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Chapter 1
TNTRODUCTION
Problem
This Study wag concerned with investigating the

activities of graduates in the guidance and counseling
field. A research follow-up study.of recent graduétes was
~ conducted to determine how many actually entered the area .
for which they trained, the guidance and counseling skills
~they most frequently ugsed and the‘effect'of the training
_program on ‘their: professional pursuits. Of interest also,

was the effect of Job availability on employment-~were those

de31r1ng positions as counselors able.to obtamn them,

‘Justification
Shertzer and England have stateds

The purposes of gtudent follow-up in counselor education
seem self evident: to ascertain how many actually enter
the area for which preparation was obtalned; to secure
information concerning how well preparation enable
coungelors ‘to perform; to seek evidence upon which %o
base decisions regarding curriculum and program
modlflcatlon. In short, student follow-up enables

the institution to make systematic judgements of the
relative adequacy of its program. 1

They go on to say that post eduoatlon contacts with graduates
are‘usually malntalned in :espect to gtudent placement and
the precise extent to which coungelor education ingtitutions
conduct systematic follow-up gtudies of theif candidates is

unknown.z




Harmon ahd Arnold have indicatedhthatfalthdugh much
has been written on ‘the preparatibn of high sobbol oounseiors,i
few studies have been published‘on'The reactions of active-.n
-couneelors to their graduate education programs, 3

In 1970 Wisconsin State Un1vers1ty~9bevens Point
_ oonducted a rosearoh follow—up study of their graduates '

"in order to determine what they were doing, the adequacy
of the University's role in preparing them and the adequacy
" of the University's services that help students get threugh‘

i,school and helﬁ them‘find suitable employment " 'The |
authors of this study found that relatively few 1nst1tutlons
of hlgher educatlon have examined critically the employment
needs and e;perlence of thelr gx.ﬂa_duertes.“h ‘

' McKinney and Oglesby state that the follow-up
sfgdy, at mest, can act as a motivafing.foroe for change;
at the very least it will»probably.indicate-areas requiring
change of some sort~~add1tlon of new programs, deletion of
others or revigion of existing programs and thereby
| "constitutes one of our most valuable technlques for
assessing education system Qutoomes."5

Counselor education programs have had few feed-back
mechanisms, making evaluation more art than ‘science. The
regearchers of this study}have conciluded from their
investigation of the iliterature the need for follow-up

studies and evaluations of counselor education programs.,




Qﬁestiqns pertinent to thig study were "To what kinds
of work do our gradua+eﬂ go? Wasg their preparation adequate
for these posntlons°"6 The objective of thls study, then,
was to obtain the answers to Lhoae questlons and thus
provmde the University with factual 1nformatlon which it
may use in currloulum planning and in making Judgemente of
the relative aduquacy of its program in preparlng counselors

- for effective performance in- the field.

‘Definition df’Terms
For purposes of this study the term "follow-up s*udy"

referred to a procedure for accumulating pertlnent data
from individuals who have had similar or oomparable
experiences,'i.e. ‘those. who have graduéted from Northeastern
Illinoié.UniverSity with Master's Degrees in Guidance and
Coﬁnseling.7 The term "professional activities® reférrgd to
the primary occupational role tﬁe'individual wag currently
occupying, such as teacher, administrator, counselor, etc,
"Recent graduates" referred to those having graduated during
the past three years, 1971-1074 and "counseling activities
and/or skills": referréd to individual counseling, group

’counseling, group guidance, admihistration and‘testing.
" The term "training program" referred to ‘the eight ooﬁrses
listed in the quegtionaire and "professional vursults" was

defined as that occupatlonal role most desired.
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Hypotheses

Hypothesis One: ‘There is no rela+1onsh1p between the

| profOSSLonal actlv¢t1es of graduates of the Guldance and
- Lounsollng Program at Northoastern Tllln01s Un1vers11y and

the use of courses in their tramnlng program.

Hypothesis Two: There is no dlfference in the value graduates.'
placed on the courses in the training program listed in the
questionaire, |

'vaothesis Three: Given the proportion of men and women

respondang to the quostlonalre, there is no dlfference in
- the proportion of men and women employed as counselors.

Hypothesig Four: There is no relationship between the numbers

of Northeastern Illinois Graduates seeking employment in
coungeling and the avallablllty of jobs in thns field,

Hypothesis: Flve- There is no dlfference 1n the number of

graduates pursuing further education 'in guidanee and
counseling and the number of graduates‘pursuing further .
education in other fields,

Hypothesis Six: Given the proportion of male and female

regponses, there ig no difference in the numberg of men
who were dissgatisfied with their current professional roles
. and the numbers of women who were dissatisfied with their

- current professional roles,
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Chapter II

REVIEW OF_RELATED LITERATURE

Follow~up studies and evaluations by=gradﬁates of

thelr oounselor education programs have 1ncreased since

1960 when Harmon and Arnold indicated a lack of .such research.8
Two studies were .feund to be directly related to thls-researoh,
The most réoent was reported . by Shertzer;andlEngland‘in-l968.

- The purpose of their research Was to report an intial,
exploratory follow-up of Purdue Universi‘ty Qraduates'in
‘Guidance and Counseling at both the Méstér's and Doctoral
Degsee'levels. Tﬁe quéstionaire sought;descriptive'data,'
pre~education information, prepération.évaluation; ahd post
preparation information, The questionaire was sent to
seveﬁty~two Master's and fourteen Doctoral Degree Graduates.}

_ Two thirds of the respondents were men and three-~ fourths of |
the students were marrled. The flndlngs of this gtudy were
numerous; only those pertlnent to this research will be
discussed.

Preparatibn for work in_an elementafy school was sought
by three Master's students; fifty two of the Master's students_a
and threé of the Doctoral'students sought work in tte gsecondaxry
sohool and junior college or unlverwlty work was sought by
twelve of the Magter's Graduates and ten of the Doctoral
Graduates., Work in a non-educational setting wag sought by

one Master's and one Doctoral Graduate.

1y




Three~-fourths of the Master's level studentS'indicatéd
gecondary school as ‘the level for which preparation was

initi ally sought, but less than two~ thJPdS were acbually

employed at that level, .Twenty—four,Master s Graduates were
| engaged'in full tiﬁe guidance and over fifty percent were

engaged half-time or more. | | |

The major professional aéti#ities in which Master's
Graduates engaged were in rank order counseling (48 peroent)
teaohlng (29 peroent) administration or superV1SLon (9 peroent),

~and pursuit of a Doctorate (9 percent). For those at the

Doctoral Jevel, teaching (64 percent) and researCh
(14 peroent) were the two most promlnent maaor professional
aotivitiee; |

Wlth respect to evaluatlon of the effectiveness of
instruction in course work. oounsellng practicum was rated
hlghest, followed by oooupatlonal information and statistics.
Instructlon in group processes and psychologloal and
sociological foundations was rated as less effective.
Eighty-four percent of the respondents were satisfied to |
highly satisfied with thelir present position and nine-tenths
.reported that their preparation was adequate to highly adequate.

The respondents’ suggestions for program improvement
included more practicum, more“group coungeling experience
and more content ip psychology and sooiology.9

of interest was the low proportion of those engaged in

full time guidance.,

14




The other study mogt related to this reseafoh was ﬁ
study by Jones, Corle and Orebaugh at the University of
Cincinnati ih.l968, undertaken to pfo?ide uéeful informatibn
régarding,its program, . A questionaire'waé sent to 134 |
graduates of the counseling program with eighty . (60 pércent)
returns., The questionaire consisted of'three pages and
covered such areas as professional employment, non-feaohing
work expefience, educatiohal.baokground, graduate courses
COnsidered most and least helpfui, éuggested»new courses and
'othef comments, The findings revealed that forty-eight of
the eighty graduates were serving in counseling and related
positions with twenty-one counselors employed for'anq‘
extended work year, It was not péssible to determine from
the data available what percentage of those not wdrking as
counselofs,sif any, have this desibe but have not been
given the oppOrtunify. Counseling Techniques was ‘ranked
as the "most helpful" (55 percent);course with Practicum
fanked secondr(uo percent). The graduatesvwere generally
well satisfied with the ﬁrogram. Again it was interesting
to note tﬁat thirty-two of the eighty'respondenfs were working
in some capacity other than counseling. Jones, Cofle and
Orebéugh recommended an investigation of the factors under~’
lying this finding,'° |

The three studiesg which follow were only pértially

related ‘to this resecarch since they were concerned with

1e




evaluation of coungelov education’programs by thosev
already workmng in the field, |

In 1971 Jogeph and Drury pattorned a study after ‘that of
Harmon and Arnold (1960) degsigned to- determxne what certif--
icated school coungselors think of the educational programs
that preﬁared them for the work they were doing. 512
questionaires were mailed to full time certificated high
school, junior high and eleméntary school coungelors in Ohio,
Nlnety one percent or 466 responded- seventy-one percent
worked at the gecondary level, twenty gix percent Wlth
junioxr hmgh students and three percent with elementary
gtudents. Joseph anu Drury found that. far too few counge~
lors were engaged in in-gervice tralnlng activities and
prepardtlon for such aot1v1t1es received the lowest ratings.
They observed that counseling and'testing were the activities
performed by the highest percentage of the respondents~
courses in these areas recelived the hlghest ratings.
MPesting,. digsemination of educational and occupational
information, clags scheduling aﬁd gselection of courses were
also found to be major activities.

The counselors seemed somewhat less than fully
aatisfied with the adequacy of preparation for group
guldance duties, Only sixty-three percent of the high
gchool coungelors were performing group guidancé functions
while eighty-three percent of the junior high school
counseiors_and eighty percent of ‘the elementary coungelors

were doing so.




One hundrod perccnt of the eJementarv coungelorg~were
ractually coung seling, While elghty~Live percent of the
Higb school and eighty~one percent of the junior high
counselors rate thelr prepdratlon for coung ellng "exccllent
or good", only sixty-seven percent of the elementgry
counselors did so.
| Practicum.and Principlesd of’ Guidance and Coungeling
received ‘high average ratings.froﬁ the three'groups of-
- counselors., Thiriymone percent suggestéd an extended,
improved and well_supervised practicum coupled with
mandatory internship and oﬁ~£he~job training.ll |

of ihterest in the Joseph and‘Drur& findings, related
to the present research, was that those employed»aé
counselors were actively engaged in céunseling and that
- the~praotioum wasg not ohly a favoredlcéurse but that need
of .an extended practicum and mandatory internship was felt,

The Harmon and Arnold study preéepted in 1960 was,
ag stated previously, the pattern uéédvby.Joseph and
Drury in their research., It also was concerned With.the
reactiong of active counselors to their training programs.
'Two hundred quegtionalres were mailed to a sample of school
counselors, members of the American School Counselor's
~Asgociationy replies were'received from geventy-five percent
or 150, Counseling, testing, group guldance and clasg
scheduling were ‘the major activities of thege 6ouﬁsélora. The

couneglors were not satisfled with their training in
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group guidance, clags scheduling and in-gervice training.

Sixty percent of the 150 respondents had made no tape

recordings and forty-one peroenvlhad had no supgrvised
practicum. Tweniyésix,perceht suggested more s&pervised
coungeling expérience as a major improvement of ‘their
training program and a need for more adequate training in-
group guidance was indicated.>?

Thug the findings of these two similar studiesg |
yielded very siﬁilar results indicating very litﬂe.change
in coungelor education proérams during the ten year span
between these studies, | .

Another study reported by Ryan iﬁ 1968 commented on
the préfessional preparation of counselors in dhio Catholic
Schools, A selected sample of counselors in Catholic
Secondary Schools were polled regérding the type of academic
preparation they had completed preparatory to‘functioning.as
school counselors. A comparison of the recommended program
of study in the American School Counselor's Association
Policy Statement with the academic_prepara%ion of the gample
counselors iﬁdicated that they have not met the recommended
minimal étaﬁdards of preparation. Fihdings indioated.that |
programg of coungelor education in Ohio must continue to strgss
that professional preparation as recommended by the
American School Coungelor's Association be met by counselors
in non-public asg wéll ag public school SGttings.ls

Swoyer, in a 1968 follow-up study of counselor graduates

indicated that in evaluating their education program, alumni

‘l

4’ «J.
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expressed a need for an increase in supervised ocunéeling
and testing experienoe.lu : . ,'

Anoﬁher related study was one investigating the job
‘market for those with counseling degfees at the Doétoral
level, Zerface reported that Riccio in 1966 indjicated that
an'increasingly large'numbér of universities were granting |
Doctorates in Guidance and Cquhseling. He questioned thé,
desirability of this trend and said that a serious problem
existed in placing many graduétes iﬁ the job settings they
preferred, What is the nature of the job market for one

with a €ounseling Doctorate? Of the 180 1970 graduates
sampled byIZerface, 107 responded. All were employed,
However, many. complained of fallure to secure désired |
positions and fifteen percent reported they were forced

to acéept employment for which they had only marginai interesf
and training. Séventy percent Were working in higher |
education settings, Personal cbntaots were.rated most
important by more graduates than were past job experience,
‘quality or reputafion of the Graduate's Doctoral Program in
obtaining a position. Comments by many of the 1970 graduates
suggested that university jobs, particularly canselor |
education jobs were ‘becoming increasingly difficult to-
gecure, fThe mogt distressing impiieation of this survey

wag that many.counselor education training programs may be

preparing doctoral students for jobs that apparently do not

4
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exigt, Zerface advised coungelor eduoat;on programg to come
to grips with changing manpower and subsequently ‘to revise
training programs in light of these manpower needs, R

'Thrs,finding has definite implications for
Master's level gradqates} andﬁWas thus‘relateditO"the regearch
uﬁder investigation and included here. |

Are marked changes in counselor education programs

followed by significant changes in. the reactions of its |
graduates? Scott's study in 1970 answers this Questionfby
comparing follow-up data for two groups of Méster's of |
Education Degree Alumni of the Graduate School of Education at
Rutgers University. The most pertinent feature of this study
was the large increase in employmenh of graduates 1n
counseling and guidance posltlons. Increased empha31s on
pfofessional knowledge, skills and attitudes and the intro;
duction of a supervised practlcum may have contrlbuted to
the changes as well as the deoreasmng emphasis on teaohlng
experience ag a quallfloatlon for adm1331on. It was
concluded that marked'changésfint%hencounséling‘éduéétion ‘
program were followed by éignificant changes in much
follow-up data for alumni.16

 Whitely, in hig review of the literature between 1965
and 1968, indicated tha£ despite its importance. published
work in thig field was of low quality, superficial and so
narkbwly“defined a8 to be migleading in the implications
which might be drawn from it. However, he said the content

of coungelor education programs, specifically in relation +to

1s




13

courgse work innovatiéns and practicum innovationg have
réceived conglderable attention, These included the
employment of counselors~in-training as half-time gtaff
members in cooperating schools for an entire-academio year,
Course work was undertakén prior to and during the internship.
Tﬁis approach faci}itated émployment as éooperating schools
hired the graduates and kept.the’intern slots-opén. The
graduates have had the benefit of careful school and university
superv1smon with a year of experience on-the-job,- 17

A study publlshed by Rhode Island College, Division
of Educatlonal Studies, dealt with the evaluation of'current
national c0unselor education prbgrams which led to a systematic
program change over a two year perlod. This study discoVeréd
that potentlal counselors were more aware, more senqltlve
before ‘entrance to a formalized graduate program than when‘
they emergé@ with a grédUate degree.- The three major changes
in the program were: (1) the intfoductiqn of an intensive
screening experience for the selection of trainees, (2) the.
relative immediate introduction of a pradﬁicum early in the
trainihg sequeﬁce, (3) a second or advanced practicum toward
the end of the traihing program, The 1ntroduct10n of a
practicum early in ‘the tralnnng gequence dlffers phllosoph-
1oally_from traditional programs, It was also of interest
‘o ndte the requirement of a performance based comprehengive
examination in addition to the written one. The study

determined that the written comprehensive did not provide

o
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an index of counseling effeqtiveness and functioniﬁg. It

~ ‘provided a measure of magtery of content material but gid not:
indioate how well the student -could implement his kriowledge
into everyday work effeétiveness.la | -

The two studies Jjust discussed were included in this.
reView'of the literature to provide a pioture»of the.types..
of change which can result'from follow~up and evaluatiOn'
type reseafch. | |

One final work dealing with follow=-up methods was.
included as it was indicative of the type of research which
“will-be needed in the future.

-Taylor, of the University of Virginia, 1970, after
research of follow-up studies regarding higher education,

" reported that institutional researchers have conducted follow-
up‘studieé 1. describe where graduates of a single institution
have gone and offer simplé descriptionsAéf'selected
characteristics of these graduates after taking a degree.
Taylor indicated that only a knowlédge of descriptive
statistics has been usged in the pasgt in conducting follow-up -
studies. He stated, "As the discipline of institutional |
research matures, it will be degirable to strengthen the
inferential'base of institutional data and this will require

a higher level of knowledge and research skills,l9

Research conoerning the avallability of employment for
counselors was extremely Limited, Pactors relating the
actual employment of counselors to the job market did not

appear to be investigatéd although gome predictions or




forecagts of counselor employment were discovered,

the Occupational Outlook Handbook, 1974-1975, reported

favorablé employment 0pportunities through ‘the mid 1980'5.
Demahd will be due to the Federal Go#ernement'Career- |
Eduoafion Progranm, désigned to inform children about the
world of work early in their education. Employment in thé'
l970's'grew moderately as 50h001 enrollment declined. An
expected upswing in enrollment in the late 1970's should
stimulate counselor employment, The extent of future
growth in counselor employment will depend largely on ‘the
amount of funds which the Federal Government provides to
the States for this purpose.20 |

| Odell forecasted the need for 23,000 additional
counselors by 1980 to replace thogelamong the 54,000
currently employed who will marry, die, retire or move to
other fields of work., If four-fifths of all schnol counselors
in 1970 were seobndary counselors and if this ratio is
maintéined in 1980;'we can expect approximatelLy 60,00Q
secondary school counselors to be employed by 1980, PThis
'suggests a4 lively demand for about 40,000 new secondary
gschool counselors. Students, parents, teachers and
adminigtrators all over the country have felt the impaét

of counseling as a service, not a product. There is

reagon, Odell felt, +to anticipate that counseling services
will oontinué to be sought, perhaps even more than at

,present¢21
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summary

" | The iiterature was mainly limited to studies'using
-.dOCCPlPthG statastlos in the collection and aralys is .of |
data. Follow~-up studies conduoted by 1nst1tutmons of higher
learning have not yet, it seemed, employed inferential
statistics when 1nvestlgat1ng_aotivities of former studenté. 
| The research gencrally indicated that many of those
who had received Master's level degrees wére not presently
working full time in the,ffeld for which they had been
tralned. No research could be found 1nvest1gatlng thlS.
finding but a suggestlon for such a study was dlscovered.zz
Graduates of counseling education programs were generally
- satisfied with their preparatory work and indicated counseling
techniques and practicum to be the;r most valued courses;
Most of the studies'reviewed, reported that graduates feel
a need for additional practicum or supervised counseling and:
two programs were cited Wthh have 1ncorporated this need
“into thelr tralnlng sequence., | |
Counseling appeared to be ‘the majgr aétivity of those
actually employed in the schools along with testing,
| dissemindtion of information and class scheduling.
The forecaéts for -counselor enployment appeared
favorable for the late 1970's and 1980's, however,
researsch into the factors underlying the employment or
unemployment df thoge with Master's level degrees in this

area wag not conclugive,
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Chapter»III
PROCEDURES
Sample

The sample fdr this study was selected from a list
of Northeastern Illinois University Graduates who had

completed the Counselor Education Program and received

Master's Degrees in Guidance and Counseling during the

pagt three years, 1971-1974, Each individual had at

least one year of teaching experience; Every fifth name

on this list of graduates was selected %0 provide a sample

of fifty, fifteen men and thirty-five women.

The Questionaire -

The questionaire oohsisted of.dne snd one half pages
and was designed.by the researchers to elliciflinformationr
in such areés as professional employment, cqrrent and
preferred, professional skills most frequently used and.

graduate courses considered most valuable., (See Appendix 1)

“Administering the Questionaire

The questionaire was sent out to the fifty individuals
selected in the sample, A cover letter on Northeastern

Illinois University letterhead explained the purpose and

17
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intentions of the researhers, The letter was sighed

by Dr, Mary Bbwers, Professor of Counselor Educatibn at
the University. (See-Appendix 2) A4stampéd, addressed
.envelope was enclosed for ease in responding. The

questionaires were returned anonymously and no attempt

was made to identify the respondents.,

Statistical Analysis of Data

Tables were drawn to present the data obtained

from the questionaire. | , |
..Meahgﬂwere calculated for the use of counseling

~ékills and cpurses,by attributing numerical valueé to the
responses in ‘the questionaire:

1l = never
% infrequéently (4 times a year)
= gometimes (monthly) |
= frequently (weekly)
= very frequently (daily)

T F W o™

The Pearson Product Mdment Correlation Coefficient

and the Chi Square Formula were applied in analyzing this data.

I U T T D A




Chapter IV

.’Rl SENTATION AND ANALY&I OF RESULIS

Idenblfyln and Background Data of Respondents
of the flfty 1971 1974 Guidance and Pounﬁellng Masfer's
Graduates sampled, thirty regponded. Ten of the rospondents

were men and twenty were women (see table 1),
© TABLE 1

DISTRIBUTION OF RESPONDENTS BY SEX

3 Sex |  Number ‘| percent —
Men ) .10 . 33.33
Female | 20 » 66,67

: Total . - 30 o . lngggu‘uw'mww

The ages of the graduates ranged from twenty one to
fifty years with 43,33 percent in the twenty-one to thirty

year -age range (see table 2),

TABLE 2
.DISTRIBUTION OF RESPQ&DENTS-BY AGE
i ' Total of
Men Women ) Respondents

Age Number [|Percent Ngmber Perpent Number Percent
2130 | s f10 |8 | w0 |13 | 43,33
31-40 o 3 30 “m? 35 1 10 33433
. B1=50 . 2 | 20 5 25 7 23433
516 0 o o fo .o | 9000

L9
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Pifvcen (50 percent) of the Master's Graduates had
¢lementary counseling degrees and fifteen obtained secondary
counseling degrecs, Of the men six (60 percent) had secondary B

degrees, Among ‘the women‘there was a more even distribution

. in the type of degree wnich they held, ‘(See table 3),
' TABLE 3
‘ DEGRIES
1 . | ' Total of
Men ' Women Regpondents
. Degrees - [|Number [Percent [Number {Percent |[Number [Percent
Elemenfary' Iy 4o 1L 55 15 50
. { .
Secondary 6 | 60 9 | .45 |18 50
Total "] 10 100 20 | 100 | 30 | 100

Regarding the marital status of respondents, six (20
percent) were single, twenty two (73 bercent) were married and
two (6,67 percent) were divorced (see table 4),

TABLE 4

MARITAL STATUS

Totél T

ien - Women Rezpondents

Number Percent Number [Percent [Number {Percent

single 2 20,00 b 20,001 6 20,00
niried 3] 80,00 | 14 70,00 73433
Divorcced |00 0,00 2 10,00  2 6,67
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Questionaire Resglts

When they enrolled in the Magter's. Program at Northeastern
Illinois University, 83433 percent of the respondents were
teachers, For a more detailed breakdown of the occupational
status of the graduates when they entered their training program
. see table 5, | | |

~

TABLE 5

PROFESSIONAL ACTIVITY WHEN ENROLLED IN THE PROGRAM

Question 1
) | | o - fotal of
o Men : Women: | Respondents
gy Acfivity Jumbér Percent | Number [Percent Mumber Percent
fagrhern g 40 16 80 25 83,35
§pecipiised | - o
Teschoer 0 0 2 10 2 6,67
Other 1 10 . 2 1.0 3 1000

The desire to work in guidanoeqahd éounseling was indie
cated by fourteen fespondents as thelr primary reason for
entering the Master's program, Nine indicated galary increase,
eight were motivated by interest in the field while three did
so for other reasong but did not specify.

- Twelve (ho_percent) of the respondehts were currently
teachers, Seven (23,33 perdent) were counselorss the rest weré

engaged in other areas, Of the men, 40 percent were employed
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as counselors while ohly 15 percent of the women were similap;
ly employed., (See table 6),
- | PABLE 6

CURRENT OCCUPAYIONAL STATUS

Question 3
_ Men Women Rgg;g%dgits
Activity Number [Percent Number Tercent Number [Percent
Teacher b 40 8 | 4O -lg | 40.00 B
. Coach 1 10 . 0 o | 1 3.33
Housewife i 0 o y 20 oy 11393
'Séggégiiied~‘ RN AT T T BN ST KL
Counselof | b 1 ho 3 —l5f 70 | 23433
Administrator| O | 0 1 | s 1| 3.3
Other - o | o |1 5 1 3433

When the respondents were asked to select from a list
of desired occupations, 36,67 percent indicated a desire to
work as counselors, 26.67 percent indicated interest in em
ployment as administrators while only 13 percent expressed a
. desire to work as teachers, Of the eight individuals who
wished to work as administrators, six were women, (See table 7).
When analyzing the responses to Question 3, indicating
actual oceupational status and Question 4, indleating preferred

)
Ay
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occupational status (See Appendix 1), a discrepancy was noted,
According to the responses, sixty percent of the praduates were

dissatigfled with their current professlonal gtatus and were not

working in the field of their cholce, O0f the women, seventy
‘percent indicated dissatisfaction with their current profession-
_ al statug while of the men only forty percent were dissatisfied,

TABLE 7

'PREFERRED OCCUPATIONAL STATUS

Question 4

; Meﬁ " Yomen - .Rgzgg%égﬁts
Activity Number {Percent |Number {Percent Numg;r Percent
Teacher | 2 20 | 2 | w I 13.33

Coach - L 10 T 0 0 '1' ~3.33
Housewife | 0 0 1 8 x - 3433
Spﬁgégiiged 0 0 2 10 2 |. 6.67
Coungelor h 4o i 35 | 11 36,67
Administrator | 2 20 6 30 | 8 26,67
Other L 10 2 0 J 10,00

For those not employed as counselors, the job market
wae u factor for nine (45 percent) of the respondents (see
table 8), Of those, 36,84 percent were women and 22,22 were
men., For those not employed ag counselors, 55 percent of
the respondents indicated that the job market was not a factor,

.

o
rou 1)
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. TABLE 8

JOB WMARKET AS A FACTOR IN EMPLOYMENT

Question 5 |
- , Total of
. | N Men . Women .. | peapondents

Number [Percent Number-bercent Number [Percent

yes e 22,22 7 . 36.84 9 45000
no pA 22,22 9 W37 11 55,00
This quéstion was inapprcpriaté to eight respondenfs. ¢

Pwo people did not respond to Question 5.
The training program at Northeastern 111inois Univerw
- 8ity influenced 40 percent of the graduates to pursue further
education (see table 9), h |
TABLE 9
THE PROGRAM AS AN INFLUENCE ON FURTHER EDUCATION

Question 6

otal ot
Men | Women Respondents

Number | Percent | Number [Percent Number Percent

yes y 10 8 1 4o 12 10

‘. soadid b

no 1 6 60 12 |60 18 | 60

r"
s O
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TABLE

10

FURTHER EDUCATIONAL PURSUITS

25

Ten percent of the respondents were pursuing further educé~
. tion in Guidance and Counseling while 53 34 percent were

seeking more educatlon in related or other fields (see table

Question 7
) | Total of
Men | Women Respondents
[Number bercbnt_Number Percent [Number | Percent
. . _
Guidance and ' . ‘

Counseling 1 10 2 1.0 3 10,00

Other and ' L
Related Flelda 5 50 Al 55 v;é 53034

-

Of . the thzrty respondents. twenty six (86 67 percent) ~

would recommend their traxnmng program at Northeastern

I1linois University to others (see table 11),

PABLE 11

RECOMMENDATION OF PROGRAM

Question 8
Men Women Rgg;gidggks
Wumber Percenf Number] Percent| Number Fercent
yes 9 90 17 | 85 26 | 86,67
no 1| 10 3 | 15 b 13.33

o

o




In regard to professional activities and/or skills,

the five alternative responses were given arbitrary numefw

yical values of 1, 2, 3, 4, and 5 respectively, from leagt

to most used: | |
. 1= never

2= infrequently (4 times a year)
3= sometimes (monthly)
b= frequently (weekly)

- 5= very frequently (daily).
Individual counseling was practiced on a daily to weekly basis
by 66,66 percent of the respondents., The mean response
equaled 3,8 indicating that individual cquﬁseling was done on

an almost weekly basis, The mean for group counseling was 2,8
indicating that the respondents used this éctivity.almost :

| mqnthly.' However, it should be nbted that thirty percent -
néver performed group counseling,

For group guidance the'meah of 3,0 indicated ité usage
on a monthly basis, -

In the analysis of administrative activities, the mean
wag 2,4 showing it to be used only four times a year, Forty

| glix percent of the respdndents never engagéd in administrative
activities, Only 14,29 percent used it on a dally basis,

The mean of 2,3 in the usage of testing indicates that

, it was done by moat respondents four times a year., (See

table 12),
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- On a similar scale, the respondents indicated the degree
of uge of information gained from the elght basic courses in
their training program, The findings_indicated that the
Practicum was mont frequently used. (See table 13).

The_Practicum was ratéd as most valuable by 44 percent -
of the respondents, Psychology of Personality was selected
as most valuable by 18.52-percenf of the graduates and Prine-
ciples and Techniques of Guidance and Counseling was chosen
ag most valuable by 14,81 percent of the respondents, (See
table 14), | |

TABLE 14
MCST VALUED COURSE

' Total of
. Course . Men Women | Respondents
Number Percent_Numbér Percent |[Number Percent

Psychology of | : -
Personality |- 2 22,22 3 16,67 | 5 18,52

Principles and 3

Pech, of Guid, 33433 1 5,56 b 14,81

Evaluation

|, Techniques 1 11.11 2 11.11 3 11.11
Research R -

- Seminayx 0 0.00 0 0,00 0 0.00

Practiocum 2 22,22 10 56,56 | 12 bl Ll

Prameworks of

o

‘GUid.&Couhse1 0.00 l 5056 l 3070
Techniques of
Group Work 0 0,00 0 0.00 0 0,00
Community ' |

~ Resources X 11,11 0 0.00 1 3470
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Hypothesls One

Hypothesis One stated that there is no relationship
_between thé professional activities of graduates of the
Guidance and Counseliné Program at Northeastern Illinois
University and their training program. The responses which
the graduates made on the rating scale in the questionaire‘ '
regarding their professional activities and thé-coursés in
their training program were transformed into arbitrary nume=
rical values as previously described. Scores for each res-
poﬁdent on the freqdency of performénce of particulér‘cbunselu
ing activities were paired with frequency of uéage of infor-
mation gained from specific courses in their training pfogu
aqram, The tota1 scores wére computed by weighiné each rees
gponse, The data was recorded and the Pearson Product Moment
Coefficient Correlation was calculéted to test whether there
was a significant relationship between administrative acti-
vities of the graduates. and information which they derived
from the Community Resource Coursg. The Pearson Product r
equalled +.o48 which rejects the null hypothesis at the‘.01
level of significance, Therefore, & relationship does exist
‘between administrative activities of the graduates and the
uge of information which they derived.from the course on
community resources,

[

¢ The relationship between grodp guldance activities and
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the Principles and Techniques of Guidance Course was also
calculated by means of the Pearson Product'quent Correlétion.

Coefficient, The Pearson r egqualled +.54?,indicating signi~-

 ficance at the 01 level, Therefore.JHypothesis One i§ " -
again rejected, |
Through the use of the Pearson Product Moment, a defie a
nite relationship could be established bétween the:professiop~
al activities of the graduates and the courses in their

training program,
Hypothesis Two ,

fhis hypothesis states that there is no difference in the
value.graduafes.placed on the courses in theirvtraiﬁing PY O
aram as listed in‘the'questionaire. Using the chi square .
formula'with seven degrees'of fréede. a resuit.of 25,803
‘was obtained on the question dealing with selection_of the
most valuable course, This iﬁdicated a significant dif-
. ference at the ,001 level, |
When thevrespondents were asked to select the most va-
luable course from a list of eight basiec courses, U44.44 perw
cent in this study chose the Practicum, |
Therefrs no doubt that according to these findings Hyw
A | potheéis Two can be rejected: The highest number of gradu
ates attributed the greatest value to the Practicum although

18.52 percent of the respondents indicated Psychology of

ERIC

Full Tt Provided by ERIC.
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Personality to be of greatest value, Therefore, a differ~
encewds noted in the value graduates placed on the courses

offered in thelir tralning program.

Hypothesis Threg

According to Hypothesis Thrée, gi#en the ppcportipn of -
men and women responding to the QueStionaire, there is no
differencé in the proportion of men and women employed és

rcounselors.._

By apﬁlying the chi square formula with one degfee of

freedom, a result of 10,2 was obtained on question three
indicating a significant differenoe on the .00L level, The
null hypothesis is therefore rejected, There is a definite
difference in the prbportion of men and women employed as
éounselors. Forty percent of lthe men.are employed as coun-

' seloré while oniy 15 percent of the womenvare so employed in

this study. (See table 6).

Hypothesis Four

Hypothesis'Four indicated that there is no relationship
between-thé.numbers of Northeastern graduates seeking employs
ment and the availability of jobs in this field,

The questionaire allowed the graduates to state on a
yes«no basis whether the job market was the.major'deterrent

if they were not employed as counselors.,

ERIC

'
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Using the chi square formula with one degree of freedom,

& result of .22 was obtained, Thisis not significant at

the ,05 level, It was clear that the'nu;l hypothesis could
be accepted, There:dis no relationship between the job market
and the numbers of graduateé seeking émployment in counseling.
Hypothesis Five
Accowding to ‘this hypothesis there is no,diffgrencé in

the numbers of graduates pursuing further education in guide
ance and counéeling and the numbers of graduates éursuing fur-
“ther education in other fields. The chi square vas calcue
lated on responses to question seven which.asked graduates
to indicate whether they Were pursuing further education in
gildance and couﬁseling‘br iﬁ other areas, The chi sqdéie
equalled 8,8 which was significant at the .01 level..

"~ The null hypothesis'was rejected, Of those,requhdents

pursuing further education, it was clear that most vere

doing so in fields other than guidaﬁce and counseling,

1
1

Hypothsis Six

Hypothesis Six stated thaé given the proportion of male
and female fespondents, there is no difference in the nume
~ bers of men who were dissatisfied with their current occuw
pational status and the number of women who were dissatise

fied with their occupational status,




When comparing the responses to question three, indi-

cating current professibnal status, and question four, indi-
cating preferred professional stafus, a discrepancy was
noted, This diserepancy was computed by obtaining the diffem
mence between responses to these questions. Eight women
were currenﬁiy teachers but only two preferred teaching as
a profession; thus a discrepancy of six was noted. Only
three_womeh were counselors but seven chose counseling as
their preferred occupation thereby establising a discrepanpy'
of four. In the area of administration, only one woman was -
currently an administrator but six chose administration as

~ their preferred field. Thus a qiscrepancy of five was calw
culated. The_discreﬁancies between current and preferred |
occupations were calculated for both men and women. Using
the chi square formula with one degree of freedom, a result
of 19.4 was obtained., This indicated a signifiéance at the
.01 level, Therefore the null hypothesis was rejected,

According to this study, it wastevident that the graduates

were not satisfied with their current occupational status

with women indicating the greater dissatisfaction,

Interpretation of Findings

‘  Deseriptive and inferential statistics were used to
analyze data collected in this follow-up study of Master's

Graduates in Guidahc§ and Counseling at Northeastern

)

w
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" Illinois University. The findings indicated a definite

positive correlation between the graduates' use of counsele
iné'skills and their use of course information, A lack of
adequate preparation in the various counseling skills
would, therefore, almost certainly reduce the likelihood
of the counselor's performance of these activities ﬁn the
job, |

Almost fifty percent of the 1971-1974 graduates of Northe
eagtern Illineis ﬁniversity Counseling Program selected
Practicum as their most valued course, This may be dﬁe to
the fact that Practicum provided'an experience in which the
sfudents implemented.their theoretical knowledge-into pracs- .
tice under supervision, Of interest is the fact that the
review of the literature indicated a similar selection By
graduates in 196823 and 197124. Need of additional prace=
ticum experiénce was expressed in these studies and other
programs were qited'which have already incorporated ade
ditional practicum into ‘their training'sequence.. The early
introduction of a practicum, as was done at Rhode Island
G‘ollege%5 would afford the student an opportunity fo CX=
perience counseling as a profession, The student could then
determine early in hig training whether counseling was his
field of choice., Since practical experience was deemed as

so valuable, it:may be wise to take into consideration an

‘* .J
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"extended or increased practicum; The evidence auggested‘
that information gained in the training program did effect

the‘kinds of couqseling activities performed as well as
the effectiveness of counseling,

A sexuwal bial was indicated in regard to employment of
counéelors. All thé}ﬁgb desired work as counselors.were éo
engaged. while only half of fhe women who preferred work as
counselors were employed'in the field, Given the propcrnidh
of men and women seeking employment as counselors, . the
schools are emplbying mofé men, Why? Since most of the
teachers in our schools are women, male counselors may be |
seen as more desirable as they offer the child male contact .
and a male model of behavior which is all too lacking in
many schools, One nust also consider that in our soc;ety |

 the male is usually the breadwinner of the family, The fact
that more men are employed in the field for_which they |
trained could be due to a stronger desirekfpr employment,
perhaps men_méke é more intense effort to locate a position.,
A man, as provider for a family, might well accept a po-
sition as a counselor which a woman might turn down on ‘the
grounds of distance, neighborhood, etc. ,.

0f interest to the researchérs was that the job market

' did not seem to be a factor in the employment or unemploy- -

ment of counselors, Many graduates were not working in thelr
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*

chosen field but the availability of jobs was not indicated
as significant, An investligation underlying the fact that
many graduates were working in soﬁe otﬁer capacity than counw
26. The
authors of this study feel that research is needed to explore

‘seling was recommended by Jones, Gorle. and Orebaugh,

the reasons why so many graduates are not working as counselors,
Many of the graduates are pursuing further education;
gsome in guidance and counseling but a significant'nuMbér are
continuing.theié education in other fields, While many gra=
duates indicated the counéeling program fo be a major influe
" ence, some did not, These graduates might well be unaware
of the effect of the programlon their future plans, Contact
with a univérsity'environment. cohtact with others seeking
“professional advancement, énd_contact with other educators.in
pﬁrsuit of knowledge could have been influential in making
them more aware of their interests, needs and capabilities.,
While many of the 1971-1974 graduafeSjwere dissatisfied
+ with their current proféssionél statﬁs.'more women were sige
nificantly dissatisfied., These gradu&tes probably did not
have the benefits of group guidance or céreer.education ag .
youths, Thus, they may have failed to;develop cleay cone
cepts of their capabilities and the opbortunities opén %o them
when formulating career pians. Thié.fodupied with the
changing world of work and greater opportunities'now open
o women may be 1eé&ing factors explaining the dissatisface
tion of the graduates in general and of women in particular,




- Chapter V |
SUMMARY AND CONCLUSIONS

Restatement of the Preblem

Tﬁis study was cencerned'with the investigation of
activities of Maéter's level graduates in Guidance and |
Counéeling'at'Northéastern Illinois Univefsity; 'The purpose
of this study was three~fold., First, the intent was ‘to
determine how many graduates actually entered the fieid,
the coﬁnseling skills most frequently used and the effect of
the training program on their professional pureuifs.» Second,
of'interest wa.s the effect of job»availability on emplOyment.
Third, a major objeetive was to provide the UniVersity'With_
informationewhichAit'could use in the evaluation of its
training progfam and serve as an aid in curriculum planning.

There was little research fouﬁd to be directly related
to this study. 'While'alsubetantial amoﬁnt of information was -

| determined te be partially pertinent, only two studies were
d;scovered which related directly. Ne.researoh was uncovered
which utilized both descriptxve and inferential etatiSomcs.

Thisg investlgation appeared,to be the only gtudy employing

inferential statistics in a follow=-up of a single group

38
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of graduates in higher education, A need for greater use of

guch statistical methods was indicated for the future,

Method

A questionaire was designed by the researchers to
ellicit information in such areas as professional employment,
. current and preferred, profesSionai skills most,fréquently
used and graduate courses considered most valuable., From a.
list of graduates of the Northeastérn Illinois University
Counseling Program, every fifth name was selected to provide
a sample of fifty. The questionaires were mailed to these
fifty graduates., Tables, méans. correlation coéfficients

and Chi Square Formulas were used in analyzing the data

Findings and Conclusions

Preparatory work was found to havé a definite
relationshiﬁ with the counseling activities of graduates
‘working in +the field. Specific coursgs,effected the kinds
of counseling activities uged by graduates., A lack of.
training reduced the likihuod 6f a counselor's performance in
that area. -

 Practicum was deemed most valuable by the‘majqrity
of gréduates. This may be due to a need to apply theoretical
knbwledge in a{praétical setting, One implication may be the

'extension or augmentation'of the practicum,
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Men have been more successful in finding employment as
_counselbrs. This could be due to a greater demand by the

schools for male counselors, Also the greater need for jobs,

by men, may lead t: more intense efforts in locating a
counseling position,

. - Although many graduates were not working as éounselars.
it was surprising to -the investigators that the job market was
not found to be a significant factor in this study. |

Over half of the respondenfs are pﬁrs&ing further
education, - While some are continuing in guidance.and counseling,
it was interesting to note that the majority are pursuing
further education in other fields. Pefhabs the academic
environment of the University gave students a broader.horizon'
in which to discover interests, needs and capabilities,'thereby
influenciné development in new directions.

| Among the men and women there was an indication of
'dissétisfaction_with professional roles.  Most desired
. employment in fields-othér than fheir own, Of interest was
that twenty-seven pércent of the respondents desired work as
administratofs. Women were significantly morevdisSatisfied
than'men; Thig may be due to podor career planning in general
and to widéning career opportunities for women in particular,
‘ In addition, it was noteworthy that an overwhelming |
majority of the graduates would recommend thelr training

program to othars.’
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Recommendations

If this study were to be repeateq{ the questionaire

could be altered so that graduates would select one |
approprigte response. to each question making tabulation .
precize, The questionaire_could aiso include suggestions
for improvements in'the pfograﬁ. Interviews could f
,supplément the questionaire to obtain more depth of
information. | | |
Although random sémpling was used in this study.a
larger population, also randomly sampled, would be
preferable in future research of this kind, -

. Expanding the population to include other university
graduafes would broaden the scope of similar studies and
comparisons of such programs would then be possible,

© Research is recdmmended inVestigating factors
underlying the reasons why €0 many graduates are not
employed as counselors., . | |

It ié also recommended that groups of graduates from
two universities be compared in a study with similar purposes

and objectives,
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CHICK PHE FOLLOWING '

Male, Iemale, —
"Agetr 21~ 30 __3)-ho 41-50__ . H1.-65
Secondary cducation training_ ' Elementary cducation training

Marital Statuss Single Married _._Widowed hivorced —

Ty -
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Profeasional activity when enrolled in the prog ams’

a, ‘teacher

b, coach

¢c. housewife

d. specialized teacher
e. other (specify)

Primary reason. for entering graouate pro"r ams

a, to work in guldance and coune eling
b, salary nncrease

¢. interest in the field

d. other (specify)

present professional activity:

teacher
b, coach .
¢, housewife .
d. specialized teacher
€. counvelor
£, adminigtrator
g, other (specxfy)

Degired or preferred occupation:

a, teacher

b, coach

¢, housewife

d, specialized teacher
e, counselor

f. adminigtrator’

g, other (specify)

If not employed as a counselor, was the job market the ma jor s
deterrent? C |
yes  no . other (specify) |
Did the program influence you toward further education?
yos L.ho . -
Huve you recommended thm program to anyone elue?

yes no___ | ' .
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.




) ‘ iy
. ' '
o 1w o e e -

k6

01P010 the followlng am it pertaing to your professional activities.
Never; infrequently~-4 times a year; gometimes~-~monthly;
frequently»—weekly; very frequently-~daily.

In ny pres ent professlonal activities, I doz

* ‘Individual counseling N Inf % - F ve
Group counseling - N Inf s ¥ VE-
" Group guidance N - Inf S F Vf
Administration N Inf S i Vf
Testing N Inf S P Ve
I use information gained from the following courses:
l. Psychology of Personality N Inf S F Ve
2. Principles and Technigues of | ;
Guidance | . N Inf S P Ve
3. Evaluation Techniques ; N  Inf 5 F Vi
4. Research Seminar | | N  Inf 8 F Ve
- 5. Practicunm ' N Inf 8 P ve
6., Frameworks of Guidance and | ' ’
Counseling - . . N . Inf S F v
7. Techniques of Group Work N  Inf ) P Ve
8. Community Resources or- : E .
Information and Resources N Inf ) F VE
0f the above, the most valuable was number ' r
3PN

Aruitoxt provided by Eic:
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JNORTHEASTERN ILLINOIS UNIVERSITY

4| BRYN MAWR AT ST, LOUIS AVENUE < CHICAGO, ILLINOIS 60625 =(312) 583-4050

: | ~ October 10, 1974

Dear Northeastern University Alumnus,

At my suggestion, some graduate students in the Department
of Guidance and Counseling are oonductxng research into the
professional activities of those who have received their
degrees from Northeastern Illinois University. -

The Univeréity is interested in your opinion of the
.program, its cBurses and their usefulness in‘your current
_professional activities. Your views might influence curriculum
changes in the future.

- I would appreciate youf help in'hakihg this research
study a meaningful one, Please return the enclosed
quéestionaire 1n the envelope provided, The success of this
research project depends on your prompt partxcapation!
Sincerely,

Mary W, Bowers, Ph D.

Professor
Department of Counselor Education
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COMPUTATION OF PEARSON PRODUCT MOMENT COEFFICIENT CORRELATION

POR GROUP GUIDANGE ACTIVITIES AND PRINCIPLES AND TECHNIQUES

. OF GUIDANCE COURSE ' i
~ (Hypothesis One)
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COMPUTATION OF PEARSON PRODUCT MOMENT COEFFICIENT CORRELATION
FOR ADMINISTRATIVE ACTIVITIEES AND,COMMUNITY RESQURCE COURSE
| (Hypothesis One)
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COMPUTATION OF THE CHI SQUARE | |
FOR COURSE VALUE | o
(Hypothesis Two)
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GOMPUTATION OF THE CHI SQUARE FOR "THE PROPORTION
OF MEN AND WOMEN EMPLOYED AS GOUNSE'LORS
| (Hypothesms Three)
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COMPUTATION OF THE CHI SQUARE FOR GRADUATES
SEEKING EMPLOYMENT AS COUNSELORS
(Hypothesis Four)
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COMPUTATION OF THE CHI SQUARE FOR GRADUATES PURSUING
~ EDUCATION IN GUIDANCE AND COUNSELING
. (Hypothesis Five)
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COMPUTATION OI‘ 'I‘HE CHI SQUARD FOR DISCREPANCY OF PRESENT
OCCUPN.PIONAL STATUS AND PREFERRED OCOUPATIONAL STATUS
(Hypothesis 8ix)

o -1 e 2-
L(t‘ f )j
"/ S)l @ 5)1 (,o /o) (QQ /o)

?{)P
'

(/)" T,
7‘ = T 1T~
‘;2‘;2"‘: “{;-“- '4»1'-.-..4-/"9




57

BIBLIOGRAPHY

'Hafmon. Donald-gnd Arnold,ngéght L.;-"H%gh Schogl Counselors
- Evaluate Their Formal Education." Personnel and
Guidance Journal 39 (December 1960} : 203-3006,

Jones, Worth R.;'Corle, Jack D.3 and Orebaugh, Iorest,
"Follow-Up of Counselor Education Graduates.".
Counselor Rducation and Supervision 8 (Spring 1969):
235”2370 . : . ‘

Joseph,Ellis A.; and Drury, William R.; “Ohio'Coﬁnselors'
Evaluate Their Formal Preparation."” Counselor

Education and Supervigion 2 (September 1971) : 56-61.

McKinney, Lloyd L.s and Oglesby, Charles., Developing and
Conducting Follow-Up Studies of Former Students,
University of Kentucky, Lexington Kentucky: ERIC:
Document Reproduction Service, ED 056 240, 1971,

4 €3 P

'ODell, Louise M.; "Secondary School Counsélinge Past, Present,
and Future.," Pergonnel and Guidance Journal 52
(November 1973) : 150-155, ~ _

L

Rhode Island College. Counselor Education A Program in"
Punctional Humanism. Providence, Rhode Island :
ERIC Document Reproduction Service, ED 075 422, 1972,

- Riccio, A.Cs3 "A Second Look At Graduate Tréinina."
Coungelor Education and Supervigion 5 (1966).

'Ryan, Charles. “"Preparation of Codnselors in Ohio Catholic
Schools." Coungselor Education-and “upervision 7
(Winter 1968) ¢ 119-123,

Secott, C, Winfield, "Ohangés in Follow-Up Dafa Follow Mérked
Changes in a Counselor Education Program." Counselor
Education and Supervision 9 (Spring 1970) : 195<204,

Shertzer, Bruce and England Joan, “Follow-Up Data on
Counselor Education Graduates-Relevant, Self Revealing,
or What?" Coungelor Education and Supervigion 7
(August 19 i 363=370, o




o il

58

Swoyer, lLeroy. "Alumnl of the Counselor Education Program,
Dept., of Personnel and Guidance at Heton Hall
gnéversity." Ph,D, dissertation, Rutgers University,
9067, | '

Taylor, Alan, Regearch Methods for Conducting Follow-~Up
Studies in IHipher Education., University of Virginia,
Charlottesville, Virginia : ERIC Document Reproduction
Service, ED 080 063, 1970,

U.S. Depar” ient of Labor, Bureau of Statistics, Cceupational
OQutlook Handbook, 19g4~1225. Washington D.C. Government
Printing O0ffice, 1974, - | ‘ ' :

Whitely, John M.;"Counselor Education A CritiCal'Réview of
the Literature," BERIC Document Reproduction Service,
ED 026 674, 1968, L ' ‘

Wisconsin State University~Stevens Point. Follow-Up of
Non_Teaching Graduates, Graduates of 1969, 1970
Regponses Concerning Majors, Minor, Finaneial Aid,
Employment Status, Placement Services, Guidance.
Steveng Point, Wisconsin: ERIC Document Reproduction
Service, ED 053 690, 1971,

Zerface, Jameg P.; "1970 Counseling and Guidance
Graduates." Coungelor Lducation and Supervision

ARSI s At

13 (Mareh 1974) : 232-238,

.
i)




