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AGEN'N NOTES P
&St Copy
ADULT RASIC EDUCATION PLANNING CONFERENCE AV‘?/ng'
£

October 6-8, 19GS

A ten-=day residential conference on Adult Basic Education: The State of the
Art, will take place from Monoay, March 10, 1968, through Tunsday, March 18.

The 2im is to gain the participation of about 100 faculty who already have,
or will have, responsibilities for teacher training in Adult Basic Education,
plus about 20 resource persons.

We discount the premisc suggested by some studies that such tiaining rourses
arc a waste of time and money,

It is proposed to present as much available rescarch as is possible to the
confcrees, which will be subjected to eritique, analysis and discussion with
the aid of the resource persons,

It is anticipated that the substance of the conference can be synthesized
into a smnll document which will include introductory material, papers
speccially prepared by resource people, data and analysi- and cvaluation
and guidelines.

Questions posed:

l. what is Adult Basic Education? Tne ficld is diffusc and amorplous.
There is 2 growing emphasis of "preparation for jobs" with an incrcasing
entry into this activity by private, non-academic "trainers" -- gencrally
encouraged by ambiguities in recent federal legislation.

2, Should an ABE teacher training prograr have a specific curriculum, or
does it require wide adaptation to specialized needs?

3. What are the nceds of ABE teachers? Wwhat disciplines need to be involved?

4. While most leaders find trainees in need of remcdiation, there is a
dearth of know-how in diagnostics. Most of the materisls to daie are
designed for the teaching of children; but it seems clear that adulis
do not learn in the same way as children.

Research in t»i area is vital. Wwhat programs ars necded? Much of
the available data is questionable,

5. Can ARE programs atiract trainees unless therc is the assurance that
Jobs are availaole with a2 guaranteed salary? Many, if not most of the
teachers engaged in ABE are "moonlighters,"” ccnsiderced by certifying
agencies as qualified for ABE,

6. In thc centers of heaviest pooulation-concentration, tire teachers engaged

in ABE are mainly in the akive category. What sort of re-orientation is
necessary?

A-1)
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As a pencral sintement, ARE is vague, lacks status, and preparation of
these interested is uxzually on a mekesh: ot basis. Whao sort ox teachors
arc needed?

Prceliminary Goals:

1.

5.

The status of ongoing activity in the field of ABE shouuld bc reviewod
and the piciure clarificd.

An appraisal is necded of what is taking place in the teaching and training
of teachers,

Major ARE programs, public and private, nced to be located and pariicipation
gained with the view of integrating these efforts.

Greater participotion is needed in training courses and institutes by
those involved in such prograns.

Probably no more than 35-10 people can be called experienced resource
persons. This cadre generally makes the ciicuit of these programs with
the result that we are usually "talking to ourseclves."

What sort of blueprint for research and training can be involved for,
say a five-year period? '

Inmediatie Conference Goals:

1.

who, specifically, shtould be invited to participate in the confecreace.

What resources and which resource persons can make a maximum contribution
to this conference.

What foimat should tlkce coaference take,
How can this confercnce be designed to best serve the purpose of preparing
traincers to prepare other trainers to prepare other trainers and to
bring about the greater invelvenent of institutions in meaningful ABE
training programs,

POSSIBIE RESOURCE PYRSONS

working List

Don Davics - resecarch on teacher training, encyclopedic.

Jack Botwinick - cognitive development in maturity, also bio-medical
changes.

Coolie Verner {(?) - cultural diffusicon (theory-building)
Arthur Crabtree (Jack)

Irwin Johns - student-teacher factors
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6. Roy Ast - resource center (use as teacher=training facility)
7. Joseph Mangano - educational techuology and TESOL
8. Calvin Steuart - migrant materials

9. Joseph Cardenas - TESOL

10, J. B, Adair (?)

11, william Brazziel - recruiting and counseling

12, William Jladdad - culture of poverty

13. Zahava Blum =~ no culture of poverty

14, Robert Droege - testing

15, Bjofn Karlsen - testing and subgroups

16, Rolf Mounze - cognitive change

17. Howard McFann

18. William Stewart

19, wayne QOtto - reading

20, Francis Gregory -~ economics

£€l. Teacher Panel - VvV, Malone, Waller (?), Clayton, Murphy, Chas, Tuttle,
Chas. Harbert, Katherinc Asten, Keith Lape, Livingston Cross, Pantel

22, Herb Nichols - for TESOL

23, Barbara Chandler

24, Swanson

25, Kevin Ryan - use VIR and explain

26, Margaret Kielty

27, william Robinson

28, Henry Scharles

29, Herbert Lehmann - 2conomic return panel

30. Don Brown (?) - adult recading interests
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MINUTT.S ROM THE
PIANNING MEETING FOII THE WORRSHODP TO INCRUASE
AND TO IMPROVE UNIVERSLITY 1FACHER TRAINING
PROGRANS IN ADULT BASIC EDUCATIUN

October 6-8, 1968

Cenier for Continuing Sducation
The University of Chicago

Pariicipants presfent at one or a .f the meetings werce;

George Aker - Chai:man of the Department of Adult Education
Florida State University

Bill Brisco - University Staff{ Specinlist
University of Missouri, Kansas City

Richard Cortwright - Di.cctor of NAPSAE Adult Education
Clearinghouse, National Associaticn of Public

School Adul. Education

William Griffith - Director of Workshop
University »f Chicago

Ann Hayes - Assistant Director of Workshop
University of Chicago

Richard Hodges - Director of MST Program
University of Chicago

Robert Laubach = Director of Publishing. Laubach Literacy, Inc.
Syracuse University

Herbert Lehmann ~ Director of Adult Education
Chicagc Board of Education

Joseph Mangano - Supervisor of Basic Continuing Education
New York State Department of Education

Lucy Arn Marx - Director of the Cinter’ for Continuing Educstjon
University of Chicago

Monroe Neff - Director of the Division of Continuing Education
New York State pepartment of Education

Wayne O'to - Professor of Education
University of Wisconsin

lee Pravatiner - Conference fCoordinator, Center for
Continuing Education, University of Chicaygou

Timothy Regan - Vice President, Educational Systems Corp.

8
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Eldoun Schultz - Regiovnzl Yrogram Officer
Department of Health, Education and wWelfare,
vflice of Education: Region v

Donald Butciaer - Coordinator of Adult Education and Community
Service Programs, Michigan State Department of
Education was invited but wus unable to attend,

Mr, Griffith chaired the meetings, Sunday, October 6, afternoon
and cvening were devoted teo a discussion of the philosophy and
goals of the worksheop.

In the course of the discussion several points were made:

1) The workshop wouid be based on the assumption that the
effectivencss and efficiency of student learning in adult basic
education ran be improved through programs designed to train
teachers,

2) S+e proceedings of the Workshop will include an intro-
duction, research prescanted at the workshop, discussion summaries,
conclusion, and guidelines for future rescarch and for program
devclopuent., .

3) ABE teacher training on university campuses at present
does not provide clear connecticns between theory and classroom
practice,

3) The professors training ABE teachers at present are no
better equipped with knowledge of adult basic cducation, for
the most part, than the ceachers they are teaching. Also, they
themscelves have not had the kinds of experience in modifying
their teaching in off-campus situations that they must teach ABE
teachers.,

5) Because of the paucity of empirical data on adult basic
education, there is a need for a statement of research needs,

6) The workshop has three levels of concern or three
curricula: the actual ARE program; the teacher training program;
and the program for trainers.

7) Colleges and universities already are preparing ABE
teachers without realizing it, since elementary and secondary
school teachers represent the bulk of ABE teachers.,

8) The workshop will provide an assessmeny of the quality
of research in ALE, i.e., the state of the art,

9) One nced is to break down the myths, false conceptions,

and sterecotypes now held by teachers of adult basic education
and their professors abcut ABE clicntele,

9



(h=5)

10) Messrs, Neff and Schultz will inventory present adult
basic education teacher training opporiunities in the U8,

The goals finally sccepted were:
The pacticipant should be able to:

1) Understand the magnitude of the problem of functioncal
illiteracy in the United States and projections of that problem
to 2000 A.D,

2) Develop ABE training programs in his own institution and
have a commitment to do so.

3) Justify to his institution the nced to move to develop
ABE tcacher training programs,

4) Asscss the effecliveness and efficiency of current ABE
programs and teacher-training activity, both publiec and private,

5) Consider the variables ef instructor, student, metheds,
and materials and their interrelationship.

6) Prepore tenchers ta use 2 knowledze of cultural, socicl,
psycholeqical, emotional, and economic differences in modifying
instruction.

Monday, October 7, the morning and afternoon sessions were
devoted to a discussion of resource pecople who have done pertinent
resecarch and who could best fulfill the objectives of the workshep.
These resource people ire listed in the tentative program.

The evening session was devotoed to establishing guidelines
for inviting and seleccting the 100 participants,

| Mr. Neff agrced to talk to the fifty State Directors --
each will have the responsibility for nominating onec or more
professors who are or will be directing training progroms for
adult bhasic education teachers. Each state will be guarauteed
onc place in the workshop.

2) A list of professional organizations was rcad and
amcudaec which are to receive a press releasc -

3) The University Specialists and Regional Pirogram
Officers may attend at their own expense, as well as 10 State
Directors,

4) A few toreign visitors nay attend at their own expense.

Applications will be sereenced and accepted in the order
of priority listed on pages 13-)4 of the original proposal.

10
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Tuesday, Ovtober &, the morning session was devoted to
filting togetiier a tentative formed.

Sunday, March 9

3:00 check in

3:00 -10:00 Registration

7:00 - 9:00 Social hour
Monday, March 10

9:00 -10:30 Greetings Edward Levi, President
The University of Chicago
Grant vVenn, Associate Commissioner,
Director of the Burcau of Adult,
Vocational, and Library Prograns,
U.S5, O0.fice of Education

10:30 -10:45 Break

10:45 -12:00 Orientation
william Griffith, Chasrman

12:00 -~ 1:30 Lunch

1:30 - 2:15 The Magnitude of the Problem-
Philip }auser, Director of
Population Rescarch and Training
Center, University of Chicago

2:15 ~ 2:45 Discussion
2:45 - 3:00 Break

3:00 - 4:15 ABE Teacher Training
Course Offerings in U,$, Tcday
Monroe Neff, Directior of the
Division of Continuing Education
New York State Department
of Education

4:15 - 4:45 Discussion
4:45 - 5:15 Housckeeping Chores
Sclection of Steering Committece
Formation of Wcrk Groups
Mechanics of stipends and travel expenses

6:30 Dinner

7:30 - 9:60 vork Groups Mcet




Tuesday, Mirch 11

8:30 - 9:30

9:30 -10:15

10:15 -10:30

10:30 -11:00

11:00- 11:30

11:30- 1%:09
12;15- 1:30

1:30 - 4:00

4:00 - 5:00
6:30

7:30 - 8:30

Wednesday, March 12
8:30 - 9:00
9:30 -10:00
10;00 -12:090
12;00 - 2:00
2:00 -~ 3:00

3:00 - 3:15

(A-2)

The Culture of Poverty
Willianm ilad.ad, President,
U.S, Rescarch and Developrent Corp.
Rebuttal: The Culture of Povarty does Not
Exist, Zahava Blum, Department of Social
Relations, Johns Hopkins Unjversity
Break
Poverty in Cook County
William Robinsoa, Director,
Cook County rublic Aid
ABE Response in Chicago
Herbert Lehmann, Assistaant Supcrintend~nt
for Coatinuing Education, Chicago Board
of Education
Discussion

Lunch

Pancl on the Economics Recurn from ADE
Henry Scharles, Sthool of Businecss
Administration, Gecorgetown University
Francis Gregory - Mumbower Adninis-
tration, U,S5, Departrment of Labor
Wialian Robinson

Discus<ion

Dinner

Teacher-Student Relationships

Irwin Jahns, Professor of Adult
Education, Florida Stute University

Organize for Ficld.Trips

Get acquainted with Escort

Tour

Lunch and Return

Small Groups Discussion of Ficld Visits

pBreak



3:15 - 4:30

5:30 - 6:30

"
.

:00 - 9:00

Thursday, March 13
9:00 - 9:45

9:45 ~ 4:00

Friday, March 14
8:30 - 9:30
9:30 - 9:45

9:45 -10:45

10:45 -11:30

11:29 -12:00

12:00 - 1:30

(A~9)
Besy Copy Ay,
L7YS

Discussion: Why ABE? Allen Collard,
Coordinaicr, Community Educational
Services, Woodlawn Experimental Scheols
Preject

Dinner

Field trip to Hyde Park High School
Evening Classes

Orientation

Bus tours to Montrose, Hilliard, Jackson,
Doolittle, and Westinghouse day programs.
Each group will visit two schools,

Discussion
Dinner

ABE Teacher Pancl - Violet Malone, Director
of Guidance & Counseling, Special Training
Cook County Superintendent of Public
Instruction; Charles Tuttle, Superintendent
of Education, Illinois State Penitentiary;
Charles Horbert, Assistant Principal,
Jackson Adult FEducation Center; Robert
Murphy, Principal, Hilliard Adult Education
Center; Ronald Clayton, Head Teacher,
Montrose Urban Ad: 1t School

The ABE Teacher in the U.S,
Brcak
Rcading and ABE: Wwhat jjc Know, what We
Need to Know
wayne Otto, Professor of Education
University of Wwisconsin
Adult Reading Interests
Don Brown, Professor of Education,
State University of Buffalo

Interaction

Lunch



1:30 - §5:00

6:30

Saturday, March 15

8:30

9:30

9:45

10:45

11:45
12:00
1:30
2:30
2:45
4:00
5:30

7:00

- 9:30

- 9:45

=10:45

~11:45

-12;:00
- 1:30

- 2:30

- 4:00

Sunday, March 16

open

6:00

8:15

- 9:30

(A-10)

Demunstrations of Micro-Teaching
Kevin Ryan, Director of MAT Progran,
University of Chicago
Mirgaret Kielty, Director of Adult
Educaticn, Fitchburg, Mass., Public Schools

Banquct - Speaker, Arthur Cratirec, Chairman,
President's Commission o.. Adult Education

Adult Development
Jack Botwinick, Professor, Department
of Psychiatry, washington University
Break
Cognitive Changes in Adulthood, Rolfe Monge,
Assistant Professor in Psycholegy
Syracuse University
Counscling Adults
"William Brazziel, Director of General
Education, Virginia State College
at Norfolk
Discussion
Lunch
Testing - Robert Droege, U, S, Employment Service
Break
Testing - Bjorn Karlsen, Sonoma State College
Discussion

Dinner

Hull House Theater (Optional)

Dinner
informal report on the Evaluation of ARE
Teacher Training Institutes

Timothy Regan, Vice President, Educational
Systems Corp.

Work Groups. Discussion of tne Next Steps

id

~—r
.
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Monday, March 17 &S Copy AVAI[ABLE

8:30 - 9:15 Introdiction to Action Pirograms
Barbara Chandler, Educational Program
Specialist, U,S, Office of Education

9:15 - 5:00 Action Programs, TESOL,
Learning Labs, Parents' Head Start, etc.
Ray Ast, Director of Adult Education,
Montclair State College; Joscph Mangano,
Supervisor of Basic Continuing Education,
Education Department, New York State;
William Stewart, Consultant, Center for
Applied Linguistics, Herb Nichols, Forera
Corp.; Joscph Cardenas, Southwestern
Educational Dcvelopment Laboratory;
R. Calvin Stecunrt; Richard Cortwright,
Director of NAPSAE Adult Educatijon
Clearinghouse

6:00 Dinner
7:30 - 9:00 HumRRO Rescarch sn the Teaching of Category IV
Personnel
Howard McFann, Director of Rescarch
HumRKRO, Division 3, Presidio of
Montercey, California

Tuesday, March 18

8:30 -10:15 Five Work Group Reports
Prescnted and Discussed

10:15 -10:30 Break
10:30 -12:00 Summary of Workshop - William Griffith

12:00 Lunch and Adjournuent
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THE UNIVERSITY OF CHICAGO

THE DEPARTMENT OF EDUCATION
5835 KIMBARK AVENUVE

B
CHICAGO * ILLINOIS 60637 &St COPYAVAIMB[E

January 14, 1969

As a Menber of the Planning Committee of the
University of Chicago Workshop to Incvease and to Improve
University Teacher Training in Adult Basic Education,
you would be a valuable addition to the resource staff
for the entire workshop, March 9-18, 1969. We realize
that you are busy and that it may be impossible for you
to make yourself available tor the entire ten days, but
we would like to extend an invitation to you.

As you know, we face financial problems in con-
ducting this Workshop. We will be able to pay your
expenses, but we are not in a position at present to
offer you an honorarium. At a later date we shall if
our budget zallows.

The workshop is developing nicely. We have heard
from all but seven of the state dircctors and have had
applications from pcople in four of those scven states,
s0 we should have a wide reprcsentation. AlJl of the
resource people listed at the Planning Conference have
said they will be able to preparc papers except Don
Davies and Philip Hauser.

Please lct us know if you will be with us.

Sincerely yours,

(Mrs.) Ann P. Hayes
Assistant Project Director

APH/df
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A VWorkshop iv !nerease and to Improve University

Teacher Treining in Adult Basic Education

The University of Chicago

Name

Adair, J. B.

Adams, Richard C.

Allcn, LeRoy Banks

Allred, wallace

Anderson, Leroy Frederic

Aqua, Helene B,

Atwood, H. Mason

Axford, Roger W.

Baddley, Joe

Barnes, Robert F.

Black, Luther H.

March 9 - 18, 1969

PARTICIPANTS

Address

129 Fofest Road
Raleigh, North Carolina 27605

94 Vestern Avenue
Augusta, Maine 04330

College of Educution
University of Delaware
Newark, Delaware 19711

26 East 1100 South
Oren, Utah 84057

189 Sans Scuci Streect
Charleston, South Carolina
29403

528 wW. National Ave.
Milwaukee, Wis., 53204

Rureau of Studies in Adult
Education, Indiana Univ,
309 S. Highland Ave.
Bloomington, Indiana 47401

4 Graham Ave.
Bangor, Maine 04401

Cocordinator of Adult Ed.
State Dept. of Education
Jackson, Mississippi 392C5

711 villanova Drive
Davis, California 95616

1414 High Strecet
Little Rock, Arkansas 72206

Institution

North Carolina
State University

 State Dept. of Education

Maine

College of Education
liniversity of Delaware
Brigham Young
University
Comprehensive Health
Care Center, Medical

Coll., So. Carolina

University of
Wisconsin

Indiana University

University sf Maine

State Dept. of Educataion
Mississippi

Univefsity of Calif,
Davis Campus



Nane

Rlake, Joseph F.

Boyet, Robert W,

Briedwell, John
Brisco, Bill

Brooke, W. Michae.

Burrichter, Arthwa V,

Chaves, Dan

Chiakmakis, Ernest J,.
Clarke,-E., Warren
Connors, Joscph Michael
Cowan, Patricia Jcanne
Divita, Charles ¥
Doane, Raymond C.
Dobbs, Ralph C.

Donahue, Beity

Dution, Donnie

(B-2)

ercss
520 South Church &,
Vest Chester, Pa,

Jouiriiina State hept. of Ed.
25020 North Acadian Thruway
Baton Rouge, Louisiana 703504

410 E, Third Stirecet
McMinnville, Oregon 97128

3955 1. Whittier
Tucson, Arizona 85711

ontario Institut, for Studies

Institutioq

Millersville State Coll.,

Univ, of Texns
Louisiana State Univ.

MAPAR Project

University of
Arizona

in Education (Dep:c. of Adult Ed.)

102 Bloor Stiruet West
Toronto 5

414 Hillereost
DeKalb, Illinois 60115

2406 Morrow Rd., NE

Albuquerque, New Mox. 87106

18972 \onica
Mt. Clemens, Mich, 48043

56 Main Strect, P,0., Box R
Durham, New Hompshirc 03824

420 State Office Bldg.
Denvcr, Colorado §0202

5425 Cleveland Av,
Kansas Citlty, Missouri

Marshall University
Huntington, W, Va, 25701

Gail Drive
Ellingtlen, Conn,

228 Mark Twain
Columbia, Mo, 65201

U.S., Office of Ed.
7th and "D"Sts., S.VW.
Washington, D, C,

College of Education
Meuplhis State Univ,
Memphis, Tenn. 38111

Norilern Illinois
University

University of
New Mexico
Wayne State
University

Univ, of New
liampshire

Colorado State Duept.,
of Education

U.M.K.C, cooperating
with X.C. Bd.of Ed.

Marshall University
University of
Connecticut

University of
Missouri

Memphis State
University



BEST COPY AVAILABLE

Name

Easley, Edgar M.

Eng, Richard

Esarey, J. Qlark

Eyster, George Warren
Foley, Shirley M.
Frank, Harry E.
Ganecles, Dan

Hagen, Roy

Harry, Sue

Hathaway, William R,
Hershcy, Harvey

Higa, Noboru

Hill, Leonard R,

Hull, Reollin

Jack, Robert L.
Jones, Gordon F,

Kincaid, James M. Jr.

(B-3)

Address Institution

1100 &, Grand Ave,
los Angeles, Calif. 90015

U. of Calif. al
Los Angeles kxt.

Adult Ed. hLesource Center
Monteclair Siate Cellege
Upper Montclajr, N.J. 07043

Montclair State
Collegze

Oifice of supt. of Public Instr.State of 1llinois
316 South Sccond Strect
Springfield, 111, 62706

Morehead State Univ,UPO 1353
Morehead, Kentucky 40351

Morehead State
University

114 Bay Stat« Road
Boston, Mazsachusetts 02215

Boston Uajversity

Graves Catr, #1 Auburn U,
Auburn, Alabama 36830

Auburn University

321) Ruffin Street
Raleigh, N. C. 27607

State U. of N. Y.
at Albany

129 South 119th Strecet
Tacoma, Wash, 98444

Light & Life Publishers
India

270 Sv. 13th East
Salt Lake City, Utah

Univ, of Utah

3902 Lomaland Dr.
San Diego, Calif. 92106

U, S, International
University

21001 Gardner
Oak Park, Michigan 48237

Oakland Community
College

303 loomalu Street
Pearl City, Hawaii 96782

Dept. of Education
State of Hawvaij

4538 Knoex
Lincoln, Nebraska 685041

University of
Nebruska
Sheridan,wyoming 82801 Sheridan College

6412 South Aberdeen St.
Chicago, 111, 6062)

Indiena University

1628 Syringa
Pocatello, Idaho 83201

ldaho State
University

608 Peterson St.
Foxt Ccllins, Colorado 80521

Colorado Stote
University

21



Name

Kleis, Russell J.
Kreitlow, Burton W,
Larson, Paul H.

Lece, Ivan E.

Leonard, Thomas Michael
Lewis, Wendell M,
Little, Jack k.

Maguy, william M,
McConner, Sianley Jay
Millex, Patricia Elaine

Mims, Crawford J.

Minko{f, Dorothy
Minnis, hoy B.

Mocker, Donald W,
Moonecy, Sister Joan
Motta, Sara

Newsom, William M.

(B-1)

Address

427 Erickson imll, AMSU
Last Lonsingg, Mich, 48823

1810 University Ave,
Midison, Wisc., 93706

1171 Walnut
Kemnerer, Wyoming 83101

1690 Zcphyr Way
Sparks, Nevada 89431

RFD #1 Box 35
Emmiteburg, Md. 21727

2309 Banbury Street
Charlotiesville, va, 22901

96 Wildwood Drive
Burlington, verrmont

718 No. Court st.

Visalia, Culif, 93277

R.R. #1, Box 197
Mansiield Center, Conn,

2511 North Stowell, Apt. 11
Milwaukoc, Wisc. 53211

Philander Smith Collego
Liitle Rock, Arkansas 72203

Adult Educ. Rcs. Center
Morris Avenuce
Union, Now Jerecy 07083

7889 E. Kenyon Ave,
Doaver, Colorado 80237

1216 N. 13th Strcet
St. Louis, Mo, 63106

2300 Adams Road
Scranton, Perna, 18509

U.S. Office of Ed.
washington, D, C,

277 Prairiec Ave,
Providence, 1, 1, 02905

Institution

Michipgan Statce
University

University of
Wisconsin

University of
Wyoming

University of
Nevada

St. Joseph
College

University of
Virginia
University of
Vermont

Proticus Adult Train-
ing Center

University of
Connecticut

University of
Wisc, Extension

Philander Smitih
College

Newark State
College

Reg .vII11, Dept. of
H.,E.W. legional Adult
Ed. Program Oificer

University of
Missouri

Marywood Collcge

Rhode Island
Collepre



N

Nichols, Calvin J.

Pacelli, Anthony R.

Palmer, Robert E.

Parker, Jack F.

Pattiorsvn, Robert N

Petty, Edgar Lawton

Rancier, Gordon J,

Redbird, Helen Marie

Ryan, John E.

Scholtcn, Marvin

Schultz, M. Eldon

Seaman, Don F,

Sherron, Ronald H,

Sullivan, Troy

Sylvest, Janmes Q.

Thomnas, Charles H., Jr.

(3-5)

Addrnss

750 Market Si.,\Nail Room 837
San Francisco, calit, 94102

3 Vooudhall Lune Village Grecen
Rediord, New York 12]48

1733 Sunset lane
Tallahassee, Fla. 32306

820 South Oval
Norman, Qklahona 73069

650 Collcge Blvd.
Ontario, Orczon 97914

Rt. 1, Box 104
Oklahoma City, Okla, 73111

2695 Dupont St.
Ottawa 8, Oniario, Canada

271 walnui Drive
Monmoulh, Orcgon 97361

Evergrceon Road
Vernon, Conn., 06086

112~14th Ave,, South
B:ookings, S. D. 57006

U.S. Office of Education
Region V 225 S, Jacleon
Chicago, 111, 60606

Drawer 1}, State College
Mississippi 39672

403 Calvin Rd.
Raleigh, N, C, 27605

1820 W. Northernlights Blvd.
Anchorage, Alaska 99503

Division of Continuing Educ.
Baton Rouge, Louisiana 70802

Route 1, Box 944
Orangcburg, South Carolina
29115

Institution

U.S. Office of kd.
Regional Office, Reg. IX

State Univ. of N,Y, at
Albany

Florida State
University

University of
Oklahona

Treasure Valley
Comm. College

Central State
College

Devel. of prugrams for
Fcd. Covt. of Canadn

Orcgon College of
Education

Conn, Statec Dept. of
Education

South Dakota Statlc
University

Mississippi Statle
Unive:ssity

North Carolina
Statce Univarsitly

University of

~Alaska

louwisiana Stiate
University

South Carolina
State College
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BEST COPY AVAILABLE

Name Address Institution

Tinunons, Grorge C. P, 0, Box 751 Portland State
Fortland, Oregon 97207 Collepe

Towcy, Carrol F. U8, 0ffrecc of Education

Jokn F. Kennody Fed. Bldp.
Rogton, Mass., 02203

Trent, Curlis 1916 Vermont Kansas State
Monhattan, Kansas 66502 University

Tunnell, James W, 6607 Aubwradale Universaty of
Austin, Texus 78700 Texas

tber, Mory Irene Rancin Apt. #3, Rte, 1 Montana Statce
Bozeman, Montana 59715 Univercity

Wasinger, Gordon C~109 past Hnll University of
Jowa City, Jowa £2240 lowa

wasson, John 1312 Keston Strect _ University of
St. Paul, Minncsota 55108 linhesota’

white, Williaw H. Rulgers Rutgers = The State
Labor Cducation Center University

New Drunswick, N.J. 08903

Williams, (Mrs.) Beryl w. 4905 The Alameda Mdrgan State
Baltimore, Naryland 21212 Collcge

RESOURCE PERSONS

Ast, Ray ABE Learning Center Project Off.
Montclair State College
Uppes Montelair, N, J. 07043

Blum, Zahava (Nrs.) Dept. of Social Relations
Johns ilopkins University
Baltimore, Maryland

Botwinick, Jack Department of Psycholoygy
washingtun University
St. Louig, Missouri

Brazziel, William Dir, of General Education
Norfulk Divisicn
Virginia Staie College
2401 Corprew Arvenue
Norfolk, Virginia 23504

. X4




(R=7)

Nawme Addroeus Institution

- etean G s am - o T AR Sl it

prown, Don bir. AL Reading Rescavch
Fositer Hall
LiLbrary Circle
State Univ, o7 N,Y., at pufiale
Bufinrlo, New York

Cardenas, Jo2 A. Chicf, Educational Develupnent
Centers pranch
Southwesl Nducation Development lLab,
Suite 550
Conmniodore Perry ljotel
Austin, Texas 76701

Clayton, Ronald Nontrose Branch
Raymond Hilliard Adult Lduc., Center
901 West Monirose Ave.
Chicago, 1llinois 60613

Cortright , Richard Dircetor, Clearinghouse and Speeinl Projects
National Association for Public School Advltl Fducetion
1201 1Cth Strecet, Northwest )
Washington, », C, 2003¢

Crabtrece, Arthur p, 333 west Stale Street
Trenton, New Jersey 08G18

Drocge, Robert C. Research Psychologish
U.S. Employment Service
Burcau of Employment Security
U.S. bept. of Labor
Washington, D, C. 20210

Gregory, Francis Special Asst. to the Associate Manpower Administrator
Manpower Administration
U, . Depurtment of Labor
washington, D, C, 20210

Haddad, william U.S.k, & D. Corporation
Tower Suite 6100
Chrysler Building
New York, New Yors 10017

Horberg, Charles Assistant Principal
Jackson Aduly Education

Jahns, Irwin Adult and Continuing Education
College of Education
Floridnr State University
Tellahassee, Florida 32306

Karlsen, Bjorn Department of Education
Soinonu State College
Roknert Park, California 94928

2O
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Name Adclress

Btsy
Copy Ay'wﬂb’lt

Keilty, Margaret Divector of Adult Education
City 1l
Fitchburg, Massachusetts 01120

Lehmann, lerlcert w, Assisiant Superintendent for Continuing Education
Board of Education
228 Nortk Lasalle Strecot
Chicagoe, Illinuis 60601

Malone, Violct Director of Guidance and Counseling
Cook County Superintendent of Public Instruction
Special Training Programs
6317 South Maryland
Chicago, Illinois 60657

Mangano, Joseph Chief, General continuing Fducation
State Education Department
Albany, New York 12224
MckFaan, Howard Director of Rescarch
George Washington University
Human Resources kesearch Office
Division No. 3 (Receruat Training)
P. 0, Box 5%87
Presidio of Monterey, California 93940

Monge, Rolf Adult bevelopument Study
Syracusce University
910 Irving Avenue
Syracuse, New York 13210

Murphy, Robert Ruymond Hilliard Adulil Education Center
6533-35 South Steward Avenue
Chicago, Illinovis 60621

Neff, Monroe Directlor, Division of Continuing Nducation
State Education Departnent
Albany, New York 12224

Nichols, Herbert L. Educational M-dia Consultant
7502 Bellefield Avenue
Oxon Hill, Maryland 20022

Otto, Wayne Department of Curriculum and Instruction
School of kducation
University of Wisconsin
1815 University Avenue
Madlson, Wisconsin 53706

™ g

v, . A




Nane

Rohinson, William

Ryan, Kevin

Scharles, Henry

Steuart, R. Calvert

Address

Dircctor, Cook County Iepartrent of Fublic Add
J18 West Adams Street
Chicago, 1llinois 60606

Dircctor, Master of Arts in Teachinyg Program
Graduate School of Education

University of Chicago

5811 Kenwood Avenuc

Chicago, 1llinois GUG37

School of Business Administration
Georgetown University

36th and "N' Streets, Northwest
washington, D, C, 20007

Educational Consuliant

Davis, MicConnell, Ralston, Inc.,
Suite 309

4600 Duke Street

Alexandria, Visginia 22304
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Professional Resourcce List
for
Adult Busic Education
Training Institutes

1965-196%; BEST Cory AVA’MBLE

Key:

T~ Teocher Training Institute

A- Administrator Training Institute
C- Counsclosr Training Institule
NUEA - Pre-lnstitute Workshop

. Type of

Name Year Institution Institute
Adair, J, B, 1966 North Carolina State University T

1967 University of South.Carolina A

1967 North Carolina State University T

1268 North Carolina Stale University T
Adams, Charles 1967 University of South Carolina A
Adams, william 1968 University of Colorado T
Adler, Jerry 1967 University of California at ' T

) ILos Angeles Extension

Aiken, James 1967 Montclair State College A
Aker, George 1965 Florida State University T &A

1967 Florida State University T

19G7 University of South Carolina A

1968 ¥Florida State University T
Albert, John 1963 Fortland State T
Aldrich, Alice 1¢67 University of Maine T
Amnna, vincent 1968 University of Colorado T
Anderson, A, N, 1265 Floridn State University T & A
Angelino, Henrvy 1967 University of Oklahonma A
Anibal, John 1967 wWayne State University T
Aparacio, Manuel 1965 Florida Statie University T &A
Armstrong, John 1967 Wayne State University NUEA
Asmuth (Mrs,) Lynn 1967 waync State University T
Ast, Ray 1967 State University of New York T

at Albany
1967 Montclair State Collcge A




Name

——

Atencio, Thoras

Attcbersy, holund
Aven, Jgames

Axford, Roger
Aycrs, H. J.
Back, Ollie James
Baddley, Joe¢
Bagwell, J. Frank
Bales, Joe

Banks, vVirginia
Bantel, Edw:rd

Barbce, Helea

Barncs, Roberi

Barrett, Charles

Barrieintos, lvan
Barron, Willion
Bate, Dayroll
Bates, Charles
Bauerniicnd, Noowi

Becker, Eric

Begeny, D.

Ycar

- o s

19G8

1967

1966

1968 .

19G5

1967

1967

1967
1968

1967
1967

1967

1966

19G7

1967

1968

1965

19G8

1967

1968

1968

1967

(B-11)

Institution

University of Colorado

tniversity of California
Los Augeles Extension

University of California
Los Angeles Extension

Florida State University
Florida State University

North Carolina State University
Florida State University
Flecrida State University
University of Oklahoma

University of Wyoming
University of Colorado

wayne State University
Ohio State University

University of Maine
University of California
Los Angelcs Extension
University of California
Los Angeles Extension

North Carolina State University
North Carclina State University

Michigan State University
University of Texas at Austin
Portland State College
Florida State University
University of Colorado

University of California
Los Angeles Extension

George Washington University

2;‘

Type of

q\

1\

!1\

Pl!

Instituie

& A
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BEST Copy AVA".ABL'E

Type of
Name . Year Institutigﬂ Indtituie
Beliun, C, A, 19G5 Flo{ida Statc Universitly T &A
Berres, Frances 1966 University of California
Los Angeles Extension T
Bessent, Wailand 1968 University of Texas at Austin T
Bethea, Lov L 1965 © Florida State University T&A
Bibens, Roterts 1968 University of Oklahoma A
Bierly, R. 1968 Gecorge Washington Univcersity A
Bird, Howard 1968 Portland State College T
Bishop, Jessc 1967 University of Maine T
Blackman, Charles 1965  Michigar State University T
Blakely, (Mrs) Caroline 1967 University of Maine . T
Blakey, Millard 1968 Florida Statc University T
Blassingame, Gecorge 1967 University of Oklahoma A
1968 University of Oklahama A
1968 University of 7Texas at Austin T
Bliss, Phillip 1965 Florida State University T&A
Blitch, C, G. 1965 Florida State University T&A
Bonds, Rosa 1966  Florida State University T
Boclair, (Mrs.)Erncstine 1968 Florida State University T
Boone, Edgar J, 1966  Norih Carolina State University T
19G7 University of South Carolina A
1967 North Carolina State Unjiversity T
196€  North Carolina State University T
Boozer, James 1967 Portland State Colleyge T
Bordie, John 1968 University of Texas at Austin T
Borlace, Farl 1968 Ball State Teachers College C
Boyd, Robert ' 1968 Florida Statec University 1




Nawmoe

Broadimueller, weldon

Brady, Hemyy Jv,
Branton, Wyley

Brazzicll, william

Brenner, Warren

Brewster, Jess

Brice, Edvaxrd
Bricedwell, John

Brock, Clay

Brock, Kelly V.
Brookover, William

Brooks, Deton

Brooks, (drs.) Harviet

Brown, Donald

Brown, FEdward T.
Brown, Maurice

Brown, (Miss) Menton

Year

1€56
1966
1967

1967

1968

1966
1957

1967

1968

19G8

1967
1968

13GS
19G7
1967
1968
1968
1965
1965
1967
1965
1966

1967

1966

1966

1965

(B-13)

Institution

e e copor

Norih Curolina Statce University
Florida State University
Florida Siate University
Florida State University
George Washington University
North Carolina State University
State University of New York

at Albany

University of South Carolina
State University of New York

at Albony

Portland State College

Portland State College
Portland State College

Florida Staic Universily
Portland State College
Florida State University
University of Texas at Austin
University ot Oklahoma
Florida State University

Michigan State Universitly

Minnesota State Department of
Education

Florida State University
Florida State University

State University of New York
at Albany

North Carelina State University
North Carolina State University

Florida State University

Typc of
Institute

—— o

ll\
1‘

11\

T &A

T&A

-3

T&A
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BEST ¢
opy AVAILABLE
Tyl.¢ of
Nume: Yeax ln_g\gs tution institute
Brovn, (Mrs) Mianic 1966 North Cerolinn State University W
1968 North Cavolina State University T
Brown, Morris 1968 Universily of Oklahomra A
19G8 University of Texas at Austin T
Brown, Sandy 196%  University of Maine T
Browning, M, A, 1968 University of Oklahoma A
Broyles, Ned 1968 Noxrth Carolina State University T
Bruce, Kenneth 1967 Portland Statc College T
1968 Portland State College T
Bryant, Beh 1967 Minnesota State bepartment of
Education (Y
Bucher, bLavid 1967 University of Jowa . A
Rurgor, Virgil 1987 Minncsota Stadte Department nf
Education T
Burman, Arthur 1966 North Carolina Statc University T
1967 University of Wyoming A
Burt., Derick 1967 University of Maine T
Butcher, Donald 1967 wayne State liniversity T
1867 Wayne State University NUEA
Butler, Kenncth 1967 Portland State College T
Cabrera, Patricia 1966 University of California
Los Angecles Extension T
1967 University of California
Los Angclces Extension T
Cacavas, Petcr ' 1968 Ball State Teachers College Cc
Calvin, Allen D , 1967 wayne State University NUEA
Camrmaratita, Don 1965 Florida State University T&A
Camp, James 1967 North Carolina State Uriversity T
1968 North Carolina State University 1
Cantclope, Lo 1967  State University of New York
at Albany T
1938 Statc University of New jork
at Albany T

. 32




(L--15)

Tvpe of
Nane Year Tasliivtion institute
Capefari, Alfred 1967  Wayne State University T
Caplan, Stanley 19GE Univevsity of Colorado T
Carle, Vayne 1967 Ohio State University T
Carnahan, Dave 19G7 Portland State College T
Carnal, (Miss) Gloria . 1967' University of Arizona TESOﬁ
Carpenter, charles 1968 University of Texas at Austin T
Carpenter, Willian 19G7 Florida State University T
1968 Florid: Statce University T
1968 North Carolina State University T
Carter, Joo 1967 Nortih Carolina State Universily 7
1965 North Carolina State University T
Carter, 0. L, 1968  University of Texas at Austin ' T
Cass, Ann 1908 ueorge Washington Universitly A
Causey, (lMrs,) Mildred 1967 University of South Carolina A
Chapman, Byron 1965 Michigan State University T
Chapman, W, Judd 1966 Florida State University T
Chiakmakis, Ernest 1967 waync State University T
Childers, Bob 1967 University of South Carolina A
Christian, Cass 1967 uiiversity of Oklahoma A
19G8 University of Oklahona A
Christian, Floyd 1965 Florida State University TR A
Church, J, X, 19G8 Ball étate Teachers (College Cc
Clasen, S, W, 1967 Minnesota State Departmeont
of Xducation T
Clifton, Stanley 1967 University of Oklahoua A
1968 University of Oklahkoma A
Code, Allen Sr, 1967 Florida State University T




Nane

Cofer, Lloise
Cohen, David

Collier, Arthur
Commonder, Frank

Conners, Charlas
Cook, Mary Jane

Cook, Tod

Cook, Wanda

Coonbs, Mary
Cooper, Charlces
Cordasco, Francisco

Corey, Ginger

Corian, Richard

Cornish, Thelma
Corwin, (Mvrs,) Alice
Ccsgrove, Charles

Cottier

Cottingham, Harold
Cousens, Frarces
Coavillion, C, C.

Crabtree, Jgoach

Year

1968

1967

1966
1967

1965

1967

1967

1067

1967
1968

1965

1967

1966

1967

1968

1967

1967

1968

1965

1967

1968

1967
1967

(B-16)
BEST COPY AVAILABLE

Institutiun

horth Caroliua State University
Wayne State Universily

Florida State University
Florida State University

Florida Stat: University
University of South Carolina

tniversity of South Carolina
University of Arizona

North Carolina State Uaiversity
North Carolina State University

Florida State University
University of Maine
Uuiversity ol Wyoming
Montclair State College
University of California

Los Angeles Extension
University of Califorania

Los Angecles Extension

University of California
Los Angcles Extension

North Carolina State University
University of Maine
University of Mainc

Unjversity of Missouri
Kansas City

Florida State Unlversity
Waync State University
University of Oklahomn

George Wushington University
Montclair State College

34

Tybe ol
Institute

- e g« .

TESOL

T
l\

T

-

L

> >

& A

& A
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Typbe of
Name Year Institution Institute
Craddock, John 1968 Ball State Teachers College C
Cropp;, John 1 5 Florida Statc University T L&A
Crosswhite,Joe 1966 Ohio State University T
Crow, (Mrs.) Sparkle 1968 . Ball State Teachers College C
Curry, Robert 19G6 Norih Carolina State University T
1967 University of gklahomn A
1967 North Carolina State University T
1968 University of Oklahomna A
19GS8 North Carolina State University T
Daigle, Lourel 1967 University of Mainc T
D'Angio, Robert 1965 Florida State University T & A
Daughtry, (Mrs.) Mamic 1965 Florida State Univcréity ) T&A
Davidson, Edmonia 1968  George Washington University A
Davies, J.leonard 1967 University of Jowa A
Davis, Gcorge 1965 Florida State University T &A
Deck, James 1967 North Carolina State University T
1968 George washington University A
19G8 North Carolina State University T
Deleo, Rita 1967 University of Maine T
Delkecr, Paul 1968 Nortih Carolina State University T
DeMotl, K. E. 19G8 University of Texas al Austin T
Densuore, Max 19G5 Michigan State University T
Derbyshire, Robert 1966 Florida State University T
Dighcra, Allen 1968 Ball State Teachers College C
Doerr, Joc 1968 University of Missouri
Kansas City T
Dolan, Robert 1966  North Carolina State University T
1967 North Carolina State University T
%

€O
19!




(B-18)
BEST COPY AVAILABLE

Trype of
§gm£ Year Institution Insiitute
ponaldson, Bill 1065  Florida State University T & A
Doran, Roger 1967 University of Maine T

Dorland, James 196G North Carolinn State University T
1967 Florida State University T
1967 Ohio State University T
1968 - George Washinglon University A
1968 University of Texas at Austin T
1968 Ohio Stalc University T

Dowling, William 1967 Ohio Siate University T

1968 Ohio Statc University <
Downs, Jamcs 1967 University of Arizon. ' TESOL
Dozicr, Rogald 1967 Wwayne State University NUEA
Driggs, wesley 1968 University of Oklahoma . A
DwBois, Eugenc 1967 Ohio State Univeorsity T
DuBose, Harvey 1967 University of South Carolina A
Dudharkar (Mrs,; Susan 1967 Portland State College T
Duffy, Betty 1967 Portland State College T
buhon, Dorothy 1968 Universitly of Colorado T
Dunn, Gerard 1967 University of Maine T
Dunn, Thomas 1967 waynec State University T
Dutton, M, D, 19G5 Florjda Statc University T&A
Duran, Clcto 1968  Univeirsily of Texas at Austin T
Earncst, Bettly 1967 North.Carolina State University T
Easley, Edgar 1966  University of California

Los Angeles Extension T

1967 University of California
Los Angcecles Extension

East, J, K, 19G7 University of South Carolina A
Eaves, Bill 1967 University of South Carolina A

Pa W a)

o i db




Naue

Eclkstein, Jackson

Eddins, C, R,

Eggers, Ozuzie

Elfncr, Elinor
Elkins, Kyrle
Elmore, H, D,
Elofson, Elferd
Esarcy, Clark

Ether, John

Evans, Roy

Eyre, Gary

Fallcesen, Gordon, H,

Farlcy, Jere
Ferrell, Clayton

Ferricr, Ray

Fightnmaster, Walter

Fish, Eurah

Fitzgcerald, Hunter

Year

(B-19)

Institution

1967

1967

1968

1968

19G7

1965

1967

1967

1967

1968

1968

1967
1963

1967
1968

1967

1966

19656
1967

1967
1967

1967

1966

1967

University of California
los Angeles Extension

University of Oklahoma

University of Missouri
gansas City

Florida State University
wayne State University
Florida State University
Florida State University
waynce State University

State University of New York
at Albanw

State University of New York
at Albany

University of 7Texas at Austin

University of wyoming
Universily of Colorado

North Carvolina State University
North Carolina State University

University of South Carolina
Ohio Stute University

Michigan State University
Wayne - State University

wayne Statc University
wayne State University

Portland State Collegce

University of California
Los Angeles Extension
University of California
los Angeles Evtension

~}

e

Type of
Institute

T&A

1\

1‘

fl\

fI\

NUFA

[} 1\



BEST Copy ay, .
AILABLE Type of
Namg Year Institution Instit atoe
Fitzgerald, Pl 1966 Flovida State University T
Flannagan, Jumres 1968 George Washingtlon Universitly A
Flickinger, Geneva 1967  North Carolina State Imiversiiy T
Fliut, James 1965 lorida State University T&A
1967  Florida State University T
1967 University of South Caroling T
Flowers, wm. L. 1966 Norih Carolina Statc University T
Floyd, Lcroy 1965 Floridn State University TE&A
Forand, Joscph 1967 State University of Ncw York
’ at Albany T
Forand, Jaul 1963 State University of New York
at Albany g T
rord, Williom Joss Michigon State Univorsity i
Forrest, John 1967 University of South Carolina A
1967 Florida State University T
Foster, Gerald 1967 Wayne State I'niversity T
1967 University of Miine T
1967 North Carolina State University T
1967 Wayne slate Uuiversity NUEA
Fox, Jesse Jr. 1968 University of Texas at Ausiin T
Fox, Ralph 1967 Universily of California
Los Augeles Extension T
Frank, Harry 1907  Florida State University T
Frascr, John 1267 Waynce Siate University T
Frcedman, Leonard 1966 University of California
Los Angceles Extension 7T
1967 University of California
Los Angcles Extension T
Fulton, william 1967 University of Oklahona A
1963 University of Olrlahona A




Namce

DeGabricle, Yugene

Gaffncy, John
Gale, Raymond

Gambacorta, Rocco

Ganeles, Daniel

Gardincer, Glonn

Gardner, G. leon

Gartner, Richard

Gartrell, Kenneth

Gately, Thoms

P

Cavola (Mrs,) Margaret

Gearing, Phillip J.

Geeslin, Bob

Geeslin, (Mrs.) Caro)

Geiger, Nancy

Gibson, L. H.

Yoear

(3-21)

19606

1965

1968

1967

19G8

1967
1967
1968

1966

1966

1966
1967
1967
1968

19G6
1967

190G7

1967

1965

1965

1965
1967

1965

19G5

Institution

University of Califoriin
Jos Angeles Extension

Michigan State University
Ball sinte Teachars College

State University of New York
at Albany
State University of New York
at Albany

State University of New York
at Albany

Monticlair Stoate College
State University of New York
at Alkany

University of California
Los Angeles Extension
University of Califoraia
Los Angelces Extension

University of California

Los Angeles Extension

North Carolinan Stale Universitly
Unaversity of Oklahoma

North Carolina State University
University of Texas at Austin

Ohio State uUniversity
wayne State Universitly

Wayne State University
Wayne State University
Florida State University
F¥lorida

Stute University

Florida State Universiiy
Florida State University

Florida State Univcrsity

Florida Statce University

J9

Type of
Institote

L ]

T
q\

A
Il\
T

T
T

NUEA

& A

& A

g A

& A

& A



(B-22)

BiST COPY AVAILABLE
Tyve of

Name Yoear Institution lpf&iﬁutc

~ Gillespie, Joyce 1967 Uni\*c‘r:sit.y of Arizona TESOT,
Glasgow, M, W, 196 tniversity of Oklahom A
Glass, Rrualeco 1967  University of Maiue T
Glick, David 1967 . wayne State University T
Glover, Billy 1967 Florida State University T

Godwin, Thad 1965 Florida State University T&A

Goldemith, Edward 1966 University of California

J.os Angeles Extension T
Goodman, (Mrs,) Ruth 19G7 Montclair State College A
Goodwin, (Miss) Sara II. 1967 No:th Carolina State University T

Goossen, Irvy 1967 Universiiy of Arizona ‘ TESOL

Gordon, Sandra 1967 University of Arizonn TESOL
Gould, Gerald 1965 Michigan State Nniversity T
19G8 OChio State University T

Granger, Donald 1065 Florida Statc University T&A
Granger, Roscmarie 1967 Unaversity of Maine T

Green, larry 1965 Florida State University T&A

Green, (Mrs,) Margarcet 19G5 Florida Stite University T&A
Green, Robert 1, 1965  Michigan State University T
Gricsenan, Benjaunin 1967 North Carovl.ina State University T
1938 North Carolina State University T

Grimm, Betty 1965 Florida State University T&A
Grimm, Wayne 1967 mync State University T
Gueciros, JTlzc 1967 Florida State University T
Guimaraes, Calvino 1967 Floridn St -te¢ University T

40




(3-23)

Type of
Nane Year  Institution Institute
Halo, Don 1968 University of Oklnhoma A
1968 Universlity of Toxas at Austiin T
Hall, Lucy 1967 North Carolina Statce Univorsity T
1968 George Washington University A
1968 North Carolina Statce University T
Halverson, Brent 1968 ., Florida State University T
Hamachek, Donald E. 1965 Michigan Staic Universlity T
Hamilton, William 1966  University of California
Los Angeles Extonsion T
Hammett, Earl 1968 University of Teoxas at Austin T
Hanberry, Gerald 1968 Florida Statc University T
Hand, Sam 19656 Florida State University T&A
1966 Florida State University T
1967 University of South Carolina A
1967 Florida State University T
1868 Florida State University T
Hanisch, Dorothy 1967 University of Iowa A
Hankin, Edward 1965 Florida State University T&A
Hardin, Frank 1967 University of South Carolina A
Harper, Ed 1967 University of California
los Angeles Extension T
Harris, Bill 1967 University of South Carolina A
Harris (Mrs.) Frances 1967 Portland Statc College T
1968 Portland State Coll~ge T
Harrison (Mrs,) Mattie 1968 University of Oklahoma A
Haught, Robert 1967 University of Oklahoma A
Hayes, John J. 1968 University of Colorado T
Hays, Timothy 1968  University of Missouri
Xansas City T
Heil, Carl 1967 Florida State University T

41




Name

Henderson, Georye
Hendershot, Carl

Hendrickson, Androew

Hengst, lerb
Henny, R, Lee
Hensley, Bonnie Lee

Hershey, Harvey

Hlertert, Patricia

Hewell, Grace

Hewitt (Mrs.) Mary Jane

Heyman, (Mrs,) Shirley

Hiett, Norris

Higgenbothom, Honorable
A. Leon, Jr.

Higgins, (Mrs.) Mildred

Higman, W, Howard

Hill, Clarcnce M.

Hill, Frederick E.
Hill, Joscph

Hiltlon, Harry

Your

(B3-24)
BEST COPY AvaiLayg

Institution

19GS
1968

2966
1967

19G8
1967
1968

1965
1967

19G6

19G7
1968

19606

1967~
€8
1968

1968

1968
1968
1869
1967
10G8
1968
1965

1967

1967
1967

Universily of Oklahoma
George VWashington Universitly

Ohio Statc University
Ohio State lmiversity

University oi Oklahoma
Wayne State University
Florida Statce University

Michigan State University
Waync State University

University of California
Los Angeles Extension

Montclair State College
State University of Ncw York
at Albany

University of California

Los Angcles Extension
Portland State College
Consultant-Alaska

University of Texas at Austin

George wWashington University
Florida State University
Univc;sity of Colorado
University of Cklahoma
University of Oklahoma
University ¢f Texas at Ausiin
Michigan State University
wWayne State University
University of lowa

Minnesota State Department
of Education

a2

Type of
Instituie

A

'1‘

RS

T

- S c——



Name

——— o

Hoffman, Hy

Hippler, R, Ruandolph
Hollis, Jennice Clyde
Hollis, Josecph

Holmes, Douglas

Holt, Alfrcd

Holt, Charles

Hood, Don

Hopkirs, (Mi's.) Bernice

Horn, Virgene

Horton, ¥, B,

Houghton, Alfrecd

Howell, (Mrs,) Mary
Hoyl, Kenneth
liuvclsman, Charles
Huf fman, Francis
Hughes, Hughic
Hull, Rollin

Hunt, Paul

Hunter, Robert M,

1967

1967

19GS

1968

196G

1967

1968

1968

1968

1965

19G7

19G5

1967

1967

19G8

1968

1967

1966

1965

1968

1967

1966

(B-25)

Insititutlion

North Carolina Stute Universitly
Wayne state University

George Washington University
Ball Stiate Teachers College
University of Califorania

Los Angeles Extension
Universitly of California

Los Angclces Extension

State University of New York
at Albany

Florida Statc University
Universily of Oklahoﬁa
Florida Statc University

Universily of California
Los Angeles Eritension

Florida Statc Universitly
State University of New York
al Albany

Wayne State University

State University of New York
at Albany

University of Texas at Austin
University of jowa

Ohio State Universitly

Florida State university
North Carolina State Uaiversity
Unjversity of wWyoming

Ohio State University

Universily of Colurado

43

Type of
Institute
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(13-26)
BEST COPY AVAILABLE

Type of
Name Year Institutjon lﬂg&i}utc
Hurst 1968  University of Missouri
Konsas City T
Hussey, Wayne 19G8 Portland State College T
Hutcheson, Sigrid (Sr.) 1968 University of Colorado T
Hutchins, Julia 1967 . Pportland Statc Collcge T
1968 Portland Statce College T
Hulchison, Peyton 1967 Wayne State University T
Ingham, Loy 1966 Florida Statc University T
1968 Florida Statc University T
Iverson, Maurice T. 1967 North Carolina Statc University T
Jahns, Irwin 1967 Florida State Universitly T
1067 University oi South Carolina A
1968 Florida State University T
Jarman, B, I, 1968 George Washington University c oA
Jarrett, Milt 1967 University of Oklahoma A
Jensen, Glenn 1967 University of Wyoming A
Johnson, Dorothy 1968 Ball State Teachers College C
Johnson, Edwin A, 19635 Florida State University T & A
Johnson, Harvey 1967 Montclair Staic College A
Johnson, Lowery 1967 Mimnesota State Departiment
of Education T
Johnson, Rita 1966  Universitly of California
' Los Angeles Extension T
Johnson, Robert I, 1967 Waync State University NUFA
19686 University of Colerado T
Johnston, Charlces 1967 University of Jowa A
Johnston, william 1957 University of California
Los Angcles Eatension T
Jones, Charles O. 1967 Florida State University T
1968 Florida State University T

44




(B-27)

Type of

Namg_ Yoar Institution Institute
Jones, Jobn 19G7  University of Jown A
Jones, (Mrs,) Patsy 1967 University of Arizona TESOL
Jones, Wymnn 19G5 Florida State University T&A
Kean, Gwendolyn 1968  North Curolina State Urniversity T
Kelley, Claude 1967  University of Oklahoma A
Kenmpfer, Homeor 1968 George Washington University A
Kennedy, wallace A, 19G6 Florida Stale Universitly T
Kenningtlon, Agncs 1967 University of Wyoming A
Kessler, Karl 1966  Ohio Statec University T
Ketner, Robext 1967 University of Oklahoma . A
Kettler; Dovia 1968 Umiversity of Texas at Austin T
Keyes, Karl 1967 Wayne State University T
Kielly, Margarct 1966 Ohio Statc Universitly T
1967 Ohio Statce University T
19G8 Ohio State University T
Kindred, Robert 1966  Universiiy of California
Los Angeles Extension T
1967 University of California
Los Angeles Extension T
King, W. 1968 George Washington University A
Kirkland, (Lirs.) Catherinel9Ge6 Norih Carolina State University T
1967 Florida State University T
1967 Universily of South Carolina A
Kl is, Russcll J. 1965  Michigan State University T
Kleven, Joc 1967 Portland State College T
Knottis, James L. 1967 University of Oklahoma A
Knowles, Malcolnm 1967 Univergily of Maine T




Name

Knowlion, Clark S,

Koehler, Lawrencce

Komives, Valarie
Koth, Alan
Kowitz, Gerald

Kruger, Danicl

Lajpont, (Mrs.) Lynd

Langerman, Phil
Lape, Keith
Laubach, Wilbert
12w, Dob

ILawrence, Froank
9

Lawter, Joe
Lec, Eric
LeFrois, Ronald

Leighton, E. Roby

Lethbridge, Ellioti
Leitch, Dana
Lewis, Harry
Lieberthal, Mil

Lightburn, Joscph

Yeor

1068

1966

1967

19G7

1968

1965

1967

1967

1968

1965

1967
1968
1968
1968
1967
1965

1967

1967

1965

1968

1967

1966

(R-2R%)
BEST COPY AVAILABLE

Institution

University of Colorade

Unjversily of California
Los Angeles Extension

Vayne State University
Universily of South Carolina
University of Oklahoma

Michigan State University
University of Arizona
University of Iowa

Ball State Teachers College
Michigan State University
Florida Slale Univessitly

North Carolina State Universitly
Gecorge Washinglon University
North Carolina State University
University of Oklahoma
University of Maine

Michigan State University

University of California
Los Angcles Extension

Montclair State Collegce

Florida State Universitly
University of Colcrado

North Carolina State University

University ef California
Los Angeles Exlension

46
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1\
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& A
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Name

S a— o

Lindsey, Col. Fdward

Lobuls, John
Lockett, William
Lockman, John
Long, Robert
Lord, Donald

Luke, Robert

Lynn, Don
Lyon, W. Becnmon
Mack, W. Ivey

Mack, Lynn

Magruder, Eugene
Malcolm, Richard
Mallard, IHNarry

Maltzuan, Edward

Mangano, Joc

Ycar

(-29)

1967

196S

1967

19G5

1968
1967
1965
1967
1968
1968
1968
1965
1967
1965
1967
19G7
1968
19G7
1967
1956
1966
1966
1967
1967
1967
1967

1967
1963

Instiinlion

tniversity of

California

Los Anzeles BExtension
ForLland state Collepe

George washinglon University

University of
Florida Siate
Floridir State
University of
Florida State
University of

University of
Kausas City

Arizona
University
University
Marine
University

Oklahoma
Missouli

Statc University of New York

at Albany
Florida Statc

Florida State
University of
Florida Statle

University of

Uni versity
University
South Czrolina
University

California

Los Angceles Fxiension
North Carolina State Universiiy

George Washington Universitly
North Carolina State University
University of Iowa
North'Caroljnu State University

North Carolina State University
Florida State University

State University of New York

at Albany

Univergitly of South Carolina
Nosih Carolina State University
Wayne State University
Montclair State College

Stute University of New York

at Albany

4’7

Tvpe of
Insiitute

g

'1\

TISOL

T &A

T & A

T

'1\

T&A

'1\

1\
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BEST COPY AvAILABLE

Type of
Eﬂﬂﬁ Your Institurion lﬂﬁliiﬁiﬁ
Mann, Thomas J967  wayne Sitate University T
Marker, Robert 1967 University of Jowa A
Marsh, C DPaul 1066 North Carolina Siate University T
Marszhall, J. Stanley 1067 Florida State University T
Martin, Anita L. 1967 ' Montclair Statec College A
Mariin, Charlottie 1967 Wwayne State University T
1968 PBall State Tcachers College C
Martin, James S, 1966 Florida Siate University T
Martin, Patrick 1967 Montclair Statc College A
Mason, George 1965 Florida Statc University T &A
Mason, Waliex - 1967  University of oklahoma ' A
Masscy, Harold 196S University of Texas at Austin T
Mathieson, Lois 1967 State University of New York
at Albany : T
1968 State University of New York
at Albany T
Matthews, Howard 1968 Geovge Washinglon University A
Mauk, Warren 1968 Florida State University T
Mauth, Leslic 1968 Ball State Teachers College C
McCollun, Bernice 19G6 Florida Statc University T
1937 Florida State University T
McConner, Stan 1067  Universiity of Mainc T
McCoy, (Mrs,) Mary 1968 ¥Ylorida Stiatle University T
McCreight, J. C. 1967 Universily of QOklahomn A
McCubbin, (Mrs.)Barbara 1965 Florida State University T & A
McGee, Howell 1967 Universily of Oklahoma A
Mclntyre, (CIrs.) Heloen 19GY Tlorida Stotle Universitly T & A

48




Name

g

McKec, John

M¢Kenzie, John
McKeon, Steve
McLecan, Robert
McPherson, J, J.
Mcwatlt, George
McWilliams, Paul
Mecth, Louis
Mengert, Frile
Metcalf, Richard
Miklos, Joln L,
Mikulak, Michael
Milecy, w, W,
Milio, Nancy
Millaxd, Wayne
Miller, Howurd
Miller, Jarcs
Millery, (Gire.) Potricia
Milona, Arithur

Minkoff, (llrs.) Dousotihy

Minnis, Roy

Mitchell, Nicholasg

Year

(B=-51)

BEST COPY AVAILABLE

Type of
Institute

Institution

1967
1967

189G 7

1963

1968

1968

1967

19G7

1965

1965

1968

1966

1967

1967

1967

1965

1966

1967

1957

19GS

1067

1968

19G5

1967

19G8

1967

University of Maince
Woyne State Universitly

Poriland &tate College
University of Teaas at Austin
University of Texas at Austin
George Washington Universily
Wayne State Universitly

Wayne Staite University
Florida Statce University
Ohio Stale University

Florids Siatc University
Florida State University
University of Jowa

Florida State University
Wayne Statc University

Florida Statc University

North Carolina Staic University

wayne Statle University

Wayne State Universitly
George washington Universitly
Statlce Universily of New York
at Albauny

State University of New York
at Albany

Florida State Universitly
University of Jowa

Universily of Colorado

University of South Carclina

49
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1‘

'11

'1\

'1\

'1\

1\

N

'l\

A
'1\

A
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& A



Nane

Mock, Lalph

Mocker, Dun

Modesto, Frederico J.

Monahan, William

Monvoue, Gruce

Morcll, Justo Perez

Morgan, Luther

Morrison, M. L.
Morrow, Margaret
Moxrrow, Raymond

Morton, Ed

Muchl, Sicguar

Mucller, Elner

Mulvey, Mary
Murch, Charles

Murphy, Garrett

Murray, Chalmers

Murray, Thoias

Nadler, Ieonard

Year

1963

16G8

1968

1967

1968

1967

19G6

19G7

1967

1967

1967

1965

19G7

1967

19G7

1967

1967

1965

1965
1968

1965
1966

1967
1968

(B-32)

Iastitulion

tiversity of gklakom
Universitly of Texas at Augtin

University of MNissouri
Ransas Citly

North Carolinn Stute University

- North Carolina Siale University

University of 1owa
University of Culifornia
Los Angcles Extension
University of cCalifornia
Los Angeles Extension

North Carolina Staie University

Minnesotn State Departuent of
Education

University of Souith Carolina
Florida Statc Universitly
University of Maine

Universily of California
Los Angeles Extension

University of Jowa

Minnesownr State Department
of Education

University of lhine
Florida State University

Statce University of New York
at Albany

Florida State University
Florida State University

Florida State University
Florida State Universily

Florida State University
George Washington Univeisity

o0

Typoe of
Institute

T

'.l‘
1\

'1\
T

-—.

& A

& A



Nane

Nave, Wallace

Neff, Monroc

Nelgon, (irs,) Martha
Nesbitt, Charles
Nesser, John

Neufeld, wWilliam

Newnan, Ermostl

Nichols, Yerb

Nichols, Joha

Norrell, Gwendolyn
Northcutt, Travis, Jr,
Noyes, Garih

Nuwncy, Derchk

O'ilora, Jarcs

Ohlinger, John

Ohm, Robeat

Yeun

- e -

19G67

1963
19G6
JuG7
1968
19G8
1968
1968
1967
19G7
1968
19G8
19GS
1967
19G7
1967
1967
19G7
19G5
1965
1967
1966
1667
1367
1967
1967
1967
1067

10G7
1563

1968

(B-33)

Institution

North Carelina State University
Novih Carolinn State University

Norlh Curolinn Stale University
Norch Carolina Staite University
George Washiugton University
State Universitly of New York

at Albany

University of Texas at Awstiin
Ohio Stalc University

Wayne Stiale University

North Carolina State University
George Washington University
Norih Carolina Stiate University
Florida State University
Florias State Universitly

wayne State University

North Carolinu Statec University
vayne Siate University
niversity of Maine

Michigan State University
Florida Stale University
Universily of Arizona
University of California

Los Anyeles Extension
tniversity of Oklahoma
University of Soulh Carolina
Universily of dne

North Carolina State University
wayne Stale University

Wayne State University

Ohio State Univereity
Ohio Siate University

Universitly of oklahaun

Type of
Inctitale

-

»

l]\
'11

'11

-3

[ - =

3 =3 =7

NiTA

q\

'1‘

T &A

T TESOL

'j .



(L-34)

Type of

Nare Yoear Institulion Institule
Olivcr, Teomird 1Y, 166C  Yloridi Staitce Universitly T
Osborne, Alan 1968 Ohio State University T
Otts, Joln 1967  University of South Carolina A
Overficeld, lerb 1968  University of Texas at Austin T
Pacelli, Anthony 1968 State University of New York
al Albany T
Pagano, Jules 1967 University of oklahomn A
1967 State Universily of New York
at Albany T
1967 University of Maine T
1967 Nortih Carolina Statc tnivarsitiy T
19067 waync State miversity NUEA
Paige, Joscph 1967 wWayne State Universitly ) T
1967 North Carclina Stiatc University T
1087  Wayae Slaie University NiirA
1968 George Washingtin University A
153 Ohio Statlc University T
Palmer, Robert 1965  Florida Statce University T &A
1968 i'lorida Statc University T
Pantiecll, hora 1967 Stalc Universitly of New York
al Albany T
1968 State Universitly of New York '
al Albany T
Papcun, George 19G7 University of Arizona TESOL
parker, ¥ranklin 1967 tmiversity of Oilnhoma A
1968 Univessity of Oklahoma A
Parker, Jack 1968  University of Oklahoma A
Parker, Norman 1967 Florida State University T
Partner, Bruce 1966 Ohio Statce University T
Passy, Robert 1968  Statce University of New York
at Albany T
Pattison, nosc Mary 1967 Wayne State University T
1965 Ball state Jeachers College C




(13- 55)
BEST COPY AVAILABLE

Type of

Name Year Intiitulion Insititule
Pearce, bouglas 1066 University of Calitornia
Los Anscles Lxtension T
1967 University of Califoraia
los Angeles pxtension T
Pecase, Joln A, 1965 Mickigan State University T
Pemnington, Don 1967 University of Califomia
Los Angeclas Extension T
Perlmultier, William lags Staice University of New York
at Albany T
1967 univorsity of Maine T
®”
Peters, Floyd 1960  Florida Statce University T &A
Peters, John 1967 Nortil Carolina Stale University T
Pcters, Robert 1967 Ohio Slatce University T
1968 Ohio State University T
Pclree, Jim 1967  University of Oklahoun A
1953 University of Oklahoma A
Phifer, Gregy 1968 Florida Staic¢ University T
Phillips, Paul L. 1965 Florida Statce University T & A
Pickarts, Evclyn 1966 University of California
Los Angcles Extension T
Pceirson, L., R, 1967 Portland State College T
Pictras, Thoras 1965 Michican State Universitly 1
Pitchell, kobert 1967  Floridy State Cuivercity 1
19867 North Carolina State University T
1967 Wayne State University NMITA
Pitts, Bishop 1668 University of Texas at Austin T
bPockat, D, B, 19G7 University of South Caroljna A
Polk, E, E, Jr. 1967 University of South Carolina A
Pophim, Jnmes 196G University of Californio
los Anseles Extension T
1967 Universily o Maince T
1967 Wiyne State Lniversity NUEA
]

oJ3




Nowie
bPorter, George

Porter, Gerald

bPorter, Joseph

Powell, Jonnic

Powers, Carl
Pracd, My

Puder, William

Qazilbash, Husain
Quinly, william

Quinn, ¥Yuily

Rankin, Marcus
Rapp, walter
IPacof, lvin
Busstan, Frank
kKeynolds, Don

Reynold:s:, Lex

year

- e

1967
laca

10064

1967

1968

1966

1967
1967

1966

1967
1966
1968
1966
19G7
19G7
1968

1968

(1-35)

Institvtlion

Portland Stute Collepe
Portaonag staic College

North Carolinn State Universivy
Sstate uiversity of New York

at Albaay

Stute University of New York

at Albany

1o, ida slate University

wayne Stale University
woyne State University

University of Califormia
Los Angeles Extension

Florida State University

Floridn State tniversity
Florida Scvalue Unive.sity

Florida Stace University
Florida Statc University

North Carolina Statc University
North Carolina State University
Montclair State College

North Carelina State University

Florida State University
University of ohlahoma

Vayne State Undversity

Flovrida state University

North ¢aroulina Siate University
North Carolina State Uuiversity
North Carolina Stale Univessity
wayne State Univoersity
University of Nissouri

Kansas City
tniversity of %Texas at Austin

Type of
Tnstituice

l]\

NUEA

T&A

TE&A



(13-37)
BEST COPY AVAILABLE

Type of

Name Yer Institution ITnstitute
Ricksecker, Bl 1966 BA11 State Teachevs Collope c
iddle, Bill 1967 thiversitly ol Oklahona A
19GS Lniversity of Oklohown A
Riney, Ruby 1967 Minneesota State Depertment
of Lducuatien T
Rishell, J. A, 19G5 Florida Statce Univessity T & A
Roberts, Ernest 1967 Florida State University T
19G8 Yloridan State University T
Robertls, Tho.as 1967 wayne State University T
1¢G67 wayne State University NUTA
Robinson, Byrl 1967 tmiversity of California
Los Angeles Lxtension T
Lobhinson, Cccil 1967  University of Arizona TESOL
Rockhill, Sylvia 1967 University of California
Los Angeles Extension T
Rockwood, Charles E, 19G6 Florids State University T
Rembouts, Jack 1965 Michigan State University T
Rose,; Harold 1638 Florida Statce University T
Rosc, Mirvin 1967 University of Wyonming A
Rowe, Jdames 1968 Ball State Teachers College C
Rue, (Mrs,) Hazel 1067 Portland State Colloge T
Euin, Loboet 1957 Univesaity of California
Los Ancceles xtension T
Rupert, hobert 1936 University of California
Los Anpceles Extension T
1967 University of California
Los Angeles Extension T
Rupipcr, 0, J, 1967 University of Oklahoan A
Russecll, George 1966 North Carolina State University T
Russell, Kennceth Jag7 University of Jown A




Name

Ryan, John

Sampicri, Robert

Sandersg, Bernice
Saylor, Marparct
Scamncll, Dbale

Schlossbhery, Nancy

Schaocer, Lowell

Schroeder, Vayne

Sclhiibiert, Jouis
Schultz, M. Eldon
Schultz, Louis
Schulze, Rev, Paul
Scaman, Donald F.
Scdorburg, Curtis

Scfert, Carl

Shannon, ILyle
Sheldon, Janes
Shepherd, Gene
Sherron, Ron
Sherry, Edward
Shorey, Wesley

Shutles, Jones

Yoo

(13-38)

Institution

1067

19067

19G8

19G8

1967

1967
1967

1967

1965
19G6
19G7
19G8

1967

1968

1965

1967

1965

1967

1967
1968

1967

1067

1968

195§

1967

1967

1467

University o Miine

University of California
Los Angreles Extoension

University of Texas at Austin
George Washington Univer:sity
University of lowa

wayne State University
wayne State University

University of Iowa

Florida State University
Florida Statc University
Florida State University
Florida Stote University
University of South Carolina
Ball Statc Teachers College
Michigan State University
bPortland State Collcege
Florida Staie University
University of Jowa

North Carolina State University
North Carolina State lniveraity

Universily of Jox

Univcfsity of fowa

University of Oklahoma

North Carolina State University
University of Maince

University of Maine

wayne State University

Type of
Institato

O v Sme—————- . —

f]\



(1t-39)
BEST COPY AVAILABLE

Type of

Nane Year  1nstitution lusiitule
Sideris, John 19G% Mivarsity of Maine T
Simuons (Mrs.) Olivia 1965  Florida State University T & A
Sjogren, bouglas 1968 University of Colorado T
Slatton, Frank 1968  University of Oklahoma A

1968 Cniversity of 7exas at Austin T
Slaymaker, John 1967 Ohio State University T
Smith, Rernard 1965 Frlorida State University T&A
Smith, Charles 1965 Florida State University T&A
Smith, Donalad 1967 waync State University T

1967 vayne State University NUEA
Smith, Edwin 1965 Florida State University i T

19G6 Florida State University T

1967 Florida State University T

19G8 Florida Statec University T
Smith, Ellison 1967 Florida Statce University T
Smith, Forrest 1967 University of Maine T
Smith, Jaudince 1968 University of Texas at Austin T
Smith, Otis 1967 Wwayne State University T
Smith, Valecrie 1967 Montclair Stote University A
Smith, w, A, 1967 University of South Carolina A
Swith, villian 1966 University of California

Los Angeles Extension T
Snavlcey, A, Eloise 1967 University of Jowa A
Snider, Glen 1968  Universily of Oklahoma A
Snyder, hobert 1968  Floridu State University T
Sorenson, Garth 19GG6 University of California
Los Angeles Extension T




Narme

—

Staymin, Howard

Stceves, Roy

Steinman, Richard
Stevens, George L.
Stillwell, Hamilton
Stoker, Hownrd W,
Stone, Coystal
Stonc, Franklin
Stone, Nodc

Straiph, (Mrs.,) Florence

Strumbeck, Ronald

Supple, Robert
Swect, W, D,

Swift, George

Swordey, Stanlcy

Sylvester, E, P,

Taborn, John

Yoenr

(B-10)

lrxstj}AlLiuxn

19GG

19GC

1967

1967
1aGe
1967
19G6
1968
3967
1965
1Y6o
1967
1967

1967
1967

1968

1967

1965

19G7
1964

1867

1967

1967

1967

Vloridn State tnivoersity
tniversity of Californin

1Los Angrles Extension
University of California

Los Angeles Extension
University of Maine

Florida State University
waynce State University
Florida State University
University of Texas at Austin
University of Jowa

Florida State University
Michigzan Sitate University
University of Oklahowa

State University of New York
at Albany

waync State University

Waync State University

Statce University of New York
at Albany

University of Mainc
Florida State University

Portlond State Collegc
Portland Statc College

niversity of California
1.os Angeles Extonsion

Florida State University
University of South Carolina

Minncsoia State Depariment
of Education

o8

Type of
Insiitute

e — — T o ® o %

'1\

>

T

& A

& A

NUFA

T

& A



Nome

Taplett, Lloyd

Tapscol b, Ed
Taylor, VWalter
Thomas, Herschel
Timken, Joo
Thmwns,Ggmue
Todd, Gordon

Tomaino, Louis
Tomson, John

Traccy, John

Travis, George

Trigy. Gordon

Trinbic, Harold

Troy, Clair

Tufte, C(swald
Turner, (Mre.) Mary
Turncr, Dean willian

Ulmer, Curlis

Your

BEST COPY AVAILABLE

Institution

19G7

16G7
1968

1067
1967
1968
1968

19G7
1968

JOG7

1966

1968

1967

1966

1937

1968

1967

1967

1938

1067

1968

1967

1067

1968

1965
1966
1907
1667

Mijversity of Iowa

Norih Carodina State Universitly
Univaorsity of Texas at Auslin

University of Californin
Lo Angeles Extension

wayne State University
University of Oklahoma
University of Oklahoma

University of Texas at Austin

Portland State College
Portland sState College

University of california
Los Angeles Extension

University of Texas at Austin
University of Colorado

Stiate Universily of New York
at Albany

Ohio Siate University
Ohio State University
Bail Statce Tceachers College

University of California
Los Angcles Extension

Ohio Statc University
Ohio State Universitly

State Universily of New York
at Albany

state University of New York
at Albany

University of Jowa

North Carolina State University
Norih Carclino Stalce University
Florida Statce Universitly
Florida State University

Florida State Universitly
University of South Casclina

N

Type of
Tustituie

P e

f]\

RER -

q\

rl-

& A



Name

—

Upton, Ralph
Valentine, C. Glemn
van Rociecl, Byron

Vicars, James

Vinson, Willian
waldrun, lomer
walker, J, L.
walker, Joc

wall, Lindn

Wallace, George E.

warburton, T. Stanlcy

Warden, Annc
warren, Richard
wasinger, Gordon

vatrous, Joan

watson, kEugene

wecaver, Fronk B,

wcbber, Paul

weiner, David

Year

(D-12)

Institution

1067
1965
19GG6
1967
1968
1867
1967
19656
19G7
19G6
1967
1967

1968

1967

1967

1965

1967

1967

1966

19G7
1968

1966

1967
1968

Florida State University
wayne State University
Michigan State University
Ohio State University
Ohio Stutec University
Olio State Universitly
tayne State University
University of Oklahoma
Florida State University
University of Oklahomn
University of California
I.es Angcles Extension
University of California

Los Anpeles Exten<sion

North Carolina Statc University
Norlh Carolina State University

University of California
Los Angeles Extension

University of South Carolina
Michigun State University
University of Towa

State University of New York
at Albany

Norih Carolina State University

North Carolina Statc University
North Carolina State University

University of Texas at Austin

wayne State Universitly
University of Texas at Austin

60

Typo of
Institutce

—————

T &A

NUFA

T

'1\

'1\

NUEA



None

———

Weiner, Richard

Weinhold, Clyde

wellborn, Charles
werner, Ruth
wUsi, John.
Vheatlcey, Joseph
whipple, Hugh
Whitchead, Don
Wiegman, Eugenc

Wilhelm, Thoras

williams, Don
willians, Helen

williaws, Juanita

Williapes, Macon
villians, Marihn
Willians, Robert
williaus, Sue
williams, walter
Wilmons, Betty

viluon, noboert

Year

1967

1967

19G8

148G7

19G8

1965

19C%

1967

19G38

1967

1668

1268

1967

1965

1967

1967

19G7

1963

1968

1964

19G5

1966

1067

(B-13)
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Institution

state University of New York
at Albany

Montcelaip State College
sState Universily of New York
at Albany

Stale Uaiversity of New York
at Albany

Statc University oi New York
at Albany

Floriun Statce University
University of Arizona
University of sSoulh Carolina
Florida Statc University
Vayne State Uaiversity

Ball Siutce ‘Teachevs College

George Washington University

Staie University of New York
at Albany

Florida State University
North Carolina Statce University

Minnesota Stute Department
of Education

Florida State Univeoersity
University of Texas at Austin
George washington University
Michigan State University
Florida sStiante Univercity
Florida State University

Wayne State University

Tyre of
Instituvie

'l\

1\

q\

'1\

&A

TESOL

A

& A

& A
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Tyve of

Nane Your  Institution Institutc
wilson, w, C. 1967 State University of New York
at Albany T
Winder, George 1067 University of California
Los Angeles bExtlension T
Winter, Calvin 185  Florida State University T&A
winter, Joscph 1967  University of South Carolina A
woll, (Mrs.) J. 1968  Georpge waschington University A
vood, C. kubert 1968  University of Texas at Austin T
Wood, Gertrude 1967 University of Colifornia
. Los Angcles Extension T
Woolbright, Carl 1967 University of OkIahoma A
wright, Peter 1965 Florida Stalec University B
1967 University of Scuth Carolina A
wright, Rex 1965 Florida Slate University T & A
Yarbrough, Cecil JOG7 Universitly of South Carolina A
1967 Florids State University T
1968 Florida Statc Universitly T
Yarian, Jack 1965  Florida State Unjversity T &A
Zachlod, Nichele 1965  Florida State University T&A
Zenmels, Elizabeth 1965 Flcrida Stite University T & A

* This list is incomplete ond represenls varying anounts of participatior in the
institules liated,
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THE UNIVIERSITY OF CHICAGO

THE DIPARTMENT OF EDUCATION
838 NIMBAPE AVLIIUL
CHICACO s ITLIINOIY 6C6I7

8
EST Copy 4‘,%%

The University of Chicago is conducting a Workshop lo Increansc
and to Improuve University Teacher ‘Iraining in Adult Basic Education
Marsch 9-16, 1969, at the Crnter for Continuing Lducation, 1307 kast GOth
Street, Chicago, 11linois 60837, The workshop is supported by the U, S,
Office of Wducation with funds Ifron Title I11 of the Adultl Education Act
of 196G.

This workshop is a natural next step in the transition from emew-
gency measures in adult basic cducation tceachoer training to the orderly
developrient of pernanent progrivas for the training of AL teachers. The
wuiholiop 38 bascd va the assumpiion thici the eficciiveness and ettliciency
of student learning in adult basic education can be improved through pro-
grams designed to train teachers,

The workshop will provide aa asscssuwent of the quality of research
in ABE, will develop a statement of rescarch necds, and will produce a
document vhich will include an introduction, rescarch presenied at the
workshop, discussion sumaries, conclusion, and guidelines for futurce re-
scarch and for program development,

Criteria for sclection include:
(1) the participant must be on the facultly of an academice institution
(2) the participent must be involved in an ABE tenchor training progeeom
at picaenl or hove o definite futvee connutmuent 1o do so
(2) the participont mast be ahle to altend the entire workshop,

The tentitive pro:seuay for the worlshop includes:

T MAGNITUDE O THE PRODILM --Philip Hauscer, Direcctor of pPupulation
Rescearch and Training Center, University of Chicago

ARF TEACHER TRAINING: COURSL OFFERINCES 1IN U,S, TOMVY -- Monroc Nefrn,

Dircctor of the Division of Conlinuing Education, New York Stale
Departrment ol Education

T rm e e @ -

and bevelopuent Corporatiee,

RESCTEY e THE CULTULE O POVERTY DOLS ROT ENTET == vnhowva lil"_'"_': pepert-

. — e e e

nmeni of Socinl kelalions, Jehns Noplins University

.. 63
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Page 2, Conlinucd.,,. 57

Al
POVERTY IN COOn COUNIY == Villiam hobensen, Diveclor, Cool: County, '4/[48[5
11linois, Public Aid

ADRE RESTOSSE TN QDG == Berbeet Lebennn, Anaisiant Saperintendeanl
for Continuing j.dace lnn\, Clisy uku lk\nd o1l Jdncation

PANCL ON THE ECOROMIC RETURN FROM ARD -= Jleury Scharles, School of
usiness, Georgetovn Universily; Froaneis Groenory, Minpower
Admninjstration, U,S, Dbepart: ent of Lubor; WwWilliioa Robinson,

Dircctor, Cook County bPublic Lid

TEACHUR-STUDGNT KELATIONSIIIPS == ]x\ in Jahns, Professor ol Adult

Education, Florida Statce Un1vcr‘11y
ABE TEACHER PANEL

READING AND ABMN:  VIAT WE KNOW, VWUAY WE NELD 70 ENOW -= Waync Otlo,
Professor of Bduceation, Unjiversity of Wisconsin

AIHHH‘I&AUIXQ INTELISSTS == Don Brovn, Profcsisor of lducation, Statce
Univercity at Buifalo

DEMONSTIATION OF MICEO-TEACKING ==~ Levin Kyun, Dircclor ol MY Progran,
University of Chicago

DEXORSY#ATION OI' ABE TEACHING == Margarel Riclty, Dircctor of Aduit
Education, Fitchburg, nnss, Public Schcols

PIESIDENT'S COMIISSION ON ADULT NDUCATION - Al‘llnu (‘l. bllu., Chairmin,
Presidont's Cconmission on Adull Education

ADULL DEVBEIOPMENWT == Jack Botwinick, Professor, Depiartmoni of Psychiatry,

s s Y e N - QY S

yashinglon University

COGNITIVE CIHANGES IN ADULTHOOD == Rolfe MNonge, Assistint Professor in
Psychology, Syracuse University

COUNSLLING ADULIS =-= Willian PBrazwicl, hircclor of Generas ndeeation,

P i — .

Virginia State Collece ol Taoriolh

TESTING =+ loh\xt Drocnse, Ve S, nploy, ent Service;  Bjorn Rarlsenrn, Sonna

coiema —

state (Ul]Luu

ACTION PLOGEANS, TESOL:  IEALNING JADS, PAIENIS' MRAD S9ARP, Fie, Iy A,
Dircector of Adult Education, Noptelair Stote Collcpo' Joscpl Langouo,
Chicf, Burcau of Continuing Lducation, Education Depurtmenti, new York
State; william Stevart, Consultant, Cenier for Applicd Linguistics;
Nerb Nichols, Fducationnl Nedia Congnltinnt;  Jeseph Cardenas, Soulh-
westcorn Lducational Dheveloepment Laboratory; Ie (uJ\g:t ni?ﬁuri

Richard corvtyvight , Dircclor of NMAFSAE Adull Educaiion (Jenvingliouse
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HumlLO RESVARCH OR THL AN ONLG OF GAVH GOLY IV TERSGLREL == lloward

Melmnn, hircotor of Rescarch, Ihadho, bivision 3, Prosidio of
Monteoercy, Californin,

Enclored you vill JTind an spplicition fovua, Note that tho
deadline Loy submittinge applications if Februrry 1, 2905, Please ine

clude other poertineal informetion oa o separate sheet,

Sincerely Yours,

william 8§, Griffith
Asxociate Irofessor of Yducation
University of Chicago

67
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BEST copy Ay e

The tniversity of Chicapgo apuousceos a Vorlshop to Jncrease
and to Jirprove thiversity Teacler Traininy Procrams in Adudt Barvic
Educatlicn to be held Narch 9-3a, 196y, at the Center los Conlinuning
Edveation, The workshop is funded by the U, S, 0flice of Educatioun
under a Title 111 grant for tercher tvaining projects. The gonls
of the ten-day vworkshop for 100 university fucally moewbers currently
or polenlially eapagoed in adult basic education teacher training and
25 lcading rescarciers are a)  to formulate a cleor analysis of the
state of the art of adult basic education; and b) Lo inform faculty
members who need this Rnowledge for the purpose of increasing the
effcclivencess of existing teacher training programs and ocncouraging
the development of new programns.  Interested wiversity faculiy may
obtain information and an application form from:

William S, Griifith
Universily of Chicago
5830 Sovuth Rimbark Avenue
Chicago, Iliinois GOG37

Pavticipante will mect ond talk with olher university foculty
involved in or developing degree prosrams and/or short torm prosvoms
in adult basic cducation teacher training, Rescarceh on adul i basic
cducation will be presented, examined, and practieal applicalioas discussed,
An inventory of all present adult basic cducation teacher training pro-
grams in the taited States will be presented, The participaris and re-
source sloff jointly will identify needed research in adult basiec education,
A publication will rcsuli from the workshop whiceh will include an intro-
duction, rescarch presented at the workshop, discussion summaries, cen-
clusion, and guidelines for futurce rescarch and program developmont.,

Participants will reccive travel expenses to and from the workshop,
and roow, in addition to a stipend of §¢6 a wecek plus $15 a week for ¢nch
dependent,  Participants will be responsilile for their own meals, In accord-
ance with the established policy of NDBA and other institutes, scleetion of
participants will be contingent upon their ability to be present tor Lhe
entlive workushaop,

Nenbers of the rervurce ¢taff are enganed in yeserrceh on funclionully
Jlliteraole odalte and their cdecation, Resource people will incelude:

Ray Ast, birccector of Adultl Education, JMontelair sltate Collego

William Brazziel, Dbircetor of General Edacation, Virginia State College
at Norfolk

Arthur Crablree, Choirtun, President's Conaission on Adult Education
] ?

Don Davies, Associate Corudosioner of Iducational Personacl hevelornent,
U, &, Ofr1cc¢ of Education

Robert hrooge, , Branch of Queupiticnnl
Test bevelognent, Durcan of Duejdoyaent Secarity, U,.S, bepuri, ot of
1oy

ERIC .. b8
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Philip liave o, birector of the Populalion Laescarch and Trainin, Contes,
tniversity ol Chicago

1rvin Jobas, Ausictant Peofessor of Adult bdecatior, Florida State
triversity

Bjorn Karloen, Ascoc.nie Profe.sor of Fducelion, Sonome Staie Cellege

Joseph hapeano, Supervisor ol basie Continuing Edueation, New York Statc
Fdueation bepartment

Iloward Meklann, Director of Rescoech, lumn Rescurces Resaearch 0lfice,
Division No., 3

Wlf Monge, Project Director, hDeprateent of Psychology, Syracusce
tniversity

Monroe Nefilf, bircctor of the Division of Continuing Education, Rew York
State Education Department

rayne Ollo, Associnte Professor of Education, University of Wiscuasin

Kevin hiyan, bircctor of the laster of Arls in Jeaching Progran, University
of Chicago

Topics to be covered include;

The magnitude of the problem of illiteracy in the United States today and
projections to 2000 A D,

The state of ABRE tcacher training in the United States today
The culturce of poverty: presentation and rchuttal

The cconomic return on adult basjic education

Statistics related to ABE teachers in the United States

The state of rexcorch on reading as related to adadt bhasic educeation
Adult intcereste in veadiog

The usee of wicru-icaching in Lteacher training

Hunian developrent in adulthood

Cognitive changes through adulthood

Rescenreh on lesting the ABE student

Counscling the ARE student

Mililoary resewrca

Action Lroorens includivg teachiing Inslish as o seeond Janpunge

()
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BEST COPY AvaLppy

Twenty=three millionw adirlie in the lnited Stales are said Lo Lo
functionlly illiterate, The U, S, Ofiice of Edueaiion, the Laopar b
ment ol Inbor, the Office ol Leonoric” gpportunity, and the vep:arimest
of Defenue e funding prograns 1o meel the needs ol funclionad iliit-
erates.  The tventy-sceven stsrer institutes which have beun conducted
to stmal to train teschers for the adult cducttion classroom have only
bepun to supply the teachers needed.  The Workshop to Inercase and to
Inprove University Toeacher Training Progryams in Adult Bducation is
plinucd as «n importent next step in weetiug the domand,
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Besr Copy
A VORESTOP 90 INCIFASY ARD TO INMPROVE UNIVELRST LY AVAI[ABZ
TEACH (& TEIALNEND IN ADOLY BASIC BBUCYTI0N €

The Universily of Chiceago
center for continuiang Bdecation
1367 East GOlh Sureetl
Chicryn, I1linois GOS37

March § - 18, 1939

NALE _ )
ADDRESS ~
(Strect)
— (City, Statc, 7ip Code)
OFFICE PHORE (Area Code) EXTENSTON

——

NALL OI' ACAIEMIC INSTITUTION AT WiIJICH YOU JIAVE Oi WILL HAVE LESPONSIBILITY
FOi ADULT BASIC EDUCATION TEACHER TEAINING

POSITICN

HOW LONG HAVE YOU BEEN INVOLVED IN ADULT PASIC LDUCATION?

HOW LONG HAVE YOU BIEN INVOLVED IN THEACHER TRAINING?

ARE YOU PRESENTLY ENGAGED IN ABE TEACHER TRALNING: YIS NO

e e ————— - oo - cw

IF YLS, }HOW JONG?

TYPE O ABY TEACIIR TRAINING PROGPAM: (Pleagc check)

PART OF DEGLEY PROGRAM

GRADUNTE

UNDRLSPADUATYE

SUNLER INSTITUIE

CREDIT
NONCi®EDI'T
COURGE WORK: NAME OF COURSL CHIDIT NOXCREDLT

— em————— . -
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NAT& QF COUNST cuEny NOYCT -

B o ——— ——— ¢ G———- 4 ———— . -— - . . e s g e Sem—— —— - E— st e v v~ —

- e e @t P At ol B W Ba Aot ENE A A g S A b o ——— o e i gttt ® e St v o ¢ s

INSURVIOGH TININLNT OTHNR TITN SU el IS

CREDIT
NONCREDI®
PIEASE DESCRiRE

1¥ NOT PILSTNTLY BLRGAGED IN ADULT BASIC ENUCATLON TUEACHER TIATINING, WIAT PLIANS
DOES YOUR INSTITULTOXN IAVE FOR ADE TEACHER EDUSATION? PIEASYE DESCRIET,

———— - - - - - -———
——— o —— ————— e e emew fp e o vt e S e
- - - maaee —— e Wt S iege S e e imas cmama
- ——— st - e
—— ——

WILL YOU B ABIE 7TO ATIRID TIE ENPIRE 10 IAYS O TLE VORKSHOP?

YLS NO

r— e p— e . & o

FOR PURPOSLS OF FAMILY ALIOWANCE, LOW MANY DEDENDENTS DO YOU WAVE?
PILEASE SEXND THIS FORN TO¢

Mr, Willianm Griffith

tniversity of Chicago

HE3D Souwlh KHirbark Avenug

Chicago, 11linois GOSU7

DEA DIIE 1O APPLICATIONS 1S Fabliaky 1, 1960,

Participants will reccive travel cexpenses to and from the workshop, and
room, in addition to a stipend of $%5 a week plus $10 for cach dependeat.
participants will Le responsible for their own meals, 1n accordance with the
cstablished policy of NDEA and other institutes, sclection of participants will
be contingent upon their ability Lo be present for the entire workshep,
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THE UNIVERSITY OF CHICAGO

THE DEPARTMENT OF EDUCATION
5635 KAMBARE AVEQJUE
CIHICAGO * JILLINOISN 60637

January 7, 1969

This is to inform you that your application te the
‘"University of Chicago Workshop to lncreasc and ito Improve
University Teacher Training in Adulti Basic Hducation,

10 bc held March 9-14, 1969, has been accepted, Enclosed
you will find a brochure describing the Center for
Ccontinuing Education where workshop participants will
live and mecet.

vour travel expenses will be reimburscd il you
will be good cnough to save your receipts for our
accounting depariment, You will receive a $123,50 stipend
for the ten-day workshop. Our recovds indicate that
you have dependents, for which you will receive an
additional § . Pleasce infora us imnmediately if
ow rccords are incorrect,

Also cnclosced yeu wildl find a copy of the minvics
of iic plennine sceling for the Vorkshop, including the
gonls avound which the Workshop was desrigned and o
tentative progran,

Pleasce feel free to ¢l us if we have not
provided you with sufficient information,

Sincerely yours,

willion 8, Griffith
Associate Irofessor
Aduli Education
vaG/dr
Enclosures (2)
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TINYE UNIVLRSIIY O CllicAaAGQ
THE DEPARTMENT OF EUGATION BEST COPY AVAILABLE

S83F KIMBAXKK ANV)LILUI
CHICAGQ * JLLINOIS (U637

As a participinl ip the University of Chicago Workshop to Incroase
and to lwprove University Teucher Traianing in Adult Lasic Fducalion, yow
traveld and roorn will be provided, For the detrils, sce below,

Travel: Your tiravel expenses will Le reimbursed if you wili provide ug
wilh & travel voucher and your ticket stub, Plan on a minimum of thrcc
weelks after our reccoivt of your voucher nnd i nh for 1the procaacine of {yneed
expenses, T

The Univernity of Chicuago will allow ten centls per mile if you tiavel
by car only il you show that no other means of transporlation is reasonable,
we pxcfuz 1he cquivalent of tourisl rate air fare,

Betveen O'lIare Internationzl Airport and the Centor for Contiauing
Educction, 1307 Lkast 60ih Strect, the most economical means of travel is
the airpovt liwousine 1o the Conrad Bilton Jlotel and a cabh 1o the Centoer
for conlinuing Educatiion, Frou Nidway Airpori, usc a cab,

Room: Participants will be assigned 1o double rooms, As you arrive, you
vil® be assigned a room and & roommate, I you have a preference of rocm-
mate, plecse let us know by February 28, Ofhersise, no provigion will he
pade Jor seitlching roowms,  Theee will be no chorge Jor your rods

Wde

Stipe n(’ vnd Meelo:s You will reccive your sbipend vpon arrivel,  The owmouat

,-—-.—o. e ne w -

of your dlipcnd'\xv stated in our letter of accepluance, Mels ase avoilobLlo
al thce Ceuter for Continuing Kducation. Inrticipanils arc responsible inx

—— . o sa -

theiv own neals, Friaey, March 14, there will be a banguet,  Tickeis vill
be available,

If you have any questions, feel frec to call upon us,

Sincerely yours,

(Mrs ) Ann P, llayes
Assistant Projcet birecto
Apt/dr

) y
ERIC .1
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TIHE URIVERSITY OF CHHICAGO
THE DEPARTMUEUNT OF YDUCATION
5835 LIMRARK AVENUL
CRICAGO * ILLINOILS (0(3%

Mrrceh 26, 19069

Duar

As you know, the University of Chicage VWorkshop 10 lncrcasc
and to Improve Uriversitly Feoacher Training in Adult Basic Lducation
met Larch 9-16, 1969, We had hoped to scend a sct of the papers that
carm2 out of the conference to those wable to attend, lowever, al-
thouch we duplicated the requisite number ol copics, we ran out,
Apparcutly soac participants took extiras,

The variable qualitly of the papers malies it inadvisable to cn-
tail additional expensce for duplicalion, A publicotion is fertheoming

and you will be adviscd when the volurie is available.

We arc sorry that we arce wunable to provide you with copics of
the papers at this time,

Sincercly yours,

Cire,) Aun P, Hayes
Assistontl Projeci Director

AV bia
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TIHIE UNIVERSITY OF CHICACO

THE DEVARTMERT GV EDUCATION
583% KIMBARL AVLNUL
CHICAGO * ITLINQLS 60G37

PEST COPY Ay ppy

As a resource person in the University ol Chieago Workshop to
Increase and to Ir prove Universily ‘feacher Troining in Adult Dasie Edveation,
all your cxpunces will be reinbursed, 1n addition you will reccive a 5200
honorariwe for the tvo full days you spead with us, You will recall (s
we asked thatl all resouvee people arrive by noon the day before preseniation
and siay until noon of the following day. If a resource person should he
able to siny Jonger, of courss 2ll expuases will be covered and we shigl o
cverylhing possible to increase the honorarive.

Travel:  Your travel expenses will be reimbursed if you wil)d provide us wilh
a trivel voucher and your ficket stub, Plan en a minimonm of thrvee wecks
after our receipl of your voucher and stub for the processing of traved
expeases, T

The University of Chicago will allow ten contls per mile if you travel
by car only if you shew thit no other meons of transportation is reasonable,
we pon(: “Ahe ‘cquivalent of tourist rate air fare,

Between O'are Internantional Airporl and the Center for Continuing
Education, 1307 Last GOlh Strect, the most ccoproumical means of travel is 1bo
airporlt Jinousine to the Convad Rilion Iiotel and 2 cal. 1o the Conlor [
Conlinving Hducetion.  Prom Midway Airport, usce a cab,

Ionore i Vou will reecive your honorariun upon areival, 11 you plon to

¢ wirer et e - -

Do Wilh usg wore then two full days, picase let us know daediately,

Lt s Y —— -

Roons  As you arrive, you vill be assigned a sincle roonm,

Mcals:  JMeals arce available at the Center for Continuing Yducation, Your
EEEEE will Y color-coded, DBreakfest and lunch in the o derie will be
tallicd ard cherged to the conflerence,  For dinucr in ihe lining roonm yon
will sign with your roowm nvuber,



Page 2, continved,,,veee

11 you have any olbhor gocnvdions, pleare feel free to call ug,

Sincerely yours,

(ivsy) Ann 1, Jlnyes
Assistant Project Directlor

AVil/dr
IEnclosures

7
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TITL UNIVERSITY OF CHICAGO

THYE DLEPAREPMENT OF EDUCATION
5635 YIMBALK AVENUL
CHICAGO * TLLINOIS (und?

January 8§, 1969

8EST Copy A AIMBLE

The Universily of Chicago is conducting a Workshop
to Increase and tc Improve Universily Teacher Training
in Adult Boaic Dducalion heaci §-18, 1668,  1u brepasativi
for 1that workshop we arce attempting to develop a file
of thc proccedings of past ADLE teacher-training institutes,

We would appreciate receiving a copy of the
procecdings: of your 1968 Al ieacher—training institute,

Thank you,

Sincerely yours,

(hre) Ann P, Hayoen
Ascistunt Project Biscetlom

AlLi/drl
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THE UNIJIVERSITY OF CHICAGO

THE DEPARTMENT O ENUCATION
SE3L NIMUARK AVLNUY
CHICAUO * JLLINOIS (06a7

Jonwevy 10, 106G

The University of Chicago is cendueting 2 Workshop
1o Increase and Lo Ymprove University feocher Training
in Adult Basic Dducation irch 9018, 1969, In prepaxation
for that workshop we are attemptling to build o file on
the teaching of English as a foreign or scceond Janguvaes -
especinlly TLSL to illiterate adults, '

Yuu were liswed as a mernwesr ol the proup vvhich met
under the auspices ol ihe Center for Applied Linguistics
in July of 1965, Ve would eppreciate your sumeary of
the studies and projects concerning short=tera training
of teachers of ESOL in the two ycars sincee the confercucc,
I you know ol any work on the trnining of tcachers of
ES0LL to illiterate adulits, we would be particularly
grateful,

Sincercly yours,

(\Mrs.) Ann P, Rayes
Assisernt I'rojoct Director

At/ di

o 9
ERIC
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F 2 R G S L R W R A L I LR

- cmeEm cm P S . mmses e e emwme . = - v————— - o Ve

L Y 1 s I T T o T R e R TP « v e i emm ve e Ma tw et Bedm ot L b swenee ve PSP . e e -

2, asition or Acad.ie e

— . e .. e - - - sm . wew h e et wigee b ampno o P O Ve U O S S

3. Name ol sipeacy ov instiivlion

——e S S - - - - —— fat - A4 - SiRm & e s ed amimiia . e - A e G e St S W Y S ~S=o % S "n mmane - e e Gt e ——————

[

20 ~ 20
30 - 3v
10 -~ 40
50 - 0O

GO pluy

1. Are (civele partibrent code nuoey)

-
A

s W

-

il
2 femnle

O Soex

G. My cdueatioonal proparation ing I hiph rehool ¢ osore co’lepe
crauivaloent of & DA, o
B8, deoree

. DA, v B8,

HA. or MS, '
MA, & 1 yoear ol gradorte
wul'k

.. or Ldob, degroec

1 W jay

o

1. I v teaching (or hove taught) at the lovel,

- . r. o cas ~mem

s, Vit was your ronvon for attending the Voriiczhop?

- ———. con o e e mmemm—— - -

- cmm s mmm, cemaeim e awn ) L et T DR -- S e S tamt maah o i e
P -~ —— e — - - o me et e cE A et mmsne
A— s S St St B0 s o — e - ——— - ———— e —— - -

Plo-ec ¢irele one code paatyveyr for cheh of the followins questiones,

v Bea o emuw . gemes e e - . . i e A .mse ww cme Vo eme e m e my e & e ¢ ema M- fm B e w omews

Q

A 1

As o diveol resuli of vour ovpervicoce ol The Worhnhopy

do you Joo) thint you Lave o renliclic wtndesstandirg of the
pegnitude of the problern of Junctional illiteracy in the
Unitced Hoates?

l yos

2 no

3 knew prior to the worlkinhop

b. Do you iced you have rn undorstanding of the projected inerceane
in the size of the prohlen?

1 yer
2 nao

Voace peior te e Loade ap

w

o 50
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11,

Te

b.

Vil extong

Ploviain. an M3 oo

pProga

conlribot in:
redated dosres

Boyve Youl' OXjastissaces

{o on

e,

reratad doeged

A1Y o,

o e

cvalusting the eflfccetivencess

and efficiceney of an ALl pr

conduct.ng an AL or

dogree progran

w“r

relatod

Justifying to your institution
the need {for developing or
expanding an Alvicacher

training prosram

evalualing the cffectiveness
and cefficicney ¢f curvent AR
teacher 1raining aclivitices

Ol e

al t1he

ZWerhshiopn hoelpe

Yl

-
-

oo et

»
-

[ SN [64)

Clw W

WD

-

[ 441

Ca W IN

CH o W

There arce four pajor varviables in the lenrning
student, method, and malervinls,

e

b,

o whinol entbond

aid the Yortshap

aicd yvou in comcicorine thes

vaeriahldle in
olthery

relation

{u ¢coeh

N

o W

M

o ogrend deald
quite a hil
sone hat
very littlde
nobt af =11

¢deald
bhit

iogrveatl
guiic o
sOnswhn
very little
not at all

a great deal
cuite a Lit
sopewhnt
very little
not at all

a great deal
quiic a bit
sopevhat
very liltle
noet at all

a great denld
quite a bat
songviiatl
very litile
not ot all

a greal doald
quite a bit
souwhat
very litile
net at all

situation:

a ercal oeal
guvite o bid
sorcwhn g
very Jiltle
not at all

a4 you

Did you fecl that too mueh siress was ploecd on any one ¢f

theso

bidd your Jo ) that ol enoush sitenticn wag joid to any of

varianles?

IT yes, which

It yes, vwhich

51

e

one

1

o

&q

1
2

variables 1o the detrvivent of the others?

YOS
no

instruectos,

. G . - @ e . A . amn = $ A At e e e

v
no

o & emmman b a———c e

. v o — @

)l]r.‘

——
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11,
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¢

A variciy of

Golive Lted ool the Vol Ji, o

voderstonding ek of thyre dilllereoony

cude nu o)

de o1

, o
[N
.

a., culfurlld 1

b, social 1

c.  poychnlocicnl 1

d. omolional 1

¢, ccononic 1

To vhat extent did the Vorkshop

1o wndersiond the iubovieonce ol

nodifying inttructijon? (Cirele
a_grest deal

a, cultoval 1

b. socinl 1

C. DPsychclogicnl )

d. cuotionnl l

cConurn ¢ 1

C.

Led on o your exje:rienese siuce
on slwlent diflercncecns

a, 1rainiby tewchkers

Sroenss wheae Al s peaenit

o big

L )

quitlce

BEST COPY AVAILABLE
Ly oveur
CRUL "L were yiont taded b
(Corcle the pertineet

O Frerereen o

v

Quile Very

Yittde

Ve cmemiaa

ol -

-

nol ot

. - o,

. . M
SO

SRR

S eew o

2 3 1 )

2 3 1 o

2 3 é b

aid you in preparing Ay tearchors
cach difference in plaaning and
the purtinert code nuuber,)

Very

fﬁ}iii_ scpevhat

e e L

noi at «ll

e am—- e e it

2 3 4 )

2 3 1 5

2 3 9 o

ihe Workshop, has the inforuation

proven vseiul to you in yonr vork ing

1 you
2 no

why or in whul vays

“e v e e mee . rmme Wi e n ome e werss

-~ . B T

- - —— B — O W Trmm e a e s mwred w- —_— - - - ettt s . o - -
L A TE SR S S e cwme ey v - S e Pie  ER At . caees B e A n - Bt o v cmmpente e ———y svver ——— -— —
e e v + vy - - @ Se— e - .- ——— - - - - - - ——

b, plaamirg teaches training prograaes

1l ycs
2 no

why or in what woiys

—— . ama e e

— —— - . e . o

NS BWIT WIS o T LWL FEEY T S SN MR ST S w S YW A4S D M. e A A & v e e W W M W A WS ot i ¢ T o v - e+ e aman S F—
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S 1o, Sincce Lo workshops
Q. e you plianed apd denderond od 1 vy
] anv new prosaetms? 2 o
b. Hove you plioanesd mnd fenle Conlea L O
any juproveacnts in existiog 2 1o
prograns?
C. Do you intend to iwpleanent any 1 ycs
new prograns: vithin the nest 2 no
Six mwonths?
d. Do you inlend to dnplerent any 1 yes
impiroverents in existing pro;grams 2 no
wichin 1he next six monthse
c. Do you feel nmore highly molivaled 1l yos
in your wvork in the ALE program? 2 no
f. Ha et Jled yowr ARV Lenchea 1l yeu
traioi o v an® 2 no
16, To what o . v ' feel that Lhe 1 a g-cat doal
experiences p. W ae the Workshop 2 quite a biy
Incrcisced your woilily tu discuss 3  sonewhat
knowledgeably the state of rescarch 4 very little
in ApL? 5 not at all
17, To whatl exteni do you Icel ihat tbe 1 a greit deadl
vorkshop wes effcective over=all in 2 quiftec a bit
presenting bolh conlent and method 3 soumewhul
in rescarch in Al: 4 very Jittle
5 not at all
18, Arc you now conducting ary rcescarch 1l yos
in ALE? 2 no
1f yes, type and topic L .
19, Are you plunning on conducting any
researceh in ARY within lhe nest six 1l yes
- months? 2 o
_%}g ITf yeos, type or topre
5 — — .

83
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1
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21. € 1th henes of whal you nov hiow anl
the worlshop, vhat do you see es b
most pressing peoeds in orescoreh in AS?

Rark or:ter {he topics, using 1
for the 1wsl pressing and 11 Tox
the leasii prossing, T
____}hc adueltl Jearner
characleristics of the
T undereducatied zaduelt

teaching melhods ond
techmiqgres

testing 1o acquasi1.1040
of skills

counsceling and g dance
ol ABL studentc

tecaching reading «hills

teaching Janguage shkilie
teaching computalionald
shills

testing for co onitive

e -

gein

other (spoci fy)
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Pty osnayey
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Cochohoep you hed an opgprorbuity to mecl

P ud i puticipanlse  ave you since

Lhene new corlacia dn any ef the

(Chocl the pertinent bhlinhs,)

Mariici=-

panis

® unam oo o

., received professionnl inforesclion
or literature f2om thom

b, 1recelved professional
correspondence from thon

¢. had furiher profcessionnl
contact with thoem: meetings,

phone calls

d. requested professional literaturce
or informalion from thonm

¢. iniliatcd profcessional contact
with thom

f. other (epoclify)
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Group 1A aarch 10, 166

Favon Neogle = Rocooder

urton Rroitlov = Pepporary Chaarnon

J. B, Adair = Foerpeanent Chuirian BEST COPy AVAILAB[_

L. H. Blacl - Roporter
'

Nr.o Kredtlow openad the mecting with & 1ovices of the charvge to the geoup
made by Mr, Griffith thic morning., kEloection of pormanent chairoon :owd
reporter was deldoyed until after the discuss when people were mpore like-
ly to know ¢ack other better, After the charge was piven, tine was tohea
for sclf introductions which included interest, position, and sometimes
comuitment Lo AR,

There was o discussion of the repori given this morning by Mv. Monroo

Neff.  The group generally commentod that they did not wish 1o see this
report included in the papers dicscuinsted fron this conlerence unless

theve were mnjor revisions wade,  The group Lelt that the major contri-
butions of this paper was to promote discussion in the genoval session,

It was sugpested that the change in title wade at the general session wbuld
be appropriote to dndicate that it was the result of a survey made of Statc
Depirtment of Fducation Adult Edueation Dircctors, .

The discussion noved to some prine issucs in Adult LDducation and teaches
tradning. 11 was noted that the general sessjon indicated & faction cexistine
in the group on adult cducation teacher training, Some of the participani:
of this confcerence belicve adult cducation teacher traiuning should be penrved
to the general population taking coursces in adult edacation and spoecinlizing
possibly ir ABE while othars belicve the core courses should pertain lo

ABE only as a major ficld of study.

The question was then asked: At what level should there be traiuing for
teachers?  Before this was discussced another question was posed,  Wha

arc the pcople concesned vath ABE?  Somcone in the group sugrested that
the universitices cannot train all tceachers and workors in ABe in gradunte
level programs,  Suggested training masters and doctoral stwlents to train
those they will be administering upon completion of their degrec work vas
poscd as o possible solution: the educetiontl clite,

Without definitions, categorics vore mnde of ABE personncl,  They are
as fellows:

Para-professionnls

Teachers

Adninistratorg

&7
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Aides
Tercher Trojners
Counseling und puidance upecialisiy

The Jevels of work supgpestod for tro iniag poereennel dn ABK were as follows:
boctural
Mansters
Bachoelors
Associate of Arts (one or tvo youe prograo)
Coursce Work
In-scervice
Pre-service

Supgestions wero made to remedy the prollem of training,

1. Inmtroduce nev courses in owr respective universities.,

2. Require certiticeotion for service.

3.  Survey the supply and derand for full time caployment Lo malke
more attractive and uselul a carcesr approach to full graduitte mujor,
4. Promote the siitus of adult educalion in our state departments of
cducation for attracting attention to owmr "cause" rather ilhan continue
in the trend to ewphasize only childhood=-vouth leaenineg,

5. Infiltrote teacher training for adults into the teachirg programs
at the clencutary and sccondary level so that the products of ihe
training institution would be cquipped to teach adults as well.

There was a discussion of the value of the walking tour. It was foit to bo
an invasion of privacy until the program was more fully explajnoed by the
rececorder with ac much infermation as she had atl her disposal,

The permanent chaivmwan and reposter were eleeted and the group disbandcod
for the scgeion,
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Group 1A . March 11, 19lo

The group deeided thore was o aced for discusaiun alter the 8:30 gonerol
segsion,  Sundry froo tine will reandin Srec tuee for this discussion foioau
unless ot some future tine il is reallwed ncecessory,

The nexe ilem of business was 0o foriualule questions this group vished Lo
asgk in {he goeneral scasion,

1, Can we dovelop the higher lcvels of need satisfaction wilhout iploy-
ment?  Is the cnd resuli ABE only employaent?

2. Why dou you g0 Lo business te design ALE prograwms? .

Why Jis there a time lag between ABE class work and MDTA slot

placement?  What doos weliare do to help {inance people throush

this tiwmce lag?

41, Cun you prodict 2 time iimit where an eccuomic return can be scen

resulting from ABE? Arce there stalisticuy .

Should public educationadl sgeacies integrante thoir prdgram: ain Al

These questions were askod of My, Sehovlee, Mr. Grogory and L.

Robinson,

w

[64]

Points raised in the discussion not pertinent te nanel questions were us follows:

l. Problem being discussed at this coaferehce ag one of ABE in an wiloa
setting. It was felt that there nceded to be emsideration aud pertioent appli-
cation made for the problem of ADE in the rural . ens.

2. The discussicns of pancl menbers today negated our curreat educa-

tional sysicm as being a sad sitete of affairs and it was felt that we mast

turn to current cducational leadership 1o wurk with the problem with which

we¢ have to deal,

The suggestion was made thatl we clunge the system and tha® that chonsge pere-
haps nust come from the training inst:stutions, We must encoutage f1oxibilaty
within the syston ard use infiltrating as defined in discussion ai March J0O
evening meeting,

It was‘suggORLvd we porhops need to review the literature and set ur & madel
for flexible programs and porvhaps carry classreoms Lo studients Loth rural

and urban,

Meeting was adjourned.
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Grouj, 1A Lol 138, 196y

The discussion concentiated heavily upon the reaciiens to the bus tours

taken in the morning to various Chicago ¢ity schoel programs invelving

ALE. There were questions diveciced to the heavy burcancratic structure

and the requircments within the schools visited.,  Mr. Murphy of the

Hilliavd Scheol was a resource person in atteadance at the group discussicn.
He explained that 95% of the students at Hiltiard were "involuntary™ (i.c.
welfarc recipients) and 5% ¢f the students at Hilliard were voluntary, The
group questioned the "sclf image'” of the studenrts at the Hilliard Conter.

The reply was that primary concern for the student wes directed to this area.
It was noted by one of the group that after visiting many schools a: a
professional one can “smell” and "feel' a school upor a very brieT visit

as the group had donce the previous evening and today., The cornent was

made that the smell and feel of the Hillirrd CTenter wus of a superior qua-
lity in comparison to the Hyde Park High School visit. 11 was remarked that
the student must ddentifv with the prograw and the sehocl, thus the incroensing
sclf-imuge of the participant ray make the teachors better able to icach.

A question was dirccted to Mr. Murphy: How is student "decision making”
incorporated into the centext of the program? The reaction was that the

arca vhoerce this is perhaps done is in classrcom practice but on the whole

is nol part of the ovcerall design. At Hilliard there is an attempt to counsel
the student into the appropriate program., There arc transiiion programs for
student graduates of Hilljard into such progroms as MDA, high school diploma,
GED, ljcensed practical nursing and employment,

Budgeting wue questioned and Mr., Murphy repliod that it had centralired
proccdures but that he usualiy gets what he was desirous of,

Questions for presentation to the pancel were then discussed and decidzd.

1. What type of help to teachesr need most from the ocutside?
2. How [ree ore teachers in sclecling materials?
3. 1s cicuentary-sccopdary certification any indjication of abijity to work

wilh adultg?

4, Would the puanel suggest infiltrating teacher training for adults into
current training programe for the teachers of clemcntary-scecondary school«?
o, What are the oppurtiniiices of full time cmplovment in ABL?

6. How do we improve tcaching in ABE?
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A participent supecsted the group give some vhought to how “we will tule

bick home wliat ve have here al this couference workshop” and consider
what can we do 2l howe that vill help dmprove the situation.

The recorder observed a desire to focus on the tactics back howme in the
next fow sessions of proup discussion,

R
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Croup 1A Muoeh 14, 1960

There was an opening discussion of oar group report.  The group decided Lo
break into subgioups 1o meet and a2attack the questions posad for group reports,
Yeople joincd groups according to theiv interest in the question at hand,

Group 1 Group 41

Mr. Blnck Xl‘v..—-‘l?:tu
Mr. Newsom M, Adair
Mrs. Aqua My Taarcll
Group 2 Group &
Mrs. Minkoff o« My, -.'S‘Yf\'cst
Mr. Little Mru, llewell
Mr. Hershey Mr. Conners
Mr. Scholten Miss Cowan

Group 3
Mr. Brooke
Mr. Kreitioew
Mr., Hull
\
It was mentioned that Monday's schednle would provide for two discussion

roup mecltings, uestions werce then raised for the papers proesented teday.
o )

1. Proliferation of hardwarc brings about problem of 1t ‘airing teachers to
prepare their own naterials. How can teachers be trained for this?
2. Are there reading raterials for the adult with specific perceptual

problems? What diagnostic techniques can be usced to discover specific
reading deficiencies?

3. Has there been developed an updated evaluative instrument for matorinls?
94. How effcctively can programmed materials begin with level O for the
adult illiterate?

S. For the novice in ABE can you give us sane guidelines for sciccting

materials? Why should we have these puidelines?

It was sugpested ve wateh for the NULA National Advi sory Committee roport

for curriculum. Jt contained much information which many participants axre
secking. It was mentioned that one of the fajlures of the workshops has heen
the desire on the part of the participants to "know hovw to do” rather than
"why you do".
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Greop 1A . March 15, 19¢9

The neeting this altoernoon waa decidedly brief,  Participants were pronc
to be anvious for rest and rofreslaient.  The noext meeting was scheduled
for 8:30 Monday morning. The recorder reminded those in their reg-
peclive groups which group they were in as desired by the proup.

Point was raiscd and requested that the recorder ask for time for the demons-
tration scen in the genceral session yestordny be reacted to in o general
scssion,  The gencral feceling of the group was displeasure with what they

saw and a sincere desire Lo remain open-mionded until they could discern

the valuce of such a demoustration.

o ... 93
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Group 1A . Morceh 16, Yuda

This evenings discussion centered wouwnd the reports to the proup ot lerpe

¥ the progress of the small speciad intoroest Lrudps conceutrating on the

report to the genaral scusion Tuwsdey morning.
Group onc reported they were still organizing content,

Group two responded to part once of their fiudings with a negavive,  Part 2
Research wag not carefully controlled nor representative of 12 petl popgula-
tion., There was no definition of focug towird students, Expoerience is
felt to be most relevant but sescarch does not deal with the radevant popu--
Intion involved in ALL,

Group three indicated that thedir report would be forthcoming in the woening
discuszion session.

Group four responded to part onc of their question for consideretion with
Lthe idea that currcently there is not a soumed syetom, It 3o nat ondogeote but
is jwproving, Part two: recomamendations:

(a) Strengthen the existing system,

(b) Increase funding to ERIC that this agency may provide better scrvice,
and inmprove this aspect of their total componcent.

(¢)  We nced to establish a data collection system,

(d) Cooperative effort with USOL.

() Major listimg of disscrtation and sinilar studics,

(1) Besolution and responsibilitics of publishers.,

(k) Inter-disciplinary relationships dissemination,

(h) Lstablish an ARE ycarbook,

(i) Coordination of natiuvual ABE and related organizations (i.e. industry,
business, TESOL, NUEA, NCTE, ctc,)

Group 5 suggested that wve develop ALBE training programs within the Sasti-
tutioa we dndividualdly represent, the matesial presented ian the confeaoned
workshop gave us ennugh information to Justify the need of establishine

more training programs in ABE. 1t was felt that too wany people partjci-
pating in the workshop were concentrating on the adult cducational aspect;
rather thet we should gpent more time considering ABE.  The methodolo;y

of the conference was not appropriate for the purpose of program problems
and solution by workshop participants in their related hone prog.ams.

It was fclt that 2as a resull of this workshop the participonts would be more

) <
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sensitive to teachor tradning, recruitnent, coe, vpoi vheit retura home.,
It was doesirable (o tradn teachers Lo use the socinl, puelatical, cconomie,
and cultural d . 'ererces in their progran currviculum,

The group ended Lhe session with 2 strong voeice of distaste for the ovilua-
tive peasures proposed fore the conference,  The roecorder requestoed thon
participants mcerely (o £3)1 out the questioanaires to the best of their obils-
ty and mke appropriale couments il thaey so wished the cormittee on oviluation
to attend to the matters vhere they oxpresscd disapproval,
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Groan 1A March 3¢, 19469

Arrvargoenents were poade te iatorvios for the cvaluation portion ol the workshop
ul the coffee broeak end uanch,  Cooporoticon was the spirit of the day.

Group threc reported on their discussion,  fMhey divided the prokleam into
three basic catepovies:

1. The adult as an individal wud as a Leworner,
A, Personal fuctors.,
B. Individuw. v characterjistics
1, Sclf=-motivation
2. Can be adjusted
2. Adult roecponse to szocial, cultural phenoniona
A, aclors in enviromment positive or negative in motivation
B. Elfccete of 2id programs on self-imuge .
C. Extent of the naturce and outcowe of nons=verbal communical ion
between student and tceachers,
3. Adult Educavion as an centerprisce,
A, The effective means of recruiting, orgarizing, teaching
B. ypes of literacy programs for cuaployed show good outcoamc fou

job perfleraance when allovance is made for individual and sclf-
pride is cncouraged

C. Characteristics of programs tovard pusitive aspects of learning
(i.c. towird a continving learner)

D, Personanl, sueial, professional factors inilucncing the teacheyr
and tecacher-trainer in AbLL
E. What resources needed to translate other interdisciplinary studies

intu a tcacher's training?
F. WVhere are potential ABE students and to what extent are their
needs met?

A moember of the group desired thal cowe reforence be made to oneowrag o
resciarchers to considey lon, versus shont terva gadds of students in ALY
clasues,

Mr. Black rcad the ro  »rt he has pulled together rom the individual group
reports and diccussjion of the content ensucd.,  Sevoral questions were raiscd
as Lo wording and implicd intent contanined in the document as it standg.

The question of whether the participuants of the groups would receive copies

of the other group reports was asked,  The group is anxions to 1I'¢Ceive a Com-
plete copy of not only our finul repert to the goeweral scesion but those report s
from other groups.

' 36
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One criticism wos exprossed which the recorder ‘as heard rumored in

small groups that the conference Yackod enrough Lfroe time tu road oand
relux from the pressares of the duy, The quality of the resource people
was quesiioned in relatjonship to workshr p participants, Wrtih the excop-
Ltion of resource people presenting their ovn material aad rescasch, the
resource personncel could have been cffcetively been replaced by the pare
ticipants, accourding to feelings expressed in the group.

37
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Group 1A Maveh 17, 1989
PN,

Report vas sgain read by Mre, Black slowly with the request of the groun
to respond to ddeas theiein presented.  ‘There was a general group di scord
with the wording of the report in sceveral arcas. It was deeided that Nr.
Adai», Mr. Krecitlow, the roports of the recorder, Me. Black, and othars
as thcy were interested could work theough coffce break to rework the
report into a nore concise doucuns nt,

Group adjournced to coffcee and general scssion.

38
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Group B Maurch 10, 1469
Avn Inles - Recorder
Eldon Schult: = Tomporavy
Chairmon
Wi, Hathoway = Chaldrwenn

Bepan with structured introductions of neighbor on left or vight,

Schultz sugpested that first dtem of business was to designiate a personent
mederator and a reporter,  Group said that was the last item of business
but apreed to appoint reporter immcdintely and unanimously drafted Bill
Hathaway vho accepted.

Schultz listed five topics mentioned by Griffith in the sumnary of after-
noon discuassion on Lhe blackbonrd and suggested that these, plus any
additional suggestions from the group might be the ceginning points for
omr discussion,

. Coertification

. Para-professionals (Xleis)

. Inet, response to mecet the known necd
. Short term vs, degree

. Undergraduate

(4 0NN A B S R

Minnis adderd ar item to the general offcct of "What are the ways of providing
the training across the various levels of the continuum of people working

in adult basic education -~ includes 4 and 5 above',

Hathaway added discussion of the structure of the confcrence to the agenda
for this meeting. Atwood added his concern with what to do wiih Noff's
paper, stating that he questioncd the relcevance of the report for this
conference and felt concern that it would become part of the published re-
port of this confercence. (His commnents were supported by several members
non~verbally and by Dutton suggesting that Neff's paper be "thrown out").
Minnis exhibited concern that if the question of what Lo do with Neff's paper
was to be discusscd that it be discussed in a positive manner - i.e,, that
some concercete recomucndation come out of the discussion and not just o
demolishing of the paper for the sake of demolishing it,

Schultes proposed that the group begin with Confercence Structure questions since
they would take least time, move next to what to do with Nedi's papor, and deal
thirdly with the question of "training competencies for groups of aids, toa-
chers, aud all levels of graduate programs”. This priority was accepted.



(H-11)

BEST COPY AvaiLag

A. Confercnee Structuvre

Hathaway sugpested that a walk throw:h Woodlawn mey hove roelovanee Lop
soui. of the group present but that it may not have, and that he felt that
the scheduloed visits to ABE programs in Chicago schools could be scaatc hed
from the program und o vork group discussion substituied at vhich the
discucsion group would discuss the papers still to be presoented ond furiae
late kep questions to ask at the genceral discussion scasions.

Dutton responded with a similar concern rogarding the relevance of the
Woodlawn tour, asking whethor this time could be aore prolitobly be spent
elsevhoere.

Schultz vesponded giving the plamning committee's rationale for iacluding

the VWooudlawan tour--i.e,, they hoped 1o get people mostly from r_.-search

and tcuching institutions who might not have expericnced this xind of field
trip and bocause some state directors foelt that teacher oducitors were not
fumilinr with the actual conditions in the ghetio nrea, the plannivg committee
felt ihat an experience could be developed which would provide such
familiarity while at the same time providing a comnon expor.ence fron

wvhich to judge the usefulness of such cxperiences for teacher training for
ABE teachoers.,

Blake indicated that he would be more interested in nearing some of the
people who operated in the Woodlawn program--Saul Alinski's training
methords for instance. He said thot a walk through the arca would be
patronizing,

Dutton said that he thought the outcome of such & walk through the area would
be that the workshop participants would fcel sorry for "them" and then sinted
"I feel sorry for them anyway,"

Minnis stated that if this pari of the program was intended to provide a conmuron
experience then it should be left in the program and he would apply tae same
ceritiria to the jdea of spending two full days for visiting schools and Wood-
lavn but thought the length of tine in schools could be questionced.

Schults supgested that the proup vote to ask for elarificalion ¢of thd pu pusie
at the Woodlawn walking tour and the schooil visits,  lathavay countered

rhat the group should make a decision roegarding a gpecific recommendation
vhich should bc token to the stecoring committee and proposcd two alternate
reccamendations-~1)  Eliminate both days of ficid trips (vole was eventually
zero in favor of this recommendation, and (2) REliminate the Thursdey visite
1> schools (vote was eventually three for and the rest against or abstaining).

Gregory spoke in support of the Woodlawn tour on the basis that to witliz through

100
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wus one thing, to Lave a chance to "po with eyes that sez” and to have
& chance Lo tulk {0 people was a difforent thing.

Jack spoke in favor of the schonl visits breause he wanted the group Lo
"sce his progrom” snd becouse the Mogran weg opne of the Lirst day programs
in the country, and the peaple "might lenrn something.” He also poirted
out that the teachers in the Hilliurd progrvam are traincd ABE toachors,

Fales clurificd the specifle nature of the gaides for the Woodlawn {our and
mentionod the fact tnat these personn:l would also be present in the dis-
cussion followiug the actival tour.

Minnis raiscd the gaestion with Jick of whether, if the group Jid not go

to the schools, a lot of stvdents and teachers would be disappoiantced (clting

a former eaperience where tho students had put on a special program fo)

the visiting digniteorics who never showed up).,  Juck respounded thot the
students did not know of our plamnce visit but that the teachers did. He aleo
pointed out that these students were used to prople coniing to watch thoem,

A vote was taken on Hathaway's two preoposuls with the results as cited above,

Minnis sugpgested that clurification be asked from Griffith bofore the nagtes
bc dropped and went to find Griffich while the group moved on Lo consider
the next item on the agenda,

(At 8:00 p.m, it did not appear from where 1 was sitting ithat llathewvay
had taken a note, but he may have been writing on his lap).

B.  Neff Paper

Atwood raised the issuc of the different titlce which had been sugaested in
the afternoon session for Neff's paper and indicated that the specific title
was exactly what the paper was. He questioned Neff's paper in terms of
omissions and suggasted that some of the interpretations were irrelevont

and some of the interpretations were misinterpretations. He stated that

he would not like to see it as part of the counfercence procecdings,

Schultry asked the g oup how many of thom represented teachor training
institutions (i.c., universities),

Some discussion followved and Schultz framed the question in terms of the
groups' desire to recommend thal Neff's paper not be included in the con-
fercence proceedings. The vole was one "'no' and all the rest in favor of
the resolution,

Minnis preposcd an alternste recommendation -~ that the paper be edited and
corrected to state what is is and then be included in the proceedings.

101
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Foley asked i€ this mennt that the survey be done ooomr,  The response
was that this waas not whir wie meand,

athavay siated that Neff's paper isn't relovant as it stends to the aduli
educatioa ficld,

Uber stated thut this dsn't an inveniory of whot actuanlly exists in the field

Nichuls ashked if Minnis was sugpesting that we inzlude discussion of Netf's
papcr, including the specific recommendations in part II}, in the group,

Schultz indicated that that was not his understanding of Mirnis' sugpgestion
and restated the suggestion as "There weald be some consideration given

to including the substance of Neff's paper, edited and corrected, to make
it cither nore complate or more accurnte.”

Petty indicuted that to iasclude the paper in the proccedings did not mean
that the participants supported it. That the puper could stand or fall on
its own merits, and that it should be included. .
The group attained consehsus that they did not wish to dismiss the paper as
completely as their earlier vote indicated without taking it nore fully into
account in further groun discussions,

Griffith had arrived during the forcgoire discuassion and procceded at this
time to clarify the plamming committee's intentions regarding the Woodlawn
touwr and the visits to both day and evening school programs in Chacago, He
also rcaffirmed the group's right to modify the program if it wished. The
substance of his explanation of the reasons for including the ficld wrirs in
the program was to give cveryone a common experionce through which they
could then discuss and midke judgments about the uscefulness of such field
expericnces for teacher traiving prograus, Hathaway suggested that the
group might already have such common exporience, Griffith agrecd that

it was possible that it might but that was for the group to deccide.

After Griffith had left, Thomas indicated that in S. Crolina the ABE pro-
gram is just stmrting and that, although he has expericnce wilh povesty,
he has no eaperience with ALY and felt the schodl visits would be @ soud
idea.  His mojor cmphasis was that he would like to vigit the schools to
"sco how it is done” particularly in light of Jack's affirmation that the
teachers in the day program are Irained teachers of AbE,

The previous vote was accepted and it was agrecd not Lo recommend changes
in the Wednesday and Thursday program to the steering conmittec.
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Schulty suggosted that Lhe proup tale this voortunity to clect ite poernovent
moderator.  Adaus, scinlts and Atvood wore noclncted,  Schultz declined

on the basis of hiv coumttitting schedule,  Adims supgested thot it was his
view that the represconiative to the steering committce should be suvacone
who represeats a university and bo dees not and that e was coacerncd

about his abiJity to adequitely reprecent the thinking of the group., MHo did
not decline to stand for cleclion hovever.,  The group olected dtvood who
then commentod on his coneera that boeing moderator would resirict his par-
ticipation., Schultz agsured him, with no contradiction from the group, that
the rules for the moderator job were not sigid and that he should feel free
to participate,

C. Training for Continmm of AP porsuennel

Minnis preposed the following model as & suggested way of looking at the
probleas of training at &ll levels,

2 yr. para-prof, Fh.D, or
assoc. in aris, . Ed.D
(Vista)
) ) LI e e .-__ﬁn_-’
Aides ) Teucher éupnrvisor) Admin:strnti\c Higth lovel
Para-prof. (Ordinarily (Curriculuas, ("-incipals, Profession-
R.A. but not Mastcr Teachars, L. .ctors, al Leador-
neeessarily; de~  ete,) Some state ship
Lfining character- dircctors)

istics -"fuce-to-face"

He elso sugpeeled thot ve necded to look forward at two things in regord to the
above typoes of positions, Whai is the function of the persons at each leveld,
and what is the iraining/aducation nceded for the varjous levels?

The question of counseling services was raised and Ancillavy or Supportive
scervices vas added as a variable to be considered along the same continuum,

Some discussion [olloved reparding the need for teuchers of ALT to be coerti-

ficd and the dppossibility of thinking about triining without thinking sbout state
certification., It vas finally agrecd that we would assume that certification

or a B was wost desirable but that we could begin by looking at the position,
regardless of degrec level or certification, identify the funciions related to

the position (competencies) and move from there to look at the types of training
which would be nceded.

Petty suggested that a good starting plate to bepin would be with the teacher,
Once the teacher functiors could be defined the functious of the parn-professional
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or uid could e dalined as Jover level dtews which this group coeuld porfor.

He and the rest of the group aprveed to w:e the word "eompetenties”

inatoead
of functiongs.,

The group adjouracd at 8:415 p.w,
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Group 1B Mareh 11, Juaw
PN,

This sessiou wias a senrch for questions for the cnsuing panel.
(Groegory = Scharles)

Minnis: "Ladder of Oceupational Niernrehy™. Let's look at mohilily -

not just cntry ovcupatiocus. Any reoscarch evidence on (his
aspect of occupationnl mobilityYy

hathavay: Have to deal with the "whole pereon” using o humandstic
approidch=-not just job skils tralning,

Gregory: Noted Brazzicl's Norfolk study=-a longitudinal stwly which
should increase personpi growth,

Hathaway: Should "broader” materials be brought into an ALL skills
classes? Not just "skills matcerials™.

Blake: Pcople must hnve a job-=-we have to open up the structurc.
Are there models--union or business-which toke a look at
the occupationz) "entry system”. Are there jobs that can
offer the individual self-respect--and pot just menial tosks?

Foley: Is motiwvntion higher for participants in job srclated progrins
vs. non-participants rclated prograns?

Maguy: Work with Mexican-American in California, Job opeonings
at $1.60/hr. =-people are better off econcmically on welfare
Question=-philosophy of adult ¢ rcation programs--with
vast diversity of adults=-Jlow to develop a pre=plamcd curri-
culum? Individualized learning? Flexible teaching?  How (o
design curriculum as you go? :

Jack: Motivation - imlividuul with no prjior job; he attends class, aad
teacher should point out the econvie benefjts-="then arce some
factors morce important thin moncey?”  In response 1o Maguy-—-

"we have obtained pood resuley, getting people off relict and

ot

into jobs~-status jobs!

Burrichter:ABY graduate programm-implications for teachor-training in
ABE. Beforc: “peoople programs”--but colleges of Education
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"won't come down from th br towers Yeosng onough==to Ltulh
to business ond Ladvsory about joby for peopie”,
Blakes Arce busines:/indusiry reelly serlous about opening up the
) ) t
opporiunity structares?

Minnis: Responsibility of tratacss Qunlvorsity) to estublish conneetive
links" outside the clus:tuum

Schultz:  U. of Illinoi: "will train teachers 4f someonc will employ
them, "

Magray: Program==sct up job developumest==hid to keop narrow Leciiuse
of employment structure,

Rlake: " Back to question--whi! about starting with job?

Grogory: NAB (Nutional Allinnce for Lusincss?) jobs/ABE prog-run
Some can't do the job,
Others cooperate with the unions.,
Resulte encnmirasive~=but not o "stamnodce”.

Schultz: for Scharles
P. 3; 9% rctura for AIE. What does this mean?
P, 3-4; "Emotional profile--bib)iographic sowrce.
for G “fﬂll = Any roports of achicvement of ABE in c¢s-
tablishmente:  Dept. of ‘Labor, MIND, Inc,, NAB (?)

Maguy: Johs in ngriculturc only in his arca=--uand this perpotuates

"migrant occupation"”. How do you transfor peoplce to nmore
stablce work?

Hathaway: "Gross propensity to spend with lower SES person - save
$.05/81.00, uiddle SES porson - $.30/81.00.

So - §1.00 from welfure gives §20,00 worth of business genoriated.

Buryichter:Is AbE cortification & wug tc of tine?
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Uniy none pembors of the proup wore presont for the meotin,; and there hnd
upparenid; vecn some misupderstonsding as to vhethor the group would et ot
this tine,

The group apreed that sperding their time forrmlating quections for the spoenker
Was noi ta effeerive proccedure for the quest toa session or for the best use of
group: time.  They sugrested the option of proesenting questions, Jadividuully, to
A1) the paper veitors firct ond then having a4 group necting Ffollowiyn, the 1o
Rource poerscir s response to the gerstiong,  The group was lelt wiih the jmpres--
siova that the schodule would be adjusted the next day to meet this Jlan,

The group agrecd that 4t would be OK to begin the scussions at 8:30 v.m,. on
Saturday due to the heavy load of pupers and resource people that day,  They
wore reluctant to change the starting time to 8:30 for cevery day.

I rgreed to provide the group nembers wilh copices of the Group Report Guidelines
80 that they could ench have o copy Lo discuss from,

The digeussion turned to an evaluntion of the tours. Minnls sugpested that in his
opinion the tours could have been telescoped quite a Jot=-i,c., sclected tour
with cwreful brdcfing of those going on tours ond those guiding the tours. Other
sugpestions for achicving the same objectives s could be achiceved by tours wore
to have clused eircuit T.V, obscervation of ARE e)assrooms, TV proaprvness on tho
Ghetto,

There wasg some seriouvs concern by some group members that although the iden of
towrs was a good one we hadn't seen what we were suppoused to see. Also, Lhe
tours vere too rushed in some instances.

Atwood tried to encourage the group to respond to Criffith's question of whother
this Kind of cxperience should be included in teacher training programs.  Thesc

wore sceveral alternative but similar types of experiencoe suggested by grovnd members
who had had oxpericnces in providing this type of thing., There sccmed to be pencral
areement that such exporure was a good idea but that the example of owmr tours had
gone to show how carefully such experiences must bo planned and that the nere
visiting of a school is rot nceccessarily the most productive way of achieving the
ohjectives to be met by such experiences. It was also agrecd that the {our of the
howme areir of the ALL participants could be scerappoed £or indigenous teachers,

Thows statad that fram the tour today he was'"move jmpressed that there iv o
definite need Lo train tenchers for ABE=-boih students and teachers had been
thinking of dvopping out bceause of lack of progress and lack of rownrds.”

Some discuscion of the usual complaints of teschers and students follosed. Thoy
included that students had said they weren't getting what they want, that tenchers
need more training and cacouragement in involving the students in planning the
curriculunm,

Kiclty sugpestoed that these complaints all indicate a need for a whole black in
teach o triining on the paycholopgy of how to approach these adults, cnd ¢ nced
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for preater cuph sin on aciual tecehnigees of roesching aduit stedenty =« more

- Vew omw

euplirtsis on procticad and loss erpdan i on theary,

TV wos suppestaed ag an unrealdistic approeach 1oe roverel wiiveraitics because
of the caont,

MeGuy suppested that two comnents he hod heard from taachers vore
significant -~

1. "rhey sti11 treat us like childdren

2. 'They all have mnjors and they push that dovn our throats,

It waon supested that the ehidd care ¢onler in the schools we had obooerved
witt 2 poud provitgon of gecurity for the mwothers and that th: content. of the
child care center vould be good content for basie cducation of women=-it was
pointed out (with recource persen Murphy's coacurrency) that there was little
oevidence that this content was bedng used in that woy at cithes of the schoolde
visited,

The mecting adjotivned ahbout 4:50 p.m, .
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Group 1B BEST cow AVA“.ABLE March 14, U

The meceting gol undervay at approvisately 9:15 o.m. with 13 mombers and on
resuurec person present,  There had appacently been sowe confusion roculting
from the provious day's discussiocn of the best structure tor asking questions
as to whether the group would meot priuve to or following the agssembly sessions,

Housckecoping announcerents by Atwcod included provision of ianformation

aboul two extra group mectings boeing schedaled for Monday ot 8:30 a.m, and
at 1:30 p.m. It was suggested ihat group members might agrece to iake
individunl responsibility for ccertain protions of the group reporl questions
and the competencies necded by the teacher which bad been discussed,

Schultz suggested that the group go back Lo where it had been Monday to dis-
cuss the compentencies nceded by the ABY teacher,

Atwood suggestcd the grovp bezin with the question of"Who is the ABE teacher",
Uber questioned why we start with the school.

Brown pointed out that universities and colleges don't have degrees that are
relevant,

Minnis indicated he was not concerned about dogreoe requiremeuts but was con~
cerned about what the person who would teach ABE students necdod to know at
different levels of professionnal responsibility. ‘

Shultz raised a concern with the teacher dominnted classroom--i.e., adults
having to ask the teacher for every plece of material, in teaching methodology.
He questioned "What can we do to shatter this”.

Kielty suggested that this problem could be scen as a lack of pupil participation
rather than teacher domination,

The following list of competencies nceded by the ABE tecacher was listed on the
bonrd,

1. Expericence in learning o second languege {(oral), Kielty==-can be a brier
experience to engsure that the student is not too successful and gets ¢ sensiii-
vity to the difficnlty of the ABE student., This itom was questioned as a
necessary competency by sone members of the group,

2., Ability to obtain sutdeant involvement., How--peed techniques to do this,
(We don't do it ourselves as tcachers of teachers). We have to be models but
it is more than this--we have to follow teachcer trainces through the classroom
expericnce with master teachers to help the new teacher learn how to poerform
as well as the modeling and the theory., Nend to hive a modecl--teachevs are
imitative. MNeed to analysn the modcl,
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3. Avarcncss on Lhe part of the (cichesr that he continue to learn himscei.
Willangness Lo continue to annlyse your orn work ond to be criticul of own
poerformance.  Need shills and knowlod; ¢ of how 1o do this.,

Sclf concept: -the ability to heve 4 hold on ons's seli=~have 1o be able to
relate to others=-to feel ¥ con say what is impe- tunt to me.  (Sujposedly
learned this in a pgraduate couvse ealled How do Adulis Learn). If the
teacher can exemplify the ubility te let students be fully eapreusive, cote,
evess  The teacher approaches adults with considorable insecurity--some
racognize their inscceurity and can deal with it, others do not recognirze
it and these are the authoritovian, autowrsitic, "do it my way" types,

This is what Horberg snid--soys somcthing to teacher training--whether an
improved selfl concept ean be learncd is a problem--how to do it in a 1wo
week dnstitute is an cven bigger problem,  Kielty suggected again that it
could be called the psychology of apprcaching the adult. Models that
students expericence in teacher training are not what they are expected to
carry out.in their own class xrooms,

Brown tried to sunmarizce the competencies necded;
Knowiedge
Techniques
Attitule of Acceptance
Flexibility~=Sclf councept varjes, want specifically to doal
with tecachcer role,

I sugpgested that this framework might help explain the apparent frustration
with the lack of sperific knowledge on how to do it re training programs-—-
i.c., that we may hove an inndequute research bace in terms of the knowledge
level of this model bul that we can still teach something about techriques

of working with adulis and techniques of develeoping attitudes of acceptance

and flexibility-~that at least some of thesc things are available and relative-
ly tested in adult education and other types of literature,

Atwvood sugpested that the members of the group individually consider the
questions of:

What kinds of rescarch are available

What rescearch is nceded

Is "what we wonld do' rezearch based.
and be ready to discuss their ovn responses to these guestions at the group's
pexi mecting,

The mecting adjourned to go to the next asscmbly session,
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Group 1B March 156, 1969

The gaoup met with 10 members present plus one resource person,

Hathaway initiated the discussion by asking why the group wanied to talk about
compotencices and whal purposce was sgorved by dliscussing thom. He had been
absent from the previous two mectiugs and it was pointed out to hinm by the
chairman that the group had already decided to discuss cumpetencies of the
teacher at vaxious levels of the continuum of professional responsibility which
Minnis had proposed in the first groap mceting and to begin with the BA level
(or egquivalent) teacher and work down frow there to determine what coupetencics
were ncedoed by different levels.,

It was pointed out thal the competencies were essentially the same regardless
of the level, The following competencies were listod:

Reading skills
Teehniques
Psychology of adults
Sensitivitly to adults

Hathaway indicated a desire to discuss a design for a 10 day to 2 werk institute
which was supported by Thomas and a few othexr people.

The group finally agreed to focus on the level of the trained teacher and to
omit for immcdiate consideration the para professional.

The next decision was whether to focus on undergraduate education, graduate
education, institutes, or in-service training. The group agrecd that under-
graduate programs in adult education, much less in adult basic education, are
impractical at the present time and therefore that the focus should be on grod-

uate courses and short-term workshops. The content may not vary much beiwcen
courses and workshops.,

Workshops-~should have a coordinated, national training program of
workshopes~~should come out of USOE with a clear purposec.

This idea was discussed and it was agreed that it was a goud idea but was

impractical,

Hathaway agnin rajsced ithe question of what are you going to teanch a tcacher in
a two veck workshop--
Suggestions were:  adult education theery and practical "how te du it skills.

Kielty-~the goals of the program, background of the progsam, philosophy,
psychology of approach to adults, help with maicerials, something about the
appropriate arcas of instruction, nced to know something about testing, some=-
thing about audio visual aids, somecthing about how to inlcgratce the studeats
into the community--all treated from a practical point of view with nore
emphasis on skill. than on theory,

Soucone e¢lsc supgpested the addition of the charscteristics of the adult loearner

and their implications for teaching as expressed by the Otto paper were impori-
ant to tcach the ABE teacher.,
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Foley sugpestoed thal mnuek of whial wos Leing suid had come from the resouvrce
people in the conference,  Ubcr oxplained f grid thet she had developed with
competencices down one side and the level of position across the {top.  She
did not clabe ate on the weviel evteasively i 3t was clear to the group (X
think).

Thomas asked if and of the group moinbers had conducted three=week worhshops
and what was includea in thewm?

Hathaway deseribed his plans for the coning workshop he is having which
included: mostly the kind of things that Kielty had talked about bui. in
addition ian order to get at the behavioral outcomes desired he has also
addod sensitivity training, inguiry training, and Flander's interaction
analysis. Me pointed out a need to take inte account the existing programs
and whut is going on before you can plan the specifics of the program. It
mokes n difforence whether the participants will be now or old teachers. It
was poiated out that the program planacrs frcguently don't know who their
students are going to be, Hathaway pointed out that new and innovative
teaching techuiques arce of common latcrest to all--new teachers included in

his program have had at least a year of experience.

Somcone raised the question of what to do about training teachers. whe do not
have any oxpuricence,

Dutton pointed out that so many need the training that the same program could
be run for five yeurs without change,

Atwood iadieated that, in terms of the Group Report Guidelines, he felt we had
answered numboer 2 by indicating that there is not adequate rescarch and that
the second part of the question followed logically from the answer to the first,
(I'm not quite sure how this fit in the discussion at this point-~I may have
lost a portion of the interaction or he may have been trying to get the group
back on the track),

With recgard to the adequacy of dissemination of reseasch and other infcrnation
regarding ABE scveral of the group suggested that the means of dissemination
were inadequate., Concerns regarding ERIC weore how to get information from
ERIC and the time las in getting mateirial from thew.

Blake suaggested thail the group ask Cortright to tel) us about the
new Adult Fducatjon Clcaringhouse that NAPSAY is setting up.

Someconc pointed out to these group membors who were unaware of it that you
can find out what ERIC has in "Rescarch in Progress” a monthly publication
which all libraries sltould have. ERIC's publication "Research in Aduit
kducation” was also mentioned. All the members agreed that they felt a
lack of adeqguate information. It was also pointed out that we have to be
mature enough to recognize that we haven'c made the effort in many casces to
scarch out the information which is available.
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on the Group Beroct Guidelines che group agreed we neced more rescarch
in how adults lear» and porticularly how undorcducated adults learn.

It was agrecd that cach irdividuri would write down the research he thinks

is needed, also any comnents on the papers, and the workshop structuwre cte,

and give them to Hathaway. This Inft questions three and five to deal with
in the next group meeting.

The mecting adjourned,
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Group IR, £u iny evendng March 16, 1969

The following mterial was on the biackboard (pui on by Mre, Potty)
when the group convened,  Fourteen wembers plus ivo resource peoplo
weese present,

STUDENT VARIABLES ‘ 8tsr
=-Porsonality Charucterisiics and Dynamice Caﬁydw
~=~Doevelupuoental Needs AIMB[F
=-Understunding of individunl differences.

abilitices Cognitive
. Attitudinal
Sell Cuncept Value Systom
Needs Concepi of Behaving Scolf
System in Behavieral Space

(Perceptunl rield)

These arce. inferred variables--we don't actually see thom--
Teacher should have abilities to infer these.

TEACHER VARIABLES

--Personality Churacteristics

~--Professional Role

==Human Reclations Dynamics--caring for the other person etc,

LEARNING EXPLRTENCE VARIABLES
1. Social Miliecu
Socio Economic System
Cultural Characteristics
Social Organization
2. Subjcct Matter
Knowledge and Understandings of specific Content
Skill in sclection and application of cuntent
3. Mcthods and Materinls
Concepts on how specific adults learn
Application to specific individuals
and ncecd--based on develepmental level,
personality dynimics and group dynamics

Time
Pacing
Order
Reinforvcement
Exercisc
Transf{er
4., Classroom Environment
Dynamics Individual Perceptual Fields
Group Dynamics of Specific Groups
Knowledge and understanding of Facility arrangescnt
and structurc,
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EDUCATIONAL QRIECTIVES
As Learning Outcomes, Behirvior Change,
UL EE R S S EX RS A ] SR TS ERE ST DERT S

The above was presented as a taxoneny £rew which we could draw
competencies necded by ABL teachers which would be stated in behavioral
terms,

Minnis suggestoed we develop, perhaps individually, the bebhavioral oute
coaes and perhaps the specific methods (treatments) for geiting such out-
¢omes acconplished--~assume the taxcnomy is OK as it is and get busy on ihe
catcones and the way in which they can be accomplished.

Petty suggested that this procedure would also lead us inte some statewent
of the kinds of rescaecch which are needed and Minnis added that it would also
lead us to be awarce of some of the assumptions we must make,

Attwoud pointed out that we had dealt, to some extent, with the quesiicn (#2)
on the report outline, by agreeing that there is not adequate rescareh rvail-
able and that the scecond part of that question folloews logieally from the
answer Lo the first part, Discussion added the points that there is some re=
scarch available which is not used adequately becuuse persons iesponsihle for
programs do not secarch the literature adequately and because some ol them are
not fully aware of the disscmination procedures.

Atwood broughit the group back to the question of developing the list of com-
petencices neceded bascd on the Petty material., It was pointed oui that this
procedure did not speak to the question of whether courses would be nceess-
ary--and was reully iriclevant to the idea of coursces--the question is not
what goes into a course, but what nceds to be accomplished.

Larson suggested the group split into sub groups, each to take one of tlre
arcas of the Petty materinl and work on developing statemenis of competencic:
in behavioral terms and means of atiaining such competencics. Other sugpes-
tions regarding the naturc of the sub groups to be formed were to brecak into
four groups, thvee being the same as those suggestod by Larson ond one to
deal with the "whole picture”. The group finally broke into three groups.

Somc discussion of whethor this was a useful way to spend the group's tine

was instituted by Hathaway who indicated that the compotencics had alrcad) boen
discussed in the general sessions and to go over thom again was simply "srauning
wheels",

Mr. Griffath (wvho had been visiting the group for the last bhalf hour or so)
suggested that if the group developoed priorities for the competencices needed that
this would not have beon done before cad that it would be a uselul contribution

in terus of the needs which scveral group members had been indicating for concrete
idecas to take home regarding program development. The group agreed 10 break into
three groups to work on the Petty model and to devclep behaviorally stated com-
petency scatemonts, sspgest ways of accorplishing these goals, and list the com-
petencics in priority order.
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The fullowing groups were formed by persons volurteering to participate in
whichover group they preferred.

Leernery Varijables
~ Adans
McGuy s~responsible for coordinating
Dutton
Jack
Thonas

Teacher Variables
Minnis~-Coordination responsibility
Burricher

Larson

Foley

Ubcer

Learning Expericnce Variables
Petty~Coordination responsibility
Hathawey

Atwood

Blakc

Cortright

Small groups got together immediately following the meeting's adjournment
and set their next meeting time. (It is my uaderstanding that they all con-
tinued to meet Sunday evening and worked on the task,) They agrecd 2o mect
in 1B at 8:30 a.m. Monday morning to make a decision regarding whcther to
usc the Monday morning meeting time to continue to meet in sub-groups or to
bring togethcr the sub-group output,
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Whe grovp v al ko aam, with choat 12 o aberr preoseat (I dida't couni then;,

Atvoot puide sone howreleopine anncewiwceqaant s regardiog the change ol schodvic

For Tuesdry tewaing (sl i0 e vas tay objcetlion aad receiving row,)
also expleracd the YZonpilh of 1he groep ropocts aud sugaested that thoy be shovier
if poavibie. . -

A moater of the group pstad 2f Alvodd bad received any further intormition in the
steering conmittee neeoting rogurding whother the other proups would be following
the ouvtline ip thelr reporis or would voch be poling their ovm way. Atwood
replicod thet he had no addition2d inforpstica fronm thig woraing's steering

comml LY weeting but his goneral impression fromn other meetings was that thes
would mosily be {odiuwving the report question format,

Hnthavay ashed each of the sub-groups to provide him with et Jeasl four "probicas
ihat need adaditionnl rescarch”. le ind.cated Lhat lhie envisioned tho geoup re-
port takirg the following fowvmg

An initial introdvctiion of the rcpord dy Jiathaway which

would suanrize 4he group's answers 1o the questions on the
reporl outline provided by Griffiih, rollowed by a brief (4-

6 minntes) acport from ench of 1h» couvrdinating mumbers of Lhe
sub-groups regarding vhat they have cone up with in thelr sub-
groups, follouved by a swumatry by Jathaway., He supgested bthe usio
of o visual aid,

The group discussed the format prescnted by Hathawey and there wes sone
feeling that be should present tac report himself--"that's what wo elecicd a
roporter to do,” There was also souc concern that the same information, [id to
Hathavay by tho sube-group coordinators, could be preseated in much norce aconomic:l
ways by onc person and thereby suve time, The group did not realdly resilve this
question bat there scomed to be agreement that Hathaway's plan would Lo zeceptable,
He acked the group coordrnators to provide him wiih

1. A statorant of a nlnimum of sour probleoms necding resvacsch

2, whe sub-group's comients en ithe jtens incluvded in #5 of tho

suggested grouvp r1eport foruut,

In additien to the chove discunsnions JMr, Atvood had expluined that I vould ba

askRine group rombers Lo talke the, evaluvation form ond would be catehing 1thum as )
could, 1 desceribed the notvre of the guestions ond thelr purposc as vell as T could
amcl he adiled that tae cvelration wia only oue pare of the total evaluation, ‘here
was conslderable hostility cxpressed regarding the evaluation, Sone poople had seen
it and there bad apporentily been some real proklem in the way it had boen presented
in som2 grouns the richt before, 1 ricd o be honest about the nature of the
quastions, explaining that they were developed direcily from the paper:, bafore

the presentations had been discussed, aud that they were on a cognitive "factual
level”, 1 was questioncd as to the annonvmity of the ovaluation by Hathaway (who
indicated that buzeruse the questions wesre answverced in
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an jntoervicow soelting they were not aamonyaoes), 3 oindieatod thut T had already
done five ot them and that 1 honesily die nol Enow who bad done vhich one. A
couple of uther people soewed ccacerned aboul the evaluetion rormit but did not

want tv puryue §{ fwrelhor, ALY dindieatoed cither willingness 1o do i1, bLecauwe

BL ves "y Job" to pot theis responses, or bee vse they were williss 1o eooperaic
geneially (some did not indicaice edther willingpess or Juck ol willingnous).

Atwood explained that 1 vould not tate pgroup time to get the evalustions [idled

out, and sceveral people, particolarly Hathaway, indieated thal thero vas opportunity
for ndditionnl wraluntion cowsent in the group report. This was pastianlly the
reason for Hathaway's sccond request of the sub-grovps (comnents o *5 in the

report fornat),

The proup agrecd to break into sub-proups and Lo reconvene this afterncon to
delermine the next steps,
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The group met to decide whethor to mee! again in sub=-group: or to determine
"next steps". 1t wan sugmesivd that the sub=proups cid not need to noet

apaia bul that their coordinnlor-spoicemnen should gel together 1o pool their
mrterial into a report so thel they coald report {1t to the group before making
the report tomorrow,

Atwood rominded the group of its obligation to provide Hathaway with the
mterinl he hed requested and several individeals and one group submitted
suggestions regarding the two questions he had asked for information on,

It was ngreed that the comments reparding rescarch necded and comnents

on the workshop structure cte, would boe accegled by Iathaway up untii dimner

or the start of the cvening scssion tonight for those who had noi yei submitted
theisr comuacnts. Anyone not subnitting comicnis by that time widl bo assumed
not to have any.

Atwood alsc reminded the group of their responsibility to assist me in gelting
the evaluation forms filled out by the end of the day,

Minnis raised a question of the group regarding "clenringhouse comncotive
links." "Arvea't there comective links that can he developed ro duwonstrntion
projects, staff roles, clc,t" '

d. One methed is close relationship with ERIC
2, Office of Education tako rcsponsibility for 309p
specifically and feed back to states and institutions.

Cortright reported that there is a projeet in 1o do this but he doesn't
know if it will be funded or not,

Minnis pointed out that the staff is already available and the qucstion
he was raising vas whother or not such a clearinghouse function required a new
agency or projoct (cxpunsive) or could be done by oxisting agenecies. Hathaway
suggested that this function could be performed with one wuniversity taking re-
sponsibility for abstracting and distributing material, This raiscd the question
of who gets the material, who uses it, even though it is easy to use. Coriright
indicatcd that the clearinghouse services avajlable are not used and thsi many
pcoply are not familiar with the scrvices which are avallable., The Clearing-
hotses that are curreatly in existence send ov! material on refquest but no-one
sends muterial on a repular basis, Atwood pointed out, in respopse to a
question about the ALA publications, and ERIC that the Sum.er Jssue of Aduli
Education thati used to review the reseasrch in the ficld has boen taken over
by ERIC and distributed as a separate book of research in adult ed, Lo be done
anmually,

The group agreed to recommend that more availabllity of exisiing materials
was important,

Burrichter suggestied that it would be u poesible recommeondation to supirest
that a special review scction be ineluded in ARY and NAPSAE journals, A poll of
the grovp wvas talken to e how many werce nembers of these orgenizations rnd aboul
half of the mcubers of the group were membors of one or both corganizations,
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It was poiricd oul th:it if we weee thinking of annotalions that fanain,
gsomeatic (o weite the annotations woald be a problem == 3t takes skidd and <zoxte
monLeY .

purrichier pointed ovt that as wembers of AVA or NAPSAY it was e
gronp desilers responsihildily to indicete the teed for review of this tind
of inforimalion us a priority fur ABA,

Cortiright proposcd the following reocors endations:
Ask LRIC, the NFA=AE Clearinghouse, and a:y other
organjzaticns involved in dissceminatian of rescarch inforamnticn
and reports of projecty goet togethor to try to plan how
Aduli Education documents could be disseminated regularly
through AEA's journal Adult Leadership and to roquest
Richard Cortripght to institule this procedure.

Otheor comments regarding whose responsibility thie action was included
suggestions that the President Elcecet of ARA, and other wmembaers get vogether
at tuls conference; that the Council of Adull Education Organizations tale
rosponsibility for it, and the Griffith's conference report to the 0ffice
of Education would be one way of passing on the recormendation.

The mecting was adjowrned with the coordinator=spokesmen from the th:ice
sub-groups getting together Lo organize their material for ihe group report
tomorrow and an agrceuent that the totirl group would meet follow!nupy the
cvening presentotion to hear what that report woald cousist ul.
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1, The objeetives of ihe Workvhop should be cleariy stated and most importont -
edequntoely focuvned,

2, Too ch tive should nei be spont on the ADBL workshop aspeet of at the
exponse of other agpects AN teacher traiaing.

3. Srmial) group discuscions should reflect the dircetion and tfocus of the cone
ference,

4. Time should be allowed at the beginuing of the Workshop 1o arrive at
coumon objectives between the participants and thoe plenners, Plonaors
mist Jearn to use good ARE techniques for adull learning,

5. Smnll groups could have been struziured before the confercnce and
charged with certain tash=projecls to be completed in Chicage,

6. Rosource people should be given better information about Lthe nature of
the group they are to talk to in order that they may be wore relevant,

7. An over abunduance of resource people is not an adeguate substi tute for
quality, ' '

€. An akotiact of cachi paper showing the wajor tenets, the basus for tbo
auther's stand, and ti.. major conclusions wonld have ajided on tho wnder-
standing of the paper,

9, Prospective participants wight have been surveyod before the prozaam
was finalized 10 be sure their needs wore going to be met,

10, A technicv ¢ for interaction between consultants should be utilized,
The panel modorator should be trainced so that a maxim if verbal intemctiion
occurs and there is a process of continual constructive turmoil,

I1. Muiterials,

12, The best exchange of ideas came avound the tables in ithe T,V, room on
floor 3, after the regular evening scasions were over,

11 is the reeomrendation of this group that 0ll materinls sroproduced
as represeniative of Lthis conicrence be sirictly labeled;

"Possible supgestions relating to the evelopmenl ol teacher training

programs in ABRE as proposcd by Workshop participants,”

It should be clear in all dissemination ¢f information that if editing was
done, it is without tho knowledge of the participants. Those wmaterjals should
be labeled as coming from participants to the confeierece - not from the U.
of Chicago and/or Dr. Griffith, -

Q 121




(D-36)

Grouwp IC

BEST COPY AVAILABLL March 10, 196

Jamcs 11U - Recorder
Clarvh Bsasvy = Chned e
Anthony Iveclll - heporter

The group session began with scofi introductions.

The proup decided not to lindt thelr discussion te ALE as defined by federsl
1aw but to use the tarppet audience of ADR prograns as its foeal point.

Ono member sugpested formation of a subgroup of those who weie in the
process of creating gradunte programs in adult education., The sugpestion

of the subproup vas not picked up by the group, but there was some dis-
cussion of the varioas meriis of grodudie versus undergraduatic programs

and the possibility of including the option of adult cducation as a winor in
wmdoergradoate degroee prosrans,

The point was made thatl the martieurs in adult ecdueation and APE are the
parsons who nced help mosi, Anrateours scomed to ho those who had not hoed
prior exporicace in teaching adults although they nay have had expericnce
teaching children. 7There was somce agreoment that this kind of help was

not now available, One growy menber suppested that the curricalum for

this Kind of training might be based on daia resulting {rom intervicving
persons who have had experience tecaching adults. The interview would in
cffect getl at what the experienced teachers felt was nceded to teach adults
effectively.

Somcoue asked how many of the programs wore restricted to certified
instructors. Must were., 1t was suggested that certificatioa itself might be
vory desirable but that the current grounds for certification might not be ap-
propriate. Certification by perfornance on the job was suggestcd as a

more appropriate base for certification of ABE teachers, This practice
currently exists in soue states.

Voluntary groups scem to be causing some trouble for publicly supported

adult basice education progroms in some arceas, The m:jor mroblem is

that the prople in the group or at leuast soue of them felt that these prograns
wore not soundly based and siore felt that these prograng were creating
unnecensary conpetition for their own prograns, There was also sonc cons=
cern pbouvt the long term cormitument of the voluntary programs in that thoy
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might not have the resourvces to deliver to the student 1he program which
they initinlly promise hin, At Jeast ane pevsen in the group, however,
sugpested that the established pregrans night at least look it the prograns
run by voluntary organizutions to sce if they were doing things better than
the public prograns,

The fact that a great proportion of the staffs of ATL programs are moon=
lighters was discussed. 7The fact that if one is going 1o have training pro-
grans for part-time workers in ABE onc is going to havae to realize that

the training will be dirccted tovward an area which is at least of socondaxy
interest to the person wmeing trained.

Soire one suggested that full-time instractors might not be the ideal and
that training programs sor everyone involved in ABE which would be held

at the vniversity level are unrenlistic. The person proposed that the wni-
versity programs might ain at tvaining master teachesrs vho in turn could
train and supervisce the nany other classroom toachers.

At this point onc of the resource people suggested that the group was sim-
plifying thc problem by only asking the quasticn how car we train good ALE
teachers, The problem ho said was how can we train large numbers of ALD
tenchers ipmedietely to meet thoe currcnt, expunding nced foo such persons,
Also, how can we expect o make good ADE tcachers out of the same peopleo
who were instrumental in causing the target audience of ABE to drop out of
school in the first place?

There was some agreement that what we currently nceded was a training
program more analogous to first aid than long term medical aid., It was
decided that the M,A, level teacher was not the answer to the current pro-
blem but that the judicious use of master teachers and regular teachers
and para~profcssional teachers might beo,

Someone elsce added that most of his success in training teachers for ALR
has been in off campus programs in which the instruction was brought to
the teachers who necded training rather than expecting them 1o come to on
campus prograns, This was scen s a first step in developing intcrest
in on campus programs ultimately.,

At this point the temporary chairman, Clark Esarey, was made permanent
by acclamaticon and the temporary rcporter was also chosen, but not by ac-
clmation, The reporter for group 1C is Tony Pacelii.

The group adjourned,
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Tony Facelli began as acting chairwnn since Clurk Esarey was a few
minutes late in arriving,

The following questions were posed for the panel mombers.

1. what is the meaning of "consumplive conponent” in Scharles!?
twvo by two?

2, Now can we better utilize cconvnmic statistics to sell our ABE pro-
grams to business, boards of edvecation, advisory committees and
other invelved partices?

3. MHow con we usc without misusing, the econowic factor or promise
of ecconomic gain to motivate ARPE students?

4. Do wo have enough bard data on which we can justifiably base a rationale
for ABE? Does AL mako enough of a difference on the individual
level economically?

5. Mow can we use the non-professional in ARE? By non-professional
was meant anyonce who is not certificd as a teacher whether or not
his educational level is high or low.

6. How can institutions suach as the junlor college be used (o house or
facilitate ARBE?

7, Yow can we hope to break the 'vicious cycle” of poverty with ARE?

8. What are the cooperative organizations en the federal level und how
do these organizations relate if at all to CAMPS?

9. Since teacher unions in most large cities will nct allow pava-professionals
to be involved in direct teaching, and since this has causcd somc
prograns Lo bo contracted 1o business through MPrA, hew can we in-
fluence business-oriented people to use effeetive teaching wmeithods and
the result of our long expericnce in the field of ADE?

Since Herb Lehmann was present, someone in the group asked him to tell

the group what he thought it should look for on its visit to Hyde Park High
Evening School. Lehmann said he would suggest looking mostly for the way
the tecacher relates or fails to relate to his studenis gince the program and
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ratesinls and setting will othervise Yesemble whil (he proups will e famildsar
wilh in thedr own prograus.

Therce wus also sone background given or volunteored by another group
pemner on vhat Hyde Park High had been historically and what it was today,

Some group memuers oxpressced a desire {o have sonme time free when tbe
dovntown storces would bo accessible to the partieipants, Saturday aficrnoon
scemcd to be the nost desirable time but the participanits alse seemcd ready
to consider Thursday nipght.

Mr, Rancicr suggested that he had some films with him that docunented

the Canudian crporience in setting up a system for the developuiont of AHBS
and vocntional programs in especinlly rural Canada, It secmed that Sunday
morning wight be mosti appropricte for his presentation which would be,

of course, sugprested as uan optional event,

In conncction with the question poscd rbout cooperation on the nationel loevel
the point was made that it scemed a shame that funds were disponsced at the
national level by a muliiplicy of agencies to different organizations which at
the local level were all attempting to reach the same target audience. rThere
wils = sirxong fecling thae some coordinating mechanism should be set up

which would chanael all the funds which werce being spent on the target audicnco
of Al 1o onc agency at the loeal level if not placing all the funds at the
federal level with one agency in the first place., CAMPS was suggestod as an
infornal organization through which this might hopefully have been doue. CANPS,
hovever, has been less than successful,

The group adjournced for the plenmary scssion,
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Afltlcrnoon

The chalrman began by smmouncine that he inicnded to play a nore dirociive
role this sessien. le suggestod Lthatl the group should spend 1)  no move
than ten minutes discussing the bus tewrs, 2) should then twn to a

few questions on conference housckeeping and 3) should rceturn 1o dige
cussion of ithe bus tour if there were time and interest,

Woyne Otto and Jack Crablroee wore introduced s new resource people,

The question was asked about whether the Doolitile school was as lock
step as it appeared? Herbert Iehnan responded with a brief histoxry of
the school and its development which squared with the history told by
Mr. Miller when my group visited Doolitile,

One group menber expressed dislike for the condescending manner of one
of the teuchers toward her students, It had to do with the teacher
calling hev students "girls”., One of the ladies in the group said that
women oficn refer to each other as girls; another lady stated bluntly
that the teacher's tone of voice did not susgest that she was using
this convenlion at the time of the incident.

There was inquiry into the role of the employment service in 1liinois
and.other states vic-a~-vis ABD siudents., 1llinuis presented a varied
picture, we were told, with large differences between upstate and Cook
County as comparcd 1o downstatle,

Nine oxr ten people indicated an interest in having coffec at Griffith's
howe on Saturday.

Conference evaluation was mentioned. There was some confusion about
what questions would be asked and by whemr the questions would be asked,
The recorder volunicered to clarify the matter ot the next session,

Tho quesiion of the Friday and Saturday schedules was raised and the
group decided to meet as scheduled., Somconce in the group asked
Rancier if he was still planning to deseribe his program planning
process as applicd to the Canadian program on Sunday,., He said he was
if ithere was any interest,

The Chairman outlined the following quehtions fo.,* the group;

1) Should addition~l training programs be developed for full-
time paraprofessionals, part-time professionals, day school
teachers or ARE teachers? I{ there should be additional trainirg
then what kind of training should it be? Non-credit, undergrad-
uate credit,graduate credit?

2) 1Is therc adequate research available on ABE and do we wish
to bnse our decisions on this rasearch?

3) If further rescarch is nccessary, on what shovrld the rescarch
be focused?

4) whal infermation cxists on ADE and how can the information be
best disseninatec?
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The ehndrman suggested swmne genoral resources with whiclh ceveryono
setting up ABE teacher training prograws should be acqudnted.

Soncone raised the question of whether or not the group or perhaps
the whole confercence ought to produce a bibliography of useful
docuneonts,

We deecided to meetl tomorrow on March 14 at 9:00 a.m,

Mectling adjourncd,
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The group briefly discussed the evaluation,
The chairman again posced four guestions:

1. Should additional training programs be instituted? 1f so, for
whom and what kinds?

2, Is there adeqguate rescarch in ABE? If not, what are the pes-
tinent questions?

3. llow is information now disseminated and how could this be
improved?

4., Axce thesc the guestions that should be asked?

Someone suggested that the current confercence was iine for people who
were experienced in ABE but thbat a couference was needed for those who
were hrand new in the field. MNe felt thai the spread of oxpericnce at
this conference was too wide, Porhaps a subgroup of newcomors would
have been useful at this conference., Newcomers need to know simple
things, such as how to work with the state director; they nced to catch
up with the oldtimers,

Someont else suggested that, if this was a problem, the ncwcomers shouvld
arrange to talk with the oldtimers. However, this person felt that the
gap between the two groups was not as wide as all that,

The question was asked: is this conference research oriented or program
oriented? When you go home what are you going to do?

One person suggested that there was a great need for full-time teachers
and that, although ultimately he would want a spocialized degree progran
in ABE, at present he was willing to retrain degree holders for AnNn
work,

It is difficult 1o professionalize ARE because adult education ie gtill
not a profession, We need 1o do some research on what is necessary to
train staffs for ADI programs,

Another person then gave the following speechs

we seem to take the easy way cut by saying since we don't know everything
we don't know anything. Some thirgs we have done work, 1f we want
to train for ALE there are four broad arcas of knowledge:

1., Wwe¢ shoeuld include an introduction to the characteristics of
the adult learner cspecially the disadvantaged adult learner, This
component would be psychologically based,

2, Instruction in the standard methiods as they can oe applied to
adults should also be included,
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3. Ve should include an introduction to the history wnd philosophy
of adult cducation,  This would e dune to increase pride and respect
in adult edueation as a carcer,

4. We shouid jaclude some information un new developments in
adult cdacation cspecially oh new hardware and how to uce it.

Ancother group menber was ashoed what he wouid do or what he has done

to train ALE siaff wenbers, He preofaced his stetoment by saying ho
was blasced in favor of swueer institutes. He sald he would putl the
graatesi emphasis on sennitivity 10 the students® needs, we have done
about what wo can individually and now ve necd nationnl and regioanl
workshops of people who are involved in order to share inforration,

We also need to draw on the experience of ARE teachess in planning
workshops. We should ask them what should be includoed, Teachers necd
to be trained through practical expericnces in the classroom, Ioctures
and textbuols are not the answor., If we are looking for A program of
tencher training, we are going to fail, what we neced is a brond plan
and thery we need to localize that plan through involvement of the
teachers being trained in their own program, In ordexr to localize the
training, we can use academics to thcorize on the teachers' practical
experiences, In thas way we can give the teachers applied theory,

Perhaps what we nced to meet the immediate needs of AR are institutoas
which are held off campus to make them more sccessible to morce pedple,

Suci Institules are oaly designed to reach one clientele,. what about
people other than public school teachers such as persons teaching in
prisons or YMCA teachers?

How far should we go in sensitivity troining?

NTL training is too far; what we need to teach is "knowledse of the
other guy.”

Should we include practice teaching?
Yes, as part of the methodology section,
Was there a difference between our two progran models?

Yos, the sccond suggested that we involve our clientele in planuing and
that we work from our locel experience,

The first modcl presentcer objected: My experience began thirty-five
years ago with the w,P,A, I am thus used to involving students in
planning theixr own programs, Howéver, that was not thke sose as teacher
training; tcacher iraining involves trajning for a professional and

with a purpose and a body of knowledge. We necd to listen to the
teachers in planning the programs but we should nol build programs exclu-
sively on what they say, There comes a point at which I need to use

my gwn knowledue,

Then thesce vas actunlly no disagreement said the presenter of model two,

Meceting adiourned,
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Group 1C Maxrch 15, 1969
P.M.

The Chairman opered the maoving by supgesting that we look at the schedule
rnd especially at the Sunday schedule for suggested changes.  The group
decided not to ducide on Sunday's schedule until we saw hov far wve got
today.

The Chairman distributed the "Guidelines for Group Reports.”

We began at question one and somconc suggested that we decide what a
paruprofessional is.

An alternate suggestion was mude that we begin with question fowr and vork
up the list to question onc because question four scemed Lo be much easier
than one. The suggestion was accepted by the group.

Re: question four. It was generally decided that the present system for
the disscuination of informmtion is inadeqguate.

Suggestions ou how it could be made moxe adequate and what inforumation is
most neceded were as follows:

1. The members of the group necd to receive copies of the summary
reports of institutes such as this one and those held at the various
universities during the summes,

2. Copics of these reports should be sent to ERIC as well.

3. After agreceing that NAPSAE AND ERIC are at present the best sources
of information, it was decidcd that the Office of Educaiion neceds to
develop a system by which reports and literature which they holid can
be disseminated to the field. A special desire was exprossed to re-
ceive copics of evaluative reports.

4. It was also suggested that the institutions which are involved in
conferences and iastitutes which would be appropriate to the ficld
of ABE should seud to a central clearinghouse reports and materials
s0 that they would be available on request. It was not clear
whether this should be a specialized clearinghouse for the use of
people interested in ABE or whether ERIC might be the appropriate
place for such maierial,
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5, 1t was noted that the Oifice of Edueation iz experienciep wiufling
problems which preclude most often their being able to cdeaquately
process and disscoadnate carrent iaformation, ‘Thus it wns sussestied
that som~ direct malling of reports from the offjices of the state
directors of ALL 1o o prepored distribution last be instiiuted.

The inforoation mwentioned here wos informution on pilot prograns
and demonstration prograws which ave held within the stetes.

6. It was suggested that othor states follow the example of I1linuis

in making reports and cvaluations available auanﬁLicallv to ull
public librarics within the state.

7. Since it was generally agreed that ERIC's catalogs are cumbersono
and difficult to use, the group felt that ARE might in somc way
be organized into a special interest file within ERIC which would

be helpful in making ERIC's informtion more readily available to
thuse interested,

8. Amnotated bibliographies were seen by the group te be much wore
desirable than simple bibliographic listings., This comment
scemed to be aimed most dircctly at FRIC documents.

8, In order to facilitate a system such as that suggested in number
five above, it was suggested that dissemination of reports awd
evaluntions of prograns be included in the initial {unding oi
the programs.,

The group then moved to question two nfter deciding that the individuale
in the group would list what they believed to be important rescarch
questions.  Thesc lists will be shared in Sunday's mecting.

Re: question two, There scems to 'be one central issue, what arc the
competencics of a mianimally qualificd ABE teacher?

It was suggested that the group members should cach Jot down vhat they
considered these qualifications should be, Someone countered that
suggestion by saying that the group did not need to list the cowpotences
but should simply say that this is one of the questions that resecarch
might answoer,

It was also sugpested that we do not at present have and that we need o
definition of ApE which can be generally accepted,

Finally somcone suggested that he weuld be interested in what factors
seemed 1o be useful in interesting an institution in making a commitiment
to ABE and training people to work in ABE.

The meeting was adjourned until Sunday night.,
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The Chuirman reviewed the group's decision on hendling the questions in
reverse order.

A menber sugpested that the Canadian model for a clearing house be read
into the rcecord as a recommendation for how information might be dissemi~-
nated,  The Conndinn member of the group reiterated that ihe Canacdian
clearing house was not yet in existence and he would want to wait until it
is operating before he used it as an example,

The group then moved to specific aveas in which it felt rescarch is needed.
These suggestions will be presented in the order that they occurred. They
have been reordered and classificd for the groups final report.

1. Ve need rescarch on the role of an instructor, counselor, laboratory
aid, and others within the context of a learaing center.  There was some
discussion on possible new roles that such persons might find tacnmselves

in within a flexible center. .

2. Research is nceded on rural poverty, Currently there is moch re-

gscearch vcing done on urban poverty but the rural population is being left
out, :

3. Research is nceded on the involvement of teacher trainers after they
have completed institutes which are meant to train them so that they can
in turn train teachers. The guestion is, do they train tecachers, how
often and how well?

4. Assuming that there is a continuum of teachers from those who retain
classes well and those who have great difficulty rctaining classes, it
would be helpful to determine what helps one teacher consistently keep his
students while another seemingly cannot.

S. It might be useful to contrast the retention, perforuance, and success
of "wulk-in students” and students who are recruited or referrcd to programns,

6. Further rescarch is necded in adult learning especially research using
ABE populatioas as subjects.

7. Research is necded which might irndicate why some materials and tech-

niques scem to work well with some groups of adults in APE classes bui not
with othors,
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8. What institutional scetting: are most effeclive for ARL and with viat
groups of ABE studentls are they Lost oolfcetive?

9. What cffeet do program gosls and objectives have on snecess of the
ABE students? If a student's gouls and a propgram's goals arce in conllict,
does this reduce or improve the stuldent's chapces of success?

10. Does the avacding of a stipcnd to ADE students scem to have auy pre-
dictable effcct on his rate of progress, success, retention ox Jearning?

1l. How effcctive are learaing laboratories and centers as compared 1o
other scitings of ABE teacking? If learning centers and luborutories are
more effective what makes them go?

12, How effective is EIV for teaching AB:?
13. How effoclive is micro teaching as a techhuique for training ALL
teachers?

4. How effcctive has the core curriculum suppested by the Office of
Education bien in structuring teacher training programs? And hovw effective
have these programs been?

15. The function of ABE in a totnl) program of rchabilitation necds to bLe
rescarched. This might be donc in a number of settings ranging from the
penal systom to the urban and rural ghettos,

16. A comparison between ABE programs with vocational conponents and those
without vocational cormponconts should be made,

17. Assuming that the problems faced in teaching and learning basic skills
arc complex, rescarch done should reflect this complexity. Thus studics
which atteupt to compare only onc techniyue with another or onc setting with
another should be avoided since the probability of their uncovering auy sipgri-
ficant diffcrences from vhich inferences could be made are mininal.

18, How docs age alffect perforuance in ABE clnsses?

19, JHow docs teacher hehavior and supportive services rclate to retention
in ABE programs?

20. What is the function of the "out reach” worker in ferms of recruitment

and retention? How can he best be used? Is he appropriate for onc program
ard not for anotnor?
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&) Whet are the wnin dirferonces betveen a sacceessful ARL teacher ang
any other Lind of tencher who iz successful?

22,  Research in ARE zhould not be thought of as limited only tu the work
done specifically for ABE pol icy deejisions.  Othor yeecurch done in the
socinl seiences should be followed to see what fdom it may boe usefuv) to
ABE in cither the form in which it exists or in suwe modificd form, For
examnple, rescarch on coumuni ty pover struciuve may Le appropriete when
considering sciting up a recruitnent procodure within a specilic
community,
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The Chairman moved the group on to question one, ufter commenting on last
night's discussion, He sugpested that there werce two kinds of rosocrcl:
(1) institutionnl rescearch, and (2) program rescarch. If we have Lime,

he supgestad, we might wish to again consider them os they apply to tencher
training.

An additional rescarch arca was mentioned: How do we develop empathy for
the student in prospective and current ABE tvachers? I seasitivity train-
ing is appropriate, what kind of scensitivily training would it Le?

The question of what an internship iz and whether or not it is better than
other kinds of teacher training was asked, One group member responded that
an interaship scemed to him to be simply an in-depth kind of student teach-
ing which might include such things as experience living in ghettos or
othuer sensitizing clewonts,

How closcly supcrvised should an internship be supervisced? Someone sure
gestod that it made scase to supervise very closely at first and then
slowly relax supervision over time so that by the conclusion of the intern-
ship the trainee would be virtually on his own,

Someonc else sugpested that supervision is an old term which may not boe
appropriate for the concept of an internship. He suggested that evaluaiive
support might catch the flavor of the interaction between the traincs and
trainece in an intcernship program,

Someone also sugpested that an interagency visitation program might be an
effective way of refreshing current teachers and administrators. They felt
that sceing a program vhich was away from home might allow the objeoctivity
needed to bring forth fresh ideas, The function of these people who mike
visits might be to help cvaluate the programs which they are visiting.

This concept of facilitating ereativity through visits and exchange progranms,
it was sugpestoed, might be effective for both teachers and adminigtrators.

Getting back to the questions, somcone asked what was the difference between

& para-professionnl and a teacher aid, Onc response was that a para--
professional could be defined as pnyone who was not a certified teacher. This
definition would then include both the teacher aid and others who performed
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funciacns dilferont From the toacher ajd,  Somcone ddded in nereement that
parasprofessionmls were uacd ng "out reach” porsons in some progriaas.

The Chadrman ngadn asked the groun tu address itself Lo the training necds
of teachers and the rolce of universities ip this 1raining.

Someone supgested that what we really need is to have somcone define
Lhrough roscarch whint the compotcacics are which a mastor teacher needs to
be successful with ABE students.

A sugrestion was made that we should all try te think il ABE job positions
from teacher nids through adwinistentors as o carcer line and that our
problom vas to define how 21l of these various Johs could be articuleied
inte a carcer,

Thore was a suggestion to describe the trajining needs of the carcer line

in the form of a system which could be expanded to meet 1he needs of the
individuol., This might avoid the necessity of repeating {raining on elready
learnad skills when and if a person wished to move up the line.

The question of how such a carcer line and its training could bhe introduced
in a university was then put forth. No one responded.

Iv was sugpested that speaking of degrees in ARE was foolishiaess since
there was currcntly no indication that such degrees would attract any
students or that such degrees were marketable on a full-time basis. Tho
responge was that we will need such people in ten years so w¢ cghould start
training thom now,

The difficulty of writing job descriptions from which curriculs would be
developed was mentioncd.  The problem secmed to be that before the descerip-
tions could be finished the jobs had expanded beyond the deeceriptions,

The possibility of an analogy ketween the developmeni of gpeciol education
as a degrec program and the development of ABE as a dogres program vag
explored.,  One critical variable in the development of curricula in special
ecucation « cmetd to be the previding of funde by the Office of Education

for faculty and students. It was mentioned that it scemed that scection 309
wits vary restrictive and thus was not very helpful for creating university
commitment to ALE,  One suggestion was made that perbaps what would help
would be the establishnent of a position of "field professor” which would be
attached to a econsortium of universities, none of which could afford such a
person by itself. This person would act as an itinerant instructor for both
on campue and of { campus programs in ARBE.
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Sone of the group keibers also Lol (Bl there was & heed for some divect
funding to univiersitics for stwilent fellowships and Facully positions if we
woere to facilitate the developwent of prograns in ABL.

It was also suggested that given the state of programs or single courses
that are currently available to teachkors in universiticos, porhaps it would
facilitate training and the future developuent of programs if the state deo-
partments of educition would provide funds for individuxls who are current-
ly involved in teaching ABE. The individuals would be cncomnaged to take _
courses at various institutions throughout the gtate which had cowrses which
appearcd to be in some way relevant to ABE.  In this wvay the institutions
might be encouraged by the nmicre fact of student demand and thus begin to
offer more related courses. The students also might benefit in their educa=
tion cven if they were not able to he granted a degrec on the basis of their
work at multiple institutions. In addition to theoir personal gains in
education, the stadeats might also be given incentive by figuring any
courses taken in this way into their salary increments basced on number of
credits they have carncd,

Other teaching specialties have been "professionalirzed" by the input of
federal funds given to universitices tnd students. One of these is the
special cducation curriculum now in existence in many universities. The
supgestion was made that those interested in professionalizing ABE night
lJook inte the process by which speciul education or some other program
had moved inte university curricula and atteupt to replicate this process
for ABE. In terms of funding this process scems to he that the OfLice of
Education provides fands to the states which in turn fund prograns at the
universitics within the varjous states. The group fell that developaent
of programs for ARE might be greatly facilitated by thig approach,

The mecting adjourned rather abruptly,
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The Chairman brought the group up to date on our progress in answering
the five quesiions,  He supoested that we work on qurction one,

The following is a sumnay of the discussion ond recormendations on
question oncg :

In answer to question one, we do aced all types of propgrams:  workshops,
institutes, on-going in-service programs, undevgraduate and graduate
progrums,  However, there is no necd nor is it scen as desirahle that any
one inslitution attempt to provide all of these types of irnining.

In order to implcment the development of diversified training prograne, it
was concluded that the number of Frogram Dircctors (formerly Universivy
Resource Specialists) be increased especially in regions which cover great
geovgraphical distances or have high populations. These new positions
might be created on a state by state basis, The persons could be.couaccted
Lo the strte universities and might serve as a part time teachor and part
tinme consultant to the programs in the states.

The group felt that the Office of EKducation mry be tending toward the funding
of long term credit programs in ABE. If this is so, the group would concur
so long as the funds would not be completely cut for other kinds of programe,

The comment was made that ABE should take carc not to separate itself from
other forms of adult education. Programs of ABE might best be appended as
subspecialties to other programs of adult education at the graduate and
undergraduate level.

Finally, sowe of the professors in the group expressed an intent to inter-
Ject adult education as a concept into general education courses and to
attempt to institute practice teaching programs for general education students
which would be held in ABE classes as part of their regular teacher trainiang
program.
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Pogizy Guerin - Recovder
Ronald Sherron - Chairman
Sister Mooney - Dioporter

Mr. Neff cntercd the group Iaters than most purticipants in the group,
Upen his entry he stopped the round-table introductions that vere 2/2
through on the grounds that it was not a legal procedure and not the plen
he had in mind, He procceded 1o tell us his plan, put it into actiovn and
left the group to Linich his supper. Upon his return to the group, Mrs.
Blum insisted that he also be "interviewed” and introduced to the group
whereupon Mrs, Blum interviewed Mr., Neff.

Following the introductlons, Mrs. Blum stated the belief thai we necd
cxperimental programs, approaches to adult ecucation which are exciting,
stimulating, challenging., Mentioned Hewd! Start and Upward Bound £e two
programs beyond the institutionalized prograus presently existing.  Such
a progra as Head Start opened the privary grades to outside influence.

Mr. Wosson joined Mrs. Blum in her thinking on creating now programs sud
stated that that is one reason why he is here: tou learn alout such
programe.

From the general talking that cuerged, Mrs., Blem ashed to air one R jor
"bitch", i.c.~-the wasting of manhours involved in the morning Program,
She believed that the housckecoping chores could have been compressed
into an hour's talk; that mony of the points could have been xceroxcd and
passed out,

There was general agrecenmcert to these remarks whercupon Mr., Neff attempled

to explain some of the rationnle behind the program, From thic point on,

the “conversation” was a serics of attacks on Mr. Neff by Mrs. Blum vocally
and by a few others less vocal but neveriheless &s strong in their roections.

At onc point the point of clecting a chairman and recorder again camc up.
(Mr. Neff had rcfused to do this at the beginaing of the mecting). Mr, Neff
was agrecable to this motlon fo immediately, without much further conver-
sution, the group members nominated Mre, sherron as chairman and Sister
Mooney as recorder,

Following the elcctions ot 8:20 p.m., Mrs, Bl' expressed the wish to

discuss Mr, Neff's paper, The rest of the gr. wished to dismiss., Mr,
Neff informed Mrs. Blum that his paper would be distributed whethes she
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liked it or guL, that she was only & comscelor and had no authorjty.
Mr. Neff jumpad out of his chair and sialked out of the room wheycupon

Mr,. Sherron called the aceting to an ewud.,

(As I understand it, Mrs. Blum having talked to some of the men who ro=-
mained in the room, went down to the bur to apologize to Me, Neff).
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Group 2A March 11, 19062

Mr. Sherron epened the meeting by stating the points brought up at the
steoring committee ltuncheon, PFour points sharcd by the group,
1. Group functions clorificd: recommendations for future of program
and evaluation of all) papoers,
2, Visiting trips, conditions set, Still, gioup could malhe recom-
mendations,
3. Group decision as to what the final report form should be., Should
there be a total evaluation of the conference? The groups would be
provided with shoert instrument, objectlive questions on paper, which
the group would answer as & group,
4, All papers would be reviscd before publication based on group
recommondations,

The point was raisced that il would be more beneficial to the proup to mocet
after cach prescentation, Mcecet before hearing the resgource persons since
the papers are there to read beforchand, formulate guestions or discussion
and later, discuss his rcactions to the group presentation.

Another uecnber wanted to push farther back than that, She wanted to know
what arc the implications for basic adult cducation given to the person
speaking beforechand., It was fclt that the resource person had one intention
in mind in preparing the paper and then discovered that the participants
have another purpose in mind, She believed that the resource person could
be niore helpful to the groups meeting them in their small groups, thet the
resousrce person could then answer the guestions more adequately that having
quest ions or remarks from the group boeforchand was most beneficial to the
speaker,

Some felt that such an approach would demand better prepaxaticn from the
resource people. OLhers felt it would give them an opportunity to defend
themselves.

A few of the group members felt that this was an excellent opportunity to
test the flexibility of the administrators of the coenference. A discussion
followed aboul how best to restructure the time schedule to allow more time
for rcading and preparing as a group for the papers to come on Irideoy and
Saturday.

The Wadnesday trips came in for considerable discussion., Some felt that
those who had been exposed to this type of trip before should not have to go.
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Some felt that it should either be mandatory for all or elsc cancelled,
Once person stated that ali ghotloes are alike, having scen one, you have
goen all.  One gentlomu wonted to know what the trip would coasist of,
what would be visited, No one had any specific answes, I rwold wiat I
knew would be sceen on the trip ond why I thought the trip had been planned
when the group asked me. My, Neff offcercd no ideas or suggestions on the
problem at any trae during the prolonged discussion,

There was a doesire to know hov the ncighborhood was structured in relation
to ABE and just how helpful this trip would be for them in practical terms.

One gentleman expressed the thought that going as a group would give us
somcething that we would lose of the trip were oplional and only some of
us went.  And aficer all, it was only a foew hours.

A few who came [rom rural areas were anxious for the experience and
said so, -Someoace said it could be done through a film and pancl.

ldeas for using the tine Wednesday for axeading and group mecting came

again to the foreground. lowever, the point of the tLrip from the.vicwpoint
of the black people cvolved into heavy discussion. From this point, it was
stated that Thursday's Lrips wore less relevant than Wednesdny's. (No-

body scemed to rccall that the Chairman had stated in his opcning remarks
that the trips were organized &nd set nor did the Recorder bring this to his
pttention,) After a prolonged discussion on the relevance of Thursday's
trips, the group voted on Wednesday's trip, The voting was 18-2 in favor of
the trip, Some men openly said Lhat they; had changed their minds after
listening to the discussion and the points raised by thosc who felt they
wanted the trip,

The idea of reading and discussing as a group was still a vital question,
Suggestions werc made as to how this could be doue, having accepied
Wednesday's trips and thus "losing” that time slot. The suggestions were
made te divide the group end the papers but this won no responsce from the
group, At this point Thursday's trips came in for a heavy barrage of cri-
ticisn.

The point was made by scveral that they couldn't talk in the general session
for scvoral reasons: recognized too late teo connect vith previous questiionsg

anger at remarks of resouwrce person or participant,

At 3:30 rccogniziag that the group wanted tiwe schedule restructuring, J re-
commended @&t this time that the chairman take our rccommendations to the
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stecring compittens aund Me. Griffits and that, for the remaining {ifteon
minuies, the group consider the welerinal we bad heard that afternoon
whercupon Mr. Sherron said that we Lad three guestions to formulpote for
the paned at 3:45.  The group thercfore set aside jts rewarks on the
schedule at this time and formalated threce questions before breaking up
spuntancously, without waiting for the chairman to say ancther word,

The three quoestions formulated were:
1. Sheuld souwcbody develop eccunomic rescareh documents that
would be valuible to ABE?
2. What questions should be asked of the departments of cconomics
and sucial scicnces of the vorious universitics to inveolve them in
ABE and then utilize their coutributions in communjcutions with
communitly, national and regional?
3. Houw take inio account the emotional characteristics mentioned
in Scharles' paper?

143




(D-58)

Group 24 March )4, 1969

BEST COPY AVAILABLE

Chairmm Report to group regarding place of guide lines in the con-
ference work scucdule.,  (Group atmosphore gradunlly forced goy vemhors
into silence and seriousncss).

The purpose of the guidelines wits discussed,  Individual copics were
requested.  Ann Hayes visitoed owr group at that tine and proaptly
supplied the nceded copies.

The general comrent was that the evaluation procedure was too difficult
and timeconsusing. It left no time for group discussion oexcept Sunday.
This point was later recognized to be false in its assuuptions.

The papers were recognized as feeding into the totality of the individuial
aRckgrounds; that evaluation of the papers was not meant for the indivi- .
dual author or reader but for the iwprovement of the individuval papers;
that the papers arce merely tools. However, it was pointed out. that the
evaluation would take time away from the groups, Some members questinicu
the validity and reclevance of the evaluation.

At this point the group decided to break into sub-groups tc accomplish
that which they decmed important: a model program for teacher train-
ing; a broad, over-all model.
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Having compiled the idea sheet on Friday from the sub-groups, the group
realized that their ideas were sirilar te the guidelines; that the guide-
lines was a better method for dividing the group into intercst groups,

There was a goncral fceeling among the group members ithat the last two
days have been realizing theisr objectives more closely. Lack of time
was still considered a majer problem hut a mceater appreciation for the
planning of the conference and an understanding of what wuas being accom-
plished was beginning Lo grow,

Group dccasion was to meet from G:00 - 7:30 p.m. Sunday evening and
again after the general session with Mr, Regan, and on Menday frowm
8:30 - 9:45 a.m,

Group discussion then ceatered around the model established for a
teacher--training wnodel. (Found below) .
Fecdback from the individual sub-groups will be given by the Reporter,
Sister Moouncy.

Ancillary
Curriculum Grad, Undergrad. Para-Prof, Scrvices Adminis,
Rescarch
i1
Philosophy °
Administrator i

Ancillary Services
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Concern was expressed by all menbesrs of the group thal the work of
the group, based on the guidelines, was superficinl and would result
in unprofessionnl recommendntion.  Therefore, the group intends to
make tentalive suppestiovans (mot fornal recommendation) with intro-
ductory romarks regarding, their subgroup and growp work,

A lack of time and harried conditions were the wmajor reasons given for
not fullilling the gaideline tasks requested of each group., The group
was boeth willing and able Lo perform but the wassive Lrain-feeding and
the "bush-fire” approach overlonded and buried the logical sequence of
the program which Jeft thom dangliny cut in left ficld as to wheve they
should start and vherc they should go.

Points wvere made as follows;  the poicential present in the group as a

whole woent unrecognized, untouched; that the different levels of experi-
ence were overlooked; that it was o missced opportunity to interact so

that neweouners to the ficld who kave aw pgrevious experience could have

been enriched by the interaction of the group membayrs; that (he eetehlish-
ment of goals and objectives should have been a group projuect; that, handled
differently the confercence could have been an opportunity to discover
weaknesses in speciflc areas of ABE; that early in the couforence, hoving
misunderstood the conference objectives, the group espent (0o much time
eritizizing, not knowing exacily what to do,

It was strongly recommended that whatever are the enrd results of the con-
ference, a comittee be appointed of best quulificd people to retura to
pull the information together., This committee membership should be
balanced, representing the various levels of the participants., Having
drawn up a rough draft, this committce should submit the rough draft for
participant rcaction beforce publication.,

Deep concern was evident about the final report,
The subgroups of euwrriculum, rescarch, philosophy and adminisiration

gave a run-down of tpeir statemenis. The group decided to work agein in
subgroups and refine these statemeats,
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IDFA SUHERT
1. Need to delines IXI. Obscrvations on Curriculum & Peasonnel
1. Objectives Coursc pattcernsk
2. Phil of kd. Relate methods to actual teaching
¥3. Roles, Function, *Problem of attitude change in toachors
performance of %Sclection of teachers:
a. Para-prof. 1. Sensitivity
b. Tcacher 2. Sclf-perception
¢. Administrator 3. Other characteristics

4. Course requircments
Re-teaching clementary and secondayry

teachers
1I11. Proposcd Programs

Para-Prof. Undergrad, Grad.

Assoc, Depree  Major? Related arens
Oricntation? Administration
Elcctive courses in Adult FEd. Core
ABE Field cxperiernce
Internship & Practicum  Research
Anthropology - Action
Methodology - General

(Comparativc?) Flexible requirements

Experience in knowing people
Nuts & Bolts
Program development (proposals)

Phil. of Ed. & Study of Society - present & future
Pre-service and In-service training

Guidancce & Voc. kEd.

Student Clubs

Programs rclated to and sold to school of Fd.
Development of individual in ABE

Study of present course requirementsgk
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Some Additionnl Problous Ruisod:

e . . S . A——y - A0 = — —— ———

1. Funds aad resources available

2. Study of best that had been done in ¢hild-study in order to relate
to adult lcarning*

3. Education of cxisting ARN practitiouners

4. Study or developaent of instruments for attitude change¥

* Spceeiliced for research
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Group 2

Phyllic Cunnipghaw = Recorder
Russell RKleis = Chairman
Jack Marker = Reporter

The group intruduced themselves and told of their oxpectations in the
Workshop. Russell Kleis was clceted Chairman and Jack Purker elected
teporter,

The group expressed their particulor intercests in the following ways:

Involved infor committed this summer to teacher training 8

Represented university potentially interested in teacher
training

Paraprofessional training

Office of Education

Resource persons

B 32 s O

The discussion started with the questioning of Sara Motwa on the pro-
cedure the Woshington Office had for revicwing prepesals.  Questions
on why NUEA was no longer an agency for developing summer workshops
was discusscd. The funding of Teacher training at present and in the
future was also discussed,

Tae Greenleigh Report was then discussed. Few persons in the room
were able to contribute much to the discussion.,

The walking tour of Woodlawn was then debatced. Several participants
expresscd reservations about the activity, although the group came to
the coneensus that the tour was worth taking for the purposc of evaluat-—
ing is ¢ffectivencess.,
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Group 2 . Merch 11, 1969

Discussion of Blum's paper was the [irst item of business witl sevoeral
participants exproessing theis opinion as to its irrelevance to the con-
ference,  One nember stated that he did not understand the papcr or

her conclusions,

Following this short eritique attention was twrned to developing questions
for the pancl whose statements we hod just heard.

Discassion wias mostly task-oricnted with out much critical thinking
evident among participants.,  Since Henry Schirles is a group member,
much of the interaction was directed rowards his puper and he was
able to onswer a number of questions,  Several members quest ioned
the strong enphasis on vocutional iraining in ABE.

Questions evolved for the pancl were ag feoilows:

1. What are the objeetives of ARE and how pre those ehjeclives redatad
to vocational training?

2. Docs ALE lead itself to a systems analysis?  Comment particulaxly

on "soft outputs” and "value engincering,"?

3. Would Mr. Scharles £il1 in his four cell model more completely giving
particular attention Lo negative components in the investment cells?

4, What implications do the forceasts of eaforced lejsure have for

ABE especially regarding vocationnl education reluted ARK?

5. Whet can be done in analyzing micro educational needs in the
classroum as opposced to macroe structural analyeis?
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Group 2B March 13, 1969

There was no discussion of the field trips conducted today.

Discussion centercd on procecdural problems with 2 high degrece of
frustration expressed by all proup meombers. They questions centered
around the following:

When are we going to discuss teacher training?

Why don't we have more time in our work groups?

Must we discuss the institutionalixed questions or what we have on
our minds?

The group then developed the following outline for what they considered
to be the task before us.,

. What is ARE?

. What personncl must be trained?

. What is required hy way of training?

. Do we have an adequate fund of knowledge to do the training?
. If not, what rescarch is required?

ol W N

Discussion of Collard's definition of Basic Education was the starting
point of the thinking.

"Basic education is the training and dcvelopuent that makes it possible
for a person to survive legelly in a technological society.?

It was decided to break up intc task rorces to get the work done and to
call extra meetings for the group,
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The group divided, with seven nunbers working on the narrower gquestion
of training personncl, while the remainder of the group decided to work
through the broader questions,

Two mure questions were added to the five arcas for discussion decided
on yestoerdny,

G. What criteria should govern the allocation of men, moncy
and material for rescarch?
7. How should rescarch dissemination be improved?

Henry Scharles also developed a model to help the group to focus on
pParticular arcas for discussion, (Sce attached sheet)

Another model to help the group look at personncl more analytically
was also produc~d, (Sce attached sheet) .
The group addressed itself first to defining ABE. The discussicn borgad
down on attempting to define the concept; cither becoming too broad to
operationalize or becoming a narrew definition of computational and
communication skills,
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Thrce direadiopn) mitrviy for the an2lysis werd dovelo;sent of adult bauic cducaiion
teacher training programs:

(Subgroup cf Group 2D)
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Group 2D Marcen 14, 1969

The cntire group met for this scssiou. A report was given by the task
force to ihe larger group.,

The discussion then turnced to the ABE definition again,

[}
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(minimum of what onc¢ needs to know - ABE)
After much discussion ihe group accepted two definitions.

1. The guideline definition. Communication and calculation sgkills as
defined by an eqaivalent to an 8th grade cducation,
(The concensus of the group was that this should be 12th grade instead
ot 8th grade)

2. The Collard definition. Those skills (consumex skills, health, com~
petency, civic and community Kknowledge) nccessary to survive legally in a
technological society.

Henry Scharles then showed how all these models related to his investment-
consuner econonic model discussed in his presentation., He also discunsed
what was being done in basic literacy in other countries and pointed out the
necd for comparative studies.

It was suggested that the commitment to adult literacy was higher in other
countries than in the U,S. The competitiveness of sclf interested institu-
tions was considered a factor in the U.S.

Ve then moved on to the idea of how ABE could bhe defined in behavioral
terms. No deecision was made on this point,

It was pointed out that the schoel burcaucracy was a ncgative factor:
of ABE. 1t was feclt that Congress limitcd the definition of ABE to functional
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illiterucy as boing belos 6Lh grade level, in order to [orce AR people
to work with the hard core poor,

1' was generally fclt that having mony organizations compoeting for ABE
studcitts, in one way would be good to overcome burcuucratic jnertia.
The idea of ’ school as a dvmngticatgﬂ organization aand OEQO as a wild
organisation (Carlison) was projngZﬁ as o way of conceiving the various
roles of institutious iuput,



{n-71)

Group 2p BEST COPY AVAILABLE Mareh 16, 1969

A short discussion of Mr. Regan's presentation started this seossion.
The supportive evidence for his conclusions werce considered o be weais,

There then followed some discussion as to how Lhe report wonld be mace
to the larger greup Tuesday,

The remuining time was given over to the discussion of personnel,
especially the paraprofescional.

1. Is administration different than supervision? If so, how are these
people trained? Instructional leadership as managoment function was
looked at by the group. A decision that schools training school aduinis-
trators should be made aware of ABE and the skills required by such a
praogram.

2. Should administrators and teachers be trained together?  Not much
discussion here.

The group then got into a discussion of whether we should Le dealing with
specifics or more general ideas. The concensus was that we should work
on a practical scequential model which could be adjusted as new inputs
came in but could be used as a guideline, even though the field lacked
grceat deal of information.
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The group started work oh persomee] agitia. The role of the "rceruiter”
was discussed and then added to our personnel model.  Thinking of
whether the recruiter should ke a paraprofessional or the teacher,

there was variad opinions, It was generally coucceeded that in ABE thore
should be one central person who related dircetly to the student, It
was pointed out that disadvantapgoed adult learners did bettexr when
change was mininmirzed in persomncl,

From herce the discussion extended to teachers, counselors, and re-

scarchers.  Many felt that it weuld be kest not to def.ne roles tuo rigidly

in goneral but to defince roles and professional responsibilities in line

with the specific situation, In geneaal the group felt that paraprofessionals
could be trained in all the functions listed across the model.

We then moved to discussing the cdvocate role of the ABE personucl,
It was goenerally felt that ABE programs often did nol articulate well with
other commmity service agencies.,

The Uaiversity's role in taking leadorship in this areu was then discussed.
It was felt that universitics nust have the integrity and initiative to study
this problem objectively and not be swayed by the practical agscssaents

of governmental agencics.

It was fclt that the univeesity had a role in training professionals and
paraprofessionals, It was also felt that some wey should bec explored by
the university in humaniz:ng the bureacrats tihat it already is training.
There was some discussion on huw to get universities to legitimize ficld
exrcrience {or doctoral credit. In general there was s2en a need to help
universities define carcor development in all these arceas.
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How do we defire roles of poersonucl was thi first subject under discvssion,

Disadvantaged or Social services
commnity ox Educ=-Welfinare Hcealth
© oY "good life”

It was suggesied that the traditional appreach of subject matier cuxriculwun
was bein; replaced by a desirc jor more sophisticatced knowledge of getiing
informntion.

It was generally felt that o profession of ANE should ke established with
carcer lincs for full time professionnl and paraprofessional,

Onc sugpresiion wus wmade that the USOE should fund full time professors
of ABE to implcment the above reconnendriion, .

We then moved to the rescarch topics for discussion,

A, what kind of rescarch is nceded?

1. More quality and less quantity
2, More attention to multi-variunble studies.
3. Subjects needing research:

Adult learning the nature of involvement
Communicalion skills Pathologies of disadvantaged
Dynamics of gsoup interaction Opcrational analyses

4. Encourage NAPSAE and Conmitiee of the Professors of AE 1o give awards
to deserving research.

5. The government agencies should moke sure variahles propused to be
measured arc actually measured by instruncuts,

B. Iuprovenent of disscmination

1. Encourage allucation of funds by a contral agency.
2, Got privately funded projects into circulation,

3. An AR rescarch journal.

4. Grade research to show its usefulness,
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Allocation of money for rescarch

e.e 4 pa -y e .

—— . o —_ o . n - A s

1. Fuderal agencics should concentrite on projects which hove further
reaching offects.,

2. Tools for differeat sources of money besides Federal agencjios as
they tend to delernine what rescarch gets done.
3. Attemptl to get recearch doae without grants.
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Sunnary Statement
The group met at all repularly scheduled tines with suomce puaris of the
group mecting at additionnl times.
Only onc low point in the group's general feeling of well being was noted,
This was on Thursday evening when much frustration wus apparcent
bocause of the immense tasks before us, with very little schedule time

to accomplish the task,

Altceadaace of all groap wembers was the nosm except for Saturday night
when only 10 were in attendance,

The group could be characterized as highly motivated, hard working,
and cohesive.

All resource parsons attended regularly oxcept for Mr. Botwinick,
Mr. Nichols and Mr, Clayton,

Phyllis Cunningham, Repurter
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Repurt on Task rarce

Personncl: Easley Dobbs
Trent Clarke
Sullivan Motta
lowis

The subgroup convened without an organized structure and directed
itself to its task,

The questions:

1. What kinds of training acsc necded and
2. Who arc we training was the basis of the discussion.

Some suggested that we look at communication in training and then
move on to specifying what would be needed for various pexrsonncl
we need to train,

A suggestion was made that we consider the ABE program in relutionship
to other federal training programs such as APDA, HUP model cities pro-
gram and to state officces training programs,

Two models were tlien suggested and discussion centered about these
models. Subgroups met to add to the findings.
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Steering Copmittee Minutes

March 13
1A Adair - 8:30 a.m.

Meeting -~ No problems. "Pleasantly surprised” by walking tcur,

1B Atwood

1/2 of group (about 8) showed up., Last minute arrangements for
1/2 day tour =~ left afternvon for other activities.

Friday morning wanted general scession first.

(1) Reaction to tours (2) "status business” of what they hsd done in
their institutes. School tours take too long. But discussed student's
complaints. ARE teachers necded to know student's complaints,

1C Esarey

3/4 (12) present approxinately. Apathetic - utter fatigue.

Some discussion of tours. Concern for time in group session to

deal with tasks in guidelines, )

Rewording of questions: Wish to develop list of helpful information
in field - e.g. curriculum projects, state plan, federally assisted
program, etc. Discussion of evaluation and how to be donc adequately.

2A Sherron

Best mceting - addressing items in morning.
What to do as scheduled.
Want more time as group.

2D Kleis
Attendance perfect

Group up tight about (1) time, (2) agenda conflict - came without
personal orientation toward rescarch,
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§lgprinu Cornittee Minuto§

Morch 14

2D

ic

1B

Kleis

2 greups to discuss

(a) personnel development

(b) rest of guidelines

Mceting Saturday night, addressing sclves to paper
Sherron

Groups grouped hy interest.

Reporters' 30 min/each.

Procedures for evaluation.

Esarcy

Questions from yesterday - First one only goou discussion,

Atwood

Group involved. Don Brown helped a good deal. Need somc indi-
vidual work. Going to spread out work Sunday night,

Adair

Largest attendance. Five subgroups. Selected areas. Dealing
with issues. Morale good.
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Stecring Committee Minutes

March 17
g daet———

2D

1C

Kleis

Put field in perspective

Should have communicated what workshop is not Workshop cha-
racterized by order.

Esarcy

Will change national ARBRE teacher training.
Criticized heavy schedule, minority's goals not met.

Adair

Thought special projects should have been mentioned more and
other rescarch currently underway in nation.
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Guidelines for Group
Reports

On Tuesdry worning, March 18, the reporters from each of the five
groups will be expected to make coral reports to the entire Workshop reflect-
ing the conclusions and recomnendations of their respective discussion groups
on the following mtters:

1. Should additional trainirg programs be developed for the preparacion
of (a) paraprofessionals, (b) part-time professionals, and (c)
full time teachers in adult basic education. How many?

If additional programs should beo established, should they be (a)
short term workshops, (b) college credit courses, (c) undergradunte
degree programs, (d) graduate degree progranms,

2. Is there adequate research available relevant to the training of
teachers in adult basic education so that programs can be develop~
- ed on the basis of tested knowledge, or must the majority of
teacher training be based on judgments drawn from experience
and intuition or logically derived from data describing the target
population for adult basic education?

3. What are the most important questions requiring research i1f adult
basic education teacher training programs are to be made most
effective? It may be desirable to draw up a list of research questions
in order of their perceived importance in improving the effectiveness
of adult basic education. Jf the groups wish, they may recommend
that the Office of Education use certain specified eriteria in
assessing the research proposals submitted in adult basic education.

4. How adequate is the present system for the dissemination of re-
search findings in adult basic education? If the present system is
Judged to be inadequate, what specific practical recommendations
would you suggest for improving the system?

5. Each group should feel free to comment on any of the papers rcad
at the Workshop, any part of the Workshop design and execution and
any other matters which the group members may wish to bring
to the entire workshop membership,

Please be certain to include the reasons or the data the group would
use to support whatever conclusions or recommendations are reported.

Group reports should be submitted in writing. Oral delivery should
be planned not to exceed thirty (30) minutes per group.
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Group Repoit
JA ~ Luther RBlack
Reporter

The five (3) guidelinc questions plus recommendations and priorities
serve as a basis fur this report,

1, Additional training programs should be established in all levels—-
from para-professionals to doctoral programs and both formal and
informal pre-service and graduate,

2, Research in teaching training is relatively limited; however, due
to the rapid change in knowledge of our modern age previous research
my be considered invalid. Current research is needed to up-grade
the teacher-training curriculum, It is the expressed judgmoent of
the group that the institutions draw from available research and
from recent experience as they rcelate to ABE teacher programs and
regular in-service programs,

3. _ Rescarch findings are oftcn difficult to obtain because there is
no definite agency charged with the responsibility of gathering
findings, abstracting pertinent information, and digesting it for
the field, It is understood that the bases for dissemination of
information are harnessed in ERIC, USOE, and NAPSAE,

UNIVERSITY OF CHICAGO
WORKSHOP TO INCREASE AND TO IMPROVE UNIVERSITY TEACHER
TRAINING PROGPAMS IN ADULT BASIC EDUCATION

CHICAGO, ILLINOIS

March 9-18, 1969

GROUP JA
Chairman - J. B, Adair

Reporter - L. Black
Recorder - K. Reagle
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Questions-Recomnendations for Future Research

A,

B.

C.

D.

The Advlt As An Individual and 2 leavrner

What are the personal factors that if adjusted lead to changed
student bchavioxr? (Health, attitudes, interests, etc.)

What individual characteristics of the aduli have the greatest
relationship to self-motivation to learn?

What individual characteristics can be adjusted so that the
desire to learn becomos more positive?

The Adult Response to Social and Cultural Phenomena

What factors in the environment of the disadvantaged have the
greatcest positive and/or negative affect on. motivation to learn,

to seok employment, etc.? )

What are the affects of different types of aid programs on the
self{~image the disadvantaged adult has of himself as a learncr?

What is the nature and extent and outcomes of non-verbal communi~
cation betwecen teacher and students?

The Adult Education -~ Enterprise

What are the most effective means of (a) recruiting adults in
an ABE program? (b) organizing programs? teaching?

What types of ABE programs with (1) employed? (2) employment-
seeking? and (3) other adults? Show the most satisfactory out-
comes for (a) employer in job performance (b) society in the
development of literacy? (c) the individual in self-pride?

What are the characteristics of educational programs that elicit
the most positive attitudes toward acceptance of continued learning?

wWhat personal, social, and professional factors influenced the
effectiveness of teachers, teachers~trainers, and volunteer leaders
in ABE? )

What resources does the ABE teacher need in order to effectively

translate for her use the concepts from other disciplines and fields
of study?

Where are the potential ABE students and to what extent are their
needs being served?
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Recounmendations and Priorities

- e cat——

* 1. Provide cooperation with dissemination system(s) in USO:
through a funding project,

* 2. establish an ERIC system for listing disscmination and studies.

% 3. develop responsibility for inter-agency publication with USOR
and ERIC,

4, strengthen the fiecld in terms of input into collection, storage
and retriceval systenm,

S. study the possibility of establishing a Nationai Adult Basic
Education year book,

% 6. the impact of the sixteen (26) and seventeen (17) yecar oldd should
be studied and information made available,

7, the 1970 census should be a priority research study,
8. a definite position be established for the para-professional, i.e,.:
(a) the role they are to play in the instructional process,

(b) the minimum and moxinmum educational norm developed prioxr to
particibation,

9, research the most effective mcans of (a) recruiting adults, (b)
organizing programs, and (c) teaching,

10. determine the types of ABE programs involved employed, employment
seeking and other adults which show the most satisfactory outcome
for the employer (job performance), society (development of
literacy) and the individual (self pride).

11. research on the personal, social and professional factors in-
fluencing the effectiveness of teachers, teacher-trainers and
volunteer leaders in ABE,

12, future workshops receive the following recommendations:

(a) contents of program should be related only to ARE problems, etc,
(b) use of resource persons directly involved with ABE programs
to disseminate first hand information rather than gathered

data being the primary source of information presented.

Conclusion

We feel that the Workshop Conference these ten (10) days has made a tre~
mendous step in bringing togeiher the various levels of higher education into
a full unity. This has not been the objective nor accomplishment of previous
workshops. The articulation and inter-action of this heterogenous group will
we feel, serve to thrust the cause of ABE teacher preparation in our colleges
and universities. May I recommend continued workshops of this nature.
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Chairman's Report
1B -~ Williawm Hathawvay

I. Training Prograns .

1. Continuc Oifering:
a. College credit course - on and off campus, For part-
time adult ¢ducator and undergraduates,
b, Graduate courses a:. d degrees for Pro's,

2. No emphasis on undergrad degree programs until Adult Ed. (AE)
becomes a full tim2 job for more people, (Demonstrxation)

3. Short term workshops should be continued,

II. Training Research

There exists enough research about teaching training in general but
not enough about the teacher training ior ARE,

At the present state of the art most training must be done by guess
and by God. And some directors are poor guessers and never talk tu their
God, .

11X . Researech Needed

Attitudes:

l. Factors involved in change,

2. Behavioral changes that might be expected from attitude changes.
3. Delineation between symptons and actual change,

4, Porception of student attitudes as interpreted by ABE personnel.
5. Characteristics for a good ABE teacher,

Sensitivity Training

1, Follow up studies to indicate the effectiveness of sensitivity train-
ing for ABE teachers.,

2, Studies to indicate the effectiveness of sensitivity training of ABE
students to enhance self-image and self motivation, motivation to learn.

3, Methods of sensitising ABE teachers to student needs,

Motivation

1. Motivating ABE students,
Testing

l. How to test for achievement and diagnosis in each subject area of
ABE concentration,

2, How to discover the most effective learning method for ARE
students.,
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Materials

Sr— e

l. Resoarch in othexr areas than reading - such as computational
skills, family lifee education, otc.

Iearning
e

l. Wwhat Kind of classroom environment physical and psychological
will most effectively enhance the learning process,

Disscmination of research material

The present system is inadequate, for the purposes of improving
the system we recommend that the U,.S, Office take immediate action.

Vo snggest an imnmediate conference with all agencies concerned with
the dissemination of information about ABE or related rescarch, Suggestied
participants include ERIC and NEA, AEA, U,S, and Southwest Regional Lab,
and others, i

Scots

Experiment

Buildings & temple
Near sight & far vision

[ S
e o »

; J

The adult basic education program has nothing to sell, It is an insti-
tutiou supplying only one thing -~ the American birthright - opportunity,
Throughout Amexrica pcople have recognized that the education of adultis is
closely allied with efficient business, good government and with an effective
community,

Nothing other than this massive effort can build the wisdom indispensable
to the preservation and strengthening of our society. This is a front line
movement toward the attainment of broad human literacy, which should not only
be in the 3R's but in understanding the human condjtion, recognizing the
humaness of every man, and the beauty of man and nature., It has become in-
creasingly important that men learn how to live together, Cooperative action
is at the very soul eof the democratic process, and cooperation involves the
intelligent use of knowledge and skills in social fields, in economic life and
family relations.

It is important the lea:ning in ABE should make a significant difference
in a person and in his bebhavior,

Change must become the central aim and element of ARE, It is important
if we are to have a self-renewing society that this eclement be one of continual
change, of fluidity, not changes from one static state to another, It must be
a procescs of continual constructive turmoil. That is self-chosen, and self
directed for the individual, group or society,

we believe all individuals have within themselves a capacity for moving
and growing in a socialized and self-fulfilling direction provided that they can
be exposed to a growth promoting climate of personal relationships, a climate
of realness, caring, and empathic understanding,
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ABE TEACHER COMPETENCLES BASED ON INPUT VARIARLNS

§tudent Variables

Tecacher Vartables

Iearning Experience Variables

I. Sccial Miliou

II. Classroom Environment
I1I. Swbjoet Matterx

IV, Meithods and Materials

Student Variables

1. Abilities

11, Necds System

IXI. Self-Concept

iv. Cognitive-Attitudinal Value System

V. . Concept of Behaving Self in Behavioral Space

I. Abilities

A. vVarying levels of Intelligence

B. Probably Below Average in Scholastic Aptitude

C. Unusually Scansitive to Non-Verbal Forms of Commuwaicatlon.
D. Tendency to Losc Interest

E. Performance and learning variations with Advancing Age
F. Functional and Dysfunctional Consequences of Previous

School Experience

II. Needs System

A, Iiving in Conditions of Poverty

B. weak Motivation

C. Need Status

D. Time Factor in Older Adults

E. Emotional Needs, e.g. Support, Acceptance
F. Be Aware of Motivation in Students

I1I. Self-Concept

A, Lack of Self-Confidence

B. Feeling of Helplessness,

C. Research the Realities of Self-Concept of the Disadvantaged.
D. Capitalize on Students Previous Performance

E. Rescarch Possible Approaches in Improving Self-Concept.

1V, Cognitive Attitudinal vValue System

A. Culturally Deprived

B. Values, Attitudes and Goals Differ from Those of Upper
and Middle Class

C. Live-For-Today Philosophy

D. More Research into Specific Differences Between Classes

E. More Research Into Means of Sensitizing Oneself to Another

Set of Vvalues,

O
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V. Concept of Behaving $-1f in Behavioral Space

A, Fcar of School

B. Hostility Toward Authority

C. Unacceptable Behavior

D. Reticence

E. Use of Defense Mechanisms

F. Rescarch More Positive Student Characteristics, Such As, Work
Experience, Travel Expericnce, Family and Other Social Experiences,
which Predispose the Siudents to More Positive Learning Experiences,

G. FResearch Personnality Characteristics, and the Dynamics of
Personality Interaction in ABE Setting

J. SOCIAL MILIEU VARIABIES

A, Family Structure

B. Characteristics of Community

C. ' Powver Structure

D. Values Held by Reference Group

E. Vocabulary of Reference Group

F. DProblems of Multi-Ethnic Acculturation

G. Historical Roots of Social-Economic Problems
H. World of Work and Economic System

I. Constraints Operative in the Refercnce Group
Je Nature of Problems as Perceived by Students and Others
K. Racism and Race Relations

I1. CIASS ROOM ENVIRONMENT

A, Physical Features for Learning
1. Spacial Requircments
(a) Size
(b) Shape

2, Arrangements of Facilities
(a) Seating

(b) Materials

(c) Design Established

3. leocation
(a) Class Room Proper
(b) Extended Class Room - Life Experience Field

4, Sensory Requirements
(a) Light

(b) Sound Level

(c) Proper Temperature

B. Socio-Psychological Climate for Learning
(1) Student-Teacher Relatiouships
(2) Student-Student Relationships

(3) Student-Class (large Group) Relationships
(4) Student-Small Group Relationships

: Q 1.?3
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111, SUBIECT MATTER

A. Genural Teacher Computeuncies
1. nowvledge and Application of Subject Matter Yicld
2., Skills ard Understandings in Sclecting Appropriate
Content Lo Meet Developmonial Needs and Specific Interests
of Adultis,

B. Basic Skills Curriculum
1, Communication Skills (lLanguage)
(a) Listening
(b) Speaking
(¢) Reading
(d) writing
(e) Non-Verbal

2, Computational Skills (mathematics)
(a) Addition
: (b) Subtraction
(c) Multiplication
(d) Division

3. Citizenship
4, Family Life
5. Consumer Education
C. Model Based on Reading Skills

1. Use of Reading Skills Sequence
(a) word Recognition
(b) Comprehension
(c¢) Study Skills
(d) Self-Directed Reading
(e) Interxrpretive Reading
(£f) Creative Reading

2, Task of Adapting Reading Sequence to Adult learners
(a) Develop Assessment Instruments at Adult Interest Level
(b) Identify Gaps in Individual Adult Skill Development
(c) Systematically Orpanize Materials and Techniques

1V, METHODS AND MATE.JALS

A, Materials
1. Teacher Produced Materials Related to Interest level and
Specific and Immediate Goals
2. Teacher Adapted Materials - Commercial but Uscd to Meet
Specific Needs of Adults (High Interest, Low Reading Level)
3. Student Prepared Materials

Lol S A ]
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B. DMethods and Techniques

Lectures Information Giving
Discussions Problem Solving

Questioning Claxrification
Demonstrations Modol of Performance Process
Iaboratory Exporiences First land Expericacen
On-the-~Job Exporiences Life Experiences

1, Matching Mcthod to Purpose of Learning Activity and
. Neced for Kind of Experionce

2. Student-Teacher Planning-Establishing Objectives -
Settirg Up Learning Experiences -~ Individual Involvement

3. Use of Programmed Instruction Particularly for Ext.sciso
(Practice) and Reinforcement

(1) Less Acute Sight and Hearing

(2) Slower Paced

(3) 1less Flexible

(4) Scli-Conscious == More Anxiety

(5) Spocific and Immediate Goal Orieated
(6) Wider Range of Experiences

INDIVIDUAL DIFFERENCES

A, Age

B. Expericnce

C. Environmental Differences
D. Intellectual Differences
E. Emotional Differences

F. Economic Di fferences

G. Physical Differences

H. Social Differences

I. Motivational Differences
Je Aspirational Differences
K. Language Differences

L. Ethnic Backbround

TEACHER VARIABIES
(Personality Characteristics)

1, Undeorstanding of Basic Drives (love-recognition-emvlation-security-
happiness)
2, Understood Rapport Abilities
3. Evidenced Sincerity
4, Ferceived genuineness
5., Clear System of Values
6. Transmission of Positive Attitudes
7. Communication Responsiveness
8. Sccurity in Performing Teaching Functions
9. Openness to Alternatives
10, Established Self~Concept
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PROIESSTOMI: ROIL CHAPACTERISTICS

1. Content Knowledge Compeotency

2, Methodological Knowledge Helationships and Effectiveness

3. Ability to Evelve the Curriculum frow the Situation

4, Ability to Develop Scyuentinl and Ordered Learning Experiences
5, Ability to Utilize "here and now" Resources

6. Application of Social Behavior on the Job

7

. Knowledge and application of Concepts from the Prof nal
Literature
8. Knowledge and Application of Horizontal and Vertical Relaisonship
Concepts

9., Ability to Develop Community Linkages

HUMAN REIATIONS DYNAMIC CHARACTERISTICS

1. Technies for Participative lLeadorship Skills

2, Communicative Understanding and their Application
3. Development of Sensitivity to all other Humans

4., . Knowing and Utilizing Knowledge of Sclf

ADULT PASIC EDUCATION PERSONMEL

Research
what does have to say to us?
jxperience

3§?CHERS
YN

4‘; Supcrvisors Adninistrators

- & a
1. Wwhit competencies should they have?

Para-Professionaliéidr—~

2, How can we educate them to develop these?

DEPENDENT VARIABIES

Plan

Desired
Results

EDUCATIONAL OBJECTIVES

Output } IEARNING OUTCOMES

BEHAVIORAL CHANGE

I/bbservcd Results\\

Change in Behavior - What EKappened?
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INDEPENDENT VARIABLIES

STULENT VARIABIES p INPUL

TEACHER VARJABIES ;g INPUT

SITUATIONAL VARIABLES
(learning Experience -—3} INPUT

MEDJATING VARIABLES

(The Person)

COGNITIVE
ATTITUDINAL

VALUE
SYSTEN

SELF CONCEPT

NEEDS BEFAVING
SYSTEM SELF IN
REHAVIORAL

SPACE
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The Social Miliceu variables

The teacher should have underslaadings and apprecintion, of the
following aspects of the social milien in which the aduli learner lives
as they have meaning for learning cipericences.

1. Family structure of the clieatcln,
2, Characteristics and cultural aspects of the clientcle that arce poor.
. 3. Commuity power structure,

4. VYalue systems of the clientele

5. Vocabulary of the clientele,

6. Problems of multi-cthnic acculturation,

7. The histoiical roots of the problem besicging the clientele as a menber
of the collective unit,

8. constraints operative in the clicntele as they make efforts to learn,

9. The worih of work and cconomic systems,

10. The nature of the problem as perccived by clientele, educators, socio-
logists, cconcmists, psychologists, puliticians, and others,

1l1. Racism and the problems of race relations,

The Classroom EFnvironment

The teacher should have understandings and skills in the use.ot phy-
sical) and socio=-psychological climate in setting up learning expericnces for
the adult learner.,

A. Physical teatures for learning,
1. Special arrangemente for given leaming experiencing
2. Scnsory nceds aspects: for proper visual-auditory attention
adequate light, temperature level, and sound level.
3. location variables: The most adequate place for learnings
of various kinds the centre, industry, the community, the home,
the park as other space.

B. Socio-psychological climate for learning.
1. Use of teacher-student relationship to create effective readiness
for learning through psychological feedback,
2. Development of a climate through use of small group dynamics of
sharing in learaing experiences. _
3, Establishing teacher-student and student-student, as well as class
relationships which reinforce the particilar learning.

The Subject matter

Subject matter variables for the ABE teachers fall in one of the two
categories (1) Knowledge and application of the subject matter to be learned
by the adult student, and (2) skills and understandings in selecting appropriate
content based on developmental levels and specific intorests of adult students,

in geucral ARE subject matter consists of the basic skills areas of
language or communication which involves the specific skills of reading,
writing, speaking and listening. Tho skills or quantification or computation
dealing with basic number functions of adding, subtracting, dividing, and multi-

Q i.;
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plying, Added to theso may bz sKkills specific to science, home manageumenty,
(family life), social relationships, such as those nedded for citizenship ov
human relations situntions.

The general areas of teacher skills sloould include the following:

1, Finding and devising a suitable curriculum,

2, Use of procedures for fitting instruction to the background of

of the individuals,

3. Budgeting time in the schedule to work on curriculum development,
4, Making use of approaches to the diagnosis of strengths and to the
proscription of instruction,

Understandings from research and experience needed by the ABE reading
teacher are;

1, Work cxperience and the learning of manipulative skills can provide
exciting motivation for learning language and computational skills., A stu-
dent in reading a manual in order to fix a motor or a cook book in order to
cook a meal is more likely to do the reading voluntarily appreciate the "uses”
of reading, and acguire "life skills" in the process., A reading teacher in
AYE classcs is a "life skills educator' concentrating on "job language.” This
means the 'area of interests" approach to reaching students with reading con-
tent and skills gives a basis for extrinsic mciivation in learning the reading
skills as '""life skills" or tools,

2, The tirst division of our model will center the reading skills around
special needs of the adult learner:

(1) Since adults may be less acute than younger learners in the senses
of sight and hearing, visual and auditory screening instruments arc
needed for adults, Therefore, the teacher should be able to establish
minimum levels required to respond to regular instruction, develap
adapted programs for adults with visual and/or auditory defects that
can not be completely corrected,

(2) Since adult learners are usually slower than young learners in the
learning process, the teacher should establish guidelines for realistic
pacing of instruction and level of content required,

(3) Since the adult learner is usually less flexible, the teacher should
devisc instructional programs that strike a balance between structure
and self direction,

(4) 8Since the adult learners are likely to be more self conscious,
apprehensive, and feel more anxiety, the teacher should make initial
placements in reading at a comfortable level for success and positive
feedback should be used to reinforce success experiences in learning
to read, Materials of reading should be on a high adult interest level
but low rcading difficulty level (usually to 2 1/2 years behind level
attained in school),

(5) Since adults are usually more pragmatic, have specific goals

and needs which are immediate and concrete, the teacher should
determine interests ana appropriate materials aand learning experiences
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Then establish motivational techniques which will not push to anxicty;
and assist the adult in developing stuldy shills necessary as the centent
requires and provide for application to useful situations, such as oa the
job, in the home or in personal re¢lationships which are wmeaningful

to the adult, Thereby making transfer of learning nacural.

(6) Since adults have usually had a wider range of experiences than
yownger learners, the teacher should develop check lists along with
other techniques that will permit optimum use of prior experiences;
develop adult materials which capitalize on the experience base; esta-
blish guidelines in development of materials based on experience.

3. The sccond division 6f the model focuses on the Sequence of Reading
Skills for Adults:

(1) The teacher should understand and be able to apply an acceptable
sequence of reading skills, such as word recognition, comprehension,
study skills, self~directed reading, interpretive reading and creative
reading to learning situations for adults,

(2) .The task of adapting this sequence will include such teachihg skills
as:
(a) Developing assessment instruments at an adult interest level,
(b) Identify gaps in the individual adults skill development.

(c) Systematically organize materials and techniques specifically
with the adult needs in mind,

(3) This should provide the teacher information necessary to:
(a) establish a students beginning level of skill development,
(b) make subsequent checks on his skill development.,
(c) focus attention upon specific instructional needs in. terms
of specific skills.

Methods and Materials

It may be encouraging that, except for those emanating from vested
interests, statenents about methods and materials for ARE tend to be of
a less authoritative nature than they were a few years ago. A willingness
to question claims, assortions, etc., and to demand evidence in the Iorm

of research findings and tested kncwledge is a sign of increased maturity
in the field.

This is not to say that there are no guidelines for the choide of
methods and materials, There are such guidelines and there is some
undexstanding of the competencies desirable for the ARE teacher,

Materials
Teacher~Produced- Materials:
There is now, and it is thought that there will continue to be, need

for teacher-produced amaterials for instruction, Such materials shald
be of high quality and should be (as they usually are) specifically related
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10 the needs of students who will use them, The report of the Basic Edu-
cation Program, Detroit, 1987, as reported by Otto (p. 7) concludes that
"teacher-developed materials—-can meot immediate nceds belter than published
materials,”

Teacher-mrde materials often are nceded to adapt commercially pre-
pared materials,

Some subjective obscrvatioas suggest that making instructional ma-
terials encourages innovative practices. (Perhaps this is a topic for research),

Commercial-Prepurcd Materials:

There appears to be an abundance of commercially-prepared instructional
materials and systems. Though they may be expected to be of unequal quality,
no evidence seems to be availahle a2s to which are most effective. The limited
research in this area indicates no significant difference among several kinds
of materials or systems. (Greenleigh study and Steuart paper, p. 7).

"High-interest, low-reading, level supplemezntary reading materials
are needed.” (Otto, p. 25).

Instructional reading materials should be meaningful to the ABE
student, (Brown, entire paper), It scems logical that the same thing
should be true in other areas of instruction,

Methods

There are a variety of educational methods and techniques for use with
adults, e.g. lecture, discussion, questioning, demensiration, laboratory.
The choice of technique or method depends largely upon the purpose of the
learning, activity, e.g. information giving, problem solving, clarification,.
In general, the use of a variety of methods is thought to be preferable to
dependence upon a single method. Standard methods very often must be
adapted to the experiences and needs of students.

The teaching of reading, although traditionally conceraed with children,
has developed a body of knowledze including methodology. The adaptations of
the methods to the teaching of adults has received considerable attention and
some tested knowledge is available, Of special concern in some areas is the
teaching of English as a second language., (Mangano paper).

The attention given to the teaching of reading needs to be expanded to
other communications skills, as well as to teaching in other areas, such as
mathematics,

L

Increased attention has been called to the individualizing of instructioans
and to the involvement of students in the planning of their educatioral programs,.
These will call for new or adapted metheds (Ast, Mangano),

The use of programmed instruction, with or without hardware are beginning
to form significant aspects of instruction. Teachers must understand and be
able to select, adapt, and use programmed materials if they are appropriate.

Computer assisted instruction will call for new or adapted methods.
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Group Reoport
1C -~ Anthony Pacelli, Repor.er

QUESTION ONE

The concensus of Group IC can be summarized, at least for Quesiion
One, quite simply. We do necd all types of programs: workshops, institutes
ongoing in-scrvice programs, undergraduate, and graduate programs, However,
the group sces no need nor would it recommend that any one institution attempt
to provide all of these types of programs,

In order to implement the development of diversified training prograns,
it was decided that the number of Program Directors (formerly called University
Resource Specialists) be increased especially in regions which encompass large
geographical areas or regions which have high populations., These new positions
might be created on a state-by~state basis. The expanded numbers of Program
pircctors could be conmnected to the state universities and might serve as a
part-time teacher and a part-time consultant to the Programs in the states,

The group detected what it concluded to be a trend or tendency on the
part of the Office of Education to fund long-texm credit programs for the
training of ABE personnel. The group would not object to such funding pro--
viding that funds for other types of programs would not be subsequently s.opped
entirely.

As a result of the discussion of funding by the Office of Education, one
of the group members took the time to draw up a scheme of how the Office of
Education might revise its funding procedures. This scheme is shovn as an
attachment.

In discussing how the universities might become involved in ABE training,
the comment was made that persons involved in ABE should take care not to
separate ABE as a field of study and work from other kinds of adult education,
The suggestion was made that programs of ABE training might best be appended
as subspecialties to other programs of adult education at the graduate and
undergraduate level.

Finally, some of the professors in the group expressed an intent to
interject adult education as a curricular unit into general education courses
and to attempt to institute practice teaching in ABE classrooms as part of
the practicum for all students who are being trained as teachers. This was
seen as one immediate means of broadening education students® awareness of
ABE as a work opportunity and as a means of at least initially introducing
students to the problem of working with adults, :

o oot

QUESTION TWO

The group did not feel that there was adequate research available relevant
to the training of teachers in Adult Basic Education, However, it was generally
agreed that many aspects of the programs have been recognized through experience
as meaningful, necessary, and successful. This is not to say that research

&
5
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should be climinated in these areas in aan effort to improve then. Rather,
the group felt that one should not comdlelely disregard all expericnce-based
Jjudgmente as being wnsound practices on the basis that therve is no tested
knowledge supporting thom.

QUESTION THREE

Group 1C raised mainy questions requiring rescarch if Adult Basic Edu-
cation teacher training programs arc to be made most effective, These
questions have been categorically divided undexr four major headings with
nunerous arcas of specific interest in each.

A. The first area involves major research dealing with the
motivation, retention, and learning rate of ABRE studenis. Several
specific areas of interest dealing with this major tiopic are as

follows:

1. Research on the effect of the use of student
stipends on student retention and performance,

. 2, Do formal goals as established by the program
impinge upon the student's performance.
3. The importance of the academic program of ABE
in insuring success of pre~vocational or vocaticnal
programs,
4, The effect of the physical setting of ABE classes,
5, The uses of educational T.V. for ABE instruction,
6. The differences found in the effectiveness of

various ABE materials with ethnic groups in certain geo~
graphic areas and their ineffectiveness with other ethnic
groups, .

7. The relation of retnction, motivation, and learning
rate in regard to ethnic groups, age, geographical location,
economic¢ status, etc,

8. The qualities of and techniques employed by those
ABE teachers with a high student retention rate,
9. The effectiveness of the learning lab or center uas

compared to other facilities and methods (for ethnic groups
and geographical locations, rural and metropolitan areas).
1o, The effectiveness of guidance and counseling services
as offered by the ABE program,

B. The second major area of necded research concerned defining the
role, characteristics, and/or qualities possessed or implemented by
the successful Adult Basic Education teacher, Studies or research
related to this area are as follows:

1, The role of an instructor, counselor, or laboratory
aide within the context of a learning ceater,

2. The definition and characteristics of teacher empathy
and how it may be developed.

3. ‘Teacher recruitment and selection,

4, The predictability of the success of ABE teaching in

comparison with other leveis of teaching,
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Question Three, Contd.....

BEST COPY AVAILABLE

S5, The carcer line or the lack of it for ABE teachors,
6. The background and employment longevity of ABE
teachcrs, (Where does ihe ABE teacher come from? How
long does he stay? and where does he go if he does not
stay in Advlt Bosic Education?)

7, The effectiveness of the use of paraprofessionals
in ABE i1 wvhat capacity and in what situations.

C. The gencral image, role and definition of exactly what the
Adult Basic Education program is was regarded as the third
area of needed rescarch, Specific areas of concern in re-
lation to this are:

1. Research to contrast the "walk-in" student with
the recruited student,

2. Research on rural poverty and rural educational
deficiencies.

3. Research in the social scicnce discipline which

is pertinent to ABE or may be modified for ABE.

4, Research regarding the role of ABF in the rehabili-
tation of porsons in corrective institutions and in so-
ciety at large,

5, Research on testing instruments to determine their
strengths and weaknesses in the hope of developing an
acceptable measurement technique,

6. Research to indicate whether or not ABE problems
vary greatly with regional differences across the cowntry,
7. Rescarch on the development of teaching specialties
for ABE such as special education has done (1.e., ABE
for deaf, blind, handicapped, etc.).

8., Research on how jobs can be articulated into a
career line within ABE.

9, Research regording the function of ouvtreach persons
in terms of recruitment of students and their retention.

D. The last major topic deals specifically with analyzing the
teacher training programs in existence, The subareas of this
concern are:

1, The effect of funding teaching positions in universi-
ties and financing fellowships for other teaching specialties
(with the possible use of this as a model for ABE professional
development),

2. Vhat institutional settings are most effective and for
what groups,

3. The effectiveness of micro-teaching as a method of
training ADE teachers,

4, The definiticn of an internship and its comparison with
other forms of teacher training,
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Question Threc, Contd...

5. The updating of the corce curriculum suggested by

the Office of Education for teacher trxaining programs,

6. The type of training programs that are most effective

in preparing administrators ifor their service in ABE prograns,
7. Need for Jongitudinal research on the involvement of
teacher trainers in training other teachers in their locale
after completion of their institutes,

8. The development of an effective evaluation technique

or guide for use in evaluating ABE programs and teacher
training programs.

One¢ criterion is suggested for research in ABE, This is that most of the
research questions that are mentioned in this report might be most pro-
ductive if they were considered in terms of complex configurations of
techniques, materials, and formats, Similarly, the ccmplexity of the
ABE population might be better attacked by research on specified sub-
sanmples of the target population,

QUESTION FOQUR

Distribution of Information and Research

A, The group felt there was a general lack of an adequate
system of distribution of information and research.

B. Workshops and teacher training programs are particularly
weak in this area. We recommend that the U, S, Office of Education
and state departments of education not fund this type of thing
without beirg sure that an adequate, wrll-financed system for
distribution of information and proceedinges is included,

C. It is agreoed that NAPSAE and ERIC are at the present time
the most effective systems,

D. The U, S. Office of Education should build an internal sys-
ten for making information and research findings availlab’c,

E. Annotated bibliographies were noted by the group as heing
more helpful than simple bibliographies.

F. In some states it is required that all published -eports,
policies, and evaluations be filed through the stat2 library
system. '
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GROUY KBEPORT
2+A, Sister Mooney, i.eporter

In its first session, Group 2A set up 2 preliminary organizational
scheme and made some recommendations to be presented to the steering
committe, (3-11) On March 13, the group met to discuss the guidelines
proposcd by the planning committee, the evaluaticn procedures suggested
as well as their intent and decided upon the goals of the group in the
light of the discussion and the means by which the geals could be met.
On March 14, in a brainstorming session the group determined:

a, the nced to define objectives and philosophy of ARE;

b. the need to design programs differing in length, depth
and approach at specific training levels and/or for specified
Job neecds, e.g. administration;

C. identification of areas in need of additional research;
d, the need to describe a role and training for supportive
services,

The plan which developed from the brainstorming session was a cellvlar
model showing: (See diagram)

GRADUATE UNDERGRAD, ASSOC, DEG. IN-SERVICE .

PHI LOSOPHY E >
CURRICULUM L 3
ADMI NISTRAT1ON

SUPPORTIVE l‘ 7
SERVICES

RESEARCH ‘0 ~H

Sub-comnittees were formed by choice of an area of interest and it was the
task of the subconmittee to develop a suggested program in that area, The
programs developed by the sub-committees covered all levels of training for
each of the areas studied except administration which developed a program at
the graduato level and suggested institute~type training. (Our oral repori
did not envision a detailed dascription of the programs developed but we will
be happy to answer any questions you might have in a specified area,)

After the subgroup had completed their designs, these were discusscd by
Group 2A as a whole and refined in accordance with conclusions reached by
the whole group, The final session of the group was used for evaluation »f
the institute.

Ph: L 2sophy

There are many components of Adult Xducation, one of which is basic
education,
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The educaltl- a of adults in basic literacy skills is pot to be a tlermninal

activity for wo consider lecarning to be a continuing nced through out
1life.

The neceds and experiential backgrounds of adults requires recognition in
the learning-teaching process,

Adult basic cducation must address itself to a modern and chanfging society
providing the educational climaie and piofessional skills in which an in-
dividual may be able to improve his position and expand his options as a
citizen, a wurker, meber of a family and community group.

The Adult Education movement must solicit and involve the resources of
the groups and individuals outside the mainstream of American society.
once sought, the advlt educator must have the Proper respoases to meet
the broad educational nceds of the community.

Adult education should help provide man with the opportunity to achieve
dignity, self-worth, economic and socia) mobility,

In an ever-changing society, adult education must be action-oriented,

Given the rigidity of the universe and the mobility of the community, a
new structure which straddles the academic community and the society at
large nceds to be developed for meeting the needs of Adult Education and
especially Adult Basic Education, This requires an increasing professional
posture for adult education,

Adult Basic Education must not alienate the student (client) from his
social and cultural group. Rather, it must make the Amorican system work
for all by developing skills and attitudes which give the individual and
in combination with others a measure of control over his ovn destiny.
This will enable all citizens to function and participate in the power
equation that is America and cause the American experiment in democratic
government for a free society to be a reality.

The pluralism which exists in this society must be recognized accepted and

encouraged, Indead, differences appreciated for their beauty and contribu-
tions to the larger sociely add vitality to life and dignity tuv the self.
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Group 2A

Schemq

For purposes of convenience, the curriculum committec has followed
the scheme developed by Group 2A for developing program at Grad.,
Undergrad and Associ. or Para-Prof, levels, all supported by in-
service programs,

While it is indeced evident that there will be some overlapping in
training nceds, we have attempted to conceptualize these areas,

Graduate Level Program: Training and education would be
broad or narrow depending upon individual program objectives
or determined by student's experiential background and his
expectations,

Undquyaduate Programs Currently short~term programs, train-
ing will be dependent on student's exposure to ABE, A long-
range program is envisioned as career lines develop and there~
fore universities' planning should consider creating opportuni-
ties for ABE majors with AEE specializations,

Associate Degree (Para-Prof,): Program should provide flox-
ibility and mobility, specific learning experiences for technical

specialization, Responsive to particular needs of an area at
8 particular moment in time,

In-Service Programs: Dependent on need, General goal of up-
grading and/or making current pre-service experience and training.

We believe that there is a core of content areas that need to be inclucod
in AE programs at the Grad,, Undergrad,, and Assoc. begree leveis, In
service programs have no essential core but are responsive to different
content areas in different localities and times dependent on needs.

Graduate Program

Core

A, Foundations: Philosophy, History, Nature, Scope, etc,

B. Program Development: Program planning (Ipstructional

curri,) management (Admin, & Organization) program improve-

ment (Supervision & evaluation.)

C. Adult learning: Psychology of Adult, Scensitivity Training,
D. Methodology: Instructional Techniques (Indiv, & Group)
cummunity~centered approach to Cont, Ed., Guidance & counselling
of adults,

E. Electives: Internships/practicums: other disciplines.
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Sugpestions:

1. Flexibility aimed at individual student nceds,
2. Students aiming at ABR should be guided to individual develope.
ment re ADE concerns in core and clective program centent,

Bases for Recommendationss

’

1. "Survey of Gradunie Programs in Adult Ed. in the United
States and Canadn”, Ingham, R, & Qazilbash, H., FSV, 1968.
2, "Educating tho Adult Educator, Part I, Concepts for the
Curriculum,” Bulletin 373, Univ, of Wisconsin, 1965,

3. "Professicmal Preparation for Educators of Adulis: A
Survey of the Status and Content of Grad, Training Programs
in AE," Summary of Doctoral dissertation, Scates, A,Y.,
George Washington U,, 1962,

4. Recommendations of sub-committee in Curriculum, Group
2A,

5. Recommendations of Committce ,8 tho whole 2A

Undergraduate Program

Core

A, Foundations

B. Methodology

C. Adult Learning

D. Electives: Special related studies, practicums, other
disciplines.

Suggestions

l. Exposure to adult education for all teacher certification
majors by requiring A & B above be added to professional sequence.
2, Students should be expused to ABE as part of their adult ed.
preparation,

Bases for Recommendations:

l. Moonlighting practices of elem, & second, teachers, Until
full-time ABE positions develop, need to provide preparation,
2, No requircment for elem. & sec, ed, students to be exposed
to ABE, to take first step,
3. Interested students in AE would achieve interest goals by
a, special studies
b. practicums
c. seminars .
d. participation in "low-level" grad. curriculum as appropriate,

Assoc, Degrec (Para-Prof,)

Core
A. Foundations

B. Sociclogy of ABE =~ as related to ABE tcaching & learning
situations; sensitivity training.
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C. Imstruciional metluds; applied spec. to ABE
D. Teacher behavioral siyles -
EF. NMNonagement,

Rccommcndatioqu

1. Para-Proi. should be trained to serve in supporting roles,

2, Universities should consider need for special "assoc, degree”
Programs or special "institutes" at non-degree level for
prepration of para-profs,

Administration in ARR

A. Suggestions for backgrownd of candidale
1. B.A.
2, Two~years teaching in ABE or its equivalent
B. Program areas
l., Background areas
a., Philosophy and history
b, Psychology of adult lecarning
¢. Resecarch-interpretation and techniques
d. Anthropology
e, Sociology
f. Current educational trends
2. Techniques as they rclate to Adult Education
a, Orgunization and admnistration
b, Curriculum development
¢, Supervisgion

Supportive Services

Adult Basic Education teacher training programs should include the
learning experiences that will provide the opportunities for obtaining
the following awareness and understanding.

1, Guidance or adult personnel services include those ancillary
services that complement the instructional program and
facilitate the accomplishments of viewing and developing the
individual as a whole person,

2, Adult personnel services include the following:

a. recruiitment
b. analysis of the individual in order to provide:
1) a student profile
2) placements in programs
3) measures of achievement
4) data for curriculum revision
$) information for counseling
C. Student Orientation
d. Student Counseling
1) personal problems
2) occupational and educational opporiunities
3) 1interpretation of test information to the student
to provide him with additional or necessary information
to make realistic decisions,
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€. Strdent Placerem
1) additional edvcationa) opportunities
2) initind job or up graded job
f. Follow-up studies
1) helding exit interviews
2) cevaluating ox gathering information about subsequent
student sctivitics on the job or in additional oduca-
tionnl progranms,
3. In the ARE teacher of the role, duties and responsibilities
of tho counselor and other adult personunel workers within
an ABE program,

Reseurch
AP A

The following are recommended topics for research im the specific
area of teachexr education for adult basic education. This list suggests
& variety of experimental studies and descriptive stvdies:

1.. What are the motivating conditions for people choosing to 4each
adult basic education classcs in the public schcols in preference
to other types of toaching assignments?

2, What are the effective ways to orient teachers to types of behavior
which result in effective interaction between teachers and students
of adult basic education?

3. What are effective ways to orient an adult basic education teacher
to the target culture?

4., Wwhat are effective ways for adults to learn to read?

5. How are various pattersn of adult basic education program staffing
related to program outcomes?

6. Wwhat are effective ways to orient adult basic education teachers
about theo world of work?

7. What are effective ways to prepare para-professional personnel
in adult basic education?

8. What are the cognitive, affeetive and skill requirements for
adult basic education teachers?

9. What is® the nature and effectiveness of internships desizned for
adult basic education? :

10. what is the nature and effectiveness of in-service teacher
education programs conducted by sponsoring agencies of
adult education?

11, what effect does introduction of various procedures for
individualizing instruction to meet individual needs of
adult basic education students have on the organizational
structurc of the total adult basic education program?
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12,

13,

14,

15,

16,

17.

18,

19,

20.

21,

22,

a3,

24,

25,

26,

217,
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What are effcetive ways to get adult basic education teachers
t0o use multi-media approaches effoctively?

Under what kind of circumstances should multi-pedia be uced
in adult basic education classes?

Wuat are the combinations and Sequences of instructional modes
and materials that maximize educational outcomes for adult
basic education students having selected aptitude patterns?

What are the advantages and disadvantages of bi-~lingual
Lteachers in English as a second language?

What are the characteristics of students participating in
adult basic education teacher training programs?

What combination of teacher roles and instructional
strategies lead to maximal educational outcomes for AB:
students?

What are the differences in educational outcomes for ABE
Students who sclect their own education programs vs, thoso
who are placed by others? .

What are the inhihitins factors at collcges and universities
for implementing teacher training programs in adult basic
education?

What are the psychological characteristics of adult learners?

What’combination of ins:ructionul materials results in in-
creased permanency of adult basic education outcomes?

What are the long-term effects of teacher training insti-
tutes in other related input on (a) teacher behavior, and
(b) ABE student behavior?

What is the best way for teacher education institutions to
help teachers to acquire understanding and sensitivities
about the real needs of undereducated adult learners?

what is the most appropriate mode for teaching ABE students
with various aptitude patterns for given educational outconmes?

What is the nature and effectiveness of graduate teacher edu~
cation programs conducted by teacher education institutions?

What are effective ways to teach English as a second language?

what are the recommerded procedures for converting an elementary
teacher to an adult basic education teacher?
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28, Wiat are the characteristics ond problems of studonts who
drop out of adult basic cducation classes?

29, what are the effective procedures for evalunting in-service
and pre-service teacher education programs?

30. Finally, there is a requirement (need?) for codification
and analysis of existing research which identifies both
implication for adult basic education and areas where
further information is nceded.

Group 2A recommends:

l. That the behavioral objectives of the institute be clearly
specified at the beginning;

2. That the expertise of the participants be utilized more
effeoctively;

3.. That the interests and sophistication of the participants
be considered in grouping;

4. That more time be allowed for smaller group involvement;
5. That a more appropriate system for evaluation be established;
6. That papers include abstracts;

7. That quostions for resource people on the content of papers
be prepared by small groups assigned to that taslk;

8. That if participants are to make general recommendations of
a professional quality they should be allowed adequate time
to do so,
Group 2A commends the conference:

l. For providing an excellent opportunity to meet with others
active in ARE;

2, For the practice of having papers avilable in advance for
reading and study;

3. For the excellent quality of papers as valuable resource
materials;

4. For the organization and structure of the general meetings
and discussions which maximized interaction;

S. Finally, for Mr, Griffith and staff for their hard work and
sincere-efforts,
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Group Report
2D -~ Jack Parker, Reporter

Introduction:

After the initial session in which the main order of business involved
getting acquainted through genernl discussion and the choosing of chair-
man and reporter, the group focused its attention on identifying its
functions,

After considerable amorphous discussion about various aspects of
Adult Bagsic Education in general, the papers we had read, and the dis-
cussions in the general group, an atmosphere of anxiety seemed to develop
that was apparently related to feelings of frustration about a lack of focus
in our deliberations. A night's sleep, probably some introspective acti-
vity on the part of several members of the group, and some talented
cognitive activity by the chairman and one or two other members of the
group led to the emergoncy of several tentative conceptual models which
proved to be highly facilitating to the group's work,

The first of these was in the form of a group of questions that, while
differing some from the form of the guidelines for reporting that were
developed by the Workshop's steering committee, encompass the subs-
tantive content of those guidelines, Tho questions are as follows:

1. VWhat is Adult Baslc Education?

2, what personnel does it reguire?

3. what are the nature and extent of the training needed by these personnel?

4. .Is our fund of knowledge adequate to the task of developing the needed
training programs?

5. What further research, if any, is needed?

6. What criteria shall govern the allocation of men, money, and
materials for research?

7. How should the research dissemination system be improved?

It can be noted that these questions are sequontial and cumulative. The
answer to the second depends on how the first is answered, the third on how
the second is answered, and so on through the list of seven,

Since the primary mission of the vorkshop centers on the function of
universities in providing training for personnel who will be needed to man
adult basic education programs, another conceptual model was suggested to
give structure to our thinking about the speecific personnel) types neceded.
It is shown on the next page:
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ABE: The Personnel Component
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In view of the basic mission of the Workshop, the group decided
that it would be appropriate to assign a subgroup to give specific
attontion to question number thrce on the list previously, Thc remaining
meubers of the group devoted thomselves to doevoloping responses to the
other six questions, Although the responses to the questions are intere
‘dependent it scemed to us that the group dealing with question number three
could safely make assumptions about the responses to the other questions
sufficient to enable them to procecd with their separate deliberations,

What follows are sections, each of which has as its heading one of
the questions on the list of seven,

WHAT IS ADULYT BASIC EDUCATION?

A rather substantial amount of time was devoted to discussion of
this question., In the boginning it scomed that defining ABRE would be
relatively easy. Each individual in the group came to the workshop with
some concept of what ALE is or ought to be, and it appeared that minoyx
compromise among these wo» 'd lead to quick consensus, As the Workshop
evolved and as mombers of the group reacted in their separato putterns
to the activities in which they participated, developing conseonsus about
response to thoe questlon seemed to become moxe difficult,. We found that
as we discussed the question and sought to limit the definition, we in-
variably reached the point of believing that our definition was too narrow
in scope in terms of the needs., On the other hand, as we tried to develop
& more inclusive defin:ution, we found difficulty in keeping it from beconing
& global 1list of the general objectives of public education. At one point
we considered the possibility of not giving much attention to this question
on the assrumpiion that a general definition of AIE is implied in the delibkera~
tion of the entire workshop, and that each person might well develop his
own notions as to its specifics in relation to the peculiarities of his role
in ABE, Further discussion led us to the conclusion, however, that the
definition of ABE is an important issue in the fomulation of legislation
at both national and state levels and in the development of ABE prograus
at the local level. Furthermore, we felt that the recommondations of
this Workshop might well have considerable impact on whatever redefini-
tion might occur as governmental bodies deliberate,

Although we feel that global definjitions are not very bhelpful in planning
programs either for training teachers or for ABF itself, they are helpful in
providing general perspective, The group was favorably impressed by the
definition given by Mr. Collard that "adult basic education is the training
and development that m:kes it possible for people to survive legally in a
modern, technological society.”

The group gave consideration to what would be involved in such traine~
ing and seemed to conclude that it would encompass at least the following:

1., That training which would enable a person to function adequately
in a2 job that is moaningfully related to the employment needs of
contempcrary society,

2, That training which would enable a person to function effectively
in the appropriate family role,
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3. That training which would enable a berson to behave sensibly as
] consumer,

4. That training which would cause a person to develop motivation
coupled with competence to fulfil) his responsibilities as a
citizen in a democratic society,

5. That training which would enable a person {o develop a life style
that he could poerceive as meoningful and self-fulfilling,

The group feels that tho means to these ends include at least the
following:

1. Education that results in tho acquisition of compunication and compu=
tational skills equivalent to that which is considered adequate for onc
who has completod twelve years of forual schooling,

2, Goncral education that focuses on developing skills as citizens,
consumers, and participants in the family,

3, Education which will contribute to improving the quality of the

life style of the students,

WHAT PERSONNEL DOES IT REQUIRE?

The group felt that at least the following functions must be adequately
perforned in order for defensible ABE program to exists '

l. Teaching

2, Administering
3. Counseling

4. Recruiting

§. Research

At different times and in differen: circumstances, those who will be
performing these functions, either partially or fully, will be profossionals
in the sons of having participated in long~term trxaining programs, cexrti-~
fication, etc., and various kinds of paraprofessionals, In both of theso
catogories of people, some will be fulltime in the ABE program and others
will be only part time,

Although we are aware that most personnel mnning AIE programs are
part time, it is the view of our group that progress in ARE specifically
and adult education in general is not likely to be great until some kind
of discipline of adult education is established. In our opinion emphasis
on the development of fulltime personnel through university training at
both the undergraduate and graduate levels will contribute to the establish~-
ment of such discipline.

For this reason anl a number of others, even though we acknowledge
that progress in increasing the number of fulltime workers in ARE may be
slow, we urge that adult educators do whatever they can to promote commite-
ment on the part of able people to fulltime carcers in adult education, At
the same time, it is clear that much must be done to promote the establish-
ment of fulltine positions in AEE programs so that those who make commite~
ments can find meaningful roles to f£fill,
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The group spent considerable tine discussing the problems surrowding
aduministration as it relates to ARk progruns, It was supgested that many
who hold titles such as Director ol AfE £i11 roles that correlate more
closely with what is generally referred to in education as supervision
rathexr than administration. There cortainly is no intent to minimize the
importance of the supervisory role, but at least some membors of the group
.believe that attention should be dirccted to the nced for personnel who
have some understanding of the implications of ABE programs and have in
addition both competence and authority in administration per se. It ap~
pears to us that many crucial docisions having elther negntive or positive
import on the quality of ABE programs are made at points higher in the ad~
ministrative hierarchy than the Director of ABE. In many instances these
docisions do not take account of the contrasting nature of ABE and elementary
and secondary education, ABE differs organjzationally from elementary and
secondary education and re-~uires Jgifferent administrative considerations in
the same way that teachir ichniquoes appropriate for the elementary school
frequently are not usetu; . the teaching of adults.

The group recognized the need for counseling personnel having unique
quasifications to deal with students in ABE programs. Again, it is obvious
that special knowledges and skills that can probably be obtained only through
additionnl training at the university level arv necded for this work.

As tho group discussed the recruiting function, it becam? obvious that
most saw the need for persons who might be called "advocates" for the pros~
Pective studerts of ABE, They would likely bo paraprofessionals and indigenvus
to the areas being served. It was further suggested that such persons should
be broadly competent to serve numerous peeds of & reaatively spall number of
clients. This would be in contrast with what scems to Prevail in many in-
stances now wherein one family might be served by as many as 12 diffe-+ent
specialists in such areas as education, health, welfare, etc., and each has
responsibility for a large number of clients.

Whatever they may be called and however they may be orgaanized, personnel
who serve as liaison between the ALE program and prospective students are
necessary,

Tho group discuosed in some detail the general question of the use of
paraprofessionals in ABE. The conclusion secmod to be that paraprofessionals
will play in increasingly important part in ABE as well as in education in
general, The members of this group do not believe, as others have expressed
during the weck in various presentations, that paraprofessionals offer a
real thread to professionals, the Gréeenleigh Report notwithstanding. we
therefore advocate the use of paraprofessionals in whatever functions they
can soerve to enhance the quality of ABE Programs, The more obvious examples
center on the use of those paraprofessionals who can holp the teacher over-
come language and cultural barriers between herself and hexr ABE students.
Sevoral mombers of the group, however, believe that considerable investiga~
tion and research is needed in the defining o1 roles of teachers in relation
to paraprofessionals and vice versa so that the increased complexity of tae
teaching-lcarning situation can be better understood. This may well lead to
the introduction of elements in the training programs of both professionals
and paraprofessionals that will facilitate establishmnent of relationships
that will enhance rather than detract from the instructional situvation.
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The group believes that mny of the papers, discussions, and ace
tivities of the Workshop support the positions we have taken reparding
tho personncl needed for ARE. The additional inpats have come from mom-
bers of the group on the bhasis of their cxperience and thoir speocial
flelds of intorest. Although it may be that hard rosearch data support-~
ing the validity of our views would be difficult to come by, we believe
that most of our positions could be documented rathor substantially in
the literature pertaining to ABE as well as the literature of education
in goneral,

WIAT AKE THE NATURE AND ENTENT OF
THE TRAINING NEEDED BY TIESE PERSONNGL?

Tho Material in this scction was doveloped by the subgroup identified
earlier In this roport, It is attached at the end of this report, just as
it was submitted by the subgroup.

IS OUR FUND OF KNOWIEDGE AIEQWAYE TO
THE TASK OF DEVELOPING TIHE NEEDED TRAINING
PROGRAMS?

There was virtually unanimous agrecment in the group that the answer
to this question is basically "no".

The most direct evidence supporting the above response is what we have
oxperiencad in this Workshop. Although we read and participated in tho dis-
cussion of many excecllent papers by some coupetent, and some perhaps not so
competent, rescarchers, the most striking conclusions deriving from these
experiences were that they raised more questions than thoy answored,

It training programs are to rest on firm foundations of dofensible
research, then much more work must be done.

Even though we do not believe knowledge is adequate, we do not advocate
delay in establishing training programs until such time as a really adequate
fund of knowledge is developed. Actually, it seems unlikely that knowledge
production will accelerate until such time as more poople are comnitted to
adult education as a disecipline. Therefore, training programs should be os-
tablished now that are based as completely as possible on the knowledge that
is now available,

WHAT FURTHER KESEARCH, IF ANY, IS NEEDEL?

Tho group identified a number of broad catogories in which they felt
research should be done. These are listed first and a comment is made about
each, Following these are several specific research pProjects that were
suggested by various members of the group,
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Brond categories

1. Curriculum ==-It sccmed apparent to the group thet what should bo
taught in ARE progruns is a mny facetod question to which the answors are
lindted and fow. This is especially true whea consideration of conteat
goos beyond what is sometimos referred to as the "core."

2, Personnel=- It appears that little research has focused on idontify~
ing specific roles in relation to ABE. Some of the group mopbers saw evidence
of extremely poor role identification in some of the papers in the Woxrkshop.
The group also idontified other more general arcas of rescarch needed relate
ing to personnel associunted with ARE,

3. The Administrative Situation-- This was idontified as a separate
category from personnel becausc it secmed to us that research is needod
concerning organizational eloments laving to do with ABE. An cxample of
vhat is alludod to is demonstrated by Richard Carolson's taxonomy involving
#11d" versus “"domestic” organizations. It would appear that ABE fits the
"wild"category, but that it often exists in the context of a "domestic” or-
ganization, a public school systenm,

4. The Characteristics of Adults--The group wishes to emphasize that
in sugges?ing research in this arca it does not meen further rosoarch into
tho characteristics of "poor people.” However, anthropoligically based row-
gearch rulating to cultural factoes rolevant to teaching AR: is needed, The
Workshop discucssions pertaining to cultural factors involved in the teachiag
of English as a second language is an example.

5. Mecthodology~--Spocific rescarch into teaching methods in terms of
what are the most appropriate mothods of teaching the target population of
ABE is needed. Further attontion chould also be dircctod to how adults
learn.

6. Communication--Although there has been much rescarch relating to
communication in general, more that pertains to communication among those
variously involved in ABE is needed.

7. namics of Group Interaction-~There was omphasis in distinguishing
this type of research from what is usually referred to as group dynamics,
What is intonded here is research concorning the interaction between differont

groups with different cultural and other bases for existence,

8. Dynamics of Involvement-~ There was considerable discussion of the
need for greater knowledge about the nature of what we call involvement and
exploring various approaches to gaining involvement to deteimine which might
bo most effective,

% %k

Specific Rosearch Suggestions

l. One member proposed a project of exploring role definition and role
conflict as it pertains to various kinds of workers in neighborhoods where
there is high concentration of people who are in the target population for

AEE,
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2, Another suggested a project of studying the role of the extension
departments of wniversities. Ile raised the question of whether or not its
function of extending the univergity into the commmity has becore anache
ronous and that instead, perhaps estension departments should serve as
advocates for the peonle in trying to bring to bear disparate parts of tho

‘unjversity to deal with important social probloas.

WHAT CRITERIA SIALL GOVLRN THE ALLOCATION
OF MEN, MONEY AND MATERIALS FOR RESEARCIH?

The group did not feel that it had either the time or perhaps the
competonce to propose criteria for dotermining the allocation of resowrces
for research., There was indication, however, that it might well be that
criteria should be established through the developnent of conceptual modelds
that could lead to the identification of rescarch priorities that would
contribute to the establishment of adult education as a defensible diseipline,

It was suggested that perhaps a group of professors of adult education
might work towards the development of theoretical construct that could serve
88 @ gulde in assigning priorities for research,

Views were also expressed in the group that resecarch relevant to eapiri-
cal data from the field about nceds should recoive highest priority, Although
there is the possibility of some conflict between what was suggested above
and this latter approach, it seemed to several in the group that the two
approaches could be reconciled.

Other statements pertaining to criteria for allocating resources to
rescarch had to do with the funding of those projeets which have broad
implications and that high standards should beo maintainod with respect to
the rescarch methodology.

HOW SHOULD THE RESEARCH DISSCMINATION SYSTEM BE IMPROVED?

The group was in general agreement that there should be greater co-
ordination among and perhaps somo centralization of rescarch dissemination
agencies concerned with adult education,

One suggestion was that the professional organizations of adult edu-
cators such as NAPSAE and the Commission of Protessors of Adult Lducation
should identify and rocognize rosearch projects with unusual merit and thus
enhance the dissemination of information aboui such projects.

It was also indicated by several members of tho group that there should
be effort to separate meaningful and defensible rescarch from that which
isn't, One way this might be done is through the establishing of a working
relationship botween the ERIC system and SDI,

* & &
Although the final sentence of the report docs suggest the establishment

of a working relationship between the ERIC system and SDI, the chairman of tho
group, after examining tho report, felt that greater emphasis should be given
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to the groups concern for some systom of scleetion and ixterpretation
of roscarch information so that it might be wore widely and effectively
disseminated in forms that wouid be meaningful to both researchers and
practitioners in the fiold of ARE. Whether a combination of ERIC and
SDI is the best approach to accomplishing this, the group did feel
strongly that some means should be vigorously sought to achieve this
end.
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STATEMENT ON ABE TRACHER TRAINING NEEDS

Within the cells of the design that is attached are the oppoxrtunities
for all teacher, administrative » Counselor, para-professional and suppor-
-tive personncl tra_ining needs, Thoy are schematicall described below:

Teacher Administrator Counsclor

(Core Subjects) (Core Subjects) (Core Subjects)

Reading Administration Counseling

Computational Skilis Siu*-2rvision Structure of
Socicty

Consuper Education & Curriculum (Sociolozy)

Social Skills

(subject.s 0f Vital Pexrsonal Need)= = = = = o o = = = = o = = = o - - - e

Psychology of Adults Fublic Relations Psychology of Adults
Und, the Disadvantaged Behavioral Seiences Und, the

' Disadvantaged
Methods of Teach. Ads, (Group Dynawics) Testing & Evalua=-

tion

Curriculum Development (Inter-Personai Dynamics) Oxganiz, of Ad. Ed,
Testing & Evaluation Public Relations Vocational Inform,
Organiz, of Ad, Ed. Ed., and the Political Process
Philosophy of Ad, Ed, Philosophy of Ad, Ed. Philosophy of Ad. Ed.

Audio~Visual Ed.

(Subjects of Special Interest and for Special Need3s)= = = = = 0 o c e e w0 = =

Adnm, Psychology of Adults Adn,

Supervision Sociology of the Disadvtgd. Supervicion

School & Commun, Rel, Methods of Teaching Ads, School & Comn,
Rels.

VYocational Inform, Testing & Evaluation

Research in Ed, Researci: in Ed, Research in Ed.

Behavioral Sciences Educ, Technology Behavioral Sciences

Vocational Inform,
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This model will fit the needs of the full time and part-time person
both professioral and non-professional in that it provides a framework
built around the needs as determined by the ARE student curriculum, It
does not attempt to develop a structured outline for each area, but
suggests such training as is nceded to provide the maxinum in educational
merit to the programs provided for students in ABE.

ho_three levels outlined above,

fa( The model for the student curric lum is attached and closely follows
: t

- -
L4

‘t ¢

Social Neceds

“The world
Personal Needs of work"
Pre-Vocalionul Training

Family and personal Develop.

Homemaking Aesthetic

Skills CORE Skills
SUBJECTS
Reading,
Ethnic Computational
Studie Skills, Consumer
Education,
Health Attitudes
Skills and Self-
Concepts

Recreational
Skills

Citizenship Community Devel,
Skills and Leadership
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REPORT OF THE DIACK CAUCUS TO THE
WORKSHOP TO INCF ASE AND IMPROVE UNIVERSITY TEACHER TRAINING PROGRANS

IN ADULT BASIC EDUCATION,

It is the common belief that increases in teacher training com-
petence hinges on the maximum development of each person involved in
the educational process, whether that be on the campus of a university
or in the local school district, or within the community. The needs
of the millions of racially disadvantaged persons is such that special
consideration must be given to the types of teachers trained to work
with them, and the needs to increase their inputs into the educational
process.,

For too long the educational community has been "color blind”
and as a consequence has allowed itself to ignore the increasing polare
ization of color, This must be changed by addressing ourseives to the
fact that color bas made significant differences in both the develop-
ment of our students and the development of the teachers who teach then,

Every segment of the educational process must be involved in this
reassessment and since this workshop is addressing itself to both the
academic community and the United States Office of Education these
recommendations are directed to both the world of ecademia and the world
of practical politics, It is our belief that these recommendations are
of such prime consideration that they must be addressed before we can
speak of relevant teaching, training needs for the over one half of the
target population that is black, brown, red and of racially differing
background from the duminant mjority group,

WE THEREFORE PROPOSE AND RECOMMEND:

1. That teacher training programs be provided in institutions
that have special competencies in racial studies, whether these
competencies are in having had a large number of such students,
or in the development of special programs, This should en-
courage training programs in colleges that have had a history
of training leaders in the communities,

2, That a system be devised for utilizing the black and brown
Participants of existing teacher training programs in up-~
rrading training programs and staff development, This system
s..ould be monitored by both the universities doing the teacher
training and the U,S,0.E. in such cases as programs funded
under their grants,

3. That there be a greater utilization of consultants of
minority racial background in teacher training programs,
espocially those skilled in identification of minority
cultures, This should be in the nature of encouraging the
use of such persons from the minority comaunity on the basis
of their knowledges, rather than sole reliance on degrees and
academic research,
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4. That there be a rcdefinition of teacher training and the
ABE core curriculum to include the study of the self~con-
cepts of minority peoples’and the means by which these
self-images may be enhanced. There should be a definite
requirement in such teacher training grants as are funded

by U,$,0,E, that this be a requirement for all such pro~
grams so funded.

In light of the four statements in this report;

I MOVE THAT THIS REPORT BE THE BAS1S FOR TIJP CONSIDERATION AND
ACCEPTANCE OF ALL REPORTS OF THIS CONFERENCE,

E, M, Easley
3/18/69
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