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PUPILS POTENTIALS LABS DIRECTORY

THIS IS A DIRECTORY THAT INCLUDES MOST OF THE ADULT WORKING

STAFF AT HOSTERMAN JUNIOR HIGH SCHOOL.

THE THREE INDEXES ARE LOCATED IN THE FROM OF THE DIRECTORY

AND ARE ORGANIZED BY NAME, OCCUPATION, AND INTEREST. THE

NUMBERS IN THE INDEX ARE NOT PAGE NUMBERS, BUT HAVE BEEN

ASSIGNED TO STAFF MEMBERS ACCORDING TO THE ALPHABET.

THE DIRECTORY LISTING FOR EACH PERSON IS SHOWN IN THIS FORM:

1. A. Last name, first name or initial
B. Current position at Hosterman
C. Training and/or education
D. Interests or hobbies
E. Past work experiences

The letters A - E represent these categories. The numbers are the index numbers.

Prologue

Nome Index

Job Index

Interest Index

Listings

TABLE OF CONTENTS
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I. Achter, M. 49.

NAME INDEX

Jones, M. 97. Stenes, A.
2. Acker, R. 50. Keiper, W. 98. Shasky, M.

Amparan, L. 51. Kelley, S. 99. Shed lov, S.
4, Arndt, M. 52. Kelly, K. 00. Smith, D.
5. Arthurr, M. 53. Knudtson, L. 01. Spangler, D.
6. Bagley, R. 54. Kormanik, S.. 02. Steege, R.
7. Baier, N. 55. Kounkel, L. 03. Steffenhagen, P.
8, Balk, D. 56. Kreitz, D. 04. Stout, A.
9. Bartley, C. 57. Labudd, R. 05. Taylor, L.
0.. Bo line, S. 58. Larson, G. 060 Tellers, E.
I,. Boyle, J. 59. Larson, R. 07. Thompson, L.
2. Bush, D. 60. Legus, K. 08. Valdez, C.
3. Chepokas, T. 61. Lensink, V. 09. Weber, G..
4, Cleve, N. 62. Lindstrom, R. 10. Weiler, S.
5. Cloutier, F. 63. Loushin, J. II. Weinkauf, D
6. Cummins, S. 64. Luikart, D, 12. Weiss, M.
7. Donahue, D. 65. Lutgen, M. 13.. Werschem, M.
8. Dunn, A. 66. Masterman, C. 14. Weum,
9. Durfee, C. 67. Mathews, J. 15. Whelan, R..

20. Eastman, L. 68. Melby, H. 16. Wille, C
21. Ege, V. 69. Munson, D. 17. Zaun, L.
22. Ellingson, B. 70. Musich, M. 18. Holaday, A.
23. Esty, J. 71. Negri, P. 19. Mottinger, L.
24. Evans, R. 72. Nelson, N.
25. Forseth, M. 73. Neuwirth, B.
26. Frame, M. 74. Newstrom, R.
27. Frantz, S. 75. Nielson, F.
28. Franz, N. 76. Nye, J.
29. Frederich, T. 77. Oakes, D.
30. Fritz, M. 78. Olson, R.
31.. Furber, C. 79. Olson, R.
32. Genadek, S. 80. Pauley, E.
33. Gleason, D. 81. Pemberton, T.
34. Goemer, J. 82. Peterson, E.
35. Good, J. 83. Pierson, R.
36.. Goodwin, A. 84. Polis, A.
37. Harden, G. 85. Prazich, R.
38, Hannon, K. 86. Pullis, B.
39. Harrison, C. 87. Quinn, J.
40.. Henderlite, T. 88. Reckdahl, M.
41, Henkel, L. 89. Robinson, S.
42. Hitch, S. 90. Rudningen, J.
43. Hnatko, M. 91. Rukavina, S.
44. Holley, G. 92. Rydeen, R.

45. Iverson, R. 9". Sauer, T.
46. Jasper, B. 94. Schewe, A.
A7. Johnson, A. 95. Seifert, D.
48. Johnson, J. 96. Seppa, L.

gig
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AAdministration -- 44, 108
Air Force -- 39, 91
Ambulance Attendant -- see Attendant
Army -- 24, 59, 64
Army Security -- 11

Art Display -- II
Asbestos Worker -- 45

. Assembler -- 1, 2, 10, 64, 73
Attendant: Ambulance -- 36

Gas Station -- 2, 13, 24, 39, 44, 48, 55, 64, 74, 87, 94
Parking -- 116
Refectory -- 113

Audio-Visual Coordinator -- 8i
Auto - bodyman -- 117

a

C

Babysitter -- 42, 88, 107, 110

Bakery worker -- 2, 59, 64, 87
Band Director -- see Director
Bank Teller -- 76
Bartender -- 24, 48, 74, 99, 108
Beeflumer -- 74
Bill Collector -- 13
Blind man's aide -- 57
Blocktender - 2
Bookkeeper -- 26, 53, 65, 77
Bouncer -- 74
Busboy -- 13
Butcher -- 22

Cab Driver -- see al.
Cabinet Maker -- 56, 63
Cafeteria Worker see Food1Parker
Candy Clerk -- I,

Candy Packer -
Car Hop -- 67,
Carpenter -- 56, c, 102

Carryout Boy -- see L. very
Cashier -- 3C, 41, 42, 61, 65, 90, 97, 101, 110

Caterer -- 42
Cement Worker -- 63, 114



C

INTEREST INDEX

Acting -- 57, 69
American History -- see History
Antiques -- 104
Art -- see Drawing, Painting, Photography, Printing and Sculpture
Astronomy -- 50
Aviation -- 92

Backpacking -- 5
Baking -- 19, 34, 105
Baseball -- 48, 88, 90, 97

4441/Basketball -- 48, 56, 90, 114
Biking -- 16, 36, 38, 46, 51, 87, 94, 107, 110,
Bil lards -- 13, 95
Biology -- 50
Birds -- 73
Boating -- 13, 20, 29, 75, 77, 88, 103 V'
Bowling -- 12, 20, 24, 48, 52, 79, 9' 97, 108, 110, Ill
Bridge -- 57, 80
Building -- 45, 103

Cabinet Making -- 63
Cake Decorating -- 32
Camping --
Canadian History -- sr
Canoeing -- 5, 10, 21,
Carpentry -- 85
Cats -- 35
Ceramics --
Chess -- 80
Christian ActiN
Church -- 9, 2L.
Civil Rights -- 9,
Clarinet ". ". 63, 66
Collies -- see Dogs
Coin Collecting -- 8, 57, 84
Communes -- 9
Community Action -- 21
Concerts -- 42, 51, 76

7, 10, 21, ^ 27, 28, 36, 41, 44, 64, 68, 70, 77, 84, 88, 90, 110, 114, 1
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I. A. Achter, Martha G ; B. Teacher, English grade 8; C. --; D. Kiteflying ,

sailing, skiing, coking, sewing; E. factory assembly, store clerk.

A

2. A. Acker, Richaticl H ; R. Math teacher; C. college degrees in math, scienk
administration and industrial relations; D. Swimming, fishirg, hunting, dog
training, science fiction, jackknice carpentry; E. block tender, bakery worker,
production line, gas station attendant, recreational supervisor, cab driver.

3. A. Laura Amparan; B. 8th grade Speech; C. B.S. Sec. Ed. at U. of Texas
at El Paso; D. drama, dance, horseback riding, mental retardation, Christian
activities; E. salesgirl - Walgreens and Penny's, PBX (switchboard) operator,
at a Ford dealership.

4. A. Arndt, Marcia; B. Teacher - math - grade
D. sewing, furniture refinishing, needlecraft (el.
E. assistant in florist shop, recepti nist in office bu.

math education;
needlepoint, crewel);
PBX operator.

5. A. Arthur, Mary Kay; B. Teacher - math 44nth B.A., swimming; D.
canoeing, backpacking, anything in the ou. swimming; E. teacher,
camp counselor, swimming instructor, grocery sh. ark, cafeteria worker, and
waitress,.

6. A. Bagley, Robert; B. Science tea. nde; C. Science, physical
education, social studies; D.. fish... , golf, all sports, nature study
(special interest on birds and bird houses wild plants); E. truck driver,
railroad gang (gandy dancer), jerk, you try house, packing house worker,
freezer worker, pointer, tree onstruction worker.

7. A. Baler, Neil E.; B. Teach .tudies; C. B.S. St Cloud, M S.
St. Cloud; D. hunting, c.. ling, and yard work; E. furniture
delivery, machine operator, latru...411 press, etc., clothing sales, beverage
sales, dormitory directo

8. A. Balk, Donald R.; B. ;rector; C. vocal and instrumental music B.M.E
and I year graduate work, oin collecting, woodworking, flying, swimming,
motorcycling, mu.'". garderuN E. swimming instructor and waterfront director,
band and drama -Id chorus, band and orchestra, organized and directed
Hammond Area -tra, serving 18 area schools, director of church choir..

9. A. Bartley, D. Craig, Jacher Enclish 7th grade; C. B.A. Education,
English, Co e, M.A. .ducational Administration; D. music, church, union,
cooking, ESP, psychology, speech making, civil rights, communes, reading,
movies,, journalism.

10. A. Boline, Shirley; B. Teacher - special education; C. Elementary education,
education of men ally retarded; D. needlework, camping, canoeing; E. store

clerk, inventory clerk; factory work, silk screener.
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CAREER DEVELOPMENT

Pupils Potentials Labs -- Staff Packet

Robbinsdale Area Schools
Independent School District

August, 1972

Developed by the Hosterman Junior High
School Pupils Potentials Labs Committee:

Byron E. Ellingson
Georgia A. Hardin
Janet M. Mathews

Elizabeth M. Neuwirth
Robert W. Reinke

Claudia P. Tollefson

Mary L. Frame
Resource Aide

Funded as a Joint Project of the Minnesota
Environmental Sciences Foundation, Inc.,
and Independent School District 281.

for tneir cooperation and support of Hosterman's
Career Development program, the Career Development
Committee wishes to express their sincere appre-
ciation to:

Lyle D. Mottinger, Principal
Lawrence D. Villars, Asst. Principal
C. Alan Bodin, Asst. Principal

When this material is reproduced, please give
credit to Independen hool District 281,
Robbinsdale Area Sch
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INDEPENDENT SCHOOL DISTRICT 281

Pastor Ronald C. Peterson

Dr. E. Gary Joselyn

J. L. (Jack) Frost

Mrs. Idell B. Silberman

Clifford C. Smith

Dr. Neil Wallace

Chairman

Clerk

Treasurer

Director

Director

Pirector

Dr. Leroy E. Hood Superintendent of Schools

Willis A. Boynton Assistant Superintendent

PHILOSOPHY OF EDUCATION

It is the fundamental belief of the faculty of Independent School District 281
that education in a democratic society should provide an environment in the
public schools which will enable the pupils to acquire information, skills,
and knowledge; worthy ideals and attitudes; and appreciations and understand-
ings conducive to successful and fruitful living in a changing world. Inherent
in this concept of education is the provision for self-realization according
to individual needs, interests, and abilittes.

The school as an institution of our social order is organized to promote and
perpetuate the fundamental aims, purposes, principles, and objectives of our
democratic society. It is the function of the public school in a democratic
society to take the children of all the people at the level at which they are
awl develop their abilities to the greatest extent through all school activi-
ties.

No part of this book may be reproduced
without the written permission of the
Superintendent of Independent School
District 281.
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CAREER DEVELOPMENT AT HOME AND IN THE SCHOOLS

Quotes such a- those seen on the cover have been almost impossible to

avoid; they have been heard on television, radio, and on the streets.

Written material revolving around an occupational topic is increasing

at a geometric rate, yet with all this publicity, the career canialty

list is increasing.

Career casualties are nut born, but are a prcduct of a rapidly changing

society. The experiences of life in and out of the classroom have helped

few to master a skill whic is salable in the marketplace of industry.

One need only look at the number of unemployed to discover that a large

portion of the unproductive labor force has just been released from our

educational systems.

True problem solutions can occur only if the early causal events are

corrected. The potential to implement meaningful career development

programs does lie within the realm of the home environment and public

educat ion.

It is imperative that a curriculum revision occur and it must recognize

that the world of work is not static, but is increasingly fluid. Cur-

riculum experiences provided need to be inter-disciplinary or, better

still, non-disciplinary in nature.

The student must he allowed to discover through interesting and mean-

ingful (to him) activities that planning for career choices and main-

tenance is an on-going process. It is made easier by recognition of
employment trends, understanding academic and psychological abilities

necessary for employment, and utilizing the professional help that

exists within the school and the community.

Career development is essentially a process of relating self to

occupations. In the exploration and 'iscovery stages, the student

should consider broad occupational areas. Part of this process means

discovering occupations in which one utilizes his abilities and

experiences the consequences of achievement.

Usually, the student, with supportive and exploratiVe guidance, does

a reasonably good job of developing self-confidence in relation to
selecting those experiences which appear to be in keeping with his

interests and aptitudes. Frequently, adults create frustrating situa-
tions by attempting to drive instead of guide learning activities. The

best learning situation leading tc proper career selection and prepara-

tion is an occupational environment incorporating assistance from those

who are able to help the student clarify his interests and aptitudes.

The roles of the parent and staff member becomes very important if

these experiences are to take place in a home and school setting. Being

a facilitator in a strongly child-centered learning approach is necessary

if the child is to realize where his abilities and weaknesses lie in

all aspects of life.



CAREER DEVELOPMENT AS IT PERTAINS TO THE JUNIOR HIGH STUDENT

CAREER DEVELOPMENT IS

an opportunity for the student to learn to know himself
better and view himself as a worthwhile person at school,
at home, and in society.

a concept that leads toward the total growth and develop-
ment of today's young person.

an exploration of student's attitudes, interests, and values
and how these will relate to career opportunities.

a means of broadening the scope of a student's experiences
sad developing his individual potentials.

a means of integrating occupational goals with academic
goals throughout the entire curriculum.

an aid in understanding and discovering the expectations
of the world of work.

a long term process, exposing the student to the world of
work as a meaningful educational experience, which may
continue throughout an individual's life span.

2
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PUPILS POTENTIALS LABSDEFINITION AND RATIONALE

Pupils Potentials Labs will provide the structure by which student-staff

interaction will take plac. . The term staff is meant to include teachers,

administrators, counselors, social worker, psychologist, police liaison

officer, cooks, custodians, bus drivers, secretarie! , aides, and any

interested community perilons. Specific periods of time will consistently

be set aside within the daily structure to allow the student an opportunity

to learn more about himself and his abilities as related to career poten-

tials.

The need for a pr,gram such as this is exemplified by the following:

Ninety percent of the careers available are unknown to high

school graduates.
Seventy-five percent of the students graduate with a training

disadvantage.
Twenty percent of our high school graduates complete college

educations and our high schools are primarily college

orientated.
Students now in junior high must plan to retrain for jobs five

to seven times in their lifetime.
Students, through lack of job experiences, have not had the

opportunity to develop sound work attitudes.

Today's youth fail to see the need for assessing their interests

and abilities as related to career opportunities at the

junior high level.

The junior high student of today needs to concern himself with the

following in order to gain maximum benefit from high school programs

and on-the-job experience:

More information concerning the world of work and job clusters.

Better assessment of his interests and abilities.

An opportunity to develop or initiate proper work attitudes

through discussion with experienced workers and participation

in other career-related activities.

The Pupils Potentials Labs will offer the student the opportunity to

discuss with the persons of his choice topics of interest to him which

may lead to greater insight into discovering more about himself. This

opportunity will be available to the student on a daily basis from the

time he enters as a seventh grader until he is ready to enter senior

high school. In conjunction with these discussion periods, more lengthy

student-staff contact time could be achieved through out-of-school

visitations, structured career-related classroom activities, the use

of community resource personnel, and a one-to-one relationship with

an adult.

12 3



OBJECTIVES OF THE PUPILS POTENTIALS LABS

1. To establish a career guidance program through Pupils Potentials Labs
and independent study time that values a student-staff member counseling
relationship as necessary and helpful.

a. To give the students a choice of staff members with whom to
discuss their career potentials.

b. To give the students a choice of staff members with whom to
discuss their concerns.

2. To develop for the student, through adult-student relationships, a
positive attitude toward himself.

a. To assist the student in discovering his potentials (in a
ono-to-one and/or small group setting for all students).

h. To facilitate the exploration of self-interests.

3. To achieve a more comprehensive program of recognizing and referring
to counselors those students whose behavior and/or emotional responses
hinder their fuller self-realization and actualization.

4. To provide an atmosphere where the students may discuss the relevance
between what they are learning in school and their possible vocational
choices.

5. To develop a process by which the students can examine the world of
work and reach appropriate personal decisions.

.



REST COPY AVAILABLE
SETTING

Middle homeroom (12 :39 to 12:55 p.m.) or pre-arranged IS mods.

Procedure:

I. You will pass out to the student a handbook which lists everyone

in the building and what they have done as far as work experiences/

training, and special hobbies in which they are interested.

2. The student will use the index to look up whatever happens to be

of interest to him (either a iob or a hobby) and then note those

people who have interests similar to his.

3. The student will decide which of the people he would like to talk

'with and fill out the special form that his homeroom teacher has.

linsterman Junior High School . Independent School District 281

Punts POTENTIALS LUS

Name Homeroom number

Person you would like to . 1k to:

Circle your IS mods:

Homeroom teacher

Day 1: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Day 2: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 13 16

Day 3: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Day 4: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 13 16

Day 5: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Appointment OK: Day Mod

50-05-355-Rev.72

4. Collect completed forms and put them in PO boxes or folders of

persons named. Example: Sammy Jones, eighth grader, wants to see

Mr. Smith; put Sammy's form in Mr. Smith's PO box.

5. When Mr. Smith receives Sammy's form he will check to see what IS

mod he could talk to Sammy. He will then fill out the appointment

OK with the day and the mod and put the form back in Sammy's home-

room teacher's PO box.

NOTE: If none of the IS mods will work, then have the student come

in during middle homeroom or before or after school.

6. When you as a homeroom teach et Sammy's form back, give it toO
him. He is responsible for kee l

p
og the appointment.

5
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SETTING

7. It is recommended to homeroom teachers that you have folders available
for all of your homeroom students. The students may put information
regarding talks with people into these folders. The students should
be responsible for what they put into their folder. It should be
stressed that this is the student's folder.

rr
6 /
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SUCCESS DEPENDS ON YOU: STUDENTS, PARENTS, AND SCHOOL STAFF

Student

Parent

School
Staff

Better Communication Improvement of Self-

Concept

Greater Awareness
of the World of Work

Choose person to talk
with and develop
question to ask.

Take materials home
for family
discussions.

Discover what your
abilities are.

Develop favorable
feelings about your
abilities.

Begin by learning
about your parents'
occupations.

Learn how many
different oc-
cupations your
interests could
lead to.

Encourage students'
understanding of
your particular
occupation.

Take a positive
approach toward
your child's abil-

ities and interests.

Talk about the program Be willing to accept
with your child. your child's present

abilities.

Have and discuss with
him, realistic ex-
pectati)ns for your
child.

Acquaint your child
with your occupation.
Impress upon your
child the dignity of
all work.

Take an interest in
student's explora-
tion.

Assist your child
in his exploration
of occupations.

Set up a time and
place where good
communication can
take place.

Be willing to dis-
cuss interests with
all students who
come to you.

Attempt to create a
relaxed atmosphere
and a genuine con-
cern for each student's

interests.

Be honest in your
answers to students'

questions.

Positively reinforce
student's interests
and ideas.

Portray your work
experiences which
relate to student
interests.

Assist students in
developing skill in
intetaction with
adults.

Aid the students in
becoming more aware
of job clusters.



TEACHER ACTIVITIES

The following are only suggested activities which you might do in ylur
Pupil Potentials Labs. Some of the activities will naturally fit in
better with one grade level, and we feel you will readily see this.

Possible Topics for Discussion

1. Discuss what your work means to you as a way of living, as part
of your self-concept, and as a social experience.

2. Show that school can be compared to the working world.

3. Obtain rules of business firms, have the students discuss how these
rules affect work and attitudes toward work, and compare these rules
to the ones in the school.

4. Discuss: "You can do anything if you try hard enough."

Activities

1. Make a list of several occupations that we tend to stereotype.
Find pictures showing people who are in these occupations but not
obviously depicting those occupations. In order to show the students
how inaccurate stereotyping is, have them attempt to match the list
of occupations with the pictures. A discussion can then follow on
how we stereotype people in occupations.

2. Have one or two employers come in to talk about the type of infor-
mation that is considered from the students' high school records.
Have the employer ask questions typical during an interview and
have several students react to them.

3. Have the students rank the following in order of importance to them:
security, prestige, advancement on the job, money, large home, being
in charge of a department or a job. Have them put the lists and
their reasons for listing things in this way into their folders for
future reference.

4. Have a worker come in to discuss with the students the fringe
benefits of his job and how important these benefits are.

5. Have the students list the people in positions of authority in the
school system. After they have made this list have them diagram
how they think this fits together (who is responsible to whom
and for what). Discuss with them role relationships in regard to
positions of authority in the school and how this would compare to
the world of work.

6. How do we set personal goals? Most people have personal goals even
if they're not talking about them. Make a list of your personal

11111



TEACHER ACTIVITIES

goals; do not put your name on it. The teacher should also have

made up a list and obtained lists from other adults. When these

lists are done, put them up in collage form on a bulletin board.
Then this bulletin board can be used as a discussion on how we
set personal goals, who influences our decisions, and how we
aange.

7. Decision Making: Discuss ideas as to how values might be weighed
in determining choices. Form a panel of several employees who
would be willing to discuss reasons for their career choice and
how they resolved conflicts in deciding between job opportunities.

Given two or three career possibilities for a particular member
of the family model, discuss with students the pros and cons of
each choice and consider the likely alternatives for that person.

8. Have the students write what they feel is a typical day for a
doctor, lawyer, policeman, or others. Then they can either
interview a person in this occupation.or have some people in
these occupations come in at various times to talk with the students
about what they actually do.

9. Have the students list a number of people they admire. Determine
reasons why they respect these people. What is it about them-
selves that brings about appreciation of these characteristics?

10. Have the students select r particular occupation and try to
describe our country without that occupation. What would be the
total effect on our community and what things would have to be
chanped in order to compensate for the loss of that occupation?

Films

"Hey, What About Us?"

"You Sold Me, Mrs. Marlow." (Available from University of Minnesota,
Audio-visual Extension)

"Where the Action" (Available from Anoka Vocational School)

a
9



STUDENT ACTIVITIES

The following are activities that you can do on your awn to increase
your knowledge and understanding of the world of work.

REMEMBER: Any material you find that is of interest to you should be
put into your own folder for future use.

How Do I Talk with an Adult?

Many of us are afraid to talk with people who are
awn age bracket; bur in order to learn more about
we should take every opportunity to talk with and
as many people as possible.

not in our
ourselves,
get to know

Here are some guidelines to use when talking with people in a
different age group:

1. Respect what the person has to say. (This does not
mean that you have to agree with what they say.)

2. Be a good listener and be able to discuss your dif-
ferences of opinions.

3. Have some ideas of what you want to talk about before
you go to see the person.,

Possible Activity for Developing Communication Skills: Select
a person with whom you cannot communicate. This could be a
person in your own age group or it could be an adult. By
using the guidelines for interviewing (which you will find on
the following page) you will feel more confident in approaching
the person and carrying out a conversation. If you would
prefer to practice using someone you do not know, have your
homeroom teacher put some names in a hat and you could draw one.

Occupational Outlook Handbook

Look over the index and find an occupation that interests you;
please note that the jobs are not listed alphabetically but
by job clusters. (These books are available in the IMC and the
career resource center.)

Once you find a job that interests you, you will find the
following information:

1. Job description
2. Outlook -- will this be a job that will be around in

20 yeata?
3. Working conditions
4. Pa',

5. Possible employers
6. Skills and qualification needed
7. Training needed and where you can get it
8. Where to write for more information about that job

.10 19



STUDENT ACTIVITIES

After you get the information about the job you looked up,
here are some things you can do with it:

1. Take some notes about the job and put them into your
file.

2. Discuss it with your parents and/or anyone.

Intervimtag

Many things can he learned about different occupations by
talking with people who are involved in these occupations.
Find people who are working in occupations you would like
to know about. A good place to start would be with your own

parents. People you may want to talk with would be: friends,

relatives, neighbors, and school staff.

Before you interview someone, you should write down questions
you want to ask them about their occupations. Some possible

questions could be:
1. How did you get interested in your occupation?
2. What type of training is necessary for your job?

3. Do you enjoy your work and what are your working
conditions?

4. What is the availability of this type of job?

5. What is a typical day for you like?
Remember, these are only sample questions; you can think of
many more of your own.

After your interviews, write up this information and put it

into your folder. REMEMBER: this information is for you,

so write it up so that you can use it.

Self-evaluation Booklet

These booklets will be given you as part of the Pupil Potentials
Labs and as part of your classroom activities. If you do not

receive one as the year progresses, ask your homeroom teacher
for one. It will help you organize your thoughts.

Life Style

What kind of a life would you like to have when you finish school
or training for a job? Think about and answer the following
questions to help you decide:

1. What kind of a home you'd. you like to have?

2. What method of transportation do you want to have?
3. What type of furniture would you like to have in your

home?

11
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STULENT ACTIVITIES

4. What kind of leisure time activities do you want to
participate in (sports, concerts, clubs)?

5. How are you going to support yourself?
6. Do you want to be married or single? If you -;ant to

be married, do you want to have children? If so, how
many?

7. Where would you like to live (city, rural, suburban),
and in what area of the coantry?

Once you have answered these questions, start estimating what
you think these things would cost you per month. After you
have made your estimates, talk with someone of your choice and
figure how close your estimates are to the actual cost of
these items. How would you relate this information to an
occupation?



RESOURCES

Community Education Office -- Caroll Vomh"ff's office in District 281,

located in the Central Office, Field trips, guest speakers

and adult education programs are handled through this office.

Community Career Center -- Job placement and counseling, 7695 42nd

Avenue N)rth; provides guidance for drop-outs in our District,

has extensive information on career opportunities, provides

information for adults in the community who are dissatisfied

with their present jobs, and provides references to other

agencies who help with job placement.

Vocational Schools in the area

.Mini )r Colleges in the area

Private and public four-year colleges and universities

BEST COPY AVAILABLE



FUGGESTED READING FOR INFORMATION AND PLEASURE

Driekurs, Grunvald and Pepper, Maintaining_ Sanity in the Classrooms
Harper and Row, Publishers, New Yolk, 1971.

Ellis, Albert, A Guide to Rational Living, Wilshire Book Company,
North Hollywood, California, 1966.

Sumption and Engstrom, School- Community Relations, McGraw-Hill
Book Company, Neu York, 1966.

Fromm, Erich, The Art of Loving, Harper Colophon Books, Harper and
Row Publishers, New York, 1956.

Hoffer, Eric, The True Believer, Perennial Library, Harper and Row,
New York, 1951.

Hoffer, Eric, The Passionate State of Mind, Harper and Row,
New York, 1955.

Holt, John, What Do I Do Monday? Dell Publishing Co., Inc., New York,
1970.

James and Jongeward, Born To Win, Addison Wesley, Publishers, 1971.

Maltz, Maxwell, Psycho-Cybernetics, Pocket Books, New York, 1969.

Nirenberg, Jesse S., Getting Through to People, Prentice-Hall, Inc.,
1969.

Powell, John, Why Am I Afraid To Tell You Who I Am?, Peacock Books,
Argus Communications, Chicago, 1969.

Rogers, Carl R., Freedom To Learn, Charles E. Merrill Publishers,
Columbus, Ohio, 1969.

Rogers, Carl R., On BecominK a Person, .The Riverside Press,
Cambridge, Mars., 1961.

Rothman, Ester, The Angel Inside Went Sour, David McKay Co., Inc.,
1972.

Stevens, John 0., &nartZoti...JLpiareness:E4orinEIExeriencing,
American West Publishing Co., Palo Alto, Calif., 1971.
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SCHOOL BOARD

INDEPENDENT SCHOOL DISTRICT 281

Pastor Ronald C. Peterson

Dr. E. Gary Joselyn

J. L. (Jack) Frost

Mrs. Idell B. Silberman

Clifford C. Smith

Dr. Neil Wallace

Chairman
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Director

Director

Director

Dr. Leroy E. Hood Superintendent of Schools

Willis A. Boynton Assistant Superintendent

PHILOSOPHY OF EDUCATION

It is the fundamental belief of the faculty of Independent School District 281
that education in a democratic society should provide an environment in the
public schools which will enable the pupils to acquire information, skills,
and knowledge; worthy ideals and attitudes; and appreciations and understand-
ings conducive to successful and fruitful living in a changing world. Inherent
in this concept of education is the provision for self-realization according
to individual needs, interests, and abilities.

The school as an institution of our social order is organized to promote and
perpetuate the fundamental aims, purposes, principles, and objectives of our
democratic society. It is the function of the public school in a democratic
society to take the children of all the people at the level at which they are
and develop their abilities to the greatest extent through all school activi-
ties.

No part of this book may be reproduced
without the written permission of the
Superintendent of Independent School
District 281.
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CAREER DEVELOPMENT IS IMPORTANT FOR YOU TODAY

The things you have read cn the cover are all around you today: on TV,

radio, and in conversations with friends. Even eloup% a great deal of

written material on careers is available to the public, many people

are unemployed or very unsatisfied with their occupations. Many of

these unemployed people chose careers that are out-of-date and con-
sequently find themselves skilled at an occupation that no longer

exists. Many others are unsatisfied or unemployed because they have

no occupational skills at all. Had they learned, or had the opportunity

to learn, about choosing a career, this might not have happened.

Through this program we hope you will learn:

1. How many more careers there are.
2. Which careers aro, preferable to you.
3. What types of training are necessary for certain careers.

4. What salaries and other benefits are involved with careers.

5. What needs to be determined if a certain career has a future.

6. And the many other things that are important for you to
consider in choosing your career.

Meaningful opportunities will be provided for you to explore all the

areas of interest to you, through counseling with people that have had

some experiences in those areas.

By using all the resources provided, you will find job clusters that

meet your interests and abilities. You may even find new interests and
abilities that are a part of you.

Career development is not actually choosing a career today, but acquiring

the tools with which to explore, research, and gain knowledge about the

multitude of jobs that are of interest to you. We hope to give you the

skills to some day pick the career areas that are right for you.

8



PUPILS POTENTIALS LABS - - DEFINITION AND RATIONALE

Pupils Potentials Labs will provide the structure by which student-staff
interaction will take place. The term staff is meant to include teachers,
administrators, counselors, social worker, psychologist, police liaison
officer, cooks, custodians, bus drivers, secretaries, aides, and any
interested community persons. Specific periods of time will consistently
be set aside within the daily structure to allow the student an opportunity
to learn more about himself and his abilities as related to career poten-
tials.

The need for a program such as this is exemplified by the following:

Ninety percent of the careers available are unknown to high
school graduates.

Seventy-five percent of the students graduate with a training
disadvantage.

Twenty percent of our high school graduates complete college
educations and our high schools are primarily college
orientated.

Students now in junior high must plan to retrain for jobs five
to seven times in their lifetime.

Students, through lack of job experiences, have not had the
opportunity to develop sound work attitudes.

Today's youth fail to see the need for assessing their interests
and abilities as related to career opportunities at the
junior high level.

The junior high student of today needs to concern himself with the
following in order to gain maximum benefit from high school programs
and on-the-job experience:

More information concerning the world of work and job clusters.
Better assessment of his interests and abilities.
An opportunity to develop or initiate proper work attitudes

through discussion with experienced workers and participation
in other career-related activities.

The Pupils Potentials Labs will offer the student the opportunity to
discuss with the persons of his choice topics of interest to him which
may lead to greater insight into discovering more about himself. This
opportunity will be available to the student on a daily basis from the
time he enters as a seventh grader until he is ready to enter senior
high school. In conjunction with these discussion periods, more lengthy
student-staff contact time could be achieved through out-of-school
visitations, structured career-related classroom activities, the use
of community resource personnel, and a one-to-one relationship with
an adult.

ya
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WHAT CAN THE PUPILS POTENTIALS LABS DO?

1. Give you an opportunity to discuss with any of the employees in
our building the interests which you and they have in common.

a. Choose anyone.
h. Talk with more than one person.

2. Give you confidence in your own abilities.

a. Discover more about the things that you are good at now.
h. Discover new talents you have.

3. Find out why the courses you are taking are important to you now.

4. Show you what the world of work is really like, so you can select
things that would be more enjoyable for you to do.



SETTING

Middle homeroom (12:39 to 12:55 p.m.) or pre-arranged IS mods.

Procedure:

1. You will receive a handbook which lists everyone in the building
and what they have done as far as work experiences/training, and

any special hobbies in which they are interested.

2. Use the index to look up whatever happens to be of interest to you
(either a job or a hobby) and then note those people who have
interests similar to yours.

3. Decide which of the people you would like to talk with and fill
out the special form that your homeroom teacher has.

The special form looks like this:

Hosterman Junior High School . Independent School District 281

PUPILS POTENTIALS LABS

Name Homeroom number
Homeroom teacher

Person you would like to talk to:

Circle your IS mods:
Day 1: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Day 2: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Day 3: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Day 4: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

Day 5: 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16

50-05-355-Rev.72

Appointment OK: Day Mod

4. Return the completed form to your homeroom teacher. This .orm will
then be given to the person you would like to talk to and he/she
will indicate the mod that he will be available. The form will then
be returned to you and you will go to see that person in the mod
indicated.

5. Your homeroom teacher will have available for you a folder in which
the information that you get from talking with people and through
participation in various activIti1es may be placed. This folder is
yours--put to it whatever is portance to you.



SUCCESS DEPENDS ON YOU: STUDENTS, PARENTS, AND SCHOOL STAFF

Better Communication Improvement of Self-
Concept

Greater Awareness
of the World of Work

Student Choose person to talk
with and develop
question to ask.

Parent

School
Staff

Take materials home
for family
discussions.

Discover what your
abilities are.

Develop favorable
feelings about your
abilities.

Begin by learning
about your parents'
occupations.

Learn how many
different oc-
cupations your
interests could
lead to.

Encourage students'
understanding of
your particul.gr
occupation.

Take a positive
approach toward
your child's abil-

ities and interests.

Talk about the program Be willing to accept
with your child. your child's present

abilities.

Have and discuss with
him, realistic ex-
pectations for your
child.

Acquaint your child
with your occupation.
Impress upon your
child the dignity of
all work.

Take an interest in
student's explora-
tion.

Assist your child
in his exploration
of occupations.

Set up a time and
place where good
communication can
take place.

Be willint, to dis-
cuss interests with
all students who
come to you.

Attempt to create a
relaxed atmosphere
and a genuine con-
cern for each student's
interests.

Be honest in your
answers to students'

questions.

Positively reinforce
student's interests
and ideas.

Portray your work
experiences which
relate to student
interests.

Assist students in
developing skill in
interaction with
adults.

Aid the students in
becoming more aware
of job clusters.



STUDENT ACTIVITIES

The following are activities that you can do on your own to
your knowledge and understanding of the world of work.

REMEMBER: Any material you find that is of interest to you
put into your own folder tor future Lse.

How Do I Talk with an Adult?

increase

should be

Many of us are afraid to talk with people who are not in our
own age bracket; but in ordt.r to learn more about ourselves,

we should take every opportunity to talk with and get to know
as many people as possible.

Here are some guidelines to use when talking with people in a
different age group:

1. Respect what the person has to say. (This does not
mean that you have to agree with what they say.)

2. Be a good listener and be able to discuss your dif-
ferences of opinions.

3. Have some ideas of what you want to talk about before
you go to see the person.

Possible Activity for Developin: Communication Skills: Select
a person with whom you cannot communicate. This could be a
person in your own age group or it could be an adult. By
using the guidelines for interviewing (which you will find on
the following page) you will feel more confident in approaching
the person and carrying out a conversation. If you would
prefer to practice using someone you do not know, have your
homeroom teacher put some names in a hat and you could dray one.

Occupational Outlook Handbook

Look over the index and find an occupation that interests you;
please note that the jobs are not listed alphabetically but
by job clusters. (These books are available in the IMC and the
career resource center.)

Once you find a job that interests you, you will find the
following information:

1. Job description
2. Outlook -- will this be a job that will be around in

20 years?
3. Working conditions
4. Pay
5. Possible employers
6. Skills and qualification needed
7. Training needed and where you can get it
8. Where to write for more information about' that job

a3



STUDENT ACTIVITIES

After you get the information about the job you looked up,
here are some things you can do with it:

1. Take some notes about the job and put them into your
file.

2. Discuss it with your parents and/or anyone.

Intervietut

Many things can be learned about different occupations by
talking with people who are involved in these occupations.
Find people who are working in occupations you would like
to know about. A good place to start would be with your own

parents. People you may want to talk with would be: friends,

relatives, neighbors, and school staff.

Before you interview someone, you should write down questions
you want to ask them about their occupations. Some possible

questions could be:
I. How did you get interested in your occupation?
2. What type of training is necessary for your job?

3. Do you enjoy your work and what are your working
conditions?

4. What is the availability of this type of job?

5. What is a typical day for you like?
Remember, these are only sample questions; you can think of
many more of your own.

After your interviews, write up this information and put it

into your folder. REMEMBER: this information is for you,

so write it up so that you can use it.

Self evaluation Booklet

These booklets will be given you as part of the Pupil Potentials

Labs and as part of your classroom activities. If you do not

receive one as the year progresses, ask your homeroom teacher

for one.. It will help you organize your thoughts.

Life Style

What kind of a life would you like to have when you finish school

or training for a job? Th,.nk about and answer the following

questions to help you decide:

1. What kind of a home would you like to have?

2. What method of transportation do you want to have?

3. What type of furniture would you like to have in your

home?

NIP
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STUDENT ACTIVITIES

4. What kind of leisure time activities do you want to
participate in (sports, concerts, clubs)?

5. How are you going to support yourself?
6. Do you wart to be married or single? If you want to

be married, do you want to have children? If so, how
many?

7. Where would you like to live (city, rural, suburban),
and in what area of the country?

Once you have answered these questions, start estimating what
you think these things would cost you per month. After you
have made your estimates, talk with someone of your choice and
figure how close your estimates are to the actual cost of
these items. How would you relate this information to an
occupation?



RESOURCES

Community Education Office -- Caroll Vomhoff's office in District 281,

located in the Central Office. Field trips, guest speakers
and adult education programs are handled through this office.

Community Career Center -- Job placement and counseling, 7695 42nd

Avenue North; provides guidance for drop-outs in our District,

has extensive information on career opportunities, provides

information for adults in the community who are dissatisfied

with their present jobs, and provides references to other
agencies who help with job placement.

Vocational Schools in the area

Junior Colleges in the area

Private and public four-year colleges and universities

9
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SUGGESTED READING FOR INFORMATION AND PLEASURE

Driekurs, Grunwald and Pepper, MLintaining Sanity in the Classroom,
Harper and Row, Publishers, New York, 1971.

Ellis, Albert, A Guide to Rational Living, Wilshire Book Company,
North Hollywood, California, 1966.

Sumption and Engstrom, School-Community Relations, McGraw-Hill
Book Cempany, New York, 1966.

Fromm, Erich, The Art of Loving, Harper Colophon Books, Harper and
Row Publishers, New York, 1956.

Hoffer, Eric, The True Believer, Perennial Library, Harper and Row,
New York, 1951.

Hoffer, Eric, The Passionate State of Mind, Harper and Row,
New York, 1955.

Holt, John, What Do I Do Monday? Dell Publishing Co., Inc., New York,
1970.

James and Jongeward, Born To Win, Addison Wesley, Publishers, 1971.

Maltz, Maxwell, Psycho-Cybernetics, Pocket Books, New York, 1969.

Nirenberg, Jesse S., LAGettinILALUJMILLI, Prentice-Hall, Inc.,
1969.

Powell, John, Why Am I Afraid To Tell You Who I Am? , Peacock Books,
Argus Communications, Chicago, 1969.

Rogers, Carl R., Freedom To Learn, Charles E. Merrill Publishers,
Columbus, Ohio, 1969.

Rogers, Carl R., On Becoming a Person, The Riverside Press,
Cambridge, Mass., 1961.

Rothman, Ester, The Angel Inside Went Sour, David McKay Co., Inc.,
1972.

Stevens, John 0., Awareness: Exploring., Experimenting. Experiencing,
American West Publishing Co., Palo Alto, Calif., 1971.
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To the student:

There is no one like you. You are a real person. No one thinks,

acts, feels, or lives like you. It is a good idea to think about yourself

and to realize that you will change as you grow into in adult.

We would like to help you know yourself. To think and talk about

your hobbies, interests, and experiences with someone else is a way to

help you know yourself.

A way to 4o this here at Hosterman is through what we call the

Pupil Potentials Lab or PPL. Your hcmeroom teacher will give you the PPL

materials and explain the procedure. Briefly, this is it:

1. Fill out the "MYSELF" form.

2. Find a person in the PPL Directory -- someone who has an interest

like yours.

3. Make an appointment with this person.

You are invited to talk with this person again, or make an

appointment at any time with anyone else in the Directory. We hops you

use the PPL activity tl come to know yourself throughout the year.

The Career Development Committee

To the student:

Fill out the following questionnaires. Take your time and be sure your

answers reflect your interests and values.

Remember there are no correct or incorrect answers.



DEC ING WHO THE 'REAL' PEOPLE ARE

From comments by Charles Osgood on CBS

The first thing you '3-) if you want to destroy somlbody is to rob him of his
humanity. If pu can persuade yourself that someone is a gook and therefore
not a real person, you can kill him rather more easily than by burning down
his home and separating him from his family.

If you can persuade yourself that someone is not really a person, but a spade,
a wasp, a kike, a wop, a mick, a fag, or a dyke and therefore not a real man
or woman, you can more easily hate and hurl him.

People who g) around making rules, setting standards that other people are
supposed to meet in 'rder to qualify as real, are real pains in the neck--and
worse, they are real threats to the rest of us.

They use' their own definition of real and unreal ';' filter out unpleasant
facts. To them, things like crime, drugs, decay, ?ollution, slums, etc., are
not the real America.

In the same way, they can look at a man and say he is not a real man because
he doesn't give a hang about pro football and would rather chase butterflies
than a golf ball, or they can look at a uman and say she is not a real woman
because she drives a cab or would rather change the world than change diapers.

To say that someone is not a real man or woman is to say that they are
something less, and therefore not entitled to the same consideration that
real pe.iple are.

Minneapolis Tribune
December 12, 1972



Name

THIS IS A LIST OF WORDS AND PHRASES WHICH DESCRIBE PEOPLE. IF THE WORD

DESCRIBES YOU AS YOU ARE MOST OF THE TIME, CHECK IT. IF IT'S NOT YOU,
OR IF YOU DO NOT UNDERSTAND THE TERM, DO NOT CHECK IT.

I. absent-minded
2. active
3, admit mistakes
4. ambitious
5._artistic

6. attractive
7. awkward (clumsy)
8._ bossy
9. careless

10 . _cautious

H. _changeable
12. _charming
13. _ cheerful
14. cold
15. complaining

16. _ confused
17. _ considerate
18. _ contented
19. cooperative
20. creative

21. - cruel
22.- curious
23.__ daring
24._ demanding
25. _ dependable

26.. disorderly
27. dissatisfied
28. _dull
29. easy-going
30. _ excitable

31. fault-finding
32. fooli.,h
33. forgetfu I
34._ friendly
35. fussy

36. generous
37._gentle
38._ gloomy
39. -good listener
40. __good - looking

41. - good-natured
42. _ good sport
43. _greedy
44. -handsome
45. -hard-headed

46.-healthy
47. helpful
48._ highstrung
49.__ honest
50._ intelligent

51. _kind
52.__ lazy
53._ logical
54. lonely
55 . ._. loud

56.-mannerly (polite)
57. -mature
58. _ mischievous
59. - nagging
60. - nervous

61. _on time
62 . _organized
63. _outgoing
64. _outspoken
65. _patient

66._peaceable
67, _persistent
68 --11ffiliant
69. -111Pdiced
70. -quick

42

71. quiet
72. _reasonable
73. _reckless
74. _relaxed
75. reliable

76. - responsible
77. _restless

. 78. _rude
79. _ sarcastic
80. _self-centered

81. --self-confident
82. _self-controlled
83. selfish
84. sensitive
85. serious

86. __sexy
87. _show-off
88. _shy
89. silent
90. _simple

91. -sincere
92. _slow
93. __sly
94. snobbish
95. _sociable

96. soft-hearted
97. _stingy
98. _strong
99. _stubborn

100. talkative

101. __thorough
102. _touchy
103. .tough
104. trusting
i05. __understanding



106. unfriendly
107. _ unkind
108. _unselfish
109. _warm
110. weak

Ill. whiny
112. wholesome
113. __wise

114. worrying
a

a


