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AGREEMENT entered into this 12th day of
December, 1974, by and between Eastern Michi:
gan  University  therematter EMUY aad the
Bastern  Michigan  Universaty - Chapter of  the
American  Assaciation of University - Professors
thereinafter the " Association™).

ARTICLE L. DEFINITIONS

LT UEMU™ means Eastern Michigan University,
Ypstlanti, Michigan, a state institution of higher
cducation, and its administrative agents.

1.2 Assodiation”™ means Eastern Michigan Unie
versity Chapter. American Association of Univer-
sity Professors.

1.3 Faculty member™ means a person employed
in the bargaining unit as detined in Artice HIL

L4 - Umt™ or Bargaining Unit” means  the
rwenlty members collectively covered by Article
[

1.5 Pronouns of masculine and tentnine gender
include each other.

| ARTICLE 1. GENERAL PURPOSES
ANDINTENT .

EMU and the Association recognize their respon-
sibilities  under  federal,  state and Jocal  Taws
refating to fair employment practices and reatfirm
tnenr comrintment to the principles involved in the
area of Civel Rights,

The parties cach agiee that there skall be no
discrimination becau-e of race, creed. sex. color,
age. marital status. nationality . politi. ol belief, or
for participation in or atfiliation with any labor
organizat'on. 1t s recognized that age may be a
tacror  m compulsory  retirement and  beaetit
programs.) e
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EMU  and  the  Association agree  that  the
provisions of this Agrecment shall apply o all
taculty members without discrimisdtion,

The general purpose of this Agreement is to set
torth terms and conditions of employment, and to
promote orderly and peacetul relations for the
mtuad mterest of EMU and the Association,

EMU and the Association encourage to the tullest
degree friemdhy and cooperitive relations between
their respestive representatives.

ARTICLE I, RECOGNITION OF
AGENT

31 Pursizant to and in accordance with all the

applicable provisions of Acts 176 of the Public
Acts of 1939 gnd 336 of the Public Acts of 1947, as
amended,  EMU xioes  hereby  recognize  the
Sssaciation as the certitied: exclusive collective
bargaining representitive tor all teaching fuculty
employed by Bastern Michigan University . includ-
ing  professors,  asseeiate  professors,  assistant
professors, instructors and librarians with faculty
rank: but excluding deans, directors, department
heads and other supervisory employees, lecturers,

career army  personnel in the Department of

Military Science. and all other employees,

32 EMU shall notify the Assoctation of any
change of status, including promoetions, termina-
tions, and change from or to part-time employment
and administrative status, of any faculty member
within fifteen davs after such change is deter-
mined.

LY EMU shall not aid, promote or tinance any
other group or organization which purports to
engage in collective bargaining on behalt of faculty
members in the bargaining unit covered by this
Agreement. a

. b
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34 it o the policy of EMU not to reduee the

bargaining umit by arbitsany change in titles or by

the craation of new clissilications.

15 The parties hall confer at such reasonable.
times as both  parties shall agree o consider
problens inimplementing this - Agreement and
matters of mutual cofvern,

ARTICLE IV PAST PRACTICES

Eacept as moditied by this agreement, general
personnel  policies, formaly approved by the
Bouwtd of Regents prior o the date of this
agreement, applicable o taculty members, shall
not be changed except after notitication o the
Association of intent to change and negotiatioas to
impasse relative to the proposed change.

ARTICLE Vo AGENT RIGHTS

ST FMU shall turnish the tollowing information
and data to the Associhon:

GO A st of the members of the Pargaining unit,
showing the name, rank, salary . department,
tenure statas, date of tenuse, time i rianh . and
date of birth, Such list shall be turnished
within mwenty 200 days atter the execution of
this Agreement and within twenty (20 dayvs
after the beginning of cach semester there-
after. Loterrm changes shall be sent by the
twentieth (20thy day ot the month following
amy change in the list,

Copies of minates of ofticid meetings of the
Board of Regents, Budget Reguests, Program
Reciston Requests, and the Annual  Audited
Financial Statement s approved by the Board
of Regents tor submission to State Oftices.
Section master bistings. Such listings shall be
turnished  sathin twerty €20 davs after the
beginning of the fall and winter semosgers.,

o Q N 7
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© 5.2 Amount of professional dues:

Within fitteen (15 day s after receiving any list
reanired by paragraph S.1, the Assoctation will
t notity EMU of the names of the faculty
rrembeis who are members of the Assodia-

. tion, and by certity on o copy of said list the

* periodic protessional dues pavable thereatter
by cuch Assoviation member named on said
hiat,

5.3 Protessional dues deducuon

Within thuty (30 davs s er receiving the
imtial list reguired by paragraph 8.2 and
thereatter during the term ot this Agceement
and Subject to the requirements of any
cianged list required by paragraph 5.1, EMU
shall, tor each taculty member named on said
lines who Gu has on each pay roll date sufficient
compensation due him from EMU and (b) has
on a torm satisfuctory to EMU and  the
Association authorized it to do so. deduct
from stich taculty member’s compensation in
equad amounts the periodic protessional dues
so fisted as payable to the Association tor his
acvarnt.  Amounts  so deducted  shall be
remitted to the Association within ten (10)
working days atter the end of each month.

In the event the amount of professional dues is
changed by the Association at any time during
this Agreement. EMU will be so notitied and
deductions will be made accordingly, provided
such deductions e peoperly authorized by
the taculty member.

.4 Association use of facilities and services:
The  Association and ity officers, for the
purpose ot carry ing out its business, shall have
the right to hold meetings in - University
factlitics at such times and plce as may be
reasonably designated by EMU.

ERIC -~ )
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The Association shull have the right to post
notices  of ity activities  and matters of
Assocution  concerns  on o halletin boards
designated by FMLU, '

The Association shall have the right to send
the  Associatton News  Letter and other
Assoctation  notices  to faculty members
through the EMU miul service provided such

use of the madl shall not cause an uareasonable .

load on such sy stem.

Released time

A grievance ofticer designated by the Assowia-
tion shall be granted one-halt’ () released
trne during the terms or semesters he teaches
for the purpose of acting on behalt of fuculty
members in the grievance procedure. The
Associttion members of the Review  Board
provided in 7.7 shall each  be  allowed
ene-fourth (14 released time during the tall
and  wimter semesters. Not more than one
persan from any department shall be granted
released tme under this provision at any one
time.

Sclection of pegotiators
Netther party i any negotiations shall have

Gy control oser the selection of number of

the negotiating representatives of’ the other
party . The parties mutually pledge that their
representatines shall have all necessary power
and authority to make proposals and consider
propusals i the course of negotiations, The
Agreement shall not be binding until ratitied
by the Board of Regents of the University and
by the A osociation.

Copies of Agreement

Copies of this Agreement shall be printed at
the expense of EMU within ninety (903 days
atter the Agreement s signed and presented to
all tacudty now employed or hereatter em-
ploved tone copy tor cach taculty member)

> 5 N 9
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wh thirty (3 eatra copies for the Assoviae
tion.  Addiionad copies shall be futnished to
the Associabion at cost.

ARTICLE VI, PERSONNEL FILES—
FACULTY
6.1 Statement -

An individual personnel tile shall be main-
tuined for cach member of the taculty originating
at the tme of appointment by the Board of
Regents. and contaning refesant material trom the
appheant and candidate stages.

6.2 Administration

a0 Fhe oftice of the President shall have
custodyand contiol of the individual personnel
tiles Departmental o college personned tiles may
dlv oy be nnuntaned. Departmental or college tiles
shadl not inclide  pre-emplovment  information,
eacept those dita reflecting academie records,
vitie supplied by the  facuity member  and
correspondence between the department head and
tacully member.

b, Informaton  relating to pavroll, tringe
benetits. and other specialized type functions may
be miintained in other departments to which such
tunctions hinve been assigned.

¢. Euch tacults member has the right to know
of eich and every personnel tile maintained on him
s specitied in U and b

6.3 Contents

Personnel tiles  may  contain the  followning
items teither onginals or copies) and <hall not
include items other than those listed herein. When
stich items are presented by the taculty member
with a written request tor inclusion in his tile, they
shall be mcluded ws a matter of right.

. Signed appheation form

Q I 1 0
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Transeripts  supporting  chum o acadenic
work

cDocuments supporting clann 1o protessional

tritining

- Letters, records describing work experience
» Copies of all statements of employ ment
Al documents relating to protessional growth

or performance

AL documents pertinent to resignation or

dischatrge

» Documents indicating special competencies.

ahtevements, scholarly  research., academice,
protessional or other conaributions

ANy statements  that the ficulty member

wishes to hive entered in response to or in
chitborition of any other item in his tiie,

. Medical records

Avvess

it On the wntten request of a faculty member,
the President’s Otfice will nuhe availibie the
personnel tile of the taculty member tor

cnvminstion by o designated representitive of

the taculty member to be minde in the presence
of the President or his designated representa-
tive.

b Materials in the personnel tiles may be
copied tor use at tormad  hearings in the
University .

. The individual faculty member, on giving
reisomable notice, shadl hase aceess s his

own tiles excluding  contidential detters of

recommendation,  during  nornid - business
hours  under conditions  which  protect  the
mtegrity of the files, and shadl hav e the right to
copies of matertads i his tile at his own
eapense. He may at his option be accompa-
nicd by at representative of his own choice at
the trme the tile s examined.

PR ¥

Aruitoxt provided by Eic:



J o he Presadent ond s desigiated represen-

“ratives shatl have aceess to the personned hiles

O
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for ofticndd Universiy purposes.anchudimyg, but
not hnuted 1o,

o Muintenance ot the tiles
20U v othentd Unversty hearmps
LU sem cont progeedimgs

4. Fvaluations

SO Guatherimg of statistical mtormation

. Respondimg to anguuries trom prospective
eiplovers tor ntormation andg ot reco-
mundations

CRespondimg to requests for intormation
from state o, tederal authorities charged
with entorcement ot civil tghts, tax, ar
ather statutes

¢ Personnel tfes mantamed at college
departmental fevels shall e open only  to
appropriate adnimistiatinve ofticers and their
destgnated representatives tor otticial U mver-
sity husimess

t Faculty members o e g nvht ot mspection
dutmg nortmal busimess hours ot imformation
relating to pavroll, tnnge bencetits and other
sty spectalized tems of intornition which
anply to the particuilar facultn member mahing
reguest

v MU will not divuilge any data or
mformatien tfrom ats tiles ekt 0 oo sy
wlentiticd tacults member without the express
wiitten consent of the tacuity, member exeept
as oevandenee i University heanings, s
cvidence i legal disputes ormoresponse te
compubsory legal process and eseept s
poovided me 4 d-6and 6.4 d-7 This prove won
shall not prohihit publication of statistical
mtormaton o1 other use o dita in which no
pdas iduab oy panticularly adentitied,

SR )
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ARTICLE VI GRIEVANCE
PROCEDURE

7 hoope

Eoevept . otherwise specitically provided herem,
any grievanse o taculty member or group of
faculty members may have i relation to his or
their enplos ment at Fastern Michigan Univernsity
arising tiem an application or interpretation ot this
Agreement. shall be adpsted as stated in this
Articke VIEL Ay individoad tieulty member or
group of taculty member at any time may present
pricvances to EMU and have the grievance
adjusted without intersention ot the Assockation,
provided the adjustment 1 not inconsistent with |
the terms of this Agreement and the Assocition
s been mtormed 1 writing of the adpustment and
Fuas nased no objections thereto,

T Construction

Nothing i this Articde VI shadl present intormald
adistiment o amy gnevancee and the parties intend
that.  so L oas reasonably possibie, every
arrevanve will be resolved between the facendny
member and  the admmstrative agent of BEMU
immedeately mvoebhved. Steps 10 2 and 3 ot the
grivvance procedutes as set torth i Paragraphs 7.8
through 7.7 of this Agreement shall be pursued o
completon betfore any apphicition tor arbitration
mav be made under Paragraph 7.8 unless the
parties to this Agreement enter into i written
waaver of those steps and agree to proceed directly
to arbitrabon, No fucults, member or group of
tacuits members. other than the Assoctation s shall
have the right to mitiate an arbitration proceeding
hereunder.

fn computing any tme limit speciticd ander this

Article VH Saturdis s, Sunday s, and holiday s will
be exclinded.

ERICS ¢ - 13
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7.3 B.m; Prosvisions

At the thited step ot the gievanee provedure
.md At arbitration heatimgs the gries antiost shall
have che right to have Tegal counset present at
his (theiry omn expense.
bo Unless adjusted by mutual consent in
writing, the time limits specitied heecin shall
be the mavimum time allowed. tailure to

Scomply with time fimits on the part of the
administrative agent shall permit the gries ance
to proceed to the neat step.
¢ A taculty, member who participates in @
grievince procedure shall not be subject o
discipline or reprisal because of such partici-
pation,

7.4 Procedure and Fime Limits: Initiation

Fither o faculty member or a group of faculty
members may initite o grievance by serving
writtenr notice ot it 0 the departinent head or other
designated administrative ofticial, with @ copy o
the Association. Such notide shall concisely state
the facts upon which the grievance is based and
provisions of the Agreement which have been
violated. and specity the relietand remedy sought.
Stich notice shall be tiled within ten (10 days atter
the Assoctation or the faculty member or members
on whose behalt’ the grievance is filed became
aware. or reasonably should have become avware,
ot the action complained of. It no notice is served
in that time. the grievance is barred. In no event
shal monetary adjustments of a grievance cover i
period prior to ninety (9 Gty betore the tiling of
W ritten notice of the grievance.

.8 Procedure and Time Limits: Step One

Upon  recerpt ot the written  grievance.  the

department head  or designated  administrative

agent shall sarange o meeting to discuss the

gricvance  with the gresantisy, and  with  the

approprisite reprosentative ot the Association. it

l‘cquc\lcd by the grievant. as the cise miy be.
4
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Phiv discussion shall be completed within seven
€7hdavs abier the requared mitiation notice is tiled.
I the grievance s adpsted 1o che satisfaction of
the parties to the gnevance. the adpstment will be
reduced to writig and signed by the partes. EMU
will wive o copy 1o the Association. 1t the
AssOchtiion  presents written obection to - the
wdinstowent within tive 15 dass of recept thereot
the grievance shall be peterred to Step Twol
there v no agreement, the department head or
administrative gqgent must present his reasons in
writing to the gricsantish, with a copy  to the
Assodtation,

7.6 Procedure and Lime 1imits: Step Two

I the gnevince s not adjusted e Step One, the
facults member ¢ group of taculty members or
Associttion nuny wathin tive (5 diavs of the Step
One written answer reguest i writing that the
grevance be presented to the approprate Dean or
other designated adnunistratise agent. setting torth
thew obiection to the ®ep One answer. Upon
receipt of the wtten appeid the Dean or other
desigiaated  adnumistiative gent shadl arrange o
meeting o discuss the gresance. answer and
appeal. with the  grnevantisi, an Assocnition-
appornted representative. and the department head
or administrative agent anvobved. This discussion
shatl be completed withm seven (7 davs atter the
tiling of areguest to have the grievance considered
i Step Iwol I the grievance s adjusted to the
satistiaction of the griesantis, the Association and
the University . at this step, the adissiment will be
reduced to sonting and signed by the parties and o
copy will be given to the Association. I there is no
agreement. the Dean or adnunistrative agent must
present his reasons m owntng to the grievantis),
with i cops to the Assockiion,

7 Procedure and Tie Limats: Step Three—
Review Board

) - 15
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A the grievance is not adjusted in Step Two, the
faculty member or group of faculty members or
Asvoviittion nuy withim tive (53 davs of the Step
Two written answer, submit the grievance through
the office  of  Vice-President  for  University
Relations or his designated representative. to the
Review Bouard, which shall consist of not more
than three (3 persons designated by EMU and an
cqual  number  of  personsy  designated by the
Association, The Review  Bowrd shall promptly
arrange o mecting to discuss the grievance and the
written answers and appeidds with the grievantis),
and such other persons s the Board deems
Appropridte.

This discussion shaldl be completed within ten (1)
divs aifter the tilng of o request to hase the
griecvance  considered n Step Three, It the
grievance v adjusted to the sitistuction of the
griesantisy, at this step, the adjustment will be
reduced to wrting wind signed by the parties, The
adipstment will be tinal and binding upon all
patrties,

7R Procedure and Fime Limits: Arbitration

It the grievance s not adjusted in Step Three. the
Assoviation nuy submit the grievanee to final and
binding arbitration. Within ten ¢1O) day s after tinal
comideration by the Review Boird the Associi-
tion shadl notity B MU of its intention to sabmit the
dispute 1o arbitration and EMU and the Assovia-
tion shall meet tor the purpose of selecting o
neutrial person o arbitrate the dispute. In the
event the parties are umtble to agree upon the
select@in of a netitiad person, the selection shall be
nude i accordiance with the procedural rules off
the Amenican Arbitration Association, Submission
to the Amencan Arbitration Assockttion shadl be
written. with simultancous written notive to FAMLU,
and ot not filed and soticed within thirty 0300 diey s
after the complenon of step Three, the grievanee
will be batted. An arbitration requested hereunder
may be conducted under the Eapedited Labor

ERIC 16



Arbitration procedures of the Anerican Arbitra-
ton Association, it that procedure s agreed upon
by both FMU el the Assoviation. I the partics
do not agree on the expedited procedure, then the
grievance will be arbitruted under the then cuirent
voluntary fnbor arbitradion rules of the American
Arbitration Assoctution through its conventional
provess  AH arbittanion proceedings  initated
hereunder shadl be subgect to the terms and
vonditions set torth m Paragraph 7.9 in this
Agreement.

T4 Procedore und Fime Limiss Arbitration:
Arbitrator's decision and aw aid

Fhe arbitrator shall hinve no power 1o wdd 1o, or
subtract from. or modity any of the terms of this
Agreement, nor shadl he exercise any responsibil-
iy or function of EMU or the Assoctation. This is
not antended 1o restrict the authority of the
arbittator to determmation of 1ssues of provedurild
comnbuanee onband he shadl hase Luthority o
deternyme substannve questions properly pree
sented i accenifinee with the terms ot this
grievance procedute e decision of the arbitritor
will be tinal and tinding on both parties and may
be entorced many ceurt of competent jurisdiction,
The parties to this Agreement will beitr their own
evpenses amdividaadiy and share the wrbitrigor's
fees and expenses equally.

ARTICLE VI LAYOFEF AND
RECALL

R Favolt Procedures

Should FMU deternune to reduce the number of
Faculty: members within o department or program
OWIng to s curtadment or clinimation or owing to
4 bona tide financnd enigeney . the tolloming
procedures shall be followed. provided the faculty
members being retuned can carry out the tull
range ot instruction necded:

Q {
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J.

SAdpstments other than release of jegular
faculty members cdistiibatimg teadching foad of
spring summer terms so that taculty members
ity be retained for two semesters moeach
calendar vear) shadl be utilized betore ot
fuctlty reduction. '

. Regutar, tull-time faculty members shall have
priority  tor retention over  temporary and
part-time st and teaching tellows in the
same department.

Fenumed taculty -members shall have priority
for retention over probationary faculty mem-
bers in the same department or progrim.

I avotts shall tihe phice among probationary
facuits members i order trom Instructor, to
Assntant Protessor, to Assoctiate Professor, to
Protessor, and thereafter according to length
of service i sitnk.

. Between wenurad taculty members, the taculty
member with the  higher tank  shadl have
retention prioenty.,

. Between tenured taculty members with equil
ratth. the taculty member who hin obtained
the highest relevant aciddemie degree shall
have retention priority .

. Between tenured taculty members with equal
nank amd academie degree. the fucuits member
who has the greater length of service in rank
shall have retention prority .

. Between tenured taculty members with gl
rank. acadenue degree, and dength of serviee
in rank. the facults member who hias the
preater total length of service at the University
shadl have retenton proonity,

A member ot the bargarung umt on Ly off
status shalt be given preference over new hires
i tithng avaslable positions e the University
for which he s quaditied.

Aruitoxt provided by Eic: N
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Jo Teneved faculty members who are subject to
Layoff” shall recenve notice of at least two (2)
semuesters prior o tne effective date of the
layoft or pay in hesr thereot. Non tenured
faculty members whe are subject to fayoff
shail receive notice of at least one (1) semester
prior to the effective date of the lavoft er pay
in licu thereot. For prrposes of this proviston,
the spring and summer terms shall constitute
ORC seMesier.

8.2 Change from full-time to part-time status

A change in regular appointment ttom full-time to
part-time sersice may be oftered as an aceeptable
substitute tor Lvott. Rank shall be maintaiaed
with part-time salary  proportionate to the base
tull-time  salary. The faculty member shall be
retamned in the bargaining unit amd shall receive
such fringe benetits s are provided by EMU
policy tor part-time faculty. He shall be returned
o tull-ttime o accordance with  the  recall
procadure.

R.3 Recall shall be i the mverse onder of release
provuding  the  taculty member bemng  recalled
possesses the mstructional expertise required. 1t is
the responshility of the released faculty member
to heep EMU informed where he may be reached
readily. Declining or finlure to tespond  within
thirty Jday s to an opportunity to return to a tormer
position - will result in removal trom further
consderation. The  released  Gacuity member's
position shall not be titled by areplacement within
a pertod of two vears unless the released faculty
member has been oftered reappointment and has
deched or has tailed to respond within thirty (30)
RHIEW
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ARTICLE IN. PROFESSIONAL
RESPONSIBHLHTTES OF FACULTY
Y Professtonad Responsibilities

FMU and the Avsocttion agree that the primary
protessional respensibifity ol tuculty: members s
teaching iwhich mcludes  wademic advisimey ol
protessional hbrary service.

Further, FMU and the Association agree that
tuculty  members have  additional  protessionitl
responstbiliti-s o osuch areis as advising, orientas
ton.  registaabion, participation  ino committee
activities, heeping posted oftice hours which are
seheduded at times most beacticud to students, and
participation o ceremontad acidemie functions
such s conyocations and commencement.

9.2 Outside Protessione! Work

Supplemental emplovment tor eaching taculiy,
wcludes counsehng. advising, research, honorari
s, demonstiatimg, teachmy, and  other such
services for which remunerition s revened tibove
actingl expense + Sach sepplementad cmployment
may be pertmtted provadimg:

a e appears that sapplementad employ ment will
notaintertere with the pertormance of Univer-
sitv duties or mmpaar the ettectiveness of the
sndividoid s i teacher and oscholar,

boEMU cquipment, supphies, matertals, or
lestcal services may not be atilized tor such
wuiside work

<. Poor to undertabimg such outside work, the
taculty member must report to the Department
Head  the nature, extent, and  expected
duranon of such work.

doSach reports shall be made on torms provided
by EMU and shatt abso be opdated at the
begmning of cach semester or wheneser o
stentficant change o outside  employment
vectrs. Such reports, including the number of
hours and fime during which the supplemental
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employ ment is to oceur, shall be filed with the
Depattinent Head. who shall seport the same
to the Vice-Presudent tor Instiuction and the
Internad Auditor,

Should the Vice-President tfor Instruction deter-
mine  that  the fuculty member’s supplemental
ciploy ment mtetteres with the pertormance of the
Faculty member's University duties, he niny be
reguested tooend or modify such supplementad
cmployment as i condition of continued employ -
ment as o full-ttme mentber of the Baculty of the
Lnisy eisity,

9,3 Work 1.oad

o It e recogmized that w fuli-time teaching
position s a tull-time job. While it s not
possible or desirible to establish the same foad
or credit hour production for cach faculty
niember, 1toas assumed that o 12 eredit hour
toodd v the norm Depaatment heads are
responsible for stinctuning schedules o take
inte account Luge sections ot o single course,
Luboratory supervision and planning, supervi-
ston of’ spectal fearnmg activitios, supervision
of ficld activittes such as practice teaching,
climead afiliation, internship, eic.. and at the
stme e nuintam o level of credit hour
proaduction consistent with U nnversity respon-
sihility

b Full-time toculty members shidl post and
reasbarly hold oftice howrs and be avadlable tor
student consultation o norm of ten ¢18Y hotrs
per weeh, scheduled with the approval of the
Jdepartnient head

< s finther recogmzed that facnlty members
must be encotiaged 1o do reseiach in therr
speciahities and to have opportumities for
furthermyg  thar professional development
becanse the guadity of therr teachimg denends
on remaimng tellectually vital and abreasg of
new developments i thewr tickds. heretore,
researchy teadimg, writing and - attending
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protessional conterences are viewed as legiti-
made and necessary Loty activity . Howewer,
these activities must oot nteitere with the
prinitry - responsibshities  tor teachmg  and
advising students.

Jd. Workload of teiaching ficulty during the spring
and summer terms shadl be adjusted aceord-
gl .

¢. The normad tull-tme workload tor Library
taculty members shall be 3712 scheduled hours
per weeh.

t. ln mplementing  the  provisions ot sub
patagraphs cAL (BY and () there shall be
fuculty mnput in accordance with the proce-
dutes of Article XIHIL

ARTICLE X, COMPENSATION
(O Sakay Periad

Al sakiries determined aecording to the terms of
this Agreement shitll be eftective as ot the tirst day
of the il semester of 1974 and shall rentin in
torce until the tisst diy ot the fiull semester of 1976
as provided torin this Agreement.

102 Salary Adjustment tor Promotion

Members of the Burgning unit who  were
promoted to be eftective tor the 1974-75 academic
vaar or who shall be promoted during the stated
time  of this agreement  shall receive  salary
adjustments s histed below

Type of Promotion Salary Adjustment
Instnictor to Assistant Protessor $ SO0
Assintant Protessor to Associitte Professor 600
Assoctiate Protessor to Protessor 700

For determination ot saliary increases in subse-

quent  svears,  the  saky  adjiustment tor the

promotion shall be treated as part of base pay.

ic 22
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103 Salary Adjustments tor Completion ol
Farned Doctorate

Facuity members of the Bargaining umt who meet
the  requirement tor the carned doctorate  as
certitied by the granting insttution, and who have
not presiousdy held such a0 degree. shadl hanve
added to therr regular annuad salary the sum of
900, 1f the degree is received after the beginning
of the tall semester. the sidary adjnstment shall be
provated according o the tme remanimg on his
academic  vear appointment. with the balance
being  pad  during  the nest academic  year
appomtment. For o determination o saliey -
creases in subseguent years, the salary adjustiment
tor this degree shall be treated as part of bise pay .

10,4 Sprng. Summer, Pre and Post Session
Sitlastes

The base contiact vear shadl consist of two
semesters tor o total of 32 weeks. Farther, taculty
members  will nuthe  themselves avadable  for
advising the week prior to the beginning of ¢ach
semester. The contract pentod for spring semester
shall consist of 71y weeks, The contract period for
the summer session shall consist of either 6 or 72
weehss whichever is appropriate. When necessin
and approprte for o tacults member to teach on a
continuing basts Gyeat wound). appomntment may
be one of two 1y pes:

Ao Sadary shail be determined at 1330 of base
contract safary and the appomtment shall be
considered as o 12-month teaching appoint-
ment,

b. Sulisy shadl be anmidized at 1257 of buase
vontract sakuy and the taculty member shall
tech S out of 6 semesters during a two-year
pcrmd.

For those  taculty members whose  base

vontract year mclades spring and  summer

SESSIONN st semiester, the contract period tor

the combimed terms shall be 16 wocks.
O
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Further, taculty members will make them-
sefves avatluble for advising the week prior to
the beginning of such a semester.,
Compensation for spring and summer shall be
determined as follows:
WoSpring semester (702 weeks) 229 of base
sidary
b. Summer semester (6 weeks) 1767 of base
sialary
CSummer semester (702 weehs) 2290 ol bise
salury
d. Compensation tor short term workshops shall
be determined on the basis of 3 percent of
base salary per week.

.

10.5 Compensation for Field Service Teaching
Sularies for teaching Field Service clisses
shall be ut the rate of $323 per eredit hour.

b. When it is in the best interest of the
University . reimbursement for use of
personal car in lieu of a4 motor pool vehicle
may be authorized by the account executive.
Reimbursement for use of personal cars,
when approved by the account evecutive
prior to the trip, will be made at the rate of
12¢ per mile,

o Commencing with the 1974-75  academic
sear, EMU will pay the 57 mandatory
contribution to the fuculty member's retire-
ment plan.

d. When two (2) to five (51 faculty members are
seheduled to teach in the same community on
the same evening at approvimately the same
tme. the transportation allow ance referred to
in 10.5-bis provided tfor one automobile.

-
-

10.6 1974-75 Sadary Adjustment
o« Commencing with the 1974.78  gcademic
vear, BEMU will pay the 397 nundatory
contnbution to the retirement plan which
faculty members previously have paid under
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Section 21 of the Public School Employees
Retirement ActiMO) AR 22

JInoaddition. each tacudty member shall

receive ar sy anciease of $ 0ot salary
cffective at the beginning of the winter
semester of the 1974278 qeadeniie vear.

197376 Salary Adjustments

Fach faculty member shall recetve o salary
increase of 890 of sakury ettective at the
beginning ot the tull semester of the 1975-76
academic vear.

In addition. each  tuculty member  shadl

receive a saliary macase o & ol salary
effective at the begmming ot the winter
seinester of the 1978 7h academic vear.

Fringe Benetits

a. FMU shadl provide o summary description of

the  frmgae  benetits avaalable o faculty
members. It should be provided as soon as
possthle ¢ach vear atter the begmning of the
Pl semesier

b. Hosprtadization Medical Coverage

O

ERIC

FAMU agrees to provide full fanuly coverage,
Biue Cross-Biue Shield MM E-Lowith Master-
Medical Option IV and with the D-48 NM
rider.

EMU agrees to pay the monthly cost of
matntuning this plan at o rate not 1o eveeed
the appheable rate tor toll fimthy . two persons,
or simgle person coverage.

EMU will nuake it contnibution for the month
following ¢ach month that the tacuity member
is on the pasrolf tor more than half of the
month. and for the tirst three months that the
faculty member v oft the pasrodl and absent
becatse of o medical feave or absence due 1o
ijury - or diness. Thereatter. the  faculty
member will be responsible for his premuim
tor the month tollowing ansy moath that he is
on the pas ol for hadt i month or less, 25

*
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Any additional niders teguested by the faculty
member will be paid tor in tull by the taculty
member., '
¢. Group Lite Insurance and Accidental Death
and Dismemberment

1. Faculty members shall continue to be

cligible  tor  participation  in the  prescit

Prudential Group Lite Insurance Program.

20 EMU shall provide all taculty members
who. during their first thirty davs (30} of
cmploy ment, enroll tor the Group Insuranee
Plan fe insurance in the amount of $3000
and Accidental Death and Dismemberment
INSHEINCe coverige i an equal amount at no
cost to the faculty member tor a period of
OHL VLT
3 After the tirst year of coverage provided at
no cost to the tacults member, EMU shall
contitbute to the monthly cost of miuntaining
the coverage under the Group Insurance Plan
at the rate ot up to fifty cents (80503 per
month per thousand dollars of coverage. The
faculty member shall contribute the remain-
ing amout of the monthly cost of such
insurah. ¢ coverage, The faculty member's
conttibution shadl be deducted trony his pay.
4. Group msurance coverage after the tirst
sear ot coverage shall be in accordancee with
Appendix A ot this Agreement.

S.A taculty member who does not enroll tor
Group Insurance Coverage during his tiest 30
ditys of employment. shall not be eligible to
receive e oyear's tree coverage. It he later
clects to enroll in the plan and is accepted. he
shadl be required to contribute to the cost of
providing sitch coverage in aceordinee with
the provisions of 37 above,

6. A fuculty member’s coverage begins s
soon as he enrolls in the Group Plan. Such
coverage contindes untit the faculty member

é discontinues his contrthutions, terminates his

ERIC - 29
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eriployment. or the Group Insurance Policy
winmmates. EMU will continue its contribu-
tion for msutance coverage for 4 period of
thice months for o faculty member absent
and who has been removed tfrom the payroll
because of injury or illness,

When o fuculty member terminates  his
empioyment, he is covered for a grage period
of thirty-one (311 days following the last dite
for which bhe paid his contribution. During
this 3-diy period. he may convert his Group
Life Tnsurance. without medical examination,
to an individuadd policy. The taculty member
may select any type of individuad policy then
custonirily  being issued by the insurer,
except term insuranee or i policy contitining
disability benetits, The premiums will be the
siame as the faculty member would ordinarily
pay 1F he upplied for an individual policy at
that time.

K. When o faculty member reaches age 68
aid continues we rhang, his isuranee conti-
nues at o decreasing rite of coverige as can
be provided at the normald cost per $1000 of
imurince. When an individual retites,  his
coverage v automaticadly reduced to $1000
ad such coverige shall be maintained at no
vant to the taculty member

9. BEMU will seeh to nitiate @ new  life
Hsuranee program or revision ¢f ity present
p.ogram to provide the faculty member with
life isurance benetits of an amount equivie
fent to two () times the faculty member's
salary . rounded up to the neirest $1000. The
st Yor this additional or improved coverage
will be paid for by the ficulty member.

10, EMU shall pay the cost of Accidental
Death and Dismemberment Insurance in an
amount  equal  to each  insured  taculty
miember's hisic coverige betore revision,

N N 1



d. EMU sgrees to promore the contimuation of
the current Prudential Group | ong-Term
Disability insunitnee progiioam o compearahie
Long-term Disability  ansurinee coverage.
EMU agrees to coatribute SO.50 per SHKY of
monthly  benetit per month per insured
faculty member towird the cost of maintain-
ing such it progran. ‘ine faculty member
shaldl contibute the remaining amount of the
monthly cost of the insurvance. Such contri-
butisns shall be deducted from the fuculty
member’s pay .

¢ EMU agrees to continue to allow for the
offering of the current short-term disability
msurines with weeklhy  benetits based on
salary (SHO per week nuovmur). The faculty
member selecting this insurance shadl pay the
full cost of the premium.

toEMU agrees to provide for tacults members
o clect the Suppleinental Retirement An-
nuity  Program s an option to the existing
Board  approved  Tuav Deterred  Annuity
Program effective within siv months tollow-
ing the ratitication ot this contract.

g EMU shadl insure ol faculty members for iny
on-the-job injuries through workmin’s com-
pensation insurinee. s provided by the
Michigin Workmen's Compensiation stitute.

h. MU shall msure all faculty, members
triveling on offictad universioy business in a
commaoen carrier sagainst aecidentad death or
dismemberment  up o & manvimum  of
SO0 per person and an aggregate of
SSOLOOO per incndent.

Lo Travel at University Expense—Policies
1. Pohicies
i Appheation tor approved trisvel it Univer-

sity - expense should  be made to the
Department Head at deast seven days
betore a trip is tihen by completing an

O
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APPLICATION FOR TRAVEL, Form
B-6.

Remmbursement  for - ordivny - expenses
imcurred in travel tor EMU s nude
saecording to the atwhed  sehedule of
approved  tivel and  subsistence  allo-
W,

- For motor vehicle tinvel, a motor pool

vehicle is to be used it one is available.
When o motor pool wvehicle i not
avadlable, reimbursement will be made for
the use of o private vehicle if approved in
advance by the account executive.

Costs of travel e charged  to o the
departmental account o the authorizing
ultice.

- Reservations, schedules and all arrange-

ments for travel and  lodging are  the
responsibility of the traveler.

- Persons traveling on ofticial - Univ ersity

busimes- are covered by personal injury
insurance of the University.,
lravel

. Reimbursement tor use of personal cars,

when approved by the account executive
prioe to the trip: 1. In-state . 128 per mile
2. Outof state

Equivalent of Feonomy Air Fare

. L UdLmL and Mceals

In-State
Lodgmp—
actiid cost, but not exceeding $20.00

Breakhtast 1.50
l.unch 250
Dinner 5.00

. Out-of. State

Per Diem $27.00

o Out-of-State

Lodging -
actuad cost, but not exceeding $25.00
Breahtast 1.50
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l.unch Q.50

Dinner 5.00
d. Evening Snach while traveling atter 11:00
PM. SO0

¢ooACtual subsistence evpenses are allowed
tor an official University  delegate in
attendance at a convention or other formal
gathering over which the University has
no control, it approved by the Dean or
Department Head.  An o explanation s
required on the Travel Voucher, including
the name of the convention. Membership
dues to any organization are not reimburs-
able.

4. Miwcellancous

w. Conference Registration Fees Actual cost

b, Tips thotel onlyy $1.00

v. Parking Avtual cost
d. Telephone Calls Only EMU business |
¢, Toll Roads and Bridges Avtual cost

f. Area Travel, such as Limo to and trom
terminals Avtual cont

. Receipts are required tor:
4. Lodging
b. Toll Roads and Bridges

. Common  Carrier  transportation  (plane
tickets. ete)

d. Conterence Registration Fees
e. Parking over $1.00

Jo EMU shall continue to provide parking at no
charge tor full-time Gicults members.

EMU shall continue to - provide  fuculty
members with optional payroll deductions for
the EMU Credit Union,
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ARTICLE X1, LEAVES OF

ABSENCE
Lt Subbatival Teaves
AL Sabbaticad leaves are granted  tor special
stdv, resewreh and or writing, or  other
profevts which would enhaoce the usetulness
of the person to the instituno o, perform
service on ocal, state, national or interna-
toml level, andor bring  prestige to the
University, _
B. The President. with the authority of the

O

ERIC

Aruitoxt provided by Eic:

Buard of Regents,  shall determine  the
number ot sabbatical leaves to be granted
cach sear and shall grant such leives to
Facalty members for the purpose of encourag-’
thg schokirly and professionad achies ement
s tor the mutuad benetit of the University
and the grantec

\n appheant \h.:!l have served at feast twelve
(1D semesters ot regulir tull-time employ-
ment with MU since his initial appointment
OF SICe o previons sabbatical leave. The
clapsed semesters need not be consecutive,
but no more than two semesters will be
counted rom any one tiscal vear.

A fuculty member shall hive the choice of
Laning feave for one semester at full salary or
For two semesters at one-halt salary . During
sabhitical leave  the individual'™s contragt
with MU shall remain unimpaired. Fringe
benetits shadl be calcubitted on the basis of the
tull schedule buse salary. The individuad shall
be cligtble for all scheduled adjustments ind
tor wll other appheible benetits which would
hitve been provided by EMU were he not on
leave.

\ faculty member on sabbatical feave shall
dgree tooreturn to service with EMU tor two
semesters an the e mmediately tolowing
expiittion of his edase or o retfund the
compensetion pad him by “MU during his

3
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O

feave unless this obligation is specitically
waived or deterred by the President. n cases
of death, accident. o diness, casing the
taculty member to be unable to return, this
obligation shall be waived.

. Regulations governing sabbatical leas e s—

Apphications tor sabbatical  leave  shall
include:

1. The presentation of i detinite plan tor the
scholirly use of the sabbatical leave.

| 5]

An indication of the specitic semesternts)

for which the leav e is requested.

A deseription of any tellowship and or
grant pending or secured at the time of
making stpphicition for sabbatical leave.

4. The applicant’s agreement o return to

service  with the University - for two

semesters i the vear immediately follow-
mg or o retund the compensittion paid him
by BEMLU.

. Procedures

Applications tor sabbatical leives for either
semester shall be subnutted to depurtment
heads not Later than November tirst of tae
seademie year preceding the anticipated
leave an accordance with established Univer-
sity procedures,

Screening Committee

A broadly  representitine  sabbatical leave

sereening committee. consisting of six faculty

members, one actdemic dean, and  two
acidemic department heads appointed by the

President upon the recommendation of the

Vice-President tor Instruction, shall have the

tollowing dutices:

i. Review and rank ] appheations  tor
sabbatical eaves and transmit the findings
to the Vice-Presdent for Instruction who
shall review themr and muthe his recom-
mendation to the Presudent.
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2 Make an anpual report containing an
account of the operation of the sabbatical
feave progrum during the preceding fiscaul
vear, and  recommendations voneerning
any matter relevant to the program.

11.3 Temporary Disability Leave

A. Detinttion
Working Jay shall mean any diy of the week
providing such day is a4 swheduled working
diy for the faculty member. A work week
Shall mean any tive day s of i regular week.

B. Temporary Disability Leave Credit
Al taculty members are entitled to tempo-
mry disability leve benetits on the basis of
£ ur hours for cach completed two week pay
period of service, or major fraction thereot.
during @ semester ern or session in which
they are scheduled o work. Disability leave
credit may be accumulated to a manimum of
1600 hotrs.,

C. Accumulition of Temporary Disability Leave
While Off Duty Bedause of Hiness
All aculty members will continue to acerue
four hours temporary disability leave credit
per two week payroll period as fong as they
are schedaied o work and on the payroll
even though they are absent from  duty
because of tHness oringury . Faculty members
on leave of absence without pay will not
acerte amy temporary disability leave credit
Jduring such feasve,

D. Return After Sepatration
When o faculty member who has been
separated from EMU returns, his previous
anused temporary disability leave allowanee
shall be placed to his credit.

b, Use of Temporary Disability feave (':‘3i3

O
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Temporary  disability leave credit may be

used on amv workimg day on which «
tuculty member s scheduoled to work.

. All absences due toillness or injury will be

debited against temporary disability leave
credit regardless of whether or not &
substitute is provided. A taculty member
will be considered absent it he fails to
appear tor his regularly scheduled duties
becatise  of illness or injury. and  his
temporiary  disability leave credit will be
debited.

I a taculty member elects to use his

temporary  disability leave while oft duty
becatse  of a4 compensable accident or
inpury tone covered by Workmen's Com-
pensatiom) and receive his full salary, the
monetary value of the accrued temporary
disability  leave will be computed at the
date ot injury and the same nray be utilized
only  to the estent of the monetary
difference between his full-time salary and
his compensation benetits from cach pay
period.

. For any absence which iy chargeable to

temporary  disability  leave  benetits, the
faculty member may be required to file
cither i physician’s statement or a sworn
attidavit that the claim or absence for any
of the reasons stated abosve is bona fide.
Unitil stich statement is fled, it requested,
all absences will be considered as lost time
and  the faculty member's pay will be
reduced accordingly .

. Whenever a faculty member has used all

his temporary  disability leave credit, he
will be removed from the payroll until he
reports back to work.

Upon the request of such o taeulty
member, he may be granted o medical
leave of absence without pay for a period
of up to one semester. Such a leave may

34
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be extended tor additional periods not to
exceed a total of one full vear.

EMU may request i physician’s stitement
in support of any reguest tor such a leave,
evension of such leave, and prior to a
taculty member returning to work,

A taeulty member who separiates trom
EMU for retirement purposes and who is
age SO or older with 10 or more years of
service (the fast two (23 being continuous
cears of servive) at EMU shall be paid for
0 percent of his unused  temporary
disability lease as of the effective date of
the separation. Such piy ments are to be
made at the aculty member's current rate
of pay.

. In the vase of the death of a faculty

member, payment of 50 percent of the
unused temporiry disability leave shall be
niwde to the beneticiary or the estate, Such
payments will abo be made at his most
current rate of pay.

Femporary disability leave may be utilized
by a tacults member tor illness or injury of
@ member of the immediate tamily limited
to the tollowing provisions:

a. Such use will be limited to three 3)
ditvs tor any pasticular incident of illness
or injury and o a maximum of six (6) day s
inany tseal sear.

b. “Immediate family™ tor purposes of
this policy shall be interpreted as husband,
wite. father. mother, children,  sister,
brother, mother-in-law . and father-in-law.

Nornnily, requests for the ibove shall be
made 1 advance to the Department Head.
A ficulty member is allow ed three (3) days
otf with pay tor a funeral tor a member of
his tmmediate tamily as defined in 8-b
above. A taculty member who wishes to
attend a tuneral for someone outside his

1
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immediate tamly may tahe oft one-half
day with pas, with the peimission of the
department head. [n either case time tuken
bevond  the specitied amount will be
charged  against  the taculty member's
temporary disability leave.

For the newly appointed faculty member,
his temporary disabibity leave record will
be credited with the keave credit expected
to be acerued during his tirst year of
cploy ment.

It the faculty member terminates  his
emplovment with EMU  and hay used
temporary disability leave in eseess of the
amount actially earned, as provided tor by
the temporary disability leave policy, the
overdraft will be deducted from the taculty
member’s kst paveheck.

- Faculty members are provided the oppor-

thmty o use two accumulated temporary
disability davs per year tor personal use.

- Disabilities resulting trom pregnancy or

child birth shadl be treated the same as
other disabilities  tor  purposes of this
proviston.

LY Military Leave of Absence
In cases of reguliar tacults members who
enter active miitary service of' the United
Sties, or onviliin services of the United
States which are an essential part ot the
nattonal  defense  program,  the  following
provisions shadl be applicable:

A
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- Inall such cases an application tor leave

of absence shall be presented through
normal  administrative  channels to the
Board of” Regents and shadl be considered
by the Board in accordance with estab-
fished  policies.  The application  shall
include a tull stutement of the ficts of the
case. Leaves shall not esceed one year at
a time. Inthe event reae cals are \I'B\ircd.
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they may be requested through the proper
channels cither by the facuity member o
the approprivte adninistrative head acting
in his behalt.

B. Upon termination of duty  with  the
government,  EMU - will reinstate the
faculty member unless in the meantime
fundamental changes have tahen  place
which prohibit reinstatement. Becase off
the necessity of carrying on the essential
functions of EMU and the consequent
necessity  of filling  essential - positions
during periods of leave of absence, there
citn be no guarantee of remstatement in
the same vapacity as that held at the time
of entering the government service. but so
far as possible, remstatement will be in
positions  comparable  with the  former
positions.,

PE4 Annual Military Duty

A faculty member who has completed six
months of service at EMU and who s
ordered to achive duty durag an academic
pertod 1in which he s soheduled to wurk
Jhall. on his reguest, be granted nubitary
feave of absence to engage in o temporary
tout of duty with the Nationad Guard or any
recognized  branch ot the United  States
Military Service, not to esceed fitteen (15)
worhing davs moany calendar year, Such
leave shall be credited as continuous service.
1 the faculty member’s military pay s fess
than his regular EMU salary . EMU will pay
the taculty member the dittference.

1S Jury Duty
Faculty, members will sufter no loss in
compensation when called upon to perform
jury  duty oserviee. EMU O will pay the
ditferenwce between jury compensation and
their regular EMU compensation. When &
1 taculty member is temporarily excused m37
<
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Jury duty service, he s expected to return to
wurh,

Child Care Leave

AL In cases of fimuly need. including but not
limited to the birth of o child. the adoption
of it minor child, or the Jong-term iliness
tphysicil or mentaly of a minor child, a
faculty member nay apply for a leave of -
absence without pay of one semester.
Except in emergencies, application for the
leise must be made at least two months
betore the beginnig of the semester for
which the fease is requested. Leave may
be granted to either parent or to any other
relative having legal responsiblity tor the
vare ind support of the child.

B. Such leave may be renewed but the total
leive time shall not eaceed one year,
Except in emergencies, application tor
renewa] shall be made at Jeast two months
betore the beginning of the nest regular -
senester .

CoSuch leave shall not cause the faculty
member’s  employvment  status to be
impitired upon his return.

D. In cases of tamily need. a faculty member
may requiest @ reduced workload tor a
pertad of up to two semesters, at a rate of
compensittion proportional to the salary
for his regular workload. Such reduced
workload shall be applied tor in the sume
manner as for i full-time leave,

Protessional Teave

It s recognized that o policy permitting leave
of absence without pay tor  professional
objectives niay under certain circumstances
be beneticitl to both the individual and

EMU.
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A. Ehgibilty
To be ehgble for o professional leave
without pay. a faculty member shall have
three (3 years of vontinuous  full-time
service 1t EMU sind sinee a previous leave
of absence. Under unusiid circumstances
the requirement  of - three (3 years'
continuous tull-time service nuy be waived
by the President,

B. Apphcation for Leave
‘The faculty member shall submit in writing
to his Department Head the request tfor
Jeive stating the reasons for the leave. the
period of absence, and the date of return,
Such request shall be made by May 18 for
the Fall term or for a [2-month feave and
by October 13 for the Winter term.

C. Approval
It is recogmzed that all such leases are to
be at the convenience of EMU and subject
to the spproval of the respective Adminis-
trativ e Heads and the Board of Regents,

1), Length of Lease
[oave of absence without pay may be
granted tor the Fall term. the Winter term,
or tor a period of time not to exeeed a
12-month period.

11.8 Political Activity
Faculty members. while not vonductig their -
fFaculty responsibilities. shall have th: sume
rights to participate in political aotivity as
other citizens.

Lemve of ahsence without pay  nuay be
granted upon request to any faculty member
who his been nominated for a state or
nottonal office. tor i period not to exceed 12
months. Candidates for local office may also
1 request leave of absence as necessary.
<
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[t s recoumized that all such leaves are
subject to the comvenwence of MU and
stibject to the approval of the tespectve
Admimistrative Hewds and the Board  of
Regents.

1.9 Other | eaves

E

I cases of enceptional nead. leves of
absence without pay may be granted teulty
members covered by s wgreenient for valid
persanal regasons

Such eaves pay be for periods of up to one
semester amd iy be estended tor periods
not to esceed ene tull vear

It s recognized that wll such feanves e
stibject e the convenrence of EMU and
subject to the approval of the respective
Admimstrative Heads and  the Board  of
RL'!.IL‘I"\.

[0 ftect of [ eave on Semonty
Time spent on lease withoat pas will not be
constdered  m determinig whether  the
faculty member meets the tmie imits tor
decisions adlecting promotion, twehure or
cligibility tor sabbatical leave.

[ Leitve Conditions

AL Prnge Benetits
A faculty member who has been granted o
[eave of absence without pay may reguest i
writing  contimianee ot medwatl and  life
msuritnee coverage at the tull group rate
costy and without University subsidy . for
the pentad of the leave  provided  such
msurance coverage s avaiklidble. For those
mdividials who are cligible for the EMU
long-term disahility insurance coverage and
who are engaged e tull-tme study for an
advanced degree. long-term disalylity insur-
atice coveriee meny beoevtended for the
perind of the teas et the Bculty member's
cost provided such insunanee coverntge is

O
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avaikibie, While insured during this period,
the faculty member shall be celigible for
fong-term dsabality benetits during such a
leave. :
B Return From Leave
It faculty member does not return by the
date  of Jeave  espitation, he shall be
comidered 1o hive voluntarily  resigned.
Eace-stions niy be made by EMLU,
C. Salary Increases

The base compensation tite of o faculty
member shall be augmented by all general
or special increases which he would have
received hid he not been on leave which are
approved through the reguliar channels.

L1012 Reguests tor Extension of Absences
Nomutly all reguests for estension of leave
of itbsence must be made in writing to the
taculty member's department head no hiter
than mnety 90 dass prior to the ead ot his
leave or as specified in the sections abuve.
The tuacults member shall be informed in
writing of the decision regarding such a
request.

B3 Status Atter Leave
All members of the bargaining unit w ho tihke
any leave deseribed in Article X1 shidl
continge to be deemed ficulty members of
EMLU and such feaves shall not catise an
impitirment to their employ ment status,

ARTICLE XI1I.  APPOINTMENTS.
TERMINATION. EVALUATION.
PROMOTION AND TENURE
12.1 Terms
A. With the eseeption of special appointments
not to exceed two (23 vears, and reappoint-
ment of retired faculty members on special
conditton, all tull-time appointments to the
O
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vank ot mstructor ot higher shalf be of two
Kinds: 1 probationany (working  toward
tenure) appomtiments; ) appomtments with
temue,

. Probationary appointments will be for one ¢1)

yoar, subject to renewal or termination
evpiration date. The duration ot the proba-
nomary appointment will depend upon the
rank at which the initial appointment was
made, as follows: Professor,  two years:
Assoctate Professor, three years: Assistant .
Professor, four years: Instructor, tive years.,
Appomtments with tenure will be permanent
and continuous and may be terminated only
for reasonable and just cause, except in case
of retirement tor age, disability . or because
of tinancial exigenes .

The primary purpose of academic  tenure
originally and presently is the preservation of
academic freedom. That treedom, protected
by sufficient degree of cconomic security to
makhe the profession attractive o men and
women of ability | is essential it the protessor
and thereby the University is to tultill the
tunction ot being that ageney in society
devoted to search for and exposition of the
truth,

At Eastern Michigan  University, academic
tenure s awarded to a faculty member only
after he  has proven himselt during a
probationary period to be a worthy member
of the University community .

Al procedures tor new  appointments of
facnlty  memiers, as well as procedures
refating to reappointment, tenure and promo-
tion, shall be exercised by the appropriate
bodies or agents of EMU in accordance with
the provisions of the Fastern  Michigan
University - Equal  Opportunity  and
Aftirmative  Action Program. In the eveat it
should  become  necessary or desirable 1o
modify the present Aftirmative Action Pro-
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12.2

gt in so e oas it relates o faealty, EMU
shadl consult with the Assocition before the
submission of such moditied program to the
appropriate government agengy.

2 Procedures for appointment and ey aluation of

favculty members

A

Appointment, reappointment and tenure
Recommendittions  tor  appuintment,  reap-
pointment and granting of tenure are to be

made in oacvorditnee with  the  structure

.
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adopted  pursuant to Article X1 and only
after varetul professional review including
considerition of evaduation reports. These
recommendations shadl be torwarded to the
department head or the appropriate adminis-
trative officer. the Dean of the College. the
Vice-President for Instruction, the President
and the Board of Regents tor approval or
disstpproval. In the event of the disapproval
of any recommendition for appointment. the
recommendition shaldl be returned with a
statement of reasons to the departmeri for
reconsideraition and  turther  recommenda-
tions.

In the event an appointment shall be made in
any department without the consent of a
nujority of ficulty members in that depart-
ment. the action nuny be the subject of a
grievance on the basis that the appointee is
not swademically gualitied or does not meet
the published description ot the position.

. There shall be no arbitrary establishment of o

fixed proportion of tenured to non-tenured

faculty in the University or any division

thereof.

Faculty Evithiation

I. Each probationary  and tenured  tuculty
member shall annually be systematically
evidstted  stecording to the  criteria in
12.2-¢. " and 3 below, for the purpose of
recommendation in regard to reappoint-

SR 2
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ment, tenure (for non-tenured faculty),
salary increases based on merit, promotion
oF termination.

2. Criteria tor Faculty Evaluation

Specific progedures, criteria and evaluation
techniques shall be  developed and  ap-
proved by the taculty members in cach
college. the Applied Science Division, and
the Center of Educational Resources.
These may include any existing procedures

not

in conflict with the terms of this

Agreement. These criteria and procedures
shall be reduced to writing and submitted
to the Vice-President tor Instruction for his
approval. It the Vice-President for Instruc-
tion does not approve the submission he
shall return it with a statement of reasons.,

X University-wide criteria for taculty evalua-
tion

d.

Fhe required and most  important
criterion s instructional effectiveness
and  commitment  to  students, The
teaching tacuelty should give evidence of
ability  to lead students of  varying
vapacities into a growing understanding
of the subject matter.  tools,  and
materials of the protession. The faculty
member should demonstrate his conti-
nuing concern for teaching etfective-
ness through his methods of presenta-
tion, instructional materials, evaluation
of students. and awareness of develop-
ments in his field. Evaluation tech.
niques include. but are not limited to,
self-evaluation, classroom  visitations,
student evaluation of teaching, depart-
ment head evaluation, peer evaluation,
and assessment of academic advising of
students and  teaching materials  util-
ized. In the case of non-teaching
faculty . satistactory professional per-
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formance shall be the cquivalent of
instructional effectiveness.
b, In addition. the facuity member must
satisfy one of the enumerated  state-
ments in cach ot the follow ing criteria:
b University Service
@) The taculty member should give
evidenve of assisting colleagues in
department activities and ot identify -
ing ncw needs in the department.
by Interest and  activity  should
entend bevond the department into
arcas such as university and college-
wide committees, student activities
and  professionally  related  commu-
nity attiurs,

2) Professional Development
a1 Faculty members must maintain it
high level of knowtedge and esper-
tise in their arcas of specialization
and  must actively involve them-
selves in pursiing this goal.
by The taculty member’s capacity to
advance the corpus of educational
insight and or knowledge is demon-
strated by scholaedy  investigition
into eduvational issues or problems,
especially investigation or creative
activity which has been published or
otherwise disseminated among  the
practitioners  of  his  discipline or
smong i wder community.

4. Additional criteria for promotion

It is recognized that in certain academiv
disciplines : 'tainment of speciic degrees or
prescribed numbers of credit hours nvy be
less directly related to protessional pertor-
mance than in others. Academic attainment
in stated  below in terms  of  minimum
degrees and credit hours. However, fuculty
committees may establish appropriate pro-

e
L)
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fessional  equivadencies for cach of the
academic  requuements  indicated  below
subject to approval of the Vice-President
for Instruction. These estublished equiva-
lencies shall be respected by all persons
evaluating an applicant tor promotion.

Instructor

Master's degree or equivalent pre-
ferred: at least @ Bachelor's degree
plus 12 hours of graduate credit or
equivilent,

Assintant Professor

Two years as an instructor, Doctor's
degree or equivalent preferred: at least
a Master’s degree plus an additional 18
hours of graduate credit or equivalent.

Associate Professor

Four years as an assistant professor.
Doctor's degree or equivalent pre-
terred: at least a Master's degree plus
an additional 36 hours of graduate
credit or equivitlent.

Professor

Five years as an associate professor.
Doctor’s degree or equivalent pre-
ferred: at least a Master's degree plus
an additional 60 hours of graduate
credit or equivident,

In cach of the above instances, only years
in rank at Eastern Michigan  University
shall  be  considered.  In extraordinary
cases, yeans in rank may be waived as a
requirement for promotion.
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The department head shall provide each
facuit member with the opportunity to
bring record of professional prep-
ariio "achievement tdegrees, pub-
fication - te.) up to date annually and
deposit these additional records in his
ofticial personnel tile and or departmen-
tal file. The department head shall also
secure the results of all evaluativns
undertaken  for assessment - the
criterin in 2 and 3 above. and anake
them available to the evaluation com-
mittee.

. Evaluation procedures shall be initiated

i order that all reappointment, tenare,
promotion and merit pay and termina-
tion decnions may be made in aceor-
Jdance with the time schedules provided
for in this agreement.

. Upon completion of the evaluation of a

faculty member, the committee shall
prepare an evitluation report in consul-
tation with the department head. It the
head disagrees with the decision of the
committee. he shall write his own
recommendation to be included in the
evaluation report. The faculty member
evaluated shall be given a copy of the
evaluation  report,  which  he  shall
acknowledge by signing same. The
evaluation report, including recommen-
dations  of the committee  and  the
department head and all supporting
documents. with any response from the
fuculty member. shall be placed in the
facults member's ofticial personnel file.

It s recognized that the evaluation

procedure is i continuing one. intended
for constructive purposes. The depart-
ment head shall provide regular oppor-
tunity to discuss professional evalua-

P Y
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tion and to offer assistunce o the

fuculty member i the improvement of
his professional pettormance.

Tenured tuculty members in o depart-
ment shall be given the opportunity.
upon reguest, to present to the Dean of
the College their evaluation of the
department head with such effect as the
Dean shadl determine.

6. Procedures for Promotion

4. A fuculty member may  initiate the

promotion  procedure by filing an
application form with the department
head by Junuary 1 of the year prior to
the aciademic year in which he seeks
the promotion. These forms are to be
consistent with the criteria and proce-
dures of this agreement.

. The application and supporting data of

all applicants for promotion within the
department  shall be reviewed by a
committee  1n consultation with  the
department head. atilizing the evalua-
tion reports specitied in Paragraph 12.2,
C-5, of this Agreement. Such review
shall take place prior to February st

The department head shall write his
recommendation. independent of the
vommittee, and shall submit the recom-
mendation, the committee report and
all supporting data to the Dean of the
College or other appropriate adminis-
trator,

. These applications shall then be re-

viewed at the college level aceording to
procedures approved (see Article XIID.
The recommendation  at  this  level,
together with prior actions, shall be
torwarded to the Vice-President for
Instruction prior to March Ist.

— 48
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d. The Vice-President for Instruction. in
consultation with the Advisory Council
for Instruction, shall seview the appli-
cations tor promotion and shall forward
his recommendations to the President
by April Ist for his recommendation to
the Bourd of Regents,
Promations shall become ffective upon
Board of Regeats® approval. Appropri-
ate salary  adjustments. according to
Paragraph 10.2 of this Agreement, shall
be made at the beginning of the next
academic year.
D. Notice of Appointment
The terms and conditions of every appoint-
ment to the faculty  will be stated or
confirmed in writing to the faculty member,
Any subsequent extensions or moditications
of an appointment and any special under-
standings. or any notices iacumbent upon
vither party to provide. will be stated or
contirmed in writing, and a copy will be given
i the fuculty member. Such documents will
be issued only from the Oftice of the
President,
E. Procedures in wase of denia' of tenure,
promotion or reappointment
Applivations for tenure, promotion or reap-
pointment. which receive negative recom-
mendations.  shall be  forwarded  through
review channels in the same manner is th e
which receive positive  recommendatic ns.,
after the committee or person recommenuing
the rejection has written @ letter to the
faculty member clearly stating the criteria
and relevant data upon which the rejection
was based.

¢

12.3 Terminations

Q e
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A. Termination of non-tenured appointments
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Written notice to a non-tenured  faculty
wember that his appomtment is aot to be
renewed will be given in advance of the
expiration of that appointment. as follows:

l

19

No later than Muarch Ist of the first
awademic year of service, iV the appoint-
ment expites at the end of that year; orif a
one-year appointment expues during the
academic year, at least three (3) months in
advance of its termination;

. Not later than December 18 of the second

acadeniic year of service, it the appeint-
ment expires at the end of that yvear: or it
an initial two-year appointment terminates
during an avademic year, at least four (4)
months in advance of its termination:

AL east twelve (12) months betore the

capiration of an appointment after two (2)
or more years of service at the institution.

. Termination tor reasonable and just ciause
1.

Reasonuble and just cause for termination
will be related directly and substantially to
the fitness of the faculty member in his
professional capacity and limited to ser-
oty professional - misconduct, tailure to
meet professional responsibilities as set
forth in Article IX. or incompetence as
determined through the evaleation proce-
dure.  Intentivanslly  causing  injury  to
persons  andor damage  to  property.
torcibly interrupting the normal  daily
teaching, research or administrative opera-
tion of the University, or directly inciting
others to engage in such actions shall also
vonstitute reasonable and just cause.

. Dismissal ot a faculty member with tenure,

or with i special or probationary appoint-
ment betore the end of the specitied term,
will be preceded hy:

4 90



a. discussions between the faculty mem-

.

ber and  appropriate  administrative
officers (Department head, Dean. Vice-
President for Instruction. President)
looking toward a mutual settlement;

Ca o Satement of reasons, framed with

reasonable  particularity by the Vice-
President for Instruction;

. Within ten (10) days of the presentation

of the stutement of reasons, at the
request of the fuculty member an
impartial hearing committee composed
of tenured faculty in the bargaining unit
shadl be provided as tollows:
| - member of the taculty from the
college concerned designated by the
Association
I - member of the faculty. designated
by the President
1 = member of tull or  a sociate
professor’s tank frem outside the
college concerned. chosen by the
other two, to act as chirrman,
The recommendation of this committee
shall be delivered within thirty (3M
diavs  oF ity selection. The  faculty
member involved shall have the right to
representation by the Association or by
any person of his choice. and the right
to  contront  his  accusers  and  to
cross-cxamine witnesses. The recom-
mendation of this committee shall be
transmitted to the President, who shall,
within tive (5 days. provide for an
vpportunity for response in case of a
recommendation adverse to the faculty
member involved before transmitting
the cise to the Board of Regents. In
cise the committee concludes there is
no adequate cause for disneissal. but the
President rejects its  recommendation,

. s
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he shall state. in writing within tive (5)
days, his easons tor doing so to the
Committee and 10 the faculty member,
with opportunity tor response, before
transmitting the case to the Board of
Regents.,

3. Decisions to suspend or to termvinate tor
reasonable and just cause shall be subject
to the grievance procedure provided for
under Artivle VII of this Agreement.

4. Suspension of a taculty member shall be

done only by the President. The issue of
with or without pay shall be determined by
the circumstances of the suspension.
S, Medical reasons

Fermination of a tenured appointment, or
of a4 non-tenured or special appointment,
for medical reasons. will be based upon
clear and convincing medical  evidence
which shall. it the ftaculty member so
requests, be reviewed by the grievance
procedure specitied in Article VI

ARTICLE Xiil. FACULTY
COMMITTEES

13.1 Recognizing the necessity for meaningtul
faculty involvement in the area of selection and
evaluation of taculty members. curriculum devel-
opment and utilization of financial resources, the
following provedure for involvement of faculty
shall be used.

.

Each College and the Applied Science
Diviston and the Center of Educational
Resources, under the direction of the dean or
other administrative officer,  shall  within
ninety (90) days develop a system providing
for faculty input in each department and
college or division in the area of Personnel,
Instruction and Finence, These systems may
be revised from time to time in a4 manner
consistent with the terms of this provision,
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b. The resultant plan must be approved by a
secret batlot of the majority of the bargaining
unit members in cach of the Colleges, and be
submitted to the Vice-President for Instrue-
" tion., who shall be responsible for its
immediate implementation, if approved. The
Vice-President for Instruction shall act upon
any plan  submitted as  expeditiously  as
possible, but in no case shall his decision be
delayed more than thirty (30) days. If the
Vice-President  for  Instruction  does  not
approve the proposed plan. he shall return it
to the Dean of the College with a stutement
of his reasons for disapproval. and thereupon
a further plan shall be developed following
the same procedures.
¢. In all sections of this agreement calling for
fuculty input. it is understood that such input
will be through the structure developed in
“attand b above.

d. It is understood that procedures and strue-
ture may vary among the several colleges of
the university.

13.2 The President shall appoint a committee to
consider long range university planning and other
arcas which he deems appropriate. Such commit-
tee shall include representation of the Association
and shall be provided the data availuble to the
President which he feels will be  helpful in
committee vonsiderations,

ARTICLE XIV. RIGHTTO
MANAGE

EMU retains and reserves unto itself. without
limitation. all powers, rights, authority, duties and
responsibilities conterred upon and vested in it by
the laws and the constitution of the State of
Michigan and of the United States. Further, all
rights which ordinarily vest in and are exercised
by employers, except such as are specifically

ERICY & . = 53

IToxt Provided by ERI



relinguished herein, are reserved to and remain
vosted in EMLL

ARTICLE XV. STRIKES AND
LOCKOUTS

It is agreed that on the pait o1 the Association
there shadl during the term of this Agreement be no
strike. stoppage of work or slowdown, and on the
part of EMU no lockout.

In the case of anv strike, slowdown, or other
suspension of - work not authorized by the
Association, ity ofticers or agents., and not called
incompliance with the terms and provisions of this
Agreement, EMU agrees that such violation of this

Agreement shall not cause the Association, its

officers or agents. to be liable for  damages:

provided that the Association complices tully with
the following:

1. The Association’s obligation to tiake action
shall commence immediately upon receipt of
notice trom EMU  that a violation has
vecurred.

. Immediately upon receipt of such notice the
responsible Association representative shall
immediately talk with those faculty members
responsible  for or  participating  in such
viokition, stating to them that:

. Their action is in violation of the
Agreement. subjecting them to discharge
or discipline.

b. The Association has not authorized the
strike. slowdown. or suspension of” work
and does not ap-rove or condone it.

¢. The Association instructs  the  faculty
members to immediately return to their
respective  jobs, submit any  grievances
they may have to the gnievance procedure
provided tor in the Agreement.
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ARTICLE XVI. OTHER
PROVISIONS

16.1 Agreement construction

The paragraph titles throughout this Agree-
ment are merely editorial identitications of their
refated text and do aot limit or control that text.

16.2 Saving Clause

If. during the life of this Agreement, any of
the provisions contained herein are held to be
invalid by operation of law or by any tribunal of
competent jurisdiction or it compliance with or
enforcement  of any provisions should be re-
strained by such  tribunad  pending o final
determintation as to its validity, the remainder of
this Agreement shall not be atfected thercby, in
the event any provision herein contained is so
rendered invalid, upon written request of either
party hereto, EMU and  the  Assoviation shall
immediately enter into collective bargaining for
purpose of negotiating . nd mutaally satistactory
replacement tor such provision,

ARTICLE XVII. DURATION AND
AMENDMENT

This Agreement shall continue in full force and
effect to and including August 3. 1976, The
Agreement shall continue in etfect from year-to-
year thereufter unless cither party notifies the
other in writing not less than ninety (903 days prior
to the expiration date that a moditication or
termination of the Agreement is desired. Should
cither party to this Agreement serve such notice
upon the other partv. EMU ard the Association
shall meet for the purpose of negctiation and shall
commenge consideration of proposed changes or
mauodification in the Agreement not less than sixty
(60) days prior to the expiration of the Agreement,
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If, pursuant to such negotiation, an Agreement on
the renewal or modification of this Agreement is
not reached prior to the expiration date, this
Agreement shall expire at the expiration date
unless it is extended for a specified period by
mutual agreement of the parties.




L.

In witness whereof, this Agreement has been
executed by the parties by their duly authorized
representatives this 12th diy of December, 1974,

Sally R. McCracken, Chief Negotiator
- EMU Chapter of the American

Association of Umversny Professors :

Fredernick M. Anderson. President
EMU Chapter of the American

Association of University Professors
e (/\
PN 7

Jeanne Henle, Chairperson—Bargaining Council
EMU Chapter of the American
Asseviation of University Professors

Gary D. Hawks, Vice-President for

University Relations and
Secretary, Board of Regents
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X

Salary Level
Clas ‘cation

% 0ws 4499

APPEN

4.500t0 5999
6.000to 7.499
7.500t0 8,999
9.000 to 10.499
10.500to 11,999
12.000 to 13.999
14.000 to 15.999
16.000 to 19.999
20,000 to 24,999

GROUP LIFE INSURANCE
PRUDENTIAL LIFE INSURANCE COMPANY OF AMERICA

Less than L.ess than
N > B 66
$ 3.000 $ 1.500
4.000 .2.000
6.000 3.000
8.000 4,000
10,000 5.000
12.000 6.000
14.000 7.000
16.000 8.000
18.000 9.000
22.500 11.250

L.ess than

.67

s 1200

1.600
2.400
3.200
4.000
4.800
5.600
6.400
7.200
9.000

COVERAGE AT EACH LEVEL

L.ess than
.68

$ 1.000
1.200
1.800
2.400
3.000
3.600
4.200
4.800
5.400
6.750

Less than
... . Retirement ,

.89

" $ 1.000

1.000
1.200
1.600
2.000
2.400
2.800
3.200
3.600
4.500

Note: When an individual retires. his coverage automatically reduces to $1.000,

Lowest
Leve! of
Coverage

at

S 1.000
1.000
1.000
1.000
1.000
1.200
1.400
1.600
1.800
2.250

a0
in

-54-

IC

E

Aruitoxt provided by Eic:



APPENDIX B

" Ms. Sally R. McCracken

American Association of University Professors
Chief Negotiator

407 West Forest Avenue

Ypsilanti. Michigan 48197

Re: LETTER OF AGREEMENT
Dear Ms. McCracken:

With respect to the section concerning Appoint-
ments. Terminations, Evaluations, Promotions and
Tenure in this Agreement, it is agreed that any
extension or modification of appointment in effect
on the date of this Agreement shall cc tinue
according to the stated terms.

It is further agreed. that for purposes of
implementation during the 1974-75 academic year
only. the monthly deadlines referred to in 12.2 6
(Procedures for Promotion) will all be moved
forward by one month. i.e.. January | becomes
February 1. and February | becomes March 1. etc.

Sincerely, :

ks
Vice-President
University Relations

GDH:p

=55~




APPENDIX C

November 17, 1974

Ms. Sally R. McCracken

American Association of University Professors
Chief Negotiator

407 West Forest Avenue

Ypsilanti, Michigan 48197

Re: LETTER OF AGREEMENT
Dear Ms. McCracken:

With respect to the Rackham Laboratory School
faculty, salaries shall be established by using the
base contract year (Fall and Winter Semesters)
salary plus the Spring Session (72 week—229%) as
total compensation.

It is understood. therefore, that such faculty
members' teaching schedules follow the public

school calendar.
-erely, Z

Gary awks
Vige-President
University Relations

Si

GDH:p
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APPENDIX D

December 6, 1974

Ms. Sally R. Mc¢Cracken
American Association of Umvemt) Professors
Chief Negotiator
407 West Forest Avenue
Y psilanti, Michigan 48197

Re: LETTER OF AGREEMENT
Dear Ms. McCracken:
As to the question raised on the meamng of the
first paragraph of Article 11.8 (Political Activity),
nothing contained therein shall be construed to

constitute an infringement upon the academic
freedom of any facuity member.,

Si .u.rcly.
0. &bk,

Gary B2 Huwks
Vice-President
University Relations

GDH/p
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