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INTRODUCTION

1975 sState Lducation Legislation and Actavity: GENERML GOVERNAMGY AND ADMINISTRATION

The Ldecation Commission uf the States celebrates ats fitth coliection of
information on state education legislation and activity In a new and smaller sized
resvarch brief series, which contains even more information than was wollected
last year, From hundreds of newsletters and bulletins and the UGS annual Survey
of the States, a4 wide variety of cvducation information ha .een collected, analysed
anv vompiled for the vurrent series,

The agencies which provide most of the infurmation in these books are the
same ageticies which are surveyed yearly by ECS: state cducation agencies, leoglstative
service agencies, teacher organizations and school board associatlons. The survey
instrument reproduced in the appendix is aimed at (1) validation of information
collevted during the year by EGS; aml  (Q) additions to this collection,

seentially, the information in this series is raw data -- rapidly processed
to be released ie printed form at the cariiest possible date. Editing has been koept
to 4 bare minimum most items appear in virtually the same form in which they were
received,  All legislation liated in this book has been enacted; space fimitatlons
prombit the inclision of bills which were vetoed, failed ur carried over,

The more than 700 items in GENERAL GOVERNANCE AND ADMINISTRATION have been
organized to inciude the broad arcvas of state education structure =- sccountahility,
state and foval orgi.nization and policy, and items dealing with all education per-
sonnel from the chiet state school offiver to the ¢lassroom aide.

tOW TO USE THIS BOOK -

Many of the information items ECS has collected hive multiple subjects and
could in all probability be included in several briefs. 7To avold such repetition,
{except in the school finanee area), each book is carefully indexed using the words
in the right-hand volumn of each puge. Thus, an item which has been placed under
the sub-heading Assessment and Testing and which also deals with reading will bhe
page-referenced in the index in the backh of the book under hoth eategories, although
the item itselt will appear in the entive serfes only once.

The arcva of school finance has been handled differently, Al finance-related
items have been collected in one book, SCHOOL FINANGE; many of them appear in the
other books under other subject headings as well,

Most of the items in this series cover the clementary-secondary level,  Those
items dealing either wholly or partially with postsevondary or community cullege
levels are identified as such in the indes column,  For a more comprehensive look
at postsecondary and community college education, the reader is retoerred to the CS
periodical, Higher Lducation in the States.

Research Brief, Vol. 3, Nu. §
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W IO TBENTIFY 1TIMS

Lach 1tem in this bovk 15 wdentitied o the lett-hand column by state, bill
and/or statute number {identical bills arc Listed together where pravtival); or a
descriptor:  MTIVITY, PROJLUT, SIUbY, MTL.  Standard post otf'f'ice abbreviations
dare used tor statesy a listing is on the inside bach cover of the book. while
most state legislatures operate in imilar  shiows, there are fodividual differ-
ences it the ways in whivh bills are labeled and handle .. Common abbreviations used
to identity bills, resolutions and constitutional amendments are explained below:

Bill tdentitivation:

A - Asscubly (same as House).  bLxamples: AB = Assom'-1y Bill,
M = Assembly Resolution,
It - House (same as Assembly).  Examples: HB = House Bill,

HR = House Resolutlon,
S - Newate. Laamples: SB s Senate Bill; SR = Senate Resolution,
Mote:  Some states use only g single letter to identify alls, i.e. A, I, S,
L - Legislative. Used in Nchrasha's unicamera? legislature:

LB = Legislative Bill, Used in Maine legislature: Wb = Legislative
bocument ,

F - File. In some states, used fnstead of Bill.

UA - Gounstitutional Amendment. tnee adopted, measure must be referred
to voters for final approval,

J - Juint. baample:  WIR = liouse Joiut Resolutien,

Statate Hentification:

PA - Publiv Act.
Sev, - Sevtion,
Ch.-  Chapter.

RSV - Revised Statutes Annotated.

HOW TO GET MORE INFORMATION

the information in this book is not intended to be more than a guide tfo= the
reader to use in exploring his partivular arcas of interest,  Most of the legislative
items cuan he cheched out with the appropriate state aducation agency or legisliative
service agenvy; EUS has copies of only a few of the bills listed. The bulk of the
detivities, projects and studies contatn within their descriptive texts the name and
address of g resource person to vontact for turther information,

IN APPRECIATION

At least one organization in every state in the union has provided items for
this series of brie¥s, Many times, several orgunizations within a state have coop-
erated to provide us with information, This kind of cooperation has heiped us to
build our comprehensive information system, Our thanks go to the many individuals
who have provided ECS with information, either by placing us on an importunt mailing
1ist or through much-appreciated personal effort.

Research Brief, Vol. 3. No. §
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ACCOUNTABLILITY
AL PROJECT

Al STuby

CA  PROJECT

CA  PROJECT

CA STUbY

GENERAL GOVERNANCE AND ADMINISTRATION
tlementary, Secondary and Postsecondary

The state department of education is in its fourth
year of requiring an educational program audit for
each project funded under Title {1l ESEA. The educa-
tional program audit is one management techniyue for
implementing accountability in education. The educa-
tional program auditor, us an externul reviewer,
attests to the quality and accuracy of the evaluation
process and evaluation results of a Title 11l project,
thereby providing the public and other educators with
reliable information upon which they can base their
decisions regarding continued support of the educa-
tional enterprise. Contact: W. H. Kimbrough,
Director, Administration and Finance, State [epartment
of Education.

fn March 1974, the superintendent's advisory committee
for educational planning was organized. The purpose
of this committe» is to advise the state superinten-
det,t of education concerning needs for education. It
also informs him about issues of concern to the public
und to educational institutivas and groups in the
state. The committee provides assistance and advice
in detcrmining the nature, scope and severity of each
issuv; assists in determining priorities for address-
ing issues; and, after plans for resolving issues
have been implemented, the committee provides feed-
back on their impact. This committee is composed of
16 people broadly representative of education and
professional and lay groups. [t is anticipated that
the committee will meet on a regularly scheduled
basis. All activities related to the committee are
coordinated by the planning and evaluation office,
which serves in a staff relationship to the superin-
tendent to provide support services and technical
assistance to the committee. Contact: Frank T.
Speed, Director, Division of Departmental Services,
State Department of Education,

RISE (reform of intermeliate and secondary education)
project is designed to develop proposals for reviewing
the goals and structures of intermediate and secondary
education. Contact: Ernie Hickson, State Department
of Educition.

The joint committee on the master plan for higher
education published a report to the legislature in
September, 1973. The report recommended that the
legislature adopt a statement of legislative intent
articulating statewide goals for postsecondarv educa-
tion for the next decade. Tlere were 49 reco.mmenda-
tions made which included the areas of governance,
structure, coordination and planning, access and
retention, cooperation between institutions, new
directions in education, independent higher education
and financing. Contact: Joint Committee, Assembly
P.0. Box 83, State Capitol, Sacramento, Calif. 95814,

A staff paper was prepared for the joint committee on
postsecondary education of the legislature in August,
1974 entitled Dimensions of Postsecondary Educational
Planning: The 'University of Callfornia Academic

Plan, 1974-1978' as a Case Study. The essay discusses
planning. First, a framework for considering the

planning process is sketched. This framework included

the context for planning in the 1970's and some
suggested characteristics of the planning process.

Research Buet. Val. 3, No_ §
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GENLRAL GUVERNANCE AND AIMINISTRATION
Elementary, Secondary and Postsecondary

{Lontinued)  Second, the recent Unlversity of
California Academic P'lun, 1974-1978 is discusised in
tight of thls framework. X summary of the plan is
included. Approved by the board of regents in

March, 1974, this plan will be important on two
fronts. The individual campus plans will be Jeveloped
in consonance with this segmental effort; and the

new pustsecondary education commission, with the
overriding charge of comprchensive planning, must

mesh the various segmental plans into a coherent
statewide vinion. Contact: California Administrative
Legislative Reference Service.

Establishes a state manpower services council within
the Jdepartment of commerce und charges the council
with the rosponsibility for Jevelopment of a state
manpower plan Jdesigned o guide the use of state and
federal manpower resources in coordination with the
overall growth policy of the state. The director
of the Jdivision of vocational education of the
department ot education is designated as a member of
the council und serves us the representative of the
commissioner of education.

Development of a state land resource planning
institute, Contact: B8ruce Mitchell, Coordinator
Special Studies; William B. Phillips, Director,
Science and Enginecering; Richard Conner, Coordinator
Special Units, Department of Education.

This legislation would create the joint legislative
committee on performance evaluation and expenditure
review. It is similar to SB 468.

Program and performance evaluation. Pilot projects to
cooperatively, at local level, establish goals for the
school system and to Jdevelop a program for performance
evaluation based on improving instruction, dJiagnosing
needs and prescribing staff development programs to
meet needs. This project includes revising, if
indicated, curriculum to meet needs of student, the
teaching load, and time to teach. Performance means
those activities carried on by teachers, other staff
and students in the teaching-learning situation.
Contact: Lilla L. Carlton, Director, Professional
Development, Georgia Association of Educators, 3951
Snapfinger Parkway, Decatur, Ga. 30032,

State leadership conferences. Provide organizational
structure for affiliate state and district officers

in Jiscipline arcas to establish goals for educational
improvement and develop plans for achieving objectives
to accomplish goals. Approximately 600 elected
leaders participate in this continuous program.
Contact: Lilla L. Carlton, birector, Professional
Development, Georgia Association of Educators, 3951
sSnapfinger Parkway, Decatur, Ga. 30032.

How Georgia ranks. A comparative study of Georgia in
relation to the southeastern United States and the
nation. Tables provide the state's regional and
national rank, and national medians, where applicable,
in areas of population, enrollment, attendance,
teachers, schoo! revenue, etc. The basic data source
is the National Education Association's Rankings of
the States.
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GENLRAL GOVERNANCE AND ADMINISTRATION
Liementary, Secondary and Postsecondary

Foundation program, elementary., A project to develop
an impelmentation hamihook for the elementary academiy
foundation program to serve as @ guide tn interproting
the foundation program at the elementary school level,
h-6. It i3 to help school level personnel relate all
of their classroom activities to the attainment of the
eight objectives of the foundation program, The
foundation program is a plan to fulfill the commitment
for equal opportunities in eduvation as stated in the
master plan for public education. Contact: Barbava
Yamashiti, Administrator, General Education Branch,
Oftice of Instructional Services, Department of
Lducation,

Revislon of educational standards for the approval of
school districts to implement the provisions of SF
120, 1974, Contact: Donald Cox, Associute Superin-
tendent, Instructional and Professional Education,
Grimes State Office Building, Des Moines, lowa. 5031y,

The Indiana State Teachers Association and National
Eduvation Association are cooperating with five local
teacher associations to implement a professional
development needs survey. A pilot survey was con-
ducted in two local associations last year, The
purpose of the sursey is to identify thuse profession-
al development needs perceived by classroom teachers,
Contact: Ivan D, Wagner, Director, Division of
Planning and Evaluation, 120 W. Market, l6th Floor,
Indianapolis, ind, 46204,

listablishes an 1! member legislative educational
planning committee to plan for postsecondary education
included both public, private und vocational-technical
education. Committee is directed to make reports and
recommendations that include a Jevelopmental schedule
for implementation of educational goals established

by the committee to the legislature and governor.
Members of committee are appointed by the legislative
voordinating council and serve for terms as dJesignated
by it, Must include six members of house of represens
tatives and five senators., At least five members must
be of the minority party, with not less than five from
mach house. The state bhoard of regents and state
Wward of education are Jdirected to provide staff
vonsultants upon request of the committee. Contact:
Senator Harder, Chaiman, lLegislative Educational
Flanning Committee, State Capitol, Topeka. Kan. 66612,

Application of computer concepts for elementary and
secondary schools, a Title [11 ESFA project. Region
VIl in rural Appalachian eastern Kentucky is cone
ducting data collection, surveys and committee
studies of education needs hy regional educators ind
lay citizens. The needs determination provess was
inttiated through the design and administration of an
inclusive needs assessment instrument. Also, state
needs assessment Jata were studied to determine
priority needs of the region, Results listed in
education needs as: (1) individualized instructional
services and programs: (2} better school-public
relations and understanding; (3) more career infor-
mat ion and services; (4) more special services to
schools especially comprehensive information and
student Jdiagnostic services., To react to the needs
of cach school district and community, region Vil

Research Bref, Vol. 3, No. §
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oS NLRAL GUVERNANCE AND AUMINISTRATION
Flementary, Secondary and Postsecondary

(Continued) 1is employing a computer to create a sys-
tem of total student accounting and management to
provide the hase tfor more sophisticated and compre-
hensive computer programs of student profiles and
decision making information. Project application of
computer concepts for elementary and secondary sehools
has three facets: (1) student oriented records for
education provides educators with student profiles
consisting of computerized grade reporting; (2)
traditional and phase-¢lective student schedule;

{3) teachers' register for attendance accounting;

and (4) career and college informution. Leadership
study and development furnishes administrators an
orientation r¢ference base for planning and Jdevelop~
ment of other model programs. Various administrative
repo=ts are also provided. Computerized planning and
budgeting system generates aids administrators in
Jdetermining district compliance with federal, state
and local legislation. Contact: Edwin R, Jones,
P.0. Box 1269, 925 Winchester Ave., Ashland, Ky. 41101.

Goals of education and accountability. Contact:
Jerry Trammell, Legislative Research Commission.

Directs state board of education to initiate compre-
hensive study and prepare master education plan.

Facts About Maryland Public Schools. Contact: R. C.
Hogan, Assistant Director, Division of Research,
Evaluation and Information Systems.

Legislation enacted in 1973 provided for the estab-
lishment in 1974 of an equal education opportunity
commission. The newly formed commission has met
twice and will be considering such issues as school
finance reform, metropolitanism and the expansion of
vocational education programs. Contact: Constance
W. Kaufman, Staff Researcher, Committee on Education,
State House, Boston, Mass. 02133.

The Roseville objectives system in education, a
council on quality education project for 1975, is
designed to formulate and implement a comprehensive
model for identifying goals and objectives for all
personnel in a school district. Using outside expert
consultants, the project has concentrated on pllot
testing and 1:service training in approaches including
management t, sbjectives and other methods of
increasing orpanizational clarity and accountability.
The project is also attempting to extend its approach
to classroom and instructional points of implementa-
tion and to develop a component identifying program
component costs. Contact: Dale Schneiderhan,
Project Director, 1251 W. County Road B-2, Roseville,
Minn. 55113.

Philosophy, purpose, goals and objectives for educa-
tion for the future in Minnesota. The goals of this
project are to: (1) gain tegislative passage, in
the form of resolution, intent or policy, of state-
ments specifying what the grneral and uniform .ystem
of education will provide for all residents; and

(2) gain state board of education adoption of state-
ments of state education agency values, philosophy,
purposes and goals coupled with a model for agency
decision making. Contact: Wayne Lrickson, State
Department of Education.

10
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GENERAL GOVERNANCE AND ADMINISTRATION

Liementary, Secondary and Postsecondary |

Self-evaluation guidelines as part of new regulations
developed to implement new comprehensive state special
education law, school districts are required annually
to complete a chechlist of self-evaluation criteria td
determine strengths and weaknesses in program develop
ment. Uontact: {on Cox, Division of Special Educa-
tion, El*mentary and Secondary Education, State De-
partment of Lducation, Jofferson City, Mo. 65101,

Study by appropriation committee of: (1) systems of
umun services; (2) systems of higher education;

(3) progress of management information systems; and
{4) improvement of capital construction. Referred to
legislative appropriations committee for further study

Learning accountability. [leacher reward system for
teachers whose students master certain specific
objectives. Contact: Majorie Hansen, Omaha Public
Schools, 3902 lavenport St,, Omaha, Neb. 68131,

thorough and efficient (formal revision of administras
tive code). The branch of special education and
pupil personnel services is developing a position to
conform with the constitutional mandate of “thorough
and ef'ficient”. The new position will conform to
legal mandates (as evidenced In oxistent litigation),
tield philosophy and model legislation requirements.,
Elements include: (1) mandated early childhood educa-
tion; (2) continuum of education services; (3)
required planning by local school districts; and
{4)"no reject system” (all handicapped required to
have an education) no exclusivnary category, etc.
Contact: Daniel Ringelheim, Branch of Special Educa-
tion and Pupil Personnel Services, Department of
Education.

The cooperative planning project (C.P.P.), a part of
Now Jersey's Title V ESEA, is an attempt to form a
loose coordination among people doing the same
things, with the hope that duplication can be elimi-
nated. The C.P.P, aims to make a case for planning
process and to verify the success of the process.

To meet this goal 14 advanced planning districts
(thuse which had initiated some component of the
comprehensive planning process such as goal develop-
ment, or needs assessment) were invited to particl-
pate, These districts will be provided with various
resources such as workshops on various problem areas
they have selected as being troublesome, to help them
continue their planning and eventually to complete

a4 full cycle from goal development to evaluation,
Next year these advanced districts will assist other
districts just starting to develop planning strate-
gles, Contact: Kenneth Pack, Bureau of Planning,
bepartment of Education.

Channels for changing secondary schools. Includes
recommendations on curriculum reform, teacher
cvaluation, rights of .tudents and facilities for
adolescents. Contact: A. Craig Phillips, Superin-
tendent , Task Force on Secondary Education, State
Department of Public Instruction.

Research Brier, Vol, 3, Nu. 8
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G NLRAL GOVERNANCE AND? ADMINISTRAVION
tlementary, Secondary and Posteecondary

Education review committee. Joint legislative
comnittee to roeview the school foundation formula,
the efficiency and effectiveness of educational pro-
grams, and the policies of school boards respecting
the use of school faetlities by civic groups.
GContact: william Harrison, Staf'f Birector, 20 &,
Broad St., Columbus, Ohio. 43218,

The ARTA project (A Road to Accuuntability) a Title
tII ESEA project is an experimental accountability
program to establish in-house performunce contracting
to make teaching more effective via an incentive pay-
ment system to teachers for above gains of students.
The variubles of the project, which were the basis
for teachers' incentive payments, were students’
achievement, self-esteem ,nd average daily attendance}
The vbjectives were: (1) to privide instruction to
students in grades two, five and eight in math and
tenth grade language arts which will improve cognitivel
achievement grade score gains beyond one year's
growth; (2) to increase average daily attendance
over the previous year; and (3) to impicve the self-
esteem of the target population of students. The 30
ARTA teachers were given inservice training to meet
individual learner needs; establish a positive
learning environment; improve self-estcem of students
as related to peers, self and school and have patental
conferences with parents to learn the histories,
attitudes and needs of students. Contact: Raymond
E. Roblyer, Project Director, Minco Public Schools,
Minco, Okla. 73059,

The state board ot education adopted a planning stated
ment on community colleges, Within Reach, and directed
the staff to develop prioritles and accomplishment
measures from which the board could determine the
progress being made on the planning statement. After
continual review from April-June 1974 the following
priority needs were adopted. For instruction they
were: (1) expanding career education; (2) enhancing
student transfer opportunities; (3) improving adult
and continuing education programs; (4) expanding
opportunities for persons with special needs: and

(5) improving student services. The management
priority needs are: (1) improving articulation for
life-long learning; (2) assessing program perfor-
mance systematically; (3) contimuing to improve
financing of community colleges: (4) improving
opportunities for institutional diversity and innova-
tive management; and (S5) improving staff development
programs. Contact: C. M. deBroekert, Associate
Superintendent, Community Colleges, State

Board of Education.

The board of education has said that districts can
more readily respond to the changing needs of
students and the rising expectations of their
communities if they move toward a goal directed
planning system. Such a system will be implemented
through district compliance with the new minimum
standards and graduation requirements. A catalog
of promising practices in Oregon education is one
way in which the stute department of education can
keep teachers and administrators informed about the
most promising ways to carry out the processes of
goal based planning. In addition, the catalog is
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AULOUNEABLLLEY teneral

UR  PRUIT wontinued)  inteaded ds 4 channel of communication
through whivh educators can be made awire of the many
new practices being developed in Oregon or can find
promising solutions for particular problems.
tontact @ Department of Education,

UR  PRUJILT "Emerging trends for educational planning' is a planring
monthly newsletter from the office of assisstant su- assessment
perintendent, planning, Jevelopment and evaluation, information system
Its purpose is to provide educational planners with innovation

information about recent or unpublicized research,
assessment and statistical studies that can provoke
new insights. It is intended as a vehicle for
sharing intormation, ideas and problems. Contact:
Evelyn tunter, -issemination Specialist, Program
Management Support, State Department of Education,

OR  sTUbY fdentifying aeeds and assisting small schools, needs
vontact: pon Miller, bepartment of Education. small schools

PN PROGLLCT Regronalization.  fhe state board of cducation has regional
endorsed the prinvip.e of reglonal cooperation among plaaning
institutions of higher educa’ ion. To achieve this postsecondary

goal, ten higher education p.anning regions have been
estabtished. In two cases in which two regions have
merged, eight higher education planning councils have
been formed. They are conducting studies of needs
and of resources, planning a pilot tlexible length
baccalaureate and exploring the feasibility of a
"paper” community college. 1isch council is concernul
with local problems and with striving to prevent
unnecessary Jduplication of programs hy: sharing in-
formation; forming consortia; and planning together
or reviewing one another's plans., Contact: Charles
Bilmore, Higher tducation Assoviate, Burcau of
Academie Programs, bepartment of Education.

PA  PROJECT Redefined mission of the state colleges and mniversiy planning
ties, The 14 state owned institutions of higher alud continuing
cation have been involved in an 18 month long plan- education
ning process, aimed toward Jdiversifying their mis- postsecondary
sions and program oftferings. Faculty, students,
administrators, community members, board of directors
and central agency personnel have worked in lurge and
small groups to prepare conceptualizations and spe-
cific action plans. The planning process is contin-

. uing. The state board of education and board of
state volleges and university directors have approved
u4 broader mission for the system as a whole. Curri-
culum is from teacher ¢ducatlon and liberal arts cdu-
ciation to the inclusionof preparation for occupations
in health and human services, public services, business
und technology, mostly at the bacealaureate or profes-
sional magters level. Contact: Kathleen Kies,
Mirector, Buearu ot Academic Programs, Department
of Lducation.

PA  PROJECT tqual educational opportunity is a report prepared by, affirmative action
the Jdepartment of education todevelop recomm ndationsi Jdiscrimination
concerning affirmative actionfor higher cducation in postsceondary
stitutions in the commonwealth., This 11 month study equul opportunity
is Jdesigned to recommend policies and Jescribe ap-
proaches to equal opportunity. A summary of laws, dir-
ectives aad others is contained in the document to
accommodate mandated federal and state laws. Recom-
mendations address themselves to affirmative action
office, affirmative action councils, institution
affirmative action plans and timetables;
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(Conttintued)  affirmative action practices

related to the recruitment of minorities and women,
employment and grievance procedures, student services
in terms of “crvitical mass™. Contact: Conrad Jones,
bBirector, Office of Equal Opportunity, Icpartment of
Iducation.

A major study of the role and mission of public insti-
tutions of postsecondury eduvation hus beeu initiated.
The purpose of this study is to determine if and where
duplications of effort exist, to reduce competition,
and to effcct economies of operation. Financial
assistance to students is'an import:at component of
this study. Contact: Arthur R. Pontarelli, Acting
Commissioner ot Education, Department of Education,

Master plan for evaluation. The Rhode 1sland Educa-
tion Act of 1973 requires the bourd of regents for
education tu evaluate education programs as they
relate to the state's hroad goals and objectives.

A study is under way to develop the system necessary
to satisfy this mandute. Contact: Arthur R.
pontarelli, Acting Commission of Education, Department
ot' Education.

To implement Jdefined minimum program for South
Carolina school districts. Contact:; H. C.

tiol 1ingsworth, Director, Office of General Education,
805 Rutledge Bullding, Columbia, S.C., 29201.

Final report of evaluation dJata on the first year of
the five year plun for meeting eight major objectives
for South Carolina public schools. Contact: Charles
R. Statler, Head Supervisor, Lvaluation and Testing
tinit, 1204 Rutledge Building, Columbia, $.C. 29201,

A superintendents’ study council task force for
professional evaluation. Contact: Ralph Evans,
Superintendent, Kingsport City Schools, Kingsport,

Tenn., 37660.
Accountability. Development of a position paper.
Contact: Daryl J. McCarty, Executive Secretary,

Utah Education Association, 87?5 E. 5180 5., Murray,
Utah. 84107«

The 1972 constitution of Virginia required the state
board of cducation to develop standards of qualicy in
education and specified annual review and/or revision
by the general assembly, Standards of quality and
objectives were accordingly developed for the 1972-74
biennium and revised for the 1974-76 biennium, These
standards are significant in that for the first time
ever, school divisions have a single frame of refer-
ence with which to design and develop educational
programs. Implementation of the standards included
the development of five year plans at the state
level, division level and school level. These are
updated annually. Contact: Fendall R. Ellis,
Assistant Superintendent for Program Development,
State Department of Education.

State department of education, bureau of planning,
research and evaluation and West Virginia Education
Assessment Advisory Committee. The first phase of a
statewide evaluation program, a survey of public
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{Continued) opinion regarding education, has been
completed. Further study will define and establish
the goals of public education for the state, with
guidance and input from the citizeus' committee.
Contact: J. Douglas Muchesncy, Assistunt State
Superintendent, Department of Education.

Requires the Milwaukec Board of School Directors and
the superintendent to identify yearly objectives

and assess educational priorities in the district.
Extends the present procedure for parental petitions
for new foreign lungusge classes to permit petitions
for instruction in any subject consistent with the
board's goals. Repeals the law requiring uniform
textbooks in the various schools.

Project PURPOSE - People Using Resources, Planning,
Organization and Study Effectively. Contact: Lee
Nelson, Juint School District #1, Ripon, Wis. 54971.

State superintendent’s commissioned papers. A series
of ten special studies of current and emerging educa-
tional issues, needs or priorities including alterna-
tive futires. Contact: John Richert, Department of
Public Instruction.

State education agency role study. A six state study
of current and projected state education agency
roles, involving political and educational leaders

in each state. Contact: Robb Shanks, Department of
Public Instruction.

Special committee on education program review project
will oversee the Eagleton I[nstitute project on
education program review. Contact: Bounie Reese,
Executive Secretary, Joint Legislative Council.
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The development of a pupil information system which
will provide teachers and others with Jdata to deter-
mine the tearning necds of individual students, to
help provide a basis for the prescription of
appropriate learning activities, to check on the
progress of students as they proceed through the
school program and to check on the extent to which
learning activities are being met. The state
department of education will work with a smaller
local school system in developing the pupil infor-
mation system. Pupil data is an important segment
of total data needs and concentrating on it will
allow a model system to be developed at a reasvnable
cost. A manual or semiautomated system which does
not require computer support is anticipated.
However, the information system will be constructed
to facilitate adaptation by those school systems
which use automatic data processing. After develop-
ment and trial, the model information system can

be adapted by local school systems throughout the
state., Contact: Frank T. Speed, Division of
Dep:.rtmental Services, State Department of Education.

Student performance in local school systems.
Contact: D, B. D. Whetstone, Coordinator, 818
S. Perry St., Montgomery, Ala. 36104.

The Alabama needs assessment study is specifically
designed to obtaln information that will be of
assistance to local school systems in improving the
quality of educational programs for children and
youth. The major purpose of the study is to deter-
mine the critical educational needs. All subject
areas must be assessed and examined in relationship
to each other to establish those subject areas
which have the most critical needs. In addition,
by assessing a subject area over a period of time,
it will b2 possible to determine if changes have
occurred. Contact: W. H. Kimbrough, Director,
Administration and Finance, State Department of
Education.

Develrpment of statewide student assessment program
in reading and mathematics. Development of a
student assessment system based on criterion-
referenced test instruments which is sensitive to
cultural differences of students. Contact: Frank
Nelson, Student Assessment Administrator, Department
of Education.

All students enrolled in the fifth grade will be
given a standardized mathematics achievement test
adopted by the state board of education. This test
will be given annually in the first week of October,
which is the same time period when the standardized
r-ading achievement test is given.

Requires annual fifth grade mathematics test.
Requests criteria development for.evaluation of

matheratics tests and establishment of minimum
standards for elementary level computation skills.
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California has initiated o new statewide educational
assessment program in grades two, three, six and
twelve. Reading achievement is measured in grales
two and three while for the upper grades four areas
are tested: reading, spelling, effectiveness of
written expression and muthematics. The tests are
constructed by the state department of education to
state specifications taken trom objectives submitted
by all school districts, The majority of the test
items, with national normative data, have been
selected from those submitted by major test pub-
lishers. A matrix suwpling procedure is emp loyed so
that every student in the grade level tested takes
one of ten-18 forms. Testing time is approximately
35 minutes for each grade level. Scores are then
calculated for each school, for the district and
for the state. Equating procedures allow a compari-
son of statewide performance to national norms.

At both the school and district levels, two kinds of
scoring comparisons are available: percentile rank
in state and predicted score range derived from a
nultiple regression analysis of numerous background
factors. Many of these background factors are the
usual socioeconomic indicators and school factors,
but there is one which is unique: an entry level
test, developed especially for California, which is
administered during the initial month of school to
all first graders. This gives a measure of readi-
ness for learning or a baseline against which to
compare reading results in grades two and three.
Contact: Alex Law, Office of Program Evaluation
and Research, State Department of Education.

High-low study attempts to compare overachieving

and underachieving schools as determined by standard-
ized test results. Schools are matched for student
and community characteristics and differences in
staff, support, organization, etc. sought. Contact:
¥illiam Webster, State Department of Education.

A cooperative evaluation center, in its third year,
assists jocal school systems in the evaluation of
their educational programs. A Title III ESEA
project, fiscal year 1975. Cortact: Phillip s,
Saif, Capital Region Education (ouncil, 443 Windsor
Ave., Windsor, Conn. 06095.

Limits educational accountability program to subject
areds of reading, writing and mathematics, removing
current requirement for other subject areas by
1973-74. Amends the educational accountability act
to require ithat procedures shall be comparable to
national systems and indicators., All third and

sixth graders are to be tested by the 1974-75 school
year and all third through sixth graders the
following year in the basic areas of reading, writing
and mathematics. Annual reports of school progress
are to include an interpretation of the test results.

Needs assessment development project is in the
beginning stages of designing, developing and produ-
cing a self-contained needs assessment procedure
vhich can be utilized by school districts as a

major component of comprehensive planning. Deve lop-

ment of the needs assessment procedure will involve
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GENERAL GUVERNANCE AND ADMINISTRATION
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ACCOUNTAHILEYY Assussment
and Testing

FLo PROIECT tContinued)  educators from o Product usable and
available for a'l state cducators. This project
is a joint effort of elementary and secondary schoul
personnel, community college personnel, university
personne! and the department of education. Contact:
Department of tducation.

FL  PROJECT Development of a proposed end of college test testing
battery (in cooperation with the American College postsecondary
Testing Service). Contact: G. Emerson Tully,
birector of Educational Research, hepartment of

Education.

FL, PROJECT Guidelines for evaluating the performance of former performance
students in the activities in which they were evaluat ton
tralned are being implemented within the community students
colliege system. Contact: Myron R. Blee, Chief, community college

Bureau of Program Support and Service, Division of
Community Colleges, State Department of Education.

FL  PROJECT Evaluation of perfurmance of students awarded credit performance
on the basis of the college level examination pro- evaluation
gram. The articulation coordinating committee, postsecondary
which is comprised of representatives of the state CLEP

university system and the community colleges, is
undertaking through un interinstitutional task force
to evaluate the subsequent academic performance of
students who have been awarded academic credit on
the basis of college level examination program.

The project invol.ed students from the 28 community
colleges and the nine state universities, Contact:
Myron Blee, Bureau of Program Support aml Service,
bivision of Comnunity Colleges, Department of
Education.

GA  PROJECT The statewide testing program, initiated by the state| criterion-

board of education in 1971, annually tests approxi- referenced
mately 240,000 students in grades four, eight and testing
11 using standardized, norm-referenced instruments. basic skills

Test results provide information about the achieve-
ment of students in basic skill areas. They may
also be used to determine the current status of
Georgia students compared to national, state and
local norms. However, they do not provide infor-
mation on student mastery of specific objectives,
Therefore, the state board has contracted with
educational testing service for the development

of criterion-referenced tests of reading, mathe-
matics and career development for fourth and eighth
grades. These tests will evaluate the progress of
Georgla students toward the state hoard's goals

for education in Georgia. Completion of field
testing and refinement of there instruments is
scheduled for February 1975; their use in the
1975-76 statewide testing program is anticipated.

GA  PROJECT Needs assessment. Pilot projects on needs assess- needs assessment
ment for purposes of cnoperative involvement at staff development
local level for developing program in instruction, programs

staff development and others which the data from
the assessment indlicated. Contact: Lilla L.
Carlton, Director, Professional Development,
Georgia Educvation Association, 3951 Snapfinger
parkway, Decatur, Ga. 30032,
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ACCOUNTABILITY Assessment
“and_Testing

GA PROGECT The Atlanta assessment project, fumded under Title assessment
111 ESEA, exemplifies couperation in education goals
between federal, state md local authorities. objectives
‘unds made available through the U.S, Office of criterion-
kuacation have been granted by the Georgia Department referenced
of Education to the Atlanta Public Schools to testing
operate the project, The projuct is Jdesigned to evaluacion

answer two questions: (1) What will Atlanta area
young people need to know, be able to do, and value
in order to cope successfully with life in the
society of 1985 and thereafter? (2) Are young
people in the Atlanta area making progress toward
achieving these things? Thus far the project has:
(1) established educational goals for the Atlanta

of 1985 through a series of studies involving nearly
1,100 community leaders, educators and high school
students; (2) developed specific objectives to
determine each goal, through the participation of
over 90 teachers, curriculum specialists, professors,
state Jepartment of education staff and representa-
tives of various social agencies; and (3) contracted
with a test Jdevelopment agency to develop criterion-
referenced tests of these objectives. Project
personnel are working closely with the contractor

in reviewing test items, refining objectives and
planning for a pretest of evaluation instruments

and procedures. When the test development phase is
completed early in 1975, the project will administer
the tests to three sample groups: high school
seniors, 17 and 19 year old students at lower grade
levels, and 17 and 18 year old non-students,
including both graduates and Jropouts of the Atlanta
system. Assessment results will then be available
for use in improving education for young people in
Atlanta. Project number 602-1-74-078. Contact:

Ray Sweigert, Director, Atlanta Assessment Project,
1001 Virginia Avenue, Suite 313, Hapeville, Ca.

30354.

GA  PROJECT Needs assessment/staff development. A process needs assessment
implementation of the educational improvement con- personnel
cept including assessment, Jecision making and staff development

program design leading to a local staff development
plan for 1975-76. There are three projects in the
state: Baldwin, Crawford and Clarke counties. A
Title 1I1 ESEA 1974-75 project. Contact: State
Department of Education.

HI PROJECT The foundation program assessment and improvement needs assessment
system (FPAIS) consists of two major components: information system
needs assessment and program improvement. FPAIS is program improvement

conceptualized on the basis of the Jepartment's need
for: (1) statewide information about the progress
of students toward achieving the foundation program
objectives; and (2) systematic program improvement
procedures and improved curriculum management.

(1) The assessment component is designed to pull
together heretofore separate departmental attempts
toward obtaining data on learner performance,
learner needs and program effectiveness measures.
The assessment component is also expected eventually
to provide for the department of education a reposi-
tory of assessment exercises, test items and
procedures for various program and project evalua-
tion needs at the state, district and school levels.
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(Continued) Departmentwide use of such assessment
materials and procedures is also expected to
eventually help systematize school level assessment
efforts. (2) The improvement component is
designed to clarify and systematize curriculum
development activities and procedures at the state,
district and school levels for the purpose of
improving learner performance through program
efforts. An administrative and organizational
structure is required to implement any statewide
change in instructional programs. Such a structure
will have to provide for: (a) analysis of learner
performmance data in relation to educational objec-
tives to determine learner needs; (b) analysis of
ongoing program strategies to determine the kinds
of program changes necessary for the alleviation of
learner needs; {c) programming involving planning
of alternative strategies that appear potentially
practical and effective in alleviating iearner
needs, with cost implications; (d) teacher training
to be required in relation to program change plans;
(e) pilot testing of the program change strategy;
{f) documentation of the field tested and refined
change strategy as demonstrated to be effective

and accepted for dissemination installatiop in the
schools; (g) supervision and control of the
installed program change strategy; and (h) ongoing
evaluation of the change strategy installed and
modified as necessary. Contact: State Department
of Education.

The foundation program is a plan to fulfill the
commitment for equal opportunities in education as
stated in the master plan for public education.

The foundation program establishes a minimal but
variable program of academic experiences designed
to achieve the following objectives: (1) deveicp
basic skills for learning and effective communicy-
tion with others; (2) develop positive self-concept;
(3) develop decision making and problem solving
skills at his proficiency level; (4) develcp
independence in learning; (5) develop physical and
emotional health; (6) reorganize and pursue career
development as an integral part of his total growth
and development; (7) develop a continually growing
philosophy such that he is responsible to himself
as well as to others; and (8) develop creative
potential and aesthetic sensitivity. Contact:
Janet Sumida, Staff Specialist, Evaluation Section,
Office of Instructional Services, Department of
Education.

Evaluation of follow-through programs. Consultants
will study existing follow-through programs to
identify components that have been successful.
This information will then be edited and dissemi-
nated to school districts. In this way, the
strengths of this program will not be lost even
though the follow-through program is phased out.
Possible avenues for other funding sources will be
explored. Contact: Charles L. Kinney, Unit
Director, Division of Compensatory Education,
Department of Education.
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ACCOUNTABILITY Assessment
ggg Testing
LA SCR 7o Urges the initiation and maintenance of a program testing

of educational assessment to analyze student
progress and performance.

ME PROJECT The Maine Assessment ¢f Educational Progress (MAEP) assessment
is a ten year program tu provide specific informa-
tion about the knowledge, skiils, understandings
and attitudes of students in various subjoct areas.
A probability sample of all students attending
public and private schools is given exercise items
by trained administrators from the state department
of educational and cultural services. In each
assessment phase, the assessment instrument is
composed of selected items from thos: used in
the National Assessment of Educational Progress
with some specifically for Maine students. Thus,
the results can be compared to those of the north-
eist region and to the nation as a whole. The
first phase of cycle I assessed 17 year olds in
citizenship and writing; the second phase assessed
17 year olds in reading and science; and the third
phase assessed nine year olds in reading and
writing. The fourth phase now in planning stages
will assess understandings and skills in mathe-
matics for 13 and 17 year old students. The
remaining subject areas to be examined are career
and occupational development, literature, music,
art and social studies. Subject areas will be
reassessed in cycle I} to provide 2 measure of
educational progress over time. Contact: Horace
P. Maxcy, Jr., Educational Planner, Department of
Educational and Cultural Services.

MD STUDY Educational accountability program. In response to assessment
a state law mandating an accountability system, a
program in the assessment of achievement in th= basic
skills has been implemented and a report to the
governor, the general assembly and the public will
be published in early January of 1975 and each year
thereafter. To avoid specious comparisons by the
school buildings with diverse socioeconomic popula-
tions, achievement will be controlled for ability,
income level and education of parent. Other factors
such as salary and teaching experience of teachers,
salary and administrative experience of administra-
tors, present expenditure, etc., will be reported
in conjunction with the controlled achievement data.
Contact: Francis X. Mcintyre, Coordinator, Office
of Accountability, State Department of Education.

MI PROJECT The Michigan educational assessment program is a evaluation
research, evaluation and assessment service project. assessment
Since the 1969-70 school year, Michigan has been basic skills

conducting an annual statewide educational assess-
ment program. This assessment program is designed
to ascertain the levels of the performance of
students in basic skills and of other factors rela-
ted to the performance in the schools and school
districts. Annually, more thar 300,000 students
participate in the assessment program. This program
is intended to produce specific information useful
for educational decision mal ng at the state and
iocal levels. Contact: Tom Farrell, Assistant
Superintendent for Legislation and Public Affairs,
Department of Educatlion.
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Trtle 111 LSLN programs, o4 rescarch, evaluation and
assessment service project,  This service assists
1u the evaluation of programs fumded under Title 111
of the federial elementary and secondary act,  The
title [11 programs cover experimental ceducation
practices and the demonstration of these practices
in educational settings., The evaluation activities
include technical assistance to title 11l projects
tor the improvement of local evaluation activities
dand preparing a summative evaluation report on the
statewide title 111 programs, Contact: Tom
Farrell, Assistant Superintendent for Legislation
and Public Affairs, bepartment of Education.

Educational assessment project in Richfield, a

Title 111 LSEN project, will test the feasibility

of' adopting the state cducational assessment design
into 4 madel needs assessment Jdesign which can then
he adapted to any local educational agency., Addi-
tional components will identify variables related to
student performance through Jdetermining the longi-
tudinal growth in performance. Contact: fIvan D,
Lludeman, Project lirector, 70th and tlarriet Ave. So.,
Kichtield, Minn, 55423,

An assessment instrument Jdesigned to measure
sffective and cognitive student outcomes was
Jeveloped and administered to a sample of twelfth
grade students Jduring the 1973-74 school year,

The instrument sampled student behaviors in a wide
variety of areas including intellectual, physical,
social and career development. The test is being
revised on the basis of item analyses, after which
it will be made available for the use of loucal
school districts, Plans for the 1974-75 school
vear include the development and initial administra-
tion of a sixth grade assessment instrument, which
will also represent the four goal areas listed
above, Contact: Charles R, Oviatt, Director,
Assessment Task Force, Department of Elementary
amd Secondary Education.

The educational assessment program is testing all
fourth, scventh and tenth gride students for
achievement in the hasic skills areas of reading
and mathematics, Contact: Willlam J, Mathis,
Nirector, Office of Educational Assessment,
RNepartment of Education.

An assessment of the beliefs process and learning
environments in technology for children and non-
technology for children classrooms. The purpose of
this study is to access the effects of the technology
for children program on classroom processes and
school ¢limate of teachers during their first year
of involvement, The study is a quasi-experimental
design using a stratified sampling. It will attempt
to assess beliefs and attitudes of teachers, actions
of children, urganization of c¢lassrooms, use of
space, an organizational climate of the schools in
technology tor children and non-technology for
children classrooms, Nata collection will take
place from Jamuary to June, 1975, Study to be com-
pleted by August, 1975. Contact: Wesley Perusek,
Research Associate, Technology for Children Project,
{Graduate Study Committ e) State Board of Education.
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Mational fducation Association needs assessient
project. Contact: James G, hard, New Yorh State
United Teachers, 80 Wolt Road, Ailbany, N.Y. 12205.

Needs assessment study conducted by the Oregon State
Compensatory Education Advisory Committee. A com-
prehensive neads assessment is required by Title |
ESEA regulations. There is a widespread disagreement
on what constitutes a needs assessment. A sub-
committee of the state advisory committee has been
charged with the responsibility of studying the topic.
and recommending processes and instruments “or usc
in districts of all sizes and allocations, _.ontact:
Barbara Hunt, Specialist, Title 1 ESEA, State
Department of Education.

f

A Jdivision of educational quality as:sessment includes
development and collection of items to measure the
ten poals of education, validation of tests and in-
depth Jdata analysis to study relationships between
test results and other variables. Contact: James
Masters, Bureau of Information Systems, Department

uf BEducation,

To arsess annually the educational quality in each
school district. Contact: W. E, Ellis, Director,
Offic~ of Research, 1203 Rutledge Building,
Columbia, S$.C. 29201.

Initial report of the fall 1972 South Carolina
statewide testing program. Contact: Charles R.
Statler, Head Supervisor, Evaluation and Testing
tinit, 1204 Rutledge Building, Colambia, S§.C. 2920%.

The following educational studies were conducted by
the management information unit of the Jdepartment of
education: historical summary of enrollment trends;
projected births: first grade enrollments and

number cntering college for the state and the coun-
ties; rankings of the districts and schools accordine
to enrollment; historical summary of financial data;
historical summury of private school statistics;
historival summary of first grade retentions 1Y63-72;
fall 1972 age grade study; superintendents and prin-
cipals salary study 1972-73; advanced copy of the
state superintendent's annual seport 1971-72 (speci-
fic tables preparcd by the management Information
unit); students lost to the education system 1972;
characteristics of dropouts from public schools
during 1971-72 academic year, Contact: A, D. Link,
lead Sup.vvisor, Management information Unit, ldle
Senate § ., Room 102, Columbia, S.C. 29201,

The state board of education begun a sample standard-
ized testing program in 1974-75. A copy of the
findings and conclusions of this forthcoming

testing program will be sent to the eighty-ninth
general assembly.

Design and implementation of 2 model evaluation
capability, Austin Imdependent School District.
tontact: Freda M, tiolly, 6100 N. Guadalupe,
Austin, Tex. 78752,
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Development of valid predictive instruments to
reduce the misclassification ot Mexican-American
school children in South, Texas, Corpus Christi
State School. Contact: David T. Wade, P.0. Box
9297, Corpus Christi, Tex. 78408,

Statewide educational assessment. The planning unit
has had primary responsibility for planning and
preparation for a statew.de assessment program in
which the first major data collection will be accom-
plished in 1975, This effort is designed to report
basically statewide educational outcome and process
information. The information needs of decision
makers at the state level such as legislators, the
chief state school officer and his staff and the
public are the primary focus of the program.
Information will also be provided for local educa-
tion agencies, school building administrators as
well as teachers. Outcome areas to be measured

in the study will include measurement scales
directed specifically at Utah's goals and general
objectives of public education, two basic curriculum
areas, mathomatics and science and a variety of
affective areas such as attitude toward school and
student self-concept. Input and process measures

to be included in the study will fall under the
general categories of student and family character-
istics, teacher characteristics, classroom climate
and instructional approaches and school character-
istics. Stratified random samples of classrooms
will be drawn at grades five and 11. Contact:

Don K. Richards; David E. Nelson, Planning Unit,
State Board of Education.

The needs assessment program, supported by the Title
111 ESEA has included studies of the cognitive,
affective and psychomotor domains. The cognitive
and affective areas were studied on a statewide
basis using a sample in excess of 30,000 children

by the University of Virginia under contract to the
state department of education. The psychomotor
area, requiring individual testing, used a sample

of approximately 2,000 children and was conducted

by the Newell C. Kephart-Glenhaven Achievement
Center. At present, phase Il of needs assessment

in all three areas is under way designed to validate
instruments developed in the affective and psycho-
motor domains and to provide longitudinal perfor-
mance data on a statewide sample of children.
Contact: Robert V. Turner, Special Assistant for
¥ederal Programs and Relations, State Department

of Education.

Accountability through the use of student follow-up
studies for the years 1963-71. Contact: John
Ceske, Arrowhead High School, Hartland, Wis. 53029,
Local school district needs assessment. A do-it-
yourself community based K-12 local educational
needs/expectations identification activity. Contact
Lance Beutel, Department of Public instruction.
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ACCOUNTABILITY Fiscal and
““Administrative
AL PROJECT The state department of education is working toward management
the implementation of an integrated data base manage- information
ment information system (MIS'. This effort is funded system

under a Title V ESEA section 505 grant. A new
approach to data management is being designed and
teated as a prerequis.te to the implementation of
the MIS. The new approach is based on the logic
that: (1) data is a resource; (2) data can be
classified and given unique numeric and/or work
description identity; (3) data can be stored and
accessed on the basis of that identity; and (4) datd
can be used for many applications from a single
storage area. The U.S. Office of Education's "State
Educational Records and Reports Handbook Series"
(handbooks Il through VI) are being used for data
element definitions, word descriptors and numeric
identity assignments. The word descriptors and/or
number identities will be used as keys for the
"addresses" of the data elements in the integrated
data base. An operational integrated data base of
limited scope is expected by late 1975. Contact:
Frank T. Speed, Director, Division of Departmental
Services, State Department of Education.

AL, STUDY Budgeting and finance in local school systems. fiscal
Contact: B. D. Whetstone, Coordinator, Alabama
Bducation Study Commission, 818 S. Perry St.,
Montgomery, Ala. 36104.

AK ACTIVITY District accounting procedures is a new budgeting ppBs
and accounting procedure designed by the department cost accounting
and implemented in all Alaska districts. Following
revised U.S. Office of Education handbook II,
the new procedure allows for cost-by-function
accounting and can be expanded to a complete
planning, programming, budgeting system accounting
system. Contact: Jack Penrod, Fiscal Officer,
Department of Education.

AR PROJECT Planning, programming, budgeting system in practice, PPBS
a Title IIT ESEA 1974-75 project. The goal is to
implement a system in the Batesville Elementary
School. During the first year the following activi-
ties were initiated: (1) planning, programming,
budgeting was implemented in language arts; (2)

+ implemented a process monitoring system; (3)
initiated a teacher improvement program; (4)
planned a program budget for all elementary programsy
and (5) planned, in performance and process terms,
programs in elementary mathematics and science.
During the second year activities will include:
(1) monitoring processes in language arts, mathe-
matics and science; (2) planning programs in
performance and process terms for all remaining
olementary programs; and (3) reviewing and
refining all programs already initiated. Types of
activities include: (1) inservice programs;

(2) on-site assistance for teachers provided by
principals and project director in areas of
planning and evaluation; and (3) released time
program planning committee meetings. The school
board ser-ms the project in advisory and leader-
ship roles. Contact: John McCuin, Batesville
School District No. 1, 507 7th St., Batesville,
Ark. 72501,
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A planning, programming, budgeting and evialuation
system Jdemonstration project, a Title III ESEA
1974-75 project is to improve the efficiency and
effectiveness of the district's total educational
program through the use of this management system.
Objectives include: (1) to implement the program
planning and budgeting system consisting of the
basic elements required to collect, stove, main-
tain and retrieve operating budget data in both
line item and program format; (2) to implement the
program accounting system based on the code
structure contained in the V.S, Office of Education
handbook 1! revised; (3) to implement curriculum
planning and development systum tuv selected com-
ponents of the pilot elementary reading program;
and (3) to implement the achievement data system
which will provide a cost effectiveness view of
selected programs., Activities include implementing
the above objectives using computer programs.
Helping students improve in reading by identifying
and sequencing reading skills, using criterion-
referenced test to determine the specific skills
needs of the individual student, setting up specifiq
objectives, then with teacher assistance, the use
of specific skill oriented material by the student
and analyzing data from the program accounting
system and the curriculum development system to
determine the cost effectiveness of the selected
programs, Contact: Tony Scherrey, Fort Smith
Public School District, 3205 Jenny Lind Road,

Fort Smith, Ark. 72901,

A planning proposal for implementing state school
systems financial accounting handbook !I, revised,
a Title I1I ESEA 1974-75 project is to investigate
the feasibility of small to medium sized school
districts implementing financial accounting as
required by the financial accounting handbook II,
revised, through the use of computer services on

a shared time basis. Major goals are: (1) to
determine if small and medium sized schools can
implement the above system; (2) to determine the
problems associated with a county unit concept of
independent school districts pooling their
resources to establish the above accounting system;
and (3) to develop a high quality operational pro-
posal for a pilot project establishing a county
unit computer center for implementing financial
accounting and other educationally related services.
Activities include: investigate accounting

systems and procedures and plan for project imple-
mentation; visit selected school systems using
handbook 11 and computer servires; investigate
other computer services for schools, write specifi-
cations for appropriate computer equipment,

develop an operational plan, negotiate lease bids
on proposeéd computer systems, select and/or develop
record forms and computer programs and establish
procedures for implementation. Contact: Bob
Whitmarsh, Hope Public Schools, Administration
Building, Hope, Ark. 71801,
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Consolidated grants management (COGRAM; s a joint
effort by the U.S. Office of Education and several
state educational agencies to study and test the
feasibility of developing a consolidated applicatioh
to secure funds for various educational programs.
If, however, a consolidated application is feasibie}
it must also be a better vehicle than the ones now
employed. The COGRAM project is funded by Title V
ESEA section 505 appropriation. The project was
started in 1962 and was funded April, 1974 for a
final year of refinement of materials and dissemi-
nation. Each state has selected its own course
and developed its own materials. Meetings to share
and exchange ideas and materials have helped to
establish common ground. Additional information
can be obtained from each of the participating stat¢
agencies. Contact: California: Ernest E. Lehr,
Special Assistant to the Education Program Adm!ni-
strator, State Department of Education;

John J. Ryan, Assistant Superintendent for Adm!n!-
stration, State Department of Education; Florida:
James A. Kemp, Research, Information and Surveys,
Bureau of Research and Information, State Department
of Education; Minpesota: Gayle H. Anderson,
Director, Planning Section, Division of Planning
and Development, State Department of Education;
Oklahoma: Jack Strahorn, Director, Federal Pro-
grams, State Department of Education; Utah:
Bernarr S. Furse, Administrative Assistant, State
Department of Education; Yaermopt: Leon H. Bruno,
Director, Divisioh of Federal Programs, State
Department of Education; 2Jashington: Rich Boyd,
Director, Grants Management, State Department

of Lducat!on.

Survey of school district participation in the
education information system. Contact: O. D.
Russell, Chief, Division of Fiscal Resources and
Distribution of Aid, Department of Education.

The Hi-Lo or school effectiveness study is a
relatively new approach to the question of whether
schools can make a significant contribution toward
determining children's academic success. After
co..troliing for socioeconomic and other nonschool
factors, the study attempts to identify and describd
the financial, curricular and administrative
variables which distinguish pairs of schools.
Each of the 22 pairs identified consists of two
schools which are matched for students' socio-
economic status, percentage of minority students,
percentage of bilingual students, urbanity and
school size, yet whose students' sixth grade
achievement scores differ dramatically from each
other and from their predicted range. For each
matched pair, one school's”students scored far
above the prediction, while the second school's
students scored well below their prediction.

The Hi-Lo research design will evaluate data from
the paired schools to determine the factors which
might account for the differences. Contact:

Alex Law, Chief, Office of Program Evaluation
and Research, State Department of Education.
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Concerning the process of planning, programning and
budgeting. Providing for the creation of an office
of budgeting and governmental planning and making
an appropriation therefore. '

Education resources center, Title II1 ESEA fiscal
year 1975, Area cooperatives educational services
will expand the capability of its education resource
center to function as a state and national data
bank providing storage and access services to state
and local educational agencies. Contact: MHarry
0sgood, Area Cooperatives Educational Services,

800 Dixwell Ave., New Haven, Comn.

Educational park, Title III ESEA fiscal year 1975.
The Windham community will survey the agency
resources available and develop a plan for coordi-
nating services in new ways to meet a range of edu-
cational needs. Contact: Robert Dolph, Eastern
Connecticut State College, Wiliimantic, Comn.

Ruview of the process for generating resource
requirements for community collsges based on an
analysis of course costs by fields of study
including modification of the allocation process
to provide a more equitable and manageable distri-
bution of funds within the funds appropriated by
the legislature. Contact: Thomas M. Baker, Chief,
Bureau of Fiscal Administration, Division of
Community Colleges, State Department of

Bducation.

Cooperating in a contractual arrangement with St.
Petersburg Junior College to develop a discipline
oriented budget and a program oriented budget as

a pilot design for planning and management. The
outcomes of this project are expected to demon-
strate both the feasibility and desirability of
prog-am oriented planning, budgeting and manage-
ment for the community colleges with goals to
include the impact on the state funding mechanisms
and models of accountability. Contact: William

R. Odom, Chief, Bureau of Research and Information,
Systems and Services, Division of Community Colleges
State Department of Education.

Development of an automated faculty resource
inventory of faculty competencies. Contact:
william B. Phillips, Director, Science and
Engineering, Department of Education.

Information system for internal planning. This is
a management information system for planning and
monitoring the use of department of education
resources. It is designed for both multi-year
planning and for management within the fiscal year.
At present, the system is being used primarily to
monitor activities supporting six department of
education priorities. Personnel from several
administrative units within the department are
assigned to carry out coordinated activities
addressing each priority. Contact: Fred Daniel,
Room 125, Miles Johnson Building, Department of
Education.
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Continuing study to develop alternative bases for
funding of the state university system and evalua-
tion of their feasibility and their impact on
existing standards and methods. Contact: Kenneth
Boutwell, Vice Chancellor for Administrative
Affairs, Board of Regents, 107 W. Gaines St.,
Tallahassee, Fla.

Revision and implementation of an accounting manual
for Florida's public community colleges conforming
to the principles and procedures contained in the
American Institute of Certified Public Accountants
new audit guide, Audits of Colleges and Universities}
and incorporating the changes contained in Natlonal
Asgsociation of College and University Business
Officers administrative services manual. This
manual provides for correlating the systems, pro-
cedures and reports with the latest trends nationally
to develop more uniform accounting reports and
procedures for colleges and universities and
adapting the accounting system to meet the require-
ments for preparation of program budgets. A
significant feature of the manual is that it
includes a functional classification of accounts
which conforms to the National Center on Higher
Education Management Systems program classification
structure. This feature will enable the colleges
to collect data in the functional categories
required for program budgeting, eliminating the

need to crosswalk data to meet the specific
requirements of this budgeting process. Contact:
Kenneth E. Jarrett, Consultant, Financial Affairs,
Division of Community Colleges, State Department

of Education.

The department of public instruction is proceeding
on schedule with the implementation of a statewide
planning, programming and budgeting system by July,
1977. Four pilot projects have been established
and have used the system for approximately two years
The department of public instruction and the state °
teachers association are preparing a program of
instruction for Uniserve directors and state
teachers association members in the spring of 197S.
Two of the four projects have been successful in
implementing each component of the planning,
programming and budgeting system, (needs assess-
ment, goals, objectives, program identification,
program budget, program reports and evaluation).
Contact: 1Ivan D. Wagner, Director, Division of
Planning and Evaluation, Indiana State Teachers
Association, 120 W. Market, 16th Floor, Indianapolis
Ind. 46204,

Teacher supply and demand study for Ilowa 1973. The
purpose of the survey was to investigate problems
of teachers supply and demand and to collect infor-
mation from the local school districts to be used
as baseline data on the current employment of
teachers. Objectives were: (1) to ascertain the
number of vacancies; (2) to interpret the expected
change in each major subject ares for the next
school year; (3) to collect, analyze and compare
vacancy information with data on teacher supply

and demand for teachers; (4) to analyze and
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(Continued) interpret responses on questions
concerning personal characteristics of new personnel
hired; and (5) to summarize findings of investi-
gation and present an overview of teacher supply
and demand for 1973-74, There has been an adequate
supply of teachers except for problems due to
declining enrollments, budget restrictions and
uncertainties of federal funding for special educa-
tion. There was an increase in teacher aides and
associates. Iowa is insufficient in graduating
agriculture, business education and industrial
education teachers. Interpretation of data on
teacher vacancies this fall seems optimistic,
Contact: Trevor G. Howe, Professor of Education,
Iowa State University, Ames, lowa; Orrin Nearhoof,
Director, Teacher Education and Certification,
Department of Public lnstruction; John J. Wagner,
Graduats Research Assistant, lowa State University,
Ames, lowa,

Study of feasibility of using centralized computer
with terminals in each of 15 regions to provide
data processing service to all local school dis-
tricts. This will include implementation of a
double entry accounting system with program budgets.
Advisory committee consists of chairman of the
board of directors from each of Kentucky's educa-
tional regions, Contact: James Melton, Assistant
Superintendent, Bureau of Administration and
Finance, Department of‘Education.

The bureau of vocational education has undertaken a
system of mansgement by objectives for fiscal year
1974-75. The system consists of broad goals and
objectives for the bureau as a total, objectives fox
divisions and units and objectives and activities
for individual staff members. While the system
was designed for the major objectives to be
established at top bureau level, all staff members
have been actively engaged in the developmental
process with many negotiating sessions being
conducted to clarify the roles of individual staff
members. 1t is anticipated that the system will
reduce any duplication of effort and assist the
total staft reach predetermined and agreed upon
objectives. Contact: Floyd McKkinney, Director,
Program Supporting Services Division, Bureau of
Vocational Education, 20th Floor, Capital Plaza,
Frankfort, Ky. 40601.

Kentucky's information for training and education
system (KITES). The department of education,
through the assistance of ten other agencies, has
undertaken the development of a comprehensive
manpower data system. This system will provide
information to all levels of manpower planners
concerned with planning for the development of the
state's human and economic resources. The need for
a centralized information system was originally
recognized by those agencies of state government
vhich make up the Kentucky Manpower Council. The
11 agencies represented on the council are the
department of health, department of commerce,
department of natural resources and environmental

protection, department of personnel, department

30 '

Fiscal and
Adninistrative

computers
PPBS

management -by-
objectives
vocational

wer
assesament
information system

Research Brief, Vol. 3. No. §



Q

ERIC

Aruitoxt provided by Eic:

ACCOUNTACTLITY

KY STUDY

MD ACTIVITY

MD PROJECT

MD PROJECT

MD PROJECT

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Continued) of child welfare, department of correc-
tions, cooperative extension service, department of
mental health, department of labor, department of
economic security and the department of education.
The bureau of vocational education and the state
department of education was selected as the unit
through which the system would be administered.
Although unable to meet all data needs, the con-
ceptual design of the system is one which will
allow it to become the basic information system

of the state by providing data on manpower require-
ments by state and substate planning districts.

The data generated by the system will ultimately
provide a sounder basis on which program planning
can be carried out. Contact: Janie Jones, Direc-
tor, Occupational Information Unit, Bureau of
Vocational Education, 20th Floor, Capital Plaza,
Frankfort, Ky. 4060}.

Handbook Il revised. Development of a revised
financial reporting manual according to handbook

11 revised guidelines has been largely completed.to
meet the anticipated needs of the U.S. Office of
Education and to meet the requirements of the
Maryland accountability law. Contact: Ronald
Meyers, Specialist in Research, Division of
Research, Evaluation and Information Systems.

Data retrieval. The automatic data processing
center, the statistical services section and the
management information system unit, all of the
division of research, evaluation and information
systems have completed the first year for
providing data to staff members of the state
department of education from data banks that
already exist. Data are being retrieved, manipu-
lated and reported for special onetime reports
without additional data collection in some cases.
Contact: william S. Scott, Jr. Management
Information System Unit, Division of Research,
Evaluation and Information Systems.

Automated data collection and reporting. The
automatic data processing center, the statistical
services section and the management information
system unit, all of the division of research,
evaluaticn and information systems, have completed
the first year of a pilot study to collect data
(reports) from school districts on magnetic com-
puter tape or in punched cards. Sufficient
experience has been gained to prove the procedure
feasible and working. Activities related to this
study will continue to be performed until a state
policy is developed. Contact: William S. Scott,
Jr., Management Information System unit, Division
of Research, Evaluation and Information Systems.

Forms administration. The gtatistical services
section and management information system unit,
both in the division of research, evaluatior and
information systems, are implementing a forms
administration procedure centralizing the approval
of all data collection documents distributed by the
state department of education. A complete central-
ized forms inventory has been compiled. Activities
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(Continued) necessary to assure the continued
existence of a current and accurate forms inventory
at the central location are occurring in 1974,
Activities necessary to study and eliminate, if
appropriate, duplicate data collection are scheduled
for calendar year 1975. Contact: WNWilliam S. Scott,)
Jr., Management Information System Unit, Division
of Research, Evaluation and Information Systems.

Final report of a study of the need for a feasibil-
ity of developing a comprehensive educational
manpower system in Maryland includes an inventory
of manpower data items available in the state
department of education and three local education
agencies and alphabetical and categorical indices
of the state education agency data items cross-
referenced for the inventory and handbook IV
definitions. Contact: Leonard D. Garlick,
Management Information System Specialist, Division
of Research, Evaluation and Information Systems.

Research study on the state of the art and the newer
media hardware utilization. The three major com-
ponents of the study will focus on assessing infor-
mation on quantitative holding, on assessing
utilization patterns and in predicting future
trends and developments. The methodology will
include surveys conducted by questionnaire, inter-
view and case study methods. Contact: David R.
Bender, Assistant Director, Division of Library
Development and Services, State Department of
Education.

A cost effectiveness study of Michigan's compensa-
tory education programs, a research, evaluation
and assessment service project. Since the 1973-74
school year, Michigan has been conducting a cost-
effectiveness study of compensatory education
programs designed to: (1) determine the effective-
ness of planned delivery systems; (2) determine
the relationship between costs and the various
effective and non-effective parts of a planned
delivery system; and (3) predict changes in
effectiveness and c»sts when changes are made in a
planned deliver' system. The management and cost
data obtained ° om samples of successful and
unsuccessful delivery systems and establishing
explanatory relationships among the variables.
Contact: Tom Farrell, Assistant Superintendent for
Legislation and Public Affairs, Department of
Education.

Consolidated grants a:d program management, a
Title 111 ESEA projent fiscal year 1975. Common
application and reporting forms utilizing computer
technology are being developed in Duluth for all
programs which report to local, state and federal
agencies. Contact: B8ill Joula, Project Director,
226 N. 1st Ave., East Duluth, Minn. §5802.

School finance task force. Department of education,
division of planning and development. A 33 member
task force with ten staff members of the depart-
ment of education are exploring the issues and
developing reports in the following areas:
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{Continued) (1) educational overburden; (2) local
discretion/tax limitation; (3) management system/
state and local agency roles and relationships;
and (4) appraisal of the foundation aid formula.
Contact: Gayle H. Anderson, State Department of
Education.

Work program for technical assistance to the divi-
sion of vocational-technical education. Education
management services incorporated. This project
was initiated to: (1) develop forms and procedures
utilizable in the distribution of state and federal
monies used for secondary vocational-technical
education programs; (2) to conduct workshops and
meetings for inservice training in use of said
forms and procedures; and (3) to obtain feedback
from administrators in local education agencies
relative to problems aud concerns which a change

in procedure would engender. Contact: Gary
Mohrenweiser, Education Management Services, Inc.,
4930 W. 77th St., Minneapolis, Minn. 55435,

The department of elementary and secondary education
is developing a manual and review procedure which
will be made available to local school district
personnel for use in reviewing and evaluating
administration and management practices of the
district. The manual will specify criteria for
effective management in such areas as financial and
business administration, support services admini-
stration, personnel administration and process
administration. The manual and related materials
will be made available to participating schools
for self-study, followed by a team visit of state
and local educators. Participation by schools
will be voluntary., Contact: Steve Sandler,
Associate Commissioner, Department of Elementary
and Secondary Education, P.O. Box 480, Jefferson
City, Mo. 65101.

Loaned executives action program (LEAP). A team of
executives and management specialists from private
businesses and industry was made available to the
department of elementary and secondary education
through the governor's loaned executives action
program. The time and expenses of the team were
contributed to the state government by a large
number of business corporations. The team examined
in depth the operations of the department in such
areas as accounting, personnel management,
budgeting and data processing. The team submitted
a report with recommendations regarding each of
the areas under study and the recommendations are
presently being considered for implementation.
Contact: Steve Sandler, Associate Commissioner,
Department of Elementary and Secondary Education,
P.0. Box 480, Jefferson City, Mo. 65101.

Requesting the governor to arpoiit a committee to
study the operation, objuctives and financing of
Inter-school activities in Montana.
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Study of the control and financing of inter-school
activities in Montana to determine whether proper
educational goals are being served by present
arrangements. Contact: Richard Hargeshemer,
Legislative Council.

Study of citizen participation and reaction to

manner in which school ald to education is provided.

Teacher application bank service (TABS). This is
an effort to centralize all teacher applications
and have available to superintendents of schools
1ists of candidates by category. Contact: Bruce
Ryan, Bureau of Research and Testing, Morrill
Hall, University of New Hampshire, Durham, N.H.
03824.

Creates a ten member joint legislative committee
to study the methods of financing a thorough and
efficient system of public schools., Expires
December 31, 1974.

Program, budgeting and accounting. The department
project began two years ago with Willingboro,
South Plainfield, Newton and Essex Fells preparing
their 1973-74 budgets using program budgeting
concepts. July 30, 1974 marked the completion of
a year where their expenditures were reflected
using a program accounting format. Department
guides were developed. Additional districts pre-
pared their 1974-75 budgets using the program
budget guide and are now accounting for these
expenditures using the program accounting guide.
Contact: James Oszfolk, Chief Auditor; Harold

Y, Bills, Acting Assistant Commissioner, State
Department of Education.

The state supreme court on April 3, 1973, upheld
the decision of Superior Court Judge Theodore I.

Botter in the case of Robinson vs. Cahill which said

that the current method O nancing public educa-
tion was unconstitutional under the state constitu-
tion and that the System must be changed. The
supreme court said that the financing method failed
to provide the "thorough and efficient" system
mandated in the state constitution. Recognizing
that the ultimate responsibility for developing a
financial scheme that will fulfill this obligation
rests with the legislature, the state board of
education has undertaken the mission of defining
“thorough and efficient” education. To direct the

department of education's activities in this regard,

the state bozrd appointed a t~sk force, chaired by
board member Dr. Allen G. Purter and consisting of
three other board members, the commissioner and
the department's division heads. The department's
first step was to review pertinent literature and
conduct a survey of all other states' efforts at
defining or setting state standards for "qualit;
education”. Based on this work, the board task
force then made twu major decisions: (1) to
develop a functional definition of "thorough and
efficient” through the state's administrative code;
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(Continued) and (2) to involve a broad spectrum
of educational and civic groups as well as the
pudlic in"the process of developing that definition.
The suggested code revisions set forth the respon-
sibilities of the local district in planning and
carrying out its school program and of the state
board and department of education in monitoring

and auditing that program. Chapter 6:27 of the
recommended code defined educational process and
program standards and the district and school
approval process. That process couples: (1) a
comprehensive self-study and state evaluation for
approval every tenth year; with (2) an annual
approval based upon evaluation of the district and
school report of its progress and plans for improve-
ment each year. Contact: William Brooks, Deputy
Assistant Commissioner, Division of Curriculum

and Instruction, Department of BEducation.

State aid plans. On April 3, 1973, the supreme
court ruled in the matter of Robinson vs. Cahill
that the present method of funding elementary and
secondary education was unconstitutional. The
legislature was given until December 3, 1974 to
enact a new funding plan to be effective July 1,
1978. To date, many -*udies have been made and
alternative funding plans have been formulated.
Contact: Harold Y. Bills, Acting Assistant Commis-
sioner, State Department of Education.

The exemplary project was designed to develop an
innovative master admiristrative plan with appro-
priate implementation procedures to encourage the
development and refinement of self-placed instruc-
tional programs for open entry/open exit pregrams.
Contact: John W. Kreitz, Lane Community College,
State Department of Education.
Study of state computer. Contact: Carl Christoffen
sen, State Department of Education.

Study of new accounting system. Contact: Ed
Sanford, State Department uf Education.

The 13 community colleges, in cooperatinn with the
state department of education, have called for a
plan to implement a msnagement informution system
and have approached the Western Interstate Compact
for Higher Education management information system
project to bring services to Oregon. Contact:

W. G. Loomis, Director, Community College Program,
State Department of Education.

Created temporary state commission to study
fiscal needs of cultural institutions.

Educational computer network. Computer resource
sharing between institutions of higher education
and basic education to provide efficient and
effective administrative research and instructional
support for all levels of the education community.
Contact: Philip Mulvihill, Assistant Bureau Direc-
tor, Bureau of Information Systems, Department

of Bducation.
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Research and development network. The bureau of
information systems is involved in the planning
stage for the development of a statewide research
and development network. This research and develop-
ment network will provide a linkage and support
mechanisms to open up communication among the
university research community, the state department
of education and the classroom practitioner.
Contact: Peggy L. Stank, Bureau of Information
Systems, Department of Education.

Update study of the financial condition of indepen-
dent higher education 1974. This study incor-
porates three years of actual data from 62 higher
education institutior as a way of determining
financial operating results and making projections
to 1975-76. The study is a model for any higher
education institution to use in a financial self-
study. Contact: Frank Durkee, Bureau of Informa-
tion Systems, Department of Education.

Manpower studies of 1974 included teacher manpower
supply and demand, physical manpower supply and
demana, supply and demand in allied health and
health-related occupations, dental manpower supply
and demand and post-high school activities of
graduates. Some of these are summarized in the
symposium report, Manpower Research and Information.
Contact: Steven Francgiﬁ. Bureau of Information
Systems, Department of Education. .

Task force report on two year programs. Report
prepared for the council of higher education
following a ten month study by a 21 member task
force. Report includes 26 recommendations related
to the organization of a system for the orderly
development of two year postsecondary educational
programs to meet needs of commonwealth residents;
a method of financing two year postsecondary
education; the eradication and avoidance of
unnecessary and costly duplication of programs.
Contact: Harold C. Wisor, Assistant Commissioner,
Office of Higher Education, Department of Education.

Provides that state agencies may enter into
agreements to carry out comprehensive development
programs with other state agencies to insure that
the purposes and functions of comprehensive
development programs can be more effectively and
efficiently implemented.

Management information system. First step toward
developing a management information system is the
microfilming of records in the office of teacher
education and certification and their storage for
computer access. Contact: Herb Ward, Project
Leader, Teacher Information System, Department
of Education.

Development, testing and implementation of a model
planning, evaluation and accountability system,
San Antonio Independent School District. Contact:
William J. Robinson, 141 Lavaca St., San Antonio,
Tex. 78210,
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Commission on higher education Jdirected to transmit
information and materials accumulated during stud
to the general assembly's joint legislative and
review commission so that they may continue a study
of management and financial practices of individual
public institutions, appropriation.

Accountability. The legislature recently appropri-
ated money to the superintendent of public
instruction's office for a limited accountability
program. This subcommittee may determine the
effectiveness of that program and whether or not

it should be examined and broadened. Contact:
Representative Eleanor Fortson, Chairwoman, Senate
Research Center, 1st Floor, Legislative Building,
Olympia, Wash. 98504,

Governors survey on school management. It recommends

more efficient administrative methods and procedures
which couid be implemented at state and local

levels. The state department already has implemented

or is in the process of implementing 64 of the 118
recommendations. Others are being studied and
evaluated and will be implemented as soon as
practical. A state department pere2n has been
employed to assist in implementing as expeditiously
as po3sible everyone of the recommendations that
can or should be implemented. Contact: William W.
ferrell, President, Governor's Task Force on
Education, Charleston, W.V. 25305.

Directs the senate committee on health, education
and welfare to study the Wisconsin educational
system with a view to reducing costs through
improved efficiency.
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Parental examination of student records, rights
defined. Parent or guardian has right to review
all pupil records used or expected to be used by
the school. Excludes worknotes of teachers and
others. If parent protests accuracy and 3o
notifies the school, the parent may attach written
statement to the records.

Requires meetings of tax suppu.tec guverning bodies
of the state and its political subdivisions where
action is taken or decisions made to be open to the
public except in the case of a judicial proceeding
or any political caucus or where an executive
session has been called to consider a limited
nunber of subjects such as persommel matters. Also
sets forth provisions requiring at least 24 hours
notice prior to a meeting being held.

Arkansas school boards. State school construction
progran-research. Fivedum of information amendment
to allow boards to discuss in executive closed
sessions: (1) board attorney conferences; (2)
site selection; (3) negotiation proposals -
collective bargaining; and (4) pupil discipline
cases. Board may not take action on these
subjects. Contact: Ed Teeter, 1515 Building 607,
Little Rock, Ark. 72202.

This includes armed forces recruitment
personnel among those who might have access to
pupil records.

Requires the governing board of a school district
to allow the parent or guardian of pupil to include
in the pupil's written records or cumulative
record a written statoment or response concerning
disciplinary action’ as prescribed.

Allows public and private schools, colleges or
universities to be furnished names and addresses
of twelfth grade pupils and pupils who have
terminated prior to graduation.

Directs the department of education to establish
guidelines for student recordkeeping and to
establish procedure to ensure that each parent
or guardian or a pupil have access to any and all
written records.

Provides that employment contracts between a local
agency and any public official or employe are
public records and availablc &e public inspection.

Provides method for parent or guardian to seek
removal of inaccurate or nonfactual information
from written records on his child or ward.

This amends the Brown Act to repeal any
authorization for holding executive sessions to
consider the dismissal of employes.

Requires the state board of education to establish
regulations to insure preservation of school

employe personnel records, including salary, sick
leave and vacation information for at least 40 yearsy
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FL SB 892 {Substitute) Creates a new administrative proce-
Ch 310 dures act. establishing procedures for adoption of

rules, requiring publication, public notice and
public hearing; affects all agencies of state
govermment including district school hoards and
community colleges; establishes due process
procedures for administrative hearings by public
agencies, including school boards and community
colleges?

KY HB 100 Requires all regular and special meetings of public
KRS 61 sgencies, including school boards, at which any

public business is discussed, a collective decision,
commitment or promise to make a positive or negative
decision or actual vote is taken to be open to
public; excludes deliberation on purchssing of real
property if publicity would effect value, discussionsi
of proposed or pending litigation, collective
bargaining negotiations, individual personnel and
student matters relating to appointment, discipline
or dismissal; sets forth conditions under which
closed meetings may be held; mandates that all
meetings be held at convenient time and place for
public; provides for 24 hours written notice to
board members and news media for special mectings,
except for emergencies and business transacted at
a meeting held in violation may be voided by court;
mandates minutes be placed on record and made
available not later than immediately following
next meeting of board; prohibits requiring any
attendee to identify himself; must grant news
media coverage including broadcasting and recording;
penalty for violation of $100 fine.

ME PROJECT Publication of Guidelines for the Management of

Student Records, produced by a committee of Mainc
ucators, students and legal experts formed by

the department of educational and cultural ser-
vices. The guidelines closely follow the federal
family educational rights and privacy act and were
disseminated to ail public and private school
administrators. Contact: Betty L. Mclaughlin,
Consultant, Department of Educational and
Cultural Services.

MD STUDY Records retention. The management information
system unit is coordinating a complete revision
of existing records retention schedule fo. tue
state department of education. Contact: William
S. Scott, Jr., Management Information System Unit,
Division of Research, Evaluation and Informacion
Systems.

MA S 5342 The board is n~# authorized to adopt regulations
Ch 677 relative to the retention, duplication, storage
and destruction of records under the control of

school committees.

MN Ch 323 Any public officer who has jurisdiction over a
collection of official records may select and use,
. subject to the approval of the commissioner of
administration, alternate methods for the com-
pilation, maintenance and storage of the informa-
tion contained in those records.

Research Brief, Vol. 3, No. §

39

Records and
We odggs

open meetings
school boards
community colleges

open meetings

school boards

collective
bargaining

student records

records

records

records

33



-

Q

ERIC

Aruitoxt provided by Eic:

ACCOUNTABILITY

MN Ch 479

NB LB 370

NM HB 63

NY A 3247-8
Ch 578
A 12456
Ch 579
§ 10813
Ch 580

4

+ responsible authority shall assure that data is

GENLERAL GOVERNANCE AND ADMINISTRATION
Elementary, Sevondary and Postsecondary

Rulos voncerning school records: (1) collection of
data on persons shall be limited to that necessary
for the administration of the schoul program; (2)
a responsible asuthority shall be appuinted to be in
charge of system; (3) requests for duts use must bej
in writing, stating intended use and approved by
responsible authority; (4) regarding coliection,
security and dissemination of data un individuals,

accurate, complete and current; and (5) data on
iniividuals shall be stored so lohg as is necessary
to administration of school program. Rights of
subjects of datu: (1) purposes for which data is
collected and used shall be filed in writing by
responsible authority with commissioner of admini-
stration and shall be a matter of public records;
{2) an individuul who is asked to supply data shall
be informed of purpose and use of data; (3) an
individual who is asked to supply personal data
shall be informed whether he may legally choose or
refuse to do so; (4) data shall be used only for
purpose intended; (5) individual shall have right
to contest data; and (6) individual shall be in-
formed if he is subject of data. Violation of act
is misdemeanor.

Requires that academic records and those of disci-
plinary matters be kept separate. Also requires
that a student have access to his own records and
protects his right to privacy. Academic or admini-
strative records includes basic information and may
contain information on achievement and aptitude
tests, health information and extra-curricular
activities. Behaviorial/disciplinary or supple-
mentary records will be maintained separately.

All such files to be destroyed when student gradu-
ates. Profess' nal records are personal property.
The use of this material must be governed by the
ethics of the individual's profession. Release of
records to outside agencies can only be made with
written authorization of narents or guardians for
students 18 and authorization by students over 18.
Students, parents and guardians have right to
challenge information contained in records they
believe to be inaccurate. A review committee of
impartial professionals should review such
challcages. Guideiinea containcd in federal
legislation HR 69.

Provides for all meetings of a quorum of members
of a board to be open to the public except
meetings on personnel matiers or where a license
is issued, suspended or revoked. .
(Amended) Freedom of information law. School
boards as well as other state and municipal buards
are covered. Provides for public access to
certain records. The new law: (1) creates a
committee on public access to records to advise
agencies and municipalities and to promulgate rules
and regulations concerning administration of the
new law and to recommend changes best serving
public interest; ({2) sets forth those types of
government records to which the public shall have

unimpaired access; (3) requires all agencies of

40

Records and
Meet nx!

school recvonds
personnel rights
student rights

student rights
parent rights

open meetings

school boards
open records

Research Brief, Vol, 3. No, §



Q

ERIC

Aruitoxt provided by Eic:

ACCOUNTABILITY

NY A 3247-8
Ch 578
A 12456
Ch 579
S 10813
Ch 580

OR SB 15

PA H 124
Act 178

PA S 1231
Act 125

PA  PROJECT

GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary

(Continued) the state or local governments to
make such records available for public inspection
and copying; and (4) requires such agencies to
maintain current lists of all such records pro-
duced after September 1, 1974. Records not made
available are those which present unwarranted
invasion of personal privacy. Examples are dis-
closure of personal matters and employment,
medical or credit histories of individuals.
School boards could prepare in advance of the
effective date of September 1, 1974, by determining:
(1) the time and place required records are
available and the necessary procedure for inspec-
tion; (2) the person responsible for such
records; (3) fees, authorized by law, for copies
of such information; and (4) an inventory of
those records required to be kept.

Requires governing body of public body to open all
meetings to public. ODefines meeting. Permits
governing body of public body to hold an executive
session to consider specified matters. Defines
executive session. Prohibits holding an executive
session for purpose of taking any final action or
making any final decision. Exempts deliberations
of state board of parole and probation, state
banking board, commission on judicial fitness of
state agencies and workmen's compensation board
conducting hearings on contested cases in accor-
dance with administrative procedures act, or any
judicial proceeding from application of act.
Requires governing body to provide for taking of
written minutes of all its meetings and to make
such minutes available to the public. Specifies
minimum information to be contained in such
minutes. Permits persons to commence suit in
circuit court for purpose of requiring compliance
with or prevention of violations.

Open public meetings. Amendment excepts state
agencies making judicial type decisions in
administering statutes, the results of which will
be served in writing upon a party.

(Amended) School subsidy law of 1974 includes
confidentiality of student communications.
Amended in conference committee to include:
maximum reimbursable instruction expense $750;
deletes density and sparsity offset; revises
poverty factors and payments; authorizes subsidy
psyments of up to 100 per cent of the total
approved reimbursable instruction expenditures;
provides for tertiary payments; provides for a
minimum of S0 per cent reimbursement for act

372 transportation; and authorizes reopening of
budgets in July, 1974, Increases reimbursement
base to $750 per weighted average daily membership.

Pupil records. On July 12, 1574 the state board of
education adopted regulations requiring that each
district board of school directors adopt a plan

for the collection, maintenance and dissemination
of pupil records and submit it to the department

of education for approval on or before September

2, 1975. 1Included with the regulations were board
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(Continued) approved guidelines which are based on
the Guidelines for the Collection, Maintenance

and Dissemination o il Records prepared by the
Russeii Sage Foundation. 1In orger to assist

school districts in the implementation of the
regulations, the department of ‘education has been
sponsoring 29 workshops covering all geographical
areas of the commonwealth. Contact: Robert Cox,
Guidance and Counseling Coordinator, Bureau of

Instructional Support Services, Department of
Bducation.

Provides for open meetings of governing bodies
exgept as provided by the state constitution;
notice of regular meetings and special meetings;
open minutes. Provides penalties for violation.
Declared unconstitutional by lower court on basis
of vague working "adequate public notice of such
meeting". Supreme court overturned the lower
court ruling and this is now law in Tennessee.
Adequacy of notice will be judged on a case-by-
case basis.

The general assembly approved substantive changes
to the freedom of information act, particularly
in provisions defining "official records" and
providing for public inspection of these records.
Under the amended act, many of the governmental
bodies which are exempt from the general provi-
sions of the act must now take final votes in open
meetings. Two amendments to the act directly
affect institutions of higher education. Pirst,
memoranda, working papers and correspondence held
by the "president or chief executive officer of
any state supported institution of higher educa-
tion..." are not official records open to public
inspection under the act. Second, meetings of
boards of visitors are not required to be open,
but following the meetings, announcements of
actions, not including those excluded by 2.1-344
are to be made available immediately with member-
ship of the board available for discussion of
actions taken. As under the previous act, official
minutes of the board meetings must be made
available to the public not more than three
working days after such meetings.

Requires all school boards to furnish the state
board of welfare and instututions promptly with
any information from its files which the state
board deems to be necessary in the classification,
evaluation, placement or treatment of any child
committed to the state board.

A pupil, or the parent or guardian of a minor
pupil, shall, upon request, be shown and provided
with a copy of the pupil's progress records. An
adult pupil or the parent or guardian of a mino:
pupil shall, upon request, be shown, in the pre-
sence of a persen qualified to explain aud
interpret the records, the pupil's hchavioral
records. Pupil records aay be made available

to licensed persons employed in the school and
progress records may be provided to a court,
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(Continued) No behaviofal records may be main-
tained for more than one year after the date upon
which the pupil graduated from or last attended
gchool., Pupil! records may not be maintained for
a period of longer than five years after the pupil
ceases to be enrolled in the school.

Allows negotiations to be conducted as at the
present time. Penalties are provided for violation
of the law and actions taken at illegal meetings
are voidable. 1973,
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As enacted this bill defines standards of conduct for
all elected and appointed public officers in Arizona.
It covers four main areas: (1) Public officers or
employes excluding members of the legislature are
prohibited from representing another person before
the agency where formerly employed for one year and
disclosing confidential information for a period of
two years and misuse of his official position for
illicit financial gain; (2) Members of the legisla-
ture are prohibited from misusing their official
power for personal gain as defined in the preceding
paragraph. Special exemptions are made for legisla-
tors to appear at judicial proceedings which are
advisory in nature and appear before state agencies
on behalf of constituents. Additionally, a legisla-
tor is prohibited from: (a) accepting outside
employment which will conflict with his official
duties; (b) participating in any way in legislation
in which he has a substantial personal interest
{subject to rules of the legislative body of which he
is a member); and (c) selling goods to the state
worth more than $1,000 from a firm in which he has
more than ten per cent interest except under competi-
tive public bidding; (3) All elected officials,
including judges, shall file a detailed financial
disclosure with the secretary of state. This state-
ment shall be filed by all candidates for public
office by September 1, 1974 and thereafter on
January 31 of each year. Every incorporated city,
town or county shall adopt financial disclosure
provisions similar to this chapter. Penalties for
failure to disclose or incomplete disclosure are
provided; and (4) The governor will appoint an eight
member ethics board which has the power to: (a)
initiate and receive complaints against public
officers; (b) investigate information and financial
statements filed on public officers; (c¢) hold hear-
ings ani give notice of hearings to all parties
involved; (d) recommend legislation and render
advisory opinions; and (e) report its findings to
the officials involved, the governor and appropriate
law enforcement agencies for further action.

Requires each candidate for public office and each
campaign committee to file itemized campaign finan-
ctal statements. The first to be filed not more
than 1S nor less than ten days to a primary election.
Statements to include each contribution in excess

of $25, nanes and addresses of contributors and all
expenditures. In addition, candidate must File a
report con“aining the name and address of each person
who has received contributions an his hehalf, has
made an expenditure on his bshaif, or will expend or
collect money on his behalf. Contributor giving over
$25 must also report contribution within five days.
Limit on amount of money which may be spent to aid
candidate: not more than ten cents for each person
residing in the election district. However, a
person may spend u; to $500 if the ten cent computa-
tion is less than $500. Violators guilty of mis-
demeanor are fined from $100 to $2,000, imprisonrent
for six month-one vear or both. Falsifying a
campaign statement punishable by fine from $25

to $500. In addition, the person will be barred

from office.
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Legal doubt regarding applicability to school board
members of the mandatory financial disclosure provi-
sions of section 3700 of the govermment code

(SB 716) is clarified by a legislative counsel
opinion issued November 12, 1973. The opinion states}
that the disclosure provisions of section 3700 do
not apply to school board members and that the
optional or permissive provisions of section 3704
are applicable to school board members. Legislative
counsel offers the additional opinion that the entireg
division 4.5 of Title 1 containing the full contents
of SB 716 is of doubtful constitutionality. Because
of the frequently expressed concern of school board
members throughout the state, the Sacramento Report
quotes verbatim and in full the question submitted
to legislative counsel, the opinion of the legisla-
tive counsel and legislative counsel's analysis of
his opinion. 1973.

Enacting the campaign reform act of 1974 and making
provisions for accurate accounting and reporting of
campaign contributions and making an appropriation
to the secretary of state for implementation thereof.

Establishes nine member commission on ethics with
power to initiate, to receive and to investigate
complaint of violation of code of ethies for public
officers and employes.

(Substitute) Provides standards of conduct for all
public officers and emgloyes prohibiting accepting
of gifts, owning material interest in business doing
business with agency of which officer or employe is
employed, requiring public officers (all elected
officials, school superintendent, district school
board members, community college presidents and
trustees, board of regents members of state univer-
sities, directors of division) except members of
advisory boards with no authority to spend funds,
to file annual statements disclosing sources of
income by percentages. Makes intentional violation
grounds for dismissal from employment, removal from
office or removal from the ballot.

(Amended substitute) Revises Ohio campaign finance
laws to: require all of a candidate's campaign
finances to be handled through a single campaign
committee; prohibit any person from spending more
than $25 for a candidate without the candidate's
permission; change the limitations on campaign
spending for various elected offices (for board
members, $250 or ten cents per pupil, whichever is
greater); restrict the amount of cash contributions;
regulate the price of political advertising charges
for candidarves; require the reporting of campaign
receipts and expenditures before elections fexcept
for candidates spending 31,000 or less); permit an
employer to deduct political contributions from an
employe's paycheck if requested by the employe;
create the Ohio Elections Commission with power to
investigate campaign finance complaints; and prohibit
the granting of non-bid publ.c contracts to certain
campaign contributors.
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Campaign contributions act applies to school board
elections. Requires reports of contributions from
candidates or organizations; requires financial
disclosures; violations of provisions of act are a
misdemeanor, and final conviction of any provision
could result in forfeiting office.

This bill is for the: (1) establishment, implementa-
tion and enforcement of code of ethics for all publid
officials; and (2) reduiring the filing of a state-
ment of financial disclosure by certain public offi-
cials. Defined prohibited actions are: (1) use of
«official position or office to obta.: financial

gain other than salary; (2) to solicit or receive
gifts or favors with $100 value from person known to
have interest in any governmental agency; (3) to
solicit or receive any pledge or promise of future
employment based on understanding that public
official's vote would be influenced; and (4) to
further personal gain by use of confidential infor-
mation gained by official position. School board
member must announce in public nature of conflict
before taking action. Superintendent must notify
school board in writing of nature of conflict and
request board to dispose of matter. Creates Oregon
Governmental Ethics Commission. Seven members,
three appointed by governor and one each by majority
and minority parties of legislature. It has

powers to investigate violations and issue advisory
opinions at request of any public official regarding
whether or not an action constitutes conflict of
interest. Commission also to have enforcement
powers. Can give penalties up to $1,000 plus
require forfeiture by a public official of twice

the amount of financial benefit to the public offi-
cial or any other person. Requires certain state
level public officials to file & statement of
economic interest which includes specified informa-
tion. Allows a local option so that by resolution
of the governing board, school districts may require
its public school officials to file a verified
statement of economic interest.

Adds a new section prohibiting a school officer or
employe from interest in sale, proceeds or profit
of books, apparatus or furniture used in schools of
this state; provides misdemeanor clause.

Provides for disclosure of close economic interest
by certain candidates; value of such interest need
not by reported; includes school board member in
districts with 2,000 students or more; defined as
ten per cent, if greater than $2,000 of total
income of the family; file statement with county
auditor within 1§ days after filing nominating
petitions; violation a misdemeanor punishable by
fine of $2,500 or 30 days in jail.

Makes it a felony to use voter registration informa-
tion for advertising or solicitation mailing
purposas. lmposes &8 fine and/or prison sentence
for violators.
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Establishes a uniform system of reporting campaign
receipts, payments and debts incurred by all candi-
dates for congressional, state or local office.

It also regulates ot.er politically active groups
and individuals. Ali campaign committees, voluntary
committees and other politically active groups

and individuals must register with appropriate
filing officers and continue to file statements as
long as they conduct activities to any significant
extent. 1973 special session.
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In 1971 the state department of education spent
several months in a process of reorganizing the
department. The American Management Association
served as advisor. The directors of the five Jivi-
sions agreed to commit the services of their special-
ists to work on teams and the team approach service
was set as a top priority. During the intervening
time and until May 1, 1974, the project was evaluated,
altered and consulting teams scheduled for each school
year. As the project grew, an assistant coordinator
and two professional development specialists were
assigned to the project. Contact: J. C. Blair,
Director, Division of lnstruction, State Department
of Education.

(Amended substitute) Creates; 13 member commission
on postsecondary education including five public
members appointed by the governor subject to legisla-
tive confirmation, two legislators and six individuals
representing agencies and institutions concerned with
postsecondary education. Conforms to requirements of
and qualifies state for federal grants for post-
secondary educational planning, particularly for
vocational education and for community college pro-
grams under the education amendments of 1972

(PL 92-317). The commission will act in an advisory
capacity to the governing bodies of both the Univer-
sity of Alaska and the two private institutions of
higher education in the state as well as to the
governor and the legislature by coordinating the
development of postsecondary educational planning in
the state, reviewing the functions and purposes of
both the public and private colleges and universities,
including a review of the annual budgets and capital
outlay programs of each and overseeing the ongoing
higher education consortia organized in Anchorage

and Sitka. Transfers to the commissidn®the admini-
stration of postsecondary education programs now
scattered throughout a number of state agencies,
including: the student financial aid program
(scholarship loans and tuition grants) by serving
ex-officio as the student financial committee, the
regulation of postsecondary, degree granting educa-
tional institutions (the state anti-diploma mill

law) and the state's participation in the Western
Regional Higher Education Compact (WICHE); the
commission also will serve as the state agency for
several federally funded higher cducation programs
(e.g., higher education factiliiries act) and is
charged with resolving any Jdisputes that exist or
arise under the higher education consortia or other
cooperative agreements between insticutions of public
and private higher education in the state. Requires
the development of a comprehensive statewide plan

for coordinated postsecondary education, establish-
ment of a statewide advisory council on community
colleges; designates the commission to serve as a
data collection center tor: information conserning
higher educvation costs, student enrollments and

other related statistics, The commission may appoint
an executive officer and staff; however, the commis-
sion and its staff are located in the Jdepartment of
education for administrarive support services only,
are independent of the dJepartment and not subject to
the Jdirection cither of the commissioner of education
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(Continued) or the state board of education; stipu-
lates that authority for operation and management of
the statewide university system remains with the
University of Alaska's Board of Regents and for other
postsecondary educational programs, with the gover-
ning boards of the private nonprofit or proprietary
institutions in the state. Effective date July 1,
1974. Amendments include the following: The uni-
versity may enter into a cooperative agreement with
an agency of the federal government, a school district
or municipality for the establishment, operation and
maintenance of public postsecondary and continuing
educational programs in community colleges, extension
centers or by other means. A community college may be|
established by the board of regents. Establishes
criteria for creation of community colleges and exten-
sion centers and requires a feasibility study of
practical need before it is established. Extension
venter is authorized as alternative to community
vollege where community college not needed. State
responsible for funding, but community coliege may
also be funded by school district, municipality or
federal agency. Requires university to prepare com-
plete program budget for each community college show-
ing all sources of revenue. All funds administered
by board of regeuts. President wili assign executive
vice president to be liaison with community collegeor
extension centers working through the regional admini-
stratoss. ' The president is responsible for all
appointments. Graduate courses may be offered through
the community college by the university. A community
advisory council for each community college consistin
of seven-15 members is created. Term of office for
members is three years and no member can serve more
than two consecutive terms. The board of regents
shall appoint members. The council acts in advisory
capacity to administrator of community college or
extension center and serves as a communications link
between the community served by the college und the
University of Alaska. Also review budget for commun-
ity college and make recommendations relating to
operation and management of community college.

(Amended substitute) Authorizes issuance of a pub
license for sale of beer and wine on campuses of I
universities, colleges or community colleges in the |
state. Permits only one such licenscv to be issued
per campus, subject to other provisions of alcoholic
beverage code and administrative regulations
governing control and sale of alcoholic beverages

in the state. Annual fee is $300, Limits licensure
to those colleges and universities accredited by
Northwest Association of Secondary and Higher Schools,
but the iccreditation of the University of Alaska
is not applicable to the comaunity colleges of the
university not scparately accredited by the North-
west Association.

The interim committee on higher education of the
Alaska Legislative Counsel will conduct {ts continuing
review of higher education programs and policies
during 1974 between session interim period. The
committee will: (1) continue discussion of the revi-
sion of the community college act (HB 541, 1974);

Research Brier, Vul. 3. Nu §
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(Continued) (2) conduct hearings on the proposed
revision of regulations of postsecondary educational
institutions (HB 836}, based on the Education
Commission of the States model; (3) conduct hearings
on the student fee structure and the administrative
structure of the University of Alaska; and (4)
conduct hearings on the proposed criminal justice
center at the University of Alaska, Anchorage and
the proposed schools of fisheries and forestry in
southeastern Alaska (University of Alaska). Contact:
Mildred H. Banfield, Chairman, Legislative Interim
Committee on Higher Education, 320 whittier St.,
Juneau, Alaska. 99801; Armen Sarafian, Consultant,
President, Pasadena City College, 1570 E. Colorado
Blvd., Pasadena, Calif. 91106.

Removes from the constitution the requirement that
recall elections be ordered *o be held not less than
20 nor more than 30 days afte: order for election is
given, leaving the deadline for recall elections to
be prescribed by statute.

Eliminates coordinating council for higher education,
creates postsecondary education commission to assume
education planning and coordinating functions.

Joint committee on postsecondary education. Estab-
lishes delineation of functions for segments of
higher education; declares legislative intend that a
continuous planning process be used rather than the
fixed master plan approach for development of public
postsecondary education. Prescribes standards to
govern intersegmental cooperation.

Grants constitutional recognition to the postsecondary
education commission and delegates to the legislature
responsibility for determining membership, functions
and powers.

Joint committee on the master plan for higher
education. President Pro Tempore is an ex-officio
member of any state agency created by the legislature
to govern the state university and colleges.

Expresses legislative intend regarding statewide goals
for public postsecondary education during the next
decade.

Declares legislative intent that regional planning
shall have high priority in the use of federal grants
for comprehensive statewide planning.

Directs postsecondary education commission to study
and submit plans for: (1) establishing postsecondary
education counseling centers; (2) establishing
regional postsecondary education councils: and (3)
administering a fund to support innovation.

In July, 1974 superintendent of public instruction,
Wilson Riles appointed a commission to propose
changes in intermediate and secondary schools. He
has made the revitalization of these schools a major
priority. He has committed the resources of the
department to accomplish the following: determining,
with the help of educators and the public, the most
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(Continued) desirable outcomes of intermediate and
secondary education; embody this information in a
formal report to be approved by the state board;
prepare an appropriate plan of action to implement
in schools the proposals contained; obtain approval
and support of the state board and educators; seek
legislation necessary for implementation of changes;
and facilitate efforts by local educational agencies
to implement these changes. The task of preparing
the formal report has been assigned to the 36-member
comnission for the reform of intermediate and
secondary education (RISE). The state department of
education will facilitate the work of the commission.
RISE will be responsible for developing a plan to
implement the ideas contained in the commission's
report to lead to improved school programs.

Contact: Rex C. Fortume, Jr., Associate Superinten-
dent, Secondary Education, State Department of
Education.

Directed the committee to undertake a study of
election laws. The resolution suggested the advisa-
bility of clarifying the relationship between the
general election laws and the statutes governing
school elections.

The committee on education, in its second year of a
two year study, recommended two bills relating to a
revision of the school election laws (Bills 11 and
12) and a bill to provide aid to private higher
education (Bill 13). The committee endorsed the
action of the committee on state and local finance
in bringing before the general assembly four bills
relating to school finance. Legislation is submitted,
without recommendation, relative to a revision of
the teacher certification statutes (Bill 14). The
committee concluded that legislation is not necessary
in the area of faculty dismissals and reductions

in force at institutions of higher education. The
committee also reviewed several other subjects, but
submits to recommendations for legislation on these
topics: (1) data needs assessment project of the
state department of education; (2) bilingual and
reading needs study, directed in SJR 20; (3) special
education; (4) boards of cooperative services;

(5) high school activities association; (6) local
district junior colleges; (7) Colorado Educational
Resource Inventory System (CERIS); (8) health
education; and (9) collective negotiations.

Contact: Joyce Emerson, Senior Research Analyst,
Legislative Council.

Concerning the use of words importing the feminine
gender. Words importing the masculine gender may
be applied to females and words importing the
feminine gender may be applied to males.

Concerning deprivation of right on account of sex,
to prohibit the deprivation of rights on the basis
of sex.

An act concerning a board of trustees for the state
technical colleges.
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SB 1293
Ch 1

Roquiring the commission for higher education to
provide justification to the general assembly before
any new higher education institution is established,
tu implement a recommendation of the master plan for
higher education.

Resolution of acceptance of the master plan for
higher education.

Authorizes board of regents to own and administer
trademarks, copyrights and patents developed by
universities. The board's yroceeds are to go into
the permanent sponsored research fund. Any action
tuken by the board in securing or exploiting such
trademarks, patents or copyrights shall be reported
in writing by the board's secretary to the trustees
of the internal improvement trust fund within 30 days

Authorizes a Jdivision of administrative services
within Jdepartment of education to administer central
services for other divisions to promote more
efficient operation. The commissioner is also
uuthorized to suspend the requirement of written
reports for the period July 1, 1974 until June 30,
1975 from schools or agencies.

Development of a systemwide research management and
communication system. Contact: Bruce Mitchell,
Coordinator of Special Studies, Board of Regents,
107 ¥. Gaines St., Tallahassee, Fla.

Coordination of Florida involvement in the southern
regional education board (SREB) academic common
market. Contact: Edward Silbert, Director,

Social Sciences, Business and Law, Department

of Education.

Initiation and implementation of systemwide program
control of graduate and undergraduate programs in
the state university system. Contact: Allan Tucker,
Vice Chancellor for Academic Affairs, Board of
Regents, 107 W. Gaines St., Tallahassee, Fla.

Governance of the profession. Build understanding
through conferences, publications and the work of a
task force. Interpret status of the structure
which now exists and seek recommendations for
improving the present organization of governance.
Contact: Lilla L. Carlton, Director, Professional
Development, Georgia Association of Educators,

3951 Snapfinger Parkway, Decatur, Ga. 30032,

Relates to the election and qualifications of the
state superintendent of public instruction to provide
for the election of the superintendent in 1974 and
every four years thereafter and by striking the
requirement that the superintendent hold a valid

l1ife or state life teaching certificate and inserting
therefore the requirement that the superintendent
hold a valid ldaho administrator's certificate and
declaring an emergency.

The superintendent of public instruction shall be an
ex-officio voting member of the board and shall
serve as executive secretary to the board in all
matters pertaining to elementary and secondary
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STATE ORGANIZATION AND POLICY General

I SB 1203 (Continued) education. The state board may appoint
th | an executive officer who shall have those powers and

duties assigned by the board. The board may appoint
additional administrators to whom, with the executive
secretary and executive officer, it may delegate such
powers as it deems necessary to implement its
policies, decision and directives. The superintendent
of public instruction may serve in both capacities
as executive secretary and executive officer. The
state board of education will organize its executive
department utilizing the recommendations of its
executive officers. The present officers of direc-
tors of vocational education and vocational rehabili-
tation shall be known as administrators and shall
continue to be appointed by the board. Those
agencies and institutions under the governance of
the state board of education shall continue to be
maintained under the board. The executive secretary
to the board and the administrator of vocational
education will be required to coordinate vocational
education programs.

10 SB 1339 Provides for the structure, conduct and reorganiza- administrative
Art 4 tion of the departments of state government; general governance
Sec .0 enumerates those departments so established;

provides for appointment of department heads and
their general powers and duties; authorizes each
department to prescribe administrative rules and
regulations, establish branch offices, employ
necessary employes, cooperative with other depart-
ments, etc. Elimination of the general! authority
to create advisory councils and establish rules
and regulations concerning such advisory councils.

IN HB 1170 The state superintendent to be selected in November, chief state school
PL 89 1876 shall be elected for a four year term and an of ficer
election shall be held each four years thereafter. election

The elected superintendent shall begin his term
of office on the second Monday in January following

election.
IN STUDY The state department of public instruction has board of education
established eight committees to review and evaluate evaluation

the existing rules of the general commission of the
state board of education. This evaluation could
result in changes in the existing rules. Contact:
Arnold Spilly, Associate Superintendent, Department
of Public Instruction.

IN STUDY Recommendztions of postsecondary education study policy
committee. The postsecondary education study postsecondary
committee, as a part of its final report, recommends
the following actions: (1) that the commission for
higher education submit an annual state of higher
education report to the governor and to the general
assembly immediately prior to each legislative
session; (2) that the commission for higher education
inform bi-monthly the general assembly of actions
taken by the commission; (3) that the public
post secondary institutions with the help and advice
of the commission for higher education continue to
develop a uniform budget system, for both revenues
and expenditures, establishing a standardized
functional format for reporting; (4) that the
legislative council contract with the commission .
for higher education to develop a state plan for

Research Briel. Vol. 3. Na, § 47

ERIC 53

Aruitoxt provided by Eic:



Q

ERIC

Aruitoxt provided by Eic:

GENERAL GUVERNANCE AND ADMINISTRATION

Elementary, Secondary and Postsecondary 1

STATE ORGANIZATION AND POLICY

KS

kS

XS

KS

48

STUDY

HB l626

HB 2021

SB 366
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Art 6
Sec 2

(Continued) higher education that clearly reveals
any anticipated changes in governance: (5) that
institutions of postsecondury education review with
the help and advice of the commission for higher
education any extension center, off-campus course or
program to resolve any possible duplication of
effort or unnvcessary competition between the
institutions; (6) that vocational technical
college review its administrative structure in an
effort to consolidate its regional organization;
(7) that the area vocational schools review their
curricula to eliminate any possible programs that
might extend beyond their jurisdiction,

Abolishes the state school fund commission and
transfers its remaining powers, functions and duties
to the state board of education. Provides that a
board of education may make application to the state
board on its own motion for additional bonding
authority. The state board must hold hearings on
each application. If approved, the state board

will notify the county election office. to authorize
the holding of an election.

Permits the state board of education to contract
with any stage agency or institution, board of
trustees of a community junior college, school
district board of education or governing authority
of any nonpublic school to provide computerized
information search services. The state bourd is
authorized to establish an appropriate fee schedule
for providing such services. Receipts to the state
board from contracts and available federal funds
are to be deposited monthly in the state treasury
and credited to the information search services

fee fund.

Adds a statutory division of services to children
and youth within the department of social and
rehabilitation services to the three divisions
created by a 1973 executive order. The new division
is to be under the administrative direction of a
director appointed by the secretary of social and
rehabilitation services with the consent of the
senate. The division director is to be in the
unclassified service under the Kansas Civil Service
Act. Also provides for an advisory committee to be
composed of the director of services to children
and youth, the director of health, the commissioner
of education, the director of social services, the
director of mental health and retardation services,
the director of vocational rehabilitation, the
executive director of the governor’s committee on
criminal administration, the commissioner of labor
and two members of the senate and three members of
the house of representatives.

Relates to the powers of the state board of education
(1) makes it clear the legislature has the power to
prescribe and limit the power of the state board of
education; and (2) includes a provision that
community junior colleges are to be operated,
supervised and controlled as provided hy law. The
change proposed under (1) above resulted from the
Kansas v, Board of Education of United School
District 398, the Peabody case, wherein it was
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HB 1
Act 2

HB 2
Act 3

HB 3
Act 4
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Act §

(Continved) stated that 4 portion of the ccnstitu-
tional wrovision is self-execuring and requires no
supplerentary legislation to make it effective.
The pruoposed amendment is desigued for the purpose
of insuring that the state hoard of education will
have only those powers conferred on it by statute.
Failed in August referendum.

Deletes statutory race references.

Governance of education. Contact: John Alexander,

Legislative Research Commission.

To provide the procedure by which members of the
state board of education shall exercise their option
to elect membership on the state board of elementary
and secondary education or the board of trustees

for the state colleges and universities; to provide
for notice to the secretary of state and the
governor of the initial members to be elected and
appointed, respectively, and otherwise to provide
with respect thereto. (Extraordinary session)

Creates and provides for the state board of elementary)
and secondary education, including provision for the
number of members thereof, for the selection and
terms of office provisions for the filling of
vacancies thereon, for thedomicile, officers and
yuorum of the board; provisions for the adoption of
rules for the transaction of business by the board
and the maintenance of records thereof; provisions
for the meetings of the board, relative to powers,
duties and functions, to provide that the state

board of education created by section four of article
X1! of the constitution shall continue its operations
under the jurisdiction of the state board of ele-
mentary and secondary education until the first
meeting of the state board of elementary and
secondary education {s ":elu to provide for the
filling of va:.ancies on the state board. (Extra-
ordinary session)

Creates and provides for the board of trustees for
state colleges and universities including provisions
for the number of members, selection and terms of
office v\l members, including initial members;
provisions for the filling of vacancies for the
domicile, officers and quorum of the board; provi-
sions for adoption of rules relativs to the powers,
duties and functions of the board; to provide that
the state board of education shall continue its
operations which pertain to svate colleges and
universities until the tirst meeting of the board
of trustees for state colleges and universities

is held; to provide for the filling of vacancies
on the state board of education, to provide for
the transfer to the board of certain obligations,
funds, books, papers, records and property of the
state board of education. (Extraordinary Session)

Creates and provides for the board of supervisors

of Louisiana State University and Agricultural and
Mechanical College, including provision for number
of members, selection and terms of office of members,
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(Continued) including initial members, the filling
of vacancles; relative to powers, duties and funce
tions; to provide that the board vt supervisors of
Louistana State University and Agricultural and
Muchanical College shall continue in operat . until
the first meeting of the bouard created here.i.
(Extraordinary Session)

ureates the board of supervisors of Southern Univer
sity and Agricultural and Mechanical College, inclu-
ding provisions for numbers of members for selection
and terms of office of members including initial
members; provisions for the filling of vacancies,
provisions for the adoption of rules, provisions for
the meetings, to provide that the state board of edu-
cation shall continue its operations which pertain to
Southern University until the first meeting of the
board of supervisors of Southern University and Agri-
cultural and Mechanical “ollege is held; to provide
tor the filling of vacancies on the state board of
wiucation to provide for the trunsfer to the board of
certain obligations, funds, books, papers, records
and property of the state board of education.
(t:xtraordinary scssion)

Creates and provides for the board of regents, inclu-
ding provisions fur number of members and selection
and terms of office of initial and subsequent members,
filling of vavancies and the majority required to
transact business provisions for the adoption of
rules for the trunsaction of business, maintenance of
records, meetings of the board; to provide that the
coordinating council for higher education shall con-
tinuec its operations until the first meeting of the
board of regents; to provide for the transfer to the
bourd of the obligations, funds, books, papers,
records, property and employes of the coordinating
council for higher education. (Extraordinary Session)

Urges the exclusion of school administrative
personnel, counselor and librarian in computing
teacher-pupil ratio.

To urge and request the governor, in making appoint-
ments to the state board of elementary and secondary
education, to appoint persons from different geo-

graphical areas of the state. (Extraordinary session)

Directs coordinating council for higher education to
develop uniform statewide policy for credit transfers
at colleges and universities,

The simplification of credic transfer among the
colleges and universities in the state. Contact:
Sharon Beard, Assistant to the Executive Director,
Louisiana Coordinating Council for Higher Education,
Baton Rouge, La,

An act granting energy emergency powers to the
governor.

Offers alternative arrangements for funding for stu-
dents living on federal establishments. Wwhenever a
unit, under special arrangement with the federal
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(Continued) government, elects to educate pupils who
reside on land under control of the federal govern-
ment and that unit has raised the amount allowable
under this title for school purpuses and still has
insufficient funds to operate its schools, that unit
may apply to the state buard of education for u sub-
sidy adjustment. The state board of education shall
adjust the aid to the unit provided that such an
adjustment when combined with federal dollars Jdoes not
exceed the per pupil 4llocation computed for the
resident pupils of that school unit. Such an adjust-
ment shall be made only after justification has been
submitted to the board.

Designates the Maryland Council for Higher Education
to be the state postsecondary education commission
for certain purposes. (1202 commission)

Include student member of board of regents of the
University of Maryland.

Establishing an election procedure committee for the
election of student advisory committees. The
commissioner will now appoint an election procedure
committee to establish procedures for the election
of members to student advisory committees in
secondary schools.

Further regulates the election of the chairman of
the student advisory council to the board of
education. This legisiation changes from May to
June the date of the election of the chairman of
the student advisory counci! to the board of
education.

Authorized the higher education assistance authority
to vromulgate rules to implement act. Previously
proaulgated rules were subject to the approval of
the state administrative board. Authorizes the
authority to enter into contracts with eligible
lending institutions or with public or private
postsecondary educational institutions to provide
for the administration of any loan or guarantee of a
loan. Section 1! is added to ratify and confirm all
guarantees of student loans made prior to the
effective date of this act.

Adds to the state college board a student or recent
graduate member to serve for a two year term.

States policy that public education shall be free.
Authorizes school boards to charge fees in specific
areas of voluntary and evtracurylcular activity.
Prohibits school boards from charging fees in
specific areas of required activity. Requires
school boards to hold a public hearing and notify the
state hoard of education hefore the initiation of

a fee not specifically authorized or prohibited in
the act. Permits the state board of education to
disapprove of proposed new fees and to specify
further authorized and permitted fees.

Governor's study commission for public education.
Study group makes recommendations for improving publig
schools. Contact: Governor's Office, State Capital,

Jackson, Miss, 39205,
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An act to reorganize the executive branch of state
government by creating 13 departments and an office
of administration. The new department of elementary
and secondary education would have practically the
same powers and duties as the state department of
education now has except the junior college respon-
sibilities would be vested in the new department of
higher education and the surplus property section
would be transferred to the office of administration.

Changes the department of education to the state
board of education; reestablishes the governance
authority for the statr historical society, the
arts council and the state library commission
and provides for their relationship to the state
board of education.

Sets up a postsecondary education board to
cooperate with the federal government in the estab-
lishment and administration of higher education
under title ! of the 1963 federal higher education
facilities act and title ! and VI of the federal
higher education act of 1965.

Constitutional amendment to provide for non-voting
membership on the University of Nebraska Board of
Regents of one student from each of the three major
campuses, Constitution was so changed by vote of
the electorate.

Designates the division on women act of 1974;
establishes a division on women in the department
of community affairs.

Permits county freeholders to create a community
college commission which can contract for educational
programs from existing colleges.

Consortium of state education agencies for educatiomal
technology. An experimental effort to establish an
agency for: (1) the sharing of existing resources
in educational technology among state education
agencies; (2) the identification of educational
technology 'riorities of mutual concern to member
states; (3) the cooperative development of mutually
needed educational technology based programs and
products; and (4) the development of policies and
procedures for implementation of educational
technology. Member state education agencies
include: New Jersey, New York, Pennsylvania,
Massachusetts, Maryland and North Carolina.

Contact: James J. Miller, Director, Bureau of
Instructionsl Techaology, State Department of
Education.

Repeals statutory requirement for a continued school
census,

Regents shall be elected for terms of seven years.
Rati1fies the proposed amendment to the U. ».

Constitution extending equal rights to all persons
regardless of sex.
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The state department of education in cooperation with
the community colleges adopted a plan and a8 series of
agreements between the division of continuing educa-
tion and Oregon State University Cooperative Extension
on division of responsibilities, thereby avoiding
unnecessary duplication of efforts. Final adoption
should be completed by December, 1974. Contact:

W. G. Loomis, Director, Community College Programs,
State Department of Education.

Creates a temporary state commission to study the
fiscal needs of cultural institutions in the
commonwealth and to make recommendations relating
thereto.

Revision of public school code of 1949 by the
department of education. currently in progress,
Will invoive some shifting of responsibility among
the secretary of education, the department, local
school districts, parents and pupils., Contact:
Juhn Pittenger, Secretary of Education, 317
Education Building, Harrisburg, Pa.

Student advisory board. This is the third year for
the student advisory board created by the secretary
of education. The student advisory huard tries to
improve communications between schools, administra-
tors and students. Each public and non-public high
school selects two representatives to each of 29
intermediate units (IU) student forums. Delegates
at each IU forum select one or more representatives
to serve on the board., Also, five discretionary
appointments are reserved to assure proper represen-
tation. The board chooses and studies topics with
department of education advisors and in May submits
written recoumendations to the secretary of educa-
tion and his staff. Contact: Leann Miller,

Basic Education Associate, Bureau of Planning and
Evaluation, Department of Education.

Penn-Jersey project. The project is forming an
educational common market, Penn-Jersev, to promote
cooperation between higher education institutions in
Pennsylvania and those in New Jersey. The
Pennsylvania Department of Education and Thomas A.
Edison College of New Jersey are jointly developing
the common market. In additicn to reciprocal
admissions and credentialing agreements, the program
is planning a network of educationai centers serving
both states and providing testing, counseling and
referral services; a public information program for
use in both states and a joint program of student
assessment and evaluation. Contact: Michael Kelly,
Program Director, Penn-Jersey Project, Office of
Special Programs, Department of Education.

Community college vocational program report. For the
sixth consecutive year, the division of two year
programs, the office of higher education has com-
piled the directory listing curriculums offered in
the community colleges. This year's directory is
more comprehensive than any previous edition. A
section on enrollments and enrollment trends
indicates the progress in this area since 1964,

when the first college was established. A breakdown

of occupational and transfer enrollments at each
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GLENERAL GOVERNANCE AND ADMINISTRATION
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STATE ORGANIZATION AND POLICY General

PA STUDY (Continued) {nstitution as well as the total state-
wide enrollments both full time and part time are
presented. Information as to current tuition and
fee structures and college sponsorship is also
included. The greater portion of the survey,
however, is a college by college listing of every
program offered with the enrollment and the size
of the last graduating class indicated. Contact:
Robert Sheppard, ligher Education Associate,
Department of Education.

PA STUDY Report of the citizens commission on basic education. board of education
Making recommendations concerning curriculum; general governance
organization for instruction; staffing; management;
governance; cupportive services and finance.

{ssued November, 1973. Contact: The Bureau of
Publications, Department of Education.

Rl H 7047 Energy crisis legislation. Giving the governor energy
emergency powers until January !, 1876 to take steps
to meet problems of the energy crisis.

RI STUDY Inter-institutional integration. This study is postsecondary
focused principally on postsecondary education. policies
Areas being reviewed include educational programs,
faculty/staff relationship and policies such as
student admissions and credit transfer policies.
Contact: Arthur R. Pontarelli, Acting Commissioner
of Education, Department of Education.

SC H 2477 An amendment to 1948 act which binds South Carolina interstate
Act 1288 to the compact entered into by the southern states cooperation
for jointly owning and operating regional sducational
institutions sc as to uauthorize South Carolina to
participate in the academic common market being
proposed by the Southern Regional Education Board.

SC S 763 To designate the commission of higher education as post secondary
R 1080 the state commission to administer certain federal finance
Act 1287 programs heretofore administered by the state
budget and control board and to repeal act 1091
of 1964, authorizing the state budget and control
board to administer certain federal programs.

SD uB 793 Appropriates a sum for a task force to conduct discrimination
research and provide an educational program under women
the guidance of the governor's commission on the
status of women concerning the needs and potential
of women.

SD HCR S17 Cites legislative interest in, and the necessity for, vocational

a detailed study of the feasibility of transferring state bvard of
to, and dividing the supervision and control of, education
vocational-technical education programs between postsecondary

the state board of education and the board of regents
and requesting the state legislative research council
to conduct such a study and make a report to the

legislature. v
TN Ch 434 Allows higher education commission to enter the interstate
state in an academic common market under the coaperat fon

Southern Regional Education Board, effective when
adopted by five Southern Regional Education Board
member states.
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Adds student member to University of Tennessee Board
of Trustecs.

The legislative council's study on the governance of
vducation, authorized by IR 208 in 1972, was given
an extension by WJR 501 for completion by February
1975, The study is to recommend whether to maintain
the present boards, to better coordinate the present
boards or to have a single board, to govern the
state's total educational program and to clearly
define the authority, duty and relationship of each
board or agency. Contact: Margaret Pouder, Research
Analyst, Legislative Council Committee.

Texas voters in November, 18972 authorized the 181
members of the legislature to convene at the state
capitol on January 8, 1974 as a constitutional con-
vention, to write a new Texas Constitution. A 37
member Constitutional Revision Commission {CRC) last
November | completed work on a tenativedraft of a new
vonstitution and presonted this document for convention
delogates to useas a starting point, TheCRC draft
streamlines the present constitution from 55,000 words
and 17 articles to a proposed new version of 11,000
words amd 1} articles,

Requirements of postsecondary education to 1980 for
faculties, buildings, staff, programs, facilities

and other factors affecting growth and development.
Study at request of senate of 63rd legislature
through SR 209, to be made by coordinating board,
college and university system or report to 64th
legislature, Contact: Bevington Reed, Commissioner,
Coordinating Board, lIth Floor, LBJ State Office
Building, Austin, Tex. 78711,

Study directed toward complete reorganization and
modernization of state agencies administering educa-
tion and to include review of systems of supervising
and funding public education in other states and
foreign countries (HSR 97, 63rd legislature).
Membership of 24, including 12 members of house and
12 members of public appointed by governor.

Report to legislature. Contact: Camilla Bordie,
Legislative Council.

Changing the name of the state board of higher
education to the state board of regents.

Legislative review to study and make recommendations
on any and all changes needed in the education laws.
Contact: Stephan Brandwene, Stato Department

cf Education,

The general assembly adopted its commission on
higher education's recommendations to increase the
responsibilities of the state council of higher
education and to retain the council as a coordinating
board. The council's responsibilities under the new
statute include, among others: presenting educa-
tional plans biennially to the general assembly;
reviewing and approving or disapproving: (1)
institutional proposals for changes in mission
statements; (2) institutional enrollments pro-
jections for budgetary and fiscal planning purposes;
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sontimedd 03 new academre e srams propoded by
mstatations:  (4) establishaent oty departsent,
schoal ) vollege, branch, Jdiviooen of eatenstan orf

Ay public institution; ({31 proposed danges in

the institutional inventury of educational and general
spiive ;s Lb) discontinuing existing non-productive acad
demre prograns; (7)) developiiy o comprehensive data
system and uniform standards and systems of
accounting; (%) providing advisory services tu
Private colleges; (9 developing formutae and
suidelines tor hudgetary purposes; and  (10)
resicwing institutional! budget requests to make
recoamendativns to the governor and general assembly.
lhese budget responsibilities include ones in which
the council was not previously charged with Jduties
and ones it which former responsibilities have been
broadened. The statute explicitly states the

tong standing fact that faculty selection and
student admission policies are a function of the
individual institutions. 1In the areus of changes in
institutional mission statements, discontinuance of
existing non-productive academic programs and
proposed institutional changes in space inventory

uf educational and general! facilities, the council's
actions become effective 30 days after the adjourn-
ment of the next scheduled session of the general
assembly,

Pursuant to requirements of the revised state
vonstitution, standards of quality for public schools
first became effective on July |, 1972, Standards
for 1974-76 were enacted by the general assembly as
follows: (1) each school division shall employ with
state basic and local funds at least 48 professional
instructional personnel for each 1,000 students in
average daily membership;, (2) each school division
shall provide a program of special education for
handicapped children that is acceptable to the board
of education and a program designed to enrich the
educational experiences of gifted and talented
children; (3) each school division shall provide
vocational education or make progress acceptable

to the board of education toward achlieving the plan
submitted to the board of education on June 30, 1973;
{4) ecach school division shall provide a supple-
mentary program in reading and mathematics skills
Jdevelopment for low achieving students in grades

K-b acceptable to the board of education; (5) cach
school division shall provide kindergarten education
for all eligible children whose parents wish them
enrolled or be prepared to offer this program by
September, 1976; (6) each school division shall
develop by July | of the ensuing school year an
acceptable plan to meet accrediting standards for
any school that is unaccredited or accredited with

a warning by the hoard of education: (7) each
school division shall involve the staff and community
in revising and extending annually the five year
school improvement plan to be submitted to and
approved by the board of education on July 1, 1974,
This plan shall include: (a) the objectives of the
schoo! division stated in terms of student perfor-
mance; (b) an assessment of the oxtent to which the
objectives are being achieved, including follow-up
studies of former students; and (c¢) strategies for
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VA SB 122 {Cuntinued) achieving the objectives of the school
division, including an organized program for staty
improvement; and (8) each school division shall
maintain an up to Jdate policy manual which shall
include: (a) the grievance procedure prescribed
by the board of education; (b} a «ystem of ¢ommuni -
cation between the local school board and 1ts
employes in order that views of all school empluves
may be received in an orderly and constructive
manner in mgtters of concern to them; and (c) a
couperatively developed procedure for personnel

evaluation,
VA SB 500 Creates commorwealth school division to be composed varrections
Ch 394 of correctional institutions, except those owned,

maintained and operated by a political subdivision
and juvenile institutions operated by the state

board of welfare and institutions. Creates a |
rehabilitative school authority for the education !
of children in welfare and correctional institutions.

VA sp 19 Senate document report of the general assembly | postsecondary
commnission on higher education.

WA SB 2120 (Substitute) Directs the council on higher education postsecondary
to be the clearinghouse for techrological education information system
and to compile and Jistribute infoimation supporting: vocat ional
(1) career guidance; (2) assistance in curriculum interstate
development; (3) coordination in long range tech- cooperation

nological planning; and (4) assistance to maximize
federal and other grants for long range planning.
The council for higher education is named as the
coordinator for student exchanges in which states
make formal agreements to share the costs of assis-
ting students in one state to take advantage of
nigh cost programs in other states not offered at
home. The council is to develop state plans within
the student exchange compact program of the Western
Interstate Commission for Higher Education. The
counci! shall periodically advise the governor and
the legislature of the policy implications of the
state's participation in the Western Interstate
Commission for Higher Education.

WA SB 3158 Transfers jurisdiction over blind student education postsecondary
financial assistance to the council on higher exceptional
education. financial aid

blind

WV HB 668 Permits board of regents to contract for programs, postsecondary
services and facilities with private colleges and nonpublic

agenci.” within and outside West Virginia as a
means of piu.iding increased higher educational
opportunities to the citizens at least cost to the

state.
W HR 827 Permits state bnard of education to contract for board of cducation
programs, services and facilities with private nonpublic

educational facilities and agencles to enable
citizens at a minimal cost to the state to receive
increased educational opportunities.

WV HB 941 Authorizes the board of regents to participate in postsecondary
reciprocal regional and interstate agreements which interstate
will provide expanded higher educational opportuni- cooperation

ties at minimal cost.
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this bill causes changes in the following areas:

(1) state trust tfund loans; (2) teacher retirement
and social secutity payments, (3} county elementary
aid;  (§) turtion clamms for handicapped children to
include building charge; (%) state reimbursement
of salaries tor psychologists and social workers;
{t) state a4id to cooperative educationsl services
agencies; (7)) agency school committee expenses;

18) date for certifying the tax levy; (9) certi-
fication of tax ievy to reflect changes in equalized
valuation resulting trom reorganization and annexa-
tion; (10) adjustment of tax levy by unified
districts; (11) school district classification;
(12) equalized valuation for aid computation;

(13) cost to be shared in the general ald formula;
(14) two levels of state support; (15) two levels
of guaranteed valuations; (l6) state aid payment

to school districts: (17) payments by certain
districts to the state; (18) transitional payments;
{19) flat aids repealed; (20) summer schoo! member-
ship; (21) property tax relief and cost control
for 1973-73; and (22) exemption from cost controls.
The state budget provides for an increase in state
general aids to school districts. Part of this
increase is intended to provide for property tax
relief. To insure that a portion of the additional
state aid does result in property tax relief rather
than be used to fund increased expenditures, a

limit is imposed on the amount by which a school
district may increase the 1973-78 shared cost over
1972-73.

Education committee (legislative council interim
committee). The committee is responsible for
studies conducted by the advisory committee on
compulsory attendance and the advisory committee on
certification and licensing of school personnel

and will review the school aid formula. Contact:
Bonnie Reese, Executive Secretary, Joint Legislative
Council.

Provides certain powers to be given the governor to
deal with the energy emergency; providing for en-
forcement of ordess, proclamations and regulations
issued by the governor; providing for appeal
procedures; providing for severability; providing
for an expiration Jdate; providing for an expiration
date for any orders, proclamations or regulations
issued and providing an effective date.

Relates to joint and cooperative projects among
specified agencies, including school districes,
permitting such projects through joint agreements;
permitting joint powers boards to operate facili-
ties; providing for financing of joint projects;
authorizing the farm loan board to loan permanent
land funds to individual agencies, agencies acting
jointly and joint powers boards and providing an
immediate effective date.
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Rewrites the code sections on diploma mills or
private pustsecondary educational institutions.
Makes o number of changes to strengthen council for
consumer protection per recommendation of privite
postsecondary education institutions. Also
increases livense fees paid by several categories
of schools.

Relates to schools; to extend regulations to school
of modeling. Modeling schools must now be licensed{

Requests postsecondary education commission to make
a comprehensive study of private colleges and
universities and to report thereon to the legisla-
ture on or before January 1, 1976.

Regquires all private vocational, trade, business
schools and other types of training schools to
purchase surety bond to indemnify loss to student
of prepaid tuition if school closes, subject to
regulations of department of education. Failure
to submit evidence of surety will invalidate a
license.

A compilation of private postsecomdary institutions
approved by any of several agencies. Contact: Wayne
Frueberg, Executive Director, State Board of Indepen-
dent Colleges and Universities, State Department

of Lducation.

The state board of independent postsecondary
vocational, technical, trade and business schools,
created by the 1974 legislature, is being organized
for licensing and regulating the private nonaca-
demic sector of higher education, Licensing will
begin January 1, 1975. Contact: Wayne Freeberg,
Executive Director, State Board of Independent
Colleges and Universities, State Department of
Education.

Amends the proprietary school act to resolve the
provisions requiring the registration of a school's
representatives and conforms the law accordingly.

increases the fine and imprisonment for violation
of the private school accrediting law. New fine
up to $5000 and imprisonment up to 10 years.

Removes the requirement of annual license renewal
for proprietary schools.

State aid provisions for nonpublic institutions of
higher education,

Provides that the state board of education shall
annually, upon application therefor, reimburse each
approved nonpublic institution of higher education
for earned degrees conferred upon residents during
the prior fiscal year. Reimbursement shall be
according to the following schedule: $200 for each
earned associate degree; $400 for each earned
bachelor's or master's degree; and the payment for
a bachelor's degree shall be $200 if a prior pay-
ment of $200 was made for an associate degree
earned by the same stwdent. Defines Michigan
resident as a person who was a resident of Michigan
at the time of graduation from high school. Pro-
hibits reimbursement for earned degrees in thecology
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STuDY

HB 2244
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Ch 781

(Continued) of divinity. Provides that an insti-
tution shall not receive a payment greater than
15 per cent of its educational and general
expenditures.

Regulates the establishment of certain postsecon-
dary educational institutions. Any unit of the
university system or any of the community colleges
wouid be exempt from this act. The act provides a
definition, sets up criteria under which it must
operate, provides that the educational requirements
are placed under the state sup: rintendent of public
{nstruction and provides for penalties. Applica-
tions fur authorization must be made and cleared
through the department of business regulation.

Prohibits the expenditure of public moneys in non-
public schools unless said schools have program
approval by the department of education.

Nonpublic school study commission, This was
initiated to study the relationship between the
state department of education and the nonpublic
schools throughout the state. Regulations relative
to the operation of nonpublic schools, legislation
where needed and a liaison committee made up of
nonpublic school people, department of education
people and other interested parties are some of the
goals of the committee's work. Contact: Charles
Marston, Department of Education.

Creates commission to study relationship between
the public educational system and private schools.

Exempts nonpublic schools from fuel use tax act.

The role of Pennsylvania degree granting proprie-
tary schools in postsecondary education is in a
report prepared for the department of education and
the council of higher education to suggest ways in
which the two state agencies can more effectively
relate to and utilize the degree granting proprie-
tary segment. Report contains a short history of
the segment, a review of the m=jzr literature both
in and outside the state, an examination of the
segment's unique problems and a series of recommen-
dations for more effective coordination on a state-
wide level. Contact: Richard Dumaresq, Higher
Educat ion Associate, Office of Higher Education,
Department of Education.

Public control of private schools. Contact: James
L. Graham, Chief Supervisor, Survey/Legal Section,
Office of Research, 1202 Rutledge Building, Columbig
$5.C. 29201,

Creates a commission on postsecondary vocational
education with the power to authorize and regulate
postsecondary vocational education institutions and
agents thereof. 1t vests the higher education
commission with the power to authorize and regulate
degree granting postsecondary educational institu-
tions and agents thereof. The law assigns powers
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STATE ORGANIZATION AND POLICY Regulation of
Nonpublic Schools

TN HB 2244 {Cont inued) and duties to both commissions. Enforce-
S8 2156 ment provisions and penalties for violation are in-
Ch 781 cluded, The purpose of the law is to curb degree
mills and fraudulent vocational schools. Exempt
from the provisions of this law are all of the
legitimate elementary, secondary and postsecondary
institutions already in operation.

VA HB 147 Adopting a recommendation of the general assemb'y's postsecondary
Ch 40 commission on higher education, the assembly called

upon the state council of higher education to form
a private college advisory committee. The
committee, to be broadly representative and com-
posed of college and university representatives,
along with such other members as the council may
select, will assist the council in providing
advisory services to the private college sector.
The committee will meet at least twice a year and
advise the council on matters such as joint
activities between the public and private sector
and on collection of educational data.

VA HB 326 The general assembly approved the technical nonpublic
provisions necessary for submitting a proposed state aid
amendment to the constitution. The amendment will
be presented to the voters in a referendun in
November, 1974, It pertains to aid to nonpublic
higher education.

VA HB 729 Transfers the responsibilities relating to the licensing
Ch 303 issuance of permits to private trade or technical, state department of
business and correspondence schools and school for education
the handicapped form the board of education to the trade
department of education. technical
business
correspondence
WA 11B 1296 Provides that the superintendent of public instruc- certification
Ch 92 tion, after a review of statement submitted by the

the private schools, must notify the school of
deviations to be corrected. Major problem areas
may be corrected over one year with the approval
of the state board of education without loss of
certification. Existing minimum criteria are
expanded to include a 180 day school year, a basic
school day and a policy statement on administration
and operation of the school. Reaffirms limited
rights of state board of education over private
schools. Enumerates minimum requirements to be met
by private schools to insure the health and safety
of all students and to insure a sufficient basic
education to meet usual graduation requirements.
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H 7833
Ch 201
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Accreditation for community colleges. The Division
of community colleges has developed a functional
framowork for accreditation of community colleges.
The framowork i3 intended to strengthen the orien-
tation of the colleges to their respective commin-
ities. It identifies the key elements of the
program planning budgeting system as the require-
ments to be met by the colleges. Hence the
accreditation process centers on essential on-going
activities of the college, Currently the proposed
articulation framework is being reviewed by the
community colleges and by the appropriate statewide
councils. Contact: Myron Blee, Bureau of Program
Support and Service, Division of Comuunity Colleges,
State Uepartment of Education.

Revision of the state plan for accrediting the
elementary schools and revision of the plan for
secondury schools., These two plans (standards) are
being studied, analyzed and recommendations made
by an advisory council of approximately 30 persons
for each plan. The two advisory councils consists
of school administrators, supervisors, consultants
and teachers, Contact: D. C, Anderson, Director,
Pivision of Supervision, Accreditation and Organi-
zation, State Department of Education,

Provides for a middle school comprising sixth,
seventh and eighth grades that hus been accredited
under section 75-7502. Also allows the sixth
grade to be budgeted under the elementary and the
seventh and eighth grades to be budgeted for under
tne high school schedules when the school has been
approved and accredited.

Requests tlie legislative council to conduct a studz
of the rising costs of education, most particularly
school administration costs and what effect the
state's accreditation standards have on such rising
costs,

Extends probationary accreditation for high schools
with less than 55 average daily attendance from one
to two years,

Updated minimum state standards. Contact:
Clarence Mellbye, State Dapartment of Education

A bill eaempting any college real estate school
dcuiwiited by an accrediting body approved by the
bourd of regents from review Ly the state real
estate commission,

The state commissioner of education is authorized
to grant waivers to a school which does not comply
with the rules and regulations of the state board
of education only when officially requested by
action of the local board of education. Waivers
may be granted for no more than two years in
succession for the same violation in the same
school provided, however, that such waiver may be
extonded for an additional period not to exceed
three years when the local board of education, the
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TN 8B 1527 {(Continued) local legislative body and any local
Ch ©50 governmental officials, acting within their respec-
tive jurisdiction have authorized corrective action
and necessary funding for the removal of the
condition which necessitated the waiver.

VT ACTIVITY  Fublic school approval process to propose new
regulations tor the approval of public schools.
Emphasis, upon adoption, will be placed upon
measurable objectives, enabling skills and local
determination of education philosophy. Contact:
Karlene V. Russell, State Department of Education.

WA STUDY Accreditation of elementary schools. The education
comnittee asked this subcommittee to Jdetermine
whether some accreditation process of elementary
schools might improve the quality of those schools
while also increasing the financial stability of
the districts. Contact: Rich Bender, Chairman,
House Office of Program Research.

WY ACTIVITY  Major interest in middle schools; newcertitication.

Contact: James 5. Gladwell, Deputy Superintendent,
Department of Education.
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the scope or course of the board member's duties.

GENERAL (RVERNANCE AND ADMINISTRATION
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Allows a county attorney, at his discretion, to
represent a school board member in an action
brought against the member in his individual
capacity until it is established as a matter of
law that the alleged activity or events were not
perforned or not directed to be performed within

Intends to limit the extent of liability of any
governuental entity. The act comes as a result of
the breakdown of sovereign immunity and the mush~
rooming number of suits for liability. It has
wajor implications for all units of govermment and
its content should be known.

Clarifies the law with respect to tort claims and
legal actions brought against a local municipality
(school board) and/or its officers, employes and
agents. By definition, tort is expanded to include|
acts occuring under errors and omissions, and pro-
visions call for the governing body (school board)
to defend and save harmless and indemnify against
such ¢laims, including errors and omissions, except
cases of malfeasance in office or willful or wanton
neglect of duty. Also provides authority to pur-
chase and pay from the general fund, insurance to
cover such claims, etc. Six months time limitation
within which to bring any action.

Defense of sovereign immunity reaffirmed as it
applies to public education,

Gives school committes the authority to make
recommendations relative to insurance of buildings
and personal property under their control.

Extends governmental immunity f£rom tort liability
for certain towns and authorizes purchase of
insurance and making a levy of taxes thereof.

Allows county boards of education to purchase
liability insurance to cover their official action.

Enabling local boards to purchase liability insur-
ance for members and administrators,

Provides for liability insurance for all state and
local governmental employes including school
districts so as to protect such personnel against
liability arising in the course of their edployment

Allows any governmental entity that had exempted
itself from the tort liability law to elect at any
time by resolution, to come under the law. Also
this amendment would allow the governmental entity
to purchase any tort liability insurance, without
public bidding, if such insurance is purchased
through a plan authorized and approved by any
organization of governmental entities representing
cities and counties.
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UT HB 27 Protects employes and officers of public entities
from personal liability arising from acts committed

during the performance of their duties and within
the scope of their employment,
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{Amended substitute) Revises various provisions of
education and municipil codes with respect to opera-
tion, management and control of schools on military
reservations to facilitate consummation of a contract
for the operativn of on-base schools by a city or
burough school district at the direction of the
department of education, but with the consent of the
contracting district governing body. Repeals
provision that a person may only vote at an election
for advisory school board members and may be elected
to membership on an advisory board if the school is
an on-base school, is residing with a spouse or
dependent in the area served.

(Amended) Makes elected advisory school hoard
members subject to recall by voters in the same
manner as an elected official of a4 home rule or
general law municipality, except that director and
board of directors of state operated schools
perform functions of a municipal clerk and borough
assembly or city council, respectively. Effective
date April 30, 1974,

Permits borough school district board to establish
advisory school boards and, by regulacion, to
prescribe their manner of selection, organization,
powers and dutic-..

Prehigher education in the unorganized borough
sponsored by the legislative interim committee on
prehigher education and the state department of
education, prepared by the Center for Northern
Educational Research, University of Alaska. The
document presents analysis of and recommendations
flowing from a variety of position papers presented
at the forum on prehigher education in the unorgan-
ized borough. The forum presented viewpoints from
various organizations and consumer groups as to

the future of education in the rural areas of the
state.

Provides that immunity from personal liability does

not require a vote of the majority of the board and

is applicable to all school board members acting in

good faith and within the scope of their authority.

Establishes procedures and requirements for the for-
mation of new school districts from within existing

school districts.

Establishes a minimum number of electors who must
vote at an election on bond issues or special
assessments as a condition for approval of such
bond issue. The minimum voter participation is
established at ten per cent of the qualified elcctord
and at least a majority of this ten per cent must

Allows districts to initiate and carry on educational
programs which are not in conflict with law or the
purposes for which school districts were established
until January 1, 1976. The measure was amended on
January 21 to provide that districts could carry

on any program activity, etc., which i{s not in
conflict with or inconsistant with, or preempted by,
any law or in conflict with the purposes for which

school districts are established after January l, 1974
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Aliows a student from one community college district
to attend in another without being subject to an
inter-district attendance agreement or notice of
restriction under specified conditions. Specifies
that basic aid shall be given the district of
attendance.

Authorizes, rather than requires, district board to
employ a principal for each of its schools.

Provides for report and recommendation of county
committees on school district organization on
effect of racial and ethnic integration of proposed
interdistrict territory transfers.

Permits interim appointments to fill vacant school
board seats under specified conditions; also
requires an election if sufficient electors protest
the appointment.

Specifies that county superintendent of schools, as
well as school districts presently responsible,
shall be considered an employer for purposes of
workmen's compensation on work experience educa-
tion or occupational training classes on non-school
owned property which takes place under his super-
vision. School district of residence of trainee
shall be employer, where such work experience or
occupational center or program vperated by two or
more school districts.

Permits submitting alternativeproposals oninclusion
of territory incommunity college districts to the
affected voters.

Prohibits change in a part of a community college
district without approval by boards of the community
college districts affected or unless approved by
the electorate.

Provides for admission of pupils residing in
licensed children's centers, institutions or family
homes located cither within or without a district
or county to development centers for handicapped
pupils operated by a district or county.

Provides for agreement for ecducation of mentally
retarded pupiis in a public school in an adjacent
state.

Provides for regular class instruction for
educutionally handicapped and mentally retarded
pupils when there are less than six such students
in a district or schools served by a county of fice.

Appropriates a sum to the state superintendent for
a study to identify factors which produce distinc-
tion between high performing and low performing
districts.

Corrected SB 230 on school district elections.
Makes the holding of school district election on
the same date as general municipal election
optional rather than mamdatory. 1973.
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Establishes a procedure for the creation of separate|
governing boards of elementary and high school
districts which are presently governed by a single
board of education in the event of a final court !
decision adverse to the continuation of the common
board.

Authorizes a county committee on school district
organization to propose a reduction from seven to
five or an increase from five to seven of the
number of members of a county board of education.
Requires a countywide election to approve the
proposal.

Authorizes, not to exceed five, county superinten-
dents of schools to provide special education
programs for physically handicapped pupils between
18 months and three years of age who reside in the
county or in school districts in the county having
an average daily attendance of less than 8,000.

State department of education goals collection
project. A project to collect, analyze and report
school district goals, sub-goals and priorities
identified by school-community citizen committees'
two year statewide goal setting process. The
results are intended to be utilized by educational
decision makers in fulfilling the needs of local
educational agencies as they implement their
educational goals. All goals coliected were the
result of citizen participation in goal setting

at local school level. No attempt was made to
influence the outcome of the goals, sub-goals or
priorities by any agencies outside the local
education agency. Tentative completion date is
March, 1975. Contact: Ramiro Reyes, Chief, Office
of Program Planning and Development, State
Department of Education.

Feasibility study on combining existing school
district and county data processing. Contact:

0. D. Russell, Chief, Division of Fiscal Resources
and Distribution of Aid, State Department of
Education.

School district elections and recall procedures.
Addresses itself specifically to school district
elections and corrects problems which arose from
HB 1349, 1973. The school district election
statutes which existed prior to HB 1349 are
reinstated with several modifications: (1) giving
two options for school election date for districts
over 70,000; (2) filing Jeadlines changes;

(3) election judges' compensation raised; and

(4) procedures for write-in candidates.

Deadlines for the school districts budgetary process
Exempt arca vocational schools from the calendar year
fiscal year of school districts. Amends 123-32-8 sd
that school district budgets must be submitted to
the loecal board of education no later than October |
of cach year instead of September 20. Alsuv amends
123-44-7 to require that school districts must
submit their hudgets to the state school district
budget review board no later than October 5 if they
wish an increase in the authorized att.ndance base
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GENERAL GOVERNANCE AND ADMINISTRATION
Elementary, Secondary and Postsecondary |

(Continued) of the district. Districts requesting
an increase in the authorized revenue bhase must
submit their budgets to the review board prior to
submitting an increase in authorized revenue base
to a budget election even if the request is
partially or wholly denied by the budget review
board. If the review board has not specifically
approved or disapproved the district's request

by November 5 it shall be deemed disapproved. X

Establishes that a committee comprised of four |
members of the house of representatives and four
members of the senate with equal bipartisan
representation be appointed. The committee is
charged to make recommendations concerning feasible
methods available to improve educational oppor-
tunities and equitably apportion the cost thereof
in the Denver metropolitan area with specific
emphasis on the economic, organizational, technical,i
social and legal aspects of achieving such benefits
by the cooperation, coordination and reorganization
of the various school districts in the metrbpolitan
area. The committee shall submit its findings and
recomnendations to the 50th general assembly.
Available December 15, 1974. Contact: David Hite,
Legislative Council.

(Substitute) Concerning exercise of powers of
regional school districts to clarify that pur-
chasing property, building and maintaining schools
and issuing bonds approved by referendum does not
constitute a change in the regional plan.

Concerns reimbursement to school districts for
education of pupils residing on property leased
by the state. To implement the governor's budget
recommendation to permit school districts to
recover 100 per cent reimbursement for students
residing on property leased for use by the state.

School board elections: (1) changes requirement

for posting of notices from 20 days to 45 days
before the day of election: (2) changes requirement
for notices in newspapers from three weeks tn five
weeks preceding the election; and (3) filing date
for school board members is changed from at least
ten days to at least 30 days before the election.

System comprehensive educational program plans. In
April, 1974 the state board of education awarded 21
grants to assist 24 .school systems in developing
system comprehensive educational program plans.
This was the first step in an effort to administer
state funds based on local school system program
plans. Such plans will establish the foundation
for a unified program effort within each local
system. System comprehensive educational program
planning grants are the state board of education's
response to the need for greater flexibility in
local school decision making and for greater
educational accountability.

Educational opportunities of rural consolidation, a
Title 111 ESEA project. The Olymbia School District
was formed by the consolidation of five school

districts encompassing an area of 377 square miles
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HB 1514

HB 1520

HB 1540

{Continued) in parts of five counties and contain-
ing eight rural communitics. The primary objectives
are: (1) to be a Jdisscmination center for research
information regarding tue feasibillity study,
curriculum planning, comnunity concerns and other
Jdata relating to school consolidation; and (2) to
be a Jemoustration center for groups of admini-
strators, advisory groups, school board members,
university staff and classes and citizens who are
interested in school consolidation. The objectives
will be met through the Jissemination of many
printed materials regarding consolidation, the
availability of personnel to meet the Jemands for
speakers and the sponsoring of conferences on the
topic of school consolidation. Major emphasis is
to show other rural districts the advantages of
vonsolidation. Contact: Richard Hackl, Olympia
Comgunity Unit School, District 16, Minier, ll11.
ol75Y,

Initial Jevelopment under the provisions of SF 1163,
1974 of 15 area education agencies. These agencies
to replace abolished county boards of education with
4 mandate to provide special education instruction
and support services and media services to local
school districts; other programs and services being
optional. Each area education acency governed by

a lay board of directors with the boundary lines

of ecach area the same as tiiose o1 the 15 merged
area schools, area vocational or area community
college operating in the state. Contact: bavid

J. Gilliland, Consultant, Intermediate Unit
Resources, Department of Public Instruction.

Provides that any member of a board of education
shall hold office until a successor is elected or
appointed and qualified. In the event no board
member is elected at a regular election or if an
elected board member moves out of the district
after election and before taking office the follow-
ing July 1 or if member becomes ineligible to serve
for other reasons, the holdover board member con-
tinues to sit as a voting member until an eligible
successor is appointed by the board of education,
Such successor shall be appointed not later than
November 15 following the regular election of

board members,

Deals with school Jdistrict elections. Deletes an
obsolete provision of the statute and also provides
that when a member of a school board moves out of
the district in whizh he resided at the time of his
election, he is no longer eligible to serve on the
board. The county election officer of the home
county of the school Jistrict is designated to make
the Jdetermination of residency.

Relates to students who attend school out of state.
Upon application by a parent or guardian reyuesting
permission to send a child out of state, the board
of education of the Jdistrict where the child resides
can authorize such attendance. Under tne prior law,
this Jetermination was made by the state board of
education. 1n case the school board Joes not approvy

the request, the parent or guardian can appeal to
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ARS 160. 190 unexpired term of one year or more to be filled by

HB o640

HCR S2

SR 127

MRS 160.340 file in its office copies of policies relating to

PROJECT

{Continued) the state board, whose decision is
final. Once a student establishes residency outsxdd
his sending district, the original sending district |
is no longer liable for the payment of the student's

tuition. Controversies relative to the determinatio
of residence can be appealed for resolution to the

state board of education.

Allows any two or more schocl districts having a
combined total enrollment of not less than 15,000
students to make and enter into agreements for the
purpose of operating and maintaining Jata processing
centers. (reates an administrative fund to finance
the covperative.

Authorizes any two or more local governmental units
to consolidate or jointly perform any administrative
procedure or function pertormed by such governments
individually. 1In addition, the bill provides that
any one local governmental unit may provide for the
consolidation of administrative operations, pro-
cudures or tunctions within the governmental unit
itself. lowever, in either case, if the ellmlnatlﬁﬂ
of an elective office is involved, such consolidati
would be subject to the approval of a majority of
the cvlectors of the local governmental unit served
by such office. Also includes a petition procedure
which provides that ten per cent of the qualified
clectors may initiate any such consolidation.

Relates to appeals by school districts to the state
board of tax appeals for increases in thelr legally
adopted budgets. The bill: (1) addsa new budget
appeal reason rclative toenrollment changes; (2)
makes permanent the appeal reason for mandated student
transportation; and (3) repeals the appeal reason
relating to special education cooperative programs.

Requires any schoou! board vacancy having an
an election at the next regular November election.

Provides for seven members on merged school boards
in counties containing city of the first class,

bDirects the legislative rescarch commission and the
department of cducation to study the feasibility of
making district boards of education the authority
for school taxes. Report and recommendations to be
made to 1976 general assembly. Contact: John
Nelson, Legislative Research Commission.

Mandates the local board of cducation to keep on

the following areas: transportation, discipline,
use of ftacilities, conduct of board meetings
(including executive sessions), certified personnel,
employes evaluation, textbook selection and expendi-
tures of school funds. Such policies shall be on
file by August 15, 1974 and shall be updated
annual ly cach August 1S,

An operational design to facilitate change within a
region is an attempt to establish an operational
design to facilitate change within each school

district of Title 111 ESEA region Il. The process

Research Briet, Vul. 3, No. <
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(Continued) is composed of four steps to rational
problem solving: (1) 4 decision to do something;
(2) an active attempt to define the problem; (3)
a search for possible solutions; and (4) an
application of one or more potential solutions to
see if they satisfy the need determined. The procesg
wil]l be utilized along with the concept of involve-
ment of the four components of the project. They
are: (1) local school activities, as personified by
educational program development (EPD) teams; (2)
individually guided education {1GE); (3) guidance;
and (4) the resource service center.

Parish school boards may at any time create school
districts composed of the parish as a whole or parts
thereof. States laws concerning the formation of
parishes into school districts.

An act relating to the budgetary process of the
eleven new regions for vocational education. If the
budget fails of passage, the cooperative board shall
prepare a new budget and shall submit it to a budget
meeting of the vocational region. Each regional
meeting shall be called by a warrant. The warrant
shall be signed by a majority of the cooperative
board membership.

Relates to representation of schoo! administrative
districts. No action shall be taken at a meeting
unless at convening there are present at least one
half of the total number of municipal officers and
school committee members. The purpose shall be to
determine a fair and equitable number of school dir-
ectors to be elected by and to represent each par-
ticipating municipality and to apportion the voting
power among the directors. All of the affairs of a
school administrative district shall be managed by a
board of school directors apportioned in accordance
with this section. The state board of education
shall, upon request of the board of directors of a
school administrative district, or upon petition by
ten per cent of the number of voters for the guber-
natorial candidates at the last regular election in
ail of the municipalities comprising the district,
make a flnding of fact as to whether the district
representation is apportioned in accordance with this
section. If the district's representation is not
properly apportioned, it shall comply within seven
days of that decision.

The directors of a school administrative district
during reapportionment of its membership shall
serve until the reapportionment is completed and be
legal representatives of the district until the
reapportioned board is selected and qualified. The
directors shall carry out all business of the dis-
trict including borrowing of necessary funds.

Authorizing cities, towns and regional school
districts to enter into collaborative educational
programs. Provides for state financial support of
certain collaborative programs and services approved
by the Commissioner. A modest sum of support
monies would be disbursed on an annual basis and
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(Continued) would not exceed $10,000 per individual
city, town and regional school district in a colla-
borative program or service. Local school commit-
tees will be encouriaged to develop collaborative
programs which will produce cost savings for small
school districts which find it expensive and often
times prohibitive to provide educational programs
and services for a limited number of students.

To permit intermediate boards of education to build
or acquire real or personal property for use for
intermediate school district purposes by purchase,
land contract, lease or rental contract with or
without option to purchase or title retaining con-
tract. The district may pay for the property out
of any funds of the district which will or may
become lawfully available for these purposes.

Provides for an additional member on county tax
allocation boards. The new member shall be a
member of a school board from one of the three
smallest K-12 school districts in the county in
accordance with the most recent official school
district enrollment count, who shall be selected
by the intermediate boari of education of the
county. In counties with less than three K-12
school dictiicts, the intermediate board of
education shall select one additional school board
member from the district or districts.

Permits comuunity college districts to be composed
of single school districts, subject to approval of
the state board of education and a majority of the
electors of the school district. Sets forth
provisions for a separate governing board of
trustees for a community college.

Requires each school building or unit of classifi-
cation to be under the supervision of a principal

who holds valid certification. Establishes duties
of the principal.

Allows the trustees of a school district by
resolution to request a change in the boundaries
of their district and adjacent districts and
further provides a review of the boundaries of
existing elementary districts every three years.
and any recommended changes would be presented
at a hearing conducted under 75.6516.

Allows the trustees of school districts in the same
county to cooperate for the purpose of preparing and
negotiating the sale of bonds for lower interest
rates.

Revises state planning law to provide for regional
planning bodies and councils of government.

Technical community college areas defined;
composition of area boards defined.

Regionalization of school district services. This
is an attempt to bring more services to local dis-
tricts through a regional office. This will enable
districts to take advantage of services they might
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(Continued) not be able to avail themselves of as
individual districts. Contact: John Nay, Director
ot Title 11, Department of Education.

Increases from nine tu 15 the maximum number of
members on a BOCES. The minimum number of board
members would still be five. The commissioner

of education may authorize a BOCES to increase its
membership to a maximum of 15,

Permits county boards of education to perform their
own banking functions under the uniform depository
act and roquires a county board that chooses to
perform its own banking functions to appoint a clerk
in the same manner as local, city and exempted
village districts appoint clerks. Effective
September 23, 1974.

Relates to contests of elections of school board
members. Provision of title 26 relative to contests
of clections for county office are made applicable
to elections of members of board of education. This
provision is also stated in SB 698.

Special legislative investigating committee will
conduct a study of local boards of education in
areas of certified personnel, expenditure of school
funds, methods of awarding contracts and submitting
competitive bids, validity of records and reports
on average Jdaily attendance, migrant programs,
special education programs and attendance policies.
The committee may request audits by the state
examiner and inspector.

An annexation election may not be held unless the
boards of education of the affected districts
cvoncur., Such concurrance of the boards of education
shall not be required in cases mandatory annexation
by the state board of education.

in keeping with moving as many decisions to the
locally elected community college boards of educa-
tion, the state board of education in February, 1974
adopted a plan on instructor and course approval
which gave the local boards control over personnel
practices and course and curriculum approvals.

Each community college will bear the responsibility
for instructor standards and staff development.

The requirement remained that the state board main-
tain the auditing agency and statutory control over
instructor and course approvals. Contact: W. G.
Loomis, Director, Community College Programs, State
Board of Education.

Legislative interim committee on education. Studies
in early childhood education, school district
reorganization and sexism. Contact: Bean McFadden,
Administrative Assistant, Legislative Interim
Committee on Education, State Capitol, Salem, Ore.
97310,

Provides for filling vacancies on boards of school
directors.

§0

General

BOCES
structure

school bhoard
banhing

school board
elections

school board
policies

annexation
election

community colleges
school board
staffing practices
curriculum

early childhood
women

schoo! board
vacancies

Research Brief. Vol. 3. No. §



GENLRAL GUVERNANGE AND ADMINISTRATION
Elementary, Secoudary and Postsecondary

SCHOOL PISTRIUT ORGANIZATION AND POLICY

PA B lold

Act §7

PA SB 328
Act 1

PA PROJECT

PA  PROJECT

PA  PROJECT

PA  PROJECT

PA STUDY

Requiring annual reports to the generil assembly on
the intermediate unit system.

Permits three, four and tive year terms for
superintendents.

The executive academy provides for the Jdepartment
of education, school districts and other related
organizations to share and cooperatively seek
solutions to complex problems. School districts
identify their major concerns and the executive
academy gtaff bring together people with similar
experience or expert knowledge to help those
districts design a program. An acudemy program has
two parts. Part I enables complete analysis so

ca tes are identified. Part Il Jevelops ways and
means to eliminate these causes and designs an
action program. Contact: George Sauers, Director,
kavcutive Academy, Office of Basic Education,
hepartment of Education.

Seminars and workshops. A series of 24 seminars and
workshops are being conducted dJuring 1974-75
throughout the state for school board members,
administrators and principals. These seminars
cover such topics as tenure and its management,
effective school management, act 195 update and
indepth contract review and analysis. Contact:
School Boards Association, 412 N. Second St.,
Harrisburg, Pa. 1710l.

Commission on lay controli. A 29 member commission
of local school board members appointed to meet and
recommend a course of statewide action to assist
school officials in exercising control over pudblic
oducation. The commission will seek involvement

of local public school officials and other groups;
encourage local communities to become more involved
in their schools; inform the public about issues
and problems of centralized state control; insti-
tute community programs that will assist school
officials in maintaining local lay control over
public education; recommend legislative action
where appropriate to strengthen and restore local
control of schools. Contact: Nick Goble, School
Boards Association, 412 N. Second St., Harrisburg,
Pa. 17101,

Pilot project on school management to study
authority and responsibilities of principals.
Contact: Joseph V. Oravitz, birector of Research,
School Boards Association, 412 N. Second St.,
Harrisburg, Pa. 17101,

Analysis and annotated priority ranking of the
recommendations of the report of the citizens commis-
sion on basic education. First report of inter-
mediate unit operation 1971-72 and 1972-73 compared
to former county office operation 1970-71. This
report is a responsc to recent legislation (HB 1614,
1973) which requires an annual evaluation of the 29
intermediate unit operations. For the first report,
operation of the former county offices, replaced by
the intermediate units, was compared to the first
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{Continued) two years of intermediate unit opera-
tions. Specific data included in this report is:
(1) & drief doscription of the specific services
provided by each unit; (2) a brief description

of the services formerly supplied through county
superintendents of the districts which now comprise
the intermediate .nit; (3) a comparison of the
number and types of persons employed, full time and
part time, by each intermediate unit with those
formerly employed through the county superintendents
o1 the districts; (4) a comparison of the total
costs and the per pupil costs of: (a) capital out-
lay, (b) equipment, (c) overhead, and (d)
salaries for each intermediate unit with those
formerly borne through the county superintendents
of the districts; and (5) an analysis of the
sources of revenue maintaining each intermediate
unit, i.e., the amount derived from: (a) local
taxes, (b) state reimbursement, {c) private con-
tracts for services, and (d) federal funds.

Each preceding annual report shall use the fermer
intermediate unit year for comparison purposes.
Contact: Robert G, Piatt, Bureau of Planning and
kvaluation, Department of Education.

School district cooperative service areas. With a
state school population of some 200,000 pupils, the
advisability of 40 separate school districts has
often been questioned and a study is under way to
review this situation., The feasibility of estab-
lishing cooperative service areas is being explored
as a practical approach to attaining greater

efficiency in the state's existing education delivery

system, particularly in the area of special
education, Contact: Arthur R. Pontarelli, Acting
Commissioner of Education, Department of Education.

School districts organization and administration.
Contact: James L. Graham, Chief Supervisor, Survey/
Legal Section, 1202 Rutledge Building, Columbia,
s.C. 29201,

School district size. Contact: Frank A. Richardson,
Supervisor, Survey/lLegal Section, Office of Research,
1202 Rutledge Building, Columbia, S.C. 29201.

Adds a4 new section which provides for county commis-
sioners to reorganize nonoperating school districts
when school district has not operated for two years.
Can combine two school districts. Board can close
a school when the average daily membership does not
exceed three and bus service is provided within two
and one half miles of pupils residence.

The board of county comnissioners shall provide for

educational supervision of common school districts by
either giving the responsibility to the superintendent
of the superimposed high school districtor toa super-

intendent selected and employed jointly by the common

sch-~1 districts involved and meeting the certification
.eq. rements of the state board of education.

Establishes only one type of scheol district after !
July 1, 1976. Defines u school district as onanhichl

operates no less than a 12 year school program.
Provides a new name for all school districts after

July 1, 1976.
§2
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WA HR 1282

Ch 91
WA SB 3058
W IR 12
Wl AB 211

Ch 144
WY HB 12

Ch 8

Authorizes an appeal of un ussignment of elementary
and secondary students to the state superintendent
of public instruction.

In section requiring all of a city to be in the
same school Jistrict, provides that when five per
cent or more of 4 school Jdistrict's assessed valu-
ation is taken because of growing city, it remains
in the other school Jdistrict unless a boundary
vhange is made pursuant to reorganization law.

School organization. To study whether or not the
256 school districts could provide more comprehen-
sive educational programs and services it they were
reorganized. Contact: Edward J. Fabian, State
Department of Education.

Enables the superintendent of pubiic instruction to
set up a pilot program within one or more inde-
pendent school districts which would assume respon-
sibility for the local cooperative operation of
school dJdistrict transportation programs; also,
transfers responsibility for operating the cerebral
palsy center to the department of social and health
services; also, makes it possible for the super-
intendent of public instruction to transter the
control and operation of environmental study centers
from school Jdistricts to independent school districts.

Authorices the school Jdirectors association to
undertake legal action in behalf of school Jis-
tricts in matters having statewide impact on educa-
tion matters. Authorizes the association, upon
request by school Jdistricts, to make available on

a cost relmbursable contract basis: (a) specialized
services; (b) research information; and (¢) con-
sultunts to assist in particular problem areas,
provided that su.h services, information and con-
suitunts are not already available from other state
agencies, intermediate school districts or from
information and research services authorized by law.

Reduces requirement from a 60 per cent majority to a
simple majority of the votes cast for a county
board of education to lmpouvc excess levies.
indebtedness and issue nunds.

Alters the method for filling vacancies on
appointed joint city school district boarus
requiring the mayor to nominate and the
district's fiscal board to confirm the appoint-
mont. 1973,

Each community college district board shall consist
2f seven members to be elected as provided by law.
The community college district board may by resolu-
tion partition the community college district into
election subdistricts to provide for representation
on the district board in accordance with .opulation,
Wnere population figures permit, monetary evaluation
and geographic factors may be coasidered in deter-
mining subdistricts. The community college Jdistrict
board shail by resolution Jesignate the number of
members who shall be eiccted from each election sub-
Jdistrict, if any, in accordance with the population
of the community college Jdistrict and the respective
election subdistricts.
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Change in election code to change terms of school
bourd members from four to three years. Corrected
inequities that might arise as a result of electing
majority of members every other year. Now provides
for annual elections. The cost of a school or
community college Jdistrict election, or equitably
proportioned shares of a concurrent election as
determined by the county clerk shall be paid by the
appropriate board from the funds of the school
district or community college district. A qualified
person may be ncminated for the office of school
district trustee or member of a community college
board by filing an application for election in the
office of the county clerk not more than 95 nor less
than 45 days prior to the election.

Relating to the foundation program; providing for
emergency closures of schools; providing that

school districts involved in reorganization contests
may levy tares in the same manner as unified dis-
tricts pending final decisions; providing an 1ncreasJ
in the classroom unit value; altering the mill
factor in the supplemental entitlemen® formula and
providing an effective date.

‘Teachers may not serve on board in same district.
The supreme court has ruled that a teacher may not
legally serve on the school district board in which
the teacher is employed. Said the court: "There

is a present conflict of duties of the two positions
(school board member and teacher) which constitutes
an incompatibility which is not in the best interest
of the school district or the general public and
which, under properly interpreted principles of
common law, should not be permitted to exist."
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Providing for an increase in school bvard members
compensation from $50 per meeting with a $100 per
month limit to $78 per meeting with a $750 per
month limit in school districts exceeding 60,000
average daily attendance.

Prohibits the first employment ot certificated
employes by either a school district or county
superintendent without a4 health certificate and alsv
permits school districts or county superintendents
to require certificated employes to undargo periodic
medical examinations at district expense.

Provides for compensation of bourd members of newly
organized or reorganized school districts and
authorizes Jdistricts in 1973-24 fiscal year to
exercise powers to meet 'l confer prior to July 1,
1973, Urgency mewsdare.

Directs postsecondary education commission to study
and report on possible Jdiscrepancies in faculty
compensat ion for teaching and research.

Waives tuberculosis eaam for initial employment if
caploye has certificate showing he was examined
within past four ycars. Lxtends four year tuber-
culosis exim requirement to employes of private, |
parochial and nursery schuols. :

school district expenditures for classroom teachers,
tontact: .Jacque Ross, Chief, Burcau of Apportion-
ments and Reports, Department of Education,

Lstablishes specific duties of school principals as
administrators responsible for planning, management,
operation and evaluation of schoo! program in

school assigned. Principals must have written
contracts specifying duties.

|
Includes district schoul boards and community i
colleges under unemployment compensation program, [
with maximum weekly benefits to unemployed persons
increased from $64 to $74. Expands the scope of
unemployment compensation law to include employes
of school boards and community colleges, retroactive,
becenmber 31, 1973, In licu of the contributions !
required of private employes, public agencies are |
annually required to reimburse the state an amount |
wjual to the total of regular henefits and the
stute's share of extended benefits paid to former 1
cmployes of the ugency. |
1
|

Salaries of public school teachers. An analysis of
teacher salaries showing minimum and maximum

salaries and local supplements according to levels

of certifications. Contact: Rescarch Division,
Georgia Association of Lducators, 3951 Snapfinger
Parhway, Decatur, Ga. 30032. .

Nonteaching professional personnel 'ocal supplements.
Provides comparative Jdata on local supplements paid
to gyection Xil personnel, i.e., principals, librar-
tans, visiting *eachers, curriculum directors and
counselors in schools. UContact: Georgia Association
of Educators, Research Division, 3951 Snapfinges
Parkway, becatur, Ga. 30032,
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Requires all persons, whether student teachers,
practicum student teachers or regular employes who
have regular classroom contact with children to
submit a certificate of health signed by a licensed
physician to the hoard of education. Costs for such
certitficates shall be borne by the individual unless
the board of education agrees to pay the costs.

Permits boards of education to adopt polivies con-
curning sabbatical leaves and to enter into written
contracts with teachers or administrators for
sabbatical leaves with or without compensation.

Permits teacher absence at start of school year
with use of sick leave upon physician's statement
that the teacher will be able to ussume his duties
within a period of time that the board determines
to be reasonable.

Public cducation-communicable. tuberculosis. Permits
the local health officer to designate the intervals
when local school employes must submit evidence

that thoy are free of tuberculosis in a communicable
stage and relating to the type of evidence required.

For the purpose of providing for millitary service
credit, not to excewd five yuars, to any member of
the retirement systems of the state after ten years
of creditable service, subject to certain conditions
to be funded by the state or other governmental
evmploying agency and precluding credit to members
who have received military service credit under
another retiroment system, for which benefits have
been or will be received and clarifying the
Language.

Problems of begimuing teachers were surveyed in
Kent County. Results showed that problems in the
nonschool setting, i.e. housing, social activities,
etc., were more important than problems in school
settings. Contact: M., A, shami, DREIS, State
Department of Education.

Bill Jefining the duties of instructional aldes.

Employes of all private or parochial schools, day
care centers and nursery schools shall prior to
employment and annually thereafter show freedom
from tubcvrculosis. Formerly applied only to public
school employes.

Relating to rights and privileges; to remove
citizenship as a requirement for the grant of
certain rights and privileges. Citizenship not
required to practice as registered professional
nurse or practical nurse.

it i3 the intent of the legislature that local
hoards of education, in budgeting any funds
available for the fiscal year, place high priority
on increasing the salary levels of all certified
and noncertified public school personnel.
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Clarifies conditions tor school employe to be
vompensated and reimbursed for attending professiona
mevtings.

Study in personnel guidelines to include affirmative
action, personnel policies, personne! action, leave
policies and institute tor eduvcativnatl development
policios. Contact: Ray Osburn, State Department

of Education.

Permits school superintendents to be paid for
teaching college.

Comparative review of superintendents salaries,
Three year review of principals salaries; four year
review of average annual salaries for professional
personnel employed in publlc schools. Contact:
Joseph V. Oravitz, birector of Research, School
Boards Association, 412 N. Second St., Harrisburg,
Pa. 17101,

Requires employer to grant employe temporary leave
of absence to serve in legislature with entitle.ent
to same job status and pay on return; such
temporary leave may be with or without pay.

A study of salary schedule of schcol districts, a
study of the average classroom teacher's salary paid
by the school Jdistricts and a study of personnel
practices and fringe benefits in schools. Contact:
Earl Cantrell, Director, Research and Data
Processing, Texas State Teachers Association, 316

w. Twelfth St., Austin, Tex. 78701,
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GENLRAL GUVLRNANCE AND ADMINISTRAT ION
tlemontary, Secondary and Postsecondary

Requires tuacher evaluation procedure in each Jdis-
trict, a4 pancel of three to hear continuing teacher
Jdismissals, instead of the board, and a requirement
of 90 duys notice to teachers to correct Jdeficien-
cies before attempted termination. The notice of
nonrenewal date is changed to April 1S,

Requires state and local agencies except school
Jdistricts and county school offices to employ
bilingual persons in public contact positions.

Mahes March 15 termination notice provisions on i
udainistrative or supervisory personnel lnapplicable;
to: (1) a certificated employe with a written
contract extending beyond the current school year;
(2) such omploye holding a position funded for less |
than a school year; and (3) an employe assigned !
to qn acting position whose continuing tenure
depends on being selected from an eligible list
for the position.

Orderly reemployment of probationary teachers, :
Requires Jetermination by lot or assignment of i
random numbers of seniority among teachers employed
the same day witnin 30 Jays of Jate service first
rendered.

Affords community college employes and governing
boards involved in Jdisciplinary hearings the
rights and Juties of Jiscovery of any party in a
civil actior brought in a superior court, even if
such procecuing is conducted by arbitrators or
state administrative hearing officers.

Removes physical or mental unfitness as a statutory
ground for Jdismissal, Jemotion or suspension of
state universities and colleges permanent or
probationary employes and makes such sanctions
pursuant to dismissal procedures laid out in
sections 23308, 24309 and 24310,

Revises the system of classification of community
college certificated personnel. It reclassifies
tull time, part time, substitute and special
temporary emploves and make provisions for them
to obtain permanent status.

Repeals provisions authorizing dismissal of
certificated employe on grounds of unprofessional
conduct, others than those specified in section
13103, education code.

Authori:es limited tenure appointments to
professional education classifications in the
department of education.

Provides that in district consolidations, unification
or splits, teachers have the hearing protections
given teachers in layoffs resulting from a loss of
revenue or termination of program. Provides
Jdismissil protection for probationary teachers

in Jdistrict reorganization.
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..on Jdismissal for cause during school year of
“certitficated employe, other than community college

GEMLRAL GOVERNANCE AN ADMINISTRATION
Llementary, Sccondary and Postsccondary

Includus women within term minority tor purposes
of employment dJdevelopment act of 1973,

Applies technical and legal rules and remedies on
rights of discovery to hearings for Jdismissal of
certified employes., Such employes already have

the right ot Jiscovery. This measure merely adds
legal procedures to enforce that right. Affords
prescribed remedies for enforcement of discovery
rights to any party to administrarive proceedings

certiticated employe, who is denied prescribed
discovery rights in the required hearing. [Provides
that proper court thereof is the superior court

of the county in which the administrative Jdismissal
hearing will be conducted.

Gives certificated employes who are terminated
brcause of a reduction in staff preferential
reemployment rights,

Resolves that state universitios and colleges
faculty should be promoted on merit ability basis,
not Jdenied promotion because of arbitrary yuotas.

Prohibits Jdistricts from making an indistrict
residence requirement for certificuted employes or
candidates for employment; prohibits preferential
treatment tor indistrict resident employes or
cindidates.

Prohibits the use of funds deri.ced trom the federal
emergency employment act of 1971 to reduce or
replace classified personnel in a school district.
As amended January 17 it included any similar
federal or state law. Amended to remove any
reference to stute law so it now applies only to
federal emergency funds,

Reyuires at time of employment by a school district,
each certificated employe be furnished a written
statement indicating the employe's classification,
salary level and brief statement of specified
employe rights. Failure to provide required infor-
mation results in employe heing Jdeemed a probationary
employe of the Jdistriet, No reimbursement or
appropriation made to school Jdistricts for any

costs incurred.

An act concerning employment Jdiscrimination against
personc with penal records. A complaint must be
filad within 30 ¢1vs of alleged Jiscrimination.

Human rights and opportunities. Concerning
discrimination in the regulation of the employment
of women; to provide the same protections and
restrictions for all employed persons without
regard to sex.
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HB 308
Act 1215

GENERVE GROVERNANLE AND NIMENESTRATTON
Flementary, Scooblary aid Postsecandary

Profibitang sexsliscrimnation in state contract, .
Lovky contract to which the state 1s o parts snsil
contain the tollowing clause:  lhe contractar agrees
and warvants that in the pertornance o this cantra
he will not discriminate or permst discriamat jon
14 1NSt Ny person or groap of jpersuns on the
sboands ot race, color, religion, nativnal origin,
suen or physical disability, including blindness
aniess such lisability prevents pevtormance ot work,
Farther agrees to provide the commission on human
rights aml opportantties with such information
regarsted by the vommission concerning the enploy-
aent practices and procedares of the contractor as
related tu the provisions of this section,

sSahstitute)  Birects superiatendents of schools tu
“abe evaluations of tedchers based ajon gaidelines
ahich have heen established by the state board of
whiv ity moror the development ot evaluation progrums
and apon oany additional guidelines as may be estab-
Lished by mutual agreunent between the local board
of odication and the teachers representative.  The
At dvletes tie requirement that superintend ats of
il mithe evaluatious of teachers hased upon
st pertormance criteria, which were to be
vscablished by the state board of education and upon
any additional local board of education vriteria
establisied by negutiation, bircets the superine
temdent of schools to continuously evaluate each
teacher,  Teacher is defined as cach umploye of a
hoard ot wducation below the rank of superintendent,
who olds a certificate or permit issued by the
state buard of educiation, Such evaluat’ ns must be
ted to the local board of educati a before i
at each year. Provides for renewal of
o contraets fur o second, thiwt or t0 oth
ot oy Jdismrssal ocaars in wreiti aster
P Sroast e et o e TelleWwe svatiy, with

Resowes supervisar< and principal- e devinition f
as three years subject to amnual revies climmatig
continuing contract rights and placing thern on con-
tracts not to exceed three years subject tu annual
review, with instructional personnel huldin: con-
tracts who iare promoted to supervisor or principil
evntitied to reassignment at same or similar position)
with no change in current supervisor and principals
holding vontinuing contracts until pusition is dise
continaed or person resigns.  Forbids student
teachers to bargain colluctively with school board
vmpioyes.

Resision of procedures for annual evaluation of
faculty, Contact: Allan Tucker, Vice Chancellor
ror \eademic Atfairs, Board of Regents, 107 b,
Gatnes St., Tallahassee, Fla,

Anown as the due process bill or the tair Jdismissal
bill, it calls for written reasons and a hearing in
the event of teacher dismissal. In the event a
teacher's contract is not renewed, if tho teacher has
been in that particular system at least three years
and if the teacher so requests, the local board of cdn
cation must provide a copy of charges and a hearing.
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GULNLKAL GUVERNANGE AND AUMINISTRATION
Liementary, secomdary and Postsecondary

An analysis of the displacement of teachers and
students sincu the desegregation of public educati
The intent being to provide g basis for recuimend..
tions and/or proposals to ensure that fair and
equitiable practices are employed in the hiring, -
motion and dismissal of educators and in the treat.
ment of students. Gontact: Yvonne Lee, Chair-
person, lask Force Committee on Teacher and
Student Rightg, GLeorgia Association of Educators,
Research Division, 3951 Snapfinger Parhway,
Decatur, Ua. 30032,

To ensure vicue principals who were assigned to o
schoul having an enrollment of less than 750 Jdurin,
the 1973-74 school year will not be displaced. [Ih:.
bill is a stop gap measure pending the department’,
adoption and implementution of the basic staffing
standards.

Mudified restriction on membership of the educati.u
v pluynent relations board to permit persons on
teaching staff of a state university who are hiow-
ledgeable in the area of public administration or
labor law so lung as they are not actively vngaged,
other than us a member, with any labor or employe
organization. Lmergency.

Provides that the teaching taculty of board of
regents institutions be hired, fired, promoted,
paid and :ttuin tenure on the basis of their
ability as teachers. Faculty members would not be
judged on the hasis ot their publications. Proaasn
faculty may appeal t~ merit employment commission.

Procedi.. 1 due process for teachers in employei:t
relat.ons with boards of education. Amended to
require a1 two year probation period before teachers
would be provided due process, Grandfather claas
provicing that no téacher who has taught two years
would be placed on probation as long as the teoacnr
stays in his or her present district. Another
amendment requires that the third, neutral per.on
on a commission hearing appeils be a hansan ani
come from within 100 miles oF the Jdistrict involae:

(Amendend)  Employment appointmencs. Changes the

KRS 160, 380date from April 1 to February | preceding the

HE 598
S8 IS0
KRS 161,720

5B 1&5
KRS 161.740

beginning of the school year for scheal boarnds to
make employment appoincnents.

Provides procudures tor demotion of administrati..
and supervisory school employes, vacludes superin
tendent. Administrators, who have completed thre
years of administrative service, may he demoted .1
by the following procedures: involving written
notice; right to contest; hearings; statement of
grounds of .lemotion and appeal from board action

as provided in KRS 161,790, In effoct, establishoes
tenure in position for administrators and super-
visory personnel.

Allows toacher to retain tenurc status when moving
to another school system,
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GLATRAL 1VERNANMCL AND ADMINISTRATION
Yeent o, e aadary and Postsecondary

Regyuires vaployers to pay Jdischarged employes all
wages ur salaries due within 14 Jdays following
termination of employment or upon 14 days demand
ot absent employes.

A permanent teacher shall not be removed from office!

eaeept on written ard signed charges ot immorality,
or wittul neglect of Jduty, of incompetency or of
being o member of or of contributing to any group,
wipanization, movement or corporation that is pro-
hibited by law or injunction from operating in
Louisiani and then only if tound guilty after a
heaving by the Orleans Parish Board, which hearing
mdy be private or public, at the option of the
teacher.  School board shall furnish to teacher
written charges, names of witnesses, documents to be
intraduced in hearing. Teacher must furnish all of
abuve to school board, both prior to hearing.

lirges coordinating council for higher education to
study tenure tor academic personnel in public
valieges and universities,

Coart Jases involving tenure. Uontact: Robert
Black=on, lLeuisiana Education Research Association,
.9, hox lon8n, Louisiana State University, Baton
Rouge, La. TUBLSE.

An act to repeal reference in law that University
of Maine ofticers and employes are unclassified
mployes of the state,

poard of education removal of members. Providing
that a member of 4 county board of education may be
removed from ottfice for fallure to attend, without
good cause, at least 50 per cent of the board's
annual meetings.

Bill relative to the employment of registered nurses
in the public schools. Under previous law every
schuol committee was required to employ one or more
schuol physiclans and nurses. This act amends the
previous law by requiring that this nurse be a
registered nurse, School commaictees may still
employ a licensed practical nurse provided that at
least one of its nurses be a registered nurse.

Study to give instructional aides the same tenure
rights as teachers in fixing their minimum salaries.

Any teacher or superintendent of schools employed at
Jiscretion or any superintendent employed under a
contract, for the duration of his contract, who has
been Jismissed by vote of a school committee under
the provisions of section 42 or section 63 or any
person who has been demoted by vote of a school
committee unde:r the provisions of section 42A may
within 32 Jays after the vote of dismissal or
Jdemotion appeal therefrom to the superior court in
the county in which he was employed.
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GLNLRAL GUVERNANCL AND ADMINISTRATION
Lliementary, Secondary and Postsecondary

Further regulating the election, contract and pro-
motion of public school teachers, This legislation
clarifies section 38 of cvhapter 71 providing that nu
professionul can be appointed by a school committee
unless he or she has heen recommended by a super-
intendent,

Regulates tenure of teachers and grants seniority
rights, Provides for a negotiated unrequested leave
of absence without pay ur fringe benefits for as
many teachers as necessury because of discontinuance
of position, lack of pupils, finan. ' limitations
or merger of classes caused by conso..dation of
districts. Board may place probationary teachers on
unregquested leave first. Teachers who have

acquired tenure shall be placed on unrequested lvave

in ficlds in which they are certified in inverse
order in which they were employed by the district.
In cuses of affirmative action programs, district
may retain probationary teachers. Provides rules
for the reinstatement of teachers placed on
unrequested leave. The unrequested leave shall not
tmpair continuing contract rights or result in loss
uf credit for previous years of service,

Program for evaluating nontenure teachers, Title L1l
ESEA, tiscal year 1975, The Duluth project is
developing and experimenting with an objective
oriented, peer evaluation system of evaluating and
assisting nontenured teachers throughout the Jis-
trict. Contact: Eugene Berg, Project Director,
Birchwood School, 1504 Swan Lake Road, Duluth,

Minn, 55811,

Lmployment in public schools cannot, be denied
because employe does not send children to a
public schoel.

Provides fair Jdismissal procedure for public schoul

superintendent, principal or teacher not reemployed.

Provides for notice of non-reemployment, hearings.
appeals.

Frovides thut the state and all political subdivi-
sions, including schools, must be included under
workmen's compensuation,

beletes existing law in which teachers and other
public employes may not serve as a commissioner
under the commissioner munager form of municipal
government.

Un hearing of a i(enure teacher, the state super-
intendent may call for additional facts on the

case, also calls for a writ of review by the district’

after the Jdecision, if a petition is made within
60 days to do so. This limits the rights of the
individual or the board seeking redress in the
court s provided by present law.

Provides thut notice of termination given a tenure

teacher rhall .o by registered letter and a copy of
the statute be included for the teachers' intormation
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GLNLRAL GOVERNANCE AND AUMINISTRATION
Elementary, Secondary and Postsecondary

Provides that a county superintendent of schools
could appoint a hearing officer to hear cases
relating to dismissal of teachers under contract
including tenure teachers and to act as a fact
finder and reach conclusions of law. Also provides
for an appeal to the state superintendent of public
instruction.

Requests the legislative school study committee to
s;ud¥ the process of tenure, with emphasis on the
possibility of tenure for teaching assistants.

Amends oducation law. Administrators would be
appointed initially to a probationary contract of
one to three years. Following the first three
years of service on a probationary basis, admini-
strators would be employed by means of successive
three to five year contracts.

Amends education law. The probation period for
teacher tenure is reduced from five to three years
by October 1, 1974, as amended by SB 10850, Ch 736.

Places employment agencies for teachers under the
control and restrictions of the general business law{

Prohibits discrimination because of a disability.

Extends for two years, to September !, 1976, period
Jduring which ernloyes of New York City Board of
Education may accept certain other employment with-
out being deemed to have vacated his employment
with such board of education.

/mends three year probation bill, AB 12475, to make
such reduction in probationary period effective
October 1, 1974.

Repeals recent extension of unemployment compensa-
tion benefits to nonteaching public employes.

Sets out the procedure for terminating the employ-
ment of a teacher with three years in a district.
The hearing before the local board of education must
be finalized within 30 days of April 10. Provides
that the state board of education will hear contract
nonrenewal cases only upon appeal by eithe the
teacher or the local school board of education.

[f no appeal is made the ruling of the professional
practices commission stands. If the teacher desires
to appeal to the professional practices commission.
the appeal must be filed no later than June 30
following the hearing before the local board. If
Jdesired, an appeal from the ruling of the nrofes-
sional practices commission may be made, but must be
filed within 30 days. The burden of proof at ali
hearings is upon the administration and local board
of education. Gives the state board of education
authority to rule on statutory procedure and/or
evidence in its findings. Provides that when a
school district is apnexed and the teachers of the
annexed district are employed by the annexing dis-

trict those teachers will not lose their tenure
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GENLRAL GUVERNANCE AND ADMINISTRATION
tlementary, Secondary and Postsecondary

(Continued) status. Allows out of state dealers to
bid and sell new and used transportation equipment
to schools, so long as they comply with state rogu-
lations. Also provides that any student with
exceptional talent in music may substitute a course
in music for the required physical education course.

Nondegree instructors in vocational and technical
education who are employed in a full time, approved,
reimbursed program for vocational and technical
education shall qualify for yeurly increments the
same as any other teacher in the public schools.
Registered nurses who are employed full time in a
school district shall qualify also for yearly
increments.

Teacher aides may be employed to assist the teacher
in performing hallroom duty, playground duty, lunch-
room duty and extracurricular activities. The state
board of education is to establish regulations and
qualifications for teacher aides.

Repeals the prohibition against including public

school teachers in the unemployment compensation

system and permitting cvities and towns to include
teachers in the system.

Sections include provisions for notifying teachers
regyarding employment for next year, dismissing
teachers, admonishing and dismissing teachers by
principals and requests by teacher for hoard
hearing. Uecision of district board of trustees
is final unless an appeal to court of common pleas
is made within 30 days. Provisions for witnesses,
notices of hearings and attendance of hearings are
made. Provides that under certain circumstances,
the state bvard shall suspend or revoke the teacher
certificate,

Removes portion of SDCL 61-6-3 which states that an
individual dismissed or suspended because of preg-
nancy is deemed unavailable for work for 60 duys
preceding and 30 days following confinement.

In formulating the staute salary schedule for
certified teachers, the state board of education
shall include provisions whereby credit for experi-
ence will be given for time served by a teacher as a
secretary or teacher’s aide in the same system in
which he or she is teaching not to exceed three
years of such experience, subject only to approval
of the local board of education.

Provides for employment, responsibilities and
duties of public school principals.

Upon written request of the teacher accompanied by
a statement from her physician verifying pregnancy,
any teacher who goes on maternity leave after June
30, 1974, shall be allowed to use all or a portion
of her accumulated sick leave for maternity leave
purposes for a period not to exceed the teacher's
accumuiated sick leave balance or 30 working days,
whichever is less.
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GENERAL GOVEESANCE AND ADMINISTRATION
Llementaey, Seoopdary ind Postsecandary

Latends trom five to 10 Jdays the time required
tollowing a hearing tor a school board to notity
& teacher in writing ot its Jdecision Involving
Jdismissal or probation,

Provisions tor a grivvance procedure for enployes
of local community colleges,

I'he Jdepartment ot education and the board of educa-
tion are directed to study the problems on the
vvaluation of the competency of public school
teavhers.  The study may include duseriptions of
pilot projuects and reasons for sucvess or failure,
also, make recommendation to the house cvducation
committee and the senate education and health
vommittee regarding possible direction for estab-
lishing an effective and tair system of evaluating
teachers in public schools relative to salary
svales, promotions and continued employment.
Contact: Fendall R, Ellls, Assistant Superintendent
fur Program flevelopment, State Department of
Lducaton.

Superintendent of schools; office Jeemed vacant upon
his engaging in any other business or employment
unless he has been granted prior approval by the
toval schoul bhoard.

The state department of education will study the
feasibility and advisability of utilizing teacher
aides in the states public schools, If the dJepart-
ment concludes that the use of such personnel is
both feasible and advisable, it shall determine a
method and formula for reimbursing school Jdivisions
for such salaries., Contact: .Jumes H. Stiltner,
supervisor of Secondary Education, Stite Department
of Lducation.

Mids a student representative to community college
faculty tonure review committees. The majority of
the committee will continue to consist of faculty
peers. ‘he student representative shall be a full
time student and shall be chosen by the student
association in such manner as it Jetermines.

Requires that every independent school district X
superintendent satisfy himself that no educator l
presenting his certificate for registration has :
vomnitted any crimes involving child abuse, injury, !
neglect or sexual maltreatment. Also makes Such !

abuse sufficient cause for revocation of certificate.|

Adopting a budget for the superintendent of public |
instruction, 1973-75. Authorize :disbursement of
funds for salaries, wages and other expenses.
hirects employment preference be given to nonwhite
and Mexican-American applicants.

“valuation of education personnel. The education
vommittee asked this subcommittee to investigate :
whether or not better means are available to evaluatd
the performance of personnel in the common schools.
Contact: Wayne Ehlers, Chairman, House Office of

Program Research.
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Istablishes continuing vontract status for teaching
ad noiteaching personnel at svhouls ¢ the deaf
and bliind,

School boards have authority to contract with
teachers to provide for an incroment ov sum in addi.
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{s part of budget bill for some state employes

aond university faculty. This is from attuorney
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the continuous protessional development program is a
part of the state bourd of education resotution on
tedcher education of January, 1972, The program
states that each school system must provide for the
continuous professional development. of vach stalf
member by having them submit & plan each year to the
loval schoul system stating what they plan to do to
improve themselves during that coming year. tach
teacher must be evaluated by the local school system
at least once each year. The local school system
will Jdevelop a comprehensive development program

for each porson in that school syste=n based on the
stated needs of the teachers. The protiussional
development section of the state Jepartment of
aducation is available to assist local school sys-
tems.  Staft members refer persons to assist the
local teachers. This requirement has caused many
school systems to implement dJifferent lunovative
plans tor professional Jdevelopment. Contact: u. C.
Blatr, Pirector, Division of Instruction, State
llepartment of Education,

turing 1973-.4, the Alabama Assoviation of Classroom

Ieachers, o division of the Alabama kducation
\ssoviation, sponsored two instructional labs where
teachers tdaught toachers. More than a thousand
teachers attended these sessions. Because of the
apparent success of these labs, the Alabama Associ-
ation of Clussroom Teachers has entered into an
agreement with the University of Alabama in

Birmingham to ofter these courses for college credit

The course content will reflect an emphasis on
tnservice training. Contact: Jane Moon, Route 1,
Box 30, Guntersville, Ala. 35976,

fhe 1973-74 school year was the first of two years
to be Jdevoted to the operation of the firs* year
teacher pilot program. Tne year had special signif-
icance as the beginning of a joint effort by the
state dJepartment of education, local education
agoncies and the University of Alabama in Birmingham.
They have formed a task force to develop a support
system tu guide and assist first year teachers.

The program has sought to maximize the beginning
teacher's success and thercby to improve the
toaching-learning situation for students. The
second year's study will be a more controlled effort
to examine student attitude and achievement as well
as teacher attitude and competency. The instruments
in the Jde/elopmental stage and first year will be
revised and made more reliable to identify and
clarify the best practices. The teacher center will
begin operation in 1974-75. Contact: J. C. Blalr,
birector, Division of Instruction, State Department
of Education,

Affective learning with emphasis on children
becoming self-directed learners, a Title IlI ESEA
1974-75 project directed toward helpiig teachers
acquire an understanding of: (1) stusents' feelings
about themselves, teachers and te~ching; and (2)
he!ping students Jdevelop a positive attitude toward
school and life. Objectives inciude: (1) upon
completion of inservice sessions, the staff will
have chosen one or two aspects of affective develop-
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(Continued} ment; (2} at the end of the planning
period, 80 per cent of the teachers will rospond
with 85 per cent accuracy to a project developed
instrumcnt Jdesigned to measure their understanding
of the theoretical basii of affective development.
Participants witl: (1) refinv an instrument to
measure students® affective behavioral change;

{3} administer informal assessment instruments;
{3) plan and practice writing behavioral objec-
tives; and {4) understard the human relations
program and their relevance. rhe emphasis is on
inservice educatjon, (Contact: Blanche Graddy,
warren buprev Llemontary School, Gregory St.,
Jacksonville, Ark.

A humanistic junior high school instructional
program, a Title 111 ESEA 1974-75 project is
Jdirected towary staff developmont, provision for
individual Jditferences, with emphasis upon learner-
cuntered rather than subject centured class activi-
ties. Objectives include to have the staff: (1)
increase their personal and interpersonal skills and
understanding ot others; (2) inerease their know-
ledge and potential for strengthening students'
Jdesirable behavior; (3) become more ledarner-
centered;  (4) increase provision for individual
Jifferences und use methodology that stimulates
students more than control groups; (5) be involved
in writing their own performance objectives reflec-
ting humanization and attempting to be part of a
team offort toward the larger project goals.
Students will show more positive attitudes toward
school, teachers and education; show higher self-
concepts and attain greater achiecvement gains.
Activities include a two week summer workshop with
scveral conSultants for the staff, weekly scheduled
small group session with junior high siaff and
periodic staff moetings with consultants. A model
classroom tfor the socially maladjusted and the
emotional ly Jdisturbed student is heing developed.
tuontact: Joe Mathias, Rogers Public Schools, 220
S. S5th St., Rogers, Ark., 72756,

t.nacts bhilingual-crosscultural teacher preparation
and training act of 1973, Provides for career
ladder programs to allow bilingual aides to become
vertificated and for language and cultural curricula
in public teacher training institutions to train
alroady cortificatoed teachers. [Provides tor grants
for bilingual aides and teachers.

Improvement of cvaluation skills at the local level.
A network of eight evaluation improvement centers
has been established. These centers are admini-
stered by the state through the county offices of
education in which they are located. The centers
arc responsible for the Jevelopment of inservice
education materials and the utilization of these
materials in scheduled workshops in their geo-
graphical ureas. This year the target audience

is managemont personnel of local education agencies,
next year, pending appropriastion funding, the train-
ing will be expanded to others, Contact: Alex Law,
Chief, Office of Program Evaluation and Research,
bDepartment of Education,
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tompetency-hasod teavher training, Title il1 ESEA,
iscal your 1975, wial establish 4 training statt
and centor dedicated tu providing competency-hased
inservice training tor teachers ia the Harttord
areid,  Contact: bDouglas Keelor, Board of Hducation,
Farmington, Conn.

Projoct Use, Title L1l ESEA, tiscal year 1975, will
provide intensive training for administrative
personnel to improve their supervisory and statt
development capabilities, Contact: Andrew Carrano,
Area Cooperative lducational Services, 800 Dixwell
Ave., New liven, Conn.

Teacher internship program, Title 111 ESEA, fiscal
year 1975, provides a vehicie for first year
todchers to interact with supervisors and cullege
taculty for constructive appraisal and professional
Jdevelopment, (Contact: Jacqueline Abbott, Eastevn
tonnecticut State Collego, Willimantic, Conn. 06226.

A Title 111 ESEA, fiscal year 1975 project utilizes
cuucepts and practices developed by the center for
humanistic education (University of Massachusetts),
The project provides teacher training ln affective
education and support services to implement leurning
in c¢lassrooms. Contact: Franh Belilzzi, Bourd of
Education, Church St., Rochy iiill, Conn, 06067,

Affective education, Title 111 ESEA, fiscal year
1975, provides to teachers and counselors inservice
training in the area of affective education.
Contact: Katherine Newman, P.0. Box 176, Mansfield
Center, Mansfield, Conn. 006250,

A training program for cducational Jdecision m. cers.
Onc of the Jepartment of education's priorities is
providing training for educution decision makers

to improve managoment and the education effective-
ness of the public schools. This project provides
training for persons involved in the implementation
of vonprchensive planning and performance-based
education. These persons are: {1} superintendents,
vounty staff, school hoard members, university
administrators (educationat decision makers), whose
understanding and support arc necessary for imple-
menting comprchensive planning and performance-based
education; and (2) teacher trainers in universities
and school districts. Contact: Charlie Reed,
Associate for Plamning and Coordination, State
Department of liducation,

School based management. This project supports a
consortium of the department of education, Monroe
County School listrict, the University of Florida
and the Florida International University, who are
working together on tho Jdevelopment and training of
educational personnel. Monroe County will organize
amd varry out training for teachers, principals,
county staff, assistant superintendents and the
superintendent in decentralizing education and
placing maximum docision making at the school level
where program and budget matters will be decided.
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FL. PROJLUT tbontinued) The University of Florida and the
Florida International Univ rsity will provide some
Jdiroct training for district school superintendents
and thelr stafts, Contact: Charlie Reed, Associate
for Planning and Coordination, State Department
ot Education.

Fi.  PRMECT School pers. nel utilization training development personnel
project ts completing two and one-half years of compotency-based
training module Jdevelopment to result in publication training

and distribution of seven seolf-contained, competency
based training modules in arcas identified as
crucial to change in a local educational setting.
I'raining modules include the following components:
(1) organizational crisis intervention; (2) shared
decision makhing; (3) evalvation; (4) communication/
information tlow; {5) system reuewal; (b)) funce
tional task anilysis; and (7) performanco objec-
tives. The modules are designed to provide the

user with o relevant step by stop procoss which
could produce signitficant behavioral changes in
students or an instructional staff, individually

ov vollectively, Contact: Raymond Melton, Uepart-
went of Education.

GA ACHIVITY  Iaservice staff development, Cooperative efforts staff Jdevelopment
with state department of education to build under-
standing for continuing protessional dovelopment
for ail educators. Ueveloped procedures for
involvement of educators at all levels of assignment
in planning, implementing and cvaluating local staff
development ;lans. Contact: Lilla L. Carlton,
Uirector, Gcorgla Association of tiducators,
Professional bevelopment, 3951 Snapfinger Parhway,
Decatur, ta. 30032,

G\ PROJECT Statewide conference at Georgia Association of administrators
Educators' state convention on current educational training
interests to improve skills, techniques of teachors.
lLast year the one for administrators focused on
the reform of secondary education. Contact: Lilla
L. Carlton, birector. Georgia Association of
Educators, Professional Development, 3951 Snapfinger
Parkway, lecatur, Ga. 30032,

A PROJIECT lducational enlightonment program, Title 1I1 ESEA. teachers
Projoct CLASS, Ficeld based teacher center Valdosta cducation
State College teaching individual competency-based competency-based
graduate courses in the local system structured postsccondary

upon assessed needs of local students and individual
participants. Contact: Larry C, Manaing, Director,
Berrien Educational Enlightenment Program, P.0. Box
473, Nashville, Ga. 31639.

GA  PROJECT Student Georgla Association of Hducators is involved teachers
on the association's commissions, committces vducation
and the Georgia Teacher Education Council in tasks
to improve standards for teachor preparation includ-
ing more field hased experiences for presarvice
students. This is one among many such activities
in which Student Goorgia Association of Educators is
inmvolved. Gontact: Lilla L. Cariton, Director,
Goorgia Association of ELducators, Professional
Development, 3951 Snapfinger Parkway, Decatur, Ga.
30032,
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statt Jdevelopment. laring 13°3-75, a new approach
to educational improvement through statt development
wias 1aplesentad by the department of education,
More than 7§ pur cent of the 188 schoul svstems
elected an alternative to the state grant in aijd
propram which assists teachors to attend colleges
tor additional study, Under this alternative,
school systems may chovse instead to use the state
wreney to implement local staff development programs,
School systems may Jdevelop their own programs or
programs may be Jdeveloped in cooperation with
universities or intermediate units, hut they must
neet specitic educational needs identified hy cach
ystem. Approvimately 20,000 teachers and admini-
strators trom 148 systems are involved in these
star't development prograns.

1BLALS concopt strategy tralning program, Title 1I1
LSLA, 1974.75,  AMdoption of a program in educational
planning and prohlem sulving developed at the
University of Wisconsin. 1t features staff develop-
ment training in problem solving, needs assossment
4nd selecting innovative solutions to cducational
prablems. Project #795-1-74-095, West Point City,
Contact:  Billiaw ¢, Bozeman, Director, West Point
High school, West Point, Ga, 31833,

The major goal of teacher oriented, teacher operated
teacher contor, litle 111 kSEA, is to establish a
teachor oporated teacher conter that meots the
self-identified needs of all district 34 toachers
through adtpting the British model to the American
educational system. The teacher center itself is
plaaned as o multipurpose facility whete teachers
witl meet formally and informally to exchange
ideas, worh together, attend meetings, develop
materials and meet other adentified needs, 1t will
also honse the latest in instructional materjals
dand methodologies tor teacher use. The procedures
being followed include assessing teacher needs and
developing the programs to wmeet them, All Glenview
teachers received a questionnaire last year to
45sess the need for teacher center and the services
it would provide. The response was overwhelmingly
pusitive for the center, tontact: Cheryl
Christensen, 140l Greenwood Road, Glenview, [11.
[TALR

Project RISE, regional innovations and services for
wincation, has two components: (1) regionwide
inservice; and (2) exemplary programs. The region-
wide inservice component offers inservice activities
to introduce recent innovations in curriculum and
staff deveiopment to meet needs of individual
schools. These activities arc planning and con-
ducted on both regionwide and tocal district levels,
tonsultative help is available from the RISE staff
In interaction analysis, self-enhancing education,
seltf-motivation seminars, both basic and advanced
behavioral objectives, communication skills, trans-
actional analysis, education leadershiop and values
clarification. There are 12 exemplary programs.
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A PROMLCT (Continued) #Prescriptive reading inventory is
reglonwide in svope, Eleven are being doveloped in
loval districts whose propusals were approved by
the RISL board of directors, These include environ-
mental education, computer dassistod instruction for
miath, awdio=-1lngual foreign language instruction,
vareer education, inservice teacher training to
Jdiagnhose reading problems and individualizing
instruction in communication shills, a Title 111
ESEA project. Contact: Juanita Jones, Tenth and
Clarh sts., Paducah, Ky, 42001,

M PROJECT Competency-based teacher education was adopted as teachers
une of the five major prioritics by the state board competency-based
of education. The state Jepartment has sponsored a education

seminar serien for state educational leaders and
there have beent conferences between the state
department and all individual school districts.
fraining models are being developed at Maryland
Institute of Art, Frosthurg State College, Towson
State College and University of Maryland, Baltimore
County. ldentification of competencies is being
vonducted by elementary and secondary public school
teachers in workshops for Jdetermining areas of
consideration In competency-basod teachor education
programs and identitfication of competencies for
cooperating teachers is being Jdone by cooperating
teachers and college personnel to serve as a gulde
for competency in teaching. A state team of public
school, college, teacher association, lay and state
department persons is examining a nationaily
recognized competency-bused teacher education pro-
gram for one week. The team was sponsored by the
state department of education to shadow and study
students in a competency-based teacher education
program. The state Jdepartment of education has
funded a state college to develop a state dissemi-
nation center for competency-based teacher education
materials in conjunction with the college's
implemented competency-based teacher education
program. A state task force wil! be organized by
the end of 1971 to appraise the advantuges and Jdis-
advantages of competency-based teacher education to
Jefine guldelines tor the Jdirection of competency-
hased teacher cducation and the state anticipates
contractual fundlng to support colleges implementing
competency-based teacher education programs.
tontavt: Howard C. Allison, Assistant State
supertntendent of Certification and Accreditation,
State Department of Educat ion,

MY PROJLGT touncil on yuality education projects, fiscul year student teachers
19?5, In Bloomington's Ouk (irove Junior High training
School, a model partnership approach to total staff differentiated
development merges pre anu inservice education of staffing
teachers by providing a new point of cooperation toam teaching

and coordination for other school districts, teacher
training institutions, professional organizations
and the state department of education. The project
has estahlished a model teacher training center to
improve the preparation of student teachers, interns
and noncertified staff through increased training
components carried out at the local level by
teachers cooperating with college personnel. The
center also aims to increase reciprocity and reduce
duplications between school Jistricts in inservice
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(Continued) training, as well as providing a
Jdemonstration site tor diftferentiated stafting amd
team teaching., Contact: Joan tarvin, Pruject
blrector, Vak Grove Junior ligh School, 1300 b,
10oth St., Bloomington, Minn. 55431,

Department of education staf't Jdevelopment program
tiash force assessed the needs of protessional and
nonprofessional personnel and design materials for
the improvement ot personnel to enhance the
Jepartment's etfectiveness. Contact: Richard
Barker, bepartment of Education.

T4U teacher center.  The demonstration, teacher
education, research and Jdevelopment arm of techroloyy
for children i3 housed in the New Jersey Resideatial
Manpower Center, Edison, New Jersey. Functions:

{1) T4C teacher training: (2) leadership develop-
ment;  t3) staff rescarch and development; (4)
production of a newsletter for children; and (5)
incidental training programs as necessary to support
T4C. Director is Fred J, Dreves, Jr. Contact:
Thomas W. Gambino, Director, Pilot Demonstration and
Laemplary P'rograms, DMvision of Vocational Education,
bepartment of Lducation,

Performance evaluation project dealing with
competency-bused teacher cducation. Several field
tests are currently in progress: Contact: Saul
Rossien, Department of Education.

Teacher education conference bouard projocts in
performance-based teacher education. American
Association of Colleges for Teacher Education,
university deans, admin:strators and New York
State United Teachers. Contact: Patricia A.
Orrange, New York Stat tnited Tecachers, 80
Wolf Road, Albany, N.Y. 1220S.

Joint reseirch project with national commission on
performance-based teiacher education, state education
Jdepartment, cducutional testing service and New
York State United Teachers. Contict: Charles JJ.
Santelli, New York State United Teachers, 8d Wolf
Road, Albany, N.Y. 12205.

Teacher educstion redesign.  Proposed teacher
cducation standards werce presented to the state
board by a hroadly represented 30 member state
advisory committee following more than 120 meetings
during the past year tn which over 3600 teachers,
college faculty, administrators and lay citizens
participated. Major requirements in the proposed
standards would provide prospective teachers more
realistic ficld bused experiences cooperatively
developed by representatives of participating
schools, colleges or universitics. Thorough, com-
prchensive and appropriate restructuring of teacher
education was launched at a statewide conference of
presidents, Jdeans and faculty of the 52 teacher
preparation institutions. The conference culminated
six yecars of rescarch biased, long range planning to
upgrade tcacher wduciation in anticipation ot the im-
proved teacher supply. Contact: (. Robert Howers,

Assistant Superintendent, Department of Education.
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Mutuality of planning project, Title V LSLA, state
department of education, Portlamd School Districe,
wrthwest Regional Lducational Laboratory. lhe
project sets out to develop, test and model for
training principuls, teachers, students and people
in the community in asscssment and planning shills
to identify program noeds, The project involves
students K-12 at Marshall High School and two feeder
clementary schools. The Northwest Regional hduca-
tional Laboratory served as a coordinating and con-
sulting agency and provided a final evalustion
report. Pash forces in vach school consisted of the
building priccipal, laymen, instructionai staff
members and students,  Partivipants were trajned in
systems planning and in use of a modified delphi
technique for reaching consensus.  Procedures were
developed for making a learner-based neods ussess-
ment at the eighth and 12th grade levels. The tusk
forces used the results of loarner~based noeds
assessments as a data base for identifying priority
problems, objoctives and learner activities. A
fearner-based nocds asgessment instrument wis
developed. Career cducation is used as the delivery
system for the data, with basic education and
special education providing support. Contact:
william Thernton, Mutuality of Plaming Project,
Marysville ichool, 7733 SE Raymond §t., Portland,
Ore.  97206.

Bistricts may use problem solving techniques for
classroom teachers tor inservice trainlag in tech-
niques for defining, analyzing and solving problems.
Materials are provided for conducting 27 und one-
half hours of instruction in an inservice worhshop
or college course and for two three-hour follow up
sessions. The leader's munual is designed for use
by a qualified Instructor. The manual lists pro-
cedures for each unit, resource materials and
participunt exercises. Materials are provided for
cach partivipant. An audiotape presentation of a
simulated problem to be solved is included, alony
with 4 science research association publicatlon for
each participant, disgnosing classroom learhing
environments. Unit< include: using research about
the classroom; diagrosing using field force tech-
niques; Jdiagnosing teamwork relationships; torce
ticld analysis and data guthering; spotting the
major results in Jdata; gathering data on team
building relationships; the concept of feedback;
deriving implicationy and action alternatives tfrom
resvarch findings; and small group dynamics. Using
a simulated problem situation, participants practice
a five step method of problem solving: (1) identify
the problem; (2) diagnose the problem situation;
t3) consider alternative actions, (4) try out plan
of action; and (5) adopt a plan. Funded by
Northwest Reglonal Educational lLaboratory. A
technical evaluation is available. Contact:
Northwest Regional Educutional Laboratery,

Lindsay Building, 710 SW Second Ave., Portland,
Ure. 97204,

Teacher intern program, (ontact: Morric Jimencs,
Director, Madras Schuol System, Madras, Ore.
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the {nstructional aide development program is
designed to assuve that aides avquire 11 shills
identifiod as necessary to function adequirtely as
an instructional uwde,  South Umpqua conducts a
stmmer school sesqion tor preschoolers, entering
first graders and elementary school pupils who want
or tewd eatra help,  Prior to these sessions, i two
weeh training course tfor 20 aldes was conducted by
members of the districe teaching staff and by out-
side consultants, In addition, aides receive on-
the-joh ¢linical supervislon as they wurk with
teachers and students,  The training focuses on 11
shills: (1) administerang standard;sod and
riteron-reterenced diagnostic instruments; (2)
scoring and anterpreting results of ¢riterion-
reterenced instruments; (30 participating with
teachers and parents in prescribing learning
activities; (1) conducting Jdrills in skill
building activities; (5 managing small groups of
children in special learning activities; (o)
using techniques that elicit more than recall type
responses from children; (%) assisting in the
evialuation and accurate recording of student
progress;  (8) evpluning objectives associated with
an assighed instractional tash;  (9) assisting in
the collection and preparation of materials for use
in individualized programs of instruction: (10)
demonstrating awareness of the wavs children learn,
Arow and develop; and  (11) becoming proficient in
interpersonal relations with professional staff,
parents and pupils., At the cvonclusion of the
tnitial training program, teacher ratings and
trainee selt-analysis ratings indicated that all
trainces had acquired at least 90 per cont of the
desired skills. Funded by the education professions
development act, 1965, Contact: Sam Nutt,
lirector, Instructional Aide Pevelopment Program,
South Umpgque School District, P.0. Box 649, Myrtle
Creck, Ore. Y7457,

The aim of acquisition of competence through
atfective learming in Churchill Area School District
Is to train teachers to implement a systeomatic
curricular-based, affective education program trom
M-12,  This program is a preventative mental health
project to develop greater competence in students
to Jdeal with emotional stress, increase cognitive
achivvement by attective participation and decrease
students developing psychological and social dis-
turbances.  The commitment of ¢lasstime tor
sequential learning in affective development has
been accomplished and will remain a part of the
school system from h-12 because 100 per cent of the
clementary teachers are implementing the program at
an adequate level for the first year. local per-
sonnel are prepared to train additional teachers

as they move fnto the system, insuring progiam
continuation. Contiwct: Joan Carnevale, 4240
Greenshoro Pike, Pittsburgh, Pa, 15221,

Wil liamsport Area School District.,  Idea, process
and skills shop is located in a renovarted lot't at
the Lycoming County Muscum, [t is a renewitl center
for teachers® process skills, Teachers use the wide
variety of materials and tuols to create ledarning
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(Continued)  materials and loarn now teaching
techniques.  Fhey creare ledrning matersals, sta-
tivns and games from tri-wall, wire, metal or other
types of paper and cardboard; tearn guitar and
photography and build shills in calligraphy and
hookbinding. vonsultants are available for special
instruction, hut teachers can also design their own
programs of exploring new materials aud generally
upgrading their classroom process shills. Contact:
Joscph Karpinshi; June Baskin, 605 W. 4th st.,
Williamspore, Pa. 17701,

tUpgrading urban education, Title [l ESEA, Lancaster
School Bistrict and Millersville State College are
providing prospective urban teachers with a four
yoar hands on training experience rather than three
and one-halt years of campus work und one somester
of student teaching, This calls for u commitment

in a student's treshmun year, Millersville State
College provides special training and Lancaster
School Bistrict uses two urban schools as a training
laboratory. Participating studonts spend un
increasing amount of time in the schools. Credit

15 given for onstte work. lLancaster School District
now has o lowered pupil/adult ratio, increased
personal attefition and an opportunity to become
familiar with future teachers for prospective
positions. Contact: Betty hesler, Titie 111
Project Director, lancaster School District, 25 W.
Orange St,, lancaster, Pa. 17604,

Performunce-based teacher education, competency-
based teacher education. The department has become
a member of the multi-state consortium on perfor-
mance-based teacher education which includes
Washington, Oregon, Utah, Arizona, Texas, Minnesota,
Vermont, New York, Florida, New Jorsey uand
California, ‘These states, together with Pennsylvania)
have pioncered efforts in performance- or competency-
based teacher education. Membership is a distinction
4id recognizes the commonwealth's contribution to
the ficld, The Jepartment will roceive u small
grant, will have saccess to free publications in
large quantities amd through the consortium will be
able to exchange intformation gquickly with other
states having similar concerns. The consortium is
funded by the U.8. Gitice of Fducation through a
grant trom title V section 505, administered by

the state of New Yorh, (ontact: Samuel Craig,
Higher Lducation Assoclitte, Bureuu of Academic
Progr s, bepartment of Lducation,

Competency-bused teacher education, Using a
modified deiphi technique, 66 generic teaching
vompetencies were developed. Dhata from evaluations
of the bb competencics were submitted for factor
analysis and 22 c¢ritical teuaching competencies were
identified. A model was also devoloped for the
evaluation of competency-bused teacher education
programs. The model has not boen fleld tested.
tontact: DPeggy L. Stunk, Burcau of Information
Services, bepurtment of Education,
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Organizational dovelopment workshops. A series of
12 workshops have boon developud and will be offered
to schaol administrators to help thom improve their
school management amd operational activities without
securing the services ot outside consultants,
Contact: Churles Schwahn, Director, Western
Rogional Lducation Genter, Division of Elementary
and Socondary fducation, Blach iills State College,
Spearfish, 5.0 57743,

Compotency-based staff assessment model, region
two education service center. Contact: Louis

Holder, 109 N. Chapareal, Corpus Christi, Tex.

8401,

A bilinguul-bicultural summer training program,
Houston !miependent School Pistrict, Centact:
Victoria Bergin, Texas Education Agency.

Field training and development centers, Houston
Independent School District. Contact: Charles
Meisgeder, Texas Education Agency.

A proposal to design, implement and dissominate a
high school model of staff development, Austin

Independent School District. Contact: Ron Beauford
oltv N. Guadalupe, Austin, Tex. 78752,

Rexdonal adminlstrators inservice project, region
X1X. tontact: John E. Uxer, Box 10716, El Paso,
Tex. Touv?,

Munagement dovelopmont institute encourages the
inservice train‘ng of school administrators through
departmont of oducation and University of Vermont
programs designed to meet their noods. Contact:
tdward J. Fabian, State Department of Education,

Peaching in the affective domain, Arlington County.
Utilizing Title 111 ESEA funds, the Arlington public
school systom is training §2 teachers uffecting the
learning of approximately 2,000 elomentary children
in the effort to achieve the affective goals set
forth in the standards of quality and objectives for
public schools. The pian proposed to train a cadre
or hey teachers skilled in effocting meaningful
vhange modification or support in the value systems
of childven, This approach invilved practical
methods rather than the theoretical techniques
previously employed to enhance to teacher competency.
The following vomponents are ¢onsiderod necessary for
the successful training of Arlington County teachers
in the affective domain: (1) ostablishment of a
theoretical base of operations; (2) porsonal review
of publishod materials; (3) practical application
of principles, techniques and procedures with
children in summer workshops and throughout the
regular year: (4) use of video tape session; (5)
planning of classroom activities using a consultant,
an clementary supervisor and teachers; and (6) self-
assessment of teaching techniques through use of vid
tupe. Contact: Betty Belt, Oakridge Elementary
Scvhool, 1414 24th St., Arlington, Va. 22202.
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PERSONNEL
Wl PROJECT Pe-formance-bused teacher education programs in

six teacher education institutions. Contact:
Juckie Johnson, Depurtment of Public Instruction.
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Study the question of granting privileged communica-
tion to the department's outrcavh vounselors and
present revommendations to the board ot education.
In the tormulation of the study, contact: (1) the
department of social services and housing: (2}
department of health; (3) department of the attor-
ney general; (4) family courts; (5) prosecuting
attorney of vach vounty; and (o) the police depurt-
ment of cach county. Submit u report of finding:

to the legislature 20 Jays prior to the convening
of the regular session of 1975,

sevtion 622, 1U provides certified guidanve counselorsi
at school with the same confidentiality of communi-
cations as attorneys now enjoy. Prohibits
cortified guidance counselors in schoils from being
required to disclose confidential communications
entrustod to them by pupils or their parents or
suardians,

Priviloged communications. Grants immunity to
certitied school counselors from disclosing
communications with counseloe.

urants privileged communication in civil or c¢riminal
court proveedings to properly certified and employed
school guidance counselors in private or public
svhools, in civil and criminal cases concerning
pupils under 18 yedrs of age.

Provides for privileged communications and infor-
mation between @ college or university counselor
and ¢lient, unless: (1) this privilege is waived
in writing by the student; or (2) the informuation
or communication was made to the counselor for the
express purpose of being communicated or of being
made public,
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PLERSONNLL tertification and
Protessional
Practices

AL PROJLLI in January, 13°2, the state board of education teachers
dwdopted @ number of significant resolutions designed certification
to improve teacher certification and teacher pre- training
pavation. Pilot programs were established and
incladed the stute department of education, Auburn
tUniversity and ten loval school systems. lour
objectives were identified for the first year
teacher pilot project as tollows: (1) to provide
professionul assistance to first year teachers to
evnhance opportunities for success; (2) to assist
the school district in which the first year teachers
are located in developing and implementing the
systemwide professional inservice development pro-
gram which the state board of education requires;
{3) to utilize evaluative data gained through the
pilot project and inservice program to improve
preservice and inservice teacher cducation at
Auburn University, employing performance-ventered
models in so doing; (4) to develop a model or
models tor assisting other school systems and
teacher education institutions as they carry out the
state board mandates, Contact: J, C, Blair,
Birector, ivision of Instruction, State bepartment
ot kducat fon, :

Al PROJECT The approved program approach to teacher education teacher
and certitication has been in effect since August, certification
1973, when the state board of education adopted education

standards to review programs, The state superin-
tendent of education appuints review teams represen-
ting various scgments of the profession to conduct
evaluative studies of teacher education programs.
Advisers in the teacher education and professivnal
Jevelopment section provide consultative and
ltaison services as institutions develop self-
studies and coordinate the onsite visits of review
teams. The review teams use the standards for
direction in the development of ovaluation reports.
A companion guide composed of analysis forms was
formulated to assist the education staff in
developing the institutional self-study to which
the standards arc applied, Contact: J. C. Blair,
Director, Division of Instruction, State Department
of Education,

CA AB 724 Provides for croedential for single subject instruc- teachers
Ch lvlo tion in history and government, 1973. certification
history
government
tA  AB 1068 Provides that a teacher in a private school providing teachers
Ch 201 special education on behalf of a public agency is certification
vonsiderwd properly credentialed if he/she is nonpublic
credentialed to teach emotionally handicapped chil- exceptional

dren in a foreign vounty, has a Jiploma for special
education in the foreign country and has a minimum
of four years experience teaching handicapped
children, 1973

CA AR 2200 tAnended)  Authorizes the issuance of single subject tevachers
Ch 83 instruction teaching credential in the subject of certification
agriculture for service in grades K-12. agriculture
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GENLRAL GOVLRSANCE AND AIMINISTRATION
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Requires bourd of nurse examiners to develop a
standard equivalency examination for each course
required for licensure as a registered nurse; limits
number of such courses which may be completed by
such examination.

(Substitute) An act concerning teacher certification
to establish a system of teacher certification
based on Jemonstrated competency. Concerning
teacher certification providing for the regular
observation, guidance and evaluation of teachers
holding provisional certificates and establishing
requirements for provisional and standard teaching
certificates. State board of education authorized
to issue vertificates of qualification. Estab-
iishes requirements for ten year provisional
teaching certificate rather than five years. Holder
to be evaluated regularly dJuring period of employ-
ment. Standard certificate requirements include

30 credit hours beyond baccalaureate Jdegree, (may
consist of praduate, undergraduate or inservice
training and may be taken at different institutions)
including approved inservice programs as approved
by provisional teacher’s supervisor, state board,
superintendent or his agent. Standard certificates
granted to those fulfilling educational requirements
above and competency recommendation from superin-
tendent or district., In addition, the act gives a
teacher who is Jenied a standard certificate the
right to appeal to the state board of education and
lists the causes for which a standard certificate
may be revoked. This act adds to the statutes
certain provisions defining provisional and
standard cartificates previously contained in
Jepartment of education regulations and directs the
Jepartment to issue new regulations. Reference to
alternate paths to teacher certification is deleted
from the statutes.

Competency-based alternative to vertifications. The
Jivision of vommunity colleges has Sponsuvred an
amendment to the certification regulations of the
state toard of education which permits a community
college to hire uncertified personnel who meet
published criteria established and operationalized
by the college. The criteria need to be compre-
hensive for use in the selection, development,
evaluation and retention of personnel. The Jdivision
of community colleges has contracted with Florida
State University for technical assistance for the
development of guidelines for the operation of the
system. Contact: Myron Blee, Bureau of Program
Support and Service, Division of Community Colleges,
State Department of Education.

Provides certain requirements relative to the
certification of teachers, principals and guidance
counselors. Under this legislation, no person wiil
be granted a certificate as a teacher, principal or
guidance counselor after July 1, 1976, unless such
person has satisfactorily completed a course of
five or more quarter hours, approved by the state
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(Continued) board of oducation, in the education of
exceptional children or participated in a local
system's staft development program designed to
assist teachers in the identification of students
with special nceds.

Competency-based teacher certification. In 1972,
the state superintendent announced that one of the
23 missions of the ucpartment of education was to
certify educational personnel on the basis o
demonstrated competency. The December, 1973 report
of the minimum foundation program of education study
cemmittee recommended that a competency-based tenure
s; stem be established for tecachers. In 1974, the
general assembly added the concept of competency

to the certification and classification section of
the adequate program act authorizing the state board
to vlassify teachers and other certificated pro-
fessional personiel on the basis of acadenmic,
technical and professional training and experience
and competency. During 1974, the department of
education funded six projects concerned with
identifying, verifying and validating competencies,
and with developing assessment procedures for
educational persomnel.

Competency-based preparation/performance-based
certification. Cooperative efforts with state’
department of cducation to build understanding
and to seek involvement of educators in development
of competency-based preparation/performance-based
certification plan from all levels of assignment.
Developed position statements and brochures to be
used in local system. Contact: Lilla L. Carlton,
Director, Georgia Association of Educators,
Professional Development, 3951 Snapfinger Parkway,
Decatur, Ga. 30032.

Performance-based certification/supportive supervi-
sion model. The objective is to design a perfor-
mance-based model for certifying beginning teachers
during an internship period of one to threc years.
Components are developments of assessment procedures,
supportive supervision, follow-through preparation
and alternative management systems for this process,
Title 1! ESEA Development Project #644-3-74-090,
DeKaldb County. Contact: Joseph A. Murphy, Director,
Performance-Based Certification/Supportive
Supervision, Kittredge School, 2383 N. Druid Hills
Road , Atlanta, Ga. 30329.

The development of a model comprehensive needs

based guidance system and modular instructional
strateglies. Objective is to develop a system of
competencies for performance-based certification and
modules {or training guidance personnel which are
based on assessed student needs. Title I11 ESEA
1974-75 Developmental Project #8544-1-73-044,
Pioneer CESA. (Contact: Billy ware, Director,
Guidance Training Program, Pioncer CESA, P.O. Box
548, Cleveland, Ga. 30528.
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Relating to the publiv school protfessional standards
commissiin, its members, their appolntment and terms
of offict, by providing for & 17 member commission
instead of a 15 member commission, by providing that
the additional members shall be certificated class-
room teachers in the public school system of the
state, specifically one teacher of exceptional
children and one teacher in pupil personnel service
work, thus incrcasing the certificated classroom
teachers on the commission from five to seven
members, by providing that said increase in members
shall not require reaffirmation of the codes and
standards of ethics and rules of procedure of the
professional standurds commission.

Provides that the money received from the recording
fees tor teacher certificates shail be used by the
protessional standards commission for research in
teacher cducation and certification.

Study of literature and recommendations on
performance-based certification for professional
standards commission. Contact: Rudy Liveritte;
borcey Riggs, State Departfient of Education.

The teacher training and licensing commission of the
state board of education is studying existing
teacher certification standards and programs. The
outcomes of this study may result in the revision

of existing teacher certification standards and
programs. Contact: Anne Patterson, Director,
Teacher Certification, Room 230 State louse.
Indianapolis, Ind. 46204.

Increases the membership of the professional teaching)
standards advisory board to 35 members. Members
representing community junior colleges, parent-

teacher associations amd board of education are

added to the board.

Providing for certification of school nurses by
the state board of education.

Requests board of education to require preservice
teachers to complete three semester hours in field
of interpersonal relations.

Study to license instructional aides in public
schools and defining duties.

Area vocational technica. school graduates in
accounting with at least five years acceptable
experience in accounting may be issued a certified
public accountant certificate.

The new teacher standards and certification commis-
sion with power to make final decision on who shall
be certificated to teach in this state. Contact:

Ed Rapp, 9955 Grouse St., Coon Rapids, Minn. 55433.

Extcnsive work and planning has been done in regard
to a certificate in bilingual education. Contact:
Richard Brown, Department of Education.
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Extensive work o, certification for directur of
athletics, If successtul, will be the first state
in the country tu do this. Contact: Fred Price,
Department of Education.

Competency-based certification for educatiunal
Jdiagnosticians., This is to insure specified com-
petencies of diagnosticians who are evaluating
children for placement in special education and to
permit school counselors, spocial educators, etc.,
the opportunity to seek diagnostician status.

Teaching experience in nonpublic as well as public
schools shall be credited for certification in
school administration.

Establishes conditions under which United States
citizens who graduate trom foreign medical schools
must be allowed to take the examination for certifi-
cvation to practice medicine and establishes condi-
tions under which United States citizens who
graduate trom foreign medical schools may be
granted a temporary license to pursue internship,
ruesidency or fellowship programs,

Expresses intent of legislature that course
requirements for elementary school administrators
certificates not exceed those courses offered at
the six four-year colleges.

After July 1, 1976, no person shall be granted a
standard certificate to teach unless he has com-
pleted a college course of :wo or more semester

hours in the education of the exceptional child.
The course must include in: cruction on identification
of children with learning disabilities, information
on methods and techniques for teaching exceptional

children and sources of referral and assistance.

Transfer of teacher certification from the state
department of education to teachers standards and
practices commission. Contact: Dick Jones, State
Department of Education.

Creates professional standards and practices
commission. Codified previously existing committee
established by state board of edivcation expanded
teacher membership on new commis. ion whose role
remains recommendatory to the stite board of educa-
tion. tHas no authority to implement its recommenda-
tion or to hear charges against professional employes
Recommends standards for teacher certification and
teacher training program approval.

Abolishes provisional teaching certificates and
requires renewal of tecacher certification every
five years.

Provides for the examination and certification of
teachers and the revocation and suspension of
teaching certificates for just cause by the state
board of education.
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The state hoard of education voted unanimously to
Jdiscontinue using National Teacher Examinations
scores as one of several salary factors, effective
in 1974-75, The board adopted all major recommen-
Jdations of a 37 member study committee. The
National Teacher Examinations, or a similar test,
will be retained as a requirement if initial
certification. The board also approved the use of
national standards in approving teacher education
programs, The state Jepartment of education
established a new education personnel information
service for school districts. The system is
designed to give districts and prospective teachers
timely information about employment needs and
opportunitivs throughout the state.

Adds 4 nuw section to professional practices
conmission to appoint an executive secretary and
other personnel. Reenacted to provide for profes-
sional practices commission of 11 members, five
teachers, cne state board of education member, one
superintendent, two principals, one from general
public not one of the above, but a parent of a
school child, Reenacted to place professional
practices commission in department of elementary
and secondary education but retaining its functions
including administration; requires reports as re-
gquired hy the state board o. education, at least
annuially. Reenacted to set staggered three year
terms; no member can succeed himself more than
once; appointed by the governor. Repeals profes-
sional practices local committee. Reenacted to
provide for rules and regulations under 1-26
(administrative procedures act) and to adopt a code
of ethics; may make recormmendations to state board
of education or local school boards to promote
improvement in teaching profession. Reenacted to
require local school board to adopt evaluation
policy for teachers, copy to department of elementary,
and sccondary education; if board does not comply
by July 1, 1975, professional practices commission
will promulgate an evaluation policy for such board.
Repeials section that is contained in 13-43-26 as
recniacted, but also omits merit pay and incentive
pay study requirement on local committee. Reenacted
to provide notice and hearing in contested case
under 1-26 (administrative procedures act); profes-
sional practices commission has authority to repri-
mand or to recommend a disciplinary action which
may be implemented by a governing body when teacher
violates code of ethics, Complete rewrite of the
original bill submitted by the interim education
committee. Authority for certification has been
removed and the responsibilities of the state
commnission were redefined. Gives authority for an
evaluation policy to the state professional prac-
tices commission instead of the state board of
education,

Competency-based teacher education and certification
Contact: Jack Pier, Director, Teacher Education
and Certification, Division of Elementary and
Secondary Education, Pierre, S.D. 57501.
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The advisory council on teacher education and
certification, the state buard of education and the
certitfication study team funded in the education
budget are requested to give sericus consideration
to the merits of the following: (1) changing the
certification standards for clementary teavhers to
require an increased amount of training in the
techniques and skills of teaching reading: (2)
requiring students secking certification to perform
meaningful duties in an internship capacity in lieu
of or in addition to the present student teaching
program; (3} requiring students secking certifi-
cation to teach at the clementary and secondary
levels to perform their student teaching no later
than their junior year in college; (4) reducing
the emphasis on theory and methods courses and
increasing the emphasis on the number of courses in
the teacher's particular subject area, cspeclally
for those preparing to become junior high and
senior high schoo! teachers; (5) requiring college
instructors who are teaching students to become
teachers to have considerable personel experience
in the Jareas which they teach others; (6) estab-
lishing some type of exchange program requiring
vollege instructors who are teaching students to
teach to perimdically spend a year actually
teaching in the public schools; and (7) estab-
lishing a meaningtul certification program for
college instructors.

Teacher education and certification. A comprehen-
sive study of teacher education and certification in
the state was requested by the state board of
education. The study design was prepared by the
office of educational planning and outlines six
phases including organization, authority and
responsibility of teacher education and certifica-
tion; policy considerations of teacher education and
of certification, policy implementation and manage-
ment of a teacher education and certification
office. The study is sequential in nature with
state board Jdecision at the end of each phase.
Completion is expected by mid-1975. Contact:

tiowell W. Todd, Director of Planning, Department

of Education.

Teacher education and certification. A study of
teacher education and certification: (1) its
organization, authority and responsibility; (2)
policy considerations for teacher education
(approval of institutions and/or programs); (3)
policy considerations for certification (identifi-
cation of individuals seeking certification and
Jdetermination of methods for certifying them); (4)
decision about standards and guidelines to be
implemented aml about assignment of responsibility
for investigating and approving institutions and/or
programs; (5) decision about implementation of
certification; and (6) management of teacher
education and certitication. Contact: Annelle
Houk, Director, Teacher Certification Study,
Department of Education.
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The state education agency, in cooperation with the
education associatjon, has revised the certification
standurds for the state school personnel. Under the
new revision, credit for certification renewal shall
be computed in improvement units. Improvement units
may be carned through experience in such diverse
methods as service on accreditation teams; develop-
ing and/or conducting Jemonstratinns, curriculum
innovations or inservice programs, creative produc-
tions; travel relevant to the professional function;
exchange programs; participation in related profes-
sional activities with other segments of the commu-
nity; as well as the vore traditional college cours
and inservice worhshops. One hour of college credit
based on un academic quirter system equals ten im-
provement units and one hour of recertification
activity equals one improvement unit. Contact:
Roger C. Mouritsen, Courdinator, Preservice Teacher
t.ducation, state Board of Education.

Recertification. Study of continuing education
requirements for professional educators, putting
more responsibility on the educator for planning a
program of self-improvement, including a broad range
of activities and experiences. Study carried out
under the leadership of education association with
representation from state education agency and
colleges of education. Contact: Daryl J. McCarty,
Executive Secretary, Utah Education Association, 875
E. 5180 S., Murray, Utah. 84107,

Local evaluation agency programs improve the quality
of inservice education through increased teacher
governance of certification. Contact: Robert Vail,
State Department of Education.

Principals. ldentify competencies of elementary and
secondary school principals in six New England
states, draft certification guidelines, complete
case studies, Contact: Herbert Tilley, State
Department of Education.

Provides that statc board of education may promulgate
rules and regulations for the use, certification and
reimbursement of teaching assistants in the driver
education program of a local school.

In teacher preparation and certification, the
emphasis has changed from the number of credit hours
accumulated to the actual competencies acquired by
the prospective teachers in training. Contact:
James §. Bladwell, Deputy Superintendent, Department

of Education.

Study committee. Certification and licensing of
schoo!l personnel. Study the program and procedures
for certifying and licensing professional educators.
Contact: Sonnie Reese, Executive Secretary; William
J. Rogers, Chairman, Wisconsin Joint Legislative
Council.
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Advisory committee on vertitfication and licensing
of school personnel is studying current certifica-
tion standards and procedures. Contact: Melanie
Huff, Legal Rescarch Assistant, Wisconsin Joint
Legislative Council.

State superintendent's commission to study the
department of public instruction’s role in teacher
education and certification. An intern.l department
study on current certification standards and
procedures. Contact: Barbara Thompson, State
Superintendent, Department of Public Instruction.
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Staff capabilities in local school systems. Contact:
B. . Whetstone, Coordinator, Education Study
Commission, 818 S. Perry St., Montgomery, Ala. 36104
Talen: bank. A system of human resousce identifica-
tion and utilization which allows district level
personnel of demonstrated vxpertise and ability to
be used by the department on a contract basis to
service other districts or state level staff.

Talent bank members have been used to assist in
onsite reviews of federal programs, to conduct
inservice training and to assist in program planning
and development. Use of the talent bank allows the
department of education to reapond precisely to
district requests while at the same time refraining
from building state level staff to unmanagable
proportions. Contact: Marshall L. Lind, Commis-
sioner of Education, Department of Education.

Rutlo of school district teaching to noateaching
personnel., Contact: Jacque Ross, Chief, Bureau
of Apportionments and Reports, Department of
Education.

bifferentiated staffing in a small school system.
This project is developing a differentiated staffing
system for professional and nonprofessional per-
sonnel grades l-12 with attendant roles and
functions and responsibility. It also includes a
vomponent to identify generic competencies for
teachers and assessment procedures to be validated
and field tested. Title IIl ESEA Project #622-1-
72-042, Carroll County. Contact: John Hooper,
Divector, Differentiated Staffing, Carroll County
Schools, Villa Rica Primary, villa Rica, Ga.

3 on 2 is an organizational concept for the k-3
elementary grade levels providing for the assignment
of three teachers for two grade combinations, i.e.
K-1, 1-2, 2-3. The goal of this program is to
increase the intellectual, social, emotional and
physical growth of students by providing for greater
individualization through the team approach to
teaching. Contact: Margaret Oda, Director, General
Education Branch, Office of Instructional Services,
bepartment of Education.

School basic staffing study. A planning study to:
(1) establish staffing standards for those school
level positions not included in existing standards,
t.e. registrars, counselors, librarians, clericals
and other support personnel; (2) identify on a
schoo! by school basis, major shortages and overages
in staffing, together with the kinds of costs of
positions needed to bring each school up to the
standards recommended; (3) develop a statewide
priority system of unmet needs; and (4) develop
procedures and timetables to implement such stan-
dards after they are authorized. Contact: Carl
Sakata, Administrator, Budget Services Branch,
Office of Research and Planning, Department of
Education.
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in addition to the interchange of pgoverament
employes, any Jdepartment, political subdivision or
agency of the state and private industry may serve
as sending and receiving agencies as provided in
Minnesota statutes aud interchauge employes,

Empathy. Teacher selection system which allows
school to single out teachers best suited for the
needs of their system. Contact: Mable Goodwin,
Omaha Public Schools, 3902 bavenport St., Omaha,
Neb,  oR131,

Education association task force on instructional

staffing patterns, Sought to identify and obtain

cvoperation ot schools which employ nontraditional
staffing patterns to serve as excmplary models

for other schools sevking to reorganize their stafts.

Subcommittees to work on staffing patterns, national
and state assessment programs, pertormance-based
teacher ceducation, alleged teacher surplus, vouchers
and performance contracts and teacher evaluation.
Contact: Nancy Slater, West Virginia Education
Association, 1558 Quarrier St., Charleston, W, Va,
25311,
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Lducat 1on association tenuare, collective burgaining,
salary itwreases. Contuct: Forrest Rozzell, Arkansas
Lducat ion Association, 1500 K. 4th., Little Roch,
Ark. 2ol

Provides for compensation of board mombers ot newly
orgunized or reorganized school district amd
authorizes districts in 1973-74 fiscal year to
exercise powers ot meet and confer prior to July 1,
1974, Urgen. ¥ measure,

Authorizes the governing board of any school district
tv duduct, without charge, from salary or wage pay-
ment due any ¢lassified employe requested amount
tor Jdues in, or other services provided by, pre-
scribed urganizations consisting in whole or in
part of Jdistrict employes.

Lavludes management personnel in calculating
compusition of certiticated employe council.
Prohibits certiticated employe council for meeting
atd conterring for employes Jdesigned as management,

Requires that employe organizations make their
initial negotiations proposals ut public meetings
and that the propusals thereafter become public
records,

Lstablishes public employe relutions uct, setting
out procedures for collective burgaining for all
publiv employes, including employes of disgrict
school boards, community colleges and state
universities, with local option to Jdistrict school
boards and other political subdivisions to adopt
own procedures if substantially equivalent to state
law.

This bill would permit board and teacher to
negotiate a sabbatical leave system with contract
and compensation. Leave may be used for profes-
sional improvement, study, exchange programs, etc¢.
Teacher must return to corporatjon for length of
time equal to leave.

Negotiations bill, Comprehensive bill to promote
harmonious and cooperative relationships between
government and i{ts employes by permitting public
employes to organize and bargain collectively: to
protect the citizens of state by assuring effective
and orderly operutivns of government in providing
for their health, safety and welfare, to prohibit
and prevent all strihes by public employes and to
protect the rights of public employes to join or
refuse to join und to participate in or refuse to
participate in, employe organizations.

Special committee on public employe collective
bargaining, appointed by lieutenant governhor to
study the collective bargaining process in other
states and general aspects of public collective
bargaining. Contact: Michael Maloney, Chairman,
tourt Square Building, Lexington, Ky. 40507,
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Special vducation and professional negotiations,
Contact: John Alexander, Legislative Research
Commission,

An act extending colloctive bargaining rights to
stute employes. It is declured to be the public
policy of this state and it is the purpose of this
chapter to promote the improvement of the relation-
ship between the state and its employes by providing
4 uniform basis for recognizing the rights of state
eployes to join labor organizations of their own
choosing and to be represented by such organizations
in collective barguining for terms and conditions

of employment.

Public education, negotiations with employes.
Amends section 16DA, article 77 to permit certain
local boards of education to negotiate with certain
organizations which represent noncertified public
school employes.

Changes the definition of a munagement employe from
one who participates in policy making to one who
participates to a substantial degree. An act
relative to the designation of managerial employes
under the law regulating collective bargaining by
public employes. The collective bargaining law has
been amended to provide for the definition of a
managerial employe as one who participates to a
substantial degree in formulating or determining
policy and who has responsibility involving the
?xercise of independent judgment.

Civates a special committee to study methods and
procedures of preventing work stoppages of teachers
and educators. ’

Provides that the term public employe does not
include part time employes whose service does not
exceed the lesser of 14 hours per week or 35 per
cent of the normal work week in the employe's
bargaining unit.

Provides that if the employe representative has
petitioned for binding arbitration, the employer
shall have 15 days after the director of mediation
has determined that an impasse has been reached, to
reject or to agree to submit matters not agreed
upon to binding arbitration.

Amends MS 125.12, Strikes provision permitting
termination of contracts of tenured teachers on the
grounds of discontinusnce of position, lack of
pupils or merger of classes. Permits school boards
and exclusive bargaining representatives of teachers
to negotiate plans providing for unrequested leave
of absence for teachers because of discontinuance of
position, lack of pupils, financial limitations or
merger of classes. Establishes rules for placing
teachers on unregquested leave to apply if a plan is
not negotiated before the beginning date of a new
master contract. Provides for placement of teachers
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(Continued) on unrequested leave in inverse order
of seniority, except whereo this order will violate
a district’s affirmative action program. Grants
teachers a two year right to reinstatement to their
positions, if available, in inverse order of place-
ment on leave of absence. Prohibits appointment
of ncw teachers without first offering thc position
to properly certified veachers available on
unrequested leave.

Rudification of agreements providing that any indi-
vidual contract between a school board and an
individual teacher shall be consistent with the
terms and conditions of the final negotiated
agreement with the teacher representative organiza-
tion.

Allows collective bargaining rights for the
professional educational employes of the university
system and community colleges.

Requests the governor to appoint a committee to
investigute und study the professional negotiations
act for teachers and other labor management
statutes related to public school education includ-
ing teacher tenure, teacher contracts, personnel
appeals, bargaining agents, teacher discharge,
school beard policy, binding arbitration and
bargalning impasse.

Department staff members are completing development
and beginning implementation of a statewide schoo!
personnel system. The state department of education
is developing a data coordinating center for staff
utilization and to assist in answering outside
request for information. Contact: Kay Palmer,
Administrator, Educational Management 1lnformation
System, State Department of Education.

The legislative hearing is no longer required to
terminate impasses in school district negotiations.
Instead. public employment relations board may
conduct a hearing on the fact finder's report and
the school board may then exercise its statutory
authority to determine *erms and condations of
employacat for the next school year.

A collective bargaining agreement between the
Association of Pennsylvania State College and
University Faculty and the Commonwealth of
Pennsylvania [2ffective September 1, 1974) include
the following provisions: (1) distinguished faculty
award programs for teaching excellence and excep-
tional academic service that involve, as evaluators,
distinguished educators from faculties other than
those of the state colleges. This replaces a
traditional merit awards program that simply added
extra base salary to 10 per cent of the faculty each
year; (2) a two year nonretrenchment policy for
regular full time faculty that commits the faculty
to a redistribution of existing faculty resources
for new academic programs aimed at increasing
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(Continuwed) enrollments; (3) a new function
focused on equal opportunity in sports especially
insuring complete equity for women students; (4)
new promotion polivies and procedures that make
public the Jifferentiating characteristics of
academic rank in the various disciplines; (5) a
tenure commission that will Jdocument the current
tenure decision making processes and issues an
advisory report with recommendations for change
tor tuture use by the presidents; (6) a totally
new process of faculty evaluation involving peers,
students and administrators that covers both
tenured and nontenured faculty and uses the most
successful modern techniques of performance review.
Contact: Robert Gaylor, birector, Labor Relations,
Department of Education.

Pennsylvania School Boards Association research and
managemeit studies. Annuel surveys are conducted
in the tullowing areas: strike survey which in-
cludes number of strikes, duration, number of
studen®>- affected, number of man days and student
Jdays lost; salary studies: (a) professiona: staff
salary data by district, (b) salary distribution
for position classification, and (c) currently
underway is a survey of classified staff salary
data, Contact: Joscph V. Oravitz, Director of
Research, Pennsylvania School Boards Association,
312 N, Second St., Harrisburg, Pa. 17101,

Allows school committees to hold closed meetings
when discussing collective bargaining matters,

Allows wage assignments as a result of collective
bargaining agreement; permits wage deductions as
a result of ccollective bargaining contracts for
purposes of defraying legal fees or contributions
to a prepaid legal plan.

Provides for contindous icivugnition of a employe
organization until questioned cr challenged as
provided in the nublic employes negotiations law.

{t shall be unlawful to discharge or otherwise
Jdiscriminate against an employe for the exercise of
such rights and the governmental agency shall be
required to meet and negotiate with the representa-
tives of the employes at reasonable times in
congection with such grievance procedures and con-
ditions of employment. It shall be unlawful for any
person{s) to intimidate or coerce any public empluye
to join or refrain from joining a labor or employe
organization.

Provides collective bargaining rights and responsi-
bilities for employers and employes not covered by
the National Labor Relations Act, replacing SDCL
3-18-1 to 3-18-8.1 inclusive and 3-18-15.2 of the
public employe's ncgotiations law but retaining the
basic language and provisions of the current law.
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Community vollege collective bargaining. Committec
on higher education requested to conduct a study of
this issue, including, but not limited to: (1)

the uniyue process of faculty negotiations at the
community college level, in light of the dual
authority structure of the system; (2) the appro-

‘priate roles of trustces, administrators and

negotiating units in the community college district,
as well as that of the state board of community

col lege vducation; and (3) the question of the -
possible state interest in a statewide salary
schuedule. Committee on labor requested to cooperate
in the study, bringing to bear its expertise in the
broader field of labor relations in general. Com-
mittee on higher educatios authorized to hold hear-
ings, take testimony and seck the expression of
views trom the full range of interests on this
issue. Committee on higher education reports its
findings, together with appropriate legislative
recommendation before the convening of the
legislature.

Teacher negotiations. This subcommittee will
prepare legislation for the 1975 legislature
attempting to remedy the current labor strife in
the common schools. They shall be meeting with
the collective bargaining subcommittee of the
house committee on labor. Contact: Edward Ellis,
Chairman, Washington House Research Center.

Ratifies the tentative agreement negotiated between

_ the state, department of administration and the

Wisconsin Federation of Teachers €overing employes
in the education bargaining unit under the provi-
stons of chapter 111 of the statutes,

special committee on collective bargaining impasses
in public employment is studying ways to resolve
contractual collective bargaining impasses between
management and public employes. Contact: Dan
Fernbach, Staff Attorney; Bonnie Reese, Executive
Secretary, Wisconsin Joint Legislative Council.
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ACCOUNTABILITY:
accountabi lity:
--board of education: 44
--school districts: 67, 69
accountants certification:
accounting: 3, 29
--computers: 20
(see also cost accounting)
Accreditation: 62-63
accreditation
--nonpublic: 60
--postsecondary: 60 (see also certifi-
cation and licensing)
activity fees: 51
Administrative, Fiscal and:
administrators
-=cortification: 109
--demotion: 85
--gmployment: 88
--performance-based training: 84
-esabbatical leave: 80
--gtaff development: 102
--tonure: 84, 85
training: 75, 94, 95, 102
adult education: 6 (see also continuing
education)
affecgive aducation:
affirmative action: 7
agriculture, teacher certification:
aides: 80
-=certification:
--employment: 90
--salaries: 86
=-tenure: 86, 88
-etraining: 100
ALABAMA: 1, 10, 19, 42, 92, 105, 114
ALASKA: 10, 19, 42, 43, 44, 66, 114
alcohol licensing: 43
alternative, evaluation:
innovation)
annexation, school boards: 74

1-41

108

19-31

94, 100, 102
105
89, 108, 112

16 (see also

ARIZONA: 10, 32, 38, 44, 64, 66, 82
ARKANSAS: 19, 20, 32, 92, 93, 116
Assessment and Testing: 10-18
assessment

-eaccountability: 7, 8, 9, 21
-scompetency-hased: 152

e=computers: 26

--panpower: 24

--staffing: 114

assessment, needs (see needs assessment)

athletics, certification of director: 109

attendance: 58

-ecommunity colleges: 67

~--gxceptional: 67

--out of state: 70

average daily attendance (ADA), accredi-
tation: 62

banking, school boards: 74

basic skills

e-gvaluation: 15

-=testing: 11, 12 (see also reading,
mathematics)

bicultural teacher training: 102
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COLORADO: 22, 39, 45, 68, 69

commissioner of education (see chief
state school officer)

communicationst (see language arts,
reading)

community college: 6, 12, 22, 23, 29
33, 42, 43, 48, 52, 53, 62, 67, 73
74, 77, 78, 90, 106, 120

community involvement: 68, 75

compensatory

--cost analysis: 26

--needs assessmont: 17

competency-based

--gssesspent: 102

-~certification: 106, 107, 110, 112

--diagnostician: 109

--education: 95, 97, 101

--evaluation: 106

==tenure: 107

-=training: 94, 95, 98 (see also
performance-based)

Coﬂputel‘s: 3' 25. 26' 29' 30' 48

-=accounting: 20

--PPBS {Planning, Programing, Budgeting
Accounting): 24

Confidentiality: 104

contidentiality

==counseloss: 104

-=gtudnts: 104

--postsecondary: 104

CONNECTICUT: 11, 22, 45, 46, 69, 83, 84,
94, 106

consolidation, regional: 69

constitution (state): 55, 56

consumer protection

--postsecondary: 59, 60

=-vocational: 59, 60

continuing education: 7
(see adult education)

contracts, community colleges: 52

copyrights, postsecondary: 46

corrections: 57 (see also public
offenders)

correspondence (schools), nonpublic: 61

cost accounting, community colleges: 23
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--community colleges: 22

-=compensatory: 26

counseior

--confidentiality: 104

--training: 94

credit transfer: 50

criterion-referenced testing (see
testing)

cultural institutions: 29, 53

curriculum: 5, 9, 74

--community colleges: 53

--postsecondary: 46

data collectlon: 3

data processing: 68, 71

degrees

--nonpublic: 59, 60

--postsecondary: 59, 60

DELAWARE: 32, 69

department of education (state): 42,
46, 53

--relationship to nonpublic: 60

desegregation: 67, 85
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diagnostician, competency-based
certification: 109

differentiated staffing (see
staffing)

disadvantaged (see socially disad-
vantaged)
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-=minorities: 49, 83, 90

--personnel: 87, 88, 119

-=public offenders: 83

--women: 45, 52, 54, 83, 84
(see also equal opportunity)

D!smlssal.= Exployment %: 82-91
dgriver ation certification: 112

dropouts (see socially disadvantaged)

early childhood: 74

--accountability: S5

educational park: 22

Bducation and Training: 92-103

education code: 53, 55

education service center: 22, 70,
76 (see also BOCS)

elections: 45

--gnnexation: 74

-=board of education: 49

--bonds: 66

-~chief state school officer: 46,
47

«~community colleges: 67, 73

--postsecondary: 49, 50, 52

=--recall: 44, 68

==-school board: 66' 67. 68. 69' 70.
71, 74, 77

~-student reprosentation: 5l

Employment and Dismissal: 82-91
energy: 51, 54, 58

enviromment: 77

equal opportunity: 3, 4, 7, 69
(see also discrimination)

Ethics: 38-41

evaluation

=--accountability: 8, 13, 31

--basic skills: 1§

-=board of education: 47

-=competency-based: 106

--department of education: 42

-=-intermediate unit: 75

--management: 93

--performance: 2, 12, 16

-~personnel: 8

--planning: 5, 30, 31

--PPBS (Planning, Programing,
Budgeting System): 20, 23

--postsecondary: 118

--programs: 8, 9, 11, 14, 16, 17

--special education: 5

--teachers: 82, 84, 92, 106

exceptional: S, 57, 67, 70, S1, 93,
105, 106, 109, 116

--transportation: 77

facilities: 5, 6, 52, 64, 69, 73

feez, activities: 51

finance: 2, 6, 23, 28, 29, 30, 48,
s0, 51, 54, 55, 58, 59, 62, 67,
73, 90 (see also foundation
programs, state aid)
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financial disclosure (sec Ethics)

Piscal and Administrative (account-
apility): 19-31

FLORIDA: 2, 11, 12, 22, 23, 33, 39, 46,
59, 62, 79, 84, 94, 95, 106, 116

follow-up, student: 18

foundation program: 3, 6, 14, 58, 78
(see also finance, state aid)

GEORGIA: 2, 12, 13, 46, 59, 69, 79,
84, 85, 95, 96, 106, 107, 114

goals

~eaccountability: 1, 2, 4, 5, 6, 8,
9, 13, 17, 18, 23, 44

-=fiscal: 28

--porsonnel: 4

--postsecondary: 1, 3, 44

-=school district: 68

govermuent, teacher certification: 105

grants

--federal: 44

--management system: 21, 26

-=planning: 69

guidance

-ecertification: 107

--postsecondary: 44

HAWALLI: 3, 13, 14, 85, 104, 114
history, teacher certification: 105
human relations: 108

IDAHO: 46, 47, 108

ILLINOIS: 69, 70, 96

INDIANA: 3, 23, 47, 48, 59, 64, 8S, 108,
116

individualized instruction: 114

information system

-=board of education: 48

--gducationad park: 22

=-education service center: 22

=--innovation: 6, 7

--management: S, 17, 19, 22, 23, 25, 26,
29, 30, 31

=-=-manpower: 24

=-=personnel: 110

==postsecondary: 29, 30, 57

--schools: 4, 10, 13, 21

==-students: 10

=-=survey: 53

innovation, information system: 6, 7
(see also alternative)

instruction, accountability: 2

Insurance, Liability and: 64-65

Interdistrict coopetatIon: 71, 72, 73
(see alsv education service centers,
regional)

intermediate unit: 75

interstate cooperation: S§3, 54, 57, 67
(see also regional)

IOWA: 3, 23, 24, 64, 70, 85, 104, 116

KANSAS: 3, 48, 49, 70, 71, 80, 85, 108
KENTUCKY: 3, 4, 14, 24, 25, 33, 49, 62,
71, 72, 89, 85, 86, 96, 97, 104

land resources: 2

language arts: 9 (see also communica-
tions, reading)

lawsuits, school boards: 64
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Aruitoxt provided by Eic:

learner-based, necds assessment: 99

legislation, accountabillty: 4

Liability and Insurance: 64-65

liability, school board: 66

licensing

-=alcohol: 43

--modeling schools: 59

=-=nonpublic: 59, 61

-=postsecondary: 59

-=vocational: 61

LOUISIANA: 4, 15, 49, S0, 59, 72, 86,
108

MAINE: 15, 33, 50, Si, 72, 86, 117

management:

--analysis: 27

=-board of education: 46

-=collective bargaining: 116, 117

--department of education: 46

--evaluation skills: 93

==principals: 7§

--gsystem: 21, 26, 118

-=training: 27, 75, 93
(see also information systems,
management)

management-by-objectives, vocational:
24

manpower

--gssessment: 24

--panagement information: 26

-=projection: 2

==study: 30

MARYLAND: 4, 15, 25, 26, 33, S1, S9,
64, 80, 86, 97, 117

MASSACHUSETTS: 4, 33, 51, 64, 72, 73,
80, 86, 87, 108, 117

mathenatics

--agssessment: 16

--standards: 10

-=testing: 10
(see also basic skills)

media: 26, 70

medicine, certification: 109

Meetings, Records and: 32-37

meet ings

==closed: 119

==collective bargaining: 116, 119

-=open: 116
(see also Meetings, Records and)

mental health: 100

mentally handicapped: 67

MICHIGAN: " 1S, 16, Zo, 51, 59, 60, 73,
117

middle school accreditation: 62, 63

MINNESOTA: 4, 16, 26, 27, 33, 34, Si,
64, 73, 80, 87, 97, 98, 108, 115,
117, 118

minorities

=-=discrimination: 49, 84, 90

--employment: 90

--testing: 18

MIssissippl: 51, 64, 87

MISSOURI: S, l6, 27, 52, 87

modeling school: §9

MONTANA: 27, 28, 52, 60, 62, 73, 87,
88, 118

misic: 88
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NEBRASKA: 5, 28, 34, 52, 73, 80, 115

needs

-=-cultural institutions: 29

-=schools: 7

needs assessment: I, 3, 5,9, 18, 23

=-community colleges: ©

--compensatory education: 17

-=learaer-based: 99

-=personnel: 98

-=postsecondary: 11

-=programs: 10, 12, 13

--staff development: 13

~-gtaffing: 114

--students: 10, 16, 107

-=tyachers: 3, 17, 23, 96

NEVADA: 118

NEW HAMPSHIRE: 28, 60, 73, 74, 98

NEW JERSEY: 5, 16, 28, 29, 52, 98, 108,
109

NEW MEXICO: 34, 80, 88, 109

NEw YORK: 17, 34, 35, 52, 74, 88, 98,
109, 118

nonoperating districts: 76

Nonpublic Schools, Regulation of: 59-61

nonpublic: 3, 32, 57

-=personnel health: 79

-=postsecondary: §7

--teacher certification: 105, 109

NORTH CAROLINA: 5, 52, 60, 64

nurses: 86

--certification: 106, 108

--salaries: 89

objectives

--accountability: 2, 4, 8, 9, 13, 18, 23

--accreditation: 63

--fiscal: 27

--foundation program: 3, 14

~=performance: S5

oHiO: 6, 39, 52, 74, 81, 88, 98, 109

OKLAHOMA: 6, 40, 62, 74, 88, 89, 109

open meeting (see Records and Meetings)

open records (see Records and Meetings)

OREGON: 6, 7, 17, 29, 35, 40, 53, 62,
74, 81, 99, 100, 109

parents

--confidentiality: 104

--involvement: 6

--rights: 32, 34, 36

parochial (see nompublic)

PENNSYLVANIA: 7, 8, 17, 29, 30, 35, 36,
53, 54, 60, 74, 75, 76, 81, 100, 101,
109, 118, 119

performance-based

--agdministrators: 94

«~-gchool boards: 94

--superintendents: 94

--teachers: 98, i03, 107, 108

performance contracting: 6

performance evaluation (see evaluation)

PERSONNEL: 79-120

==accused: 81

-=board of education: 50

-=classified: 83, 86

-=compensation: 81

-=conduct: 81

--discrimination: 87, 88, 119

--dismissal: 32, 117

124 :I.:]J[)

-=gthics: 40

--gvaluation: 8, 90

-=finance: S50

-=goals: 4

=~grievances: 90

==health: 80

-=insurance: 64

-=leave of absence: 81

-=liability: 65

--manpower study: 30

--needs assessment: 98

--policies: 81

-=pregnancy: 89

--probation: 88

-=records: 32

--residency: 83

--retirement: 80

-=rights: 80, 83

--sabbatical leave: 80

--galaries: 79, 80, 81, 119

-=gick leave: 80

-=-gtrikes: 119

--tenure: 81, 86, 91, 117

-=training: 4

--unemploymwent compensation: 79, 87
(see also accountants, administra-
tors, aides, counselors, diagnos-
ticians, nurses, PERSONNEL, prin-
cipals, school boards, superinten-
dents, teachers)

physically handicapped: 68

planning

--accountability: 1, 8, 6, 7. 8, 9,
22, 30, 69

--administrative: 31

--gssessment: 18

-=board of education: 44

--community colleges: 6, 29

--comprehensive: 4

--fiscal: 20

~=grants: 44

==land resources: 2

--postsecondary: 3, 7, 11, 30, 42,
43, 44, 46

--rogional: 44, 73
(see also PPBS)

POLICY, SCHOOL DISTRICT ORGANIZATION
AND: 66-78

POLICY, STATE ORGANIZATION AND: 42-58

postsecondary: 1, 3, 5, 7, 44, 52, §5,
57

--accreditation: 60, 62

--board of education: 45, 49, 52, 54

-=classified personnel: 86

-=-collective bargaining: 85, 118

-=-CLEP: 12

-~competency-based education: 95

--confidentiality: 104

-=consumer protection: 59

~=copyrights: 46

-=credit transfer: 50

-=curriculum: 46

--glections: 49, 50, 52

--evaluation: 118

-~axceptional: 57

--finance: 23, 30, 54

~-financial aid: 8, 51

-=-information system: 22, 29, 30, 31,
57
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--interstate cooperation: 53, 57
-=licensing: 59
--merit system: 85

--needs assessment: 11

-=nonpublic: 57, 59, 60, 6!
--planning: 42, 43, 4, 46
=-policy: 47, 54

--regionalism: 7
-=retirement: 91

--students: 32, 50, 51, 52, SS
--tonure: 86, 118

-=testing: 12

--training: 92, 94

-=1202 commission: S0

~=-vocational: 45, 49, 50, 54, 59, 60

powers and duties

-=3ides: 60

«=principals: 76, 79, 89
--school districts: 66
principals: 67, 73, 75, 79, 89
-=certification: 112
--employment: 85, 89
-=-salaries: 81

--tonure: 84

=«training: 75, 94

private (see nonpublic)
probationary teachers: 106

Professional Practices, Certification
and: 105-113 -

professional practices:
--teacher representation:
--teachers: 108

program development, special education:

108, 109

progran audit: 1
PPBS (Program, Flanning, Budgeting System):
19, 20, 21, 23, 24, 28
--community colleges: 22, 62
=-compensatory: 26
property, state: 69
proprietary (see nonpublic)
public control, nonpublic schools: 60
public offenders
~~discrimination: 83
--employment: 83
(see also corrections)

ranking: 2

reading

--assessment: 16

~=testing: 10
(see also language arts, communications,
basic skills)

real estate

--accreditation: 62

--postsecondary: 62

recall (see elections, recall)

Records and Meetings: 32-37
reccrds

--collective bargaining: 116
-=open: 116

(see also Records and Meetings)

regional

--consolidation: 69
--gducation service center:
-«facilities: 69
--finance: 58

70, 72, 76

-=-planning: 44, 73
--postsecondary: 7, 44, 46
~-training: 96, 102

~==-vocational: 72

Research Briet, Vol. 3.No. §

(see also interstate cooperation,
interdistrict cooperation,
vducation service centers)
registration, nonpublic: 59
Regulatiun of Nonpublic Schools:
residency: 70
-=personnel: 83
RHODE ISLAND: 8, 54, 62, 76, 89, 119
rural, school district: 66, 69

59-61

salaries

--aides: 86

--nurses: 89

‘=-personnel: 79, 80, 81, 119

-=-principals: 8l

-=-school boards: 79

-=superintendents: 8l

-=teachers: 79, 81, 89

school boards: 66, 67, 68, 71

~--association: 77

-=banking: 74

~=-collective bargaining: 116, 119

~-community colleges: 77, 78

~=dismissal: 86

--glections: 45, 66, 67, 68, 69, 70,
71, 74, 78

--gthics: 39

~--facilities: 64

--fees: 51

-=financial disclosure:" 40, 41

--insurance: 64

-=lawsuits: 64

~-meetings: 33

--performance-based training: 94

--rocords: 34, 36

~=representation:

--salaries: 79

~-staffing practices: 74

--taxes: 71

-«terms of office: 78

~-«tort liability: 64

=«training: 75

72, 73, 78

--vacancies: 74, 77
SCHOOL DISTRICT ORGANIZATION AND POLICY:
66-78

school district

=-accreditation: 63

=-=collective bargaining: 118

school district organization: 82
(see also SCHOOL DISTRICT ORGANIZATION
AND POLICY)

schools

-~census: 52

-=closure: 78

-=information system: 4

--needs: 7

-=records: 34

secretary of education (see chief
state school officer)

self-directed learning: 92, 93

socially disadvantaged: 10, 67
(see also underachievers)

SOUT™ CAROLINA: 8, 17, 30, S4, 60, 64,
76, 89, 109, 110
SOUTH DAKOTA: 40, S4, 76, 77, 81, 89,

102, 104, 110, 119
sovereign immunity: 64
special education: S
(see also exceptional)
staff development: 12, 95, 96, 98
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--accountability: 2
--gdministrators: 102
==community colleges: 6
--needs assessment: 13
--teachers: 92, 94
{see also teacher trainins)
Staffing Practices: 114-115
staffing
--gssessment: 114
-=capabilities: 114
~--differentiated: 97, 114
--identification: 114
-=interchange: 115§
--needs assessment: 114
==patterns: 115
==gchool boards: 74
~=gtandards: 114
--utilization: 114
(see also differentiated staffing,
team teaching, Staffing Practices)
standards
~-accreditation: 62
-=gducation: 3
~-mathematics: 10
--quaiity: 56
state aid: 69, 72
(see also finance, foundation
programs)
state aid, nonpublic (soc Rszulation

of Nonpublic Schools)
STATE ORGANIZATION AND POLICY: 42-58

Strikes, Collective SarRaining and: 116-120

strikes

--porsonnel: 119

--teachers: 117

students

-=-discipline: 32

--confidentiality: 104

--follow-up: 18

~-information system: 10

-~-needs assessment: 10, 16, 107

--performance evaluation: 12, 16

-wrecords: 32, 33, 35, 36

--representation: 50, 51, 52, 53, 55, 90

-=rights: 5, 34, 35

-=work-study: 67

superintendent of public instruction
(see chief state school officer)

superintendent (school district): 67, 68

--demotion: 86

--cuploynent: 90

- pustvrmance-based training: 94

-=powers and duties: 76

~-salaries: 81

~-terms of office: 75

-=training: 94

taxes: 77, 78 -

==insurance: 64

-=nonpublic: 60

==school board: 71

teachers: 80

--applications: 28

-=certification (see Certification and
Professional Practices

-=collective bargaining (see Collective

Bargaining and Strikes)
--competency-based education: 97, 98, 101

107, 110, 112

126
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-=conflict of interest: 78

~=demotion: 86

~-differentiated staffing: 67

==discrimination: 85

-‘dimssah 82. “. 87. 90. 92. l“

--gducation: 95, 96, 97, 98, 101, 108,
105, 110, 111, 113

-~-cmployment: 82, 84, 87, 88, 89, 80,
118

--egployment agencies: 88

"mlmtioﬂ: 5. 82. 84. 875 ”p 92.
106

«~information system: 22

--leave of absence: 87

--porit system: 83, 85

~--needs assessment: 3, 17, 23, 96

-=perfornance-based education: 98,
103, 107, 108

==policies: 81

-=probationary: 85, 106, 109

==promoL.Jns ¢

--ratio: 14

--reprosentation: 108, 109

-=rotirement: 91

-=roward: S5

--gabbatical leave:; 80, 116

--salaries: 79, 81, 89

--staffing: 115

==strikes: 11?7

=~student teachers: 84, 97, 99

--team teaching: 97

--tenure: 85, 87, 88, 90, 116

"mini“u 6. 92. 93. 94. 98) 99.
100, 102, 105, 112 (see also staff
development)

==vocational: 89
(see also personnel)

team teaching: 957, 114

technical schools, nonpublic: 61

technology: £2

--agsossment: 16 (see also media,
video tapes)

TENNESSEE: 8, 17, 30, 36, 54, 55, 60,
61, 62, 63, 64, 89, 111

tenure

--administrators: 84, 85

=-aides: a6p 88

-~competency-based tenuve: 107

'-pnsmelo 81. 86. 91. 117

--postsecondary: 86, 118 .

-=principals: 84

--teachers: 85, 87, 88, 90, 116

Testing, Assessmant ggg: 10-18

testing, criterion-reterenced: 10, 12,
13

TEXAS: 17, 18, 30, 55, 81, 102

textbooks: 9

tort lisbiliev: 64

trade

=-=consumer protectica: 59

~--ponpublic: 59, 61

--postsecondary: 59

Training, Bducation #z 92-103

transportation, exceptional: 77, 87

tuition, postsecondary: 43

1202 commission: 50
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underachievers, testing: i1
urban: 4, 69, 101
UTAH: 8, 18, 55, 65, 112

vacancies, school board: 74, 77
(see also elections)

VERMONT: 55, 63, 77, 102, 112

veterans, vetirement: 80

VIRGINIA: 8, 18, 31, 36, 55, 56, 57,
61, 90, 102, 112

vocational: 4, 46, 108°

-=board of education: 45, 54

-=budgets: 72

--Community colleges: 73

-=consumer protection: 59

--glections: 49

--information system: 57

=-management-by-objectives: 24

-=-management training: 27

~-nonpublic: 59, 60, 61

--planning: 3, 42

--postsecondary: 45, 49, 59, 60

--rvegional; 72

--teachers: 89

WASHINGTON: 31, 40, 57, 61, 63, 77, 90,
120

WEST VIRGINIA: 8,.9, 31, 57, &3, 77, 981,
112, 115

WISCONSIN: 9, 18, 31, 36, 37, 41, S8,
77, 91, 103, 112, 113, 120

women: 45, 52, 74

~-discrimination: 45, 52, 54, 83, 84

--omployment: 83, 84

work-study: 67

WYOMING: 58, 77, 78
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SEATE LDUCATLON AGLMLES

ALABAMA
LeRuy Bruwn
Superintendent ot Education
State Departmont of Education
Montgomery 36104
(205) 269:6321

ALASAA
Marshall L. Lind
Commissioner of kducation
State Department of hducation
Alaska Office Building
Juneau Y501
(907) 586-5227

ARIZUNA
Carolyn Warner
Superintendent of Public Instruction
State Department of Lducation
Phoenix 85007
{602) 271-4361

ARAANSAS
A. W, Ford
Commissioner of tducation
State Department of Education
Little Roch 72201
{S01) 371-1304

CALIFORNIA
Wilson Riles
Superintendent of Public Instruction
State Uepartment of Education
Sacramento Y5814
{916) 345-4338

COLORALO
Calvin M. Frazier
Commissioner of Education
State bDepartment of Education
Denver 80203
(303) 892-2212

CONNECT ICUT
Marh R. Shedd
Commissioner of Education
State Department of Education
tlartford 06115
(203) 566-5371

DELAWARE
Kenneth (. Madden
Superintendent of Public Instruction
Department of Public Instruction
Dover 19901
(302) 678-4601

FLORIDA
Ralph D. Turlington
Commissioner of Education
State Department of Education
Tallnhassee 32304
{904, 488-3115

GEORGIA
Jack P. Nix
Superintendent of Schools
State Department of Education
Atlanta 30334
(404) 656-2800
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APPENDIX A

+ANATL
teieniro tirata
Acting Superintendent of Education
State Department of Education
P.0. Box 2360, Honolulu 96804
(808) 548-5405

1DALIO
Roy Truby
Superintendent of Public Instruction
State Department of Education
Hoise 83702
(208) 384-3300

ILLINOLIS
Joseph Cronin
Superintendent of Public Instruction
Department of Public Instruction
Springfield 62706
(217) 782-2221

INDIANA
Harold H. Negley
Superintendent of Public Instruction
Uepartment of Public Instruction
Indianapolis 46206
(317) 633-6610

IOWA
Robert 8enton
Superintendent of Public Instruction
Department of Public Instruction
Des Moines 50319
(515) 281-5294

KANSAS
C. Taylor Whittier
Commissioner of Education
State Department of Education
Topeka 66612
(913) 296-3201

KENTUCKY
Lyman V. Ginger
Superintendent of Public Instruction
State Department of Education
Frankfort 40601
(505) 564-4770

LOUISIANA
Louis Michot
Superintendent of Education
State Department of Education
Baton Rouge 70804
(504) 389-5109

MAINE
. Sawin Millett
Commissioner of Education
State Department of Education
Augusta 04330
(207) 289-2321

MARYLAND
James A. Sensenbaugh
State Superintendent of Schools
State Department of Education
Baltimore-Washington Int'l Airport
P.0. Box 8717, Baltimove 21240
(301) 796-8300
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MASSACHUSETIS
Gregory R. Aurig
Commissioner ot Lducation
State bepartment of Lducation
182 Tremont St., Boston 02111
(617) "27-5700

MICHIGAN
John W, Porter
Superintendent of Public Instruction
State Department of Education
Lansing 48902
(517) 373-3354

MINNLSOTA
Howard B. Casmey
Commissioner of Education
State Department of Education
st, Paul 55101
(612) 2ub-2358

MISSISsIPPL
Garvin M. Jonnston
Superintendent of Education
state bepartment of Education
Jachson 39205
{001} 354-6933

MISSOURT
Arthur L. Mallory
Commissioner of Lducation
State Department of Education
Jetferson City 65101
{314) 751-4446

MONTANA
Dolores Colburyg
Superintendent of Public Instruction
Vepartment of Public Instruction
tielena 59601
(406) 449-2511

NEBRASAN
Anne Campbell
vommissioner of Lducation
State Department of Lducation
Lincoln 68509
(402) 471-2295

NEVADA
Aenneth M. Hansen
Superintendent of Public Instruction
state bepartment of Education
Carson city 89701
(702) B85-4495

NEW HAMPShIRE
Newell J. Paire
Commissioner of Education
State liepartment of Education
Concord 03301
(603) 271-3144

NEW JERSEY
Fred ;. Burhe
Commissioner of Education
State Department of Education
Trenton 08625
(609) 292-4469
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NLW MLXICO
Leonard J. belayo
Superintendent of Public lnstruction
State bepartment of Lducation
Santa Fe 87501
{305) 8272429

NUW YORA
Lwald B, Nyquist
Commissioner of Lducation
State Education Department
Albany 1222
(518) 474-5844

NORTH CAROLINA
A, Craig Phillips
Superintendent of Public Instiuction
bepartment of Public Instruction
Raleigh 27602
(91Y) 82Y9-3813

NORTil DAKOTA
M. F. Peterson
Superintendent of Public Instruction
Department of Public Instruction
Bismarck 58501
(T01) 224-2261

0110
Martin W. Essex
Superintendent of Public Instruction
State Department of Education
Columbus 43215
{614) 466-3304

OKLAHOMA
Leslie R. Fisher
Superintendent of Public Instruction
State Department of Education
Nklahoma City 73105
(405) 341-7531

OREGON
Verne Duncan
Superintendent of Public Instruction
State Board of Education
Salem 97310
(503) 378-3573

PENNSYLVANIA
John C. Pittenger
Secretary of Lducation
state Department of lducation
Harrisburg 17126
(v17) 787-5820

PULRTO RICO
Ramon A. Cruz
Secretary of Lducation
bepartment of Education
Vela Street, Stop 34
liato Rey GOY1Y

RHODE 1SLAND
Thomas (.. Schmidt
Commissioner of Lducation
State Department of Education
Providence 02908
(401) 277-2031
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SOUTH CAROLINA
Cyril B. Busbee
Superintenlent of Lducution
State Department of Educatjon
Columbia 29201
(803) 758-3291

SOUTH DANOTA
bonald Barnhart
Superintendent of Public Instruction
Division of Elementary and
Secondary Education
Pierrc 57501
(605) 223-3243

TENNESSEE
Sam Ingram
Commissioner of Educstion
State lepartment of Education
Nashville 37219
(615) 751.2731

TEXAS
Marlin L. Brochette
Commissioner of Lducation
Texius Education Agency
Austin 78711
(512) 475-327

UTAH
Walter D. Talbot
Superintendent of Public Iustruction
state Board of Education
salt Lake City 84111
(8U1) 328-5431

VERMONT
Robert A. Withey
Commissioner of Education
State Department of Education
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APPENDIX B
SURVEY OF THE STATES

EDUCATION LEGISLATION FOR 1974
SECTION |
EDUCATION COMMISSION OF THE STATES, 1860 Lincoln, # 300, Denver, CO 80203

Name of Respuntent | . .. i et et e For inhouse use only

Titte. e ORG.. . ... STATE ___

Telophone: - — MAIL

Please addreas questions gbout this survey to Doris M, Ross, Department of Research | RETURN
and Infurmation Services. (303) 893-5200 |

INSTRUCTIONS The descriptions of legislation on both sides of the attached pages have been Xeroxed from ECS file cards. We have
filled in the buxea sbove each description with the information we have on hand, Please add the missing information for each
description, uung the example below as a guide {comect the description if necessary). If your organization publishes an education
legislation summary, & e‘?&y of that document with appropriate additional information (per example) will serve in lisu of fitling cut
the legislation part (SECTIONS | & 1a) of this survey. If you send us a summary, please return all of SECTION 1 with it, along with

your responses to SECTIONS 11 & 111,

ECS Research and Information Services

. YR Bl FIVIC' OMER ][ No, Fldl. Descriptor Code
74 oyemance
11 [collective

SCRIPTION:
Prescribes the procedure for negotiations in the event
of a failure to resolve an impasse by medigtion between 111
a public employer and an exclusive representative.

v

EXPLANATION OF TERMS IN EXAMPLE ABOVE
STATUTE NO. if possible, pleasa fill in this box with correct statute number of bill enacted.
€ = ENACTED. Please check this hox if bill was enacted, or if resolution, memorial or initiative was adopted,
F = FAILED. Please check this box if bill failed for any reason and will nor be carried over to next year undar the seme bill number.
V = VETOED, Pleass check this box if tors/ bill was vetoed by the goveror.

C = CARRYOVER. Piease check this box if bill will be carried over to next year under the same bill number. Do not use this box for
bills which will be reintroduced next year under another number.

OTHER means any other disposition of the bill. Ptease fill in with 8ppropriste word,
No. - Fid. ~ Descriptor — Code. 1gnore this, it is for inhouse use only.

OESCRIPTION. The bill detcriptions on the following pages are necessarily briet, However, if you feel any of them to be inadequate
or if a request for more information appears at the end of a description, we would appreciate your additions or corrections.
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SUI/TY CF THE STATRS
EDUCATION LEGTSIAFION FOR 1974 Sample Page
ooty I ORG.
LA ION COMMISSION OF THS STATES, 1860 Lincoln, #3009, benver, CO 80203
See instructions and both sides of this paye.
Nideras n;xes:ions to Doris M. Ross._g_cseutch and Intformation Ssrvices {303) 893-5200

ECS Research and Information Services

STALE. 3.LL NO. | STATUTE NO.1 YR, E[ F] V] CI OTHER No.| Fld. | Descriptor Code
I'|_Special progrags |
vT_1s 132 74
DESCRIPTION: IT|__Exceptional

RELATING TO PFACILITIES FOR THE HANDICAPPED

1

XI1| Facilities
Any parking lot on the premises of a public building
as described this section shall contain a reasonable

nunber of free, designated parking spaces in an v

accessible location for use by physically handicapped

people patronizing the building. v
Vi

ECS Research and Information Services

STATE[ BILL NO. | STATUTE NO.] VYR E V] CT OTHER |l NoJ Fld. | Descriptor e
T| Governance
VT |S 178 74 b
DESCRIPTION: IT| _Accountability
To protect children whose health and welfare may de 1111 child abuse
adversely affected through injury and neglect; to
strengthen the family and to make the home safe for
children whenever possible by enhancing the parental v
capacity for good child care; to provide a temporary
or permanent nuturing and safe environment for childe v
ren when necessary; and for these purposes to require —
the reporting of suspected child abuse, investigation Vi |_Personnel
of such reports and provision of services, where needed,
to such child and family. VIT
VILI
133
ECS Research and Information Services — —
rTATH:'EJIIT—L NO. | STATUIE NO.| YR E] F| V] Cl OIHER No] Fid. | Descriptor Code
Iy Einance 1
VT ls 176 74 __
DESCRIPTION: 11| Distridution
Education aid distribution based on district income
per pupil 111
v
v
Vi
VIl
VIl
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SURVEY OF THE STATES

EDUCATYON LEGISLATION FOR 1974

SECTION la

EDUCATION COMMISSION OF THE STATES, 1860 Lincoln, #300, Denver, CO 80203

(303) 893-5200

Use both sides of this page. and additional pages if
necessary, to list your additions to the descriptions
of legislation on preceding pages (see instructions
for SECTION 1). Short, clear and concise descriptions
will help to insure that your items will be reported
precisely and correctly.

[ FOr INROUSe Use only
ORG. STATE
MAIL
RETURN

Address yuestions to Doris M, Ross, Department of Research and Information Services.

BILL NO.
and/or
STATUTE No. DESCRIPTION

el Pl vl cl omer
¥

SURVEY OF THE STAIES
EDUCATION ACTIVITIES § PROJECT:
JECTION II

S FOR 1974

BEDUCATION COMMISSION OF THE STATES, 1860 Lincoln, #300, Denver, CO 80203

NAME OF RESPONDENT:

TITLE:

TELEPHONE :

Please address your questions about this survey to
Doris M. Ross, Research and Information Services,
{303) 893-5200.

For inhouse use only

ORG. STATE

MAIL

RETURN

INSTRUCTIONS: Please write below and on both sides of succeeding pages a short desc.ip-
tion of significant and/or innovative education activities and projects in your state,
noting the name and address of a resource person to contact for more information on each
activity or project. Short, clear and concise descriptrions will help to insure that

your items will be reported precisely and correctly.

DESCRIPTION OF EDUCATION ACTIVITY OR PROJECT

NAME AND ADDRESS
OF RESOURCE PERSON

SURVEY OF THE STATES
EDUCATION STUDIES FOR 1974

SECTION IIX

EDUCATION COMMISSION OF THE STATES, 1860 Lincoln, #300, Denver, CO 80203

NAME OF RESPONDENT:

TITLE:

TELEPHONE:

Please address your questions about this survey to
Doris M. Ross, Research and Information Services,
(303) 893-5200.

For inhouse use only

ORG. STATE

MAIL

RETURN

INSTRUCTIONS: Please write beluw and on both sides of succeeding pages a short descrip-
tion of significant education studies initiated and/or being conducted in 1974. Include
the name of the committee, commission, board, council, etc. performing each study, and
the name and addre3s of a resource person to contact for more information on each study.
Short, clear and concise descriptions will help to insure that your items will be

reported precisely and vorrectily.

DESCRIPTION OF STUDY

NAME AND ADDRESS
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Al
AK

AK

cT
DE
FL

HI
10
1Y
IN
1A

Y

Alabama
Alaska
Arizona
Arkansas
California
Colorado
Connecticut
Delaware
Florida
Georgia
Hawaii
Idaho
I1linois
Indiana
lowa

Kansas
Kentucky
Louisiana
Maine
Maryland
Massachusetts
Michigan
Minnesota
Mississippi

Missouri

*Non-member states

STATE ABBREVIATIONS
e MT

NB

* W

NH
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PA
R1

<D

iR

VA

Montana
Nebraska
Nevada

New Hampshire
New Jersey
New Mexico
New York
North Carolina
North Dakota
Ohio
Oklahoma
Oregon
Pennsylvania
Rhode Island
South Carolina
South Dakota
Tennessee
Texas

Utah

Vermont
Virginia
Washington
West Virginia
Wisconsin

Wyoming
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Education Commission of the States

L}

The Education Commission of the States is a nonprofit organiza-
tion formed b‘ interstate compact in 1966. Forty-five states, Puerto
Rico and the Virgin Islands are now members. its goal is to further
a working relationship among governors, state legisiators and edu-
cators for the improvement of education. This report is an outcome
of one of many Commission undertakings at all levels of education.
The Commission otfices are focated at 300 Lincoln Tower, 1860
Lincoln Street, Denver, Colorado 80203.

- 144



