The major purpose of this study was to determine whether
short term counseling and informational modes, given in iaci-
vduagl and @ oup settings, could effect change in school satis-
fietton, vocational maturity. and career exploration. Subjects
1or the simdy werd cigh schoul sophomares enrolied m a paro-
“1al = hool, All sophomores (N-110) were administered the
Cadent Opraion Poli (SOP). Thirty students who scored hughest
Lozt waiiolter) and 30 students who scored lowest (least satis-
148 voL, sesected as participants for the study. From the
Lrn g 00 54, 15 were random!y selected from the rost satistied
13 1oL the jeast satisfled. These 30 students served 23
[RERT IR NIRRT group. The remairang 30 smdcnts were the
COSL TG, IYOuY, -

yTo deteraune whether significant differences existed be-
twten tite owperimental and centrol group, easgrgroup was ad-
.aisteved the Vocational Development Inventory (VDI) and an
!'\ center Y. of Career Exoloratory Behaviors in addition to tie
aOl’ These mstruments were liven in a pre-. post-, twd de-
‘(\'cd post-desi.m. The ewperimuntal grou; was given the 1ai-
lo‘vnm treatmens. oach siudent received an tadivedunl oterpro.
tatmn of ts stores 0a the SR Hi h Schuol Placerint Tese,
On » Voce. wiona! Lierest Sirves. and the Wouk Value I ptes
all {20 students met in three group ~esstons and were et n 4
genkral ovesticw of the vorld of ok in the nast deecai- fow
sanutl Lioups uf 51 10 iune B mbers met 2t b iliscuas boselt
word, Aad Sources of work. wdormation. E hietarnull ' pee
vses|concerntny achool, torutivaal roatuzir, gue rares s oo -
vloratorgdehaiiors were lormulaied, An analysis of varome
RN '\ﬁwd to detern e diftesreaves betueen the inps

(A syaificant o &is 12 08 thss st Iy s thai tecatie vl s e
of fem 19» seeq: Lo e e!f ctadd by, pn seitiog theat vl o T
mation \cm:cerm‘:‘.,;,uac.- Libor market ot the wseltes, 00 vl
satisfadtion seorés do not seem to iie srineantly wile i Teal
shart tekm counseling progriuns utiliang teek: igues wlien dag
with cocational ptarmation, Measured vocitongl matevity
scores of\males do aot seen: to be vifected by preseatating ot
materials\dealir.g witl the future wo: i worid and themselies,
The nunibdr of ¢arcer explogatory bobuviors s owed ! ~tu-
donzs decrdiased oner ttmes, In this study, the sophomnse stu-
dent dcyt.-nd%:i heastly upon his fanmuly amd trieads for ceger
information and less upon school personnel. Magazines .l
papiphlets were tne most uidely used source of priated siiorany
tion and television was the most wulely used soutree of vi-nal
aid about oceupational i~ formation..

Based upon th. fln(hm..a of this study,.it was vecom: .1+
that other stud:es using shdtt term approaches to carcer & . -
mat10n be conducted. It werld seem also adeantazeous o
Tengthen the tinee subjects spend in treatment uctivities,

- . Order No. T3-15.785. 114 pup-e |
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AN ASSESSMENT OF SELECTED VARIABLES IN THE

SELECTION OF STUDENTS FOR SECONDARY AREA

VOCA'I‘IOI\AL ?ROGRAMS
\ -~

Charles’G CLARK, Ph.D,

Michigan State U\mversxty, 1972

The purposc ot this study was to improve the process of .
selecting students for participation in secondary area voca-
tional programs Tromh the identification of predictive vari-
ables,

The need for the study was emphasized- by poinung out the
increasing pressures on public education to play a viable role

'* in manpower 'development, Occupational preparation options
are increasing on the secondary level without students having
career plans or an adequate background for decision making.

It was theorized that decision making éan and should take
plice at an early age and that measured interests, measured
aptitudes and previous grade point avérages are of value for
career decision 'making. ’

The litesature reviewed showed a trend toward increased
use of testing in career. planning at the secondary levels The
seemed to be agreement thiat measured interests, measured
aptitudes, and achievement are basic psychological components

,of the guidance and counseling process.” The lack of a process
model dealing withthe application of testing data was.noted. No
studies were found that attempted to improve the process of se
lecting students for participation in secondary area vocational
programs through the identification of predictor variables.”

‘A sample of 427 juniors geographically representing Gen:
esee County and now -attending the Genesee Area Skill Cent
was identified. The following five hypotheses were developed
in'null form to-examine the relative value of Ohio Vocational In
terest. Survey measured interest, Vocational Planning Inventor
measured aptitude and previous grade‘)omt average in the pre
diction of success in area vocatxonal programs: r

_)pothesxs 1: There is no relationship between interests
measured with the-Ohio-Vocational Interest Survey (O.V.1, SW
and grades received in Skill.Center courses. * ‘

Hypothesis 2: There is no relationship between grades
predicted by the Vocational Planning Inventory (V.P.I. ) and
grades received in Skill Center courses.

Hypothesis 3: There is no relatioushxp between ;umor high
school grade point average (G.P.A.) and grades received in .
Skill Center courses.,

Hypothesis 4: There is no relatwnshxp between measured’
interest and ineasured aptxtude as me.asured by the 0.V.I.S.
and the V.P.I.

Hypothesis 5: A combination of O.V.LS. measured inter’-
est, V.PI, ineasured aptitude, and previous grade point aver-
ace will not predict grades in Skill Center. courses at a >
kigher level of swnmc.znce than any ut these indicators taken
singly,

The Pearson Product-Moment was used to compute coe(-
ficients of correlation necessary for testing hypotheses one,
through four, Least Squares multiple regression was used
to compute the multiple regression coefficients necessary (or
testing Nypothesis hve. 8

Conclusions

Selected O.V.L.S, scale scores, V.P.I. grade predictions,-
and junior hfgh grade point averages werg fourd to be o( value
in the prediction of success in some cccupﬁtronal areas, High
intercorrelations of variables in some occupational areas. -
tended to reduce the differential predictive value of those vari-
ables. Variables which were found to be predictive were "en-
erally not predictive in the predeterm)ned relationship pat-
terns identified by counselors and test makers. Itwas conclude
that the interpretation of test results as specified in the tests -
under consideration in counseling could be wor, se than having -
no test data\at all,

A
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1t was shown that predictive viriables when used i1n comb-
nation in a multiple regression equation are of more pre-
dictivebvalue than any of the variables taken singly.

-

'} ' Recommendations |
Based on the results of this study and conclusions reached
. 1t was recommended that an experimeontal systemajjzed career
planning process model be developed and implemented on a
trial basis. In this model the handling and interpretation of
social facts should be assigned to counselors and the handling
and interpretation of psychological facts should be assigred to
objective and accountable computer programs. The invest-
ment 1n test materials and processing 1s far too great to trust
to casual interpretations by counselors. i '
It would be possible for a computer program to allow th
inpets from a very large assortment of psychological facts,
+ about an individual, match these inputs against established cri-
teria and produce a variety of career plans. Students then,

v with the assistance of their counselors, could select or devi-
a‘t from those plans based on social facts brought out by the
counsalor., ) Order No. 73-5346, 140 pages.
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CAREER ANALYSIS AND INTENSIVE CAREER PLANNING

JLEARNING PROGRAM FOR HOSPITALIZED ADOLESCENTS  *

/
Vijay SHARMA, Ph.D. ;-
University of Oregon, 1971 i
. ) Adviser: Dr. Martin H. Acker

,'rh'e major purpose of the study was to exp/lbre and describe

\ . - the viability and effectiveness of a career afalysis and.intensive
N career planning learning program designed for hospitalized
adolescents. . .
The main argument for the study wa§/ that in the increasingly
. compleic occupational world, the developing yet disturbed ado- *

lescent should be provided with careey counseling experiences
. to help define life direction and vocational ider’ity. Further,

! he should be provided with the activé participation and per-
sonally relevant career counseling experiences to achieve the
following objectives: 1. T~ help him learn about himself in
relation to the world of work. 2/ To help him. learn about the
worlé of work and how it affects an individual like him. 3. To

~help him learn about.the procfss of making various career
chnices based upon that knoyledge. .

With the above objectives, four hospitalized adolescents
(two who were 15 and two who were 18 yeurs, of age) were seé-
lected to participate in the intensive Career Planning Learaing
Program (CPLP). A small discussion group procedure was
used to expose the Ss to the various learning expertences.
After the period of four weeks the pre and post performances
of these four Ss were compared on the following instruments:

* 1. Gribbons and Lohns {1969) Readiness for Career Planning
(RCP) 1nterview schedule. 2. Acker and Associates’ Occupa-

, tionw.* Orientation Survey (OOS-I) and Choice-patterns. In
addition, their performances were also compared with the fifth
subject who did not participate in the CPL program. However,
before the program started ail Ss were provided with the in-
terpretation of.their test results Individuaily through tradi-
tional vocational counseling. |

The Impact of the CPL program was also studied through
the researcher’s anecdotal reports, observations of the signifi.
cant Others, and the four Ss’ personal evaluation oi the progras

1t was expected that those Ss who would pacticipate in the
CPL program would score substantially higher RCP scores
than they did before the program. It was also expected that
their scores would be higher than the score of the fifth . The
results confiméd the expectation. On the OOS-1I, all the Ss

+ were expected to be in the exploratory stage (as desczibed by

Girzbers, and Super) of vocational development due‘t_o their

age and scciallzation. This expectatfon was not realized, as

the carees pluns of these $3 were mainly dotermined by their

‘21
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tantisies. There were no age differences in their career plans.
Further, some of the Ss had many positive choices as possi-
bilities for themselves, while other had a very limited range

of clioices with vague reasons for their-setection. But niter. the |
proéram,_the four Ss displayed moderately definite career
plans with fairly realistic orientations indicating more self-
awareness and increased occupational information. There was
greater increase in the number of negative cholces for those
CPLP Ss who initially had many positive choices. The re-
appened in those CPLP Ss who had very limited positive
choices. “Further, they gave fairly specific reasons for doing .

so. There were no similar trends observed in the performance
of the fifth subject. He was as uncommitted and vague about
his career plan and choices as before. .

The subjective observations and evaluations also supported .
the abova changed orientations ahd increased readiness in the
career planning displayed by the four Ss who participated in
the CPL program. . o g

It was concluded that the resuits supported the effectiveness
of the Career Planning Learning Program for the hospitalized
adolescents. Although the results were only applicable to these
Ss, it was recommended that the counseling psychologist should
increasingly provide intensive career counseling experiences
to his clients through their active participation and personal
fnvoivement. Thé recommeéndation was also made for extensive
future research on the career choices and orientations of other
than normal adolescents such as the hospitaliZed, juvenile de-
linquents, drug-users, and drop-duts, using the intensive Ca-
reer Rlanning Leaxning Program as developed for this study.

- ; Order No. 72-14,759, 218 pages.
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CAREER COUNSELING FOR COLLEGE WOMEN: A NEW
APPROACH ) .
Susan Friedman KLARREICH, Ph.D.
Case Western Reserve Uni»:ersity, 1973

. In this period when occupational options for women are ex-
Jandine and women a2 belng encouraged to develop their full-
est potential, there 15 a need [or counsehing techniq‘ues which
«eal specifically with these current female career linplica-
tions. This study applies such techniques to one segment of
the female pppulation, l.e., career-oriented undergraduates, |
A ser12s of tour techuiques has been especially designed-to
weaden awareness ol possible career opportunities. encourag:
s\ -usnderstanding, and sharnen ducision-mnaking in career-
+ slated areas. . )

Theae technnues are: (1) The Male Form of the Strong

Voceational Interest Blank In addition to tie Female Form.
12) Occupational Values Profile--A specially designed values
checklist. {(3) Focus on the Future--Five specially deslgned
victures witl: accompanying qufstions. (4) Group Se\ssion--

s

Five strategles devised for exploration of female career im-
plications in a group setting. .
The techniques were' evaluated as a partial and as™ total
series, Responseés on a specially devised Career Question- ~ -

naire administered twice (prior to administration of the tech-

niques and following administration of ail or part of the series} *~

were analyzed. This analysis was'the basis for a formative
evaluation. The formative evaluation fully supported admi/n,~
istering all four techniques as a series and partially supported -
partial administratlon of the series. >
“-Order No. 74-10.797.*28 pages.

CAREER COUNSELING WITH THE MATURE WOMAN

Malcolm Douglas RAY, Ph.D,
University of Oregon, 1972 .

Adviser: Susan Gilmore

! f . f .
Dngoing sucfal movements have once ugain lluminated the changing
roles of women in late tweiitieth century American socicty. The emerging

»
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) modal role appears 10 be the sequential combining of a true career with the

more traditional wife and mother roles. This 1va new life style for Amencan
women. It 1s unlike any of the common past styles such as the tarm wife
of the turn of the century. the “career gir}” of the 1920's and "30's, the
defense worker of the 1940%s, or the educated “homemaket™ of the 1950°s
and early ‘60's. The changes appear 10.be the result of several factors.
intluding 1) increased life span. 2) reduction in the economic value of the
wife-housckeeper role. 3) increased education of women generally. $) rea-
wakened concern for women's rights. $) changes in the family structure
which have resulted in the birth of children early in a woman’s hile span,
thus leaving her free of maternal responvibilities by her late thirties or early
forties. and 6) increased equality between husband and wite. Chapter Two

. contains 3 short history and discussion of these changes with the emphasis

on the last thirty years. There is also a limited Survey of the htcraturc
pertaining to changes 1n women's roles.
Both formal and wnformal cducatton methods have failed to kecp pace

with the rapid social changes with the result that mature women arefinding

themselves ill-prepared to do the life-planning and career decision-making
which they now have the opportunity to do. This dissertation”underiakes
1) to present a typology for-understanding mature women who seek career
counseling and 2) to describe an effective process of carecr counselmg with
mature women. K
In Chapter Three four types of mature women ' who seck counhing are’

idennfied and-discussed. namely, 1) the expert housewife. 2) “re non-
housewife. 3) the career seeker. and 4) the cvonomue necessity worker. The
special counseling needs of women in each category are discussed: appro-
priate courSeling techmquics are presented. Generalized tc\.hmqucs for use
in career counsehing are also discussed at length, including data gatherng
and prgamzation. the decision-making process., and the proper useof voca

tional tests”aiid employment fatistics. This latter discussion is argamzed
around the following topics. a) commonly uwed justifications for secking

* counseling. b) common situational factors. ¢) common internal. personal

-

factors. «nd d) common societal factors which cause women to seek carcer
counsclmg

Chagter Four vontains four case studies. one for cach of the types noted
above; eachis prescmed and then discussed mhgh! of the career counseling
techniques.described.

Chapter Five contains recommendaiions for future s!udy of career
counsclmg with mature women.

. Order Nu. 72-20.926. 150 pages.
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.A COGMITIVE STYLE APPROACH TO THE RECONCEP-

"TUALIZATION OF. A CURRICULUM FOR VOCATIONAL
GUIDANCE AND COUNSELING

~

James Richard GURAL, Ed.D.
_Wayne State University, 1972

Adviser: Dr. Morrell Clute

The rirpose of the study was to propose a conceptual frame-
work and an attendant curriculum for the field of vocational
guidanceand counseling based on selected elements taken {rom
the educational science of cognitive style. A conceptual frame-
work for education called “The Educational Sciences” has been
developed and is currently being employed at Oakland Com-
‘munity College, Oakland County, Michigan.

In the beliel that theories affectirig vocational guldance and,
counseling do have process implications, this study was con-
cerred with the relationships of those aspects of vocational
counseling commonly called “occupational exploration,” or

. “matching” man and job. The study focused on those vocational

counseling processes by which the individual and the repre-
sented worid of work are more or less deliberately, directly,
and systematically brought together in the counseling relation-
ship. The study was not designed to suggest th:t counselors
abandon affective elements in vocational counseling. However,
in recent years there has been such a concentration on affec-
tive elements that a researched understanding of cognitive
avprnaches has been neglected.

The hypothesis-generating nature of the study indicated that
general questions concerning the problem were more in order
than were the testing of hypotheses regarding it. The five prin.
ciple questions to be answered by the study were: 1. What are
tre basic elements of the educational science of cognitive

style” 2. How can these elements be employed to create a
taxonumic structure of a given occupation or vocation? 3. How |
cun taxonomic structures fur the relatively well known voca~
tions and occupations be determined? 4. Can a curriculum for
vocational guidance and counseling be conceptualized as a
system composed ofelements of cognitive style of the coun-
selee and the taxonomic structures of the vocations or occupa-
tions in which he may be interested? 5. How can this cur-
riculum educate the counselor to use the “cognitive style™of
an individual and the taxonomic structure of a vocation or oc- -
cupanon in the counseling process?
Because of the nature of the study the lnstrumentallties and
the procedures of data collectlon were limited in number ard -
employed with relatively little difficulty. One aspect of.data
collection was effected by means of a library research tech- .
rique, and, as such did not include the need for data gathering
insuruments. The information gathered from student tiles was |
basrd upon a documentary analysis of the information included
within them), and a description of incidents considered pertinent
to ‘he purpose of the study. The study required but one type of
instrumentality, and that was tiie technique known as “inter-
vientng.” Qummel’s principles for conducting interviews were |
employ ed with both counselors and students.
The analytical techniques employed to analyzethe data were; |
(L) canient aralysis, (2) critical incidents, and (3) case study
,¥=3 arch. based on an anatysis of the data and the findings of .
the study the following principle conclusions were reached:
1. Career development cah be viewed as an edugational
prucess. In this context, vocational decision-making can be

viewed as an educational task, and therefore, the utilization of
an educational cognitive style approach to vocational counselin
can provide the means by which students-can be assisted in ac
complishing more realistically their eventual vocatlonal de-
cisions,

" 2. The application of the. educational science of oogmtlve
style makes it possible to develop a taxonomic- structure of

“occupational cognitive styles.”

3. Ifclusion of course work in the educational sclepces ;
counselor edication curricula would accomplish two pit posu'
educate the counselor to use the cognitive style of lndlvi uaj
and the taxonomic structure of an oc¢upation based on'sel dted
elements of cognitive style, and assist counselors in the dé‘- )

erinination of their own counseling style. . -
Order No. 73-12,522, 222 f““ .

A COVIPARISON 0)’-‘ STRUCTURED AND NONSTRUC'I/ .EDJ '
GROUP AND INDIVIDUAL VOCATIONAL COUNSEUJNG ot
USING CLIENT SATISFACTION AND AN I{I\DWIDUALXZED \
MEASURE OF COUNSELING EFFECTIVENESS

PINKNEY, James William, Ph.D.
The University of Iowa, 1973

Supervisors: Assist. Prof. Robert R. Kurtz . ,
Assoc. Prof. Robert F. Stahmann

’I'ﬁ;'?present investigation compared styles (st' ctured and -
nonstructured) and formats (group a- 4 individual) of vocational.
counseling. The four treatments investigated were structured::.
group, structured individual, nonstructured group, and non~ .
structured individual vocaticnal counseling, w

The Ss were 52 self-declared vocational clients who re- )
quested service at the University Counseling Service. Four 4
counselors co.ducted the counseling: two per!ormed the struee
tured treatments, and the other two pertormed the nonstruc-~ ' i

'

tured treatments. Counselors were chosen on the basis of wm-
‘ingness to participate and a ‘self-selected personal style of -
counseling which agreed with one of the two styles of the pres= -
ent study, and no attémpt was made to alter their styles. e %
design was a 2 x 2 factorial (Format x Styie) with counselors 1
nested under style.

A secondary purpose of the study was the use of a different’
methodology !or assessing vocational rounselmg The Method<
ology involved having cllents take the Vocaticnal Problem .

6 . // : . "
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Checklist prior to counseling, statistically defining each client's
vocational problems as more expressed concern for a problem
statement than 30% of a sampl: of non-counseled students, and

.having each client "make forceci choices on pairwise preienlzc

" tions of problems,simprovement, and recovery statementsbased

on his pre-counseling problems. A score was thus obtained
for vocational problem status following counseling. Pre-post
change, in expressed concern was also used, and the Counseling
Services Assessment Blank, 2 measure of client satisfaction,
was included. - ’

For client satisfaction, structured vocational counseling
produced more client satisfaction than nonstructured voca-
tional counseling, and structured individual counseling pro-
duced more satisfaction than nonstructured individual voca-
tional counseling. For counseling effectiveness in terms of
total change in expressed.concern, clients §n the group treat-
.ments had more change in expressed concern than did the cli-
ents in the individual treatments, and the structured group
treatment produced more change than did the structured in-
dividual troatment. An analysis of the mean change per prob-
lem in expressed'concern did not confirm the differences fouad
with total change. No significant di!feregces were found with
the measure of mean vocational problem status score.

Possible explanations for the results were considered. Im-
plications for vocational counseling and-future rcsea’rch were
discussed. Order N& 74-7419, 180 pages.

THE DEVELOPMENT AND APPLfCATXON OF A CURRIC~
ULUM BASED INFORMATION SYSTEM. FOR CAREER
G,UIDAD!CE ’ ‘ i .

Dazjd Wylic CLINESS, Ph.D.
. The Ohjo State University, 1973

Adviser: Professor James V. Wigtil

The Curriculum Based Information System for Career Guid-
ance (CBIS) was developed as a component of the Career De-
_velopment Program offerved to Ohio Schools by the Division of
Guidance and Testing, Ohiuv Departim=nt of Education. The main
purpose of the total program {s to assist students in developing
competencies for. making career choices and related educa-
tional plans. ‘The difficulty with the Division’s program is that
there are ro systematic provisions for students to review g lu-
cational opportunities within their school as a part of cxploring
occupations. The purpose of this project was to develop and
test an information system (CBIS) which was to be interzelated
with the Career Development Program offered by the Division

. of Guidance and Testing.

ERI

The Development of CBIS was limuted to batch processing

forms of coniputer support, Also, computer facilities amdas

ﬁth,g_‘gﬁglﬁzg_gls were inadequate for analyzing computer statis-
tical proceduses. — — —— .

CBIS was developed a.ad applied in 3 NortheasternOh s Cily
School System with an enroliment uf aboat 11,900 students; The
experimental pppulation contained the total wrada cleven spu-
dent population. Thes? students were chusen because ut the
availability of their grade mine G- neral Aptitude Tosl Battery
(GATB) test data and course prades [or grads ton clective
courses. P

The first phase in developing CBIS was ty generate vail
descriptive infurmation about grad: ten elective coun s,

A teacher survey was used (o gutn course infurmation about
the learning tasks to be performed in cach course, prerequi-
sites and knowledge requirements. clues {or relating students
to the course, and related courses. By design the survey

information followed the format used to describe the 114
Worker Trait Groups (WTG) located in the Dictionary of Occu~
onal Titles, Volume II. (DOT Vol. II.)
The second phase of the project was to assign each elec-
tive course to related WTGs so that students could: (1) assess
courses from selected WTGs and (2) assess WTGs from a

Aruitoxt provided by Eic:
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given elective course. The relationship between elective
courses and WTGs was estimated subjectlvely by comparing
the learning tasks to be performed in each elective course
with given WTG content.

The final phase of developing CBIS used a set of five se-
lection criteria or research procedures to estimate the im-

" portant aptitudes of the GATB for selected elective courses.
The task was to identlfy aptitudes related to success in given
courses so that students could estimate their aptitude strengths
and weaknesses for selected elective courses, . The five se-
lection criteria used to identify fmportant aptitudes were:

(1) a high mean for a given aptitude, (2) a low standard gevia-
tion, -(3) a statistically significant chi-square value, (4) a sta-
tistically significant product moment correlation coefficient,
and (5) subjective judgments made by‘a committee of teachers °
and counselors. - :

Teacher reactions to the development of CBIS generally
tended toward rejechion of the system and its intendéd use
with students. Some teachers felt that if students were given
the freedom to chcose their courses then many worthwhile
-courses would be dropped from the curriculum because of. low
student enrollment. Also, the employment status of teachers
who taught unpopular courses wo.ild be threatened.. -’

Another finding indicated that students with average abilities
could become successful in many of the elective courses

- ~. studied. Success seemed more dependent upon what might e

- termed “willingness to learn” the subject matter. .
Finally, an analysis of the statistical.procedure’s used to.

identify important aptitudes for elective courses revealed se-
rious limitations due to: (1) Jow class size and (2)-an inade-
quate ratio of successful vs. gon-successful students. The chi- "
square statistic was_only applicable in about 50 percent of
the courses studied, But, when chi-square was applicable it
proved the most potent test for determining important apti-
tudes. The low-standard deviation criterion was the least
elfective. Order No. 74-10,932, 228 pages.

EDUCATION, GUIDANCE AND COUNSELING .

A STUDY OF THE EFFECTS OF A CAREER PLANNING
PROGRAM FOR COLLEGE WOMEN - T
1 i ¢

Ellen Sherlock M'A’I‘EA, Ph.D.
The Florida State University, 1972

Major Professor: Harman D. Burck

The purpose of this study was to conceptualize and develop*
a shert-terni. grouy career planning program for college . ° |
women. A secondary purpose of the study was to evaluate the e
e(fgcls of the program by examining the program participants’ -
career planning behavior prior to and following the completion(

.__of the program in terms of five specific dimensions: (1) level

of knowledge about-and-derived.from the career planning pro-
cess, (2) attitudes reparding the-wem?m‘ul‘ﬂmplew—‘
mentation of such attitudes in their career plans, (3) under-
standing of the general nature of the career development
process and implementation of that understanding in specific
career-planning, (4) level of career planning activity, and .
(5) expectations and attitudes about the career planning pro-
gram. These five dimensions were-assessed by means of pre-
and post-test instruments congtructed by the investigator for
use in this study, L. .
The career, planning program was implemented during a
three week period with a group of eight Florida State Univer-
sity women. This group of participants iemonstrated a sig- -
nificant increage in level of knowledge about the career plan-
_ning process and level of understanding about the generil
nature of the career development process following participa-
tion in the program. Participants’ initia! attitudes about the
career role did not significantly change following participation -

.
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in the program as these attitudes had originally been extremely
positive, Participants’ level of career planning activity was
not significantly altered by the program experience, Partici-
pants’ initial atutudes and expectations about the program and
their initial level of career choice specification appeared to
determine the kinds of benefits they reported deriving from

the program. Order No. 73-10,320, 208 pages.

i
i

-
fl

EDUCATIONAL AND VUCLPATIONAL Nssy EMENTS OF
RURAL YOUTH IN RELANON TO EDUCAONAL AND
OCCUPATIONAL ASPIRATIONS=A FOLLOW-U \TL’D\

Virzinia Saaw GEULRIN, Ph.D. > 1
Uaiversine of Arkaaas, !"TR - .

Major Pradessor: Frasnits S Yatitanis
]

- Severnl yeurs 14a the state ot Arkausas texan a covorriea
effort 1o adont maasures to faeilitie econontic «rovih  The
needs of the state were described by the exergency clause in

-+ Act 4041 of the 1955 Legislature establishing the Arkansus In-

‘dustrial Development Commission which stated in brief that

the stat? had an inadequate program for the agricultural and

v industrial development of the state and had beea unable to pro-
vide for its inhabitants sulficient opportunities in ayriculture
and w:lusty. Because of these deficiencies Arkansas was suf-
fering 195505 oTpopulation and a decreasing standard of living
fur 1t5 inhabitants. An%adequat~ program for the de'.elapm.nr
of the state:should be undertaken immediately to prevent fur-
ther loss in populatxon and to encourage industrial expansion

The dxff.cult} of preparing the labor force in low-incame

. farm areas for non-f{arm employment has been compoundad by

the process of selective migration, At high levels of national
employment,. individuals with higher levels of aspiration and
ability migrate to non-farm jobs. Those remaining on the farw
mmght be expected to have relatively lower levels of aspiration
or ability. It is generally accepted that training improves the
capabilities of individuals and promotes economiz development
However, spacific programs are ‘meaningful only if designed
in relation to existing and desired levels of attainment. One
finding of cccupational aspiration siudies of high school youths
is the tendency to over-aspire in relation to the existing job
market. This can be attributed to hadequate knowledge :n
many cases.

This study, a follow-up of @ study done i 1965 on aspira-
tions and capabilities of rural youth provided a chance tn look
at longitudinal data for a particular group. The primary objec
tive was to isolate the variables which contributed significantly
to occupational attainment and occupational aspirations. Other
objectives intluded measuring occupational aspirations and
finding the variables involved in shifts of occupational aspira-
tions, describing the sample in terms of income and educatio .t
achlevements, and descnbing educational and occupational
plans for the future.

As this.was a longitudinal study, the sample consisted of .,

126 individuals who had participated in the. 1963 study. They
were located and asked to fill out a questionnaire, Three
models were used l'og multiple-regrassion analysis. These

Has plans for technical trajning, and Has plan's for college in
the next five years (positiva relationships).

Model 3 had as its depepdent variable the difference in -
North-Hatt Scores of the job planned {rom the job held. The
variables having to do with attitudes toward placr;/ of residence
were positively related to the dependent v'u'iable. Prefers
living in Arkansas and Considered looking fn; a job only in’
‘Arkansas had relatively high correlation withthis variable.
The other variables that were significant in this model were,
Perceives ability on his job to be above average and he Per~ *
ceives that his job has opportunity for advancement (a negatice
relationship for the latter). Order No. 73-27,423, 261. -pages.
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THE EFFZCT OF A FORMAL PROGRA\I OF CAREER

EXPLORATION ON THE VOCATKO‘JAL MATURITY OF

COLLEGE FRESHMEN - .

Lc"n.lrd Donev JACKSON, Ed.D,

University of G*omi 1971

uupcr\!\or Th:odore K. Mxllcr
The prrpose of this study was to deterrnine whether the intreduction

of a short.term program of carser exploration into the lives of first-quarter

co‘lege freshmen would result in an lnc in‘their vocational maturity.

A review of related literature concentrated on the developmental concept

and 15 =pphicatian to the area of career developmem, the decision making

srocesses and their placein a program of career exploratizn; and pro‘r:un
Jevelopment and the direction it is taking.

The treatment program of career ration was a combination of
group discussion sessions and a programmed unit of sequential study used
by the students between sessions. The subjects were first quarter freshmen
who volunteered to participate in such a program. They were randomly
assigned to small groups of ten each, Subsequently. the growps | were rane
domly ussigned as either treatment of control groups. Members of the
treatment groups participated in rhe,rmtmem sessions while those ass
signed to the control groups received no treatment. Goldman's interac-
tional mode! of .content and process, and Gazdn‘s concept of group
guidance were used as guidelines in the group sessions.

The Solomon 4-Group design was the research design used. Two crite-
rion measures were used to measure vocational maturity, the Vocauonal
Development Inventory and the Vocational lemy Scale. Salient varis
ables were investigated, These included sex, socio-economic level, preducud
grade-point average, and college subculture, -~

Eight null hypotheses were formulated and tested 10 determine the
effectiveness of the program and the relationships between incressed voca-
tional matunity and the salient variables. All of the hypotheses were tenable
and none could be rejected at the .05 level of probability. Although all
theses were tenable, positive movement was noted on both criterion
measures, and the trend was toward greater vocational matusity after
treatment.

A program evaluation instrument was administered to all treated sub-
ects who took the posttest. This instrument reflected a positive ittitude on
the part of those who were treated, and an’interest in the prognms
continuance and improvement was demonstrated.

Order No. 72.2498, 119 pa.u

T T T modelswerer T ——
lected

Model 1 was deswned to (‘etermine the "elation of s¢
vartables to occupational achievement as measured by North- |,
Hatt Scores of jobs held by the subjects. Variabies having the
highest correlation with the dependent variable were Genera /
Intelligence, Reading Speed and Comprehension, Grade - Poip
Average, Residence outside of Arkansas (all preceding va {-
ables having a,positive relationship with the dependent ?A?

. able), and Being a'mémber ol the Negro race (2 negative rela-

tionship).

Model 2 had as its dependent variable the change in the Oc-
cupational Aspiration Score.between 1965 and 1971, Variables
showing a significant relationship to this variable were Occu~
pational Aspiration Score as measured in 1965 (an inverse re-
lationship with the shift in Occupational Aspiratipns), Willinz
to ruove out of Arkansas,to get the job and salary he wants,

¢

.
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THE, EFFECTS OF A DEVELOPMENTAL OUTREACH
PROGRAM ON VOCATIONAL CHOICE PROCESSES
Donald Jackson COCHRAN, Ph.D. ST
The University of Arizona, 1972 . . .

Direcfor: Gordon Harshman " .
‘The purpose of the current study was to measure the e('ocu
o! a developmental-outreach program on vocational choice pro-
cnsses of selected college students.
A review of the counseling literature over the past ten to
fifteen years shiows that one of the emergent trends in college
coun:eling services has been the implemenmion of outreach *

i
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prramuung, Although this trend has been widespread, there
1s liitle outcome research to support the extensive use of thiz
agproach, Tlus lack of systematit research on the effects of
uwatreach programming supplied the impetus for the study.

Since vocational-educational planning is an 2ssential devel-
fpmental concarn to collegn undergraduates, variables related
19 tlus process were chosen for study. Four types of outcome

“ variables were used: {1) stated vocztional alternatives as piea-
sured by an occupational alternatives listing, (2) attitudes re-
1ated to vocaticnal maturity as measured by a modified form
of Crite's Vocational Development Inventory,: (3) self ratings
o1 strengths related to vocational-educational planning 2s mea-
sured by 2 self evaluation listing, and (¢) occupational infor-
manon sceking as measured by a behavioral check list.

The population included all male volunteers in the thirteen

+ residence hails at The University of Arizona. The population
was contacted directly and indirectly by professional staff, by
seswdence hall assistants, or by mail. From the resulting vol-
unteecs, sixty were randomly assigned to one of four groups.
A Sownpman tour group experimental design was used.

" The esperumental treatment
149 [.cus.ae on life planning which included a series of struc-
i+red smali sroup exercises. The admimistration of Holland’s
=vif Diveeted Search, and discussion and readings on vocational -
develonmeat were al30 included in thé treatment,

Tho hortheses gertaining to vocational alternatives stated
Lt wortohop participants would manifest a greatar nfimbver

«r aeupaional aiternatives than would non-participants, Using
U est, tas Rypothesis was not upheld. It was notéd, however,

wrgeticy, A to~tat:ve explanation for tnis result related to the

el of daveivpment of, the parncipants. The second hy-

1 H1,e1S perearung to vocational alternatives stated that par-

1pants 2autd mamiéast greater changes toward congruency

ban would nén-p:\rt:cipants. This hypothesis was upheld using
. 4 Koimogorov-Smirnov non-parametiic analysis.

In the area of 'vocational attitudes, the main hypothesis
stated that participants would manifest a greater degree of ma-
turity on vocational attitudes than would non-participants. This
hypothesis along with five other closely related sub-hypotheses
were not upheld using analysis of variance. Possible explana-
tions of the results included inttial level of vocational develop-
went of the participants and unreliabulity of measurement. In
the area of self attitudes the hypothesis stated that participants
would manifest higher degrees of strength in self rating on
vocational-educational competencies than would non-participants.
This hypothesis was not supported using a chi square analysis,
The ambiguity of the instrument was discussed as a confounding
factor in the results. ) \

The final experimental hypothesis stated that papicipants \
would manifest a greater frequency of occupational information)
seeking than would non-participants. This hypothesis was up- /
held using analysis of variance. -

From the evidence gathered in the study, it was concluded -
that the program had a significant effect on overt behaviors of’
the participants-(occupational information seeking and voca-

\ tional alternatives); however, there was apparently no effect

*Ton the covert behaviors {vocational attitudes and self ratings)

‘of participants. It was further concluded that the evidence sup-
p\orted the use of-outreach programming as an altesnative to
traditional vocational counseling, Recommendations included
refinements of experimental design and the further implementa-
tionl of outreach programmung into.other areas of developmental
concern. : Order No/73-1147, 162 pages.
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THE . TRLTS OF A.VOCATIONAL EXPLORATION GROLP
EXPERILSCE ON CONTROL EXPECTANCY, SELF-
ESTELM, AND. VCCATIONAL MATURITY OF HIGH
SCHOO1L, STUNENTS
Calma William CROYW, PR.D.

"Arizena State University, 1973

Cl-..g,xrman: Dr, 1. Jeifries McWhirter

i

" from each class, Were randomly selected from an urban high |

onsisted of an eight hour work-

- treatment groups on the variables which were measured, al-

Sintement of the Problem

This wnvestigation was conducted to determine if participa-
tonina V_(_A'ational Exploration Group (VEG) wouid have a
Lositive efiect on control expectancy, Self-esteem, and voca-
tional maturity of high schoo! students.

‘Procedures

-

Three hundred eleventh and twelith grade students, 150 °

school in the West, then randomly assigned to one of three
treatment group pools, from which subjects were selected,
Group'l was the experimental group, whose members partici- *
pated ina VEG, a programmed group experience developed by
Dr. Calvin J. Daane. Dapartment of Counselor Education, Ari-
zona State University. The program consists of 27 specilic
tasks which are\cgmpl_eted over a three hour period and which
are designed to increase job perceptions, to personalize the
velationship between man.and his work, and to help members
pool job information. Each group consisted of tive members
and'tiie researclier, who acted as leader. "Group II was a pla-’
ccbd treatment control group to control for Hawthorne effect.
Mcmb'e:'s participated in a one hour semi-structured group
vgtational counseling experience, ‘Subjects were permitted to
{rt2ract freely although the leader'did provide some leads for
the discussion, Each of these groupy consisted of three to
Seved members and the investigator, ‘who again acted as leader.
Group Il was a no-treatment control group,

Subjects were given a pretest; a posttest immediately fol-
lowing treatment, and a delayed posttest approximately four
months later. The criterion instruinent was a combination of
three scales: 1) the Rotter Internal-External Control Seale,

2) the Rosenberg Self-Esteem Scale,.and 3) the Attitude Test

of Crites’ Vocational Development [nventory. During the ig-
vestigation, the criterion instrumert was referred to as the'
Personal Reaction Questionnaire. Data were analyzed using |
analysis of covariance with pretest ‘scores used as the covari-
ate. The significance level for the investigation was set at .05,
Complele data were obtained and analyzed for 90 subjec’s, 30.
from ecach treatment group, . .

«

Rasults

Analyses of the data did not reveal any significant differ-
e1ic23 among the three.groups, on either posttest or delayed .
pristtest mean scores, for any of the three criteria being con- =
s_xdered. On the Internal-External Control Scale, there was a
Lhange in the predicted direction (p<.15). On the Self-Esteem
Scale, subjects in both groups I and It showed changes_in.mean—-
sceras in the predicted-direction (<255, Variances in all
three groups increased to a considerable degree on the Internal-
F<rerazl variable, for both the posttest and delayed posttest, .

"ne vasianca for group HI doubled from pretest to delayed
esttest,

‘

Conclusions

Participation in a Vocational Exploration Group did not re-
sult in significantly different mean scores amony the three

though there were some changes in the predicted direction.
The noticeable increases in varfances among all treatment’
groups ¢n the Internal-External Control variable might have
been due to practice effects of pretesting or to other extraneous
events. Pagsibilities for this Were discussed. .
it was concluded that the VEG has the potential for effecting
positive changes in a number of personality variables, and was
recommended that {urther research with the model be conducted
at the high school level, It was further recommended that at-
tempts be made to isolate those personality variables which

-
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are most strongly affected by 2 VEG experience. It was also
suggested that the VEG be incorporated into a regular high .
* school program of career development to ceterming 1ts ampact
whett not tre,‘:ned as a “special”® program. and als0 10 assess -
its eff<ct on'students of varying interests, abilities, and grade

levels. f . Order No. 73-385, 178 pages, -

i

C X
EFFECTS OF AN INTRODUCTION TO VOCATIONS COURSE
ON THE VOCATIONAL DEVELOPMENT OF NINTH GRADE
STUDENTS :

Donald' James TOSH, E4.D,
Lehigh Unijversity,}1971

The purpose of -this study was to determune the effects, if any. of a
statesspomored Introduction to Vocations course on the vocational devel-
opment of minth grade students 1n the areus of occupational knowledge,
yocational attitudes and career development knowledger-in addition, a
foilow-up study of T00-gh school graduates who experic’.ced the course
in 1905 and 100 high school graduates who thd not expenence the course
tn 1965 was conducted 10 detzrmine job sansfaction.

In October of 1969, 369 ninth grade students were selected 10 test the
‘hypotheses set forth by the investigator The hypotheses were:

1. Thine students enrolled 1n the Introduction to Vocations course

would have more occupational knowledge than those students not
enrolied in the course. -

2. Those students enrolled in the Introduction to Vocations course
-, ,would haveamore vocaticnally mature attityde than those students

not enrolled in the course, .

3. SThose students enrolled 1n the Introduction to Vocations course
would have more Knowledge and understanding of the career devel-
opment process than those students not enrolled in the course.

4. Those high school graduates who expenenced the Introduction to*
Vocations course are more satisfied with their jobs than the high
school graduates who did not experience the course

The experimental group consisted of 231 ninth grade students and the
contril group was comprised of 238 ninth grade students selected on the
basis of age, grade level, and the range of narmal intelligence {90-110). Al}
subjects were pretested and posttested with the following tests: Tiie Tene '
of Occupational Knowledye. Attitude Scale. Form IV,.of the Vocational
Levelopment-Inventory and the Guidance Inquiry Test The Job Satictac-
tion Blank £3 was used 10 gather the dats 10 the follow-up study.

The data.collected were processed by the statistical technique of analy-
sts of covariance. Each of the three posttest measures was analyzed with
the pretest scores and intelligence scores as the covaristes. The chi square
test was used 10 test far significance 1n the foilow-up study to determine job
Satisfaction. :

The means for the control group of the three posttests (1.¢., cccupational
knowledge. vocational attitudes and career development knowledge) when
adjusted for respective pretest and intelligence scores were slightly higher
than the means for the experimental group given comparabie adjustments.
However, examination of the unadjusted pretest means and the unadjusted
posttest means revealed that the expenmental group had a slightly higher
g4in in its unadiusted means than did the contrel group. It would appear
that the course may be having some positive effects even though thers were
no significant differences found in the analysis of covariance unng the
intelligence scores and pretest scores as the covanates and the pmttest
scores as the dependent variable. Alvo. the high school graduates who
experienced the course 1n 1965 were no more satisfied with their jobs than
the Ingh school graduates who did not expenence the course In addstion,
the findings of the follow-up study of the Ingh school graduates revealed

~a definite similarity between the two groups of graduates in the number of
college credits earned while emplay=d futl-tinte, their employment record,
income camed, and definiteness of career cavice and job stabiity

The results obtained in this study indicate that in the areas of necupa-
tonal knowl.dge, vocat:onal at:stude, und career development knowlsdze,
the presumed increased benefits do not appear to be forthcemin,, under
preseni conditions. Several possitle explanations exist: st may be that the
scope of thé study was not broad enough or that there ars distinet berefits
that accrued 2o the students other than those upon which this study fo-
cused: attitadesand preparation of the profasional szaif may also be heavs
tly reflected in the results obtaned. Howerer, theie’possible explanations

- do not"altze the facy that the specific benefts 1avashgated in this study did
not emerge and that the hypotiaeses, conscquently, were not sustiined.
. Order No. 729313, 38 pages.

< a pre and post-test basis. A second group (T1) participated in sin
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EFFECTS OF FEMALE CAREER ROLE MODELS ON
OCCUPATIONAL ASPIRATIONS, ATTITUDE, AND

PERSONALITIES OF HIGH SCHOOL SENIORS. "

. .Sharon Kay P(;PE: Ph.D. ’ . .
University of Missouri - Columbia, 1971 i -
Supervisor:  Frank E.‘ Wellman ' ):
eurpae . SR

The prepose of this study was to dssess empirically the effect of famivw.
career role models on high school seniors. The effect of thide treatment;
methods were studied using the dependent vari;blt‘:; of (1) levebof m"i
tional aspiration, (2) attitudes regarding women and'the world of work andy

{3) personality variables. - £
Method E RN o

The subjedts for this study were drawn from the sentor class of Ray“tr
South High School 1n Raytown, Missoun. The subjects were asigned 082
experimental_ireatment groups on the basis of study hall xignment sod:
sccres on the Ohio State Psychological Examination. One group (C)
ceved no treatment but was administered the three testing instroments

discussion and role playing sessions-based on their perceptions of Thew bved
ten years in the:future. Another-group (T2) viewed ux, thirly-mmsi
video-taped interviews of career women foliowed by a twenty-minete dib>_
cussion of the tapes. A finah group (T3) viewed five viden-tapad thimged.
minute interviews of career women and an additional tape of one of ~‘
husbands of the female role models. . T

The subjects in all groups were pre- and post-tested on three &.
ments. Leve! of occupational aspiration was measured by the Type of Jib
Questionnaire (TOJ). Attitudes toward women and the world of work S
measured by the World of Work Scale (WOW). Personality vansbies eei.
measured by the Edwards Personal Preference Schedule (EPPS)- A Wiy
way analysis of vanance amoog the four groups were, computed &
mean gan scores for the questions on the- TOJ and.for the scﬂglﬂ.v
WOW and EPPS by treatment and sex, Where significant F-ratios wemt-
found for treatment, sex of interaction. the Duncan’s New Multiple Rang8-©

o

Test was completed on all ordered pairs of means. v

Results *

The principal significant results weres |
1. The subjects in T2 showed asignificantly greater gain in shuet Wi
realintic level of occupanional aspiration than those subjects tn [ amd
2. The subjects 1n T3 showed a significantly grester gain in short Wi
idealistic lovel of cucnpational aspiration than the subjects in the othe
three groups. P I .o
3. The only attitude toward women and the world of work effected B,
the treatment was that of role security, T2 gained significantly more thel:
TI. ’ % .
4. Thers was 3 significant trestment effect on onlv one scale of l'
E£PPS-intraception Group T1 gained significantly more than Group T2un"
the EPI'S.intraception scale. .

Cynclusions

Thefollowing cons usions may be drawn from the results of this study:

1 The sty .od level of short term reslistic vocational aspiration can be
inersased wlen students are exposed 10 Viewinigs of female role models v o
diseuss theig,occupations and the sole of wanien. L

2. Thestated level of short term idealistic ocationat aspiration can be
1aereas s when students are éxposed.to viewings of female role models and
e surale model who discuss their occupations and the role of women.

3 *Atttudes toward women’s soles and the world of work are nit
elezied by rols model treatment except in the case of the attitudes toward
the role securnity of women with reference to the world of work.

4. Expomure 1o career role models has2 negligible etfect on the person.
alty characte y seniors. . .
ahty characterstics of lgh school 0 er Mo, 72-10,645, 163 pages.
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THE ETFECTS OF FEMALE ROLE MODELS ON OCCUPX-
TIONAL EXPLORATION AND ATTITUDES OF ADOLESCENTS

DODSON, Elizabeth Archer, Ph.D.
Michigan State University, 1973« PN
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This study investigated the comparative effects of three .
types of vocaticlial materials on eleventh- and twelfth-grade
students, Three treatment bookiets werea tlesigned, gne using
single career female models, one using dual career {emale

models, and one.using standard occupatignal materials, Stngle
career model refers, in this study, to a female mode! pursuin:
a career in the labor market, but not fulfilling the responqlbllx-
ties 6f a mother.and homem’aker. Dual career model refers to
a female model pursuing a career in the labor market while
concurrently serving as a homemaker and mother.

"Each booklet contained five occupational briefs covering
the fields of parsonne), dentistry, drafting, engmeenng, and
machining. Using-photegraphs and written Autobiographical
material; the'single career booklet described how each of five

~
— \ models chose hex occupation and the satisfactions she finds

nit. The dual career booklet described how each modcl chose

her occupation and her experience in combining home family,
and tareer. Both booklets also described the occupations under-
cnnsxd\atxnn using material from the Occupational Qutlook

Handbook.” More lengthy excerpts from this volume were used
for the standard occupational materials booklet. An active
control booklet was also used. It contained two articles on the
labor force from which all references to sex of worker or spe-
cific occupations had been deleted,

Three criterion measures were used to test effects of the
experimental treatment booklets atypicality of occupational
choice, for women, or atypicality of future wife’s occupation,
for men; a test of career salience {likelihood of co?:bmmg
homemakmg and labor force participation) or a tes of future
wife’s career salience, and, finally, a measure of ccupahonal
exploration defined by sendmg a post card to an address’'pro-
vided with the treatment bookiets,

The hypotheses concerning females predicted that female
role models, and especially dual career female models, would
. be more effective for increasing the atypxcallt) of occupational

choice career salience, and occupational ‘exploration of eleventh
and twel(th-grade girls than standard occupational materials.
Two hypotheses concerning males proposed that exposure to
female role modeéls could affect the attitudes toward future
wife’s career of high school males. ‘The final hypothesis con-
cerning males predicted that exnosure to standard occupational
materials containing male models would be most effective in

.encouraging high school males to engdge in occupational infor-
mation~seeking behavior.

. The treatments were administered to eleventn- and twelfth-
. grade social studies students at New Berlin High School, New
Berlin, Wisconsin,

Multivariate analyses of covariance using planned compari-
sons were used to lest for significant differences, Univariate
analyses were included within the multivariate analyses, An-
swers to a six-question pretest were used as the covariate,

No significant differences were found among groups for either

males or females at the chosen alphalevel of .05.

The'failure to support the hypotheses stated in this explora-
tory study suggests that several more specific background in-
vestigations need to be done before another investigation of this
breadth is attempted. Questions need to be answered concern-
ing the most useful media for presenting vocational information
to high school students; characteristics of models most power-
ful with high school students; ways to use most effectively the
dependent variables of career choice, career salience, and pre-
addressed post cards; and alternative strategies for broaden-
ing girls’ occupational exploration. ’

Order No. 74-13,887, 140 pages.
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THE EFFECTS OF GROUP EXPERIENCES ON
THE PERSONAL~VOCATIONAL DEVELOPMENT OF
VOCATIONALLY UNDECIDED COLLEGE STUDENTS

Jeffery Dara SHERRILL, Ph.D.

‘.

-experimental groups’and in the male segment of the experi-

——
"

) * ’. x h

Coun‘i‘el/mg,psychologists have not developed a positive /
practical theoretical framework for the facilitation of educa-
twnal-vocational development beyond the high school years.
Vocatiofia! developient is wereasingly recognized as a pro-
cess that does not stop at the age of eighteen, but continaes
throughout life. Many college students need aid in establishing
vocational confidence, flexibility, and directian. Counseling
psychologists have generally attempted to apply inappropriate
clinical theories to a small minority of the students needing
help. The resulting need for academic advising and vocationat
counseling has been filled by other concerned professionals .
who operate without referente to psychological theory, The ° .
purpose of this study was to begin work on a positive pracuca_l__,_/
theory of vocational development; something that would pro-
vide academic advisors and vocational counselors with a ref- »
erence p@int 1n their everyday work.

Forty-eight vocauonally undecided students were randomly
assigned to one of Six encounter groups intended to accelerate
their personal development. The groups were organized under
a university course, Educational Psychology 199, and the stu-
dents recetved two hours of credit graded satxstactory oOr un-
satisfactory. The encounter group models of Rogers (1970)
and Egan (1970) were used as guides for this study.

The groups were divided into three treatments with two
groups per treatment. Intreatment A the groups met for four - -
hours per week over 2 period of eight weeks during the first
half of the semester. Intreatment B the groups met for four
hours per week during the second half of the sumester. In
treatnient C the groups met for two hours per week over the
entire samester. Each treatment tnvoived thirty-two hours
of group experience.

A comparison coatrol group consisted of  random sample
of General Curriculum students who were asked by, letter to -
aid the researcher in a study of personal growth in college
students. They were offered $2.00 or an interpretation of the
teosts they took as a reward for their services. They were
tested at the beginning and the end of the semester.

‘The groups were measured on two personal growth vari-
ables and two vocatioral growth variables at the beginning, -
middle, and end of the semester. The four variables and the
four instruments used to measure them were: sclf-esteem
(Tennessee Self-Concept Scale, Fitts, 1955); self-actualization
(Personal Orientation Imentory, Shostrom, 1968): vocational *
certainty (Vocationai Certainty Scale, Sherrill, 1972). voca~
tional maturity (Adult Vocatioral Maturity Inv cntor}, Sheppard
1971).

Repeated measures anal)sxs of variance was parformed on
the experimental group as a’whole and on each of the individaal
treatments. Considered without respect to treatments, the ex-
perimental group’s scores indicated a sigmficant increase in
self-actualization and a significant decrease 1n vocational ma- -~
turity. When compared to the compurison eontrol group, hov-
ever, there vere no sigmircant differences at testing occasionl
or testipg occasion LI on any of the four target ~.riables. Both
the coatrol and exparimettal groups nioted 13 s o1y Ssinnlar
directions during the treatment period.

The correlations computed between chasnge it purqonal
grosth variables and cha.ue 1 vocaty 'mal growth varables .,
were gmeacrally pot stgnificant. It the total experimental am-
ple no sugmficant correlations “sere rbtunsed, although the
correlation between change an vocational certainty and the
change 10 seif-actualization approached significance. Siznifi-
cant correlations between change in vocational certaint}' and

change in self-actualization were also obtained in one of the . 1

mental population. Order No. 73-17,413, 113 pages.

THE EFFECTS OF MOBILE ASSISTED CAREER EXPLORA~
TION ON THE CAREER DEVELOPMENT OF RURAL NINTH
GRADE STUDENTS -

* University of lllirois at Urbana-Champaign, 1972
: CHARLTON, Robert Eldred, Ph.D,
Utah State University, 1973- .
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The Problem: This study investigated whether or not a
structured career development program, using 2 mobile guid-
ance unit and operating on a limited time schedule, could pro-
vide a feasible means for facilitating the career development

of ninth grade students tn the rural school sctting,

Project MACE: MACE stands for "Mobxle Assisted Career
Exploratjon.” Project MACE was a study developed by the re-
search office of the Utah State Board of-Education and conductec
by Utah State Uriversity, The study used ninth grade students
in sixteen selected rural Utah high schools and in two rural
Southeastern Idaho schools.

Desizn of Research: The specmc objectives of the study

were measured in'the torm of the following null hypotheses:
1. There is no s:gnif:canl difference between experimental and .
control groups in terms:of career attitudes as measured by the
Vocational Development Inventory Attitude Scale, 2, There-is .
no significant difference between experimental and control

_groups in terms of career values as measured by the Occ)}pa-
tional Valués Inventory. 3. There is no significant dxf(erer.ce
between e\tperxmemal and control groups pre- and posl <test
estimates’of their aptitudes and interests as measured by the
Self Ranking Inventory of Aptitudes and Interests. Since this
study is an evaluation of an educational program still in some
state of development, it is a formative evaluaiion. The forimat
for the study is a research and development model rather than
a true expérimental design. .

Population: Project MACE selected those schools which
were considered representative of rural Utah high schools. It
was decided that project MACE could accommodate about one
thousand students during the school year. Sixteen schoolswsere
selected for the study. In addition, two schools in Southeastern
Idaho were chosen as a control population. _

Observational Design: Three objective tests were given on
a pre- and post-test basis to all of the students included in
Project MACE. In addition, subjective data were gathered

. through student, parent and faculty questionnaires,

' Program: The treatment program was designed to give
each student an opportunity to evaluate and discuss his apti-
tudes and interests, The student was then assisted in relating
this information to various occupations and training possibili-
ties, Each student learned how to use occupational information
sources and was encouraged to investigate several occupations
of hislchoxce. ANl students were involved in group and individ-

. ual counseling, including 2 joint session with their parents,
The major focus of the counseling sessions was to assist stu-
dents in making tentative career choices which w2are realistic
and obtainable for them. To carry out the program} a coun~
selor and occupational instructor were employed.

Conclusions: Hypotheses one and three were both rejected
as the data revealed differences at a statistically significant
level, Career attitudes and knowledge of aptitudes and inter-
ests were positively influenced by the experimental program,
Hypothesis two, concerning career values, was accepted for
the valies, of salary, security and demand, and rejected for the
values of prestige, interest and satisfachon. Sex differences

* were noted on all the evaluation instruments,

Recommendations: The treatment program shculd be con~
tinued in schools needing the service on a continuous basis,
Several possible avenues for future research were suggested,
Among the more important were: (1) a replication of this
study using urban schools and comparing the treatment con-
ducted in a mobile facility versus the same program in a class

. room setting; (2) a study of the independent teaching variables
to determine which are most effective; and (3) a study to de-
termine the long rfange implications of thé treatment,

Order No, 74-13,206. 119 pages.
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M:ajor Professor: Vincent A. Harren

Many college students frequent campus counseling centers
seeking help with educationalyvocational corcerns and indeci-
sion, These studenls t}pxcall'y want to know what major or oc- "~
cupation they are best suited for. Traditionally vocatignal
theory has concgptualized these problems in a trait-factor

- framework but more recently theorists have become increas-

AN
6]

ingly interested in decision-making strategies and develop~_
mental conceptualizations. This latter view considers voca- |
tional developmer'!\l as a series of cholce-points and requires
the individual to make relevant decisions within the framework
of the social system. As a person approaches-a vocational
choice-point, it is thought that the social expectancy or situ-
ational demand for a decision would have a bearing on his’
decision-making processes. A college student’s selection of

a major field of concentration is included by many vocational
theorists as one o§ these developmental choice-paints.

The present investigation attempted to determine whethers
an interaction exists between educational-vocational counseling
techniques and the situational demand surrounding the develop-
mental task of selecting a college major. The first major hy-
pothesis predicted that students in the early phases of their
college careers would benefit more from a counseling tech-
nique, such as tradi.ional _trait-factor counseling, which focused
on exploration of the student’s attributes :ﬁiﬁ-arlous vocational
requirements. In contrast it was-predicted that 'model-rein- .
forcement counseling, which focused on deliberating and decid-
ing between alternatives, would be of more benefit to students
who were further advanced in the curriculum and who were
more imminently confronted with the task of formally deciding
upon a2 major. The second major hypothesis predicted that, in
yeneral, counseled students would exhibit more improvement
fi: their vocational development than noncounseled students.

The study employed two treatments (model~reml'orqemenl
and trait-factor counseling) and a noncounseled control group.
The situational demand oc environmental expectancy for selec-
tion of a college major was varied by recruiting sixty mate stu-
dents who were relatively distant {freshmen, N = 30) or near
(above-freshnien, N = 30) to that choice-poist as determined by
their stage of progress toward compielion of requirements for
their degree program,

Analyses of pre-treatment measures revealed differences
between low and high situational demand subjects. Multiple re-
gression covariance techniques were employed to attempt to
control for these initial differences. No support was found for
the hypothesized interaction between situational demand levels
and counseling techniques immediately after counseling for sub-
jectz’ certainty of tentative major, satisfaction with tentative
major, or scores on a Vocational Decision-M :zing Checklist
(VDC). Withrespect to subjects’ ‘cerlamly of major and VDC
scores, no significant differences were observed between the
two counseled groups but both groups showed significant im-
provement compared to the noncounseled group. Interactlon
etfects between subjects’ pre-treatment ratings, situational
demand levels, and counseliug techniques precluded straight-
forward interpretation of subjects’ satisfaction with major im-
mediately :tfter counseling, Similar interactions were observed
for snblects certainty of major and satisfaction with m'uorq
twelve weeks after counseling.

A distinction in subjective perception and objective defini-
tion of situational demand was noted in view of the failure to
find clear support for the predicted interaction between situa-
tional demand levels and counseling techniques, Although the
model-reinforcement technique generally produced higher cri-
terion scores than the traditional trait-factor technique the dif-
ferences were not significant, and it view of the higher order '
interactions caution was advised against blinket application of
¢ither technique to all educational-vocational problems. Sug~
sestions were also made for further yesearch as well as for .
educational-vocational counseling,

Order No. 73-6245, 159 pages.
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N THE EFFECTS OF THREE CAREER COUNSELING
APPROACHES UPON COLLEGE FRESHMEN WHO ARE
EXI_-’ERIENCING CAREER, UNCERTAINTY

" Frank MEACCI, JR., Ph.D.

University of Pittsburgh, 1972

The investigafor’s basic concern was to study some of the
effects of three career counscling approaches upon a group of
college freshmen, considered in this study as “highly uncer-

. tain™ aboultheir career plans. These three approaches were:
occupational information-giving (providing the counselee with
information 2bout various careers); teaching of decision-
making shills (assisting the counselee with developing skills
necessary to make career decisions); and career process
counseling (assisting the counselee in developing an awareness
of his own personal qualities and needs and how they relate to
the werld of work). The effects of these three groups were
conipared to 2 group which received no \counseling. From this
study, two research.questions were investigated which pertaine
to thie three career counseling approaches, The two research
questions were: (1) Will the effects of Career Process Coun-

* seling show more career interest movement on the “Strong
Vocational Interest Blauk Occupational Scales” than the Occu-
patior:al Inforn::tion and Decision-Making Skills career coun-
seling approaches? (2) Will the effects of each of the three
cireer counseling approaches show more career interest move
meni on the “Strong Vocational Interest Blank Occupational
Scales” than the Comparison Group? A Pretest-Posttest Ex-
perimental Design was emgloyed to study some of the outcome
eftects of the three career counseling approaches, The fncom-
ing freskmen frem the Beaver Campus of The Pennsylvania
State University.were identified as part of the population of
“highly uncertain freshmen” if all their scores on the Occupa-
tional Scales (SVIB) were below the stardard score mean of 50,
Then from this population, subjects were randomly assigned to
one of four treatment groups. These groups were: Group #1
(Comparisor), Group #2 (Occupational Information), Group #3
(Teaching Decision-Making Skills), and Group #4 (Career Pro-
cess). A series of four one-hour individual counseling sessions
was planned for each subject in each group, A description of
the specific cateer counseling procedure by session was indi-
cated for each career counseling approach, The investigator
devised a procedure for measuring career interest movement,
This was accomplished by computing the standard score mean
of science and non-science oriented careers of absolute value
gains for each indi:dual. The sum of the mean absolute value
gain scores w2s then computed for each group and the variance
analyzed by a conipletely randomized AnalysiS of Variance, The
nm.ajor emphasis of the investigator was to observe the career
interest movement of each group after experiencing a particula~
career counseling approach, The summary of the results for

the Analysis of Variance showed no significant difference in
coreer interestmovement among the means for the four treat-
ment groups, The obtained F ratio of 1,634 was not significant
at the..05 level of confidence. In addition, “Bartlett’s Test for
Homogeneilty of Variance” was employed and showed a signifi-
cant difference in variance at the ,05 level of confidence, This
meant that a large variance was found in cazeer interest move-
mant for-individuals within each group and especizlly in Group
#3, In summary,’the investigator found when studyingsome of
the outcome effects of three career counseling approaches of
“highly uncertain college freshmen” that they did not vary sig-
nificantly in career interest movement after counseling, How-
ever, the investigator did find a significant difference in career
interest movement for individuals within the four groups, This
study was an attempt to implement some career counseling ap-
proaches and then evaluate the outcomes, In conclusion, the
investigator found support for his findings in career develop-
ment theories and in some recent empirical research which
deait with the effectiveness of career counseling, )
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AN EVALUATION OF THE %\I ECTED SEARCH AND
FHE EYFECT OF GROUP OR INDEPENRENT USE N
FACILITATING -CAREER DEVELOPMENT OF SEC
SCHCOL STUDENTS ;
Charles 1, RHODES, Ed.D.
West Virginia University, 1973
Primary pirposes of this study were to %nvestigat‘.‘ the con-
seruct validity of the Self Directed Search aund the effects of
rroup or independent use of the SDS in facilitating career de-
velupment of secoadary students. Construct validity was eval-
uated by investigating: (I) the intercorrelations among SDS
scalss;” (2) congruence between current occupational choice
and SOS Summary Code; (3) relation of the SDS to the Ohio
Vocational Interest Survey; (4) relation of the Summary 'nge
tu interest in school subjects; aad (5) relation of the Summary.
Cude to measures of ability and achievement,
This study also invesiigates the effect on vocational ma-
wtity, interestingness of the SDS, satisfaction with the SDS,

/‘

.

snd crrors committed when the SDS is utilized by students in

a wroup setting or indopendently, Also, the effects.of sex and
urade level on these dependent variables were investigated.
Ettscts due to L.Q., verbal and non-verbal abilities, and read- -
1y, aad mathematics achieveiment were contrglled througk aanal-
78> 0F covariance as was sqcio-economic class as measured
by educaticnal Jevel of father’s cccupation.

Students envolied in the two high schools (yrades nine
through twelve) of Jackson County, West Virginia, were-the .
population (N=1739) from which this sample (N=346) was drawn,
Two English sections per grade level in each of the two high

schools w2re randomly selected, Then'cne of the sgétions at
each arade level in each high sc¢hool was randomly assigned to
treatment one {use of the SDS in a group setting) and the second
section was assigned to treatment two {independent use of the
SDS). Of iLe 346 students, 192 (99 females ahd 93 mules) re-
ceived treatment one and 154 (75 females and 79 males) were

in the treatment two group, - _ R . ..

Analysis of the data indicated;” Y

(1) That the scales of the SDS discriminated well between
the personality types with the exception of the two self;
estimates scales which did rot discriminate vell betweenthe
Social and Enterprising personality types in high school stu-
dents. ‘ . ’

(2) A muodification of Holland's hexagonal model offered a
better {it of the intercorrelations between scales measuring
the perscnahity types than did-the original model. )

(3) Student’s current occupatioral choice codes agreed-with
their Summary Codes to a greater extent than would be ex-
pected by chance, . i

{4) Aptitudes. achievement, interest in school subjects,
and the Ohio Vocational Interest Survey scales were related
to Summary Code scores in expected ways.

(5) Students who had utilized the SDS in a group session
were raore wocationally mature (measured by the Vocational
Development Inventory) than those who made independent use
of the SDS when intelligence was controlled. Also, girls were
more vocationally mature than boys; eleventh and twelfth grade
students were more vocationally mature than those in the ninth
and tenth grades.

(6) Students in the group mode treatment made fewer ¢r-
rors and arrived at the correct Su'mmary Code more often than
did those in the independent mode treatment, .

(7) A lary= percentage (74.05) indicated chat the SDS had
sugzested occupatious which they had not'consiaered-befon"
and 61.3 percent indicated that they were satisfied with lh‘exr .
Summary Code, whereas only 19.1 porcent were dissatis
fied.

-
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HOLLAND'S THEOQRY OF VOCATIO.\AL CH()IC&A\D 1-.(:0
]l)r‘,\ Y’

G m--Rﬂger LIVENT, Ph.D,
§eals Ue:i»crsity of New York at Buffalo,

Hoilad's theory of vocational choice (1959, 1966) has been criticized
sesause it does not include a satisfactory explanation of the process of
jursonal development and how this process influences vocational selection.
Ths hypotheses in this investigation have been formulated in an attempt
v Jerermine whether Holiand's theory is related to ¢go identty develop-

it It has been suggested that knowledge of this relationship may pro- .

i the imight necessary to eventually produce an explanation of the
wiluenis of personal dcvclopmcm on various vocational outcomes. f
The prowent cesearch i mvanganon consisted of two hnghly related stud-.

" g, a peziivinary study, to ekamine specific outcomes in the- ~vocational

daveloprient-eg0 idenfity relationship, and a follow~uo study to dctcrmme

~»'hcr.nowledgc derived fram the former study could be integrated nto
Heolland's ineory. The sample for the preliminary study consisted of 200
male students, randomly selected from the general population of incoming
coiicge Sreshmen who had participated in the 1969 summer orientation
prozranr at Niagara-County Community College. The sample for the fol-
lyw-up sti:dy consisied of 38 second semester male college freshmen, ran-
domly seiected from those who had participated in the preliminary study.

All subects in the preliminary study responded to two instruments: the
4737 wos 3 ravised method of obtaining estimates of Holland's independent

»anables (HIV) and the second was Marcia's Ego Identity” Incomplete
Sentence Blank (EI-ISB), an 18 item. semi-structured projective survey
alich was employed to obtain a measure of overall ego identity. Each
student 1 the follow-up study also responded to the Vocational Crisis
laveatory (VCI), 2 semi-structured interview technique dcslgned to gather
alarmation on how the subject handled his vocational crisis.’

Tiz hy| potheses of the preliminary investigation predicted that:

1. A significant relationship exists between each of Holland's indepen-
d:at varisbles {congruency, consistency and homogeneity) and Erikson’s
I'cn.-cpt of eg0 identity.

2, the 2ffects of varying combinations of the three independent vari-

. 2h'ss an thecriterion variable of ego identity are cumulative.

The dar from the preliminary-study disclosed that:
I When tested individually. only two of the three independent vari-
M= (cong-uency and homogeneity, but not consistency) were found to be
sgaificantly related to ego idéntity. .
-2, When tested collectively, only mixed support was found for the
@rnufative cfect of the three independent vanables on ego identity
Ore 6f the conclusions drawn from the prefiminary study wasthat the
'«k of 2 sevonger relationship among these vanables may bz due, 1n part,,
1 ths static nature of Holland's variables. Based on this premise, the
Pl -up study attempted to determine how the addition of cnisis, a n=w
\.--amxc variable (thought to be part of thc ego identity process) would
Rzt Holland's theory.
- Q,x‘clﬁc.,.lv the hypothesa of the follow-up study preducted that:
‘The variable crisis provides information (regarding vocational devel-
"ncnt) which is independent of that supplied by congruency and
b "o gereity:.

2 The vanables of congruency. homoge\nelty and crisis are each signifi-
-3y rzlaied to vocational satisfaction and ‘academic achicvement (two of
the lepandent variables commonly associated with Holland's theory).

3 The wifects of these three variables on the two dependcnt variables
3¢ Lumst, at.vc

The reselts of the follow-up study mdlcated

! When tested individually. the varianles of congruency and
“"""i!”ﬂvn) were ¢ach found to be :ndependent of the ciisis vanable,

2 Crisns was found 1o be significantly related to vocational sausfacnon
bt not to acudemic achievement.

3. Hemegsreity was found to de wgmificantly associated with both of

she dcp-m!,n' sariables.

= Couzruency was found to be significantly related 1o academic

“nevemeant but was not signiicantly avscciated with vocauonal satisfac-

5.

5 The efacts of the three independent vaniables, when grouped in the
eifizd ways, vizre not found to be cumulative with respect to either of

- the dapandent variables.

Cellectiveiy. these results disclosed that the addition of the crisis van-
4 "% 35 P2 1urad 1 thes study—did nvt sigmificantly improve predictions
based on Holland's theory. It was suggested that a possible explanation for
the unexpected ﬁndmgs lie not in hypotheses whose formulations were
unwarranted, but in the techniques employed to measure the predictor
vanable.
? Order No. 71-22,578, 114 pages.
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AN INVESTIGATION OF CAREER DECISION MAKING
PROCESSES AMONG ADOLESCENT MALES

David Eugene ST. JOHN, Ed.D.
Clark University, 1973 )

This study investigated career decision making processes
dmong adolescent males. Seven dlmensions of career decisio
making processes were ldentified. Witkin's concept of psycho,
logical differentiation provided the theoretical rationale for
the investigation of cognitive process within career decision
making. . T

Instruments

Life Career Game: Career decision making was obsprv
through the Life Career Game, author, Sarane Boocock. T is
Game is a si:nulation of the way the labor market, educatiopal
opportunities and marriage and leisure p:ltterns opernte in our |
society.

Assessment of Cognitive Process Cognitive processes- .
were assessed by analyzing the content of responses to th
Decision Process Questionnzire. The content of responses to
the DPQ were coded and quantified according to the categories
and rating system provlded by the Decision Process Rati g
Scale, developed by the author. ~ -

Correlates of Vocational Maturity: The following three
correlates of vocational maturity were lnvestlg:h\ed in rela- -
tion to LCG scores and DPRS scores: Scholastic aptitude,
grade point average and partlnpahon in extracurricular ac-
tivities. . :

=

Procedure

Seventy mal¢ sepiors at North High School, Worcester,
Massachusetts wererindomly assigned to one of two decision
making groups. Groyp I made LCG decisions for themselves.
Group II made decls} ons using the profiles of Group I Tive *~
two-hour testing sessions were required. In sessionfone the
purpose of the study was explained, a sample round gf the LCG
was played and the Personal Preference Questionnaire com=
pleted. In session two: round one of the LCG was pjayed and
the DPQ completed. Round If of the LCG and the HFT were

ocleted during session four. Round five and the P,Q were -
ggleted during session five. '

Results

" The results indicated that the analytical perception ot in-
formation relevant to LCG decision making is associated
with LCG scores. These relationships were more frequent
and of greater magritude among Group I than amgng Group If,

Relationships were also stronger and more frequent at roundV
of the LCG than at round I.
. It was sugzested that the condition of playlng the LCG with
a hiypothetical profile created a context characterfzed more as
a distracting context than an embedding context, it'also ap-
peared that the context within which the LCG was played 3
shifted toward greater embeddedness {rom round I to round V.
Significant differences were found in the leve} of DPRS
scores between Groups 1 and If at round 1. Therg were signifi-
cant differences in the level of DPRS scores beﬁveen rounds I
and V among Group II. It was suggested that these results re-
lected the influencg of memory among Group ll?subjects at
round I, It was also suggested that the context Within which i
Group I played the LCG was more of an embedding context - °
than that found among Group II, There was a trend toward / 3
greater embeddedness as subjects moved from round I of the J
!
|
J

LCG to round V, This was observed in both Groups I ang'Tl,

DPRS performance was assoclaled with DAT score/s.grnde
point average and participation in extracurrlcilar acti)/ities
among Gr oup LIt apnears that DPRS perfor

3 .

ance among -
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Group I is a manifestation.of vocational maturity.

There were no relationships between the correlates of voca-
tional maturity and Group It DPRS perfurmance. It does not
appear that Group Il DPRS scores are a manifestation of voca-
tional maturity.

»
|

e Summary

. ) Coguitive processes in career decision making were inves-
tigated through the simulated eavironment of the Life Career
Game._ Witkin’s conception of analytical versus global mode

J of perc'eption provided the theoreticai rationale for the sbser-

vation of cognitive processes, Results indicated a relationship
between the analytical perception of information and mature
- decision making when the psychological field within which tbe
decision is made is characteristic of an embedding context.
Differences were found in the level of DPRS scores amony
subjects making decisions in the immediate future for thetmn-
selves and for another person. There were no differences in
the level of DPRS scores among subjects muking decisions for
. themseélves in the immediate and distant future: There were
also no differences in level of DPRS scores amony subjects -
making decisions for themselves and for another person in the
distant future. . *
Three correlates of vocational maturity were found to be
‘ associated with the analytic2! perception of information among
[ subjects making decisions for themselves.
- Order No. 73-27,007, 296 pages,
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Al INVESTIGATION OF DETERMINANTS FOR CAREER
DEVELOBMENT A.\'l? ADVANCEMENT

Robert Byroa,/BECK, h.D.
{ _sertfi Tevas‘State Unversity, 1971
| ) .
s rnyimsc to ihe craflenge of helping clientele function ina productive
+ ! parsomally sansfying tashicn, the counseling profession assumed the
ravponsbihity for assimilating vocational information. The need was ex-
; . 2nsi for ni2 2eating fragmented vocational information into more mean-
Jegful, peychoivgieal and -ociological theory More research pertaining to
3t iy needed to continue the work on this task.
This exploratory and descriptive study¥ primary objective was to ana-
is 22 vemational stabibity. echievement, and job satisfaction variables and
/' .beir relationships to assessed 2nd. inferred personality variables for male
sHieae graduates with post college work experience who sought careér
« unehnz, Hollund's assumption which states that congruency between
personahity aud environment produces stability, achievement, and satisfac.
tion was investigated.
Subjects were clients of a management consulting firm and were 125 in
nember. Seventeen demographic and forty-two career advancement and
persgnality variables were used. Factor analysis of correlations between the

l
I
|

| per cent of explained variance were found.

The average subject was thirty-eight! came from Anglo-German stock,
wa;s married, had two children, and his spouse was a housewife He came
from a two-sibling home and was likely to be the oldest child His father
had at least @ high school education and worked i an ovcupation classiticd
as realistic or enterprising. This clien! inay have changed majors while in
college, with one of the fields of Business Administration or Engitscenng
! being his final choice, .

fi:come on his Jast job was $14,000. He exprexscd a desire for an
increase in income of $1,700 dunng the immediate future. He has had four
jobs with annual increases of salary of 5730, Average work expertence per
Job was three and one-half years. Ths client ¢videnced some respunsibibity
i for supervising others.

‘ While this client’s home-parental and seli-sentiments were lower than
- expevted, his other motivations, as well as his temperament {raits, approz.
| imated test norms. His value system emphasized economic and nut social
| orieniation, with other values being reprasented by the norms. In 3eneral,

: this indwidual could have been classiied us the enterpisin fype.

* enterprising and conventional, together with realistic and intellectual, plus * -

taining to this and other conclusions derived from this investigation!

" score and semester hours completed, :
. . 4

forty -two variables was completed. Fourteen significant factors and 68 31

. Preference and Nonconsonant Choice of Major; Nonconsonant

Choize of factor titles was on a tentative basis. They-were selected us
constructs which would be fundamental if used in career counseling activi-
ties to summarize personality patterns, and therefore provide 4 busis for
pragmatic use of results. . ’

- | The number of shared factor loadings between inferred personality and
career advancement variables, as compared with assessed personality vari- -
ables, was disproportionately high. This indicated that Holland's personal.”
ity classifications have merit. It was concluded that combinations of

the separate social and artistic classifications (a total of four) would have
been sufficient for this study. It should be noted that if inferred personality
measv .s had been used exclusively, the nimber of counseling hyputheses *
pert mng to personaiity patterns would have been d{nstically redoced.
Only two factor loading relationships were found detween the primary
personality and job congruency vanable and career development variables.
Based on this finding, the conclusion was reached that the data did not ».
support the congruency assumption. Howevzr, the data did tend to support
an exciting alternate hypothesis that incongruency does tend to inhibit
career performance. Recommendations for future research are made;per-

Order No. 72-3061. 157 pages.

A LONGITUDINAL STUDY OF ACADEMIC ACHIEVEMENT
USING HOLLAND'S THEORY OF VOCATIONAL CHOICE
3 . . x
David Conrad SOLIAH, Ph,D.
The University of North Dakota, 1972

Adviser: Professor Eldon Gade

Problem

The purpose of this study was twofold: "First, to determine
th2 relationship of college major, career preference, and high
point code of the Vocational Preference Inventory (VPI) to se-
mester hours completed while controiling concomiﬁntly on the
ACT Composite score; and secondly, to determine the relation-
ship of college'major, career preference, and high point code
of the Vocational Preference Inventory (VPI) to Grade Point
Averaqge while controlling concomitantly on the ACT Combosife

Procedure . ‘

The subjects were 228 males enrolled at the University of
North Dakota during the Soring semester of the 1971-1972
school year who were also earolled as freshmen at the Univer-
sity of North Dakota during the 1969-1970 Fall semester, The
subjects lind completed at least 24 semester hours hefore the
Fall semester of the 1970-1971 school year. On the basis of
the high point VPi codes, the subjects were classified into one
of the six Holland Personality Types, as {ollows: Realistic,
Intellectual, Social, Conventional, Enterprising, and Artistic,
The career preference and college major of each subject were
classified each into one of the six Hollund Environmental Models,
as follows: Realistic, Intellectual, Social, Conventional, Enter- ¢
prising, and Artistic, The subjects were classified into one of
the five groupings of Career Preference and Choice of Major on
the basis of a combination of High Point Code, Carcer Prefer~
ence, and Choice of Major, The five groupings of Career Pref- ,
erence and Choice of Major.were as follows: Consonant Career
Preference and Consonant Choice of Major; Consonant Career

Career Preference and Consonant Choice of Major; Nonconso~
nant Career Preference and Consistent Nonconsonant Choice of
Major; and Nonconsonant Career Preference and Inconsistent
Nonconsonant Choice of Major, ‘ ’
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The subjects completed the American College Test (ACT)
durning the senior year of high school and completed the Vaca-
tional Preierence Inventory (VP durtng pre-remstration in
the Summer of 1969, Career Preference \yas determined from
the Student Profile Section of the ACT, Chbice nf major, se-
mester hours completed, and grade point average were deter-
mined at the completion ot the Spring semester of the 1971~
1972 school year. The statistical procedures used were
analysis of variance, analysis of covariance, and Scheifé’s test
for multiple comparisons, The .03 level was used {or evalu-
ating the significance of obtained results,

Findinus
<

The major findings of this study are summarizad bhelow:

‘1. There was a sizmfrcant relanoiship berseen the pmioss
of semester hours, completed and the five aroupings of Career
Preference and Choice of Major, using bath apalvsis of wari-
ance and anaiysis of covartince, < '

2. There was a sigmficant rolationship between the number
of semester haurs completed and Holland Groups hav:ng Can-
sonant Career Preference and Corsonunt Chorce vt Majar, asirs
both analysis of variance, and analysis of covariance.

3, There was a significant relationship between tte ACT-
Composite score and Holland Groups having Consonant Career
Preference and Nonconsonant Choice of Major. B

4, There was i swnificant relation<hip between tite number
of semester hours completed by the Holland Realistic and Intel-
lectual Groups and the five groupings of Career Preference and
Choice of Major. :

5. There was a sigrificant relantonship betweee GPA and
the {:ve-groupings of Career Preterence and Chmce of Major,
usihg both analysts of variance and analysis of covariance,

6. There was & Swmificant rolanonaship between GPA ard
Holland Groups having Consorant Carcer Preference and Con-
sonant Chaice of Major,

7. There as a4 s.gmizant relationship between GPA and
the five yroupmus ot Carver Pretererce and Chaiwce »f Major
for tiie Realisie, Intellecual, and € nvertzonal Byiiand
yroups.

Congl zai s

The followtr. Fan I a MEE S0 s aul e toroed from the
present study: .

1, The ateraction of personalny tynes and enwironmental
models was stimficantlv relat A4 0 aca lemirc success,

2. Controlhing concanutamly inr *he ACT-Composite and

sareser Hours Completed did not alier signiticantly wose . ¢
«:lts obuined with their exclusion,

3. Conuruence aimong personality type, career b:-eferences
an b chores of major was significantly related to acad=nue suc-
ISR, Order No, 73-3976. 127 nn reg,

THE MEASUREMENT OF CHANGE IN SELF CONCEPT AND
PERSONAL ADJUSTMENT AS THC RESULT OF BRIEF
CAREER DEVELOPMENT COUNSELING SESSIONS

Roger Kent GARRISON, Ph.D.
University of Northern Colorado, 1972

The purpose of this study was to determine if self concept
would improve due to the process of career planning by way of
short term counseling. Also, the study sought to assess change
in personal adjustment as a result of career development
through brief individual and.or group counseling among uni-
versity students. The study was .based on the assumption that
self concept and satisfactory career plans are essential to each ,
other and that the individual’s self concept will be more posi-
tive 1f 4o has weli defined voals toward his life career nlan.

~ M

the generdl hypothesis tested was to determine if’career de-
velopatent counseling would effect a change in the individual's
self concept, personal adjustment, finiteness of career plan.
and career plan satisfaction, :

The subjects In this study were divided into the following
three groups: (1) Dissatisfied Experimental Group which con-
sisted of thirty-six students who were dissatisfied with their
career plans and availed themselves of career development
counseling during the fall quarter, 1971; (2) Dissatisfied Con-
trol Group which consisted of thirty-one students who were~*
dissatistied with their career plans and who did not avail them-
selves of career development counseling; and (3) Satisfied *

~ Control Group which consisted of forty students who were sat- .

isfied with their career plans and who did not participate in the .

career development counseling. . .
The following instruments were administered to the experi-
mental and control groups on three separate occasions: the
Tennessee Self Concept Scale, Adjective Check List, Career;
Plan Scale, and Career Plan Satisfaction Scale. The Career -
Plan and the Career Plan Satisfaction Scale were constructed
by the investigator. The pretest was administered at the be-

\’“gi?ning of the experiment, which lasted approximately eight
tweuks, and posttest I was completed immediately after the ex-

perimenrtal phase. Posttest-Il was written approximately four-
toen weexs after postiest I, or twenty-two weeks after pretest.
The one-'way classical analysis of variance and the Scheffé
tests were applied to graup mean - ~ores on the specific scales
of the instruments us&d. _The .10 level of significance was uti-
lized as the mintmum for confidence due-to the conservative-
ness of the Schefie. - o
Although there were significant differences in the mean '
scores of the criteria being tcsted, most of these were to be
expecied due to the method of selectiag group membership.
The two dissatisfied groups, dissatisfied experimental group
and dissatisfied control group, were not equal at the nutset of
the study, t.¢., the dissatisiied control gioup was significantly
[}

incie {iral :n their career plans than wice the dizsutisted exs
warhesrdl . reop, and thes difference continued throughout the
study. Tre dissatisfiec @xperimental and dissatisfied conirol ‘
groups increased in career plan satisfaction with the final
mean scores being significantly higher than the pretest scores.
The dissatisfied experimental group significantly increased
their mean score in the scale of self concept, and was the only
group to retain such a gain, However, the dissatistied control - |
group did make an initial significant increase in the delf con-
cept scale, but later declined to a level where the pre to post- ‘
test 1 difference was not significant. The personal adjustment .
scale remained constant throughout the study for all three
groups. There were less than four standard points variation

*within any single group over the length of the research.

Ir, addition to the criteria being tested by the hypotheses, t

it was discovered that the dissatisfied experimental group did

'signitica.mly change in other ways: These were: Identity, self

satisfaction, and the personal self scales of the TSCS, and the
dominance scale of the ACL, The dissatisfied experimental
group was significantly lower than the satisfied control group
during the pretest in the scales of personal self (TSCS) and ..
achievement and dominance (ACL), but increased these scores
to where the final resilts were not significantly different. The
dissatisfied experimental group was somewhat higher in change ’,
{ACL) at the outset of the study, and increased in this scale to
where the mean score was significaniiy higher than that of the
digsatisfied control group. . vy

The study supported, in part, the investigator’s initial pre-
diction, in tht the career development counseling did assist
the dissatisficd experimental group to effect a change in the
individual’s self concept. Other personality scales from the
instruments thought to be important also increased for the
individuals who availed themselves of the career development
courseling. The experimental subjects became more positive
in self concept, identity, self satisfaction, feelings towards
their personal self, and fncreased in their need for achieve-
ment, dominance and change., . .
Order No, 73-270, 124 pages.
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LEASUREMENT OF OCCUPA[IONAL K;\O\VLEDGL N
ADOLESCENTS

Richard David GUERRA, Ph.D,
University of Missouri ~ éolumbia, 1973 .

Dissertation Supervisor: Dr. Norman C, Cyshers

Pu.!‘IBSe '

The purpose of this study was to measure the occupational
krowledge of selected student groups in grades 6 through 12,
Specifically, it was concerned with how occupatxonal knowl-
edge, as measured by the Picture Inventory of Occupational
Knowledge (PIOK), varied for {1) different grade levels from
sixth through twelfth grades; (2) for the vocational, college
preparatory, business, and general currlculums in grades 9
through 12; and (3) for sexes. ‘

[N . - -

Method

To determine how occupational knowledge varied for stu-
dents in different grade levels and curriculums and for each
sex, the PIOK was administered to students in grades 6 through
12. The subjects in grades 6, 7, and 8 were grouped by grade
and sex, and those in grades 9 through 12 were grouped by
grade, curriculuri, and sex. Subjects were grouped by in-
telligence during testing to ensure a nearly ‘equal represen-
tation of all ability levels, Intelligence test scores were used
as a co-variate during hypotheses testing because previous
studies had found a correlation between intelligence and oc-
cupational knowledge. All mean scores were thus adjusted.

.4

. ~
Results ." . . ‘

A final sample size of 853 was used to test nine null hy-
potheses. Results of testiuyg these hypotheses were as follows:
1. There was no difference in adjusted mean total PIOK

scores for.lemales and males in grades 6, 7, and 8.
2. Diftferences were found in adjustea mean total PIOK

scores for grades 6, 7, and 8 in increasing amounts. |

3. There was no difference in adjusted mean total PIOK
scores for. females and males in grades 9 through 12,

4. Differences were found in adjusted mean total PIOK
scores for grades 9 through 12 ln increasing amounts.

§. There was no difference in adjusted mean total PIOK
scores for subjects enrolled in the vocational, business, col-
lege preparatory, and general curriculums.

6. Differences were found in adjusted mean total PIOK
scores for male subjects enrolled in the vocational, business,
college preparatory, and general curriculums.

. 7. There was no dilference jn adjusted mean total PIOK
scores for female subjects enrolled in the vocational, busi-
ness, college preparatory, and general curriculums.

8. There was no difference in the adjusted mean total
PIOK score for males in the vocational curriculum and the
average of the mean total PIOK scores for males enrolled
in the college preparatory, business, and general currFiculums.

9. Differences were found in the adjusted mean total PIOK
score for females in the vocational curriculum and the av-
erage of the mean total PIOK scores for females enrdlled in
the college preparatory, business, and general curriculums.
Order No. 74-9937, 147 pages.
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MODEL FOR A canzsn/mrs-pmmx\c PROGRAM FOR
MEXICAN-AMERICAN codwcsigrunzms

BURNS, Ruth Aline Ketchu
Unlverslty of Oregon, 1973 g

|

«,Ph.D

" complex, a person’s ability to see alte'rnatives-and to make ra-

{
|
Adviser: Susan K. Gilmore l
i .
In our society, as the world of work becomes increasingly

tional decisions becomes increasinglylimportant, The colliege
student from a culturally different a */or economically disad-
vantuged background is-likely to lack the skills necessary to
make career/life plannirnig decisions a}\d to nved assistance in
obtaining information about career po3dsibilities, Career coun-
seling is an area of support' which hag received very little -
attention in the educational servites programs for students
from culturally different backgrounds J
This study is concerned with devel?plng a model career/
life planning program for one ethnic gFoup, namely, the Mexi- <
can-American students, based on the assumption that the spe-
cial cultural background of persons in/gny ethnic group must’ .
be an important consideration in care pr ile planning. It is
expected that the.model, once developed and refined, can be
modified to suit the specinl needs of other minority ethnlc :
groups,
A formative desngn was used to devielop the model program,
making it possible to $ystematically plan implement, and eval- .
uate the program. Four ‘ypes of evaluat.ion were used: con-
text evaluation in designing a c:u'eer/lfle program for thetarget
population, input evaluation in setting up the program, process
evaluation as the basis for modificatior and change as the pro-
gram progressed and, finally, product eValuatlon to determine
whether or not the program accomplished its objectives,
The objectives of the career/life plann!ng program were to -
stimulate the-student to obtain inIormation about a wide variety
of career alternatives and to agsist him/her in clarifying per~
sonal factors and situational factors whtch aftect'career.deci-
sions, in formulating his/her own careet/life goals and in plan-
ning a relevant educational program. ‘i‘hrough individual
conferences, exercises, and group discussion the participants
were expected to develop decision-making skills and the ability
to assess their progress toward achieving their personal goals.
The maln problem encountered was the difficulty of recruit-
ing participants, This was partially overcome by scheduling
individual conferences to explain the purpose of the program
prior to the first group session, A format schedullng two four-
to five-hour sessions on Saturdays attracted more students
than the same program scheduled in two-hour sessions over
a six-week period. Evaluations by both the participants and_
the co-leaders indicated that the program itself was success=
ful in accomplishinz its objectives.
The dissertation includes detailed descriptions of the ses-
sions and the exercises used, evaluations of each session and
of the program as a whole. The dissertation concludes with - .
recommendations {or continuing the program with Mexican~-
American college students and for using it with students from
other culturally/ethnically dilferent backgronnds, . ’
Order No. 74-12,927, 148 pages.:
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PERSONALITY AND THE CHO!CE OF UNDERGRADUATE
MAJOR: A TEST OF HOLLAND'S THEORY

Albert J. HAUSELMAN, E4.D. . . . v
University of Kentucky, 1971
Director; Dr. J. Robert Ogletree

One of the objectives of educators is to assist students in selecting a field
of study in which the student can succeed and find personal satisfactions.
Until recently, psychology has been of little assistance to educators with
these concerns. Over the past few years, howéver, there have been a grows
ing number of attempts to factually ‘describe the relationship that exists -
between personality variables and educational and vocational choice. One
such attempt was made by John L. Holland who offered a theory, of
educational and vocational choice which assigned all major fields of studv
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to one of s1y occupatiunal caterories Lsing socatiunad Stereotypes as 4 nans
far asstgnmg fields of study to an occupational category. Holland predicted
that individuals w:thin a category would resemble cach other and would
siznificantly differ in personality from those in fields of study in the other

- five categories. -

This study attempted to deteemine whether: (1) a combination of Omns-
bus Personality Inventory (OPI) facior scores and American Cillege Test
(ACT) standard scores, and whether (2) combinations of OP/ factor scores
alone would distinguish between male afid female graduates 8fihe Univer-
sity of Kenticky when the graduates were grouped by sex an classified
accordiug to Holland's taxonomy This study alio attempted to determine
whether the same combinations of vanables distinguished between'thine
graduates of the same sex within each Holland category when they were

M . N
grouped by undergraduate major felds of study.

When separate multivaniate discniminant analyses (using combinattons
of OPI and ACT scores) were performed for males and females clasitied
according to Holland's categorzes. 1t was found that,ACT Mathematics
ACT Natural Scrence, ACT Socral Studies. and AC T/C’ompomc were the
most powerful discriminatcss among the six poputations of males, and
ACT Composite was the sigle most powerful discriminator among the
three populations of females, When the multivariate discnminant analyses
were repeated using combinations of OP/ scores alone. Masculine Role
and Scholarly Orientazion were the most powerful discnminators among
the niales, and Authoritariamsin and Scholarly Orrentation were the most
poverful: discnminators among femates.

When scparate multivariate discriminant analyses were pecformed fus-. .

1ng combinations of OP/ and ACT scores) for males and females classified
by major fields of study within etch Hollund category. i was found that
ACT Mathematscs was the only independent vanable that discnminated
amony the four populations of males withia the Realistic category. Schol
arly Ortentation was the niost powerful discriminator between the four
populations of males wathin the Enterprising category, and ACT Sovia!
Studies, ACT Mathematics, and Masculine Role discriminated among the
fifieen populatiuns of fémales withwn the Sucial category When the mul-
tivanate discriminant analyses were repeated using combinations of OFl
scores alone, Scholarly Orientation again distinznshed among the four
poputations of males within the Enfeiprising category and Musculine Role
and Authoritarianism discriminated smong the fifteen populations of
f=males within the Socral category .-

None of the combinations of independent vapables distinguished
among the populations of males within the Intellectual Social. Conven:
tional, or Artistic categosies; or among the populations of females within
the Intellectual o Artistic categories. .

‘The findings of this study seemed to provide comstruct valdity tor
Holland's theory in some instances and some quesiions were raised, Spevitie
cally, this study seemed to find that for University of Kentucky graduates
the choice of an undergraduate major 15 primarily a tunction of ubihl_v_.lnd
only secondarily a funcuon of personahity Quiestions were also ratsed about
the assignment of political science 2nd reontomies majors to the Enterprs:
ing category. The findings of this study seemed to indieate that the Soer/
category for females should be divided into three categories.

Ordes No 72.9397. 167 pazes.

PERSONALITY ORIENTATION AND VOCATIONAL
MATURITY: A STUDY OF PROFILE SIMILARITY

Martin James COFFEY, Ph,D.
The University of Alabama, 1972

Purpose; The deductive inquiry was made to determine
whether or not similarity or dissimilarity ‘existed in group pro-
files of personality and vocational maturity ‘when the indepen-
dent variables of grade level, sex group me mbership, curric-

ular program,-and intelligence lev&el were varied systemnucally’.

The purpose of this descriptive investigation was to determine
the feasibility of studying personality type, by 'vocationnl ma-
turity, as a developmental process encompassing a vanety of
demographic and objective factors,

Assumptions: The five assumptions upon which this study

. was based included: (a) career development is a developmentat

process which occurs in stages: (b) {ndividuals experience vo-

cational maturity in their progression toward fuller physical  °,

71

v Ghi

.

and psychological development; (c) student grrups at contiguous
grade levels are representative ol each other un the continuum
of vacational development; (d) individual personality profiles
are measurable; {(e) group personality profiles comprise nomo-
thetic stages of career development. v
Instrumentution of objective data: This investRration was
based on Holland’s theory of career develcpment and Super’s
vocational maturity concept. Measures used included the Vo-"+,

cational Preference Inventory and the Vocational Development A
Invgntory-mmude Scale. Twelfth grade students completed the&
California Short-Form Test of Mental Maturity: e¢leventh gmd§=

¥ .

student intelhizence levels were determined from the Short

Form Test of Academic Aptitude. -

Demographic data collection: Sex, grade, birthdate. curric-

. ular program, school code, and race were “gridded” by stu-,

dents on answer sheets as responses to verbal questions.
Stadtistical method: Indices of configural separation or over-
lip were generated on a 360-50 model 1BM computer. The eri-

terion of rejection was the .01 level of Conftdence, The robust- ,

ress nf r, with correlated data was demonstrated by Williams
and Treloar in violations of basic assumptions, ;

Conclusions e

D:ssimilar (p .01) canfigurations were obtained when inde~
pendent variables were separated, When control was eatended
to independent variables (grade level, sex group membership.
curricular program. and intelligence tevel). all profiles were —
found neither alike nor unahthe., Due to mixed results no con-
clusions were reacned regarfing hypotheses which concérned
grade level (Grade 11 N = 2084; Crade {2 N < 1701 and cur-
ricelar program (Regular N - 2338 Vocational N 1.447). Re-
jected hypotheses were sex group megbership {Female N =
1510: Male N= 1875 and doviation intellvernce lnvel (>-1
N = 502 «{~14 through +17 N - 2316 7= 1.0 N = 922),

Fiity-two of sixty-s:x profile analysis coerficients mdicated
complote dissimilarity ‘p .01) and supported the exploratory
stage in vocational development. The dissimilarities for tiates
and females; as well 1s thresntellizence levels susgested a
varable rate of differentiation for the exploratory -Srge.

Within its limitations, this study warranted she following
concluslons, ' o

1. The most influential significant other with respect to
career choice tends to shift away from the basic source to
sources outside the home as the subject matures and selects
acuareern o

2. Perceived force is not a major factoer in the vocational
decision of most college sepiors at the conscious operational
level of day to day living: : . ot

3. The career choices of male students are more likely to
be cengruent with their inventoried interests than those of
female students, Women’s expressed vs. inventoried interest
patterns will probably remain significantly discrepant as long
as the socialization of women continues to impede the pursuit
of interests either through avocations which are allowed by thes#
cultural norms, AS long as the current socialization pattern
exists for males, interest discrepancy, as defined by this study.s
1!l not be statistically significant, ’

4. The choice of a significant other by males is related to
.he perception of the signilicant other by the subject, as a
nersun who does not attempt to use force in influencing the
;areer choice of the subject. ’

5., Although women chose persons perceived as non-forcing
for significant others they experienced interest discrepancies
which showed significant interactions with forced choice and
significant other influence, It was further concluded on the
basis of the data and the literature that as long as women are
socialized to search for employment that wall be compat.oie
with their primary functions as women they will tend to select
careers which may be secondiry to their real interests. These
types of careers may allow them to avoid cognitive dissonance
and to remain as psychologically consistent as possible,

Order No, 72-32,805, 109 pages,
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PERSONALITY PATTERNS AND VOCATIONAL CHOICE: A
TEST OF HOLLAND'S THEORY WITR ADULT PART.-TIME
COMMUNITY COLLEGE STUDENTS. {Pages 76-77, ""The
Vocationul Preference Inventory”, not microfilmed at request of
author. Available for consultation at the University of Missoui -
Columbia Library}

Hans Arthur ANDREWS, Ed.D. !
University of Missoun - Columbia, 1971

_ Chairman: Ralph C. Bedell -

4 i

" This study was devigned to test Holland's recent theory of vocational
development which relates personality types 10 vocational choices. and to
determine the relevance of the theory when applied to an adult popuiation
which was 1n attendance at Kellogg Commumly College, Battle Creek,
Michigan, on.a part-time student basis.

The general hypothesis under study was that there weuld be closer
relationship between personality and future Job environments than person-
ality and present jub environments. Eighty-nine male adults between the
ages of 21 and 55 whose goals 1n attending the communily colleze wers
*sel-improvement" and *'t0 carn a better job” filled vut Vocational Prefer-
ence Inventones and descnibed both therr present and future jobs on 4
questionnatre. The personality scores from the VPI were compared to both
present and future job cnvironment codes which were denved by reviewing
empincal 1ad expenmental job classifcation schemes and by agreement of
three judges to 3ob clussifications not found in the other two schemes

From the personality-job compansons, signtficant rasults were obtained
to support loliand's premuse that people search out environments and,
hence, vocations that nre companble with therr personalities. The study
also showed employer tuition rambucement to employees did not infiu-
ence these results. These findings on a diverse age group added support (o
what had heen found previonsly i studies on yourger soliezs and high
school populations. .

The presen: study also s3255ts a practical appreach for utilizing more
than a sing!z high point code in classification of personahty patierns aad
jobs.

. Oder No. 71-30,702, 103 pages.
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X PILor STJ.DY IO £VALUATE THE EFFRCT OF MEDINTED
OCCUPA FIONAL INFORMATION ON THE ASPIRATIONS.
UNDERSTANDINGS, AND ATTITUDES OF EIGHTH GRADE
STUDENTS | »

Dale George ZIKMUND, Ed.D.
The Univessity of Nebraska, 1971

- Adviser: Rex K. Reckewey

. The purpése of this study was to compare the effectiveness of occupa-
tional information in the form of synchronized 35mm shides and audio
tapes as contrasted to the traditional guidance program for eighth grade
students. The major abjective was to test the following null hypotheses.

‘ 1. Ther=is no difsrence between the experimental and control groups

on the basis of student’s knowledge of occupations.
2. Thereis no diference between the expenmental and control groups
on the basis of student's level of ogcupational aspiration.
+ 3. Therz1s no difference between the expenmental and control groups
on the basis of student’s attitude toward work.

L The study involved 279 eighth grade students enrolled in Robin Mickle
Junior Hizh School. Lincoln, Nebraska. The students were randomly s-
signed to classes prior to the experiment. The experimental treatmient was
assigned to one class for ¢ach of the three gurdance counselors cooperating
with the investigator, The remaining two classes for each of the gurdance
counselors were assigned to the control group. The expenmental treatment
group consisted of 90 students, and the control group was compused of 139
students. The study was 3 quasi-expenmental non-equivalent control group
design. The experiment was conducted dunng the second semester of the
1970-1971 school year.

The students in the expenmental groups were shown 35mm siides and

. audio tapes on 100 different ocgupations. The students in’the control

groups received occupational tnformation via vanous media 1n their regular
group guirznce class.

< .o .
. @' ;
The null hypotheses rezarding knowledge and aspiration level w.
tested using the analysis of variance with unweighted teans to accommo-
date the unequal class sizes. The analysis of Covariance was used to test the

nutl hypothesis for attitude toward work. The pre-test scores on “Opinions
About Work™ were used as the covariate. Comparisons were made to

determine the relationships between ghe experimental und control groups

regarding scudent personal data. The opinions of studefts were assessed on
a subjective evaluation instrument regarding the experimental program.

Based on the data presented in the study. the results showed no signifi-
cant differences for two of the dependent variables. There were no signifi-
cant differences between the experimental and control groups on the basis-
of the “Test on Knowledge of Occupations™ and the “Occupational Aspira-
tion Scale.”- Thus, the null hypotheses could not be rejected.

The dependent variable used to test the null hypothesis regarding stu-
dent’s attitude toward work was the post-test scores on “Opinions About
Work.” The F ratios for the effect of mediated instruction and the effect
of the individual teacher did not exceed the established critical values.

However, the F ratio for the effect of the individual teacher by treatment -

was significant at the .0S level. Thus, the data indicate that a combination
of the effect of mediated instruction and the individual teacher had more
influence on student’s. attitude tovrard work than cither the effect of me-
diated instruction or the individual teacher etfect alone.

At the conclusion of the study students in the experimental .reatment
group were afforded the opportunity to provide fzedback on a subjective
evaluation instrument. The results of the cvaluation indicated that the
students generally had a favorable attitude toward the experimental pro-
gram although a majority of the students did indicate that they would
prefer to learn about jobs by talking directly to someone who had a job in

which they were interested or by going on a school spansored field tripto

- visit a business.
The esidence from this study suggests that occupational informaticn

provided solely by sitdes and tapes was as effective: as the occupational . '

phase of the group gutdance program using a wide variety of audio-visual
matenals, class discussion, and a required paper on a selected carcer.
Order No. 72-184, 155 pages.
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PROMOTING INVESTIGATION OF OCCUPATIONAL ALTER-
NATIVES IN STUDENTS WITH PROBLEMS OF UNREALISM
OF VOCATIONAL CHOICE: A COMPARISON OF TWO
COUNSELING METHODS ) .

Kenneth John WALSH, Ph.D.
" Boston College, 1973 .

The primary purpose of the present study was to compars
the relative efficacy of two group counseling procedures on two
criteria related to vocational development, The two dependent

-variables employed in this study were: (1) amount of informa-
tion-seeking on specific occupational alternatives from printed

. sources, and (2) change in vocationz.: choice according to field .

and level of choice. . . .-

In cne procedure, called covert positive reinforcement (COR)
(Cautela, 1970b), Ss imagined themselves performing various
occupational roles and then reinforced themselves (in imagina-
tion). The second procedure, labelled Didactic-Discussion, was
based on a Parsonian model f vocational guidance. Ss re-
ceived feedback from test data, a scheme for relating interests
and aptitudes, occupational titles suggesied by test resuits, and,
group discussion of factors involvéd in choice of an occupmtion.
A no-contact Comparison Group was also employed. °

Ss for this study were 27 female college freshmen at Em-
ma?\'ue! College, Baston, Massachusetts. Prior to the study,
Ss.had been categorized as unrealistic, coerced, or unfulfilled
in their vocational choice according to .s explicit scheme de-
veloped by Crites (1969) for deftning vocutional problemsy,
Three Ss from each category of unrealism were randomly as-
signed To the two experimental and one control condition. The

.same experimenter met with both experiniental groups for three

50-minute sessions conduried over a two week period.




Median tests tor row and column effects (Tate and Clellam{.
1337) were'used within a posttest-omly control group design
(Campbeil and Stanley, 1963) to analyze experimental eftects
OR the informatxon-:eeking variable. Results showed that
neither the COR nor the Didactic -Discussion procedure was
superior in promoting greater amounts of mformahon -seeking
on occupational alternatives among Ss. As expected, Ss 1n the
" no-contact Companaon Group sought out no occupation informa-
tion from the sources made available in this study. Further-
more, the experimental procedures did not have a sigmficant
differential effect on Ss as a function of their membership in
the unrealistic, coerced, or unfulfilled problem categories.

A three-way contingency test (Tate and Clelland, 1957) was
employed to.analyze the interrelatedness among experimental
procedures, category of problem in unrealism. and change 1n
vocationzl choice from the pre- to posttest. Results of this
analysis showed experimental procedures and category of un-
realism to be unrelated to hoth field 1nd level changes in choice
Most Ss retained their initial vocational choices over the ume
reciod encompassed by this study.

The negative results were discussed and possible implica-
nioes for further research were cutlined.

_Order No. 73-11.375, 115 :xives.

THE RELATIONSHIP OF VOCATONAL MATURITY TO
HOLLAND'S THEORY OF VOCATIONAL CHOICE
. i .

Junius Long CAPEHART, JR., Ph.D.
University of North Carolina at Chagel Hill, 1973

Supervisor: Luther R. Taft

Since vocational maturity has been,demonstrated to be de-
Vﬂlopxnental little has been done to explain this construct in
relationship {o any career development theory. The purpose

*of this study was to investigate the relationship of vocational
ma'erity to the dimension of adequacy of choice in Holland’s
theory of vocational choice.

The criteria for establishing adequacy of choice were
-Hotland's constructs of congruency-incongruency and-ex-
plicit role preference-no explicit role preference.

The research hypotheses tested were:

1. The mean vecational maturity score for the explicit
role preference group will be higher than the mean vocational
maturity of the no explicit role preference group,

* 2. The mean vocational maturity score of the congruent '
group will be higher than the mean vocational maturity score
of the incoungruent group.

3. The mean vocational maturity score of the congruent
and explicit role preference group will be higher than the mean
vocational maturity score of the congruent and no explicit role
preference group.

4. The mean vocational maturity score of the congruent
and explicit role preference group will be higher than the in-
conruent and explicit role preference group.

5. The mean vocational maturity score of the congruent
ard explicit role preference group will he highar than the vo-
cational maturity score of the incongruent ard no expl:zit role

ruference group.«. ’

6. The mean vocational matusity score of the congruent
ard nn explicil role preference group -vill be higher than the
meiun vocational maturity score of the ircongruent and no ex-
picit role preference group.

7. The mean vocational maturity score of the incongruent
and explicit role preference group will be kigher than the meaa
vozatiornal maturity score of the incongruent and no explcit
rcle preference group.

The subjects for this study were une hundred iorty-eight
first-year full-time students enrolled in occupational prograsis
. at Beawfort County Technical Institute in Washington, North

!
Carollna. o Y,

-

0 vocational maturity variaple was measured by Crites’
Vocatlonal Development lnventory--Atntude Scale (VDI). The
congruancy -incongruency variable was established by the pri-
mary summary code of the Self Direrted Search: A Guide to
Educational and Vocational Pl:mmrw (SDS) and the primary
code of Holland’s Occupatiofial Classification, The explicit
role preference-no explicit;role preference variable was mea-
sured by a format from Ho{’iand's 1968 study,

A two-way analysis of y‘arla-\ce and the Scheffé test of mul-
tiple comparisons wete emploved to determine the effects of -
the variables stated in the,research hypotheses. The research
hypotheses 1, 3, and 5 were supported, All group means were .
in the predxc!ed direction except the groups stated in hypoth-
esis 6. !

The findlngs did indi¢ate support for explicit role prefer-
ence as an effective prgdxctor of vocational maturity. The fail-
ure of hypothesis 2 to pe supported while hypotheses 3 and §
were supported indical egl a coniradiction to the theoretical ex- .
pectations and suggests a need for further classification and
research control of the congruency-incongruency variable in
Holland's theory.

An F test and a Yitest indicated a significant difference (p< -~

.01) existed betweefy the study sample and the national sample !
and jndicated the limited generalizability of the study's'find~
ings. This sugge ts a need to more adequalely control for sub.
ject samples in fyrther research. ”

The findings of this study suggest to counselors that con-
gruency and expli cit role preference aifect the prediction, ol -
vocational maturity but caution should'be taken until further
research can nleorﬂ adequately control for the congruency-
mcongmenc, djmensions of Holland’s ‘theory. i

Order No, 74-5901, 84 pa es.
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RELATIO smps AMONG VOCATIONAL NTERESTS
PERSONAL NEEDS, AND PERSONALITY \
cumcﬁsmsrzcs ' |

Arthur Rlch.u-d BOGDAN, Ed.D. . \\
Rutgerf Umversny The State Umversity of New Jerse). l973

The basic purpose of this investigation was to determine
whether interests are empirically related to psychological
needs and general personality variables. In part, the study
was a replication of one done by Kohtan {1966). The study dif- \.
fered irom that of Konlan In that the sample was more hetero-
genenus, a general persogality inventory was .ilso included,
and an examunation was made of relationships between dif-
ferent levels of occupational choice ecrtainty and interesand
Jpersonality variables,

The stuuy was conducted with 150 male veterans retcrred
by the Veterans Adnunistration. who agreed te take pare in the
study wlinle receiving counseling during 1970 at the Trenton.
New Jersey branch office of Stevens Institute of Technology
Laboratory of Psychological Studies.

As a measure of interasts, the Strong Voc.muxul Intereat
Blank (SVIB) was used. The Minnesota Importance Question-
naire (MIQ) and Edwards Persomud Preference Schedule (EPPRS,
were used as measures of psychological needs and the Cali-
farnia Psychological Inventory (CPl) was used to assess gen-
eral personality variables. The $VIB occupational scales
were orgamzed into ten groups. and three subsamples were
identified for each of these groups by including an indivaduaal
in a subsample on the basis of mean T score for the occupa-
tional scales making up the group. Anuther set of three sub-
samples was est.abl:shed by.ancluding anindividual in o sube
sample on the basi» of s expressed certanty of cccupational
choicer fairly good tdea, some idea, and no particular idei,

A twn-way amtlsss of vanance {ANOVA), with scores for
ten SVIB occunttional wrouns as :ndeiendent variabies wis

a7

<0




. ent study re5embled previous investigations, :

performed with ranhed I scoresand raw scures tor the EPPS
amt CPI and only standard scares {or the MIQ, For vach of
the ten SVIB occupational sroups. fuctor one of the ANOVA
exaruned the mean score differences for the three levels on
the MIQ, EPPS, and CPI. Twenty-five of the 180 F tests for
both the CPI raw scores Janl Fank seores wers sigmiicant at
the .05 level or lugher, For the EPPS raw and rank seeres
and:MIQ standurd scores, the correspondiig Pereentices were
21, 19, and-18. The SVIB [henretical Bulngical Science Sroup
had 22 of its 53 F tests sigmficant at the .03 level or gher.
Correlation itnalysis daty showed 1 strong re}vmblance to

the first factor of the ANOVA results with the CPI having 41%
of its total correlations with the SV1B significant at the .05
level or higher. Corresponding percentages for the MiQ-and
EPDPS were 28 and 27, About half of the significant correta-
tions between the SVIB occupational groups and scales of the
three personality instruments were negative with the great
majority between r = ,15 and r'= .29, Oniy 16% of the corre-
lations between the SVIB and CPI were at © = .30 or above
while the corresponding percentages for \the MIQ and EPPS

. were 27 and 10,

The second factor of the ANOVA examined, for each cf the
ten SVIB occupational groups, the mean score differences for
the three levels of expressed certainty of occupational choice
on the MIQ, EPPS, and CPI scales. MIQs ard scores had
only 11 of 200 F tests (5%) signficant at the .05 level. Of the
EPPS raw score scales, 6% were significant at the .05 level
and none was found for the EPPS rank score scales, Similarly,
the CPI raw score scales had mne of 180 F tests (5%) signifi-
cant at the ,01 level and mune more'F tests (5%) significant at
the .05 level while none was found for the CPI rank score
scales.” . . i

Amorg the conclusions drawn was that results of the pres-
t there were
fewer a.n;i smaller relationships between interests and needs
and other personality variables. Needs do not appear to be
more related to interests than are general Personality scales,
Emphasis was placed on the need for further research using
different instruments, different statistical techniques, such as
factor analysis, and different criteria, which might include
choica of college major or training, or entry and persistence
3t an occupation cr occupational field, * »

| . * . . -  REFERENCE
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KISK TAKING JUDGMENTS AND OTHER RELATED
VARIABLES OF COLLEGE WOMEN WHO ARE HIGHLY
DECDED OR HIGHLY ‘UNDECIDED ABOUT THEIR
CAREER GOALS ' | |

| .

‘Thomas Joseph WELLIVER, Ed.D, .
State University of New Yfrk at Albany, 1973

Psychologists who work in :ollege settings routinely assist
woman students.in their educauonal-vocauonal‘dovelopment. .
A review of the literature related to educational-vocational
choice theories was conducted in an attempt to gain informa-
tion that might be helpful to practitioners faced with this task.
The review revealed a paucity of educational-vocational choice
theories pertaining to college students in general and women
students specifically. As 2 result of this review, it was also
learned that decision making models appeared to have-the most
promise for integrating both field and laboratory reseagch-and
that decision making models were iniplicit in all of the major

4 f
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= .
"

cducationai-vocational choice theories developed to help meén
In this regard, The review of literature was expanded to in-
clude decision making models, ‘'As a result, risk taking and
related personal characteristics that seemed to have a mod-
erating elfect on decision making were identitied,

“This study was developed in the hope of providing meaning-
ful diata to aid in the development of functional theories of edu-
cational-vocational choice for women and also to develop tools
for practitioners, Risk taking and the related personal vari-
ables were used as a basis (or differentiating between three
groups of {reshmen women collegestudents who were it dit-
ferent stages of the educational-vocational decision making
process (highly decided, highly undecided, and students who
became more certain over an extended period of time).

" e
*

A multivariate analysis of variance was used to test the sta-.
tistical hypotheses of no differsnces between the groups on the .

twelve selected variables under consideration. The probability
level of .05 was selected on an a priori basis as sufticient to
reject the hypotheses of no differences, There were signifi-
cant differences reflected in the first analysis. Therefore, the

analysis was run again on a reduced set of seven variables with

Planned comparisons being specified from the results of the
initial twelve variable analysis,

This analysis {ndicated that highly decided students and
those who became more certain of their educational-vocational
goals were both from the same population but the highly un-
decided students were from another population. Three vari-
ables significantly discriminated between these groups. The

variables were *Scholastic Aptitude Ttst® scores, confidence .

in decision making judgments, and the desire for social accep-, -

tance, Highly undecided treshmen women college students
¢arned significantly higher Scholastic Aptifude Test scores
than the other students, Highly decided freshmen women col-
lege students were signiticantly more confident of their deci-
sion making judgments and needed soclal acceptance signifi -
cantly less than the highly undecided freshmen women college

studeants,
pad -

SELF-ADVISEMENT TECHNIQUES USED IN CONJUNCTION
WITH GROUP AND INDIVIDUAL ACADEMIC ADVISEMENT

The Florida State University, 1971

Major Professor: Harman D. Burck -

Purpose

The purpose of this study was to investigate the effects of a self-advise-”

ment handbook upon student attitude toward advisement, student knowl-
cdge of academic programs, and student choice of courses when the
handbook was used in conju;action with indtvidual, group, and self-advise.
ment, ‘ L :

Procedure

Population

The sample was obtained by random selection froni the 283 College of
Education freshmen cntering Florida State {University in Fall, 1971 who
attended early orientation in July, 1971, Flive groups were identified: §-
group advisement with handbook; {l.group advisement without handbook;
I1Individual advisement with handbook; 1V-individual advisement with.
out handbook; V-self-advisement with handbook.

Method

A self-advisement handbook was written 1&md sent to subjects in groups
L. Il and V prior to carly orientation. Upon arrival on campus for orientas
tian, students met with their advisors to oblain a trial schedule of gourses
for Fall Quarter After advisement, students completed two inventories: 1.
a Semantic Differential attitude scale; and 2. 2 knowledge inventory. Three

.

Order No, 74-9296, 121 pages.
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trained raters assigned an appropriateness score 10 each course listedon a -

student’s trial schedule, Analyses of variance were used to test five hypothe-
ses on each criterion. . -

‘ N | *
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The following stemficant relatienslups were found.

1Sl advined stidents were lew satisfied with ther advisement than

- greup on ndiidualy wdvised students not using a handboo.

2 Stadenrs advised wmgroups achieved higher hnowledge scores than
those individually advised. ’

5 Sotfadvised students achieved higher hnuwledge scores than individu-
alty advised stuglents. ’

3 Sudenis net uang 3 handbook and advised 1n groups achieved higher
knowledgz scores than individually advised students who did not use

. u handoook. . -

¢ S:udents advised in groups recetved higher ratings of appropriateness
than those udvised individually.

v, Self advised studeats received tugher ratings of appropniateness than
individually advised students not using a handbook.

7 Students not wing 3 handbook and advised in aroups achieved higher
ratings ¢f uppropriateness than individually advised students who did
no? use a handbook. -

. Imphcations

‘The results of this study imply the following for Florida State Univer-
sy College of Educaticn ndvising during orientation periods:

i Ciroup advisement procedures are supenor to individual advisement in
\nowicige gained and the appropriateness of the course that students
choowe

2 Self-advisement via 1 handbook 1$ superior to advisement by anndivid-
ual advisor., . 2

3 Academic advisement with a handbook ina group,_.r.nualﬁ'n 15 the most
ceonomical and =fficient way of advisement. .-

QOrder No 72.9206, 138 pages.

SiGNIFICANT CAREER DEVELOPMENT INCIDENTS IN
A FRESHMAN EXPERIENTIAL TEACHER EDUCATION
PROGRAM "

Mary Merullo GNEZDA, Ph.D.
The Ohio State Gmversity, 1972

Adviser: Professor Joseph J. Quaranta

The purpose of this study was to elicit Significant Incident
Reports [rom-forty students who participated in the Freshman
Early Experiencing Program at The Ohio State University and
to analyze the reports in order to determine (a) what planned

(program) and unplanned (non-program) activities the freshmen

\dentified as signficant in their growth in career development:
(b) in what settings these incidents occurred: (c) what incidents
occurred in Ssupervised, in cooperatively directed, and in inde-
pendently directed activies; (d) which objectives of the Fresh.
man Early Expériencing Program participants believed they
had progressed toward as a result of each incident reported,
and (e) what shifts in commitment toward or away from teach-
ing occurred over the time period of this study.

The primary instrument used to collect data for this study
was the Significant Incident Report Form, an adaptation of
John C. Flanagan's critical incident technique. A total of 867
Significant Incident Reports were collected. The cata were

. analyzed through the computation cf frequencies and percent-

ages. A portion of the data was converted into contingency
tables and subjected to chi square aralysis. Analysis of vari-
ance for simple one factor repeated measures design was used
in one instance.

Conclusions reached in the study indicated that amonyg
planned (program) activities and unplanned (non-program) ar-
tivities, participants cited significant 1ncidents occurring in
planned (program) activities over 84 per cent of the time:
therefore. it can be said that the Freshman Early Experterciag
Program clearty had measung for furticipaats 1 expioriy edue
cational, career, and personal-socCis! development. It s e

< concluded thit the types nf experiencés provided by the pro-

gram did facilitate student exploration of develooment in the

three sprcified areas. Although sigmticant incidents occurring
in unplanned {non-program) activities were cited to a much
lesser degree thau planned (program) activities, it can be said
that these activities also produced significant incidents which
were perceived as effective in achieving the purposes of the
Freshman Early Experiencing Program. N

In the majority of instances, participation in planhedvigro-
gram) activities had perceived meuning for career development.
Over 80 per cent of the significant incidents reported in the
planned (orogram) activities Indicated that such participation
furthered career development, and over one-half of these in-
cidents ranked career development first. It may be concluded
that planned (program) activities tended to foster career de- :
velopment to a greater extent than educational or personal-.
social develcgment. .

Among significant incidents occurring 1n unplanned (non-
program) activities, a little over half cited a purpose other
than career devélopment as the purpose achieved. " .
< Within planned (program) activities, school activities were\
indicated far more freque than university activities.

- Of the sigmificant incidents reported and identified &5 far-
thering career development, the largest percentage occursad
in the school settinz. The percentages for university setiags
and other suttings were eyual and when combined amountad t:»
less than 15 per cent of the cited incidents related to career
development. The findings indicated that when ull settings avre
combined career development was ranked first more often thas
second or third, and career development was ranked third feast
often.

There was little change in participants’ commitments to
teaching ov«r the tinie period of thls study. It may be conctuded

tial'the program apparently does not change stated comniit-
ments to teaching to any marked degree. - ,
Order No. 73-11,492, 238 pages.,

A STUDY DESIGNED TO TEST THE VAlelTY OF SELECTED
FORMULATIONS FROM JOHN HOLLAND'S THEORY OF
VOCATIONAL CHOICE

William Trudeli LUCY, E4.D. Ve
University of Maine, 1971 -

o

Adviser; Charles Ryan

e - R e e

ft was the purpose of this investigation to test the validity of several
formulations derived from Holland's theory of vocational choice. The
investigation sought to answer the following questions: Will individuals
classified as to personality type, on the basis of :heir major field of study
at the time of graduation from the University of Maine, remain in this
classification as they progress through their working career? Will individu-
als choose occupations consistent with their personslity type? Will in- |
dividuals who remain stable in their personality type; as they progress
through their working career, show & consistent personality code?

The subjects chosen for inclusion in thé study were 2,373 University of
Maine alumn: from the following classes: 1935, 1940, 1945, 1950, 1955, snd
1560. One instrument was used in gathering data: the Vocational Prefer-
ence Inventory (VPI). The data collection began on May 15, 1970, and
continued for 13 weeks. .

Findings of.the study were reported as follows: a relationship significant
at the 001 Jevel of confdence was found between personality types derived
from college major and 1970 VP/ high point code; a relationship significant
at the .001 Jevel of confidence was found between personality type derived
from 1970 VP! high point code and present.or most recently held occyps-
tion; and a non significant difference at the .05 level of confidence was found
Between the number of individuals who showed & stable personality type.
through their working career and the aumber of consistent personality
codes shown by these individuals.

The results of this study thus provide general support for three formula-
tions selected from Jolin Holland's theory of vocational choice.

Order No. 71-27,885, 172 pages.
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A STUDY OF PERSONALITY DIFFERENCES OF THE
VOCATIONALLY UNDECIDED STUDENT AND T!Ih EFFECT
OF VOCATIONAL COUNSELING -

Rey Thomas FINNEGAN, Ed.D.
Qilswma State Univensity, 1971
Adviser. Dr. W, P. Ewens L
Scope and Method of Study Ths study sought to determine whether
differences eaisted between the vocationally undecided college student and
the vocationally decided college student. Abo, it sought to determine what
ctlects vocational counseling had upon the vocationally undecided student.
The instrunienty used in this study were a form of the semantic diFerential,
+ the non-occugational scales of the Strong Vocational Interest Blank, a self
report questionnaire on background variables, and the American Cullege
Testing seif report. The semantic differential was used to measure seven
personahity traits found by previous reséarch to be different for the unde-
cided student in compsrison with the dzcided. The scales on the Strong
Vocatsonal Interest Blank and the self repurts were used 10 determine what
other ditferences existed between these comparison groups There was a
total of 93 students in the study; three groups of 31. There was an experi-
mental group of undecided students who received counsehing through the
year, a control group of undecided students who did not receive counseling,
and 2 decided group. One-way analysis of variance, multiple claswification
analysis of sanance, Kruskal-Wallis one.way analysis of variance, Mann. .
Whitney L’ test, and ¢ test were the techniques used to analyze the data.
rmdmgs and Conclusions: The analysis of the background variables
indivatzd that the undecided student saw his high school counselor less
trequently. perceived his high school counselor ax less available, and came
from 2 smaller high schoo! than did the decided svudent. Certain findings
were in accord with previously conducted researl:, the ACT scores and
highschool grade point averages were not ditferent between the two groups.
and the undecided students tended to be mure introverted than the decided
students On the Strong, the decided students cunsistently chose more
“hhe™ responses than did the undecided students. The semantic differential
stelded'unly 2 small number of ditferences between the groups therefors the
study of the effects of counseling with the undecideds was handlcappcd
This study indicates that the high school counselor should be more avail-
abie to the undecided student. The importance of having competent coun-
selors, especially in the small high schol, 15 presented through this study
A number of questions were suggested which could be the bases for further
research 1n lhe vocational counseling ares. | .
Order No. 72:21.861, 148 pages

A STLDY OF RURAL AND URBAN YOUTH THEIR
VOCATIONAL MATURITY, IDEALISTIC EDUCATIONAL
ASPIRATIONS, REALISTIC EDUCATIONAL. ASPIRATIONS,
AXD OCCUPATION AL ASPIRATIONS

Charletta Borland DAVIS, Ph.D.
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LI X NIE LAY
mature tha, H'a | ostudeints bat these were no difivrencas in
their 1dealistic or realistic cducutional aspirations.

3. There were no diiferences between males and temales
for any of the dependent variables (VM, IEA, and REA),

4. Urban tenth-grade males had significantly higher occu-
pational aspirations than rural males, However, examination
of the interaction mdicated that black males were an exceptiosn |
to this statement, -

5. There were un dilfe~ences in the occupaho xal as,ma-
tions of hlack and white males, .
6. Rural white males were s:«mhc.m!l) more \ocation ally

mature thar rural black males hiut, there were no differences
in their idealistic or realistic educational aspirations nor occu- -
pational aspirations, 1
7. Rural white fcmales were sigmificantly move vocatinnully
méature than rural blach females but, thepe were no ditferences
in their idealistic or realistic educationul aspirations.

8. Urban white males were simificantly mure vocationally
mature und had szmticantly ligher realistic educational aspi-
raticns than urban ‘bl.lck males, However, there were no dif-
ferences between urban black and white mnlc-s’ idealistic edu-
cational aspirations nor occupatinnal aspirations,

9. Urban white females were significantly more vocationally
mature than urban bliack females. Urban black females, on the
other hand, had significantly higher idealistic educational aspi-
rations thin urban whitesfemales. There were no dix[cxences
in the realistic educational a*plrauons of the females. ’

The implications of the findings were reviewed, and it was
concluded that a real need exists for vocutional guidance in the '3
rural s<hools. Guidelines were suggested.for school personnel
to use as they guide their students through the educational and *
occupational decision-making, _ "scess. Areas for future re-
search-were recomtnended. . Caoov No. 73-16,299. 99 vages.
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A blUDY OF SELECTED INTELLECTUAL 'AND NON-
INTELLECTUAL VARIABLES FOR THE PURPOSE OF
DEVELOPING AN ACADEMIC ADVISING MODEL

walter Paxton WORK, JR., Ph.D. v
. Keat State University, 1973

Director: Lawrence Litwack -~

Females and males who entered The Unlverslty of Mich- 7
lg:m-Dearborn as {reshmen in 1971 were the subjects of this

. ine
study. The study Investigated the relatlonship of selected
telle’::mal and no’;umonectual factors for the expressed fu::);:a
of identitying discriminant predictor variables which migh! .
useful in establishing an academic advising model. ) HS A

The independent varlables used in this study were, ( )l 2
G,P.A., (2) S.A.T. Math and Verbal score, (3) High Scboo'
Class Rank, (4) the Allport, Vernon, Lindzey Study of V::‘l‘;es
scales, (5) the Brown-Holtzman Sudy Habits and Attl 11.
scales, (6) the Clark-Trow Typologies as found in the C;)hege
Student Questionnaire, Part I, (7) the biographical and atti-
tudinal scales as found in the College Student Questionnaire.




&

Part I, (8) the student’s se% and (9) the student’s compresseu
major field of concentration,

The dependon!\varubles utilized in this study were the first
and second term grade point averages for the freshmen stu-
dents. The rrtationships between the irdependent and depen-
dent variables were measured by the stepwise multiple re-
gression analysis,’

Three distinct equations were ygenerated and analyzed. The
first equation to be developed concerned itself with the stu-
deats’ academic success i' their first term of college. The
significant intellectual and nonintellectual variables which com-
prised the First Term Advising Model were, (1) High - S A.T. -
Verbal score, (2) Medium - S.A.T), ~ Verbal score, (3) High
School Grade Point Average, (4) Hm{rs worked per week -
None, (5) High-Clark-Trow Academi¢ Typology, (6) High -
S.V.I. ~Socigl score. .

The second term of college academic Success was analyzed
by two separate regression equations. e initial method did °
not include the students’ attained First Term college G P.A.
in the multiple regression equation. The
proved to be significant at the .05 levely (1 \ngh School G.P.A.,
{2) High-S.V.1. - Econgmic score (3) High'=S.A.T. <= Verbal
score and (4) Hours worked per week - None.

The second method utilized for measuring Second Term
academic success was one which included the student’s at-
tained First Term college G.P.A. in the multiple regression
equation. The following factors were signilicant at the .05
level: (1) First Term attained G.P.A,, (2) High=S.V.1. - Eco-
nomic score, (3) High - Brown-Holtzman Study Habits score,
{4) High School Class Rank. m .

The multiple correlation coefficient for the ¥axst Term. col-
lege G.P.A. was .61 accounting for 37% of the totalyariance.
When the Second Term ccllege G.P.A. was analyzed without
the First Term G.P.A. being included in the regression equa-
tion, a multiple correlation coefficient of .57 was observed
thus accounting for 32% of the total variance. When the First
Term G.P.A. was included in the regresslo\\ equation when
Second Term academic success was analyzed, a multiple cor-
ralation of .75 was attained accounting for 56% of the variance.
It should be noted that the singular variables, First Term col-
lege G.P.A., accounted for .71 of the total multiple correlation
ccafficient of .75 in this equation.

When the independent variables of sex and compressed
teajor field were analyzed, they did not exhibit any signifi-
cant differences for any of the three equations.

The general pattern of the entry of the independent vari-
ables into the multiple 1 egression equations cxhibited that the
intellectual variables were consistently the greater discrimi-
nators of academic success. In the three equations, the ron-
intellectual factors accounted for a minor portion of the ex-
plained variaics.

For academic advising purposes, it appears to be quite
evident that the Intellectual variables are the soundest ones
that the academic advisor may draw upon.
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A STUDY OF THE EFFECTS OF A COUNSELING AND
GLiDANCE PROGRAM DESIGNED TO FOSTER CAREER
AWARENESS IN TENTH GRADE STUDENTS

Jumes William DIANA, Ed.D.
fadiaza University, 1973

Chairman: Dr. Darine Brown

Problem: The problem of this study was to determine if
titree groups of tenth grade students had a better understanding
of self, careers-and occupational awareness (orlowxng counsel-

% ing and guidance, testing, test interpretation and career-ex-
ploration. - A second major purpose was to discover if the same
students had an improved view of the counseling and guidance

_services offered by counselor trainees and staff at asecondary
hgh school. .

“couneling and guidance activities in determining student aware-

'
A

Procedures: The subjects were drawn at random {rom the
total tenth grade class at Bloomington High School North in the ~
fall nf 1972. Experimental Group A received.pre testing treat-
ment, counseling treatment (individual and group counseling,
test interpretation and career exploration) plus post test.ng.
Experimental Group B received pre testing treatment, post
testing with delayed counseling treatment. Control Group C
recejved post testing followed by delayed counseling treatment.
Treatment focus was understanding self and caresr awareness
pius information gathering. A student profiie sheet was de--
veloped to systematically interpret data, :

Five counselor trainee students, five practicing counselors,
the investigator and a counselor educagor were involved, Prac-
ticum students did counseling while ottf\r personnel conducted
testinz, supplied the rationale and gavejsupport and guidance
to the counselor trainees. : e

Maior Findings: Seven hypotheses¥were stated in the null
fcren and fatied to be rejected. There were no significant dif-
larences among the three groups in awareness of tptzl coun=
seling and guidonce services {Student Inventory of Guidance
Awarsness, SIGA), ability to accurately estimate ability (Abil- "
1ty Self-Estimate Scale, ASES), perceptica of selfi{Dymcnd .
Adjustasent Inventory, DAI and Semantic Differenyial Svale-
Salf Concept), perception of school {Schoo! Interest Inventor
und Semantic Infferential Scale-School Toncept), and occupa-
tional aspiration level {Occupational Aspiraticn Srale, OAS}.

Conclusions: §pme trends or directionality we. 3 noted
»hichk indicated that the testing and counseling tceatment may

have 3{fected certain itenis On the SIGA When analyzed sep-
aratély. Items covering career and educational , aAWdres.
ness of testing, knowledge of counseling and guic- sce personnel
and their location were marked positively by the majority of
students in Groups A and B. Exposure to testing, counseling,

and career exploration may have caused these results. .

A deteriorating effect was noted for Group$ A and B with
regard to accuracy of perception of ability. There may have
been some inter.erence with recall due to the comprehensive-
ness and total number of tests taken coupled with the four
month time factor. .

Low self concept student scores were improved from nega-*
tive to positive scores even though the majority of students in
Group$ A and B had relatively high self concepts on both pre
and post tests. : ‘

Résults indicated that students did not improve their liking
for school which may have been a result of the study’s em-~
phasis on improvement of seli conicept and career awareness.

Occupational adpiration level remained stabie from pre to
post testing. A cause here may have been a rasult of pre
:ren:ment knowledge or concept of occupational aspiration

evel. * .

Recommendations: Future studies should be attempled to
implement the most ef{ective approach and methods by which
knowledge and-acceptance of self and improvement of career
awareness can be integrated into-a secondary school’s coun~
seling depariment. . ’

Study should be miade as to effective methods of involving
teachers, parents and community in the secondary schdol’s
career educational program. f i

Time elewent as wcll as instruments used in this study
should be investigated to determine their most useful contribu~
tion for the improvement of self conczpt and career awarencss.

Investigation should be made 2% to the benefit of 1abeling

ness of these setvices, Osder No. 74-2641, 151 pages.
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A STUDY OF THE RELATIONSHIP OF CREATIVITY,
VOCATIONAL MATURITY AND YOCATIONAL CHOICE
AMONG EIGHTH GRADE STUDENTS

Jokn Calvin MEERBACH, E4.D.
The.University, of Toledo, 1971 7
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This study was designed to determine the relationships, differences, ano
interaction between the constructs of vocational maturity, expression of
vocational choice, vanious aspects of creativity, and sex of pupil among
cighth grade students. Specifically, the purpose of thxs study was to answer
the following questions:

i. Are eighth grade students who score hngh 1n various aspects of '

sreativity also likely to score high 1n vocational maturity?

. 2. Arc eighth grade students who score high 1n vanous aspects of
creativity also hikely to express a vocational choice rather than indicate
indecision?

3. Areeighthgrade studcms who score high 1n vocational maturity also
likely to express a vocational chotce rather than indicate indecision?

Instruments used were the Verbal and Figural Tests, Form A, of the
Torrance Tests of Creative Thinking, 1966 research edition, and the Crites

Vocational Developmem Inventory: Attitude Scale, Form 1V, research
edition. These instruments were administered to the entire eighth grade
{N=140) of a junior high school in Ohio over a period of three weeks. A
sample (N=125) was reahzed after eliminating those pupils who did not
complete all instruments. The following statistical tests were used to ana-
lyze these data: Pearson product-moment correlations were used to deter-
mine relationships between all vanables in the study: 2 2 x 2 x 2 factoral
analyses of variance was used to determine mean differences and interac-
tion effects between Vocational Development Inventory scores, expression
of vocational choice, sex and Total Verbal Creativity scores, and an 1denti-
cal analysis of variance with Total Flgural Crnnvny scores as the depen-

dent variable was also computed; and *'step-wise™ multiple regression -

analysts was used to determine the power of Vocational Development
Inventory scores, sex, Total Verbal Creativity and Total Figural Creatvity
scares to predict =xpression of vocational choice The .05 level was selected
as the significance level for this study.

The results of these analyses showed a significant correlation between
Vocational Development Inventory scores and expression of vocational

. choice. Vocational Development Inventory scores were also significantly
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correlated with Verbal Flexibility, Verbal Originality, and Total Verbal
Creativity scores. A significant interaction effect was found between sex,
expression of vocational choice and high Total Fizural Creauwity scores
Girls who expressed a vocational choice and boys who were, undecided
tended to score high in Figural Creativity. Vocational Dcvelopﬁ‘ent Inven-
tory scores and sex of pupil were found to be significant predictors of
expression of vocational choice Correlations. significint at the Ol level
wzre found between Total Creativity scores and all but two subtests of the
Torrance Tests of Creative Thinking.

It was concluded that creative individuals may tend to be more voca-
tionally mature than less creative persons because of the creative’s particu-

. lar personality attributes of perceptual openness and ability to- resist

premature closufe in the decision-making process which may act as a
medating factor 1n his attitudinal responses toward the world of work and
oricntation toward work. Expression of vocational choice and creatvity
can be corsidzred corrslates of vacational matunty. High scores in the
Vocativnal Development Iaventory conid be useful predictors, of .expres.
sion of vocationatehoice. The results of this sludy,also*auggcs( that sex
differences may, be nﬂ:xcn?wenai’decxswmmakmg Recommen—
dations for further researtiTwere included

Order No. 72-2157, 78 pagss.

A THEORY FOR THE VOCATIONAL COUNSELING OF
WwG! wiE\
Edith M, DALY, Ph.D.
Ohie University, 1970
Director Edward L. Trembley
The study s designed to develop a concepiuai framework for viewinyg
the complexities of feinule vocational choice and to suggest a way of view-
103 the vocational counsehing process that will, if implemented, help women
cope more effectively with vocational problems. Litetature related 1o wom-
en’s carcer development, choice and participation, publisied in the last ten
years was reviewed. The data reported in the literatere included empinical
rexearch evidence, researchers’ conclusions on the . usis of that evidence,
and comments of people who have thought, counseled and been otherwise
involved in the general concerns related to vofational development, choice
and participation. In instances where findings from several sources were

consistent the conclusions of these wniters were accepted. In instances

where findings about the same variable were in conflict, a loxical examina-

. " 4

- {

tion ot the assumptions, dennitions and methodology was made to account
tor the different conclusions. If this could be done, tt was and the process
deseribed. If 1t could not, the findings were either omitted or listed as
contradictory.

The data id2ntified in the literature analysis provided the malcnal for
developing hypothetical constructs. Information that seemed to be logically

_rclated was combined and constructs were used to explain and/or describe

the relationships and meaning of these data to the vocational counseling of
women From these constructs, hypotheses wzre developed which con-
stituted the theory.

It appears that objective knowledge of individual trmts and/or of fac-
tors operative 12 jJob situations does not explain women's vocational chotce
processes. Nor do developmental constructs contribute to an understand-
ing of the vocational behavior of women. Research findings sesm to point
) what couid be calld a sitvational view of women's choices. It appears
thai the decisions women make about career patterns and specific occupa-
100> are made 1n the light of their own individual priorilies, at a particular
point in t:.ne, tn relation to thetr perception of the meaning of a number
of variables impinging upon and within them.

Furthermore, while sex role exerts some influence on vocational choos-
g, variability among women is as operative as 1s variability between men’
and women. There is no firm evidence to support gencralizations atwut the
eftecis of sex role on any individual. :

Since the vocational choice process itself requires subjective informa-
ticn as well as objective data, vocational counseling must help the client
£aIn azcess to vocationally relevant information resident within herself. -
Occup.monal information and results of psychological tests are nota suffis
cient base for adequate vocational counseling. —~

Therefore, vocational counseling 1s viewed as an idiosyncratic relation-

<kip in which'a client comes to a counselor to talk about uQansfaclorV )

vocational behavior. {ntemally (covert behavicr) and externally-{overt be-
kavior) the chent is aware of some problem. Objective data about voca-
tional hife is avulable to both client and counselor from external sources;
sabjective daia 1s avhilable from the client herself. The process of counsel-
1mg 1 designed to ehat that Subjectlvc data and discover its relationship to
ob;ectine data. The counselor is responsible for maintaining optimal report-
g conditions for the client so that she can rot only report that of which
she 15 avare but can also discover self-information and information about
t!.2 world around her that have been unknown to her. As this happens, the
client can ‘reperceive the meaning of events 1n her lifz and use this informa-
tiea 1’2 process of adequate vecational decision-making.

Order No. 71-16.483. 199 pages

A SEMANTIC blFFERENTIAL STUDY CF CAREER I™MAGES
OF WOMEN HELD BY HIGH SCHOOL COUNSELOR> AND
ACADEMIC WOMEN

AHRONS, Constance Ruth, Ph.D.
The University of Wisconsin, 1973

Supervisor: Assisla;tt Professor Pairicia Wolleat

The purpose of this study was to examine male and female
counselors’ perceptions of women’s roles, Of particular inter~
est in this investigation were the images that counselors have
about career vis-a-vis other female roles. According to'the
research literature on academic interests, women who pursue
nontraditional vocational roles may have different characteris-
tics than traditionally goal-oriented women. In order to deter-
mine how nontraditional women perceive women’s roles, uni-
versity faculty women’s (academic women) perceptions were
examined and compared with those held by counselors.

A 25 percent sample of Wisconsin school counselors and a
50 percent sample of women identified as legal faculty of the
University of Wisconsin, Madison and Milwaukee campuses
{academic women) were sent questionnaires, Of the 328 coun-
selors who were sent questionnaires, 289 (89 percent) were
usahle; 204 (70,6 percent) of these were male and 85 (29.4 per-
cent) were female. Of the 153 academic women who were sent
questionnaires, 77 (50 percent) returned usable questionnaires,

The questionnaire booklet, The Career Concept Differential

-
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Aruitoxt provided by Eric
.

Adviser: Charles W. Ryan

r

(CCD), specifically designed for this study, contained a twelve
page semantic differential (SD) and a two page personal data
form. The SD Is an objective, reliable, valid and generalized:
method for measuring the meaning of concepts} Fhe CCD con-~
sisted of twelve concepts, representing male and female social
and vocational roles, which were rated on fourteen bi-polar ad-
jectives (scales). ' .

Four research hypotheses were formulated: (1) that coun-
selors would cluster female and male concept$ separately;

(2) that the concept of “career woman” would cluster with male
role concepts rather than female role concepts; (3) that coun-
selors would rate male concepts higher in the dimensions (fac-
tors) of evaluation, potency and activity; and (4) that counsel-
ors’ and academic women’s perceptions of sex-roles would
differ. In all hypotheses the results {or male and female coun-
selors were analyzed separately. - .

Both the generalized distance formula (D) and means of the
evaiuative, potency and activity factors, were used to analyze
the data, The D statistic provides an index of the distance be-
tween pairs of concepts. Since the research questions were
aimed at detecting whether male and female congept clusters
were present in the data, a cluster analysis was performed on
the data, A nonhierarchical and nonorthogonal clustering pro-
cedure was used to detect clusters and cliques within the data.
In addition, comparisonsiof factor means provided profile char~
-acteristics of concepts. . )

The data analyzed by the clustering procedure are best
summarized into two genexal conclusions. First, there was
more similarity, i.e,, more clustering, between male concepts
than between female concepts, Second, there was movre simi-
larity between the “career woman® concept and male concepls
than between “career woman” and female concepts. The hy-
pothesis that male concepts have higher mean scores on all
three dimensions of meaning was not supported. Only the po-
tency dimeps&on revealed higher nrean scores, for male con-
cepts, . . “ .
p’l‘he most significant finding in this study is the difterence
in perceptions about male roles and female roles, The lack
of clustering within the female roles suggests perceived, cons
flict between these roles, wheteas the profuse clustering be-
tween male roles suggests that these roles are congruent, The
existe.ce of these differential perceptions of sex-roles sug-
gésts that the traditional view of women's roles, incorporating
home-career conflict, create barriers to constructtve voca-
tional counselizg and vocational development of women,~Fur-
thermore, the relative isolation of the “career woman” concept
contributes to existing knowledge that career is not seen as
consistent with women’s roles. .

Tmplications for counseling practice, counselor education,
_and suggestions for further research are discussed, T
Order No, 74-8984, 148 pages.
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THE VALIDITY OF HOLLAND'S THEORY OF VOCATIONAL
CHOICE . Lo

Clyde Hildreth FOLSOM, JR., E&D, L
University of Maine, 1971

- > * &
Ths study was designed to provide vahdity data relevant to Holland"s

theory of vocational choice. Two aspects of Holland's position were exam-
ined: (1) the extent to which subjects categorized among the six types
reported personality charactenspics consistent with Holland's descriptions
of the types, and (2) the magnitude of :he relationships between scores on
the cleven scales of the Vocational Preference Invéntory (VPI) and the
cighteen scales of the California Psychological Inveptory (CP1), as well as
between the VPI scales themselves. ¢ Py

The subjects consisted of 191 males and 175 females who were enrolled
i1 grades nine through twelve ifi 3 Maine public secondary school.

In order 1o examine the personality characteristics of subjects catego-
tized wilhin‘ Holland's six types, two procedures were utihzed. First, sub-

=

Jects were categorized among the personihity types on the basis of their V.

high point codes. Then, the mean ranks of subjects within each perscaali
category were computed on each of the eighteen CPI scales. Krusk
Wallis Cne-Way Analysis of Variance by Ranks was utilized to determi
whether observed differences between mean ranks were statistically signi
cant. In those cases where statistical significance was achieved, paire
comparison procedures were utilized to determine where the mean
dnﬂercpccs occurred. A total of cighteen directional hypotheses were teste
for staiistical significance. Separate analyses were computed for
femaley, and the total group of subjects. .

In grder to examine the refationships beiween the VPI and CPI scalel
Pearson product-moment correlation coefficients were computed betwee
subjects’ scores on the scales of those two instruments. Separate anal
were computed on the scores of male and female subjecte as well as on t
scores Qf subjects with high and low mental ability ana ceading scores.
addition, separate intercorr¢lations among VPI scales-were computed, -

Kruskal-Wallis and paired comparison procedures resulted in five o
the eighteen directional hypatheses being statistically suppotted at the .0
leved of tonfidence. The CPl\scales on which the predicted outcomes od
curred were. Achievement via Conformance, Achievement via Indepe
dencu, Inteliectual Efficiency, \Flexibility, and Femininity,

The tesults of linear correltion :unalyses between VPI and CPI ¢
s\g::cd hat statistically significant relationships exist among several @
thee fcﬂlﬁ. However, the magmitude of the coefficients: obtained in ¢
majority };: the analyses suggested that the amount of common factg

variance ¢xisting between the scales of the two instruments may be quit
minimal. The analyses also suggested that different trends may exist b
tween the scores of males and females on the two instruments. Such diff
ences were saggested by variations in ~ magnitude and direction of t
correlation coefficients obtained betweer  ores of malé and female subject
on certain of the VPI and CPI scales, Finally, the correlation anal
suggested that subjects’ mental abilities and reading skilis may influence
magnitude and direction of the correlation coefficients obtained betwee
VP! and CPI scales. - .
Linear correlation analyses among VPI scales showed that the obtaine
coefficients were relatively consistent among male and female subject
However, for the subjects in this study, the correlation coefficients w
gcne_rally higher than those reported by Holland for a group of Nations
Merir Finalists. In addition, the results suggested that subjects” ment
abilities and reading skills may afect the magnitude of the correlatio
cogﬁcxems obtained among VPI scales. The data indicated that intercoresy
lations among VPI scales may incréase in magnitude as the mental abilitie
and reading skills%of subjects decrease. : .
v Order No. 72,5626, 261 pazes

VOZATIONAL DECISION-MAKING: A COMPARISON OF
tHE HMATES OF DEVELOPMENT FOR MEM AND .WOMEN

Mary Quinn BURKHART, Ph.D.
Tie Florida State University, 1973

Major Professor: Harman B, Burck .

The sludy compared the vocational muturity of man and
~oren ai three levels of education to ussess their shnilarities
and ditferences. Two vocati.aal maturity questionnairss. the’
Cagser Maturity Inventory {CMI) by Crites (1973), and the-¥o-
cational Decision-Making Checklist. by Herron (1972), were
used as the basis for comparison,

A total of 180 subjects from thrce populations were admin-
15iered the two inventories: 33 maie and 30 female 10th grade
stugents; 32 n:ale and 29 temale college fresimen: and 35 mal
and 30 female graduate students. Oiarall, significant differ-
ences between the mean scores of the three classes on both the
Call aud the YDC were found. When the groups were compared
on the basis of sex, significant differcices hatveen the niens
were found for the VDC Total and to:” -.ae subtest, the VDT
Major subscale, I3 addition, a multiple comparison analysis
sngicated that for the CMI, all the educational groups had sig-
nificaatly different means; no two were stmilar, ‘For tha vne
two educational groups, the 10th graders and the freshmen,
formed a homogeneous subset.
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The results idicated that students i the sample becaane
more voratioaall, mature as measured by the two tests a5 thear
cducational tevels mereased. Mixed sesulis were found ab ot
the differences between men and women i vicational w vataty
with the ntean scores on one test, the VDU, bing Stori®h aatis
different, but not on the other, the CMI,

‘The results were discussed in torms of e tmpli gt s
relevant to both past and future res o aveh muhuss. & o sions
Were made as to possible appropriate courses of s tion U, by
followed in the fture on the basis of the present tadm o,
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VOCATIONAL DEVELOPMENT OF CHILDREN

Barbara Jo Farr FULTON, Ph.D.
University of Missouri - Columbia. 1971

Supervisor:  John L. Farguson

‘This study was conducted to develop an instrument, the Career Con-
cepis Inventory (CCI), to investigate how children, preschool through fifth
grade from suburban, urban, and rural locations, percetve selected charac-
teristics of the work world. This study 1dentfied occupations about which
children are aware, what they know about these occupations, and at what
level they acquire this knowledge.

The CCI is an individually administered instrument and consists of
seven sections 1) Imtial Interview, 2) Occupztional Lusting, 3) Picture
Sorting. 4) Occupational Absurdities, ) Occupational Similanities and
D fierences. 6) Vocational Vocabulary, and 7) Occupational Ranking.

A total of 225 children from three Missoun communities—urban, sub-
wban. and rural—prrticipated 1n this study The sample copwisted of 45
preschool children, 15 from each ares, and 60 childrsn from each of grades
one, three, and five, 20 from cach location.

The results of the study indicated that. 1) children begin learning about
their parents’ occupations dunng their preschool years und this knowledge
iacreases as grade level increases; 2) children, preschool through grade five,
progressively are able to list more occupations with most of these occupa.
tions classified as professional, technical, and managerial, services. and
clerical and sales; 3) children improve with increase in grade level in their
abilities 10 ) Coreectly sort the CCI occupationat pictires, b) respond to
the pictures with appropriate job titles, ¢) identify job activities, d) estimate
cconomic status of workers, and e) associate the sex of workers 1n various
occupations; 4) children participating in this study had not acquirsd accu-

rate knowledge regarding job training; ) children begin the oveupational .

climination process in their preschool years: 6) children improve 1n their
abiiities to detect occupauonal simianties and differences and pictorial
occupational absurdities, 7) childten have not acquired 3 high level of
uaderstanding for occupational absurdities, 8) close agreement exists be-
tween adults and children in ranking occupations into high and low catego-
nies. The CCH results 1) supported the preamse that vocational development
begins dunng the preschonl years and proceeds along a curve and 2)
indicated that children from three quite different communities were much
mese similar than different in vocational development as measured by the
CCI through fifth grade.

¥ Order No. 72.10,602, 189 pagzs
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THE VOCATIONAL DFVELOPMENT OF UNDERGRADUATE
STUDENTS ENROLLED IN A VOCATIONAL-EDUCATIONAL
‘INFORMATION COURSE

Ronald Bruce JOHNSON, Ph.D,
The University of Iowa, 1972 .

Supervisor: Assistart Professor Wilham Pack-vood

In response to 2 demonstrated need for new approaches to
vocational guidance of college students, a study was conducted
fn which a vocational-educational information course was taught
toa group of university students who were attending the Unmi-
versity of lowa,

C e
<

The course was offcred at the University during the spring
semester of 1972, Sixty-one subjects applied for admission to:
the course, These 61 subjects were randomly assigned to
groups of 30 experjmentals and 31 controls. No treatmem was
administered to the control subjects during the experimental
period,

‘The treatment which the experimental subjects received
was their participation in 4 vocational-educational course, By
participating in the course the subjects ayreed to study and
discuss the majérs avaiiable at the University of fowa and the
job market associated with these majors, Euch subject chose
two mizjor areas which he was responsible to study and eval-
uvate by readiay academic and vocational information related to
that field, interviewing persons who were teaching and studying
in that major, and interviewing persons who were working.in.
jobs associated with the field. After completing the research
ona major area the subject gmive a class presentation and led
a discussion on the field. It was the additional responsibility of
all experimental subjects to participate in the class discussions
led by the other students. There was no final exam in the course,
but an additional part of the treatment was that each subject |
wrote 2 final paper about his vocational-educational development,

All subjects in the study were evaluated at the end of the
treatment period on 15 variables measuring 15 characteristics
of these subjects. Five of these varjables were measured by *, P
means of instruments developed by the writer, eight of the vari-
ables were measured by means of instruments with published i
rehability and validity, and two variables were not dependent .
upon instruments, -0 - {

The 26 experimentals and 22 controls who persisted in the
study were compared on the 13 variables dependent upon instru-
mentation by means of 2 multivariate analysis of variance.
Since the groups were found to be sigmficantly different at the
.10 level, further analysis of the data was justified, T-tests
{and in one case, a chi-square test) were performed onall 15
variables avuilable on the subjects, »

The experimentals evidenced the following characteristics ,§
greate: "han the controls: .

1. Knowledge of educationa! infor mation, measured by the \
Educational information Survey, an instrument designed by the
writer (.10 level),

2, k& ge of vocational information, measured by the
Vocagfional Information Survey, an instrument designed by the
writer (.10 level), k

3. Personal adjustment, measured by the scales of CRs |
and Aba of the Adjuective Check List (.025 and ,10 levels), . |

4. Congruence between invenforied vocational interests,
measured by the Vocational Prefé‘rence inventory, and ex-
pressed vocational choice (.10 level), .

5. Congruence between inventoried vocational interests and
expressed educational choice (.10 level),

6. Persistence in school, measured by whether or not the
subjects re-registered in school for the semester following the
treatment semester (.05 level), .

The two groups did not differ on the following characteris-
tics: (1) Vocational maturity, measured by the Vocatfonal De-
velopment Inventory and by two instruments déveloped by the
writer, the Test of Vocational Understanding and the Vocational-
Educational History Inventory; (2) Satisfaction of educational
choice, measured by a scale developed by the writer, the Edu-
catiofial Satisfaction Index; (3) Certainty of educational choice,

~measured by a scale developed by the writer, the Educational
Certainty Index; (4) Satisfaction of vocatiénal choice, measured‘
by a scale developed by the writer, the Vocational Satisfaction
Index; (5) Certainty of vocational choice, measured by a scale
developed by the writer, the Vocational Certainty Index; and
(6) Academic achievement, measured by the grade-point aver-
ages of the subjects for the semester of the treatment, -

It was concluded that the treatment was effective in enhanc-
ing the vocational development of the experimental subjects in
this study, Conclusions were made about the relative impor-
tance of the various findings, and implications for further study
were suggested, Order No. 73-13,555 195 pages.
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VOCATIONAL INDECISION IN MALE FRESHMAN AND
SOPHOMORE STUDENTS IN A LIBERAL-ARTS COLLEGE

Miriam JOHN. Ph.D.
New York University, 1972

I
. This study was carried out to learn wiore about -u?decxded

students, Constderation was given to the reasons forj cheir lack
of decision, the pressures on suth students to mahe yocatiunal
decisions, and the differences between various typesiof voca-__ -
tionally-undecided students.

The Study specifically dealt with 1) the problem gt whether
vocationally undecided students differed from decided students
with respect to various characteristics, and 2)a cortpansnn
between 2 group with many interests (multiple-focused) and
those with few interests (unfocused), which were itentified
among the undecided students. ' ,/

Two major hyvpotheses were tested. Hypothesis 1 proposed
that freshman and sophcmore students who were yocationally
undecided would reveal a greater breadth of vo;dtxonal and in-
tellectual interests, would indicate a greatey concern with
social issues, would be more open-minded 3Ad would have a
higher scholastic aptitude than their cecidegd counterparts, Hy-
pothesis 1f proposed that within the vocationally undecided stu-
dent group, the multiple-focused would ditfer sigmificantly from,
the unfocused subgroup, displayiny greater breadth of intellec~
tual interests, more concern with socjal issues, greater open-
mindedness and higher scholastic aptitude. ’

In order to test these hypotheses, measures of these various
variables were administered to 506 college students. First,,

. tize students were divided into vocationally decided and unde-
cided subgroups, at hoth the freshman’'and sophomore lev@is.
No significant difierences were found between the pndecided
and decided students at either level, Thus, students who were
vocationally undecided were not distinsuishable {from their de-
cided counterparts on the measures used in this studv, i

To test Hypathesis 1, the undec:ded students Were jurtier
subdivided into multiple-focused and unlocused spburoups,
based on whether their. vocat:onal undecidedness was due to
the extstence of muluiple interesting altérratives or 10 a {ahure -
to discern any area which wias vocationally attract:ve, On the
basis of the answer to this simple guestion, two subzroups sere
identified which were striXingly different, Fhe {reshman mul-
liple-tocuSeﬁ’umluc:ded wroup perfsraed ssmmficantly hieher
than the unfocused undecided yroup on thren oul of 1Hur M-
sures, D.ferences between the multipte-focnsed and aninciused
subgroup were [dund in scholastic apt.ade (P 20,01), convern
with social 1ssues (P =0.05}. and hreacdth of intellectual inter-
ests (P =0.01), "On the iousth measure, open-mindedness, &f -
fererces did not reach significance. For the sophomore stu-
dents, th=2 multiple-focused yroup scored sigmificantly hisher
than the unfocused zroup only tor breadth of inteflectual inter-
est (P=0,01). Thus, the undecided zroup of siudeats fortains
a subgroup who are engayed and con:petent along a variety ol
irtellectual dimensions, .

These'findings were discussed :a s+lation to receae litera.
ture, and the implicatiors for thenries ot voriional develop-
mant, counseling and gudance. aind T1afer cuueation Aers
explored, Quesuans for additional reesearch vere also ens-
terated, Order 3o, 7322172, 150 0 res,

WOMEN'S ROLES AND CAREERS: CONFLICT,
COMPROMISE, OR FULFILLMENT

R4
Honor Elizabeth Herbst McCLELLAN. Ph.D,
The University of Michizan, 1373

Chairman: Garry R. Walz

,a distinction could be made between a halanced, or integrated,

N

This study was an analysis of women’s roles, especially —
as these roles pertain to career developmept, The sample was
comprised of tiwenty-one worfen who were members of a grad-
uate workshop, “Women in the Modern World,” offered as a
credit course at a mid-weStern universityjin August, 1972,
These women were studiéd in depth by means of comparisons
of data from various gdestionnaires distri’ uted during the work-
shop and from analysis of taped classroom discussions with
relevant theoretica})’and empirical research reported in the
literature.

The investig ion utilized all the qualitative and quantita-~
tive data available to derive a theoreuca.‘ model for analyzing
women's rolg configurations. This model was then outlined and
illustrated by using characteristic examples from the data, In
the procegs of making comparisons of the similarities and dif-
ferences among the respondents’ data, three distinct, but inter-
relatipg, categories emerged. These cdnsist of the personal, .
interpersonal, and cultural (P,1.C.) aspects or forces which
operate for individual women as they experience different roles
and different stages of life, The investigator hypothesized‘uﬁt

role configuration of #.1.C. characteristics and one that was in
flux. .
When all the comparisons had been}made, it appeared tha‘t
the women in the workshop might form subsets or clusters
based on.the configuration of their pexsonal, interpersonal,
and cultural characteristics, | .
The investigator then proceeded tg show how various clus- -
ters of women might raspond to an infervention such as this
workshop as a function of their P.1.C, characteristics, The
hiterature on sell-corcept and idenmy formation helped in
making deductions about the evolution of the P.1.C, charac-
teristics of these women. " . .
The conceptual framework of the research included the pro-
cess of viewing women's roles and cLu‘eer development as func~
tions of time, both in terms of life-cycle, i.e., particular stages
of life, and role-cycle, the phases of a rol2 in which one par-
ticipates, Ordeér No. 74-3689, 244 pages.
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