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AURFEMEN I. entered into this 12th day of
December. 14. k and bebkevn Fa.tern lichi
gan l'IlikeSii thereinafter "1.41C") ;tad the
Eastern Iichigan lIllker.il Chapter of the
American Association of l'ilikersit Professors
thereinafter the "Association").

ARTICLE I. DEFINITIONS
1.1 "EM means Eastern Michigan Unikersit!..
Ypsilanti. Michigan. a state institution of higher
education. and it administratbe agents.

1.2 "Asso:iation" means Fasten) Michigan Uni-
versit Chapter. American Association of 1.:111er-
sit PrkQssors.

1.3 "Faculty member" means a person etnploed
in the bargaining unit defined in Artic'e

1.4 "I mt" or "Bargaining Unit" means the
favultN members colleetbel) co ered Article
Ill.
1.5 Pronouns of masculine and feminine gender
include each other.

ARTICLE 11. GENERAL PURPOSES
AND INTENT
EMI' and the Association recognire their respon-
sibilities under federal. state and local laws
relating to fair emploment practices and reaffirm
tneir u.orntlittnent to t;te prin.:tries imoked in the
isea of CI% :1 Rights.

The parties each agree that there shall he no
discrimination becau.e of race. creed. set. color.
age. marital status. nationalit. :d belief, or
for narticipation in or affiliation %,%ith aib labor
oganitat.on. iIt is recognised that age nib he a
fac'or in ompulsor retirement and benefit
programs.)



t {MU and the Association agree that the
proisiims of this .Agreement shall apply to all
faculty membet s without discrimination.

Ihe general purpose of this Agreement is to set
forth terms and conditions of employ me lt. and to
promote orderly and pe;icefill relations for the
mutual interest of EMU and the Association.

EMU and the Association encourage to the fullest
degree frimdly and cooperative relations between
theft respectiYe representatives.

ARTICLE III. RECOGNI'FION OF
AGENT
3.1 Pursuant to and in accordance with all the
applicable pros isions of AN 176 of the public
At of 1939 and 336 of the Public At of 1947. as
amended. EMU lioes hereby- recognize the
..%ssociation as the certified ewluske collective
bargaining representati%e for all teaLhing faculty
employ ed by Eastern 'Michigan University. includ-
ing professors. ass,ciate professors. assistant
professors. instructors and librarians with faculty
rank: but escluding deans. directors. department
heads and other super\ isory employ ees. lecturers.
career army personnel in the Department of
Military Science. and all other employees.

3.2 EMU shall notify the Association of any
change of status. including promotions. termina-
tions. and change from or to part-time enployment
and administratke status. of any faculty member
within fifteen day s after such change is deter-
mined_

1.3 EMU shall not aid. promote or finance any
other group or organisation V.hich purports to
engage in collective bargaining on behalf of faculty
members in the bargaining unit covered by this
Agreement.



1.4 It is the polic} of EMI' not to reduce the
bargaining unit h} change in titles or b)
the cr.ration of funk Classilieations.

1.5 the parties shall confer at such reasonable.
times as both parties shall agree to consider
problems in implementing this Agreement and
matters of mutual coris:ern.

AR'rICLE IV PAST PRACTICES
Except as modified h} this agreement. general
personnel policies. formal} approxed h} the
Board of Regents prior to the kite of his
agreement, applicable o facult} membeis, shall
not ht changed except after notification to the
Association of intent to change ainl negotiatioas to
impasse relative to the proposed change.

ARTICLE 'V. AGENT RIGHTS
5.1 shall furnish the fofitming intrmation
and data to the Association:
tat A list of the members of the bargaining unit.

shtming the name. rank. salar} . department.
tenure status. date of tenure. time in rank. and
date of birth. Such list shall he furnished
}%ithin men! } 20) dais after the execution of
this Agreement and }ithin mein} r2O) dos
after the beginning of each semester there-
after. :..team changes shall he sent b} the
mentreth f201h1 kfit of the month foilouing
an change in the list.

!hi Copies of minutes t.f official meetings of the
board of Regents. Budget Requests. Program
Re. ision Requests. and the Annual Audited
Financial Statement is appro%ed b} the Board
of Regents for submission to State Offices.

is.:) Section master listings Such listings shall he
furnished hin mem} 1201 dos after th
beginning of the fall and %%inter seinovers...4
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Amount of professional dues:
Within fifteen t 151 tiny. after receiving any list
required by paragraph S.I. tho .Association will
tat notify EMU of the names of the faculty
riembe, s sho are member. of the Associa-
tion. anti 111) certif.!, on .. cops of said list the

* .periodic professional dues payable thereafter
by each Associ.,tion member named on said

5.3 Professional dues deduction
Within thirty 130) days a, er receiving the
initial list required by paragraph 5.2 and
thereafter during the term of this Agreement
and *.stIbiect to the requirements of any
changed list required by paragraph 5.1. EMU
shall. for each faculty member named on said
lists who tat has on each pas roll date sufficient
compensation due him from EMU and (h) has
on a form satisfactory tt, EMU and the
Association authoriZed it to do so. deduct
from such faculty member's compensation in
equal amounts the periodic professional dues
so listed as pas able to the Association for his
account. Amounts so deducted shall he
remitted to the Association within ten (10)
working days after the end of each month.
In the event the amount of professional dues is
changed by the Association at any time during
this Agreement. EMU will he so notified and
deductions will he made accordingly. provided
such deductions ar : properly authorized by
the faculty member.

5.4 Association use of facilities and services:
The Association and its officers. for the
purpose of carry ins; out its business, shall have
the right to hold meetings in University
facilitics at such times and place as may he
reasonably designated by EMU.

.4._



The Association shall have the right to post
notices of its itch% ities and 1n:titers of
Association com..ei us on bulletin boards
designated by EMU.
The Association shall have the right to send
the AA sociatton News Letter and other
_Association notices to faculty members
through the EMU mail service pros ided such
use of the mail shall not cause an uareasonahk .

load on such sy stem.

5.5 Released time
A grievance officer designated by the Associa-
tion shall he granted one-half (r...) released
time during the terms or semesters he teaches
for the purpose of acting on behalf of faculty
members in the griesance procedure. The
Assocrttion members of the Rotes', Board
pros ided in 7.7 shall each he allowed
one-fourth 11.41 released time during the fall
and winter semesters. Not more than one
person from an% department shall he granted
released time under this provision at any One
tine.

5.b Selection of negotiators
Neither parts in any negotiations shall hate
any control over the selection of number of
the negotiating representatives of the other
parts . the parties mutually pledge that their
representatives shall haw all necessary power
and authority to make proposals and consider
proposals in the course of negotiations. The
.Agreement shall not he binding until ratified
by the Board of Regents of the l:niversity and
by the A .sociation.

( (Imes of Agreement
('opies of this Agreement shall he printed at
the espense of EMI' within ninety (90) days
atter the .Agreement is signed and presented to
.ill faculty now employ ed or hereafter em-
ployed one cops for each faculty member)

-5- 9



thirty (3(t) ctra copies for the Associa-
tion. Viditional copies shall he flu nished to
the Association at cost.

ARTICLE VI. PERSONNEL, FILES-
FACULTY
6.1 Statement

An intik idual personnel tile shall he main-
tained .for each member of the faculty originating
at the time of appointment by the Board of
Regents. and containing releant material from the
applicant and candidate stages.

6.2 Administration
a. 1.he office of the President shall ha% e

custoth and ...ontiol of the indi).61ual personnel
tiles Depailmental 01 college personnel tiles may
al% be Mitffitattied. DCpartnlental or college files
shad not include pie-employment information.
cs,:ept those data reflecting academic records.

itae supplied hy the faculty member and
correspondence betYeen the department head and
taculty member.

h. Information relating to payroll. fringe
benefits. and other specialised type functions may
he maintained in other departments to v,hich such
functions ha e been assigned.

e. Each faculty member has the right to knok
of each and eery personnel tile maintained on him
as specified in ''a" and -h

6..3 Contents
Personnel tiles may contain the folkming

items t either originals or copies) and .hall not
include items other than those listed herein. When
such items are presented by the faculty member
\%ith a +Aritten request for inclusion in his tile. they
shall he included a matter of right.

a. Signed application form

-6-
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h. Transcripts supporting claim to acadetnie
ork

c, Documents supporting claim to professional
training

d. Letter,. record, de,aihing work e pe Howe
e. Copies of all statements of employ relent

documents relating to professional grouth
or performance

g. All documents pertinent to resignation or
d se harp:

h. Documents indicating special competencies.
achiexements, scholarl research. academic.
professional or other conaibutions

i. An statements that the facult member
,xishes to ha% e entered.erek. .n response to or in
elaboration of an other item in his tire,

j. Medical records

6.4 Access
a. On the v mien request of a faculty member.
the President's °nice %kill make axailable the
personnel tile of the faculty member for
examination he, a designated representative of
the facultx member to he made in the presence
of the President or his designated representa-
tix e.
h. Materials in the personnel tiles may he
copied for use at formal hearings in the
Cnix ersit
c. The individual faculty member. on gixing
reasonable notice. shall haze access z his
ov.n tiles excluding confidential letters of
recommendation. during normal business
hours under conditions %%filch protect the
integrity of the files, and shall hake the right to
copies of materials in his tile at his ovbn
expense. lie may at his option he accompa-
nied by a representative of hi, own choice at
the time the tile is examined.
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d I he hesleiii .11d hi. lesigibitekl I eplesell
Litt% es shall ha% aet ess It the pei simnel tiles
foi oflisial t 111% el sit% piiiposes. likluding. but
not limited to.

I. Mointimance of the files
1. I se it official t nit el sit beau Ind:,

t se in coal vioccedings

4. I %Amnon,

( lathering of statistical information

fi. Responding to inquiries from prospect:%e
eitylo% els for information ;mkt of
mentlations

mesponding to I eLittests for information
from state kn. federal authorities ihargekl
to uh entOreement of elf 11 lights, tai, or
ogle' statutes

hie, 111,1111tallled at -ollege and
departmental le.%els shall he 'pen 0111 to
appropriate administiati%e officers and their
lesignated I epi sent at 1% CS fill. Official I ni% er-
sit business

t I R.11t1 Illetllhc 1, . tt HAI of inspection
nor mot business hours of infoiniaiton

!elating to pa%roll. triage benefits and other
speciallieI items of information %%hch

.ippI to the paitKillal f.i.-iilt menifIcr nlaleing
request

g 1.\11 %Atli not di% illge an% data or
information from It, Vitus '

Identified tai tilt member %%ithout the express
%%ritteli consent of the facult member eeept
as e% idence m t in% et sit% hearings. as

iden1/4.-e in legal lisputes or in response to
compulsol legal pio,:ess and ,ecept
p kick' in f% 4 d h anti (1.4 This pro% t ion
shall not prohibit publication of statistical
intotmailon of other use 0: data in hich no
indi%ilual is tailticularl% identified.



ARICIT VII. (iltlIA'AN('E
1)1)CEI)URF

7.1 s,:ope

1:;°,X111 .t otho%Ist.. herein.
;ink grit:\ an.:e .t factilt member or group of
fac.ilt members 1110 hit \e in relation to his or
their emplot ment at Lastern Michigan l'imets0
arising Flom .in appliLatton or intepietation of this
Agreement. shall be adjusted as stated in this
Article VII. .Ank indik !dual facult menthe! or
group of factiltk menthe, ...it an) time present
giekances to I. \II and hak e the griek ancc
adjusted Thom inter\ ention of the Association.
pt idett the adjustment i. not inconsistent kith
the terms of this Agreement ;Ind the Association
tias been informed in k ruing of the adjustment and

',used no obie,tions thereto.

2 Construction

Nothing in this iti,le \ li Isail,. pre% cut informal
aditistment of an wick ance and the parties intend
that. so fai as leasonabl possible. eker
;2! \\ Ill he tcsolked hem een the facult
menthe, and the adininistrato,e agent of LW:
inimediatel ink oh. ed. Steps I. 2 and Z of the
gi le% anct. procL.dines as set forth in Paragraphs 7.5
through of t his Agreement shall he pursued to
completion before ant application for arbniation
mak he matte under Paragraph 7 8 unless the
parties to this Agreement aster into a ritten

at\ er of those steps and agiee to proceed directl
to arbitration. No factilt member or group of

members. other than the Association.. shall
hake the right to initiate an arbitration proceeding
hereunder.

In computing an time limit specified under this
%rude Saturda s. Sunda s. and holida s

he etcluded.

-9-
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7.3 Basic ProxkilMS
a. At the third step of the giiexance ploc.ekhire
and .tt arbitration hem mg+ the griex anti si shall
haze the right to ha% e legal counsel present at
his (their ov.n expense.
h. 1.nless adjusted b mutual consent in
%%riling. the time limits specified herein shall
he the maximum time alltm ed. Failure to
complx xxith time limits on the part of the
administratixe agent shall permit the griexance
to proceed to the next step.
c. A facultx member v.ho participates in a
griexam:e procedure shall not he subject to
discipline or reprisal because of such partici-
pation.

7.4 Procedure and rime Limits: Initiation

Dither a facult member or a group of faculty
members ma initiate a griexance bx serving
x%ritttn notice of it the department head or other
designated administratixe xxith a cops to
the Association. Such notit:e shall concisely state
the facts upon x hih the griexance is based and
pros isions of the Agreement xxhich ha% e been
xiolated. and specifx the relief and reined> sought.
Such notice shall he tiled x% ithin ten I IO) daxs after
the Association or the facultx member or members
on %%hose behalf the griexance is tiled became
:mare. or reasonabl should haze become ;mare.
of the action complained of. If no notice is sax ed
in that time. the griexance is barred. In no ex ent
shall monetarx adjustments of a tgle%ittlee einer a
period prior to ninety (lax, before the filing of

ritten notice of the griexance.

-.5 Procedure and Time Limits: Step One

Upon receipt of the %%mien grte%auee. the
department head or designated admimstratix e
agent shall arrange a meeting to discuss the
grievance ith the gliex anti and with the
appropriate representatixe of the Association, if
requested bx the griex ant. as the case ma he.

-10- 14



this discussion shall he completed %%ithin sek en
t") dak aliei the tequired initiation notice is tiled.
If the gliekance is ,idii,sted to :he satisfaction of
the. parties to the ti le% ank:e. the adritment %%ill he
reduced to %%tiling and signed bk the patties. I:. \1t
%%ill ghe a cop% to the Association. It the
AssoLiation presents %%ritten obiection to the
adiustinent %%ithin the is) d,11. of leceipt theieof
the gioance shall he referred to Step h1o. It
there is no agreement. the department head or
administrathe agent must pi esent his reasons in
%%riting to the grie%antist. %%ith a cop} to the
Assoelation.

7. Proceduie and lime I milts: Step I %%.1

If the grioance is not aiusted in Step One. the
facolt member t!!' croup of iletlit members or
Association mak %%ithin the 0) daks of the Step
One %%ritten ans%%er reqwst in %%riling that the
gi le% mice he pi esented to the appropriate Dean or
other designated administrathe agent. setting forth
their objection to the !Pep One ans%%er. upon
receipt of the %%mien appeal the Dean or other
designated administiathe agent shall arrange a
meeting to (1101s the glie%ance. ans%% el. and

appeal. %% ith the grie%antisi. an ssciation-
appointed lepresentath e. and the department head
or administrathe agent 111%01% ed. Fins thseussion
shall he completed %%Ulm seen i".') daps after the
tiling of a request to ha% e the grie%ance considered
in Step I-%% o. If :he grie%anee is adjusted to the
satisfaction of the gne%antis). the Association and
the I.nhersitk . at this step. the adit.,iment %%ill be
redticed to t.% ruing and signed Ilk the parties and a
cop% % % i l l he given to the Association. I t there is no
agreement. the Dean or administmthe agent must
present his reasons in %%ruing to the grie%antt s).
%%ith a cop} to the Association.

"." Poveduie and I ime Step 1.hree
Re%ie%% Board

,L



If the grievance is not adjusted in Step .hvo. the
faculty menthe, or pimp of taimli% members or
Association may iAithin live is) dos of the Step
ito written ansvv cr. submit the grioance through
the office of Vice-President for l'niversitv
Relations or his designated representative, to the
Rev is vv Board, vvhich sh,t11 consist of not more
than three t.i) persons designated b PAW and an
equal number of persons designated by the
Association. The Rev ievv Board shall promptiv-
arrange a meeting to discuss the grievance and the
written answers and appeals vv it h the grievanus).
and such other persons as the Board deems
appropriate.

This discussion shall be completed vv ithin ten (1(f)
dos after the tiling of a t....quest to have the
grievance considered in Step Three. If the
grievance is adjusted to the satisfaction of the
griev antis). at this step. the adjustment vv ill he
reduced to writing and signed the parties. The
admstmcnt will he final and binding upon all
parties.

7.8 Procedure and time Limits: Arbitration

It the grievance is nut adjusted in Step Three. the
Association mad submit the grievance to final and
binding arbitration. %A ithin ten 1 It)) da s aftet final
consideration by the Review Board the Associa-
tion shall notify Mt Of its intention to submit the
dtspitte to arly.ration and EMI' and the Associa-
tion shall meet tot the purpose of selecting a
neutral person to .trbitrate the dispute. In the
event the parties are unable to agree upon the

of a Wilt 1 al person. the selection shall he
made in accordance with the procedural rules of
the American Arbitration Association. Submission
to the American Arbitration Association shall he
Mitten. % stmultaneous written notice to FNIL'.
anki if not tiled and r.;tice1 within thirt 110) days
after the completion of Step 1 hree. ttte grievance
will be halted. An arbitration requested hereunder
Illa be conducted under the FApedited Labor

16



Arbitration procedures of the American Arhitra-
thin Association, it that piocethire t. ;tweed upon
hN both 1:11 the \sociaton. if the parties
do not agree on the expedited procedure. then the
laic% mice \\ ill he arbitrated under the then current

oluntar labor arbitration rules of the American
Arbitration Association through its eonsentimal
pro,..c,, All arhni anon proceedings initiated
hereunder shall he suhject to the terms and
conditions set forth in Paragraph 7.9 in this
Agreement.

7 9 Procedure and I nue Limns. Arbitration:
rbitrator's decision and a %%ad

I he arbitrator shall have no ptmer to add to, or
subtract from. or modif an of the terms of this
Agreement. nor Nh.til he e \k..rcise an\ responsihil-
it or function of I. or the .Assocration. This k
not intended to rest net the authorit or the
arhitratm to determination of issues of procedural
compliance mil\ . and he shall ha\ e authorit to
detcrmine suNstano e questions properly pre-
sented in .1%A:tit:lame ith the terms of this
m\ ance procedure I tie dekion of the arbitrator

\\ ill he final and binding on hoth parties and ma)
he enforced in an!, court of competent .lurisdietion.
I he parties to this -\greement \\ ill hear their kmn
e \penses intik iduall and share the arbitrator's
fees and e \penses equall.

ARTI('LE VIII. LAYOFF AND
RECALL
s. a\ off Procedures

Should UNA(' determine to reduce the number of
fault mernhers 'thin a department or program
%ming to its curtailment or elimination or (ming to
.t bona tide financial e\ 'gene\ . the follou ing
pio,:edures shall he follim ed. pro. ided the faetth
memhers heing retained can carr out the lull
range of iitstruetion needed:

4
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a. \ditistments othet than releasi. A.1 icetilar
fricult% menthe's tdistithining teaching load of
spring summer ICt'llt so that faculty ink:others
may he r.:tained for tv o semesters in each
calendar %ear) shall he titiliied before ri.luai
aculty reduction.

h. Regulat. full-time faculty members shall ha%c
print for retention over teniporar and
part-time staff and teaching fells ms in the
same department.

Tenured 111011k:1s shall ha% e priority
lot retention o% et- probationary faculty mem-
bers in the same depart mein or program.

a%itis hall take place among probationary
acult% members in order from instructor. to
Assistant professor. to sso,:late Professor, to
holessol". and thereafter according to length
of .ei% tee in tank.

c. lick% cen tenured faculty member.. the faculty
member \%Itli the higher rank 'Shall have
retention prior it% .

f. lieMeeti illenlbers %%it h equal
rank. the fkAllt 1110111-1er %%ho has obtained
the highest tele% ant academie degree shall
ha% e retention priority .

g. lict%%eeri tenured faculty member. with equal
rank and academe degree. the faeuity member
is ho ha. the greater length of see', ice in rank
shall ha% e retention pi torn) .

h. liet%%een telitiNd ith equal
rank. acdemie degree. and length of so %lee
in rank. the lacult% member %%ho has the
greater total length of set.% tee at the l'nkersity
shall ha% e retention pi .1M%.

i. A tilenthCt of the bargaining unit on layoff
\Lim. sh,1 he gi% en preference o% et- no% hires
in tilling a% adahle positions in the Unkersity
for which he is qualified.

-14- 18



Teni red faculty members ho are sublect to
layoff shall recek notice of at least t%%,,
semesters prior to tire ellectke date of the
lasoff or pas in lie:: thereof. Non tenured
facults members %%ho are subject to layoff
shall receke notice of at least one I I semester
prior to the effectke date of the layoff (4. pas
in lieu thereof. For purposes of this prmision.
the spring and summer terms shall constitute
One semi.sicr.

S. Change from full -tint. to part-time status

A change in regular appointment from full-time to
part-time ser%ice ma% he offered an acceptable
substitute for lay oft. Rank shall he maintailed

ith part-time solar} proportionate to the base
full time salar . The faculty member shall he
retained in the hafgaining unit and shall recek e
such fringe benefits as are prosided hs FAR'
polio for part-time facults. lie shall he returned
to full-time in accordance %%ith the recall
procedure.

8.3 Recall shall he in the inverse order of release
prikiding the facults member being recalled
possesses the instructional e\pertise required. It is
the responsihilit% of the released faculty member
to keep I-M(. informed %%here he may he reached
readils. Declining or fallure to respond 'a ithin
!flirt% das s to an opportunity to return to a former
position %%ill result in remikal from further
consideration. l'he released facults member's
position shall not he tilled h% a replacement %%ithin
a period of mo sears unless the released faculty
member has been offered reappointment and has
declined or has failed to respond 'within thirty 130)
days.



ARTIC1.1: 1 \. 1)R01:1SSION
Itt:SPON SI .1 1.11..S 1:.1( l'N'

4.1 profe,,ional

I:Mt and the -v..,ociation agree that the piimar
profe,.ional re.pen.ihi'n of fficult nwinher,
teaching i%lik..11 .cademic ad%

lihrar ,err tee.

Fuit her. I' \U and the -1..ociation agree that
tacult menth,r. hate additional
re,pon.anditi-, It N11;11 area, a, adt,ing, orienta-
tion. regi.t 'awn. participation in committee
as..ti me.. keeping po.ted office hour. hich ate
.heduled at time, mo.t beneficial to NtIldents. and
participation in ceiemomal academic function,
.itch a con h,:ationN and commencement.

19 (111I,1t1e Loie,,ionoi Work

Supplemental emploment for telli'llint;
coun.eling. .td i,ifL. re.earch. honorari

delnonNtlating. teaching. and other ,etch
Ner ice. for 111:11 1,1minrition i, I.C,:el% (aho%e
actual even.c 1 Such supplemental ,...mploment
Illa he permitted pro !ding:

a. It appear that emploment
not interfere nth the peiformance

dime. or impair the etketi% enc.. of the
[nth\ 'dual IN a teacher and a .cholar.

h I \t equipment. .upplic... material.. or
clerical Net KA.", he utillied for ...licit
out Nide 1ork

c. Prior to undei taking ...itch out.ide ork. the
tacult member mu.t report to the Department
!lead the nature. extent. and epeted
duration of Nadi %%00%.

d. Such iepoit..hall he made on form. proided
h }All and %hal! al.o he updated at the
beginning of each ,enie,tei or %thepoer a
.igniticant change in out Nide emploMent
0:1/4:111.. Such report,. including the number of
holm, and time &MO!! %%inch the .upplemental
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emplo went is to 01/4:eu. shall he tiled %kith the
Depaitment Head. %%ho shall report the same
to the VceI'lesident to: Instiuctin and the
!Mei nal Auditoi

Should the \ ice-President for Instruction deter-
mine that the faeult memher's supplemental
emploment interfere, %%it h the pert of the
facult member's L'imersit duties. he ma he
requested to end or modif such stipplemental
emplo went as a condition of continued emplo-
ment as a full-tine menther of the facultt of the
CM\ eisit.

9.1 Work I.oad
.t. It r recogniied that a full-time teaching

position is a full- time loll. 11 hive it is not
possible or desirable to est:thlish the same load
or credit how production fur each facult
member. it is assumed that t 12 credit hour
load is the noun Department heads are
iesponsihle for structuring schedules to take
into account laige sections of A singe course.
lithOlAttlr supers 11011 .Ind plitnnIng. super% i-
sion of speial learning acti%ities. super\ ',ion
of field actmues such as practice teaching.
clinical affiliation. internship. etc.. and at the
sittlle time main .1in a le\ el of credit hour
production %.*onsisten k ith l imersit respon-
sibilit.

h. Full -trine facult% members shall post and
regulal hold office hours and he .1% ailahle for
student consultation .t norm of ten t lin hours
per eck. scheduled it If the appio%al of the
depart n fern head
It is fluffier ft:col:wed that facult meniK..rs
must he encomaged to do research in their
speelitht ie. and to flake opportunities for
furthering their professional de elopMent
because the qualit of their teaching d..bends
on remaining intellectuall \ILI! and abreast of
ne de elopments in their field, I herefore.
research. ieading. \\riling and attending
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piolessional confelences are iot...1 as legiti-
mate and necessat% taktilt% etch% it% . litmeer.
these .101% lIle 111(1I not inteitere %%ith the
primar responsibilities tot teaching and
ad% ising students.

d. Vorkloati of teaching tactilt during the spring
and summer terms shall be adjusted ack..ord-
ingb,

e. thi normal full-time %%orkload for library
facult members shall be 3712 SChelilliCd hours
per %% eek .

t. In implementing tote pro 'slops of sub
paragraphs 1.. IR) and (C) there shall he
aeult input in accordance ith the proce-

dines of Article X111.

X. CONIPENSATION
10.I Sakti.% Period

All salaries determined according to the terms of
this Agreement shall be effe:tke as of the first day
of the fall semester of 1974 and shall remain in
force until the tirst tlit, of the fall semester of 1976
its pro% ided for in this Agreement.

10.2 Salary .Adjustment for Promotion

Members of the Bargaining .unit ho ere
promoted to he effecti%e for the 1974-75 academic
ear or %kilo shall he promoted during the stated
time of this agreement shall receic salary
adjustments ,ts listed belosA:

1..pe of Promotion Star) Adjustment
Instructor to . ssistant Professor $ 500
Assistant Professor to Associate Professor 600
Associate Professor to Professor 7(R)

For lietermination of salar increases in subse-
quent Nears. the salar adjustment for the
promotion shall he treated as part of base pay.
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10.A Salm% Atiltistnients Ct)iiipitlittn kr
Fat tied l)okAtli ate

memhers t+t the Bargaining Win tio Meet
the requirement for the earned doctorate as
certified by the wanting institution. and ho ha\ e
not pre% iously held such a degree. shall hii%e
added to their regulai annual salary the sum of
$900. If the degree is reeeiYed after the beginning
of the fall semester. the salary adjustment he
prorated accoiding to the time remaining on his
academic Near appointment. ith the balance
being paid during the ne\t academic year
appointment. l'OF determination 0: salary in
creases in subsequen: Nears. the salary adjustment
for this degree shall he treated as part of base pay .

10.4 Spring. 111111111er, Pre and Post Session
Salaries

l'he base contiact Kcal shall consist of mo
semesters for .t tot.11 of 22 ecks. Further. faculty
members Ill make thenisekes ii%allahle for
ad\ ismg the eel., prior to the beginning of each
semester. the contract period for spring semester
shall consist of -I: eels. .1 he contract period for
the silnliller session shall COnsisi Or either h Or 712
ecks. hichecr is appropriate. When necessary
and appropriate for a I.:I:idly member to teach on a
continuing basis (yeam iuoinidi. appointment may
he one of t%o ty pes:

.t. Salary shall he determined at 1 A V; of base
contract salaiN and the appointment shall he
considered as .t 12-month teaching appoint-
ment.

h. Salary shall he annualized at 125'; of base
contract salai y and the faculty member shall
teach 5 out of () semesters during a mo-year
period.

For those faculty memhers N% hose base
contract yeai includes spring and summer
sessions .ts .t semester. the contract period for
the combined terms shall he If weeps.
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Further. faculty members vv ill make them-
selves available for adYi.ing the week prior to
the beginning of such a semester.
Compensation for spring and summer shall he
determined as follows:

a. Spring semester 1712 weeks) 22r; of base
salary

b. Summer semester t6 vveckst 17.6'; of base
salary

e. Summer semester (712 vveekst 22'; of base
salary

d. Compensation for short term workshops shall
he determined on the basis of 3 percent of
base salary per week.

10.5 Compensation for Field Service Teaching
a. Salaries for teaching Field Service classes

shall he at the rate of 925 per credit hour.
h. When it is in the best interest of the

niversity . reimbursement for use of a
personal car in heu of a motor pool vehicle
may he authorised by the account executive.
Reimbursement rot use of personal cars.
when approved by the account executive
prior to the trip. will he made at the rate of
12e per mile.

c. Commencing with the 1974-75 academic
year. EMU gill pay the 5r; mandatory
contribution to the faculty member's retire-
ment plan.

d. When two t 2) to tke (5 faculty members are
scheduled to teach in the same community on
the same c'ening at approximately the same
time. the transportation allowance referred to
in 10.5-h is pros Wed for one automobile.

10.6 19'4-75 Salary Adjustment
a. Commencing with the 1974-75 academic

year. Yt ill pay the 5'; mandatory
contribution to the retirement plan which
faculty members previously have paid under

-20-
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Section 21 of the Public School Employees
Retirement Act 18 22h.

h. In addition. each tat. t % member shall
reed% e a ..tlar} incivase of 4' ; of salary
effectike at the beginning of the Hinter
semester of the 1974-75 academic }ea.

10.7 1975.-6 Salar} Adjustments
a. Each tactile} member shall receive a ,;thin}

increase of 5'.; of salar} effectke at the
beginning of the fall semester of the 1975-76
academie }ear.

h. In addition. each tactile} member shall
recei% e a saki-} inci ease of 4' ; of salar}
effectke at the beginning of the %%inter

semester of the 1975.-6 academic }ear.

10.8 Fringe Benefits
a. 1:\11.. shall pro ide a %mutual-% description of

the hinge benefits a% ailable to tactile}
membets. It should he prole Idled as soon a,
possiNe each }eat after the beginning of the
fall semester

h. Hospitali/ation 'medical coerage

I X11 agree% to Pio% Ric lull coverage,
Blue Cross-Blue Shield \1 1 -I. %kith Master-
\ledleal Option IV and %kith the D-45 NM
rider.
F. t agrees to pa} the monthl} cost Of
maInt;unIng tins plan at a rate not to exceed
the applicable rate for full timid} . person,.
or single person cmerage.
1A11. %%ill make its contribution for the month
follo%% mg each month that the tactile} member
is on the pa% roll for more than half of the
month. and for the first three months that the
facult} member is off the pa} roll and absent
because of a medical leake or absence due to
initir} or illness. Iheleafter. the tactile}
member %kill he responsible fur his premium
for the month foliosAing an month that he is
on the pa} roll for half a month or less. 25
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Any additional rideis iewiested h!, the faculty
member %kill be paid tot in hill by the faculty
member.

c. Group Life In,urance and Accidental Death
and Dismemberment
t. l.actilt members shall continue to he
eligible for participation in the present
Prudential Group Life Insurance Program.
2. F.\11.' shall pro% hie all faculty members
$.% ho. during their first thirty days OW of
employment. enroll for the Group Insurance
Plan life insurance in the amount of MOO
and Accidental Death and Dismemberment
insurance coverage in an equal amount at no
cost to the faculty member for a period of
one .ear.

After the first 'ear of coverage pros ided at
no cost to the tactile!. member. EM1' shall
corm ibutc to the monthly cost of maintaining
the co% el aee under the Group Insurance Plan
at the rate of up to tift cents t$0.50 per
month per thousand dollars of coverage. The
facule membur shall contribute the remain-
ing amouht of the monthly cost of such
insuran. c coverage. The faculty ineither's
contribution shall he deducted from his pal..
4. Group ;nsurance coverage after the first
. ear of coverage shall he in accordance \kith
Appendix A of this Agreement.
5. A faculty member $.ho does not enroll for
Group Insurance Co\ erage during his first 30
days of employment. shall not he eligible to
receive a ear's free coverage. If he later
elects to enroll in the plan and is accepted. he
shall he requir;_.d to contribute to the cost of
pros iding such coverage in accordance v.ith
the pros isions of 1 ahme.
h. A faculty member's coverage begins as
soon as he enrolls in the Group Plan. Such
coverage continues until the tactiley member
discontinues his contributions. terminates his
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eriploxment. or the Group Insurance Policy.
icimmatcs. I.N11. will continue its contrihu-

... lion for insulance coverage for a period of
three months for a facultx member absent
and who has been removed from Inc payroll
because of injury or illness.

When a faculty member terminates his
employment. he is covered for a grace period
of thirty -one (31) days following the last date
for %1 hich he paid his contribution. During
this 31-dax period. he may convert his Group
Life Insurance. without medical examination.
to an indixidual policy. The faculty member
may select any tx pc of indixidual policy then
customarily being issued by the insurer,
except term insurance or a policy containing
disability benefits. The premiums will he the
same as the faculty member would ordinarily
pax it he applied for an individual policy at
that time.

8. When a faculty member reaches age 65
and continues wi rking. his insurance conti-
nues at a decreasing rate of coverage as can
be proxided at the normal cost per $100 of
insurance. When an individual retiic,, his
coverage is automaticallx reduced to $1000
and such cox erage shall he maintained at no
cost to the facultx member.

9. LW: will seek to initiate a new life
insurance program or revision its present
p.ogram to provide the faculty member with
life insurance benefits of an amount equiva-
lent to two (2) times the faculty member's
salary . rounded up to the nearest $1000. The
cosy "'or this additional or improved coverage
will he paid for by the faculty member.

10. FAR' shall pax the cost of Accidental
Deoth and Dismemberment Insurance in an
amount equal to each insured faculty
member's basic coverage before revision.
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d. 1. ll agrees to promoie the continuation Of
the current Prudential (iroup I one;- term
Disabilit insurance progiam of comparable
Long-term Disabilit insurance co% erage.
F \t agrees to contribute SO.50 per S UR) of
monthl benefit per month per insured
facult member km aid the :ost of maintain-
ing such a program. ne facult member
%hall contiibute the remaining amount of the
monthl cost of the insurance. such contri-
bution% shall he deducted from the faculty
member's pa .

e. tAll agrees to continue to allim for the
offering of the current short-term disabilit
insuranc: %%ith %%eekl benefits based on
salar% (S110 per %1:1:k Ma \IMLII''). The facult
member selecting this insurance shall pay the
full cost of the premium.

f. I M l agrees to him ide for faculty members
to elect the Supplemental Retirement An-
nuity Program as an option to the e\isting
Board approved \ Deferred Annuity
Program efectie %% it tun si\ months folltm-
ing the ratification of this contract.

M shall insure all factili members for an
on-the-job injuries through %orkman's com-
pensation insurance. as pros ided by the
Michigan Workmen's Compensation statute.

h. M t shall insure all facult members
tra% cling on official uni%ersit business in a
common carrier against accidental death or
dismemberment up to a ma \ imum of
$100.000 per person and an aggregate of
$500.000 per incident.

Era\ el at Lnkersit! \PenNePolicies
1. Policie

a. Application for approved tra%el at Unier-
sit \ pense should he made to the
Department Head at least seen days
before a trip is taken h% completing an

i.

-24- 28



4,

APPLICA HON 1Ok TRAVEL. Fora)

h. Rcttuhursment tot main:tit expenses
incurred in tra% el for I ll is made
according to the at. felted schedule of
apprmed trit% el and subsistence alio-
%ance.

I or motor chicle tray :.!1. a motor pool
%chicle is to he used if one is at ailahle.
When a motor pool %chicle is not
a%ailahle. reimbursement gill he made for
the us.: of a pri.ate %chicle if approved in
athance ht the account e \ecutie.

d. Costs of tra% el are charged to the
departmental account of the authorising
office.

c. Rese%ations. schedules and all arrange-
ments for tra%el and lodging are the
responsthilit or the tro% der.

t. Persons t ra% cling on official I. ersitN-
hustnes.. are co% ered personal injuo
insuran:e or the L'hkesitN.

2. I I.

a. Re I illbursenient for the of personal ears,
hen appro%ed h the account eu..cutt%e

prior to the trip: I. In-state . I 2e per mile
2. ( hit of state

Fqui%alent of Fconom Air Fare
1. Lodging and NIcals
a. In-State

actual cost. but not exceeding $'0.00
fi.akast

Dinner
12.55(t)

5.00
I dutch

h. Out-or-State
Per Diem $27.00

c. Out-o-State
1.odging

actual cost. but not exceeding S25.00
Breakfast 1.50
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Lunch
Dinner

2.50
5.00

d. ening Snack %%Me trik cling titter 11;00
P. 1. 51 00

e. -Actual subsistence expenses are alkmed
for t) official Unkersit delegate in
attendance at a cons ention or other formal
gathering met. %khich the University has
no control. if approved by the Dean or
Department Head. An explanation is
required on the ravel Voucher. including
the name of the con% ention. Membership
dues to an organiiation are not reimburs-
able.

4. Miscellaneous

a. Conference Registration Fees Actual cost

h. Tips t hotel only $1.00

c. Parking Actual cost

d. Telephone Calls (MIN EMU business

e. Toll Road, and Bridges Actual cost

f. Area -Frit% el. such as Limo to and from
terminals Actual cost

S. Receipts are required for:

a. Lodging

h. Toll Roads and Bridges

c. Common Carrier transportation (plane
tickets. etc.)

d. Conference Registration Fees

e. Parking o% e r 51.00

j. EMU shall continue to pros ide parking at no
charge for full-time facult: members.

k. EMU shall continue to provide faculty
members vith optional payroll deductions for
the EMU Credit Union.
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ARTICLE XI. LEAVES OF
ABSENC'E
11.1 Sabbatical I ea% es

A. Sabbatical lea% es are granted for special
stud) . research and or %% riling. or other
protects %%mild enhance the usefulness
of the person to the institira m. perform a
ser% ice on local. state. national or interna-
tional le% el. and or bring prestige to the
Um% ersit .

B. The President. %%uh the uthorit) of the
fitlaid of Regents. shall determine the
numbet ut sabbatical lea%es to he granted
each )e.ir and shall grant such lea% es to
facia!) members for the purpose or encourag:
ing scholar') and professional achie%ement
and fin- the mutual benefit of the Uni% ersity
and the grantee.

applicant shall ha% e ser% ed at least t%% el% .2
112) semesters of regular- full-time emplo)-
ment %%ith FM1. since his initial appointment
or sinee a pie% iou. sabbatical lea% e. The
elapsed semesters need not be consectitie.
but no more than t%%0 semesters %%ill he
counted from an) one fiscal )eau.

(. > facult) member shall ha% e the choice of
lapsing lea% e for one semester at full salar) or
for o semester s at one-hal sala . During a
shh.itical late the indi%idual's contract
%%iih :IMF shall remain unimpaired. Fringe
benefits shall he calculated on the basis of the
full schedule base salar). The indi%idual shall
he eligible for all scheduled adjustments and
for all other applicable benefits %%hich %%mild
ha% e been pros ided EMI.' here he not on
lea. e.

D. > acult) member On sabbatical lease
agree to return to selANA: %%ith ML: for
semesters in the )ear immediate') ftIllo%%ing
e wiration of his lea% e or to refund the
compensotion paid him h) during his
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leave unless this obligation is specifically
vaived or defen ed by the Pt esident In eases
of death, accident. I'll Illness. causing the
faculty member to he unable to return, this
obligation shall he waived.

I. Regulations governing sabbatical leaes
Applications for sabbatical leave shall
include:

I. The presentation of a definite plan for the
scholarly use of the sabbatical leave.

'. An indication of the specific semesterts
for w hich the leave is requested.

A. A description of any fellowship and or
grant pending or secured at the time of
making application for sabbatical (case.

4. the applicant's agreement to return to
say ice with the Univ ersity for two
semesters in the ear immediately follow-
ing or to refund the compensation paid him
by

Procedures

Applications lot sabbatical leaves fill' either
semester shall he submitted to department
heads not later than November first of toe
academic y ear preceding the anticipated
leave in accordance with established Univer-
sity procedures.

G. Screening Committee
. broadly representative sabbatical leave
screening committee. consisting of six faculty
members, one academic dean. and two
academic department heads appointed by the
President upon the recommendation of the
Vice-President for Instruction. shall have the
follow ing duties:
i. Rev new and rank all applications for

sabbatical leaves and transmit the findings
to the \ ice-President for Instruction who
shall rev iew them and make his recom-
mendation to the President.
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2. %take an annual report containing an
account of the opeiatton of the sabbatical
leave program during the preceding tiscal
y eat.. and recommendations concerning
any matter relexant to the program.

11.2 Temporary Disability 1.eae
A. Definition

Working day shall mean any day of the week
presiding such day is a scheduled working
day tr the faculty member. A work week
shall mean any the day s of it regular week.

13. Temporary Disability Lease Credit
All facultx members are entitled to tempo-
ral.% disability least: benefits on the bask of
rim hours for each completed two week pay
period cif sees lie, or major enaction thereof.
during a semester term or session in which
they are scheduled to work. Disability- leave
credit may he accumulated to a maximum of
1600 hours.

C. Accumulation of Tempomry lease
While Off Duty Because of Illness
All faculty members will continue to accrue
tour hours temporary disability leak credit
per two week pay roll period as long as they
are scheduled to work and on the payroll
even though they are absent from duty
because of illness or injury . Faculty members
on leaxe of absence without pay w ill not
accrue any temporary disability leave credit
during such lease.

1). Return After Separation
When a faculty member who has been
separated from F-Nl: returns. his previous
unused temporary disability lease allowance
shall he placed to his credit.

F. I. se of Temporary Disabilit y Lease Crli3



1. Tern poritr disabilits leave credit may he
used on any working day on which a
facults member is scheduled to work.
All absences due to illness or injury will he
debited against temporary disability leave
credit regardless of whether or not a
substitute is prosided. A faculty member
will he considered absent it' he fails to
appear for his regularly scheduled duties
because of illness or injury. and his
temporary disability leave credit will he
debited.

3. If a faculty member elects to use his
temporary disability lease while off duty
because of a compensuble accident or
injury lone cosered by Workmen's Com-
pensation) and receise his full salary, the
monetary value of the accrued temporary
disability lease will he computed at the
date Of injury and the same may he utilized
only to the extent of the monetary
difference between his full-time salary and
his compensation benefits from each pay
period.

4. For any absence which is chargeable to
temporary disability leave benefits. the
faculty member may he required to tile
either a physician's statement or a sworn
altidasit that the claim or absence for any
of the reasons stated :those is bona fide.
Until such statement is tiled. if requested.
all absences will he considered as lost time
and the faculty member's pay will he
reduced according.ly.

5. Wheneser a faculty member has used all
his temporary disability lease credit. he
will he remosed from the payroll until he
reports hack to work.
Upon the request of such a faculty
member, he may he granted a medical
lease of absence without pay for a period
of up to one semester. Such a lease may
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be etentled for additional periods not to
eceed a total of one lull veal.
F.M1.7 may request a phv sician's statement
in support of any request for such a le. e.
extension of such leave. and prior to a
faculty member returning to work.

h. . facult) member who separates from
FM1.* for retire,,,ent purposes and v% ho is
age St) or Ode' with It) or more years of
service ( the last two (.1') being continuous
;ears of servise) at EMI: shall he paid for
!() percent of his unused temporary
disabilit leave as of the effective date of
the separation. Such pay meets are to ht.-
made at the faculty member', current rate
of pay

7. In the case of the death of a faculty
member. pay melt of 50 percent of the
unused temporary disability leave shall he
made to the beneficiary or the estate. Such
pay meets w ill also he made at his most
current rate of pay .

K. Temporary disability leave may he utilited
by a faculty member far illness or injury of
a member of the immediate family limited
to the following pros isions:
a. Such use w ill be limited to three (3)
days for any particular incident of illness
or injury and to a mavimum of Nix (b) day s
in any fiscal sear.
h. "Immediate famil for purposes of
this polio shall he interpreted as husband.
wife. father, mother. children. sister.
brother. mother-in-law. and father-in-law.
Normitily. requests for the above shall he
made in advance to the Department Head.

6). A faculty member is allow ed three (3) da s
off with pay for a funeral for a member of
his immediate family as defined in 8-11

ahoy e. A faculty member who wishes to
attend a funeral for someone outside his
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immediate tamil% maN take off one-half
day with paN, with the petnussion of the
department head. In either case time taken
heNond the specified amount will he
charged against the faculty member's
temporary disability leave.

10. For the new IN appointed faculty member.
his temporarN disability lease record will
he credited with the leave credit expected
to he accrued during his first year of
employ
If the faculty member terminates his
employment with WNW and has used
temporary disability lea% e In excess of the
amount actually earned. as pros ided for_ by
the temporary disability leave polio. the
oNerdraft will he deducted from the faculty
member's last paycheck.

I I. faculty members are pros ided the oppor-
tunity to use two accumulated temporary
disability da% s per year for personal use.

12. Disabilities resulting from pregnancy or
child birth shall Iv: treated the same as
other disabilities for purposes of this
pros ision.

11.3 IilitarN Lea% e of Absence
In cases of regular faculty members w ho
enter aetiNe nulitarN ser% ice of the United
States. or ciNilian services of the United
States which are an essential part of the
national defense program. the following
pros isions shall he applicable:
A. In all such cases an application for leave

of absence shall he presented through
normal administrative channels to the
Board of Regents and shall he considered
11N the Board in accordance with estab-
lished policies. I he application shall
include a full statement of the facts of the
case. I.eaNes shall not exceed one Near at
a time. In the event rent .als are d sired.



they mas he requested through the proper
channels either bx the facultx member or
the appropriate adnumstratise head acting
in his behalf.

13. Vpon termination of duty with the

goxernment. xx ill reinstate the
faculty member unless in the meantime
fundamental changes haxe taken place
xxhich prohibit reinstatement. Because of'
the necessity of carrying on the essential
functions of FAII. and the consequent
necessity of filling essential positions
during periods of leaxe of absence. there
can he no guarantee of reinstatement in
the same capacity as that held at the time
of entering the goxernment set.% ice. but so
far as possible. reinstatement will he in
positions comparable with the former
positions.

11.4 Annual !thlitars 1.)t its

aculty member who has ompleted six
months of scrx ice at F.M1' and ho is
ordefed to a:fix e duty durlag an academic
period in which he is scteduled to Hods
shall. on hts request. he granted military
leaxe of absence to engage in a temporary
tout of dins xxith the National (uard or any
recognised branch of the United States

Serx ice, not to exceed fifteen (15)
xxotking days m any calendar sear. Such
tem; shall he cedited as continuous service.
If the factilts member's militar pas is less
than his regular Mt. salary. will
the facults member the difference.

I I 5 Jul) Duts
I:ilk:n[1x members will suffer no loss in
compensation kk hen called upon to perform
mrs dm% sera ice. LM %s ill pay the
differeuce hem een jurx compensation and
thei, regular FM t compensation. When a
faculty member is temporarily excused till
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jury duty sets ice. he Is espected to return to
Hark.

11.6 Child Care (vase
A. In cases of tamely need. including but not

limited to the birth of a child. the adoption
of a minor child. or the long-term illness
)physical or mental) of a minor child, a
faculty member may apply for a leave of
absence ssithout pas of one semester.
I {scept in emergencies. application for the
lease must he made at least tsso months
before the beginning of the semester for

hich the lease is requested. Lease may
he granted to either parent or to any other
relative haling legal responsiblity for the
care and support of the child.

B. Such lease ma% he enessed but the total
lease time shall not esceed one year.
Acept in emergencies. application for

renos al shall he made at least tsso months
before the beginning of the nest regular
semester.

C. Such lease shall not cause the faculty
memher's employment status to he
impaired upon his return.

D. In cases of family need. a faculty member
may request a reduced workload for a
period of up to !ski) semesters. at a rate of
compensation proportional to the salary
for his regular ssorkload. Such reduced
ssorkload shall he applied for in the same
manner as for a full-time leave.

11.7 Professional Lease

It is recognised that a polio permitting leave
of absence %ithout pay for professional
of-9ectis es may under certain circumstances
he beneficial to both the individual and
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11.8

A. Pligibi litv
To he eligible for a piotessional leave
yvithout pay. a faculty member shall have
three Or years of continuous full-time
service at FM1 and since a previous leave
of absence. I'nder 111111111id circumstance~
the requirement of three Or years'
continuous full-time service may he yvaiyed
by the President.

H. Application for Leave
The faculty member shall submit in writing
to his Department Head the request for
leave stating the reasons for the leave. the
period of absence. and the date of return.
Such request shall he made by May 15 for
the Fall term or for a 12-month leave and
by October 15 for the Winter term.

C. Approval
It is recogruied that all such leaves are to
he at the convenience of FM and subject
to the approval of the respective Adminis-
trative Heads and the Hoard of Regents.

I). I ength of Leave
Leave of absence %Althorn pay may be
granted for the Fall term. the Winter term.
or for a period of time not to exceed a
12-month period.

Political Act"
Faculty members. m.hrle not conducti g their
faculty responsibilities. shall have th: same
rights to participate in political activity as
other crtriens.
Leave of absence without pay may he
granted upon request to any faculty member
vv ho has been nominated for a state or
notional office. for a period not to exceed 12
months. Candidates for local office may also
request leave of absence as necessary.
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It IS rek.ogni/cd that all stich Ica\ e are
Nut'nect to the eon\ entunk-e t,I and
suhect to the appio%al of the lespectRe
Adnunistrati.c Heads and the Board of
Regents.

11.'1 t tthet 1 eakeN

111 C.1... tat k...crtional need. le::.es of
absence kt hotti rat nut% he granted factilh
mem be N 1/4.0 e re d ht this Igt ceme nt for and
personal reallons
such leaky, mak he rot periods of up to one
semester and mak he e tended for periods
not to e,Ted one full ear

It IS rckogni/ed that all such leases ;U
subject Its the comentence of I.: \U. ,ind
subject to the appro al of the respectike
Adminitr;tti% C I CatIN and the Board of
Regents.

I I. III t Ilet:1 tit I V.1% L* till SellItiVII

I 1111C spent on leak e pa Mill not he
tillNIderCtl 111 deter 11111111114 hether the
acult mebet meets the tune 'omits for
dekisions allk.cting pionuttion, tenure or

tor almatical

11.11 1.ea e Condition,
A. Fringe Benefits

'. fat:ult member %kilo has been grnntett
leak,: db,eno: ithout pa mak request ut

itinI11111111CC anti life
insurance co% eragc at the full group rate
cost, and \k111101.11 el.N1I% MIIIN111\
the period of the lease prok 'Lied such
insurance co crap: IS ,a \ailahlc. I or thou'
indi% Ithlak hit are eligible for the 1.:\11,

long-term thsahilit insurance k.o\ t: rate anti
\\ ho are engaged in full-tune stud\ for an
ad% anced depee. long-term disahilit insur-
ance cok..uakte in:t he e \tended tot the
pertod of the lea. e at the lacultk member',
cost pros Ideal such instnance co% et age is
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asailable. V hile insured during this period,
the faculty member shall he eligible for
long-term disability benefits during such it
leave.

13 Return From Lease
If a faculty member does not return by the
date of lease expiration, he shall he

considered to hale yoluntanily resigned.
Exceaions la he made by EMU.

C. Salary Increases
The base compensation rate of a faculty
member shall he augmented 11, all general
or special increases sshich he vvould have
receised had he not been on leave vvhich are
approved through the regular channels.

11.12 Requests for Fs:01,10n of Absences
Normally all requests for extension of leave
of absence must he made in %% riling to the
faculty memher's department head no later
than ninety 90 days prior to the end of his
leave or as speotied in the sections above.
The faculty member shall he informed in
%%riling of the decision regarding such a
request.

1.13 Status After Leave
.All members of the bargaiMng unit vs ho take
any leave described in Article XI shall
continue to he deemed faculty members of
F.N1 and such leases shall not cause an
impairment to their employ ment stat as.

ARTICLE XII. APPOINTMENTS,
TERMINATION. EVALUATION.
PROMOTION AND TENURE
12.1 Terms

A. With the exception of special appointments
not to exceed t o 12) cars. and reappoint-
ment of retired faculty member, on special
condition. all full-time appointments to the
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rank of instructor in higher shall he of tvoki
kinds: I) s twotking to aid
tenure) appointments; 2) appoifithwmt, with
tenure.

B. Probation:to appointments will he for one t I I
year. subject to renewal or termination at
expiration date. the duration of the proba-
tionary appointment will depend upon the
rank at which the initial appointment was
made. as follovbs: Professor. two years:
ssociate Professor. three years: Assistant.
Professor. four years: Instructor. the years.

C. Appointments with tenure will he permanent
and continuous and mas he terminated only
for reasonable and just cause. ecept in case
of retirement for age. disahifit). or because
of financial exigene.
The primary purpose of academic tenure
originally and presently is the presersation or
acad:mic freedom. that freedom. protected
by a sufficient degree of economic security to
make the profession attractive to men and
%%omen of ability is essential it' the professor
and thereby the Unis ersity is to fulfill the
function of being that agency in society
denoted to search for and exposition of the
truth.
.\t Eastern Michigan ['nit ersity . academic
tenure is ass arded to a faculty member only
after he has proven himself during a
probationary period to he a worthy member
of the L'nisersity community.

D. All procedures fur new appointments of
faculty members. as well as procedures
relating to reappointment. tenure and promo-
tion. shall he exercised by the appropriate
bodies or agents of EMI' in accordance with
the pros isions of the Eastern Michigan
Vnisersits Equal Opportunity and
Affirm:His e Action Program. In the eseut it
should become necessary or desirable to
modify the present Affirm:disc Action Pro-
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gram in so far as it relates to faculty. EMU
shall consult Rh the Association before the
submission of such modified program to the
appropriate government agency.

12.2 Procedures for appointment and e% aluation of
faculty members

A. Appointment. reappointment and tenure
Recommendations for appointment. reap-
pointment and granting of tenure are to he

-made in accordance with the structure
adopted pursuant to Article XIII, and only
after careful professional revievt, including
consideration of evaluation reports. These
recommendations shall he forvvarded to the
department head or the appropriate adminis-
trative officer. the Dean of the College. the
Vice-President for Instruction, the President
and the Board of Regents for approval or
disapproval. In the event of the disapproval
of any recommendation for appointment, the
recommendation shall he returned vvith a
statement of reasons to the departme,!. for
reconsideration and further recommenda-
tions.
In the event an appointment shall he made in
any department without the consent of a
majority of faculty members in that depart-
ment. the action may he the subject of a
grievance on the basis that the appointee is
not academically qualified or does not meet
the published description of the position.

B. 'Mere shall he no arbitrary establishment of a
tired proportion of tenured to non-tenured
faculty in the University or any division
thereof.

C. Faculty Evaluation
I. Each probationary and tenured faculty

member shall annually he systematically
evaluated according to the criteria in
12.2-c. and 3 belovv. for the purpose of
recommendation in regard to reappoint-
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ment. tenure (for non-tenured faculty).
salary increases based 4.vn merit, promotion
or termination.

2. Criteria for Faculty Ev aluation

Specific procedures. criteria and evaluation
techniques shall he developed and ap-
proved by the faculty members in each
college. the Applied Science Division. and
the Center of Educational Resources.
These may include any existing procedures
not in conflict with the terms of this
Agreement. These criteria and procedures
shall he reduced to w riting and submitted
to the 'ice-President for Instruction for his
approval. If the Vice-President for Instruc-
tion does not approve the submission he
shall return it with a statement of reasons.

3. University-wide criteria for faculty evalua-
tion

a. ('he required and most important
criterion is instructional effectiveness
and commitment to students. The
teaching faculty should give evidence of
ability to lead students of varying
capacities into a growing understanding
of the subject matter. tools. and
materials of the profession. The faculty
member should demonstrate his conti-
nuing concern for teaching effective-
ness through his methods of presenta-
tion, instructional materials, evaluation
of students. and awareness of develop-
ments in his field. Evaluation tech-
niques include. but are not limited to,
self-evaluation. classroom visitations,
student evaluation of teaching. depart-
ment head evaluation. peer evaluation,
and assessment of academic advising of
students and teaching materials util-
iied. In the case of non-teaching
faculty . satisfactory professional per-
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formance shall he the e4uisalent of
instructional effect's eness.

h. In addition. the tacults member must
satisfs one of the enumerated state-
ments in each of the follossing criteria:
I) l'niversits tiers ice

a) The tacults member should gise
es idenc: of assisting colleagues in
department actisities and of identify -
ing nos needs in the department.
hi Interest and actis its should
extend he and the department into
areas such as unisersits and colic:ge-
t% ide committees, student activities
and professional's related commu-
nits affairs.
Professional Detelopment
at Facults members must maintain a
high let el of knosv!edge and exper-
tise in their areas of specialiiation
and must actis els invoke them-
sely es in pursuing this goal.
h) the faculty member's capacity to
ads mice the corpus of educational
insight and or knoysledge is demon-
strated ht scholarly investigation
Into educational issues or problems.
especially ins estigation or creative
actis tvhich has been published or
other ise disseminated among the
practitioners of his discipline or
among a tv ider communits .

4. Additional criteria for promotion
It is recogni /ed that in certain academic
disciplines ; etainment of speciac degrees or
prescribed numbers of credit hours may he
less directly related to professional perfor-
mance than in others. Academic attainment
is stated helm% in terms of minimum
degrees and credit hours. }loss ever. faculty
committees may establish appropriate pro-

1)
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fessional equivalencies for each of the
academic requirements indicated How
subject to appro% al of the Vice-President
for Instruction. These established equiva-
lencies shall be respected by all persons
evaluating an applicant for promotion.

Instructor

Master's degree or equivalent pre-
ferred; at least a Bachelor's degree
plus 12 hours of graduate credit or
equivalent.

Assistant Professor

Two years as an instructor. Doctor's
degree or equivalent preferred: at least
a Master's degree plus an additional 18
hours of graduate credit or equivalent.

Associate Professor

Four years as an assistant professor.
Doctor's degree or equivalent pre-
ferred: at least a Master's degree plus
an additional 36 hours of graduate
credit or equivalent.

Professor

Fi% e years as an associate professor.
Doctor's degree or equivalent pre-
ferred: at least a Master's degree plus
an additional 60 hours of graduate
credit or equivalent.

In each of the aho% e instances. only years
in rank. at Eastern Michigan University
shall he considered. In extraordinary
cases. sears in rank may he waived as a
requirement for promotion.
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5. Procedures for faculty evaluation

a. The department head shall prop ide each
facult. mentbei with the opportunity to
bring record of professional prep-
aratio achio ement (degrees, pub-

. tc.) up to date annually and
deposit these additional records in his
official personnel tile and or departmen-
tal tile. The department head shall also
secure tne results of all evaluations
undertaken for assessment the
criteria in 2 and 3 abo% e. and make
them available to the evaluation com-
mittee.

h. 1.:%.aluation procedures shall he initiated
in order that all reappointment, tenure.
promotion and merit pay and termina-
tion decisions may he made in accor-
dance with the time schedules provided
for in this agreement.

c. pon completion of the evaluation of a
faculty member. the committee shall
prepare an o.altiation report in consul-
tation with the department head. If the
head disagrees with the decision of the
committee. he shall v. rite his own
recommendation to he included in the
oaluation report. The faculty member
evaluated shall he given a copy of the
e% :dilation report, v.hich he shall
acknowledge by signing same. The
evaluatisn report. including recommen-
dations of the committee and the

department head and all supporting
documents. with any response from the
faculty member. shall he placed in the
faculty member's official personnel tile.

d. It is recognised that the evaluation
procedure is a continuing one. intended
for constructive purposes. The depart-
ment head shall pros ide regular oppor-
tunity to discuss professional evaluit-
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Lion and to offer assistance to the
fitculty member in the improvement of
his professional performance.

e. Tenured faculty members in a depart-
ment shall he given the opportunity.
upon request. to present to the Dean of
the College their evaluation of the
department head with such effect as the
Dean shall determine.

6. Procedures for Promotion

a. A faculty member may initiate the
promotion procedure by tiling an
application form with the department
head by January I of the year prior to
the academic year in which he seeks
the promotion. These forms are to he
consistent with the criteria and proce-
dures of this agreement.

h. .the application and supporting data of
all applicants for promotion within the
department shall he reviewed by a
committee in consultation with the
department head. utilising the evalua-
tion report, specified in Paragraph 12.2.
C-5. of this Agreement. Such review
shall take place prior to February 1st.

The department head shall write his
recommendation, independent of the
committee, and shall submit the recom-
mendation, the committee report and
all supporting data to the Dean of the
College or other appropriate adminis-
trator.

c. These applications shall then he re-
viewed at the college level according to
procedures approved (see Article XIII).
'Hie recommendation at this level.
together with prior actions. shall he
forwarded to the Vice-President for
Instruction prior to March 1st.
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d. The Vice-President for Instruction. in
consultation with the Advisory ( ouncil
for Instruction. shall it.view the appli-
cations for promotion and shall forward
his recommendations to the President
by April 1st for his recommendation to
the Hoard of Regents.

e. Promotions shall become :ffective upon
Board of Regeots' approval. Appropri-
ate salary adjustments. according to
Paragraph 10.2 of this Agreement. shall
he made at the beginninz of the next
academic year.

D. Notice of Appointment
The terms and conditions of every appoint-
ment to the faculty will he stated or
confirmed in w riting to the faculty member.
Any subsequent extensions or modifications
of an appointment and any special under-
standings. or any notices incumbent upon
either party to proide. w lI he stated or
confirmed in w riting. and a copy will he given
v.1 the faculo, member. Such documents will
he issued only from the Office of the
President.

E. Procedures in %.ase of denia' of tenure.
promotion or reappointment
Applications for tenure. promotion or reap-
pointment. which receive negatise recom-
mendations. shall he forwarded through
review channels in the same manner as th se
which receive positive recommendatit ns.
after the committee or person recommencing
the rejection has written a letter to the
faculty member clearly stating the criteria
and relevant data upon which the rejection
was based.

12.3 Terminations
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A. Termination of non-tenured appointments
Written notice to a non-tenured faculty
member that his appointment is not to he
renewed will he en in :Advance of the
expiration of that appointment. as follows:
1. No later than March 1st of the first

academic year of service. is the appoint-
ment expires at the end of tt :it war: or if a
one-year appointment expuvs during the
academic year. at least three (3) months in
advance of its termination:

2. Not later than December 15 of the second
academic year of service, if the appoint-
ment expires at the end of that year: or if
an initial two -year appointment terminates
during an academic ear. at least four (4)
months in advance of its termination:

3. At least twelve (12) months before the
expiration of an app.tintment after two (2)
or more cars of sup, ice at the institution.

B. Termination for reasonable and just cause

I. Reasonable and just cause for termination
will he related directly and substantially to
the fitness of the faculty member in his
profssional capacity and limited to seri-
ous professional misconduct. failure to
meet professional responsibilities as set
forth in Article IX. or incompetence as
determined through the evaluation proce-
dure. Intenta': t11y causing injury to
persons and. or damage to property .
forcibly interrupting the normal daily
teaching. research or administrative opera-
tion of the University. or directly inciting
others to engage in such actions shall also
constitute reasonable and just cause.

2. Dismissal of a faculty member with tenure.
or with a special or probationary appoint-
ment before the end of the specified term.
w ill he preceded by:
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a. discussLms between the faculty mem-
ber and appropriate administrative
officers (Derailment head. Dean, Vice-
President for Instruction. President)
looking toward a mutual settlement:

h. a .. tatement of reasons. framed with
masonable particularity by the Vice-
President for Instruction:

e. Within ten t It)) days of the presentation
of the statement of reasons, at the
request of the faculty member an
impartial hearing committee composed
of tenured faculty in the bargaining unit
shall he provided as follows:
- member of the faculty from the

college concerned designated by the
Association

1 - member of the faculty. designated
11 the President

- member of full or a. ,ociate
professor's lank tiom outside the
college oncerned. chosen by the
other two. to act as chairman.

The recommendation of this committee
shall he delivered w ithin thirty OW
da)s of its selection. The faculty
member involved shall have the right to
representation by the Association or by
an) peion of his choice. and the right
to confront his accusers and to
cross-c \amine witnesses. The recom-
mendation of this committee shall he
transmitted to the President. who shall.

ithin the L days. provide for an
opportunity for response in case of a
recommendation adverse to the faculty
member involved before transmitting
the case to the Board of Regents. In
case the committee concludes there is
no adequate cause for dismissal. but the
President rejects its recommendation.

Se
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he shall state. in writing within Live 151
days, his tea tins for doing so to the
Committee and to the faculty member.
with opportunity for response. before
transmitting the case to the Board of
Regents.

3. Decisions to suspend or to terminate for
reasonable and just cause shall he subject
to the grievance procedure pros ided for
under Article VII of this Agreement.

4. Suspension of a faculty member shall he
done only by the President. The issue of
with or without pay shall he determined by
the circumstances of the suspension.

5. Medical reasons
Termination of a tenured appointment, or
of a non-tenured or special appointment,
for medical reasons. will he based upon
clear and cons incing medical evidence
ss hick shall. if the faculty member so
requests. he res les% ed by the grievance
procedure specified in Article VII.

ARTICLE XIII. FACULTY
COMMITTEES
13.1 Recognizing the necessity for meaningful
faculty invols ement in the area of selection and
evaluation of faculty members. curriculum devel-
opment and utilization of financial resources, the
Wowing procedure for involvement of faculty
shall he used.

a. Each College and the Applied Science
Division and the Center of Educational
Resources. under the direction of the dean or
other administrative officer. shall within
ninety 190) days develop a system providing
for faculty input in each department and
college or division in the area of Personnel.
Instruction and Finance. These systems may
he res ised from time to time in a manner
consistent with the terms of this provision.
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b. The resultant plan must he approved by a
secret ballot of the majority of the bargaining
unit members in each of the Colleges. and he
submitted to the Vice-President for Instruc-
tion. who shall he responsible for its
immediate implementation. if approved. The
Vice-President for Instruction shall act upon
any plan submitted as expeditiously as

possible. but in no case shall his decision be
delayed more than thirty 1301 days. If the
Vice-President for Instruction does not
approve the proposed plan. he shall return it
to the Dean of the College with a statement
of his reasons for disapproval, and thereupon
a further plan shall he developed following
the same procedures.

c. In all sections of this agreement calling for
faculty input, it is understood that such input
will he through the structure developed in
"a'' and 11 above.

d. It is understood that procedures and struc-
ture may nary among the several colleges of
the university.

13.2 The President shall appoint a committee to
consider long range university planning and other
areas which he deems appropriate. Such commit-
tee shall include representation of the Association
and shall he provided the data available to the
President hich he feels xx ill he helpful in
committee considerations.

ARTICLE XIV. RIGHT TO
MANAGE
EMU retains and reserves unto itself. without
limitation. all powers. rights. authority, duties and
responsibilities conferred upon and vested in it by
the lanes and the constitution of the State of
Michigan and of the United States. Further, all
rights uhich ordinarily vest in and are exercised
by employers, except such as are specifically.
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relinquished herein. are reserved to and remain
vested in I.:NIL!.

ARTICLE.: XV. STRIKES AND
LOCKOUTS
It is agreed that on the part of the Association
there shall during the term of this Agreement he no
strike, stoppage of work or slowdown, and on the
part of EMI.' no lockout.

In the case of any strike, slowdown, or other
suspension of work not authorized by the
Association, its officers or agents. and not called
in compliance with the terms and provisions of this
Agreement, EMU agrees that such violation of this
Agreement shall not cause the Association, its
officers or agents. to he liable for damages'.
pros ided that the Association complies fully- with
the following:

1. The Association's obligation to take action
shall commence immediately upon receipt of
notice from 1-.41t. that a violation has
occurred.
Immediately upon receipt of such notice the
responsible Association representative shall
immediately talk w ith those faculty members
responsible for or participating in such
v iolation, stating to them that:
a. Their action is in violation of the

Agreement. subjecting them to discharge
or discipline.

h, The Association has not authorized the
strike, slowdown. or suspension of work
and does not ap-rove or condone it.

c. The Association instructs the faculty
members to immediately return to their
respective jobs. submit any grievances
they may have to the grievance procedure
provided for in the Agreement.
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ARTICLE XVI. OTHER
PROVISIONS
16.1 Agreement construction

The paragraph titles throughout this Agree-
ment are merely editorial identifications of their
related text and do not limit or control that text.

16.2 Saving Clause
If. during the life of this Agreement. any of

the provisions contained herein are held to he
invalid by operation of law or by any tribunal of
competent jurisdiction or if compliance with or
enforcement of any provisions should he re-
strained by such tribunal pending a final
determination as to its validity, the remainder of
this Agreement shall not he affected thereby. In
the event any provision herein contained is so
'rendered invalid. upon written request of either
party hereto. EMU and the Association shall
immediately enter into colleen% e bargaining for
purpose of negotiating .-nd mutually satisfactory
replacement for such provision.

ARTICLE XVII. DURATION AND
AMENDMENT
This Agreement shall continue in full force and
effect to and including August 31. 1976. The
Agreement shall continue in effect from year-to-
year thereafter unless either party notifies the
other in writing not less than ninety (90) days prior
to the expiration date that a modification or
termination of the Agreement is desired. Should
either party to this Agreement serve such notice
upon the other party. EMU ar d the Association
shall meet for the purpose of negctiation and shall
commence consideration of proposed changes or
modification in the Agreement not less than sixty
(60) days prior to the expiration of the Agreement.
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If. pursuant to such negotiation. an Agreement on
the renewal or modification of this Agreement is
not reached prior to the expiration date, this
Agreement shall expire at the expiration date
unless it is extend.d for a specified period by
mutual agreement of the parties.

56
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In witness whereof. this Agreement has been
executed by the parties by their duly authorized
representatives this 12th day of December. 1974.

Sally R. McCracken. Chief Negotiator
EMU Chapter of the American
Association of University Professors

Ae.

Frederick M. Anderson. President
EMU Chapter of the American
Association of University Professors

Jeanne Henle. Chairperson argaining Council
EMU Chapter of the American
Association of University Professors

/Gary D. Hawks. Vice-President for
University Relations and
Secretary. Board of Regents
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APPENDIX B

Ms. Sally R. McCracken

American Association of University ProfesSors
Chief Negotiator
407 West Forest Avenue
Ypsilanti. Michigan 4/4'97

Re: LETTER OF AGREEMENT

Dear Ms. McCracken:

With respect to the section concerning Appoint-
ments. Terminations. Evaluations. Promotions and
Tenure in this Agreement. it is agreed that any
extension or modification of appointment in effect
on the date of this Agreement shall cc tinue
according to the stated terms.

It is further agreed. that for purposes of
implementation during the 1974-75 academic year
only. the monthly deadlines referred to in 12.2 6
(Procedures for Promotion) will all he moved
forward by one month. i.e.. January I becomes
February 1. and February I becomes March I. etc.

Sincerely.

GDR p

4

Gary D. hfewGks
Vice-President
University Relations
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APPENDIX C

November 17, 1974

Ms. Sally R. McCracken
American Association of University Professors
Chief Negotiator
407 West Forest Avenue
Ypsilanti, Michigan 48197

Re: LETTER OF AGREEMENT

Dear Ms. McCracken:

With respect to the Rackham Laboratory School
faculty, salaries shall be established by using the
base contract year (Fall and Winter Semesters)
salary plus the Spring Session (71/2 week-22%) as
total compensation.

It is understood. therefore, that such faculty
members' teaching schedules follow the public
school calendar.

GDHip

Si erely,

Gary awks
Vice-President
University Relations

56--
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APPENDIX D

December 6. 1974

Ms. Sally R. McCracken
American Association of University Professors
Chief Negotiator
407 West Forest Avenue
Ypsilanti, Michigan 48197

Re: LETTER OF AfIREEMENT

Dear Ms. McCracken:

As to the question raised on the meaning of the
first paragraph of Article 11.8 (Political Activity).
nothing contained therein shall be construed to
constitute an infringement upon the academic
freedom of any faculty member.

Sincerely.

4). ICLIZ
Gary lg. Hawks
Vice-President
University Relations

GDEL'p
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