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Preface

This resource unit was prepared by the Fxemplary Project

Staff as a guide for Carcer Ryploration. It was specifically

written for levels nine and ten. This unit is to be used as
a source of information for all teacters of all subjects'(art,
science, Fnglich, geography, history, biology, literature, al-
gebra, mathermatics, typing, music, physical cducation, driver
education and others).

This resource unit should be read comipletely by all ed-
ucatinnal personnel involved in the career exploration venture
pricr to planning and implementing Career Fxploration Activ-

ities within their system, school or classroom.
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I. Synopsis

The ninth and tenth levels of Career Exploration is
designed to give students an indepth knowledge of the char-
acteristicé and functions, as well as the duties and rewards
of specific occupations within a broad spectrum of occupa-
tional clusters. Students at this age‘and grade level have
.specific characteristics which suggest certain needs and
,@f§Ves toward learning more about occupations: 'This would
—é@iighten them or help them in selecting the occupation for

which they are best suited or the occupation which interests

*ﬁhem the most, not only for its intrinsic worth or value, _
but for self-satisfaction. Stuﬂents at this level should
have the opportunity to explore their capabilities in various
areas under a wide variety of occupational situations. Stu-
dents need the opportunity for self—appraisal of their emerg-
ing potential and to analyze occupational information and data
so. that they will be more knowledgeable in occupational voca-
tional decision making that will affect their future welfare.
The students need to understand the necessity of all types of
occupations and to learn the educational and occupational re-
quirements of the many different vocations within a broad
framework of the overall occupational cluster.

A growing body of literature and research indicates a

need for a revision and/or supplement of the secondary school



curriculum, since students' interests, ahilities, and needs
extend beyond those reflected in current educational. practices.

Research in curriculum methodology is moving into a new
era, with emphasis on investigating the potential in a reflec-
tive theory of self-investigation. The complex problem of
unifying theory and practice in the curriculum must be solved
in conjunction with an cxaminafion of the learning situation
as it relates to the occupational choices of the student.

The most common characteristic of learning deficiencies
concerning students is a lack of direct or first-hand occupa-
tional experiences. Student feelings of insecurity, coupled
with the lack of materials or simulated experiences toward
self-directed learning goals contribute to the educational
problem of not reaching gll.students with relevant vocational
occupational information. During recent years there has been

a remarkable growth in self-instructional occupational infor-

mation concerning vocational decisions and other pertinent data.
Simulation kits, tapes, transparencies, cassettes and other
audio-visual aides for use at the seccndary level, which Qill
if used properly by the classroom teacher, help the students
in making the proper choice conderning their vocational future.
Technical ar. scientific circumstances unidountedly color
the internal structure of any secondary school, and they have a
direct bearing upon the type of academic organizaticn needed
for curriculum instruction. Pressure on high school students

for academic success has increased in response to a widening




II.

-ments or by realistic perceptions by the student of an

access to higher education and its interlinkage to numerous

adult occupations. FEven with more college placements avail-
able, not every hiph school student will go to collepe, nor
will collepe seem relevant o lhose stndents whose occupa-

tional aspirations are hold down by family and peer environ-

occupational-vocational choice for the future.

Taéhnology and its effect upon the future generation of
students is bzing conceptualized by an increasing percentage
of the leading educational leaders throughout America. The
nature of the vocational curriculum for intensified training
should reflect these aspects based upon the student's field
of interest. Arademic performance need not characterize all
students who reasonably expect good‘positions and/or employ-

ment in the future. (iven the proper interlinking between

academic subjects and vocational occupational infermation,

the students will have the opportunity to explore and to

make a critical examination of his potential role in society
based upon his own personal values as an individual citizen in
a dynamic society.

Staff Involvement

Administrator: To implement Career Exploration effec-

tively, it must be fully endorzed from the highest level of

'school administration of the system as well as posseés the

full commitment and support of the school building admini-
strator. In the leadership role, the county superintendent

has endorsed and supported fully the efforts of all persons



instructor should be cognizant that he is very influential

invb}ved,in the. implementation of Career Fducation within

the Lincoln County School System. The school building prin-
cipal or administrator has an excellent opportunity'to efiect
change, influence and strengthen the curriculum and to serve
the needs of the students of his particular school. His demon-
stration of optimism, enthusiasm, support, and involvement
are of uttermost important as a key element in the overall
concept of Career Exploration. _

Teacher: The senior;high school teacher or instructor
plays a vital role in eacé student's maturation and skill
development. The classroom teacher must talke this responsi-
bility seriously and help each student in the development of
nis individual career goal. The teacher is more specialized
in regard to his particular subject area and should therefore.
be more familiar with the wide range of occupations within

that particular field of study. The classroom teacher or

in the student's evaluation of a particular occupation; there-
fore, as a classroom teacher he must take extreme professional
care and Jurisprudence in presenting occupational information
so that no value Judgements or biases are interjected into the
learning experience.

Career Exploration is‘only as successful as the teacher
who is personally motivated and involved in this approach to
relevant education. Good ideas come from the classroom teacher:
who demonstrates enthusiasm and support for the total Career

Eyploration concept. Without these ingredients, student

4= 44




III .

grovih and program content are liknly o he weak in the area
of carear cdueation, Thus, when evaluating, the eacher who
is involved must analyme his implementative process to
ancertain whether the experiencas were relevant in providing
meminglful. learning expoviances in Caveer Buploration; achicv--
ing the competencies appropriate to th2 unit obJjectives and
the student lewel of occupational maturation.

Student_Involvemeat

Carecr Exploration should provide all students with
relevant, meaningful and exciting learning experiences through
student centered activities. These activities, designed to
stimulate the student's individuality, initiative, and
curiosity, emerge in the form of vicarious, simulated, and
real-life hands-on experiences in many different ways to each
individual student. |

Each student should be urged by the individual class-
room teacher to participate in each learning activity to the
maximum extent of his mental abilities and aptitudes: this
will permit him to perform as a contributing member of the
classroom and learn how to contribute as a worthwhile member
of society. )

Vicarious Experiences: FEach student in the classroom can
profit greatly from occupational literature, books, films,
filmstrips, and other types of learning materials. These
audio-visual materials enable the student to learn about
various occupations without actually observing or per-

forming the actual job task. These types of expéeriences

2
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area, These experiences involving mock job situations and/or

under the direction of the classroom teacher. These experi-

are valuable tools for individial or group activities and will

serve to broaden the studeni. oécupational_knowledge_in_areas

where it is impossible for them to gain simulated or hands-on
experiences,
Simulated Experiences: Carcer Simulation is an effort

to’reinforce the student's interest in a particular career
Job tasks which can be incorporated into Career Exploration

ences can provide the student with real stimuli in a non-
real setting, allowing each student in the classroom to be- -
come mentally,,physically énd emotionally involved without
permanent results or a permanent decision after becoming in-
volved in only one simulated experience. While participating
in a variety of simulated experiemces in different occupations,
the student will develop a basis for organizing a valuing system
fof experience in which he is best suited and which he excells.
Thus the student becomes actively involved in -decision-making
concerning his potential career. 7 '

Hands-0On Experiences: As the student becomes involved
in doing, rather than verbalizing, the need for a concern by
the classroom teacher about student motivation will tend to

decrease., Actual experiences in on-the-job work situations

g

S

=
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will provide valuable criteria by which the individual student

may evaluate his interests and abilities into actual practice,




Each student in the classroom should participate in the {ield

experiences to his maximm potential.
IV. CGeneral Objective
‘ To pre—ride experiences for studenis in lovels nine and ten
that will enable them to make renligtic occupalional choices,
by gaining an undersianding of the psycholopical aspects. of
warle as it relates to their own temperaments, porsonalities,
values, and abilities.

V. BSpecific Process Objectives

1. To inform students about occupational and educa-
tional opportunities at all levels.

2. To provide students not finishing high school with
information related to the opportunity to .cuter
an occupational training program and/or employment.

5. To provide students with knowledge in broad fields
of work which will assist the individual in making
long range vocational plans.

4. To provide "hands on" experience in various occu-
pational fields offered at the county vocational-
fechnical education center.

5. To make the student aware of the continuous changes
occurring in the world of work which necessitates
continuing education or training in the various
career areas.

6. To provide the student with information concerning
other educational opportunities. (Colleges and

other post-secondary programs.)

4
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VI. Behavioral Product Objectives

1.

-evaluation with that of the employer's demand.in

To inform students about occupational 5nd cduca-
tional opportunities at all levels within the oc-
cupational cluster.

To provide the students with information concerning
ﬂifferént careers. so that he/she will be able to
take purposeful steps within the occupational
clusters toward gainful employment.

To assist each student in comparing their own. self-

their pre-chosen vocation.

To—synthesis test results to occupational choices of
the students.

To develop an appreciation that the nature of occupa-
tional patterns indicates job changes, retraining,

and flexibility in the world of work.

To- become knowledgeable of the availability of fhe
different types of occupations as it relates to each
occupational cluster.

To investigate the advantages and disadvantages of
many different types of -occupations before making a
tentative choice as a chosen vocation. '

To familiarize the students with types of institutions
that normally provide training for‘his/hér selected
occupation especially if it is a specialized occupation..
To synthesize an understanding of the need for continued
educaticn or training in the various occupational areas.-

48
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10'.,

11.

12.

13.

14.

15.

VII. ZTeaching

To formulate a workable criteria of the various oc-

cupations emphasizing the importance of training,

education and feasibility of such employment in the
future.

To investigate different types of training programs
that are available to students.

To halp the student comprehend that "hands—on-
-experiences" open the door to positions of greater
responsibility and greater wage earning‘power.

To utilize knowledge in developing competent job
interview techniques and application forms relating
to -different types of occupations,

To stimulate awareness that the educational process
does not stop upon graduation from high school.

To develop a positive working experience toward

career exploration by using practical application

“of occupational,methodoiogies either in the class-

room or laboratory setting.

Strategies

1.

Involve students with each occupations found in the
occupational cluster by:

(a) Making a scrapbook of the occupations with-
in the occupational cluster.

(b) Developing a workable model of the occupa-
student.

Structuring a dramatization by the entire
class dealing with the occupational cluster..

tional cluster as it relates to the individual




Use a sequence of transparencies to point out major

geographic areas where occupations in the cluster are

located.
(a) Local
(b) State

(¢) National
(d) VWorld

Note: Different kinds of symbols should be used to
identify the different types of occupations
as they relate to the different occupational
clusters.

Develop a series of occupational brochures and posters

portraying the different occupations that have been

studied within the occupational cluster.

Note: This activity could be done on an individ-
ualized basis -or by students working together
in a group.

Construction of audio-visual aids by students which

would show occupations as they relate to the various

clusters within the occupational cluster. These aids

would also show the skills needed to perform effectively

in the given occupation.

Note: This can be done effectively in a number of
ways. Skills and requirements should be
stressed which are neéeded by the employee to
function productively in his- chosen occupation.
The dignity of man regardless of his occupa-
tion should be stressed as he performs a
useful role in the overall development of the
world of work.

(a) Bulletin Boards
(b) Charts

(¢c) Graphs




(a)

(e)

(£)

(g)
(h)
(1)
(3)
(k)
(1)

Newspapers
Muarals

Posters

‘Television Scripts

Games
Tapes

Records

‘Conics

Puzzles, etc.

- 5. Compare the different occupational aspects of the

world of work ds they relate to the occupational

cluster in which they are studying.

(a)
(b)
(c)
(a)
(e)
(£)
(g)
(h)
(i)

(3)

Economic Trends
Ecology Trends

Labor Trends
Transportation Trends

Social Trends

Political Trends

Scientific Trends
Military Trends

Governmental. Trends on State, National,
and World Developments

Future Needs or Trends

6. Precentation of materials and inTormation gathered

as the students studies the occupation within the

occupational cluster.

=11=



(a) - Written Reports

(h) Speec. 3

(c) Oral Reports

(d) Pantomime

(e) °Panel Discussions

(f) Demonstrations

(g) Debates

(h). Role Playing

(i) Simulation
Plan field trips to various occupations'thaf would
cover a wide range or variety of occupations within
a given cluster and/or a correlation of different
occupational clusters.

Invite outside speakers to come to the class to

discuss their roles or job duties that they perform

within the occupation. The outside speaker should
be one who would cover a wide spectrum within the
occupational cluster. Speakers should be able to
demonstrate the competencies needed to perform ef-
fect ..y within the occupation.

Gain broader insights on the occupations within the
clusters which would enable him fo begin preparation
for the type of employment they may be considering as
a vocation. ‘

(a) Analysis sheuld be used extensively in
this phase of individual development.

(b) Job Interviews

(e) Salaries




(d) Working Conditions
(e) Advancement Procedures

(f) Growth of the company, industry, or
corporation..

(g) Security to the individual by being
in this type of employmont.

(h) Locations of thése types of employment.

10. Provide appropriate films, filmstrips, slides, or

movies showing different types of occupations as,
they relate to the occupational cluster.

(a) Films, filmstrips, or other audio-visual
aids should be selected based on the in-
terest of the students as it relates to
the cluster being studied.

(b) Follow up study of ¢ach audio-visual aid
with the possibility of individual growth
in some phase of occupational knowledge.

(c) Students should be encouraged to do in-
-dividual research projects concerning
different types of occupations as they
relate to the occupational cluster.

11. Compile a'questionnaire concerning the major re-
quirements of some of the different occupations as
they relate to values, characteristics and attitu&es
connected with different types of careers.

Note: Many different aspéects should be considered

in the overall questionnaire of Jjob and occu-
pational readiness.

|
E
| (a) Abilities Needed
(b) Educational Training

Elementary

Secondary

Vocational )
Post-secondary Technical Training
College

University .

(R0 I GRS I
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(¢) ~Physical Skills

1. Manual Dexterity
2. Psychomotor

(d) Mental Skills

1. Trainability
2. Communication Skills

(e) Sensory Perception

1. Sight

2. Feeling
3. Hearing
L., Tasting

(f) Working conditions as t4ey relate to the indi-
vidual's suitability for a particular area of
career involvement.

1. Inside
2. Outside
3. Physical Demands
L. Aptitude
5. Hazards
(g) Importance of different types of occupations
as related tc the inter-dependence of nations.

1. National Priorities.
2. Self-satisfaction in the economic well-
being of the individual
3. National goals as related to the economic
well-heing of the cluster.
L. The overall effects that clusters have
upor: each other.
12. Describe various types of ocqupations as related to
the geographical location of the country.
(a) Frigid Climate
(b) Hot Climate
(c) Vet Climate

(d) Arid Climate

A P29




13.

Stressing self-awarenesé and personal growth in ail
students. Teachers and counselors should collaborate
to help students begin to focus systematically and .
comprehensively upon the dimensions of self-awareness
and personal growth as these affect and ‘are affected

by their exposure to the concepts, ideas, practices

and realities of the world of work. These .areas

should be dealt with in a general fashion in the class--

room setting by the teacher and/or counselor, and in

individual sessions. Of specific importance in the

,interpersonal—intrapersonalArealm might be listed such

areas as:

(a). A developing and strengthened sense of the
importance of useful work in our society,
and a corresponding respect for all those
who perform such work, as well as insight
into contemporary trends in the develop-
ment of new and inmovative concepts of the
work ethiec. i

(b) The necessity for effective cooperation,
collaboration, and communication with others
in any méaningful human endeavor, whether
wvork or non-worlk, with pavticular attenticn
to factors facilitating and hindering team-
vork and task completion.

(¢) The diverse life styles, values, and roles
associated with the many different occupa-
tions in our society, and an increased -a-
bility to accept the validily ol a variety
of styles without hostility and alienatiom.

'Hands-On Activities

Hands-on activities present a positive approach of career

choice activities which indicate individual decision making




strategies that could be used-to motivate the students. DPersonal.
activities that involve tthe students give positive feedback con-
cerning appropriate decision malking in occupational elustors.

Hands-on activities will provide the stndenls an dindepth
understanding and uwkilization of the informaltion that they mush
have hefore they can make .a realistic choice in any particular
occupational. cluster. A systematic examination of each activ-
ity as a purposive, goal secking, learning organism is worth-
while to t* s students,if’they are to be suceesstil in the world
of worle,

Studenis aequire value .systems which inflnence their choices
ot oceugzticns. VWhen occupational information is given to a
student, it is filtered through psychological sets, attitudes,
preconceptions, and defenses. Students in the ninth and tenth
grades have limited and questionable information about occupa-
tions and are not ready for specific vocational choices. Work
has little meaning for them and they have often develojed
biases against certain occupational areas. Hands-on activities
will inculcate in the students an awareness of some of the vast
numbers of career opportunities within each occupational cluster
and will stimulate students to realize the importance of having
career goals, not only for self-realization and personal ful-
fillment, but for vocational success in any occupational field

regardless of the occupational cluster involved.

-16~ ) s}'_“t 23




Hands-on activities at the ninth ard tenth prades will help

the--student cope_with the knowledge avalanche .of—the-Jlast—-deesla.

and to achieve three developmental. -tasks: (1) orpanizing one
knowledge of social and physical. reality, (2) learning Lo woak
well with and in peer groups, (3) hecowing an -independent
person in the world of work.

The role of the classroom teacher during hands-cn activi--
ties includes: (1) helping each =tudent to see himself ac
worthy, (2) helping each student experience success, (Z) hrlp-
ing each student to understand the fiﬂg% Tunctions of the act -
ivitf so that it is a worthwhile learning experience, (&) holp-
ing each student to realize that ‘there is dignity in -doing a
Job well, (5) helping students consider and make decisions re-
garding the values of work as they interact with -cach other,

(6) ‘helping each student develop an understanding of his own
talents, and (7) helping students make choices from a wide
range of occupations that are structured around each occupa-
tional cluster.

The Lincoln County Vocational Technical Center facilities
will be utilized in providing ninth and tenth level students
vith hands-on experiences or activities in the following
occupational cluster areas:

Office Occupational Cluster

This would include hands-on activities in .typing, account-

ing, office practice, office machines, duplicating machines,




offset machines, copying machines, mimeofraph machines, key

punch machines, clerical and sccretarial training.

Transporlalion_Occupational_Clugter

——

llands-on activities in Tthis cluster would involve the
students in hydraulics, ncumntics, small engine repair, and
a general overview of the combustion engine as it reclates
to the general. mode of transportation.

‘Construction Occupational Cluster

In this phasc of different activities the students would
become involved in building construction and maintenance which
would include masonary, carpentry, basic clectronics, general

plumbing, tile setting, and basic blueprint reading.

Manufacturing Occupational Cluster

Velding would permit the students in this category of
hands-on activities the opportunity to obtain the fundamentals
of gas welding, electric stick welding, oxygen acetylene cut-
ting, in;rt gas welding, basic blueprint reading, layout
work and fitting products together.

Industrial sewing would include an appreciation of
assembly line sewing using industrial sewing machines. Students
would receive hands-on activities with the mzchines in the
area of basic apparel. Other types of hands-on activities
would include fitting, basting, hemming, trimming and packing

the finished product.

-18-
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Heal Ly Oceupational Cluster,

Tn Llhis area of sludent competeonce hands-on aclivities
would include medical record keeping, invenlorying medical
supplies and equipment, temperature readings, blood pressures,
personal carec of a patienl, bed making and sanitary procedures
to he usal as a medieal nursing assistant.
Hospitality and _Racreation Occupational Cluster

The hotel and motel aides and management curriculum
would provide the students with hands-on activities in house-
keeping, decorating, hospitality, office proccdurcs, safety
of guest, and other areas needed to be known in the hotel-
motel industry.

Consumer cnd Homemaking Occupational Cluster

In consumer and homemakitng the students would be pro-
vided with hands-on activities as a short order coolk, chef,
waiter, dishwasher, salad maker, waitress and pastry decorator.
Residential home ecdonomics would provide other hands-on acti-
vities for the students in general housckeeping, family budget
making, family cooking, menu planning, grocery selections
and basic home sewing.

Through the use of hands-dn'activities, the ninth and
terith- gradc classroom teachers in the local secondary schools
are in the pcsition to strike a balance between the conventional
goals of the school and the omerging vocational goals and
talents of the students. Students can enjoy learning for its

own sake; and it is in these levels that the students can




begin to make some tentative plans for the future by gaining

valuable inputs of occupational knowledge through a wide range
of hands-on activities within the classroom of the academic
school. .

Tke secondary school curriculum can provide an inter-
linking of these occupational clusters through the following

" methods:

Marketing and Distribution Occupational Cluster

Marketing'and—distribution occupational hands-on activity
can be obtained for the students by allowing them to assist
in ordering school supplies for the different teacheirs, clubs,
office, cafeteria and other materials whiclh would be used fgr
special school events. This type of hands-on experiences could
be inter-locked intp the general business class or a mathematics
class.

Other types of hands-on activities could be implemented
within the individual classroom by utilizing the facilities
of the total school plant. Some of these activites would
include such work experiences or activity as working in the
school office, book store, cafeteria, or selling tickets to
the different activities that the classes or school would

sponsor during the school term.

Harine Science Occupational Cluster

In biology class the study of fish life, algae or the
dissection of different species of fishes, toads and frogs in
relationship to various water solutions which were obtained

"from Jocal streams in the area. This type of hands-on
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activity would give the students a basic understanding of
marind science and ils impact upon the lotal éﬁvironmont.
Arri-business_and_Nalural_ Resources_Oceupalional_Cluster
Students enrollead in fSeisnea elass conld dn hands-—on
activities in prowing diffeorant plants in differvent types
of so0il under controlled condiltions as to waier, soil, heat

and foed additive~, This would give the students the im-

" petus which ihey could use at their own homes in caving for

Scil, cros end livestockh research could be done by
erte who either liva on a farm or hava accecs to

vitics could resnit In
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lass 35il ernsion, batter crom rotation and the production

6f Fatter livesteck through improved feeding materinls and

Diffarent tyoes of activities could be plamned in the
clzesroom and then cavrriad out bv the students during class
or &%er ochnol or on Satnrdsv. Clear timbor culting procedures

worizad cut by the students in a Farth_Science Class

for field experiences in hands-on activities.
Tiany tobacco farmers in the local area would welccme the
opportunity to work with voung people in letting ‘them help in

the preparation of tobacco for market. This type of hands-

O
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en activities or expericnces is valuable training for those
studenls who miphl De considering a earcer in agriculilura
or agri-husiness. ‘

The TLincoin County Ewperimental Farm under the direction
of tha Apvicultur: Dopaviecni of Wont Vieginia Uadiversiir oo
be utilizad by the stud wts for studying scionticsae wemuapem ut
of diffoerent products such as tomatoes and stravhorvies, Thi.
trre of laavning evnerience vith hands—-on activitiocs i ;mx ’
Torhwt Tor thees rindents o migat be considéring n coreer
in sewm? phase of agriculture or agri-husinens.

The agri-business and natural roesources occupational

Cfurther enbanced with the start of voentltional

at tho stavt of the 1973/74 schoel térm.

ive the studonts the opporlunity who are
agriculiure or agriculiural offshoots +the
criterion for indepth study and hands-on activitics in mmy

different areaz cf agriculture or agri-business.,

Public Scrvice Grmipational Cluster
Public service occupations can provide for hands-on

activities for the students which can be accomplished in any

of the sccial studies classes or by the studént government or

commzil -of tho school., One cxomple would be the studentsiworkf
ing ith the law enforcement officials of the area for better
protactiecn at school activities or for more highway proteciion
and hott v 1aw enfTorceoment at échnnl monns. Yet another way

cenld Be provided for hruds-on activities in the public service

Voo
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occupational jnvoivomnnt wourld be throupgh mock cnmpﬁians ancd
Clections. This type of sindent involvement would not oniv
create interest wiihin the cumricéuium arcas but wold allow
Tor the students to bocow: involvad in difTerent Meets of
our goveromairtial processai and nirotadnean, ‘
Other types of public sarvica oceupations that could be
utilized by thz reheols ors ganinara on drus abuse and vars
to contrsl it by uzing rasaurce persons within the community
ad gtuds at pannle. This dvpe of Seminar could casily be X
condvcted by students in cither a socinl studios class or
those students doing extensive researcéh in a chemistry class.
Studants who wish for hards on activities in their
study hail périod o part of their lunch period could work
with the head start children who -ara enrolled within +the ‘
local arzas. This type of activity should provide the students
with hands--on activities and experiences in caring for younger
children.

These different suggésted activities are but a few that

could be incorporated into the existing curriculum where the

"students can obtain hands on activities within the public

service occupational cluster.

Fine Arts and Humanities_Occupational Cluster

The fine arts and humanities occupational cluster could
be interlocked into the curriculum through speech classes
vihere the students would use extemporancous, oral interpreta-
tiun, debate and modes of speeches déaling with différent
occupational areas thus giving the students not only a valuable

speaking experience, but a creative one as well.

23~
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Dramatics éould be included in speech class as well as
in the span clubs, school assemblies or play productions.
These forms of hahds-on activitina would provide the students
with primary knowledge of the porfnrminﬁ arts as they take
place before an audience in a real work situation.

It is entirely feasible that with the cooperation of

WMUL~TV, Channel 33, Marshall University, Huntington, West

Virginia, that certain types of productions could be corre- '
lated so they could be produced for educational television
showing.

Art class would be ideal for the students to learn the
different types of art expressions as the students do their
creation using the different types of medias to express their
inner self whether it be on canvas, sculpture, macrame or
free form art. School bulietin boards, murals, advertise-
ments for the school newspaper or annual are outstanding
methods for the students to obtain hands-on experiences as
artists or doing work in the creative ara area.

A student art exhibit, whether it be in the school or -on
the local sidewalk, ig one method the students can use. They
can use the management phase of their art expeﬁieﬁces to gain -

hands-on experiences in setting up, displaying, selling and

managing the total art exhibit.

Glee club activities or music class is ideal for the
students in becoming familiar with music not only for the
appreciation and participation but for the possibility of a

career choice later on in life. If the student or students

2




are interested in this type of a future ecarcer, participation
in school. functions where siuging is a prime method of anining
hands--on aetivity in this particular area of the cluster.
Participation in civie affMivs or to Decome a membor
of the youlth or adult chair of iheir ehurch arae other metlhods
that the students may obtain hands-on activities in this
cluster aron.
Band and related activities is one of ‘the main atreas
in the schonl vhevre the students can learn the indepth
workings of musical inctruments. and how to perform musically
ﬁndo? different types of activities invdlving—SNCh areas as
spoirt gvents, musicals, dramatics, dances and other fovrms. of
musical spectacles. This type of hands-on expericnces for

the students who are considering some tyne of -carcer in the

tu,
O

musical area is an asset to them in their occupational

choice,
Vorking in the public library and the school library '

would be another way students can acquire hands-on activities }

in the fine arts and humanities occupational cluster. o
Forcign language classes in the local high schools can

be utilized by the students in the fine arts and humanities

cccupaticnal cluster to gain a overview of a foreipgn language

or languages.
This type of comprchension could lead many students to:

emploiment in different types of government occupations as

wz2ll as diffarent industries.

Q _ .
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Creative writing should he encouraged and practiced
in the English, Journalism and. foreipn languape elasses.
In this area of student devalopment hands-on experiences
and a knowledge of Jjournalistic writing style ecan be de-
veloped.  This compeloney would assinst tho student in hands-
on activities for many different related occupations besides
the fine arts and hum-nities occupational cluster. In crea-
tive wiriting the students should be given a free hand to
explore and express different writing styles and topics more
especially thcse of current interest locally, state and
national. If it is possible many of these expositions should
be published in the school newspaper and in the local newspaper.

Different Indian artifacts which can be found locallv
could be studied by the students in different social studics
classes giving the students hands-on activities in utilizing
pPast civilizations as a means of bringing anthropology into
the existing curriculum. This would make the study of past
civilizations more relevant and interesting for all students,
especially for those students who may express a desire for
occupational knowledge in this area of their learning
experiences. This area of study in the fine arts an&
humanities occupational cluster is effective in bringing tﬁe
realities involved in the humanities into a classroom sctting
using past civilizations of tﬁp arca for the learning environ-

ment which is necessary for hands-on activities.
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Environmental Occupational_Cluster

Environmental occupations can be interlinked into the
existing science curriculum of the secondary schools, with-
out any changes needed in the genernl ntruéturo ol the
total school. Noise abaltomont and contirol. within the school
Plant can be analyzed by the students in the science classes,
by using scientific methods can effectively control the noise
element within the school fTacilities.

Ornamental horticulture is one area within the science
curriculum that the students can acquire hands-on activity.
In this area not only can the students do indepth study and
hands-on experiences but: can do landscape and beautification
projects -on the school ground, and in différent community
beautification projects. This application of hands-on
activities would give the students interested in this field
of employment an incentive for learning and different types
of occupational experiences. Hands-cn activities of occupa-
tional knowledge can be adcomplished in this cluster in science,
biology, earth science and physical science curriculums.

Vater pollution of the local streams can be collected,
analyzed and studied by the students in chemistry class
and other science classes. This activity could lead to a
- clean stream project or to a nced for more pure water in our

environment.

Cne of the outstanding projects for any science class

would be the establishment of a wildlife and bird sanctuary

&) - . =27~
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on‘excessiv; hillside property owned by the county board of
cducation. Tn Lhas nabural seli-ng bhe students would he
studying the wildlife in Lheir natural habitat, thus gaining
hands-on activity on how wildlil: doos contribute to ‘the
overall Dbalance of nature.

Sawape abatement and conlrol. should be studied by the
different scionce elnsses with periodic field trips to the
public tr~atment facilities thus providing the students the
opportunicy to pr:ctiée practical applications of knowledge
gaining hands-on activity in this area of environmental
control occunational cluster.

Many diffz2rent types of hands-on expefiences or activitiecs
should be obtrinzi for the students in the ninth and tenth levels
in their different science classes regarding mineral extraction.

This type of activity can be accomplished by field trips to

different sgorip mincs, shaft mines or visiting a drilling

site vhich is being explored for natural gas or oil. Hands-on
erperiences in tha drilling area should be obtained by field trip
visit~tion within thz local arca to a water drilling site which
veulsd provids: water for a local resident, By doing indepth
stﬁdy and ra2zcerch within this arca of environmental control and
by a limitzd amount of hands-on activities the students would
¥now if this area would be a target for them to work toward
later employment.
Communication ard Media Occunational Cluster

Different types of activities should be used for the students
te gain hinds-on activities or experiences in the communication
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and ﬁodin occupational cluster. One activity would be to

Alow the general business students to de the answaring service
for ‘the school bolephone. Studvntn con’ld make the school
anmmonnsemcniLa evar Lhe public addeess: systom of -the school.
Students ¢hauld be encourax:l and given the opporbtimity

o osanoanaes Lhe nihleiis ool of tha schooll thus giving them

“heopss ity e Mo-fennl an ovent as it happens before an

cutiencr L300 of ¥ e pmindnt activities could be inter-
lecked into eny clin~n comocinliy into a goneral. husiness,
Jdournalism or spacch clnrcoes.,

Stirlants sheuld be encourased to take photographs of
differ=n" seheal Diactions and evenls as il related o the
Aiffzeant activitiazs of tho total school. These photographs
could b2 develonad by the students and later used in the school
NgUspaper or many of'them could be used in the school annual,

Ey prcviding this type of learning exporiences in the journalism
laboratory the students are being provided with hands-on activity
in the communication and media occupational cluster.

Perconal Service Occupational Cluster

Home econonics classes would be ideal for students to
receive hands-on experiences or activities in the personal
service occupational cluster. Cosmectic demonstraﬁions could
be given by resource personsz with the students practicing
cosmetic grooming on each other for different types of
events or occasions. Proper methodg of manicuring could by

demonstrated to the students by a resource person and then




onch stuaeni. would be given the opportunity to do individual
work on a sladenl model , (hus obinining haods--on activily

in this area o the veranaal secgice oocupational. elustor,

A weirht contirol aLlivic entld ba estabLished with
tha cooy~= 1ien of tha hair economic elasses and the physical
cecation cln-aca,  Tlwds .on activities would include the
students e~talinhi~ cori2in types of exorcisc routinas, ‘
oad the el A ér nemms according to the difforent
vraas of physiend oobivil s ench individual student is on-
roiled in the welf™ ™ contrel elinic.

Stulents wno are interesied in morluary science as
futur: carcer conld arrvonge with the local mortuaries to
ansvier the telepurme for n given period of time or perhaps
answer the door when a family is recceiving visitors. Legmally
at no time ig the student or students in this ateq of hands-
on activity to be involved with the care, preparation and
présentation of the deceased.

During the memorial services the students could help
load, transport and set up mortuary equipment; assist with the
lecading and unlozding of the floral tributes, drive floral vans;
and, if requested by the mortuary establishment, drive a famil.
car. All of these experiences would provide the student with
the necessary activities which are needed if one is to select
this area of employment as a means of a future -occupational

choice.
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Aruitoxt provided by Eic: - .o




If it is feasible the student could accompany an
experienced employec of the mortuary establishment in the
loading and unloading of an invalid at. Lheir home and then
accompany them in the ambulance to oﬁe of the local hospitals
either in lluntington, Madison, Charleslon or Logan, West
Virginia. In this respect the student would be involved
in a wide variety of hinds-on activities which is necded
if the students are to liecome successful in this area of the
personal service ocupational cluster.

In summation, codmiunity resources should be utiliéed to
the fulla:st by the studénts in levels nine and ten. Dy pro-
vidirg the opportunity for hands-on activities in all of the
fifteen occupational clusters, the students will become aware
of a variety of occupational opportunities in their prepara-
ticn for job entry. The student's role in society is deter-

mined largely by his work rolé, thus making hands-on activities

A nzcessity as they prepare themselves for the world of work

by improving their own competencies to the limit of their
abilities and interests.

During the summer the Lincoln County Vocational-~Technical
Center facilities will be utilized to provide more indepth

cpportunity for the ninth and tenth level students. This will

.. broaden their range of vocational experiences by increasing

the time spent through actual hands-on activity experieuces.

Not only are the students receiving hands-on activities and

ayperiences in actual employment environments and situations
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IX.

but they are increasing their awareness and accountability for

“their vocational seloeclions and successes of the future.

Simulation

similation utilizes instruction to the student on how to
perform differenl occupations within the occupalional cluster.
In order to siay abraasth of the changes in industrial technol-
ogy and to facilitatlo ]oqrﬂinn in carezr exploration, simulation
ie nesded for all -ctudentce.

The problem of assisting students to consider vocational
educationsl opportunities is unlimited through the use of
similation within th? classroom. Simulaltion will help the
students in their edunationnl and vocational. plaming; interest
ther in the orientation of training opportunities, and motivate
them to seal information and pursue further training at higher
grade levels. At this grade level the student has made or
vill sonn make an occupational choice. They usually make it
without enough understanding of the prerequisites of the
occupation. The student's choice may be made in response to
current interests, to parental influence, or for other reasons
that will cause him to lack success in selecting his occupational
goal.

Simulation will help overcome this barrier by helping the
student assess his abilities and interest as he perforﬁs dif-
ferent roles within different clusters. The careers for which
the student is best fitted would be partially determined by
his successful achievement during his role in simulation.

Simulation will assist the student in: (1) discoVering
and understanding economic processes related to work, (2)

“32- T 29




discovering occupakional opportunities and requiremenis, (5)
cxploring worlk opportimiii s and the porlormance of woil 4 ko
(1) sell-appiminat ol v diomal inkerests and apkiimdas. ()
oplovinge cduentisna? o o Ursho A appoi-iata i i, o
(6) 1o whTie s teee oAl sheniadion in o de ipoean
vorthvhile accupsition T iy - iipe o asiprionces,

Dsusing civaltoLics ¢+ ativionts will loara h~w £1 cor
with the ch-wpan whiek - fren ag Thc% nmave into conior
high schoel. This will «3:i;t them in understanding how to
dezl with change as an ¢ ac-present aspect of 1ife more oope-
ci2lly in their chosen occupational arca through: (1) und -
standing th2 concept of work and the human satisfaclion fouad
in work; (2) develop proper attitudes toward work and soctoly
as a vhole; (3) to understand the economics of the world of
work; (4) to develop a bread background of knowledge and under-
standing of the occupational clusters; (5) become aware of
their occupational talents and capitalize on them througlh sim-
ulated and vicarious expericnces; and (G) increase their abil-
ity to evaluate their own future vocational choices.

The teacher should take into consideration the ztudent's
perception of himself and the image of the person he would
like to become as he moves through a logical scquence of sim-
ulation exercises by instilling within each student a desir-
éble attitude toward the world of work and the dipnity of man
as they periorm a useful service to mankind.

Vell planned projccts using simulation will give the stu-

dents a means for self-cxploration. Involvement by the student




will give him/her the opportunity to assess their abilities,

|
' determine their self-concept, and to prepare for initial entry
employment.  Simulation affords many opporlunitiecs for
‘ miressihg the importance of personal appearance, developing
responsibility, and bringing a student up to employability.
Activities utilizing simulation must be flexible enough
to satisfy every student's nceds. Planned activities using
simulaticn will: (1) improve self-confidence, (2). provide
a vide rang2 of career experiences, and (3) develop a desir-
7ab1é approach to the process of career choices and simulated
viork erperiences. |
Simulation presents the complex realities of contemporary
interactive processes by motivating students using relevant
and realistic problems and inducing more efficient and active
comprehension of information. Through the use of simulation
students will learn to see the interrelationship .of their
'decisions and how they affect later educational and occupational
opportunities which a;e,needed by indiviauais with varying sets
of personal characteristics to promote a better understanding
of self and their interpersonal relationships with others.
Through simulation the student will experience decision
making within the constrainis or work structure of particular
occupations. For simulation to have a value in developing
vocational knowledge, the decision making must be structured
around a model of real life vocational occupations. The aim

of a simulated experience is to help the student clarify his.




.
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own values pertinent to ‘the real. world of work and to concep-
tualize kinds of decisions to be made while performing an
occupation.

simulation when used -5 a elassroom Learning activity

will providae involvemont, ilhu:ieating fubnre Lnetanl roatities,

“and Iaad o cempnrative dissunsions by the students.  Simulation

in the pasi Los Loy uzed by military, by industry, and by

rezinl ceiontists.  Simulabion within the classroom is a re-

SR S VI I 1 1 Lol S

e
[]
(¢}
o
el
\)
'
-t
-
o
2
-
o
2,
£
ey
ot
[l
O

i be used by the classroom

teacher To amphiasiz: specific bohaviors in an oo apational

Q
W
=
=]
=
)
[
0
V)
ct
=R
O
=
)]
=
2
m
3
Jots
i
cl
®
~
(o))
N
w0
5
=
e
78
S
[
3
<
e
-
ct
0
G3
2]
[J)
ok
.
O
=
e
m ]
=3
[¢)]
=~
3

-—

Althcugh Career Exploration instruction correlated into
the existing curriculum has been considered a relatively new

rea of vocaticnal education in comparison with instruction

ot}

in such areas as vocational home economics and vocational
agriculture, the attainment of desirable instruction rgsults
is not a simple matter. Decisions concerning the kinds .of
instructional methodologies to be used should be baséd on:
(1) factors conditioning ability; (2) roles of direct in-
structional and incidental learning; (3) different modes
and/or types of presentztion; (4) +the role of intensified

skill training in correlation with the other disciplines;
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(5)  the utility of ececupational peneralizations in correlation
with tha other diceipTineg; (6) hhe raly of testa in detor-
iering Lha pighl. or positive cecupabion. ! choice Por tho

fotvrsy For the individoal slad nb; and (7)) the use of

fvicanee and eamscling on ow dndividuad and group bagis as

a form of ocevmalional in<truction,

1= == 5 ¢ -

Uriraby o7 Tresiine O apr~Tizakinns

Tirxotitilb, o7 oy ovals for intensified training is de-
—re to which it satisfies the following
eritoitic: (1) it nmust have wide occupatlional application

4 L

captions: and (2) - students’ knowledee of the

D
=
e
N

czeopeions of these rules must he known which
vill weirz a positive differsuze in occupational choice based

won intensificd tr.ining in Carcer Fxploration.

the lezzensr in intsnsified training should be used to provide
valuable information for accomplishing individual differences

and/or occuputional choices within the classroom. Two other

rm1id functions of diagnosis and evaluation for the classroom
trachar are: (1) for comparing individual and class achieve~
m:xnt and; (2) as a dependent variable of individual compre-
hznsion as it reclates to Career Txploration.

The use of proper diagnosis and evaluation should pro-
vide the clascroom teacher as well as the guidance counsclor
the following career information: (1) students!' knowledge

of education required to enter their chosen vocation and/or
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occupation; {(2)  saleetion of an occupation and/or voeation
based on The sinvddonisr o poatdi: o~ alter having inhona 71 o
Loaininge an Co oo 30 Glovacas {3) 0 ctndond Y renllizotion

of the inte-ront v Tue of o wade orientoicd socicoly nn Ll con-
teilitkes Do thy dipeity of wen in e wockd of work; (A the

approriinicna 1 el aeeupaitional choicos in relaltionshin to

ability t2st ceov -, (7)) s i-onts! knowledge of the duties

in their chosen occupations; and (7) <The appropriateness of
the curriculum choice made in correspondence with the goals
the studsent has selected for later attainment whethor it be
in ths academic or vocational areas.

Aczdemic and Vncational Preference

There is no set pattern for defining either academic and/
or vocational interest, since there are a number of different
purposes for which the term is employed. When considering
students and their education, academic and vocational choices
are viewed as the two most important preference areas. Most
of the recent research which has cohtributed to the understand-
ing of students' interests and preferences has focuséd on these
two major topics. Research in recent years has indicated that
the development of vocational sclections either good -or bad
by the secondary students and the rationale of decisions un-
derlying their academic and/or vocational choice are valid and

predictive cf their future occupational employment.
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XIV.

XV.

Desirable Attitude

The development and maintenance of desirable attitudes to-l
ward the world of work could be accomplished by: (1) showing
the students that the skills learned while in high school are
those most likely to be needed by him in the future; (2) pro-
viding the student with a definite and efficient reason for
learning; (3) emphasizing individual and class progress; and
{(4) encouraging members of the class the spirit of mutual
pride and cooperation in their achievement.

Criteria For Occupational Selection

The criteria for occupational selection should be based
primarily upon various elements of social utility at thesc
grade levels: (1) frequency of the occupation; (2) diffi-
_culty of the occupafion; (3) geographic spread of the occu-
pation; (4) spread among the various occupational clusters;

(5) social acceptability of the occupation; and (6) crucial-
ity of the occupation. 1In career education, the wide range
innstudent occupational knowledge differs greétly with the
variability in the socio—econoﬁic levels and in the experimental
background.

Once the criteria for occupational selection has been
established, the critical question is what specific occupational
cluster and/or what skills should be studied during the intensi-
fied training sessions. When the decision has been madeAcohcern-
iﬁg vhich occupational cluster is to be studied in conjunction
with thé.particular course work, the next step is to decide at

which area or level the skill deﬁelopments are to be studied.
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The nmajor factors which should be of primary importance are:
(1) frequency of oceurrenca in.ntndnnt selection; (2) porman-
cnece of vidue for the students future ocecupational. usape; (3)
difficully of the occupational skill in relationship to the
student's maturation; and (4) 'thc extent t§ which occupational
skill devclopment and/or intensifiecd skill development should
be corrclated to some common community and/or area occupational
employment.

Skiils and Knowledsa

A persistent issue in the field of secondary education
éspecially in the ninth and tenth levels is a growing concern
for appropriate skills and knowledge needed to succeed in the
world of work. The most obvious weakness is in social class
cleavages, obsolescence of skills taupnt, and the early career
decisions which have been forced upon the student at an earlier
age without any prior knowledge or understanding and/or prereq-
uisites of the different occupations from an occupational voca-

tional standpoint. The major and chronic problem which confronts

~all people who are concerned with students at this grade level

are the goals to be obtained by all students who. are enrolled
in either the ninth or tenth levels.

Based upon available evidence, skills. and knowledge at
these grade levels should encompass four major curricular de-
cisions which are needed to be recognized and understood by each
student as to: (1) What skills and knowledge does one need
to know and/or understand about a particular occupation? (2)

How many clusters should be studied and at what rate they
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should be studied? (3) Should particular cmphasis be placed
upon one or more clusters? (4) Ilow much time should be al-
lotted to vocational studies or intensified training? The ul-
Tinate poal in occupational vocational training is to enable
ench student to have a workable and salable knowledge of a
specifie voecztional akill thch would enable them to succeed
in the world of werls.

Boyond a central core of hipgh-~frequency occupations, it
is impcssible to pradict with confidence the range of skills
and knowledge any particular studont will neced to know during
lis cecupationsl caresr. Decisions must he made concerning

*.1,

Tha evritari

W

to be usad in selecting occupations for inton-
sified OP,U,-tlonpl training in the curriculum. These de-
cisicns must tzke into consideration the student and their
adult rolzs in chésen occunational areas.
Tivs_Allotaent

Time allotment per Se is relatively meaningless in Career
Froleoration for the individual studéent or students unless the
instrrzinr considers such other elements as: (1). the number,
awl difficulty of tha occupational skill being studied; (2)
student aptitudes and abilities; (3) +the drive and adroit-
ness with which both the classroom taoacher and the student en—
gase in the Jparnlnp procass; (4) the amount and quality of
instrucvion in other discipline areas that portains to skill
dAsrelopnert; and (5) the efficiency of the methods and pro-

elures being used,




XVITI.

O
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Covrelntion of Subieects

Corial olion o corvicurlum materials from the separate
dgincipl incs can Ha intare taled Lo achiove iﬁtnrdlncip]innry
Cann o and/or an ;11 soboal oty s the eneeiculum. Ace-
Tinc it ies a0 intsd ke Care o W pLoratien uiilin each subjoct
coc st Ty ok g b doglon ot ol envpalated with the context of
1L pimar v oot TToa, combmibinting to a more meaningfirl

L

T3 s7ics oo sty Por o1l stadents davolved.  This type

of enrra ation wolad bride.: the pap detweoen the ﬂCﬂdchC

crrvicnioa rad voestional curiicalam, comcnting the bhond

¢

.n .

spereTes ha dendn Do gool wouid be the fwinre weliare of al.l

st i dae i o7 il T vecationad and/or occimational

Thie reademle-7ocntional eryrolation should: (1) pro-
vids memine (ol capaar inforeation in the context of specific
% pavtar iactinction; (2)  stronethen studot interest
. oubient avsri; (3) provide a classroci aumosnl

104 2a wiold fastor studwl motivation and encourage individual
rﬁd aeou: Liarning by dincovory and/or inquiry mothods; (&)
saeess ey otudent dvestigations of persensl cecupational
ot cMich wenld 1end to preotor ol {-underestanding ot the

-y e bar sceupation ond/or o twpavtionss oud (") wprovide Tor

Crers o eebivities Lo emdorl porticipation which would

i, T AT INE 0 " i cedlogacn i ol

G4 anppelation hoton o 4T s AL Teront digeliplines conid
we oras . “ichad throush: (1) voriodic covforences betwee
cntifzn uabtar trinchars whn ora o c vine o the same acadamiv



and/or grade level; (2) interdepartmental conferences between
department heads repgardlons of the grade level; and (3) plan-
ning schedules of teachers teaching the same pgrade level. Lo be
more centralized so that corvalation is Leasible.

American studies, English, science, math, biology, algebra,
typing and related courses are areas which can easily be adapted
to the study of cccupation. Other subject areas such as music,
phycical educakinn, and hoﬁg\econom{cs can also be used effec-
tively. ‘Occuﬁations should be studied as a part of each sub-
Ject matter area. The language arts program could easily
include oral and written reports, roleé playing, interviews,
stories, poems, riddles, and letter writing. Math and algebra
should include the relationship to the worker and to the com-
putation skills that they must have in order to obtain, perform,

. and function in the world of work. Art can be related to the |
workers in terms of drawing, painting, molding, lettering, etc.,
skills needed to obtain, perform and function effectively in
many occupations.

Science and biology can be adapted to show the skills
needed to perform succéssfully in technical and related occu-
paticns. Besides the suggestive methodologies, other per-
tinent or valuable information may be used by the students to
gain deeper and more meaningful insights into the world of
work and the dignity of man. The effzctive and conscientious
classroom teacher, by using games, simulation, songs, stories,
video tapes and other visual and graphic aids and the infor-

mation derived from different field trips can increase the
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student's critical awareness of the role that they must per-
Torm to be effective citizons of our dynamic socicty in lhe
worl«d of work. .

Role playing the different activities at these grade
levels is an excellent way for th@'classroom teacher to gain
valusbla outputs of student behavior in any léarning situation.
Role plaving Qelps the students internalize work values into
their Tives, Thes» activities are essentially an occupatvional
precparation, job placement,xand Jjob success steps. Role
playing may consist of all these activities and procedures re-
gquired cof on individual who is proficiant in vocational slills.

Cerrziation sheuld be approached in terms of what has
taken place in the cluster being studied at that particular
tirz, Students should be able to relate whal they have studied
dwring t-2 pnase that they are considering at that time. There-
fore, evaluztion can consist of self-appraisal by each student
vhkile the teachers may use evaluation tools to determine the
¢zrree tc vhich the studen®s have attained the expected compe-
tenciez during the course of studying the occupational cluster.
The cucecess of the student 1s measured by his understandings,
etritudes, appreciations and skills acquired and displayed
during the unit. By doing this, each student has demonstrated
hin compstomecies within the occupational cluster. The end
rrednat of tha unit ghould b2 the individual’s internalization
-0of his own worth as a productive member of society.

As America progresses in technology and students are

better educated to their surrounding environment, they will

B ‘ /. .
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XIX.

y-X.

auﬁnmaticnlly challenge the relaltionship of the school curric-
wlum to theiw prodictad socinl and work roles. Natural re-
Letionships between bagic «ki'lls and offectlive, salisfying
ool pérformﬁnccs can be didwniifiod for the students in ol
subjeets of the high school cuviiculum. A varioly of melthods
nnd‘pronadnres musit ba uned for intosrating work skills inte.

th~» ericting curriculum,

Cuidsd St 4 _in_Coaracr_Tmloration

Thnary 1s 2 geowing realization among cducational leaders
that assipning certain work failed to resull in a satisfactory
o~cvmational laarning experience for many studonlss The main
reazens f7r this conld be due to the lack of study facilitics
in the hcae or from 2 lacl: or proper direction on the part of
the classrcam tezchor. ALl too frequently, guided study on

ne zert of the etudent has degenerated into mere collection

of studsnizs into 2 study hall-in which the primary role of the
tischer is keaping order rather than providing valid pro-
fzgaicnal career assistance to the students. The advent of

new &duccztional technology, with a strong emphasis upon in-
dividualized prescrited instruction blending the academic and
vocaticnal curriculum into a single component should be studied

in developing training strategies in Career Exploration.

Evaluzticn Techniques

Evaluation within .the occupational cluster should be
a continuous process in which the students interlink work
values into their personal value systems. The classroom

teacher can use several reliable methods to gain deeper
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insights into whal the individual student thinks about bhoth
himself and abont work villues poneric Lo his socinl. eriloerin.
Viorlk values should hsve rolosvoaneo and congenial meaning Lo
i hes stadents tolal porsonad wrtur sysion, Tneluded in lhe
evilv . cuion sre W11 of thosn activitian mad pvodﬁduros desimed
To hizip the studenls ovnlora tha personal meaning and various
Tres .~ of ol ond the valuas that it sustains for them.
5z procass of oveluntion will be an onpoing activity
vhich only the clas:rocm toacher can direct. The three
bagic criteria fer en effective cvaluation of student in-
yve e ogne ohould be centared around:
(1) Streucturad occupational clusters or Jjob
femilies discugssed or studied in a class-
rocm setting,
(2) Instruments yielding quantitative and/or
qualitative measures of cognitive, psychomotor
and zffective characteristics of occupational
clusters of job families.
(3) **Instruments returning comparative profiles
of students who are involved in the explor-
ation facets of occupational c¢lusters.
All data compiled from student activities will be used at
the teachers discretion to provide information related to

the validity of learning inputs into the world of work areas.

ZXI. Methods of Evaluation

1. The observation of pupil participation in group

discussion relatad to career orientation or to the

15—




clusters being discussed.

Obsorvation of pupil participation in activities

such as:

Materials brought to class from outside sources
Role playing situations

Oral. questioning and answering questions

Group discussions

Occupational debates

Pupil in interpretive exercises

Anecdotal records

Work samples of the students

Comparative Analysis of:

A.

Responsibilities students had when school started
or starting of an occupational cluster.
Responsihilities students now perform effectively
at the closing of the school term or at the clos-
ing of.an occupational cluster.

Occupations that students can now‘obseréef
Occupations that students can now perform within
a given o;cupational cluster.

Pre and post testing.

Maturation level of the student at the beginning
of the school term in terms of career orientation
and development of positive attitudes toward the
world of work.

Attitude and development changes in each student
recognized as they evolve toward their unique

R LT RR
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XTI, Oeenpaticnsd. Ouestiomaire for Indepth Study
1. Wl aré The Taiors prospecis: Lo an employee in this
pi-rlicular ocowrniion?
2. Tnoemploymoni i it paritieular acenpation axpeciad
TO o Svenan o e s Tn ke ke
3. Wowk oo ihe physrical aavirsmonts such as heipht,
Veiedvl, o, Jearar sad vision an cmployvee should
Loy La ooy ametonr cowyetion?

Lo ¥ v preeannal dntaroesl or hobbies would he helpfal
fer Whe en,iny2s to have in entering this occupation?

5. Weat cpecial skills are required by the employee in
eniiring this occupation?

6. Unhvt avs thr legal raquirements that must be fulfilled
befére an employed can be hired for this occupation?

7. Vhat tools, caquipmantl, and supplies must be furnished
by the employee in this occupation?

8. Vnat kinds of educational and/cr vocational training
must he taken by the employee to meet the employer
standards or certification?

9. How long does it take and what does it include to
meat employer standards or certification in this
occupation?

10. If this is a union position, what would be the re-
quirements that you as an cmployee must meet before
you can join or belong to ‘the union?

11. Vhat provisions are made by the‘employer for on the

Job training for the employee? .




12.

15.

16.

17.

19.

20.

21.

22.

What type of occupational experience if any must an

employec have before he/she can enter this occupation
or profession?

In this position, can an employce advance and if so,

how far?

In preparing for this position as an employee, what
relatod positions would you be preparing for? ‘

What are the average yearly earnings for a beginning
employee- in this occupation?' _

What are the geographic locations of this particular
employment?

Vhat are the main advantages and &isadvaﬁtages of this
panticular occupation?

Are fringe benefits provided for the employee by the
employer in this occupation? If so, are they adequate
and_what are they? ‘
In this occupation is the employee assured of steady
work or is it a seasonal or irregular occupation?

In this occupation, is the employee -exposed to occu-
pational hazards and diseases contributed to the dif-
ferent occupations? If so, what are the hazards and
diseases? .

Why do you as a prospective employee believe that

this particular occupation would be suited for you?
Why do you as :a prospective employee believe that this

particular occupation would not be suited for you?




Lo WheEn mernonal inberasit de vou have that would Dol
PEpied Yead By B0 o0 cin, cLion®

Pl Wl ocopati sl e crnesa i in i ocoupation,

T Mvmntesy L L TR foi e Lo el

: 2. Wx ok ooiiinda do vt 1oy nnon nrospachive omplar.
Teizy sRierloe von Lot Ahod weald smnble e
. 1o This aretination SEsetively?

Ch. o Im o opraalic chies e w poaquived in this Typae

ot ('r‘r-'nr- vEion?

At =

o0 Gt deose it otelc G0 fulfill the appronticeshin

. - T e s

e re vlts poot el oceupation?

22, M U7 euennt oo roquire e camloyee to have botter

R T .
CeLl AVSE

()

1z e nochnn’ el aptitodes such as monual dox-

Boes thiz particular oaccun~tion requive any of the
praczging? I so, wbat cns would it be hard for
vou to fuifili?

29. Is tho solarvy in this particular occunation based

vpon incentive or movrii pav? IT so0, what would vou

Lz zprueiad to do Loi~re vyt could receiva a sal avy

0. ¥Wnm~i is thz primary fimctions of this particular

&~

@t s yon ke west o g n protpective enployaa?
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36.
37.

38'

39.

e T s bonun or comminsion involved in this occupation?

TL 50, how woulil sn cmployee receive ih9

In this occupation ~ro you mpervised by others or
are vou sell <directed?

What relationship doas this occupation have to other
cccupstions? ‘

Vhat worthwhile contributions could I make as an
erployes in this particular occupation?

Cen I functinn as an individual in this occupation?
How are promotions basad within this occupation and
what are the promotional opportunities for this par-
ticular occupation?

Describe the main functions of this occupation?

7In your indepth study of this particular occupation
what resources did you find most helpful in—revea1-~
ing information which helped you concerning your
decision involving this occupation?

What specific: educational courses should I as a pro-
spective employee for this -occupation concentrate

upon? y,
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XXIII, Oceupational Tnformation Facts

Shadent: s N nn:.»i'

Job Title

Other Titles Used _ Male  TPemale

Sonmary of Function of the Oasupatic

Onllary Seales Hinimum Maximum ] , -

B_nus - Commission

Working Hours: Average per woelr IFrom ___To-.. .

Number of Nighis Shift Work.

Cvertime __ __Nex _Seldom _ Frequont

Fdueation: Elementary _Junior Iligh

Sznicr

N 7 Collepe

Post 2.condnvey , Technical

Gther

Pravious Expecicnce Required? Yes No__ j

ceo

Job Ixparicuce

Accaptable Type and. Length ) L i

Prxvions Jobs Normally Ilaid
Troes of Peomshions ) ;
Prcmationsl Oyortumities : ;
IPringe Banefits: Hespitalization? Yoo , o No 3 )
:Ado.qurrtn Cowvorage? Yos ___No _
Paid Vacation? Yos ’ __No ;
¥

Sick I, .ave? Voo o No ) ‘

P2ia Midays? Yoo Mo .
Life Trawee? Yoo N.

Retirem: vo Domafits Vou Na

~
«

Faaentionnl Tnecontive Pay? Yes. | No i

‘EI{IC ' . ‘ ~51.. =R
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Supervision: Supervision of other employees

Supervised by

Self-Directed

Equipment: General (Nome)

Special: (Namo)
Company Furnish? Yes No
You Mirnish Own? Yas 7 __No

Company pay for your Equipment. and Materials? -

Yes . ‘No

On The Job Training: Length of Time?

Skills Taught?

Transferable to Another Position?

Yes e No,
Relationship to other occupations:
Within the organization? Yes __No
Gutzide the orgonization? Yes _ No _

Technics:l Ynowledga: Seldom__ Often Frequent

Other T2z of Eaowladge Neoeded to Perform Effectively With-

in Thig Partizular Occupation: (Name)

Basic Skills Needed in This Occupation: (Name)

Can T Function as an Individual in This Occupation: (Doseribe)




What worlthwhile contributions can I make in this organization

as an individual?  (Daseribe)

— e T S .oy -

— .

A

1
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XXIV. Personality Profile

Lach indi&idunl knows himself beller than anyone else.
In order to obtain a personalily profile of yourself and Lo
understand yourself belter as Lo your own strengths and Qeak-
nesses, be completely fair as you check each question. Then
~after you have completed the checklist study it to see where
and vhat you can do as an individual to improve yourself as
you prepare for some type of gainful employment.

Never. Szldom Usually Sometimes Always

1. Cheerful

2. Sad

3. Friendly i
4. Pleasant

5. Sincere

6. Parsistent

7. Alert

8. Tactful

9. Punctual

10.. Neat

11. Cooperative
12. Argumentative

13, Courteous

14. Honest

15. Self-Controlled 7 _
16. Thorough : ) S

17. Sympathetic 7 —
18. Reliable




9.

Toyal
Halpful

ConTident

/‘mbiﬂ;n’.ous
Tozyr
Trustworihy
Medenth

Lm;rl

Foul Mouth
Patient
Dirty

Lecurate
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e Coahwvianes

i o idle as of how profic: wb n paraon may he in a ehosen

profiasion or oceupalion, wany Limos The outaomn dapands

e i Joh int telow ool mevens fliom1d know on tab-

da e e ol docorom cwnt PG vy e Lhods Top oolablish-

197 vow eding ralatieashie wild (s empioyer for a bono-

-~ .

ricinl raward:

1. Frls your bost apaoaraace.

coo s Tivat dmprocaion dis o lasting one, s0 make yours
L osond ono.,

3. 7%+ in mind that tho interview baging the sccond
o yon oot your appaarance boafore the euplaver,

ho ¥ oo the inthrview movine,

5. De nol moaopolize the conversation,

o
bt

2 vespectind with the person who is doing the intor-
viey, after all you may bé his future cmployee.

7. Ee alert, bocause the interview is a special kind of
conversaticn in which the sole purpose is to exchange
inlormation which in vital ®o hoth pa~tiss.

€. Thz perzon who is provaral for the interview has the
better chance of receiving omnioymont.,

9, TVhen the interview has been ad. quactoly cqvcrcd,
mrrarize, and leave after thanking the person for
geanting you an interviow,

B. Informetion which would be helpful to know during the job

intervicw:

ET R



C.

1. Tearn about the speecific occupation before you go
for an inierview.

2. Be able bto give the interviecwer a concise piétnrn
of yourself as o abilities and intorests.

3. Select the highlights about yoursell that you can
emphasize during tha intovrview.

4, End the interview with a positive atmosphere.

5. Use: correct grammar and do not damage the interview-
with: slang or hip expressions.

6. Your béhavior reveals inward things about you that
you as a prospective employce can not put into words.
So make sure that you use good manners and arc couvrl-—
ecus at all times.

7. Do not smoke or have chewing tobacco in your mouth
during aﬁ interview.

8. Do not have chewing gum in your mouth during a
personal interview.

9. Be prepared to take a performance test if you are
applying for a job involving skills.

10. Above all, do not argue with any type of response
the interviewer may make during the interview.
This may be a technique to see how much tact or
your ability to handle -difficult situations.

Typical interview questions which the intérviewee can
expect to be asked by the inteérviecwer are:
1. Vhat are your future occupational plané?

2. How do you spend most of your spare time?

-5 e R4




.3+ In what type of positionware”you~mostwintenestedim-w-~~~*—w~
4. Vhat qualifications do you have that make you be-
lieve that you will be successful in this organiéation? s
5. Can you forget ycur formal education and start from ‘
scratch?
6. VWhat made you believe that you might like to work for
this organization? .
7. What extracurricular activities did you participate
in while you were in school?
8. How do you feel about‘yoﬁr family and friends?
9. How interested are you in sports?
10. Do you prefer any specific geographic location? Why?
11. How did you rank in your graduating class in high
school? In vocational-technical school? college?
or other types of schools?
12. Can you take instructions without having your feel-
ings upset?
13.. Vhat kind of boss or supervisor do you prefer?
14. How much money do you hope to be earning per year -
by the tiﬁe you are thirty-five?
15. VWhat interests you about our particular products or
our types of services?
16. Do you live with your parents? Which of your parents
has had the most profound influence-on you?
17. Vhy do you think you would like the particular job
you are applying for?

18. VWhat is your parent's oCcupation?
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20.

21.
22.
23.
24,
25.
26.
27.
28.
29.

30.
31.
32.
33.
34.
35.
36.
37.
38.

4o.
41.
42,
43.

How did teachers treat you in school?

e

Can you get recommendations from reliable people? .

Tell me about your home life.

What type of occupations do your best friends have?

Do you prefer working with others or by yourself?

Are yéu looking for a permanent or temporary employment?
Do you have any debts?

Have you saved any money?

Do you demand attention?

How do you usually spend Sunday?

What do you know about opportunities in the area

in which you are trained c¢¥ qualified?

What types of books have you read lately?

Vhat type of people seem to get on your nerves?
What are’ your special aptitudes or abilities?

Do you like to travel?

To. what extent do you use liquor?

How do you feel about overtime work?

Will you work on Sundays?

Are you interested in research?

What are "e disadvantages of your chosen vocation?

Do you enjoy sports as a participant and as an

‘observer?

Havé you had any serious illness or injury?

Will you define cooperation?

Do you like routine work?

Do you believe you have done thée best scholastic

work of which you are capable?
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L4,

e — — —

Have you ever had any difficulty getting along with

fellow students and facuify members?

45. Vhat size city do you prefer to live in?
46. Have you ever been arrested?
47. Vhat are your major weaknesses?
48. VWhat are your major strengths?
49. Vhat are your ideas on salary?
D. Why interviéwees fail to sell themselves during the inter-
view are:
1. Too interested or eager in the‘starting salary.
2. Too uncertain on wants in starting a new job.
3. Too uncertain on long-range goals.
4. Failure to investigate the company or organization
. before the interview.
"5. Poor expressi&n both orally and written.
6.. Inability to have faith in themself.
7. Too much expected from the organization too fast.
8. Too much emphasis placed on security as compared to

future opportunity.

E. Vhy interviewees are ﬁrequently rejected for employment:

Poor personal appearance
Overbearing--Know it all

Lack of personal vitality

Lack of tact

Lack of mental and social maturity
Lack of -courtesy--I1ll mannered

Markéd dislike for school or former types of work

w7
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8. Unwilling to start at the bottom and work way to
the top . . .

9. Failure to participate in activities

10. Poor scholastic record

11. Limp, fishy hand-shake

12. Indecision

13. Cynical

14, Low moral standards

15. Lazy

16. Asks no questions about the employment

17. Narrow interest

18. Prejudice

19. Lack of knowledge in the field in which they have

specialized in

20. No personal interest in the organization
21, Sloppy or messy application blank 7

22. Pacvents with whom interviewee lives make their decisions.
23. No interest in community activities

" 24, Late to interview without good reason

25. Unwillingness of interviewee to go where we send him
26. 1Inability to express himself clearly

27. Lack of occupational goal--poor planning

28. Little sense of humor

29. Radical ideas

30. Lack of vitality 1

1EXerpts for Section XXV Interview Techniques, were inspired
by How To Find and Apply For A Job. South Vestern Publishing

Company, 1960.
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XXVI. Personal Inventory

John:Dbe
August 10, 1972

I. Personal Data

Name - Telephone
Address 7 Social Security
Zip
Date of Birth--Year \ Month Day Age

Place of Birth

Présent Height B Present Vleight

Physical Handicaps

Days I11 During Past Year

Nature of Illness

Father's Full Naae ,

Mother's Full Name (Maiden Name Included)

Father’s Age , 7 Mother's Age

Number of Brothers 7 L Number of Sisters:

Occupétions of Brothers and Sisters

Father's Occupation .

Mother's Occupation.

Father's Education

Mother's Education

Your Marital Status
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Hobbies

Newspaper Read Regularly

Magazines read Regularly _

Smoke--~(Yes) (No) Drink Alcoholic Liquors—-(Yes). _

(No) (Moderately) . (Socially)
Church Affiliation---—---—(Yes)____ (No)

Chufch Mame

Church Pastor .

Personal Assets

Personal Hindrances

Ambition

II. Education

High School

Address

Graduated--————-— ~(Yes) . (No)

Date Graduated

Rank in Class




If you did not graduate from high school explain why.

Course Taken 7 With Major Emphasis

Subjects Studied

Subject in which poorest work was done ) —

Subject in which best work was done

Honors

Student activities while in high school

Skills

ITI. Experience

Q -6[;_




Position

Address

Name

Position

Name

IV,

References

Name _

Position

Address

Address

Name

Position

Address

Name

Position

Address




XXVII.

Letter .of Applicatiohn

000 Main Street ) ,
Hamlin, West Virginia 25523
August 10, 1972

Mr. J. J. Doe, Personnel Director
John Doe Company .-

1088 Washington Avenue

Anywhere, State 00000

Dear Mr. Doe:

I am interested in the possibility of obtaining a position
with John Doe Company. Because of my special vocational high
school and work experience, I believe that I have the ability
to-£ill the position of" secretary for which you advertised in
yesterday's News Bulletin. :

You will note on the resume Sheet that my grades were
above average at the Lincoln County Vocational=Technical Center,
and I also worked part-timé as a general Clerk at the any place
of anywhere. The office manager has given me permission to use.
her name as a reference. She and the others I have included on
the data sheet will be glad to. help you judge my activities and
personality if you wish to contact them.

I shall appreciate a personal interview to talk with you
further about my qualifications.

Sincerely yours,

Twanta -Goodjob-
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Resume

Resume
Iwanta Goodjob

August 10, 1972

Personal. Data

Age: Health Status:

Height: Telephone:

Date of Birth: Marital Status:

Veight: ) Address:
Education:

Experience:

Referénces (By Permission):
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XXVIII. Employment Application

APPLICATION FOR TWPLOYMENT

{Appheants slmuld | complete m their own h.mdwmuw usig_pencil or pcn)

GERERAL INFORMA'LION

Date

AMIe ) . » . i .
- Phone Number
ireet Address . : ) . . -
j : ) i ) ) ’ Social Security Nuiaber

ity ) . ] - Zone State L .

: Case of an meq_,cmy m.ufy ) 1 Addiess Phone Numt
ate of Birth ‘ ’ ’ Sox Age - ©} Height Weight Type work de-
"lV defects in sight, How much isue bave you lost theough T I Nature of

hewing. or speech? iness @ the past-two yaas? o poodeess

ve names of a: zy xz.:mbz.rs in our . A )

organizztion” with whom vou are-acquainted .
re yousehtedto R N TR

any-of these people? o ] o whom? ) . . . -
arsal statug T 7 7 I 'No. of minor Iroum dependents T UWho refenied you o

o Cliidren < e us iun..mployun.ul’ ] -
{ma .cd 15 your ifso, B T you bave any other ’

soutse working? . . where? . L soured ol-income? o
W oyouhive \mh n:xfems" 4 ) _Boaré? Y _  Rem” { ) ()mn home? () Father's

Mieondmodelof carowned . . - .__Occupition

4qsitrance- carried -
ife (amt.) o ~ Car Liability (ant Y _ll__ciﬂ_ibi&}\cgidgiit (Type)

slave you ever served in the 1 Rank sind branch- ‘Date of induction
_ Uhited States Armed Fordes? .. of service L e S
Jaze of Type of ’ 7 7 © 1 Primary seevice '
discharge . -dischasge duties
Are you.now o i ’ ifsu. i
eniployed? o whers? o . .
o 7 __ EDUCATION ]
High School attended ‘ -City & State ’ 1 Year
) - Graduated-
Rusiness_School attended City &~’Sl;:tc . I Number of an
] . - o } B} artended
Cé!iegcgrdeliycrsi!y ] Gty & State Year C} Depree
attendec ) P I T . . . . graduated )
N HIGH SCUHOOL il - : -
Business subjects studied BUSINESS COLIVGE
while in school COLLEGE o - -
Are you studying now? o i so, what? , Whgxe'.’i :
Other special training ) “System of shorvhand studied
1in the space to the ,S“ nidicat " Shmll and Typg, . D'iclaghudc
n presscpr:lt speed ,';,r;ﬁ(:n;m'nld:ﬁgm " [Bilimy Madome ) bous keeping Machine - Muncopraph
typing, if you have these skills. Addressoriaph | Caleiutor 1 “‘!’; ﬂ-'iﬂ’
Piace an (X) after-the office machines Cosiplometer ) Kev Funch L Adding Maching
you can operate Verilicr ] LlluyTT.xlml ator T Other

ERIC | 63~ kT 78
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'

EXPERIE N(T AND RFFFRI"N(T@

iess L xperience &- Relcrcncc_s ( Show fast pmlh(m Iu..l )

Person to whom

. Period N .
Frf)@ ?‘o Yrs. | Mos. Name of Company City & State you- teported
{
i <
l _
Business xp.nence 'u\d Reicrences ( Coatinued ) o
(nvrwa AhDNATURFOiYOMlWO' e Why did.you lcave?
K ,
-acter Referziices:. Do not ré{ey 10 previous empleyers.or refatives. ) ) S
NAME ADDRESS  OCCUPATION

-69-

Signamrc of ,Applic:;m

h




APPLICATION FOR FMPLOYMENT
. Deate

i WMON'TH DAY YEAR
ir. = o
irs. TWaiden
fiss = ; e

VIRST NAME MIDDLE INITIAL LAST NAME

‘osition desired. Salary expecied —_

7hen available .

Previously applied for work here? Yes——- Na

‘reviously emploved by us? Yes____

No_ __. “amiiy or friends employed by ug? Yq§_ No.......
-ow or by whom referred-to us?
‘our address ) -

NUMEER STREET crey STATE 2iP CODE
fow long at above address? .- Telephone No.
ate of birth — e~ Socizl Securily No. - .
MONTH DAY YEAR -

".S. citizan? Yes____ No__ 1If not. visa type and number .
"arital status: Single - _ Married___. Separated.._ Divorced. Widowed.__....

0. of dependents ____ Relationship(s) ... _. ______ Children's ages .

1 emergency, notify R N e .
NAME ADDRESS

TELEPIONE RELATIONSHIP

ny physical defects? Time lort due to iliness in-last 8 years

re you now under a doctor’s care? Yes.__ No__. If Yes, expliin

as your salary ever been attached or garnisheed? Yos_._ No___ If Yes, explain

‘ere you ever arrested (other than-traffic) 2 Yes_. No..__ If Yes, outcome of arrest
pingspead — . Stenospeed o __ e Other skills __.__
EDUCATION ) -
| - 7 CTYPEOF | MAJOR
: DATES CRADUATE? |DRGREE OR| SUBJECT
NAME OF SCIooL ADDRESS (JN FULL) FROM  TO i YES NO | DIPLOMA FIELD
-*G11 SCHOOL (S) i ; - - : - . -
i
JLLEGE(S)
1 ;
i
"HER - : S S

LT

—I

~ e,
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Did you ever serve in the U.S. armed forcos? Yes—— Now..

Zervice

FROM TO BRAYICH RANK PRIMARY DUTY TYPE DISCHARGE

2elective Service classificziion - e— Togerve siatus

BEMPLOYMBENT
“ease list present or ‘most recont position fivst:

d S O0FC -'- ANY 3 :-;:‘; .‘:"!‘—-VA ’7 LR - 115
AAME OF COrIANY OR OKGANIZATION. Frov  / To  J YOUR TITLE AND DUTDS
. ] | TS MO, YL

\BDRESS - Ao s
ITY STATE T SUPERVISOR'S NAAE REASON-FOR LEAVING
TYE UF BUSIHEES | DUSTNRSS 0IONY T

NALIE OF COdPATTY OR ORGAMIZATION - WHCTEELE AND DUTIES

ALIE I{PATIY OR ORGAIZATION Fros  / o/ YOUR TULE AND DUTIES

_ . - - MO, YR, MO, VR |

ADBIESS o

WY STATE SUPERVISOR'S NAME " TREASONFOR LEAVING
{YPZ OF BUSIIIESS 7 BUSINESS PILONE .
NAME OF COMPANY-OR ORGANIZATION 7 | YOUR TITLE AND DUTIES |

AR ‘ , -ATION “From / To [ out ‘
v o MO, YR. MO. YR.

ADDEESS ’ - i T -

. \ -

SITY STATE o sim;:i;vrs:on’s NAME 4 REASUNFOR LEAVING
TYPE OF BUSIHES? ' T BUSTNESS FHONR .

A s
! t

Q : . 1=
ERIC N R
DATE SIGNATURE
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XXIX.,

Field Trips

Students in the ninth and tenth levels are anxious to
explore the different types of occupations and the different
types of positions that show promise of a future employment
for them. They are curious at this age lovel, not only about
different occupations, but, about the need for concrete plaﬁh—
ing concerning their futurc welfare in the occupational world.
Field trips to an occupational concern presents a first hand
opportunify for the students to react and interreact to real
work situations. Field trips provide opportumities to observe
the cccupational market place of employee-employer -and to
speculate the fulfillment of roles in providing goods and
services to mankind. A

The importance'of career explofatién cannot be over em- .
phasized in the ninth and tenth levels, since each student
must have a foundation for success in their chosen occupation.
Field trips are an asset to the students in positive occu=
pational foundations providing a stepping stone for later
development in their.ocCupatiOnal activities.

The occupational site should be discussed before hand
and, if possible, audio-visual aids explored giving some ac-
curate ckgfound knowledge about the operations that are per-
formed. ‘ifferent types of employees that they may encounter
should be described so that the students will have some know-
ledge about the operations, responsibilities, and activities

of personnel in the establishment to be visited.




While -on the actual field trip, students should be
given an opportunity to examine, question, and explore the
facilities and work opportunities that exist within that
particular situation. This will reinforce positive atti-
tudes for some of the students about these particular .occu-
pations. For others it will reinforce their attitudes that
they are not suited for these types of occupations, sug-
gesting that they might find -4 higher level of sétisfaction
in some other type of.employment.

Discussing and explaining different types of occupations
or career opportunities within the classroom setting will be
a prime source of information to the student, but on-the-spot
observation of an occupation. shows promise of more relevant
information. V

Prior to a field trip, the students should have a clear
understanding of why they are taking the trip. This usually
serves to thwart unforseeable conclusions that may cause the
student to question the activities of the different tvpes
of occupations observed during the field trip.

A. Some purposes of a field trip are:

1. Help -each student develop a positive attitude toward

the many different types of occupations that are

{
performed in a certain occupational cluster and to
understand that the clusters are often interrelated

within an occupational cluster.




B.

2. Help each student develop positive traits for ob-
serving the different types of occupations being
performed by the cmployces.

3. Fiecld trips gives the students a first hand oppor-
tunity to observe and talk with employces while
they arc performing in real occupational work
situations.

4. Field trips gives the students incentive to talk
with the different speakers as they perform their
particular occupations about their training, aptitudes,
and reqﬁirements needed to pérform that particdlar
occupation effectively.

5. Students should be taught to formulate and ask
questions appropriate to their observations and
answerable by employées.

Certain classroom preparations and procedures should

be made before finalizing a field trip.

1. The principal should be consulted by the teacher
or committee of students to obtain his permission
for the field trip. .

2. The classroom teéacher and/or a committee of students
should correspond by letter with the manager of the
business or industry and secure their pormission
for a class visit.

 a. Arrange a time suitable to the organization for

the class to visit.

-y
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b

b. Determine the major type of occupations that
the students could observe while they are on
the tour,

c. Discuss background information that the
students should know to make their tour more
meaningful as prospective employees of this
organization or other§ with similiar occupational
employment.

Make plans for transportation and organizational

policies,

a, VWhat kind?

b. Vho will provide it?

c. How long will it take?

d. Will their be a conflict concerning other
classes that may be missed because of the
field trip?

e, Vhat will the fie}d trip cost the students?

f., Investigzte company policies concerning what
the students need to wear during the tour of
their facilities.

g What time does the ouganization expect the
students to arrive for the tour and about how
long will the tour last.

The classroom teacher should obtain a signed state-~

ment from the parents of each child giving permi§§29n

t6—ledve scho6l for- the sole purpose of making a
field trip with the classﬁooﬁ teacher for educational

purposes.
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C. The classroom teacher and students should plan for

activities in the classroom that would coincide with the

field trip.

Some of the activities that could be planned are:

1.

Stories concerningvmajor‘occupations in the cluster
being studied.

Bibliographies of people‘who have made an out-
standing contribution in this particular area.
Mural display showing different workers within

this particular occupational cluster.

Role playing the different types of occupations

that they would expect to observe being performed
vhile on a field trip. After the field trip
compare role playing experiences with actual
observations.

Use different types of audio-visual materials

to illustrate this particular occupational

-cluster.

Class discussion in which each student in the
class would have inputs to contribute concern%ng,
the planned field trip. |
Student committee should collect caf‘eer‘ information
concerning the occupational clusté;hand disseminate

this information with each member of the class,

£
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XXX, Types of Educational IgititutiOns

This type of information could be general and if a
student was interested he or she could do an indepth
study concerning the occupational cluster.

a. Kind of workers

b. Working conditions

c. Training of worlkers

d. Educational requirements

e. Etc.

8. Safety precautions should be discussed by t@e—classroom

teacher and the students prior to- the fielditrip.

a. Traveling to and from the occupatioéng;ite vhere
the field trip is to téke place.

b. Students should understand before hand that most
organizations are proud of their safety record;'
therefore they should be very careful and observe
safety regulations while they are on the organi-

zation premises.

A.

Secondary Schools

Many school systems have secondary programs designed

o give the students a salable skill upon completion of the

program. Vhen this type of program is available to the
students, it becomes a part of their high school learning

experience. Generally there is no special certificate

given for completion of these programs other than a high

school diploma. The specific courses would be listed on

. K4 .
a high school transcript of thé student. Some students

-77- 3T R4




participating in these presram areas will attend college
or other post-secondary institutions using the obtained
ékills‘for a part-time job to provide Tinancial assistance
for going to cecllege.
Vocational-Technical Schocls or Centers

// Vocational-=Technical Schools cr Center§ are schools
with:progfams designed to train students for specific job-
areas. General academic courseés usually are not offered.
Subjects such as English and mathematics arc adapted and/
or correlated to the vocational and technical goals of the

students.

Courses of instruction given at the Vocatienal-Technical

Centers are not recognized for college credit althoush cer-
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Junior Colleges
1

Junior colleges are two-year schools that offer an
associate degree. Most junior colleges offer some terminal
progréms that preparé a student to enter the world of work
upon completion of the course of study. Some of these pro-
grenm sreas are drafting, photography, auto mechanics, office
practice, and secretarial. Most Junior colleges have a
liberal arts program that prepares a student for entry’as

a Junior into a college or university after having success-—

fully completed two full years of study.




ha

Colleges
Colleges are schools established +o offer coursoe worlk
leading to a bachelor's depree.  Collepes are gonerally

athorized by ih» State Tosid of Rhieakion or Roar ol

Higher Fducation to graat dazrens in such Liolds as Bagdinh,

history, art, journalism, Foraima languare, mathematics,
1

Some colleges have special one and two year programs in
such fie?4s5 as pusiness, clerical, business secvretarial, and

commercial art. The credits or hours given for these courses

may constitute regular college and coutld be -applied—to—a

~ degree progrzm.

ERIC
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olleges are usually supported and regulated by the
state, a religious organization, or occasionally bv a pri-
vate non-religious organization. 7
Colleges have specific entrance requirements 1Ls£ed in
their current catalogs. The value of the diploma received

by any college is determined by the accreditation of the

college.

Universities .

Universities are composites consisting of two or more
colleges and offering a number of degrees on the under-
graduate and graduate levels.

These schools are usually supported and regulated by
the State, a religious organizdtion, or occasionally by a

private non-religious organization.

%g
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A1l universities whether priﬁate or state owned havc
speéificfentrangé requirements which are listed in their
current gatalogs. The valuc of the diploma given by a
university is determined by the reputation of the univcr;
sity in the field of study from which the diploma .3
received.

Technical Institutes

Most technical institutes are a part of a state univer-
sity system and/or have the type of entrance requirements
similiar to that of a collége or university.

Most of the programs are two-year programs,offgring an

associate degree in the area c¢f: aerodnautical construction,

draftinz design, electronics, fire protection, petroleum
and mining. Technical institutes are designed for the
student who perfers to major in applied science rather than
behavioral science. ‘

Professional Schools

Many of these schools are associated with colleges

and/or universities although some are private or run by a

non-profit organization. Most of the professional schools
are generally on a graduate level and provide training
for specific professions. 'Some of the professional
schools' training includes such program areas as dental,
medical, chiropraétic, osteopathy, nursing, law, mortqary
and religion.

Many of the professional schools are associated with

colleges and/or universities. Professional schools are

-80- b
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most often regulated by the appropriate profession that they

are training thé person for.

Various Private Schools

v
Y

Almosi*évery type of occupation has schools that are
organized to train students for a particular program area.
Program areas in such schools may include business, art,
cosmetology, barbering, welding, electronic, data pro-

cessing, drafting, modeling, air line service, civil ser—

vice, mortuary science, and meat cutting.

It is gene—ally left to the individual student to
determine if such a school is worthwhile and whether or not

the diploma receives by such a school has merit or not.

5

Students and parents or guardians are urged to thoroughly
investigate curriculum offerings, financial cost, and obli-
gations of this type of private schools. The specific occu=
-pations for which the student will be qualified to fulfill
after completing the course should be studied before sign-
ing a contféct.,

Many private schools are above reproach yet, there are
many fly-by-night operations that take undue advantagé of
students and parents or guardians who are not aware of such

operations.

XX¥I. The Role of Counseling and Guidance in Career Exploration

In the ninth and tenth grade systematic and intensive

’

career development is especially crucial to students. It is

at this point that large numbers of students physically




sever their relationship with the formal education setting,
cutting off the possibility of gaining salable skills.

By this time, students are also more likely to: be able
to accurately evaluate their interests, abilities, and
aptitudes. AThey are more psychologically receptive to being
guided by the counselor in assessing their skills, competen-
cies, duties, functions and occupational requirements.

Because of the high drop-out rate at this level, ac-
curate information should be given to all students reclai.ing
entry-level occupational accessing to educational defiecicncas
or specific levels of work experiencevrequired;

Relevant, creative career education and guidance pro-

gréms at this level may be one of the principal means -of
preventing dropouts. The high school has a duty to pro-
vide systematic vocational guidance to all its students,
‘whether they are headed for college, a job, or post high
school technical training. The counselor has a vital role
to play in fhat process.
In planning his career, the student must have a clear
picture of his ovn characteristics. He should include:
7. His personality, values, life style, abilities,
interests, aptitides, strengths, weaknesses.
2. His environmental situation.
3. Trends in the economy and the occupational and social
structure.. )
4. Chance factors such as sickness, injury, unforseen

2
opoortunities, etc.
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Characteristics of the Tndividual Tmportant in Career

Selection
1. Physical Characteristics

(a)

(v)

;(c)

(d)

(e)

(a) Age, weipht, heipht
(b) Physical handicaps, if any
(c) Health and enersy level
(d) Voice, pérsonality, c¢onfidence, etc.
7(e) Degree of emotional maturity '
2. Personal Qualities
, (2) Quality of social interaction with others
(b) General temperament
(¢) Self Concept
(d) Values, goals, embitions
(e) Degree of emotional maturity \\&
3. HMental Abilities
4, Interests
5. Aptitudes
6. School and nonschool experience

Extent of general®2ducation and specialized

training; quality of achievement

Participation in extracurricular activities in
school

Nature of and success in part time or full time
Jobs.

Special skilli

Hobbies

-8%- ' Q0




7.

(f) Relations with family and persons outside the

family.
(g) Participation in nonschool. social groups
IFamily BacKground
(ﬁ) Family relations
(b) Ambitions of parents for the child
(¢) Cultural background
(d) Socio=economic status

(e) Financial status

B. Important Ttems in Analyzing Occupations

T.

Vhat is the nature of the work in this occupation?

Specifically, what are the activities, dutics,_and

)
2.
3.

TR

~ responsibilities of those éngaged in it?

Vhat special abilities aré~reQuired?

What are the educational prerequisites for the octu-
pation? Does the occupation require grade school,
high school; techni¢al school, or college training?
How many years are required for special training?
How much will it cost? Are theré specific qualifica-
tions for securing this training?

How can this occupation be entered? Is there an ex-
amination? VWho conducts it? Are there—any'speciai
clearinghouses or ageﬁcies to handle placement? Ilow
much is charges for this service?

Are there any restrictions to entering this occupation?

What are they? Are they bases on race, religion,

-8l - -
. 84 b’,; ‘.{zi

F

ey




nationality, background, intellectual abilities, for-
mal education, physical factor, ér personal appearance?
VVhat are the working'cénditions? What are the rogu]arA
hours of work? Is there ﬁuch overtime? Are there any
particular'bu;y seasons? Are there physical hazards

or mental strain? 1In what form is the compensation--
piece rate, hourly wage, salary, or commissions? Does
one work alone? Is the work routine?

What has been the general trend of employment in the ‘
occupation? Is thé occupation growing or shrinking in

importancé? Does the demand for émployees vary season-

ally?— Is-there-a large—turnover in employment?2 - In _what

areas of the country is the demand for workérs heaviest?

What is the demand in the local community and nearby

-areas?

Vhat is the average income, and what is the income
range in the occupatioh?m Vhat is the typical starting
wage in sdlary? How much job security does the occu-
pation offer? Is there a pension or retirement plan?
What are the chances. for promotion? How -are promo-
tions obtained? Does a job in this occupation leaa to
better positions in related occupations? ‘

In general, how can this occupation be rated as a life
career? How does it contribute to social progress?

What effect does it have on the workers personal life?

Technigues or Methods for Counselors in Presenting Occupa-=

tional Information




»”
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Individual Interviews--If a student is interested in
information ahout an occupation that is of litltle con-
cern to others, or if he has a personal problem related
to an occupation pérhaps the counselor would discuss the

matter individually or privately wilth him.

‘Group Contacts--This would include classrcom s¢3sions

te £

i)

rve the maximum number of -studonts in disseminating
occupational information. Orientation to occupational
informaticn, including introduction to ideas and sources

or materials can be done -effectively through group tech-

niques including assemblies, classes, and smail groups.

D. ﬁissem*%q*inzzgpfopma%ion—Throuqhwfntgryigyé-——

Four crucial questions should be considered in using.

occupational information in counseling interviews.

1.

[y

Yhat are the conditions under which occupational‘lpfor_
mation is used in the counseling interview? To maké such
conditions’ specific, consider the high school student

who has shown keen interest in prevaring to be a civil
engineér--should the counselor direct fhe student
immediately to the source of information on this occu-
pation? Or should he wait until the student;hqs learned
more about his basic abilities or potentialities. Per-
haps the student has a problem in the area of personality;
if so, his vocational situation may be secondary, at
least temporarily. Perhaps the solution would be to

lead the student to explore particular souirces of in-

formation in order to keep alive his vocational interest,
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the other to help him develop keen insight into his
situation and make a more realistic approach of it.
As a result, he is likely to become more able to
deal with his vocational. problem.
2. How much overtime docs the counselor give the counne-
lee in his use of occupational information? As a //
counselee learns to be more independent, the counselor
adjusts his level of help to the counselee's readi—
ness for self-suffici®nt research.

3. How does the counselor determinc which occupational

information materials are appropriate for the coun—

selee? The counselor must be aware of the counselees

reading level; his experience and background, and
his attitude toward -career planning. Also, considera=
tién must be given to the type f carcer literatuf;
most suitable for the students 1eve1 of interest,
abilities and maturity.

4, How does the counsélor evaluate the use of occupationai
information in counseling interviews?

The counselor should concern himself.with the degree
of hié effectiveness. What changes shovld be made in his
counseling proceduros or in the types of subject matter
on occupatlons to provide cwunsellng w1th appropriate

al ernatlves.

E. Group Counseling and Guidance
In assemblics, classroom groups, or in small group

guidance the counselor may effectively deal with:

O ' gd
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1. Orientation to occupations.
2. General introduction to the basic sources of occupa-

tional materials.

. Occupational treﬁaglnationaliy,.étatéWi&é?rah& locally.

3
4. Development of the concept of occupational sélection.

[ B
.

The relationship of personality to occupational
selection.
6. Information about areas of work in specific occupations.

of particular significance to students.

The Career Conference

Representatives of various vocations can be-used for

 assemb1ies and small group sessions with students. Options

for this type of conference might be anywhere from one
week of periodic conferences, panels and small buzz gses-
sions with worgfrs. Occupational representatives could
speak to a largé\assembly and then be available for fur-
ther dialogue with interested students.

Co;lege.ReDresentatives

College representatives may meet with interested

students on "the same basis used in the career conference.

Discussions could focus on the school's educational pro-

gram, extracurricular activities, placement services,
tuition and other costs.

Other Methods

1. Posters and Displays--Counselor could work with teach-
ers and students to construct and display posters or
L 4

other display materials concerning the world of work.
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- Sh




Pulletin Boards utilizing charts, announcements of
special lectures on careers.

Films preéenting occupational information.

Field trips to various businesses, .industrial or
fovernmental concerns.,

Correlation With Subject Matter Teaching--Each sub-
Ject matter teacher should present occupational
information related to his field of specialization,
pointing out ways in which his subject helps pre-
pare students for jobs.

Clubs for Students--Counselors can aid. students to
form clubs built upon student interest in occupa-
tions as they are relaté& to specific subjects.
Student Career Notebook--Students can be encouraged
to begin and keep a notebook concerning occupations

in which he is most interested as well as information

.about himself.

(a) General occupational information

(b) Information about occupations of special interest

(c) Additional required occupaiional information

(d) Student academic record

(e) Performance on standardized aptitude and achieve-
ment tests

(£) Performances for occupational areas

(g) Career goal

(h) Educational plans

(1) Personal characteristics

(J) Financial situation
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I, Testing - ‘
Students at the ninth and tenth grade level should
have a systematic, comprehensive program of interest,
ability, and aptitude assessment so thatl they can have
reliable alternatives in selecting specific vocational
courses or preparation for college or post high school
technical training..

J. Self Awareness and Personal Growth Dimensions

In groups, or individually, areas such as the following
should be systematically explored collective}y by counselors,
teachsrs, and students:

1. A developing and strengthened sense of the importance
-of useful Qork in our séciety, and a corresponding
respect for all those who perform such—workqn—ﬁ

2. The necessity for iffective cooperation, collabora-=
tion, and communicéfions with others in any meaning-
ful'humén—endeavor, whether work or non-work, with
particular attention to factors facilitating or
hindering teamwork and task completion.

3. A recogﬁition—of the diverse life styles and values
associated with the many different occupational fields
in our society, and an increased ability to success-
fully relate one's emerging sense of self-identity to
compatible and nonalienating work or occupational
foles.

L. The need for effective problem solving procedures,
sound plamnming and personal involvement in the
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decision making process of our society, and in our
role as a part of a work unit.

Increased flexibility and perspective concerning

job and work role obsolences, with a corresponding
psychic receptivity to the need for cff. >tive re-
sponse to the psyéhologicai;y aspects of technologi-
cal modification. Prior years have left many workers
frapped in ocvupations unable to break away from the
rigidity imposed by years of narrowly constrained

attitudes and psycho-motor reflexes. As their Jobs

were drastically altered or eliminated by automation, .

many of these individuals dropped out of the work
force. 7

The increased ability to understand and accept the
validity of a variety of life styles, values, and

subcultures without hostility or alienation.

l




"XXXII.

Resource Naterial;
1. Films

2. Records

3. DBooks

L. " Magazines

5. HMaps

6. Transparencies
7. Documentaries
8. Autobiographies
9. Art Supplies
10. Film Strips
11. Tapes

12. Cassettes__
13.:,Pamphlets

14. Pictures

15. élides

16. Bibliographies

17. Interview Technique .Materials

18. Career Files

19. Card Files

20. Job Application Forms.

21. Newspapers

22. Role Playing Techniques

23. Tests
24. Games

25. Research Projécts

26.
27.
28.
29.
30.

31,

J2.
33.
34.
35.

36..

37.
38.
39-
ho.
1.
42,
43.
Li,
45,
6.

47,
48,
49,

Slide Projector

Overhead Projector

16. MM Camera

Tape Recorder

Opaque Prbjectgr

Filmstrip Projectof‘

Charts

Gra%hs

Bulletin Boards

Television

Radio

Easels

Flannel Boards

Songs.

Ballads

Simulation Kits

Poems

Encyclopedias

Briefs

Globes

Industrial
Publications

D. 0. T.

Murals

Ticker Tapes




XXXIII. Criteria of Different Occupational Levels

PréfesSidnal .
1. Importanit Function
2. Independent
- 3. Varigd Responsibility
4. Deals with policy making and interpretation
5. High level of education where reléevant

Semi-Professional and Managerial

1.

25

3.
k.

Some Independence

Varied. .Responsibility

I

i -

Policy Interpretation

High level of éducation,where relevant

Technical and Skilled

1.
2.
3.
k.

-

Some variation in responsibility e
Some policy interpretation and decision making
Special training, apprenticeship and/or experience

Knowledgeable in a particular skill or area

Semi-Skilled

1. Little or no responsibility
. 2. Some special training, apprenticeship‘and/or'experience
Unskilled

1. No special training and/or skill
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XXXIV. Cccupational Clusters

1.

N
‘e

W O N O v o~ W

S
N S0

13,.
14,
—15.

Office Occupations

Marketing and Distribution Occupations

Consumer and Homemaking Occupalions

Marine Science-Occupations

Transporfation Occupations

Agri-businesec and Matural Resources Occupations
Construction Occupations

Manufacturing Occupations

Public Service Cccupations

Health Occupations

Fine Arts and Humanities Oc¢cupations

Environmental Occupations
Communication and Media Occupations
Hospitality and Recréation~Occupations

Personal Service Occupations




Many éca&éﬁic disciplines may make a major contribution
toward success in an occupation; most disciplines within the
schodl system are important in contributing to the occupational
success of the student. Each discipline in its own way con-
tributes to the. occupation, although depending upon the occu-
pation, some disciplines will contribute more than others.
Therefore the correlation of all the disciplines should be
utilized whére feasible to aid the student in acquiring com-

petencies appropriate to his projected adult societal roles.

-95-
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Occupation

Office Occupational!

Cluster

Indepth Study

Office Machine Operator Same

Clerical

Same

Shipping Clerk Same
Receiving Clerk Same
Machine Clerk Same
MeSsengef Same
Typist Same
Secretary Same
Receptionist ‘Same
Stenographer Same
Key Punch Operator Same
Programmer Same
Console Operator Same
Office Machine Serviceman Same

-96~

Discipline
Office Machines

General Business/
Filing/Office
Machines/Office
Practice/Typing

‘General Business/
Filing

General Business/
Filing

General Business/
Filing/Office
Machines

General Business/
Filing

Typing/Shorthand

‘Shorthand/Typing/
Filing/Office
Practice/Office
Machines

-Shorthand/Typing/

Filing/0ffice

. Practice/Orfice

Machines

Shorthand/Typing/
Filing i

Office Machines/

Filing/Data Processing -

Office Machines/

Filing/Data Processing

Office Machines/

Filing/Data Processing

Office Machines
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Machine Assembler (Office) Same. Office Machines
Machine Techniqian (O0ffice) Same Office Machines
Managerial Positions Topics Relate to any
Personnel Discipline
Supervisor
Manager
Postal Clerk Same Office Practice
Telephone Operstor Same , ‘Office Practice
Auditor Sane Bookkeeping/
Accounting/Typing
Statistician Same Accounting/Book~

keeping/Typing
Mathematics/Al.gebra

Auditor Same Accounting/Fconomics
Algebra/Bookkeeping/
Typing

Cashier Same Bookkeeping

' General Business/

Accounting

Court Reporter Same Shorthand/English/
Typing

Estimator Same General ‘Business/
Typing/Filing

‘Copy Writer Same Typing

Sorter : Same General Business/
Filing

Marker - Same ’ General Business/
Filing

Addresser ~ -Same General Business/
Filing/Typing

Office Boy/Girl Same- General Business

Real Estate Ceneral Business/

Appraisers Same. Typing/Accounting/

Bookkeoping

Checkers Samé Office Machines/
‘Office Practice




Correspc 1dence Clerk
File Clerk

Stock Clerk

Credit Collector

Credit Worker

Duplicating Machine

Operator

Same

Same

Same

Same

Same

Same

-98-

Typing/Filing/
Office Practice/
0ffice Machines
Office Practice/
miling/Typing/
OLLice Machines

General Business/
Filing

Bookkeeping/Typing

General Business/
Typing/Bookkeeper

Office Machines
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Occupational Cluster

arketing and Distribution :

Occupﬂtlon

e

Bank President

Administrator

Public Relations

. Store Manager

Fashion Designer

Newspaper Reporter

Advertising Account

Buyers

Indepth Study

Same

Topics
City
College
Hospital
Estate
Ete.

Same

Same/Type

Same

Same

Same

Same/Type

~99~ 1’8
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Discipline

Accounting/Business
Law

Relate to any
Discipline According.. »
to Topic

‘0Office Practice/

Sociology

Office Practice/
Accounting and
Dlu(l“ll“\u re'llated.
to type of Manure-
ment, e.g., Diug Store
Manuger-lealthy/
Scicace/Biology

Office Practice/
Art/liome Economics/
or other disciplines
according to inteérest.
of student

Business Law/
Journalism/Typing/
English/Businecss
Law/Shor thand

‘Typing/Dookkeeping/

Arvt/ite

Accounting/Boolk-
keeping/Typing/
Filing/Business

Law and discinlines
related to the types.

of Business they are

Vel

ry

buying for




Model Same - Home Fconomics/
Physical lducation/
Genera’l. Business

Delivery Boy Same General Business/
' Goopraphy
Routeman ~ Same General Business/
Geopraphy
Packer Same General Business/
Filing
Guide . Same General Business/
History
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1Consumer and Homemaking

Occupational Cluster

Occupation Indepth Study Discipligg

Nutritionist Same Home. Economics/
: Chemistry Health/
Science/Typing/
Chemistry/Biology/
and other related
disciplines

Dietician Same Fome Economics/
Typing/Science/
Algebra/Health/
Chemistry/ Biology/
and other related
disciplines

Executive Housekeaper Same Home Eccnomics/ .
: General Business/
Typing/ Science/
Bookkeeping/ and
other related
disciplines

Chef Same/Type Home Economics/
Economics/Health/
Science/Math/Book-
keeping/Typing/
Foreign Languages/
etc -

Food Inspector Same Science/General

i Business/Bookkeeping/
Typing/Health/Busi-~
ness. Law/Home Eco-
nomics/etc

Same Home Economics/
Mathematics/
Foriegn Languages/
General Business/

ete
Same/Type Industrial Sewing/
' Tailoring Classes/
etc
-101-~ N L)




Garment Inspector

Director of School
Lunch Programs

Plant Hostess

Kitchen Supervisor

Cook

Caterer

Cutter(Clothing)
Butcher
Vaiter

Yaitress

Seamstress (Industrial)

Child Care Attendant

arsemaid

Helper (Cooks)

Same

Same

Same

Same

Industrial Sewing/
ete

Same/Type

Same/Type

Same

Same

Same

Same

Same

Sanme

Same

Same

Home Tconomics/
Health/Science/
Typing/and olbher
related disciplines

Home Economics/
Typing/and other
related disciplines

Home Economics/
Typing/CGeneral/
General Business/ -
Bookkeeping/Hesalth/
Scmenco/Mathumaths

Science/Health/
Mathematics/

Economics

Bookkceping /Goneral
Buqlncss/lyplnl
Home Economic:
Mathematics

Home Economics/
Industrial Sewing/

Mathematics

Home Economics/
Science/Health/
Mathematics

General Bu51ness/
‘Bookkeeping/Business
Enﬂllbh/Matn matics.

Same as Waiter
Industrial Sewing
Home Economics/
Science/Health
Mathematics/Nursing
Assistant

Same as child care
attendant

Same as cook only
lacks experiences




Housekecper

Same

Home Fconomics/
Scicence/leal:th/and
related disciplines

Upholsterer

Dishwasher

Canning Employees
Food Processing
Employees

lc Products

Food Technician

Dairy Technician

'Rug Cleaner

Silk Finisher

Laundry Employees

Same/Type

Same
Same/Type
Same/Type

Same

Same

Same

Same
Same

Same/Type

Tndustrial Sewing/

Bullding Conslraction/

andd Maintenance /and
disciplines relaled
Lo Ttopic

Home TFconomics/
Scicnce/ilealth

Homeé Economics/
Science/and related
dicciplines

llome Feonomics/
Science/and related -
dizciplines

Home Feconomics/
Seiencey and voTated
diccipiioes

Home Fconomics/
Science/lleualth/
Algebra/Goometry/
Chemistey fand
related disciplines -

Home Economics/

Health/Science/

Geometry/Alzcbra/

and related
disciplines

Home Economics /
and related
disciplines.

Industrial,Sewing/
and related
disciplines

Iome Fconomics/
Industrial Sewing/
aml related
disciplines




Head Baker

Pastry Cook
Cake Decorator
Barbecue

Speciality Cook

Short Order Cook

Carver:

Sandwitch Man

Car Hop

Bus Boy

Barman

ERIC

Aruitoxt provided by Eic:

Same

Same
‘Same
Same

Same

‘Same-

Same-

Same

Same

Same

Same
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Same as. head

relatad disciplines

Mathematics/

* *

Home Fconomi¢s/
Commericial
Cooking/Science/ .
rleadth/Nlpebra
oreign Lanpuage/
Malhematic:: and
olhaer peelo.ad
discipLline:

Same as head
baker

‘Same as head
‘baker

baker

Same as chef only
specialize in some
phase of -cooking.,

ITome Economics/
Commericial Cooking/
Science/Health,’

and related
disciplines

Home Economics/ =
Science/Health/ :
Commerical Home

Economics /fand

Commericial Home
Economics /and
related disciplines

Home Economics/
Gencral Business

General Business/
Commerical Hume
Fconomics

Commerical Home
Economics/Science/
Chemistry/Mathematics /
Boolzeeping /General
Business




Marine Science

Occupational Cluster

Occupation

Dredger

Life Guard

. Ocean Fisherman

Diver

Ship Fitter

Marina Mechanic

Marine Plant Grower

Fish Hatcher

Fish Raiser

Indepth Study

Same

Same
i

z

Same/Type

Same/Type

Same

Same/Type

Same.

Same

Same/Type

~105-~

Discipline

Science/Ileal:th/Biology/
Chemistry/Power Mechanics/
and other related
disciplines

Health/Physical Education/
Science/and other
related disciplines

Science/llealth/
Biology/Chemistry/
Mathematics/Power
Mecluurics/and other
related disciplines

Science/Health/Typing
Biology/Chemistry/
Algebra/Physics/
Physical FEducatioti

Power Mechanics/and
other related disciplines

Algebra/Building
Construétion/Maintenance/

Science/Blueprint Reading/

and other related
disciplines

Mathematics/Power
Mechanics/Science/
and other related
disciplines

Science/Biology/
Chemistry/Physical
Science/Mathematics/ -
Algebra/and other
related disciplines
Same basic disciplines
as- a Marine Plant
Grower

Same basic disciplines
as a Marine Plant Grower
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Ship Designer

Oceanographer

Ship Builder

Motor Boat Mechanic

Apprentice Machinist

Machinist

Gear Man

Caulker

Seafood Professor

Same/Type

Same

Same

Same

Same

Same

Same

Same

Same/Type

Nlgebra/Trigonometry/
Calcwlus/Typing/Blue-
print Reading/bBuilding
Gonstruetion and
Maintenance/and other
related disciplines

Algebra/Caleulus ,
Trigonometry/Physical
Scicnce/Biology/
Chemi.stry/Science/
Typing/and other
relatoed disciplines

Mathematics/Algebra/
Welding/Building
Construction and
Mainterinice/Science/
Blucprint Readiug/
and olther related
disciplines

Same basic disciplines
as a Marina Mechanic

Science/Mathematics/
Power Mechanics/and
other rélated disciplines

Same general disciplines
as an Apprentice
Machinist except more

_work and educational
experience

Science/Mathematics/
Algebra/Power Mechanics
and other related
disciplines

Science/Mathematics/
Algebra/Typing/Power
Mechanics/and other
related disciplines

Science/Mathematics/
Algebra/Typing/Power
Mechanics/and other
related disciplines




Seafood Sorter

—— e

Seafood Packer

Lookout

Same/Type

Same/Type

Same

Science/Biology/

Mathematics/Physical . .

Scicnce/Home Economics
and other related
disciplines

Science/Biology/
Mathematics/Physical
Scicnece/General
Business/Typing/Home
Economics/and other
related disciplines

Science/Biology.
Chemistry/Physical
Science/Mathomatics/
Powor Mechanics/and

other reolated

discipliies




Occupation

Acrospace Engineer

Lirline Pilot

Airport Manager

Flight Engineer

Traffic Engineer

Ship Captain

Train Engineer

ERIC

Aruitoxt provided by Eic:

Transportation

Occupnl10nﬁ1 Cluster|

Lodepth Study

Same

Same

Same

Same

Same/Type

Same/Type

Same
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Discipline
Seience/Tiology/
M1lhbMdtlhh/(hUWln~
try/Algebra/Typing
Ca]culu /Fr1"0nomelry
ol h/(:eu . vy /ead.
rolataed dLob.l.{.«J..L): 30

Science/Mathematics/ |
Atgebra/Comnc by |
Ctlxulu./ﬂy»l”'/inor ]
IR TEITERS wni ol -

’
B \

ool dincralvne

Dover Moeh. nice/
Goveral b o 5./
Typine Dosiit
Bochdoeepdn:. . wehol-
oy, e
Soclolony, nd othor
related disoipiin g

Science/Mathematics/
Chemastry, \’933"3/ |
Powor Mechanics/and

other relived
disciplines

Alg ebrq/Geomctvy/
Tm FOnOMe u'v aleulus
Hanlvm. ceal
BUnJHCJb]GHd other
related disciplines

Science/Physics/
Porwr:gn Lmeuage
Typnnn,Gen\L'l
Bu:ine :s/and other
disciplines

Power Mechanics/
Science/Algebra
Malhemat1Cb/T\olnc/
and other roelated
disciplines
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Helicopter Pilot

Lir Traffic Control

Station Master

Pipe Line Superintendent

Stewardess

Transportation Director

Operations Manager

Dispatcher

Same

Same

Same

Same

Same

Same

Same/Type

Same/Type

-109- k

nics/and other

‘Geography/Sociology/

Mechanics/General

Office Practice/

Science/Mathematics/
Algebra/Calculus |
Typing/Power Mecha=

related disciplines

Foreign Language/
Hlealth/Data Pio-

cessing/Science/

Chemistry/Typing/
and other related
disciplines

Psychology/General
Business/Typing/
Office Practice/and
olther related
disciplines

General DBusiness/ .
Ofrice Practice/
Typing/bookkeeping
Chemistry/Welding/
and other rolated
disciplines

Typing/Filing/
General Business/
Bookkeeping/Account-
ing/Data Processing

Typing{Fiiing/Powef

Business/Bookkeeping/
Accounting/Data Pro-
cessing/0ffice Prac-
tice/0ffice Machines

Accounting/Typing/
General Business/
Filing/Clerical/
Oifice Machines/
Oifice Practice/
Bookkeeping/Power -
Mechanics

Typing/General

Business/Filing/ -
Clerical/Shorthand/
Office Machines/ ‘

Booklkeeping/Accounting




Bus Mahager Same/Type

Terminal Manager

Traffic Manhager

Wéfehouse Manager

Port Traffic Manager

Rate Clerk . Same /Type

Driver Supervisor

Accounting/Typing/
Office Practice/,

Office Machines/

Power Mechanics/
Bookkeeping/Account-
e/ Aceounting /und
related disciplines

Accounting/Typing
Data Processing/
Filing/Gencral
Business/Lookkeep-
irng/Accounting/
Power Mechanics/ .
Sociology/Psychology/
and other related
disciplines ~—

Drivers Education/
Science/Power Mechan-
ics/Accounting/Typ-
ing /1M Lige, tund other
related disciplines

Science/Chemistry/
Mathomatics /Power
Mechanics/Account-
ing/lyping/tiling/
and other related

disciplines

Foreign Language/

Mathematics/Typing/

Heal th/Science
Bookkeeping/Account-~
ing/Filing/and other
related disciplines

Accounting/Bookkeep-
ing/General Business
Filing/Typing/Cler-
ical/Orfice Machines/
Oi'fice Practice/and
other related

disciplines

Drivers sducation/
Goography Health/
Scionce/Power Mecha-
nics/Mathematics/and
other related
disciplines




e

Railway Fxpress Agent Same Mathemati.cs/General
Business/Geopraphy/
"y ving/Bookkoeaping/
ansl other related
dinciplines

Schedule Analyst Same/Type Mathematlics/Algebra/
Miysics/Calcuius/
Ty ping/and otlher
related disciplines

Road Supervisor Same Power Mechanics/

Typing/Building
o Construction/vath~

ematics/Algebra/
Geometry/Bookkeep-
ing/General Business/
and other related
disciplines

Bus Dispatcher Same General Business/
Typ ing/Mathemxtics/
Geography/and other
related «disciplines

Taxi Driver Same Drivers Education/
Mathematics/Fower
‘Mechanics/General
Business/Geography

Bus Driver Same Drivers Education/ ‘
' Mathematics/Geography/ -
General Business/
Power Mechanics/
Health

Ticket Agent Same/Type General Business/

. Typing/Bookkeeping/
Accounting/Filing/
Data Processing/
and other related
disciplines

Toll Collector Same General Business/
Ma‘thematics/Book-
keeping/and other
related disciplines

Car Checker Same Mathematics/General
Business/Bookkeeping/
Power Mechanics/
Drivers Education/
and other related
disciplines

L -111- )
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Utility Man

Service Station Attendant

Chauffeur

Auto Mechanic

Heavy Equipment

Airline Mechanic

Driving Instructor

Brzkeman

Diesel Mecharnic

Same

Same

Same

Same /Type

Same/Type

Same /Type

Same

Same

Same

<chanics /Drivers

.Genaral Business/

«disciplines

Power Mechanics/

Power Mechanics/

Mathematics/General
Business/TFiling/
Bookkeeping/and
other related
disciplines

Mathematics/CGeneral
Business/Pover Mo-

Iducation

Drivers Education/
Power Mechahics

Drivers Education/
Power Mechanics/

Mathematics/and
other relatod

Power Mechanics/
Science/Drivers
Education/ Math--
emulics/and other
related disciplines

Drivers Education/

Typing/Mathematics/
Sc.ience/and other
related disciplines

Drivers Education/
Power Mechanics/
Typing/and other
related disciplines

Typing/Science/and d
other related
disciplines

Science/Mathematics/
Power Mechanics/
Drivers Rducation/
Science/and othor
related disciplines




Stevedore

Longshoreman

Same

Same

Power Mechanics/
Typing/Drivers
Fducation/Scicnce
Mivlhematics/and
olher reluated
disciplines

Drivers Fducation/
Typing/Science/
Mathematics/Power
Mechanics/and
other related
disciplines




Apriculbure and Agri. Bus.ness

Occupational Cluster

. —— - ey

Occupation Indepth_Study, Discipling

Grain Farmer Same/Type 3cience/Chemistry/
Math/General. Businaess/
Biology/Typing /Povwcr
Mechanics- and other
related disciplines

Grove Farmer Same/Type The same general
disciplines as a
Grain Farmer

Grape Grower Same/Type The same general
disciplinés as a
Grain Favmor

Tobacco Farmer Same The same general
disciplines as na
Grain PFavmor

Orchardist Same/Type Science/Chemistry/
Health/Physical
Scionce/BiolLogy
Typing/Power Mochanics/
General Business and
other related
disciplines

Hay Farmer Same/Type The same general
dixciplines as a
Grain Fapmer

Shaking Machine Same Science/Chemistry/ .
Operator : Biology/Power Mechanics/

and other related
disciplines

Farm Laborer Same Power Mcechanics ana
other related
disciplines

Farm Manager Same/Type General Business/
) Typing/Healtiv/A sobra/

Chuomistlry/Seicnce.’
Account ing/uookikooning/
Power Rechanizs,
Buildins Construction
and other relatod
disciplines
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Livestock Inspector

Virus-Serum inspector

Livestock Buyer

Meat Inspector

Tobacco Curer

Tabacco Buyer

Park Ranger

Fish and Game
Varden

Same

Same

Same

Same

Same

Same

Same

Same

Chemistry/Science/
B1ology/Phyw1oﬂ1
Sedoence c\/IlcaLLh/
(n(‘)l("l" ll ];n \Ill\ n)/
Typing, and olhere
related disciplines

Chemistry/ALpeobra/
Ueuth/TprnL/
Physical Science/
Biology/Geometry/
Science/Calculus/
Trigononetry and

.other related

disciplines

Typlnﬁ/Accountlng/
chlth /Bookkeeping/
Seience/Chemis L:y]
M thematics and
othoe reluted

disciplines

Chemistry/biology/
Henl lh/% wnce/
Mathomatics,/Geuoral,
Business/typing

and other related
disciplines

Science/Chemistry/
Power Mechanics
and other reslated
disciplines

Same general
disciplines as
Livestock Buyer

Biology/Chemistry/
Health/General
Business/Physical
Scienco/Mathematics/
Typiny and othew
related discip! ines

Health/Science/
Physical Science/
Biology/Chemistry/
Algubra/Mathematics
and other related
disciplines




O

ERIC

Aruitoxt provided by Eic:

Park Care

Park Vork

Soi’l Cons

Pire Patr

taker

er

crvat

olman

ionist

Logging Contracior

Seed Cone Picker

_Caretaker

.

Same

Samo

Same

Oame

Samoe

Same

~116~
123

Same general
disciplines as a
Carataker

Same goeneral
diseiplines as a
Caretaker

lealth/Science/
Chemistry/Biology/
Physical Science/
Algebrs/Trigonomctry

and other related

disciplines

Same goneral:
disciplines as a
Park Ranger

Science/Chemistry/
Bookkceping/Typing/
General Tusines.s)
Algobra/Mathowatics
and other relabod
dinciplings

Science/Bookkeeping/
General Business/
Power tloechanics/
Typing and other
related disciplines, -

Science/Biology/
Chemistry/Physical
Science and other
related disciplines

Science/Biology/
Power Mechanics/
Chemistry/General
Bus.iness/bathematics/
Health/"yping and
other related
disciplines-

Science/General
Pusiness/Biology/
Chemistry/llealth/
Typ ing/Mathematics
and other related
disciplines




Farm Equipment
Operator

Tractor Meéhanic

Greaser

Irrigator

Poultryman

Tenant Farmer

County Agriculture Agent

Harvest Contractor

Same/Type

Same

Same

Same

Same

Same/Type

Same

Same/Type

Science/General
Business/Biology/
Chemistry/lleal.th/
Power Mechanics and
olher related
disciplines

Power Mochanics/
General Business/
Mathematics and
other related
disciplines

General Business/
Mathematics/Power
Mechanics and other
related disciplines

Science/Biology/
Chemistry/Physical

‘Science/Power

Mechanics and other
related disciplines

Chemistry/General
Business/Science/

Health/Physical
Seéience/Power

Mechanics/Typing

and other related
disciplines

Health/Science/
Biology/Mathematics/
Power Mechanics and
other related
disciplines

'SCiénce/Biology/ ,
Physics/Chemistry/

Typing/llealth/
General Business/
Algebra/Power
Mechanics/Socioingy/
Psychology and other
related disciplines

General Business/
Typ ing/Science/
Biology and other
related disciplines
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Exterminator

Weed Inspector

Fumigator

Seed Analyst

e
Tree Pruner

Veterinarian

Laboratory Technician

Forest Fire
Fighter

Same

Same

Same

Same

Same

Same

Same/Type

Same

Science/Physical
Science/Biology/
Health/Chemistry/
Geneéral Mathecmatics
and other related
disciplines

Science/Biology/
Physical Science/
Health/Chemistry/
Algebra/Typing
and other related
disciplines

Samé general
disciplines as a
Ixterminator

‘Science/Chemistry/

Physics/Biology/
Physical Science/
Agebra/Health and
other related
disciplines

Science/Biology/
Health/General
Business/Power
Mechanics and other
related disciplines.

M gebra/Trigcriometry/
Sociology/Chemistry/
Physics?ﬂealth/
Psychology/Biology/
Science and other
related disciplines

Same general
disciplines as a
veterinarian except
not as much formal
training

Science/Health/

Power Mechanics/
Chemistry/Mathematics
and other related
disciplines




Trapper

Fish IFarmer

Frog Grower

Cattle Raiser

Sheep Grower

0il Dispatcher

Gas Dispatcher

Coal Dispatcher

Contracts Manager

Driller

Rigger

Same

Same

Same

Same

Same

Same

Same

Same

Same/Type

Same/Type

Same/Type

-119~

Health/Science/
teneral. Business/
Chenistry and other
related disciplinoes

Same poneral,
diseiplines as a
Poul Licyman

Same general
disciplines as a
Poultryman

The same general
discipl.ines as a
Grain Bavaer

The same general
disciplines as a
Gram Farmer

Science/Algebra/
Typing/Mathewntics/
Chemi:stry/geopiapiy
and other zolatad
disciplines

Same general
disciplines as an
0il Dispatcher

Same general
disciplines as an
0il Dispatcher

Genéral Business/
Algebra/Chenis try/
Business Law/Typing/
Acecounting/Psychology/
Sociology and otuor
related disciplines.

Mathematics/Science/
Health/Chemistry/
Power Mechanics and
other related
disciplines

About the same

géneral disciplines
as a Driller

bk 474



Service Station Mathematics/General

Attendant Business/Science/
Health/Typing and
obther relatod
diseiplines

Leaseman Same/Type The name general
disciplines as a
Contracts Manuger

Superintendent Same/Type Science/General
Business/Mathematics/
Typing/Chenistry/
Health/Power
Mechanics and other
related disciplines

Foreman The same general
disciplines as the
Superintendent only
lacks oxperience or
occupational opening

Motorman Same Science/llealth/
Power Mechanics/
Mathematics and other
related disciplines

Safety Inspector/Mine Health/Science/
Chenmistry/Physical
Science/Mathematics/
Typing and other
related disciplines

Cutting Machine Operator Health/Science/
Mathematics/Power
Mechanics and other
related disciplines -

Rock-dust Machine Same generar.

Operator disciplines as a
cutting Machine
Operator

Drilling Machine Operator - Same general
disciplines as a
cutting Machine
Operator

Loading Machine Operator Same general
disciplines as a
cutting Machine
Operator
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Ventilator/Mine

I.oading Machine
Operator

Shot Tirer/Mine

Biochemist

Botanist

Fur Farmer Same/Type

Horticulturist

Vegetavlie Farmer:

Zoologist

Algebra/Physical
Science/Science/
Chemistry/Math/
Hoal th/Power
Mochimices and other
ralabed dicciplines

Same peneral
diseiplines as a
culbiingy Machine
Operalor

Science/Chemistry/
Algebray/Hezlth/
Physical Science/
Power Mechanics
and othor relatad
disciplines

Chemistry/Science/
Hea'Lth/'typing/
Biology/Mmithematics/
Phys ical Seiemey,
Nlpebra,/Trigonometry
aud other 1etal -t
disciplines

BSame general

disciplines as a
Biochemist

Biology/Science/
Chemistry/Algebra/

‘General Business

and other related
disciplines.

Biology/Chemistry/

-General Business/

Mathematics/Bookkeeping
Science/Physical
Science/Mathematics
and other related
disciplines

The same general
disciplines as a
Grain Farmer

The same basic
disciplines as a
Biochemist




Mining Engineer

Petroleum Ingineer
Herb préwer

Prospector

Same/Type

Same

Same

Same/Type

Chemistry/Algebra/
Biology/Physics/
Caleulus/Physical
Seience/Typing/
Mathematics and other
relaled disciplines

The same basic
disciplines as a
Mining Engineer

Same general
disciplines as a
Horticulturist

About same general
disciplines as a
Trapper
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Ocenpation

House Builder

Bridgze Inspector

House Repairmar

Bowling Alley Installer

Tank Builder and Erector

Billboard Erector and
Repairman

Shorer

\ Oceupartiona’l

Consitruclion

Cluster

- -

Indenth Study

Sama

Samo

Same/Type

Same

Same

Same

v
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Piscipling '
Seience/Mathematics/
Algebra/tGeneral,
Business/Luilding
and Maintenance/
Health/Blueprint
Reading and other
related disciplines

Scionce/Mathematics/
Algobea/Geonetiry/
Chemisley/typing/
Heal Lhy/Building and
Mocindbonanee/Brueprint
Rovebrag ol othor
rolated disciplines

Science/Mathematics/
General Basincess/
Buildiug aad
Maintonance

Science/Algebra/
Mathematics/Building
Congeteuction and
Maintenunece/General
Business/Blueprint
Reading ond other
lated disciplines

re-

Science/Algebra/
Mathematics/General
Business,/Luilding
Construction am
Maintenance

Same Basic disciplines
as a Carpoenter

Science/Art/Mathematics/
Goueral Business/
Duilding Constiruction
and Maintenance

Same basic disciplines
as a Carpenter

Sy




Form Builder Same . Same basic disciplines
as a Carpenter

Electrician Same Same basic disciplines
as a Carpenter
Asbestos and Insulating  Same Same basic disciplines
Installer as a Carpenter
Structural Steel Same Same basic disciplines
Installer as a Carpenter
Painter Same Science/Mathematics/
Health/Algebra/

Gencral Business
Duilding Construction
and other related
disciplines

Waterproofer Same Science/Biology/
Health/Physical,
Seienco/Mathematics/
Algebra/building
Consltruction and
Maintenance and other
related disciplines

Plasterer Same Same basic disciplines
as a Painter

Pipe Layer Same Science/Algebra/
Health/Mathematics/

General Business/
Geography/Biolegy/
Blueprint Reading/
Phy:ical Science/
Building Construction
and Maintenance
and other related
disciplines v

Coppersmith Same Science/Biology/
Algebra/General
Business/Blueprint
xnoading/Physical
Science/Welding and
other related
disciplines

Dry Wall Sander Same Same basic disciplines
as a Painter

fr —
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Gas Main Fitter Same Same basic disciplines
as a Pipe Layer

Plumber Same . Same basic diseiplines
as o Pipe Tayaor
Dry VWall Applicator Same Same bhasic disciplines

as a Carpenter

Glazier Same Same basic disciplines
as a Plasterer

Glass Installer Same/Type Mathematics/Alpgebra/
. Science/Health
First Aid/Building
Construction and
Madtorance and
othier 1olated
disciplines

Roofer Same Samme basic disciplines
- as a Cavpentor
Boilermaker © Same Same basic disciplines
as a Pipe Titter
Asphalt Paving Machine Same ‘Same basic disciplines
Operator as a Bulldozer Operator
Earth Boring Machine Same Same ‘basic disciplines
Operator as a Bulldozer Operator
Pile Driver Operator Same Same basic disciplines

as a Bullcozer Operator

Viell Driller Operator Same Science/Mathematics/
Health/Physics/Earth
Science/Biology/
Power Mechanics and
other related
disciplines

Rotary Drill Operator Same Same basic disciplines
as a well Drill
Operator

Dragline Operator Same Same basic disciplines
as a well Drill
Operator

-Crusher Operator Same Science/Mathematics/
Science/Health,’
Algebra/ Powor
Mechanics

Y
h
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Yardman Same/Type
Rigprer Same
Brickmacson Same
Marble Satter Same
Monument Installer Same
Permastone Mason Same
Stone Mason Same
Vielder Same
Surveyor Same/Type
Crane Operator Same/Type

Mine Machinery Mechanic  Same

Same basice disciplines

Science/lealth/
Bi.ology/Mathematics/
Buwvldiangg Mainlenance
and Coresbruction

ana olher e ladod
dinciplimes

Same basic disciplines
o well Dedll
Operator

Science/Blusprint
Reading,/Mathematics/
Heal th/algobra/
Geometry,/Building
Construction and
Muintonance and
olher related
disciplines

as o Drickmuson

Same basic disciplines
as a Brickmason

Same basic disciplines

as a Brickmason
Same basic disciplines
as a Brickmason

Algebra/Mathematics/
Geometry, Blueprint
Reading/Heal th/Science/
Velding

Mathematics/Algebra/
Calculus/Irigonometry/

Typing/Physics and

other rolated
disciplines

Mathematics/Science/
Geopraphy/Power
Mech:mics//liealth and
ochlive rulataed
disciplings

Algebra/Mathematics/
Science/llealth/Powver
Hechawics and other
related discinlines




Repairman

Bulldozer Operator

Power Showel Operator
Scraper Operator
Concrete Paver Operator
Form Grader

Asphalt Plant Operator

Stone Spreader Operafor

Pipefitter

Structural Steel Worker

Same/Type

Same/Type

Same

Same

Same

Same

Same

Same

Same

Same

General Business/
Science/llealth/
Algebra/Mathematics/
Povier Mechanics :nd
olther relaloed
disciplines

Algebra/Blueprint
Reading/Seionce/
Mathematics/llealth/
Power Mechanics and
other related
disciplines

Same basic disciplines
as a Bulldozer
Operator

Same basic disciplines
as a Balldozor
Opevator

Same basic disciplines
as a BDulldozor
Ooerator

Same basic disciplines
as a Bulldozer
Operator

Science/Health/
Mathematics/General
Business/Power .
Mechanics and other
related disciplines

Same hasic disciplines
as a Bulldozer
Operator

Same basic disciplines
as a Plumber

Science/llealth/ :
Mathematics/Algebra/
Building Construction
and Maintenance and
other related
disciplines




O
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Treonch Dipgper

fweaper Operator

foronpace Fongineer

Civil Enrinner

Flectrical Enginecer

)-a¢ .
Drathaman

firchitecture

Same

Sane

Sme

Same/Type

R

5

Same basic disciplines
an 2 Dozor Oparalor

Oome basic diseiplines
o Je e Gpegaton

Seioneo/Phynical
Seienco/ngpebra/
Biotopy /iy, 10,/
Goomned n'_'_'/ Jlo.oflh
Chomisoey ol
other relat. .l
disainiinen

Same basie dicninlines
R R R T K o

Same basic diseiplines
as o Accospace Fogsineor

Al gobra/fachani eal
T By 1,0l
Beeondio s Moatnan oooon/
S tente Ulrcwe W0, v
Geome o cuer ol
e balod Jiscipt s

Same basic disciplines
as a Des-rismna




N

Onenpaljon

I ehnsaic Degirmher

Jobhatarr Perabnjeinn
M- ah~niral Deafths

man

Qun it Y Control
Terhnician

Production Eaginear

Mechailical Engineer

Metallurgical Ingineer

Designer

Mo Facboring

Cecupabiomal, Chastor

-

Trdorih Mhady

.r TR ’/'5",:,

Crmn

Sano

Same

Same

Same

Same
Same

Same/Type
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Dineinline

AeL/Cenphic Ari/ineprint
Le e fioawey Tholhaoe )/
il nlln'L‘ redagd
dinaiplinoes

uvicﬂrn/Phnmif1vv/

A, )':’PH;,J,;‘ “*lhnon/
G: ]‘nln- Qoo -7,;ﬁ&
ol v b 1ol s inas

SeiancesChomi stry/

Geophiie Arbs/Alpobra/

G n. - L:y/v"!'u]uaﬁund
obther relacs ol Jdise plines

Same bagic disciplines
Labobory 'tecimician

A]nﬂh?q/uecmrvtvy/C1lc\ﬂ\1
Fhyaies, ¢ h.. ALy
Sociology/Psyebology/
and other relabed
daisciplines

Aln;brq/Chemlstry/Geometry
Physics/Calkeulus/Blue-
prvnt ueadln:/uranhlv Art/
uUlCﬂLO/POhCl Mechanics
and othor ralated
disciplines

Same basic disciplines
as a Industrial Enginecr

Same basic disciplines
as a Industrial Engineer

q01enco/Granhwc Art
Mathematics,'Alecbra/
GeoweLey/Physics/ /Av t/
Blucpriitt Roadin: ,
HIJLDIy,nOLIOLO”\,
Econoumics,/and other related
disciplines




Chemical Ingineer- Same Same basic disciplines.
: as on Indusleial
Engincer

Programmer Same Accounting/Typing/
Clerieal/Oflrice Practice/
and olher volatod '
disciplines

Systems Analysts Same Same basic disciplines
as a Market Analyst

Instrument Maler Same Same basic disciplines
as a Tool and Lie Maler

Seamstress Same/Type General Business/Health
) ' Mathomatics/Scisnce/ .
Commereial Sewins, and
other reluted disciplines

Scaleman Same General Dusiness/OC{1ice
. Practice/Mathematics/
Office Machinoes and A
other wreliiled disciplines

Anode Man Same Scionce/Mathematics/
Welding/and other
reluted discipline

Pot Liner : Same Same basic disciplines
as a MAode Man

Tapper Same Same basic disciplines
as a Anode Man

Casting Operator Same Same basic disciplines
as a Anode Man

Rolling Mill Operator Same Mathematics/Algebra/
Health/Chemistry/
Science/Power Mechanics/
and othoer velated
discipliues

Wire Draw Operator Same Same basic disciplines
. as a Rolling Mill
- : " Operator

Electrician Operator Same Sciencc/Health/Chemistry/
DBuilding Construction
and Maintenance/and
other related disciplines
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Maintenance Machinist Same Science/Mathematics/
Algebra/Power Mechanics/
and other related
diseiplines

Diemaker Same Same basie disciplines
' as a Tool and Die MHaker

minder Operator Samo Blueprint Reading/
: Science/Chenis try/llealth/
Mathematics/Algebra/
Power Mochanics/and
other related disciplines

Mixer Cperator Same Same basic disciplines
~as a Grinder Operator

Blower Same Blueprint Readin~/
Science/Health,! *he-
matics/Gowrral Business/
Power Mechanics and other
related diuvciplines

Packer Same/Type General Dusiness/
yp . 1e5E
Mathematics/Business Taw/
Typitg/sScicuce,/aut other
related disciplines

Rigger Same Science/Mathematics/
Health/General Dusiness/
Building Construction and
Maintomwmee/and other
related disciplines

Roll Turner Same Blueprint Reading/

: Scionce/Health/Maithe~
matics/Power Mechanics/
and other velated
disciplines

Shearman Same Mathematics/Science/
Ceneral Business/llealth/
Power Meochanics/and
other volated disciplines

Roller Same Same basic disciplines
as < Roll Turner

Melter . Same Science/Chemistry/ .

: Brology/Alseha ‘Geometry/
Powee Hochaoios, and other
rolated disciblines

Shipmean Same Same basic disciplines
ras a kogker
b

ﬁu" .
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Temperature Specialist

Pricer

Electronic Engineer
Time Study Technician
Tool Designer-

Supervisor

Foreman

Machine Tool Operator

Molder

Sample Stitcher

Pattern Maker
Pattern Grader

Bundler

O

ERIC

Aruitoxt provided by Eic:

same
Same
Sama
Same
Same/Type
Same/Type
Same /Type
Same
Same/Type
Same
Same/Type
Same
Same

AR3
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Chemistry/Physical
Science/Algebra/Geometry/
Caloulus/Physic:s/
Accommting/Typing/and
oltheyr ralatud disciplines

Business Machines/ )
eonomics/Business Law/
Malhomatics/Algebra/
Typing/Accommting/General
Bussiness/and olher
related disciplines

Same basic disciplines
as a Industrial Engineer

Same basic disciplines
as an Industrial Engineer

Same basic disciplines
as a Dosigner

RBasic disciplines would
depend upon the aren
o compelency

Same as Supervisor

Mathematics/Algebra/

Power Mechanices, and
other related disciplines

Science/Blueprint

Reading/Chemistry/
Algebra/Calculus/
anct other related
disciplines

Science/Mathematics/ ,
Homé Economics/Tndustrial
Sewing/and other velated
disciplines

Same basic disciplines
as o Sample Stitchar

Same basic disciplines
as a Sample Stitcher

Mathematics/General
Buasiness,/Tndustrial
Scewing/aud other

related discinlines




e
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ither

Thomical Operator

Market An Tyt

Materisls linndleoy
Filterer Operator

Miiling Machine
Cporetor

Same/Type

Samoe /'Typa

'0

Same /Type

Sam2

Saee/Typo

Srme

Ssme

Same/Type

Same

Same

Mathematics/Graphic Arts/
fndusbrial, sowing/and
obhar 1dlated diseipd ines

“ciance/Chemis iPy/PhVQIC°/
ﬁlp‘hlu/h.umwllw Meal )/
ol obher ol alod

diseipl o

(irnopal Tuniness/Typing/
Accounting/Boohkceping,
Foonomics/Business Lav/
and othaer relatoed
diciplines

Genoral, Pasinerss
He JHD M mntios

f\\‘;a‘s!!'\ . n! S

AN B TR ¢ hye? i“-‘.‘;
Luae hovvie discinlines

s o Raogtots Pacter

a0t o0 /T"f g omnt (Yf;t’-
Power Mochasee ndd other
olabod drgeoapianes

Seionce/Mathewatics/
Gerroral Busing » o, or
Mochunies, ot o
roloaisd discipli

S
% .
1SS

I'! rn-

Science/Mathematics/

He tLih/Pover Mochanics/

ohd othwer elaced

dingcipd ines

Some basic disciplines
as o Tool, and Die Mukoer

Seionce/Chonistry/lealth/
AjAOUII/N‘l"W!lan/
Woldi .l{;/dli\! othor

reiated disoiplines

S~me basic disciplines
as o Boilermaker

Science/Chemistry/Health/
Mabhomatics/Algebra/
Power Mochanics/oud

ofther related disciplines

¢ basic discivlines
a Mac
i

LanL

' ‘Ul "J
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Fire Chief

Fire Captain

Fire Inspector

Fire Fighter/Man

Police.Chief

Policeman

Harhor Master

[ Publiec Service

lOccnpatidannﬁlnsﬁoq

-~
~

Ind 01311‘11__,'}1:1 uly

same
g

Same

Same

Same/Type

Same

Sanme

Same

Discipline

Duilding Construc-
Lion and Mainten-
ance/llealth/Science/
Chemistry/Driver
FEducation/Mathenmat-
ics and other re-
latad disciplines

Same as Fire Chief
ouly lacks exper-—
lance or lack of
vacauey in the [ire
department

Tuilding Construc—~
Tion and Mainton-
ance/lealth/Chon--
isbLiv/Science,
Driver Education
Mathematics/1vping
and other related
disciplines

Building Construc-
tion and Mainten-

ance/Science/Chem--

istry/Health/
Physical Education
and other related
disciplines

Typing/Business Law/ -
Psychology /Sociology/
Office Practice/
Health/Science/Chem-~
istry and other 1o~
lated disciplines

Same as Police Chief
only lacks exper-
ience/education or
vacancy ia ‘the
department

Science/Biology/Chem-~
istry/Mathematics/




O
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[lead Matron

Hipghway Patrolman

Detective

Policewoman

Fingerprint Classifier

Border Patrolman

Alarm Investigator

{2
D
3
D

Same

Same/Type

Same

Same

Same

Same

Welding/Agebra
and other related
disciplines

Seience/Chemistry/
Mocthemati cs /General,
Business/lome Feon-—
omics/Business Law
ad olher rolated
disciplincs

Science/General
Busincss,/Typinzg/
Dviver Educaticn/
Physical Education/
Sociology/Psycholngy/
Chemistey and olhiare
relalod discipliues

Science/Typing
Chemisbey /Alecbra/
Deiver  Fdue dion/
Sociology /sy choloey/
Busiines= Law wunl
olher relaled
Aisciplines

Same general dis-

ciplines as matron
only does not have
expurionce educa-
1

tion or lack of a
vacancy

General Business/
Chemistry/lyping/
Science/Algebra/
and other related
disciplines

Physical Education/
Bookkeeping/Algebra/
Chemisivy, typing/
Geuvgraphy /Business
Law/Deiver  Fduca-
Tion/loreign Lun-
paase and olher
reluted diociplines

Scierce/Chemistry/
Builuing Construc-
tion aml Mai:ctenance
and othoer related
disciplines
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Narcotics Investipgator Same Chemistry/Physics/
hysical Scionce
Typing/Npainn/

* (i (Illl(!’l.l,"y (Ill(l l)llhﬂ.r‘

sodabed diseiplbins

otore Dectective Same ASeience/Genoral
Tusiness/Typang and
9] ”l(,‘i" l’(’_l‘(’ti vl
disciplines

Railiff’ Same Genoral Buginecs/
Typing/ and other
relawed disciodines

Sheriff Same Office Practice/
Typing/Doolkeening/
Accountiae /5000 u]u{{\)’/
Imychology e other
modated digciptines

License Inspector Same Goeneral Tusineas
Pyping Mathew dices/
al olhcer rolnted
dizciplines

Safety and Sanitary Inspcctor Same General Pusiness/
Typing/Chemisiry
Soioneo/Dirivor
Fducaiion sud other
related discipl ines

Building Inspector Same Building Construc-
tion and Mainten-
ance/Science/General
Business/lyping and
other related
disciplines

cafety Man Same/Type Chemistry/Science/
Puilding Coustvuc-
tion and Maintenonce/
‘l’y 1Y t llf,_rm\y'lt! Lol TS -,
and olher retebaod
disciplines

Probation Officer Same Typing/Mathematics/
, General Business/

SouLology and other.
refabed discionlines

Judpe Same/Type Typing/Folitical
- / .
Science/Beonomics/
<
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Warden Same
Guard Same/Type
Laboratory Tester Same/Type
Political Scientist Same
Secret Service Agent Same
Teacher Same/Type
Internal Revenue Agent Same
Meter Reader Same
-137- i
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Sociology/Psychology/
Chemistry and other
related disciplines

Generally the same
basic disciplines
as a Probation
Officer

General Business/
Typing and other
related disciplines

Science/Biology/ W
Chemistry/Algebra/ |
and other related ‘
disciplines

Typing/Political
Science/Sociology/
Psychology/Economics/
and other related
disciplines

Typing/Pclitical

Science/Economics/
Business Law/Psy-
chology/Sociology

-and other related

disciplines

Basic disciplines
for college or
university entrance
plus all disciplines
that are related to
area they plan to
major in

-General Business/

Bookkeeping/Account-
ing/Business Math/
Algebra/Business
Law/Typing and other
related disciplines

General Business/
Typing and other
related disciplines




Health

Occupational Cluster

Occupation

Indepth Study

Dental Assistant

Dental Hygienist
Dental Technician
Denture Set Up Man

Dentist

Medical Technologist

Medical Laboratory
Assistant

Licensed Registered Nurse
Practical Nurse

Nurses Aidé

Orderly

Home Attendant

Same

Same

Same

Same

Same .

Same

Same

Same

Same

Same

Same

Same

~138-

Same

Same

Discipliune

Science/Health/Chemistry/
Algebra/Geometry/Typing
Physical Science/Biology/.
and other related
disciplines

Same basic disciplines
as a Dental Assistant

Same basic disciplines
as a Dental Assistant

Same basic disciplines
as a Dental Assistant

Same basic disciplines
as a Dental Assistant
except more indepth
education

Science/Health/Typing
Biology/Chemistry/Algebra/
Nursing Assistant and
Medical Office Practice/
and other related
disciplines

Same basic disciplines
as a Medical Technologist

Same basic disciplines
as a Medical Technologist

Same basic disciplines
as a Medical Technologist

basic disciplines
as a Medical Technologist

basic disciplines
as a Medical Technologist

Science/Biology/Mathematics
Nursing Assistant and
Medical Office Practice/
and other related
disciplines
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Surgical Technician

Physical Therapy Attendant Same
Radiologic Technologist  Same
Nuclear Medical Technologist Same

Contact Lens Technician Sanme

Electroencephalograph
Technician

Electrocardiograph
Technician

Medical Assistant

Central Supply Worker

Fire Prevention
Research Engineer

Public Health Sanitarian

Social Vorker

Algebra/Geometry/Health
Trigonometry/Chemistry/
Physics/Nursing Assistant/
Typing & Medical Office
Practice/and other related
disciplines

Same basic disciplines
as a Medical Technologist

Same basic disciplines
as a Medical Technologist

Same basic disciplines
as a Medical Technologist

Science/Health/Biology/
Algebra/Mathematics/
Typing/Power Mechanics/
and other related
disciplines

Same basic disciplines

as a Medical Technologist

Same basic disciplines
as a Medical Technologist

Typing/Science/Algebra/
Chemistry/Health/Biology/
Nursing Assistant and
Medical Office Practice/
and other related
disciplines

Filing/Office Practice/

‘General Business/Typing/
Health/Biology/Nursing
Assistant and Medical

Office Practice/and other
related disciplines

Same basic disciplines
as a Medical Technologist

Same basic disciplines

as a Medical Assistant

Psychology/Sociology/
Typing/Algebra/General
Business/Chemistry/
Health/Filing/Office
Practice and other
related disciplines




Medical Secretary

Medical Librarian

Medical Artist

Medical Photographer

Druggist

Medical Chemist

Hospital Administrator

Physical Therapist
Speech Therapist
Hearing Therapist
Chiropractor

Dietitian

Same

Same

Same

Same

Same

Same

Same

Same
Same
Same
Same.

Same

~140-~
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Medical Office Practice/
Fnglish/Typing/Bookkeeping/
Filing/Shorthand and :
other related disciplines

Typing/Bookkeeping/
Filing/Shorthand/Library
Science/General Business/
Medical Office Practice
and other related
disciplines

Typing/General Business/
Medical Office Practice/
Mathematics/Art/and other
related disciplines

Same basic Disciplines .,
as a Medical Artist

Chemistry/Typing/Foreign
Language/Mathematics/
Algebra/Geometry/

Physics/ Physical Science/
Science/Biology and other
related disciplines

Same basic disciplines
as a Druggist

General Business/Book-
keeping/Accounting/
Chemistry/Mathematics/
Algebra/Science/
Speech/and other related
disciplines

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Science/Chemistry/Typing/
Biology/Geometry/Algebra/
Home Liconomics/Calacus/
Physics/Foreign Language/
and other related
disciplines

-
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Vocational Rehabilitation
Counselor

Inhalation Therapist

Radiologist

Anesthetist

Psychologist

X-Ray Technician

Pirst Aid Attendant

Ambulance Attendant

General Practitioner

Specialized Practitioner

Surgeon

Same

Same
Same
Same

Same

Same

Same

Same

Same
Same/Type

Same/Type

Tl U

Typing/Algebra/General
Business/Office Practice/
Mathematics/Chemistry/
Physics/Bookkeeping/
Science and cther

related disciplines

Same basic disciplines
as a Medical Technologist

Same basic disciplines
as a lMedical Technologist

Same basic Disciplines
as a Medical Technologist

Foreign Language/Calculus/
Physics/Algebra/Science/
Mathematics/ Geometry/
Typing/Biology/Heal th/
Chemistry/Nursing
Assistant /Medical/
Medical Office
Practice/ and other
related disciplines

Same basic disciplines
as a Medical Assistant

Biology/Health/Science/
Typing/Mathematics/
Nursing Assistant and
Medical Office Practice
and other related
disciplines

Biology/Health/Science/
First Aid/Mathematics/
Driver IEducation/
Nursing Assistant and
Medical Office Practice
and other related
disciplines

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist

Same basic disciplines
as a Psychologist




Arts And Ilumanities

Occupational Cluster

Occupation
Sculpture

Art Director

Color Expert

Painter

Cover Designsr

Art Lay Ouvt Man
Bank Note Designer
Commerical Designer

Sign Designer

Cartoonist

Airbrush Artist
Sign Painter

Set Decorator

Indepth Study

Some/Type

Discipline

Mathematics/Chemistry/
Science/Art/and other
related disciplines

Same basic disciplines
as an Sculptor

Mathematics/Chemistry/
Science/Physical
related disciplines

Same hasic diseiplines
as a Cblor Expert.

Same bhasic disciplines
as a Color Expert

Same basic disciplines
as a Color Expert

Same basic disciplines
as a Color Expert

Same basic disciplines
as a Color Expert

Art/Painting/English/
Mathematics/Building
Construction and

Maintenance/Science/

Same

Same
Same

Same

Chemistry/and other
related disciplines

Typing/Art/Graphic Art/
English/Speech/Mathematics
and other related
disciplines

Same basic disciplines
as a Cartoonist

Same basic disciplines
as a Pginter

Art/Graphic Art/Blueprint/
Typing/Building Construction
and Maintenance/Sewing/
Mathematics/General Business
and other related

disciplines




Landscape Artist

Visual Information
Specialist

Sketcher

Stage Scenery
Designer

Apparal Designer

Stage Electrician

Director

Producer

Film Editor

Performing Musicians

Textile Designer

Same

Same

Same

Same

Same

Same

Same/Type

Same/Type

Same

Same

Same
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Same basic disciplines
as a Set Director

Same basic disciplines
as a Set Director

Same basic disciplines
as a Cartoonist

Same basic disciplines
as a Set Decorator

Art/Graphic Art/Mathe-
matics/Blueprint Reading
Chemistry/Industrial
Sewing/Health/and other
related disciplines

Mathematics/Blueprint

Reading/Science/General
.Blisiness/Building
‘Construction and Maintenance

and other related
discipitines

Art/Graphic Art/English/
Foreign Language/Speech/
Algebra/Creative Writing/
Psychology/Sociology/
Drama/General Business/
Health/and other

related disciplines.

Same basic disciplines
as a Director

Chemistry/Science/
Physical Science/Speech/
Mathematics/Algebra/
Calculus/and other
related disciplines

English/Voice/Speech
Creative Writing/Music
Drama/Mathematics/
Algebra/and other
related disciplines

Same basic disciplines as
an Apparal Designer

-
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Industrial Designer Same/Type Art/Graphic Art/Mathematics
Algebra/Geometry/Physics/
Blueprint Reading/Calcus/
and other related

—disciplines —

Actor Same/Type Speech/English/
Foreign Language/Drama/
Music/Mathematics/Graphic
Art/Art/Creative Writing/
and other related
disciplines

Actress Same/Type Same basic disciplines
as an Actor

Playwright Same/Type English/Foreign Language/
Creative Writing/Mathe-
matics/Sociology/
Psychology/General
Business/Typing/Short-
hand/Business Law/and
othér related disciplines

Writer Same/Type Same basic disciplines
as a Playwright

Arranger Same/Type ‘Same basic disciplines
as a Conductor

Dance Teacher Same/Type Same basic¢ disciplines
as -a Dancer

Opera Singer ‘Same Same basic disciplines
as a Singer

Concert Singer Same Same basic Disciplines
as- a Singer

Theatrical Director Same Same basic disciplines
- .as a Director

Printer ‘Same/Type English/Graphic Arts/
Art/Journalism/Creative
Writing/Foreign Language/
Mathematics/Power
Mechanics/and other
related disciplines

Lingistic Same English/Foreign Languages/
' Creative Writing/Shorthand/
Speech/and other related
disciplines
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Historian

Etcher

Curator

Conductor

Violinist

Singer

Pianist
Organist

Composer

Museum Worker

Stage Designer

Art Teacher-

Same

Same

Same

Same/Type

Same

Same/Type

Same/Type
Same/Type
Same/Type
Same/Type
Same

Same/Type

...1[;5_
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American History,wWorld
History/Economics/ .
Sociology/Psychology/
Philosophy/Government/
Geography/and. other:
related disciplines

Same basic disciplines
as a Printer

Art/Sociology/History/

Drama/Graphic Art/Mathe-
matics/Séciology/
Psychology/Typing/
General Business%and

- other related disciplines

English/Foreign Language/
Drama/Speech/Husic/
Mathematics/Algebra/
General Business/
Business Law/and -other
related disciplines

Same basic disciplines
as a Conductor

Creative Writing/Music/
Speech/Voice/Math/ )
Foreign Language/Speech/
Drama/and other related
disciplines

Same basic disciplines
as a Conductor

Same basic disciplines
as a Conductor

‘Same basic disciplines
as a Conductor

Same basic disciplines
as a Curator

Same basic disciplines
as a Set Decorator

Psychology/Sociology/
Foreign Language/
Chemistry/Mathematics/
Algebra/Art/Music/Drama/
Spcech/and other related
disciplines




Artist

Dancer

"Rallerina

Musician

Architecture

Anthropologist

Philosopher

Photographer

Same/Type

Same basic discipline
as an Art Teacher

‘Same/Type. Music/Art/Mathematics/

Same

Same/Type

Same/Type

Same

Same

Same/Type

Physical Education/
Science/Health/Speech/
Drama/and other
related disciplines

Same basic disciplines
as a Dancer

Same basic disciplines
as a Pianist, Violinist
or Organist

Mathematics/Algebra/
Geometry/Calculus Graphic
Art/Blueprint Reading/
Building Construction

and Maintenance/Science
Chemistry/Physics and
other related disciplines

Ecology/Science/Biology/
Foreign Language/ ]
Chemistry/Calcus/Physical
Science/Earth Science/
Algebra/Geometry/Psychology
Sociology/History/and .
-other related disciplines

English/Speech/Creative
Writing/Foreign Language/
Art/ History/Sociology/
Economics/Geography/
Mathematics/and other
related disciplines

Chemistry/Science/
Graphic Art/Art/Mathe-
matics/and other related
disciplines




Occupation

"Ecologist

Geologist

Geophysicist
Paleonéologist
Eeteorologist
Oceanographer

Solid State

Biologist

. Botanist

Zoologist

Environmental

-—Occupational-Cluster

Indepth Study

Same

Same

Same

Same

Same

. Same

Same

Same

Same

Same
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Discipline

Science/Chemistry/
Health/Physical
Sciencs/Physics/
Algebra/Trigonometry/
Calculus/Biology/
Geometry/Typing and
other related -’
disciplines

Science/Chemistry/
Health/Physical
Science/Physics/
Earth Science/
Algebra/Trigonometry/
Calculus/Biology/
Typing and other -
related disciplines

Same basic disciplines
as a Geologist

Same basic disciplines
as a Geologist

Same basic disciplines
as a Geologist

Same basic disciplines
as a Geologist

Geometry/Science/
Chemistry/Health/
Physical Science/
Earth Sciencé/Biology
and other related
disciplines

Same basic disciplines
as a Geologist
Same basic disciplines
as a Geologist

Same basic disciplines .

as a Geologist




Anatomist

Pathologist

Atomic Scientist

Research Scientist

Applied Scientist

Technicians

Physiciéts
Skilled Machinist
‘Geneticists
biophysicists
Microbiologist
Hydrologist
Seismologist

City Planner

Same
Same
Same
Same
Same

Same/Type

Same
Same

Same

Same

‘Same

Same

Same

Same basic disciplines
as a Geologist

Same basic disciplines
as a Geologist

Same basic disciplines
as a Geologist

Same basic disciplines
as a Geologist

Same basic disciplines
as a-'Geologist

Science/Biology/
Chemistry/Health/
Physical Science/
Power Mechanics/
Earth Science and
other related
disciplines

Same basic disciplines
as a Geologist

Same basic disciplines
as .a Technician

‘Same basic disciplines
.-as a Geologist

Same basic disciplines
as a Geologist

Same basic disciplines

as a Geologist
Same basic disciplines
as a Geologist
Sameé basic disciplines
as a Geologist

Mathematics/Algebra/
Geometry/Blueprint/ *

Reading/Building

Construction and

Maintenance/Bookkeeping

and other related
disciplines



~ So0il Conservationist Same Health/Science/

Chemistry/Biology/
Geometry/Physical
Science/Algebra/
Trigomentry and
other related
disciplines

[yed
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Communication and Media

Occupational Cluster - - -

Occupation

Acoustical Scientist

Optical Scientist

Broadcast Technician

Electronic Technician

Instrument Repairman

Radio~-TV Serviceman

Book Editor

Newspapzsr Editor
Magazine Editor

Reportens

Same

Same

Same

Same

‘Same

© Same

Same

Same

Same

Indepth Study

Same/Type
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. Discipline

Chemistry/Science/
Algebra/Geometry/
Typing/Physical Science/
Health/Earth Science/
and other related
disciplines

Same basic disciplines
as an Acoustical
Scientist

Typing/General Business/
Mathematics/Power
Mechanics and other
relatad disciplines

Algebra/Geometry/
Trionometry/Physical
Science/Chemistry/Power
Mechanics and other
related disciplines

Same basic disciplines
as a Broadcast
Technician -

Same basic disciplines
as a Broadcast Technician

Sociology, /Art/English/
Speech/Foreign Language/
General Business/
Journalism/Typing aad
other related disciplines

Same basic disciplines
as a Book Editor

Same basic disciplines
as- a Book Editor

Creative Writing/Typing
Gensral Business/
Business Law/Sociology/
Psychology/Journalism
Foreign Language/Speach/
Shorthand and other
related disciplines




Booiz Salesman

Magazine Designers

Audio Engineer

Video Engineer

Station Announcer

Newscaster

Sports Director

Sports Announcer

Telegrapher

Cartoonist

Same

Same

Same

-Same

Same

Same

Same

Same

Sam=

Same

Typing/General Business/
Speecii/Office Practice/
Mathematics/Business Law/
and other related
disciplines

Art/Mathematics/Typing/
English/Speech/Foreign
Language/Typing/0ffice
Machines/OfTize Practice/
and: other related
disciplines

Science/Chemistry/
Physics/Calculus/Mathe-
matics/Algebra/Geometry/
Earth Science/Typing
Foreign Language and
other related disciplines

Same basic discinlines
as an Audio Engineer

Speech/English/Mathe-
matics/Power Mechanics/
Typing/Creative VWriting
Drama§—and other related
disciplines

Same basic disciplines
a Statidén Announcer

Physical Education/

Speech/Typing/General

Business/Business Law
and other basic
disciplines

Same basic disciplines.
as a Sports Director

Typing/General Business/
Office Practice/Filing/
Shorthand/Business Law
and othner related
disciplines

Creative Writing/Art//
Graphic Design/Speech/
Journalism/General
Business/Business Law/

rama/Sociology/Psychology
and other related
disciplines




Script Writer Journalism/English/
Creative Writing/Drama
Mathematics/Music and
other related disciplines

Program Director Typing/English/Accounting/
Bookkeeping/Speech '
Business Law/Creative
Writing and other
related disciplines

Projectionist Science/Mathematics/
General Business/Power
Mechanics and other
related disciplines

Advertising Worker Same /Type Typing/General Business/
Psychology/Sociology/
Art/Graphic Art/and other
related disciplines

Newspaper Vender Same Typing/General Business/
Accounting/Booikeeping
and other related .
disciplines l

Jobber Same/Type Typing/General Business/
Business Law/Econonics/
Accounting/Bookkeeping
and ctner related )
disciplines

Advertising Copywriter Same. Same basic disciplines
as an Advertising Worker

Typesstter Same Typing/Office Practice/
' Clerical/Filing/Busiaess
Machines/Shorthand and
other related disciplines

Electrotypers Same Samz2 bas.ic disciplines
as a Typesetter
Stereotypers Samz Same basiz disciplines
as a Typesetter .
Photoengravers Same Chemistry/Sc¢ience/Typing/
Art and other related
disciplines
Cameraaen Same ' Same basic disciplines

as a Photoengraver
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Pressman

“Lithogcrapher

Book Binder

Film Editor

. Newsboy

Proof Reader

Journalist

Messenger

Compssitors

Linbtype Operator

Inkman

Tecnnical Writer .

Same

Samne

Same

Same

Same

Sams

Same/Type

Sane/Type

Same

Samea

Same

Same

Matnematics/Science/
Typing/Power Mechanics and
-other related disciplines

Mathematics/Typing/Health
Science/Power Mechanics

~and otner related

disciplines

Same basic disciplines
as a Pressman

English/Power Mechenics/
‘Speech/Genera?l Business/
Mathematics/Science/
Chenist and otuer related
disciplines

Sam2 basic disciplines
as a Newspape:r Veader

Typing/English/Avt/
Foreign Language
Psychology/Scieuce/
Socislogy/Mathematics
aand other related
-disciplines

English/Creative Writing
Art/Foreign Laaguage/
Typing/Speech and other.
related disciplines

Same hasis disciplines

as a Jouarnalist except

heavy smphasis in field
where writing is taking
pla=e

General basiz disciplines

Typing/English/Foreign
Language/Powzr Mechanics/ -
Mathematics/Creative :
Writiag/and other
related disciplines

Same basic disciplines
as a Compositor
Same basic disciplines
as a Compositor




Station Master Same General Business/ -
Accounting/Bookkeeping/
Typing/Algebra/Power
Mechanics and other
related disciplines

Disk Jockey Same Music/Art/World
Geography/Speech/Algebra/
General Business/Typing /
Sociology/Psychology and
other related disciplines

Public Affairs Director  Sume Sociology/Psychology/
Accounting/General
Business/Businéss Law/
Economics/Typing/
Mathematics and other
related disciplines

Educational Director Same Same basic disciplines
: as a Public Affairs
Direttor

Schedule Maaager Same/Type Economics/Sociology/
. Psychology/Business
Mathematics/Typing/
Accounting/General
Business/Filing/and
other related disciplines.

Stagé Manager Same/Type Art/Drama/Speech/
Music/FEnglish/Creative
Writing and other
related disciplines

Lighting Engineer Same- Mathematics/General
' Business/Typing/Building
Construction and
Maintenance/Blueprint
Reading/and other
related disciplines

Producer Same/Type English/Creative Writing/
General Business/Accounting/
Art/Music/Drama and other
related disciplines

Director Same/Type Same basic disciplines
-as a Producer

Telephone Operator Same/Type Speech/General Business/
Business Mathematics/
Office Practice/Filing
and other related
disciplines
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Sound Effect Techniéian

Repairman
VWriter
Monitor

Editorial Associate

Circulation Manager

éublisher

quéign Editor
Editorial Layout
Research Eéitor

Cartographer

Mailers

I VN

Same

Same/Type

Same/Type

Same

Same

Same

Same/Type

Same

Same

Same/Type

Same

Same

Chemistry/Science/Art/
Music/Drama/Power
Mechanics/Building .
Construction/Maintenance/
Typing/and other
related disciplines

General Business/Typing
Science/Power Mechanics
and other related
disciplines

Drama/Foreign Language/
English/Creative Writing/
Typing and other

related disciplines

Science/Chemistry/
Algebra/Drama/Creative
Writing/Typing/and other
related disciplines

Same basic discipline
as an Fditor

General Business/
Filing/Accounting/ N
Business Law/Mathematics/
Typing/Economics/and
other related disciplines

Same basic disciplines
as an LEditor

Same basic disciplines
as an Editor

Same basic disciplines
as an Reporter

Same basic disciplines
as an Lkditor

Same basic discinlines
as a Sound Effect

Technician

Typing/Mathematics/
General Business/Filing /
Office Practice/Clerical/
and other related
disciplines
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Installer

Linesman

Insulating Corker

Cable Splicer

Maintenance Worker

Same

Same

Same

Same

Same
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Typing/Building
Construction/Maintenance/
General Business/and
other related disciplines

Same basic disciplines
as an Installer

Same basic disciplines
as an Installer

Same basic disciplines
as an Installer

Same basic disciplines
as a Linesman
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Hospitality and Recreation

Occupational Cluster

Occupation

Camera Girl

Tourist Director

Golf Club Managervr

Theater Manager

Booking Agent

Hobby Shop Manager

Business Agen%

Advance Man

Ind’ep'th Study
Same/Type

Same

Same

Same

Same/Type

Same

Same/Type

Same/Type

Discipline

Science/Chemistry/
Physical Science/
Art/Algebra and
other related
disciplines

Speech/Geography/
Mathematics/Art/Gen-
eral Business/Typing/
Office Practice/Of-
fice Machines and
other related
disciplines

Speech/Science/Chem-
istry /Typing/Gener-
al Business/0ffice
Practice/Accounting/
and other related
disciplines

Science/Typing/Chem-
istry/Bookkeeping/
Accounting/and other
related disciplines

Bookkeeping/Speech/
Accounting/Typing/
and other related .
disciplines

Office Practice/Ac=~
counting/Bookkeeping/
Typing/and other
related discipl%nes

General Business/
Bookkeeping/Typing/
Accounting§ and other
reiated disciplines

Same basic courses
as a Business Agent

s ”n
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Recreation Center Director

Ticket Seller

Travel Counselor

Club Membership Salesman

Recreation Director

Porter

Charvioman

Janitor

Floor Waxer

Wall VWasher

Hotel Manager

‘Same

Same

Same

‘Same /Type

Same

Same
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Physical Education/
Typing/Power Mechan-
ics/General Business/
and other related
disciplines

Filing/Speech/Office

Machines/Bookkeeping/
Accounting and other

related disciplines

Geography/History/
Speech/Sociology/
Psychology/General
Business/Typing/
Foreign Language and
other related
disciplines

General Business/
Spcech/Typing/0ffice
Practice/and other
rclated disciplines

Same as Recreation
Center Director

General Business/
Typing/Hathematics/
and other related
disciplines

Home  Economics/
Typing/General Bus-
iness/and other re-
lated disciplines

Science/Chemistry/
CGeneral Business/
Health/Typing/ and
other related
disciplines

Same basis require-
ments as Janitor

Same basic require-
ments as Janitor

Speech/Commercial

Home Tieonomics/Hotel

and FHotel Management/




Motel Manager

VWindow Washer

Traveling HManager

Convention Manager

Bell Captain

Baggage Porter

Room Service Clerk

Checkroom Attendant

Apartment House Manager

Same

Sanme

Same

Same

Same

Same

Same

Same

General Business/
Accounting/Typing
and otlier related
disciplines

Same basic require-
ments as Iotel
Manager

Science/Chemistry/
Power Mechanics/
Health/General
Business and other
related disciplines

Speech/General Bus-
iness/Bookkeeping/
Typing/Accounting/
-Office Practice/ and
other related
disciplines

Typing/Office Prac-
tice/Bookkeeping/
Oifice Machines/
Speech and -other
related disciplines

Foreign Language/ -
Speech/General
Business/Tvping/ and
other related
disciplines

Came basic require-
ments as Bell
Captain

Same basic require-
ments as Bell
Captain

Filing/General Bus-
iness and other re-
lated disciplines

General Business/
Typing/Business
Ma‘thematics/Book-
keeping and other
related disciplines
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Athletic Director

Bar Tender

Florist

Vaiter

Vaitress

Elevator Operator

Gardener

Dish Washer

Same/Type

Foreign Language/
Accounting/Chem-
istry/Commercial
[fome Economics/
Science and other
related disciplines

Physical Education/

General Business/
Typing and other
related disciplines

Science/Chemistry/
Typing/Health/Gen-
eral Pusiness/Of-
fice Practice and
other related
‘disciplines

Commercial Home
Economics/Typing/
Foreign Language/
and .other related
disciplines

Science/Chemistry/
Speech/Typing/Gen-
eral Business/Book-
keeping and other ‘
related disciplines.

Commercial Home:

Economics/General

Business/Speech- and

other related

disciplines

Same basic require-
ments as Waiter

General Business/
Science- and other
related disciplines:

Science/Chemistry/
Physical Science/

Mathematics/General
Business and other
reictea disciplines

Commercial Home
Economics/Science/
and other related
disciplines
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Mail Clerk

Same
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Filing/Typing/
General Business/

Mathematics and

olher related-
disciplines
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|
i Occupational Cluster

Personal Service |

e

Occupation Indepth'study
/ Street Photographer Same
Funeral Director Same
Barber Same
‘Cemetary Manager Same

Repair Estimator Same/T rpe
Mortician Investigator Same

Service Establishment

Attendant Same/Type

Embalmer Same

Lady Atteﬁdant(FUneral) Same

Lawyer Same/Type
-162-

Discipline

Chemistry/Science/
General Business

Chemistry/Science/
General Business/
Accounting/Book-
keeping/Typing/
-Algebra

Science/Algebra/
Chemistry/General
Business/Mathematics

General Business/
Bookkeeping/Mathe-
matics/Power
Mechanics

Accounting/General
Business/Power
‘Mechanics/and -other
related disciplines.

Accounting/Busineéss

Law/Typlng/Chemlstry/

Science/and other
related disciplines

Power Mechanics/and
other related
disciplines

Same- general
requirements as
Funeral Director

Same basic require-
ments as for Funeral
Director

_Foreign-Language/ - - -

Soecch/PolwtlcaT
801cnce/8001olo gy/
and othar related
disciplines

1Rg



Criminologist

Animal Trainer

Shoe Repairman

Watch Repairman

Manicurist

Wig Dresser

Masseur

Same

Same/Type

Same

Same

Same

Same

Same

Same basic require-
ments as Lawyer

Science/Chemistry/
Health/and other
related disciplines

Science/Power
Mechanics /and .other:
related disciplines

Science/Power
Mechanics/Chenistry/
and other related
disciplines

Science/Health/
Nursing Assistant/
Medical Office
Practice/Chemistry/
and other related
disciplines

Science/Health/ -

Home Economics/

Chemistry and
other related

disciplines

Science/Health/

Chemistry/Biology/

Nursing Assistant/

and Medical Office
Practice/and other
related disciplines
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ment, and Mental Health. Prentice-Hall, Englewood Cliffs, New
Jersey, 1972.

Raskin, Edith. The Pyramid of Living Things. McGraw-Hill,
New York, 1971. ' ) ) '

Rees Etta Schenider. The Community of Living Things In
esh and Salt Water. Creative Educational 5001ety, Inc.,
Mankaoo Minmesota, 1967.
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Rees, Etta Schenider. The Community of Living Things In Parks
and Gardens. Creative Iducational Society, Inc., Mankato,
Minnesota, 1967.

Rothney, John W%, Adaptive Counseling in Schools. Prentice-
Hall, Inc., Englewood Cliffs, lew Jersey, 1972,

Stephen, David and James Lockie. MNature's Way. McGraw-Hill,
New York, 1969. T

Thiemann, Nora. Handbook of Job Facts. Science Research
Associates. Chicapo, 1968. :

Walker, John R. Modern Metal Vorking. Goodheart & Wilcox
Co. South Holland, Illinois, 1970.

* Kits

Belanger, Laurence L. Occupational prlo”at*on Klt. Science
Research Associates. Chicago, 1971.

iKrumboltz, John D. Job Experience Kits. Sc¢ience Research

Associates, Chicago, 1970. -

Staff, Widening Occupational Rolew Kit. Science Research
As5001ates, Chicago. n. d.

Staff. Job. Fam;ly Serle' Booklets. Science Research Associates.

Chicago, n.d.

Disk Recordings

How To Study and Why. NSPRA, 2 12 Records, 33 1/3 RPM, CR.
7-12.

Teaching Children Values Throurh Unfinished Storles. Educa-~
tionai Activities, 1 12" Record, 33 1/3 RPM. i
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soUND FILMSTRIPS: Cassettes

The A, B. C.'s Of Getting And Keeping A Job. Eyegate,
1970, 8 Color Filmstrips, 4 Cassetter, Gr. 7-12.

The A, B. C.'s of Getting Labor Unions
and Keeping A Job On The Job
Applying for the Job You Want Preparing for the Job
Budgeting Your Money You Want
Health Rules to Follow Quizstrip

~America's Labor Force. FEyegate, 1971, 6 Color Film-

strips, 6 Cassettes,. Gr. 7-12.

Airline Pilots ‘Association International Ladies
American Federation of Garment Workers Union
Musicians United Automobile Workers
International Rrotherhood United Federation of

of Electrical Workers Teachers

Ancient Crafts-Modera Times. Eyeégate, 1971, 6 Color
Filmstrips, "6-Cassettes, Gr. 5-12. ‘

The Cabinetmaker-Sculpture The Potter-Beauty in Clay
in Wood ) The Silversmith-Metallic
The Glassmaker-Transparent Art ]
Creations ) The Textile Designer-
The Graphics Designer-Art Woven Art
in Print

Basic Office Practices ard Procedures. Eyecgate, 1972,
6 Color. Filmstrips, 3 Cassettes, Gr. 9-12,

Basic Office Machines Dealing With People

The Vorking Vorld of a Helping Your Boss Get
Secretary "More Done )

Memos, Mail and the Filing and Basic Office
Telephone Systems

Building Trade Workers. Eyegate. 1972, 10 Color Film-
strips, 5 Cassettes, Gr. 9-12.

The Exterior Painter The Plaster

The Interior Painter The Sider

The Roughing Carpenter The Brick Layer
The Pinishing Carpenter. The Plumber
The Concrete Block Layer The Roofer
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Hospital Job Opportunities. Eyegate, 1972, 10 Color
Filmstrips, 5 Cassettes, Gr. 9-12.

Inhalation Therapy, .. Nurse ]
Technician . Hospital Food Service
X-Ray Technician Workers
Nuclear Technician Diet Clerk and Fry Cook
Trainee Hospital Administrative
Medical Assistant Jobs
Maintenance Mechanic Nurses! Aide.
and Electrician and
Custodian

The World of Work: Vocational Qpbortunities; Eyegate, 1971

Cook Real Lstate Sales

Sheet Metal Worker Medical Assistant

Receptionist Automobile Mechanic

Printer TV and Radio Repair
Electrician Tool and-Die Maker

Data Processing Clerk Sheet Metal Worker-Building
What Is Your Future Trades '

In The Changing World Automotive Sales Representative

Of Viork




Business Filing. Coronet, n. d.,
6 Cassettes, Gr. 7-12..

Alphabetic Correspondence
Alphabetizing Rules

Charge and Transfer Methods
Types of Equipment

Careers In Aerospace. Eyegate,
strips, O Cassettes, Gr. 7-12.

Aerospace Sales

Aircraft Maintenance and
Food Service

Aircraft idaintenance Mechanic
Air Freight Agent

Airline Ticket Agent

Control. Tower Operator
Stewardess

Don't Just Stand There! Do Something.

.6 Color Filmstrips,

Data Processing and
Microfilming
Other Filing Systems

1970, 12 Color F[ilm-

Flight Engineer

——Jet Captain

Jet Engine Mechanic
Pagssenger Service
Representative
Skycap wnd Baggage
Handler

Eyegate, 1972,

4 Color Filmstrips, 2
Air Pollution
Land Poilution

Education For Occupatidns.
strips, & Cassettes, Gr. 9-12.

Working In A Service
Station

Vorking In A Supermarket

Working In The Printing
Industry

Working In Food Services

Finding Your Job. Eyegate, 1972,
5 Cassettes, Gr. 9-12.

Working For Someone Flse
v¥ihat Can You Do
Job Shopping
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Cassettes, Gr. 7-10.

Water Pollution
Fighting Pollution

Eyegate, 1972, 8 Color Film-

Vorking With Business .
Machines 7

Working In Building
Mailntenance

Working In Manufacturing

Vorking In A Hospital

6 Color Filmstrips,

The Job
Getting
Finding

Interview
A Better Job
A Career




Cassettes

American Occupations Series, Joneshoro, Ark.; Rducational
Sensory Programaning, 99 Tapes, (2 Lessons on Fach Tape, Fach
Lessen 15 Minutes) n. d.

Titles are:

1. "Tomorrow's Jobs--Part I"
onmorrow's Jobs -Parlt TIv

. 2. "Accountant"
"Advertising Workers"

3. "Marketing Research Workers"
"Personnel Workers®

4, "Public Relations Workers"
"Protestant Clergyman"

5. "Rabbis"
"Roman Catholic Priest"

6. M"Foresters!
"Forestry Aides"

7. "Range Managers"
"Employment Counselors"

£. "Rehabilitation Counsclors"
"School Counselors"

9. '"Engineering"
"Types of Engineering"

10. "Physicians'
"Osteopathic Physicians"

11. "Dentists" -
"Dental Hygenists"

12. "Dental Assistant™
4 "Dental Lab Technician"

13. "Registered Nurses"
"Licensed Practical Nurses"

14, "Optometrists"
"Pharmicists"

' 15. “Podiatrists"
Chiropractors"
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16. "Occupational Therapist"
"Physical Therapist"

17. "Speech Pathologist and Audiologist"
"Medical Laboratory Vorker"

18. "Radiologic Technologists" AL
"Medical Record Librarian"

19. "Dieticians"
"Hospital Administrator"

20, "Sanitarians"
"Veterinarians"

21. *Mathemiticians"
"Statisticians™

22, "GeologistH
"Geophysicista"

23, "Meterologists"
"Oceanographers"

24, v"Life Scientists"
"Biochemists™

25. "Chemists"
"Physicists"

26, "Astronomers"
"Actor-Actress"

27. "Dancers™ ‘
"Musicians and Music Tea hers"

28, "Singers and Singing Teachers"
"Commercial Artists"

29. "Industrial Designer"
"Interior Decorator"

"30. "Anthropologists"
"Economists”

31. "Geographer"
"Historians"

32, "Pelitical Scientists™
"Sociologists"

33. '"Kindergarten and Elementary School Teacher"
"Secondary School Teacher"
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34. "College and University Teachers"
"Engineering Science"

35. "Draftsman" ,
"Newspaper Reporter"

36. "Technical Writers"
"Architects"

37. "College Placement Officer"
' "Home Economists"

28, MLandscape Architects"
"Lawyers"

39. M"Librarians" =
. "Library Technicians'

40. "Models™"
"Photographers"

41, "Systems Analysts"
"Programers"

42, "Psychologists"
"Recreation Worker"

43, "Social Workers"
"Surveyors"

4t ;"Urban—PlaﬁnerS"
"Managerial Occupations"

45, ™mIndustrial Traffic Manager"
"Purchasing Agent"

46, "Clerit¢al Occupations"
"Bookkeeping Workers"

47. mCashierd
"Electronic Computor Operator®

4g., "mOffice Machine Operators"
"Shipping-Receiving Clerk"

49, "Stenog!gpher—Secretary" 3
"Typists"

50. "Telephone Operator"
"futo Parts Counter Man"

51. Y"Auto Salesmen®
"Auto Service Advisor"

ERIC | e i7g
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Aruitoxt provided by Eic:

52..

62.
63.

64,

- 65.

67.

63.

69.

il
1

"Insurance Agent-Broker"

M"Manufacturer's Salesman"

"Real Estate Salesmen-Broker"

"Retail Trade Salesvorker™

M"Securities Salesman"

"Wholesale Trade Vorkers"

"Barbers" - !
"Cesmetologists™

"Cooks=Chefs" .

"Hospital Attendants®
"Building Custodian"
"Bricklayer®
"Carpenter"

"Cement Mason!
"Construction Laborer®

"Blectricians
"Elevator Construction”

"Floor Coverlng installers"®

"Glaziers"

ﬁe“s"

ole Sebters"

ting Engineers" ) ;
ainters and Paperhangers"

"Plasters” ) :
"Plumpbers and Pipefitters"

1 fr:
"Sheet Metal Workers"

“é*opemQSODSW ,

"Struciural St teel ”brk@rs"

"Truckdriver®
"Local Truckdriver"
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70. "Routeman"
"Intercity Busdriver"

71. "Local Busdriver"
"Taxi Drivers"
72. "Machinists"

"tlachine Tool Operator"

73. "Tool and Die Maker
"Instrument Makenr"

74. “Air Conditioning Mechanic"
"Appliance Serviceman"

75. "Auto Body iMechanic"
"Auto HMechanics®

76. '"Business HMHachine Servicemen-Part IV
"Business liachine Servicemen-Part II"

77. '"Diesel HMechanics"
"Electric Sign Servicemen" -

78. "Farm Equipment Mechanic" ,
"Industrial iachinery Repairman"

79. *“Instrument Repairman'
"Maintenance Electrician®

80. "Milluwrights"
"Radio-Television Technician"

81. ™"Truck and Bus HMechanic"
"Vending ifachine Mechanic"

82. "Watch Repairman"
"Composing Room Occupations"

83. "Photoengravers"
"glectro-Sterotypers" ¢

8L, "Printing Pressmen"
"Lithographics"

85. '"Motion Picture Projectionist"
"Photographic Laboratory Occupation”

86. "Petroleum Oc-upaticns-Part I"
MPetroleum Occupations-Part II"

7. "Pilots-Co-pilot Part I"
"Pilots-Co-pilot Part IIv

ERIC | ~17h- iR7
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88.

89.

90.

9270

9.

"Flight Engineers"
"Stewardess" y

"Aircraft Mechanics"
"Airplane Dispatcher”

"Air Traffic Controller"
"Ground Radio Operator"

"Radio-TV Announcepr"
"Broadcast Technician®

"Locomective Engineer"
"Conductor"”

"Brakeman!
"Telegrapher” ’

"Telephone Crafismant
"Telephor.. Touipment Installer"

"Lineman-Caodle Splicer"
"Telephone Repair-installer”

"Bank Clerk"
"Peller®

"dotel Clerk"
"Hotel MHanager"

"Federal Civilian Government Worker-Part I"
"Federal Civilian CGovernment Worker-Part II"

"tiail Carr
MPostal Cl

. o Ty
i ‘b )"4":4
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Films 16 MM.

Applying For A Job. Encyclopedia Britannicia Educational
Corp., n. d. Color, Sound, 13 Win., Gr. 7-12.

Choosing A Job. Encyclopedia Britannica Educational Corp.,
n. d. Color, Sound, 12 Min., Gr. 7-12.

Communicating With The Public. Encyclopedia Britannica
Educational Corp., n. d. Color, Sound, 12 Min., Gr. 7-12.

Develovment of Communication. EnC/clopedia Britannica
Educational Corp., n. d. Biack/thite, Sound, 10 iiin.,

Development of Transportation. Encyclopedia Britannica.
Educationzl “oro., n. d, Coler, Sound, 11 Min., Gr. 7-12.. z

The Doctor. pcyc1ouec;g ritahuica Educational Corp.,

Color, Sound, 17 Hin., Gr. 7-9.
Don’t Get Ansry. Encyclopedia Britannica Educational

Corﬁ., n. d. Color, Souna, 12 Min., Gr. 4-9,.
P

tion. Encyclopedia Britannica Educational
or, Sound, 14 Min., Gr. 7-12.

Getting the Mews. Encyclopedia Britannica Educational
Corp., n. d. Color, Sound, 18 Min., Gr.- 7-9.

Health. » Qur Communitv. Encyclopedia Britannica Educa-
tionzl Corp., n. d. Color, Sound, 14 Min., Gr. 7-9.

Th Industrial xevolution. Encvclopedia Britannica Edu-
ational Corporation, n. d. Color, Sound, 17 kin., Gr.

The Miner. Encyclopedia Britannica Educational Corp.,
n. d. Color, Sound, 15 Min., Gr. 7-9.

Playminz Your Carecr. Encyclopedia Britannica Educational
Corp., n. d. Bla c;7ﬁhlte Sound, 16 Min., Gr. 7-12.

The Rise of Big Business. Encyclopedia Britannica Educa-
tional Corp., n. d. Color, Sound, 27 Min., Gr. 7-12.

The Rise of Labor. Fncyclopedia Britannica Educational
Corp., n. d. Color, Sound, 30 Min., Gr. 7-12.

Yorking Topether. Encyclopedia Lducational Cor»., n. d.
Color, Sound, 12 Min., Gr. 7-12.




ERI

Aruitoxt provided by Eic:

You Can Go A Long VWay. Incyclopedia Britannica Fducational
Corp., n. d. Black/%hite, Sound, 22 Fin., Gr. 7-9.

Filmstrips:

An Ape of Change. 1cfiraw, 40 Frames, Cdior, Gr. 7-9.

At Home_And Tn The Public. HMcGraw, 40 Frames, Color, Gr.
7712. K

At _School. lcGraw, 46 Frames, Color, Gr. 7-12.

P

Dating. McGraw, 40 PFrames, Color, Gr. 7-9.

Dining Out. UcGraw, 42 Frames, Color, Gr. 7-12.

™

Do ¥ou Like Flowers? Eyegate, 42 Frames, Color, Gr. 7-12.

Do ¥ou Like Sporis? Eyegate, 42 Frames, Color, Gr. 7-12.

D> You Love Animals? Evegate, 42 Frames, Color, Gr. 7-12.

Erzesrine Todzay . Encyclopedia Britannica, 50 Frames,_-Color,
. (-12.

)]

Future in Hand. HcGraw, 40 Frames, Black/White, Gr. 7-1i2.

fcGrav, 42 Frames, Black/White, Gr. 7-12.

ing a Key Punch Operator? Eyegate, 41 Frames,
= '

in Electronics_ Assembler? Eyegate, 40 Frames,

-

How About Office Vork? Tycgate, 40 Frames, Color, Gr. 7-12.

How To Tazke a Test. 3Society for Visual Education, 40 Frames,
cior, Gr. 6-12.

W

It Pays To Save. McGraw, 42 Frames, Colors, Gr. 4-12,

It's A Date. McGraw, 40 Frames, Black/Waite, Gr. 7-12.

aders and Followers. FEncyclopedia Britannicia, 50 Frames,
- -

Parties. McGraw, 40 Framés, Color, Gr. 7-12.

Prevaring for Dailv Work. McGraw, 40 Frames, Color, Gr.
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McGraw, 42 Frames, Color, Gr. 7-9.

Preparing For Test.

Preparing to Study. Society for Visual Education, Inc.,
42 Frames, Color, Gr. 5-12.

Oldest in the Class-My Teacher. Troll, /0 Frames, Color,
CI'I‘. 6 90 7

Seeing Double. McGraw, 42 Frames, Black/White, Gr. 7-12.
Short Arc Welding. Linde, 50 Frames, Color, Gr. 8-12.

/
Starting Junior High School McGraw, 42 Frames, Color,
Gr. 7-9.

Table HMenners.: McGraw, 40 Frames, Color, Gr. 7-12.

Vant to vork in 2 Laundrv? Evegate, 42 Frames, Color,
Gr. r=-12.

-

Vhat Are Job Families? 8001ety for Visual qucatlon,
inc., 42 Frames, Color, Gr. 4-8.

- ~—Yhat-Do—YouLike To Do? Society for Visual Tducation,
) inc., 42 Frames, Coior, Gr. 1-G.

.,-1

hat
krame

s a Job? Society for Visual Education; Inc., 42
3 Color, Gr. ©6-9.

U =l

t:J

Yhat Good is School? Society for Visual Education, Inc.,
L2 Frames, Color, Gr. 1-9.

Vnat Ts A Family? Society for Visual Education, inc., 40
Frazmes, Color, Gr. 1-9,

What is Behavior? McGraw, 42 Frames, Color, Gr. 7-12.

Yhat to Ask, How and Where to Find the Answer? Society
for Visual Eaucatlcn, Inc., 42 Frames, Color, Gr. 7-=12,

Who Are You? Society for Visual Education Inc., 40 Frames,
Color, Gr. 1-9.

¥hy Study? Society for Visual Education, Inc., 42 Framos
Color. Gr, 7-i2.

WLtqﬁﬁﬁgs Ring. McGraw, 40 Frames, Black/White, Gr. 7-12.

LAY -
Yiould Yéu Like Hospital Work? FEyegate, 42 Frames, Color,
Gr. 7-12 /o8
I“. - ¥

YWould You Like to Be a Cashier? Fyegate, 42 Frames, Color,
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Your Figure. McGraw, 40 Frames, Color, Gr. 7-12.

Would You Like To Sell? Eyegate, 42 Frames, Color,
Gr. 7-12. : .

You and Your Groomlnﬁ McGraw:'Bh Frames, Color, Gr.
7_140 )

Your Clothing. McGraw, 42 Frames, Color, Gr. 7-12.

Your Face. McGraw, 41 Frames, Color, Gr. 7-12.

Your Hair. McGraw, 41 Fremes, Color, Gr. 7-12.

Your Hands and Feet. McGraw, 40 Frames, Color, Gr. 7-12.

, lications. ovam Handy, 6 Filmstrips, 42
N, Coli G, T2
y LOLOUr, L. P T Z.

n Strips and Disk Pecoratnas

fdvenced Study Habits, Attitudes. and Skills, YLP Materials
Corporation, 6 Filmstrips, Color, 6 10" Records, 33 1/3
.--:T. G"‘ . 6 =G R A

, Attitudes and Skills. YLP Material
mstrips, Color, & 10" Records, 33 1/3

Bzsic Siudv Hzbits
Corporaticn, & Film
7

™

RBM., Cr. &4~

Children Face Social Realities. FEyegate, 2 Filmstrips,
Color 1 10" " Record, Gr. &4-7. »

Choosing Your Career. .Harcourt, 2 Filmstrips, CULor 2
12" "Records, 33 1/3 RPH., Gr. 7-12.

Dating Tonics for Older Teens. Society for Visua 1 Educa-
tWOn, Inc., & Filmstr1aa, Color; 2 1z" Records, 372
RPM,, Gr. 7-12 :

Developirg Basic Values. Society for Visual Education,
inc., a“wlmobrlws, Color, 3 12m Records, 33 1/3 RPM.,
Gr. 7=12

ﬁeVelcninﬁ,Xour,Studv Skllls. Harcourt, 2 Filmstrips,.

Color, 2 12" Records, 33 1/3 RPM., Gr. 7-12.

Dropving Out: Road to Nowhere. Ha rcourt, 2 Filmstrips,

Color, 2 12" Records, 33 1/3 RPM., Gr. 8-12.

Failure: A Step Toward (rowth. Harcourt, 2 Fllmstrlpq,

Color, 2 12 " Records, 53 1/5 RPM., Gr, 7—12

el
s-’*‘«
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Four Who Quit. Harcourt, 2 Filmstrips, Color, 2 12
Records, 33 1/3 RPM., Gr., 8-12.

Going Places in the City. Coronet, 6 Filmstrips, Color,
3 12" Records, 33 1/3 RPM., Gr. 4-8, ’

Growing Into Manhood: A Middle School Approach. Harcourt,
2 Filmstrips, Color, 2 12" Records, 33 1/3 RPM., Gr. 8-12.

Growing Into Vomanhood: A,Middie School Approach. Har-
court, 2 rFilmstrips, Color, 2 12" Records, 33 1/35 RPM.,

High School Course Selection and Your Career. Héfcourt,
2 Filmstrips, Color, 2 12" Records, 33 1/3., RPM., Gr.
7—100 )

Home Serviceées. Society for Visual Education, Inc., 2

Filmstrips, Color, 2 12" Records, 33 1/3 RPM., Gr. 3-9.

How To Succeed In High School=By Trying. Harcourt, 2
Fiimsitrips, Color, 2 12" Records, 53 1/3 RPM., Gr. 7-9.

HUng Up On Homework? Harcourt, 2 Filmstrips, Color, 2
12" Records, 33 1/3 RPM., Gr. 7-12.

I Never Looked At It That Way Before. Harcourt, 2 Film-
strips, Color, 2 12" Records, 33 1/3 RPM., Gr. 7-12.

I Wish I'd Known That Before I Went To College. Harcourt,
2 Filmstrips, Color, 2 12" Records, 33 1/5 RPM., Gr. 7-12.

If You're Not Going to College. Harcourt, 2 Filmstrips,
Color, 2 12" Records, 33 1/3 RPM., Gr. 7-12.

Love and Marriage. Harcourt, 2 Filmstrips, Color, 2 12"
Records, 33 1/3 RPM., Gr. 8-12,

Older Teens and Family Relationships. Society for Visual

Education, Inc., 4 Filmstrips, Color, 2 12" Records, 33

-1/3 RPM., Gr. 8-12.

Popularity Problems Of.Olider Teens. Society for Visual

Education, Inc., & Filmstrips, Color, 4 12" Records, 33
1/3 RPM., Gr. 8-12.°

Popularity Problems of Young Teens. Socféty for Visual

Educaticen, Inc., 4 Filmstrips, Color, 2 12" Records, 33

1/3 RPM., Gr. 6-9.

Role. of The Counselor In The Secondary School. Harcourt,

1 Filmstrip, Color, 1 12" Record, 35 1/3 RPM., Gr. 7-12.
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Should You Go To College? Harcourt, 1 Filmstrip, Color,
1 12" Record, 3% 1/3 RPM., Gr. 8-12.

Social Problems. Society for Visual Education, Inc., &
Filwstrips, Color, 1 12" Reeord, 33 1/3% RPM., Gr. 7-12.

Somebody's Cheating. Harcourt, 2 Filmstrips, Color, 2
Fuo fLCO]ds, 33 173 RPM., Cr. 7-12.

Studying For Success. TUyegate, 11 Filmstrips, Color, 5
e Hocords, 55 1/35 RPM,, Ge. 7-12.

The ARC's Of Gettins And Keeping A Job. Eyegate, 4 Film-
strips, Cciovr, & Casseltes, Gr. /=12

-3 12" Hecora 55 1/7 nvﬂ., G, iz, S

Think of Others First. Harcourt, 2 Filmstrips, Color,.
Z 12" Records, 3% ‘1/5 RPM., Gi. 8-12.

Values for Teenagers. Harcourt, 2 Filmstrips, Color, 2

THZTRECO UE, 0 175 RPM), Gr.T =123

You and The Law:; Harcourt, 2 PlegiPJpo, Color, 2 12"
Records, 33 1/3 RPM., Gr. 7-12

Your First Year In Hish School. Harcourt; 2 Filmstrips,
CsIor, 2 412" Records, 53 1/5 LPM., Gr. 712,

Vou're More Than a Score. Harcourt, 2 Filmstri:s,; Color,
2 12" Records, 33 1/3 RPM., Gr. ‘/-12.

Young Teenagers And Family Relationships. Society for

Visual Education, Inc., & rFilmstrips, Color, 2 12'" Records,.
33 1/3-RPM., Gr. 7-12.

Tape xevordlngs of Occupations:

[

Accountant. Imperial, 1 Cassctte, Gr. 7=12.

Accountant, Advertising Uorkerg. Fducational Sensory Pro-
gramaing, 1 Causclte, Gr. [-12.

Advertising. Classroom, 1 Cassette, Gr. 7-12.

Advertising. Imperial, 1 Cassette, Gr. 7-12.

Agriculture. Classroom, 1 Cassette, Gr. 7<12,

Air Conditioning and Refrigeration. Classroom, 1 Cassette,
Gr. 7-12.
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Air Conditioning Mechanic: Appliance Serviceman, Educa-
tional Sensory Programming, 1 Cassette, Gr. 7-12.

Air Traffic Controller: Ground Radio Operator. Fduca-
tional Sensory Programming, 1 Cassette, Gr. 7-12.

Aircraft Mechanies: _Airplane Dispatcher. Educational
Sensory Programming, 1 Cassette, Gr. 7-12,

Anthropologists: FEconomists. Educational Sensory Program-
ming, 1 Cassette, Gr. 7-12,

Appliance Serviceman. Imperial,.?1 Cassette, Gr. 7-12.

Architect. Imperial, 1 Cassette, Gr. 7-12.

Architecture, Classroom, 1 Cassette, Gr. 7-12.

Artistic Interest Occupations. Wilsoéon, 1 Reel, 3 3/4 IPS.,
or. 7-12. ‘ ' |

Assemler. Imperial 1 Cassette, Gr. 7-12.

Astronomers: Actor-Actress. IEducational Sensory Program-
nir.., 1 Cassette, Gr. 7-12.

Auto, Body Repairmar: Auto Méchanics., FEducéational Sensory
Programming, 1 Cassette, Gr. 7-12.

Auto Mechanic. Imperial, 1 Cassette, Gr. 7-12.

Auto Salesman: Auto Service Advisor. Educational -Sensory
Programming, 1 Cassette, Gr. 7-12.

Bank Clerk: Teller. Educational Sensory Programmning, -1
Cassette, Gr. 7=12. )

Barbers: Cosmetologists. Educational Sensory Programming,
1 Cassette, Gr. 7-12.

Beauty Culture. Classroom, 1 Cassette, Gr. 7=12.

Biologist. Imperial, 1 Cassette, Gr. 7-12.

Brakeman: Telegrapher. FEducational Sensory Programming,
1 Cassette, Gr. 7-12.

" Bricklaver:  Carpenter. Educational Sensory Programming,
1 Cassette, Gr. 7-12. ] i

Broadcasting. Classrodﬁ, 1 Cassette, Gr. 7-12.

Edsiness:  How It Vorks. Wollensak, 1 Cassette, Gr. 7-12.




Business_ Mﬁoh ne_servicemen-Parl T _and Business Machines

- m———— — - - P

.)
Servicemen -Part T, hd“(uL]UN)L Sensory Programming,
1 La.”«!t< G, -1

Caxcor In science,  Univeraily of Colorado, 1 Reel, 3 - 7.

SIS, G, AR,

Coarpenter. Imperial, 1 Casseclbe, Gr, 7-12.

Cashiera:_ T]oorronLg"{pqui*r Opvrxtoru, Educational
Sy oy Frogrwaming, 1 Cassaier, r T2,

Cerve b Mason:  Conslenetion Tﬂmmra Educational Sensory
}'Lur‘. ....‘!:, ’i L’S:)L.Lu,, G- =1,

Cheswisi. Imperizl, 1 Cascette, Cr. 7-12. .

Chenizts: Dhrgiciste. Tdncational Sensory Programming,
T Cancectes, Gy o~

Chief Tngineer. Imperial, 1 Cassette, Gr, 7=12.

o

O
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wilson, 1 Teel, 3 5/h IDS.

uﬁﬂtwonq' Bookkeepinm Workers. TFducational

rumming, 1 Cassctle, G, 7-14.

[
“.l
[
™
D
s\l
!
o
9]
') O

Colleee and Un}verSLl Teachars:  Fneineering 901ence.
haacatlonaL e 1501y Uv)ﬁrqmanm, 1 Casset” b, Gr, =12

Colleoe Placement Officer: Hom® Ficonomics. Fducational
Szacory Programning, 1 Cassette, Gr., 7-12,

Commercial Art st, Imperial, 1 Cassette, Gre” 7-12.

Comuiercial Photogranher. Imperial, 1 Cassette, Gr. 7-=12.

Computational Interest Ocrupational. Wilson, 1 Reel, 3
2T S I8 g 3 ’
J. % LID 4, 5S4 /"1(...

Commiters. Classroom, 1 Cassctte, Gr. 7-12.

Cook-Chief: Waiters-VWaitresses. Fducational Sensory

Proglanning, 1 Cansette, Gr. /- 12.

Cosmetolopist. Imperisal, 1 Cassette, Gr. 7-12.

Cn Lounselor.  Imperial, 1 Cassette, Gr. 7-12.

Panecrs: Musicians and Magic Teachers. Fducational

Sencary Programaing, 1 .anooLte, Gr.  7-12.
o -183= ETAS
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Dental Hypionist, Imperial, 1 Cassette, Gr. 7-12.

Dental_Technician. Imperinl, 1 Cassotte, Gr., 7-12.

Dental Assistant: Dental Tahoratory Technician., Fduca-
Tional Sens sory Progrimming, 1 Casnebtte) Gr.  7-12.

Diegel_Mechanics: :__Flegtric_Sipn _servicomen, TFducational
Sensory Frogramning, 1 Lassetbe, Gr. 712,

Dieticians: Tlospital_ Administrator. Educational Sensory

.. re——

P‘on;amm!nﬂ 1AﬁﬂuJ:b=“, NS ol
Draftsmom. Imperial, 1 Cassette, Gr. 7-12.

Draftsman: MNewspaper Reporter. Educational Sensory
Programming, 1 Cassette, Gr. 7-12

Education. Classroom, 1 Cassette, Cr. 7-12.

Electrician. Imperial, 1 Cassette, CGr. 7=12.

mlézirician: FElevator Construction. Uducational Sensory
Frograwming, 1 vassette, (v, 77—,

_lectronic Technician. Imperial, 1 Cassette, Gr. 7-12

mlemcnta Ty Toacber. Imperial, 1 Cassette, Gr. 7-12.

«

Ensinee™ng. Classroom, 1 Cassette, Gr. 7-12.

Engineering:  Types of Eneineering. IEducational Sensory

‘Evploring The VWorld Of Work. Wilson, 6 Cassettes, Gr.

Programming, 7 Cassette, Gr. 7-12.

1/4_;12'«

Ferm Eauipment Mechanic: Industrial Madhinery _Repairman.
ikducational Sen401j 1’105 1amm;ng, ‘T Cassotio) Ur. ~ 7-12.

FBTI Special Apents: DPolice Off;ccrs. Educational Sensory
rrogramming, 1 Cassecte, Gr.  [-1..

Federal Uivil Government Worker-Part I: FPederal Civil

Government Worker—larl 1T, Iucitional Senssory Programming, )
1 Cassette, Gr. 7-i2. P

The Fireman and His YWork. Wollensak, 1 Reel, 3 3/4 IPS.,
Gr. 7-12.

Fireman-Yater Tender. Imperial, 1 Reel, 3 3/4 IPS., Gr,

7=12.
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Flight Engineers: Stewardesses. Fducational Sensory
Programming, 1 Cassette, Gr. 7-12.

Floor Covering Installer: Glaziers. RIducational Sensory
Programming, 1 Casseltte, Gr, 7-12.

Pood Production. Classroom, 1 Cassette, Gr. 7-12.

Foresters: Forestry Aids. Educational, 1 Cassette, Gr.
7-12.

‘Geographer: Historian. FEducational Sensory Programming,
1 Cassette, Gr. '/-12.

Geolorist: Geophysicists. FEducational Sensory Pirogramming,
1 Cassette, Gr. 7-12.

Grocery Store Clerk. Imporial, 1 Cassette, Gr. 7-12.

Heavvaachinerooerator. Imperial, 1 Cassette, Gr. 7-12.

) Health”Caneensl Classroom, 1 Cassette, Gr.. 7-=12... .

Hospital Attendants: DBuilding Custodians. IEducational
Sensory Programming, 1 Cassette, Gr. 7-12.

Hotel Clerk: Hotel Manager. Educational Sensory Program-
ming, 1 Cassette, Gr. 7-12. )

How To Get A pr. Wollensak, 1 Cassette, Gr. 7-12. \

N

Hotel-MOtel. Classroom, 1 Cassette, Gr. 7-12.

Industrial Designer: TInterior Decorator. FEducational
Sensory Programming, 1 Cassette, Gr. 7-12.

Industrial,Traffic,wanager: Purchasing Agent, Educational
Sensory Programming, 1 Cassette, Gr. 7-12.

Instrument Nepairman: Mainlonance Elec¢irician, Educational
Sensory Programming, 1 Cassette, Gr. 7-12.

Insurance Agent-Broker: Manufacturer's Salesman. Educa-
tional Sensory Programming, 1 Cassette, Gr. /-12.

Insurance Broker. Imperial, 1 Cassette, Gr. 7-12.

Iniroducing The YWorld Of VWork-Pari I. Wilson, 1 Reel, 3
24 IPS., Gr. 7-12. -

Johnny Visits the Farm. Classroom, 1 Cassette, Gr. 7-12.

Kindergarten-Elementary School. Teacher: Secondary School i
y.  Teacher. Classroom, 1 Casscite, Gr. 7-12.
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Landscape Archited

cts
Programming, 1 Canse

Lathors: _Marble Se

e

1 Ca: uﬂ‘{'bu, Ul. —""‘

Laundry Routeman.

Lavyer. - Imperial,

Taw. Classcroem, 1

s:. Tawyeérs. qucaLlonal Sensory -
ll\,, (AJ@ /"'1»-

LlO?u¢ FEducational Sensory Programming,
1:

Inperial; 1 Cassette, CGr. 7=12

4 Cﬁu.ﬁLtD, Cr. 7-12.

(AB.x.sﬁLt.t C}.', ‘-/"‘:1_2.

‘Machinist, Imperia

Machinist: Machine

Progremi-uz, 1 L oce

Mail Carriers: Pos
i‘f")f"lcml'xlh T A

Q
o

o]

Marieting Rrsearch Vorkers: Pers onneT Workers. FEducational

NSNS 4 oIS QAN i D U S ELaR

Le-Lts_Learn [JOﬂL Ponicine . Wollensak, 1 Cassette, Gr..

;\/-‘]“ i . - - -
Le:'s Meet The Dactor. Wollensak, 1 Reel, 3 3/4 IPS., e

G (=~ ['
Letis Heet The Murse, Wollensak, 1 Reel, 3 3/4 IPS., - }

Ge, 1=12. - ~—

Let’s Mect The Teacher. VWollensak, 4 Reel, 3 /4 IPS.,

Gr.  [=12. ] :

Librzrinn. Imperial, % Cassette, Cr. 7=12.

Librariens: Library Technicians. Fducational Sensorv )
Programming, 1 Cassette; Gr.  7—12.

iiie Scientis®s:  Biochemists. Educqtlona1 Sensory i
,Prowranmnz., 1 C setto, vr., 7=12.

Lineman=Cable Svlicer: Teleéphone ROﬂawr—Tnsfaller.——Eda~

ucationzal Sensory Lcogramui.an, 1 Cassclhie, Gr, A2, 7 : :
Local Busdriver: _Taxi_Drivers. Tducational Sensory )
Progremming, 1 Cassette, de. /=12,

Locai Trick Driver. Imverial, 1 Cas sette, Cr. 7=12.

Locomotive Fagineer: Conductor. 7“ﬂucational'8ensory -
Prezravaing, 1 Cussoetie, ur. 712,

1; 1 Cassette, Cr. 7-12.

Qqclﬂepcrgxoyg. Educational Sensory
eiL., Ly, =12, .

tal Clerks. Fducational Sensory
T ae. T -1,

-{‘- (ix¢ l"’l’
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>
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,Matnemat1c1dn3‘-4Statlst101an». Pducatlonal Sensory
Programmins, 1 Cassetlte, Gr.™ 7-12.

Mechanical_Tnterest Occupation.  Wilson, 1 Reel, 3
3/ Wi, Goe, 7 T2l

: a
Medical Technician, Impnrzal 1 Cassette, Gr, 7-12.

‘Medical %-Ray_Teclinician., Imporial; ﬂ'CﬂSéétte,—Gr@ 7-124%

Mrforoin"1°l' OPPqWO“”QﬁhGru. Educational .Sa nsory

My Father Works. Wollensak, 1 Cassette, Gr. 7-12.

Hurge; Practical. Imperial, 1 Cassette, Gr. 7-12,

1o cin kg R e L:; elT 712,
Hilluwrisrts: Radio-TV Technician. FEdusational Sensory ]
ffor-“mmluh, 4 vasswmite, Go.  i-12. :
Models:  Phétogranhers. ducaimon 1 Sensory Programming,
1 Cassetze; Gr. [=T«. ) ’ S
: MbiicﬁwPicturejPﬁOjéhtioniété Photocrqphlg_Lnborqiorv B
“ Ozcupstion. Educatidnai Sensory FProgsrumsiiing, l Cue ~“lrc,

G, 7-12. ’ -

,:Kuéiéi?g_ Imperial, 1 Cassette, Gis 7-12.

-

Kurss, Registersd. Imperial, 1 Cassette, Gr. 7-12.

Occupatichal Therapist: Dhysical Therapist. Fdueational

Sensory FProgramming, 1 Cassetie, Gr., =12,

Cceanography. Classroom, 1 Cassette, Gr. 7-12.

Office Machine Operator: . SthDTﬂP~ReCClVJnF Clerk.

Educatlonal sensory l~r'cmz'mmmn~T 1 Cassette; Gr. 7=12.

,,,,,,,,

Opérating Engineers: . Palnterg and Paverhﬁngers. Educaa -

tional Sensory Progremming, 1 bd“‘Cfi&, Gr.,  7-12.

Optometrists: Pharmacistss Eduéétionai Sensory Programming,
1 Cassette, Gr. 7-1z. : :

RN Sy

Our Friend The Policéman. Classroom, 1 Cassette, Gr. 7-12.

Outdoor Interest Occupations: Wilson, 1 Reel, 3 3/4 IPS;,
GI‘. 7-14. ’ 7 -

Persuasive Interest Occupations. Wilson, 1 Reel, 3 3/4

.LPL')., GI’. 7-1£

S— -~ * ¢
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s Pofro]oum L Occupations-Fart_T: Petroleum Occupations=
; rt L. T Bdaeational Seusory Propeamniag, Castetto,
Gr, 12,

Photo. Pnprﬂvorn., flqu“hu Lorotypars, Fducational
x)h ').(j LJJ'. U!,l RH ‘llﬂ:l ﬂ“' ‘l u afie LL\ ((l >, 7""1}.-

Photogrophy, Classroom, 1 Cassette, Gr. 7-12.

Phvsician. Imperial, .1 Caszeti., Gf. 7-42.

PﬂV¢LCl ns: . O Os teopathic Fhvs7cvﬂnu, Educatlonal Sen~-

'h;xy proprammlu PCmasone Y, o, _—14,
Ejl_t “ﬁ—plTof—qu Is Evip}:Lo-nxlgg -Part. IT. TFduca-
S Talnxl Seascry Poogramming, 1 Gassoole, Guo. 7-12. i
Pilot:Co=pilot. Impérial, ¥ Cassctte; Gr. 7-12.
Planning Bevond hlph Seh ol, Wilson; 6 C aﬂsoito , Grs

Bducational Sen=

Plasterers: Plumbers and Dipe P}Llerg.
s CroaraamLnn, 1 Lessetice, (i, =12,

~

Plumber=Pipefitier. Imperial, i Cassette, Gr. 7=12.

PQd%@E?ist' Cnlf”éfﬁcto Educationdl Sensory Progrdwwlno,
1 CEssetts, Gr. 1=12. .

. Policeman. Imperial, 1 Cassethre, Gr. 7212,
I@Q;E_l csman And His Work. Wollensak, 1 Cassette; Cr.
35" R ,

gqlltloa“ Seientists: Sociologist.  Hducational Sensory
Prograwaing, 1 L'vv.LLr ol 7E2, : ’

Printer, Imperial, 1 Cassette, Cr. 7-12,

———

~—

Printing and Fnzraving. (iassroom, 1 Cassette, Ge. 7=12,

Pripting Pressmer:  1ithogrovhics. Fducationsl Sensory
Progrzaming, 1 Cascetlie, . /=120

Profits  Buginess Goal. ollensak, 4 Cassette, Gr. 7-12.
Prog fammer. ~Imperial, 1 Casséttc, Gr. 712

Pgyehslozists: RecreaiLgn Worksrs, Tducational Sensory

. Erosczmming, 1 Cassette, ur., =17,

Public Relations. Imperial, 1 Cassette, Gr. 7-12.

) v : A :
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Public¢ Relations: Protestant Clergyman. Educational

Sensory Programming, 1 Cassette, 7-12,

Radio Officer. Imperial, 1 Reel 3 3/ IPS:, Gr. 7=12.

Radiologic Technologist: Medical Record Linrarian. Ed-

ucational Sensory Programmiag, 1 Casseltbe, Gr. 7-12.

Radio=TV Announcev: . Broadcast Technician. Educational
Sensory Programming, 1t Cassette, Gr, 7-12. :

Ranrer Manaper: Fmployment Counselér. Educational Sern-
sury Programming, 1 Cassette, Gr. 7-12. :

Real Estate Broker. Imperial, 1 Cassette, Gr. 7=92,

Real Estate Salésman=Broker: TRétail Trade Salegworkeér. -
Educational Sensory Programming, 1 Cassette; Gr., 7=12,

:’Rééistered*Nurse:"LiCensed~Practicaiﬂﬂuﬁsei"Educationai

Sensory Programming, 1 Cassette

Rehabilitation Counselors: School Counselors. Fducational-
Sensory Programming; 1 Cassette, Gr. 7-12. :

 Repair Service. Classroom, 1 Cassetté; Gr. 7=12.'

The Restaurant Business. Classroom, 1 Cassétte, Gr. 7=12.

Retail Saleswoman. Imperial, 1 Cassette, Gr. 7=12.

Roofeérss:. Sheet:Méta1#Workers., Fducational Seénsory
Programming, 1 Cassette, Gr. 7=12.

Routémen: _Inteprcity Busdrivers.. Fducational Sensory
Programming, 1 Cassette, Gr. 7-12.

Sanitatw;WOrkersimwﬂeterinarians. Educational~8ensory‘
Programming, 1 Cassette, Gr. 7-12. ’

Scientific Tnterest Occupations. Wilson, 1‘Ree1, 3 3/4
1Ps,, Gr. 7-12. o o

 S¢ientifi¢ Research. Classroom, 1 Cassette, Gr. 7-12.

Secondary Teacher. Imperial, 1 Cassétte, Gr. 7=12.

Secretarial Careers. Classroom, 1 Cassette, Gr. |7<12,

- Sécretary. Imperial, 1 Cassette, Gr. 7-12.

Securities Salesman: _VWholesale Trade Workers, Educational

Sénsory Programming, 1 Cassette, Gr. 7=12.
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Selling. Classroom, T Cassette, Gr. 7-12.

'Shipis»Cép%arn. Imperial; 1 Reél 3 3/4 IPS.; Gr. “7=12. -

Singers and. Slnplnv Teachers: Commerogal Art1>ts,A Edu-
cational Sensory Progxnmmnng A ( ssette, Gr, (=123

v:80c1a1 Service Intérest Occupalions. Wilson, 1 Reel, 3
3/4 IPS., Gr. 7-12.

‘Social Work, Classroom, 1 Cassette, Gr. 7-12.

Social Worker. Impeérial, 1 Cassette, Gr. 7-12.

Social Workers:  Survevors. Educational Sensory Programming;
T Cassatte, Gri 7=12.

Speech Patholopwsts and AUle]OgJStu. Mcdlca 1 La boratorv
Ucrkerp.j augat10na+ bcauor\ Ployrammln*, 1 Cass se’lte,

e e i

Gr, / 12,
tate Police Officers: Firefishters. Tducational Sensory
rogramming, 1 Cassette, Gr. 7-12.
: ﬁ

S+étionarv Engineer. Impevial,-1 Cassette, Gr, 7-12.

,Steonvrqnher—Secretarv—Tvasi. Educationial Sensory
Programming, 1 Casseotte, Gr. 7=12, .

—Stewa#désS,: Imperial, 4 Cassette, Gr. 7=12,

Stonemason:. Structural Steel Worker., FEducational Sensory
Programming, 1 Cassétte, Gr. 7-12,

Switchboard Operator. Imperial; 1 Cassette, Gr, 7-12.

Systems Analysis:. Programers:  Fducational Sensory
Programming, 1 Cassette, Gr. 7=12,

Technical Writers. Imperial, 1 Cassetté, Gr. 7-12,

Téchnical Writers: Architects. qucatlonal Sensory
Programming, 1 Cassette, Gr: 7=12.

Teleﬁhoneﬂcraftémahtu Telephone Equipment Installers.

PRt Viegen

- Educational Sensory Programiing, 1 Cassette, Gr... 7=12.

Teleéhone Operator: Automobile Parts Counter Mﬁn. Educa=
tional Sensory Programming, 1 LCassette; Gr. T2,

Tomorrow's Jobs=Part I: Tomprrow s Jobs~Part II. Educéa
thnal Scnsorj 1!0*‘Aqmlho,il Ca.sctte, Gr.. 7=12
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Tool and Die Maker: Instrument Maker. Tducational |

Pyiepy

Sensory Programming, 1. Cassette, (1 7-12.

Tool_and Die Maker. Imperial, 1 Cassette, Gr. 7-12.

7

Transportation. Classroom, 1 Cassette, Gr. 7-12,

Truck and Bus tlechanics Vénding Machlne Mechanics Tduca-
tional Sensory Programmlng, 1 €assette, TCr.” 7212,

. Truckdrivers: Local Truckdr1vers, Educatlonaldsensoﬂy'
- i":x EEA AL ne, | Cag.,»;,L"h ; (r[ » / 1

Television and Radio_Serviceman. Impéfial,*1 Cassette,
’GJ.; /—ldo

‘Urban Planners: Manaperlal Occupations. Fducational Sen-
sory PrbgraMming, 1 Cascette, Cr. 712,

Watch Répairman: _Composing Room Occupations. Educational
Sénscry Programming, 1 Cassette, Gr. 7-12.

Viomeén in the. World Of Work. Wilson, 1 Reel, '3 3/4 IPS.,
T B GT‘. 7"‘ H_ » 7 - )

ERIC | N Sl 1="




