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ABSTRACT : ' :

The Urban Adult Bducation Institute (UABI) directed
activities in five major areas: professional and continuing
education, adult basic education, systems .-alysis, eaployment, and
community involvement, Because of & time lapse between activities and
evaluation, professional and continuing education objectives and
systems analysis objectives could not be effectively judged. The -
evaluation focused primarily on student outcomes and based its data
analysis on 62 student questionnaires. The document offers a detailed .
analysis of the responses related to: (1) demographic information;
(2) reasons for attending UAEI;  (3) education, skill, and eaployment
levels on entering the institute; (4) organization membership; (5)
voter registration; (6) social involvement; (7) the effectiveness of
the institute's job training; and (8) student views of xctivities,
facilities, and outcomes at the institute. It was concluded that, in .
the area of adult basic education, the program was moderately o
successful. Mathematics, consumer education, home and family living,
and social studies were considered useful areas of study. Staff
effectiveness, facilities, and course content all scored high .
ratings. Reviewing responses related to the institute's effectiveness
in job training and retraining, results indicated moderate success.
Responses also indicated that participants were active in social,
political, and community affairs. (MW) ' :
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EVALUATION OF THE URBAN ADULT EDUCATION INSTITUTE

Background

- -Egtablishment

The Urben Adult Eduoation Institute (UAEY) was established in the fall

‘of 1967, The projeot was funded by the Michigan State Boaxd of Education

with supplemental funding by the United States Office of Faucation (USGE).
The Detroit Boaxd of Education becams the administrative agent,

Administrative Struot"uro

UAEI wes ldmniutoied by an Executive Committee with representatives
from the Detroit Board of Education, the State Department. of Educationm,
and Wayme State University. A projqot director and an a'ssqoiato project
direotor were also selected at this time, |

Faocilities _ ‘ ‘
UAEI is housed in a three-story huildine at 8721 John C. lodge in the
Hermen Kiefer Hospital compiex. The 'build_g.ne,' Iilos others in that axrea,
was oonstruoted and used for hospital wards, olinios, and nurses' housing. |
At the outset, UAEI had the ;ntiro building at its disposal. Later, how=
ever, it shared the btuilding with the Guidance, Safety, and Driver Edue-

- oation Departments of the Detroit Boaxd of Eduoation.

Progrem of Activities
UAEI proposed to direct its energics and resources in five mdor areass

1, .Professional and Continuing Eduoation

2, Adult Basio Education
- 3, Systems Analysis

4. Employment

5, Oommnity Involvement

.. 3
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The major goal of UART was: %0 identify weys to bwieden and increase

educational and employment oppurtunitica for uneducated adults thro&gh
mmltimedia approsches, using the latest in stucatiorel technology includ-
ing programmed instruction, computer-asalated inetyuction, eduoa.tioml
~ television and other forma of gelf~directed leamlm expemenoes. '

Fooal Points of Program Activities

Profeasiona.l and Gont:l_;_nw Education _
The Prot‘eaeiona.l and Continuing Education rhase of UAEI was to be di-

rected at the staff, The aim was to develop epecial training progrums for
a.dmin:l.stratore and instyuctora that would reoogn..ze, solve and prevent
problems in adult education, '.l'here was e.lso to be en examination of specific
profesaional problenms rela.ting to :l.nstruotional programuing, career growth, |
ourriculum development and a wroadening of professional understending of

- adult laduca.tion. The facilities of Vayne State University (/SU) end other
local leexming institutions were 1;0 be utilized to develop and maintein the
administretive and professional skills needed.

UARI Staff Make-Up
" Below the direotor and assistant director, the steff of UAEI was essen~

tlally pmprofessiqﬁé.l. Auide frem the originel director and assistant
director '“there were no other certified feculty members, and thexe was only
one other faculty wember with a degreg_. | The following is a breakdown of the
UAEI steff and a definivion of theixr roles.

Adult Féuoation Specialist (AL3)
The AES was responeible fop the bulk of the classroom ingtruction at
UAiile The desimmation is somew'at & misnomer since the designees nre more

generalist" than "epeo_ial;;_st." Mo denignation of AES was unique to UVASY
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a8 no other inastructional staff under the aegis of the Detroit Board of
Nducation ueed the titles |

Moet of the AlS's taught basic education clesees and GE)D preparation;
0f the eleven AES'a eight were teﬁching basic. eduoation oclasses and GED
preparations one was in the t?ating department, one coordinated TV Eigh
Sochool and related activitieé, and one taught basio mathematics, home re-

pairs and did Job development follow-up.

. Neighborhood Advooate (NA) -

- The Neighborhood Advocate (Ni) ologely paralled the Aides and School
'Community Asaistants of the Gieat Cities Project. Whille tbig was generally
true, the NA's in addition combined the woxk of an aide end that of come
minity liaison. Some FA's also instructed either part-time or full-time.
The work assignments of the NA's during this investigetion were as follows!
Two of the'NA'é were assigned fuil teathing schedules, and the remaining
six worked in the areas of teacher assistance, student interviewing,

registretion end as receptiorisis.

nbigyboihood Liaison Specielist (WL.S)

The NLS was envisioned as the,ooneumhate of both the AES and the IA.
There were to be three levels ranging from level I and level IT with
level III being ultimate. There were mever wore than two NLS'a. One
(Ruth watson éctad as interim director) reached level II, and one other
(Levgl I) left the projects | ﬁ

Adult Basio Fducstion
A prime commitment of U.il was to the area of Adult Basic Education
(ABE), Yvery student who enrolled at UAsi, no matter what hie personal

interests, had to ocouple those interests with ABE oourses. Basioc education

s
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courses were esgenitially the academle offerings of the Irﬁatitute: English,
. mfhemtics » social studies, and acienca,

Having as one major objective the involvement of & maximum rumber of
uneducated and undereducated adults, UART gearsd 1ts program to the wntic~
ipa.teq variety of basic educatioqal needs of ito potential consumers.

Coming by referral, ox by voluntée:iné, the UAEY student body was represent-
ative of the gamut of differences, Of those who have enrolled in UAEI, no
less than 50 percent tested between grades 4 and 7, and aeround 30 percent
tested between O and 4. The test results indicated that approximevely

80 percent of UAEI efforts must reflect concerntration in the avea of basic
elemenfary eduoation.

Systems inalyeis
The Systems Anelysis phase of UART was to be o progrém of systematizing

and organizing researoh muterials im order to provide consistent interpre- |
tation of data and mssure validity end reliebility in predictions end
gbqeulizations. To meet UAEI needs in the areas of evaluating behavioral
changes, and 'orgeniz.a.tion' of learning experiences, Systems Analysis hoped

to work in the areas of instrumentation for institutionsl programming, career
growth, professional evaluation, unique instrumentetion identifioation and
ereation, OSystems Annlysis wa; then to provide guidelines and instrumenta~
tion for plamning, developing and evaluating pilet programs created by UAEI.

Foployment
UAEL's objective in the area of employment was to test e veriety of
prograns of permanent employment for the undereducated adulte UAEY also
indiocated that 1t would identify orgenizations ihat were involved in
cooperative programs aimed st Job treining, job upgrading and Job retraining.
UABL proposed to identify, in the comeounity, existing manpower resources
and develop traiging prograng relating to the job needs.
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UAEI envisioned itself as a center for the development and testing of a

variety of programs and approaches to enceurage the effective involvement of

adults at all levels in local commﬁﬁity, cityg state and national affairs.

As @ part of the UAEI coomitment its facilities and programs would be geared

to the needs cf the cammuhity. Prbgrams geared to the cﬁmmnnity would hope~
fully develop "interest, awareness, a feeling of persénal worth and a sense of

community involvement" leading to "joint community and echool action programs.”

LR . -

Evaluation Plan -

‘There are two factors that bear heavily on the evaluation of the UAEI
for the pericd frem July 1967-March 1970, These are the time“lapse between the
ﬁroaect's 1nit1ution and the evaluation effort, and the five equally important - o
initiel aims of the project, namely: (1) Frofessional and Continuiﬁs Education,
| (2) Adult Basic 'Education, (3) Sysféms"Analysis, (h) Employment, and (5) Community
Involvement. The time lapse is a factor in the evaluetion because many of the
original people are no longer associated wztb the project, and mach of the original
thinking associated with the project is no longer available., In addition, the
~ people involved in the project, both dp students and faculty, are not accessible
because their shereabouts are unknown. The aims of the project are, of course,
& major factor in the evaluation because the project's attainment of ite stated -
goals is what the evaluation is alout.
Aithough at the project's inception and throughout its early history the
five aims were of equal importance, this evaluation ;111 concentrate on student ﬁ””
 outcomes only, Therefore, the primary focus will be directed toward objectives é
of the proposal which are essentially objectives 2, 4 and 5 above. While it 133
undoubtedly true thet objectives 1 and 3 above may have had an important effect

; ' ’ {
i
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on gtudent; cutoomes, the former was directed at steff persounel and the

lattexr waa to be the device by which the entire runge of activities and ocut-
oomes wére measured through constant monitoring of the Institute's programs,
Neither of the two objectives (1-3) will be ignoned in this evaivation.
Thoy ere however, not the foosl points of the appraisel.

Aside from any necessary statiatioe.l a.naJJ's:I._a t_ha% may be presented in
this -report, the primry‘ source of data is questionnaive responses of students
'who attended UAEI between July 1967 and March 1970. lesser sources of data
- oame from interviews and observations at the Institute.

L

gggtiomiro Distribution and Procedure . \ ‘
The questionnaire was formleted for UAEI students with ths apeoif:lo v

student behavioral objects of the project as a guide. It was offered to and
scrutiniszed by members of the Research and Development Department as well as
by a Yepresentative of the Special Projects office, and the ourrent director
of UAEI,

Through consultation it was decided that a sample of between five and
ten percent of the student population attending UAEI from July 1967 through
¥aroh 1970 would be adecuate. It was agreed also that since the envolluent
figures for the period buing svaluuted approached 5,000, & five porognt saxple
woﬁld be adequate. However, as the mailing list was being developed it became
apparent that some of the areas frem which UAEI students no.% often came were
areas in the process of some kind of change that could mean rathar high
transienoy. -'I'hua, a sample of 406 enrollees (about eight percent) made up the

initial medling lst. | |

| mum_mm
In late June 1971, the questionnaires were mailed to the formex UAEI
By July 6, 1971, fifty

enrollees Vhose names were on the mailing list,
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questionnaires (12 percent) had been completed and returned, Righty-three
(20 percent) hed returned as not delivernvle. Therefore, no response was
received fron 68 percent of the meiling liat,

~ Inadvertently, the origina;,.mg;;liﬁg list wes destroyed. A second and

expanded list was devised and sent out. The new mailing Jist netted 12
more completed questionnaires while anotner dozen was not deliverable for e
variety of reasons. Chief emong the reasons was the fact that siudents moved
without leaving a forwexrding address.

It was decided that efforts to get a larger sample would be futile
‘without an extended delay. "l'hus, it was concluded that %he repoxt would be
based on the 62 retumed end ;3owleted'questignnaires.

- | Questionnuire Responses
Demographic Information | ‘
The first eight questions on the questionnaire dea:_l.t_ with the backgrounds
of the UAET students. The city in which the respondents resided, a.ione with

their sex, rece, citizenship, marital status and age were comsidered.

Table I
DEMOGRAPHIC DATA RELATING T0 UAEI STUDENTS

City Sex ] _ Citizenship
Rage .
Highlend American - .
Native
Det?"it_ Paxk Mele | Fesale Yo . No | Born | Naturalized
Black 43 3 10 36 42 4 | 42_ -
 \ite 1 -- 5 10 13 2 | i3 e
- Cther . 1 - o - l | ~=- — 1
] i+ e
Totals! 3 1€ 46 56/ 6 55 l
](95.2% (4.8%) |(25.85) | (14259 |(90:32) | (974)| (88TA)|  (146%)
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Distribution by Ages of UAEI Respondents

. Age
Race
17-20 21-25 26-30 31-40 U41-50 Over 50
Black 6 8 5 15 9 3
White 3 2 3 3 b -
‘Other o 1 - - -
Total 9 10 9 18 13 3
Percent ak,5 16,1 14,5 29,0 21,1 4.8
Teble 1II

Marital Status of UAEI Respondents

R A R R A T R S R S S A -SSR

Merital Status
Race
Single Married  Divorced gSeparated  Widow(ed)
Black | b 15 6 4
White .6 14 2 1l 2
Other L 1 - - -
Total 10 - 32 7 7 6
Percent 1601 51.6 : 11.3 11.3 907

Approximately eight of the questions on the questionnaire
related to information about enrollment into UAEI, reasons for

attending, and other information pertinent to activities at UAEI,
«8u
10
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. Cource Of Infommntion sboud UI

e e R SR

- Cources Mrhoer rercent

Newspaper 1 Le7
T Radio or TV 2 303
Social Agency | 31 51le7
A Friend _ 16 267

A 3%udent et TART 9.8

® o

Other 13.1

The total percent exceeds 100 in the foregoing table becuuse in some
inatances there were dual responses, DBy far, the 62 respondénta indicated
that soclal agencies provided direction to UANI, -The major portion of the |

remeining group learned of UAEI through friends, (Ueptember 1967 to March 1970)
Teble V
inrollment OF UAKEL By Yeax

metm. o~ X5 S22
Yenr Number - Fercent

1967 1l 133

1968 15 25,0
1969 18 30,0
1970 16 26,7
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Rasponding to yreasona for attending UAEL, the following responses

were indicated:

Table V1

Reasons for Atteuding UAE]I

ESmcy wANM SRt

.‘kéasoqa o ﬁ&m;;;'ﬂlw-éeiéent

Basic Education 2 3.2
Wanted to Improve 12 19.4
Wanted to Finish Pigh School 30 Wy _
Recommended by Social Worker 8 12.9
Needed More Education to )

Advance in Job . 6 9.7
Needed More Educaticn to :

Get Job - . 10 - 16.1
To Take GED Test 27 3.5
Others 11 177

Most respondents gave two or more feasons for attending UAEI which
accounts for the percents totaling more than 100 percent. Tab;e Vi
indicates tbat the principal reasons for attending UAEI were té‘get a |
high school diploma. -
Most studentp appear to have spent more than one day per week and

' more than one hour per day at UAEI.

»]10e
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Number Of Days Pex Week At VALY

S SRR SR S W S

Tiumber of - MNumber of
Leys Htudents Percent

1 ' 2 5¢4

2 14 2441
15.8
5167
6.9

‘Table VIII

lumber Of Class Hours Pex ey

TP T N Rt Y T N IR ST RIS S

umber of nber of
Hours ‘tudents Percent

1 3 503
2 17
19
13
1
4




Table IX
Deys Most Often 4t qarz . DEST COPY AVRILABLE

lays Times Pexcent
FMonday Q 4¢3
Tuesday 3 _ 6.5
Thureday 5 10,9
Mon. & Thurs. 19 | ... 4)3
Mon. & Wed. 15 © 3246
Tues. & Thurs, 2 4e3

The fifth day, Friday, at UAEI wes reserved for tescher workshops, traine .
ing and special tutoring. Those indicating attendance a fifth day in the week
- Were there for special and individualized attention. -

The pece in days and hours suggested by -the above encompassed the time
span suggested by Table. X,

Table X
Total Length Of Time Spent At UARI

-MMM = -

Time Numbexr DPercent

Less than One Year 43 76,8

One to Two Yeers 5 | 8.9

T™wo to Three Yeears 8 1443
‘12~
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A third section of the questionasire dealt with educational and other

slclll lovels upon entry into UAEI., dable ¥I shows that the students enter

ing UAEI varied markedly in the years of schooling they had completed.

Table XI
Highest Grade Completed Befove Emwclling At UART

Highest Grade . .
Completed Number Percent

less than Fourth 4 6.8

—

Fouxrth to Eighth : 13 30,5

—

One Year High School - 8 13.6
Two Years High School u 2.7

Three Years High School 15 - 2544

In addition to the limited educational backzrounds, there were equally
low levels of ‘speoial ukill treining emong UAET enrollees. The respondents,

having some special skill as well ez the level of skill, may be found in the
following Tebles

Table XII
Special Treining And level Of Training

Mumber with Special Ckills Kind of Speocial Training

. Semi~-
Yes No Ekdlled Skilled Unskililed
13 38 6 6 7

(25.5%) (7d5%) (31.64) (31.65) (36.9%;
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Host o the reapondents whe arxolisd et Vil Juring the peviod hare

evaluated had becn cupioyed and were vmple,ol wher nsy enrolled at UMRI.

Cenle ST

spacywent Laodor o Lad oo vl ament A% UikY

AR RS TR N R IR ISR LS IR RN S R TI ST CRART RN T SAIATIIRIT A L T, 2L A T AT D T TN TR T

Faployment Prior to Vnrollment rslerpent e nwolled at UART
iall Time Paxt Time Epicyed Lot imployed
52 & 23 29
(89.77) (10.35) - (57 020) (46.5%)

The level and variety of Jobs nnounsg the respondents are apparent in the

succeeding tables
Table XIV

Job By “kill level

2 = o = o = o oo o Kl S TR Trxe

Ckilled Semi~ikilled - Unslilled bomestic Othexr

1. .8 25 3 2
( 246 (20.5) (£4425) ( 7.74) [ 5.2%)

A fourth sxea of conpideration on the U/LI questionnsire was oxganizee-
tion meuwbersiip,
Table XV

 Orgsnization Membership Or Nesponding UA:I. Students

ER =8 O T o D =

s T S & e o S

PR Block gdub Lodge Church Booster (lub None Other

12 10 8 32 1 16 5
(2400%)  (2649%)  (134355)  (5442%) ( LoT5%) (264 70) (8454)
(N=50) (=59}  (Ne60) (7e59) (ii=59) (¥=60) (11=60)

0f the 50 regpondents, Yo the queztion regnrding T4, only L2 answered
alfirmatively, Gix held 'I'v membership lesa then four years and six held

P, membershlp mome than Jour yeors.

u14~

16
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Teble XVI

Number Of Years Of Organization Membexship

Lo = L e S e s S

. Years
Organization More than
1-3 4mb T=9 10-12 12 Years
Bloock Club we 5 | 6
o ) (620 :w"} (170 2/"-?) (200
Lodge L 18 , 2 3
(11.5:) (69.2¢)  (7.7) (11.55)
Church 2 , 5 i 2 4
( Tedi6) (664T5)  (3eT5)  (Tudd) (144850)
Booster Club 1 '
| - ( 543)
Other - e 1T ... L
. (10.0,0) (8');0,») ( 5.0.)

Arousd one fourth of the 42 respondents indicated that they held office
during their orgenizationel memvership tenure. In response to é question '
asking if they had held ofiice in organizations they belonged to 10 (2%.6%)
indicated that they had held office. However, in response to & question

" relating to the kind of office held, 1} xesponded, Two (1443%) dindicated
president, 8 (57.17%) indicated vice president, 2 (14.3is) indicated secretary,
and 2 (14.3%%) indicated other., A full 50 perocent of the 10 respondents
held office during 1967-G8, while 10 percent held office &uriﬁg 1968=09,
and the remaining 40 peroent'dﬁring 1969=70, |

- On the question oi voting, 54 fesponded. Table XVII indioatqs the
frequency of voter registration and the longevity of the voiing record.
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Table XVII

Voter Negistration And lengths Of Registration

.Registered Years of Voting
- Yes Mo | 1 to 5 Moxe than 3
(724253) (27.8;%) (27.85)  (72.2%)

Another area of inquiry on the questionneire was the level of UAEI
. student involvement., The question was: ™"How often do you'partioipate in
organized‘sooial wotivities, (social, political or commnity activitiese—-
inoluding oivil rights, home and neighiborhood improvement,etc.)? The
frequency of involvement is indicated in Table XVIII.

Table XVIII

i'vequency 0f Involvement In Social, Political
And Community Aotivities By Race

SPTRIPTRTIEIRe (7Y TR PPt QNPT IR IR RIT TR R S RN A2 ££:3 MR tOREng P g m w—%

ow
Race Very Often Often Hometimes Rexely Never Totels
Black -4 - 5 10 . 13 8 40 .
- | (744150)

Vhite 1 , 1 4 3 4 13
a (2442%)
Other 0 0 0 0 1 il
| - o ( 1.8%)

Of those responding to the follow-up question relating to the kind
of activity they were most involved in, the responses weie: social ag}ivities
14 (35.946), political ectivities 6 (15.47?), and community aotidgwbibgrams
19 (4847}, |

w)bm
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Also relatea to the involvement of UAZI students in vaxrious kinds cf
activities were the_lea.dership roles of the active ones. Of those respond-
ing to the question relating to offices heid in socinl, political end

commnity action organizations, only 9 (22.055) of the 41 vesponding to the

question indicated that they held an office., The ofi‘:l.ces held were thet of:

President, Vice preeidént, Seoretary, 'I‘rea.sui‘éi. Business menager, Chairman

end Delegate. Several of the nine respondents held more than one office,

Further inquiry on the ﬁl‘:F:I questionnaire alluded to training for and
Job opportunities at UARI, - Only 19 (3343%) of 57 respondents indicated
some awareness of job opportunities as a mesult of tra.ini.ng or contacts at
UAEI, The leads to job opportunities came in a veriety of Institute re-
lated sources as Table XIX illustrates, |

Table XIX
Sources 0f Job lLeads At UAREI
M

Mumber
Sources of Loads Pexcent
Teachers 8 5644
Counselors 5 22,7
Adomdnistrators 1l 4.6
Tellow students 3 13.6
Othexrs 5" 22.7
Total 22 10000
w]Tn

19
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Related to the inquiry smbout job leads the guestionnaire also focused
on student views concerning the Institute's level of job training, the
effects of such trai.ing on job upsrading or job retraining. ‘The following

three Tables show student reé%oasea:

Tablie XX
How Much UAEI Activities Considered Job Training

- lace ery Muc Much ______Some e one ow Totals

CBlack - 6 [ 5 7 17 b1 (13.2%)
White .3 1 2 4 B 14 (25.04)
Other 0 0 0 0 1 L (1.84)
Column

Totals 9 (26.14) 7 (12.5%) 7 (12.5%) 11 (19.69) 22 (39.3%) 56 (100,0%)

Table XXI e

Effect of UAEI Activitles on Job Upgrading

Mueh - Some Little No
Race aifect Effect Effect Effect Row Totals
Black i R b 12 30 (78.9%)
White 3 1 1 2 7 (18.4%)
Other 0 0 0 1 1 (2.64)

Column

Totals 10 (26,34) 8 (21.%) 5 (13.24) 15 (39.5%) _ 38 (100.0%)
P

-18-.

20
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Job Retraining Opportunities Resulting From UAEI Experiences

—— e e A e o —aa  mmam e e A= —

Opportunities

Many Some TFew No Tﬁ::h
Black 10 & S 13 37
| (74.0%)
White 5 1 2 5 13
(26.0%)
Column , '
Totals . 15 12 5 18 50

Percent (56.0,’4) (24.0%) (10.0%) (36.0%) (;000%)

Each of the above Tables was also oonsidered in terms of race.
The oconcluding part of the UAEI queetionm:l.re focused on student views
of activities, fac:l.l_ities, and outcomes at the Institute. The fﬁqt point of
. focus was the reading levels of students when they enrolled.at UAEI. The
| following Table depicts reading levels by racial groups as well as by grade

levels.
Table XXIIIV
Reading Levels Upon Imtrance To UAEI
S ¢ - -1+ [T E— Don't Row
Race i-4 2-8 =12 Know Totals
Black 2 3 19 19 43
| (74425)
White - 5 7 2 U
| (24.2%)
Other | - - - 1 1
| o ( 1.7%)
Totrls 2 8 26 22 58
Peroont ( 3.4%) (13.8%) (44.8%) (37.9%)  (99.9%)
=19~
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Student views of facility suitability was also solicited. Their

Tesponses were:

Table XV

Gtudent Views Of Facility Suitability (N=59)

‘Black 12 14 ' 7 -2 2 43
: | - - (72.9%)

White (o I 8 1 1 1 15

' (250 4%) '
Othexr - - - - : - 1 1 -

( 1.7%)

Column
Totals 12 22 8 3 3 11 59

Pexcent (20.%3)  (37.3%) (33.6%) ( 5¢1%) ( 5.1%) (18.64) (100.0%)

Further information regarding faciiities was a.léo sought in the form of
student views ebout students driving to, and ea.t:!.ng at, the UAEI facility.

Table XXVI
I'requencies I'or Students Who Drive To And Fat At UAEI

Activity Of'ten Sometimes Rarely Nevex

D’(ﬂv;sgo 19 4

N= 2
Gom) (6  (52) (s528)

Eat at '

(N=58)

10 4 6 38
17.2) (6.9%) (10.4%) (65.5%)
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.To & question relating to levels of improvement in commnioation
gkills (vriting end speaidng), 17 (30.4%) indicated "Muoh improvement,"
18 (32,1%) indicated "Somewhat improvement," 15 (26.8%) indicateu "little
_improvement," and 6 (10.7%) indicated "No improvement." There were 56
respondents.

Students were asked to check the various areas of which UAEI mede them
avare. The replies were as follows: (These were also indicated by re0e. )

Table XXVII

Areas Students Beom Avare Of At UAET

. 2 - =R = A A TS
Job ~Citizenship Consumer Sooial Home Ea
Skills Activities Education Math Studies Family Other

Race (nu5p)  (Ne51)
4 3 11 26

5 2 5 5 4 1 2
Othexr - - 1l ) O 1 , - 1

Totals 9 5 17 -32 21 6 8
Percents (17.3%) ( 9.8%) (33.3%) (62.T%) (40.4%) (11.8%) (15.7%)

" s
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A reuking in the order of perscnal importance, from among the pecple,
., facilities and content offering wes asked of former UAEI studentm. ‘

 Table XXVIII
Rank By Isportance 0f UAEI Resource

_N___Firet Second Thind Fourth Pifth Sirth Seventh Highth
Stars 36

18 13 3 1 1
(50.0%)(36.1%) ( 8.3%)( 2.8%) ¢ 2.6%)

Feollities 39 . 14 1 3 2 3 2 1
. (35.9%)(28.2%) ( ToT#)( 5.2%) (15.4%)( 5.2%) ( 2.6%)

Courses 31 - 12 14 3 - ‘1 1l - -
(38.7%)(45.2%) ( 9.7%) (3.28)( 3.2%)

GED 40 16 18 3 2 - - 1 -
(40.0%)(45.0%) ( 7.5%)( 5.0%) (.2.576) .

Fellowship 32

4 9 - 6 3 2 5 3
(22.55)(28.1%) (18.8%)( 9.4%) ( 6.2%)(15.6%) ( 9.4%) =
Counseling 33 |

4 12 9 4 2 2
(12.2%)(36.3%) (27.3%)(12.1%) ( 6.1%)( 6.1%)
3 13 5 4 2 1 2
| (20.0%6)(43.3%) (16.7%)(13.3%). ( 6.T%)( 3.3%) (6.T%) =~
Othexrs 15 - 11 1 1 1 1
(73:3%) ( 6.7T%)( 6.7%) ( 6.T%) (6.7%)

Textbooks 30

In response to questions relating to extra curricula .-‘.o_tivit:lu :
at UAEI the results were as shown in Table XXIX,

. w2le




Tadble XXJX

Othexr Activities (x:Ressons For Being.At UAEX

Reasons

Yes

No

. Comamity Organization

Magtine
Counseling
Tutoxring
Testing

' | SOO?.GI Events
ﬁmr Been Thexe

Other

)
( 3.8%)
4
( 7.8%6)
10
(19.6%)
15
(29.4%)
( 5?9%)
15
(29.4%)
1
(21.6%)

!
(96.2%)
47 |
(92.2%)
(83}4%)
36
(70.6%)
48
(94.1%)
36
(70.6%)
40
(78.4%)

Formex students of UAEI were asked what their personal goals at UAEI
They responded thusly:s |

Table XXX

Personal Goals Of UAEI Students

o T R R SRR

Goals Number Pexrcent
More eduocation 34 59.6
. High school diploma (GED) 36 69,1
Job preparation 11 20,4
Specific skill training 8 14.8
Student fellowshlp = 2 3.7
Preparation for test 3 3’.6

-24.
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Responding to the question, "Did you reach your gorls?" The answers

wexrel

Teble XXXI

Frequency Of Those VWao Reuched Goals At UARI

R R A P R AN T R SRR R

Row

Race Yes He Not Quite Totals
Black 15 26 1 42 (T3.7%)
‘White 5 9 0 14 (24.68) o
Other 0 1 0 1 (1.7%) |
Colum '
Totals 20 36 1
Percent (35.1%) (63.24) ( 1.7%) (100, 0%)

The finsl aree of inquiry on “he questionnaire was: "Ha.ve you any
comments that yuu feol may be helpful in the evalustion of the Institute's -
efforts? The following Teble indicates the general areas into which the
corments fell and the frequsncy,

Table YXXII
UAEI Student Comments

— e = e = — -

Category of Comments Frequency of Mention

Progrem generally | 30 (48.45%)
Subject matter 30 (48.4%)
Facilities and material 31 (50,01)
Steff 31 (50, 0%)
Porsonal attainment 31 (50.0%)
Job training 32 (51.6%)
UAEI as & Dlace to complete education 33 (53.2%)
. Improvement of eduoation generally 33 (53.2%)
GED Test information 34 (54.6¢)
Class size | 35 (56.5%)
Other 38 (61,3%%)
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EINDINGS, AND CONOLUSTONS

UAET energics wore centexred in five baaic aress:

l. -Profeesional and Contirming Zducation
2+ Adult Basic Education

3¢ CSyetems Analysis

4. Employment

5« Community Involvement

Respeotively, the goneral objectives for each of the basic areas were:

1. To develop spescial training progroma for administrators

- of adult education that would xecognize, solve and prevent
problems in adult education., Includad would be an exame
ination of specifio professional prodlems velating to
instructional programming, career growth, cucrioulum develope
ment and a broadening of professiounsl underatanding of
adult eduoation,

2, To involve undereducated and uneducated, unemployed ur'bah
residents of Metropolitan Detroit in s messive family-oriented
education~-tutorial program,

3« To mtoht:l.e and organize research materials in order to
provide consistent interpretation of data and assure validity
and reliability in predictions and generalizations,

4o To test a variety of programs of permanent employment for
undereducated adults, and to identify organizations that
were involved in cocperative programs ailmed at job traine
ing or job upgrading.

5. To develop and test & variety of programs and epprosches
to encourage the effeotive involvement of adults at all
levels in looal ocommnity, oity, etate and national affeirs.

Conclusions Rolated to Genexal Objectives
Sbjective 1.

To develop special training programs for administrators of
adult education that would recognize, solve and prevent
prodblenms in adult education. Included would be an exam-
ination of specific professional prodlems relating to instruce
tional programming, oareer growth, curriculum development and a
broadening of professional understanding of adult education.

Since this aspect of UAEI was directed at the staff, little is
available. There is oonsiderable evidence that workshops and

othexr training procedures were expleyed early in the UARI project.

5 “26e
ERIC |
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The indication from intexrviews, however, is that the

sessions on the UAEI site were short lived, but individual
mozbers of the staff involved themselves in self-improvement at
the various local colleges and universities. There are oases
vhere some of the instruotional staff who began instruoting
vith minizal oredentials at UAEI garnered seversl years of
college training and oredit during that same period of time.

The instruotional staff was deeply concerned about job seourity.

This oonolusion comes from the faot that there was over a one-

hundred peroent turnover during the time covered by this report.

As members of the staff earned better oredentials, they left this

;mgnn for more stable ocoupations where there were opportunities
or wﬂ_‘o .

Objec 2

To involve undereducated and uneducated, unemployed urban resie
dents of Metropolitan Detroit in a massive faxmily oriented sducation
tutorial program. A

In a xating of “agefulness” on a seven point scale in Table XXIV,
mathematios received a total of 88.5% very useful and useful ratings,
consuner eduocation 85 percent very useful and useful ratings. Home
and family living gained 64 percent of the very useful and useful
ratings. In Table XXVII 65 pexcent of the respondents stated that
they were made aware of mathematios, 40 percent stated they were made
avare of sooial studies, and 33 percent that they were made aware

of consumer education, Table XXVIII. When asked to rank the people, :
- fa0ilitien, and content offering of UAEI, 86 peroent of the respondents
gave the staff a rating of 1 or 2 on & 7 point soale with "1" as

the highest rating; 85 percent gave GED a 1 or 2 and 84 pexcent rated
the ocourses 1 or 2,

In Table XXX 69 percent of the respondents indicated that their goal

v in attending UAEI was the attainment of a high school diploma (GED)
and 60 percent indicated the goal was obtaining more eduoaticn. |
Table XXXI shows that 35 pexcent of the respondents felt they had
attained their goals.

The program was moderately effective in attaining Objective 2.

Objective 3,

 To systemstise and organise ressarch materials in oxder %o provide
oonsistent interpretations of data and assure validity and reliabdlity
in prediotions and generalisations.

Due to the time that elapsed between the termination of the project
and the evaluation, and 40 the fact that pexrsonnel who might be
informed about the systems analysis ocotponent of the project have
left the project, it 4a not posaidle to aasess the degree of attain-
ment of this objedtive during the 1ife of thy cxiginal project.

2=
ERIC 29
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Objective 4.

To test a variety of programs of permanent employment for
undereducated adults, and to identify organisations that
vere involved in oooperative programs aimed at job training

or job upgreding.

An inquiry in the UAEI questionnaire alluded to training for
and leads to Job opportunities at UAEI, Thirty~-three pereent of
the 57 respondents indicated some awareness of job opportunities
as & result of training or contaots at UAEI, The leads came
from a variety of sources both formal and informel., Tables XX
and XXT indicate that 59 percent of the respondents to the

UAET questionnaire felt that Project activities gave little

or no oconsideration to job training while 53 percent felt that
UAEI activities had little or no effect on jJob upgreding. On
the other hand the respondents in Table XXII were about equally
divided in their opinion about job retraining opportunities
resultihg from UAEI experiences. Thinty percent stated that
wany opportunities resulted, while 36 pexcent stated that no
oppoxtunities resulted. The remsining 34 percent stated that
nfew" or "some" opportunities resulted from the point of viev
of the UAEI questionnaire respondents, the project was mod-
evately sucoessful in meeting the objective of training as fax as

uperading the employment atatus of pexrtioipaits.

Obieotive 5.

To develop and test a variety of programs and approaches to
encourage the effective: involvement of adults at all levels in
looal commnity, oity, state and national affalrs.

Seventy-three percent of the respondents to the questionnaire
indioatsd membership in some sort of sooial, political or community
action group. Twenty-four percent indioated that they had held
office in the onganisation at some time during the three year
period 1967=1970. Ssventy=-two pexcent of the respondents in-
diocated that they had been registered voters during the duratien
of the UAEI project. .

. Whether or not this was & direct result of partiocipations m the
UAEI projeot or for some.other reason, the respondents wexe
videly involved in pudlic affairs, some of them in an intensive

a8 woell as an extensive way.

o ~26-
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UAEI Student Participants BEST COPY AVAILABLE

Questionnaire

City in which
~yame (Optional) | 2, you live

Sexs (0)__ Male; (1)__ Female

Races (0)__ Black; (1)__ Wnite; (2)__ Other

Are you an American citizen? (0)__ Yes; (1)__ No

.. (o‘)___. Born; (1)__ Naturalized -

What is your marital status? (0)__ Single; (1)__ )@rrte&; (2)___ Divorced; |
.‘ - (3)___ Separated; (4)__ Widoved .

Your age: (0)___ 17-20; (1) ___ 21-25; (2)___ 26-30; (3)__, 31-h0;

. (4)__ b2-50; (§)__ Over 50

Do you have any school age childrent (0)__ Yes; (1)__ No;

~ If 8o, liow many?
From what person or source did you lesyn about .the Urban Adult Education

(0)__ The newspaper; (1)___ Redio or TV; (2)___ A sccial igemy
(M.E.8.C., welfare, ADC, etc.); (3)__ A friend; (4)___ A student at UARI;
(5)__ Other (Pleass specify) |
When 4id you first enroll at UAET? (0)___ 19673 (1)___ 1968; (2)__ 19693

| (3)_ 2970 5
Which of the following comss closest to your reasons for coming to UABI? |
(0)___ Needed to learn reading, writing, arithmetic; (1)___ Wanted to improve
nysels; (2) . Wasted to finish high school; (3)__ Recourssnded by my worker
() Needed more education to sdvaace on my job; (5)___ Needed more educstior
to get & Job; (6)___ To ‘take GHD Test; (7). Other (Please specify)

.~

How many hours per doy did you gensrelly attond UAEI? (0)__ One w;
(%) T™vo nours; {2)__ Tiree hours; (3)__ Pour hoursy (4)___ Five hours;
(8)_. 6ix hours | |

~30-
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, Hov zagy days per week did you attend UARI? (0)___ One day; (1)__ Two days;
| (2) ___ Three days; (3)___ Four days
Which ‘day(s) were you wmost often at UAEI? '
How long did you remain at UAEI? (0)___ Less than one ym; (J.) 1-2 years;

(2)_. 23 years
What ves tha highoeat. grade ot achoo:l. you aompleted boforo enxrolling o.t mzt
Elmntm-l. 2,3, 4, 5,6, 17, 8; High achool--l, 2. 3, 4
~ Did you hm any special training in any field? (o) ves; (1)___ Mo
If yes, what was that training?
Have ybu ever been employed? (0)____ Yes, full time; (1)___ Yu. pu‘t tm:
(2)__ No -
Were you employed when you enrolled at UAEI? (0)___ Yes; (1)___ Mo
'.mwa was your job? ' |

i

I you have children, are you & member of their PTA? (0)___ Yes; (1)__ No
. If yes, how long have you been & mmbcr? (0)___ One year; (1)___ Two years;
(2)__ Turee years; (3)__ Four years; (4)___ More than four years |

Which of the following are you & member? (0)__ Block oluby (1)__ A lodge;"

(2)___ A chureh; (3)___ A booster club; (h)___ None; (5)__ Other organization

(Please 'bo. apecific) l.

How M0y years h.a.ve you been & member of the. br@niuttoh( 8) 1isted sdove?

(C)__ Years; (1)___ Years; (2)___ Years; (3)___ Yoars; '(_5)__ Yoars

Did you hold office in any of ﬁhc o;bove organizations? (0)___ Yes; (1)___ No

If yes, what office? ___ .

If yes to sbove, vhea 414 you hold oftice? (0)__ 67-68; (1)__ 68+69;
| (2) . 6970

Are yeu & registered voter? (0)__ Yes; (1)___ No

If yes, for how long? (2)__ 1-3 years; (3)___ More than 3 yoars |

/

=31=
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How often do you participate in organized social aativities, political astivie

' ties, or community action activities (civil rights; home and neighborhood

30,

2.

- R

33.

3k,

35,

364

1.

aob opportunities? -

 (3) Tollow studenty (b)__ Other (lease specity)

improvement activities, ete.)?
(0)___ Very orten; (L)___ Often; (2)__ Somee

tiuls (3) Rorely; (4)___ Never
If you p&rtlcipato at all, check the activities you are nost often involved:

(0)__'Social sctivities; (1)___ Political activitiu. (2)___ Community

action prograns

Have you held office in any of the groups you have served? (0)__ Yes; (1) Mo

.Check any and su offices held from the following lists’ (o) President;
(1) ___ Vice President; (2)__ _ Secratary; (3)___ ~Tressurer; (b)__ Business - :

Manager; (5)__ Ghalvman; (6)__ Del-gate; (7)___ Other (Pleass specity)

Munmltotmtrﬁnhcmlaonuctlmm:. didmbocmmotw
(0)___ Zes; (1)___
If you 414 get some leads to Jjob oppertunitias while at UA!I. from vhom 444 you
get the information?
o (0)___ Teachers; (1)__ Counselors; (2)___ Administretors;

How mich of what you did at UAEI could be considered job treining?

-+ (0)_ Very muoch; (1)__ Mach; (2)___ Scmmes (3)___ Littles (4)___

if you were already employed, mt effect 4id your activities at UAEZ hlvo on
upa'utnc you on your Job?

(0)_. Mach effect; (1)___ Scue effect;

(2)__ Little effect; (3)__ No effect
What bests domzbéc your opportunities for job retraining as & result of youy
experiences at UABI?

- . (0) ___ Many oppertunities; (1)___ Some opportunities;
(2)__ Pov opportunities; (3)__ No opportunities -
What was your level of reading skill when you arrived at UARL?
(0)___ 18t to Lth grade; (L) __ 5th to Oth grede; (2)___ 9th to 12th grade;
(3)___ Don*% kaow - |
-’& ‘ | )
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How much, in your opiaion, did you improve in commanicaticn skillr (writing
and speaking) as & result of study and contacts at UABI?

(0)___ Mach improved; (1)___ Scmewhot improved; (2)___ Littls improvement;

, | (3)__ No improvement’ |
cﬁock-n‘on.tho following 1ist, any other ue&a that UARI .u’do‘m aware of}
(0)__. Job skills; '.“(1)____ citlzcnsht‘p activities; (2)__ Consumer education
(Bow to buy, cost of buying, installument buying, ote.); (3). mth@ucu
(4)___ Bocial Studies; (5))__ Home and mu& Living; (6)___ Others (Plense

M) e ———

Please rate, (1, 2, 3, etc.) the experiences checked sbove, that you view as
importent experiencess - -

(0 03 (V1 (&) 2 () 35 (W% (5)_ 5 () 6 -
In your opinion, how suitAble Were the facilities and equipment at UARI?
(0)___ Most sustadle; (1)__ Suitable; (2)___ Scmewhat suitable; (3)__ Sot

* very suitadle; (4)___ Not suitadle; (5)__ Mo opinion

Did you have ocoasion to drive to UAEI while taking olassest (0)__ Often;
(1)__. Sometimes; (2)__ Rarely; (3)__ Never

How often aid you have ocoasion to eat dunch &b UARI? .(0)__ Often;

(1) Scoetimes; (2)___ Reavely; (3)___ Never

Rank, 1f you can, (1, 2, 3, ¢tc.) in their order of importance, thoss things
persosally most important to you at UABI? (o)  ha teachers ant aiminise

trators; (1)__ The minu..; (2.);_; The courses of study; (3)__The GDD |

4488 preparation; .0’)—- The counseling; (5)__ The student fellowship;
(6) The text dooks; (7)__ Other (Plesso specify) ___

" Ave you & meaber of & commnity crganisetion that bas ever Beld its mesticgs 8.

o (0)_ Yasj (2)__ o

If you have ever heen in the UARI building for snything cther than & olass,.
which of the following comes closest to your reason for being there?

©(0) Tor counseling; (1)__ For tutorings (2)__ For s testy (3)__Ter s .

s00ial events (b)_m'm there; (5). Other (Plesse specity) ..
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h?’_.. What were your perscnal goals at UAEI?

A

R

- 48, Dia you reach your goals? (0)___ Yes; (1)__ No
~ If yes, what were those goals?

49, Please make any commenis about the UAEI program that you fesl wéuld help in
this evaluation. _ :




