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ABSTRACT
, The taxonomy is designed to characterize, summarize,

and generalize about the career education movement. It describes
career education projects by the following paradigm: topics,
dimensions," measures, and descriptors. (The four topics are: .school
district, career education project, Ohreer education instrutional
program, and evaluation of career education project.) Volume 1
provides an 11-page working outline of the taxonomy developed by an
analysis of 72 representative elementary and secondary career
education projects throughout the United States. It also contains 68
easily-readable charts which analyze to the nearest 10 petcent the
data of the 72 projects in'a form corresponding to the taxonomies
outline. Volume 1also contains an excerpt from'the U. S. Office of
Education publication, Career Education: Programs and Pro s, and
60 pages of sample career-education project director's intilerview
rms. volumes 2, 3, and 4 contain unevenly detailed, alphabetically

listed, profiles of over 200 career edification projects in the 50
States, which follow this form: district aixa project information,
approach to career education, project staff, school staff, training,
community resourcet, curriculum materials,, and ideas that worked.
Volume 2 contains profiles for Alabama--Iowa; Volume 3 for
Kansas - -New. Mexico; Volume 4 for New York--Wyocing. (JR)
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DISCRIMINATION PROHIBITED.--4o person in the
United States shall, on the ground of race,
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participation in, be denied the benefits of,
or be subjected to discrimination under any'
program or activity receiving Federal finan-
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basis of sex under most education programs
or activities receiving Federal assistance.
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INTRODUCTION

In the Summer of 1974, Kenneth B. Hoyt, Associate Commissioner,
USOE Office of Career Education, sponsored and presided at 20 Career

Education Mini-Conferences in Washington, D.C. Over 250 project
directors.and classroom teachers representing over 250 career edu-
cation projects for elementary and secondary students took part.
The participants were updated on USOE policy in career education,
described what they were doing at home, exchanged information with
each other, and contributed locally-made materials to the USOE
Career" Education Library.

Policy Studies in Education, a department of the not-for-profit
Educational Research Council of America, was commissioned to attend
the conferences, interview. the participants, develop profiles of
their projects, analyze the status of career education nationwide,
and prepare a taxonomy to map the past and help guide the future
of USOE funding, policy in'career education.

Policy Studies in Education developed a series of four volumes,

of which the present volume is one:

I. TAXONOMY OF CAREER EDUCATION

--A general description of the national movement as
revealed by a representative sample of the profiles.
This volume highlights features found in many projects
and identifies significant patterns of activity.

II. PROFILES OF CAREER EDUCATION

--Alabama Iowa

III. PhOFILES OF CAREER EDUCATION

- -Kansas - New Mexico

IV. PROFILES OF CAREER EDUCATION

- -New York -.Wyoming

The TAXONOMY is designed to characterize, sunmarize, and
generalize about the career education movement after a half decade

of energetic activity. USOE has purposely left a great deal to

local imagination and local initiative. The TAXONOMY contains the

harvest of the major ideas and activities that constitute the
practice of career education in elementary and secondary schools

today.
The PROFILES are designed to tell enough about each project

to let the reader know whether he should write to the local

project director for more information. There is of course much



more to the projects than can be told in the few pages devoted to
each of them.

All profiles have a common statistical section although in some
cases local personnel did not supply the requested information. The
profiles differ.in ne-,rative treatment depending upon whether the
profiles were written by the staff of Policy Studiesintducation
(about one-third of the descriptions) or by local project personnel
(about two-thirds of the descriptions)'. Some school districts have
more than one project and thus are represented by more than one project
description.

The profiles have never been reviewed by local project personnel.
They were rushed into print just as soon as they were completed in
the hope.tt they would be immediately useful, saving the weeks or

. months of delay that local editing and approval would have required.
Apologies are due to local projects which have been in any way mis-
represented in these descriptions.

Taken together, these four volumes contain the most definitive
description of career education available.
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OVERVIEW

A taxonomy is a classification system for bringing order tp

phenomena which might otherwise be difficult to comprehend. A.good

taxonomy arranges information so that major patterns become clearly

visible and--when accompanied by an understanding of the dynamics of

evolution, growth, and change--can be servicable in explaining why

those patterns occur.

Career education is a major national movement touching schools

and communities in every state* Much discussed, it has yet to be well

described. If a satisfactory taxonomy could be developed for des-

cribing and classifying the kinds of activities now taking place in

the name of career education, the movement could be better analyzed

and more fully understood.

Potential Uses Of A Taxonomy For Career Education

There are five possible uses-for a carefully-developed, systematic-

ally-tested taxonomy of career education:
a

1. It could u22...EmdsetoiLclessulastat so that local

projects could be analyzed, described, compared, contrasted,
and summarized. At present, there are few widely-accepted
definitions, of the major concepts which underlie the move-

ment. This presents some difficulties in studying and
discussing what is happening.

2. Given sufficient detailed information about a representative
cross-section of career education projects, a good taxonomy :

could be used to map the movement to:date. Such a map would

have the advantage of revealing which pathways are 'being

explored and which are not, how much overlap and how much
differentiation there is among projects, whether certain
regions of the country and certain groups of students were
being better served than others, and so on.

"Appendix A contains an excellent brief review of the movement written

by the staff of the USOE Office of Career Education.

1



3. The taxonomy could be used to generate a systematic set of
program ideas. That is, time could be deliberately put into
thinking up new programs in areas where little is now happen-
ing or alternative programs for areas in which a great deal
is now happening but might lack variety and imagination.

4. Because the taxonomy could be used to generate a get of
distinctive choices, it might also be used to help frame
the debate about what choices should be'made. Certainly it
would offer clear'evidence as to the kinds of activities
which schools find popular and feasible. The debate, of
course, need not be resolved in favor of widely-used activities.

5. If the first four activities could be accomplished through the
creation and, application of a good taxonomy, legislative bodies
at local, state, and Federal levels could draw useful policy
guidance from the result. They could base their deliberations
on a firm sense of what career education is:attempting and some
suggestions as to what it is likely to accomplish.

Volume I in this series is a report of a first attempt to develop'

a taxonomy of career education that might be used in these ways.

( \\

Developing Tin Initial Taxonomy

The contract between US0Eand Policy Studies in Education encom-

passing the work reported here envisioned a well-developed classi-

fication system which would be tested during development by the

application of information about a number of specific career education

projects. As the work proceded, it seemed to both parties that, a

substantial amount of information'would need to be gathered and recorded

about career education before a satisfactory taxonomy Gould be fully,

developed. For that reason, the emphasis shifted from the taxonomy as

the primary product to a comprehensive set of career education project

profiles as the primary product. Accordingly, the more than 200 PROFILES

which appear in Volumes II, III, and IV, of this tour- volume series are

the principal yield of the contracted activity. Work on the Taxonomy

2



itself has proceded in parallel to worm on the PROFILES but it has

been a secondary effort.

Thus the Taxonomy presented in this volume must be looked upon

as an initial effort rather than as a finished product.

During its development, the Taxonomy was tested and modifiedby

using it to organize and summarize data about 72 career education

projects which are a broadly representative sample of what is happen-

ing in elementary and secondary schools nationwide. The 72 prbiects

selected for testing the Taxonomy were the 72 represented at the

first seven Mini-Conferences. They were chosen because data about

them were collected through direct interviews conducted by the PSE

staff. The 72 projects can be considered fully representative of the

more than 250 invited because the method used by USOE to select

projects for each Mini-Conference--including the first seven--deliberately

created a crossLsection of the nation at each session to maximize the

cross-fertilizaton of ideas among participants. Thus each of the

20 conferences had representatives from large and small, rich and

poor, rural and urban, and' beginning and mature projects. This diversity
1,

is reflected in the data about these projects appearing in Section II:

Patterns Of Activity.

The outline for the Taxonomy was developed through the successive

creation and refinement of items for the sat of inteyview guides* used

by the PSE staff t, write the PROFILES for.2l7 (all those supplying data)

of the more than 250 projects represented at the Mini-Conferences.

Creating the outline for the Taxonomy improved the data gathering

*Appendix B contains the three interview guides used by PSE.

3
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instrtMi1El gathering data with the instruments in turn improved the

outline. The effect of carrying outthese two activities simultaneously

during the summer and fall of 1974 was to improve both. The fruits of

that double effort appear below in Section I: Taxonomy and in Section

II: Patterns Of Activity.

.Section I: Taxonomy

The Taxonomy presently consists of what PSE has tentatively chosen ,

to designate by.the terms "topics, dimensions, measures, and descriptor's".

These terms refer to levels of abstraction in the outline. They may or

may not continue to prove useful. ,The example below will serve as a

substitite for a formal definition of the terms pending further work

with them.

I. TOPIC

A. Dimension

1. Measure

a. Descriptor

I. SCHOOL DISTRICT

A. Locaticln

1. Geographic Region

a. Northeast

The major topics and dimensions in the current version of the

taxonomic outline are listed below and on the following page.

I, SCHOOL DISTRICT
A. Location
B. Demographic Characteristics
C. Size

`IT. CAREER EDUCATION PROJECT
A. Duration
B. Financing
C. Grades and Schools Served
D. Staffing
E. Training



CAREER EDUCATION INSTRUCTIONAL PROGRAM
A. Goals
B. Curriculum
C. Instructional Staff
D. Students
E. Methods
F. Materials
G. Schedule
H. Facilities
I. Use of Community
J. Advice from Community
K. Information for C6mmunity

IV. EVALUATION OF CAREER EDUCATION PROJECT AND/OR
SCHOOL INSTRUCTIONAL PkOGRAM

A. Type of Evaluation -

B. Project Activities Evaluated
C. Instructional Program Activities Evaluated

D. Data Sources
E. Data Collection Techniques

In the fu, l outline which appears in Sec ion I: Taxonomy later

' in this volume, some of the descriptorsappears "place holder"

categories (e.g., low, medium, high). In most other cases thz des-

criptors appear as actual data intervals or discrete categories on the

relevant measure. The user of the outline can substitute actual

categories or data intervals for the place holder variables and/or for

..

the specific categories and data intervals offered in the outline.

Limitations Of The Taxonomy The fundamental limitation in the

Taxonomy lies in the fact thatNit was constructed to describe career

education projects conducted in public school districts operating

grades K-12. Career education projects sponsored-by other types

of institutions providing education at other age and grade levels

were not included in the body of data for which the Taxonomy was

developed.

5
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Since the Taxonomy is wrapped closely around the data-available

to be classified, it is particularly suitable for career education

projects operated in public school districts. It is less suitable for

other kinds of career education projects. An attempt to use the ,

Taxonomy as a classification
and descriptive scheme for other kindsof

career education projects--such as those located in higher education

institutions, those operated by employers, or those conducted by labor

unions--will immediately reveal its limits.

Ideally, a classification system will consist of catergories that

are comprehensive' (a place for everything) and mutually exclusive (only'

one place for any particular thing). The career-education Taxonoky

in this volume has neither of those desirable characteristics. ii does

not contain enough topics, dimensions, measures, and descriptors to

exhaust the pOssibilities in characterizing career education projects.

Nor do its categories allow
career education projects to be filed in only

one slot on each measure. For example, there are no dimensions onwhich

to characterize the professional staff in a'school district. For example,

a career education project can describe itself with every one of the

descriptors of teaching methods emphasized since the career education

staff may give special attention to each one. There is a differen-
.

reason for each of these two deficiencies. The first is that no one

knows with absolute certainty what facets of a career education project

are noteworthy because they will influence the successful implementation

of the project or its effect on pupil learning. The second is that it
44

has not been possible--and, indeed, may not be possible--to create an
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outline consisting solely of forced-choice alteratives so that a

project falls into one and only one category on each measure. The

overall result of this is that the Taxonomy in its present form can not

be used to classify.careereducation projects unambiguously. On the

other hand, it does constitute a set of topics, dimensions, measures,

and descriptors which can be quiteuseful in describing career education

projects and identifying their major patterns of activity:::

Section_ II: Patterns of Activity

.
Three different instruments were used in developing the PROFILES,

which appear in Volumes II, III, and IV. The first was used to collect

data from 19 projects, the second from 53 projects, and/the third from

145 projects. While the differences among the instruments were minor;

the result was that certain information became available for 19 proiects.

a bit less for 53 projects, and a bit less for 145 projects.

In applying the Taxonomy to a number of projects in order to test

it, the 19 projects for which data were gathered with the first instrument

and the 53 for which data were gathered with the second instrument were

chosen. These 72 projects supplied the data for the 68 charts which

appear in Section II: Patterns of Activity. Most of the.68 charts are

based on data for 72 projects. But a feu of them--about 10--are based

un data'which was available only for the 19 projects. The distinction

between the two data sources is not shown on the charts themselves.

Because the more than 250 projects represented at the Mini-Confer-

ences are themselves a sample of all ComArehensive Career Education

14
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Projects nationwide and because the 72 projects represent a sample of

that sample, all stati:.ics forIllie--72 projects were rounded off to

the nearest 10 percent. Thus all statistics in the charts shokild be

read as approximations. While the data are not precise, the sample of

72 projects is sufficiently representative of the more than 250 at the

Mini-Conferences and those 250 are sufficiently representative of all

Comprehensive Career Education Projects nationwide so that the major patterns

trdisplayed by the figures shown in the charts can be regarded as holding

true for career education across the country.

8
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TAXONOMY

Topics, Dimensions, Measures, and Descriptors

I. SCHOOL DISTRICT

A. Location
1. Geographic Region

a. Northeast
b. North Central
c. South
d. West

B. Demographic Characteristics
1. Type of_Community

a. Rural
b. Small Town
c. Suburban
d. Urban

2. Ethnic Composition
a. American Indian
b. Black
c. Mexican American
d. Oriental
e. Puerto Rican
f. Spanish surname
g. White

3. Income Level .

a. under $5,000
b. 5,000-9,999 0

c. $10,000-14,999
d. $15,000-19,999
e. $20,000 or more

4. Distribution of Occupations
a. White collar workers
b. Blue collar workers
c. Farmers
d. Welfare/itinerant/not regularly employed

5. Annual Per Pupil Expenditure
a. Low
b. Medium
c. High

C. Size
1. Total Population

a. Less than 2,500
b. 2,500 - 9,999
c. 10,000 - 24,999
d. 25,000 - 99 999
e. 100,000 - 499,999
f. 500,000 - 999,999
g. 1,000,000 or more

17



2. Number of Schools

a. Low
b. Medium
c. High

3. Number of Staff
a. Low
b. Medium
c. High

4. Number of Students
a. Under 2,000
b. 2,000 - 3,999
c. 4,000 - 5,999
d. 6,000 - 9,999
e. 10,000 - 19,999
f. 20,000 - 99,999

g. 100,000 or more

II. CAREER EDUCATION PROJECT

A. Duration
1. Past

a. One year or less
b. Two years
c. Three years,
d. Four years
e. Five years or more

2. Future
a. One year or less
b. Two years
c. Three years
d. Four years
e. Five years or more

B. Financing
1. Revenue Sources

a. Federal
b. State
c. Local

2. Spending Pattern
a. Project staff salary
b. Compensation for school staff participation in

training
c. School staff,training materials
d.,Curriculum materials for classroom use
e. Consultants
f. Travel

g. Evaluation
h. General office supplies

11
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3. ProjectBudget as Percent'of Total School Budget
a. Low
b. Medium
c. High

C. Grades and Schools Served
1. Grades Served

a. K-3
b. 4-6
c. 7-9
d. 10-12
e. 13-14

f. Adult
2. Schools Served

a. Elementary
b. Middle

\c. Junior High
d. Senior High
e. Vocational

D. Staffing
1. Number of Positions

i\ Full time
\1) None
2) 1

3) 2-3
4) 4-5

5) 6-9
6) 10 or more

b. Part time
1) 0
2) 1

3) 2-3
4) 4-5

5) 6-9
6) 10 or more

2. Types of Positions
a. Director/Coordinator
b. Curriculum developer
c. Staff developer
d. Resource person
e. Media specialist
f. Guidance specialist
g. Evaluator

3. Backgrounds of Staff
a. Education

1) BA
2) MA
3) PhD

12'
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b. Experience
1) Low
2) Medium
3) High

c. Previout position
1) Administrator
2) Teacher
3) Counselor

4) Area specialist,.

5) Position outside education
d. Former subject area if teacher

1) Elemeatary self-contained classroom
2) Art
3) Business and office education
4) Distributive education
5) Driver edcation
6) Foreign languages
7) Health education
8) Home economics,
9) Industrial'arts

10) Language arts/reading/English
11) Mathematics
12) Music
13) Physical education
14) Science
15) Social studies
16) Special education
17) Trades and industry
18) Vocational agricultdre

e. Previous Location
1) Inside school district
2) Outside school distict

E. Training
1. Trainers

a. Project staff
b. School staff
c. State education department staff
d. Consultants

1) From other school districts
2) From higher education institutions
3) From non-school organizations odFside the

school district
e. Employers

1

f. Union leaders
2. Trainees

a. Central office staffs
b. Principals
c, Teachers
d. Librarians

13



e. Guidance counselors
f. Community representatives

3. Content

a. Orientation to career education
b. World of work
c. Community resources available
d. Curriculum development

. e. Materials selection
f. Teaching methods

4. Scheduling
a. Amount of time

IA Less than 10 hours
2) 10 hours or more

b. Period of time
1) Before school
2) During school
3) After school
4) Evenings
5) Weekends
6) Holidays
7) Summers

5. Methods
a. Lectures
b. Workshops
c. Demonstrations

d. Self-instrubtional materials
e. Trips and visits
f. Group discussions with project staff
g. Individual conferees with project staff

6. Materials
a. Sources

1) Locally developed

2) Non-commercial (e.g. from other projects or
from state education department)

3) Commercially published
b. Types

1) Professional materials
2) Student materials

c. Medium
1) Printed
2) Audio-visual

7. Compensation

a. No compensation
b. Paid per session
c. Paid per product
d. Salary credit
e. College credit

14



III. CAREER EDUCATION ItiSTRUCTIONAL PROGRAM

A. Goals
1. Goal Areas

a. Work
b. Leisdre
c. Citizenship
d. Family
e. Health
f. Ethics:
g. Esthetics
h. All areas

2. Definition of Work
a. Paid activity
b. Unpaid activity
c. Productive activity
d. Unproductive activity

3. 'Goals

a. Improved academic performance
b. Values clarification

Self-awareness
d. Decision-making skills
e. Favorable attitude toward work
f. Tentative career choice
g. Salable skill
h. Further education or employment immediately

upon graduating
4. Objectives

a. Cognitive
b. Affective
c. Psychomotor

5. Specificity of Goals and Objectives
a. Broad
b. Detailed

6. Sources of Goals and Objectives
a. Locally developed
b. From career education projects in other local

school districts
c. From state edu ation department
d. From national ublications

B. Curriculum
', Relation to Gen al Education Curriculum

a. Elementary
1) Content

a) Identical content
b) Additional content
c) Substitute content

2414,'-t./1



2) Integration
a) Infused

1 Into all subject fields
2 Into some subject fields

b) Separate
1 From all subject fields
2 From some subject fields

b. Secondary
1) Content

a) Identical content
b) Additional content
c) Substitute content

2) Integration
a) Infused

1 Into all subjeCt fields
2 Into some subject fields

.13) Separate.

1 From all subject fields
2 From some subject fields

2. Relation to Vocational,Education Curriculum
a. recedes
b.(Fpollows

c. Contains
d. Parallels
e. Replaces
f.,Is an alternative

C. Instructional Staff
1. Types of Positions

a. Regular classroom teachers
b. Specially designated "career education" classroom

teachers
c. Counselors
d. Librarians
e. Paraprofessionals

2. Extent of Participation
a. Elementary
b. Middle
c. Junior High
d. Senior High
e. Vocational

D. Students
1. Cognitive Characteristics

a. Gifted
b. Normal
c. Handicapped

16
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2. Affective Characteristics
a. Normal
b. Disturbed

3. Psychomotor Characteristics
a. Normal a

b. Handicapped

4. Socio-economic Level
a. High
b. Medium
c. Low

5. Ethnic Background
a. American Indian
b. Black
c. Mexican American
d. Oriental
e. Puerto Rican
f. Spanish surname
g. White

6. Postlpecondary Plans
a. Further education
b. Immediate employment
c. Other

E. Methods
1. Grouping

a. Individual
b. Small group
c. Large group

2. Initiative
a. Teacher directed
b. Student directed

3. Classroom Procedures
a. Lecture
b. Demonstration
c. Recitation
d. Discussion
e. Simulation
f. Student projects
g. Hands-on experiences
h. Testing and review

4. Integration of Schooling and Working
a. Involving workers and employers in e schools

17h
b. Involving studehts in work places

17
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F. Materials

1. Sources

a. Externally-developed

1) Non-commercial (e.g., from other projects or
from state education department)

2) Commercially published
b. Internally-developed

1) Created-gby project staff
2) Created by school staff

2'. Medium

a. Printed
b. Audio-visual

3. Instructional Mode
a. Teacher mediated
b. Pupil mediated

4. Currency

a. Developed before 1970
b. Developed after 1970

5. Services from Project Staff

a. Develop curriculum guides or siudent materials
b. Identify or recommend curriculum guides or

student materials

c. Purchase curriculum guides or studedt materials
for the schools

d. Loan and circulate curriculum guides or student
materials

G. Schedule
1. Before School
2. During School
3. After School
4. Evenings

5. Weekends

6. Summers

H. Facilities
1. School

2. Community
3. Places of Employment

I. Use of Community

1. Resources Used
a. Community speakers
b. Community trips
c. Community materials
d. Student work sites
e. School staff work sites

18
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Sr.

2. Services from Project Staff
a. Produce catalog of community resources
b. Collect and deliver community resource materials

to teachers
c. Arrange for use of community resources

. d. Accompany teachers and students upon request

J. Advice from Community
1. Advisory Committee

a. Number of members
1) 1 -S

2) 6-10
3) 11-15
4) 16-20
5) more than 20

b. Composition
1) Central office staff
2).Principals
3) Teachers
4) Librarians
5) Guidance counselors
6) Parents
7) Organizations/agency representatives
8) Employers
9) Union leaders

10) General public

K. Information for Community
1. Public Information Within School District

a. Audiences
1) Parents
2) Civic groups
3) Service clubs
4) Employers
5) Union leaders

b. Methods
1) Speaking at meetings 1

2) Using mass media
3) Issuing newsletters
4) Sponsoring visits

2. Disseminating Information Outside School District
a. Audiences

1) To other career education projects
2) To professional groups

b. Methods

1) Speaking at meetings
2) Using mass media
3) Issuing newsletters
4) Sponsoring visits

Al
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IV. EVALUATION OF CAREER EDUCATION PROJECT AND/OR
SCHOOL INSTRUCTIONAL PROGRAM

A. Type of Evaluation
1. External

a. Private agency
b. University
c. Consultant

2. Internal
a. Member of. project staff
b. Member of school staff

B. Project Activities Evaluated
4,Financing
2. Grades and Schools Served
3. Staffing
4. Training
5. Curriculum and Materials Services
6. Using Community Resources

7. Public Information Within the School District
8. Disseminating Information Outside the School District

C. Instructional Program Activities Evaluated
1. Acceptability of Career Education to

a. School administrators
b. Classroom teachers

L c. Guidance counselors
d. Librarians
e. Parents
f. Employers
g. Union leaders
h. Students

2. Implementation of Career Educatior,
a. Extent
b. Quality

3. Effect on Pupil Learning
a. Effect of career curriculum
b. Effect of regular curriculum

D. Data Sources
1. Project staff

2. School staff
3. Students
4. Community
5. Froject records
6. Project products

E. Data Collection Techniques
1. Interviews
2. Observations
3. Questionnaires
4. Review of documents

20
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Section II

PATTERNS OF ACTIVITY

Applying the Taxonomy to a Representative

Sample of Career Edudation Projects
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I. SCHOOL DISTRICT

A. Location
1. GEOGRAPHIC REGION

Career education projects are spread across the United States approxi-

mately in proportion to population concentrations. Thus 60 percent

of the projects are located in the.populous Northeast and the populous
West, where New York and California, respectively, account for 10 per-
cent of the national population on either coast.

This pattern of distribution probably arises in large part because of
the fact that Federal funds under the applicable statutes are allocated

to the states on the basis of population. But it also appears to be

true that there is a nationwide interest in career education, inasmuch

as most of the funding sources used to support these projects could have

been used for vocational education rather than for career education.

IB. Demographic Setting

2. TYPE OF COMMUNITY

Career education is taking place in farming areas, in small towns, in
suburbal(communities, and in the nation's largest cities.

The distribution of the projects does not appear to parallel the dis-

tribution of the nation's population. Instead, it appears to parallel

the characteristics of the nation's approximately 17,000 school districts.
This pattern may arise from the fact fiat most of the Federal funds
available for career education are administered by state education de-
partments, which customarily try to serve all kinds of school districts

within their boundaries even - handedly.

3. ECONOMIC LEVEL

The distribution of family income appears to parallel closely the national

pattern. The under-representation of wealthier suburbs is offset by

under-representation of low-income city dwellers.
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4. DISTRIBUTION OF OCCUPATIONS

The distribution of occupations in the communities served by career edu-
cation projects seems to be in keeping with the earlier observation 4

that the projects occur in a cross-section of the nation's approxi-
mately 17,000 school districts. That is, the projects occur more often
in farming areas and in small towns and less often in suburban communi-
ties and large cities than the distribution of the nation's population
would predict. It follows that farmers and blue collar workers appear
to be somewhat over-represented while white collar workers are somewhat

under-represented.

5. ETHNIC COMPOSITION

The students in the schools served by career education projects are pre-
dominantly white, with blacks being the largest single minority group.
Blacks and other minorities appear to be somewhat under-represented in
the school districts served by career education. This is in keeping
with the apparent under-representation of urban and suburban school
districts, as indicated above. The reasons are perhaps the same in both

cases.

FT Size

6. NUMBER OF STUDENTS IN THE DISTRICT

Career education is being conducted in small school districts, medium-

sized districts, and very large districts. Projects are distributed

fairly evenly from districts with less than 2,000 to districts with more

than 20,000 students.

Some projects are conducted in county -sized "intermediate" school districts

which provide services to 5, 25, 50, or more school districts. Such pro-

jects were classified according to the number of students enrolled in the

member school districts served by the intermediate unit. Their existence

raises the number of projects in the categories 10,000-19,999 and 20,000

or over beyond what they would have been otherwise.
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II. CAREER EDUCATION PROJECT

IA. Years in Operation-]

7, YEARS IN OPERATION

Career education is a new movement. Most of the projects are in their

first or second year of operation. Only 30 percent haVe been in exis-

tence for three years or mare. The relatively rapid growth of career

education is suggested by the chart. Almost as many projects'were begun

in FY73 as in the previous four fiscal years combined.

B. Financing

8. SOURCES OF REVENUE

While 60 percent of the projects report receiving Federal funds, only

30 percent report receiving state funds. The state figure is probably

greatly inflated inasmuch as the local project directors supplying this

information often mistake state-administered Federar funds for state

funds. Most states do not supply earmarked financial support for career

education at present. Moreover, the local revenue sources cited'often

amount to little more than office space for the career education project

staff and parts of the salaries of school personnel through whom they

work, such as guidance counselors. In short, despite the fairly balanced

distribution of revenue sources shown by the chart, Federal sources are

currently supplying most of the funds fueling the career education movement.

9. PATTERN OF SPENDING

About half of the typical career education budvt goes into staff salaries.

The remainder is spread over purchasing teacher training materials, paying

teachers to be trained, buying instructional materials for students, and

paying for project staff travel. It seems apparent from this spending

pattern that career education monies are not being used to substitute for

the normal expenses of operating regular school programs.
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] C. Grades and Schools Served1

10: GRADE LEVEL

The fact that most projects are addressed to grades K-12 is in keeping
with the fact that almost all of those analyzed are what the USOE Office
Of Career Education calls Comprehensive Career Education Projects (see
Appendix A).

Moreover, two other possibly decisive influences are at work. One is

the fact that career education is comprehensive in its philosophy and
goals: it is for students of all ages. Moreover, its full objectives
presumably cannot be ac'omplished unless it is use! to produce -a cumu-
lative effect. A second As the fact that the projects are sponsored by
public school districts, most of which operate K-12 programs. For
example, no two-year or four-year or graduate higher education institu-
tions were invited to attend the 20 Career Education Mini-Conferences
in Washington, D.C. in the summer of 1974. Thus career education pro-
jects in higher education institutions do not appear in the chart.

11. SCHOOLS SERVED BY THE PROJECT

Career education projects tend to serve elementary, senior high, junior

high, middle, and vocational schools in that order. While this may reflect

selectivity on the part of the project, it seems more likely to reflect

the distribution of such schools in the public school districts sponsoring

the projects., That is, the order seems to parallel the actual count of

such schools. This is yet another index of the comprehensiveness of these

K-12 projects.

12 ALLOCATION OF PROJECT STAFF TIME

As in the selectio of schools to be served by the project, the allocation
of project staff time appears to parallel the actual count of schools at

various grade levels. That is, there are more elementary schools than high
schools, more high schools than middle schools, and so on. Again, the com-

prehensiveness of the projects is evidenced by the chart.

It is noteworthy that the staff spends its time with teachers, counselora,
librarians, and school principals rather than with the central office staff
of superintendents, buisness managers, and curriculum coordinators or with

community representatives.
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1

I D. Staffing

13. NUMBER OF FULL-TIME PROJECT STAFF

Most projects have from one to five full-time staff members. At the

extremes, 10 percent of the projects have no full-time staff and 10 per-

cent have more than 10 full-time staff. An occasional very large project

reported having over 25 full-time staff members.

Given the fact that most projects cover grades K-12 and serve about half

the schools in districts averaging 10,000 students, project staffs averag-

ing about four full-time persons have a heavy responsibility.

14'. NUMBER OF PART-TIME PROJECT STAFF

Mobt projects do not employ any part-time staff. The few that do employ

from one to three people. While there would seem to be many advantages

to having part-time staff who divide their time between career education

and other work in the schools or the community, the administrative con-

venience of having full-time persons who are always available when needed

may be greater in the minds of project directors.

N.

15. FULL-TIME PROJECT STAFF POSITIONS

Many career education projects are staffed by one full-time person, who

directs the project, supervises any part-time staff, and supplies training

and other direct services to school counselors, librarians., teachers, and

administrators. (Some school districts use the term "coordinator" to

designate the project director.)

A minority of projects have other full-time positions filled by consultants,

counselors, or teachers who have been appointed to the project staff.

%Ain
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16. BACKGROUND OF PROJECT DIRECTOR

Project directors are more likely to have held former positions as school

administrators than any other proggius position. The next most likely

previous position is that of guidance counselor. It would appear that
the administrative and coordinating responsibilities of project leaders- -
even though the entire career education staff may consist of one full-
time person--makes previous administrators prime candidates for the job.

E. Training 1

17. SCHOOL STAFF ORIENTED

Project directors were asked what percent of the school staff had been
oriented to career education. The purpose of the question was to find
out not to what staff the project was addressed, butwhat proportion had
actually been reached. (A similar question about the percent octstaff
trained appears below.)

7

Project directors evidently consider the orientation of central office
administrators to be as important as the orientation of classroom teachers.
The key roles expected of librarians and guidance counselors is also indi-
cated by the percent of those professionals oriented by the project. The
low ranking of school building principals on the chart appears to be a
possible misreading by career educatio project directors of the pivotal
role that school building principals ay in instruction. Even principals
who attend to administrative rather th n instructional matters in they
schools can, by their passivity towa a new instructional effort, have
a decided influence on it.

18. SCHOOL STAFF TRAINED

Training is a more intensive activity than orientation and is presumably
most needed by classroom teachers and others who must actually carry out

career education from day to day. The chart indicates that project
directorq have reached a higher percent of teachers than any other pro -
(fessional group, followed by guidance counselors and then by librarians

and principals. The fact that project personnel have oriented 30 percent

of the central office staff to career education (see previous chart) but
have trained only 10 percent of the central office staff may suggest that the
projet staff believes that central office administrators do not have an
intensive role to play in career education. Or,it may suggest that the
general administr3Piive skills of central office administrators are already

adequate to direct and support career education. This is probably true

for programs that do not depart rascally from the traditinnal methods,
materials, staff, time, and place o instruction. As other charts in this

series demonstrate, earner education has not made such radical departures

up to the present time. If it does so in the future, the'training of

central office administrators may become imperative.
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19. TRAINERS

While most projects engage the project staff itself in orienting and train-

ing administrators and teachers, at least half the projects reach outside

the school district to bring in consultants--usually from universities

and occasionally from state education departments. After a project has

been in operation for a year or so, the administators and teachers who

have been trained and participated in the project assist in training

other administrators and teachers. Another very common form of training

is courses designed and taught by college faculty, offered either on

college campuses or in local school districts, sometimes as regular courses

and sometimes as extension courses.

20. CONTENT OF TRAINING

Introducing career eddcation usually requiresorienting school staff to

the concepts inliolved and assisting them in developing curricula for teaching

those concepts. Less often, they need help with teaching techniques,

locating community resources, understanding the world of work, and select-

ing instructional materials. These observations; supported by the data

on the chart, suggest that most teachers already have command of the

teaching techniques needed for career education and can .identify community

resources and select materials once thty are oriented and. trained in how

to modify the content of what they are teaching to incorporate career

concepts.

21. METHODS OF TRAINING

The most-favored methods of training--workshops and group discussions--are in

keeping with the choice of curriculum development and orientation as the

most - favored content of training. Workshops are the natural training

__procedure_to_assist_teachers with_curriculum_development;
teachers create

plans and materials during the workshop for use in their classrooms.

Similarly, group discussions are a natural, informal, easily-scheduled

arrangement for orienting administrators and teachers to career education.
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22. GRADr LEVELS OF TRAINING MATERIALS

The chart suggests that project staff have found it equally necessary

to develop materials for training elementary teachers, middle teachers,

junior high teachers, and senior high teachers. This would indicate

that the content, teaching methods, and materials for career education

differ sufficiently from the regular program at all grade levels to

justify the creation of special training materials to explain and

illustrate those differencei.

23. TYPES OF TRAINING MATERIALS

When they are traintng teachers, counselors, and librarians, career edu-
cation specialists Are almost as likely to use student materials as pro-
fessional literature. This seems to be a realistic recognition that
general books and articles about career education, curriculum guides,
and even teachers' guides need to be supplemented by actual copies of
the print and non-print materials teachers will be using in their class-
rooms with their students. Otherwise, teachers may have difficulty in
translating their training into daily classroom practice.

24. SOURCES OF TRAINING MATERIALS

One of the ways local career education staffs spend their time is in develop-
ing training materials for teachers. Because the training frequently
involves acquainting teachers with community resources (potential trips,
available speakers, etc.) special lists of such resources are often
created by project staffs for use in training sessions. But the 60 per-

cent for locally-developed training material is perhaps somewhat inflated
by the fact that when commercial or non-commercial materials are used as
starts.. .meets but are adapted for local purposes, local personnel tend to

label these tailored materials "locally-developed".
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25. SCHEDULE OF TRAINING

Project staff frequently begin by conducting brief orientation sessions

for administrators and/or classroom teachers, then recruit the most in-

terdsted individuals for more intensive training. It is customary to

schedule orientation sessions during school and intensive training sessions

after school or during summer vacations. These are the most-used training

times.

26. COMPENSATION FOR TRAINING

More likely than not, teachers, counselors, and librarians who are trained

in career education will be paid for their time. While 40 percent of the

project directors questioned said that trainees receive no compensation,

a larger fraction indicated that teachers are either paid immediately for

their time or are given college credit or salary guide credit which can

be accumulated toward later advancement on the local salary schedule.

III. CAREER EDUCATION INSTRUCTIONAL PROGRAM

1 A. Goals

27. GOAL AREAS

Respondents were asked to identify the "career area" such as work,

citizenship, and family life to which their projects were addressed.

"All AreW was the item checked by 80 percent of those answering.

Their responses to individual "career areas" show that work outranks

all other career areas as a focus of career education and that leisure

comes next. Thus the "career" of greatest concern to career educators

at this time is paid employment.
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28. GOALS

Respondents were given a list of three goals and asked to indicate which

ones had been adopted by the project. The goals appear in the chart. It

shows that respondents said in about equal numbers that the pro ect goals

included seeing that high school graduates either continued thei ucation

or went into immediate employment, that high school graduates had made at

least a tentative career choice, and that high school graduates had,learned

a salable skill. the fact that no more than half of the respondents selected

any one of these g als led to the substitution of an open-ended question

)about goals. The results of that inquiry are shown in the following hart.

g...."*".

4

29. ADDITIONAL GOALS

When asked in an open-ended questionnaire item to specifiy the goals of

their projects, respondents offered the variety of answers shown in the

chart. While a significant minority said they expected career education

to increase the self-awareness and decision-making skills of students,

smaller portions said that career knowledge was a goal for students.

Even smaller fractions agreed on any other goal.

It is probably significant that improved academic performance is not a

goal of most career education projects. Project goals tend to be self-

'related and work - related and affective at least as often as cognitive.

In that sense, project personnel do not see career education as a general-

purpose innovation intended to improve general school performance, but

instead as a special-purpose innovation intended to improve self-concept,

decision-making, and work-related knowledge, skills, and attitudes.

30. SPECIFICITY OF GOALS AND OBJECTIVES

`Respondents were asked whether their goals were broadly expressed ( or

example, "career awareness") or whether they were instead spelled out

in terms of detailed student behaviors (for example, "the student will

be able to name the 15 USOE.,career clusters and name three jobs in each

one). The chart indicates that virtually all projects have broadly-

stated goals. It also indicates that 40 percent have detailed objectives

as well.

An examination of hundreds of goals and objectives during the writing

of the Profiles in Volumes II, /II, and !V of tilts Seriesinditated

that the statements are at present a mixture of outcomes (what students

will learn) and processes (how they will be taught it). To put the

same point another way, there are goals and objectives for the behavior

of students and there are:goals and objectives for the project staff.

The first set consists of descriptions as to what students will do;

the second consists of descriptions as to what classroom teachers,

counselors, and librarians will do. The first is the target of the

school staff; the second is the target4it,the career education project

staff. 41
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31. SOURCES OF GOALS AND OBJECTIVES

Although a minority Of project directors report that they draw goals and

objectives from national publications and from other sources suzh as state

education deparynents, 6pst say that their goals and objectives are locally-

developed. The(observation made elsewhere about "locally-developed" instruc-

tional materials probably pertains here. That is, project leaders who select

or modify goals and objectives from other sources tend to label these tailored

sets "locally-developed".

B. Curriculum

32. RELATION TO GENERAL EDUCATION CURRICULUM

If career education appears in the elementary schools at all, it appears
as a body of content and concepts infused into the regular elementary

curriculum. Only very rarely does an elementary career education project

report,attempts to supply knowledge, skills, and attitudes to young children

separately from the regular program.

Almost the same can be said of career education at the high school level,
but a significant minority of high school projects (20 percent) indicate
that career devel)pment is accomplished separately from regular courses.
Parallel tracks in high schools sometimes consist of student work experience
arranged by a special coordinator; sometimes consist of career orientation,
information, and guidance supplied by counselors; and sometimes consist of

the vocational education program accompanied by vocational guidance.

33. RELATION TO VOCATIONAL EDUCATION CURRICULUM

different and it is larger. A significant minority see career education

___as_elther-paralleling_or_preceding .vocational-educationPresumably

most said, career education contains vocational education. Thus it is

Career education does not replace vocational education. This was one of

the optional choices rejected by virtually every respondent. Instead,

to parallel it means to introduce relevant career content into the
academic and non-academic high school subjects which run in parallel

to vocational education courses. And presumably to precede vocational,

education is to pervade the elementary school curriculum in the, years
before vocational courses become available.
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C. Instructional Staff 1

34. PARTICIPATING INSTRUCTIONAL STAFF

Project directors were asked what percent of the instruLvital staff at
various grade levels is actively participating in career education. Their

answers confirm data in other charts indicating the comprehensiveness of
the projects. That is, they report that teachers at all grade levels are

actively participating. However, project personnel seem to have been more
aggressive or more successful in engaging elementary teachers in the work
than in engaging senior high teachers. (The lower percentages for middle
school and junior high school teachers are probably explained simply by
the fact that some school districts have one but not both types of such
schools. This would result in some statistical "vote splitting" between
the two types, dropping them below the figures for elementary and senior
high schools.)

A study of the Profiles in Volumes II, III, aid IV of this series does
not indicate that senior high teachers are as actively involved as this
Achart denotes. The 30 percent figure for senior high staff may be in-
flated by counting vocational education teachers (as reported in another
chart, most projects state that career education contains vocational
education), by group guidance classes which have been commonplace at grade
9 for many years, and by work-related academic courses such as Business
English or Business Mathematics for non-college-bound students.

35. TYPE OF INSTRUCTIONAL STAFF

It is noted elsewhere that career education is almost always infused into

the regular school curriculumvirtually without exception in the elementary

grades and 80 percent of the time in the high school grades. The data on

this chart confirm that career education is an integral .art of regular

instruction. While a majority of the projects indicate that guidance

counselors play a role in instruction, regular classroom teachers clearly

carry most of the load.

The training implications of such an arrangement are clear: unless all

classroom teachers are trained in career education, the objectives of the

program cannot be realized.

D. Students

36. ABILITY OF STUDENTS

All studentsnormal, gifted, and handicapped --are candidates
education in most projects. This is not to say that most projects have

made specific provisions for gifted and handicapped populations--some
have but many have not--but simply to indicate that the projects consider 0
career education suitable for a1,1 students without exception. About 10

peicent of the projects are targeted specifically on gifted or handicapped

students.
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37. ETHNIC BACKGROUND OF STUDENTS

The data in this chart are identical to data presented earlier showing the
ethnic composition ot communities in which career education is taking place.
The comments made there apply here: That is, blacks and other minorities
appear to be somewhat under-represented in the school districts served by
career education. Thie is in keeping with the apparent under-representation
of urban and suburban school districts, as indicated above. The reasons
are perhaps the same in both cases.

E. Methods I

38. TEACIIING METHODS EMPHASIZED

Project staffs were asked whether teachers who engaged in career education
differed in their use of various classroom techniques from teachers not
so engaged. The chart shows their answers. Evidently; students in career
education are far more likely to get hands-on experiences and to engage
in projects than their counterparts who are not in career programs.
Similarly, career education classes are more likely to involve discussion
and demonstration thanother classes.

In contrast, the introduction of career education does not seem to negate
the use of the lecture method or teats and reviews in most cases.

F. Materials

39. GRADE LEVELS OF STUDENT INSTRUCTIONAL MATERIALS

The instructional' materials in.use at present are primarily for students
in the elementary grades -and secondarily for studedts in middle, junior
high and senior high school. (As explained elsewhere, the middle school
and junior high school figures on the chart are probably slightly deflated'
by the fact that school districts tend to have one or the other but not
both types of schools, splitting the responses for these grades between
the two types of schools.)

This finding is in keeping with other data showing the relatively even-
handed attention the projects zrc paying to all school levels in the
K-12 range.

I
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40. SOURCES OF STUDENT INSTRUCTIONAL MATERIALS

The remarks made earlier about materials for training teachers, counselors,
librarians, and administrators are applicable here. That is, the community

involvement aspects of career education tended to requi4e loCally-devel-

oped materials. But the 60 percent is perhaps somewhat inflated by the
fact that when commercial or non-commerical materials are modified for
local use, school personnel tend to label these modified materials "locally-

developed." Evidence for this observation lies in the fact (not shown
on the chart) that 40 percent of the projects reported tsing non-commercial

materials and 50 percent reported using commercial materials, although
the proportion of materials drawn from the sources is reported as 10 percent

and 20 percent, respectively.
a

41. CURRENCY OF STUDENT INSTRUCTIONAL MATERIALS

The newness of career education is probably best demonstrated by this chart.

Project directors report that 100 percent.of the career education instruc-

tional materials they used in the 1973-74 school year were deveilloped since

1970. This stands as particularly pointed evidence that career education

is a distinctive movement, separate from vocational education and different

enough from traditional general education to require new and different

instructional materials.

42. MEDIA OF STUDENT INSTRUCTIONAL MATERIALS

Although printed materials predominate in career education classrooms,
audio-visual materials constitute a significant proportion (30 percent)

of all instructional materials used. Perhaps even more significant is

a fact not shown on the chart: while 80 percent of projects report

using printed materials, 70 percent report using audio-visual materials.
(As is clear from the chart, audio-visual materials are used in smaller

rf
quantities than printed materials.)
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43. INSTRUCTIONAL MATERIALS SERVICES BY PROJECT STAFF

It is well known that classroom teachers need good instructional materials
to carry out their work. Tbe chart indicates that career education project
staffs realize this and are actively at work identifying, producing, loan-
ing, and even developing instructional materials for teachers to use.
The 60 percent of the projects reporting that they develop instructional
materials can be best understood in light of the earlier observation that
school personnel, that get materials from elsewhere and modify or adapt
them to local circumstances tend to label such tailored materials "locally-
developed."

G. Schedule

44. SCHEDULE OF INSTRUCTION

Career education usually takes place during school hours. Evidently
the new program has not made an appreciable inroad into the typical school
time schedule. The only nbtable exception appears to be the hours after
school, but this is explained in part by the_pattern of part-time employ-
ment typical of many high school students.

Further, when project directors were asked what fraction of the career education
activities took place outside of regular school hours (rather than lelether
_ma activities at all were so scheduled) they reported that in fact 95
percent of all career education takes place during regular school hours.
(This information is not shown on the chart.)

IH. Facilities

45. FACILITIES

Career education takes place primarily in school facilities. Up to tae
present time, at least, school-based career education programs of the
kind examined in this study take place in school buildings and on school
grounds. However, 20 percent of all projects reported making some use
of community facilities for student trips, student work experience, staff
work experience, and similar purposes.

Career education is only one or two years old in most school districts.
As it matures, it may tend to move further beyond the standard frame
of time and space in which schooling traditionally takes place.
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I. Use of Community

46. COMMUNITY RESOURCES CATALOGUED BY PROJECT STAFF

Every project studied--without exception--uses local employers and local-
workers. The amount of use ranges from taking students on field trips
so as to otierve-places of employment all the way over to placing them
in actual paid employment for long periods of time while still in school.
Scme projects arrange for teachers, counselors, or librarians to work
at part-time or temporary full-time jobs (for example, during the summers)
in local9businesses.

To aid the school staff in using such community resources, project per-
sonnel customarily catalogue available speakers and potential trips.
And they often develop of materials available from local businesses
(brochures, employment app ications, etc.). Similarly, some project
staffs catalogue work sites for students and teachers. Evidently
teachers are not easily able to develop such catalogues for themselves.

47. COMMUNITY RESOURCES ARRANGED FOR BY PROJECT STAFF

It is evident that career education project personnel find it necessary
to do more than catalogue community resources. Teachers apparently
count on them to invite speakers and arrange trips on request, to'collect
materials and bring them to the schools, and to.make arrangements for
students and teachers to work in local businesses as well as,to catalogue
those arrangements once they have been made.

J. Advice from Community

48. LSE OF ADVISORY COMMITTEE

One of the strong traditions in vocational education--mandated by law and

widely observed in actual practice--is the use of advisory councils. It is

obvious that this tradition has been extended to career education.
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49. SIZE OF ADVISORY COMMITTEE

a

Most advisory committees consist of from six to 15 members. Such rela-
tively-large groups presumably work better as sounding boards than as
actual committees and may be better as a device for informing a large
number of people about the progress, of career education than for hamm6ring
out a consensus about what should be done. To express the same point
another way, therelatively large size of most committees suggest that
they advise the project rather than govern it.

50. COMPOSITION OF ADVISORY COMMITTEE

Career education advisory committees currently represent a balanced group
of school and community personnel. Although parents are almost twice as likely

as employers and union leaders to be represented, it appears that non-
parent representatives of community organizations and the general public
combined with employers and union leaders give the committees a 'lumber
of voices from outside the school sphere. Such diverse membership is in
keeping with the earlier observation that, given their size, the committees
probably advise rather than govern and serve as sounding boards rather
than as mechanisms for decision making.

K. Information for Community

51. PUBLIC INFORMATION AUDIENCES

Although parents are the primary audience for information about career
education, as would be expected, employers and community agencies run
a close second. Addressing employers and organizations as a key audience
is understandable, given the aggressive use of community resources that
project staffs encourage teachers to make.

The evidence in the chart coincides with other evidence that union leaders
have, up to this point, not been heavily engaged in school-based career
education.
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4

2. PI'BLIC INFORMATION TECHNIQUES

Apparently there are enough school-related meetings during a given year
and enough meeti,gs of employers, community groups, civic associations,
and government ai,encics to afford career education project personnel
many opportunities for informing the public by speaking at meetings.

Half the projects supplement such appearances by arranging or responding
to requests for announcements, articles, and storms about special events
in local newspapers and on radio and television. The same proportion

use newsletters to inform the public and almost as many projects invite

visitors into the schools to find out what is happening.

Tte frequent use of public meetings and mass media suggests that career
education is a topic of general interest to the public.

[-IV. EVALUATION OF PROJECT OR PROGRAM: PROJECT

LA. Type of Evaluation

53. TYPE OF PROJECT EVALUATION

In reporting on the evaluations they had arranged, project'directors

were asked to distinguish between the activities carried out by the project

staff and the instructional program carried out by the school staff.

A cause and effect relationship between the two was assumed. That is,

the Project activities would result in an instructional program.

As an examinatior of the charts for the two kinds of evaluation will

show, there were few differences in evaluative technique. Presumably

this is partly because the project employed a single evaluator for both

purposes.

Project directors are about as likely to use internal evaldators as external

evaluators. There are at st three possible reasons for this. The first

is the fact that most O'ro.Pts are still in a-formative stage and need

formative evaluation to help shape the work as it unfolds, assisting the

project leader and staff to correct errors promptly and to take prompt

advantage of successes. The second is the fact that the budgets of many

projects are too small to afford external evaluators. The project director

is more likely to employ an outside curriculum consultant or trainer with

his limited funds. The third is that many medium-size and large school

districts maintain a staff of internal evaluators who supply evaluation

service to all externally-funded projects requiring them.

B. Fvdluation Agent i

54. TYPE OF EXTERNAL EVALUATOR FOR PROJECT

Ps reported above, project directors are almost as likely to employ

internal evaluators as to employ external evaluators. When they do

employ external evaluators, they are drawn from a variety of sources,

usu< ly from private firms or universities. Occasionally single con-

su tants are employed. The 30 percent citing the state department of

cation and the 20 percent citing the Federal government are probably

fleeting their recognition that state and Federal officials have

u timate responsibility for evaluating the projects and deciding

their future.
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[ C. Areas Evaluated 1

55. PROJECT ACTIVITIES EVALUATED INTERNALLY

When projects use internal evaluators, they single out certain topics in
cooperation with the evaluator for assessment. The variety of the topics
suggest that internal evaluators are asked to scan the entire project
operation rather than focusing on certain aspects. These topics are suit-

able for formative evaluation as a way of assisting the project staff to
improve their operations from week to week based an evaluative feedback.

56. PROJECT ACTIVITIES EVALUATED EXTERNALLY

The pattern here is much the same as with project activities evaluated

internally. That is, external evaluators,are asked or choose to, spread
their attention over many facets of projet operation, presumably in
an attempt to offer useful interim feedback to the project staff as they

go about their work from week to week and month to month.

ID. Date Sources

57, DATA SOURCES USED BY INTERNAL EVALUATOR FOR PROJECT EVALTIATTrIN

Internal and external evaluators use similar data sources and with similar

frequency. This can be obsarved by comparing this chart with the matching

chart below. EJth draw information from project and school personnel,
from project records and products, and from studcnts and community representatives.
This is the kind of variety of data sources one would expect during a
formative evaluation process intended to assist project personnel with

their ongoing operations.
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58. DATA SOURCES USED BY EXTERNAL EVALUATOR FOR PROJECT EVALUATION

The remarks made about the previous chart apply here.

IE. Data Colle"ction Techniques

59. DATA COLLECTION TECHNIQUES USED BY INTERNAL EVALUATOR

A comparison of this chart and the one following indicates that both

internal and external evaluators employ questionnaires, interviews,
observations, and review of documents in carrying out their work. The

only distinction appears to be in the fact that internal evaluators are
slightly less likely than external evaluators to use interviews as a

major data, collection technique.

60. DATA COLLECTION TECHNIQUES USED BY EXTERNAL EVALUATOR

Tho remarks made about the preceding chart apply here.
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i
IV. EVALUATION OF PROJECT OR PROGRAM: PROGRAM

Type of Evaluation

61. TYPE OF INSTRUCTIONAL PROGRAM EVALUATION

Project directors are about as likely to use internal evalU3tors as external
evaluators. Three possible reasons for this were given earlier when the type
of project evaluation was discussed (in contrast to the type of program eval-
uation shown here). The reasons are presumably the same.

B. Evaluation Agent

62. TYPE OF EXTERNAL EVALUATOR I)R INSTRUCTIONAL PROGRAM

There seem to be no appreciable differences when this chart for instruc-

tional program is related to the companion chart (see 54) for project

activities. Presumably this is because a single external evaluator is

customarily used for both purposes.

'?)
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C. Areas Evaluated-]

63. INSTRUCTIONAL PROGRAM ASPECTS EVALUATED INTERNALLY

Among a number of possible choices, the chart shows which aspects of
the instructional program are assessed by'internal evaluators. The

emphasis on formative rather than summative evaluation is as clear in

instructional Pro gram assessment as it is in project activity assessment.

This is demonstrated by the fact that the effect of the career program

on pupil learning is assessed less often than its acceptability to

teachers and less often than the quality of program implementation.
That is, the chief evaluative concern is with the implementation and

acceptability of the program rather than with its effects on pupil learn-

ing. Much of this can probably be explained by the fact that a majority

of career education projects are only one or two years old. Understand-

ably, the most useful service an evaluator can provide at such an early

stage is to assess the processes being used and to make corrective sug-

gestions rather than to evaluate pupil learning. Indeed, it is probably

fair to say that it is premature to measure pupil learning in the first

year or two of a new project, particularly a comprehensive, multi-grade

project which depends on a treatment applied over several years to create

cumulative effects on student learning.

64. INSTRUCTIONAL PhJGRAM ASPECTS EVALUATED EXTERNALLY

The remarks made about the previous chart are applicable here as well.
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D. Data SOurces

65. DATA SOURCES USED BY
INTERNAL EVALUATOR FOR INSTRUCTIONAL PROGRAr EVALUATION

The data sources used by internal and external evaluators can be compared
and contrasted by examining this chart and the one following. While there
are g"aWdifferences, none appear noteworthy.

Both hinds of evaluators draw on a variety of data sources. This is directly
in keeping with the formative emphasis of instructional program assessment
described earlier. This chart confirms the earlier observation that both
internal and external evaluators are more actively engaged in assessing
project activities than in assessing student outcomes.

66. DATA SCkJRCES USED BY
EXTERNAL EVALUATOR FOR INSTRUCTIONAL PROGRAM EVALUATION

The remarks made about the preceding chart apply here as well.

1

E. Data Collection Techniques]

67. DATA COLLECTION TECHNIQUES USED BY
INTERNAL EVALUATOR FOR INSTRUCTIONAL PROGRAM EVALUATION

The techniques used by interval and external evaluators to collect
data fotAtsessing the instructional program (in contrast to techniques
for assessing project activities) can be compared by examining this
chart and the one following it. In both cases, the use of questionnaires
and interviews eyceeds the use of observations and the review of documents.
There is something to be said for using a balanced array of techniques
since their purposes differ somewhat. For example, questionnaires are

the most efficient technique for surveying large numbers of people while
interviews are more suitable for,getting depth information from a small
number of informers. Observations probably yield the most accurate

information but only for the few settings in which they can be afforded.
Document review is an efficient way to get a project overview and to
sample products, but that method cannot establish what is actually being
done from day to day in the project. There seems to be no appreciable

differences between the techniques used by internal and external evalu
ators.
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68. DATA COLLECTION TECHNIQUES USED BY

EXTERNAL EVALUATOR FOR INSTRUCTIONAL PROGRAM EVALUATION

The remarks made about the preceding chart apply here as well.
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APPENDIX A

Excerpt from Career Education: Programs and Progressl

Part One: Reviewing the Past

As with most broad-based social movements, 'one cannot point to a

time whei career education "began." The Office of Education (OE) role,

however, does have a convenient starting point. For in January, 1971

speaking before the convention of the National Association of Secondary

School Principals in Houston, Commissioner of Education Sidney P. Marland

first charged the educational community with the task of bridging the

gap between the worlds of education and work. "Career Education row"

was the title of both the speech and the goal, and while the address

was being delivered, OE was focusing its energies on turning that goal

1

into plans and plans into programs.

While the term "career education" provided a banner and a focus,

OE activity in meeting Dr. Marlana's charge had actually started over a

year before with the funding of fifty kindergarten through grade 14

examplary projects under the authority of the Vocational Education

Amendments of 1968 (VEA)-Part D. An\emphasis on career education

awareness and on exploration, skill training, and career counseling

and guidance - so much a part of current career education efforts -

was incorporated into each of these projects.

Within 6 months of Marland's speech, the OE career education effort

had multiplied several fold. Most importantly, OE initiated the

support of four career education models. The School-Based Career Edu-

cation Model, an attempt to design and implement a coordinated, com-

prehensive K-12 career education program, was beguh in six local school

Career Education: Programs & Progress, pp. 1-6. Office of Career

Education; U.S. Office of Education. April, 1974.
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systems. Feasibility studies were also undertaken for an Employer-

Based Career Education Model, aimed at providing an alternative,

employer controlled, educational program for 13-18 year-olds. The

Home-Community Based Model, designed to improve the career options of

out-of-school adults, and the Rural-Residential Model (designed to

improve the career chances of disadvantaged rural families through

a program of residential living and training) were also started in

Fiscal Year (FY) 19,71;2 FY 1971 further witnessed the conceptual

development of the fifteen occupational clusters, a categorization

of the more than 20,000 jobs listed in the Dictionary of Occupational

Titles. Funds for curriculum development in five of th:. clusters

were also awarded under VEA Part I. A critical step in translating

work reality into educational relevancy had thus been taken.

The pac of OE career education efforts quickened in FY 1972.

Support for the career education models increased to $15.0 million and

\*"----tourEmployer 'lase sites became operational. The curriculum effort,

n addition to its support for cluster development, awarded contracts

to design general career education curriculum for grades K-6 and a

series of preschool films entitled "The Kingdom of Could Be You,"

exploring the clusters.

Other OE programs also increased their attention to career edu-

cation. An additional fifty career education "mini-models," similar

2 Most discretionary OE programs operate on a "forward-funding"
basis. Thus, activities funded in FY 1970 took place during the 1970-71
school year, FY 1971 funded activities during the 1971-72 school year,
etc.
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to those funded under VEA, Part D, were started under the authority

of VEA, Part C. In higher education, the Developing Institutions and

Cooperative Education programs began to explore the meaning of career

education for postsecondary institutions. The Bureau of Education for

the Handicapped increasingly supported career education initiatives

aimed at displaying to educators and non-educators alike the diversity

of careers for which handicapped students can prepare and in which

they can excel. Staff development in career education received emphasis

under Part F of the Education Professions Development Act (EPDA), and

ongoing activities under various vocational education authorities con-

tinued to improve vocational education as a key component of career

education.

With the passage of the Education Amendments at the very end of FY

1972, additional activities aff tang career education were set into

motion. The Amendments created the ational Institute of Education (NIE)

to become the research and developmen thrust of the Federal educational

effort. Also established was the post of Assistant Secretary for Edu-

cation (ASE) with responsibility over the Education Division (OE plus

NIE). The Amendments further recognized the need to increase support

for the improvement of postsecondary education, this resulting in the

creation at the ASE level of a Fund for the Improvement of Postsecondary

Education. Within OE, the law established a Bureau of Occupational and

Adult Education with its own Deputy Commissioner and specific respon-

sibility for numerous vocational, technical, occupational, manpower,

and adult programs.

A-3
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The implications for career education of all of these changes began

to become clear as FY 1973 got underway. In August, the four career

educatl n models were transferred to NIE. Also transferred were all

of the ERIC clearinghouses, including the two2dealing with adult and

vocational and technical education. NIE has since combined these latter

two as part of a Career Education Clearinghouse and developed its own

"Forward Plan for Career Education Research and Development."
3

The

summer of 1973 also witnessed the first .set of postsecondary awards by

the Fund for the Improvement of Postsecondary Education. While not

a specific focus, career education was indirectly addressed through

the attention given to nontraditional learning, competency-based teaching

4
and learning, and career and educational information systems.

For its part, OE continued to support and advance career education

in FY 1973. The new Bureau of Occupational and Adult Education began

to take shape in January 1971 with confirmation of Dr. William Pierce

as its Deputy Commissioner. Also of considerable significance was the
h

creation in May 1973, of a Center for Cakeer Education, within the

Bureau, the first discrete career education organizational unit within

5
OE.

3
Information on NIE career education activities can be obtained from

Corinne Reider, Assistant Director, Career Education Program, Room 600
Brown Building, 1200 19th Street, N.W., Washington, D.C. 20208.

4
Information on activities of the Fund can be obtained from

Dr. Virginia Smith, Director, Fund for the Improvement of Postsecondary
.Education, 400 Maryland Avenue, S.W., Washington, D.C. 20202.

5
11..e. reorganization of the Office of Educap_on in November 1973,

resulted in the incorporation of the Centers/for Career Education into
the Office of Career Education. The Center is now called the Division
of Career Education Programs.
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The Center for Career Zducation was given a dual charge Of "admini-

stering assigned programs of grants and contracts" and "coordinating

all career education programs within the Office of Education." To

accomplish the first task, the Administration requested $14 million

in FY 1974 funds under authority of the Cooperative Research Act to

allow the Center to conduct career education installation ane develop-

mental assistance activities. These funds would have established the

first OE program solely devoted to career education since other programs

supporting career education can only do so to the extent consistent

with their legislation. The Congress subsequently disapproved this

request. The Center for.Career Education was able, however, to mak

considerable progress In accomplishing its coordination tasks. Beginning

in July 1973, it met with representatives of all OE units to determine

the extent and nature of their support for career education in,,the

Fiscal Year which had just ended (Fiscal Year 1973). The following

analysis is a product of this coordination effort. The Center also

prepared a revised plan of activities which will be conducted using

salary and expense (SSE) funds.

A-5
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Part Two: Describing the Presen

Since Dr. Sidney Marland publicly advanced the idea of career edu-

cation (January 1971), OE has sought to avoid a prescriptive and premature

definition which might stifle the creativity and diversity necessary for

the development of this broad concept. Accordingly, OE units have

neither been encourgaed nor requirc4 to conform to a common plan or

definition. The result has been a wide range of activities conducted

under a variety of legislative authorities.

While such diversity is a source of strength conceptually and program-

matically, it makes analysis difficult. Estimates of, the total OE effort

in career education thus vary immensely, depending on ow one answers

the question: what do you mean by career education? Any attempt to real-

istically analyze careeeducation activities thus requires at least some

agreement on what is meant by the term. Consequently,. the Center for

Career Education developed a set of criteria which separated OE activities

into two categories:

1) Comprehensive Career Education Projects- -Those activities which,
for all students in the educational levels served, seek to: (1)
Develop and expand career awareness; (2) provide opportunities for
exploration and/or skill attainment in careers of their choice; (3)
provide career-oriented guidance and counseling; (4) provide career
placement services; (5) improve cognitive and affective performance
through restructuring the curriculum around a career development theme;
and (6) provide training for educational personnel to enable them to
meet the preceding objectives.

2) Career Education Support System Projects--Those activities which
contain one or more of the following as their only objective(s), to:
(1) Provide training for educational personnel to improve their
capability to desibn, operate and/or evaluate oue or more aspects
of a Comprehensive Career Education Project; (2) design, develop, test,
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remonstrate, or disseminate career education curriculum materials;

or (3) design, develop. test, demonstrate, or disseminate career

education management materials (e.g., case studies, evaluative designs,

etc. ).

Thus, Comprehensive Career Education Projects are operational uodels

serving students in various grade levels while Career Education Support

System Projects indirectly serve students through the development of

materials and staff training.

Question: How much money did OE spend on career education Dm FY 1973?

Answer: In FY 1973 OE spent $43,242,028 in support of career education.

These funds represent activity in 947 projects in 16 discrete

program authorized under 6 separate pieces of legislation

(see Table 1). Of all funds expended, 71.5 percent were

authorized under vocational education authorities. As the

Table shows, many programs fund both Comprehensive and Support

projects.

Question: What kinds of career education activities are these funds

supporting?

Answer: The Comprehensive and Support categories described above indicate

the general types of career education efforts undertaken by

OE. Specific descriptions of majcr programs listed in Table 1

are included in the next section of this report. Most OE

career education efforts are aimed at assisting States, local

school systems, and colleges and universities in designing

and/or operating career education programs, training staff,

developing curricula, or otherwise implementing career edu-

cation for their students. A small number of research

activities are also supported. Figure 1 displays these

general types of efforts. It should be kept in mind that,

due to forward-funding, most of these activities are taking

place during the 1973-74 school year.
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TABLE 1

U.S. OFFICE OF EDUCATION
CAREER EDUCATION ACTIVITY BY TYPE AND LEGISLATIVE AUTHORITY

- FISCAL YZAR 1973

OE Bureau and

Legislative Authority

OCCUPATIONAL AND ADULT
EDUCATION

Type of Career Education Activity
Comprehensive CE CE Support

OE Bureap

and Legislative

Authority Totals

VEA Part C (discretionary) 44/$ 7,255,631 10/$ 1,248,145 54/$ 8,503,776
VEA Part C Grant)* 108/ 1,800,000 108/ 1,800,000
VEA Part D (discretionary) 61/ 8,377,724 1/ 50,000 62/ 8,427,724
VEA Part D (State Grant)* 18/ 400,000 345/ 7,600,000 364/ 8,000,000
VEA Part I 1/ 262,985 25/ 3,286,295 26/ 3,549,280
MDTA 1/ 359,439 1/ 399,439
EPDA Part D 3/ 175,560 3/ 175,560
EPDA Part F (Sec.553,554) 1/ 10,538 30/ 642,916 31/ : 653,454
EPDA (Sec. 504 (a) ) :1/ 20,000 1/ 20,000

Subtotal:

POSTSECONDARY EDUCATION:

126/$16,706,317 523/$14,822,916 650/$31,529,233

HEA, Title III 30/$ 4,756,500 30/$ 4,756,500
HEA, Title V-0 127/ 3,699,000 127/ 3,699.000
EPDA Part E 3/ 53,000 3/ 53,000

Subtotal: 160/$ 8,508,500 160/$ 8,508,500

SCHOOL SYSTEMS:
ESEA Title III (Sec.306) 3/S 521,300 49,995 4/$ 571,295
ESt.A Title TIT (State)*: 9/ 447,000 2/ 136,000 11/ 583,000
EHA Pair. 60/ 1,000,000 60/ 1,000,000 120/ 2,000,000
EHA Part 1/ 50,000 1/ 50,000

Subtotal: 72/$ 1,968,300 64/$ 1,235,000 136/$ 3,204,295

GRAND TOTAL FOR
ALL ACTIVITY: 198/$13,674,617 747/$24,567,411 947/$43,242,028

Footnotes: *Figures are estimates based on FY72 activity.
FY73 data are not yet available.

**Figures are estimates. states are not required
to submit data according L OE Career Education
Criteria.

Key: Each data entry contains: 1`Projects/FY73 $ Ex'ended
VEA: Vocational Education Amendments of 1963
MDTA: Manpower Development and Training Act
EPDA: Education Professions Development Act
HEA: Higher Education Act
ESEA: Elementary and Secondary Education Act
EHA:iEducaciagiof the Handicapped Act
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FIGURE 1

PER CENT OF FY 1973 CAREER EDUCATION
FUNDS SPENT IN DIFFERENT AREAS OF

EFFORT

Training

9.2%

Management
Materials

10.4%

Curriculum
Developma:

34.5%
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POLICY STUDIES IN EDUCATION
4).? Pa', A'.E.12E ti, At r ^q... 'y 644 £940

CAREER EDUCATION PROJECT DIRITTOR'S INTERVIEW GUIDE

Version I

PLEASE PRINT

I. IDENTIFYING INFORMATION

Name of School District

Address of School District

City

Date

Conference (/

State Zip

Phone Number of School District

Name of Superintendent

Name of Career Education Project

Address of Career Education Project

City State Zip

Phone Number of Career Education Project )

Name of Career Education Project Director

Phone Number (if diffe-ent from above)

Your Name/(if you a? -e not Project Director)

Title (if not Project Director)

A DEPAP.T7:E7.T ,",)t,C,', i IW,AL PLSEARC,1 C.OUNC!L Cr A%1ERIC,/%
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II. THE SCHOOL DISTRICT. The following questions refer to the district
as a whole, not just the area or segment in which the Career Educa-
tion project operates. Give approximate figures for 1973-74.

1. What is the approximate total population of the school district?
.

If unknown, estimate the range. (Circle)

Less than 2,500

2,500 - 9,999

10,000 - 24,999

25,000 - 99,999

100,000 - 499,999

500,000 - 999,999

Over 1,000,000

2. What type of area does the district serve? (Circle)

Rural Small town Suburban Urban

3. Approximately what percentage of the students in the district
represent the following groups: (These percentages should total
100%.)

% American Indian
% Black
% Mexican American
% Oriental
% Puerto Rican
% Spanish Surname
% White
% Other
% Total (If not 100%, revise.)

4. Approximately what percentage of the students in the district area
are from :amilies whose total annual income falls in the following
ranges: (These percentages should total 100%.)

% Under $ 5,000
% $ 5,000 - 9,999

10,000 1A,999
% 15,000 19,999

20,000 or more
Total ',If not 100%, revise.)

5. Approyimately what Dercentage of the students in the district are
children of: (These percentages should total 100%.)

% White collar workers
Blue collar workers

% Farmers

% Welfare/itinerant/not regularly employed persons
% Total (If not 100%, revise.)
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6. Approximate number of schools

Grades included (Circle) K 1 2 3 4 tS 6 7 8 9 10 11 12 13 14

7. Approximate number of students

8. Approximate number of full-time certificated staff (such as teachers,

administrators, counselors)

9. Approximate annual per pupil total expenditure fat all purposes

III. THE CAREER EDUCATION PROJECT

A. DESCRIPTION OF PROJECT

Length of Project

in. In which school year did your project begin? (Check one)

1968-69 1971-72

1969-70 1972-73

1970-71 1973-74

As you continue to make notes about your career education project,

please be sure to distinguish among the following three time

periods:

The term first year refers to the first school year your

project began--the year you che'ked above.

The term this year refers to the school year 1973-74, the

school year ending JuLe, 1974.

The term next year refers to the school year 19/4-75, the

school year ending June, 1975.

Project Financing

11. Approximately what amount of funding has the project received

from each of the following sources?

Federal
VEA

Title III )

Other (Specify)

State

Local

Total

First Year

B-3
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12. Please estimate the approximate percent of project funds budgeted
this year (1973-74) in each of the following categories:

% Project Staff Salaries
% Compensation for School Staff Participation in Training
% School Staff Training Materials
% Curriculum Materials for Classroom Use
% Consultants
% Travel
% Evaluation
% General Office Supplies
% Other ;Specify)
% Total (If not 100%, revise.)
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Project Staff

13. Starting with the Project Director, please list each professional
position, the time allotted to the position, the number of staff

holding the position, and the staff's background. (For this

year's staff.)

Staff Position Full - time(F)

Or Number of

Part-time(P) Staff Holding

(Circle) Pocrition

Hired From
Formerrormer Within (W) or

Position Subject Outside (0) the

(gee "e e) (gee Code) District (Circle)

1. F or P W or 0

2. F or P W or 0

3. F or P W or 0

4. F or P W or 0

5. F or P W or 0

6. F or P W or 0

7. .F or P W or 0

8. F or P W or 0

For P W or 0

*10
\ F or P W or 0
\

Code for Former Position Code for Former Subject Area if Teacher

1. Administrator 1. Elementary self-contained classroom

2. Elegy-* ntary School Teacher 2. Art

3. Secondary School Teacher 3. Business and Office Education

4. Guidance Counselo.: 4. Distributive Education

5. Area Specialist 5. Driver Education

6. Other 6. Foreign Languages
7. Health Education
8. Home Economics
9. Industrial Arts

1C. Language Arts/Reading/English
11. Mathellatics

12. Music
13. Physical Education
14. Science
15. Social Studies
16. Special Education

* If there are more than 10 positions
17. Trades and Industry

this year, please continue on back of
18. Vocational Agriculture

this page. B-5 19. Other
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I

Number of Schools Served

14. How many of the schools in the school district are served directly
by your career education project?

Elementary Schools
Middle Schools
Junior High Schools
Senior High Schools

Vocational Schools
Other (Specify type and

grade levels)

First This Next

Year Year Year

15. For the schools served directly by your career education project this
fear, please specify the grade levels, number of students,iar' number
of certificated school staff.

Number Number of

of Certificated
Students School Staff

Grade Level
(Circle)

Elementary Schools K 1 2 3 4 5 6 7 8 9 10 11 12

Middle Schools K 1 2 3 4 5 6 7 8 9 10 11 12

Junior High Schools K 1 2 3 4 5 6 7 8 9 10 11 12

Senior High Schools K 1 2 3 4 5 6 7 8 9 10 11 12

Vocational Schools K 1 2 3 4 5 6 7 8 9 10 11 12

Other (Specify type
and grade levels) K 1 2 3 4 5 6 7 8 9 10 11 12

-
13 14

Populations Served Directly by Project Staff

16. With which groups does the project staff work directly.? Approximately

what percent of its time does the project staff spend working directly

with each group?

Direct Work With
(Check)

Firs This Next

Year Year Year

Percent of Time

First This Next

Year Year Year

Central Office Staff

Elementary School Staf=

Middle School Staff

Junior High School Staff

Senior High School Staff

Community

B-6
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17. Rank each of the following groups in terms of the amount of time the
project staff spends working directly with each group. Use #1 for

"most -Jften" and 414 for "least often."

Administrators
Teachers
Guidance Counselors
Librarians

18. Does your project have an Advisory Committee?

If so, what is its size and composition?

Size
(Circle)

1 - 5 members
6 - 10 members
11 - 15 tubers

16 - 20 members
More t an 20 members

Project Activities: Training

(Official Title?)

Composition
(Circle)

Central Office Staff
Principals
Teachers

Librarians
Guidance Counselors

19. Who trains? (Check)

Project Staff
Local School Staff
Consultants
From Other School Districts
From Higher Education Institutions
From Non-School Organizations/

agencies
Others

First
Year

Parents
Public at Large
Organization/Agency

Representatives

Employers
Union Leaders

This Next

Year Year

Which one of the above groups bas conducted the majority of your training?

(Circle one above.)

B-7
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20. Percent in School District
Oriented/Trained?

Administrators
Teachers, librarians,

and counselors

21. What was the content of
the training activity?
(Check)

Oriented Trained
(Less than 10 hours) (10 hours or more)

Orientation to Career Education
World of Work
Community Resources Available
Curriculum Development
Materials Selection
Teaching Techniques
Other (Specify)

If more than two areas have been checked, which two content areas above were
most frequently covered? (Circle two above.)

22. When are training
sessions held? (Check)

Before school
During school
After School
Evenings
Weekends
Summers
Holidays

If more than two types of sessions have been checked, which two types
of sessions were most frequently held? (Circle two above.)
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23. What training methods

are used? (Check)

Lectures
Workshops
Demonstrations
Self-instructional materials
Trips and Visits
Group Discussions with Project Staff
Individual Conferences with Project Staff

Other (Specify)

If more than three methods have been checked, which three methods

are most frequently used? (Circle three above.)

24. What percent of your training
materials comes from the following
sources?

% Locally Developed
Non-commercial

% Commercially Published
% Other (Specify)

0

25. Of the training materials you use,
what percent are:

% Professional Materials
% Student Materials
% Other (Specify)

26. Whatlis the primary form of compensation for in-service training? (Circle)

Paid attendance College credit

Salary credit

ANY CHANGES?

8-9
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Using Community Resources

27. Does your project staff do any of the following? (Check)

Publish a Catalog of:

Community speakers
Community trips
Community materials
Student work sites
School staff work sites
Other (Specify)

Arrange for:

Community speakers
Community trips
Community materials
Student work sites
School staff work sites
Other (Specify)

If more than two types of resources are checked, which two resources
are most frequently arranged for? (Circle two above.)

Public Relations and Information Within the School District

28. How does,your project staff share information about the project within
the district? (Check)

29.

Speak at meetings
Send newsletters
Invite visitors
Submit news items to radio, television, or newspapers
Other (Specify)

If more than two approaches are checked, which two approaches are most
frequently used? (Circle two above.)

For what commnity groups does your project provide information? (Check)

Parents
Employers
Union Leaders
Organizations/Agencies
Other (Specify)

If more than two groups are checked, which two groups are most often t
informed? (Circle tWo above.)

B-1.0
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30. How does your ptoject disseminate information to other projects, pro-

fessional grodps, and other groups outside the district? (Check)

-gr

Attend meetings
Send newsletters
Send locally-developed curriculum materials
Invite visitors/observers
Other (Specify)

If more than two approaches are checked, which two approaches are

most frequently used? (Circle two above.)

ANY CHANGES:'

B. DESCRIPTION OF SCHOOL INSTRUCTIONAL PROGRAM'

',Staff

3,).. What staff carries out
career education instruction

in your district? (Check)

Regular classroom' teachers
Specially designated "career' education" classroom teachers

Guidance CounseloriPin the classroom
Guidance Counselors outside the classroom

Other -(Specify)

32. Approximately what percent
of each of the following
groups actively participates

in career education:

First,

Year

This
Year

Next

Year
/.

% % % Elementary School Staff

-% % % Middle School Staff

% % , % Junior High School Staff
Senior High School Staff% %

Students

33. Students of which ability levels

are served ? (Check)

Gifted
Above average performance
Average performance
Below average performance

Handicapped
Disadvantaged
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.34. Students.of whic' groups are

served? (Check)

American Indian1
a Black

.Mexican American
Oriental
Puerto Rican
Spanish Surname
White
Other

35. Post-secondary plans of
students served: (Check)

,,,Non-College Bound
College Bound

Content

36. How do you define career education?

99
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37. Are your career education goals broadly expressed (e.g., career

awareness) or are they spelled out in terms of detailed student

behaviors (e.g., the student will be able to name the 15 USOE

career clusters and give 3 sobs in each one)? (Check)

Broad ,

Detailed

38. What is the source of'your'goals and objectives? (Check)

National Publications (CCEM, AIR, Etc.)

Locally developed
Other (Specify)

39. Are any of these the goals of your project? (Check)

Every student will graduate from high schOol with a salable skill.

Every high school graduate will enter further education or

immediate employment.
Every high school graduate will have made a tentative career

choice.

40. What are the other major goals of your project?

100
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41. With which aspects of life does your project deal?

42. How does career education relate to vocational education in your project?
(Chedk'one.N

Precedes vocational education
Parallels vocational education
Contains vocational education
Replaces vocational education
Is an alternative to vocational education

43. How does the content of career education differ from what is in the
.

.

regular curriculum?
.

Methods

44. Do the methods used to teach
about

t

careers differ from those
used to teach about other matters? .

(Circle)

Yes

No

45. What teaching methods are more
often in career education than
in the regular curriculum? (Check)

Lecture
Demonstration
Recitation
Discussion
Student projects
Hands-on experiences
Testing and review
Other (Specify)

B-14

191.



46. How is career education related
to the regular curriculum? (Check)

ELEMENTARY

a. Is it:

Separate
Infused or'integrated

If infused, in what subject areas?

.0
b. Is it:

Additional content
Replacement content

What is replaced?

SECONDARY

a. Is it:

Separate
Infused or integrated

If infused, in what subject areas?

b.- Is it:

Additional content
Replacement Content
What is replaced?

ANY CHANGES?

B-15
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Materials

47. Does` the project staff or school staff do any of the following? (Check)

Develop, curriculum guides or

student materials
Identify or recommend curriculum

guides or student materials
Purchase curriculum guides or

student materials for the schools_
Loan and circulate curriculum
,guides or student. materials,

48 What percent of the career
education instructional materials
comes from the following sources?

% Locally Developed
Non-commercial

% Commercially Published
% Other (Specify),

49. Whoa percent of the career
ed cation instructional
ma erials,;used-are:

"-% Student Materials
% Teacher Materials

Of the student materials,
what percentage are:

% Elementary
-% Middle

% JuniOr High
% Senior High

50. What percent of your career
education instructional
materials are in each of
these media?

% Print
% Audio-Visual

Other (Specify)

Project Staff School Staff

Of the teacher materials
what percentage are:

% Elementary
% Middle
% Junior High
% Senior High

51. Of the career education instructional materials used this year, what

percent were developed in 1970 Or before and what percent were' eveloped

since 1970?

ft.

% Developed in 1970 or before
% Developed since:1970

103B -16
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52. What have you developed that you could send to others?

ITEM:

Medium

Audience

ITEM:

Length

Grade level

Medium .
Length

Audience

ITEM:

Medium

Audience

Grade level

Length

Grade level

53. What are the two non-locally developed curriculum materials you'have

used most often?

Scheduling

54. What percent of career education

activities are scheduled:

% Before school
% During school
% After school (Until 6 p.m.)

% Evenings (After 6 p.m.)

% Weekends
% Summers

Facilities

55. What percent of career edusetion

activities take place:6

% In the school
% At places of employment

Elsewhere in the conmlnity 104
A

B-17



EVALUATION

Project

56. What kind(s) of project
evaluation has been
conducted? (Check)

Internal
External

If you have had an external/::
evaluation, what type:of
evaluator was employed? (Check)

University
Single Consultant
Private Agency
State Department
`Federal Agency

Other

57. What project activities have
been evaluated? (Check)

Project financing
Project staff
Number of schools served
Populations served
Training of staff
CurriCulum materials services
Acquisition and use of

Community resources
Public relations and

information within school
district

Dissemination of infOrmation
outside school district

58. What data sources were
used in conducting the
evaluation? (Check)

Project Staff
School Staff
Students
Community (parents, employers)
Project Records
Products

B-18
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59. What data collection techniques
were used in conducting the

evaluation? (Check)

Site visits
Interviews
Observations

Questionnaires
Review of Documents

School Instructional Program.

60. What kind(s) of school
instructional program
evaluation has been

conducted? (Check)

Internal
External

61. If you have had an external
evaluation, what type of
evaluator was employed?

Mmi....01

University
Single Consultant
Private Agency
State Department
Federal Agency
Other

k62. What aspects of your
0-

hool

instructional program eve been

evaluated? '(Check)
)-

Acceptability of career education

to:
Central Office Staff

Principals
Teachers
Librarians
.Guidance Counselors

Community
Students

Implementation
Extent of Implementation
Quality of Implementation

Effect on Pupil Learning and Behavior

Career Curriculum
Regular Curriculum

B-19
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-O. What data sources were
used in conducting the
evPluation? (Check)

School Staff
Current Students
Former Students
Community (parents, employers)
School Records
Products

,64. What data collection
techniques were used in
conducting the evaluation?
(Check)

Site Visits
Interviews,
Observations

Questionnaires and Tests
Review of Documents

ANY CHANGES?

107
B-20
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IJIIMARY

..

I'. What aSpec,t of your project would merit a more detailed description?

Stiff Development

Curriculum
Elementary

Junior High

Senior High

Guidance/PlaceLent

Community Involvement

2. If I were a new teacher in your district, what materials or other forms

of help could I get?

3. What have you done that you would strongly recommend to other project directors?

B-21 108
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POLICY STUDIES IN EDUCATION
52 VANDFRO111 AVENUF NEW YORK. NY 10017 212 684 6040

CAREER EDUCATION PROJECT DIRECTOR'S INTERVIEW GUIDE'

Version II

I. IDENTIFYING INFORMATION

Date

Conference #

Name of School District :ps

Name of Superintendent

Address of SchootiDistrict

City State Zip

Phone Number of School District

Name of Career Education Project

Address of C'areer Education Project

City State Zip

Phone Number of Career Education Project ( )

Name of Career Education Project Director

Phone Number (if different from above) (

Your Name (if you are not Project Director)

'4>
Title (if not Project Director)

13-22
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I
II. THE SCHOOL DISTRICT. The following questions refer to the district

as a whole, not just the area or segment in which the Career Educa-

tion project operates. Give approximate figures for 1973-74.

1. Approximate number of sLudents

elementary .

middle
junior high
senior high
other (specify)

2. Approximate number of full-time certificated staff (such as teachers,

adMinistrators, counselors)

3. Approximate"annual per pupil total expenditure for all purposes

4. Approximate number of schools Grades Included (Circle)

elementary schools K 1 2 3 4 5 6 7 8 9 10 11 12

middle schools K 1 2 3 4 5 6 7 8 9 10 11 12

junior high schools K 1 2 3 4 5 6 7 8' 9 10 11 12

senior high schools K 1 2 3 4 5 6 7 8 9 10 11 12

vocational schools K 1 2 3 4 5 6 7 8 9 10 11 12

other (specify type and
grade levels)

Total number of schools

What type of area does,the district serve?

rural -)

town
uburban

urban.

6. What is the total (adult and student) population of the school

4istrict?

less than 2,500
2,500 - 9,999

10,000 - 24,999

25,000 - 99,999

100,000 - 499,99k
500,000 999,999
Over 1,n00,000

B-23
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. 7. Approximately what perdentage of,the students in the district are.
children of: (These percentages should total 1:00%.)

% white collar
% blue collar
% farmers
% welfare/itinerant/net regularly employed persons
% total (If not 100%, revise.)

8. Approximately what percentage of the students in the" district are
from families whose total annual income falls in the following
ranges: (These percentages should total 100%.)

% under $ 5,000
% $ 5,000 - :9,999
% 10,000 - 14,999
% 15,000 - 19,999

' % 20,000 or more
% total (If not 100 %, revise.)

9. Approximately what percentage of the students in the district
represent the following groups: (These percentages should total
100%.)

% American Indian
% Black
% Mexican American
% Oriental
% Puerto Rican
% Spanish Surname
% White
% Other (please specify)
% Total (If not 100%, revise.)

10. Describe any special features of your school district which have
had a significant effect on your Career Education Project.



IC

III. THE CAREER EDUCATION PROJECT

A. DESCRIPTION OF PROJECT

Length of Project

11. In which school year did your project begin? (Check one.)

1968-69
1969-70
1970-71
1971-72
1972-73
1973-74

- As you continue to make nOtes'about your career' education project,

please be sure to distinguish among the following three time

periods:

. The term first year refers to the first school year your

project began--the year you checked above.

. The term this year refers to the school year 1973-74,'ehe.,

school year ending June, 1974.

. The term next year refers to the school year 1974-75, the

school year ending June, 1975.
.

Prodect Financing

. 12. Approximately what amount of funding has the project received

from each of the following sources?

Federal
VEA Part C

VEA Part D

Other

State
VEA Part C

VEA Part D

Other

Local
4-

Total

First Year

B-25
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2.

3.

4.

5.

6.

7.

8.

9.

10.

13. Please estimate the approximate percent dT project funds budgeted
this year (1973774) in each of the following categories:

Project Staff Salaries
% Compensation for Staff Development Participants
% Curriculum Materials for Student Classroom use
% School Staff Training Materials

% Consultants
7: Travel

% Evaluation
% Other (Specify)
.7 Total (If not 100%, revise.)

Project Staff

14. How many professiOnal Staffmembers.ddes the project employ?

First Year This Year Next Year

Full-time Full-time Full-time

Part-time Part-time Part-time

15. How many of your staff were hired from outside the school

district to join the project?

16. Starting with the Project Director, please list each prgfessional

position, the number of staff holding the position, and the staff's

background. (For this year's staff.)

Staff Position

Number of Former Former

staff holding Position Subject

position (See code) (See code)

*If there are more than 10 positions this year, please continue on back of this

page. B-26
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4

Code for%Former Position

1. Administrator
2. Elementary School Teacher
3. Secondary School Teacher
4. Guidance Counselor
5. Area Specialist
6. Other

Number of Schools Served .

Code for Former Subject Area if Teacher

1. Elementary self-contained classroom
2. Art
3. Business and Office Education
4. Distributive Education
5, Driver Education
6. Foreign Languages
7, Health Education
8. Home Economics
9, Industrial Arts
10. Language Arts/Reading/English
II. Mathematics
12. Music-,
13. Physical Education
14. Science
15. Social Studies
16. Special Education
17. Trades and Industry
18. Vocational Agriculture
19. Other

17. What percent of the schools in the school district are served directly

by your career education project?

First
Year

phis
Year

Next
Year

Elementary Schools % % %

Middle Schools % % %

Junior High Schools %
Cl %

Senior High Schools % 04- %

Vocational Schools' % % %

Other (Specify type and
grade levels)

Cl % %

B-27
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Populations Served Directly by Project Staff

lg. Approximately
working

First
Year

what percent
directly with each

of time does the project staff spend
of the following groups?

Central Office Staff
Elementtry Principals

This
Year

70'

Next
Year

% 04

to % X
ciot % % Elementary Teachers

% % % Elementary Librarians

% . % % Middle School Principals

% % % Middle School. Teachers

% \\ % % Middle khaopj Librarians

% \ . % % Junior High School Principals

'% % % Junior High School Teachers

% % % Junior High School Librarians

% \ % % Junior High School Guidance Counselors

% ' % % Senior High School Principals

% % Senior High School Teachers

% 1 % % Senior High School Librarians
Senior High School Guidance Counselors

%
.

% % Community

% % --% Parents

% % Public At Large

% % % Organizations/Agencies

% V % Employers
% Union Leaders

Project Activities: Training

44-

19. Who trains? (Check)
Project Staff
Local,School Staff
Consultants/Specialists
From Other School Districts
From Higher Education Institutions
From Non-School Organizations/
agencies

Others

B-28
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Hodrs Hours Hours

First Year This Year Next Year

-10 +10 -10' +10 -10 +10

20. Percent in School District

Oriented/Trained?

Central Office Staff
Principals
Teachers
Librarians
Guidance-Counselors
Community

21. What was the Content of
the Training Activity?
(Check)

Orientation to Career

Education

World of Work
Community Resources

Available
Curriculum Development
Materials Selection
Teaching Techniques
Other (Specify)

22. When are training
sessions held? (Check)

Before school
During school
After school
Evenings
Weekends
Summers

Holidays

B-29
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23. What Training Methods
are used? -(Check)

LeCtures
WorkshopS
Demonstrations
Self-instructional materials
Trips and Visits
Group Discussions with

Project Staff
Individual Conferences with

Project Staff
Other (Specify)

--' 24. What percent of your training
materials come from the following
sources?

Locally Developed
Non-commercial
Commercially Published
Other (Specify)

25. Of the training materials you use,
what percent are:

Professional Materials
Student Materials
Other (Specify)

Curriculum and Material Services

26. Does your project staff do-',any of
the following? (Check)

Develop curriculum guide8
or student materials
Identify, or recommend curriculum
guides or student materials
Purchase 'curriculum guides or
student materials for the schools

r. Loan and Circulate curriculum

guides or-.3tudent materials

B-30
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27. What have you developed that you could send to others?

ITEM:

Audience

;17 Grade level Medium Lengths

ITEM:

Audience

Grade level

ITEM:

Medium Lengths

Audience

Grade level Medium -Lenths

28. What are the two non-locally developed curriculum materials you have

used most often?

B-31
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Using Community Resources

29. Does your project staff do any of the following? (Check)

Identify and
Catalogue:

Community speaker
Community trips
Community materials
Student work sites
School staff work sites
Other (specify)

Arrange for:

Community speakers
'Community trips
Community materials
Student work sites
School staff work sites
Other (Specify)

First Year This Year Next Year

Public Relations and Information Within the School District

30. How does your project staff share information about the 'Project withi

the district? (Check)

Speak at meetings

Send'newsletters
Invite visitors/observers
Submit news items to

radio, television, or
newspapers

Other (Specify)

First Year This Year Next Year

31. For what community groups does your project prov43e information

Parents
Employers
Union Leaders
Organizations/Agencies
Other (Specify)

B-32
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Disseminating Information Odtsmle the_School District

32. .How does your project disseminate information to other projects, pro-

fessional groups, and other groups outsisde the district? (Check)

-First Year

Attend meetings
Send newsletters
Send locally-developed.
curriOltml materials

Invitelvisitors/observers
Other k qoecify)

0
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DESCRIPTION OF SCHOOL INSTRUCTION PROGRAM

Staff

First Year This Year Next Year
Neol,

33. What staff carries out
career education instruction
in your district? (Check)

Regular classroom teachers

0

//
Special classroom teachers
Guidance Counselors
Othei (Specify)

N
34. Approximately what percent

of each of the following
groups actively participates
in career education:

Fiist This Next
Year Year Year

Central Office Staffw
/0 % %

% % Elementary Principals

% % % Elementary Teachers

it

% % % 'Elementary Librarians -
Middle School Principals% % %

0/ % Middle School Teachers
% % Middle School Librarians

% % Junior High School Principals
% % % Junior High School Teachers

% % Junior High School Librarians
Junior High School Guidance Counselors

% . % % Senior High School Principals

% % % Senior High School teachers

% % % Senior H.gh School Librarians .

% % % Senior High School Guidance Counselors
Community

% % % '' Parents
% % % Public At Large
% % % Organizations/Agencies

% % % Employers

% % % Union Leaders

B-34
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1,g

Content

35a. How do you define career education? )4.1)
4

AO.

35b. Are your career education goals broadly expressed (e.g., career

awareness).or are they spelled out in terms of detailed student

behaviors (e.g., the student will be able to name the 15 USOE

career clusters and give 3 jobs In each one)?

Broad
Detailed

35c. What is the source of your goals and objectives?

National Publications (CCEM, AIR, Etc.)

Locally developed
Other (Specify)

35d. Are any of these the goals of your project? (Check)

Every student will graduate from high school with a salable

skill.
Every high school graduate will enter further education or

immediate employment.
Every high school graduate will have made a tentative

career choice.

35e. With which aspects of life does your project deal?

Work
Citizenship
Family life

Leisure
Ethics and morality

Esthetics
Other (Specify)

B-35
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35f. What are the key goals of your project?

35g. How do s career education relate to vocational education in your
project?

Precedes vocational education
Parallels vocational education
Contains vocational education
Replaces vocational education
Is an alternative to vocational education

35h. How does the content of career education differ from What is in
the regular curriculum ?

.

4

L
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35i. What components of career education were already in place in your

school district when the project began?

I
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Students

36. Students of which ability levels

are served? (Check)

Gifted
Above average performance
Average performance
Below average performance
Handicapped

37. Students of which groups are
served? (Check)

American Indian
Black
Mexican American
Oriental
Puerto Rican
Spanish Surname
White
Other

38. Post-secondary plans of
students served: (Check)

Non-College Bound
College Bound

First This Next

Year Year Year



Scheduling

39. What percent of career education

activities are scheduled:

Before school .

% 1 % '-

During school
After schOol (Until 6 p.m.)

Evenings (after 6 p.m.) % %

Weekends
%

Summers
%

Facilities

40. What percent of career education

activities take place:

In the school
At places of employment

Elsewhere in the community 1

)\16Methods

41. Do the methods used t teach

about careers differ' from those

used to teach about other matters?

(Check)

Yes
No

%

%



42. What teaching methods are more
often in career education than

.

in the regular curriculum? (Check)

Lecture
Demonstration
Recitation
Discussion
Student projects or

"hands-on" experience::
Testing and review

43. How is career educaticn related
to the regular curriculum? (Check)

ELEMENTARY

Separate
Infused or integrated

Subject fields infused:
Art
'Business and Office

Education

Distributive Education
Driver Education
Foreign Languages
Health Education
Home Economics
Industrial Arts
Language/Arts/Reading/

English
Mathematics
Music
Physical Educatilon
Science
Social Studies
Special Education
Trades and Industry
Vocational Agriculture
'Other (Specify)

Additional content
Replacement content

What is replaced?

First This Next
Year Year Year
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SECONDARY

Separate
Infused or integrated

Subject fields infused:

Art
Business and Office

Education
Distributive Education
Driver Education
Foreign Languages
Health Education
Home Economics
Industrial Arts,'

Language/Arts/Reading/
English

Mathematics
Music
Physical Education
Science
Social Studies
Special Education
Trades and Industry
Vocational Agriculture
Other (Specify)

Additional content
Replacement content

What is replaced?

First This Next

Year Year Year

a



Materials

44 What are the sources of
career education
instructional materials?
Locally Developed
Non-commercial
Commercially Published
Other (Specify)

First Year This Year Next Year

45. What percent of the career
education instructional
materials developed locally are:
Student Materials
Elementary
Middle
Junior High
Senior High
Teadher Materials
Elementary
Middle
Junior High
Senior High

46. What percent of your career
education instructional
materials are in each of
these media?
Print
Audio-Visual
Other (specify)

47. Of the career education instructional materials used this year, what
percent were developed before 1970 and what % were developed in 1970

or after?

% developed before 1970
% develoAd in 1970 or after

1Z9
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EVALUATION

Project

48. What kind(s) of project

evaluation has been

conducted? (Check)

Internal
External

49. If you have had an ex-
ternal evaluation, what
type of evaluator was

employed?

University
Single Consultant
Private Agency
State Department
Federal Agency

Other

First Year This Year Next Year

50. What aspects of your project Internal External

have been evaluated? (Check) First This Next First. This Next

Year Year Year Year Year Year

Project financing
Project staff
Number of schools served
Populations served

Project, activities
Training of staff

Curriculum materials services

Acquisition and use of

Community resources
Public relations and

information within school

district
Dissemination of information

outside schoThristrict

B-43
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51. What data sources were Internal External

used in conducting the First This Next First This Next

evaluation? (Check) Year Year Year Year Year Year

Project Staff
School Staff
Students
Community (parents, employers)
Project Records
Products

52\ What data, collection techniques Internal External

were used in conducting the First This Next First This Next

evaluation? (Check) Year Year Year, Year Year Year

Site visits .

Interviews
Observations

Questionnaires
Review of Documents

School Instruction Program

53. , What kind(s) of school
instruction program
evaluation has beer.
conducted? (Check)

Internal
External

First Year This Yeas Next Year

54. If you have had an ex- Internal External

ternal evaluation, what . First This Next First This Next

type of evaluator was Year Year Year Year Year Year

employed?

University
Single Consultant
Private Agency
State Department
Federal Agency
Other

j31
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55. What aspects of your school Internal External

instruction program have .First This Next First This Next

been evaluated? (Check)" Year Year Year Year Year Year

Acceptability of career

education to:
Central Office Staff
Principals
Teachers'
Librarians
Guidance Counselors
Community
Students

Implementation
Extent of Implementation
Quality of Implementation

Effect on Pupil learning
and Behavior
Career Curriculum
Regular Curriculum

56. What data sourc were Internal External

d in conducts the First This Next First This Next

eve cation? (Check) Year Year Year Year Year Year

School Staff

Current,Students
Former Students
Community (parents, employers)
School Records
Products

57. What data collection
techniques were used in -1

conducting the evaluation?

(Check)

Site Visit
Interviews
Observations

Questionnaires and Tests

Review of Documents

B-45
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POLICY STUDIES IN EDUCATION
52 VANDERBILT AVENUE NEW YORK, N Y 10017 212 684 6940

CAREER EDUCATION PROJECT DIRECTOR'S INTERVIEW GUIDE

Version III

Date

Conference #

The information on this form will be typed exactly-as you write it. ,No

description should be more than two pages, so be as brief as you can. Feel free to

copy sections from written materials you have brought if these provide the best

answer to a question. Please be is specific as you can in written paragraphs. If

you do not know an answer, please put a question mark in the answer spaCe. If

a question pertains to a. feature your project does not have, please write NA

(for not applicable). If you have further questions, please ask. We know it will

be difficult to do justice to your project in two pages, but your cooperation will

help us report the most important facts. Look at the attached sample report for

further examples of things you might include in each section. Please do not use

abbreviations.
PLEASE PRINT

Name of Career Education Project

Nameof School District

Name of Project Director or other contact person:

His or her title

His .Zr her complete address
,....-(gchool, riot home address)

1

City, State & ZIP CODE

Phone Number: Area Code. Number

Your name and title (if different from above),

B-46
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Questions1-4 refer to the district as a whole, not just the area or

segment in whic the Career Education Project operates. -give approximate

figures for 1473 1974.

1. What is the appro imate total adult and child population of the school

district?
If unknown, estimate the range./ (Circle)

Less than 2,500
2,500-9,999
10,000-24,999
25,000-99,999
100,000-499,999
500,000949,999
Over 1,000,000

2. What type of area does the district serve? (Circle one)

Rural
Small Town
Suburban
Urban

3 Approximately what percentage of,, the students in the district represent

the following groups: (These p rcentages should total 100%).

\ % American Indian
% Black
% Mexican American
% Oriental
% Puerto Rican

Spanish Surname
% White
% Other
% Total (If not 100%, revise).

4. Approximately what percentage of the students in the district

are from families whose total annual income falls in the following .

ranges: (These percentages should total 100%).

% Under $5,000
% $ 5,000 - 9,000
% 10,000 - 14,000
% 15,000 - 19,999
% 20,000 or more
% Total (If not 100%, revise.)
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Answer questions 5 - 11 with information about the schools in the district
and about ehu,schools served by the project in 1973-1974. Schools served
by the project are those in wh.ch project staff have concentrated their
time. Do not include those with minimal contact. Give total number of students
and staff in schools served by the project, not number within these schools
who are teaching or being taught career education.

District Schools Project Schools

5. Approximate number of ahools:

6. Grades included:

7. Approximate numberof full-time
certificated staff (such as
teachers, administrators,
counselor's) :

K 1.2 3 4 5 6 K 1 2 3 4 5 6

7 8'9 10 11 12 7d 9 10 11 12

13 14 Adult

8. Approximate number of students:

9. How many years has the career
education project been in
operation? years

13.14 Adult

10. How many staff does the
project have? full-time

part-time

'11.. Approximately what amount of funding has the project received from each
of the following sources?

Source of Funding

Federal

State .

Local

TOTAL

Type of Funding (example:
VEA Part C, Title III, etc.) Amount of Funding
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Approach to Career Education

12. Write a paragraph about the approach used by the career education project.

You might include information such as:

a. Basic strategy (example: project staff teaches in classrooms, teachers

are trained to adapt and use curriculum materials, or, career education

is taught only in guidance centers.)
b. Project Goals (example: to have all junior high school pre-vocational

teachers trained in and teaching career education).

c. First step in pursuing goals
d. Relationship between career education and vocational education

e. Methods used in career education (example: in classrooms through

hands-on experiences, outside school through job experiences, etc.)

f. Target grade levels
cg. Target student populations (example: the handicapped, the gifted,

vocational education students, potential drop-outs)

8-49
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Project Staff

13. Write a paragraph describing the project staff. Include such information
as:

a. Number of ataa
b. Full -time or part-time on the project
c. Positions or titles
d. Main activities (example: the Elementary Coordinator spends 80Z of

his time working in the classroom with teachers and 20% conducting
group training for teachers, librarians, and guidance counselors.)

e. Proportion of schools in the district served by the project
(example: the project Staff work'with half of the elementary schools
in the district, or, the project staff work with all three of the
junior high schools in the, North Area of the district.)

ost
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School Staff

14. Write a paragraph describing the btllool staff who are actively involved

in career education. Include such information as:

a. Who carries out career education instruction (example: classroom

teachers, project staff working in classrooms, or, guidance

counselors working in special centers.

b. Number actually participating (example: all the eleme tary teachers

in the district, or, half of the 'senior high vocational teachers.)

Tr
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Training

15. Write a paragraph about training in the district. Include such information
as

a*WaeretraillingtakesPlace(examPle:inschools,at universities)
b. Who conducted training
c. Who received training
d. Portion in district who received training
e. Primary purpose (example: to train teachers to adapt and/or develop

curriculum materials, or, to orient teachers to career guidance
techniques.)

f. Kind of training materials used

/".
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Community Resources

16. Write a paragraph about the use of community resources in your project.

Include such information as:

a. Efforts made to explore resources

b. Most useful resources in the district

c. Who arranges for use of resources

d. Frequency of use

7
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Curriculum Materials

17. Describe the curriculum guides and student materials used in the
district. Include such information as:

a. What percent are locally developed and by whom
b. Are materials intended for use by teachers or by students
c. At what grade levels
d. Are these materials in print, audiovisual form, or dither
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18. What materials has the project developed?

1. Title

Medium
Length

Intended for
Grade Level

Description (if needed)

2. Title

Medium
Length

Intended for
Grade Level

Description (if needed)

3. Title

Medium
Length

Intended for

1

Grade Level

Description (if needed)

4. Title

Medium
Length

Intended for
Grade Level

Description (if needed)

5. Title

Medium
Length

Intended for

6. Title

Crade Level

Medium
Length

Description (if needed)
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An Idea That Worked

4rwr

19. Write a paragraph about one special feature of your project which you would like
to share with other districts. It can be a student activity, a unique use
of staff, an unpSual use of community resources, or any idea which others
would find interesting. Please see the examples provided.

t
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CAREER EDUCATION PROJECT
Covina-Valley Unified School District

Covina, California

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

25,000-99,000

Suburban

89% White
9% Mexican American

50% "..5,000-19,999

25% $20,000 or more
20% $10,000-14,999

4.strict

Schools

26

K-Adult
800
18,000 +

Years of Project Operation: 2

Number of Project Staff: 4 Full-time
10 Part-time

Contact Person:

Dr. Ragene Farris
Career Education Project Director
Covina - Valley Unified Schools

Box 269
Covina, California 91722

(213) 331-3371, Ext. 206

Project
Schools

17

K-Adult
450

10,000

Project Funding:
Federal VEA Part C $155,000

Local In-Kind 155,000

Total $310,000

Approach to Career Education. As a first step, project staff asked teachers

to examine the relationship and relevance of their existing student performance

objectives to life)career goals. Next, project and school staff worked together

to develop a course of study for grades 7-12 and for adult education which

4iincludes activities to accomplish both existing objectives and career education

objectives. Subsequently, these teachers have infused many career development
objectives and activities into all courses in all areas of instruction. An

elementary course of study is also being developed. The career education curriculum

deals with such aspects of life as self-awareness and career awareness. As the

entire curriculum is life/career related, it helps students see the relationship

between what they are learning and its later use. The career education curriculum

aims to build bridges between skills and their application in the real world. The

methods used to teach career education include many of the same techniques used with

regular curriculum, but involve more frequent use of demonstrations, discussions,

student projects, and hands-on experiences. In addition, many guidance activities

are used to help classroom teachers implement career education.

Project Staff. Mt-project s,--tff-aTi-I-Cide a project director, two co-directors,

a project developer, seven task force leaders, and three Career Center aides. This

year the project staff served half of the elementary schools, the middle schools,
senior high schools, continuation school, and adult school of the district. Next

year, they expect to serve all of the schools in the district. The project staff

spend most of their time working directly with teachers.
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School Staff. Both teachers and guidance counselors carry out career
education instruction in the classroom, and guidance counselors also work i
the Career Centers. This year, about half of the middle school staff, a ird

of the senior high school staff, and 10 percent of the elementary school staff
were actively involved.

Training. The project staff aad some local school staff have conducted
training for all of the administrators, teachers, librarians, and guidance coun-
selors in the district. The training emphasized teaching techniques and the
development of a course of study. The most nommonforms of training were work-
shops, demonstrations, and group discussions with the project staff, although
particip nts also made visits and undertook performance contracts relating to
special"activities.

Community Resources. The project,staff has explored and cataloged many
community speakers and materials and frequently arranged for use of these resources.
In addition, the district has an extensive Work Experience Education Program which
offers students many different kinds of work experience and on-the-job training
in the community for credit and/or pay.,

Curriculum Materials. About 70 percent of the career education instruc-
tional materials used 4n the project are developed by the school staff with the
assistance of the project staff. Most of the materials used in the project are
for students, primarily at the junior and senior high school levels. About 60
percent of the career education materials are in print, and the remainder are
audiovisual materials) including many synchronized slide tape presentations.

MaLerials produced by the project are described below:

1. A Courseof Study for Grades 7-12
Print, 600 pages (3 volumes), intended for teachers, grades 7-12.
Includes an outline for each course offered which describes the skills
to be learned and related career applications.

7. A Course of Study for Adults
Print, about 50 pages, intended for teachers and students, adult
education.

3. 200 Career Learning Experiences
Print, 4-20 pages each, intended for teachers and students, grades
K-12. Each includes objectives, activities, and student outcomes.

An Idea That Worked. Teachers and counselors in four intermediate
schools assisted eighth grade students in developing decision-making skills
that would enable them to make a successful entry into high school. First
teacher administered the Kuder General Interest Survey, and counselors profiled
and interpreted the resultsL__A_group of 10 teachers in -each of the-fmr-
schools volunteered to conduct career seminars in each of the 10 interest areas
covered by the Survey. Teachers picked areas which interested them, familiarized
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themselves with inforMtion available in the Career Center, and planned a two

day career seminar. Each student received a guidance folder, including his Kuder

profile, career exploration worksheets, and a profile derived from his Differentia

Aptitude Tests, as well as information related to high school programming. He

then chose one of his three top areas of interest, as revealed by Kuder profile,

.to explore in terms of occupational,possibilities, related educational programs

at the high school level, and the possibilities of post-high school jobs or

a nced education. f 'ter attending a se nar in his chosen area, each student

rev ewed his folder with his parents. T en parents and students were invited

to meet with the high school counsel rs to lead more about the instructional

_Actions and possibilities available at each of three high school campuses.

/SeUdents and parents viewed slide tapes relating students interests to

instructiou* areas and tc career posiibilities and opportunities within the

local community. High school counselors have been impressed with the knowledge

thes students displayed in planning their high school programs. In addition,

ther has been more guidance and career planning involvement between the

eig hgrade teachers and their students as a result of this project.

EXAMPLES FROM OTHER PROJECTS

An Idea That Worked in Beckley, West Virginia

The project staff and teachers have developed secondary level curriculum units

for educable mentally retarded students for whom social and employment skills are

crucial. One of these units deals with learning to drive. It focuses on teaching

these students the "textbook" aspect of driver education. These students are legally

eligible for licensing in this state and many eventually do operate automobiles,

either legally or illegally. The unit serves as a device for the continued teaching

of tool subjects and the broader social responsibilities necessary to operate a

motor vehicle. In addition, for those who eventually obtain their driver's

licenses, it provides a base for an array of vocational opportunities and a more

independent role in the community. The unit is effective with students as it

appeals to the normal desires of adolescents who are approaching adulthood.

An Idea That Worked in Casper, Wyoming

All beginning speech students at a high school in the district participated

in activities designed to teach them how to conduct themselves during a job inter-

view. First, a representative of the district employment office spoke with stu-

dents about job interview techniques.
Students also practiced filling out job

application forms. Then mock interviews were scheduled.
Representatives of local

businesses and industries volunteered to conduct the interviews.

employment office representative and a guidance counselor made videotapes of

each interview. Finally, students viewed the videotapes in class and evaluated

each interview. Students reported that they felt much better prepared for their

first interview after this experience.
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An Idea That Worked in Cumberland Center, Maine

The project staff created teacher questionnaires for elementary and secondary

teachers. Each is a self-report instrument designed to assess teachers' atti-

tudes toward and knowledge of career education concepts a d practices. The ques-

tionnaires were administered to school staff in all positi ns,and a response rate

of 71 percent was obtained. The data obtained was used as baseline for the pro-

ject's assessment, and enabled the project staff to design i -service training

programs tailored to the needs of the school staff.

An Idea That Worked in Napoleon, North Dakota

All of the school staff in the district have played some part\in

developing the content of the career education curriculum. Five co ittees

including some elementary and some high school teachers were formed, ch with a

specific task. One formulated general and behavioral objectives for t e program.
Another developed a brief course of study to avoid numerous repititionsin cover-
age of careers in the various grades. A third compiled a directory of the career
resource people in the community. Another studied materials and made recommendations
for each grade level. The fifth committee formulated a self-evaluation that can
be used by teachers and students. Every school staff member served on at least

one committee, and this f-molvement has resulted in enthusiasm on the part the

staff for the career education curriculum.

An Idea That Worked in Norwalk, Connecticut

The National Alliance of Businessmen and the Norwalk Chamber of Commerce
sponsored a two-day leadership institute in Norwalk and nearby Stamford. The program

included a report on the needs of secondary youth, as-well as an up-to-date report

on area efforts to meet such needs. The group then worked out techniques and

procedures for filling the gap. As a result they have set up three career guidance

institutes for counselors, teachers, and representatives of bupiness and labor,

in order that these groups might create a partnership to identify and act upon ways

to serve secondary youth.

a
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INTRODUCTION

In the Summer of 1974, Kenneth B. Hoyt, Associate Cormissioner,

USOE Office of Career Education, sponsored and presided at 20 Career

Education Mini-Conferences in Washington, D.C. Over 250 project

directors ane classroom teachers representing over 250 career edu-

cation projects for elementary and secondary students took part.

The participants were updated on USOE policy in career education,

described what they were eoing at home, exchanged information with

each other, and contributed locally-made materials to the USOE

Career Education Library.
Policy Studies in Education, a department of the not-for-profit

Educational Research Council of America, was commissioned to attend

the conferences, interview the participants, develop profiles of

their projects, analyze the status of career education nationwide,

and prepare a taxonomy to map the past and help guide the future

of USOE funding policy in career education.

Policy Studies in Education developed a series of four volumes,

of which the present volume is one

I. TAXONOMY OF CARF"R ETICATION

--A general descriptionof the national movement as

revealed by a representative sample of the profiles.

This volume highlights features found in many projects

and identifies significant patterns of activity.

II. PROFILES OF CAREER EDUCATION

--Alabama - Iowa

III. PROFILES OF CAREER EDUCATION

--Kansas - New Mexico

IV. PROFILES OF CAREER EDUCATION

--New York - Wyoming

"es

The TAXONOMY is designed to characterize, summarize, and

generalize about the career education movement after a half decade

of energetic activity. USOE has purposely left a great deal to

z tivp. Thp TAXONOMY containa_the

harvest of the major ideas and activities that constitute the

practice of career education in elementary and secondary schools

today.
The PROFILES are designed to tell enough about each project /

to let the reader know whether he should write to the local

project director for more information. There is of course much
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more to the projects than can be told in the few pages devoted to
each of them.

All profiles have a common statistical section although in some
cases local personnel did not supply the requested information. The
profiles differ in narrative treatment depending upon whether the
profiles were written by the staff of Policy Studies in Education
(about one-third of the descriptions) or by local project personnel
(about two-thirds of the descriptions). Some school districts have
more than one project and thus are represented by more than one project
description.

The profiles have never been reviewed by local project personnel.
They were rushed into print just as soon as they were completed in
the hope that they would be immediately useful, saving the weeks or
months'of delay that local editing and approkral would have required.
Apologies are due to local projects which have been in any way mis-
represented in these descriptions.

Taken together, chese four volumes contain the most definitive
description of career education available.
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PICKEN COUNTY APPALACHIAN CAREER EDUCATION PROJECT
Pickens County Board of Education

Carrollton, Alabama

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

10,000-24,999

Rural

60% White
40% Black

40% Under $5,000
30% $5,000-$9,999
20% $10,000-14,999

Contact Person:

Mr. Jesse B. Wier, Project Director
Pickens County Appalachian Career

Education Project
P. O. Box 32
Carrollton, Alabama 35447

(205) 367-8189

District
Schools

Project
Schools

Number of Schools 9 9
Grade Levels K-12 K-12
Number of Staff 244 244
Number of Students 5,600 5,600

Years of Project Operation:

Number of Project Staff: 1

2 Project Funding:

Federal Appalachian Grant $6,000

Definition of Career Education

The total effort of public education and the community a ed at helping

all individuals to become familiar with the values of a Kk-oriented
society, to integrate these values into their personal va Asystems, and
to implement these values into their lives in such a way at work becomes
possible, meaningful, and satisfying to each individual.

Goals

At the elementary school level, career education will help students acquire
positive attitudes toward work, toward all levels of occuvtions found in
society, and toward themselves as prospective workers.

1
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At the junior high school level, it will include career exploration in

broad career fields for all students through a combination of classroom

instruction, counseling, and actual experiences.

At the senior high level, students will pursue a selected career area more

intensely, with three options open to them: 1) acquire job skills necessary

for employment as soon as they leave school, 2) select a combination of

academic and job training courses in preparation for further occupational
training at a post-secondary institution, 3) follow a program directed
toward enrollment in higher education for a professional degree.

Materials

1. A Bibliography of Career Education Materials
Print, 14 pages, intended for teachers.

2. Career Educa ion Instructional Units
Print, intende or teachaxs in various subject areas.

3. Parent Involveme Materials

Print, 12 page intended for teachers and parents, grades K-1.

The Project

Finances. The project received $6,000 in funding this year through the

Federal Appalachian Alabama Project. Next year, it will receive $5,500 in

funding, which represents a decrease. The project receives no other direct

funding, although school personnel and facilities are involved in the project.

Sixty percent of project funds for the year was spent for curriculum materials

for classroom use Fifteen percent was spent for travel, and ten percent for

each of the areas of school staff training materials and compensation for

staff development participants.

Project Staff. The/supervisor of instruction for the school district

also serves as project director or this project. He does not work directly

with teachers, but instead arranges for inservice training and for the use of

materials. These are available to all. of the teachers in the district, grades

K-12. 1

Training. During this year, training was conducted by local school staff,

consultants from higher education institutions, and State Department of Educa-

tion .qrsonnel. Training has included an orientation to career education, com-

munity resources available, ourricu1um development, materials selection, and

teaching techniques. About 80 percent of the teachers in the district have
received an orientation to career education, and 20 percent have received 10

hours or more of training. During last summer, 75 teachers volunteered

to participate in a thrfe-day .vorkshop on career education. Throughout the

year, teachers have participated in small group meetings with consultants.

in addition, 2S teachers enrolled in and paid for a course in career education

at Auburn University. Most of the materials used in training are student

materials which are locally developed.
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Curriculum Materials. The project director and teachers in the district

have developed curriculum materials for classroom use. Some materials developed

by other projects are also used in the district. The project director has also
prepared a bibliography of recommended career education materials. In connection

with the director of the Central Media Center, 'career education instructional
materials have been purchased for classroom use or are available on loan. Most of
the materials used in the district are in print, although some are audio-visual
materials. All materials used by the project have been developed since 1970.

Community Resources. Teachers in each school catalog and arrange for local
community resources available for project use. The project has prepared a form

for use,in collecting this information.

Public Information. Within the district, the project director has provided
information for parents and other laymen by distributing a leaflet about the
project and by speaking at PTA meetings. The project has shared information out-

side the district by sending locally-developed curriculum materials to other
districts and through attendance at meetings. The district also has a Career
Education Resource Team which visits other school systems when invited.

The School Instructional Program

Staff. About half of the teachers in the district and half of the guidance
counselors (position only exists at senior high\level) actively participate in
career education.

Content. Based upon the definition of career, .education and the broad goals
stated above, the project director and teachers have developed detailed objec-
tives spelled out in terms of student behaviors. Each curriculum unit or les-

son developed by the project includes such objectives. The curriculum deals

with wcrk, citizenship, family life, leisure, esthetics, self-awareness, and
attitudes toward the world of work. In this district, career education contains

vocational education. Career education enhances the regular curriculum tv
blending cuacepts of self-awareness and knowledge of the world of work into the

regular curriculum.

Methods. The methods used in teaching career education do not differ from
traditional methods, although they include greater use of demonstration, reci-

tation, and discussion. Career education is infused or integrated into all

subject fields at the elementary level. At the secondary level, career edu-
cation is integrated primarily into thr. language arts/reading/English field.

Evaluation

Internal Evaluation. During the first year of the project, an internal

evaluation of proposal goals was conducted. No internal evaluation was con-

ducted this year.

External Evaluation. During each year of project operation, a cuabaltant

has conducted an external evaluation. He has conducted interviews with the

project director and teachers to evaluate the activities of staff in the project
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LAUDERDALE COUNTY CAREER EDUCATION PROJECT

Lauderdale County School District
Florence, Alabama

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

25,000-99,999

Rural

90% White
10% Black

40% $ 5,000-9,999
30% $10,000-14,999
20% Under $5,000
57. $15,000-19,999
5% $20,000 or more

District
Schools

Project
Schools

Name of Schools 13 13

Grade Levels 1-12 1-12

Number of Staff 401 401

Number of Students 8940 8940

Contact Person:

Dr. W.C. Hannah

Administrative Assistant
Lauderdale County Schools
P.O. Box 278
Florence, Alabama 35630
(205) 766-5180 Ext. 51

Years of Project Operation: 2 Project Funding:
Federal $12,000

Number of Project Staff: 1 part-time

Approachto Career Education. The project staff is interested in changing teacher
attitudes about the world of work through inservice training and workshops co-sponsored
by the projPrt and a local university. Career educet4rm is approached through the
infusion method.

ir1

Project Staff. There is no full-time staff. Tha' project re esents an additional
job for the teaching and administrative staff within the county s hools.

Schpol Staff. Teachers, administrators, counselors and librarian allwork co-
operatilkly to promote carver education in each school.

Training. The project staff, in cooftration with '.he local university, sponsored
a two-week workshop for teachers. The university gave three semester hours of credit
for the workshop which was structured to help change reacher attitudes about the world
of work.

Materials prnduced by the project are described

1. Teacher-developed Curriculum Units (Over 60)

Typewritten, intended for students, grades 1-12

2. Slide Presentation.
Slides,). hour, intended for stjdents, grades 6 Slides about jobs

available in local labor market. Designed to enhance career awareness.
4,

4
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APPALACIAN CAREER EDUCATION PROJECT
Vestavia Hills Alabama

c

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual family Income:

2,500-9,999

Suburban

95% White

53% $15,000-19,999
30% 20,000 or more

13% 10,000-14,999

District
Schools

Number of Schools 3

Grade Levels 1-12

Number of Staff 160

Number of Students 3,000

Years of Project Operation: 2

Number of Project Staff: 3 Pam-time

Project
Schools

3

1-12
160

3,000

Contact Person:

Mrs. Reba M. Clark
Director of Guidance
2235 Limerock Road
Vestavia Hills, Alabama 32516

(205) 823-4138

Project Funding:
State $ 9,000
Local 11,000

Total $20,000

Approach to Career Education. The first year was spent in otienang the

total staff, including administrators, teachers and counselors. A survey was

made to see what continuing education activities were =treacly in progress in

classroomstach school had a key teacher who had attended a two-week workshop

the previous fummer. ThP activities they introduced included inservice programs,

small group meetings by grades, teacher bulletins, model programs directed by

teachers who volunteered to be observed, and sending teachers to other schools

in the state to observe their programs. The year ended with a workshop involving

teachers from each grade level and high school subject area. The purpose of

the workshop was to write curriculum based on career education units. The

approach was one of curricultim fusion. In the second year the project moved into

the classroom. The target population was all students in the district.

Project Staff. There is no full-time staff. The 4 ector of guidance and

two of the counselors spend part of their time developing th project and

working with all three schools in the district.

School Staff. Couneiors working in their own school have been the major

factor in encouraging and assisting teachers in the development of career

education concepts. Eighty-seven percent of teachers in grades 1-12 are utilizing

these concepts in the classrooms.
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Vestavia Hills, Alabama

Training. The project staff, assisted by some local school staff aL the

State Education Department career education personnel, conducted training for

all professional staff within the school system. The primary purose of the

training was to orient teachers to career guidance techniques and to assiSt them

in adapting and developing curriculum materials. The forms of training included

inservice work sessions, model demonstrations, films followed by group

discussion, and guest speakers and consultants. In addition, teachers made

visits to other schools to observe career education programs in operation.

Community Resources. There is a community advisory committee which functions

in cooperation with the career education project. They have conducted a community

survey and set up a career education resource file. This file lists persons in

the community who are able and willing to give time to the school in assisting

career education development. They serve as speakers, teachers of specialty
areas (such as photography), and as resources for offering on-the-job
observation and, in some cases, actual experience for students in various career
areas.

Curriculum Materials. About 50 percent of the career education instruc-
tional materials are developed by the school staff. An arrangement was made
with a neighboring school district througY which materials were exchanged.
About 70 percent of the materials are in print and the remainder are audiovisual.

Grades 1-12 are included. Some of the materials are intended as guides for
teachers and others are to be used directly by students.

Materials produced by the project are described below.

1. Career Education Curriculum Units.
Iniadeelor use by students in grades 1-12 and in all high
school subject areas.

An Idea That Worked. One quarter of the high sc,00l English program has

long been devoted to research. As a-result of the work of counselors and

English teachers the course has since become Career Research. It includes a

unit. on self-identity which emphasizes individual abilities and values. From

this study, the student chooses a career area for investigation and applies
the basic techniques of research he learned in the course. The final project

is a research paper in which he applies the things he has learned about himself
o the things he has learned about the career area he has chosen to study.
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District and Project

District Population:

Type of Area:

Students' Background:

Annual Family Income:

EXEMPLARY CAREER EDUCATION PROJECT
Anchorage Borough School District

Anchorage, Alaska

Information: 1973-1974

100,000-499,999

Urban

87% White
8% Black

5% Alaska Native

District
Schools

Project
Schools

Number of Schools 63 16
Grade Levels K-12 K-12
Number of Staff 1,800 66
Number of Students 35,000 7,505

Years of Project Operation: 1

Number of Project Staff: 5 Full -time

14 Part-time

Contact Person:

Mr. E. E. Davis
Division Director
Exemplary Career Education Project
Anchorage Borough School District
670 Fireweed Lane
Anchorage, Alaska 99501
(907) 277-6652, ext. 211

Project Funding:

Federal VEA
State
Local
Total

$115,281
50,000

221E0
$743,281

Approach to Career Education. The projects goals are those outlined in the
VEA, Part D. Implementation is achieved through a building representatiVe in each
of the 16 schools, and by using a mini-grant approach which allows teachers to de7elop
and use their own implementation techniques. The curriculum has been developed around
six basic areas: self-understanding and interpersonal relationships, work, leisure,
community resources, basic studies and occupational awareness, and planning and
decision-making. Community resources hrve been systematically developed.

Project Staff. The project employs on a full-time basis a director of the
division of career education, whose responsibility is entirely administrative, a
vocational education coordinator for secondary schools, a consultant for elementary
level self-awareness, and a consultant for work experience programs. They supervise
and administer programs in one-third of the district schools.

School Staff. Career education programs are carried out by building represen-
tatives, who are identified by grade level and subject ratter, and by guidance
counselors. Sixty-six different teachers and guidance counselors participate in
the program.

Training. All_ building representatives received inservice, traipinst which was
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Anchorage, Alaska

given on released time from teaching duties. The training included an orientation

to career education, the identification of goals and objectives, eurriculum

development, assessment and planning, and identification of community resources.

The materials used in training are described in the July, 1974 interim report.

Community Resources. A system was developed to identify and categorize

available community resources in nine areas. A scheduling component involving

63 schools was also created. For example, 12 elementary schools had 2700 fourth,

fifth and sixth graders involved in activities out in the community during a seven
month period, and three junior high schools had 3,000 seventh eraders out in the

community. The system is available upon request.

Curriculum Materials. One-half of the materials used in the project were

locally produced; the other one-half were purchased. The materials, which are

in print, are for teacher and student use in grades K-9.

Materials produced by the project are described below.

1. Community Resources Inventory.
Print; intended for use by teachers and administrators.

2. Career Development Planning Guide.
Print; intended for use by teachers and administrators.

3. Sample Curriculum Un_t: Hospitality and Tourism.

Print; intended for use by teachers and students in grade 4.

4. Sample Curriculum Unit:
Print; intended for use

5. Sample Curriculum Unit:
Print; intended for use

6. Sample Curriculum Unit:
Print; intended for use

Communications.
by teachers and students in grade 4.

Marketing and Distribution.
by teachers and students in grades 7-8.

Construction Technology Guidelines.
in grades 7-8.

An Idea That Worked. A classroom speaker phone was installed for use by

teachers when sites in the community were not available for visitation. The

business site is identified, and arrangements are made for the phone call.

After the teacher prepares the students, the call is placed to the business

and a question and answer period ensues. Over 250 such student/community con-

versations have been recorded.
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CAREER EDUCATION PROGRAM
Greater Sitka Borough School District

Sitka. Alaska

District and Project Information: 1973-1974

District Population: 6,500 - 8,000

Type of Area: Urban

Students' Background: 67% White
33% American Indian

Annual.Family Income'

District Project

Schools Schools

Number of Schools 6

Grade Levels K-12

Number of Staff 117

Number of Students 1800

Contact Person:

Mr. Louis J. Licari
Director of Career Education
Greater Sitka Borough School

District
P.O. Box 179
Sitka, Alaska 99835

Years of Project Operation: 2 Project Funding:

Number of Project Staff:

Approach to Career Education. The career education program is divided into

three parts: (1) Elementary Career Awareness - all grades have incorporated

career awareness into their regular classroom schedule." There is no separate

course in career awareness. The library is the resource center with supplies of

slides, filmstrips, books, charts and equipment that are checked out by the teachers

for their classroom use. This program continues through the seventh grade.

(2) Grade Eight Exploration - during the 1973-74 school year a modified American

Industries program was introduced in the eighth grade. The teachers attended a

45-hour course in American Industries conducted by a staff member of Stout

University. This program is funded by an exemplary grant from the Department of

Education. (3) High School Career Options - in the past two years the vocational

programs have been developed to the point where skill training is offered in

eight areas. The cooperative work program has been expanded to include about

65 students. The guidance staff introduced a full program on career opportunities,

job applications and other areas related to the world of work this year. All

entering freshman are now given a battery of tests, are assigned a teacher/advisor

and work on a four year schedule. This schedule is flexible enoggh so that students

can begin a program and leave it if it does not fit their need*" One of the first

things discovered in the high school was the fact that about 25 percent of the

students were reading below grade level. A full-time reading specialist has been

hired beginning in September, 1974 and this person has been provided with a

complete reading laboratory. It is felt that this will enable students to better

cope with school and may also help to cut the dropout rate. The counseling staff
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is working on a follow-up program-for a four year period after a student

leaves school. This will enable the staff to determine the work of the

program.

Training. The local school board committed themselves to career education

in 197z. After surveying the staff it was found that few teachers knew what

career education was. In the fall of 1972 a series of three 15-hour workshops

on career education we :E begun. These workshops were designed to familiarize

the staff with career education. A consultant from the Alaska Department of

Education conducted the workshops.
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BEST (BECOMING EMPLOYABLY SKILLED AND TRAINED)

Kenai Peninsula Borough School District

Soldotna, Alaska

District and Project Information: 1973-1974

District Population: 19,000

Type of Area: Rural

Students' Background: 80% While
15% American Indian

Annul Family Income: 25% $15,000-19,999
25% $10,000-14,999
20% $20,000 or more

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

Project
Schools

22 3

K-12 7-12

285 77

5,600 1,310

Years of Project Operation: Will begin in
1974-75

Number of Project Staff: 1 Full-time

Contact Person:

Mr. Walter Ward
BEST Project Director
Kenai Peninsula Borough School

District
P.O. Box 1266
Soldotna, Alaska 99669
(907) 262-4446

Project Funding for 1974-75:

Federal VEA $22,500

State $13,500

Total $36,000

Approach to Career Education. Elementary and junior high school teachers

who worked with educable mentally retarded students in this district felt an

effective program was needed for these students when they reached high school.

A group of five teachers planned a senior high school work-related program

which will begin in the 1974-75 school year. The teachers:used a program developed

at the Rehabilitation, Research, and fling Center in Mental Retardation at

the University of Oregon in Euge .
The program is designed to assist mentally

retarded students to.obtain p d employment, social skills, and the ability to

get along with others. The projecrdirector will work with 25 students. They

will be involved in hands-on experiences, student projects, and many community-

based activities. The project director will also work with guidance counselors

and teachers of physical education and vocational education to "mainstream" these

students; that is to have them participate in regular classes in these subject

areas.

Project Staff. The project director has been a secondary teacher of

special education. He will spend 80 percent of his time teaching 25 students

in a field experience work-study program. He will also work with high school

guidance counselors and ceachers of vocational education-and physical education.

In addition, some of his time will be spent working directly in the community.

School Staff. Some high school staff will work with students in this

project, although most career education instruction will be the responsibility

11
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of the project director. Special education teachers in the elementary and junior
high schools will contribute ideas to the project director based upon their own
experiences.

Training. No formal training will be conducted in this project.

Community Resources. The project director will arrange for community
speakers and field trips for students in his class. He will also locate and
supervise student work sites.

Curriculum Materials. The project director will develop three-fourths
of the materials to be used in the project. Eventually these will be used in
other schools in the district for similar students. About one-fourth of the
materials will be drawn from projects in other areas. Half of the materials
will be in print form and half audiovisual.

Some materials produced by the project thus far are described below:

1. Becoming Employably Skilled and Trained
Print, 200 pages, intended for teachers of educable mentally retarded
students, grades 10-12.

2. Diary of Meetings and Grant Activities Completion
Print, 10 pages, intended for project ditpctors or teachers of educable
mentally retarded students, grades 10-12.
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WESTSIDE AREA CAREER OCCUPATIONS PROJECT (WACOP)
Western Maricopa County

Glendalet Arizona

District and Project Information: 1973-1974

District Population:

Type of Area:

StudentR Itackgrourri :

Annual Family Income:

100,000-499,999

Rural, Small Town,
Suburban and Urban

7iT white
15% Mexican American
7% Black

35% $10,000-14,999
352 $15,000-19,999
15% $ 5,000- 9,999
15% $20,000 or more

Contact Person:

Mr. John Glur, Project Director
WACOP
6C00 West Olive Avenue
Glendale, Arizona 85301

(602) 939-7082

District
Schools

Project
Schools

Number of Schools 85 70

Grade Levels K-12 K-1?

Number of Staff 3,500 2,500

Number of Students 75,000 65,000

Years of Project Operation: 3

Number of Project Staff: 14 Full-time
6 Part-time

Project Funding:
State S249,997

Approach to Career Education. The goals of this project are to acquire media

ma erials, to develop seminars, workshops, and testing and consultant services, and

to make these available to teachers, counselors and administrators. Schools inr

volved in the project are expected to
implement career education concepts in all

subjects.in grades K-12. Although the project staff works primarily with teachers,

the entire projectis child-centered and every activity is planned to reach students '

directly and ..ffArp4vely. The media center is at the heart of the project. Thou-

sands of items, brochures, filmstrips, cassette, career kits, and more, have been

purchased and are available to teachers on a free checkout basis.

Project Staff. The project staff includes a project director, a media center

director, and eight field consultants. Each field consultant serves educators in

a specific geographical area. Most of the staff's time is spent working with

classroom teachers and counselors.

,,School Staff. The local school staff, assisted by project consultants, are

involved in the implementtition of career education. During the 1973-74 school year,

approximately 2100 educators played an active role.

Training. Inservice training is conducted entirely by project staff and they

have worked in local elementary and high schools to reach every educator who is
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interested in career education. To date, approximately 1,000 staff members have

received training. The primary. purpose of this training has been to create aware-
ness of career education objectives and to teach techniques for the development of

classroom activities. Most training involved classroom observations and workshops,

for Which university credit was given. Educators have been extremely receptive to

the former.

Community Resources. The staff has an extensive list of resource speakers

and worksheets for student visits. During 1973-74, a Cooperative Community Resource

Service was initiated. This service is primarily a clearinghouse, processing and
filling requests made by students and educators, and manned full-time by a para-
professional. All the resource persons have proved most useful and are used 12re-

quently.

Curriculum Materials. About 40 percent of the career education instructional
materials used in the project have been developed by the project staff with input

from various educators. Additional curriculum guides and student materials come
directly from the project's own media center which, we have been told, is possibly
the most comprehensive center of its kind in the United States. Materials are

available for all grade levels, K-12, and most are for teacher use in the class-
room. The materials are in a variety of forms and these include: printed matter,

audiovisual aids, films, cassettes, slides, kits, puppets, games, etc.

Materials produced by the project are described below.

1. WACOP Media Center Catalog
Print, 200 pages; intended for use by teachers and counselors for

grades K-12. Lists all media center materials.

2. Job Observation Day - Observation Packet
Print, 9 pages; intended for use by students in grades 11 and 12, to
be completed by a student prior to his or her job observation day.

3. A Practical Career Education Idea.

Print, issued monthly, 1, 2, 3 and 4 pages; intended for use by

teachers in grades K-12, describes a basic concept and tells how

to put it to use.

4. Secondary Activities.
Print, approximately 20 pages; intended for use by teachers in grades

9-12, subject matter is implementation of activities.

5. The Idea Tree.
Print, 20 pages; intended for use by teachers in grades K-8.

6. Surveying the Community.
Print, 30 pages; intended for use by teachers, directed toward proper

utilization of community resources.
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An Idea That Worked. A Career Day Planning Committee was formed in June, 1973

to help develop and plan on-campus Career Days for grades K-12. The committee inclu-

ded business and industry people, educators and personnel from the Armed Services

Who developed a Career Day booklet for interested educators. The booklet describes

the Career Days that are offered. After an administrator selects a Career Day for

his school, the committee membeTs are assigned various responsibilities connected

with the day. For example; one may contact speakers, while another arranges for

special transportation. Committee members volunteer as. active Career Day partici-

pants. During 1973-74 this committee helped arrange approximately 30 Career: Days

with close to 20,000 participating students. Although this involved a tremendous

amount of work for committee members, they fulfilled their responsibilities more

than adequately.
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CENTER FOR CAREER DEVELOPMENT
. Masa Public School District

Mesa. Arizona

District and Project Information: 1973-1974

District Population:

Type of Area:,

Students' Background:

Annual Family Income:

100,000-499,999

SuburbaA

86% White
9% Mexican American

35% $10,000-14,999
25% $ 5,000- 9,999
23% Under $5.000
14% $15,000-19,999

District
Schools

Project
Schools

Number of Schools 3.6 36
Grade Levels K-12 K-12
Number of Staff 1,559 1,559
Number of Students 26,446 .26,446

Contact Person:

'Dt. Caro . Raymond

Center or Career Development
161 East First Street
Mesa, Arizona 85201
(602) 962-7522

Years of Pioje t Operation: 3 Project Funding (3 years)
Federal

Number of Proje,:t Staff: 22 Full-time Discretionary funds S 85,385

14 Part-time USOE Exemplary 228,750

NIE Planning Grant 50,000

CVTE/NIE 1,111,416

Title III 84,123'

State 1,382,936

Total 2,942,610

Approach to Career Education. The Mesa Public School District proposes to
introduce students to a systematic long-term exposure to the career development
process: This means that in elementary school the child would be made aware that
he will need to choose between various life plans. The exploration of diany careers

would be provided during the junior high school year leading toward an in-depth
look at selected career choices. Specialized career study and preparation would
take place during the last years of high school. Thus a student may be
genuinely ready to move into either a job or further education upon leaving the
public schools. Under way now is a new program involving career development

1.

through a revitalization of the high school and junior high counseling
programs. Thus the new Mesa career education program departs from the age old
academic/vocational dichotomy. The program requires the part of
the student, his parent, and the school counselor, in an effort to match
the nature of the student's coursework to the life he is planning. It is an
open door policy that ex, is the range of options to a student and, hopefully,
increases his readiness f life. If the student is preparing for college he

will be provided with a $ ngthened pattern of courses with a greater range of

flexibility and opportuni s for advanced and specialized study to improve
his chances for success in college. He will also acquire job skills needed in case

,.;,..
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he has to work during his college years or drop out of college t9 earn a living.

If he has already chosen his career, he will encounter earlier orientation,

skill readiness development, and training programs, closely tied to his regular

class schedule, !3y the end of his twelfth year he will have gathere4, aufficient

skills to be employable in the community. If he is undecided, he will be given

the encouragement and opportunity, to study the important choices of adult

life, have personal experience in those areas of career opportunity most inter-

esting to Um, and be more ready to make mature, reasoned, personal decisions

when the time comes

Project Staff. A total of 36 individuals serve the roject by designing,

coordinating or implementing the various goals. With the exception of a porti9p

of the gob \supervisor's time, each individual works directly with classroom C
teachers pro resources, services nd suggestions with which to implement

career education activities. A project director is responsible for the day-to-

day managemag and supervision of the project. A special projects consultant '

assists in management and supervision, Goal supervisors design and coordinate

dissemination and utilization activities,-including staff development programs,

the community resource service, work education, the career information system,'

the installation of curriculum units, and field testing. These individuals are

assisted by full and part-time persons serving as career-education specialists,

dissemination specialists, curriculum writers, and evaluation personnel.. The
project staff (22 full-time and 14 part-time) provides services to each of the

36 schools in the district.

School Staff. Every phase of the school district incorporates career

education. Instruction is carried out by the classroom teachers. The project

provides training resources, personnel and materials to facilitate the

implementation of career education. instructional projects or proposals

submitted by teachers are expected to includea career education component.
Each guidance counselor is actively involved in helping students develop a

greater awareness of themselves and their career potential. Each field trip

and guest speaker request requires that a portion of the instruction relate to

the results of career education.

Training. Each teacher in the district completed a fifteen hour
orientation to career education conducted by the project staff. Over
200 district teachers have been involved it some phase of career education

curriculum development. During this process, curriculum development training

is conducted by the project staff. Training programs in the area of
instructional strategies have been developed and conducted by the project

staff. These programs provide classroom organizational and instructional
techniques which facilitate the incorporation of career education concepts.

Community Resources. The Community Resource Service maintains a file

of all resources previously used and those who have volunteered to have field

trips or to be guest speakers. Contacts are made with the community after a

request has been made by the teacher through the Service. Some of the resources

have been contacted before school/starts by calling for an appointment and then
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making a personal visit. The resource person is given an overview of the program

and is ::eked to fill out a form to be filed with the Community Resource Service.
This form provides the school with information about what the resource person
is willing to participate in, the time he is willing to spend, the age level he
would feel most comfortable with, and his hobbies or special interests. The

logistics for field trips, guest speakers, tele-lectures, and work education
programs are assumed by one person at the Community Resource Service: An interview

via tele-lecture is simply a telephone conversation which is heard by the student
audience through an amplifying unit. During the past school year, 135 field
trips were taken, 74 guest speakers approved and four tele-lectures west given.

A total of 11,265 students participated. Work education programs were
organized for 37 students in a variety of occupations. However, the Community
Resource Service did not formally become involved in this program until-late

in the school year.

Curriculum Materials. Fifty-one curriculum units were developed by
project personnel. These units are intended for use by teachers at bo h the
elementary and secondary levels. These printed materials provide les on
suggestions with which career education can be implemented. Approx tally

25 career education activity kits have been developed by project pa sonnel.
These kits are largely student-managed and contain manipulative eriences
that fuse the existing curriculum with non-school settings.

Materials produced by the project are described below:

1. Tool for Toil
Print, intended for kindergarten students.
Illustrations suggests games, field trips, and other activities.

2. What Do Workers Do?
Print, intended for teachers.

3. Doing Your Thing.
Print, intended for teachers.
Suggests goal oriented group and individual activities.

4. Developing Your Potential
Print, intended for teachers.

5. Money Management.
Print, intended for teachers.
Suggestions for ways of helping economic awareness.

6. Solving Problems With Parents
Print, intended for teachers grades 10-12.

An Idea That Worked. One of the best techniques for informing teachers
is through the use of workshops. Mesa Project held a workshop from June 3-14
entitled "Work 7.xposul:e for Educators Workshop." Seventy-four teachers from
Mesa elementary, junior, and senior high schools toured work sites, listened
to guest speakers from various occupations, held a.tele-lecture with Barry
Goldwater and developed over 900 lessons-that infused career education with
regular classroom curriculum. ,?Initially conceived by teachers, the principal
goal of the workshop was to expose educators to the world of work. The
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activities planned and the work sites chosen were selected to expose the teachers

to a wide variety of careers. The emphasis of the workshop was on the people in .

the careers, rather than the product or service. Activities were designed which

emphasized the relationship between career.choice and life style. The theme of

the workshop was subject relevancy. Teachers developed classroom activities that

fused career educatior outcomes with their existing curriculum. Many activities

were developed that incorporated concepts such as dignity of the worker, inter-

dependency, life style, and occupational environments. The workshop was structured

so that field experiences occurred every other day. Following this experience,

teachers developed clastsroom activity suggestions. Resources were made available

that enabled teachers to preview media, pursue existing materials, request and

schedule guest preservations and field trips for the fall term. The Mesa Career

Edt..Ation Project felt that this was one of the most successful methods it has

used-in training teachefs to he aware of and use career objectives and materials

in their classrooms.
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SANTA CRUZ CAREER EDUCATION PROJECT
Santa Cruz County*
Nogales, Arizona'

County and Project Information: 1973-1974

County Population: 10,000-24,999

'type of Area: Rural

Students' Background: 85% Spanish Surname
14% White

Annual Family Income:

County

Schools

Number of Schools 13

Grade Levels
Number of Staff 181

Number of Students 5,160

Project
Schools

9

168

4,963

Contact Person:

Dr. Jerry R. Booth
Director
Santa Cruz Career Education Project
402 Martinez
Nogales, Arizona 85621

(602) 287-5644

Years of Project Operation: 3 Project Funding:
State $ 100,000

Number of Project Staff: 2 Full-time

Approach to Career Education. The Santa Cruz 'Career Education Project (SCCEP)
has a small staff which serves primarily to facilitate career education
in the classroo-. Project goals deal primarily with training and orienting teachers
to the wo.1d-of-work and to career education in general. The strategy is to instill
in teachers a positive attitude toward career education, and to provide them with all
the resources they need to educate their students for post school careers, whether
these are in the world-of-work or in Continued education. Targ$ grade levels are
K-12 and include all regular and special programs, including Spetial Education K-12,
lEnglish is a Second Language (ESL),/ett Bilingual Education. Currently being
developed is a career education prikrAin for the gitted child. The emphasis for
project staff is to assist the classroom teacher by supplying materials, media,
supplies, field trip coordination, classroom speakers, a resource center, other
suggestions and special workshops.

Project Staff. The project staff include one full-time director and one full-
time coordinator. During the 1974 75 school year this staff will be increased to
inclu4e\a full-time media assistant and a part-time professional at the High School.
The tohl professional staff has the primary responsibility of working with
teachers. Generally the director works with secondary teachers, teaches

*This is a county-wide proje - which serves eight school districts.



Nogales, Arizona

career education classes for teachers, coordinates activities with other special

programs, addresses community groups, and maintains contact with all other projects

,in the state as well as with the State Department of Education. Direct involvement,

except for inservice, is on a teacher-request basis with the staff acting as resource

persons. Ihe coordinator works primarily with elementary teachers, provides inservice
training for special education programs, is responsible for previewing and coordinating
media, meets with staff of other projects regularly to share ideas, and coordinates
news releases. nany activities of the director and coordinator may overlap. The

new media assistant will use a computer in keeping track of all media for the
project and, eventually, for the district.

School Staff. This is a country project involving four school districts.

The target populat_on grades K-12. There are 181 teachers in the

project schools and appcoximately 100 utilize four or more career education activities

in tLe classroom. 168 out of 181 participated in at least one major career

education activity. During the annual Career Education Fair for all teachers,

release time is provided by the district.

Training. Training for all interested teachers within the Santa Cruz Career

,Alucation Project traditionally takes place on a semester basis. The courses

are similar to those offered in graduate school. Credit is offered and as many

as 86 teachers per semester have participated. The teachers are provided with an

edited version of the Mesa Project's orientation materials. The rationale section

is covered in detail. Each group from an industry, business, trade school, or
college is asked to discuss with teachers their business and what they want in

their work force. Each teacher is encouraged to pick three career areas that he

would like to visit for a day. The prject makes all arrangements, hires the

substitute teacher, and in some cases provides transportation. Teachers spend

one day in each of the three industries in order to broaden their background

experience in the world-of-work. Occasionally teachers take field trips to

businesses in the Mexican Industrial Park to show the Twin Plans Concept.

Community Resources. Nogales, Arizona is a border city with approximately

10,000 inhabitants. Its sister city, Sonora, Mexico has approximately 100,000

inhabitants. Essentially every business or type of business on the Arizona

side has been utilized for field trips, speakers, job placement, and work

experience. The cooperation has been such that no one is unwilling to participate.

Tucson, seventy mimes to the north, has also contributed greatly to the program.

When the project needed assistance in developing a program for teacher visitations,

the National Alliance of Business proved very helpful in providing contacts in a

variety of businesses around Tucson. All suggested contacts cooperated. Businesses

on the MeYico side of the line have been helpful in having teachers visit their

plants and in providing personnel to talk L teachers. (Students may not travel

into Mexico on a school-sponsored activity.) Also, parents discuss their careers

with students in the classroom in several programs such as the Career English

class in the high school.

Curriculum Materials. For the most part, student materials are commercially

produced. Exceptions are materials used in bilingual situations. Classroom

materials for student use are provided for all grade levels. Teachers in the

project have developed several hundred teaching units that range from one day to

one year in length. They cover virtually every subject and grade level.
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An Idea That Worked. One feature in use during the latter part of 1973-74

was a three part computer program allowing for: 1) instant feedback with an

alphabetical listing of all materials by category and with a summary cost for

all mat s, 2) information as to who the next three persons in line for the

items) are,-and 3) feedback according to topic, i.e. transportation, ecology,
interviews, etc., regarding the materials available through the Career Education

Project. These materals are for elementary and secondary schools and include
books, cassettes, hammers, etc. The program is being placed in a larger computer
for the,1974-75 school year and the topic file, which now includes about 40 topics,
will include suggested field trips, speakers, films, and free materials. There will

also be evaluations for each of the categories along with the name, address, and
phone of the person to contact. Eventually the topic files will include the names
and locations of materials other than'those belonging to the Career Education Project
such as materials which could be located in any of the schools or public libraries.
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A CAREER AWARENESS DEVELOPMENT PLAN
Lonoke School District

Lonoke Arkansas

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area: h iral

Students'Background: 67% White
33% Black

Annual Family Income: $6,011 (median)

26% Under $5,000

District
Schools

Project
Schools

Number of Schools 3 1

Grade Levels K-12 K-4
Number of Staff 4
Number of Students 120

Years of Project Operation: 6 months

Number of Project Staff: 4

Contact Person:

Ms. Peggy Dowdy
Career Awareness Director
Lonoke Elementary School
Lonoke, Arkansas 72086

Project Funding:

State $975

Approach to Career Education. The aim of the career education project is
to contribute to the library of available child-oriented career awareness material

by developing literature relating to occupations previously excluded in children's

books. The project wants to provide literature which will enhance children's goals
and aspirations end to develop more positive/Self-concepts in children as they iden-

tify with workers. Tncludec in the 'projectAs goals are developing an appreciation

of the dignity of work, and developing kriciledge of varpus occupations. We expect

to rake occupational literature easily accessible to teachers in our district and in

other districts. Further, we hope to involve parents and the local community in the

development of career awareness. An occupational interest test was administered to

participating students to determine areas of concentration and to determine major
goals and aspirations. Four p rticipating teachers were involved in extensive out-
of-class research on various c.cupations, the results of whie-. were brought into the

classrooms for .2iscussion and exploration. Both reading and non-reading children

benefited from the occupational presentations. Teachers in the Lonoke elementary

school were given written reports on the research to use in their classrooms.
Parents served as resource people in the classrooms and joined the field trips into

the community. Businesses, in cooperation with the program, provided film strips,

tours, and presentations. The local newspaper editor was very helpful in publishing

articles and photographs relating to the project.

Protect Staff. Four elementary teachers were involved in an in-depth career

s'idy with their children in addition to their classroom activitiec.
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No funds were allotted for our mini7grant for paid staff or clerical help. The

director of the project volunteered her own time, outside of the classroom, to
prepare and organize trips, speakers, reports, and further implement the project.

School Staff. The number of teachers participating in career education was
limited to those involved in writing the career book. Career education at the
elementary level has been left to each teacher who decides to include or not to
include it in the curriculum. The project has given evidence of its importance,
and we feel we\need a full -time assistant at the elementary level to work with
teachers in developing career education plans..

Community Resources. Following tabulations of the results of the career
interest inventory administered to participating classes, a questionnaire was
sent to several businesses in the specific areas chosen for study. The business-
men responded with suggestions and offers of speakers, tours and related materials.
Local cooperation was excellent. Each teacher involved in the study was responsible
for scheduling speakers and field trips for her class. It was also her responsibility
to locate relevant materials for use in various units of study.

Curriculum Materials Our State Career Awareness Elementary Guide is used by all

elementary teachers. 4,provides supplementary reading material for the child which
accompanies eight of the units in the guide. Our objective was to provide material

on careers which is only available on a limited basis. Copies of each of the completed

books were distributed to all Limoke elementary teachers in grades K-4;

Materials produced by the project are described below:

1. Let's Go Trucking
Print, 20 pages, intended for students,

2. Let's Find Out About The Waitress
Print, 20 pages, intended for students,

3. Fill It Up Please
Print, 20 pages, intended for students,

4. If I Were A Carpenter
Print, 20 pages, intended for students,

grades K-4.

grades K-4.

grades K-4.

grades K-4.

5. Occupational Interest Test
Print, 3 pages, intended for students, grades K-4. This test

is intended to determine a child's career interest.

6. Preference Test for Levels of Career Training
Print, 5 pages. Used to measure goals and aspirations.

An Idea That Worked. Four teachers were involved in writing and editing eight

children's books to accompany the Career Awareness Guide published by the Arkansas

Department of Education. These books are thorough studies of occupations often

overlooked in children's literature. The books were compiled during the in-depth

classroom studies of the career chosen. The illustrations included were done by

the children. Copies of each of the books were distributed to all Lonoke elementary

teachers.
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MAGNOLIA CAREER EDUCATION PROGRAM
Magnolia School District

Magnolia, Arkansas

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools

Grade Levels
Number of Staff
Number of Students

15,000

Rural and Small Town

70% White
30% Black

25% $ 5,000- 9,999
25% Under S5,000
20% $15,000-19,999
20% $10,000-14,999

District Project

Schools Schools

5

K-12
150

3,200

Years of Project Operation: 4

Number of Project Staff: 3 Part-time

5

K-12
150

3,200

Contact Person:

Ms. Pansy Puckette
Career Education Project Director
Magnolia School District
P.O. Box 649
Magnolia, Arkansas 71753

(501) 234-4933

Project Funding:

State
Local
Total

$22,000
$60,000
$82,000

Approach to Career Education. This project defines career education as

a series of experiences, both in and out of schools, which provide individuals

with opportunities to realize their potential personally, economically, and

sociAly. It is designed to change attitudes of students and parents toward

career education and towards skilled, technical, and semi - professional occu-

pations. It aims to provide students with successful pre-vocational and

Vocational experiences and to assist them in mal.ing a satisfactory transition

from school to earning a living or to post high school training or education.

For students in grades K-4 career education is infused in language arts and

foc'ses on career awareness. In grades f,-8 career education is infused in

so.-Aal studies and students learn about career clusters. At the secondary

level career education is infused in all subject areas and students are assisted

in acquiring self-understanding and decision making skills. In grades 8-9

the emphasis t:, on orientation to career education. In grades 10-12 students

learn job seeking skills and the relation of school subjectsIto jobs. The

career education curriculum contains vocational education. In teaching this

curriculum teachers make frequent use of student projects, hands -cn experien es,

audioiisual materials, and field trips.

Project Staff. The project has the part time services of a (Erector and

two coordinators. All three also serve as guidance counselors in the district.
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The project staff serve all rf the w.,hoola in the district and divide their time

about equally across grade level:). They work primarily with teachers and guidance

counselors. They also spend some time working directly with community represen-

tatives.

4

School Staff. Teachers and gUidance counselors carry out career education

instruction in the district. About 80 percent of the elementary school staff and
90 percent of the junior and senior high school staff actively participate in

career education.

Training. Early in project operations all of the administrators in the
district travelled to an out-of-town three day workshop conducted by the
State Education Department. Since then, project. staff and school staff have

provided training for all-administrators, teachers, Counselors, and librarians

in the district. Training for administrators focused on an orientation

career education. Training for counselors emphaeized the use of community

resources and the selection of materials. Training for teachers stressed

curriculum development. Staff were paid to attend some summer sessions and
received released time to attend training sessions during the school day.
Sessions have included workshops, demonstrations, and group discussions with

project staff. About 80 percent of the materials used in training are locally

developed. The remainder are drawn from commercial sources of from the State
Education Department.

Community Resources. The projec, staff have explored community resources
and prepared a list of speakers and field trips available to the program. They

also make arrangements for speakers, field trips, community materials, and student

work sites.

Curriculum Materials. About 40 percent of the career education instructional
materials used in the district are developed by the project staff and teachers.
The remainder are commercial materials selected for purchase by the project staff.
About 60 percent of the materials used are intended for students aid 40 percent
for teachers, all primarily at the elementary level. About half cf the materials

are in print and half are audiovisual.

Some materials produced by the project are iescribed below:

1. Career Awareness Units
Print, 250 pages, intended for teachers, grades 1-5.

The project was also a major contributor to materials published by the
State Education Department as described below:

1. A Digest of Resource Activities for Career Education
Print, 142 pages, intended fol----teachers, grades K-12.

An Idea Teat Worked. The primary focus of the elementary school component
is to f:xtend the pupils' career knowledge through a continuous career awareness
program. A project coordiantor and a committee of elementary teachers have
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worked togethes to*develop teaching units. A community contact person and a

photography aide have been employed to assist in '..ae development of instructional

materials for the career unit. Wese persons are charged with the responsibility
of locating and making audiovisual materials to be used in the teaching of each

unit. They work under the direction of the career coordfnator'but work through
the local Chamber of Commerce and local industries taking pictures and gathering
local career information that be incorporated into the career units. This approach

combines the expertise of teachers aild the support of local business and industry
in creating materials in an audiovisual format which has a high appeal for young

children.

C
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CAREER EDUCATION PROJECT'
Pulaski County Special School District

F^rth Little Rock, Arkansas

District and Project Information: 1973-1974

District Populatiod 130,000

Type of Area:

Students' Background:

Annual Family Income:

Rural and Suburban

83% White
18% Black

36% $ 5,000- 9,999
25% Under $5,000
24% $10,000-14,999
12% $15,000-19,999

District
Schools

Number of Schools 40
Grade Levels K-12
Number of Staff 1,293
Number of Students 29,500

Years of Project Operation:

Number of Project Staff:

2

Project
Schools

13

K-12
275

9,000

3 Full-time

y-

Contact Person:

Mr. Richard Friedl
Carsmiducation Project Director
Pulaski County Special

School District
Route 5, Box 158
North Little Rock, Arkansas 72118

(501) 851-1790

Project Funding:
Federal $41,888

Local 13,962

Total $55,850

Approach to Career Education. The primary emphasis for this year will be
infusion of career education into the total curriculum through the use of the

textbooks in the elementary schools. Suggested activities are being prepared

in supplement form to accompany the texts on each reading level. Activities

include attitude building and awareness of jobs. Hands-on experiences are

included frequently. The project goal is to provide opportunities for students
to see a relationship between school requirements today and life tomorrow.

Project Staff. The project staff is made up of four full-time members:

one elementary specialist, two secondary specialists and one secretary. The

elementary specialist spends about 70 percent of her time working with classroom
teachers and about ?0 percent developing, previewing and ordering materials and
planning and working in inservice workshops for teachers. The elementary specialist

serves 10 of the district's 28 elementary schools. Two of the district's six
junior high schools and one out of feur senior high schools are served by thq
two secondary specialists.

School Staff. Career education instruction is carried out by the class-

room teacher. The only time the project staff works with the students is to give

special instructions to both teacher and students on organizing a project such as

an assembly line factory or other hands-on activities the teacher needs help with.

About 155 elementary teachers are participating, or about one quarter of the,

school staff.
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North Little Rock, Arkansas

Training. Training includes short inservice workshops provided by the
State College of Arkansas and Henderson College. Sixty-eight certified staff
members participate4 in a Saturday workshop during the spring semester and received
three credits through the State College of Arkansas. /There will be a one-week,
three-credit workshop in August and a follow-up workshop on Saturday during
the fall semester. As with the spring semester workshop, all participants will
receive three credits. Henderson College. sponsored a three-week workshop during
the summer of 1974. No figures are yet available on the number of participants
from this district. Materials used for training were lists of ideas by the
college instructors and guest speakers. Later, participants developed their own ideas
in the classroom while working with students.

Community Resources. Each librarian has a resource file for teacher use.
Fifty-four percent of the teachers in participating elementary schools use resource
speakers. Arrangements for speakers are made by the individual teacher.

Curriculum Materials. Career education supplements for each reading level
are being prepared by teachers under the direction of the project's elementary
specialist. These are to be used by the teachers during the 1974-75 school year.
Some slide tape presentations of businesses have been prepared by a project staff
member. Each story assigned to the class to read is used as a basis for developing
ideas for career education activities. Wherever possible an effort is made to
correlate the subject matter of the stories with other areas such as social studies,
science, mathematics, music, art, poetry, language and economics.

Materials produced by the project are described below.

1. Career Education Supplements to Reading Text.
Print, intended for teachers, grades 1-10.

2. Bulletin Board Idea Book.
Print, 48 pages, intended for teachers, grades 1-12.

3. Community Resource File.
Print, intended for teachers, grades 1-12.

4. Catalog of Print and Audiovisual Materials.
Print, intended for teachers, grades 1-12.

5. Management Objective Plan.
Print, intended for project staff.

An Idea That Worked. Under this program a project was developed in which a
school "became" a whole city for three weeks. The city was planned in detail. Each
classroom was responsible for running one nr more of the typical businesses of the
city. A variety of activities and methods were utilized in this learning eRperience.
Each child assumed the role, of a worker within the city operation. The project ended
with the city being open to visitors for one day. The majority of parents came,
in addition to visitors from throughout the state. Each business closed for one
period during the day on a rotating basis in order to allow each student to visit
the other businesses. The purpose of the project was to provide an opportunity
for rural students to experience the interdependence of a city and to learn to
assume responsibility.
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RESEARCH AND DEVELOPMENT PROJECT IN CAREER EDUCATION
Russellville School District #14

Russellville, Arkansas

District and Project Information: 1973-1974

DIE:trict Population:

Type of Area Small Town

Students' Background: 95% White

14,000

Annual Family Income: 40% $10;000- 14,999

35% $ 5,000- 9,999

District
Schools

Project
Schools

Number of Schools 8 8

Grade Levels K-12 K-12
Number of Staff 225 225
Number of Students 3,900 3,900

Years of Project Operation: 1

Number of Project Staff: 4 Full-time

Contact Person:

Loretto Bonner
Career Education Project Director

Russellville School District #14
P.O. Box 928
Russellville, Arkansas 72801

(501) 968-7270

Project Funding:

Federal VEA Part C $37,200
State VEA Part C 19,622
Local 2L700
Tot:1 --$60,522

Approach to Career Education. This project defines career education as
a process that provides an atmosphere of developing self-awareness, career
awareness, and the opportunities for investigating this knowledge. It holds
that once a person understand himself and the broad options available to him
in an ever changing society, he should be given the opportunities for learning
at any point in life that will enable him to be a happy, productive individual.
The project aims to bridge the gap between schools and the community so that
each becomes a learning station fo.: the, other. It also intends to broaden the
knowledge of teachers, students, and the community in the area of societal change.
At, the elementary level career ,,elucation is infused wherever the teacher feels
it will be most meaningful. At the secondary level, Englis! teachers have
agreed to spearhead career education by emphasizing values clarification and,
self-awareness, and decision making. Classroom teachers in other subject areas
are also beginning to infuse career education. The career education curriculum
contains vocational education. It emphasizes hands-on experiences for students
and includes demonstrations, discussion, and student projects. Career education
is seen not as a new subject but as the added dismension that makes all learning
exciting and relevant.

Project Staff. The project employs a director and two career coordinators,
one of whom has served as director of the Title III Materials Center. The
project also employs a placement specialist qho has always lived in the area
and has many community contactr. All four work full time for the project.
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They serve all of the schools in the district and a vocational school which some
high school students attend part time. The project staff work primarily with
teachers and divide their time equally across all grade levels. They also

spend time working in the community.

School Staff. Classroom teachers carry out most career education instruc-
tion in this district. Guidance counselors have traditionally been oriented
towards serving college bound students but are beginning to move toward career
education for all students. About 60 percent of the elementary school staff,
50 percent of the middle school staff, and 20 percent of the junior and senior
high school staff actively participate in career education.

Training. During this year all staff in the district attended an all day
orientation to career education. The project staff have also arranged monthly
after school sessions on topics of teacher interest. In addition, some staff
participated in a three week university workshop during the summer for college
credit. During that workshop participants spend 75 percent of their time in
local businesses, social service agencies, and government offices. The project
staff has used consultants from other school districts, higher education insti-
tutions, and local businesses to assist in training. Sessions have included
workshops, demonstrations with students, field trips, and group discussions.
They have emphasized community involvement and the use of community resources.
About three-fourths of the materials used in training are locally developed
including slides and othe- materials about the local project. About one-fourth
are commercially published materials.

Community Resources. The project staff have published a catalog of community
speakers and field trips. They also arrange for use of these resources both for
staff training and for classroom groups. Teachers also use the catalog to make
arrangements for their own class groups.

Curriculum Materials. About three-fourths of the materials used in the
district are developed by school staff. The remainder are commercial materials
which are selected by project and school staff and purchased for circulation
throughout the district. The career education,instructional materials used in
the district are about half or students and half for teachers. Slightly more

materials are available at the elementary and senior high school levels. About

90 percent of the materials used are audiovisual and the remainder are in print.

Some materials produced by the project are described below:

1. A Note to Parents and Community
Print, 1 page brochure, intended for pareAts and the community.

2, Implmentation of Career Education in Secondary English Classes
Print, 30 pages, intended for teachers, secondary,,grades.

3, Suggestions for Career Awareness Activities in the Elementary Grades
Print, 5 pages, intended for teachers, grades K-6.

4. A Fourth Grade Teacher's Approach to Career Education
Print, 6 pages, intended for teachers, grade 4.

.5. Drafting as Part of Career Education
Print, 7 pages, intended for teachers,secondary grades.
Script, displays, and evaluation for classroom presentation
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on drafting.
6. edu a ion Pro

Print, pages, inten ed for project irector.

An Idea Tliat Worked. This project has emphasised the importance of
community involvement in career education. Many activities have been planned
and executed to accomplish this involvement. During the first months of school
over a hundred different resource people. representing 56 different careers have
come into classrooms to share information with student.e. In, addition, small
groups and classes have taken over 36 different learning trips during this time.
Project staff feel that one of the most exciting aspects of he career education
program has been the encouragement and perticipgOon of th Ommunity. Almost
without exception, labor, business, and professional peoppe. have responded when
they have been made aware of the program and the possibilitier it holds for
young people.
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CERES (CAREER EDUCATION RESPONSIVE TO EVERY STUDENT)
Ceres Unified School District

Ceres, California

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools

Grade Levels
Number of Staff:
Number of Students

10,000-24,999

Small town

89% White
9% Mexican American

40% $ 5,000-9,999
30% 10,000-14,999
20% Under $5,000

District
School;

8

K-12
200

4,500

Years of Project Operation: 2

'Number of Project Staff: 4 Full-time

Contact Person:

Mr. Ramon Faurier
Career Education Project Director
Ceres Unified School District
P.O. Box 307
Ceres, California 95307

(209) 537-4751

Project
Schools

8

K-12

200
4,500

Project Funding:
Federal VEA Part D $160,000

Local 40,000

Total $200,000

Approach to Career Education. This project views career education as the

.mibrella under which all other education functions. It is designed to help

students develop their own potential to make wise Choices in all areas of life.

The curriculum deals with all aspects of lifg and contains vocational education.

Career educatiodis not seen as different content from regular education, but

does make teachers and students more aware of the purposes of education. Teachirg

methods are similar to those always used, but include more frequent use of

student projects, hands-on experiences; simulation and games, and the use of

-learning centers. In this district career education is infused in all subject

areas at the elementary level. At the secondary level'it is infused in the

areas of English, music, social studies, and business. At all grade levels,

career education involves a greater awareness of the local and extended

community and the part which parents and community agencies car play in

education. Project staff and teachers have developed "strategy packages" of

student and teacher materials regarding projects such as exploration of self-

concept, learning centers, and establishing, . micro-society.

Project Staff. The project employs a project director, two c...rriculum

specialists, and a media specialist, all full time. Project staff serve all

of the schools in the district. They spend most of their time working with

teachers and administrators at the elementary, junior, and senior figh school

levels. They also speed some time working directly with central office staff

And with representatives of the community, In addition, they meet with an
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clots., California

11-15 member advisory council comtosed of central office staff, guidance
counselors, parents, employers, union leaders, and representatives of
community organisations end the general public.

,

School Staff'. All staff in the district are actively involved in career
education. Most career education instruction is carried out by regular
classroom teacheri at all grade levels. Some classrooms are involved in

, Ciilifully planned avaluatioa'studies, either as experimental or as control
classroomd. The remainder are all attempting to instill career awareness in,
students.

Training: The project stlifetiith the help of some consultants from.
othfr school districts have conducted training for school staff in the district

ol

In the first year of projectoper tion all staff in the district received two
days of preservice orientation to career education. Then individual teachers
and administrators working. in gr ps of 10 to 15 participated in five weeks of
training. Project staff worked with these teachers and administrators. to .

develop activity packages. In the second year of training, matrix teams made
__up of teachers, guidance counselors, career education specialists, and
administrators were formed to develop strategies tdmeekspecific objectives.\\
Th&eteams worked independently to develop creative student activities.
Next year these teams will continue their work by developing ideas to affect
attendance, academic roles,

Coimisinity Resources.

resources such as speakers
resources are usually made

etc.

Project staff have expldred available community
and materials. Arrangements for use of these
by individual classroom teachers".

Curriculum Materials. Eighty five percent of the materials used in the
project are'developed by school staff and project staff. Most of these are
self-instructional materials for students at the elementary and junior high
school level. Some student materials have been developed for senior high
school students and some materials intended for teachers have been produced.
gout-80-percent of the materials used in the district are in print and the
remainder are audiovisual materials.

Materials produced by the proje5t are described below:

Career Education Matrix of Instructional Goals and Objectives.
Print, 15 pages, intended for teachers, guidance counselors, and
administrators, grades pre R-14.

2. Set of Career Objectives Tests to Measure the Behavioral Objectives
of Students, Teachers, and Administrators.

1.

Print, 6-8 pages each, intended for students, teachers, or adminis-
trators, grades,pre K-12.

3. Activitf-Packagesto Achieve Matrix of Objectives
Print, 40-50 pages each, intended for students, elementary,
junior high school, or,high school.
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Ceres, California'

An Idea That Worked. Staff in the district have established liaisons
with community business people in order to provide career education experiences
for students. One local cafe owner has been particularly cooperative. On his
day off, he turns his restaurant over to students who run it themselves, taking
on all necessary roles. He provides the students with food at wholesale prices
and:they collect the day's profits for use ih.claskprojects. In addition, he
donates his own time on his day off to train.and supervise students as they
operate-the-cafe. Students enjoy this flirt hand experience and have learned
much about the world of business.

1
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__CAREER EDUCATION PROJECT
Covina- Valley Unified School District

Covina, California

District and' Project Information: 1973-1974

25,04=99,999

Surburban

892 White
9% Mexican American

District Population:

Type of Area:

Students'. Background:

Annual Family Income: 50% $15,000-19,999
25% 20,000 or more
202 10,000-14,999

411v

District
Schools

Number of Schools 26
Grade Levels K-Adult
Number of Staff 800
Number of Students 18,000+

Years of Project Operation: 2

Number of Project Staff,: 14

Project
Schools

17

K-Adult
330

12,000

Contact Parson:

Dr. Ragene Farris
Caraar Education Project Director
Covina-Valley Unified Schools
Box 269
Covina, California 91722
(213) 331-3311 Ext. 206

Project Funding:

Federal_ WA $155,000
Local 155,000
Total $310,000

DefinitionofCareer Education

A refoc sed system of
iu

/education which enables all students at all levels
of inst ration to recognize the relationships and relevance of instruction
to career development and to.utilizerthese perceptions and motivations in
planning for and preparing to meet the career demands of our astonishingly
complex, technologically-oriented society.

Goals

1. TO enable students to see increasingly those relationships and the
relevance of current course.work (at whatever level of instruction) to life-
career applications.

N

198
36 -.



covina, Caliiornia

2. To help students :onstruct planning and preparation bridges which will
lead to productive and satisfying employment.

These'goals are further spelled out in 11 career development performance ob-
.

jectives for students.

The Project

Finances. The project began in 1972-73 with $61,450 in VEA Part C funding
and $28,000 in local funding; or a total of $89,450. This year, the project re-
ceived increased funding from both sources; $155,000 in VEA Part C funds and
$155,000 in local in-kind contribution; or a total of $310,000. Over half of

project funds for this year was budgeted for project staff salaries. Another
20 percent was spent.as compensation for school staff participating-in training,
and 10 percent for training materials. .Smaller amounts were spent for other pur-
poses.

Project Staff. The project staff include a project director, two co-directors,

a projeCt developer, seven task force leaders, and three Career Center aides. The
project director also serves as director of curriculum for grades 7-12. One c4,-

director serves as director of curriculum for grades K-6. The other is directOi

of -research and pupil personnel services. The project developer, who works full-
time for the project, was formerly a secondary teacher of language arts. The

seven task force leaders are secondary teachers, most in language arts, but in-

cluding one in science and one in home economics. The Career Center aides work
full-time for the project and came to the project from jobs outside the district.
In the first year of the project, the staff served the middle schools, senior high
schools, continuation school, and adult school of the district. This year the
project staff also served half of the elementary schools in the district. Next

year, they expect to serve all of the schools in the district and will spend equal
time working directly with staff at the elementary, middle, and senior high schools.
The project staff spend most of their time working dire with teachers. They

also work directly with guidance counselors, and spend what less time with-

administrators and librarians.

Training. The project staff and some local school staff have conducted 10
hours or more of training for all of the administrators, teachers, librarians, and
guidance counselors in the district. The training emphasized teaching techniques

and the development of a course of study. The most common forms of training were
workshops, demonstrations, and group discussions with the project staff, although'
participants also made visits and undertook performance contracts relating to
special activities. Most,of the training took place during the summer and after'
school, but some training was held on weekends, during-the evenings, or on re-
leased time during school. The project paid for some released time and paid some
participants for certain specified tasks. Two thirds of the materials used in

training are student materials. The remainder are intended for teachers. Over

half of the training materials are locally developed, while the remainder-are drawn
from commercial and non-commercial sources.

Public Information. Within the district, the project staff share information
most frequently with parents and community service clubs. They also provide in-
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formation'for employers, other community organizations, and for their congress-
men. They send newsletters, invite visitors, and sometimes submit news items to
radio, television, or newspapers. They also meet with several advisory committees
made up of school staff,larents, and representatives of business, unions, and
community organisations.. The project.staff disseminate information outside the
district by sending newsletters and inviting 10 to 13 observers from other school
districts each month. In addition, they send locally-developed curriculum materi-
als as' requested.

41.

The School Instructional. Program

Staff. Teacher p guidance counselors carry out career education in-
struction in the.claesroom,and guidance counselors also work in the Career Con-
terw In the'first year of project operation, about One fourth of themiddle

senior high school staff actively'perticipited inOareer education. This
year, about half of the middle school staff, a third ot the senior high school
staff, and 10 percent of the elementary school staff were actively involved,
Next year, more of the staff at each level are expected to be involved.

Content. Drawing from national and state publications, the project has de
veloped a definition of career education and broad goals, both for students and
for- the project as a whole. In addition, more detailed objectives stated in
terms of student behaviors have been developed. At the secondary 1vma--; for ex-
ample, "The student should develop a tentative career preparation plan and build
into this plan a recognition for the probable need to. undergo training throughout
his life in order to prevent his own obsolescence." Further, each course in-
cludes still more specific performance objectives for the student. The career
education curriculum deals with such aspects of life as self-awareness and career
awareness. This project.has focused on shifting the emphasis of the curriculum
to make all instructimn more.relevant to the needs of young people. It deals
with man and'his total being, including ekployment and the world of work. As
the entire curriculum is life-career related, it helps students sae the relation-
ship between what they are learning and its application.::The career education
curriculum aims to build bridges between skills and their application in the real
world. In this district, career education contains vocational education.

Methods. The methods used to teach career education include many of the same
strategies used in the regular curriculum, but with a different emphasis, includ-
ing the more frequent use of demonstrations, discussions, student projects, and
hands-on experiences. Career education is infused in all subject areas at both
the elementary and secondary levels. The project began by asking all career edu-
cation project teachers to see the relationship and relevance of their existing
program, course, and performance objectives to life-career application. Subse-
quently, teachers have infused many career development objectives into all couries
in all areas of instruction. In addition, many guidance activities are used to
help classroom teachers implement career education. i
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Curriculum Materials About 70 percent of the career education instructional
materials used in the project are developed by the school staff with the assis-
tance of the project staff. The project and school staffs have also selected use-
ful commercial and non-commercial materials which they have purchased, either for
use in a specific classroom, or to circulate throughout the project. Most of the
materials used in the project are for students; primarily at the junior and senior
high school levels. Some materials for teachers are also used. About 60 percent
of the caree education materials are in print, and the remainder are audiovisual
materials, including many synchronized slide-tipe presentations. Some of the
materials created by the project are described at the end of this report.

Community Resources. The project staff has explored and catalogedcommunity
speakers and materials. They frequently arrange for use of speakers and other
resources. In addition, the district has an extensive Work' Experience Education
Program which offers students many different kinds of work experience and on-the-
job training in the community for credit and/or pay.

Evaluation

Internal Evaluation: The district has conducted a comprehensive internal
evaluation of all aspects of the project. It has used interviews, observations,
and questi ires with the project staff, school staff, students, and community.
It has als conducted a review of project records and products.

Exte =1 Evaluation. A private agency has conducted an external evaluation
of many as -the project, including financing, staff, number of schools
served, popu ations served, staff training, and-curriculum materials. This agency
also evaluated aspects of the school instructional program, such as the accep-
tability of career education to school staff, the extent and quality of implementa-
tion, and the effect of the career education curriculum on pupil learning-and
behavior. In conducting this study, the external evaluator used interviews,
observations, and questionnaires with project and school staffs, and students.
The evaluator also reviewed project records and products.

Materials

1. A Course of Study for Grades /-12
Print, 600 pages (3 volumes), intended for teachers, grades 7 -12.
Includes an outline for each course offered which describes the skills
to be learned and related career applications.

2. A Course of Study for Adults ,

Print, about 50 pages, intended for teachers and students, adult education.
3. 200 Career'Learning Experiences

Print, 4-20 pages each, intended for teachers Lnd students, grades R-12.
Each includes objectives, Activities, and student outcomes.
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1

An Idea That Worked

Teachers and.counselors in gour intermediate schools assisted eighth grade
students in developing decision-making skills that would enable them to make a

zucessful entry into high school. Pivot, teachers administered the Ender General

Interest Survey, and counselore profiled and interpreted the results," A voup of
10 teachets in each of the four schools volunteered, to conduct two career semi-
nars in each of the 10 interest areas covered by"the Burn,. Teachers picked
areas which interested them, familiarised themselves with information available
in the Career Center, and planned a two-day career seminar. Each student re-
ceived a guidance folder, including his Ender profile, career exploration work-
sheets, and a profile derived from his Differential Aptitides Tests, as well
as information related to high school programming. He then chose one of his
three top areas of interest, as revealed by the Ender profile; to explore in
terms of occupational possibilities, related educational programs at the high
school level, and the possibilities of post -high school jobs Or advanced educa-

tion. After attending a seminar in his chosen area, each student reviewed his-
folder with his parents. Then parents and students were invited to meet with
the high school counselors to learn more about the instructional options and
possibilities available at each of the three high school campuses. Students
and parents viewed slide tapes-relating student interests to instructional
areas and to career possibilities and opportunities within the local community.
High school counselors have been impressed with the knowledge these students
displayed in planning their high school programs. In addition, there has been
more guidance and career planning involvement between the eighth grade teachers
and their students as a result of this project.
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.COMPREHENSIVE CAREER EDUCATION PROJECT°

Los Angeles Unified School District
Los Angeles, California

District: and Project Information: 1.1?73 -19-7

over 1,000,000'District,Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schpols
Grade Levels
Number of Staff
Number of Students

Urban

42% White ',//

27% Mexican American/
Spanish Surname

26% Black

District
Schools

650
R= -Adult

25,500
650,000

Years of Project Operation: 3

Number of Project Staff:

Project*
Schools

10

R-14
577

12,450

4 Full-time

Contact Person:

4

Robert Sampieri
Coordinator
Comprehensive Career Education
Los Angeles Unified'School District
Comprehensive Career Education Offic
450 N. Grand Avenue Room A301

Los Angeles, California 9007.1'

Project Funding:
Federal- D11scretionary Funds USOE Commissioner

NIB
VEA

Local
Total

$ 1,103,360
.50,000
100,000
90 000

1,343,360

Approach to Career Education. During the first two years of the project,

the district participated in the Comprehensiye Career Education Model. More

than 100 instructional and guidance units were developed for use,in conjunction

with the regular curriculum in grades R-12. Next, a case study was conducted on

the status of career education, and plans were outlined for the first-year

implementation of a comprehensive program. At the same time, one set of the

instructional guidance units was delivered to each'of the twelie administrative

areas within the district for diesimination to teachers. Area administrators,

attended a training session on suggested prodedures for implementing

Comprehensive Career Education. More than 40 teachers and counselors participated

in a district model for inservice (Personnel Excharrft Program) which permits a

staff member to spend five days exploring occupations and working conditions at

one work site. District-wide inservice on curriculum infusion strategies

begins in the 1974-75 school year.

*The project, now in its third year, included 10 schools during the first

two years

203
41



Los Angeles, California

Protect Staff. The project staff includes a coosdinatoro an administrative
Consultant and a research analyst. All three are responsible for planning
earl implementing career education for grades K -12 on a district-wide basis.
In addition, a project_ director for Career Expo '75 is responsible for managing
a 10-day exhibit of careers for more than 198,000 high school students in
Los Angeles County.

- School Staff. Teachers and counselors are responsible for infusing
careeR1=ruconconcepts into the regilar K12 instructional program. Career
advisors and work experience coordinators at each high school assist pupils with
gidance, programming, transportation and follor-up for career.education
activities outside of the school.

Training., Using a traidar -of -trainers approach, project staff coaducted-
orientation this year for area admjnistrators who are currently providing
training for teachers and counselors in how to use career education curricula
and how to develop comprehensive career-education programs within local
schools.. -t

Community Resources. TheXos Angeles County Alliance for Career Education
',and Industry Education Councils is an organisation of more than 100 representa-
tives from business, industry, labor and governmental agencies. With the
\project staff, the Alliance provides resources and support for 1) a school
Personnel Exchange Program with industry and service agencies, 2) work-experience,
pportunities, and 3) a 10-day Career Expo which will permit 198,000
tudents to explore innuairable occupations in 12 clusters. Other significant

Community resources are Advisory Councils (District Goals Review Committee,
Project Advisory Steering Committee) which assist the district and project
staff with planning and delivery of career education.

1

Curriculum Materials. In conjunction with five other school districts
participating in the Comprehensive Career Education Model, the project staff
developed more than 140 K -12 instructional and guidance units. Some are
designed for infusion into the existing curriculum and others provide instruction
in a specific occupational skill.

'Materials produced by the project are described below:

1. Our Children's Future is Now
This is a guide to parent involvement in career education.

2. Educational Experience Exchange
A desCription of initiatives for employers in supplying comprehensive
career education.

3. Growing Up Aware
A description of initiatives for employers in supplying comprehensive
career ed'iation.

4,, 140 Instructional and Guidance Units
Intended for teachers and students, grades R-12.
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Los Angeles, California..,
An Idea That Worked. In May 1972, the Los Angeles Comprehensive Career

".'education Model and Los Angeles City College entered ihto a contract to
participate in-the'Counselor Aide Program. This program provides a combined
college training and public school field work experience leading to an Associate
in Arts (AA) Degree.. Itsgoal is employment, either part-time or full-time, at
approximately $4.00 per hour with the Los Angeles Unified School District.
The purpose of this program is to prepare students from low income dis-
,advantaged areas to serve as paraprofessional counselors in their local schools.
and thus to supplement the counseling' services offered to disadvantaged
students. At the same time, students in the program help themselves by
completing a training program which prepares them for a satisfying career.as..
a counselor aide and which later can be used as a springboard for further
professional advancement. The counselor aides have been successful\ in
extending the service base of the counseling progrims'in low-income
and disadvantaged areas by freeing professional-counselors from tasks which,
the counselor aide could perform. As i result, the Los Angeles Board of
Education is currently expanding the counselor aide program to every school
in the_Los-Angeles Unified School District.

i.
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ORANGE COUNTY CONSORTIUM*
CAREER EDUCATION PROJECT

Orange, California

District. and Project Informaticy-1973-1974

Districts1r Population:

Type of Area:

Studedts'Bickground

Annual Family Income:

1

Number of Schools
Grade Levels
Number of Staff.
Number of Students

270,000 (3 distiCtli) Contact Person:

Suburban

77% White.
192 Mexican American

502 $15,00/649,999
252 $20,000 or more
202 $10,000-14,999

. 52 below $10,000

District
Schools

79

K -Adult

2,931
74,230

Project
Schools

KrAdult
825'

32,762

Jack Sappington, Project Director
Orange Unified School District
370 North Giessen
Orange, California. 92666
(714) 997-6111

Years of Project Operation: 2 Project Funding
Federal

Number of Project Staff: 3 Full -time State
23 Part-time

Total

for 3 Years

$ 494,669
106,116

S. 600,785

Approach to Career Education. The Orange County Consortium is an action-
based Career Education Model funded under Part D, Public Taw 90-576, for a
period of three years., The 1974-75 school year will be the last fully-funded
year. In the period okthree years for which the project has been funded, a
major activity has been the development of a variety of software that can be
replicated in any existing school district in the United States. This software
consists of curriculum units and media which are designed to*ensure articulation
of the-career 'duration concepts, vertically, K through 14, and horizontally, .

through each grade Auld sub-level. In effect, at the completion of the project,
we will have a spiral curriculum that addresses itself specifically to career
education concepts and to the fifteen United States Office of Education career
clusters. Multi -media have been researched and developed to aid and assist
the classroom teacher in the presentation of these curriculum units. In
addition to this effort, the project will develop many other types of activities
such as gaming simulations, a K-14 guidance component, creative puppetry,
etc. The project will also extend the activities in which the unified school
districts are currently involved with respect to our Community Classroom Program
and the Regional Occupational Program.

*The Orange County. Consortium consists of the Orange Unified School,District, the
Santa Ana Unified SchOol District, and the Rancho Santiago Communiiy College District.
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In order to accomplish these things, a team of teachers and administrators has
been appointed, whooe specific responsibility it is to prbeluce and implement
of the objectives of this projOct. The use of specialty teems to accomplish
specific tanks has been a major effort in the development of the iiiiiitles
described. In order to satisfy the objectives of each activity, a management
team has identified teachers from the target schools who have special talents.
These teachers have then been assigned; the task of completing the activity
desired.

In order to achieve the objectives of the projeCt, the first step was to
assess tba curricu____.as it already existed. This assessment did a very
important thing: it describedithe scope of the career educationaectivities
that existed prior to any development by the Career Education Project:
At the end of the project, A Almilar assessment will be conducted to determini-
the extent to which the project met its goals and objectives.

To date the interim evaluation of project activities has been accomplished
by means of a pre/post administration of a variety of staff and student, surveys.'
These assess degree of involvement in the \project, change in attitude and
understanding of basic career, education concepts, and reaction to project-
developed curriculum units, media exhibits end guidance.-1.-FAil revisits Piave

been marked'on Op-Scan sheets and run through the Orange/Santa Ana date
processing system. This system uses a Burroughs 3000 computer for a/simple
printout by school, by type of educator, ie. counselor, career education
facilitator, administrator, teacher and by student grade level. Each reports
an item-analysis display of raw number and percentage responses. Items on
each student suivey were keyed to one Or more of the four student patfotaence
objectives.
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NODE CAREER GUIDANCE CENTERS PROJECT
Tehaaa County Department of Education

Bad Bluff California.

District and Prolect Information: 19/3-1974

District Population: 31,200

Type of Area: Rural and Small Town

Students' Background!: 96% White

Annual Family Income:

District
Sch-ools

Project
Schools

Number of Schools 17 10
Grade Levels K-12 4-12
Number of Staff 450 .33
Number of Students 7,920 2,500

years of Project Operation: 2

Number of project Staff: 2 Full-time
4.

Contact Persons

Mr. Clayton L. Gregersen
Project Director
Telma County Department of Education
P.O. Box 810
-Red Bluff, California 96080
(916) 527-5811

Project Funding:
Federal $60,000

Approach to Career Education. Career education in the elementary programing
designed such that pupils entering the seventh grads demonstrated a perceptive
awareness of the world of work and its significance for themselves. Students
enteringhigh school demonstrated that they had some understanding of the careers
to which they aspired. They were able to make course` choices for high school in
preparation for the careers they had chosen. High school graduates had salable
skills and attitudes appropriate for job entry, or-had planned a further career
training-program based upon empirical knowledge that would in many instances lead
to an existing entry-level job. The project staff` attempted to infuse career
education into the entire curriculum, with various emphases at diffe\ent grade
levels. This was accomplished through inservice training, a teachers curriculum
guide, a model career center for project teachers' classrooms, multiple self-
assessment forms and a variety of career el:ploration materials.

Project Staff. There are three full-time 'project staff members, a director,
assistant director, and secretary. There are 33 teachers involved in the project.
The full-tium 'staff members design sand conduct inservice training. programs,
acquire and supply materials, and work with project teachers. All of the large
schools in the county have at least one teacher involved in the project, including
all of the high schools.

School Staff. Career education instruction is carried out by classroom teachers.

Tra....ang. Training takes place at the county school office, or in other
available facilities. Training is conducted by the project director and his
assistant with the assistance of outside consultants. The primary PurOose of the

208 46



Red Bluff,'CaliforUie

training program has been to demonstrate, and utilize new materials, discuss the
program, present ideas and evaluate the prolect. -

Community Resources. Commu4ity members are used as guest speakers in
classr.. . Community employers have been polled on job needs. There is also
a regi..). occupationprogrem Advisorf-board made up of representatives from
the community.

Curriculum Materials. The curriculum guide for the project was designed
locally and is used by teachers in grades 4 -12. While the Material in the
guide is primarily designed for use by teachers, it includes many items in-
tended for use by students. These materials are in printed form. The cur-
riculum guide was developed by the/project director.
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COOPERATIVE CAREER EDUCATION *
San Diego County Department of Educition

San Diego. California

Area'and Project Information: 1973 -74

Area Population: 100,000-499,999

Type of Area: Suburban.

Students' Background: 80% White
13% Mexican American

Annual Family Income;

4

Area' Project
Schools Schools

-.. Number of Schools 20 5
Grade Levels k-Adult K-Adult
Number of Staff 2,200 --

Number of Students 66,000

Contact Person:

Mr. Dan Nauman
Project Coordinator
Cooperative Career Education
San Diego County Department of
Education

6401 Linda Vista Road
Sp Diego, California 12111

(714) 278-6400

Years of Project Operation: 2 Project Funding:

_Number of Project Staff: 2 Full-time
3 Part-time

Federal VEA Part C $78,000

Local $20.000

Total $98,000 -

Approach cto Career Education. This projeei/was designed initially to
establish a meaningful, comprehensive, sequential, and interrelated R12 career
.educationprograii in schools that already had fundamentally sound programs in

instruction and in counseling and guidance. The program was designed to help
students achieve self-awareness in grades 1-3, career orientation in grades 2-7,
career exploration in grades 5-9, and careerelectfon in grades 8-12. The
project has now expanded to include a community college and an adult education
program and aims to provide career selection and specialized training for
students.in grades 10-12, community college students, and adults. It also aims
to provide preparation for later training in entry level jobs, technical jobs,
or protessional jobs, if students so desire. The main strategy of this project
has been to offer.thorough staff development and training. The project's
philosophy is that with good training, teachers themselves can adapt.their
regular program to meet the goals of career education. From in-service sessions,
amadre of team leaders emerge to act as peer models within each school building.
Ag-both the elementary and secondary levels career education is infused in all
subject areas and self-exploration, values, decision making, and leisure are
'all-stressed within the regular curriculum. The career education curriculum

* Thts project is administered through the San Diego County Department of

Education and serves an area within the county which includes two elementary
schools, a junior high school, a high school, a community college, and an

adult center. 4
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contains vocational education in this district. Many hands-on experiences and

field explorations are available to students, particularly at the. upper levels.

Project Staff. The project iMploys a part-time project director, a full -

time elementary coordinator, and a full-time secondary coordinator. The project

.also received some services from a community) college coordinator and a teacher

resource person. The project staff servsthree elementary schools, a middle
school, and a high school in two districts. ,'`They also serve a community college

and an adult center. The project staff spend about two.;thirds of their time

working directly with teachers at all grade levels. The remainder of their

time is spent in planning, office activities, and with community representatives

lend central office staff.

School Staff. Both. teachers and guidance counselors work in the class-

room to carry out career education instruction. About 70 percent of the

elementary- school staff, 80 percent of the middle school staff, and 50 percent

of thelhigh school staff actively participate in career education".

Training. The project'staff-and consultants from outside the schools.

have oriented 'all of the staff in the project schools to career education. They

have also provided training for half of the administrators and 60 percent of the

teachers, counselors, and librarians in the project schools. Teachers have

received released tine to participate in training sessions during school and

have received college credit fot after school sessions. Training sessions have

included lectures, workshops, demonstrations, field trips, and group and indivi-

dualdiscussions. Sessions have emphasized curriculum developuent and have

included information on the use of community resources,, the selection of

materials,, teaching techniques, and values clarification. Teachers have .

participited in an experiential approach in which they first examine their

own career deielopment, and then draw parallels in student development. They

then experiment with modifying curriculum so as to train themselves for full-

selle implementation activities. About 80 percent of the materials used in
training are locally developed, and almost all are intended for students.

A
Community Resources. A catalog of community speakers, field trips, and

materials is,available through the county office. Project staff make arrangements

for use of these resources. They also arrange for student work sites.

Curriculum Materials. About 80 percent of the career education,instruc-

tiong.kmaterials used lathe distriit are developed by teachersfor use in their

own classrooms. The remainder are selected by project staff from both commercial

and non-commercial sources., Almost all are curriculum guides or other teacher

materials and almost all are in print. About half of the materials are N

elementary level, one-fourth middle school.level, and one-fourth high school

level.

Some evaluation instrumenti created by the project are described below:

1. Teacher Survey on Knowledse'and Attitudes
Print, 2 pages, intended for all teachers.
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2: Student Surveys on Knowledge and Attitudes (Three)
Print, 1-2'pages, inten6ed for students, grades 6-8, 9-12, or
community college/adult.

An IdiaThat Worked. An evaluator has surveyed staff-and students to
measure program impact. All were pretested and the* participated in various
career education activities. Some Mere. involved in formal instruction in
special mini-classes. Some partlilpated in activities such as'field investi-
gations and games. Others did not participate'in any of these Activities.
Post tests were then administered: .Student findings 'revealed that - teacher

involvement in staff development activities and teacher -led classroom activities
were significantly more effective than special elision or no participation in
thelprogram at all. Project staff have taken this into account in planning-
further staff development activities and in providing support and resources'
fort teachers.

St
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SANTA BARBARA CAREER EDUCATION PROJECT
Santa Barbara School Districts

Santa Barbara, California

District and Protect

District Population:

Type of Area:

Students' Background:

Annual family Income;

Number of Schools
Grade Levels
Number of Staff
Number of Students

Information: 73-1974

4'9410,(iDai 999

Suburban

53% White
391 Mexican American
6% 'Black

50% $10,000-14,999
20% 15,000-19,999
20% 5,000- 9,999

5% Under $5,000

5% 20,000 or more

\ District
\ Schools

\ 19

\ K-12
. 650

1.8,000

Years of Project Operation: 2

Number of Project Staff: 8 Full-time
3 Part-time

Project
Schools

9

K-Adult
350

8,800

Contact Person:

Clifded Purcell
Career Education Coordinator
7201fanta Barbara Street
Sant i Barbara, California 93101

(805) 963-4331

Project Funding:
Federal VEA Part C $ 107,000 (1972)

155,000 (1973)

Local 300,000
Total $ 562,000

Approach to Career Education. The project has major activities in these

areas: curriculum development, inservice training, classroom extension

activities, media and materials production and use, secondary career exploration(

and orientation, career counseling, placement assistance, community college

career development activities, parent and Community involvement, and project

administration. Group inservice training preceded the opening of school and continuous

small-group inservice training was provided by the coordinator and the development/

demonstration teachers. The goal here was to infuse career education concepts

into the curriculum. A strategy guide for K-6 was developed and both parent

and community resources were used extensively by the project staff. At the

elementary level, individualization through the use of learning centers was

a prime focus. At junior and senior high schools, as well as at the community

college, a career_information center was established.

Project Staff. The project staff included eight full-time positions and

released-time divided among three schools to make an additional position. The

coordinator'spent 75 percent of his time working with project staff and with

eachers and counselors individually. At level K-6, two teachers were released

fpm teaching duties to serve as development/demonstration teachers. They

loped curriculum, arranged small group and individual meetings with

re, and conducted denonstrition lessons. A counselor at one junior

ool career education center was assisted by a career information

technici n who operated a similar center at the project's other junior
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high school. At the secondary level, development/demonstration teachers (

were released for one or two periods to assist other teachers with implementation
strategies. A resource media specialist provided graphics for curriculum
materialsnd project publications.

School Staff: Career education concepts were infused,intO the regular
instructional .progress by classroom teachers and counselors who worked in corporation
with the career information technicirt. S ce.the project began, 90 percent of
the elementary teachers in the five project schools were actively involved.. Last
year secondary teachers also became active in career, education.

Training. Inservice training was one in three ways. There were
group workshops prior to the opening of echo 1, university extension credit
courses were taught by the project coordinator, and continuous small group and
individual meetings were conducted by the coordinator and by development/
demonstration teachers.

COmmunity Resources. The education committee of the Chamber of Commerce
provided speakers for the classrooms and locations for work-site visitation while
the National Alliance of Businessmen sponsored a Career Guidance Institute for
counselors and teachers. Parents who were recruited, through local PTAs served '
as community resource people for classroom teachers. Individual teachers
frequently made their own contacts with resource persons as they needed them.

Curriculum Materials. For grades K-6, a strategy guide was developed.'
Each section of it is based on a definite concept, includes a performance
objective, and presents ideas that teachers can useto infuse career education into
each subject area. Every grade level and everPiubject was covered in the guide
and there were references to specific texts end locally available materials.
'Local professional persons were interviewed /and these interviews, recorded on
video tape, are used by teachers and students in the career education program.

Materials produced by the project are described below:

1. Curriculum Strategies K-6
Print, 226 pages, intended for teachers, grades K -6.

2. The Day Charlie Didn't Come
Print, 10 pages, intended for students, grades preschool /primary.

3. The Why Not Book

Print, 26 pages, intended for students, grades preschool /primary.

- 4. . Energy and Courage for Tomorrow
Print, 41 pages, intended for students, grades K-6.

5. Bill Wants to be a Scientist

Print, 33 pages, intended for students, grades 3-6.

6. Focus on Career Education Newsletter
Print, 4 pages. Monthly newsletter.

7. What is a Worker?
Print,.18 pages, intended for students, grades preschool/primary.
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8. Interviews with Local Professional Persons
Videb-tapes, 100 tapes/20 minutes each, intended for teachers
and students.

An Idea That Worked. A portable conference telephone allowed teachers
and students to interview community resource persons without leasing their schools.
Phone jacks were installed in the career information center and it the libraries
of elementary schools. Students prepared qdestions in advance, add resource
persons were contacted by teachers before connection of the conference telephone.
The total cost for the year was less than that for two field trips.

4
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EPDA CAREER EDUCATION STAFF DEVELOPMENT PROJECT

Boulder Valley Schools
Boulder. Colorado

`,District and Project Information: 1973-1974

DistricePopulation: 100,000-499,000

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools.
Grade Levels
Number of Staff
Number of Students

Suburban

882 White
82 Mexican American

30% 010,000-14,999
302 $15,000-19,999
282 $20,000 or more

;

District Project
Schools Schools

4
X42 K-12
1,050 300

29,000

Years'of Project Operation: . 2

Number of Project Staff: 1 Pal-tiie

Contact Person:

Mr. Harrell Guard
%service Director
Boulder Valley Schools
Box 11
Boulder, Colorado 80302

(303) 447-1010

Project Fundipg:

Federal
Local
Total

$30,000
8 000

411W0 .

Definition of Career Education

An emerging and essential concept that provides a system of learning experiences
which will assist youth,to acquire useful information about the occupational
structure of the economy, the alternatives of career choice, the responsibilities
involved in such career choice, the intelligent determination and appraisal
of personal capabilities and aspirations, the requisites for all occupations,
and opportunities to prepare for gainful and useful employment.

. .
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Goals

1. To provide the student with an increasing value and appreciation of
the dignity of work, the knowledge of the world of work, and the need for
and satisfaction of acquiring a salable *kill.

The Project

Finances. The projeCt began in 1972-73 with $45,00 in Federal VEA Part C
funding and $8,000 in local funding. This year the project received $30,000
in EPDA funding and $8,000 in local funding. Seventy percent of project funds
for this year was budgeted for. project staff salary: The remainder was spent in
smaller amounts for other purposes.

Project Staff. The project employs 1 full-time inservice coordinator. He
formerly served on the staff of the ttate Department of Education. The coordinator
serves as a resource teacher.and organizes inservice training for teachers in the.,
district.' Last year he served about 20 percent of the elementary schools in the
district and one junior high school. This year he served 75 percent of the
elementarY schools, all of the middle schools, and 40 percent of the junior and
senior high schools. The coordinator spend*, most of his time working directly
with teachers, especially those at the elementary and senior high school levels.
He also spends about 20 percent of his time with central office staff.

Training. Staff development has been a major focus of this project. The
coordinator has been responsible for organizing and carrying out training, along
with local school staff and consultants from higher education institutions. All
of the central office staff received an orientation to career education when the
project began. Since then 60.percent of the principals, teachers, librarians,
and guidance counselors in the district have received training. Training sessions
were organized as 30 hour courses offered over ten week periods. The coordinator
serves as an adjunct professor and participants in one of these courses can
receive credit from almost any college or university in the state. Courses include
workshops, trips and visits, and group and individual discussions with the
coordinator and other school staff. Course content includes an orientation to
career education, development of a model for local implementation, and an
introduction to implementation steps such as the development of instructional
materials, use of community resources, the development of curriculum scope and
sequence, instructional techniques, career clustering, and information about
the world of work./ About half of the materials used in t,-iining are developed
in this district and half in other districts. Most are materials intended for
students, although some professional materials are used.

Public Information. The coordinators share information about the project
both within the district and outside by speaking at meetings and inviting
visitors to observe the project. A heavy emphasis is also placed upon preparing _

news items for local radio, television, and newspapers. In addition, locally-
developed curriculum materials are sent to other projects upon request.
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The School Instructional Program

Staff. Both classroom teachers and guidance counselors carry out career
education instruction in this district. Almost half are actively involved in
career education. In addition, about half of the central office staff in the
district and a third of the principals are actively involved in career educa-
tion.

Content. Based tipoil the definition of career education stated above, the
district has developed broad goalsoforstudents including "Every high school-
graduate will have made a tentative career choice." At each level learning
is related to the four life roles of family,.citieenship, occupation, and leisure
time. Career education contains vocational education in this.district..

Methods. Although the content of career education does not differ from the. .

regular curriculum, the method by which it,is taught does differ. In a career
education approach the teacher becomes the manager Of learning activities, rather
than a lecturer. Students participate in many more projects and hands-on-exper-
iences. At the elementary level career education is infused in the subject areas
of art, language arts, mathematics, music, science, and social studies. At the
secondary level career education is infused inmost subject areas and is also
offered in separate courses such as one exploring the health cluster.

Curriculum materials. In thii district, once teachers have received training,
most usually develop or adapt their own materials for classroom use. About threi=7:
fourths of the materials used in the project are locally developed. The coordinator
has been responsible for identifying some useful curriculum materials for purchase
and for loaning and circulating locally-developed and commercially-published
materials throughout the district. About half of the materials used in the district
are intended for students and half for teachers. Almost all materials used are in
print form.

Community Resources. The coordinator has identified some of the community
speakers, trips, and materials available for use by the project. In the past he
arranged' for use of these resouces, but teachers have begun to make their own
arrangements more and more frequently as the projett has expanded.

Evaluation

Internal Evaluation. No internal evaluation of the project has been conducted.

4018
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External Evaluation. During this year a private agency has conducted an
external evaluation of staff training, use of community resources, the accept-
ability of career education to school staff, and the effect of the career educ-
ation curriculum on pupil learning and behavior. The agency used intervie4s,

observations, questionnaires, and tests to collect data for this study. They

obtained information from the coordinator, the school staff, and current students
in the project.

Materials I

1. The Boulder Valley Schooli Approach to.Career Education.
Slide-tape, 20 minutes, intended for teachers, parents, community members,
and project staff.
Shows how tetchers and princl?als approach career education in the elementary
and junior high school.

An Idea That Worked

0

Faculties in some schools are discovering that total school career education
projects are a practical and exciting way to unify efforts and solve personnel
communication problems. This approach also helps resolve scope and sequence
concerns since teachers plan together the activities they are going to use at each
grade level. Examples of such projects are an all-school weather station, a
school newspaper, a school publishing company, a landscaping project, and a slide ..,

and tape exchanre project whereby project information about. the district is sent.
to schools in other areas in return for tapes and slides from those areas. A11 of
these efforts infuse career education concepts into all subject areas and grade
levels within a school.
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RXPLO: CARIRR UPLORATICU /AIR
Metropolitan Denver School Districts

Denver Colorado

Districts and ProJect Information: 1973-1974

Districts Population:

Type of Area:

Students' Background:

Annual Family Income:

Over 1,000,000

Urban and Suburban

85X White

11% Spanish surname

29% $10,000-14,999
26% $15,000-24,999
23% $ 5,000-9,999
13% Under $5,000
9% $25,000 or more

Number of SChools

Districts

Schools

Grade Levels K-12
Number of Staff 15,730
Number of Students 346,150

Years of Project Operation: 1

Number of Project Staff: 1 Pull-time

Project

Schools
129

7-12
1,446

43,156

Contact Person:

Dr. Carl.R. Chiko
Director/Consultant
EXFLO: Career ExplOration Fair, Inc.
1805 South Bellaire Street, Room 400
Denver, Colorado 80222
(303) 753-1472

Project. Funding:

State $ 2,500
Local 21000
Total $23,500

Definition of Career Education

Career Education is a developmental process wherein all individals are
given the opportunity to integrate personal, family, school And community
involvement into an understandin& of themselves and their carur oipottinities,
a preparation for the next steps in their career development, and a choice of
personal direction through career planning so that they mai participate in
fulfilling and productive careers throughout theiT lifetimes.

Goals

The project's primary goal is to coordinate and facilitate the further imple-
mentation of career education.statewide. Some, other goals are:

1. To hold EXPLO on an annual basis.

2. To create a system for building a community resources clearinghouse.

3. To operate this community resources clearinghouse.

4. To investigate the feasibility of establishing permanently housed
career exhibits.
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5. To identify ways in which EXPLO ca* assist various educational agencies
to facilitate career education programs.

-6. To develop various media presentations to be used for educators, business--
industry interests, and service groups which will explain career education
and provide a list of activities which each sector can engage in to further
career-education.

The Project

Finances. The pr ect begann 1973-74 with $23,500 original generating funds.
The major portiou of these roject funds were b,Ageted for the project director's
salary. The balance of the funds went to office supplies, telephone, printing; and
minor miscellaneous expenditures. The costs entailed in renting the exhibiting hall

and setting up the exhibits (which depicted career opportunities in'each of 15 cluster
areas) were borne totally by the various 270 exhibitors representing business and
industry, organized labor, and the various agencies. This total cost figure in

dollars and "in kind" services represented approximately $1,000,00.00.

Protect Staff. the project staff include a project director/consultant and

thirty Junior League volunteers. One Junior League member served as-board chairman,
15 served as cluster chiefs, and the remaining 14 completed organizational tasks on
the various committees. The EFL° board chairman and director functioned. as an overall

management team for the total project. Responsibility for execution. of the project
was subdivided under three main committees -- Employment Sector (exhibits), Education
Sector, and the Media Sector. Each of these committees was headed by a junior League

Member. Theemployment sector chairman supervised the 15 cluster chiefs who worked

.w4th approximately 270 representatives from business and industry; organized-lat6r;---
and various agencies.' The education sector chairman headed a committee of five
Junior League volunteers who were responsible for working with the sixteen school
districts to provide up-to-date information on the fair and to train teachers in

the most effective use of pre- and post-fair career materials. The media sector

chairMan had'a committee of five Junior League volunteers who were responsible fot
writing public service announcements and press releases about EXPLO for distribution
to area radio and television stations and new;papers.

Training. The project staff (thirty volunteers) underwent "on the job"

training at two levels. The EXPLO chairman and the director met with the three
committee chaiLmtn at regular intervals during the project and offered them training

programs. Then the respective chairmen offered this.training to their committee members

working in their designated areas of responsibility. This organizational structure
facilitated maximum feedback from the committee members to the chairmen of their
commitcees and back to the EXPLO board chairman and director. In turn this expedited

dealing quickly with difficulties or problems as they arose at the.working levels

within each committee. Production of all training materials, curriculum materials,

and public relations materials were the responsibility of these three committees.

Each committee sought the advice and assistance ofprofessional experts (on a

volunteer basis) when necessary. A modest estimate of approximately 1;000 volunteers
from the Denver area were involved in putting EXPLO together.
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Public Information. The media sector committee had overall responsibility for
tbii aspect of the project. Not-only did they prepare all of the public service

"announcements for radio and television and the written copy for the newspapes,
but they also appeared on dozens of radio and television interview shows to
publicise EXPLO. These intqrvieis usually involved one of the cluster chiefs and
a person from business and industry, organised labor, an agency and/or an educator.
These prtsentations began in October, 1973 but increased in frequency as the March
date forliPLO approached. In-house publications in business and'industry and
profession,. agency, and_educart/onal journals carried numerous articles regarding
EXPLO, its pals,- and- etc potential effect on students as well:as-the total
community.

The Educational' Sector

Staff. The education sector committee prepared informative presentations and
workshops for teachers in the sixteen metropolitan Denver school districts. Both
the orientation sessions and the workshops were presented as the school districts
requested them. They ran a total of 17 workshops for 12 of the 16 school districts.
Two of the school districts conducted their own workshops after attending orientation
sessions by the volunteers. The remaining two school districts did not avail them-
selves of our workshop personnel, but ran workshops with their own teachers. The
education committee made dozens of orientation presentations for cooperating
school districts.

Curriculum Materials. The education committee ha the responsibility of
preparing the curriculum materials used pre- and post-EXPLO both by the students
and the teachers. National and state publications on career education and local
school career education experts were used as sources in the development of EXPLO
curricului material. The materials emphasized the world of work and job choices
within the United States Office of Education cluster model. The materials also
attempted to demonstrate to young -people the relationship between their school work
and career choices in the "real world" outside the classroom. The materials have
enjoyed broad-acceptance-not only by school districts participating in EXPLO but
also throughout the State of Colorado. This summer they are being used as
resource material for a college class offered to secondary school teachers involved
in career educktion. Initially the materials were prepared and field tested for
the Junior High School reading and comprehension level. After the necessary
revisions were made, they were published at EXPLO's expense and then sold at cost
to the cooperating school districts. The increased demand from the school districts
directly involved in EXPLO and other throughout Colorado necessitated a second
and eventually a third printing.

Community Resources. The project staff recruited 276 exhibitors from business,
and industry, organized labor, and agencies in order to present a broad and compre-
hensive picture of career choices. These career resource people were then clustered
together within 15 career clusters (U.S.O.E. model). Under the chairmanship of a
cluster chief (Junior League volunteer) these clusters worked to identify their
jphysical format and their philosophical rationale. This actual development consumed
/an average of approximately 3,000 person hours prior to theactual week of EXPLO. As
I a result of this common task new lines of communication and cooperation developed
between and among people who previously had seen theftelves as competitors within
the community.
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EXPLO has developed a catalog of community resources on a scale which
previously did not exist: A spin-off from EXPLO was a pilot project internship of
senior high school students.with one., of the local manufacturing companies. This
pilot project involved 11th grade students taken into a three week internship at
management levels to observe and participate in the decision-making processes
within industry. e initial results are encourating and.honpfolly this first
attempt will be eplicated on a much broader scale during the coming school year.

Evaluation

Internal Evaluation. Each of the 40,000 junior high school studenis attending
EXPLO completed pre- and post-fair interest inventories based on the 15 career
clusters. This inventory had two objectives. First it attempted to demonstrate
student career interests prior to preparation and /involvement in the fair. Second,
the post-fair inventory attempted to assess a.gain and/or change in the awareness
and career choices of students following the fair. A private agency is analyzing the
results of these questionnaires.

External Evaluation. A third party evaluator was engaged by EXPLO to collect
data from the exhibitors, the teachers involved in the project and other visitors
to EXPLO dugng March 11 to 15, 1974. The instruments were designed and applied
by this private research agency. They are now in the process of analyzing the
results from their sampling. The evaluation includes such aspects of the project

as the acceptability of the project, the extent and quality of the implementation.
and the effect of the curriculum materials on student learning and behavior. In
conducting this investigation the evaluator used questionnaires with students,
teachers, other visitors to EXPLO and the-exhibitors themselves.
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CAREER EDUCATION PROJECT
Northeast Colorado Ilme.*0 of Cooperative Educational Serrices

HamtunA Colorado

BOCES and Project Information: 1973-1974

BOCES Population:

Type of Arse:

Students' Background:

25,000-99,999

Rural

95%.White
5% Other

Annual Family Income: 50% $ 5,000-9,999
302 $10,000-14,999
102 Under $5,000
8% $15,000-19,999

Nimber of Schobls
Grade Levels
Number of Staff
Number of Students

*ES
Schoble

K-Adult
740

11,000

Years of Projece:Operaticin: '

Project
Schools

Contact Person:

Mr. Al Renzelman
Coordinator of Career Education
N.E. Colorado BOCES-
North Colorado Avenue
Haxtun, Colorado 80731
303 774-4343

1(-Adult .

740

11,000

Project Funding:
State $ 74,000

Number of Project Staff: 1 Full-time 2 Local 40,000
14 Part-time Total $114,000

Approach to Carer Education. Fourteen school districts and one junior college
in northeast Colorado are cooperating through the Northeast Colorado BOCES to help
each student within a 7,500 square mile area to achieve a satisfactory, rewarding
and useful life in the world of work.

.Project Staff. The.project staff includes a project coordinator and fourteen

counselors who coordinate project activities within each of the
cooperating school districts. Thy vocational director of Northeastern 3unAr College
iscareer'coordinator for the junior college. Each of these personnel serves as a
contact person with the BOCES career education project coordinator. Each of the
district coordinators spends part of his time coordinating district career
education activities. For the 1974-75 school year 24 part-time building coordinators
will be appointed for each of the schools within the project area.

School Staff. Counselors coordinate career education activities in the 14
participating school districts. During the first year of the project about 12 percent
of the instructors in all participating districts infused career education into their
teaching activities. All ofthe staff members from two schqols received some
career education inservice training. These staff members wrote performance
objectives, which were later implemented in the classrooms. Counselors/coordinators
from two districts supervised work training activities which involved placement of
11th and 12th grade students in part-time jobs with local business or industry.,
Students received school credit, but no pay.

23A
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Training. A one'day workshop for all BOCES superintendents, principals
and counselors was conducted prior to the project's Starting date. During the
month of September, 1973, the major thrust of the NortheastColorado BodES

Career Edubation Project was to orient K-14 staff members in the 14 cooperat-
ing districts and Northeastern Junior College to the need for career education,
the objectives of the program, the career education. concepts which'could be
used at each K-14 grade level, and the funding available to each district
through the Northeast Colorado BOCES Project. Two schools conducted career
education inservice classes for their entire K-12 staff. Career education

inservice meetings were held during the school year for elementary school staff
membersi kindergarten to eighth grade mathematics instructors, counselors,
industrial arts instructors, and for photography mini-course instructors.
Instructors from project schools were traded between member schools to dissemin-
ate successful career education teaching methods.

Community Resources. All school districts are cataloging community resources.
Local business and industry cooperate with the high schools to provide work
-eperience for students. Fifty percent of the 11th and 12th grades at Holyoke
High School were provided with such experience. The school counselors arrange
for the use of these and other resources.

Curriculum Materials. Nearly all of the materials used are locally developed

and are for teachers and students at all grade levels (Kr-adult). All materials

are available upon request from the Northeast Colorado BOCES.

I

Materials produced by the project are described below:

1. Environmental Math through Career Education.
Booklets, 5-20 pages, intended for junior high school teachers.

2. Pre-Job Orientation Course for sophomore Students.

Print, 12 pages, intended for counselors, grade 10.

3. Bibliography of Career Reference Material at Northeast Oolorado BOCES.

Print, 17 pages, intended for teachers and other staff. \,

4. Mini Units (40).
Print, length varies, intended for instructors and students, grades

5-Adult.

5. Career Education Newsletter.
Mimeograph, 2 pages, intended for all *-Adult staff and the community.

An Idea That Worked. The implementation of career education on a regional
(14 district, 5 country) pasis has been quite successful in northeast Colorado.
Career education activities of the 14 cooperating school districts and Northeast
Junior College are coordinated through the office of the BOCES Career Education-

Coordinator.
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CAREER EDUCATION =SERVICE PROJECT

Pueblo #60, Pueblo #70,:Cannon City, Florence, and Rocky Ford School Districts

Pueblo. Colorado

iliAttiatit 1973-1974
Districts Population: 100,000-499,999

Type of Area: Rural, Small Town,
Suburban and Urban

Students' Background: 602 White
402 Mexican Ameridan

Annual Family Income:

Districts
Schools

Project
Schools

Number of Schools 70 70
Grade Levels K-12 K-12
Ntuzber of Staff 2,000 2,000
Number of Students 27,500 27,500

Years of Project Operation:

Number of Project Staff: 2 Full-time

Contact Person:

Ma. hays Hamm
Coordinator, Career Education
Inservice

Roncalli Middle School
Office of Specialists
4202 Beulah Road Highway 76
Pueblo, Colorado 81004

(303) 564-6644

Project Funding:

Federal . $ 24,890
Local 7 000
Total $ 31,890

Approach to Career Education. The extent to which career education will
be implemented depends upon the enthusiasm, initiative and ability of toacAre

to integrate the concept into their classrooms. It became evident in the fall

of 1972 that personnel needed to learn about career education and about imple-

mentation techniques. During the first two years, the goal 01 the project was

to provide inservice training for teachers. Apptoximately nine hundredteachera

have participated in career education workshops that ware conducted for graduate

credit. Such widespread involvement was made possible through the efforts of

a cadre of teachers who had attended earlier workshops and who assumed responsi-

bility for one or more of the later workshop training sessions.

Project Staff. This fall, there will be two full-time coordinators.

One coordinator will serve on all curriculum-writing teams in the five districts.
The other coordinator will be responsible for community resources. Bothperions

will assist with inservice workShops.

School Staff. Classroom teachers attend career education workshops and use

curriculum materials developed during those sessions.

Training. All training has been conducted after school hours for graduate

credit. Inservice workshops were conducted by the coordinator, assistant

coordinator, and a cadre of teachers. Approximately 900 teachers have attended

various workshops.

Community Resources. Community resources have been aged very successfully,

althoughhere was no organized process of obtaining them. This year, a plan
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is being implemented to fill teacher requests for'community classroom speakers,
field trips, films, literature, exhibits and community products. A professional

library of career education related materials will be available for teacher use.
A series of newsletters for teachers will highlight local career education
activities, related material and community resources.

Curriculum Materials. The goal of the 1974-75 project is to develop curri-

culum guides.

Materials produced by the project are described below:

1. Career Education Services and Materials
,

Print, 16 pages, intended for teachers, grades K-12. Includes a list

of services and materials available and forms to request them from the
career education staff.

2. Recorded Corporate Community Resource Data
Print, 1 card, intended for teachers, career education staff, grades
K-12. A eard form, for recording data about a corporate community
,resource, to build a community resource file.

3. Data on Community Resource Persons
Print, 1 card, intended for teachers, career education staff, grades
K-12. A card form, for recording data about individuals who will serve
as community resources, to builds file of same.

4. Community Resource Inventory
Print, 4 pages, intended for career education staff. Community resource

survey forms and cover letter, asking about field trips/tours, career

materials and speakers.
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CAREEN EDUCATION PROJECT

Bloomfield Public School District

District and Project Information, 1973-1974

District Population:

Type.of Area:

Students' Background

Annual Family Income:

10,000-24,999

Suburban

672 White,

332 Black

372 $10,000-14,999
302 $15,000-19,999
142 $20,000 or more
132 $ 5,000- 9,999
62 Under $5,000

Number of Schools

District
Schools

Project
Schools

7

Grade Levels &-12 K-9,
Number of Staff 293 53
Number of Students 4,126 995

Years of Project Operation 2

Number of Project Staff: ,1 Full-time

Part-time

Codtaat Persons

Mrs. Merle Harris
Career EdUcation Specialist
Bloomfield Middle School
390 Park Avenue
Bloomfield, Connecticut 06002
(203) 243-2911

Project Funding:
Federal ESEA
State
Local
Total

$13,000
7,500

625

r217175

Approach to Career Education. During the first year of the program, several
pilot programs were tried by the career education specialist and classroom
teachers. During the summer of 1973, a curriculum was written by teachers of
grades K-9 infusing career awareness into the existing curriculum. In fall of
1973, this curriculum was implemented in the elementary classroom after teachers
participated in inservice training. Middle school (grades 5-7) and junior
high school (grades 8-9) teachers also were trained during the 1973-74 school
ear. After trying many activities, the middle school and junior high teachers

d on developing written curricula during the summr. of 1974. The Bloomfield
to special emphasis on the affective area of career education.

is emphasize the needs of minority students and a major objective
f job stereotyping. The program includes classroom

h are hands-on, mini field trips and the use of resource
the development of communication skills. The

idual job observations.

wor
program p
The program go
is the elimination
experiences, many of wh
people. Emphasis is placed
junior high program includes indiv

Project Staff. The career education program staff includes a career
education specialist and an aide. Each school involved in the program has
teachers who have worked on curriculum development and assisted in program
implementation. The career education specialist's time is equally divided
among direct work with students, working with teachers in the classroom,
developing curriculum and materials, contacting and meeting with community
resources, and inservice training of teachers and other school personnel.
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Bloomfield, Connecticut

School Staff. The career education program is carried out primarily
by the classroom teachers with the assistance of the car r education specialist.
Those involved in 1973-74 were interested teac rs able o : participate in

tck qiLT:service training; At the junior high Level g ance nselors are also
involved. About one-third of the K-9 staff has been involved and for 1974-75

about one-half the staff will be involved.

Training. Training was held in 1973-74 for all parti ipating teachers,
guidance counselors and other personnel such as, administra and the media
specialist. Teachers' were trained in methods of implementing career education.
Separate series were held for elementary, middle and junior high staff.
Inservice training was conducted by a consultant from the University of
Bridgeport. The consultant visited the classrooms of participating teachers
to help the teacheis evaluate some of the activities being conducted. Special

training was also conducted for elementary and middle school teachers in self-
concept and values clarification activities. Each teacher participated in
five'two-hour sessions where they participated in activities that they would
later use in the classroom.

Community Resources. Available community resources have been located
by surveying the parents of all children in the district and by working with
the local Chamber of Commerce. Over 100 comnunit people participated
in the classroom during the 1973-74 school year. er 40 mini field trips
were made around the community. The career education specialist serves as
a clearinghouse for requests to avoid too frequent use of the same resources.

Curriculum Materials. Curriculum guides. -for each aspect of the
program (awareness, orientation, and expldration) have beet developed by
district teachers. These guides are for teacher use but contain some
activitcs that can be reproduced for students. Many teacher-made materials
(e..g.,games, puzzles, manipulatives) have been used in the classroom. The
program also uses commercially-available audiovisual materials, many of ihich
are listed in the curriculum guides.

Materials produced by the project are described below:

1. Career Awareness Guide
Print, 40 pages, intended for teachers, grades K-4.

2. Career Awareness Activit
Print, , intended

grades K-4.

Cards
for teacher and students,

3. Career Orientation Guide
Print; 78 pages, intended for teachers, grades 5-7, based on
occupational clusters.

4. Career Exploration Guide
Print, 12 pages, intended for teachers, grades 8-9.
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An Ida That Worked. As part of the middle school program, students
utilised a conference telephone to Anterview poepie in career areas where it
was difficult to find resources available to come into the classroom. These
interviews followed,classroom acitivities which helped students develop their
interviewing skills. Students planned and conducted the interviews. Among
the people interviewed were a forester, an authorl'a professional basketball
player, a professional football player, and a photographer. Interviews were
taped and are now availablt for other students to use.

230#.
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District and Project

District Population:

Type of Area:

Students'Background:

Annual Family Income

Number of Schools
Grade Levels
Number of Staff
Number of Students

CAREER EDUCATION PROJECT
Danbury Public Schools

Danbury, Connecticut

Information: 1973-1974

Urban and Suburban

89% White
9% Black

62% $ 5,000-14,999
27% $15,000 or more
12% Under $ 5,000

District
Schools

15
K-Adult

686
11,153

Years of Project Operation: 2

Number of Project Staff: 2 Full-time

Project
Schools

15

K-Adult
686

11,153

Contact Person:

Mr. Alex Boychuck
Career Education Coordinator
Educational Service:. Center
49 Osborne Street
Danbury, Connecticut 06810
(203) 792-1100, ext. 478Or 479

Project Funding:

Federal $10,000
Local 25,571
Total $35,371

Approach to Career Education. ,orn November 1971, Mr. Edward A. Sillari,
Superintendent of Schools, returned to Danbury from a week at a seminar entitled
"Career Education and Manpower Development". It was held in Atlanta, Georgia and
was sponsored by HEW and the National Academy for School Executilies. All the
states wete represented. Mr. Sillari came away from that seminar convinced that,
at last, someone was proposing an approach to education which made sense for all
students. Upon returning to Danbury, Mr. Sillari shared his enthusiasm with others
around him and in a matter of weeks, a small group of staff members began to meet
to talk about career education. What was it? What did it Ltand for? What was it
supposed to do? Were we interested? Would it really make a difference? Would it
end up on the rubbish heap when a new United States Commissioner of Education
came into office?

Interest and enthuglam began to build up and in a relatively short period
of time we had the nucleus of a Steering Committee with staff members from most
segments of the system's operation. Afte a little more than a year we have:
(1) developed a Statement of Policy which was adopted by the Board of Education
on May 14, 1972; (2).organized a career education committee in every school; and
(3) organized three advisory councils -- elementary, secondary and special areas.
Each elementary school has representation on the elementary schools' advisory
council. Each secondary school and each vocational program has representation on
the secondary schools' advisory council. Each area, such as special education,
adult education, health, guidance, and others have respresentation on the Special
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Areas Advisory Council. Each of these councils, in turn, has three representatives
on a.systemvide coordinating council. Recommendations from this council go to the
Superintendent of Schools. A primary task, not yet complete, is a clear determina-
tion of goals for each of the groups additional council, the Coe-
amity Adialsory Council, will function in a r skin to the other three and it,

will have three representatives to the sys (wide coordinating council. Career

clusters will serve as a basis for determining the kind of community representation
ve are seating. Since our total career education program will xventually be for-
mulated on the career cluster approach, it makes sense to us to establish the com-
munity advisory council on the same basis. The importance of this particular council
cannot be over-emphasised. In the final4analysis, the success, or lack of success,
of career education hinges on the extent to,which we can convince the community
that its resources are a vital and necessary facet of our total effort. We antici-

pate a-full-time coordinator of career education for next year, 1974. Such a posi-
tion is currently included in next year's budget. Only in this way can we build
on what we have done and capitalize on the willingness of personnel to go that
extra mile.

Project Staff. The career education staff includes a career education coor-

dinator and one assistant. The role of the coordinator of career education is to
provide the necessary leadership for both the professional and lay calamities in-
volved in the development and implementation of career education. A further re.-

ponsibility is to act as a catalyst: to make it all happen. The coordinator is the

lialion between education and the lay community. The career education assistant
will be primarily rezponsible for the efft:ent execution of the programs assigned

to him. He will work under the direction the coordinator of career education

and elementary school principals. He will work regularly with teachers, parents
and children in establishing, demonstrating and recommending propane for meeting
the needs of students in accordance with the career education policy adopted by the

Board of Education.

School Staff. This coLineschool year we plan to have 75 percent of our staff

actively involved in the career education program.

Training. The coordinator conducted inservice orientation with elementary,
junior high, and senior high school faculty and administrators. Short and long

term objectives were discussed. New materials on career education were presented

and several programs were submitted. The coordinator made numerous appearances
with PTA groups and various social or business clubs, and in radio

broadcasts and newspaper announcements promoting the career education concept.
Fives members of our staff have participated in a ton-day training program dealing

with the development of career awareness experiences for elementary school pupils.
The program was conducted in West Hartford, Connecticut, and was sponsored by the
State Department of Education in cooperation with the West Hartford Schools. Other

members of our staff have attended one-day programs relating to career education
in, and outside of ConnectIcut,while still others have shared in curriculum develop-

ment specifically related to the career education concept. Six members of our staff

completed an eight-day Career Guidance Institute program, directedby the Coordina-
tor of Career Education, Danbury Public Schools, and co-sponsored by the Chamber

of Commerce, Danbury, and the National Alliance of Businessmo, Washington, D.C.
Many inservice teacher training probEams are offered for the upcoming year, 1974-75,
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in career awareness, economic concepts, curriculum materials, introduction to

vocations, human development, reading comprehension in career education and others.

Community Resources. Danbury public schools has extended itself and is
reaching out to the community, industry, government and business through a
questionnaire. This will supply information to teachers who may in turn share
it with their students. The response has been good and many resource' people have
made themselves available to assist in providing relevant educational experiences

.for all students in the system.

Curriculum Materials. 'A curriculum development swan= has been pxoposed
for the 1974-75 school pear. It will include fourteen participants and one
'director who will develop curriculum materials in career education for seven
'disciplines. The participants will be two individuals representing each of the
following areas: guidance, English, mathematics, social studies, home economics,
industrial education, and science.

Materials produced by the project are described below:

1. A Source Book for Grades K-6
Print. Contains relevant activities according to grade
level and correlated to the various subject areas. It also
introduces all career clusters, sample interview questions,
suggestions for a classroom visit, and a parent survey.

2. Program for 1974-75
Print.
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- 12 CAREER EDUCATION PROJECT
Fairfield Public Schools
Fairfield, Connecticut

District and Project Information: 1973-1974
N\

District Population: 57,000

Type of Area: Suburban

Students' Zackground 992 White

Annual Family Income: 602 $12,000-49,999
172 9,000-11,999
152 Under $9,000

District
Schools

Number of SchOols 16
:Grade Levels 2-12
Number of Staff
Number of Students

744
11,500

Project
Schools

16

242
744

11,500

Contact Person:

Mt..Robeit flurdette
Assistant Superintendent for
Instruction
Fairfield Public Schools
214 Main Street Southport
P.O. Box 220
Fairfield, Connecticut 06430
(203) 255-0421

Years of Project Operation: 1 Project Funding:

Number of Project Staff:
State $ 15,000

2 Fdll-time Local 27,504

Total rzzra
Approach to Career-Education. The 1C-6 program is based on an activities

approach to career educatioh. Through the use of a X-6 activities guide,
j commercially prepared software, and other teaching aids, the classroom teacher
is encouraged to incorporate career education concepts into his or her
regular program.. At the It4 level, the basic program includes self-awareu,,e
and career awareness activities, as well as, activities designed to develop
the decision making skills. The junior high program, grades 7-8, is.confined-
to an eighth grade Career Orientation session. The program builds upon the )('
previous elementary-school level orientation to the world of work by further
exploring the self and the relatIon of self to future career choices. The
course provides the student with a foundation that will assist in his future
decision-making processes. Beyond the involvement of counselors and career
teachers, little progress has been made in incorporating career education into
the academic program at this time. Both the junior high school and high school
programs are guidance-oriented, with little participation by the academic
teachers. The Career Center is the focus of the high school program, which is
built on three levels. or phases. Level One. is the orientation to the center,
where students investigate the opportunities and material,: available and learn
how to use them. Students begin a personal folder which will include test
results, inventories, career information and other ,elf - directed material.

Phase two centers around the decision making process. Counselors aid students
in making realistic evaluations of their test results, interests inventories,
social aspirations, and personal commitmentcto arrive at a tentative career
goal for themselves. This May involve research into particular career fields,
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Internships, independent study, mini-course participation, as'well as specific

school success ari demonstrated interests.

Level three involves actually making a decision and moving toward a goal

beyond high. school. The Career? Centers at both high schools have aids which

may be utilized by the community\as well as by the students. These include the

computer terenal, employment service, draft registration, forms for. working

papersA application for testing services, and other types of counselor services.

The Centers are available for teachers to help them make the students aware of

the career implications of their suhject matter.

Pro ect Staff. The career education project staff consists of two

individuals: a Career Education Coordinator for grades T -8 and A Career Guidance
Specialist for grade,' 9-12. Both are responsible at their respective levels for

the development, implementation and coorAination of a total career education

program in cooperation with building adminiatrators, department chairmen and

coordinators. The Assistant Superintendent for Instruction overseas the
development of the program, althotigh there is no individual whose prime
responsibilities are in directing the career education program.

) The Career Education Centhr at Roger Ludlow* High School had the services

ol'a volunteer aide on a part-time basis. With the expansion of a Career

Center at Andrew Wards High School it September a =toad aide will be added to

the career staff, and both part-time positions will be salaried.

,.School Staff. In addition to the work of the project staff it0s
anticipated that a career education programwill be carried out at each grade

leirel in every elementary school. A realistic goal for 1974-75 is to have

one-thit_ of the elementary staff teach career education. On the junior- senior

high school level the career program will be carried out by the guidance

staff with the aniticpated assistance of subject area teachers. This

participation coullering about additional classroom activities to supplement

those already init ted through the project.

T4 primaryTTraining. primary source of training, however, will take place in

various inservice programs Z.-12. Orientation of staff members to career education

will come through grade-level department meetings run by principals and/or

department chairmen. Also, demonstration lessons will be taught yy the two

career specialists. Selected teachers will particpape in special Univeristy-
State-developed programs; time away from the classroom will be granted for

participation in such vorkshups. The "Professional Growth" contraot incorporated

in our "Conditions of Employment" encouraaei teachers to participate in University-
level career courses.

CommunityResources. Through the special efforts of the PTAs of each

school, the Chamber of Commerce, the Retired Persons' 4ssociation and

other civic bodiepl, a file of classroom resource persons has been established.

Once lists of resource people are provided the classroom teacher arranges for

use of a specific individual or facility for his classroom. The Career

Coordinator aids the teacher An arranging field trips and speakers.

1:urriculum Materials. The curriculum guide for use in the program for

grades L-6 was developed by.a team of fiveteschers during a summer curriculum

assignment in July, 1974. The guide is intended for use by the clgsaroom
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teacher. It contains not only program goals, objectives and rationale,
but also spedific activities for each grade level. The guide is intended to
serve as a vehicle for initiating career activities into the elementary ,

school program. It contains e.listing of all commercially produced material
(games, films, filmstrips) available in the system. Copids'of the guide will
be availible in each elementary school. As it is.a large volume (160 pages)
copies for each teacher and for general distribution are not available.

'Materials produced by the project aredescribid below:

1. E-6 Curriculum Guide Career Education
Print, 160 pages,. intended for teachers and administrators, grades

1-6.

An Idea Thatilorked. The method by which this programwas.initiated
was very successful. A soft fell ". approach was used. It began by intro-
ducing each faculty to,the career education concept through a very informal
fa lty meeting, The,'Individuil contacts were made betwien the coordinators

/I

the principals and selected teachers. Discussion of career education and
is application for-elementaryrlevel teachers took place over coffee. Soon

teachers from different schools were requesting guidance for beginning career
education in their classrooms. Demonstration lessons illustrated the idea
behind career edtication for their benefit. These teachers then began to teach
career education on their mu, seeking the coordinator's assistance whenever
they wanted it. This, by not placing pressure on any teacher to begin career
education, staff involvement increased for they saw career education not
as a threat, but as an aid. "Hands -on" materials for teachers were provided
by frosts* school system funds to purchase film/ and filmstrips. Once teachers had

1111

these items at hand, the program was well on its way,

titi
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CAREER EDUCATION RESOURCES CENTER
Area Cooperative Educational Services (ACES)*

New Haven, Connecticut

District and Project Information: 1973-1974

District Population: 500,000-999,999

Type of Area: Suburban, Rural, Small town, Urban

Students' Background: 86% White
12% Black

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of

,
Students

District Project
Schools Schools

K-Adult

Years of Project Operation: 1/2 years

Number of Project Staff:

Contact Person:

Mr. Andrew S. Carrano
Assistant EAecutive Director
ACES
800 Dixwell Avenue
New Haven, Connecticut 06511

(203) 5f2-9967

Project Funding:

Approach to Career Education. The Career Education Resources Center (CERC)
provides services to school personnel in identifying, planning, and carrying
out career programs through the acquisition and assessment of human and material
resources. The CERC provides for research through ERIC and Lockheed Dialogue;
product evaluation; computer services; 16 mm film library; commercial and
fugitive resources; production services; shared staff; in'- service activities;
newsletters; home/school communications; Learning Activity packets; needs
analysis; and process evaluation consultant help.

Project Staff. The CERC has a director and one elementary specialist,
one secondary spencialist, one career education for the handicapped specialist, one
career education specialist for the gifted and talented student. In addition,
the other staff resources of Area Cooperative Educational Services in the areas
of research; evaluation, medicine, computers, staff development, and management

School Staff. Implementation of caieer activities in schools is through
the regular and special staff of the school with the assistance of the CERC
staff and resources.

* ACES is a regional service center serving school districts in South Central
Connecticut.
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Treining. Training 'activities are conducted by CERC staff and consultants
at ACES Urea Cooperative Educational Services), local schools, and local
colleges.

Curriculum Materials. Materials produced by the.projact are described
below:

1. A Presenters Guide for A Parent Program in Career Education.

Print, audiotapas, transparency., 40 pages, intended for school
personnel.

2. Employment Needs For Handicapped Children.
Print, 70 pages, intended for school personnel, grades 7-12.

An Idea That Worked. To develop a rapport and service base as well aa
a two -way commitment, the CERC asks schools to join by dealing with membership
at a staff meeting and notifying their boards of education. Membership involves
both rights and responsibilities which include; a position on the advisory committee,
sharing/visiting rights, a home/school program, commitment to principles of open

communication, thorough evaluation of materials, and community and industry
involvement..



CAREER EDUCATION PROJECT
Norwalk Public Schools
Norwalk, Connecticut

District and Project Information: 1973-1974 .

District Population: 70,000

Type of Area: Urban

Students' Background: 77% White
15% Black

Annual Family Income: 65% $10,000-14,999
20% 15,000-19,999

I

District
Schools

yfroject

`Schools

Number of Schools 26 25
Grade Levels K-12 4-12
Number of Staff 500 280
Number of Students 17,000 8,400

, Years of Project Operation: 2

Number of Project Staff: 2 Full-time

I

Contact Person:

Mr.',Forrest Parker

Career Education Coordinator
Norwalk Public S,thools

105 Main Street'
Connecticut 06851

L(203) 847-0481

Project Funding:
Federal VEA $102,000

0

Definition of Career Education

Career education is a total K-12 school program designed for all students,
whether bound for college, technical school, or job entry. Career_edsog-

tion is a systems approach ensuring the optimum career development of all
'students including a positive self-image, value clarification, decision-
making skills, and entry-level occupational skills.

Goals

1. To enable students to develop favorable attitudes toward work and identify
their potential for becoming valuable members of the work force.

2. To increase the students' self-understanding in terms of ability, interest,
and aptitudes as related to career aspirations and life style expectancies.
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3. To help students, to explore occupation clusters, to plan wisely,
and to analyse specific job requirements and future career opportunities.

The Pro act

Finances. The project received VEA funds of $99,000 in its first year
of operation and $102.000 this year. Next yeatathe project will receive $55,000
In federal VEA funds, $58,000 in state funds, and $20,000 in local funds; a
total of $133,000. This year 80 per cent of the project money was budgeted,for
project staff salaries. Ten per cent was budgeted for purchase of classroom
curriculum materials, and Smaller amounts were spent for compensation for school
staff who participated in training and for general supplies.

Project Staff. The project employs a coordinator, four career education
specialists, and three career guidance specialists. All work full time for the
project. The coordinator and guidance specialists were all formerly guidance
counselors. The career education specialists were all preparld as elementary or
secondary teachers, but cams to the project for their first jobs. During the
first year of operation, the project staff served four elementary schools, two
middle schools, and one high school. This year they served 18 elementary schools,
five middle schools, and two high schools. They will continue to serve all of
these schools next year. The career education specialists work directly with
students in the classrooms to carry, out career education instruction. The guidance
specialists carry out instruction with students outside the classroom in middle
school and high school resource centers and in the guidance offices. The staff
spend 40 per cent of their time working with students in the fourth and fifth
grades; 40 per cent with middle school students, end 20 per cent with high school
students. They also spend aome time with admini trators and librarians.

Training. The project staff have conducted sssions to orient school staff to
the kinds of activities the project-staff would u e'With students when they cams
into classrooms. They have involved about 20 par ent\of the administrators,
teachers, librarians, and counselors in the distri t in'orientation workshops and
demonstrations. An additional three per cent have, received more intensive training:\______,.
Training sessions have taken place during the summer and school staff have bee*
paid to attend. All of the materials used in training are locally developed.
Most of these materials are designed for teachers, although some student materials
are used.

Public-laformation. The project staff provide information about the project
to parents and Community organizations by speaking at meetings. They also disseminate
information outside the district by attending meetings and sending locally developed
curriculum materials when requested. Occasionally visitors are invited to observe
the project.
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The School Instructional Program

Staff. The project staff carry out career education instruction in the
district. Regular.school staff have been oriented and cooperate with the project
staff, but do not actually participate in career education.

Students. Students of all ability levels are served by the project. This
year project staff worked directly with all of the students in grades 4-9 and
20 per cent of the stuAiks in grades 10-12.

/'

Content. The project staff have developed the definition and student
goals stated above. The career education curriculum is based upon these and
deals primarily with.man as a worker. The curriculum focuses on the self--self-
concept, self- image, self-identity. Philosophically, the career education cur-
riculum is directed within the domain of vocational education. Career education
for students in grades 4-9 precedes vocational'education, but in grades 10-12
vocational education contains career education.

Methods. Career education teaching methods differ from other methods in

the district in that career education is individualized and includes more hands-on
experiences. Each Curriculum unit permits each student to choose his involvement

according to his own learning style and interests.. In grades 4-8, students get

15 hours of career education instruction per year. The project staff teach specific

units which are separate from the regular curriculum. In grade 9, career education

is offered as a six week orientation and awareness unit in civics classes. In

grades 10-12, career education instruction ocdurs primarily through the vocational
education curriculum and cooperative work experiences. Students also take part

in career conferences held by guidance counselors. These include group meetings,

guest speakers, and other activities.

Curriculum Materials. All of the career education instructional materials
used in the 4istrict are developed by project staff. They are designed for teacher
use and abou.; two thirds are in print and one third audiovisual. The project staff

lend these materials for circulation throughout the district. Some of the materials
created by.the project staff are deacribed at the end of this report.

Community Resources. The project staff have published a catalog of community
speakers and often arrange for them to come to the schools. The staff also arrange
for students to take trips in the community.

Evaluation

Internal Evaluatiin. Theproject staff created a questionnaire and admin-
istered it to school staff to evaluate the acceptability of career education to
principals, teachers, librarians, and guidance counselors'. The staff selected
24 teachers who appeared least enthusiastic about career education and designed
a special three-day workshop for them. Both a later questionnaire and the
subsequent behavior of these teachers indicate that they are much more Supportive
of career education as a result of this workshop. The attitude inventory in-
strument created by project staff is available for use in other projects.
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External Evaluation. An external evaluation of the project was conducted

by a university. The w/aluators reviewed project documents, administered question-
naires, and made site v sitt to conduct interviews and observations directed
toward project staff, school staff, students, and the community. They evaluated
many aspects of the project including financing, staff, number of schools,served,

. popoulations served, training, curriculum materials,,use of community resources,
and provision of public information. They also used questionnaires and tests with
students in grades 9-12 to determine the effect of the career education curriculum
on pupil learning and behavior.

Materials

1. Curriculum Units for Grades 4 and 5 (15 in each)
Print, two hours sac' intended for teachers, grades 4 and 5.
Each unit is built around the 15 USOE job clusters.

2. Curriculum Units for Grades 6, 7, and 8 (10 in each
Print, one hour each, intended for teachers,. grades 6, 7, and 8.
Each is built around USOE job clusters with special emphasis on self-
awareness, attitudes, and decision-making skills.

3. ul.11ds-lerienceUSimHanaltiLitLiio
Print, three hours each, intended for teachers, grades 6 and 7.
Units are taught in special classrooms where special equipment is
provided for students.

An Idea That Worked

The National Alliance of Businessmen and the Norwalk Chamber of Commerce
sponsored a two-day leadership institute in Norwalk and nearby Stamford.

. The program included a report on the needs of the secondary youth, as well
as an up-to4late report of area efforts to meet such needs. The group then
worked out techniques and procedures for filling the gap. As a result, they
have set up three career guidance institutes for counselors, teachers, and
representatives of business and labor, in order that these groups might '

create a partnership to identify and act upon ways to serve secondary youth.
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CAREER EDUCATION IN THE INNER CITY
Public Schools of the District of Columbia

Washington, D.C.

District and Project Information: 1973-1974

District Population: 50Q,000-999,999

Type of Area: Urban

Students' Background: 96% Black
4% White

and others
Annual Family Income:

District
Schools

Project
Schools

Number of Schools 59 24
Grade Levels -12 K-12
Number of Staff' 7 000
Number of Students 134 000

Years of Project Operation :! 1

Number of Project Staff: )4 Full-time

Definition of Career Education

ContaCt Person:

Ms. Bessie D. Etheridge .

Project Director
Career Education in the Inner City

Carver School
4.W1 and Lee Street, N.E.
Washington, D.C. 20019

(202) 629-6994, 5

Project Funding:
Federal VEA $217,024

Title I $115,200

Total $332,224

An excellent program of general education which embodies career information

and focuses on the individual and his role as a contributing member of society.

Goals

1. Career Awareness. At the elementary level, the program focuses on career

foundations providing for the development of awareness of the world of work

in our society. The components of the program at this level are an introduc-

tion to basic economic concepts, an introduction to the pattern and develop-

ment of tool technology, and the development of manipulative skills and the

ability to transfer ideas into action and form.

,
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a

2 Career Survey. At t)S junior high school level, the program encompasses
survey and exploration of the full range of careers in the context of the
career clusters recommended bythe U.S. Office of Education. At this stage,
the student broadens his inquiry in both depth and breadth.

3. Career Exploration. At the senior high school level, opportunities for
career exploration a* preparation are expanded and the student has an oppor-
tunity for in-depth study, practice, and skill development both in the school
and on the job, part-time.

\ Materials

1. Inter-disciplinary curriculum in career education
Print, intended for teachers, grades 1-6.

2. Tour Guide of Washington
Intended for students. grades K-12

3. Activity book for elementary teachers
Print, intended for teachers, grades K-6.

4. Occupational Cluster Curriculum Guides
Print, intended for teachers, grades 7-8.
One guide for each of ten occupational clusters.

The Project

Finances. Half of the project funds for the year were used to purchase
curriculum materials for classroom use. Fifteen percent was spent for project
staff salaries and small amounts were spent for other purposes.

Project Staff. The project employs one full-time project director and
three full-time assistant directors. The director and one assistant were
formerly school administrators. The other two assistant directors were formerly'
guidance counselors. The project staff spend about 80 percent of their time'
working directly with teachers. They also work with guidance counselors and
spend somewhat less time with 1 brar ens an commu y m .
are parents. The project staff worked in 24 schools this year and next year
expect to serve 42 schools.

Training. During this year, training was conducted by the project staff,
local school staff, and consultants from higher education institutions.
Training included an orientation to national and local career education
efforts, teaching techniques and multi-media techniques. About 100 staff
members, mostly at the elementary level, participated in a summer orientation
course offered by a local college.
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Curriculum Materials. All of the curriculum guides, mo of the teacher
materials, and some student materials used in career education are locally
developed. The project staff and a team of teachers are curren ly working on
revision'of a ninth grade curriculum to include career education The project

also uses many commercially-published materials in all'media. Ha '£ of project

funds were spent to purchase materials for classroom use. The pro ect staff

also loan and circulate' curriculum materials. Most of the material used by.

the project were developed since 1970.*

Community Resources. The project staff have identified community peakers,

trips, and materials which are available for use by the project.

Public Information. The project staff share information about the pr ject
within the district by speaking at meetings, sending newsletters, inviting
visitors, and preparing news items. Outside the district, they disseminate
information by sending project brochures or locally developed curriculum
materials to other projects, by inviting visitors, and by,presenting a slide
tape created to describe the project.

The School Instruction Prograa

Staff. Career education instruction in the district is carried out by
regular classroom teachers and guidance counselors.

Content. The project has broad career education goals and has also
spelled out more detailed goals at each level. These have been drawn both from
national publications and'from locally developed ideas. They include such
goals as, "Every high school graduate will enter further education of
immediate employment if he so desires" and "Most students will have made a
tentative career choice by the time they graduate from high school." The
content of the program deals with work, citizenship, family life, leisure,
ethics and morality, and esthetics. Career education contains vocational education

in this district. The content of career education differs from the regular
curriculum as it offers a broader guidance progrpm, and provides students with
a reason for pursuing the regular academic program.

Methods. At every grade level, career education is integrated into all
sub -less- areas The rearhing methods used in career education include more
demonstrations and student projects or hanai-zon-experiences than do the methods
used in the regular curriculum.

Evaluation

Internal Evaluation. During this year the project conducted an internal
evaluation of the extent and quality of implementation of the school instruc-

tion program in career education.

External Evaluation. External evaluation actimities were carried out by
a private agency, the U.S. Office of Education, and the Washington, D.C.

Department of Federal Programs.
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An Idea That Worked. A summer workshop in career education was held
before tie program GFin.lecause participation vu on a volunteer basis, only
teachers who were interested in career education attended. Dy begonias with
thienthuslastic group and giving them an opportunity to work together before
the school year began, the project started with mextmum enthusiasm sad comittment
from all participants. As teachers had had an opportunity to get to know each
other, they continued to offer peer support throughout the year and this further
strengthened the program.
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CAREER EDUCATION INSTRUCTIONAL SYSTEM
Newark School District

Newark. Delaware

District and Project Information: 1973-1974

District Population:

Type of Area:

70,000

Suburban

Students' Background: 95% White

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

District Project
Schools Schools

21 12
K-Adult K-12,

900 600
16,000 6,000

Years of Project Operation: 1
\

Number of Project Staff: 3 Full-time

Contact, Person:

Mr. Primo Toccafond
Career Coordinator
Newark High School
East Delaware Avenue
Newark, Delaware 19711

(302) 731 -2328

Project Funding:

Federal VEA Part D $106,925
Total $106,925

Approach to Career Education. Basic strategy of the project staff was to

first establish an advisory council to include teachers and administrators from

elementary, middle, and secondary' schools, parents and representatives from

businesa and industry. This group provides policy recommendations to the project

staff. Task force committees were created to delineate the broad goals and
objectives of a career program areach of these three levels and to make specific reco-
mmendations to the district relative to their implementation. A project goal is to

have in each district school a cadre of teachers trained in developing and imple-
menting career programs for their particular schools. The strategy has been to

provide basic training in implementing career education concepts to voluntftr

Cy teachers at each participating school. The programs developed by these teachers are

implemented in their schools during the succeeding year.

Project Staff. The project staff includes a project director, who serves
on a shared time basis, two full time coordinators, and a secretary. The function

of the career coordinators is to plan and conduct district workshops for the purpose
of developing curriculum in career education, and to provide whatever supportive
services are necessary for the implementation of this career curriculum in district

schools. Additionally,.these coordinators are charged with various dissemination
type activities, such as in-service programs, newsletters, and the reproduction and-

dissemination of curriculum materials developed throughout the district and ultimately

the state and nation. The project currently serves six of the district's thirteen

elementary schools; three of the district's four middle schools; and all three of
the district's high schools.
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School Staff. People charged with the responsibility of carrying out
career education instruction are the classroom teachers whO have participated in
curriculumidevelopment efforts. Each of the participating schools has at least
six teachers who have been so involved. The strategy for their involvement has
been (1) that the schools volunteer to participate; (2)teachers within the schools
volunteer to participate; (3) that a school plan involving the volunteers bi, -

subaitted to the project; and (4) the project staff follow through by sponsoring
training and curriculum development workshops. TLe result of these workshops is a
requirement that the curriculum development will be implemented in the participant
schools during the upcoming school year and, that the participants utilise the
materials and equipment within their own facilities for this impltmentation. To
date we have approximately 120 district teachers involved in career education
activities. This can be broken down to 50 elementary, 40 middle, and 30 secondary teachers.

Training., The first steps involve orientation of district staff to
protect activities, project goals, and the implications of implementing career
programs in their schools. After securing volunteers, summer curriculum development
workshops are scheduled for participants. Orientation and training activities are
conducted for each level, for example, first;workshops conducted would be for all
district elementary teachers. After initial orientation and training, the teachers
return to their individual schools and develop the curriculum according to whatever
supplies and materials are available to them at their schools and according to the
philosophical and organizational pattern in which their school operates. Training
is conducted by project coordinators with assistance from district subject matter
supervisors. Primary purpose of these curriculum development efforts is to assist
teachers in integrating career education concepts-into their regular proxraa and/or
establishing new career related curriculum programs for their particular schools.
Materials used include orientation to other district programs already developed,
materials from commercially published institutions, materials published by other
school districts, and training concerning the use of performance and criterion-
referenced objectives.

Community Resources. Use of community resources in project activities has
been extensive. We have secured the service's of representatives.from business
and industry and the local Chamber of Commerce to serve as members of our advisory
council, and our special task force committees. Additionally, teachers have
extensively utiliied various field trip opportunities and resource individuals
both within the district boundaries and throughout the northern part of the state.
As a direct result of the extensive need for community resources in project .

activities, and with the assistance of industrial representatives serving on our
advisory council, a independent\effort is now underway to catalog the various
community resources available to, elementary schools, middle schools and high schools.
This cataloging effort is a cooperative venture between the school district and one
of the leading industries in this area. Costs for this service will be shared by
both.

Curriculum Materials. The curriculum materials used by the district are
almost exclusively locally developed by the teachers who are in fact implementing
these materials. Sources of ideas to be included within these materials were
derived from b6th commercially published and other locally produced materials both
within this district and throughout other perts of the country. These materials
being implemented cover grades K-12 and, when finally completed, they will be in
printed form.
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COOPERATIVE OCCUPATIONAL PROGRAM
New Castle-Gunning Bedford School District

New Castle, Delaware

District and Project

District Population:

Type of Ar.a:

Students' Background:

PI

Annual Family Income:

Nnaber of Schools
Gra Levels
Numbs of Staff
Number f Students

Information: 1973-1974

35,000-40,000

Suburban

802 White
202 Black

672 $ 8,000-14,999
212 Below $8,000
112 Above $15,00Q

District
Schools

12

K-12
472

9,400

Years of Project Operation: 4

'1\\
Number of Pro ect Staff: 2 Full-time

2 Part-time

Project
Schools

, 4
8-12

150

Contact Person:

Mr. Monroe B. Gerhart
District Coordinator
Cooperative Occupational Progress
Blount Road
'Oew Castle, Delaware- 19720
(302) 328-7572

Project Funding:
State
Local
Total

$ 26,000
10,000

$ 36,000

Approach to Career Education.' The Cooperative Occupational Program is

based upon the following general concepts: the school and its curriculum must

have a definite relationship to students' lives in the outside world; the
process of career development is a life-long one; students must realise and respect

their own aptitudeiand.abilities and they must have a positive self-image;

all types of work are vital to society.

Approximately 20 pupils from each middle school are identified for

;
participation in the work-study Cooperat e Occupational Program. This tarset

population cor.sists of underachievers, p ils of low ability,the financially

disadvantaged, children from broken home or ones who display a negative self -

image or little self awareness. These students receive much individual attention
through conferences with couselors sic' parents, careful job playsmodrand follow-

up, and group counseling with all program participants. Objectives of the program

include: keeping the students in school, improving their attendance and academic
records, improving their attitudes about themselves and about school, suppliing
opportunities for exploration of many career areas througL classrommotivities,
field trips, etc., and placement of students in part-time jobs.

Curriculum Materials. The program E.ses a variety teacher and student

materials, most of which are commprcial4 produced. ,1These include books, games,
movies, and a series of filmstrips and cassettes.
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Materials produced by the project are described below.

Slides and filmstrips.

Intended for all students in the program. these are made by
students and they depict local job,situations.

- .:106
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COMMUNITY SERVICES CAREER PROGRAM
Alfred I.du Pont District

Wilmington, Delaware

District and Project Information: 1973-1974

District Population:

Type of Area: Suburban,

Students' Background: 100% White

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 11 1

Grade Levels K-12 10-12
Number of Staff 90

Number of Students 1400

Years of Project Operation: 4

Number of Project Staff:

Contact Person:

lir..John Curran

Career Coordinator
Alfred I. du Pont Schools
Counseling Office
Brandywine High School
Wilmin ton, Delaware 19803.

(30, 478,-5000

Project finding:

Approach to Career Education. The community service career program is aimed at
upper middle class high school students. The goals of the program are to provide
"developmental learning situations through cnntact and continuous experience,
providing an opportunity to serve others and discovering one can serve oneself through
the application of useful abilities." Students volunteer their time (an average of
two hours per week) at a variety of institutions where they help emotionally disturbed,
physically handicapped; normal children, and aged, and/or ill adults. They give
of themselves and learn first-hand about careers in physical therapy, occupational
therapy, teaching, nursing and the like.

Project Staff. This project is organized and overseen by the chairman of the
guidance department of Brandywine High School as one of his many regular duties. He
receives some help in supervision from one or two teachers on a very limited basis
and uses the counseling staff's secretarial services.

An Idea That Worked (A separate program.) Interiu is a two-week offering of mini-
courses in a great variety of subjects including academic, vocational and avocational
given between semesters at Brandywine High School. Every student is required to take

one academic course and a minimum of four and one-half hours of courses. Courses
are offered by teachers, administrators, students, and others.. Seniors have the
option, during Interim, 'Cf participating in Career Research Laboratory programs,
wherein they may work for two weeks with a member of the occupation of their
choice on a one-to-one basis.

2511.
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HOWARD EDUCATIONAL PARK-CAREER DEVELOPMENT CENTER
Wilmington Public Schools

Wilmington, Delaware

District and Project

District Population:

Type of AreaJOV

Students' Background:

Annual Family Income:

Information: 1973-1974

86,000

Urban

85% Black
13% White

30% $ 5,000- 9,999
25% $20,000 or more
20% Under $5,000

District
Schools

Project
Schools

Number of Schools 20 3

Grade Levels K-12 6-12
Number of Staff 825 147
Number of Students 14,685 2,105

Years of Project Operation: 1

Number of Project Staff: 10 Full-time
1 Part-time

Contact Penang

Dr. Leroy M.'Christophe
Project Director

Howard Educational Park
Wilmington Public Schools
Wilmington, Delaware 19810

(302) 429-7128

Project Funding:
Federal Title VII $ 98,400
State 60,000
Local 40,000
Total $198,400

Approach to Career Education. Howard Educational Park is a new facility
created on the site of a formerly all Black high school. In the process of
desegregation students were dispersed among other high schools in the area.
As the community did not want to see this school closed, they worked with
educators to make plans for this new career-oriented educational park. Howard
is designed to prepare the high school youth of Wilmington for economically and
personally rewarding careers in the world of work, in the arts, and in special
urban occupations. The new educational park also concentrates on bringing
the student and the community together, and on reaching out to surrounding
communities. A Career Center has been constructed and an Urban Center and an
Arts Center are in progress. The Career .Center focuses on a job-oriented
cooperative work program, job placement advisement and counseling, pre-technical
preparation of college bound students, and on basic education for some.1,000
students. Five hundred students spend all day on the campus while 500 others
share time with parent schools located elsewhere in the city and in the suburbs.
The Center also extends downward into elementary and middle schools for career
awareness programs. The Park has a deep commitment to the disadvantaged and
the gifted. It also provides a new kind of educatibnal program at the high
school level fitted to the needs of a changing urban population. Special
efforts have been made to develop instructional procedures to overcome problems
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resulting from racial isolation. The Center is particularly aware of its role
in promoting career process concepts in a college preparation conscious
community. The career education curriculum provides for teaching with a
career slant. It also facilitates student self-assessment and direction, paying
particular attention to motivation and self awareness for minority youth. The

curriculum is concerned with all aspects of youth; feelings, adjustment,
remediation and corrective work, and skill development. The program makes
frequent use of discussion, hands-on experiences, self - analysis, and educational
tours to convey career education concepts. Career education is infused in all
subject areas includipg special areas such as physical education and art education.

Project Staff. The, project is administered by a part-time project director.
It also employs a career evaluation specialist, five career process teachers,
and four content teachers, all full time. The project staff serve the new
educational park which houses students in grades 10-12 and work with the two
middle schools which send students to the new facility. The project staff
spend most of their time working directly with students and other teachers at
the middle and senior high school level. They also spend some time working

.4g directly with the community.

School Staff. Regular classroom teachers, specially designated career
process" teachers, and guidance counselors working it and outside the classroom
all carryout career education instruction in this district. About

15 percent of the senior high school staff and 25 percent of the middle school
staff in the district actively participate in career education.

Training. The project staff, with help from local school staff and
consultants from higher education institutions, have conducted training for
20 percent of the teachers, counselors, and librarians in the Center and
five.percent of the administrators. Training sessions have been held before
school, during school, after school, and during the summer. Participants
have received payment for some train g activities and released time for others.
Training sessions have included works ps, group discussion with project staff,
and selected assignments in professions research and writing. Training has

included an orientation to career educati and information about curriculum
development, selection of materials, teach g techniques, and evaluation of
pupil growth. Special attention has bee devoted to training teachers to
diagnose student learning blocks and use remedial techniques. Teachers have learned

how to infuse career education, how to create learnitig packets, and how to help
students, particularly at the middle school level, relate self-achievement and
potential to career decision. About half of the student and professional
materials used in training are camwercially published. The remainder are =a/-
commercial materials developed locally or by other projects.

Cowwunity Resources. The project staff have published a catalog of community
speakers and field trips. They also make arrangements for speakers, trips, and
student work sites.

Curriculum Materials. About half of the career education instructional
materials used in the district are commercially published. About one-fourth
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BROWARD COUNTY CAREER EDUCATION PROJECT
Broward County School System
Fort Laudirdale Florida

District and Project Information: 1973-1974

District Population: 500,000-999,999

Type of Area: Urban

Students' Background: 82% Whits
18% Black

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 140 80
Grade Levels K-12
Number of Staff 6,500 3,000
Number of Students 140,000 60,000

Contact Person:

Dr. James E. Smith
Director, Career Education
Broward County School System
1001 N.W. 4th Street
Ft. Lauderdale, Florida 33301
(305) 765-6480

Years of Project Operation: 2 Project Funding: 1974-7
Federal $ 86,000Number of Project Staff: 6 Full-time State 22_23000
Total 4105;660

Approach to Career Education. In 1974-75, approximately 50 elementary, 17
middle, and 13 high schools will be involved in career education. At the elementary
level, emphasis is placed upon career awareness. At the middle school level the
focus is upon career exploration and self-awareness and decision-making. At the
high school level, emphasis is placed upon career exploration and preparation,
self-awareness, decision-making, and employability skills together with placement
and follow-up. Each school has a career education coordinator who chairs that
school's career education steering committee. The steering committee develops the
career education plan for its school. The career education district level staff
conducts inservice training for the coordinators and for the schools, according to
specified needs,and generally serves as liaison between the project staff and the
school. A basic element of all plans is the strategy for utilizing the various
materials that have been developed and gathered from other sources.

faject Staff. The project has one full-time director and five other
full-time staff members. The director generally administers all activities of
the project and works with principals and district level staff. Two staff
members work with all of the elementary school coordinators and their respective
schools. Two staff members work with all of the middle and high school coordina-
tors on the same basis. One staff member works in the area of evaluation, model
development, and as a resource to the remainder of the staff.

School Staff. At the elementary level, all teachers, counselors, media
specialists and administrators are involved. At the middle school level, the
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project is approaching 100 percerit participation. At each of the high schools
participation will approach 50 to 75 percent of all certified staff members.

Training. Inservice training is conducted for both district level staff,
principals, and school coordinators at designated central locations. This
inservice training emphasizes the overall career education concept, leadership
roles, and implementation of models. Inservice training for teachers is con-
ducted in their respective schools, and the emphasis is upon meeting the needs
of the teachers as designated by the teachers themselves and leadership personnel.
Inservice training here also focuses upon the use of already developed materials.
All district level personnel, principals, and teachers receive some inservice
training during the year.

Community Resources. It is estimated that approximately 400-600 sites
will be used for field trips and shadowing experiences. Further, approximately
1,000 persons will be used as resource speakers brought into the school. Each
school's steering committee will have at least two community representatives.
Career education programs utilizing the 15-minute color film, "Career Education
in Broward County," will be held for between 30 and 50 percent of all civic,
service, church, and parent organizations. Additional work sites will be
identified for the various vocational cooperative programs.

Curriculum Materials. Some materials produced by the project.are described
below.

1. Elementary resource guides built around the 12 occupational clusters
and incorporating the eight elements.

2. Sixty middle school resource guides for each of the 12 clusters with
sections of each guide dealing with the various disciplines and
incorporating the eight elements,

3. Twelve high school resource guides related to each of the basic
subject area: and focusing upon awareness and exploration of career
'opportunities related to subject areas.

4. Film guide with critique and classification of more than 500 career-
related films.

5. Buyers' guide with critique and classification of some 400 commercially
prepared non-film materials.

6. Elementary reader's guide with listing and reading level of more than
700 career-related books.

7. Elementary school guidance resource guide.
8. Middle school guidance resource guide.
9. High school career education course guides (3).

10. High school career education resource euide.
11. gm high school career education course g4de.
12. SLD elementary school career education-resource guide.
13. Approximately 200 LOOM units (developed throughout Florida) Orange

County, Florida, and other Florida state elementary, middle and
high school guides.

An Idea That Worked. The communication system consists of a number of
committees with representation from certified staff, students, and the lay
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community. Each school has a steering committee made up of teachers from all
grade levels, guidance, media specialist, occupational specialists (at middle
and high school levels), and administrators. The primary function of this
group is to steer the planning of career education activities for that school.
Each discipline is represented by a resource committee. Its membership is
composed of representatives from the elementary, middle, and high school
levels and from each of the geographic areas in the county. Its primary
function is to explore and suggestfmaans by which that particular discipline
and career education can be better related. Each support service is represented
by a task committee. The committee is chaired by the director or coordinator of
that particular support service (e.g., inservice, institution, personnel,
evaluation). ,Jhe primary function of these committees is to investigate waysin
which these service areas can support the career education efforts. The district
level career education steering committee is made up on representatives of teachers,
principals, guidance personnel, and district level administrators. It is chaired
by the director of the project, end its primary function is to guide the overall
policy making related to career education efforts.

14.,"56
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CAREER EDUCATION CENTER PROJECT
Alachua County School Board

Gainesville, Florida

District and Project Information: 1973-1974

District POpulation: 120,500

Type of Area:

Students' Background:

Annual Family Income:

Suburban and Rural

69% White
31T Bleck

58% Under $10,000
15% $15,000-24,999
12% 12,000-14,999
11% 10,000-11,999
5% 25,000 or more

Contact Person:

Dr. Leonard D. Jackson
Director of Career Education
Alachua County School Board
25 S.E. 2 Place
Gainesville, Florida 32601

(904) 373-5192, ext. 322

District
Schools

Project
Schools

Number of Schools 33 33

Grade Levels K-12 K-12

Number of Staff 1,185 300

Number of Students 22,201 6,900

Years of Project Operation: 1

Number of Project Staff: 7 Full-time

Project Funding!
State $117,000

A

Approach to Care Education. Career education in Alachua County is a

major focus of the educational curriculum, The methodology used is based on

a developmental approach and is founded on current theories of career develop-
ment. As presented in Alachua County, career education is defined as those
educational experiences which lead to a positive correlation between a student's
personal needs and the requirements of the world of work. How this positive

correlation is achieved is the substance of career education. The motto might

well be "If it doesn't happen in the classroom, it doesn't happen." Career

education is not a program but is, firdt and foremost, a focus integrated into
the existing curriculum. The basic document, for example, in all elementary
workshops is a publication entitled, Elementary Objectives for Social Studies,
Language Arts, Science and Math. Career education objectives are fused into the
existing objectives of the curriculum. T curriculum approach does not, in any

way, preclude the inclusion of other impo ant approaches to career education,
i.e., counseling, special courses and units. Career education has been imple-
mented to some extent in grades K-12 of all schools in Alachua County.

Pro ec aff. The staff includes a director, three resource teachers, a
placement and ollow-up officer, and a coordinator of accelerated graduation and
early job entr . The staff was assembled early in 1974 and was charged with
planning the career educationlfocus to be implemented beginning in 1974-75.

25 7
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School Staff. A nucleus of teachers in each elementary and middle school
was chosen to wont with the project in 1974-75. At the elementary schools
these teams included at least one teacher from each grade level, a counselor,
and a media specialist. The nucleus in each middle school took the form of a
p01111 who will be team - teaching in 1974-75. The tecondary emphasis in 1974-75
will be a placement and follow-up system, special units in career counseling,
and integration of career education materiels into the curriculum.

Training. Workshops for the 230 teachers, counselors, and media specialists
were.held during.the summer of 1974. Emphasis was upon integration of a career
education focus into the curriculum. Inservice training will continue during the
1974-75 school year, with three days scheduled for each participant.

Community Resources. Each school in the district has a functioning Citizens
Advisory Council in addition to parent-teacher and other similar organizations.
These advisory councils will be utilized in organizing community resources for
individual needs.

Curriculum Materials. Florida has produced an enormous amount of career
education curriculum resource materials. The number of commercially produced
materials-is rapidly increasing. The energies of participants in the program
are directed toward utilization of these resources in fusing career education
objectives with existing curriculum objectives.

Materials produced by the project are described belt.

1. A Literature Search.

Print, published in cooperation with the Duval County School Board.

2. A Comprehensive Organizational Model was devised for providing
district-wide placement and follow -up services.

3. An Exiting Interview Form.

4. A Follow-Up Form.

An Idea That Worked. A decision had to be made as to whether the district
should participate in the VIEW (Vital Information for Education and Work) program,
an educational tool for senior high students. At the same time, the district
was offered an opportunity to utilize the Job Data Bank of the Florida Employment
Service. Both VIEW and the Job Data Bank rely on a micro-fiche system. It was
decided that if these two could be made compatible, the expense of the hardware
could be justified. Through the simple changing of a lens, the two were made
compatible and the necessary hardware was purchased.

Summer school at the elementary level in the district consists f two

lc°

three-week sessions. It is a learnine experience for both teacher nd students.
Teachers are encouraged to innovate and are given considerable aupp rt in their
week-long planning and preparation period. One group of summer school teachers
decided to emphasize career education in their team and to use learning centers
as the teaching technique. They decided to videotape their efforts and the ways
in which they used the learning centers with students. The videotape was edited

and is being used in career education workshops to illustrate how learning
centers may be utilized in integrating career education into the curriculum.

258258 96'



CAREER EDUCATION PROJECT
"K Through Post Secondary and Adult"

Dade County Public Schools
Miami. Florida

District and Project Information: 1973-19/4

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

1,500,000

Urban, Suburban
and Rural

46% White
27% Black
27% Spanish

55% $ 0 - 9,999

39% 10,000-24,999
6% 20,000 or more

District
Schools

237

K-Adult
18,503
244,500

Contact Person:

Ernest Upthegrove
Career Education Project Director
Dade County Public Schools
1450 Northeast Second Avenue
Miami, Florida 33132
(305) 350-3774

Project
Schools

10
K-9
617

13,813

Approach to Career Education. Dade County's approach to career education

began with a 4efinition of the problem: the waste of human resources caused by
school leavers, ill-equipped for gainful employment and/or further education. 41'

Dade County's total career education model began auspiciously-in 1967 under
vocational exemplary funds as a junior high model which attempted to broaden the
vocational offerings of the junior high school curriculum to meet the needs of
students who might otherwise become "school leavers" without basic communicatton
and employability skills fundamental to all careers. The experience and dedi-

cation to career education goals gained by the personnel during this initial
stage was the impetus for implementation of an elementary career education program.
This program began with designated career activity centers in two Dade County
elementary schools where upper level elementary students began career awareness
hands-on experiences in order to play identifiable adult career roles. These

activities helped students develop attitudes, basic skills, values, and identity
clarification which would enable them to have a clearer picture of career

choice and career performance. Added to this laboratory experience are the
integrated classroom career education experiences for the elementary student.
All elementary teachers are being supplied with career information and skill
building materials which will be an important part of the interdisciplinary
strand of the elementary quinmester curriculum for all of Dade County's ele-

mentary,schools. A pilot Career Resource and Occupational Center has been
developed and implemented at three pilot elementary schools.

The year 1973-74 was the target year for the development of an expanded junior
high school career education program. Using the learning experiences of the

exemplary junior high program, the project staff and teachers in the field
developed nine career cluster laboratory programs including individualized
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learning activity packages for classroom use. These activity packets enable
students to gain realistic, hands-on work experience. To help students see
the relationship of basic communications and mathematics skills to the world
of work, career-related language arts and mathematics quinmester courses and
learning activity packages for individual student learning have bean developed
to integrate career content into the basic skills which all leavers must
achieve to function maximally in society.

A final major component of the career education model is the comprehensive
centralized job placement and fol'ow-up system which will make possible a
county-wide system of accounting for the whereabouts of all school leavers,
(graduates and/or school dropouts). This will fulfill the need to know how
well the public school system is meeting the goals of education by preparing
all leavers for post-secondary and adult fotmal education and/or immediate
employment.

Project Staff. The project staff includes a project director, project
supervisor, project coordinator and a task force consisting of program designers,
occupational specialists, community resource people and six career center teacher
assistants. This year the project staff served all K through post secondary and
adult schools. The project staff expended many hours of inservice training with
classroom teachers.

School Staff. Principals, area staff directors, teachers in the field,
guidance counselors, and occupational speCialists played a vital role in
developing and implementing all phases of the elementary and junior high school
career programs. vocational and academic teachers wrote, under contracted
services supervised by project staff, the career-related vocational and
academic programs and all illustrations were done by commercial art and fine
art teachers.

. Training. The project staff and some local school staff have conducted
training throughout the year for administrators, area curriculum specialists,
assistant principals of curriculum, guidance personnel and teachers at the
elementary, junior and senior high schooJn. The training includes teaching
techniques and orientation to the wealth cf new written curricular materials
as well as to adjunct audiovisual materials and equipme.t. Career-related
workshops, demonstrations and group discussions clarify career education goals
and objectives.

Community Resources. Total involvement of Dade County'e multi-ethnic,
multi - racial, social, business and industrial community is a key factor ofDade
County's carer education model. In addition to a wide- ranging Work Experience
Program in the senior high schools, there is involvement of business and
industry in planning workshops. These groups s rve as vital members of advisory
committees. The use of resource persons from business and industry as speakers
in the schools completes the picture of community involvement in the career
education model.

Curriculum Esterirls. About 75 percent of the total career education
instructional materials used in this project were developed by school personnel
with the assistance of the project staff. Most of thf materials are for students,
primarily at the elementary and junior high school levels. About 85 percent of
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the materials are in print, and the remainder are audiovisual materials included
in the student packages. Almost all student materials are individualized.

Materials produced by the project are described below.

1. Twenty-seven Elementary Career Awareness Packages.
Printed, 25-30 pages and intended for use y teachers and students.

2. Thirty-one Elementary Career Activity Packages.
Printed, 15-20 pages each, intended for use by students in the
career center.

3. Career Awareness Inventory Test for Grades 4-6.
Printed, 15 pages. Intended for use by students and teachers.

4. Career Index Guide.
Print, 330 pages each set, there are five sets. For the classroom
teacher for lociaing materials relating to specific careers found in
textbooks, reference books and mllti-media materials.

5. Career Activity Index Cards.
Print, 150 cards each set, 15 sets. Intended for use by students for
relating career education into the classroom curriculum.

6. Career Center Manual.
Print, 20 pages. Intended for teachers for the career center operation.

7. Course Outlines.for Grades 7-9.
Printed, 25-30 pages each. Intended for ubl,by students and teachers.

Eleven Career Cluster Course Outlines. Eachacludes course description,
goals, student objectives and post test.

8. One hundred Instructional Packages.
Printed, 15-30 pages each. To be used by students in the eleven Career
Exploratory Clusters.* Intended for use in the career laboratories.

9. Four Career Information Packages.
Printed, 15-20 pages each. Intended for use by students.

10. Eight Language Arts Career Related Quinmester Curriculum Courses.
Printed, 31 pages. Intended as teacher guides.

11. Thirty-two Language Arts Learning Activity Packages (four for each career

related quinmester course).
Printed, 75-175 pages each. Intended for individual use by students.

12. Career Related Mathematics Materials for Grades 7-9.

Printed, 1150 pages total.

a. Teacher guide to the use of individualized activity packages.
b. "Student Notes" - individualized packets of explanatory materials

necessary to undertake specialized career related mathematics packets.

c. Practical application - individualized career related mathematical
problems applied to three career cluster areas.

I .
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ORANGE COUNTY_CAREER DEVELOPMENT
Orange County Schdol district

Orlando, Florida

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

438,517

Rural, Suburban and
Urban

86% White
14% Black

36% $ 5,000-9,999
28% Under $5,000
20% $10,000-14,999
11% $15,000-24,999
5% $25,000 and up

District
Schools

100
K- Adult

4,768
94,562

Years of Project Operation: 3

Number of Project Staff: 57 Full-time

Contact Person:

Mt. Robert 8. M.ow
Career Education Project Director
Orange County Slhool District
3826 Mitchell Road
Orlando, Florida 32818
(305) 841-7546

Project
Schools

46
K-Adult

2,500
40,000

Project Funding:
Federal $21.4,800

State 575,900
Local 140 000
Total $930,700

Approach to Career Education. The basic strategy of the Orange County
Career Development Program aims at training classroom teachers to develop and
implement curriculum maLeLlals designed to fuse career concepts and "real" world
experiences with the ongoing acciemic curriculum. The first step in teaching this
goal was to begin career activities in a small number of schools and, working with
volunteer faculty members, hold workshops (run by project staff) designed to

teach basic career philosophy and techniques for writing andhr implementing
career education strategies. Methods used included career ur..ts suggesting
numerous ways of presenting materials, hands-on activities, and utilization of community
resources. Target grade levels are K-post secondary, with all students included.

4

Project Staff. The project staff include a director, a program coordinator,
secondary and elementary curriculum research associates, a placement and follow -up
coordinator and a guidance coordinator. Also included are seven career development
specialists. All staff work closely with school personnel in planning and imple-
menting career education.

Training. Training for teachers, librarians and guidance counselors has
been conducted-through workshops held in home schools. The workshops were designed
to oriPrif participants to career education and instruct them in development and

eloDC0x'
Ast

100



Orange County, Florida

implementation techniques: Materials utilized included films, training modules,

demonstrations, discussions and various participant-involvement activities.

Community Resources. The staff hascompiled and utilized lists of community

resource people to be used as guest Speakers as well as hosts at sites for field

trip excursions. In addition, lay-craft committees from local business and industry

have ben formed to aid in idenhr7eng needs and planning strc'ec.'..es. A number of

women's groups have sponsored career clubs and the National Alliance of Businessmen

.. has been active in the program. At the secondary level students have been iLvolved

in a variety of work experience and on- the -job training prop-411s.

Curriculum Materials. About 90 percent of the career education materials

used were developed locally by teachers with assistance from ttt project staff.

Materials at the elementary level are primarily for teacher use, whilepost secondary

materials combine both teacher and student-oriented materials. Materials are in

printed form with bibliographies listing a variety of audiovisuals and additional

printed matter which may be used in conjunction with the basic unit.

Materials produced by the project are described below:

1. Elementary Career Units.
Print, intended for students, grades K-6.
Combine academics with career person or field under study. Keyed to

career elements and state standards with behaviorally stated objectives.

2. Secondary Career Units (Academic).
Print, intended for students, grades 7-12.
Combine information concerning a specific career field or job cluster with

related academic activities in each major academic area. Contain behaviorally

stated objectives and are keyed to state standards and career elements.

Learning activity packages have also been developed which may be used in

conjunction with units.

3. Vocational Career Units. '

Print, intended for students, grades 9-14.
Job entry units developed for secondary and post secondary use. These

are in learning activity package farm and many include fused academics.

4. Training Modules.
Intended for students.
A number of training modules for individualized instruction in the development

or utilization of career concepts have been developed by project staff.

An Idea That Worked. Implementation workshops at elementary and secondary levels

were designed so that, after a three to four-hour orientation to career education,

teachers were allowed to choose units cr concepts they wished to implement in their

classroom. Project staff then worked with teachers in planning career strategies

which would mesh with lesson plans already formulated for the teachers' upcomins

units. After a time lapse of two to three weeks a second session of theworkshop was

held in which teachers discussed how their career activities had worked out.

Successes and failures wt.re shared and discussed with the group. The overall result

was one of increased learning and enthusiasm by both teachers and the project staff.
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PINELLAS COUNTY COMPREHENSIVE CAREER EDUCATION PROJECT
District School Board of Pinellas County, Florida

St. Petersburg, Florida

District and Project

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

Information: 1973-1974

750,000

Urban and Suburban

91.5% White
8.2% Black

33% Under $5,000

30% $ 5,000- 9,999
20% $10,000-14,999
12% $15,000-19,999
5% $20,000 or more

District
Schools

114

K-Adult
5,044

108,000

Years of Project Operation:

Number of Project Staff:

Project
Schools

43
K-Adult

898

20,000

2 1/2 years

13 full-time

1 part-time

.11

Contact Person:

Mrs. Myrtle E. Hunt
Director Career Education
Office of Career Education
3230 Ninth Avenue South
St. Petersburg, Florida 33712
(813) 895-3671

v

Project Funding:
Federal VEA $530,000
State 113,000
Local 175,000
Total $819,000

Approach to Career Eduction. The Pinellas County Comprehensive Career
Education Project was,Rigidally funded as a Part C (VEA 1968) demonstration
research and development grant by the U.S. Office of Education.

. Funds were
directed to Pinellas County by the Florida Department of Education.

The District School Board of Pinellas County received $280,550 to be used
for implementing career education concepts in ten pilot schools (K-14). The
project was funded for 18 months (January 1, 1972 through June 30, 1973). Project
funding was continued and the staff now includes a director, seven supervisors,
one vocational teacher consultant, one occupational specialist and one media
specialist.

Broadly stated project goals and objectives are designed to provide:
(1) self-awareness and career-awareness at the elementary level, (2) career
orientation and career exploration at the junior high level, CO in-depth explora-
tory and skill development in specific clusters at the senior high and post-
secondary level, (4) placement and follow-up services to all students exiting
schools, (5) intensified guidance and counseling services at all levels K-14,
(6) inservice staff development workshops relating to career education for per-
sonnel in pilot schools, (7) an organized system for dissemination of career
education information to interested and concerned peisons, (8) development of a
comprehensive plan for articulation of career education in Pinellas County, and
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(9) an organized effort to establish a system for evaluating both processes and

products of career education.

Operation of the program is organized around nine basic components:
(1) elementary K-6, (2) junior high 7-9, (3) senior high and post secondary
10-14, (4) guidance and counseling, (5) inservice staff development, (6) place-
ment and foil w-up, (7), public relations and public information, (8) articulation,

and (9) evaluation. Components receiving major emphasis during school year
---1972-73 included; (1) elementary, (2) guidance and counseling, 0) inservice

staff development, and (4) evaluation.

Zech component of the project represents a unique combination of goals,
objectives, elements, clusters and resources (both human and materials).
Different combinations of these factors are organized for formulate all PCCEP
activities into a meaningful whole. Pilot schools attempt to unify the schools'
educational program, consisting of academic, vocational and guidance experiences,

around an occupational and career development themer-using self-awareness and
career awareness as visible vehicles. Students (K -i4) are being helped to,de-
velop decision-making skills--thus enabling a systematic application of infor-
to rational processes with regard to the eight elements identified in the

national career education model and 15 occupational or career clusters de-
veloped by USOE. These elements and clusters are used to weave comprehensive
career education into a sound basic program in Pinellas County.

Piior to acceptance of the project, the superintendent's staff reviewed
the career education concept and studied USOE guidelines relating to adminis-

tration and' implementation. It was decided that a program of career education
would require more administrative coordination and planning than that/being

done for programs now in operation. The primary reasons being (1) t ' increased

;

;.1

interaction required with the community at large, (2) the need for i tegration of
career education curricula across all subject matter areas, (3) the need-for

educational professional development of all staff, (4) the need for coordination
of program development with other educational agencies, (5) acceptance of respon-
sibility for placement and follow-up of students exiting the system, and (6) the

increase in per pupil costs for which new monies must utlimately/be sought.

After administrative commitment was ascertained, the projegt proposal was

presented to (1) all county leval supervisors and administrators, including
VTAr .trid pupil personnel services, (2) elementary and secondary principals,
(3) selected key staff members from proposed pilot schools, and (4) the School

Board of Pinellas County.

Responsibility for final selection of pilot schools was delegated by the
Superintendent to the Executive Assistant Superintendent of VTAE and other key

personnel. Schools were selected on the basis of staff interest and student

need for the program. After tentative selections were made, an orientation

workshop was held for representatives of the schools. All personnel attending

were charged with responsibility for informing others and getting support for

the program in individual schools. Letters of support and acceptance were then

solicited from the schools.
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Following final approval of the project, a director and other staff were
selected. It was determined thet in order to initiate a successful career
education program, the Superintendent, Board of Education, Project Director
and staff, and other key personnel supporting the concept, would need to
express commitment publicly. This series of events followed: (1) The
School Board passed a resolution supporting career education. (2) Steering
committees composed of representatives of the school and community were
appointed. (3) The philosophical bases and general empheilis of the career
education endeavor were developed. (4) Student and community needs were
considered. (5) Priorities were determined on the basis of both student and
community need and the constraints of time and money. (6) Long and short-
range goals were developed. (7) Project objectives and expected outcomes
,were established to assure accountability for the program. (8) A third-
party evaluator was selected. (9) An inservice staff development program
was planned and implemented. (10) Selected processes for implementztion of
objectives in pilot schools were identified. (11) A master plan for imple-
mentation with what was considered to be an appropriate time frame was designed.
(12) Systemwide constraints (not related to the project) were identified and
means of removing them received attention. (13) An organized system for
keeping the public informed about the project was developed. (14) A compre-
hensive internal evaluation scheme to measure outcomes for both process and
product was developed.

Final accountability for all career education efforts must ultimately
rest in the placement and follow -up f all students exiting the system.
The PCCEP placement and follow-up staff works cooperatively with guidance
counselors, occupational specialists, cooperative education coordinators,
and die employment security agency to facilitate plans for a centralized
placement and follow-up office to serve all Pinellas County schools.
Philosophy, goals, and operational objectives have been developed, educa-
tional and community advisory committees appointed, and plans made to have
this component fully opeLation (both centralized placement and follow-up)
by October, 1974. .In the meantime, services will be available to assure that
students leaving pilot: schools will be placed on jobs or in-other educational

programs. Assistance will also be available to students desiring part-time
and summer employment.

An employability skills course 'nes been developed by the staff and the

advisory committee. This program will be implemented during the next school
year. Courses will be taught by placement personnel and held at various loca-
tions in the county (both day and elier.ing).

Project Staff. 'The Pinellas County Career Education Project has 13 full-

time positions: director, six supervisors (eleientary, secondary, guidance
services, curriculum, evaluation, placement and follow-up, and work-study),
one occupational specialist, one media specialist, one data control coordinator,
one executive secretary, and three clerk-typists. Part-time student assistants

are used to expand the clerical staff. 4,11.ject supervisors spend about 50 percent

of their time developing and directing inservice activities and related curriculum.
About 40 percent of their time is spent in t e' schools helping teachers with imple-
mentation, and the balance is spent in person renewal and rege4ation through
professional travel, etc.
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School Staff. In the pilot schools the career education team consists

of a counselor, an occupational specialist, and a classroom teacher. mer3ers
of the COST team (Counselor-Occupational Specialist-Teacher) work and plan
together to provide career education activities which fuse or blend with the
classroom teachers' basic instruction. The unified approach works like this:

as a tea1er plans or prepares a unit of instruction, the counselor and
occupati al specialist suggest strategies and methods for including any
of the career education elements. The counselor may suggest specific activi-
ties dealing with self-awareness, decision-making skills, employability
skills, and educational awareness. The occupational specialist then adds
suggestions for including activities in career awareness, appreciations and
attitudes, skill awareness and economic awareness. Final decisions concerning
elements and activities to be included stir rests with the classroom teachers;
but once these decisions art made, the counselor and the occupational spe-
cialist may work directly with groups of chile:II -- or they may work only
with the teacher in the preparation phase. In this manner, the entire COST
team becomes accountable for the instruction and education of students,
not just the teacher alone. Forty-three elementary schools, five junior high

schools, three senior high schools, one adult center and two post-secondary
are participating in the project. This represents aiout 40 _perctrit-

___----

of the schools in the district.

1;$

Training. The Pinellas County Career Education Project staff judged
inserlYice efforts to be successful as indicated by teacher responses to
workshop evaluation and the ultimate implementation of project goals and
objectives in individual classrooms. Approximately 1,020 hours of workshop
activities were provided for 450 teachers, counselors, and administrators
since the project began. A total of 24 workshops were held with times,
locations, and objectives varying to meet the needs and interests of partici-
pants. The inservice education component was the first to receive attention.
Project staff judged this to be the most vital link in the intricate chain
of career education strategy. Summer workshops provided a basic orientation
to career education concepts and theory for 350 teachers, administrators,
counselors, and support staff. Philosophy, goals, objectives, m 'Cthods, tech-

niques, and resources were explored and deve oped. Workshops were all designed
to facilitate a unified approach to implemen ation of career education in

Pinellas County. However, flexibility was stressed, and no attempts were
made to force schools to conform to specific plans. Each school was encouraged

to develop a prOgram which supported broad goals of the project, but first
consideration was given to the needs of students, and to the strengths and
weaknesses of staff members., Workshop activities centered around identification
of methods and strategies for obtaining and disseminating information on self-
concept, careen clusters, educational opportunities;, employment possibilities,
community resources, and methods for fusing vocational, academic, and guidance

stactivities into existing curricula.

Participants also engaged in experiences planned to improve their guidance
and counseling skills in the classroom. These activities included values
clarification strategies and individual and group counselin methods. Other

121\1

workshops provided hands-on activities which gave teachers th feel of dif-

ferent occupations, and also provided meaningful field trips 0 local business

and industry to learn first-hand about jobs and job requirements. This

composite of workshops helped teachers to modify personal values and attitudes
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regarding educational focus and traditional emphases. Realistic exposure pro-
vided counselors, teachers and administrators with new and different perspectives
regarding thgoiroditional roles of educators. Participants came away with a
better understanding of the importance of helping students to develop effectively
as well as intellectually. Workshoplamembers have produced 125 instructional
units and 225 career activities in a variety of academic and vocational areas.
All of the materials also included guidance activities appropriate for use with
the grade level. Inservice activities- continue throughout the year as counselors,
occupational specialists, teachers and administrators from pilot schools meet with
the career education taek force and project itaff to discuss problems relating
to implementation, to consider new approaches to curriculum and implementation
(COST/CAB), to evolve evaluation processes and procedures--; to share ideas, to
update process diaries, and to make recommendations for future inservice
workshops.

Community Resources. The public relations and public information component
is recognized as being of prime importance to the ultimate success of career
education efforts in Pinellas County. The educational community, as well as
business and industry, has been extremely interested in project activities 'and
results. Many hours of staff time have been devoted to the development and
delivery of presentations to a multitude of different groups. Early interest
was expressed by the Education Committee of the St. Petersburg Area Chamber of
Commerce. They were the first community group to request information about
the project. Following au initial presentation to the group, a subcommittee
for career education was appointed by the Chamber. This subcommittee ultimately
organized a group of business and industry representatives to provide resources
for career education pilot schools. Similar offers have now been received from
the Largo, Clearwater, and Dunedin Chambers. Business and industry persons have
contributed many hours and much valuable resource material to project schools.
The National Alliance of Businessmen also supported early efforts by including
information about L1,e project in a brochure developed for distribution in the
community. NAB elm provided speakers for pr8ject schools, and helped to
organize the first student Job Fair. This component will receive increased
emphasis next school year, and a concentrated effort will be made to involve
parents of students in the career education program in an organized fashion.
Occupational specialists and counselors arrange for most of the community
resources used in the career education schools, and they are also responsible
for reporting frequency of use in. order to avoid duplication and overlapping.

Curriculum Materials. A variety of curriculum materials have been used at
all grade levels and they differ from school to school. Project staff have
encouraged teachers to use what is available and adjust for career education
emphasis. The project has relied heavily on materials developed by other
projects in the state (FATS, LOOM, and Orange County). Many audiovisuals
(usually slide-tapes) and transparencies have been Used in a variety of ways.
Commercial materials have been carefully screened and many have been purchased
for use in the schools.

Materials produced by the project are described below.

1.t-eareer Education Units K-6.

Typed resource guides intended for teachers of grades K-6,
varied lengths. Includes units tor all grades in a variety
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a

of subjects.

2. Career Education Units 7-9.
Typed resource guides, intended for teachers of grades 7-9,
varied lengths. Includes units for all subjects.

3. Career Education Units 10-12.
Typed resource guides, intender' for teachers of grades 10-12,

varied lengths. Includes units for all subjects.

4. CAB.
This is a collection of useful/ practical activities that are
student-centered and require active involvement on the part of
students. All activities in the books are related to
(1) career education elements, (2) occupational clusters,
(3) State Accreditation Standards for a given subject at a
specific grade level. This evolving approach has already
received favorable attention in Pinellas County and around
the State of Florida.

5. Guidance Services in Career Education.
Typed resource guide, intended for counselors and teachers
of grades K-14.

6. Media in Career Education.
Typed resource list, intended for counselors and teachers of

grades K-14. Contains listing of all related materials owned
by or available in the district.

An Idea That Worked. Career information in "Skinny Books." A reading teacher

at one junior high school wanted to relate reading about careers to all junior
high subjects in her school for.the slow or non-reading students. With help from

the reading supervisor, the career education staff and a group of interested
teachers, a large number of verf short, attractive books were put together using
low reading level materials, utilizing pictures and illustrations suitable for

the age level of thalstudent. The books were placed in other classrooms (science,
math, English, art, etc.) to entice students to read about careers relating to
those academic subjects. After students had read 100 of the boas, they received,
as a reward, a white T-shirt imprinted by the art department which read, "I Have

Read 100 Books."
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CAREER EDUCATION PROJECT
Leon School District
Tallahassee, Florida

District and Project Information: 1973-74

District Population: 123,00

Type of Area: 75% Urban
25% Rural

-r
Studen4' Background: 70% White

30% Black

Annual Family Income: 39% $10,000 or more
31% $ 5,000- 9,999
30% Under $5,000

Number of Schools
Grade Levels
Number of Staff
Number of Students

C

District Project.
\Schools Schools

30 10

K-Adult K-Adult
1,333 562

22,000 8,333

Contact Person:

Mr. James C. Talley
Career Education Project Director
Leon District Schools
925 Miccosukee Road
Tallahassee, Florida 32303
(904) 224-4622

Years of Project Operationk 1 Project Funding:

Federal $ 281,660
Number of Project Staff: 6 Full-time State 58,500

District 31,889
Total $372,049

Approach to Career Education. The primary objective of Leon District's
career education project was to develop a comprehensive K-14 career education
model which would reach all students at all grade levels and involve all personnel
in the project schools, community representatives and some staff members from the
local universities. Further, emphasis was to be placed on incorporating existing
programs, models and materials rather than on undertaking any extensive development
of them. The year 19''-74 was designated as the planning phase of the project,
A comprehensive caree- ducation model was developed for curriculum, guidance and
placement/follow-up. Ihe curriculum/guidance model was developed on a K-14 continuum,
utilizing the eight elements of career education as the core of the continuum.
Various elements are emphasized at appropriate educational levela, relative to
students' developmental needs. The resulting model affords a well-defined scope
and sequence of program and student objectives, activities and resource materials
and is designea to reach all students at all sr:4de levels, with placement services
available at all exit levels, and to involve/the majority of project school
personnel. Activities and resource materials that supplement the core of the
program have also been identified in a well-defined scope and sequence, in order
to avoid tedious repetition and dup1.cation of efforts and expenditures. The
program evolved through efforts of cu:riculam coordinators, counselors, and
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workshop participants from all levels of project schools, and through efforts of

the project staff coordinators of curriculum and guidance. (This working relation-

ship has been critical since the program is heavily imbued with affective objectives

that will be developed in the classroom setting.) The K-8 segment of the program

will be implemented, as defined, in all project elementary and middle. schools in

'September. 1974. The secondary/post secondary segment will be partially implemented

in 5aptember, 1974, but will require further development in order to reach all

students an* involve all departments at that level. In addition to developing the

program-in the project schools, project staff have worked closely with Florida

State University to further articulate career education efforts, to exchange

information, to provide materials and consultative services to individual students,

to classes and to faculty members and to contribute to the changing direction of

teacher education courses.

Project Staff. The project staff includes a project director, a vocational

curriculum specialist, an academic curriculum specialist, a placement and follow-

up coordinator, a vocational counselor specialist, and a guidance and evaluation

coordinator. In addition, the following personnel were paid through project funds,

but worked full-time in project schools: four elementary counselor interns, two

elementary counselors, two occupational specialists, and one high school counselor.

The staffing pattern for next year has not as yet been determined, but it is

anticipated that additional occupational specialists and elementary counselors

will be employed and that part of the central staff will be moved. These changes

will be necessary because the placement and follow-up component will be moved to

the district level, in compliance with the legislative mandate in Florida:

Sthool Staff. Most of the project planning has been executed by the central

staff and the curriculum coordinators, guidance counselors and occupational

specialists in the project schools. Orientation, planning, and implementation

inservice programs have been provided for the majority of all project school

personnel. It is anticipated that in the 1974-75 school year, which will be the

implementation phase of the project, all elementar); and middle school personnel

and the major departments at the secondary level Will be actively involved in the

program.

Training. As mentioned above, the majority of project school personnel has

been involved in various inservice programs. In addition to orientation, planning,

aAimplementation programs, several faculty members from selected subject areas

are in the process'of developing curriculum guides and learning activity packets

where needs were identified. These will be described below.

Community Resources. A sophisticated system of locating and providing

community resources for school programs has been developed through the Leon School

Volunteers (LSVs) at the district level. The project staff, occuRational specialists,

counselors, apd LSVs have cooperated in providing an extensive amo\nt of community

involvement in the project schools. The secondary/post-secondary schools have

coordinated their work experience, wage earning, and co-op programs with the career

education program. In addition, the project has established an advisory committee

comprised of a cross-section of commuait; representatives to assist in the develon-
ment and expansion of the program.
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Curriculum Materials. The core of the K-8 program is the F S (Fusion of
Applied and Intellectual Skills) program. This is a total progr ith required
materials included. Supplementary materials have been identified, reproduced, or
purchased and incorporated to expand the core program. These include LOCH units
for hands-on activities, career units produced by other projects in Florida,
commercial materials, and audio-visual materials.

Materials to be produced by the project are described below. (They are

currently under production.

1. A Transportable Modal Relating Career Education
ua es -- S anish and German.

Th includes a teachers' guide and student actiA
var ety of activities and resources relating the

meats to Two Foreign

ty packet with a
rget languages to

career education elememi The students explore selected occupations
7-fil six of the occupati clusters, with related vocabulary and
resources.

r
2. Student Career Explorat'on Guides Relating Basic Biology, BSCS and

ISCS to Careers in Each Course.
Innumerable ealDitiee and resources have been identified in correlation
with the texts used in these courses.

3. Teachers' Guides relating the middle school science curriculum career

education elements.

272
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PALM BEACH COUNTY CAREER EDUCATION PROJECT
Palm Beach County Schools
West Palm Beach, Florida

District and Project Information: 1973-1974

District Population: 500,000-999,999

Type of Area: Rural, Small,Town,
Suburban and Urban

Students' Background: 76% White
22% Black

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 79 11
Grade Levels K-12 K-12
Number of Staff 3,000
Number of Students 76,000

(

I

Y ars of Project Operation: 1 Project Funding:

State $117,000

Contact Person:

Mr. R. Lawrence Liss
Project Director
Palm Beach County Career Education

Project
3323 Belvedere Road
Building 503, Room 120
West Palm Beach, Florida 33402
(305) 683-0050, ext. 406

umber of Project Staff: 1 Full-time

Goals

if*

1. Each student leaving the program will be aware of the options available
to himself for employment or continuing education.

2. Each student will acquire a thorough knowledge about his own abilities,
interests, and values, and will be able to use these to make realistic
career choices.

3. Part of every student's education will include activities which take
place in the world of work outside the school building.

Materials

1. Two bibliographies of available career education material
Print, 25 pages each, intended for teachers, one for grades K-6, one
for grades 7-12.

2. Bridging the Gap Between School and Community
Print, 9 pages, intended for teachers, grades K-12.
Suggestions on exploring and utilizing career education community
resources.
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3. A Model for Inservice Teacher2r!BELIUm
Print, 10 pages, intended for project directors and teachers,
grades 10-12.

4. Two Models for Implementation
Print, 15 pages, intended for project staff and administrators.

The Pro ect

Finances. This year, the project received $117,000 in state funds. Next
year it will receive increased funding, also from state funds, of $125,000.
Over half of project funds for this year were spent as cotnensation for staff
development participants. Another quarter of project funds were used for pro-
ject staff salaries. The remaining funds were spent in other areas.

Project Staff. The project employs a full-time project director. This
person had originally been an area specialist in math and science, and then
served in career education in another county before coming to this project.
The project director spends about one third of his time working with teachers,
one third with counselors, and the remainder with school administrators and the
community. Next year, more time will be devoted to community involvement activities.

Training. During this year, staff training was conducted by project staff
and consultants from other school districts, higher education institutions, and
a non-school organization. Next year, local school staff will take responsibi-
lity for much more of the training and there will be less reliance upon con-
sultants from outside the district. During thin year, orientation was provided
for many of the administrators in the district, about half of the librarians
and counselors, and about a quarter of the teachers in the district. Training
is planned for a.greater number of teachers and guidance dounselors for next
year. Most of the training activities take place on weekends and durin the

gialls\summer. Many training methods are used. The program places particular hasis
upon trips and visits. Most of the materials used in training are produce
by other school districts, although some commercial materials are used.

Curriculum Materials. Most of the career education instructional materials
used in the district are developed by other school systems. Most of the locally
developed materials are reference materials for teachers and administrators,
such as a bibliography of career education materials, suggestions for exploring
community resources, and plans for inservice training or program implementation.

Community Resources. The project director has identified community speakers,
trips, materials, and student work sites which are available as resources to the
career education project.

Public Information. The prniect director shares information about the pro-
ject within the district by speF ng at meetings and submitting frequent news
items to radio, television, or ;papers. The school staff who are involved
in career education provide inf( Lion for community organizations and agencies.
Outside the district, the project ..irector disseminates information by attending
meetings throughout the state.

"
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The School Instructional Program

Staff. Career education instruction in the
lar Classroom teachers, guidance counselors, and
from the community. This year, about 12 percent
trict actively participated in career education.
will participate.

Content. The project has developed detailed specific objectives which are
defined in terms of students' behaviors. These have been locally developed
using a variety of national publications. These include goals such as, "Every
student will graduate from high school with a salable skill or preparation for
college," and "Every high school graduate will have made a tentative career
choice." The content of the curriculum deals primarily with work, self concept,
and personal values. It has some emphasis on citizenship, but is primarily
school-based. The project is working toward a curriculum which will contain
vocational education. The career education curriculum differs from the regu-
lar curriculum in that it points out the career implications of traditional
content, involves more of school staff in guidlace, and involves more parents,
businessmen, and other outside people in daily classroom activities.

Methods. The methods used to teach about careers include more community
and parent involvement than methods used to teach about other matters. The pro-
ject is working toward infusing career education into all elementary and second-
ary subjects. Through furtheirtraining,they hope that this will be accomplished
within the next year.

district is carried out by regu-
non-education professionals
of the school staff in the dis-
Next year, about 30 percent

Evaluation

Internal Evaluation. During this year, an internal evaluation was conducted.
It focused on the aspects of project staff, number of schools served, popula-
tions served, staff training, and public information. Interviews and question-
naires were used to collect information from school staff and the community.
Data was also drawn from project records to complete this assessment.

External Evaluation. No external evaluation of the project has been con-
ducted as yet.
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CAREER AND VOCATIONAL EDUCATION

Clarke County School District
Athens, Georgia

District and Project Information: 19731974

District Population: 65,000

Type of Area: Urban

Students' Background: 70% White
30% Black

Annual Family Income: 30% $20,000 or more
25% $5,000-9,999
25% Uv.ier $5,000

District
Schools

Project
Schools

Number of Schools 18 18
Grade Levels K-14 K-14
Number of Staff 650 650
Number of Students 14,500 14,500

Years of Project Operation: 4

Number of Project Staff:

Definition of Career Education

Contact Person:

Dr. Jerry D. Purser
Director of Vocational-Technical

Education
Clarks County School District
Administrative Offices
500 College Avenue
Athens, Georgia 30601

(404) 546-7721

Project Funding:

State g50,000
Local
Total $375,000

A program integrated into all curriculum areas that provides Lor decision
making in career planning, career preparation, and career progression.
Because career education is built into every discipline, this district
does not have a separate "career education project" but rather a career
education focus to the instructional program.
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Goals

1. To provide each student wigs a career development education including
the components of: a) self awareness b) career awareness c) career

exploration d) career orientation e) pre-vocational and pre-career
preparation f) career, vocaticfol, and technical preparation and
g) career or job placement.

2. To provide each student with assistance in-taking an intelligent
career choice, with career preparation, and with career progression.

3. To prepare each student who leaves public school fo: work, vocational-
technical school, or college.

Further, more detailed goals have been developed for students at each level
of education.

The Project

Finances. Career education began in this district in 1970-71 with $200,000
in state funding and $100,000 in local funding. This year the project received ,

$250,000 in state funding and $125,000 in local funding. Next year it will
receive $300,000 in state funding and $150,000 in local funding. About 60 percent

of project. funding for this year was budgeted for salaries of school staff involved
in career education. Fifteen percent was spent for curriculum materials, ten percent
for compensation for school staff participation in training, and smaller amounts
for other purposes.

Project Staff. This district does not have a separate project staff.
Career education activities in the district are coordinated by the director
of vocational-technical education. All of the schools in the district including
a post-secondary vocational school are involved in career education. The director
works with all school staff although he spend most of his time working with teachers,
especially at the middle and high school level.

Training. The director and some of the ilool staff have conducted some
training in the district. In addition, the district has conducted a student
needs assessment based upon a plan provided by the State Department of Education.
The district then contracted with local universities for staff development in
the areas identified as priority needs. About 90 percent of the administrators,
teachers, librarians, counselors, and subject matter specialists in the district
have been trained. Training sessions have most frequently included workshops. the
use of self-instructional materials, and group discussions with the director and

school staff. Training sessions have placed a heavy emphasis upon orientation to

career education and have also touched upon information about the world of work,.
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the use of community resources, curriculum development, materials selection,
and teaching techniques. About half of training time has-been devoted to
the creation of career development learning tasks for,sach age level. Most
of the training has taken place in the summer or during school time. School
staff received either payment or college credit for attendance. About 7!
percent of the training material ielocally developed. The remainder is drawn
from both commercial and non-commercial sources. Seventy-five percent of the
materials used in training are professional materials and the remainder are
materials intended for students.

Public Information. The director most frequently times career education
information within the district by preparing news items for radio, television,
and newspapers, and by speaking at meetings. This year he 'spoke at about
30 meetings. Information is provided for parents and employers and occasionally
for community orga..-izations and union leadAws. The district has two advisory
councils for career and vocational education. One is a 20-member lay citizen
council made up of parents, community organization representatives, employers,
and union leaders. The other is a 25-mehber council of educators including
central office staff, principals, teachers, librarians, guidance counrAors,
and subject matter specialists. The director also disseminates information
outside the district by attending meetings and sending locally-developed
curriculum materials upon request.

The School Instructional Program

Staff. Regular classroom teachers and guidance counselors provide career
education instruction in this district. In the middle school, there are also
specially designated career education teachers who teach a two-year required
course in career exploration. About 90 percent of the school staff at the
elementary, middle, and high school levels actively participate in career
education. In addition, about 10' percent of the post-secondary staff participate,

Content. Drawing upon both national and state publications, the district
has developed broad stuuent goals for the career education program as a whole and
more specific student objectives by grade level. The career education curriculum
deals with the total citizen including the aspects of work, leisure, economics,
and citizenship as important elements. It contains vocational education. It also
includes an emphasis on individual career planning in line with specific goals and
objectives.

.Methods. The methods used to teach about career education differ from those
used to teach about other matters. They include greater use of student projects,
hands-on experiences, concrete learning experiences, and testing and review.

There is a strong emphasis on the humanistic approach to teaching. In addition,
the district stresses the experiential mode of learning and places a heavy
emphasis on laboratory learning. At the elementary level career education is
integrated into the areas of reading, arithmetic, science, social studies, art,
music, and physical education. At the middle school level a separate career
exploration court * is required for all seventh and eighth graders. At the high
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school level career education is integrated into th' subject areas of language
arts, math, and social studies for all students. Gifted students in the ninth
and tenth grades can elect introductory career education courses.

Curriculum Materials. About 75 percent of the instructional materials used in
career education are locally developed. The remainder come from commercial and
non-commercial sources. Materials are distributed across all grade levels, and
about half are for students and half for teachers. About half of the materials
are in print and the r.mainder are audiovisual materials, primarily slide-tape
presentations.

Community Resources. The school staff has published a catalog of speakers,
trips, materials, student work sites, and school staff work sites. In each
elementary school, the had teachers of grade level teams arrange for triips and
speakers. In the middle school the head career exploration teacher makes these
arrangements. Each high school has a full-time job placement coordinator who
works with the Labor Department. This person receives a print-out of locally
available jobs in 75 classifications and arranges for work sites.

Dralua-ion

Internal Evaluation. An internal eval tion focused primarily upon financing
and curriculum materials svvices, but also 'kncluded an evaluation of staff, number
of schools served, populations served, staff training, use of community resources,
and public -,nformation. It also included an evaluation of the acceptability of
career education to all concerned groups, the extent and quality of implementation,
ald the effect of career education on pupil learning and behavior. The evaluation
was based upon questionnaires administered to staff, students, and the community,
as well as a review of project records and products.

External Evaluation. Both a university and the liy public advisory coun::'..1
conducted external evaluations. All of the aspects mentioned above were included
it the study. Evaluators used interviews and observations as well as questionnaires
and a review of documents to obtain findin . They consulted staff, students, and
the community, and examined project records nd products.

Materials

1. Goals and objectives for career and vocational education for the elementa
middle, secondary, and post-secondary schools.
Print, 20 pages, and slide-tape, one hour, intended for all educators,
parents, and lay groups.

2. Curriculum guides for elementary self and career awareness, for middle
school career exploration, and for secondary career orientation programs.
Print, 100 pages each and slide-tape, 10 hours each, i tended for all
teachers and students,/grades K-14.

3. A Job Placement Manual
Print, 100 pages, intended for students grades 9-12.

4. A guide to the career evaluation center.
Print and slide-tape, intended for post-secondary students.

Aar
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An Idea That Worked .

A Coordinated Vocational and Academic Education (CVAE) Program is provided
for disadvanta. and handicapped students in the ninth and tenth grades. Students
who are most 13.-.1y to drop out of school are selected for this program. They take
special courses in math, English, and vocational education which are designed with
an emphasis on caret. education and which offer preparation for semi-skilled
jobs. Thes3 courses are taught in the regular schools by teachers with special
State certification as CVAE coordinators. If students elect to remain it school
they return to regular classes after the tenth grade. For those whO drop out,

-coordinators also ha.dle placement.

Another Idea That worked

The district also has a post - secondary vocational-technical school. Seniors,
graduates, and the public are all eligible for this school. All who enter go through
a three day career evaluation which stresses self-awareness, career exploration,
and career choice. Students plan a reer program then enter one of 32 existing
skilled\oczupational areas for one to two years of training. In this same center,
disadventaged.and handicapped students can enter a six-week career education

program thenxselect one of 20 semi-skilled occupation areas for a six-week training
course.

so
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CAREER EDUCATION FOR RURAL GEORGIA
Crisp County School System

Cordele, Georgia

District and '.E.,a-jec,t Information: 1973-1974

District Population: 31,000

Type of Area: Rural

Students' Background: 52% Black
48% White

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 6 10

Grade Levels K-12 K-12

Number of Staff 2 162

Number of Students 3,757

Years of Project Operation: 1

Number of Project Staff: 2.

Goals

Contact Person:

Mr. W. Harvey Kitchens
Project Coordinator
Crisp County School System
Box 729
Cordele, Georgia 31015

(912) 273-1611

Project Funding:

Federal $71,000

1. To become aware of lf-characteristics related to career' development.
c4,

2. To develop awarenessVof the psychological,'economical, and sociological

aspects of work and of careers.

3. To' develop career decisic,i-making knowledge and' skills.

4. To develop an understanding of the relationship between academic work and

career preparation, and to progress in personal career preparation.

5. For the pupil to attain educatioril and/or occupational placement

appropriate to his developmental stages and level of competency

The Prolect

Finances. The career education for rural Georgia began in JanuAry, 1972 with

Part C funding of $104,000 for 18 months. Funding for 1973-74 was $30,004 from Part

D funds.

Project Staff. The coordinator is the only full-time project staff member.

The coordinator works with administrators, counselors, and instructors in facilitating

the career education project.
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Training. The participating teachers were trained in several ways. Local
workshops, college workshops and semiaars, visits to othe47sites, and inservice
workshops on the local level were all included in training.

Public Information. The local daily newspaper is the primary source of public
information. Career education instructors and other personnel have civic club
programs throughout theOrear. A career education steering committee, composed
of a cross section of the community, serves as an information group for the
community.

Visitors from other systems carry the project activities to other rural systems,
State Department of Education personnel, and Regional HEW personnel carry information
to other systems.

The School Instructional Program

Staff. The career education program is carried out by the classroom teachers.
Counselors, administrators, and coordinators are available to help the teachers.
All teachers in the participating elementary school (K-4) were involved in the
career education project. Twelve teachers in grades 5-6, two teachers for PECE
(Program of Education and Career Exploration) at grades 7 and 8, one mint-pre-
vocational teacher for Home Arts and one teauter for World of Construction were in-
volved. Six ninth grade teachers participatedefour for coordinating career education
with academic classes, one pre-vocational teacher in the World of Manufacturing
program, and one CVAE (Coordinated Vocational and Academic Education) teacher. In
grades 10 through 12 seven academic teachers served as coordinating teachers with the
CVAE and the FEAST (Food Education Service Training) programs. All vocational and
trade and industrial teachers were part of the career education program.

'Curriculum Materials. The majority of the teaching materials are teacher
developed. Career and self-awareness units are used by teachers in grades K-6.
Interlocking and fusion methods are used in grades 7-12. A few acceptable commercial
materials are available but must be screened very closely,

-'-ommunity Resources. The community is the most important learning-Lcelwe
have. Visits to various work and service facilities, visits from personnel in these \k..

areas, and personal conferentes.between students and workers or professicifials are
the basis of the program. Students in PECE program work in the community for several
hours per week in varied work roles, CVAE students work at jobs for part of the
school day, FEAST students, distributive education, vocational office training, and
)hany trade and industrial students work during or after school at jobs selected to
give them a variety of work experiences.

Evaluation

The project is evaluated by a third party evaluator, the University, of Missouri.
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Distr. t and Project

District Population:

' Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

CAREER EDUCATION FOR RURAL GEORGIANS
Liberty County Schools
Hinesville, Georgia

Information: 1973-1974

18,000-20,000

Rural

50% White
49% Black

60% $5,000-9,999
20% Under $5,000

District
School

5

1-12

150

2,800

Years of Project Operation: 3

Number of Project Staff:

Contact Person:

Mr. John Ray Bouchillon
Career Education Project Director
Post Office Box 651
Hinesville, Georgia,-,31313

(912) 876-3662

Project
Schools

5

1-121
150-1, ,

2,800

3 Full - ~ice

4

Project Funding:

Federal VEA $75,000
Total $75,000

Approach to Career Education. The career education program in this
district is designed to help the student pick his life work and begin on a
path to it. The project staff have worked with the independent evaluator
and representatives of the State Department of Education to develop project
goals. These include increasing students' self-awareness, decision making
ability, knowledge of career options, and specific skill training. The
major emphasis of the cuiriculuM is economic man., Teachers use career
education as a motivator for students by relating subjects they teach to
eve.tual careers. At the elementary level there is an attempt to infuse
career education into all subject areas, although thus far, less career
'ducatiO instruction occurs in art, music, physical education, and other
special classes than in regular subject areas. At the middle school level
career education is taught as a separate course. In the ninth grade, career
education is infused in all subjects for selected students. In grades 10-12
career education is infused in the vocational program only. In past years,
vocational education teacaers have brought much job informationpregarding
career,ladders, apprenticeship programS, and salary and benefit information
into curriculum. The career education program has continued to build
upon this base. In teaching career education, teachers make frequent use
of gdest lectul'e.s, discussions, student projects, hands-on experiences, field
trips, and worker interviews. They also convey career education through
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materials which they have adapted to this use.

Project Staff. The.project employs a director, a job placement coord-
inator, and a career education coordinator, all full time. The project staff
serve as resource persons for teachers in the district. They spend most of
their timikworking with staff at the middle and high school levels but also
assist elementary school teachers. They also spend some time working directly
with central office staff and with the community. In addition, they meet with
an 11-15 member advisory committee composed of students, parents, employers,
and the public.

School Staff. In this project, regular classroom teachers'carry out-
caraer education instruction. About 20 percent of the teachers,at each grade
level are actively participating in career education and the project staff are
working to increase this number.

Training. Soon after the beginning of the project, school staff received
training at a nearby university. Since then, consultants from the university
have conducted on-site training with the help of project staff and local school
staff. Most of the staff in the district have received an orientation to
career education. Forty percent of the administrators and 20 percent of the
teachers, librarians, and counselors have received ten or more hpurs of training.
Training has focused on teaching techniques and ways to infuse career education
into existing curriculum and lesson plans. Sessions.have also included infor-
mation on management techniques. Project staff have participated in workshops
and discussions with teachers and have helped teachers understand how to use
project staff as resource persons. Most training has taken place during the
summer and teachers have been paid tr attend. Most of the materials used in
training are non-commercial materials intended for teachers.

Community ResourciAt. The project staff frequently arrange for speakers
and community trips for students. In Addificin, the job placement coordinator
arranges for student work sites.

Curriculum Materials. About 60 percent of the curriculum materials
used in the district are materials developed or adapted by school staff. The
romainier are commercial or non-commercial materials which the project staff
have identified for purchase. Most of the materials used in the district are
materials intended for teachers and most are in print.

Materipa_produced by the project are described below:

1. Sixteen Career Education Resource Units
Print, 3-4 pages each, intended for teachers, grades 1-6.

2. Career Education Resource Units in Science
Print and audiovisual, 5 pages and 10 minutes each, intended for
teachers, grades 8, 10, 11, and 12.

1 3. Two Bibliographics of Career Education Materials
Print, '20 pages 'tach, intended for teachers and administrators,
grade3 1-12.

122

'184



.1?

Hinesville, Georgia

An Idea That Worked. High school students studying the pars - medical

career cluster demonstrated what they had learned to fourt'. grade students in

the district. The high school students were motivated to study the subject
more thoroughly in order to prepare a presentation. They also found that they

enjoyed working with younger children. The fourth grade students in return,

learned much about the subject and felt less fearful of doctors and medical
examinations. Other teachers in the district are now planning projects in
which high school students will work with younger children in career education.
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CAREER EDUCATION AT KAIMUKI HIGH SCHOOL
Honolulu School District

Honolulu. Hawaii

Di,istrict and Project Inlormationi 1973 -1974

District Populations 100,000-499,999

Type of Area: Suburban

Students' Background:

Annual Family Income:

District Project
Schools Schools

Number of Schools 64 1

Grade Levels K-12 10-12
Number of Staff 98
Number of Students 2,000

...1114IMINNWINI111K

Contact Person'

Mt. Herbert T. Imanaka
Principal
Kaimuki High School
2705 Kaimuki Avenue
Honolulu, Hawaii, 96816
(808) 732-7711

Years of Project Operation: 1 Project Funding:
Federal VEA $5,248

Number of Project Staff: 1 Prrt-time

roach to Career Education. This is a structured course in a laboratory
type s tting with emphasis on personalized' instruction as each student is encouraged
to pure e studies in accordance with his or her awn interests and needs. The purpose

\is to p vide the students a foundation on which they will be able to choose
d secure practical and obtainable jobs and careers. Enrollment is voluntary
d open to any student during his study hall period. Students have the option

to withdraw at any time or extend enrollment (normally one school quarter) depending
on their interest and achievement of course objectives.

Project Staff. The class is conducted by one half-time teacher. The teacher
spends 80 perr-nt of her time with students and 20 percent in teaching related
functions, such as securing and cataloging materials.

School Staff. General informatip regarding jobs and careers is handled by
the school counselors. They provide a program of guest speakers and group guidance
sessions.

Traininzi Seminars and workshops are offered by the district and state level
offices. The university also provides credit courses in career education.

Community Resources. The student council arranges for weekly or bi-weekly
guest speakers representing various occupations. The business and industrial
arts departments offer work experiences i related fields for credit and pay.
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Curriculum Materials. The state -wide curriculum guide covering grades K-14
was developed by the state office. The instructional materials for use by students
were developed on the school level. These materials include learning p kets,
a pre- and post-course test, a course evaluation questionnaire for students and
alternative- to'-learning packets which are basically study guides in outline
form. The course relies heavily on resource materials which are secured through
comercial sources or solicitations.

Materials produced by the project are described below.

1. 20 Learning Packets.

Print, one page, intended for students, grades 10-1
Lists the main idea, objective, and activities.
Entry Level Job -- Hotel Industry.;
Slides and tapes, 10 minutes, intended for students

. Colleges and Universities in the State of Hawaii.
Slides and tapes, 10 minutes, intended for students

4. Trade and Technical Schools.
Slides and tapes, 10 minutes, intended for students

2.

, grades 10-12.

, grades 10-12.

, grades 10-12.

An Idea That Worked. The project presents a learning situation in which
students enroll voluntarily and remain for as long as they feel it is beneficial
to prepare them for a career.

el Qt.)
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CAREER DEVELOPhMNTt INTERMEDIATE LEVEL
Palolo Valley Areas Honolulu District

Honolulu, Hawaii

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools

Grade Levels
NUmber of Staff
Number of Students

Years of Project Oper

Urban

60% Oriental

40% Other

Area
Schools

4

Number of Project Staff:

Project
Schools

1

7-9
40

750

Contact Person:

Mr. Richard Mateuwaka
Career Development Intermadiete

Level
Jarrett Intermediate School
1903 Palolo Avenue
Palolo Valley
Honolulu, Hawaii

(808) 732-7728

on: 4 Project Funding.,

Federal $7,000

Total $7,0001 Part-time

Approach to Career Education. The staff of the Jarrett Intermediate School
have worked during summers to develops guidance curriculum for students in
grades 7-9 which will eventually be used in all intermediate schools in Hawaii.
The curriculum is used in an elective Career Development Course. During the
first year of project operation the staff developed a guidance curriculum guide
and piloted it. After revising the guide they developed Supplementary Learning
Activities to enhancethe original guide. Students who choose the Career
Development Course work at their own speed on individualized learning packets
in the areas of self-appraisal. occupational exploration, and educational
planning. This course precedes vocational education. The guidance curriculum
was used by 19 intermediate schools in Hawaii this year, will be sed by 21

schools next year, and by school year 1977-78 will be used in all 46 inter-
mediate schools in Hawaii.

Project Staff. This project operates during the summer and employs full-
time intermediate school staff to develop materials. The project is directed
by an instructor from the school.

School Staff. The career development course is taught during the school
year by specially designated "career development" ,:lassroom teachers.

Training. The project staff with help from consultants from other school
districts have conducted training during the summer. Workshops and demonstrations

r0:88
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Honolulu, Hawaii

have emphauized curriculum development and teaching techniques. About three-
fourths of the materials used in training are locally developed and the
remainder are obtained from commercial publishers.

Community Resources. Arrangements for'the use of community resources are
made by the career development teachers.

Curriculum Materials. About three-fourths of the career education instruc-
tional materials used in the district are locally developed. The remainder are
purchased from commercial publishers. About 90 percent of the materials are
junior high school teacher materials. About 65 percent are in print and the
remainder are audiovisual.

Some materials produced by the project are described below:

1. Guidance Curriculum Guide: Career Development
Prpt, 257 pages, intended for teachers, grades 7-9.

2. Supplementary Learning Activities for the Guidance Curriculum Guide:
Career Development.
Print, 150 pages, intended for teachers, grades 7-9.

4
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FAST (FOUNDATIONAL APPROACHES IN SCIENCE TEACHING)
University of Hawaii Laboratory School *

Honolulu, Hawaii

State and Project Information: 1973-14

State Population:

Type of Area:

100,000-499,999

Rural, Small town, Urban,

and Suburban

Students' Background: 48% Oriental
40% White
12% Other

Annual Family Income: 50% $ 5,000- 9,999
30% $10;000-14,999

Number of Schools

Grade Levels
Number of Staff
Number of Students

State
Schools

K-12

Years of Project Operation: 7

Number of Project Staff: 4 Full-time
5 Part-time

Project
Schools

60
Z-9

180
45,000

Contact Person:

-Dr. Francis M. Pottenger III
Director
PAST
University Laboratory School
1776 University Avenue
Honorulu, Hawaii ;96825

(802)'948-7863
7

Project Funding:

State 7aboratory SChool $100,000
Total $100,000

Approach to Career Education. FAST is a curriculum development project
in science which is based at the University of Hawaii Laboratory School but
serves all schools in the state which include grades4-9'. In addition tol

developing materials, the project also provides training and dissemination,

throughout the state. Project staff are currency developing curriculum
materials which combine ecoloEy and career education. Materials are desi

for regular students of all ability levels and some have been modified by
teachers for use with mentally retarded students.

Project Staff. The project employs a director, six research assistant's,

-nd two editorial assistants. The director, three of the research assistants)
and one of the editorial assistants work part-time for the project. Other

staff members are all full-time. The project staff serve all 60 schools in

the state which include grades 7-9. The project staff spend over 80 percent
of their time in curriculum development. Much of the remainder of their time
is spent with junior high school staff although they do work directly with
representatives of the community and have some contact with central office

staff.

* This project is based at the University Laboratory School but serves the

entire state.

"90
128



Honolulu, Hawaii

School Staff. Classroom science teachers in grades 7-9 use the materials
created by this project. About 90 percent of these teachers are actively
involved in career education.

Training. Initially project staff provided training for all schools Using
their materials. Now local school staff are able to provide training for others._
All junior high school administrators in the state have been oriented to career
education and 90 percent of the junior high school science teachers have receive
60 hours of training. Training has emphasized the use of'curriculum materials
but has also.provided information on the use of community resources, teitching,
techniques, and curriculum development. Training has included workshops, group
discussions with project staff, and field trips. Training sessions have taken
place after school, on weekends, and during the summer. Initially teachers
were pair to attend training but now they may register foi college credit.
All of the materials used in training have been develupedly project staff.
The staff currently spend, about 15 percent of their time in training and
dissemination activities. They plan to increase this amount and by 1975-76
they will spend all of their time in this area.

Community Resources. The project staff have compiled .resource guide
teachers. As the area served is so large, arrangements for use of speci
community resources are made by each individual school.

s for
fic

Curriculum Materials. The project staff have developed the following
materials: ,

1. IAST I Teachers Guide
Print, 400+ pages, intended

2. FAST IrTeachers Guide
Print, 300+ pages, intended

3. FAST III Teachers Guide
Print, intended for science

ow.3

for science teachers, grade 7.

for sciende teachers, grade 8

teachers, grade 9.
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PRE - INDUSTRIAL. PREPARATION PROGRAM *

Konawaena School Complex **

Kealakskua, Hawaii

Complex and Project.Information: 1973-1974

ComplewPopulationt

-Type of Area:

14,000

Rural

Students' Background: 30% Hawaiian and Part
Hawaiian

30% Oriental
20%White

- '18% Filipino

Annual Family Income: .40% $ 5,000- 9,999
35% 10,000-14,000

Project
Schools Schools
rb

K-12
175
3000 +

Number.of Schools
Grade Levels
Number of Staff
Number of Students

Years of Project Operation: 5

Number of Project Staffs (See narrative)

Contact Person:

Mr. Ichiro Shikada
Vice Principal
Konawasna High School
P.O. Box 698
Kealakakua, Hawaii 96750

(806) 323 -360

11*

10-12 .

14

250 .

Project Funding:

Approach to Career,Education. As students' elect to, enter a vocational

education program in the tenth grade, those with deficiencies in academic
areas or with low motivation'are selected for the Pig-Induitrial Preparation

Program. The interest and motivation these students feel in the vocational .

education areas are used as a vehicle to upgrade theit basic academic skills.
The English, math, and science teachers are teamed with the vocational education
teacher to plan and implement an interdisciplinary program in the academic

es. The goal of this program is to help students attain Sufficient -

academic skills to return to regular acadernic classes. Students may be

transferred into this program or back,to regular academic classes at any time

during grades 10-12. The teaching teams work together in this program to

integrate vocational educatian into eactracadtiic area. For example, if a

student has selected vocational agriculture and is studying.plant cultivation
the science teachers may teach about the different parts of a plant and the
English teacher may draw upon these lessons for vocabulary and spelling content.

Project Staff. No separate project staff exists in this school.

*This program,which exists in many high chools in HaWaii, is described here

as it operates in one school.

** In Hawaii a high school and itslfeeder schools form a complex within the
State Department of Education.
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Kealakekua, Hawaii

School Staff. Instruction the Pre-Industrial Preparation Program is
carried*out by teams of teachers, usually one from vocational education, one
from Euglish, one from science, and one from math. These teams serve students

in grades 10-12 who have selected i vocational education area, and Who are
deficient in basic academic skills or motivation. About 14 teachers partic-
ipate in this program and about 250 students are enrolled at any one time.

Training. The teachers in this program have received training from
representatives from the State Department of Education during two week summer
sessions. Many training materials have been developed by the state for this
program.' Using these materials, training has focused on helping teachers
work well together as a team, develop an integrated curriculum, and find
teaching techniques which will retain the interest of students. During the
sessions, teachers attend workshops, visit other projects, and have group
discussions with State Department staff. Teachers are not paid to attend
training, but do receive travel expenses.

Community Resources. Teachers in this program frequently arrange for.
speakdrsi materials, student trips, and work sites for students in the
community.

Curriculum Materials. About half of the materials used in the program
are developed Eby the State Department of Education or,adapted by teachers in
the project. The remainder are commercially published. About half of the
mate{ials are in print and about half audiovisual. About 80 percent'of the
materials used in the program are intended for teachers and the remainder are
materials intended for students. A

1

Some materials which have been produced by the Hawaii State Department
of Education and which are used in this, project are described below:

1. Pre-Industrial Preparation Program Handbook
Print, 120 pages, intended for teachers, grade 10-12

2. Behavior Description Scale, Vo-tech Programs
Print, 15 pages, intended for teachers, grades 10-12.

or

To be used by teachers in rating students at the beginning and end
of each school year.

3. A Conceptual Framework for a Career Development Continuum K-14 For
Hawaii's Schools
Print, 27 pages, intended for teachers, grades K-14

4. Hawaii Career Development Continuum Curriculum Guide
Print, 25Q+ pages, intended for teachers, grader K714.

An Idea That Worked. The team approach used in this program requires
great, attention to the compatibility of teachers who must work very closely

%

with one another. In identifying teams, school administrators have given
careful consideration to the selection of vocational and academic teachers
who are able to coordinate their planning and who enjoy working together in
this type of program. As any problems which. arise in this area are handled

- immediately, each team. has functioned effectively and has been able to provide
a well-correlated program for students.
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o BINGHAM COUNTY DEVELOPMENTAL CAREER
EDUCATION-AWARENESS, EXPLORATION & PREPARATION

Bingham County Schools
Blackfoot, Idaho

District and Project Information: 1973-1974

District Populatio

Type of Area:

Students'Sackground:

10,000

Rural

84% White
10% American Indian
6% Other

Annual Family Income: 50% $ 5,000- 9,999
20% 10,000-14,999
15% Under $5,000
8% 15,000-19,999
7% 20,000 or more

District
Schools

Project
Schools

Number of Schools 26 26
Grade Levels K-12 K-12
Number of Staff' 500 80
Number of Students 10,000 6,009

Years of Project Operation: 1

Number of Project Staff: 5 Full-time

Contact Person:

Bert W. Nixon
Career Education Director
Route 2 Box 249-A
Blackfoot, Idaho
(208) 6843388

Project Funding:

Federal VEA Part D $110,000
Local 6 000
Total 11 6;000

Approach to Career Education. The project staff serve as facilitators
ilk conducting workshops for teaching career concepts and implementation-
processes. One staff member operates a Mobile Career Exploration Center; one
operates a Mobile Simulated Office. Project personnel have also provided summer
workshop training in career education for school staff. On the elementary
school level, the approach to career education concentrates onthe "goods and
services" cluster, making use of the family and the community in teaching
career awareness. In higher grade leirels, emphasis is on. decision making,
both theoretical and realistic, and on selection of an occupational cluster
for in-depth study by investigaiton, ovservation and hands-on experience.
The goal is for students to obtain proficiency in specific skills needed to
'enter and succeed in the occupation of their choice. It is expected that by
the end of the third year of the program, 60 per cent of the students in
grades K-12 will have had some career awareness, exploration and preparation
activities, and all graduating seniors will be placed in either a job, a

.post-secondary occupation program, or a baccallOreate program. Special
attention is given to handicapped students.

Project Staff. The project staff consist of five full-time members. The
director coordinates the total project. An Office Simulation Teacher spends all
her timein the mobile office (which simulates a mortgage and loan office.) A
Guidance Coordinator divides her time between placement activities and the
staffing of the Mobile Career Exploration Center, which is also manned by a
full-time aide. There is also a project secretary.

,
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School Staff. Instruction is provided by teachers in the classroom,
with some assistance from counselors at the secondary\level. Teachers also
carry considerable guidance responsibility. A building coordinator assists
the principal irrplarining a monthly inservice lesson or experience and reporting
the monthly activities of each teacher to the Directo4 20 percent of the

teachers participated during the first year, 40 percent the second year and
60 percent the third year. Neighboring teachers observe and learn from those
actively involved in preservic2 and inservice workshops. All counselors and

administrators became involved at the beginning of the\second year of the project.

Training. Summer inservice and preservice training of school staff
consisted of a two-week career workshop. The workshop was conducted by.the
program staff with the help of outside experts in."change strategy", "Group
Dynamics" and ,Nriting Activities for Career Education" (awareness,, exploration
and preparation). 20 percent of the school Staff were involved each year.
Emphasis of the workshop was on career concepts and commitment; writing
career activities; how to implement career education in the classroom and
community; and, career guidance in the classroom. A large variety of materials
from other projects were used as samples, and the teachers were encouraged
to write-their own-materials:

Community Resources. In a workshop situation it was arranged for 100
teachers, compselors and administrators to visit local businesses and seek
information on how the business can assist the School in career education.
Volunteer businessmen then offered a variety of services and opportunities
for students: visits to the places of work as for -site observation;
hands-on experience for the junior and senior high students; cooperative
work situations for,students of grades 11-12; summer jobs; and/or-resource
speakers for all grade levels.

Curriculum Materials. Curriculum materials were locally developed by
teachers, counselors and administrators for use by teachers and counselors
for grades K-12. Materials include a print guide for implementing career
education, and 92 activity-oriented career education units covering a wide
variety of career areas and grade levels. The more unique curriculum
materials are two mobile education units, the Simulated Office Unit and the

Guidance Resource Center.

Materials produced by the project are described below:

1. Guide for Implementing Career Education Into the Local Curriculum

Print, intended for teachers.

2. Activity Oriented Career Education Units
Print, 92 pamphlets, intended for students and teachers, grades K-12.

3. B.O.P. Inc.
Mobile van,

4. PACE Center
Mobile van,

Simulated Office Program
intended for students, grades 9-12.

(Programmed Activities for Career Exploration)
intended for students, grades 9-12
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An Idea That Worked. A mobile simulated tArtsage and Loan office
was constructed. It would station itself at a high school, and studenti
enrolled lathe office occupation classes Would "work" in the office for about

,six weeks. All aspects of the "work" simulated the Tsai world. first the
students were-interviewt4 by business and school personnel who have held
positions in which they interviewed prospective employees. Then the students
received orientation to their jobs, completed tax withholding forms and went
to work. The teacher served as president of the company. One student

functioned as the "outside world" via telephone calls and correspondence.
The experience was like working in an office in every respect except for

the hours: the students worked only two hours per day;

296
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CAREER EXPLORATION RESEARCH AND DEVELOPMENT PROJECT
BOISE INDEPENDENT SCHOOL DISTRICT 41

Boise Idaho

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Urban

Students'nackground: 977. White

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

_827. $ 5,000-19,999

9% $20,000 or more
9% Under $5,000

District Project
Schools Schools

K -12 K-12

Contact Person:

Mr. George WasIburn
Career Development Specialist
Boise Independent School District
1207 Fort Street
Base, Idaho 83702

(208) 336-1370

ears of Project Operation: 4 Project Funding:

Number of Project Staff: 15 Full-time
4 Part-time

.Approach to Career Education. The approach to career education implementation

focuses on meeting the school board's adopted goals in a variety of ways. The

district is locally fuding most of the career education project. It receives

approximately 10 percent of its funds for the senior high school skill training
components from the State Department for Vocational Education. The program aims

to improve students' career awareness aid preparation. Teachers are Riven innervice

training and are encouraged to develop their own career education materials.

Community resources are regularly used. The project goals include developing in

pupils positive attitudes about the personal and social significance of work;

developing within each pupil a positive self-concept; expanding students' occupational

awareness and realisitc aspirations; Istrd improving overall pupil performance in

80 percent of the students by focusing on career edudation theme throughout the

curriculum. At the senior high school level the project goals are to give students

specific skill training and related exploration opportunities; to test the feasibility

of the skill center concept, performance contracting, and expansion of the existing

programs; fo develop specific curricula in selected cluster areas; to establish and

test related transportation systems; to collect and validate data relating to the

specific training program; and to include ongoing an4 terminal evaluations. The

senior high school program is community based and draws upon local resources for

instruction in business occupations, health occupations, food servOxe, mechanical

.and repair skills, and other serAces like data processing, police science,
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cosmetology, pre-law, and natural resources.

A specialised program focusing on meeting the needs of E.M.A. students exists.,
The name of the program is "Pre-Vocational Academic Survival !Mille. It focuses
on home living skills, home mechanics, relstions with others, and self-awareness.'
An effort to upgrade career guidance has been undertaken jointly by the Candi
Education Department and the Departmant'of Pupil Personnel Seryices. Career
guidance is one aspect of the district's guidance counselors' duties. The emphasis
in the Career Education Department is to provide the counselors with the services
needed to help expose each student to his/her career related aspect. The services
provided included: equipment and material in a center within the secondary schools
for student, teacher, and counselor use; materials for elementary teachers and
counselors and for group and individual use; delivery of materials and equipment to
schools upon call; inservice workshops, classes, and speakers to keep counselors
and teachers abreast of national trends; placement services for students and
graduates; and follow-up services.

The guidance and counseling component is an important element of career
education at all grade levels. This component focuses on meeting major goals for
career,planning and decision making, education, work and leisure alternatives, and
life styles and personal satisfactJon.

It must be pointed out that each advanced component includes_all-elemente-Of
the previous level, but at a more sophisticated level. The gilidance-counseling
component is an umbrella that embraces all the other components. It is focdsed on
the affective domain portion of the students' education while the other components
are primarly focused on cognitive and psychomotor skills.

Project Staff. The project now employs 15 persons on a full-time basis and-
four persons on a half-time basis. The full -time staff includes a career education
supervisor, a career development specialist, a career education assistant, health
occupations coordinator, a food service coordinator, a mechanical and repair.
coordinator, a business occupations coordinator, several teaching assistants in
each of the preceding areas, a career awareness coordinator, and a placement
program counselor. The part-time staff include the project director, an aide,
and two instructors.

School Staff. At the elementary level, the career education instruction is
carried out by the classroom teachers with the career development specialist and
the career awareness coordinator providing resources, inservice, and coordination of
the program. The elementary guidance counselori assist directly in the career
education effort. There are 485 elementary teachers in 'the district. All have the
opportunity to participate in the 1974-75 school year., At the junior and senior
high school level, the implementation of career education is in its beginning stages.

Training. Most of the teacher 'training in the district is provided
by the career education staff with some fis'al assistance from the U.S.O.E. and the
State Department of Vocational Education. The primary purpose of the training is to
provide an introduction :ocareer education and train teachers to adopt or develop
career education curriculum materials.
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Community Resources. The district conducted a needs assessment to determine,

the availability of community resources to the career education effort. The use

. of thecommunity has prove; to be one of our strongest points. This is especially

1 true in the secondary skill training program where off-campus skill training is

extensive.
4 -

Curriculum Materials. Curriculiim materials are both locally developed and

purchased from commercial sources. The locally developed materials are prAduced

by teachers. We have extensive materials for grades one through six but ley for

grades seven through nine. Most of the materials are in print.
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CAREER GUIDANCE000UNSELING, AND PLACEMENT *
Napa School District.

Nampa. Idaho

District and Project Information: -1973-4974

District Population: 27,000

Type of Area:

Students' Background

Annual Famil' Income

Rural

85% White
l0% Mexican American

50% $ 5,000- 9,999
20% $10,000-14,999

District Project
Schools Schools

Number of Schools 13
Grade Levels 1-12
Number of Staff 3,000
Number of StUdents 6,000

Contact Person:

Mr. Dale Thornebarry
Program Coordinator
'Career Guidance, Counseling, and

Placement
Nampa Senior High School
203.Like Lowell Avenue
Nampa, Idaho, 83651

(208) 466-8921

Years of Project Operation: 1 year of planning Project Funding:
Funded as part of ldcal school program

Number of Project Staff: 1

Approach to Career Education. This district has begun planning for
development of a Career Guidance, Counseling, and Placement Program. Program
development trill begin in the summer. The program will focus on career guidance

and counseling activities to be carried out by teachers. Through in-service
training, teachers at all grade levels will learn to adapt and modify their
regular curriculUm content so as to include major concepts of career awareness,
decision making skills, leisure time, and attitudes and values. Teachers will
be provided with materials and guidelines and will receive training in techniques
for infusing these concepts in their instruction. Eventually career education
will be infused in all subject areas at all grade levels.

Project Staff. One of five guidance counselors in the high school
serves part time as coordinator of this project. He has been responsible for
planning thus far and will continue developmental efforts.

School Staff. "eachers and guidance counselors throughout the district
will eventually be involved in career education instruction.

* The project described represents only one part of career education activities

in this district.
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Training. The project staff and some local school staff and consultants
will begin training next year.

Community Resources. No plans have been made as yet regarding. the use

of community resources.

Curriculum Materials. The project coordinator has developed a basic

guide to career education for the district. He has also been working with a

career education advisory committee to establish student goals for the project.

this year he will work with teachers to prepare them to adapt and create
curriculum materials for use in their own classrooms.
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Nampa School District 131

Nampi1 Idaho

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

27,000

Rural and Light Industry

85% White
10% Mexican-American
5% Oriental

50% $ 5,000 - 9,999
20% $10,000 - 14,999
20%\$15,000_- 19,999
10% Under $5,000

District
. Schools

Projecf
Schools

Number of Schools 13 3\

Grade Levels K-12 K-5

Number of Staff 30.0 42

Number of Students 6,000 844

Contact Person:

Ma. Ellen Howard
Resource Specialist
Roosevelt School
1215 12th Avenue South
Nampa, Idaho 83651

(208) 466-1261

Years of Project Operation: Begins September 1974 Project Funding:
Federal $45,000

Number of Project Staff: 3 Full-time

Approach to Career Education. The project will provide materials, perionnel,
and activities to enhance the exploration or carm. It will involve the community
and parents as worker-resource persons. Teacher ccompetency will.be increased by

inservice training and team-teaching with the'project's resource specialist. Visual

literacy, motivational techniques and hands-on experience will be the focus of most
teaching units. The students will produce slide tape productions depicting their
experiences in the world of work and these productions will be useein two Ways:
as curriculum tools for the school district and as public relations tools for the

business contremity. There will he 42 classrooms (grades K-5) involved and they
will include one kindergarten and two special education-trainable classes. Fifty-

five percent of the students are considered disadvantaged.

School Staff. Participating teachers will implement career education units
with the assistance of an aide. They will be team-teaching with the resource
specialist as well. As each teacher gains confidence, the resource specialist
will move on to assist another teacher.

Training. In each target school, at least one teacher at each grade level
will attend a two-credit career education clam offereel by noise Qtate TYniversity

.duriul the summer of 1974. Inservice training will be held fOr all participating

teachers as needed throughout the year. Other teachers will also be invited to
these sessions. The primary goals of the teacher training programs will be to
develop the philosophy behind career education d to train teacheris in the use of
visual literacy techniques.



Nampa, Idaho

Community_Resources. Community resources will be used in field trips and
classroom demonstrations. The resource specialist will make these arrangements
as needs arise.

CurrialIum Materials. Visual literacy techniques hSii-bditi developed
already and other materials will be produced as the program continues.

An Idea That Worked. During the 1973-74 school yeai, an experimental
program, involving one class at the fifth grade level, previewed techniques
that will be used again in the 1974-75 career- education program. With the
cooperation of _local-gas-eC" *Cf:-one large field trip was arranged for the

e class and seven mini-field trips were offered for smaller groups within
the class. The studeqts used cameras and tape recordel as they inspected
everything from pipe lines to office procedure. Later, in groups of seven
or eight, they prepared their material for presentation and followed up with
intense and productive study in language arts, social studies and mathematics.
The students were extremely interested and the project, which was planned for
one semester's work could easily have continued for a year.

.4
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.POLARIS PROJECT
Potlatch School District

Potlatch. Idaho

District and Project Information:
r 1973-1974

District Population: 2,500-9;999

Type of Area: Rural

Students' Background: 97% White

Annual Family Income:

25% $15,000-19;999
15%- $ 5,000- 9;999
8% $20,00Q or more-

Number of. Schools

Grade Levels
Number of Staff
Number of Students

50% $10,000-14,999

District-
Schools

1

K-12
30

2,000

Years of Project Operation: 1

Number of Project Staff: 2 Full-time
2 Part-time

Project
Schools

1

K-Adult
30

2,000

Contact Person:

Mr: Gerald Stutz
Project Director,
Potlatch High School
Dist)Act #285
Potlatch, Idaho 83855
(208) 875-3411

Project Funding:

.Federal $42,000
35,186
10,000
$87,186

ESEA
_ Local

Total

Approach to Career Education. The first year of the project the. director
visited each hotc,of the seniors conducting a needs assessment and explaining
the program. From these visits came ideas for many of the program activities.
The juniors spent one class period per day for one semester participating in
self-awareness activities. The seniors spent two class periods daily for the entire
year covering the complete spectrum: self-awareness, environment aware-
ness career exploration, decision making, job success skills, communication
sk ls,,and goal setting. The methods. used included activity sheets, group
scusion, field trips, writing for information, businessmen doming to class,

work experience, and many other hands-on experiences. Fifty percent of the
materials were developed by the project staff. The hub of the program was the
guidance the students received. Besides the help. during class time, students'
were scheduled for regular interviews and evaluations. The second year of the
program will include grades 9-12. Theofreshmen will participate in the
Satellite Career Program. The sophomores, juniors, and seniors may sign up
for the career - communication class structured around project-developed booklets
entitled "Who Am I," "Why Am I Here," "Where9Am I Going," and "How Do I Get There".
There will also be booklets developed that cover job success skills and
communicstion skills.

4ect Staff. The staff included a director, who also taught the career
classes and did counseling; an assistant director, who taught,thecommunication
skills class and did counseling; an aide; and a part -time; secretafy.
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School Staff.. No schoolstaff actively participated in the project. The
official, school counselor is somehat involved with the testing program and has
been willing to learn and help.

Training. Training was conducted by the director of the project staff. ,...

Periodic workshops and_wefkly evaluations were held. The director received his
training by participating is other career education projects.

Community Resources. The director,spent most/of the first summer visiting
the homes of each senior conducting a needs assessment and finding out what each
parent had to offer the program. The director also visited community businessmen .

seeking their help and.advice. Many..oft;these businessmen came to the school and
spoke to the students. "(There was a guest speaker each Friday.) Students also
paid visits to most of the businesses as work experience sites. A citizens
advisory committee helped make use of the community resources.

Curriculum Materials. All materials were for senior high students. Most
were developed during the.coufse of the poject. The commercial materials included
Deciding workbooks, SRA materials, and-Guidance Associates materials. Many slide-
tape'presentations about jobs around the community were prepared by the students.
Also, a great deal of material, was collected by the students writing to businesses
and schools.

Materials produced by-the project are described below:

1. Who Am I?
Print,.15 pages, intended for students, grades 10-12.

2. Why Am I Here?
Print, 10 pages, intended for students, grades 10-12.

Where Am I Going?
Print, 20 pages, intended for students, grades 10-12.

4. How Do I Get There?
Print, 10 pages, intended for students, grades 10-12.

5. Career Presentations
Slides-tapes, various lengths, grades 5-12.

An Idea That Worked. One goal was to get studente involved in corresponding
with businesses and schools. It was felt that in this , they would improve
their communication skills and acquirenpdated information about the careers in
which they were interested. Phone books were acquired from all over the U.S.
The students would look up companies in the yellow pages and send letters to them
requesting general or specific inf3rmafion. Tye.students participated actively

"'in thig-and "mail call" became an important part of each day.

110
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DU SABLE EXEMPLARY PROJECT
District Number Thirteen

ChicagO, Illinois.

. .

District and Project Information: 1973-1974

District Population: 100,000-499,999

Type of Area: Urban

Students' Background: 100XBlack

Annual Family Income: 467. Under $5,000
32% $ 5,000- 9,999
152 $10,000-14,999

$15,000-19,999

:4

Contact Person:

MI: Winifred Preach
.

Associate Director
Du Sable Exemplary ProjeCt
Du Sable BighSchool
4934 South Wabash Avenue
Chicago, Illinois 60615
(312) 538-1812

District Project
Schools Schools

Number.of Schools 16 , , Er.
Grade Levels

. K-12 K-12 N.,
Number of Staff
Number of Students li,36 '4',795

. .:
.1

Years Of Pfoject Operation: 3 ,Project Funding:. .
N Pederai-7' $455,960Number of Project Staff: 9 Full-time

...- . , .

I,.

A

'

Approach, to Career Education. This project is designed'to eiare-students
for employment by providing specific training for jobentry s S1tiors '

withoutls'alable skills will be encouraged to enroll in six d fferent inficationai
areas: typing, general clerical procedures, data processing, food a'ervices,
offset printing, and automotive services. Potentialxdropouts at lower grade -'
levels will also be eligible for enrollment. .Also,14t-of this-project is du
elementary school guidance program for grades.K -8, incorporating career
development and occupational information. This program is designed to give
elementary pupils career ineormation, to prepare they for high school,by giving
them a background for making more valid vocational choices upon entering-high .

school, and to have a continuous guidance pfOgram from school entrance to school`
leaving. With occupational information geared to the interests, aptitudes and
educational opportunities of each pupil, it. is hoped that he will become`pora
self-directed, see himself in relation to his opportunities, and formulate and
achieve worthy and realistic goals.-

Project Staff. The project staff consists Of nine full-time employees:
.The project dirpstor is in charge of the total operation.of the program, pre:

/paring quarterly reports, supply ordering, etc. The-assistant dikector is
in charge of elementary schools. Duties include inservice training Id caree
education concepts and strategies, planning trips, resource speakes, etc. The
counselor is in charge of group guidance, individual counseling, and job
placement, including follow-up. There are also six teacher coordinators in
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Chicago, Illinois

charge of teaching typing, general clerical procedures, data processing,
automotive services, offset-printing and food services. These teachers are

responsible fOr skill development, occupational information, and job

placement.

school Staff. In the beginning of September, 197 the Du Sible Exemplary

Project had the only operational program of career education in the district.
The project staff provided career education instruction to 125 enrolled high

school students in six skill areas, and to the students in the five elementary

schools., The six. teacher coordinators and the counselor were'responsible for
occupational information, guidance and career information in the high school.
The assoRistedirector'carried out career education instruction in the five .

elementary schools (4,795 students) with emphasis on training the classroom

teacher to assume the genre responsibilities., Since 1973, Du Sable High his

taken the task of developing a total career education program based on

the five state occupational.oludtirs.,,

Training. The project director conducted inservice training workshops >

for the six teacher coordinators, emphasizing teaching techniques, curricu-

lum development remedial reading and guidance. Also, workshops in the

elementary school and other school levels Were conducted,by,the project

director. The projeceassociate director conducted workshops, demonstration
lessons and discussions' with all _of the participating teachers in the five..

elementary schools'involved in the pioject. These sessions included teaching

techniques, curriculum development, career materials, guidance techniques, r -
preview of audiovisual materials, integtating career education and academic

subjects, preparing units and planning 'activities.

Community Resources. The project director planned the use of resources

for the high school, and the associate director' planned the lise'of resources

for the five elementary schools., 'In both instances, community speakers were

contacted through letters, telephone calls, and personal interviews, and

invited to speak to the students. The resource speakers provided occupational
inforgation, career materials, field trips. and interview sessions for the

studentir."

Curriculum Materials. Each teacher coordinator in the skills area

developed his own courses of study. The project director assisted in

developing occupational information for the teacher. The counselor used'

adapted materials for the sessions with the high school students. The.

project directordeveloped sample assignments, units, and activities for

each level*(primarY, intermediate, and upper) of the elementary schools.

Materials produced by the project are described below.

1. Du Sable Exemplary Project.
. 0

Film; traces relatioaship of thii program to other work-

study programs.

2.--Community Workers.
Slides.

. 3-97
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3. Du Sable Exemplary Project.
Slides.

4. Implementing a Career Education Program.
Slides; intended for teachers' use.

S. Preparing for a Career.
Videotape; intended'ircir students' use.

6. Overview of the Du Sable Exemplary Project.
Print; intended for use by teachers in grades X-12.
This includes objectives, unite, activities and
helpful hints; the "how to" ok career education for
beginning teachers.

An Idea That Worked. The project associate director, project staff members,
and teachers presented a Careet_Fair which was intended to disseminate career
education informationsbare techniques and methods, utilize community reources,
and to make participants more aware ok career education concepts. Teachers and
stpdenti developed projects including scrapbooks, mobiles, simulated stores,
slide presentations and surveys which had been part of their classroom
experiences. Thede'projects were displayed and exhibited at the school. Parents,
teachers, students, and members of the community visited the Fair.
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ARMY OCCUPATIONAL HANDBOOK (AOH)

Headquarters U.S. Army Recruiting Command
Ft. Sheridan, Illinois

Project Information: 1973-1074

Population:

Type of Area:
Students' Background:-
Annual Family Income:

Number of Schools
GrideLrls
Haber o Staff

Number of Students

NATIONWIDE

Project
Schools

*NATIONWIDE

Contact Person:

Dr. Hartley B. Campbell
Education Program Coordinator
Headquarters U.S. Army Recruiting

Command
USARCASP-P
Ft. Sheridan, Illinois 60037

(312) 926-2675 or 926 -2571

/

Years of Project Operation: 0 Project Funding:
Federal $80,000

Number of

\
Projuct Staff: 1 Ftill -time Total $80,000

Approach to Career Education. The purpose of this Army unit is to develop /

a 100-page occupational handbook which will be used in secondary schools, post

secondary schools, and in Army recruiting statibris on a nationwide basis. The

handbook is intended to provide an overview of the 36 Army-Career Management

Fields (CHF). It describes briefly the requirements, qualifications, and

interests needed for each gmF and includes information about.needed aptitude.
areas. The Handbook will identify each specific Military Occupational Specialty
(MOS) in the CMF and related civilian occupations where appropriate, and will
relate these to the corresponding Dictionary of Occupational Titles (DOT) six

digit code. The AOH has introductory and summary sectiine dealing with career

development and career identity concepts. These make this booka useful
reference for individuals or groups in nearly any school or recruiting setting.
The AOH will be available through local Army Recruiters at the beginning.of the
1974-75 school year.

Protect Staff. The project was developed through the cooperative efforts

of the U.S. Army Recruiting Command, Headquarters staff and the Army advertising

agency. It drew heavily on previously published Army documents, the DOT, and
certificated guidance personnel working as staff or part-time consultants.
Develenment of the AOH took six months and the project director spent much of his

time overseeing this work. The Army Recruiting Command staff which was involved

included officers, enlisted personnel and civilian employees. The agency staff
included personnel experienced in creative writing and editing. Most of these

staff members spent very little time with the project except for one or two
agency staff and the project coordinator.

Community Resources. Extensive research into available Army and DOT
publications was undertaken. The AOH has a liberal sprinkling of photos, rep-
resenting various military occupational specialties which give students and
other users an overview of career opportunities in the Army which is as accurate

a
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as possible. Copies can bs easily obtained from local Army recruiters.

Curriculum Materials. Almost all of the materials are Army developed. They
aTe to bs used by students primarily, but are squally useful to counselors and
other adults. The career education component in the Army Recruiting Command is
also developing a very comprehensive "Career and Education Information Center."
It consists of a Student Guids, a Counselor Guide, and a set of 11 filmstrips
with sound tracks. This compreMinsive set will not bs available until the Spring
of 1975 and than by request only. it tells the full Army story concerning
occupations,..branches, and educt\tional opportunitiss.J It is tied to a civilian
oriented occupational information system using the DOT Worker Trait Groups as the
foundation base. It has chapter) on testing, counseling, etc.,.and each of the
two guides is about 400 pages long. Both are identical. except that the Counselor
Guide has two chapters not included in the Student Guide.

Some materials produced by the project are listed below.

1. Army Occupational Handbook (AOH)
Print, 100 pages, intended for students, grades 7-12.

. -

2. Career and Education Information Center (Educational Package)
Print and audiovisual, 400 pages and 11 minutes, intended for
students, grades 7-12.

An Idea,That Worked. Local Army Recruiters have been called upon fbr ideas
and help in planning diversified career days and in providing resource persons
to talk with students about a wide range of occupational training programs, career
opportunities, and about any one of over 300 specific occupations. The recruiters
have a wealth of materials available if given reasonable notice.
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PROJECT JOLIET
Joliet Elementary District 86

Joliet, Illinois

District and Project 1973-1974

District Population: 25,000-99,999

Type of Area: Urban

Students' Background: 63% White
27% Black
9% Spanish Surna4e-

Annual Family Income: 42% $10,000-14,999
23% $ 5,000- 9,999
20% $15,000-24,999
10% Under $5,000
5% $25,000 or more

District Project

6 Schools Schools

Nu of Schools 26

G Levels
N ...er of Staff \

K-8
585

Number of Students 11,300

Contact Person:

Mr. Richard Osborne
Project Joliet Director
JFK Diagnostic Center
420 North Raynor Avenue
Joliet, Illinois 60435

(815) 727-6431

Years of Project Operatibn: 4 Project Funding:
State $ 6,700

Number of Project Staff: 1 Full-time $20,000

Total $26,700

Approach to Career Education. Project Joliet began in 1970 as a result

of mutual concern and discussions of educators and members of the Joliet Region

Chamber of Commerce. In order to demonstrate the relevancy of school, the walls

of the classroom were extended to include planned career visits as an integral

part of the school curriculum. These visits afford students direct contact

with workers and hands-on experiences that enable them to understand the relation-

s"- ship between school subjects and what workers do. A program that utilizes local

community resources outside the school requires community support and commit-

ment\that is accomplished through the Chamber of Commerce and.other community

leaders.

roject Joliet coined the term "community classroom" to refer to planned

caree visits outside the classroom. Initially community classrooms were for

junior high students. During the last two years, those expressions are inclusive

of kin ergarten through eighth grade. Student visits are designed to: (1 observe

workers applying the importance of education. Wherever feasible, studenri, --

receive hands-on working experiences at designated work stations. Chreer'visits

differ om conventional field trips by emphasizing active student participation

and focu ing on people. Parents and workers in specific careers c e into the

classroom to be interviewed or speak at all grade levels. The use of community

resources, people and places, are integrated with existing curriculum. Teachers

conduct classroom activities that prepare and follow-up career visits and student

interviews. At the eighth grade level, students participate in career days.
Students select community resource people. from' various career fields
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Joliet, Illinois

and ask them questions that provide a realistic overview of their particular
joblinclUding the requirements in eoucation and/or training. Children learn

career development by direct experience with workers and through'classroom

activities.

The implementation of career education, although .nOt mandatory, is encouraged.
As such,, program expansion and teacher involvement is facilitated.by teachers;
interest.; motivation and enthusiasm. Administrative staff provide assistance

whenever needed. There are no strict curriculum constraints as to time or
sequence of activities, although guidelines are available. Teachers are
encouraged to use their discretion and imagination for infusing career education
experience into the curriculum.

Emphasis is placed on maximum "visibility" of career education not only
as a means of enhancing learning, but to allow teadfiers, parents and the community
to see vivid evidence of student studies. .

Project Staff. There is only one full-time staff member, the coordinator.
The program is integrated into the total school program.utilizing existing staff.,

It has evolved and expanded since 1970 and the coordinator's use of

time has changed. Deliberate effort has been made to coordinate and balance
local community support and participation has become more systematic and formal
as the program has grown. A fifteen member advisory board was established in
1972 to insure adequate input from a dross-Section of commulgfy people in

business, labor, industry, commerce, civic and serviceorganizations. The

advisory board is task oriented as manifested by the four functional committees:
training, information, curriculum and community resources.

The Project coordinator works in all twenty six 'schools in the district.
About 40 percent of the coordinator's time is spent in the community rallying
support, soliciting paiticipation, and meeting with Advisory Board and respective

committee functions. About 40 percent of his time is spent consulting with
teachers, giving demonstrations and presentations to staff and about 20 percent
of his time is involved with administrative tasks.

School Staff. All the 26 schools in the district are involved. About 60

percent of the teachers are implementing career education by taking planned
career visits and/or having resource people in their classrooms for interviews.

All staff are responsible for implementing career education. Teachers integrate

career education as a part of the normal instructional program. Dean-counselors,

other, administrators, and supportive staff assist in carrying out activities

related to the program An effective program demands active participation from

all levels of administration and staff.

Training. staff development has taken many orms during the last two

years. The coordinator utilized all available opportunities to consult with
teachers on an individual or small group basis. Teacher input is solicited and

'utilized in developing-and evaluating' program guidelines, resource guides, and

instructional material. Cooperative agreements between two universities,
Northern Illinois University and Governors State University have enabled teachers

to receive credit for inservice training and as well-4-s-to-use-university--

personnel for consultants. Staff development has emphasized active teacher

participation., in terms of teachers interviewing people in the community, hands-

on experiences in a variety of working environments and surveying and cataloging

local community resources. University cnsultants and the coordinator work
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closely with teachers in, developing and implementing career awareness experiences
centered around direct experiences with people in the careers studied. Inservice
sessions are designed to assist in planning and implementing these experiences
with adequate preparation and follow-up. Over half of the teachers will have
gone through formal training of some type before the 1974-75 school year is
complend.

Community Resources. Since the origination of the projectboth the schools
and the community have worked jointly. The Jolie: Region Chamber of Commerce has
played a key role in initiating the project and communicating the advantages
of such'a prqgram to other people in the community. The close relationship with
the Chamber has provided credibility to the membership of business, industry,
and labor. Both the Chamber staff and die Chamber education committee have
provided leadership and expertise in disseminating information'aboilt career
edusaticcz

Early participants in 1970-71 including Joliet Caterpillar Plant, Illinois
Bell Telephone, St..Joseph Hospital and the Joliet Herald News, have provided
enthusiastic testimonials-and model examples of community classrooms that others .

can observe in action. People from these companies/4nd others assist in
recruiting new business and in conducting orientatialnd training sessions.
The community resource committee of the advisory.bosrd and the Chamber.of
Commerce assist in soliciting new resources. Over a hundred different facilities
have opened their doors and oriented their employees to career visits for
kindergarten to eighth grade. Primary grades utilize resources that are more
familiar'and easily accessible to young children, i.e., school workers and
community helpers. In later grades, students learn-about the less visible and
unfamiliar jobs. From K-5, teachers decide where and when they wish career
visits and request...approval_ fArom'the coordinator. With approval, the bus
transportation is paid from the project budget. The junior high program is

more formal. ea. long schedule is made in the fall, since these visits
involve large business and industrial facilities, and complex government and

civic organizations.

Teachers have a definite role in arranging for community resources from
K-5. The coordinator acts as a consultant in these areas by brainstorming possible
people and places teachers might use. Additional support and assistance is given
teachers by the coordinator, the advisory board, and the Chamber of Commerce IA
identifying and soliciting resources. Parents and P.T.A:-Volunteers at as resource

people and aid in recruiting others. The number of resource people with which the

children have contact is.growing at an ever increasirn rate. Since teachers and
individual schools have considerable autonomy, an accurate count of people is

difficult. Approximately 400 people were interviewed or talked to students last-

'year. Over 200 parenis were chaperone6 or'teacher!s helpers.

Curriculum Materials. An initial curriculum guide was printed to provide

general ideas and guidelines. Subsequently, the teachers in the district have
provided. input for developing a curriculum guide focusing on interviewing,
utilizing community resources, and developing lesson plans. Many instructional

materials are available and are centrally located at the district's learning
resource center. Films, cassettes, books, media kits, and filmstrips are all
laced in a career education section of the learning, resource center. The
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(
purchase of these materials is based on teacher and coordinator recommendations.
Cameras and film, as well as videotape equipment are also available for teacher
use. i bibliography of these materials has Ilien compiled to assist teachers in
using material not available in their schools.

Materials produced by the project are described below:

1. Project Joliet Resource Guide
Print, 50 pages, intended for elementary school teachers.

2. Community Classroom Expectations
Print, 25 pages, intended for teachers-Algrade 7 and the
business community.

3. Community Classrooms
Brochure, 2 pages, intended for the general public.

4. Community Classroom in Action
Addioviival, 15 minutes, intended for orienting employees for career visits.

5. Project JOLIET
Slide tape, 15 minutes, intended for:the general_ public.

An Idea That Worked. The community classroom concept became a reality when,
people in the community jointed forces.: This concept is precisely as its name = h
implies, utilizing the community as a classroom. Career visits became an integral
part of the ctfrriculum and workers being interviewed in the classroom became c
common occurance.

As this concept developed, the words community classroom referred to career
visits, but theele visits were not conventional field trips. The focus is on
people and what they do. Students listen and talk to a cross - section of workers,
from entry level to managerial positions within a business facility. They visit
six to 10 work stations and spend about 20 minutes at each. The wol!er at his
actual job site explains his job byldescribing his daily routine and the'tasks he
must accomplish. He also demonstrates how he uses academic and social skills.
Workers talk about job requirements, in terms of education and/or training, that
are needed. Wherever feasible, students have a hands-on experience where they
actually perfbrm one of the workers tasks, e.g., a draftsman would give students
a partially completed blueprint and ask them to finish, illustrating their
knowledge and use of mathematics. The last five minutes at each work station
are used for students to interview the worker.

The concept and format of the community classroom began at fhe junior high
level, but is now used from kindergarten through eighth grade. Implementing this
concept has been possible because of the community's commitment to career educa-
tion. As the program is expanded, swis'the involvement and committmeni of
additional community people.
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CEILZ (CAREER EDUCATION IN LAKE ZURICH)

Community District 1195
Lake Zurich, Illinois

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area: Suburban

Students' Background: 95% White

Annual'Family Income: 75% $10,000-14,999
14% $15,000-19,999

District
Schools

Contact Person:

:Mr. Ken Miller
Project Director
Career Education in Lake Zurich

300 Church
Lake Zurich, Illinois 60047

(312) 438-5155

Project
Schools

r
Number of Schools 5 1

Grade Levels ,K-12 10 -12

(lumber of Staff, 115

( Number of Students' 2100 300

\Years of Project Operation: 4

Number of Project Staff: 2 Part-time

Project Funding:
State Division of Vocational

Education

Approach to Career Education. This district uses a guidance-based

approach to career education. The guidance counselor works directly with
students in grades 9-12 both in the classroom and in the guidance office.
In this district career education is an organized attempt to bring
together students' interests, abil lies, job information, decision making

skills, and self-awareness. The rogram also attempts to involve the

community in a positive work ationship. Career education activities

parallel both academic and ocatignal education and attempt to make these

courses relevant to students. Students are involved in discussion and
student projects, and are involved in intera6tion With people on the job.

Project Staff. The high school principal and the high school guidance
counselor,are responsible for career education activities in this district.
The principal coordinates career education activities. The guidance counselor

spends 95 percent of her time working directly with students, either in the
classroom or outside the classroom. The remainder of.her time is spent

working with community repres'ntatives.

School Staff. School administrators, teachers,and librarians are not

directly involved in career education instruction in this district.

Trainiaa. As most career education activities in the district are
directed by the guidance counselor, no specific career education training
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Lake Zurich, Illinois

has been conducted in the district.

Community Resources. The guidanci counselor has published a catalog

of speakers, trips, and materials .available to the district. She arranges
for community speakers and for students to visit work sites or hold jobs in
the community.

Curriculum Materials. The guigdance counselor has developed a curriculum
guide describing the entire guidance program including specific activities -

for freshmen, sophomores, juniorw and seniors. She has also selected many
student materials for use in the high school. Most of these"are free or
inexpensive community-developed materials such as brochures on jobs available
in ajarticular company. A few are commerically-developed materials.

Materials produced by the Project are described below:

1. CEILZ Guidance Handbook
Print, 100 pages, intended for'counselors or teachers, grades
9-12. .

2. :Presentation on Downey Hospital Volunteers
Slide tape, 45 minutes, intended for students, grades 9-12.

An Idea That Worked. The Lake Zurich Volunteer Bureau has been established
to identify and locate people in the community who are willing to assist the
school in various ways. These people serve as speakers, assist in the class-
room, or offer sites for class field trips., A unique feature is the Shadow.
Program. Students request a personal field trip ina specific occupational
area: When a resource person is located, the student spends a day with
that person at his job. The student "shadows" this person, obtaining a
first-hand understanding of the occupation he is observing.

Another Idea That Worked. The project conducted follow-up studies
on graduates who have been out of school one, three, and five years. It

gathered information about the graduates' thoughts on which courses had been
most useful and how they had been helpful. These surveys found that the
percentage of students going on to college was smaller than the percentage
of those going to work. They also found that many of the Courses graduates
would have liked did not exist, or if they did, were'not directly relevant to
the eventual employment situation. As a result of these findings, the school
)board decided to be involved in the state's one-five year plan for career
education. They also decided to support the Area Vocational Center where
students will be able to get desired prepaistion. In addition, the board
determined that the district needed a work-study program.

316 154



PROJECT PEOPLE OF PEORIA-CAREER AWARENESS AND EXPLORATION

Peoria Public Schools

Peoria, Illinois

DistricC and Project Information: 1973-1974

Distrirk Population: 160,000

Type of Area: Suburban and Urban-

Students' Background: 75R White

x
20% Black

Annual Family Income:.

District
Schools

Project
Schools

Number of Schools 37 33
Grade Levels K-12 K-8
NuRber of Staff 1,100 800
Number of Students 22,000 17,000

Year's of Project Operation 2

Number of Projece)Staff: 1 Full-time

Contact Person:

Mr. Harry Whitaker
Superintendent
Peoria Public Schools
3202 N. Wisconsin Avenue
Peoria, Illinois 61603

(309) 672-6733 ,

Project Funding:

Federal VEA $75,000

Approach to Career Education. In this projebt career education is

def:ned as people education. It incorporates involvement with and information

about people in all facets of life into the regular classroom experiences of

students. Career education deals with the attitudes, skills, and knowledge

related to career awareness and life -style development. The project is

designed to help students in grades K-8 obtain career awareness and career

exploration. The project has sought to have trained teachers communicate
their knowledge to other teachers. It has also sought strong community

participation. Career education in these grades is infused in all or some

subject areas at each teacher's discretion. It precedes vocational education.

Career education concepts are conveyed through discussion, student projects,

and hands-on experiences. Teachers in'the project also make frequent use of

class me2tings and worker interviews.

Project Staff. The project employs one full- time'coordinator who

serves all 33 of the elementary schools in the district. He spends about a
(

third if his time working directly with teachers from grades K-8, a third

wdrking with central office staff, and a third working with the community.

School Staff. Classroom teachers in the district carry out career

education instruction and make arrangements for the use of community resources.

About 95% of the elementary teachers in the district actively participate in

career education.
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I .

Trainin . The project staff has conducted training in the district with
the ha p otlosel school staff and tonsultants from other'school 4istricts and
from community organizations. All of the administrators, teachers, and librarians
in the elementary schools have been oriented to career education. About a third
of the teachers have received more intensive training. Training has taken place
after schooland-dUting the summers and teachers have received payment, college
credit, or'released time as compensation for participation. Training sessionshave included workshops, demonstrations, and group discussions with project
staff., as well as some trips and individual conferences. Training has stressed
teaching t chniques and the development of leison plans and curriculum units.In this 4 tract, the staff who have4eceived training share the responsibility of

, contin orientation and training for other teachers. About three-fourthsof the terial used in training is locally developed and most of the remainderis drawn rom other projects.

Community Resources. The education committee of the local Chamber of
Commerce has developed a Career Visit Directory. This began as a constructive
way for a community organization to assist the career education project, and
has resulted in a real contribution to the project. The Chamber of Commerce
members are familiar with the community and its resources and have opened
communication between project staff and many business and industrial concernsin Peoria. Each page of the directory gives full information regarding visitto a particular company. It includes a brief description of the company,
parking facilities, time needed for a visit, type of jobs students will observe,
and other information needed in planning a visit. Using this directory, teachers
contact local companies and make arrangements for visits and speakers.

Curriculum Materials. About three-fourths of the career education
instructional materials used in the district are locally developed. Project
staff and school staff have worked together to develop curriculum units at each
grade level K-8. In addition, the coordinator has selected useful commercially-
published curriculum guides and student materials and has purchased these for
use in the district. About 60 percent o e materials used in the district arein print, and the remainder are au sual materials. About half of the
materials used are intended for students and half for teachers.

Some materials produced by the project are described below:

1. Project People of Peoria Handbook.

Print, 112 pages, intended for teachers and high school administrators,
grades K-8.

Prepared September 1972, revise4January 1974.
2. Project People of Peoria Handbook and Curriculum"Units.

Print, 300 + pages, intended for teachers, grades K-8.
Prepared 1972-1974.

3. Final Report onProject People of Peoria, March 1974.
Print, 109 pages, intended for teachers and school adminisgtors,
grades K-8.
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An Idea That Worked. This project has made extensive use of career
visits for students in grades K-8. These career visits, in line with the
philoscphy of the project, put the emphasis on "people in occupations" rather
than "products"-and "processes". The teacher and class examine the Model
Career Visit Directory and decide upon an appropriate visit. The teacher
fills out a request form, is contacted by arepresentative'from the business
to be visited,',and arrangements are made. The teacher works with students on
person-centered interview techniques. Then a representative from the business'
visits the school and speaks to the student about the company they will visit
and the trip they will make. The class visits the business, tours the
worksite, and interviews at least one/employee. Later the teacher, the group,
and their guides evaluate the visit to see if they had made satisfactory plans,
to see if questions were answered, and t discuss follow-up activities. All
companies listed in the directory are willing to offer this type of visit.
Because students are prepared in advance and understand the purpose of their
visit, even the youngest children have learned a great deal from these visits.
Teachers in the district have tested and refined this method and appreciate
knowing that each class trip will prove well worth the effort.
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CAREER
Riverside-Brookfield T ship High School

Riverside, Ill nois

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area:

Students' Background:

Annual Family Income:

Suburban

992 Whits

50% $15,000-19,999
30% $10,000-14,999
10% $ 5,000- 9,999

10% $20,000 or more

'WM

Contact Person:

Mr. Donald 4. McNally .

Vocational Education Directo
Riverside-Brookfield Tawnshi;\

High School
Riverside, Illinois 600546

(312) 442-7500

L.

Number of Schools

cc:District

schools
Project.

Schools
1

Grade Levels 9 -12 9-12

Number of Staff 100 100

Number of Students 2,000 2,000

Years of Protect Operation: 0

Number of Project Staff:

Project.Funding:

Approach to Career Education. This project involves only one high school
and.is still in the planning stage. It aims for 100 percent participation on
the'part of all staff and students at all grade levels. Career education and
vocational education will both be offered and the two programs will share
the same director. The first step in establishing the career education program
was a survey of 1500 parents. This was carried out by means of a five-page
printed questionnaire for the purpose of determining community attitudes toward,
and interest in, career education. Another source of information and assistance
will be gained by mailing cards to parents which ask if they are willing to share
some of their career experiences with students either by coming to the school or
by inviting students to their place of business. Other project plans include the
establishment of a study committee, consisting of two faculty members from each
department, which will work to infuse career education concepts into the academic
curriculum. Student interviews with local personnel directors are also planned
so that students may have some practicalexperience before they actually look for
work. These interviews will be both filmed and taped.

,Project Staff. The Project Study Committee currently includes the school
administration, guidance counselors, and the vocational education department.

Community Resources. The community is expected to become a viable resource
through the help of a Community Advisory Committee and several Cooperative Work
Experience Coordinators.
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COMPREHENSIVE CAREER PLANNING SYSTEM *
Rockford School District #205

Rockford, Illinois

District and Project Information: 1973-1974

District Population:

0, Type of Area:

Students' Background: 69% White
20% Black

100,000-499,999

Urban

Annual Family Income:

Number of Schools

Grade Levels
:Number of Staff,
Number of Students

District
Schools. .

33
R-12

2,500

Yeais of Project Operation: 3

Number of Project Staff:

Project
Schools

10

R-6
26
650

1 Full-time
2 Part-time

Contact Person:

Mr. N. Gunnar Fransen
Project Director
Comprehensive Career Planning

System
Rockford School District-#205
201 South'Madison
Rockford, Illinois 61101
(815) 968-0871

Project Funding:

Approach to Career Education. This district sees career(education as a

program which facilitates the lifelong process of career development. In the

elementary phase it is designed to provide experiences to increase self-awareness,

to relate learning to occupations, and to utilize Community resources in the

classroom. The program is designed to expose the student to the importance of

coordinating curriculum plans with career objectives and to enable every high

school graduate to enter further education or immediate employment. At the

IP'elementary level career-education is infused in reading, math, social studies,

and healch"and safety. The career ed6cation curriculum is usually people

oriented and open ended. It.centers on children primarily, rather than on

teachers, and makes frequent use of demonstrations, discussion, student projects,

and hands -on experiences. The elemenqaxy segment of the career education project

serves students in grades K-6.

Project Staff. The project employs a part-time director, a full-time

career education coordinator, and a part-time elementary career education

* This ort describes only the elementary school segment of this K-12 prbgram.
A Computerized Vocational Information System and other career education program
elements operate in the upper grades.

321
159



Rockford, Illinois

chairman., The project staff serve three classes in each of ten elementary
schools in, the district. They work most often with teachers but also spend
some time working directly with librarians and administrators.

School Staff. Classroom teachers from three pilot classrooms in each of
tan prOject schools carry out career education instruction.

Training. Project staff have provided training in career education for
-school staff in the district. Most training sessions have taken place after
school and during the summer. Teachers receive salary credit for participation.

23

Training sions have frequently included workshops and group discussions with
project st tf and have also included some demonstrations and field trips.
Sessions have included infordation about the world of work and the selection of
materials and have emphasized curriculum development and the use of community

, resources. Almost all of the materials used in training are locally developed.
About 60 percent are professional materials and the remainder are intended for
students.

Community:Resources. Several community organizatiohs have cataloged
available community resources. Project staff arrange for the use of community
speakers and materials.

Curriculum Materials. About 90 percent of the career education instruc-
tional materials used in the district are developed by school staff. Project.
staff also purchase some commercial and non-commercial materials for circulation
throughout the district.

Some materials produced by the project are described below:

1. Focus on the Future: Elementary Career
Print, 47 pages, intended for teachers,

2. Comprehensive Career Planning System
Print, 19 pages, intended for teachers,

322
160

Education Guide
grades K-6.

grades K-12.



COMPREHENSIVE ILLINOIS OCCUPATIONAL EDUCATION DEMONSTRATION CENTER, SITE B
Cumberland School District Number'77

Toledo, Illinois

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

7,329

Rural

96% White

41% $ 5,000- 9,999
27% Under $5,000
20% $10,000-14,999
9% $15,000-191999

District
Schools

Project
Schools

Number of Schools 3 3

Grade Levels K-14 K-14

Number of Staff 177 177

Number of Students 4,269 4,269

Years of Project Operation: 6 months

Number of Projest Staff: 2 Full-time
10 Part-time

Contact Person:

Ms. Dorothy M. Lawson
Project Director
CIOEDC
Cumberland School District #77

R.R. #1
Toledo, Illinois 62468

(21,7) 923-3137

Project Funding:
Federal
Local
Total

$156,000
136,923
$292,923

Approach to Career Education. Career education is an aggregate of experiences,
in or out of school, which determine one's occupational development from childhood
through adulthood. This process begins with an awareness of occupations and
proceeds with an exploration of those careers which one finds of luterest. There

should be a concomitant increase in self-knowledge. This development is completed

by preparation for a specific occupation, including any additional training
necessary to enrich one's occupational life. The Cumberland School District has
selected programs for implementation which will aid in this process. Teachers will

be trained in the use of career education materials and will be aided by the
guidance counselors in specific areas. The goals of the Demonstration Center are
to implement those programs developed by the Illinois Division of Technical
Education, provide demonstrations of materials id a school setting, and identify
appropriate and,practical sources of action for future implementation of research,
'developmental, curriculum, special and exploratory activities. In order to

achieve these goals, the projects which would fill the needs of the local school
district were identified. The staff was then familiarized with the adaptation

and use of appropriate materials.

The career education endeavor includes both the ,,ocational and academic spheres
since curricula have been developed which provide basic preparation for some entry
jobs, entrance to a baccalaureate program or additional vocational training. These

curricula provide students with an understanding of the relevance of present
education to future occupations. The staff will utilize audiovisual and Printed

materials, field trips, speakers, and hands-on experiences in or out of school.
The activities are designed for all students in grades K.44. A special program
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is being developed for potential drop-outs, handicapped students, and follow-up of
vocational students. The center will also emphasise new programs on the awareness .

and exploration level and on management and evaluation of the preparation level program.

Project Staff. The project staff includes the project director, three liaison
or coordinator positions, three guidance counselors, two special program teachers,
and 14 career task force members. The three liaison members will coordinate the .

project with personnel in the elementary and junior high components, the high school
component and the community college component. One ;t dance counselor from :soh
component will also help in the implementation of various guidance programs. A
work experience-and career exploration coordinator and a consumer education and home-
making teacher will be responsible for those two special programs. The career task
force includes a primary school teacher; an intermediate level teacher, junior high
and high school librarians, junior high school'and high school special education
teachers, a junior high school language arts teacher, the chairman of the high school
vocational department, a representative of the vocational lay advisory committee and
the three liaison members. The staff will work directly with teachers who will be
implementing the chosen programs into their selected curriculum.

School Staff. Teachers will be aided by the guidance counselors in carrying out
career education instruction in the classroom. The guidance counselors will also
collect data needed for follow-up of vocational student graduates and will provide
students with access to a computerized vocational information system. Approximately
one-half of the elementary staff, one-third of the secondary staff, and five staff
members of the community college were actually involved in the program selection
phase of the planning period. The same numbers of staff will be involved in the
implementation stage. It is hoped that over 75 percent of the elementary staff
and 50 percent of the high school staff will infuse career education into their
classes. There will not be a substantial increase in the number of staff members
involved at Lake Land College due to the nature of the programs selected for imple-
mentation at that school. However, half of their staff is involved in occupational
education through their other programs.

Trai n . The project staff and directors have selected programs for implemen-
tation an have provides workshops, visitations and various types of inservice
experience for administrators, teachers, librarians, and guidance counselors.
The training emphasized the value of the program and its implementation procedures.
Training took place both during the school year and in the,,summer months. The project
paid for released time and paid some participants for certain specified tasks.
The Illinois Division of Vocational and Technical Education (IDVTE) developed the
programs selected for implementation and most of the materials used for training.

Community Resources. One of the projects which will be used by the
Demonstration Center had already initiated'a community survey for a ten county
area. That information, coupled with a more localized survey, can be used to
identify those resources accessible to the staff. Contacts made by teachers with
individuals during a summer workshop have proved most productive and this method
will be followed in the future. A file indicating the value of various resources
will be maintained for future reference.
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Curriculum Materials. All of the programs to be implemented were developed
..'by the Illinois Division of Vocational and Technical Education and were field-

tested'. This project selected those IDVTE programs most applicable to the local
situation. The staff will implement them during the 1974-75 school year, adapting

them to their classrooms. Certain commercial materials will be used to supplement

the classroom activities, and videotapes and slide presentations will be developed
as part of particular programs.

An Idea That Worked. Since many staff members of the school district were
-unfamiliar with the various Illinois Career Education projects a series of

visitations, and workshops were planned. Some staff members visited project field-

testing sites; others participated in workshops where the directors of various
projects presented their programs and gave implementation suggestions. One of

the best training methods proved to be placement of the teacher in the student's
position. This allowed teachers to experience the program from the student's
point of.view and to evaluate and reorganize it accordingly.
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CAREER EDUCATION PROJECT

Urbana, Illinois District Number
Urbana. Illinois

Distridt and Pro act Information: -1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

23,00049,999

Small Town

85%'White
12% Black

116

9
Contact Parson:

50% $10,000-14,999
20% $15,000-19,999

10% $20,000 or more
10% $ 5,000- 9,999
1Q, Under $5,000

District
Schools

Number of Schools 9

Grade Levels Pre -K-Adult

Number of Staff 300

Number of Students 6,200

Years of Project Operation: 2

Project
Schools

9

Pre-K-Adult

300
6,200

Number of Project Staff: 1 Part-time

Mr. John Garth
Director of Adult & Vocational
Education
10C2 S. Race Street
Urbana, Illinois 61801
(217) 384-3530

Project Funding
State $ 5,000

Local 100.000
Total $105,000

Apnrsach to Career Education. This program has worked with teachers
and other staff members who have shown an interest in the career education
concept. Participating school staff are encouraged through small grants,
materials, and resource people as they develop their programs around the
needs of their students. At the same time, members of community, including
business people and parents are sought for their support and participation.
The approach is not centered around the use of materials, but around the
participation of people. The goal is to provide career education Whi2h
is attractive to all the students through programs that will fit the needs of
all target groups.

Project Staff. The staff consist of one part-time director, a clerical
staff and a large group of teachers and other school staff who want to help
and who have a real interest in career education. A dedicated staff is the
most reliable asset.

School Staff. Teachers, counselors,, librarians, and community career
counselors are involved in this career education project. Fifty percent of the
district elementary school and secondary school teachers are involved in
career education for at least part of each day. Also, over 400 community
voaunteers participate in varying degrees.

Training,. At least three half-days each school year are devoted to
inservice training for the district career education teachers. Teachers are

encouraged to participate and costs are reimbursed when they participate in
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career related training other than that which is sponsored by the district.

Local personnel. as well as outside consultants. are used for inservice training.
The best result& have been realized when the district's own teachers were used

as the key resource people.

Community Resources. More than 400 local men and women have been recruited

to serve as volunteer career counselors at various degrees of pdtticipation. r

This career resource service was established by a committee on career education
and is maintained by the counseling and vocational' education departments in a

joint effort. Use of this resource A gradually increasing. i

Curriculum Materials. Curriculum materials are available to teachers

and students.. Most effort has been in developirq and providing materials
for student use. Some'materials are available at all gradeilevels. An

. attempt is made to provide materials in various forms.

And Idea That Worked. A three-part 40-week program was developed for

11th and 12th grade students interested in a career in medicine. The first

10,weeks involve "career exploration"; the seconl 10 weeks are used to explore career

skills and basic knowledge. During the remaining 20 weeks, students spend one

day per week visiting community health care facilities,/where each student is
paired with an "On-the-site" instructor from a variety of different medical

careers.

"'A
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ELKHART CAREER EDUCATIONAL PLANNING
Elkhart Community School Corporation

Elkhart Indiana

District and Project

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

Information: 1973 -1974

25,000-99,9991

Small Town

87% White
112- Black

40% $10,000-14,999
30% $ 5,000- 9,999
15%$15,000-19,999
10% Under $ 5,000
5% $20,000 or more

District
Schools

18

K-Adult
600

15,000

Years of Project Operation: 2

Number of. Project Staff: 4 Full-time
1 Part-time

Project,

School
12

K-12

350

8,000

Contact Person:

Mr. Richard P. Morrison .

Director,of ELCEP
Elkhart Community School Corporation
2424 California Road
Elkhart, Indiana 46614

219-264-0771

Project Funding:
Federal Part C $100,000

Local 5,000

Total $105,000

Approach to Career Education. The goals of ELCEP !include developing a conscious

faculty to interpret the present curriculum and apply specific subjects to individual

career development. Tehers will strive to develop an awareness of students' worth

as effective and productive individuals. ELCEP believes that no curriculum component

in the K-12 system is without opportunities for career education activity infusion.

The program is designed to develop self-image, positive attitudes toward work and

school, basic and career skills, career conscious faculty and students, and community

involvement in education.

Project Staff. There are three full-time coordinators including a coordinator
of guidance and placement, a secondary activity coordinator, and an elementary

activity coordinator. A full-time secretary also serves as our media and materials

coordinator. The director works full-time and functions as pupil-services coordinator

for area Focational schools. The coordinators spend about 30 percent of their time

in inser7ice and graduate course coordination work. 70 percent of their time ts

spent as resource persons, and career educational activity development assistants.

The individual method of coordinators working with instructors creates a uniqueness

to each component.

School Staff. All staff members in the model schools have been offered three-

hour graduate credit in career education. This continues each school semester

for the two years of the project. The course work has been conducted in the area

vocational school in Elkhart, and was arranged through the excellent cooperation

of Indiana University at South Bend and by Dr. Eldon Ruff, Chairman of the
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Educational Division. The ELCEP staff has worked with t adversity staff in

developing a course outline. Th4 career resource center a iana.University has

been extremely helpful and has made many marketed materials for career education

available to participants. Bi-monthly planning meetings among the top district

decisi:.a-makers include the Director of Secondary Education, the Director of

Elementary Education, the Directs of Vocational and Technical Education, the

superintendent, and the'deputy superintendent. C

Training. Our training takes place in the vocational technical facility

' of the district. The training is a joint venture between Indiana University at

South Bend, Indiana Career Resource Center, and our staff. District guidance,

teachers, administrators and vocational technology staff have.all been involved.

Approximately 150 staff membeps have received credit through our training program,

and 250 more have participated in inservice programs. The putpose of our program

is to impart career education and to help teachers relate career activity to course

work.

Community Resources. An advisory committee for our project was established

early in its second year. A group was selected among educators and the community.

Two of our program coordinators serve on the education committee of the chamber.

The chamber has been our most useful ally. They have developed many aids and

materials and are constructively critical of our work. The advisory committee

participates in three meetings per year, but it is not yet,a unified and aggressive

body.

Materials produced by the project are described below:

1. Job Experience Kits.
Multi-media, various len hs, intended for career exploration on

' elementary level.

2. 10 half-hour Localized Career Options.
Video tape, 30 minutes, intended for Educational Broadcast, grades 6-10.

An Idea That Worked. In planning budget and activities, the ELCEP group has

been made aware that the model budget contains monies to support promising activities.

Career activity evaluation has made coordinating staff grow in their understanding of

career education.



NEW ALBANDY -FLOYD COUNTY CAREER EDUCATION PROJECT
New Albany-Floyd County Consolidated School Corporation

New Albany, Indiana

Cou t and Pro act Information: 1973-1974

County Populations

,Type of Area:

Students' Background:

Annual Family Income:

56,622

Rural and Urban

942 White
6% Blalik

50% $'5,000- 9,999
252 $10,000-14,999
122 Under $5,000
10% $15,000-191999

County

Schools

Project
Schools

Number of Schools 20 20
Grade Levels 1-12 1-12
Number of Staff' 600 600
Number of Students 12,178 12,178

Years of Project Operation:

Number of Project Staff:

2

4 Full-time

Contact Person:

Mr. James I. Williams
Career Education Coordinator
Carer Resource Center
510 West Spring Street
New Albany, Indiana 47150
(812) 948-8037

Project Funding:
Federal VEA $100,000

Local 16,000
Total $116,000

Approach to Career Education. This Program utilized elementary and secondary
level task forces, drawing on the experience of the previous year's project to
help the Career Resource Center staff formalize plans for the 1973-74 sch000l year.
The task forces met three times each before the beginning of the school year. A
community advisory committee, added considerable reinforcement to the plan for
released-time, inservice training for teachers, and emphasized a program to orginize
public relations and resources among parents and the local business aim Industrial
community. After logistics conferences among curriculum coordinators, the ,lsistant
superintendent and selected principals, implementation plans for the 1973-74
school year were organized. The program included grade levels 1-12. Separate
objectives were set for development of the Career Resource CeiVer, staff, students,
and the relationships with the community,.

{Project Staff. The project has four full-time staff members: a project
coordinator, who is responsible for general supervision,an elementary consultant,
a secondary consultant and a media specialist/secretary. The elementary consultant
works with staff members of 16 elementary schools, spending about 40 percent of
his time conducting workshops, 50 percent working with classroom teachers, and
10 vsLcent at the Career Resource Center previewing and organizing materials. The
secondary consultant works with staff members in two junior high schools and two senior
high schools. He spends about 10 percent of his time conducting workshops, 80 percent
working in classrooms, and 10 percent working at.the Career Resource Center. The

secretary media/specialist maintains inventory and supervises the distribution of
resource materials, server) as general secretary to the staff of the Career Resource
Center, and assists in production of local career education materials.

168 ; 330



s:

New Albany, Indiana

School Staff. Teachers, guidance counselors, and Career Resource Center

staff members carry out career education instruction. About 40 percent of the

elementary staff. 20 percent of the junior high school staff, and 10 percent

of the senior high school staff actively participate in career education.

Career Re.-ouroe Center staff members work wit,h school guidance counselors to

coordinate and organize several large group activities. /he goal for next year

is to train and involve another 40 percent of the elementarrschool teachers.

Training. A centrally located Career Resource Center serves as an organi-

zing unit for all staff training for the project. Its staff members organize'

and conduct product- orieited'\workshops both in schools and at the Center. Work-

shops are designed to promote individual and small group instruction. Both corr.

mercial visual aids and locally developed teacher training packets are used to

train a volunteer staff to adapt and develop career education materials. The

project's elementary school consultant conducts 48 half-day training sessions in-

volving 101 elementary school teachers (about 41 percent of the total primary-

level teaching staff). The secondary school consultant conducts 32 two-hour

training sessions for 241 secondary school teachers (about.96 ercent of the

secondary teaching staff).

Combunity Resources. A community resource directory in the form of a

card file has been developed through the combined efforts of the local Chamber of

Commerce and the staff of the Career. Resource Center. The directory contains

contact persons,,phone numbers, addresses, and services available.' Resources

are categorized by clusters, indexed and filed in smaldesk-type metal boxes.

Directories are distributed to each school. The present directory contains

over 200 community resources and has become a major source for classroom visitors

and field trips. The conference'phone is also used as a tool to promote the use

of community resources. Each of our schools has one or more phone jacks and

access Conference phone equipment. A yellow page directory (advertising

people reeler than prnAncts) is being developed to provide additional promotion

toward utilizing Cue conference phone equipment. Although the Career Resource

Center coordinates and arranges "for most of the use of community resources, teachern

and counselors are encouraged to utilize tt.e directory and.conference phone

at will. During the 1973-74 school year the Career P.eource Center contacted and

utilized 141community resources. This does not represent the toter picture,

as some of the resources were used several times and there is no accurate

record of visits arranged by individual teachers. Resources from all 15 clusters

were utilized with public service (20), health occupations (16), personal services

(13), agri - business and natural resources (12), business and office (11). and

communication and media (11) heading the list of most frequently used. The

New Albany-Floyd County School Corporation also has an extensive cooperattve'

education program that offers students many different kinds of work experiences

and on-the-job training in the community. Pre-vocational education (special

education), health occupations, distrioutive education, industrial cooperative

education and released time experiences from the vocational center are all part

of established curriculum and provide high school credit and pay for the student.

Curriculum Materials. About half the materials used in the,project have been

developed by the participating teachers with the assistance gf the project staff.

Most of the materials are fog the use of teachers sf grades 1-2. Materials are
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in print form and are used in workshops and as reference material for teaching
aids, Another 10 percent of the materials used were developed by the Career
Resource Center staff for the use of students as well as teachers.

Materials produced by the project are described below.

1. Elementary Workshop Packet.
Print, 164agee, intended for teachers, grades 1-6.
The,packet includes giade sequence for.career clusters, career education
concepts, interview and teaching techniques, examples of behavioral
`objectives, ample teaching 'units and blank forms to record new training
,units.

2. Career.Education Teaching Units
Print, 1-5pages, intended for teachers, grades 1-12.
Each teaching unit includes identification of career education concepts,
'curriculum areas, resource people used, brief description of the. unit and
an evaluation in terms of behavioral objectives.

3. Catolog of Audiovisual and Printed Materials.
'-

Print, 29 pages, intended for teachers and counselors, grades 1-12.
The catalog contains listing of materials and ordering number, ordering
procedure, cluster classification, recommended grade level and brief
description of material.

An Idea That Worked. This program-used the concept approach to integrate career
education into the classroom. The objective'was to get teachers to think of ways
to teach career'education,concepts within the framework of other existing courses
of study,,to recognize that career education does nqt have to be a special lesson
or special class projeCt, and to see the connection between skills being taught
and the real world. In this project 101 staff members have been trained to use
this method at a training cost of $12.00 per teacher. Workshop organization
and instructional materials are available upon requAt.



INDIANA CAREER RESOURCE CENTER
Indiana Office of Public Instruction

South Bend, Indiana

Project Information: 1973-1974

This project serves all 310 school districts
in the state of Indiana

Years of Project nneration: 5

number of Project Staff: 7 Full-time
1 part -time

Project Funding:
Federal VEA -$160,000
Total $160,000

Contact Person:

Mr. Gerald Dudley Ph.D.

Career Education Consultant
Indiana Career Resource Center
1201-09 South Greenlawn Ave.
So':th Bend, Indiana 46615

(219) 289-2851

Approach to Career Education. The services of the Career Respnrce Center
are available to all educators in the state of Indiana. The Center provides

pre-service career education workshops, in-service training, career curriculum
development consultation, a media center for display and loan of career-related
media, and a Career Education Community Outreach service. The Center tublicizes
these services by means of a flyer which is distributed throughout the state.
cchool districts desiring further information can obtain a cassette tape or a
16 mm film, each created to describe the services of the Center. Districts

can then request any of the types of help available. The goal of the Center is
to get every educator in the state involved in some way in career education and
to involve as many community members as possible in career education to assist
these educators. The Center is working to develop the kinds of materials which
can be used with educators and community members and which can be used by, these
individuals to present career education to their own groups. The Center is

also working to survey and collect most of the commercially-developed career
education materials for the Center's lending library. The Center sees career
education as a concept which attempts to infuse the awareness, safe practice,
planning activities, add decision processes regarding work into the learning
environment. In implementing career education the learning environment takes
advantage of the school, the community, and the home. According to the
philosophy of the Center, effective implementation of career education involves
a human relations approach to learning.

Project Staff. The project employs a part-time director, five full-time
career consultants, a commercial artist, and a librarian/bookkeeper. These

staff members are currently organized into a training component, a production,
development, and dissemination component, and a research and evaluation component.
The training component staff work to acquaint educators and teacher education
students with current information concerning career education, provide
resources for local career education development, follow-up with local programs
and facilitate sharing of successful projects among educators, and assist in
the integration of exemplary program models into state-wide K-12 career education
curriculum. The production, development, and dissemination component prepares
programs which expose educators to the philosophy, theories, techniques, and
implementation of career development. They also collect and disseminate
materials on existing career education projects, develop curriculum materials
for various grade levels, disseminate a bibliography of career resource
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materials, loan materials to schools, develop packages of exiting materials,
and develop other needed materials. on alocal level. The research and evalu-
ation component evaluates the effectiveness the Center services and in-service
program, conducts product evaluations of commercially-marketed career materials,
assists projects in development of evaluation models and research instruments,
identifies and explores exemplary career-related projects, identifies individuals

pnd groups who are expert in career development related specialties, and conduct
research on a learning model for effecting vocational maturity at all educational
levels. About half of project staff time has been devoted to work at the
elementary level, 25 percent at the junior high school level, and ten percent
at the senior high school level.

School Staff. As many different career education projects exist in the
state of Indiana, almost all school staff positions are involved in career
education in some way. The project staff have worked with classroom teachers,
guidance counselors, librarians, school administrators, teacher education
students, and community members.

Training. Project staff in the training component have provided training
throughout the state with help from local school staff and consultants from
other school districts and colleges and universities. In-service training
for teachers has focused on an orientation to career education and the development
of curriculum units. Training for teacher education students has usually
involved an orientation to career education concepts and information on commer-
cially-developed materials which might be useful. Training sessions have
included workshops, group and individual discussions with project staff, and
graduate courses in occupational information. Usually the school district
which requests training arranges for released time for teachers to participate.
About 90 percent of the materials used in training have been developed by
the staff of the Center. Almdst all of the materials used are professional
materials.

Community Resources. As long ago as 1967, guidance counselors in
Indiana were involved in summer internships in business and industry. As
a result of their experiences they compiled an occupational resource directory.
This was eventually developed by a university and a school system into a computer-
ized storage and retrieval system for descriptions of work settings and worker
activities developed by interns. The Center uses this model to help other
districts create similar community resource indexes. The Center staff are
also involved in Career Education Community Outreach. In this program the
Center assists community. groups such as Kiwanis Clubs, Chambers of Commerce,,
and the Urban League to organize approaches they can use to assist local
schools in teaching about the world of work.

Curriculum Materials. The Center's staff have surveyed commercially-
developed curriculum materials and have purchased three copies of any they
found useful. One copy is circulated throughout the state, one is on perman-
ent display at the Center, and the third is placed in a mobile unit which avels
throughout the state. In addition the Center uses many non-commercial maters is
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and some locally-developed materials in training school staff. Most of the

student materials used by'the project are designed for elementary grades al-

though Some are for use by middle or senior high school students. Materials for

teachers are available at'all grade levels and include some'designed for post-

high school classes. About 80 percent of the materials used by.the Center are

audiovisual. The remainder are in print or are games, kits, and materials for

group processes.

Materials produced by the project are described below:

1. An Annotated Bibliography of Career Education Materials-

Print, intended for educators.

2. Exploration of Holland's Occupational Clusters
Slides, intended for high school and college students.

3. Career Bingo
Game, intended for students, grades K-6.

4. Materials for Puppet Plays
Stage and puppets representing workers, intended for students, grades

K-6.

5. Career and Educational Decision Making Game.
Game, intended for students, grades 10-12.

6. People-In-Careers Directory .

Print, intended for teachers, grades K-12.

Ineludes names and information about 350 persons willing to share

career information with youth.

7. The Implementation of Career Education
16 mm sound color film; intended for teachers, grades K -12

Two trainink films each illustrating six individual projects.

8. Interview with Resource Center Staff Members
Casette tape, 11 minutes, intended for teachers and school

administrators.

9 Total Community Approach to Career Education
16 mm film, 2,8 minutes, intended for teachers and school administrators.

The project has also produced many other games and materials for training

and classroom use.

An Idea That Worked. After several years of program development and service

to nearby school systems, the Center has acquired a mobile unit. This 30 foot

recreational vehicle is equipped as a classroom including demopstration areas,

seating space, and multi-media career resource materials. A staff member

drives this vehicle throughout the state and presents programs based upon the

.reeds of any group. These programs range from an introductory career
education program to advanced sessions in wnich participants use the display

of available products to develop ,:urriculum materials for their specific school

situations. The mobile unit is also used as a counseling office to train

guidance counselors in career education. By using this vehicle, the

Center can offer the broadest sharing of its resources and can disseminate the

information it has ga.ned in developing career education models and group -

processes.
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ALGONA SELF DEVELOPMENT PROGRAM
Algona Community SchoOl District

AligliagEE

District and Pro act Information: 19719171

District Population: 10,000-24,999

Type of Area: Rural

Students' Background: 98% White

Annual Family Income: 50% $ 5,000- 9,999
30% 10,000-14,999
10% Under $5,000
8% 15,000-19,999

Contact Person:

Jim Andersen
Guidance Director
Algona High School
Sample and Grove Streets
Algona, Iowa 50511
(515) 295-7207

District
Schools

Project
Schools;

Number of Schools 5 1
Grade Levels K-12 9-12
Number of Staff 110 38
Number of Students 2,000 600

Years of Project Operation: 4

Number of Project Staff: 2 Part-time

'\I

\

i \

Approach to Career Education. \This program begins by focusing on
this-

self-

is not aware of the possibilities op,n to, hil, he is limited in his ability to

awareness because this- is a necessar ire-condition for change. If a person

act. Emphasis is placed upon each student's ability to appreciate himself and
to relate to others. All the students in grades 9-11 participate in group
activities aimed at heightening self-awareness. The groups are staffed by 32
high school senior and 17 high school faculty members. Each group meets weekly
for 30 minutes. T e pr ject staff have created a spacial self-awareness

,

curriculum tailore sequenced for each grade level. The faculty and student
group leaders have received intensive group process training prior to leading
their groups and are involAd in continuous inservice training throughout the
year. Grade 12 students are enrolled in a career awareness segment of the program
which is student-centered. The students at this grade level have grouped
themselves into eight combined career clusters. Each of the eight groups has a
high school teacher coordinator who has voluntarily joined a career cluster of
his choice. The students decide which of many activities they wish to participate
in on a regular weekly basis. Actiyities they may choose from include:
community tours of business and industry; community resource persons; higher
education resource persons; career games; career films; structured career role
playing situations; aptitude and interest testing. The total school population
is involved in the program.

Project Funding:

Federal $ 19,300
Local 20,000

Total 131T000 i
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Project Staff. There are two staff members involved in the project. They

are guidance counselors and each devotes about half of his time to the project.

The project staff primarily serve as consultants to the teaching staff in

training them for group process techniques and assisting them in utilizing

career awareness techniques. A considerable amount of time has also been

spent in the development of curriculum and in serving as liaison persons
between the business /industry community and the schoo.

School Staff. The faculty participate voluntarily in the Algona Self

Development Program. All but five of the staff of 38 are involved and this,
probably more than any other piece of evidence, indicates the success of

the program. Participation in the program requires of teachers considerable

commitment, time, and preparation. The project is an ongoing one which in-

volves classroom teachers, counselors and administrators, all working to-
gether in a career and self-awareness program.

Training. A considerable amount of inservice training has taken place
to prepare teachers and students for leadership roles in the program. The
teachers and students involved as group facilitators in the self-awareness
segment of the program have received the following special training: 1) Human
Development Program by Dr. James Carnevale, consultant from the San Diego
office of this program; 2) Phases I and II of the Achievement Motivation
Program led by the project director; 3) Teacher Effectiveness Training led
by Dr. Wayne Allen, consultant from the Pasadena Office; and 4) Application
of Adlerian Principles in the Classroom led by the guidance office. The
high school staff participated in a two-day career awareness seminar led
by Dr. Cliff Helling from Nihe Robbinsdale School District in the Twin Cities.
The primary purpose of this training was to prepare teachers to better understand
the social and emotional needs of students, to apply positive corrective tech-
niques 'or students' misbehavior, to train teachers in the art of encouragement,
and to demonstrate the need for teachers to make classroom assignments relevant
to the real world of work.

Community Resources. The community has proved to be extremely willing to
participate in the program. Community members have had high school students tour
their places of work and have come in as resource people to discuss their lives
and their work with students in small group settings. Community resource people
are used every week as are the tour sites.

Curriculum Materials. Materials prepared bytthe Human Development Program,
El Cajon, California, and the Achievement Motivation Program, Chicago, are the
two major sources of commercially-developed materials used by the program. The
project staff have drawn ideas, activities and exercises from these and approx-
imately a dozen other sources, and have incorporated them, along with some
activities the project staff has developed, into a specially-sequenced curricu-
lum used at each grade level.

An Idea That Worked. When the project initially started using community
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resource people, it was evident that students didn't know how to ask

good questions. This realisation led the high school project staff to
create a s acial inqiry process designed to assist students in becoming

genuine inquirers. Specifically, our inquiry process helps students
develop the skills to discover what is worth knowing about a person and

his work. It is a personalised approach and begins with the teacher asking
the students: "What do you really want to know about me? What kinds of
things would be meaningful for youto know?" The questions generated are
all written on the blackboard and the students are involved in evaluating
the questions listed. The next step of the process has the students compare
their questions with a special list of questions prepared by Neil Postman
and Charles Weingartner, and t...dre is further discussion. The, third step in

this process has students' trying out on one another their new insight into

what.is a good question. Once the questioning process begins, better questions
emerge and it is less difsicult to determine what the students want to know.
This process becomes of vl,tl importance when using community resource person-
nel for,at the beginning, students may not have much interest in the individual.
However, as they begin to inquire about him, their interest in him growl, their
purpose in questioning him begins to be defined and their questions improve.

3Z8
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COMPREHENSIVE CAREER CURRICULUM
Des Moines Independent Community School District

Des Moines, Iowa

District and Project Information: 1973-1974

District Population: 209,200

Type of Area: Urban and Suburban

Students' Background: 91% White
9% Other

Annual Family Income: $10,239 (average)

Contact Person:

Mr. Richard L. Gabriel
1800 Grand Avenue
Des Moines, Iowa 50307

District Project
Schools Schools

Number of Schools 73

Grade Levels I K-12 K-12
Number of Staff
Number of Studenits 43,083

Years of Proje4 Operation: 1 Project Funding: (3 years)

Federal $414,435

Number of Projct Staff: 1 Full-time

Approach to Career Education. By June, 1976, the end of the third .year of

the project, all students in grades K-12 will be participating in career

awareness, exploratory and preparation activities. In addition, students in

special programs and special education will become involved iri career education

activities. The project also provides the opportunity to matriculate into the

Des Moines Area Community College for all students who wish to pursue a career

requiring additional education. These students can receive credits for their

high school program.

Elementary School (K-6): In 1971-72 a planning committee of elementary teachers
and principals reviewed various materials and elected to revise and adapt the

elementary materials from Maryland, A pilot project in nine elementary schools was
conducted during 1972-73 with emphasis on developing career awareness and self-

awareness. In the summer of 1973 the teachers from the pilot schools developed a

planning handbook to assist other elementary schools in implementing career education.

Junior High School (7-9): During 1972-73 the program thrust selected by a junior high

school committee was to develop broad exploratory programs or units of instruction

for each of the 15 occupational clusters described by the U.S. Office of Education.

Curriculum ideas were developed in the summer of 1973 in six of these clusters by

teachers, business, and industrial personnel. During the three year project all

14 junior high schools will implement a minimum of four programs or units of instruction

that meet the needs of their students.

Senior High School (10-12): During 1973-74 planning for this component will take

place, but in general, the thrust of the program at senior high school level will

Abe to develop in-depth exploration experiences of sub-clusters within the 15

occupational clusters. In the high schools, exploration and skill development will,
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for the most part, be attained through laboratory and/or cooperative work experi-
,

once. Additional training experiences will be possible for pupils through an
option to attend Des Moines Technical High School beyond the tenth grads on a
full or part-time basis.

Technical High School (10-12): The Des Moines Technical High School is a specialized
attendance center which offers vocational education in 26 core areas. Full-time
attendance is optional to all pupils within the district and is available on a
tuition basis to pupils from adjacent school districts. Project goals for technical
high school students include the updating of existing programs through use of
advisory councils for curriculuarrevision and equipment replacement. New programs
will be developed tocomplement the present school offerings.

Handicapped Career Center: The Des Moines Independent Community School District
operates special educational programs for the educable mentally retarded, trainable
mentally retarded, and the physically handicapped. It is the intent of the project
to plan and develop a center for carter training for handicapped pupils who do not
fit into regular school programs. This center will provide occupational assessment
and evaluation for handicapped pupils, sheltered workshop experiences, job training
both within and outside'the school district, job placement and follow-up. Career
guidance activities will include the pupil, his parent,.and potential employers.

Career Education for High School Dropouts: The Des Moines Independent Community
School District presently provides two centers at which school dropouts may pursue
additional educational experiences and may graduate from high school. It is the
district's goal to-provide career education activities at these centers to better
serve out -of- school youth. This will be accomplished through program development
with respect to the 15 occupational clusters as in the junior high and senior
high schools. Work experience education programs will be emphasized. Additional
career education services will be provided through arrangements with the high
school, the area community college, and occupational training programs in the private
sector. Career evaluation and assessment services will be available through the
Career Evaluation Center at the Des Moines Area Community College.

Career Guidance Services: A guidance study started in 1970 revealed that the
district might well make better use of guidance personnel through different
organizational procedures. As a result of that study, the East Area Guidance
Project was started in 1971. This program uses differentiation of staffing to
provide vertical articulation of guidance services for grades K-12. A goal of
the school district is to extend this organization for career guidance throughout
the. district. The areas selected for early implementation include those schools
that serve the Community Development Agency's six prime service areas. A second
activity in the career guidance services area is the continuation and updating
of the Career Interest Survey. This survey was implemented this year as aoint
effort with the Des Moines School District, the _Explorer Division of the Mid-Iowa
Council on the Boy Scouts of America, and the Polk county Board of, Education. The
survey is administered to 18,000 students in grades 7-12. The computerized results
of this information are used to assist junior and senior high school counselors to
design career education activities, field trips, resource speakers, etc., assist the
students with their future educational planning, and provide a planning base for
new program development. A third activity is the development of multimedia centers
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for career education materials within each of the 20 secondary schools. The

selection and use of instructional materials in th se centers will be based

upon the requirements of career education programs =nd guidance services needed

by school pupils.

Career Placement, Job Development and Follow -Up: in 1 0 the Des Moines Independent
Community School District started a career placement any follow-up program. The

program originally proposed to place technical high pupil' and graduates in full

and part-time entry level jobs. It is a goal of the distr ct to extend those
services to the total district and to assure that every student who leaves the
institution is placed in a job or in a continuing education rogram. In addition,

the service would assist school pupils in finding summer empls ent and part-time

work. In order to coordinate these services for the entire di trict, it was
necessary to develop a career placement center. This center wi 1 provide the

services listed above along with identifying and filing job oppo tunities that

are available in the community. It is hoped that this center can be coordinated

with the other agencies in the community involved in placement. The services of

the center will be available to pupils while they are enrolled in the school,
upon graduation, and for a period of time after graduation. The successful

continued development of career education programs and career guidance activities
will be contingent upon information derived from former recipients of the services.

Another function of the career placement center will be to conduct a student

follow-up survey every two years.

Vocational Youth Organizations: At present, pupils enrolled in career programs in

the Des Moines schools participate in only a part of the available vocational youth

organizatiOns. These include DECA, OEA, and VICA. It is a project goal to expand

the number of organizations that pupils may participate in and increase student

participation in these organizations. Career education staff members will develop

handbooks for the planning and operation of youth organizations.

Public Information and Communication: The public must be kept informed about the

nature of career education programs and the occupational needs of both today and the

future, as they relate to the implementation of career education in Des Moines. This

comprehensive campaign should use all of the existing media in the community, public
displays, and speaker presentation to carry the message to the community.

Post-Secondary Career Training: The Des Moines Area Community College and the Des
Moines Independent Community School District will cooperate to design vocational

programs that provide learning continuity for pupils. As the high school programs

are developed, pupil needs for training beyond the twelfth grade will be identi-

fied. Area school staff will work with thz high school staff to plan program
articulation through the development of challenging exams.

Project Staff. The project will operate under the supervision of the
Superintendent, and will be coordinated with the Career Education Division of the

State Department of Public Instruction, the County Boird of Education, and the City

of Des Moines. The project director will be responsible to the directors of
elementary and secondary education and will work with all supportive service directors

and their appropriate.staffs. The project staff will include a full-time director

and other part-time existing administrative staff as needed to carry out the objec-

tives of the project.
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Trainin . As each component of the career education program is implemented,
it will a necessary to provide inservice training to the staff involved. Up-
date sessions will be necessary as new staff members are added to participating
buildings. Special arrangements with cooperating colleges and universities will
be made so that inservice activities will contribute toward graduate credit and
recertification requirements for teachers. De Des MOines-Drake Institute,
an intermediate agency formed between Drake University and the Des Moines
Independent Community School District, is presently working through a career
education committee to develop pte-service and inservice programs for teachers
involved in career education.
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CAREER DEVELOPMENT IN EDUCATION
Humboldt Community School District

Humboldt, Iowa

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

8,000

Rural

100% White

30% $10,000-14,999
20% $20,000 or more
20% Under $5,000
15% $15,000-19,999
15% $ 5,600-9,999

District
Schools

Project
Schools

Number of Schools 4 4

Grade Levels K-12 K-12

dumber of Staff 110 110

Number of Students 1775 .( 1775

Years of Project Operation: 3

Number of Project Staff: 1 Part-time

Contact Person:

Mr. R. Wesley Carlson
Superintendent
Humboldt Community School District

900 Sumner Avenue
Humboldt, Iowa 50548

(513) 332-1330

Project Funding:
State $ 5,000
Local 20,000
Total $25,000

Approach to Career Education. In the development of a goal structure for the
Humboldt Community Schools it was determined that the curriculum available to stude5i
should, among other things, (1) provide for "career experiences which will give
students factual information, skills, appreciations and understanding of the world
of work" and (2) "design the educational experiences engaged in by each student in
such a manner as to develop in the students feelings of personal worth and pride in
accomplishment." With these as stated objectives it was obvious that the Humboldt
District would welcome the opportunity to become involved in a career education

project. At all levels K -12, strong emphasis is placed on developing a positive
self-concept in the individual student, a necessary prerequisite to a realistic
evaluation of vocational information. The program presents general vocational infor-

mation, emphasizing the interdependency of people. The primary level is most con-
cerned with awareness of the world of cork and deVelopment of a.positive self-image.
The intermediate level concentrates on understanding self and the working world.
The junilr high level promotes exploration and knowledge of areas which interest a
student. The senior high level provides assistance for vocational and educational
planning. Parents are asked to share in student objectives.

Project Staff. The staff includes a curriculum coordinator who acts as director.
of career education, supervisor and coordinator of activities, and director of the
Career Education Advisory Council. Building principals work closely with the curri-

culum coordinator to assure program coordination. Guidance counselors act as con-

sultants to students, parents, teachers and administrators, and librarians collect

and classify career education materials. The steering committee members serve as
resource people and help in the development of the program and the Advisory Council
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insets once every two months to plan and evaluate. -

/
School staff. All staff members are involved in the career education program.

r . Training began in cooperation with Iowa State University, the
originator of the-project. Ths local school has developed inservics programs to
train teachers and develop the philosophical bass.

Community Resources. Parents, employees, employees and all people interested
in the growth of the community were asked to join the Humboldt educators in helping
to make students more self-aware and more aware of the world of work. Thirty five
community patrons were invited to serve as an advisory committee. They assisted
in identifying community resources.

Curriculum Material'. Numerous materials and activities were developed for
grades K-12 and were incorporated into the basic curriculum. These included teacher
workshops, curriculum units, books, films and arrangements for field trips, etc.

An Idea That Worked. At the eighth grade level, all students were exposed
to resource people representing the basic fifteen occupational clusters. Each
student spent thirty minutes with a community leader who discussed vocational
opportunities associated with a general cluster. The project was well receivedby
students and produced significant community involvement in an educational experience.
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MODEL FOR CAREER EDUCATION IN IOWA
Marshalltown Community Schools

. Marshalltown, Iowa

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Rural

Students' BackgrOund: 99% White

Annual Family Income: 40% $10,000-14,999
30% 15,000-19,999

District
Schools

Project
Schools

Number of Schools 16 16

Grade levels K-12 K-12
Number of Staff 400+ 400+
Number of Students 6,700 6,700

Contact Person:

Mr. Richard Doyle
Director of Elementary Education
Marshalltown Community Schools
317 Columbus Drive
Marshalltown, Iowa 50158

(515) ,752-4583

Years of Project Operation: 3 Project Funding:

$umber of Project Staff:

Definition of Career Education

All those experiences provided by the scaool and. community to help make

. one's career meaningful and satisfying.

Materials

1. .Career Development Activities (by subject area, one for science, one

fot health, etc.)
Print, microfiche; 200 pages each, intendrA fer teachers, grades K-6.
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Marshalltown; Iowa

The Project

Finances. The Marshalltown ;ommunity Schools is one of nine districts
involved project directed by Iowa State Univeriitysdesigned to develop
a model lor career education. During this year Marshalltown received $400
directly for materials. The remainder of project funds are managed through
Iowa State University. All on-site work is conducted by personnel paid by
the school district.

Project Staff. The on-site coordinator of projecactivfties in Mar-
shalltown is, the Director of Elementary Education. In this role, the coor-
dinator_has made'career education ons-automatic focus of all of his work with

.- the school &tett; The project staff are based at Iowa State and work directly
with the school staff, primarily in the areas of training and developmental
work. 'IVthe first year of project operation, only about 10 percent of the
elementary schools in the district were involved in the project. This year,

all schools in the district were involved.
.

Training. When the project began, the project staff and constiltants
from higher education institutions conducted training. This year, local
school staff also conducted some training. Next year, all_three groups will
continue to provide training. About 10 percent of the teachers in the dis-
trict have been involved in training. In the past, training has include&
an orientation to career education and information about the world of work
and teaching techniques in career education. This year, teachers were guided
it developing curriculum materials. They participated in demonstrations, trips,

and group and individual discussions with project stiff. Training took place

before, during, and after the school dayband during the summer. All of the
materials-us:ad in training are locally developed, and most are materials for

teachere rather than students.

Curriculum Materials. All of the career education instructional materials
used in the district are developed by school staff. Most are materials for
teachers. All materials are in print form and have been developed since the
project began. Collections of career development-activities by subject area,
such as science pr health, have been developed at the elementary level. School

staff are currently completing similar collections of activities for junior
high and senior high students.

Community Resources. The school staff have identified and cataloged com-
munity speakers,and materials, studcat work sites, and school staff work sites.
They make arrangements for use of these resources and also arrange for community
trips.

Public Information. Within the district, the school staff provide infor-
mation to parents, employers, and other community organizations. They do so
by speaking at meetings, preparing news items, and inviting visitors to the
project. The staff disseminate information outside the district by attending
meetings, inviting visitors, and sending locally-developed curriculum materiels
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when requested.

The School Instructional Program

Staff: In this'district, classroom teachers and guidance counselors carry out

career education instruction. About three fourths of the school staff and

one third of the parents in this district actively participated in career edu-

cation this year. A greater number are expected to participate next year.

Content. This district uses the definition of career education stated
above and a broad set of goals, including, "Every student will graduate from high
school with a salable skill," "Every high school graduate will enter further
education or immediate employment," and "Every high school graduate will have

made a tentative carzer choice." This district worked with the eight other

districts in the Iowa State project to develop detailed career education objec-

tives. Each individual district then developed collections of activities to

help students meet these objectives. The content of the career education cur-
riculum deals with work, citizenship, family life, leisure, ethics and morality,

and esthetics. It contains vocational education. The content of career edu-

cation does not differ from the regular curriculum.

Methods. The methods used to teach career education differ from those ,

traditionally used in that they include more student prefects and hands-on ex-

periences. At the elementary level, career education is infused into the sub- _

ject fields of health education, language arts/readingiEnglish, mathematics,
physical education, science, and social studies. At the secondary level, it

is infused into business and office education and distributive education, as
well as English, mathematics, physical education, science, and social studies.

Evaluation

Internal Evaluation. An internal evaluation of the project conducted this
year used interviews, questionnaires, and tests with students to evaluate the

effect of the career education curriculum on pupil learning, behavior, and

self-concept.

External Evaluation. An external evaluation of the project was conducted

by a university this year. The evaluators used interviews, questionnaires,

and tests with school staff and studeLts. They also reviewed products in the

district. They used the information tht, collected to evaluate the extent and
quality of implementation of career education, and the acceptability of career

V education to all school staff and students.
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MUSCATINE CAREER EDUCATION PROGRAM
Muscatine Community Schools

Muscatine. Iowa

District at_._tcrformittions 1973-1974

District Populations 23,000 Contact Persons

Typs of Areas

Students' Background:

Annual Family Income:

Small Town and Rural

District
Schools

Number of Schools 14
Grade Levels K-12
Number-of Staff 325
Number of Students 7,000

Project
Schools

K-12

325

7,000

Dr. David K. Maxwell
Director of Career Education
Box 97
,1403 Park Avenue
Muscatine, Iowa 52761
(319) 263-7223

as.

Years of Project Operation: 1 Project Funding:

Numbeof Project Staff: 1 Full-time

Approach to Career Education. Within a three-year period, a comprehensive
K-12 career education program will be planned and implemented. The program
will be planned by a career education advisory council interacting with faculty
committees. Career education guides will be prepared by faculty for use in
implementing the plans. All teachers and guidance staff will participate. The
overall goal is to establish a comprehensive K-12 career education curriculum
which responds to the educational needs of the entire student body. Planning
of the career awareness program is well under way. The career awareness guide is
complete, and similariguides will be prepared next summer for the exploratory and

'to
career de lopment phases of the work. Community involvement will be extensive
and will in- rporate cooperative work experience, work study, work observation,
guest speakers in the classroom, and planning activities involving parents,
business, and industry.

Project Staff. All school staff will be involved in implementing career
education. A full-time director t: career education is directing the program
in grades K -12. Implementation will occur simultaneously in all elementary
schools in the fall of 1974. It is also being planned for all secondary schools
in the fall of 1975.

School Staff. A representative from each elementary \school and department:
chairmen from secondary schools are involved in project planning. Inservice
training activities and classroom demonstrations are scheduled. Elementaryl.
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teachers must both teach and counsel. Secondary counselors will play an active role

in the development of decision-making skills and in the dissemination of occupa-
tional information.

Training. The district held a one-day districtwide career education
inservice training session in March, 1974. The director of career education
has also worked with small groups of teachers in each school. A two-week work-
shop was recently conducted for the career awareness committee. The director
of career education and an elementary principal coordinated this workshop.
Activities included joint planning with the city library staff, interaction with the
career education advisory council, review of all available commercially produced
materials, and the development of a career education philosophy. In addition,
this group was concerned with goal identification, planning of the scope and
sequence of instruction, development of sample units for integration into the
present curriculum,.development of a three-year career awareness plan, and
plans for program evaluation.

Community Resources. This program relies heavily on its career education
advisory council to assist in locating or suggesting community resources. Public
agencies and service organizations have been especially cooperative in providing
guest speakers, persons for students to interview and work situations of various
types. The public library has developed an exten ve collection of career educa-

tion materials and has displayed those material in prominent locations. The

local radio station devotes one or more public a airs programs per month to a
career education topic. The director of career education and at least one other
person usually participates in these talk shows. The local newspaper has been
very helpful in providing space both in "Educator's Forum" and for press releases.
A number of special articles have also been written about career education.

Curriculum Materials. A career awareness guide has been developed fir use
by teachers in grades K-6.

Materials produced by the project are described below:

1. Career Awareness Slide-Tape Presentation.
Slides and cassette tape, 15 minutes; intended for inservice training
and public information, grades K-6.

2. A Guide for Implementing Career Education at the Elementary Level.
Print, 259 pages; intended for use by teachers in grades K-6.

3. Dimensions.
Print, 50 pages; intended for use by teachers in grades 7-12.

An Idea That Worked. The work in career education is locally initiated and

locally supported. It has had an excellent response from the community thus far.
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INTRODUCTION

In the Summer of 1974, Kenneth B. Hoyt, Associate Commissioner,
USOE Office of Career Education, sponsored and presided at 20 Career
Education Mini-Conferences in Washington; D.C. Over 250 project
directors and classroom teachers representing over 250 career edu-
cation projects for elementary and secondary students took part.
The participants were updated on USOE policy in career education,
described what they were doing at home, exchanged information with
each other, and contributed locally-made materials to the USOE
Career Education Library.

Policy Studies in Education, a department of the not-for-profit
Educational Research Council of America, was commissioned to attend
the conferences, interview the participants, develop profiles of
their projects, analyze the status of career education nationwide,
and prepare a taxonomy to map the past and help guide tha future
of USOE funding policy in career education.

Policy Studies in Education developed a series of four volumes,
of which the present volume is one:

I. TAXONOMY OF CAREER EDUCATION

- -A general description of the national movement as
revealed by a representative sample of the profiles.
This volume highlights features found in many projects
and'identifies significant patterns of activity.

II. PROFILES OF CAREER EDUCATION

- -Alabama - Iowa

III. PROFILES OF CAREER EDUCATION

- -Kansas - New Mexico

IV. PROFILES OF CAREER EDUCATION

--New York - Wyoming

The TAXONOMY is designed to characterize, suMmarize, and
generalize about the career education movement after a half decade
of energetic activity. USOE has purposely left a great deal to

local imagination and local initiative. The TAXONOMY contains the

harvest of the major ideas and activities that constitute the
practice of career education in elementary and secondary schools

today.
The PROFILES are designed to tell enough about each project

to let the reader know whether he should write to the local

project director for more informatior. There is of course much

i
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more to the projects than can be told in the few pages devoted to
each of them.

All profiles have a common statistical section although in some
cases local personnel did not supply the requested information. The
profiles differ in narrative treatment depending upon whether the
profiles were written by the staff of Policy Studies in Education
(about one-third of the descriptions) or by local project personnel.
(about two-thirds of the descriptions).' snore school districts have
more than one project and thus are represented by more than one project
description.

The profiles have never been reviewed by local project personnel.
They were rushed into print just as soon as they were completed in
the hope that they would be immediately useful, saving the weeks or
months of delay that local editing and approval would have required.
Apologies are due to local projects which have been in any way mis-
represented in these descriptions.

Taken together, these four volumes contain the moat definitive
description of career education available.
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LAWRENCE CAREER EDUCATION
Lawrence Unified School District Number 497

Lawrence, Kansas

District and Project Information: 1973-1974

District Population: 10,000-24,999

Type of Area: Rural and Suburban

Student.:_ Background: 88% White
6% Black
5% Other

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 20 20

Grade Levels ,K-l2 K-12

Number of Staff 454 454

Number of Students 7,684 7,684

Years of Project Operation: 3

Number of Project Staff: 1 Full-time

Contact Person:

Ms. Mary Ashby
Career Education Consultant
Unified School District Number 497

2017 Louisiana
Lawrence, Kansas 66044

(913) 842-6222

Project Funding:
Federal VEA $215,608

Approach to Career Education. The Lawrence site was chosen as the rural-

urban model for the development of a K-12 career education program in Kansas.

The Lawrence program followed the model established by the Unit." States Office

of Education. At the elementary level an effort was made to broaden the base

of students' knowledge of occupations in order that they might make a realistic

occupational decision at a later time. Exploration was stressed at the junior

high level as opportunities were provided for students to try out different job

role, . Preparation at the senior high level with definite skill development and

actuaa, work egperience was stressed.

s teachers and staff worked with career education in the district, three

basic components evolved. These are the world of work, the total occupational

development of the individual; self-development, becoming knowledgeable of oneself

in order to achieve self-acceptance and personal fulfillment; and consumer-economics,

development of consumer and decision-making skills. Because the only certain

future we can promise our students is change, we must help each individual to have

a broad, firm base of knowledge about himself and his environment and the world

of work in order to make-a realistic, individually meaningful educational

and career choice.

Teachers were encouraged to use career education as it related to their

subject matter in three basic ways: resource speakers in the classroom, tours

for the students into businesses and industries, and a variety S activities in

order to help the students make application of classroom knowledge to skills
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and attitudes needed in the outside world. It is estimated that approximately
2,000 community people were 'evolved in the three years of the program.

A central career educatiOn library was developed. The teachers checked
these materials out for use in their classrooms as it related to their subject
matter. Special techniques used in the district in order to Implement career
education included inservice training for teachers, slide presentations to
parent and civic groups, interviews, career fairs, newspaper articles, radio and
television, development of a high school career center, and various other
methods.

Project Staff. During the three year span of the project 4.25 full-time
persons were employed in the development of this program. The director of the
career education program was employed for 42 percent of his time as part of his
position as Director of Federal Programs. There were two full-time secondary
consultants, a full-time elementary consultant, and a secondary industrial and vaC-
tical arts consultant for one-half of his time. The project staff served all
the schools in the district. The staff was developed as a resource unit to assist

2.
teachers and principals to understand the concepts of career education, develop and
acquire appropriate instructional materials, arrange for resource speakers and tours,
provide inservice for teachers during the summer and school year, and assist
in school and community public relations. For the 1974-75 school year, one
full-time consultant has been given the responsibility of working with all levels,
K-12. This consultant will be available in the district to continue to act in the
resource capacity as well as to 1p further develop career education methodology
at all levels.

School Staff. Teachers were responsible for carrying out the career educa-
tion emphasis at their level and in their area of instruction. At the elementary
level 80 percent of the elementary teachers were voluntarily involved in career
education while at the secondary level, approximately 50 percent of the teachers
were involved at the close of the three year period of funding. Guidance

counselors, especially at the junior and senior high levels, were instrumental
in developing many projects used in the district, such as the career center, career
fairs and career seminars. The vocational educators were also very supportive of
the program and were an important part of the program's success.

Training. Inservice as a necessary component of a new career education
program has been very evident in Lawrence. Through the cooperation of Kansas
State University in Manhattan and the University of Kansas in Lawrence teachers
have had an opportunity to work fol graduate credit through inservice workshops
and courses. Inservice training provides an opportunity for teachers to integrate
career education concepts into their thinking, learn more about community resources,
and work on curriculum development for their classrooms.

Inservice training for local district teachers was provided on specified
inservice days on a regular basis at both elementary and secondary levels.
Examples of the teacher training courses ald workshops offered are: Occupations
Education, Consumer education Workshop, Social Studies elementary Curriculum Develop-
ment, Simulation Learning Workshop, etc.
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Community Resources. Teachers were encouraged to hive resource speakers in
their classrooms as they related to subject matter content. Tours it.to businesses

and industries to view occupations An the field Were also encouraged and considered
to be a valuable learning experience. it was estimated that apprOximately 2,000
community resource people and parents have been involved as a result of the
career education program in the Lawrence community during a two and one-half year
period. Over 50 career education related field trips were taken in 1972 alone.
The majority of these were arranged by the career education staff.

The CaLeer Education Resource Notebook was developed as the immediate need
for knowledge of available community resources became apparent. Approximately

100 resource speakers and tours were li: in the 19/1-72 resource notebook.
Revision was made during the summer, 19,:, and the completed table of contents was
listed with up to 35 entries under each cat gory. Two of the three ring, loose-
leaf notebooks were placed in each elementary sclvol, four in the junior high
schools and eight at the high school. One notebokk was designated to be stationary
with the others available to be checked out to teachers. Additional tours

and resource speakers were added as teachers made recommendations to_the career
education office. --.\ N ."''

The Lawre ce Chamber.of Commerce has LooPerated. in locating particular

i
speakers, or i providing materials fqr use in the schools. Also, a listing of

Chamber member has been added to the resource notebook, for the schools.

During the spring of 1972, ten 'high school science students received supple-
mentary training in their particular field of interest from the Museum of - %

Natural History at the University of Kansas in Lawrence. Each prepared a presen-

tation and specimen which could be used in an elementary classroom. Five of the

students eventually qualified as resource speakers in the .classroom. Thirty-two

presenta.ions were made to 50 classes in grades K-6 fnvolving 1,083 students.

Topics included snakes, amphibians, spider, lfade, and ornithology. This

project offered mutual benefit to both the elementary and high School students.

A good percentage of the Lawrence school district's work-study programs
existed or had their beginnings before the federal funding of the career education
project. These programs were distributive education, office education, coopera-
tive industrial training, and data processing.

A high school special education program was developed with the aid of the
federal funds that was designed to prepare the student for adult life upon
graduation from high school. During the senior year, the emphasis for these
students shifted toward work experience through supervised on-the-job training.

Federal monies also helped to supplement the program that was designed to
meet the "special" needs of students who might be classified as having high poten-

tial for being school dropouts. TRADES, Training and Related Academics Designed
for Economic Success, was a full day, off-campus, "self-containgd" program. The

students worked on regular high school courses during the morning and in the
afternoon were emplo ed in the community with the coordinator of the program

acting as their s !ervisor.

1
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Curriculum Materials. Teachers developed materials for their own classroom
cliikthe workshops and/or classes. In addition, at the elementary level a
ee of teachers and principals combined efforts to write a career education

curriculum for the social studies area. This was written to supplement the Allyn-
Bacon Social Studies Series, K-6. The curriculum was ready for field
during the 1972-73 school year by all the elementary teachers of the district.
The curriculum was then revised by a selected committee during the summer of 1973
to include teachers' suggestions and ideas. The costs for the 1973 workshop and
01 printing of, the revised guide were funded by.district monies in order that
the curriculum might be in 'Anal form for the 1973-74 school year.' This was
distributed to every elementary teacher in the-district

A handbook of activities was developed which could be used as a guide in
implementing the career education program in grades'K -6. It was compiled
by the elementary consultant on the career education staff in Lawrence. It
contains 34 pages of suggested activities, many of which have been tested and
found successful by the elementary teachers. Commercially available materials were
used' in the junior high schools.

Student projects in the common learning area used career education materials
for research about specific occupations. Resource speakers and tours for common
learning teachers are arranged to fit specific subject areas and time schedules.

During the 1973-74 school year, the high school industrial arts teachers
worked with Kansas State College, Pittsburg, Kansas, to develop a new curriculum
for their department. It is an industrial education program with clusters
of courses in Materials and Processes, Visual Communication, Power Conversion and
Energy Transmission, and Industrial Related Courses. The program extends over the
three year high school program and leads to either further vocational or college
training.

The high school home economics teachers participated in a workshop this
summer, 1974, to develop career education emphases in their high school courses.

Many materials were purchased for the district with federal monies. These
included filmstrips, 16mm. films, books, magazines, curriculum guides, pamphlets,
and other materials that became available. These materials were located in a
central library for distribution to teachers upon request. A complete materials
guide has been given to every teacher in the district for their information and use.

Materials produced by the project are described below.

1. Lawrence Career Education, 1972.,
Print, 30 pages, intended for the community.
Describes activities at all grade revels.

2. Elementary Activities Booklet.
Print, 34 pages, intended for teachers, grades K-6.
This contains a critique of projects used in the district with sufficient
information for others to adapt the project to their own classes.
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3. Career Education Interdisciplinary Forum for Secondary Educators.
Print, 256 pages, intended. for students, teachers, and the public,

grade
This contains speeches given during the Forum and additional information

disseminated during the conference.
4. Elementary Career Education Social Studies Curriculum.

Print, 125 pages, intended for teachers, grades K-6.
Curriculum developed for each level to supplement the Allyn-Bacon Social
Studies Series to include the career education emphasis.

5. Junior High Home Livitiggurriculum.
Print, 250 pages, intended for teachers, of home economics, grades 7-9.
This teachers' manual contains the intended course outline for the
following three courses: Design for Living, 7th grade; Topics for Teens I,

8th erade; and Topics for Teens II, 9th grade.
6. Materials and Processes.

Print, 60 pages, intended for junior high industrial arts teachers.
This is a notebook which contains both teacher and student materials

for a semester course.

An Idea That Worked. A staff of 13 teachers and 100.students participated
in the Simulated Community during March and April, 1973.. Dr. Richard Schusler,

School of Education, University of Kansas, directed the game which was the result

of a year of planning and involved 20 college of education students over the

1972-73 school year.
The simulated community involved a supermarket,, post office and bank.

Students were issued checks to be cashed at the bank each week. Letters were

written within the school with stamps purchased at their post.,office and these

were distributed within the school to each room. The supermarket included actual

food materials sent from major food companies, with shelves, shopping carts,

and cash registers lent from Kroger Food Center.

The students participated in the community by simulating the different job

roles required in the community. They realized that each job was needed for the

efficient functioning of the community regardless of the "status" involved.

As an integral part of the study of the community, at least six resource

persons, representing a supermarket, post office or a.bank, spoke to each class-

room. At the close of the simulation games, each class made two visits. to one of

these businesses. The simulated community and related activities provided worth-

while learning experiences which continued throughout the year,

Another Idea That Worked. On April 11, 1973, 220 ninth grade students from

South Junior High visited the job sites of their choice for a full day. Business

persons in the community were asked to participate by either a staff member or a

counselor at South Junior High. Business stations were chosen for students based

on job-choice questionnaires filled out by students nearly three months earlier.

Teachers were able to build on this experience in their classrooms during

the remainder of the school year through career units. Out of the 220 students

participating in this experience, 212 of the students definitely thought that
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this activity should be continued for next year. Interestingly enough, during
their on-the-job experience nearly 50 percent of the students changed their minds
as to Whet occupation they were interested in for the future.



CAREER EDUCATION
Unified School District #480

Liberal, Kansas

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area: Rural and Small Town

Students' Background: 60% White
25% Black

Annual Family Income:

Number of Schools

Grade Levels
°Number of Staff
Number of Students

35% $10,000-14,999
25% 5,000- 9,S99

20% 15,000-19,999

District
Schools

10

K-12

Project
Schools

10

Contact Person:

Ms. Deanne Coward

Career Education

Box 949
Liberal A Vo-Tech
Liberal, Kans 67901

(316) 624-2551

Years of Project Operation: 4 Project Funding:
State Exemplary Project Funds $18,000

Number of Project Staff: 1 Full-time Total $18,000

Approach to Career Education. This career education project originally
focused on the elementary schools in the district but is now expanding to the

junior and senior high schools. The program is designed to offer students

preparation to live a productive and rewarding life. Teachers had previously

been teaching only subject matter. Now they relate what they teach to how

_students wiTd use it, which gives the entire curriculum a more practical aspect

Career education in this district parallels vocational education. It makes

great use of student participation activities such as field trips and

hands-on experiences. Older students also serve as resource people to teachers

in lower grades. At the elementary level career education is integrated in'

. almost all areas. At the secondary level it is integrated in the subject areas
of drama, speech, social studies, business, and English. Teachers are working

to integrate it into other areas in the future.

Project Staff. The project employs one full-time coordinator. The

coordinator spends about half of her time with the elementary school staff,
20 percent with the junior high school staff, and 20 percent with the senior

high school staff. She works most often with teachers but also spends some

time with guidance counselors, administrators, and librarians. The coordinator

spends the remainder of time working with community members. The project

has a 6-10 member advisory committee composed of principals, teachers, parents,
elployers, and other members of the public.

C.69
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School Staff. Classroom teachers carry out career education instruction

in the district. About 75 percent of the elementary teachers and 10 percent of
the junior and senior high school teachers actively participate in career
education. The project is working toward involving all teachers in the district
in career education.

Training. The project coordinator, with help from local school staff and
consultants from non-school organizations has oriented teachers, administrators,
students, parents, and the business community to career education. This orien-
tation has included two 3-hour workshops, demonstrations, and group discussions
with the project coordinator. These sessions focused on the use of community
resources and the development of curriculum materials which teachers could use
in their own classrooms. About 70 percent of the training materials used were
locally developed. The remainder were drawn from both commercial and non-
commercial sources. All of the workshop materials were intended for use by

students. :,chuol staff can receive college credit for participation in training
activities.

Community Resources. In one of the first orientation workshops, the
project coordinator worked with teachers to develop a community resource book,
which includes speakers, trips, and materials available in the community.
To prepare this book teachers visited local citizens, explained the career
education program, and enlisted community aid for the program. Both the
project coordinator and teachers have remained in touch with these people in

order to arrange for trips, visits, and classroom speakers.

Curriculum Materials. The project coordinator and teachers have reviewed
many commercially-prepared career education materials and have selected certain
film strips, records, cassettes, and books for purchase. Some of these have
been placed in classrooms and others circulate throughout the district. Many
teacher-designed materials have also been used throughout tne project. Some

have been written up in career-pacs and have been shared throughout the state.
Teachers have also developed suggested dlassroom activities in career education
for each grade level, In addition they have prepared a listing of the library
books and audiovisual materials available in the district which are related to
career education. A final teacher-developed aid is a book of bulletin board

ideas relating to the world of work. About half of the materials used in the
district are locally developed and the remainder are commercially published.
Most of the materials are designed for student use, primarily at the elementary

level.

Materials produced by the project are described below:

1. Books of Classroom Activities in Career Education
Print, elementary-15 pages, secondary-50 pages, intended for teachers
and the community, one-grades K-6, one-grades 7-12.

2. Career-Pacs (many at each grade level)
Print, 5-20 pages, intended for teachers and students, grades K-12.



Liberal, Kansas

3. Bulletin Board Book
Print, 20 pages, intended for teahcers, grades K-6.

Includes bulletin board ideas for career education including pictures
and drawings, materials, and suggestions for assembling resources.
Organized by month and special holidays.

An Idea That Worked. Fifth and sixth grade students at one grade level
were involved in a month long career education project. The project began with
a surv'y of the occupational interests of the students. After each had chosen the
two careers he was most interested in learning more about, the pupils began
their research. Students used kits and library materials and conducted actual
interviews with workers in the chosen occupations. After the students had gained
a deeper understanding of the responsibilities of workers, classroom speakers,
were invited. The four classroom visitors described careers in law, telephone
installation, veterinary medicine, modeling. Students became very involved
in this project and demonstrated a much greater awareness of the employment
world.
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CENTRAL KANSAS CAREER DEVELOPMENT PROGRAM
Central Kansas Area Consortium*

Newton, Kansas

Area and Project Information: 1973-74

Area Population:

Type of Area:

Students' Background:

100,000-499,999

Rural, Small Town, and
Suburban

92% White

Contact Person:

Ms. Mary Ws Kosier
Project Supervisor/Coordinator
Central Kansas AVTS
Box 545

8% Other Newton, Kansas 67114

Annual ramilv Tmcnme: 15Z $10,000-14,999
(316) 283-0930

20% $20,000 or more
20% $15,000-19,999
20% $ 5,000- 9,999

.

Number of Schools
Grade Levels
Number of Staff
Number of Students

5% Under $5,000

Area
Schools

114

1,700
28,153

Years of Project Operation:

rrmiect
Schools

75

1,500

3 Project Funding:
Federal Title III $41,831.00

Number of Project Staff: - 2 Full-time

Approach to Career Education. This project approaches career development
as a life-long process which is influenced by a person's education, work and
leisure activities. This is based on the hypothesis that all individuals, in
their growth and developmental process, should have experiences that will help
then plan and pursue their own interests, to evaluate their own abilities, and
to come to decisions about their lives. The project's goals are that the student
become aware of himself -nd the world of work which will enable him to make
life career decisions and that he be able to relate his education to his
life and career development. In phases I and II of the project the coordinator
became directly involved with selected teachers in grades K-12 on an experi-
mental basis. This produced very positive results. Phase III (1973-74 school
:ear) focused on the implementation of career development modules in specified
middle and junior high school classrooms, and the introduction of a counselor
education process to increase professional skills in career guidance at the
secondary and post-secondary levels.

Project Staff. The Central Kansas program is, designed to implement career
development in grades K-12. The area director of the Central Kansas Area
Vocational-Technical School was instrumental in the planning of the program.
Those charged with coordin, .ni the development of alternative approaches to the
career development process e the supervisor and the coordinator of the project.

*The program and the Central ..ansas Area Vocational-Technical School (AVTS) serve
18 school districts.
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Both these persons are fully certified guidance counselors and devote 100 percent

of *1.eir time to project-related activities.

School Staff. Twenty-four area guidance counselors representing 16 unified
school districts actively participated in one of the programs' School to Figployment

Processes during the . 1973-74 school year. They unanimously agreed t. .ontinue

the program during the coming school year. Six facilitators implmented the Life

Career Development Syster (LCDS) at fotir area middle and junior high school Irogram_
sites in the Spring semester of 1974. Eighty-three percent of the counselors at LCDS

sites. were involved on a regular basis prior to and during the semester the LCDS
modules were implemented. One hundred percent of the facilitators plan to continue

using the LCDS modules during the school year.

Seventeen of the 18 participating school districts developed career education
activities based on the guidelines of the Kansas Model for Developmental Career
Education. There is no way to measure how many teachers actually implemented career
development concepts throughout the school year, but requests for assistance and

use of materials from our Career Materials Resource Center indicate that involvement

was high. Project staff serve as consultants to teachers and conselors. They

sometimes demonstrate by working with students, but generally they serve to coordinate
activities of the various programs and expand career curriculum options for
school personnel.

Training. Inservice for occupational opportunity development was facilitated

by an extension class in counselor education held by Wichita State University for
the 24 area counselors involved in the School to Employment Process (STEP) program.
Classes were held at the Hutchincon Community College, a central location for the

tri-county area. Leader training for the Vocational Exploration Group,, a highly
structured group guidance technique, was also completed by participating counselors
and through their efforts over 500 area secondary students are sharing job information
and developing more imaginative job personalization.

Facilitator training in the Life Career Development System was offered by Dr.

Garry Walz and an assistant from the University of Michigan. This workshop was held

in the Administrative Center of the AVTS in Newton.

No elaborate,fstructured teacher inservice,was conducted during the 1973-74
school year, although there were many training sessions of short duration. These

sessions were held on the day prior to the beginning of school and during teachers'

meetings. New and useful ways,pf implementing career education concepts in

the curriculum were discussed. Many of our area teachers have enrolled in career
education courses offered at nearby colleges, but they were not considered part

of the project. A

Community Resources. Developing linkages with area employers is an integral

part of the School to Employment Process program. Activities between counselors

an-: employers included interviews to share informati6n and plan for further school/

industry joint experiences. Area employers met with project counselors during a
Spring meeting to share ways in which they could be of better service to students

entering the job market. Plans have been made to increase this to an all-day

meeting during the 1974-75 school year.

rA
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There is no tally of the number of parents and other resource people from the
area who have visited the schools or the number of field trips that have been taken.

But, community interest is good and growing.

Materials produced by the project are described below:

1. Occupational Opportunities In The Central Kansas Area
Looseleaf notebook for students and counselors for grade 9 to adult.
Pertinent information regarding employment in companies is described;
company brochures and applications forms are included.

2. ENPO
Quarterly newsletter, 4-6 pages, intended for area and state school

personnel. Description of local, state, and national activities
and trends in career guidance.

3. Resource Handbook
Multilith, 64 pages, intended for teachers of grades K712.

4. Yearly Reports
Multilith, 80 pages, intended for school personnel.

5. The CKAVTS Career Development Project
Pamphlet, 16 pages.
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A CONSORTIUM APPROACH TO EXEMPLARY PROGRAM DEVELOPMENT INVOLVING
TWO UNIFIED SCHOOL DISTRICTS AND TWO TEACHER EDUCATION INSTITUTIONS *

Pittsburg Unified School District #250
Pittsburg, Kansas

District and Project Infsalwition: 1973-1974

District Population: 26,000

Type of Area:

Students' Background:

Annual Family Income:

Small town

96% White

67% $ 5,000- 9,999
15% $10,000-14,999
15% Under $5,000

Number of Schools

Grade Levels

District
Schools

PrOject
Schools

K-12

9

K-12
Number of Staff 190 190
Number of Students 3,300 3,300

Years of Project Operation: 1

Number of Project Staff: 3 Full-time
1 Part-time

Ccntact Person:

Mr; David L. Huffman.
Assistant Superintendent of

Instruction and Curriculum
Pittsburg U.S.D. #250
510 Deill Street
Pittsburg, Kahsas 66762

(316) 231-3100

Project Funding:

State VEA Part D
Local
Total

$64,000
16,000

$8t.,000

Approach to Career Education. Career education in this district is designed
to provide the relevance needed in the total curriculum as well as the motivation

for youth to stay in school until their individual career plans have been deve-
loped and they have acquired salable skills. The project intends tb assist

youth in obtaining part-time or full-time employment or further education after

the public school experience. The program works to help each student increase

his self-awareness, develop favorable attitudes about the personal, social, and
economic significance of work, and develop and practice appropriate career
decision making skills. Curriculum' guides at all grade levels are currently

being revised to include career education. Career concepts are infused in all

subject areas at the elementary level. At he secoLdary level a new course in

career math is offered to tenth graders. Career education in this district

contains vocational education. It involves more student and community par-
ticipation and relates school activities more to the real world of living,

needs, and work.

Project Staff. the assistant superintendent for instruction and curri-
culum serves as part-time director for the project. the yroject also employs

* This report describes activities in USD //250 which is'one member of the

consortium.
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a placement specialist, a secondary consultant, and an elementary consultant,
all full time. The placement specialist works year round to assist students
in obtaining part-time emploj-ent while in school or full-time empllyment or
continuing education after leaving school. The consultants serve as resource '14

persons for all teachers in the district. The eleuentary consultant also acts
as a team teacher in the classroom on request. The secondary consultant .rends
some time working directly with students on career-oriented projects. Project
staff also 'spends some time working directly with community representatives.

School Staff. Classroom teachers carry out most career education
instruction in the distridl. This year about 80 percent of the elementary
teachers and 25 percent of the junior and senior high school teachers
actively par_icipated in career education. The project staff are working to
increase this number.

Training,. The project staff have provided training in Career education
with help from consultants from other school districts, college and aniversitiei
and local employers. All staff in the district have received an orientation to
career education and all of the administrators and half of the teachers,
counselors, and librarians in the district have received trm or more hours
of training. Training has occured during two week summer sessions and on in-
service days during the school year. Sessions have included workshops, group
and individual discussions with prcject staff, trips, and demonstrations.
Training has included information about the world of work, the use of community
resources, the selection of materials, teaching techniques, and has emphasized
curriculum development. Most participants pay tuition to the local college and
receive college credit for training activities in the district. Almost all of
the materials used in training are developed by the project consultants and
teachers. About half are materials for studeats and half for teachers.

Community Resources. The project staff live explored community resources
and published a catalog.of available speakers, trips, materials, and student
work sites. They are also available to arrange for use of these resources.

Curriculum Materials. Almost all curriculum guides and student materials
used in the district are developed by project and school staff. They also
identify a few commercial and non-commercial curriculum materials for use it the
district. About half of the materials used are for students and half for
teachers, many at the elementary level. Almost all materials are in print,
although some audiovisual materials are used.

Some materials produced by the project are described below:

1. Student Curriculum Materials.
Print, 250 pages, intended for students, grades K-6.

2. Curriculum Guide Inserts for All Subject Fields.
Print, 250 pages, intended for teachers, grades K-12.

3. Career Outdoor Education Experience
Print, 15 pages, intended for teachers.
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An Icier That Worked. Three sixth. grade teachers in the district organized
Career Outdoor Education Experience for their students. Students spent a Thursday
and Friday camping out in a nearby state park. Students cleared an area, put
up tents, gathered firewood, and prepared meals. They also participated in study
hours they had chosen in advance. Subjects ranged from water pollution and
insect study to map making, biking, and fishing. Many staff members and vol-'
unteers offered to travel to the state park to conduct these study sessions.
Fifteen of the adults even stayed all night. Students were very excited about
the entire adventure. They worked very hard on planning for this trip and
displayed great motivation completing follow-up activities.

r-7
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CAREER EDUCATION PROJECT
Fowling Green Independent School System

Bowling Green, Kentucky

District and Project Information: 1973-1974

District lation: 37,000 Contact Person:

Type of Area: Urban

Students' Background: 86% White
14% Black

Annual Family locome: li,398
(median inccme)

District
Schools

Project
Schools

Number of Schools 9 9

Grade Levels K-12 K-12
Number of Staff 290 290
\Number of Students 4,808 4,808

Years of Prcject Operation: 3

Number of Project Staff: 2

Mr. Otto A. Mattei
Director
Career Education Project
Bowling Green High School
Rockingham Lane
Bowling Green, Kentucky 42101
(502) 842-3323

Project Funding:
Federal VEA Part C $165,000
Local 80,000
Total $245,000

Definition of Career Education

Career education is a comprehensive, systematic educational program which
provides relevant and cumulative experiences designed for all individuals, all

levels, and all ages, to achieve Maximum success in the preparation and performance
of various life roles, such as producer and consumer of goods and services, member
of a family group, participant in social and political life, participant in
avocational pursuits, and participant in aesthetic, moral and religious concerns.
Career education is the total effort of public education and the community, aimed
at helping all individuals to become familiar with the values of a work-oriented
society, to integrate these values into their personal value systems, and to
implement these values in their lives in such a way that work becomes possible,
meaningful, and satisfying to each indiviaual. Career education will eliminate
the false dichotomy between the academic and vocational aspects of the school
curriculum. Career eoucation is a lifelong and all-encompassing process; it
permeates the total educational program, focusing on concern for the fully-capacitated,
self-motivated, self-fulfilled, contributing member of society.

Goals

1. To develop in each student a positive response to tho world of work
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Bowling Green, Kentucky

so that he may become an integral functioning part of society.

2. wtie instill within the staff the need to respond actively to the world

of rk in order to guarantee the success of the program.

3,. To develop a positive self-image in the child based upon the knowledge

that he is a useful, contributing member of society.

4. To create in each _clarild the realization that work has aignity and is a

social necessity.

5. To provide, whenever possible, experiences with real work situations

within the home, school, and community setting.

6. To acquaint each child with the broad scope of possible career oppor-

tunities and materials available in the vocational world.

7. To provide opportunities and experiences necessary to enable each child

to realistically appraise his own abilities in the selection of hisicareer.

8. To make the ch i aware that he is a coi nmer as well as a-Nprsducer in

our society.

9. To foster respect for tD0.06eedom we experience in our economic system

by creating positive attitudes toward employment/a desire to raise our

standard of living, and a concern to minimizetbe inequalities existing in

our system.

10. To develop in each child the undelltanding that work is competitive and

discriminatory.
cow

I' J .

11. To instill in teachers, administrators, and counselors the reed to become

involved in teaching students Wont work.
.. / -) l

12. To impress upol. eve ,hild that
/
the process of education:As not terminal,

but that he must cont_nue to study'to remain abreast of the new ideas and in-

nc.ations of his chosen career.

13. To refine and to expand the career educa ion concept in the Bowling Green

School System, grades K-12, with emphasis on developing student self-

awareness, exploratory activ ties, pre - technical, Ye- professional programs,

and research design.

These goals are further expanded in the goals and objectives for the elementary,

junior high, and senior high schools, and in the guidance program. /

The Project

Financ's. The project began in 1971 with $105,000 in VEA Part C. funding. In

1972 the project was funded with a $50,000, VEA, Part D grant. In 1973 the project

379
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was funded with $178,740, VEA, Part C funds. A new proposal was submitted each year
in order for the project to be funded, as the Bowling Green program was not a three-
year grant. Approximately two-thirds of the 1973-74 funding was budgeted for expansion
of the Junior High Practical Arts (Exploratory) program; smaller smounts were budgeted
for system-wide inservices in each of the schools, for fields trips,,and for other

\""
Project Staff. Thu project staff includes a project director and a research

,Ncoordinator. The project director, who works full-time for the project, was
formerly a supervisor, and during the first two years of the project had the
responsibility of coordinating the program witKut another project staff member to
aLsist him. The research coordinator, who works full-time*fur the project, was formerly
an elementary rm. teacher in the school system and a trainer (in-house consultant)
for other staff members. The project staff serves all nine city schools. The

research coordinator has Spent a major portion of her time working with the elementary
schools while the project director has devoted his time to working with the junior
and senior high schools.

Training. Since the project began in 1971, approximately one-third of the
city schools' administrators, teachers, libr.rians, guidanCe counselors, and
special teachers have received an intensive, paid summer inservice, qualifying
them as trainers or in-house consultants for the other staff members. The summer

Inserices emphasized dtvelopment of a plan for system-wide implementation of career
education through the utilization of in-house consultants'rexpertise. This plan included
development of career education units to be taught during the school year and
evaluative instruments for assessing atti_adesitoward the program at all levels.
The project staff has conducted more than eighlT'bours of paid training for all
administrators, teachers, librarians, specie" teacners, and guidance counselors in
the city system. The training emithasi.ed the diffusion of materials and ideas
developed durins the summer inservice, development of curriculum units to be
implemented in the,classi'oom, articulation among and between grade levels, and e-'
planning for evaluation of the program.

Puolic Information. Within the district,. the project shares information with a
cross-section of the community by involving them as resource persons for career

education units. Individual teachers invite one or more resource persons (often
parents) to be interviewed by the students, either in-the_clat-ii, on field trips,
or by conference telephone. Over a thousand resource persons are involved in career
education activities annually through this approach. In addition, the junior high
Practical Arts program is served by an advisory council from the community who
.upply input for the exploratOry program. Several civic c144 have signed "Humal
Talent Resource Cards," indicating their willingness to serve as resources for the

city schools. Career education activities have been featured at PTA meetings, open
houses, coffee hours, in tri-weekly newscasts broadcast by the city schools' human
relations specialist, in a city school news page featured six times a year in the
1Qcal newspaper, and in news articles submitted.by individual teachers. Information
1- disseminated outside the district (and among the schools) through the "Career
E-Alication Review," a bi-monthly newsletter featuring activities in each of the
city ichools, through the services of in-house consultants, and through the State

205



Bowling Green, Kentucky

.v.,itation Project. The latter is a program implemented in January, 1974, whereby

educators om across the state have been participating in on-site visits to the

city schools in order to observe career education activities and to gather ideas../

for planning ind implementing career education programs. Locally-developed units are

sent as reque ted, along with a series of articles written about the Bowling Green

program. The Bowling Green Career Education Manual for Teachers, Counselors, and

Administrators, has been developed for dissemination, as well as a project brochure

and evaluative forms used for surveying students, parents, teachers, student

teachers, visiting talent, and trainers.

The School Instructional Program

Staff. Teachers and guidance counselors carry out career education activities

in the classroom, working closely with special teachers and librarians in program

articulatiol. Each principal serves as a resource person for his or her school.

From the in.tiation of the project in 1971, all of the staff have been involved in

the career education program. The local Board of Education has made career

education Board policy. It states that "career education shall be an integral part

of instruction in all grades and subject areas". New teachers are introduced to the

program by the in-house consultants who are responsible for maintaining total

staff involvement in the program.

Content. Staff members have developed a creed, goals, and objectives for

career education at all levels. ')cawing from rational and state publications, the

protect has developed a definition of career education, principles supporting the

operational definition, and staff members have developed a matrix stating the ele-

ments and goals for career education at each grade level. The career program is

not a separate entity from the academic program. Its success is based on its

integration into the academic curriculum. Through the project, the students develop

basic academic as well as vocational skills. The curriculum has been revitalized,

not rewritten, to provide the student with a continuing experience which fosters

development of.self-awareness in relation to home, school, and community. This

is done -hrough field observations and exploratory experiences integrated with

classroom instruction in academic skills. The design is structured enough give

the teacher a feeling of security, but encourages creative and imaginative

approaches. The language of the career education program is universal so that all

teacher' can communicate with each other. The program involves the total staff,

and is thoroughly integrated in grades K-12. The program is peop?e-oriented and

life-centered around the teacher, the students, and the person-in-the-occupation.

Methods. In he elementary grades, students have the opportunity to become

acquainted with a variety of occupations, using the U.S. Office of Education's 15

job clusters as a reference point. All schools and all staff members use career

education as their strategy for teaching. One or more resource persons are inter-

viewed iy the students are part of eacn unit of study in an effort to humanize the

curriculum. Relevancy to subject matter is achieved as students aid in planning

their work, using traditional texts and reference materials to relate 'heir

application to the world of work and to the resource persons interviewed. The

junior high students build upon their awareness of the world of work wi'h the

opportunity to experience hands -on activities in the Practical Arts program. This

area affords the students a selection of ten of the 15 job clusters for in -depth

81.
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study and manipulation of the basic tools used in various occupations. Career
curriculum units are presented in all claSses; recourse persons ate interviewedas part of the continuing awareness of the world of work. Intensified guidance
at the junior high level assists the student in assessment of himself and Fis
capabilities in.order to plan and to prepare for his career. During the high
school years, students pursue their tentative career choice with a program of
studies which will prepare them for future work. An on-campus high school
vocational program provides the students with a variety of experiences for
skill develop4nt. All acaderic areas include career education unit studies.
Again, the relationship between the subject being taught and its use in the real
world is stresses: as human resources are utilized. An on-campus placement
service offers stu nts employment positions in either part-time or full-time
job situations.

Curriculum Materials. One hundred percent of the career education units
implemented in the project are developed by the teachers. The project and
school staffs 4lso have utilized helpful commercial and non-commercial materials
which were pulled together from exists resources or purchdsed in conjunction
with annual ordering of materials and

I
s plies. This project has not relied on

packaged or prepared career education materials. Units were developed during
the paid inservice hours set aside for ,career education before or after school
hours. A career education resource center in each school houses the units,
commercial materials, human resource lists, and other career education resources
for that school.

Community Resources. Students at each school have interviewed and cataloged
community resource people. The project staff has made available to each school
lists of prospective human resource talent from civic clubs. Each visiting
resource person is given a certificate of appreciation for his involvement in
the program, and is asked to complete a survey to assess his reaction to the
program.

Evaluation

Internal Evaluation. The project staff and the teaching staff have conducted
an" internal evaluation of the project. They have utilized surveys of the teachers,
students, parents, student teachers, visiting talent, and trainers; .hey have also
used observations and comments made by participants in the State Visitation PrOjeet
to gather feedback and reactions to the program.

External Evaluation. A third -party evaluator representing the Southern
Association of Colleges and schools has conducted a comprehensive external evaluation
of the project, including staff, sequence of events, goals and objectives, processes
utilized in the classroom, inservice education plans, cooperative arrangements wRh
institutions of higher learning, the gUidance.component, the community career
education interaction, and the internal evatuation plan. A three-member team,
representing the Commission on'Oecupational Education Institutions and the
Southern Association of College and schools, has conducted an overall assessment
of the project. In conducting the evaluation, the third-party evaluator aild the
three-member team used interviews, on-site visits, observations, and ?Torts from
project al school staffs, as well as from students and community representatives.
State Depa ent of jducation personnel were interviewed, al_ong with staff members

I '1 ILM ribCOG
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from Western Kentucky University, which had conducted a Developmental Review of
Bowling Green's Career Education program. The evaluator also reviewed project
records, products, and reports.

Materials produced by the project are described below.

1. Ad Bowling Green Career Education Manual for Teachers Counselors,
and Administrators.
Print, 108 pagis; intended for school personnel, grades K-12.
Includes sections for elementary, junior high, and senior high;
sample units and surveys; and ideas for implementation of a
career education program.

2. "Career Education Review"
Print, 4-6 pages each; seven newsletters and an extra edition
used for dissemination of information regarding school activities
to educators.

3. John Cannon Articles.
Print, 4-8 pages each; a series of/six articles describing
various aspects of the Bowling Grden Career Education Program;
interded for educators.

4. Project People
Print, 16 pages; intended for educators;gives an overview of the
program.

5. Project PEOPLE Brochure.
Print, 2 page brochure intended for educators; describes the focus
of the career education program.

t
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CAREER EDUCATION PROGRAN FOR HAZARD, REGION XII
Kentucky Valley Educational Cooperative Board

Hazard, Kentucky

District and Project Information: 1973-1974

District Population: 25,000-99,00

Rural

Students' Background: 98% White

Type of Area:

Annual Family Income: 66% under $5,000

Number of Schools
Grade Levels
Number Of Staff
)Number of Students

District
Schools

107

K-12
1,455

30,000

Project
Schools

8

K-12

Years of Project Operation: 1

Number of Project Staff: 5 full-time

Contact Person:

Dr. Owen Collins, Project Director
Career Education Program for Hazard
511 Broadway
Hazard, Kentucky
(606) 439-2311

Project Funding:

Federal VEA
Local
Total

$265,000
66,000

$331,000

Definition of Career Education

Career education is the preparation of the student for a successful,
satisfying, and meaningful career that is felated to the, needs of
society. It capitalizes on and integrates experiences within the
family, the school, and occupational community that develop positive
self-awareness. Incorporating the concept that there is dignity in
all careers, it is a process that is developmental and- sequential
from "L.mb to tomt" that provides Darning in awareness, exploration,
and preparation for careers.

Goals

1. To develop in students positive attitudes towards self, others, school,
,hnd work.

84
209



Hazard, Kentucky

2. To create an awareness of career possibilities.

3. To prepare youth for a successful, satisfying, and meaningful career

that is related to the needs of society.

4. To create more relevance in education by integrating the world of work

into the curriculum.

5. To capitalize on and integrate the student's experienCes of family,

school, and occupational community.

Materials
lr

1: Career education curriculum units (about 50)
Print, 2-15 pages, intended for teachers.K-12,
Each unit is designed for a particular grade level and includes

career education activities which cover the content of a group of

subject areas such as mathematics, science, English, reading,
social studies, and includes library activities in the areas.

The Project

Finances.. Th!s project is sponsored by an Educational Cooperative Board

which includes thirteen different school districts. This year the protect

received $265,000 in VEA funds and $66,000 in local in-kind contributions.

Next year the project will receive the same amount of,VEA funding, but

In-kind funding will be increased to $92,000: Forty percent of project

funds was spent as compensation for staff development participants. Twenty

percent was spent for project staff salaries, and smaller amounts were

spent for other purposes.

Project Staff. The Project employs five full-time staff members, all of

.,fiom were hired from outside the area served by the board. These staft members are

a project director, an Awareness coordinator, an Exploration coordinator, a
Preparation coordinator, and a Guidance coordinator. The project director

and the Exploration and Preparation coordinators were formerly school

administrators. The Awareness coordinator was previously a specialist in 't

area of language arts/reading/English and the Guidance coordinator held anotuier

position outsic.e the school district. The protect staff spend about sixty

percent of their time working directly with teachers, twenty percent with

principals, and the remainder in other ways. This year the project served all

of the Junior High Schools and Vocational Schools in the area and most of

the Elementary and Senion.Htgh Schools. Next year it will serve all the

schools in the area.

Training. During last year and this year, consultants from other
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school districts and from higher education institutions conducted training
The s ?erirtendents and directors of the thirteen school districts and the
coordinator from each district have received an orientation to career education.
About half of the principals, a third of the teachers, and some of the librarians
and guidance counselors from the area have received ten hours or more of training.
The training sessions have included information on the world of work, community
resources available, curriculum development, materials selection, and teaching
technique^. Sessions have included workshops, demonstrations, trips, and group
and individual discussions with project staff. Training takes place after school,
in the evenings, and'durin6 the summer. Most of the materials used in training
are locally.developed materials for teachers.

Curriculum Materials. The curriculum materials used in the area are
instructional units developed by grade level to cut across several subject
areas. These materials are developed by teachers, are in print form, and are
designed for use by teachers. Over fifty such units were developed by teachers
during the first year of project operation. The project staff circulates
completed units to teachers in all districts served by the cooperative board.

Community Resources. Because this project serves such a large geographical
area, arrangements for the use of community resources are usually made within each
school or district rather than by project staff.

Public Information. The project staff hAs shared information about the project
within the area by speaking at meetings, sending newsletters, submitting news items
to radio, television, or newspapers, and inviting visitors. To share information
outside the area, they have attended meetings, invited visitors, and sent

locally-developed curriculum materials when requested.

The School Instructional Program

Staff. Both classroom teachers and guidance counselors carry out career
education instruction in this area. Over half of the teachers in the area have
taught one or more career education units, and sixty percent of the guidance
counselors have actively participated in career education.

Content. The project staff has developed the definition c' career
uducation,stated above and has worked Tth the career education coordinators
from each district is the area t- establish the broad goals listed above.
Detailed objectives described in terms of student behaviors are stated in each of
the career education units developed by teachers in the area. The career educ-
ation curriculum deals with work, citizenship, family life, 1.eisure, ethics and
morality, and esthetics. It contains vocational education.

Methods. The teaching methods used in career education are similar to those
used in the regular curriculum, but include more student projects and hands-on
experiences. At both the elementary and secondary career education is
infused in all subject fields.
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Evaluation

//
internal Evaluation. o internal evaluation of the project has been con-

ducted.

External Evaluation. An external evaluation of the project has been
conducted in each year of operation by the Southern Association of Colleges
and Schools. Information was collected by means of interviews, observations,
and a review of documents. This information was collected from project staff,
school staff, project records, and products. The evaluation dealt with the
areas of project staff, project administration, staff training, guidance
services, and community involvement.

z
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LIFE CENTERED CAREER EDUCATION
Louisville Indep'ehdent School District

Louisville, Kentucky

District and Project Information: 1973 -1974

District Population:

Type of Area: Urban

Students' Background: 52% Black
48% Other

Annual Family Income: 45% $10,00014,999'
33% 5,000- 9,999

Number of Schools
6rade Levels
Number of Staff
Number of Students

District
Schools

75

K-12

52,000

Years of Project Operation: 3

Number of Project Staff: 1 Full-time

Project
Schools

30

K-9

'"N

Contact Person:.

Mrs. Barbara Preui
Project Director
Life Centered Career Education
Brown Education Center
4th at Broadway
Room 025

Louisville, Kentucky 40202

(502)7,581-5636

Project Funding:
State \EPDA $ 7,000

Local 16,000
Total $23,000

Approach to Career Educatibn. According to this proj!c\t the purpose of

(makeeducation
is to assist the student through preparation and guidance to

Imake realistic decisions that are compatible with his abilities, with his
I knowledge of self, and with the career opportunities which lqad to the imple-
mentation of his career-oriented goals. T-e program prepares the individual
to fulfill his role as a citizen, as a wol -?.r, and as a family member. At the
elementary level career education is infused in all subject areas. At the
secondary-level it is infused in all subject areas especially math, English,
science, and vocational education. All of these subject areas, stress the
career development aspect of the curriculum. Career education concepts are
frequently conveyed through hands-on experiences and laboratory exploratory

experiences. Discussion, community involvement, field trips, learning centers,
interviews, and research are also uoed.

Project Staff. The project employs one full-time director who serves 27
-,lementary schools and three junior high schools. She spends about 40 percent
of her time working with elementary school staff,-30 percent with junior high
school staff, and 20 percent with the community. She also spends some time
working directly with c 'ntral office staff.

School Staff. Classroom teachers and guidance counselors working in the
classroom or outside carry out career education activities in the district.
About 20 percent of the elementary school staff and 15 percent of the junior

SOS
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high school staff actively participate in career education.

Training. The project director, vocational education supervisors, and
coordinators have conducted training for school staff. All of the administrators

in the schools served by the project have been oriented to career education. .

About a third of the teachers, counselors, and librarians have received training.
Sessions have beet held on in-service days during the school year, after school,
and during the summer. Teachers aave received payment for participation. The

sessions have included workshops, demonstrations, and group discussions with
the trainers. Training has emphasized curriculum development and management
techniques. It has also included information about the world of work, use of
community resources, selection of materials, and teaching techniques. ,All of
the materials used in training are professional materials and- about 80 percent
are locally developed. The remainder are drawn from commercial and non-commercial
sources.

Community Res:lurces. The project dij'ector has compiled a catalog of
community speakers, field tries, materials, and audiovisual resources. Teachers

usually make arrangements for use of these resources but*can request assistance
firm the project director if they encounter difficulty.

Curriculums Materials. The project director has worked with school staff to
develop all of the curriculum guides and student materials used in the district.
About 60 percent of these materials are intended for teachers and 40 percent for

'students. All are in print and about half arg elementary and half Junior high
leel.

Some materials produced by the project are described below:

1. Introductory Unit
Print,'31 pages, intended for teachers, grades K-9.

2. Management Analysis Planning Sheet
Print, 4 pages, intended for teachers and project directors.

3. Curriculum Units for Each Grade Level (More than 35)
Print, 5-25 pages each, intended for teachers, grades K-9.

1
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CAREER EDUCATION PROJECT
Las, :rouge Parish Scool Board

Baton Rouge, Louisiana

District and Project Information: 1973-1974

DistriOt Population: 321,427

Type of Area: Urban and Rural

Students' Background: 62% White
38% Black

/
Annual Fathily Income: 43% Less than $8,000

34% $ 8,000T14,999'

14% $20,000 ot more
9% $15,000-19,999

District i Project
Schools Schools

Number of Schools 107 107

Grade Levels K-Adult K-Adult
Number of"Staff 5,500. 5,500
Number of Students 67,000 67,000

Contact Person:

Mr. Thomas L. Miller, Coordinator
Career Education Project
Glasgow Center
1676 Glasgow
Baton Rouge, Louisiana 70808

(504) 387-2141, ext. 140

Years of Project Operation: 3 . Project Funding:

. . Federal YEA $19,248
Number of Project Staff: 6 7u11-time State 769.887...

10 Part-time Total
e

$960,135

Approach to Career Education. The initial approach tc career education in East
Baton Rouge Parish was to communicate its basic concept to educatots, parents,
students and the community. Subsequently, teachers have infused career development
objectives and programs into many areas,of the curriculum on a pilot basis.
Curriculum units, new courses, and a massive inservice program were developed to .

field test and implement career education concepts on a K- Adult'basis. A system of
prior -has--been instituted to generate career education at the elementary level in the
irst year of operation, in the junior high school during the second year of.operation and
in the senior high school during the third year of operation. The first year of the project
was primarily a year of planning with help from the Louisiana State D artment of Educa-
tion and the Vocational Technical Schools and Universities id East tat n Rouge
Parish.

Project Staff. The project staff includes a director, an inservice asAstant,
an elementary helping teacher, a helping teacher to assist with program planning and
placement, a media specialist and a career education placement e\ounselor.
The inservice assistant has primary responsibility for the junior and senior high
schools. Many teachers and supervisors serve as consultants and leaders in the
career education program.

School Staff. Supervisors, teachers, administrators, and guidance counselors
have helped to develop the new career education programs. In addition, many
relevant instructional programs were already operating within our parish. Several

Local support is several times this figure in capital outlay and personn.1.
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Baton Rouge, Louisiana

..%

turrIculum-orierted programs involved school staff during the 1973-74 school
year. Professional staff involvement was as follows: elementary--67 percent,
junior high--48 percent, and senior high--43 percent.

Training. The East BatoRouge Parish career education staff has arranged
inservice activities for 4,995 teachers, supervisors, administrators, students,

. and parents in communities outside East Baton Rouge Parish. A total of 6,838
exposures to career education in East Baton Rouge Parish have involved teachers,
supervisors, administrators, students and parents. During the school year,
the main inservice emphasis was on elementary-school faculty studies.

The design for inservice in East Baton Rouge Parlsh provided for three
. separate, but often complementary, stages: orientation, faculty studies, and

in-depth programs. ppiing the orientation,stage, our primary interest was in
introducing as many school personnel and community-eaders as possible to the
career education approach. To accomplish this, a pre-school workshop for elementary
school principals and supervisors and a one-day orientation for all secondary
school principals and supervisors was carried out. Using a speciallydesigTed
film presentation which was revised at mid-term, 100 presentations were made
which directly reached some 6400 persons.

During the faculty studies stage; fifty-two elementary faculties were met with
for extended studiei dealing primarilywith the development of career education
skills and techniques. Nine secondary faculties wanted to investigate career
_education in specific academic areas; assisstance was given to these teachers to pre-
pare separate reports. Three faculties were interested not only in studying about
career education, but alSto-lemoving toward the initiation of specially designed
career units: Work with these faculties is continuing. Their programs will .

be developed more fully during the Summer so that they can implement separate
classes in the fall term of the 1974-75 school year. Approximately 1,956 teachers,

'coUnselors, and piincipals have been a part of these faculty studies.

During the in -depth programs stage, the project concentrated on specific pro-

:iects. Initially; a unit on the Port of Baton Rouge was developed for eighth grade
Louisiana History. When the unit was complete, a workshop was held for one
counselor, e math teacher, and one science teacher from each of the junior
high Schools in the parish so they could begin thinking of ways to uaSte their

. academic su jectswith the Port of Baton Rouge. There was a similar workshop ,r

for one couns or, one math-teacher, and one s.'ience teacher on the senior high .

school level,.t help them tie their academic 'aieas to the vast industrial complex
that exists around Baton Rouge. A third effOTI focused on the three units of
work to be taught in middle schools next year (1974-74). Selected teachers

gill work-with officials from Gulf States Utilities, Louisiana National Bank
'and South Central Bell'Telephone to develop a unit uniting careers, academics,

and business. These teachers will work on their units during the summer.
Elementary, school counselors in pilot guidance programs, with the prirkipal

handa selected teacfier from their school, were' involved in a tools works op.
This gave teachers an opportunity to use hand tools so that they could d monstrate

use of them in hands-on experiences as a part of career education units. Still

another in-depth program was an intensive four-day workshop for the principal
and two teachers from each school that were not a part of the 1973 Elementary

Career Education Awareness/Motivation Workshop. The purpose of this workshop was

.to give teachers a knowledge of module development, as a part of competency-based
teacherinstruction.
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Community Resources. Moklilthan 500 community people were part of advisory
and steering committees that eloped a community-related career education pro-
gram. Many schools developed resource files that ltst parents and community
personnel who can enrich classroom instruction. .A community-wide resource file
is being generated now for teachers and counselors who cannot locate resources
within their local schbol's file. More than 600 careers will be listjd.

Work study and observational experiences in local businesses, hdfpitals,
and industrial plants provide meaningful learning experiences' for students.

Curriculum Materials. Most of the instructional materials used.in this
project are developed by the project staff with the assistance of teachers and
consultants from the local community.

Materials produced by the project are described below:

1. Elementary Handbook for Career Awareness and Motivation.
Print, 93 pages.

2. Elementary Resource' Guide.
Print, 150 pages.

3. Thirty-Four Elementary Curriculum Units.

4. The Port of Baton Rouge.
Print, 72 pages, intended for grades 7-9. A Louisiana Social Studies Unit.

5. Gzreer School Community Working Paper for Junior High School Explore-
torylStudents.
Print, 11 pages.

6. Carder Education Brochure.
Rrint.

7. Community Resource Directory.
Print, all grades.

0

8. Nine Monthly Newsletters.
Print.

In addition to curriculum materials, aliulst 400 pages of state

and federal project and evaluation reports have been developed.

392
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An Idea That Worked. A massive staff development program was organized to
develop career education programs at the elementary level (76 schools). In a pilot
project, two elementary faculties utilized a modified technique of the Cobb County
Georgia schools. During Jung 1973, a teacher-counselur workshop for 44 elementary
schools was organized. In August, all principals and staff members were invited
to observe, and participate in a career education workshop that focused on subject
matter tie-in, occupational information, resource persons, role playing, hands-on
activities, and field tries. Now, all elementary schools have one or more .

:teachers and counselors who can implement career education in the classroom.

Another Idea That Worked. Vocational experiences were provided in five
classrooms by extending school hours from 4:00 p.m. to 10:00 p.m. in two local
high schools. Students from 18-55 years of age became full-time participants in
a skill development program called the "job-related component." Students who
accepted the strenuous training sought job placement. Job advancement and place-
ment was provided for over 100 adults. Baton Rouge found that, if agencies
cooperate; expensive vocational facilities can be utilized for a total community
manpower effort.
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CAREER EDUCATION PROJECT
Lafayette Parish School District

Lafayette, Louisiana

District and Project Information: 1973-1974

District Population: 110,000

Type of Area: Suburban

Students' Background: 75% White
25% Black

Annual Family Income: 50% $ 1,000- 7,999
(ib% $ 8,000-14,999
19% $15,000-49,999

Number of SchOols
Grade Levels
Number of Staff
Number of Students

District
Schools

39

K-Adult
1,300
29,000

Years of Project Operation: 2

Number of Project Staff: 5

Project
Schools

40

K-Adult

1,300.

29,000

Contact Person:

Robeitt M. Arceneaux, Supervisor
Adult & Career Education
L.P.S.D. Vocational Center
18th Street

:Lafayette, Louisiana 70501
(318) 233-2026

Project Funding:

Federal
VEA

State

,------
$ loq,000

80,000
150,000

Total $ 334,000

Definition of Career Education. Career education is a comprehensive
educational program, beginning with early childhood and continuing through,
adulthood, to provide each individual with a positive awareness
of self and the. world of work. At any point of exit from school, the individual
should be equipped with the necessary skills, attitudes, and knowledge
for entry into the world of work, post secondary occupational training, or
a baccalaureate program.

Goals.

1. To develop in each student an increased awareness of his/her
need to learn.

2. To help each student acquire the knowledge, skills, and
attitudes necessary for functioning successfully in society,
as a productive individual with realistic aspirations.

3. To provide every student with a braod understanding of the
opportunities and careers available in the world of work.
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4. To develop adaptability in students so tl-qt they will be able to analyze

situations and make necessary decisions and adjustments if and when future

technological changes affect their occupations and lives.

The Project

Finances. The Lafayette Parish School Board Career Education Project
began in January, 1972 with $104,000 in VEA Part Clunding: In 1973 -74
the Lafayette Parish School Board received $80,000 front VEA Part C funds to
continue the project and, simultaneously the Louisiana State Department of
Education provided $150,000 under Legislative Act 14 to initiate a compre-
hensive plan for career education. Because of these funds, all schools in
the parish became involved in c .education.

Project St . The project staff includes a supervisor, a coordinator,
two career speci sts, and a media specialist. The project supervisor
also serves as supervisor of adult education. In'1973 an adult education
component was included in the project and an Adult Career Education Curriculum
Guide was developed. Two staff members are no longer with the project due to
a decrease in funds. The career supervisor is funded by the local school board'

not by the project.

Training. Career education staff members participated in state,
regional, and national workshops, and have conducted inservice workshops in
26 parishes,in Louisiana. All staff personnel hold advanced degrees or are
pursuing su h degrees. Every person on the career education staff has a -

teaching b &ground and each has been recognized for excellence in teaching.
Additional y, some members have served in supervisory and/or administrative
positions uch as department head, assistant principal, and principal.

The School Instruction Program

Content. The program includes media development, field experiences,
a placement office, and specific and general occupational orientation.

Methods. The project staff members work with all teachers in the parish to

maintain and promote career-oriented learning activities such as inservice
training and demonstration. They work cooperatively with teachers in the
evaluation and purchase of appropriate instructional, materials, and serve as
liaison between the schools and the community to disseminate career education
information. Project staff initiate and maintain,a resource file, conduct

-- occupational information surveys, and conduct pre-employment courses for all
students. Audio-visual materials are used to illustrate on-the-job
activities of the major career areas in the community. Pre-employment classes
are offered to all students at the twelfth grade level in all .high schools in
the parish and-in the Vocational Center.

Curriculum Materials. A Career Education Curriculum Development Team,
comprised of outstanding teachers, representatl-fes of.the different grade
levels and subject areas, worked with the staff to develop a Career Education
Curriculum Guide. A compilation of suggested activities, resources, ana
evaluation proceaures struc ured around five basic concepts were stated in terms of
behavioral objectives for the K-12 program. Materials locally developed also include
an adult Career Education Curriculum Cuide and 17 Career Education Unit Guides for
all grade levels.-
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Community Resources. Occupational surveys were administered to the business-
industrial community. Guidance counselors in a two-week inservice workshop
visited non-respondents and thus Iained first -hand exposure to the world of work.
Input from these activities formed the basis for an occupaticnal resource file
which has proved invaluable to counselors and teachers.

Evaluation. Pre, post,and interim,assessment instruments will be conducted
to yield statistical data on attitude changes and on occupational information.
Both internal and external evaluations will be used to gauge the effectiveness
of each component, as well as to assess the total program. A third-party
evaluation team, through a sub-contract with a university, will provide
objective, independent assessment of the program's effectiveness.

0.0
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RESEARCH & DEVELOPMENT PROJECT IN CAREER EDUCATION
Calcasieu Parish School Board

Lake Charles, Louisiana

District and Project In

District Population:

Type of Area:

Students' Backgrounds:

Annual Family Income:

Number of Schools
= Grade Levels

Nurnberg Staff
Number of Students

;

formation: '1973-1974,

100,000-499,994.

Rural,

Small Town,
Suburban and .

Urban

72%°White
27% Black

32% $ 5,000- 9,999
28% Linder $5,000

26% $10,000-14,9199

12% $15,000-19,999

District
Schools

67

K-Adult

1,910
37,871,

Project
Schools

5

K-12

163
3,084

Years of Project Operation: 2

Number of Project Staff: 5 Full-time

Contact Person:

Dr. Paul J.4Moses
Superintendent
Calcasieu Parish School Board
1724 "Kirkman Street

/ Lake Charles, Louisiana. 70601

(318) 433-6321

1

Project Funding:
Federal VEA
State
Local
Total

$174,000.00
17,619.16
14,673.72

$206,292.88

,Jes Approach to Career Education. This project views career education as a
concept that,encompisses the goals of both vocational education and the academic
disciplines. Project staff members teach in classrooms, conduct demonstration
lessons, develop plans and materials with teachers, conduct individual and group
career counseling sessions, assist teachers iu securing resource people and sites
to visit, and operate five career resource centers. The goals of the program are
to provide leadership for five faculties in .order for them to develop a
functional and operational knowledge of career education, and to demonstrate
teaching.and counseling techniques applicable to the career concept in order
that each faculty member might adopt these methods and infuse career education
into the existing curriculum. The first step is faculty inservice training,
designed to overcome philosophical and programmatic opposition to career
education. In this program, teachers and ce:r.!selcirs assist students in identifying

positive traits. They :elate academic courses to the world of work using,
infusion techniques, resource people, and on-Site visits. Students use hands-on.

- experience through mini-courses and explore careers using materials from the
career resource centers.
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Project Staff. The project staff included a project supervisor, three
counselors, and a teacher specialist. The project supervisor worked in each
of the five schools as well as with local businesses, industries, labor groups;
and the university. Two of the counselors and the teacher specialist were
assigned One school each, and the third'cuunselor was assigned two'schools.
The grade levels of the five schools were: one elementary, grades K-6 and
special education; one elementary-middle school combination, grades K-8 and
special education;. two junior high schools; grades 7-9; and one secondary,
grades 10-12. The counselors and teacher_ specialist worked with all grade
levels in each school. Approximately 50.percent of their time was spent in
classroom activities with students, 30 perceAt in couveling, and 20 percent
in\working with teachers.

School Staff. There were 150 teachers, six counselors, and eight administrators'
emploOd in the project schools. All of these educators were actively involved
in the career education program. Major instructional activities were conducted
by the classroom teachers, project'staff members, and counselors. The setting for
these activities involved the classroom, library, career resource center, and
counselor's office. Other instructionalor learning activities involved visiting
resource people on the job, inviting resource people to bring tools and equipment
to the schools, and having parents discuss and demonstrate activities from their
place of employment.

Training. Inservi(e training has been conducted for teachers, counselors,
and administratord by project staff members. The core group of project staff
members formed a nucleus that studied career education for a twelve-week summer
session, attempting to ascertain the meaning of career education as the concept
applied to Calcasieu Parish Schools. This core group of project staff members
has conducted most of the inservice training in the local schools. The training
has been direCted toward teachers, counselors, and administrators. Also, project
staff members have worked with the graduate faculty at McNeese State University
in an attempt to disseminate information about career education. Several aspects-
of the program have been topics discussed with univeristy personnel. The Louisiana
State Department of Education staff has been utilized to conduct training for
counselors. A new direction for counselors- has -bees -the-theme-of-that training.

Community Resources. The use of community resources has been a viable part of
the Calcasieu Parish Project. Teachers, administrators, and counselors as well as
project staff members have arranged for employees of various businesses; to serve as
resource people. Arrangements have also been made for students to visit various job
sites. Almost all aspects of the community have been of assistance in this project.
The most useful resources in the community have been parents and friends of individual
students. Three other sources of assistance'haVe'been the local business council, the
industryt.council,-and organized labor groups. The most frequestly used resources in the
community have been the small businesses and industries. The reason for, this appears
to be related to the short geographical distance between these groups and the project
schools; the large industrial complexes such as the petro-chemical plants are located
at a considerable distance from the project site schools.

Curriculum Materials. Four aids for curriculum development have been structured
by project personnel and participating teachers. These materials were structured as
guides to teachers in their continued efforts to revise the curriculum. Audio and
visual materials have been developed which range in scope from a slide tape unit. on

C!)!3

: 223



4-
.

Lake Charres, Louisiana

the local shrimptng indtstry to a slide tape unit en the pulp-paper industry in
Lousiana. The aids for curriculum develoment are designed for grades K7-12. The
audiovisual materSals developed in the program range from elementary to middle
school.

Materials produced by the project are described below.

1. Aids for Curriculum Development 1972-73
Print, 57 pages, intended for teachers, grades K-5. Sample lesson
plans to provide a direction for curriculum revision.

2. Aids for Curriculum Development 1972-73
Print, 80 pages, intended for teachers, grades 6-8. Sample lesson.
plans to provide a direction for curriculum revision.

3-4---Aids for Curriculum Development 1972-73

Print; 90 pages, intended for teachers, grades 9-12. Sample lesson
plans to provide a direction for curriculum revision.

4. Career Education Curriculum Aids
Print, 110 pages, intended for teachers, grad s K-12. Sample unit
plans to provide-a directiOn for unit plan de elopment.

5. Pulp-Paper Industry in Louisiana
Slide tape, 25 minutes, intended for student's, grades 6-8.

6. Shrimping Industry in Southwest Louisiana
Slide tape, 20 minutes, intended for students.

An Idea That Worked. The Calcasieu Parish School Board began their explora-
tion of oareer-edueation-itunique-manner-The--schoul-system entered into-
a contractual agreement with McNeese State University to fund six graduate
fellowships.. The fellowships were to be granted to Calcasieu Parish teachers
on sabbatical leave. Six graduate students were chosen for the fellowships.
These individuals wereto spend twenty hours per week working with the central
office staff and five project schools in an attempt to discern what,career
education was and then apply career education concepts in five schools. The
contractual agreement between the local system and the university was for a

period of 15 months. In this Period of time the graduate students jiad
developed a nucleus of expertise that has been .sed to continue program
development throughout the district.
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CAREER EDUCATION PROGRAM
Richland Parish School Board *

Rayville, Louisiana

District and Project Infouvation: 1973-1874/
ot/

District Population:

Type of Area:

Students' Background:

Annual Family Income:

10,000-24,999

Small town

60% Black
40% White

District
Schools

Project
Schools

Number of Schools 13 13

Grade Levels K-12 K-12
Number of Staff 250 250

Number of Students 6,000 6*000

Years of Project Operation: 1

Number of Project Staff: 2 Full-time
1 Part-time

Contact Person:

Ms. Anna Louise Ham
Career Education Program Director
Richland Parish School Board
P.O. Box 599
Rayville, Louisiana 71289

(318) 178-4838

Project Funding:
Stae $45,000
Total $45,000

Approach to Career Education. The project began this year with the
development of a comprehensive and sequential plan for the in-corporation of
career education concepts'in grades K-12. First the project atAff pyAmined
career concepts and determined the appropriate level for each to be introduced
and developed through the social studies curriculum. Next one social studies
teacher per grade level from each school was appointed to work with the career
educatioq. coordinator, counselors, resource center directors, and inservice
trainirg team members to develop and implethent a sequential plan for each
assigned concept. Then all classroom teachers were involved in incorporating
career education concepts to classroom activities as a trial. Finally, social
studies teachers compiled a master plan for curriculum revision on the basis of
these activities. The goals for the project were drawn from national public-
ations and the state plan for career education. These goals emphasize/self
development, career development, and basic skills. The career education
curriculum contains vocational education. It adds a guidance aspect to the
elementary school program which previously existed only at upper grade levels.
It also adds the use of many occupational information materials to the junior
and senior high school curriculum. Classroom methods used in career edUcation

* This parish includes five attendance areas.
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Rayville, Louisiana

include discussion, student p6jects, and hands-on experiences. At the

elementary level the project is field testing state - developed curripulUm

guides but has not yet integratedcareer education intr.), allsubject areas.
Many commercially-produced guidance materials are used by teachers to enhance

self-awareness and self-concept. At the secondary level career education is
infused in the social Ftudies program through a job cluster exploration pro-

gram. High school subject teachers and guidance counselors use kits containing

information about various job cliusters. .

1 --

Project Staff. The prciject has been organized by a full-time coordinator
of career education, a part-time director of testing and guidance, and a full-
time special education counselor. These staff members serve all of the schools
in the district and spend about 30 percent of their timewith the elementary .

school staff, 50 percent'of their time with the middle school staff, and 20
percent of their time with the high school staff. They spend most of their
time working with teachers and,guidance counselors at each of these levels.
They also work with a career education advisoxy council made up of central
office staff; principals, teachers, guidance counselors, parents, employers,
and representatives of community organizations and agencies.

School Staff. Career education instruction its the district is-carried
out by teachers working in the classroom and guidance counselors working outside.

the classroom. This year about ten perCent of the elementary and middle school

.staff actively participated in career education. The project is working
toward involving all school staff eventually.

Training. During this year the project staff provided training for five
percent of the administrators in the district and 15 percent of the teachers,

counselors, and librarians. As teacher's had no released time, project staff
worked-in classrooms with elementary teathers to orient thel to career education

and to try out various career education materials. At the secondary level,

coordinators worked through guidance counselors. The use of many different
guidance materials gave teachers exposure to an overview of career education.
About half of the materials used were materials intended for teachers, and the \
remainder were student materials.

Community Resources. The project staff have sent out a survey to
gather information on community resources available to the project. Next

year they plan to publish a catalog of community speakers and trips.

Curriculum Materiels. The project staff have selected and tried out
many commercial and non-commercial career education materials during this year.
Those'which teachers found valuable will be purchased itlarger quantities for

use in the project next year. Most of the materials used were student materials
for all grade levels, although some teacher materials were used. About 60

percent of these materials were audiovisual materials and the remainder were

in print. Although no materials have been developed by the project as yet,
the project staff plan to work .ith sch9o1 staff this summer to develop
curriculum guides for use in the district.
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An Idea That'Werked. To get maximum use of career education materials
owned by the district, and to try out materials at each grade level, the
project created job cluster kits. These were sent on a rotating schedple'
to teachers.in grades 6-12. In grades 6-8 they were used within social

°studies according to the teacher's schedule. 'In grades 9-12, guidance counselors
and subject area specialists received these kits and arranged for All teachers
to use them. Each kit contains film strips, books, and information about
community resources pertaining to'a given job cluster such as co tructien,
consumer Homemaking, agri-business, manufacturing, or marketing nd distribution.
Each kit also contained evaluation forms. By 4rganizing these .4,-terials in
kits pertaining to a'given cluster, teachers are assured that terials they
need are all.readily available at the same time, and they able to preview
these materials as they make lesson plans. The rotating schedule insures that
each teacher is guaranteed a chance to use each set of materials at least once
during each year.
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PROJECT G.I.V.E. (Guidance in Vocations and Education).
School Administrative District ,#51

'4mbeland center, Maine

District and Project Information: 1973-1974\

District Population: 2,500 -9,999

Type of Area: Suburban

Students' Background: 99% White

Annual Family Income: 50% $10,000-14,999
30% 5,000- 9,999

District
Schools

Number of Schools 9

Grade Levels K-12
Number of Staff 90
Number of Students 1,700

Years of Project Operation: 1

Number of Project Staff: 1 full-time,
1 part-time

Definition .of Career Education

Project
Schools

7

K-12

1,700

j
amtact Person:

Mr. Roy Bagley, Project Director
Project G.I.V.E.
S.A.D. #51
Cumberland Center, Maine 04021
(207) 829-5557

Project Funding:

Federal VEA $41,000

Local 1,000
Total $42,000

"Education is that system that deals with the individual total child in a -

program of success experiences toward the development of a productive mem-

ber of society. Career education is education to developa positive self-
imageso that a person can clarify values, select and screen alternatives,
and make appropriate decisions."

Goals

1. To have students obtain career awareness and an attitude of career

direction.

2. To offer students a greater opportunity to,develop a process of decision-

making which enables them to make career choices.
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Cumberland Center,' Maine

3. To offer students-job entry level skills or academic readiness for
further education upon graduation.

4. To.establish a natural interaction Wetween high school, college, and
community life and resources.

5.//6....increase. teacher knoledge of career alternatives related to aca-
d ic disciplines.

. 6. To foster a greater teacher commitment to the concept of career edu-
cation.

Materials

1. Outline of Workshop, Print, 3 pages
Intended for all school staff? grades Pre K-12.

2. Field Trip Guidelines, Print, 10 pages
Intended for all teachers, grades Pre K-12.

3. Questionnaire, Print, 4 pages
Intended for all staff, grades PresK-12.
A questionnaire on attitudes toward and understanding of career education.

4. Interview Guide, Print, 1 page
Intended for all staff, grades Pre K-12.
An interview guide on attitudes toward and understanding of career edu-
cation.

The Project

Finances. This year the project received $41,000 in VEA funds and $1,000

in local funds. Next year, the project will receive $27,000 in VEA funds and

$5,000 in local funds. This represents an increased local contribution, but an
overall decrease in project funding. Almost half of project funds for this year

were budgeted for project staff salaries. Fifteen percent was spent for compensa-
tion for staff development participants, and 15 percent for purchase of materials
for classroom use. All other project expenses were covered by the remainder.

Project Staff. This year the project employed a full-time project director
and a half-time vocational coordinator. The project director had previously
served as career coordinator in an exemplary project in another district, and
before that was a teacher of post-secondary math. The vocational coordinator
was previously director of a regional mobile health unit. The project staff
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Cumberland Center, Maine

divide their time about equally between elementary school, junior high school,
senior high school, and the community. At each grade level, most of their time
is spent working directly with teachers, although they spend about a quarter of
their time working with guidance counselors.

Training. During this year, training was conducted by the project staff,
local school staff, and consultants from other school districts, higher education
institutions, and non-school organizations such as the Chamber of Commerce. About
40 percent of the teachers, librarians, and/counselors in the district received
ten hours or more of training this year. They will receive further training next
year, and in addition, some school administrators will participate in training.
The major emphasis of training was curriculum development, with somewhat less time
spent in areas such as materials selection, teaching techniques, and humanistic
.skills. Participants attended training during the summer, after school, and on
released time during school. Most of the training was conducted through individual-
conferences with project staff, but other training methods were also used. About
half_of the training materials used are professional materials and half are student
materials. Some of the materials used are locally developed, some are produced
by other projects,.ada others are commercially published.

Curriculum Materials. About two thirds of the instructional materials used
by the project are locally detreloped. About half of these are student materials
and half teacher materials. The project also purchases commercially-published
curriculum guides and student materials for the schools. In addition, they loan
and circulate some curriculum materials. Most of tKmaterials used by the pro-
ject are-in print,and most have been developed since 1970.

Community'Resources. The project staff have identified and catalogued com-
munity speakers, trips, and materials, and are available to arrange for use pf
these resources. In addition, they have arranged student work sites and summer
work 'sites for school staff.

Public Information. The project staff share information about the project
within the district by speaking at meetings, sending weekly newsletters, and in-
viting visitors. This year the project staff planned three evening orientation
sessions for parents. They also provided information to employers, union leaders,
and community organizations. The project staff disseminate information outside
the district primarily by attending meetings. They also send locally-developed
curriculum materials to other projects on request, invite visitors from outside

. the district, and serve as consultants to other districts.

The School Instruction Program

Staff. Career education instruction in the district is carried
lar classroom teachers and guidance counselors. About 20 percent of
at the elementary level, 18 percent at the junior high level,,and 10
the senior high level are actively participating in career education.

out by regu \l
the staff
percent ac

Content. The content of the school instruction program in career education
is based upon the locally-developed definition of career education and set of
goals listed above. These have been used to develop performance objectives and
activities for students at each grade level. The career education curriculum
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d:ffers from the regular curriculum in several ways. It contains the vocational
Oycation segment of the regular curriculum. At the elementary level it empha-
sties the affective and self-awareness areas and focuses upon understanding of
one's self. At the secondary level, it involves an emphasis on occupational in-
formation for students.

Methods. The teaching methods used in career education also differ from
those used in the regular curriculum. They involve more individual learning ac-
tivities, try to make school more relevant for students, and aim at engaging their
interests. An attempt is made to relate each concept that a student is asked to
learn in school to something outside school in the world of work. Career educa-
tion makes greater use of demonstration and hands-on experiences than does the
regular-curriculum. 4

At the elementary level, career education is infused in the subject areas
of language arts/reading/English, mathematics, andiiiaal studies. At the second-
ary level it is infused or integrated int46.the areas of art, business and office
eduction, home economics, industrial arts, language acts /reading /English, physi-
cal education, science, and social studies. In addition, career education is .

emphasized in a strong guidance component for students in grades 7-12. Through
the guidance department; students work in groups to.learn more about themselves.
They learn about decision making, valuei'clarificatIon, and other selfiewareness
skills. In addition, guidance counselors work with teachers in the classroom to
convey career education concepts.

Information About Evaluation

Internaltvaluation. The staff inservice training and the acquisition and
use of community resources were both evaluated internally by the program.

External Evaluation. A private agency was asked to conduct an external eval-
uation of aspicts of the project such as staff training, acquisition and use of
community resources, and public information. They used interviews, observations,
questionnaires,andareview of documents to acquire data from sources such as the
project staff, the school staff, students, the community, project records, and

',products developed by the project.

An Idea That Worked

The project staff created teacher questionnaires for elementary and secondary
teachers. Each is a self-report instrument designed to assess teachers.' atti-
tudes toward and knowledge of career education concepts and practices. The ques-
tionnai'res were administered to school staff in all positions, and a response rate
of 71 percent was obtained. The data obtained was used as a baseline for the pro-
ject's assessment, and enabled the project staff to design inservice training
programs tailored to the needs of the school staff.
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CAREER EDUCATION PROJECT
Maine School Administrative District Number 20

Fort Fairfield, Maine

District and Project Information: 1973-1974

District Population:

Type of Area:

2,500-9,999

Rural .

Students' Background: 98% White

Annual Family Income: 50% $10,000-14,000
20% Under $5,000
15% $ 5,000-9,999

\ 10% $15,000-19,999
5% $20,000 or morq

Contact Person:

Mr. Ronald J. Willette
Director of Guidance
Schlol Administrative District

Number 20
Fort Fairfield High School .

Fort Fairfield, Maine 04742
(207) 473-7472

District
Schools

Project

Schools
Number of Schools 4 1

Grade Levels K-12 9-12
Number of Staff 72 32
Number of Students ,1,200 440

Years of Project Operation: 2 Project Funding:

Number of Project Staff: 0

Approach to Career Education. Fort Fairfield High School developed a
"freshman rotation" program that is career oriented in that it allows each enter-
ing ninth grader to explore the vocational areas available to him and provides
him with field trips, speakers, and a hands-on type of experience in each
section. Career training that is available outside our high school is included
in the visits made by these students and their knowledge is not limited to our
terminal programs. At the end of grade nine a student may decide to select
one of our terminal programs in preparation for a career after graduation, or
he may decide to enter a program preparing him for attendance, beginning
his junior year, at one of the area's regional vocational high schools. Having
taken advantage of either of these alternatives, the student may decide to
enter one of the State's vocational/technical institutes, go on to college, or
enter, the world of work.

Project Staff. There is no special project staff. Participation is optional
for all teachers in the project schools.

School Staff. It is a goal of the project to involve all of the school
staff but at this point only a few high school teachers are committed to career
education.

Training. On August 17th and 18th, 1973, Maine School Administrative District
Numb r 20 held a two-day career education workshop with Dr. Kenneth Hoyt as
guest Speaker. The workshop appeared to be a success and much interest was
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stimulated at the secondary level. Some faculty members of the elementary schools,
howexer, were clearly reluctant to become involved. On-October 11, 1973,
a follow -up inservice day on career educationlwas held at the secondary level.
This was to begin an ongoing endeavor in Career Education. Its first objective
was to develop a directory of local resources that could be utilized in this
effort.

Community Resources. A directory of'local resources was compiled. Student
involvement was an important part of this undertaking. The directory contained
a listing of an individual's name, occupation, place of work or busineSs, and the
educational or instructional area relevant to the occupational,area. The persons
identified in the directory ware used as career-oriented speakers, for field .

trips, work experience and for in-school edScation programs. The guidance
director acted as liason between tin school'and the resource people. In meetings
with the business and industry contacts, the director of guidance explained
what the school was trying to do and presented the individuals with material
that would assist them in their presentations and contact with the students.

tk
Curriculum Materials. One teacher developed a curriculum guide for use in

a citizenship class by both the teacher and the student. At present, efforts at
deVeloping curriculum materials are centered at the secondary level.
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AN IN- SCHOOL JOB PLAbtENT SERVICE
. Mount Ararat School

Topsham, Maine

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area:- Small Town

Students' Background: 99%White

Annual Family Income: 100% $5,000-9,999

District
Schools

Project
Schools

Number of Schools 6 1
Grade Levels 1-12 7-12
Number of Staff 70
Number of Students 1,240

Years of Project Operation: 1

Number of Project Staff: 2 Full-time
3 Part -time

Contact Person:

Mr. Ken Gray
Director of Guidance
Mt. Ararat School
S.A.D. 75
Topsham, Maine 04086

(207) 729-8763

Project Funding:

Federal VEA $8,400

Approach to Career Education. This project centered around an ongoing
guidance progmam. A placement coordinator was added as a fourth counselor.
Existing placement services for post secondary education were expanded to
include job placement. The primary target group was the class of graduating
seniors, seeking full-time work upon graduation. The project structure and
activities reflected a comprehensive view of placement which included needs
assessment, job development, student development, placement and follow -up.
The approach stressed personal contact with the students, which is crucial to
effective placement. In 1974-75 a second job placement team approach will be .

tested. This approach holds particular promise for small rural schools. The
project is also field testing placement procedures for younger students.

t Staff. The job placement staff is led by a director who devotes
time-to the placement project. He is also director of
ent coordinator holds total responsibility for job
cement counseling of seniors. A placerdent specialist has
y for the placement of underclassmen, particularly those

Both members of the placement staff have previous job
, one having worked in placement in industry and the othe
Youth Corps.

Pro
20 percent of his
guidance. A plac
development and p1
total responsibili
under 16 years old.
placement experienc
with the Neighborhoo

School Staff. The placement team is composed of existing project staff
plus one volunteer from each vocational and academic area. Team members se
two roles: they provide student development activities in their classroom,
and they assist in actual job development.. School guidance counselors part
in student development group guidance.
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Topsham, Maine

Training. No major tr ining effort was necessary as two staff persons
were previously experienc in the field.

Community Resources. In job placement, the use of community resources is
obviously of paramount im rtance. The business community is visited continually
to develop jobs for stud nts. Other uses of the community have been the par-T
ticipation of local businessmen in the project's job seeking-job keeping seminar.
They were especially valuable in areas of interviewing and job attitudes. Also
local mothers were used to teach our babysitting mini-courses to certify
junior high students -for babysitting.

Curriculum Materials. The project has developed materials in student-
directed activities such as a job seeking-job keeping seminar, a career
exploration seminar, and a babysitting mini-course. All materials were locally
.developed at very little cost.

An Idea That Worked. One unique feature of this program is the school's
flexibility in allowing a senior to take advantage of a good job opening prior
to graduation. Good.jobs don't wait; to.effectively place seniors,they must
be able to Ake good jobs when they are available. The school's structure
revolves around a graduation contract, which stipulates that the student wholeaves before graduation must retura-/as a full-time student if he terminates
employment; that he must complete a particular project in order to finish up -
course work; and-that he must attend a weekly meeting with the placement
coordinator. This final stipulation reflects the belief of the project staff
that even in such a program, the student is still a student though he may be
in a transitional educational program.

410
235



CAREER EDUCATION PROJECT
Anne Arundel County Public Schoo.:.

Annapolis, Maryland

District and Project Information: 1973-1974

bistrict Population:

Type of Area:

Students' Background:

Annual Family Income:

. Number of Schools
Grade Levels
Number of Staff
Number of1Students

100,000- 499,999

Rural, Small Town,
and Suburban

sp% White
12% Black

20% $15,000-19,999
20% $10,000-14,999
20% $ 5,000- 9,999
20% Under $5.000
10% $20,000 or more

Disttict
Schools

105
K-12

4,200

76,000

Years of Project Operation:

Number` of Project Staff:

3

.13

Project
Schools

50
K-12

2,100
40,000

Contact Person:

Mr. Robert Jervis
Coordinator, Career Education
Anne Arundel County Public Schools
Board of Education Annex
27 Chinquapin Round Road
Annapolis, Maryland 2101
(301) 268-751/ Ext. 277

Project Funding:

Federal VEA
Local
Total

$150,000
125,000

$275,000

Approach to Career Education. The Anne Arundel County Career Education Program

views career education as something to be infused throughout the total curriculum.
From this premise it is assumed that it isjhe responsibility of every staff member
to implement career education. Only if principals, instructional coordinators,
program coordinators, etc., become actively involved in the program can it be

successfully internalized as a part of the ongoing curriculum. It is the program's

goal to achieve this internalization of career education oojectivee so that all
teaching becomes meaningful and relevant. There is little concern for the actual

teaching of career education. Rather, the emphasis is on refocusing the good

instruction already going on in most classroums. The program includes grades K-12
and focuses on all students with no attempt to eigle out any special group as a

target population. It is assumed that the instructional program of any school
system will concern itself with the special needs of-the gifted, the handicapped;
etc., and that career education emphasis will further increase the effectiveness
of these efforts. This, of course, also applies to the expanding vocational
efforts at the pupetry level of a career education effort. As the career education
concept is increasingly accepted there will be a greater need for vocational

programs for all students.
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Project Staff. The project staff includes a coordinator assigned to the

%-

central office and seven c eer education resource teachers assigned to the
four area officepi and respo Bible to the area director. There is also a placement
and follow-up specialist assigned to one area office- to develop and field test an
appropriate model. A:counselor was added to the team to design an approach for
actively involving counselors in the program. In addition, a business education
teacher serves as a consultant tohe elementary language arts - typing program
and is develOPing an exploratory typing effort at the junior high school level.
An instructional aide works with materials.

School Staff. Career education instruction is the responsibility of all
classrooms teachers. These persons utilize the expertise of guidance counselors;
Resource teachers provide planning expertise and materials. About one-half of
all teachers in the county are involved in implementing career education concepts.

Training. Inservice training for teachers of grades K-12 'is intended to help
them develop an understanding of career education concepts, skill in the infusion,
process, and knowledge of career education materials and techniques. Training
occurs primarily in the county under the direction of other project
staff members. An attempt has been made to train a nucleus'of staff members
in each project school who could then -be available to personnel in that school.
In addition, county-wide workshops are offered for all interested personnel.
Training is largely activity centered:

Community Resoures. Community resources'have been used as an additional
source of activities for implementing classroom objectives. The community
can serve as a classroom if community activities are closely related to the
total instructional program. An effort is being made to further involve
counselors in arranging for use of these resources.

Curriculum Materials. The initial implementation effort in the county was
through the use of instructional units. These units, designed for individualized
instruction, are still used as prototypes. Their intent is to deliver career
objectives as part of the ongoing instructional program. The career objectives

are selected from The Career Development Guides developed by a task force of
teachers and counselors. Both of these products were developed for teacher
use and are available in print form.

Materials produced by the project are described below:

1. Career Development K-12
Print, 70 pages, intended for teachers of grades1.

2. Career.Education Recommended Materials
Print, 48 pages, intended for teachers and counselors at-grades K-12.
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An Idea That Worked. The counselor in one elementary school saw her role
as one of consulting with teachers and assisting them in initiating a career
education program. She conducted sessions with teachers in areas such as values ,.
clarification and decIsiorimaking. She also worked with groups of.youngsters in
these areas so that teachers could observe the process. She demonstrated materials
to teachers. She felt that if career education were to 'succeed in her school
someone who had time outside the classroom would' need to coordinate the effort

. and provide the necessaryexpertise and materials. She has done this and thereby
set an example for othe, schools.

N
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CAREER EDUCATION CURRICULUM WORKSHOP
Baltimore County School District

Baltimoret Maryland

District and Project Information: 1973-1974

District Population: 500,00- 999,999

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of-Students

Suburban

95% White
5% Black

40% $10,000-14,999
30% $ 5,000- ,999

15% $15,000-19,999
10% Under $5,000
5% $20,000.or more

District
Schools

150
K-12
7,000

Contact Person:

Mr. Kenneth D. Seamon

Career Education CouliselOr
Patapsco High School
8100 Wise Avenue
Baltimore, Maryland 21222
(301) 282-3223

Project
Schools

1

10-12
100

2,100

Years of Project Operation: 1 Project Funding:
Local.

Number of Project Staff: 0 0
$5,000

Approach to Career Education. Career educatpn, one of the many goals of
education, is developmental in nature, encompassing kindergarten through adult

education. Career education is, fundamentally, education which prepares students

for economic independence and instills in them an appreciatioh for the dignity

of work. It is designed to assure that all students who graduate from high school
will have a salable job skill and/or be prepared for further education. Essentially,

career education is preparation for a useful and fulfilling life.

Project Staff. There was no outside staff administering the project. It

was developed by schobl personnel.

School Staff. Teachers are responsible for integrating career education
into the English,- science ands social science areas of the curriculum.

Community Resources: The guidance office is serving as a career resource

center.

Curriculum Materials. Both commercially-available materials and curriculum
guidance decisions made in staff workshops were used in the program.
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An Idea That Worked.. This project began as an idea that thrived without
the nurture of money but was later developed to fruition through a short, local
summer workshop (four days). This project was strictly grass roots: one school
in a very large system. The most,important single achievement in the project
was that the - concept 0 career education was put into the classrooms effectively

and with minimum expense. Most effective and interesting is the method of
subtle infusion of career education content into the American History curriculum.

.
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LAszcit WiluALION DEMONSTRATION PROJECT
Appalachian Maryland, Washington, Allegany and Garrett Counties

Hagerstown, Maryland

Districts and Project Information: 1973-1974

Districts Population:

Type of Area:

'Students' Background:

Annual Family Income:

Number of Schools
Grade Letels
Number of Staff
Number of Students

25,000-99,999

Rural and Suburban

97% White

42% $ 5,000- 9,999
30% $10,000-14,999
14% Under $5,000
9% $15,000-19,999
5% $20,000 or more

Districts
, Schools

95

K-Adult
2,600

51,000

Tears so` Project Operation: '2

Number of Project Staff:

Project
Schools

30
K-Adult
1,100

26,000

7 Full-time
2 Part-time

Contact Person:

Mr. James W. Wilson

Director, Career Education Project
Washington County Board of Education
Commonwealth Avenue
Hagerstown, Maryland 21740
(301) 731-2700 X324

Proj ect Funding (2 Years):
Federal $ 497,000
Local
Total $ 505,00G

Approach to Career Education. The project has six major components, each flaying
its own goals. The goal of the career education management. cemnonent is to coordinate
the planning and implementation of career education programs and activities. The
industry visitation component will be offered through Frostbury College. It will
provide an opportunity for educators to visit and explore business and industry
on a sequential, in-depth basis. The career learning -centers component will
establish career learning centers in secondary schools and in institutions of
14.ghr learning in three Appalachian counties. The centers will provide equipment
lid materials. The curriculum development component will include workshops and
follow-up programs for all grade levels ip all three counties. Materials have
been developed and field-tested for grades 5-10. The community resources component
will develop local materials, media and procedures for identifying and providing
community resources on a K-Adult basis. The educator training component will
provide training for all educators in the area of career education. This will
include both preservice and inservice training.

Project Staff. The project staff includes five full-tiMe and two part-time
people. The administration has devised a system of management that promotes maximum
use of human, material and fiscal resources, and includes a system of accountability
and transportability. The project director coordinates activities to help achieve
project goals. He provides leadership to the tri-.county area in the planning and
implementation of career education on a regional and/or county basis.

2
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The industrial resource coordinator coordinates the organization and imple-
mentation of the industry visitation course. He coordinate activities in the
community resource component which include a study of the Hagerstown growth area,
and the development of regional media and materials for five major career clusters.
The curriculum coordinator organizes and.conducts workshops for tri-county personnel.
He is responsible for orientation and dissemination of curriculum materials. The
media specialist assumes responsibility for dissemination and demonstration of
total media packages. A State College professor,'who is assisting the project,
will develop three coursed in career education, inservice packages for teachers
and counselors, and needs assessment techniques.

v. School Staff. Almost all the counselors in-the tri-county region are
involved in the project's career guidance centers. One-third of the elementary
teachers and one-half of the middle school teachers are actively involved in
thP project. The high school staff will become involved during 1974-75. The
career centers are staffed by career counselors and paraprofessionals. Twelve
centers have been established, and four more will be initiated in 1974-75.

Training. Curriculum workshops have given more than seventy teachers the
opportunity to participate in the development of curriculum materials. Career
guidance workshops have trained more than 80 counselors in the tri-county area.
More than 100 teachers, counselors, and administrators have participated in
industry visitation sessions. Apprximately 120 educators have taken career guidance
courses. Training has been held in schools and universities under the direct
supervision of the career education project staff with some assistance from
the State Department of Education.

Community Resources. The career education project in Washington County
has made solid progress toward establishing rapport with the community. It

is vitally important for the project to gain the community's cooperation and
have access to community resources. We have supplied resources to all grade
levels and in all subject areas. A community resource booklet has been compiled

-and is available to all county schools. A growth and resource survey of the
industries in and around Washington County has been completed. The collected
data provides further information on the availability and location of resources.
Every attempt is made to insure that the resources used have meaningful application
to the career learning situation. We save found that the most in-depth cooperation
comes-from those industries and businesses which are civic minded and public
relations oriented. Locally owned businesses. seem to know local needs and are
usually more willing to provide help. Local public utilities are valuable
resources, as are most civic organizations in a community. Resources are obtained
by the industrial resource coordinator or othez project personnel, or they are
selected from the community resource booklet. A centralized clearing house is
desirable because it can prevent over-use of limited community resources.

Curriculum Materials. Caieer education supplementary materials have been
developed by a task force of teachers from Allegany, Garrett, and Washington
counties. The field-tested, instructional materials developed are designed to be
infused into the existing curriculum from kindergarten through the middle or junior
high school. A task force of teachers from the tri-county area developed instructional
materials for grades 9 and 10. These materials will be field-tested druing the
1974-75 school year. The format of all materials provides for continuous evaluation,
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input, and feedback, al], of which will be incorporated in the revision of
materials after field-testing is complete. Other materials are presently
on the drawing board.

Materials produced by the project are described below.

1. Career Education in Appalachian Maryland
Prints, films, and tapes. Prints are curriculum 'supplemental
activities, guides for language arts, mathematics, social
sciences, art, and science, and are intended for teacher use
in grades K-12. Films and tapes concern various occupational
cluster areas like health, constructioa, transportation, and
recreation, and are intended for both teacher and student use
in grades 7-12.

2. The Great Valley
Print, 117 pages, intended for teacher and community use, grades
7 -12. This is a growth study of business and industry.
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CAREER EDUCATION IN MONTGOMERY COUNTY PUBLIC SCHOOLS
Montgomery County Public Schools

Rockville, Maryland

District and Project Information: 1973-1974

District Population: 100,000-499,999

Type ;.,f Area: Suburban

StudentstSackground:

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 200 60

Grade Levels K-12 K-12

Number of Staff 7,000 400

Number of Students 125,000 50,000

Years of Project Operation: 2

Number of Project Staff: 16 Full-time

Contact Person:

Dr. Paul J. Manchak
Director, Division of Career ana

Vocational Education
Department of Curriculum and

Instruction
Montgomery County Public Schools
850 Hungerford Drive
Rockville, Maryland 20850

(301) 279-3162

Project Funding:
Federal- $ 290,000
Local 2,000,000

Total $2,290,000

Approach to Career Education. The overriding objective of career education

in Montgomery County is to develop in students the maturity, skills and self- /

direr!tiPn necessary to achieve a meaningful career existence; one in which they

function both for their personal good and for the welfare of society. To

achieve this goal, the schools recognize that students must begin ,to develop

a career orientation even at the elementary level. Career education is applied

education; it treats career-related content and addresses personal and social

issues as they pertain to occupational selection.. Career educatiOn,involves

some specific vocational training but it can also be integrated into standard

academic areas. For example, in a geography course the topic of consumer needs

might lJe discussed. Another essential component of the career education program

is individualized counseling at all grade levels.

Project Staff. The Division of Career and Vocational Education serves as

the central unit for program planning, development, and coordination. It

functions in continuous liaison with other divisions in the Department of Cur-
riculum and Instruction and with other educational agencies. It is a primary

collector and analyzer of the diverse data on which program decisions are based.

In its development and coordination function, it is responsible for designing

inservice programs to inform 'and instruct professional staff as well as the

public. The unit develops and updates objectives, provides assistance to prin-

cipals and teachers, administers programs, and serves as an accountability agent

in reporting to local, state and federal fUnding agencies.

School Staff. By November, 1973, there was evidence of considerable
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activity in career education in the schools. Eighty-one elementary schools
had representatives attending county-wide workshops or had planned staff meetings
on instructional experiences appropriate for students in grades K-6. Several
kinds of educational experiences were considered. Some schools looked to a
different emphasis in existing units in social studies and other content areas.
Others introduced commercially prepared units or materials developed in summer
workshops. Some faculties sponsored projects in which resource personnel from
the community were either brought to the school or were available to students
outside the school setting. In several instances projects focusing on career
education provided additional resources for the school through Locally Developed
Curriculum Projects funding.

It was also evident by June, 1974r/that junior high schools had made visible
.gains in promoting more vital instruction and counseling programs. Schools had
introduced eXploratory courses, provided opportunities for students to determine
tentative career interests and capabilities, scheduled visitations to career
sites, and provided opportunities for discussions with adults in a range of
careers. Some schools had started counseling cervices and career information
centers.

All senior high schools offer some career specialization programs. .There are
now 39 specialization programs in the Program of Studies and others are in pilot
stage. Of the newer programs, Hotel-Motel Management and Health Occupations are
being introduced this year. More widespread internship experiences and co-
operative work experience programs are being offered for the academically motivated
student as well as for the student who plans to end his formal education with the
completion of high school. The most far reaching programs are the Federally
suppor.te4 ones at Baker Junior High School and at Winston Churchill High School.

Training. Inservice training for career education has been of two types.
Information sessions to foster understanding of the concept and the program_design
have been held for teachers, media specialists, and administrators. ,These'
orientation seseiceo nave usually been held in faculty meetings. The second type
of staff development has been for those who are teaching in career and vocational
education programs. Summer workshops in 1971, 1972, 1973 and 1974 have given
teachers opportunities to plan programs and develop materials. In addition,
three-crediecourses in career education have been offered during the last two
school years at both the county and local level. Beginning in 1974-75, six
senior high schools will be singled out for concentrated career education develop-
ment.

Community Resources. Several mechanisms have been established to capitalize
on the available community resources. Guidelines are being established in insure
maximum use of these resources.

Inservice and Curriculum Materials. Materials produced by the project are
described below.

Inservice Materials

1. Videotapes.
a. Information and Motivatioh
b. Curriculum Design and Implementation
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2. Career Educat'ion Design, Grades K-12.

3. Career Education Models developed and field tested in elementary,
juniOr high, and senior high schoOls.

Curriculum Materials

1. Exploring Business Careers.
developed,Intended for grade nine;

2. The World of Const
Intended for grade

3. Foreign Language.
In planning stage.

ruction.
nine; developed,

4. Communications.
In development stage.

5. Health Occupations.
In development stage.

field tested, revised.

field tested, revised.

6. Refocus in Subject Areas.
Elementary Social Studies (specific units)
Home Economics (grades 7, 8, 9)
Industrial Education (grades 7, 8, 9)

An Idea That Worked. A career education mini-course based on the Leland
Career Education model was instituted during the last semester of school year
1973-74. A multiMedia, multimode approach Was used in which students were
exposed to five basic career concepts. Through simulation and interview tech-
niqueP, great emphasis was placed on student involvement in making decisions
about various career clusters. The mini-course was a joint effort undertaken
through the departments of social studies and industrial arts. The social
studies teacher provided the coursework on self-concept, lifestyles, and human
relations. The industrial arts teacher.proviged the actual field experience in
which students interviewed persons in occupations which applied to them. There
were some difficulties in administrating a joint undertaking by two departments,
yet the rewards were most gratifying in terms of student reaction to the course.
Despite time and space adjustments that had to be made, the program had
continuity and students developed a more realistic attitude toward the world of
work.
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CAREER SATELLITE PROGRAM
Prince George's County Public Schools

Upper Marlboro, Maryland

District and Project Information: 1973-1974

District Population: 500,000-999,999

:Type of Area: Suburban, Urban and Rural

Students' Background: 73% White
24% Black

Annual Family Income: 30% $15,000-19,999
25% $10,000-14,999
25% $ 5,000- 9,999
10% $20,000 or more
10% Under $5,000%

Contact Person:

Dr. Lee Bowen
Supervisor of Career Education
Instructional Services Center
Prince George's County Public Schools!
Upper Malboro, Maryland 20870
(301) 627-4800 X271

District Project
Schools Schools

Number of Schools 270 25

Grade Levels vs K-Adult. K-Adult
Number of Staff 125
Number of Students 150,000 30,000

Years of Project Operation: 3 Project Funding:
Federal $50,000

Number of Project Staff: 1 Full-time State 23.100
Total $73,100

Approach to Career Education. The Career Satellite Program is designed to
involve greater utilization of community resources within Prince George's County
for the purpose of providing information and experiences which will aid pupils
in career planning and occupational choice. A career development specialist is
assigned to three pilot clusters, each of which is a community of schools feeding
and including one senior high school. The specialist encourages the development
of satellite career groups composed of volunteers from the community who serve as
resource persons for the schools in that cluster. Through the coordination of
the specialist these resource persons will provide information about their
work areas, on-the-job experiences whenever possible, and practical expertise in
various job fields.

Some of the objectives of the Career Satellite Program are: 1) to identify
and involve community resources that can contribute to career development; 2) to
utilize these community resources more effectively and to coordinate the efforts
of school and community in providing valid career information to students; 3) to

develop more opportunities for learning experiences beyond the school walls for
the purpose of orienting students to careers; 4) to organize the requests from
schools to business and industry in order to avoid excessive demands; 5) to

develop audio-visual aids to assist students in career development; 6) to involve
classroom teachers, counselors and community resources cooperatively in career
development; 7) to develop curriculum materials for career development; 8) to

1.122
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conduct inservice career development training programs for staff; and 9) to keep
the-school system informed of new programs and materials in career development.

Project Staff. The project staff includes one full-time professional career
development specialist. He spends one-third of his time working with administrators,
'secondary teachers and guidance counselors, one-third giving workshops inservice
and other training, and one-third in project writing and program and curriculum
development. The school district of 270 schools is broken down into 15'clusters.
Originally, the career-development specialist worked with two elementary schools,
two junior high schools and one senior high school from three of those clusters.
In the second year the same arrangement was made, in three additional clusters.
At the same time any school which indicated an interest or a need for help was given
as much support as the staff could supply.

School Staff. Staff members who are vital po the success and survival of the
career education program have included teacher/counselor teams,. school resource
teachers, special education teachers,, and administrative assistants. Administrative
support is imperative. Success has been great in schools where a persons is available
to serve in an administrative capacity and to assist and complement the classroom
effort. Some schools have total commitment,. others have only one grade level par-
ticipating, others have a teacher or a counselor only. 75 elementary schools, 10
junior high schools and 5 senior high schools are involved in the program.

Training. Training takes place at the University of Maryland, Bowie State
College, and in state and local workshops at local schools and universities. Most
training was given by the supervisor of career education to selected teachers
(vocational and non-vocational), guidance counselors, and some supervisors and
administrators. Approximately 250 teachers and counselors have had some intensive
training, ranging from two and one-half to five or ten day workshops. They were
charged with acting as a cadre and training or at least recruiting fellow educators
in their respective areas and/Or schools. This training was primarily to familia-
rize and encourage teachers to develop programs and build into existing curriculum
those career education concepts which would enhance the teaching and learning
process. All kinds of materials were used, including print, non-print, audio-
visual, consultants, and local staff.

Community Resources. This might be our strongest component. Job bank and
resource pools have been developed through the Chambers of Commerce, Board of
Trade, apprenticeship boards, and so on. We have found the Chambers of Commerce,
individuals and private businesses to be most useful. Arrangements for use of
resources are made either by the project director or the requesting schools. The

resources are used in the summer for inservice training as well as during the
school year.

Curriettluj Materials. 'Roughly 75 percent of the curriculum materials are

locally develope for use by teachers, students and the central office staff.
They cover all grade levels and exist in both print and non print media.
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Materials produced by the project are described below:

1. The Career Satellite Program
Print, 8 pages, intended for staff and community, grades K-Adult.

2. Career Development: A Community Approach
Print, 25 pages, intended for community, staff and students, grades
K-Adult.

3. Vocational Technical Opportunities in the Prince George's County Schools
Film, 17 minutes, intended for staff, parents, community, grades 7-12.

4. The Career Satellite Program

Slide-tarok series, 20 minutes, intended for staff, community and
parents. Shows K-12 effort and models.

5. Career Education Eandbook: An Interdisciplinary Approach
Print, 200 pages, intended, for staff, grades K-Adult.
This is a curriculum guide.

An Idea That Worked. The community approach for utilizing, parents,
business, industry, labor and professional resources has been very successful.
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PROGRAM OF CAREER EDUCATION
Harwich Public Schools
Harwich, Massachusetts

District and Project Information: 1973-1974

District Population:

Type of Area: Small Town

Students' Background: 8870rhite
12% Other

Per Capita Income (1972): $3,100

Number of Schools

District
Schools

Project
Schools-3

Grade Levels K-12 K-9
Number of Staff 140 90
Number, of Students 1,800 1,30C,

YeaKs of Project Operation:

Number of Project Staff:

Contact Person:

r. John E. Filler
irector of Personnel Services
arwich Junior High School
Oak Street

Harwich, Massachusetts 02645
(617) 432-2048

1 Project Funding (1974-75):
Local -. .$18,500

1 Full-time

4 Part-time

Approach to Career Education. thisthis project career education dedls with
the personal, social, and vocational aspects of life. It is designed to provide
opportunities for students to develop accurate self-knowledge through clarification
of yalues and discussion of the work ethics. It also focuses upon self-assessment
of vocational apptitudes. The program attempts to provide vocational information
and exploration for students and to help thew determine tentative career choices.
The program serves all students in the district in grades K-9, and precedes
izocational education. At the elementary level, career education is infused in
the the social studies curriculum. In grades 7-9, it is offered as additional
content. Methods used to teach career education include discussion, hands-on
experiences, and testing and review. The program also offers value clarification
activities, instruction in basic economics ana decision - making, vocational aptitudes
assessments, and career counseling. The district has a Career Information Center
and a'gareer RPsourees Laboratory. Many students are involved in field trips,
observations, work simulation activities, and sample work stations in the community.

Project Staff. The project employs two coordinators, a Resource Lab instructor,
and ,a career guidance counselor, all part-time. The project also employs a full-
time career education insrructor. The staff serve the elementary and middle schools
in the district. They spend much of their time working with librarians and
administrators in the schools. They also work directly with community
representatives. They spend some time with the elementary and middle school btaffs.
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They also meet with an advisory committee of five members or less which is composed
of. teachers, principals, guidance counselors, andirepresentatives of community
organizations.

School Staff. Classroom teachers, career education teachers, and guidance
counselors all carry out career education instruction in this district. Guidance
counselors work both inside and outside-the classroom on career education activities.
About 80 percent of the elementary school staff and 15 percent of the middle school
staff actively participate in career education.

Training. The project staff have provided trailing for 30 percent of the school
staff in this district. They have also provided an orientation to career education
for all of the other teachers, librarians, and guidance counselors in the elementary
and middle schools. The training included teaching techniques and emphasized
,selection of materials and curriculum development. Training also included workshops
and group and individual discussions with project staff. Training activities took
place after school. About 85 percent of the materials used were locally developed
and the remainder were commercially published. About 95 percent of the materials
were intended for use with students and the remainder were professional materials.

Community Resources. The project staff have published a catalog of community
speakers, trips, and student work sites. They are also available to make arrange-
ments for use of these resources.

Curriculum Materials. About 75 percent of the career education instructional
materials used are commercially published. Although there are materials for
teachers and students at all grade levels, most materials are intended for students
in grades 8-9. About 75 percent of these are in print and the remainder are
audiovisual. All materials used in the program have been developed since 1970.
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IL
CAREER EDUCATIO AND ITS IMPLICATIONS FOR THE MARBLEHEAD INDUSTRIAL ARTS PROGRAx

Marblehead School District
Marblehead, Massachusetts

District and Project Information: 1973-1974

District Population:

Type of Area:

23,000

Small Town

Students' Background: 98% White

4

Annual Family Income: 50% $20,000 or more
20% $ 15,000- 19,999

20% $10,000-14,999
5% $ 5,000- 9,999
5% Under $5,000

Contact Persbn:

Kr. Arthur L. Russell, Jr.
Supervisor of Industrial Arts
Marblehead High School
Marblehead, .Massachusetts 01945
(617) .631-0900

District
Schools

Project
Schools

Number of Schools 9 9

Grade Levels K-12 7-12
Number of Staff 330 7

Number of Students 5,000 740

Years of Project Operation: 1 Project Funding:
Local: $126,000

Number of Project Staff: 7 Full-time

Approach to Career Education. Industrial Arts, because of its nature,
is an ideal progtam td foster career education. Career education should provide
opportunities for individuals to explore a variety of career areas so that each
individual can select an' area, or areas, best suited to his interests and abilities.
After mAldng this selection, a student's experience should prepare him for the world
of work or for continuing education at a higher level. A career education program
should be'organized so that each individual is prepared to take a job if he wishes to

do ao upon graduation from high school.

Project Staff. The seven full-time staff members share responsibilities for
program development and associated facility requirements, identification of community
'employment opportunities and arrangements for student interviewing, review cf junior
and senior high school texts, and plans for films, audiovisual aids and field trips.

School Staff.
the

Arts teachers and guidance counselors carry out
career education in the Materials Laboratory of both the junior and senior high schools.

Training% The members of the Industrial Arts Department have had several meetings
concerning the implications of career education on the Industrial Arts program in
grades 7-12 with the following aims in mind: to design a program that will suit the
needs of all individuals, regardless of career direction, in that all will be consumers
and users of industrial materials and products; to see that the program allows con-
tinuous horizontal exploration of career opportunities of an industrial nature in
grades 7-12; to see that the program allows specialization at any point an individual
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selects a specific career; to ensure that the prograg is flexible enough to allow
all youngsters to participate in vocational activities when they\find they have
the time available. Of the 15 job clusters developed by the U.S.,Office of Education,
the titles that aeem particularly suited to exploration in the Industrial Arts are
communications and media, recreation, manufacturingis construction, transportation,
and consumer education.

Community Resources. The project staff reviewed career opportunities and
offers of industrial assistance in Marblehead as wel as in surrounding areas.

Curriculum Materials. All of the career education instructional materials
used in the Industrial Arta program were developed by the seven members of the
staff for grades 7-12.

Materials produced by the project are described below.
1. Materials Laboratory

Graphics
Woodworking

Finishing and Metalworking
Plastics ,

Business
Leather

Intended for student use.

428

253



CAREER EDUCATION PROJECT
Northampton Public Schools
Northampton, Massachusetts

District a d Project Information: 1973-1974

District Population:

Type of Area:. Suburban

Students' Background: 99% White

Annual Family Income:

Number of Schools

District
Schoolsa,

Project
Schools

lo 4
Grade Levels K-12 .K -12

Number of Staff 360 40
Number of Students 5,000 2,600

Years of ProjArr Operation: ]

Number of Project Staff:

9

Contact Person:

Mr. Carl D. Thor
Career Education Coordinator
Northampton Public Schools
380 Elm Street
Northampton, Massachusetts 01060

(413) 584-8566

Project Funding:

Local $1,500

Total $1,500

Approach to Career Education. The project began this year by involving
14 elementary teachers from two pilot schools in an effort to develop a career
e-h!cacion curriculum guide. Next year these teachers will act as teRm leaders
for all other elementary schools in the districts A secondary curriculum guide
will also be developed next year. Thus far, efforts at the secondary level have
centered on a cooperative effort in which 60 tenth graders have participated in
a one semester exploratory program at the local vocational school.

Project Staff. The project employs a part-time coordinator who is also
_work study coordinator and serves as a high school guidance. counselor. He was
responsible for coordinating the curriculum development efforts of thkt elementary
teachers in the project and for arranging and supervising the high school
exploratory program.

School Staff. Fourteen cl-Assroom teachers have been involved in elemen-
tary curriculum development and will serve as implementation leaders next year.
A number of teachers at the high school and the vocational school have contri-
buted to the exploratory program for tenth gra( students.

Training. Fourteen elementary teachers attended A three semester in-
service course offered.17, the district by a state college. They also met once
a month Stith the project coordinator to review and critique existing nationally-
published,materials as resources for the curriculum guide. Both the course and
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the meetings provided an orientation to career education and emphasized the use
of local resources. Teachers received credit for participation in the course.
About half of the materials used in training are commercially published. The
remainder are locally-developed materials including an existing K-6 curriculum
guide which will serve as a framework for the career education curriculum guide.

Community Resources. School staff have explored ways to include
community resources in the career education curriculum when it is implemented
next year. Student work sites are arranged by the existing' cooperative education
Program.

Curriculum Materials. The project coordinator and elementary teachers .

are developing a career education curriculum guide based upon the existing K-6
guide and using commercially-published career education materials. This is

.not ready for distribution at yet but will be used next year.

An Idea That Worked. Using an existing curriculum guide and the expertise
of teachers from within the system has resulted in the creation of a strong career
education curriculum. -The teachers offered insights into local needs. The use
of the existing curriculum guide as a base will make career education easier
to infuse. And finally, the teachers who created the curriculum will be on
site to help in implementing it.

4-'955



PROJECT VOICE (Vocational Orientation in Career Exploration)
Rockland Public Schools

Rockland, Massachusetts

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area Suburban

Students' Background: 94% White

Annual Family Income: 50% $10,000-_4,999
20% 5,000- 9,999

District
Schools

Project
Schools

Number of Schools 6 5

Grade Levels K-12 K-8

Number of Staff 350
Number of Students 4,350 3,150

Contact Person:

Dr. Robert S.. Levine
Principal
Rocklkind Junior High School\

Taunton Avenue
Rockland, Massachusetts 02370

(617) 878-4341 ,

Years of Project Operation: 2 Project Funding:
State $16,690

Number of Project Staff: 2 Full-time

Goals

1. To provide students with occupation information to make them aware of the

meaning of work and its importance to them and society.

2. To promote an awareness in students by developing realistic views of the
world of work and to encourage them to consider their own abilities and

limitations.

3. To stress the dignity of worl and the fact that every we -ker performs

a useful function.

4. To use stimuli provided by the occupational world to help the student

analyze himself and the kind of person he wishes to become.
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The Project

Finances. Last year the project received ESEA Title I funding of $15,000.
This year it received the increased amount of $16,690 also from Title I funding.

Eighty six percent of project funds for this year was spent 'or project staff
salaries. Small amounts were also spent in areas such as purchase of materials
for classroom use.

Project Staff. The project staff includes two full-time people. One is a
coordinator who:was formerly in the area of special education, and the other is
the junior high school principal who also serves as director of Federal funding.
Last year the. project worked with all grades K-8, but this year the emphasis has
been directed more toward srades 7-8. In these grades, the junior high school
principal works with six teaching teams. Two of these have chosen career
education as the content for their curriculum, and the principal has worked
closely with these teachers to implement this plan. Project staff also work with
elementary teachers and principals and with junior high school librarians and
guidance counselors, as well as with parents and community groups.

Training. Project staff, school staff, and consultants from higher educ-
ation institutions provided training for thirty teachers and other school staff,
primarily at the junior high. school level. The training included an orientation to
career education and focused primarily upon curriculum development and materials
selection. The training sessions included workshops, demonstrations, self-
instructional materials, trips, and group and individual discussions with project
staff. Training materials were locally developed or were drawn from commercial
and non-commercial sources.. All were materials for teachers.

Curriculum Materials. This project has not developed curriculum materials
as yet, but project staff have identified useful curriculum guides and student
materials which they purchased for use by a particular classroom or to circulate
throughout the project schools.

Community Resources. The project staff has identified and cataloged
community speakers, trips, ane. materials, and are available to arrange for use
of these resources.

Public information. The project staff shares information about the project

within the district by speaking at meetings, sending newsletters, inviting visitors,
and preparing news items. Information is provided for parents, employers, and

community organizations. The staff disseminate information outside the district by
inviting visitors and observers.

The School Instructional Program

Staff. Classroom teachers and guidance counselors carry out career education
instruction in the district. About twenty teachers actively participated in
career education this year.

Content. The school staff has developed broad goals for he junior high
school program as a whole. These.emcompass the goals for the career education
program. They have drawn upon national publications for career education concepts
and a definition of career education. The program deals with work, citizenship,
family life, leisure, ethics and morality, and esthetics. It contains vocational
education. This summer, school staff will begin to develop detailed objectives
for 6Zudents in the program .
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Methods. The methods used to teach career education differ from those use/dl
in the regular curriculum in that they include a greater use of community resources
and more study projects and hands-on experiences. This year the district is/not
emphasizing career education at the elementary level. At the junior high school
level career education is integrated into the subject areas of language arts/reading/
English, mathematics, science, and social studies.

Evaluation

No evaluation of the project has been conduaied.
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PROJECT CAREER
Springfield Public Schools
Springfield, Massachusetts

District and Project Information: 1973-1974

District Population: 174,000

Type of Area: Urban

Students' Background: 68% White
19% Black
9% Puerto Rican

Annual Family Income: 35% $10,000-14,999
30% $ 5,000- 9,999
20% $15,000-19,999

District
Schools

Project
Schools

Number of Schools 46 5
Grade Levels K-12 K-12
Number of Staff 1,700
Number of Students 34,000 22,000

Years of Project Operation: 3

Number of Project Staff:

Contact Person:

Mr. Norman T. Halls

School-Industry and Career
Coordinator

Project Career
Springfield Public Schools
195 State Street

Springfield, Massachusetts 01103
(413) 733-2132

Project Funding:

State $100,000
Totalryf $100,000

)1'

Approach to Career Education. This project is \designed to offer career
education to all students in grades K-12. Studentslin grades K-6 receive a
career awareness activities program which acquaints \them with jobs representative
of the entire array of occupations. Students it grades\7-8 are involved in a
borad orientation program which includ-es many hands -6n experiences in a wide
variety of skill areas. Career exploration offers students in grades 9-10 a
full understanding of qualifications necessary to gain emplOyment in specific
occupations. In grades 11-12 students are involved in career preparation and
receive either continued exploratory experience to be followed by post-secondary
training or specific skill training in occupation education programs. The
Massachusetts State Education Department has developed behavioral objectives
for 20 occupations out of a possible 115. The project coordinator works with
local industries to review and revise these objectives. School staff then use
the revised objectives to develop curriculum packages at all grade levels. The
district has also established a Career Information Center for junior and senior
high school students. At the elementary level career education is infused in
all subject areas. At the secondary level it is infused in English and mathe-
matics courses in the technical high school.

Trolect Staff. The project employs one part time coordinator who works
closely with 30 teachers at five schools in the district. He also spends time
working directly with central office staff.

School Staff. Classroom teachers and guidance counselors working in
guidance offices or in the classroom carry out career education instruction in
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this district. Thirty of the school staff actively participate in career

education.

Training. The project coordinator has provided training for the 30 school

staff who are actively involved in career education. He has also provided

orientation for 80 percent of the administrators, teachers, librarians, and

counselors in the distric as a whole. Training has taken place after school

or during the summer and school staff have received payment for participation.

Training has included workshops, demonstrations, field trips, and individual
conferences with the project coordinator. Sessions have stressed the use of

community resources and have provided information about the world of work as
well as teaching techniques and curriculum development. About 80 percent of

the materials used in training are locally developed and the remainder are
drawn from both commercial and non-commercial sources. All the materials

used are designed for teachers rather than students.

Community Resources. The project has published a community index of

resources available by subject area. Using the index teachers can request

speakers, trips, materials, and student work sites. The coordinator and the

School Volunteers' Office make arrangements for use of these resources.

Curriculum Materials. Most of the career education instructional materials

used in the district are locally developed. The remainder are drawn from

commercial and non-commercial sources. The coordinator and the teachers involved

in career education have used behavioral objectives supplied as computer print-

outs by the State Education Department. The staff have revised these objectives

with help from local business and industry and have used them to develop curriculum

materials. They have developed many hands-on activities for classroom use. At

the junior high school level these activities have been adapted for use with

handicapped students. At the high school level specific activities have been

developed for use in classes on electronics, construction, business skills, and

many other areas.

Some materials produced by the project are described below:

1. Community Index'...The Yellow Pages of Volunteer Human Resources.

Print, 11 pages, intended for teachers, grades K-12.

2. Career Awareness with Project Career
Print, 7 volumes, 25 pages each, intended for teachers, grades K-6.

Titles includes Career Education in the Elementary Schools, Primary

Activities, Intermediate Activities, Audiovisual Aids, Games for the

Classroom, Field Trips, and Bulletin Board and Art Activities.

An Idea That Worked. This project has involved local business and

industry in career education from the very first step of reviewing and revising

objectives, and these businesses have offered much support and cpoperatton., One.

example is the annual "Skills for the 70's" sponsored each year by roe Lalamper

of Commerce in cooperation with the public and parochial schools of Springfield.

Local businesses provide exhibits manned by employees who can offer junior and

senior high school students, counselors, tear.%ers, and parents information on

over 50 careers. Last year over 5,000 students visited the exhibits during the
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three day display. Students, counselors, teachers, and parents all become
more familiar local carer opportunities and have an opportunity to speak with
new or experienced persoinel about the skills and knowledge needed for each
career.

r

4;16 261



LENAWEE VOCATIONAL-TECHNICAL CENTER EXEMPLARY PLACEMENT PROJECT
Lenawee Intermediate School District

Adrian, Michigan

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Rural

Students'Background: 87% White
12% Mexican American

Annual Family Income: 50% $ 5,000- 9,999
29% $10,000-14,999
14% $15,000-19,999
5% Under $5,000

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

12

24400
224500

Years of Project Operation:13

Number of Project Staff: / 1 Full-time
/23 Part-time

Project
Schools

11-Adult
200

1,600

Contact Person:

Ms. Paula Shirk
Placement Director

Lenawee Vocational-Technical Center
2345 N. Adrian Highway
Adrian, Michigan 49221
(313) 263-2108

Project Funding:
Federal $ 2,704
State 18,096
Local 11,200
Total $ 32,000

Approach to Career Education. The Lenawee Vocational-Technical Center
Placement Project operates a county-wide placement service which coordinates
all work-related programs for all the Lenawee County high schools. All place-
ments, whether they be full-time, cooperative, or temporary, as with Lenawee's
one-to-three week class extension (OJT) program, are coordinated by the placement
office. In addition, a staff member called the job preparation coordinator
works with all students in each of the center's programs every month, teaching the
techniques and mechanics of getting a job and adjusting to the work environment.
The program is implemented in a number of ways. The various occupational
programs are interpreted to employers and the general public, jobs are solicited,

.

student-recruiter interviews are scheduled, student applicants are registered,
students are interviewed and referred, and vocational counseling is offered to
applicants. Clients are assisted in relating their personal qualities, education
and experience to occupational requirements; they are assisted in their search
for employment; and the placement office attempts to cooperate with employers
in the successful induction of the student into part-time and career positions.
Placement personnel also assist employers by screening and referring qualified
applicants for jobs and act as liaison agents in acquainting the center's
personnel with the needs of business and industry. Constant attempts
are made to evaluate the success of the occupational programs

in meeting community needs. Reports and studies of former students are made,
including a yearly evaluation and follow -up. In the 1973-74 school year, a
three and five year follow-up study was made. The over-all evaluation of the
program is made in terms of the number of the center's graduates who are employed
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in work they prefer and have been\trained to perform or who are otherwise occupied
in activities they have chosen and are not available for placement services.

Project Staff. The only full-time staff member of the Lenawee Placement
Project is the director. However, a wide array of people contribute to the program.
The placement office works with counselors and other school personnel, cooperative
education coordinators, the center's instructional staff, Neighborhood Youth
Corps codrdinators, social services personnel, county school psychologists,
and special consulter 3 who work with physically, emotionally, and socially
handicapped students. Placement office staff also work with remedial instruction

\ personnel at the center, the center's vocational counselor, outside sources
such as the MESC Office, Lenawee County employers, and all the center's advisory
'committees in providing job placement information and job procurement advice.
hl addition, the job preparation coordinator works with students in the center
once each month providing pre-employment training. The placement office is the
central coordinating element of the program. The placement director's time is
divided between such activities as student interviewing, discussions with teachers
and employers, and direct contact in the community with employers
and with counselors and students in the county's twelve secondary
schools. Working with the director is a full-time counselor at the vocational-
technical center. He spends 50 percent of his time consulting with other
educational personnel, 25 percent counseling/instructing students in group settings,
10 percent making contacts in the community and 10 percent conducting tests and
planning and evaluating program activities. Most of the teachers at the center
aid in the placement effort through the coordinating program. 'Teachers are
responsible for maintaining contacts with employers who have students from their
instructional program. They receive feedback and evaluations and deal with
problems that arise. They'are paid a sum in addition to their teaching salary
to serve in this coordinating capacity. This sum is based on the number of students
employed. The job preparation coordinator, a position created in response to
employer feedback, has come to play an important role in readying students for
employment. This pre-employment training, two and one half hours each month for
each instrucitonal group, consists of classroom instruction in abilities and
attitudes appropriate to work situations in general, as well as assistance and
practice in seeking out jiobs and successfully completing applications and interviews.
It also contains units in human relations, consumer economics, citizenship and
post-employment considerations such as unions, tax forms, and fringe benefits.
Outside speakers are brought in, and students are taken on field trips to
enrich the course. The job preparation program is still undergoing development
and definition, but is definitely being met with positive response. Many other
people indirectly participate in placement work. They include two special
consultants, who work with special needs students, like the physically, emotionally,
mentally, and socially handicapped, a vocational rehabilitation counselor, who
works with severely disabled students in the county, the center's director and
an assistant director of vocational education.

School Staff. Every staff member at the Lenawee Vocational Center is
involved to some extent in the placement project. In Lenawee, the feeling is
that an instructor who spends part of his time in the community in direct
communication with local employers, will bring back to his students up-to-the-
minute information on the most current aspects of employment which relate to
his particular subject area. Thus, 20 of the 22 instructors at the center

double as cooperative education coordinators, and directly follow their own students'
progress on the job. If a student has difficulties, he is bfought back into the
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cent r if need be. Instructors who do not coordinate are also d rectly involved
in tie placement effort through job development and advisory comm ttee participation.

Training. The focal point of the placement project Is the stu nt.
Students who attend the vocational-technical center receive training n the
v cational area they have chosen. Students who receive their training only
at their home schools are eligible to apply for cooperative education o for
full-time placement. Local school counselors receive formal (meetings) nd
informal (one-to-one) training on techniques for selecting students for t e
center's program. Specifically, the placement office is involved in all t e
aspects of training each client in the mechanics and techniques of getting aid
holding a job.

Community Resources. The most commonly used community resources are the
local employers, who are involved in every aspect of the work of the Lenawee'
Placement Office. In 1973-74, 85 employers visited the center's job preparation
program to contribute their expertise. They were

carefully chosen from the total spectrum of the Lenawee County labor force. In

Addition, most of the center's students visited at least two job sites which
were directly rela-ed to their declared vocational direction. Through bern f
formal and informal employer surveys, knowledge is gained about the degree of
success achieved by the students when sent to an interview, when hired, after
a month on the job, and at variou* times from then on. Employers keep permanent

'records on each referral.

Curriculum Materials. Various materials have been developed by the Lenawee
Placement Office. These are directed to specific programs coordinated by the
placement office, such as job preparation and the various work programs, as well
as to employers, local school personnel, students' and center personnel. Where
necessary, guidelines have been developed and put into writing. The goals of
any materials developed are to effectively comaunicate with the persons involved. An
example of this is the cooperative education brochure which outlines the specific
responsibilities of students, employers, parent:, local schools and the center.

Materials produced by the project are described below:

1. Brochures for Co-op program, employers, students, local school personnel
Print, 1-15 pages; intended for students and adults, grades 11-adult.
These brochures describe actual activities.

2. Referral materials
Printed cards, intended for employers and filing, grades 11-adult.
These include referral cards, survey cards, employer record cards, job
order cards.

3. Case Studies in Practical Career Cuidance No. II
Published materials, 16 pages, intended for national dissemination.
Part of a study in 1973 by American Institutes for Research.

4. Project Final Reports 1972,1973,1974
Print, 4-8 pages; intended for the State Department of Education and national
dissemination.
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An Idea That Worked. The total staff involvement in the placement operation
is a unique feature of the Lenawee Placement project. Every instructor has a
direct involvement, ususally through cooperative education and the on-the7job-
training program. These involvements often lead directly to the full-time employ-
ment of graduates. In 1974, the center graduated approximately 600 students
and had 350 in cooperative education. Seventy-five percent of the students had
on-the-job-training, some of which led topcooperative education and full-time
placement. The philosophy of the placement project supports the idea that when
instructors are directly and purposefully involved with employers, the
student benefits through relevant curriculum and precise placement. In every
case, great efforts are made to match the person, his interests, abilities, and
goals, to the job and to the needs of the employer. Also, with the instructor
,in the field, immediate action can be taken on the student who is having
difficulty on the job. He can be counseled on the job or brought back to the
center for additional training. Graduate placement has been in excess of 99
percent in each of the'three years of'the project's operation. In the opinion
of the placement director, the degree of success attained by the project is due
to total staff interest and involvement.
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MANLEY COMMUNITY SCHOOL CAREER EDUCATION PROJECT
Flint School District

Flint, Michigan

District and Project Information:* 1973-1974

District Population: 100,000-499,999

Type of Area: Urban

Students' Background: 42% Black
3A% White
11% Spanish
9% Other

Annual Family Income: 30% $15,000-19,999
25% 10,000-14,999
20% 5,000- 9,999
17% Under 5,000
8% 20,000 or mo:e

Number of Schools
Grade Levels

Number of Staff
Number of Students

District
Schools

43

K-12
. 3,000

41,000

Project
Schools

1

K-Adult
23

450

3

Contact Person:

Mrs. Anne Gregory
Elementary Director of Community

Education
3002 Farley Street
Flint, Michigan 48507

(313) 743-4140

Years of Project nnerntion: 4 Project Funding:
State $ 38,000

))

Num er ofaProject Staff: 23 Full -time Local Mott Foundation 90,000
Total TIWW

Approach to Career Education. The career education program is correlated with
all disciplines of the curriculum. A special project person is employed to man the
equipment, plan inservice programs, and team teach with the 20 regular classroom
teachers, The goals of the project are first, to develop the self-awareness of K-6 pupils

and to help teachers become more creative and innovative in their teaching methods.
Secondly, the junior and senior high drop-outs living in the community are urged to use th
laboratory for enrichment and exploratory purposes. In addition, the project staff
seeks to attract parents and adults to attend evening sessions designed to provide
upgrading and retraining and to encourage them to serve as resource persons. The

project has not been correlated with vocationak education. Two specifically
equipped rooms provide space and opportunity for hands-on projects. While grades
K-6 are served, emphasis is on grades 4-6 for stressed awareness of varied occupations.

Project Staff. During 1973-74 there were 23 staff professionals, 16 park-
professiouals and a specially trained teacher to work with the regular classroom
teachers, parents, and two administrators. This demonstration project is housed in

one building. Thirty third grade teachers have volunteered to teach units of study

from Ohio State University in 30 other schools. The snecial career education teachers

100 percent of their time with students and staff members.

School Stuff. A full-time career education coordinator for the district has
been appointed. He will be responsible for expanding the program to include grades
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K-13 in all schools. There will also be a staff of four placement counselors as
well as the regular junior and senior high school academic counselors. Mott
instruction is carried out by regular classroom teachers. Some demonstration
teaching may be done by the coordinator if a teacher needs help in correlating
his subject with the career education materials.

Training. Michigan State University and Ohio State University provided
inservice training for administrators, teachers, principals, and coordinators.
The purpose of this training was to tie career education concepts into the regular
curriculum at the elementary level; progressing to exploratory material at the
junior high level and career choices in senior high school. l business and
industry also helped with job interviewing techniques.

Community Resources. The project staff was most anxious to concentrate
first on use of individual talents. For example, when the fifth grade studied
letter writing, the staff utilized the skills of one father who worked for the
local newspaper and another who worked for a local TV station. When a community
resident was killed in Viet Nam, the staff asked the local mortician to speak to
the sixth grade. concerning h's services to the family as a health expert, coun-
selor, social worker and businessman. Although this was to have been a 30-minute
lecture and question and answer session, the mortician returned four times to
answer questions and to supply information which the sixth graders so eagerlt
sought.

Curriculum Materials. The curriculum units, design primarily for grades
K-6, are intended for staff and students but parents, too, benefit from their
use. A slide presentation depicting students, staff, parents nd resource persons
interacting in a variety of project activities has also been ma available.'
There is only one set of slides at present be ause of limited fun s.

Units of study produced by the project are described below.

1. Self/Family.
One year study unit intended to develop, self - awareness. Intended for
kindergarten students.

2. Neighborhood.

One year study unit which introduces the concept of the community and
is intended for first grade students.

3. Community (Local School).

One year study unit which illustrates services available from community
people and is intended for use with students in grade two.

4. City of Flint.

One year study unit which expands the concept of community to include
the entire city and is intended for grade three students.

5. State of Michigan.

One year study unit for developing knowledge of the state, intended
for students in grade four.

442
267



Flint, Michigan

6. The United States, Our Nation.
One year study unit for developing knowledge of the entire country,_

intended for students in grade five. -

7. Canada, Mexico an( Latin America.
One year study unit intended for students in grade six.

An Idea That Worked. Involvingithe project's instructional resource person
\\ (a certified teachet), the regular likasercom teacher, the career education teacher,

and paraprofessionals in as insepiCe meeting give everyone an opportunity to make

meaningful contributions to the ?rogram. It also made them feel more responsible

for its results. The administrative staff played a key role in securing the

resource person by viewing projects in Bertie County, Nord% Carolina and Trenton,

'New Jersey in 1970 as well as'Other projects which had merit.. Inservice or pre-

service training is available to eVeryo a who contributes directly to program

imilementation.
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MACEP (MENOMINEE AREA CAREER EDUCATION PROJECT)
Menominee Area Public Schools

Menominee Michigan

District and Project Information: 1973-1974

District Population: 10,000-24,999

Type of Area: Small Town

Students' Background: 99% White

Annual FaMily°Intome: 50% $ 5,000- 9,999
20% $10,000-14,999
20% Under $5,000

District

Sthools
Project
Schools

Number of Schools 12 6
Grade Levels K-12 K-12
Number of Staff

180
Number of Stddenta 3,600

Years of Project Operation: 3

Number of Project Staff: 2 Full-time

Contact Person:

Mr. Tom Pichette
MACEP Co-Project Coordinator
Menominee Area Public Schools
13th and 13th

Menominee, Michigan 49858

(906) 863-8143

. Project Funding:

Federal
Total

$48,000
$48,000

.Approach tb Career Education. This project defines career education as
the development of the skills and knowledge through which individual students
'nay fulfill their own unique needs withregard to occupational choice, social
responsibilitly, leisure activity, and personal development. The project is
desgined to help each student develop a more objective opinion regardint;
himself, knowledge of the various options open to him, and skills in goal
formulation, personal planning, and decision making. It is the goal of the
project to enable every student to make a tentative career choice, graduate
from high school with a salable skill, and enter further education or immediate
employment. At the elementary level, using career education goals, teachers
have selected or created activities which may or may not be infused with math
or communication arts. At the secondary level, career education activities
have been infused primarily in English and mathematics as these areas are skill-
oriented and teachers are conscious of the work-relevance of these skills. In
this district career education contains vocational' education. Career education
concepts are conveyed through student projects, hands-on-experiences, role
playing, and Outside-of-school demonstrations, as well as more traditional
methods.

Project Staff. This project employs two full-time co-project coordinators,
one drawn from elementary-level work and one from secondary-level work. This
year the coordinators serve four elementary schools, a middle school, and a
high school. They spend 40 percent of their time with the elementary school
staff, 40 percent with the middle school staff, and 10 percent with the high
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school staff. The remainder of their time is spent with community represen-
tatives. They most frequently work directly with teachers, although they
also work with administrators, guidance counselors, and librarians in the
district.

School Staff. Classroom teachers carry out career education instruction
in this district. About 80 percent of the elementary teachers, 50 percent
of the middle school teachers, and 20 percent of the high school teachers in
the district actively participate in career education.

Training. The project staff with help from local school staff and
university consultants haw, oriented all of the staff in the schools served
by the project. They have also provided more intensive. career education
training for all of the administrators and 70 percent of the teachers,
counselors, and librarians in those schools. Teachers have received released
time during school hours to participate in training which has included work-
shops, group and individual conferences with project staff, demonstrations,
trips, and the use of self-instructional materials. They have also received
released time for planning and coordinating activities. Training has
focused particularly upon process-skill training in creating and using
curriculum units. Almost all of the materials used in training are locally
developed. These include self4explanatory materials for teachers who choose
to enter into performance contracts to create and/or field test curriculum
units. In addition to providing training within the district, project staff
have taught part of a university sponso-ed career education course.

Communiv, Resources. Within the Career Education Catalog which the
project staff have created is included a manual for teachers on how to use community

resources effectively. Using this information, teachers in the district
make individual arrangements for needed resources.

Curriculum Materials. The project staff and school staff have worked
together to develop career education instructional materials and to identify
useful existing materials. About 90 percent of the curriculum guides and
student materials used in the district are locally developed, although some
commercial materials are used. Most of the materials used in the district are
designed for teachers, particularly at the elementary level. About a third
are materials for students, also mostly at the elementary level. About 85
percent of the career education materials are in print and 15 percent are
audiovisual.

Some materials produced by the project are described below:

1. Career Education Cataloa
Print, 100 pages, intended for teachers and project directors,
grades K-8.

An Idea That Worked. The project coordinators created a Career Education
Catalog for teachers. It includes basic information about career education
and a discussion of needed teacher skills such as puoiic relations, interviewing,
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arranging field trips, and selecting activities. It also provides step-by-
step self-instruction for producing a career education curriculum unit based
upon career education goals and incorporating basic skills. This is followed
by sample units and specific goals and outcomes in the areas of self-awareness
and understanding, opportunities and options,-and basic skills. The catalog
also includes additional sources of information and help and working,forms
for unit development. This material which is in notebook form is augmented
by a cassette tape which serves as an audiovisucl'handbook on caret* education.
The tape describes the unit development process, outlines,performincd contracting
arrangements in the district, and stresses the Goal Proceds Model. The
use of this process model as a teacher management skill for relating objeccives,
processes, and outcomes elicits more goal-centered learning and shows students
how to adopt goal-centered behavior for themselves. This cOncept is central
to career education in this district. The catalog also includes-a second tape
on which teachers can record their responses for project staff. As this type
of self-instructional catalog can be used at any time, at any place, by any
teacher, project staff do not need to coordinate group meetings in order for
career education units to be created. This permits them much more free time
to give individual help to teachers as they create
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CAREER EDUCATION PROJECT
Pontiac Public School District

Pontiac, Michigan

District and Project Information: 1973-1974

District Population: 85,000

Type of Area: Urban

Students'Eackground: 60% White
35% Black
5% Latino

Annual Family Income: $ 8,000 (est.)

Number of Schools
Grade Levels
Number of Staff
Number of.tudents

District
Schools

31

K-Adult
900+

21,000

Years of Project Operation:

Number of Project Staff:' 4 Full-time

Project
Schools.

2

10-12

150+
3,500

Contact Person:

Mr. Robert Rochow, Director
Pontiac Adult-Student Learning Syst
1830 W. Square Lk. Rd.
Pontiac, Michigan 48053
(313) 338-3461

Project Funding:

Federal (VEA) Part D $106,000

Local

Total $106,000

Approach to Career Education. Traditionally, high schools have served as

Eeeder system to the colleges and universities and have tended to focus their

resources on college preparatory programs. Middle schools or junior high schools

have had mixed missions, with some confusion and lack of unity of purpose.
Even with the introduction of the comprehensive high school in the late 50's,

the secondary schools have rarely met the needs of all their students. In part,

the problem has been the lack of clearly defined purposes and systematic
identification of student needs.

With the passage of the 18-year-old age of majority, it is essential that
secondary schools begin to interpret their role in terms of better preparing their

students for adulthood. The luxury of a three year grace period between
high school graduation and full adulthood is no longer available. Therefore,

the schools must begin to spell out their student performance objectives in terms
of a full range of career opportudities. In this sense, career education is not

to be narrowly defined as occupational training, vocational education, or industrial

arts. Career education, rather, is defined "as educational activities from
kindergarten through adult life which provide an individual with the attitudes
and skills necessary to select and be successful in a career field. This includes'

the blending of occupational preparation, career exploration, consumer education

and general education programs".

It has become evident that secondary schools cannot accomplish this task ip

isolation. A true partnership must be formed involving schools, employers,

parents, and students in order to assemble the resources and support necessary
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to guarantee that each senior high student will be prepared for adulthood. This
preparation must include living, learning ,T4 working skills for all students
regardless of their post high school plans.

Dr. Robert Carkhuff best illustrates the program philosophy we are im-
plementing from his keynote address to the Division E., Human Development of the
American Research Association in February of 1973.

He offers these critical questions: How do we meet society's economic needs?
How do we develop individual human resources? Are the two mutually complimentary?
Must we return to the traditional forms of education of the 1930's? Or can we move
ahead to develop functional education programs?

The answer to all these questions is skills. We can meet society's economic
needs if our employers and workers have skills. We Can develop our educational

.

resources if our teachers and students have skills. We .can develop our human
resources if our parents and children have skills.

By skills I mean observable and measurable operations. Skills are trainable
and repeatable, their efforts are, within limits, predictable. Skills are
anything you can teach me a piece of in a minute and tell me where I'll be in
an hour, or a day or a hundred hours or a year.

Skills are not defined by spontaneity. They do not involve "doing your own
thing". Skills are the quantity and quality of responses to a given situation that
an individual has in his repertoire at a given point in time.

What, then, are those skills that can make parents and children effective? They
are those that help them explore where they are in relation to people, to learniig,
to work. They are those that help persons get from where they are to where they
want to be. These are the ssential ingredients in any learning experience.

The learner, whether employe-f`of worker, teacher or student, parent or child,
must engage in the following three learning phases:

1. Exploring where he is in relation to his world.

2. Understanding where he is in relation to where he wants to be in his world.

3. Acting upon how to get from where he is to where he wants to be in relation
to his world.

Project Staff. The project staff includes a director, two instructional
leaders and an internship co-ordinator. Their function is to train, support and
deliver to teachers., business, industry and 5,.udents, the goals and objectives of
the project.

Training,. The project staff have developed skills in program development,
problem solving, interpersonal relators teacher delivery and career awareness and
oreparion. They transmit these skills to teachers, administrators and students.
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Community Resources. The City government, the school district, three General
Motors plants and other local business and industry will provide internship
experiences for students in the program.

Curriculum Materials. "The Art of Developing a Career" developed by
Carkhuff and Friel, is the basis for the program. The staff has, in addition,
developed strategies and methods to deliver the Pontiac Adult-Student Learning
System to students. This is a highly organized system of principles and goals
based on the overall premise that if a student can transfer the skills learned
in the career development class to other areas of his life, then this class will
truly become a functional growth experience.



LEARNING EXPERIENCES IN TECHNOLOGY (LET)
Royal Oak, Michigan School District

Royal Oak, Michigan

District and Project Information: 1973-1974

District Population:
25,000-99,999

Type of Area:
Suburban

Students'Background:
99% White

Annual Family Income:

District
Schools

ProjeCt
Schools

Number of Schools 24 19
Grade Levels K-12 K-8
Number of Staff 1,265 147
Number of Students 15,566 3,240

Years of Project Operation: 3

Number of Project Staff: 2 Full-time

Contact Person:

Mrs. Irene A. Mann
Career Education Coordinator
Royal Oak, Michigan School District
400 Crooks Road
Royal Oak, Michigan 48073
(313) 435-8400

Protect Funding:

Federal VEA $ 133,898

Approach to Career Education. The project)began during the 1971-72
school year with 20 selected elementary, teachers representing grades 1-6 in
seven schools. During the 1973-74 school year, the elementary component
of the project has increased to 105 teachers, in 15 schools.
The project has expanded to include the junior high school and involves an
interdisciplinary team of 33 junior high teachers from four schools. Inservice
sessions throughout the school year enable teachers to develop integrated
teaching units, exchange ideas, and expand the content of the career education
project. Each teacher has to develop and implement four units during the
year. The career units evolve from existing curriculum and the normal
teaching strategies are expanded to include student planning, information about
careers, role playing, parent involvement, hands-on activity, field trips, and the use
of role models. Career education is being infused into all subject areas and not being
taught as a separate subject. Learning resource teachers, special education teachers,
and guidance counselors work with the classroom teachers to help in the development
and implementation of these units.

Project Staff. There is an elementary coordinator who spends 20 percent of
his time conducting inservice training for teachers, counselors, and administrators.
Another 20 percent of his time is spent identifying community resources, and working
with a parent resource committee. He spends another 40 percent'of his time assisting
teachers in classrooms and meeting teachers' needs, and the rest of his time is spent
on curriculum development, assisting other districts, and in general public relations.In addition to the elementary coordinator, the project staff includes part-time
graduate students who assist teachers, one full-time and one half-time secretary, anda junior high coordinator.
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ScHool Staff. Teachers implement units within their classrooms.
Parents, guidance counselors, learning resource teachers, college students
and others assist the teachers. At the elementary level, 105
teachers are involved, and in the junior high school, 33
teachers and four counselors are involved on a team basis in career education.
The program is being extended to the high school on a voluntary basis
when teachers ask for assistance.

Training. In 1971-72 there were 40 hours of pre-school inservice
training for the 20 participants as well as bi-monthly inservice meetings
during the school year. In 1972-73, the project.sponsored 30 hours of
pre-school inservice for 43 elementary teachers who were new to the project,
and provided bi-monthly inservice for them as well. Inservice training,
monthly instead of bi-monthly, was continued for the elementary school
teachers who participated during the previous year. In 1973-74, 25 hours
of pre-school inservice and monthly inservice were offered for the 42
elementary teachers who were new to the project. All other teachers had
three days of inservice during the school year. From 1972 to 1974, in the
junior high, the project offered 20 hours of pre-school inservice and monthly
inservice. All training was conducted by the project coordinators, and
Eastern University personnel acted as consultants. The goals of staff
training were to identify concepts and objectives, to develop curriculum,

to identify and teach processes and to demonstrate the "how to" for an active
learning environment. Teachers exchanged ideas, identified resources, improved
communication skills and, in general, increased their ability to implement
the career education program. Training techniques included brainstorming,
group processes, problem solving, and decision making.

Community Resources. All integrated career education units include a
field trip and role model. A parent resource committee was organized to
recruit adults willing to serve as role models. The committee approached
parents, college and high school students, vocational education people and
representatives of local business and industry. People in all of these
categoriesrserve as role models; parents, especially, play a vital

role in the program. In each unit the parent resource committee began its
work after the teacher decided which career areas would be covered in a
four month period. The resource committee identified appropriate role
models for those career areas and made the initial contacts with people
who could help. The teacher or project secretary made final arrangements.
A resource guide, listing role model volunteers and the contact procedure

for each has been compiled and is continuously updated.

Curriculum Materials. Two guides for implementation (one for grades
K-6 and another for grades 7-8) and three teaching handbooks for the
integrated unit were developed by teachers invlved in the project. Last

year these units were field tested and revised and they are now being printed.

An audiovisual slide presentation was developed to inform parents, community
and others about this career education project.

Materials produced by the project are described below:

1. Learning Experiences in Technology: Guide for Implementation

Intended for teachers, administrators, and counselors, grades K-6.
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2. Learnin: Experiences in Technolo Guide for Im lementation
Grades 7-8.

3. Learning Experiences in Technology: Integrated Unit Teaching Handbook
Intended for classroom teachers and curriculum personnel, grades K-2.

4. Integrated Unit Teaching Handbook
Intended for classroom teachers, grades 3-4. .

5. Integrated Unit Teaching Handbook
Intended for classroom teachers, grades 5-6.

An Idea That Worked. Teachers, principals, couselors, and resource
teachers were involved in a "change process" project (Havelock model -
Institute of Social Research). Its purpose was to set up teams in each
school for the maintenance and expansion of career education when current
funding ceased. The skills taught were problem solving, group dynamics
brainstorming, force field and setting time lines. The last planning'
session resulted in a. model design for a district Career Education Coordinating
Council. This will be made up of teachers, principals, a counselor and a
coordinator and it will facilitate communication and exchange of ideas
in order to maintain and expand career education in the district.

"*.
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CERT (CAREER EXPLORATION FOR RELATED TRAINING) *
Eastern Upper Peninsula Intermediate School District **

Rudyard, Michigan

District and Project Information: 1973-1974

District Population: 60,000

Type of Area: Rural

Students' Background: 97X White

Annual Family Income: 50% $5,000-9,999
30% Under $5,000

District
Schools

Project
Target

Number of Schools 15 11

Grade Levels K-12 8

Number df Staff 600
Number of Students 14,000 11,000

Contact Person:

Mr.' Robert W. Wiles

Assistant Superintendent for
Career Education

Eastern Upper Peninsula
Intermediate'School District

Box 278
Rudyard, Michigan 49780

(906) 478-4461

Years of Project Operation: 3 Project Funding:
Federal Title III $44,000

Number of Project Staff: 1 Full-time Local 4,000
Total $48,000 .

Approach to Career Education. This project is designed to involve all
eighth grade students in the district in career exploration. It aims to
familiarize these students, their teachers, and their parents with the programs
available in their individual schools as well as in the Area Vocational Center.
The project is working toward establishing a career development program in
every school in the district. The project began with a workshop for 50 teachers
from these schools. Each teacher designed a 30-hour exploration program for
his class. Each program was designed for vicarious exploration of the world
of work through resource persons, on the job visitations, classroom materials,
and visits to the Area Skill Center. During that sf,'Iool year, 1200 eighth
graders participated in these programs. During the following summer, each
of these students had an opportunity for a two-day hands-on experience in
each of his four major interest areas at the Area Skill Center. This program
has been designed for all students in the eighth grade as this :3 a particularly
crutial time in planning for appropriate high school and post-high school study
or employment.

)
* The project described represents only one part of career edatation activities

within the district.

** This intermediate school district serves 15 local school districts.
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Project Staff. The project employs a full-time director who works with
all 11 of the schools in the district which include 'eighth,grade. The director
spends about 80 percent of his time working directly with eighth grade teachers
and guidance counselors. He also spends some time working directly with
community representatives and has some contact with central office ptaff. In -

addition to the director, the project is served by 20 vocational instructors
from the Area Skill Center who work with eighth grade teachers and students
during their summer hanes-on experiences.

School Staff. Classroom teachers, using the units they have created in
summer workshops, carry out career education instruction in this district.
Guidance counselors also work outside the classroom to convey career edtication
awareness and concepts to students and parents. About half of the eighth
grade teachers and guidance counselors in the district actively participate in
career education.

Training. This school district, the Michigan Department of Education,
and the Lake Superior State College cooperate to offer a week long summer
workshop for teachers. Teachers live at the campus during this week and
are paid to attend. They can also obtain college credit by paying college
fees. Training sessions include workshops and group and individual discussions
with project staff and other trainers. Workshops cover interest and abilities
survey techniques,- demonstrations of materials and testing devices, and
presentations by community resource persons. TeaChers then develop 30-hour
class pr)grams as described above. About half of the materials used in
training were locally developed and the remainder are drawn from commercial
and other sources. Most of the materials nsed are designed for students
although some professional materials are used. About 35 teachers attended
the first session of this type and 59 attended this year's training. The
project director provided follow-up activities and support for these teachers
for the school year. In addition, an orientation to career education has
been provided for all of the administrators and about half of the teachers,
librarians, and guidance counselors who serve eighth grade students in the
district.

Community itesources. The project director makes arrangement use
community speaker's and field trips, both for teacher training and for student
experiences. He also meets with an 11-15 member advisory committee composed
of parents, representatives of community organizations and the public at
large, as well as central office staff, principals, teachers, and guidance
cou-selors.

-Curriculum Materials. About 30 percent of the career education instruc-
tional materials used in the project are locally developed. Thirty percent
more are drawn from non-commercial sources and 40 percent from commercial
sources. The project director has identified useful commercial materials
which have been purchased for use in the district. He has also worked with
school c,taff to create the 30-hour exploration program described above.
Most of the materials used in the project are design for eighth grade
students, although about 15 percent are materials for teachers. About half of
the materials are in print and half audiovisual.
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t

Some materials produced by the project are described below:

1. Career Education Resources Teachability.
Print, 40 pages, intended for teachers and school administrators,
grade 8.
Includes 30-hour units in career education designed by teachers in
the district.

-2. Two Hour Hands-On Activities
Print, 50 pages, intended for teachers and school administrators,
grade 8 or Skill Center.
Includes career exploration activities selected by students from the
15 clusters available at the Area Skill Center.

3. Counselors in Career Education.
Print, brochure, intended for teacher6 and, guidance counselors, grade 8.
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MOBILE CAREER DEVELOPMENT CENTER *
Eastern Upper Peninsula Intermediate School District **

Rudyard, Michigan

District and Project Information: 1973-1974

District Population: 60,000

Type of Area: Rural

Students' Background: .97% White

Annual Family Income: 50% 0,000-9,999
30% Under $5,000

District
Schools

Project
Schools

Number of Schools 15 11
Grade Levels K-12 8-12
Number of Staff 600
Number. of Students 14,000

Contact Person:

Mr. Robert W. Wiles
Assistant Superintendent

for Career Education
Eastern Upper Peninsula

Intermediate School District
Box 278
Rudyard, Michigan 49780

(906) 478-4461

Years of Project Operation: 4 Projec't Funding:

Number of Project Staff: 2 Full-time
State $18,000
Local $25,000

Total $44,000

Approach to Career Education. This district has acquired a mobile unit
equipped as a guidance office to implement career development in schools within
the district. Counselors assigned to the unit collect, organize, and disseminate
career information to high school students, teachers, and other counselors.
This process, in conjunction with formal counseling, provides an effective, balanced

'program of career guidance. The counselors work through classroom teachers at
the elementary level to stress self-awareness and to introduce the students to
the world of work. They also assist junior high school students in career
exploratory activities in conjunction with the Career Exploration for Related
Training (CERT) program and serve as a,resource center for teachers. At the
senior high school level counselors aid students in Aocusing their interests
and aptitudes on specific careers and further advising them on the steps
necessary to achieve their career goals. In addition, the unit provides
individual and group counseling, interest and aptitude testing, job site
visitations, weekly radio programs on career opportunities in the area,

* The project described represents only one part of cor-ar education activities
within the district.

** This intermediate school district services 15 local school districts.
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procurement of resource people, and lesson plans on job interviews, job
applications, and resumes. It also provides meetings on apprenticeship
programs and assistance to school teachers an admin4strators in the development

tr
of their career education program.

Project Staff. The unit employs two full-time guidance counselors who
serve all grade 8-12 students in the district. The counselors spend about 65
perceLt of their time working directly with students. The remainder of their
time is divided between central office staff, teachers at all grade levels,
and the community.

School Staff. During this year about 15 percent of the elementary school
staff, 45 percent of the junior high school staff, and five percent of the
senior high school staff rece4ved services from the unit and actively parti-
cipated ii. ..tereer education.

Training. Although the unit provides support for teachers and counselors,
no specific career education training has been organized by unit staff. School
staff in the district receive training in career education through in-service
program which are separate from this project.

Community Resources. Project staff procure community speakers and resource
people and arrange for job site visitations. They serve as a liaison between
these resources and classroom teachers and counselors in local districts.

Curriculum Materials. The unit has acquired many career education materials
for students and some professional materials. The unit offers occupational
film strips, cassette records, career films, self-exploration kits, occupational
briefs and monographs, standar4 reference texts, post-secondary public and private
school publications and catalogs, reproduction facilities, and numerous books,
games, and pamphlets related to careers. About. 60 percent of the available
materials are in print, and the remainder are audiovisual materials. Project
staff work to mailIain the currency of the :materials ond Lo investigate new
resources to share with students and teachers in the local districts.
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CAREER RESOURCE CENTER *
South Washington County Schools

Cottage trove,' Minnesota

District and Project Information: 1973-1974

District, Population: 50,000

Type of Area: Suburban

Students' Background: 97% White

Annual Family Income: 50% $15,000-19,999

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

14

K-12
400

13,000

Years of Project Operation: Will begin
1974-75

Number of Project Staff: 1 Full-time

Project
Schools

1

10-12

120
2,200

in Project
Local

Total

Contact Person:

Mr. Rodney Hale
Career Resource Center
Park Senior High

8040 80th Street South
Cottage Grove, Minnesota 55016

(612) 459-5571 ext. 292

Fending for 1974-75:
Special Project $25,000
Funds

$25,000

Approach to Career Education. The project director has directed innovative
work study and work experience programs, as well as cooperative work with area
vocational schools for high school and college students. He has also taught
career education at the university. The school board designated him as a resource
person for career education. Recently, he proposed a career resource center to
serve senior high school staft and students. This project will begin in school
year 1974-75.

This district dJfines career education as the integration of self in
society through work lasting one's entire life. It is designed to offer every
student the opportunity to test and retest the reality GE his career plans at
any point before leaving school. The career education curriculum stresses
decision making Okills and the relationship between the world of work and
regular school subjects. Career education is infused in other subject areas
in this project, especially in vocational education subjects. Career education
concepts are frequently taught by means of student projects and demonstrations.

.

* The project described represents only one part of career education activitieswithin the district.
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Project Staff. The project employs one director as described above.
He serves the senior high school and spends most of his time working directly
with students and teachers. He also spends some time working with junior high
school staff.

School Staff. Teachers carry out most career education instruction in
this district. About half of the senior high school staff and one-fourth of
the junior high school staff will actively participate in career education

next -ear. About half of the elementary school staff will also participate
although not in this project.

Training. The project director will offer an orientation to career
education to all of the staff in the high school. The orientation will include
workshops, field trips, and lectures and will take place during school hours.
The director may get a university appointment and thus be able to offer college
credit to participants. About half of the training materials will be professional
materials and halt student materials. All will be locally developed.

Community Resources. The project director plans to publish a catalog of
community field trips, speakers, materials, and student work sites. He will

also be available to make arrangements for community trips, speakers, and
materials.

Curriculum Materials. The project staff and school staff have worked
together to develop some materials about the project. They will also develop
curriculum guides and student materials. About 80 percent of the instructional

materials used in the project will be locally developed. The remainder will

be obtained from commercial sources. Almost all of the materials used will be
designed for senior high school students, although some teacher materials and
some materials at lower grade levels will be available. Eignty percent of the
materials will, be in print and the remainder will be audiovisual materials.

Some materials produced by the project are described below:

1. Career Implementation Plan
Print, 22 pages, intended for educators, grades K-12.

2. Resource Center Model
Print, intended for educators, grades K-12.

3. Career Education Presentation
Audiovisual-2 screens, 15 minutes, inten,'.ad for the general public.
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INTER-DISCIPLINARY CAREER PROGRAM
Robbinadale Independent School District #281

Minneapolis, Minnesota

District and Project Information: 1973-1974

District Population: 42,000

Type of Area:
Suburban

Students' Background:
98Z White

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number'of Students

70% $10,000-14,999
17% $ 5,000- 9,999
5% $20,000 or more
5Z Under S5,000

District
- Schools

26

7-9

Years of Project Operation:

Number of Project Staff:

3

1 Full-time
1 . rt-time

'Project

Schools

7-9

85

1,600

Contact Person:

M. Betty Neuwirth

Counselor, Career Education Chairman
Hosterman Junior High School
5530 Zealand Avenue North
Minneapolis, Minnesota 55428
(612) 533-2411

Project Funding: 1

Federal ESEA, VEA $18,700
Local 5,000
Total $23,700

Approach to Career Education. Teachers interested in career education
formed groups to analyze their needs anc1 devise strategies for solving
problems. Materials were developed for interdisciplinary use starting at
the seventh grade level. Inservice workshops were held throughout the year,
some offering University of Minnesota graduate credit or school board credit.
In grade seven, the family is used as a basin for relating curriculum to
career education. The building of a home is the related theme in grade
eight, and in grade nine the the is the community. A related phase of the
program is called the Pupils Potentials Lab which is a process rather than a
place and deals with life styles, interpersonal relationships, personal
evaluations, values and decision-making. Another part of the program is the
Career Resource Center. All phases are for the total program.

Project Staff. All staff members are involved in the program, including
cooks, custodians, bus drivers, aides, secretaries, and the professional staff.
One full-time qualified teacher is hired to, run the Career Resource Center.
L11 other persons are regular school staff. One counselor devotes about 50
percent of her time to career education. The Resource Center head devotes
75 percent of his time to the Center, 5 percent to clerical duties, and 20
percent to working with teachers. Twenty -five percent of the counselor's
time is spent working with teachers and 25 percent in conducting workshops
for the State of Minnesota and dealing with visitors to the school. Seven
out of 13 elementary schools participated in career education projects and
one of the three district high schools had an outstanding program.
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School Staff. All of the. teachers on the sevenn grade level and about
75 percent of the eighth grade staff were involved in career education.
Next year the program will move into grade nine and involvement of 50 percent
of the teachers is anticpated that first year. Two of three principals have
been involved in the Pupil Potentials Program as have all four counselors.
The school nurse is also involved in small group work and student visits to
nursing homes.

Training. Career education workshops were established for the district
by Dr. Cliff Melling seven years ago. Approximately 30 percent of the
district staff have attended these sessions. The workshops oriented teachers
in career education and examine the -t...ationship of-curriculum to student

,...

needs. Writing teams developed clasrroom materials, using hundreds of resource
materials. At Hasterman Junior High olcifically, some 10 inservice p ograms
have been conducted for the staff oy the Career Education Committee. ome
teachers and counselors have done additional work in career education ac the
University of Minnesota and at Mankato State College. During thepast tree
summers, 30 teachers and three counselors have worked on writingteams to __,....-- ---

prepare materials.
...

--

Community Resources. One qualified teacher the district is in charge
of the Community Resource Program, recruiting volunteer speakers and contacts
in the communit),and coordinating activities. As many as 5,000 such
volunteers have been available. Teachers need only write a request for a guest
speaker, specifying time, place, date and vocation, and such a volunteer speaker
is sent. Teachers are encouraged to talk with the visitor before the class
period to let him know what kind of presentation would be most helpful to the
class. An evaluation is made after each visit and records are kept to ensure
that the district neithcr imposes upon one volunteer too often nor invites
an uusatisfactory speaker to appear in another school;

Curriculum Materials. At Hasterman Junior High School about ,80 percent
of the career education materials are locally developed to meet the specific
needs of the school's programs. Additional materials have been developed
by teachers or counselors. Materials are for use by teachers, parents, students
and counselors. Specific materials have been developed for each group but
are coordinated to support the entire program, which covers grades 7-9.
Most of the materials are in print form, but some audio-visual materials, for
use in workshop work have also been developed.

I-
Materials produced by the project are described below:

1. Careers - English, Social Science, Math
Print and slides, intended for teachers, grades 7-9

2. Pupil Potentials Lab

Print, intended for parents, students, teachers, grades 7:12

3. Career Development-Teachers Guide
Print, intended for teachers, grades 7 and 8.

4. Career Development
Print and slides, intended for teachers, grade 9
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CAREER AWARENESS PROJECT
Owatonna Public Schools

Owatonna, Minnesota

District and Project Information: 1973-1974
'''40140*

District Population: 20,500

Type of Area: Rural

StudentstBackground: 99% White

Annual Family Income:
5C/. $10,000-14,999
20% $15,000-19,999
15% $ 5,000- 9,999
10% $20,000 or more
5% Under $5,000

District
Schools

Project
Schools

Number of Schools 8 8
Grade Levels K-12 K-12
Number of Staff 260 130
Number of Students 5,010 4,000

Years of Project Operation:

Number of Project Staff.

3

1 Full-time
2 Part-time

Contact Person:

Mr. Donald Barber
Career Project Director
Owatonna Public Schools
333 East School Street

Owatonna, Minnesota 55060.
(507) 451-4710

Project Funding:
Federal $60,000
Local 18 OCC
Total $78,000

Approach to Career Education. The goal of the project was to integrate career
awareness materials into every classroom. All elementary teachers were given in-
service training throughout the first year of the project, and career lesson units
for'elementary use were presented. 'Process evaluation was used to discover how many
career education activities were employed by teachers. Inservice training was
supplied for junior and senior high school teachers who received graduate credit
for their work. The teachers who participated developed career education curricula
for 8th and 9th grade social studies and English, and for 10th and 12th grade English.
A community resource guide and a career resource center were developed. The Explorer
Scouts, in cooperation with the project, established career explorer posts for senior
high students.

Project Staff. The project director spends one -third of his time on the career
education project and two-thirds of his time as a vocational education teacher of
agriculture. An elementary school principal is involved in coordinating career pro-
grams in the five elementary schools, and spends about 10 percent of his time on the
program. One career resource aide is employed full time, serving both teachers and
students in the senior high career resource center. She a1so schedules field trips,
speakers and career day programs for the entire K-12 project.

School Staff. All elementary teachers have gone through inservice career educa-
tion training and are using career activities in their classrooms. Only a few junior
and senior high school teachers have volunteered to work on career education curri-
cula and to test materials in their classrooms.
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Training. All elementary teachers were taken on tours of local industries on
three or four half days during the first year of the project. These industries
cooperated enormously by allowing teachers to talk to employees and meet in small
groups T-'th the management. Junior and senior high school teachers have had opportu-
nities to hear career education experts talk in half day workshops. A nine credit
graduate course on inservice training and career education curriculum writing was
created by the project director with assistance from a state college. Some of the

high points of the course were trips to various industries and speeches by resource
people from other schools with e)_mplary career education projects.

Community Resources. Community resources are widely used in the elementary
schools. A guide has been compiled which lists students' parents and their various
careers. It indicates those persons who are willing to serve as guest speakers. A
community resource guide which lists industries, individuals, and public officials
who will provide speakers and,opportunities. for field trips has been developed for
the junior and senior high schools. Arrangements for such activities are made by
the career resource aide.

Curriculum Materials. Our district has developed an elementary career education
guide of 50 or more lessons,games or activities that can be incorporated into the
existing curriculum at each grade level K-6. Intended for teacher use, this 600 page
printed manual is available from the Minnesota State Department of Education, Pupil
Personal Services. The school district has supplemented the guide with many ccro
mercially produced games, books and filmstrips. Supplements to the 9th grade English
and social studies curriculum, and 10th and 12th grade English curriculum are currently
being printed and will be avaiJable in September, 1974.

Materials produced by the project are described below:

1. Elementary Career Awareness Curriculum
Print-mimeograph, 600 pages, intended for elementary school teachers,
grades K-6.

2. Curriculum Supplement - Sophomore English
Mimeograph, 93 pages, intended for teachers, grade 10. Supplement

to regular curriculum.

3. Community Resource Guide
Mimeograph, intended for. teachers, grades K-12.

An Idea That Worked. Our project cooperated with the Gamehaven Explorer Scouts
to set up career exploring posts in numerous community businesses. Local business
leaders provide bimonthly evening or late afternoon exploratory experiences in given
areas. For example, health careers are explored in the medical post run by hospital
staff members. Students complete a career interest inventory and are invited to
attend the meetings on their respective interests. This was an excellent cooperative
effort between the Explorer Scouts, local businesses and the school district. In the

first year, pt,sts were established in medicine, veterinary medicine, art, insurance, -*

engineering, communications, and auto mechanics. About 125 students attended seven

career explorer post meetings.
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CAREER EDUCATION PROJECT
Red Wing School District Number 256

Red Wing, Minnesota

District and Project Information: 1973-1974

District Population: 10,000-24,999

Type of Area: Urban

Students' Background: 99% White

Annual Family Income: 60% $10,000-14,999
20% $15,000-19,999
10% $20,000 or more
10% $ 5,000- 9,999

District Project'\
Schools Schools

Number of Schools 9 9
Grade Levels K-Adult K-Adult
Number of Staff 225 225
Number of Students 4,000 4,000

Years of Project Operation: 3

Number of Project Staff: 1 Fart-time

Contact Person:

Ms."Pat Enz

Career Education Director
Red.Wing Public Schools
5 East Avenue
Red Wing, Minnesota 55066
(612) 388-7181

Project Funding:

State $33,000
Local 10,000
Total $43,000

Approach to Career Education. The fir it phase was a five-day inservice training
workshop for the school staff. All of the building principals, the elementary
director, the superintendent of schools, the coordinator of vocational education,
the office education coordinator, a representative from each high school departmentand one from each of the elementary grade levels, a counselor, and a member of theBoars of Education participated. The workshop was designed to promote the conceptof career-oriented education through an understanding of the rationale and by familiar-izing the participants.with instructional materials. Public involvement through theuse of informed 'esQurce speakers and citizens plus local newspaper and radio stationreporting help at this crucial stage of the developmental part of the educationalplan. The program plans were then presented to the entire staff during the pre-school inservice training workshop. Supervisory assistance followed to insuredevelopment and maintenance.

Project Staff. The project is run by a part-time project director who works
with a committee comprised of teachers from all levels. This committee works
with the staff in their respective buildings and areas. They also present inservice
workshops for new and interested personnel.

School Staff. All of the teachers and the guidance counselors carry out career
education instruction. New prcgrams and ideas are continually being developed and
used at all levels (K-adult) of education.
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Training. The project director and local staff memmbers presented an inservice
workshop for all the new members of the staff. Approximately two-thirds of all
the regular staff members became involved in workshops sponsored by the University
and local colleges. This training emphasized the development of teacjler-made

materials and teaching techniques.

CommuniLy Resources. The Red Wing Resource Guide was compiled as a handy
reference source to aid educators. Information is provided to aid in the implemen-
tation of field trips, the utilization of resource persons and interviewing of per-
sonnel. Each teacher is responsible for use of the community resource which best
fits his needs whenever he feels it would enhance the program.

Curriculum Materials. A community resource guide was compiled providing
information,about local businesses. At least 80 percent of all the materials
used were developed by local staff members during inservice training and workshops.
The materials are for both student and teacher use and range from games to audio-
visual materials including filmstrips, films, and slide presentations. A language

arts and social studies curriculum guide on the integration of the career concept
into these disciplines was developed for grades K -12. A career education guide-
book was developed by a local teacher and jointly published by the Minnesota
Department of Education and the Red Wing School District to assist educators and
board members in developing career programs.

Materials produced by the project are described below.

1. Career Education.
Print, 68 pages; intended for use by teachers and board members, grades K-12.
This explains how to develop and implement a career program.

2. Career Education in Language Arts.
Print, 150 pages; intended for teachers of grades K-adult.

3. Career Education in Social Studies.
Print, 150 pages; intended for use by teachers of grades K-12.

4. Red Wing Community Resource Guide.
Print, 100 pages; intended for use by educators of grades K-adult.

5. Career Games.
Print; intended for use by students in grades K-6.

6. Radio and Television.
Visual; local radio and television presentations by students on various
topics.

An Idea That Worked. A highlight of the junior high career concept was the
P.A.C.T. (Positive Alternative Counseling Triad) Program. Local, county, and state
groups worked together with studen::s w4o/had special behavioral problems and trouble
functioning in the traditional school setting. Confidence was built by personal
counseling, group sensitivity sessions and individual training. One half-day was
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spent in a school situation developing reading, mathematics, and social skills.
The other half-day was spent at the Area Vocational-Technical'Institute working
on projects with vocational students and various programs. Fridays were spent
taking field trips. The aim is to build a positivie self-image in a self-contained
program through work experiences and hands-on experience at the vocational schools.

Another Idea That Worked. The State Training School and Red Wing Area
Vocational-Technical Institute, through a cooperative arrangement,'developed a
program to acquaint certain State Training School (STS) students with health-
related career opportunities. This pilot program was designed to familiarize,
stimulate interest, and help the students establish realistic occupational goals.
In addition to exploration experiences, the students developed entry level skills
required for nurse-aid positions. The students were exposed to basic nursir3
in health-related occupations, such as registered nurse, practical nurse, nurse
assistant, central supply aide, medical technologist, x-ray technician, medical
laboratory technician, physical therapist, medical secretary, ward secretary, dental
technician, dietician, and inhalation therapist. The program was six weeks in
length and involved twenty students in groups of ten. Each group attended classes
two days per week from 3:00 to 3:30 p.m. One day per week the instructor was re-
quired to attend the cottage committee meeting at the STS during which time she met
with the students and counselors to discuss the problems and progress of the groups.

r-)
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AN URBAN CAREER EDUCATION/PROJECT IN THE MISSISSIPPI DELTA
Greenville Public Schools

Greenville, Mississippi

District and Project Information: 1973-1974

District Population:

Type of Area:

50,000

Urban

Students' Background: 68% Black
30% White

Anneal Family Income: 65% $5,000-9,999
20% Under $5,000

District
Schools

Project
Schools

Number of Schools 16 9

Grade Levels 1-12 1-12
Number of Staff 460 437
Number of Students 10,000 10.000

Year's of Project Operation: 1

Ny ber of Project Staff: 10

Contact Person:

Mr. John Swanson
Career Education Project Director
Greenville Public Schools
Box 749
Greenville, Mississippi 38/01

(601) 332-1028

Project Funding:

Federal VEA
State
Local
Total

$132,495

6,596
37,034

$176,125

Definition of Career Education

Career education is the totality of educational experiences by which one learns
about work.

Goals

1. To provide students with sufficient occupational awareness and exploratory
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experience to make sound career decisions.

2. To enable students to make career R;eparation in accordance with these
decisions.

3. To enable students to enter and advance in their chosen careers.

The Project

Finances. About 60 percent of project funding for this year was budgeted
for project staff salaries. Twenty percent was spent for the purchase of curri-
culum materials for classroom use and smaller amo *its were spent in other areas.

Project Staff. The project employs a director, a counselor, four coordinators,
and four occupation orientation teachers. The counselor was formerly a secondary
teacher of business and office education. The high school coordinator has a back-
ground in industrial arts, and the junior high school coordinator in home economics.
The two elementary coordinators taught in elementary self-contained classrooms.
Three of the occupational orientation teachers were secondary teachers, one in
industrial arts, one in home economics, and one in business and office education.
The fourth occupational orientation teacher came to the project from a position
outside educa ion. All of these positions are full-time. This year the project
staff served nine of the schools in the district. Project staff spent most of their
time with teachers at all grade levels and with guidance counselors, although they
also had spent some time working with administrators and the community.

Training. The project staff and career education specialists from the
State Department of Education have provided an orientation to career education
for all of the school staff in the district. The training sessions which have
been held after school have included demonstrations and individual and group
discussions with project staff, as well as development of curriculum materials.
In addition, principals and teachers have visited two out-of-state projects
and have participated in career education workshops and seminars at a nearby
university and in other cities. About half of the materials used in training
are locally developed. The remainder come from both commercial and non-commercial
sources. About a fourth of the material is intended for students and the remainder
is intended for teachers.

Public Information. In order to share information about the project within
the district, the project staff prepare a monthly newsletter which includes
items about career education nationally, information about research on career
education, and articles about the local project. They have prepared a leaflet
about career education specifically for parents which includes a career education
phone number for those desiring furthrtr information. In addition they invite
visitors to the project and prepare news items for television and newspapers.
The program also has an extensive program of communication with employers,
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D'IBERVILLE JUNIOR-SENIOR HIGH SCHOOL CAREER EDUCATION PROJECT

Harrison County Schools
Jackson, MissIssippi

District and Project Information: 1973-1974

District Populatior:

Type of Area:

Students' Background:

7,550

Rural

98% White

Contackferson:

Ms. Carole M. Johnson
Project Director
State Department of Education
Division of Vocational/Technical

Education

Annual Family Income: 50% $ 5,000- 9,999 P.O. Box 771

25% $10,000-14,999 Jackson, Mississlppi 39205

25% Under $5,000 (601) 354-6819

District
Schools

Project
Schools

Number of Schools 10 1

Grade Levels K-12 7-12

Number of Staff 46

Number of Students 1,011

Years of Project Operation: 8 months

Number of Project Staff: 4 Full-time
6 Part-time

Project Funding:
State $2,000

Local 240

Total $2,240

Approach to Career Education. The d'Iberville Junior-Senior High School Project

is a research effort set up to develop a needs assessment model for career education.

It was felt that a school needs to understand where it is and where it has been

before decisions can be made about where its programs are going. The needs

assessment model was designed to get opinions from students, former graduates,

parents, and faculty members about the existing curriculum and about changes they

would like to see in it. In addition, local businessmen were contacted: first,

to ask if they would participate in a career education program, second, to find out

what they think their employees'
deficiencies are, and tiird, to ask what tney

think schools should do to prepare students for work. In another phase of the

project, students in grades 10-12 were tested (using ASVAB) for vocational aptitude.

The entire needs-assessment model was designed so that it could be used by a local

school faculty and would require the smallest possible amount of funding.

Project Staff. All project members were classroom teachers from diversified

subject matter areas. The teachers who formed the core of the project came from

four areas: special education, foreign languages, English, and home economics.

These project leaders were responsible for designing the project and its materials,

distributing questionnaires, tabulating results, writing the final report and

summary. These four people were paid $124.00 each to write the final report.

Before that, all work was voluntary and in addition to their regular school duties.

Six more staff members assisted, without pay, in the design and distribution of

several questionnaires.
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School Staff. In the project school, all classroom teachers are now
activ:21y involved in career education. Moral support from the administration
is at a very high level and it is hoped that the new guidance personnel will
reflect this enthusiastic attitude.

Training. Training has been carried out in two ways. First, an invservice
introduction to career education was given by three staff members from the State
Department of Education, including the Director of Career Education Projects.
Slides, films, transparencies and written materials were used. Second, inservice
was held again after members of the research team visited two exemplary projects
in the state. Slides taken by research team members were shown and written
'materials developed in the exemplary projects were displayed.

. Community Resources. Businesses, including government agencies, were
selected by students and contacted by mail. Students typed the inside
addresses and envelopes and the letters were porfessionally printed.) A
questionnaire, included with h letter, contained a section dealing with
contributions a business might make to the.schoOl program. Suggestions in
that section included: speakers, booklets and other written information,
field trips, sample items used by the company, part-time or full-time work
experience, and application forms. Responses hai.re varied, and businessmen
connected with a nationwide concern proved more willing than others to cooperate.
The names of those who agreed to particpate are kept on file, together with/a
record of ways that they will assist.

An Idea That Worked. Commitment to career education was the major
outgrowth of this project. Interest was generated and maintained because regular
school staff was used exclusively in designing, testing, and interpreting
data gathered through he project.
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A CAREER EDUCATION PROJECT ON THE MISSISSIPPI GULF CCAST

Moss Point Municipal Separate School District
Moss Point, Mississippi'

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

4

Number of Schools
Grade Levels
Number of Staff
Number of Students

25,00,-99,999

Small Town

50% Black
50% White

70% $ 5,000-9,999

101 Under $5,000
10% $10,000-14099
5% $15,000-19,999
5% $20,000 or more

District Project

Schools Schools

10 10

1-adult 1-adult

333 333

6,900+ 6,900+

Years of Project Operation: 2

Number of Project Staff: 9 Full -time

Contact Person:

Mr. George E. Leggett
Director of Career Education
Box 727, Moss Point Schools
Moss Point, Mississippi 39563

(601) 475-8557

Project Funding:

Federal VEA
State and Local
Total

$100,000
41,132

$141,132

Approach to Career Education. The primary goal of the project Is to pro-

vide students with sufficient occupational awareness aid exploratory experiences

es make sound career choices. In order to accomplish this primary goal, the
ultimate objective of the project is to establish rompreheusive career -centered

activities for grades 1-12. These activities center around materials developed

within the project. School staff and project personnel have developed teacher

and student activity packets, classroom activity ideas and career companion

guides. These materials are designed to reach students of all ability levels

with the emphasis being placed on st'ulating.career interest.

Project Staff. The project has 9 full-time employees. These positions

include project director, four career coordinators and four occupational

orientation teachers. All schools in the district are covered by the staff with

one coordinator assigned to the high school, one assigned to the junior high schools

and two working in the elementary schools. The four occupational orientation

teachers teach at the seventh grade level. The activity of all project

personnel is that of involving students and teachers in the career education.

process.

School Staff. The career concept has been given to all staff members within

the district. Each instructor is responsible for relating subject matter to

careers in areas deemed suitable. Guidance personnel and admiJistrators are

used as key personnel in directing and coordinating career activities. It is
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estimated that 50 percent of all teachers in the district are actively involved
in the career process with this percentage showing a'steady licrease.

Training. This project uses inservice training for -411 staff members to
promote the career concept. A pre-school. workshop plus inservice meetings
during the year provide staff members with ideas and information which can be used
in the career curticulum. Most of the inservice material which is used has been
developed by project personnel and teachers who have used,the career concept
successfully in their classes. It has been found that ideas and activit4es
developed locally and having local rec,aning receive better acceptance than
packaged materials purchased from a publisher.

Community Resources. The career coordinators and the project director
have compiled a list, of local resources for use by the faculty. This resource
list includes available speakers, materials on hand, films, cassette tapes and
other career information available within the career program. The coordinators
make these 'various lists available to the faculty and help coordinate their
use. The most useful resources which have been found thus far are the speaker
list and the career-related film list. These lists are referred to constantly
and the use of local resources has been fantastic.

Curriculum Materials. The project started with the developmert of career
companion guides by teachers. They outline :methods for relating
particular lessons to the career concept. Each teacher is asked to develop
guides covering topics which lend themselves to career education. In addition
to these companion guides, textbooks at the elementary level have been surveyed
by the elementary coordinators and specific activities have been, keyed to
portions of the various books. Elementary teachers are thus able to see con-
crete examples of how to relate text material to career education. This text-
book usage !..s presently being expanded to the junior high school and high school
level.

Materials produced by the project are described below:

1. Career Game Packet.

Print, 30 pages; intended for teachers and students, grades 1-6.
2. Film Resource List.

Print, 5 pages; intended for. teachers, grades 1-12.
3. Career Information Packet.

Print, 60+ pages; intehaed for teachers and students, grades 1-12.
Actiyities, ideas, and self-study materials.

4, How Does Career Education Help the Teacher.
. Print, 10 pages; intended for teachers, grades 1-12.

5. Inservice Training Manual (Elementary).
Print, 87 pages; intended for teachers and administrators, grades 16.

6. Inservice Training Manual (Junior and Senior High).
Print, 74 pages; intended for teachers and administrators, grades 7-12.

An Idea That Worked. One problem which this project's elementary coordinators
encountered was that of teachers expressing difficulty in relating subject matter
to careers. The cartr staff isolated the one factor common to all classes, and
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that was the textbook. Since every subject area has a textbook, the coordinators

designed pamphlets to look like textbook covers. Inside the textbook mock-up,

the coordinators referred chapter numbers, page numbers and paragraphs and then
gave several activities which could easily be related to that particular lesson.

This process was done for representative textbooks at each grade level and in each

subject area. Teachers were thus able to see real lessons related to careers
which in turn stimulated the teacher to develop future career-related activities.
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CAREER EDUCATION ACTIVITY GUIDE
Feett.a R-6 School District

Featus, Mislitouri

District and Project :cZormatIon:

District Population: 10,000-24,999

Type rea: Small Town

Students'Background: 94% White

Annual Family Income: 50% 1$ 5,000- 9 ,999
20% $10,000-14 ,999.

20% $15,000-19 ,999.
5% Under $5 ,000
5% $20,000 or more

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

5

K-12
'18

2,300

Years of Project Operation: 0

Number c) Project Staff: 1 Full-time
1 Part-time

Project
Schools

5

K-12

118

2,300

..Contact

Mr. Robert Shoush
Director of Curriculum
Festus R-6 School District
1515 Mid-Meadow Lane
Festus, Misouri 63028.

Project Funding:
State $5,000

Approach to Career Education. During June, 1974 a faculty committe4,;re-
senting grades K-12 met to write a career education f 'tivity guide for our district.
Support for existing career education activities was secured f mn all faculty members.
Our career education program'is divided into three phases. Activities in grades
K-7 are geared toward career awareness. With 8th and 9th grade students the emphasfg-
is placed on career exploration. In grades 10-12 career education involves job pre-
paration and training. All activities are an integral part of the student's aca-
demic curriculum. The guide is based on the four domaini: 1) self-knowledge and
interpersonal skills; 2) knowledge of the worlds of work and leisure; 3) career
planning knowledge end skills; and 4) basic academic-and occupational preparation.
Teachers will implement the activity guide in the 1974-75 school year.

Project Staff. The present director of curriculum is expected to become the
project staff leader. He will spend most of his time with teachers. Building cowl-
selors will be key personnel in the development of the project. Provisions are
being made to use present staff in the career education project.

School,Staff. All school staff will be actively involved in career education
activities. Each staff member will be used as a resource for others. This com-
mitment on the part of each staff member will hopefully make career educAtion work
in our district. The work of coordinating activities will he shared by the director
of curriculum and the director of guidance. They will become resource facilitators
during the initial phase of program implementation.
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Training. Inservice training for faculty will be conducted in August, before
school begins. The training will be conducted by our consultant from the University
of Missouri at St. Louis. Each of the original committee members will serve as a
resource. person. We will use the learning-through-discussion method (LTD). _Orien-
tation topics will include: philosophy of,caretr education, objectives, the four
domains of a career conscious person, and:career development concepts and objectives

.-4.s they relate to each domain. Career education activities, resources and evalua-k
tton wi.1l be part of the orientation.

Community Resources. In the activity guide, all faculty members are encouraged
to use community resources. Currently, a handbook of community resources is being
compiled for teacher use.

Curriculum Materials. About 80 percent of the career education materials have
been developed by school staff. The original faculty created fide activity guides.

Materials produced by the project are described below.

1. Activity Guide for Primary (K-3).,
Print, 70 pages, intended for staff, grades K-3. Activities related

to career aw ness, with objectives, 7esources and outcomes.

2. Activity Guide for Intermediate Grades (4-5).
Print, 60 pages, intended for staff,-grades 4-5. Activities related
to career awareness,-with objectives, resources and outcomes.

3. Activity Guide for Middle Sthool (6-7).
Print, 68 pages, intended for staff, grades 6-7. Activities relatdd

to career awareness, with objectives, resources and outcomes.

4. Activity Guide for Junior High (8-9).
Print, 33 pages, intended for stiff, grades 8-9. Activities related

to career exploration, with objectives, resources 4nd outcomes.

5. Activity Guide for SElior High (10-12).
Print, 71 page- intended for staff, grades 10412. Activities related

to job preparation and training for it semester courses, each with
objectives, resources anti outcomes.

475
300



PROJECT CETE (CAREER EDUCATION IN THE TOTAL EDUCATION)
Hazelwood School District

Hazelwood, Missouri .

District and Project Information: 1973-1974

District Population:

Type of Area:

Students'Backgound:

25,000- 99,999

Suburban

95% White
5% Black

Annual Family Income: 65X $15,000-19,999
15%'$20,000 or more

15% $ 10,000-14.999

District
Schools

Project
Schools

Number of Schools 23 3

Grade Levels K-12 1-8

Number of Staff 1,350 120
Number of Students 25,000 2,500

Years of Project Operation: 1 .

Number of Project Staff: 1 Full-time

Contact Person:

Mr. Dwight N. Hart
Director, Project CETE
Hazelwood West Junior High School
6249 Howdershell Road
Hazelwood, Missouri 63042
(314) 731-3333'

Project Funding:
Federal VEA $79,965

State 8,000

Total $87,965--

Approach to Career Education. The program L., developmental and continuous,
beginning with awareness, progrz7sing to exploration, the preparation, and
culminating in placement in either a program of higher education or a job. The
objectives of this project are to establish an exemplary career awareness pro-
grams at the elementary level and, to establisfi'an exemplary career exploration
program. at the junior high school level through use of Job Models. .The project
will establish a pilot program in one Hazelwood School District elementary school
(grades 1-6), in one non-profit private elementary school (grades 1-8), and in one
Hazelwood School District junior high school (grades 7-8). The proposed projects

will help to create bridges bet%een young people's schooling and theirjuture
working lives. Students will be provided with opportunities to investigate the
world sf work through the efforts of teachers, counselors, parents and other adults

in the community. These experiences will be provided through the use of multi-
media te,:hniques, through community resource people who come to'the school, through
visits to work sites, and through the use of Job Models which simulate on-the-job

experience. The project aims to broaden the occupational aspirations and oppor-
tunities of youth by exposing students to career information.

Project Staff. Droject CETE has two full-time persons working with three
buhools involved in career education. The director and his secretary concentrate
on both students and staff in the three schools encompassing grades 1-8. Staff

members in kindergarten participate but they are not formally a part of the program.
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School Staff. Every person within the project schools is actively involved

in Project CETE. Each can contribute toward,comPlete development of career
awareness and exploration concepts in the school setting. In total, over 120

staff members and special personnel are participating.

Training.. Tnservice workshops are an important factor in Project CETE's

career education integration process. The training workshops concentrate upon
implementation tasks and media utilization as well as staff responsibilities
assigned by the career needs of students within the project itself. Persons

actively engaged in and knowledgeable of career activities and evaluation help
ensure compatibility with accepted educatiqnal goals. Cooperative efforts of

all persons involved is imperative.

Community Resources. The community is an active resource for career awareness,
exploration and information. Parents, business and professional persons, and all

community contacts,'including an Advisory Council, provide resources within the
communit3. Resource persons are coordinated through the schools and the project's
office.

Curriculum Materials. Student career learning experiences are integrated
with locally developed curricula at each grade level. Inplementation rather .

than definition forms the basis for awareness and exploration. Other programs

have built upon the foundation established by CETE.

An Idea That Worked. The involvement of all persons in the school community
is not unique, but this project has been particularly successful at making each
person an important participant in career education. School staff and community

resources are the foundation upon which this career education project is built.
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CAREER EDUCATION PROJECT
Lee's Summitt R-VII School District

Lee's Summit, Missouri

District and Project Information: 1973 -J974

District Populatjon:

Type of Area:

4

Students' Background:

Annual Family Income:

24,000

Suburban

98% White

$9,000-12,000(average)

Contact Person:

Mr. Charles E. Browne
Career Education Director
Pleasent Lee Junior High School
630 W. Purcell Road
,Lee's Summit, Missouri 64063

District Project
Schools Schools

Number of Schools 11 7

Grade Levels K-12 K-12
Number of Staff 336 21

. Number of Students 6,102 538

Years of Project Operation: 3 Project Funding:
Federal $72,090.34

Number of Project Staff: 3

Approach'to Career Education. Career education is actually life-long career
development. This suggests that one's life career extends from birth to death and
encompasses aAl of ones experiences whether they be good or bad. It is the respon-
sibility of to public and private school systems to provide students with formal
and informal learning experiences that will further their life careers. Thus, a
person acquires experiences and skills that will be helpful in earn.ng a living,
leading a useful life, and continuing education and self-improvement.

Project Staff. All staff and teachers at all levels are involved in the
program'. A curriculum writing committee of 15 teachers from all grade levels was
selected. These teachers developed curriculum guides and materials to be used in
all of the project schools.

Training. The 15 teachers selected received career education materials prior
to the curriculum writing workshop. These materials enabled the selected teachers
to become familiar with general career education concepts, During the first three
days of the workshop, other guides were examined for relevance to the Lee's Summit
program. The teachers worked with the consultant, the director of career education,
and two counselors preparing to develop performance objectives, activities for
implementation, and evaluation. The next five days were spent in actual develop-
ment of guides for each grade and subject area. The group worked together in order
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that there would be sequential curriculum develop-tent. The final two days were
spent checking evaluative procedures, preparing materials for compilation, and
completing the final wrap up. At the teacher's workshop run by the curriculum
writing committee in the fall of 1974, one day will be provided for general
orientation of all staff members to the philosophy of career education. For all
teachers there will be specific orientation to the use of the curriculum guides.
The cost of this workshop will be totally absorded by the school district.

Community Resources. The project makes extensive use of community resources.
People from the community visit classrooms and talk about their jobs, their
hobbies, their social and religious groups, etc. They also discuss with students
some qualities a person must have in order to get and hold a job. Community
business and industry provide the schools with opportunities for field trips
and student work experiences.

Curriculum Materials. Curriculum guides and other materials have been
developed locally by the curriculum writing committee and:other teachers.

479

304



CAREER EDUCATION PROGRAM

St. Louis Public Schools
St. Louis, Missouri

District and Project Information: 1973-1974

District-Population: Over 1,000,000

Type of Area: Urban

Students' Background: 80% Black
20% White

Annual Family Income: 50% $5,000- $9,999

District
Schools

Project
Schools

Number of Schools 167 3

Grade Levels K-12 K-8
Number of Staff 78
Number of Students 2,700

Years of Project Operation: 1

Number of Project Staff: 4 Full-time

Contact Person:

Mrs. Marie B. Burrow
Project Director
Career Education Project
1517 S. Theresa
St. Louis, Missouri \63104

(314) 865-4550

Project Funding:

Federal VEA Part C $198,244
Local $ 22,027
Total $220,271

Approach to Career Education. In this district the career education program
is\designed to increase the self-awareness of each student and to develop in each
studstunt favorable attitudes about the personal, social, and economic significance
of wo k

%,\
. It aims to assist each student in developing and practicing appropriate

career decision making skills and to increase students' awareness of the broad
range of options open to them in the world of work. The project Staff have worked
with teachers in three pilot schools to create career education and guidance
activities for students in grades K-8. The project staff have also attempted to
provide sufficient training and experience for these teachers so that they will
later by able to train teachers in other schools. Career education is infused in
all subject areas and leisure time activities in these grades. The career
education curriculum :ontains vocational education. It also contains guidance
as there are no guidance counselors in the elementary school. Many speakers,
field trips, and hands-on experiences are used to convey career education concepts
to students.

Project Staff. The project employs a director and three curriculum writers,
all full time. The project staff serve three elementary schools in the district
and spend most of their time developing curriculum materials and working directly
with teachers in these_schools. They also spend some tine with community repre-
sentatives and central office staff.

School Staff. Almost all of the teachers in the three project schools
actively participate in career education.
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Training. The project staff with consultants from other school districts
and higher education institutions have provided training for all of the staff
in the project schools. Training sessions have taken place during school, after
school, and on weekends, and teachers have received released time or payment
for attendance. Training sessions have included workshops, demonstrations, and
group discussions with project staff and consultants. Training has emphasized
teaching techniques and curriculum development. It has also included information
on the world of work and the use of community resources. About 85 percent of the
materials used in training are locally developed. About half are professional
materials and half are student materials and games.

Community Resources. The project staff have published a catalog of com-
munity speakers, trips, materials, student work sites, and school staff work sites.
A community volunteer assists teachers by arranging trips and speakers as requested.

Curriculum Matex.ials. About 90 percent of the career education instructional
materials used in the project schools are created by project staff working with
teachers. Project staff have also created a bibliography of recommended materials
and circulate some student materials throughout the project schools. About 80
percent of the materials used in the project are intended for teachers and the
remainder are student materials. All are for students in grades K-8. About
70 percent of the materials are in print and the remainder are audiovisual.

Some materials produced by the project are described below:

1. Career Education Units and Lessons
Print, 2,600 pages, intended for'teachers, grades K -8,

2. Career Education in the St. Louis Public Schools
Sound film strip, 15 minutes, intended for all adults.

3. Project Scrapbook
Print, intended for all adults.

An Idea That Worked. In April after less than a year of operation, the
project staff reviewed the use of community speakers and field trips and the
reaction of teachers, students, and visitors. Classes in the three pilot schools
had 67 guest speakers and had taken 43 field trips. In general, reactions were
very favorable. The speakers enjoys their visits and commented favorably on the
enthusiastic responses received from the students and the teachers. Students and
teachers reported that the speakers-had been gracious, friendly, interesting, and
well prepared. They had been willing to impart their knowledge, experience, and
skills, and in some cases, they demonstrated the tools used in their particular

occupation. Guests had willingly answered all questions and had been very
coop.cative. Students felt that field trips had been enjoyable and informative.
Teachers stated that trips made it possible for the student to gain more-knowledge
concerning the job world. Students had opportunities to talk with workersat
their jobs, to gain additional information about different kinds of world involved
in a particular jcb, and touched upon numerous subject areas ir, each trip. Teachers
stated that the trips made sLoject areas more mearningful to students and gave them
an awareness of educational, cultural, and artistic values. They stated that
both guest speakers and field trips had provided good learning experiences
for students concerning themselves and the world of work.
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MEHLVILLE CAREER EDUCATION PROJECT
Mehlville School District

St. Louis, Missouri

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area:

Students' Background:

Annual Family Income:

Suburban

98% White

'0% $15,000-19,999
20% $10,000-14,999

District
Schools

Number of Schools 16
Grade Levels K-12
Number of Staff 750
Number'of Students 12,500

Years of Project Operation: 1

Number of Project Staff: 3 Full-time

Contact Person:

Mr. T. J. Mahan
Career Education Project Director
Mehlville School District
3120 Lemay Ferry Road
St. Louis, Missouri 63125

(314) 894-2420

Project
Schools

24,(16 & 8 Parochial)
K-12

720

14,500

Project Funding:
Federal Title III $61,698
Total $61,698

Approach to Career Education. This project defines career education as
the systematic development of knowledge as it relates to the individual's self-
awareness and to the world in which he lives including the world of work. The
project provides students with the opportunity to become aware of many occupations
and to explore those in which they have an interest in order to make wise career
decisions. The project also aims to help students relate self-understanding and
self-awareness to future career choices. The career education curriculum is
conveyed through many simulated work experiences and observations of work settings.
At all grade levels career-oriented activities and guidance activities are used
to teach traditional subject matter.

project Staff. The project employs a director, a guidance coordinator,
and a school - community coordinator, all full time. The project staff serve
all 16 schools in the district and eight parochial schools in the area. They
work mostly with teachers, dividing their time equally across grade levels.
They also spend some time working directly with guidance counselors, central
office staff, and community representatives.

School Staff. Teachers and guidance counselors work in the classroom to
carry out career education instruction in this district. About half of the
school staff in the district actively participate in career education.

Training. The project staff and consultants from higher education insti-
tutions have oriented all the administrators, teachers, librarians, and counselors

482 307



St. Louis, Missouri

in the district to career education. They have also provided training for half

of the teachers and counselors in the district. In-Service workshops were held

durinc the evening and teachers received salary credit for participation. The

workshops stressed the use of community resources, curriculum development, and

career education teaching techniques. The project staff then reviewed training

content with teachers and counselors at building meetings. They also worked

with individ al teachers on classroom guidance techniques and classroom activities.

Then teache formed committees which met twice each month to develop career

education cur iculum activities on each grade level. Teachers divided the

15 job clusters among grades K-6 and correlated activities to existing texts.
At the secondary level clusters are divided.within departments and teachers
create activities. The guidance coordinator on the project staff also works
with teachers to demonstrate materials and techniques. The aim is to coordinate

the activities of teachers and guidance counselors within each school le About
half of the materials used in training are locally developed and th emainder

are commercially-published materials.

Community Resources. The project staff sent a community survey letter to

all parents of students in the district asking if they would participate in the

career education program. They asked whether parents could accompany students
on field trips, show students their own places of employment, or speak to students

about their own careers. A listing of those who volunteered their services has
been compiled and the project staff arrange for teachers to'draw upon these

resources. The project also has a Citizens' Advisory Committee composed primarily
of businessmen who have offered their support to the project.

Curriculum Materials. Project staff and school staff have worked together
to develop about 95 percent of the career eduifation astructional materials used

in the district. About half of these are student materials, many at the elementary

level, and half are teacher materials for all grade levels. Resource guides and
student games and materials developed in the district have been reproduced in
attractive form for circulation throughout the district. All of the materials

used are in print.

Some materials produced by the project are described below:

1. Resource Guides for Each of the Fifteen Job Clusters.
Print, about 40 pages each, intended for teachers,

2. A Series of Games and Activities to Promote Career
50 games)
Print, game.boards, and materials, ten minutes-one
for students, grades K-6.

3. Games and Activities to Teach Students About Computers.

4. 2Srorinet:krilipleastio::d1=to,Inrtite:csietdartirAlt)eililt1.7sinaEciachtt= *Area.

Posters, 12 X 24 inches, intended for teachers and students, grades

7-12.

grades K-12.
Awareness. (About

hour each, intended

An Idea That Worked. The project staff began activities in thedistrict
by orienting teachers in small group meetings of no more th#1 20, They presented
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L

ti

the overall goals of the project and gave teachers an opportunity to ask questions
about career education. .During the following week, project staff set up individual
consultations with each teacher. They gave teachers resource guides and discussed.
ways to use them. Some teachers were initially opposed to career education
because they felt it would add tdtheir teaching responsibilities. These teachers
were asked to join the teachers! committee to design career education activities.

In developing activities they realized that career education could beAnfused in
the subject matter they were already teaching. They also tealized that students
were more interested in career-oriented activities and were anxious to participate.
Many of the teachers who had initially resisted career education hale become firm
supporters of the project.
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BILLINGS CAREER EDUCATION CENTER
Billings Public School District #2

Billings, Montana

District and Project Information: 1973-19744

District Population: 85,000.

Type of Area: ,Urban

Students' Background: White

Annual Family Income: 60% $15,000-19,999
20% $10,000-14,999

Contact Person:

Dr. Gordon L. Wallace
Principal
Billings Public High School
101 10th Street West .

Billings, Montana 59102

(406) 656-7901

District Career Education
Schools Center

Number of Schools 31 1-under construction

Grade Levels 1-12 11-12
Number of Staff 950 30-40
Number of Students 18,000 2,000

Years of Project Operation: Planning began 1973-1974
Center will open 1975

Nuc:ber of Project Staff: Project Funding:
Local Planning Budget $120,000

Building and Equipment $4.5 million

Approach to Career Education. Staff in this district began planning
this year for a Career Education Canter which will open in September) 1975.
The Center will serve 11th and 12th grade students from this district,
surrounding districts, and a local parochial high school. Typically, students

of average ability whe desire entry-level skills upon graduation will elect
to paticipate in the 'Cinter program. Students can choose any one of 17

availdble cluster programs and can participate from one semester to two years.
In addition to preparing students with entry-level skills, the Center will
also provide the opportunity for students to explore post-secondary education

in related fields. Each student will contin' to fulfill his required course

work at his home high school and Will spend )ut two hours a day at the Ar.

Center and two hours at a job. Advancement within a cluster area cell be

competency-based so that students can complete as much as thew are able to.

Students may also switch frum one cluster area to another at any time.

Project Staff. This project is not yet in operation but a high school

principal and two vice principals have taken responsibility for plannins

program, orienting staff, and involving the community in planning activities.
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School Staff. Instructors are now being selected for the Center. Some
are drawn from the local high schools and some are drawn from bus nese and
industgy.positions. All will receive an orientation to career ed cation

ipribr,to the opeming.of the Center. Students who participate in enter
activities Will also spend a number,of hours each day in their home high schools.
Regular classroom teachers will teach all subjects required or graduation from
high school and guidance counselors will provide career-oriented activities

. coordinated through the Center's vice principal for administration. 1

---,------..
.

. Training. In-seivice training and preparation areganned but have not
yet occurred iu this project.

Community Resources. PropOsed center staff-have met with various civi
business, and industrial groups and organizations to explain the nature of the
program.which,will be.housed in the Center. The staff are,currently working
with community members to form sn advisory council and to establish cooperative

.work experience stations in the community. .

:
.

A . .

CutriculusiMaterials. In developing curriculum, Center-instructors will
visits local business'and-industr¢ sites to identify skills.and knowledges needed
for a, partiCular job. 'After the center isin operation, instructors will continue
to visit new sites throughout the year as a way of updating the curriculum.
CurriCulum content will be developed'around 17 job clusters established by the
state o Oregon. Students will study skills or knowledgei common throughout a
faMily occupations, rather than studying one-particular job. As the curri-if\15

.cumlum is' till in the planning stages,-nolomterials hive been developed yet.

An Idea That Worked.- In planning for a Career Education Center it is
important to keep the public informed and to involve them in planning._ In
this case, professional organizations, ttade unions, civicageficies, and other
community groups will all have been involved for two years prior to opening.
The community is'also involved because, in addition to the high school program,
the adult.education program for this district will make use of the new facility

'in thelvenings,.on weekends, and during the summer, and participants help with
: '-Because the community has been informed and hai keen involved

in all stages of planning, the program has benefited from a great deal of community
support and participation already, and expects to continue this relationship in
the future.

. ,
1
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ERELAXtY PROJECT IN CAREER EDUCATION
Greif Falls School District

,GreacUalls, Montana

District and Project Information': 1973-1974

District Population:

Type of Area:

Stlidents' Background:

25,000- 99,999

Urban

73% white
15% American Indian
5% Spanish Surname
5% Oriental

Annual Family IncomeL 66% $ 5,000 - 14,999
17% Under $5,000
17% $15,000 - 0,999

Number of Schools
Grade,Levels
Number of- Staff
Number of Students

District
Schools

28

-K-Adult
950

19,000

Years of Project Operation: 1

Number of Project Staff: 6 Full-Time

Contact Person:

Ms. Frances Jackson
Director of Career Education?.
1100 Fourth Street South
Bbx 24 28

Great Falls, Montana 59403
(406) 761-5800, ext. 354,372

Project
Schools

28

K-Adult
950

19,000

Project Funding
Federal.

Local
Tot

$110,000
25,000

4135,000

a-

Approach to Career Education. Basic district-wide inservice training is
carried on, utilizing both project goals and national goals. Concentrated
inservice training is made possible through graduate course,work provided for
classroom teachers. Finids and project staff.time are allocated for the imple-
mentation of projects initiated by individual classroom teachers. In-depth
inservice training for teachers, and teacher conferences with building
principals and guidance staff in all secondary schools, were integral parts
of the-process. The target population in 1975ill be Indians and/or high
school dropouts because district priorities have not heretofore bendfited them.

Protect Staff. The project staff consists e one project director, one
elementary consultant, one secondary consultant, one work experience coordinator,
one media consultant and one secretary. With minor exceptions, ali staff work
is undertaken by teachers and administrators.

School gaff. Classroom teachers carry out career education instruction: .

Integration of the infusion process is a project goal. Ten percent of the staff
were involved in concentrated inservice training. Thirty, to 35 percent of the
teaching staff and/or counselors are actively involved in career edlication
activities.
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Training. Ninety-five percent of all teacher traininoccurred locally

and was conducted by project staff assisted by outside consultants. All

administrators, counselors and teachers received minimal inservice training.

Some of each group received'in-depth training. Just over 10 percent had

concentrated instruction. The primary purposes of the training were to

orient all staff to project.goals, train the target population (curriculum

and counseling committee tethers) and examine commercial and teacher-made

curriculum materials. On a few commercial materials were available from

one or two other projects. Materials available from outside doheultants

were minimally used.-

Community Resources. Through a cooperative venture with the Voluntary

Action Center - RSVP, the project has developed.a community resources bureau

with minimal staff time and.expenses. Requests have ben collected and

categorized for bureau functioning in 1974-75. Through a cooperative effort

with the Explorer .computerized career. interest survey

was developed. This- became a statewide pilot project. It is too early to

assess all of the potential uses of the print-outs, although they have provided

information for group-career guidance. and curriculum planning.
c

Curriculum Materials. All staff members taking the graduate course offered
uby the local university developed curriculum units appropriate to theit grades

or academic area. These were intended primarily as teacher guides, although

some have suggested student materials. Grades K12 were involved.

Materials were in crude form, preparedonly for submission to a college instructor.

One group of teachers fias been working on a slide-tape introduction to their

respective areas for incoming high school teachers. It has not yet been tested.

An Idea That Worked. One idea was to get in touch wish our local Explorer

Executive from the Boy Scouts of America. Their program is congruent with career

education goals and can provide out-of-school experiences which school or project

staff cannot hope to obtain for such a large group of students. Ahother was to

check with our local voluntary action center for needed manpower to attain career

educAtion goals. These people have more drive and stamina t district staff

and did pte work we needed to have done at no cost to us.
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CAREER EDUCATION PROGRAM
Helena Public Schools

Helena. Montana

District and Project Information: 1973-1974

District Population: f29,000

Type of Area: Urban and Suburban

Students' Background: 96% White

Annual Family Income: 58% Ulder $10,000
24% $10,000 - 14,999

g18% $15,000 or more

District
Schools

Project
Schools

Number of Schools 12 12

Grade Levels 1-12 1-12

Number of Staff 399 399

Number of Students 7,240 7,240

Years of Program Operation: 3 1/2

Number of Project Staff: 2 Full-time
/ Part-time

Contact Person:

Mr. James W. Fitzpatrick
Director of Career Education
Helena Public Schools
Helena, Montana 59601
(406) 442-8794

Project Funding:
Federal 25%

Local 75%

Approach to Career Education. Career education is an integral part of the

ongoing curriculum in the Helena school system. In the elementary gtades, the

major emphasis is on'career awareness and self awareness. The career awareness
component includes six elements, and all should be included by teachers involved
with career education. The six elements are: subject matter tie-in, occupational
awareness, manipulative activities, field trips, resource people, and role playing.
At the jurlior high level, the career awareness and self awareness theme is continued

and the following areas are included: decIsion making, economics, studies of

occupational clusters, world of work orientation, exploration of interests, field
trips, student interest and ability assessment, and educational avenues. Efforts

were made to insert career related activities and units into classrooms wherever
appropriate. At the high school level, efforts were made to intensify career
counseling for students, and to provide more career-related learning experiences.
Teachers were encouraged to incorporate career education into their subject areas.
Teachers were assisted in bringing community resource people into their classrooms
and in finding community locations for career exploratory field trips for students.

Cooperative-type programs with community businesses were expanded to include
professional as well as non-professional career exploration and work experience.
The program staff meets frequently with teachers, administrators, counselors,
community resource persons and advisory committees. Inservice training sessions
and workshops further the implementation of career education.

Project Staff. The staff has been reduced from six full-time individuals,
one part-time media per9on and one secretary in May 1972 to one half-time
director and two full-time coordinators for the 1974-75 school year. The
coordinators serve all elementary and secondary schools in the system.
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Helena, Montana
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obtained from other auger education projects.

6. Life Career Development Handbook: Guidance Base.
Print. This publication was developed by Helena Public
,School personnel in cooperation with the University of
Missouri, Columbia. The,publication includes a rationale
for career development, theories of vocational develop-
ment; organizational procedures and domains concepts,
objectives and activities for school personnel.

An Idea That Worked. Many Helena fifth graders study a hospital unit and
part of the unit involves a two and one-half hour field trip to a local hospital.
The R.N. who conducts the tour first gives the students an overview of the
hospital. She crietes.an imaginary patient and presents a chart on which he is
shown as the hub of a.wheel..The spokes of the wheel are all the people who might
serve the patient, from janitor to surgeon. The students then see these people
performing their work as the students tour the hospital. The emphasis is on
people, not things. Upon returning from the hospital, the students discussI&C
they have seen.- A follow-up activity is role playing using various hospital
work roles. The entire unit is available from Helena Public Schools.

Another Idea That Worked. Guest career speakers in high school' classes can be
deadly if the speaker doesn't capture the students' interest or attention. Often
community resource people might hesitate to come into a class, either for that
reason or because they hin't have the time to prepare a talk that y feel will
do the job. In Helena, we had good success when we invited t ee career resource
persons at a time, representing a variety of career areas. For example, at one time,
a beautician, a social worker, and an assistant principal appeared together. Each
was told not to prepare a,speech. After a two minute (maximum) explanation of what
the resource person did, the students asked questions of each one.. A student moder-
ator made sure that each guest was given. equal time. Students were provided with a
list of questions to ask in case-things bogged down but, for the most part, the
students asked excellent questions on,' their own. Nearly all students got into the
act because of the diyersity of careers. The guest panelists enjoyed themselves
immensely and leerned'from one another. The resource people expressed satisfaction
with the arrangement, particularly the fact that no preparation was needed. All in
all, this method did much to enliven and mtke more efficient what could have been a
dull and>non-productive situation.

0
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Helens, Montana

School Staff, Teachers and counselors work activel" to provide career

education in the classroom. Particular success hasbeen accomplished at the
elementary level whe.-e 90 percent of the teachers were active during the

1973-74 school year. Faculty steering committees were set up to assist with

program activities and development at the four secondary schools.

Training. Training for HelenaNschool stafi has been conducted in the form
of inservice sessions, workshops, discussions, and individual or small group

meetings. In addition, program staff members have made presentations and held
workshops in districts throughout Montana. Saveraischool districts have visited

HelenE to observe program activities.

Community Resources. The Helena program used community resources extensivaly.
Numerous businesses and institutions have provided classroom speakers,. materials,
and/or sites for field tripsexpIofifory experiences, and work experiences. A
community advisory committee met frequently during the course cf federal funding
and now meets on an as-needed basis. Community reaction, to career education has

been very favorable and gratifying'.

Curriculum Materials. Materials produducedby the project are described below.

1. Career Education Unit Guides.
Print, intended for use in grades 1-6. A separate booklet-
of career education units for each elementary grade. Units

include six elements of career awareness: subject matter

, tie-in, role-playing, occupational awareness, resource
people, manipulative activities, and field trips. Self-
awareness activities and mini-units suggestions are also

included.

2. -Garr Education Resource Guide.
Print, a compilation of local community resources available
to Helena teachers. Speakers and visitation sites are
recommended for each_grade level, thus preventing overlap

of speakers.

3. Career Education Planning Guide for Helena Elementary Schools.
Print, recommended units for each elementary grade, a
rationale for career education from superintendent of schools,
d form for submitting planned career education activities
to project staff.

4. Career Related Curriculum Ideas for armies 7-12.

Print, 350 pages; intended for teachers in grades 7-12.
Includes rationale, curriculum units, and career-related
activities for integrating career education into various
subject areas.

5. Career Related Curriculum Units, Grades 7-12.
Print, 20-25 pages each; 50 individual Lpits for use in
several subject areas.' Some developed locally and some
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Helena, Montana

obtained from other career education projects'.

6. Life Career Development Handbook: Guidance Based.
Print. This publication was developed by Helena Public.
School personnel in cooperation with the University of
Missouri, Columbia. The publicition includes a rationale
for career development, theories of vocational develop-
ment, organizational procedures and domains concepts,
objectives and activities for school personnel.

An Idea That Worked. Many Helena fifth graders study a hospital unit and
part of the unit involves a two and one-half hour field trip to a local hospital.
The R.N. who conducts the tour first gives the students an overview of the
hospital. She creates an imaginary patient and presents a chart on which he is
shown as the hub of a wheel. The spokes of the wheel are all the people who might
serve the patient, from janitor to surgeon. The students then see these people
performing their work as the students tour the hospital. The emphasis is on
people, not things. Upon returning from the hospital, the students discuss what
they have seen. A follow-up activity is role playing using various hospital,
work roles. The entire unit is available from Helena Public Schools.

. Guest careerspeakers in high school classes can be deadly if the speaker
doesn't capture the students' interest or attention. .Often community resource
people might hesitate to come into a class, either for that reason or because
they don't have the time to prepare a talk that they feel will do the job. In
Helena, we had good success when we invited three carer resource persons at
a time, representing a variety of career areas. For example, az one time, a
beautician,_a social worker, and an assistant principal appeared together. Each was
told not to 'prepare a speech. After a two minute (maximum) explanation of what the
resource person did, the students asked questions of each one. A student moderator
made sure that each guest was given equal time. Students were/provided with a list
of questions to ask in case things bogged down but, for the most part, the students
asked excellent questions on their own. Nearly all students got into the act
because of the diversity of careers. The guest panelists enjoyed themselves
immensely and learned from one another. The resource people expressed satis-
faction with the arrangement, particularly the fact that no preparation was
needed. All in all, this method did much to enliven and make more efficient
what could have been a dull and non-productive situation,

.
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ASHLAND - GREENWOOD CAREER GUIDANCE PROGRAM

Ashland- Greenwood Saunders County School District Number One

Ashland, Nebraska

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area: Rural

Students' Background: 99% White

Annual Family- Income:

District
Schools

Project
Schools

Number of Schools 3 2

Grade Levels 'K -12 7-12

Number of Staff 50 30

Number of Students 972 448

Years of Project Operation: 2

Number of Project Staff: 1 Full-time
2 Part-time

6

Contact Person:

Mr. Larry Bartek
Career Guidance Program Director
Ashland-Greenwood High School

1842 Pumas Street
Ashland, Nebraska 680113

(402) 944-3650

Project Funding:

Federal _k23,607
Local * (' 1',300

' Total ,4;

Approach to Career Education. The project director (also a vocational counselor)
serves as career education consultant for teachers in grades 7-12. In this capacity,
he helps teachers implement career materials in the clasbroom and he encourages
teachers to make the curriculum increasingly relevant to student needs. A Career /

Exploration Model has been developed and, within this framework, the focus in the.
classroom is on career units, resource people, tours, and career/vocational
exposure. For teachers, a key activity is participation in the Impact Group, which
serves individual students in an advisory capacity. Goals for the Impact Group are
to help students develop self-awareness and to assist students' vocational develop-
ment through career exposure and assessment of personal talents, abilities, interests,
career tendencies, and occupational preferences. Ideally, each student had contact
with at least one community member and one other adult member from the Impact Group,
in adaition to, the teacher. A great deal of emphasis is placed on community in-
volvement and awareness of local opportunities even though these appear limited.
An intensive interview is conducted with each sophomore and the vocational coun-
selor follows through with additional interviews during the junior and senior years.

School Staff. Each high school teacher (grades 10-12) is selected by students
to serve nn one of the advisory Impact Groups. All high school teachers participate.
Next year, the Impact Group concept will b. ext:e.nded to junior high teachers and to
selected junior high students who might best Trofit from individual contact between
teacher and student. This teacher-student relationship is an essential part of the

program. On the elementary level, career guidance units are conducted whenever teacher
ask for them. As each teacher becomes active in an Impact Group, he meets with the
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Ashland, Nebraska:

vocational counselor, who encourages the ithaementatioa of career education concepts
in the, classroom. At this time, too, the vocational 'counselor helps the teacher to
better understand the needs of students assigned to him in this special program.

Training. During the first year, all training for the Impact Group program
was done, by Selection Research Inc. (SEI). Then, responsibility for training
shifted to the program's own director with tome help coming from SRI.N Training
is done .in teacher wOrkshops,.inservice programs, and in teacher-community
seminars conducted by the program director. The purposes of these training
sessions are to tell teachers about the objectives of the vocational guidahce
program, to familiarize them with the career education strategies contained in the
program, to provide direction as teaEhers implement program concepts, and to
sensitize teachers to the needs of students as individuals. In addition to the
special training sessions described above, there are short monthly meetings that
provide teachers with additional opportunities for training in project procedures
and methods.

Community Resources. During the summer E Nebraska Youth Corps enrollee serves as a
research aid. He goes door-to-door with information on the program and he surveys
community adults on their interest in the program and their willingness to
participate in it. On a year-round basis, the project director and/or project
secretary contact local businessmen to discuss ways that they can contribute
to the vocational interests of project students. Community adults and businessmen
are invited to come to the classrooms as resource people and to participate in
mini-career days when students are exposed to local occupational opportunities.
Adults serve on the community advisory council which meets quarterly and, during
the coming year, tours will be scheduled for small groups of interested adults at
the anticipated rate of one a week.

Curriculum Materials. The program has developed materials for students,
materials for teachers (Teacher Notebook), and Impact Group materials for use
by teachers with students. In additiohto these, some commercial curriculum-
iguides have been purchafted and an SRA Work Kit is used with students in the
Aunior high school. An exportability manual is available and there is a supplement
'which includes the numerous materials used in the Ashland-Greenwood Vocational
Guidance Program,

Materials produced by the project are described below.

1. Exportability Manual.
Print, 35 pages; intended for use by administrators, counselors
and career guidance implementors in secondary schools. This
describes the career guidance program and plans for implementing
it in the Ashland-Greenwood school district.

62. Exportability Manual, Supplement 1.
Print; 100 pages; intended for ust by administrators, counselors
and teachers in grades 7-12. This contains detailed concepts,
materials and farms developed for the Ashland-Greenwood Career
Guidance Program.
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-4.--,The Ashland-Greenwood Vocational Guidance Program.
Slides and casette or tape reels, 10 minutes; intended for

by teachers, students and/or parents. This Ticribes the
key concepts of the Ashland program.

An Idea That Wotked. The student selects one teacher and one or
two persons from the community and this team becomes the Impact Group. This

group serves as an advisory group and meets with the student five to ten hours

per year. The Impact Group's goal is to help identify and develop the student's
interests aad to explore with him the career opportunities available in the
community. Thus, each student has an opportunity to relate to at least one
teacher that:he feels comfortable with, and someone that really knows him. As

the teacher gets to khow the student as an individual, both teacher and student
can explore the student's career interests. As the student becomes more aware

of who he is, his growth and development prepare him to enter the\world of work
and become a constructive participant in society.

9'
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CAREER EDUCATION IN A TYPICAL NEBRASKA RURAL SETTING
Kimball Schools

Kimball, Nebraska

District and Project Information: 1973-1974

District Population; 2,500-9,999.:

Type of Area: Rural and Small Town

Students' Background: 972 White
.0-

Annual Family Income: 552 $15,000-$19,999
302 $10,000-$14,999

Number of Schools
Grade Levels
Number of Staff
Numi4r of Students

Years of Project Operation: 1

District
Schools

4

K-12
80

1536

Number of Project Staff: 3 full-time

Project
Schools

4

K-12
80

1536

Contact Person:

Mr. Charles Morehouse
Division of Guidance and Counseling
901 South Nadine
Kendall, Nebraska
(308) 235-2180

Project Funding:
Federal VEA $60,000

Local $40,000

Total 1100.000

The,Project

Finances. For this year the project received $60,000 in VEA funds and

$41),OGJ in local funds. Next year tie project will receive $50,000 in VEA'

funds and $50,000 in local funds. This represents an increased total budget

for the next year, and an increased local contribution. One-fifth of project

funds were spent in each of the areas of project staff salaries, purchase of

materials for classroom use, school staff training materials, and evaluation.

The remaining fifth was spent in other areas.
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Project Staff. The project employs, one full-time project director and

two part-time curriculum coordinators. All three are guidance counselors,

one serving at the elementary level, one at the middle school level, and one

at the secondary school level. The project staff spend about 90 percent

of their time-with teacherS, but also work directly with counselors,
librarians, and community people.

Training. During this year training was conducted by consultants from

other districts and from higher education institutions. Next year local

school staff will also c..iduct some training: All of the staff in the district

have participated. This year the training focused primarily .on an orientation to

career education and the woad of work. It also included community resources
available, materials selections, and teaching techniques. Training activities

consisted of workshops and demonstrations. Student materials produced by

other districts were used in trbdining.

Curriculum Materials, The instructional materials used in career education

were selected from commercial sources or were developed locally. Most are in,

print, and were developed since 1970. The project is planning for development

of curriculum guides at each grade leveI,which would provide specific career

eduCation activities in various existing .subject areas.

Community Resources. The project staff have identified and catalogued
community speakers, trips, materials, and student work sites, and are available

to arrange for use of these resources.

Public Information. Within the district, the project staff share
information about the project by speaking at meetings of community clubs,
sending newsletters, inviting visitors, and preparing news items They

provide information for parent in the district. They provide information

outside the district by sending newsletters.

The School Instruction Program

Staff. Career education4n,ruction in the district is carried out

by regular classrJom teachers and guidance counselors. Although all staff

in the district have been trained, only about 10 percent act:ely parti-
cipated in career education, as this was the first year of the project.

Content. Broadly expressed career education goals have been developed

by the project. They include goals such as, "Every student will graduate

from high school with a salable skill." The curriculum content included
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work, family life, and leisure. The, content of the career education curriculum
differs from the regular curriculum in that it relates subject areas to work
and life. Career education parallels vocational education in uge.district.

Methods. Thellethdds used to teach about careers do not differ from
those used to teach about other matters, although discussion, student projects,

0
and hands -9n experiences are used more often in career education than in the .

regular curriculum. At the elementary level career education is integrated into
the subject areas of mathematics and language arts/reading/English. At the
secondary level it is integrated into business and office education, health
°education, home economies, industrial arts, and language arts/reading/English.

Evaluation

Internal Evaluation. No internal evaluation of the project has been
conducted.

External Evaluation. The State Department of Education and a University
worked together to conduct an external evaluation of the project and the school t

instruction program. They evaluated project financing, project staff, number
of schools served, staff training, and the effect of the career education curr-
iculum on pupil learning and behavior.- The evaluators used interviews,
observations, questionnaiies and tests, and a reviewof documentsin
conducting their evaluation. They collected from school staff, students,
community members, and project records,
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LINCOLN CAREER EDUCATION PRGJECT

Lincoln Public Schools District
Lincoln, Nebraska

'3

District and Project Information: 1973-1974

District Population: 100,000-499,999 1

Type of Area: Urban

Students' Background: 96% White

Annual Family Income:

Contact Person:

Mr. Carl Spencer
Career Education Project Director
Lincoln Public Schools
720 South 22nd Street
Lincoln, Nebraska 68510
(402) 475-1081, ext. 276

'District Project

Schools Schools

Number of Schools 48 12

Grade Levels K-Adult K-12

Number of Staff 1,562 495

Number of Students L' 30,000 10,400

Years of Project Operation: 1

Number of Project Staff: 6

Project Funding:
Federal $478,113

Local 121:112.
Total $585,668

Approach to Career Education. The Lincoln career education project's goal .

is to prepare students for making intelligent life-work choices and for implementing

those choices in ways which are satisfying and productive for each individual and

for society as a whole. In our fully developed career education program, students

will be able to make career decisions by knowing about a: wide range of career possi-

.
bilities and about their own interests and abilities in'relation to them.. They will

have effective work.habits and positive attitudes toward work, capabilities and

skills useful in the world of work, and will be preparedo.upon leaving school, to

undertake entry-level employment, further training or education. Considerable

efforts are already being made in the schools and the community to achieve these

objectives. The project is coordinating the design and implementation of an improved

system which will further the achievement of these objectives by the following means:

making learning experiences more meaningful and relevant to the individual student

through restructuring curriculum and refocusing it around career development themes;

providing all youth with'the guidance and instruction needed to develop their self-

awareness and self-direction; expanding their occupational awareness and

aspirations and fostering positive attitudes about the personal and social significance

of work; providing services for placing students in the next step of their career

development, whether it be employment or further education and training; building

into the education program greater coordination of all community resources for

career education; increasing the educational and occupational options available to

all parsons through a flexible education system which facilitates entrance and

re-entry into either the world of work or the education system. The project makes

multi/mum use of- existing resources and mechanisms for change. It relies on a small

staff of temporary personnel who manage the project, develop models, and organize
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Lincoln, Nebraska

training programs. Project procedures are systematically organized and concern
all participating students, teachers and members of the community. The organization
system involves setting specific objectives, assessing present status, termining
needs, setting program priorities, aid developing, implementing, and aluating
the program.

For more efficient administration, the work of the projec1t is organized in
several components, each consisting of a set of closely related tasks. These are
a planning and evaluation component, a support.systems component, and a curriculum
Ind staff developmint component. The first involves short and long range planning,
resource allocation, design, superVision and evaluation of-the work program, etc.
The support systems component involves the design and implementation of centralized
inventory systems for community resources and student data services. The curricu-
lum and staff development component involves inservice activities or.workshops,
exploratory and- observational experiences, seminars and the creation of career educa-
tion curriculum units.

a
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TEACHER ADVISOR PROGRAM
Lincoln Public Schools

Lincoln, Nebraska

District and Project Information: 1973-1974

District Population: 100,000-499,999

Type of Area: Urban

Students' Background: 90Z White

Annual Family Income:

lAbet of Schools
Grade Levels
Number of Staff
-Number of Students

District
Schools

Project
Schools

48 3

K-Adult 6-12

* 1,562 119

30,000 2,500

Years of Project Opsiation: 1

Number of Project Staff:

Contact Person.

Ms. Maryann Spahni
Guidance Counselor
Goodrich Junior High School
4600 Lewis Avenue
Lincoln, Nebraska 68521

.(402) 475-4561

Project Funding:
Local $5,000

Approach to Career-Education. At Goodrich Junior High Scbool the approach to

career education is similar to that at other district schools. The counselors in

this school are resource persons to 40 members of the teaching staff. Twice a

month, each counselor meets with 20 teachers for planning purposes. Each of-the

20 teachers has approximately 20 students in his teacher/advisor group. The basic

purpose of the Teacher Advisor Program is to'develop a close relationship between

teachers and students. Ideally, the teacher/advisor is the person in the schobl

who knows his advisees better than any other staff member in the school. Seven

volunteers from the entire teaching staff were selected for the career education

cadre. Through these people, career education was infused into the Teacher/Advisor

Project. The career education cadre developed goals for the school and examples of

suggested activities teachers could use to meet these goals. Three local junior

high schools held a workshop at which they developed materials to be included in

their central file of activities and ideas for teachers and students. The areas

covered included career exploration, values, communication skills, games, self-

awareness, and advising techniques, They also developed an evaluation form for /

grades 6-9 so that teachers could critique the activities. All students, the

gifted, those in special education, potentiardrop-outs, and those from low incothe

families, were included in the activities. ,

\
Project Staff. There is no special project staff but some faculty members 'in

each of the distrlict's schools volunteer to participate in,the Teacher/Advisor/ -

Program. An example is Goodrich Junior High School where two guidance counselors

coordinate the program and 15 teachers are members of the career education care,

the teacher/advisor council or both. The two guidance counselors spend about,70

percent of their time working with teachers and students and they provide inservice

assistance in group decision making, communication, test interpretation, work
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study, etc.

School Staff. At Goodrich Junior High School, career education was implemented
on a 7tery3w-ey basis in.1972-73 as part of the teacher advisor project. The
career education cadre suggested activities that'might be undertiken.by the total
teaching staff. Many students shadowed people in the community whose work was of
interest to them. Twenty -one teachers at Goodrich Junior High School had students
involved in this aspect of the program. The teacher/advisors themselves undertook
various career education activities,. They met in small groups with the counselors
and shared experiences.

Training. The counselors attended conventions on teacher advising in Marshall,
Minnesota and at Omaha's Westside High Sdhool. Interested teachers also read a
number of materials on their own. During the fall semester, a college course was
offered for three hours of credit. Both counselors and teachers Participated. The
purpose was to help she teacher become proficient as a teacher/advisor., A variety
of materials were used. Many centered on the teachdr becoming more aware of him-
self as a person and not merely as a disseminator of curriculum material.

Community Resources. The program is just beginning to involve the community.
: community participation program has bein organized through the career education
department. One individual is in charge of making contacts with community resource
people when a teacher calls and a) wants to visit the community resource person
with his students, b) wants the resource person to come to his school, or'c) wants
a viedeotape presentation concerning a place which students cannot visit.

Curriculum Materials. A variety of'materials have been developed a are in
priht. These have been reproddced for the central file so that career loration
activities are now available for grades 6-9. Appropriate tapes and movies from
the local public library have also been incorporated into the public central file.

Idea'That Worked. Teachers from three.lOcal junior high schools developed
materials in a summer workshop., There now exists a central file with information
on five areas: career education, values, selfl-awareness,.communication skills and
fun games.1 Print and non-print materials have been developed for each area. The
appropriate group size, time required, materials, goals and procesies are listed
for each item. A very brief evaluation form has been created which enables the
tiachqr to express his thoughts about the activity and its success with the
student group. This central file is located in the teachers' lounge in each school.
An individual teacher can select any activity and have the media person make as
many copies as needed. A code system was also developed for each item so that if
one was lost, it could be easily replaced. This also made the filing process much
easier." These materials are used during periods when teachers see their 20
students for 15 Minutes each day: This is helpful to the teachers since all
materials are very explicit and require no preparation time.
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PLANNING FOR CAREER EDUCATION
School District #66

Omaha, Nebraska

District and Project Information: 1973-1974

- District. Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of SchoOis

Grade Levels
Number of Staff
Number of Students

25,000-99,999

Suburban

99% White

30% $15,000-19',999
20% 5,000- 9,999
20% 10,000-14,999

20% 20,000 or more

District
Schools

16

K-12

840
25,000

Project
-Schools

Contact Person:

Mr. Orval O. Jensen
Guidance Counselor
Westside High School
8th and Pacific
Omaha, Nebraska 68114

Years of Project \Operation: . 1 year of planning Project Funding:
Local $8,000

Number of Project\taff: 1 Part-time Total $8,000

Approach to Career Education. This district began this year to explore
the posibility of developing a career education program for students. An
Ad Hoc Career Education Committee was formed consisting of guidance counselors,
central office administrators, and teachers of grades K-12. This 14-member

committee followed a systematic, data-based process for analyzing curricular
and instructional problems in order to develop tested, feasible solutions.
This group developed a philosophy for career education and determined that
students needed to pursue the major career development components or stages
of attitude development, career awareness, career orientation, career
exploration, and career preparation. They surveyed parents, students, and

school staff.to determine the acceptability of career education to each of
these audiences. The results indicated that a majority of those surveyed

favor career education. Eighty four percent of the parents surveyed stated

that they believed that the district should pursue the development of a
comprehensive career education program. Twelve out of thirteen administrators
believe they have some staff members who would commit themselves to career

education. Seventy one percent of the elementary teachers indicated that
they could correlate and integrate career awareness content and concepts into
exiting curriculum. When students from 7th through 12th grades were asked
whether the district should pursue the development of a career education
program, well over half of the students at each grade level said "yes". Having

found a positive response among the different groups surveyed, the committee
developed a project.proposal for the implementation of career education.
The proposal contains objectives, a rationale, and suggested procedures to
begin career education next year in this district.
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Materials. The planning committee has produced the following career
education materials:

1. A Brochure about the Goals of Career Education in the District
Print, 1 page, intended for teachers, students, parents and the
public.

2. Career Education 1973-74 ,

Print, 21 pages, intended for-teachers and school administrators.
Includes a report on Career Education Committee activities and
findings of the career education survey.
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WORK-STUDY FOR THE MENTALLY RETARDED
Carson City Schools
Carson City, Nevada

District and Project Information: 1973-1974

District Population: 25,000

Type of Area: Small town

Students' Background: 94% White

Annual Family Income: 50% $10,000-14,999
20% 15,000-19,999
20% 5,000- 9,999

District
Schools

Project
Schools

Number of Schools 8 1

Grade Levels K-12 9-12
Number of Staff \ 265
Number of Students '5,500

Years of Project Operation: 1

Number of Project Staff: 1 Full-time

Contact Person:

Mr. Richard Seeley
Project Director
Carson City Schools
P.O. Box 1603
Carson City, Nevada 89701

(207) 882-1313

Project Funding:
Federal
Local
Total

$12,000
3,000

. $15,000

Definition of Career Education

This project has added a work preparation element to the school study program
ofthe mentally retarded students it serves.

Goals

1. To insure that each mentally retarded studentwill graduate from
high school with a salable skill.

The Project,

Finances. The project began this year with $12,000 in ESEA TitleVI (special

education) finding and $3,000 in local funding. Next year the project will be

entirely surrted by local funds of $15,000. Eighty percent of roject funding

\ ///
/
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for this year was budgeted for project staff salary. Fifteen percent was spent,
for curriculum matarials.foriclaisroot use and five percent for travel expenses

'for students and instructors'.

Project Staff. The project employs a full-time project director who was
formerly a segondary teacher'of social studies within the district. He works
closely with the two special education teachers who are responsible for homeroom
activities for the 21 mentally retarded students in the district who attend the
regular high school. He also works closely with employers to arrange work sites
for students and to develop .employer attitudes and training Programs to meet the
needs of these students. In addition, he works with some regular high school
teachers to coordinate the regular academic subjects taught to these students
with the skills required by their specific job placements.

Training.. Although the project director works closely with teachers and
employers to help them understand this project and the needs of the students
it serves, no official training is conducted.

The School Instructional Program

Staff. In this district, homeroom activities are supervised by two special
education teachers. Regular classroom teachers offer academic subjects to thq
students,in the program in classes that-Are appropriate to them. In addition,
employers provide some on- the -job training for these students.

Students. This program offers academic subjects and work experience to
21 mentally retarded' students in theillth and 12th grades. These students are
chosen as being capable of attending some regular high achool'classes and as
benefiting from learning a salable skill. Prior to this project, mentally
retarded students in the district did not have any opportunity for work exper-
ience or job training.

. Content. The content of this project combines academic course's suitable
to these students with actual,job.experience. Course work is focused on skills
needed for employment such as simple arithmetic. In addition students have work
experience and some on-the-job training provided by employers. This experience
outside school replaces classroom work previously offered to these students.

Methods. In this project academic courses are taught by traditional
methods, but students also receive practical. work experience and special
guidance activitieq.

, Scheduling. Half of the activities offered by this project are scheduled
during school hours. The remainder take place after school or on weekends.

Facilities. Students in this program spend only 20 percent of their time
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in the school. Each student spends the remainder of the time at his assigned
place of employment.

Curriculum Materials. In this project, traditional curriculum materials
are used iu academic conrses and on-the-job training is provided through sup-
ervision rather than curriculum materials.

.,

Community Resources. The project director arranges a work site in the
community for each student in the project. He is responsible for maintaining
a relationship with employers and potential.employers, as well as for coordinating
the placement and superviiion of students.

Evaluation

No evaluation of this project has been conducted.

a
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CLARK COUNTY CAREER EDUCATION PROJECT
Clark County School District

District and Project Information: 1973-1974

District Population: 100,000-499,999 F-Contact Persons:
Mr. John Paul

Type of Area:1 Rural, Small Town, Urban Associate Superintendent

and Suburban and

Students' Background: 80% White
15% Black

Annual Family filcom: 50% $10,000-14,999

25% $15,000-19,999
10% $20,000'or more
5% Under $5,000

Dr. Verl L. Frehner
Career Education Coordinator
-Clark County School District
2832 Bast Flamingo Road
Las Vegas, Nevada
(702) 736-5479

District
Schools

Project
Schools

Number of Schools 80 80
Grade Levels K-12 K-12
Number of Staff 3,800 3,800
Number of Students 85,00G' 85,000

Years of Project Operation: 1 Project Funding:
Federal $ 105,000

Number of Project Staff: 3 Full-time Local 40,000
Total $ 145,006

Approach to Career Education. Prior to federal funding, the administration
of the school district placed emphasis on the need for career edncation,*and school
district personnel developed a working copy of a secondary career:education plan.
While individual secondary schools were attempting to implement many:pf these ideas,
plias were evolving for a more complete plan for grades K-12 of the entire district.
Career education is perceived as a program which should satisfy the career needs
of all students regardless of what goal they have in mind. As a result planstare
being made to provide for students with goals in any career area.

Project Staff. During the first year of project funding a coordinator was
hired to establish a framework for accomplishing project objectives. An
elementary curriculum advisor and a task force of elementary teachers were also
engaged to create a Career Education/Social Science Curriculum Guide'for use at the
K-6 level. This guide was, to provide teachers with hands-on teaching materials for
career awareness. The coordinator's main responsibilities during the first year
were basic planning for the accomplishment of program objectives, submitting proposals
to the.district career education steering committee, arranging for school district
personnel to visit other career education sites, and holding a district-vide career
education orientation and planning meeting. He also coordinated efforts to support
career education programs such as Profile Counseling, a sixth grade career
awareness film project, a district career interest survey, and the establishment
of intermediate and secondary task forces foethe development of second year prodikts.

SOS
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School Staff. Because of the nature of career education development in this
district, individual schools began work on their programs before a total di4rict
approach was initiated. In most of the thirteen high schools the principal was the
prime initiator of career education with either an assistant principal or counselor
responsible for coordinating the program. Most schools have."Career Days" which
involve speeches by community resource people, as well as career centers which supply
information about various careers. Counselors are involved and have responsibilities
in this area. Over one-half of the thirteen junior high schools in the district
have also developed their own career education programs.

Training,. Training of school district personnel has been accomplished through
meetings of elementary, intermediate, and secondary principals, counselor orientations,
and the inservice training of 11 sixth grade teacher for use of sixth grade \-

career awareness films. These sessions were under the direction of the assistant
superintendent for administration, the assistant superittendent.of elementary,
intermediate, and secondary schools, and a specific person assigned to train the
sixth grade teachers.

Community Resources. An advisory committee of 27 community residents has been
selected. Fifteen'of these people represent the fifteen clusters identified by
the USOE, and the rest represent other agencies which should have an interest in the
development of career education in the district. Through these committee members
community resources are made available to the district.

Materials produced by the project are described below:

.1. Sixth Grade Career Awareness Films (44)
Film, 15 minutes, intended for students, grades 6 and 7.

2. Profile Counseling
Print, intended for students, grades 8-12. Consists of organized and

collected data intended for students' greater self-awareness.

3. Elementary Career Education/Social Science Curriculum Guide
Print, intended for students and teachers, grades R4

An Idea That Worked. In years past, the Explorer Scout Program had a career
interest survey which was given to all high school students. After the creation
of our district career education program, we found its categories to be of little use
to us. As a result we created a new career interest survey built around the 15
occupational clusters identified by the USOE. This survey, now can be used in.
conjunction with information found ie the Profile Counseling program, student work
experience selections, and other in-school career needs. Each school, as well as
the Explorer Scouts, received computer print-outs of the results of the survey.
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PROJECT SAVE (SEQUENTIAL APPROACH To. VOCATION EDUCATION) AND

PROJECT PACER (POTENTIALS FOR ACHIEVEMENT THROUGH CAREER EXPLORATION AND REVIEW)
Washos County School District

Reno. Nevada

District and Project Information: 1973-1974

District Population: 100,000-499,999

Type of Area: Rural, Small Town,
Suburban and Urban

StudentS' Background: 942 White

Annual Family Income: 40% $20,000 orinore
30% 15,000 - 19,999
20% 110,000 - 14,999

District.

Schools

Project

Schools

Number of Schools 51 37

Grade Levels K-12 K-6

Number of Staff 1,450
Number of Students .31,000 17,000

Years of Project Operation: 4

Number of Prgject Staff: 4 Full -time

3 Part-time

Contact Person:

Mr. Richard Wright
Career Education Project Director
Washoe County School District
Reno, Nevada 89502

(702) 322-7041

Project Funding:

I

The two projects described represent only part of the career education activities

within the district.

510

335



Reno, Nevada

Goals

This districts has developed ten major goals in career education. A few of

these are:

1. To assist-students in understanding themselves and developing a positive
self-concept.

2. To assist students in acquiring a positive attitude toward the
world of work.

3. To assist the student in acquiring the skills necessary to enter the
world of work.

4. To assist the student at the end of tfie'12th grade in placement on a

job, in a techn cal schrio, or in a community college, or in a four-year
college ur university._

The Project

Finances. Project SAVE is a K-12 program with guidance as a central theme.
It was funded for a three year period beginning in 1970-71 by the Office of
Education and then funded locally. PACER is an exploratory program for grades

7-10. It makes use of career resource centers andcareer guidance to aid students
in exploring'the 15 Office of Education clusters. It began this year with VEA

Part D funding. This year, about 70 percent of funds f these two projects was

budgeted for project staff sala:Aes4 An additional ercent was spent as

compensation for stafedevelopment participants, ten cent for the purchase of

curriculum materials, and, smaller amounts for other purposes. .

4.

Project Staff. The project stiff includes a project director, a guidance

counselor, three teachers, and three teacher assistants. The project director

was previously andsdministrator in the district and before that taught social -

studies. The three teachers have taught junior high school classes in industrial
arts, social studies, and special education. The three teacher assistants

previously worked as paraprofessionals in the district. In the first year of

project operation about a quarter, of the schools in the district were served.
This year all of the elementary schools, 30 percent of the junior high schools;
and twenty-five percent of the senior high schools were served directly by

the project. Next year the project staff will serve all of the elementary schools

and half of the junior and senior high schools. The project staff spend most of

their time working directly with teachers and principals for grad, 7-12.
They also spend some time with elementary teachers and have some contact with
employers and central office staff.

Training. Project Staff members conducted summer training for half of
the school staff in the district. Ttaining sessions included.lectures,
workshops, demonstrat..ons, trips and visitq, and group discussions with project

staff. The content of training included. information about v.he world of work,
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community resources,'teaching techniques, and curriculum development. Most

of the materials used in training were locally developed, although.soMe were
drawn from commercial and non-commercial source! outside the district. About

two-thirds of the materials used are student materials and the remaindeg are

professional materials.

Public Information. The projisei. staff provide Information for parents,
employers, and'dommunity organizations within the district by speaking at meetings,
preparing news items and inviting visitors to observe the project. They disseminate
information outside the district by attending meetings and inviting visitors.

The School Instructional Staff

Staff. Classrdom teachers and guidance counselors carry out career education
instruction in this district. About 40-50 percent actively participate.

Content. The project has developed the broad goals stated above and aims to
offer students an awareness of careers, explorative of the world of careers,
decision making skills, exploration of career clusters, skill development within
a cluster, and finally Cooperative job training. The career education curriculum
deals with work, citizenship, family life, leisure, ethics and morality, esthetics,
and self concept. 'Much of career education activity in the district precedes
vocational education. Most of the content of career education is the same as the
content of the regular curriculum but with a redirection or change of emphasis.

Some curriculud content developed outside the district has been used by certain

classes.

Methods. The methods used to teach career education differ frnm traditional
methods in that they include a greater use Of demonstration, discussion, student
projects, and hands-on experier^es. Training for teachers at the elementary
level has focused on offering teachers techniques for integrating career education
into the regular curriculums rather than on developing specific curriculum guides
or subject-related materials% Each teacher then takes responsibility for
integrating career education into her,classroomactivity. At the secondary
level most academic teachers are not yet participating in career education.
This program was originally- directed towards vocational' education and now offers

students:ooperative education courses which include work in the community as
well as classroom instruction and hands -on. experiences.

Curriculum Materials. Most of the instructional materials used in the
project are locally developed materials for teachers, although some commercial
and non-commercial materials prodUced outside the disqict are used. Most
of the materials used are in print form.

Community Resources. The project staff has explored and cataloged community
speakers, trips, materials, and work sites for students and school staff. They
are also available to make arrangements for, teachers to use these resources.
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Evaluation

Internal Evaluation. No internal evaluation of the iroject has been

conducted.

External Evaluation. No external evaluation of the projec -been

conducted as yet, but project staff are keeping diaries of project activities

and a private agency will conduct an evaluation next year.

Materials

1. Elementaiy Curriculum Guides (one for each grade level)

Print, intended for elementary teachers, grades K-6.
Each guide includes sample activities across subject areas, as
well as suggestions for trips, visits,. and community resources.

2. Career Education Course of Study for grades 7-10
Print, 428 pages, intended for teachers grades 7-10
Includes career education'concepts, performance objectives, and
activities for each subject area.

3. .Health Occupations Curriculum Guides (phase I, II, III)

Print, 30 pages each, intended for teachers,,secondary level.
4: Washoe County Career Education -

Slidetlpe, 20 minutes, -intended for parents and the public.
I

An Idea That Worked

The World of Construction and the World of Manufacturing programs developed
ny the Ohio State University were utilized this past year by threejunior high
schools in this district. One school introduced, with the program, two
remedial teachers whose job was to increase student reading a mathskills
and to build positive student self - concepts. After the unit was taught an
attitude scale was given at random to every fourth program student. The
answers indicated that 83 percent of the Worn of Manufacturing students
and 77 percent of World of Construction students rated the learning activities
of these two courses better than other school courses. For the most part,
school staff involved felt very positive about the program. In addition,
parental response has been enthusiastic.
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District and Project I

.District Population:

Type of Area:

Students' Background:

Annual Family Income:

CONCORD CAREE( EDUCATION PROJECT
Concord Union S6hool District

Concord, New Hampshire

nformationl 1973-1974

30,000

Small town

98% White

40% $ 5,000- 9,999
30%. 10,000-14,999 .

15% 15,000-19,999

District
Schools

Project
Schools

Number of Schools 12 12
Grade Level's K-12 K-12
Number of Staff 420 420
Number of Students 4,100 4,100

Years of Project Operation: 1

Contact Person:

Mr. David Mann, Coordinator
Career Education Project
Concord Union School District
16 Rumford Street
Concord, New Hampshire 03301

(603) 225-3325

Project Funding:

Federal VEA $45,000Number of Project Staff: 1 Fullztime Total . $45,000

Approach to Career Education: This project is designed to help students
learn about the requirements, needs, and major characteristic:Oaf the skills
and attitudes neededin various occupational areas. It aims to make student
learning in school more relevant to the outside world and to insure that everyone
who leavei the project has a realistic appraisal of his own abilities and
attitudes. The career education curriculum deals with work, decision making,
and values and attitudes.. .It contains vocational education. Although the
project aims eventually to serve all students in grades K -12 in the district,
its greatest efforts in this. first year of operation have been at the elementary
level. 'In grades K -6 career education is infused in social studies and
language arts /reading /English'in many classrooms. At the secondary level, career
education is integrated into some social studies and language arts/reading/Englph
classes and, in addition, is conveyed through guidance activities.

Project Staff. The Project employs a full time coordinator who serves all
of the.schools in the district. He spends the largesti.part of his time working
with elementary school teachers, spends some time with junior high teachers and
senior high guidance counselors, and has some contact with central office staff,
other school staff, and the community.

School Staff. In this district, classroom teachers and senior high guidance
counselors convey career education concepts to students. During this year about
20 percent of all school staff in the district actively participated in career
education. More will be involved as the project develops.
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Training. Project staff, school staff, and consultants from other school
districts have all conducted training in this project. During the first summer

of project operation, 25 school staff members from grades K-12 attended two weeks

of training, primarily in values clarification. This provided a nucleus of people
in each school who had received an orientation to career education. During the

year, the coordinator met with teachers at each school, either in small groups
or by department. He established personal contact with these teachers and
conducted an informal needs assessment. Two and a half weeks of further training
were then scheduled for staff who were interested. Training included an orientation
to career education, materials selection, curriculum development, values
clarification, and specific teaching techniques such as photography and the use
of hand tools. About 60 percent of the staff in the district were oriented to
career education and 15 percent received 10 or more hours of training.

Community Resources. During this year the project coordinator located
community speakers and arranged for them to visit in classrooms and to assist
in training staff. Next year he plans to further explore community speakers,
trips, and materials, and to arrange work sites for school staff.

Curriculum Materials. The project coordinator has identified-useful
curriculum guides and student materials and has purchased some of these for
placement in classrooms or circulation throughout Llse district. He has also

worked with project staff to develop curriculum materials. In addition, school

staff in the district can apply for mini-grants of $25 to $250 to develop a
.student-oriented instructional product. This year eight such grants were

awarded by executive council made up of the superintendent of schools, the
vocational education director, representatives of the State Department of Education,

etc. About half of the materials used by the district are in print and half are

audiovisual:

Some materials produced by the project are described below:

1. Career Education in Conservation.
Slide tape, 20 minutes, intended for teachers and students, grade 4.

2. Media and Communications as Used in Career Education.
Slide presentation, 10-15 minutes, intended for teachers and students,

grade 4.

515

340



DEVELOPMENT OF A STATEWIDE MODEL IN CAREER GUIDANCE, COUNSELING, AND PLACEMENT
Winnacunnet Cooperative School District *

Hampton, New Hampshire

District and Project Information: 1973-1974

District Population:

Type of.Area:

Students' Background:

Annual Family Income:

Small Towns

100% White

60% $5,000-9,999
20% 10,000-14,999

District
Schools

Project
Schools

Number of Schools 8 1
Grade Levels K-12 9-12
Number of Staff 80
Number of Students 17,000 1,250

Contact Person:

Mr. Richard Walsh
Director of Guidance
Winnacinnet High School
Landing Road
Hampton, New Hampshire 03842

(603) 926-8769

Years of Project Operation: 1 Project Funding:

Number of Project Staff: 1 Full-Time

Approach to Career Education. Winnacunnet High School is one of 25 high

--schools in the state chosen to participate in the development of state guide-
lines for career guidance, counseling, and platement. This year the guidelines '

were developed, tried, and revised. Next year the guidelines will be field

tested in all 25 high schools. The guidelines are built on three components:
Values and attitudes, decision making, and the world of work. Student objectives
have deer formulated in each of these components, and a series of activities
has been developed to achieve these objectives. Some of these activities are
designed for guidance counselors to use in working with groups of students.
Others are designed for teachers to use in their classrooms in conjunction with

regular subject materials to social studies, English, or vocational classes.
These activities involve more student participation than occurred previously.
They include demonstrations, student projects, hands-on experiences, field trips,

and testing and review.

Project Staff. The director of guidance, who heads this effort, has worked
wt h the other four guidance counselors in the high school to create guidelines

and activities. They, in turn, work with teachers in the district who carry out

* Winnecunnet High School, the site of this project, serves four school districts.
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these actpites. They also work directly with students in group guidance

activities.

School Staff. In this school, career education instruction is carried
out by classroom teachers and by guidance counselors who work bodkin the
classroom and outside the classroom. All of the guider:6e counselors and about

20 percent of the teachers in the school actively participate in career guidance,
counseling, and placement activities.

Training. Although the guidance counselors work closely with teachers,
no official training has been conducted in this school.

Community Resources. The primary way in which this program has used
community resources is through the student placement program which is coor-
dinated with the career guidance, counseling and placement plan. Through
this program students can become involved in ayork-study program, a work-
experience program, a work release program, or can use the youth employthent

service. Each of these involves student work sites in the community.

Curriculum Materials. The basis for career guidance activities in the
district is the career guidance, counseling, and placement guidelines developed
by guidance personnel from 25 high schools in the state. Activities based upon

these guidelines have been developed within the district by the guidance

counselors. They are all in print and are all intended for use by teachers or
guidance counselors with senior high school students.

Materials produced by the project are described below:

1. Peer Counseling Program
Nine week course, intended for teachers and students, grades 10-12.
Teaches students the skills necessary for effective peer counseling.

2. Career Counseling Units
Print, 8 sessions, intended for use by guidance counselors, English
teachers, and students, grade 10.
Designed to help students begin to think aboUt career choices.

3. Career Awareness Unit
Print, 18 sessions, intended for guidance counselors, for use with
students in grade 9.
Involves students in proccs.; of career development.

4. New Hampshire Guidelines For Career Guidance, Counseling, and
Placement.
Print, 100 pages, intended for guidance counselors and teachers,

grades 9-12.

An Idea That Worked. The premise of this project is that any plan for
improved guidance services must involve both teachers and guidance counselors.
This project chose to begin by working with teachers who are willing to adopt

and commit themselves to a career development approach to instruction. By

building both guidance counselors and teachers into the career guidance activities,
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s ud,ents receive a more thorough and coordinated service, in this area, and
school staff can better share thft responsibility for equipping students to

choose a career.

V
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PROJECT COED
Keene School District
Keene, New-Hampshire

District and Project Information: 1973-1974

District Population:

Type of Area:-

Students'Eackground:

Annual Family Income:

2,500-9,999

Small Town

100% White

Dsistrict

Schools

Project
Schools

Number of Schools 11 11
Grade Levels k-12 K-12
Number of Staff 325 325

Number of Students 6,000 6,000

Contact Person:

Mr, James W. Huntley
Director
John W. Day Education Center

34 West Street
Keene, New Hampshire 03431
(603) 357-3500

Years of Project Operation: / 2 Project Funding:
Federal $268,000

Number of Project Staff: 3 Full-time

Approach to Career Education. Phase I of the project is devoted to staff

development through inservice training sessions. During Phase II, teachers

develop career education curricula fog their own use and for use by other faculty

members. For every teacher who develops-curricula, an additional ten teachers

become involved in some aspect of career education. At the elementary level,

K-6, the goals of the project include increasing self and career awareness..
At the junior high school level, emphasis is placed on career exploration. At

the senior high school level, career orientation and preparation are developed.

Project Staff. Three full-time staff members work on the career education

project. The project director oversees and coordinates the entire program and

serves as a resource consultant for high school classroom teachers. The place-

ment coordinator helps to place nigh school students and graduates in part or

full-time jobs. He arranges short-term, on-site job experience for high school

students. In conjunction with the district's Instructional Materials Center,

tharplacement coordinator distributes career information. The resource consultant

pf5vides career education services for elementary and junior high school teacherb.

School Staff. Classroom reachers, with the help of counselors, implement

career education activities in our schools. Approximately 50 percent of

cle:aentary and junior high teachers and about 20 percent of high school

teachers participate in our voluntary career education program.
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Training. During the 1973-74 school year, more than 30 inservice
teacher-training sessions were conducted. These took place in the schools
and were conducted by outside consultants and project staff.

Community Resources. During the past year more than 150 consultants
from the Keene area have produced goods and lent services for our ,

,program.

Curriculum Materials. Approximately 90 percent of the materials used in
the district are developed-by.teachers.' They are used by teachers and" students
of grades K-12. Curriculum materials can be obtained from the project staff at
the cost of reproduction plus postage.

Materials produced by the project are descr.bed,below.

1. '.Curriculum Packets
Print, 200 packets. Approximately 200 curriculum packets will be
developed by September, 1974. A list of packets may be obtained
from the project staff. These include enything from two-week units
to hilf -year high school courses.

An Idea That Worked. At the junior high school level, a conference was
held entitled "Yes You Can - Careers for Women". Over 200 eighth
grade girls attended the conference and explored 13 career areas.
Resource people representing various occupations were chosen from the community,
including a veterinarian, a telephone repair person, a computer programmer, a
draftswoman, a car salesperson, a news reporter, and a radio announcer. loth
student and teacher reactions were favorable.
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MERRIMACK VALLEY CAREER EDUCATION PROGRAM
Merrimack Valley School District

Penacook, New Hampshire

District and Project Information: 1973-1974

District Population:

Type of Area:

, Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

2,500-9,999

Rural..and Small Town

100% White

35% $ 5,000- 9,999
31% $10,000-14,999
15% $15,000-19,999
14% Under $5,000
5% $20,000 or more

District
Schools

7

K-Adult
120

Project
Schools

K-Adult
120

Years of Project Operation: 2

Number of Project Staff: 60 Full-time

Contact Person:

Mr': William Heston

Superintendent of Schools
Merrimack Valley School District
Penacook, New Hampshire 03301
(603) 753-6561

Project Funding:
Loeal $1,000

Approach to Career Education. Career education in the district is incorporated
into the curriculum and is not treated as a saparate project. AU teachers are
encouraged to incorporate career awareness, in grades one tbroUgh six, into their
existing programs through the use of guidelines and objectives that have been
established. At the high sch level the same incotporation into existing programs
has been encouraged with emphasis on exploration, in grades even through nine, and
specialization in grades 10-12. Individual teachers have developed programs as they
saw the need to best prepare the students for their adult years. At the seventh
grade level there is a unit called the World of Construction and mathematics programs
for the disadvantaged. Grade eight continues exploration through a unit called
the World of Manufacturing and through continuing mathematics programs. Grade nine
emphasizes exploration through mini-courses and hands-on courses in induitrial arts
and mathematics. Grade 10 elaborates further on these programs and includes adult
education special programs for the above average students. In grades 11 and 12
there is distributive education in English, office occupations, food service, and
work experience programs.

The school has also developed programs for the disadvantaged and the handicapped
child with an znphasis on-job skills. In an attempt to require all students to achieve
basic marketable skills graduation requirements have been established in English and
mathematics.
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The Merrimack Valley School District is developing,a comprehensive career
education program for grades 1-12 and adult education. The basic strategy df the
1 -12 program is to fully integrate career education into the classroom developing
a comprehensive and sequential effort. The11-12 effort is supplemented by an
adult-school held at Merrimack Valley High School in the evenings which offers basic
adult education, interests, and hobby courses for college credit.

Project Staff. The project staff at the high school level include one director
of vocational education, two guidance counselors, one vocational rehabilitatic*i
couriselor and one director of media." For the elementary schools there is one/
guidance counselor and one director of media.

School Staff. At the elementary level teachers carry out career education
instruction in the clasroom. The objective of the district's program isto get
all of the teachers involved. This year approximately 40-50 percent of the elementary
staff are actively involved.

At the high, school level approximately 90 percent of the staff are involved in
the. program including the vocational coordinator-director-administrator, the guidance
counselors, the director of media, and the classroom teachers.

Training. The New Hampshire Department of Education, Vocational Technical
Division, organized district workshops and seminars for all personnel. The training

emphasized the need for integration of career education into the existing curriculum.
Recently, training has focused on small group work in developing specific objectives.

Courses from the University of Massachusetts have al,o been used for training
a limited number of personnel.

Community Resources. Surveys on community resources have been completed
through personal contacts, businesses, community organizations, individual employers,

the New Hampshire dvartment of Unemployment and the vocational crafts committee. The
most useful resources have been employers, community organizations, and craft
committees. The director of the vocational educational program arranges theuse of
the resources for many of the programs. However, individual teachers organize their
awn lists for speakers in the classroom and for field trips. These community

resources are used daily in all aspects of the curriculum.

Curriculum Materials. Approximately 90 percent of the materials

in the program are developed locally by the staff members. Many of the printed
materials brought into the district are modified by the staff members to meet the
needs of the students. The materials are intended for use by the students in grades
7-12 and all of these students are involved in the program. At the elementary level
a Career Awareness Motivation project guide was developed for use by the teachers
at grade levels one and two. This guide includes sample lesson plans with supportive
audiovisual materials listed. Career awareness objectives have been act up for grades
1-6 for use by the teachers. A bibliography of audiovisual materials, available to
all teachers, has been compiled. The curriculum materials that have been developed
make use of all types of medium including print, audiovisual, etc. The teachers .

make use of the materials best suited to the needs of their students.
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The project has developed the following programs:

1. Work Experience
2. Office Occupations
3. Special Services: Disadvantaged
4. Special Services: Handicapped
5. Food Services.
6. Distributive Education
7. Industrial Arts: Exploration and Hands -on

8. Vocation English
9. English: Exploration for ninth graders

10. Mathematics: Math for Everyday Living and Math for the Disadvantaged

11. Social studies: Coordinated programs with other departments.
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A CAREER EDUCATION PROJECT FOR THE SOMERSWORTH SCHOOL
Somersworth School District
Somersworth, Nye Hampshire

District and Project information: 1973-1974

District Population: 12,400

Type of Area: Small Town

Students' Background 100% White

Annual Family Income: 50% $10,000-14,999
50% $ 5,000- 9,999

District
Schools

Project
Schools

Number of Schools 7 7
Grade Levels 1-12 1-12
Number of Staff 170 90
Number of Students 2,800 2,000.

Years of Project Operation: 2

Number of Project Staff: 2 Full-time
1 Part-time

Contact Person:

Susan E. Klaiber
Career Education Implementor
c/o Somersworth High School
Cemetery Road.
Somersworth, New Hampshire 03878

(603) 692-2434

Project Funding:

Federal VEA $108,006
Local 12,000

Total $120,000

Approach to Career Education. Somersworth career education is a comprehensive

program for grades 1-12. Presently approximately 60 percent of all teachers

are involved in integrating career education into the ongoing curriculum. The

goal is to have 100 percent participation. All staff were acquainted with the

basic tenets of career education and the specific goals and objectives of the
project. Implementation committees, consisting of three to seven staff members,
were formed in each building. These committees encourage staff participation in
their buildings and acted as a review committee for mini-grant proposals. .At the
high school level, vocational education is an integral part of career educt-Aon.
Methods used include integrating field trips, hands-on experience, -,qource

' people from the community, and values clarification strategies, decisiw-making
skills and world of work activities into the ongoing curriculum. Career education

in Somersworth is for all students.

Project Staff. Project staff includes a part-time director who spends
10 percent of his time with career education paper work and 90 percent of his
time as vocational director. The full-time career education implementor
spends 80 percent of his time working with teachers in reviewing,and helping
teachers with mini -grant proposals, setting up workshops and providing generale
support and encouragement for career education activities in grades 1-12. He

spends 20 percent of his time in general administrative duties for career
education such as working with a third party evaluator, writing quarterly
and final reports, etc. The full-time career education resource coordinator
catalogs software and hardware, collects information for teachers, assists teachers
in use of hardware, plans career education,displays and helps plan field trips and

,contacts with program resource people. The project staff of two,full-time and
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one part-time member work in all seven schools in the district, grades 1-12.

School Staff. Career education in the classroom is conducted by regular
classroom teachers, voludteer resource people, peers and guidance counselors.
During the spring of 1974, active participation.in the classroom involved
38 percent of the high ichtiol staff, 75 percent of middle schooland 61 percent
of elementary school teachers.

Training. Several small workshops were conducted in a variety of
specific areas such as values clarification, behavioral objective. writing, and
Learning Activity Package (LAP) development. These workshops were conducted .

in schools by outside consultants from the area. Approximately 25 percent of
district staff were involved. The main purpose of such workshops was to acquaint
teachers with career education Concepts and to assist in adaptation and
development of curriculum materials.

Community Resources. Letters were sent to approximately 150 businesses
and industries in the area requesting participation and support for field
trips and the cooperation of resource people for both teacher and student
groups. Personal contact is being made with each business which expressei a
positive attitude. Aresource file is being developed which will include Jame,
address, type of desired participation, best time for field trip, length of
tour, etc. A file will be locatei in each school with space:for comments and
records of contacts made. Arrangements for use of resources are made by the

resource coordinator and by individual teachers. The high school inentional
program has both a cooperative education program and a wortzitudy program
as well as general work exnerience placement facilities.

Curriculum Materials. About 60 percent of the career education curriculum

materials used are locally developed. All of these materials are in first draft,

revision stages. Most of the materials are in print but also included are
several slide tape presentations and other audiovisual programs. Approximately

-)0 learning activity packages have been developed for.grades 1-12. These

packages include both teacher and student activities and are based on measureable

student results. A 40-page guidebook for outdoor education activities has'been

developed fog- use in grades 1-8.

Materials produced,by the project are described below:

1. Leader's Handbook for Outdoor Education Activities
Print, 40 pages, intended for teachersi grades 1-8.

2. Who Am I? A Book of Riddles
Print, 10 pages, intended for students in the elementary grades.
Written by Somersworth second graders.

3. 100 Career Education Learning Activity Packages (LAPs)
Print, 5-50 pages each, intended for student.; and teachers,

grades 1-12. Each package includes goals, objectives, activities,
and results evaluation.
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k

4. Mt. Chocorua Hike
Slide tape. 10 minutes, intended for students,' teachers, paints,
grades 1-adult. This audiovisual presentation. was produced by
Somersworth fourth. graders.

5. Haymarket Square.(Part of "Food from Field to Table" Unit)

Slide tape, 10 minutes, intended for students and teachers,
elemencary grades.

An Idea That Worked. The Outdoor Education Program, which operates as
an integral part'of the total career education pr,ject, emphasizes values
clarification and decision making; both individual and group, as wires a
variety of physical challenges. Emphasis during the first year of operation has
been on training staff with out e consultants both in groups of. adults only
and in outdoor experiences with 11 and large groups of students. Students
from all grade levels have partici ted. Activities have included local a
walks and hikes, overnight camping ips, rock climbing, canoeing, and
bicycling. All of. these experiences nvolve.studentsmakisig decisions
regarding where to go, what to take, etc. Values clarification strategies
are introduced throughout by the group leaders. Most students participate
at least once or twice inthe Initiative Course, located on the school grounds..
This course is modeled after the "Outward Bound" course and consists of a number
of obstacles which test both individual and group initiative. They help to
build group interaction and group problem solving skills which-enhance the
probability of group cohesiveness on a longer hike or other type of trip.
In addition to values and decision making, most experiences involve the inte-
gration of subject matter activities in areas such as geography, mathematics, science,
language arts, et.:. This is especially true at the elementary grade level.
Career awareness and sometimes career exploration activities are also included.
Experience has shown that one must first get staff members interested in
outdoor activities and provide opportunities for staff experiences before one
can expect or even allow them to plan activities for their classes. Teachers
should not undertake a trip unless at least one responsible adult going on
the trip has taken it before. Subjective reports indicate that students
experience considerable growth both as individuals and in groups. Future
plans include collection of objective data regarding attitude change and
acquisition of decision-making skills by students.
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GOVERNOR'S CAREER EDUCATION PROGRAM
Camden City School System

Camden, New Jersey

District and Project Information: 1973-1974

District Population: 25,000 - 99,999

Type of Area: Urban

Students'Background: 50Z Black
30% White
18% Puerto, Rican

Annual Family Income: 80Z $5,000 - 9,999
15% Under $5,000
5% $10,000 or more

District Project
Schools Schools

Number of Schools 28 28

Grade Levels K-12 K-12

Number of Staff
Number of Students

Contact Person:

Mr. Raymond Oczkowski
Director'of Vocational Education
Administrative Annex
Seventh and Cooper'Streets
Camden, New Jersey 08102
(609) 963-7011

Years of Project Operation: 3 Project Funding:

State: $165,000

Number of Project Staff: 5 Full-time
1 Part-time

Approach to Career Education. One aspect of the career education program is

the coupled summer work study. The coupled summer work study offers students a

variety of pre-vocational experiences to help them towards greater self-awareness
and guides them in identifying their interests, abilities and opportunities.
Respontibilities were assigned as follows: the director helped develop and locate

thaterials and sites; the job placement coordinator supervised students and helped

locate job stations; the school industry specialist obtained guest speakers from
business and industry; teachers, prepared lists of supplies needed for their activities,

ttley conducted related experience classes each day and they maintained administrative

records for each pupil. Students were trained in these occupational areas: clerical,

food service, gas station attendant, machine shop, and furniture repair. Objectives

for career education are: to orient students to the world of work, to provide

realistic and related work experience, and to help students develop positive attitudes

towards self, work, employer, and community,

Project Staff. The career eddcation program in the Camden City school system

is staffed by five persons employed on a full-time basis. The project helping teacher

is responsible for implementation of all phases of career education for grades' K-12.

Most of his time is spent writing proposals and assisting elementary teachers. There

is a multimedia specialist assigned to the Technology for Children (T4C) Project. His

responsibility is to take pictures and develop videotapes on all career education

programs operating in.Camden City. The school industry specialist provides realistic

hands-on experiences, field trips, discussions with experts in various fields and the

opportunity to gain information through a variety of media.
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School Staff. The school staff actively.involved in the Camden career
education project are'principal, teachers and guidance counselors. All schools
in the system participate: 21 elementary schools, five middle schools and two
high schools.

Training. Training workshops are held in Camden schools and in the state
colleges. Their primary purpose is to train teachers inthe techniques of career
education. Training sessions are conducted.by local personnel and by state
ethministrators. Any'teacher can apply. However, applicants are accepted on a
first-come, first-served basis.

6

Community Resources. Our school industry specialist explores the available
community resources and gets information to the classroom teachers, guidance
counselors, and principals, The most useful resources are the Campbell Soup
Company and Radio Corporation of America. The teachers and guidance counselors,
working with the school-industry specialist, arrange to use these resources.

Curriculum Materials. Most student materials are developed locally by the
teachers, students, guidance counselors, and the career education staff. The
materials, both printed and audiovisual, may be used either by teachers or by
students in the grade levels R-12.

- Materials produced by the project are described below.

1. Camden's Career Education Program.

Slide, 15 minutes; intended for use in grades R-12.

2. T4C Local Program.
Slides, 15 minutes; intended for use in elementary schools.

3. Work Experience - Career Exploration.
Slides, 20 minutes; intended for use in middle schools.

4. The Vocational School in Camden.
Slides, 20 minutes; intended for use in high schools,

S. T4C Workshop.
I Film, 30 minutes; intended for use in elementary schools.

6. Introduction to Vocations.
Film, 30 minutes; intended for use in middle Schools.

An Idea That Worked. The Technology for Children Program (T4C) stresses
individualization and encourages interest, curiousity and the desire to learn.
Active learning is the key to T4C; pupils are stimulated by an environment that
is all-.7g with a variety of experiences. Parents attend workshops, observe, and
contribute their ideas either at conferences and meetings or through questionnaires.
In addition, parents provide community-based expertise for the annual career night,
which has been attended by more than 300 persons.
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JOB PLACEMENT PROGRAM
Edison High School
Edison, New Jersey

District and Project Information: 1973-1974

District Population: 10,0GO-24,999

Type of Area: Urban

Students' Background: 99% White

Annual Family Income: 75Z $10,000.-14,999

252 $15,000-19,9991

District Project
Schools Schools

Number of Schools 3 - 1

Grade Levels K-12 /I 6-12

Number of Staff
Number of Students 4,000

Years of Project Operation: 5

Number of Project Staff: 1 Full-time

Contact Person:

Mr. James J. O'Leary
Coordinator
Job Placement program
Edison High School
Colton Road
Edison, New Jersey 08817

(201) 287-2539

Project Funding:

.

Approach to Career Education. Our schools prepare youngsters. for making

occupational choices. A natural culmination of the educational process should
be job placement through a service that directs students to jobs which interest
them and for which they are qualified. High school students.in our program are
provided with opportunities for part-time employment during the school year.
These opportunities are particularly important for students who do not yet have
career goals, for they enable such students to gain a new perspective on the
relationship between education and the world of work.

Project Staff. There is only one full-time program staff member but all
school personnel become involved in the program through their contacts and
dialogues with employers. These contacts provide incentive for teachers to see
that their students are qualified for either part or full-time jobs. Curriculum
innovations result from the teachers' efforts to foster student development and
employability.

School Staff. In the classroom, the teacher provides learning experiences
that foster development of the personal, social, academic, physical and civic
aspects of the individual. Later, through guidance counseling and job placement
services, the student is helped to evaluate these experiences and make plans in
terms of his own interests, abilities, and needs.

Community Resources. The job placement counselors must establish communication

with the business community. In addition, they must contact local agencies such as
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the rehabilitation commission, employment services, community action programs,
the Probation Bureau, the Child Welfare Bureau, the Public Health Office, the
Chamber of Commerce, and various'labor organizations.

Curriculum Materials. We have a Career Resource Center which contains up-
to-date materials. These include films, printed pamphlets, simulated games,
sample job applications, tapes of job interviews, etc.

Materials produced by the project are described below.

1. A Sequential 6-12 Edison Model of the Decision Making Process.
Print, 52 pages. Intended for staff use for grades 6-12.
A schedule of events in each of four areas: guidance, career
education In the classroom, establishment of a Career Resource
Center and assessment of student abilities. Within each area,
goals, staff input, resources and evaluation criteria, are
listed for every activity.
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CAREER DEVELOPMENT CENTER
South Brunswick Township Schools District

Monmouth Junction, New Jersey

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

10,000-24,999

Rural, Suburban,
and Urban

88% White
8% Black

45% $10,000-14,999
45% $15,000-19,999
5% $20,000 or more
5% $ 5,000- 9,999

District
Schools

Project
Schools

Number of Schools 8 8

Grade Levels K-12 K-12

Number of Staff 264 264

Number of Students 4,171 4,171

Years of Project Operation: 4

Number of Project Staff: 5 Full-time

Contact Person:

Mr. LeRoy Alston,'Sr.
Director, Career Development Center
South Brunswick High School
Major Road
Monmouth Junction, New Jersey

(201) 329-4050, 329-6808

Project Funding:
State $58,000

Local 34,257

Total $92,257

Approach to Career Education. Career development is that aspect of life-long

development which relates to the occupational needs of the individual. It occurs

with social, emotional, intellectual, and general personal development.' The

center provides career education for all youth and adults of the district, to

irsure that no student leaves school who is not prepared to enter the world of work,

that no student graduates who does not have salable skills, and that no adult is

.denied an educational opportunity to become properly employable. Career develop-

ment can be fostered by the wise application of the philosophy of non-grading, by

diagnosis of the educational needs of individual students and by the availability

of a collection of alternatives for creating education directions. It is the

function of the Career Development Center to make these alternatives available.

Project Staff. The staff of the Career Development Center are the director, a

job placement counselor, a multimedia coordinator, a school-industry coordinator,

and a career education coordinator. All these staff members are involved full-time

in project activities. Project staff teachers in ti eimmentary schools serve as

resources for their own school staffs and for the Career Development Center. They

assist with program development'' The project staff coordinate the career development

program, relating the various services and individual programs to one another. They

provide information to the community, all schools, industry, and business.
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School Staff. All school staff are involved in the career education program.
As a result of exposure to occupational information, teachers of grades K-6 have
been able to devel6p interest centerito relate the world of work to elementary
students. With the services of the Career Development Center, teachers of grades
six through 'eight have identified the occupational clusters and developed mini-
type courses for stud to further examine their career interests. Through
the guidance staff d the Career Development Center, teachers have been able to
identify the educational prerequisites for their subject area so students will
acquire the educational skills for entry level employment and/or continuing
education. Teachers of grades 9-12, with the job placement coordinator, have
identified the non goal oriented students and have provided job opportunities to
assist these students in the formulation of future plans. Units of study utilizing
multimedia have been developed for students to "see and hear" themselves in order
to broaden and strengthen their awareness of career development experiences.

Training. Training and le-training of teachers has begun with the offering
of at least one three-credit course in career education per semester. All in-
service courses from the universities and state colleges take place in the local
schools, utilizing our p--sent staff as adjunct professors. The project staff and
50 percent of the local sc-ool staff have participated in at least one of five
three-credit inservice college courses in career education, career counseling,
technology for children, and career curriculum development.

Comumnity Resources. In conjunction. with this school-based model, our school/
industry corporation coordinator has developed an active liaison with local industfy
which involves the use of business/industry personnel with expertise in various
fields who supplement and assist our faculty in instructional activities.' This
approach gives the students and faculty a realistic exposure to careers from-both
academic and industrial views. The project staff is presently involved in developing
a computer-based career information system.

Curriculum Materials. Approximately 80 percent of the materials used were developed
in the district with the remaining 20 percent selected from a wide variety of sources
to fill the individual needs of faculty and students. With the never-ending develop-
ment of new technology and approaches to individualized instruction, the staff has
developed in the last year over 20 new curriculum units directed at career education
for grades K-12.

Materials produced by the project are described below.

1. Career Education for Middle Schools.
Print; intended for use in grades 6-8.

2. Eleven Courses of Study.
Intended for use in grades K-12; designed to develop a
continuing curriculum for students with special needs,

handicaps, and disadvantages.

An Idea That Worked. Using the systems approach to educational management by
objectives, the Career Development Center has focused on the programs and activities
at the middle school level. Putting emphasis on the learner outcome, and analyzing
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the needs in relationship to programs in the elementary and high schools
to insure a continuum and sequential exposure for students, the Center was able -

to establish long and short term objectives that grow from an analysis of the

individual school's needs. This approach allows fro complete flexibility
in determining the means,of achieving these objectives while helping to
quantity the definition of success in any given endeavor. Because it looks

to the.future and allows for flexibility, it, is also a significant encourage-
ment to professional and academic youth.

CAREER AWARENESS PROGRAM
Monmouth Junction, New Jersey

Contact Person:

Ms. Ruth Samsel
Career Awareness Coordinator
Crossroads Salool.
Georges Road
Monmouth Junction, New Jersey 08852

Approach to Car =-r Education. The Career Awareness Program is an explora-

tory program in grad =s six, seven, and eight. Every studdnt is allowed to

spend one day a week in the community in a work situation, outdoor education,

tutorial, governmental job, independent study or health careers related activity.

The program also ingorporates career awareness into the district's special

education curriculuM. -Procedures are designed to maximize the learning

clpacities of students with learning disabilities. Various approaches such

as oral presentations and group or individual projects are utilized. The aim

of the Career Awareness Program is to increase teacher, student, parent and

community awareness of the value of career education as presented through an

interdisciplinary approach.

Project Staff. During the 1973-74 School year 30 of the 64 teachers of

junior high school students participated in the program. The staff also includes

two guidance counselors, a maintenance supervisor and a school nurse. The

counselors work closely with teachers in planning in-class presentations,

field trips, and other career related activities. They also supply teachers with

audiovisual materials, community resources and contacts, and other specifically

age-graded career curriculum materials.

Training and Curriculum Development. The philosophy adopted by the parti-

cipating teachers indicated the need to integrate the concepts of career

education into the initial planning of curriculum units. Once that was

achieved the coordinated efforts of teachers and counselors could be directed

to development of curriculum materials and planning for student work experiences

and use of community resources. Team teaching was helpful to both teachers

and counselors in the learning "how to" phase. There were instances of the
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counselor taking ovet'a class or two to release the teacher for a small field

trip .

Underlying the C.A.P programs has been a concern for. the development
and practical use of basic skills such as communication, listening, speaking,
use of math and scientific principles, geography and map skills, personal
courtesy and manners, personal health and hygeine, artistic explorations,
and physical activities. The needs for helping students learn how to make
decisions, evaluate results and regard the-iights of others as individuals
have also been recognized.
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NEW BRUNSWICK CAREER EDUCATION PROJECT
New Brunswick School DiStrict

New Brunswick, New Jersey

District and Project Information: 1973-1974

District Population:

Type of Area:

25,000-99,999

Suburban and Urban

Students Background; 65% Black
25% White
10% Spanish Surname

Annual Family Income: 45% Under $5,000
25% $ 5,000- 9,999
20% $10,000-14,999
8% $15,000-19'099

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

11

K-Adult

450

7,000

Years of Project Operation: 4

Number of Project Staff: 5 Full-time
2 Part-time

Project
Schools

11
K-Adult

325

5,900

Contact Person:

Mr. Geor e F. Meyer
Director Career Education
New Brunsw k Board of Education
24 Bayard S.. eet

New Brunswick Net; Jersey 08901
(201) 247-26 11

Project Funding:
State $ 66,000
Local AA 000
Total $ 132;000

Approach to Career Education. Teachers are assisted in providing hands-
on experiences for students and in integrating career education into the
curriculum. The object is to have all students exposed to as many careers
as possible, so that they may become aware of their potential in possible
career areas. In this program, career education is geared to all students

.// at all grade levels. The project includes ongoing programs such as Introduction
to Vocations, Technology for Children, Coupled Summer Work Study, and also
tries to incorporate career education into all other curriculum areas.
Vocational education is but one part of career education. College is viewed
as a step in a person's career development. Various strategies are used to
reach every student.

Project Staff. There are five full-time staff members and five part time Introduction

to vocations teachers. The full time staff consists.of a director of career education, -

an administrative assistant in career education, a job placement officer, a
multi-media coordinator and a Career information assistant. The

project staff work with every school in the district at all grade levels.

School Staff. In elementary school, about 15 percent of the teachers
have been trained to work with the Technology for Children program. In the

Introduction to Vocations program regular teachers are used for one period a
day. At the high school, all guidance counselors are involved and about 40

percent of the regular teachers have used career materials in their own
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curriculum. All of the vocational arts staff are involved in the career

education program.

Training,. The inservice program consistspf workshops run by our staff

for groups such as elementary teachers, teacher aid-trainees, Technology for

Children teachers, and Introduction to Vocations teachers. A workshop
entitled, Career Education for Guidance Counselors was run by consultants from

universities. Graduate classes, run by the director in the school district,
offered graduate credit from local colleges for staff taking courses in
Technology for Children and Career Education for Teachers. Graduate classes

offered.by the State Department of Education and accredited by local colleges,

have also been offered in Technology for Children, Introduction to Vocations,
Implementing Career Education and Career Education for Administrators.

Community Resources. A community resource.file has been set up by the

school-industry coordinator and is being revised by the staff this summer.

The listing is being computerized. It contains a catalog of speakers,

field trips, job requirements, and sources of audiovisual materials. Use of community

resources isarranged through the Career Information Center.

Curriculum Materials. Many teaching strategies have been worked out for

use at the elementary level. The project has also produced and used various

"learning centers." At the secondary level, materials are incorporated into the
teachers' learning units. There is an Information Center which has commercial
audiovisual materials, such as filmstrips , movies, microfiche, videotape and
cassettes. These can be used by teachers and students.



CENTRAL JERSEY INDUSTRY-EDUCATION COUNCIL
Five School Districts: Woodbridge Township,

Carteret, Edison Township, Metuchen, and Perth Amboy
Woodbridge, NW Jersey

District and Project Information: 1973-1974

District Population: 100,000-499,999

Type of Area: Urbanand Suburban

Students' Background: 65% White
25% Black

Annual Family Inoome: 75% $10,000-14,999

Number of Schools

Grade Levels
Number of Staff
Number of Students

District
Schools

70

K-Adult
.2,750

55,000

Years of Project Operation: 8

Number of Project Staff: 3 Full -time

Definition of Career Education

Goals

Project
Schools

70

K-Adult
2,750

55,000

Contact Person:

Mk. Bernard Novick, Director
Central Jersey Industry-Education

Council
71 Main Street
Woodbridge, New Jersey 07095
(201) 636-0348

Project Funding:

Local $70,000
Grant-- 5,000

Total $75,000

Career development is an individual's lifelong experiences in coping. With
the world of work that begins with the first realization that the world of
work offers opportunities for satisfying a person's needs and includes the
process of understanding one's self, gathering data aboat options, establish-
ing a value system, making choices, implementing decisions, and evaluating
results. Career education is a series of educational experiences, under
the sponsorship and control of the school system, consciously designed to
positively enhance an individual's career development.

Every individual, by the time he leaves public school, should be prepared to:

1. enter either gainful employment or the next higher level of education.

2. apply throughout life systematic procedures of career development by and
for himself, arriving at a level and position that satisfies his needs and is
consistent with his talents.
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A

Materials

1. Profession4 Training ProgramtAD
Print, 5-20 pages each,-intended.for teachers, grades K-6.
Each deals with a topic such as "Development and Use of Instructional
Objectives in a Career Education Program." 1

2. Career Education Learning Units (7)

Print, 3-12 pages, intended for teachers, grades K-12.
Each unit deals with a topic such as "Elementary Career Awareness" or
"Interdependency of Community Workers."

3. Mediography for-Elementary School Career and Self Awareness
Print, 45 pages, intended fo. teachers, grades K-6.

4. Student Pamphlets
Print, 5-10 pages each, intended for stqApts, grades 7-12.
Each deals with a topic such as "Careers Drafting" or "So You Want
a Job."

5. The Teacher's Guide: Using Community.Speakers, The Teacher's Guide:
Taking Field Trips, The Community Speaker's Guide:. Classroom Talks,
and The Hoses'Guide: School field Trips
Print, 7-12 pages each, intended for teachers, speakers, and hosts.

6. qualify!
16 mm black and white film, 20 minutes, student-produced.
Designed to show the importance of education and its relationship to
school subjects, job training, and work.

And many other materials.

The Project

Finances. The project began in 1966-67 with ESEA Title III funding of
$20,000. This funding continued for about four years, During it period of
operation, the project has also received VEA Part D funds for several years.

: This year, the project received,$70,000 in local.funds, the majority from the
Woodbridge Township schools, and the remainder from the other four Cooperating
school districts. The project also received a grant of $5,000 this year, for
a total of $75,000 in funding. Next year the project will receive $80,000 in
local funding.

Eighty percent of the project's funding for this year was spent for pro-
ject staff &alaries. The Femainder was spent for school staff training materi-
als, travel. and other project expenses.

Project Staff. The project employs a project director, an elementary
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career awareness consultant, an an industrial relations consultant, all full-.

time. The director and career awareness consultant were previousl guidance

counselors. The industrial relations consultant was formerly,a s condary school
irteacher of social studies.? The project staff spend about 40 pert nt of their

time ir planning, and divide the remainder e46ally between the schools end con-

mhnity. In the schools, the staff work primarily with teachers, but also work

directly with guidance counselors and hdmints41tors. In the community, the

staff work primarily with employers, but,also Ark directly with community

organizations and some parents. The project staff work with all of the schools

in these five districts.
.

. .

Trainiag. During this year, training was conducted by the project staff

and by consultants from business and industry. Thus far, 20 percent of the staff

in these five districts have'received 10 hours 4r more of training. The remaine

ing 80 percent have all received an orientation to career education. Training

o
has included many areas, butNzas particularlyfocused upon encouraging teachers

to take advantage of community res5urces. It has attempted to convey a way of

thinking about the subject beinggaught, rather than the usof specific cur-

riculum products. Training sessions are held after school and during the sum-

mers. Most of the materials used in training are for teachers, and all are

Jocally developed.
\ x

.

Curriculum Materials. Some of the career education instructional materials

. used in these districts are developed by teachers. Many others acre- commercially

pdblished, The project staff have identified many useful materials. They pUr-

chase a small amount of material to give to classroomst and loan and circulate

a great deal The materials used by the project are print and audiovisual

and have been d veloped since 1970.

CoIMM.unity Resources., The project staff identify, catalog, and arrange,

for use of\community speakers, trips, materials, and school staff work sites.

Others in the district also arrange for student work sites. The Council has

developed V.I.E.W. (Vital Information for Education and Work). This is a

computerized system depigned to acquire, store, and disseminate local occupa-

tional information.
Oho

Public Information. The project staff have provided information for many

groups in the district and outside. They do so by speaking at meetings, send-

ing newsletters and brochures, inviting viitors, and sendiag locally-developed

materials to those who request them.

The School Instructional Program

Staff. Career education instruction in the district is carried out by

classroom teachers and guidance counselors. About 80 percent of each group is

c..tively,pattcipating in career education.

Content. ased upon the definitions of career development and career

`education state above, broad goals have beep developed locally. The career

education curri ulum in this district precedes vocational education, parallels

it, and contains it. The content of career education differs from the regular

curriculum primarily in point of view, as all aspects'Of the curriculum are

related to the world of work.
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.

Methods. The methods used to-teach career education do not differ from
those used to teach about other matters, but a Much greater emphasis is placed
upon the use of the community as-an instructional tool. More time is also
spent on student projects and hands-on experiences. At both the elementary
and secondary level, career education is integrated into all subject areas.

Evaluation

Internal- Evaluation. No internal avaluation of the project has been con-
ducted.

External Evaluation. Diming some years of project operation, an external
evaluation has been conducted by a Federal agency.
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PILOT PROJECT IN CAREER EDUCATION*

Albuquerque Public Schools, North Area

Albuquerque, New Mexico

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

District Project
Schools Schools

27

K-6
59

2,500

Years of Project operation:

Number of Project Staff: 3 Part-time

Definition of Career Education

Contact Person:

Mr. Dave White
Project Director
Pilot Project in Career Education
Albuquerque Public Schools,

North Area
P.O. Box 1927
Albuquerque, New Mexico 87103

(505) 842-8211

O

Project Funding:

State Enrichment Funds 01,000

A_ blending of vocational education, general education, and college-preparatory
education into an expanded curriculum with a new focus. Career education is
for all students, whether they enter the job market immediately after high
school, after technical school, or after college.

Goals

1. To provide every student with a balance of academic and occupational edu-
cation.

2. To prepare every student to make career decisions on the basis of a
broader experience with the world of work.

3. To prepare students to set sequential career goals and help them acquire
the skills necessary to achieve them.

4. To.....a6Sure every student the opportunity to obtain a high school diploma,

a marketable skill that can mean immediate employment, and/or preparation
adequate for entering a university, junior college, or advanced technical
school.

*The project described represents only one part of career education activities
within the district.

366 541



Albuquerque, Net Mexico

At the elementary level, the major goals are:

1. The development of self-awareness. Eventual career selection and prepara-..

tion involves a highly personal and individual response to one's talents and

desires. Therefore, knowledge of one's own abil iei, feelings, and ambi-

tions is basic Co all career education.

The student entering school heal -some knowledge and attitudes about himself.

Eame, community, and school experiences should involve the student in a

sequential process of self-awareness and self - evaluation, which results in a

positive self-identity.

2. The development of career awareness. The complexity,last movement, and

employment shifting within our technological econamy"indicate a need for an

early introduction to the world of work. Students need to develop their appre-

ciation for the many options for self-development and satisfaction through

work. The ideas of contribution to their fellow man, as well as pride and

dignity in good workmanship, should become basic concepts to be consistently

developed within the program.

3. The development of decision-making skills. A child must be provided

with opportunities to learn to make choices. The capability to make decisions

is necessary to match perceptions of self to career opportunities at a later

age.

Materials

1. Career Education Activity Cards
Print, over 400 cards, 1 per activity, Intended for teachers, grades K-6.

The Project

Finances. Moat of the project funds for the year were used as compensation

for staff development participants.

Project Staff. The project staff included a coordinator of.career education

for the attendance area in which the project operates, and a career education

resource teacher. There is also a director of career education for the entire

district who supervises this project and other career education activities, K-12.

The career education coordinator for this area was formerly a high school prin-

cipal. The resource teacher was formerly an elementary teacher. 'The project

staff spend almost all of their time working directly with elementary teachers,

although elementary principals are invited to participate in workshops and other

activities. In the first year of project operation, the staff worked with only

three schools. This year, the project was expanded to serve all 26 schools in

the area, All of the elementary' schools in this area will continue to parti-

cipate in the project next year.

542367



I
Albuquerque, New Mexico

Training. During the first year of the project, project staff and consul-

tants from higher education institutions conducted training for a small percentage

of the staff. This year, as the program expanded, the previously trained staff

conducted training sessions for the remainder of the teachers in the area. Train-

ing activities included an orientation to career education and information about

the world of work. Activities focused on curriculum development and teaching

techniques. Substitutes are provided to permit teachers to participate in train-

ing during school time. The training materials used are all developed within

the project.

Curriculum Materials. The project staff have trained teachers t develop

activity cards in various subject areas and at various grade levels. These mate-

rials are all designed for teacher use with elementary students, a- have been

developed within.the last two year.

Community Resources. In the process of developing the activity cards de-

scribed above, teachers identify and catalogue community, speakers, trips, and

materials. Each teacher is responsible for making his or her own. arrangements

to use these resources.

Public Information. The project staff share information about the project

within the district by speaking at meetings, sending newsletters, inviting visitors,

and submitting news items to newspapers. The main focus is on p viding infor-

mation for parents and employers. The project staff disseminate intereiilot

outside the district by attending meetings and inviting visitors They have

also distributed locally developed curriculum materials to many other projects

throughout the state.

The School Instructional Program

Staff. In this area, career education instruction is carried out by ele-

mentary classroom teachers. About one third of the teachers in the area are active-

ly participating.

Content. The content of the career education curriculum is-based upon the

definition of career education used by the project and the basic goals for ele-

mentary students listed above. The curriculum contains vocational education at

the elementary level. The content of the career education curriculum differs

from the traditional curriculum in that it relates student activities to the

world of work.

Methods. The methods used to teach about careers do not differ from regular

teaching methods, although teachers do make greater use of student projects and

hands-on experiences. Career education is infused in all elem ary subject

areas.

Evaluation

Internal Evaluation. During this year, staff training and the acceptability

of career education to teachers have been evaluated internally. The project
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staff administered questionnaires to teachers before and after training to gain

information for this assessment.

External Evaluation. No external evaluation has been conducted.

(
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PENASCO CAREERS EDUCATION PROCESS
Penasco Independent School District Number Four

Penasco, New Mexico.

District and Project Information: 1973-1974

District Population: 4,000

Type of Area: Rural

Students' Background: 98% Spanish-Surname

Annual Family Income: 50% $5,000-9,999
45% Under $5,000
5% $10,000 or more

i
District
Schools

Project
Schools

Number of Schools 3 3

Grade Levels K-12 K-12

Number of Staff 57 57

Number of Students 1,050 1,050

ontact Person:

Mi. Paul Shelford, Jr.
Project Coordinator
PENCEP
Penasco Independent Schools
P.O. Box 318
Penasco, N.M. 87553

(505) 587-2283

Years of Project Operation: 1 Project Funding:
Federal VEA $229,855

Number of Project Staff: 7 Full-time Local 147,500
1 Part-time Total $377,355

Approach Ly Career Education. The project target population is the entire
school system, using a gradual and sustained articulation from K-12 combined with

catch -»p work study, careers exposure, and job survival training for the high school.

The ultimate goal is to achieve a realistic,. self- determined, decision-making .

ability in every student. This requires honest self-awareness combined with
occupational life style awareness, along with the tools of economic and job survival.
The strategy is to present career education to all teachers as a concerned attitude

of relevent teaching of their individual subjects to prepare students for the world

of life, which includes educational awareness in the schools. Educational aware-

ness includes the teacher's perception and respect for himself as an individual, which

then extends to his respect for each student as an individual. ,The initial step is

workshop sensitization of the teacher to the need for career education, and then
to broaden the teacher's perception to include the four career life roles of

occupation, family, leisure and community. Vocational education is seen as one

specialized aspect of the career educatfon process. Counselors and career education

staff serve as facilitators for teachers and give guidance to students, but they

du not replace the teacher as the primary career educator.

Project Staff. There are seven full-time staff: project coordinator,

teachers coordinator, guidance counselor placement officer, project secretary,
media center paraprofessional, exploration center paraprofessional, and work

study paraprofessional. Work study students assist on a need basis.
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School Staff.' All school staff are actively engaged in career education,
from the superintendent down through the paraprofessionals. All administrators
and all members of the school board are committed to career education. At the
end of the first year, 50 percent of the faculty are committed to it and the other
50 percent are involved in some extent.

Training. All school staff received 20 hours of workshop orientation and
training and another 20 hours of inservice work. Training was conducted by the
project staff and consultants. Workshops involved administrators'and faculty
by requiring the writing of papers detailing their plans for incorporation of
career education in their particular classrooms. The project staff developed a
200-page Teacher Reference Guide for each teacher. Each attender also received
a personal copy of the "Career Education Resource Guide" published by General
Learning Corporation.

Community Resources. Primary community resources were the local businessmen
who took,on work study students, and the 19-member Career Education Advisory Com-
mittee.

Curriculum Materials. About 80 percent of the materials were purchased from
commercial sources, and the balance was developed by project staff anby teachers
for the use of students with teacher guidance. These materials ar for all grade
levels. About 60 percent are audiovisual materials, and the balanc are in printed
form.

Some materials produced by the project are described below:

1. Career Education Elements and Outcomes.
Print, 48 pages, intended for staff, grades K-12.

2. A Partial Collection of Observed Activities Fulfilling c=rear Education
in the Penasco Schools.
Print, 60 pages, intended for staff, grades K-12.

3. PENCEP Target Model.

Print, 1 page, intended 'for staff and public, grades K-Adult.

4. Secondary Schools Curriculum/Career Articulation Fusion.
Typescript, 60 pages, intended for secondary teachers, grades 7-12.

5. Ecology Careers Nature Trail.

Typescript, 48 pages, intended for all elementary and secondary biology
students. Illustrate with pictures and drawings; for hill adjacent to
campus.

An Idea That Worked. Career education requires the perception of each student
as a unique individual. The average quiet student is almost nameless as the
average teacher allows his attention to be taken up by the class leaders and the
troublemakers. Conversely, the average teacher is moreInterested in his assigned
subject matter than careeeeducation. When he does become sensitized to the need
for career education, he often wonders whene to find the resources to develop career
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education relevance for his subject matter. The key is to convince the teacher of

his resource value as an individual; to assure him that instead of being a cog

in,the gears of school administration his primary career education asset is his

own individuality. He can call upon his own part-time student jobs, summer jobs,

personally known work of parents, spouses and friends, and the required interaction

of teaching itself for the relevance of career awareness. When the individuality

of the teacher is reinforced, his personal experience gains instructional value.

These experiences carry tacit credibility to the students when they are the teacher's

own. The result is that teachers give more of themselves as their self-worth is

reinforced. From there it is a natural step to perceive and respect the individual-

ity of each student. This also provides a more positive attitude toward career

education from teachers who have become wary of further innovations in education.
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PUEDO PROGRAM

Portals Public Schools
Portals' New Mexico

District and Project Intonation: 1973-1974

District Population.

Type of Area:

Students' Background:

Annual Family Income:

12,600

Rural

75% White
25% Mexican American

60% $10,000-14,999
15% $15,000-19,999
15% $ 5,000- 9,999

5% $20,000 or more

5% Under $5,000

District
Schools

Project
Schools

Number of Schools 6 5

Grade Levels K-12 K-8

Number of Staff 80 50

Number of Students 1,600 1,000

Contact Person:

Mr. Lloyd L. Call
Career' Education Project Coordinator
Portales Public Schools
P.O. Box 779
Portales, New Mexico 88130

(505) 356-6641

Years of Project Operation: 2 Project Funding:
State $40,000

Number of Project Staff: 1 F$11-time

Approach to Career Education. Before the beginning of school in 1972,

21 elementary school teachers volunteered to attend a two-week workshop.prior
to the implementation of career education in grades K-6. By example and by

participation, these teachers learned procedures of infusing career education

into the curriculum. The primary goal was to instill an awareness of the

world of work in the students through class projects, skits and dramatizations,
tours to local businesses, and resource speakers, including parents when possible.

In 1973-74, by direction of the NMDE (New Mexico Department of Education)
VoTech-Division, the project was redirected to the upper elementary grades and junior

high school (grades 4-8) in an experimental-control situation.

Project Staff. Initially, the project staff included two full-time

people, a coordinator and a secretary. In 1973-74, the staff was reduced to

only the coordinator. Approximately 75 percent of his time was devoted to

assisting inthe elementary classroom and 25 percent to working with teachers

and students in junior high school. In 1974-75, the coordinator's time will be
divided between career education and other duties, such as maintenance of an

increasing supply of audio-visual equipment.

School Staff. NMDE directive indicated that all elementary schools in

the state would be involved in career education in 1973-74. The majority of

die original 21 teachers continued to be involved in career education to

varying degrees.
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Training,. No training has been made available since the original workshop

in 1972, except for brief inservice workshops conducted by the coordinator for

the entire elementary and junior high faculty in August 1974.

Community Resources. A directory of some 90 businesses was developed by

the original 21 teachers who canvassed the entire bubiness district. Scheduling

of tours was handled through the coordinator. During 1972-73 extensive tours

were made, but in 1973-74 tours were very limited because of lack of funds.

Curriculum Materials. A curriculum guide was developed by the 21 teachers

during the first year. Intended to be used by K-6 teachers, the guide consists

of listings of all subjects, arithmentic, English, science, social studies,

etc., as they apply to each of the 15 occupational clusters.
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INTRODUCTION

In the Summer of 1974, Kenneth B. Hoyt, Associate Commissioner,
USOE Office of Career Education, sponsored and resided at 20 Career

Education Mini-Conferences in Washington, D.0:- Over 250 project
directors and classroom teachers.representing over 250 career edu-

cation projects for elementary and secondary students took part.

The participants were updated on USOE policy in career education,

described what they were doing at home,, exchanged information with
each other,.and contributed locally -trade materials to the USOE

Career Education Library.
Policy Studies in Education, a department of the not-for-profit

Edutational Research Council of America, was commissioned to attend
the conferences, interview the participants, develop profiles of

their projects, analyze the status of career education nationwide,
and prepare a taxonomy to map the past and help guide the future

of USOE funding policy in career education.
Policy Studies in Education developed a series of four volumes,

of which the present volume is one:

I. TAXONOMY OF CAREER EDUCATION

--A general description of the national movement as
revealed by a representative sample.of the profiles.
This volume highlights features found in many projects

and identifies significant patterns of activity.

II. PROFILES OF CAREER EDUCATION

--Alabama - Iowa

III. PROFILES OF CAREER EDUCATION

--Kansas - New Mexico

IV. PROFILES OF CAREER EDUCATION

--New York - Wyoming

The TAXONOMY is designed to characterize, summarize, and

generalize about the career education movement after a half decade

of energetic activity. USOE has purposely left a 'great deal to

local imagination and local initiative. The TAXONOMY contains the

harvest of the major ideas and activities that constitute the

practice of career education in elementary and secondary schools

today.
The PROFILES are designed to tell enough about each project

to let the reader know whether he should write to the local

project director for more information. There is of course much

i
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more to the projects than can be told in the few pages devoted to
each of them.

All profiles have a common statistical section although in some
cases local personnel did not supply the requested information. The
profiles differ in narrative treatment depending upon whether the
profiles were written by the staff of Policy Studies in Education
(about one-third of the descriptions) or by local project personnel
(about two-thirds of the descriptions). Some school districts have
more than one project and thus are represented by more than one project
description.

The profiles have never been reviewed by local project personnel.
They were rushed into print just as soon as they were completed in
the hope that they would be immediately useful, saving the weeks or
months of delay that local editing and approval would have required.
Apologies are due to local projects which have been in any way mis-
represented in these descriptions.

Taken together, these four volumes contain the most definitive
description of career education available.
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CAREER EDUCATION PROJECT
Board of Cooperative Educational Services (BOCES)

Allegany County
Belmont, New York

BOCES and Project Information: 1973-1974

BOCES Population: 10,000-24,999

Type of Area: Rural

Students' Background: 97% White

Annual Family Income: 40% Under $5,000
40% 10,000-14,999
10% 15,000-19,999
10% 20,000,or more

BOCES
Schools

Project
Schools

Number of Schools 13 10

Grade Levels K-12 K-12
Number of Staff 1

Number of Students 2,140

Contact Person:

Ms. Pam Serio
Career Education Coordinator
Allegany County BOCES
6 South street
Belmont, New York 14813
(716) 268-7693

Years of Project Operation: 1 Project Funding:
Local: $12,000

Number of Project Staff: 1 Full-time

Approach to Career Education. The Allegany BOCES decided to implement a
locally funded project in career education as a result of the efforts of the
local school district superintendent and the support of the BOCES school board.
Both the superintendent and the school board felt that students in Allegany
County needed a good deal of assistance in gaining perspectives on career options

and in eventually making career choices. A lack of countywide coordination in
implementing programs as well as heavy workloads made guidance counselors unable

to meet all student needs. The BOCES school board suggested that the junior high
or middle school grades would be an appropriate level at which to start a career

education program. They felt it should include all students in the various
school districts who wish to participate. An 4.nitial project description was

written jointly by the career education coordinator and the district superintendent.
It was then submitted to the BOCES school board. Nine objectives were selected,

all but one of Which have been implemented. The ninth is still in the process of

implementation. The district superintendent who had considerable experience in
implementing new programs took overall charge of the project. He concluded that

a career education program which began slowly and gradually with low initial costs
would permit the career education idea to take hold and grow. The community needs

time to consider the-advantages of this new approach to education. More funds

will be made available in, 1974-75.

Project Staff. There is one full-time coordinator for the project. Her

primary responsibilities consist of teaching an inservice graduate course for
local school teachers, conducting a career awareness day for eighth grade
students, and organizing a career informktion day in the district. Ten of 13
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public schools in the district were given some assistance with career education.
The central BOCES lffice tried to assist the career education coordinator in
meetinz_the-many demands of her Joh.

School Staff. The career education coordinatof has assumed the major role
in starting county-wide exemplary projects and implementing them at local achools.
Twenty -one participating teachers in grades K-12 biro completed a three-hour
graduate program taught by the career education coordinator and instructors from
a local university. These teachers are based throughout the county.

Training. A Federal project in Allegany County has been initiated to co-
ordinate the training needs of local teachers with two area universities.
Teachers have the opportunity of taking courses offered locally for inserviCe
or graduate credit. A staff developMent course in career education was also
offered. The county career education coordinator used the Ohio State Field
Test Model in conducting this program for 21 teachers in grades K-12, about
20 percent of the total local teaching staff. The primary purpose of the
training program was to make teachers aware of career education, enhance their
understanding of its concepts and help teachers to implement them in their
classrooms.

Community Resmrces. The coordinator is in the process of compiling a
county resource directory. The most useful resource persons in the district
are retired teachers with avocational interests and craft guild members.
Teachers make their awn arrangements for working with these resource people.

Curriculum Materials. There are 21 curriculum units available for use
in grades K-12. These units have been reproduced locally. A Career Awareness
Day booklet was created for use with eighth grade students, and a career
education orientation booklet was given to all teachers in Allegany County.

Materials produced by the project are described below.

1. "Spinning."
Videotape, 30 minutes; intended for students, grade's 4-12.

An Idea That W..rked. Most eighth grade students did not understand the
purpose of programs offered at the district vocational school and few of them
knew the vocational options available to them. Eighth grade students in most
area schools were given an interest test to assist them in planning their high
school programs, but little was being dode to explore career options. Most
students did not realize how flexible the available programs were. The career
education coordinator organized a one-day career awargftess program for all
eighth grade students in Allegany County. The program consisted of discussions
with groups of 15 students who considered "Work and What It Is All About."
These discussions focused on differences between abilities and interests,
identification of one's own abilities and value clarification. In addition, they
considered entry jobs and their relationship to the development and growth of
careers, how schooling can be beneficial for different careers, and the importance
of personality and work relationships. Finally, a tour of the Vocational Center
was organized so that students could visit an occupational area of their choice
and talk with instructors and students.
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CITY-AS-SCHOOL PROJECT
New York City School District

Brooklyn, New York

Distri7t and Project Information: 1973-1974

District Population:

Type of Area:

Over 1,000,000

Urban

Students' Background: 50% White
30% Black
20% Spanish Surname

Annual Family Income: 60% $10,000-14,999
40% $ 5,000-9,999.

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

900
K-Adult

Years of Project Operation: 2

Number of Project Staff: 0

Project
Schools

1

9-12
13
225

Contact Person:

Mr. Frederick J. Koury
Career Education Project Director
New York City School District

59 Schermerhorn Street
Brooklyn, New York 11201

(212) 858-1004

Project Funding:
Local

Total

$250,000
70,000

$320,000.

Appuach to Career Education. The approach of this project is to almost

completeltexternalize learning experiences so that students are involved with

a variety of career experiences for each 10-week cycle. Most experiences are a

"hands-on" approach, in an attempt to Closely link leag and experience.

. -

Project Staff. Six teachers are used to monitor the earning of 35 or more

students. They observe students in leaiding experiences, give counseling and help

see to it that each learning resource is lulfilling its role in giving instruction.

One teacher is used as a resource coordinator. She seeks out and develops new

resources for possible student placement. One teacher serves as an administrative

assistant to the director, handling budget matters. A licensed guidance

counselor gives counseling and prepares student records.

Training. No facilities are provided by New York City school districts to

train the project staff in its unique functions. The staff established its owu

training program.

Community Resources. The program is almost totally external and the

students are placed in hundreds of organizations throughput New York City.

Curriculum Materials. All material is developed by the school staff and b

Cie resource personnel at the learning sites. The material is developed for

grades 9-12, although the school being discussed is ungraded.
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An Idea That Worked. Excellent subject teachers have been retrained to
work with curriculum in a unique way. Each teacher has had to develOp learnin&
'objectives for the many learning experiences in his/her caseload. He or she has
had to develop-techniques to monitor each learning experience to &scertain whether
learning is taking place.

r
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CAREER EDUCATIONAL INSTRUCTIONAL SYSTEM PROJECT*
3oard of Cooperative Educational Services (BOCES)

Erie County Supervisory Districts #1 and #2
Cheektowaga, New York

BOCES and Project Information: 1973-1974

BOCES Population:

Type of Area:

Over 1,000,000

Rural, Small Town and
Suburban..

Students' Background: 95% White

Annual Family Income: 30% $10,000-14,999
20% 15,000-19,999
2(;% 5,000- 9,999
20% Under 5,000
10% 20,000 or more

BOCES
Schools

Project
Schools

Number of Schools 400 96

Grade Levels K-12 K-12

Number of Staff 5-8,000 350

Number of Students 250,000 8,000

Years of Project Operation: 2

Number of Project Staff: 1 Full-time
22 Part-time

Contact Person:

Mr. James R. Spengler, Director
Post Office Box J
Harkness Center
99 Aero Drive
Cheektowaga, New York 14225

(716) 634-6800 ex. 210

Project Funding:
Federal VEA $81,000
Local 12A22
Total $91,000,

Approach to Career Education."'The basic strategy is to train teachers to
develop and use pile. materials and then adopt the infusion process in order to

carry career education into the schools. The goal is first to provide this op-

portunity for all students in grades K-12 in various curricular areas starting
with language arts, mathematics, social studies, and science and, second, to

gradually extend'the program to all curricular areas. The first step involved

the development of 900 learning activities, or lesson plans, each baseg on an
instructional objective currently part of the curriculum for K-12 in language

arts, mathematics, science, and social studies. All curriculum development was

done by teachers drawn from the participating school districts. The second step

was to field test the materials utilizing 350 teachers in 96 schools in 22 of the

34 districts served. The project is monitored and supported by the Occupational
Education Division of the LEA BOCES - Erie #1. The target populations are all

students in grades K-12.

Project Staff. The staff includes one full-time director and 22 part-time
district persons serving a communicating function and as members of a steering

committee. In 1972-73, 100 local teachers served on 16 writing teams. In

1973-74, 350 field test teachers used the materials and processes developed in

1972-73. A little more than one-quarter of the schools have participated to

4

This BOCES serves 34 school districts.
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sous extent in the program thus far. The coordinator /director prepares the
staff of teachers who use the materials and processes with students in their
classrooms. Teachers in the field test stage have volunteered to be involved.
A modest stipend of $40 was paid to compensate teachers for workshop time.

School Staff. Career education instruction is carried out by field test
teccaniValliin their own classrooms. The 350 teachers involved in 1973-74
represented about 5 percent of the total staff. Their distribution over grade
levels was as follows: 15 percent in grades K-3, 40 percent in grades 4-6,
35 percent in grades 7-9 and 10 percent in grades 10-12. All academic disciplines
involved were in the language arts, mathematics, social studies, and science
areas.

Training. Training takes place at school sites provided by various
districts to the project at no cost. In 1972-73, the 24 hours of workshop
training was conducted by consultant personnel selected by the director with
advice from the advisory committee and users committee made up of district
representatives. nits was done in preparation for initial materials production.
In 1973-74, the workshop training took up six hours and was carried out by the
director and a training cadre recruited from teachers involved in materials
production the first year. The primary purpose of the project in 1973-74
was to orient teachers to the career concept, the available materials and o the
field test procedures. The training materials were primarily designed in ouse
except for the film "I Want to Be" which came from Hackensack, New Jerse via
Ohio State University.

Community Resources. The community resources used included c ' ity people,111111

particularly the parents of students in individual classes, who coop ated with
the individual teachers. Specialized community resource persons an places were
also involved. These individuals had been identified through the Industry
Education Council of the Niagara Frontier, a cooperative venture of BOCES, the
school districts and the Chamber of Commerce of the Niagara Frontier. A
separate project coordinator and funding on a 50-50 local-fedaral basis were
made available through the use of,thetwo BOCES media centers, with the usual
instructional materials procedure Laving taken place before they were used.
Teachers arranged their use of resources, the utilization of which varied by
district and teacher.

Curriculum Materials. All materials were locally produced by teachers for
teachers in grades K-12 and covered language arts, mathematics,. social studies,
and science. The first forms were printed and the supply is now exhausted.
Revision of these has just been completed and new materials will be ready for
use this fall for second year field testing. The ultimate goal is to put all
materials in a read-print computer mode to permit continuing revision on at
least an annual basis.

Materials produced by the project are described below;

1. CEIS Learning Activity Packets.
Print, 15-45 pages,, intended for teacher use in grades K-12. One packet

contains 10-30 learning activities for each grade level, K12. Materials
for grades 10-12 are packaged together for convenience.
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An Idea That Worked. In order to monitor teacher action, an evaluation form

was developed which was used for evaluating each learning activity sheet in a

given Tacket, each containing 15-35 sheets. The forms were inserted in the

learning activity packets after each learning activity sheet. A twofold input

from the U.achers was sought: first, their reaction to the materials themselves

in several dimensions and second, their open-ended assessment of student
expressed attitudes toward the career activities. These evaluation sheets were

forwarded to the project office upon completion of the learning activity by the

class. A pre-post assessment instrument designed to measure student progress
toward instructional objectives included in each learning activity packet was

also used. Summary reports of scores and response distributions were forwarded

to the project office before and after the use of learning activity packets.

I
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CAREER EDUCATION IN THE ELEMENTARY SCHOOL *
Board of COoperative Educational Services .(BOCES) **

Dix.Hills,.New York.

BOCES and Project Information: 1973-1974

BOCES Population:

Type of Area:

Students' Background,:

Annual Family Income:

100,000 - 499,999

Suburban.

BOCES
Schools

Project
Schools

Number of Schools 60 .? 23

Grade Levels K-12 K-6
Number of Staff 5,400
Number of Students 129,000

Years of Project Operation: 2

Number of Project Staff: 4 Part-time

Contact Person:

Mr. Donald M. Friedman
Career Education Project DireCtor
Board of Cooperative Educational
Services

Dix Hills, New York 11746
(516) 549-4900 ext. 229

Project Funding:

Federal VEA $52,000
Total $52,000

Approach to Career Education. This career education project aims to

provide elementary students with self-awareness. It deals with individual

growth, development, and maturation. The project has begun by working with a
core group-of teachers'at.the fourth and fifth grade levels during the two

years of project operation. In the'first year, teachers attended group
discussions on career education and introduced some concepts into classroom

activities. In the second year they developed curriculum materials integrating
career educat:on into social studies lessons. The primary emphasis in the
project has been upon changing the methods used to teach, rather than the

content of the curriculum. The primary change in teaching method has.been the
greatly increased use of student discussions.. After the core group of teachers
have mastered career education and have developed further curriculum materials.
the prcject staff plan to spread career education throughout the districts
served by the BOCES by ha*ing other teachers observe in career education

. classrooms.

* A pilot transitional career education program began this year at one high
school but this description will pertain only to the original elementary project.

** This BWS serves 18 school distric,s.
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Project Staff. The project employs a project director, an assistant dir-

ector, and two teacher trainers. The project,staff serve a total of 42 teachers

in 23 elementary schools in the BOCES. They spend most of their time working

directly with these teachers, but also work with community members.

School Staff. Forty7cwo fourth and fifth grade teachers are actively .

participating in career education in the BOCES.

Trainir ,,. Project staff have provided an orientation to career education

for administrators in elementary, schools in the BOCES. They have also provided

training for teachers. :During the First year teachers attended 40 discussion
sessions on career education and visited with local business and industry
people. During that summer some teachers participated in Operation Shadow
which is described at the end of this report. During the second year teachers

developed fourth and fifth grade curriculum units incorporating career education

into sqcial studies lessons. Teachers also had group and individual discussions

with project staff. Training sessions took place after school and during the

summer and teachers received payment for attendance. Almost all of the materials

used in training were locally developed. About half were materials intended for

teachers and half were intended for students.

Community Resources.. The project has relied upon local busing 5s and

Industry as visiting sites for teachers who are being trained, student

classroom groups, and teachers participating in Operation Shadow as described

at the end of this report.

Curriculum Materials. All of the career education instructional materials

used in this project are locally developed. The project staff have worked with

school Staff to develop several sample units infusing career education into

social studies. Each unit includes a book for students and an accompanying

teachers guide.

Materials produced by the project are described below:

I. What Would It Be Like If..:: Christopher Columbus discusses his

life, his explorations, his discoveries with you.
Print, :0 pages, intended for students, grade 4

2. Accompanying Teachers Guide
Prin:, 50 pages, intended for teachers, grade 4.

3. Samuel, An Apprentice
* Print, 43 pages, intended for students, grade 5

An Idea That Worked. After the project had been in operation one year,

some teachers participated in Operation Shadow. Teachers had attended after-

school meetings to review career educa-ion concepts and plan the development

of et' riculum units. They felt a need to become better acquainted with the

day-to ay life of workers in the community if they were to communicate this

information and understanding to their students. E. .h Monday during the six-

week summer program, teachers were assigned to a morning or afternoon job for
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the week. One teacher accompanied a telephone installer, another worked in a
bank, a third shelled fresh shrimp and loaded the dishwasher in a hotel kitchen.

Other jobs included carpet installation, hospital work, typewriter repair, And
the various jobs involved in a fruit market, a butcher shop, and other large
and nall retail stores. After this experience, teachers found they were

. able to go back to the classroom and give students a practical viewamf
the world of work. ,.
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RURAL DIS

Candar, Odessa- Montaur(

"'CTS' CAREER CONCEPT FOCUS PLAN
pencer -Van Etten, and Tioga School Districts
Spencer, New York

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area: Rural

Students' Background: 99% White

Average Annual Family
Income in 1970: 410,000

District
Schools

Project
Schools

Number of Schools 11 11,

Grade Levels K-12
Number of Staff 300 300

Number of Students 5,600 5,600

Yeais_of Project Operation: 2

Number of Project Staff: 2 Full-time

Contact Persoll:.

Mr. Ddriald S. ckley
Project Coor Itor

Dartt Crossr ad and Route 34
Spencer-Van tten CentralSchool
Spencer, New ork 14883 -

(607) 589-44

(

Project Fundingf

Federal $60,000

Local 2,400

Total W2,400

Approach to Career Education. After the development of a model delineating

the three thrusts of career education (work, occupation, career), project staff

turned its attention to inservice and curriculum development. The goal is to

infuse career education concepts into the current curriculum. Curriculum is developed

by teachers and not by project staff. The project staff assists teachers by pro-

viding suggestions, information, and financial support in the development of

curriculum. Inservice education is offered to local teachers for graduate level

credit on a tuition refund basis at SUNY Binghamton.

Project Staff. The Rural Districts' Career/ Concept Focus Plan (RDCCFP)

4nis a cooperative effort among four central school istricts. Each school

district appoints three members to an Executive ittee. In addition,two

full-time staff members, respmneible to the Executive Committee, carry out the

implementation of the project. Implementation hascenterad around, inservice,

curriculum development, guidance services, community resources and building

responsibility for ongoing functions. The project staff spend most of their

time working directly with admi-istrators, teachers and guidance counselors.

School staff. Both teachers and guidance counselors are actively

involved in the career development of students. In the area of curriculum

development, infusion of career education is the main goal. However a need

is recognized for the addition or subtraction of units from certain courses

of study as well as for the addition of new courses such as the English

elective "Careers in Fact and Fictior." Counselors teach courses and have

been trained in the administration and interpretation of the General Aptitude

Test Battery.
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Training. During 1973-74,inservice education was conducted by project
staff on a released time basis. Approximately 35 percent of elementary teachers
and 45 ?ercent of secondary teachers attended specific workshopsof two to four

s in duration. Workshops at the secondary level were subject matter oriented,
e.g., art, English, mathematics, science, etc. The primary purpose of the
workshops was to develop an awareness of career education concepts and to take
some initial steps in writing curriculum. The project staff developed a format
for infusing career education into the academic curriculum. Training materials
used were mostly printed materials and were developed by the project staff:

Communl.cy Resources. The New York State Depdrtment of Labor supplied
supportive services and materials such as wcomputer print-out of .4.1 joh orders
placed with them during one full year. This along with the 12'Earear-occupations
(listings of job families and specific occupations associated with given school
subject areas) enabled the eroject to identify specific places where a potential
resource person or field trip might be eecured. Materials also provided an

'overall view of the characteristics of the labor-force of the area.0 The
National Alliance of Businessmen was also influential in providing information,
contacts and two Career Guidance Institutes. In its first six months of operation
RDCCFP surveyed parents of students in the four districts as to their opinions
regarding vocational development and career eduCation. Forty-one percent of
2300 parents responded to the survey.

.

Curriculum Materials. The curriculum materials and guides are for the
.- most part developed locally., The approach is based on the principle that the

most effective curriculum ia generally developed by the one who will teach it.
Materials and ideas are shiied. The function of the project is to supply teache4
with information, resources (buman'and financial) an4 encouragement in their..
efforts. The project staff spends--.Jothe of its tim doing research, making
contacts for teachers, andpreparing curriculum resou guides,

1

Materials produced by he project are described below.

1. Career Occupation Guides.

Print, 12 guides of varying length; intended for use by
teachers and students in grades K-12. Relates job families
and occupations'to various school subjects. Based on D.O.T.

2. Careers in Fact and Fiction.-
English elective in grades 11 and 12. A one_semester-eleEtiVe"
course.

.,..

3.1.,Curriculum Development Guide for Mathematics.
Y Print, 40 pages; intended for use by teacher's for 2rades

7 nd 8. Relates seventh and eighth grade mathematics skills to
spS\cific occupations. Same type of guide also available
fo grades 9-12. 1

----

4. Synopsis of Career Education Thrusts.
Print, 15 pages.

5. Infusion Techniques for Curriculum Development.
Print, 10 pages.
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An Idea That Worked. Individual teachers were either personally

recruited or responded to requests by proposals for summer projects. In a

sense, these amounted to mini-grants to teachers for the development and

planning of audiovisual aids, field trips, resource person interviews, ten-

week units, elective courses and curriculum development guides. Twenty four

individual proposals were funded. The proposal method has allowed for

Lpdividual enthusiasm and creativity. All developed materials are shared

with other districts. Some of the projects under development are:

(1) Success and Failure; (2) Using Interests and Interest Inventories

to Teach Resource Skills; (3) Workers Who Give Us Recreation; and

(4) Workers Where We Live.
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CAREER EDUCATION PROJECT
Syracuse City School District,

Syracuse, New York

District and Project Informition: 19731974

District Population: 100,000 - 499,999

Type of Area: Urban

Students' Background: 70% White
* 28% Black

Annual Family Incoie:

District Project
Schools Schools

;timber of Schools 44 46

Grade Levels K-12 K-Adult

Number of Staff 1,699
Number of Students 26,715 25,897

Contact Person:

Dr. Gerald Cleveland (K-6)
Assistant Superintendent for

Elementary Education
Syracuse City School District
409 West Genesee Street
Syracuse, New York 13202
(315) 474-6031

Years of Project Operation: 4 Project Funding:
Federal VEA $ 735,195

Number of Project Staff; 13

4

Approach to Career Education. The life centered curriculum of the Syracuse
City School District is essentially a reorganization of the present curriculum to
include career.ailucation as an integral and inseparable component of the total

educational process. Althouv the goal of education has always been preparation
for living; life centered education aims to put equal emphasis on preparation for
making a.-living as well. In the design of the proposal to accomplish this, a life
centered curriculum 1.6 seen as one in which all educational experience,Kgeared to

preparation tor-economic independence, personal fulfillment, social responsibility,
self-awareness,_and an appreciation-of the dignity tf work. The centered
curriculum uses social studies as a point of departure and integrates all other
curriculum areas to achieve a new emphasis in education. In order to reach this goal,
the elementary school is viewed as consisting of two leVels primary (K -3) and
intermediate (4-6). A continuous progress approach to curriculum units is being
implemented, based on the concept of individualized instruction. The life centered
curriculum combinesthe essential elements of self-awareness, career awareness and
educational awareness, in order to create a social studies program which will k ep
up with the accelerated changes of the future. For purposes of organization we have
renamed the elements: Self-Awareness - People, Educational Awareness - Places, and
Career Awareness - Possibilities, and have provides: modes of instruction on all
elementary levels. Twenty-eight units broaden the existing scope.of the social
studies syllabi, infuse career awareness and focus, wherever possible, on
individualized instruction.
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The objectives of the junior high school program are to determineAptitude,

interest and potential abilities through systematic and supervised sampling in a

variety of occupations; to stimulate interest in preparing for career work and the

need to develop work habits and attitudes necessary for career training; to help

each student to have a better self-image and make assessment of his- aptitudes for

career planning; to develop vocational alternatives for school programming, including

work study; to provide learning experiences that will help students make educational

decisions in lihe with what is best for them; and to make'initial assessments of the

student's readiness for work. One additional otsjective is that the community and

businesses will become directly involved with the Syracuse School District in

preparing its students for future vocations. In the fall of 1974, the senior high

schools will be implementing an "Employability Orientation" program which will be

taught in three of the high schools' social studies classes. This will be done in .

the form of a "quarter course" (10 weeks). The fourth school will make the program

part of its senior social studies -1lectives: Great Issues, Economics, Human Relations.

This program has been piloted for two years. It covers eight areas which are

considered essential for anyone seeking employment. These are job information

sources, mechanics of getting a job, wages, deducations and fringe benefits, labor

standards and legal rights, successful job performance, attitudes and responsibilities,

and obtaining future counseling.

Project Staff. The project staff include a facilitator for the K-6

program, a coordinator for thesecondary,program, an elementary instruction specialist,

an elementary guidance counselor, four secondary occupational,resource specialists,

an elementary skill teacher and an elementary teacher assistant. The junior 'high

school program is directed by ,four occupational resource specialists (ORS) whose

tasks include introducing the program to administrators and faculty members of

each school. They alsh assist individual teachers and serve as resource coordinators.

s
Training. The staff of`each elementary school building has received one-half

day inservice orientation conductei 'Sy:project staff.;
1

Community. Resources.. Parents and parent organizations have been an integral

part of both the development of the new curriculum and its implementation inthe

classroom. These people are actively involved as resource people and serve as a

vital link to business and industry in the community. There have been numerous

business and industry workshops within the school, panel discussions, joint radio

and television ,appearances, contributions of slide presentations, validation of

materials, etc.

Curriculum Materials. For the eleMentary program, all materials were written

by a team of 75 teachers, representing each elementary school.. The junior high

school has materials prepared for all three junior high school grades 7,8, and 9

in the four academic areas, English, social studies, science and mathematics.

Materials have beenprepared so that teachers may n.3.. "hem in many different ways.

There is no single curricult91 guide, but rather sets or activities, resources, and

objectives which can be adapted by individual teachers in a variety of ways.

Introductions written for English, social studies, science and mathematics teachers

give more specific information.

The materials prepared for classroom use are collected in kits, which have

been distributed to schools. Though materials vary from subject to subject, they

all follow a central forMat: (1) a list of objectives and goals for the program;

(2) suggested activities for pursuing these ob ectives; and (3) resources to help

iteachers develop activities. Replacements for materials.in kits and additional copies

of some Items are available through the project office.

389



ROCKLAND COUNTY CAREER EDUCATION PROGRAM
Rockland County Board of Cooperative Educational Services

West Nyack, New York

BOCES and Project Information: 1973-74

BOCES Population: 100,000-499,999

Type of Area: Suburban

'Students' Background: 85% White
10% Black
5% Spanish Surname

Annual Family income:' 40% $20,000 or more
30% $15,000-19,999
15% $10;000-14,999
15% $ 5,000-9,999

N,Imber of Schools

Grade Levels
Number of Staff
Number of Students

BOCES

Schools
76

2,000
60,000

Years of Project Operation: 1 112

Number of Project Staff: 3 Full-time

Project
Schools

31

K-l2
200

6,000

Contact Person:

Dr. Lawrence W. Aronstein
Career Education. Coordinator
Rockland County BOCES
61 Parrott Road
West Nyack, New York 10994-
(914) 623-3828

Project Funding:
Federal $71,500

Approach to Career Education. The Rockland County program deals with the eight
local school districts is the county. The basic emphases have been upon the

development of staff -- both teachers and administrators -- who could act as change
agents and leaders, and the local development of curricular materials which could be
readily infused into the existing curriculum. The program has included the full K-12
spectrum and is geared toward the general student population. The methods used in
career education have emphasized hands-on experiences, the development of ou:-
of-school programs, role playing, gaming, simulation and valuing techniques. In
wider to coordinate the county-wide effort, there has been a county Task Force on
career education which has functioned as a decision-making body for the entire
duration of the program.

Project Staff. A full-time career education coordinator is responsible for _

overall program coordination with the eight Local school districts. He spends 30 per-
cent ,f his time planning with central office administrators from local districts,
30 percent of his rime supervising staff. and 30 percent of hifs time in community
relations work. A full-time instructional media specialist is responsible for

the developMent of media and materials used in conjunction with the career education
guides that are used in classrooms. He works directly with teachers in determining
and fulfilling media needs. A career internship coordinator, working half-time,
acts as liaison between home, school and.business/industrial mentors. He develops
a learning contract to be used for monitoring student progress in the mentor/intern
partnership. An allied health cluster teacher, employed half-time, instructs stu-
dents from several local districts in a shared program designed to provide laboratory
skill. nd subject matter in a classroom setting, and to apply those skills on-site
througi volunteer service.
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School Staff. Career education instruction is carried out by classroom

teachers (K-12) working in conjunction with administrators and counselors who act

as facilitators and/or consultants. Of the 200 piloting teachers about 50 percent

were elementary (K-6) and 50 percent secondary (6-12).

Training. Inservice training has taken place through the BOCES and through

the local district's inservice program. All training w's perforned by the career

education coordinator. Approximately 15 percent of all/teachers, 90 percent of

all counselors,and 25 percent of all administrators have received inservice train-

ing. The primary purpose of the training was to give teachers an opportunity to

adapt and/or develop curriculum infusion guides to orient administrators as to how

they might serve as facilitators in the development of comprehensive programs, and

to orient guidance counselors as to their role as consultants to teachers.

Materials for such training were developed locally.

Community Resources. Two of the local districts have developed a comprehen-

sive community resource bank which they have used extensively for their projects.

The arrangements for speakers, field trips, and so on are made directly, by the

home school. The frequency of use for speakers in school has been greatly enhanced,

particularly at the elementary level.

Curriculum Materials. All of the curriculum guides have been locally developed

by teachers for teachers. The materials are used in an infusion

approach. There currently exist 40 Career Education Teacher Guides which function

as unit approaches. Audio-visual materials have been developed for both student and

teacher use which go "hand-in-glove" with the teacher guides. The guides are

generally designed for about two or three weeks of instructional time. The primary

purpose Of the guides is to provide teachers with appropriate illustrative examples
showing how career education might be infused into an existing unit.

Materials produced by the project, are described below:

1. Career Education Teacher Guides.
Print, 40 guides, intended for teachers, grade K-12. Two four-week instruc-

tional units.

2. Career Education Games.
Photo; laminated cardboards, intended for small group student use,

grade K-12. Assorted gaming materials.

3. Report: Career Guidance Needs Assessment.

Print, 45 pages, intended for administrators. Comprehensive assessment

on role of counselor and need for county-wide placement office.
I

An Idea That Worked. A regicn-wide approach has been used in Rockland,

County. Representatives (central and building administrators, counselors,
and teachers) from each of the eight local school districts, the BOCES'aftd the

Community College have actively particl,'ated in the Career Education Task Force

which nas served as a decision-making body for the management of the total program.

The Task F'orce has met monthly since the inception of the T)rog-ram and applied a

cooperative decision-making process to such questions as Cle aims and objectives

of the program, the method of evaluation, the awarding of mini-grants, the pro-

portional representation on curriculum writing teams and so on. The various members
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o: the Task Force have been strong advocates of the program and have represented
the program in their own bchool districts in leadership capacities.



APEX EXEMPLARY PROJECT
Wake County Schools
Apex, North Carolina

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Incorte:

2,500

Rural

52% White
48% Black

District
Schools

Project
Schools

Number of Schools 3 3

Grade Levels 1-12 1-12
Number of Staff 75

Number of Students 1,90C 1,650

Years of Project Operation: 2

Contact Person:

Mr. Riley O. Carroll, Director
Occupational Education
Wake County Schools
Noble Road
Raleigh, North Carolina 27608

Project Funding:
Federal $499,507

Number of Project Staff: 9

Definition of Career E-Ncation

Career education consists of the knowledge, understanding, skills, and

attitudes aimed at enhancing individual abilities to cope with
problems of learning to live, learning to learn, and learning to make

a living.

Goals

It is the policy of the Wake County Board of Education to provide an education

which fulfills the needs, goals, and aspirations of the pupil. Included in this

policy is recognition of the need for a system-wide, articulated program of

career education to help identify employment patterns and relate them to students'

needs, goals, and aspirations. Also included in this policy is a commitment

to provide i group of options which make available to every student the

development of a salable skill and/or the development of academic strengths .
sufficient to meet college or post-secondary requirements. Some of the

specific goals of the project are:

1. To provide intensified counseling/placement services.

2. To introduce occupational information in the elementary schools
ith emphasis on attitudes and work habits.
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3. To expand occupational education information in the junior high scho,_
with emphasis on career orientation, decision mating and skills training
for the dropout.

4. To provide expanded occupational information, with emphasis on
special skill training and post high school placement, in addition
to skill training for the potedtialidropout.

The Project

Finances. The project is federally funded through the United States Commission.
of Education under the provisions of Part D of the Vocational Amendments of 1968
in the amount of $399,507, to be utilized over a period of three years, 1970-73.

Project Staff. The project staff includes a director, an asSociate directors .

a general occupational education coordinator, a high school clunOelor coordinator,
a middle school counselor coordinator, and an elementary school Occupational infor-
mation specialist. Other professional personnel and skilled specialists assisted
with teacher workshops and skills training programs.

Training. Workshops were held regularly to p -ide teachers With techriques
to more effectively integrate career information into their. ongoing classroom
activities. The purpose of the workshops was to develop career oriented curriculum
guides for classroom utilization. Three district-wide workshops and eight os ten
individual schools' workshops were held for teachers during the first three years
of the project. Teachers were provided with resources, printed materials, local
people, professional consults, etc., to aid them in developing the guides.

\

Community Resources. Through the use of pamphlets, three local newspapers,
and other printouts, the project staff shared information about project activities
with the general public, visited other projects, and invited staff from other schools.
Materials were sent upon request. Regular use was made of all commudity resources
to aid in providing career information in conjunction with classroom activities.
These resources included speakers, field trips, printed materials, and audiovisual
materia ls.

The School Instructional Program

At thee,high school level the program involves intensive occupation 1 counseling,
both on individual and group bases, job placement, vestibule training, maintenance
of an occupational resources center, field trips, guest speakers and integration
of'career information.

The middle school program emphasizes special weeks and classes devoted to
career education, field trips, counseling, and classroom correlation of Icareer

education with the ongoing curriculum.

At the elementary level the program provides work experiences to help studer:s
develop positive attitudes toward work, field trips, guest"speakers, filmstrips
and counseling.

8-8;,394
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Evaluation

Evaluation of all project activities was done by the Center for Occupational

Education, North Carolina State University, Raleigh, North Carolina.
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- PITT comr7 MIDDLE GRADFS EXPLORATORY PROJECT
Pitt County Schools

Greenville, North Carolina

District and Project Information: 1973-1974

District Population: 73,900

Type of Area: / Rural

Students' BaCkground:

Annual.Family.Income:

Number of Schools
Grade Levels
Num er of Staff
Numb of Studenjs

52% Black
48% White

48% $ 5,000- 9,999
26% *der $5,000
J5% $10000-14,999
7% $15,000-19,999

District
Schools

Project.

Schools

8. 2

7-8 7-8'

158 22

400.

Years of Pscj.ect Operation: 4s

Number of Project Staff: 9 FUll-time

Contact Person:

Mr. Carl Toot
Occupational Education Director

Pitt County Schools Office
Post Cffica Box 776 .

Greenville, North Carolina 834
.019) j52-6106

Project Funding:

State $72,500

Approach to Career Education. The Pitt County Middle Oracles Exploratory

Project.operates in two schools. Special education, the gifted and talented, and

all seventh and eighth grade students are grouped in career exploration classes.

attend the career exploration labs during three periods each week
for hands-on activities in job-simulated environments. On a fourth'day, the
students go to the occupational information and guidance lab where they meet
with a guidance counselor for Ammediate follow-up research on career information.
The guidance counselor provides Individual and group guidance for the students.

On the fifth day the students remain with their homeioom teacher for Cultural arts.

;The project staff members work with the claesr m teacher and function as consultants

and reference persons to correlate career educat on to academics.

Project Staff. The project staff has a district project director who
supervises career awareness, career exploration and the secondary school occupa-

tional areas! The staff at each of the Middle Grades Exploratory Project schools

consists of two occupational laboratory instructors and a guidance counselor.
.The Middle Grades staff members work in close cooperation with the classroom teacher.

School Staff. The career,, education staff laboratory instructors direct the

students in.career exploration. Hands-on learning centers are geared to

occupations indigenbus to our immediate, area but also include occupations found in

other areas. The-guidance counselor directs the students in occupational research

and provides individual and group guidance.

Training. Staff members have received inservice training by pilot progrA di staff

teachers and North Carolina State consultants. Some preservice is being conducted

at the Bethel Middle School for university teachers and education students. This
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phase of training will be expanded in the coming year.

Community Resources. Members of the community have been very cooperative and

have helped the project by providing career informants; suggestions for laboratory

activities and supplies and resource speakers. With increasing knowledge of the -

project's goals the comity has become more interested and helpful. Arrangements

for use of community resources are made.by the project's guidance counselor and

laboratory instructors.

Curriculum Materials. Curriculum guides are locally developed by project
teachers, students and parents and will be used by project staff and classroom tea-

chers of the seventh and eighth grades. The guides consist of..packets of materials

based on the 15 career cluster concept covered in the two occupational laboratories

and include activities used by the guidance counselor. Staff meMbers,also use pro-

ject and.commercially prepared videotapes and slides.

-Materials produced by the project are described below:

1. Three Packets of Career Exploration Activities.
Print, intended for grades 7 and 8.

\,

An Idea That Worked. The Bethel Middle Schoo staff and students conduct an

open house each spring on a Saturday morning. Other:schools, the community, local,

state and national legislators, state and local newspaper personnel, and educators

on all levels are invited to attend. They observe as many as 100 studentaengaged

in hands-on, career exploration activities. This annual open house has proved to

be an excellent means of generating community support for career education.

4
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CAREER EDUCATION EXEMPLARY PROJECT
Devils Lake Public Schools
Devils Lake, North Dakota

'00141District and Project In tion: 1973-1974

District Population:

Type of Area:

Less'than 2,500

Rural

Students' Background; 93% White
7% American Indian

Annual Family Income: 60% Under $5,000
30% 5,000- 9,999
5% 10,000-14,999
5% 15,000-19,999

es'

Contact Person:

Mr. John M. Gaston
Local Coordinator
Central High School
Devils Lake; North Dakota 58301
(701) 662-4971

District
Schools

Project
Schools

Number of Schools 5

Grade Levels 1-14 1 -12

Number of Staff 10 15

Number of4Students

Years ofProject Operation: 1

Number of Project Staff: 2 Full-time

Project Funding:
Federal VEA $68,000

Approach to Career Education. The project staff first identified volunteer
teachers (after.pre-series workshops) who were willing to serve as members of a
central; group. The teachers involved taught grades 1, 3, 6, 8, 9 and 11. These
teache4s were given a variety of teaching materials and some time was periodically
set wild. for planning purposes. Students in both control and experimental groups
were giventests both before and after the program began. Growth factors were

measured. The teachers who had not originally volunteered to he members of a
control group became more involved in the program as the schobl year progressed

. because they saw the control grop.accomplishing a-great deal.

Project Staff. Two full-time staff members and one,half-time secretary

i

comprise the project staff. the coordinator ha responsibility for the

elementary grades and the business community, wile the assistant coordinator
takes charge of secondary and post secondary pr Both men serve

the satellite districts and an explorer program th inservice training sessions.
-N\

School Staff. Classroom teachers carried out 97 percent of the activities,
with counselors making up the remaining 3 percent. Of the total teaching and
counselling staff of 100 in the five project schools1 .....25 elementary and 15
secondary personnel actively participated in the program.

Training. Preservice training lasting one.week was provided for members of
the'teaching staff of the participating schools at all levels. At the elementary
level, teachers participated in grade level meetings, while secondary teachers
were introduced to the program through departmental and interdepartmental meetings.
Post secondary teachers were approached through the medium of inter-departmental
meetings. alone.
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Devils Lake, North Dakota

Community Resources. Every class in the participating elementary schools
made at least two field trips during the school year, while small interest

groups did research in the community to enhance particular projects. All

fourth graderwvisited the state capitol building, a zoo and a museum in

Bismarck, the state capitol. All 2,000 elementary and secondary pupils visited

and toured a new law enforcement center. Secondary students made field trips

and invited guest speakers into the classrooms who served as resource persons.
One teacher had an amplified telephone system installed in his classroom. Be

used it to make 57-calls to business and professional people in the community.

Individual students "shadowed-aworker" to learn about their activities. The

explorer program involved approximately 50 students.

Curriculum Materials. Most of the curriculum guides used during the

1973-73 school year were borrowed materials. However, 15 teachers did develop

some activities for the fall of '74. Secondary teachers. concentrated on English,

mathematics, social studies, and science. The elementary teachers utilized

commercial materials and developed an individualized activity card system.

Materials produced by the project are described below:

1. Elementary Individualized Activity Cards.

Intended for intermediate elementary students, grades 4-6. Each

card has self-directed activities.
2. Introduction to World of Work - Employee's Views Dint.

Intended for secondary students, grades 10-12. '

3. Career Education-Resource Booklet.

An Idea That Worked. The amplified telephone used by our biology teacher

$ permitted more resource people to be "brought to the students." Not only did

the instructor relate the conversation to the discipline, but he set the stage

for student participation by asking. the interviewee about his background, the

amount and kind of education needed for his job, and the supply and demand for

the services he Provided,. Students were permitted to ask questions of each

resource person over the telephone..
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CAREER AWARENESS PROGRAM
Dickinson High School
Dickinson, North Dakota

District and Project Information: 1973-1974

-District Population: 10,000-24,999

Type of Area: Rural-and Small Town,

Students' Background: 100% White

Annual Family /23come:

Contact Person:

Mr. Jerry Tuchacherer
Career Counselor
Dickinson High School
Dickinson,, North Dakota 58601

District Project
Schools Schools

Number of Schools 1

Grade Levels. 9-12
Number of Staff 55

Number of Students 850

Years of Project Operation: 2 Project Fultaipv-----

Federal
Number of Project Staff: .1 Full-time

$12,000

Approach to Career Education. Career education at Dickinson High School is

emphasized most at the tenth grade level. The program is geared to increase
ptudents''self-awareness and improve their decision making abilities with respect
teboth their school and working careers. The entire school staff was asked to
participate in the project and during the two years,of its existence most staff
members have been active, supporters. Career guidance seminars have been
created and a career development program for the handicapped is now beginning.

Project Staff. There is one full-time resource person working with the

students. He is a qualified guidance counselor whose role responsibility is the
career awareness project. He is able to devote 100 percent of his time to the

goals of career education. He operates out of the Central High School and he
focuses on the tents grade.

School Staff. All teachers at the senior high school level are Involved in
career education or "education for living." Some teachers are more active in the

project than others, as all participation is voluntary. The soft-sell approach
has been found to be most rewarding in terms of faculty response.

Training. Several state colleges and two universities have offered
extension courses in career education which teachers may take for credit.
Mini-workshops were also made available to interested teachers.
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Community Resources. Each teacher used the community independently in his

or her own application of career education in the classroom. Community support

was solicited and received for the career awareness seminars ;which included a

public relations program.'

Curriculum Materials. A curriculum guide is being'produced by the school.

It includes the goals of the project, various results, suggested materials, a

synopsis of weekly program events and other general recommendatimis. Although

our curriculum and seminars are geared for the 10th grade they can be adapted

to any grade level. The guide is still in preliminary form but can be obtained
. .

by writing to the school.

An Idea That Worked. One of the most significant aspects of our career

education program is the nse of various techniques to make all in-school ,

activities as realistic and lifelike as possible. For example, we used role -

playing in an interview situation, allowing students to simulate

an interviewer and a prospective employee. Frequently we use video tape so

that students can later observe their own behavior,
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CAREER EDUCATION PROJECT
Napoleon Public School District #2

Napoleon, North Dakota

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area! Rural

Students' Background: 100% White

Annual'Family,Income: 45% $ 5000= 9,999
25% 10,000-14,999
20% Under 5,000

District
Schools

Project
Schools

Numbetof Schools 3 3

Grade Levels/ X-12 K-12
Number of Staff 40 40
Nutbet of Students 779' . 779

Years ofProject Operation:' 1

Number of Project Staff: 1
/

Contict Person:

i Mr. Gilbert Bolls
Superintendent
Napoleon Public School District #2
Napoleon, North Dakqta 58561
(701) 754-2244

ar"

Project Funding:

'Federal VEA $3,500
local 1,000
Total $4,500

Definition of Career Education

An educational process in which a student is given
aware of, to explore, and. to prepare for a career..
opportunity to become aware of his'or her.talents,
strengths as they relate to work.

Goals

the opportunity to become
It gives the student.an

abilities, weaknesses, and

1. To enable students to develop positive attitudes toward work, to develop
an appreciation and understanding of all types'of work, and to prepare for an
occupation.

2. To create in students a self-awareness of their interests, abilities,
and aptitutdes in order to enable tnem to set realistic goals necessary
for entry and success in a career.
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Napoleon, North Dakota

These goals are further spelled out, in several pagen'of objectives for

students at the elementary atd secondary level.

The Project

Finances. The project began this year with $3,500 in VEA funding and $1,000

in local funding. Next year the project will ;be entirely supported by local

funding of $4,000. About one-third of tylis year's project funding was spent for
purchase of curriculum materials for classroom use and a third for consultants.
Twenty-two percent'was budgeted for project staff salaries and smaller amounts

were spent for other purposes.

Project Staff. The superintendent of schools for this district has se--.ed

part-time as the career education project director. He has been responsible

for promoting career education in all three schools in the district. He.works

directly with teachers on career education and divided his efforts about equally

among all grade levels. He has also involved guidance counselors and librarians

in career education.

Training. The project director and career 'education specialist from the
State Department Vocational Education Division'have provided training :or the

staff. All staff in the district have received at least an orientatinn.to

career education. About a third have participated in ten hours.dr-tdre of

training. A two-credit college course in career education was also offered.
in the district and about a third of the staff participated. In additioff,

all school staff served on one of several career education committees which

determined the course of career education in the district and focused on

curriculum selection and developqnt. Training included lectures, workshops,

and group discussions with the project director. They took place during school;

after school, and during the summer. Most of the materials used in training were..

commercially-published student materials.

Public Information.. The project director has piavided information for parents,
community organizations,employers, and the school board by speaking.at meetings and

preparing news items for the local newspaper. He has alsb disseminated information about

the project while attending meetings outside the district. Next year the project

will have an 11-15 member career education advisory committee made up of principals,

teachers, guidance counselors, students; and parents to further the exchange of

information.

The School Instructional Program

Staff. All of the classroom teachers in the district are actively part-
icipating in career education instruction.

03 -
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Napoleon, North Dakota

Content. One of the committees studying available curriculum ideas chose the

.couree,of stud? developed in the Bismarck school system. That district conducted a

state developmental effort resulting in a K-12 course of study listing behavioral

,objectives, activities, and resources, and infused in standard subject areas.

The committee than adapted this course of study to the needs of the Achool

distr,ict by adding and deleting elements. They coordinated with other comet

tees,to makb sure that the product of each world be complementary. This'course

of study_includes work SO non -work activities and contains vocational education.

It deals with the variety of occupations, teachers students more about themselves,

and helps. that match their. interestsAnd-abilities_tazvarious occupational area'.

Methods. The methods used to teach career education are similar to those
used to teach other matters but include a greater use of discussion and resource

people. This project is still in the formative stages but ie working'tOward infusing
career education in all subject areas at all grade.levels.,

Curriculum Materials. This.projeceis new and still in the planning phase,

but expects to draw heavily-on existing materials and adapt them as,described

above. They expect to purchase commercial materials at ell,grade levels,

particularly audiovisual msterials, and to adapt their usage for this district.

They also expect'to develop some materials in the future.

Community Resources. A committee of school staff members have identified
and cataloged over 100 community resource persons who are willing to share

information 'aboUt their trades and professions with the project. It is

expected that teachers will make frequent use of this catalog in arranging

guest speakers and student trips throughout the community..

Evaluation

Internal Evaluation, A committee of school staff members have created a plait

for internal evaluation of various aspects of the project: They expect to begin

this evaluation next year.

External Evaluation. No external evaluation of the project has been conducted.

An Idea That Worked, .

All of the school staff in
the district have played some part in

developing the content of the career education curriculum. Five committees

including some eledentary and some high school teachers were formed, each

with a specific task. One formulated general and behavioral objectives

fbr the program.
Anothieveloped a brief course of study to avoid numerous

repetitions in"coverage of careers in the various grades. A third compiled

a directory of the cat.e.er resource people in the community. Another studied

materials and made recommendations for each grade level. The fifth committee

formulated a self-evaluation that can be used by

grade_
and students.

Every school staff member served on at least one committee, and this

involvement has resulted in enthusiasm -on the int of the staff for the

career education curriculum.
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CAREER AWARENESS PROGRAM
Williston Public School District

Williston,'North Dakota

District and Project Information: 1973-1974

District Population:

Type of Area

Students'Background:

10,000-24,999

Rural

97% White

Annual Family Income:. 30% .$ 5,000- 9,999
25% 10,000-14,999
20% 15,000-19,999
20% Under $5,000
5% 20,000 or more

Contact Person:

Mr. Wayne Berry
Project Director
UND Williston Center
Williston, North Dakota
(701) 572-6736

District Project
Schools Schools

Pioject
i

/

Funding:
Federal.

.VEA
State
Local
Total

$ 210,000
60;000
30,000

Number of Schools :7 7

Grade Levels 1-12 1-12
Number of Staff 175 175
Number of Students 3,000 3,000

Years of Project Operation: 3

Number of Project Staff:° 6 Full-time

300,000

Approach to Career Education. The purpose of the Career Awareness Project
was to implement a program of career education in the Williston School District,
with special emphasis on career and vocational education for the disadvantaged
and the handicapped. The program began with the employment cf a director and
a guidance counselor and expanded to include instructors in nursing; auto
mechanics,- electronics, welding and career development. The project ran from
July 1970 through June 1973.

Project Staff. Initially, project staff consisted of a director and a
qualified guidance counsellor, who worked with all schools in the district
for the duration of the'project. A secretary with special artistic talents
was also hired to design bulletin boards for the district schools. Later,
full-time electronics and auto mechimics instructors and part-time nursing
and welding instructors were hired to work with students on the senior high
level.

School Staff. The goal of the project was to involve all teachers in
the district in appropriate career education activities. Obviously, some
teachers became more involved than others depending on their own personal
committment to the career education concept. In general, the teachers at
the elementary and junior high school level were very receptive while teachers
on the senior high level were only sporadically involved.
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Williston, North Dakota

Treir. All of the teachers in thcWilliston'system have had some
exposurc to career education, primarily through inservice workshops and summer
workshops, Most of the twitters employed in the last few years have had
undergraduate training in careor'edudition and there has also been a graduate
cbuiee offer through'North Dakota State liniversity in Williston. ,

Community Resources. Several projects were initiated during the Career
Awareness Program to bring the school,into a closer working relationship with
the ccamunity. One project was to build a casagtte-tape library consisting of
interviews with people employed in the community. This project was developed
by students as a part of their' career development class. The collection is
maintained in the High School libtlry. Also, i card index was compiled
listing individuals in the community who would be willingfto appear in the
'schools as resource speakeraand information about their occupations.

Curriculum Materials. Most of the curriculum materials used in Williston
were developed by the State Department of Vocati 1 Education through their

41, exemplary state-w'de project. These materials a e suitable for all grads
levels and have been made available to all teach rs in the system. A substantial
amount of commercially-prepared materials were purchased for use in the district,
and additional materials have also been developed by individual teachers
and staff members such as the pamphlet illustrating ideas for school bulletin
boards developed by the project secretary.

,Materials produced by the project are described below:

1. Bulletin Board Ideas for Career Education
Print, 25 pages, intended for teachers, grades 1-12.

An Idea That Worked. Two valuable additions to the district program were
the creation of summer vocational programs and the hiring of an area-wide
guidance counsellor. Both additions were originally funded by the project
and later by the'participating schools. The school superintendents served as
a governing board and therefore ensured that these services were provided to
the small area schools in which they were not previously available.
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CAREER DEVELOPMENT EDUCATION

Akron Public Schools
Akron, Ohio

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: "'Urban

Students' Backgroilnd: 70% White
27rtlack.

Annual Family Income:

DiAtrict
Schools

Project
Schools

Nutber of Schools 54 .14

Grade Levels K-12 *-12
Nupber of Staff . -2,100
-Number of Students 1 50,900

Years of Project Operation:. 4

Number of Project Staff: 6 FV11-time

2 Part-time

ti

Contact Person: _.

Mr. Nick Topougis.
Career Development Education
Akron Public Schools
65 Steiner Street
Akron, Ohio 44301
(214) 434-3404.

.r)

Project Funding.

Fedeial VEA , $314,000

-Definition of Career Education

Career development education is the proces6 of helping the studenti°to understand
more fully the world of work, the range of occupational-choices open to them,
specific educational and job requirements of occupations,.intry and progress in
educational preparation, and ultimately the choice of a vocat-on.

Goals

1. To effect a developing level of pupil awareness and understanding of self,
interests, and aptitudes.

2. To effect positive pupil attitudes toward edvcational preparation and work.
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Akron, Ohio

'3, To effect a developing level of ociupetionel awareness, occupational
exploration, and beginning occupational specialisation.

1

Materials

1. Curriculum guides for each grade level
Print, 40-200 pages, intended for teachers, grades KA.O.
Includes description of student activities in lesson form for most

elementary academic areas and for secondary language arts, math, science,
and social studies.

2. Packet of information about career education as practiced in Akron
Print, 100 pages, intended for project directors. \

The Project

Finan'es This project receives funding from VEA funds., In its first year of 1.1

operation, 1970-71, the project received $125,000. This year the project received

$314,000, and next year it will receive $319,000. Seventy-two percent of this year's

project funds were budgeted for project staff salaries, and 15 percent for compensa-
tion of staff developmentrparticipfnts. Lesser amounts were spent in other areas.
In the past, large quantities of curriculum materials for classroom use have been
purchased by the project, so that only 7 percent of this year's funding was used in
that wax.

F
Project Staff., This year the projedtemployed six full-time and two part-time

staff niemberi. These included the director of career education, a Career Motivation

-Coordinator who works with grades R-6, four,Career OrientationPCOordinators who
work with grades 7-8, and a-Career Explorations coordinator who works with grades

9-10. All of the project employees were hired from within the school district.

The career education director was formerly a school administrator. The Career

Motivation coordinator was formerly a guidance counselor. The Career Orientation

coordinators were all previously secondary classroom teachers, one in the area of

lan e arts/reading/English, one in social studies; one In mathematics, and one

in sc ce. The Career Exploration coordinator was previously a secOndary teacher

of lan ge arts/reading/English. About 35 percent of staff time ii spent at the
elementary level, 40 percent at'the junior high school lever, and 25 percent

at the senior high school level. The staff work primarily with, teachers although

they also spend time directly with librarians and guidance counselors. The project
.

staff worked with schools this year and next year expect to serve schools.

Almost all of their efforts to date have focuied on gradea Z-10, but they are

piloting a program for'grades 11-12.
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Training. During the first year of operation the project staff conducted

training. This year local school staffs and consultants from higher education
institutioqs conducted both advanced and initial training. Similar training is

planted for next year. About 65 percent of the staff in the project schools

have received training thus far. Training has included orientation to career
education, the world of work, use of community resources, curriculum development,
materials selection, teaching techniques, and guidance approaches. Training

sessions take place at the school, during the evening, on weekends, and during
the summer. Many different training methods are used. A local university in
cooperation with project staff offers a series often mini-courses for two hours
of graduate credit each. These include such courses as economics as it relates
to career education, guidance approaches in career education, and simulated

gaming in career education. Most of the materials used in training are locally
developed student materials.

Curriculum Materials. About three quarters of the instructional materials

used in the program, most of them in print, are locally developed. The remaining

quarter, mostly audio-visUal materials, are commercially published. About 40

percent of the materials which are locally developed are student materialt. About

60 percent are curriculum guides and-other teacher materials. Curriculum guidep

and other "starting points" for teachers have been developed at all grade levels
K-10,and experienced teachers, using these as a base, create their own new activities
and materials thioughout the school year. Almost all of the materials used in.
the program have been created since it began in 1970.

Community Resources. The project staff identify and catalog community speakers,
trips, materials, and student work sites. Paraprofessionals working in the schools

make arrangements for teachers to use these resources.

Public Information. The project staff share information about the project

within the district by speaking at meetings, sending newsletters, inviting visitors,
and preparing news items. They provide information for parents, employers, union

leaders, and Community organizations. They disseminate information to othir projects

and groups outside the district by attending meetingi, sending newsletters, and
inviting visitors to the project.

The School Instructional Program

Staff. Career education instruction in the district is carried out by regular
classroom teachers and guidance counselors. -Within the project schools, all of
the elementary teachers and 95 percent of-the teachers'in grades 7-10 actively
participate in career education.

Conte t. The school instructional program in career edUcation is based upon

the locall developed broad goals-which were listed above. The project is currently

working on a specific scope and sequence package by grade level which will
specify student performance objectives in terms of careerftducation learning. ,
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Among' iie goals of the project are, "celery student will graduate from kilh

school with a salable skill, will enter further education or immediate ploy -

meat, and will have made a tentative career choice." The career education

curriculum, which deals with aspects of life such as work, family life, and

citizenship, differs from.the regular curriculum in several ways. It shows the

relationship of the curriculum to the world of work and life skill areas.

It contains the vocational.educetioneurriculum within the district, all orwhich

is provided in regular high ichools rather than separate vocational high schools.

The career education curriculum has built upon the fact that prior to the

existence of the project the district did work with industry and-business and

had bade initial contacts in these areas.

Methods: The methods used to teach aboutcAreers,do not differ from those

used to-teach about othegoatters, although greater use is made of demonstrations,

discussions, student prOlats, and hands-on experienc4. Career education is -

infused in all academic areas at the elementery.level. At the secondary level-it

is integrated into all subject fields. The program makes extensiiuse'of trips

and visits. On a typical day up to 500 students may be out of school 'visiting

places of employment or elsewhere in the community..

Evaluation

Internal Evaluation. An internal evaluation in the project was conducted

to assess the number of schools. served, populations served, staff, training, public

information, extent and quality of implementation; and the effect of the career .

curriculum on pupil learning and behavior.. Questionnaires and tests were admin-

istered-to school staff and students to collect data for"this study.

External Evaluation. A university and a private agency conducted external

evaluation activities regarding the project. They evaluated the,effect on pupil

,learning and behavior of the career curriculum by conducting interviews, making

observations, and administering questionnaires and tests to students and school

Staff.

An Idea That Worked

The Youth Motivation Program, sponsored by the Akron Area National Alliance

of Businessmen (NABS), is now taking place at two junior high schools. Thirty-two

representatives from business, industry, and social and governmental agencies.formed

two-man teams with eight assigned to each of the involved schools. Through classroom

visitations,these motivators impress eighth grade students with the importance of
education and training as a prerequisite of the world of work. The, program also

includes opportunities for in-depth exposure to students' specific career interests.
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CAREER DEVELOPMENT PROGRAM
Cleveland PubAdc Schools

Cleveland, Ohio

District and Project Information: 1973-1974

DistrictPopUlation:

Type of Area:,

Students'- Background:

Annual Family Income:

500,000-9991999

Urban

'8% Black
40% White.

331 10,000-14,999
262 $ 5,000- 9,999
24% $15,000-19,999
18% Under $5,000

Contact Person:

Mr. Oliver J. Jones
Project Director
Division of Technical-Vocational.,
Education
Cleveland Public Schools
1380 Bast Sixth Street
Cleveland, Ohio 44114

(216) 696-2929 Ext. 450

District
Schools

Project
Schools

Number' of Sdhools 178 18
Grade Levels
Number of Staff

K-Adult
5,911

. K-10
.-589

Number of Students 135,000 14,069 :

Years of ProjectOperation: -2

Number of Project Staff: . 12 Full-time

-

Project Funding:
Federal $ 315,140

Local , 38,575

Total $ 353,715 vv.

Approach to Career Education. The basic strategy for implementation of career

education involves a comprehensive orientation and inservice program for central

headquarters personnel. All principals of participating schools were involved

in a briefing session concerning goals and objectives of career education:. A

follow-up visit to each principal helped to insure a smoothly operating'program.

The staff at the participating schools were involved in a series of inservice

sessions. Key personnel are stationed at the schools to help teachers overcome the

initial fear of implementing a new program. Inservice training sessions were used

as a basic strategy for curriculum development. Planning of audiovisual material,

compiling field trips, developing prpmising teacher practices, and dissemination of

information to participating .staff were also part of curriculum development. The

project's goals are several: integrating 'concepts of career education into the

ongoing curricula, Rroviding a data baseline of information and kdowledge which.

will facilitate the decision-making ability of students, developing "the proper

concept of work among students," re-designing curricula to include exposure dothe

world of work, specific occupational clusters, and other information which 411 help

students comprehend the basic concepts of career education. The first step fin this

program involved selling the basic concepts of career education to subject Area

supervisors. This was done in order to allay fears of asking children to select

lifetime
occupational goals too early, and in order to develop a conceptual frame-

work which involves career education on a continuum from K-12.

In a broad sense, all education is career education.. The role of the

school is to prepare students to be able to cope with the problems of today.

413.
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Cleveland, Ohio

There should be only two exits from school: full-time job and post secondary

training in a technical school, trade school and/or college. Career education

may be carried out through either an academic or a vocational program.

Several teaching approaches are used. Basically, the ongoing curriculum

provides direction. Classsroom techniques involved simulation activities, games,

research projects, assemblies.; and resource speakers. Hands -on experience is

provided through progtams such as the In-School Neighborhood Youth Corps,

Occupation-Mork Adjustment and Occupation-Work Experience, off-campus volunteer

work, and the vocational laboratory., A career resource center has-been established

in each participating school. Project personnel are available to aid teachers and

atudents'in securing films and other audiovisual taterials dealing with career

education concepts. The target population is all students at all grade levels.

Project Staff. The career education staff consists of a full-time director and

11 full-time coordinators. Each of the elementary coordinators is assigned to two

schools. The director of the project is an assistant supervisor of industrial

arts occuaptions in the Division of Technical-Vocational Education. All but one of

the coordinators are state certified guidance counselors., The activities of the

staff are primarily.conducting inservice training, which occupies 30 percent of

their time, coordinating field trips takes up another 30 perdent,,lOpercent is

devoted to maintaining a career resource center, and 10 percent of their time is

spent working with individual teachers. Approximately 18 percent of the schools in

the 12 attendance areas are participating in the progiam. All of the schools it

the Glenville attendance area are involved.

School Staff. The basic concepts of career education are disseminated to

the classroom teacher individually and in group training sessions by the career

education staff. On the secondary level, the department chairman of a specific

discipline meets with the teachers in his department and a group effort is made to

integrate career education concepts into the ongoing curriculum. Actual instruction

is done by the classroom teacher but the career education staff are always available

for consultation with these teachers. There are approximately 439 teachers in the

18 schools. Each has spent a considerable amount of time in inservice training

sessions, workshops, curriculum development activities, etc., as well as conducting

day-to-day classroom instruction.

Training,. The training of the participating staff usually takes place in

the schools. Ttaining .has been conducted by _the director and his staff. Outside

consultants have participated in the training sessions. The proper sequence of

trainiog appears to be, first, headquarter staff and subject area supervisors,

then principals and administrative staff at the participating schools, then department

chairmen at the participating schools, and finally classroom teachers.

Community Resources. Cleveland has many community resources, such as colleges

and universities, museums, libraries, plants, Lake Erie, the zoo, ships, and so on.

The best way to explore these resources is through field trips. During'1973-74

an estimated 527 field trips were taken. The most useful resources in the district

were the "Cleveland Plain Dealer" plant tour, The Lewis Research Center-NASA tour, a

Chevrolet plant tour, and a Cuyahoga Community College tour: Each coordinator

arranges his/her own tours. Approximately 527 field trips were taken last year.

Curriculum Materials. Approximately 90 percent of the curriculum materials

were locally developed and about five percent were commercially prepared. The
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other five percent came from the state or other participating districts. The

development of curriculum guides has been a coordinated effort between career
education staff and classroom teachers. About 70 percent of the curriculum

materials developed have been intended for teacher use. All grades, K-10, have

had significant curriculum revision and development. Three curriculum guides are

in print. Some lessons are not developed to the point where they have been printed,
but are emphasized because they lend themsleves to units in the.ongoing-curriculum.

Materials produced by the project are deldribed below:

1. A Manual for Elementary School Teachers
Print, 176 pages, intended for teachers, grades K-6.

2. Guide Book for Career Orientation
Print, 61 pages, intended for teachers, grades 7 and8.

3? Guide Book for Career Ekploration
Print, 31 pages, intended for teachers, grades 9 and 10.

4. Ohioareer Continuum Program - World of Work Program
Print, 339 pages, intended for teachers, grades R -6.

5. Ohio Career Continuum Program - Career Orientation Program'
Print, 297 pages, intended for teachers, grades 7 and 8.

An Idea That Worked. Each participating school has developed a career
education resource center.CThe resource centers are replete with film and other

audiovisual materials, bulletin boards, printed matter, etc. One of the resource

centers has been designed with a supermarket motif. Each student contributed

an empty can, or other appropriate objects, to create the supermarket effect. The

teachers have found the supermarket idea a novel way to teach math, consumerism,

and other subjects. Students are learning first hand aliout addition, subtraction,
unit cost, shopping wisely, role playing as a shopper, a stock boy, a manager,

or a butcher. There appears to be some carry-over from the resource math to

the regular formalized math class.
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DEMONSTRATION PROJECT IN CAREER EDUCATION'
Cincinnati City Schools'

Cincinnati, Ohio

.

District and Project InfOrm4in: 1973-1974

District Population: -452,000

Type of Area:

Students' Background:

Annual Family Income:

Urban

54% White
46% Black

35% $10,000-14,999
30% $ 5,000- 9,999
20% Under $5,000

District
Schools

Project
Schools

Number of Schools 72 11
Grade.LevelS K-12 K-10
Number of Staff 3,000 372
Number of Students 72,000 8,250

Years of Project Operation: 2.

Number of Project Staff: .4 Full-time
1 Part-time

Contact Person:

Mr. Jack-Ford
Career Education Project Director

Education Center,
230 East 9th Street
Cincinnati, Ohio 45202

(513) 369-4806

Project Funding:

Federal VEA $208,000
Local 35.000
Total $243,000

Approach to Career Education. Last year some scattered career education
'efforts began in the district, primarily at the grades 7-81evel. This year a
unified K-10 program was established in a set of related schools. The major
goals of the project include helping students in grades K-6 develop an-aware-
ness of work.and a positive attitude toward work habits. Students ip-grades
7-8 are helped to develop an awareness of the wide variety of jobs &ailable.
Students in grades 9-10 are encouraged to make some tentative decisions based
upon experiences, interests, and abilities and to explore the aspects of the
jobs available. To assist in these decisions, students become actively invol-
ved in on-site experiences in a minimum of three job choices\. The career
education curriculum emphasizes the self, decision making, employability; and
work adjustment, economics, education"and training, the*worlc of work, and the
individual and hi'S environment. In'grades K-8, career education is infused in
all subject.areas. In grades 9-10 career education has been treated as a
separate course, which students may elect, but the district,isalso considering
integrating exploratory activities into ninth and tenth grade subjects.

Project Staff. The project employs a director and three coordinators,

all full-time. The project also has the part-time services of a supervising
teacher. The project staff serve eight elementary schools, two junior high
schools, and one'senior high school in the district. They spend 60 percent
of their time working directly with elementary teachers, administrators,\and
librarians. They also spend about 20 percent of their time working at the

O
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Cincinnati, Ohio

junior high school level and ten percent at the senior high school level working

directly with teachers, guidance counselors, administrators, and librattans.

In addition, project staff spend some time with central office staff and the

community. The project also has the services of a number of paraprofessionals

who serve as instructional aides. Each aide is assigned to one school building

and works directly with teachers and students in anyactivity which promotes

career education.

School Staff. Teachers working in the classroom and guidance counselors

working outside the classroom carry out career education instruction in this

district. Guidance personnel else chair committees of. teachers from each

subject area in each school and serve as leaders for implementation of career

education. In the schools served by the project, about 80 percent of the
elementary school staff, 60 percent of the junior high school staff, and 80

percent of the grade 10 staff in the senior high school actively participate

in career education.

4.

A

Training. The project staff. have worked with local school staff and

consultants from higher education institutions to orient all of the staff in

the schools served by the project and to provide more intensive training for

80 percent of the administrators and 20 percent of the teachers, counselors,

and librarians. Training sessions were held during school, after school, and

in the evenings, and participants received either released time or college credit.

Training sessions included workshops, demonstrations, and group discussions with

project staff. Training focused on curriculum development but also provided

information on the world of work, the use of community resources, and teaching

techniques. The district is also beginning to use "sensitivity training and

inquiry methods in teacher training. Abut 95 percent of the materials used

in training are locally-developed but the project is beginning to use more

commercial materials and commercial company traine?s. Most of the materials
,--'-'''''used are intended for students although some professional materials are uded.

) e. -./'-

' Community Resources. The project staff have published a catalog of

community speakers and field trips and are now compiling a listing of student

work sites. Project staff are also available to arrange speakers and trips

when requested.
.

,

Curriculum Materials. About 75 percent the career education instruc-

tional materials used in the district are locally developed. The project

staff train school staff to develop curriculum guides and student materials.

They then edit, print, and disseminate, these materials. Project staff have

also wor ed with school staff to identify useful commercial, materials which_are

purchase and placed in specific: classrooms or circulated throughout the district.

Student materials and profession materials are available for all grade levels

K-10. AbOut 80 percent of these materials are in print and the remainder ate

audiovisual. I

t

.

,.Some m*terials produced by the project are described below:

1. Career Motivation: Implementation Guide
Print, 11 pages, intended for teachers, grades K-6.

415
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2. Activity Guides for Each Subject Aria.

Print, 300 pages; total, intended for teachers,..giades 7-8.

3. GuidesforA.1orCarsersitm:s'OccationalClusters.
Print, - pages total, intended pr teae ers, grade -10.

An Idea That Worked. This project has the full-time services of para-

professionals who serve as instructional aides in the buildings' participating

in the project. Because 6f their continued prekence in the buildings, they

are able to stimulate a great deal of careerdevelopment activity on the part

of the teachers with whom they work on a day-to-day basis. They serve as

resource persons for the classroom teachers and sometimes initiate new kinds

of career development activities. The aides obtain materials, make arrangements

for activities, and free classroom teachers towork with small groups on special

projects. Having an aide available full time in a building encourages all

teachers in the school to pursue more career education activities.and offers the

back-up services which are so'often needed.
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CAREER DEVELOPMENT PROGRAM

/ Mansfield 'City Schools

Mansfield Ohio

District and Project Information: 1973-1974

District Population:

Type of Area:
4

Students' Background:

Annugl Family Income:,

54,000.

Urban

79% White
2O Keck

45%11:1,000-14,999 .

40%-$15,000=19,999
5% $ 5,000- 9,999

5% Under $5,000

. 5% More than $20,000

District
Schools

Project
Schools

Number of Schools 20 10

Grade Levels K-12 K-10

Number of Staff 800 250

Number of Students 11,000 4,500

Years of Project Operation: 4

Number of Project Staff: 4 Full-time
2 Part-time

Contact Person:.

.Ma. Constance K. Carse
CareeEducation Coordinator
27,0 West Sixth Street
Mansfield, Ohio 44902

. f,419) 522-0611

Project Funding:
State $97,520
Local 11,000

Total $16g,520

Approach to Career Education. All project teachers adapt and use curriculum

materials provided by the project staff. Project staff demapstrates methods and

materials in the classroom, helps teachers to develop curriculum, locates
community resources and arranges for real experiences in the classroom and in the

community. The project's goals are to provide awareness of career options,
to relate skills developed in academic courses to vocational -skills, and to help

. students develop_sound-valiles and attitudes toward self and work. Teachers receive

inservice training in the career development process, ancrthey learn methods

and content for classroom use. All students in the project schools participate

in the program.

Project Staff. There are seven people on the project staff: the program

coordinator, who works full-time; three resource teachers for grades K-6 (two

full-time, one part-time); one resource teacher (full-time for, grades 7 -8); cae

resource teacher (part-time for grades 9-10); and one secretary. The program

coordinator spends-30 percent of the time working with community members, 40 per -

c'nt in program development, 5 percent with classroom teachers and 15 percent with

eareer staff. Resource teachers spend 80 percent of their time with classroom

teachers, 10 percent with community members, and 10 percent with curriculum

development.

'School. Staff. Career education instruction is carried out by classroom
teachers who are assisted by project staff both in the classroom and in develop-
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Mansfield, Ohio

ment of curriculum materials. Participating teachers include all the elementary

teachers in the project schools (about one-half of the district's teachers), all
teachers in grades 7-9, and approximately one-third of the teachers in senior

high school grade 10.

Training. Training takes place in school and in university seminars on a
relasased time basis, with compensation or grOuate credit. Training is conducted

by university professors, career staff, and members of the business-industrial

community. All teachers in participating schools have received some training and
one-third of the pirticipating teachers have received extensive training. Inservice

training has been conducted by grade level and by discipline in the philosophy of.
career education, the use use of materials and classroom methods. Training materials

incluse state career guides, texts, lectures, demonstration teaching and field

experience. Career education staff members have worked with ionsultants in program
planning, the philosophy of career education, and evaluation, both individually
and as a group.

Community Resources. The career staff has arranged for aWride variety of

community speakers and field bservations for both elementary and secondary

r'311
students. Through the coo ra ion of the Chamber of Commerce and the Rotary
Club, wotk observations and experiences have been arranged for all secondary

students who elect to take advantage of this opportunity; The Business and

Professional Women's Club conducted a full-day's workshop for secondary girls
and at this time the girls could talk individually with women engaged in a wide

variety of occupations. Over 400 girls attended this workshop. The Chamber of

Commerce has appointed a Task Force on Economic Education to work with teachers
in developing career-oriented instructional materials. As a result of this

effort, two experience-related-Units will be adopted as a part of the school
curriculum during the 197475 school year. Local manufacturers have conducted

inservice meetings fo teachers, designed to familiarize them with the oppor-

tunities and trai required to enter occupations available in local businesses.

Curricu um Materials. As stated previously, our career program has been

-- based on the objectives and experiences set forth in the guides developed by the

State of Ohio, In keeping with the philosophy that career education should be .

implemented within the existing curriculum, we have not attempted to develop

formal curriculum guides. In fact, experience has shown that distributing
excessive amounts of printed materials produces negative results. We have

reproduced, in a resource guide for each component, samples of effective learning
experiences developed by teachers and we have developed sound-filmstrips and
slides for implementation in the elementary social studies curriculum.

Materials produced by the project are described below.

1. Workers Make The World Go Round.
Film, intended for students in primary grades; this introduces children
to many of the workers on whom they depend. The film shows these workers

(including Mother) at their job sites,, and is used by teachers to stimulate
inquiry and develop awareness of the many tasks performed in the world of

work.

2.
Careers in Farming.
Film, intended for students in middle grades; this provides information
on the variety of skills and tasks performed in the production of food.
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Mansfield, Ohio

3. Careers in Transportation.
Film; this illustrates the interdependence of workers, the economic
importance of transportation in distributing goods and services,
and an awareness of the skills required to perform the various

tasks.

4. Careers in Leisure and Recreation.
Film, intended for students in intermediate grades; this illustrates

the way in which an interest can lead to a career choice and identifies

the tasks performed in providing for leisure and recreational pursuits.

This is used by teachers as a motivational aid for children to explore

the need for recreation and the wise use of leisure mime.

5. Slides.
These are for children's use in determing.the roles and responsibilities
of family members, producers and consumers, tax-supported services,
goods and services, etc.

6. Complete Units.
Printed materials; intended for teachers. These require six weeks

or more of classroom time, and have been developed by teachers in

several disciplines for the Orientation and Exploration components.

7. Printea Materials.
Two economic units have been developed in cooperation with the

Chamber of Commerce Task Force on Economic Eduation and will be
available following revision.

An Idea That Worked. As with any other curriculum emphasis, the responsibility
for effective implementation of career education rests with the classroom teacher,

and so classroom teachers and administrators must be aware of the career development

process. In cooperation withthe College of Education of the regional campus of The

Ohio State University, exploratory experiences are provided for freshman students who

say that theywill enter this college. As part of this program, participating teachers

are expected to enroll in the, career development seminars and administrators are

invited to participate in the seminars too. One seminar dealt exclusively with career

development as a lifelong process. Teachers took A batter, of tests (Meyers- Briggs,

Edwards Personal Preference, and OVIS) in the opening session. PACE (Personal and

Career Education) workshops, including the identification of life decision points,

influences on career decision-making, and current attitudes toward careers, preceded

the development of supplementary materials to implement the career program. There was

a decided change in the quality of the career-based materials that were developed as

a result of the teachers' self-examination of their career decision-making processes.

Subsequent seminars were held to produce teaching guides for audiovisual presentation,

bulletin boards, class visitations, discussions, field trips, home visitations, parent

conferences, and parents materials, all of which were based on the philosophy and goals

of career education.

Another Idea That Worked. As part of the student's'exploration of the

world of work, ninth-grade, students were given a day to spend some time in

that world: if possible, in the field in which their parents worked. This

was called "Time On The Job with Parents." A letter to parents explained

that the teachers were interested in having the students spend time with

them for two reasons. First, the contact it gives these young people
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time with them for two reasons. First, thi contact it gives these young people

with the world of work and second, for the opportunity.it gives them to see

exactly what parents have to do to bring home the paycheck. If students had

previously accompanied their parents to work, or if the nature of the parents'

work made observation impossible, students could choose another adult and

accompany him instead. Follow-up activities were extensive)and they included

student reports, guest speakers invited by the students, an displayrset up by

students inclusing tools, pictures, and product samples. The experiences

covered a wide range. Two students watched in an.operating room whili their

fathers performed surgery and another boy accompanied his telephone-lineman

father as he ran down trouble. If the students could not make these arrangements

themselves, than teachers helped and 95 percent of the ninth grade,students

took advantage of this opportunity. Benefits were far reaching. 'Parents reacted

very positively and many said they had no idea their son'or daughter had A.L.nx

interest in how they made a living. Employers frequently reported on the

experience in house-organs or newsletters and the community had an excellent

opportunity to learn about the goals of the career education program.
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-CAREER EDUCATION PROJECT
Mad River-Green Local School District

Springfield, Ohio

District and Project Information: 1973-1974

District Population: 10,000-24,999

Type of Area: Suburban

Students' Background: 99% White

Annual Family Income: 50% $10,000-14099
20 $15,000-19,999'
15% $20,000 or more
10% $ 5,0009,999
5% 'Under $5,00C

District
Schools

Project
Schools

Number of Schools 6 6

Grade Levels K-10 K-10

Number of Staff 173 173

Number of Students 3,539 3,539

Ycars,of Project Operation: 4

Number of Project Staff: 4 Full-time

Contact Person:

Ms. Mary Anna Elam
Director 4Career Education
3920 Fairfftld Pike -

Springfield, -Ohio 45502

(513) 325-6466

Project Funding:
State
Local
Total

$70,400
14,133

$84,533

Approach to Career Education. The project approach is to utilize visiting experts

and mothers' helpers mixed together. The project staff works with all students and

staff for levels 1(10 and makes use of any commercial or homemade materials that

will get the job done. The project aims at both large group experiences, such as work-

ing with 200 students taking inventory for large department stores, and individual
jobssuch as mowing grass, babysitting, being a lab assistant in a local chemical

laboratory and one-day hands -on experiences.

Project Staff., Project staff consists of a director and three coordinators.
There are also six eon-certified teacher aides and a secretary. All staff is full-time.

Coordinators spend 80 percent of their time workiug with teachers in the classroom

demonstrating materials and techniques. They spend 10 percent of their time in the

business (.7ommunity and 10 percent in inserviOS training at local and outside career

sites. Oae coordinator serves grades K-6, one 7-8, and one 9-10. The director super-

vises the staff, arranges district-wide inservice training, handles supplies and
over.eps the budget. He also helps with the state and local policies and programs.

School Staff. All. teachers, as well as most of the non - certified staff, are

involved In career education. Teachers serve,as resourcesfor.each other's classes
and are responsible for the incorporation of career education concepts in the

curriculum. Guidance counselors help in pre and post-testing, administering the General
Aptitude Test Battery. the Ohio Vocational-Interest Sutvey and the Interest Check List.
They interpret tests to teachers, parents and students. All teachers and counselors

are involved in curriculum development with the aim of activity-centered career
education integration.
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Training. In implementing the career education program, teacher re-education

became one of the primary thrusts. In preparation for the first year of the program,

a four day summer workshop washeld to present the program'and the expected role of

each participant. Pre-planning time was allowed, suggestions wermade and specific

questions were 'answered. After the teachirs were given time for trial of the con-

cepts and integrating them into the curriculum, a three-hour inservice .sharing of

problems and ideas was held at each grade level. The objectives and activities were

reinforced by district personnel. Two additional inservice meetings (one day each)

were held for the total staff utilizing Ohio State University personnel. These

meetings were for philosophical development and demonstrating materials utilization.
Teachers later met in a short session to evaluate the program, its status and
direction. During the summer teachers visited five to seven businesses or industries

to observe work, to find out what materials and/or experiences would'be available to

the schools and/or individual classtooms. Training preparation fof the second year

. was also extensive. After an orientation for new staff, all staff reviewed summer

activities and new goals for the coming year. All certified staff completed an in-

service assessment instrument designed to define district populations more effective-

ly. The results were summarized and a specific two-year prescription for inservice

has been tentatively devised. Leadership effectiveness training"is prescribed' or

all administration and is din effect at the present time. Teacher effectiveness '

training is prescribed for department heads and buildpg leaders. Curriculum writ-

ing to include career education concepts and to changi to an activity-centefed

teaching style has.been included in the prograa. Wright State University personnel .

have provided the leadership for this inservice unit. Current year special programs

included an.exchange with other career education school districts! master teachers

who demonstrated teaching techniques. Next year, summer activities will include
departmental inservice at which each department will go through all of its texts
and locate'good points'at which to integrate career education concepts, simulations,
field trips, guests and Activities which would make these courses into an activity-

centered curriculum. Business and industry will provide special in-depth inservice

for teachers in the fall. All teachers are paid for the time spent in inservice

training; administrative personnel are not.

Community Resources. The project coordinators and director make regular visits

within the community. An advisory board made up of representatives of small local

businesses offer advice for obtaining resources. The ninth and tenth grade students

make business contacts in order to obtain hands-on experience. This initiative is

followed by a call from the coordinator or aide to confirm and/or explain the pro-

gram to the business contact. About 1000 such calls are made per year. Some

businesses have "adopted" a class, providing field trips and speakers for students

and in-depth inservice for the teachers. Some industries have provided sound-on-
slide presentations of jobs, workers and attitudes necessary in their business.

V
4tiOne-to-one personnel contact has been the key. Apprediation and acc tance of those

things which are offered are important. Every field trip and speaker is ,evaluated

and cataloged for further use.
1

Curriculum Materials. All curriculum guides are locally developed, although
project staff do collect guides from other districts to use as samples. Developed

material is used mainly by teachers of grades V-10. Curriculum materials are

mostly in print, except for some locally developed audiovisual materials.
;
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Materials produced by the project are described below:

1. 100 Units Designed to Be Infused Into Regular Curriculum Course Outlines.

Print; intended for use by teachers of grades K-10. This covers all

subject areas.

2. Career Education Guide by Grade Level.
Print; intended for use by teachers of grades K-10. Subject area texts

are used as basis for the development of correlated career education guides.

An Idea That Worked. Each ninth and/tenth grade teacher sponsors eachof his

students in one hands-on experience. This is not necessarily and out-of-house'experi-

ence but often it is. Teachers frequently draw from student experience for reports

to the class, for a part of a larger project or for their own'informtion. In

addition, the school calls every parent of the ninth grade students and tries to get

them to come to school and bring the tools of their trade as well as audiovisual

materials. The ninth and tenth grade students then visit with the parents and

discuss.jobs atd places of employment.. This is a night project.

1
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WORLD OF WORK CONTINUUM

Warren City Schools
Warren Ohio

District and Project'Information: 1973-1974

10,000 - 24,999District Population:

Type of Area:

Students' Background

Urban

76% White
23% Black

Annual Family Income: 40% $10,000-14,999
20% $ 5,000- 9,999
15% $15,000-19,999
15% Under $ 5,000
10% $20,000 or more

District
Schools

Project
Schools

Number of Schools 22 14

Grade Levels K-12 K-10

Number of Staff 700 450

Number of Students 14,000 8,500

Contact Person:

Mr. Michael A. Zockle
Coordinator
Warren City Schatilit-/
Administration A
585 East Ma
Warren,10li10 44483
(216) 841-2260

Years of Project Operation: 4

Number of Project Staff: 3 Full-time
19 Part-time

Project Funding:
State $180,000
Local 30,000

Total $210,000

Approach to Career Education. ,Career Education should reach and serve all

students through specialized, individualized programs. Inservice training for

life and career planning is it key factor.

Project Staff. There is one career education coordinator who serves grades

K-10 and one full-time career education specialist at the high school level. There

are thirteen part-time career education staff members at the junior high and ele-

mentaryschool levels. All of these people work-together to incorporate career

education into the curriculum.

School Staff. Two-thirds of the district schools are involved in the project.

Nearly all the teachers in these schools participate in career education. Specialists

work in each school building and provide positive reinforcement and instruction to

staff members. Many schools which are not presently involved in the project are

beginning to apply career education concepts to the curricula.

Training. Training_is closely supervised by the career education coordinator.

About twenty persons participate in relaxed training sessions usually led by a

university professor. All sessions employ think -tank techniques and begin with

activities which supply positive reinforcement. The primary goals of training are

to better understand the philosophy of work, what motivates people to work in specific

fields, individual problems commonly found it working environments, and various

incentives in given jobs. Course credit and stipends are made available tt teachers

who participate in the sessions.
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Community Resources. The staff works closely with the Industrial Institute

to involve the community and its resources in the project. The institute was

instrumental in developing contacts for staff members in the business community.

The Jaycees, 3otary Club and other community groups helped to create one-to-one

exploratory experiences for high school students.

Curriculum Materials.. The primary curriculum guide was adapted from a state

model. Its framework is based on concepts of the individual's relationship to his

environmrt, skills and 'employment possibilities, economics and decision-making

abilities. Current events and issues are applied to the career education process

with an emphasis on the importance of problem solving and decision making. Most

of the materials for the project are locally developed.

Materials produced by the project are described below:

1. World of Work *40 Continuum.
Print, 122 pages, intended for overview, all grade levels.

2. A Beginning - Career Education for Educatinz.the Mentally Retarded.

3. Development 0 + Non-Sexual Role Stereotypirct_

Print, 18 pages, intended for teachers, all grade levels. Sample lessons

4. School Gardening.
Print, 17 pages, intended for teachers, grades 4, 5, 6. Work-based,

hands-on approach.

5. W.O.W. K-6 Curriculum.
Print, 81 pages, intended for teachers, grades K-6.

6,," (Three) Media Materials for Classroom.

-Print, 35 pages, 20 pages, 15 pages. Lists selected kits, books, and

,films celating to career education.

7. Affective Education (two units).

Slides and tape, 6 minutes, 12 minutes.

8. Program Overview (two units).
Slides and tape, 12 minutes each.

An Idea That Worked. We developed an inservice program which placed a teacher

in business or industry in one of fifteen hands-on jobs. The teacher remained in his

or her position for three weeks. He or she later brought the work experience successfully

to the classroom. See IA Teacher Wore a Hard Hat," in the October 1973 issue of

Career Education Digest.
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ACADEMIC AND wilnr qF WORK GAP-BRIDGING THROUGH 'CAREER EDUCATION4
Oklahoma City Public Schools

Oklahoma City, Oklahoma

District and Project Information: 1973-1974

District Population:

Type of Area:

Students'Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of STudents

500,000-999,999

Suburban and Urban

63% White
30X Black
5% American Indian

35% Under $5,000
35% $ 5,000- 9,999
20% $10,000-14,999-
7% $15,000-19,999

District
Schools

104

K-12

2,800
52,000

Years of Project Operation: 1

Number of Project Staff: 4 Full-time

Project
Schools

43
5-12
250

7,800

..1=
Contact Parson:

Mr. .Tom DeSpain
Career Education Coordinator
Oklahoma City Public Schools
900 North Klein
Oklahoma City, Oklahoma 73106

(405) 236-2661

Project Funding:
Federal $ 133,000

Approach to Career Education. The career education project has been imple-
mented in all fifth level classes and in selected seventh through twelfth level
classes: Students' tentative goals are pursued through industrial arts, business
and home economic classes, and are enhanced by guest speakers, field trips and
handi-on activities. Curriculum guidance and job placement are provided for all
students interested in the program. In addition to the general student population
the project is particularly concerned with involving potential drop-outs in career
education activities.

Project Staff. Four certifled staff members are employed full-time on the
project. This includes a project director who works in cooperation with central
office personnel, building principals aria project staff; a liaison specialist
who spends 50 percent of his time with potential drop-outs, 30 percent of his
time in the community and 20 percent of his time with home school counselors;
and two occupational information specialists who are involved 50 percent of the
time with television awareness broadcasts, and 50 percent with fifth year teachers.
All fifth year classes, nine middle schools and seven high schools in the district
are served by the project.

School Staff. Both classroom teachers and guidance personnel carry out
career education instruction. This includes all of the fifth year and 25 percent
of the industrial arts teachers, all of the home economics teachers and 10
percent of the business teachers in the district.

Training. Training sessions, conducted by the project staff, took
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Oklahoma City, Oklahoma

place at schools and at the central office. Ten percent of the teachers in the

district received training including all fifth year teachers, counselors and

principals, all home education teachers, all industrial arts teachers and 15

percent of all business teachers. Training materials included audiovisual

aidsguest,and project staff speakers, videotapes, and materials used by

other districts.

Community Resources. Business and industry were the most usefUl community

resources. The project staff contacted over400 businesses for field trips

and received 56 positive responses for guest speakers. The fifth grade level

will hear three speakers and have one field trip per year. Seventh through

twelfth grade levels will use community resources at random.

Curriculum Materials. The "suitcase" idea has worked very well as a tool

to enrich student knowledge of careers. Materials that are fun and:informative

for students have been assembled into suitcases or kits which represent each of

the 15 career clusters. A suitcase containing guidance information has also

been assembled. These suitcases are intended for fifth year students and

provide games, puzzles, game boards, ideas for original projects, filmstrips

and slides, taped stories, and picture books illustrating careers. The use

of these kits is 'coordinated with other career awareness materials, including

the following: bulletin board ideas from Sand Springs, Oklahoma; HoughtonrMifflen

career education notebooks for teachers of grades K-6, and 10-12; and a list of

free career education materials from San Springs, Oklahoma for teachers of

grades K-12.

Materials produced by the project are described below:

1. Careers Careers Careers

T.V. Broadcast videotape, 25 minutes, intended for fifth year

students. Fifteen on career clusters, one on NASA careers,

One Introduction, One Guidance.

2. Suitcase Guidelines
Suitcases containing printed materials, games, puzzles, etc.

Intended for teachers and students, grades 5-12.

61_5
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EXEMMARY ELEMENTARY PEVELOPMINTAL GUIDANCE AND COUNSELING PROGRAM
Millwood School District
Oklahoma City.

District snd Pto act Informstion: 1973-19-74

Afton: 2,500-9,999

Suburban

District Po

Type of Area:

Students'Background: go% Black

10% White

Annual Family Income: 50% $10,000-14,999

15% $15,000-19,999
15% $ 5,000- 9,999
10% $20,000 or more
10% Under $5,000

4

Contact Person:
4

Na. Mary Louise Butts
Counselor
Millwood Public Schools
6700 North Eastern
Oklahoma City, Oklahoma 73111

(407) 478 -0865

District
Schools

Project
Schools

Number of Schools 1 1

Grade Levels K-12 K-12

Number of Staff 55 32

Number of Students 1,000 600

Years of Project Operation: 3 Project Funding: .

,Federal ESEA, Title III $39,648

Number of Project Staff: 7 Full-time Local 1,450

Total $41,098

Approach to Career Education. The basic goal of the career education 3rogram was
to provide a beitOr understanding of the world of work and its relationship to school

subjects for all elementary students. Teachers developed units of work around this

concept to be used in their classrooms. Counselors and aides assisted in the.imple-

mentation of the project. Students visited various businesses and were introduced
to various occupations by workers who visited the classrooms. All students were

included in the program.

Project Staff. The project staff consist of three counselors, two secretaries,

and two office aides. One counselor works with kindergarten through third grade

students and one works with fourth through sixth graders. The third counselor is a

visiting counselor who visits in the childrens' homes. The aides and secretaries

prepare matetials and work with the teachers and students. These services are pro-

vided for all children in district schools, grades K-6.

School Staff. The staff includes all persons working with students in grades K-6.
The counselors and aides made special efforts to foster the ideas of career education,
by visiting the classrooms and presenting information as well as assisting the class-

room teachers in planning and presentations.

Training. All faculty members attended a workshop, sponsored by the State Depart-

ment of Education, at a local university. Effort was made to present ideas about

ways career education and counseling could be presented by the classroom teacher in
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Oklahoma City, Oklahoma
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the regular classroom setting. Various members of the State Department of Education

worked with the counselors in promoting the program.

Community Resources. Questionnaires were sent to the student's parents to find

out their occupations. They were asked if they would be willing to have a class visit

them sc their jobs or if they would come to the classroom to.cpeak about their work

and its relationship to school work. The counselors were responsible for tabulating

this information and making arrangements for using these resources in the best

educational manner.

Curriculum Materials. Practically all materials used in the project were pur-

chased from various companies. Several new materials were field tested for the State

Department of Education and will be printed by them.

Materials produced by the project are described below:

1. Millwood Project

Videotape, 25 minutes, intended for teachers and interested persons,

grades K-6. Describes program used in guidance department.

An Idea That Worked. Parents were contacted to see if they would allow field

trips to their place of work. If there was no objection classes went as groups to

visit one of their fellow_rlassmate's parents at work. While there, the parent

showed the class around and explained what his or her particular job entailed.

Numerous different work sites were visited to enable students to see the ortance

of all kinds of 'Work.

611?
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CAREER EDUCATION PROJECT
Canby Union High School

Canby, Oregon .

District and, Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Rural

Students' Background: 9n White

Annual Family income: 502 $10,000-14,999
252 $ 5,000- 9,999
20% $15,000-19,999

District Project
Schools Schools

Number of Schools 1

Grade Levels 9-12
Number of Staff 56
Number of Students 1100

Contact Person:

Mr. Ralph Anderegg
Career Education Director
7.21 ,;.W. 4th Avenue

Canby, Oregon 97013

(503) 266-1181

I

Years of Project Operation: Project Funding:

Number of Project Staff: 1.Full-time Total $11,500

Approach to Career Education. Canby Union High School is persuing career
education as part of a comprehensive high school prograd. Emphasis has been upon
the development of occupational cluster programs (along with exploratory programs)
in agriculture, clerical and secretarial work, accounting, marketing, industrial
mechanics, electrical engineering, health services, building construction, food
services, child services, and cooperative work experience. Career education
concepts are being infused into the entire academic curriculum and interdisciplinary
activities are undertaken. New graduation requirements make career education man-
datory for every student.

Project Staff. Career education is implemented by the regular administrative
and teaching staff. The high school's curriculum coordinator serves as the career
education director. This is a full time, 12-months per year position. Many of
the occupational cluster teachers are industry people certified for teaching
because of their personal work experience, expertise in their fields, and con-
tinued professional growth as shown by their participation in education classes
and workshop training.

Training. Teacher training is accomplished by university workshops and
classes, and by local inservice activities.

Community Resources. Career advisory committees, made up of people from
the community, provide assistance in obtaining speakers, work stations, and 14'
hardware materials. These committees' members are the project's most useful

resource.
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Curriculum Materials. Occupational cluster guides developed by the State

Department of Education and advice from the advisory committee are the basis

for curriculum development. Very few commercially developed materials are

used. Curricula are developed with student competency in mind and they are

continually revised and updated.

Materials produced by the project are described below.

1. industrial Mechanics Curriculum.
Intended for teachers and students in grades 11 and 12.

2. Construction Cluster Curriculum.
Intended for teachers and students in grades 11 and 12.

3. Secretarial /Clerical Curriculum.
Intended for teachers and students in grades 11 and 12.

4. Agriculture Curriculum..
Intended for teachers and students in grades 9-12.

5. Health Services Curriculum.
Intended for teachers and students in grades 11 and 12.

An Idea That Worked. Canby High School hired a full-time businessman to

assist with career guidance. Some of his duties include: giving "mock job

interviews" to all freshmen, assisting students in obtaining part-time employ-

,ment, assisting guidance counselors, interpreting the student General Aptitude

and Test Battery (GATB), and helping students to use the Com:mterized Career

Information System. He is available to all students for advice and assistance

with their career plans.

6f9
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ORrcON CAREER INFORMATION SYSTEM
oLdre of Oregon
Eygene, Oregon

State Information: 1973-1974

Population:
Type of Area:
Students' Background:
Annual Family Income:.

STATEWIDE

State
Schools

Number of Schools
,grade Levels K-Adult
Number of Staff
Number of Students

Years of Project Operation: 4

Number of Project Staff:

Project
Schools

200
7-Adult

85,000

8 Full-time
5 Part-time

Contact Person:

Dr. Bruce McKinley, Director
247 Hendricks Hall
University of Oregon
Eugene, Oregon 97403
(503) 686-3872

Project Funding: (4-5 year total for
development and operation)

Federal $150,000
State 50,000

Local 1(212(12.

Total 150;666

Approach to Career Education. Recognizing that career development occurs
over an extended period of time and requires current information which can be
readily interpretedby clients (students), the State of Oregon has made provision
for a statewide Career Information System (CIS) which provides localized, con-

tinually updated occupational information. Computerized and hand-operated needle-
sort delivery systems are available to help students broaden their awareness of

occupational titles. By processing a 25-item self-repeating questionnaire, the
CIS staff generates a lint of occupations which is consistent with student responses
to the questionnaire. Occupational descriptions, education and training oppor-
tunities, and.local resource people are also made available to the student.
Students are encouraged to use the system as often as they like. (The average

use is 2.2 timer per student, per year.) Students are also encouraged to change
their answers in order to obtain new lists of occupations and they are urged to
discuss their results with their parents and counselors. The system is best
utilized in concert with classroom or counselor decision-making activities as
one 'possible source of information.

Project Staff. The project. director is responsible for the overall adminis-
tration and direction of the project. An operations manager has charge of fiscal
and work control, and assists with inservice training of teachers. A labor market

information analyst researches and writes accurate descriptions of occupations
based on employment service information and other sources. He also coordinates

local surveys when necessary. The coordinator of field seivices conducts inservice
training of teachers and marketing efforts. He fellows up inservice training with

visits to teachers in local schools. There are a number of graduate assistants
and interns who assist the full-time staff.

School Staff. The project staff train key local school district people in
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Eugene, Oregon

the use of the system. Hands-on experience in using the system as well as

theoretical information about it are offered. Trained personnel then assist

other personnel in utilizing the system. Grades 10-14 benefit most from the

system although it has some application in grades 7-9 as well.

Training,. Training usually takes place in a school where the system is

going to be used. The training is conducted by project staff members and is
required before approval is given by the Career Information System for the use
of its materials and system. At least one person (a counselor, vice-principal,
teacher) undergoes the inservice training but as many as possible are encouraged

to participate. The purpose of the training is to orient counselors and teachers
to the system -- its philosophy, materials, operating techniques, strengths and

limitations.

Community Resources. Community service clubs are one means of obtaining
resource people to whom clients may be referred for occupational interviews.

These people are also used to review occupational descriptions. The Rotary

Clubs of Lane County are one example of the kinds of organizations that have
been extremely active in assisting local schools.

Curriculum Materials. Various materials have been developed which are

used by teachers and counselors with students. Most are printed, but some are

slide-tape programs.

Materials produced by the project are described below.

1. User's Handbook.
Print, 16 pages. Intended for student use in grades 7 .-14. The

booklet contains a questionnaire an:. operating instructions.

2. ,Coordinator's Handbook.
Print, 20 pages. Intended for counselor and teacher use in grades

7-14. The booklet contains support information on how to use the

system.

3. Oregon Career Information System.
Slide-tape program, 15 minutes. Intended for use by counselors,

teachers and public at all levels. This program orients people to

the purposes and methods of the CIS.

4. Occupational Descriptions File.
Print, 150 pages. Intended for student use in grades 7-14. It

contains localized occupational descriptions.

5. Education and Training File.
Print, 100 pages. Intended for student use in grades 7-14. It

contains education and training opportunities for various occupations.
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CAREER EDUCATION IN AREA II *
Portland Public Schools

Portland, Oregon

District and Project Information: 1973-1974

District Population: 360,000

Type of,Arsa: Urban

Students' Background.: 83% White
10% Black

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 127 34

Grade Levels K-12 KT12
Number of Staff 66,334 19,480
Nuaar of Students 3,288 965

Years of Project Operation:

Number of Project Staff:

4

38

Contact Person:

Mr. Leroy Wallis

Career Education Specialist
8020 N.E. Tillamook
Portland, Oregon 97213

(503) 255-7210

Project Funding:

Approach to Career Education. After discussing career education concepts

with many school staff, several steps were taken. Teachers in grades K-6
requested teaching ideas and the project'staff crest =a wAny materials for them

to use. For grades 7-10. a coordinator worked with principals and teachers

appointed in each school as building-level coordinators to design and implement
the project. The staff worked with teachers to develop project goals for each

level and then to develop activities to implement them. The project drew upon

state-developed materials and information from projects across the country to
develop project goals and a definition of career education. The coni..nt of

career education in this district deals with four aspects of life. They .wre the

family, the citizen, occupational life, and avocation/leisure. Career educ..-tion

in this district contains vocational education. At the elementary level career

education is infused in all subject areas. At the secondary level it is infused

where appropriate and is offered in grades 11 and 12 in separate career cluster

programs. The state of Oregon has established new high school graduation
requirements which require all gradua-es to demonstrate competency in career

education, and this has spurred the project staff to continue their efforts in

this area.

* One of three attendance areas in Portland.

0'
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Portland, Oregon

Project staff. The entire school district of Vortland emplOya one full
time director and one full time career specialist. Attendance Area II

employs two tmirt time Attendance Area. coordinators. The project also has

34 teache who serve as career education building coordinators, one for each

school s The project staff work with 29 elementary schoOls serving

student . om grades K-8, three senior high schools, and two vpcational

schools. They divide their time equally between elementary and high school

grades and spend most of their time working directly with teachers. They also

meet with a staff advisory committee for the Attendance Area, and a coapnunity

advisory committee.

qrbool Staff. Classroom teachers and guidance counselors workin both

in the classroom and outside carry out career education instruction in tLis
district. In addition to infused career education activities, certain teachers
in grades 11-12 are designated as career education teachers and teach separate

cluster courses. About 30 percent of the elementary school staff and 25 peicent

of the senior high school staff actively participate in career education.

Trainira. The project staff and consultants from busimesses and the
State Department of Education have conducted training tar about half of the

administrators and 38 percent of the teachers, counselors, and librarians

in the area. Training sessions, which have taken place after school, have

included workshops, the use of self-instructional materials, and group dist%vkion

with project staff. Training has included an orientation to career education

and emphasized teaching techniques and the use of guidance in the clissrooms,

although some time was also devoted to information about the world of work, the

use of community resources, curriculum development, and materials selection.

Abgut half of the materials used in training were professional.materials and

the others were materials intended for students. All were locally developed.

Cribinally the project used state-developei graining materials called Self
tJnderstanding Through Occupational Exploration (SUTOE) but staff now partici-

pate in locally-developed training programs for which they receive salary

credit.

Community Resources. The project staff have developed a catalog of
trips, community materials, and career center materials available for use in

the project. They arrange for speakers, trips, materials, and career guidance

activities to convey career education concepts.

Curriculum Materials. About three-fourths of the curriculum guides and
student materials used in the district are developed by project staff and school

staff. The remainder a:e drawn primarily from commercial sources and are purchased

for placement in classrooms or career centers, or for circulation throughout the

district. About one-fourth of the materials used in the district are intended
for teachers at each grade level. The remainder are studmtmaterials, manylat

the high school level. About half of the materials used are in print and th4

remainder are audiovisual materials.
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Materials produced by the project are described below:

1. Plannpng Guide For Developing A Five YOU Career Educatl.en Program.
Print, 100 + pages, intended for school administsators and teachers,

grades K-12.
2. Career Education; An Idea Book

Print, 100 + pages, intended for teachers, grades K-6.

Activities cross-coded by subject area and grade level.
activities, resourcesy*bulletin board Ideas, etc.

3. people in Products and Services Guide
Print, intended for teachers, grades K-6.
Sequential set of career units matched to,activities in idea book,
6 units, one for each grade level.

4. Grade Level Activities
Print, intended for teachers, grades K-10
Activities are matched to performance objectives, life roles,

and subject areas.

An Idea That Worked. In the original grades 7-10 project, staff

designed the Attendance Area Planning System. This process is based on a

multiplier effect that operates in this way, A planning team is selected from

the Attendance Area schools and includes a career coordinator and principals .

from each school with added teacher representatives from the high school. The

planning team is charged with the responsibility for exploring problems in depth

and developing conceptual goals, plans, and directions. The same team

then serves in a training role to carry the prograla they developed to a larger

group. In practice, a small group, working in depth for a longer period of

time, can produce better guidelines than a large group over a short period.

The small group acting in a training role can carry the coacept to a large

group efficiently and at the same time, build total involvement and commitment.

This process was used by Area II in developing their project and the staff

gives much of the credit. for their success to the use of this plan.
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AL RNATIVE SCHOCt CLUSTER PROGRAM
smatesville Area School District

Coatesville, Pennsylvania

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area:

.Students` Background:

Annual Family Income:

Rural, Small Tar,
Suburban and.Utban

70% White
30% Black

30% $10,000-14,999
30% $ 5,000- 9,999
20% Under $5,000
15% $15,000-19,999
5% $20,000 or more

District
Schools

Project
Schools

Number of Schools 14 5

Grade Levels K-12 7-12

Number of Staff 430 15

Number of Students 8,000

Years of Project Operation: 0

Number of Project Staff: 8 Part-time

Contact Person:

Mr. David R. Weinraub
Principal'
Scott Intermediate High School
8th and Olive Streets .

Coatesville, PennsylVania 19320

(215) 384-8100, ext. 11 or 12

Project Funding:
State VEA $60,000

Approach to Career Education. The goals of this program Were to offer

hands-on, pre-vocational, cluster training for students'who were disadvantaged

or potential dropouts in the eighth,ninth and tenth grades. These students

were not gaining admittance to the local vocational-technical school, which is

now part of an "alternative school" program. The use of the local vocational-

technical school was secured for a 3-6 P.M. program. Seven clusters were

identified. These included power mechanics, health services, personal services,

manufacturing and maintenance, construction, graphics and business. Students

were informed about the program and volunteered for clusters of their choice.

They were allowed to try three different clusters during the school year. It

is hoped'that they have acquired an experience base sufficiently broad to enable

them to make a career choice and perhaps develop some salable skills.

Project Staff. All project staff serve on a part-time basis. They are

recruited from the local school district and vocational-technical school

teachers. The director is a local teacher who coordinates and supervises the .

program after regular school hours. Participating students are recruited from

the district's three junior and two senior. high schools.

School Staff. All staff members dealing with career education ark, in add-

on programs on either a full or part-time basis. There are 12 teachers and

three counselors involved in carder education at the secondary level. Ad-

ministrators supervise in addition to fulfilling their regular duties.
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Training. The training procedures acquainted participating teachers with
the cluster concept and provided them with the behavioral objectives they

needed for the new pre-vocational curriculum.

Community Resources. For this particular project no community resources
were utilized, although extensive community resources are used in other

projects.

Curriculum Materials. The curriculum was constructed by the teachers
lved with the help of behavioral objectives previously identified in the

co ext of clusters at theAdmiral Perry Vocational - Technical School in

Pennsylvania.

Materials produced by the project are described below.

1. Pre Vocational Cluster Curriculum Objectives.
Mimeographed print, 12 pages; intended for use by pre-vocational
cluster teachers in grades 8-10, covers clusters previously
identified.

An Idea That Worked. The availability of training in a number of clusters
enables the students to sample many different skill areas using a hands-on

approach. Students should then be able to make a career choice based upon

experience.
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A SCHOOL BASED TOTAL CAREER EDUCATION MODEL
Admiral Peary Area Vocational Technical School*

Ebensburg, Pennsylvania

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Rural and Small Town

Students' Background: 99% White
. 1

I.

Annual Family Income: 35% $ 5,000- 9,999

35% Undet $5,000
10% $10,060-14,999
10% $1500-19,999
10% $20,000 or more

District Project
Schools Schools

Number of Schools 28 8

Grade Levels K-Adult K-Adult

Number of Staff 600 190

;Number of Students 11,500 4,200

Contact Person:

Dr. Edward H. Lareau
Associate Director for Research
Research Coordinating Unit
Admiral Peary Area Vocational-.

Technical School (AVTS)

Route 422
Ebensburg, Pennsylvania 15931

(814) 472-6456

Years of Project Operation: 2 Project Funding:
Federal VEA $ 327,000

Number of Project Staff: 8 Full-time Local 367,000

Total $ 694,000

Approach. to Career Education. 'Career education is a concept, the implemen-

tation of which enables a person to acquire the necessary information, skills and

selt understanding to uccessfully make decisions and cope with situations related

to his/her undertakings and resultant style of life. The project staff work

primarily with teachers and counselors in developing and implementing curriculum

emphasizing career education objectives and goals. Commercially available and

project developed instructional materials for use by teacher and staff are provided

in career resource centers located in each participating school building. Local

business, industry, government and the Admiral Peary AVTS are utilized as learning

excursion centers to enhance and complement. classroom learning activities.

Some of the project's goals are: 1) to help students develop positive concepts

ot self, attitudes, and values, 2) to encourage students to becomeaware of and

develop occupational concepts and skills, 3) to help students develop the skills

.seeded for successtul interpersonal relationships, 4) to improve students'

decision-making skills, 5) to expose elementary students to the world of work

through a career awareness program, 6) to provide hands-on experiences for middle

school students in a career exploration Program so they may obtain sufficient
first -hand knowledge to make general career decisions, 7) to integrate academic

and vocational-technical curriculum at the secondary level in conjunction with

cooperative education and placem nt activities in order to prepare students for

a variety of occupational or educational endeavors, 8) to develop a total

educational continuum, K -14, which offers opportunities, information and experiences

to students at all grade levels so they may become aware ot the various occupations,

relationships between occupations, and the roles that chosen careers will play

in their personal, social and economic lives. 9) to provide all students with

* This project serves five school districtp....437
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the necessary and appeopriate information for them to practice responsible decision

making.

The first Steps in gaining pursuit of these goals involved 'tanning teacher
workshops, administrative support, and organizing a cooperative effort between
local school district curriculum coordinators and project staff.' The vocational -
technical school was used for some learning excursions to gain hands-on experience',
for an apprenticeship program for 9th graders, and as a source of speakers, students,
faculty and staff, who are informed about certain occupations. In the career

awareness phase, students in the elementary grades will be exposed toy and handle,

actual materials and equipment in the various occupational clusters of the Area
Vocational- Technical School. These activities will be coordinated with learning

themes in the home school classrooms. In the Career Orientation phase, students

in the middle school grades will gain hands-on experience atthe AVTS. Ninth

grade students will serve two one-week periods of classroom apprenticeship at

the AVTS. In the career preparation phase, students in grades10-14 will
pursue programs that integrate both home school and AVTS curriculum modules to

provide a competency-based education. Work-study and cooperative education
experiences will be an integral part of the preparation programs. Placement
services for exiting students, to be coordinated by a placement officer and an
industrial relations officer, will include (a) immediate employment, (b) post

secondary occupational programs and (c) higher eduation programs. The School -

Based Total Career Education Model should make the educational experiences of
students at all grade levels more meaningful in terms of the long range question,

"What do you want to do when you grow up ?" Furthermore, because of expectations
of increased self-awareness, improved attitudes about the personal, social and
economic significance of work, and more developed decision-making skills, the
students should be able to lead more mea ingful and rewarding lives both as
students and, after they leave school, as orking citizens. Teachers should

benefit from the program in that they wil ecome more aware of the wide range

of occupational and educational opportuni ie open to their students. All

students, in grades 1-12 as well as in poet secondary, adult education and
special education programs, are the project's target population.

Project Staft. There are eight full-time professional staff members.
These include a research associate for elementary curriculum, one for middle
school curriculum, one for secondary school curriculum, one for career guidance
and counseling, one for industrial relations, an associate director for research,
a research associate and an assistant for data processing. All of these persons

except the director for research and the research associate for data processing

spend 50 percent of their time in curriculum development, thirty percent
training classroom instructors and 20 percent working with parents, members of

the community, and the schools' administrative staffs. The director for

research devbtes about 60 percent of his time to administrative matters, 25
percent to working with project staff and 15 percent to classroom instruction.

The research associate for data processing spends195 percent of his time in

systems analysis and programming and 15 percent working with classroom instructors.

In one of the five school districts participating in the project, 50 percent of

the students at all grade levels are involved. In al: of the school districts

all of the vocational-technical students and 50 percent of the business students

are involved in the career education program. Fifty students from two state

hospitals and 20 teachers and teachers' aides participate in the program for

multihandicapped students. This involved classes which met for two hours a day,

five days a week and continued for sixteen weeks at the Area Vocational-Technical

School.

GiZt3
438



Ebensburg, Pennsylvania

School Staff. A cooperative effort is established in carrying out career

education instruction in classrooms. between the project coordinators and the

classroom instructors. The project coordinators established career resource

centers for use by classroom instructors and students in each school building

fn,tbr district. Two- thirds of the elementary school teachers and students,

.one-third of the middle school, and one-third of*the high school instructors

and students participated in the career education program. All vocational-

technical school instructors participated. In terms of the teaching staff this

meant that 25 elementary school, seven middle school and 10 high school

instructors were involved in the program as well as 26 vocational-technical and

nine business education teachers.

Training. Project staff and consultants have conducted 40 hours or more
of training for all professional education staff in one of the school districts
supporting the AVTS. Training emphasized career education concepts; appraoches
used by other projects and the beginnings of curriculum development through
behavioral objectives. A 1 week workshop and a full day of inservice were the
initial methods of conveying this informaiton. Career education personnel were
available in each of the participating schools throughout the year to work with
individual administrators, teachers and counselors. The majority of the materials
developed or obtained commercially were student rather than teacher oriented.
The entire faculty of the AVTS has received a total of eight weeks of special
seminars and inservice training for the vocational education component of the
project. The AVTS is a new school, in its second year of operation, with a total

commitment to the career education concept. College credits were given by
Pennsylvania State University and by the University of Pittsburgh for summer
workshops related to the project.

Community Resources. The project staff and local instructors have utilized
members of the community as speakers. Learning excursions to community job-sites
hae also been conducted. Community government, business and industry leaders
have been surveyed to determine their feelings about career education, and
advisory committees are being developed. In addition, the Admiral Peary AVTS
has an extensive cooperattve program which is designed to enable secondary
students to gain hands-on work experience both during and after school hours for
pay as well as for high school credit toward graduation. Technical advisory
committees exist for the 20 programs of study offered at the AVTS.

Curriculum Materials. Approximately 40 percent of the curriculum materials
used in the district are locally developed, primarily by the career education

staff. Additional materials have been purchased or obtained free of charge from
commercial and non-commercial sources. About 90 percent of the project's career
resource materials are designed for student use with the teacher or career education
personnel acting as facilitators. Of the materials now available, half are designed
for use by elementary and middle school students and half are for secondary student
use. Approximately 40 percent of the materials used are in printed form and most
of the remaining 60 percent are cassette/filmstrip presentations.

Materials produced by the project ale described below:

1. Family Workers
Print, 12 pages, intended for teachers and students, grade 1.
Supplemantal activities to correlate with career education objectives.
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4,

2. Workers In Our School
Print, 22 pages, intended fdr teachers and students, grade 1.

3. Compunity Service Workers
Print, 22 pages, intended for teachers and students,.grade 2.

4. Career Cluster Symbols Redesigned
Printed symbols, 17 pages, intended for teachers and students, grades
1-5. Description of occuaptional clusters.

5. Ninth Grade Apprentice Program
One week apprenticeshin intended for students, grade 9.

6. Information Service
Computer programming, intended for teachers and students.

An Idea That Worked. une of the basic aims of the career education movement
is to establish a system which enables a person to gain the necessary information,
skill and self-understanding to successfully make decisions and cope with situA
tions.related to his/her career undertakings. It is with this concept in mind
that the Ninth Grade Career Experience was developed. Before any actual work
with students began, it waa necessary for counselors and/or administrators to
fully explain the purpose of the project. The cooperation of teachers who were

involved was essential. Participating students missed approximately half of their
classes for 5 consecutive days. Those who were involved in the model were held
responsible for notifying their instructors and completing their home-school
class assignments in addition to the work required at the career experience site.
The vast majority of students involved attended classes at the AVTS for one week.

This was their career experience site. The first student contact came through a
general assembly of all ninth grade students early in the school year. Assembly

activities included: a slide presentation of all available career experience
sites, a brief written explanation of the program for student and parent

information, a brief oral explanation of the program, distribution of an
application form for indication of student interest and parental consent, answering

of individual student questions. Approximately one week after the initial assembly,
coordinators of the program were available for an entire day to collect completed
application forms and discuss items of concern to students considering the program.
Study periods, time between classes, lunch periods and class release time were used
as ways of freeing students to meet with project coordinators. Notification
posters and loudspeaker announcements stating the place and date where forms would

be collected and where home-school coordinators would be available were an

effective means of getting general program information to students. Applications
were sorted and students were assigned to work at various career experience sites.
Group meetings of all students participating were held each month to distuss

`safety factors and precautions on the job site, special clothing required,
procedures for gaining permission from appropriate school personnel, and directions

and procedures to be observed at the job site. Students found this career experience

program very rewarding. Follow-up evaluation instruments were designed and used,

but it is felt that more meaningful personal interaction between school personnel

and students, such as group counseling, would be extremely beneficial.
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CAREER EDUCATION PROJECT
McKeesport Area School District

McKeesport, Pennsylvania

District and Project Information: 1973-1974

District Population: 55,000

Type of ttrea:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels

/

Number of Staff
Number of students

Suburban ari Urban

85% White
15% Black

60% $ 5,000- 9,999
30% $10,000-14,999

District
Schools

19

K-12
550

10,000

Years of Project Operation: 2

Number of Project Staff: 7 Full-time
1 Part-time

Project
Schools

19

K-12
550

10,000

Contact Person:

Dr. Henry F. burand
Career Education/Counseling
McKeesport Area School District
402 Shaw Avenue
McKeesport, Pennsylvania 15132

(412) 672-9731

Project Funding:

Federal VEA Part C $117,000

Local In-Kind 11,500

Total $128,500

Approach to Career Education. In this project the emphasis or theme of

career education at the elementary level is Awareness. At the junior high school
level, this basic theme is maintained but a second emphasis of Career Exploration

is added. This new emphasis provides the junior high school student with
experiences both in and out of the classrooiLthat aid him in assessing his interests,
abilities, values, and needs as they relate to occupational roles. By the time
the student reaches the senior high school, the emphasis of career education shifts
toward Preparation for one of three possible outcomes: immediate employment upon
graduation, post high school training programs, or pursuit of a baccalaureate
degree. At all levels the career education curriculum emphasizes work, leisure,
interpersonal skills, and decision making. At the elementary level career
education is infused in one or more subject areas at the decision of each teacher.
At the secondary level it is infused in the social sciences, English, and science.
In career education instruction teachers attempt to link content to action and
a reality base. They use discussion, student projects, hands-on experiences, and
student learning stations to convey career education concepts. Career education

parallels vocational education in this district.

Project Staff. The project employs a director, two elementary coordinators,
two junior high school coordinators, a senior high school coordinator, a career
resources coordinator, and a job placement coordinator. All are full time except
for one of the junior high coordinators. The project staff serve all of the

schools in the district. They spend most of their time working directly with
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teachers and guidance counselors. About 20 percent of their time, is spent with
elementary school stiff, 40-percent with junior high staff, and 20 percent with
senior high staff. They also spend sips time working directly With community
representatives and have some contact with central office staff.

School Staff. Teacheri work. in the classroom and guidance counselors

work bZITririEraaaeeeom and outside to carry out career education instruc-

tion in the district. About 60 percent of the elemintary school staff, 20 percent
of the junior high school staff, and two percent of the senior high school eta
actively participate in career education.

and

staff and school staff have oriented all of the
administrators and 60 percent of the teachers, counselors, and librarians in
the district to career education. They have also provided training for ten
percent of the administrators, and 50 percent of the other school staff.
Training sessions have taken place during school and in the summer and staff
have.received.payment for participation. Training sessions have included
workshops, individual conferences with project staff, and the use of videotapes.
Sessions hiVe included information on the use of community resources and have
emphasized teaching techniques and curriculum development. About 80 percent of
the materials used in training are locally developed.

Community Resources. The project staff have compiled a catalog of
c.o. .ity speakers, field trips, and student work sites. They are also available
to arrange for use of these resources.

Curriculum Materials. About 80 percent of the career education instructional
materials used in, the district are developed by project staff and school staff.
The remainder are selected from commercially-published materials for circulation
throughout thedistrict. About 80 percent of the materials used are intended for
teachers and the remainder are student materials. Materials are available at all
gtade levels although more are available at the elementary and junior high school
levels than at the senior high levels. About 60 percent of the materials used are
in print and 40 percent are audiovisual materials including videotapes.

Some materials produced by the project are described below:

1. Curriculum Units b_Grade Level
Print, 10-15 pages each, intended for teachers, grades K-12.
Grades K-6 infused in all subject areas, grades 7-8 infused in
social studies, English, and science.

2. Field Site Manual (Two)
Print, 10-15 pages eadhy intended for teachers and counselors, one for
grade 9, one for grades 10-12.

3. In- service Workshop for Teachers
Videotape' 23 minutes, intended for teachers and administrators, grades
K-12.

For use in training, illustrates hands-on activities, etc.
4. Curriculum Unit on "The Bank"

Videotape, 30 minutes, intended for teachers and administrators, gradeg
K-6.
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For use in training, describes a third gra e unit.
5. "How To Do, It" Presentation of the McKeesno t Program

Slides, 45 minutes, intended for teachers, counselors, and administrators,
grades K-I2.

Focuses on classroom activities at all levels.

An Idea That Worked. Beginning in the ninth grade s dents are introduced

to a work-related experience component. A student who partic pates in this

component does research on occupational areas, selects one of terest, completes

a "contract" that indicates his responsibilities during the exp rience, and spends

a day at a work site. He observes, talks with workers, and part cipates in

activities in the occupational area he has chosen. He then atten s a follow-up

session with his counselor. At the senior high school level stud to can spend

from one to three days during each grading period at a job site. P oject staff,

teachers, and counselors in the district have created Field Site Man s which

contain the student contract form, procedures used in preparing for to field

experience, and evaluation and debriefing information. These work-related

experiences offer students a broad exposure to jobs in their own areas of interest.

They also help students see the relation between school subjects and jobs.
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PROJECT AWAKE (A WORK AWARENESS-KINDERGARTEN THROUGH ELEMENTARY)
Northwest Tri-County Intermediate Unit #5 *

Meadville, Pennsylvania

Area and Project Information: 1973-1974

Area Population:

Typs of Area;

100,000-499,999

Rural

Students' Background: 80% White
20% Black

Annual Family Income: 50X $10,000-14,999
25% $15,000-19,999

Number of Schools
Grade Levels
Number of Staff
Number of Students

Year of Project Operation: 2

Contact Person:

Mr. David G. Minnie
Director
Project AWAKE
Federal Educational Projects
Center

Meadville, -Pennsylvania 16335

(814) 724-4760

Area Project
Schools Schools

17 districts 16

K-12 K-6
42

1,012

Number of Project Staff: 4 Full-time
1 Part-time

Project Funding:
Federal VEA $128,000

Total $128,000

Approach to Career Education. Project AWAKE is operated through the
Northwest Tri-County Intermediate Unit #5 which serves 17 school districts

in the area. The project is designed to integrate career and self-awareness
with basic academic materials for students in grades K -6. Tt attempts to

expose each student to a full range of career clusters within the context

of his maturity level by individualizing learning programs to meet each

student's interests and concerns. The project has attempted to accomplish ,

these goals through the use of existing computer facilities for storage and
retrieval of teacher-developed career education curriculum units. Students

are made aware of the full range of career options through largc and small

group activities, many hands-on experiences, and independent study. Through

the use of a computer retrieval system they are given the opportunity to
select activities which relate to their own interests, aptitudes, capabilities,

and needs. This gives them the opportunity to practice setting goals for
themselves and making decisions as they learn to relate to the world of work.

Project Staff. The project employs a par -time director and four full -

time coordinators. They serve 16 of the elemen ary schools in the area and

work with 42 elementary school teachers. They pend about 90 percent, of their

time working directly with these teachers and the remainder of theft time

*This unit serves 17 school districts in the. area.
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with central office staff.

School Staff. Classroom teachers and guidance counselors working in the

classroom carry out'career education instruction in the area. About a third

of the elementary school staff in the area are actively participating in

career education.

Training, Project staff has provided training for 80 percent of the

administrators and about a third of the teachers, librarians, and counselors

at the elementary Ievel. Training has focused primarily upon orienting

teachers to career education and teaching them to develop curriculum units

which are then placed in the computer retrieval system. Training has

included workshops, demonstrations, and group and individual discussions with

project staff. All of the materials used in training are locally developed.

About half are materials intended for use by teachers and half intended for

students. Originally, teachers were paid to develop curriculum but now

receive compensatory time.

Community Resources. The project staff has explored community resources

and published a catalog of speakers, trips, materials, and student work sites

available in the area. Arrangements to use these resources are made by the

individual schools.

Curriculum Materials. All of the instructional materials used in the

area are locally developed. About half are materials for students and half

are intended for teachers. All are received as computer print-outs. Thus

far, teachers have created curriculum resource units for nine of the 15

U.S. Office of Education occupational clusters. The project is continuing

to develop units for the remaining clusters. Teachers work together to

develop these resource units. which are reservoirs of suggestions and

ideas related to the cluster. They contain statements of objectives,

subject matter content, instructional materials, and evaluation devices.

Each completed unit is placed in the computer. From this information four
different resource guides may be obtained. One is a pre-planning resource

guide used by the teacher for planning and organizing the teaching unit.

A second is a resource guide generated from a student request form which

provides a specific student with an individualized course of study for the

unit. Third is a small group instruction guide for teacher use and fourth

is a class summary of all resources, materials, and evaluation devices

suggested for the entire class.

Materials produced by the project are described below:

1. Brochure about the project
Print, 1 page, intended for all interested.

2. Descriptive booklet about the project
Print, 75 pages, intended for teachers and administrators, grades

K-6.
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3. Proiict Career Implementation Manual
Print, 44 pages, intended for teachers, gradei
Explains project to teachers and provides forms to select and
obtain computer resource units for classroom use.

4. Computerized Resource Unit (many)
Computer print-out, about 300 pages each, intended for teachers and
students, grades K-6.
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MOBILE LABORATORIES AND MOBILE GROUP CAREER COiiiiSELING TEAMS

School District of Philadelphia
Philadelphia, Pennsylvania

District and Project Information: 1973-1974

District Populat n: Over 1,000,000

Type of Area: Urban

Students' Background: 62% Black
35% White

Annual Family Income: 34% $ 5,000- 9,999
27% $10,000-i4,999
24% Under $5,000

District
Schools

Project
Sidlools

Number of Schools A /75 7*

Grade Levels .x 12 9

Number of Staff 12,272 448

Number of Students 290,000 3,500

Years of Project Operation:

Number of Project Staff:

Contact Person:

Ms. Millicent T. Hartsfield
Program Coordinator
Division of Career Dev

Skills Center
7th Floor, John F. Kennedy Center
734 SchulyrkilAvenne
Philadelphia, Pennsylvania 19146
(215) KL6-6530

nt and

1** Project Funding:

Federal VEA Part B $150,000

14 Full-time Disadvantaged

1 Part-time Local $ 51,800

Total $20 ,800

Approach to Career Education. In recognition of educationally disad-

vantaged 9th grade students' need for adequate help in developing a sense of

direction in career planning, and in maximizing their likelihoodof success, a

comprehensive mobile career development program was launched. By virtue of

its mobility, this progran assists students throughout the school district. .

The Mobile Laboratories and Grbup Career Counseling Teams visit school sites

simultaneously. Target students spend two class periodi on the Mobile Lab and

four class periods in group counselingseessions. The Laboratory component is

designed to give students an opportunity to explore careers by performing simu-

lated hands-on activities at work sample stations. ,fhe Counseling Teams serve

as resources to school Staffs. In the classroom setting, they demonstrate how

to infuse careei 4velopmen6 concepts into teaching and how to assist ettidients

in setting realistic vocational goals. The teams provide career oriented

instruction and counseling. Emphasis is placid on developing in the student

a sense of responsibility for planning his future, positive attitudes about the

socioeconomic significance of work, decision-making skills, and 2A appreciation

* Anticipate visiting 24 schools during a full year of operation

** Mobile lag segment operated prior to this year, but with a different focus.
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for the relevancy of subject matter in relation to future aspirations.

Project Staff. There are 14 full-time employees and 1 part-time

employee on the staff. This includes 3 career development assistants who spend
80 percent of their time providing direct service to students on the 3 Mobile

c,2
Labs; 3 counseling teams, comprised of one career development specialist and

one career development assistant per team, who spend 20 percent of their time

adopting and developing materials and serving as resource persons to the school

district. The remainder of their time is spent in actively conducting career

counseling sessions. The media technician, cataloguer, illustrator and part-
time writer are carried on the mobile projects budget, however they serve all
areas of career education. They are responsible for developing, cataloging,

and disseminating vocational and pre-vocational audiovisual materials. The

program coordinator spends 30 percent ocher time in planning and scheduling;

40 percent in monitoring the labs and counseling sessions; 20 percent in
developing and providing resources; and 10 percent in ordering supplies and

stocking the 3 labs.

School Staff. Project staff work with the 9th grade teachers and

counselors, at those schools the labs visit, by actively demonstrating how to

effectively introduce and infuse career development concepts into their respec-

tive disciplines. At each school, approximately 15 school-staff actively

participate.

Training., In- service staff development is on-going 4nd often involves

other career education projects. Training may or may not be university-related.

The primary purpose is to develop and adopt curriculum materials and effective

counseling techniques, for career development. Guidance kits, printed materials,

and audiovisual materials are used.

Community Resources. Counseling teams encourage teachers to take class

trips to local businesses and industries where students may get first hand know-

ledge of jobs, the working conditions, demands and other occupational requirements.

Teachers and counselors also are advised to bring discussants into the school to
speak with small groups of students about their occupations.

Curriculum Materials. Two thirds of the exploratory hands-on activities,
for the Mobile Labs, have been adapted from Singers' Vocational Evaluation System.

The other third was developed by project staff. The Counseling teams use

(1) commercially prepared material's (as is or modified); (2) synchronized slide
tape programs developed by the Division of Career Education, and (3) illustrated

and printed materials they have developed. Materials are generally considered

to be for secondary school students. They are frequently in audiovisual form.

Some materials produced by the project are described below:

1. Nursing
Hands-on activities, 25 minutes, intended for students, grade 9.

3 Activities.

S
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2. Automotive Maintenance
Hands -on activities, 25 minutes, intended for students, grade 9.

To change points and condensor in a distributor.

3. Bankteller
Hands-on activities, 25 minutes, intended for students, grade 9.

Perform task using adding machine.

4. Office Procedure
Hands-on activities, 25 minutes, intended for students, grade 9.

Act out role of prospective employee and employment agency personnel.

5. Who Am I?
Game, 25 minutes, intended for students, grade 9.

6. Lab Technicians
Hands-on activities, 25 minutes, grade 9.

7. Philascripts
Microfilm, 4-8 pages, intended for students, grade 7-9.

Occupational Information.

8. Philascripts
Microfilm and printed, 4-8 pages, intended for faculty.

Detailed Occupational Information.

9. Multi-Media (Slide-Tape Programs)
Color Slides and Cassette Tapt. Narration, 6-15 minutes, intended for

students, grades 7-9.

Occupational Information.

6:9
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A DEVELOPMENTAL PROGRAM FOR PREPARING ALL STUDENTS FOR THE WORLD OF WORK
Cranston School Department

Cranston, Rhode Island

District and Project Information: 1973-1974

District Population: 25,000-0;999

Type of Area: Suburban

Students' Background: 98% White

Annual Family Income: Median $10,778

District
Schools

Project
Schools

Number of Schools 28 2

Grade Levels K-12 K-6
Number of Staff 800 30
Number of Students 15,000 650

Years of Project Operation: 1

Number of Project Staff: 1 Full-time

Contact Person:

Mrs. Carmine Ruggiero
Career Education Program Director
Dutemple School
Cranston, Rhode Island 02886

(401) 785-0400 ext. 117

Project Funding:

Federal VEA $14,148

Local In-Kind 28,000

Total $42,148

Approach to Career Education. This program is designed to provide students

in grades K-6 with an awareness of the interrelationship of curriculum and
careers. It provides students with a sequential and developmental nnderstanding
of self and others and an understanding that all jobs have dignity and worth.
It also assists students to make decisions and choices by exposing them to the

broad range of career possibilities. In this program career education is infused

in elementary social studies classes. Career education concepts are conveyed by
use of student projects and hands-on experiences. More flexibility is used in
teaching career education than in the regular curriculum. In this project career-
education precedes vocational education.

Project Staff. The project employs a full-time director who serves two

elementary schools. He spends most of his time working directly with elementary
school teachers and guidance counselors but does spend some time with community
representatives.

School Staff. About half of the elementary Leachers and guidance counselors
in the project schools actively participate in career education. This year 14
teachers; two guidance counselors, and two aides worked with the director to plan
and carry out career education activities with students.

Training. The program director has provided an orientation to career
education for administrators in the project schools. He has also provided
training for half of the teachers and counselors in the two schools. Staff
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have received payment to attend after-school sessions which have included group

discussions about career education and the use of 'self-instructional materials.

Sessions have emphasized the use of community resources, information about the

world of work, and curriculum development. About half of the training materials

used have been professional materials and half student materials. About 80

percent of these are commercially published and the remainder are locally dever

loped or drawn from other projects.

Community Resources. Teachers in the project schools have arranged field

trips, guest speakers, and ventures into the community to conduct interviews.

Specific efforts have been made to involve parents, especially in the lower

grades.

Curriculum Materials. About 80 percent'.of the curriculum guides and

student materials used in the project have been purchased from commercial

publishers. The project director has also developed some Instructional mate-

rials and obtained others from non-commercial sources. About half of the

materials are for students and half for teachers, all at the elementary level.

Seventy percent of the materials are audiovisual and the remainder are in print.
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451



CAREER EDUCATION PROJECT
East Providence School Department

East Providence, Rhode Island

City and Project Information: 1973-1974

City Population:

Type of Area:

48,151

Urban

Students'Background: 94% White*
6% Other

Annual Family Income: 81% $14,999 or less
16% $15,000-24,999

Number of Schools
Grade Levels
Number of Staff
Number of Students

City
Schools

21

K-12
525

10,230

Years of Project Operation: 2

1 Number of Project Staff:

Project
Schools

5

K-12
42

1,000

3 Full-time
3 Part-time

Contact Person:

Mr. James F. Ryall, Director
Career Education Project
East Providence School Department
255 Taunton Avenue
East Providence, Rhode Island 02914

(401) 434-1040

Project Funding:
Federal VEA $ 45,121
Local 208,000
Total $ 253,121

Approach to Career Education. A State Task Force composed of primary and
secondary level teachers, state department consultants and college faculty

recommended an individualized, career-oriented curriculum. Initial training

for this program included vocational counseling techniques, methods of applying
subject matter to career designs, individualized instruction, and contractual
learning techniques. As a result of this training, the teacher took on an
expanded role as manager of school and community resources and as a counselor
for individualized career guidance. With their teachers, selected students
were contracted for career-oriented activities based on 'a tentative occupational

choice. Students explore various career possibilities through their basic

academic disciplines. In each of the project's secondary schools, periodic
and sometimes weekly meetings are held to evaluate the interdisciplinary approach.
The elementary component implemented an open classroom concept organized around
several occupationally-oriented interest centers. Daily exposure to the various

interest areas as well as hands-on, career-related activities, fostered career
awareness. In addition, teachers organized small and large group field visits,
and invited community resource people to the classrooms to enhance career .

consciousness.

*6 percent of the student population was born in Portugal.
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Project Staff. The project staff includes a project director, placement
director, and one high school counselor who work full-time, and three junior high

school counselors who are half-time staff members. Counselors in the junior and

senior high schools act as resource persons for porject teachers, handling

extraorlinary developmental problems. The placement director establishes,

maintains, and coordinates on-site visits into the business-labor-industrial

community with the assistance of the project counselors. Next year, a Cooperative

Career Education Program for senior students in the project is planned.

School Staff. The teaching staff in the five project schools consist of
forty-two teachers who have been specially trained in techniques of individualized
instruciton, contracting, and guidance. The staff of an entire elementary

school is included in this total.

Training. Training in the concepts of a career-oriented curriculum, is

based on individualized student-teacher contracting. It was accomplished by

project teachers, couselors, and administrators at a pre-service workshop held

in the summer of 1972. Follow-up inservice sessions were conducted periodically,

throughout the initial project year, using a variety of consultants. Consequently,

over 9,000 activities were generated, encompassing and integrating each of the

subject matter areas and the fifteen occupational clusters as defined by the

USOE. The activities implemented by teachers and students in the first project

year were edited and put in "idea book" form. At the end of the first year,

another workshop was conducted to review progress, initiate recommended changes,

and establish skill level requirements in the various discipline areas.

Community Resources. Out-of-school activities play an important role in

the individualized instruction for students in the career education project.
Consequently, much effort is devoted to the development of community resources.
Their extensive use by teachers and students is encouraged. As a result of

contract decisions made by the students, requests for out-of-school activities

are forwarded to the placement director. Through personal contacts in the

community, the director arranges for educationally significant experiences which

relate to the student's goals. Students receive an outline,of suggested

topics for exploration during on-4oite visits to the business and industrial

community.

Curriculum Materials. Each teacher was given time and resources to develop

a representative number of activities relating career or other real-world

experiences to their academic subjects. A contracting system between

a group leader and each of his students was initiated. The teachers developed

activities lassified by career clusters. Each teacher developed ten to fifteen

activities for each cluster. Initially recorded on cards, but subsequently

printed as "idea books" these activities became the basis for the secondary

program. The contracting process was augmented and complemented by the use of

severalcommercially-published guidance and decision-making instruments. One

instrument developed during the initial months of the project is the Profile of

Student Od8upational Choice. The Profile provides an aptitude test and an interest

survey which measures vocational interests and student educational plans, and it

indicates the success of the student/group leader relationship. A list of

occupations and their requirements is inserted into the coded, computerized
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Profile which aids in comparing the student's career choice with his tredentials.
A pupil information data bank was established as part of this report system.
It is designed so that a student can select one or more occupations and receive

a report on the adequacy of his credentials in relation to occupational require-
ments. The system and the report provide sufficient information for the student
to evaluate his own decision.

Materials produced by the project are described below:

1. Guide to the 1972-1973 Pilot Project
Print, 40 pages, intended for the public, parents, teachers and other
educators. Includes goals, techniques and procedures for implementation
of career education concepts.

2. Career Education: An Idea Book for:
- Science Teachers, print, 22 pages.
-Social Studies Teachers, print, 31 pages.
-Mathematics Teachers, print, 28 pages.
- Teachers of English, print, 59 pages.

Each book includes a series of career-oriented ideas, classified by
occupational cluster, which teachers can use to combine their

academic skill with exploration and career development.
15

An Idea That Worked. Each project teacher was assigned approximately
thrity students for whom he became the educational resource planner, or the
group leader. As part of his responsibility the group leader helped each student
deal with normal behavioral and developmental problems. He trained the group

in the congnitive methods and componenents of decision-making, both in relation
to careers and to general life decisions. He encouraged students to make
tentative decisions based on the above processes, and. finally, he encourages
the fcrmulation of individualized contracts based on tentative exploratory
decisions. The group leader's responsibility included getting to know the needs
of the students in his grout, and setting up individualized curricular activities to
meet those needs. He developed a sense of the resources available, both in the
school and in the total community, that could be utilized to provide each student
with the set of experiences most relevant and necessary for him.

644
454



OPENING DOORS TO AWARENESS
Northern Lincoln School District

Lincoln, Rhode Island

District and Project Information: 1973-1974

District Population: 16,094

Suburban

Students' Background: 99% White

Type of Area:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
School

8

K-12
202

3,874

Years of Project Operation:

Number of Project Staff:

.Approach to Career Education

Contact Person:

Mrs. Norma E. Blythe
Project Director
Northern Lincoln Elementary School
New River Road
Manville, Rhode Island 02838

Project
Schools

1

K-6
23

510

1 Project Funding:

The town of Lincoln is divided into seven villages. The school serves the
residents of qaeriAlbion and Manville section of the town. The economic standing
of these families ranges from the high salaried professionals, such as heart
surgeons and television executives, to the very low income levels. One hundred
and thirty families are receiving aid to dependent children through the Welfare
Department.

The majority of the children are descendents of the French Canadian families
who came to work in the textile mills of Rhode Island between 1860 and 1865.
Many families have continued to work in the mills and have considered no other
occupation to be feasible despite the fact that the industrial climate of Rhode
Island has changed radically. The number of textile jobs available is diminishing
and many of the families in the area must face the reality of finding employment
in other fields. In many cases these people lack an awareness of the many
opportunities for employment that exist.

Northern Lincoln is an open space, non-graded school which began operation

in September, 1971. The school is divided into four learning centers: Kindergarten

(two sessions with approximately 30 children in each); primary (first and second

grades in a traditional school); lower intermediate (third and forth grades in a

traditional school); and upper immediate (fifth and sixth grades in a traditional

school). Therefore, a child usually stays in a center for two years. One

teacher works with both sessions of the Kindergarten. In each of the other centers,

six teachers work as a team to coordinate the learning activities of the children.
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The aim of this project is to expose children to a multiplicity of careers

in each of the 15 career clusters, so that they maysbecome aware of the choices

that will be available to them in the future, At this ago level, repetition is

necessary for learning, but new approaches are needed for motivation.

The kindergarten students will study the jobs of the people they meet in

their everyday life. Unlike a typical kindergarten curriculum, these children
will be exposed to the less obvious responsibilities, duties, and functions of
such people as highway department workers, post office workers, policemen, and

others.

The focal point for children in the primary center is the "restaurant". A

restaurant must be constructed, artistically decorated, furnished, and staffed.
Environment must be considered in the choice of site. Food must be provided for

and transported to a restaurant. Nutrition experts must plan menus. Communication

careers are needed to publicize it. In this interrelationship of jobs, all
15 career clusters will be covered by the time the child has been in the center

for two years.

Tbe "library", as a source and supporter of jobs in the 15 career clusters,

is the focal point for the lower. intermediate center. A study of the personnel

who wofk.in and maintain the library is only the beginning. A library must be

constructed, furnished, and decorated. Trees must be grown so that paper may

be produced. Books must be written and printed. Transportation is vital in

moving logs to paper mills, paper to printers, and books to libraries. In a similar

way, jobs from all 15 career clusters contribute to the existence of a library.

The central theme used in the upper intermediate center is the "hospital".

Children become aware that this institution is not an isolated entity, but is
dependent on a multitude of careers which enable it to function effectively.
The students of this center also-will Lamer occupations within the 15 career

clusters in the two year period.

Project Funding

The project began in 1973-74 with $17,296.61 federal funding from the

Vccational-TechnicarProgram Funds Under Vocational Education Amendments of

1968 and $1,271.00 in local funding; or a total of $17,091.95. For the year

1974-75 the funding has been reduced to $6,204,50 from federal funds and

$3,300.00 from local funding; or a total of $9,504.50. In the first year $200

was spent, for the salary of the project director and $150 for the salary of a clerk.

$4,281 was used to finance a summer workshop so that a curriculum could be

developed. The remaining nib thirds was used for instructional equipment,

supplies, and field trips. Next year the salary of the project director has

been increased to $1,000 and $150 for the clerk. ,The remainder of the budget

will be used for instructional equipment, supplies, and field trips.
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Project Staff

The project staff includes a project director and four co-directors. The

project director if a full-time teacher in the primary center. The co-directors

are flill-time teachers and the team leaders of the four learning centers. The

entire faculty works with the directors and team leaders in developing and presenting
the program.

Evaluation

The Center for Evaluation and Research of Rhode Island College was con-

tracted to evaluate the project. The evaluation has two major components:

first; to assess the degree to which the project objectives are achieved, and
second, to focus on the operation of the project to determine those aspects which
contributed to the success of the program, while also identifying factors which
precluded the successful attainment of objectives.
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CAREER EDUCATION: A MODEL FOR OPEN EDUCATION AND COMMUNITY RESPONSIBILITY
North Kingston School Department

North.Kingstown, Rhode Island

District and Project Information: 1973-1974

District Population: 3,50Q

Type of Area: Suburban

Students' Background: 95X White

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 13 3
Grade Levels K-12 K-11
Number of Staff 300
Number of Students 3,500

Contact Person:

Mr. Orin Laferte
Career Education Project Director
North Kingston School Department
100 Fairway Drive
North Kingstown, Rhode Island

02852

(401) 294-4581

Years of Project Operation: 1 Project Funding:

Federal VEA Part D $120,000
Number of Project Staff: 2 Full-time Total $120,000

Approach to Career Education. This project defines career education as
an educational delivery system for all grade levels which focuses on the
development of mature decision making skills and which offers academic and/or
vocational activities based on an individual's current, though usually
tentative, career decision. The project is designed to increase student self-
awareness and to assist each student in developing favorable attitudes about
the personal, social, and economic significance of work. Ultimately the
project hopes to insure.the placeme'lt of each exiting student in either a
job, a post-secondary occupational program, or a baccalaureate program.
In this project career education parallels vocati,,laieducation.

It differs from the regular curriculum in that students participate in
guidance and career awareness activities and then pursue those activities
in each subject area which complements their career choices. In those classesin which it has been introduced,

career education is infused in all subject areasat both the elementary and secondary levels. .

Project Staff. The project employs a full-time project director and afull-time contact person who serves as a liaison with the community. The
project staff have worked with teams of teachers in one elementary school,
one middle school, and one high school.

School Staff. Teams composed of teachers each have worked together with
project staff to create and conduct career education activities in this district.One team worked at the elementary level, one at the middle school level, andtwo at the high school level.



North Kingstown, Rhode Island

Training. The project staff and consultants from colleges and from other

school districts have provided trailing for these 24 teachers. In addition,

all of the other teachers, librarians, and guidance counselors, and one-fourth

of the administrators in the district have been oriented to career education.

Teachers have participated in in-service training during released time throughout

the year, and have received payment for attending summer sessions. Training

sessions have includea lectures, workshops, and group and individual discussions

with project staff. They have covered information on the selection of materials,

curriculum development, and tha use of community resources. About half of the

materials used in training are locally developed. Most of the remainder are

drawn from non-commercial sources, although some commercial materials are used.

&Out 30 percent of the materials are professional materials and the remainder
are materials intended for students. 0

Community Resources. The project hcs listed 77 community establishments

which serve as resources to the school district by providing a variety of

learning experiences for students. Some of these provide work experience for

students who hope to acquire a salable skill before graduation, however 31

of the establishments provide field research and cooperative work experience

in professional and technical occupations that require pose-secondary education.

Curriculum Materials. The project staff and school staff have reviewed

existing career education curriculum guides and student materials and have

selected the most useful ones for purchase. They have also developed career

education activities for secondary students. About half of the materials used

in the project are locally developed. Most of the remainder are drawn from

non-commercial sources. About 80 percent of the materials used in the district

are designed for students, primarily at the middle and high school grades.

The remainder of the materials are curriculum guides and suggestions for teachers.

About 70 percent of the materials used in the district are in print and the

remainder-Are audiovisual materials.

Some materials produced by the project are described below:

1. Career Education Activity Cards Related to Specific Careers

Print, 400-500 cards, intended for teachers, grades 9-12.

An Idea That Worked. Each student chose a career area which interested

him and researched this area, using available materials. After a student was

prepared and his parents had been informed about the plan, the student took

responsibility for locating and interviewing community workers in this career

area. Students were motivated to do careful research in preparation for

interviews and learned a great deal abc,ut the chosen career. They also gained

self confidence and brought back much information they could share with fellow

students.
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EXEMPLARY CAREER EDUCATION EFFORT
School District Two of Richland County

Columbia, South Carolina

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

- Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

52,000

Suburban and Rural

81% White
177. Black

50% $15,000 or more
30% $ 5,000-14,999
20% Under $5,000

District
Schools

11

K-12
450

10,500

Years of Project Operation: 1

Number.of Project Staff: 8 Full-time

Project
Schools

11
K-12
450

10,500

Contact Person:

Mr. H. Dale Holden
Director of Career Education
District Administrative Office
6831 Brookfield Road
Columbia, South Carolina 29206

(803) 788-6240

Project runding:

Federal VEA

Local
Total

$138,239
22,000

$193,149

Approach to Career Education. The overall goal of this effort is to
develop and implement a comprehensive career education program that will increase
the involv,-m=::: of all students in the ongoing educational process and will
also prepare them to select and pursue a career. The major strategy for
accomplishing this goal lies in training and assisting all teachers with the
infusion of career education concepts into existing curricula. From the outset,
the career education staff worked with district administrators to define career
education and plan its -Implementation. Teachers are offered summer orientation
as well as continuous planning assistance. Community resources are extensively
used. Coordination with existing educational efforts, such as vocational skill
training and activities for the talented and gifted is emphasized as is the
development of special student services, such as placement and follow-up. These
efforts contribute toward achievement of the overal: goal of reaching all students
with activities and services designed to foster caretl. and economic awareness,
self-understanding, decision-making abilities, educational awareness, and related
attitudes and appreciations.

Project Staff. Five full-time professional staff members organizes and over-
see the project. They disseminate information about it, assist teachers in
planning career education activities, established and operate a placement service,
maintain a follow-up system, assess and meet the needs additional, related
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Columbia, South Carolina

programs, and coordinate with and contribute to the district's overall

educational effort. These staff positions include a director and associate

director, who work with elementary and middle school teachers, _anior high

and senior high school coordinators who work with teachers at these levels,

and a rlacement coordinator who directs all placement and follow-up

activities. Three full-time etaff assistants are responsible for office

work, bookkeeping, and most importantly, facilitating Cite implementation

of teaching plans by assisting teachers in arranging community resources.

School Staff. All principals and central administrators were actively

involved in defining career education and planning its implementation. It

was agreed that the principals would assume the responsibility for imple-

menting career education in their schools, and the career education staff

would provide assistance and support for teachers by generally organizing

and coordinating the program throughout the district. This approach places

with individual teachers the responsibility for planning and implementing

thy: infusion of career education concepts into the curriculum. Guidance

counselors assist teachers in developing aspects of teaching'plans related

to counseling areas. Librarians and media specialists assist teachers and

students with related resources, particularly at the junior and senior high

schools where career information centers are now a part of the libraries.:.

As a result, all of the district's administrators, teachers, other

educators, and students are participants in the career education program.

Training. For the most part, the training of teachers and administrators

takes place in the district's schools. Exceptions to this have included a

weekend planning workshop for principals and administrators and a series of

graduate credit seminars in instructional innovations for teachers. The train-

ing is usually conducted by the career education staff, with assistance from

other instructional staff members and outside consultants in cases of special

need. During the summer of 1973, two-day orientation workshops were conducted

for K-9 teachers. These stressed the district's overall commitment to career

education by explaining the prevailing career education philosophy and provid-

ing an opportunity for teachers to develop specific plans 'for classroom use.

The teachers in grades 10-12 received no formal inservice training during the

summer of 1973 since a task force approach was to be utilized at the high

school during the first year. It was felt that this in-depth exploration of

possible approaches at the secondary level would facilitate the program's

acceptance by teachers and principals and provide a st7onger base for a series

of workshops during the summer of 1974. Another type of inservice training

offered during the summers of 1973 and 1974 was a one-week community resource

workshop. Selected administrators, teachers, counselors, and librarians,

represen_ing all schools, spent five days canvas the Columbia area to

enlist businessmen as classroom resources. The commu ity's favorable response

and the participants' efforts resulted in two communi y resource guides that

each contain over 300 references for field trips, resource persons, and materials{

Community Resour':es. The emphasis on using the community as a larning

resource has been and'will continue to be a major function of the career education

effort in District Two. As a result of the previously mentioned community

resources workshop, several teachers in each school had first -hand experience

with the community's willingness to be of service to the district. This core of
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experience, combined with the distribution of community-resources guides to all

teachers, has added a new dimension to many teachers' educational activities.

In terms of procedures, the teacher, with some assistance from the career

education staff, assumes the major responsibility for planning and arranging

community resource speakers, field trips, and supplementary classroom materials.

Teachers usually incorporate at least one type of community resource in all of

their planned activities. In contrast to many career education efforts, speakers
are used to reinforce subject matter as well as career concepts. Members of

the program's two advisory committees, which represent institutions of higher

learning as well as business, industry, and labor, are also frequently called

upon as resources. These individuals, as well as the ones listed in the
community resource guides, serve as student contacts for exploration and place-

ment sites.

Curriculum Materials. Curriculum guides are not appropriate to the

infusion process emphasized in the district. A key factor, however, is the -
%planning process that teachers use to incorporate career education concepts.
A simple planning guide was developed for this'purpose. To facilitate coordina-

tion, the planning guides are printed in triplicate, with one copy for the

one ne for the principal, and one for the career education staff. As one

teaching plan nears completion the staff aftlsts the teacher in developing

another one. This approach insures continuous career education throughout the

existing curriculum. As teachers become comfortable with this approach, they

are encouraged to develop their own planning formats. To facilitate teacher

planning, the career education staff has developed two "idea books" that summarize

both teaching plans and strategies.

Materials produced by the project are described below:

1. Planning Guide.
Print, one page; intended for use by teachers at all grade levels.

2. Community Resources Guide.
Print, 300 pages; intended for use by teachers all grade levels.

Directory of available resources.

3. Other teacher-assistance materials and summaries of plans and
techniques have been developed for use by teachers at all

grade levels.

4. Career Education.
Print, single page. Brochure intended for the public to

provide general project information.

An Idea That Worked. The involvement of the students, faculty, and
administrators at the high school level is a special feature of the program. At

this level (grades 10-12) a task force of ten teachers, counselors and adminis-

trators was organized to explore a number of career education approaches and

planning systems. They recommended strategies for piloting various approaches,
orienting the entire faculty, and implementing the total program at all leyels
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during the second year. Students are already benefitting from an extended school
day which allows them to schedule their classes between 7:30 A.M. and 9:00 P.M.
For those who wish to participate, college credit courses, as well-as many ex-
ploratory and intensified vocational experiences, are offered on the high school

-campus. Because of its organization as a comprehensive high school, these
courses can be offered without necessitating travel to other areas. A community

service corps for students who wish to volunteer their time to various organiza-
tions is coordinated through a placement office which is open all year. The

placement coordinator also works with students who desire exploratory experiences
as well as summer, full and part-time employment. A computerized follow-up
system provides input from all students for a five year period after they leave

high school. This system supports efforts to update the curriculum and to plan

new types of student services. Coordination with a program for gifted and talented

students involved, with special mentors and executive internships helps to meet
the varying nefds of the student population. Overall, the high school effort

is characterizeid by its comprehensiveness, flexibility, and strong administrative
and faculty involvement.
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PIEDMONT SCHOOLS PROJECT
Greenville County Public School District

GreerSouth Carolina

District and Project Information: 1973-1974

District Population:

Type of Area:

,Students' Background:

100,000-499,999

Urban and Suburban

80X White
20% Black

Annual Family Income: 60% $5,000-9,999

District
Schools

Project
Schools

Number of Schools 84 8

Grade Levels K-12 K-12
Number of Staff 2,600 185
Number of Students 57,000 4,538

Years of Project Operation: 1

Number of Project Staff: 7 Full-time

Contact Person:

Mrs. Eileen M. Robertson
Career/Vocational Director
Piedmont Schools Project
206 Church Street
Greer, South Carolina 2%51
(803) 877-0931

Project Funding:
Federal $67,000

Approach to Career Education. Our goal is career education in all grades K-12.
Educable, mentally retarded students (EMR's) also receive career education and

have their own vocational program including a sheltered workshop. EMIts are main-
streamed whenever p,-Jusiole. Each student has an individualized program or blueprint.
There are advisee periods for all students at all levels, and each teacher is
responsible for approximately 20 students. In grades K-8, the curriculum is
totally individualized. At the high school level more is being done to achieve
such a program. Piedmont Schools Project includes six elementary schools, one
middle, and one high school. During 1974-75, plans call for introduction of the
project to 10 other county schools and in 1975-76 still more schools will participate.
The goal is infusion of career education in all academic areas. Cooperatively Planned
Units (CPU) allow an instructor and a student to jointly determine a learning
objective, and the student may get one grade or a class grade depending on the
extent of the work involved. These CPUs are used to explore careers, either by
working with or just talking to workers. The CPU's may also be purely academic.

pr2ject Staff. The project staff includes a project director and six para-
professionals. Each of the six elementary schools has a paraprofessional who is
trained in a weekly two-hour workshop by the director. They arrange field trips,
resource person's visits, build learning centers, and gather supplies and equipment.
They spend about 50 percent of their time :with students teaching values, decision-
making, cooking, sewing, industrial arts, and gardening. In general, they plan
with the teachers and help wherever possible.
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There are two guidance counselors at the high school, and four at the middle

school. These counselors infuse career education into academic subjects and

each is assigned to a specific academic area. The high school is implementing

a job placement service and credit is given for tutoring, paid and unpaid jobs,

civic work, charitable activities, drama productions, newspaper work, etc.

Courses have been developed in consumer education, how to get a job, how to

hold a job, personal decision-making, determing your future, and many others.

Each course lasts nine weeks. Guidance counselors alsohdeveloped 13 prevocational

exploration courses which stress prof ,slonal, semi-professional, skilled, and

unskilled careers. College bound students are urged to take exploration subjects

which are in their tentative career cho' ! areas. They learn one skill in order

to get a part-time or full-time job if they should drop out of high school or

college. One of the project's goals is to achieve 100,percent placement in

either post-secondary education or employment.

School Staff. At the present time, career education-fsfully operational at

the elementary level. The middle school and high school need refinement. At least

one teacher is involved in career education at the high and middle schools. This

small number is due to the guidance departments' and the director's inability to

devote enough time to each teacher. However, the project has only been in operation

for one year. The guidance department is burdened with traditional guidance

activities and the director is burdened"with the elementary and vocational programs.

Training. Intensive training by the director and the guidance department is

given to all school staff to orient them to career education. Elementary school

staff have one to three hours of instruction each week, middle school staff two

hours per week, and high school staff five hours per week. All administrators,

paraprofessionals, and guidance counselors receive intensive training as well.

The career education State Supervisor and a local resident who is on the State

Board of Education were invited to come and help get the teachers actively

participating.

Community Resources. The project has 13 cooperative boards which meet monthly,

as well as an executive board which consists of one member of each of the

cooperatives. There is a PTA cooperative, a parent cooperative, an agricultural

cooperative, a labor cooperative, a management cooperative, a black cooperative,

a religious cooperative, and others. These are represented on our Board of

Directors. A rudimentary list of resources has been developed. At the elementary

level, the career education paraprofessional arranges trips. Unfortunately, at

the high school and middle school, the instructors must arrange for the field

trips and resource persons. An instrument to do a survey of the community is

currently being dc9igned. The Chamber of Commerce and our students will develop

an authentic resource book. One hundred and eight field trips were made during

the year.
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*Ws.

Curriculum Materials. Instructors at all grade levels have developed materials.
Interdisciplinary thrust and individualization are our goals. Classes are mixed:

first and second graders, second and third graders, and a few learning communities

with three grades. At the high school level, all courses have been subdivided into
quarters and have as few prerequisites as possible.. Courses like psychology, news-
paper and magazine work, ems detective story, and consumer math are offered.

Carear education is being infused into every class-.--

At the elementary level, each learning community has developed an indix4ualizad,
interdisciplinary curriculum which includes career education. These Curricula

undergo constant revision as instructors develop new ideas.

At the middle school as well as in the elementary school, in addition to
individualized curriculum the vocational programs have developed exploration courses
in introduction to careers in industrial arts, building construction, metalworking,

wood technology, electricity, electronics, plastics, mechanics, home arts,
sewing, foods, interpersonal skills, basic foods, clothing, basic sewing, home
furnishings, child care, consumer education, and advanced food preparation.

In the high school there have been 108 nine-week vocational courses rewritten.
We have infused career education into 120 academic courses and have about 350 more

to go. The vocational programs have 13 exploration courses that st1.-z,59 professional,

skilled and unskilled occupations.

Specific courses that the director personally helped to write are: You, The Job
and The World, Purely Personal, ttio consumer economics courses, Personal Decision-
Making, Determing Your Future, Society and Its Problems, Joe's Pocketbook (consumer
math), Let's Figure Salaries, Mr. Culpepper's World (personal finance), Mini-Park
Design and Mini-Park Construction (to be done at the elementary schools), The

Advisee Handbook, The Advisor's Handbook.

Several Ideas That Worked. At each elementary school supplies are sold in the

morning and students are sales clerks. They wrap money, figure costs, and take money

to the bank.

The schools have Colonial Days, Western Days, 1920's Days, and each child comes

dressed for a specific occupation. They make food of the period, tools and crafts.

All fourth and fifth graders go to camp for three days with their instructors

and various community volunteers. Local people involved in all scientific areas

come and work with the children and careers are discussed.
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SOUTH DAKOTA CAREER EDUCATION *
Watertown Public Schools
Watertown, South Dakota

District and Project Information: 1973-1974

District Population:

Type of area:

20,000

Small Town

Students' Background: 96% White

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

9

K-14
229

4,340

Years of Project Operation: 4

Number of Project Staff: 5 Fill -time

Contact Person:

Mr. Clayton D. Carlson
Project Coordinator
South Dakota Career Education
435 10th Avenue Northwest
Watertown, South Dakota 57201

(605) 886-3977

Project
Schools

200 in 50 districts
K-14

Project Funding:
Federal VEA Part D $109,873

State $ 16.303

Total $126,176

c.

Approach to Career Education. This.district began career education
activities by planning project policies and orienting school staff to the
project. The next phase included integration of occupational information,
exploration, and career education concepts into the curriculum at all grade
levels. It also included identification of potential dropouts and intensive
occupational counseling for all junior and senior high school students. The

project is now in its final phase which includes disseminatiOn of project
materials and information both on counseling and on the K-12 career development
program. Individual development is emphasized in the elementary and junior,
high program, with more emphasis placed on specific decision making situations
during the final yeArs of high school. The project aims to bring the teacher-
counselor team into a closer working relationship placing increased emphasis on
counseling in the classroom: At the elementary level career education is infused
in language arts, social studies, math, art, music, and science. At the secondary
level it is infused in English, social studies, math, and vocational areas.
The career education curriculum parallels vocational education in Oils district.

* This project has been developed in the Watertown Public Schools but is now
being disseminated throughout the state.
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Pro ect'Staff. The project employs a director, an information specialist,

a guidance specialist, an elementary curriculum specialist, and a'secondary

curriculum specialist. All work full time on the project. The project staff

serve 200 schools in 50 districts in the state. The information specialist is

responsible for dissemination of project materials. The guidance specialist

is responsible for developing and disseminating career guidance, counseling,
and placement materials and for conducting in-service workshops for counselors
from districts throughout the state. The elementary curriculum specialist

develops K-6 curriculum materials and conducts workshops for elementary teachers.
The secondary curriculum specialist develops 7-14 curriculum materials and
conducts workshops for secondary teachers.

School Staff. Each participating district has an in-service career
education team composed of an administrator, one or more counselors, and

elementary and secondary teachers. This team works to prepare all teachers

and counselors to implement career education.

Trainink. The project staff with consultants from other school districts
and higher education institutions conduct training for school staff in participating

districts. Teachers receive released time to attend in- service workshops conducted'

in their own schools or nearby schools. Workshops have included information

about the world of work, the use of community resources, selection of materials,

and teaching techniques. They have pat,ticularly emphasized curriculum development.
Week long counselor in-service sessions are offered during the summer for graduate

credit. Sixty percent of the materials used in training are lochlly developed.

Most of the remainder are drawn from other projects although some commercially-

published materials are used. About 80 percent of the training materials are

professional materials and the remainder are intended for students.

Community Resources. Each district is encouraged to produce 4 community

resource directory listing those people willing to spend time in or outside the

sch.Jol with studenti interested in a specific occupation. Individual teachers

then make arrangements for use of these resources.

Currict'um Materials. About 60 percent of the career education instructional

materials ust Al the participating districts were developed in the Watertown

Public Schools during the past three years. Each participating school also

receives a grant to purchase additional curriculum and guidance materials. These

materials are selected with the guidance,of the project staff. About 80 percent of

the materials used in the project are intended for teachers rather than students.

About 90 percent of the materials are in print and the remainder are audiovisual.

Some materials produced by the project are described below:

1. Decision for Living
Print, 100 pages, intended for students,

2. Student Interest £'urvey
Print, 5 pages, intended for students and

3. Elementary Curriculum Guides
Print, 400 pages, intended for teachers,
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Six guides entitled Career Awareness-Primary; Career Awareness-
Intermediate; Economic Awareness; Beginning Competency; Self-
Awareness; and Appreciation-Attitudes, Decision Making, Educational
Awareness, and Employability. Each covers K-6 and offers sample
lessons by subject area.

4. &:condary Curriculum Guides
Print, 400 pages, intended for teachers, grades 8-10.
Five guides entitled American History, Music, Health, Language
Arts, and Career Planning (to be used in social studies).

5. South Dakota Counselor's Workbook.
Print, 60 pages, intended for counselors, grades 7-12.
Planning guide for counselors based on student needs.

6. Career Cluster Handbook
Print, 30 pages, intended for students, teachers, and counselors,
grades 7-14.
Explains what career clusters are and how they are used.

An Idea That Worked. The guidance component of this project has developed
a procedure to plan a well-rounded guidance, counseling, and placement program
for each high school based upon student needs. Ninth and eleventh grade students
complete a Student Interest Survey identifying services they would like to receive
from guidance counselors and indicating what they feel they need in order to make
career and personal decisions. Counselors use this needs assessment data and
the South Dakota Counselor's Workbook in one week Life/Career, Guidance, Counseling,
and Placement Planning Seminars to plan a guidance program designed to meet

the overall needs of students. Because the counselor establishes his own

objectives he can check throughout the year to be sure they an being met.

Because these objectives are based'upon student need, they fit the specific
situation and help each district's counseling program avoid serving only 'one
segment of students.
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CAREER EDUCATION
Knox County Schools

Knoxville. Tennessee

District and Project Information: 1973-1974

District Population:

Type of Area:

112,000

Suburban

Students' Background: 95% White
5% Black

Annual Family Income: 50% $16,000-20,000
30% $20,000 or more
20% Below $15,999

District
Schools

Project
Schools

Number of Schools 43 6

Grade Levels .K-12 K-12
Number of Staff 1,200 109
Number of Students 27,600 2,440

Years of Project Operation: 3

Number of Project Staff: 11

Contact Person:

Mr. William L. Neal
Knox County Schools
400 W. Hill Avenue
Knoxville, Tennessee 37902

Project Funding:

Federal VEA $124,000

Approach to Career Education. This program is based on the assumption that

a career education curriculum beginning with kindergarten and continuing
through twelfth grade can help students achieve a positive self image, acceptance
of responsibilities for their behavior, the ability to male decisions by using

techniques of problem solving, 'the ability to get along with people, and the

possession of knowledge ab^ut and understanding of the ever-changing world
of work, along with the skills necessary to get and hold a job.' The school must

provide more and better quality education for preparation for the world of
work. A total educational system must react and adjust quickly to the
rapidly changing social, economic, and cultural scene if it hopes to achieve

maximum development of youth. Programs of occupational education must be

relevant to the times and to the needs of individuals. The program must
maintain contact with individuals until they are linked with the world of
work, and combat the drop-out problem which denies so many potentially
useful youngsters a satisfactory career and a reasonable future. Business

and industry are the school system's partners in the enterprise of preparing
students for the world of work.

Integration of career education is done in four steps. Students' career

awareness is increased by providing experiences which will enable them to gain

fuller appreciation of occupational opportunities related to particular
subjects and the nature of the roles played by workers in their occupations.
Career exploration is encouraged by relating the students' school work to
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occupations so that the student can readily understand the relationship which

exists between educational endeavors and a vocational future. Career orientation

is accomplished by providing the students with opportunities to explore the world

of work in depth and to begin preparation for development of knowledge and skills

in specific job families. Career preparation takes place through a program of

counseling and guidance which involves following closely and fully understanding

the performance of the individual student, and aiding him in seeking employment

or future educational training which serves his interests and abilities.

School Staff. Educating for occupational development cannot be the exclusive

job of any one person on the school staff. All must share the responsibility,

counselors and teachers alike. In the final analysis the success of this endeavor

will depend to a great extent on the classroom teacher. The methods by which

occupational information can be introduced in the classroom are limited only by

the ingenuity of the teacher.

In order to integrate career development information into the total school

program teachers are required to participate ill ongoing inservice training,

study and become familiar with career development theory, kaiu knowledge of

career information and community resources, and study-the present curriculum to

determine how career information can best be incorporated. They must also develop

and teach units of study utilizing career information and community resources,

evaluate classroom activities in terms of pupil behavior, and revise curriculum

content and classroom methods. The classroom teacher will acquire knowledge of

where to find occupational information, he or she will establish objectives and

guidelines for career development and will write behavioral objectives.
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SPAN'(START,PLANNING AHEAD NOW)/MODEL CAREERS

Memphis City Schools
Memphis, Tennessee

District and Project Information: 1973-1974

District Population: 100,000-499,999

Type of Area: Urban

Students' Background: 60% Black
40% White

Annual Family Incoma: 35% Under $5,000
30% $5,000-9,999
20% 10,000-14,999

District
Schools

Project
Schools

Number of Schools 175 38

Grade Levels K-12 K-12
Number of Staff 5,000
Number of Students 123,000

Years of Project Operation: 4

Number of Project Staff: 16 Full-time

Contact Person:

Mr. James Hugueley, Project Director
SPAN/Model Careers
1212 Vollintine Street
Memphis, Tennessee 38107

(901) 274-1351

Project Funding:

State Model Careers
Program $ 99,000

Local 168,000

Total $267,000

Approach to Career Education. This project provides career education for

students at all grade levels. At the elementary level, the project stresses

awareness of broad occupational fields or career clusters. Junior high programs

allow students to explore more specifically the vocations in two or three clusters

of their choice. In high school, students are prepared for job entry or further

career training at technical institutes or colleges. As students leave school

they receive much help in obtaining employment or placement in further training

or education. Project staff have worked with school staff in the district to
integrate career education into all subject areas at every grade level. They

have also worked together to develop many curriculum materials to convey
career education concepts to students. In addition to print and audiovisual

materials, the program uses field trips, resource speakers, career corners,
role playing, games, mini courses, career months, cooperative education, hands-

on activities, and individual career guidance and placement. In addition,

beginning at grade 7, students have access to project INFOE which provides a
microfiche aperture card set and reader at each school. Students can also use

a computerized career information system to request personalized student print-

outs on selected careers.

Project Staff. Th roject employs a director, four elementary career

education resource teach, six junior high resource teachers, and five senior
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high career placement coordinators, all full time. The project staff serves

18 elementary schools, 13 junior high schools, and 7 senor high schools. The

staff spend most of their time working directly with teachers and guidance

counselors, although some time is spent with central office staff and with the

community. The project staff also meet with a 23member advisory couw'ittee

representing central office staff, principals, teachers, parents, bue aess and

industry, and the local employment service.

School Staff. Career education instruction is carried out by regu:ar

classroom teachers with th' assistance of career education resource teachers.

About 30 percent of the.elementary teachers, 20 percent of the junior high

school teachers, and 25 percent of the senior high school teachers.actively

participate in career education.' Project staff have been working to increase

this number and a greater proportion are expected to participate next year.

Training. School staff with consultants from other school districts and

from higher education, institutions have provided an orientation to career edu

cation for ten percent of the staff in the project schools and have provided

training for five percent of the administrators and three percent of the-

teachers, librarians, and counselors in these schools. Training has included

information about the world of work, community resources, materials selection,

and .teaching techniques, but has emphasized curriculum development. Training

has taken place during the summer, on weekends, and during school time.
Training has taken the form of university courses, workshops, group discussions
with project staff, and the use of self±nstructional materials. Teachers have

received salary credit or college credit for participation in training. About

85 percent of the materials used in training in the school district or at

universities were locally developed. The remainder of the materials were

selected from commercial sources.

Community Resources. The project staff have explored community resources

and have published a catalog of speakers, trips, and materials available to the

project. They frequently arrange for teachers and students to use these

resources.

Curriculum Materials. The project staff and the school staff have

developed many curriculum materials for use in the project. They have also

selected some commercial materials for purchase. Some of the materials have

been placed in classrooms and others circulate either through a particular

school or through the district as a whole. Materials used by the project are

about evenly divided between student and teacher materials. They cover all

grade levels although somewhat more materials are available at the elementary

level. About 90 percent of the materials used in the project are locally

developed.

Some materials produced by the project are described below:

1. Teacher Units in Career Education
Print, 400 pages, intended for teachers, grades K-6.
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2. Bulletin Board Ideas in Career Education
Print, 250 pages, intended for teachers, grades K-12.

3. Teacher's Guide to Accompany Instructional Television Series
Print, 300 pages, intended for teachers, grades 4-6.

4. Ten Career Education instructional Kinescopes, each describing
one career cluster.
Kinescopes, 15'minutes each, intended for teachers and students,
grades 4-6.

5. Teacher Units in Career Education
Print, 2 volumes, 400 pages, intended for teachers, grades 7-9.

6. Curriculum Guide for Career Education
Print, 100 pages, intended for teachers, grades 7-9

7. Career Education Student Worktext
Print, 90 pages, intended for students, grades 7-9.

8. Curriculum Guide for Occupational Orientation in Industrial Arts
and Home Economics.
Print, 250 pages, intended for teachers, grades 7-9.

9. Eleven Student Brochures on Senior High Vocational Educatio
Print, 2 pages each, intended for students; grades 7-9.

10. Course of Study for General Cooperative Education
Print, 250 pages, intended-for teachers, grades 11-12.

11. Start Getting That Job Now (Vocational Guidance Handbook)
Print, 90 pages, students and teachers, grades 9-12. /

12. Resource Speakers and Tours for Career Education.
Print, 375 pages, intended for teachers, grades X-12.

13. Computerized Assisted Career Information (11AC4 Index
Print, 70 pages, intended for teachers and students, grades K-12.

An Idea That Worked. One of the main tools used to convey career education
to grade school students is a series of ten specially-designed television films
aimed at fourth, fifth, and sixth graders. These films were deVeloped by Project

SPAN and produced by the city's public television broadcasting station. The

first is an introductory show entitled Why We Work. The others present materials

basic to nine career clusters. All the films were made in formats used by

popular television programs. Each film is featured for one month during the
school year and is shown three different times on the public television station.
Teachers can also use videotape presentations if classroom schedules do not fit

broadcast times. After students view a program, teachers use a variety of

techniques including written and visual materials, math problems, and puzzles

and games for further exploration of jobs within the cluster. Then the students

actually practice some of the skills shown in the film. For example, the

construction cluster film centers around the building trades as seen through
the eyes of a carpenter's apprentice, and shows bricklayers, roofers, plumbers,

and other skilled workers. After students view a tour of a construction site
and are introduced to an array of equipment and skills, the class plans a project.

Using some of the tools and skills they have observed, students measure, draw
up plans, and carry out an actual building project. The television format

attracts student interest, and the follow-up projects help each student see

the practical application of some of the things he is learning in school.
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DEMONSTRATION PROJECT IN CAREER EDUCATION

Teawasca'Appalachia Educational Cooperative School 'District (TAEC)

Oak Ridge, Tennessee

District and -roject Information: 1973-1974

District Population: 127,562

Type of Afea: Rural, Stall Town
and Suburban

Studenti' Background: 97% White

Annual Family Income: . 50% 410,000-14,999

18% $15,000-19,999
15% $ 5,000- 9,999
15% Under $5,000

Contact Person:

'Mr. Lloyd G. Bryson
Director, Career Education and

Vocational-TechniCal Training
Tennessee Appalachia Educational

Cooperative School District
1

461 West Outer Drive
Oak'Ridge, Tennessee 37830

(615) 482-3481

District
Schools

Project
Schools 1

Number of Schools 63 5

Grade Levels K-9 .K-9

Number of Staff 1,090 97

Number of Students 21,200 2,078

Years of Project Operation: 2 years at four elementary schools

1 year at the junior high school

Number of Project Staff: 4 Full-time
5 Part-time

Project Funding:
Federal $ 80 0g0

State 80,080

Local 8,000..---
Total $168,160

Approach to Career Education. Junior high school career coordinators worked

with teachers and counselors during their spare time and obtained permission

to work directly in classrooms. Sixteen millimeter ruins, filmstrips, slides,

tapes, microfiche readers, field trips, and resource speakers were used to capture

the interest of both teachers and students. At the elementary level the approach

was to introduce a career corner into each classroom and an exploratory laboratory

into each school. Emphasis was placed on hands-on experience which allows the

child to learn to use a variety of ma::c. ials.

Project Staff. In the junior high school program, two full-time career

coordinators and one full-time placement coordinator are employed. There is also

a part-time project director. Although some career education takes place in the

classroom and on Held trips, the main emphasisof the program is in working with

counselors. The four elementary project schools have a part-time director and

two part-tiriie career education coordinators. The only full-time staff member is

an aide who serves all four schools.
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School Staff. The teachers and counselors who were involved ith students

in grades 7-9 participated in this program. The counaelor was al responsible

for students in grades 7-12 and therefore was able to devote only p his

time to students involved in career education. The program coordinators
attempted to work primarily with teachers rather than students. This meat
that classroom ,activitias in career education were generally conducted by
teachers, although the project coordinators were often present. All teachers,
counselors and supervisors of the elementary project schools are active in the
program.'

Training. No funds were available for a pre-school workshop for junior high
teachers, so all training was conducted during school hours. On.rthimilihrMin-
ing took place in groups of three or more and there was always a career education
counselor or the school principal present. Sometimes one coordinator would take
a class while the other worked with the teacher and occasionally the coordinators
worked)with teacher and class as a unit. A three-week workshop .n career education
was conducted for elementary school teachers during the summer prior to initiation
of the program. Seventy-two teachers from the project schools participated in the
workshop, for which they receives three hours credit from the University of Tennessee
and a stipend of S235.00.

Community Resources. All arrangements for use of community resources were

made by the program coordinators. Extensive use of resource speakers who
represented a wide variety of o,:cupations and industries proved very successful.
Community business and industry contacts were also utilized in the planning of
field trips. At the. elementary level the children's parents provided aa
abundant supply of resource speakers. Area businesses were very cooperative
in donating scrap materials for student activities and field trips were easy
to schedule. On Career Day the public was invited to come and learn about the
career education program and community interest prayed to be very high.

Curriculum .".aterials. A`ninth grade English unit was developed by the
teachers W.th assistance from the career education coordinators. A number of
curriculum guides developed by other programs were used, as were some com-
mercially available slides and films. Much of the hardware was developed by

the TAEC staff. The materials included a mobile tool identification unit, and
a portable wall section with complete electrical composites. Students were

assisted 'n the construction of Add-A-Ladder, multiplication sticks, etc. The

elementary school project staff searched for available hardware and software,
both commercially produced materials and ones developed by other career education

programs. Curriculum guides were developed locally by teachers who participated

in the three-week summer workshop. The coordinator and the aide planned activities

for the exploratory lab.

Materials produced by the project are described below.

IQ\
1 A Unit in Career Education in English.

Print, 19 pages; intended for use by teachers of grade 9.

2. Curriculum Guides.
Intended for use by teachers of grades K-6. This guide

suggests methods and materials fpr infusion of career education
into the curriculum.

666 476



Oak Ridge, Tennessee

An Idea That Worked. The project used arious hardware to involve the

students -n projects. A four-stud wall section containing all the electrical

components necessary to wire a house was built at the junior high school.

With this was a completz and well-labeled control cabinet which also contained

necessary tools. Through working with these things students learned basic

electrical principles and became proficient at removing and assembling various

pares.

t).
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PROJECT CARE (CAREER AWARENESS AND READINESS THROUGH EDUCATION)
Andrews Independent School District

Andrews, Texas

District -nd Project Information: 1973-1974

District PopcAation:

Type of Area:

Students' Ba aground:

Annual Family Income:

13,000

Small Town

72% White
25% Spanish Surname

40% $ 5,000-9,999
30% $10,000-14,999
15% $15,000-19,999
10% Under $5,000
5T $20,000 or more

Contact Person:

Mr. Norman Payne
Assistant Superintendent
405 N.W. 3rd-Street
Andrews, Texas
(915) 523-3640

Disttict Project

Schools Schools

Number of Schools 6 6

Grade Levels K-12 K-12

Number of Staff 208 208

Number of Students 2,800 1,800

Years of Project Operation: 1 Project Funding:
Federal $ 46,000

Number of Project Staff: 2 part-time -ocal 90,000

iotal $136,000

Approach to Career Education. Career education evolved as one of the five
major goals of the Andrews School District and was based on needs identified
through a needs assessment of all personnel in the district in 1971. Because

of its place of prominence as one of five district goals, career education
received the support of the local school board, community, administration and
school personnel. A written plan of action consisting of two major approaches
for the implementation of career education was undertaken. The first approach
was through a guidance program which covered three major areas: education,

society and careers. Consequently, one-third of the guidance program of the

district was related to career education.

A econd approa:h was through a curriculum guide for grades K-12 which stated
the concepts, specific objectives and learning activities to be carried out at
each grade level and in each subject or departmental area. As was the case with

the guidance program, the K-12 career curriculum guide was stated in measureable

terms. In addition, monitoring forms were completed which supplied feedback on
whether and what career education concepts were being taught. The major project

components consisted of five elements: awareness of basic career education
concepts, orientation to both concepts and exploratory activities ( middle school
level), readiness for the world of work (high school level), placement of students

in part or full-time jobs, and management. TI.e management component consisted of

a written plan which detailed all of the tasks to be achieved, the persons re-
sponsible for them and the process objectives which would delineate the various
roles, responsibilities and due dates for completion of all the project activities.
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Project Staff. The total school population re,:eived career education

instruction and assistance. The project had seven full-time staff members:

a project director, a project coordinator, project leaders at the high school,

middle school and elementary levels, a placement office clerk, and an elementary

level The project director spent 25 percent of his time on the career

education project. The project coordinator spent approximately 50 percent of

his time on the project and each of the three coordinators at the different

levels spent 20 percent. The placement clerk and the elementary aide spent

all of their time on career education and related activities.

School Staff. All the elementary school teachers in the district taught

career education concepts. All the middle school teachers worked on career

education and related activities for at least one month of the year. Eighty percent

of the high school teachers taught at least one career education concept during

the year.

Training. All teachers in the school district participated in career

education awareness sessions as a part of the Rogers Model approach to career

educatio41;1plementatj--.. The training took place within the Andrews Independent

School District and wa Londucted by the Educat$ nal System's associate president

and by the director of guidance for the Baltimore public schools in Baltimore,

Maryland. The primary purpose wa, to make teachers aware of'the place and importance

of career education in the regular instructional program. In later inservice

sessions the teachers were given instruction in methods of incorporating career

education into the curriculum. In small group meetings on each of the instructional

levels teachers were later involved it monitoring Cue progress of the project.

Community Resources. Each of the elementary, middle, and high school levels

developed a file of resource persons who would be willing to work with the schools

to teach about different aspects of various careers.

Curtrufilt-Ilerials. Two materials used frequently were locally developed.

A curriculum guide describing :areer education concepts and methods of teaching

was developed for grade_ K-12. It included'explanations of performance objectiveS,\

facilitating techniques, related activities and the level of thinking required by

these. The staff also developed a Behaviorally-Stated Competency-Based Guidance

Guide which has since become a state model for guidance.

An Idea That Worked. The idea that worked most effectively was the successful

implementation of the guidance f ,cet of our career education project. This success

was due to a positive attiLude ci the part of the guidance counselors and to the

development of a behaviorally-stated competency-based guidance program. The

guidance program stated in behavioral terms the processes and the outcomes to be

accomplished and the !career domain of the guidance program. Both monitoring of

the.processes during the year and the final evaluation activity assured that

persons responsible for completing each part of the project would be visible and

their progress would be noted. A Behaviorally-Stated Competency-Based Guidance

Program, ac developed by this project, has since become the basis for a state-

wide guidance program and information aoout it is available from the Andrews

independent School District, Andrews, Texas.
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NAVY CAREER CHOICES
Navy Recruiting Area Seven

Dallas. Texas

Project Information: 1973-1974

Population:

Type of Area:

Over 1,000,000

Rural, Small Town,
Suburban, and Urban

Students' Background: 65% White
20% Mexican American
8% Black
7% American Indian

Annual Family Income: 40% $10,000-14,999
20% 20,000 or more

20% Under 5,000

10% 15,000-19,999
10% 5,000- 9,999

Alrl

Schools
Project
Schools

Number of Schools
Grade. Levels K-12 K-12.

Number of Staff
Number of Students

Contact Person:

Jima W. Carey
Educational Advisor to the

Commander
Navy Recruiting Area Seven
Euite 501
1499 Regal Row
Dallas, Texas 75247
(214) 749-2321

Years of Project Operation: Project Funding:

Number of Project Staff: 8 Full-time

Approach to Career Education. The main strategy is to offer as many services

to school systems as possible. The available materials and services are capable of

being adapted to various grade levels. The prime goal is to acquaint as many high

school seniors as possible with information concerning the Navy. Methods used

include lecturing, accompanied by films and field trips for quasi ands -on experience.
Secondary students are the primary target population, with elementary students secondary.
Academic, vocational education and potential drop-out students are the main population

toward which the project is aimed.

Project Staff. The entire project is currently at the "supportive" stage. If a

school or teacher requests project input it will be provided. At this stage a "hard"

product is not available, but every effort will be made to meet the subscriber's needs.

Training. Training in done on a local basis. If naval personnel at the local

level lack necessary material, funds are available for supplementary purposes through

local commands. Unfortunately, the universities are not able to provide 1.11 necessary

support services and require more "professional" support from the project.

, Curriculum Materials. Every effort is made to develop the necessary materials

and services for individual local users.

This project operrtes in five states: Texas, New Mexico, Louisiana, Arkansas and

Oklahoma.
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,SEA TITLE III CAREER EDUCATION *

DeKalb, Hooks, and New Boston Independent School Districts

DeKalb, Texas

District and Project Information: 1973-1974

Distrirt Population:

Type of Area: Small Town

Students' Background

Anima Family Income

NUmber of Schools
Grade Levels
Number of Staff
Number of Students

: 66% White
33% Black

: 65% $5,000-9,999
207 Under $5,000

District
Schools

K-12

9,500

Years of Project Operation: 2

Number of Project Staff: 1 Full-time

Contact Person:

Mrs. Marvella Pinkham
Career Education Program Coordinator
DeKalb Independent School District

152 S. W. Maple
DeKalb, Texas 75559

(214) 667-5041

Project

Schools
11

K-12
235

7,840

Project Funding:

Federal Title III $19,960

Total $19,960

Approach to Career Education. The DeKalb School District was chosen as

a pilot career education project because of the district's strong secondary

vocational program. This year the career education grant was extended to

include the Hooks and New Boston School Districts. The fundamental concept

of career education in this district is that all educational experiences

should be geared to- preparation for economic independence and an appreciation

for the dignity of work_ At the elementary levid the program focuses

awareness and information. At the middle school level it focuses on

information, self-evaluation, and exploration. The high school level provides

continued exploration and development of job entry skills. Upon leaving

high school, the student is prepared to enter the working world or, continue

his education at a post-secondary institution, college, technical institute.

or other program suitable to his needs, interests, and abilities. In grades

K-8 the project coordinator has worked with teachers to develGp a career

education curriculum which infuses career education into all main subject

areas. At the high school level career education is infused into all vocat-

ional courses. These courses provide preparation in jobs appropriate to the

area such as farming, meat processing, commercial cookery .d many others.

* This project includes three school districts.
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In addition, a resource center for career education has been established in

each of the districts to provide audiovisual and library materials relating

to occupational clusters. In addition to these materials, teachars till, dim-

opstrations, discussions, and many hands-on experiences to expose students

to career education concepts.

Project Staff. The project has one full-time program coordinator. In

the first year of project operation the Coordinator served only the DeKalb

district. This year 'the coordinator worked with all three districts and
!served three elementary schools, two middle schools, three junior high schools,
ami three senior high schools. During this year the coordinator spent about
No-thirds of her time'working at the elementary and the middle school levels.
The remainder of her time was spent at the junior and senior high school

levels. Next year she will spend a greater proportion of her time with
junior and senior high school staff. She spends most of her time working

directly with teachers but also worksvith guidance counselors, administrators,
and librarians.

School Staff. Classroom teachers and guidance counselors carry out career

education instruction in this district. In the elementary and middle schools

about two-thirds of.the staff actively participate in career education. In

the junior and senior high schools about one-third participate. Six to ten

teachers Also serve on a career education committee for the district.

Training. The program coordinator has conducted training with help from

some local school staff and a consultant from a higher education institution.

Ten percent of the teachers in :tie districts have received ten hours or-more of

training in career education. The remainder of the school staff were all

oriented to career education. Teachers receive released time to attend training

during school hours. Training included workshops, trips and-visits, and

individual conferences with the program coordinator. Almost all of thP

met isle used in training were locally developed. About half were 1 tended

for 4tudents and half fot teachers.

Community Resources. Teachers in these districns frequently arrange for
community members to speak to students about their jabs. They also arrange for

students to take trips to places of employment. In addition, community materials

are often used in classrooms.

Curriculum Materials. About 10 to 15 percent of the materials used in the

career education project are materials intended for teachers. These include

curriculum supplements for grades K-8 developed by teachers and the program

coordinator. The remainder of the materials used by the project are commer-
cially-published student materials, mostly for elementary students, but
including some middle, junior high, and senior high level materials. Most of

the materials used by the gtoject are audiovisual materials.

Mate.:ialo produced by the project are described below;
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1. Curriculum Supplements for Career Education
Print, 25-30 pages each, intended for teachers and administrators,

grades K-8.
2. Presentation on local occupations such as crop dustin6, sawmilling,

meat cutting, dairy farming, and teaching and school administration.

Slides, 15-30 minutes, intended for the community and students,

grades 7-12.

An Idea That Worked. Career eaucation is currently being integrated

into agriculture courses, apopular vocational major in the DeKalb School

District. Students learn the fundamentals of farm living and working, ranging

rom feeding animals to welding and repairing farm machinery. A highly

sp:c lized trade in meat processing is among the vocational features

ava ab e in the department. Through the efforts of teachers in this depart-

bent, farmers also particpate in department courses and receive'credit

from on f several local colleges. In addition to providing a service cor

the comm pity, this feature gives students exposure to the broad experince

of those ho actually work as farmers.

6"3
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ATTITUDES TOWARD CAREER-EDUCATION.PROJECT
Brazosport Independent School District

Freeport, Texas

District and Project, Information: '1973-1974

District Population: 40,000

Type of Ares: Suburban

Students'Background: 85% White
10% Mexican American
5% Black .

Annual Family Income: 55% $15,000.7,19,999

20% 20,000 or more
20% 10,000-14,999
5% 5,000- 9,999

Contact Person:

Mr. Bobby N. Morrow
Brazosport Independent School

District
Drawer Z
Freeport, Texas 77541

(713) 265-6181

District
Schools

Project

Schools

Number of Schools 16 16

Grade Levels K-12 K-12

Numbe of Staff 650 650

Number of Students 11,057 11,057

Years of Project Operation: 1 Project Funding:
Federal Title III $6,000.00

Approach to Career Education. The main project objective for-the 1973-74
school year was to bring about a change in the attitude of school staff members
and school patrons that would be supportive of career education. Sixteen

teachers, one from each school, were selected to implement this proposal. The

project staff felt that if the community and school staff could be sold on
career education they could then receive the support needed to have a successful

program. The 16 teachers or school representatives for career education were
given monthly workshops and attended out-of-district meetings with experts in
the field of career education. With this background the school representatives
made an effort to persuade the teachers in their schools to consider career

education. This was done at faculty meetings as well as at a three day series

of district-wide inaervice meetings. Parents were approached through the PTA

and local civic clubs. A pre and post orientation test was administered to
teachers and community residents (about 600 in each category). The results

indicated that the training and orientation sessions had engendered a positive
attitude toward career education.

Project Staff. Sixteen teachers and two coordinators were involved in this

projeccon apart -time basis.

School Staff. The 16 teachers used as part-time career education repre-
sentatives were asked to persuade their colleagues. to implement a career education
program:, in their schools and to create support for career education in the

community at large. They also assisted interested teachers ih devising methods

and materials that would help implemevi. career education in the.vatious curricu-

lum subject areas.
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Training. School representatives attended monthly workshops and four other

meetings held outside the local district, the latter with experts in career

education.

Community Resources. The staff explored and cataloged many community

speakers and other resources and materials. A slide-tape presentation is

being developed dealing with the career opportunities available in the district

giving job descriptions and the outlook for each. A catalog of community estab-

lishments which will invite classes to visit their place of business or field

trips is also being compiled.

Curriculum Materials. It is hoped that the change in community attitude

Will create a willingness to develop curriculum materials. The 1974-75 project

emphasis will be in this area.

An Idea That Worked. The project brought abouta change or improvement in

attitudes toward career education on the part of school staff and parents.
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FIVE YEAR FOLLOW-UP PROGRAM -- A CAREER EVALUATION METHOD
Harlingen CISD

Harlingen, Texas

Dis-rict and Project I

District Population:

Type of Areas

Students' Background:

Annual Family Income:

nformation: 1973-1974

25,000 -99099

Rural and Small Town

70% Mexican American
28% White

40% $10,000-14,999
252 $ 5,000- 9,999
20% $15,000r19,999
10% Under $5,000
5% $20,000 or more

District
Schools

Project
Schools

Number of Schools 18 4

Grade Levels K-12 7-12

Number of Staff 600 275

Number of Students 12,000 4,900

Years of Project Operation: 2

Number of Project Staff: 1 Full -time

Contact Person:

N. K. Fitzgerald
Director of Secondary Education
Harlingen CISD
1409 East Harrison Street
Harlingen, Texas 78550

(512) 423-6060

Project Funding:
Local $20,000

Approach to Career Education. In effect, we are trying to investigate the

relevAnce of our educational program by asking former students, during the critical

period after their graduation or withdrawal, to evaluate their school experience.

The program is designed to follow graduates and withdrawals continually for five

years; through an agreement made between school and student at the time the

student leaves. The program is intended to evaluate and provide needs assessment

by having ex-students respond, at established intervals, to various questionnaires.

The responses involve the relationships between education in Harlingen schools and

work/career success of the individuals. In the future, we expect to computerize

information, continue to refine procedures, gain expertise in analysis of

information and responses, and broade the folloi-up program to include job

placement for in-school youth and s dents leaving school.

School Staff. Faculty is involved in analysis of information, needs assess-

ment, and implementation of program changes. The program is managed by an

executive secretary and supervised by the regular school administration.

Training.. Faculty meetings are held as needed to orient the school staff

to the program. The executive secretary was trained by the administration.
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Curriculum Materials. To record the follow-up information from graduates

and withdrawals, forms of various kinds have been developed and they are being

revised now to reflect our experience to date..

An Idea That Worked. So far, more than 50 percent of the former students

have participated and some of the facts established are these: most,ask the

school to provide more factual information about job opportunities, working

conditions, and job salaries and they wish that teachers could relate instruction

more closely to job needs and opportunities.
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CAREER AWARENESS, GRADES K-6
Honey Grove Independent School District

00 Grovet_Texas

District and Project Information: 1973-1974

District Populatfon:

Type of Area:

Students' Background:

Annual Family Income:

Less than 2,500

Rural

74% White
22% Black

60% under $5,000
20% $5,000-9,999

District
Schools

Project
Schools

Number of.Schools 2 1

Grade Leveld K-12 K-6
Number of Staff 48 20
Number of Students 630 420

Years of Project Operation: 1

Number of Project Staff: 1 full-time

Definition of Career Education

The effort of the total public and educatirnal communities to acquaint
individuals with the need for and value of a society that ecognizes

the value of work, paid or unpaid, in the life of each individual.

Contact Person:

Mr. Scott Ferguson
Superintendent of Schools
Honey Grove I.S.D.
Box 60
Honey Grove, Texas 75446

'(214) 378;2223

Project Funding:

Federal $18,000
$18,000

Goals,

The projectjias developed 20 goals directed toward the elementary, middle,

and high school years. For example, a few of the elementary goals are:

1. The entering student should develop an attitude of.self-awareness.
Through career education and his home and community experienees, the

student should becominvolved inaplanned, sequential process of self-

awareness, self-assessment, and self-evaluation which will result in

48£
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self-identity; that is, he knows who he is, what-he is like, and he.has

developed a reasonably internalized value system.

2. Through education, home, and community life, the-student should be led

to recognize the broad range of careers which are available, and what is

involved in thlkdevelopment, growth, behavior, training, and rewards of

persons engaged in specific occupations.

3. From this broad understanding of careers, career-awareness, the student

should experience active career exploration and preparation which leads

to career identity, or the selection of a role in the world of work.

Materials

1. Set of 25 Lesson Plans
Print, 1-2 pages each, intended for teachers, grades K-6.

Each lesson plan includes career concepts, performance objectives, list

of materials, lesson description, a:2d anticipated results.

The Project

/ Finances. Seventy percent of project funds/for this year was spent for

project staff salaries. Twenty percent was spent for curriculum materials for

classrooi,use and ten percent to compensate staff development pa:ticipant.>.

.P.roject Staff. The project employs one full-time project director who was

formerly a teacher of social studies. The.koject director spends about 75 per-

cent of his time working directly with elementary teachers. The remainder of

his time is spent in working with the elementary principal, counselor, and li-

bfarian, and in planning. Thus far, the focus of the project has been grades

K-6, although the district has developed goals for higher grades and hopes to

expand the project .eventually.

Training.. During his year, training was conducted by the project staff,

local school staff, and consultants from other school districts. Most of the

.? school staff received 10 or more hours of training. The remainder received

an orientation to career education. In addition, the project director and

many of the teachers participated in traini., workshops sponsored by the Texas

Edu^ation Agency Region X Education Service -.enter, a state-funded pilot pro-

ject serving 10 school districts. Training included information alnut the-

. world of work, community resources, materials, aud curriculum development.

Training took place during school, in 1..!.e evenings, and during the summer: Most

of the .materials used in training are locally developed. The remainder are com-

mercially-published or developed by the Education Service Center.

Curriculum Materials. About half of the career education instructional

materials used by the project are locally developed. The remainder are drawn

from commercial and non - commercial sources. About hall of the curriculum
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materials used are student materials and half teacher materials. The project

director and teachers have developed sample lesson plans in career education

for grades K -6. The project director has also identified useful curriculum

guides'and student materials, -and has purchased some materials for classroom

use. Other materials-are available on loan. The materials are both in print

and audiovisual form, and have all been-developed since 1970.

'Community Resources: The project director has identified and catalogued
community speakers, trips, and materials, and arranges for use of these re-

sources-

Public'Information. The project.director shares information about the'

project within.the district by speaking at meetings, sending newsletters, in-
viting visitors, and preparing frequent news items for the local newspapers<
Information is provided for parents, employers, and other community. organiza-.

tianb. The project information mitside the district by

attending meetings, sending newsletters, and inviting 'isitors.

The School Instructional Program

. Stiff. About 80 percentsof the elementary classroom teachers in the dis-

trict are actively participating in career education. The elementary principal

and librarian are also involved in career education.

. Content. Based upon a-locally-developed-definition Of career education and
the CCEM tenets of career education,-the project his developed broad career edu-

cation goals. Some examples are given above. Using these broad 'pals, detailed

objectives, stated in terms of student behaviors, have been created for_each
of the sample career education lessons developed by teachers in the district.
The career education curriculum deals with many aspects of, life, and differs from
the regular curriculum in that it introduces the.swareness.of the world of work

to students in gradesCR-6. In-this district, the career education curriculum
precedes vocational education, parallels it, contains it, and is an alternate

tive to vocational education.

Methods. The methods used to teach career education do not differ from
traditional methods, but do include greater use of deMonstration, discussion,

student projects, and hands-on ,experiences. Teachers have created sample les-

sons in Which career education is infused into many subject areas. Using these
as examples, teachers are continuing to infuse career education into these sub- -

ject areas.

Evaluation

Internal Evaluation. No internal evaluation'nf the project has been con-

ducted.

External Evaluation. During this year, the Region X Education Service
Center has-conducted an external evaluation of the project. _Through interviews
and questionnaires directed towatd the project director, the school staff, and

students, the areas of project financing; project staff, staff training, curri-
culum materials, use of community` resources, and dissemination of public infor-

mation have been evaluated.
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LUFKIN '$UMMER INSTITUTE FOR TEACHERS
, Lufkin School District

Akin, Texas

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

25,000-99,999

Small Town

60% White
30Z Black

50% .$10,000-14,999

4

a
District
Schools

Project
Schools

Number of Schools 14 13
Grade Levels K-12 K-12
Number of Staff, 350
Number of Students 8,200 8,200

Years of Project Operation: 1

Number of Project Staff: 1 Full -time

1 Part -time

Definition of Career Education

Contact Person: 4

Ms. Christine Seago
Assistant to Project Director
Lufkin Summer Institute for Teachers-
800 E. Denman Avenue
Lufkin, Texas 75901
(713) 634-6696

Project Funding:

Total $73,000

Giving students an opportunity to explore and become aware of the world of

work,, their own proclivities, and their own talents and skills.

-Goals

The key goals of this project are the development of career concepts, multi4-

ethnic relations, and reading skills.

/d.
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Materials

1. Individual Teacher Instruction Modules
Print and Audi sual, 1-4 weeks of class time each
Intended for t hers and students, grades K-12

.2. Desi: to cone career education via readis: in addition to develo in
multi-ethnic understanding

Project Staff. The project staff includes a project director, an assistant
to the project director, and three librarians, although not all are paid out of
project funds. The project director was previously a professor of education.
}Iis assistant was formerly a secondary school teacher of The project
staff spend about 70 percent of their time working directly with elementary
teachers. The remainder of their time is spent with school staff at other grade
levels.

Training. Training in the district was conducted by ,project staff and con-
sultants from higher education institutions. About 15 percent of the teachers
in the district and a third of the guidance counselors have participated in
training. Training activities took place during the summer and after school.
The training activities particularly stressed curriculum development in the
areas of career education concepts, multi-ethnic understanding, and the teaching,
of readpg.

Ctlrriculum Material. All of the instructional materials used in the pro-
gram are the teacher materials developed in the training workshops described
above. Each teacher involved in training developed one or more instructional
modules in reading which were designed to develop students' career education
and ethnic understanding. Most of the modules developed are at the elementary
level. The project staff have identified useful student materials which they
have purchased for classroom use. They also loan and circulate curriculum
guides and student materials.'

Community Resources. The project staff have identified and catalogued
community speakers, trips, and materials, and make arrangements for teachers
to use these resources.

Public Information. The project staff share information within the dis-
trict p, speaking at meetings And inviting visitors.....-They disseminate informa-

tion outside the district by thl same methods.
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The School Instructional Program

Staff. Career education instruction in the district is darried out by class-
room tee achers. About 30 perCent of the elementary teachers in the district and
five to ten percent of the teachers at other grade levels are actively participa-
ting in career education.

Content. Baked upon the definition of career education used by the project
and"the broad goals stated above, detailed objectilles expressed in terms of stu=
dent behaviors are spelled out within each module. The content of the career

education curriculum deals with work, citizenship, family life, leisure, ethics
and morality, esthetics, and multi-ethnic relations. In this district, career

education precedes vocational education. This curriculum differs from the regu-
lar curriculum in that the teacher is asked to relate career education and life-
work concepts to each subject area.

Methods. The methods used to teach the career education curriculum include
a much greater use of multi -media techniques and hands-on activities.than does
Nthi regular curriculum. Career education is infused in the areas of language
arts/reading/English, mathematics, science, and social studies at all grade

levels.

Evaluation

Internal Evaluation. No internal evaluation of the project has been con-

ducted.

External Evaluation. A consultant conducted an external evaluation of

staff training and curriculum materials. The evaluator conducted interviews
with pr/oject staff and school staff and reviewed the prodticts they had produced

in order to complete this evaluation.
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ORANGE COUNTY COOPERATIVE
West Orange Cove, Little 'Cypress, Bridge City, Vidor, and OrangWeld School Districts

OrangELLEEEL

District. and Project Information: 1973-1974

Districts.Population: 100,000-499,999

1 Type of Arta:
Rural, Small Tom
Surbuyban and Urban

Students' Background: 82% White,
18% Black

Annual Family Income: 40% $15,000-19,999
Q), 20% $10,000-14,999

15% $ 5,000- 9,999
15%. $ Under $5,000
10% $20,000 or more

Districts

Schools'
Number of Schools 28
Grade Levels K -12

Number of Staff 1,250
.Number of Students. 20,000

Years of Project Operation: 2

Contact Person:

Mt. Gerald Eddlemon
Director
Orange County Cooperative
P.O. Box 1107
Orange, Texas . 77630

(713) 88665700

Project
Schools

28

R-12

Number of Project'Staff: 6 Full-time

4

Project Funding:
Federal VEA $118,000
Local 13 617
Total $131,617

. Approach to Career Education. The approach taken is one of selling teachers,
community and parents the idea and rationale behind career education. In the
.schools, this goal has been accomplished by inservice training, primarily aimed
at the understanding, implementation and inclusion of career education concepts at
all levels through an interdisciplinary approach. If the teacher is to be a major
influeUce ih career education, she must be assisted and encouraged. Therefore,
the project staff has coordinated their efforts with teachers to come up with
methodologies and materials that are effective. The project works cooperatively
with ongoing vocational programs, and helps with job placement for students.

Project Staff. The project staff include six full-time members. These persons
aevote all their time to career education. The staff includes a director, four
elementary consultants, and one placement coordinator. The elementary coordinators
spend approximately 85 percent of their time working with teachers and developing
programs, and 15 percent in inservice training toward full implementation. The
project staff work with all 28 of the schools in the county.

School Staff. The classroom teachers bear the primary responsibility for
carrying oncareer education in the classroom. There are many schools that also

involve guidance counselors and teachers in group interaction, decision making and
job information activities, many of which take place outside the classroom. Although
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the project is being implemented in all of the schools, only about 75 percent of the
educators are actively implementing career education procedurea.

Training. Training takes place primarily in the schools. There are combined
efforts in some cases. One county-wide inservice training program involved all
teachers of grades R-12, bringing together teachers from all of the schools on a

'show and tell, bring and brag basis. Teachers also visited various places of
business within the community. The purpose of the training was first to inform
and later to provide expertise and materials for implementation based on the teachers'
involvement and interaction. After the initial inservice training, all of the .

elementary teachers were involved in the program and 85 percent of the high school
.

teachers participated.

Community Resources. Initial contacts for resources were made personally
by both project staff members and the director. Ihe.project director has made
over 50 presentations to civic and parent groups-regardingvareer education and
the community role in it. A resource file has been Developed and correlatedwith
the fifteen occupational clusters. The program utilizes many parents who come into
classrooms and discuss their work with ettudents/ Both the students and the parents
enjoy these visits and industry have also been cooperative in
every way possible.

-

Curriculum Materials. Materials.for all levels are, used, 75 percent of which

are ovally developed. Participating staff have also developed filmstrips and
sli es, primarily aimed at the elementary levels. About half of the materials

J dev loped are for students and half are for teachers.

Materials - -produced by the project are described below:

1. How I Handbook
Print, 35 pages, intended for students, grades K -6.

2. How II Handbook .

Print, 225 pages, intended for students, grades R-6.

3. Flagon the Dragon
Slides, 18 minutes, intended for students, grade 3.

4. Filmstrips - Various
Filmstrips of varying lengths intended for various grade levels.

5. Games and Puzzles

An Idea That Worked. When the project first began it was decided to adopt

some soft of animated character to help introdUce elementary children to career

education. It was also thought that this character might draw community and
teacher attention so the project might have a central theme to build around. An

orange and purple dragon was chosen for this purpose. Before the beginning of

school, project staff drew, colored and laminated 35 dragons to be placed at two

locations in each of 17 ,elementary schools. The student and teacher interest was

great, sasit was decided to have the elementary students, participate in a "Name

the Dragon" contest. Contest rules were set. Approximately 3,500 students became
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involved in naming our dragon, "Sir Learnalot". This dragon now adorns the covers
Of all of our-materials and.presentations, and project staff are laughingly referred
to as the "dragon people". This idea definitely accomplished its objective.

N
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District and Project

District Population:

Type of Area:

Students' Background:

PUTTING THE U IN EDUCATION *
Plainview Public Schools

Plainview, Texas

Informatton: 1973-1974

2,500 -9,999

Rural and Small"town

50% White
42% Black
8% Mexican American

Annual Family Income: 60% $10,000-14,999
15%415;000-19,999
15% $ 5,000- 9,999 .

Contact Person:

Mrs. Elizabeth Grady
Career Education Project

Coordinator
Putting the U in Education
Plainview Public Schools
P.O. Box 1540.
Plainview, Texas '79072

(806) 296-5563

- 'District ..
,Schools

'Project
Schools

----Numberof-SchoOis. 11 4

Grade Levels K-12 K-12
Number o'f Staff 350 39
Number of Students 5,650 .2,350

Years of Project Operation: 1

Number of Project Staff: 5 Part-time

Project Funding:

\s"

Approach to Career Education. This district is one of five satellite

districts served by the Texas Region XVII-Educatidnal Services Center. The.

'district drew their career education program from the California State Depa1tment
of Edudation, utilizing trainers, materials, and local school consultants from
California. The program is designed to make subject matter more relevant'and -

Meaningful to the individual student by focusing on occupational-choice and
self-awareness for students in grades K-12. The program aims to help students
achieve career-awareness, self-awarenessl attitude development, educational
awareness, economic, awareness, and consumer competencies beginning in kinder-
garten. In grades 7 -8 students are assisted in career planning and decision
making, skill development, and career orientation. In grades 9-12 students

participate in career exploration and career preparation. In this project
career educationis infused in all subject areas at all grade levels, althou
grades 7-12 have required more effort for infusion. Career education in this
district contains vocational education. Teachers make frequent use of student
projects and research in grades K-12 and provide many hands-on experiences,
especially in secondary-grades. The program has also made effective use of
learning center experiences for students in grades K-6.

* This report describes only career education activities in the Plainview

Public Schools, one of five satellite schools in a Texas Region XVII-
Educational Services Center project.
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.1IM11/

Project Staff. Career education in this district was organized by a
committee of five who all serve part time. -Ono is the project moordinator
who is also elementary curriculUm coordinator for the district. Pour others
are principals of *.four schools served by the.project; two at the
elementary level, one at the junior high school level, and one at the senior
high-school level. The project staff divide their time equally across grade
levels and work primarily with teachers and librarians.

School Staff. Teachers working in the classroom and guidance counselors
working outside the classroom carry out career education instruction in this
district. About 11 percent of the elementary school staff, 6 percent of the
junior high'school staff, and 15 percent of the senior high school staff
actively participate in career education.

Training. Consultants froM the California State Department of Education
-and a-consultant- -from a California school district conducted training for all
of the staff in the project schoold. Staff received released time to attend
training during school hours.' The training sessions included lectures and
group and individual conferences with the consultants. Training included an
orientation to career education and emphasized teaching techniques by which
career education could be'infused into regular subject matter. Information ,

was also provided about the world of work, the use of community resources,
curriculum development, and selection of materials. Many materials from
projects throughout the State of California were iledd in training._ Most of
these were professional materials, although some student materials were used.

Community Resources. The project has.not stressed the use of community
resources thus far.

Curriculum Materiala. All of the materials used by the project are
developed by California school districts or the State Education Department.
The Region xcii Education Service Center has purchased a set of materials
for each teacher in the project schools. Mara sets are also available in
libraries. Half of the student and teacher materials used in the district are
at the senior high school level. Thirty percent are junior high school Materials
and 20 percent are elementary materials. About 80 percent of the materials
are in print and the remainder are audiovisual materials. The project has
not developed any materials of its own thus far, but plans to do io'in the
future.
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-\ 'CAREER EDUCLTION PILOT PROGRAM
Richardson Independent: School District'

Richardson, Texas

District and Project Information: 1973-1974,

District ?opulation:

Type of Area:

Students' Background:

Annual Family Income:

140,000 Contact Person:

Suburban

,

$15,000 (Average)

-.

District Project
Schools Schools

Number of Schools 37

Grade Levels K-12 K-12
Number of Staff 1,700
Number of Students 33,000

Years of Project Operation: 1

Number of Project Staff: 1 Full-time
3 Part-time

Mr. Dave Pullias
Career Education.Coordinator
Blchardion Independent School

District
Richardson, Texas 75080

Project Funding:

Approach to Career Education. The program's goal was infusion of career
ufteducation into the existing curriculum. In order to-do this staff development

programs were developed for.the faculties of the pilot schools. The teachers were
-presented with various methods of infusing career education into the curriculum'
and were given practice in doing so. They were asked to relate their activities
to a pre-determined list of career development concepts. These concepts dealt
with self awareness, as well as career awareness. The activities that were developed
by the faculties and tested in the classroom were then Organized into curriculum
guides for the different grade levels.

Project Staff. Career education is directed by one full-time central staff

member. Each pilot school has a campus coordinator for career education. These
people are regular classroom teachers but are granted released time for coordinating
career education in their buildings. l'his released time is made available to all
teachers in the pilot network of the Region X Educational Service Center's career
education project. Plans call for additional project staff members for the 1974-75
school year.

School Staff. While all teachers were encouraged to infuse career education
into the curriculum, no one was forced to participate. As a result career
education got off to a positive start. Within the pilot schools, approximately 80
percent of the staff has worked with the career education concept. Counselors
have also contributed greatly, particularly in the area of self=awareness.
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\Training.. Staff d4velopment was to be the key to the success of the career
education program. Inservice training wes'couducted for all teachers involved as
well as for administrators and counselirs. The staff development was conducted
primarily in the form of workihops providing the participant% with hands-on
experiences.

CommuniMr Resources. Contact persons in business and industry were identified
and asked to assist teachers in securing community resource people. A list of
these people was furnished to all teachers involved in the project.

Curriculum Materials. Since it was hoped that t'.e career education approach
would be developed by teachers, no pre-planned prograr- or curriculum guide was
used to begin the program. As\a result, locally developed and classroom tested
curriculum materials are now available. The career education department was .

provided with a very substantial budget for purclung supplementary materials
fort use in the classroom.

An Idea That Worked. Since most counselors in our school district were
trained primarily to help students select college preparatory programs and not
career paths, something had to be done to acquaint them with the world of work.
To do this, monthly field trips were organized for counselors. They toured
businesses and industries in the area. They were informed aLsut the types of people
hired, job requirements, working conditions, wages, the education required for
different jobs, and so forth. They were also given an opportunity to speak
directly to personnel who provided them with very valuable information.

: SOb
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CAREER EDUCATION PROJECT
Region Ten Education Service Center

*

Richardson Texas r

Distriits and ,Project Information: 1973-74 .

Districts Population: 1,221,000

Type of Area:

Students' Background:

Annual Family Income:

-Number of Schools
Grade Levels
Number of Staff
Number of Students

Ru'ral, Small Town,

Suburban and Urban

75% White
18Z.Black
6rMexican Aierican

33%.$ 5,000- 9,999
,124% 10,000-14,999
20% Under 5,000

14% 15,006719,999
20,000 or more

'

Contact Person:

Mr. John C. Shirley
Project Coordinator
Career Education Project
400 East Spring Valicy
P.O. BOx 1300
Richardson, Texas 75080

(214) 231-639l, ext. 80*

Districts
,

\

Schools
Project
Schools

278. 48

K-1g K -12

11,508 1,898
195,921 35,710

Years of Project Operation: 2

Number of Project Staff:. 3 Full-time

.

Project Fielding:.
Federal VEA

Title III
Total.

$ 42,000
100t000
142,--OW

.

Approach to Career Education. In the fall of 1972, the project assisted two
pilot districts in an eight county region (Region Ten) of North Texis with the
installation of a comprehensive, R-12 career education pr gram at selected campus
sites. During the ppring and fall of 1973, eight more distripts were added to the
pilot network. The project will serve approximately 48 campuses in.12 districts
during the 1974-75 school year. The development and instal:ation of a comprehensive
career education program in these 12 LEAs takes place in three steps. Fitit, a
systematic, district -wide plan of action for implementing career education is\
developed. The plan includes general goals, roles, responsibilitiMs, identification
and allocation of resour4es, monitoring and evaluation, inservice plans, curriculum
development, scope and sequence, and a time =line for completing project activities.
Second, a systematic staff training program is designed to provide project personnel

The Region Ten Career Education Project is working primarily with a pilot network
of 12 Local Education AgencIgs (LEAs) within the region. Figures and percentages
reported here represent totals for all 12 Local Education Agencies.
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with the planning and teaching skills required for successful implementation of
career education. This includes follow-up with individual teachers at the campus
level during the school year. Third, a comprehensive collection of multimedia
career education materials is circulated and used.

1212ject Staff. The full-time project staff includes.a coordinator a two
Consultants. During the 1974-75 school year the project will serve at let
onelementary, one junior high school and one high school for each of the 12
pilot districts. However, the project staff offers consultant services to all
81 school distticts within Region Ten on'a more limited basis. They work frith
both administrators and teachers, spending approximately two-thirds of their time
with teachers.

School Staff. Each of the 12 LEAs has a district coordinator and a campus
coordinator for the pilot career education project sites within the region. The
goal of each LEA team is to promote 100 percent staff involvement at each pilot
site.' The degree of success ranges from 100 percent in one district, to 75 per-
cent participation among the, elementary staff and 25 percent of the secondary
level staff in another district.

Training. Staff development is the major thrust of Region Ten's career
education project. The project serves each pilot district's needs with staff
training designed to orient them to career education concepts and provide each
individual educator with the skills and competencies needed for successful planning
and implementation. During the school year a series of workshops are held for
teams of pilot school personnel including administrators, counselors, and academic
and vocational teachers. These workshops take place at the Education Service Center
and in the local district.

Community Resources. The project staff helps local LEAs learn to use community
resources. Staff members themselves use these resources in planning project
organization and follow-up activities. Some of the participating pilot districts
have identified and cataloged community resources.

Curriculum Materials. The project has accumulated, and continues to expand
and maintain, a collection of multimedia materials including hundreds of com-
mercially produced and teacher-made items. The materials are available on a
loan/circulation basis for student and staff use at the elementary and secondary
levels. II: addition, a number of career education curriculum plans, ideas,
activities, and units have been develpped by pilot district personnel and widely
disseminated within the region.

Materials produced by the project are described below.

1. Career Education "Mini" Units.
Print, 250 pages; intended for use by teachers in grades K-12.
Curriculum units developed by pilot district personnel for use
at all levels and in Most subject areas.

2. A Personal Letter to Ed. U. Cator.
Print, 90 pages; intended for use by any.edUcator in grades K-12.
A practical implementation guide fbr educatbrs who may Wish to
start a career education program.



Richardson, Texas

1

3. Career Education Materials: Region Ten Education' Service Center.
Print, 61 pages; intended.for use by all Region Ten educators in
grades K-12. A catalog of career education materials available
from Region Ten Education Service Center.

4. Career Education Teaching Strategy Mini-Pacs.
Print, 61 pages; intended for use by classroom teachers in grades
K-12. An accumulation of 13 technique/methodology pamphlets such
as "Role Playing Strategy:"

5. Region Ten Education Service Center's Career Education Project._
Auto-slide, 12 minutes; intended foi use by all educators in
grades K-12.

An.Idea That Worked. A scavenger hunt for career education materials was held
at a career education training seminLr. This was for teachers, counselors, and
administrators of Region Ten's career education pilot districts. The participants
were divided into teams of five and each individual was given a set of questions.
In order to answer these they investigated such materials as the Occupational
Outlook.Handbook,the SRA Handbook of Job Facts, curriculum guides, the Career
Education Resource Guide, the Dictionary of Occupational Titles, the SRA Job
Family Series, Popeye Career Cluster Comic Books, and various other student games,
kits and books. The participants completed their scavenger hunt by taking part in
a model activity conducted by one of several resource teachers.
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CAREER EDUCATION PROJECT
Alpine School District .

American Fork, Utah

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

60,000- 80,000

Small Town

98rWhite

63% Under-$10,000
35% $10,000-25,000

District
Schools

Project
Schools

Number of Schools 29 5

Grade Levels K -12 7-9
Number of Staff 810 170
Number of Students 19,000 4,200

Years of Project Operation: 1

Number of Project Staff:

Contact Person:

Dr. Stanley A. Leavitt 4

Junior High School Supervisor
Alpine School District
50 North Center
American Fork, Utah 84003 -

(801) 373-9666

- Project Funding:

8 Part-time
Federal $58,054
State 22,900
Local 24,700
Total $105,654

Definition of Career Education

Alpine School District Career Education encompasses all education and con-
centrates on that part of the learning experience that helps the student to die-
eover, define, and refine his talents, and use them in pursuit of a career.

Goals

1. A set of career objectives will.be filed in a portfolio for each-seventh
grade student early in the school year. An orientation unit on writing
career objectives will be given before the objectives are written.

2. The career objectives written by students in the seventh gradd will be
reviewed at least yearly in the eighth and ninth grades.

3. Every seventh grade student will have at least one career oriented
counseling interview with a school counselor and the student's parents.

Each junior high school student will have at least three contacts
in a career of his choice with a person or persons directly involved
in that career. This will be accomplished by career and quest days.
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5. Each-junior high school Will maintain a folder portfolio for each
student to make available to the student his career goals and other
specially significant career materials.

6. Zach ninth grade student will become involved, by observation or
participation, in a real-work experience at the school or in the
community in a special career area.

7. Each seventh grade student will take a. semester course entitled "Career

Education".

8. Each eighth and ninth grade student will take a mini course as a
sequential follow through from the seventh grade semester course.

9. Each teacher will become a career teacher.

The Project

Finances. The project began in May, 1973 with $58,054.00 under Section
131(arcTit C of Public Law 90-576; and $5,900.00 in state funds in kind,
and $24,700.00 local funds in kind. In March of 1974 the state added $17,000.00
to their contribution. Over three-fourths of the money is being spent for
personnel costs (mostly teachers in curriculum development), small equipment,
and prepared curriculum materials. Some money was spent in student travel and

printing of curriculum materials.

Project Staff. The project staff includes a part-time project director and
a part-time assistant director serving for half of the year with a principal and
four school counselors serving 011 a district coordinatina_committee. kconsultant
from a nearby university worked with the project for approximately one month during
the year. Fifty teachers, counselors and an administrator worked for 10 days in
June of.1973 developing curriculum. Twenty-four teachers and counselors worked

on curriculum revision for two weeks in-June of 1974. The other teacher and
student involvement was during the regular school day.

Training. Training was conducted during individual school faculty meetings ,

by the person from the school. on the district coordinating committee assisted by
the director, assistant director, and consultant.

Materials.

1. A semester course for seventh grade of about 150 pages.

2. A mini-course for eighth grade with alternatives for student choices.:
(About 50 pages.)

3. A mini-course faT' ninth grade students with alternatives for student!
choices. (About 60 pages.)
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Public Information. In Our workshops we invited students, parents, and
et community representatives to share in developing procedures for community in-

volvement. The Chamber of Commerce was vary helpful in our program. Teachers .

went into the communities, visiting merchants and a cross section of employers.
Newspapire were very helpful in writing news articles and taking pictures of
our workshops.

The School Instruction Program

Staff. Under the direction of the principal in each school, both-the
'teachers and guidance counselors have a,role in the career eduCation program.
The counselor coordinates. 'the program and conducts interviews with students and
parints in relation to career goals. Designated teachers teach'the seventh grade

----semeater_course and the mini-course in the eighth and ninth grades. Every
teacher teachei-Career-information in relation to his own teaching curriculum.

Content. Using materials previously developed by junior high school and
following state and federal gyidelines, &semester course was developed for all
sevent4grade students. The course begins by talking about decisions in life and
setting goals leading onto a life's career. The importance of study skills and
how to study is also discussed. Other general areas.are: learning about self
and others; introduction to the world of work; self-analysis for career selection;
personal preparation for jobs, and preparation for changing times.

Eighth grade students will be given experiences, both real and simulated, to
demonstrate that career choice is a-contributing factoi in one's economic,
recreational, and social life style. This will be a mini-course of about three
weeks duration.

Ninth grade will also have a mini-course of about three weeks, building up
to and participating in a real-work observation and experiences where possible.

experience will be with a parent or someone arranged .through a parent.

Methods. Teachers will use as many simulation activities and real life
experiences as possible to make career education become something interesting
and relevant to youth. Parents will be involved in discussions and interviews
to make careers a family program. Filmstrips and other visual aids will add
extensively to the program.

Commtnity Resources. One school has cataloged community resources and

others will do-likewise. The Chamber of Commerce and other community groups
are playing an important role in the program.

Evaluation

Evaluation is an ongoing project in re-evaluating and revising curriculum
materials. The materials developed in June of 1973 have been evaluated by teachers
and revised in June of 1974. An outside agency has evaluated content retention and
value decisions as discussed and prepared during the classiOoi activity. Effective-
ness of counseling interviews and a determination of haw well the objectives have
been met are part of the evaluation program.
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CAREER EDUCATIONEDUCATION PROJECT
Davir County School District

Kaysville, Utah

District and Project Information: 1973 -1974

District Population:

Type of Area:

Students' Background:

'Annual Family Income:

Number of Schools
Grade Levels \

Number of Staff
Number of StudentS\

100,000

Suburban

94% White
6% Mexican-American

50% $15,000-19,999

25% $20,000 or more
20% $10,000-14,999

District
Schools

53

K-Adult
1,500

35,000

Years of Project Operation: 1

Number of Project Staff: 4

Project
Schools

Contact Person:

Mr. Dick Stevenson, Principal
Davis High Schoql

1325 South Main Street
Kaysville, Utah 84037

Project Funding:
Federal $ 115,581

Definition of Career Education

Career education was defined as those parts of the educational system focused on
providing the individual with skills, understandings, and values necessary for ob-
taining and succeeding in gainful occupations.

Goals

Within the framework of the guidelines established by the coordinating board, a
major goal was established: that every child should have a background in and an
understanding of the world of work so that he can be placed on the next step of his
career plan when he leaves Davis County Schools. To reach this goal, the district
has established goals to be achieved by each of the four age level components of
the program. The elementary grades component is to deal chiefly with a child's
awareness of himself and other's, his attitude toward work and workers, his awareness
of careers, his perception of the magnitude of career possibilities, and his
establishment of elementary decision-making skills. The middle school's chief
concerns are to provide exploratory career experiences for all students, to establish
tentative career and educational goals, to recognize personal capabilities and
limitations, and to continue the elementary level goals. The high school continues
to deal with the above goals. It also aims to further career planning, to develop
career skills and competence and to prepare students for further training in
colleges or technical schools as required by the their career goals. The post -

high school program is meant to develop and upgrade vocational skills and to provide
further training for those who desire it. Both the high school and the post-high
School components aim to help each student reach his career goals.
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Training. Many of the teachers in the elementary, middle schdol and high
schcol career education programs attended orientation sessions, inservice training
and curriculum development workshops. These sessions were held under the auspices
of the State Superintendent's Office, Westminster College and Utah State University.

Curriculum Materials. Teachers of ill grade levels participated in workshops
led by the project director and curriculum specialist7 the principal, representatives
of the State Superintendent's Office,.or consultants from Utah State University. .

On each level, teachers, prepared career mini-units and received instruction and
practice in the teaching of such material.

The School Instruction Program

Content. The classroom activitYn the elementary schools centered around
the Utah World of Work unps, 66 unit that were prepared under the sponsorship '

of the Utah Superintendent's Office, Vocational Education Division. Each grade
level-selected two units to be taught this year. The World of Work units provide
suggestions_for_reference_material, media, and types of resource people to be used.
Both concepts to be taught and objectives are given. A-ctiiiities-Ateoutrined-end
testing materials provided. At the middle school level, great emphasis was placed

on hands-on experience in many fields, and on career mini-units. Basic career dimen-
sions were emphasized in the mini-units, such as description of a job, possible
earnings; working conditions, life style of the worker,,skills needed, training
.required, job entrance requirements, and favorable and unfavorable factors of
the career. A.unit on economic understanding was taught in the eighth grade as
a regularpart of4the social studies course. On the high school level, career
mini-units were taught one hour a week for four weeks. Every student registered
for a first, second, and third choice from.the 57 different mini-unit course titles.
Most students were.given their first choice. No consideration was given to grade
level.

Method. In the elementary program, a great number of community resource
people'were deed. Display boards were also utilized, walking field trips were
made, and audio- .visual materials were developed to implement the teaching. There
has been a conscious effort made to avoid hands-on experiences at the elementary
level. In the middle school, methods of instruction varied from unit to unkt.
Audiovisual media, resource people, experimentation, lectures, student writing,
research, library facilities, and most other standard methods were used. In the
high.school, as in the middle school, a great variety of methods and techniques
were used. Because of the greater sophisticatiOn of the students, a greater
number of resource specialists were used in the mini-courses. Teaching moments
became quite frequent in many classes. A further dimension ofpossible vocational
opportunities was introduced into the hands-on classes. Some eachers tried some

;

"off the cuff" approaches to create interest in career awarenes and application.
Many of these.were both interesting and provided motivation.. G adually they gave'
way to more carefully planned approaches. It seemed that the career education concept
had permeated almost every area of subject matter at Davis High School during the
last quarter of the first year.
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Community Resources. During the first year, rather extensive use was made of
community resources for Career information. Resource people become valuable to
students as the students move through the school system. 'The greater the degree,
of sophistication on the part of the students, the greater the expertise needed in
the resource person. The teacher cannot be expected to fill this role on the higher
levels. Community specialists are needed. This does not discount the value of
resource people in the lower grades, nor in public relations. A teachers' guide for
the use of resource visitors was prepared and widely used. It anticipated three
definite steps: informing the_visitor of what is wanted and the level of the children's
maturity, preparing the class for the community persons' visit, and holding follow-up
class sessions to examine and assimilate the information provided by the visitor.
Within 'this framework each school used community resource people in the career
program. The high school uses 101 resource visitors, the middle school 46, and
the elepentary schools used 190 career resource people from the community.

Evaluation

-----Internal-Evaluation-. The schools have conducted internal evaluations- by-using

interviews, observations, and question .res with school staff and students.

External Evaluation. Dr. Cottrell of the Brigham Young University has been

retained to do an external evaluation.

An Idea That Worked. The pupil services department of the State Superintenden
Office has a mobile van that is equipped as a career information center. The van

was made available to the Davis County career. education program for use early in

February 1974. It remained at Davis High School ,for the rest of the school year.

The first activity with the van was directed at'all secondary school counselors in,
Davis County School District. Counselors were introduced to the philosophy and
strategies of the career education project. They were then given instruction in
the use of the information center. The remaining 30 hours of their workshop were
devoted to reviewing career education materials and equipment. Materials were tenta-
tively selected for their individual schools' career information centers. They

also learned to develop study units iii career education. They ueethis knowledge
to assist teachers in their school's use of career information and unit development:
Two members of the faculty of Utah State University and a representative from the
State Superintendent's Office were consultants in the van. The staff-of Davis High ,

School used the van in connection with their workshop. They were instructed in its

use and the use of career information centers. The middle school also had access

to the van materials. Each elementary school in the project held one inservice
training session at the van to familiarize the staff with career information centers.
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CAREER EDUCATION PROGRAM
Weber School District.

Ogden, Utah

District and Project Information: 1973-1974

District Population: 20000

Type of Area: . Rural, Small Town, and.
Urban

Students' Background: 91% White

Annual Family Income: 60%; $ 5,000-.9,999
35% $10,000-14,999

District
Schools

Project
Schools

'Number of Schools 31 31

Grade Levels K-12 K-12
Number of Staff 800
Number of Students 20,000

Years of Project Operation: 5

Number of Project Staff: 3 Part-time

Contact Person:

Dr. Vernon A. Bench
Career Education Program
Curriculum Director
1122 Washington Blvd.
Ogden, Utah
(801) 394-8873

.Project Funding:

State $ 40,000
Local 50.000
Total $ 90,000 .

Approach to Career Education. This has not been a project venture.
Rather it is an effort on behalf of all school personnel and faculty to
determine and fulfill basic needs. An explOratory center Was'set up at the
junior high school level and an orientation program was established, These
were repeated in the'high school; In the elementary school there was a need
for a preparatory program in the "world of work." Teacher orientation and
training was also found to be necessary at this level.

Project Staff. All school perionnel work cooperatively. Our vocational
director has devoted a great deal of time to career education and the .

curriculum director has supported the effort.

School Staff. All district office personnel, principals, assistant
principals, counselors, and teachers are involved in career education.

Training. Utah State University conducted career education training for
all of our staff members. Approximately 75 percent of the staff in

out; district received training, all of which took place in the schools.
The purpose of the training was to develop relevant curriculum materials and
guidance techniques.

Community Resources. The Director of Vocational Education contacted
, businesses in the district, many of which have been continuously cooperative
with staff and program.
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Curriculum Materials. A curriculum guide for inservice was developed
for elementary level teachers, to facilitate their application of career
education. A success orientation curriculum was also developed for use at
the junior and senior high school levels. Hopefully, it will prepare secondary

studeacs for career investip ton.

. Materials produced by the project are described below:

1. Student Delivery System - Title III. Final Report
Print, 100 pages, intended for teachers, grades K-6.

2. Succes Orientation Final Report
Print, 150 pages, intended for teachers, grades 7-12.
Shows change in student attitudes.

3. Teachers Guide for Success Orientation
Print,.100 pages, intended for teachers, grades 7 through 8.

4. Decisions
Print, 50 pages, intended for teachers, grade 10.

5. World of Work Units
Print, intended for teachers, grades K-6.

Ai Idea That Worked. An idea that worked for us is our Success Orientation

program. We developed teams of administrators, teachers, and counselors' who
taught seventh grade students success orientation;Preparing them for career
investigation. Success orientation'is a forty hour program.

4'
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District and Project

State Population:

Type of Area:

Students' Background:

Annual Family Income:

Number Schools
Grade Levels
Number of Staff-
Number of Students

THE WORLD OF WORK PROJECT
Provo School District

?novas Utah.
%

Information: 1973-1974

25,000-99,999

Rural, Small Town,
Suburban and Urban

85% White
15% Other

State
Schools

400

Years of Project Operation: 4

,Contact Person:

Dr. Ray D. Warner
Director, Career Education

Specialist
280 West 940 North
P.O. Box 949
Provo, Utah 84601
(801) 373-6301!or 328-5574

Project
Schools

300

K-6

Number of Project Staff: 6 Full-time
30 Part-time

Project Funding:

Total $180,000

Approach to Career Education. The basic strategy was to infuse career
education concepts into grades K4. Objectives were written out and the
scope and sequence of the program were developed. Teacher training programs
were outlined and 92 teaching units were specifically developed to meet the
objectives. Each unit was designed to meet specific objectives within the
scope and sequence of the program. Classroom experiences, field trips, resource
people and many audiovisual materials were recommended for use by teachers.
Teacher creativity enhances the teaching units. The units were considered
minimal program suggestions only.

Project Staff. The project staff originally included six full-time
educators during the first two years, while the program was undergoing-development.
During the last two years all development has been done by part-time writers
working on a contract basis. The project staff spent 50 percent of their time
in development work and 50 percent of their time in project schools with
project teachers. The director spent 80 percent of his time conducting the
inservice training of teachers and 20 percent of his time in developing and
diaaeminating materials.

School Staff. Three hundred schools are involved in this project,
representing 75 percent of all schools in the state of Utah, but only 40
percent of elementary students in the state.

Training. Each participating school committed a certain amount of
faculty time to inservice training prior to its entry into the program.
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The training included three two-hour sessions and several. individual con-
ferences for the purpose of orienting teachers to the philosophy, materials
and methods of career education. All sessions were conduCted by the World .

of Work Project staff members.

' Community Resources. All units recommend
trip to some business or industry. The schoo
these trips. All community resource people h
cooperative. Parents of school students were
source people whenever possible. Partnts wer
timi, while other people sometimes thought th
burdensome.

that students take a field
ncipal or teacher arranged

ve been very helpful and
the filet to be used as re-
very willing to spend their
'the student visits were

Curric "um Materials. The Utah World of Work Project units included 92
units by title. The World of Work inservice and Ereservice treining-Rrogram
involved 15 filmstrips and tapes that were developed for use in lieu offield
trips and are available for use upon application to the project director.
All materials were developed by members of the project staff or contract members.

An Ideahat Worked. This progiam has been successful because of the use
of community resources and parents as resource people. Parents of students
within classrooms and within the school have been exceptionally helpful. Parents
coming and going within the school have created an atmosphere of cooperation, and
through the participation the parents,have become very effective friends of
the schools. Public relations becomes an integral part of school operations and
school (roblems diminish. This approach has promoted interest and growth in
career education.

OP
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District and Project

Pistrict Population:

Type of Area:

Students' Background':

AnhuallFamilv Income:

CAREER AWARENESS PROJECT
Burlington School Department

Burlington, Vermont

Informations 1973-1974

25,000-99,999

Urban

99%.White

60% $10,000-14,999
15% $ 5,000- 9,999
15% $15,00049,999
5% $20,000 or more
5% Under $5,000

District
Schools

Project
Schools

Number of Schools 5 1

Grade Levels K-6 K-6
Number of Staff 1,200 150
Number of Students

Years of Project Operation: 2

Number of Project Staff: 1 Part-time

Contact Person:

Ms. Barbara N. Ordway
Project Director
Career Awareness Project
Curriculum Center
Old Champlain School
Burlington, Vermont 05401

(802) 863-4521'

Project Funding (three years):
, Federal $30,000

Approach to Career Education: The Ira Allen career awareness project is planned
to provide elementary school students (K-6), with experiences to make them aware of
the relationship between school and work. Plans call for identifying and trainiI a
select group of teachers from other schools in the city and expanding the number f

classrooms where career awareness is an integral part ofthe curriculum. Next year,
the curriculum center and the audiovisual center of the Burlington School District
plan to merge. In conjunction with the merger, we plan to incorporate the materials
and services of both centers into one project.

Project Staff. During the first two years of the program, the project director
gathered materials and equipment needed for the project and was available one and
one-half days per week for consultation.' A technical'aide worked 20 hours a week at
cataloging materials, clerical work, and organizing field trips for students and
teachers. During the 1974-75 academic year, the project director will be available
to elementary schools two and one-half days a week.,,,Ninety percent of her time.will be
with teachers, piincipals,,and learning center personnel. There will be no
technical aide so that ten percent of the director's time will be spenton clerical tasks.

School Staff. All K-6 teachers and the Ira Allen School's iirincipal.are active
in the career education program. Three-quarters of the city's learning center
personnel actively adopt and implement career educatiQn concepts and about one-fifth
of the city'a teachers participate in -ongoing career education programs. The
Burlington special education teachers are beginning to explore and promote career
education. Cs
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fraining. The project staff and teachers from Ira Allen School conducted two
city-wide workshops and numerous mini-co for interested personnel. The ,

workshops introduced concepts of career eaucation and reviewed other ongoing
projects. In addition, they provided opportunities for teachers to participate in
hands-on and role playing activities, field trips, meetings with resource persons
and tech. -.!.ques which are valuable to career education. Purchased materials and
teacher - initiated ideas were used.

Community Resources. The project director created a file of all wnrking
parents. 4-The file lists job titles, place of business, times when students can visit
and avairibUity of paients as resource persons for the school. Another fps which
lists numerous arts and crafts people who are available to come to the schools with
hands-on activitii'll-Bas also been developed. General Electric, Bdrlington In
national Airport, Medical Center and Vermont Transit have been most helpful an
continue to be supportive of our career awareness projects.

Curriculum Materials. Most of the career awareness projects and materials
are developed by teachers. Resource materials are gathered from national curkiculum
projects. Professionally printed materials such as kits, books, films, film-
strips and cassettes havd been most useful. Most of the materials bought have
been on a K-6 level, though much of it is applicable to all grade levels.

An Idea That Worked. When the career education project began, we needed an
introduction. During many staff meetings, we decided that the edfire school
would' concentrate on one cluster for the year. Since the Medical Center is across
the street, we chose the Health Cluster. The librarian compilel materials and
plans were made for tours for each grade. Mini field trips allowed the children to
Ft:plore,interview, and discover areas of personal interest. One interest led to
other and other clusters were investigated. During the second year, the

Transportation Cluster became our main focus and the airport served as its nucleus.
For the 1974-75 school year, students have chosen to focus on communication.

1
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COMPREHENSIVE CAREER PLANNING AND PLACEMENT
:fori:stown SChool District

Morrisville, Vermont

District and Project Information: 1973-1974

District Population: 3,500 Contact Person:

Type of Area: Small Town Mr. Jonathan W. Osborn
Project Director

Students' Background: 100% White Comprehensive Career Planning and
Placement

Annual Family Income: Peoples Academy
Morrisville, Vermont 05661

District Project
Schools Schools (802). 888-4600

Number of Schools 3 3

Grade Levels 1-12 1-12

Number of Staff 68 68
Number of Students 1,150 1,150

Years of Project Operation: 2 Project Funding:

Federal Exemplary
Number of Project.Staff: 3*Part-time Vdeecional-

Technical

Local
Total

$13,050

5;265.
$18,315

A

Approach to Career Education. In this district the guidance staft serve as
.staff for the career education project. At the elementary grades the career education
program is designed to help students achieve self-awareness and career awareness.
The project staff have prepared instructional units for teachers to use. In some
units career education is a separate subject area. In other* it is infused in
math, social studies, or language arts. In grades 7-8 the program focuses on
decision making. At this level the guidance staff vorkarottlyvith students
on this topic and serve as resource persons for teachers idio wish to carry out.
correlated activities to enhance career education units. In grades 9-12 students
receive an opportunity for exploration, both of work experiences and life styles..
The project aiLaff meet in group sessions with secondary.students to help them
make decisions on post secondary plans, Whether for work or for school.. Teachers
also create activities in career exploration and the study of life styles. The
project staff act as consultants and facilitators for these teachers. The final
component of the program is an organized placement service for those seeking
employment upon graduation.

Project Staff. The director of guidance for the district serves part

time as director of this project. The elementary guidance counselors and the
secondary guidance counselor also serve part time as staff for this project.
The project staft serve all three of the schools in the district and devote

equal time to all grade levels. They work primarily with teachers but ;Tend

some time with students, community representatives, and central office staff.
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School Staff. Classroom teachers and guidance counselors carry out career
education instruction in this district. About_a third of the teachers in grades
1-6, all of the teachers in grades 7-9,.and half of the teachers in grades 10-12
actively participate in career education.

Training. The project staff have oriented all of the school staff in the
district to career education. They have also provided training for 60 percent of
the teachers and librarians in the district: Training sessions have been held
after school and during the summer. They have included workshops, demonstrations,
and individual and group discussions with project staff. Training sessions have
included information on curriculum deVelopment, teaching techniques, and,the
selection-of materials. About half of the materials used in training are locally
developed and half are commercially published. Most are materials designed for
students.

Community Resources. The project staff arrange for the use of community
speakers, trips, materials, and student work sites.to convey carier education
concepts. They have received particularly strong support from community organi-
zations such as the Rotary Club.

Curriculum Materials. About half'of the career education instructional
materials used in the district are developed by project staff and school'staff.
The remainder are commercially-published materials purchased to supplement the
locally-developed materials. Materials are available at all grade levels and
are about half student materials and half teacher materials. Two-thirds are
in print and 6ne-third audiovisual

Some materials produced by the project are descrtbed below:

1. Career Education Instructional Units (Eight have been developed)
Print, 10-30 pages each, intended for teachers and guidance counselors,
grades 3-12.

2. .Biblio,,raphy of Materials and Supplies for Career Education
Print, 15 pages, intended for teachers and guidance counselors, grades
1-l2.

An Idea That Worked. In grades 9-12 this project offers students information
about the world of work and techniques of locating employment and housing both in
the immediate area and in other parts of the country. To accomplish these objectives
the project staff have created a 70 page guidance unit for studultAzIpadeu 11-12.
It covers topics such as career choice; assessing aptitudes and interest, locating
employment opportunities, preparation of vitae and references, source of job
information and setting, interviewing and employment testing,'labor practices and
frihge benefits , apprenticeship, and taxes and social security. In addition to
much exploration of job possibilities in the community and elsewhere, students
are encouraged to examine the cultural and recreational advantages of life in
different parts of the country. Lessons in the unit include topics for group,
discussion, audiovisual resources, practice sheets for students, and evaluation
techniques on many practibal affects of the world of work. The project staff
present these lessons to students in group guidance sessions throughout the year.
They have found that students are motivated to study this material because of
its relevance to the employment world they will soon be joining.
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WILMINGTON VOCATIONAL,EXEMPLARY PROJECT
Windham Sourhwest Supervisory Union School District

Wilmington, Vermont

..District and Project Information: 1973-1974

District Population: 7,000 -

Type of Area:. Rural

Students' Background: 96% White

Annual Family Income: 40% $ 5,000-9,999
40% $10,000-14,999
10% $15,000-19,999
5% Under $5,000
5% $20,000 or more

District
Schools

Project
Schools

Number of Schools 7 1

Grade Levels K-12 K-6
Number of Staff 97 14
Number of Stu&ats 1,000 205

Years of Project Operation: 1

Number of Project Staff. 3 Part-time

Contact Person:

Mr. Casey Murrow
Ntrcer Education Project Director
c/o DeerfielValley Elementary

School
Wilmington, Vermont 05363
(802) 4,64 -5177

Project Funding:
Federal
Local
Total,

$7,000
8,200

$15,200

Approach to Career Education. The major focus of the project is the theme
"Careers in Context," an effort to expose children to many aspects of work: the
job itself, the environment the job requires or creates, and the lifestyle it
offers the worker. A major element of success in the multi-faceted approach is
the involvement of career education in many subject areas of the curriculum.
Another area of interest is the degree to which the children's learning has
been extended beyond the confines of the school.

Project Staff. There are three part-time staff metbersr. All spend 80 per-
cent of their time in one-elementary school but also do inservice work in other
area schools. They concentrate on the main efforts and development of school staff
and on direct work with children, The staff is deeply committed to support services
in the claisrooms. This involves introduction of materials and techniques as well
as observation and encouragement of best practices.

School Staff. The staff has encouraged career education in all building class-
rooms and has seen results in 10 out of 12 classes. Career education efforts are
carried out by project staff working directly with classroom teachers and support-
ing their initiatives.

Training. Training has taken place exclusively at Deerfield Valley Elementary
School (the project site). Project staff and state education agency personnel
have conducted training of the Deerfield Elementary School staff and five
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percent of the remaining staff in the district. Training materials include

films and various printed materials developed by local projects in New England.
The purpose of all training has been to encourage use and development of-career
education materials and concepts.

Community Resources. The project staff has made many initial contacts in

the community and developed a resource guide. The most useful fesou es have

been community members willing to donate their own and/or co an ti and

energies. Community resources are used weekly in most clas ooms. e of the

criteria for project evaluation is the degree to which teachers use community
resources.

Materials produced by the project are described below.

1. Resource Guide. 1-

Print, 25 pages, intended for school and project staff, grades K-§-1,

An Idea That Worked. A fourth grade teacher and'his class organized The

Pencil House, an outlet in the front hall of the school, selling a variety of

useful items to children. The class created the organizational structure of
the store, did their own ordering and'kept their books. At regular intervals,

they switched roles in the store. Problems of credit and good relations with

customers were dealt with in realistic terms. The experience-Vith The Pencil

House led the students in the class into impressive discussions with local

merchants where there was much more give-and-take between children and adult
than what we often observe when someone crime's to talk about his work in

school. The store required a checking account in order to acquire-supplies and
this was set up by the children using a local bank. The account and their

experiences with it made the children wise visitors to the bank when they

had a chance to go on a tour of it led by its Treasurer.
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CAREER EDUCATION PROJECT
Bedford County Public Schools

Bedford Virginia

District and Project Information: 1973-1974

District Population: 10,000-24,999

Typo of Area: Rural

Student*' Background: 81% White
19% Black

Annual Family Income: 39% $ 5,000.: 9,999

38% Under $5,000
16% $10,000-14,999
5% 415,000-19,999

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

17
K -Adult

450

8,000

Years of Project Operation: 1

Number of Project Staff: 13 Full-time

Project
Schools

17

K-Adult

Contact Persoi:

Mr. Jerry Turpin
Supervisor of Career Education
Bedford County Public Schools
Box 332
aedford, Virginia 24523
(703) 586-1045

450
8,000

Project Funding:

Federal $162,000
State 80,000 1

Local 25.000

Total f267,0700

Approach to Career Education. On the elementary level, the project staff
serves as a model for teachers and there are strong guidance activitieain
grades K-7.. On the secondary level, there are work experience programs for all
students in grade 12. A special program for underprepared students builds
academic skills and improves career awareness.

projectStaff. The Part D exemplary project staff includes a full-time
project director, work experience coordinator, career counselors, career skills
teachers, and two special teachers for the disadvantaged. The work experience
coordinator works directly with the high school guidance departments to develop
programs in work experiences and placement. The career counselors work with
teachers and students in grades K-7 to develop career awareness. Teachers for
the disadvantaged work with those students to develop basic skills and job
awareness: The career skills teachers work with teachers and students in .

grades K-4 to develop activities dealing with career awareness.

School Staff. The entire instructional staff of the school district is
actively involved in career eddcation. It is felt that the classroom teacher
can best assist students' career development.

Training. Career education inservice training is a vital function of the
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director of instruction. Through him, programs are developed in cooperation with
Virginia Polytechnic Institute and State University or other local universities.
Also, in-school inservice training is held at all local schools; these are
designed by the principals and career education staff. The purpcae of inservice

training is to inform teachers about n ideas and methods available.

Community Rescutees. The career counselor coordinates community resources
for the elementary schools. The work experience coordinator, in cooperation with
the local guidance departments, coordi ates community services on the secondary
level.

Curriculum Materials. There are two curriculum amides, one for grades K-3
and another for grades 4-7, and there are color video cassettes of career field
trips and experiences.

Materials produced by the project are described below.

1. Career Education Teachers' Guide.
Print, 300+ pages; intended for use by teachers in grades K-31

2. Career Education Teachers' Guide. °

Print, 300+ pages; intended for use by teachers in grades 4-7.

3. Career Education Through Instructional Television.
Color video cassettes(and teacher's manua).),15 minutes;
intended for use by students in grades K-3.

4. Career Education Through Instructional:Television.
Color video cassettes (and teacher's manual), 15 minutes;
intended for use by students in grades 4-6.

5. 'career Education Through Instructional Television.
Color video cassettes (and teacher's manual), 15 minutes;
intended for use by students in grades 7 and 8.

An Idea That Worked. A work experience program is available, on a student
option basis, for all high school seniors. The work experience coordinator
meeta with seniors to select work experience stations and then monitors thar
two-week experience. In cooperation with the guidance departments, the work
experience coordinator has developed many business, labor, industry, and
professional work stations for student.use.

5
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SCHOOL DEVELOPMENT PROGRAM

Wise County Public Schools
Big Stone Gap, Virginia

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Rural

StudentstBackground: 982. white

Annual-Family Income:

Number of Schools
Grade Levela
Number of Staff
Number of Students

District
Schools

K-Anult
550

9,600

Project
Schools

3

K6
175

2,000

Years of Project Operation: 2

Number of Project Staff:
Full -time

3 Part-time

Contact Person:

Dr. Ray Laner
Director, School Development Program
School of Education
Virginia Polytechnic Institute and

State University
P. O. Box GG

. Big Stone Gap,'Virginia 24219

(703). 523 -3267

Project Funding (5 years)

Federal $750,000

Approach to Career Education. The projedi is a cooperative program between a
,,local school-community council, a local public school district as fiscal agent,
and a State University College of Education as contractee with the council to pro-
vide technical assistance. The project serves three elementary schools in Appala-
chian (Southwestern) Virginia. The project staff teaches classroom teachers, admini-
strators, counselois, librarians, aides, special educators, and all other instructional
specialists through seminars, workshops and conferences in career education curriculum
innovations. The methods used include hands,on experiences, field trips, and use of
community resources.

Project Staff. The council staff include one team manager or director, and one 'is

school community coordinator. University staff include one director who is a full -
time, on site faculty member, another full-time, on site faculty member, two graduate
teaching assistants, one part-time adjunct faculty member consultant, and one half-
time faculty member.

School Staff. All staff members in the three schools may participate in the
program. Approximately 75 percent of the staff are in the program at this time.
Three of seven elementary schools are involved. Personnel who have bachelors
degrees are enrolled in graduate degree programs in elementary education at Virginia
Polytechnic Institute. Personnel without degrees are Anrolled in child care or
teacher education programs at the local community college.

Training. All training takes place in the local schools or at the community
college and is conducted by resident faculty. The community is four hours away from
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0

Virginia Polytechnic Institute. Virginia Polytechnic Institute resident faculty

utilize campus faculty and resource personnel or consultants from across the

county and nearby; in seminars, workshops and conferences.

Three full-day workshops are included'in the yearly schedule. Two week-end

conferences on campus or at some more distant conference site are also included

in the activities. The two year program includes two intensive 8 week summer

programs. Attendance at conferences, visitation of exemplary programs and
related activities also round out the exposure of our staff to career education

and instructional innovation.

Community Resources. An initial survey was conducted of all business and
industry personnel in our area to discover whether they would be willing to act as

resource people, to 6ffer materials, and so on. All teachers are required to

teach three units per xgar using resom-ce people from the community. Field trips

are also expected. Each individual teacher has his own method of arranging for

resources. Many use parent volunteers for this purpose. There are 12 community

members on our school-community council who are also valuable resources.

Curriculum Materials. Eighty to ninety percent o the materials used are

locally developed by program participants, faculty and resource consultants. They

are for use by teachers and students. These include units of instruction, lekrning

activity packages, games, simulations, and so on. Most are published in mimeo-

graphed form.
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CAREER EDUCATION PROJECT
Henrico County Schools

Hi hland Spring, Virginia

District and Protect Information: 1973-1974

District Population: 25;000-99,999

Type of Area: Suburban

Students ' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

89% White
11% Black

30% $ 15,000-19,999
30% $ 10,000-14,999
20% $ 5,000- 9,999
15% $ 20,000 or more
5Z Under $5,000

District Project
Schools - Schools

44 3

K-12 K-12
1,915 130

34,600 2,600

Contact Person:

Mr. Sanford D. Snider
Supervisor of Guidance
Henrico County Schools
P.O. Box 40
Highland Springs, Virginia 23075
(804) 737-4191

Years of Project Operation: 1 Project Funding:
Local .$ 15,000

Number of ProjIct Staff: 0

Approach to Career Education. This program plans to incorporate career
education at all levels, K-12, by the end of the 1978-79 school year. All
personnel will incorporate caree education concepts into the curriculum
giving attention to appreciatio for the dignity of all occupations, awareness
and exploration of a wide variety of job opportunities and their requirements,
and preparation for entry into many occupations. All school personnel

. participate in career education.

School Staff. The School Division Standards of Quality Planning Council,
with the help of others, wrote the career education objective after a compre-
hensive assessment of the needs of students, staff, and community. A group .

of 50 staff members from throughout the school system were selectud to attend
a three-day vorkshop on, career education sponsored jointly with Virginia
Commonwealth University. The group of 50represented all sections of the
county, all levels, and all disciplines. Then, 12 of the original 50 were
selected to develop plans and to provide leadership for implementation.
Efforts during the 1974-75 school year will be concentrated in one high
school of 1400 in grades 7-12 and its two feeder elementary schools totaling
1200 in grades K-6.

1

Training. A workshop wac sponsored jointly with Virginia Commonwealth
University. Key personnel from around the country were invited to conduct
the training sessions. Future training will be concentratedin the three schools
involed in the pilot project. Training will subsequently be prov led for
personnel in the entire system.
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Highland Spring, Virginia

Community Resources. The Virginia Employment Coimission is cooperative
in providing job placement services as well as in providing information to
assist counselors, and teachers in placement. The Metropolitan Richmond
Chamber df Commerce has been helpful in convincing the top echelon ad-

ministrators that a career education emphasis is needed. Community
leader's and many others have been helpful in assessing the project's )
needs, serving on advisory councils and coming to schools to rrovide in-
formation about their occupations. Each summer, the Chesapeake and Potomac
Telephone Company employs 12 counselors and teachers to spend one week in
the utility becoming familiar with jobs,' conditions, and attitudes. The
experience has been very helpful. The Metropolitan Richmond Chamber of
Commerce has designed "Project Shadow" as an initial effort at further
exposing school system personnel to the world of work. Their long range
goal is to expand this project to include many school personnel. /

Curriculum Materials. No local curriculum materials as such have been
developed for career education. Staff,have given.advice in seleCting,
commercial materials for use and in developing local content area curricula..
Much commercial audiovisual material'is available. Guidance ASsociates
have produced many helpful and inexpensive sound filmstrips.

An Idea That Worked. A teacher and a counselor assisted three classes
of eighth grade students in developing decision-making skill*. Statistical
analysis and comparison of the California Occupational Preference Survey,

. administered to the students before and after the special classes, revealed
that a more clearly defined occupationalinterestas aresult of the
development of decision-making skills. Other consequences/were thcat
the students learned to search for and find more alternatives before making
decisions and to accept more responsibility for their decisions, and that
both students and staff meters learned to listen to eadh.other more
effectively.
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CAREER DEVELOPMENT MODEL PROJECT
Carroll County School District

pillsville, Virginia

District and Pro act Information: 1973-1974

DLit:riot Population: 10,000-24,999

Type of Area: Rural

Students' Background: 99% White

Annual Family Income: 43% $ 5,000- 9,999
40% Under $5,000
13% $10,000-14,999

Number of Schools
Grade Levels
Number of Staff
Number of Students

District
Schools

Project
Schools

16

K-12

317
5,400

16

K-12
317

5,400

Contact Person:

Ma. Glenda Dalton
Director

Career'Development Model.Project
Box 456
Carroll County Schools
Rillsville, Virginia 24343
(703) 728-2761

Years of Project Operation: 2 Project Funding:
Federal $106,667

Number of Project Staff: 10 Full-time
2 Part-time

Approach to Career Education. The goal of the Carroll County Career
Development Model Project is to prepare a comprehensive guide for integrating
career development concepts into the instructional program for grades K-12.
The original proposal included a scheme for evaluating results and it specified
that means for achieving each objective should be worked out at the local level.
The focus of the program is to change teachers' attitudes and methods through
inservice programs. The project staff works toward several objectives with
principals and teachers. One objective is to develop; 'field teat, and impliment
activities related to self-awareness, value clarification and orientation to the
world of work for grades K-6. Another objective is to explore, in every subject
area, for grades 7-9, local employment opportunities, job entry procedures,
and the acquisition of decision-making skills. Finally, the project staff,
principals and teachers work toward skill development, employment and/or
continuing education for grades 10-12. Based on a belief that career develop-,
went is a lifelong process, the model is designed to develop positive self-
concepts, a reservoir of information, and positive attitudes toward work.

Project Staff. The main thrust of the project is implemented by four
elementary career counselors and an intermediate coordinator who provide
personal guidance and stimulate teachers to incorporate caress development
concepts into their daily classroom activities. Two resource teachers work
with counselors, students and teachers to plan and implement career tasks,
(hands-on experiences). The project began with ten of the 16 schools, to
which staff devoted'80 percent of their time. The second phase was en intern-
ship in the summer of 1973 for 33 instructional, guidance and administrative
personnel and approximately 70 students in grades,4-9. The internship combined
theory and practice. Theories were acquired in formal classes andilere put
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Vllsville, Virginia

into practice with students is small group and individual instruction. Phases
III and IV is the 1973-74 school terra saw all schools included in project

activities. Two paraprofessionals give supportive service to all staff members
including the project director. The director is responsible for all project
activitics,'including data collection, finances, and curriculum development.

School Staff. In grades K-6, most teachers carry out career development
instruction With the help of supportive services from project staff. Two
inservice programs called Internships (coordinated with the school division
inservice) have given to a core of teachers, counselors and principals, the
theory, techniques and methods for doing the job. The intermediate coordinator
(grades 7-9) works with school level counselors and teachers to implement the
program. The school counselors are involved with teachers in assessing
student progress and-modifying the instructional program to meet the needs of
students. Through group guidance, students acquire decision-making skills,
learn about job entry' procedures, and are able to explore their interests and
aptitudes through formal classes, career trips, interest inventories, etc. The
emphasis at the senior high has been on the development of a student career
development information center in which grades.11 and 12 are responsible for
operating a multimedia center. These counselor assistants were effective in
student-to-student communication.

Trainin . The Carroll County Career Development Project conducted a
summer internship which was a five-week intensive inservice for 33
teachers, administrators, and guidance counselors, conducted from June 13
to July 17, 1973. This internship presented a class in career development
theory and a practicum involving 80 students in grades 4-9. The goal
.was to increase teacher competence in the area of career development, and
to stimulate total community-school involvement. A summer, 1974,internship
(two weeks) involved 32 participants in a course called Implementing Career
Development programs. In addition to these internships, performance-based
curriculum materials, called Career Tasks Learning Resource Packets, were
developed and made available to teachers in the regular instructional program
for use, adaption, evaluation and revision. They will eventually be included
in the Career Development Model. Revisions will continue during 1974 and a
final form will be completed by June 30, 1975. Another training approach;
called Career Week, is an effective format for school - based orientation and
training in career development concepts, teaching techniques, methods, and
resource utilization. It is an opportunity for project staff to assist teachers
within a school to integrate career development into each subject area. During
each Of three half-day sessions, the teachers are given experiences using the
inquiry method of instruction and these serve as preliminary activities for
planning student-centered instructional packets. Career development staff and
teachers formalize plans which are implemented during the final two days with
students in classrooms; Items displayed for a Career Fair include student
products made in assembly line production; group and individual grafts,
persOnal'profiles of interests and occupations, and career information' boards.
Some parents serve as resource persons for these activities and others are
invited to be spectators and/or participants on the final day. Career Weeks
were held with six faculties during 1973-74. Teacher evaluations indicated
good acceptance of this type of school-level inservice. Input into teacher-
training programs at local colleges and universities has been possible through
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on -sits v sitation by classes of counselor and teacher trainees and presentations
to clamp.

Community Resources. Letters were sent to 138 businesses and industries to
'inform them about the goals of the project and to request their assistance. They
were asked if they would allow 'student visits or would come to schools to work
with students and teachers. The response was positive. Letters and questionnaires
were sent to parents of every child for informative purposes and to assess their
attitudes toward their child's school. Later a latter and Purvey, sent to each
home', asked parents to share their cork and'hobbies with their child's class."
Based on parent response, each school set up a resource persons' file for
teachers' use. Community resource persons surveys were sent to many who did
not have children in school but might have experiences in the world of work that
would be valuable for students. A Caiaer Trip Guide and the Use of Career
Resource Persons were both developed to facilitate teacher utilization.

Curriculum Materials. The major item locally developed is the Career Task
Learning Resource Packets and they are 70 in number. These are directed toward
teachers and give suggestiins for career activities integrated in a way that will
enhance the acquisition of basic subject skills. The packets are written in terms
of student performance with student-centered activities. Some packets may be used
by students, individually or in groups. Suggested resources (resource persons,
audiovisual materials, career trips) are given for each activity. Some video-
cassette tapes have been produced by students shdwing their owl activities. The
VTR Portapack has proved to be an excellent motivational device for use in
communication skills development.

Materials produced bythe project are described below.

1. Career Task Learning Resource Packets.

Print, 70 packets of varying lenths; intended for use by
teachers in grades K-9+ to integrate career development
concepts into the curriculum. Written in performance
objectives; includes career concepts as well as basic
skills, activities, materials and resources.

2. Career Week Inservice.

Multimedia, three two-hour sessions and two days in class-
rooms. Intended for administrator and teacher insarvice.
Teachers are involved in orientation and acquisition of
skills, planning of student involvement is put into action
on the final two days with project staff assisting teachers
in the classroom.

An Idea That Worked. In our work with K-6 students in many of the career tasks,
shop aprons of various sizes were essential. These were unavailable commercially.
At the same time, plans were underway to let students in grades 7-9 explore the
15 clusters (USOE). In the manufacturing cluster, examples of assembly line and
mass production were needed. Therefore the home economics resource teacher worked
with the classroom teacher and students at the seventh grade level to produce
the shop aprons on an assembly line. All steps of production fiom pattern - making
to the finished product were included. As a result, students were able to exporiencti
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success, service to others, and work in a simulated setting and our K-6 students
had tae 30 qinp aprons. The aprons were practical and served in themselves
to motivate the elementary child (with his natural inclination to dress up)
for his role in career development activities.

f

530

719



PETERSBURG CAREER EDUCATION PROJECT
'Petersburg School System

Petersburg, Virginia

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Town

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

50% Black
40% White

30% Under $5,000
25% $15,000-19,999
20% $20,000 or more

District
Schools

. 11

1-12

450
9,000

Years of Proiect Operation: 2

Number of Project Staff: 5 Full-time

Project
Schools
----ii-

1 -12

450

9,000

Contact Person:'

Mrs. Ellen S. Poole
Career Education Coordinator
Petersburg Career Education Project
Administration Annex
Wythe and Jefferson Streets
Petersburg, Virginia 23803

(304) 732-0510 Ext. 24

Project Funding:
Federal VEA Part C $110,154
Total $110,154

Approach to Career Education. In this project career education is defined
as an approach to learning that represents expanded options for all students.
Career education assiats young people in developing their goals, recognizes a
variety of learning styles, provides motivation for learning, and contributes
to greater involvement in the formal educational experience. The project staff
are working to strengthen the counseling component, especially at,.the elementary
level, and to insure placement of all students in a job, a post-high school

occupational program, or an advanced educational program. Career education
emphasizes the self-concept, respect for work, the relationship between
education and work, and decision making skills. At the elementary level,
'career education is infused in the subject areas.of art, health education,
reading, mathematics, music, physical education,-sdience, and social studies.
At the secondary level it'is infused lathe areas of language arts/reading/English,
rathematics,' science, and sic al Career education parallels vocational
education in this district. Career education instruction involves the frequent
use ofdemonstrations, discussions, student projects, and hands-on experiences.
Career education activities take place about equally in the schools, at places--"---
oftemployment, and elsewhere in the community.

Project Staff. The project employs a coordinator, two resource teachers,
a career activities laboratory teacher, and a placement officer. All five
work full time on career education. The project staff spend most of their
time working directly with principals and teachers at the elementary, middle,
and junior high level, and with guidance counselors at the senior high level.
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The greatest emphasis this year was in grades 8 and 9.\ The project staff also
spends some time working directly with community members%

School Staff. Classroom teachers carry out most career education
activities in this district.. The placement officer also works with students
to convey career education conceptsand to obtain placement for them. About

10 percent of the teachers in the district are Actively participating in career
education. The project staff is working to involve more teachers in the project.

Training. The project staff, representatives from the State Department
of Education, and consultants from a college have conducted training for 10-15
percent of the teachers in the district. Training sessions, which have taken

place during the summer and after schoOl, have included workshops, demonatrations,
field trips, group and individual discussion with project staff, and the Use of
self-instructional materials. The sessions have provided an orientation to
career education and have emphasized curriculum development activities. They

have also included information on the world of work, community resources,
teaching techniques, and the selection of materials. About half-of the materials

used in training are commercially published and the remainder a noncommercial

materials developed locally or by other districts. The material_ are divided

equally between those intended for students and those intended for teachers.

Community Resources. The project-staff have explored resources in the
community and frequently arrange for teachers to use speakers, field trips,
and materials available in the community. They also arrange student work sites.
In addition, community representatives serve on an advisory council which also
includes representatives of the schools, the State Department of Education, and

the local college.

Curriculum Materials. The project staff have worked with school staff to
develop curriculum guides and student materials, and to identify existing materials

for puchase. These materials have been placed in specific classrooms or circulate

throughout the district. About three-fourths of the materials used in the

district are locally developed and the remainder are commercially- published

materials. They include both print and' audiovisual materials and are designed

for use both by teachers and by students.

Some materials produced by the project are described below:

1. A Curriculum Guide for All Disciplines.
Print, 300 pages, intended for teachers, grades 1-7.

2. Curriculum Guides for Social Studies, Science, Math, and English.

'Print, 300 pages, intended for teachers, grades 8-9.
Each guide includes goals and objectives, activities, evaluation
methods, and rcfarences.

3. My Career Awareness Song Book
Print, 17 pages, intended for students, grades 1-3.
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An Idea That Worked. Project staff have established a Career Exploratory
Activities Center in the junior high school. The Center offers students the
opportunity to engage in veriedexperiences in the 15 career cluster areas
and to continua to explore and develop self-awareness regarding their interests,

Tha,Canter also provides'etudents with opportunities
to examine and select career areas, togain practical experiences within a
career cluster grouping, and to have the opportunity.for an in depth exposure
to what an individual worker does in a specific career. Th¢g:nter serves as
a needed extension to the classroom for hands-on activities for individual or
group research. Flexible scheduling with the eigth and ninth grade teachers
and with the resource teachers who man the Activities Center allows students
to participate in the Center in the regularly scheduled English, science,
mathematics, and social studies class periods. Students enjoy this freedom to
choose their own activities and move at their own speed.
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ST. CROIX CAREER EDUCATION PROJECT
St. Croix School District

St. Croix. Virgin Islands

District and Project Information: 1973-1974

District Population:' .10,000-24,999,

Type of Area:

Students' Background: 55% Black
45% Puerto Rican

Annual Family Income:

fi

District
Schools

Project
Schools

Number of Schools 11 3
Grade Levels K-6 K-6
Number of Staff 1 1

Number of Students 11,000 3,000

tir

Contact Person:

Mr. Charles R. Peterson
Career Education Teacher.
Department of Education
Career Education c/o Vocational

Department
Post Office Box 1
Christiansted', St. Croix
U.S. Virgin Islands 00820
(809) 773-0500

Years of Project Operation: 1 Project Funding:

Number of Project Staff: 1 Pull -time

Approach to Career Education. The basic strategy for the Career Education

Project on the island of St. Croix is to infuse career education into the

existing curriculum. A short range goal is to initiate a career awareness

program at the K-6 level. In order to do this the project purchased a
specially designed career awareness mobile unit which travels frodschool to

School. The Vocational Division of the local district has taken it upon
itself to push career education by supplying funds and staff time for the

project. The district has vocational programs at the high School level and
industrial arts at the junior high level, but no programs of a career nature

on the elementary level. The target population, therefore, is all students
enrolled in the public school system at the elementary level.

Project Staff. The project staff at this time includes one project
director, located on the main island of St. Thomas, and one teacher on afull-
time basis. The project director spends the majority of his time working
with career education teachers to determine strategy. The full-time teacher
spends approximately 80 percent of his time teaching and 20 percent presenting
the program to school administrators and guidance counselors and doing

research on program effectiveness. At present, much staff time is spent in

developing project materials.

School Staff. Presently the only local school staff member actively in-

volved is the full-time career education teacher. However, members of the
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administrative and counseling staffs of each school do occaaionally.participate.

Training. Mare is no formal program of training at this time.

Community Resources. Efforts to use community resources are planned for
the 1974-75 academic year. The full-time career education teacher i8 in
charge of this aspect of the project.

Curriculum Materials. There are no locally developed curriculum materials
at this time: However, the program does make use of Ken Cook teaching machines
and some other materials developed by organizations such as Compulearn, Inc.,
Mind, Inc., etc.
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A MODEL PROGRAM FOR CAREER EDUCATION IN SMALL COMMUNTTTES
Cashmere, Peshastin-Dryden School Systems *

Cashmere, Washington

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Acea:

Students' Background:

Annual Family Income:

a

Rural and small town

96% White

50% $ 5,000- 9,999
20% 10,000-14,999
15% Under $5,000

District
Schools

Project
Schools

Number of Schools 6 6

Grade Levels K-12 K-12

Number of Staff 100 100

Number of Students 1,650 1,650

Years of Project Operation: 1 1/2

Number of Project Staff: 3 Full-time

Contact Person:

Mr. Ronald M. ;rye
Project Director
Career Education
Cashmere Peshastin-Dryden Public

Schools
Cashmere, Washington 98815

(509) 782-1950

Project Funding:

Federal VEA Part C $45,000
State Superintendent

of Public
Instruction 5,000

$50,000Total

Approach to Career Education. This project defines career education as
a series of experiences within the existing curriculum which equip the student
%.'th awareness of the world of work and a favorable attitude toward work. The

project aims to establish a comprehensive program of career education to meet
the needs of all students in grades K-12 and the community college. It is

working to provide these students with experiences relevant to career education
and orientation, vocational work experience and cooperative education, and

vocational guidance and counseling. The project intends to provide a model

for use sthroughout the state. In this project career education contains
vocational education and includes many hands-on experiences for students.
Career education is integrated into all subject areas at the elementary level.
At the secondary level it is integrated primarily into social studies and

language arts/reading/English.

Project Staff. The project employs a project director, a curriculum

coordinator, and a guidance coordinator, all full time. The project staff

serve all of the schools in the district and cooperate with the local community

college. The project staff spend most of their time working directly with

* This project operates in two districts which serve three communities.

537

7,Z5



Cashmere, Washington

teachers aithOugh they also work with guidance counselors and librarians and
spent 801118 time in planning activities and the preparation of materials.

School Staif. In this project classroom teachers carry out career
education instruction. About half of the teachers in the districts are
actively participating in career education and this number is expected to
increase next year.

Training.. The project staff have conducted training% for almost all of
the school staff in the two districts. Most training sessions were held after
school and included lectures, workshops, demonstrations, theuse of self-
instructional materials, -A group and individual discussions with project
staff. Training included an orientation to career education and focused on
curriculum development and teaching techniques. Almost all of the training
materials used were locally developed. About 60 percedt were materiels
intended for teaches' and the remainder were student materials.

Community Resources. The project staff have assisted the school staff in
locating and arranging for speakers, trips, materials, and student work sites.
The project staff also work with an advisory committee and have prepared
materials to assist other projects in establishing and working with such a
committee. In addition, the project has served as host to over 200 visitors
during this year, some from the local community and some from outside the
district.

Curriculum Materials. About three-fourths of the materials used in the-
project are locally developed. Teachers have been encouraged to create curri-
culum materials which include objectives for students. The remainder of the
materials used in the project are commercially developed.

Some materials created by the project are described below:

1. Career Education Project: What Is It, Who Is It For, Why Is It
important?
Print, 12 pages, intended for teachers, school administrators, and
the community.

2. Advisory Committee for Career Education. '

Print, 10 pages, intended for teachers, school administrators, and
the community.
Describer the need for and functions of an advisory committee and
offers suggestions on establishing one.

3. Our Bag is Career Education.
A litter bag printed with the name of the project and used to
publicize the project.
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CULTURALLY DISADVANTAGED PROGRAM

Longview District #122
Longview, Washington

O

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area: Small Town

Students' Background: 98% White

Annual Family Income: 60% $10,000-14,999
20% $15,000-19,999 P
15% $ 5,000-'9,999
11% $20,000 or more

District
Schools

Project
Schools

Number of Schools 13

Grade Levels K-12

Number of Staff 429 21

Number of Students 9,000 519

/ears of Project Operstio

Number of Project Staiff: 1 Full-time

Contact Person:

Dean Weibel
Culturally Disadvantaged Program

Teacher
Columbia Valley .Gardens School
Longview, Washington, 98632
(206) 425-5000 Ext. 16

Project Funding:
State $ 12,000

Approach to Career Education. The main approach of the career education

project is to increase the child's self-awareness, to help him discover his assets

and teach him to cope with his liabilities. To accomplish this, the staff had

several objectives including: increasing parent involvement in school activities;

creating student awareness of community programs; helping the child understand

himself in relation to others; fostering socially acceptable values and norms;
and developing a greater understanding of the relationship between school and

community activities.

Project Staff. The Columbia Valley Gardens School's career education program

is led by a full-time, certified project director. He spends twenty percent of

his time with teachers, twenty percent with parents and non-school personnel,
and fifty percent with students.

School Staff. Our staff decided that each teacher would be responsible

for his or her own career education program, instead of having a defined program.
To help provide hands-on experiences and career awareness to the students, the

director helps to locate resource people, sets up classroom special programs,
and works with children in and out of the classroom on the suggestion of the

teacher. Involvement and understanding are the keys to our career awareness.

Training. The school district does not provide any inservice program or

training for teachers. Instead, those interested in training can pay for

courses at colleges and universities. Materials included in our curriculum

are from King Features Career Awareness Program, which produces Popeye the

Sailor; students have responded well to these materials.
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Community Rssourcea We were able to use many excellent resource people
in all of our classrooms `this year. Every community group or individual who
was contacted bent over backward to help us. When a teacher' asked for community
resource assistance or programs, the program director looked for people, special
programs, or activities that would be helpful. On an average, one resource
person visited the school each week, and parents came in every day to help in
differenct ways.

Curriculum Materials. We used no curriculum guides during 1973-74.
However, the State Department of Education has developed two guides for use
during the 1974-75 school year including: A Guideline for Career.Awareness
Program for the Elementary Schoolsoand Capes - A Guideline for Career
Awareness Programs for the Elementary School.

An Idea That Worked. The energy crisis this year prompted the idea of
having students in grades K-6 study our school's energy consumption. Our local
P.U.D. people came to talk to grades 3-6 to explain various problems related
to energy. This was followed by a contest, in all grade levels, to tell about
our energy problems. We gave certificates of merit to those who produced
materials for the show. To culminate this project, we took the 5th and 6th
grade classes to The Trojan Nuclear Plant near Rainier, Oregon, to show them
a new source of energy for future use.
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CAREER. EDUCATION PROJECT

Seattle Scnool District Number One
Seattle, Washington

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Urban

Students' Background: 74% White
16% Black
10% Other

Annual Family Income:

District
Schools

Project
Schools

Number of Schools 113 '67

Grade Levels K-12 1(12
Number of Staff 3,800 2,229
Number of Stude-ts 68,937 41,281

Years of Project Operation: 3

Number of Project Staff: 4 Full-time
47 Part-time

Contact 'Person:

'Mr. Thomas

Director of
Seattle Publ
2515 Boylston,
Seattle, Washi
(206) 587-4280

W. Hodgson
Occupationpl Education
c Schools
venue East
ton 98102

Project Funding:
Federal $ 3,410

Local 306.246

Total $309,656

Approach to Career Education. An Occupational Education Task Force,

formed in 1970, recommended to the Board that career education become an
integral part of the curriculum for grades K-12. The Task Force worked with

selected elementary and secondary teachers, counsellors arid administrators in
examining present curriculum offerings and activities. In a special workshop,

this group, which represented' a' good cross-section of the school staff,
developed and published printed Suides, first for grades K-6, and eventually

for the junior high/middle school level. These guides deal with
various disciplines and activities Out teachers may use in career education
to familiarize their students with the world of work, The guides are a means

of bridging the gap between existing educational curricula and the "real world."
Many of the activities suggested in the gaides are hands-on, and the program
is geared to the participation of all the students.

Project Staff. The project staff includes six full-time members, four

coordinators and two senior high building aides. The part-time

staff consists of four media center aides and 25 building aides for the
elementary level, five building aiees.for the junior high/middle school level,
and 10 building aides for Senior t1gh. The function of the aides is to provide

services for teachers, giving them more time for preparation and direct work
with individual students.
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,..

School Staff. Cartier education instruction is provided by the classroom
teachers in the district. Eight hundred teachers of grades IC-6 are, involved
in career education in 47 out of 85 elementary schools as well as all vocational
teachers in the 12 participating senior high schools.

. Trainink Training of staff was ponducted in:the various schools Were
the program wee to be implemented. The training vas conducted by staff from
the Occupational Education Office and by teachers who had already conducted
successful programs in career education. The goal has been to train 100 ,
percent.of the staff of'each school, and thus far no school has implemented ,

a career education program= the elementary level with'less than 90 percent
of the staff involved. The training oriented the teachers to career education, by
demonstration; and examinations of the available tsachini materials. Th trainingmaterials used included filmstrips, tape recordinge,carder.games, nand tools,
and home economics supplies (small oven, sewing machine, typewriter, etc.).

a Community Resources. This project has frequently included community
members on advisory committees, as guest speakers from service clubs and
local business and industry, and as hosts of'career-oriented field trips.
The project has also had the support and involvement of the district PTSA.

Curriculum Materials. All of the materials used ithe project were
developed by teacher committees and staff from the Occupational Education
Office. Many ideas were adapted from materials already developed. The
materials are primarily for the use of teachers.of grades K-9. They include
printed guides, slide presentations, and recordings.

Materials produced by the project are described below:

1. Career Education
Print, intended for teachers, grades K-6.

2. Career Awareness

Print, 25-50 pages, intended for teachers and students, grades 7-9.
Infuses career education concepts into all subject areas of
curriculum.

An Idea That Worked. The project gained the participatioh and interest of
the Rotary Club which offered to sponsor a career education project in one
school. The Club contributed $5,000 towards the purchase of materials, provided
substitute teachers to allow classroom teachers to schedule and participate in
numerous field trips. Also, the Rotarians provided an unlimited source of
speakers in many fields. The cooperative participation of students, teachers,
counsellors, administrators and members of the business community was very
successful. At present, plans are to continue this\particular program and
expand it to include several. other schools.
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CAREER ALTERNATIVES M0DEL PROJECT (CAM)
Highline Public Schools

Seattle, Washington

District and Project Information: 1973-1974

District Population:

Type of Area:

StudentsiBackground:

Annual Family Income:

100,000

Suburban

.95% White

5% Other

40X $10,000-14,999
28% Less than $10,000
26% $15,000-25,000,
6% $25,000 or more

District'
Schools

Project
Schools

Number of Schools 49 ' 8
Grade Levels K-12 K-12
Number of Staff 1,200 207
Number of Students 25,000 4,000

Years of Project Operation: 1

Number of Project Staff: 7 full -tIme

Contact Person:

Dr. Ben A. Yormark
Career Alternatives Model Project
15675 Ambaum Boulevard S. W.
Seattle, Washington 98166

(206) 433-2316

Project Funding:
Federal VEA $146,000

Approach to Career Education. The Career Alternatives Model Project has
five primary program goals For each student: to proSide an insight into various
facets of the world of work, to assist in evaluation of each student's abilities
and values relating to a variety, of occupational roles, to develop an understanding
of the value and'dignity of each person's work in order to maintain a productive
society, to develop employment skills and competence to enter the job market,40
to provide decision-making and planning activities as preparation for future twining

and life work. Other project goals include the integration of career education
services and the district's guidance services, the infusion of career education con-
cepts into the :ongoing curriculum at all levels, and the promotion of inservice

programs to help accomplish all the above objectives.

A Career Value Renewal Task Force was appointed and charged with the responsi-
bility of examining the district's goals and dealing with how workers derive dignity

and value from their work. The group met a total of ten times and submitted a
final report, including recommendations to be acted upon by CAM during its second

:Lnd third year.

Training. The staff has developed a chart depicting the relationship between

program goals, student outcomes, and curriculum components appropriate for the

various grade levels. Using this format as a starting point, the staff has involved
approximately 20 classroom teachers in various workshop activities directed
toward the development of career education materials which can be infused into the
ongoing curriculum at the classroom level. The staff has also promoted several in-
service.programs including short workshops, all-day workshops, and a credit course

offered in conjunction with Western Washington State College.
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To promote liaison between CAM's staff and the faculty of each building,
"chants agents" were selected by each building principal. A tvo=day workshop
was bald for 'die group shortly after the project basal, followed by a third
day in lid-February. -This group, now referred to as CAM Representatives, has
provided & contact distribution of news notes and other communications essential
to the progress of the project. A variety of inservice activities took place
during the year. Some of these were related directly to the implementation of one
of the five program components. Other activities were directed toward increasing
the general level of awareness among the district staff. These include workshops
of both a short and full day duration, workshops for the CAM Representatives acting
as "change agents" within each building, faculty presentations by the CAM Representa-
tives and/or project staff, all-day field trips into industry for teachers, counselors
and administrators, ono-day internships for teachers in industries, and.a.college
extension course titled "Career Education Concents."

Curriculum Materia&c. Eight new early vocational awareness packets were developed
and field tested at least once. A distribution system WAS established for packets
developed prior tothe project and they were used by teachers an average of six times
per packet. Also, a field trip coordinator-bus driver vas employed at mid-year and
conducted a total of 46 field trips for 850 elementary students.
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THE VANCOUVER, WASHINGTON STAFF DEVELOPMENT PROJECT
Vancouver School' District Number 37

Vancouver, Washington

District and Projec

District Populat
r

Type of Area:

Students' Background:

Annual Family Income:

Information; 1973 -1974

58,000

Urban

vs% White
5% Other

40% $10,000-14,999
20% $15,000-19,999
20% $ 5,000-9,999
10% $20,000 or more
10% Under $5,000

District
Schools

Number of Schools 27

Grade Levels K-12
Number of Staff 800
Number of Students 18,000

Years of Project Operation: 3

Number of Project Staff: I Full-time
2 Part-time

Contact Person:

Mr. Dyle Smith
Careers Program Development

Specialist.
School District Number 37
605 North Devine Road
Vancouver, Washington 92661

Project,
Schools

10

K-12
200
500

Project Funding:
Federal VEA $ 20,000
Local 40,000
Total $ 60,000

Approach to Career Education. In an attempt to integrate career education
concepts into the total educational experience, ad education/community teak

force was formed. The task force conducted mini workshops, established a
community resource system, and developed' collection centers for career
education resource materials and supplies. .Through teacher involvement,
national career education models and tri-county course goals were adapted for
use in the district.

Project Staff. The career education program is implemented through the

leadership of the supervisor of the Office of Occupational Education. This person

maintains overall responsibility for the program. On his staff is a full-time

Ca;:eers Program Development Specialist, who has full responsibility for career

education. An elementary career education specialist, and half-time teacher has
part-time career education responsibilities at the elementary level.

School Staff. All administrators, board members, coordinators, and program
specialists lend support and cooperate with the' -erogram. Particularly involved

are the building principal and one staff member for each suAect discipline,
who make up a career education cadre for building leadephip. Teachers and

project staff work in the classrooms. Guidance counselors work as program managers.

One-half of the elementary teachers, one-fourth of the secondary teachers, and
two-thirds of the vocational, teachers in the district are parricipat!mg is the

program.
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7raining. Two major yearly workshops involve all staff members and outside
leadership in conceptual training and show-and-tell programs. Building cadres
follow major workshops with inservice training sessions as time permits. The
purpose of the cadre development, which includes the building principal, one
counselor and teachers from all disciplines, is to develop inservice programs. The
ultimate result will be teacher-imade learning packages organized by instructional
area, department and grade level.

Community Resources. We are building a full-scale community based program
under the following guidelines: (1) conduct annual inventories of community
resources to secure as many resource people as possible for field trips, class

speakers and job placement; (2) plan to operate a scheduling center staff by
community volunteers who provide resource people for school personnel; (3) plan
to help community resource people become more effective..

With this program, the community will become an active participant in the
educational process by providing discussion leaders for the classroom, leaders for
field trips, and real work experiences in the community on a massive scale.
Teachers and counselors are encouraged to use more community resources. The total
community inventory will include individuals, companies, governmental agencies,
and civic organizations.

Curriculum Materials. acme of our early pilot programs involved the use of
outside material from neighboring districts and states. Eventually, the program
will implement locally prepared materials. These materials are currently being
developed, will be geared to all grade levels,,and will be used by both teacher
and student.

Materials produced by the project are described below:
.,.,

1. Career Education Staff' Development Project.
Intended for guidance and career education evaluation, grades K-12.

2. Guidance System Development Project.
Intended for grades 7-12.

3. A Workshop Model for Career Education Development.
This is a description of one workshop as a model for future planning.
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RALEIGH COUNTY RESEARCH AND DEVELOPMENT PROJECT IN CAREER EDUCATION

Raleigh County'Board of Education
Beckley, West Virginia

District and Project Information: 1973-1974

District population:

Type of Area:

Siudents'Background:

Annual Family Income:

25,000- 99,900

Rural

85% White
15% Black

14

District

Schools
Project
Schools

Number of Schools 60 60
Grade Levels K-12 K-12-
Number of Staff 850 330
Number of Students 17,000+ 3,600

Years of Project Operation:

Number of Project Staff: 3 Fulltime
1 Parttime

Contact Person:

Ms. Mary Louise Klaus
Career Education Project Director
Raleigh County Boardof Education
105 Adair Street

Beckley, West Virginia 25801

(304) 252-7355, ext. 46

Project Funding:

Federal VEA $87,731

The Project

Finances. The plvj.,t began last year with $100,304 in Federal VEA Part C

funding. This year it received $87,731 from the same source. Next year the project

will be entirely locally funded.

Project Staff. The project employs a parttime project director, an Awareness
coordinator, an Orientation coordinator, and a Placement coordinator, all full

time. The director and Placement and Orientation coordinators were all formerly

guidance counselors. The Awareness coordinator was formerly an elementary school

teacher. All were selected for thE project staff from within this district.
Last year the project staff served a tztal of 25 schools at all grade levels and
included a vocational school and two special education schools. This year the

project served all 60 schools in the district.. The project staff divides its
time equally between the elementary, junior tigh, and senior high school levels.
Staff members work most frequently with teaLhers and guidance counselors, but spend
some time with administrators and the community.
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Training. The project stab, local school staff, and consultants from other
school districts, higher edu ation institutions, and the State Department of Education
all conduct training. As th project has developed, project staff have taken
responsibility for a great* portion of the training. All of the school staff have
received some orientation to career education. About'a third have received ten or
more hours of training. Training is available through two week summer institutes
funded by EPDA and after-school university extension courses, both of which focus
on curriculum development. Teachers can also participate in practicum courses in
which they implement a career education unit or activity in the classroom under
university and project staff supervision. In addition, a university course on the
administration of career education is available to principals and counselors and
a course on the literature of career education is available to all staff. Partic-
ipants can receive university credit for any of these activities. In addition,
some training offers salary credit or payment for attendance. The training includes
workshops, demonstrations, and trips. Both professional and student materials are
used in training, and they are drawn from commercial and non-commercial sources
or are locally developed.

Public Information. The project staff often share information within the
district by speaking at meetings and preparing news items for radio, television,
or newspapers. They also invite visitors to the project and have published a
booklet and brochure describing the project. They frequently provide information
for community organizations and parents. They also share information about the
project with a 16,-20 member advisory committee made up of employers. They disseminate
information outside the district by attending meetings and sending the booklet on the
project. They also occasionally invite visitors to observe the project, and send
locally-developed curriculum materials when requested.

The School Instructional Pro ram

Staff. Classroom teachers and guidance counselors carry out career education
instruction in this district. Paraprofessionals have been hired to relieve the
guidance counselors of clerical duties so that these counselors can spend more
time en career education, either working with teachers in the classroom or see'ng
students outside of the classroom. About half of the alementary and junior high
school staff and 20 percent of the senior high school staff actively participate
in career education.

Content. The career education curriculum considers all aspects of the student.
It does not differ from the regular curriculum but provides a new vehicle by which
curriculum content can be transmitted; one which makes curriculum more relevant
and meaningful. In this district career education contains vocational education.

Methods. The methods used to teach career education are similar to regular
teaching methods but include greater use of discussion, student projects, hands-
on experiences, field trips, and the use of resource persons and multi-media
presentations. Career education is infused in all subject areas at the elementary
and secondary levels.
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Curriculum Materials. Curriculum materials used in the district are drawn from
commercial and non-commercial sources oriare locally developed. Materials exist at
all grade levels for both students and teachers, although somewhat more materials
are available for lower grades. About half of the materials are in print form and

the remainder are audiovisual or simulation games. The project staff purchase
some of these materials for classroom use or for circulation within the district.
In addition the project staff and school staff have worked together to develop
curriculum materials which are described at the end of this report.

Community Resources. The project staff haw published a catalog of community.
speakers, trips, student work sites, and other project resource materials. They
also frequently arrange for community trips and work sites for students.

Evaluation

Internal Evaluation. An extensive internal evaluation was conducted of all
aspects of the project and school program including finance, staff, schools
served, populations served, training, curriculum materials, use of community
resources, public information, acceptability of career education, implementation,
and effect of the career education and regular curricula on pupil learning and
behavior. Various techniques were used to collect information from project staff,
school staff, students, the community, project records, and products created by
the project.

External Evaluation. A private agency conducted an external evaluation of
all of the aspects of the project described above. A report on this evaluation
is included in the booklet about the project which is listed below.

Materials

1. Brochure
Print, 1 page, intended for all interested.

2. Project Description Booklet
Print, 13 pages, intended for all interested.

3. Sets of 6-7 curriculum units, one for each grade level K-9, one for grades
9-12, one for special education, and one for guidance.
Print, 100 pages each set, intended for teachers .

Each unit includes suggested correlated subject areas, goals.
objectives, activities, evaluation, and resources. An annotated
bibliography has been prepared for all 13 sets of units.

' 4. Resource Bibliography, one for elementary and one for secondary levels.
Print, 50 pages each, intended for teach:.ra grades K-6 or 7-12.
Lists all print and audiovisual materials, games and kits available
thrnugh the resource center of the district.
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An Idea That Worked

The project staff and teachers have developed secondary level curriculum units
for educable mentally retarded students for whom social and employment skills are
crucial. One of these unite deals with learning to drive. It focuses on teaching
these students the "textbook' aspect of driver education. These students are legally
eligible for licensing in this state and many eventually do operate automobiles,
either legally or illegally. The unit serves, as a device for the continued teaching
of tool subjects and the broader social responsibilities necessary to operate a
motor vehicle. In addition, for those who eventually obtain their driver's
licenses, it provides a base for an array of vocational opportunities and a more
independent role in the community. The unit is effective with students as it
appeals to the normal desires of adolescents who are approaching adulthood.
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CAREER EXPLORATION PROJECT
Cabell County School System
Huntington, West Virginia

District and Project Information: 1973-1974

County Population:.

Type of Area:

107,000

Rural, Small Town,

Suburban and Urban

Students' Background: 97Z White

Annual Family Income: 40% $10,000-14,999
30% 15,000-19,999
15% 5,000- 9,999
10% 20,000 or more
5Z Under 5,000

Number of Schools
Grade Levels
Number of Staff
Number of Students

County
Schools

55
K-Adult
1.200

19,000

Yeari of Project Operation: 1

Number of Project Staff: 4 Full-time
2 Part-time

Project
Schools

1

9-10
6

225

Contact Person:

Mr. Charles G. Moore
Director, Vocational-Technical

and Adult Education Department
Cabell County School System
2800-2850 Fifth Avenue
Huntington, West Virginia 25702
(304) 529-2448

Project Funding:

Federal $35,502.78

Approach to Career Education. The Career Exploration Project is a pilot
project for the Cabell County School System. Cebell County is in the process
of changing to the middle school concept with four-year high schools. This
project was organized in grade 9 at Milton, Junior High School and grade 10
at Milton High'School. It Will be established in the remaining four county
high schools when they become four-year high schools. The method used is a
combination of hands-on experiences, field trips and guest speakers. The
ninth grade portion of the program is required while the tenth grade course
is an elective.

Project Staff. The vocational, department of Milton High School has
responsibility for supervision of the project. Its assistant director
devlotes about 15 percent of his,time to this task.

School Staff. There are four full-time teachers of career education,
two each in the ninth and tenth grades. There are also two part-time teachers
in the tenth grade.

Training. Classroom teachers and the supervisor from the vocational
department were involved in a three-week summer workshop in curriculum
development. ,The supervisor provided participating teachers with current
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literature to keep them apprised of progress in the field of career education.

Community Resources. The resources of the community were tapped in two
ways. Many guest.speakers were asked to speak to the various classes. In
addition, a number of field trips to work hates were made. All members of the
teaching staff working with the project took part in a Career Guidance Insti-
tute sponsored by the National Alliance of Businessmen, Marshall University and
the Vocational Education Department of the county school system. This
included 30 hours of tours by the participants to local businesses and indditries
and 30 hours of seminar discussions concerning employment opportunities, training
needed for various occupations, salaries, and general work attitudes in the
vicinity of the county school system.

Curriculum Materials. Most curriculum guides were developed by the teachers
participating in the project. This was accomplished on a team basis. The two
teachers working with the ninth grade operated together and the four high school
teachers planned as a team. Presintly the participating teachers are developing
individual student learning packets which will be used during the 1974-75 school
year.

An Idea That Worked. A comprehensive unit on the painting industry was
designed by the ninth grade. As a result of this, the students decided ti
paint their classroom. They were divided into teams to carry out the specific
tasks necessary. These included estimating the amount of paint needed, sanding,
patching cracks, removing hardware, taping, assembling scaffolds "and the painting
itself. This was such a success that othet teachers asked to have their rooms
painted. The class then worked on fOur more rooms, each time switching jobs so
that everyone had a chance to explore the various tasks required. The Board of
Education was glad to supply all materials needed for the project.
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CAREER EDUCATION IMPLEMENTATION ON A REGIONAL BASIS

Region Fire
Parkersburg, West_Virginia

District and Project Information: 1973-1974

District Population: 23,000

Type of Area: Rural

Students' Background: 97% White

Annual Family Income: 50! $ 5,000- 9,999

30% $ 10,000 - 14,999

10% Under $5,000
5% $15,000-19,999
5% $20,000 or more

Contact Person:

Mr. Raymond L. Miller
Project Coordinator
R:E.S.A. Career Education

1210 13th Street
Parkersburg, West Virginia 26101

(304) 485-6513

'

District
Schocl^

Project
Schools

Number of Schools 114 70
Grade Levels K-12 K-12
Nimber of Staff 2,100 500

Number of Students 23,000 8,000

Years of Project Operation: 1

Number of Project Staff:

Project Funding:
Federal VEA $123,187

4 Full-time State 18,000

1 Part-time Local 141,000

Total $282,187

Approach to Career Education. One basic goal of this project is to have

ongoing career education concepts introduced into each classroom. The first

step is to make teachers, counsellors and administrators aware of the concept
of career education as permeating the curriculum. It is important to work
as a team with the vocational education staff, whose work is. only a part of

career education. The progrem iuroives all students in grades K-12.

Project Staff. The project has a five-man full-time staff including
one project coordinator, three field coordinators and a secretary; there is also

ane'part-time bookkeeper. The project coordinator spends 90 percent of his
time in the office and 10 percent in the field, while the field coordinators spend
95 percent working with all levels of professional personnel in the county
school system and only 5 percent of their time in the office. Some services

are provided to all regional schools, but the concentration is on those
schczas that prove moat responsitre. Each field coordinator is responsible
for all levels in his county or counties.

School Staff. Career education is provided by teachers, counsellors and
administrators of each school. The field coordinators work with the school

staff to supply resources and help implement the program.

Trairing. In selected locations in the region, determined by population
density and demand for the classes, instruction in career education was offered
to all professional personnel in the project area. Classes were conducted by
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professors from Marshall University and were attended by approximately 260
. teachers, counsellors and administrators during the first year. The

training both oriented school staff to career guidance techniques and

instructed them in developing and adapting curriculum materials. Training
materials included commercially developed,msterials as well as those developed

by teachers themselves.

Community Resources. Each field coordinator organised a task force
including representatives bf business, industry, parents, students, school
personnel and labor. This task force has assumed most of the responsibility
for arranging the use of resource people and has distributed a resource list
to all schools who frequently call upon the individuals and companies listed
for their participation.

Curriculum Materials. All materials used in this project are for the
teachers' use. About 30 percent are locally developed, but the teachers use
classroom guides in such a way as to be free to develop and adapt the
materials for their specific needs. All ,grade levels are included in the

teaching materials, some more intensely than others. Classroom guides are

in print and will be available in draft form in Fall, 1974.

Materials produced by the project are described below:

1. Teacher, Counselor, Administrator Guide
Print, 200 pages, grades 1-12. Guide includes curriculum units
for grades K-12 which were devised and edited by teachers and
the project coordinator.

An Idea That Worked. There is a wealth of commercially - developed and
teacher-developed materials currently available for career education.. One

alternative to consider in making maximum use of materials (books, manuals,
films, filmstrips, and career game sets) is to catalog all the items into
a library loan system and put them on a mobile unit traveling to each school

building on a regular schedule. Several benefits are to be derived from

the system. First, it is economical: the same materiel serves many teachers.
(Materials most in demand can be purchased in larger quantities.) Second, the

administration and other personnel at the various schools demonstrate a high
degree of acceptance and enthusiasm for the material because of its immediate

availability.
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CAREER DEVELOPMENT K-ADULT

Mason County Board of Education
Point Pleasant, West Virginia

District and Project Information: 1973-1974

District Population: 24,000

Type of Area: Rural

Students' Background: 99% White

Annual Family Income: 45% $ 5,000- 9,999

20% $10,000-14,999
20% Under $5,000

District
Schools

Project
Schools

Number of Schools 26 26
Grade Levels 'K-12 K-12
Number of Staff 335 335
Number of Students 6,250 6,250

Years of Project Operation: 3

Number of Project Staff: 1 Full-time

Contact Person:

Mr. Will Edwards
Project Director
Career Development K-Adult
Mason County Vocational Center
Ohio River Road
Point Pleasant, West Virginia 25550

(304) 675-3039

Project Funding:

Federal Title III $18,000

County 9,000--------
Total $27,000

Approach to Career Education. In this district career education aims to

create within all students an awareness of the many available jobs in the world

of work, and to instill'within them the worthiness of work. Career education

is a technique used by teachers to make the formal educational experience more

meaningful to students. The project has developed ten broad student goals

dealing with self concept, decision making, and other important areas. They

have also developed many detailed objectives for students at each grade levels.

Career education is infused in almost all subject areas at all grade levels,
although some differences exist by teacher choice. The career education

curriculum contains vocational education and makes extensive use of hands-on

experiences and field experiences in the community.

Project Staff. The project employs a full-time director who serves all

of the schools in the district including two early childheod centers and a

vocational school. He works most often with teachers and adnistrators and
divides his time equally across all grade levels. He also spends some time with

the community and has some.contact with central office staff.

School Staff. Classroom teachers carry out career education instruction

in this district. About 55 percent of the elementary school teachers, 20

percent of the junior 'aigh school teachers, and 50 percent of the senior high

school teachers actively participate in career education. The project

director is working to increase this number.
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Training. The project director has provided an orientation to career
education for all staff in the district. He has also provided training for
40 percent of the staff. He has received occasional assistance in training
from consultants from the State Education Department) other school districts,
and higher education institutions. The project director serves as adjunct
professor and teaches a university sponsored course sash semester. Teachers
pay full tuition and receive three credits per course. Some training has
also been held durit4 summers. Training"has emphasised workshops, demonstra-
tions, and group discussions, but has also included lectures, field trips,
and the use of self- instructional materials. Ralf of the materials used in
training are profedsional materials developed in the district. The remainder
are commercially, published materials intended for students.

Community. Resources. The project director frequently makes arrangements
for field trips or for the use of community speakers or materials. He also
arrarles student work sites. In addition, he has published a catalog of
career education instructional materials.

Curriculum Materials. The project director has worked with school staff
to develop career education curriculum guides for use in the district. Teachers
have created student materials. The project director also purchased some
useful student materials. Both student materiala_and_ locally-developed
curriculum guides circulate throughout the district. Both student and
teacher materials are available at all grade levels. About 10 percent of the
materials used in the district are in print, 30 percent are audiovisual
materials, and 60 percent are hands-on materials such as construction materials
used to build a post office, etc.

Some materials produced by the project are described below:

1. '40i Report on"Career Education in Mason Count
Print, 63 pages, intended for project iroctors and teachers, grades
1-12. Contains prqtram discription, in-service design, and evaluation.

2. Teacher's Instructional Manual for Early Elemantary Education_.
Print, 200+ pages,. intended for 1,sachers, grades, R "3.

3. Teacher's Instructional Manual for Later Elementary Education
Print, 200+ pages, intended for teachers,grades 4-6.

4. Teachers' Instructional Manual for Secondary Education
Print, 200+ pages, intended for teachers, grades 7-12.

556

744



RESEARCH AND DEVELOPMENT PROJECT IN CAREER ADUCATION
Eau Claire Joint District Number Five

Eau Claire, Wisconsin

District and Project Information: 1973-1974

Distriot Population: 25,000-99,999

Type of Area: Urban

Students'Background: 99% White

Annual Family Income: 50,1: $ 10,000-14,999

20% $ 5,000- 9,999
15% $ 15,000-19,999

8% $ 20,000 or taore

7% Under $5,000

Distaint
Schools

Project
Schools

Number of Schools 25 25

Grade Levels K-12 K-12

Number of Staff 589 589

Number of Students 10,968 1.0,968

Years of Project Operation: 3

Number of Project Staff: 3 Full-time
1 Part-time

Contact Peison:

Mr. Clifford Stanford

Administrative Assistant -
Director of Federal Programs
Board of Education
1222 Mappa Street
Eau Claire, Wisconsin 54701
(715) 834-8104

Project Funding:
Federal VEA $ 93,387.

ESEA Title III 7,500.

Local 14,788.

Total $ 115,675.

Approach to Career Education. The Eau Claire Public Schools career

education component was dedicated to six major goals. These goals were: to

provide adequate career counseling and guidance servicer-for students, parents,
and teachers; to develop student self-awareness and favorable attitudes about
the personal, social, and economic significance of work through planned
learning activities; to establish programs for grades K-12; designed to develop
student awareness in terms of the broad range of options open to each person
in the world of work; to establish programs, beginning at the junior high
school level, designed to provide career oriented and meaningful exploratory
experiences for_studeuts; to provide programs at grade levels 10-12 designed

to give job preparation in a wide variety of occupational areas, with special
emphasis on the utilization of work experience and cooperative educational
opportunities available to all interested students; and, to establish

programs designed to provide placement for all exiting students in either
a job, a post-secondary occupational training program, a baccalaureate

program, or other pursuits of their choice.

Project $taff. The public school project was staffed with three full-time

professional people,. whose salaries were supplied by project funds; and a
project director who also served as Administrative Assistant to the Superintendent.
In addition to the career education Staff, all administrators of the Eau Claire
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School District, the Board of Education, and the local lay advisory committee
(36 members), were involvedin the management of the project.

Piniectlitaff. The focal point of the project's efforts was
the cIaseroom taaciar. Career education staff members provided consul-
tation services, locally-produced guides and commercially produced materials,

as well as assisted teachers with integration of career education

concepts into traditional activities and units and thi ianeral
curriculum. A11 teachers participated.

Community Resources. A community resource guide listing over

100 area businesses'and agencies was developed and.provided.
fafdrmation concerning field trip!, available speakers and resource people,
and a general resume Of the characteristics of the business or agency. These
guides were available to all elementary and secondary schools for use by
the teachers. A supplement to the community resource guide listed over
80 areausinesses and agencies and provided detailed job information
including the nature of the work, the hourly wage rate, the typical number of
job openings yearly, and the training necessary to qualify 1:cr employment.
These supplements were placed in the guidance departments. and media centers
of the secondary achoors.

Curriculum Materials. During the two years prior to this grant period,
two workshops were conducted. A basic career education curriculum guide

was developed by thirteen staff members during the summer of 1971; it was
further developed during a second workshop. 17 separate curriculum guides
were produced dealing with integrating the 16 career education concepts into

existing curricula.

A follow-up workshop involving five special education teachers produced

a two-volume K-12 special education guide Thisoutlines a suggested curriculum,

career education concepts, and the Wisconsin persisting life needs approach.
After reviewing these documents, the Wisconsin Department of Public Instruction
requested enough copies of this guide for state distribution.

A one week workshop involving 33 teachers was held in June of 1973.
Each teacher, using previously developed career education.guides, wrote
units of instruction packages that he/she implemented during the 1973-74

school.year. These units, ombined career education concepts and activities

with existing instructional units. Evaluation activities were also built

into the packages. Four guidance counselors worked with the career education
staff during this workshop to develop a role deetription and sixth and
ninth grade orientation programs for use during tte 1973-74,schoollear.
The curriculum units and guidance programs developed were field tested
and evaluated during 1973-74 and were further refined and modified.

An Idea That Worked. As an adjunct to writtamvuurrieulum-imaterials
developed, funds were utilized to build and aqui... Alit Porta-Cluster Carts.
These carts were stacked with information relating to occupational clusters
to be used by individual students in the resource centers of by teachers in
the classroom. Two carts were assigned to each of the four secondary-schools
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and these rotated each quarter. Hence, each cart spent .ne weeks in

each school. The Wisconsin State Department of Public Inktruction featured

the Porta-Cluster Cart program in Its spring publication. As a result of

that article, several educators from across the nation contacted the public

schools for information about the program.
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CAREER EDUCATION DEVELOPMENT PROJECT

Oregon Consolidated Schools
Oregon, Wisconsin

District and Project Information: 1973-1974

District Population: 10,000-24,000

Type of Area: Suburban

Students' Background: 99% White

Annual Family Income: 55% $10,000-14,999
25% 5,000- 9,999

District
Schools

Project
Schools

Number of Schools 5 5
Grade Levels K-12 K-12
Number of Staff 150 150
Number of Students 3,000 3,000

Years of Project Operation: 3

Number of Project Staff: 8 Part-time

Contact Person:

Mr. Roland J. Cross

Project Director
Career Education Development Project
Oregon Consolidated Schools
200 North Main
Oregon, Wisconsin 53575

(608) 835-3161

Project Funding:
Federal Title III $ 7,000

Local 6,000
Total $13,000

Approach to Career Education. In this project career development is
defined as the process of helping an individual to understand accurately both
himself and the world of work, the specific educational and job requirements
of occupation, entry and progress in education persuits, and ultimately the
choice of a vocation. The career development program is one of orientation
and information at the elementary level; information, self evaluation, and
explore ion at the junior high level; and exploration and preparation at the
senior high level. The career education curriculum deals with all aspects of
life including the world of work and leisure. It stresses a positive concept
of work as pleasurable and satisfying. Career educatiG, contains vocational
education in this district. It is infused in all subject areas at all grade
levels. Career education concepts are conveyed by means of student projects,
field trips, community speakers, and short student activities as well as by
traditional methods. As infusing career education in secondary science
created some difficulties, the project has developed a four-week Careers in
Science unit for students in grade 9 with review activities for students in
grade 11. The district also offers work study for handicapped students.

Project Staff. The project began with a seven-member steering committee
which selected key career concepts and initiated the program. They have con-
tinued to serve the project as a policy-making group. The project has the
part time service of the assistant superintendent for instruction in the
district. In the first year of operation 28 teaching staff who are department
or unit heads worked full time for three weeks in the summer to create a
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career,development guide of sample learning activities. This year 14 teaching

staff and two consultants worked for the project on community contact and

evaluaon activities. The project serves all of the schools in the district.
This year the project staff spent about a third of their time working directly
with community representatives and divided the remainder of their time about

equally across all grade levels.

School Staff. Most of the career education instruction in the district
is carried out by regular classroom teachers, although guidance counselors do
assist with outside activities such as career days. All of the school staff

in the district actively participate in career education.

Training. Several types of training exist in this district. Unit and

department heads have participated in summer activities to create career
education lessons or to explore community resources. During this school year

these teachers serve as career education leaders at regular department, unit,

or staff meetings convened for training purposes. They occasionally drew upon
consultants from universities or other nearby projects. In addition, the

University of Wisconsin Extension Program offers a career education course
through the educational television network forcollege credit. All of the

school staff in the district have received training. Most of the training

materials used in the district are locally developed and most are materials
intended for teachers.

Community Resources. The project has placed a strong emphasi; on community

resources this year. Staff have explored the community and have compiled an
extensive catalog of speakers, trips, materials, and student work sites offered
by local businesses and parents of students in the school district.

Curriculum Materials. Staff in the district have developed about 90
percent of the curriculum guides and student materials used in the career

development program. They have also purchased limited amounts of commercial

materials. Both student and teacher materials are available at all grade

levels. About 90 percent of these are in print and the remainder are audio-

visual materials.

Some materials produced by the project are described below:

1. Career Development Guide. (Curriculum guide)
Print, 269 pages, intended for teachers and administrators, grades

K-12.

2. Career Card File.
Print (3 X 5 cards), 100 cards, intended for teachers, grades K-3.
Includes short student activities color-coded by grade level to
convey the dignity of all work, how jobs improve our living, how

jobs can provide personal satisfaction, etc.
3. Career Education Ideas.

Print, 25 pages, intended for career education project staff, grades

K-12.
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4. 2xekon CAreer Education Community Resource Guide
Print, 300 pages, intended for teachers, gradesK-12.

An Idea That Worked. As this project operated without a full-time /)

projeTi7iIi7TIFT07617 rely upon teachers and administrators to plan and
organize the career development program. The project did this effectively
by involving people at all levels from the very outset of the project. An
initial seven-member steering committee was formed to select key career
concepts upon which a program could be built. This steering committee was
composed of teachers, guidance counselors, principals, and central office
staff. It has continued to verve as a policy-making body. Special meetings
have also bean held with the board of education. Community and business
surveys have been conducted to enlist the interest and support of parents
and local employers. And, department or unit heads have served as career
education leaders within each school building. These processes have allowed
the project to offer career development to every student in the district.
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ARTICULATION OF OCCUPATIONAL INFORMATION
Sheboygan School District

Sheboygan, tasconsin

District and Project Information: 1973-1974

District Population: 2,500-9,999

Type of Area:

Students' Background:

Annual Family Income:

Number of Schools
Grade Levels
Number of Staff
Number of Students

Urban

95% White
5% Other

45% $ 5,000- 9,999
25% Unde- As,000
15% $10,0.',-14,999

10% $15,000-19,999
5% $20,000 LL. more

District
Schools

24

K-Adult
1,200
6,300

Years of Project Operation: 3

Contact Person:

Mr. Charles Bingner
Project Director
Career Education Center
3811 Memorial Drive
Sheboygan, Wisconsin 53081

Project
Schools -,r.'

4

K-Adult
150

2,600

Number of Project Staff: 3 Full-time

Project Funding:
Federal $ 360,000
Local 40,800

Total $ 400,800

Approach to Career Education. The project began with two to four week
summer workshops which were followed by additional training during the school
year. Materials purchased with federal funds were a great help to counselors
and teachers who implemented the program. The project could have been stronger and
more successful, however, had the local school board and individual schools ad-

,

ministrations provided support.

Project Staff. The project staff consisted of a project director, one
elementary school consultant and one secondary school conbultant.who developed a
model for implementing career education in grades K-14 in the f4gr participating
schools. Some personnel never became interested in career education concepts
but all aspects of the model program were successfully implemented in at least
one of the four schools. For example, few high school counselors participated
in the project while junior high counselors became involved and were very
effective. A significant part of the school staff at all four schools and at
all grade levels participated and found the model program very successful.

School Staff. All teachers of grades K-14 in the four project schools were
asked to participate. There was sufficient involvement at all grade levels to
verify the value of the model program. Career education instruction was carried

out by classroom teachers. In some cases guidance counselors worked with
teachers. Principals were helpful in some schools and paraprofessionals
operated career information centers.
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Training. Training was provided by the project staff and generally took
place to local school buildings. Some central meetings were held. All project
schoo44mersonnel participated in training sessions before the beginning of the

school year. Teachers who chose to implement career educatioein their class-
rooms continued occasional training sessions during the year. These sessions
involved use of specially prepared guides, audiovisual and other printed in-
structional materials.

Community Resources. Persons involved in business and industry in the
community helped ere project staff arrange for field trips, conferences, fob
training, and scrap materials for hands-on experiinces in the classroom.
Buisnessmen encouraged educational leaders to continue the project but

failed to convince them that career education ought to permiate the entire
school curriculum. Community resource people were generally very helpful but
their support was not sought as early as it might have been.
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CAREER EDUCATION PROJECT
Watettown Public Schools

Watertown Wisconsin

District and Project Information; 1973-1974

District Population: 10,000-24,999

Type of Area: Rural and Small Town

Students' Background: 97% White

Annual Family Income: 30Z $ 5,000- 9,999

30% 10,000-14,999

Number of Schools

District
Schools

Project
Schools

8
Grade Levels K-12 K-12
Number of Staff 125 125
Number of Students 3,750 3, 750

Contact Person:

MA. Eileen M. Scott
Director of Guidance
Watertown Public Schools
505 South 8th Street
Watertown, Wisconsin '53094
(414) , 261-2370

Years of Project Operation: 2 Project Funding:
Federal $12,000

Number of Project Staff: 1 Part-time

Definition of Career Education

This project his not formulated a definition of career education or a
series of goals, but instead draws its direction from a group of 'career
education concepts.' These are drawn from the Wisconsin Career
Development Guide. A few examples follow.

1. An understanding and acceptance of self are important throughout' life.

2. Education and work are interrelated.

3. Occupational supply and demand has an impact on career planning.

4. Individuals differ in their interests, abilities, attitudes, and values.

Materials

1. Sample lessons developed in career education workshops
Print, 3 volumes, intended for teachers, grades K-12.
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The Proeet

Finances. The first project funding was $5,000 received for the summer of
1972. Of this, 40 percent was from VEA funds and 60 percent from local funds.
For this year the project received $12,000 from Title III funds. This funding
will end in October, 1974. Forty percent of this year's funding was budgeted
as compensation for staff development participants. Twenty percent of funding was
spent in each of the areas of project staff's salaries, travel, and evaluation.

Protect Staff. The project employs one part -time project director who is
also the director of guidance. The director spends most of her time organizing
and coordinating in-service workshops. She also acts as a resource person through-
out the year and is responsible for designing the summer workshop programs.

Training. During this year, training was conducted by the project director
and consultants from a college. The training activities included an orientation to
career edudation, the development of program goals and objectives, and curriculum
development. Training takes place after school, on weekends, and during the
summer. Training sessions include workshops, demonstrations, the use of self- 4'

instructional materials, and trips acd visits. All training materials are locally
developed and include suggested classroom activities and other teacher materials.
About half of the teachers in the district have participated in 10 or more hours
of training.

Curriculum Materials. The main emphasis of the projedt has been on curriculum
development workshops for teachers. All of the curriculum materials used in the
program are locally developed materials for teachers. Most are in print, although
some are audio-visual. All have been developed since- 1970.

Communiv Resources. The role of the project director does not involve

cataloging or arranging for the use of community resources, but workshop
activities include training teachers to draw upon these resources as needed.

Public Information. The project director shares information about the
project within the district by speaking at meetings and preparing news items.
She disseminates information outside the district by inviting visitors, attending

meetings -,nd sharing locally developed curri)iolum materials with other projects.

The School Instructional Program

Staff. Career education instruction in the district is carried out by

classroom teachers and guidance counselors. About half of the teachers in the

district and 60 percent of the guidance counselors actively participate in career

education.

Content. As described above; the program draws its direction from a series
of Career Education Concepts rather than a definition of career education or

broad goals. The projecs-, director organized workshops in which teachers used
these concepts to develop specific student objectives at each grade level. Career

education contains vocational education in this district. The content of career

education differs from the regular curriculum in that it associates regular
school work with the world of work, thus offering greater relevance to students.
The methods used in teaching career education do not differ from those used in
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teaching the regular curriculum, although there is greater use of student projects
and hands-on experiences. At the elementary level, career education is integrated
in the subject areas of social studies and language arts/reading/English. At

the secondary level, it is integrated into mathematics, science, language arts/
reading/English, art, business and office education, distributive education,
foreign languages, home economics, industrial art, and physical education. It is

also integrated into special' education.

Evaluation

External Evaluation. A consultant has conducted an external evaluation of
the project and the school instruction program. He has evaluated the populations
served, public information, and the extent and quality of implementation of the
Instruction program. Data was collected from school staff and students during
interviews and observations. A review of the products developed by the project
was also conducted as a part of the evaluation.
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CAREER EDUCATION MODEL PROJECT, K-12
Natrona County School District Number One

Cesar, Wyoming

District and Project Information: 1973-1974

District Population: 25,000-99,999

Type of Area: Rural

Students'Background: 95% White

Annual Family Income: 60% $10,000-14,999

District
Schools

'Project
Schools

Number of Schools 32 10
Grade Levels K-12 K-12
Number of Staff 750
Number of Students 13,000 4,230

Years of Project Operation: 1

Number of Project Staff: 1 Full-time
1 Part-time

Definition of Career Education

Goals

Contact Person:

Dr. Fred Pierce, Project Director
Career Education Model Project
Natrona County School District #1
8th and Elm Streets
Casper, Wyoming 82601

(307) 237-9571

Project Funding:

Federal VEA
Total

$104,000
$104,000

A process or concept used to achieve a non-traditional approach to education
in order to make it more relevant and interesting to students.

1. To increase the self-awareness of each student.

2. To develop in each student favorable
cial, and economic significance of work.

3. To assist each student in developing

decision-making skills.
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4. To increase the career awareness of elementary students in terms of
the broad range of options open to them in the world of work.

5. To provide career orientation and meaningful exploratory' experiences
for junior high school students.

6. To provide high school students with job preparation in a wide variety
of occupational areas, with special emphasis on the utilization of work
experiences and cooperative education opportunities for all students.

7. To insure the career development of all handicapped students.

8. To insure all students a place in either a job, a post-secondary occu-
pational program, or a baccalaureate program.

The Project

Financ .
Thirty percent of project funds for this year was spent as

compensatio for staff development participants. Twenty percent was spent in

each of/the areas of project staff salariee and curriculum materials for class-

room use. Smaller amounts were spent in other areas.

Protect Staff. The project employed two staff members this year, a full-

time project director and a part-time junior high school facilitator. The

project director had previously served as an administrator and in other roles

outside the school district. The facilitator had previously been a secondary

teacher of social studies within uhe district: The project staff spend most

of their time working directly with teachers and with elementary principals.

They also work with central office staff and the community, and have some con-

tact with principals, librar4ans, and guidance counselors at the junior and

senior high school levels. The project staff worked in a third of the elementary

and junior high schools in the district and in half of the senior high schools.

Next year, they expect to work with more of the elementary schools in the dis-

trict, and continue to work with the same junior and senior high schools. They

also work with a special education school.

569

757



Casper, Wyoming

Training.. The project staff, local school staff, and a variety of Aensul-
tante conduct training. About two thirds of the staff in the project schools
have received some training. Training has included an orientation to career
education and information on the world of work, community resources, curriculum
development, materials selection, and teaching techniques. Trainers use many
methods, placing particular emphasis on visits to other career education pro-
jects. About two thirds of the elementary teachers and some of the junior

and senior high school teachers in the project schools have visited other career
education projects. A University of Wyoming extension course in career education,
and special workshops for guidance counselors and industrial arts teachers were
also available to the staff. Participants attended training sessions

during the summer, on weekends, after school, and during school. All training
materials were for teacher use, and were devCoped either locally or by other
projects.

Curriculum Materials. The Project staff have identified many useful cur-
riculum materials and have purchased books, audiovisual materials, and kl.ts for
classroom use. They also loan and circulate curriculum guides and student
materials. The project staff and teachers have developed instructional materials
for teacher and student use. They have-also adapted commercial curriculum
materials and those produced by other projects for use in the disttict.

Community Resources. The project staff has been responsible for identify-
ing, cataloging, and arranging for use of community speakers, community trips,
community materials, and some student work sites. The project stiff worked
with the local Chamber of Commerce to compile a list of over 100 businessmen
and businesses willing to cooperate with the career education program.

Public Information. The project staff shares information about the project
within the district by speaking at meetings, sending newsletters, inviting visi-
tors, and preparing news items. Information is provided for parents, employers,
and other community organizations. The project diiseminates information out-
side the school district by attending meetings, sending newsletters, inviting
visitors, and viqiting other projects.

The School Instructional Program

Staff. Classroom teachers and guidancebounselors carry out career
education'in the district. About half of the staff in the project schools

actively participate in career education. This constitutes about 20 percent
of staff in the entire district.

Content. The content of the school instructional program in career edu-
cation is based upon the definition of career education and the broadly defined
goals listed above. These have been drawn from national publications and
locally-developed materials and have been used to develop objectives in the
areas o: guidance, tacement, curriculum, and career resources. The school in-
structional progre 'n career education does not differ in content from the
regular curriculm 'areer education contains vocational education. It deals
with work, citizens-4, family life, leisure, ethics and morality, and esthetics.

. Methods. The teaching methods used in career education differ from thode
used in the regular curriculum in that they involve a greater use of student
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projects, hands-on experiences, and role playing. At the elemento-y level,

career education is infused in all elementary subjects. At the secondary level,

career education is infused or integrated in all subject fields, but is also

available as a separate ninth grade course focusing entirely on cr ..:er educa-

tion.

Evaluation

Internal Evaluation. No internal evaluation of the project has been con-

ducted.

External Evaluation. During the'list year a consultant has conducted an

external evaluation. He evaluated project staff, number of schools served, popu-

lations served, and project activities. During site visits, he collected delta.

from project staff, school staff, students, project records, and products pro-

duced by the project. He also used qhestionnaires and tests with students to

evaluate the effect of the career curriculum on pupil learning and behavior.

An Idea That Worked

All beginning speech students at a high school in the district participated
in activities designed to teach them how to conduct themselves during a job inter-
view. First, a representative of the district employment office spoke with stu-
dents about job interview techniques. Students also practiced filling out job

application forms. Then mock interviews were scheduled. Representatives of local

businesses and industries volunteered to conduct the interviews. The district
employment office representative and a guidance counselor made videotapes of

each interview. Finally, students viewed the videotapes in class and evaluated

each interview. Students reported that they felt much better prepared for their

first interview after this experience.

Another Idea That Worked

One of the most successful units we worked on was a communications unit
used in seventh grade English classes. Students did research and explored
all jobs and phases of careers in the field of communications. Then

we brought in a community resource person who helped the students develop a
commercial for T.V. This activity included role playing, art work, set
preparation, writing, editing, etc. After all the work was done, we used the
VTR and taped their commercial. This really exposed the students to the
roles of the different careers and gave them good hands-on experience.

I
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COMPREHENSIVE Ci2EER EDUCATION PROGRAM
Scbool District #1, Park County

Powell, Wyomin&

District and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

Rural and Small Town

86% White
12% Mexican American

58% $ 5,000- 9,999
25% $10,000-14,999

.District
Schools

Project
Schools

Number of Schools 7' 7

Grade Levels K-12 K-12
Number of Staff 135 135
Number of Students 2,000 2,000

Years of Project Operation: 2

Number of Project Staff: 1 Full-time
2 Part-time

Contact Person:

Merlin S. Olson
Project Dixector
Comprehensive Career Education

Program
Career Education Office
Eastside Grade School
Powell, Wyoming 82435

(307) 754-5183

'

Project Funding:

Federal VILA Part p/ $23,000
Total ,' $23,000

Approach to Carder Education. Career education in this district is designed
to offer students "preparation for life." The project makes extensive use of the
community in teaching career education to students in grades K-12. Career
education is infused in all subject areas at both the elementary and secondary
levels. It contains vocational education.

Project Staff. The project employs a director who serves full time as
coordinator of this and all other federal programs. It also employs an assis-
tant director and an elementary coordinator, both part time. The project staff
serve all schools in the district and spend about half of their time working at
the ilementary level, 20 percent of the junior high level,.and 30 percent at the
senior high level. They spend most of their time working directly with teachers
and guidance counselors.

School Staff. In this district teachers work in the classroom and guidance
counselors work with individuals or groups outside the classroom to convey
career education concepts. All of the school staff in the district actively
participate in career education.

Training. The project staff have provided an orientation to career education
for all of the school staff in the district. They have also provided more
extensive training for all of the administrators and 80 percent of the teachers,
counselors, and librarians in the district. They have occasionally received
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assistance in training from consultants from other effective career education
projects. Training sessions have taken place during school, after school,
or in the summer and staff have received college credit or payment for parti-
cipation. Training sessions have emphasized lectures, workshops, and field

trips. They have also included demonstrations, the use of self-instructional
materials, and group and tzdividual discussions with project staff. Seesions

have included information about the use of community resources, curriculum
development and some information about the world of work. Some staff in the
district have also received training in teaching techniqUes and selection of
materials. About 30 percent of the materials used in training have been
produced in local workshops. Most of the remainder of the materials used are
commercially published although some are drawn fror.. non-commercial sources.

About 70 percent are student materials and the remainder are materials intended
)r teachers.

Community Resources. This project places great emphasis on the use of
community resources. The project staff have published a catalog of speakers

and trips available in the community. The staff make arrangements for speakers

and field trips and a work study coordinator arranges work sites for students.

Curriclum Materials. About 70 percent of the career education instructidital
materials used in the district are commercially published. The project stiff
identify those materials which are useful and purchase them for circulation

to appropriate departments. The remainder of the materials used in the district

are developed locally. The project staff offer a format for teaching materials
and work with school staff to develop curriculum guides, and student materials.
About 60 percent of the student and teacher materials used in the district are
at the elementary level. The remainder of the materials are divided betweell
the junior and senior high school levels. About 60 percent of the materials
used by the district are in audiovisual form and the remainder are in print.

Some materials produced by the project are described below:

1. Slide Tapes on Local Occupations (About 12)
Slide tapes, 10 minutes each, intended for students; grades K-6.

2. Video Cassette Tapes on -Local Occupations (About 5)
Video cassette tapes,.15 'inutes eaCh, intended for students, grades 7-12.

These materialiioiLlocal occupations offer students information about

places they cannot easily tisit.
3. Flip pica on Occupational Skins-How To Do It

Print, about 20 cards, intended for students, grades 9-12.
4. Field Trip Guide

Prt.t, 4 pages, intended for teachers, grades K-12.

An Idea That Worked. Six staff members in the district created a Field
Trip Guide in a career education workshop. They compiled suggestions and
techniques for selection of field trips, planning, the field trip Itself,
and evaluation. This brief guide provides many useful hints for teachers in
any district arranging any type of trip. Use of this guide by teachers in the

district has helped insure that field trips are appropriate for a given group
of students and move smnothly. It las also help students get as much as possible
from each trip. As an extra aid a Sample Parental Permission Slip and a
Sample Field Trip Request for School Administration are both included.

5-k
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RIVERTON CAREER EDUCATION PROJECT

School District Number 25
Riverton, Wyoming

Di.strict and Project Information: 1973-1974

District Population:

Type of Area:

Students' Background:

Annual Family Income:

10,000-24,999

Small .Town

88% White
'10% AmerIcan Indian

50% $10,000-14,999
30% $ 5,000- 9,999
12% Undar'$5,000,
6% $15,000-19,999

District
Schools

Project

Schools
Number of Schools 6 6

Grade Levels K-14
Number of Staff 200 200
Number of Students 3,300 3,300

Contact Person:

Ms. Signe Aspinwall
Career Education Con,:lt,ant
Riverton Junior High School
Riverton, Wyoming 82501

(307) 856-6374

Years of Project Operation: 4 Project Funding:

Number of Project Staff: 5 Full-time

Approach to Career Educ.ation: The project was designed for K-14 stueente.
Teachers were given inservice training to develop a curriculum wairb was
career oriented. The curriculum developed was :iirected toward
individualized instruction using continuous progress learnine, activity packets.
In addition, Teacher Resource Units (TRUs) were developed to give teachers
ideas about interdisciplinary career education activities which could be
in their classrooms. A multimedia resource center, still under development,
is available to all teachers. Choice of instructional methods is left to
individual t-achers,although most emphasize field trips and other activities
involv4ng interaction with professional anC non-professional people in the
community.

Project Staff. The career education staff includes a project director,
a guidance counselor, a project coordinator and two full-time aides. These
people serve six schools. The director spends about three-quarters of his
time working with his staff and teachers. The rent of his time is spent on
administrative duties. The coordinator, working in all six schools, has
primary responsibility for the distribution and collection of matfrials.

School Staff. Approximately 50 percent of the elementary teachers
participate in the career education program whereas 10 percent of the
junior and senior high school teachers are involved. In addition, a
Career Education Center employs 13 teachers qho.provide instruction in auto
mechanics, food services, drafting, welding, etc.
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Training. Teachers participated in an inservice workshop directed by a.
college professor and career education consultants frcm California, Wyoming,
South Dakota and Idaho. Any teacher was eligible for training and about 40 per-

cent volunteered. The primary purpose of the workshpp was to develop curricula
which infused career education objectives and activities into the academic
subject Some workshop techniques and materials included lectires, demonstra-
tions, films, tapes, etc.

Community Resources. The project staff and some classroom teachers have
contacted local professteel4tnd non-professional workers to serve as Eeacnrce
people. A catalog listing these individuals has been compiled and made

readily available to teachers.

Curriculum Materials. Most of the curriculum materials used in the
project are locally produced by teachers with the aid of consultants

and project sta4f. Materials have been produced for both teachers and

students. These materials are in print, on tapes, slides, flip pictujes,

etc. and are for use to grades K-14.

Materials produced by the project are described below.,

1. Learning Activity Packets.
Print$, 10-30 pages each. Intended for student use .in individualized

Instruction in grades K-14.

2. Teacher Resource Units.
Prints and slides, 1 or 2 pages each. Intended for teacher use in

grades K-6.

3. Estimated Terminal Outcomes and Behavioral Objectives.

Print, 1 page. Intended for teacher and student use in grades

10-12. This is an outline of the course and the expected outcome.

An Idea That Worked. Last year a Student Aid Program was implemented at

Riverton Junior High School. The purpose of the program was to provin an

opportunity for students to experience an employer-employee relationship.
Students with study halls or free time during the day were allowed to apply
for jobs as aides to teachers. The jobs were advertised in posters and

"help wanted" ads and the student applicants answered these. just as they
would have in tl'e outside community. They were interviewed and had to
supply letters cf recommendation before being'hired for positions requiring
skills like typing, map and stencil making, filing, point recording, etc.
Those students who weit hired kept daily time sheets and on a monthly basis
were given written and oral evaluations as well as a small salary. The

students 4ho were not hired were told why, and their names were kept on file

for possible future employment. At the end of the year the student aides'

overall evaluation of the program was ver., positive.
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