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The EBffect of Study at the University of Washington

Upon an Iudividual's Life Style
Paul V. Brozovsky

"Approximately one-half of the students who enter college wi’". . @
for ons reason or another, dropoﬁts. Yet we know remarkably little nrbout
the effects of withdrawal upon the student or about his later perfo::ance
in the academic, vocational, and personal realms. While the phenom~aon
of the dropout per se has received a fair amount of research investigatir.. .
there have bheen extremel} few follow-up studies.... The lack of loug-tonr.
follouw=up atudies or college dropouts represent a significant gap in onr
knowledge.... The Qquestion may be phrased as follows: what is the effect
of dropping out of college upon the student, and what can be said about h'-
1ate» academic, personsl, and vocational success?' (Pervin, 1555). This
study is aimed at providing some further information concerning the later
experiences of college dropouts and how such experiennes compare with thoio

of individuals who completed their program on schedule.
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Background, Pervin (1235) in a study of studeats at Princeton, found

‘that 2early all of the dropouts returned to ~ollege (class of 1251, 62% of

dropouts returned; class of 1950, 97% of dronc:i*s returned) and that most
cf those that return obtain a dezree (74% for class of 12561, 8C% cless of
1380), Fckland (1254) in a study of male members of the class of 1956 at
the Uaiversity of Illiunois essentially replicates these findings although
the percentages are not as larre (70% of dropouts return and 55% of re-
turnces receive a degree),

Astin (1972) obtained similar results for a national population (while
only 47% of the students had received their desree in four year, 81% had
received their degree, were still enrolled, or had requested that a trans-
cript be sent to another institution.,) Thus droppiag-out is, in general,
not a termination of, but rather a change in or postponement of one's
formal educatioun.

Pervin (1233) 2Zound only a slight relationship between ability (as
measured by high school grades aud aptitude test scores) and the proba=-
bility of droppiug out., Eckland (183C) and Astian (1972), however, Loth
report ability to be the uiost important factor in determining the proba-
bility of dronpiug out, This difference in findings ig probably due to the
relative homogeneity of the Princeton students with regarcs to ability,

Both the Princeton and Illinois studies found that non-dropouts enjoy
greater vocational success than do dropouts. Again the difference was
iwach larger for Illinois students than it was for Princeton students
(probably due to the great.r anmozeneity of the Princetou efudents with
regard to ability and to the irct that Princeton "dropouts” are more likely

to obtain a degree than are .ilinois "dropouts”.)
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These findings are consistent with the large number of studies which have
found that college graduates enjoy greater vocational success (income and/or
prestige) than do non-graduates [for a reviev of several such studies see
Solmon (1973)]. !llowever, recent evidence has been reported Ly Renshaw (1272)
shoving that the differeuce in income between graduates and non-graduates may
be declining due %o the iuncreasing number.ot college rraduates,

\lowcver, increased earnirg potential alone ig not sufficient to justify
the extreme importaunce that this society places on college attendance. There~
fore, there must be changeg in persounality, interests or attitudes which
society cousiders to be beneficial which college attendance is assumed to
facilitate, Correspoundiugly a large amount of research has heen done on
determining the changes that take placé during college. [for a review o2
much of this research see Feldmen aad MNewcomb (10G69)]. Ellison and 8imon
(1273) claim that college attenders are more realistic about their goals and
more satisficd with their accomplishments than are non-attenders., BRayer
et al (1973) in a study involving a representative national sample of the
clags of 1271 found that during their college careers studeuts become less
interested in striviug for status or sceking financial success and more
interested in artistic endeavors, This corresponds to the studies cited in
Feldmans & Hewcomb (12G9) which found that in cousidering job characteristics
senjors place less emnhasis on job security and more emphasis on the oppor-
tunity to be creative than do freshmen, It also agrees with the findings of
other studies [cite. in Feldmau & Mewcomb (12G9)] that seniors are more
independent and creative aid show a greater interest in esthetic pursuits
than do freshmen, Dayer et al (1773) also found that college students tend
to Lecome more liberal during their college careers, a finding that agrees with
the findings of those studies cited in Feldman & Hewcomb (1€52) which found that
seniors are policically more liberal aud religiously less orthodox than are

freshmen, ‘:
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Pushlew. 112 cvar, none of these studies have been able to show whether
or not these cffec%c are permanent, They have also frejuently failed to dis-
tiugiish bhetveen tlie effects of college attendance and the eflfects of matura=
tica, Thoas a stndy neemed to be in order to determine the permaneuncy of some
of tho:e effests. It was decided that the study shouid also provide some
irfirmation on tha prosent situation of University dropouts,

It was decid2d thnt the individuals involved in the study should be
approximately thirty yesrs old, At this age most individuals are fairly sure
¢f tueiv lire sty’e yet they have not completely forgotten what they were like
when thcy were attending the University and what effect the University had on
them, Since ability had been shown to be related t« dropout rate it was dee
cided to inccrporate ability as an independent variable, Sex was also

incorporated as an independent variable,
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Design. The subjects for this study were members of the University of
Waghington, Class of 1963, They had all entered the University of Washington
in the Fall of 182 directly after graduating from high school in the State
r. Washington, At the time of this study the subjects were all between the
ages of 29 and 31,

This study was run as a 2 x 2 x 2 factorial design with the factors being
graduate va, dropout, ability, and eex. A graduate was defined as aa individual
who obtained & bachelors degrce from the University ¢l washington no later than
19G7 or who received a professional degiree in a manner indicative of continuous
progress (the latier group consisted primarily of students originally énrolled

in the Pre-Med or Pre=Dent programs who entered iledical or Dentel school after

'their Juaior year,) A dropout was defined as an individual who completed no

more than 20 credits at the University of Washington with no credits granted
after 1904, (For high ability males this definition was anended to include
anyone with no more than 90 credits received or no more than 100 credits re-
ceived and no credits after 1504, This change was necCessary in order to obtain
a sufficient number of svbjects in this group,) Ability was based on the
Washington Pre-College Test Predicted All=College grade point derage. This
predicted grade point average takes into account both high school grades and
scoren on 8n aptitude test, (or the weight given to each component see
University of Washington Bureau of Testing Project 105C-C00 Subproject GE4,8,)
For men, _1115_13 ability was defined as a predicted grade point average of 2,7

or higher; low ability was defined as a predicted grade point average of 2,3

or lower, [For women, high ability was defined as a predicted grade point

average of 2,C or higher; low ability was defined as a predicted grade

point average of 2,4 or lovwer, The reason for .the difference in the definitiom

N
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of high and low ability for men and womeun is that the prediction procedure in-
cludes sex as a predictive variable which produces a difference in predicted
grade point average of 0,1 points, The data conceruing ability.were provided
by the Bureau of Testing of the University of Washington, The data'concerning
afatus (graduate vs, dropout) were provided by the University of Washington
Registrar's Office,

Individuals were rancdomly ordered within each group and an attempt mede
to contact them, The first 17 individuals contactec who arreed to participate
in the study became the subhjects for that groun, Two ol the subjects in each
croup wore administered the questionnaire in person, the other 1& received the

quostionnair: by mail,
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liypotheses, For men, one would expect the resulis o7 this study to

essentially duplicate the findings of Eciilaud (1334a). Thus one would expect

a8 large majority of the dropouts to have attended some iustitution of higher
education aiter diopping out of the University. A significant peoportion of
these individuals should have obtained their bachelor's degree with nore of
the high ability dropouts haviuz done so than of the low ability dropouts.
Graduates should be enjoying greater vocational success than dropouts; 1.e.,
they should be employed in hicher stetus occupations and be earning more
noney,

1f the claim of Ellison and Simon (1273) that giraduates are more ieale
istic ia setting goals than aie non~-attenders is correct and if this can |
be generalized to produce a difference between graduates and dropouts and
it graeduates are, in fact, presently occupying higher status positious than
are dropouts, then oae would eipect the difference in the status of the
pocition the individual believes he would be mnat successful at to be non-
significaant (or. at least, considerably smaller than the difference in the
siatus of present position.) One would also expect the difference in the
status of the preferred job to he non-significant, In either case, the finding
of nou=-siznificance would indicate a greater difference in status between
the present job aud the 'hoped for' job Ifor dropout: than for gracduates
vhich would iundicate that graduates are more realistic in their setting of
Zoals than are dropouts, |

Unfortunately there is very little information avaiitbli: rezarding
the fate of women dropouts, carticularly in the vocational area., Thus the
hypotheses concerning women are far jore speculative and hased on consideranly

less iuformation than those conceraninz men,
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Astiﬁ (1972) found that a higher percentage of women receive their
degree in four years than do men (48.6% vs. 45.2%)., Eckland (1964) however
found that while over 60% of the mcn who cuter college eventually receive a
degrae, less than 55% of the women co. This would indicate that althoush
men wio drop out frequently return to college and reccive a degree, wonoun
dropouts rarely do. Thus one would expect the number of women dropcuic who
Fave recelved a degreec to be quite small,

Marriage also has a much greater affect on women than it does ca rico
2% with regard to college attendance and vocational experiences and aspira-
t.ous. Bayer (1972) found that while over $0% of the co:lege men who get
married continue on, only 50% of the women do so. Watley and Kaplan (197}
fcund that, among women of highest ability, over 40% considered marriaze (o L.
rore important than a career and only 6% considered a career by its~': o be
suificient, Thus findings with regard to vocational effects obtained with
male samplcs are likely not geueralizable to a female population. In fact,
any attempt to generalize the findings of 2 atudy on the effects of collere
obtained with a male sample to a female population should be seriously
¢.zationed,

1f differences in attitudes betwcen freshmen and seniors found by
Layer et al (1973) are due to the e¢lfect of college attendance on the 1wl
vidaal and not alfunction solely of maturation and if such effects ara
permanent then one would expect to find similar differences between
wtaduates and dropouts. Thus onc would expect dropouts to exhibit rore
intcrest iu job security than graduates, This could take the form of ansiun
worlked longer at the present job or having held fewer jobs as well as
censidering job sccurity to be more important. One would expect graduaces

te chow more interest in crcative endeavors. This interest could take the
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form of spending and preferrins to spend wore time attending cultural eveuts
ag well as placinz a greatei eaphasis on a job that provides for a variety
of tazlis, One would also expect gr~duates to be politically more liberal,

attend church less frequently, aud place less emphasis on church attendauce,
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Analysis, Numerical codes were assigned to the answers to 113 oi the

questions (Zfor coding proceduires see Appendir B), A frequency distributioun

by group was r'wm for ecach coded vaiiabdle and xz calculated (this was done

usiuz the SPSS program *crosstabs'). (ille et 21 1C70)., An analysis of
variance was then run on 50 selected variables (this was done using the
Biomedical progrem 'BIMD 1MV!) (Dixon 1773). The variables sclected for
analysis of variance included the variables used to test the hypotheses made
and most of those variables for which the siéuiiicgnce of xz wvas less than
.1 unless there was an obvious explanation for the differences or the
variable was one that was not aienable to analysis of variance.

The analysis included all individuals who answered t:.) 7 n="lsy rogens
for those variables involving job status, For these variables, "home-malers"
and "students" were not included in *le aualysis., HNo distinction vwas made
between those who answered the questionnaire during an intexview session

and those who responded by mail.,
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5222152‘ Table 1 zives the number of Juestiounaires.returncd aud the
nean and median predicted GFPA for each gyroup, The total return of mailed
quectionnaires was 3% with groups raucing from 30% to C0%. Thus thore was
no significant differencc in rate of returus between giouns, There is alsr
no sizuificant difference in predicted GPA Lotween graduates and dropouts.

Table 2 zives the porceuntages of students who obtained fuwrther formal
education after dropping out of the University and the nercent that
received bachelo:r's degrees, Of the men 73% returned and 0% oi the returnees
received degrees, This compaires very closcly to the figurcs obtained by
Eckland (1SC4a), Of the women who drovped our 35% returned but only 13% of
the returnees receivaed degrees,

All of the women dropouts reported having bheen married, 7C% of the
women graduates reported having been married. £2% of both the dropouts and
the sraduates reported their piesent job to be 'homemaler'!. (See Table 3)

Table ¢ shows that 54% of the male graduates reported serving in the
ﬁilitary while £0% of the wale dropouts reported such service,

There was 10 sicguilficaut effect on overall job satisfaction, Howeber,
Table £ shows that there'is & trend towards rreater job satisfaction Ly
graduatcs except auoug those wonen who list theii occupation as homemalier,
This trend could become”statistically sigaificant with a larger samnrle (or
i? one limited the analysis to .:en only),

Graduates consider lonZ vacaticns to be more importaut then do dropouts
with the differcuce beiny more pronounced for low ability subjects the . for
high ability subjecis. Iligh ai:ility iudividuals coasiderocd work that they
ceusidered to Lo inportant and wor': that provided a variety of tas“s to te

more important than did low ability individusls, iligh ability women considered
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chellenging worlz to be more important than did low ebility women, Iiigh
ability women considered responsibility for the performence of others

to be more importent thon did low ebility women with the reverse being
true for men., Women dropouts considered opportunity for sdvencement to
be more important thon did women grodurtes, None of the other work
cheracteristics snrlyzed showed eny significrnt effects on the 1m§ortance
thet individurls plrced on them, nor did they show ~ny effect for ch-nges
in inmporternce plrced on them since ontering the University,

There were no signficrnt differences in job security, utiliszetion of
special sbilities, or congenirlity of co-workers in the individual®s present
Jobs.

Women spend and prefer to spend nmore time on craft work than do men.
Women also prefer to spend more time watching television then do men, High
ability women spend more time talking to friends than do low 2bility women
while the reverse is true for men, High ability individuals spend less
time watching television theu do low ability individuels. Male graduates
spend more time participeting in sports then do eny other group.

This study showed no significant differences in gencral satisfrotion
with one'e life style.

(Note: Due to the larzc number of steatisticel anrlyses done severrl of
the effects reported as significant are likely due to chence veristion,
Thus rmy ‘'significent' effect for which there is no re~dily aveil-ble
theoretical explanetion ond/or confirming evidence from other studies

should be considered only -8 s possible effect requiriung significant
further confirmetion,)
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Group Designetions, llean ond [edisn :‘redicted GPA,

and lumber of “;uestionnaires Neturued

Nuwiber of
liean lledian Nuestion- Total
Group Predicted Predicted naires ilunbery
Humber GPA GPA Returned et 'd
1 Graduate, iligh Ability, linle 2,CC 2.C 10 12
2 Graduate, High Ability, Female 3.0f 3.0 10 12
3. Graduate, Low Ability, llele 2,12 2.2 12 14
4 Graduato, Low Ability, Female 2,23 2.3 ¢ 1
S, Dropout, liigh Ability, liale a.C0 2,0 3 11
G Dropout, Iigh Ability, Fomale 2.2C 2.0 10 12
? Dronout, Low Ability, lkle 2.0 2,2 2 11
R Dropout, Low ALility, Female 2.17 2.3 > 11
Table 2
Dropouts Who Retuirn to College anc Who Roeceive & Degree
ilnle Fomnle
High Low High Low
Ability Ability Ability Ability
Dropouts who return to college 20,2% £4,5% sSC.3% 12 .1%
letuwrnees who receivc a 20.0% 33.3% 14,3% 12,.5%
Lachelors degree
Dropouts who receive a C1.C% 10.2% C.3% 2,1%

bachelors degrec
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Table S

Women: Ilarriage and Homemakers

Graduates Dropouts

Iigh Ability ZLow Ability High Ability Low Ability

Never Married 13,7% 2%.3% 0 0
Honemalier? 50,0% £4,.5% 33.3% 72 .,7%
Table 4

Men: MNilitary Service

Graduates Dropouts

High Ability Low Ability High Ability Low Ability

Served in the . $C.3% 50.0% 27.3% 72,7
Military
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Table
Job fatisfaction
Graduste~High Ability 1.3 (12) 2.20 (&) 1,78 (4)
Graduate-Low Ability 1,93 (14) 2.17 (8) 2,00 (4)
Dropout=High Ability 2.09 Q1) 2,50 (8) 1,67 (3)
Dropout=Low Ability 2,73 1) 2.00 (3) 1,67 (6)

(Ncte: Low score means high level of satisfaction)

Table 6

Income Distribution by Groups

CHM GHF GLM GLF DHM DHF DLM DLF

Less than 0 1 1 1 0 2 1 1
$5, 000

$8,000 - $7,500 1 1 1 0 0 1 0 1

$7,500 - $10,000 2 2 0 1 0 3 1 0

$10,000 - $12,800 2 1 1 4 3 2 5 2

$12,£00 = $15,000 0 0 4 0 4 0 3 0

More than 7 0 7 0 4 0 1 0
$15,000

(Note: G - Graduste, D = Dropout, H = High Ability,

LL - Low Ability, M - Male, F -~ Femalc)
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Tests of ilypotheses, To test the hypothesis that graduates enjoy

greater vocational success an ANOVA was run on present joi status and on
present salary, Graduates enjoy higher job status than do dropouts

(.001 level). Men also enjoy higher job status than do women (.05 level),
No effeot for graduation on salary was found, however men earn considerably
higher salaries than do women (,001 level), It is possible that the failure
to find an effect for graduation is due to a truncation of the upper end of
the scale. (As Table 6 shows, £4% of male graduates are in the top category
but only 23% of male dropouts are. There are no women in either of the top
two categories.)

In checking the hypothesis that dropouts tend to set less realistic
goals than do greduates it was found thet graduates enjoy higher present job
status (.001 level), most successful jo: status (.00l level), &nd preferred
Job status (.005 level), There was, however, nb effect for sraduation on
the status of job that the subject expected to hold ten years ifrom now,

Although dropouts did consider job security to be mnore important than
did graduates the difference was not significant (P = 2,50 df = 1/C4)., A
gignificaut effect for graduation on length of time on present job was found,
Homever, this effect vag due 80lely to the réct that women dropauts had speass
ocousiderably louger on their present job thau had women graduates. There waa
a significant graduation by gsex interaction as to the number of jobs held,
Male graduates have held faewer Jobs than male dropouts; female graduates have
held more jobs than have {emale dropouts.

Graduates attended cultural eveuts more frequently than did dropouts and
elso preferred to spend more time attending such events (both significant at
0% level), Graduates also spent and preferred to speud more time reading

magazines than did dropouts (both significant at .005 level).
“ 0
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There was no significant effect for graduation on political beliefs,

church attendance, or the perceived importance of church attendance,




BEST COPY AVAILADLE
1C

Discusgion., The primary conclusion of this study is that the

characteristics and success of the colleze dropout is highly dependeut upon

the gsex of the dropout. TFor men, & majority of the dropouts return to
school and a majority of those who return graduate., Graduates eujoy
greater vocational success than do dropouts, Ability has a much greater
effect on the vocaiional success of the dropout than it does for the grad-
uate, (This effect is pcssibly due to the higher probability of retur; to
college and receipt ol a bachelor's degree for high ability dropouts than

~ for low abilityudrapouts. For women, the majoiity of dropouts retura to
school but very few of the returnees receive a degree, The fact that over
half the women (both dropouts and graduates) 1ist their job as "homemaker"
makes it very hard to determine the effact of graduation on the vocational
success of women, |

For both sexes graduates teud to see their present job as being more
in line with their career plans than do dropouts. Graduates also see their
present job as being more cheallenging, imore important, and providing them
with a greater variety of tasks than do dropouts,

Another interesting eifect is the lack of mobility of women dropouts,
Women dropouts have lived in fewer prlaces, lived in their preseat house
longer, are less likely to plan to move, and have held their piesent job
longer than sny cf the other groups,

Women gradua*es consider opportunity for advancement to be less important
and long vacations to be wore important than do other groups, This is probe-
ably due to the fact that many women graduates Lecome teachers, a position
that provides for long vacations and very little opportunity for advancement,

Women earn considerably lower salaries than do men, f/lTable 5 shows that

Y
e
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over 0% of the men repoit earning amore money than the highest paid woman,)

This table mcludes only those individuals who reported earnings. Women also
see their job as providing a lower potential salary and providing considerably
less opportunity for advancement than do men, Women do not, however, claim
to Le any less satisfied with their present position than men, This finding
of 'no difference' may not be completely accurate duc to & failurg to dis~
tinguish between 'homemakers' and 'empioyed' women, It is quite possidle

that employed womon are less satisfied with their position than are cmployed
men, Table = gives the mean satisfaction level for men, employed women, and
homemakers and the number of individuals in each group. The small number

of cases in the homemaker and employed women categories reduces the power of

a test of statistical significance to the point where any realistic difference *

is unlikely to produce a statistically significant effect.
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Recommendation: Furthe: study is necessary to properly define the effects

of dropping out on women and to deteimine how these effects differ bhetween
careor oriented women end family oriented women. Such a study should involve
8 larger sample than that used in this study and should include more questions
aimed specifically at women, It should also attempt to ascertain the indi-
vidual's goals at the time she entered the University and her reasons for
leavinz., More attention should be paid to determining th: woman's present
orientation; whether fanily only, career ouly, or some combination of family
and career,

For further studies involving men the most importaut changes to bhe made
in this questionnaire iuvolve the addition of questions councerning the in=-
dividual'’s goals at the time he entered the University and his reasons for
dropping out of the University. A refinement of the upper end of the salary

scale would also be useful,
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Sumnary, This study was designed to deteruine what University of

Washington dropouts are like at age 30 and haw they compare with graduates

from this cohoxrt, A questionnaire was completed by a sample of individuals
from the class of 19G5. The sémple was s~lit by sex and ability as well as
graduate versus dropout status,

The returuns shciwed that male dropouts were likely to return to school
and those who retuirned werc likely to recéive a degree, Iemale dropouts were
likely to return to schocl but thoge that returned weie not likely to receive
a degree, Grecuntan showed significantly greater vocational success than did
dropouts, There was no significant difference between pradustes and dropouts
in the percentage of women reporting their occupation as ‘homemaker!.

Graduates spend more time reading macazines and attending cultural
events than do dropouts., There was no significant differeunce between
graduates and dropouts with regard to comumunity activities or political or
religious beliefs, flcwever, it was found that high ability individuals
consider church attendance to be less important than do low ability in-
dividuals. This would indicate that those studies which show college
seniors to be less religiously orthodox than freshmen may be reporting more
a2 change in th2 composition of the population with respect to abhility than
an actual effect of crllege attendance,

A recommendation is made for an increased emphasis on the study of the
effects of dropping out on women. Such increaced emphasis on womon is needed
uot only becande of the lack ol such information but alsc because dropping
out of college "—~pears to be a much more permanent gtep for & woman that it

is for a man,
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Dear

Enclosed is the questionnaire on "The Effect of Study
at the University of Washington Upon an Individual's Life
Style". Please complete the questionnaire and return it in
the envelope provided. If you have any questions about this
questionnaire please feel frec to call me at 543-1170 be-
tween 10:00 a.,m, and 5:00 p.m., on weekdays. If you would

like a copy of the report of this study please return the
form below.

Thank you for your participation in this study.

Sincerely,

P LIS

Paul Vv, Brozo&sky

D Gy S AP Gn u SD AP T T D D S D S S G A S S D D S e T M Y S D D M s o U G D GE G W Ee W eu B W

Please send a copy of the report of "The Effect of Study at
the University of Washington Upon an Individual's Life Style'"

to:

Name

Street

City State Zip

r~
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The Effect of Study at the University of Washington

Upon an Individual's Life Style

It is generally accepted that a college education has some effect on an
individual. Thiy study is designed to determine some of the particular
effocts of attending the University of Washington, All individuals to be
intervieved for this study entered the University of Washington in Fall
1962 after graduating from high school in Spring 1982,

Please complete this questionnaire as thoroughly and accurately as
possible. Alil ;eplies will be kept 12 strictest confidence., Any data
pub.ished will be in statistical form only, Your cooperation 1is appre-

ciated,

Please list all schools attended since. high school; dates of attendance;
degree (s) and/or certificate(s) received; and why you chose that particular

institution.

e v

Do you plan to obtain any further formal education:
If yes! what
where
Have you served in the military?
1f yes: wian service
rank occupation

what tr-~‘ning did you receive?
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What is your prusent job?

What is ybur present salary? 1less than $5,000/yr $5,000-7,500/yr
$7,500-10,000/yr  $10,000~12,500/yr
$12,500-15,000/yr more than $15,000

How long have you held this job? 0-G mos. 6 mos.-1 yr, 1-3 yr,

3=5 yr, more than 5 yr,
How many jobs have you held since leaving the U of W? 1 2 3 4 5

more than 5

How well did your university experience prepare you for your present position?

very well well average poorly very poorly

What faculty member was most influential in preparing you for your present

position?

What could the University have done to better prepare you for the position you
now hold?

How well does your present position coincide with what you had hoped for when
you entered the U of W?

very well well average poorly very poorly

How well does your present job fit in with your career plans?

very well well average poorly very poorly

Do you intend to change jcbs within the next two years?
promotion different company different field

What do you expect to be doing ten years from now?

Considering what you know about your abilities what job do you think you would

be most successful at?

What job would you like to have if you could have any job at all?




BEST Copy AVAILABLE
27

llow well did your University experience prepare you for the career you would like
to have?

very well well o average poorly very poorly

What faculty member was most influential in preparing you for the carver you

you would like to have?
What could the University have done to better prepare you for the carecr

you would like to have?

The following are characteristics that some people look for in jobs,
1) How important do you consider each of these characteristics to be for you?

some- rela-
very quite what tively of no
imp imp imp unimp imp

&) high starting salary
b) high potential salary

——— Cpnan— ———— —— + Ot

c) opportunity for advancement

d) job security

e) challenging work

f) work that you believe to be
important ——
g) work that utilizes your
special abilities
h) work that you find easy to do

1) work that provides a variety
of tasks
J) responsibility for the per-
- formance of others
k) predictable routine

1) work that you do alone

m) short hcurs

n) congenial co=-workers

o) long vacations




2) Has the importance you place on each of these characteristics changed

since y . entered the University of Washington?

More imp No Change Less imp
a) high starting salary
b) high potential salary
c) opportunity for advancement
d) job security
e) challenging work

f) work that you belicve to
L~ important

g) work ‘that utilizes your
special abilities

h) work that you find easy to do

1) work that provides a variety
of tasks

J) responsibility for the per-
formance of others

k) predictable routine

1) work that you do alone

m) short hours

RN

n) congenial co-workers

o) long vacations

3) How well does your present job satisfy each of these characteristics?

Better Less
Very than than Very
well average average average poorly
a) high starting salary

b) high potential salary

¢c) opportunity for advancement

d) job security

1]

e) challenging work

£) work that you believe to
.. be important
g) work that utilizes your
special abilities
h) work that you find easy to do

1) work that provides a variety
of tasks

J) responsibility for the per=~
formance of others

k) predictable routine

1) work that you do alone

m) short hours

n) congenial co-workers N

RN NN

o) long vacations
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In general how well satisfied are you with your present position?

very well well average below average very dissatisfied
Are you married? How long? 6 mos 6 mos~1l yr 1-3 yr 3-5 yr over 5 yr
Did you meet your spouse while attending the U of W?

Any previous marriages? How many? How long did each last?

How many children do you have? Ages?
How many children are living with you? Ages?
Relationship”

What effects, if any, have your experiences at the U of W had on your family life?

What type of housing do you live in?

own house rent house own apt. rent apt, = other
When did you move into your pres:ant housing?
How many places have you lived in the past ten years?
1 2 3 4 5 6 over 6

Do you plan to move in the next two years?
How much time do you spend per week on each of the following activities?

less than 1-2 2=3 3-5 5-10 over

1 hour hrs hrs hrs hrs 10 hrs
a) rea.ing newspapers

b) reading magazines

c) reading books

d) watching television

e) at parties
£) talking to fricnds

g) attending sporting
events
h) ntteading novios

1) attending cultural
events
(types of events attended)
J) participating in
sports
(types of sports)
k) gardening

1) craftwork
(types of craft) .

m) other activities .
(types of activities)

- N
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how much time would you prefer to spend on cach of the following activities?

less than 1=2 2-3 3-5 5-10 over
1 hour hrs hrs hrs hrs 10 hrs

a) reading newspapers

b) reading magazines

c) reading books

d) watching television

e) at parties
f) talking to friends

g) attending sporting
events
h) attending movies

i) attending cultural
events
(types of events attended)
J) participating in
sports
(types of sports)
k) gardening

1) craftwork
(types of craft)
m) other activities
(types of activities)

How do you typically spend your vacations?

What effect did your experiences while at the U of W have on the way you

use your leisure time?

What faculty member was most influential in helping you determine how to
use your leisure time?

What could the University have done to help you improve the use of your
leisure time?

How well satisfied are you with the wty you use your leisure time?

very well above average average below wverage very dissatisfied
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Have you done volunteer work for any organization?

What type of work?

What type of organization?
Are you presently doing so?
How much time do ycu spend as a volunteer?
How many different orgarizations have you déne volunteer work for?
Do you reéularly donate money or goods to a charitable organization?
What types of organizations?
Approximately what percentage of your income do you donate?
How important do you think it is for individuals to support charitable organizations?
very imp quite imp somewhat imp rather unimp of no imp

How’ frequently do you attend church:

-
How important do you think it is for people to attend church?
very imp quite imp somewhat imp rather unimp of no imp
Have you actively participated in any political campaign?
How did you participate?

Do you hold any political office? Which office?
What do you consider your political beliefs to be?

very cons. moderately cons. middle of rd. moderately 1lib'l very 1lib?l

ot How did ycur experiences at the U of W affect your political beliefs?
more conservative no change more liberal

If you could change anything ia your life what wnuld you change?
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In general how well satisfied arc you with your life style?
very well ahove average average below average very dissatisfied
What area are you most satisfied with?
What areaAare you least satisfied with?
Would you recommend that an individual attend the University of Washington?

What qualifications would you place on this recommendation?

Would you be willing to answer further questions at a later date?




Variable
Numbes

001
002

003=-004

007
00C
009

010
011
012-013
01¢-017
020-021
024 .

02¢~03°C

068~03C

070

071

33
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Coding Instructions fo:x RJuestionnaire Analysis

Question
Further Foiwmal Education
Military service

Present job

Pregent salary

Length of present job

Hunbexr of jobs held

University experience as
preparation for present job

Present posi.tion coincide
with hoped for position

Present job £it career
Change jobs

Ten year expectation

Lost successful cccupation
Most preferred occupation

University experience as
nreparation for career

Job charactexristics
(importance)

Job characteriaticq
(change in importance)

Job characteristics
(preseut job satisfaction)

General satisfaction,
present job

Married

-~

Answer Codes
yes-1l, no-2, maybe-3
yes-1, no-2,

Use Noe’s classificetion system (see
Mitchell, et al,) with 003-type
004~status, and extra codes as follows
homeuaker-J¢, student-"C, other-97

less than (§,000-1, $5,000-7,500=2
('1500-12,000=3, $10,000~12,500=4
+12,500-1¢,000~5, more than $15,000-6

0-3 mes.-1, * mos,-1l yr.-2, 1-3 yr.-3,
3~% yr.-4, more than 5 yr.,-5

1~1, 2=2, 3=3, 4=¢, t=£, pore than 56

vory well-l, well-2, average=-3,
voorly-<., very poorly-%

see 008

00C
001
003-004
003-004
003-204
0oc

hee
geg
gee
see
see

See

very lmp.-1l, qui-e inp.~2, somewhat
imp,.-3, relatively unimp.-4, of no
inp,-5

more imp,-1, no chauge~2, less imp.=3

very well-1, better than average-2,
averaze-3, less than average-4,

very pocrly=%

very well-1l, well-2, averaze=3,
belov, average-4, very dissntisfiscd-8

see 002




Variable
Nou=)oor

072
073
074
075
075

077
07C
079

0C0-052

093-105
105-107

10C

109

110

111

112
113

114

115

116
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Anpzadix B continu~d

Question

Length of marriare
Met spouse at U. of W,
Previous marriages
llumber of children

Type of housing

Length of present housing
Number of places lived
Plan to move

Activity time-actual

Activity time-pref~:-red
Typical .acations

Leisure time satisfaction

Volvnteer work

Time spent as volunteer

lunber of volunteer organi-
zations

Regular donations

Percentage donated

Charitable supnort-im-
portance

Church attendance-
frequency

Church attend-ce-
importance

Ararer Codes
008
€o2

002
00/

see

8ee

gee

gee

ol
own

houra-1, rent house-2,
aut,.-3, rent apt.-4, other=5

00S
i=1, 2=2, 3=3, 4-<,

sec CC1

see

£=5, ©=5, over G=7

le¢s then 1 ~r-1, 1-2 hrg.=-2,
2"3 l‘.rﬁ.'3, 3-5 hrs.-‘l, 5-10 hrﬂ."s,
cver 10 Lirg,-C

see 080092

travel~1, outdoor activities~-2, vigit-
ing friends or relatives-3, working
cronnd the house-4, relaxing=-£,
other—3, no vacations-7 (7 respouses
coded )

very well-1l, abcve average-2, average-3,
below everzze-4, very dissatisfied=3

see 0J2

less than 1 ir,, wnok-1, 1-2 hr./week-2,
2-3 hr./week-3, 3-5 hr./week-4,
mocz tren 4 hr,/week-%£

ree 007
see 002

less than 1%~1, 1-L%-2, 3~£%-3,
£=10%~4, more than 10%~%

sec 02£-035

1/year or less-, 2/ycar-1/month=-2,
more ti:an 1/moiuth but less then
1/ ~2%3, l/week-4, more than 1/week-$%

see 025-032




Variable
Number

117

118

119

123-121

122
123-124
125-12¢6
127

(ilote:
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Political campaign participation
Political beliefs

Political beliefs-U, W, effect

Preicrrec changes in life

Genernl life style satisfaction
Arca mcst satisfied with
Area least satisfied with

Reccmmerd the University,

BEST COPY AVAILABLE

see 002

very cons.-1l, moderately cons.-2,
middle of rd.~-3, moderately
1ib*1,1-4, very 1lib'l,.=-5

wore couservative-1l, no change-2,
more liberal-J

money-1, job/work-2, family-3,

education-4, housing-5, social

life/leisure activities-3, more
time~7, none-~C, other=2,

(2 responses coded)

see 10C
see 120-121
see 120-.21
see 001

Mo eauswer is ccded as O for all variables,)




36

Appendix C BEST COPY AVAILASLE
2
* X  Sumumary
. Veri-
. avble o

ilumber Variable WHame x di Sigu, Comuznt
001 Further Education 12,13 14 «596 e ————
002 Military Bxperience 33.330 7 000 ro gorwviceworien in compla
003 Present Job Type C .42 49 .00 women are ’homenmakers'
004 Preseut Job Status 109,81 56 .000  AIIOVA done
008 Present Salary 56,20 25 013 ANOVA done
006 Length of Job 40,1¢C 28 .04 ANOVA done
007 llumber of Jobs 45,41 35 112  ANOVA donc
008 U, Prep. Present Job 70,62 2¢ .0C0  dropouts say 'poorly!
005 Pres, Pos, vs, UW 53,86 28 .002 grads ‘'well', dropouts

entrance 'poorly!
010 Career FPit; Present Job 26,92 2C 523  AMNOVA done
011 Change Jobs 17,25 14 «243 ——————————
012 Ten Year (Tyne) €5.54 42 .012  women are ‘homemakers'
013 Ten Year (Status) 8l1.00 42 .000 ANOVYA domne
016 liost Successful (Type) G3,94 55 218 ceeccnies-
017 HMost Successful (Ststus) 54,85 35 .002  AHIOVA doune
020 Auy Job (Type) 50,03 S6 « 332 vesenee ———
021 Any Job (S8tatus) ' 56,30 42 082  AlIOVA done
024 U, Prep; Career 45,82 280 .01  AllIOVA domne
028 Starting Selary (Im- 3:2.01 21 .06 ANOVA done
portance)

026 Potential Salary (Imp) 15,72 21 .785  ANOVA donz
02/ Opportunity for Adv, (Imp) 2£,45 28 «420  ANC A done

028 Jrb Becurity (Iup) 12,59 21 «£47  ANIOVA doue

~

a
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029 Challenging Work (Imp) 23,05 31 .341 ANOVA done
. 030 Important Work (Imp) 26,37 21 <193 ANOVA done
T 031 Special Abilities (Imp) 22.36 21 .379  ANOVA done
032 Easy Work (Imp) 36,52 28 130 ANOVA dome
033 Variety of Tasks (Imp) 24.63 21 .264 ANOVA done
034 Responsibility (Imp) 37.71 28 .104 ANOVA done
03% Predictable routinflmp) 29,35 28 395 T ———
036 Work Alone (Imp) 24,92 28 .638 [ ——
037 Short Hours (Imp) 30.06 28 .097 ANOVA done
03C Co-workers (Imp) 27,30 28 .502 S
039 Vacations (Imp) 37.70 28 «104 ANOVA done
040 Starting Salary (Change) 14.55 14 .410 meceneans
041 Potential S8alary(Change) 22,64 14 066 ANOVA done
042 Opportunity for Adv, 22,18 14 075 L E
(Change)
043 Job Security (Change) 12,29 14 583 cmmcmccna
044 Challenging work(Change) 11,40 14 .658 cocccman=
043 Important Work (Chenge) §,69 14 .850 cmcnncene
046 Special Abilities(Change) 7.14 14 «929 L LT -
047 Easy Work (Change) 7.20 14 .927 .
048 Variety of Tasks(Change) 10.01 14 «762 cmcccnnene
049 Responsibility (Change) 15.63 14 336 = ece-- ———-
050 Predictable Routine 9.05 14 828 ~emmmccas
(Change)
051 Work Alone (Changze) 19,23 14 166 Yy
052 8hort hours (Change) 13.35 14 498 .
033 Co-workers (Change) 14,00 14 «450 cmencccn=
054 Vacations (Change) 13.23 14 509 S——

4%
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055 Starting Salary (Actual) 28,9C 28 .413 cncsmacan
. 056 Poteutial Salary(Actusl) 20.66 28 ,839 ANOVA done

057 Opportunity for Adv. 35,39 28 ,133 ANOVA done
- (Actual)

038 Job Security (Actual) 30,16 28 ,256 ANOWA done

0589 Challenging Work(Actuasl) 36,99 28 ,119 AHOVA done
060 Important Work (Actusl) 28,10 28 ,43%9 ANOVA done
061 8pecial Abilities(Actusl) 21,30 28 .812 ANOVA done
062 Easy Work (Actual) 20,90 28 .829 cmenmmcas

063 Variety of Tasks (Actusl) 37,98 28 .099 ANOVA done

064 Responsibility (Actual) 36,56 28 ,129 e
065 Predictable Routine 33.06 a8 +233 = oo
(Actusl)

066 Work Alone (Actual) 30.29 28 349 e T

067 Short Hours (Actual) 31,10 28 ,313 onnnsnncs

068 Co-~workers (Actual) 32,98 21 ,047 ANOVA done

069 Vacatious (Actual) $2.98 28 ,238 L

070 Job Satisfaction 32,39 28 .2%8 ANOVA done

071 Married 7.47 1 .301 S

072 Llength of Marriage 32,61 28 .280 S ———
| 073 Met Spouse at UW 24.58 7 .,001 Grads 'yes', Dropouts °no’
| 074 Previous Marriages 5.92 7 .549 O,

078 HNumber of Children 10,96 14 «1306 e )

076 Type of Housing 24.5% 21} 267 e

077 Length of Housing 40,92 28 088 ANOVA done

078 HNumbexr of louses 44,21 423 3719 ANOVA done

079 Plan to Move 16,44 14 207 AlHOVA done

080 Read lNewspapars 34.12 38 ,511 cccsocese

!
'

(Actual)
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001 Reac ifagazivnes(Actual) £2,05 35 027 AIIOVA done

002 Read Books (Actual) 34,05 35 514 cmmmncene

083 Watch "V (Actua)) 32.10 35 «60Y ANOVA doune

004 Darties (Actual) 29,79 20 .374 e

085 Talkiung to Friends 80.55 35 .043 AlIOVA done

(Actual)

006 Spoitiug Events 34,19 35 «507 e T
(Actual)

0C7 liovies (Actual) 34,480 2C 106 S

08C Cultural lveats 38,62 20 120 ANOVA done
(Actual)

009 Sports Participatinz 59,45 35 .006 AlIOVA done
(Actual)

090 QGardening (Actuel) 51,40 35 033 = cemcecma.

091 Crait Work (Actual) 55,5 35 018 ANOVA done

092 Cthexr Activities 40,49 35 241 —mecccane
(Actual)

093 Read ilewspapers 32,04 35 612 amenannee
(Prefeired)

004 Read Magazines 4,14 3¢ .10¢ AIROVA done
(Prefarred}

098 .eal Books (Preferred) 33,23 38 551 N —

096 Watch TV (Preferred) 47,70 35 075 ANOVA done

097 Parties (Preferied) 39,14 3¢ 202 ececccas-

090 Talk to Friends(Pre- 40,44 35 .242 conanmn-
ferred) :

089 Sporting CEveuts(Pre- 32,06 35 572 —mmnaene
ferred)

100 Moviewn (Preferred) 34,01 35 518 cmcenena-

101 Cultural Events(Pre- 44,02 3s 124 AlIIOVA done
Zerred)

102 8rnorts Participating 37,27 35 .365 conmcanes
(Preferred)

133 Gardening (Preferred) 42,60 35 174 L

104 Craft Worl:t (Preferred) G5.80 35 .001 ANOVA done
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105 Other Activities 35.15 35 + 450 cmmmen—-—
(Proferved)
102 Typical Vacation (lst 27,71 20 .00 ————————
. choice)
' 107 Typical Vacation (2nd 30,30 2% ,203 —————
- choice)
108 Leisure Tiune Setisfaction 25,00 20 559 maeannees
109 Volunteer Worl: 23,42 7 .001 ANGVA done
110 Voluutee: Tire 38,9¢ 21 .20C .
111 Voluateer # of Orpaniza- 45,15 35 117 S,
tious
112 Donate rezularly 4,56 Y 713 S,
114 Support Charity (laport- 31,01 20 317 ANOVA done
ance)
115 Church Attendance (Fre~ 32,60 20 072 AlIOVA done
quency)
113 Church Attendauce (Im- 22,05 2C .420 AllOVA done
portance) .
117 Political Canpaign 8.190 7 .316 el
Participation
118 Political Beliefs 33.44 2C 220 ANIOVA done
119 Political Belief Change 20,85 14 +106 More Change by Grads,
120 Change in Life (lst 57.82 56 .40C _————————
Choice)
121 Change in Life (2nd 11.33 12 ,501 S
Choice)
) 122 Qeneral Life Satisfac- 22,27 28 739 ANOVA done
tion
’ 123 Most Satisfied (Area /1) 64,74 4¢ .065 Women 'family', men
men 'Job!
124 Most Catisfied (Area #2) 13,95 14 .453 S
125 Least Satiasfied (Area #1) 61,74 56 «279 cmccccnme
123 Least Satisfied (Area /2) Only 1 observation in this category
127 Recommend the U, 22.4% 14 +070 Dropouts less likely

to recommend U,
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Appendix D

Apadysis of Variance Summaries

Variable 4 - Piresent Job Status

Mean Siznif- (ilumber
. Source Scuare D,F, T Ratio 4icauce Group lean of Cases)
Graduation 13,72 1 21,22 001 Gili.l 1.0¢ (9)
Ability Y, 54 l 2.4 -—— Gl 2.40 ( 5)
Sex 2,54 1 4,02 05 GLM 2,00 (12)
GradxAiil, .00 ). .00 —— GLI 3.00 (5)

- Gred,xSex 1,02 1 1,59 - DHM 2,00 (10)
AbLil.xSex .41 1 564 —— DEF 3.57 ()
Grad,xAL1l,xScx 2,27 1 3.1 -—— DLM 3.4C (2)
Errox lEED DLF 3.32 (3)

Variable & - Present Salary

liean Signizi- (Jumber
Source Square D,F, I Ratio icance Group liean of Cases)
Graduation 1,20 1 .63 —— GHI1 4,25 (12)
Ability .00 1 .20 —— ir 2,20 ( 5)
Sex 4,09 1 30,53 .C01 GLI{ 4,93 (14)
Grad,xAbil, 2,39 1 1,52 -— aLr 3.35 ( 6)
Grad,xSex .00 1 .00 —— Duri 5.00 (11)
Abil,xSex 2.cC 1 1.3 oa- DHF 2,83 (%)
Grad.xAvil,xSex 022 1 .12 —— DLii 4,02 1)
Error 1.7 3 DLI’ 2,15 ( ¢)

Variable 17 = ilost Successful Job-Status

Mean Signil- (Mumber
Souice Square D.F, F Ratio icaunce Group Ilean of Cases)
Graduation %.2C 1 17,32 .001 GiIM 1,7¢ (12)

. Ability 2.70 1 5,0C 0L GiIr 2,18 c)
Sex 1,41 1 2,3¢ ——— GLM 2,23 (13)
Grad,.xAbil, 47 ) .CC - GLF 2.70 (10)

) Grad,xSex 48 1 e ——- DM .67 (9)
Abil.xSex .02 1 .04 ——— oir 2.20 (10)
Grad,xA'il,xSex «1J l 14 ——- DLM 3,00 (10)
Erzor JB5 12 DLF 3.00 ()
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Appendix D continued

Variable 21 - Most Preferred Job-Status

. Mean S8ignii- (iiumber
Source Squure D, I Ratio icance Group llean of Cases)
Gruduation £,C9 1 .57 .J0E GHIM 1,83 (12)
Ability C.1% 1 2,00 + 0% GLiF 1.20 (10)
Sex 2,453 1 SW.LE - Gl 2,0C (13)
Grad,xAbil, Al 1 W20 —— GLT 2.89 (10)
Grad,xSex .51 1 W75 - DHM 1,00 (10)
AD1l ,xSex AL 1 A —— DI 2,75 (C)
Grad,xAhil,xSex 2,00 1 2,27 - DLLi 2,00 (10)
Error 69 7 DLl 3.00 ( 3)

Variabl: 13 - Ten Year Job Expectations-Status

lMean Signif- (Number
Soui'ce Square D,T, I latio icance Grou;p IMean of Cases)
Graduation 1.24 1 2,1C —— Gilif 1.02 (11)
Ability 3.0t 1 C.92 .05 GIP 2,13 ( &)
Sex 3.06 1 £,38 .08 GLI1 2,1C (11)
Grad ,xAbil, 1,30 1 2,2C —— GLF 3.40 ( 5)
Grad,x8ex 1,38 1 2,37 ——— DHM 2,38 (2)
Abil,xSex .20 1 o3& ——— DHP 2,45 ( 0)
Grad,.xAbil,xSex 1,67 1 2,02 ——— DLI1 2,02 (11)
Error Lt £0 DLy 2,78 ( 4)

Variable 20 -~ Job Security-Importance

Mean ' Signif- (Number
Source Square D,F°, I Rotio icance Group Mean of Cnses)
Graduation 2,80 1 2,20 -—— GHM 2,33 (12)
Ability .05 1 .03 - QI 2,23 (12)
8ex 1,06 1 1,0G —— GLII 2,84 (13)
Grad ,xAl11, .02 1 .02 ——— GLr 2.00 (11)
Grad ,x8e:x : 07 1 .07 —— DIird 2,24 (11)
Abil,xSex BV 1 oY —— DIIF 1,387 (12)
. Grad,xAbil,.xSex 2,01 1 2.91 —— DL 1,22 (11)
A Error 1,00 ¢4 DLY 2,10 (10)
.. Variable 6 - Tinc on Prosent Job
ilean Signif- (ilumber
Source Square D,F, I Ratio icance Group Mean of Cases)
Graduation 3.E3 1 4,290 .05 M 3.50 (12)
Ability 4.C5 1 3.70 —-—— QUF 2,75 (8)
8cx 1.,9. 1 1,44 —— QLM 3.29 (14)
Grad ,xAbil, o710 1 o0 -— GLF 3.55 ( 92)
Grad ,xSex £,87 1 L,8C .28 DIk 3,20 (10)
Abil ,x8ex 2,91 1 2,23 ——— DHF 3.00 (10)
Grad.xAbil,x8ex D2 1 24 —— DL} 3.34 (11)
Error 1,31 74 DLF 4,79 ( 8)
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Zppendix D continued

Variable 7 = llumber of Jobs Held

lean Signif- (Number
Source Square F Ratio 4¢ance Group Mecen of Cases)
Graduation 4.5 1 1.2 e GHM 2.42 (12)
Ability .02 1 .01 —— GHF 2.C3 (12)
Sex 3.27 1 1,38 ——- GLM 2.64 (14)
Grad.xAbil, 2.23 1 22 ——- GLIF 3.1C 11)
Girad.xSex 15,5C 1 N > .05 DHI1 4,10 (10)
Abil,.x8cx .24 1 .10 ——— 0)40 2,70 (10)
Grad . xAU1l,.xSex .04 1 .07 = DL Se 80 {10)
Error 2,41 Q1 DLF 2,80 (10)

Variable CC ~ Attending Cultural Events-Actual Time Spent

Mean Siznif- (ilumber
Source Square F Ratio 1icance Giroup Mean of Cases)
Graduation 3.17 1 4,23 .05 GEM 1.83 (12)
Ability 1.C1 1 2,41 ——— GHF 1.02 (12)
Sex .05 1 Q7 .- GLM 1,50 (14)
Grad.xAbil, .33 1 .44 e GLIr 1.45 (11)
Grad.xSex .10 1 14 —— DilIM 1,27 (11)
Abil .xSex .85 1 1,27 ——- DHI 1.50 (12)
Grad,xAbil ,xSex JLB 1 58 ——— DL 1.45 (11)
Error 75 LS DLF 1,00 (11)

Variable 101 - Attending Cultural Events-Preferred Time .

. ldean Sipnif- (ilumber
Source Square I' Ratio icance Group iiean of Cases)
Graduation 10,01 1 5,55 .05 GHM 2,23 (12)
Ability 4,5 1 2,20 ——- GHF 3.42 (12)
Sex 1.0C 1 «30 ——— GLM 2,32 (14)
Grad.xAbil, .02 1 .01 - GLF 2.0 11)
Grad.xSex 2,7C 1 1,54 ——— DIIM 2,36 (11)
Abi1l.xSex e4c 1 25 - DHF 2,50 12)
Grad,:tAb1il,xSex 35 1 «20 ——- DLM 2.20 (10)
Error 1.20 C4 ~ DLT 1,20 (10)

Variable Cl - lleading Magazines-Actual Time Speat

Mean Signif- (Hlumber
Source S¢uare I Ratio dcance Group . Mean of Cases)
Graduation 14.85 c.14 .008 GHI 3.25 (12)
Ability 1,39 .0¢€ .- GHF 3.C3 (12)
Sex .56 .34 ——- GLH 3.00 (14)
Grad,.xAbil, 4,39 2./0 ——— GLF 2,73 1)
Grad,xSex 2,28 1,37 ——- DHM 2,48 (11)
Abil,.x5ex 2.12 1.30 ——- DHF 2,17 (12)
Grad.xAtil.xSex .3C .23 m—- DLM 2.02 (11)
Error 1.33 DLIF 2.1C 1)
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Appendix D contiuued

Variable 94 -~ Reading ilgazines=Preferrcd Tinme

Mean Siraif- (Ilumber
Souice Square D,I, I Ratio icauce Group Illean of Cases)
Gracuation 12,35 1l 2.4° . 008 Vil 3.0/ (12)
Ability 1E 1l .0C - Gl 4,33 (12)
Sex 1,17 ] .00 —— GLM 3.t (14)
Grad ,xADil, £.47 1 2,30 —-—— GLT 3,3C 11)
Grad,.xSex £, 64 1 2.0 ———- DHIi 2,21 (11)
Abil  xSex 1,00 1 W - DHF 2,33 12)
Grad,xAhil . xSex o 40 1 W21 ——- DLl 3,40 (11)
Error Lo2 CE DL’ 2,30 {10)

Variable 11C = Political Beliefs

lMean Signif- (Humber
Source Square D,F, I’ Ratio icance Group Ilean oif Cuses)
Graduation 1,25 1 2,2 —— GIM 3.75 12)
Ability 1,01 1 1,23 ——— G 3,00 (12)
Sex 2,07 1 2,£3 ——- GLM 3,43 (1<)
Grad ,xAbil, 1,C0 1 2,12 ——- GLF 3.55 (11)
Grad,.xSex .02 1 .02 - DHI 3,45 Q1)
Abil xSex W14 1 17 ——- DHF .00 (11)
Grad,:Abil . xSex 2.2¢ 1 2,75 - DLit 3,20 (10)
Error L2 Cé DLF 2,34 (11)

Variable 115 = Church Atteudance=Irenuency

Mean 8ignif= (Tumber
Source Square D,i, F Ratio icance Group Mean of Cases)
Graduation 2,50 1 1,04 == G'iM 1.07 12)
Ability 3,54 1 2,22 === Glr 1.36 1)
Sex 1,32 1 83 =-- GLH 1.43 (14)
Grad,.xAbil, 05 1 W03 == GLF 2,30 (10)
Grad,xSex .04 1 03 === Dilid 1.21 (11)
Ab1il ,xSex 6.01 l 3. ——— DHF 1,87 (12)
Grad,xAh1l,xSex 12 1 441 - DLiv 1.21 (11)
Error 1,59 £a DLF Q.58 (11)

Variable 11C = Church Attendance-Inportance

Mean Signif- (HMumnber
Source S¢uare D,F, [ lRatio icance Group DMean of Cases)
Graduation 1,04 1 68  =em- GHLi 5,2 ( 9)
Ability J.21 1 4,23 .05 GHF 3,50 (12)
Sex 1,75 1 1,07 === GLli 3.51 (13)
Grad . xAD1l, LYl ) GLr 3.2 (11)
Qrad.xSex M2 WAE mem Dilid 3.50 (10)
Abil . xSex 1,17 1 {3 mem- pir 3,357 (12)
Grad.xAbil . xSex 1,293 1 1,20 === DLM 3.20 (10)
Error 1,81 79 DLF 2,30 (10)
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Appendix D continued
Variable 10 - Present Position~Carcer Fit
llean Signif- {Jumber
Source Square D.F. ' Jatio icance Group illean ol Cases)
Graduation G, 1 i 4 LOC- Gllia 1,33 (12)
Ability 1,99 1 1,22 - GiiF 1,40 {10)
Sex o 1 .02 —— GLIi 1,7C (14)
Grad,.xAbil, W22 1 «22 - GLI 1,7C (¢)
Grad,xSex .0C 1 .0C —— DHM 2,00 (11)
Grad.xAbi).xSex <02 1 .02 ——— DLM 2,1C (11)
Error 1,00 73 DLF 2,11 ( 2)
Variable 5C - Challenging Work=-Pregent Job
Liean Siguif- (ilumber
Souice Square D.TF, I ratio icance Group Mean of Cases)
raduation 6.23 1 5.15 .05 GliM o8 (12)
Ability .2 1 W43 - GHF 1,71 (7)
Sex .15 1 .11 -—— GLi 1,50 (14)
Grad,.xA»1l, .13 1 02 ~—- GLF 2.00 ( 2)
Crad,.xSex o) | 1 o 2C - DEI4 2,3¢C (11)
Ab1il,xSex A 1 80 ——— DKF 2.00 { 2)
Grad ,xAlx11,xSex .01 1 .01 —— DLM 2,40 (10)
Lrror 1,35 170 DLF 2.50 ( 3)
Variable J0 - laportant Work-Preseut Job
Mean Signif- (Number
Source Square DI, f Ratio icance Group Mean of Cases)
Graduation 5,59 1 £.00 O GiIM 1.57 (12)
Ability .12 1 .11 - GHF 1,43 1)
Sex .02 1 .02 —— GLi 1,57 (14)
Grad,xxAbil, .04 1 .03 ~—— GLF 1,%C (9
Grad,xSex .01 1 .01 —— DIk 2.1C (11)
Abil.xSex W20 1 24 - DHI* 2.11 ( ¢)
Grad.xAbil,.xSex .10 1. 17 ——— DLii 2.20 (10)
Errox 1,12 70 DLF 2,17 ( 5)
Variable i3 = Variety of Taslis-Pregscnt Job
Mean Signiz- (ilumber
Source S¢uare D,T, [ Ratio icaince Group liean of Cases)
Graduation £.4C 1 .74 0020 GiiM 1.%0 (12)
Ability 5.2¢ 1 £.39 .08 GHF  1.29 (7
Sex JAE 1 .43 - GLM 1,4l (14)
Grad,.xAbil, 2,0¢ 1 2.783 —— GLF 1,07 { 2)
Grad.xSex 52 1 JEe ——— Dili 1,21 11)
Abil . xSex W22 ) « 30 ———- DHF 1,80 (€)
Grad.xAb1l,xSex .1C 1 A3 —— bLM 2,0 (10)
Error 27 10 Dl 2.%0 ( 3)
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Variai.le 39 - Vacatious-iuportance

i T Siguif- (iflumiser
* B Source Cyuare D,F, F Ratdo icance Groun jjean oF Cases)
Graduation 19,2 1 17,23 .20} Gl 3,33 {12)
° Ability .04 1 Ge - GHy L.00 (12)
Sex 1,10 1 .3C - GLil 2,382 (.5
Grad,xAbil, £.22 1 4,8 .0t GLY 2.3C (11)
Grad, xSex 1.7 1 1,00 ==- Dl 5.4¢ {11)
Abil ,xSex .22 1 o -—— DHF S.1E (i2)
Grad,xAbil.xSc:i .1C 1 W20 ——— DLid <, 1C {11)
RBeror 1.1 C< DLR 3.720 (10)
Variable 56 - Potenilal Salery-Precent Job
iean Signif- (ilumbexr
Source Square D.7. T Ratio icance Group Mcan of Cases)
Graduation 1,04 1 . IE —~—— Gi{M 2,42 2)
Ability 1,78 1 .10 - GIIF 2.C3 { 3)
Sex PR 1 4,22 .08 GLIi 1.72 (1<)
Grad,.xAbil, 2,2 1 1.42 -—— GLIF L5 {¢)
Grad,.xSeix 2,84 1 1,40 - Dliil 2,% (1)
Abil,xSex £.,12 1 3.2€ ——— Dir 2,88 ( Q)
Grad.xAbil.xSex .01 1 .01 — DL 2.0 (10)
Frop 1.2 35 DL 3.50 (s)
Variable &/ = Opportunity for Advancement-i‘resent Job
X Miean Signif- (ilunber
Source Square D.F'. F Qatio icence Group Mean  of Cuses)
Graduation .CO 1 .00 - GHM 2,10 (12)
Ability 2.03 1 1,68 --- GiIF 2.8 ( 3)
Sesxt 11,24 1 .87 205 GLM 2,07 (1.4)
Grad ,xAbil, 2,22 1 1,22 - LF 4,00 (¢)
Grad,zSex 1.20 1 1.37 -—— DIIid 2.3% (11)
Abil , xSex 1.00 1 1,37 —— Dl 3,00 (C)
cad. xAD1L, xSex .09 1 2.80 - DL 2.0 10)
Ercor i. o1 7 it 2,03 { 6)
» Variaile 70 - Satisfaction-P.'esent Jobh
liean Signil- (Munber
B Source Ssunre D,?, 7 latio 4cance Group [ean of Cases)
Graduatiou 1.oF 1 1,0% e GHid .ol (12)
Atdlity e 1 .12 ——— GIIF 2,00 (72)
Sex .2f : .20 ——- GLEi AN (14)
Grad,.xAbid, .00 3 .20 —— GLI 2.10 (10)
Grad ,.x8e:: 1,58 ) 1.301 - DIIM 2,00 (11)
Ahil ., xSex 1,20 B} 150 ——— DI:F 2.27 (11)
Grad,.xAbil,xSex 1.72 1 1,52 ——— DL} 2.3 (11)
Error 1.2¢ > DL 1.42 ( 2)
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Appendix D continued

Variable 10 - Volunteer Work

Mean Siguif- (Ilumber
Source Sciuare DI, F Ratilo icaince Giroup dlean oif Cases)
Graduation .22 1 1,14 ——- GiiM 1.58 {12)
. Ability .03 1 10 - GiLe 1,0C 12)
Sex 1,39 1 2,08 .05 GLi 1,33 (1<)
Grad,xAbil, 37 1 v ——— GL: .4 (11)
Grad.xSex o3 1 1.28 - DIl 1,45 1)
Abil . x8ex 3.2C 1 17,25 001 DHEF 1,00 11)
Grad.xAbil,xSex .00 1 .02 - DLM 92 (11)
Ervor P Pl DLF 1.9 11)
Variable 114 - Support of Charities-Imporiaunce
llean Sigaif- (Ilumber
Source S-uare D,T I Ratio icance Group liean  of Cases)
Graduation 2.37 1 2,45 ——— Gilit 2.23 (12)
Ability 01 1 01 ——— GIL® 2,48 (11)
Sex 3,43 1 3.17 -——— GLIi 2,87 (1<)
Grad,.xAbil, 50 1 A3 —-— GLF 2.45 11)
Grad,.xSex JAE 1 L4l -— Dills 3.0C 11)
Ab1l . xSex 07 1 0 -—— DHE 2.88 (12)
Grad,xALil,.xSex 12 1 .12 -—- DLM 3.29 (11)
Error 1.0¢ ¢&¢& DLF 2,18 11)
Variable 24 - University Preparation-Career
llean Siguisf- {Nuniber
Source Square D.F. ¥ Ratio icrrmo Crun MR of Cases)
Giraduation 21.75 1 17.52 .001 Gilli 2.45 (12)
Ability 1.0¢ 1 .CC ——— GIa 2.5 (10)
8ex .0c 1 .03 -—— GLM 2,54 (13)
Grad.xAbil, 1.C5 1 1.50 -——— GLI? 2,34 1)
Grad.xSex 1.23 1 .99 - DI 3.11 (%)
Abil.xSex 4,8C 1 J.uC - YiF 3.3 (¢
Grad,xAl11 ,.,xSex 1,32 1 1,30 - pLM 4,40 (10)
Error 1.24 175 LLF 3.44 (2S)
Variable 2& - Starting Salary-Iapc: euce
Mean Siznif- (Number
Source Square D.F, T Ratio icance Group Ilean of Cases)
Graduation .18 | 2 —— Cily 2,75 12)
Ability 27 1 e Gl 2.32 (12)
Sex 1.20 1 1.7¢ -——— GLM 2.0¢ (13)
Grad .xAbil, 27 1 40 —— GLF 2,02 (11)
Grad.xSex .5C 1 . O - Dilii 2.43 (11)
Abil,xSex 53 1 .04 -——- oir 3.33 12)
Grad . xADb1il,.xSex .0C 1 12 -——— DL 2.%3 (11)
Error e 3% o4 DLF 2,70 (10)
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Appeudix D continued

Variable 2C - Potential Salary-Impoitauce

) llean Siznif- {ilumbey
Source Saquare D.r, ¥ Ratio icance Group IHean of Chses)
Graduation W37 1 W45 -—— AT 2.0C (12}
Ability 1,48 1 1.C23 —— GIF 2,50 12)
Sex 07 1l 1.22 —— GLI1 2.00 (13)
Grad.xADil, o4 1 1,08 -——— GLZ 2,50 (1)
Girad , xSex 2.37 1 2.,CC —— DI 2,48 {11)
Ahb1l,:x8ex .01 1 .01 -——— IF 2,33 (12)
Grad ,xAbil , xSex .00 1 .00 ——— DLH 2.0C (11)
Error .20 C¢ Dii® 1.2 (10)

Variable 27 - Challeuging Worlk-Inportance

llean Sionif- (ilumber
Source Scuare D.F, I Ratio icance Gioup Mean  of Cases)
Graduation 02 1 .04 -~—— GiiM 1,35 (12)
Ability 1.3 1 3.02 —— GIF  1.33 {12)
Sex .20 1 47 ——— GLid 1,23 (13)
Grad,.xAbil, W14 1 .23 ——— GLT 1.02 (11)
Grad,.xSex .01 1 2,07 —— DHM 1.4¢ (1)
Abil,.x8ex 2,3% 1 £.4 .0t DYF 1.00 (12)
Grad,.xAbil, xSex .02 1 W0 —~—— DLM . 1.4% (11)
Error 44 Ca DLF 1,70 (10)

Variable 350 - Important Work-Importauce

Mean Signif- (ihuher

Sourca Square D.F, I" Ratio icance Group Mcan of Caces)
Graduation .00 1 .00 —— GIHII 1,75 (12)
Ability 3.0¢C 1 4,45 0% GHI .33 (12)
Sex .0C 1 .12 -—- GLi 1.54 (23)
Grad.xADil, 1,78 1l 2.82 —-— GLF 1,73 (11)
Grad.xSex G 1 02 - DA “e332 (11)
Abil,.xSex 1,38 1 2.00 -—— DHF 1,17 (i2)
Grad.xADil,xSex .0 1 .11 ——- DLI1 1,52 (11)
. Error 03 o4 DLT 2.00 (10)

' Variable 51 - Special Abilities-Inportance

iiean Signii- (Mumber

Source Square D,F, T 2atio icance Group lean of Cases)
Graduation .35 1 1,02 - Gl 1.8 (12>
Ability 1,34 1 2,0C ——— GEL? 1,42 (12)
Sex <1 1 1,25 ——- GLM 2.23 (13)
Grad,xAbil, 1,C3 1 2.C04 - GLI 1,82 (11)
Grad,xSex W24 1 37 ——- DHM 1,73 (1)
Abil,.xSex .00 1 .00 - DHF 1.50 (12)
Grad,.xAbil,xSex .40 1 .62 - DL 1.55 (1)
Error .94 g4 DLF 1.00 (10}
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Appendix D continued

Variable 32 - Easy Work=-Importance
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Variable 33 - Variety of Tasks=Importance
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Variable 57 - Short ilours-Impoitance
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Appendix D continued
' Variable 41 - Potential Salary-Change in laportance
* Mean Signif- (Nunber
v Source Stluare D.F. & Ratio icance Group  Mean of cases)
‘ Graduation .£0 1 1,88 - GilM l1.02 12)
Atility .03 1 .0C ——- GHY 1.34 (11)
Sex ".24 1 75 i GLI 1,77 (13)
Grad.xAbil, «32 1 1.01 —— GLY 2,02 (1)
Grad,.xSex .18 1 Rt —— CHM 2.00 11)
Abil.::sex .GC 1 2073 bandendend DHF 2.09 (11)
Grad,xAhil .xSex .24 ) A4 e - DM 1.82 (11)
Error W32 22 nue 2,10 (10)
Variable 5C -~ Job Security-Present Job
liean Siguif- (Tumber
Souxrce Scuare D.F, I latio icance Group M=zan of Cases)
Graduation 3.77 1 %12 - GHIi 2.42 (12)
Ability .03 ! « 2 —— GHF 2,33 (2)
Sex 1,02 1 .70 - GLM 2.57 (14)
Grad.xAbLi1, .CO 1 .00 ——— GLF 2,28 ( 8)
Grad,xSex .05 1 .02 —— DH 1.9 11)
Abil.xSex LT 1 «40 - Dulr 1.2¢C c)
Grad.xAbil.xSex .07 1 .05 —— DLI 2.20 (10)
Error 1,48 7 DLF 1.37 ( G)
Variable 01 - Special /(bilities-Present Job
liean Signif- (lumber
Source Square D,I*, T Ratio “carec (-oup Illean of Cases)
Graduatioi 2,34 1 1.52 - GHM 1.02 (1)
Ability 4,72 1 3,20 - GLF 1,43 (7)
Sex .37 1 24 - GLI 1.3 (14)
Gl‘ad .XAbil. .OO 1 .00 - GLI" 2.44 < 9)
Girad.xSex G4 1 .29 ——— DiM 2.2 (11)
Abil.:xSe:x 2.23 1 1,40 -——— DiIF 1,vC ( 2)
Grad.xAbil.xSe:: A2 1 .22 —— DL 2,30 (10)
Errox 1,3 70 DL 2.t ( 3)
‘ Variable .Z - Jougenial Co-workers-Present Job
Mean Signif- (ilumher
Source Square D., T Ratio icance Group Liean of Cases)
Graduation 2.3% 1 3.31 — GHM 2.,0C 12)
Ability 1,13 1 1,26 - GHF 1,48 (7)
Sex 2.’37 1 3¢ :-c hbada G.(:M 2400 (111)
Grad.xAbil, .30 1 4 —— GLF 1.7¢ (<)
Grad,xSex .07 1 .10 -——— DIiM 2,0¢ (11)
Abil, x8ex .04 1 .0l - pur 1.CC { )
Grad . xAbil,.xSe:x: o 43 1 ) - DLM 2,00 (10)
Errou 12 58 DLi? 2.1 {3)
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Arweudii D continued

. Variaihle CC - Watchiae TV-Actual Time Sheut
. iilean Siguif- {(luaber
o Souurce Square D, , F Ratio icance Geoup Mean  of Cases)
. Graduatzou 2,53 1 3.44 - Gi'i; 3,00 {12)
Ability 14,23 1 5,20 W5 Qs 3.7¢ {12)
Sei 3,3C 1 1,21 ——— GLili 3.50 (14)
Grad,xALil, 1,352 1 .50 ——— GLpP 4,30 (1))
Grad,xSex 4,24 1 1,52 —— Dilii 3.55 (11)
Abil,xScx 1,1¢ l W41 —— D 4,00 12)
Gl‘a(‘.XAI.‘il oxse:: 1.81 1 .G:: - DLI.'I. 5.0'7 (11.)
Ixrror 2,20 o by 4,5¢ 11)
Variable ¢ =~ Talkiug to Friends-Actual Time Spent
lfean Signif- (Number
Souice Square D,T, ¥ Ratior icance Geoup lhiean of Cages)
Graduation .04 1 .02 —— Gl 3.2% (12)
Ability 2,1f 1 .20 ——— - Gdr 4, G4 {11)
Scx O 1 .03 -— Gihi 4,43 (14)
Grad,zAbil, o 3C 1 o 1£ ——— GLI 3,05 (11)
Grad,xSex .02 1 .01 —— DIIM .20 (10)
- Abil,.xSex 1.,93 1 S.2 0,01 DHF 4,2¢ (12)
Grad,.xAbil . xSex 8.71 1 2,35 ——— DL 3.73 (11)
Error 2,43 04 DLS 3.45 (11)
Variable CS = Sports Participation~Actual Time Spent
Mean Signif- (Humber
Source Square D.F, T Ratio icance Group Mean of Cases)
Graduation 10,20 | 4,37 .05 GHil 3.5C (12)
Ability 1,00 l o430 —— GIIP 2,33 (12)
Sex .00 1 3.36 ——- GLM 3.00 (14)
Grad.xAbil, 2.7¢ 1 1,22 - GLZ? 1,02 (11)
Grad,xSex 2.2% 1 4,25 .05 DHI 1.91 (11)
Abil.xSex 020 1 .00 —— pur 2,00 (12)
Girad ,xAbil,xSex .04 e .02 — DLI1 2,09 (11)
. Error 2.1 (o DLiP 2,02 (11)
¢ Variable C1 - Crait Work-Actual Time Spent
Mean Signit- (Ilumber
Source S~uare D.F, I' Ratio icance Group wan of Ce 28)
Graduatioun 1,32 1 A —— GHil 1,83 (12)
Ability .20 1l .40 ~— GHI 2.50 (12)
Sex 20.32 1 12,72 .00 GLI1 1,50 (12)
Grad,xAbil, 1,00 1 .45 - GLIF 2,93 (11)
Grad,::Sex 1.54 1o - DHIi 1.00 (¢
ADil xSex 2.2 1 1,15 —~—— D 3.40 (10)
Grad,xAbil,.xSex ‘7,02 1 3,10 ——— DLM 2.3C (<)
Error 2,323 7C DL 2,00 ( 9)
R
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Appendix D continued

Variable 97 - Watchipg TV-Preferred Time

* Mean Signif- (ilumber
Source Square D.F, F Ratio 4icaunce Group Mean of Cases)

) raduation 4,33 1 1.5 - GHM  2.5C (12)

Ability 3.5¢C 1 1.32 — GIF 3,50 (12)

Sex 12,84 1 4,48 .08 GLM 2,71 (14)

Grad,xAbil, 3,68 1 2,41 - GL# 3,09 (11)

Grad,.xSex .17 1 .02 — DHM 2,58 11)

Abil,.xSex .34 1 .12 ~—— DUF 3.33 12)

Grad,xAbil,xSex 5 1 .10 -—— DLM 3,4¢ (11)

Erroi 2,70 &8 DLF 4,30 (10)

Variable 104 - Craft Work-Preferred Time

uean Signii- (Number
Source Square D,F. I Ratio icance Group Mean of Cases)
Graduation .02 ) ) - et 2,73 (11)
Ability 5,44 1 1.2 —-——- Giif 3.17 (12)
Sex 2C,78 1 10,44 .00& GLM 2.3C {13)
Grad,xAbil, .14 1 .05 —— GLF 4,36 (11)
Grad,xSex .03 1 .01 —— DHIM 1.£ (10)
Abil, xSex 3.07 1 1.11 —-— DHF 4,17 12)
Grad.xAbil.xSex 27,90 1 10,12 .005 DLM 3.63 (2)
Error 2.7C 1C DLF 3.22 (2)

Variable 122 - Satisfaction-Life Style

lican Signif- (ilumber

Source Square D.,F, I' Ratio icance Group Mean of Cases)
Graduation .08 1l O7 —-—— GHM 2,0C (11)
Ability 1,72 1l 1.5 —-—— Glr 1.02 (11)
Sex 1,72 1 1.25 - GLM 2,28 (13)
Grad,xAbil, 01 1 .01 - GLF 2.2 (1)
Grad,xSex . 5C 1 LG ~—— Diiii 2,27 (11)
Abil,xSex 235 l 1,09 ——— Dl 1.5€ (12)
. Grad,xAbil, xSex Rels 1l 00 - DLk 2,27 (11)
. Error LC ¢t DLF 2,0¢ (11)
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