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AGENnA NOTES

A
ADULT BASIC EDUCATION PLANNING CONFERENCE

BEST copy,
"11/41 A P,Lfit(t.

October 6-5, 1963

A ten-day residential conference on Adult Basic Education: The State of the
Art, will take place from Monday, March 10, 1968, through Teesday, Narch 18.

The aim is to gain the participation of about 100 faculty who already have,
or will have, responsibilities for teacher training in Adult Basic Education,
plus about 20 resource persons.

We discount the premise suggested by some studies that such training courses
are a waste of time and money.

It is proposed to present as much available research as is possible to the
conferees, which will be subjected to critique, analysis and discussion with
the aid of the resource persons.

It is anticipated that the substance of the conference can be synthesized
into a small document which will include introductory material, papers
specially prepared by resource people, data and analysi rind evaluation
and guidelines.

Questions posed:

1. What is Adult Basic Education? Tne field is diffuse and amorphous.
There is a growing emphasis of "preparation for jobs" with an increasing
entry into this activity by private, non-academic "trainers" -- generally
encouraged by ambiguities in recent federal le6islation.

2. Should an ABE teacher training program have a specific curriculum, or
does it require wide adaptation to specialized needs?

3. What are the needs of ABE.teachers? What disciplines need to be involved?

4. While most. leaders find trainees in need of remediation, there is a
dearth of know-how in diagnostics. Most of the materials to dace are
designed for the teaching of children; but it seems clear that adlis
do not learn in the same way as nildren.

Research in tei area is vital. What programs are needed? Much of
the available data is questionable.

5. Can ABE programs attract trainees unless there is the assurance that
jobs are available with a guaranteed salary? Many, if not most of the
teachers engages: in ABE are "moonlighters," censidered by certifying
agencies as qualified for ABE.

6. In the centers of heaviest population- concentration, tee teachers engaged
in ABE arc mainly in the atkee category. What sort of re-orientation is
necessary?

(A-1)
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7. As a general statement, ABE is vague, lacks status, and preparation of
those interested is usually on a nohesh:t h sia. What, ,sort pi teaAwrs
are needed?

Preliminary Goals:

1. The status of ongoing activity in the field of ABE should be reviewed
and the picture clarified.

2. An appraisal is needed of what is taking place in the teaching and training
of teachers.

3. Major ABE programs, public and private, need to be located and participation
gained with the view of integrating these efforts.

4. Greater participation is needed in training courses and institutes by
those involved in such programs.

Probably no more than 35-40 people can be called experienced resource
persons. This cadxe generally makes the ciicuit of these programs with
the result that we are usually "talking to ourselves."

5. What sort of blueprint for research and training can be involved for,
say a five-year period?

Immcjiatt: Conference Go is:

1. Who, specifically, should be invited to participate in the conference.

2. What resources and which resource persons can make a maximum contribution
to this conference.

3. What format should the conference take.

4. How can this conference be designed to best serve the purpose of preparing
trainers to prepare other trainers to prepare other trainers and to
bring about the greater involvement of institutions in meaningful ABE
training programs.

POSSIBLE RESOURCE PUSONS

Working List

1. Don Davies - research on teacher training, encyclopedic.

2. Jack Botwinick - cognitive development in maturity, also bio-medical
change.

3. Coolie Verner (?) - cultural diffusion (theory-building)

4. Arthur Crabtree (Jack)

5. Irwin Johns - student-teacher factors
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6. Roy Ast - resource center (use as teacher-training faenity)

7. Joseph Mangano - educational techhology and TESOL

8. Calvin Steuart - micrant materia]s

9. Joseph Ca...denas - TESOL

10. J. B. Adair (?)

11. William Brazziel - recruiting and counseling

12. William Haddad - culture of poverty

13. Zahava Blum - no culture of poverty

14. Robert Droese - testing

15. Bjorn Karlsen - testing and subgroups

16. Rolf Mune - cognitive change

17. Howard McFann

18. William Stewart

19. Wayne Otto - reading

20. Francis Gregory - economics

21. Teacher Panel - V. Malone, Waller (?), Clayton, Murphy, Chas. Tuttle,
Chas. Harbert, Katherine Aston, Keith Lap°, Livingston Cross, Pantel

22. Herb Nichols - for TESOL

23. Barbara Chandler

24. Swanson

25. Kevin Ryan - use VTR and explain.

26. Margaret Kielty

27. William Robinson

28. Henry Scharles

29. Herbert Lehmann - economic return panel

30. Don Brown (7) - adult reading interests

7
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MINUTES nOM THE
NANNING MEETING FOlt ThE 01: SHOP TO INCREASE
AND TO I?D UNIVERSITY TEACHER TRAINING

PROGRAMS IN ADULT 'BASIC EDUCATION

October 6-8, 19G8
Center for Continuing Education

The University of Chicago

Paricipants present at one or a ,f the meetings were;

Geo.i'g. Aker - Chaian of the Department of Adult Education
Floria State University

Bill Brisco - University Staff Specialist
University of Missouri, Kansas City

Richard Cartwright - Di:ector of NAPSAF Adult Education
Clearinghouse, National Associatien of Public
School AduP. Education

William Griffith - Director of Workshop
University of Chicago

Ann Hayes - Assistant Director of Workshop
University of Chicago

Richard Hodges - Director of MST Program
University of Chicago

Robert Laubach - Director of Publishing. Laubach Literacy, Inc.
Syracuse University

Herbert Lehmann - Director of Adult Education
Chicago Board of Education

Joseph Mangano - Supervisor of Basic Continuing Education
New York State Department of Education

Lucy Ar.n Marx - Director of the Center' for Continuing Educe Lion
University of Chicago

Monroe Neff - Director of the Division of Continuing Educatioa
New York State Department of Education

Wayne Otto - Professor of Education
University of Wisconsin

Lee Pravatiner - Conference Coordinator, Center for
Continuing Education, University of Chicago

Timothy Regan - Vice President, Educational Systems Corp.
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Eldon Schultz - Regioncl 1.rogram Officer
Department of Hf.alth, Education and Welfare,
Office of Education: Region V

Donald Butcher - Coordinatoi of Adult Education and Community
Service Programs, Michigan State Department of
Education was invited but was unable to attend.

Mr. Griffith chaired the meetings. Sunday, October 6, afternoon
and evening were devoted to a discussion of the philosophy and
Foals of the workshop.

In the course of the discussion several points were made:

1) The workshop wou:td be based on the assumption that the
effectiveness and efficiency of student learning in adult basic
education ran be improved through programs designed to train
teachers.

2) 7;:: proceedings of the Workshop will include an intro-
duct4on, research presented at the workshop, discussion summaries,
conclusion, and guidelines for feture research and for program
development.

3) ABE teacher training on university campuses at present
does not provide clear connections between theory and classroom
practice.

4) The professors training ABE teachers at present are no
better equipped with knowledge of adult basic education, for
the most part, than the teachers they are teaching. Also, they
themselves have not had the kinds of experience in modifying
their teaching in off-campus situations that they must teach ABE
teachers.

5) Because of the paucity of empirical data on adult basic
education, there is a need for a statement of research needs.

6) The uckshop has three levels of concern or three
curricula: the actual ABE program; the teacher training program;
and the program for trainers.

7) Colleges and universities already are preparing ABE
teachers without realizing it, since elementary and secondary
school teachers represent the bulk of ABE teachers.

8) The workshop will provide an assessmen'L. of the quality
of research in ALE, i.e., the state of the art.

9) One need is to break down the myths, false conceptions,
and stereotypes now held by teachers of adult basic education
and their professors about ABE clientele.

9
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10) Messrs. Neff and Schultz will inventory present adult
basic education teacher training opportunities in the U.S.

The goals finally accepted were:

The participant should be able to:

1) Understanl the magnitude of the problem of functional
illiteracy in the United States and projections of that problem
to 2000 A.D.

2) Develop ABE training programs in his own institution and
have a commitment to do so.

3) Justify to his institution the need to move to develop
ADE teacher training pro6rams.

4) Assess the effectiveness and efficiency of current ALE
programs and teacher-training activity, both public and private.

5) Consider the variables cf instructor, student, methods,
and materials and their interrelationship.

6) Prepore tepches to ure P knowledl:e of cultural, social,
psychological, emotional, and economic differences in modifying
instruction.

Monday, October 7, the morning and afternoon sessions were
devoted to a discussion of resource people who have done pertinent
research and who could best fulfill the objectives of the workshop.
These resource people arc listed in the tentative program.

The evening session was devoted to establishing guidelines
for inviting and selecting the 100 participants.

1) Mr. Neff agreed to talk to the fifty State Directors --
each will have the responsibility for nominating one or more
professors who are or will be directing training progryms for
adult basic education teachers. Each state will be guaranteed
one place in the workshop.

2) A list of professional organizations was read and
amended which arc to receive a press release

3) The University Specialists and Regional Program
Officers may attend at their own expense, as well as 10 State
Directors.

4) A few foreign visitors may attend at their own expense.

Applications will be, scrt.!encd and accepted in the order
of priority listed on pages 13-J4 of the original proposal.

10
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luesday, Ovtober b, the morning session was devoted to '4*e
fitting touether a tentative foiwt.

Sunday, March 9

3.00 check in

3:00 -10:00 Registration

7:00 - 9:00 Social hour

Monday, March 10

9:00 -10:30 Greetings Edward Levi, President
The University of Chicago
Grant Venn, Associate Commissioner,
Director of the Bureau of Adult,
Vocational, and Library Plogrums,
U.S. 0;fice of Education

10:30 -10:45 Break

10:45 -12:00 Orientation
William Griffith, Chairman

12:00 1:30 Lunch

1:30 - 2:15

2:15 - 2:45 Discussion

2:45 - 3:00 Break

The Magnitude of the Problem-
Philip Hauser, Director of
Population Research and Training
Center, University of Chicago

3:00 - 4:15 AUX Teacher Training
Curse Offerings in U.S. Today

Monroe Neff, Director of the
Division of Continuing Education
New York State Department
of Lducatioa

4:15 - 4:45 Discussion

4:45 - 5:15 Housekeeping Chores
Selection of Steering Committee
Formatiun of Wcrk Groups
Mechanics of stipends and travel expenses

6:30 Dinner

7:30 - 9:00 work Groups Meet

1
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Tuesday, March 11

8:30 - 9:30 The Culturc of Poverty
William Hai..ad, Pre:;ifteui.,

U.S. Research and Dvveloppont Corp.

9:30 -10:15 Rebuttal: The Cul4ure of Poverty Does Not
Exist, Zahava Blum, Department of Social
Relations, Johns Hopkins Univel.sity

10:15 -10:30 Break

10:30 -11:00 Poverty in Cook County
William Robinson, Director,
Cook County Public Aid

11:00-.11:30 ADE Response in Chicago
Herbert Lehmann, Assistant Supc:rintendent
for Continuing Education, Chicago Board
of Education

11:30- 12:00 Discussion

12:15- 1:30 Lunch

1:30 - 4:00 Panel on the Economics Return from ADE
Henry Scharles, School of Business
Administration, Georgetown University
Francis Grc;;ory - X41power Adminis-
tration, U.S. Departent of Labor
William Robinson

4:00 - 5:00 Discus :ion

6:30 Dinner

7:30 - 8:30 Teacher-Student Relationships
Irwin Jahns, Professor of Adult
Education, Florida State University

Wednesday, March 12

8:30 - 0 :00 Organize for Field Trips

9:30 -10:00 Get acquainted with Escurt

10:00 -12:00 Tour

12:00 - 2:00 Lunch and Return

2:00 - 3:00 Small Groups Discussion of Field Visits

3:00 - 3:15 Bruak
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947 Cop?

3:15 4:30 Discussion: Why ABE? Allen Collard,
Cooreinattx, Community Educational
Services, Woodlawn Experimental Schools
Project

5:30 - 6:30 Dinner

7:00 - 9:00 Field trip to Hyde Park High School
Evening Classes

Thursday, March 13

9:00 - 9:45

9:45 - 4:00

4:00 - 5:00

5:30 - 7:00

7:00 - 9:00

Friday, March 14

8:30 - 9.30

9:30 9:45

9:45 -10:45

10:45 -11:30

11:.!0 -12:00

12:00 - 1:30

Orientation

Bus tours to Montrose, Hilliard, Jackson,
Doolittle, and Wastinghouse day programs.
Each group will visit two schools.

Discussion

Dinner

ABE Teacher Panel - Violet Malone, Director
of Guidance & Counseling, Special Training
Cook County Superintendent of Public
Instruction; Charles Tuttle, Superintendent
of Education, Illinois State Penitentiary;
Charles Horbert, Assistant Principal,
Jackson Adult Education Center; Robert
Murphy, Principal, Hilliard Adult Education
Center; Ronald Clayton, Head Teacher,
Montrose Urban Ad, It School

The ABE Teacher in the U.S.

Bleak

Rcading and ADE: What We Know, What We
Need to Know

Wayne Otto, Professor of Education
University of Wisconsin

Adult Reading Interests
Don Brown, Professor of Education,
State University of Buffalo

Interaction

Lunch

13
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1:30 - 5:00 Demonstrations of Micro-Teaching
Kevin Ryan, Director of MT Program,
University or Chicago
Margaret Kielty, Director of Adult
Education, Fitchburg, Mass. Public Schools

6:30 Baucluct - Speaker, Arthur Cra':tree, Chairman,

President's Commission o, Adult Education

Saturday, March 15

8:30 - 9:30 Adult Development
Jack Botwinick, Professor, Department
of Psychiatry, Washington University

9:30 9:45 Break

9:45 -10:45 Cognitive Changes in Adulthood, Rolfe Monge,
Assistant Professor in Psychology
Syracuse University

10:45 -11:45 Counseling Adults
Hilliam Brazziel, Director of General
Education, Vir6inia State College
at Norfolk

11:45 -12:00 Discussion

12:00 - 1:30 Lunch

1:30 - 2:30 Testing - Robert Droege, U. S. Employment Service

2:30 - 2:45 Break

2:45 - 4:00 Testing - Bjorn Karlsen, Sonoma State College

4:00 - 5:00 Discussion

5:30 Dinner

7:00 Hull House Theater.(Optional)

Sunday, March 16

Open

6:00 Dinner

7:30 Informal report on the Evaluation of ABE
Teacher Training Institutes
Timothy Regan, Vice President, Educational

Systems Corp.

8:15 - 9:30 Work Groups. Discussion of the Next Steps
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Mondzq, March 17
Bar

COPY
AVAILABLE

8:30 - 9:15 ;ntroduction to Action Piograms
Barbara Chandler, Educational Program
Specialist, U.S. Office of Education

9:15 - 5:00 Action Programs, TESOL,
Learning Labs, Parents' Head Start, etc.
Ray Ast, Director of Adult Education,
Montclair State College; Joseph Mangano,
Supervisor of Basic Continuing Education,
Education Department, New York State;
William Stewart, Consultant, Center for.
Applied Linguistics, Herb Nichols, Forera
Corp.; Joseph Cardenas, Southwestern
Educational Development Laboratory;

R. Calvin Steuart; Richard Cortwright,
Director of NRPSAE Adult Education
Clearinghouse

6:00 Dinner

7:30 - 9:00 HumRRO Research on the Teaching of Category IV
Personnel

Howard McFann, Director of Research
HumRRO, Division 3, Presidio of
Monterey, California

Tuesday, march 18

8:30 -10:15

10:15 -10:30

10:30 -12:00

12:00

Five Work Group Reports
Presented and Discussed

Break

Summary of Workshop - William Griffith

Lunch and Adjournigent

15
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THE UNIVERSITY OF CHICAGO
TIlE DEPARTMENT Of EDUCATION

5335 KIMBARK AVIiNUE
CHICAGO ILLINOIS 60637

January 14, 1969

BEST
COPY

&ARABLE'

. As a Member of the Planning Committee of the
University of Chicago Workshop to Increase and to Improve
University Teacher Training in Adult Basic Education,
you would be a valuable addition to the resource staff
for the entire workshop, March 9-18, 1969. We realize
that you are busy and that it may be impossible for you
to make yourself available for the entire ten days, but
we would like to extend an invitation to you.

As you know, we face financial problems in con-
ducting this Workshop. We will be able to pay your
expenses, but we are not in a position at present to
offer you an honorarium. At a later date we shall if
our budget allows.

The workshop is developing nicely. We have heard
from all but seven of the state directors and have had
applications from people in four of those seven states,
so we should have a wide representation. All of the
resource people listed at the Planning Conference have
said they will be able to prepare papers except Don
Davies and Philip Hauser.

Please let us know if you will be with us.

Sincerely yours,

(Mrs.) Ann P. Hayes
Assistant Project Director

APH/df
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A Workshop to :ncroaso and to Improve University
Teacher TroilOng in Adult Basic Education

Name

Adair, J. B.

Adams, Richard C.

Allen, LeRoy Banks

Allred, Wallace

The University of Chicago
march 9 - 1969

PARTICIPANTS

Address.111111.=41.

129 Forest Road
Raleigh, North Carolina 27605

94 Western Avenue
Augusta, Maine 04330

College of Education
University of Delaware
Newark, Delaware 19711

26 East 1100 South
Oren, Utah 84057

Anderson, Leroy Frederic 189 Sans Scuci Street
Charleston, South Carolina
29403

Aqua, Helene B.

Atiood, H. Mason

Axiord, Roger W.

Baddley, Joe

Barnes, Robert F.

528 W. National Ave .

Milwaukee, Wis. 53204

Bureau of Studies in Adult
Education, Indiana Univ.
309 S. Highland Ave.
Bloomington, Indiana 47401

4 Graham Ave.
Bangor, Maine 04401

Coordinator of Adult Ed.
State Dept. et Education
Jackson, Mississippi 39205

711 Villanova Drive
Davis, California 95616

Black, Luther H. 1414 High Street
Little Rock, Arkansas 72206

19

Institution

North Carolina
State University

State Dept. of Education
Maine

College of Education
University of Delaware

Brigham Young
University

Comprehensive Health
Care Center, Medical
Coll., So. Carolina

University of
Wisconsin

Indiana University

University Maine

State Dept of Education
Mississippi

University of Calif.
Davis Campus



Name

Blake, Joseph F.

Boyet, Robert W.

Briedwell, John

Brisco, Bill

Brooke, W. Michael.

Burrichter4 Arthur W.

Chaves, Dan

Chiakmakis, Ernest J.

Clarke,-E. Warren

Connors, Joseph Michael

Cowan, Patricia Jeanne

Divita, Charles x

Doane, Raymond C.

Dobbs, Ralph C.

Donahue, Betty

Dutton, Donnie

(B-2)

Address
...I..

520 South Church &I,
West Chester, Pa.

Louir:Jina Stnte Dept. of Ed.
2523 North Acadian Thruway
Baton Rouse. Louisiana 70804

InstitutionOM. .
Millersville State Coll.

Univ. of Texas
Louisiana State Univ.

410 L. Third Street WAR Project.
McMinnville, Oregon 97128

3955 r.. Whittier Univei sity of
Tucson, Arizona 85711 Arizona

Ontario Institut. for Studies
in Education (DeWe. of Adult Ed.)

102 Bloor Street West
Toronto 5

414 Hillcrest
DeKalb, Illinois 60115

2406 Morrow Rd., NE
Albuquerque, New Max. 8 7106

18972 Monica
Mt. Clemens, Mich. 48043

56 Main Street, P.O. Box R
Durham, New Hampshire 03824

420 State Office Bldg.
Denver, Colorado 80203

5425 Cleveland Av.
Kansas City, Missouri

Marshall University
Huntington, W. Va. 25701

Gail Drive
Ellington, Corn.

228 Mark Twain
Columbia, Mo. 65201

U.S. Office of Ed.
7th and "D"Sts., S.W.
Washington, D. C.

College of Education
Memphis state Univ.
Memphis, Tenn, 33111

Northern Illinois
University

University of
New Mexieb

Wayne State
University

Univ. of New
Hampshire

Colorado State Dept.
of Education

U.M.K.C. cooperating
with K.C. Bd.of Ed.

Marshall University

University of
Connecticut

University of
Missouri

Memphis State
University



BEST COPY AVAILABLE

Name

Easley, Edgar M.

Eng, Richard

Esarey, J. Clark

Eyster, George Warren

Foley, Shirley M.

Frank, Harry E.

Ganeles, Dan

Hagen, Roy

Harry, Sue

Hathaway, William R.

Hershey, Harvey

Hip, Noboru

Hill,' Leonard R.

Hull, Rollin

Jack, Robert L.

Jones, Gordon F.

03-3)

Address

1100 S. Grand Ave.
Los Angeles, Calif. 90015

Adult Ed. Ile6eurce Center
Montclair siate College
Upper Montclair, N.J. 07043

Institution

U. of Calif. al
Los Angeles Ext.

Montclair State
College

Office of Supt. of Public Inst'.State of Illinois
316 South Second Street
Springfield, Ill. 62706

Morehead State Vniv.UPO 1353
Morehead, RentLeity 40351

114 Bay Stat Road
Boston, Mass:lehusetts 02215

Graves Cntr. #1 Auburn U.
Auburn, Alabama 36830

3211 Ruffin Street

Raleigh, N. C. 27607

129 South 119th Street
Tacoma, Wash. 98444

270 So. 13th East
Salt Lake City, Utah

3902 Lomaland Dr.
San Diego, Calif. 92106

21001 Gardner
Oak Park, Michigan 48237

303 Hoomalu Street
Pearl City, Hawaii 96782

4538 Knox
Lincoln, Nebraska 68504

Sheridan,Wyoming 82801

6442 South Aberdeen St.
Chicago, Ill. 60621

1623 Syringa
Pocatello, Idaho 83201

Kincaid, James M. Jr. 603 Peterson St.
Fort Collins, Colorado 80521

Morehead State
University

Boston University

Auburn University

State U. of N. Y.
at Albany

Light & Life Publisher:.
India

Univ. of Utah

U. S. International
University

Oakland Community
College

Dept. of Education
State of Hawaii

University of
Nebr,..ska

Sheridan College:

Indiana University

Idaho State
University

Colorado State
University



Name1
Kleis, Rtussell J.

Kreitlow, Burton W.

Larson, Paul H.

Lee, Ivan E.

(c-4) BEST COPY AVAILABLE

Address;

427 Erickson Hall, MSU
East La):sini;, !,'ich. 48823

1815 Lni,,ersity Ave.

Htdison, Wise. 53706

1171 Walnut
Kempwrer, Wyoming 83101

1690 Zephyr Way
Sparks, Nevada 89431

Leonard, Thomas Michael RFD #1 Box 35
Emmit!;burg, Md. 21727

Lewis, Wendell M.

Little, Jack E.

Maguy, William M.

McConncr, Stanley Jay

2309 Banbury Street
Charluttesvine, Va. 22901

9G Wildwuod Drive
Burlington, Vermont

718 No. Court St.
Visalia, Calif. 93277

R.K. #1, Box 197
Mansfield Center, Conn.

Miller, Patricia Elaine 2511 North Stowell, Apt. 11
Milwaukee, Wisc. 53211

Mims, Crawford J.

Minkoff, Dorothy

Minnis, floy B.

Mocker, Donald W.

Mooney, Sister Joan

Motta, Sara

Newsom, William M.

Philander Smith Col)cg
Little Rock, Arkansas 72203

Adult Educ. Res. Center
Morris Avenue
Union, Now Jersey 07033

7889 E. Kenyon Ave.
1).ver, Colorado 80237

1216 N. 13th Street
St. Louis, Mu. 63106

2300 Adams Road
Scranton, Penna. 18509

U.S. Office of Ed.
Washington, D. C.

277 Prairie Ave.
Providence, a. I. 02905

institution.
Michigan State
University

University of
Wiscoman

University of
Wyoming

University of
Nevada

St. Joseph
College

University of
Virginia

University of
Vermont

Proteus Adult Train-
ing Center

University of
Connecticut

University t.f
Wisc. Extension

Philander Smith
College

Newark State
College

Reg.VIII, Dept. of
H.E.W. negional Adult
Ed. Program Oificer

University of
Missouri

Marywood College

Rhode Island
College



Nam,"

Nichols, Calvin J.

Pacelli, Anthony R.

Palmer, Robert E.

Parker, Jru k V.

Patterson, Robert N

Petty, Edgar Lawton

Rancier, Gordon J.

Redbird, Helen Marie

Ryan, John E.

Scholten, Marvin

Schultz, M. Eldon

Seaman, Don F.

Sharron, Ronald H.

Sullivan, Troy

Sylvest, James Q.

Thomas, Charles H. Jr.

0-5 )

Addrrls.1111 eg

750 Market Si.. ,Mai] Room 837
San Francisco, Calif. 94102

3 Woodhall Lane Vilinge Green
Redford, Nee' York 12148

] 733 sunset Lane

Tallahassee, Fin. 32306

620 South Oval
Norman, Oklahoma 73069

650 College Blvd.
Ontario, Oregon 97914

Rt. 1, Box 104
Oklahoma City, Okla. 73111

2695 Dupont St.
Ottawa 8, Ontario, Canada

271 Walnut Drive
MonmouLh, Oregon 97361

Evergreen Road
Vernon, Conn. 06086

112-14th Ave., South
132ookings, S. D. 57006

U.S. Office of Education
Region V 225 S. Jackson
Chicago, Ill. 60606

Drawer LH, State College
Mississippi 39672

403 Calvin Rd.
Raleigh, N. C. 27605

1820 W. Northernlights Blvd.
Anchorage, Alaska 99503

Division of Continuing Educ.
Baton Rouge, Louisiana 70803

Route 1, Box 944
Orangeburg, South Carolina
29115

Institution0110/ 1111

U.S. Office of Ed.
Regional Of Reg. IX

State Univ. of N.Y. at
Albany

Florida State
University

University of
Oklahoma

Treasure Valley
Comm. College

Central State
College

Duel. of prugrams for
Fed. Govt. of Canada

Oregon College of
Education

Conn. State Dept. of
Education

South Dakota State
University

Mississippi State
University

North Carolina
State Univelsity

University of
Alaska

Louisiana State
University

South Carolina
State College



Name

TiMAW1S1 George C.

Towcy, Carrol F.

Trent, Curtis

Tunnel', James W.

Ubcr, Mary Irene

Wasinger, Gordon

Wasson, John

White, William H.

(B-6)

BEST COPY AVAILABLE

Address1.111

P. 0. Box 751
Portland, Orec,0 97207

U.S. Office of Education
John F. Kennedy Fed. Bldg.
Boston, Mass. 02203

1936 Vermont

Manhattan, Kansas 66502

6607 Auburndale
Austin, Tex:.: 78700

Ranch Apt. r3, Rte. 1
Bozeman, Montana 59715

C-109 East Hall
Iowa City, Iowa 240

1342 Reston Street
St. Paul, Minnesota 55108

Rutgers
Labor Education Center
New Brunswick, N.J. 08903

Williams, (Mrs.) Beryl W. 4905 Thu Alameda
Baltimore, Maryland 21212

Ast, Ray

Blum, Zahiva (Mrs.)

Botwinick, Jack

Brazziel, William

RESOURCE PERSONS

ABE Learning Center project Off.
Montclair State College
Uppe- nlntelair, N.J. 07043

Pept. of Social Relations
Johns Hopkins University
Baltimore, Maryland

Department of Psychology
Washington University
St. Louis, Missouri

Dir. of General Education
Norfolk Division
Virginia State College
2401 Corprew Atenue
Norfolk, Virginia 23504

24

Institution

Portland State
College

Kansas State
University

University of
Texas

Montana State
University

University of
Iowa

University of
MinnesotC

Rutgers - The State
University

Morgan State
College



Na 4 +e

Drown, Don

Cardenas, 303 A.

Clayton, Ronald

Cortright Richard

(P-7)

Addveqs Institution
.

b: r. ABE Reading Research
FOStl Hall
LiLrary circle
State Univ. or N.Y. at Buffalo
Bufinlo, New Yuri;

..
Chief, Educational Development
Centers Branch

Southwest. Educir.tion Development Lab.
Suite 550
Commodore Perry Hotel
Austin, Texas 78701

Montrose Branch
Raymond Biliirird Adult due. Center
901 West Montrose Ave.
Chicago, Illinois 60613

Di rector, Clearinghouse and SpL.eial Projects
National Association for Public School Adult Education
1201 lCth Street, Northwest
Washington, D. C. 20036

Crabtree, Arthur P. 333 West State Street
Trenton, New Jersey 088

Droege, Robert C.

Gregory, Francis

Haddad, William

Horborg, Charles

Jahns, Irwin

Karlsen, lijorn

Research Psychologish
U.S. Employment Service
Bureau of Employment Security
U.S. Dept. of Labor
Washington, D. C. 20210

Special Asst. to the Associate Manpower Administrator
Manpower Administration
U. S. Department of Labor
Washington, D. C. 20210

U.S.R. & D. Corporation
Tower Suite 6100
Chrysler Building
New York, New York 10017

Assistant Principal
Jackson Adult Education

Adult and Continuing Education
Colle of Education
Floridn State University
Tallahassee, Florida 32306

Department of Education
Soaorizs State College

Rohnert Park, California 94928

21.3



Eeilty, Margaret

Lehmann, Herhert W.

Malone, Violet.

Mangano, Joseph

Maann, Howard

Monge, Rolf

Murphy, Robert

Neff, Monroe

Nichols, Herbert L.

Otto, Wayne

03-8)

AdrIress
84

co
41,4/44410

Director of Adult Education
City D111
Fitchberg, Massachusetts 01120

AssisLant Superintendent for Continuing Education
Board of Education
228 North Lar)alle Street
Chicago, Illinois 60601

Director of Guidance and Counseling
Cook County Superintendent of Public Instruction
Special Training Programs
6317 South Maryland
Chicago, Illinois 60637

Chief, General Continuing Education
State Education Department
Albany, New York 12224

Director of Research
George Washington University
Human Resources Research Office
Division Na. 3 (Recruit Training)
P. 0. Box 5'iti7

Presidio of Monterey, California 93940

Adult Development Study
Syracuse University
910 Irving Avenue
Syracuse, New York 13210

Raymond Hilliard Adult Education Center
6533-35 South Steward Avenue
ChiCago, Illinois 6062]

Director, Division of Continuing Education
State Education Department
Albany, New York 12224

Educational M.din Consultant
7502 Benefield Avenue
Oxon Bill, Maryland 20022

Department of Curriculum and Instruction
School of Education
University of Wisconsin
1815 University Avenue
Madison, Wisconsin 53706



Name Address
ONE

Robinson, William

Ryan, Kevin

Scharles, Henry

Steuart, R. Calvert

Director, Cook County Pel,a3-stmont of Pub

318 West Adams Street
Chicago, Illinois 60606

Director, Master of Arts in Teaching Program
Graduate School of Education
University of Chicago
5311 renwuod Avenue
Chicago, Illinois 60637

School of Business Administration
Georgetown University
36th and "N' Streets, Northwest:
Washington, D. G. 20001

Educational Consultant
Davis, hiacConnell, Ralston, Inc.
Suite 309
4600 Duke Street
Alexandria, Virginia 22304



(U, --i0)

Professional Resource List
for

Adult Basic Lduca ti on

Training InFtitutcs
1965-196C*

Key:
T- Teocher Training Institute
A- Administrator Training institute
C- Counselor Trai ning Institute
NUEA - Pre-lnstitute Workshop

BEST COPY
AVAILABLE

Name Year Institution
Type of
Institute

Adair, J. B. 1966 North Carolina State University
1967 University of South.Carolina A
1967 North Carolina State University
1968 North Carolina State University

Adams, Charles 1967 University of South Carolina A

Adams, William 1968 University of Colorado T

Adler, Jerry 1967 University of California at T
Los Angeles Extension

Aiken, James 1967 Montclair State College A

Aker, George 1965 Florida State University T & A
1967 Florida State University
1967
1968

University of South Carolina
lelorida State University

A

Albert, John 3.963 Fortiond State T

Aldrich, Alice 1967 University of Maine T

Amina, Vincent 1968 University of Colorado T

Anderson, A. N. 1965 Florida State University T & A

A ngell no , Henry 19G7 Unive:.sity of Oklahoma A

Anibal, John 1967 Wayne State University T

A pa raci o, Manuel 1965 Florida State University T & A

Armstrong, John 1967 Wayne State University NUEA

Asmuth (Mrs.) Lynn 1967 Wayne State University T

Ast, Ray 1967 State University of New York
at Albany

1967 Montclair State College A



(B -11)

Type of
Name Year Institution Institie

Atenvie, Thomaq 1968 University of Colorado T

Atteberfy, holand 1967 University of California
Los Angeles Extension T

Avon, ;fames 1966 University of California
Los Angeles Extension T

Axford, Roger 1968. Florida State University T

Ayers, H. J. 1965 Florida State University T & A

Back, 011ie James 1967 North Carolina State University T

Uaddley, Joe 1967 Florida State University T

Bagwell, J. Frank 1968 Florida State University T

Bales, Joe 1967 University of Oklahoma A

Banks, Virginia 1967 University of Wyoming A
1968 University of Colorado T

Bantel, Edwi:rd 1967 Wayne State University T
1967 Ohio State University T

Barbee, Belen 1967 University of Maine T

Barnes, Robert 1966 University of California
Los Angeles Extension

1967 University of California
Los Angeles Extension T

Barrett, Charles 1967 North Carolina State University T
1968 North Carolina State University T

Barrieiltos. Ivan 1965 Michigan State University

Barr.)n, 1968 University of Texas at Austin '1'

Bate, Dayr:41 1967 Portland State College T

Bates, Charles 1968 Florida State University T

Bauerniiend, Naomi 1968 University of Colorado T

Becker, Eric 1967 University of California
Los Angeles Extension T

Begeny, D. 19& George Washington University A

9
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Belium, C. A. 1965 Flo] ids State University T & A

Berres, Frances 1906 University of California
Los Angeles Lxtenslon T

Bessent, Wailand 1968 University of Texas at Austin T

Bethea, Lou L 1965 Florida State University T & A

Bibens, Roberts 1968 University of Oklahoma A

Bierly, R. 1968 George Washington University A

Bird, Howard 1968 Portland State College T

Bishop, Jesse 1967 University of Maine T

Blackman, Charles 1965 Michigan. State University

Blakely, (Mrs) Caroline 1967 University of Maine T

Blakey, Millard 1968 Florida State University

Blassingaine, George 1967 University of Oklahoma A
1968 University of Oklahoma A
1968 University of Texas at Austin T

Bliss, Phillip 1965 Florida State University T & A

Bliteh, C. G. 1965 Florida State University T & A

Bonds, Rosa 1966 Florida State University T

Boclair, (Mrs.)Einestine 1968 Florida State University T

Boone, Edgar J. 1966 North Carolina State University T
1967 University of South Carolina A
1967 North Carolina State UnJversity T
1968 North Carolina State University T

Boozer, James 1967 Portland State Co]le6e T

Bordic, John 1968 University of Texas at Austin T

Borlace, Earl 1968 Ball State Teachers College C

Boyd, Robert 1968 Florida State University
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BrodtmuellLr, weldon 1C6G North C4rolina State University T
19(6 Florida State University
1967 Florida Slate University

Brady, Henry Jr. 1967 Florida State University T

Branton, Wyley 1968 George Washington University A

Brazziell, William 1966 North Carolina State University
1957 State University of New York

at Albany T
1967 University of South Carolina A
1968 State University of. New York

at Albpny T

Brenner, Warren 1968 Portland State College T

Brew:ter, Jess 1967 Portland State College T
1968 Portland State College T

Brice, Edward 1968 Florida State University T

Briedell, John 1967 Portland State College

Brock, C]ry 1967 Florida State University T
1968 University of Texas at Austin T
1968 University of Oklahoma A

Brock, Kelly V. 1965 Florida State University T & A

Brookovcr, William 1965 Michigan State University T

Brooks, Deton 1967 Minnesota State Department of
Education T

Brooks, (Mrs.) Harriet 1965 Florida State University T & A
1966 Florida State University

Brown, Donald 1967 State University of New York
at Albany T

Brown, Edward T. 1966 North Carolina State University T

Brown, Maurice 19G& North Carolina State University

Brown, (Miss) Menton 1965 Florida State University T & A

31



(D-14)

BEST COPY Av AnABLE.

Name Year lnst;tution

Brown, (Mrs) Minnie 1.966

1 am man

North Cvrolini State Vniverslty
1968 North Carolina State University

Brown, Morris
,

1968 University of Oklahoma
1968 University of Texas at Austin

Brown, Sandy 1967 University of Maine

Browning, M. A. 1968 University of Oklahoma

Broyles, Ned 1J68 North Carolina State University

Bruce, Kenneth 1967 Portland State College
1968 Portland State College

Bryant, Deil 1967 Minnesota State Department of
Education

Bucher, David 1967 University of Iowa

Byrum-, Virgil 3967 Minncsota St14-e Department of

Education

Burman, Arthur 1966 North Carolina State University
1967 University of Wyoming

Burt, Derick 1967 University of Maine

Butcher, Donald 1967 Wayne State University
1967 Wayne State University

Butler, Kenneth 1967 Portland State College

Cabrera, Patricia 1966 University of California
Los Angeles Extension

1967 university of California
Los Angeles Extension

Cacavas, Peter 1968 };all State Teachers College

Calvin, Allen D . 1967 Wayne State University

Cammaratta, Don 1965 Florida State University

Camp, James 1967 North Carolina State University
1968 North Carolina State University

Cantelope, Leo 1937 Sirte University of NCI:. York

at Albany
1938 State University of New lork

at Albany

32
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Capefari, Alfred 1907 Wayne State University

Caplan, Stanley 196F; Univer:iity of Colorado

Carle, Wayne 1967 Ohio state University

Carnahan, Dave 1967 Portland State College

Carnal, (Miss) Gloria 1967 University of Arizona TESOL

Carpenter, Charles 1968 University of Texas at Austin

Carpenter, William 1967 Florida State University
1968 Florida State University
1963 North Carolina State University

Carter, Joe 1967 North Carolina State University
1963 North Carolina State University

Carter, 0. E. 1968 University of Texas at Austin

Cass, Ann 1968 ueorge Washington University A

Causey, (Mrs.) Mildred 1967 University of South Carolina A

Chapman, Byron 1965 Michigan State University T

Chapman, W. Judd 1966 Florida State University T

Chiakmakis
,
Ernest 1967 Wayne State University T

Childers, Bob 1967 University of South Carolina A

Christian, Cass, 1967 Ul.fversity of Oklahoma A
1968 University of Oklahoma A

Chlistian, Floyd 1965 Florift State University T & A

Church, J. K. 1968 Ball State Teachers College

Clasen, S. W, 1967 Minnesota State DepT.rtmont
of Education

Clifton, Stanley 1967 University of Oklahma A
19GS University of Oklahoma A

Code, Allen Sr. 1967 Florida State University
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Cofer, Eloise north Carolina State University

Cohen, David 1967 Wayne State University

Collier, Arthur 1966 Florida State University
1967 Florida Statc. University

Commander, Frank 1965 Florida Stat.t University T & A
1967 University of South Carolina A

Conners, Charles 1967 University of South Carolina A

Cook, Mary Jane 1967 University of Arizona TESOL

Cook, Tod 1967 North Carolina State University
1968 North Carolina State University

Cook, Wanda 1965 Florida State University T & t

Coombs, Mary 1967 University of Maine T

Cooper, Charles 1.967 University of Wyoming A

Cordasco, Francisco 1967 Montclair State College A

Corey, Ginger 1966 University of California
Los Angeles Extension

1967 University of California
Los Angeles Extension

Conlon, Richard 1967 University of California
Los Angeles Extension

Cornish, Thelma 1968 North Carolina State University

Corwin, (Mrs.) Alice 1967 University of Maine

Cosgrove, Charles 1967 University of Maine

Cottier 1968 University of Missouri
Kansas City

Cottingham, Harold 1965 Florida State University T & A

Cousens, Frarces 1967 Wayne State University

Couvillion, C. C. 1968 University of Oklahoma A

Crabtree, JnA 1967 George Washington University A
1967 Montclair state College A
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Craddock, John 1968 Ball State Teachers College C

Cropp, John 19!5 Florida State University T 4,A

CrosswhitelJoe 1966 Ohio State University T

Crow, (Mrs.) Sparkle 1968 .Ball State Teachers College C

Curry, Robert 1966 North Carolina State University
1967 University of Oklahoma A
1967 North Carolina State University
1968 University of Oklahoma A
1968 North Carolina State University

Daigle, Laurel 1967 University of Maine T

D'Angio, Robert 1965 Florida State University T & A

.

Daughtry, (Mrs.) Mamie 1965 Florida State University T & A

Davidson ,
Edmonia 1968 George Washingtop University A

Davies, J.Leonard 1967 University of Iowa A

Davis, George 1965 Florida State University T & A

Deck, James 1967 North Carolina State University

1968 George Washington University A

1968 North Carolina State University

Defeo, Rita 1967 University of Maine

Delkcr, Paul 1968 North Carolina State University

DeMott, K. E. 1968 University of Texas at Austin

Densmore, Max 1965 Michigan State University

Derbyshire, Robert 1966 Florida State University

Dighera, Allen 1968 Ball State Teachers College

Doerr, Joe 1968 University of Missouri
Kansas City

Dolan, Robert 1966 North Carolina State University

1967 North Carolina State University

(4,
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Donaldson, Bill 1961i Florida State University T & A

Doran, Roger 1967 University of Maine

Borland, James 1966 North Carolina State University
1967 Florida State University
1967 Ohio State University
1968 George Washington University A
1968 University of Texas at Austin
1968 Ohio State University

Dowling, William 1967 Ohio State University
1968 Ohio State University

Downs, James 1967 University of Arizona TESOL

Dozier, Ronald 1967 Wayne State University NUEA

Briggs, Wesley 1968 University of Oklahoma . A

DuBois, Eugene 1967 Ohio State University T

DUBose, Harvey 1967 University of South Carolina A

Dudharkar (Mrs.; Susan 1967 Portland State College T

Duffy, Betty 1967 Portland State College T

Duhon, Dorothy 1968 University of Colorado T

Dunn, Gerard 1967 University of Maine T

Dunn
,
Thomas 1967 Wayne State University T

Dutton, M. D. 1965 Florida State University T &A

Duran, Cleto 1968 University of Texas at Austin T

Earnest, Betty 1967 North Carolina State University T

Easley, Edgar 1966 University of California
Los Angeles Extension

1967 University of California
Los Angeles Extension

East, J, K. 1967 University of South Carolina A

Eaves, Rill 1967 University of South Carolina A
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Eckstein, Jackson 1967 University of California
Los Angeles Extension T

Eddins, C. R. 1967 University of Oklahoma A

Eggers, Ozzie 1968 University of Missouri
iiansas City

Elfner, Elinor 1968 Florida State University

Elkins, Kyrie 1967 Wayne State University

Elmore, H. D. 1965 Florida State University T &A

Elofson, Elferd 1967 Florida State University

Esarey, Clark 1967 Wayne State University

Ether, John 1967 State University of New York
at Alban%

1968 State University of New York
at Albany

Evans, Roy 1968 University of Texas at Austin

Eyre, Gary 1967 University of Wyoming A
1968 University of Colorado .T

Fallesen, Cordon, R. 1967 North Carolina State University
1968 North Carolina State University

Farley, Jere 1967 University of South Carolina A

Ferrell, Clayton 1966 Ohio State University

Ferrier, Ray 1965 Miehignn State University
1967 Wayne.State University

Fightmaster, Walter 1967 Wayne State University
1967 Wayne State University N LTA

Fish, Eurah 1967 Portland State College T

Fitzgerald, Hunter 1966 University of California
Los Angeles Extension '1'

1967 University of California
Los Angeles Extension

c"
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Fitzgerald, Ptu1 19G6 Florid:1 Statu 1211;,,or:;ity T

Flannagan, James 1968 George Washington University A

Flickinger, Geneva 1gii7 North Carolina State ItnivursiLy 'I'

Flint, James 1965 *Florida State University T & A
1967 Florida State University
1067 University of South Carolina

Flowers, Wm. L. 196G North Carolina State University

Floyd, Leroy 1965 Florida State University T & A

Forand, Joseph 1967 State University of New York
at Albany

Forand, Paul 1903 State University of New York
at Albany

FOrd, Williom 1965 Michigan State Un!vLrsity

Forrest, John 1967 University of South Carolina A
1967 Florida State University

Foster, Gerald 1967 Wayne State university
1967 University of Maine
1967 North Carolina State University
1967 Wayne SLatc University NUEA

Fox, Jesse Jr. 1968 University of Texas at Austin

Fox, Ralph 1967 University of California
Los Angeles Extension

Frank, Harry 1967 Florida State University

Fraser, John 1967 Wayne Sinte University

Freedman, Leonard 1966 University of California
Los Angeles Extension

1967 University of California
Los Angeles Extension

Fulton, William 1967 University of Oklahoma A
1963 University of Oklahoma A

'4
4,4
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pvCabricle, Yug,..ne 1966 Univerr,ity of

Los Angeles Yxtension

Gaffney, John 1965 Michigan State University

Gale, Raymond 1968 Dail State Teachers College

Gunibacorta, Rocco 1967 State University of New York
at Albany

1968 State University of New York
at Albany

Ganeles, Daniel 1967 State University of New York
at Albany

1907 Montclair State College A
1968 State University of New York

at Albany

Gardiner, Glenn 1966 University of californla
Los Angeles Extension

1C07 Univcrity of Califoiaia
Los Angeles Extension

Gardner, G. Leon 1966 University of California
Los Angeles Extension

Gartner, Richard 1966 North Carolina State University
1967 University of Oklahoma A
1967 North Carolina State University
1968 University of Texas at Austin

Gartrell, Kenneth 1966 Ohio State University
1967 Wayne State University

Gately, Thorns 1907 Wayne State University NUEA

Govola (Mrs.) Margaret 1967 Wayne State University T

Gearing, Phillip J. 1965 Florida State University T & A

Gees1;n1 Bob 1965 Florida State University T & A

Geeslin, (Mrs.) Carol 1965 Florida State University T A

1967 Florida State University

Geiger, Nancy 1965 Florida State University T & A

Gibsun, L. H. 1965 Florida State University T & A

39
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Gilleopie, Joyce 1967

..1.111M.

University of Arizona WSW,

Glasgow, M, W, 196i Uni versity of Oklahoma A

Glass, P.r1Ralee 1967 Uni ersity of Maiike T

Glick, David 1967 Wayne State University

Glover, Dilly 1967 Florida State University T

Godwin, Thad 1965 Florida State University &A

Goldrmith, Eduard 1966 University of California
Los Angeles Extension T

Goodman, (Mrs.) Ruth 1967 Montclair State College A

Goodwin, (Mi ss ) Sara H. 1967 Nolth Carolina State UnivertAty

Goossen I rvy 1967 University of Arizona TESOL

Gordon, Sandra 1967 University of Arizona TESOIJ

Gould, Gerald 1963 Michigan State nivc,rsity
1968 Ohio State University

Granger, Donald 1965 Florida State University T E.: A

Granger, Rosemarie 1967 University of 41i no T

Green, Harry 1905 Florida State University T & A

Green, (Mrs.) Margaret 1965 Florida St;.te University T & A

Green, Robert L 1965 Iii chi Ran S tat. Uni versi t y T

GricsFman, Denjamin 1967 North Carolina State University
1938 North CarolJna State University

Grimm, Betty 1965 Florida State University T A

Grimm, Wayne 1967 Wayne State University T

Gueiros, Ilze 1967 Florida State University T

Guimaraes , Calvin() 1967 Florida St.te University T
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Halo, Dons 1968 University of Oklahoma A
1968 University of Texas at Austin T

Hall, Lucy 1967 North Carolina State University
1968 George Washington University A
1968 North Carolina State University

Halverson, Brent 1968, Florida State University

Hamachek, Donald E. 1965 Michigan State University

Hamilton, William 1966 University of California
Los Angeles Extension

Hammett, Earl 1968 University of Toxas at Austin

Hanberry, Gerald 1968 Florida State University

Hand, Sam 1965 Florida State University T &A
1966 Florida State University
1967 University of South Carolina A
1967 Florida State University
1968 Florida State University

Hanisch, Dorothy 1967 University of Iowa A

Hankins Edward 1965 Florida State University T & A

Hardin, Frank 1967 University of South Carolina A

Harper, Ed 1967 University of California
Los Angeles Extension

Harris, Bill 1967 University of South Carolina A

Harris (Mrs.) Frances 1967 Portland State College
1968 Portland State Coll-go

Harrison (Mrs.) Mattie 1968 University of Oklahoma A

Haught, Robert 1967 University of Oklahoma A

Hayes, John J. 1968 University of Colorado

Hays, Timothy 1968 University of Missouri
Kansas City

Heil, Carl 1967 Florida State University

41
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Henderson, George 1968 University of Oklahoma

Hendershot, Carl 1968 George Washington University

Hendrickson, Andrew 1966 Ohio State University
1967 Ohio State university

Hengst, Herb 1968 University of Oklahoma

Henny, R. Lee 1967 Wayne State University

Hensley, Bonnie Lee 1968 Florida State University

Hershey, Harvey 1965 Michigan State University
1967 Wayne State University

Hertert, Patricia 1966 University of California
Los Angeles Extension

Howell, Grace 1967 Montclair State College
1968 State University of New York

at Albany

Hewitt (Mrs.) Mary Jane 1966 University of California
Los Angeles Extension

Heyman, (Mrs.) Shirley 1967-
68 Portland State College

1968 Consultant-Alaska

Hictt, Norris 1968 University of Texas at Austin

Higgenbothom, Honorable
A. Leon, Jr. 1968 George Washington University

Higgi ns, (Mrs.) Mildred 1968 Florida State University

Higmnn, W. Howard 1968 University of Colorado

Hill, Clarence M. 1967 University of Oklahoma
1968 University of Oklahoma
1968 University of Texas at Austin

Hill, Frederick E. 1965 Michigan State University

Hill, Joseph 1967 Wayne State University

Hilton, Harry 1967 University of Iowa
1967 Minnesota State Departinent

of Education

42. .
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Hoffman, Hy 1967 North Carolina State University '1'

Rippler, R. Randolph 1967 Wayne State University T

Hollis, Jennie Clyde 196S George Washington University A

Hollis, Joseph 1968 . Ball State Teachers College C

Holmes, Douglas 1966 University of California
Los Angelcs Extension

1967 University of California
Los Angeles Extension

Holt, Alfred 1968 State University of New York
at Albany

Holt, Charles 1968 Florida State University

Hood, Don 1968 University of Oklahoma A

Hopkins, (Mrs.) Bernice 196b Florida State University T &A

Horn, Virgene 1967 University of California
Los Angeles Extension

Horton, E. B. 1965 Florida State University T &A

Houghton, Alfred 1967 State University of New York
at Albany

1967 Wayne State University NUTA
1968 State University of New York

at Albany

Howell, (Mrs.) Mary 1968 University of Texas at Austin

Hoyt, Kenneth 1967 University of Iowa A

Huelsman, Charles 1966 Ohio State University T

Huffman, Francis, 1965 Florida State oniversity T &A

Hughes, Hughie 1968 North Carolina State University T

Hull, Rollin 1967 University of Wyoming A

Hunt, Paul 1966 Ohio State University T

Hunter, Robert M. 1''r,8 University of Colorado T

43
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Hurst 1968 Univrsity of Missouri
Kansas City

Hussey, Wayne 1968 Portland State College

Hutcheson, Sigrid (Sr.) 1968 University of Colorado

Hutchins, Julia 1967 Portland State Collez,,o
1968 Portland State College

Hutchison, Peyton 1967 Wayne State University

Ingham, Roy 1966 Florida State University
1968 Florida State University

Iverson, Maurice T. 19G7 North Carolina State University

Jahns, Irwin 1967 Florida State University
1967 University of South Carolina A
1968 Florida State University

Jarman, B. n. 1968 George Washington University ,....A

Jarrett, Milt 1967 University of Oklahoma A

Jensen, Glenn 1967 University of Wyoming A

Johnson, Dorothy 1968 Ball State Teachers College C

Johnson, Edwin A. 1965 Florida State University T & A

Johnson, Harvey 1967 Montclair State College A

Johnson, Lowery 1967 Minnesota State Department
of Education T

Johnson, Rita 1966 University of California
Los Angeles Extension

Johnson, Robert L. 1967 Wayne State University NUFA
1968 University of Colorado

Johnston, Charles 1967 University of Iowa A

Johnston, William 1967 University of California
Los Angeles Extension

Jones, Charles 0. 1967 Florida State Univer.,ity
1968 Florida State University

44
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Jones, Jan 1967 Univorsity of Iowa A

Jones, (Mrs.) Patsy 1967 University of Arizona TESOL

Jones, Wymln 1965 Florida Slate University T & A

Kean, Gwendolyn 1968 North Carolina State University

Kelley, Claude 1967 University of Oklahoma

Kempfer, Homer 1968 George Washington University

Kennedy, Wallace A. 1966 Florida State University

Kennington, Agnes 1967 University of Wyoming

Kessler, Karl 1966 Ohio State University

Ketner, Robert 1967 University of Oklahoma

Kett]or; Dnvi6 1968 University of Texas at Aurtin

Keyes, Karl 1967 Wayne State University

Kielty, Margaret 1966 Ohio State University
1967 Ohio State University
1968 Ohio State University

Kindred, Robert 1966 University of California
Los Angeles Extension

1967 University of California
Los Angeles Extension

King, W. 19GS George Washington University

Kirkland, ('.Irs.) Catherino19GG North Carolina State University
1967 Florida State University
1967 University of South Carolina

Kl- is, Russell J. 1965 Michigan State University

Kleven, Joc 1967 Portland State College

Knotts, James L. 1967 University of Oklahoma

Knowles, Malcolm 1967 University of Maine

45
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Knowlton, Clark S. 1968 University of Colorado '1

Koehler Lawrence 1966 Univcrsity of California
Los Angeles Extension

Komivcs, Valztrio 1967 Wayne State University T

Koth, Alan 1967 University of South Carolina A

Kowitz, Gerald 1968 University of Oklahoma A

Kruger, Daniel 1965 Michigan State University T

LaMont , (Mrs.) Lynd 1967 University ofArizona TESOL

Langerman, Phil 1967 University of Iowa A

Labe. Keith 1968 Ball State Teachers College C

Laubach, Wilbert 1965 Michigan State University T

Law, Bob 1965 I:lc,ridz4 StaLe University T & A

Lawrence, Frank 1967 North Carolina State University
1968 George Washington University A
1968 North Carolina State University T

Lawter, Joe 1968 University of Oklahoma A

Lee, Eric 1967 University of Maine 1'

LeFrois, Ronald 1965 Michigan State. University T

Leighton, E. Roby 1967 University of California
Los Angeles Extension T

Lethbridge, Elliot 1967 Montclair State College A

Leitch, Dana 1965 Florida State University T & A

Lewis, Harry 1968 University of ColGrade T

Lieberthal, Mil 1967 North Carolina State University T

Lightburn, Joseph 1966 University of California
Los Angeles Extension

46
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Universi.y of CaliforniaLindsey, Col. Edward 1967
LOS Extension

196:i Po'Lland State Cu11ev,0

LobuLs, John 19GS George Washington University A

Lockett, William 1967 University of Arizona TESOL

Lockman, John 1965 Florida State University T &A

Long, Robert 1968 Floriat State University

Lord, Donald 1967 University of Maine

Luke, Robert 1965 Florida State University T &A
1967 University of Oklahoma A
1961 University of Missunii

Kansas City A
1968 State University of New York .

at Albany
1968 Florida State University

Lynn, Don 1965 Florida State University T &A

Lyon, W. Demon 1967 University of South Carolina A

Mach, W. Ivey 1965 Florida State University T & A

Mack, Lynn 1967 University of California
Los Angeles Extension

1967 North Carolina State University

Magruder, Eugene 1968 George. Washington University A

Malcolm, Richard 1967 North Carolina State University T

Mallard, narry 1967 University of Iowa A

Maltzwn, Edv.ard 1936 North Carolina State University T

Mangano, Joe 196G North Carolina. State University
1966 Florida State University
1967 State University of New York

at Albany
1967 University of South Carolina A
1967 North Carolina State University
1967 Wayne State University NUEA
1967 Montclair State College A
196t; State University of New York

at Albany

47
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Mann Thomas
, 3967 waync State Univr.rrsity T

Marher, Robert 1967 University of Iowa A

Marsh, C Paul 1(166 North Carolina State University T

MarL41tall, J. Stanley 1967 Florida State University T

Martin, Anita L. 1967 Montclair State College A

Marlin, Charlotte 1967 Wayne State University
1968 Ball State Teachers College

Martin, James S., 1966 Florida State University T

Martin, Patrick 1967 Montclair State College A

Mason, George 1965 Florida State University T & A

Mason, Walter 1967 University of Oklahoma A

Massey, Harold 1968 University of Texas at Austin T

Mathieson Lois 1967 State University of New York
at Alb:Lny

1968 State University of New York
at Albany

Matthews, Howard 1968 George Washington University A

Mauk, Warren 1968 Florida State University T

Mauth, Leslie 1968 Ball State Teachers College C

McCo)lun, Bernice 1966 Florida State University
1.967 Florida State Uniorsity

MeConner, Stan 1967 University of Maine

McCoy, (Mrs.) Mary 1968 Florida State University

MeCreight, J. C. 1967 University of Oklahoma A

MeCubbin, (Mrs.)Barbara 1965 Florida State University T & A

McGee, Huwell 1967 University of Oklahoma A

MeIntyr.:, (Mr:;.) 1965 Florida State University T S A
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McKee, John

.....

1.967 University or Y.ainc
1967 Wayne State University NMA

McKenzie, John 1967 Portland State College

McKeon, Steve 1963 University of Texas at Austin

McLean, Robert 1968 University of Texas at Austin

McPherson, J. J. 1968 George Washington University A

McWatt, George 1967 Wayne State University

McWilliams, Paul 1967 Wayne State University

Meeth, Louis 1965 Florida State University T & A

MengPrt, Fritz 1966 Ohio State University

Metcalf, Richard 1968 Florida State University

Miklos, John L. 1966 Florida State University

Mikulak, Michael 1967 University of Iowa A

Miley, W. iv. 1967 Florida State University

Milio, Nancy 1967 Wayne State University

Millard, Wayne 1965 Florida State University T & A

Miller, Howard 1966 North Carolina State University

Miller James 1967 Wayne State University

Miller, (;irs.) Pvtrieia 19:37 Wayne State University

Milona, Arthur 1968 George washington University A

Minkoff, (Mrs.) Dorothy 1967 State University of New York
at Albany

1968 State University of New York
at Albany

Minnis, Roy 1965 florida State University T & A
1967 University of Iowa A
1968 University of Co3orado

Mitch01, Nieholar 1967 UniverL;ity of South Carolina A
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Mock, lalph

Year institution
Typu of
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19G University of ohlahoma A
1968 University of Texas at Austin Ii'

Mocker, Pon 1968 Un;ver.c:dly of :1:issouri

Kansas City T

Modesto, Frederic() J. 1967 North Carolina State University T
1968 North Carolina SLair University

Monahan, William 1967 University of Iowa A

Monroe, Uruce 1966 University of California
Los Angeles Extension T

1967 University of California
Los Angeles Extension

Just.o Perez 1967 North Carolina State University T

Morgan, Luther 1967 Minnesota State Dc;partment of
Education

Morrison, M. L. 1967 University of South Carolina

Morrow, Margaret 1965 Florida State University T A

Morrow, Raymond 1967 University of Maine T

Morton, Ed 1967 University of California
Los Angeles Extension T

Muehl, Sieghor 1967 University of Iowa A

Mueller, Elmer 1967 Minnesota State Department
of Education

Mulvey, Mary 1967 University of Maine

Munch, Charles 1965 Florida State University T A

Murphy, Garrett 1938 State University of New York
at Albany T

Murray, Chalmers 1965 Florida State University T & A
19G Florida State University T

Murray, Thollas 1965 Florida State University T & A

Nadler, Leonard 1916 Florida Slate University '1'

1967 Florida State University T
1968 George Washington Univelsity A
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Nave, Wallace

Neff, Monroe

Nelson, (Mrs.) Martha

Nesbitt, Charles

Nesscr, John

Neufeld, William

Newilan, Ernvst;

Nichols, Herb

Nichols, John

Norrell, Gwendolyn

Northcutt, Travis, Jr.

Noyes, Garth

Nunney, Derek

O'Hara, Jar.K.:s

Ohlinger, John

Ohm, Robert

(I3 -33)
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1967 North Carolina State University
1953 North carolina State University.

1066 North Carolina State University.
1967 Noral Carolina State University
1968 George Washington University
1968 State University of New York

at Albany

1968 University of Texas at Austin

1968 Ohio Stale University

1967 Wayne Stale University

1967 North Carolina State University
1968 George Washington University
196$ North Carolina State University

1968 Florida State University

]967 Florion Stake Univernity
1967 Wayne State University
1967 North Carolina State University
1967 Wayne State University

1967 University of Maine

1965 Michigan State University

1965 Florida Stale University

1967 University of Arizona

1966 University of California
Los Anz;eles Extension

1967 University of Oklahoma
1967 University of South Carolina
1967 University a! Maine
1967 North Carolina State University
1967 Wayne Stale Univer sity

1967 Wayne State University

1067 Ohio State University
1968 Ohio State University

1968 University of Oklaln,ma

Si

Type of
1,1rtiLute

T

A

T

T

A

NUM

T Ez A

T TESOL

A

A

NI /EA

T

A



N00.:e

Oliver, Tpowird P.

War lmtitution
Typc of
Instituto

'1'MC riorid:: Stair Univenilty

Osborne, Man 196S Ohio State University T

Otts, John 1967 University of south Carolina A

Overfield, Herb 1968 University of Texas at An:Ain T

Pacelli, Antbny 1968 State University of New York
nt Albany PN

Pagano, Jules 1967 University of Oklahoma A
1967 State University of New York

at Albany
1967 University of Yaine
1967 North Carolina State Universjty
1967 Wayne State University NUEA

Paige, Joseph 1967 Wayne State University
1967 North Carolina State University
1937 Wayne Siai.e University NtizA

1963 George Washingtin University A
1:.13 Ohio State University

Palmer, Hobert 1965 Florida State University T 84 A
196S Florida State University

Pantell, Dora 1967 State University of New York
at Albany

1968 State University of New York
at Albany

Papcun, George 1967 University of Arizona TESOL

Parker, roalin 19G7 Univer5iiy of Oklahoma A

19GS Unive,sity of Oklahoma A

Parker, Jack 1968 University of Oh3nhoma A

Parker, Norman 1967 Florida State University

Partner, Bruce 1966 Ohio State University

Passy, Robert 196E State University of Nev' York
at Albany

Patti von, Rw;e rtry 1967 Wayne State University
1968 Ball Slate Teach.:r:, Collel;e



BEST COPY AVAILABLE

Name Year
Type of

IMM

Pearce, DouvJas 1966 Univer!..ity of Calitornia

Los An:;cle-; Exten5ion
1967 University of California

loo:.. Al.;;eles 1:xtemlion

Pease, John A. 1965 Miaiaan State University

Pennington, Don 1967 University of California
Los Angelos Extension

Perlmutter, William 196S Staio University of Now York
at Albany

1967 University of Paine

Peters, Floyd 1965 Florida State University T & A

Peters, John 1967 North Carolina State University

Peters, Robert 1967 Ohio Slate University
196S Ohio State University

Petrel: Jim 1967 University of Oklahoma A
19r.;8 University of Oklahoma A

Miler, Gregg 1965 Florida State Univer:3ity

Phillips, Paul L. 1965 Florida State University T E.: A

Pickarts, Evelyn 1966 University of California
Los Angeles Extension

Peirson, L. R. 1967 Portland State College

Pietras Thol ns 1965 Miehi:,an State University

Pit 001, hohert 1967 Florid t State Univer;:ity 1

19G7 North carolinr. state University
1967 Wayne State University NUEA

Pi tts, Di shop 1968 University of Texas at Austin

Pockat, D. D. 1967 Univorsity of South Carolina

Polk, E. E. Jr. 1967 Univerity of loath Carolina A

Popham, Jnmos 196G Universit), of California

Los An:,,eles Extension
1967 uni versi ly 0; 1!.1 i

1967 Wtyne State Liu versi ty

53



(R-36)

Tyro (A
NVNQ Year Instiletion ILstiiutc:

Porter, George 1967 Portland State Colleiw
1908 Por::.and stai Colle1.0

Porter, Gerald 1968 North Caolinri State University

Porter, Joseph 1967 Slate niversity of New York
at Alk.ny

1968 State University of New York
at Albany 1

Powell Jonnie 1966 Flo. ida state Un:versity

Powers, Carl 1967 Wayne Stnlu University
1967 Wayne State University NUEA

Praed, !onx 1966 University of California
Los Angeles Extenvion

Pander, Williom ]965 Florida State Univcrity T & A

Qazilbn:ih, Husain 1907 Florida State University
1S36 SLate Univc..siLy

Quinly, William 1966 Florida Stace University
1968 Florida State University

Quinn, Enily 1966 North Carolina State University
1967 North Carolina State University
1967 Montclair State College A

1968 North Carolina State University

Rankin, Marcus 1965 Florida State University T Ea A

Rapp, Walter 1967 University of Oklahoma A

PaFof, Elvin 1967 Wa)ne State University T

Ini::sman, Fr.itiL 1966 Florida state University T

keynold!:, Don 1968 North Carolina state Univcrsity T

Reynold::, Eex 1966 North Carolina State University
1967 North Carolina Stale Univefsity
1967 Wayne State University NATA

1968 University of Mi:.soari

Kansas City
1968 Univer!:ity of Texas at Austin

,114
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BEST COPY AVAILABLE

Ty1):.! uf

Name Ye.tr Institute

Ri chseche, I; t1 196:1 Pn11 St:ILe C

Riddle, Hill 1967 Uni versi t y of oli1ahoma A

1UG8 Uni vvsi ty of Oklahoi,o A

Riney, Ruby. 1967 Minn..suta State Department
of Education

Rishel), J. A. 1965 Florida State University T & A

Roberts, Ernest 1967 Flori da State University

1968 Floridl State University

Roberts, Thoas 1967 Wayne Stale University
1067 Wayne State University NUrA

Robi nson , By rl 1967 University of call fornia
Los A ni;eles Rxtcnsi on

Robi n5011 Ceei I 1967 Uni versi t y of A ri zona TES01,

Rockhill, Sylvia 1967 University of California

Los Angeles Extension

Rockwood, Charles E. 1966 Floi da Sta te Uni versity

Rombouts, Jack 1965 Mi chi gnn State Uni versi ty

Rose, Harold 1C ;;S Florida State University

Rose, Marvin 1967 University of Wyoming A

Rowe, James 1968 Hall State Teachers College

Rue, (Mrs.) Hazel 1967 Port land state College

n, rt 19:17 Uni vk:J.i 1 y of California

Los tti c. loss Yx ten::ion

Rupert, Robert 1966 Uni versity of Cal i foni a
Los Angeles Ex ten si on

1967 University of California
Los A ncele:; Extension T

Rupiper, 0. J. 1967 University of ohlaho,in A

Russell, Ge01;e 1966 North Carolina State University

Russell, Kenneth 1967 University of ; Owa A



(D-38)

Namt.' Institution
7yP.. ef

lnstitot..?

Ryan, John 1067

Om.

University or JilC

Sampieri, Robert 1967 University of California

Los Angeles Extem;ion

Sanders, Bernice 1968 University of Texas at Austin 7

Saylor, Marc.aret 1968 George Washington Univertity A

Scannell, Dale 1967 University of Iowa A

Schlossberg, Nancy 1967 Wayne State University
1967 Wayne State University NUEA

Schour, ',men 1967 University of Iowa A

Schroeder, Wayne 1965 Florida State University 7 & A

1966 Florida State University T
1967 Florida State University
1968 Florida Stvte University T

Sehuliort, Louis 1967 University of South Carolina A

Schultz, M. Eldon 1968 Ball State Teachers College C

Schultz, Louis 1965 Michigan State University

Schulze, Rev. Paul 1967 Port:I.and State College

Seaman, Donald F. 1965 Florida Stale University T &A

Sederburg, Curtis 1967 University of Iowa A

Sefert, Carl 1967 North Carolina State University T

1968 North Carolina State University T

Shannon, Lyle 1967 University of 'am A

Sheldon, Jathe:i 1957 University of Iowa A

Shepherd, Gene 1968 University of Oklahoma A

Sherron, Ron 1938 North Carolina State University

Sherry, Eta rd 1967 University of Maine T

Shorty, WeAey 1967 University of Maine

Shiites, j3hC:1 1967 'v,a5ne Slate Uniersity 7

56
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BEST COPY AVAILABLE

Typc ef
Name Year Institution Insiituto

Sideris, Jh 1967 UnivcAsity of Maine T

Simmoin; (Mrs.) Olivia 1965 Florida State University T & A

Sjogren, Douglas 19GS University of Colorado T

Slatton, Frank 1968 University of Oklahoma A
1968 University of Texas at Austin

Slaymaker, John 1967 Ohio State University

Smith, Bernard 1965 Florida State University T & A

Smith, Charles 1965 Florida State University T & A

Smith Donald
8 1967 Wayne State University

1967 Wayno State University NUEA

Smi th, Edwin 1965 Florida State University
1966 Florida State University
1967 Florida State University
1968 Florida State University

Smith, Ellison 1967 Florida State University

Smith, Forrest 1967 University of Maine T

Smith, Laudine 1968 University of Texas at Austin T

Smith, Otis 1967 Wayne State University T

Smith, Valerie 1967 Montclair State University A

Smith, W. A. 1967 University of South Carolina A

Smith, William 1966 University or California
Los Ani.,,eles Extension

Snavley, A. Eloise 1967 University of Iowa A

Snider, Glen 1968 University of Oklahoma A

Snyder, Robert 1968 Florida State University

Sorenson, Garth 1966 University of California
Los Angeles Extension
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hzipic y el r lmdituLion
Type of
In.Ajtule

Stayiwtn, HwNard 1965 vlerida State University T & A

Steeves, Roy 1960 Univorsity of California
Los Angolos Extension

1967 University of California
Los Angeles Extension

Steinman, Richard 1967 University of Maine

Stevens, George L. ]906 Florida State University T

Stillwell, Hamilton 1967 Dayne State University T

Stoker, Howard W. 1966 Florida State University T

Stone, Coystal 1968 University of TO: aS at Austin T

Stone, Franklin 7967 University of Iowa A

Stone, Mode 1965 Florida State University T & A

Striph, (Mrs.) Florence 196b Michi3nn State University

1967 University of Oklahoma A
1967 State University of New York

at Albany
1967 Wayne Slate Universitr
1967 Wayne State University NUEA

Strumbeck, Ronald 1968 State UniverEity of New York
at Albany

Supple, Robert 1967 University of Maine

Sweet, W. D. 1965 Florida State University T & A

Swift, George 1967 Portland State Collco
1968 Port]and Statc. College

Sworder, Stanley 1967 UnlvcrLiity of California

Los Angeles Extension

Sylvester, E. P. 1967 Florida State University
1967 University of south Carolina A

Taborn, John 1967 Minnesota State Department
of Education

58
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Name Year

1967

BEST COPY AVAILABLE

Institution

Univorsity of Iowa

Typu or
Institute

ATapleti, Lloyd

Tapscoit, Ed 19G7 North caro?ina State University
1968 Uni..ort;ity of Texas at Austin

Taylor, Walter 1967 University of California
Los Angeles Extension

Thomas, Herschel 1967 Wayne State University

Timken, Jo:.! 1967 University of Oklahoma A

1968 University of Oklahoma A

1968 University of Texas at Austin

Timmons, George 1967 Portland State College
1968 Portland State College

Todd, Gordon 7967 University of California
Los Angeles Extension

Tomaino, Louis 1968 University of Texas at Austin

Tomson, John 1968 University of Colorado

Tracey, John 1967 State University of New York
at Albany

Travis, George 1966 Ohio State University
1937 Ohio State University
1968 Ball State Teachers Collage

Trigg- Gordon 1967 University of California
Los Angeles Extension

Trimble, Harold 1907 Ohio State University
1903 Ohio Siate University

Troy, Clair 1957 State University of Now York
at Albany 7

1968 State University of Now York
at Albany

Tufte, (swald 1967 University of Iowa A

Turner, (Mrs.) Mary 1967 North Carolina State University

Turner, Doan 1968 North Carolina State University

Ulmer, Curtis 1965 Florida State University 7 t; A

1966 Florida State University T

7967 Plorida State University 7

1967 Univorsity of South Carolina A

59
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Name Year institution

Type 0C
Institute

Upton Ealph 1965 FloridA Stir university T & A

Valentine, C. Glenn 1967 Wayne State University NUEA

Van Heckel, Byron 1965 Michigan State University T

Vicars, James 1966 Ohio State University

1967 Ohio State University

1968 Ohio State University T

Vinson, William 1967 Wayne State University NUEA

Waldron, Homer 1967 University of Oklahoma A

Walker, J. L. 1965 Florida State University T & A

Walker, Joe 1967 University of Oklahoma A

Wall, Lindl 1966 University of California
Los Angeles Extension

1967 University of California
Los Anvles Extenc:ion

Wallace, George E. 1967 North Carolina State University
1968 North Carolina State University

Warburton, T. Stanley 1967 University of California

Los Angeles Extension

Warden, Anne 1967 University of South Carolina A

Warren, Richard 1965 Michigan State University

Wasinger, Gordon 1967 University of Iowa A

Watrous, Joan 1967 State University of New York

at Altlany

Watson, Eugene 1966 North Carolina State University

Weaver, Frank B. 1967 North Carolina State University

1968 North Carolina State University

Wcbber, Paul 1963 University of Texas at Austin

Weiner, David 1967 Wayne State University NUEA

1.968 University of Texas at Austin



Nr ie Year

1967

1967
1968

Heiner, Eichard

Weinhuid, Clyde 1967

1968

W.J1lborn, Charles 1965

Werner, Ruth 1907

West, John 1967

Wheatley, Joseph 1968

Whipple, litq;h 1967

Whitehead, Don 1968

Wiegman, Eugene 1068

Wilhelm, Thomas 1967

Williams Don 1965

Bolen 1967

Williams, Juanita 1967

Williap!:4, Macon 1967

Winians, :.;arthtt 1963

Willinns, Robert 1968

Williams, Sue 1965

Willian:;, Walter 1965

Wilmons, 13f.tty 1965

Wi1spn, Robert 1967

(D-43)

BEST COPY AVAIIABLE

Instittrtlon

state University of New York
at Albany
:00ntelair State College
State University of New York
at Albany.

State U.liversity of New York
at Albany
State University of New York
at Albany

Florida State University

University of. Arizona

University of South Carolina

Florida State University

Wayne State University

Ball State Teachers College

George Washington University

State University of New York
at Albany

Florida State University

North Carolina State University

Minnesota Stale Department
of Education

Florida Slate VnivL,rsiLy

University of Texa!, at Au:Ain

George Washington University

Michif,an State University

Florida State University

Florida State University

%'. dyne State University

1

Tyvc. of

A

'1' &A

TESOL

T

T

C

A

T

T &A

"I'

A

&A

& A
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TyPe or
Nome year Institution Institute

Wilson, W. C. 190 Stoic University of New York
at. Albany

Winder, Ceorge 1937 University of California
Los Angeles Extension

Winter, Calvin 1.965 Florida State University T & A

Winter, Joseph 1967 University of South Carolina A

Wolf, (Mrs.) J. 1968 George WaFhington University A

Wood, C. Robert 1968 University of Texas at Austin

Wood, Gertrude 1967 University of California
Los Angeles Extension

Woolhright, Carl 1967 University of Oklahoma A

Wright, Peter 1965 Florida State University T S&, A

1967 University of South Carolina A

Wright, Rex 1965 Floricht State University 7 & A

yarbrough, Cecil 1.967 University of South Carolina A
1967 Florida State University
1968 Florida State University

Varian, Jack 1965 Florida State University 7 & A

Zachlod, Michele 1965 Florida State University T & A

Zemrliels, E11.4abeth 1965 Flcridu StIlte University T & A

4, This list is incoluplete and represents vnrying nmountF; of pni-Licipatirw in the

institutes listed.
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The UniVvr:iity of Chicago is conducting a Workshop to Increase
and to Itnprove University Teacher Tr:iining in Adult Basic Education
Maech 9-It:, 1969, at the C( rater for Continuing Education; 1307 East GUth
Street , Chicago, Illinois 605'37. The workshop is supported by the U. S.
Office of !;ducation with fund: from Title III of the Adult Education Act.
of 1966.

This workshop is a natural neNt step in the transition from eiLci-
gency measures in adult basic education teacher training to the orderly
devoloinient of permanent programs for the training of ADE teachers. The
wuiLshup is based on the a:,sUmpLion club, the efjecLivt..ness and ettiiency
of student learning in adult basic education can be improved through pro-
grams d',.signed to train teachers.

The workshop will provide an assessment of the quality of research
in ABE, will. develop a statement of rescnrch needs, and will produce a
document which will include an introduction, research presented at the
workshop, discussion sumw.ries, coneltudon, and guidelines for future re--

search and for program development.

Criteria for selection include:

the participant must be on the faculty of an academie institution
the pa rt. i ci p:Int rais t be involved in an ADE 1 e:.cher trainint; proL.r.,11:
at pivr,cnl or have a cl.:!finite future co).;.iiiiiicnt to do so

the par ti c.i mast be ible to a. It end the cut i re kshop .

The tentative pro:,,rai! fur the worLshop includes:

THE 1,11(ralTUDE 01"1111; PJZODIE:u -- Philip Hauser, pircetor of Population
Research and 'Tai iii ire Center, University of Chic:ago

ABE TEACItEIZ TRAINING: COURSE OFFERINGS IN U.S Terirr 1110)000
Di rector of the Division of Continuing; Editz:ati , New York S Lc
Departilent of Education

THE ClILTURI: 0 POVERTY -- Had(!qd, President, U. S , Research
and Detclopli.,,mt

RE;;CTDI.: 'nu: (TI' :LE 0 POURTY DORS NOT EY1T,T znir!va Der rt
_

meal of Soei a I Rel t ions, Johns Hoplius uni vers y
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MIMI' IN CON, CoUNIY 11 i 1; 1.4 kir I Cooh Com y ,

Illinois, Public Aid

L.C.:;10:',S; (111uNGO nciUt!.et Soperintri.deol

for cont.inuin.:. Ldiwaticri, unicai.o Iward oi

PANLL ON T111.! ECONO:IIC lalaCrN FIX 01 -- Scha rlys, Sc hool. of

Dusiness, Geoe,etm.n Univcrliiy; Francis G;Jir, MAnpover
Administration, U.S. Depart: of Lubor; William Nobinr,on,

Director, Cook County Public Aid

TEACUER-STUDZT RELVflONSDIPS Irvin Jahns, Prultmnor of Adult
Education, Florida State University

ABE TEACHER PANEL

READING AND : WHAT a K.Now, W:IAT TO ENOW -- Wayne Otto,
Professor of Education Vat yen; of Wit..consin

ADULT ij:A1)IN.3 I NTIiIdsSM Don nrCIV:11, Pi'Oft::;SOr of );ducat.i on , e
Uni ver:;it y at Ina fah)

DE1ONSTiAT1ON or micro.ncniNG kyan, Director of 11;1T Prol;rail,

University of Chiengo

DUONSTIAT1ON OF ADP. TEACHING -- Maruaret Dliector of Adult

Education, Fit chburg Publi c Schcols

PIXS DENT'S CO;Y.:1Sq JON ON Ainiur EDucAT I ON - Arthur Cr:!bt ree Maim:ill:
111111W

President's Commission on Adult EducatIen

ADULT ILVELOMLENT -- Jack lIctwinich, Professor, bepart::..:ni of Psychiatr::,
+0 OWN& Imo.

Washington University

COGNITIVE angTs IN ADULTHOOD -- Rolfe Monce, Assistant Professor in
Psycholny, Syracuse University

COUNSELING ADULTS -- William pr:tz.,.icl, Director of General 5-.dccatio9,

Virginia Ftatk.- collul.L. 01. Nurfolh

TESTING -- N01,11 prot., U. S. Eploy,nt Service; iljorn KalscP, Son )1,41

State col3eL;c:

ACTION MOGI:An:I, TESOL: 1F.ALNI1;G 'ADS, 1'1',17M.3t MAD S'FAltr, Ylc. RaN

Director of Adult Educo.tion, MoPtclair State College; J(2aph
Chic!f, Bureau of Continuine: Lducation, Education Department, New Yuri:
State; William Stewart, Consultant, Center for Applied Linguistics;
Deb Nichols, Educ.ltionnl Conf.:1110nt; Joseph CarOnnn:;, South-.. -
welAcra Lducational Development Labui.at:)ry; Caivert Steuart;
flichard cortright, DireeLul- uf NI:P.;AE Addli Education Clearini;hooe
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BEST COPY AVAILABLE

IrAiti:,c, or C.7,T.(,0;.y iv iloward
Licnt)tik , Di 1.,2c. tor of Ite:It a refit, itto.;;I:0, vi WI 3 1..it%

M0111 y C:1] 1 10

nloed you rill Lind on :;hl.iic tt (19 tem. Not e that flo
deadl 1g!' !,ohmi t t n pp] i cot low.; i f Yebrulry 1, 1960. Plea !: in-

clude oth(r prt.inuot i)iFoiwlion on n separate shtxt,

Sinecrvly Yours,

William S. Griffith
As!,ocite Profv::sor of Pdacntion
Univey:Aty of Chicago
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The University of Chicallo anuoug..ce;, a 1:ol.!,hop to ii,{...reosc
and to Lit rovc e,'; ; Trn n n Adult c

Educntion to be held at the Center tor CmLinui.nii,
Ectucatilm. The wirkshop is B'utte'd by the U. S. 0:fice of Ilduention
under a Title III [0%1111 for to :-eller ILI 111; p.00jeclf-.1. The 1,,oals

of the ten-day workshop for 100 university faculty members currently
or potentially etn:.aged in adult basic education teacher tiaining and
25 lending researehe,'s are a) to formulate a clear analylis of the
state of the art of adult basic education; and b) to inform faculty
members who need this knowledge for the purpo:;c uf increasing the
effectiveness of existing teacher training pro;trams and encouraging
the development of new program:3. Interested university faculty may
obtain infumAtion and an application form from:

William S. Griffith
University of Chicago
5835 Suuth Rimbarh Avenue
Chicago, Illinois G0(37

Participanie. will meet !ind talk with otter university faculty
involved in 01' developing degree programs and/or short term pru:,,rors
in adult basic educatIon teacher training. Research on adult basic
edueation will be presented, examined, and practical applications discussed.
An inventory of all present adult basic education teacher training pro-
grams in the United States will be presented. The participants and re-
source staff jointly will identify nee,led research in adult basic education.
A publication Will result. from the workshop which will include an intro-
duction, research presented at the workshop, discussion summaries, con-
clusin, and guidelines for future reseah and program development.

Participants will receive travel expenses to and from the workshop,
and room, in addition lo a stipend of $75 a week plus $15 a week for cach
dependent. Participants will be responsihle for their own meals. In accorO-
ance with the established policy of NiTA and other institutes, selection of
participants will be contingent upon their ability to be present for the
entire workshop.

1,:e7.1w1's of the re!-'ourec staff are cn!,ned in Yesc!!reh on fontienally
illiterate :'d:ult: aii.i their education. R :;uurce pcuplt: will ineluth.:

Ray Ast, Director of Adult Education, Montc]nir State cojloge

Brnzziel, Director of Cencral EdocytIon, Virginia State College
at Norfolk

Arthur Crabtree, ChairmAn, President's Coroaission on Adult Education

Don Davie:;, As1Jociatc. Cu:;libsiener of rducation.il Personae1 Develo!,ment,

U. S. 011ie(' of Education

ItObcrl Dranch of Ocopltionni
be%,..10:,ent, Lureal. E1.,1.30y.:.ent Security, U.S. Deparl, of
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Philip 11;111: 1)1 rut. tt,r of th; 1,ot.-..t.',Arc11 ;Ind Tr:A hi Ct. II

of chic:11,t)

Irvin jahas, Assif:iant P..olessor of Adalt Edcatior, Florida fate
puiv,.esity

Worn Ka risen, Assoc ale Profe..sor Ednentlen, Sonr:.a St a College

Joseph :.laaano, Sulorvisor Of Easic ConLinuin:; Edheation, New Yorh State

Education Doparim:nt

hour,; rd MePann, Director of Rescafch, Human resources Research Office,

Division No. 3

Rolf Mongol Project Director, Depnitrent of Psychology, Syracuse
University

Monroe No Dilector of the Division of ContInuing Eclucati On, NOT York
State Education Dopartmnt

Wayne Otto, Associate Pi.ofessor of Education, University of WiSCoX3i,t

rev:in Ryan, Di rector of the :.:aster of Arts in Teaching Program, Uni versi ty

of Chicago

Topics to be covered include;

The magnitude of the problem of illiteracy in the United States today and
projections to 2000 A.D.

The state of ADE teacher training in the United States today

The culture of poverty: presentation and rebuttal

The economic return on adult basic education

StrAisties related to AM] teachers in the United States

The state of on reading as related to adalt basic cOncaLion

Adult inletests in eqdiat;

Tile useF. of illic,o-eaching in teacher training

liman develoil.3nt in adulthood

Cocolitive changes through adulthood

Research on testini!; the ABE student

Counseling the AEE stndeot

resoarcii

Action 1,rog1'a:2s tc:Acilint; English as a second langa:ti.e
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Twen hree i 11 ion :tail iu the i tcd t a 1 es Z11C d .lo 1*.e
funr.Liur.a]1y illit 16.1 to The U, S 011 cc% Eauea 1. ion he, Dc:pal
Nent r Vie 0 CFI CA: 01 c.. Opport unity, and t Dor:: r Lment
of De feiu:e :II 0 fund nt; p,(.,;;; ra t neech; of flute Iona] illit-
era les . The 1 went y -seven ins l. Lai teL; which ha Vc bct.:11 c()13(1:1C1
to sta11 to rai It 1' 1eller';; fur the adult oduc;.1.1 oil el a:i;:room ha ve only
bel..un to supply the 1 cachet's needed. The IVorlzshop to Increase and to
Improve Universi ty Teacher TV:11.11.i 11:.; Prov.rams in A dult Education is
p3 rt ntic d as ;al hiportz-bnt next stop in ineet lig the demand.
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AUr
. °PrA V.31:E.SflOP TO 1NCi:VISr, ALL) TO IMFROVE m/4te

TEA (Ai, T 1;ft MIN..; IN ADt I' BASIC EDUCV110:-;

'rho tin I si iy of cn
for cont:! Etloca (In

1 3 G7 s.; 601 h rout
Ch I cP 111 i not s CO337

rch 9 - 1S, 1989

(St reQL)

OFF1Cii PIIONE (Arca Code)

(City, State, Zip Code)

EXTENSION

NAM OF A CA I f'31I C INSTITUTION AT Will CH YOU HAVE Olt WILL HAVE LES PONS 1131 LI TY
FOR ADULT BASIC EDUCATION TEA CIIER TRA I NING

........
POSITION

HOW LONG HAVE YOU BEEN INVOLVED IN A DUI1' MS I C EDUCATION?

HOW LONG HAVE YOU BEEN INVOLVED IN TEACHER T 'XING?

ARE YOU PRESENTLY ENGAGED IN ABE TEACHER TPA 1N1 YES NO

I F YES , HOW LONG?

TYPE or ABE TEACHER TRA 1 NI NG PROGRAM: (Please cheek)

PART OF DEGREE PROGRAM

GI A DA TE

I N:Vr I TUTU.

crYin T

NON C i L T : T

COUR.;i3 WORK: NA?iE OF COURSE

- 0.111 .,,

1 M , 1,

11 .,,

CREDIT NONCREDIT
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cpy ei'

NONCIJ:D1 T

PLEASE DI.:SCI;

..--.--

NONC1'1.:1).

IF NOT ria :srrrix /;GA GE!) IN ADULT BASIC' 1:111.1CATION TLA NL.; WitAT PIA rS
DOES YOUR INSTITUTION DAVE FOR ADE TEACHER EDUCA TION? DESCH] r1,,

=0.00.1.010

WILL YOU ABLE TO ATTEND TM ENTIE.1 10 DNYS OF 1"OKS/I01)?

YES NO

FOR PURPOSES OF FAM1 IX A J,LOWANC.:: 110W l'.ANY DI:PI:NDI.INTS DO YOU IONE?

PLEASC SEND THIS 101:M TO:
Mr. William Griffith
ttni vers.i ty of Chi Ca t.:0
58:15 So Id h iiba rt. A v(..nt,(:

, I 31 i is

D1',A1)1,1:0: I Oi: A l'I'Ll_(ATJ is 1:1;1;1.ZIA la' 3 , 19 1:)

Partici pants i 11. rccci vc travel expen:;es to and from t Itc work hop, find
room, in addition to a si i pend of $75 n woe!: plats $15 for co ch depende.ct
Participants will Lc rc5pon5ible for thei r own meals In accordance t.ii.h the
cstabli ithed policy of NM% and other institute : :, selection of part ic.i tits will
Do coati nent upo' their a Di ] i ty to bc preS(.11t for the anti re V.301'hi.;htp.
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January 7, 1939

This is to inform you that your application to the
University of Chicago Workshop to increase and to Improve
University Teacher Training in Adult Basic Education,
lo be held March 9-1U, 1969, has been accepted. Enclosed

you will find a hrochuro de,eribing the Center for
Continuing Education where workshop participants will

live and meet.

Your travel expenses will be reimbursed i: you
will be good enough to save your receipts for our
accountinG department. You will receive a $123.50 stipend
for the ten-day workshop. Our records indicate that

you have dependents, for which you will receive an

additional $ . Please inform us immediately if

our records are incorrect.

Also enclosed you will fine a copy of the minutes

of the p1:11;lin;; the Worhhop,
goals orolind which the V:orhshop dc:igned and a

tentative prof!,1.abl.

Please feel free to call us if we have not
provided you with sufficient information.

W2G/df

Enclosures (2)

Sincerely yours,

William S. Griffith
A.ssoeiate Professor
Adult. Education
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As a p:trticip:n1 in the UniAiersity of Chicno Woil:shop to Int,re,'a
and to Doprove University To::chcr Training in Adult basic Ethir...aLion, your

travel nod room will be providd. For the details, see below.

Travel.: Your travel expem'es will be reimbur:;ed if you wili provid!
with z, trIlvel voucher and your ticket stub. Plan on a minimum of three
wells after mi.' rcoi tit of your vouller and lib for I he, /1:,; or i

expenses.

The Univer:Aty of Chicago will allow ten cents per mile if you tavel
by ear only if you show that no other means of tranoporLation is roasonabln.
Vie prefer the equivalent of tourist rate air faro.

Betv.een O'Hare intc:rnatioml Airport and the Center for Continuinl;
Educc,tion, 1:',U7 Last. GNI' Street, the most economical m.:,ans of travel is
the airj)rt to the Conrad Uilt on Hotel and a cab 10 the Center
for 0,211.1 Ind nz; Ethical i on. From la dway Ai rport., use a cab.

Room: Participants will be assii;ned to double rooms. As you arrive, you
wil' be assigned a room and zt roommate. If you have a preference of Voupv-
mit us ):no by FL,I)rua ry 28 provi F:i (111 1)0.

LOOl* ;Or !, 11::.; ThC''',.. %VP 1 be nu eh:, Ft...Q. for your ri

St roil° You 1 1 rci.ci e your Li Vend upon a rri The a v;oun 1.
of your vend st tea in our letter of acceptance. 11lo:.3s roe av;1

at the Center for Continuing Education. Participants arc, responiblc for
their own meals. Friday, March 14, there 770:a a 13a-nquot. Tichots vift

be available.

APH/dr

If you have any queAions, feel free to call upon us.

74

Sincorely youis,

('lIrS ) nn P. payes
A s:;151..a,)1., Project Di ice Loi
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THE UNIVEI:S1TY OF CHICAGO
'1'11E :,11:l'ARTI\iliNT 01 EDUCATION

51'35 LL? PAlt 1: A V N U I:

CIIICAGO ILLINOIS CO(37

T? :' real 26, 190

Dear

As you know, the University of Chicago Worhshop to increase

and to Improve University Teacher Training in Adult. Basic Education

mot march 9-1, 19G9. We had hoped to send a set of the papers iha'l

cam out of the conference to those unable to ati end. However, al-
though we anplicated the requisite number of copies, we ran out.
Apparently sme participants tool extras.

The variable quality of the papers makes it inadvisable to en-

tail additional expense for duplication. A publication is ferncoming

and you will be advised when the volume is available.

We are sorry that we are unable to provide you with copies of

the paper:: at this tire; .

APP:bla

Sincerely yours,

(7.1r:..) Ann P. Unycs

As:Astant Projoci Director
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As a rcsouree person in the Univerity of Chicago Workshop to
Increase and to Itrove University Teacher Traininv: in Adult Dasie Education,
all your expenses will be reimbursed. In addition you will receive a !;',200
honorarium for the two full days you spend with us. 1() will reca21 that
we a:I:cc: that, all 2:S011eC people arrive by noon thu day before present%tion
and stay until noon of the folloidng day. If a resource person should
able 10 si-ly logyr, of co..:rsz all eoverod and ts shnii eo
everyLhitr.; possible to increase the honorariu:,..

Travel: Your travel expenses will be reimburse,: if you will provide with
a travel voucher and your ticket stub. Plan en a minimum of three weeks
after our receipt of your voucher and stub for the processing of travel
expen:;es.

The University of ChicaL;o will allow ten cents pee mi:P if ymt travel
by car only if you show that no other means of tronsportatic<n js rem:onble.
We prefer the equivalent of tourist rate air fare.

Betv.cen O'Ham International Airport and the Center le Continuing
Education, 1.307 Last GOth Strectt, the most economic:1) ;beans of travel i s thu
nirpovl JimAu!,:ny to the C nrad pillon hotel and a cats, to the c.A;.r
Conti 1:': Iduc,iion. From :,lidwuy Airpoi, use a cab.

Yot will reci-ive your hol.ovariun upon ayfival. If you p3:,11 to
be wiin OS P:ore 11111 two full days, please lei uv. know imlw.-diatOy.

R00.3: As you arrivi:, yuu will be assigned a single room.

Meals: 2,7eal.,; are lable at the Center for Continuing Education. Your
badge will ')e.: colorcoded. rtreakfast and lunch in the car 011 a will be
tallied and Ow rged to the conference. For dinner in the li ning room you
will sign with .)0111* YO0N number.



Paue 2: uontinP(.0
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SinCerely

(Mvs.) Ann F. ILlyvs
Assi:;talit Projoc Dirocuor
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January 8, 3909

The University of Chicago i s conducting a Workshop
to Increase and to Improve University Tealier Training
111 t.:Iult L in prep.tra Lioat
for that workshop we arc attempting to dovolop a filo
of the proceedinl.,s of past ADE tcachcr-traininginstilutes.

We would appreciate receiving a copy of the
proccedinlp: of your 196a AEC, teacher-trajninL: inFltitutc.

Thank you.

APE/df

Sincerely yours,

(tIrr..) Ann P. Trap.:::
ASF.i tit Pfojet. 1 Di .evc1.(»
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The University of Chicago is conducting n Worhshup
to Increase and to Improve University Teacher Training
in Adult Education March 9018, 19G9. In preparation
for that workshop we are attempting to build a file on
the teaching of English as a foreign or second 3anLwa-y.
especially TESL to illiterate adults.

`xou %%e re liI,Led as a DILInbor of the t;roup vnich met

under the auspices of the Center for Applied Linguistics
in July of 1963. We would appreciate your suummry of
the studies and projects concerning short-term traininL,
of teachers of ESOL in the two years since the conference.
If you hnow of any work on thu training of teachers of
ESOL to illiterate adults, we would be particularly
grateful.

A M/0 I

7.9

Sincerely yours,

(M1:".) Ann F. itaye
Prujc( D.Irectur
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11). `le %. .`t !!-..; otin at the v,co.30..hop hcJi.:.e, you 3n:

a PLI We, 11 :V (: t ) a Ri,.at.
I 1.1 2 epii t e it hi

3 L

4 VQ1'y 1 I 1 1e
5 not: at nil

h. elm I r Ow! in: to an ,'113' v.
rclat.ed

1 a great (10.1:I

qui i.e it bit
3 ,t.itnii.:Avila1

4 very 11 It le
5 not at all

c. evalui 1.; Ili; the c I fee ti 1 a great deal
and eltieJeLey of an MIL 2 quite a bit

3 soLlewhat

4 very little
5 not at all

condi.t:nr; ABE or related I a great deal
prol,ram 2 cinjle a bit

3 f4ewewhat,

4 very little

o net at all

c nt:t i to your i nsti ut ion
the need lor developing or
expJndi ii n n A iti.A eacher

trajnIn.,t prv:ram

f. evalua i n1; the CI. fee 1 veneri;
and cf ficieney car cent: MIE
teacher tlaininv; acts vi ti es

1 a great deal.
2 gajte a hit
3 smevhat

very little
5 not at all

1 a gre0t, (1'!r1).

2 quite, a bit
3 soar _wlia t
4 very 31 t 13c
5 not at all

11. hor arc: four r,-,jor vaiabics in the learning i nation: i11;trl!.:t.(1...*)
ToUniod and materials.

a, c' 1e,. (lid the V.or;!-1).-iP
aid N., ill (011: i 1 ht.!

to vt.Th

1 a great. do]
2 qui to a hit
3
4 very
5 nol .1t. all

h. Did you feel that too much stress was ploc(.d on any one cf
thf:e varlabl.c.::: to UK; dt,..trip,2n1 of the others?

f ono

1 yes
2 no

1)1(1 >o... I. th.ii no( n 1 tfnt v.a:-; I.., id to an,,, of
v.tiaides?

1 yc':
2 no

I I v.11 ch one
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quite vory
n r,rk. I dull fl P9t :It 01A

a. call ur..1 1

b. soc.al 1 2

1 2

3 4 5

3 4 5

3 4 r?

d. emotional 1 2 3 4 5

C. Ocoltol.ie 1 2 3 5

13. To v:hat extct did i.h Vorh:Thop aid you ill prow rinz; telers
to wait-I.:Lit:1nd twee or cacti-. di Ifeic.noe in planili ng and
mocl 1 y; t rue I 1 oh? (Ci tho t. pert code nulAber.)

quite very
a gre.q. do:11 a bit scL!owh:.t little not, at al]

a, cultural

b. :locial

c. psychclo:jcal

S OWN. +0 .. en e.
1 2 3 4

1 3 4 5

3 4

d. emot i ow 1 1 2 3 4 5

C. Cconorl:c 3. 2 3 4 5

VI, 1;a!44.: (1 on your e%r:riri:!: E.:Insc the iVorl.nhop, has the inforwa ti on
on FLuJcn't difIt-rcnco., pro%on usorul to you In yonr worh in:

a. traillilT 1 ye:;

2 no
why 01' 511 OVA %-ays

plaw)irg tonchc trainini;

why or in what

1 yep

2 no
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IL:ye you j1t,:,1-r.-ntc:0

any nc,

t,.,;

any 11:pt-oxe.lent:; in e\it.:Linv,

pregrami?

c. Do you intend to imple:lnt any
new pronram:; vithin the no:a.
six wenths?

d. Do you intend to implex.ont any
imp.covements in existing pro:;rab6
w.ichin the next six moritin*.

1 yc.;

2 no

2 no

1 yc..s

2 no

1 ye:,

2 no

e. Do yell fuel more motivated - yes
in your work in the ALE prol;ram? 2 no

f. Ha Jed your Ar:; tcachol I

2 no

16. To what e) . feel that the
exporiene( p, . at, *the Workshop
inercled yo :r to diseasr,

knowledgeab3y the state c f research
in ALE?

17. To what extent do you :eel that the
Workshop was effective over-all in
presenting both content and method
in research in ALE?

18. Are you now conducting ay research
in ALE?

if yes, typo and lopjc

1 a tieat deal
2 quite a big

somewhat
4 very Mlle
5 not at all

1 a gre;.t deal
2 quite a bit
3 somewhat
4 very ]ittio
5 not at all

1 ye;-3

2 no

1/110111.

. .11.- .4..

19. Ave you planniniz on COMIUCtinf.; any

research in ABE within the next six
months?

If yos, typo or topic

1 yes
2 no
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phone calls

requested professional literature
or Information from them

initiated professional contact
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Mr. Kreitlow open.al the meeting with a icvic of the charge to the uup
made by Wt.. Grit 1i 1 hi mornin.;-. Election or pmanent chairHan and
reporter wit:; delayed until after the diNllofl when people were wore like
ly to knoN each other better. After the charge was given, tiwe was ta.ken
for self introductions which included interest, position, and sometim,.s
commitment to ADD.

There waf; at discussion Os the report given this morning by Mr. Monroe
Neif. The group goneolly comment.ka that they did Nut WiEjl to see this
report included in the papers diseminated from this conference unless
there were major revisions made. The group telt that the Ittajur contri-
butions of thi:. paper was to promote discussion ill the general session.
It was sugl:ested that the change in title wade at the general sess-jon would
be appropriate to indicate that it was the result of a survey made of Slat(
Department of Education. Adult Education Directors.

The discussion moved to some prime isstws in Adult Education and teacher
training. it was noted that the general session indicated at faction eYisting
in the group oat adult edcua malt teacher t Some of the participavi..:
of this conference believe adult education teacher training should be geared
to the general population tithing courses in adult education and rpecializing
possibly in ADE while others believe the cure courses should pertain to
AJ3E only as a major field of study.

The question was then asked: At what level should there b training for
teachers? Defort. this was discussed another question was pccd. Who
are the people conce,.ned v:Ith ADE? Someone in the group sugt.;ested that
the universities cannot train all teachers and worke rs in ADE in uraaunte
level programs. Suggested training masters and doctoral students to train
those they will be adminititering upon completion of their degree work was
posed as a possible solution: the education: elite.

Without definitions, categories I^ :10(. of ABE personnel.
as fello::

Pura-professionals
Teachers
Administrzttors

They



The

.),

Troinerl:

Couneling and ;;uit,,tnee

l.e\t1J., of werh suc:ge;;ted for tr.inL):; per:e:inel in ABE ve...re as follows:
Doctoral
tim:ters

Eachelors
Associate of Arts (one er two year program)
Course Work
In -se rviee

Pre-service

Soggesti,nts 1%.1'( made to remedy the prc.1,1vm of traininv.

1. Introduce new courses in our respective universities.
2. Require certirication for service.
3. Survey the supply and demaid for full time employment to make
more attractive and useful a career approach to full graduate major,
4. Promote the si.tus of adult education in our state departments of
education for att.raotin:; attention to our "cause" rather than continue
in the trend to emphasize only childhood-youth learnivsc,
5. Infiltrate teacher training for adults into the teaching programs
at the., elementary and secondary level so that the products of t ho
training institution would be equipped to Leach adults as well

There was a discussion of the value of the walking tour. It was felt to be
an invasion of privacy until the program was more fully explained by the
recorder with as much inf'ermati on as she had at her disposal.

The permanent chairman and reporter were elected and the group disbanded
for the SCSSiOP.
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Croup lA narch 11, n)L.J

The group d(cidA tat, uo need for distn.:iiun aficr Inc 8:30 general
s-ssion. Suwivy to tai wili remnir free tihie for this discussiva ui.oup
un/cos tvt some future tih,e it is reA:%.(...0 necssory.

The nexL, item of business W6 tgi forLalaLe uestionR this group wished to
ask in the t,encral scssio4.

1. Can we davelop the higher lcvels of need saiisfaction without cploy-
mont? Is the end result. ADD only employeaent?

2. Why du y.)11 go to business to design ADE programs?
3. Why iN there a time lag beMeen AB class work z.nd DTI slot

placement? What doos welfare do to help finance people through
this tie lag?

4. Can you predict a time limit where an Veel:OiC return tan be seen
resulting from AnE? Are there statistics?

5. Should public educational agencies integrate their program:: in AI'?
These quentionc wore ast:e,! of Mr. Seh!-.01..,', !ir. Grsgury anJ
Robinson.

Points raised in the discussion not ?ertinnt to eanel questions were vs follows:

1. Proble41 being discussed at this conference :is one of ABE in an urtInn
setting. It was felt that there needed to bo clnideration and pnrtiuent appli-
cation made for the problem of ABE in the rural ,ieas.
2. The discussions of panel members today negated our current educa-
tional system as being a sad state of affairs and it was felt that we mqst
turn to cnimnt educational leadersIdp to work with the problem with which
we have to deal.

The suggestion was made that we change the system and tha' that clicnf. per-
haps must come from the training insttutions. We mu!.:1 encouak,,
within the syste a use infiltratirni as defined in dist;t1;3sion al M.::ch JO
evening rceetin.-.

It was suggested we prhrps need to rev;cw the literntnre and set Ur
for flexible pre ram:; and perhaps carry classroom:, to stu,ints tuth mita)
and urban.

Meetinu was adjourned.
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Coui, JA !: a ea 33, 1959

The diseusaion eoncyntialcd hcarily upon the reaciiens to the bus tours
taken in the morning to various Care:Igo city school programs involving
ABE. There were questions direced to the heavy bureaucratic structure
and the requirements within the sahools visited. Mr. Murphy of the
Hilliard School was a resource person in attendance at the group discussicn.
He explained that 93% of the students at Hilliard wore "involuntary" (i.e.
welfare recipients) and 5% of the students at Hilliard were voluntary. The
group questioned the "self imal.:e" of the studeats at the Hilliard Center.
The reply was that primary concern for the student wsa directed to this area.
It was noted by one of the group that after vis:Aing many schools a: a

professional one can "smell" and "feel" a school upoa a very brie: ViSiL
as the group had done the previous evening and today. The eonla:III was
made that the smell and feel of the Hilliard center -vas of a superior qua-
lity in comparison to the Hyde Park High School visit. It was remarked that
the student must identify-with the program and the sahoel, thoa the increasiai;
self-image of the participant Lay mahc the teachers better able to teach.
A question was directed to Mr. Murphy : now is strident "thaaision making"
incorporated into the context of the program? The reaction was that the
area where this is perhaps done is in classroom practice but on the whole
is not part of the overall design. At Hilliard there is an attempt to counsel
the student into the appropriate program. There arc transition programs for
student graduates of Hilliard into such programs as MDTA, high school diploma,
GEl), licensed practical nursing and employment.

Budgeting was questioned and Mr. Murphy repliod that it had cehtralived
procedures hut that he usually gets what he was desirous of.

Questions for presentation to the panel were then discussed and decidad.

1. What type of help to teacher need most from the out
2. HOW free ::re teachers in selecting materials?
3. is elementa y-secondary certification any indication of abi3it;, to wt.r1:

with adults?
4. Would the panel suggest infiltrating teacher training for adults into
current training programs for the teachers of elewntary-seonlay school?
5. What are the opportanities of full time employment in ABE?
6. How do we improve teaching in ABE?

. 90



A paticipvnt sug:;L:;ted the 1;r.up 12,ive some thou6hl 10 how "w''.! will lake
hack hmle chat vo have here at this conference worLsho" and consider
what enn we du at home that ri11 h-lp improve the situotitA).

The recorder ob:;crved a dovirQ tcl focus on the tactics back home in the:
next feu FVSS.i.OVS Of gr011p
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There was an opening discussion of our group report. The croup der:ida to
break into suhgeoups to meet and attack the questions posLd for group repcwts.
People joined groups aceordinl; to their interest in the question at hnd.

Group 1
Mr. Black
Mr. Newsom
Mrs. Aqua

Group 2
Mrs. Minkoff
Mr. Little
Mr. Hershey
Mr. Scholten

Group 3
Mr. Brooe
Mr. Freitio-
Mr. Hull

tv.

Group 1
Mr. yste
Mr. Adair
Mr. Tinna.11

Group 5
Mr. Sylvest
Mrs. lie well

Mr. Conners
Miss Cowan

It was mentioned that Monday's schedule would provide for two discussion
group meetings. Questions were then raised for the papers pri.sented today.

1. Proliferation of hardware brings about problem of training teachers to
prepare their own materials. How can teachers be trained for this?
2. Are there reading ratcrials for the adult with specific perceptual
problems? What dingnotic techniques can be used to discover specific
reading deficiencies?
3. Has there been developed an updated evaluative instrument for materials?
4. How effectively can programmed materials begin with level 0 for the
adult illiterate?
5. For the novice in AJE can you give us sc.mc guidelines for seleetit!1,;
materials? Why should we have these guidelines?

It was suggested ue uatch for the NUIA National Advisory Committee report
for curriculum. It contained much information which many participants are
seeking. It was mentioned that one of the failures of the workshops ha, 'oeea
the desire on the part of the participants to "know how to do" rather than
"why you do ".
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C)eop IA March 15, )9C9

The mootiutz: ttlis afternoon was decidedly bi(q*. Participants UQre. prela,
to be .RIB ious for rest and refreshment. The next meeting was scheduled
for 8:30 Monday morning. The recorder iu Ihosc in their res-
pective groups which group they were in as desired by the group.

Point was raised and reqtwsted that the oeurder ask for time for the demons-
traiion ten in the general session yesterd:4 be reacted to in a general
session. The genera] feeling of the group was displeasure with what they
saw and a sincere desire to remain open-minded until they could discern
the value of such a demonstration.
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Group lA Miich 16, Pw9

This evenings discussion center/l aroand the report!:. LO the Group at lvl.ge
the progress of the small special :interest Ldsoups coneentrnti.ng on the
report to the genelal session Tu...sth.y

Group one reported they were still orgnnixing content.

Group two responded to part. one 01: their findings with a negative. Port 2:
Research was not carefully controlled nor ieprenntative of 1:zAget. po,r3la-
tion. There was no definition of focus toward students. Experience is
felt to be most relevant but research does not deal with the re,evant popu-
lation involved in AbE.

Group three indicated thot their report would be forthcoming in the mnini:
discussion session.

Group four responded to part one of their question for considorstiou with
the idea that currently there is not n sound cyst m. It is n.Nt but
is improving. Part two: recommendations:

(a) Strengthen the existing system.
(b) Increase funding to ERIC that this agency may provide better service,
and improve this aspect of their total component.
(c) We need to establish a data collection system.
(d) Cooperative effort with USOL.
(c) Major listing of dissertation and similar studies.
(1) Resolution and responsibilities of publishers.
(g) Inter-disciplinary relationships dissemination.
(h) Establish an APE yearbook.
(i) Coordination of natioaal ALE and related organizations (i.e. industry,
business, TESOL, NUEA, NCTE, etc.)

Group 5 suggested that re develop AI E training proi.:ranis within the ....n:,tj-

tntioa we individually rwestlit, the nale..ial presented in the conr,i(nci
workshop gave Iv.; enough information to justify the 71(. of establishing
more training programs in ALE. It was felt that too man) people partii:i-
psting in the workshop were concentrating on the adult education%1 aspect;
rather thzt we should spent more time considering ADE. The methodology
of the conference was not appropriate for the purpose of program problenis
and solution by workshop participants in their related home progAams.
It was felt that ls a result of this workshop the participants would be more
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nsiti v.:. to t t Darr, re( rui (: r ret nro
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C01.1.111'0 1. d cercos i in t heir prc::,rari cur r n I mu.

The gcnip ndfd i;(.s:-si on with a strong voice of di st ast c for the ev:t1na-
tive nh.nso s propuzA.d foe t ecniferonce,. The l'et:f:Ider request ed t hell
part. iCip11111 S ly L o ill oit thc. quest t's to the bst of their clbil i -
ty and mahp apprupr la L L atS if they so wished the commi tte.c on (11 11.ual.ion
to at tent to the r,:attt.rs whore they c %pressed dilsa pprova 1.
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GI our. 1,\ March J96

Arranl.:e1.;ents wvrc t:ade to iaty..view for the evaluation portion of the workshop
at the eoffov break and lunch. Co yeraticn was tnc spirit of thv day.

Group three rci un their diseu,,sion. They divided tke problem into
three basic cotegorivs:

1. The adult as an individu.1 ard ;Ls a leorner.
A, Personti f4cto1's.
11. Individust charaetristics

I. Sell-motivation
.2. Can he adjusted

2. Adult response to social, cultural phenona
A. Factors in vnvironmoni. positive or nei2.ative in motivation

ElJects of aid programs o,) self-imge
C. Extent of the nature and outcome of non-verbal communication

between student and teachers.
3. Adult E0..1%.!ation as an enterprise.

A. The effective means of recruiting, organizing, te'Aching
B. T,ypes of literity prov,lams for cvployed show good outcome for

job performance when allowance is made for individual and self-
pride is encouraged

C. Characteristics of programs toward positive aspects of learning
(i.e. toward a continuing learner)

D. Personal, social, professional factors incluencing the teacher
and teachf.rtrainer in Anl:

E. What resources needed to translate other inte.rdisciplinary studies
into a teazher's training?

F. Where arc' F,tential ABE students and to what extent arc their
needs met?

A mellow). of tho rroup ihal LOliw reference he made to cncouragi..g
researchers to eonc,ide 1 cw versur. sh'.t 1 1 er,1 60als of students in Ali!:
classes.

Mr. Black read the r( rt he has pulled together haul the individual group
report: and dinew,sion of the content ensued. Several questions were raised
as to wording and implied intent contninc!ci in the doumont as it stands.

The question of whether the participants of the groups would receive copies
of the other group ropuits was asked. The group is anxiow, to rcceive a com-
plete copy of not only our finA report to the geher:t1 session but those reports
from other group:



One criticism was c.,prtsst.d which the recorder !as heard rumored in
small groups that the conrerenct! lacked enough iree time to rend alai
relax from the prebsurs of tilt! day. The quality of the resource people
was ques-t.ioned in relationship to worhsh(11 part.ieipants. W th tho ew;p-
tion of resource people preLenting their own material mad re4.caAch, the
resoure,., personnel could have been effectively been replamd by thu par-
ticipants, according to feelings expressed in the group.
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Report was again read b Mr. Black slowly with the request of the group
to respond to ideas thelcin presented. There was a general group discord
with the wording of the report in several areas. It was decided that Mr.
Adair, Mr. Kreitlo, the reports of the recordel, Mr. Black, and uthci s
as they were interested could work thiough coffee break to rework the
report into a more concise ducur...tnt.

Group adjourned to coffee and gelleral session.
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Group lit

Ann raltet - Recorder
Eldon Schult:, empooy
Chairmnn

Wm. Hathwny - Chairman

I1nrh 10, lf;C9

Vegan with structured introductions of neighbor on left or right..

Schultz sugitested that first item of business was to desigmtte a perponent
meaerator and a reporter. Group said that was the last item of business
but ngreed to appoint reporter imnwdiately and unanimoutay drafted Dill
Hathaway who accepted.

Schultz listed five topics mentioned by Griffith in the vuttnary of after-
noon discussion on the blackboard and suggested that these, plus any
additional stu from the group might be the oeginning points for
our discussion.

1. Certification
2. Para-professionals (Kleis)
3. Inst. response to meet the known need
4. Short term vs. degree
5. Undergraduate

Minnis added an item to the general effect of "What are the ways of providing
the training acros the various levels of the continuum of people workihg
in adult basic education -- includes 4 and 5 above".
Hathaway added discussion of the structure of the conference to the agenda
for this meeting. Atwood added his concern with what to do wia Neff's
paper, stating that he questioned the relevance of the report for this
conference and felt concern that it would become part of the published re-
port of this conference. (Iii s comments were supported by several members
non-verbally and by Dutton suggesting that Neff's paper be "thro":n out").
Minnis exhibited concern that if the question of what to do with Neff' paper
was to be discussed that it be discussed in a positive: manner - 1.e., that
some concrete rceumundation come out of the discussion and not Jost n
demolishing of the paper for the sake of demolishing it.

Schuit4 propmed that the group hogin with Conference Structure qui.stione, since
they would take lenst time, move next to what to do vith Nli's pnper, and deal
thirdly with the question of "training competencies for groups of aid;;, tea-
chers, and all levels of graduate programs". This priority was accepted.
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Hathaway suggested that zt walk throe:;11 VhaqUznin to :y have rel-?vaecc ttkr

some of the groep present but that it may not have, and that he felt that
the scheduled visits to ABE programs in Chicago sehoels could he seeatthed
from the program and tt work group discussion substituted ut thI.ch the
discw.sion group would discuss the papyrs still to be presentkd Diet ferma-
Into kep questions to ask at the general discussion scasions.

Dutton responded with a similer concern regarding the relevance of the
Woodlawn tour, asking wheth2r this time could Ie.! more proCitably be spent.
elsewhere.

Schultz responded giving the planning committee's rationale for iecluding
the Wcradlnwn tour--i.e., they hoped to get people mostly freo r.search
and teaching institutions who might not have experienced this kind of field
trip and because some stele directors felt that teacher educators were not
familiar with the actual conditions in the ghetto nrea, the planning committee
felt that an experience could be developed which would provide such
familiarity while at the same time providing a common c.,per.,enne frcet
which to judge the usefulness of such experiences for teacher training for
ABE teachers.

Blake indicated that he would be more interested in nearing some of the
people who operated in the Woodlawn programSaul Alinski's training
methods for instance. He said thet a walk through the area would be
patronizing.

Dutton said that he thought the outcome of such a walk through the area would
be that the workshop participants would feel sorry for "them" and then stated
"I feel sorry for them anyway."

Minnis stated that if this part of the program was intended to provide a comawn
experience then it should be left in the program and he would apply tee same
critiria to the idea of spending two full days for visiting schools and Wood-
lawn but thought the length of time in schools could be questioned.

Schulte suvgested that the group vote to ask foe clarification of the pnipu:w
r the Woodiawn walking tour and the school visits. Hatheway countered
hat the group should make a decision regarding a specific recommendation
Rich should be teken to the steering committee and proposed two alternate

lece.amendations--l) Eliminate Leith days of field trips (vote was eventually
zero in favor of this recommendation, and (2) Lliminate the Thursday visits
to schools (vote was eventually three for and the rest against or abstaining).

Gegory spoke in support of the Woodlnwn tour on the basis that to welk through
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was one thine, to have a uhance to "so with oyes that see" and to hev
at ehance to bell to people was a different thine.

Jack evoke in ('avo of the school visits beeausv ho wanted the gonp to
"see his progom nhq bCc,111Se the piei:ram w..s WIL- of the first day pr l.,rams
in the country, and the people "eight lenre somethi/%." He also poirted
out that td )e teachers in the peogram are trained AIfl teuchere.

Vales clerified the specific nature of the galdee for the Woodlawn tear and
mentioned the fact that these personnel would also be present in the dis-
cussion following the actual tour.

Minnis raised the qestion with Jack of whether, if the group did not go
to the schools, a lot of stedents and teachers would be disappoialvd (citing
a former experience whose the students hsd put on a special program foi
the visiting digniterics who never showed trp) . .Turk responded thnt the
students did not know of our planees visit but that the teachers did. He also
pointed out that these students were used to psople CuMilig to %%etch them.

A vote was taken on Hathaway's two proposals with the results as cited above.

Minnis suggested that clarification be asked from Griffith before the "tff'"
be dropped and went to find Griffith while the group moved on to consider
the next item on the agenda,

(At 8:00 p.m. it did not appear from where I was sitting that Hatheuay
had taken a note, but he may have been writing on his lap).

B. Neff Paper

Atwood raised the issue of the different title which had been seggested sn
the afternoon session for Neff's paper end indicated that the specific title
was exactly what the paper was. He questioned Neff's paper in terms of
omissions and suggested that some of the interpretations were irelevent
and some of the interpretations were misinterpretations. He stated that
he would not like to see it as part of the conference proeeedinss.

Schulte nsked the g p how many of them represented teacher training
institutions (i.e. , universities).

Some discussion followed end Schultz framed the question in terms of the
groups' desire to recommend that. Neff's paper not be included in the con-
ference proceedings. The vote was one `no" and all the rest in favor of
the resolut ion.

Minnis proposed an alternate recommendation - that the paper be edited and
corrected to state what is is and then be included in the proceedings.
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Foley askod if thia mcnnt that the survey be dono iaer. The respoase
Was that this Isaa not WhrtL raant..

Hatiamay stated that Neff's paper isn't relvant as it stands to the ;Walt
education field.

Uber stated that this isn't an inventory of wht.t. actually exists ia the field.

Nichols asked if MJnnis was suggesting that we include discussion of Neff's
paper, including the specific recommendations in part. 111, in the group.

Schultz indicated that that was not his understanding of innts' suggestion
and restated the suggestion as "There ,ald be some eonsideration given
to including the substance of Neff's paper, edited and corrected, to make
it either more compl:..te or more accurate."

Potty indicated that to ia.lude the papez in the procedings did not mcaa
that the participants supported it. That the paper could stand or fall on
its own merits, and that it should be included.

The group attained consensus that they did not wish to dismiss the paper as
completely as their earlier vote indicated without taking it more fully into
account in further grouu discussions.

Griffith had arrived during the foegoivr. discussion and proceeded at this
time to clarify the planning committee's inteations regarding the Woodlawn
tour and the visits to both day and evening school programs in Chicago. He
also reaffirmed the group's right to modify the program if it tished. The
substance of his explanation of the reasons for including the field trirs in
the program was to give everyone a common experience through which they
could then discuss and make judgments aboat the usefulness of such fiold
experiences for teacher training programs. Hathaway suggested that the
group might already have such common experience. Griffith agreed that
it was possible that it might but that was for the group to decide.

After Griffith had left, Thomas indicated that in S. Carol Inn the ABE pro-
gram is just starting and that, although he has experience with pove;ty,
he has no experien.l., with AL and felt the schoel visits would be a go,Jd
idea. His sr-,jor emphasis was that he would like to visit the schools to
"sec how it is dune" particularly in light of Jack's affirmation that the
teachers in the day program are trnind teachers of AbE.

The previous vote was accepted and it was agreed not to recommend changes
in the Wednesday and Thursday program to the steering cosasittee.
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Schultz suggeted that the group tal:e this 0)ortunity to elect itr pcwnent
motlerater. Adams, :Ieult:: and Al w0 war nordnated. Schultz declined
on the ba.Js or hi F com:lattin:, schedule. Aams sugested thPt it was his
view that the representative to the steering committee should be someone
who represents n university and ho does not and that he was concerned
about his ability to a0.etinately repreL.cni the thinking of the group. He did
not decline to stand in huvever. The croup elected Atwood who
then COMCnica on his concern that being modcrator would restrict his par-
ticipation. Sehultx asnuted him, with no contradiction frfam the croup, that
the rules for the moderator job were not rigid and that he should feel free
to participate.

C. Training for Continumt of AM pereonnel_------

prepo.5ed the following model
problems of training at all levels.

2 yr. para-prof.
assoc. in arts.

(Vista)
OMBIOIONIa ..aps

Aides
Para-prof,

as a sti::gested way of 103king at the

Teacher Supervisory
(OrdIvarily (Ourriculthit,

D.A. but not Master Teach2rs,
necessarily; de- etc.)
fining character-
istics -"face-to-face"

Ph.D. or
Ed.D

Administrative
("-incipals,

actors,
Some state
directors)

Hxgb level
Profeesion-
al Leader-
ship

He also suggested that re needed to look forward at two things in rezard to the
above typos of positions. What is the function of the persons at each level,--------
and what is the training; /eduation needed for the various levels?

The question of counseling services was raised and Ancillary or Supportive
services was added as a variable to be considered along the. came continuum.

Some discussion lolloved regarding tlt, need for teachers of Mr to be certi-
fied and the itvossibility of thinkin nbuut without thinking ehout state
certification. It was finally agreed that we would aL:sume that certification
or a BA was most desirable but that we could begin by looking at the position,
regailtless of degree low' or certification, identify tle functions related to
the position (competencies) and move front there to look at the types of training
which would be needed.

Potty suggested that a good starting plaLe to begin would be with the teacher.
Once the teacher functions could be defined the functions of the parn-professional



or uld could Dc dclIned as lover level itms which tills group ceuld perforui.
Ile nod tilt. rest of the group a!osevd to u:e the word "competencies" bultvad
of functioiLl.

')ho Group udjour.md 141. 8:45 p. m.
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Mal.ch 11, 39o!,

P.M.

This session was as search for quel:tions Jur the ensOng panel.
(Gregory - Scharles)

"Ladder of Occupational Hierarchy". Let's look at moNlityMinnis:

not juut entry occupations. Any research evidence on this
aspect of occupational mobility'e

Hathaway: Have to deal with the "whole IWIFOR" using a humanistic
appruach--not just job shils training.

Gregory: Noted Braz4iel's Norfolk study - -a longitudinal stuily which
should increase personal growth.

Hathaway: Should "broader" materials he hioaght into an AM skills
classes? Not just "skills materials ".

Blake: People must have a job-we have to open up the structure.
Are there models-union or business-which take a look at
the occupational "entry system". Are there jobs that can
offer the individual selfrespect--and not just menial tasks?

Foley: Is motivation higher for participants in job 'elated proLcm!-1
vs. non-participants related progra,us?

Maguy: Work with Mexican-American in California. Job openings
at $1.60/hr. --people ao better off economically on welfare
Question-philosophy of adult c !cation program:'- -with
vast diversity of adults--How to develop a pre-planned corri-
culam? Individualized larning? teaching? How
design curriculum as you go?

Jack: Mc tivatioh - JndJvidual no prior Job; ho attends uad
teacher should point out the econoqic bencffts--"then are Liao
factors more important Limn money?" in response to Maguy-
"we have obtained good resultr. getting people off relies and
into ,,obs--status jobs:"

Burrichter:ABE graduate program-implications for tenchcrtraining in
AIE. Before: "people proi;rars"--but colleges of Ltlucaticm
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won't come cl'vi, frtoti th i towt.r. 1,10g :poi;li-t tun
to bu4.010:;:i abeut jl!; for people".

Blake: Are blu;ines!/ludm:try revliy seliou:% about opcniLv up the.
opportunity structures?

Minnis: Responaihil;ty c,f trainf,.s (university) to estaWiLih coan..e.tive
links" out the elvS::roM.

Schultz: U. of Illino14 "will train ten,.hs if someone will employ
them."

Programset up job devolopmc.:1--lead to keep narrow heeause
of employment stluctmre...

Blake: Wick to questionwhat nbunt starting with job?

Gregory: NAB (National Alliance for );usinoss?) jobs/AB program
Some can't du thu job.
Others cooperate frith t.ho unions.

Results vnentwac,iu--but not a "stamreac:".

Schultz: for Scharles
P. 3; t* return for APE. What does this mean?
P. 3-4; "Emotional profilebibliographic source.
for Crean: - Any reports of achievement of AD in es-
tablishments: Dept. of labor, MIND, Inc., NAB (?)

Mnguy: Jobs in agriculture only in his areaand this perpetuates
"migrant occupation". How do you trap for people to more
stable work?

Hathaway: "Gross propensity to spend with lower SES person - save
$.05/$1.00, middle ShS person - $.30/$1.00.
So - MOO from welfare fives .4.1?0.00 recd -th of bu$iness g-ae1atc6.

Burichter:Ic AN: certification at wastc of tin, ,.?
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tier( y nolo u,omiAers of the rroup wt re pm...scut fur the rieotins; and thole Lad

upanil:, &)'n some misavderstandinv PS It) !)01(f the group wolld :if

th;s

The groop nreed that spesdini; their time fornulatini; we:A-Ions for the speslar
uas heL uu eff:t.eiv,.. proet-due fur tiu.. questloa ,,ssien or fur the he..t Liss! of
grout: Ora, :. They sugneste,1 th option of presenting qaestions, iadt,gdaully, to
all the pape vittr:. firt mad then having zt group meting folloulag the 3Q-
setwee persci. :c response to the oenstions. The gi eup uas Ivi t wiih the ;wprof.-
siva that the schedule would be adjusted the next day to meet this rlan.

The group agrecA thnt it would be OK to begin the sessions at 8:30 e.. on
Sntuday due to the heavy lvad or papers and resource people that thy. They
were reluctant to change the Etartina time to 8:30 for every day.

I ngcd to provide the group mombers wiGh copies of the Group Report Guidelines
so that they could each Wive a copy to discuss from.

Tht, dievussion turned to an evaluation of the tours. Minnis suggested that in his
ovinin the tours could have been telescoped quite a lot-i.., selected tour
with careful briefing of those going on tours end those guiding the tours. Cohcr
suggestions for avhievina the same objectives as could be achiev#A b, tours wire
to have closed circuit T.V. observation of /Mr clelssrooms, TV prtarr.1 nn thy
Ghetto.

There was some serious concern by setae group members that although the ides of
tours was a good one we hadn't seen that we were supposed to see. Also, the
tours vere too rushed in some instances.

Atwood tried to encourage the group to respond to Griffith's question of whether
this kind of experience should be included in teacher training programs. Thec
were several alternative but similar types of experience suggested by gropp memhers
who had had experiences in providing this type of thing. There seemed to be aeneral
agreement that such expmure was a good idea but that the example of our tours had
gone to show how carefully such experiences must b^ planned and that the mere
visiting of a school is not necessarily the most productive way of achieving the
objectives to he met b) such experiences. It was also agreed that thr or of the
home area of the AM: lartleipants could be sarappA1 far indigenous teaea)4.

Thmas statcd th:tt from the tour today he was "more impressed that there iv r

definite need to train teachers for AnE -bush students and teachers hact been
thinking of dropping out because of lack of progress and lack of rewards."

Some discusFion of the usual complaints of to nchers and students folioxcd. They
included that students iral said they weren't getting what they want, that teachers
need more traininl; and caeouragement in involving the students in planniug the
curriculum.

Kielty suggested that these complaints all indicate a need for a whole Liock in
teavh r trsiaing o' tho psychology of how to approach these adults, r need
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fur vreate. emph sis on actual tvehniqes ul rkl:ching malt( stx.Natt. -- more
cmph4sis on prixtical YuclaL thr.ry.

TV wns faigw.slud as an anr..tlistic avprimh le !.t.1'.11.1 1141%er:,icie. :i beeatwo

of the cont.

McGuy thot two cviwicnts he Irkd !ward from tc.chers vele
significant--

1. "They treat us lila. children
2. 'The', all have majors and that' push that down our throats.

It WON Nui;!tclqted that the chile care cenLr in the schools we hna cb:..orved
was a good provii)n o svcurity for the mother:. and that th. contvnt of the
child care venter would b.. good content for hash' education of womt,n--it wan
pointed out (with resouree person Murphy's coAcurrency) that ther was little
veqfle.neo that this eontcat was being Iraqi in tin.1 uay at eltht,' of the schou's
visited.

The nectina adj(surncd nbeut 4:50 p.m.
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The meeting got. undervay nt appro\i,elte3y 9:15 v.m. with 13 members and one
reaueeee person preeent. Thcre bed apparently been some confusion revultIng
from the previous day's diwassioe of the beet structure for asking qoestions
as to whether the group would meet prier to or following the nasembly sessions.

Housekeeping annoueements by Atmo0 included provisioe of information
about two extra group meetings beieg scheduled for Monday et 8:30 a.m. and
at 1:30 p.m. It was suggested that group members might agree to ietke
individual responsibility for certain protions of the group report questioqs
and the competencies needed by the teacher which had been discussed.

Schultz suggested that the group go bark to where it had been Mondey to dis-
cuss the cempeetencies needed by the Ant teacher.

Atwood suggested the group begin with the question of"Who is the AlE teacher".

Uber questioned why we start with the school.

Brown pointed out that universities and colleges don't have dcgreee that are
relevant.

Minnis indicated he was not concereed about degree requirements but was con-
cerned about what the person who would teach AM students needed to know at
different levels of professional responsibility.

Shultz raised a concern with the teacher dominnted classroom--i.e., adults
having to ask the teacher for every piece of material, in teaching methodology.
He questioned "What can we do to shatter this".

Kielty suggested that this problem could be seen as a lack of pupil parlicipation
rather than teacher domination.

The following list of competencies needed by the ALE teacher was listed on the
board.

1. Experience in learning e seeund lneguoge (oral). Kielty--can be a brief
experience to ensure that the student is not too successful and gets P seesiLi-
vity to the difficulty of the ALE student. Tnis item was questioned as a
necessary competency by sem members of the group.

2. Ability to obtain sutdent involvement. How--need techniques to do this.
(We don't do it ourselves as teachers of teachers). We have to be models but
it is more than this--we have to follow teacher trainees through the classroom
experience with master teachers to help the new teacher learn how to perform
as well as the modeling and the theory. Need to have a model--teachees are
imitative. Need to analyse the model.
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3. Awarenc:, on tke part or tht tach,) thot he vonLihue to learn himsf.
Willingneh lo continue to annlyse \'0U2 Mt. :stab to be of Own
performance. Need shill f. and knoul(die or how to do this.
Self concept, -the ability to hrve a bold on (1:1::'s self--have to be nhle to
relate to otherato reel ) eon t.ay whAt is impr-tant to me. (SuiTosedly
learned this in a raduate course Palled Jim du Adults Learn) . If the
teacher can exemplify the ability to lot students be fully exp-essive, etc.

The teacher approaches adults with eonsideiable insecurity_score
recognize their insecurity and can deal with it, others do not recognize
it and these are the authoritarian, autocratic, "do it my way It types.
lhts is what Iiorberg slid says something to test:her trainingwhether an
improved self concept can be learned is a problemhow to do it in a two
week institute is an even bier problem. Kielty suggected again that it
could be called the psychology of approaching the adult. Models that
students experience in teacher training are not what they are expectcd to
carry out.in their own class rooms.

Drown tried to summarize the corpeteneies needed:
Knowledge
Techniques
Attitude of 'Acceptance
FlexibilitySelf concept varies, want specifically to

with teacher rule.

I suggested that this framework might help explain the apparent frustration
with the lack of specific knowledge on how to do it re training programs--
1.e., that we may hsve an inadequate research base in terms of the kno:gledge
level of this model but that we can still teach something about techPiques
of working with adults and techniques of developing attitudes of acceptance
and flexibility--that at least some of these things are available and relative-
ly tested in adult education and other types of literature.

Atwood suggested that the members of the group individually consider the
questions of:

What kinds of research are available
What research is needed
Is "what we would du" research based.

and be ready to discus s their own respowws to thc$A1 questions at the group's
next. meeting.

The meeting adjouineci to go to the next assembly session.
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The group met with 10 members present plus one resource person.

Hathaway initiated the discus:A.0n t. asking why the group wanted to talk about
competencies and wLat. purpose was served by discussing them. He had been
absent from the previous two meetinns and it was pointed out to hint by the
chairman that the group had already decided to discuss competencies of the
teacher at various levels of the continuum of professional responsibility which
Minnis had proposed in the first group mcetine and to begin with the J level
(or equivalent) teacher and work down From there to determine what competencies
were needed by different levels.
It was pointed out that, the competencies were essentially the same regardless
of the level. The following competencies were listed:

Reading skills
Techniques
Psychology of adults
Sensitivity to adults

Hathaway indicated a desire to discuss a design for a 10 day to :3 weak institute
which was supported by Thomas and a few other people.

The group finally agreed to focus on the level of the trained teacher and to
omit for immediate consideration the pars professional.

The next decision was whether to focus on undergraduate education, graduate
education, institutes, or in-service training. The group agreed that undcr-
graduate programs in adult education, much less in adult basic education, are
impractical at the present time and therefore that the focus should be on grad-
uate courses and shurt-term workshops. The content may not vary much between
courses and workshops.

Workshops--should have a coordinated, national training program of
workshops--should come out of USOE with a clear purpose.

This idea was discussed and it was agreed that it was a goe idea but was
impractical.

Hathaway again raised Lhe question of what are you going to tench a teacher in
a two week workshop- -
Suggestions were: adult education thecry and practical "how to du it" skills.

Kieltythe goals of the program, background of the program, philosophy,
psychology of approach to adults, help with maLerials, something about the
appropriate areas of instruction, need to know something about testing, some-
thing about audio visual aids, something about how to integrate the students
into the communityall treated from a practical point of view with more
emphasis on skill. than on theory.

Someone else suggested the addition of the chari'rtelistica of t;t aduit learner
and their implicatians for teaching as expressed by the Otto paper were import
ant to teach the ARE teacher.



(D-26)

BEST COPY AVAILABLE

Foley suggested that much or what was beilig sod had come from the resource
people in the conferno. Mar cvplained a giid thct she had deveioped with
competeacies down one sid and the level of positin acroas the top. She
did net elaba aLe en tha eviively but jt Mu; clear to the group (I
think).

Thomas asked if and of the group mea!Jers had coaducted three-week workshops
and what was includea in Chum?

Hathaway described hi:: plans for the coming workshop he is having which
included: mostly the kind of things that Kielty had talked about but in
addition in order to get at the behavioral outcomes desired he ha& also
added sensitivity training, inquiry training, and F'lander's interaction
analysis. He pointed out a need to take into account the existing programs
and what is going on before you can plan the specifics of the program. It
makes. a difference whether the participants will be new or old teachers. It
was poiated out that the program planners frequent3y don't know who their
students are going to be. Hathaway pointed out that new and innovative
teaching techniques are of common interest to all- -now teachers included in

-.his program have had et least a year of experience.

Someone raised the question of what to do about training teachers. w1i do not
have any experience.

Dutton pointed out that so many need the training that tho same program could
be run for five years without change.

Atwood iadicated that, in terms of the Group Report Guidelines, he felt we had
answered number 2 by indicating that there is not adequate research and that
the second part of the question followed logically from the answer to the first.
(I'm not quite sure how this fit in the discussion at this point--I may have
lost a portion of the interaction or he may have been trying to get the group
back on the track).

With regard to the adequacy of dissemination of research and other infcrmation
regarding ABE several of the group suggested that the means of dissemination
were inadequate. Concerns regarding ERIC wore how to get information from
ERIC and the time lag in getting material from them.

Mahe suggeatcd that the group ask Cortright to tell us about the
new Adult Education Clearinghouse that NAPSAL is setting up.

Someone pointed out to those group members who were unaware of it that you
can find out what ERIC has in "Research in Progress" a monthly publication
which all librarir.s should have. ERiC's publication "Research in Adult
Education" was also mentioned. All the memberr, agreed that they felt a
lack of adequate information. It was also pointed out that we have to be
mature enough to recognize that we haven't made the effort in many Cases to
search out the information which is available.
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Re on Ow Group Pipeet Cnioelinev Ow group agr(ed we need more re6arch
in how adult 'car), and pyrLiculurly how undortAuvated adults lelrn.

It was &i,reed that: each individual would write down the research he thinks
is needed, also any comaucnts on the papers, and the workshop structure etc.
and rive them to Rathliway. This -3,:ft questions three and five to deal with
in the next group meeting.

The meeting adjourned.
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Thr lollowin,; material was on tho blackbGard (put on by Mr. Petty)
whyn the group convened. Fourteen wembers plus two rt4ource people
weee presertt.

STUDENT VAPIAMYS
-- Person ality Charaeteriskies and Dnamien
--Developmental Needs
--Understanding of individual differences.

abilities

Self Concept

Needs
System

81'Sr
COPY

40111491e

Cognitive
Attitudinal
Value System

Concept of Bohaving Self
in Behavioral Space
(Perceptual field)

These are. inferred variables- -we don't actually see them--
Teacher should have abilities to infer these.

TEACHER VARIABLES
--Personality Characteristics
--Professional Role
- -Human Relations Dynamics -- caring for the other person etc.

LEARNING LXPERTLNCE VARIABLES
1. Social Milieu

Socio Economic System
Cultural Characteristics
Social Organization

2. Subject Matter
Knowledge and Understandings of specific Content
Skill in selection and application of content

3. Methods and Materials
Concepts on how specific adults learn
Application to specific individuals

and need--based on developmental level,
personality dynamics and group dynamics

Time
Pacing
Order
Reinforcement
Exercise
Transfer

4. Classroom
Dynamics

Environment
Individual Perceptual Fields
Group Dynamics of Specific Groups
Knowledge and understanding of Facility arrange.r.cnt

and structure.
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BaUCATIO.Nith OJ JECT1VES

As Lenrein;; Outcomes, Behevior Change.
***41:*******44:::<44******%**4.******4*

The above was presented as a tanenomy frcro which we could draw
competencies needed by AB:: teachers which would be stated in behavioral
terms.

Minnis suggested we develop, perhaps individually, the behavioral out-
comes and perhaps the specific methods (treatments) for getting such out-
rwlas accomplishedassume the taxonomy is OK c it is and Let busy on the
extcomes and the way in which they can be accomplished.

Petty suggested that this procedure would also lead us into some statement
of the kinds of research which are needed and Mnnis added that it would also
lead us to be aware of some of the assumptions we must make.

Attwood pointed out that we had dealt, to some extent, with the question (2)
on the report outline, by agreeing that there is not adequate research avail-
able and that the second part of that question follows logicnlly from the
answer to the first part. Discussioo added the points that there is sow' re-
search available which is not used adequately because persons responsible for
programs do not search the literature adequately and because some of them are
not fully aware of the dissemination procedures.

Atwood brought the group back to the question of developing the list of com-
petencies needed based on the Petty material. It was pointed out that this
procedure did not speak to the question of whether courses would be necess-
aryand was really irielevant to the idea of courses--the question is not
what goes into a course, but what needs to be accomplished.

Larson suggested the group split into sub groups, each to take one of 1,3e
areas of the Petty material and work on developing statements of competencies
in behavioral terms and means of attaining such competencies. Other sugges-
tions regarding the nature of the sub groups to be formed were to break into
four groups, three being the same as those suggested by Larson eed one to
deal with the "whole picture". The group finally broke into three groups.

Some discussion of wheth-,r this was a .useful way to spend the gropp's tine
was instituted by Hathaway who indicated that the competencice had already been
discussed in the general sessions and to go over them again was simply "s.aiening
wheels".

Mr. Griffith (who had been visiting the group for the last half hour or so)
suggested that if the group developed priorities for the competencies needed that
this would not have been done before and that it would be a useful contribution
in terms of the needs which several group members had been indicating for concrete
ideas to take home regarding program development. The group agreed to break into
three groups to work or. the Petty model and to develop behaviorally stated com-
petenc satemente, soegest ways of accomplishing these goals, and liet the com-
petencies in priority order.



The following groups were formed by peesuns valor teering to partAelpat," in
whichever group they preferrec:.

Lenrncr Variables
-4 Adams

MeGuy-responsible for coordinating
Dutton
Jack
Thomas

Teacher Variables
Minnis--Coordination responsibility
Durricher
Larson
Foley
Uber

Learning Experience Variables
Petty-Coordination responFibility
Hathaway
Atwood
Blake
Cortright

Small groups got together immediately following the meeting's adjournment
and set their next meeting time. (It is my understanding that they all con-
tinued to meet Sunday evening and worked on the task.) May agreed to meet
in 1B at 8:30 a.m. Monday morning to make a decision regarding whcthor to
use the Monday morning meeting time to continue to meet in sub-groups or to
bring together the sub-group output.
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Th.: g:uty L. 1. ti:NU 0:1 nLot pose;ii (1 di ea c oulr On)

At.V.101 11011::01.(!l'111,1'r rci; :ar ;,14; the vlaulinc of
10;. z ,1): u:., 1: 1 t I.: leaf; c-11.::ick4 on :Ltd rvct.: vi ng no ) Iit:
tar.) oxi.01.r? .1 1.1C nz; I h 11:o cwt. rk ruad E;141.;1(.:: Led thrt t tin y be

po.;1,311c.

A mialwr of the v:rou asto.d if A tv'oed bad reee;ved any further info,ration In 'the
steer:in emrlittee recs.-Min wbetboi the ether roups would be following
the ou!line SP reports t would ..ach b go3.ng their own way. Atwood
repliod tit: i he had no additional informntioo fmm this moroina's steering
eohmaLtea Xi eting but his general impresioa from other meetings wiis that the;
would mestly be !allowing the report question format.

Haimny anited each of the sub-groups to provide him with at least four "proble;:ts
that need additional esearch". He in&cated Oat he envisioned the group re-
port takirg the following form:

An initial introduction of the repor!: by Hathaway which
would sumarlm, the group's answers to the questions oo the
report outlim, providd by Griiiith. 1.'e3lowed by a brief (4
6 minntes) report from e%ch of ihn coorgliviling members of th
sub-groups regarding what they have cone up with in their sub-
groups, followed by a SW:WI:try by Hathaway. He soggested the use
of P visual aid.

The group discussed the format presented by Hathaway and there was some
feeling that ho should present t.lo report himself--"that's what we electd a
reporter to do." There was also some concern that the same information, .f:.d to
Hathaway by the subgroup coordinators: could be presented in much more oconomie:a
ways by one person and thereby save timo. Thu Lroup did not really ro:::Llvu Ihi
question but there seemed to be agreement that Hathaway's plan would lac aeceptabJe.
He ashed the group coordinators to provide him with

1. A statcont of a minimum of Aou problems needing resoareb
2. The sub-croup's comentn en thn items incloded in t/5 of UK,

suggested group leport fora t.

In udditien to the above discusinos Atwood had explained that I woiLld
askllo.; group E0,114,rt; to th evaluation form and would be catching thL.q as I
could. I (w.eribed tb iretore of the qnostiois Etnd t!leir purpose R4 vv)1 :IL I could
and he added 1.1:at the cvtloation WaS only one part or the total o%alnat;en. There
wns eonsider:ible hostility expressed regarding the evaluation. Some peopie had AVOU

it and there had al.prently been some real problem in the way it had ben preqanted
in soma, groups the rifht before. 1 tried to be honest about the nature of the
questions, explaininv, that they were developed directly from the papers, before
the presentations bad been discussed, vial that they were on a cognitive "factual
level", 1 was questioned as to the annonvmity of the evaluation by Hathawr,y (who
indicated that becase the questions were answered in
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an intervItt tieLitn!: they wore not annonywloa). ) indicattd that: I had alr.ad
done live or th(111 thAt 1 hontn:tly did not ilnw ilto bad dents uno. A
couple of other pc.ople swmod ee.a.tned IC)ont th evaluntion folmt but did not
want to pufFtle it iurt.lr.:r. All inuieated wi.33 illnileSS o (i0 bet'a
IA V). ")»y jtA)" t) 1.t1i Et `f.-11)111:4!!:0 or bec: 11-ir! 114(...y vi 1.1:0;; it) eoopu,:rit:
gelwA.,11 (sum, did not inOiai:c eithcr )ad, of vi? inc,ness).
Atwood e%plalned that ] ould not Au' croup time to et the evalm,tions iillvd
out, and :;vveral pvople, particulay Hti!away, -indicated that thero wan opportunity
for 1:dditionn). tr,aluat comment in t group rept) t . wa ally the
reason for Hathaway's second rcquext of tin. :ALLgroup:: o'i t5 in the
:wort fomnt

The 6roup agreed to break into subgrou,: Lind Lo roconvene this after:won to
determine the next step ;.
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March i7, coOt1

P.M.

The group net to deeido whothcr to moot again in sub- group : - or to dotermino
h
next stopa . it was o.tazeoiod that the son-groupb eid nut nood to Loot

again but. that their coo diliatr-.:-.:.ot:mon should got togethe to pool their
mrterial into a report so that thoy coold ro port it to tho group boforo mali;ng
the repor:. tomorrow.

Atwood reminded the group of its obligation to provide Hathaway with the
material he hrd requostod and sovoral individuals and one group submitted
suggestions regarding the two questions he had asked for information on.
It was agreed that the' comments regarding research needed and commonts

on thy workshop structure etc. would be accoated by Hathaway up tultil dinner
or thu start of the evening suasion toDight for those who had not yet submitted
their comments. Anyone not submitting commenvs by that time will be assumed
not to have any.

AtwOod also reminded the group of their rosponeibilily to assist me in getting
the ovalm.ition forms filled out by the end of the day.

Minnis raised a question of the group regarding "clearinghouae connective
links." "Arealt there connective links that can ho developed ro demonstration
projects, staff roles, ctca"

1. One method is close relationship with ERIC
2, Office of Education take responsibility for 30913

specifically and feed back to states and institutions.

Cortright reported that thero is a project in to do this but he doesn't
know if it will be funded or not.

Minnis pointed out that the staff is already available and the qucstinn
he was raising was whether or not such a clearinghouse function required a now
agency or project (expensive) or could be done by misting agenoies. Hathaway
suggested that this function could be performed with one university taking re-
sponsibility for abstracting and distributing material. This raised the question
of who gets the material, who uses it, even though it is easy to use. Cortright
indicated that the clearinghouse servicou available are not used and tlmt Many
pcopl. aro not familiar with the services which are available. 'rho c'earina-
housos that are currently in existence. send out material on requost but /10.-0110

sends maturity 7. on a regular basis. Atwood pointed out, in ospooac to a
question about the ALA publications, and ERIC that the Stitill.C:r Issue of Adult.
Education that used to review the research in the field has boon taken over
by ERIC and distributed as a separate book of research in adult lad. to he done
aanually.

The group agreed to recommend that more availability of existing materials
was important.

Burrichter suggested that it wou3d be a possible recommendation to suggest
that a special review section be included in A.T.A and NAPSAE journals. A poll of
the group was taken to FC:.' how many wore mombors of these organizationa and about
half of the members of the group were members of one or both organizations.
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It wan poirted out t :t if we weAv thinhinp, of annotations that 11110.11:,
CODIving to write tim: annotations woaid be R problcm it tubes ski31 and ....o:fttl
MOLC*.

Durriehlur pointed out that ns wembers of AtA or MMAE it v: s the
groird r%!ponsibi)it.!. to indicote the net-ti fov review of this bin.'
of information af, priwity fur AM.

Cortright proposed the following reecnendations:
Ask Lai C', the NYA -AL Oenringheuso, and other
organizaticns involved in disseminatin of research infordintien
and reports of projects get together to try to plan how
Adult Education documents could be disseminated rogulnrly
through Al A's journal Adult Leadership and to request

OM. ..-010-aenilm.
Richard Cortright to institute this pyocedure.

Other comments regnrding whose rosponsibiiity this nction was inc3uded
suggestions that the President Elect of Ara, and other members gut together
at this conference: that the Council of Adult Education Organizations take
rosponsibility for it, and tho Griffith's conferenco report to the Office
of Educati6n would be one way of passing on the rocommendation.

The meeting was adjourned with the coordinaLorspohesmon from tho three
sub-groups getting together to organize their material for the group report
tomorrow and an agrecmont that the total group would meet follow!ng the
evening presentation to hoar what that report would consist of.
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1. The objeetives of the Workshop should be cleariy stated and most indertent
edeqeately teemed.

2, Too :ouch title should nol be spout on the Alel workehop aepect of at the
expense of other nepeels Al% teacher traininj.

3. Sean group discussions should reflect the direction and Ocus of the con-
ference.

4. Time should be allowed at the boeinuing of the Workshop to arrive at
common objectives between the participants and the planners. Planners
must ]earn to use good All?. techniques fur adult learnirg,

5. Small groups could have been structured before the conrcrence and
charged with certain task-projects to be completed in Chicano.

G. Resource people should be given better information about the nature of
the group they are to talk to in order that they may be more relevant,

7. An over abundance of resource people is not an adequate substitute for
quality.

S. An alw,tiact of each impel ohohile; the majoe tenete, the bases for the
author's stand, and tie., major conclusions would have aided on the under-
standing of the paper.

9. Prospective participants might have been surveyod before the program
was finalized to be sure their needs wore going to be met.

10. A technic e for interaction between consultants should be utiliked.
The panel moderator should be trained so that a maxim if verbal interaccion
occurs and there is a process of continual constructive turmoil.

II. Materials.

12, The best exchange of ideas came aroand the tables in the T.V, room on
floor 3, after the regular evenine scesions vore over,

lt is the recomvondation of this group that all material :: rvPredueed
as representative of this conference be strictly labeled:

"Possible suggestions relating to the evolopment of teacher traini ng
programs in AIIE as proposed by Workshop participants."

It should be clear in all dissemination cf information that if editing was
done, it is without tho knowledge of the participants. These materials should
be labeled as coming from participants to the confeierce - not from the V.
of Chicago and/or Dr. Griffith.
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The group session began with se'ii lutroduetions.

The group decideJ not to limit their discussion te ALE as defined by federn1
law but to use the target audience of Am programs ns its focal point.

One member sug6ested formation of a subgroup of those who wel e in the
procesg of creating graduate programs in adult education. The suggestion
of the subgroup vas not picked up by the group, but there was some dis-
cussion of the various merits of gra:Wale versus undergraduate pregilois
and the possibility of including the option of adult education as a minor in
undergraduate degree programs.

The point was made that the nwieurs in adult educntiun and AFE are the
persons who need help MOFt. Artnteurs seemed to be those who had not h'd
prior experfeace in teahing adults although they may.have had e:Terinee
teaching; children. There was some agreement that this kind ol help wng

not now available. One group member suggested that the curricalum for
this kind of train;ng might be based on data resulting from interviewing
persons who have had experience teaching adults. The interview would in
effect gut at what the experienced teachers felt was needed to teach adults
effectively.

SOMCODO ashed how many of the programs were restricted to certified
instructors. Must were. it was suggested that certification itself might be
very desirable but that the current grounds for certification might not be ap-

propriate. Certification by performanee on the job was suggested as a
more appropriate base for certifieation of ABE teachers. This practice
currently exists in some states.

Voluntary groups seem to be causing some trouble for publicly supported
adult basic education prof.rams in some areas. The major problem is

that the p..-ople in the group 0 at least some of them felt that these prOgvilW
were not soundly baFed and sone felt that these prozrams were creating
unnocewAry competitlun for their own pro,p.ams. 'Vane was also son:: con-

cern albovt the load term eommit;amt of the voluntary programs in that they
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might not have thfl resources to doliver to the etudent thr.t program whiel)
they initially promise Iii %a. At leae.t cuaC person in the group, however,
suggested that the established pregyal,a might at least loots at the proerans
run by voluhtary organizations to see if they were doing things better than
the public programs.

The fact that a great proportion of the staffs of ADD programs are moon-
lighters was discussed. The fact that if one is going to have training pro
grams for part-time workers in ABB ono is going to have to realize that
the training will be directed toward an area which is at least of secondary,
interest to the person being trained.

Scam one suggested that, full-time instructors might not be the ideal and
that training programs ior everyone involved in ABE which would be held
at the university level are unrealistic. The person proposed that the uni-
versi ty programs might aim at training master teachers who in turn could
train and imervise the many other classroom teachers.

At this point one of the resource people suggested that the group was sim-
plifying the problem by only asking the question how can we train good ADE
teachers. The problem ho said was how can we train large numbers of MX
teaohers immedintely to meet the current, expanding need feu- such pereeas.
Also, how can we expect to make good ADD teachers out of the same people
who were instrumental in causing the target audience of ABE to drop out of
school in the first place?

There was some agreement that what we currently needed was a training
program more analogous to first aid than long term medical aid, It was
decided that the LA. lovel teacher was not the answer to the current pro-
blem but that the judicious use of master teachers and regular teachers
and part- professional teachers might be,

Someone else added that most of his success in training teachers for A)E
has been in off campus programs in which the instruction was brought to
the teachers who needed training rather than expecting them to come to on
campus programs. This was seen vs a first step in developing interest
in on campus programs ultimately.

At this point the temporary chairman, Clark Esarey, was made permanent
by acclamation and the temporary reporter was also chosen, but not by ae-
clmation. The reporter for group 1C is Tony Facelli.

The group adjourned.
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Group le March 11, 1!)69

Tony Pacelli began as acting chairmln sinse Clark Esarey was a few
minutes late in arriving.

The following questions were posed for the panel members.

1. What is the meaning of "consumptive component" in Scharles'
two by two?

2. How can we better utilize economic statistics to sell our ADS pro-
grams to business, boards of education, advisory committees and
other involved parties?

3. How can WO use without misusing, the economic factor or promise
of economic gain to motivate ADE students?

4. Do we have enough hard data on which we can justifiably base a rationale
for ABE? Does AJE mlko enough of a difference on the individual
level economically?

5. How can wu use the non-professional in ABE? By non-professional
was meant anyone who is not certified as a teacher whether or not
his educational level is high or low.

6. How can institutions sach as the junior college be used to house or
facilitate ABE?

7, now can we hope to break the 'vicious cycle" of poverty with ABE?

8. What are the cooperative organizations on the federal level and how
do these organizations relate if at all to MAWS?

9. Since teacher unions in most large cities will net allow ix-Ira-professionals
to be involved in direct tenchin:;, and since this has caused some
programs to be contracted to business through MDTA, how can we in-
fluence business-oriented people to use effective teaching methods and
the result of our long experience in the fic]d of ABE?

Since Herb Lehmann was present, someone in the group asked him to tell
the group what he thought it should look for on its visit to Hyde Park Nigh
Evening School. Lehmann said he would suggest looking mostly for the way
the teacher relates or fails to relate to his students since the program and
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and setting WI II oi bc1"..!I 1-t-stnab..1 e t the group.: ,113. Le farti3,:zir

w: th in their mn pro rams.

There was also some backgrouad given or volenteered by another group
ils.afiber on what Hydo Par% High had been hi$teically and what it was today.

Some group memturs onprassed a desire to have some time free when ti ,o
dovntown stores would be accessible to the participants. Saturday afternoon
seemud to be the Ipost desirable time but the participants also seemed ready
to consider Thursday night.

Mr. }fancier suggested that he had some films with him that docume.nted

the Canadian erparience in setting up a system for the development of Ans
and vocational programs in especially rural Canada. It seemed that Sunday
morning might be most appropriate for his presentation which would be,
of coursel.suggested as an optional event.

In connection with the question posed rbout cooperation on the nationc..1 level
the point was made that it seemed a shame that funds were dispensed at the
national level by a multiplicy of agencies to different organizationa which at
the local level were all attempting to reach the same target audi once. There
wac si.roag feeling Chat. some coordinating mechanism should be sot up
which would chanael all the funds which were being spent on the target audience
of ALB to one agency at the local level if not placing all the funds at the
federal level with one agency in the first place. CAMPS was suggested as an
informal organization through which this might hopefully have boon done. CAMPS,
however, has been less than successful.

The group adjourned for the plenary session.
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Afternoon

The chairman began by annuncing that he iniendol to piny a more directive
role this sessien. lie suegesied that the group should sp'nd 1) no more
than ten minutes discussiag the bes tours, 2) should then turn to a
few questions on conference housekeeping and 3) should return to dis-
cussion of the bus tour if theisa were time and interest.

Weyne Otto and Jack Crabtree were introduced as new resource people.

The question was asked about whether the Doolittle school was as lock
step as it appeared? Herbert Lehman responded with a brief history of
the school and its development which squared with the history told by
W. Miller when my group visited Doolittle.

One group member expressed dislike for the condescending manner of one
of the teechers toward her students. It had to do with the teacher
calling her students "girls". One of the ladies in the group said that
women often refer to each other as girls; another lady stated bluntly
that the teacher's tone of voice did not suggest that she was using
this convention at the time of the incident.

There was inquiry into the role of the employment service in Illinois
and. other state: vie.asvis ADC etudests. Illieois presented a varied
picture, we were told, with large differences between upstate and Cool:
County as compared to downstate.

Nine or ten people indicated an intereet in having coffee at Griffith's
home on Saturday.

Conference evaluation was mentioned. There was some confusion about
what questions would be asked and by when: the questions would be asked.
The recorder volunteered to clarify the matter at the next seesion.

The queeiion of the Friday and Saturday schedules was raised and the
group decided to meet as scheduled. Someone in the group asked
Rancier if he was still planning to describe his program planning
process as applied to the Canadinn program on Sunday. lie said he wa
if there was any interest.

The Chairmae outlined the following questions foe the group:

1) Shoald additional training programs be developed for full-
time paraprofessionals, part-time professionals, day school
teachers or AI E teachers? If there should be additional training
then what kied of training should it be? Non-credit, undergrad-
uate credit,graduate credit?

2) Is there adequste research available on ABE and do we wish
to be se our decisions on this research?

3) If further research is necessary, on what should the research
be focused?

4) what information exists on ADC and how can the information be
bent disseminated?
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The chr.irman suggested some general resources with which everyone
setting up ALE teacher training progralas shoule. be acquainted_

SO1100114 raised the question of. whether or not the group or perhaps
the whole conference ought to produce a bilalot;raphy of usefu,
documents.

We decided to meet tomorrow on March 14 nt 9:00 a.m.

Meeting adjourned.
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The group briefly discussed the evaluation.

The chairman again posed four questions:

March 14, lv6t1

1. Should additional training programs be instituted? If so, for
whom and what. kinds?

2. Is there adequate research in AB E? If not, what are the per-
tinent questions?

3. nOW is information now disseminated and how could this be
improved?

4. Are these the questions that should be asked?

Someone suggested that the current conference was fano ger people who
wore experienced in ALE but that a conference was needed for those who
were brand new in the field. He felt that the spread of experience at
this conference was too wide. Perhaps a subgroup of newcomers would
have been useful at this conference. Newcomers need to know simple
things, such as how to work with the state director; they need to catch
up with the oldtimers.

Someone else suggested that, if this was a problem, the newcomers should
arrange to talk with the oldtimers. However, this person felt that the
gap between the two groups was not as wide as all that.

The question was asked: is this conference research oriented or program
oriented? When you go home what are you going to do?

One person suggested that there was a great need for full-time teachers
and that, although ultimately he would want a specialized degree program
in ABE, at present he was willing to retrain degree holders fo Arr
work.

It is difficOt to professionalize ABE because adult education is still
not a profession. We need to do some research on what is necessary to
train staffs for A= programs.

Another person then gave the following speech:

We seem to take the easy way out by saying since we don't know everything
we don't know anything. Some things we have done work. If we want
to train for ALE there are four broad areas of knowledge:

1. We should include. an introduction to the characteristics of
the adult learner especially the disadvantaged adult learner. This
component would be psychologically based.

2. Instruction in the standard methods as they can 'oe applied to
adults should also be included.

128



BEST COPY AVAILABLE

3. We ehoeld include an intreduction to the hietory 4nd philosophy
of adult educetieu. This would be done to increase plido eud reepect
in edult edneation as eereer.

4. We should ieelude Sea en new develepments in
adult ed.:telly', cepeeeally o i new hardwere and how to me it.

Another troup inembor was neked whet he would do or what he has done
to train AM staff wembers. He prefaced hi stt-qement by soyine ho
was biased in favor of sumwr institutes. He eald he would put the
grcatesL emphasis on sensitivity to the students' needs. We have dom.
about what we can individually and now we need nationnl end regional
workshops of people who are involved in order to she re: intonation.
We also need to draw on the experience of APE tenches in planning
workshops. We should ask them what should be included. Teachers need
to be trained through practical experiencos in the classroom. Lectures
and textbooks are not the answer. If we are looking for Aeroeram of
teacher training, we are going to fail. What we need is a broad plan
and then we need to localize that plan through involvement of the
teachers being trained in their own program. In order to localize the
training, ,we can use academics to theorize on the teachers' practical
experiences. In this way wo can give the teachers applied theory.

Perhaps what we need to meet the immediate needs of Ars are inetitutee
which are held off campus to make them more eccessible to more people.

Sueek Institutes are only designed to reach one clientele. What about
people other than public school teachers such as persons teaching in
prisons or YMCA teachers?

How far should we go in sensitivity treining?

NIL trainieg is too far; what we need to teach is "knowledge of the
other guy."

Should we include practice teaching?

Yes, as part of the methodology section.

Was there a difference between our two program models?

Yes, the second suggested that we involve our clientele in planeing ane
that we work from our locel experience.

The first model presenter objected: My experience began thirty-five
years ago with the W.P.A. I am thus used to involving students in
planning their own programs. However, that was not the stem as teacher
training; teacher training involves training for a professional and
with a purpor ;e and a body of knowledge. We nccd to listen to the
teachers in planning the programs but we should not. build programs exelu-
sively on what they say. There comes a point at which I need to use
my 'pin knowledge.

Then there was actually no disagreement said the preeenter of model two.

meeting adjourned.
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P.M.

The Chairmon opelsA tho b: suggesting that we look at the schtdule
end especially nt the Sunday schtdule for suggested changes. The group
decidod not to decide on Sunday's sehodale until we saw hot: far we got
today.

The Chairman distributed the "Guidelines for Group Reports."

We began at question one and someone suggested that we decide what a
paraprofessional is.

An alternate suggestion was made that we begin with question four and work
up the list to question one becatu question four seemed to be much easier
than one. The suggestion was accepted by the group.

Re: question four. It was generally decided that the present system for
the dissemination of information is inadeq4nte.

Suggestions Oh how it could be made more adequate and what information is
most needed were as follows:

1. The members of the group need to receive copies of the summary
reports of institutes such as this one and those held at the various
universities during the summer.

2. Copies of these reports should be sent to ERIC as well.

3. After agreeing that NAPSAE AND ERIC are at present the best sources
of information, it was decided that the Office of EducaLion needs to
develop a system by which reports and literature which they hold can
be disseminated to the field. A special desire was expressed to re-
ceive copies of evaluative reports.

4. It was also suggested that the institutions which are involved in
conferences and institutes which would be appropriate to the field
of AIM should send to a central clearinghouse reports and materials
so that they would be available on request. It was not clear
whether this should be a specialized clearinghouse for the use of
people interested in ABE or whether ERIC might be the appropriate
place for such maZ.erial.
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5. It was noted that the Wiley el Education J3 eNper;eecieg
problems which preclude meet eitcn thcAr being able to edequately
proeess and disseminate current iniormation. Thus it wns suLe;ested
that !anti -! direct mailing of reports from the offices or 01(2 state
directors or Ale: to a pevered distribution list be inetiiuted.
The information mentioned here uos information un pilot programs
and demonstration prugraus which arc held within the states.

6. It was suggested that other states follow the example of DU/ads
in making reports and evaluations available automatically to tall
public libraries within the state.

7. Since it was generally agreed that ERIC's catalogs are ctunbersorte
and difficult to use, the group felt that ABE might in some way
be organized into a special interest file within ERIC which would
be helpful in making ERIC's information more readily available to
those interested.

8. Annotated bibliographies were seen by the group to be much wore
desirable than simple bibliographic listings. This comment
seemed to be aimed most directly at ERIC documents.

9. In order to facilitate a system such as that suggested in'number
five above, it was suggested that dissemination of reports and
evaluations of pregrame be ineluded in the initial funding of
the programs.

The group then moved to question two after deciding that the individuals
in the group would list what they believed to be important research
questions. These lists will be shared in Sunday's meeting.

Re: question two. There seems to be one central issue, what are the
competencies of a minimally qualified ABE teacher?

It was suggested that the group members should each jot down what they
considered these qualifications should be. Someone countered that
suggestion by saying that the group did not need to list the competeeees
but should simply say that this is one of the questions that research
might answer.

It was also suggested that we do nut at present have and that we need a
definition of ABE which can be generally accepted.

someone suggested that he would be interested in what factors
seemed to be useful in interesting an institution in making a committment
to ABE and training people to work in ABE.

The meeting was adjourned until Sunday night.
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March 16, 1E169

The Chairman reviewed the croup's deeizion on hendling the quest inns in
reverse order.

A member suggested that the Canadian model for a clearing house be rend
into the record nn a recommendation for how information might be dissemi-
nated. The Conndin member of the group reiterated that the Canadian
clearing house was not yet in existence and he would want to wait until it
is operating before he used it as an example.

The group then moved to specific areas in which it felt research is needed.
These suggestions will be presented in the order that they occurred. They
have been reordered and classified for the groups final report.

1. We need research on the role of an instructor, counselor, laboratory
aid, and others within the context of a learning center. There was some
discussion on possible new roles that such persons might find tnemselves
in within a flexible center.

2. Research is needed on rural poverty. Currently there is m,ch re-
search ...eing done on urban poverty but the rural population is being left
out.

3. Research is needed on the involvement of teacher trainers after they
have completnd institutes which are meant to train them so that they can
in turn train teachers. The question is, do they train teachers, how
often and how well?

4. Assuming that there is a continuum of teachers from those who retain
classes well and those who have great difficulty retaining classes, it
would be helpful to determine what helps one teacher consistently keep his
students while another seemingly cannot.

5. It might be useful to contrast the retention, performance, and success
of "walk-in students" and students who are recruited or referred to programs.

6. Further research is needed in adult learning especially research using
ABE populations as subjects.

7. Research in needed which might indicate why some materials and tech-
niques seem to work well with some groups of adults in APE classes but not
with others.
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b. Whet institutional sclAillg: ore MOM effc.ctivo lo An% and with 0 It
groups of ADE students are they Lost etrk,ctive?

9. What effect do program goiOn ;Ind objectives have on snecess at the
A11 students? If a student's goals rind n program's goals are in cohtlict,
does this reduce or improve the student's chances of success?

10. Does the awarding of stipend to ADE students seem to have any pre-
dictable effect on his rate of progress, success, retention or learning?

11. How effective are learning laboratories and centers as compared to
other settings of AB E teaching? If learning centers and laboratories nre
more effee.tive what makes them co?

12. How effective is for teaching AM?

13. How effective is micro teaching as a tec1r for training AU
teachers?

14. How effective has the core curriculum sugvested by the Office of
Education been in structuring teacher training programs? And how of
have these programs been?

15. The function of ADE in a total program of rehabilitation needs to he
researched. This might be done in a number of settings ranging from the
penal system to the urban and rural ghettos.

16. A comparison between ADE programs with voentional components and those
without vocational componants should be made.

17. Assuming that the problems faced in teaching and learning basic skills
arc complex, research done should reflect this complexity. Thus studies
which attempt to compare only one technique with another or one setting with
another should be avoided since the probability of their uncovering any sigvi-
ficant differences from which inferences could be made arc

18. How does age affect performance in AUL classes?

19. HOW does teacher behavior and supportive services relate to retention
in ADE programs?

20. What is the function of thr... "out reach" worker in terms of recruitment
and retention? How can he best be used? Is he appropriate for one program
and not for another?
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2 nvv the ionin diffprtnues bet.v.uen a sacevsNrta AVL tvachrr ftn
any other Lind or tvaeher who is succof;rul?

22. Research in APE: ;ihould nut be thonht of as limited only to thy work
done spoeifically for AV policy deci:Uons. Other rese4rch done in the
social sciences should ba followed to see what ifom it may be useft0 to
MIL in either the form in which it 0%ifits or in some modified tom. For
example, restorch on community power structure may Le apprupriPte when
considering setting up a recruitment procedure within a spcturic
community.
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The Chairman moved the group on to question one, after commonting on last
night's discussion. He suggested that there were two kinds of reserrc4:
(1) institutional research, and (2) program research. If we have time,
he suggested, we might wish to again consider them as they apply to teacher
training.

An additional research area was mentioned: How du we develop empathy for
the student in prospective and current AIIL teachers? If sensitivity train-
ing is appropriate, what kind of sensitivity training would it be?

The question of what an internship is and whether or not it is better thIn
other kinds of teacher training was asked. One group member responded that
an internship seemed to him to be simply an in-depth kind of student teach-
ing which might include such things as experience living in ghettos or
other sensitizing elements.

How closely supervised should an internship be supervised? Someone Fed :-
Rested that it made scant, to supervise very closely at first and then
slowly relax supervision over time so that by the conclusion of the intern-
ship the trainee would be virtually on his own.

Someone else suggested that supervision is an old term which may not be
appropriate for the concept or an internship. He suggested that evaluative
support might catch the flavor of the interaction between the trainer and
trainee in an internship program.

Someone also suggested that an interagency visitation program might be tIn
effective way of refreshing current teachers and administrators. They felt
that seeing a program which was away from home might allow the objectivity
needed to bring forth fresh ideas. The function of these people who illAw
visits might be to help evaluate the programs which they are visiting.

This concept of facilitating creativity through visits aLt1 exchange prcwyams,
it was suggested, might be effective for both teachers and administrators.

Getting back to the questions, someone asked what was the difference between
a para-professional and a teacher aid. One response was that a paia
professional could be defined as anyone who was not a certified teacher. This
definition would then include both the teacher aid and others who performed
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function:: 011uertnt feem thi tuehr aid. f:omeove vad(d in agree0;ent that
paaprefssionals were teued ns "oat reach" persons in SO114 programs.

The Chairman eietin 1 she.1 the group to address itself to the trnining needs
of teaehers and the role of ueiversities in this training.

Someone suggested that what we really need ir to in someone define
throgh research what the competeacies are which a master teache needs to
be successful with Allt: students.

A suggestion was made that we should all try to thinh if A13 job positions
from leacher aids through admInistrators fis a career line and that our
problem was to define how all of these various jobs could be articulated
into a career.

There was a suggestion to describe the training needs of the career line
in the form of a system which could be expanded to meet the needs of the
individual. This might avoid the necessity of repeating training on elreldy
learned shills when and if a person wished to move up the line. .

The question of how such a career line and its training could ha introdoeed
in a university was then put forth. No one responded.

It was suggested that speaking of degrees in ART; was foolishness since
there was currently no indication that such degrees would attract any
students or that such degrees were mnrketable on a full-time basis. The
response was that we will need such people in ten years so we should start
training them now.

The difficulty of writing job descriptions front which curricula would be
developed was mentioned. The problem seemed to be that before the descrip-
tions could be finished the jobs had expanded beyond the descriptions.

The possibility of an analogy between the development. of spcinl education
as a degree program and the development of AD as a degree program vas
explored. One critical variable in the development of curricula in special
eeuention -med to lie the prcviding of fund:: by the Office of Education
for faculty and students. It was mentioned that it seemed that section 309
was %rely restrictive and thus was not very helpful for creating university
commitment to ALE. One suggestion was made that perhaps what would help
would be the establishment of a position of "field professor" which would be
attached to a consortium of universities, none of which could allot(' such a
person by itself. This person would act as an itinerant. instructor for both
on campus and off campus programs in ADE.
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Sono of the group wid,ers also felt Lhot th(re wss 4 'wed for some direct
funding to univk-rsities for stwient fellowships and fsculty pesitions if we
were to facilitate the development of prorans is ADE.

It was also suggested that given the state of programs or single courses
that are currently available to tenchors in universities, perhaps it would
facilitate training and tile future development of programs if the state de-
partments of education would provide funds for individuals who are current-
ly involved in teaching AllE. The individuals would be encouraged to take
courses at various institutions throsghemt the state which had courses which
appeared to be in some way relevant to ALE. In tnis way the institutions
might be encouraged by the mere fact, of student demand and thus begin to
offer more related courses. The stnt!nts nlso might benefit in their educa-
tion even if they were not able to he granted a degree on the basis of their
work at multiple institutions. In addition to their personal gains in
education, the etndents might also be given incentive by figuring any
courses taken in this way into their salary increments based on number of
credits they have earned.

Other teaching specialties have been "professionalived" by the intuit of
federal funds given to universities tend students. One of these is the
special education curriculum now in existence in many universities. The
suggestion was made that those interested in professionalizing ADE might
look into the process by which special education or some other program
had moved into university curricula and attempt to replicate this process
for ADE. In terms of funding this process seems to he that the Oflice of
Education provides lands to the states which in turn fund programs at the
universities within the various states. The group felt that development
of programs for ADE might be greatly fneilitated by this approach.

The meeting adjourned rather nbruptly.
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P.M.

The Chairman brought Ole group up to date on our progress in answering
the five que/Aions. He suo!wsted that we vork on qucstion one.

The following is a summtry of the discussion and recommendations on
question one:

In answer to question one, we do need all types of programs: workshops,
institutes, on-going in-service programs, iu end g/aduate
programs. However, there is no need nor is it seen as desirable that any
one institution attempt to provide all of these types of training.

In order to implement the devcopment of diversified training programa, it
was concluded that the number of Yrogram Directors (formerly Univorbill
Resource Specialists) be increased especially in regions which cover great
geographical distances or have high populations. These new positions
might be created on a state by state basis. The persons could 1.-e.connected
to the state universities and might serve as a part time teacher amid part
time consultant to the programs in the states.

The group felt that the Office of Education may be tending toward the funding
of long term credit programs in ABE. If this is so, the group would concur
so long as the funds would not be completely cut for other kinds of programs.

The comment was made that ABE should take care not to separate itself from
other forums of adult education. Programs of ABE might best be appended as
subspecialties to other programs of adult education at the graduate and
undergraduate level.

Finally, some of the professors in the group expressed an intent to inter-
ject adult education as a concept into general education courses and to
attempt to institute practice teaching programs for general education students
which would be held in ADE classes as part of their regular Wacher trainJog
program.
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Peggy Guerin - Recorder
Ronald Sherron - Chairman
Sister Mooney - I:. porter

BEST COPY MABEE
March It), 106U

Mr. Neff entered the group Liter than most participants in the group.
Upon his entry he stopped the round-tuhle introdnetiona that were 2/
through on the grounds that it was not a legal procedure and not the pion
he had in mind. lie proceed(d to tell us his plan, put it into actiop nud
left the group to finish his sipper. Upon his return to the group, Mrs.
Blum insisted that he also be "interviewed" and introduced to the group
whereupon Mrs. Blum interviewed Mr. Neff.

Following the inteoductions, Mrs. Alum stated the belief that we heed
experimental programs, approaches to adult education which are exciLinu,
stimulating, challenging. Mentioned Head Start and Upward Bound rs two
programs boyond the institutionalized program.; presently existing. Such
a program as Head Start opened the priL.ary grades to outsidc influence.

Mr. Wasson joined Mrs. Blum in Ir.r thinking on creating new programs and
stated that that is one reason why he is here: to learn about such
programs.

From the general talking that emerged, Mrs. Blom asked to air one ntajor
"bitch", i.e.--the wasting of manhours involved in the morning progra.
She believed that the housekeeping chores could have been compressed
into an hour's talk; that many of the points could hate been xcroxcd and
passed out.

There was general agreement to these remarks whereupon Mr. Neff atttiipted
to explain some of the rationale behind the program. From this point on,
the "conversation" was series of attacks on Mr. Neff by Mrs. Blum vocally
and by a few others less vocal but nevertheless Ls strong in their reactions.

At one point the point of electing a chairman and recorder again cane up.
(Mr. Neff had refused to do this at the beginning of the meeting). Mx. Neff
was agrtcable to this motion so immediately, without much further conver-
sation, the group moWlers nominated Mr. Sherron as chairman and Sister
MOone) as recorder.

Following the elections at 8;25 p.m., Mrs. expressed the tish to
discuss Mr. Neff's paper. The rest of the gi. wished to dismiss. Mr.
Neff informed Mrs. Blum that his paper would be distributed whether she
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liked it or not, that sho was only a coonselcr and had no authority.
Mr. Null jumpcd out of hi:: chair and Ftalked out of tilt, room whereupon
Mr. Shvrron called the mvvting to an vial.

(As I understand it, Mrs. Blum having talked lo some of the men who re
mained in the room, went rimed to the bar to apologize to Mr. MAO.
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Group 2,\ March 11, 3969

Mr. Sherron opened the meeting Ly stating the points brought up at the
steering committer luncheon. Pour points shared by the group.

1. Group functions clarified: recommendations for future of proaram
and evaluation of all papers.
2. Visiting trips, conditions set. Still, gioup could make recom
mendations.
3. Group decision as to what the final report form should be. Should
there be a total evaluation of the conference? The groups would be
provided with short instrumont, objective questions on paper, which
the group would answer as a group.
4. All papers would be revised before publication based on group
recommendations.

The point was raised that it would be more beneficial to the group to meet
after each presentation. Meet before hearing the resource persons since
the papers arc there to read beforehand, formulate questions or discussion
and laier, discuss his reactions to the group presentation.

Another member wanted to push farther back than that. She wanted to know
what are the implications for basic adult education given to the person
speaking beforehand. It was felt that the resource person has one int ention
in mind in preparing the raper and then discovered that the participants
have another purpose in mind. She believed that the resource person could
be more helpful to the groups meeting them in their small groups, thet the
resource person could then answer the questions more adequately that having
questions or remarks from the group beforehand was most beneficial to the
speaker.

Some felt that such an approach would demand better prepalatin from the
resource people. Others felt it would give them an opportunity to defend
themselves.

A few of the group members felt that this was an excellent opportunity to
test the flexibility of the administrators of the conference. A discussion
followed about how best to restructure the time schedule to allow wore time
for reading and preparing as a group for the papers to come on Frithly and
Saturday.

The Wednesday trips came in for considerable discussion. Some felt that
those who had been exposed to this type of trip before should not have to go.
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Some felt that it should either be mandatory for all or else cancelled.
One person taiud th4t all gleAtoes arc alike, having seen one, you have
seen all. One gentleelall wanted to know what the trip would coasi st of,
what would be visited. No one had any specific answer. I told wlat I
knew would be seen on the trip and why I thought the trip had been planned
when the group asked rh% Neff offered no ideas or suggestions on the
problem at any ttiae during the preloned discussion.

There was a desire to know how the neighborhood was structured in relation
to ABE and just htw helpful this trip would be for them in practical terms.

One gent lyman expressed the thought that going as a group would give us
something that we would lose of the trip were optional and only seine of
us went. And after all, it was only a few hours.

A few who came from rural areas were anxious for the experience and
said so. SOMC040 said it could bo done through a film and panel.

Ideas for using the tine Wednesday for reading and group meeting came
again to the foreground. However, the point of the trip from the.viewpoint
of the black people evolved into heavy discussion. From this point, it was
stated that Thursday's trips were less relevant than Wodnesday's. (No-
body seemed to recall that the Chairman had stated in his opening remarks
that the trips were organized and set nor did the Recorder bring this to his
attentin.) After a prolonged discussion on the relevance of Thursday's
trips, the group voted on Wednesday's trip. The voting. was 18-2 in favor of
the trip. Some men openly said that they; had changed their minds after
listening to the discussion and the points raised by those who felt they
wanted the trip.

The idea or reading and discussing as a group was still a vital question.
Suggestions were made as to how this could be done, having accepted
Wednesday's trips and thus "losing" that time slot. The suggestions were
made to divide the group and the papers but this won no response from the
group. At this point Thursday's trips came in for a heavy barrage of cri-
ticism.

The point was made by several that they couldn't talk in the general session
for several reasons: reeognived too late to connect eith previous questions;
anger at remarks of resource person or participant.

At 3:30 recognizing that the group wanted time schedule restructuring, I re-
commended at this time that the chairman take our recommendations to the
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steerinG committer. und Mr. Grifiit:- and that, for the reaining fifteen
',dames, the (,roup com,ider the moterial we had heard that afternoon
whereupon Mr. Sherron said that we Lad three questions to formulate fof
the panel at 3:45. Thy:' group therefore set aside it:. re lrks on the
schedule at this titi:e and formulated three questions before breaking up
spontaneously, ulthout waiting for the chairman to say another word.

The three questions formulated were:
1. Should sow body develop economic research documents that
would be valuable to AU?
2. What questions should be asked of the departments of economics
and social sciences of the various universities to involve them in
ABE and then utilize their coAtributions in comnamications with
community, national and regional?
3. How take into account the emotional characteristics mentioned
in Scharf es' paper?
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Chairtrtn R(port to group regarding place of guide lines in the con-
ference work scnedule. (Group atmosphere gradually forecd gad embz:rs
into Silence and seriousnoss).

The put.pose of the guidelinc.s was discussed. Individual copies were
requested. Ann Hayes visited our group at that tine and promtly
supplied the needed copies.

The general comment was that the evaluation procedure was teo difficult
runt timeonsing. It left no time for group discussion except Sunday.
This point was later recognized to be false in its assumptions.

The papers were recognized as feeding into the totality of the individt.al
backgrounds; that evaluation of the papers was not meant for the indivi-.
dual author or reader but for the improvement of the individual papers;
that the papers are merely tools. However, it was pointed out that tho
evaluation would take time away from the groups. Some members questilecl
the validity and relevance of the evaluation.

At this point the group decided to break into sub-groups tc accomplish
that which they deemed important: a model program for teacher train-
ing; a broad, over-all model.
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Raving compiled the idea sheet on Friduy iron the sub-groups, the group
realized that their ideas were similar to the guidelines; that the guide-
lines was a better method for ldivi.a.ing the group into interest groups.

There was a general feeling among the group members that the last two
days have been realizing their objectives more closely. Lack of time
was still considered a majer problem hut. a gi cater appreciation for the
planning of the conference and an understanding of what was being ace0M-
plished was beginning to grow.

Group decision was to meet from 6:00 - 7:30 p.m. Sunday evening and
again after the general session with Mr. Regan, and on Monday from
8:30 - 9:45 a.m.

Group discussion then centered around the model established for a
teacher -- training mode].. (Found below)

Feedback from the individual sub-groups rill be given by the Reporter,
Sister Mooney.

Ancillary
Curriculum Grad. Undergrad. Para-Prof, Services Admihis.

Research

411110.11.

Philosophy

Administrator
_1

Ancillary Services
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Concern wa L. expessd by all meml,...rs el the youp that. the work of
the group, based on the guidelines, was superficial and would result
in unprofessional r,..commendation. Therefore, the group intends to
make tentative suggostioils (not folmal recommendation) with intro-
ductory remafks regardini, their subgroup and group work.

A lack of time and harried conditions were the major reasons given for
not fulfilling the guideline tasks regnesied of each group. The group
was both willing and able to perform but the massive brain-feeding and
the "bush-fire" approach overloaded and buried the logical sequence of
the.; program which left them dang1in out in left field as to where they
should start and where they should go.

Points were made as follows: the potential present in the group as a
whole went unrecognived, untouched; that the different levels of experi-
ence were overloohcd; that it was a missed opportunity to interact so
that newcomers to the field who have no prvious experience could have
been enriched by the interaction of the group nemh?rs; thii (hc ectplw:h-
ment of goals and objectives should have been a group project; that, handled
differently the conference could have been an opportunity to discover
weaknesses in specific areas of ADE; that early in the conference, htving
misunderstood the conference objectives, the group spent too much time
critizizing, not knowing exactly what to do.

It was strongly recommended that whatever are the end results of the con-
ference, a committee be appointed of best qualified people to return to
pull the information together. This committee mombership should be
balanced, representing the various levels of the participants. having
drawn up a rough draft, this committee should submit the rough draft for
participant reaction before publication.

Deep concern was evident about the final report.

The su13group3 of virriculum, research, philosophy and administration
gave a run down of tneir statements. The group decided to work ag;:in in
subgroups and refine these statements.
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Need to define:
elly 11.1.11WIM 11111.1. -....Sa

1. Objectives
2. Phil of Ed.

*3. Rules, Function,
performance of
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IDEA SIIMT

Observat ions on Curriculum g Pt rbonnel=1=114.111........111..-

Course patterns*
Relate methods to actual teaching
*Problem of attitude change in teachers
*Selection of teachers:

a. Para-prof. 1. Sensitivity
b. Teacher 2. Self-perception
c. Administrator 3. Other characteristics

4. Course requirements
Re-teachinu elementary and secondary
teachers

1II. Proposed Programs

Para-Prof. Undergrad.
Assoc. Degree Major?

Orientation?
Elective courses in
ABE
Internship & Prncticum
Anthropology
Methodology

(Comparativc?)

Grad.
Related arras
Administration
Adult Ed. Core
Field experienct
Research
- Action
- General

Flexible requirements
Experience in knowing people
Nuts & Bolts
Program development (proposals)

Phil. of Ed. & Study of Society - present & future
Pre-service and In-service training
Guidance & Voc. Ed.
Student Clubs
Programs related to and sold to school of Ed.
Development of individual in AI3E
Study of present course requirements*
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AVAIIABLE

IDEA SaLT (Cont'd.)

Some Addit.iont.:1 Probleme. ItaiczA:.......".
1. ruLds and resources avai]able
2. Study of best that had ben dune in child-study in order to relute

to adult lea/Ring*
3. Education of existing AM: pvtitiouers
4. Study or dc.velopment of instruments for attitude change*

* Specified for research



Croup 21
Phyllir Cunnii.ham - Recorder
Rus:.4.11 Kleis Chnirmln
Jack Parker - Reporter

The grow) introduced themselves and told of their expectations in the
Workshop. Russell Niels was elected Chairman and Jack Parker elected
leporter.

The group expressed their particular interests in the following ways:

Involved in/or committed this summer to teacher training 8
Represented university potentially interested in teacher

traini ng 3
Paraprofessional training 1

Office of Education 1

Resource persons 2

The discussion started with the questioning of Sara Mott.a on the pro-
cedoro tho Washingto OffJoe had for reviewing propo:,als. Qaebtiuns
on why NUEA was no longer an agency for developing summer workshops
was discussed. The funding of Teacher training at present and in the
future was also discussed.

The Oreenleigh Report was then discussed. Pew persons in the room
were able to contribute much to the discussion.

The walking tour of Woodlawn was then debated. Several participants
expressed reservations about the activity, although the group came to
the consensus that the tour was worth taking for the purpose of evaluat-
ing is effectiveness.
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Mpreh 11 , 1969GI .,up 21i

Discussion of plum's poper v.s the first item of business with several
participants expressing thei. opinion as to its irrelevance to the con-
feence. One Llmber stated that he did not understand the paper or
her conclusions.

Following this short critique attention was turned to developing questions
for the panel whose statements we bad just heard.

Disvassion was mostly task-oriented with out much critical thinking
evident among participants. Since Henry Scharles is a group member,
much of the interaction was directed townrds his paper and he was
able to rtnswer tt number of questions. Several members questioned
the strong emphasis on vocational training in ABE.

Questions evolved for the panel were as follows:

1. What are the objeet.kve..s of ABr nnl her arc thccc GbjC.:;LivtJb related
to vocational training?
2. Does AUL lend itself to a systems analysis? Comment particularly
on "soft outputs" and "value engineering,?
3. Would AIr. Scharles fill in his four cell model more completely giving
particular attention to negative components in the investment cells?
4. What implications do the forecasts of enforced leisure have for
ABE especially regarding vocational education related AB?
5. What can be done in analyzing micro educational needs in the
classroom as opposed to macro structural analysis?
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March 13, 1969

There was no discussion of the field trips conducted today.

Discussion centered on proceedural problems with a high degree of
frustration expressed by all group members. They questions centered
around the following:

When are we going to discuss teacher training?
Why don't we have more time in our work groups?
Must we discuss the institutionali:4cid questions or what we have on
our minds?

The group then developed the following oat3ine for what they considered
to be the task before us.

1. What is ABE?
2. What personnel must be trained?
3. What is required by way of training?
4. Do we have an adequate fund of knowledge to do the training?
5. If not, what research is required?

Discussion of Collard's definition of Basic Education was the starting
point of the thinking.

"Basic education is the training and development that makes it possible
for a person to survive legrlly in a technological society.?

It was decided to break up intc task torccs to get the work done and to
call extra meetings for the group.
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The group divided, with seven num;)es working on the narrower question
of training personnel, white the remainder ef the group decided to work
through the broader questionn.

Two more questions were added to the five areas for discussion decided
on yesterday.

6. What criteria should govern the allocation of men, money
and material for research?
7. How should research dissemination be improved?

Henry Sharles also developed a model to help the group to focus on
particular areas for discussion. (Sec attached sheet)

Another model to help the group look at personnel more analytically
was also produc-.d. (Sec attached sheet)

The group addressed itself first to defininu; ABE. The discussien bo:Ted
down on attempting to define the concept; either becoming too broad to
operationalize or becoming a narrow definition of computational and
comaniicat ion skills.
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Thme mitriy for the rortlyv.:1 C.^volc;:nent of adult haLie educuijor;
tent*.hvr training proitram:::

//-

Graduate
Undergraduate
Institutes
Workshops /

/
In-Service /
Training /

i

On the /
job

/

training '

Professional
Teachers & Admins.

or
Full time

4) v
I-4

4.3Ae ,r
o >

44Non Ae 1-

0
1 P-o4

Part time o
>Ae d Mr.ri

4.)Non Ae Ca (iS
.4 if
0 0
>Para-Prof.
3Teachers & Admins.

44.

Volunteer Focus on Professional training &
Peer Teacher resu2ting subject matter
Peer Admins.

MicreeJueatieuai

(Subgroup e1 Group 2D)

Macroeducational

Individual's tools, learning theory
Institution: Administration & Initiation
Community: Community mobilization, motivation,

organization
Nation: Philosophy, history, Economics, politics
World: Same as nation but international focus
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Group 2D BEST COPY AVAILABLE
Margin 14, 11,69

The entire group met for this A ri.Tort was 6iven by the taEk
force to Lhe larger gioup.

The discussion then turned to the ABE definition again.
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(minimum of what one needs to know - ABE)

After much discusqion Lim: group accepted two definitions.

1. The guideline definition. Communication and calculation oki13,s as
defined by an egoivalent to an 8th grade education.

(The concensus of the group was that this should be 12th grade instead
of 8th grade)

2. The Collard definition. Those skills (consumer skills, health, com-
petency, civic and community knowledge) necessary to survive legally in a
technological society.

Henry Scharles then showed how all these models related to his investment-
Consumer economic model discussed in his presentation. He also disc ur:sed

what was being done in basic literacy in other countries and painted out the
need for comparative studies.

It was suggested that the commitment to adult literacy was higher in other
countries than in the U.S. The competitiveness of self interested institu-
tions was considered a factor in the U.S.

We then moved on to the idea of how ARE could he defined in behavioral
terms. No decision was made on this point.

It was pointed out that the school bureaucracy way a negative factor.
of ABE. It was felt that Congress limited the definition of ABE to functional
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illiteracy as kr.sint; 1w1....A, 6th grade lvvel, in order to force AINV. people
to work with the hard curd poor.

I* was generally felt that having many organizations computing for ABE
students, in one way would be good to overcome Greaueratic inertia.
The idea of a school an a domrst.icated organization and 0E0 as a wild
organi4ation (Carlson) was projected as a way of conceiving the various
roles of institutions input.
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Group 21)
BEST COPY AVAILABLE March 16, 196D

A short discussion of Mr. Regan's presentation started this session.
The supportive evidence for his conclusions were considered to be weak.

There then followed some discussion as to how the report would be wee
to the larger group Tuesday.

The remaining time was given over to the discussion or personnel,
especially the paraprofessional.

1. Is administration different than supervision? If so, how are these
people trained? Instructional leadership as management function waL
looked at by the group. A decision that schools training school athiiiniG-
trators should be made aware of ABE and the skills required by such a
program.

2. Should administrators and teachers be trained together? Not'much
discussion here.

The group then got into a
specifics or more general
on a practical sequential
came in but could be used
groat deal of information.

discussion of whether we should be dealing with
ideas. The consensus was that we should work
model which could be adjusted as, new inputs
as a guideline, even though the field lacked a
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BEST COPY AVAILABLE

The group started work on persona3 'l he role of the "recruiter"
was discussed and then added to our prsonnc4 model. Thinking of
whether the recruiter should Le a paraprofessional or the teacher,
there was vari'd opinions. It was generally coneeeded that in ABE there
should be ones central person who related dircctly to the student. It

was pointed out that disadvantaged adult learners did better when
change was minimiv.ed in personnel.

From here the discussion extended to teachers, counselors, and re-
searchers. Many felt that it weald be Lest not to def,ne roles too rigidly
in general but to define roles and professional responsibilities in line
with the specific situation. In genet al the group felt that paraprofessionals
could be trained in all the functions listed across the model.

We then moved to discussing the udvocate role of the AM personnel.
It was generally felt that Am programs often did nol. articulate well with
other community service agencies.

The Uaiversity's role in taking leadDrs'iip in this area was then discussed.
It was felt that universities must have the integrity and initiative to study
this problem objectively ai,d not be swayed by the practical assessments
of governmental agencies.

It was felt that the university hal a role in training professionals and
paraprofessionals. It was also felt that some way should be explored by
the university in humaniaIng the bureacrats that it already is training.
There was some discussion on how to get universities to legitimize field
experi,mee for doctoral credit. In general there was seen a need to help
universities define career devolopmeut in all these areas.
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Group 2D March 37, 39(0

P.M.
BEST COPY PARABLE

ROW do wt derive tal:, of porstunir,1 was the. rirst subject under disolssion.

Disadvantaged
community

or
or
or

Social services
Educ-Wc3 fare Health
good life"

It was sugge:,ted that the traditional apprenc.h of subject mattur curriculum

was bcini; replaced by a desire for more sophisticated knowledge of getting

information.

It was generally felt that a profession of Am should be established with

career lines for full time profession:0 and paraprofessional.

One mwestion was rade that the MOE should fund full time professors

of ADE to implew,:nt the above rccommen&tion.

We then moved to the research topics for discussion.

A. What kind of research is needed?

B.

1. More quality and less quantity
2. More attention to multi-variable studies.

3. Subjects needing research:
Adult learning
Communication skills
Dynamics of group interaction

4. Encourage NAPSAE and Committee
to deserving research.

5. The government agencies should
Measured arc actually measured

Improvement of dissemination-...0-emamro 11 .1m... 110111.0011p.

the nature of involvewent
Pathologies of disadvantaged
Operational analyses

of the Professors of AE lo give i,..rds

make sure variables proposed to be
by instruments.

1. Encourage allvc:ation of funds by a central agency.

2. Got privately funded projects into circulation.

3. An ATE research journal.
4. Grade research to show its usefulness.
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C. Allocation or money rm. research

1. Fudern1 agencies should coneenlrt.te on projects which hr.ve further
reaching effects.
2. Tools for different sources of money besides Federal agencies ns
they tend to determine what research gets done.
3. Attempt to get rerenrch done without. grants.
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Summary Statement

The group met at all regulqrly scheduled times with sore parts of the
group meeting at additional times.

Only one low point in the group's general feeling of well being was noted.
This was on Thursday evening when such frustration was apparent
because of the immense tasks before us, with very little schedule time
to accomplish the task.

Attendaace of all group members was the norm except for Satu.l.duy night
when only 10 were in attendance.

The group could be characterized as highly motivated, hard wrktng,
and cohesive.

Ail resource parsons attended regularly except for. Mr. Botwinick,
Mr. Nichols and Mr. Clayton.

Phyllis Cunningham, Rep%)rter

161



Group 2.4

Personnel:

BEST copy
AVAILABLE

Report on Task 1?orce

Easllw Dobbs
imt Clarke
Sullivan Motta
Lewis

The subgroup convened without an organized structure and directed
itself to its task.

The questions:

1. What kinds of training are needed and
2. Who arc we training was the basis of the discussion.

Some suggested that we look at communication in training and then
piove on to specifying what would be needed for various personnel
we need to train.

A suggestion was made that we consider the ABE program in relationship
to other federal training programs such as APDA, HUP model cities pro-
gram and to state offices training programs.

Two models were then suggested and discussion centered about these
models. Subgroups met to add to the findings.
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Steering Covulttee Minutes

March 13

LA Adair - 8:30 a.m.

Meeting - No problems. "Pleasantly surprised" by walking tour.

IR Atwood

1/2 of group (about 8) showed up. Last minute arrangements for
1/2 day tour - left afternoon for other activities.

Friday morning wanted general session first.
(1) Reaction to tours (2) "status business" of what they had done in
their institutes. School tours take too long. But discussed student's
complaints. APE teachers needed to know student's complaints.

1C Esarey

3/4 (12) present approximately. Apathetic - utter fatigue.
Some discussion of tours. Concern for time in group session to
deal with tasks in guidelines.
Rewording of questions: Wish to develop list of helpful information
in field - e.g. curriculum projects, state plan, federally assisted
program, etc. Discussion of evaluation and how to be done adequately.

2A Sherron

Best meeting - addressing items in morning.
What to do as scheduled.
Want more time as group.

2D Kleis

Attendance perfect
Group up tight about (1) time, (2) agenda conflict - came without
personal orientation toward research.
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Steering Comitteo Minutes1. +MOM.... 4

March 14

2D Kleis

2 grcups to discuss
(a) personnel development
(b) rest of guidelines
Meeting Saturday night, addressing selves to paper

2A Sherron

Groups grouped by interest.
Reporters' 30 min/each.
Procedures for evaluation.

1C Esarey

Questions from yesterday - First one only good discussion.

113 Atwood

Group involved. Don Brown helped a good deal. Need some indi-
vidual work. Going to spread out work Sunday night.

LA Adair

Largest attendance. Five subgroups. Selected areas. Dealing
with issues. Morale good.
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Steering Committee Minutes

March 17

2D Kleis

Put field in perspective

Should have communicated wiiat workshop is not Workshop cha-
racterized by order.

1C Esarey

Will change national ABE teacher training.
Criticized heavy schedule, minority's goals not met.

1A Adair

Thought special projects should have been mentioned more and
other research currently underway in nation.



Guidelines for Group
Reports

On Tuesday morning, March 18, the reporters from each of the five
groups will be expected to make oral reports to the entire Workshop reflect-
ing the conclusions and recommendations of their respective discussion groups
on the following natters:

1. Should additional trainirg programs be developed for the preparacion
of (a) paraprofessionals, (b) part-time professionals, and (c)
full time teachers in adult basic education. HOW many?

If additional programs should be established, should they be (a)
short term workshops, (b) college credit courses, (c) undergraduate
degree programs, (d) graduate degree programs.

2. is there adequate research available relevant to the training of
teachers in adult basic education so that programs can be develop-
ed on the basis of tested knowledge, or must the majority of
teacher training be based on judgments drawn from experience
and intuition or logically derived from data describing the target
population for adult basic education?

3. What are the most important questions requiring research if adult
basic education teacher training programs are to be made most
effective? It may be desirable to draw up a list of research questions
in order of their perceived importance in improving the effectiveness
of adult basic education. If the groups wlsh, they may recommend
that the Office of Education use certain specified criteria in
assessing the research proposals submitted in adult basic education.

4. How adequate is the present system for the dissemination of re-
search findings in adult basic education? If the present system is
judged to be inadequate, what specific practical recommendations
would you suggest for improving the system?

5, Each group should feel free to comment on any of the papers read
at the Workshop, any part of the Workshop design and execution and
any other matters which the group members may wish to bring
to the entire Workshop membership.

Please be certain to include the reasons or the data the group would
use to support whatever conclusions or recommendations are reported.

Group reports should be submitted in writing. Oral delivery should
be planned not to exceed thirty (30) minutes per group.
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Group Report
lA - Luther nlack

Reporter

The five (5) guideline queEtiells plus recommendations and priorities
serve as a basis fur this report.

1. Additional training programs should be established in all levels- -

from para-professionals to doctoral programs and both formal and
informal pre-service and graduate.

2. Research in teaching training is relatively limited; however, due
to the rapid change in knowledge of our modern age previous research
may be considered invalid. Current research is needed to up-grade
the teacher-training curriculum. It is the expressed judgment of
the group that the institutions draw from available research and
from recent experience as they relate to ABE teacher programs and
regular in-service programs.

3. Research findings are often difficult to obtain because there is
no definite agency charged with the responsibility of gathering
findings, abstracting pertinent information, and digesting it for
the field. It is understood that the bases for dissemination of
information are harnessed in ERIC, USOE, and NAPSAE.

UNIVERSITY OF CHICAGO
WORKSHOP TO INCREASF.: AND TO IMPROVE UNIVERSITY TEACHER
TRAINING PROGRAMS IN ADULT BASIC EDUCATION
CHICAGO, ILLINOIS
March 9-1S, 1969

GROUP lA

Chairman - J. B. Adair
Reporter - L. Black
Recorder - K. Reagle



Questions-Recommendations for Future Research0........www..1

A. The Adult As An Individual and a Inarner111.
What are the: personal factors that if adjusted load to changed
student behavior? (Health, attitudes, interests, etc.)

What individual characteristics of the adult have the greatest
relationship to self-motivation to learn?

What individual characteristics can be adjusted so that the
desire to learn becomes more positive?

B. The Adult Response to Social and Cultural Phenomena

What factors in the environment of the disadvantaged have the
greatest positive and/or negative affect on motivation to learn,
to seek employment, etc.?

What are the affects of different types of aid programs on the
self-image the disadvantaged adult has of himself as a learner?

What is the nature and extent and outcomes of non-verbal communi-
cation between teacher ane students?

C. The Adult Education - Enterprise

What are the most effective means of (a) recruiting adults in
an ABE program? (b) organizing programs? teaching?

What types of ABE programs with (1) employed? (2) employment-
seeking? and (3) other adults? Show the most satisfactory out-
comes for (a) employer in job performance (b) society in the
development of literacy? (c) the individual in self-pride?

D. What are the characteristics of educational programs that elicit
the most positive attitudes toward acceptance of continued learning?

What personal, social, and professional factors influenced the
effectiveness of teachers, teachers-trainers, and volunteer leaders
in ABE?

What resources does the ABE teacher need in order to effectively
translate for her use the concepts from other disciplines and fields
of study?

Where are the potential ABE students and to what extent are their
needs being served?
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Recommendations and Priorities

(E-4)

1. provide cooperation with dissemination system(s) in WOE
through a funding project.

2, establish an ERIC system for listing dissemination and studios.

3. develop responsibility for inter-agency publication with UNE
and ERIC.

4, strengthen the field in terms of input into collection, storage
and retrieval system,

5. study the possibility of establishing a National Adult Basic
Education year book.

6. the impact of the sixteen (16) and seventeen (17) year old should
be studied and inforiation made available.

7. the 1970 census should be a priority research study.

8. a definite position be es+ablished for the para-professional, i.e.:

(a) the role they are to play in the instructional process,

(b) the minimum and maximum educational norm developed prior to
participation.

9. research the most effective moans of (a) recruiting adults, (b)
organizing programs, and (c) teaching.

10. determine the types of ABE programs involved employed, employment
seeking and other adults which show the most satisfactory outcome
for the employer (job performance), society (development of
literacy) and the individual (self pride).

11. research on the personal, social and professional factors in-
fluencing the effectiveness of teachers, teacher-trainers and
volunteer leaders in ABE.

12, future workshops receive the following recommendations:

(a) contents of program should be related only to ABE problems, etc.

(b) use of resource persons directly involved with ABE programs
to disseminate first hand information rather than gathered
data being the primary source of information presented.

Conclusion

We feel that the Workshop Conference these ten (10) days has made a tre-
mendous step in bringing together the various levels of higher education into
a full unity. This has not been the objective nor accomplishment of previous
workshops. The articulation and inter-action of this hetorogenous group will,
we feel, serve to thrust the cause of APE teacher preparation in our colleges
and universities. May I recommend continued workshops of this nature.
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Chairman's Report
lB - William Hathaway

I. Training Programs

1, Continue Offering:
a. College credit course - on and off campus. For part-
time adult educator and undergraduates.
b. Graduate courses a:d degrees for Pro's.

2. No emphasis on undorgrad degree programs until Adult Ed. (AE)
becomes a full time job for more people. (Demonstration)

3, Short term workshops should be continued.

II. Training Research

There exists enough research about teaching training in general but
not enough about the teacher training for ABE.

At the present state of the art most training must be done by guess
and by God. And some directors are poor guessers and never talk to their
God.

III. Researe11 Needed

Attitudes:

1. Factors involved in change,
2. Behavioral changes that might be expected from attitude changes.
3. Delineation between symptons and actual change.
4. Perception of student attitudes as interpreted by ABE personnel.
5. Characteristics for a good ABE teacher.

Sensitivity Training

1. Follow up studies to indicate the effectiveness of sensitivity train-
ing for ABE teachers.

2. Studies to indicate the effectiveness of sensitivity training of ABE
students to enhance self-image and self motivation, motivation to learn.

3. Methods of sensitising ABE teachers to student needs.

Motivation

1. Motivating ABE students.

Testing

1. How to test for achievement and diagnosis in each subject area of
ABE concentration.

2. How to discover the most effective learning method for ABE
students,
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Materials4111.....
1. Research in other are than reading - such as computational
skills, family lifeieducation, etc.

Learning

1. What kind of classroom environment physical and psychological
will most effectively enhance the learning process.

Dissmination of research material

The present system is inadequate, for the purposes of improving
the system we recommend that the U.S. Office take immediate action.

We suggest an immediate conference with all agencies concerned with
the dissemination of information about ABE or related research. Suggested
participants include ERIC and NEA, AEA, U.S. and Southwest Regional Lab,
and others.

1. Scots
2, Experiment
3. Buildings & temple
4. Near sight & far vision

The adult basic education program has nothing to sell. It is an instt-
tutio4 supplying only one thing - the American birthright - opportunity.
Throughout America people have recognized that the education of adults is
closely allied with efficient business, good government and with an effective
community.

Nothing other than this massive effort can build the wisdom indispensable
to the preservation and strengthening of our society. This is a front line
movement toward the attainment of broad human literacy, which should not only
be in the 3R's but in understanding the human condition, recognizing the
humaness of every man, and the beauty of man and nature. It has become in-
creasingly important that men learn how to live together. Cooperative action
is at the very soul of the democratic process, and cooperation involves the
intelligent use of knowledge and skills in social fields, in economic life and
family relations.

It is important the lea:ming in ABE should make a significant difference
in a person and in his behavior.

Change must become the central aim and element of ABE. It is important
if we are to have a self-renewing society that this element be one of continual
change, of fluidity, not changes from one static state to another. It must be
a process of continual constructive turmoil. That is self-chosen, and self
directed for the individual, group or society.

We believe all individuals have within themselves a capacity for moving
and growing in a Socialized and self-fulfilling direction provided that they can
be exposed to a growth promoting climate of personal relationships, a climate
of realness, caring, and empathic understanding.
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Croup Report - IH

AB E TEACHER COMPETENCIES BASED ON INPUT VARLABLMS

Student Variables

Teacher Variables1111.
Learning Experience Variables

I. Social Milieu
Classroom Environment

III. Subject Matter
IV. Methods and Materials

Student Variables

I. Abilities
II. Needs System
III. Self-Concept
IV. Cognitive-Attitudinal Value System

V. Concept of Behaving Self in Behavioral Space

I. Abilities

A.
B.
C.

D.

E.
F.

Varying Levels of intelligence
Probably Below Average in Scholastic Aptitude
th Sensitive to Non-Verbal Forms of Communication.
Tendency to Lose Interest
Performance and Learning Variations with Advancing Age
Functional and Dysfunctional Consequences of Previous
School Experience

II. Needs System

A. Living in Conditions of Poverty

B. Weak Motivation
C. Need Status
D. Time Factor in Older Adults
E. Emotional Needs, e.g. Support, Acceptance
F. Be Aware of Motivation in Students

III. SelfConcept

A.
B.
C.

D.

E.

Lack of Self-Confidence
Feeling of Helplessness.
Research the Realities of Self-Concept of the Disadvantaged.
Capitalize on Students Previous Performance
Research Possible Approaches in Improving Self-Concept.

IV, Cognitive Attitudinal Value System

A.
B.

C.

D.

E.

Culturally Deprived
Values, Attitudes and Goals
and Middle Class
Live-For-Today Philosophy
More Research into Specific
More Research Into Means of
Set of Values.
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V. Concept of Behaving S.11: in Behavioral Space

A. Fear of School
B. Hostility Toward Authority
C. Unacceptable Behavior
D. Reticence
E. Use of Defense Mechanisms
F. Research More Positive Student Characteristics, Such As, Work

Experience, Travel Experience, Family and Other Social Experiences,
Which Predispose the Students to More Positive Learning Experiences.

G. Research Personality Characteristics, and the Dynamics of
Personality Interaction in ABE Setting

I. SOCIAL MILIEU VARIABLES

A. Family Structure
B. Characteristics of Community
C. 1 Power Structure
D. Values Held by Reference Group
E. Vocabulary of Reference Group
F. Problems of Multi-Ethnic Acculturation
G. Historical Roots of Social-Sconomic Problems

H. World of Work and Economic System
I. Constraints Operative in the Reference Group

J. Nature of Problems as Perceived by Students and Others
K. Racism and Race Relations

II. CLASS ROOM ENVIRONMENT

A. Physical Features for Learning
1. Spacial Requirements
(a) Size
(b) Shape

2. Arrangements of Facilities
(a) Seating
(b) Materials
(c) Design Established

3. Location
(a) Class Room Proper
(b) Extended Class Room - Life Experience Field

4, Sensory Requirements
(a) Light
(b) Sound Level
(c) Proper Temperature

B. Socio-Psychological Climate for Learning

(1) Student-Teacher Relationships
(2) Student-Student Relationships
(3) Student-Class (Large Group) Relationships
(4) Student-Sma:1 Group Relationships

1.73
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III. SUBMTT MATTER

A. General Teacher Computencies
1. Knowledge and Application of Subject Matter ield
2. Skills and Understandings in Selecting Appropriate
Content to Meet Dtvelopmmial Needs and Specific Interests
of Adults.

B. Basic Skills Curriculum
1. Communication Skills (Language)

(a) Listening
(b) Speaking
(c) Rending
(d) Writing
(a) Non Verbal

2, Computational Skills (mathematics)
(a) Addition
(b) Subtraction
(c) Multiplication
(d) Division

3. Citizenship

4. Family Life

5. Consumer Education

C. Model Based on Reading Skills

1. Use of Reading Skills Sequence
(a) Word Recognition
(b) Comprehension
(c) Study Skills
(d) Self-Directed Reading
(e) Interpretive Reading
(f) Creative Reading

2. Task of Adapting Reading Sequence to Adult Learners
(a) Develop Assessment Instruments at Adult Interest Level
(b) Identify Gaps in Individual Adult Skill Development
(c) Systematically Oronize Materials and Techniques

IV, P.IETHors AND !ATE,. IA LS

A. Materials
1. Teacher Produced Materials Related to Interest Level and

Specific and Immediate Goals
2. Teacher Adapted Materials - Commercial but Used to Meet

Specific Needs of Adults (High Interest, Low Reading Level)
3. Student Prepared Materials
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B. Methods and Techniques

Lectures
DiSCUSSiOnS
Questioning
Demonstrations
Laboratory Experiences
On-the-Job Experiences

Informition Giving
Problem Solving
aprification
Model of Performance Process:
First Hand Experienc:.:,

Life Experiences

1. Matching Method to Purpose of Learning Activity and
Need for Kind of Experience

2. Student-Teacher Planning-Establishing Objectives -
Setting Up Learning Experiences - Individual Involvement

3. Use of Programmed Instruction Particularly for Ex-...ecise

(Practice) and Reinforcement

INDIVIDUAL DIFFERENCES

A.
B.
C.
D.
E.
F.
0.
H.
I.

J.
K.
L.

(1) Less Acute Sight and Hearing
(2) Slower Paced
(3) Less Flexible
(4) Self-Conscious -- More Anxiety

(5) Specific and Immediate Goal Oriented
(6) Wider Range of Experiences

Age
Experience
Environmental Differences
Intellectual Differences
Emotional Differences
Economic ilifferences
Physical Differences
Social Differences
Motivational Differences
Aspirational Differences
Language Differences
Ethnic Backbround

TEACHER VA WADIES
mywaRurrir Characteristics)

1. Understanding of Basic Drives (love-- recognition -emulation- security-

happiness)
2, Understood Rapport Abilities

3. Evidenced Sincerity
4. Perceived genuineness

5. Clear System of Values

6. Transmission of Pos:,tive Attitudes

7. Communication Responsiveness
8. Security in Performing Teaching Functions

9, Openness to Alternatives

10. Established Self-Concept
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BEST COPY AVAILABLE

PitOWSS)0AAL ROIL CILAPACTERIMICS

1. Content Knowledge Competency
2. Methodological Knowledge xelationfihApa and Effectiveness
3. Ability to Evolve the Curriculcm fro the Situation
4. Ability to Develop Sequential and Ordered Learning Experienres
5, Ability to Utilize "here and now" Resources
6. Application of Social Behavior on the Job
7. Knowledge and application of Concepts from the Ploi

Literature
8. Knowledge and Application of Horizontal and Vertical Relationship

Concepts
9. Ability to Develop Community Linkages

MVO/ RELATIONS DYNAMIC CHARAMERISTICS

1. Technics for Participative Leadership Skills
2, Communicative Understanding and their Application
3. Development of Sensitivity to all other Humans
4. Knowing and Utilizing Knowledge of Self

ADULT I1NSIC EDUCAT/ON PERSONIEL

Research
What does have to say to us?

'xperience

TEACHERS
A

Para-Professionals 46---------.4 -a-- Supervisors
AI J6

Administrators

1. Wh t competencies should they have?

Output

2. How can we educate them to develop these?

DEPENDENT VARIABLES

Plan

Desired
Results

Observed Results

Change in Behavior - What Happened?

1 7G



STUDENT VARIABLES

l'EACLIER VARIAUIES

SITUATIONAL VARIABLES
(Learning Experience

INDI:PrNDONT VARIABLES

p 1 lour

?to INPUT

--34) INPUT

MEDIATING VARIABLES
(The Person)
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The Social Milieu Variables

The teachvr should have understindiLgs and appreOation, of the
following aspects of the social milieu in which the adult learner lives
as they have meaning for learning; 4rerienees.

1. Family structure of the clientele.
2. Characteristics and cultural aspects of the clientele that are poor.

3. Community power structure.
4. Value systems of the clientele

5. Vocabulary of the clientele,
6. Problems of multi-ethnic acculturation.

7. The historical roots of the problem besieging the clientele as a member

of the collective unit,

5. Constraints operative in the clientele as they make efforts to learn,

9. The worth of work and economic systems.

10. The nature of the problem as perceived by clientele, educators, socio-
logists, economists, psychologists, politicians, and others.

11. Racism and the problems of race relations.

The Classroom Environment

The teacher should have understandings aad skills in the use of phy-

sical and socio-psychological climate in setting up learning experiences fox

the adult learner.

A. Physical features for learning,
1. Special arrangements for given learning experiencing
2. Sensory needs aspects: for proper visual-auditory attention
adequate light, temperature level, and sound level.

3. Location variables: The most adequate place for leanings
of vaiotils the centre, industry, the community, the home,
the park as other space.

B. Socio-psychological climate for learning.

1. Use of teacher-student relationship to create effective readiness

for learning through psychological feedback.
2. Development of a climate through use of small group dynamics of

sharing in learning experiences.
3. Establishing tencher-student and student-student, as well as class

relationships which reinforce the partictlar learning.

The Subject matter
411

Subject matter variables for the %DE teachers fall in one of the two

categories (1) Knowledge and application of the subject matter to be learned

by the adult student, and (2) skills and understandings in selecting appropriate

content based on developmental levels and specific interests of adult students.

In general ABE subject matter consists of the basic skills areas of

language or communication which involves the specific skills of reading,

writing, speaking and listening. The skills of quantification or computation

dealing with basic number functions of adding, subtracting, dividing, and multi-
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plying. Added to these uay b skills specific to science, home man4gemont,
(family life), social re3ationships, such as those neoUed for citizenship or
human relations situations,

The general areas of teacher skills sL)uld include the following:

1. Finding and devising a suitable curriculum.
2. Use of procedures for fitting instruction to the background of
of the individuals.
3. Budgeting time in the schedule to work on curriculum development.
4. Making use of approaches to the diagnosis of strengths and to the
proscription of instruction.

Understandings from research and experience needed by the ABE reading
teacher are:

1. Work experience and the learning of manipulative skills can provide
exciting motivation for learning language and computational skills. A stu-
dent in reading a manual in order to fix a motor or a cook book in order to
cook a meal is more likely to do the reading voluntarily appreciate the "uses"
of reading, and acquire "life skills" in the process. A reading teacher in
AVE classcs is a "life skills educator" concentrating on "job language." This
means the 'area of interests" approach to reaching students with reading con-
tent and skills gives a basis for extrinsic motivation in learning the reacting
skills as "life skills" or tools.

2. The first division of our model will center the reading skills around
special needs of the adult learner:

(1) Since adults may be less acute than younger learners in the senses
of sight and hearing, visual and auditory screening instruments are
needed for adults. Therefore, the teacher should be able to establish
minimum levels required to respond to regular instruction, develop
adapted programs for adults with visual and/or auditory defects that
can not be completely corrected.

(2) Since adult learnera are usually slower than young learners in the
learning process, the teacher should establish guidelines for realistic
pacing of instruction and level of content required.

(3) Since the adult learner is usually less flexible, the teacher should
devise instructional programs that strike a balance between structure
and self direction.

(4) Since the adult learners are likely to be more self conscious,
apprehensive, and feel more anxiety, the teacher should make initial
placements in reading at a comfortable level for success and positive
feedback should be used to reinforce success experiences in learning
to read. Materials of reading should be on a high adult interest level
but low reading difficulty level (usually to 2 1/2 years behind level
attained in school).

(5) Since adults are usually more pragmatic, have specific goals
and needs which are immediate and concrete, the teacher should
determine interests ana appropriate materials and learning experiences

175)
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Than establish motivational techniques which will not push to anxiety;
and assist the adult in developing study skills necessary as the content
requires and provide for application to useful situations, such as oa the
job, in the home or in personal relationships which are meaningful
to the adult. Thereby making transfer of learning nauural.

(6) Since adults have usually had a wider range of experiences than
younger learners, the teacher should develop check lists along with
other techniques that will permit optimum use of prior experiences;
develop adult materials which capitalize on the experience base; esta-
blish guidelines in development of materials based on experience.

3. The second division of the model focuses on the Sequence of Reading
Skills for Adults:

(1) The teacher should understand and be able to apply an acceptable
sequence of reading skills, such as word recognition, comprehension,
study skills, self-directed reading, interpretive reading and creative
reading to learning situations for adults.

(2) The task of adapting this sequence will include such teaching skills
as

(a) Developing assessment instruments at .an adult interest level.
(b) Identify gaps in the individual adults skill development.
(c) Systematically organize materials and techniques specifically
with the adult needs in mind,

(3) This should provide the teacher information necessary to:
(a) establish a students beginning level of skill development.
(b) make subsequent checks on his skill development.
(c) focus attention upon specific instructional needs in terms
of specific skills.

Methods and Materials

It may be encouraging that, except for those emanating from vested
interests, statements about methods and materials for ARE tend to be of
a less authoritative nature than they were a few years ago. A willingness
to question claims, assertions, etc., and to demand evidence in the form
of research findings and tested knowledge is a sign of increased maturity
in the field.

This is not to say that there are no guidelines for the choide of
methods and materials. There are such guidelines and there is some
understanding of the competencies desirable for the ARE teacher.

Materials

Teacher -Produced.Materials:

There is now, and it is thought that there will continuo to be, need
for teacher-produced oaterials for instruction. Such materials should
be of high quality and should be (as they usually are) specifically related
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to the needs of students who will use them. The report of the Basic Edu-
cation Program, Detroit, 1967, as reported by Otto (p. 7) concludes that
"teacher-developed materialscan meet immediate needs better than published
materials."

Teacher-made materials often are needed to adapt commercially pre-
pared materials.

Some subjective observations suggest that making instructional ma-
terials encourages innovative practices. (Perhaps this is a topic for research).

Commercial-Prepared Materials:

There appears to be an abundance of commercially-prepared instructional
materials and systems. Though they may be expected to be of unequal quality,
no evidence seems to be available as to which are most effective. The limited
research in this area indicates no significant difference among several kinds
of materials or systems. (Greenleigh study and Steuart paper, p. 7).

"HIgh-interest, low-reading, level supplewantary reading materials
are needed." (Otto, p. 25).

Instructional reading materials should be meaningful to the ABE
student. (Brown, entire paper). It seems logical that the same thing
should be true in other areas of instruction.

Methods

There are a variety of educational methods and techniques for use with
adults, e.g. lecture, discussion, questioning, demonstration, laboratory.
The choice of technique or method depends largely upon the purpose of the
learning, activity, e.g. information giving, problem solving, clarification.
In general, the use of a variety of methods is thought to be preferable to
dependence upon a single method. Standard methods very often must be
adapted to the experiences and needs of students*

The teaching of reading, although traditionally concerned with children,
has developed a body of knowledge including methodology. The adaptations of
the methods to the teaching of adults has received considerable attention and
some tested knowledge is available. Of special concern in some areas is the
teaching of English as a second language. (Mangano paper).

The attention given to the teaching of reading needs to be expanded to
other communications skills, as well as to teaching in other areas, such as
mathematics.

Increased attention has been called to the individualizing of instructions
and to the involvement of students in the planning of their educational programs.
These will call for new or adapted methods (Ast, Mangano).

The use of programmed instruction, with or without hardware are beginning
to form significant aspects of instruction. Teachers must understand and be
able to select, adapt, and use programmed materials if they are appropriate.

Computer assisted instruction will call for new or adapted methods.
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Group Report
1C - Anthony Pacelli Repol-..er

QUESTION ONE

The concunsus of Group JC can be summarized, at least for Question

One, quite simply. we do need all types of programs: workshops, institutes

ongoing in-service programs, undergraduate, and graduate programs. However,

the group sees no need nor would it recommend that any one institution attempt

to provide all of these types of programs.

In order to implement the development of diversified training programs,

it was decided that the number of Program Directors (formerly called University

Resource Specialists) be increased especially in regions which encompass large

geographical areas or regions which have high populations. These new positions

might be created on a stateby-state basis. The expanded numbers of Program

Directors could be connected to the state universities and might serve as a

part-time teacher and a part-time consultant to the programs in the states.

The group detected what it concluded to be a trend or tendency on the

part of the Office of Education to fund long-term credit programs for the

training of ABE personnel. The group would not object to such funding pro-

viding that funds for other types of programs would not be subsequently sopped

entirely.

As a result of the discussion of funding by the Office of Education, one

of the group members took the time to draw up a scheme of how the Office of

Education might revise its funding procedures. This scheme is shown as an

attachment.

In discusSing how the universities might become involved in ABE training,

the comment was made that persons involved in ABE should take care not to

separate ABE as a field of study and work from other kinds of adult education.

The suggestion was made that programs of ABE training might best be appended

as subspecialties to other programs of adult education at the graduate and

undergraduate level.

Finally, some of the professors in the group expressed an intent to

interject adult education as a curricular unit into general education courses

and to attempt to institute practice teaching in ABE classrooms as part of

the practicum for all students who are being trained as teachers. This was

seen as one immediate means of broadening education students' awareness of

ABE as a work opportunity and as a means of at least initially introducing

students to the problem of working with adults.

QUESTION TWO

The group did not feel that there was adequate research available relevant

to the training of teachers in Adult Basic Education. However, it was generally

agreed that many aspects of the programs have been recognized through experience

as meaningful, necessary, and successful. This is not to say that research
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should be eliminated in these areas in aa effort to improve them. Rather,
the group felt that ono should not compleily disregard all experience-based
judgments ss being unsound practices on the basis that there is no tested
knowledge supporting them.

QUESTION THREE

Group 1C raised many questions requiring research if Adult Basic Edu-
cation teacher training programs are to be made most effective. These
questions have been categorically divided under four major headings with
numerous areas of specific interest in each.

A. The first area involves major research dealing with the
motivation, retention, and learning rate of ABE students. Several
specific areas of interest dealing with this major topic are as
follows:

1. Research on the effect of the use of student
stipends on student retention and performance.
2. Do formal goals as established by the program
impinge upon the student's performance.
3. The importance of the academic program of ABE
in insuring success of pre-vocational or vocational
programs.
4. The effect of the physical setting of ABE classes.
5. The uses of educational T.V. for ABE instruction.
6. The differences found in the effectiveness of
various ABE materials with ethnic groups in certain geo-
graphic areas and their ineffectiveness with other ethnic
groups.
7. The relation of retnetion motivation, and learning
rate in regard to ethnic groups, age, geographical location,
economic status, etc.
8. The qualities of and techniques employed try those
ABE teachers with.a high student retention rate.
9. The effectiveness of the learning lab or center ds
compared to other facilities and methods (for ethnic groups
and geographical locations, rural and metropolitan areas).
10. The effectiveness of guidance and counseling services
as offered by the ABE program.

B. The second major area of needed research concerned defining the
role, characteristics, and/or qualities possessed or implemented by
the successful Adult Basic Education teacher. Studies or research
related to this area are as follows:

1. The role of an instructor, counselor, or laboratory
aide within the context of a learning crater.
2. The definition and characteristics of teacher empathy
and how it may be developed.
3. 'Teacher recruitment and selection.
4. The predictability of the success of ABE teaching in
comparison with other levels of teaching.
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BEST COPY AVAILABLE

5. The career line or the lack of it for ABE teachers.
6. The background and employment longevity of ABE
teachers. (Whee does the ABE teacher come from? How
long does he stay? and whore does he go if he does not
stay in Adult Basic Education?)
7. The effectiveness of the use of paraprofessionals
in ABE ii. ghat capacity and in what situations.

C. The general image, role and definition of exactly what the
Adult Basic Education program is was regarded as the third
area of needed research. Specific areas of concern in re-
lation to this are:

1. Research to contrast the "walk-in" student with
the recruited student.
2. Research on rural poverty and rural educational
deficiencies.
3. Research in the social science discipline which
is pertinent to ABE or may be modified for ABE.
4. Research regarding the role of ABE in the rehabili-
tation of persons in corrective institutions and in.so-
ciety at large.
5. Research on testing instruments to determine their
strengths and weaknesses in the hope of developing an
acceptable measurement technique.
6. Research to indicate whether or not ABE problems
vary greatly with regional differences across the country.
7. Research on the development of teaching specialties
for ABE such as special education has done (x.e., ABE
for deaf, blind, handicapped, etc.).
8. Research on how jobs can be articulated into a
career line within ABE.
9. Research regarding the function of outreach persons
in terms of recruitment of students and their retention.

D. The 1,1st major topic deals specifically with analyzing the
teacher training programs in existence. The s'bareas of this
concern are:

1. The effect of funding teaching positions in universi-
ties and financing fellowships for other teaching specialties
(with the possible use of this as a model for ABE professional
development).
2. What institutional settings are most effective and for
what groups.
3. The effectiveness of micro-teaching as a method of
trainiag ABE teachers.
4, The definition of an internship and its comparison with
other forms of teacher training.

1 84



(E-20)

Question Three, Contd...

S. The updating of the core curriculum suggested by
the Office of Education for teacher training programs.
6. The type of training programs that arc most effective
in preparing administrators for their service in ABE programs.
7. Need for longitudinal research on the involvement of
teacher trainers in training other teachers in their locale
after completion of their institutes.
8. The development of an effective evaluation technique
or guide for use in evaluating ABE programs and teacher
training programs.

One criterion is suggested for research in ABE. This is that most of the
research questions that are mentioned in this report might be most pro-
ductive if they were considered in terms of complex configurations of
techniques, materials, and formats. Similarly, the complexity of the
ABE population might be better attacked by research on specified sub-
samples of the target population.

QUESTION FOUR

Distribution of Information and Research

A. The group felt there was a general lack of an adequate*
system of distribution of information and research.

B. Workshops and teacher training programs are particularly
weak in this area. We recommend that the U. S. Office of Education
and state departments of education not fund this type of thing
without beirg sure that an adequate, wIll-financed system for
distribution of information and proceedings is included.

C. It is agreed that NAPSAE and ERIC are at the ?resent time
the most effective systems.
D. The U. S. Office of Education should build an internal sys-
tem for making information and research findings availab7.
E. Annotated bibliographies were noted by the group 3 being
more helpful than simple bibliographies.
F. In some states it is required that all published 'eports,
policies, and evaluations be filed through the stat., library

system.
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GROUP &PORT
24, Sister Mooney, Loporter

In its first session, Group 2A sot up a preliminary organizational
scheme and made some recommendation: to be presented to the steering
committe. (3-11) On March 13, the group mot to discuss the guidelines
proposed by the planning conuaittee, the evaluation procedures suggested
as well as their intent and decided upon the goals of the group in the
light of the discussion and the means by which the goals could Le met.
On March 14, in a brainstorming session the group determined:

a. the need to define objectives and philosophy of ADE;
b. the need to design programs differing in length, depth
and approach at specific training levels and/or for specified
job needs, e.g. administration;
c. identification of areas in need of additional research;
d. the need to describe a role and training for supportive
services.

The plan.which developed from the brainstorming session was a cellvlar
model showing: (See diagram)

PHILOSOPHY

CURRICULUM

ADMINISTRATION

SUPPORTIVE
SERVICES

RESEARCH

GRADUATE UNDERGRAD. ASSOC. DEG. IN-SERVICE

Sub-committees were formed by choice of an area of interest and it was the
task of the subcommittee to develop a suggested program in that area. The
programs developed by the sub-committees covered all levels of training for
each of the areas studied except administration which developed a program at
the graduate level and suggested institute-type training. (Our oral report
did not envision a detailed description of the programs developed but we will
be happy to answer any questions you might have in a specified area.)

After the subgxoup had completed their designs, these were discussed by
Group 2A as a whole and refined in accordance with conclusions reached by
the whole group. The final session of the group was used for evaluation if
the institute.

Ph:1)sophy

There are many components of Adult Education, one of which is basic
education.

187



The educati.n of adults in basic literacy skills is not to be a terminal

activity for we consider learning to be a continuing need through out

life.

The needs and experiential backgrounds of adults requires recognition in

the learning -- teaching process.

Adult basic education must address itself to a modern and changing society

providing the educational climate and professional skills in which an in-

dividual may be able to improve his position and expand his options as a

citizen, a worker, weber of a family and community group.

The Adult Education movement must solicit and involve the resources of

the groups and individuals outside the mainstream of American society.

Once sought, the adult educator must have the proper responses to meet

the broad educational needs of the community.

Adult education should help provide man with the opportunity to achieve

dignity, self-worth, economic and social mobility.

In an over-changing society, adult education must be action-oriented.

Given the rigidity of the universe and the mobility of the community, a

new structure which straddles the academic community and the society at

large needs to be developed for meeting the needs of Adult Education and

especially Adult Basic Education. This requires an increasing professional

posture for adult education.

Adult Basic Education must not alienate the student (client) from his

social and cultural group. Rather, it must make the American system work

for all by developing skills and attitudes which give the individual and

in combination with others a measure of control over his own destiny.

This will enable all citizens to function and participate in the power

equation that is America and cause the American experiment in democratic

government for a free society to be a reality.

The pluralism which exists in this society must be recognized accepted and

encouraged. Indeed, differences appreciated for their beauty and contribu-

tions to the larger society add vitality to life and dignity to the self.
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Group 2A

(E -25)

Scheme

For purposes of convenience, the curriculum committee has followed
the scheme developed by Group 2A for developing program at Grad.,
Undergrad and Associ. or Para-Prof, levels, all supported by in-
service programs.

While it is indeed evident that there will be some overlapping in
training needs, we have attempted to conceptualize these areas.

Graduate Level Program: Training and education would be
broad or narrow depending upon individual program objectives
or determined by student's experiential background and his
expectations.

Undergraduate Program: Currently short-term programs, train-
ing will be dependent on student's exposure to ABE. A long-
range program is envisioned as career lines develop and there-
fore universities' planning should consider creating opportuni-
ties for ABE majors with ALE specializations.

Associate Degree (Para-Prof.): Program should provide flex-
ibility and mobility, specific learning experiences for technical
specialization. Responsive to particular needs of an area at
a particular moment in time.

In-Service Programs: Dependent on need. General goal of up-
grading and current pre-service experience and training.

We believe that there is a core of content areas that need to be inclut:ad
in AE programs at the Grad., Undergrad., and Assoc. Degree levels. In
service programs have no essential core but are responsive to different
content areas in different localities and times dependent on needs.

Core

Graduate Program

A. Foundations: Philosophy, History, Nature, Scope, etc.
B. Program Development: Program planning (Instructional
curri.) management (Admin. & Organization) program improve-
ment (Supervision & evaluation.)
C. Adult learning: Psychology of Adult, Sensitivity Training.
D. Methodology: Instructional Techniques (Indiv. & Group)
community-centered approach to Cont. Ed., Guidance & counselling
of adults.
E. Electives: Internships/practicums: other disciplines.
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1. Flexibility aimed at individual student needs.
2. Students aiming at ADE should be guided to individual develop-
ment re A131 concerns in eore'and elective program content.

Bases for Recommendations:

Coro

IllieM111111.111=.1.0.1.

1. "Survey of Graduate Programs in Adult Ed. in the United
States and Canada", Ingham, It, & Qazilbash, II., FSV, 1968.
2, "Educating the Adu3t Educator, Part I, Concepts for the
Curriculum," Bulletin 373, Univ. of Wisconsin, 1965.
3. "Professional Preparation for Educators of Adults: A
Survey of the Status and Content of Grad. Training Programs
in AE," Summary of Doctoral dissertation, States, A.Y.,
George Washington U., 1962.
4. Recommendations of sub-committee in curriculum, Group
2A.
5. Recommendations of Committee .8 the whole 2A

Undergraduate Program

A. Foundations
B. Methodology
C. Adult Learning
D. Electives: Special related studies, practicums, other

disciplines.

Suggestions

1. Exposure to adult eduvation for all teacher certification
majors by requiring A & B above be added to professional sequence.
2. Students should be exposed to ABE as part of their adult ed.
preparation.

Bases for Recommendations:

Core

1. Moonlighting practices of elem. & second. teachers. Until
fulltime ADE positions develop, need to provide preparation.
2. No requirement for elem. & sec. ed. students to be exposed
to ABE, to take first step.
3. Interested students in AE would achieve interest goals by

a. special studies
b. practicums
c. seminars
d. participation in "low-level" grad. curriculum as appropriate.

Assoc, Degree (Para-Prof,)

A. Foundations
B. Sociology of ABE - as related to ABE teaching P Learning

situations; sensitivity training.
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C. Instructional mot:wds: applied spec. to ABE
D. Teacher behavioral sLyl.es -
B. Management.

Recommendations:

1. Para-Prof. should be trained to serve in supporting roles.
2. Universities should consider need for special. "assoc. degree"

programs or special "institutes" at non-degree level for
preparation of pars - profs.

Administration in ABE

A. Suggestions for background of candidate
1. B.A.
2, Two-years teaching in ABE or its equivalent

B. Program areas
1. Background areas

a. Philosophy and history
b. Psychology of adult learning
c. Research-interpretation and techniques
d. Anthropology
e. Sociology
f. Current educational trends

2. Techniques as they relate to Adult Education
a. Organization and administration
b. Curriculum development
c. Supervision

Supportive Services

Adult Basic Education teacher training programs should include the
learning experiences that will provide the opportunities for obtaining
the following awareness and understanding.

1. Guidance or adult personnel services include those ancillary
services that complement the instructional program and
facilitate the accomplishments of viewing and developing the
individual as a whole person.

2. Adult personnel services include the following:
a. recruitment
b. analysis of the individual in order to provide:

1) a student profile
2) placements in programs
3) measures of achievement
4) data for curriculum revision
5) information for counseling

c. Student Orientation
d. Student Counseling

1) personal problems
.2) occupational and educational opportunities
3) interpretation of test information to the student

to provide him with additional or necessary information
to make realistic decisions.
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o. Stedunt PlaccrtInt
1) additional edvealional. opportunities
2) initial job or up graded job

f. Follow-up studies
1) holding exit interviews
2) evaluating or gathring information about subsequent

student activities on the job or in additional aduca-
tional programs.

3. Fn the AVE teacher of the rule, duties and responsibilities
of the counselor and other adult personnel workers within
an AID program.

Research
111100.01161,

The following are recommended topics for research in the specific
area of teacher education for adult basic education. This list suggests
a variety of experimental studios and descriptive studies:

1.. What are the motivating conations for people choosing to teach
adult basic education classes in the public schools in preference
to other types of teaching assignments?

2. What aro the effective ways to orient teachers to type of behavior
which result in effective interaction between teachers and students
of adult basic education?

3. What are effective ways to orient an adult basic education teacher
to the target culture?

4. What are effective ways for adults to learn to read?

5. How are various pattcrsn of adult basic education program staffing
related to program outcomes?

6. What are effective ways to orient adult basic education teachers
about the world of work?

7. What are effective ways to prepare para-professional personnel
in adult basic education?

8. What are the cognitive, affective and skill requirements for
adult basic education teachers?

9. What is the nature and effectiveness of internships designed for
adult basic education?

10. What is the nature and effectiveness of in-service teacher
education programs conducted by sponsoring agencies of
adult education?

11. What effect does introduction of various procedures for
individualizing instruction to net individual needs of
adult basic education students have on the organizational
structure of the total adult basic education program?
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12. What are effective ways to get adult basic education teachersto use multi-media approaches effectively?

13. Under what kind of circumstances should multi-media be usedin adult basic education classes?

14, %%Plat are the combinations and sequences of instructional modesand materials that maximize educational outcomes for adult
basic education students having selected aptitude patterns?

15. What are the advantages and disadvantages of bi-lingual
teachers in English as a second language?

16. What are the characteristics of students participating inadult basic education teacher training programs?

17. What combination of teacher roles and instructional
strategies lead to maximal educational outcomes for AU
students?

18. What are the differences in educational outcomes for ABE
students who select their own education programs vs. those
who are placed by others?

19. What are the inhibiting factors at colleges and universities
for implementing teacher training programs in adult basic
education?

20. What are the psychological characteristics of adult learners?

21. What combination of instructional materials results in in-
creased permanency of adult basic education outcomes?

22. What are the long-term effects of teacher training insti-
tutes in other related input on (a) teacher behavior, and
(b) AXE student behavior?

23. What is the best way for teacher education institutions to
help teachers to acquire understanding and sensitivities
about the real needs of undereducated adult learners?

24. What is the most appropriate mode for teaching AXE students
with various aptitude patterns for given educational outcomes?

25. What is the nature and effectiveness of graduate teacher edu-
cation programs conducted by teacher education institutions?

26. What are effective ways to teach English as a second language?

27. What are the recommended procedures for converting an elementary
teacher to an adult basic education teacher?
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28. Mat are the characteristics and problems of students who
drop out of adult basic education classes?

29. What are the effective procedures for evaluating in-service
and pre-service teacher education programs?

30. Finally, there is a requirement (need?) for codification
and analysis of existing research which identifies both
implication for adult basic education and areas where
further information is needed.

Group 2A recommends;

1. That the behavioral objectives of the institute be clearly
specified at the beginning;

2. That the expertise of the participants be utilized more
effectively;

3., That the interests and sophistication of the participants
be considered in grouping;

4. That more time be allowed for smaller group involvement;

5. That a more appropriate system for evaluation be established;

6. That papers include abstracts;

7. That questions for resource people on the content of papers
be prepared by small groups assigned to that task;

6. That if participants are to make general recommendations of
a professional quality they should be allowed adequate time
to do so.

Group 2A commends the conference:

1. For providing an excellent opportunity to meet with others
active in ABE;

2. For the practice of having papers avilable in advance for
reading and study;

3. For the excellent quality of papers as valuable resource
materials;

4. For the organization and structure of the general meetings
and discussions which maximized interaction;

5. Finally, for Mr. Griffith and staff for their hard work and
sincere. efforts.
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Group Report
2D - Jack Parker, Reporter

Introduction:

After the initial session in which the main order of business involved
getting acquainted through general discussion and the choosing of chair-
man and reporter, the group focused its attention on identifying its
functions.

After considerable amorphous discussion about various aspects of
Adult Basic Education in general, the papers we had read, and the dis-
cussions in the general group, an atmosphere of anxiety seemed to develop
that was apparently related to feelings of frustration about a lack of focus
in our deliberations. A night's sleep, probably some introspective acti-
vity on the part of several members of the group, and some talented
cognitive activity by the chairman and one or two other members of the
group led to the emergency of several tentative conceptual models which
proved to be highly facilitating to the group's work.

The firAt of those was in the form of a group of questions that, while
differing some from the form of the guidelines for reporting that were
developed by the Workshop's steering committee, encompass the subs-
tantive content of those guidelines. The questions are as follows:

1. What is Adult Basic Education?
2. What personnel does it require?
3. What are the nature and extent of the training needed by these personnel?
4. .Is our fund of knowledge adequate to the task of developing the needed

training programs?
5. What further research, if any, is needed?
6. What criteria shall govern the allocation of men, money, and

materials for research?
7. How should the research dissemination system be improved?

It can be noted that these questions are sequential and cumulative. The
answer to the second depends on how the first is answered, the third on how
the second is answered, and so on through the list of seven.

Since the primary mission of the workshop centers on the function of
universities in providing training for personnel who will be needed to man
adult basic education programs, another conceptual model was suggested to
give structure to our thinking about the specific personnel types needed.
It is shown on the next page:
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8111 CM NIUE

In view of the basic mission of the Workshop, the group decidcd
that it would be appropriate to assign a subgroup to give vpecific
attention to question number three on the list previously. The remaining
members of the group devoted themselves to developing responses to the
other six questions. Although the responses to the questions are inter-
'dependent it seemed to us that the group dealing with question number three
could safely make assumptions about the responses to the other questions
sufficient to enable them to proceed with their separate deliberations.

What follows are sections, each of which has as its heading one of
the questions on the list of seven.

WHAT IS ADULT BASIC EDUCATION?

A rather substantial amount of time was devoted to discussion of
this question. In the beginning it seemed that defining ABE would be
relatively easy. Each individual in the group came to the workshop with
some concept of what ABE is or ought to be, and it appeared that minor
compromise among these worA lead to quick consensus. As the Workshop
evolved and as members of the group reacted in their separate patterns
to the activities in which they participated, developing consensus about
response to the question seemed to become more difficult.. We found that
as we discussed the question and sought to limit the definition; we in-
variably reached the point of believing that our definition was too narrow
in scope in terms of the needs. On the other hand, as we tried to develop
a more inclusive defimtion, we found difficulty in keeping it from becoming
a global list of the vneral objectives of public education. At one point
we considered the possibility of not giving much attention to this question
on the aspamption that a general definition of ABE is implied in the delibera-
tion of the entire workshop, and that each person might well develop his
own notions as to its specifics in relation to the peculiarities of his role
in ABE. Further discussion led us to the conclusion, however, that the
definition of ABE is an important issue in the formulation of legislation
at both national and state levels and in the development of ABE programs
at the local level. furthermore, we felt that the recommendations of
this Workshop might well have considerable impact on whatever redefini-
tion might occur as governmental bodies deliberate.

Although we feel that global definitions are not very helpful in planning
programs either for training teachers or for ABF itself, they are helpful in
providing general perspective. The group was favorably impressed by the
definition given by Mr. Collard that "adult basic education is the training
and development that =Ices it possible for people to survive legally in a
modern, technological s3ciety."

The group gave consideration to what would be involved in such train-
ing and seemed to conclude that it would encompass at least the following:

1. That training which would enable a person to function adequately
in a job that is meaningfully related to the employment needs of
contemperary society.

2. That training which would enable a person to function effectively
in the appropriate family role.
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3. That training which would enable a person to behave sensibly as
a consumer.

4. That training which would cause a person to develop motivation
coupled with competence to fulfill his responsibilities as a
citizen in a democratic society.

5. That training which would enable a person to develop a life style
that ho could perceive as meaningful and selffulfilling.

The group feels that the means to these ends include at least the
following:

1. Education that results in the acquisition of communication and compu-
tational skills equivalent to that which is considered adequate for one
who has completed twelve years of formal schooling.
2. General education that focuses on developing skills as citizens,
consumers, and participants in the family.
3. Education which will contribute to improving the quality of the
life style of the students.

WHAT PERSONNEL DOES IT REQUIRE?

The group felt that at least the following functions must be adequately
performed in order for defensible ABE program to exist:

1. Teaching
2, Administering
3. Counseling
4, Recruiting
S. Research

At different times and in different circumstances, those who will be
performing these functions, either partially or fully, will be professionals
in the sons of having participated in long-term training programs, certi-
fication, etc., and various kinds of paraprofessionals. In both of these
categories of people, some will be fuiltime in the ABE program and others
will be only part time.

Although we are aware that most personnel manning AVE programs are
part time, it is the view of our group that progress in ABE specifically
and adult education in general is not likely to be groat until some kind
of discipline of adult education is established. In our opinion emphasis
on the development of fulltime personnel through university training at
both the undergraduate and graduate levels will contribute to the establish-
ment of such discipline.

For this reason and a number of others, even though we acknowledge
that progress in increasing the number of fulltimo workers in ABE may be
slow, we urge that adult educators do whatever they can to promote commit-
ment On the part of able people to fulitime careers in adult education. At
the same time, it is clear that much must be done to promote the establish-
ment of fulitimo positions in ABE programs so that those who make commit-
ments can find meaningful roles to fill.
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The group spent considerable time discussinj the problems surrounding
administratiou as it relates to MIL programs. It was suggested that many
who hold titles such as Director of APE fill roles that correlate more
closely with what is generally referred to in education as supervision
rather than administration. There certainly Is no intent to minimize the
importance of the supervisory role, but at least some members of the group
.believe that attention should bo directed to the need for personnel who
have some understanding of the implications of ADE programs and have in
addition both competence and authority in administration per so. It ap-
pears to us that many crucial decisions having either negative or positive
import on the quality of ABE programs are made at points higher in the ad-
ministrative hierarchy than the Director of ABE. In many instances these
decisions do not take account of the contrasting nature of ABE and elementary
and secondary education. ABE differs organizationally from elementary and
secondary education and rr-uires different administrative considerations in
the same way that teachir ,chniques appropriate for the elementary school
frequently are not usetu: the teaching of adults.

The group recognized the need for counseling personnel having unique
quaiifications to deal with students in ADE programs. Again, it is obvious
that special knawledges and skills that can probably be obtained only through
additional training at the university level art, needed for this work.

As the group discussed the recruiting function, it becaiu obvious that
most saw the need for persons who might be called "advocates" for the pros-
pective studorts of ABE. They would liholy be paraprofessionals and indigenous
to the areas being served. It was further suggested that such persons should
be broadly competent to serve numerous needs of a relatively small number of
clients. This would be in contrast with what seems to prevail in many in-
stances now wherein one family might be served by as many as 12 different
specialists in such areas as education, health, welfare, etc., and each hau
responsibility for a large number of clients.

Whatever they may be called and however they may be organized, personnel
who servo as liaison between the ADE program and prospective students are
necessary.

The group discuosod in some detail the general question of the use of
paraprofessionals in ABE. The conclusion seemed to be that paraprofessionals
will play in increasingly important part in ABE as well as in education in
general. The members of this group do not believe, as others have expressed
during the week in various presentations, that paraprofessionals offer a
real thread to professionals, the Greonleigh Report notwithstanding. We
therefore advocate the use of paraprofessionals in whatever functions they
can serve to enhance the quality of ABE programs. The more obvious extmples
center on the use of those paraprofessionals who can help the teacher over-
come language and cultural barriers between herself and her ABE students.
Several members of the group, however, believe that considerable investiga-
tion and research is needed in the defining of roles of teachers in relation
to paraprofessionals and vice versa so that the increased complexity of the
teaching-learning situation can be better understood. This may well lead to
the introduction of elements in the training programs of both professionals
and paraprofessionals that will facilitate establishment of relationships
that will enhance rather than detract from the instructional situation.
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The group believes that unity of the papers, discussions, and ac-
tivities of the Workshop support the positions we have taken regarding
they personnel needed for AM. The additional inpats have come from mem-
bers of the group on the basis of their experience alai their special
fields of interest. Although it may be that hard research data support-
ing the validity of our views would be difficult to come by, we believe
that most of our positions could be documented rather substantially in
the literature pettaining to ADE as well as the literature of education
in general.

WHAT ARE THE NATURE AND EXTENT OF
THE MINIM =MD BY THESE PERSONNEL?

Tho Material in this section was developed by the subgroup identified
earlier in this report. It is attached at the end of this report, just as
it was submitted by the subgroup.

IS OUR FUND OF KNOWLEDGE ADEQUATE TO
THE TASK OF DEVELOPING THE NEEDED TRAINING

PROGRAIM?

There was virtually unanimous agreement in the group that the answer
to this question is basically "no".

The most direct evidence supporting the above response is what we have
experienced in this Workshop. Although we read and participated in the dis-
cussion of many excellent papers by some competent, and some perhaps not so
competent, researchers, the most striking conclusions deriving from those
experiences were that they raised more questions than they answered.

It training programs are to rest on firm foundations of defensible
research, then much more work must be done.

Even though we do not believe knowledge is adequate, we do not advocate
delay in establishing training program until such time as a really adequate
fund of knowledge is developed. Actually, it seems unlikely that knowledge
production will accelerate until Juch time as more people are committed to
adult education as a discipline. Therefore, training programs should be es-
tablished now that are based as completely as possible on the knowledge that
is now available.

ICIAT FURTHER RESEARCH, IF ANY, IS NEEDED?

The group identified a number of broad categories in which they felt
research should be done. These are listed first and a comment is made about
each. Following these are several specific research projects that were
suggested by various members of the group.
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Broad eategortes

1, Curriculum --It seemed apparent to the group that what should betaught in ADE programs is a many faceted question to which the answers arelimited and few. This is especially true whoa consideration of context
goes beyond what is sometimes referred to as the "core."

2, Personnel-- It appears that little research has focused on identify-
ing specific roles in relation to ABE. Some of the group members saw evidenceof extremely poor role identification in some of the papers in the Workshop.The group also identified other more general areas of research needed relat-
ing to personnel associated with ABE.

3, The Administrativ Situation-- This was identified as a separatecategory TiSimn-S-Zpozig ause it seemed to us that research is neeA.A
concerning organizational elements having to do with ABE. An example of
what is alluded to is demonstrated by Richard Carolsons taxonomy involving
"wild" versus "domestic" organizations. It would appear that ABE fits the
"wild"category, but that it often exists in the context of a "domestic" or-ganization, a public school system.

4. The Characteristics of Adults--The group wishes to emphasize thatin suggesting releatiri aroaTE. does not moon further rosoarch into
the characteristics of "poor people." However, anthropoligically based re-
search relating to cultural factors relevant to teaching AI& is needed. The
Workshop discussions pertaining to cultural factors involved in the teaching
of English as a second language is an example.

5. Methodology --- Specific research into teaching methods in terms of
what are the most appropriate methods of teaching the target population of
ABE is needed. Further attention should also be directed to bow adults
learn.

6. CommunicationAlthough there has been much research relating to
communication in general, more that pertains to communication among those
variously involved in ABE is needed.

7. Dynamics of Group Interaction--There was emphasis in distinguishing
this typeiriiiearch from wmt is usually referred to as group dynamics.
What is intended hero is research concerning the interaction between different
groups with different cultural and other bases for existence.

S. Dynamics of Involvement-- There was considerable discussion of theneed for Freaterlgeaoar the nature of what we call involvement and
exploring various approaches to gaining involvement to determine which might
be most effective.

* * *

Specific Research Suggestions

1. One member proposed a project of exploring role definition and role
conflict as it pertains to various kinds of workers in neighborhoods where
there is high concentration of people who are in the target population for
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2. Ahother suggested a project of studying the role of the extension
departments of universities. De raised the question of whether or net its
function of extending the university into the community has become snack-
ronous and that instead, perhaps extension departments should serve as
advocates foe the people in trying to bring to bear disparate parts of the
university to deal with important social problems.

WHAT CRITERIA SHALL GOVERN THE ALIDCAT/O,N
OF IIEN, itICMY AND NATERIALS FOR RESEARCH?

The group did not feel that it had either the time or perhaps the
competence to propose criteria for determining the allocation of resources
for research. There was indication, however, that it might well be that
criteria should be established through the development of conceptual models
that could load to the identification of research priorities that would
contribute to the establishment of adult education as a defensible discipline.

It was suggested that perhaps a group of professors of adult education
might work towards the development of theoretical construct that could servo
as a guide in assigning priorities for research.

Views were also expressed in the group that research relevant to eApiri-
cal data from the field about needs should revolve highest priority. Although
there is the possibility of some conflict between what was suggested above
and this latter approach, it seemed to several in the group that the two
approaches could be reconciled.

Other statements pertaining to criteria for allocating resources to
research had to do with the funding of those projects which have broad
implications and .hat high standards should be maintained with respect to
the research methodology.

HOW SHOULD THE RESEARCH DISSEMINATION SYSTEM BE IMPROVED?

The group was in general agreement that there should be greater co-
ordination among and perhaps some centralization of research dissemination
agencies concerned with adult education.

One suggestion was that the professional organizations of adult edu-
cators such as NAPSAE and the Commission of Professors of Adult Education
should identify and recognize research projects with unusual merit and thus
enhance the dissemination of information aboui; such projects.

It was also indicated by several members of the group that there should
be effort to separate meaningful and defensible research from that which
isn't. One way this might be done is through the establishing of a working
relationship between the ERIC system and SDI.

* * *

Although the final sentence of the report does suggest the establishment
of a working relationship between the ERIC system and SDI, the chairman of the
group, after examining the report, felt that greater emphasis should be given
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to the groups concern for some system of selection and interpretation
of research information so that it mit,ht be wore widely and effectively
disseminated in forms that would be meaningful to both researchers and
practitioners in the field of AXE. Whether a combination of ERIC and
SDI is the best approach to accomplishing this, the group did fool
strongly that some means should be'vigorously sought to achieve this
end.
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STATEMENT ON ABE TEACHER TRAINING REDS

Within the cells of the design that is attached are the opportunities
for all teacher, administrative, counselor, parr - professional and suppor-tive personnel training needs. They are schematicall described below:

Teacher
(Core Subjects)

Reading

Computational Skills

Consumer Education &
Social Skills

Administrator
(Core-Subjects)

Administration
Sv-3rvision

Curriculum

(Subjects of Vital Personal Need)

Psychology of Adults
Urals the Disadvantaged

Methods of Teach. Ads.

Curriculum Development
Testing & Evaluation
Organiz. of Ad. Ed.
Philosophy of Ad. Ed.
Audio-Visual Ed.

Counselor
(Core Subjects)

Counseling
Structure of

Society
(Sociology)

Public Relations Psychology of Adults
Behavioral Sciences Und. the

Disadvantaged
(Group Dynamics) Testing & Evalua-

tion
(Inter-Personal Dynamics) Organiz. of Ad. Ed.
Public Relations Vocational Inform,
Ed. and the Political Process
Philosophy of Ad. Ed. Philosophy of Ad. Ed.

(Subjects of Special Interest and for Special Needs)

Adm.
Supervision
School & Commun. Rel.

Vocational Inform.
Research in Ed.
Behavioral Sciences

Psychology of Adults Adm.
Sociology of the Disadvtgd. Supervision
Methods of Teaching Ads. School & Comm.

Rels.
Testing & Evaluation
Research in Ed.
Educ. Technology
Vocational Inform.

205

Research in Ed.

Behavioral Sciences



(E -41)
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This model will fit the needs of the full tine and part-time person
both professional and non-professional in that it provides a framework
built around the needs as determined by the ABE student curriculum. It
does not attempt to develop a structured outline for each area, but
suggests such training as is needed to provide tho maximum in educational
merit to the programs provided for students in ABE.

401"4.1114.4K

The model for the student curriculum is attached and closely follows
the three levels outiined above.

Social Needs

Group
ecreational "The World
Needs Personal Needs of Work"

Pre-VocaLional Training
Family and personal Develop.

Homemaking Aeithetic
Skills CORE Skills

SUBJECTS

Ethnic
Reading,
Computational

Studies Skills, Consumer
Education.

Health Attitudes
Skills and Self-

Concepts

Recreational
Skills

Citizenship
Skills

Community Devel.
and Leadership
Skills
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REPORT O1 TR1 WACK CAUCUS TO THE

WORKSHOP TO INCP"ASE AND IMPROVE UNIVERSITY TEACHER TRAINING PROGRAM

IN ADULT BASIC EDUCATION.

It is the common belief that increases in teacher training com-
petence hinges on the maximum development of each person involved in
the educational process, whether that be on the campus of a university
or in the local school district, or within the community. The needs
of the millions of racially disadvantaged persons is such that special
consideration must be given to the types of teachers trained to work
with them, and the needs to increase their inputs into the educational
process.

For too long the educational community has been "color blind"
and as a consequence has allowed itself to ignore the increasing polar-
ization of color. This must be changed by addressing ourselves to the
fact that color has made significant differences in both the develop-
ment of our students and the development of the teachers who teach them.

Every segment of the educational process must be involved in this
reassessment and since this workshop is addressing itself to both the
academic community and the United States Office of Education these
recommendations are directed to both the world of ecadcmia and the world
of practical politics. It is our belief that these recommendations are
of such prime consideration that they must be addressed before we can
speak of relevant teaching, training needs for the over one half of the
target population that is black, brown, red and of racially differing
background from the dominant majority group.

WE THEREFORE PROPOSE AND RECOMMEND:

1. That teacher training programs be provided in institutions
that have special competencies in racial studies, whether these
competencies are in having had a large number of such students,
or in the development of special programs. This should en-
courage training programs in colleges that have bad a history
of training leaders in the communities.

2. That a system be devised for utilizing the black and brown
participants of existing teacher training programs in up-
grading training programs and staff development. This system
simuld be monitored by both the universities doing the teacher
training and the U.S.O.E. in such cases as programs funded
under their grants.

3. That there be a greater utilization of consultants of
minority racial background in teacher training programs,
especially those skilled in identification of minority
cultures. This should be in the nature of encouraging the
use of such persons from the minority community on the basis
of their knowledges, rather than sole reliance on degrees and
academic research.
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4. That there be a rcdefinition of teacher training and the
AXE core curriculum to include the study of the self-con-
cepts of minority peoples'and the moans by which these
self - images may be enhanced. There sho-ad be a definite
requirement in such teacher training grants as are funded
by ti.S.O.E. that this be a requirement for all such pro-
grams so funded.

In light of the four statements in this report;

I MOVE THAT THIS REPORT BE THE DAM FOR THE CONSIDERATION AND
ACCEPTANCE OF ALL REPORTS OF THIS CCNFERENCE,

E. M. Easley
3/18/69


