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a.

Deve; op ing a Written

the direct efforts of several
materials Which were employed

PREFACE

the EducationEducation of Gifted and Talented Students is a rem
individuals 84Welsl a indirect input o othert who pr
in the development of these guidelines,

Jane Early LoCicero bf thia NeNiSda Statel)epartment of Education; Martin Biimbaum of
Oregon State Department of Education", and Irving S. Sato, Director of the Hationalts.
Leadership Training Institute on the Gifted and the Talented, worked as a team in for
lating these guidelin:es. .Marvin Gold, Professor at the University of South Alabama,
Ruth A. Martinson, Profeaer Emeritus at the California State (University at Domingue
assisted the team,. *with .so revisions.

4

The writers were fortunate in being able to draw insights and generalizations from
existing materials. These included the regulations of the California Mate Departmi
Education, materials from that agency's publication Education of Mentally Gifted Min
and the'Colorado State Department of Education's "Informational InVentory on Provisi
for Gifted Students in Colorado Schools.".0ther contacts--both formal and,informa4
numerous to list separately--also contributed to this document.

Appreciation is expressed to the States of Arizona and South Carolina/for their perm,
to include as'examples their%.tate plans, which they developed by employing this mat'
the Summer Institute in Squaw Valley, California, in July, 1973.

Pr
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PREFACE

.

Written Plan for the Education ot)Gifted and. Talented Stuctnts'is a result of
forts of several individuats as well as` indirect Input df others who ,prepared

lichswere employed incvhedevelopment of these guidelihes, "
.

.oCicero of the Nevada State Department of Education, Martin Birnbaum of the
Department of Education, and Iryi4 S. Sato, Director of the National/State .

raining ;hatitute on the'Gift.ed and the Talented,wOrked as a team in formu
guidelines. Marvin Gold, Professor at the University of South Alabama, and

;inson, Professor Emeritus at the CaliTornia State University at:Dominguez Hillg,
1:teatwith some revisions. .

.
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p
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.were 'fortunate in being able to diaw O anJ generalizations from some
*la's. These Included the regulations of the California State Department of
arterials from that age.ftcy's publication Education of Mentally Gifted Minors,
Tido State Department of Education's "Informational Inventory on Provisions
rudents in Colorado Schools." Other contactsAoth formal and informal, too
lust deparatelyalso ceatributed to this. decament.
1 .

..

is expressed to the States of Arizon# and South Caroliqa for their permission, '
examples their State plans, which they developed by employing this mat'rix,aC

mstimte in Squaw Valley, California, ih July, 1973.
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Introduction N.

: .

2#ifyiLoplul a Written Plan for the Educatkon 61 'qifted and Talented Students has'been
developed to facilitate the writing of plans that meet ipdividual needs. It is
intended as a framiwork upon which a comprehensive course of actipn can bp built
regardless of the apncy in which the plan originates. This docul4nt-amy be use
productively by a school, district, State Department, or Regional Office of Educatio

In most instances, the primar'Y responsibility f4r,implementihg the objectives of the
Plin rests with the coordinator of programs: for gifted and talented students within
.t given Evidence. showi that designating a full-time.staff position in the
education of tl gifted and the talented is the most effective and efficient meant
conducting essentral activities. In this ddfument, coordinator of programs :for.
gift*d and talented refers to an individual--either full-time or part-rtime--who has
responsibilities for such programs. It is strongly recommended theta representativ(
task force belormally appoipteawhenever appropriate to provi4e ppecifkc guidance
and broadinvplvement. Neverthelesi, primary responsibility should rest with one *

individual or agency.

AlthoUgh these guidelines are presented in linear form, they sre not untended as a
chrono;pgical sequence of tasks./ Rathe4 many activities may proceed simultaneously
A timeline with approxithate deadlines should be incorporated intoithe Written Plan.

. t .

. ..
%.

LLEMENTS

The matrix for the Written Plan is =divided into three columns. The first column
indicates the major element under consideration.
Plan as presented here are 00 following:

The major elemefits of al,Written

1. Position Statement
2. Planning Tasks .

-\\3. Goals
4. Objectives -

* 5.
4

Programs
4 6. Budgetary Considerations

7. Strategies for Change.

10
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a Writtiell Planfor the Education of aLcilLi and Talented Students has been

to facilitate the writintof plans that meet individual needs. It is

as a framework upon whicil comprehensive course of action can be built -/

-.of the agency. in which the plan originates. This document may be used

:y by a schoV ol, district, Stap, Department, or Regional Office of Education.
.

_stances, the primary responsibility for implementing the objectives of the

with the coordinator of programs for gifted and talented students kithin
agenty. Evidence shows that designating a full-tgme staff pos,ktion in the
of the giftell and the talented is the most effective and effictont means of

essential activities. In this document, coordinator of programs for
!Italented pliers to an individual--either ful,1.-time or part - time - -who has

1.itiesfor such programs. It is strongly recommended that.a representative
be formally appointed whenever appropriate to piebvidd specific kuidanee
involvement. ,Nevertheless, primary responsIbility shouldrest with one

or agency.

;hese guidelines ard"presented in linear form, they'are not intended as a
,cal sequence of tasks. Rather; many activities may proceed simult#neously.
with approximate deadlines should be incorporated into the Written Plan...

. .

.., .

for the Written Plan is divided into ,three columns The first cofumh
tbe.liajor elempt 'under consideration. The major elements of a Written
kssenxe here are the following: . .

, 4 %

Position Statement
Planning Tasks
Goals
Objectives
Ptograms
Budgetary Consideraiions'
Strapegieu for Change.

-/
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s.

OBJECTIVES
if , / A

*
The implications of each element have been expanded in the second column, entitled
"Objectives." ..

iro.

t

IMPLEMENTATION ..

I 1
/

,

To achieve the objectives, those responsible ought to consider the suggested activ._,
listed under "Implementation of Objectives." Whenever poseNle, refArence is, made
the text to appropriate "Appendices" for samples of materials which may be adapted
individual use. %,

. %.

.
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. Position Statemer"..

OBJECTIVES. Its

1.1 Develop a4written state-)
ment of the agency s
position on education
of the gifted.and the
talented.

ItilEMENTATION CF OBJECTIVE

DelingAte the purposes
.gifted.and)talanted ec .

with appropriatie Natic
State, and Regional Ott
/ions. p ..

1;1.2 Extrapolate pertinent
tion from' the Commissi

\,Report to ,Comgress and
/ relevant publications.

#
.11.' 6

S.

L
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OBJECTIVES .

. ..

IfillYEIRTION OF OBJECTIVES .

tatement

.

.

1.1

e

Develop a written state-

t

1.1.1 Delineate the purposes for 1
gifted and talented education 4
with appropriate Nationalr
Staterland Regional eonsidera-*

Lions. . . .

.
.

.

.

1.1.2 Extrapolate pertinent informa-

. .

.

't-X. on.from the C9mmiksigeers0

meet of the agencyTT
position on education
of the gifted and the
talented. 4

.

. .

7. to and othcr_Report ,Con

r

,Congress
- relevant publications.

.

,

i

.
.

r

.

.

,
.

.
.

.

.

.

r
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I.

ELEMENT Cf3JECTIVES IIITLEMENTATION CF RJECTIVE

2. Planning

.

.

!

.

.

,

.

.

*

,

241 Assess needs.. , 2.1.1

2.1.2

2..1.3

.

Gather information fro
colleges and unlyk.sit:-
SEAs, LEAs, governmept
'agencies, and general

including 'parents, con

leadership, industry,
, determine discrepancy
current statue and des
condition.

1

Dialogue with gifted a
talented students.

.

Summarize and analyze+
ing input. l'-

,
:

.

.

,-

.

. .

2.1

.

Review research on ,

gifted and talented.-

. .

- ,

-L

,

2.2.1

.

- .

.
V

Work in cooperationtwil
existing research -oriel
resources (e.g., ERIC
inghouse for Handi-capp,
Gifted Children, Regiot
Labs, universtties and
colleges; private R b'
agencies).

.
.

2.3

.

..

Survey 4,story and 2.3.1

-

,

Design an conduct a c
hensive s vey to col,l.

--i-aforinat ion --and daps,. r
f

7 current and past prc
for gifted and talen

ki

.

current status o£ gifted
lind-talented- rams .

within the Region,
State, district, 'or
school. -

16
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OBJECTIVES , IffLINNTATICti OF OBJECTIVES
OF

,

at

.

/

.

.

,

i

/'

.

,

,

.

2.1

.

*

.

,,----7-------,

Assess,needs.

.. f

2.1.1 Ga9er informatm from
colleges and linfversities,

.SEAs, LEAs, government
agencies, and general public
(incluc4ng parents, community
leadership', industry, etc.) to
determine discrepancy between
current status and desirable
condition,. .

r

.

2.1.21' DiaXogue with gifted ane
talented students. .

.

2.1.3 Summarize and analyze preced-
ink input.

7 .

.

v.

\
-

.___ .

I :

., ..

,

2.2

.

,

Review research
gifted and talented. t

/
.

. .
.

t

.
.

2.2.1 fork in-cooperavion'With
existing,research-oriented
,resources (e.g., ERICClear-
inghouse for Handicapped And)
Gifted, Ohildren, Regional

'Labs, univetsities and
.college.private R & D

-
agencies

2:9

_

Survey history and
.

2.3.1 Design and conduct a compre-
hensive surNey to 'collect
information and data regafding

current status of gifted
and talented programs
within the Region,
State, district, or
school.

_______

- current and past, programs
for gifted and talented

5'
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ELE/i3IT

2. Planning ;pont.)

OPJECTIVES IPPLEVITATICII CF OBJECTIVE::

I

2.4 Define gifted_ and
and talent, e4 as these

terms will apply in the
Region, State, district,
or school.

2.3.1 (cont.)

- current attitudes tow
gifted and talented
programs.

(For sample burvey, sec,

attached documents, Ap:.
A and Apprendix B.)

2.3.2 Contact and visit ongo:
gifted and talented prc

2.3.3 Interact with active r
ers and other pracqti.

t.3.4 Describe in brief histc
narrative the extent air
directions of changes

.

gifted and talented pr,

2.4.1 Utilize foregoing area
"Position Stateme ' an

"Planning" to arr at
definition. (caw
definition ghoul limit
populativon to those who
have speeial needs but
ihclusive enough.to, enc
experimental efforts.
.Appendices A and for 1

definitions.)

tv- 4
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OBJECTIVES
.

INTATION CF OBJECTIVESMBI

.

(cont.).

'

.

.

.

.

.

,

.-

4

.

.

.

.

.

.

.

. k

.

.

.

.

t
-

-.

2,3.1 (cont.)

.

-y current attitudes toward
.gifted and talented
programs.

*

(For sample survey, see
attached documents, Appendix
A and Appindix B.) -

2.3.2 Contact and visit ongoing
gifted and talented progr4ms.

r

2.3.3 Interact with active research
ers and other practitioners.

.

2.3.4 Describe in brief historical
narrative the extent and
directions of chaliges in the .

).1fted and talerled program.

2.4.1 Utilize foregoing areas of.
"Position Statement" and

1°' "Planning" to 'arrive at this

definition. ution: The

2.4 Define. ifted and
and tal ted as these
terms w,11 apply in the
Region, State, district,
or school.

,

,

.

defin ion sh ad limdk,th0
pop ation to those who trtily

h e special. needs but be
nclusive enough Co encourage I

...----- elperimentla efforts. See

giyendices and B for sample

definitiona0

11,

9

4.
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ELPENT
.

,

.1111JECTIVES

.

, ItfLEPENTa ATION OF OBJECTIVE
,

'2.

.

.

-

Planning (cont.5

li

.

_

.

)

2.5

,

Determine
scope and'size

potential
of

programs.

.
2.5.1

. \

it

Base determination upc
National Incidence Fi-
other available statis
data which apply to tb
approved definition.

ultimate

-

2.6. Refine and
individual
oses fdrAgifted

synthesize
State 21.117

and
Education.

.

'2.6.1

2.'6.2

2.6.3
ii,

Exchange ideas and inf
with other educational
cies and information a
(e.g. ERIC Clearingbc
N/S-LTI-C/T, etc.). '1.

v it.

Observe 'gifted and tal
programs in operation.

,

Synthesize needs asdes
research, and survey i
iake local adaptation,
appropriate.

-tal ente

.

N

1 ..

)
_ I

.4

, 3*-

. ..k

VL,tSN
..

i'i.

I

4

.

.

.

..

.

le

kF..

%...

, .

.

.
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OBJECTIVE? --, ItillErENTATICIN OF C6JECTItS

4 (cont.)

.

4

.

.

.,

,

.

4

.o:.

/

(

. _

2.5

.

Deterige potential
scope and. size of

0

.

-

2..5.1

.

Base determination upon
National Incidence Figures and
othfir available statlistical
data which apply:'to the
a. .roved definit on.

ultimaxe programs.

..

2.6

o

Refine and synthesize
individuaS State 22/7
poses f, 'gifted and

.

2.6,1

.

2.6.2

2.6.3

Exchange. ideas and information
with other educational agen-
cies and. information systems .

(e.g. ERIC Clearinghouse,
cN/S-LTI-G/T, etc.).

0 414,404

Observe gifted and talented
programs in operetion.

.Synthesize needs assessment,
research, and suivey input;
make local adaptations as
appropriate.

talenteL education.
,,

..

a

.

.

I

1

.

--A,

..._

0 .

0...a :*.:

.

)

)
I

. .

r
0

r

.

-

.

.

. .

/
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.
.

-
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'OBJECTIVES

3.1 Translate purposes (see
2.6 above) into program
goals for gifted and .

talented students.

CF OBJECTIVE

3.1.1 Obtain iuptIt from perl
representing a cross-1
of the. Region-1 State,

trict, or school.

3.1.2 Determine the prograte,
for gifted and calent
students.

4

N.

wit

V.?-- 7
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OBJECTNES

.. . .-

JPREMENTATION OF MOVES i

-

.

.

,

,

.

-.4

.

34'1

-

.

Translate ,purposes (see
2.6 above) into program

1 .

1.1.1 Obtain input frOm personnel
representing a cross-section.

. of the Region, State, dia-
strict, or school.

.,---- .
.

,

.

3.1.2 Determine the program goals
for gifted and talented

eistudents.

0.414 for gifted and
talented students.

.

..
.

.....

.

I

.......

i

.s

.,

.. P

4

.

.

.

.

,1

_

.

r
.,

4

\ ,

i

. . .

.

.

*
*

.

..

. .

,

:
...
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EOM t
.

MOVES
.

IffLETENTATICti CF. OBJECTM

4. Objectives
,

4%1 Refine program goals
into specific pblec

4.1.1 Develop sample learns
ayes which may be us,
guidelines.

- .

-ayes for gifted iii,d
talented students.

.

4.1.2 Examine alternate lea
objectives1 and selec
appropriatg ones for
and, talented student*

. Develop other oblecti
necessary. .

.

.

S

4.2 Build evaluation meth - 4.2.1 Establish minimum eve,
standards and criterianism to accompany the

learner objectives.

.

. 4.2.2 Set up a system form
programs.

.

°

.

-.., t

4.2.3 Insure that learner
developed contain mec
for evaluation.

....

.

.

.

,

.
.

.

,

.

,....

"" 24 25



Mae . IffLEYENTATICII CF OBJECTIVES

4
. -

.

,

4.1

,

.

Ref e program goals
into specific 41.....s-

4.1,1

r

4.1.2

_.
.

Develop sample learner objec-
tives which may b*e laded as

guidelines.

I.,

Examine alternilte' learner

objectives, and select
appropriate ones for gifted
and talented 'students.'

.f,

Develop other objectives as
necessary..

tives for gifted and
talented students.

.

4,

.

4.2

.1

Build evaluation mech- 4.2.1

fp

4.2.2

.

4.2.3

.

Establish minimum evaluation
standards and criteria.

%,

Set up a system for monitorin:
programs.

,- .

Insure that learner objective
developed contain mechanisms
for evaluation.

_
anism to accompany the
-learner objectives.

.

.
.

.

A

.

.

.

.

%1/4

.

4

.

1
.

1
. *

24
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ELETtN11

Programs

OBJECTIVES e

5.1 Identify the..target
population by e ploying
specific multipl
criteria.

5.2 By #ploying competency
based criteria, select
professionals and other
qualified individuals
who work with gifted an
talented students.

ATION OF OBJECTfl

5.1.1 Develop guidelines aro
tions for the idettiC,
of gifted andtaldntel
students.

5.1.2 Develop and Implement
for identification of
and-talented students

5,2.1

5.2.2

Devel6 compentencybt
criteria thrQugh the
went of represdhcativt
fied individuals.

or

Establish competeilcy
servIce and preservic
grams for personnel ii.
with gifted and talem
students.

5.2.3 Engage.thf.,.services 0,

fied individuals for
and talented students'

5.3 Place gifted and talent
ed students in .(111alita
tAve1xdifferentiated
educational activities..

5 :3.1 Develop various progr
options for gifted an
ed students.,

5.3.2 Develop alternate `lea,.
processbs. appropriate
gifted and talented s
in program(s).

4
a

.
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OBJECTIVES.

,---

PftEPENTATION OF OWECTIVES

.. .

.

-.. ..,
.

,.
. -

-t

, . .

.1,,,,,.....--

.

..
. r

.

.

,

. ,.
511 'Ideneify the tartlet

. .. .

.5;1.1 *DeteloP guidelines and regpla-
,

tions fqr_tWidentification
- of gifted aNstalented

students. ti

* .
.

5.1.2 Develop` and imp4ement procesi.
for identification of gifted
and talented sttaents.

population by employing
Specific muytiple

.

= crIteria.
.

.....-

.

a.

.
.

5.2 'Hy employing competency
based criteria/ select

. professionalsand othe)

5.2.1 Develop compentency-based
-1.--criteria through the invo v-

silent of represintative wall.-
fled individuals.

.

5.2.2 Establish competency-based in-
servic't and preservice pro-

..grams for personnel who work
. th gifted and talented ,_

dents.

.3 Engage the services of quell-
4,..4.. fled individuals for gAted

and talented students.

olualified ialVIduals
who work with gifted,an.

'
..

talented students.

) .

.
.6.

...qc
,_

--- :

.

L.,

.

..

, /

5.3 Place gifted and telent
ed students in gual1ta7
tively-differentiated

. ,
.3.1 Develop verticals program (

options for gifted Ad talent-
ed students. .

/.

-

5.3.2 Develop alternate learning
processes appropriate for
gifted and talented students
in program(s).

. 1

educatiohal activities.
.

. . :.

.
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l

.
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t appropriate edu5.3.3. Select
experiences for identi

Ofted malaitILilit5.,
.

5.4.1 .Prepare objectives and

.
lines, for continuous 1.

. on the education of gi
talented students for

.- such as administrators

, ers, and parfnts.

5.4.2 Idenfify and develop
inserVice resources (i
conbultants, materials

) tial funding sources,
.

.

5.4.3 Implement guidelines f
tOnuous inservice.

.

5,;..ii,.ProVide cant ttous
, service & t -educatto

in-

4 1

,

of gifted 'and talented
students.

.

%

.

.
.

,--

5.5 P,I,an the'evaluation of .

.

5.5.1 Establish and communic
. minimum evaluation ate

r4
. and criteria.

5.5.2 Set 'up and operate a
. for monitoring program

s
5.5.3---De

I
velop a comprehensiv

.,--
uation design.

.

5.5.4 CondUct evaluation!.
;,

5.5.5 Recycle evaluation re,
- into program improve

'-,.:,gifted and talented`'
programs.-

,

.

.
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.
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. 5.3.3 Select appropriate educational
14xperiences' fatf.identified
lifted and t. tinted students.
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.

A

Provide continuous in- 5.4.1 .Prepare objectives and guye-
- .lines for eontinuous inseivice

on the education Of gifted 4111
talented studeap for groups

.. such as adminiStratori,fteach-
era, an arents.

440. . ..

5.4.2 Identify a d develop specific

t-44.0
insevvite resources (4...e.,
consciltants, mteriale, poten-
tial funding-so6ces, etc.).

. .

5.4.3 Implement guidelines for cr-
tinuous inservice

service on the educatiod
ogifted and talented
students.

)
1

1

4.-

5,5 Plan the evaluation of 5.5,1 Establish and communicate-
midimum evaluation standards
and 'criteria.

5.5.2 Set upand operate a system
for monitoring progtams.

,
.

.
,

5.5.3 Develop a comprehensive eval-
uation design.

.
.

5.5.4 Conduct evaluation. . \\
lw
5.5.5 ecycle evaluation results

::into program improvement.

gifted and talented
programs. .

I

,

i ..

. .

.

,
.
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6. 'Budgetary

Considerati.:
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.

,

,

.

.

.

.

.

t

.
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.

6.1

.

.

...S-
Determine administrative, 6.1.1 Provide cost analysis

following:
.

Full-time gifte and
ed coordinato comps
with other, p gram c

, nators
1

S T.
- Program-support buds

.

parable to other Oro
budgets (e.g.. consul

4 services, secretaria,
travel, office expen
mater als develdOblen

rePrduet:- Program-o tionto
(See Appendix C.)

.expenses.

i

v--,.-0- .

. 1

k

.* .

)

R

C
.

,k

6.2

.

.

Examine oats of various 6.2.1 Conduct comprehensive
cost analysis study of
native progr models
per pupil, assroom a

'1. inservice ud1Itton).

t*

6.2.2 Provide necessary idfol
to appropriate.agencie

. 4 0

6.2.3 Determine cost of press
and inservice training,

.

cooperation with43EAs;,
colleges and universit

_

R",aram 1stEdtLY
.

'

4

.-

,

.
.

.
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6.1
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.

Determine administre ati e
t.

6.1 Provide cost aglysis.of they

ations

.

.....

11

expenses. followingy- I
.

. 0 .

- Full-time gifte and ta(Dant-

ed coordinator comparable
with other program coordi-
nators . 1

.
.

- Pro ram - support budget com-
p able to other prbgram

dgets (e.g. caltsultative
services, secretarial stiaff,
travel, office expenses,
materials developmegt lend
.reproduction)

- Program-operation costs.
(See Appendix C.)

.

.
.

-

..

4

.

.6.2

1

t

.

.

t
Examine costs of various

.

6.2.1 Conduct comprehensive excess-
cost analysis study of .,alter-
native ptogram models (e.g.

, per pupil, classroom unit,
inbervice educatlon).

6.2.2 rtIde necessary informatiT'
to appypriate agencies.

.

6.2.3 Determine cost of preservice
and inservice training in. .

. ,cooperation with SEAs, LEAs,
tolleg6 and universOties.

. '

program alternatives.

\....

r

t

,

.

_
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6.2.4 Establish procedur4 fc
necessary research, an
:mate expenses which
incurse

6.2.5 EstiEe cost of compr
evaluations. (Refer to

6.3 Detertrite program
priorities.

Select and m
gra:models bag
agency capabilit
resources.

fy 2r2-
upon
s and

iv

A100-

dompari results of nee
assessment, program al
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programs.

6.4.1 Compare sprogram model
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available resources.

6.4.2 Negotiate modification
proposed programs with
priate agencies.
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6.4 .SeAect and modify ,pro- .
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available resources."
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resources. .
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1

.COLORADO STATE DEfARTi4ENT OF 'EDUCATION

Division of Elementary and Secondary Education
Denier, Colorado 80203

PROGRAY.Z FOR ,THE GIFTED CHItb

r

I.a,MATICNAL 0.1.: PROVISIONS FOR GIFTED STUDENTS IN COLCRAIX SCIIKCIS (Fox

4

b$1. Iriing S. Sato
Consultant, Gifted and Creativ Child Programs

DIRZOT.C: 'Please. write your responses in the blanks provided to the left of the approprt.

!.Ihcrevdr you are askedvto, record your responses on charts, please plackeheckv

priatO columBs.

Ir

andion.

PART-a --.g,ENERAL Ii4FORMATION

What is the name of your school district?

Who is filling out this inventory? ('
0

(Definition.of gifted --For this
who have shown totential to excel
leadership, art) endeavors. This

PART II -- IDENTIFICATION OF THE GIFTED

quei44odnaire, the gifted are those students
i in academic and/or creative (outstanding in
study dogs not include athletic talento)

se.
1I

who consIstel
such area?

01.110

1. Overall °mat and Part II based upon T. Ernest Newland's "Information Inventory

for Gifted Pupils b Illinois Schools," Urbwa, University of Illinois. "' 1

36
37
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I

CO LO RAM STATE DEiAR T 42.0CATION

Division of Elementary and Secondary Ed cation it*Dent ere Colorado 80203 .

FOR THE G1141ED-CHILD 11.

16
1

Appendix A

ge A

DIAL LIVIIAIVPY 0 :' PTOVISIONS FOR ci.Fra) 5TUDErT3 IN COLCRADO SCI1C,CLS (F?i'm A)1:

by Irving. S. Sato
Consulttnt, Gifted.and Creative Child Programs

write ol.ti-e responses in the Neanks provided to the left ot the appropriate questions,
r you re asked to ,record {'our responses on charts, please place checks in the appro-
columns.

PAM.' Gil,:11A.1.

1. aiat is the name of your school district?
71°

2. 1; ho is filling out this inventory?
ition)

.,mme.,is-
PART- II MITIFICATION QF THE GI

ti

1114.M.YIN1%.

...For this questionnaire, the gifted are those stt tints who consistently excel or
iial to excel in academic and/or creative (outstanding in such areas as music,

(won. This study does not include athletic talent.)

V

31 at and Part II basedpon T. Ernest Newland's "Information inventory on Provisions
Illinois Schools," Ur,anaa University of Illinois. 'vs

36 .



Yes No %43*

4
S

4

Many ichools use certain standardized tests in th

and guidance program. They sometimes use the res

testpg to identify gifted students. Is a system
being made to identify gifted pupils in your schc

can receilb some type of special attention?.

If you use the testing program in your schools as

identifying the gifted so that they might receive
.soecial -attention, please cheek on the chart bolo
test under the grade or grades -at which such test
you do not use tests but make certain other provi
tifying the gifted child, please cheek the gtade,
which you employ other techniques for this PurpoL

Technique Employed Gra.de Level

- . K 1 11111111MMINNINI 7\
._-_,......

Intelligence test (s) .

b. Scholastic-a ititude test (s) .

P

. Achievement test (s)
.

d. Interest inventory

e. Personality profile
.

4,
.

f. Other tests (seci )

.

.

.

i

.,

Other sources of in for4Mation
. .4-

.

h. Anecdotal records .

.

t. Previous school :radea
.46

. .

.

). Teacher obsgrvationa . =i6on- Mdi

k. Observations by others (sjoecirr)

a #

1. Other techniques (specify)

... _

.. .



I

Many schools use certain standardized tests, in. their counseling

and guidance proaram. They sometimes use the results of this

testing to identify gifted students. Is a systematic effort

being made to identify gifted pupils in your schools so that tgy

can receive some type ov.g22141 attention?

If you use the testing program in your schools as a way of
idontifyin the gifted so that they might receive some kind,o f

SPCCi attention, please check on the chart below each type of

test under the grade or grades at which such testing occurs,. If

you do not use tests but-make certain otKer provisions for iden-

tifying the gifted child, please check the grade or grades at

which you employ other techniques for this purpose.

Employe: Grade Leve

.est (s)

.titude test (

st a )

)

tory

otile

)

of information

1rds ,

1 ides

rations

others (s:toif
4C if

'Wm9 ail
immiummumnimmumsmossis Inmunnins
=1111.11111ammmim mum
aummillimiummusio

simumniaulimminiunsimmum aim
ammaimmuommamin.

3s
m
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If you use D.Q. as one of the.faptorsin
I.Q. or percentile do you caons4er the Animur

41/4.imIt?

6. What specific standardized ;tests (i.e., I.Q. tests
tests, etc.) db you use .for identifying gifted chE,

efi

4
In the Apace provicked below, ,pie asite make any addit.

about the ideritification of the giftedin yoixr schi

PART III -- TYPES OF PROGPAI15 FOR THE GIFTED ,

(Definition of enrichment -- "Enrichment consiOs in educational offerings which extend oz'
offered In regular clas.ses and which permit a pupil to apply the subject matter he learns al

his knowledge in formulating generalizations.")
o

.(Delndia: -of acceleration -- Acceleftqon consists of two basic type "Accelerated prog.
the Nvilxadvances thtough the grades at a greater ,than. normiei.ate by skipping a part of a
whole_grade. Accelerated introduction of content meana,that theepuRil'advances Arough.thq
th reeular currtfieulum in lase than the prescribed period of time00)

0
.44.44.44.4

2. Ruth A. Martinson, 4thil Proarame for Gifted,Pultils,-Sacraments14 State Depaz

.,,Al962, pp. 65-66w

3. ibid., p. 68. .."*0
ir

1 -40'



If' you use I.Q. as one of the factors in identifying the gifted,
what I.Q. or percentile do you consider the minimum, or the lower

What &pecific standardized tests I.Q. tests, achievement
tests etc.) do yoMse for:' identifying gifted children?

In ,the' space provided below, please, make any addip.onal remarks
about the identification of the gifted in your school.

PART III TYPES OF PROGRAMS FOR THE dIFTED

Ichment "Ehrichment consists in educational offerings which extend or'replace those
ea and Which permit a pupil to apply the subject matter he learns and to utilize

mulating generalizations.")
,

el ration -- Acceleration oonsists of two,12asio types: "Accelerated progress means that
oug the grades at a greater_thannormal.ra by skipping a part of a grade or .a

aerated introducon of content means that the p il advances through .the sequence-of
lam in less than the prescribed period of time.n.)

irtinson, Syecial Programs for Gifted Pupils
A
Sacramento, State Department of EducatioV4

68. pry

MAO

18



c e

(Definition of snectal rrcupigg Snec mulna refers to any type of grcuping employed
learQ!f!lor t-le gifted. A

144

8. Plqase describe 'briefly cnrichnent activities for t
which you use in y-ur district.

4,

9. Please describ'e briefly aocel. 'tion activities for
which you employ in y,9ur distx..c.

rp,....rwrks

1'10. Please deqpribe briefly. special groupings of the
in your district* -

42
PA

43
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rrolloinq refers*tc any type f 'rcuping employe
ted77-1"--e"

P1 ase describe briefly enrichment activities for the gifted
wl ch you use in y. ur distric

to maximizA/

4s

*

Please describeibriefly acceleration activities for the gifted
which you emoloy in your district.

10. Please describe briefly special groupings of the gifted you use
irf your district.



V S

U. What other 21-2%lillara for the gifted do you make in yoN ur di

12. Approximately hovimany students' pe involved in your progra,
for the gifted?

K-6 7-9

'F.)ART THE ROLE OF THE STATE. DEPARENT

13. What services can the State Department of Educatio6 render
district,in the education of our gifte youngsters? Pleas
between immediate and long-rangegoals.

k

44



\11. What other provisions, for the gifted do you make in your district?

12. ApRroximately how many students are involved in your programs

foe-ttle gifted?

K-6 7-9 10-12

PART Pi-- THE ROLE OF THE SigTE DEPARTMENT

13. What services c#n the State Department of Education Kender to your
district in the educatiop of our'gifted youngsters? Please .differentiate

between immediate and long-range goals.

44 45
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NATIONAL/STATE LEADERSHIP TRAINING INSTITUTE

°"`

ON THE GIFTED AND THE TALENTED,
de

. A SURVEY ON
STATE* PROVISIONS FOR EDUCATION OF GIFTED AND TALENTED PiR

STATE OF

Chief State School Officer

Person Completing This Survey
(Name)

(Title)

(Address).

(Date)

* * * * * *

Total Number of School Districts in the State

Total Number of Public School Pupils, K-12, in the State

Number of Private School Pupils, K-12i in the State
(if known)

Please return the completed questionnaire by DECEMBER 18, 19T2,to

Irving S. Sato
Project Director, N/S-LTI-G/T
Civic Center Tower Building
316 West Second Street, Suite 708
Los Angeles, California 90012.

r

* The term State means a State, the Commonwealth of Puerto Rico, W e

'slant, Guam, the- i trict of Columbia, American Samoa, the Vir

Islands, and the T u t Territory of he Pacific,Islands.

21
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DIRECTIONS

SI, -

As utilized by the N/S-LTI-G/T, the nd the yalented are those who excelifte
consistently or show the potential of exc cling consistently in the foilowing,
areas of human endeavor: academic, treat ve, kinesthetic (performance skills),
and psychosocial (relational and leadershi skills).

Of course, various States employ different d z nitions for their programs. Be-
cause these questions were designed to accommodate considerable diversity among,
States in program -development, some items may not.fiea given State as well as
desired. In such cases, please use approximate judgments and figures. In a few
instances, the entries "NA" (not applicable) or"NONE" may have to be used.

Thank you for your cooperation in completing this survey and thus contributing to,

to foundational information on the current status of the education of thegifted
and the talented.

1. STATE LEGISLATION

.5

.

Indicate in the appropriate
column the existence of State
statutes, rules or regula-
Lions, and the like.

.

- :Yeal. in
.

Gifted and . Which

Talented- :First
("Yes or "None"):Enacted

.

i

Other Related Year in
to Gifted : Which

and Talented ,First
(Specify) 'Enacted

.

,

1.1
.

Statute
,

,

1.

.

1

,

1.2

i

Rule, R .ulation, Guide- ,

line, Standard, etc. .

. . .

.

.

I

1

r

1.3 Executive Policy, Mandate,
'Directiire, or Recommendation )

.

,

411., Other (Specify))
,

.

b
,

1

1

1

.

1

1

.

.

1.5 Briefly describe (a) the
nature of the funding for-
mula for the gifted and the
talented and (b) the total
amount alloted for funding'
to districts by, the Statti,

.
,

tv
47



FEDERAL AND NON-FEDERAL
IN THE STATE

In supplying, the follow
for the current school
by checking the,appropr
current use of kunds f

1

ENDITURES
0

ng information
ear, indicate
ate column the
the education

of gifted and talented persons.

23

1'

Schoo. Program
Expenditures
for Gifted

and Talented

Administrative Salarieq
and Expenses for el

-State Dept. of Educ.
Personnel in the Area oe

Gifted and Talented

Yefi 1 fl$D Yes - '

1

No

2.1 ESEA, Title I (Educationally Deprived)
. ,

2.2 ESEA, Title, II (Library Assistance) , IIIIIIIIMIIMIIIIIIIIIE

2.3 ESEA, Title III (Supplementary

IIIIIIIIIMIIMIEducational Cenlra and Services)

2.4 ESEA, Title V (State Departments vf

11111111111111

1

,

Education 1

2.5 Model. Cities IIIIIIIIIIIIIIIIIIIMIIMI
2.6 Higher Education Act '(Specify titl ) IIIIIIIIIIIIIII 1

2v7 krts and Humanities Act
11111111111111111

i

0

2.8 Economic Opportunity Act (Head Start, 111111111111111.111
'etc.)

,gyp

2.9 vate funding (Specify) 1

2.10 Other (Specify)

11111111111111.111

48



DEPLOYMENT OF STATE DEPARTMENT qy EDUCATION F.'.RSONNEL

'24
Indicate, the number of State Department of Education
ersonnel dssi ned to work with provisions for gifted

and talented persons, according to the appioxim4te
percentage of time listed below.

.

Gifted and
Talented

.1

Other Related
, (Specify)

3.1 ,Number of persons who devote 100% of time to
responsibilities in his area

3.2 Number of persons whowlgq)te approximately 75%
of time to responsibility in his area

-._ -
3.3 Number of persons who devote pproximately 50%

of time to responsibility in his area
----..,------

3.4 Number of persons who devote ,ilsporoximately 25%
or less of.time to responsibility in this area

-

3.5 Place a check in the appropriate column if no
one is specifically assigned to this area.

* * * * * * .

. 1

3.6 What is the position of the individual who sets St .e Depart e policy in the area
of education of gifted and talented persons?

* * * * * *

,3.7 List what you consider tp be the five' most effective services off red"by State De- 1

-,,.Artment of Education persodhel with assigned responsibility in e area of gifted

and talented (e.g.,- "Teacher Training," "Research").

3.7.1

.7.

3.7.3

3.7.4

3.7.5

* * * * * *

'3.8 List what you consider to be the five services relating to gifted and talented that
arc moat in need of improvement.

3.8.1

3.6.2

3.8.3

3.8.4

3.8.5
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PROGRAM(S)

14 1 That is the earliest late of which you are aware. in which any kind of special
attention in your State was given to *gifted and felented students?

25

2 Wh
whi

* * * * * *

t grade levels are pAncipally involved in the present program(s)? Circle all

Fre-K, K, 1,.2, 3, 4, 5, 6, 7, '8 10, 11, 12,

h apply.

4.3 Supply as much of the following information as is available for programs in your
1 State which you believe to be, the most outstanding in furthering the developmnt

of gifted and talented youngsters. Include not only programs operatea or sup-
ported directly by the State Department (e.g.i Governor's School of North Caro-
lina) but also private school,r;rograms and programs supported by philanthropic
organization.

I.

;School District or Adminis-
cracive Agency (Name the
;school if restricted to a

isingle building or to a,
private school. Select only
4-5 school agencies.)

;Check Source o
Funds

.Public

4.1

44
.11).

r-t

U

0

0
tv!

0

4

Approximate
Number of
Gifted and
Talented Stu-
dents Served

Brief description
of program features
(e.g., early ad-
mission, junior high-
school humanities
seminar, higI\

'school leadership
training course,
specially-selected
teachers, special
funds and facilities

4.3.1

4.3.3

:4.3.5

I

* * * * * *

(4. Continued)



4. PROGRAWS) (Continued)

4.6 Have any local school districts prepared acd difIributed curricular materials,

research studies, and other information for or clout gifted and talented persons

or their programs? Yes No

If YES, please give names of the district(s), and1 specify titles or give general,

nature of materials:

4.6.1

4.6.2

4.6.3

4.6.4

4.6.5

4.6.6

26

* * * * * *
1

!4.7 Select one outstanding teacher of the gifted in yourState.

Name

Specific Assignment(s)

Address

Phone No.

k

4

tr.
51



INTERAGENCY RELATIONS

Supply the rrquested information below for formal or informal parent or
for gifted and talented active in your State, (If none, write "NONE.")

Contact Person

27

lay 'groups

Phone Number

5.2

.88

5.2 Indicate the following for State or local organizations for the gifted and the

talented: (If none, write "NONE.")

I Organization

;5.3.1

15.3.3

15.3.4

;5. 3. 5

Contact Person Phone Number
....

* * * * * *

:5.3 Give the following information for private programs and, or schools for Ow. gifted

rand the talented in your State.

Name Address Phone Number

5. 4. 2

5.4,3

.s

5.4.5
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COLLEGES ANV UNIVERSITIES

6.1 Indicate the name
prepared to offer
talented pupils.

and location of the college or university in your State best

leadership in training professionils to work with gifted and
(If.none, write "NONE"; if more than one, include them all.)

6.2 For each institution cited abdve, name the individual responsible for presT

(or potential) gifted programming:

6.2.1

6.2.2

6.2.3

'If your answer to question #6.1 is "None," which out-of-state college or univer-

aity able to provide such leadeship isgeographically closest to you?

6.4 What do you consider the most important training elements in preparing pro-

* fessionalsin youe)State to work wit) the gifted and the talented (e.g.,

psychology of giftedness)? Use course titles if you prefer.

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

* * * * * 4te'

(6. Continued)

53
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COLLEGES AND UNIVERSITIES (Continued)

6.5 Please ft the locations, coordinators, and costs of stwmcr institutes and/orworkshop on gifted and talented in your Stat

Location
(Inc1.0Address) Coordina r Cost

29

1

9

7

es,

* * * * * * * * *<t- *

Any other commentv-w4144c1 Le greatly appreo,iated.

54



44'

BUDGETARY CONSIDERATIONS

Appendix C

To provide for practical projections of State costs involved in initiating and
maintaining qualitatively different programs for the gifted .,nd the talented,
the SEA should assist the Director, Gifted -and Talented Programs to conduct
necessary cost analyses. Among the items to be considered should be the following:

r. Financial considerations for SEA operations
a

A. Full-time Director of Gifted and Talented Programs comparable to
other SEA program directors

. B. Program support

7 402f+

1. Other professional staff members

2. Secretarial and clerical staff

3. Office expenses- -e.g., space rental,
communications, etc.

4. Materilfils development and reproduction

ment, materials,

5. Consultative services for program development at SEA level

a. Administrative- -e.g., evaluation, research, etc.

b. Curricular

6. Inservice education for extending and articulating.educational
ollartunities for gifted and talented

a. Professionals (teachers, guidance personnel, administrators)
who work with gifted and talented students

b. Parents and other lay members of the community

7. Comprehensive program evaluation

8. Travel

a. Intra-state travel for program administration

b. Intra-state and inter-state program visitations

c. ParlIcipation in conferences, meetings, institutes, and
workshops related to the education of the gifted and the
talented

55



II. Budgetary consider,Oona for LEA 'operations

A. Program administration

1. Coordinator for the education of the gifted and the talented--
ful1.-time if district maintains a sizeable program In any case,
one individual--full-time or part-time--should be designated
t coordinate the district program)

2. Support services

a. Secretarial and clerical staff

b. Office expenses

c. Materials development and reproduction

d. Consultative services for program development at LEA level

'e. Inservice education for extending and articulating educa-
tional opportunities for the gifted and the talented

V.

f. Comprehensive program evaluation

g. Travel

B. Identification lased upon a developmental case study

1. Psychologist(s)
6-)

2. Counselor(s)

3. Various psychometric instruments

4. Questionnaires,attitudinaires, etc.

C. Educational Programs

1. Teacher salaries

2. Paraprofessional assistance

3. Instructional materials,and equipment

tirwmagaiufte....

p.

In conducting the above study, the SEA should be certain to include cost analyses

of various program alternatives, with particular attention to the excess-costs
involved in the qualitatively different programs. The excess-costs study, which

will serve as tne foundation for determining extent of State financial assistance,
should be adequately funded by the State. This study requires the cooperation of

the SEA with LEAs and colleges and universities. !Utilizing the results from this

study as well as the results from the needs assessment, the SEA with the counsel
of the State Advisory Committee should determine State program priorities.
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I

POSITION STATEMENT

I.

The gifted and talented are those children and youth who'se abilities* talents, -and

i

potential fo accomplishment are so outstanding that they:require a variety of spe
provisions t meet their educational needs. As children, they are found in all ray
socioeconomi_ groups, geographic locales and' environments ;' as adult*, they are the,
leaders in government, medicine, invention, the creative arts, the communicative a:
philosophy, industry, science, and many other fields. In a democratic society 'whi
seeks to offer educational opportunities appropriate to each child's ability, it i
incumbent to provide for the unique needs of the gifted and talented.

As a result of forward-looking legislation enacted in 1971, Arizona became one of
first states in the nation to provide a system of financial support for 'grams f
the gifted and talented. Arizona Revised Statutes now rloognize giftedness as an
of exceptionality and provide for reimbursement to those school districts which im
went programs appropriate to the needs of thett children.

The State Department of Education is commit4d to the philosophy of provOing pros
for'the gifted and talented in accordance with exisiting statutes, guidelines, and
Board policy. Further, it is the position of the Arizona Department of Education
actively promote and help develop programs for gifted and talented students at all,
educational levels. This document is a plan to bring into reality the' intent of t
Arizona Legislature.
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FQS ITION \STATEMENT

end and talented are those children and youth whose abilities, talents, nd
1 for accomplishment are so outstanding that they require a variety o special
us to meet their educationa' needs. As children, they are found in a 1 races,
comic groups, geographic locales and environments; as adults, they a the
ingovernment, medicine, invention, the creative arts, the communicat ve arts,
Ay, industry, science, and many other fields. In a democratic society which
offer educational opportunities appropriate to each child's ability, it is
to provide for the unique needs of the gifted and talented.

Alt of forward-looking legislation enacted in 1971, Arizona became one of the
stes in the nation to provide usystem of financial support for programs for
Al and talented. Arizona Revised Statutes now recognize giftedness as an area
A.onality and provide for reimbuk.sement to those school districts which imple-
rams appropriate to the heed of thes,p children.

Department of Education is committed to the philosophy of providing prograMa
Ifted and talented inilaccordance with exisiting statutes, guidelines, and State
,icy. Further, ,it is the position of the Arizona Department of Education to
promote and help develop programs for gifted and talented students at all
%al levels. This document is a plan to bring it* reality the intent of the
Agislature.



1. NEEDS STATEMENT

Gifted and talented children and youtiTare a unique population, differing markedi,
from their age peers in abilitigs, talents, interests, and psychological maturit,
The most versatile and complex of all human groups, they suffer the neglect that
typical of all groups /ith special educ#tional needs., There is an enormous indiv:
and social cost when talent among the state's children and youth goes undiscovere
undeveloped. These children cannot ordinarily excel without assistance. Special
services provided to gifted and talented children can and do produce significant ,

measurable outcomes.

Recent figures gathered by the Bureau for the Gifted and Talented of the United
Office of Education show that about three to five percent of school age youngster
be characterized as "gifted." On the basis of the 1970-'71 elementary and second,
school population, the United States. has between 1.5 and 2.5 million gifted etude

According to the,more conservative of these national percentage figures, there ar
iapproximately 15,000 gifted students n'the state of Arizona.

In 1972-'73 only,four school districts applied for approval through the Division

Special Education for programs fqr gifted and talented students. On an A.D.A. ba
there were approximately 600 students participating--only one out of every twenty
eligible children who could have benefited by special Rervices. Thiel extreme die

crepancy evidences an overwheiming need to assist school districts in providing f

their gifted and talented students.

63 pw r
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NEEDS STATEMENT

talented children and youth are a unique population, differing markedly
age peers in abilities, talents, interests, and psychological maturity.
msapile an complex of all human groups, they suffer the neglect that is
s1V groups with special educational needs. There is an enormous_ individual

cost when talent among the state's children and youth goes undiscovered and

) hT ese children cannot ordinarily excel without assistance. Special
vvided to gifted and'talented children can and do produce significant and

.outcomes.

tea gathered by the Bureau for the Gifted and Talented of the United States
ducation show that about three to five percent of school age youngsters can

mixed as "gifted." On the basis of the 1970-'7i'diementary and secondary
lation, the United States has between 1.5 and 2.5 million gifted students.

m the more conservative of these national percentage figures, there are,
ly 15,000 gifted students in the state of Arizona.

only four school districts applied for approval thrbugh the Division of

cation for programs for gifted and talented students. On an A.D.A. basis,
approximately.600 students participating -;only one out of every twenty-five

4ho could have benefited by special services. This extreme dis-
idences an overwhelming need to assist school districts in providing for-

and talented students.



ELEI.,1ENT OWECTIVES PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

2. Pre-Program
Planning

2.1 Review research on
gifted and talented.

SEA Gifted and
Talented Pro-
gram Specialist

State Planning
Team

x.1.1 Attend intensive two
week Nat'l Leadee-
ship Training Instit to
on Gifted and Talent
conducted in coopera
tion With existing
research oriented
resources (e.g., Nat'l
Clearinghouse on Gifted,
and Talented, Regional
Labs tiUniversities ar
Colleges).

2.2 Assess needs. SEA Gifted and
Talented Pro-
gram Specialist

2.1.2 Attend LTI followup
conferences.

2.2.1 Gather information
from colleges and
universities, LEAs,
government agencies,
and general, public
(including parents,
community leader-
ship, industry, etc.)
to establish discrep-
ancy between current
status and desirable
condition.

pin

66
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OBJECTIVkS

:Iew research on
'ted and talented.

PRIMARY
RESPONSIBILITY

SEA Gifted and
Talented Pro-
gram Specialist

State Planning
Team

IMPLEMENTATION OF DATE OF

OBJECTIVES

2.1.1 Attend intensive two
week Nat'l Leader-

. ship Training Institute
on Gifted and Talented,
conducted in coopera-
tion with existing
research oriented
resources (e.g., Nat'l
Clearinghouse on Gifted
and Talented, Regional
Labs , Universities and
Colleges).

ACCOMPLISHMENT

July 20, 1973

ASA ueeds.
*.rnwee-

SEA Gifted and
Talented Pro-
gram Specialist

PVP

2,1.2 Attend LTI followup
conferences.

2.2.1 Gather information
from colleges and
universities, LEAs,
government agencies,
and general public
(including parents,
community 1!;der-
ship, Indust y, etc.)
to es4plish discrep-
ancy between current
status end desirable
condition.

ti

66

June 30, 1974

Sept. 1, 1973

9



ELDIENT

2. Pre-Program
Planning
(cont.)

OlY

OBJECTIVES

2.3.Refine and synthe---
size individual
State ur osea for
gifted and to ented
education.

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OP
OBJECTIVES

SEA Gifted and
Talented Pro-
gram Specialist

114.4mrnsegOtalemrrealm.m.

'2.3.1 Exchange ideas and in-
' formation with other
states and information
systems (e.g., Nat'l
Clearinghouse, N/S-LTI-
O/T, etc.)

2.3.2 Synthesize needs assess-
meipt and,research; make
local adaptations as
appropriate.



OBJECTIVES

efihe and Ipenthe-

itE individual
_Ate ur o for

ifted and ta ented
duration.

Is

PRIMARY
RESPONSIBILITY'

SEA Gifted and
Talented Pro-
gram Specialist

IMPLEMENTATION OF
OBJECTIVES

2.3.1 Exchange ideas and in-

.formation with other
states and information
systems (e.g., &lel
Clearinghouse, N /S -LTI-

G/T, etc.)

2.3.2 Synthesize needs assess-
ment and research; make

local adaptations as
appropriate.

DATE OF
ACCOMPLISHMENT

July 20, 1973

Nov. 1, 1973

C

I

37.
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3. GOAL

3.1 Encourage the, development, expansion, and improvement of programs, for the 13;
and talented in the ptiblic schools of Arizona. .



3. GOAL

ft

usage the development, expansion, and improvement of programs for the gifted
:Alented in the public, schools of Arizona.

A
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ELEMENT

. Objectives

OBJECTIVES
A

4.1 Promote and coordinate
the development of
learner-centered pro-
grams for the gifted
and talented in
Arizona's public
schools.
f

71

PRIMARY
RESPONSIBILITY

SEA Gifted and
Talented Program
Specialiqt

1

%IMPLEMENTATION OF
OBJECTIVES

4.1.1 Organize a statewide
advisory council for the
gifted and talented; this
committee to have repre-
sentatives from the SEA,
school administrators,
teachers, special educa-
tion administrators, uni-
versity personnel,' parent.
and gifted students.'

440.1 In cooperation with mem-
bersof the statewide
council, disieminate in-
formation on initiating,
implementing, and evalua-
ting programs for the
gifted and talented.

4.1.3 Assist in the planning of
inter-district cooperativ
programs for both regular
and summer projects.

4.1.4 In cooperation with parti
cipating school districts
organize and carry out an
exhibit and display of
projects and ideas result
ing from programs for
gifted and talented stu-
dents.

Nef
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OBJECTIVES PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

DATE OF
ACCOMPLISHMENT

.romote and coordinate
,:he development of
.earner - centered pro-

xams for the gifted
ad talented in
rizona's public
choola.

S'EA Gifted and

Talented Program
Specialist

4.1`.1 Organize a statewide
advisory council for the
gifted and talented; this
committee to haye repre-
sertatives from- the SEA,
school administrators,
teachers, special educa-
tion administrators, uni-
versity personnel, parents
and gifted students..

4.1,2 In cooperation with mem-
bers of the statewide
council, disseminate in-

i
formation on initial ng,
implementing, and eva ua-
ting programs for the
Lifted and talented.

4.1.3 Assist in the planning of
inter-district cooperative
programs for both regular
and summer projects.

4.1.4 In cooperation with parti-
cipating school districts
organize and carry out an
exhibit and display of
projects and ideas result-
ing from programs for
gifted and talented stu-
dents.

Nov. 1, 1973

.

Mar. t, 1973

June 30, 1974.



. ELEMENT OBJECTIVES PRIMARY
RESPONSIBILITY

IMPLEMENTATION OP
OBJECTIVES

4. Objectives
(cont.)

qe.

4,2 Develop a profession-
al and community sup-
port base for the pro-
motion of programs for
the gifted and
talented.

re.

SEA Gifted and
Talented Program
Specialist

Local Educational
Agencies

Parent
Organizations

Advisory Council

4.1.5 Cooperate with representa.
tives of business and itv-
dustry, school districts,
community organizations,
and other interested
groups to establish an
"Exploration Scholarship",
program for qualified
students within the State'

4.2.1 Request each school super
intendent to nominate one
individual in the distric
to serve as codtact per-
son for receiving and .

disseminating information
on programs forthe
gifted and talented.

4.2.2 Utilize members of exist-
ing parent councils to
expand ttl number of
parent groups throughout
the State.

4.2.3 Through the resources of
the SEA prepare a state-.
wide TV program on the
education of the gifted
and talented. .

4.2.4 Establish a speakers
bureau through the
resources of the state-
wide committee, profess-,
Tonal organizations, and
the local parent groups.



I
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OBJECTIVES

..,..

PRIMARY
RESPONSIBILITY

-

C 'IMPLEMENTATION 0
.

OBJECTIVES'

DATE OF
ACCOMPLISHMENT

y

4.1.5 Cooperate with represents-
tives of business and in-
dustry, school districts,
community organizations,
and other interested/
groups to establish an

Apr. 1, 1974

"Exploration Scholarship"
program for qualified
students within the State.

NZ.
velop a profession-
and community sup-

SEA Gifted and
Talented Program

4.2.1 Request each school super-
intendent to nominate one

Sept. 15, 1973

Irt base for the pro-
tion of pro rams for

Specialist 1...dividual in the district

to serve as contact per-

1 gifted and Local Educational son for receiving and
leuted. Agencies disseminating information

on programs for the
'Parent gifted and talented.
Organizati

Advisory Council
4.2.2 Utilize memb.ers of exist-

ing parent councils to
expand the number of
parent groups throughout
the State.

June 30, 1974

AM

4.2.3 Through the resources of
the SEA prepare a state-

Jan. 1, 1974

wide TV program on the
education of the gifted
and talented.

t73

4.2.4 Establish a speakers
bureau through the
resources of the state-
wide committee, profess-
ional organizations, and
the local parent groups.

Dec. 1, 1973

f-',1 q
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ELEMENT OBJECTIVES PRIMARY
RESPONSIBILITY

Objectives
(cont.)

.

IMPLEMENTATION OF
OBJECTIVES

4.2.5 In cooperation with the
Council for Exceptional
Children (CEC), establish
a State chapter of The
Association for the Gifte
(TAL).

4.2.6 Arrange for presentations
on the education of the
gifted and talented to
professional educgtional
associations such as the
AEA, AFT, ASA, Superin-
tendents, and the School
Board Association
meetings.

4.2.7 In cooperation with parti-
cipating school districts_
prepare a cassette-slide
presentation on existing
educational programs for
the gifted and talented.

IP.

-, 76
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PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF DATE OF

OBJECTIVES ACCOMPLISHMENT

4.2.5 In cooperation with the Nov. 1, 1973

Council for Exceptional
Children (CEC), establish
a State chapter of The
Association for the Gifte

(TAG).

4.2.6 Arrange for presentations May 1, 1974

on the education of the
gifted and talented to
professional educational
associations such as the
AEA, AFT, ASA, Superin-
tendents, and the School
Board Association
meetings.

4.2.7 In cooperation with parti Apr. 1, 19741
cipating school districts
prepare a cassette-slide
presentation on existing
educational programs for
the Rifted and talented.



ELEMENT OBJECTIVES PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

4. Objectives
(tont.)

0

4.3 Build a mechanism for
evaluation of pro-
gram*. for the gifted
and tNented.

SEA Gifted and
Talented Program
Specialist

4.4 With the assi4ance
of the counCil \ and
other available'
resources, desigt\ and

conduct inservice\
orientation
for teams of school
district personnel oup
the education of the \,
gifted and talented.

(A district team
would ideally include
an administrator, a
pupil personnel
representative, and
two teachers.)

SEA Gifted and
Talented Program.
Specialist

Local Educational
Agencies

Advisory Council

(
4.3 I Establish minimum evalua-'

tion standards and
criteria.

4.3.2 Set up a system for
monitoring programs.

4.3.3 Insure that learner
objectives developed at
the district level havg a,
specific mechanism or

evaluation.
_

4.4.1 Conduct one statewide
conference and other
local conferences on the
education of the gifted
and talented.

4.4 In cooperation with Stat
universities and college
organize teacher trainin:.

4 workshops on the art of
teaching the" ifted and .0,

talented. ,

I

4.4.3 Attend national and
regional conferences on
the gifted and talented.

4.4.4 In cooperation with Stat
universities and college
promote extension elasse
on teaching the gifted
and talented.

'Pp

p
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4

OBJECTIVES PRIMARY
RESPONSIBILITY

I4PLEMENTATION OF
OBJECTIVES

DATE OF
ACCOMPLISHMENT

1\

uild a, mechanism for
valuation of dro-
rams for the gifted
rld talented.

SEA Gifted and
Talented Program
Specialist

4.3.1 Establish minimum evalua-
tion standards and
criteria.

4.3.2 Set up a system for
monitoring programs.

4.3.3 In that learner
objectives developed at
the district level have a
specific mechanism for
evaluation.

ith the assistance
f the /council and

ther vailable
;esou ees, design and
ond ct inservice
rientat ion programs
ox' teams of school
istr et personnel on

ed ation of the
ifted a d talented.

A district team
ould ideally .include

administrator, a
upil personnel
*presentative, and
wo traschers.)

'I

SEA Gifted and
Talented Program
Specialist

Local Educational
Agencies

Advisory Council

1

4,4.1 Conduct one stAtewide
conference. and other
local conferences on the
education of the gifted
and talented.

4.4'4.'2 In cooperation with State

universities and colleges
organize teacher training
workshops on the art of
teaching the gifted and
talented.

4.4.3 Attend national and
regional conferences on
the gifted and talented.

4.4.4 In cooperation witi State
universities and coilleges
promote Oktension lasses
on teaching the gifted
and talented.

tv$

Mar. 1, 1974

Nov. 1, 1974

. al, 1974

June 30, 1974

June 30, 1974

June 30, 1974

June lb, 1974



ELEMENT OBJECTIVES PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

4. Objectives
(cont.)

V
4.4.5 Develop a list of avail-

able nonprofessional slb-
ject area specialists.

4.4.6 Maintain information on
ongoing programs hat are
available for visltationv;

4.5 Establish a communi-
cations network for
the interchange of
information on the
education of the
gifted and talented.

SEA Gifted and
Talented Program
Specialist

4.

4.5.1 Conduct local and regions
meeting with individual
contact pexAons es5ab-
lished in 4.2.1.

4,5.2 Provide technical assist-

tance to LEAs in writing
of proposals for gifted
and talented progrAms.

4.5.3 Prepare a monthly article
for publication in ALERT.

4.5.4 Prepare an annual report
on the status of programs

.

for the gifted and
talented in Arizona for
distribution to school
district personnel, the
Arizona State Board, and
the Arizona Legislature.

4.5.5 In cooperation withithe
Special Education Resour...

Center, establish a clear
inghouse (library) for is
formation on the gifted
and talented. '
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PRIMARY
-RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

/ DATE OF
ACCOMPLISHMENT

4.4.5 Develop a list of av
able nonprofessional
ject area specialists.

tablish a communi-
tions network for
AR interchange of
formation on the
,ucation of the
Ited and talented.

SEA Gifted and
Talented Program
Specialist

4

il- /Jan. 1, 1974

4.4x6 Maintain information on ,

ongoing programs that are'
available for visitation:

June 30, 1974

4.5.1 ConduCt local and regional June 30, 1974
meeting with individUal!
contact persons estab-
lished in 4.2.1.

4.5.2 Provide technical assis-

tance to LEAs in writing
of proposals for gifted
and-talented programs«

4.5.3 Prephre a monthly article
for publication in ALERT.

4.5.4 Prepare an annual report
on the status of programs
for the gifted and
talented in Arizona for,
distribution to school
district personnel, the
Arizona State Board,, and
the Arizona Legislature.

4.5.5 In cooperation with the
Special Education-Resource
Center, establish a clear-
inghouse (114brary) for in-
formation oni the gifted
and talented. tits

May 1, 1974

Monthly

June 30, 1974

Nov. 1, 1973

vs
ir I



ELEMENT

5. Budgetary con-
siderations

OBJECTIVES PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

5.1 Determine SEA admin-
istrative expenses.

SEA Gifted and
Talented Irogram
Specialist

"4"4440..

4 A Examine coke of
various program
alternatives.

SEA Gifted and
Talented Program
Specialist

LEA Gifted and
Talented Coordi-
nators

SEA Gifte47ind
---

Talented Program

Specialist

5.1.1 Provide cost'analysis of,
the following:
--Full-time Gifted and

Talented Specialist
comparable with other
SEA program specialists

program - support

budget comparable to
other SEA program bud-
gets (e.g., consulta-
tive services, secre-
tarial staff, travel,
office expenses,
materials, deveftment
and reproduction).

--Program-operatiop costs
at LEA. level,

5.2.1 Conduct comprehensive
excess -cost analysis
study of alternative pro-
gram models (e.g., per
pupil, classroom unit,
inserviCe education).

5.2.2 Provide SEA with
necessary information.

5,2.3 Determine cost of pre-
service and inservice
training 'in. cooperation
with LEAs, colleges, and
universities.

5.2.4 Esilish procedures fqr
necessary research, and
estimate expenses which
will be incurred.
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PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

DATE OF
ACCOMi'LISHMENT

SEA Gifted and
Talented Program
Specialist

t

5.1.1 Provide cost analysis of
the following:
--Full-time Gifted and

Talented Specialist .

comparable with other
SEA program specialists,

--SEA program-support
budget comparable to
other SSA program bud-

. gets (e.g., consulta
tive services, secre-
taYial staff, travel,
office expenses,
materials, development
and reproduction).

-- Program -- operation costs

at LEA level.

June 30, 1974

ti

ti

SEA Gifted and
Talented Program
Specialist

LEA Gifted and
Talented Coordi-
nators

SEA Gifted t
Talented Program

Specialist

5.2.1 Conduct comprehensive
excess-cost'analysis
study of.alternative pro-
gram models (e.g., per
pupil, classroom unit,
inservice education).

5.2.2 Provide SEA 'with

necessary information.

5.2.3 Determine cost of pre-
service and inservice
training in cooperation
with LEAs, colleges, and
universities.

5.2.4 Establish procedures fqr
necessary research, and
estimate expenses which
will be incurred.

June 30, 1974

June 30, 1974

June 30, 1974

June 30, 1974

82



ELEMENT OBJECTIVES PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

Budgetary con-
siderations
(cpn.t.)

5.2.5 Estimate cost of compre-
hensive evaluations.

5.3 Determine State pro-
filLm priorities.,

SEA Gifted and
Talented Program
Specialist

5.3.1 Compare results of needs
assessment, program alter
natives, and cost of
various ro rams.

5.4 Select and modify SEA Gifted and
program models based Talented Program
upon State's capabili-, Specialist
ties and resources.

irs

5.4.1 Compare program models
with State priorities
and resources.

5.4.2 Negotiate modifications c

proposed programs with.
LEAs.

Pb

S,1
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OBJECTIVES

.7.

PRIMARY
RESPONSIBILITY

IMPLEMENTATION OF
OBJECTIVES

.

DATE OF
ACCOMPLISHMENT

.

5.2.5 Estimate cost of compre-
hensive evaluations. -

June 30, 1974

gtermine State pro- SEA Gifted and
Talented Program
Specialist

SEA Gifted and
Talented Program
Specialist

5.3.1 Compare results of needs
assessment, program alter-
natives, nd cost of
various programs.

5.4.1 Compare program models
with State priorities
and resources.

5.4.2 Negotiate modifications of
proposed programs with
LEAs.

June 3/0,
.

1974
i

June 30, 1974

June 30, 1974

ram priorities.

elect and modify
rogram mode's based
pon State's capabili
ies and resources.

1

")

1

I.

S4



ELEMENT

. Strategies for
Change

I

F2/dn/04-25'7.26

OBJECTIVES

6.1 Develop strategies
which can be employed
to effect acceptance
and application of
State plan for educa-
tion of gifted and
talented students.

PRIMARY
RESPONSIBILITY

SEA Gifted, and
Talented Special-
ist

IMPLEMENTATION OF
OBJECTIVES

6.1.1 Analyze present, legisla-
tion to determine need
for modification and im-
provement.

6.1.2 Encourage formation of
interested groups to
create wide and continH.
uing support for gifted
education.

6.1.3 Support development of on-
going demonstration pro-
jects to provide sites
for observation.

6.1.4 Establish system for com-
munication between
operating projects, State
agencies, etc., to dis-
seminate information and
to increase public aware-
ness (e.g., Governor's
conference, workshops,
special presentations,
news media, liaison,
etc.).

6.1.5 After analysis of pro-
gress in area of educa-
ting the gifted and
talented, develop and
submit for approval a
State plan for 1974-'t15.



OBJECTIVES PRIMARY
RESPuNSIBILITY

46

IMPLEMENTATION OF
OBJECTIVES

DATE OF
ACCOMPLISHMENT

.

Develop strategies SEA,Cifted and
which can be employed talented Special-
to effect acceptance, ist
and application of
State plan for educa-
tion of gifted and
Lalented students.

f

6.1.1 Analyze present legisla-
tion to determine need
for modification and im-
provement.

6.1.2 Encourage formation of
interested groups to
create wide and contin-
uing support for gifted
education.

June 30, 1974

June 30, 1974

6.1.3 Support development of on- June 30, 1974
going demonstration pro-
ject, to provide sites
for observation.

6.1.4 Establish system for com- June 30, 1974
munication between
operating projects, State
agencies, etc., to dis-
seminate information and
to increase public aware-
ness (e.g., Governor's
conference, workshops,
special presentations,
news media, liaison,
etc.).

6.1.5 After analysis of pro-
gress in area of educa-
ting the gifted and
talented, develop and
submit for approval a
State plan for 1974-;15.

June 30, 1974

Sf;



Appendix E

STATE PLAN

SOUTH CAROLINA DEPARTMENT OF EDUCATION
GIFTED AND TALENTED

POSITION STATEMENT

The South Carolina Department of Education recognizes the right of all children and youth

program of educational experiences which provides opportunities for developu4nt to the fu

of their capabilities. The Department also recognizes that an enormous individual and sc.,

0

exists when extraordinary* talent and capability among the staters children and youth go u

and unfostered. Therefore, it is the intention of the South Carolina Department of Educ

develop a program which will

1. Identify gifted and talented children and youth from all segments of society;

2. Provide a program of experiences which is substantially differentiated from the

regular school program and is based on the unique developmental needs of the gi,

and talented; and

3. Provide financial resources and staff assistance to insure the implementation 0..

program in school districts throughout the state.

Through a variety of instructional and organizational approaches, the program will be de

to foster high level thinking and self-development processes. It will include provision

challenge the student though a multi-dimensional teaching approach. The ultimate goal

the program will be Lo develop within the individual a desire for excellence and a sense-

individual responsibility to self and society.
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STATE PLAN

SOUTH CAROLINA DEPARTMENT OF EDUCATION
GIFTED AND TALENTED

POSITION STATEMENT

Appendix E

ina Department of Education recognizes the right of all children and youth to a

ational experiences which provides opportunities for development to the full limit

lities. The Department also recognizes that an enormous individual and social cost

raordinary talent and capability among the state's children and youth go unrecognized

Therefore, it is the intention of the South Carolina Department of Education to

am which will

fy gifted and talented children and youth from all segments of society;

3 a program of experiences which is suL:,:antially differentiated from the
school program and is based on the unique developmental needs of the gifted

lented; and

financial resources and staff assistance to insure the implementation of the
in school districts throughout the state.

-7y of instructional and organizational approaches, the program will be designed

level thinking and sAlf-development processes. It will include provisions to

-;udent through a multi-dimensional teaching approach. The ultimate goal of

I be to develop within the individual a desire for excellence and a sense of

msibility to self and society.
?v.

s s
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FOREWORD

The planning tasks necessary to implement a program of experiences for gifted

talented children and youth are expected to require the services of a full-time sta,

member who would be assigned a staff position within the Division of Instruction,

individual will assume the major responsibility for organizing and administering th

planning activities and subsequent .statewide program implementation.

Hereafter, for the purpose of brevity in this plan, "gifted and talented" shat

referred to as "gifted."
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FOREWORD

lanning tasks necessary to implement a program cf experiences for gifted and

;hildren and youth are expected to require the services of a full-time staff

would be assigned a staff position' within the Division of Instruction. This

will assume the major responsibility for organizing and administering the

,ctivities and subsequent statewide program implementation.

.fter, for the purpose of brevity in this pla7'"gifted and talented" shall be

o as "gifted."



2.1 Assess needs.

The SEA will determine the approximate number of academically gifted pupils by July, 19

and the approximate number of creatively gifted pupils in the State by July, 1975.

2.1.1 The SEA will obtain test data from the Statewide Testing Program conducted

'71, '72, '73, to determine the number of pupils who fall in the top 2%, according

national norms. This will provide an estimate bf the number of pupils needing ser

for academically gifted. (6/'74)

2.1.2 The SEA will develop or identify an instrument to enable school districts t

identify pupil,. needing special programs for the creatively gifted. This will ena

the SEA to determine the number of creatively gifted students who should be served

2.2 Review research.

The SEA will review and summarize the research on gifted and talented and compi e a bill

The SEA Office of Research, with resources provided by the ERIC Clearinghouse on

Handicapped and Gifted and colleges and universities, will !.e utilized to accompli

this objective. (6/'74)

t"

92



. 'I.

eds.

Aetermine the approximate number of academically gifted pupils by July, 1974,

:imate number of creatively gifted pupils in the State by July, 1975.

,e SEA will obtain test data from the'Statewide Testing Program conducted in

'73, to determine the number of pupils who fall in the top 2%, according to

norms. This will provide an estimate of the number of pupils needing services

mnically gifted. (6/'74)

le SEA will develop or identify an instrument to enable school districts to

pupils needing special programs for the creatively gifted. This will enable

:0 determine the number of creatively gifted students who should be served. (6/'75)

,search.

-eview and summarize the research on gifted and talented and compile a bibliography.

)ffice of Research, with resources provided by the ERIC Clearinghouse on

ed and Gifted and colleges and universities, will be utilized to accomplish

L:tive. (6/'74)

91 92
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2.3 Survey history and current status.

The SEA will determine the history and current status of programs for gifted througi

the state through the.administration of a survey instrument.

An appropriate instrument for survey of current status will be developer
4

identified and circulated to LEAs. (l/I74)4.

2.3.2 Colleges and universities throughout the state will be contacted to det

course offerings available and appropriate for training teachers of the gifted

2.3.3 The SEA will contact lay and ?rofessional groups to determine their att.

regarding eduCation of the gifted. (3/'74)

2.3.4 A survey instrument to determine the attitudes of gifted pupils regardi

educational opportunities which should be available to them will be completed

principals, guidance counselors, and/or classroom teachers. (l/'74)

2.3.5 The results of all survey instruments will be summarized and analyzed t

determine the needs. (41'74)

2.4 Define gifted and talented, and potential size and scope. The SEA will initia

a strategy to define the potential target pulation of gifted and talented

students and determine a proposed scope and size of programs needed to serve

them. (See APPENDIX A for sample definition.)



y history anircurrent status.

it determine the history and current status of programs for gifted throughout

through the administration of a survey instrument.

7ppropriate inslwent for survey of current status will be developed or

ified and circulated to LEAs. (l/'74)

,Colleges an niversities throughout the state will be contacted to determine

offerings available and appropriate for training teachers of the gifted. (3/174)

The SEA will contact lay and professional groups to determine their attitudes

.'ing education of the gifted. (3/'74),

A survey instrument to determine the attitudes of gifted 'pupi s regarding
#

.ional opportunities which should be available to them will be mpleted by

.gals, guidance counselors, and/or classroom teachers. (l/'74)

The results of all survey instruments will be summarized and analyzed to

dile the needs. (4/'74)

, gifted and talented, and potential size and scope. The SEA will initiate

,tegy to define the potential target population of gifted and talented

ts and determine a proposed scope and size of programs needed to serve

(See APPENDIX A for sample definition.) '

9:1

ge. 1.
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4.

""-,LI

2.4.1 ifhe SEA will appoint ...a Task Force of eight to ten persons to review,

analyze, and synthesize the status and need for a 'program for

0

gifted. (11/-

2.4.2 The SEA will award Title III, ESEA Planning Grants of $25,000 each to

three (3) LEAs for the development of model programs to serve G/T. (7/'73)

2.4.3 The Task Force will submit a recommended definition and scop (ior the

academically and creatively gifted under the provisions of the proposed State

Plan for'G/T. .(5/174)

(Recommendation will be based upon National Incidence Figures compared with

statewide test results to arrive at a ra;io of academically or intellectually

gifted. The instrument for determining the creatively gifted will not be
identified or developed prior to FY '75; therefore, the National Incidence
Figure will be used to determine the number of creatively gifted to be served.

2.5 Refine and synthesize the SEA purposes for gifted and talented education.

2.5.1 The SEA will provide leadership and assistancA the Task Force in

reviewing, collating, and synthesizing pert inent information regarding gifted

t

and talented. (ongoing)

2.5.2 The SEA will exchangd ideas and information with other states and

information systems (e.g., ERIC Clearinghouse on Handicapped and Gifted,

N/S-LTI-G/T, SEA Research Information Unit, ongoing LEA programs for G/T,

etc,.) . (ongoing)



1/1

The SEA will appoint a Task Force of eight to n persons to review,

e, and synthesize the status and need for a program for the gifted. (11/173)

The SEA, will award Title III, ESEA Planning Grants of $25,000 each to

(3) LEAs for the development of model programs to serve G/T. (7/ 73)

The Task Force will submit a recommended definition and scope for the\

ically and creatively gifted under the provisions of the proposed State

or Gil. (5/'74)

mendation will be based upon National Incidence Figures compared with
ide test results to arrive at a ratio of academically or intellectually

The instrument for determining the creatively gifted will not be
;Tied or developed prior to FY '75; therefore, the Natialkl Incidence
will be used to determine the number of creatively gifted tb be served.)

and synthesize the SEA purposes for gifted and talented education.

The SEA will p ovide leadership and assistance to the Task Force in

'Jig, collating, and synthesizing pertinent in-formation regarding gifted

rented. (ongoing)'

The SEA will exchange ideas and information with other states and

tion systems (e.g., ERIC Clearinghouse on Handicapped and Gifted,

:-G/T, SEA Research Information Unit, ongoing LEA programs for G/T,

(ongoing)
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'13

I

2.5.3 Tho Task Force and apvropriate SEA petsonnel wJai,observe gifted ani

F
talented programs in operation. (throughout FY '74)

41'

2.5.4, The SEA will synihesize needs assessment, research and survey input,

and take this synthesis available to the Task Force. (5/'74)

,

2.5.5 Following an of the grog ms pbpaeed by the three LEA

prhnntng grants, the SEA will award one Title III, ESE-Developmental Grant

for FY '75 and FY '76.. (6/'74)

aP

a

.1

r



p

a

f5.3, The Task-Force,ada approp iate SEA personnel will observe gthed and

lanced Programs in,operation. Uhroughout FY 74)

,5.4 ,TheSEA.wIll synthesize needs Osessment, repearcb and survey iiput,

A makethis synthesis available to the Task Force. (5/'/6).

5.5 Following an evaluation of the-prbgrams proposed by the three LEA

,anning grants, the SEA will award one Title III, ESEA D2velopmental Grint

kr FY '75 and FY '76. (66'74)

I a

k*

A

t.

N.0

e
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4

COALS AND OBJECTIVES
t

t

3.1 The first goal is, to design and implement a state plan which provides 'for LEA

eithei individually ,Or cooperatively, to establish appropriate programs for the '

.educarion of `every child who identified as academically or creatively gifted in

grades K-12i The procedursis will, be ,
V

3.1.1 To designate a staffiposation within the
1

division of instruction
,

3.1.2 To appoint a Task Force for Gifted

:roldases4 need, conduct surveys, 'rd analyze results-(see 2.2)

3.1.4 To secure services of-consultants

3.1.5 To award'a two-year developmental grant to one' LEA

3.46 Tq termine the number of academically gifted students needing

I

proframti, (she 2.1.1)

3.1.7 To devermine the numbd ofcreatively gifted students needing

programs (see 2.1.2)

,3.1.8 To submit

3.1.9 To secure

a fSly developed

approval of plan.

3.2 The second goal is'to identify and establish a variety

and t.&nted. The activities required will be

state plan

4,

3.2.1 'To' award planning grante,to three LEAs

5.2.2 To locate gifted "programs currently operAting in

conduct evaluations

1P-.74

of model programs for

the state and to..,
*1

100



`IVES
14 .53

,rik.goal is to design iind impl at a statd plan which provides)rovip for LEAs,

or'cooperativ y es ablish appropriate programs .for the

.1 eve;thild who is identifie4 as 'academically or crefttively gifted in
1v

The procedures will
49

,be
("

To designate a staff' position withixi the division of instruction- 9.073

To appoint a Tasyorce for Gifted 11/'73

To assuSs needs, conduct surveys, and analyze results (see 2.1)

To sure services' of consultants 1/174-4P74

r c
To award a two-year developmental grant to one LEA 6/'74

\
1`.1q,deiermine the number-of aced mically gifted students needing

t
ims (see 2.1.)..)'

\

TQ determine the number of creatively gifted students needing

6/'74

lace 2.1.2) s, * 3/'75

4f 4

m
I ) .

,

To submit a fully developed state plan 5/'75.

To secure approval of plan'. 1 - j
..

. 7/175

coed goal is to'ieiNti4 and establish a variety of model programs for gifted
P

# ,

)
p

t #

I:. The actixities.riequired will be .
f

AK

To award planning grants to three LEAs 6/'73
I ** *

a

To locate gifted programs currently operating in rte state and to

* evaluations
.4

6/'74

11

e



3.2.3 To receive from each LA an innovative competitive grants application

to initiate modefrprograms

3.2.4 To announce competitive grants awards 'for development bf innovative
4

programs.for
, .

3.2.5' To assist LEAs in implementation of pilot programs to serve as models
.

3.2.6 Te\exaluate programs for gifted already in operation

3.2.7 To id4nrify model programs (see 2.3.1)

3.2.8 To award a two -year development grant to one LEA (see 2.5.5)

3.2.9 To assist LEAs to study and develop district plan for education

4

3.3 The third goal Is to provide stateleadership for the training of teachers,_

4
administrators, Ad other personnel involved in the education of the gifted and tal

12

Study committees will, be appointed:

3,3.1 Td establish criteria for identification of teacheri; irgifted

I 3.3.2 To develop programs for staff developmen9p using planning and

r 0 developmental modelq

3.3.3 To identify piofessional personnel

3.3.4 To conduct intensive staff insetwr

u for LEA program directors.,

101

to assist in staff training

ce programs and yearly tollow-

.

'1

*FY '75 -

102



receive from each LISA an innovative competitive grants application

model programs
p

announce competletive grgqits awards for development of innovative

for gifkad

12/'73

31'74

..assist-LEAs in implemental ton 'of pilot prograMs.to.serve. as models.9/'74

evaluate,programs, for gifted already in operation
.

identify model, programs (see 2.3.1)

award a two-year development .grant to one LEA (see 2.5.5)

toltaist LEAs to study>.and develop district pl4n for education'

. 6/'75

7/1.75

6/'7

/'75
.

goal. is to provide state leadership forthe training of teachers,
'

4 and ,ether personnel- 'involved in the. education of the fifted and tafented.

es will be appointed :'

. t

stablish criteria fot identification of teachers of gifted FY '74

devel8p programs for staff de eloiment using planning and

tat models ? FY '74

i
FY '74identify professional personnel to assist in staff wining .

. .

conduct intensive staff inservife Rrograms and ye riy follow--

A program directors.

1P1

FY '75 - FY '134:

10,
1 "

154
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1.

3.4 The fourth goal

I for gifted and talented. Study coumxittees1 will be appointed:

3.4.1 To establishcriteria for identification of teachers for gifted

to provide criteria for the use of LEA in establishing progr

ti
3.4.2 To establishecriteria for ,identification of academically gifted

student§

3.4.3 To establish criteria. ?or identification of creatively talented

students

3.4.4 To establish models for tb.eevtiluationof programs for gifted

3.4.5 To establish model fbr staff deVelopment acvlvities.

I
3.5 The fifth goal is to develop an advocacy base by creating interest in public,

#)
lay, and professional grbups. Information will be disseminihed by publicizing the

followAng:

3,5.1 An announcement of gifted planning grants

'3.6.2 Release of 'awes of participants in N/S-1,11-G/T

3.5.3 An announcement cif SDE staff position for gifted

3.5.4 The appointment of the TASK FORCE

S.

3.5.5 The recommendations of the TASK FORCE

3,5.6, The brochure on 1state program for gifted

J
I

3.5.7 The annomicemen of technical Assistance conference for LEAs

3.5.8' The announcement of training sessions

3.5.9 The production and presentation of informative slide-iapes, E.T.V.

prdductions, radio programs, and announcements. 103

6

(ongl



th goal is to provide criteria for the use of LEA in establishing programs
#

d talented. Study committees will be appointed:

establish criteria for identification of teachers for gifted 6/'74

establish criteria for identification of academiCally gifted.

1P74-

establish criteria for identificatton of creatively .talented

establish models for the evaluation of programs fo'..

establish model for staff develOpment activities.

61'74,

6/'74

. 61'74

goal is to develop an advocacy loas.e by creating interest in public, parent,

Jeional groups. Information will be disseminated by publicizing the

1

announcement of gifted planninegrants 4P7.3

71ease of names of participants in N /S- LTI -C/T 71'73

announcement of SDE staff position for gifted 9/'73

Appointment of the TASK FORCE 10P73

recommendations of the TASK FORCE f 6/' ?4

brochure on state program for gifted 1'76

announcement of technical assiotalice conference for LEAs /'75

Announ cement of training ses*ions r /'75
r`

production and presentation of informative slide-tapei, E.T.V.

es, radio programs, and announcements. 103 (ongoing)104
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$

5.1 -The SEA will define and identify multiple criteria for the Use of school distr'

identifying students to be serve0 in programs for gifted,i(Soee sections 2.1 and 2.k

5.1.1 LEAs will be asked to assist in survey and identification of gifted stu

5.1.2 Criteria guideli&T! for identification will be published and presented
,

-dis.tricts to be utilized in establishing programs. ('75)

The SEA will publish criteria for the use of ..LEAs lin selecting and training

(professional personnel to work in the program. ('76)

5.2.1' LEAs will beasked to designate a person to have theliajor responsi-

bility for implementing a program within distria. ('75)
.

.
5.2.2 LEAS will be Lord to develop a plan for identificati64, selection, '

. And training of personnel to be utilized in the program based upon published

criteria. ('77)

5.2.3 The LEA plan for gifted may include provisions for the employmint and

utilization of pfirt-time resource personnel from outside the school srtting,,,

utilizing funds of off-roll district teaching positions, state funds for

gifted programyassistance, special federal funds, andior other local and

state funds. (' 77)

ti
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gbe
tk.

will define and identify multiple criteria for the use `of school districts in

students to be served

:A$ will be asked to

,lriteria guidelines for tlentifiiition will be published and ,presented to.

in programa for gifted. (See sections 2.1 arid. 2.4.) ('74)

assist in survey and identification. of gifted students: ('74)

ws to be utilized in establishing programs. ('75)
I

.will publish criteria for the upe\t LEAs in selecting and training

0
personnel to work in the program. ('75)

ltAs will be asked to designate a person to have the major responai-.

for implementing a program within the district. ('75 )

1

LEM will te asked to develop a plan for identifies ion, selection,
o .

ining of personnel to be uiilized in the program based upon published

i. (177)

The LEA plan for gifted may include prov,isions for the employment and

lion of part -time resource personnel from' outside the'school setting,
4

mg funds 9f off-roll district teaching positions,,sCate funds for 6

prograi assistance, special federal funds, andior other local and.

`s.

Ads. ('77)
lb
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5.3 SEA will develop fuidelines for districts specifying program options eligible'

State p4port. ('77)
s.

.

5.3.1 Utilizing a task force,approach,sthe0EA will investigate vario4s prpgi

appioaches and will proVide information, (Sec: 2.5) ('76)

5.3.2 Sgt will develop a plan for the dissemination of program option` inform_

to school districts. (''6)

5.3.3 LEAs will be asked to develq'a program implementation pilau describing

pvocesa and c%pntent. (optional '77)

5.4 syt will develop inservice education plans which include strategy for statevi

.

activities and models for LEI use along with recommended implementation schedules.
ti

5.4.1 The SEA Task Force will recommend inservice plans and pr,2Cedures. (e*

5.4.2 The SEA. will identify specific resource lists for inservice to include

consultants, miterials,\potential funding pources, andother similar

informlOtion4 ('76)
i .

5.4.3 SEA will diesimirSte inservice education ipidelines to LEAH. ('76),

l . -N. ,

5.4.4 SEA will condu9t a minimum of one leadership training seminar for

i
4

disLIct personnel. ('75)
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divelop guid

port. ('77)

ines'fox. districts specifying program opt 1.54s eligible for

11

lqilsizing a task force.,approach, die SEA will investigate varpus program

roaches and will provide information. *(Sec. 2.5) (' 76)

SSA will develop a plan jdr the dissemination of program option information

,chool districts. (' 76)

3 LEAs will beaskP4 to develop` 's program implementation plan describing

zees and Content. (opeional '77)

57

4

will develop inservice education plans.which include strategy for statewide

Aeand models for LEA use along with recommended implementation sdredulgs. ('76)

,l The SEA Talk 'once will recommendins#rvice_plans and procedures. ('76)

2 Thi4 SF.A will 'identify' specific resource lists for'inservise to include

4 r

ultantsi-taterials, potential funding sources, and other similar

.rmation. ('76)

3 SEA will disseminate inservice education guidelines to LEAs. (`76)

4 SEA will conduct a minimum of one leadershiirtraining.seminar -for .

Tict personnel. (' .75)

1
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c.
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I.

4,

S

SEA will deve pprbpciate eval4ation models for LEA use in planning

-l
evaluation-atrategy,cansint with program option utilized F

. ,
.

.. LEA will 'submit,evaluation'st&tegy as a part of district program plan
. ,

.

, , .
.

.

. 'based on.program'optton chosen. (See 5.3.3.) ('77)
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4
SEA wi ).l develop appropriate evaluation models for LEA use in planning

,nation strategy consistent with program optiotilized. (176)

.4

4
LEA will submit evaluation strategy as a part of district program plan

s
based on pr gram option chosen: (See 5.3.3.c ('77)

i

t

4

.
lU9 110
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6.1 Budgetary consiserations shall be'dealt with in phases:

Phase I

1.: Establish an SEA position at the supervisory level with provisions

for secretarial services, travel, office and disseminAtior expetis ,

and equipment.
7

2. Establish a S.idget for the'SEA Task Force to include the purchase

of survey instruments consultant services,'-library materials, and

payment of travel.

3, Award ESE 4 Title III planning grants.for gifted to three LEAs

at $25 000 each, to be supported out of federal funds.

Phase II .,

;,`

41r

1. 'Establish a budget for the, SEA Task Ford for creatively gifted

children and youth to provide for p4rchase of survey instruments,

consultant services, materials and supplies, and'payment for travel.

2. Award one two-year ESEA Title III implementation grant at $75,000

per year to the LEA whose planning grant project tocument shows most'

promise as a model program for t1 state. (To be supported by federal

3. 'Budget for one model G/T protect in each congressional district. FY '75

A
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I

Airy tonsiserations shall be dealt with in phases:

tablish an SEA position at the supervisory level with provisions`
r.

tretarial services, travel, office and diAsemination expenses,
0

uipment.

tablish a,budgel for the SEA Task .Force to include the pUrchase

yey instruments, consultant services:library materials, and

of travel.

ard ESEA Title III planning grants, for gifted to three LEAs

,000 each, to be supported out of federal funds.

9 Y-1
a budget for the SEA Task Force for creatively gifted

4ip and youth to provide for purchase of survey instruments,'

/-
giant services, materials and supplies, and payment for travel. $15,000

FY

$25,000

$15,000

FY '75

atd one,two-yearESEA Title III implemeA5ation grant at $75,000

at to the LEA whose planning grant project document showimoqt

as a model program for the *state. (To be supported by federal funds.)

g t for one model G/T project in each congressional district. FY '75 $200,000

it

. .
,

p
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4. Supplt successful Title III. competitive applicationsusidg federal

furtd:g7--'

' 5. Support adership trainpg seminar Using federal and state funds
. .j

(
(state $3,000) fot each ytar, 1975-.'80.

-,

1

Fhe III
Establi additionaldditional models (6) utilizing federal funds (Javits Bill) or

state funds.

Phase Iii

1
s

Budget for state aid for teachers for approved model programs at

one teacher for each 79Pupils enrolled:

FY '76 $ 45,000

FY '77 90,000

FY '78 100,000
.

FAY '79 .
i 120,000

FY '80 -- 11,2970500e
)
}

%

2. Budget for materials and supliies and identification o G/T children and

FY '76 --$136,1300

FY '77 130,000

FY '78 130,000

FY '79. 130,000

FY '80 ) 130,000

13 114
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A

*1)4)14 succesaful"I'itle III competitive applications using federal

A /
wort ledership,training seminar using and state funds

$3,000) for each year, 1,975-'80.

I

FY '75

,ish additional models (6) utilizing federal funds (Javits Bill) or

funds. FY '76

,dget for sta4 aid for teachers for approved model programs at

acher for each 75 pupils enrolled:

FY '76
FY '77
FY '78
FY '79
FY ',80

$ 45,000
90,000

100,000
120,000

$1,297,500.

dget for mater a s and sppplies and idenpificationof G/T chIldren and youth: '

FY '76 $130,000
FY '77 , 130,000

V '78 130,060
FY '79 . 130,000
FY '80 130,000

6
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PROPOSED LEGISLATION 4

.' /

7.1 Legisla*tive,,proposal.wi/11 be developed to be approved by State Board and

. C.
Nr

submitted for approval by the GeneralAssembly, which will amend State Education

Legislation t include

1. State support for teaching positiotts

2. Extra costs for one-time identification costs

3. Added 'costs for program operation allotted on a per pupil basis:

aa

y. 0
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1SfAtION
1'

egialative proposal will be developed to be approved by State Board and
2

tad for approval by the General Assembly,

;talon to include

State support for teaching positions

which will amend State Education

Extra costs or one-time identiUcation costs

Added costs for program operation allotted oir a per pupil biasis. ('76)

1 t)
116
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APPENDIX A
.(to tlje Sc

DEFINITION:

idifted and talented children and youth are those who are identified by profeesi

and other qualified individuals as having outstanding abilities and who are capable

high performance. These are children and youth whose abilities, talentstand potenti

requirecpliffereintiated educational programs and/or services beyond those normally pr

by the regular school projiam in order to realize theitontributipn to self and loc

The term "gifted and talented" shall include four major categories:

1. Academically gifted students who exhibit high intellectual
potential and the ability. to master the'symbolic codes;

2. Creatively gifted students who manifest creative thinking,
and/o demonstrate creative abilities in visual or performing

'Itrts;

Kinesthetically gifted students who demonstrate sup or
psychomotor ability including those with exceliiioally fine
motor coordination; and

4. Pvchosociall gifted' spdepts.who exhibit outstanding leadership.

6
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APPENDIX A
(to the South Carolina. Plan)

and talented children and youth are those who are identi ied by professionals

ualified individuals as having outstanding abilities and w are capable of

Theie are children and youth whose abilities, tale s and potential

fcrenti ted educational programs and/or 'services beyond tho e normally provided

lar school program in order to realize'their contribution to elf and society.

ifted and ealented" shall includetfour major categories:

$1

ademically sifted students who exhibit,high intellectual

tential and the ability to master the symbolic codes;

eativel' gifted, students who manifest creative thinking,
-"for demonstrate creative abilities in visual or performing

ts;

aesthetically sifted, students who demonstrate superior f

ychomotor ability, including those withexceptionally fine

tor coordination; and

vchosocially sifted students who exhibit outstanding leadership.


