DOCUMENT RESUBE: | - .

»

2. ED 108072 \ 95 L EC 071 901 °

) : ;‘ - . N A
+AUTHOQR ,,/ o Sato, Irvmnu S.3 And Others { ” ), 'ﬁ
ot TITLF : Developing & Writter Plan for the Education of Glfted S -
S o7 and Talented Students. Horking Draft, Revzéed "
AT | Edition., T oL
‘ ENS”ITUTION National/State Leadership Tralping Inst. on the T

. Gifted and Tylented, Los. Engeles, Calif.; Ventuga
e ;, ‘ .County .Superintendent of Schools, €alif
S j SPONS AGENCY Office of Education. ¢DHER), Hashlngton,{B\g‘ Office
o ] for! 1Gifted and Talented. : '
" i, PUB DATE + Jun|74 _ .

A L LR . 120 . - S E _ ‘\\‘ .
.‘ ] v . . —— . . -
~/ EDRS PRICE NF-$0.76 HC-$5.70 PLUS PYSTAGE N e
Y ./ +DESCRIPTORS . +*Administration; Exceptional Child Educatnon'
ot b *Gifted; *Pgogril Budgeting; Program Developlent~
;'*> . *Program Planning; *State Programs , . ‘ :
/ IDENTIFIERS ° »Arizona; *South Casolina . : ‘ ‘ '
jy S MBSTRACTS ‘ J - | S
] Prdvided in working draft form is a matrix for ", t
/ developlng written prograa plans (at, eithet the school, district, - o
¢ State Department, or Regional Office of Educatjon plannlng levels) o :
for educating gifted and talented stndents\ The matrix contains . [ :

separate columns for elements, objectives, and ilplenéntatxon angd

'focused on the following major elements: position’ statement, planning

tasks, goals, objectlves, programs, _budgetary considerations, and

strategies for change. The inplications of each element are expanded

“in the column entitled "Objectives®™, and. suggested activities are

*’”’“ﬂ listed-under "Implementation”. ‘Extensiwe appendixes include an

_inforlatxonal inventory on programs for gifteld students in Colorado
. schools, 2 survey on state provisions for the gifted.developed by the
o National/State'Leadership Training Ins#itute on the Gifted and

-+ Talented, a breakdown of budgetary coas}deratlons and examples of use ¢

N of the matrix to develop writtern state ?lans in Arlzgna and SOuth f[ .

e Carolina. (DB) \ ' B
'12% ¥ . . . . ‘ - . ) \\ ‘ v : . e

e
,/”
-
A}







N S I
v

. . . .. . -

ERIC.

PAruntext providea oy enic [N
e L




Working Draft

C Devegng
A Written'Plan'

l\ "
\ . of Glﬂed and Talented Students
- A Matrix for the National Saminer Insmute onthe ~ *
Education of the Gifted and the Talénted
: - A ‘
> - _ , ' Revised Edition
j , ' |
~ -
A .
2 ' , Lo
. | o G by
A ‘ S, . . IRVING S. SATO
~ ‘ : MARTIN BIRNBAUM
S l - A JANE EARLY LoCICERO .
: ” . e
¢ ' ) "
S OFFICE OF THE VENT}JRA COUNTY SUPERINTENDENT OF SCHOOLS
| Ventura, California .
- ; E" kY “ . Lo g " o
o o ‘ ' 4 .7« June, 1974 , .
ERIC .\ - . - S A



Working Draft

Developig . - - -
A Witen Plm
for the Education

of Gifted-and Ialented Students

A Matrix .tur the National Summer lnsmute on the )

Education of the Cnmd and the 1alcmcd

OFFICE OF THE

~

A - ’ '
A »

Revised Edition

A

[ L e
.? .

. by
¥ 7 IRVING S. SATO .~
MARTIN BIRNBAUM .
JANE EARLY LoCICERO

. ' &
Q . —
. . , .
\ - ° \
r .-
-,

VENTURA COUNTY SUPERINTENDENT bF scHooLs

Ventura, California .

", June, 1974 !



&

l‘t

Sponsored by: /

»

 *

\‘.

National/State Leadership Training
Institute on the Gifted and the Talented
Civic Center Tower Building

.316 West Second Street, Suite PH-C
L.os "Angeles, California 90012

-

Irving S. Sato, ‘Project Director * ¢
: Y

Administered by the Office of the Ventura

County Superintendent ©f Schools, James F. Cowan,

»- Superintendent . <

‘. r : :

In cooperation with the Office of Gifted -
and Talented in the United States Office

of Edutation, under the Education Professions
Development Act "¢

-

v



, ‘
[ d ’ = Qlf, ' -
¢ _ v
&
£ \ ' ‘
- L - \ - .
. \ K
, ) ' »
.
Sponsored by, | . . .
e - \ . |
. ‘~’\/ S National/State Lcadcrshlp Training _ ' 7
. © Insttute on the Gitted|and the Talented ‘
Civic Center Tower Building :
' 316 West Second Street| Suite PH-C .
C. (l.os Angeles, California 90012
| b
\ . ; lrving 5.\Sato‘.Pr0|ccl ‘Dhrector
. \ Voo
» . ‘.
. Adminntered by the Office of the Mentura v
County Superintendent of Schools, James F. Cowan,
' Superintendent . .
\ T f‘ 3 .
{ - g
N ) ‘ e .' -
¥lin C(;o&mtion with the Office of Gifted .
, and Talented in the’ United States Office .
‘- of Education, urder the Education Professions SN )
Development Act ’
. v ) ) '
A
-
4
~ - ’ 67 te ) l .




PREFACE o

L . T &

Deveioping a Written Plan. f.  the Education of Gifted and Talented Students is a resl
the direct efforts of several individuals as well as indirect input of others who pr
materials which wert employed in the development of these guidelines.

Jane Early LoCicero bf thi Ngvada State*bepartment of Education, Martin Biknbaum of

Oregon State Department of Education, and Irving S. Sata, Director of the Nationall/.
Leadership Training Institute on the Gifted and the TAlented, worked as a team in for
lating these guidelings, . Marvin Gold, Professor at the University.of South Alabama,:

Ruth A. Martipson, Profe lor Emeritus at the California StatetUniversity at Domingue
aasistgd the team with some revisions.

The writers were fortunate in being able to draw insights and generalizations from s
existing materials. These included the regulations of the California State Departme
Education, materials from that agency's publicacion Bducation of Mentallxrcifced Min
and the Colorado State Department of Education's "Informational Inventory on Provisi
for Gifted Students in Colorado Schools." . Other contacts=--both formal and,informal,
numerous co list separacely-~also contributed to this document. '

' oy ot

< Appreciation is expressed to the States of Arizoma and South Carolina ,for their perm
~to include as’ examples their ‘State plans, which they developed by employing this ma:
- the Summer Inscitute in Squaw Valley, California, in Juiy, 1973. :
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Written Plan for the Educ¢atien of Gifced and Talented Studpnts is a result of
ffnrca of several individuals as “well as indirect 1npuc of others who prepared
aieh” were employed in.the development of these guidel;nea. _ L

v '
oCicero of the Nevadia Atate Department of Educacion, Martin Birnbaum of the
ugparcment of Education, and Irviﬁg §. Sato, Director of the National/State
.raining mstitute on the Cifted and the Talented, worked as a team in formu-

. guidelines, Marvin Gold, Professor at the University of South Alabama, and \
inaon, Professor Emeritus at the California State University at. Dom&nQuez Bills,

Ceag‘wdth some reviaions. - )

‘were ‘fortunate in being able to draw inangfs anl generalizations from sonme
.evials. These included: the'regulations of "the California State Department of
mterials from that agency's publicacion Education of Mentally Gifted Minors,
rado State Department of Education's "Informational | Invencory on Provisions
tudents in Colorado Schools." Other contacts--both formal and informal, too
ﬂiac deparutuly—~also coﬁtribuced to this. document, .
} .

is expressed to the Scates of Arizong and South Caroliqa for their permiasion )
B examples their State plans, which they developed by employing this matrix at
astitute in Squaw Valley, California, ih July, 1973.

. y ’
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v v L Introduction = - :

Devmlopiqg 3 Written Plan for the qucacipn of Eifted and Talented Students has ' been
developed to facilitate the writing of plags that meet ipndividual needs. It is
intended as a framework upon which a camprehenbive course of actign can be‘built
regardless of the agency in which the plan originates, This docuﬁknt~may be used®
. productively by a school, discrict. Stace Deparcment. or Regional Office of Educatio
In most instances, the primary rasponsibility fgr implemontihng the objectives of the
.Plan rests with the coordinator of programs; for gifted ‘and talented studentss within -
W2 given agengy. Evidence shows that designating a full-time.staff position in the
. . education of cﬁg\gif:ed and the talented is the most effective and efficlent means ¢
conducting essenflal activities. In this dofument, coordinator of programs.for.
gifted and talented refers to an individual--either full-time or part-time~-who has
responsibilities for swch programs. It is strongly recommended that a represaentativi
* task fovce be *formally appointed |whenever appropriate tg provide specific guidance
and broad. invplvement. Neverche1ess, primary responsibility should rest with one *

individual or‘ggency. . -

-
-

Although - these guidelines are presented in linear form, they are not intended “as a
chroqo%ggtcal sequence of tasks.,/ Rather many activities may proieed simultaneously
A cimeline with approximate deadlines should be incorporated 1nco the Written Plan, -

& -

ELEMENTS ' ' . ~ T
. P ' . '&-
e’ The matrix for the Written Plan is-divided into three columns. The first column f
' indicates the major element under consideration, The major elements of a' Written
. Plan as presented here are the following: . . .
e . 1, Position Statement ' . . . .
2. Planning Tasks ' v \\\
3. Goals ' . . ’

4, Oblectives
’ & 5, Programs i
4 6. Budgetary Cefisiderations * ' v

7. Strategies for Change. ¢ ' '

[, .,




. ' . Introdyction ' B ‘ N
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f ' -
- a Writtwq.Plan for the Education of Gifted and Talented Students has been
to facilitate the writxwg of plans that.meet individual needs. k It is
a8 a framework upon which & cdmprehensive course of action can be built
“vof the agency. in which the plan originates. This document may be use

-

Wly by a scﬁ?ol districe, State Department, or Regional Office of Educat&on.

L] . »

>s:ancea, the primary responsibility for implemaenting the objectives of the
i with the coordinator of programs for gifted and talented students bithin
agendy. Evidence shows thdat designating a full—-tfme staff posﬂ;ion in the
of the gifted and the talented is the most effective and efficient meank of
3 eashn:ial activities. In this document, cddrdinator of programs for
',talented pafers to an individual--either full-time or part-time--who has °*
liLiea for such programs. It is atrongly recommended thatalrepresenCaCive
" be formally appointed wheneter appropriate to providd specific Ruidance
involvement. Nevertheless, primary responsibility should .rest with one
. Or agency, / ~ s

:hese guidelines are presented in linear form, they are not intended as a
.cal sequence of tasks. Rather,; many activities may proceed simultaneously.
- with apppoximate deadlines should be incorporated into the Written Plan,

. for the Written Plan i divided into thrge columnsg The first columh
che.major element under considerq&ion. The major elemgnts of a Written
‘ssented here are the following . . .

. ~ P

Posltion Statement . . \ oL _
‘Planning Tasks ) _:\ .

Goals ) . . ‘ '

Objectives : ) o _ +
Programs y * : :
‘Budgetary Considerations’ ,
Strafegies for Change.
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The implicacians of each element have been expanded in the second column, antitled:
"Objgc‘tivw ' e : : '
o . . /

.IHPLEMF.NTATION ' .

»

' s : . ~ : ‘
To achieve the objectives, those reeponsible ought to consider the suggested activ’
listed under "Implementation of Objectives. Whenever possible, reference is made

the text COQEPpropriate "Appendices for samples of materials which may be adapted;

individual use, . b 5 :
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ELEMENT \»%&JEC[ MS . IMPLEMENTATION OF OBJECTIVE
- i N . o - - [‘
# 1. Position Statemer? 1.1 Develop aﬁwricmn state- 1.1.1 Delineate the purgpsesé
‘ ) ~ ment of the agency's ] .gifted and) talented e
. ) ’ position on education with appropriate Natic
; of the gifted.and the State, and Regional oc
talented, . ions. s
- 1.1.2 'Excrapolatfe pertinent
Le 7 , . tion from' the Commissi
Report to Congress and
' , relevant publications.
\ 1 ]
‘I i -
. R 13 , " v
1 / '
. ’ v w1 .
" oo s ;
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OBJECTIVES :

IMPLEMENTATION OF OBJECTIVES .

T

ltatement

1.1 Develop a written stale- 1.1.1
mant of the agencyjzr
position on education
of the gifted and the *

' {
Delineate the purposes for

gifted and talented education |
with appropriate National,.
State,;and Regional considera-

:alented. ¢ tions.
1.1.2 Excrapolate percinent inkormav
. ‘tion, from the Commissioper's+
. Rgport to Congress and other
’ . Televant publications.
. @ |
| \
/:4
~ 4
I e .
r
— ‘
p— p ./‘
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OBJECTIVES

2'

Planning

-2;1; Assess needs.

IMFLEVENTATION OF QRJECTIVE

2.1.1 Gather information frou
colleges and uniyersit:

SFAs, LEAs, governmept '
‘agencies, and general |
{including “parents, con
leadership, industry,

, determine discrepancy
current status®and des:
condition\ f

2.1.2 Dialogue with gifted a
" - talented students., :
2.1.3 Summarize and analyze:
ing input. *~ = ‘

2.! Review research on -~
gifted and talented. -

°

-

2.2.1 Worg in cooperationjwi’
existing research-orier
resources (e.g., ERIC

. inghouse for Handicapp

' Gifted €hildren, Regiox

- Labs, universdties ann
colleges; private R &°

agencies). :

&

2.3 Survey hgstory and

and—-tatented Tams
within the Region,
State, district, or,

current status of gifte

J 2.3.1 Desigd anjiconduct ac

hensive survey to coll
~ia£ermatienwand d?;a'rz

- current and past prx¢

school, - for gifted and talen
. . L
. N s ‘ v \7 5? 5 )
: AN
R . / ( '
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OBJECTIVES . IF'PI'.B'ENT ATION OF OBJECTIVES
ﬁ*' - \j e e ———— — — G f = - o —
\ A/~'“.’"~\ had f )
2.1 " Assess needs. ™ 2.1.1 Gather informatipn from
/ e\ colleges and yniversities,
‘ " \ " 'SEAs, LEAs, government
Cw agencies, and general public
. " t ' ’ (includjing parents, community
\\ ,/ leadership, industry, etc.) to
P N "l/ determine discrepancy between
Sl T ‘current status and desirable
A condition, ’ )
T * v ’ 2.1.2% Dialogue with giftéd and }
. talented students. .
i 2.1.3 Summarize and analyze preced-
. 7 _JIng input, .
< 2.2 Review research on 2,2.1 ;Lork in cooperatdion” with
" gifted and talented. ° existing research-orient®d
,resources (e.g., ERIC Clear-
R inghouse for Handicapped and
\ \ Gifted Ghildren, Regional
\ - ) ‘Labs, univetsities and
/ "~ .colleges; private R & D
- agencies)
/ 2.8 Survey history and 2.3.1 Design and~conduct a compre-
} : current status of gffteﬂ hensive suryey to collect
| and talented programs ! information and data regarding
$ y within the Region, T
State, districl, or - current and past, programs
E * school. . _ for gifted and talpnted
pd




IFPLEVENTATION CF ORJECTIVE:

2.

4 ]

-

Planning chnc.) . ¢

2.3.1 (cont.)

~

2.3.2
2.3.3

zi3.4

- current atcitudes tou
gifted and talented
programs,

(For sample burvey, se-
f;ched documents, Ap
A and Apfendix B.)

Contact and visit ongo:.
gifted and talented prxc

Interact with active r-
ers and other practiti.

Describe in brief histc
narrative the extent an
directions of changes .

2.4 Define

s

gifted and
and talented as these

terms will apply in the
Region, State, district,
or school,

/

4

2.4.1

gifted and talented pr-

Utilize foregoing area
"Position Statemegldl an
"Planning" to arr at
definition. (Cau 3
definition should limit
populatipn to those who
have spetial needs but
inclusive enough to enc
experimental efforts.,

Apbendices A and B for

definitions.)

-!r_lﬂ

19
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J 3

INPLEVENTATION OF OBJECTIVES

~ (cont.)

-

-

2.3.1 (cont.) v

> ~ current attitudes toward
.gifred and talented
PLOgrams. c

(For sample Qurvey, see

attached documents, Appendix

A and Appendix B.) -
2.3.2 Contact and visit ongoing
gifted and talented progrgms.,

ers and other ‘practitioners.

2.3.4 Describe in brief historical
narrative the extent and
directions of changes in the .

“n.fted andrtalen§ed program.

2.3;3 Interacf with aétive research-}

2.4

Define gifted and

and cal%gggg as these
terms will apply in the
Region, State, district

. or school.

!

A

2.4,1 Utilize foregoing areas of .
. "Position Statement" and
L "Planning" to ‘arrive at this
definition. (Caution: The
definition should limif the-*
popylation to those who truly

//,//' ;,perimental efforts, See
ppendices A and B for sample

definitions.)
\

have special needs but be J'
nclusive enough to encourage

\-‘wl
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- 4.

ELEVENT

L2

BIECTIVES L

INPLEVENTATION F CRUECTIVE

L !

2. Planning (cont,}

.

. .

2.5 Determine notential
scope and’ size of
ultimate programs.

X

2.5.1

N

[3

Base determination upc
National Incidence Fi~
other available statis
data which apply to th
approved definition,

2.6, Refine and synthesize
individual State pur-

oses forggifCed and
\talentéd *ducation,

*2,6.1

2 .‘6 ..2

2.6.3

Exchange ideas and inf
with other educational
cies and information s
(e.g. ERIC Clearinghc
N/S-LTI-G/T, etc.). *

A '. i
Observe gifted and tal
programs in operation.

Synthesize needs asdes

Sesearch, and survey 1
ake local adaptation:

appropriate.

x %P

\ ’ (/?

L

4
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INPLEMENTATION OF OBJECTIVES

g (cont,)

2

2. 5 Determipe potential
scope and size of
ultinate programa.

2.5.1 Base determination upon
National Incidence Figures and
othgr available statkatical
data which apply 'to the

__approved definition,

iy

2.6 Refine and synthesize
individual State pur-
poses fPr<gifted and
talenteth education,

RN
3

-

"2.,6.1 Exchange. ideas and information

with other educational agen-
cies and. information systems .
(e.g. ERIC Clearinghouse,
~ gN/S-LTI—G/T etc.).
2. 6.2 Observe gifced and talenced
programs in operacion.

2,6.3 .Synthesize needs assessment,
regsearch, and survey input;
make local adapcations as
appropriate.

. ‘)y\

o

-
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" OBUECTIVES

IPLEVENTATION OF CRUECTIVE

3, Goals © 3,1 Translate purposes (see| 3.1.1 Obtain ipput from po;u::,,‘j
2.6 above) into program representing a cross—i

. goals for gifted and . of the Regiony State,

talented studeni:;s. trict, or school. |

3.1.2 Determine the pmgrmn'i‘,=

' for gifted and talent:.

( students, SO

L

' ‘

‘ ( " .

¢

. t :

y .

* ¢ ’ a \ '
Voo :

[ " .

L - ™

v

v e | |

2
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OBJECTIVES , IMPLEMENTATION OF OBJECTIVES . = |
, 3z Tranaia;e,purposes (see| 1.l Obtain input frém personnel
e . 2.6 above) into program representing a cross-sgction
' goals for gifted and . of the Region, State, dis-
talented syudents. - ‘%rict, or school. ,
' . ' 3,1.2 Determine the program goals
for gifted and talented
. students.,
. ’ . ¢ ,
* \' *
¢ :
)
P4
2, d :
2
t/ -
\ v -

ty
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ELEMENT

4.

Objectives
3

T

24

OBJECTIVES IMPLEMENTATION OF. OBJECTIVE

4,1 Refine program goals " 4.1,1 -Deveiop sample learne

into specific objec- tives which may be us

tives for gifted and guidelines, -
talented students. . .

: ’ 4.k.2 FExamine alternate lea

objectives, and selec

\ appropri&tg vnes for

and talented students

. Develop other objecti

_necessary. .

4,2 Build evaluation mech~ | 4.2.1 Establish minimum eva,
anism to accompany the standards and criteri
learner objectives. :

4.2.2 Set up a system for m1
programs, ,
4,2.3 Insure that learner -
. ' developed contain mec
5’ ) for evaluation, :
’ »
T
- et
- v
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" INPLEVENTATION OF OBJECTIVES

»

4.1 Refine program goals
into specific objec~
tives for gifted and
talented students.

e

4.1.1

T

4.1.2

necessary, “

By

Develep sample learner objec-
tives which may be used as
guidelines,

. . . A 4
Examine alternate leaxner
objectives, and select
appropriate ones for gifted
and talented students,:
Develop other objectives as

1

4.2 Build evaluation mech~ | 4,2,1 Establish minimum evaluatiop
" anism to accompany the | ~ standards and criteria.;
~learner objectives. 4 .
4.,2,2 Set up a system for monitorinq
Programs. .
L SO - .
_ 4.2.3 1Insure that learner objectivesq
’ developed contain mechaniswrs
' for evaluation,
\
K

—
-

10
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ORJECTIVES 1 Anm F OBJECTD(E
5.1 Identify the target 5 1,1 Develop guidelines ant
population by employing tions for the Jddeqrif:
specific multip%} . of gifted and a1 n:e
criteria, - students, ‘
5.1.2 Develop and implement '
for+identification of :
. and ‘talented students
5.2 By émploying competencyd 5.2.1 Deveidp compentency-ba
based c¢riteria, select criteria through the .
professionals and other ment of represédrativi
qualified individuais | *  fied individuals.
who work with gifted and -
talented students, 5.2.2 Establish compe:ency-f
' service and preservic.
. - grams for personnel w
" with gifted and calen
NN ) : students.,
P ‘ 5.2.3 Engage th:.sexrvices o
C fied individuals for
and talented students.
'S . R . :
5.3 Place gifted and talent- 5.3,1 Develop various progr.
" ed students in qualita- options for gifted an
*  tively~differentiated | ed students.,
educational activitdes,. ~ / v
5.3.2 Develop alternate ‘lea
v, processes. appropriate:
gifted and talented s
‘ 3 in program(s). *

-
-

QN
-1
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" 5,1 'Idenf’fﬁy‘.thé_ target -

t

population by employing
specific multiple
criteria. .

vy

5 l 1

5.1.2

T e—

R

Deﬂelop guidelines and regulaw
tions ﬁqg;;hé'identificacion
of gifted aﬁb\galented
students. . Y

Devglop‘and impN.ement process.
for identification of gifted
and talented students,

s e

e
.

5.2'*By employing competencyf 5.2.1

.based criteria,y select
professionals~and othei
qualified IRaIviduals

who work with gifted _and
" talented students.

5.2,2

Develop compentency-~based
criteria through the invelye-
fient of represéntative quali—
fiad individuala. ~

“

Establ@sh competency-based in-

ed students in qualita-
tively-differentiated -
educational activities,

5"3'2

* \service and preservice pro- -
g, v gramg for personnel wha work
o Y " \ ;égp gifted and talenced ~—
. T dents, -
L . . 1
- " 1 52.3 Engage the services of quali-
. , | fied individuals for gf¥ted
“ _ and talented students. k
5.3 Place gifted and tdlenc-JS.B 1 Develop varfous program (

options for gifted d talent-|

ed students, . , \
Develop alternate learning
processes appropriate for
gifted and talented atudents

in program(s). .

NN
N, N
SR
C 7\ y, |



INPLEMENTATION OF CBJECTIVE.

5.

Programs (ténc.)‘

A

’ - . . :
5.3.3, Select appropriate ed&‘
experiences for identi
gifted and talentqd st

students.

4

'5,4,1 .Prepare objectives and’

lines for continuous {1
on the education of gi
talented students for

such as administrators

”

- ers, and parfnts.
- x D. " .
-S.4.2 l Idenf;ify and develop -
inservice resources (1

consultantg, materials
) tial funding sources,

5.4.3 Implemenc guidelines f
tinuous inservice .

5.5 Plan the‘évaluation of ~
gifted and talented™~<
programs,-

4

.

5.5.1 Establish and communic
minimum evaluation sta
and criteria. '

*

5.5.2 Set up and operate a _
for moni;oring progran

5.5. Me/velop a comprehensiv
uation design.

5.5.4 Cépdﬁct evaiuationl

P

5.5.5 Recycle evaluation re

- into program improvem:
v T

fep -

-
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-
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 IVPLEVENTATION OF OBJECTIVES

P-

5.3.3

_gifted and

Select aépropriate educational
perienceg for identified
ented students,

. 5.4

Provide continuous in-
service on the educacion
of gifted and talented

students,

5.'4'1

-

such as administrators,cteach-

.Prepare objectivaes and guide-
Jines for fontinuqus insefvice
on the education of gifted and
talented studengh for groups

ers, an&ﬁg;rents.
Identify and develoﬂ’specific

inservice resources (i.e.,
consiiltants, meterials, poten
tial funding‘soﬁ%ces, etc.).

Implement guidelines for c3n~
tinuous inservice,

5.5

Plan the evaluation of

gifted and talented

. programs,

A §

5.5.3

*

5.5.4

-

‘ 5 5.5 -Recycle evaluation results

‘mifimum evaluation standards

~ .
Establish and communicate .

and criteria,
Set up-and operate a system
for monitoxing progtams.

A}

Develop a comprehensive eval—

uation design. e

Conduct evaluacion. . \\\'

inco program improvement.

[

o= g

A
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| RECTIVES —

- 7 -
IMPLEVENTATION OF OBJECTIVE,

6'

. (—
/4:.1 Determine administrative

. eernses .

- AY .
»

6.1.1 Provide cost analysis '
" ﬁollowing: =
. = Full-time gifteg and
ed coordinatop/compa
with other pfSgram c

' nators ’
- Program~support budg
parable to other pro
budgets (e.g. consul
services, secretaria.
travel, office expen
materfjals develophren
reprgduction) 1

- Program-operation o
(See Appendix C.)

6.2 Examine gobts of variousq
program Alternatives.

6.2,1 Coudﬁcc comprehensive
cost analysis study of
native prograp models
per pupil,ezQZssroom u

uc

v' inservice on).

6.2.2 Provide necesaary»iufoi
to appropriate,agenciev

6.2.§ Determine cost of pres
and inservice training
cooperation with -SEAs;
colleges and universit.

).v"

» -

fer

¥ - ) 1\
~T\NM

» . -1
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- OBJECTIVES

_‘.} — —
IMPLEMENTATION

OF OBUECTIVES .
" HIRES

ations expenses.

A

Y

y 6.1 Determine administfatiii 6.1K?;”provide
: 123 4 4
¥

- .
cost andlysis.of the
following}f- /

A3
~

- Full-time gifted and talent-
ed coordinator~comparable
with other program coordi-~
nators o

- Program-support budget com~
pafable to other program
dgets (e.g. capsultative
¢/ services, secretarial staff,
- travel, office expenses,
materials development &nd
_reproduction)

- Program~operacion costs,
(See Appendix C.)

' ¢
\\ 4 6.2 Examine costs of variou

,, Program alternatives.

\

Conduct comprehensive excess-
cost analysis study of ,alter-
native pfogram models (e.g.
per pupdl, classroom unit,
indervice educatjon).

6.2.1

é

6.2.2 «Provide necessary information’
to appEPpriate agencies, {l

6.2.3 Determine cost of preservice
and inservice training in,
.cooperation with SEAs, LEAs,
college’s and universdties,

— *»L\\ m— - !"

B ’;‘\/ 3_E /\\



RECTIVES

Immmm o ow—:gve

6.2.4 Establish procedures fc

6. Budgetary -,
: Comsiderations (cont.) ( < necessary research, an’
X ’ ( mate expenses which wi.
incurip&?w : ‘
6.2.5 Esciqgfé cost of compr
<\ evaluations. (Refer to.
. £ - )
p o “/~ N
- 6.3 Deterpthe program i;i:l dompare results of nee
priorities. v agsessment, program al
' tives, and costf of vﬁ"
. . programs.,
N
ff_ 6.4\ Select and mod{fy pro- |6.4.1 Compare program models
' P)'“J N gram ‘models baséd upon agency priorirzies and

’ ' agency capabilities and available resources. ‘

resources, :
o 6.4.2 Negotiate modificatio:
T » ' proposed programs with

\} - priate agencies.
)
FANE 3
\ ¢
f




i

- . } ey o N
- OBJECTIVES , IMPLEMENTATION .OF . OBJECTIVES
'y ] ’ N ' 6.2.4 Ea{hblish“proce/dqges for
‘ations (tont.) necessary research, and esti~
. mate expenses which will be
« ~ . - incurred.
T ¥ e G.f.S.Q'EBtimate' cost of coﬁprehensive. )
) ’/ .- evaluatioens. (Refer to 5.5.) i
¥ N "' i .- - L - \
6.3 Determine progrdam -1 6.3.1 Compare xesults of needs
priorities. . \/ agsessment, program”alterna-
A 4 tives, and cost of yvarious
J 4‘ ~ programs. . =
' *y L3
6.4 .Select gnd modify gro-—-\u 6.4.1 “:Compare program models with
. gram models based upon agency pridrities and all
. . agency capabilities and avallable resources, "
, ’ resources. . ’ -
: 6.4.2 5§egotiaf.e modifications of -
. \ . * ‘proposed programs with appro- ‘
LS priate agencies,
& 2 "
¥ ; — ~ TR
/ 5
i '> - . .01 Y = e - IS
3 ) - . v
. . ' )
\ { . ’ ‘/ . o
' J . .
. * \ . [
.( ! " { )
4 - ° & (.
* . / | 4 ¢
32 - - 33



OBJECT IVES

-

IPLEENTATION OF om?énw

ty

» ) o -

7. Strategies for Change| 7.1 'Develop strategies* ' |7.1.1 If applicable, dewelop
\ which can be employed legislation utilizing
e to effect acceptance tants and other resour
- ' and application of the |. - ‘

' . ‘Wrigten Rlan. ¥ 1 ALl.2 Encourt&e formatiy

' ' S ' k CLT ‘ advocate groups t
/ ’ R 1 and continuing suppor®
. : . gifted education, i

X / . ) P had \ .
\ 4 ﬁg . 7.1.3 ;Support:‘z'ev_e!{opmen
’ . * . .~ demdnstration projet{
. . - - . pro ide sites fof’b)s
- " \ * 1 . . . i ”

\ r T ;\'“1 1704 cahxsh system for ¢
o T : \cat}on ~among operat:
J . *oa ebts, . State agencies’
] L . . N * “to disseminate ifiform
o 0// s\ X to incre public awi
ool . RN - ’ ‘ & .z “Goverrbr's con.
e 3 . -workshops, special 4]
\ . s tions, news media lia:
o e .. 1 . etcdd. . _ '
- ' b o ;
. ‘ N ‘ , ],“ |
‘ S ) T
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IMPLEMENTATION OF OBJECTIVES

'

fér Change

7.1

L3

s N\

- »
Jevelop strategies
which can beél employed
to efgect acceptance

> .

v .
7.1.1 If applicable, develop model
\ legislation utilizing censul-
tants{ &nd. other resources.

plicatién of the | v

anﬁ a
Written Plan.

’

7.1.2 Encourage formation of
advocate groups to createa wide
- and conRinuing-support for
giﬁ:gd education. ,
7.1.3
demonstration projects to, ,
. provide gites for observation,
' \
> V4
7.1.4 Establish system for communi-
’ cation among operating proj-
' acts, State agencles, etc.,’
- t dissem%nate informatioh and
to frcreafe public awareness’
(e.g.), Governor's conference,
workghops, special presenta-
tiorfs, news media 1li n,

*etCd). ]

Support devélopment of ongoingl
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, LOLORADO STATE DEFARTLENT CF EUWCATION .
“ ‘ y Division of Flementary and Secondary Education
o ) Denver, Colorado 80203 / ‘
“ PROGRATS FOR THE GIITCD CHﬁb . p

.
4 .
. s
- . . e
.

GFCR'ATICHAL TUVENTORY OF PROVISIONS FOR GIFTED STUDENTS IN COLCRADC SCOMCCLS (For

. z
. b¥ Irving S. Sato ~
. Consultant, Gifted and Creativg Child Programs

) -

DIRICT.Cil: "Please write your responses in the blanks ‘provided to the left of the appropri
vherevdr you are asked ‘to record your responses on charts, please place, checks

priale columns, :

-

»
v A I

\ 4 . V \ 7
o p . PART -1 ~=.GENERAL INFORMATION ;
' . ' . 4_\1. What is the name of your school district? B
' ' ' z }
- 2, Who is filling out this inventory? 4 .
. ¢ (nane ana position) ' : ' ~— ’

»

. PART II ~-- IDENTIFICATION OF THE GIFTED

”

(Definition ,c;f ifted -~ For this que nnaire, the gifted are those students wht consister
goten

, who have shown Tial to excel, in'academic and/or creative (outstanding in such areas -~
18adership, art) endeavors. This s}ud'yvdoes not include atlgle%ic talente) .-

~

S 1, Cverall %mat and Part II based upon T. Erhest Newland's "Information Inventory |
'[ l{llC _for Gifted Pupils ImIllinols Schools," Urbaga, University of Illinois. ') 8.., ;

& 36 . .
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. \ - . ‘
- . Appendix A
- . ‘

. COLORADO STATE DEFARIAENT OF EUUCATION
. . . b f' .
- Division of Elementary and Secondary Edfcation »

i Denver, Colorado 80203 \ o ,

J \ ) | -

\. . PICGIAIS FOR THE GIIFED-CHILD -

, —= . ‘

NAL TUVEINORY O:' PFOVISIONS FOR GIFTED STUDENTS IN COLORADO SCHUCLS (Fgrm Ak

by Irving 5. Sato ' ?

_ Consultznt, Gifted.and Creative Child Programs |

write Sar responses in the bjanks provided'to the lef't oY -the appropriate questions,
r you“are asked to record ¢our responses on charts, plecase place checks in the appro-

columna. “

PART T =~ GEN:RAL TJFCRMATION - : oot

1. ‘habt is the name of your school district? —

D
. 2. tho is filling out this iuventory?
ition) : N . 7

» - , . .
1 .= For this cuestionnaire; the gifted ars those students who consistently excel or
Tial to ercel 1in academic and/or creative (outstanding in such areas as music,
eavers. This study does not include athletic talent,)

: o —foa - ; -
e . PART- IT -~ 7DEI\'TIFICATION OF THE GIZQ{ o o .

+
*

. . %
. ‘ v , : !

mﬁt and Part II basedwpon T. Ermnest Newland's "Information inventory on I?rovisioné
-5 ols Schools," Urbana, University of Illinois, '™\ 3»4,
L s ’

" 2N

) 2
» /
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s

Many schools use certain standardized tests in th
and guidance program., They somstimes use the res
testing to identify gifted students. Is a system
being made to Identify gifted pupils in your schc
can recei® some type of* special attention?,

If you use the testing program in your schools as
identifying the piKted so that they might recelve

_Bpecial attention, please check on the chart belo

Test under the grade or grades.at which such'test
you de not use tests but make certain other provi

- tifying the gifted child, please check the gfade

which you employ other techniques for this purpo.

Technique Employed

Grgde Level

‘a.

.

Intelligence test (8) - .

AR
!

b,

Scholastic-apititude test (s)

]
Achievement test (s)

v

3 N N

d, Interest inventory - ) ~
: = Jfr - | ‘X% 7 - \\\
e. Personality grcl.':tlur S W ,
f. Other tests (;pecity) ' 1o '
ge Other sources of'infofhation . ‘2245 -
h. Anecdotal records ~ '
Viu' Previous school gg;dea ﬁk ‘ /
:}} Teacher obsqr&gtiona 7 o 7
; * 1 :
k. Observations by others (specify) . b .
| 1. Other techniques (specify) i . = ____5



f/ | T | 7

/> 3. Many schools use certain standardized tests in their counseling

_and guldance program.

he'

They scometimes use the resulis of this -
testing to ldentify gifted students. Is a systematic effort
being made to identify gifted pupils in your schools so that t?ey
can receive some type ofrspecial attention? ’ p

If you use the testing program in your schools as a way of
identifying the gifted so that they might receive some kind of
Special attention, please check on the chart below each type of
test under the grade or grades at which such testing occurs. If
you do not use tests but-make certain other provisions for iden=~ .
tifying the gifted child, please check the grade or grades at
which you employ other techniques for this purpose.

y
IToxt Provided by ERI
A by

L _\, . REPLN .

Employdd - - Grade Level .

N XTI 231 n 6l A1 71 8] 9101131 |12
et (8) v i
prmm——— 7 ; {_ ,
titude test (s) " 5 .

] . 4
st (s) Jf‘ -~
‘..tory“ . 7
) . ’ ' h Y~
ofile 7 S~ fJ . B
pecify) ' ( i , —1 | "
of information ? 1 i
T ’ ) 3/ a +
. - q ‘T

rdas | . 7 ML‘ \‘;. . _ v

. [} ‘ \
1 grades ] . 7
mtion’ _ — ! o

- by . b4 ) ]
‘Wott:exjg-” (specify 1. . -
o= L-mécify) _ o | ' 1 e 3@
ERIC “dh . :



- 7
L Y

- .7 ' 7 5, If you use Iﬂ.\,. as one of the fagtors'in idegt.ifyi::

/—1\.&!&1&? v

*

—\/plxat I.Q. oycrcentile do you ¢ nsiger the mim.x;m

L 0 6. What specific standardized tests (i.e., 1.Q. tests

A}

N tests, etc.) do,you use for identifying gifmd ch&

) . .2
- i '.,«(" . ] i

o

i) LY

\ Te In the apace provided below, ple make any a.ddit;.’

¢ about the identiflcatmn of the gifted-in your schi,;

]
.

-V ' * . et |
T NG S Y A -
A ‘77 . ,' P . \ - ‘ - -

+
r

~

" -

o PART IIT -~ TYPES OF PROGRANS FOR THE GIFTED

{Definition of enrichment == "Enrichment consis/ts in educatjonal offerings which extend or

offered in regular classes and which permit a pupil to apply the aubject ma.tter he learns al
his kmowledge in forr'mlat:mg generalizations."¢)

-

. vnole Brade.

intfion-

o~ . ' - ’i_

of acceleration -=- Accelerftion consists of two basiq typeag "Accelerated prog

ilzadvances through the grades at a greater than noxrmal rate by skipping a part of a
Accelerated introduction of content means that the' pugil "advances through. the
© the regular currlﬁ.eulum in lese t.han the prescribed period of time "

-~

z ” u

»

| }~

2. Rut h Ae Martinson, Sypﬂial Prozrams for Gifted,,?uj‘ils Sacramentg, St‘é.te Depar L

A ’ Ibid., Pe 68. R \ pod 40

»l, ' i » .
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S« If you use I.Q: as one of the i‘actors in identii‘ylng the gifted,
what 1.Q. or percentile do you consider the minimum, or the lower

1imit? ~
. ' . 6. What &pecii‘ic standardized testa (i.e. s L.Qs tests, achievement
) : . tests) etc. ) do you%se for' identlfying gmf‘ted children?
- - / L " /’ ‘
T« /

) — =

7. In the space provided below, plea.se make any additional remarks
about the identification of the gifted in your school.

- (N . e
) S e

/

~N

pgp 2

PART III -- TYPES OF PROGRAIS FOR THE GIFTED
m}ment -= "Enrichment consists in educational offerings which extend or“replace those

classes and which permit a gupil to apply the subject matter he learns and to utilize
wmlating generalizamons." ' -

eleration =- Acceleration censists of two, basic types: "Accelerated progress means that
&ougﬁ the grades at a greater thanmormal. rate by skipping a part of a grade or.a
serated intioducuion of content means that the ;%il advances through.the sequence -of
Jum in less than the prescribed period of time,"

/

—_— ) - -
rtinson, Special Programs for Gifted Pupils, Sacramento, State Department of Educatio!,‘,

&, e 41

2
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('u-




»

A v .

- = v '

(Definiticn of srecial prouniwg -- Srecial rrouplrg refers to aﬁ? type of brcupirg employed

. leaming for t"e sifted.) *
—~ ™
“ ﬂh.‘ 8. Plcase describe brlefly enrichrment activities for t
whlch you use in y ur district,
u '
- . \
C
. l ’b.
e )
3 E 4
, N .
9. Please describe briefly accel -tion activities for
- uhich you employ in your diatIrQ\.
- N
' ~-F

~10., Please desgribe briefly. special g;oqpings of the gf

in your district. -

13

S -



: 18

b
rreuping employe& to ma;cimiz_e\/

*

Sweclial rrouping refers’ te any type of

2l ‘Frouning ==~ 1
t’ed. ) i 'Q ' N = . . )
. » .‘ o, - ‘ . ' A ‘ . L4
8. Plj;se describe briefly enrichrentf ectivities for the gifted
wlAch you use in y- ur district, - .
% *" v
— N -
G
= - — / m‘
Pre ' . . )
. " _§. Please describebriefly acceleration activities for the gifted
vhich you employ in your districte :
\, N o
\‘J‘ ) A\ A\ -
r L4
} P ; |
: L | v

10, Please describe briefly special groupings of the gifted you use
it your district. o

“>/

o

—
-

— /
rd E G

e

42




L

1}, ‘that other provisions for the gifted do you make in xeur di
. : _ - v

|

!

Ng
’

12. Approximately how many students ?ne involved in your progra

for the gifted?

\

K-6 - 7-9 T Q

1

= I\

“PART IV -- THE ROLE OF THE STATE DEPART{:ENT

13. what services can the State Departmentgof Education render

district.in the education of our gifted youngsters? Pleas:

between immediate and long-range goals.
L

L . . -

-

- T.5.5.
August,

1966

. ) .
\ 44 . / '



1. What other provisions for the gifted do you make in your district?

-

A o ~ /

’ . : HX. — ‘ " S

12, Approximately how many students are involved in ybur programs
- for—tie gifted?

-
’

K-6 ,,- 7 -9 . 10-12

PART IV -- THE ROLE OF THE STATE DEPARTMENT

13. Wwhat serviCes cgn the State Department of Education ander to your

- district in the educatiop of our gifted youngstera? lease differentiate
_ ' between immediate and long-range goals. '

\ |




ST NATIONAL/STATE LEAbERSHIP TRAINING INSTITUTE
P ON THE GIFTED AND THE TALENTED_

. A SURVEY ON )
STATE* PROVISIONS FOR EDUCATION OF GIFTED AND TALENTED P%RSA@S .

-

—r

STATE OF

Chief State School Officer

- . 1]

Person Completing This Survey -
. (Name)

(Title)

(Address)

(Date)

X x & Xk %

Total Number of School Districts in the State

Total Number of Publiec School Pupils, K-12, in the State

_Total Number of Private School Pupils, K-12; in the State
(if krnown)

A X Kk kK & K

Please return the completed questionnaire by DECEMBER 18, 1972, to

. . Irving S. Sato
\ , Project Director, N/S~LTI-G/T .
Civic Center Tower Building
316 West Second Street, Suite 708
Los Angeles, California 90012.

- o ”
.
4 »

® The term State means a State, the Commonwealth of Puerto Rico, Wale
Island, Guam, thePiptrict of Columbia, American Samoa, the Vir
Islands, and the Tfupt Territomw of afg Pacifig\lslands.

o~




L4 S

DIRECT IONS

S

As utilized by the N/S-LTI-G/T, the gifte and the talented are those who excel
consistently or show the gocencial al of exc 11ing consistently in the foilowing.
areas of human endeavor: ‘academic, creative, kinesthetic (performance skills),
and psychosocial (relational and leadership skills). .

. Of course, various States employ different de§initions for their programs. Be-
cause these questions were designed to accommodate considerable diversity among:
States in program development, some items may not fitta given State as well as:
desirad. In such cases, peease use approximate judgments‘'and figures. 1In a few

instances, the entries "NA" (not applicable) or "NONE" may have to be used.

Thank you for your cooperation in completipng this survey and thus contributing %
to foundational information on the current status of the education of the glifted
and the talented.

.

A K & & &

L]

y
’

1. STATE LEGISLATION ) /
Indicate in the appropriate ] “ :Year in{ Other Related , Year in
column the existence of State Gifted and . Which to Gifted | Which
statutes, rules or regula— Talented. ' First and Talented ' First
tions, and the like. ("Yes or "Nona“):Enacted (Specify) . Enacted
‘ 'l 1 Statute . t
. . N i
'1 2 Rule, R‘gulation, Guide~ » _ : '
‘ line, Standard, etc. . . ' . |
1 3 Executive Policy, Mandate, : A \ .
5 *Directive, or Recommendation ' : ‘
’ L.
{1.6 Other (Specify) L \
[ 1
. : :
¥ |
; ks 1 ‘ :
: | B _ I
1.5 Briefly describe (a) the ' f““
nature of the funding for-
mula for the gifted and the
‘talented and (b) the total i
amount alloted for funding °
to districts by the State, \
] | \ :

A ¥




2. TFEDERAL AND NON-FEDERAL EXPENDITURES

|

IN THE STATE ’ (e

In supplying the following information
for the current school year, indicate
by checking the approprfate column the
current use of Yunds fok the education
of gifted and talented persons. °

{Schood Program

Expenditures
for Gifted

| and Talented

Administrative Salarieq
-~ and Expenses for
-State Dept. of Educ.

Personnel in the Area of

Gifted and Talented _

2.1 ESEA, Title I (Educationally Deprived)

i

Yed | ‘No

_Yes - No

2.2 ESEA, Title II (Library Assistance) .

»-

2.3 ESEA, Title II1 (Supplementary
Educational Cen.v:rs and Services)

2.4 ESEA, Title V (State Deparcments of
Education

|
1
!
1
' - o .
1
I
I
1
!
t

2.5 Model Cities

i
e

Z.Q Higher Education Act'(séecify titl??)

2,7 Arts and Humanities Act

1
A
1
I
t
{

2.8 Economic Opportunity Acc (Head Start,
‘etc.) ‘

..———_.r,—-r—r—.-..-‘-—'.-_—w-.—n—

2.9 :%$;vaCe fundiﬁg (Spécifyj

- - — -—
{‘z 1
.

2.10 Other (Specify)

——— -

!ﬂ.‘

L



3.

R e e e "10 L

DEPLOYMENT OF STATE DEPARTMENT OF EDUCATION }ERSOKNEL o

Indicat® the number of State Deparctment of Education
personnel assiyned to work with provisions for gifted ,
and talented persons, according to the approximate . Gifted and Other Related

. 24

percentages of time listed below. ! Talented - (Specify)
L
3.1 .Numbcr of peraona who devote 100Z of time to
reaponsibilities in this area
3.2 Number of persons who evote approximately 75%
of time to responsibility in kthis area .
3.3 Number of persons who devote Bpproximately 50% “
: of time to rewponsibility in khis area
i .
L]
3.4  Number of persons who devote prroximately 25% -
or less of time to responsibility in this area ' !
Place a check in the approprlate column 1f no

one is specifically assigned to this area.

~

3.8

A ok ok Kk Kk %

What is the position of the individual who sets Stéﬁe Depattéip& policy in the area
of education of gifted and talented persons?

¥ A k& % Kk %

List what you consider to be the five most effective services offgred"by State De-
pultment of Education persoﬂhel with assigned responsibility in Ahe area of gifted
and talented (e.g., "Teacher Training,”" "Research"). ;

.
PSSR POV S

— o —

3.7.1

3.7.2

3.7.3

>
i

3.7c4 v

B S S S

3.%.5A N |

N kK kK X Xk X ‘ S

List what you consider to be the five services relating to gifted and talented chgt
are most in need of improvement.

3.8.1

3.5.2

3.8.3 . —t

3.8.4 - ] *

3.8.5
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4.~ PROGRAM(S)

25

i@ 1 What is the earliest iate of which you are aware, id\yhich any kind of sgec1a
attention in your State waus given to gifted and €ale

ngii students?

esen;\gfogram(a)? Circle all '

|
|
|
|
|
|

4.2

Ak Wk Kk A

Whit grade levels are p.sincipally involved in the pr
whikh apply. '

Pre-K, K, 1,.2, 3, 4, 5,°6, 7,8, 9, 10, 11, 12, Pég:~12 ’

A kR R . K

Supply as much of the following information as is available for programs in your
State which you believe to be the most outstanding in furthering the development
Include not only programs operated or sup-
ported directly by the State Department (e.g., Governor's School of North Caro~
lina) but also private school rrograms and programs supported by philanthropic

of gifted and thlented youngsters.

\

W .

»

et o A & P e Bl s 1 - i

organization%. .
[ - v - - - ———— o - - - b -
‘ 3 {Check Source of | ° Brief description
; L,‘A Funds of program features
i . (Public | i (e.g., early ad-
§ ! | . mission, junior high-
|School District or Adminis~ | @ school humanities
itrative Agency (Name the | y seminar, high g
lschool if restricted to a | 2 |Approximate ‘school leadeérship
) jsingle building or to a, ‘ » |Number of training course,
! iprivate school., Select only | o 9 |Gifted and specially-selected
» 1-5 school agencies.) " wm|@ |, ® {Talented Stu- teachers, special
. @ lw | > ‘
‘ | , RN dents Served funds and facilities)
‘ | w0 |3 A . !
: 4,3.1 !
| | - |
Vo |
L Y !
; ,4.3.2 |
|
o
.‘:‘ ’,‘.3'3
o \
L )
% 10-3-4 x
| .
| | ~
| . oo
| . i S vt :t o
| 4.3.5 P |
b o ( ;
P . b ‘
' ! ! L i
! ) S N s
' AR K A K % L .

(4. Continued)

J

()



26

L Pxocmcs) (Continued)

e i e A o=

54.6 Have any local school districcs prepared ard distributed curricular materials,
' rescarch studies, and other information for or aﬁout gifted and talented persons
% or their programs? Yes No

i

Vo

If YES, please give names of the districe(e), and\apecify titles or give general
nature of materials: \

4.6.1 \‘

|
|
|
|

4.6.3 « |
4.6.4 : B \

| — : _ ‘\ .
4.6.5 -

; 4.6.6 _ ‘ 7

KA RRAR ' \

® 14,7 Select one outstanding teacher of the gifted in your|State. |
i !
Name - B 1 ﬂaéj
;: ,’_.'\ '
Specific Assignment(s) _ S ! .
Address . o 2
. i | . . |
‘ i
E— : |
Phone No. ,
\ \ \ '
J \ ]
\

© 51
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5. INTERAGENCY RELATIONS : o 27

Wb

I : ' :

l&.l Supply the rpquested information below for formal or informal parent or lay groups

! for gifted and talented active in your State. (If none, write "NONE.") . l
' )

i
; | Growp™® | Contact Person Address | Phone Number
: i5.2.1 ]
- i 1.
I T 6 2 )
‘ |
j r_5.2 3 - B
5.2.4 ) i
—t i
5.2.5 } - ) o
»
i "BEEREE. , !
;5.2 Indicate the following for State or local organizations for the gifted and the

talented: S;f none, write "NONE.")

: | Organization Contact Person T Address Phome Number |
: h e e —— e e - -
53,01 ' . , -
. : | 1
' | : - —— A . *// v '
?i3.2
%5.3.3 ) T
is.:;.z. = i — —
5.3.5 kW —
i P N ; . . —— -
- R EEER i
: 3 . '
'5.3 Give the following information for private programs and/or echools for the. gifted
r and the talented in your State.
o Name B Address . | Phone Number -
CL 5.4 p
*
t 35:402
2’ 5.4,3 |
Yoot ) T
} - - —————
5.‘4.5 ) -
: [
H i " . o

02
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6. COLLEGES AND UNIVERSITIES
* "f6.1 1indicate the name and location of the college or university In your State best
prepared to offer leadership in training professiogals to work with gifted and
i talented pupils. (If none, write "NONE"; if more than one, include them all.)
! - ' ' .
IR TR TP S — — I
6-1.2 _ 77’ 7 - _ e _ _
6»1‘3 ‘ . e .,,,. o \

-

16.2 For each institution cited above, name the individial responsible for presth
© (or potential) gifted programming:

. {
6.2.1

6.2.2 ‘

gy E———————— I — —  A— gy ——

6.2.3

c

3

6.3 If your answer to question #6.1 is "None," which out-of-state college or univer~
aity able to provide such leadggahip is.geographically closest to you?

A

i
,\ |
- . N '
6.4 What do you consider the most important training elements in preparing pro- !
O'i fessionals in yourState to work with the gifted and the talented (e.ges '
, psychology of giftedness)? Use course titles if you prefer.
. 6.4.1 _ ) — - -
[ o - y
6.6.2 ' _ \d
L 6.4.3 7 o
| 7
: 6.4.4 - - i M
b 6.5

i EREEEE O
! - (6. Continued) - /

03

-

' L
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» ‘ ‘-‘
6. COLLEGES AND UNIVERSITIES (Continued) ) *
6.5 Please Lffc the locations, codrdinators, and costs of gupmer institutes and/or R
workshopk on gifted and talented in your State]L - C ' g
. t -
Location * - R ey
_  (Incl.”Address) Coordinatyer Cost
- | 7
?_ * , - 1
t | -
! ]
1 s
| -
! - [ owe— ~
; | 2 - .
¢ 1
.
N
i N, / L3
\ P / : y -
- ; . ,
’ \ .\
. /
) ' ***t**k*t(&ﬁﬁ
Any other commenw Le greétly appreodated. .

Y
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Appendix C

-

BUDGETARY CONSIDERATIONS

To provide for praccical projections of State costs involved in initiating and
maintaining qualitacively different programs for the gifted .nd the talented,

the SEA should assist the Director, Gifted and Talented Programs to conduct
necessary cost analyses. Among the items to be considered should be the following'

r'

Financial conaideratkens for SEA opera}icns ’

&

A. . Full-time Director of Gifted and Talented Programs comparable to

other SEA program directors

B. Program support

-

l.

Other professional staff members ]
! 2
Secretarial and clerical staff

Office expenses--e,g., space rental, eqq&s&ent, materials,

communications, etc.

ﬁéterﬂﬁls éevelopmené and reproduction g
Consultative services for program development at SEA level
a. Administrative--e.g., evaiuation, research, etc.

b. Currfcular

Inservice education for extending and articulating educational .g
ojortunities for gifted and talented

a. Professionals (teachers, guidance personnel, administratorsg
who work with gifted and talented students

b. Parents and other lay meﬁbers of the community

Comprehensive program evaluation

Travel

a. Intra-state travel for progfam administration

b. Intra-state and inter-state program visitations
4

c. Par%icipation in conferences, meetings, institutes, and
workshops related to the education of the gifted and the

Falented
99

1 L4
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II1. Budgetary considerationx for LEA operations
A. Program administrat\on
v .

1. /Coordinator for the education of the gifted and the talented--
full-time if district maintains a sizeable program (In any case,
one individual--full-time or part-time--should be designated
to coordinate the district programy

Ay

2. Support services

~

a. Secretarial and clerical staff

b. Office expenses

g c¢. Materials development and reproduction //‘
™ d. Consultative services for prograﬁ development at LEAl level
\e. Inservice education for extending and articulating educa-
tional opportunities for the gifted and the talented

-

f. Comprehensive program evaluation
g. Travel

B. Identificatibn~§?sed upon a developmental case study

)
1. Psychologist(s) .
Y
f 2. Counselor(s) -~
e
3. Various psychometric instruments a

4., Questionnaires,- attitudinaires, etc.
' . ¢ ™
C. Educational Programs

1. Teacher salaries
2, Paraprofessional assistance

3. Instructional materials and equipment

'

In conducting the abave study, the SEA should be certain to include cost analyses
of various program alternatives, with particular attention to the excess-costs
involved in the qualitatively different programs. The excess—costs study, which
will serve as the foundation for determining extent of State financial assistance,
should be adequately funded by the State. This study requires the cooperation of
the SEA with LEAs and colleges and universities. :Ucilizing the results from this
study as well as the results from the needs assessment, the SEA with the counsel
of the State Advisory Committee should determine State program priorities.

A 56

X
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The gifted and talented are those children and youth whose abilities, talents, and
potential foE accomplishment are so outstanding that they require a variety of spe

POSITION STATEMENT ' ~

»

»

provisions té meet their educational needs. As children, they are found in all ra
socioeconomié groups, geographic locales and environments; as adultf, they are the
leaders in governmment, medicine, invention, the creative arts, the communicative a
philosophy, industry, science, and many other fields, In a democratic society whi
seeks to offer educational opportunities appropriate to each child's ability, it %
ihcumbent to provide for the unique needs of the gifted and talented.

As a result of forward-looking legislation enacted in 1971, Arizona became one of
first states in the nation to provide a system of financial support for ‘grams £
the gifted and talented. Arizona Revised Statutes now recognize giftedness as an
of exceptionality and provide for reimbursement to those school districts which im
ment programs appropriate to the needs of these children.

The State Department of Education is committed to the philosophy of providing prog
for the gifted and talented in accordance with exisiting statutes, guidelines, and
Board policy. Further, it is the position of the Arizona Department of Education
actively promote and help develop programs for gifted and talented students at all
educational levels. This document is a plan to bring into reality the intent of t
Arizona Legislature, oot
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%

in.government, medicine, invention, the creative arts, the communicative arts,
1Y, industry, science, and many other fields. In a democratic society which
offer educational opportunities appropriate to each child's ability, it is

. to provide for the unique needs of the gifted and talented.

alt of forward-looking legislation enacted in 1971, Arizona became one of the
mtea in the nation to provide ggsystem of financial support for programs for
xd and talented. Arizona Revised Statutes now recognize giftedness as an area
“lonality and provide for reimbutrsement to those school districts which imple~
.xams appropriate to the heegs of these children.

~ Department of Education is committed to the philosophy of providing programs.
1fted and talented intaccordance with exisiting statutes, guidelines, and State
ey, PFurther,.it is the position of the Arizona Department of Education to
promote and help develop programs for gifted and talented students at all

al levels. This document is a plan to bring iﬁgp reality the intent of the

.egislature.
. N
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1. NEEDS STATEMENT

’
\
+
) )
v ’

1

Gifted and talented children and youth are a unique population, differing markedl,
from their age peers in abilities, talents, Interests, and psychological maturit,
The most versatile and complex of all human groups, they suffer the neglect that .
typical of all groups yith special educational needs.. There is an enormous indiv:
and social cost when talent among the state's children and youth goes undiscovere
undeveloped. These children cannot ordinarily excel without assistance. Special.
services provided to gifted and talented children can and do produce significant .
measurable outcomes. | ;

Recent figures gathered by the Bureau for the Gifted and Talented of the United §
O0ffice of Education show that about three to five percent of school age youngster
be characterized as "gifted.”"” On the basis of the 1970-'71 elementary and second
school population, the United States. has between 1.5 and 2.5 million gifted studes

According to the more conaervati%e of'these national percentage figures, there ar:
approximately 15,000 gifted students in the state of Arizonma.
' ¢

In 1972-'73 only. four school districts applied for approval through the Division :

‘Special Education for programs fqr gifted and talented students, On an A.D.A. ba

there were approximately 600 students participating--only one out of every twenty
eligible children who could have benefited by specisl rervices. Thig extreme dis
crepancy evidences an overwheining need to assist school districts in providing f
their gifted and talented students.

1 1
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1. NEEDS STATEMENT

talented children and youth aré a unique population, differing markedly
age peers in abilities, talents, interests, and psychological maturity.
wsafile and complex of all human groups, they suffer the neglect that is
8l) groups with special educa:ional needs. There is an enormous. individual

cost when talent among the state's “children and youth goes undiscovered and
), These children cannot ordinarily excel without assistance,

Special
‘ovided to gifted and talented children can and do produce significant and
.outcomes,

res gathered by the Bureau for the Gifted and Talented of the United States

ducation show that about three to five percent of school age youngsters can
ixized as "gifted."

Op the basis of the 1970-'71¥lementary and secondary
lation, the United States has between 1.5 and 2,5 million gifted students.

.0 the more conservative of these national percentage figures, there are
1y 15,000 gifted students in the state of Arizona,

only four school districts applied for approval through the Division of
cation for programs for gifted and talented students. ' On an A,D.A. basis,
approximately 600 students participating--only one out of every twenty-five
4ldren who could have benefited by special services. This extreme dis-

idences an overwheining need to assist school districts in providing for-
* and talented students.

L2 o
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ORJECTIVES

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
PBJECTIVES

2, Pre~Program
Planning

2.1 Review research on
gifted and talented.

SEA Gifted and
Talented Pro-

gram Specialist

w WS e ew aw em o e

State Planning
Team

D

2.1.1 Attend intensive two

wveek Nat'l Leader-

ship Training Instityte
on Gifted and TalencEd
conducted in coopera
tion with existing
research oriented
resources (e.g., Nat'l
Clearinghouse on Gifted
and Talented, Regional
Labs L Universities an
Colleges)

2.2 Assess needs.

*

SEA Gifted and
Talented FPro~-
gram Specialist

<«

2,1.2

2.2.1

Attend LTI followup
conferences,

Gather information
from colleges and
universities, LEAs,
government agencies,
and general public
(including parents,
comeunity leader-
ship, industry, etc.)
to establish discrep-
ancy between current
status and desirable
condition.

prt

|
i
1

e hd

66
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ORJECTIVES .

PRIMARY
RESFONSIBILITY

N

IMPLEMENTATION OF
OBJECTIVES

DATE OF

ACCOMPLISHMENT

iew research on
'ted and talented.

SEA Gifted and
Talented Pro-

gram Specialist

v w WS we we» W s W

State Planning.
Team

(

\
2.1.1

Attend intensive two
week Nat'l Leader-

ship Training Institute
on Gifted and Talented,
conducted in coopera~-
tion with existing
research oriented
resources (e.g., Nat'l
Clearinghouse on Gifted
and Talented, Reglonal
Labs , Universities and
Colleges).

July 20, 1973

!

e88 needs,

SEA Gifted and
Talented Pro-
gram Specialist

2.1.2

2.2.1

. &,
Attend LTI followup
conferences.

Gather information
from colleges and
universities, LEAs,
government agencies,
and general public

. (including parents,

community leader—
ship, industry, etc.)
to establish discrep-
ancy between current
status énd desirable

condition. e

June 30, 1974

Sept, 1, 1973

R 55"
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i
ELEMENT OBJECTIVES PRIMARY IMPLEMENTATION OF
RESPONSIBILITY

OBJECTIVES

2, Pre—Program
Planning
(cont.)

2.3.Refine and synthe~
size individual

State purposes for
. Bifted and ca?ented_(

B

educarion.

-

/!
SEA Gifted and
Talented Pro-
gran Specialist

* formation with other
systems (e.g., Nat'l -

G/T, etc,)

local adaptations as
appropriate.

e

+2.3.1 Exchange ideas and in-
states and information
Clearinghouse, N/S-LTI~

| 2.3.2 Synthesize needs assess~ .
-ment and. research; make
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OBJECTIVES

PRIMARY

RESPONSIBILITY"

IMPLEMENTATION OF
- OBJECTIVES

: . —-\,,/
« DATE OF
ACCOMPLISHMENT

efine and ggnchév
ate individual

ate purpo for
ifted and'CaEented

SEA Gifted and
Talented Pro-
gram Specialist

2.3.1 Exchange ideas and in-
~formation with other
states and information
systems (e.g., Nat'l

) '

July 20, 1873 (_;//""‘“-

ducation, Clearinghouse, N/S~LTI-
. G/T’ etc, ) o ~
2,3,2 Synthesize needs assess- | Nov. 1, 1973 L "
ment and research; make :
* local adaptations as
‘ appropriate.
> ‘l ‘\ . e
-,
4
4
4
’ (
[ EY 3
2 bs




3, GOAL

3.1 Encourage the development, expansion, and improvement of programs. for the g‘.f
and talented in the public schools of Arizona, .

(10

| .
i



3. GOAL

4

urage the development, expansion, and improvement of'programs for the gifted .

~alented in the public schools of Arizona,
. ) L 4

L e
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ELEMENT

OBJECTIVES

PRIMARY
RESPONSIBILITY

" + IMPLEMENTATION OF

OBJECTIVES

4, Objectives

4.1 Promote and coordinate
the development of
learner-centered pro-

- grams for the gifted
and talented in
Arizona's public

schools,
*

SFA Gifted and

Talented Erosram}'

Specialist

TN

4.1.1

4,1,82

4.1.3

4.1.4

Organize a statewide
advisory council for the
gifted and talented; this'
committee to have repre~
sentatives from the SEA,
school administrators,
teachers, special educa~
tion administrators, uni-
versity personnel, parent.
and gifted students. '

In cooperation with mem~
bers of the statewide j
council, disseminate in- -
formation on initiating,
implementing, and evalua- .
ting programs for the
gifted and talented,

Assist in the planning of
inter~district cooperativ
programs for both regular:
and summer projects, :

In cooperation with parti
cipating school districts
organize and carry out an
exhibit and display of
projects and ideas result
ing from programs for

gifted and talented stu~
dents, . |
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OBJECTIVES PRIMARY IMPLEMENTATION OF o DATE OF
RESPONSIBILITY OBJECTIVES ACCOMPLISHMENT
- .“ - —

. yomote and coordinate

:he development of

.earner~centered pro-

xams for the gifted
nd talented in
‘~izona's public
chools,

fe

71

SEA Gifted and
Talented Program
Specialist

4,1.1 Organize a statewilde

4.1,2

4.1.3

4.1.4

advisory council for the
gifted and talented; this
committee to haye repre-
sertatives from' the SEA,
school administrators,
teachers, special educa~
tion administrators, uni-
versity personnel, parehts
and gifted students..

In cooperation with mem—
bers of the statewide
council, disseminate in—
formation on initiacfng,
implementing, and evalua-—©
ting programs for the
gifted and talented,

Assist in the planning of
inter~district cooperative
programs for both regular
and summer prolects.

In cooperation with parti-
cipating school districts
organize apnd carry out an
exhibit and display of
projects and ideas result-
ing from programs for
gifted and talented stu-
dents.

Nov. 1, 1973

-

June 30, 1974




, . ELEMENT

OBJECTIVES

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

4., Objectives
(cont.)

4,1.5 Cooperate with representa:

tives of business and in~-
dustry, school districts,
community organizations,
and other interested
groups to establish an _
"Exploration Scholarship"

~ program for qualified

students within the State

4.2 Develop a profession~-

al and community sup-
port base for the pro-
motion of programs fon
the gifted and
talented.

l

R

SEA Gifted and
Talented Program
Specialist

Local Educational
Agencies

Parent
Organizations

- et e e s R e e e

Advisofy Council

- mee e mm Em S e s

4.,2.1

4‘2.2

4.2.3

b.2.4

Request each school super
intendent to nominate one
individual in the distric
te serve as coftact per~
son for receiving and .
disseminating information
on programs for. the :
gifted and talented.

Utilize members of exist~-
ing parent councils to .
expand tl>» number of 4
parent groups throughout
the State.

Through the resources of
the SEA prepare a state-
wide TV program on the
education of the gifted
and talented. .

Establish a speakers
bureau through the
resources of the state-
wide committee, profess—.
ional organizations, and
the local parent groups.
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OBJECTIVES

PRIMARY
RESPONSIBILITY

N
! IMPLEMENTATION O .
OBJECTIVES ¢

DATE OF
ACCOMPLISHMENT

4.1.5

Nz

Cooperate with representa-
tives of business and in-
dustry, scheool districts,
communit& organizations,
and other interested
groups to establish an
"Exploration Scholarship"
program for qualified

_students within the Stated

4

Apr. 1, 1974

velop a profession-
and community sup-
rt base for the pro-
tion of proxrvams for
» gifted and
lented,

SEA Gifted and

Specialist

Agencies

— e wam o wm

fgaren;
Organizati

Talented Program

Local Educational

4.2.1

4.2.2

-

4‘0_203

£.2.4

Request each school super-
intendent to nominate one
iadividual in the districy
to serve as contact per-—
son for receiving and
disseminating information
on programs for the
gifted and talented.

Utilize members of exist-
ing parent councils to
expand the number of
parent groups throughout
the State.

Through the resources of
the SEA prepare a state-—
wide TV program on the
education of the gifted
and talented.

Establish a speakers
bureau through the
rescurces of the state-~
wide committee, profess-
ional organizations, and
the local parent groups.

Sept, 15, 1973

June 30, 1974

Jan. 1, 1974

Dec. 1, 1973



ELEMENT

OBJECTIVES

PRIMARY
RESPONSIBILITY

TMPLEMENTATION OF
OBJECTIVES

4, Objectives
(cont.) 7

4.,2.5 In cooperation with the
Council for Exceptional
Children (CEC), establish
a State chapter of The
Association for the Gifted
(TAG) .

4.2.6 Arrange for presentations
*»on the education of the
~gifted and talented to

professional educgtional
associations such as the

' AEA, AFT, ASA, Superin-
tendents, and the School
Board Association
meetings.

4.2.7 In cooperation with parti-
cipating school districts
prepare a cassette-slide
presentation on existing
educational programs for
the gifted and talented,

!"b' Py
(

cl

te
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OBJECTIVES

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

DATE OF
ACCOMPLISHMENT

4.2.5

4‘2.‘6

4.2.7

" (TAG).,

In cooperation with the
Council for Exceptional
Children (CEC), establish
a State chapter of The
Assoclation for the Gifted

Arrange for presentations
on the education of the
gifted and talented to
professional educational
assoclations such as the
AEA, AFT, ASA, Superin-
tendents, and the School
Board Association
meetings.

)

In cooperation with parti-
cipating school districts,
prepare a cassette-slide
presentation on existing
educational programs for
the rifted and talented.

Nov. 1, 1973

May 1, 1974

Apr. 1, 1974

[ 2




ELEMENT

OBJECTIVES

A

) —

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

4, Objectives
(cont.)

4 3 Build a mechanism for
evaluation of pro-
gramg for the gifted
and v\a\l ented. .

SEA Gifted and
Talented Program
Specdalist

A.Ti?
4.3.2

4.3.3

Establish minimum evaluawi
tion standards and ‘
criteria.

Set up a system for
monitoring programs,

Insure that learner
objectives developed at
the district level havg a
specific mechanism for

4.4 With the assistance
of the counc¢il\ and
other available®
resources, desig
conduct inservice
orientation programns
for teams of school

district personn=al oy

and

. the education of the \

gifted and talented,

(A district team
would ideally include
an administrator, a
pupil personnel
representative, and
two teachers.)

TR PAqr A

((

4

SEA Gifted and
Talented Program.
Specialist

‘Meyplyation. o X?

b.ob.1

Local Educational}-

Agencies

- e sy em gm em wm = ww

Advisory Council

4.5.

4.4.3

4.4,4

4o

N
Conduct one statewide
conference and other
local conferences on the
education of the giftef
and talented.
In cooperation with Stat
universities and college.
organize teacher trainin’
workshops on the art of
teaching thegifted and -
talented. , «

Attend national and,
regional conferences on
the gifted and talented.‘

In cooperation with SCat:
universities and college
promote extension elasse:
on teaching the gifted

and talented.
e
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on teaching the gifted

and talented.
¥

v

OBJECTIVES PRIMARY IMPLEMENTATION OF DATE OF
: RESPONSIBILITY. OBJECTIVES ACCOMPLISHMENT
e P
I8 s "
uild a. mechanism for | SEA Gifted and 4.3.1 Establish minimum evalua=- | Mar. 1, 1974
valuation of p?b- Talented Program tion standaxds and
rams for the gifted | Specialist criteria.
nd talented. 2
, 4.3.2 Set up a system for Nov. 1, 1974
monitoring programs.
A.3.3‘§ZEUre that learner Sé%c. 1, 1974
objectives developed at
N the district level have a
specific mechanism for
evaluation,
3th the assistance SEA Gifted and 4,4,1 Conduct one statewide June 30, 1974
f the council and Talented Program conference and other '
ther Available Specialist local conferences on the R
esouyces, design and| = = = = = = =« - - education of the gifted
ondyct inservice Local Educational and talented.
rigntation programs | Agencles ;
or teams ef school | -~ -~ - ~ = | 4,4)2 In cooperation with State| June 30, 1974
1strict personnel on Advisory Council unmiversities and colleges,
Jhe é&h{;cion of the | = = = = = = =~ = = organize teacher training
ifted alld talented. i workshops on the art of
teaching the gifted and
A district team talented.
ould ideally .include
~ administrator, a 4,4,3 Attend national and June 30, 1974
upll personnel regional conferences on
epresentative, and the gifted and talented.
wo teachers,)
4.4,4 In cooperation with State] June 36, 1974
. universities and cqglleges
' promote ektension élasses

78



ELEMENT OBJECTIVES . PRIMARY IMPLEMENTATION OF
' RESPONSIBILITY OBJECTIVES

4, Objectives 4.4.5 Develop a list of avail-
(cont.) . able nonprofessional s’b-;
' ject area specialists.

4,4.6 Maintain information on
ongoing programs rhat are
available for visiktation,

4.5 Establish a communi~ | SEA Gifted and 4.,5.1 Conduct local and regiona
qhhf cations network for Talented Program meeting with individual

) the interchange of Specialist contact penéons estab-
information on the | ) . - lished in 4.2.1.
education of the §
gifted and talented. %#,5.2 Provide technical assisf
- tance to LEAs in writing
of proposals for gifted
and taleqted Programs.

4.5.3 Prepare a monthly article
. for publication in ALERT.

4.5.4 Prepare an annual report
on the status of programa
for the gifted and
talertted in Arizona for

A ‘ ' distribution to school

’ district personnel, the

Arizona State Board, and .

the Arizona Legislature. °

4,5.5 In cooperation with the
Special Education Résour.
. Center, establish a clear
inghouse (library) for inm
{ formation on che gifted
and talenced

~3
e

K

i\‘
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OBJECTIVES

. PRIMARY |
"RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

7

| DATE oF
ACCOMPLISHMENT

——

4.&“5

bbb

Develop a list of av‘il-
able nonprofessional -
Ject area specialists. /
Maintain information on |

ongoing programs that aré
available for visitation,

[Jan. 1, 1974

June 30, 1974

tablish a communi-
.tions network for
e interchange of
formation on the
amcation of the
fted and talented.

SEA Gifted and
Talented Program
Specialist

I 4.5.1

4.502

4.5.3

4.5.4

4.5.5

Conduct local and regiowal
meeting with individbalf
contact persons estabh-
lished in 4.2.1.

Provide technical assis-
tance to LEAs in writing
of proposals for gifted
and "talented Frograms .«

Prepare a monthly artjicle
for publication in ALERT.
Prepare an an&ual report
on the status of programs
for the gifted and
talented in Arizona for
distribution to school
district personnel, the
Arizona State Board, and
the Arizona Legislature,

In cooperation with the
Special Education Resource
Center, establish a clear-
inghouse (library) for in-
formation or the gifted -
and talented. o

June 30, 1974

‘b.,.\ .
May 1, 1974 7
!

Monthly
I

June 30, 1974

Nov. 1, 1973




ELEMENT

OBJECTIVES

PRIMARY
RESPONSIBILITY

*

IMPLEMENTATION OF |
UBJECTIVES Y

A}

{5. Budgetary con~
slderations

i

5.1 Datermine SEA admin-
istrative expenses.

SEA Gifted and
Talented Irogram
Specialist

5.1.1

A}

Provide cost analysis of:

the following:

~=Full—-time Gifted and
Talented Specialist
comparable with other
SEA program speclalists

--5EA program-suppvrt
budget comparable to
other 5FA program bud-
gets (e.g., consulta~-
tive services, secre~
tarial staff, travel,
office gxpenses,
materials, develvpment
and reproduction).

~-Program—-operation costs
at LEA level,

5% Examine costs of

various program
altermatives,

*

i

S

SEA Gifted and

Talented Program
Specialist

- W WP e s me WS e

LEA Gifted and
Talented Coordi-

A

nators N
SEA GifCedf;;d )

Talented Program

Specialist

- aw ew ew ex s Em aw e

5.2.1

5.2,2

5.2.3

5.2.4

Conduct comprehensive
excess—cost analysis
study of alternative pro-
gram models (e.g., per
pupil, classroom unit,
inservice education),

Provide SEA with
necessary information.

Determine cost of pre~-
service and inservice
training in cooperation
with LEAs, colleges, and

‘universities.

\
Exfiglish procedures fqr
necessary research, ang
estimate expenses which
will be incurred.



A

&

OBJECTIVES

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

P
DATE OF
ACCOMPLISHMENT

etermine SEA admin-

.g;ra@;y¢"e§pen8es.

\,

N -}

. ]
S ‘0
(‘N.

SEA Gifted and
Talented Program
Specialist

¥

»

/

.
5.1.1

Prpvide cost analysis of

the following:

~~Full-time Gifted and
Talented Specialist
comparable with other °
SFA program specialists)|

-~5EA program-support
budget comparable to
other SEA program bud-
gets (e.g., consulta-
tive services, secre-
tarial staff, travel,
office expenses,
materials, development
and reproduction),

-~Program~operafion costs
at LEA level.

June 30, 1974

-

‘amine costs of

;xious program

.ternatives,

SEA Gifted and
Talented Program
Specialist

- e ww ew e me e

LEA Gifted and
Talented Coordi-
nators

—

SEA Gifted ¢ .4
Talented Program

Specialist

5.2.1

5.2.2

5.2'3

5.2.4

-Es;ablish procedures fg:

Conduct comprehensive®:
excess~cost “analysis
study of alternative pro-
gram models (e.g., per
pupil, classroom unit,
inservice education),

Provide SFA ‘with
necegsary information,

Determine cost of pre-
service and inservice
training in cooperation
with LEAs, colleges, and
universities.

necessary research, an
estimate expenses which

will be incurred.

June 30,

June 30, 1974

»

June 30, 1974

June 30, 1974
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|,

ELEMENT

OBJECTIVES

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES"

5. Budgetary con-
siderations
(cont.)

5.2.5

Estimate cost of compre~ .
hensive evaluations.

5.3 Determine State pro~
gram priorities..

SEA Gifted and
Talented Program
Specialist

|5.3.1

Compare results of needs .
assessment, program alter
natives, and cost of :
various programs,

5.4 Select and modify
program models based

upon State's capabiliq

ties and resources,

q\l

SEA Gifted and
Talented Program
Specialist

5.4,1

5.4.2

Compare program models
with State priorities
and resources.

Negotiate modifications ¢
proposed programs with .
LEAs,

|47
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OBJECTIVES PRIMARY IMPLEMENTATION OF DATE OF )
¢ RESPONSIBILITY OBJECTIVES ACCOMPLISHMENT
5.2.5 Estimate cost of compre-‘ Jupe 30, 1974
hensive evaluations. -
letermine State pro- SFA Gifted and 5.3.1 Compare results of needs June NO,.1974
ram priorities. Talented Program assessment, program alter- {
Specialist natives, ..nd cost of
. various programs. -
elect and modify SFA Gifted and 5.4.1 Compare program models June 30, 1974
rogram models based Talented Program with State priorities ’
pon State's capabilid4 Specialist and resources,
ies and resources.
5.4.2 Negotiate modifications of| June 30, 1974
proposed programs with
LEAS.
: J.
\
]
\

(4]
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ELEMENT

»

OB%ECTIVES

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

. Strategiles for
Change

F2/dn/04-25'7.26

6.1 Develop strategies
which can be employed

to effect acceptance
and application of

- State plan for educa-
tion of gifted and
talented students,

| 50

SEA Gifted, and
Talented Special-
ist

6.1.1

6.1.2

6.1'3

6.1.4

6'1.5

Analyze present legisla-
tion to determine need
for modification and im-
provement,

Encourage formation of
interested groups to
create wide and contin-
uing support for gifted
education,.

Support development of on-
going demonstration pro-
jects to provide sites
for observation.

Establish system for com~
munication between
operating proiects, State
agencies, etc,, to dis-
seminate information and
to increase public aware-
ness (e.g., Governor's
conference, workshops,
special presentations,
naws media, liaison,
etc, ).

After analysis of pro-
gress in area of educa-
ting the gifted and
talented, develop and
submit for approval a
State plan for 1974-175.
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OBJECTIVES

PRIMARY
RESPUNSIBILITY

\

IMPLEMENTATION OF
OBJECTIVES

L)
DATE OF
ACCOMPLISHMENT

Develop strategies
which can be employved
to effect acceptanca
and application of
State plan for educa-
tion of gifted and
talented students,

.ot \,,'.;'

SEA ,GCifted and
Talented Special-~
Ist

6.1,5 After analysis of pro-

Analyze present legisla-—
tion to determine need
for modification and im-
provement,

Encourage formation of
interested groups to
create wide and contin-
uing support for gifted
education.

Support development of on-
going demonstration pro-—
ject. to provide sites
for cbservation.

Establish system for com-
munlcation between
operating projects, State
agencies, ctc.,, to dis-
seminate information and
to increase public aware-
ness (e.g., Governor's
conference, workshops,
special presentations,
news media, liéison:
etc.). ‘

gress in area of educa-
ting the gifted and
talented, develop and
submit for approval a
State plan for 197&—;15.

June 30, 1974

v

Jume 30, 1974

June 30, 1974

June 30, 1974

L3

June 30, 1974

56



R ) Appendix E

. ~ ) STATE PLAN

SOUTH CAROLINA DEPARTMENT OF EDUCATION
GIFTED AND TALENTED

POSITION STATEMENT ' v

The South Carolina Department of Education recognizes the right of all children and youth
program of educational experiences which provides opportunities for developmént to the fu
of their c;pabilities. The Department also recognizes ;hat an enormous individual and sc
exisfs when ex:ragydinafy talent and capability among the a;ate'e children and youth go u
and unfostered. Thgrefore, it is the intention of the South Carolina Department of Educ;

develop a program which will

1. Identify giftedbandHtalented children and youth from all segments of society;

N 2. Provide a program of experiences which is substantially differentiated from the
regular school program and is based on the unique developmental needs of the gi.
? and talented; and :
'

3. Provide financial resources and staff assistance to insure the implementation o.
program in school districts throughout the state. :

Through a variety of instructional and organizational approaches, the program will be de:
to foster high level thinking and self-development procesaes. It will include provision’
challenge the student thiough a multi-dimensional teaching approach, The ultimate goal

the program will be 20 develop within the individual a desire for excellence and a sensei

5N

fndividual responsibility to self and society. P

127 L]
Q : b {




Appendix E

STATE PLAN

SOUTH CAROLINA DEPARTMENT OF EDUCATION .
GIFTED AND TALENTED

POSITION STATEMENT

ina Degartment of Education ;ecognizes the right of all children and youth to a

ational experiences which provides opportunities for development to the full limit

lities, The»ﬁépartment also recognizes that an enormous in@ividual and socilal cost

raordinary talent and capability among the state's children and youth go unrecognized
Therefore, it i{s the intention of the South Carclina Depértment of Education‘to

am which~wili \

fy gifted and talented children and youth from all segments of society; ~T>

3 a pfogram of experiences which is suiL-tantially differentiated from the

- school program abd is based on the unique developmental needs of the gifted

lented; and

2 financial resources and staff assistance to insure the implementation of the
" in school districts throughout the state.

"y of instructional and organizational approaches, the program will be designed
level thinking and sqlf-development processes. It will include provisions to
~udent through a multi~dimensional teaching approach. The ultimate goal of

1l be to &evelop within the individual a desire for excellence and a sense of

55

1A

msibility to self and society.

N
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FOREWORD

The planning tasks necessary to implement a program of experiences for gif;ed :
talentéd children and youth are expected to require the services of é full-time sta;
merber who would be assigned a staff position within the Division of Instruction:
indlividual will assume the major responsibility for organizing and administering thf
planning activities and subsequent statewide program implementation,

Hereafter, for the pﬁrpose of brevity in this plan, "gifted and talented" shal

referred to as "gifted.”

LT

~~on

t> H(’ 5(\
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FOREWORD

lanning tasks necessarv tc implement a program cf experiences for gifted and

:hildren and vouth are expegted to require.the services of a full-time staff

‘ would be assipgned a staff position;within the Division of Instruction. This
will as;ume the major responsibility for organizing and administering the

ctivities and subsequent statewide program implementation.

fter, for the purpese of brevity in ®his plan, "gifted and talented" shall be

0 as "gifred."”

pe \"’ ‘(f{\
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2.1 Assess needs,
The SEA will determine the approximate number of academically gifted pupils by July, 19‘
and the approximate number of creatively gifted pupils in the State by July, 1975. |
2,1.1 The SEA will obtain test data from the Statewide Testing Program conducted j
Y71, ‘72, '73, to determine tge number of pupils who fall in the‘top 2%, according
national norms. This will provide an estimate ®f the number of pupils needing ser’
for academically gifted. (6/'74)
- 2.1.2 The SEA will develop or identify an instrument to enable school districts t
identify pupile needing speiial programs for the creatively gifted. ‘?his will ena
. the SEA to determine the numbef of creatively gifted students who should be serve&
2.2 Review research.
The SEA will review and summarize the research on gifted and talentediand compile a bib
-\\ The SEA 0ffice of Research, with resources provided by the ERIC Clearinghouse on
Handicapped and Gifted and colleges and universities, will Le utilized to accompli

this objective., (6/'74)

N oW
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° N

.etermine the approximate number of academically gifted pupils by July, 1974,

ads.

{mate number of creatively gifted pupils in the State by July, 1975,
@ SEA will obtain test data from the’ Statewide Testing Program conducted in

'73, to determine the number of pupils who fall in the top 2%, according to
norms. This will provide an estimate of the number of pupils needing services
smically gifted. (8/'74)
e ?EA will develop or identify an instrument to enable school districts to
pupils needing special programs for the creatively gifted, This will enable
-0 determine the number of creatively gifted students who should be served, (6/'75)
<search.
-eview and summarize the research en gifted and talented and compile a Pibliography.
Yffice of Research, with resources provided bv the ERIC Cléaringhouse on
yed and Cifted and colleges and universities, will be utilized to accomplish

cavive., (6/774)

i 7
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2.3 Survey history and current status.
. The SEA will determine the history and current status of programs for gifted througt
* - the state through the .administration of a survey instrument. é!{

7.3.1 An appropriaEF instrument for survey of current status will be devg}ope;
identified and circulated to LEAs. (1/'74)

2.3.2 Colleges and universities throughout the state will be contacted to deE{
course offefings available and appropriate for training teachers of the giftedé
2.3.3 The SEA will contact lay and -rofessional groups to determine their atci
regarding education of the gifted. (3/'74)

2.3.4 A survey instrument to determine the attitudes of gifted pupiis regardt:
educational opportunities which should be available to them_wil; be completed ;
principals, guidance counselors, and/or classroom teachers. (1/'74)

2.3.5 The results of all survey instruments will be summarized and analyzed t

determine the needs. (4/'74)

2

.+ Define gifted and talented, and potential size and scope. The SEA wil; initia
a strategy to define the potentigl target é;pulation of glifted and talented |
students and determine a proposed scope and size of programs needed to serve
them. (See APPENDIX A for sample definition.)

o 93 a v 94




&
y history ani’current status.
~

11 determine the history snd current status of programs for gifted throughout

through the administratiod of a survey instrument.

kga‘appropriate insiﬁagenc for survey of current status will be developed or

ified and circulated to LEAs, (1/'74)

P

\Colleges an%giniversities throughout the state will be contacted to determine
. offerings available and appropriate for training teachers of the gifted. (3/'74)
The SEA will contact lay and professional groups to determine their attitudes
"ing educacion of the gifted, (3/'7&}1
A survey instrument to determine ﬁpe attitud;s of gifted pupids regarding °
.ional opportunities which should be available to them will be mpleted by
.pals, guldance counselors, and/or cla;sroom teachers. (1/'74)
_The results of all survey instrumengs will be summa;ized and analyzed to

dne the needs. (4/'74)

, gifted and talented, and potential size and scope. The SEA'wiil imitiate

tegy to daefine the potential target population of gifted and talented -
ts and determine a proposed scope'hnd size of programs needed to serve

LN T

(See APPENDIX A for sample definition.) '
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Z.Z;l [The SEA will appoint _a Task Force of eight to ten persons to review,
analyze, and synthesize the status and need for a‘program for e gifted. (1l/i
2,6.2 The SEA will award Title III, ESEA Planning Grants of 525,000 each to :
three (3) LEAs for the development of model programs to serve G/T. (7/'73)
p 2.4.3 Tﬁe Task Force will supmic a reépmmended definition and scopé’for the
P _ academically and creatively gifted unde; the pro§isions of the proposed State
Plan for G/T. .(5/'74) ,\
‘ (Recommendation will be based upon Natioﬁal Incidence Figures compared with |
N statewide test results to arrive at a ratio of academically or intellectually
gifted., The instrument for determining the creatively gifted will not be

identified or developed prior to FY '75; therefore, the National Incidence
- Figure will be used to determine the number of creatively gifted to be served.

4

2.5 Refine and synthesize the SEA puéposes for gifted and talented education.
. : Sor '
2.5.1 The SEA will provide leadership andaassistance to the Task Force in

reviewing, collating, and synthesizing perﬁinenc information regarding gifted

. . ‘ 1 )
and talented. (ongoing)

)

/ 2.5.2 The SEA will exchangé ideas and information with other states and
] : ,

i

inforuation systems (e.g., ERIC Clearinghouse on Handicapped and Gifted;

N/S-LTI-G/T, SEA Research Information Unit, ohgging 1EA programs for G/T, f

L4

etd.). (ongoing) .

= N 9 L

-

Y
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The SEA will appoint a Task Force of eight to™ten personé\to review,

*

e, and synthesize the status and need for a program for the gifted, (11/'73)
The SEA will award Title I1I, ESEA Planning Grants of $25,000 each to
(3) LEAs for the development of model programs to serve G/T. (7/'73)

The Task Force will submit a recommended definition and scope for thg\

N\
ically and creatively gifted under the provisions of the proposed State

or G/T. (5/'74) :

mendation will be based upon National Incidence Figures compared with

ide test results to arrive at a ratio of academically or intellectually
The instrument for determining the creatively gifted will not be

Zied or developed prior to FY '75; therefore, the Naticmkl Incidence

will be used to determine the number of creatively gifted to be served.)

~and synthesize the SEA purposes for gifted and talented education.

The SEA wi;l pfovide leadership and assistance to the Task Force in

o

“ng, collaring, and synthesizing pertinent information_regarding gifted

Lented. (ongoiug) P

The SEA will exchange ideas and information with other states and

tion systems (e.g., ERIC Clearinghouse on Handicapped and Gifted,

:=G/T, SEA Research Information Unit, ongoing LEA programs for G/T,

(ongoing)

! ( . /t"‘\::\- »
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2.2.3 The Task Force and appropf@ate SEA personnel witd chserve gifted andﬁ

. X ; P
talented programs in operation. (throughout FY '74) T -

) ’, :
2.5.4 The SEA will aynghesize needs assessment, research and survey input,
and hake this synthesis available to the Task Fo~ce. ¢5/'74) - . %

2 5.5 Following an evaluation of che programs p§bp\ged by the three LEA

prhnnTng grants, the SEA wiil award one Title III ESEA\nevelopmental Grant
for Y '75 and FY '76. (6/'7%)

, - .
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13.3 The TAak-Force‘adh approé iate SEA personnel will observe gffted and

(throughou: FY '76) | \\ \ SR

.

;5 4 ,The: SEA.ulll _synthesize needs assessment, research and survey iqput,

3

lcn:ed programs in operation.

d make this aynchesis available to the Task Force. (5/" 7&)
5,5 Following an evaluation of the - programs proposed by the three LEA

.anning grants, the SEA will award one Title III, ESEA Davelopmental Grﬁnt

& FY '75 and FY '76. (6/'74) , . . ' ;
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. GOALS AND OBJECTIVES _ B '
) . . i oo ' ,
- ) : -, 3,1 The first goal is.to design and ;mplamenn a state plén which‘pravides~fqr LEA%
,' ~ ’ either indivldually‘nf coopzracively, céiestabliah appropriate programs for the '}:
' . educarion of every éhild who g; ldgntif{§d as'academicgily or creatively gifééd 1ni

o ; : grades k=124 The pro;edurés will be ’l 10 7 _ : 7 ‘

-

+3.1.1 To designate a stafflpoéition within :heldivision‘of instruction

3.1.2 To sppoint a Task Force for Gi?eed Co.

) 3.1.3 ,To,aaseaé needs, conduct surveys, ind analyze results’ (see 2,2) =

\ '3 -
. 3.1.4 To secure services of “consultants : - : 1774
¢ N . -~ . :

"3,1.5 To award’'a two-year developmental grant to one LEA

"'Q 3,136 Tq 8:cermine the number of academ}cally gifted students needing
- i e . ! ’
see 2.1.1) : - ,
- L - .

o "’ programg (

3.1.7 To determine the ﬂhmbe#.of‘creatively gifted students needing

- - 3

programs (see 2.1.2) . | | " _ . '
o / . .3.,1.8 To submit a féily developed state plgh :
* - ) - {) - \J \ * " [ * \
‘l 3 3.1.9 To secure approvalv of plan, - ( ) ‘ ) e ,\.
; o ;
ST 3,2 The second goal is'to identify and establish a variety of model programs for
- - ' . . .

o and tatented. The activities required will be _ - ' .
i ¢ . . : : . - I
| 3.2.1 * To award planning grants to three LEAs +
- ¢ [ ]
v »>
: 3,2.2 To locate gifted programs currently oper#ﬁiqg in the state and tov

conduct evalﬁétipns

. - N .
» M ’ ¢ v . 3 A
" )




JIVES
;rdt-gaal is to design and imple?:nfra staté plan which provides for LEAs,
wvidually or' caopera:iv ¥, td establish appropriate programs for :he

ki eve;;\thild vho is identified as academically or crqptively gifted in

' The.procgdures will be ol ‘ ;o ~ R ' ‘
To designa:e-a staft position within the division of instruction’ t - 9/173
To';;point a Iask Force for Gifcgé ) 4 . ) il/'73
To assess needs, conduct surme&s? and analyze fesulga (sgefl.i) ' /
To sdeure s;rviéea’of consult;nCs ' . - 1/'74-4/'74

‘ fé.awarq a twg-yeaz d;;elopmentgl grgnt.to‘one LEA . 6/'74

.TQvaeéermine the number .of acadfmica%ly gifted students neéQ}ng

ms (see 2.1.¥?' . - a . | " 6/'74
Ta ée;ermine the ;umbe; of cregiively gifted sggdeht; needing

ﬂ;#\‘see 2.1.2) !“ ~ e - ‘ l ‘ . 3175

ﬂgTo submit a fully deVplop;d staCe plan | : ‘ . | 5}'75

; To secure approval of plam. [- : ' } & L ~ '7/ 75

cond goal is to 19eq;if$ and establish a variety of model programs for gifted

& The aatigicies'rpquifzd will be s .‘ N ' |
To award planning grants to three LEAs' ) 6;'73
To locate gifted programs'éhrrently operating in &he sta'e and to

t evaluaﬁions P L .. : " 6/'74

B R - 100
o /e U <a S N .



3,2.3 To receive from each LEA an inmovative competitive grants application
. ' . * . : v
to initiate model’ programs - . . 12

-

3.2.4 To announce competitive grants awards Yor development of innovative:
. ¥

. . programs for gifted .. . - 3
' . 3.2.5 To assist LEAs in implementation of pilot programs to serve as models
“ 0 3.2.6 Te\exaluate programs for gifted already in operation . 6
‘ . . . - s M :
3.2.7 To idéncrify model programs (see 2.3,1) 7
3.2.8 To award a two-year devalopment grant to one LEA (see 2.5.5) ‘ f
, .

3,2.9 To absibt LEAs to study and develop district plan for education ..

Of Sifted. . * - . . "‘g

.-

3 3 The third goal s to provide state: leadership for the training of teachers,

)

administrators, dﬁd other personnel involved in che educacion of the giﬂted and tal

~ - Study committees will_be appointed: o . ‘\ w

.. ’,3,3.1 To eSCablish criteria for identification of teachers os,gtfted %

, : [ 3.3.2 To develop programs for staff developmeaﬁ using planning and’
: v

r * developmental models - ) | - '

" o s

3.3.) To identify professional personuel to assist in staff training

v »

. . ? '
/. , 3.3.4 To conduct_intensive staff inservice p;ograms and yearly follow-
. ’ M . v . . - ) :
1’ for LEA program directors.. .- K A . FY '75 -

y S S 1020

¢ .
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X . ' ,54'
receive f;om eacﬁ LEA an innothive comp;tg:ive grants QPpligation ’
we model pfugrams . ’ . s s 12/'73 ’ ’
announ;¢ compec%&ive graoos awqrds ‘for development of innovative | ) ) ’ jh -
for gifrad . ‘ . g/'74 Co
-aasist'LEAs‘in implementation of pfiot ﬁrograms.to-servq as models . 9/'74 . N
evaluate\progr;kg for gifted already in operation . . . 6/'75
fiduncify.modeL programs (see 2.3.1) " f 7/'75 : ' ' .
- award a cwo~ye@r=developm45t.granc to one LEA ;see'2f5.5; - 6/'74
aBsist LéAa'zo BCud»'apereyelop d%scrict plan for educat;on‘ -:/ . : o L
LT e /75 - =

h ]

. goal. is co provide statfe 1eadership for Jthe training of teachers.

¢’ . '

" and,dther personnel “involved in the education of the §1fted and tafented.,

es will be appointed: - ‘.

~ establish criteria for identificacion of teachers of gifted © FY '74 '

)

devel&p programs for staff de elopment using planning'and

Y

;gai'mbdels' . . e . s FY '74
i&entify professional personnél to assist in staff Eainiﬁg . FY '74.
~éonﬁdct intensive staff inservice programs and yeJCi; folléw; '
A program directors. - | n d . FY '75 - FY 'BQ;
. 102
. 107 :




*

; 3.4 The fourth goal‘%s o provide criteria for the use of LEA in estahliahing progrf
¢ 7

£ for gifted and talented, Study committees will be appointed' . -
A : :
o 3.4.1 To establish-criteria for identification of teachers for gifted 6
. "‘_1 . ‘_‘"’ f [ ;

3.4.,2 To establish»criterfh for identification of academiéally gifted

students . ) » 1
“F'& 8.4.3 To establish criteria;?gr identification of creatively talented
e Lo .  students - * ' S 6
) 3.4.4 To estublish models for the evdluationof programs for gifted 6
v . 3,4.5 Té establish model for staff development activities, - ) _ 6
: > 3.5 The fifth goal is to develop an advocacy base by gréating interest in pubiic, .
* j . » ! . . . . ;
\ lay, and professional groups. Information will be disseminated by publicizing the
following: .
D! { )

3.5.1 An announcement of gifted planning grants

L3

'3,5,2 Release o%?dﬁmes of participants in N/S-LTI-G/T .

3.5.3 An anncuncement Of SDE staff position for gifted
. r

3.5.4 The appoineﬁent of the TASK FOBCE ‘ - l,lj
s . 5:5{51~The recommendations of the TASK FORd@ ) w) o
. = 3,5.6_‘The:brochufe on state program for gifted | '
- © 3.5.7 The annouﬁcemén of technical assistance conference for LEAs
. 3.5.8° The announce;enc of training sessions

3.5.9 The production and presentation of informative slide—tapes, E. T v.
‘e e . . ’
- prqductions, radio programs, and annoupcements. jl()f} " (ong




;¢ . r
. Y
th goal is ﬁo provide criteria for the use of LEA in eszablishing programs )
: - » : . N t

L

d talented. Study committees will be appointed: N

2 eftabliah criteria for identification of teachers for gifted . * o 6/"74

~ establish criteria for identification of academically gifted
~ »

- o
/74
~ eatablish criner;ﬂ for ide?tificat;on of creatively talented !
¢ | ‘6/'74.
. establish models for che wvaluacionafﬁprogréma fg; sifted . 6/'14 -
~establish modei for staff deéelépment.activities._ C . 6/'74

. . * . R (S *
- goal is to develop an advocacy base by creating interegt in public, parent,

]

sional groups. Information will be disqgminated by publicizing the

- » A
. . .
r / }
e .
1

_ announcement of gté;ed planning‘grénts _ | 4/'13
‘Lease of names of participants in N/S-LTI~G/T : 7/273
~ announcement of SDE staff position for gifted ‘ 9/'75
,:‘pppointmenc of the TASK FORCE . ’ \ 10/%73
- recommendations of the TASK FORCE . , ‘ 6/'74
E; brochure on state program for gifted B P /'76.
- anmouncement of technical assistance confefenbe fot LEAs | ' ./'75
l: announcement of training sessions . v ‘ . S /'75'

. -
r ’

‘j production and presentation of informative‘slide-tapei, E.T.V.

14

)
‘ (ongoing)104
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ns, radio programs, and announcements, jl()f;
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5.1+ The SEA will define and identify multiple criteria for the Gse of school distry

. idegtifying 5tudanta to be bervad in programs for gifted.l(See gections 2.1 and 2, k

" ' 5.1.1 LLAs will be asked to assist in survey and identification of gifced stui

*

- _5.1.2 Criteria guideli&ff for identification will be published and pxeaented‘
-disrricts to be utilized in establishing programs, ('75) '
. . : . L

. 3;2 The SEA will publish criteria for the use of -LEAs in selecting and training
] 3 L

f)pxotcssional personnel to work in the program, ('76) -
5. 2 1" LEAs will be asked tq designate a person to have the major responai~

. . bility for implementing a program wichin ghf di&trié&. ('75)

¢ i
v

5.2.2 LEAs will be aiked to develop a plan for identificatibﬁ, selection, T

v -

and training of personnel to be utilized in the program‘baaed upon published_f
criteria. 17 ’ ' . . }'§

R 5 2.3 Thu LEA plan for gifted may include provisions for the e@ployment and

o ’

_utilization of parc—time resource personnel from outaide the school sftting,.

¥

' utilizing funds of off~-roll district teaching posicions, state funds for f
‘ gifted programlpsaistance, special federal funds, and/or Jch;r.local and
(\“ state funds. ('77) . . C '
‘ .
- - ] | | f

\]

\ I ‘ 105 ¢
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-

v ¥

. R . ' .
* - . . (r ’ * g!"‘" »

v M »

. N . . , \
will define and identify multiple criteria for the use of schaol districts in.-
nngdaata to be sarved in programs for gifted. (See sections 2.1 and 2.4.) ('74)

+

LEAs will be asked to assist in survey and idemtification of gifted studants: ('74)

v3riter1Q guidelinas for 1dentif§ﬁnt10h will be published aﬂd.preaented to
? o ' \
¢

«8 to be utilized in establishing programs. ('75)

- will publiah criter?: for the use\{f LEAs in selecting and training

 personnel to work in the pregram. (' 76) * ’

1¥As will he asked to designate & person to have the major responsi-.

LN [
L

-

for implementing a program within the district. ('75)

r " L . . .
LEAs will Be asked to develop a plan for identificatiion, selection,
. ¢ > v : .
ining of personnel to be usilized in the program baged upon¥published -

»

A '7n
IS ' P
The LEA plan for-gifted may inélude provisions for the employment and
ition of pait~:ime resource persohnel fropm outside the school setting,
« ¥ - -
[

ng funds 9f off—roll district teaching positions, sﬁate funds for .

program assistance, apecial federal funds, and/or other local and .

vnds, ('77)

-



“

5.3

State pﬁ%port, '77) .

( s

5.4

éEA will develop guidalineé for districts apecifylng program options eligiblﬁ;
) ) & ) . - .:
5 3,1 Utildzing a task force,approach. thg\bhA will inveatigate various prpgt
appfoaches and will provide information, (Sec.s 2.5) ('76) .~ ' ;

5.3.2 SEA will develop a plan for the dissemination of program opclon‘informg

:co school districta, ('76) - } ’ L ¢

R N } \ ' ’ X
5.3.3 LEAs will be asked to develop a program implementation plan describing
pgocess and qpnten:. (optional D) '

';

%;A will develop inservice education plans which include strategy for statewit
) .

activities and models for LEA use along with recommended imphementation schedules.:

diserict personnel. ( 75)

5 4.1 The SEA Task Force will recommend inservice plans and pngcedures. ('
. _

5.4.2 The SEA will 1dentify specific resource lists for inservice to includej

consultants, macerials,\potencial funding pources, and other similar

infordation. ('76) ° '

5.4.3 SEA will disaemidlte 1nserv1ce education guidelines to LEAs, (' 76)
\ =N :
5.4.4 SEA will conduqt a minimum of one leadership training seminar for

< *

Y

07 -
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- * .

»
»

—— e

?;‘%1 develop guidelines’for districts specifying program optign& eligible for

jport. (') : : :
| . /

-1 Utikizihg a task force.approach, tWe SEA will investigate varjious program

foaches and will provide 1nformnuiona.(ﬁec. 2. 5) (" 76)
P * .
27 SLA will develqp a plan }or the dissemination »f program option informagion

¢chool discyiccs. (*'76)

3} LEAs will be.asknd to develo;\a program implementation plan describing

S . * =

ress and content. (optional 77y - ' L

‘will develcp inservice education plans. which include strategy for atgtawide

L

.8 and models for LEA use along wich recommended implementacion sdﬁédules. ('76)
B The SEA Ta}k forca will recommend inservice plana and procedures. (! 76) ‘

2 The KFA will, {dentify’ specific resource lists for inserviqe to include

¢ )

mlcants, maCerials, potential tunding gources, and other stmilar ;‘ *
. .

_rwacion. ('76) . : ‘ .

) .

3 SEA will diaseminate inservice education guidelines co LEAs. ('76)

4 SEA will conduct a minimum of one leadership'craining-seminar for

»

rict personnel. ('¥5) ‘ o ) | .

* -
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i S SEA will develyp appropfiate evalqation models for LEA use in planning

ngluation-atrategywconsismenc with program option Jhilized (' 762 )

.o LEA will‘submit,evaluation s:?htegy as a part of district program plan

. e . v » » . .
' based on. program option chosen. (See 5.3.3.) ('77)
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) SEA will davelop appropriate evaluation modals for LEA use in planning ' -
uation strategy consistent wich program optig;:ﬁtilized. & 76)

4
- LEA will submit evaluation strategy as & part of diacrict program plan : ‘

" based on pﬁigram option chosen. (See 5. 3 3. f ('"77)

! . ) '
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2. Establish a bidget for the’ SEA Task Force to include the purchase

"Phase II . .

Budgetary consiserations shall be dealt with in phases:

Phase I ’ . - ‘ ' | - -

1.- Establish an SEA position‘at the supervisory level with prqvigions

\ ' g;‘
for secretarial services, travel, office and disseminAtiop expenses,

and equipment. ' .3 f

»

of survey instruments, consultant services,” library materials, and

<.

t of travel. ‘ .
paymen ave - ' ‘
3. Award ESE) Title IIX planning grants for giftgd‘to three LEAs

¥

at $25,000 each,'to be suﬁported out of federal funds.

P : ) o .
1. -Establish a budget for the SEA Task Forck for creatively gifted
children and youth to provide for pqrchase of survey instruments,

consultant services, materials and supplies, and payment for travel.

2. Award one two—year ESEA Title III implementation grant at $75 600

‘per year to the LFA whose planning grant project gocument shows most®

promise as a model program for t%f state, ‘ (To be supported by fedéral“

-

3. hudget for one model G/T project/in each congressional district. FY '75

-



¥ '
] ‘ . N
v

ary consiserations shall be dealt with in phagés: ‘ ) R

| . ’ FY‘JA ‘
;tablinh ag SEA position at ﬁhe supervisory 1e§;f with provisigns\ .
;cret%riél é;rvicea, travel, ;ffice and d%ﬁsemihation expe?ses,
uippént. . . ‘ ; $25,000
tablish a\budgii for the SEA Ta;k.Forée to include the purchase
;;;Ainﬁﬁrﬁmenta, Fonsiltan% services,'liyrary materials, and
s of :Qﬁvel, . N » $15,000

ard ESEA Title III planning grants for gifted to three LEAs

’

»000 each, to be supported out of federal funds.

» - i s - FY '75

ablish a budget for the SEA Task Force for creatively gifted

ép ajg/giuth to provide for purchase of survey instruments,’

;int’servfges, materials and suppiies, and payment for travel, $15,000
A N \

ard one two-year ESEA Title III implementation grant at $75,000 ‘g

ar to the LEA whose planning grant project document showg'moqt .
¢ - . . )

_as a model program for the state. - (To be supported by federal funds.)
‘get for one model G/T project in each congressional district. FY '75  $200,000 f
'i ’ . B | \ ' ! :
. » ‘ * . N /"
. ~ c . £ - N
. . . . .. . f___.;




4, Suppof; successful Title III competitive applicacionsvuaiﬁé federal

2"

f}lﬂﬁﬂ’\ '
ﬁ/ N '
!/ 5. Support adership trai?}ng seminar hsing federal and state funds

o - \ . ,
: . (state $3,000)}£o:'each yfar, 1975-"80. ’ “~

\\ i A ¢ - . ,

o ha\KaIII / A v | | e

—
\

-

Estahlish'additional models (6\ ucilizing federal funds (Javits Bill) or .

;v‘ .: . ‘ . / . »
- - state\funds. , o . ';
’Nl ' P i . ’ ‘ "' ‘ } .
. hase I :
3 | ‘ ' T \
) " 1,/ Budget for state aid fqr‘tgachers for approved model programs &t
* one teacher for each 75'}upils enrolled: *
L9 . . - y R . N 2 * . -"
' FY '76 i . $ 45,000 - .
FY '77 , 90, 000 - .
, FY '78 100,000 * ° ' . .
\ KY '79 . L 120,000 ‘ ‘
l FY '80 ' — $1 297,500, -
2. Budget for materials and sup?iies and identification o G/T épildren and |
FY '76 S~ ~ $130,.000 A
, FY '?7 . 130,000
FY '78 I 130,000 : .
FY '79- 130,000
FY '80 } 130,000
P 5 “/

\ R LB o 114

ol
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. A f '
l - -
uppor% succesaful Title 111 competitive applications using federal
N . T L 2 '
.‘ [y N - {

. N . ) (/ )
wpport leddership training semidar usingﬂ{edard% and state funds
33;000) for each year, Lﬂ75—'80.
ish addicgpnsl models (6) utilizing federal funds (Javits Bill) or

funds.

\’ ) L IS

' N\ T

dget for stakg aid for teachers for approved model programs at

acher for each 75 pupils enrolled:

I

FY '76 $ 45,000 . \
FY '77 < 90, 000 : :

FY “78 100,000 L

FY '79 : ) 120,000

FY '80 $1,297,500, .

«*

FY '76 - ' $130,000 -7

FY '77 . ., 130,000

FY '78 ‘ 130,000 % '
FY '79 . - 130,000 :

FY '80 , 130,000

' v

*

L}

FY '75

\l\ L]
dgct:for mateJQils and svppliea and identification: of G/T chlldren and youth: ®
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PROPOSED LEGISLATION « ' | B .

A}

7.1 Legislative\proposal will be developed to be approved by State Board and
\I R
submitted for approval by the General Assembly, which will amend State Education

. ‘ Legislation to 1nclude v
N 1. S:ate support for teaching positions ‘ o -
i o
. 2. Extra costs foi‘one—time identification costs

- «
L}

3. Added 'costs for program operation allotted on a per pupil basis:

v




-

"ISLATION _ -

egislarive proposal will be deveioped to ba approved by State Board and
: 2

ted for approval’hby the General As'sem'bly, which will amend State Education
* ) . Y '

ation to include ~ N

State support for teaching positions - \

‘. Extra costs ior one~time identiﬁcation costs

. Added casts for program dperat‘ion allotted of a per pupil basis.
NN #
v s N L
3 . N ” .
f
¢
. , “

LS

»
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f ‘ . o APPENDIX A
\ . . ‘ . ‘ " . S .(to the Sc
DEFINITION: o . :
" . 'S .
N . Gffted and talented children and youth are rhose who are identified by profeesi
" " o
s and other qualified individuals as having outstaﬁding abilities and who are capable

high performance. These are children and youth whose abilities, talents, and potenti
require @ifferentiated educational programs and/or services beyond those normally pﬁ
“by the regular school prog?am in order to reglize theix_gontribution to self and goé

The term "gifted and talented” shall include four major categories:

* “~ P
‘ 1. Academically gifted students who exhibit high intellectual
* potential and the ability to master the~ symbolic codes;
. » . v
', - 2, Creatively gifted students who manifest creative thinking,
‘gpd/or~demonstrate creative abilitdes in visual or performing '
rts; . : N

3., Kiﬂesthaﬁically,giitedAatudents who demonstratg:sugsaébr
psychomotor ability) including those with exceptionally fine
motor coaordination;” and .

b Psychoaqciallx'gifted‘s%pdepts‘who exhibit outstanding leadership.

.
) . 8

?h W ¢




\ < L . " APPENDIX A :
¥ ' ' (to the South Carolina Plan)

’
- 0y

and talented children and youth are those who are identilied by professicnals

3
valified individuals as having outstanding abilities and W

iance, TheBe are children and youth whose abllities, tale

{fted and talented" shall include‘foué major categories:
. ‘l R »
ademically gifted students who exhibit ,high intellectual
tential and the ability to master the symbolic codes;

eatively gifted students who manifest creative thinkini,
*Jor demonstrate creative abilities in visual or performing

te; ,

nesthetigally gifted students who demonstrate superior . g
ychomotor abiligy, including those with-exceptionally fine
tor coordination; and

[} .
vchosoq}g}}x gifted students who exhibit outgtgnding leadership.

/

r

‘1.}: | /

4

are capable of

s, and potential

62
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