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ABSTRACT
The purpose of this study was to collect data from

students and faculty on suggestions for criteria to selectively
screen health majors at Towson State College. The study noted the
procedures and legal implications for gathering criteria and
summarizes its findings. A section discussed the difficulties faced
in acceptance of suggestions for screening criteria. Difficulties
included entrance grade-average and placement of transfers. The
report concluded with a faculty decision to not formalize selective
screening criteria for health majors. Instead, prospective students
would be informed of placement problems and notified that screening
would take place within the classroom grading system. (JS)
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Background

Towson State Colle,7e (T.S.C.) is a suburban college located just outside the northern
boundary of Baltimore, Maryland and a one hour drive from Washington, D. C. The
major highway systems surrounding Baltimore make it possible for students to travel
in all direc+i;ns (north, south, east, and west) to city schools or rural suburban
school:). Tol.,_os State Collet:c currently has an enrollment of 6,450 day students,
5,100 _.dents and 2,000 graduate students.

The Health Science Department at T.S.C. in 1963 consisted of two health majors and
3.5 faculty. In six years it has grown to a size of 170 majors, ten full-time
faculty, and five part-time faculty. The department offers degree programs in
school health, public health, a combination of school and public health, a Master
of Education and a proposed Master of Science.

Many colloos and universities have not yet been faced with the situation of having
too many health majors. There are institutions which are only too willing to recruit
and train anyone who is interested in the health education field, be it public or
school health education. But with the realization that health education is a growing
concern among school systems and communities, colleges and universities may find
themselves faced with the dilemma of having too many individuals interested in the
field and thus being caught short with too few faculty to handle the student load
and a to limited coarse perspective on professional preparation.

Due to the rapidly increasing size of the Health Science Department at Towson State
College, screening procedures of health majors needed to be considered for two
major reasons. First, field experience positions in student teaching (school health
education, and public health field work (public health education) were somewhat
limited at t"o present time in the State of Maryland and in the communities with4n
ensy access to the college. Second, the quality of the graduate in health was con-
siiered important enough to select majors not only into the program but also select
them out of the program at graduation upon completion of certain competencies in
both school and public health education.

Statement of Purpose

lc2) The purpose of this investigation was to collect data from students and faculty on
suggestions for criteria to selectively screen health majors.
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Procodurs

The followin7: were the procedures undertaken:

1. The adninl_stration, respondin to certain departmental faculty-members,
determined that there wns P need for screening procedures in both school and
pfll-lie health based on

a nImber of majors/field work placements projected/availability of
faculty to provide training.

b. Continued excellence in graduating majors.

2. The sugestion for the need for screening procedures was presented to the
department.

3. A committee was formed to suvest criteria for the selective screening of
majors.

4. The committee determined that opinions from the Health Science faculty and
students were needed Infore su-gestions for criteria were put before the
department for discussion and approval.

The committee members determined su,77estions for criteria based on the collection
of certain information:

a. Legal implications from the State College admissions standards.

b. Nrritten screening criteria and procedures already in existence within
other departments on +11.1 campus.

c. Competencies expected of student teachers and public health educators.

From the information gathered, a questionnaire was developed and administered
to 42 student Health majors and 11 Health faculty. Of those who received the
questionnaire, 42 student Health majors and 6 faculty responded.

Cammary of Findings

The following selected criteria were summarized as being in agreement with two-
thirds of the individuals who answered the questionnarie:

1. Formal application into the pro;ram should be made by the student for
admission at the end of the freshman year or at the completion of 26 hours
of completed course work. The completion the following course work
would be required:

Current Health Problems
Contemporary General Biology
Oeneral Psychology
Introduction to Sociology
Physical Education elective
Chemistry for Non-Scientists



The acceptance of the student would be baved upon the student's meeting
and complet-In eortain courses (16 hours) with a grade point average of
2.25.

Four faculty and two students should comprise the screening committee.

Positive attitude, academic record, prerequisites for admission, and
succe.lsful comnletion of a medical examination were also criteria which
s& Bald be used in selectinc,, students into the program.

The number of students permitted into the major should oe contingent on
positions available in public health field work, student teaching, and
availability within the faculty to provide this training

6. It was strongly recommended that there be an upper level screening program
which might take place durin,; the 6th semester of course work just prior
to the student's field work experiences. The following criteria should
be used:

a. (-IPA cr 2.75 in major course work at the end of the sixth semester.

b. Passing mark in the two hour comprehensive exam or competency test
in School Health.
Passinti mar in the two hour 'comprehensive exam or competency test in
PUblic Health.
Passing mark in the three hour comprehensive exam or competency test
in Public and School Heath.

Discussion

There were snme difficulties in the acceptance of the su7geetions for criteria
for screening.

The grade point average of 2.25 was negated because we would be forced to prove
that professionals do measurably better in their jobs as a 2.25 student than those
who achieve a 2.0. This could not be proven at this time.

Prerequisite courses were difficult to choose. It was decided that the information
from the questionnaire on prerequisite courses did not allow any flexibility for
transfers. A suggestion was made as follows: Courses completed by the end of
the freshman year or after 26 credits would be

Current Health Problems or equivalent
English Compositioe
Either General Biology or Chemistry
General Psycholo
Sociology Two of the four
Speech
Physical Education
One-third of the teiTTFil education requirements



Adeitienal su-eentiene for oriteria were ponitive attitude (which could nnt be

empiric:111r monsured) and seeteerfel completion of a medical eeaminetion (which

was already required by tee calleee).

Tee major diffic Ilty arose in the fair and equieehle hnndIine of transfer steeente

Tee streenine cemmi+tee had at one time suggested that screening; may be necnscary

nt arnthcr tine to azeemodate treeseers. If this could have been done at the

be.innine of the sophemore level, we would be trentine transfers equally. However,

the deeirtmont required tee basic proeerrionol preparation courses (Principles JP:

Practicer of Public 'eaalth and Introduction to School Fealth edueetion) during the

sophomore level as ererequisites to other professional preparation courses offered

in the deoartment.

If thene courses were required for admission into a sophomore screening program,

then we mieht treat enterine juniors unfairly. Thes would delay placement in field

work exeeriences. The only way to resolve this point was to suegeet publicizing

coarse prerequieites in the colleee catalog. It would still be difeicult to be

fair to those students who had taken all the prerequisites outside of the department

but who would be penalized for not taking the professional preparation courses at

T.5.C. the semesters they were offered. Students may have to be told in their senior

yeer that because of their delay in completing the program, field work placements

nny not ire available the next year or semester and they may heve to postpone grad-

'ration. It was decided that we have an oblieation to provide the educational program

and a moral comnitment to warn students about placement situations. Letters were

sent to all majors and a statement was to be insertea in the college catalog stet-

ine: ".....it may become increasinely difficult to place students in etudent teach-

ine and/or public health field work. The purpose of this (letter) is to inform you

that it may be possible that some students will experience a delay in being placed

for student teachiree and/or public health field work in future years...it is pos-

ciele that the nureer of senor students deeirine placement in student teaching or

puelic health field work mieht be lareer than the num'eer of placements aeailable.

Ne want you to be warned about the need for a possible delay in the event that it

should happen...In the , ent the a student cannot be placed during the desired

semester, we will do our best to see that the student is placed either the semester

followine or as soon as is possible."

It was also agreed at this point that the above situation was not to different

free what currently existed in departmental policy. In fact, in retrospect, screen-

in criteria decided upon were either already in effect or were unmeasurabin. There-

fore, we did not need to proceed further to discuss additional criteria.

Conclusions.

After considerable discussion, the faculty decided that rather than complicate the

redtape of the educational procece they would not formalize criteria for the selec-

tive screening of health majors. The following steps were decided upon:.

1. A letter to all Health majors would be sent explaining the placement situation.

2. A statement would be inserted in the college catalog explaining the placement

situation.

Faculty reidentified teat we indeed had a screening procedure in existence

through the evaluatory process in the classroom.


