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AGREEMENT

AGREEMENT made and entered into as of September 1, 1973 by and between

the ADMINISTRATION of ADELPHI UNIVERSITY (hereinatter reterred to as the *Ad-
ministration™ ) and the ADELPHI UNIVERSITY CHAPTER of the AMERICAN ASSOCLA-
TION OF UNIVERSITY PROFESSORS (hereinatter reterred to as **the AAUP™),

ARTICLE !
DEFINITIONS

A. As used inhis Agreement and except as its context may otherwise require:

1. *Administration™ means the Board of Trustees and duly constituted
administrative otficers and agents ot Adelphi Unitersity, Garden City, New
York, a private institution of highe, education chartered by the State of New
Yurk.

2. " Faculty member™ means an individual bargaining unit faculty mem-
ber as the bargaining unit is detined by the NLRB Certification appended here.
to as “Appendix A",

3 "AAUPY means the Adetphi University Chapter, American Associa-

ton ot Universivy Protessors,

4, “Regular part-time faculty™ means one who is employed in the cur-
rent se-naster and who has been employed at least one semester in each of the -
last 2 acadenne years exclusive of summer sessions.

ARTICLE 1
RECOGNITION AND DEFINITION OF UNIT

The Adminmistration recognizes the AAUP as the exclusive representative of

the employeas in the tollowing bargaining unit:

INCLUDED: Al full- and regutar part-time faculty including protessional
librarians and research associates.

EXCLUDED: All other employees, administiative personnel, deans. associate
deane. assistant deans, assistants to teee deans, support perionnel
such as counselors and te. 'wicians, the director of continuing
education, director and associate director of the computer cen-
ter. registrar. research administrator. director of admissions, di-
rector of intercolicgiate athletics, director and assistant direc-
ter of libraries, directors of the school of nursing, director of
the children’s theater. coaches except those who are engaged
in tull- or part-tizne faculty functions guest lecturers, field in-
structors in the school of social work who are paid by outside
agencies, gradu ite teaching and cesearch assistants. the director
of instructional media center. guards, und supervisors within
the meaning of the Act.

1
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ARTICLE Hi

INFORMATION TO AAUP

A During the tenm of this Agreement, the Adnmistation shall make avilable
to AAUP, within 4 weasonable tine atter receiving irequest therefor, all information which
s resasonably regured for the implementation ot this Agreement o the negotiation of sub-
seguent Agreements,

B. Within S0 day s after receipt o a notive of appamtment sigried by a new tull-
e facatty member, the Admmstiation shall provide AAUP with the name, maling -
dress, ranh. base salury L eftective date and length of appamtinent ot such new tuculty mem-
ber,

CoWiathin 1S dav s after the eftective date of appointment of a part-tirae fucul
ty member who will be cammencug at least fus thud year of teaching at Adelphi, the Ad-
nunistration shall provede AAUP with the name, munling address, k. i any . compensa:
tion, and etiecave date ot appointment of such faculty member.

DWathin S day s after recept of notice that a fulls on pait-tinee Gaculty men:
ber has termmated s appointment at Adetphn tor any reason whatsoever., inchuding retire-
mentodeabrm or death, the Admuustration shall provide AAUP waith the name of such fa-
culty member,

B The Admnstration shall torwand 1o AAUP copres of all termination notices
of full-time taculty members at the same time s such notices aie sent to the faculty mem-
ber.

o Within 45 day s atter the start of each semester. the Admimistration shall pro-
vide AAUP wath a st of all part-time taculty members appomted for such semester, welud-
g the name. ailig address, previous semesters taught at Adelphi, rank, it any, work load

Catnd compensation.

G The Admnnastriation shall nonty AAUP ofany Change in status of any tacal-
ty member withm 15 davs atter such change s deternuned.

ARTICLE IV
CHECK-OFF OF A\UP DUES
The NAUP wall collect sined chech-oft authonzation Gards from is dues-pay -
g membersand will subnnre gl newdy signed cards by the TSt ot cach month to the Ad-
mmnstration. The Ndeunstration shall dedect dues i amounts certitied by the Secretan
ot AAUP trom e to tune trom the tacalty. member's pay check either monthly or e

ally s at the apnion ot the tacubty member, and shall rennt the ecepts to e AALP nee
cavh month,

ARTICLE V
RELATIONSHIP BETWEEN THE PARTIES

Ao The AL P Shadl be pemtted vo ase Adelphes taanties and services, - iud-
g campus il tor the tansaction of AAUP husmess, prosvided that such utihization ¢ oes

0

notntennupt normal Adelphn operanons
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B. The Adwinistration shall use its best eftorts to provide AAUP with a suit-
able otilve oncampus,

C. The parties will confer at such reasonable times as either party may request
to consider problems concerning this Agreement or other matiers of mutual concern.

ARTICLE VI
PERSONNEL PLAN AND GOVERNANCE PROVISIONS

A. The Constitution of the Fuculty of Adelphi University, including the docue
ment perta‘ning to the University Council, shall provide continuance of existirg rights, pri-
vileges, and responsib’lities of the Faculty to participate directly through the Senate in its
own governance and in the initisijon of the decisions vn educational policy and standards
within the Unaversity.

B. The Pe-sonnel Plan of Adelphi University. including all Appendices thereto,
shail provide continuance ot existing policies and procedures on Faculty status in all con-
ditions and rigits of appointment, reappointment, tenure, promotion, retiremeat, obliga-
tions. and hearings. :

¢'. Amendments to the Constitution and the Personnel Plan shai! be made
through existing procedures. Amendments attecting terms and conditions ot employment
reguire the concurrence of AAUP and the Administration, However, some provisions of
these documents aftecting terms and conditions of eimployment may also be modified as
specified elsewhere in this Agreement,

D. Nu regular part-time taculty member shall have his employment termina-
ted by the Administration for reasns other than fack of merit when his most recent course
or courses continue to be oftered. except when such « urse or vourses are taught by a full-
time faculty member. or other pertinent criteria.

ARTICLE VI
GUARANTEE OF RIGHTS

A. The Administration and AAUP agree that there shall be no discrimination
against any faculty member or against any applicant for employment by reason of age,
race. creed. color. sex. relyon. or national origin.,

B. The Administration and AAUP support the principle of academic freedom
as set forth in the Statement on Academic Freedom and Tenure formulated jointly by the
Association ot American Colleges and the American Association of University Professors
and adopted January 10, 1941, and incorporated in Appendix A of the Adelphi University
Personnel Plan,

(. All well-estublished. generally applicable prac.ices which benefit members
of the bargaining unit in a significant manner shall be mainta’ned, unless moditied by this
Agreement., or by mutual consent. *“Generally applicable " as used herein ineans a practice
which has been applied to a well-defined category of faculty members or to a reasonably
broad group of taculty members from ditferen: departments who share a community of
interest. It is understood that this ciause does not apply to the size and scheduling of
classes, nor does it apply to workload.



ARTICLE Vil
GRIEVANCE AND ARBITRATION

A. Detinition of Grievanee:

A grievaace is a dispute concerning the interpretation, application or alleged
violation ot this Agreement.

B. Settlement of Disputes:

The Administration and tf.e AAUP shall make an camest eftort to resolve po-
tential wiievances infonaally at the depart antal level,

C. Formal Grievance Procedure:

I Step |
The grievant (or the AAUP) shall file a written grievance with the appro-
priate Dean within one (1) month after the occurrence of the event which
gave rise to the dispute. However, if the ovcurrence of the event is not
immediately known to the grievant (or to the AAUP in the case of a
broader dispute). the time within which to file a grievance shall commence
when the occurrence of the event s discovered by the exercise ot due di-
ligence.

The Dean shall hold separate or joint conferences within two
(2) weeks atter receipt of the grievance to discuss the dispute with all
relevant parties. including appropriate department heads, in an attempt
to reach a satistactory settlement. '

It the dispute is not settled. the Dean shall, within one (1) week
atter the conterence, deliver to the grievant and the AAUP a signed state-
ment of his position regarding the matter.

2. Step Il
The grievant (or the AAUP) shall be entitled to obtain review of the Dean’s
Step | position by filing a written notice of appeal with the Dean of Fa-
culty within one (1) week after actual receipt of the Dean's written state-
ment of position,

The Dean of Faculty shall hold separate or joint conterences
withm one (1) week atter receip of the notice of appeal to discuss the
dispute with all relevant parties, in an attempt to reach a satisfactory
settlenent,

11 the dispute remains unsettled. the Dean of Faculty shall, with-
in one (1) week after the conterence, deliver to the grievant and the AAUP
asigned statement of the Administration’s position regarding the matter.

2 Step I

If the grievance is not satistactorily resolved at Step [1, either the AAUP
or the Adnunistration may submit it to tinal and binding arbitration pro-
vided. however, that the right to arbitrate is waived unless the party de-
sinng arbitration notities the other party, within three (3) weeks after the
Administration s Step 1 position shall have been received by the grievant
X and the AAUP. of its intention to seek arbitration,
<
ERIC 4 8
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D. Appuintinent of Permanen: Arbitrator: ' . i

The parties hereby designate EVA ROBINS to -erve as permanent arbis
trator of all gnevances ansing under this Agreement. In the event that Miss Robins declines
toserve insuch capacity, or tesgas, o is unavailable to hear a particular dispute, or other-
wise canrot be reached tor g pertod of two (2) weeks atter the first attempt, an altemate
arbitrator shall be selected tor each arbitration pursuant to the rules of the American Arbie
tration Association, and the arbitratien shall be conducted pursuant to the Voluntary Labor
Arbitration Rules of such Associdtion,

k. Cost ot Aihitration-

The vecessary expenses of arbitration, excluding counsel tees, shall he
shared equally by the parties,

F. Excluded Matters;

Notwithstanding any thing to the vontrary contained herein, the following
niatters. which are governed by exntng practices and statutes (e.g. Personnel Plan, Faculty
Constitution ). shall not be subject to the tforegoing grievance and arbitration procedures:
disputes relating to termination or suspension of a tenured faculty niember o1 of a non-ten-
ured faculty member dunng the period of a contract, appoiitment, reappointment, pro-
motion, academic freedom and tenure. '

G Univensity Grievance Committee:

The provisions of the Personnel Plan relating 1o the University Grievance
Commuttee shall continue in full force and effect with respect to matters within its jurisdic-
tion thereunder.*

H. Right to Initiate Arbitration and Se.tle Disputes:

No taculty member covered by this agreement shall have the right o in-
iiate arbitration tnder the provisions hereot. such right to initiate arbitration being limited
to the AAUP and the Admmistration. In the event that any claim is made at any time by
any favubty member ggainst the Administration or the AAUP under the provisions of this
Agreement.any agreement or adjustment made by or between the AAUP and the Admin-
istration with respect to such dispite shall be tinal and binding upon the taculty member.

ARTICLE IX
NO STRIKES - NO LOCKOUTS

The Admimstration shall not engage i any lockout and the AAUP and any
employee or employees in the bargaining umt. singly or i concert, shall not authonee.
condone or engage m any stitee, siow-down. picheting, cessation of work or other inter.
ference with thie business of the University during the lite of the Agreement.*

ARTICLE X
COMPENSATION

A. bull-Time Faculty Salary:

[. Fftective September 11973, the base sakary ot each tull-time taculty
member who was employed by the Umversity prior to that date shall be mereased by five

FThis provision was inserted pursiant to Award (Case No, D-173-A) of Arbatratos
Eva Robins, dated April 4. 1974,

n
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and one-halt (8%4%) percent of his or her 1972.73 base salary, plus any applivable pro-
motion increment and any equalization payments to which said faculty member is entit-
led under Article X1 and Appendix B of this Agreement. The resulting total shall be deem-
_ed to be said faculty member's 1973-1974 “base salary.™ -

2. Effective September 1, 1974, the base salary of each full-time faculty
member shall be increased by a percentage (hereinafter referred to as the *“cost-of-living
factor™) of his or her 1973-1974 base salary. The cost-of-living factor shall be equal to the

_percentage increase, it any. in the Consumer Price index (1957=100) tor the 12 month per-
iod. August 1973 through July 1974, as determined by the Bureau of Labor Statistics of.
the United States Department of Labor tor the New York - Northeastern New Jersey Re-
gion. In the event that the cost-of-living tactor is less than four (47%) percent. the base
salary of each tull-time faculty member nevertheless shall be increased by four (4%) per:
cent; if the cost-of-living factor is more than seven and one-half (7%77) percent. the base
salary of each tull-time faculty member shall be increased only by seven and one-half
(7%7%) percent. In addition to the foregoing, faculty members shall receive any applicable,
promotion increments and any equalization payments to which they are entitled under
Article X1 and Appendix B of this Agreement. The resulting total shall be deemed to be
a taculty member's 1974-1975 “base salary.”

2, Eftective September 1. 1975, the base salary of each full-time faculty
member shall be increased by a percentage (hereinafter referred to as the “cost-of-living
factor) of his or her 19741978 base salary. The cost-ot-living factor shall be equal to the
percentage increase, if any. in the Consumer Price Index (1957=100) for the 12 month
period. August 1974 through July 1975, as determined by the Bureau of Labor Statistics
of the United States Department of Labor tor the New York - Northeastern New Jersey
Region. In the event that the cost-of:living factor is less than four (47 ) percent. the base
salary of each full-time faculty member nevertheless shall be increased by four (4%) per-
cent: it the cost-of-living tactor is more than seven and one-half (7137 ) percent, the base
salary of each full-time taculty member shall be increased only by seven and one-half
(727 ypercent. In addition to the foregoing, faculty members shall receive any applicable
promotion increments and any equalization paym:nts to which they are entitled under
Article XI and Appendix B of this Agreement. The resulting total shall be deemed to be
a taculty member’s 1975-1976 “base salary.”

B. Regular Part-Time Faculty Salary:

[. Eftective September 1, 1973, the salary rates paid to regular part-time
taculty shall be increased as tollows:

Previous Semesters Taught Old Rate New Rate
u-§ $675.00  to $710.00
610 $770.00 to $815.00
Il or more $900.00 to SU50.00

2. The toregoing rates apply to each three (3) credit hour course taught
by regular part-time faculty members, including courses during summer session, but ex-
cluding intersession, it any. These rates shall not apply to Ft. Hamilton, *ABLE.” “Edu-
Tran,” and other Division of Continuing Education-administered programs.

C. Overload and Summer Session Salary:

Eftective September 1. 1974, the salary paid to full-time faculty for
overload teaching (as defined i Article XVI hereot) and for summer session teaching
shall be increased per three (3) credit course as follows: 1 0
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IToxt Provided by ERI



Previous Semesters Taught

(-3
10
H or more

D. Intersession:

Ofd Rate New Rate

S675.00 to $710.00
$770.00 to $R15.00
$900.00 tu S950.00

Ifany teaching or other services are to be required by the Administration
in the Junuary intersession, they shall be paid for at 1ates to be mutually ugreed upon by

AAUP and the Administration.
'- k. Merit Stipends:

It is understoud that the Administration has reserved the right to pay
merit stipends. it being further understood that such stipends shall not become part of

the recipients’ base salary,

ARTICLE Xl

EQUALIZATION

Eftective on each of the tollowing dates, the Administration shail allocate
the following sums to be distributed to certain full-time faculty members in the form of
increased base salaries in accordance with the allocation schedule annexed hereto as

“*Appendix B™:
Ettective Date
September |, 1973

September 1, 1974
September [, 1975

Amount Allocated -

$50.000.00 per annum
$40.000.00 per atinum
$30.000.00 per annum

ARTICLE XI1I

PAYMENTS

A, Full-Time Base Salary:

L. The Administration ofters the option of paying taculty in nine (9) or
twelve (12) equal istaliments on the fast working day of each month., However.
4. Faculty members may not change the schedule of payments
selected (nine (9) or twelve (12) months) during unyM yeur.
Changes may he eftected only tor a new fiscal year and atter
thirty (30) days' notice te the Administration.

h. Exception toa. above may be made by the Administration in
the natter ot June. July and August salary (twelve (12) month

schedule) it

1) Thirty (30) days’ natice is given to tne Administration; and
2) Sufticient cause is established.

h]

2. Payments tor faculty members on sabbatical leave will be made in

accord with the schedule chosen by the faculty member. However, the exceptions

7
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noted in 1Lb. above may be employed with the same provision.
8, Part-Time. Ovedoad and Sum.ner Session Salary:

1 Part-time taculty members will be paid in three equal installments:
the last working day of October, November and December in the Fall semester, and of
March, April, May in the Spring semester.

2. Overload payments, except tor courses in the Ft. Hamilton, “*ABLE”
and *EduTran™ programs. will be made in one payment on the last working day of Nov-
ember in the Full semester, and the last working day of April in the Spring semester. Any
underloads during the Spring semester of an academic year, for faculty members who have
received overload payments in the Fall semester, will be deducted from salary checks in
equal amounts duding April, May, June. Suly and August. The amount of the deduction
shall not exceed the amount of the overload in the Fall. Overload payments tor the Ft.
Hamilton. * ABLE" and “Edu-Tran" programs will be paid as stipulated in the contracts
for such assignments.

3. Summer session payment will be made on the last working day of
the session.

(. General Provision:

It shall be Administration policy to make payment for the months of
Junaary and May and the sole payment in a summer session, only after
a faculty men - r has completed his we K for the term or session to in-
clude submission wt' the £ al geade list.
ARTICLE XHI
FRINGE BENEFITS

A. Blue Cross - Blue Shield Insurance:

I. The University will renegoti -*e its group contracts with Blue Cross -
Blue Shieid so as to mahe available, as soon as possibte, to all tull-time and regular part-
time faculty, individual and family coverage under the Blue Cross **120 Day™ program
and the Blue Shield *3-Star™ plan. Except as set torth below. said coverage shall be fully
puid for by eacih faculty member who chooses to participate in the program.

2. University Contribution to Blue Crass - Blue Shield Costs:

a. Commencing in September 1973, the Administration shall
contribute the sum of $100 per academic year (pro-rated
for portions thereot) to Blue Cross - Blue Shield for each
full-time faculty member who participates in the Univer-
sity’s Blue Cross - Blue Shield program.

b. Commencing in September 1974, the Administration shall
contribute the sum of $200 per acudemic year (pro-.ated
for portions thereot) to Blue Cross - Blue Shieid for each
full-time faculty member who participates in the Univer-
sity’s Blue Cross - Blue Shid'd program.

¢. Commencing in September 1975, the Administration shall
contribute the sum of $250 per academic year (pro-rated
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for poitions thereof) to Blue Cross - Blue Shield for each fulls
time faculty member who participates in the University's Blue
Cross - Blue Shield program, subject to the following condi-
tion:

If the cost of individual coverage under the aforesaid Blue
Cross - Blue Shield program is less than $250 for the 1975.
1976 academic year, the Administration may limit its pay-
ment on behalf or those faculty members who do not parti-
cipate in family coverage to the actual full cost of individual
coverage, but in no event more than $250.

B. Major Medical Insurance:

The parties will endeavor to arrange for improved major medical bene-
fits from the existitig or other insurance carriers without any additional
cost to the University.

C. Disability Benefits:
Effective September 1, 1974, the present three (3) year waiting period
to acquire eligibility for coverage under the University’s long-term dis-
ability benefits program shall be reduced to six (6) months of employ-
ment at the University.

D. Other Insurance Benefits:

Other existing insurance benefits, including but not limited to life insus-
ance. travel insurance and long-term disability benefits. shall, except as
to che wuiting period for the long-term disability insurance modified a-
bove, continue as at present,

E. Tuition Remission:

1. In addition to the existing tuition remission benefit program. effec-
tive Septembher 1, 1973, the children of deceased. retired or totally and permanently dis-
abled fuculty who completed at least ten (10) years of full-time service at the University
shall be entitled to all tuition remission benetits available to the children of active full-
time faculty. This benefit shall apply to the children of faculty so disabled, retired or de-
ceased from September 1, 1968 in regurd to courses taken commencing with the Fall se-
mester in 1973.

2. In any semester in which u regular part-time faculty member is teach-
ing at Adelphi. he shall be entitled to one (1) course at one-half (}2) tuition remission at
Adelphi University. '

F. TIAA-CREF:

|. Effective September |, 1973, the ratio of contribution to TIAA-CREF
as between the University and each full-time fuculty member who participates shall be as
set forth below:

* 13




YEARS OF PARTICIPATION UNIVERSITY FACULTY

IN TIAA-CREF CONTRIBUTION CONTRIBUTION
l -8 years ' o% 6%
6. 15 years 7% 5%
16 years and over 8% 4%

2. Ettective Septemboer 1, 1975, the ratio of contribution to TIAA-
CREF as between the University and each full-time faculty member who participates
shall be set torth below:

YEARS OF PARTICIPATION UNIVERSITY FACULTY
IN TIAA-CREF CONTRIBUTION CONTRIBUTION
| -2 years 6% 6%
3 - 6 years 7% 5%
. 7-20 years 8% 4%
21 years and over 10% 5%

3. The phrase, “*years o participation in TIAA-CREF” as used herein
means total years of participation in the TIAA-CREF plan whether through employment
at Adelphi or elsewhere.

4. It is understood that the above-stated ratios of contribution shall
apply even if a faculty member chooses to contribute a lower percentage of his salary
than set forth above, and that the University shall not be required to contribute more
than the percentages set forth above even if a faculty member chooses to do so.

5. The existing waiting period for eligibility shall continue.

G. Joint Comniittee To Expand Tuition Reimbursement:

The parties agree to establish and participate in a joint Administration-
AAUP committee which shall seek to expand the tuition-reimbursement exchange pro-
gram.

ARTICLE XIV
RELEASED TIME
A. University Personnel Committee:

1. The Chairman and Secretary of the University Personnel Committee
shall each be entitled to released time consisting of one (1) three (3) credit-hour course
per academic year, or its equivalent, depending upon the individual’s department, school,
or the library.

2. The remaining members of the University Personnel Committee shall
be entitled to share in a released time program consisting of courses totaling twelve (12)
credit-hours per academic year. with the allocation and procedures to be determined by
the University Personnel Committee, or its equivalent, depending upon the individual’s
department, school, or the library. 1 4
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3. The Administration shall encourage Department Chairmen to afford
additional released time 1o the members of the University Personnel Committee, provided
that this can be accomplished without any additional cost whatsoever to the University.

8. Chairman of Faculty Senate and President of AAUP:

The Chairman of the Faculty Senate and the President of the AAUP shall
each be entitled to released time consisting ot one (1) three (3) hour course per academic
year, ur its equivalent. depending upon the ndividual’s departmient, school, or the library.

ARTICLE XV

FACULTY INFORMATION,
FACILITIES AND PRIVILEGES

A. Availability of Faculty Information

1. The Administration annually shall provide each faculty member with
detailed written descriptions of the faculty benefit programs and a clear explanation of the
individual faculty member’s options and rights thereunder.

2. The Administration annually, on a tiscal year basis, shall provide each
faculty member with an itemized statement ot all tringe benefit contributions made on his
behalt during the preceding year, including the faculty member's contributions, it any. Tui-
tion remission data may be included at the discretion of the Administration.

B. Faculty Ottice and Secretarial Services

The Administration will provide each tull-time faculty member with a
suitably equipped office and access to adequate departmental or school secretarial services,
ARTICLE XVI
WORKLOAD

A. The workload for the full-time taculty (exclusive of the School of Social
Work and the Library) shall be as set torth in *Appendix C” annexed hereto.

B. The waorkload tor the faculty of the School of Social Work shall be as set
forth in * Appendix C-1"" annexed hereto.

C. Library Faculty
1. Etfective September 1. 1973, the standard work year for the library
faculty shall be reduced to ten and one-half (10%) months without loss of pay.

2. Eftective September 1. 1974, the standard work year for the library
faculty shall be further reduced to ten ¢ 10) months without loss of pay.
ARTICLE XVII
MINIMUM TERMS

This Agreenient states the minimum terms and conditions for employment or
continued employment of & member of the bargaining unit. and the Administration will not
employ a member on terms less favorable to him than these stated herein.

ARTICLE XVIII
INTEREST SUCCESSION

A. All of the terms and conditions of this Agreemient shall be binding upon and
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inure to the Lenetit of each of the parties hereto and their respective successors and assigns.,

B. In the event of 2 consolidation ot Adelphi University with any other educa-
tional instittion o group ot mstitutions, whether by merger, acquisition or otherwise, the
terms and condittons of this Agreement shall be hinding upon the surviving entity, to the
extent altowed by I'uw.

ARTICLE XIX
SEPARABILITY

in the event any provision of this Agreement, in whole or in part, is declared to
be unlaw tul. vaid or invalid by any court of competent jurisdic tion or any administrative
agency having jurisdic tion, all of the other terms, conditions and provisions of this Agree-
ment shall remainin tull force and eftect, and the remainder of this Agreement shall con-
tinue to be binding upon the parties hereto.

ARTICLE XX
RATIFICATION
This Agreement is subject to ratification by the membership of the AAUP and
the Boaid of Tiustees off Adelphi University.

_ARTICLE XXI
EFFECTIVE DATE
AND DURATION
A. Thix Agreement shall be etfective as of the Ist day of September, 1973 and
shall expire on the 31st day of August, 1976,
8. Tte parties shall commence negotiations toward a new collective barguining
agreement during the Spring semester in 1976,

IN WITNESS WHEREOF, the parties hereuy have executed this Agreement on
the 29th  day of April, 1974,

| ADMINISTRATION OF ADELPHI UNIVERSITY CHAPTER,
ADELPHI UNIVERSITY AMERICAN ASSOCIATION OF

UNIVERSITY PROFESSORS

Presillent President

Vice-President and z; Chiet Negotiator

Chiet Negotiator

NEGOTIATING COMMITTEE NEGOTIATING COMMITTEE
Richard F. Clemo Eleanore G. Alesi
Grace MeGurry Patrick J. Keily
Helen B. Stephens Joseph J. Napolitano

Murilyn Stermberg
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APPENDIX A

FORM NLRB-4279 RC-RM-RD
(3-72)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
- - TYPE OF ELECTION
ADELPHI UNIVERSITY (Check oney .
___ Consent Agreement 2‘1;‘;2;’:;".
; . __ Stipulation
Employer . Board Direction ;v:g:}ap pro-
and ___RD Direction (b)) .
ADELPHI UNIVERSITY CHAPTER. AMERICAN Case No. 28-RC-1640

ASSOCIATION OF UNIVERSITY PROFESSORS l

Petitioner

CERTIFICATION OF REPRESENTATIVE

An election having been conducted in the above matter under the supervision of the
Regional Director of the National Labor Relations Board in accordance with the Rules and Re-
gulations of the Board: and it appearing trom the Tally of Ballots that a collec tive bargaining re-
presentative has been selected; and no objections having been filed to the Tally of Ballots fur-
nished to the parties. or to the conduct of the election. within the time provided theretor: !

.- Pursuant to authority vested in the undersigned by the National Labor Relations
Board. IT IS HEREBY CERTIFIED that a majority of the valid ballots have been cast for

ADELPHI UNIVERSITY CHAPTER, AMERIC AN ASSOCIATION OF UNIVERSITY
PROFESSORS

and that. pursuant to Section 9(a) ot the National Labor Relations Act, as amended, the said
labor organization is the exclusive representative of all the employees in the unit set forth be-
low. found to be appropriate tor the purposes of collective bargaining in respect to rates of
pay ., wages. hours ot employment, or other conditions ot employment.

UNIT:  SEE ATTACHED

Signed at  BROOKLYN. NEW YORK
On the 22nd day of May 1972

LABOR RELATIONS BOARz

Regional Director, Region
National Labor Relations Board

On behaif
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INCLUDLED: ANl and regulan part-time fuculty including professional librarians
and reseaich associates.

EXCLUDED: All other employ ees, administrative personnel, deans, associate deans,
assistan t deans, assistants to the deans, support personnel such as coun-
selons and technictans, the ditector ot continging education, director
and associate director ot the computer center, registrar, research ad-
ministrator, director of admissions, director of intercollegiate athletics,
director and assistant director of libraries, directors of the school of
nursing, director of the children’s theater, coaches except those who
are engaged in full- or part-time taculty functions, guest lecturers, field
instructors in e school of social work whao are paid by outside agencies,
graduate teaching and research assistants. the director of instructional
media center, guards. and supervisors within the meaning of the Aet,

APPENDIX B
EQUALIZATION ALLOCATION FORMULA

The salaries tor 197373 shall be computed in the tollowing manner: Each ta.
culty member who was at Adelphi in both 1972-73 and 197.3-74 shall have his 1972.73
base salary increased by 5,57, Faculty members who were promoted effective in the Fall
of 1973 shall have the sum of S500 added to the salary so increased. Faculty newly hired
in the Fall ot 1973 shall have safaries assigned by the Administration, Once those numbers
have been computed in the aforementioned manner. the sum of $50,000 equalization money
shall be added to certain faculty base saluries by the tollowing three-step procedure.

Step One: All tuculty shall be divided into groups based on rank and years in
rank at Adelphi, so that within a given group. all faeulty will have been in rank at Adelphi
for the same number of years, An exception is made for those in rank tor long periods of
time: for Assistant Professors. those in rank at Adelphi 8 yeirs or tonger are combined
into one group: tor Associate Professors, this is done for those in rank at Adelphi 10 years
ot longer: and tor Professors, 11 years or fonger, For all faculty (except library faculty)
whose base year is longer than nine months, the base salary shall be multiplied (for com-
putational purposes only ) by a traction equal to 9/n times their base salaries, where n is
the number of months in their annuat contracts, For each group the average (mean)
salary shall now be computed. For all faculty whe are below the mean within their
groups, the amount of money necessary to bring them to the mean shalt be caleulated,
and the total sum (A) necessary to bring all the full-time members of the bargaining
unit to their respective means shall be computed. [tis anticipated that this sum will be
well above $50.000. The amounts of money necessary to apply steps two and three (see
below ) shall be subtracted trom the $50.000 to give a difference B.  The fraction B/A
represents what percentage of the money needed to increase atl salaries below the
respective means to those means s in fact available. Each taculty member who is below
the mean of his group texcept tor new taculty members, who will receive no equaliza-
tion money at all in” 1973.74) will now receive an additional sum caleulated by
multiplying the wnount necessary to bhring him to the mean by the fraction B/A.

It s anticipated that this fraction will be between 0.3 and 0.4, Faculty who are
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above their rspective means will receive no equalization money in Step 1.

Step Two: The faculty shall be regrouped into categories by rank and years
in rank (as of 1973-74) as follows:

Instructors

a Years | and 2
b.  Yearsdund 4
v Yeurs 3 and 6
d.  More than 6 yeors

Assistant Protessors

a Years 1, 2.3

h, Yerisd4.5,0,7
Years 8.9, 10, 11
More than 11 years

.

&

Associate Professors
A Years1,2.3.4
b, Years 5, 6,7, 8
<. Yearsy, 10,11, 12, 13
d.  More than 13 years

Protessors
a, Years | - S
b. Yearst- 10
¢.  More than 10 years

The average (mean) salary (after the application of Step 1) for each category
will then be computed. Within each rank, if a faculty member in category (b) has a salary
(after the application of Step 1)lower than the average computed for category (a) for the
same rank., his salary shall be brought up to that average. Similarly. faculty members in
category (v ) with averages lower than the category (b) average, shall be brought to that
average, and so on.

Step Three: In a few individual cases where necessary because of extreme dis-
crepancies (Assistant Professors - Year 3 and Associate Professors - Year 7), sularies of fa-
culty membens (after the application of Steps | and 2) will be brought up to 5% less than
the average salary (betore the application of Steps 1 and 2) of the group which has the
same rank. but one year less experience in that rank at Adelphi. It is anticipated that Step
3 will atfect tour individuals.

Each faculty member who is entitled to equalization money in Steps 1. 2 and/
or 3 shall have these sumis added o the base salary as previously computed (1972-73 base
plus 5.5% plus $500 tor promotion), regardless of the number of months in his annual con-
tract. Faculty members on leave without salary in 1973-74 shall not receive any of the
$50.000 equalization money: but the ap »ropriate amounts shall be calculated for them so
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that a base can be established for future years,

The provedutes tor the determingtion of 1974-75 and 1975-76 salaries siiall be
simibar to that outlined sbove, w a manuer to be dgreed upon by the Administration and
the AAUP. The sums of $40,000 and $30.000 shall be applied towards equalization in
197475 and 197576, respectiveiy. The equalization money shall ot be applied to new
faculty entering Adelphi in any vear. but shall apply to all eligible faculty who are in at
least their second vear at Adelphi in [974-75 and 1975-70.

APPENDIX C
WORKLOAD

[. STANDARD PRACTICES
A. General

eEnRs——

v

The workload shall be four courses or twelve hours per semester (credit or
contact hours whichever is existing practice, except as moditied herein), ex-
cept as listed below.

1. - ‘The approval of the appropiiate Dean and the Dean of Faculty will be
required for the granting of additionai teaching credits per course be-
yond the stated amount of teaching credit. This shall not apply to
laboratories.

te
.

Each faculty member should hold at least tour (4) oftice hours distri-
buted across the day and week as best to serve the interest of students.
These oftice hours should be posted. At times of advisement, addition-
al hours shall be scheduled.

Each faculty member should maintain a significant presence on the
campus for teaching, office hours. committee work, research, et al.
Common University practice is the equivalent of four (4) working
days.

‘vs
B

4. Each faculty member shall: participate in planning =ctivities, student
advising. committee work, registration, faculty and departiment meet-
ings and activities. prior to the opening of each term as weli as during
the term: meet administrative requirements as to record keeping; send-
ing information promptly to Registrar, Bursar, etc.: tollowing each term,
submit grades, counsel academically delinquent students, and partivipate
in Commencemeits.

S.  Undergraduate and graduate courses =te to be taught on weekdays and
oceasionally on weekends between ta« hours of 8:00 am. and 11:00 p.m.
To prevent slighting any group of our students we believe full-time fa-
culty should share n teaching across that period in reasonably arranged
schedules.

6.  Underload in the Fall semester shall be made up by overload u the
Spring. If underload is more than made up by overload the next semes-
ter. then there will he cash payment for such additional overload. If
overload or Independent Study or its equivalent payinents are made for
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the Fall. there should be deduction from salary in the Spring it the fa-
culty member hus e undedoad in the Spoag, The amount of deduction
shall potexceed the amount of overload pay ments, Except at the dis
vretton of the Adninistaation, no tacubty member who has been granted
released time shadl simultaneousdy carey an overtoad.

At the discretion of the Adninsteaton and the agieement of the pantre
cubn faculty member mvolved, cash pas ments may be substituted tor
the released tune fisted below,

B. College of Arts and Sciences

‘s

Biotogy

Three hows shall be released tor Duector of Pieniedical Counctl

Communications

a)  borstation manager of WBAU, thiee hours released time
by For Ditector of Filin Program, thiee houss released tine
b For Darector of Audio-Visuad Program, thiee houn released tune

Fducation .

——
-

d) 7 SH hges of released time for each of two coordinators of student
teachers
by Three hours of released time for Coordinator of Elementary Educa

tion.

o) Hhree houts ot released time for Coordinator of Secondary Educa-
tton,

dic o Fhree hews otieleased tinee tor Director of Reading amd Study
Center

¢} Three hours of released time tor Coordinator of Special Bducation

1) Supervision of students teachers shalt be equated on the basts of
five students = 3 credits, unless the tacutty members concerned
agree to sin students = 3 credits,

Fnglish

———

For the 197374 acadenmie year, the teaching toad wiil be as present, A
wiiting coure shall be considered as equal to 4 teaching hours, with other
courses as equal to 3 teachung hoars,

During the 197374 academe year anad o committee composed of
Dean of the College ot Arts and Sciences, the Chairman ot the Academic
Attars Commitiee of that College. the Charrnran of the Department of
English. one taculty membes of the Department of Faglish as well as a
representative of the AAUP wall review the teaching toad practices in the
Department ot Foghsh to determine what the practices tor 1974-75 und
197576 shall be,

Minne Saience

Ihiree Bonrs shatt be released tor Dnector of the Institute.
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9,

10.

C.

Performing Arts

a)  Thiee hours of released time for the Thearre Manager
by  Three hours of released time tor the Technical Director
¢)  Three hours of released time for the Theatre Coordinator

Political Studies

Thiee hours of released time for the Ditector of Sutburban lnstitute

Psychology

Three hours of released time for the Director of Laboratories

Speech Arts & Speech Puthology-Audivlogy

Three hours of released time for the Director of the Speech and Hearing
Center

Ph.D. Programs

For those deparuments which otfer the Ph.D.. the practices in eftect in
1971-72 shall obtain,

Graduate School of Arts and Sciences

See above.

Schiool of Business Administration

Present practives to be maintained.

Schiool of Nursing

Present practices to be maintained.
School of Social Work

See Attachment Appendix C-1.
Institute of Advanced Psychologival Studies

Present practices to be maintained.

Il SPECIAL ASSIGNMENTS

A.

No faculty member shall be cempensated or given credit for student ad-
visement. Except in those cases where advisement is an integral part of
the student’s program (i.e. Social Work), advisement should be part of
faculty responsibility in addition to regular teaching assigniments.

No faculty member shall be compensated for more than five students
in Independent Study per semester,

Faculty members with underloads in a given semester shall undertake In-
dependent Study.

1. Before it is assigned to a faculty member carrying a full load pro-
vided it is within the area of the faculty member’s expertise. und
the student is willing.

18
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Without additional compensition,

3. Sinostudents taking 3 credits each of Independent Study shall equal
one course (this waives the limit ot § Independent Study students
persemester).

D, Certain special assignments may . at the discretion of the Administration,
carry corpensation inaddition tosabey, Phis extra compensation shall
not. however, be considered pirt of base salary.

. Faculty compensation tor Independent Study. or its equivalent, shall be
as tollows:

LD ar more semesters teaching experience: S150 per student
o - 10 seresters teud hing experience: $128 per student
Less than o seniesters teachig experience: S113 per student

F.  Faculty whosupervise master’s or doctoral research shall be compensated
at the samwe rate as in paragraph . provided that the student has officially
registered for such research. Compensation for a given student in a given
course shall be limited to two semesters tor a Master’s and six for a doctor-
al (one or more of these semesters may be a summer session ),

G, Faculty members shall not be compensated tor Independent Study or
niaster’s or doctoral research unless they have a tull teaching load. It a
faculty meniber does not have enough teaching to bring him up to the
base lead then independent study or its equivalent may be added to his
foad at the rate of six students = one course.

H. It any teaching or other services are to be required by the Administration
in the January intersession, they shall be paid tor at rates to be mutually
agreed upon by the AAUP and the Administration.

APPENDIX C-1
SCHOOL OF SOCIAL WORK WORKLOAD
UNI'T KEY FOR FACULTY ASSIGNMENTS

. TEACHING

I course = 1 day

I COMMITTEERS

Cuniculum Committee = 1.00
Personnel Committee = 1.00
Committee on Students = 1.00
Avereditation Task Force = 1.2§
Undergrad. Acereditation = 1.00
Library Committee = A
Scholarship Committee = 75
Teaching Effectiveness = 75
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Membership:  Sequence Comuittees = 28
All other committees S0

i

(Al commttees that equal .5 are expected to meet 4 tintes per wonth, AllL2S
committees are expected to meet twice per month.)

UL FIELD INSTRUCTION
Istudents in field instruction (includes advisement) = 1.0
IV. ADVISEMENT*
16 students = 1.50
Advisement includes: [ meeting per month with coordinator: a minimum of
Y meatings per semester with field instructors as a group,
aminimum of 2 agency visits per semestey
re: individual students: 1 meeting per semester with agency
executive in non-teaching center agency; individual and
group meetings with advisees,
V. COORDINATION OF TEACHING CENTER

1 course to be included in basic load = 1.0
15 students = 1.0 (L0066 for each student)
Coordination includes:
Planning and distributing student assignments to agencies within ficld instruction
center;
1 meeting per month with Director of Field Work:
I group meeting per month with faculty advisors;
[ meeting per month with agency executives or advisory committee!
Orientation Seminar tor new field instructors (when required = .50)
Membership on Field Work Committee

*There may be minor changes in individual faculty advisement assignments when field
work placemnents are finalized.
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