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NOTE s

If you are short of time, you can get a
oulck, relatively accurate overview of
Reach's work by reading pages 1, 5, 6,
117, 118, 119 end 120 of this report
and by leafing through the issuss of
Reach in Appendix IV,
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BACKGROUND OF THE PRDJECT
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Project Reach wes a two year special demonstration
project funded under title three of the‘Adult Education Act
of 1966 (Public Lew 89-750), Tha project was designed to
discover new and economical mesns of increasing enrollment
in adult basic education classes, Taking South Bend as its
demonstration area Reach set out to demonstrate thet direct
medie materials can be used effectively to improve attendance
in adult basic education classes,

The originel concapt\of Project Reach was actually more
comprahensive than this., Initially we developed a plan which
celled for the exploration of promotional technigues for
adult basic education within the context of s relatively
self-sufficient program which would have coordinated Claases,
counselling, and community 1nvnlvgment. Our sweeping plans
had to be narrowed over the years for prectical reasons,

Such a comprahensive approach would have bean very expansive,
end since South Bend was elready teaching their own adult
educeation classes we would have been duplicating their efforts.
Further, perts of our program were being tested élaewhere in
the country. )

The first year propossl for Project Reach listed the
following objectives: 1., To institute a para=-professional
progrem within the South Bend Community School Corporation's
Adult Basic Educetion Program, 2, To train these para-pro-
fessionels in the use of film and video tepe. 3. To prepere
e basic sdult education promotionsl campaign in which radio
and television testimonials are given by adult basic education
students, 4, To prepare promotional f{ilms designed to motivatn,
adult basic education students to complete their courses. 5.
'To design a program combining large group television 1nstructiun
end individuelized instruction to temeh multi-level adult
besic education clesses. 6. To daterming what parts of the
edult basic education curriculum should be taught on video
tepe, Finally, we were to explore verious methods of presant-
ing this televinsion materisl and publicize mll these activities by

1
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means of short promotionsl nsws films,

In this firat year proposasl we also outlined our
objectives for the second year. In the second year we wanted
to expand the para-professional program, make any needed
project modifications, and implement and evaluate the adult
besic education promotional campaign. We also planned to use
and eveluete our promotionel and motivationsl films; tesch
and evaluate multi-level adult basic sducation classes through
a8 program combining lerge-group televiaion instruction and
individualized instruztion; and publicize all these activities
in news and documentery films,

This breakdown of the project'into two years wan designed
to fecilitate the gradual implementstion of tha comprehensive
plan which is outlined and described {%ﬁ%ﬁe following article
"Bridge Over Troubled Water," Althougﬁm Jectives of
Reach were later narrowed, and we focused our efforts on the
direct media promotionsl materials, it is still valuab's to
look at the project in terms of this comprehensive plen,




THE ARTICLE, "BRIDGE OVER TROUBLED WATER,""
REFERRED TO ON PAGE 2 WAS ORIGINALLY INSERTED
BETWEEN THAT PAGE AND THE FOLLOWING ONE. IT
HAS BEEN REMOVED PRIOR TO THE SUBMISSION OF
THE DOCUMENT TO THE ERIC DOCUMENT REPRODUCTION
SERVICE SINCE COPYRIGHT RELEASE COULD NOT BE
SECURED. REPRINTS OF THE ARTICLE, WRITTEN BY
SAMUEL D. MCCLELLAND, ARE AVAILABLE FROM

Educational Broadcasting

Brentwood Publishing Corporation

825 S. Barrington Avenue

Los Angeles, CA 90049
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As one can see from the preceeding article, the project
consisted of three maein slementa: a promotional campaign
designed to bring students intu South Bend's clarses; an
instructional program which would combine media materials
with classroom instruction to teach basic skills; and a
paras-professional work training program which would be the
means of accomplishing our other objectives. |

The results in our first year were satisfactory, Ue
prapared all the shorter promotional medie materials which
would be recuired in the second year of the project; de-
veloned & model for the instructional media materials; and
devised our basic curriculum, It was then decided (for thq .
reasons outlined earlisr) to fucus our efforts in the second
vear on the promotional aspects of the adult basic education
connundrum, lle relied on the status qua, that is the South
Bend Community School Corporation progrem, for ell instruction
and counsellirg., Our revised objectives were to sxpand the
para-professional program, implement and evaluate the adult
basic educetion promotional campaign; use end evaluate our

e ~ promotional/motivationel films, and produce additional pro-
motional, news, and documentary films. This reduces to three
basic sctivities: treining para-professionals, promoting the
adult classes using materisls produced by ouf para=-professionals,
and producing (end evaluating)longer films,

} , It is tihe purpose of the prasent report to review

the oversll Reech sffort and to extract from our two yesrs of
experience those thinos which will be of velue to groups or
individuals doing similar work. This sssessment should de-
linieate problems, policies and programs in s way that will
eanable those who follow to pick up where we left off and
hopefully svnid some of our problems, The report then is
problem orientated. I don't try to paint a rosy pictura.
Rather I try to focus on the trouble spots, the points of
friction, It 1s here that we succeeded or failed, and it is




here that :;\éée who follow will succeed or fail.

Although I make every attemnt to present our work
objectively, it should be noted that this report is being
written by the Prnject Director who 18 certainly not without
bias, ,Wherever possihle I have included relevant differing
opinions asbout our work, Some of these were solicited by
technigues designed to insure anonymity, others were freely
given by associates, Some such comments follow my nerrative
report in the "Perspectives" section while others are in the
appendices,

The following narrafiva considers three broad inter-
depsndent areas: the na:s-professianal training, the media
matsrials, and the enrollment campaign.
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SECYION 1II

PERSPECTIVES OF THE PARTICIPANTS
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SAMUEL D, MCCLELLAND

Since the time of its initial conception the focus of
Project Reach has gradually shifted to the promotional papects
of the adult basic education program. To be more specific,
we were testing the direct media production method as a
technigue of promotion for adult basic education. South Bend
became the test market for this promotional effort. The con-
cept of direct media needs careful explaination since it
was central to sll our work. Our Reach 2 ngwsletter carried

the following description of our medis materials.

In our enrollment effort we put the emphasis on
the real people who tell their unrehearsed, true
stories in whatever way they choose. The tele-
vision spots, for example, are pure, direct
cinema, Likewise the radio spots are resl, un-
rehearsed conversation. The photographs for our
printed materials ars of resl people in unposed
situations. All the copy which we use to promote
adult basic education classas is transcribed from
audio-tapes of real adult basic education students
and their peers,

‘We insist on ultra-direct communication sven
though it would have been simpler and faster

(1f more costly) to have contracted with com-
mercial production houses for the traditional,
slick product. Wwe insist on this degrae of
hongsty for good research rsasons. Indssd, if
our medie efforts did not reslly "tell it like
it is," there would be little point in trying to
study the effect of "direct, peer-to-peer com-
munications," ' .

In the original Reach proposal, the television films ware
described as follows:

Thase films will be personal testimonials

sbout the adult basic education classes,

These testimonies will be given by past and present
present adult basic education students., The
reality of the student testimonials will be

5
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of prime importance and for this reason no
rehersing will be done Aand a documantary style
will be used to visually underscore the
authenticity., Audio tapes will he taken from
the soundtracks of thase films and thése tapes
will be distributed to local radio stations for
broadcast, Tne television promaotions will not
be at all like the highly polished slick com-
mercial product. Rather, theses promotions will
be the usimple documentary testimonials of local
people telling it 'like it i1s,' These docu-
mentary promotions will portray role models of
a new life with which the undereducated mem-
bers of the underclass can identify and the
attainment of which does not seem unreal,.

This same philosophy quided all our work regardless of the
specific medium,

The direct media approach is the documentary approach
nushed to the pntt degree. In direct media the filmmaker
focuses nur view of real events rather than creating an arti-
ficial dramatic similatinn of it, In nenaral, the documentary
filmmaker often strives to do the same thing. However, in a
so-called "documentary" one often finds a pre-written 'script,
a pre-determined series of activities, professional and non-
nrofessidhél actors, orofessional commentators, and so on.

In direct media one simply follows the normal everydey activ-
ities of real peonle, uses their normal unrehsarsed speach

and overall minimizes the intrusion of the filmmaker, This

hag the effect, ideally, of minimizing distortion and pbviating
the biases of the filmmaker, The subject of tha film is pre-
éanted "directly" to the audience, with a minimum of inter-
pretation,

Para-professional Trainiqg

From a production standpoint the direct media approach
imposes certain constraints that must be considered in the
trniﬁing of direct media specislista, Successful work in
direct media is extremely difficult, yet to & novice the
- technigue looks easy., For example, a direct media film is

15




likely to contain out-ef-forus sequences which a traditional
documentery filmmeoker or a "slick" filmmaker would excise,
The same scene might be retainued in a direct madie film
bacausa of its content. Since great moments in )ife can't
be reshot later, the technical polish of the final print
has to suffer, The novice often mistakenly thinks that one
doesn't have to worry sbout technicel guality.

Similarly & novice is delighted to find that he shouldn't
write 8 script, He doesn't reslize that this means s greet
desl more difficult filming end difficult editing., For example,
even the very competent prcfessionals Albert and David Mayeles
had to overshoot 8 great deal when they filmed thair direct
cinema masterpiece Salesmen, Their proceedures are describad
in The Maysles Brothere' Smlesmen published by Signet:

In 8ll, the shooting took some six weaks. The
aditing by David and Charlotte Zwerin (Contributing
Editor, Ellen Giffard and Asaistant Director,
Barbara Jarvis) took fiftesn months. It procesded
intuitively and in 8 manner not readily put into
words., The first assembly or rough cut, boiled
thirty hours of footage down to an hour and a half,
That took five months, "And it didn't work at sll."
Charlotte ramembera, "It was a totel disaster, So
it was 8 matter of refining, and fefining the mater-
ial until it began to work,"

A fundamental training objective then must be the inculce-
tion of patlence. The building of confidence is aqually
important, At the same time ths filmmasker must learn to
understand snd appreciate the importance of the direct medie
approach=«~thg importance of not forcing the materisl into pre-
determined patterns of thought. Developing this philosophic
underpinning in trainees is difficult but eessntisl., Con-
varting the philesophy into good films is an even more
difficult process, The filmmaker must learn to see the right-
nges of what hs observes and film it without destroying its
reality.

| o§ - 16
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Our nara-professinnals oct the fundamentals of their
craft in two twelve-week workshaps., 0One was conducted at the
benginnino of the first year and one at the beninning of the

-gecond year, The workshop in the first year focused on the

use of the direct media technigue with both film and video

tape for television., In this respect it differed from the
second year's workshop which did not work with video tape
extensively., The tralning was especially difficult due to

the inherant difficulties of direct media prodution, the
inability of many of the trainees to read and write, the
complexity of our sophisticated enuipment (Nagra IV,'Senn-
heiser, Moviola, Magnasync, etc.,), and the English language
problems of some of the Spanish speaking participants, The ad-
vances of the trainees in these short workshops were gretifying.
By the end of the twelve weeks the para-professionls had ‘ac-
cuired a oood sense of what they were doing, they were able to
operate all the equipment (at least at minimel skill levels)
8nd we were well on our way to producing the media materials
that were required,

Its relevant here to mention the hirino constraints on
Project Reach, First of all, we were proposing to use the
direct media ma2thod and therefore insisted ultradirect com-
munication, It was thus essentisl that we have the adult

"basic education students themselves produce the media materials,

The pool of notential employees was, therefore, narrowed to
students in adult baslc educetion classes or recent graduates
of such classes, In our first yesr we followed this criterias
strictly and hired our six trainees from the ABE classes, In
the second year, we felt that it was important to recruit
vounger tralnees since we ultimately hoped to persuade more
young dropouts to enroll in the clesses, (One of the problems
faced by the Adult Basic Education Classes in South Bend is

@ shortage of younger people.,) In the sscond year then, we
not only hired young peoqle from the Community School Cor=
poration ABE classes bgp'QJSD interviswed and hired




nraduates of other basic training programs,

There were other differences hatween the first year
and the second year, In the Firét year all the hiring w=ms
done by one man, Barry Barth, the television instructor who
wae on hand early in the project. Ir the second yesr, the
hirinao was done by two cinematographers, Francisco Martinez,
and Roy Lewis, '

Similarly, in the first year, students were trained in
film (mornings) and in video tape (afternoons). One advantage
of this system was that it gave the students a "feel" for
both media, At the same time the video tape provided an
ingtant replay capability which ensbled the students to olan
anlinterview,'or some other production, and immediately re-
view the results, This capability improved the effectivensss
of the trairing, Unfortunately, in the second year, the
video tape capebility was not available dus to conflicts
over the utilization of project engineers.

In the first yeer, we had six pars-profeusionals all
about enual in their knowledge of the media. In the second
year, ue had six para-professionals with a years training
and six new trainees,

In the first year, we had only people from the adult
basic education classes in South Bend. (An older and more
conservative groun) In the second year, we had trainees
with 1little prior contect with the classes in South Bend,
(Also 8 younger and less conservative gqroup)

The tr2ining program in our first year went extremely

well, Although there were s few delays in the arrival of
the souipment, the twelve week tresining workshop started and
ended on schedule, The necessarv basic treining was effec-
tively completed during this time, In the second year, the
initial training workshop sterted later because of uncer-
tainties in funding and was unable to wind up by the date
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spacified, It was further interrupted by our media enrollment
campaign during which everyone involved with the project
concentrated on the TV, radio, postsr, and personal contact
enrollment work, It is also worth noting that one of the

two instructors who was to be with us for the second year,
left the Project toward the end of the summer and moved to
California, |

Our training,of course,did not in either year suddenly
stop and production work sbhruptly begin. Rather there wes a
gradual transition from activities underteken primarily for
training to job-oriented production sctivities. Formal
instruotion continued at least one day a week for the duration
of the project.

In the first year ell this treining waes handled by one
mhn. However, {n the second yeer thes group was larger and
it proved to be unrsalistic to expect one man to train averye
ong--young, old, trained and untrained, We therefore
later shifted to a three crew structure in which eacﬁ crew
contained at least two experienced para-urofessional and two
inexperienced or new paras-professionals. The ides was that
the older para-professionals could help the newer para-pro-
fassionals, Each crew was furthermore supervised by a media
specielist with relatively good knowladge of the use of film
and telsvision,

This training structure aleo proved to be ineffsctive, and
it was changed several months hence to a structure which
isolated the new pare-professionals from the old para-pro=-
fessionals, The novice crew, wes trained by one of the
advenced para-professiocnals, and one man sssumed raesponsibility
for training the advanced pare-professionals., This structure
seemed to work sffectively but time was then short.

In summary, the para-professionsl training in tha first
year of the project wes quite differant from tha paras-pro-
fassional training during the sacond year, Uur first year
work-on the surface at least-was more productive than the

19
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second year, Nonetheless in both cases the para=-professionals
did learn basic medis skills., The para-professionals with

two vears of Reach training are quite competent, and were
aquite successful with their work. Even some of those with
little training learned well, Some of the trainees hired in
the second year of the project did not progress as well as we
would have hoped,

The Media Materials,
Assessing the effectiveness of the training (with the

exception of the comparisons between the first and second
years) is difficult, Probably the most reliasble quide is the
films which the trainees eventually produced, Their work ‘
fells naturally into two categories: community messages (short
onag-minute television testimonials to the acilt basic educa=
tion classes) and longer films on adult basic education
experiences and/or problems,

All the films were surprisingly good, The community
messages when shown on the local television stations were
ouite effective (only ten of 35 were actually broadecast).

The initial enrollment in the local ARE classes tripled es a
result of our work, and these commercials were the backbone
of our cempaign, The longer films varied in quality, purpose,
and in approach; and its more difficult to assess their effect
since they were not completed and printed until the end of

the second year,

One can meke some specific comments abnut both the short
and the long films, In both cases its important to asseas their
affactiveness in terms of their purpose and to determine the
-axteht to which they meast our criteria for direct media materiasls,
Thaese judgements must be essentially quelitative,

All of the community messages (the one minute spots for
television) seemed to meet the criteria for direct medis,

They presented the people in the South Bend community with
little distortion., This was gn incredible editing feat,
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Normally if you don't tell someone what to say they will
ramble on-takinno five or aix minutes to make a point that
vou would like to cnnvert into a 15 secnnd segment of a

one minute spot., Whaen you edit that five or six minuta
interview (normally the interviews ran as lrng as twenty
minutes) vou must make decisions. You're selecting, and
therefore vou are not presenting a total picture of the
person. Nonetheless, given the fact that we were clearly
looking for affirmative comments, and that we could not in-

tlude everything thet was said, I believe that the people

in the messages oot their ideas to the audience without very
much distortion, The editing of these messages was guite
difficult since some sixty minutes of interviews would yield

~only a single short community message,

The lonner films were not as universally satisfying., None
of them could be considarad'cumpletely successful as direct
cinema--always the predispositions and attitudes of the film-
maker would intrude., Perhaps this 1s unavoidable. Without
ideanloqy there can be no meaning, This intrusion was not
very detrimental for us since the filmmakers themselves uwere
usually adult basic education students,

Considering our longer films from a strictly technicel
standpoint T am most satisfied with Jenkins, Long Hard Drive,
Mexican Americsns, and Reach, From a technical standpoint I
am also nquite s=tisfied with Don't Be No Fool, Migrants,
Teachers, and Two and Six, (although these film® were all
technicelly flawed). I'm not satisfied with the technical
auality of Jomguin or This Woman,

It ia more importent to consider their success as direct
cinema (i.,e, to what degree Jo they present the feelinas anu
gessentisl character of the psople in the films), As direct
cinema I am quite satisfied with Jenkins, The Long Herd Drive,
and Teachers, In each of these films, the subjects come acrosse
without much distortion. Both Jenkins and Long Herd Drive
are about the same an, Jenkins was made by the first year

. <1




para-professionals and Long Hard Drive by first and second

vear pAra-profaessinnals, I supervised the work on Jenkins
while Osear Lottie directed Long Hard Drive in close associa-
tion with Ed Jenkins himself, (the Producer). In both cases

we are confronted by Ed Jenkins, his personality, his attitudes,
his feelings, his apnroach to 1ife, his problems, his reality,
Ay the same token Teachers with its time limitations gives a
fairly incisive presentation of the attitudes of the teachers
in the South Bend Community School Corpovaiion., Obviously
making such criticel judgement about "reality" and "honestiy"

is hazardous. One would do best to see the films,

Some of the other films which we produced may in tradi-
tional terms be as aqond as the three discussed above, but I
think that the oninions of the filmmakers ohstructed direct.
communication, The films are more propaganda than direct
media, One such film is Don't Be No Fool, = dropout film

which has a veryv definite, separatist point to make, Like-
wise Mexican Americans, a controlled and selective view of

the Mexican American in this country, It is a valid point
of view and Mexican Americans is a good film, However, it

is not direct cinema,

Two and Si< was not very successful as direct medis

because it set out to oglorify an industrial training pro-
grem in the city., It is very interesting to note that some
of the visuals carry s messaqge diffarent from what is baeing
said by the instructors being interviewed. In this gense
the film did function as direct medis, but it accomplished
the opprosite of what its director wanted,

Migrants (made in cooperation with one of the local TV
stations), despite its many technical problems, is an
accurate portrait of the migrants and farmers in the area,
It uses the standard journalistic aporoach of interviewing
both sides of a public issue, It is an interesting but
relstively superficial film,

o —
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}his woman and Joaquin both suffer from some technical
problems of consequence. This Wioman ig poorly edited ( o
rush job), and it has a bad sound track, The film does have
some powerfu) footege however, The scene in which the waman
reads a Christmas story to her daughter--making mistakes but
very proud--is beautiful, Most directors would not have besn
able to do this scene as effectively, Unfortunately other
SCenes seem stilted, and the film as a whole does not cohere,

Joaguin was designed to show'uhat the Mexican American
Center in South Bend has to offer. It contains some useful
information, but it does not communicate anything of great
Cansequence about Joaguin or the center, Joaquin is also
burdened with editing problems, poor sound, and -distorted color,
Nonetheless, the film captures some telling moments,

Reach which was moderately successful as a biased history
of Prdjact Reach is not successful as direct cinema. The film
is a ™R jub, has my scripted commentary, and a musical score!
There are moments--for example when the teaches are teaching
their classes or when the students ere operating our equipment
when it is very good even considering our strict direct
. medla criteria, It does give & relatively good history of
the project.

' A1l in all, the films demonstrate ths ability of the
para-professionals that we have trained. To the extent that
they have been shown around the community snd to various pro-
fessional groups they seem to have accomplished their purpose.
Most comments have been vary favorable, Some of the comments
which I personslly have heard werse surprising, Even when g
film is extremely acurate in itg repraesentation of e particulasr
individusl, people may take offense simply because they don't
like the perspective of the individuals filmed., Comments such
as "All undereducsted people aren't black,” "Thats a sterac-
type" indicate that the direct medis can run into communication
problems simply because of the individusls selectad for a film
or baceuse of the biases of the audience, -
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Overall, aiven the hiring constraints under which the
nroject worked and the limitations of our trainina, I'm nuite
satisfied with the media production of the para-professionals,
A related and important issue is the attitudinal chancoe of
the para-professionals over two years, One Chicano migrant
(who was making $5 a day in the fields before Project Reach
and who now occasionally earns $50 to $100 a day as a free-
lance cameraman) recently sald "Now I think I can do any-
thing," The money itself is not important, but the attitude
is, It is my hope that the para-professionals can continue
to work in the media, although at this moment such jobs are
not plentiful, One of our para-professionals however turned
down two job offers as "not' good enough,"

In any case our para-professionals were given the rudi-
ments of film makinn, radio, TV and still photography. Some
of them have taken this basic trainina and through hard work

made themselves into complete professionals,

The Enrollment Campalgn

The most critical guestion for Reach is how effective
were our films, radio commercials, and photos in terms of
enrollment., (As mentioned,before'the longer films are now
heing evaluated by an outside asgency,) The most obvious
measure of our success in this case is actual increase in
enrollment, and enrollment tripled following our camnaign,

A detailed report of this campaign can be found in Appendix
I of this report, and a nuick overview of the campaign can
be found in Reach 2 ip Appendix IV of this report.

The Reach cempaign was conducted in the fall and
utilized a wide variety of direct media materials: tele-
vision commercials, radio commercials, posters, door-to-door
canvassino, and promotional matchbooks., The report confirms
the wisdnm of the multi-medias aprroach and records the overall
success of the campaign, 5till there is one guestion which
remains unanswered. Even though enrollment initially




tripled, soon thereafte. it leveled off at about twice what
it had been, and a few months later declined even further,
Had we oversold the classes? Misrepresented them? If uwe
had taught the classes ourselves, we would probably be
able to answyer that question,

16
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In order to gather opinions for this section of the
Froject Reach Final Report we asked each professional staff
member to submit a written evaluation nf the project.

Each paraprofessional staff member was asked to to respond

to seven basic nuestions:

1)

2)
3)

L)
5)
6)

7

Has Project Reach improved your opportunities
for work?

Has your work here besn useful?

lWhat is the most important aspect of the project
that you will take with you to your next job?

Do you think that Project Reach has helped the
Adult Basic Education program in South Bend?

Were the Adult Basic Education administrators
and teachers helpful?

Did you encounter any raciel problems st Project
Reach?

Has Project Reach been run the way you would run
it?

The interviewer also ssked a varisty of follow-up

aquestions,

Since the interviewer's own opinions clearly influenced

the resnonses of the pars-professionals and since some

professionals dic not prepare s written statement, one

should compare these responses with the snonymous responses
in Apoendix 11,
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Mr. De Leon:
Interviswer:
Mr. De Laon:
Interviewer:

Mr. De Laeon:
Interviswer:
Mr, De Luon:
Intervisuwer:
Mr. De Leon:

Interviewer:

Mr, D& Leon:

Interviewer:
Mr, De Leon:
Interviewar:
Mr,., Ds Leon:
Interviswer:
Mr, De Leon:

Intervisuwer: .

Mr, Oe Leon:

Intorvinuer:_

Mr, Des Leon:
Interv.awar:
Mr, De Leon:

Interviewer:

Mr, De Leon:

‘HOMER DE LEON

Did you remd the guestion? VYou didn't read
1t?

Huh uh,

Well you don't have to.

Huh,

You don't heve to reed them. You could snswer
without it. UWhat sbout the first-question?
What asbout work next year?

Huh,

What shout work next year?

For me? =
Yeah, |

Well I don't know, I'm trying to find the
same joo. I'm going back to Texas,

The same job you do heres or ths same job
that you had?

Well I'm going to gat an Eclair and do some
camara work, And if that ...

Have you head sny luck?

Na. ,

But you're definately going ‘back to Texas?
Yeah,

What were you doing befores you came hers?
Well I wes @ farm worker.

Are you going to do that?

No. “

Do you think you will be able to find & job?
I don't know maybe.

Are you and == going to Texas?

I don't know, He seid he wes going. I don't
know.,

But he ceme up from ... S0 you tend to think

the work st Project Reach has been useful, right?
Yeah, for me, yeah,
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0id you enjoy 1t?

Uh, I really enjoyed it, )

What 'do vou enjoy? Still photography?

Uh, cemara work, The Eclair I enjoy that s lot.
Yaah, What sbout ah ah what about helpinrq
other people? Do you think you heiped Mexican-
Americans get into schoel?

Yaah,

Do you have your GED?

No not yet,

You gonne get it?

Yeah I waes in classes, but then, thay changed
it because of the schedule here,

Oh what did they da?

The hours.,,,

Changed the days?

The days? No the hours,

Oh I see what you mean,

Because Frideys, Thursdays I work until 7,

Uh huh, And didn't from 7 to ... UWell did
you go to E1 Centra?

Yeah,

How is the program down there?

Yo got to start where you left in high school,
Uh huh,

And then from there vor atart all over,

Yeah,

So I started from the ninth grade,

So how long did it teke you?

I don't know. I still haven't taken that test
yet.

Is it pratty hard?

Yeah, some of it. I mean I reed like the (7)
What about » @ the teachars doun thers? What
about the teachers everywhere? I mean, I

know you're happy with the E1 Centro thing,
but were you filming at those centers right,
. <8

Lo
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Intervieuwer:
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Mr, De Leon:
Intervieuwer:
Mr, De Laon:
Intervieuer:
Mr, De Leon:
Interviswer:
Mr., De Leon:
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and you were around the city,
Well some of them were good some of the teachers,
Are qood? Just some aof them?
Some ,..
What about the others?
Oh thay're not too good. They're no good
to the students, '
Oh they do? How is it books or what?
Yeah there are no books,

Do the students drop out?
Yeah just be because they made a lot of
promises, that didn't come true.,

What about your summary? What sbout the
helpinn people? To get in the GED program, Do
you think that you've convinced other people?
I think so,

When you went did you go canvassing?

Yeah,

Did you do well?

Well I got around 1U or less who went to school,
Are they staying in or ars ,..7

Some of them, 5 or 6 I think ere ataying still,
Is it hard to get people to £E1 Centro?

Yeah they need mcre information about whut is
going on,

Is it essier for you to tell them bacause you
don't have your GEO or do you think its eamsier
for somsone who's finished?

Wall its emasier for someone who's finishad to
tell them to go back to school., Becsuse thay
might find it ...

What about Project Reach, has it been run the
way yuu wanted it run?

Not too good.

You're not?

No,
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You're not happy with it? What's wrong withit?
Well I think the schadules have been changed
around a lot., Our schedules days and hours,
You didn't like that?

No.

What else?

Just the schedulse,

Did you oet a chance to say you didn't like the
schedules, 0id someone ask you or did they

Just say they were changing them? 0id they

ask everybody or did they ,,.?

Well they asked us, but what's the use whan

if it wasn't one thing then they come up with
another,

So it doesn't matter what you say? Do you a &
do vou have any other complaints?

No.

What about getting along with people back there?
Are the pesresprofessionals gatting along?

Yeah, we didn't have any problems,

But Jjust with you?

Yeah,

Is there some of them thay don't net along

with?

Ch for me I don't get along with eeeee. top
well,

Well, you must heve worked back there snd if
they didn't gert mlong with some people was

thare 8 conflict therae?

No.

Who's fault is thet, is that mainly === and

cwas=? VFy fault and ==ee=?

Well I think its the staff,

Is there anything elue you want to say?
No,
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Interviewer: Anyway those are the aquestions I em going to
ask you, So you cen ,,. Uhat about the first
'one? 'what are you gonna do whan you leave?

Mr, Fuentes: 1 am going to try and look for a job in film,

Interviewer: Yeah? '

Mr, Fuentes: Either a job in film or photography. And a I
tried, but so far no one has called me yet.

Interviewer: So you're gonna stay in this area?

Mr, Fuentes:  Yeah, If I can, If I cen get in, If I can't
I have a job offer by the 15th of June, At a
Indiana'Bbll.

Interviewer:  Telephone company?

Mr, Fuentes: Yeah a8 telephone installer. I'll be working
in the communications department, but sh like
June 15th,

Interviewer: So you have that much time to look? But you'a
rather stay in this?

Mr, Fuentes: Yeah, ,

Intervieswer: 0.4, what about photography, have you learned

anything, say, besides I mean obviously you
learned how to run equipment or you wouldn't
be interested. Didyou learn anything else
that might help you say if you go to work for
Indiena Bell? What are you going to say that
this was just s waste of time or that...?

Mp, Fuentes: - Oh no it wasn't & waste of time, I mean you
know sometimes maybe we didn't do nothing but
everyday I mesan aven just by wateching you learn
something., People can learn just by watching,
They don't have to be working just watching thera.

Intervieuwer: Did you learn asnything besides learning film?
Did you learn sanything about getting along with
people? DNid did ...

Mr, Fusntes: Veah, yeah, you got to a respect their ideas

22
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too because like you know if you just try to

put them sside you get into a little arqument
sbout different ideas of things. Or something
like this so really just to consider diffsrent
ideas and sit end talk about it, Beceuse other-
wise you net into a big argument like we had be-
fors,

What about the Mexican American community? Are
vou interested in helping them?

Yas.

And do you think you have?

Well es flar as ABE I think I have, I mean
tfying to promote the ABE asround the neighbor-
hood where I live,

You've qotten people to go to school from there?
Yeah, 80 has «ee-- . He's got a younger sister

‘goino there. I had my mother going there too

for a while,

So you but thet's been in terme of getting them
to go and that's something that you've done
yourseif? '

Uh huh,

That's not something they picked up from just
watching our spots on television? That's some-
thing that you've made ,..7

(uhole sentence illegisble)

Did you have good success at the canvassing?

Oh yeah,

Getting peopls to sign up, like a lot of people?
Ah 71 or 76, I don't know.

Are they still going or are they ...7

Ah 1 wes out there, and say asbout one third still
go. |

Who's feult is that?

Well the way they do it its mostly their feult

1 quess becesuse they would just, you know, good
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reasons ,.. some of them were sick, some had to
work nights, you knrow, Some of them had two
jobs,some of them had a bad heart, Sometimass
they were old people 50, 51, 52, something,

What sbout the AB: program, is something wrong
there that they might, I mean, be losing some

of these people or do you think its just the
people's choica?

It's the people's chuice to ma,

ABE program is fine? How sbout the teachers,are
they ...? |

Ah the teacher is good. And mostly evary center
they oo firat thing you ask is how about the
teacher, is he sufficient in helping you with your
homswork or somethino like this and they all say
wall he's 8 wonderful teacher and we reelly like
him bacause you know the teachers I'm talking
sbout a they take em' home and bring them back
you know, from school, So really they don't have
to do that but thay do it on their own, So that
the teachers that are doing sh this guod. You
kt.ow they're quite good, Really just a like

you said, its the psople's choice really, If
they don't want to go they just don't go,

Is the, & you know, tharc nothing that the ABE
teachars could do to keep those people thare?
Well there is ona thing that tha pasople asked,
Some said that thev would like to get paid for
goino, You psy, you have a full room avery night,
If you gotta pey?

If you got, you know, if you peid a student say
sbout 15 or 17 dollsrs a wesek you know just for
going 2 hours a night becsuse ,.. besidas, you
know, they work &nd they ssy well we work 8 hours
and we have to go sit and learn for snothar 2
hours when we should be catehin up on our rest
for the next day's work, Cause some of them

Fli 33
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work hard so they figurs if they got paid for

it you know they could just go mhead and learn,
plus at the same time getting paid.

They don't do that?

No. '

Has the project been run the way you would run it?
The way I would run 1t7

Yaah,

Well to me the projesct is ell right. It hasn't,

I mean, it has ah, I meen, it has faults liks
everything else; but it hes ah, the project been

A 1ittle misunderstanding 'ike
everyth:.ng else but still the project is all right,
what would you have changad about it if you ,,.?
Well the only thing I would have changsd is ah
instead of baing s deedline for June I keap on
going.

Yeah?

That's the only way I'd changebecause everything
is ell right,
know, they're all right.

Well now that's, ah, some of the other people

not necessarily the onaes that were in here today
+++ 8aid that the second year people... are

not as serious as the first yesr people., 1Is

that true?

Yeah, becauss sh the older,the first year people...
the first people are older and » little mors
responaibility on their mind you know, snd know
the younger ones speaking for myself, somatimes
too, I got shout of place cause vou don't think
about what will happen in the future you just

ah .,. Now like I say to me the younger genera-
tion gap, you know, sometimes it seems like, you
know, thay don't give a damn about nothing. But

for my part, you know, when I was to terminate

Staff and para-professionals, you

o 34
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then after I sean that 1 had & good thing going,
but I lost it just because of ah not listening
to reason you know, I found out that I really
did wrong by not doing my job, I thought what @
bad thing 1t 1s. But I found out the hard way

by getting terminated so ... so then the sooner
we can understand I quess you know, And I found
out that I needed the training because it could
help me in my 1ife you knuw, & better job somaday,
But ah I didn't think asbout it at first when I
got terminated. But to me its just ah you got
two combinations older and younger and the
younger and the old do not communicate too good
together, Because the young got ideas something
you know, ideas for themselves you know, The

old they don't agree with you know, They have
dif ‘erent ideas or different basckgrounds, I don't
know what it is,

So there was conflict betwesen the ...?

' Yash, mostly as you notice was betwsen the first

and second years, mostly it was second year
thought they “new better than the first year,

And maybe they did, end maybe they didn't., But
there's a conflict between you, 1Its really be-
ceusa the only thing 1s just two different groups.
Younoer and older. You get them together,

How were you selected? Personally how did

~=.== gat you in?

Well I was going to the ABE ciasses at E1 Centro,
And «wew- ghs told me about Project Reach that
they were goning to hire six more pare-prof-
fessionals for working in film and on television,
Because they wanted former ABE students for the
Class,

So then you applied?

Yeah, then I applied and they called me in, For
training me, -

. 35
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Mr, Fuentes:

Was the project axpleined to you then?

Well at the time that I got hired the project
wasn't explained to me. - It-wes just ah that I'd
be doing cumera work sand I'd be learning a still
photography, end cinemategraphy. Like can-
vassing and makin ABE aspots I knew nothing esbout
until after ==--- left,

ias vour training sufficient then after he left?
Well, huh, for my part if cccea would have still
been here teachin us we would have been far more
advancad then we would be now probably because
of he was in our sge you know, bracket you can
call it., And a he spent most all the time with
us, six new ones, And give ua assignments like
----- and ===== you go film this for me and he
would write down what he wanted., So next day
----- and ----- go out then «---- and -----

or something like this but the only way you can
really leern is by somebody just sit down and
explain it then tell you and tell you,but you
don't do none of the work you don't learn nothin
you know its just like theory. VYou don't know
how to do it reelly and when it comes down to
doin it you know all the ideas on how to do it
but you don't know how to run the machines or
nothin, S0 if =e=-- still hera man we'll be far
more asdvance I think. Because,he would, he was
he understood us,and we naver had no quarrel end

evarythino wes sll right, Becsuse he was like

in our brackst,the seme age, But now since we
qot started into three groups there are sometimes
when we didn't do nothing just se. around you
know., But like its important to hsve an instruc-
tor you know, with you not all the time beceuss
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ite hard to do somethinn on your own because you

don't know what to do, I meen especisally for
me I didn't know nothin about film. Ah I,what

1 know now 1isn't too much,but its enough to get

sterted on,

Is that becc.use he was always with you? Is that
because he was, he got along with you better than
cer 7

Because meybe two or three things. One was be-
cause he was with us you know, secund, we had
classes about the Eclair, about the still camera,
he explained what F stop and shutter apeed meant
and all how was film made, it was made of light
and ah he taught us in class and then ha lat

us qo out side and you know, work, S0 we can

see our mistakes, And when the film cems back

we watched the film and can correct our mistakes.
But ah that's mostly what helped us because he was
there all the time,and his class plus he tsught

us out side you know, on our own,

Well what h, ah, then your figuring the three
groups that we divided up into didn't work?

No not really, no.

Thay did not have one perason tack there the whole
tima? Did the fact that =---- was Mexican American
have snything to do with the fact that you got
along?

No, wel) myself I can say this, that ah, between

the Chicenos and the Blacks we all got together
good with ==e=-==, You know, ===-- was Mexican,

you know brown like us but the other three were
Black, UWe msll got along together there were hardly
no arquments about nothin or conflicts between

us, becsuse everybody you know, liked what they
were doin,but we were filming,snd w2 were doing
exarcises, and ah we were in class in the morning,

i .
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and everybody like just because we were learning,
we were learning fast, | .
When did, then, did you stop ah slow down, let's
say?
Well really,to my point of view,

everythirg sterted slowing
down for me when ah wa heard that «-e-- was leav-
ing vou know, for L.A, because they had a riot
or whatever, And sh he thought he could do more
for his psople over there than he could over
hers sven though he wanted to stay hera. So sfter
he left really sh everythino like ah everybody
we 8ix, we six new ones, averybudy just kind =
was kind 2 hurt really, because he was helpin
us slong good. But if he would have steyed here
no man we would have been advenced I know we
would have been.
whet, sh, what would, to say take ah take eswee
or someboty else or somebody new for that metter
and put him in to -<-=- place I mesn or wes it
Just that «----got on., Uwould it have helped, to

'ooo?

All depends on the person, I quess, who's the

"instructor ... if ha treats everybody the same,

ce=e= taught everybody the same and if you were
0 hire another instructor, and he was say he

was black or brown, say mh he took our side more
and gave us more work to do and the blacks less
or you know the.opposité you know there would

be conflicts betwsen the groups, and the instructor.
So reelly you have to get & man who was OK with
both kinds you know, blsck, whites you know or
any color. You can't have a man doin ths just
that's only gonna take one side. Likg «ee=e hg
didn't teke no sides. He took everybody you know,
everybndy was just like a brother to him. So
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really that's only, that's the only kind of

instructor we should have,

Does anybody here take only one side is that

anybody?

No not to me, There werae conflicts before but ah,..

uwinat kind of conflicta?

Misunddrstandings you know, like between me and ---

but now that I see things inatead of him trying

to do something bad he was trying you know to

straighten me out so I wouldn't you know, so I'd

keep on my track. Keep on working on what I'm

supposed to do, But I couldn't understand you know,

I thought he was pushing on me, you know, becsuse

I was brown and he was black, And he had more

like powsr over me because he was,.you khow,

S0, but then I found out he wasn't that he was
trying to do some good even though sometimes you
know, got a little upset about it. There's prob-
lems here when somebody teskes more sides than
the other,.

Does thia, ah when you say that you started
slowing down did this happen with all tuelve or
Just with the six new ,..7

No, no beceuse the other 8ix this first ysar

they were working mostly with --e-c- gh cc--- wes
their instructor of course, that first six

from the second year we hed only one instructor
-v-v=, and so after he left, I don't know why

he left,but it was about what Septamber?

Oh, when he left?

Yeoh,

Oh,I didn't know,

OK,he worked when we started out the first coupls
8 weeks 8ll we did was ah read about the Ecleir,
study it, look, learn how to load magazines and
how to read the light meter and ah learn how to

LR
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use the telephoto lense. other kind of lens and
focus and all of that. Just exercising, There
was no film, Then he took us out with a loaded
magazine and we did exercises, But I can see
thet if «<ecee yas still hsre we probably be

more advanced than we are now. I figure it this
way the lack of structure to me lack of instruce
tion,

You need somebody to help? ,

Yeah I don't mean you know, sumebody had to be
thare all ths time for 24 hours saying you do
this and you dv this and you do, no but giveus
assignments to do. And if we didn't do it right
when it came back is this your film ~eee.. thisis
out of focus,this shot had ah too much choppy pan
or choppy zoom because you didn't do this and
didn't do that., He expleined to us what was
wrong and this way next time we'll go out and
film we knew whz2t the miastake was wnd we would
try to rorrect it you know why meke the sasme
mistake you know if I make it twice in 8 row ...
So reelly the instructor on my part is the most
important thing, that you can have to learn eny-
thing remlly. But if the instructor don't co-
operate with both crews like a brown snd black
he won't get slony. Then you'll hzve conflicts like
those werm bacause ----- wasn't hare, becsuse he
left you know. And well, really its you know,
betweaan the brown and blacks we never had no
conflicts really, You know misunderstandings
couple of times but you know thet narmel for
svarybndy,

What sbout,the ah, the first people,have they
elso slowed down would you say? Or have they...?
Neh, to me well I wasn't hare the first year

but ah the way it seems its still goin bhe same
way to me you know the progress is the ssme,
Thay are ths better people,
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Because you see they had one year,well its not

really that much of an advantage,but still, one
vear more practice in doing this vou know film
and a sound and lights and all the things. Of
Course we've only had what sbout 7, 8 months of
this. And I know they had it hard to because
sometimes they didn't hsve equipment here but
when we got here we had the equipment you know,
we had that advantage over them, but ah now
after ----- left the adventage wasn't ours

too long, What we had lesrned we had to learn
some more on our own, UWe didn't, we didn't
know 1it,esk somebody,if we didn't ask anybody
we just didn't learn, And if you had some ah,
like when you when you were our instructor I
know you couldn't be with us bgcause you got a
Job, another job to do and I think they did
wronq putting you in instructor when you hed
other duties to do. Another job, They should
have just run the Eclair so they couldn't hire
him., But like at times you say sh I think it
Was -e=-= fault for not being with us, no.
Instructing & cless is all right when ycu got
the time you know; but you got two or three
different things you gotts do and a day and no-
body ... I mean for my part ... I can't hold
vou responsible for not teaching me becasuse its
not your fault you know,

Ah, you, is there anything else you'd like to
say bafore ..,?

No, the only thing I'd like to say is I wish
the project kept on going.
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Ha. the project improved your opportunities for
work?

Yes,

How?

Ah how? Uell ah since I worked in » documentary,
you know after I finished it I showed it around.
You know some people offered me Jobs., This place
in Minnesots even when I was filming the ah when
we were filming the documentary. This quy got my
phone ‘number and everything ang he atarted, you
know celling me, He ah said he you know there
wes this plece in Now York where they were training
minorities. You know to be trained in Journalism
and that you know that's another job I was offered.
So you've had ... |

Weit a minuta. I'm not finished yet. Then there
was this television station that offered me a Job
vou know, I mean that ... I mean you know that
Job he said, I meen you know I could go in and
the job was definitely you know, the job was
ther= but I didn't teke it, he yot snother guy.
But those were direct results, then, right?

From what?

From here,

~Yeah, right.

Heve you decided yet on what you're going to do yvet?
No, Well right now I ...

You haven't decided yet on what you're going to do?
No, well I'll probably know in sbout two days, I'm
going to send my resuma ‘to this University, This

ouy is qoing to look at it. And, &f he likes it,
I'11 get into the training. 1Its sleven weeks
treininp, Ite et Columbis University School of
Journalism,

In New York"
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And then there's this place in
Minnesota also., All I have to do is just call up
the guy and say yes, He's got a job. They

got an aducational telavision station there.

In New York yah,

Wihat about the years you were here? Two years
you were here? Uuere they well, while you were
here,did they find them useful? Did they ah, do
you think you did any good?

Well, I don't know the film I was working on,

the Mexican American, it got a lot of resctions

1, T.Ctixed {t In the

I filmed the whole entire film in

the community excapt for the conferences out

here in the University, But they liked it you
know, thay liked the film, And I don't know

just thay liked it because sh, ah well there was

e meeting sbout two weeks sgo that came out of the
conference you know., I don't know what the hell
its celled but its ah, they saw the film and they
saw that the Maxican Americans here in South Bend.
So they wented somebody that could yo out and do
some more Films like in whera ths rest of the
Mexican Americans are, Like in Wiscocnsin, you
Communities in Wisconsin. So that 's just
pretty ogood cause they liked what they mw on

film, OFf South Bend tha Maxican Amsricens in South
Band,

What is the most im-ortant sspects of the projesct

community,

that you'll teke uith‘vou? When you go on {0 snother

Job? VYou ctamn hers right out of the Army, right?
No, sh ..,

You came here?

I wes working in tﬁo, ah well I wee working et
Plymouth picking tomatos. Then I got out of

that and I started working in sn Aluminum factory.
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And then, then I started going to the night classes
And from there I came to Project Reach, But I

was working in the fimelds first, Ah well, before

I came to Project Reach I didn't have & skill, I
was just, when I would go out applying for a

Job I would put down laboror, You know that's,

it's like pushing & broom or cleaning up. Those
kinds of things, Now I can ah, well, like I

shoot some I sold photographs you know, And

now I can qo out and get a job am a photographer,
A st211 photoaraphar and @ cinematographsr. And try
to work in & television station if I really go in,
Cause I haven't , myself I haven't gone out and
looked for a job, All the jobs that I havae bean
offared me are peonle that's seen the film, That's
saen the film and seen me film, filming, I mean
they offered me a job,but I haven't really gone
out and looked for 8 job, 5o before Project Reach
I didn't have any skill end now I can get e job

es a photographer, still photographer, whatever,
Like in a television station,

You mentioned earlier,when we were talking,you
mentioned confidence too,

Yeah, well ...

Did you get thet here, did that heln? Did this
heip?

Yeah, because when I was .,,. OK when I got out

of the Army I kept going besck and forth like from
here, from Indiana to Texas about eight timas

back and forth and I'd get a job, like I said,you
know, it wes labor, But after Project Reach I can
get any kind of job I think if I really want it,

I can get any kind of job I want, Even if I don't
get a job mas a cameraman or in a television station,
I can get any other kind of job, Or keep on going
to school becauss I like, I'm trying to get my
high school diploma,
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Were you interestad in nhotobranhv before you came?
Yeah, well I started shooting, I started taking
pictures when I was in Korea in the Army and this
Koresn taught me how to process, process a black
and white film and print, So I bought some equipe
ment there and I brought it home when I got out

of the Army, But I didn't use that equipment

for about » year, I didn't have any money to buy,
but when I ceme to Indiena and started working I
started buying things, more things and then Project
Reach came aslong. 5@ 1t was reel good.

What about you, what about the community? Do you
think you helped others? Obviously there are a

lot of people here that work in the fields, Chicanos
th=t work in the fields, do you think you've helped
them? VYou've had obviously a success thats some-
how related to noing to night classes becauss that's
how you not to Project Resch and have you helped
others? Others, like yourself, to go back like,
like you were three or four years ago?

Yeah, well see, OK, Like I seaid when I showed

this film to these peonle from the conferencs,

They said , most of them said, I wish I could

hava a cony of that film to show to the kids

thet are out of school, Show them that part

where I showed that ABE classes at E1 Centro.

They wanted to see their kids, they wanted their
kids to see that people, grown up psople, are

goinn to classes and studying and all that stuff,
So it worked pretty good, and plus like the people
in the community thay've taken out the film and
show it sround, So I guess it sort of helped.
You've helped ah ...

But just one film., I don't even have to be there
but thay show the film and that's helped, I don't
know.,

Wall I think that if you tean realate through that

if... 45
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to somebody goina back to school then definately...
And even like the school corporation,l showed it
to the school corporation sxd soma people in South
Bend., And they wanted to buy the film so thay
could keen it in the library, And just because
they said that, that since the film didn't shouw
any cars or any time 1like 1970, 1971 they could
keep on using it “orever, Because it doasn't say
1971 or 1972, it just, no time entered it.

Did you do that intentionally?

No, I didn't think of it but it came out that
way, It's good because it could be shown, you
know, without ...

What about their enrollment drive? Did you have
success when you went door to door? Signing up
peop'e?

Yesh, we, I signed a lot of people up. But,

well like one time when even we wera putting up
the postera, We want into this bank down on
Western Avenue and I was putting the sign up

snd this lady, I think a teller., Shas, ah, we
told her about the, mh what we were doing and
sbout ABE classas in South Rend in the centers,
And right sway she wrote down the number, to call
Project Resch., And she, I queass, she enrolled

in one of those classes, right auway,

Ahhh,.. What sbout encounters with the ABE people
here in South Bend? Hmve vou been with the
administrators, ««- and <«we<, have they been
cooperative?

Juit with «we-a, this center that I was mssigned
to, Meadowv'.ew Center, they had a pretty good,
for two year~ the center had the most people in
there, about 18, Mostly all the time, mostly
svery night. Then thaey changad the teacher,
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teachers on the students, And thess students
were not studying in the 5th grade, 6th grade

or 7th grade. They were studying in the lst and
2nd qrade, Some of them were just there to learn
to read & newspaper, So, they changed a teacher
on them,and they started like dropping out. You
know and in two weeks went from like 18 to about
2 or 3 people, Because the teacher didn't know
you know, he couldn't handle them, he was like
beino a little bit bossy, Because I was thers

a couple of times,and he would say don't wear &
het in clasa, He wes talking to an adult, and he
says don't wear a hat in a class, And like don't
smoke inside, and one time he got into a fight
with one of the students,

Who was in charge of changing him? 0f changing
ths tsacher? In other words did the guy quit

or was it ..,7

No, ====- y well like =ececaa soee

In othar words he wes ,,. What I'm trying to get
at is he was changed by the ABE administrators.
He didn't quit,

No, he didn't nuit, thay moved him to be ...

The guy who wes teacher there before, thay moved
up to another position,

The successful teacher?

Right, VYes to another position higher, you know,
Better pay and all this stuff, And they brought
in this new tescher,

I see,

But they didn't, they didn't tell the studerts
that they were going to change them, All of a

sudden they took him out of thare. And then thay

finally closed the centsr. And they naver did
open it up again, The ressons that they said,
because it sh ,,. oh the reason that they were
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to do some constructions in the center, The

construction was going to be dane on the outside

sea, They were not goina te touch the inside,
inside enythinn, you know inside anything, So
they just kent stalling and stalling and stalling
and they naver did anything,

They never did change the teachers sven after
thay dropped from 18 to 37

No, no they never brought in a new teacher or
anythihg like that. They just closed it down,
and it was obviously the temcher's fault because

“that's the only change, right?

well, yah, because he was, I mean, he was ah

I, T was there and I saw the way he wass, the way
he talked to his students, I mesn he was boasy,
What sbout the other teachers? Have you had

any experience with nther teeschers? Ars they
aenerally cooperative?

Most, most all the teachers are. Most all the
teachars are.

Are they conperative with let's say are they
cooperative with Project Reach peopla? When

you go in to film for example? Are they, are

they helpful?

Well if, like when we ware going out filming to
one of those classaes, --e-- ywould phone and say
8ither eeees, weeec, OF acec- you know that whate
ever conter they were in charge of, to tell the
tescher that we weres going in to film, And somg-
times thay wouldn't you know, We would tell twp
waeks in advance and sometimes they wouldn't evsn
tell the teacher well you know Project Reach is
going to go in thare and film, And they would =h
end the teachar would be surprised bscasuse he
didn't know we were going to be thara'thet night,
But most the teachers would be, they would be ...

- a8




Intervieuwer: ' They were helpful?

Mr. Garza: Yeh, they were, Because without the well, only
one teacher wasn't, He went in, we we went in
fhara to film,and he said,he started like talking
to his students end he said, do you want to be
on films? VYou know end all that etuff. And
he convinced them not to be filmed, so we didn't
film that night, That was only one teacher, But,
he wadn't, I don't know, He was, I don't know, -

I guess he and I ...

Intervieuwer: What has the, well in your opinion,now I mean you
h=ve all the facts,do you think that the Project
Reach has helped the ABE program,

Mr, Garza: I think so. T think so and those, I think we
still,with those two films that we made, those
documentaries, like that film that e=-m-- madsa,
Don't Be A Fool or somathing, don't drop,

Intervieuer: Yeah, Don't Be A Fool Stay In School,

Mr. Garza: Stay In School. A 1ot of teachers have seen it,

and thay say maybe next year when they open up
again they'll know how to teach better, Now with
that esven the students that are still in school,
you know, they'rs probably ,,,

Intervisuer: lell has Project Reach helped the ABE, T mean
do you think that they'll be able to keep up
their enrollment better or will they, have they
learned anything about getting people in the
clessroom? Do you think Project Reach has
helped ABE in any of those ways?

Mr, Garza: Well Project Reach I think helped only to a
certain point, and then I guess its up to the
teachers, I mean you know I mean its not ...

Intervisuwer: What points that? Did Project Reach drop them
therae?

Mr, Garza: 0K, like yeah Project Reach dropped like ah when

* .-
!
i
|
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we were out canvaessing Project Reach signed up
about, I don't know how rany, Six hundred some-
thing, people., But there only were, you know,
they only kcpt going about two or three weeks

and then they started dropping out, dropping out,
you know. So ah, I mean you know, like when at
one place they said it wesn't the teacher it was
tha”dqv who was in charge of the center. The
School Corporation, they told him that a lot of
people were going to be, you know, when we were
starting to sign up peaple, A& ot of people
were going to be,going to the center so get ready.
Well when they went, when the people started
goino there they didn't have anything for the
students. And right away nine people dropped out.
There were I think thirty some people assigned
to that center, that we signed up, Ah, Jjust at
the end there was only about nine or ten people
left,

So what you're saying is that Project Reach gets
the people to sign up but then the ABE cen't keep
them there?

Well you know we can't sign people upand try to
be teachers at the same time, VYou know, try to
keap people in there,

That's up to the ABE people?

Yeah, because they, ah, thay're going to have to
change their methods of teaching anyway,

How's that?

Well like this teachar whose really successful,
his name {8 ~=eca- y he's at Pilgrim., I mean he
teaches, I think, in the daytime but he also
teaches at night, adult school, adult classes,
But I mesn he has a way with people 1iks they
changed him, they changed him from one center

to the other and the people followsd him, Yeah
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they moved around with him, And like he could

probably teach tha other teschers how to talk

to people becsuse he ,.. hecause you have some
teachers that teach in the daytime say to fourth
and fifth qreders. And then you have teachers
that teach to high school kids. And when they
come to teach adults you know, they'rs trying to
use the same methods which is not qoing to work,
Like this teacher that went up to Meadowview, he
was using the same methods that he used during
the day, like he maybe taught kids, and it didn't
work, He was talking to adults. And like these
people are very real, real sensitive, you can't
vou know you cen't treat them like kids.

You mean the ABE students?

Yes, I mean you can't say, you know I mesn this
guy knows how to hsndle them and this person say
this person doesn't know how to read or write,
he won't ,.. He's oot e way, he knows e way to
try to make him learn, He knows a way like you
know to trv and make him lesrn without making
him look like a kid or something like that. Ha
doesn't know how to read, write, ...

What about Project Reach, has it been run the
way you would have done it yoursalf?

Uhm, I don't know,

Well what's the problem? UWhy don't you know
what's the problem?

Well I think the first yesr we did more thihgs
that the second year., I think the second year,..
Whet do you mean you did more things? You mean

the films or do you mean ,,.7

Well the first year we did thirty something one-
minute spots., And we finished filming two
documentaries, which were to be edited and con-
firmed the second year., But the second year was
Just like we didn't work as hard.




Intervieuwer:

Mr, Garzae:

Interviewer:
Mr, Garza:

Intervieuwer:

Mr, Garza:

Interviewer:

Mr, Garzs:

Interviswar:

Mr, Garza:

Interviswer;

Mr. Garza:

BEST COPY AVAILABLE

L3
What, well do you have any reason? I mean guess
as to why that is?
It's probably I think, the lack of the peopla_
who were in charge to just be more involved. 1
mean, like if, if I guess you would say well
the people I have the project are doing the job
here, They're doing the job, why should I be
there, I mean ... If you think that ths people
are doing a job, you should be more involved
with the people. Like being there seeing what's
being done, seeing what's not being done.
In other words, it sort of lost control?
Yeah, in the second year the control it got out
of hand, It really got out of hand.
0id that have anything to deo with the fact that
there were six more people? I megan that thers
were, that now there were twelve people?
A looser group? |
No.
It's =1l right, it's your desk,
No, I don't think that it was e bigger project.
It was that they just lost control of it, People
who were in charge were not hare. some of the
time, most of the timse.
volved,
Well 1f they were involved suppose they had
been here,

And they were not in-

Do you think it wes just a matter
of discipline? Of getting people to work?
Right, and there wes » lot of things that could

have been dons., There was a lot 2 hell of a

lot of things that could have been done, Like

most people tell, well this is only & job. But
there was » lot of things that could reslly ...
There's a definite difference betwsen the first
vear...”?
Oh yesh,

The first yesr well like, we did a
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hell of a lot of things because we were always
doing something,

- Now you'rs talking about a film you mean?

Yeah, & filming, we were slways doing something,
And the second year we just sit down and Just...
tthat about the new para-professionals? Ars thay
possibly less energetic? Are they less, you said
some people reqguarded it as a job,
of that attitude?

I think ita because of the way that they were at
the beginning, whoever was in charge didn't, I mean
he wasn't, how do you say, he was too lenient.

You know, too leniant,

Are they more

. This going back to the very beginning you mean?

Yeah,

When you first came?

Yeah, right, the second year people.

In other words they didn't get into the habits of
filming all the time and they didn't ,..?

Yeah and I don't think they were told just what
Project Reach was all about. I mean I don't
think nobody sat down with them and seid this is
what you have to do. This is what is going to
And T don't think nobody was
sver in control of them. You know, nobody ever
was really in control of them, |
Well that is that partially due you know we changed
very ouickly there beceuse the came in under one
person and thun he left right away,

Yuah, but I mean stil), still you know...

Another basic group the basic trainers and stuff.
Yesh, but if somebody reslly wanted to train them
you know,,,

have to be done.

Well they're not trained as well s you are?
No, I don't think so,

53
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They're not trained as well now?

No no., No because nobody really worked with

them. I mean nobody really ah, you know.

Is that egain , does that have a little bit to

do with ah their, ah with why things are ah looser
do you think?

Yeah, .

If they knew what to do?

Yeah, right. Last year we had a lot of work, jobs
ycu know, There's traiging you know actually

in the classroom., Showing how the camers works,
Everything, light meter, averything. And then

we would go out in a group and sxercise what we
learned. And, but the second year everything

Just fell aosrt. Everything just, I don't

know like nobody geve a damn or, or people thought
they're doing a job, Why should I be, why should
I go in there and be involved you know,

So there wasn't any, the new para-professionals
that ceme in there wman't that six, they didn't
have any direction,

Like, 0K, like the first year like =---- he

wquld be there and say do this and if you don't

do this do it right, do it again. And he would
elways keep telling us how to do it, Constantly,
eaven when he sew aven you know he would like ha
would see the ah, whsn the film came back you'
know he would still be critigizing it. And he
would slweys be tellino people do it batter, do

it better. You kriow and he kspt on it., You know
but the second year pneopls, -h, you know,

But =-e-- didn't do that uhe sgcond year?
Nc he would have you know, he would have tsken it
over, it would heve been, you know. They would

"~ have reslly been ..,
You think that when one person taken charge would
have drawn them into line?
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Oh yeah, They would have been constantly with
them, And mayha, maybe its the ah, its not all
the, maybe some of the people just didn't aive

a damn, you know, But I think second year was

you know just ,,, e lost a lot more time like
arguing in meetings and all this stuff, than in
training,

Did the, the ah,,, Then you say that the whole,
the whole fault then is the ah, tha administrators ,
the peopnle ir charoe, That there's no difference
in attitude in the second year people, than the
first year people., You sse the first year people,
second year people, what I'm trying to get at is
posaibly they were too young, or they were not
hired, that they wers not screened thoroughly
enough?

Yeah, well, like to bmsgin with they were younger,
And, well, like the first year people mostly were
all married and thay had, you know, party, they
said, well you know, this job could be bestter for
me and for my children, The second year people
ware sh, not sh, none of them was married you knouw,
Most not,

And thay have less responsibility so they had to,
somebody had to really, really be in you know, con-
stantly telling them to do it right or something
like that you k ow, Really be in you constantly
telling them to do it right really be at tham all
the tims, More, more so than, than they did with
us,

That's primarily because thay're younger and less
rasponsible?

Yeah, yesh right, well you know,..

They tend to look at it as more of a job?

Yaah, at least some of them, Not 211... Tend to
be you ... But well if you, but you could have one
or two peoples always working with them, You know

it .. 95
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and showing them, and like talling them, you know
whet, what thistraining could do for them,

They were, they were as a qroup I think probably
farther along in there education than the first
year group wes?

No that's not it, I haven't finished yet,

You didn't comment on what educetion mey have had
to do with it,
year more educated?

Mors educated in what?

I maun all of them, were finished with high school,
right?

Was this first year, ah, second

I don't know,.have they?

I think all of them, I think it probably doesn't
have anything to do with it,

No, I, ah well I don't know its, I don't know I
guess some , uhm, you knowif they were more educated
they, they should have taken the, they should have
learned mora, I mean you know because they, they
have a chance, Thay hava s batter chance than
people from last yesar beceuse people last yeer,

47 years old, 46, what was the age? Thay're older
you know, Like say these guys were what 20 sgme-
thing, 20 you know, in their 20's snd they could
if they would have taken advantagalof this train-
ing... Well I mean you know they're on, they
could have gotten a better job. Or they could
have kept on, kept on going to school,

What about racial tensions? Did you have any,

eny trouble with ah ,,.?

Well I didn't,

You didn't?

I mean I don't think I ever...

What about the group?

which group?

well the, the wholes group, sll twelve para-pro-

fessionsls, was there & problem?

Lp 956




Mr, Garza:

Interviewer:
Mr, Barza;

Interviswer:
Mr., Garza:
Intervieuwer:
Mr. Garza:

Intervisuwer:

Mr, Garzas:
Interviewer:

Mr., Garza:
Intervieuer:

Mr. Gerza:
Interviswer:

Mr., Garza:

La

" Yaah, I quess there was, There was, yeah, Yes

thers was,

Such as? |

Oh when we had that walk, walk out. When six
Chicanos welked out,

And what was the problam there?

Ah, thay weren't showing a lot of Chicanos and
Mexican American films, or something like that,

So we thought it just ...

You maan you had troubles?

Yeah you know we started to just go to one side
you know, That's why we walked out,

You thought that the black view uas'mora prominent
then? '

Yeah, yeah,

What about, what would you have done, I mean

other than that, I mean, do you have any suggestions
other than the obvious...? Not to do it, but to
change or help these problems? 1Is there any solu=
tion that ,,.7

You mean to the whole project?

No, well DK, But row we're talking about the
racial problem, Was there anything that could
have baen done differently to mh avoid problems
like that? :

No, you can't avoid problems lika that,

Well, about the whole project then, what would

you have done differently?

Like I say, administrative problems. And partly
ah, I don't know, it should hava besn tighter,

you know tighter, like they would have prabably,
you would have probsbly had to,like,tell people
like you know, ah the work, the work thing this
is, ah,you know,either put up & punch clock, =
punch clock, you know ,jo sign people in or sign
people out,or you know make it a little bit tighter

gtk o7
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you know, Actually demand that people you know,

ah like your being peid you know, ynu should work

for this and that's it you know. That's it was

too loose the second ysar, Too loose, people waould
Just you know ,ah taking advantages of you know, people
baing too lenient and not too lenient. And they
Justkept on thaking advantsge, advantage you know,
0K, Very good, we'll ses, we'll let you read

this before...

Before I can give an OK?

Yes,
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Since yo. know what you're here for you can...

No, I prefer you'd ask.

Ok, what has the project done for you? The first
question is what have you gotten out of the project?

Well, ah, at the present time I reslly can't give
an analysis of all the things I got out of ...

other than personal feelings you know.

Fine,

My personal feslinos is that the project has been
very fruitful for me, UWhy I've learned film and
still photography which in the future I plen to

use., And hopefully to improve my financiel stature.
Now I've mlso gotten ah, quite @ bit of pleasure

out of getting people interested in going to school
and learning things that they didn't know before,
Maybe coming better educated.

Well, ah, you said you plan to uee it in the future,
How do you plan to use these things?

Well I plan to go into still photography first and
then meybe later on into film,
use it,

Do you have anything definate yet or do you ...?
Well, I'm definately trying to open a still
photography shop. And one of the things that's
holding me up now is getting finences to do it

This way I plan to

- with,

Yesh, Ah,have you lsarned anything in .addition

to skilly hare that you think that s, sre useful

espacially since now you know where you went to

go?

Well, I've ah, in the past I've had ouite & bit of
50
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dealing with people eh,I pretty well knew people
before I cam. into the project. This is one resson
why I wanted to be with the project,and I felt
that by having this experience I knew psople and

I knew some of the things that people understand-
ing that people need to get from one another, And
thia I hope I was helpful I think I was influenced
or you know something to this extant.

Do you think that you‘ve helped, you mentioned
earlier that you enjoyed helping people get more
education, do you think you've bean a big help

to the people around you and in your community?
Well I feel so now and I hope that I did half as
much as I feel that I did. Becsuse you know you
can't never tell yourself exactly how much impact
you have on paeople. But I feal that I have,

Were you successful during the, ah during the re-
cruitment drive? Getting people to sign up?

Yes I had ah, somewhere pretty close to two hundred
people signed up that I signed up personally, So
I, I think that if half of those people went to
school that I, I think I did = fairly dacent job,
What sbout the, ah, the ABE people sre the admine
istrator being cooperative? Not only now in your
work here at Project Reuch but also in your ah,
during your recruitment drive?

Oh yeah, they, I had ssveral teachers that Qave
that extra time you know, put in extra time that
helpead us in our recruitment. And then I had some
volunteer people, people that ah just volunteered
to help, recruit for the drive. So, all in nll

I think that...

Did you find them cooperative when you went filming
at...?

Yas, oh at the center that 1 was attending school
ah, theay was very cooperative, I think we got
soms of the best footage you know for our come
munity messages from thease centers,
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Now you ah, you go to ABE classes right?

Right,

How do you think the progream 18?7 How is the ABE
proqram overdll?

Well the oversll program I think is very good,
but like enythinn else there's certain things that
need to be ah, you know,end gone over, and I think
in time and people learning different things that
people really need to know, about teaching adults
it will become better. I have been to several
workshop seassions and they going through origin-

elities and things of this kind, trying to impreve

the ways and means of teaching people. So I
think in time and you know you know they'll really
find the secret., Because ite no one thing, it's :
8 lot of different things that have to be done,

to teach adults because every adult don't want
the same thing. And his mind is all ready made

up when he comes to school, he's got certain things

that he wants, He's not like & kid that you knouw
he doesn't know what he wants to learn, kids don't,
But mdults I think most of them if you can get to
them and find out exactly what they want to learn
then you can be of great help to them, But this is
the secret, is finding out what thay want to leern,
And if a person wants to learn there's nothing he
can't learn,

But they often can't, someone else mentioned they
didn't take into sccount that they were trying to
teach adults in the seme way they do their students
esveryday and that's a big mistaske,

Yesh, ah that's a big mistake. Like ah you cen't
very waell tesch sdults the way you do children,

And then another thing is ah adults, you don't have
a problem of keepinQ adults quiet. You don't have

8 discipline problem., Only problem you have is

finding out what the adult wants to learn, And
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once you do this then you'ra”gnna.
Has Project Reach helped ths ABE program?

I think Project Reach did = great deal for the

ASE progrem, Thay've gotten adult classes together
and in different sections like a Christmas party
and thinos of this kind, And they've gotten tham
together for passing out certificates, and I think
mostly all of this came from Project Rmach, And I
think the advertisements that was put on, that
Project Reach put on for adult Classes, I think
this had a big thing to do with it, And I think
they've broken down the feeling in some peoples’

‘mind of being ashemed of going to adult Classes,

I think this had a lot, Project Reach had a lot
to do with that., VYou know adults have this hang
up of being sshamed to go in to school because in
certain aresas they reached the heighth
that and people think thay are, they think that
the people think that they are. And then thay
kind of feel bad to let people find out that they
don't really have what the paople think they have,
But T think that 1f you're able to foul the paople
that you have something that you don't have and

I think thet you're kidding yourself if you don't
go gat it.

Very good, Now, I'm talking'about the Project

. you mentioned that you thought the ABE program is

good now, is the project running the way you

think it should? What changas would you have made?
Well the project was for the first vear, it waas

run very afficient becsuse I guess you had e®ficient
people and there mgein you had adults that were
wenting to learn, And then when your younger
peopld came along you revert right back to the

same way of teaching kids. They didn't know

really what they wanted to do end so you've still




Interviewsar:

Mr, Jenkins:

Interviewer:

Mr, Jdenkins:

Intervieuwer:

Mr, Jenkins:

Intervieuwer:

54

oot a discipline problem there with them, where
you didn't have it with the other people. And to
me I would have changed the tactics nuite a bit
more which in a pilot program like this you don't
know so now that its over and somethino occurs
like this again it would be a discipline problem
would have to be set up differently. I would set
it up a different,..

You're talking about now the difference between
the first year people who were older and the
second year younger. 0Oo you think that's the way
most of the problems...”?

Well your younger people didn't have & basic idea
of whet they wanted to do, Their minds weren't
made up. Drfgpy for instance like me I came into

. the program to see what could I do to help people

become more educated, Wherein I think the younger
people c=me in with the idea that this is just a

Job, And I also came with the idea to learn film
and to learn television wherein they say well this

is just a job, and they figure well I'm young and

I got another chance I can revert back to this again,
yherein I know the difference I know you can't,

Do they ah, why do you think it is then, is this

do you think this would happen with any group of

younqg people or was it the people were just not

selected properly or do you just think that a.,.?
Well I think that the only wav you can reach young

people that really are striving to do something,
Or want tc obtain a goal, Not just regular people,
You know you have to I think, the screening should
have been a little bit more careful, But when a
person crmes to look for 8 job if he says I want
to learn this is 511 you got to go on see?

But you think that possibly if they had been
selected 8 little more carefully...?

veah, it would have bean better,

It would have been better I mean this is not some=-
thing that would happen let's say in any future
project that wants to employ younger people this




Mr, Jenkins:

Interviswer:

Mr, Jankins:

Intervisuer:

Mr, Jenkins:

Interviswer:

Mr, Jenkins:.

won't hanpen, unless they don't screen them

properly,

ihat's right. Well 1ike we had ah one young per-
son that I think has got in on the ball in the
first y- ir group, And he was very instrumental
because he wented to learn, Course I think the
older people had an environment to this extent,
you know,

hWere you sware of the screening process that the
second year people went through? 0id, ah,.,.

No we didn't, we didn't have really anything to
do with it or much to do with it.

You can't offer any suggestions mbout how to do

it bette:r? "y

Well T don't really know how they ‘screensd the
people. But to me, I would look at ® young person
from this stand point, what wes he doing before

he came to look for a job? " What had he been

into, what had he tried to do on his own and he
didn't have any help? These are the, you know,
something that was beneficial. Did he try to

make a step and ha run into obstacles and he
couldn't make the step? And I think & young
person has his goasl set, He knows how high he
wants to go up the ladder, its in his mind.He may
not be able to do it,but he has this in his mind,
And there's caertain things that happens in life
that a lot of times he cen't do it, Becesuse my
mind was mede up,I think,when I wes young person.
Course I wasn't atteched with film or anything, but
I was successful with other thinge that I tried,
Wers you o, s well, first of all do you have any
other suggestions about how tha nroject could

have been run diffaerently or is that your main,,..?
Well I think then like, ah,the top officials,I think
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that they in the first project they tried the
teaching was very good for the first year and
then the teaching method was changed the sacond
year which I think was a mistake. Because actually
in reslity they, you can't mix a first year per-
son with a second year person. See. Its not very
practical,

Did you get a chance to say what you thought?
Well at some points I did speak up and say some
of the things that I thought., And some of these
things were followed,

So they do listen?

Yeah,

Is that eh is there a few problems you can think
of that you might have changed?

The training and the screening process, I think,.,
Then actually what you said wes that the ah train-
ing might have worked if the person had been
screened more,

Yeah,

I mean you've mentioned that you couldn't mix a
first year person and e second yesr person but

if you had a more ambitious first yeédr person
meybe it would have been smoother? |

It would have bean smoother anyway becsuse he
would have wanted to learn, And then the mixing
of the two together I don't think that the
vounger person today, you know,we have,they besn
talked about generati~rn gap and all of this;and

I think the young person todmy kind of has the
idea that he knows more than the older person in
the very beginning, Say for instance like if I
went to the 4th grade and he went to the 10th
well he thinks he has a little on the ball but
the young persnn don't understand that I've had
20 years aexperience. to go with this 4th grade
education where he's only had 8th grade education

.. 65
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and no experience and that mekes gquite a differsncae,
What about  racisl problema Wave there been any
that you've expaerienced or that you have known
about?

Well not really, not from my information, I think
in anything that people are close in it,you're
going to have disegreement and I don't think that
other than a maybe they would speak you know
Spanish when they should have been speaking English
and this again was 8 problem thaut they thought
that we were trying to take their language away
from them by asking them to speak English, when
all the time I wasn't even thinking along these
1ines of, I, I don't imagine severasl others were
thinking along these lines, I think I'm dealing
mostly with Americans and if you can't speak
American English in dealing with Americans well
then you're not American,

S50 you most of the problems were misunderstandings
and personality problems,?

Yeah, misunderstanding, they wasn't deep down
racial problems it was just misunderstandings of
what the real point was, That's my estimation,

Uh huh, Do you have anything else you want to

say, I mean general comments,
No I think that's it,
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How's your film coming?

Well I'm looking for a 1ittle more original if
I can find that then I'm done,

You're looking for what?

Original.

"You cen't find it?

Some of it I can't find.

W11l how about your answer to the first guestion?
Wwell, I ain't too much on this kind of a thing.

Well you don't have to if you'd rather not ah

answer one of these nuestions that's all right.

I don't want to force you to. UWhat the first

three questions are mainly concerned with is

whether or not its been useful here? Or whether

you consider that the work to you personally...

Oh yeash, its been ussful to me,

In what ways?

In a lot of ways, But, my only trouble is that

I need about at lesst a couple more years a schooling
for this kind of thing. That's most of my troubles
you see. This is whet made it kind of hard for me,this
kind of thing, because I need about two more years

of school.

You were in ABE classes? Are you still in them?
Yeah. _ :

DK,..wsll that's good. 0Did they ... then you're
a qood one to enswer the guestion about ABE,
because ,sh,you're in the classes themselves. Have
they been a cooperstive? '

Yesah,

The teachers and ,,. what about the fact that, [
think you rentioned earlier you did a round table
discussion or something and you had troubls
getting people to sign up ... around whers you liva.
You had trouble in your community?

pcks:.§_¥97
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Yes, I had quite a bit of trouble in my community
That's true. And
most of the people nead to go to school. But the
thing of it is gettin'them to go.

Did vou have better luck at other places?

Yeah, I had better luck in other communities than

gettin' the peopls to sign up.

I did in my own community.

Why oo you supnose that 1s?

I don't understand it,

But you just couldn't get your neighbors to a...?
No I couldn't get them at all,

Even though you're going yourself? And they didn't
teke that ,.. it didn't make any difference huh?
Still couldn't get them to go. And ther I went
into other neighborhoods, and I got a lat of otner
people that I didn't even know--that I wasn't too
close to.

Uh huh,

Talked to them into noticing. But the people in
my own neighborhood I just couldn't talk them into
noticing.

I wonder why that is?

I auess they wasn't interested in going, I don't

A lot of them are not sble to get their
drivers license becesuse they can't read good enough
to net their drivers licen3se and things like that,
But yet, thay wnuldn't go, And its only

know why,

you know,
two hours, or two and @ half hours, two nights a
week, Most anybody could spare that much time,
You think they ell do have the time tHen? That's
one of tha things I think it wes ah =---- pr some-
body said ... that if somsbody worked like you do
#ll day then, somatimes he's too tired or ...

Well you might be tired, but if you want something
you got to put it .., you've got to give something
to get. You know you're not gonna get it for no=-
thing see, Most anything you get you've got to

give somethin for it. VYou don't get it for ...
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Right,
I've been noing two years,
And then do you go until you take the GED? Is that
the way it works?

How lann have you bhaeen going to it?

Yash, But I'm a long way from the GED test.

How long how long did it take? Well when did you
nuit school? Did you quit grade school?

Well as a matter of fact I didn't have too much
of grade school...

All right.

I mesn I started off at a lower level, So I'm
somawhers about...oh, the fourth or:fifth now.

So that ain't too much you know,

You have a long way to go.

That's why I said that in this kind of thing I
need at least two more years of schooling so I
would know how to handle things like T want to,
see? I know how to operete all the eguipment and
all the asverything,but to back up what you know
vou need ah that séhoolin& To back up what you
know,..%8 what I mean?

Yeah, :So you think the fact that you don't have
schooling probasbly would hurt you if you tried {
net a job in this same field someplace alse?

Uh huh,
for 8 job, I could have at least two more years
before 7 could go into a job,
go into a job unless I had about two more years

And the schooling will effect me enough
1 wouldn't went to

Because I want to be able to depend
on myself, I don't want to have to go ask some-
body something when I should be able to do it my-
self, sea?

Uh huh, Wwell is & yeur in ABE equivalent to a
year in school?
more years to ADc to get to high school?

Not necessarily, e-.-. sajd he started in fourth

I mean do you have to go eight
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arade I believe and ~-=-<«'s in hinh school,and I
think he's been going about two and one half years
or two years something like that,

So you can tateh up pratty fast?

Yeah so he's just about ready for\his GED test,

In about tuwo years, So by me starting lower {ts -
going to take me a 1little lenger., I figure it
would teke me abnut maybe four or five years,
That's not bad at least yuu're doing it., I mean

et least you're tmkina the time,

lell you might sey you been in the dark so long,
and you're beainning to ses the light.and you don't
want to givs up, you know, See I've been in the
dark for a long time. I'm 58 years old, I've been
in the dark a long timas,

Uh huh,

And that's an awful feeling for a man, A person
don't even know these things unless you know they
have been through it, you underatand what I mean?
You always scared, see, when you can't handle a
thing, VYou, you alweys get somebody "Say well
come and do so and so," You khow you got to read
or write something like that,and you scered,

And most nf the time you keep sway from people,
Because.,.ah I don't know,,,.its pride that makes
you keep sway from paople, I guess that's what it
is. Now you find some people don't have, they
don't even care, but me I don't like to fool with
people because I know I don't have what I should
have so I stay auvay from it, I run, I've been
doing that about 50 years,and that's a long time,
Yes it is, So you've been just too proud to show
somebody thst you don't know something,

Maybe so, I don't know,

hlell thet's may be the problem that your neighbors
have, They'rs too proud to say to you that they
naed the schooling.
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lell now at least I qot started., I wouldn't have

it no other way now because I want to go, Now I
want to qet over this thing ses? And I got the
confidence now that I can do it. For a long time
I didn't think, but now I got the confidence that
I1'11 make it, I believe I'm ooing to, I believe I'm
qonna make it, because I'm going to keep trying.

I'm sure vou will, That's good. Do you think

that Project Reach has helped other paople the

game way its helped you?

Yes, yes I think they have., And some people it
helped more than it helped me,

How's that?

Recause some people are more advanced that 1 am,
Because they had the schooling background in the
first place which I didn't have., And so it's kinda
hard for me to stay cause I didn't have that back-
ground, - |

Has the ABE program in South Bend become more well
known.as a result of Project Reach? 1 mean do you
think that more people know about it now?

Yes, VYeah, More people know about it, Because
the only way you could find out before is just =
little spot on the radio, You can put out ell the
literature that ynu want but if a person can't read
it he wouldn't know enyways, And so by talking

to them on the TV .,, you see spots on TV why he
can relate to that because most enybody can ses
something and then relate to what you're talkin
about, .

Yeah and they'll understand, What about the
project itself? How has it been run? This is
question number 7 now, Has it been run the way
that you think it should have been run?

. Well I ouess bout s well as it could I supposs,

I don't ses too much wrong with it,
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Have vou had an opportunity to say what you think?
Veah, I had the an opportunity to say what I think,
I always did say it whether I had the opportunity
or not, T always did say it anyuway, |

Do you think that the people listened to ~ee-- and

Yep,

When you spoke,OK,and what about the racial problems?

Have you run ... among the para-professionals?
Well I don't see nothing wrong with that,we always
qot along pretty qood, Everybody got along pretty
qood,

You said before when we talked that vou had @
problem with «-e-a but that wasn't because he was
a different color, that was because hs Just didn't
..o I don't think about no color when it comes to
that,

Yeah,

Yeah we always had our differences, but I still
like him,
times, but that's natursl.

We always get along, but we argue some-

That's natural.
They say that tongue and tseth fall out sometimes,
and they's close together, But still, I don't

have anything against him,

Anythinng else you want to say? A genarsl comment?
No,I gueas that's about it,
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I hope you aren't busy, Tno busy at least,
Not to busy to take a break?
No,

lilhere's Charles this morning? 1Is he out filming?
I haven't seen him,

He's not finished

Unmm ,,, I don't know,
Mayhe he is just sick today,
with his film yet is he?

No.

--~-- 8ald you started ABE in the 4th grade, I
was surprised to heer that. Bscause that's a

long way,

-~ Uh huh,

And you've been qoing how long?

This is the third year,

Then you're ready for the GED test?

Yeah, I think I coulu pass it now if I wanted,
but I want to go to school a little longer.

To make sure?

Riaht,

That's nood that's qood progress isn't it,

-

Course ynu really have to get set to it,
you know,

Yeah, that's what ----- =said,
net started it's easy, How about the first question
thera?

Has the project improved your opportunities for
work?

He sald once you

Yes,

Yas,

How's that?

gll for one thing its given me more confidence,
Meetina different prople you learn how to tmlk
to people better., VYour approsch is different, you

6l
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them with confidence., That's heneficial anyuay
you no, The apnroach has A heap to do with a
vour success and whatever you undertake to do.

I sunpose that about answers this second question,
The first three are concerned uith that same, a
that same ares,

Reach (Readinn nuestion to himself) what is

the most important aspect of the project you take
with you to your next job? UWell, its the confi-
dence,

The confidence, !hat sbout the fourth? VYou had
some interesting thinns to say before when we
talked about working with peonle,

Yes I think I have made nuita a contributinrn
because a I have a been instrumental in getting
people to go back to school. I think that's a
areat contribution,

hen you talk to them do they listen to you
better because you are in ARE?

Oh yes,

wawa= g3id now that it didn't make any difference.
He said he couldn't get his neighbors to sign up.
I wondered because you two are the most involved
with ABE,

Most peoples I talked to I could talk tn em man
to man‘vnu know., From experience. And that do
make a difference, Recause sometimes they try

to svade or make an excuse then I was in a
position that I could stop them, I'd say "Now
look I could spend my evenin doing somethin else
also, But to me its beneficial to go to school
because anything that I do for myself ,.. I don't
care how poorly ... I do it better than what
someone else might do, 1 believe {hat, you know,
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If 1 can do it then its better than letting you
come in and do it, I mean, completely perfect,

Yeah, sure,

Because then I don't have to depend on snmeone
else, VYaou kpow, you can be sure that you can
make a person understand what you trying to do.
Uh huh, idhat about the teachers? Have they been
cooperative?

Yes,

And the administrators too?

Yes,

Is your film pretty well finished?

Well its been at the lab for two weeks in Chicago
and now I'm trying to work out a set of a credits

to send, to call in, That's been giving us trouble.

It tekes so much time?

.Right.

Rut other than that you're finished?

Yeah,

Is there a problem up there in Chicago? I heard
that 8 lot of things are up there epparently,
Well I think the problem is here,

They can't de=ide?

I dor't know what happened. 5o its, its really
a headache,

What are you going to do eventually? Or do you
know yet?

No I don't, 1In the meeting they had yasterday'
morning --~-- gaid that the city's might pick it
up, Maybe I could get a job with the city, But
I don't know what I'l11 da, It will probably be
September before they aget that, If thay get it,
Is that rinht? 1Ia that a new program?

Well {t's in operation,it just didn't have the
filmmaking I expect.

So now they're just gatting money for it7
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... That's probably where it belonns becsuse
maybe thaere it would be they're a little closer
to the ARF praaram,

Yeah,

And mayhe to the School Cornoration will he a
little more cooperative.

Itwns indefinate ... the way he sounded you know,
Right.

By the time you net started good, you're breaking
up and qoin some other plece.

Do you think that the Project has helped the ABE
program? | ‘
Yeah, I think it has because a well I've been to
the teachers gatherings, and a they mention how
much Project Reach has helped,

Right. ' N

So ... and they also mentioned that we got a lo*

of people reqistered. Even thought they didn't

. hold all of them, we ... the effort wes & worth

while,

hell you got them to sign up at lesst. And
made the ARE program more well known, Exposure.
Right, it was exposure, It was an exposure, and
it alsoc let some people know maybe that didn't
really know sbout ABE, VYou know, it made them
more awsara of it,

What a you mentioned one problem that you you saw
earlier about the credits, Has there been any
other problems that have come up here with the
project that you think should have been done a
little differently?

I don't know. All in all I thought a the project
went off very well,

lWhat about racial problems among the nara-profes-

’sinnals?
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Well I, I didn't encounter any. I work with
everyone here, and we got along well I thought,
Wle'd qo out to do A job and nobody complained
about I'm nettin a lesser job. I did hear that

a different ones made those complaints, but I never
made them, If I was to just carry equipment I
carried enuipment you know that was my Job. And
everybody that worked on the crew that I did

felt the same, And a so far as the racial stuff;
I couldn't see any difference made you know I was
particularly careful, I think everyone else was
too,.

hiell but were there problems though that were
exrerienced I mean not necessarily thst you had,
but do vou know of problems that were racisl in
nature? Or were they just personality problems?
Well, I don't know, Just a couple of weeks aqo’
8 thing come up that they thought ues probably a
racial situation. I think four people were

aiven letters for not appearin for work, being
late and things like that, It seemed that only
one was followed up you know, Where the man was
fired, Of course he was later rehired,

What did you think?

Well I couldn't help but think that the only way
you can deal with a problem 1like that you gotta
deal with everybody, If everyone got letters then
8 whether you're only aonna dismiss one end not
now that's up to the administration, Administra-
tion is just like a8 judoe, I can go down with

-the same crime,and the judge can fine me and turn

you loose or he can fine you and turn me loose

you know, that's a his nrivilege, 50 I think that
a administrator hes the same privilege, but I do
think all the cases should be deslt with., You
know, I think you know what I mean,
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All of em should be mentioned hut as far ss I

know only the one was really mentioned, And a

I don't think that's good for oo

Has this kind of thing happened before or is
this the first time? VYou said you couldn't

help but believe tﬁat there were racial over-
tones, Is it the first time that you've come to
that conclusion? 0Or has this happened on
occasion before?

"lnll the only other occasion wasn't racial., That'
the only one, The other cases didn't have anything
to do with race. Of course some of ‘the people
wanted to go in and sit in on the meeting,but it
wasn't a racisl issue, And that's, that's about
the only one that a I can remember because the
other times I think they dealt fairly with the
people you know, If they had violated a lau they
discharged everybody you know, all of them, 1
thought that was fair,

So this was the only time then?

Right,

Obviously you've answered the last nuestion:

What do you think should have been done?

They weren't consistent,

Is thare anything else? .

No, that's all, 1In conclusion I think the
only way you can keep a thing together and keep
it goin smoothly is to be consistent., If people
think you're makin differences then they start

to rebell, VYou just don't géf the cooperation
out of them you should, But if you got every
man here thinking that you are going right down
the line everybody will kinds toe the lina,

Sure, d
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Mr, Lottie: That's a that's a normal thing and that's what
you will met anytime that peonle believe that

you're meking differences you knnw, I don't

think the nationality has anything to do with

it, Just the falrness cof a thing.
Interviewer: wuell I can understand that, OK.
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MARTIN MCNAMARA

Desnite its failinags, Project Reach has achieved consid-
erable success in its promotional and training capacities and
should stand as a valuable experimant in a vital area. Adult
Basic Education enrollment is up, and this increment came about
in the best possible way--through a promotion:1 campaign in
which the materials and efforts were both cont.~ibuted by "under-
educated" members of minority groups themselves.

On the persaonal levsl, it would be wrong to ignore the
self-confidence and pride in their work which most of the para-
professionals scquired. 1In eddition, we should stress the
sense of team work and generic pride that naturally stems from
film crews working Jointly on sociel documentaries. unen more
than one underprivileged group is invelved, these desirable
feelings can easily dissolve into partisan politics (which some-
times they did). But in general groups could assert an identity
without eclinsing other identities, Project Reach's many arqu-
ments, firings and walk outs were attributable to widespread

personal animosity and some legitimate grievances, not racial
prejudice on the part of any group.

The mass media is being forced to abandon its nolicy of
discriminatory hiring, and Reach's para-professionals possess
the cinematic skills and familiarity with sophisticated equip-
ment to take advantage of these opportunities. Considerirg the
minimal competence often displayed currently in the mass medis,
Jobs will be available to thase who show some initiative, ale-
thoubh, unfortunately, these jobs will not necessarily give them
a channel to express their beliefs, Whether the para-ptrofes-
sionals will display that initiative is yet to be seen,

Several problems arose in addition to personal idiosyncra-
cies, First of all, a number of para=-professionals exhibited lite
tle or no motivation to make films, This is probably due to the fact
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that the pronram tried to generate a demand for minority jobs

in the media rather than respond to an already existing demand,
Future projects should locate in cities where blacks, Chicanos,
women, native Americans, orientals, or poor people are clamoring
for training and/or representatinn, The para-profaessionals at
such projects should be hired by a bhoard of staff members who
could collectively eveluate aptitude, motivatinn compatibility
and need, eliminating purely arbitrary hiring,

Further 1imiting Project Reach's creative work was the
restriction to ABE related content and the "direct cinema" style,
Young fillm-makers may be oriented to social issues, bul it's hard
to find any specifically oriented to Adult Basic Education., This
compounded the problem of motivatior I discussed earlier, And
the "direct cinema" style, while well suited to the community
messages, became a cover for lack of preparation in the longer .
films, Para-professionals need maestery of more than the "tes-
timonial" style te work in an extremely varied field. Reach's
ARE affiliation was a community service for them, but it may also
have been s creative shackle,

The project was unfortunately structured so that the pera-
professionals shot larae nuantities of film before they ware exe
posed to scrinting, theories of montage or different styles of
editing, This lack of preparation and unfamiliarity with concepte
mede later editing erduoi's and sometimes unrewarding.Editing
and the visual nature of cinems should be tasught first through
lectures anc screenirg of top-gquality films, Next the para-
professionals should shoot silent footage. Only then should they
beain working with synchronous sound and verbal epistles, It
is much harder to develop a film sense in & person then to
show him how to operate a piece of squipment, And, since Reach
concerned itself with people who had been cdaprived of exposure
to top-quelity films and television, this conceptual introduction
to the medis should have taken precedence over all elss.
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A final suogestion would ba that progrems of this sort
should be open either to only one underprivileged group or to
members of all races, sexes, religions and ane groups who are
dedicated to social justics and film art,

It is a soriolongical fact that, in a society as stratified
88 ours, people grasning for the bottom runos of the ladder will
compete with each other, This is particularly true in the case
of two groups striving to develop qroup prida,

A teacher from one underprivileged group is naturally moat
concerned with the plight of his or her own people, Students
from one group may look suspiciously at the assistance offered
by another minority--even consider it demesning to accept. Thesas
sentiments may not be logical, but they are real, '

Programs specifically intended for one underprivileged group
or programs which encompass a qenuine melting pot in their staffs
and paraprofessionals greatly diminisn this polarity, I do hope
to see such programs learn from the experiment of Project Reach
and spring un else whers saon,
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AURUSTINE MEDTINA

(K did you read the nuestions?
Yes, I read them,
Why don't you answer the nuestions?

What is it?

Has the nroject improved your opportunities for

work "’ b

I dnn't think so,
What did you do before you came here?
ork in the fields,

And what are you going to uo when ynou leave?
Go back there, '

So nothina's changed”?

Yeah, I learned some things but I don't think you
could get a job right here, right away,

Why not? _

Because they ssk you if you've got a high school
diploma and everything. I ain't got none.

You sin't qot one? Are you goning to school for
it or are you not going to worry about it? And
80 what ever you've done here you're not qoing to
oo on? '

A what?

You're not qoing into photography? Film?

No, I don't know,
ahy obviously you said you were going tio go back
to the fields that's...

I might.

Oh you don't know yet?

I don't krow what I'm going to do efter I finish
this course, ' }

Did you learn anything here that you could use
in another job? Even if its not, ssy, any of
these areas? 0Did you learn how to work with

people or anything like that that might be helpful’
4
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Yes,

What did you learn?

About people?

Yes, .

You have to get along with them so they can get
along with you. |

Is this the first time you've worked with black
people?

No, I used to work with them down on the farm,

So you didn't have any problem there? VYou didn't
have any ...7 None at all? |

o. '

that ah ... Have you hed ary axparience with the
ABE people? Have you had any experience with ~e---
or any of those people when you were filming?
What do you mean, experience?

Well did you talk to them?

No.

lWhat about thes teachers? The ABE teachars, I know
you've worked with tham, because you were filming
there.

Yeah, I talked to the teachers,

Are they cooperative?

Yeah, some, .

Some? Some aren't?

Well you got to warm them that you're going in,
first, ’Then you have fo be good to them so they'll
be good to you.

But have you had bad #xperiences with teachers?
When? Since I've been working here? No,
Everytime you've gorne into ® class they've been
helpful and ..,

The class I went to was,

what about that, did you go to any other classes
filming?

Yeah,

They were all helpful? UWera they good teachers?
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Yeah,
The students like them? Do you think?
Yaah,
Why don't you o back to school then?
Wihat?

Why didn't vou go back to school?

I don't knnw,

What about Project Reach, do you think its been
run properly? Do you get along with e<e-a and
----- and the staff? VYou don't gat along with
them, why not?

Uh, 8 couple reasons, O0One because S tried to

Fira averyune, First thing %@ doas {8 fe tries to

fire you,

Uh huh, DY he fire you?

He didn't fire me,

But you don't think that's a good idea to do it
thet way?
I don't know,

What's the second reason?
You said there were two reasons, !lhat about =e=--,
did you cet along with «e=wa?

Yaah, sometimes,

Somatimes? What do you mean?

Sometimes he talks .,,, He was in a hurry you know -
sometimes he could talk and talk and never say
nothing, |

But you get along with =-ee- alright? Its just
that he talks too much,

Yeah,

Is he a good teachar?

He's alright,

Did he tesch you anything?

Yeah,
Did he treat you fair?
I think so,

Did he treat sll the Mexicans fair?
Well I don't know about that,
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ilel]l you've heen here a year,

What?

You've been here a year,

See, well you got to treat him nice so he can
treat you nice. If you don't treat him nice he
won't treat you nice, So I can't say yes or no,
1 see, but you treated him nice?

Once in a while, ' o~

" You mean there were times when you didn't treat
him nice? ’
Yeah,

What do you mean?

He just aat mad at me,

What did you do though?

I didn't do nothing,

You said there were times when you didn't treat
him nice.

I just walked out when he was talking.

And he qot mad?

Yes, '

Did he say anything to you?

I don't know, I didn't stay there, I walked out,
Yaah, Did he say anything to you later? Did he
ask you why you left or anything like that?

Well he said we didn't get along too good, I
suid I quess,

cewe= gaid thet? -

Yes,

That you didn't get alona and you sald you guessed .
not? ‘

Yeah, that's 1it,

Is that true you don't get along?

Not no mnre, He's alright now., -

He's alright now?

Yeah,

Who's fault was 1t that you didn't get along in
the first place? '
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I don't knouw,
You're sure?
Yeah,

Only if you treat him riaht?

Yeah,

What about ====-? Was he includec?

Don't know,

What do you meen you don't know?

I just don't know,

Well you must know you said he was not so gorod
sometimes,

Yes, well sometimes he ain't that qood.

Did he tesch you anythinyg?

Yeah,

What did he teach you?

Abput film,

llas he pretty falr?

Yeah, .

You didn't get fired?

I didn't get fired.

as that fair when he fired all those other people?
I don't think so,

He hired them back though?

Yeah,

Wes that fair?

I don't think,,,

hen he hired them back?

Oh when ha hired tham back? I think it was fair. -
lWhy wasndt it fair whan he fired them?

Like I said before, he smsid he was boss, you ' 1w,
and he tried to firus them,

ias he trying to prove it?

Yeah,

That's what he seid?

And 1 don't think that's qood,

Is there anything you would have changed about *
the way you work here?

p. . 7




Mr, Medina:
Interviesuwer:

Mr, Medina:
Interviawer:
Mr. Medina:
Interviewer:

Mr, Medina:
Interviewer:
Mr, Medina:
Interviewer:

~ Mr, Medina:”

Intarviewar:

Mr, Medina:
Intervieswer:

Mr, Madina:
Interviewer:

Mr, Medina:
Intervisuwer:

Mr. Madina:

< 79
No,
All right some of the people who have been here

‘befdre said that your group, you and -=e-- and
----- and ----~ are not as serious as the first
vear? Is that true?

I guess,

Why is 1t?

I don't know,

Do you look on this more as a job or are you
interested in helping some people? Or is it just
a8 job?

Yaah,

Just a job?

Makina mrney, ' ’ _

You make more money here than you do in the fields?
Yeah,

When you were hired were you told what the project
was about? UWhen ~-<ee= picked you?

No they didn't tell us that,

You just aort of found out as it went along? How

~were you selected? How did ----- get your name?

I came here and made an mpplicetion and then he
talked to me,

How did you find out to come here?

Oh eccee= knew, you knew ==-=«? And he told you
to come and spply? Is there anything else you
would like to say?

No.
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- HERBERT REED

Has the project improved your opportunities?
OK what about that? |
I don't know, In a way in & way I would say
yes but shlike the project's over with now,
and I don't know where I turn to then because
I think the field for that type of work around
this area is kind of limited, you know.

That's what you aaid in the last thing we
published, That you didn't think you could
find a job here in a film, And you still have
that same fesling?

Yes, I still have it,

What about the others? Have you heard of any-

body that has had any success at finding » job?
I think =«e-- gaid
he had a couple of things lined up, but I

Not many that I know of,

don't krnow how definite they are yet, I haven't
heard anybody else say they have anything,

He said his were all out of town. So what

are you going to do?

That's a hard ouestion. That's ... I reelly
don't know &t this time,

Vould you like to stay in this if you could?
Yes I would like to, I have some time left
from my GI bill so I fiqured I would probably

- enroll in school and teke some kind of course.

A trede course you know,
So you're,., just so do you have your high schonl

~diploma?

Yes,I got it in the aervice,
Then you could qo. What kind of trade were
you interested in?

Really what I've been interssted in for a long

But since I have

time is accounting you know.
80
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a family ,and that's a Four year course what

I had 'in mind was taking a six month course in
I8M,and maybe afterwards I could mayba get a
Job. Then I could pursue » You know, account-
ing career that's what I would really like to
do you know,

Well that's the greater cause then, right? well

hes the year that you've been hers helped you

any? Has the a,..?

Yes I would say sn,

But how if you're not going to use it other
weys...? VYou said you weren't going to go...?
Well I didn't say I wasn't going to 0o I just
said that field in this area is pretty limited
you know, But as far as experisnce I have quite
a8 bit of experiences,... Everything I learned 1
didn't know anything about in the beginning mo
that's you know, right there you know and that's
Cause like still camera I always continue doing
that you know and maybe one day I'll still get
Doin that k;nd of
work I will continua & workin on my own you know,

a job doing that you know.

A what about the community you came from?
You finished school laster right, you didn't
nraduate? '

No,

Later you got GED?

Right, i

Wwhen did you do that? Just this yvear?

No when I was right out of the segvice.

Oh you went while you were in the service?

Yes,

Oh I see. UWhat about the people that need to

get their diplomas, paople like you? Do you think
that around here its easy to‘gat it? Or are thay
hav .ng problems? This 1s all uied in with our
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work and with ABE

And in ell that is
it a good proaram that they have?

work,

Yeah, I think its a pretty good program. But

a I still believe that there's ouite a few people
that wera reached but that didn't respond. Like

I know 8 whole lot of people they would always
say vou know, they would like to take the GED,
but as far as, you know, them just going dﬁt
and take the test, you know, they haven't done

it s0 I wouldn't know what you do in cases like
that you know,

But the program here is South Bend, the way it
works, thg ABE program, = is good?

I think its pickin 'up,

Did Project Reach help that or did you help “hat
personally? I mean you helped in your community
whan you enrolled in the canvassing and all that?
Yes I .think I played a part, Helpin'some people
to reach the decision of, you know, going to
Classea,

Did you get a lot of people to sign up?

I think I signed up asbout 70 or sgmething like

that, I don't know how many are really still
qoin,
Yeah, But you don't have any idea about how many?
No.,

Were the ABE people particularly helpful during
the enrollment drive? Since that time the
teachers have theay bsen helpful? |
Teachers?

You know and the administrators, =ee=-, «<ae- gnd
ceman? '

In my opinion when I came in contact they have,
you know, they say they we. e reasl interested and
some of 'em still are and averything, I didn't
have any trouble with any of them,you know. They
sgem to be real cordial to me and everything,you
know,
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Have they appreciated the fact that we were try-

ing to get more people into their classes?

I would say so, Yeah,

What about, what about Project Reach the way

its been qoing? VYou had a.lot to say the last
time we talked about the way the project was run,
What do you mean like the way the way the admin-
istrators run ...?

Yeah, yeah you can start there if you want, But
ﬁhe nuestion read "has it been run the way you

-you would have run it?" I suppose you could

say that's wrong with it or a...?

1 think therg eould have &cen some changes you

know, everything could stand a few changes you

know.

What kind?

Ah well for, for one thing my opinion that a I'm

not gonna make too many friends saying this but

a you know a when things first began out that

it was tuo loose you know, it wasn't strict

enough, And that's the way everybody you know

came accustomed to, and ¢hen whenever they do
one or two things they might you know start

out from the beéinninu.

In other words once t.... the administrators had

started there is not much you can do about it?

That's what T think reslly happened, It seemed

like that to me, yeah,

This is your year? What about the second year

people? Do you think that they are the same

way or thay've besn looser?

I wuld say a whole lot more tighter more dis-

ciplined then we werec you know, The first year

people were,

You think that had somethin to do with it?

Yeah,

TPURE: -
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Cause your young,but you qot a family, you got
the same rasndnsibilitias 89 4440

Yeah, but I'm just talkin ahout you know, one
group as opnosed to the other,

Its really about, I suppose when you net down

to 1% that's really the difference,,.is the aqe,
But that doesn't mean you don't haye any more
responsibility, Ah, Is there any other changes
that you would make? VYou'd have likedto haye seen
made?

"Ah far as I mean the training,ljke, I see, you kfow,

before now I was under the impressicn that it
would be set up, you know, differently, And

I thought it was just somethin to,just like a
reqular trade school you know. And a sumgthin'
to that effect, you know, thet's the impression |
was under when I first came out here, you know,
You didn't have a good idea of what you were
doing then? When you came here?

No.

Who hired you? Did you see anybocdy elee?

Well ~ was, I was told by ~=w-- you know, He
worked for Urban League you know, But I came
out and submitted an application you know. I
think ~--e- wes out of town at the time you
knuw, I talked to =«===- and he told me when-
BeVer ----» gete® back they'll make a decision,
then 'ould I call back, I don't know who told
me I was hired you kmow,

So you iust talked t0 eeess than?

Yes,

Ah have you had a chance to a to say what you
think, I mean when we had this discussion before,
oo thdo you think that what you say matters? |

Do you think thet, we haven't had as meny meetings
\,K/
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latrly but there used to be nuite a few meetings
that...?
As I had a chance to say you knnw, what was on

my mind and you know some of the things I said
I thin: they was taken into consideration in the
matter, you know, But I didn't expect everQL
thing you know, that I say to be ah... you know
A1l in a&ll,I think that,

you know it was a pretty fair deal.

be a everything but...

Do you get along with the people, the other para-
professionals?

Yes, I get along with them,

All of the Mexican Americans taa, I mean, as well?
Yes,I get along with tham, Yeah, '

Do you qet along with «cc-a ?
Ves T net along with -ee--,
ANd =ewe=?

oK,

And ==ee=?

1 wouldn't say resl well, I try to get slong

with him the best I can you know. It's just'his
personality you know.

That's the biggest difference then?

That's the only difference 1'd see you know,
Would you say that that is stronger, that is . a
that personality thing is stronger than any
racial prejudices that have come up during the
year?

Tn me there is, you know,

Is it that way for other peopla?

Well I couldn't epeek, you know, for anybody ‘else,
eil but you w.rk here Vnu know what..,?

I don't think there reelly was any racial over-
tones or anything like that at all,

It's just s difference of personalities?

Yes, that's the only thing I can sea,

. o
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Is there anything else you want to say?
That's about all,
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0K what about the first question, since you have
the first question there?

Has the project improved your opportuhities for
work? If I dacide to make it a career? VYes.
What do you mean if you decide to make meaning

it you?

Meaning if I decide to qo into this line of work,
Ah meke it a ,,.

Aut vou haven't decided yet?

No,

..Are you qoing ta decide soon?

Yes I think so,
But there are other opportunities open to you s o

I don't know how soon but, soon,

that you don't have to...?

Right.

I mean this is not the only thing you thet you ere
interested in?

Right,

Are you really interested in it? You seriously
considering,..?

Yeah,
not right nouw,

But let's see, I'm considering it, But
Not in the very, very near futura,

no,

lWhat are youy przferencéé;'what did you enjoy most?

Editing and that's about 8ll I think, I don't
like to work with sounds,

Is there a difference in what's open to women
have you had any experience with it at all? VYat?
No experience with it at all, yet,

I know a lot of female sditors,

I think if I went into it that's what I'd like

to do., If I couldn't get that I wouldn't.go-
into {t, '

But you don't know yet if you are going to stay

with 1tf
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Right,
What is your other choice?

Well that's
Right.

What about thess last two years? Even suppose
you don't go into it. Suppose you get married
Do you think that thay've
been useful hera sven thnugh you'rs not using

two qgood choices there,

and have a family,

that sort of thing directly applying the informae
tion that ,,.?

How would I answer? lell veah I learned how
things are done and when I see things on tha
television scree. I know how they came about and
that way, '

llell but that's not something ydu see?

No that's not qoing to be useful, I don't know

how it would be useful though,

But if you get merried are you going to consider
that you've just wested these two years?

I would immgine that if I decide

after marriage that I wanted to go into this,I

think that I could because you know its some-

thing you never forget. So I could probably go

beck into it, If I decided thet I wanted to

Qo into it again,

Did you learn arything slae? Did you learn how

to work with groups ...?

Did I learn how to work with what? With the groups?
Yesh, '

Like for example when you ware coordinating
cenvassinn of the ,,, That must of had .., ihat

did you leern thare that you might be able to,,,?

I learned how to work with people, Paople that
don't mee eye to eye with your opinions, with

Like that it was vary useful, No-

No two persons think the sams,

No, no, no,

your ideas,

bady thinks alike,
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Got that together., Let's see what else. Now

the racial nroblems I learned a lot of things with
you know, about the races. .

Wihet particular kind of problems did you have?

Ah, did I encounter? -

Now you're not talking about the project but

about when you went out door to door.

Yeah right, People are human beinos and well let's

sge NOw... Its not a problem its just that I've
learned how to talk you know to people that I
don't... And meet people,
On the racial problems. VYeah, oh some people
they, you know, they didn't look at you, you
know peculiar, because you're not my color and
all this kind of crep. And so we'd get to talking
about it...color and finally it came out that
they were the ones that,you know,they were black
and they said Black is Beautiful. Let me tell
you about this one quy that I talked with, Ah,
he's black and hea ,., this didn't heppen in at @
when we were out cenvessing, -This happened

when we were tmlking one morning. He sat
down next to me end so I just moved my you know,
I just moved .over a little becsuse my, so he
could aet in and he said well younn lady the color's
not qonna rub off, VYeah,and I seid I know I didn't
even look at the color of your skin. He says
well why not don't you think bleck is beautiful?
And 1 said well so is brown, just like that, and
he said you're with 4t. No problem efterwards,
you know,
Its just that initial...?
Uh huh. bHut he kept on and on about how black
is beautiful end so finally well brewn is too.
The he shut up and we bacasme friends., Just like

that you knnw,
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Aut did you find ,,, rould you say that's the
aeneral assumption? Then that es the result of
canvassing and working here that people are
generally sort nf tense and,..?

Um huh, '

Between races and white as well as brown?

Right. 1 think that all races have something
against the other race. Just because maybe they
don't like the way they comb their hair or some-
thino I don't know, or something ,.. you have to
find it, |
What about here at the project, have you had a
problem like that here?

Ha Ha. Ah yeah a little bit. (Sarcestic)

What was the naturs of those nroblems? eeceea

already mentiored the walk out. -
'vell I think that had somethina to do with it, ves,
Aecause, well I was at Fault there, I might as

well admit it, I admitted {t to =-=-- once when

we were talking, It was my fault cause

rubbed me the wrong way., So I just kindas went

out there and just turned in my resignation. And
the ouys saw me doing it,and they said no we're
ell stickinn together, And so I ssid™io you

know what you're jeoperdizing?" I said"your job."
And all this kind of stuff, They said"no we're
all sticking together we'll fight it out together,"
0K that was,that was straightened out. But still
when we came in that following day I could feel
that ----- somehow was , how would I say, throwinn
dagaers, really, He had, oh how would I say, I
wouldn't know how to put it into words, but I
think this is where everything started. And =so
then we noticed that vou know, anytime any Maxican
had ® little arqgument or something that was it,
but anytime a black had anything to say well he
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stodd up for him, ANd ec==- wé’l, bleck's first
and brown's second, This was what we thought,

It wasn't that way because who qot it for staff
photographar, wry it ececw ? Wwho got it for can-
vassing coordini.or, it was me, There was no
preferance there, But still we felt this just

the taension in the air, we felt this. VYou know
and you look out for youwrown and forget about

the rest. |

What about now, this is before or after you walked
out?

After, after,

So does this, does this continue now? Dn you
still feel tensions there? Especially as long as
we're talking about ece-- ?

I felt it after the,right before the -boys were
fired. The three boys were fired. Thres maen or
three I don't know what you ¢all them boys/men, 1
think of them as boys bacamuse they'rae not mature
or that interested, I felt then that,..

Now which three is this? 1s this the threse blacks?
Oh ece «a y ==eee, AN0 cceef

thought it was my fault, because unesy got fired.
This was when you BnNd <e-«e did their group, right?
Rinht, And felt that they were, you know, thay
thought that I was, qot them fired or something
bacause gsven then =«--- kept telling, you know,
kept lookino at me real funny like, And he asked
me one time well why didn't I help put the guys

to work, And I told him that I had slreasdy given
them something to do but they didn't waent to do
it. And so he felt that I, you know, was at

fault there too. Alright I don't know there's so
many thinas I don't know,

vesh, do you think thet this wes primarily limited
t0 you and «e=e=? 0Or was it, ece-- and that's
all? Was it the Maxican Americarsor was it in
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Oh, I think both directiona. Because I know
that for awhile therg «ee-- picked on —eee-, I

mean we call it "pick on"because he was always say-
ing eecce- go run the projector, ee--- never

knew how to run the projector, when we first

came {n, ec-a- never knew what, how to thread

it or how to load it. And he would say well
you'ra supposed to be in charge of the projector
you're sittino over there and if nothing happens
and all this kind of shit, Wwell how come he
never said nothing to the other guys you know?
And just the other day we heard that -ccce, ccc-- ’
comee gNH —cee= heard that -ee-- had told ===--
that he hated ~==«- and I heard it from several
people, S0 did =ee=- o Thera's still something
qgoino on there,

In other words its pot necessarily, its not a
personality problem between you and =----? You:
think that it qoes beyond? '

No, no I think its not a personality preblem, I

- Just think it .as just problems because he feels

that he should stick un for his people,and I feel
that I should stick up for my people, And I

think this is what started it.

mae”ha, who was more agressive inm this case do

vou think, say from back before the walk out
apparently you feel that =ee-- was being more
agressive at least supportive of black people
than,..?

Uh no, no, no now I think all this kind started
with this new group. Because we, you know, when
Vou said back first year no problems you know,

If wewwe and 1 had a problem or if «eeee and I had
a problem we ironed it out smongat ourselves,
there waa no bickering, nothina qoina on, But
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the second year every little thing that happened
had to he told to —-e-- and there wes this hig
staff meetina and the peonle got fired and then,
then everything got changed and the groups qot
rearranged then people that were assigned to -
groups didn't share in when they were suprosed
to, they came in when they wanted to,

Well now who's fault is this? Is this the new
neople's fault?

No T think it wes the bosses' fault. I mean you
know the people up front., I think they should
have well like last year'well ----- wasn't hege
last year, like this year he's not here very often,
But e---- was here almwost all the time, And

one class and one teacher, one instructor, well/)’jJ
we had ===-- o But thot was it you know, our

day was divided to half, half to television and
helf for film, But we knew what we ware qoing
to do. But this other group,well,they had the
one instructor, and then they hae the other
instructors,and they had this and they had that,
and then aeverytime they didn't like something

we had to change it. They didn't like the
achedule, they had to change the time period,
didn't like who they were working with, They
had to change croups ..., just a bunch of crap,
Is that something that =e--- did?

Yeah, honestly I don't think we did amything
this year, Except be a sociasl sgency or what-
eve~ you call it, Because everytime we turned
around we were looking out for people's feelings
we were caring more about how they fael than
about how the films should be, should get

~ finished, and all that.

las that a result then of just some sort of
maybe a change of attitude on the part of the
administration? Would you sAy they were less
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interested this year?

Um huh,T think so I think, well,,.

I mean in view of the paraprofessionals,
The paraprofessional, the new ones? They didn't
«os they don't care.

Is that the result of being here for a year or
was that there when they came?

That's & result I think of not having one steady
instructor, year round, that was going to be on
their backs about everything you know. I think
some of them started off with the.idea that it
was {ust easy mnney, And they worked five days
a week and they were going to get paid a salary
and they didn't have to do too much. So they
didn't do too much for the first couple of months
and then they just didn't do anything else, for
the rest of the year, . '

Well ----- mentioned this too so I was sort:of
inte:ested because where would you place the
reason for the fact that the new people when
they came in requarded it more as a Job and
weren't possibly serious about it and as the
first year people-wsre, I mean obviously they
were selected by the same people and they the
peonle that chose them didn't chance.

Well let's sem, I think its had to do with ...
well how did I start out? Wwell when we first
heard about it we were in an ABE center., Uue
were there to be in a class for something or
Just brushing up in something else. Uue were
doing something at the center, and we hsard that
through thers, But some of these guys hesrd

it through the Street Academy and they were
running around enyway. And they thought myell
shit’ I'm qoing to oet & hundred dollars a week,
but!I'm'not noing to do to much except learn
sbout film." So you know, why not?
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So who's fault was this, I mean do you say that
the selectinn process was different?

T think so, I think well when we were chosan

we didn't have, it was ~=--- . e Baw ~==--- before
We SAW =w==- . Really, ue didn't 888 --==- until
the day that we had that meeting out at the CC,
whaet is it Center for Continuing Education? But

I think the way it happened this year, from what
I've noticed ~~--- picked the Chicancs and ==«
picked the blacks, And I don't think it should
have been that way., It either, both of them
should have been there or ===e- should have picked
the blacks and «=e-- picked the Chicanos, I

think that's where they made the mistake,

Wwhy what's wrong with picking them that way, of
course qgetting together...?

Cause, like -«--- when he came in he wesn't doin
“anything he was workirg in the fields, «-=-- didn't
have a joh, ==-== , 1 didn't even know when he
came in here, 80 I knew for a fact that «=w-- was

not a worker, I knew that so I cannot understand
why he was hired, I never said anything, I said
well its their business why they hired him, not
mine, But I knew that he wasn't a worker., And

~try to get a 1ittle work out of him, you're not

gonna net it out of him now.

Well mow that ~ee-- is gone, but why do yuu

sup-ose that he nicked him at the time «-==a

left I s2e? At that time he was very interested
in the project. why would he have picked some-
body 1like that? Why would ~==-- have picked some-
body I mean knowing I mean a...

I don't know, I really don't know,

Well what, how were you selected? Who picked you?
You didn't, I, there was no such thing as, well
you know, nickin'. They contacted the center. Thay
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told us at the center, Thay gave us an applica-
tion. We came out herr, They talked to us thers
as a group, And that was it,

Well did they .,,? That's an interasting point
and the r=ason I was,and the reason I'm pursuing
it is because ----- brought it up too. Is that
there are obviously a different nuality of person,
the second year people are, They're not, they're
not as serious, and they're not as interested,
But I'm trying to fioure out why,because you both
had the same people selecting both times. I mean
maybe .1ts not a oroup process,but all in 8l]l =e---
was still in charge of the group training in film
and last yesr and why would he select someone in
whom he could not work? I mean,for the second
year, I don't understand, ‘

I don't know what happened. I ... well I was
goino to say somethin else., Oh,I think

somethin' that happened slso was that the that

the quys were not told about the“objectives of
the project, That they had to go to an adult
educat ion class, that they:iere gonns go canvass-
ing, and when they found ouc that they had to do
these thinns, they blew up. But we were told
everything you know that we were qoin to dn
television snots for television, about adult
education, snd, and it was just different, I
think it was just different., e lost too much
time playing nursemeid the second year,

This year? But you still dof 't know why? So

put yourself in «<e--.'s shoes, Because he waes

a8 Mexican, Why would he have seslected somebody?
I mean, why obviously you see you hava all the
peaple to choose from end nong of them have any
background in film or they willdn't be out of

a8 job vou see, And, but why would he pick




somebody you see, how cnuld he end up with two

or three that are not as interested as you

and «---=- and ===-- are? I don't understand.
You see what I'm trying to say? I don't under-
stand, why the second group is so different?

Miss Roams: Yeah, yeah, I, I know what you're, I know what
vou're trvinn to get et. But I can see where
«s. 1 don't have any answer,but maybe they just

_ talked their way into it. I dor't know how S
and -----< did it,but I think ««=e- did, He
talkec and lied about it. '

Interviewer: Well you mentioned something earlier about being
m social agenry. Could possibly it be that they
were more interested in just gutting some unem-
ployed:--Mexican Americans jobs in thes sams way
that e«--= possibly saw you know, some people
work.ing at the Street Academy or-doing nothing and
made you know, with all good intentions?

Miss Rosas: That had crossed my mind, Because, that did cross
my mind, a couple of times, Because just bedause .
they were vyoung, they didn't have a job, and
the pronosal somehwere had said that they were
going to hire young peonle and train them, I
think this is,., '

Interviewer: Does the sge have anything tov do with 1t?

Misas Rosas: About the, for the interest?

Inturviewer: They're much younger than the others. Than the
first ysar group. y

~ Miss Rogaa: fhno, I don't think the age has anything to do

’ T with 1t. I think it's just that their interests ...

I don't think its the age, the age has nothing

to do with it. Beceuse =---<'g older than I

am, Hae's about 27, 28 years old. But, these

people are just used to livin on welfare or

whatever they live on and bummin' around not
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carin' about now, not carin' about anything,

about future. So,...

was there any, anythino say now for a I don't
know lets stop it here. Do you think that

there's anything after this experience that

vou could recommend for other projects or

the people doing hiring? In other words if
you're given the job to hire a 6 Mexican
Americans to work? 1Is there anytning you can,,.?
Is there any way we can tell that they’re going
to be differant from --ea- y ====- ) ====- y 810 ==eea?
I wouldn't know how to qo about picking somebody
like that., I don't think I'd want the job first
of all, But if I did have that kind of a job

* T wouldn't know how to go about doing it

either., T would probably have to live—and -
learn,

Possibly more maybe a 1ittle more background?
That might have helped I think, Cause I knew
-==--= bafore the job. The only ones I didn't
kNOw WETE ===-= and ==-== @Nd ==c== anQd ~===- .
But I kngw =--== and --- -, And like if they
had come uvp to me and seid melllMargaret,
e-e== wants to spply I would have said don't
hire him because I know him, And I know and
my aunt was tellin me the other day shes says
"How's «««== doin on the job7" I said "e=w=-?*
She said "bh he's messed up again," She saiu
"IThat -boy's never goin to amount to anything,"
To vour knowledge did they do anything at all?

. Nid they do any kind of background...?

1 think that it was just the, the sppiication
they put in, The application and that's it.

Where were we?
Uhkm,




Interviewer: I think we've axhausted that sub ject whatever
it wes, UWhat about the contributinn that,
that you, that the project has made in par-
ticular to your community?

Miss Rosas: To the Mexican American community?

Interviswer: Yes,

Miss Rosas: Ah, the Mexicar American Film, I think it
opened a lot of, of avenues as ue, you know,
Ceuse --~-- was tellin me the other day that

they want a gqrant of some kind to do more thinaos
on the Mexican Americans you know. Not Just as
miorants but in the house and on the Jobs and
everything else, And, and @ I think it had =

lot of influence on the Mexican Americean
community,

Interviewsr:” What else, what about, what ebout,uwh,as far am
it's related to the ABE class? Did a did you
have 8 great deal of success thers?

Miss Rosas: At £1 Centro? Oh well everytime we came
people would a bunch around, and say ' want to
be on film"and"when are you going to interview
me?" Yeah, we got a lot of cooperation fraom
the Mexican community,

Interviewer: Did you do snything for them in turn? Did you
increase the ..., how about...?

Miss Rosas: Their enrollment? VYea! For swhile hut then
it dropped off. Cause people just, you know,
had other things they wanted to do.

Intervieswer: So your, your influsnce was more in terms
of making a film that they could get something
out of,and it wasn't in getting them to qo
to ABE classsa? What, what was the effect
that you decided to get with the Mexicen Ameri-
can film? uwhat did you want?

Miss Rosas: It's not my film, it's =ecee film.
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Yeah,
That's all I got to say, ===--- didn't want us
to work on it, So that was his idea on how

to make that film, That wasn't my idea,

that vesn't ««w-- idea, that was his idea.

So that's his film, And ha's the only one

that knows how to interpret it,

And you're unhappy with that?

No. I mean, you know, I, I think, I, I don't
know, T would have changed some things, I
wouldn't have done it that way.

Sueh as?

I wouldn't have that Spanish interview when you
have an English intervisw. UWhy use the Spanish
one and those .., I don't know, I don't know,
You didn't have énything tu say about the way
it was done?

‘Huh?

You didn't have anything to say about the way

it was done? '

Ah no, _

Because that film wes theorstically a cooperation.
Yeah, right, No it wasn't, Everybody is

callin it ««--= film, Right? Causa it was ~www-
idea., But that's not e==ee film, Cause if

you really sit down and look at that film as
———— and I have done there's more film that
—eme- and I have shot and havi: edited than

what he has shot, and edited in that one documen-
tary,

That's the point, UWhat about the ABE peonle,

the ABE, a the administrators? Have they been
cooperative?

wemoe OO0 =~<==, yE8, ===e= N0,

Have you hzd much dealing with him?
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Miss Roses: I don't ... I just don't like the man,and the
further I stay away from him the happier I am,

Intervieuwer: Qut vuu'Qa delt with him, I see, pictures of
you talkinn to him or something it se=ms like,

Miss Rosas: Yaah, all I did, I'l1 talk to him, if he telks to
me firat but I will not aoproach the man.

Interviewer: why is that? 1Is be unfriendly?

Miss Rosas: I don't know, I Jjust feel something about him,

- and I just don't like him. I never have, From
the minute when I mat him about two or three
years ago at E1 Centro., And I didn't like him
then, I don't know ... nothing has made me change
my mind,

Interviesuer: Is he part of E1 Centro? I thought it was e
separate thing, | )

Migs Rosas: Yeah, -but he comes around and you know, pokes his
nose in there anyuway,

Interviewer: The other two you got cooperation from?

Miss Rosas: = Oh ysah,

Intervieuer: What shout the teachers?

Miss Rosas: Ah,...

Intervisuwer: Not only when we're talkino about E1 Centro but

' when you were filming else where,

Miss Rosas: Yeah, The tsechers that I worked with, let's ses,
did I have any problems? No, We had the one
teacher at Purley, he didn't like us, He didn't
want us in his class, So we stayed away from his
class, And we stayed away from Purley cause it
was older people in their 70's,and they said thay
couldn't study because we came with our equip-
ment and turned on lights and all this stuff,

But otherwlise all the other teachers have been
very cooperative, Or the ones that I worked with

snyway,
Interviewer: Are they doing » good job do you think, the teachers?
Miss Rosas: Some of them, yes I think mso, Some of them I

Q ! .
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don't know, They, well I quess it depandson

the class, Like they run their class eech
individual studies whatever they want to study
in some classea, The teacher's there ... he's
almost not there because they don't even need
him. They just studying on their own you know,
I think they need more help from the teacher be-
cause some of the adults have said thet they
need a little more help, But yet they don't ask
tne teacher for the help., They just sit there
and bear with it,

But on the whole?

On the whole, yveah I think they're good,

What about Project Reach? Has it been run the
way you'd run a school?

No!

Whet would you change? That was an emphatic no,-
What wold I change? What would I chance?

Well what was wrong with it, let's go from that.
I think =«e- should have been here a little bit
more,

Now are you telking about this year, last yesr,
or mll together?

This year, I think «-eees ang eew-- were away @
1ittle too much., And when you're in your office,
«===w ig in his little hole over there, =---=
over here,asnd a lot of time people aren't doing
anything, just sitting there,

Then its lack of control that you séa.

Yeah, rioht. A lack of control cause sometimes
people will set thare and watch Films that they
watched once before and wetched them three or
four times in the same dey, And that's, there's
no sense in that, I think there's- just, you
know, they don't dare.

The idea is that there was...
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e needed a little mora, a you know,..

Structure. UWell the idea then I'm sure you've
heard is that you know everybody should work on
their own and want to work. But apparently that..,.
Yeah, hut what if they don't want to work, I think
somebody should npush them, They need this 1little
push.' CauséJif”I dnh;t want to get anything done

I will just sit down and do nothing.

Is that the first year?

-Oh no we didn't have time to just sit around and

do nothing last year, We were alweys on the go.
If one group didn't go out the other group went
out you know. There was six of us but we were
divided up sometimes and one group went one
night and the other another night.

Is that because the people ur front were more

interested, more involved or is that because the
naraprofessionals were more serious?

A little bit of both., I think thet it was 8
1little bit of both, Plus last year we knew

we were going to be going to the clase=es, We knaw
this before we even started. And the boys say
they didn't know this, Because I know I've gone
into a class with two and what happened to the
rest of ... they didn't show up. They don't

want to go.

Well they figure we got two months to go, what the
hell do we do in two months? Then it was tuwo,

now it is one month, and now its three days or

two days or whetever, so why dn anything now? Some
say thay just let it go. well they,the peopla up
front, don't dare to come back here once in
swhile, And look at what's going on back here.
Then they don't really care back there eithar?

No.

Any general, we've already covered the last
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muestion, ias there anything neneral you'd like
to say on tapae?
Miss Rosas: Na.
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FIDENCIO SALRYDO

Interviewsr: So what did you think sbout the firat one there?

Mr, Salcido: Uuell I still, I think improved,

-Interviewer: It's improved? What do you plan to da?

Mr, Salcido: This work?

‘Interviewer: VYash,

Mr, Salcido: Well T kinda think it is a important for me be-
cause in this job I can find better opportunities
for work, Hecause when I come on this project I

didn't kinow nothin, about film you know, and now
in these two years I have learned many things
about film,

Interviewer: That's good, What about a..?

Mr, Salcido: The second? |

Interviewer: VYeah, does that a let's say tie in toqether?

Mr, Salcido: VYeah, has the years at Froject Reach been useful?
Yes, Everythino is useful because most of the
time when the person doesn't know anything he
can't have a have a better future you know.

Interviewer: Uh huh, '

Mr, Salcido: And this form I think I can find better pay for

" me,and I think in this form I can live better
not only me, not only I but my family too, you
know. And the third is what is the most important
aspact of the project you'll take with you to
your next job? Well this is ah this is I you
are asking the same thfng vou know, the same

- question because shif I understand the many

thinas about film, cameraman, sound man, and all
the jobs abuut it, well I think I know parts, When
I go in for en aoplication for a job I can say

I
:

or can write what I know.
Interviewar: Uh huh,
Mr, Salcido: And I think in this form I can find @
better job,
105
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Uh,

Do you think ,,.?

The ouys are talking about your opiniun now,

Ok, I think my contribution in the comaunity,

I don't have nothing about it, Because the
community 1s there, oh well the indicater for

say 1f I, T had contributed it or not,

I see, R

Riaht, because,..

In other words you're not the judne? _

Yeah, I don't know, I don't have a position about...
But do you think you were a positive...?

Yeah, Yeah, its possible in that,but the community's
say ...

What did they séy, do you know?

Yeah, Most of all the teachers have a cooperation
not only with me but all the community because I
heve a stood in there at El Cenfro,and El Centro
the people there are very nice. And the other
achools when I go in to film somathin about ABE
classes we have all opportunity for filming,

With the teachers and the students too,

So did you have any problems?

No, Never we have problems, all the time, is

very good. Everythina. VYeah the Project Reach
is something very important in the ABE classes
baceuse Project Resch has beon cooperstive and
with the community in South Bend, 1In other words
t-is is very important there, ths part that the
Project Reach plays in this, in this film, (Mr.
Salcido reading the cuestion to himself) No

about because the racial prejudices. I don't
have belief, for me the importance is the persan
not the color. Not your religion, not nothing.
Because according to my point of view the
importent thing is the person. The other

115




Interviewer:

Mr, Salcido:

Interviesuwer:

Mr. Salcido:
Interviewer:

107

doesn't have importance for me,
Do vou think that everybody,all the para-pro-

 €9931nna1s, think the same?

Yeah, I don't have anything to say against the
people who were working , as to whether... '

Ok, Very good, Anything else?
That's 1t,
Thank you,
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THOMAS SHINE

I. Prohlems

The problems facing Project Reach this past year have been:
too little structured orqanization and direction on the part of
the Professional Staff; and a significent gap in aqe, life style,
and nersoial qoals between the mora experienced, older pera-
professionels and the newer, younoer trainees.

These two problems ars interconnacted., During the first
vear of the Prnject, the Paraprofessionals were a group of
excited, hiohly motivated individuals., For some it waes a genuine
and perhaps final opportunity to develop skills in a field that
would open up 8 new and drastically different career. The ages
of these Pesraprofessionals ranged'from 23=59 with four of the
six Paraprofessionals over 45 years old, three of these with
larqge femilies, During the first year the Professicnal Staff
did no:c have to develop & heavily structured system in order to
help motivate the Parsprofessionals, 1In addition, they velued
“Mgreatlv the Adult Education classes, a requirsment of t'e Project.

During the second year of Project Reach, the situation was
nuite differant, The new Paraprofessionals ranged in age from
18-26 with four of the six Paraprofessionals 20 years old or
vounoer, Not only was there a difference in age between the
new snd the experienced Parasprofessionals, the life style and
personal qoals were different as well, .Far thase new Para-
professinnels Project Reach wes most likely not a final ‘
opportunity for a stimulating lifa cereer, Their interest ir
Adult Education classes was minimel, and their attendence
proved that point., They needed considerably more organization,
structure and direction from the Professional staff in order to
motivate them sufficiently to achieve the goals of Project Reach,
Unlike the more experienced Peraprofessionals, thay werse entering
® two year demonstration project during its second year, already
feced with the task of catching up,

This catching up problem was further complicated by the
108
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sudden denarture of a Chirano cinematogranher hired primarily to
instruct the yonner Para-professicnals, Initialiv this shifted
the instructive responsihility for both the experienced and new
Paraprofessionals to the Associate Project Director, This
prevented the much closer individualized instruction necessary
to net the new Paraprofessionals off to a good start. By'the
time the twelve Paraprofessionals were divided up into three
smaller grouns with three instructors, much of the year had
already passed, The working relationships between the two groups
of Paranrofeesionale and the Professionsl staff ware not idesl,

8s thay are in few places, due mainly ¢z the problems outlined
in this section,

Another problem not directly related to the other two was
the effect on the Project'bf the bad publicity of a local tele-
vision, radio and newspaper group. Though it wes impossible to
see at the time, and easy to see now, too much time and emphasis
was placed on their unfair coverage of Project Reach and the
multi-media enrollment cempaign, Valuable time and snergy was
spent discussing the situaticn, and plenning precautions against
any future attacks by the media, All of this created an atmos-
phere of fear and aprehension for the Paranroféasionals and Pro-
fessional staff, However at the time of the unfair publicity it
would have been impossible to put the whole incident into per-
spective.

‘11, Progress

The highlight of the Project was the multi-media anrollment
campaign asimed at increasing the numbar of adults participating
in the Adult Basic Education Program in St., Joseph County, This
had been nne of the noals of the Project and the qrest success
of the multi-media campainn wes a credit to the Paranrofessionals
and a definite sinn of prooress for the Project, The entire
campaign was dirscted by two of the Paraprofessionals, and the
"community-messages" aired on tdlevision and radio ware produced
by the entire group. Twelve Parsprofessionals who had probably

C b 118




110

never imanined they would someday produce films,had now demon=-
strated their skills in a campainn designed to heln their own
peonle, '

Howaver, it is probably in the actual production of the
dncumentary films where the greatest progress can be seen, The
Paraprofessionale whe just two short years ago were unable to
ocerate even a still camera, now used professional equipment
to oroduce twelve, half hour, color, 16mm documentaries in addi-
tion to the thirty, one minute, and thrae, twenty second "community--
messages", It was in the production of these longer films that
the Parec-rofessionals demonstrated skills in editing, and ability
tn use the moviola and maqnasync equipment, This type of work is
long and tedious, but the paraprofessionals stuck to it with
nrofessinnai results. The quality of their first work compared

to thelr most recent productions showed much improvement, The
Paranrofessionals had now proaressed to where they could
effectively express themselves over a medis which for a long
time had completely excluded their views, In addition, their
aelf-conf&dence seemed bolstered, a significant sign of the
value of Project Reach,

During the second year of Project Reach a newslettsr was

beaun to help spread the word on the work of the project, This
monthly newsletter was importai. becsuse it informed not only

| others working on Adult Bducation Projects, but also the news
media and film end television industry in general, giving
valuable exnosure of the Paraprofessionals interested in pursuing
careers in this erea., The newsletter provided s chance fop
the Paraprofessionals to hava some of their best photographs
printed, and distributad nationwide,

IIl, Conclusions

In snite of the difficulties faced by the project, it is
fair to conclude thet the Project Reach Program was a success
and & valuabls contribution to Adult Basic Education in St,
Joseph County and possibly the whole Country, The information
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geined throuoh this demonstration project has shown socme
possible solutions to the enrollment problems faced natienwide
in Adult Basic Education Programs, But the project has
accomplished more than merely helpina Adult Education locally
Aand nationally; it has also proved the feasibility of training
minorities in the techninues of film and television. It has
demonstrated the worth of offering poor, undereducated sdults
the opportunity for snother <hance for a new career, Project
Reach has helped restore the self-confidence and pride of twslve
minority memhers,

Perhaps the most important contribution that the Project has
made in my own cese, is a much deeper and more bonest awarensas
of the many different problems and complications in organizing
2 oroject to help minority members., The naive ideslism of the
white wanting to help minority members socn disappears when
faced with the reality of that challenge. A person begins to
see in a nroject like Project Reach, not simply one individuel,
the minority member, the black or’!ﬂg chicano, but many

individuals who may share race, and a lack of higher education
and wealth, but have vastly differant ideas, different ambitiona,
different needs. A person sees competition between the black
and chicano for identity, end e need for each race to be con-
sidered as the one most mistreated, and most deserving of
attention, A white filled with what he honestly thinks is
brotherhood finds that social work is very hard work, demanding
much more understanding and tolerance than he is 1likely to

want to show, He leaves the project with a more realistic and
less ideslistic view,

1V, Recommendations

It is essier to make recommendations based on the problems
and mistakes of the past, than to make recommendetions trying
to foresee problems that might come up in the future,

If the nroject were to begin all ovar sgain, I would first
suggest that either all twelve Paraprofessionals be hired at the
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beainnina of the project or that if the budget would now allow
that only six be hired for the two year period., Hiring six

one year and six the next year makes it very difficult to give
both groups sufficient training. One'qroup is always going to
be behind especially when iv comes to practical experience using
the cameras and editing enquipment, This hampers the potential
of the more experienced Para-professionals who have to take time

out to help teach the new Para-professionals, For a short term
project, like Project Reach, it is not reasonable to add new
Para-professionals dur:ng the second year of the program, The
Para-brofessinnals who are hired by -the project should be either
anproximately the seme age or if their agey vary substantially,
and if the group is large enough, two cinematogranhers should

be hired, one cinematoqranher for the older Para-professionels,
one for the vnunqer aroup. This suggestion is based on one of
the problems I mentioned earlier, The older Para-professionals
wnuld most likely need a different approach in the film and
television instructional classes--less structure, less organiza-
tion, more fresdom to woyvk on their own, The younger Para-profes-
sionals would most likely need more structure, and organization,

A short term projec: such as Project Reach definitely needs
more direction, and 2 inore detailed plan of operation from the
out set, In a twqmyéar demonstration project there are too
many ideas whicis have to be tested and proven either effective
or 1neffact1ve; in too short a period of time, to operate with-
out a tioht plan. This does not mean that the Para-professionals
own personal ideas and initiative must be restricted in any way.
It #hould be encouraged because to train twelve persons pre-
vfously untrained in film and television technigues, organize
and curry out a multi-media enrollment campaign, and produce
several longer documentaries, it is going to require a deep
personal commitment, motivation, creativity, and initiative on
the part of the Para-profassional and Professional staff, A well
thought out plan and intelligent direction would not hamper this,

I would recommend fewer Project Reach meetings and fewer
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maior chanaes in the structure of the instruction nhase of the
project, once e plan has been agreed on, There is not sufficient
time to make major chenges in work schedules and proceedures

throughout the last year and expect overall efficiency and
nrooress to benefit by it,
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Problems

RAYMOND WELCH

Froject Reach faced the following serious prohlems from
two sources,
Outside the Project itself,

A,

1,

2,

The apathy toward educatinn which permeates the
South Rend/St, Josaph County area,

The funding delay for year II which lsft the Project
in a production limbo and destroyed momentum from
year I,

The South Bend ABE director who supported Reach on
the surface while tryino behind the scenes to dis-
credit the "rival" project.

The South Bend Tribunes' biased and distorted
editorial attacks. ‘.

The use of Project Reach as 3 target for attacks
on the Federal Bureaucracy during last Fall's Cone
oressional elections,

Inside the Project itself,

1,

Year IT's new para-professiorsls lacked previnus:
work experience that would have made their training
easier,

The new para-professionals were younger than the
first year aroup causinn a generation gap between
the groups,

The departure of our cinematographer after one month
leaving ua with a skill shortage, especially in
editing, This cut heavilv into the year II training
pronram and hurt morale,

Black ve, Arown rivalry which led to Black /Chicano

racism and temporary production halt,

Difficulties with discipline becausg of racial
issues being created by groups sffected,

Hostility from some slements of Notre Dame Adminise
tration, 114
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A,

P!‘C)g! a8%se

Outseide,

Outside problems were beynnd direct control and fostered

A hostile environment in which Reach had to operate. Some
mellowinn occurred wnen the Tribune no longer bothered
their readers with our purported waste and after Reach's
recruitment campaion which made Reach highly visible,
Inside,

Cnnsiderabla proqress was made toward solution of a

number of internal problems?

The emrly resignation of our cinematographer forced
Reach to stretch instructionsl rasponsibility among
project director, associate director, and the producer
director. All three very ably handled the added re-
sponsibility and worked hard to learn the skills that
they weren't experienced in yet hut would have to teach,
This was a stop-gap measure that worked out tolerably,

The problems between vounger and older para-pro=-
fessionels were never fully resolved although with the
personnel shift and crew changes the gap nerrowed to
8 working compromise,

The Black vs. Arown problem was also never fully
resolved. This wes, in my estimation, & result of lack ‘
of maturity on the part of the younger para-professivnals,
This problem was alleviated somewhat by personnel shifts
which bridged Reach's generation qap.

Discipline was probably the biggest problem facing
Reach, Any attembt to correct the younger para-profes-
sionala’ non-productive or countaer productive habits
(even the most mild renuests) were bloun'lnto”
accusations of racism, The young blacks were more
cohesive in this respect, The Chicano's would raeise the

sane Spacter, but were not as group conscious as the
blacks, No effective method of discipline nor of
motivation for the younger group was found, Some pro-
duction was nonetheless possible.




Conclusions:

Daspite all the handicaps faced, Reach was generally
succepsful, The para-professionals were trained, and where they
were mature snough to consistently try, they became competant
film technicians, As could be expected, not all are egually
qood at every filmmaking function, Each specialized in several
of the many skills needed in filming,

The films produced were of good nuality technically and

convayed the nara-professional viewpoint., The younger year II
para-nrofessionals are not fully proficient cinemetooraphers nor
probably will they ever be, It is my belief that the particular
oroup of six, with two nossible exceptiona,were not motivated

to learn, nor did they have the maturity to make the necessary
effort, They seem to have bean chosen without regard to
motivation or maturitm.
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SECTION TIII
CONCLUSIONS
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The followinn conclusions, some of which emhody
recommendations for the future, are based on my
personal observations as Project Director, They

do not always relate directly to the observations
made on the preceeding paces. Velid conclusions
can aleo be found in the other sections cf this
raport,




NE

Generally Project Reach was administered democratically.
A1l major issues and rolicies were discussed with the para-
nrofessionasls and with the staff, A decision was then made
on the basis of these recommendations, This proceedure in-
volved everyone in the administration of tha project and this
contributed a oreat deal to morale.

On the other hand the democratic process left those whose
ideas were rejacted by their peers a bit'bitter. The proceedure
further fostered debilitating competition between nara-profes-
sional leaders, This was especislly problematic becsuse it con-
tributed to the racial polarization of the project. Although the
complete absence of such open proceedures would probably have
been worse in this regard,] recommend the avoidance of overt
vote-taking wherever npossible--gspecially on sensitive issues.
Instead, work nuietly (behind the scenes if necessary) to achieve
concensus,

Certain contractual ohlingations of_the project moreover
were not subject to democratic change., For example, the Associate
Director together with the experienced para-professionals 1nsisted.
on the destruction of all our meeting records because they were
in retrospect embaressing to the participants. Perhaps they were
correct to insist.on this,yet invaluable research data was there-
by lost., One shnuld be perfectly clear from the outset as to
which matters are subject to democratic change,

Twg

Radio, TV, and Film are glamorous fields that attract
artists with large sqos. HKeeping these crestive people satisfied
while holding them to a specific production technique in a.well
defined subject area is difficult. It was important therefore
to continually emphasize the practicel objective of Project
Reach--to increase Adult Basic Education enrollmunt, Had we
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not done this Reach could easily have become a media project
with an adult haesic education component, We were an adult
basic education program with a media component,

THREE

The production work of the para-professionals described in
the preceeding section was satisfactory. The shorter community
messaoes uere much more satisfying from every perspective than
the lonaer and more difficult filmas, - ..

It is my belief that a media program concentratino on surh
shorter messages could be completed on a local lavel for far
less money, A lecal program could easily pare production costs
by filminn single 1. stead of double system or by avoiding
synchronous sound completely, A second-hand Bolex and real
pennle are the only real essentials of direct media filming, Thus,
a local program could conduct a mineature "reach" of its own for
8 few hundred dollars if borrowed or rented equipment was used,
and these costs could be amortized over several years,

Although such a bargain Campalign would clearly have
limitations, it would be = vast improvement for most ABE prnorams.

FOUR
A media bank for adult basic education promotional materials
should be established. This concept was deacribed in REACH 7,

Effective recruiting for adult basic education is a
problem nationwide. Project Reach's demonstration effort
in South Rend has shown that significant increamses in
enrollment cen be made through the use of direct madia
materials, Expanding this locel success on a netional
level will reacuire the development of a program incorpora-
ting the best features of our locally focused promotional
campadign, -

It was assential that sll Reach's materials be
tailored to the needs of the people in this particular
area. Our South Aend commercisls would surely not work in
Appalachia, or in highly urbanized areas, or in the rural
South, Beyond this, our television commercials, although
extremely powerful, were not the only reason for our




successes, Rather, the results of our campaign must be
attributed to the effective combination of locally
oriented print materials, radio spots, television com-
munity messenoes, and door-to-door canvassing.

How can we develop a national program which would
have all the advantaqes of a locally oriented effort?
One solution would be to develop a national bank of
promotional media materisls, In this benk would be
numerous televisinn commercials, radio commercials, camera=-
ready nosters, and other media materials from which local
adult education personnel (with the advice of media
specialists) could select materials with their specific
market in mind. A media kit containing this selection
of suitable materials together with utilization instruc-
tions would be mailed to the local adult basic education
nraograms, The local ABE director could then organize and
run his own recruitment, enrollment, and retention drive.

Clearly the materials for this media bank would have
to be produced in several centers around the country.
Materisls for Appalachia, for example, should be produced
in Appalachia., Spots designed for larne urban areas
should be produced in large urbar areas, Spots designed
to sppeal to Mexican-Americans should be produced in areas
where Mexican-Americans actually live, Indeed 8ll materials
should use the direct media approach. Simply stated,
that means that the materials should be produced by
individuals actuslly involved in and familiar with the
problems of the target audience. An insistence on the
exclusive use of direct media materials would insure the
stylistic compatibility of the various.elements of each
kit, : '

Although such mec‘a kits might be expensive to produce
on a limited scale, the costs would be minimized in a
nationwide program, O0One might, for example, have six or _
seven basic kits designed for specific parts of the country,
These basic kits could be further modifiad by the addition

or deletion of special commercials,

The idea of a media kit is not new. Howavcr, the tail=-
oring of such kits to specific local audiences would make
them more relevant and effective,

Such & localized national nrogram could be implemented
in gradual stanes., Next year, materisls for urhen target
sudiences could he prepared. After that, perhaps, materials
for Appalachian progqrams. Spots for the Deep South, the
West Coast, rural areas, etc., could be produced as time
and budget permitted, Gradually, the bank will grow; and Aif
the direct media approach is used, the materials should be
relatively compatible, Further, if the materials were
systematicelly tested, the tailoring of the promotional
packages for specific markets would become vere effective.
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A short, step-by-step publication detailing the implemen-
tation of local adult basic education promotional campaigns needs
to be prepared and ristributed to adult basic education directors,
Ideally this pamphlet should cover the inexpensive technigues
of locAl promotion (briefly discussed in item three above) and
explain the use of the media hank proposed it item four above,

ST

Adult basic education proqrams clearly should employ only
full time teachers of adults, That has been said before, and
it is easier said than done, but it is essential, The adult
"students we interviewed complained again and again that they
were treated as grade school children, A teacher's shift from
five year olds in the day to fifty vear olds at night is
infrenuently successful, Learning laboratories are an economi-
cal and effective alternative,

SEVEN

Wherever possible promotion should be handled by the same
agency that teaches the classes, Otherwise overselling and dis-
tortion are guaranteed. Such problems of course are always to
be expected regardless of the producing agency,

E IGHT

Extensive, controlled research comparing the effectiveness
of the direct media method with other promotional techniques
should be undertaken despite the complex methodological problems,

N INE

Project Reach conclusively demonstrated that direct media
materials produced by para-professionals can be a highly
effective promotional tool., It provides a viable alternative
to slick, expensive commercial production.

- Samuel D, McClelland
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APPENDIX I

ENROLLMENT CAMPAIGN EVALUATION




The following report documents the research eval-
uation of Project Reach's nromotional campaign for
the adult basic education classes in South Bend,
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PROJECT REACH: AN EVALUATION OF
ITS ROLE IN THE PROMOTION OF ADULT BASIC EDUCATION
' IN SOUTH BEND, INDIANA

WILLIAM H, TURMER
BLACK STUDIES PROGRAM
UNIVERSITY DOF NOTRE DAME
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I. The Froblem

The theoraticel (i.e., what is tha problem?) foci of this

report is the assessment of FProject Reach's effort to demon-

strote new and economicrl means of increasing the enrollment
in the ndult Amsic Fducation (3A=-NAE) classes of The South

fAend

Sommunity School Corroration while training 8 corps of

former NRE students (viz,, the para-professionals) in film,
television, and still photography,

le have been charged here with assessing the impact of

the Froject's enrollment campaign, Some of the theoretical

and practical nuestions are:

Explore the reasons for the successes and failures of
the Project Reach%pe=r-to-peer broadcast enrollment
campaign, Specifically: Did those whn enrolled see
the Reach T,V, "spots", or hear the raedioc "spots"? The

lihat was the impact nf these various methods on the
people who enrolled for ABE clesses, i.e,, were they
significant factors influencing the "deciseion to enroll?"

What has been the trend in clesss attendance? 0OFf those
who have attended ABE classms, what do they think of the
classes? Do they consider the teaching good? 1Is the
curriculum valued as baing relesvant to the ABE students'

A,
posters? The matchhooks?
q.
C.
future needs and sspirations?
Part II., The Methodolooy
A, The Sampling Procedure

gselect a representative sample of the population involved.

Obviously, the first task in any such exercise is to
e

obtainad enrollment and attendance records for the NBE classes

from

the South Rend Community School Corporatinn, From those

records we selacted a sample of persons from whom we would
1

P.. 140
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QAather the needed data, The following describes the method
used in aelecting the sampla,

The foundation of the sample serlectinn was hased on the
anrollment and attendance records, It hecame clear at the
outstart that tYs record keeping was erratic, 9ince the files
were not uniform, the representiveness of the sample may be
affected,

The first procedure was to assign the respondents by school
of proposed enrollment, (See Appendix A, Project Reach Registra-
tion form), The total number of renistration sheets was 569,
Persons attendinn classes (at the time of the study) uwere
separated from those who (merely) renistered. At the start of
this study, some 1f centers were listed ag Adult Basic Fduca-
tion Centers, 75es Appendix A), ihen persons were separated, a
discrepancy became evident, There were & number (164) who were
listed on the Attendance records, but hed no registration sheets,
Either they did not reoister during Project Reach's enrollment
campainn, or tha reqgistration sheets wers misplaced, ilhen the
registratinn sheets are comhined with the attendance records,
tha total ropulation hecomes: 596 + 164 = 733,

A breckdown of the centers and the categnries of "renistrants
and attandants" appears as Table I:

*In addition 74 redistrants were enrollad by the Reach campaign
but turned in their registration sheets at their respective
centers,

b, 141
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A, Column "A" deseribes the numher of persons who reqistered
according to their school (aBE Center) of proposed enrollment,

Column "A" {ndicates the number of those registering who
actually attended class for at lemast one sessinn, (Blank spaces
indicate where data wes not aveilahle),

Column "C" shows the number‘of persons who renistered, but
who never actually attended any classes,

Column "D" notes that some persons (164) either did not reg-
ister durino the enrollment drive, or their reqistration sheets
have been misplaced. dut their names appear on the attondance
sheet, The range of actual attendance for this group is variable:
some have names only, nthers completed the course,

The reader may add column "B" to column "D" to Find the size
of each center's enrollment - whether attended or not. "B" and
"C" added to column "A" shows the total number of reqistrants.

For the samplina, tha three nroups mere considered separately,
since they constitute important differences., Initially, it was
decided that 200 interviews were feasible for the study. with the
total columns of "A" and "D", the number of persons in any way

involved in the NOE progqram wes 733.

c. Column "B" « This qroup is the most important for this
evaluation since they actually attended classes and were duly
registered. The decision was to include the total group (95)
as the sample,

GColumn "C" - Asks the nuestion why the rengistrants did not
attand the class, Here a 15 per cent sampling of the total 410
was coneldered necessary, Three Centers - Adams, Northwest, and
Pilogrim - not having attemdance information were sampled by number
of registration sheets, (Cf, parentheses with sample numbers.)

Column "D" - Is an unclear, almost residual category, since
we Are not sure of their reason for missing the Project Reach
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5
reqistration campaign, Therefore, we felt it nacessary to include
this nroun, tverall, A 15 per cent sampling of column "D" ugas
selectad as shown in Tahle I,

Thus, the initial total N, (sample size) adds to 193 persons,

A Mathpodolonical note:

The sample was selected by the process of simple random
samplinn, For example, in column "C" (Oliver School), 39 persons
renistered but did not attend classes, Fifteen per cent of the
39 registrants {s € ‘parsons For the sample. 5o we must aeiect 6
rersons from the qroup of 39, Each of the 39 persons received s
numher 01-39; then from a table of random numbers* a start is made,
and each two digit numbers hetween 01 and 39 ig selected,

Al11 subjects were classified according to the school where
they wished armission, Ohviously, there exists a large dis-
crepancy hetween the number of sign-un sheets and the number of
neopnle who actually enrolled for classes., This may indicate that
snme students did not pre-register for courses or that sione-up

sherts have hgren misplaced, We also know that some students pre-
reqistered for one center yet attended another, With all the
intervening variahles considered, it appeared most feasihle to
sample sll those who attended classes according to the sign-up
sheets, (N=95) and taking a 15 per cent sample of those who signed
un hut did not enroll, the number is 63, The three remaining ABE
Lenters, Adams, Northuest Flaza, and Filgrim will add 10 tn the

sample when 15 per cent is taken from their population, Thus, the
sample breakdowr appears:

95 - attending classes
63 = not attending, but also signed up
10) = unclassifiable (but administerad instrument)

Tha last thina to keep in mind is the possibility of sampling

*See, for example: Paul 7, Hoel, Elementary Statistics, 2nd ed.,
New York, Wiley and Sons, 1966, p, 326.
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6
thnse persons who do rot have sign-un shrets on file, The numher
avaragas anproximately 50 per cert per each AHE Center., It would
he advisahle then to check these - especially if the person did
not pre-reqgister becauss of the assumad significance of the media
in the renistration and enrollment campaion, This added approxi-
mately ?5 to the sample, Thus, 108 + 25 = (193) = N,

A1l names were randomly selected hy assioninn a numher to
rach anrd applyinn the principle of scientific selection by random

numbers, (71l of the groun who attended classes and had registra-

tion sheets were selected to the samnile,)

Characteristics Of The Sample
Adult Basic Fducation in South Bend is in its fourth year.
f an estimated 25,000 citizens who "nead" adult basic education,

some 1,000 persons enrolled for classes offered by the South dend

Community School Corporation in the three years preceeding the
Reach enrollment campaign, Some 700 signed up as a result of
Project Reach's involvement since Sentember, 1970, UWe have
selaected a sample which raeflects the general characteristics of the
733 who have registered for classes in the past yaar,

Age Composition:

The sampled renistrants ranced in age from 17 through 88
years; with 43 years as the median age. The mnde (i,e., most
freruently occurrinn age) was 18 years - although that group
constituted only 6 oer cent of the total sample,

Marital Status:
Fifty-four per cent (54%) of the sample were married persons,

with dependent children in the majority of the respondents'
fanilies, Onother 17 per cent weresingle people « never married.
The remaindar, 24 and ?5 ver cent respectively, were either
divorced or separated; or they were widows and widowers,
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TABLE II

Project Reach Evaluation: Sample

CENTER

No, Selscted Total On Roll

Harrison 59 of 49

Dliver 9 of 17
Meadowview 15 of 32
£l Centro 19 of L9
Parley 11 aof 9
Salvation Army 17 of 19
Colfax 13 of 17
Linden 18 of 32
Northeast 20 of 20

Southeast 5 of 10

Residusals:

Admas, Northwest, Fllorim
-~Mohammed Church - no sign-up sheets
(10 on record)

In another, more encompassing illustretinn, the sample
appears in Table III,




st COPY AALIBLE

TABLE III

The Sample Capsule

NOT SAMPLE
CENTER Na. ATTENDED  ATTENDED SIZE * 15%
Cliver ' L7 a 59 6
Northeast 8 0 8 1
Meadowvieu 26 8 18 3
Harrison 86 19 77 12
Linden 58 - 7 51 8
Adams 11* -- -- (2)
North UWest 15* - -- (?2)
Colfax 39 L 35 5
Ferley an 13 67 10
Salvation Army 8 9 6 1
South East '75 6 69 10
Pilgrim 38+ - - (6)
El Centro 61 24 37 6
Cley 7 b 3 1
569 95 410 63

*64 respondents unclassifiable - 10
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Education:

The malority of the sample had either completed "through
8 yearé" of formal achonling (74%), or had none up "through
the eleventh grade" in high school (LD%), Four per cent (4%)
hed finished hinh school, fifteen per cent (154) had "5 to &
vears of schoolino, Finally, fifteen per cent (15%) had less
than 3 years of schoolinn or "no formal education® at all,

Employment Status:

5lightly less than forty per cent, (38%) of the ssmplad
reaqistrants were unemployed at the time of the study, Twe:3V\v
ner cent nf them were rétired, disabled, or not in the labaor
market, 0Of those painfully employed, nine per cent (9%) wers
full-time workers,

Those employed (whether Pull or part-time) were asked:
"In what kind of husiness do you work?", and "what is your jab
title?" The majority of full-time employees held positions in
aqriculture, construction, manufacturing, personal services,
industry or husinesses, The occupational groupinas clustered
mainly as operatives, Thae younger respondents were part-time
secretaries, sales-workers; and the older ones, particularly
the Black females, were employed as domestics, (e.q., stewards,
housekeepers, and janitors,)*

s5ex Composition Of The Sample:

F1fty=nine per cent (59%) of the .respondents were female
and forty-one (41%) per cent were malms,

‘If the reader wills, a detailed discussion on types of
industry and business, and occupational qroups may be seen in
Hollingshead's "Two-Factor Index of Social Class", and in the
1960 Report of the United States Buresu of Census,
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Race/tthnicity:
Tha sample we drew was sixty-nine per cent (659%) Black,

Eighteen par cent were white and the remaining thirtean per
cent (13%) were Mexican Americans (Chicanos),

Part 111, The Findings

Havina now fully explained how we selected those who re-

sponded to the research instrument, let us present and dissect
what we have found. As noted in the section on theoretical
problems, our primary objective was to evaluate the effective-
ness of the Froject Reach enrollment campaiqn, Theoretically,
we assums that people had to be "motivated" to'enroll in the
classes availahle to them., The typical prohlem of motivation
research 1s to find out something ahout needs, allurements, and
persuasions that are evoked by certain "products", Project
Reach's "product" was to induce people to sign up for the avail-
able classas, The following are the various ways through which
one could have learned about the ABE classes: (A) Posters,

(8) Matchhnoks, (C) Racio spots, (D) Telavision spots, (£) News-
paper Advertisements, (F) Socisl Service Agencles, (e.g., Hansel
Center, A.C.T.I.0.N., or Public Welfare OFfices), and (G) the
Froject Reach Donr-to-door Carvasser,

An interview schedule (See Appendix C) was designed to tap
the respondents' impressions of the technigues employed, The
interviews, which lasted approximately twenty to twenty-five
minutes, wers conducted during the month of March, 1971, The
interviews were conducted by a specially trained and competent
group of students from Notre Name and St. Mary's Colleqe. The
intervieuwers were Black, Chiceno, and White students selected
and assinned to represent the sample of respondents. From the
initial sample drawing of 164, we were able to complete 11Y
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interviews, or a 73 per cant rﬂturn.l

N, Fostersg

Sp——-

Les~ than 1Ml per cant (9,74, or 11 respondents) reported
naosters as being the "first" way they learned ahout the A5t pro-
nram, There were arnroximately 500 such posters distributed
stratenic=lly over the city of South Bend, The posters, a silk-
gereen nortrait on silver mylar deoicted a 2lack woman working
heside a cantion: "Read, Yrite, and fioure," It was simple, to
the point, and a nrime exemplar of Reach's "direct communication"
ohjective, |

Forty ner cent (4LO%) reported the posters as a secondary
scurce of infeormatinn, Those queried did say they "saw" the
rosters, vet ws mede ro effort tn find out how many peonle simply
"gaw" it, A8 stated, we were interested in the posters' relative
value as an influencer. In that reosrd, ten per cent (10%) of
the sample crnsidered the posters to he the "mpst important" factor

influencing them to find out more abnut the ARE program,

3, Matchbhonks

Project Reach's second promntional item was the distribution
of a hlue-on-white matchhook, - Ten per cent (10%)
of the sample reporterd these matchhooks as a "secondary" source
of information about ARE offerincs. Four per cent (4%) of the
responrents listed this source as the prime factor which influenced

them to reqister or enroll for the classes.

C. Radio Community Messanes

Froject Reach npara-professionals vare charned with the nro-
duction of audio interviews which were broadcast over local radio
stations, (Ser Aprendix E), The stations were uNDU, (1490) 2SBT,
(960) WTRC, (1341) and VA, (1%0), Twelve per cent (12%) of

Y.  The Final samnle sire was affected by various unalterable cir=-
cumstances, The attrition rate itself, and the fact that many of
those selected had moved out of the state, This was especially so
in the case of the Chiranos in the sample, A number of respondents
refused to speak with our interviewers; and, of course, we encountered
the nerennial problem of callebacks and non-response,
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the reaistrants did hear the radic snots produced hy Project
Reach, 0Ff the remaininn righty-eight per cent (8a%), thirty-
nine per cent (39%) could not rememher the exact statinn on which
they heard the hroadecast, Tuenty-five per cent (95%) of those
who could recall, repnrted hsarvine ahnut SAE classes over station
ANDU,  LEAT wes the next inhest, with thirteen per cent (13%) of
the listensrs, JIVA and WTRC, in that order, were the least

liatened to stetions as far as the "snpts" were concern=d,

Five prr cent of the sample indicated thet the radioc broad-
cast was the first sonrce through which they learned about the
"9Z nroaram, Another (inclusive) thirty per cent listed these
hroadcasts as a sgcondary source of information. Finally, six
ner cent (6%) of the sample considered the radio bDrosdecasts as
the "most important" factor in helping them decide to register and,
subsenuently, to anroll in the classes,

e asked of those who heard and could recall to "rate" the
rAadio suot, The overwhelming majority of the sample (91%) were
impressed favorably with the radio spot; and specifically, 70
ner cent considered it "excellent", 17 per cent - "grod”, and 3
per cent thounht it was "Fair"; To paraphrase the general im=-
nression with renard to the radio spot, let us present a typical
response to: "ihy do vou feel ttat way about the radio broadcast?"

"... It was simple and I could gqet the measage, It

sounded like one of us ... a person who needs more
schooling,"

-Black machine operatnr
Perley School, 47 years old,

D, Television Community Messages

Perhaps the highiinht of Praject Reamch's promotional campaign
for ABE enrollmant was their production and distribution of "spot"
announcements used on the local television stations., These com-
mercialg, often telecast in prime time, portrayed various adults
in the "learnina" situation of an actual ARE classroom, (see
Grouped Appendix F, No, 3, Page 5). Like the radio spots, the
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television tommercials For NRE nromotion were telecast over tha
local channals; WNDU (16-NSC affilifte), wSAT (22-CH3 affiliate),
and WSV (PB8-0RC affiliamte statinn),

Seventeen per cent of the sample did not see the television
"spots" at all, DFf the remaining eighty-three per cent, the dis=-
tribution is as Fnllows: fFifty=-four per cent (54%) saw it on
WNDU, thirty-one per cent (31%) saw the documentaries on W38T, and
the remainder (15%) saw the television spots over the station wSJv,

Saventeen ner cent of the sample did not see the television
documentaries as their "first" source of informatinn about ABE
offerings, Another sixty per cent (inclusive) reported the T.V,
spots As a "sscondary" source through which they found out about
the ABE proaram, Moveover, thirty per cent (30%) of the oroup .
sampled considersed these television srots as the nrime factor
influencing them to renister and/or enroll in the South Aend Adult
Hesic Education program, '

'le also asked the respondents who saw the television spots
to criticelly evaluate thess films in respect to taste, the effact
of the film on the viewer, the films! persuasiveness; and a cone
side;atinn of whether or not the spots were honest portrayals, On
a rating-srale continuum from Excellent-to-Poor, elghty=-ncne per
cant (09%) of the sample renorted that they thought the films to
be "Excellent", Tuwo per cent (2%) of the group sampled considered
the televisinn spots "uoor and in bad taste," i,e,, the films ree
rroduced and reinforced the negative sterentype of Black neople
A8 "ianoramuses, "

s renorted ahove, the majority of those who verbalized
oninions ahout the television spots felt as did the respondent
nuoted below:

"ee. It was to the point., Mo hlame or FAult wAs

alven to folk who don't have aducations, 1 liked

1t very much, ~3lack housewifes

3 years old
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£. Newspaper dvertisements

Very few of the resnondents, (3%) paid any "conscious"
attention to the newspanar aspect nf the 58 ABE enrollment drive,
(inly fourteen npar cent (l4%, or 17 respondents) listed the neuws-
paper ads (nlaced independen%ly by the Snuth Hend Community School
Cornoratinn) as a "secondary" source of information ahout AE

nffrrinos,

F. Social Service Agencies

Mamy of the respondents to this survey receive public welfare
of soma farm; e.o., food stamps, medicAl assistance, etc. It
follows that the acancies of social service in South dend would be

effective centers through which information about the ABE program

. could he disseminated., Hesides serving as outlets for metchbooks

and noster stations, these social service centers were referral
nnints for potential ANE students,

£ight ner cent (8%) of the sample renorted such agencies as
their first source of information about A8E offerings. Eighteen
ner cent (18%) gave these same such centers as a "secondary"
source of information about the program of Adult Rasic tducation,
In summary, ten per cent (10%) of the sample indicated that social
service anencies (especimlly Hansel Center and A.C.T.I1.0.N. offices)
were the main factor influencinn them to renister for and suhse-~

muently attend (in some cases) the 27k claesses,

G. Project Reach Door-to-Door Canvasser

ns indicated in an earlier section of this report, the 1970
GR A7F reqistration drive used two tactics, ue have already pre-
g-ntad the findinns on one aspert - the promotional devices of

postera, matchbonks, and the redio and telavision spots.

The amcond tactic was to contact as meny potential students
as posaihle throunh a peer-to-peaer, door-to-door registration
drive, (See Appandix Group F, No, 2, page?). The "foot work"
For this asrect of the camoaign was coordinated and accomplished
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by the para-professirnals of f'roirct Reach, Five hundred and
sixty-nine (5f9) praople sinned un for ABE classes as a result
nf that drive,

For many reoistrants (33%), this was the first time they had
heard of the 33€ offerings, For another (inclusive) seventy per
cent (70%), this "neer-to-peer drive" was a secondary source of
information ahout the classes, . Over-all, thirty-five per cent
(35%) of the sample considered this peer-to-peer encounter as
the prime factor motivating them to register and attend AHE
Classes,

Resanonrdents qave other reasons for having found out and
signed up for the ABE classes, "Friends and relatives" (those
already enrolled or not enrolled) motivated people to singn un for
the classes., Thm remaining resoondents could "not remember" orp
they specified snme "other" factor as having influenced them to
nursue further the offerinos of SR ABE,

This data is summarized in tabular form below (Table IV),

TABLE IV

"MOST" Important Factor In Your
Decision To Register For ABE

(Percentages)

Posters 10
Matchbooks

Radio Spots

Television Spots 30
Newspaper Ads : 1
Social Service Agencies 10
Project Reach Canvasser 35

Other _ 4

N =119 100%

Ae Table IV clearly shows, the "pesr-to-pesr" enrollment
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drive was tha most effective source in motivating psople to tnake
the "“AE coursms, The ltra-direct techninues of television came
next, The rosters, as a minor device were annarently important

And the referral anencies proved quite efficacious in getting the
information to the Peopla.

SECTION II, SB ABE CLASSES

At the heginning of this research, it was reported by Project
Reach officials that 569 persons signed up for ABE classes re-
sultant to the nromotional ceampaiqn and the peer-to-peer enrollment
drive. ile asked our respondents iq this And their responses fell
into three distinct cateqgnries, the nuery: "I understand that
you rrqlstered (enrolled) in the 8dult Gasic Education program,

At the present time, do you go to classes?" Uur sample dis-
trihuted the followinn way to that initial inquiry:

Yes, (I am presently attending classes) eee 56 (L7%)

I did go (at one tima) but not anymore ees 24 (20%)

No (I signed up) but never went tn classes ... 39 (33%)
Total No, ...119

The samnle, in this recard, is not reprosentative of the pope-
ulation of those students who enrolled, e attrihute this
anomaly to two causes: (1) Paonle enrolled just to get rid of
(i,e., satisfy) the door-to-door canvassar, or (2) low "maintenance
of interest" in and for ANE classes caused the high attrition rate,
(See Appendix Rroup G -- Attendance records), In point of fact,
more than half of the peonle who sinned up never attended classes,
(If the remaining who attended at least one session-~a full one
third of the aroun--"dropped out,", Why?)

We present the following datz and analysis to answer that
question,

Class Attendance

Sixtesn per cent of those who discontinued with ABE classes
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did 80 hecause "classes cor lictad with work," (4 ~uestion of

the relishility nf that rasponse crops ur immediately when it is
cnnsidered that most 37 classes meet in the evenings), Ten per
cent of those who withdrew (or never went at all) reported that
they "iust decided nmgainst noina, for no particulsr resson," Gix
rer cent of this agrnuo indicated that their 'only' reason for not
attending was due to "tranmsportation nroblems," '"Health praohlems"
Forced einht per cent (8%) to auit. Another eight per cent, two
per cent, =nd three rer cent, (in that order) nave other rreasons
for dronping out, Tiese were: Lack of interest, difficulty with
the £nnlish Lannuane (especially ChirAnos), and a fe=ling that
nnthino was hieina accomplishad by qoing to A3E classes,

Thouoh the record keeoning was erratic, attendance hy those
(who oo often enough to remain con the rolls) still active was
noteworthy, Forty-our per cent (4L4%) of the students say they
attended "all or mos*+" ot the classes, Twrnty-one per cent (21%)
"say" they have attended "apnroximately half" of the classes,
The remaininn students on the active roll report that they have
none to "much fewer than half the classes,"

The reasons for absences are various: highest as the
reasnn for abgance is the conflict between work and class hours,
(17% nave this responrse). Trensportation problems inhibited another
Fourteen par cent (14%), Health problems is the third most '
important factor in respect to class attendance; and "lack of
interest," "difficulty with English language", and "baby-sitting
nroblems" come to bear as factors operating against attendance
for the ABE classes,

Prospects For Future Enrollment

Respondents were ruestioned about their intents "If they
d had it to do over again," Ninaty-three par cent (93%) indicetaed
that they'd definitely or probably would enroll for ABE classes
1f they had it to do agasin, Hhen we control for attendance, the
matter sheds new light, Fifty-five per cent (55%) of those who
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sianed un (hut naver attended classes) report that thay "definitely®
would do it anain, “ssuming positively, the second time around,
this arour would to to classes,

Sixty ner cent (60%) of thnse who attend classes at present
(March, 1971) state that they'd "definitely" do it again. The

remaininn forty ner cent (LOY) are evenly aplit between "probahbly

not" and "definitely not" coming hack once this sassin is com-

nleted. In capsuylar Form, let us present the reasans why people
"are not attendinn clagseg:®

"If you ara not nressntly attending Classes, why ,,,?"

REASONS N PERCENTAGES
0. Just decided anainst qoing for no par- 25%

ticular reason,
1. Transportation oroblem, L
2. Classes conflict with work, 29%
3. Baby-sittinn problem (children~at-home) L%
L. Courses in A3€ too difficult, 8%
5. Just didn't like it (no particular

reason) -
6. Wasn't netting anything out nf it, [y
7. Health prohlem, : 13%
8. Arcomplighed my PUTrpOSe, -
9, Other, 8%
Y. Not applicable

(R is presently attending.,) 3%

Class/Tracher Evalustion

It cannot be gsinsaid that there is some definite relation-
ship hetwean rlass attendance and the gtudents' perception of

Vtheir teacters and inatructional situation, Let us first con-

gsider the math course offerud,
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Math
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In our samnla, P4 persons attended the math claass lonag
enough tn pass an oninion, OFf these, 50 ner cent report that the
claas "h=lped them very much," Eight ner cent (8%) indicated
that the math class "did not help them very much," Of those w-o
8till attend classes, fifty-one ner cent (51%) say the class "helps
them very much," [if other matters related to the class, let us
nresent the followinn: (&) 40O% feel that math class moves "too
Fast," (b) 78% feel that there are too few students in the class,
(c) 78% who rate the math class (itself) as "Excellent", and (d)
85% of the students in math who feel that the teacher is "Excellent,"

English

Forty per cent (4LO%) of those presently attending report
that the English class "helps them very much." OFf thosie who
withdrew, 38% were findino the English class "very difficult",
(Noteworthy here is the fact tnat g significant number of the
Chicano respondents comprised this lot of resnondents,) The
majority, on all the following counts, fnund the English class -
worthy of time and study: 2.0., most felt that the homewnrk bad
is "about right." Students again frlt that there were too fey
students, and einhty-seven per cent (87%) 07 the steady students
considered it an "Exeellent" crurse, The English teachers were
rated hiohest among the teachers in the n3E classes,

Social Studies

—e— . g

We have learned that "social studies" uwithin the ABE proaram
is a rather all-encomrassing cnurss, FPerhaps for just that reason,
students lilad it most. Apparently, it involved everythinn from
current events to consumer education, to politics and civics,
Elnhty~four (B4%) of the curremt enrnllees said it helped them
"very much" in renard to its 'evaryday' relsvance and applica-
tion, Students were satisfied with such matters as thas homework
load, A sinnificant number (41%) felt that thare were tog many
students in the clsss; and most nf them (92%) rated the teschers
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of such gstudies as "Excellent", or at least "Good",

Part V: Highlights

- In reagard to avoking and motivating the "felt need" in
potential students to partake of A8E offerings, the television
media nroved most efficacious, WNDU (Channel 1) was the most

affrctive medium, The radio messaoss and the nosters workerd very

well; and the neneral impact of the dour-to-door canvassers can
never he nverstated--they were the best,

- The televisinn snots were well-recrived by the respondents
who remembered them, Chicano respondents indicated s desire to
ser more of "their own (Brown) people on the subsequent television
commercials,"

- The media efforts (the promotinnal camnaign) did indeed
interface with the peer-to-peer canvassing effort, The tuwo
efforts anneared well timed and coordinated--i,e,, they complemented
each nther,

- The high lavel disparity (discrepancy) between renistration
and enrollment/attendance is caused mainly by two factors: (1)
many of the people who reqgistered for classes did not ever come
to classes, Of these in our sample, most indicated that they
signed-up "just to he signinn." 0On the other hand, some who :
renistered did go to a few classes--but thay do not go any longer,
(f these in our sample, the majority of these "Just did not like
OBE clasaes"--for no particular reason which thay could articulate,
The few that remain,(less than one-fourth (1/4) of the orininal
564 regiastrants) like their classes, their teachers; and attribute
their (admitted) frenuent ebsances to "health problems, transpor-
tation problems, and lack of interest on a given night."

- Some studants maintain that the "product" which they
saw advertised (by Project Reach advertisements), i.e,, ABE

Classes, proved not to be that which they enticipated.
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Overview and Recommendations:

In linht uf the date above, and in the context of Froject
Reach's oblsctives, there should be little ourstion of the fact
that Projrct Resch "F 4 done its ioh," If their work was to
increase the enrollment for 58-ABE than that was reached more than
thren times over, The promotional campaian and advertisement
aspect of SA ABE (Project Reach) wms its most important and
effective aspect, The students were "motivated" to come to the

classmes; and, (we can only deduce) Froject Reach's campaign was
the factor mnst important in bringing them to the classes,

14160,
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ENROLLMENT CAMPAIGN
EVALUATION FORM

Hallo, I am - .y an intervieuwer

with Project Reach at Notre Dame. Recause your name

is included among the many on our enrollment records,

we want to msk you 8 few questions, This will teke

about twenty-five (25) minutes; snd you cen be asssured
- that your responses will remain confidential,

LR AR ¥

Name: I1.D. (1<4)

Address:

(5) l. I understand that you enrolled in the Adult Basic
Education Program. At the present time, do you
go to classes?
|- T 1
I did go, but don't anymore-eeecccccececaecaa- 2
No, I never want to Cla®8@8ececececeeccenceos 3

(6) 2, (A) There were vaerious ways people could have
learned about the Adult Basic Education Program,
As you recell, in what way did you first 1sarn
there was such 8 Program? '

(7-18) (B) After thet, in what other ways did yeou learn

- @bout the Program? (Circle YES if indicated:
circle NO if not indicated). -
8
(6) (A) Yes No

Friend or relative (not enrolled)eeccemecae o (M 1 2

Friend or reletive (enrolled)eceececccccems ] 8) 1 2

POt e e e e e 2 (9 1 2

MatchbookSeeaa- crecccccccccncccccccnrarccna- 3 Q10) 1 2

R8dio Commercimlecccccacccccc oo ceccca L (11) " 1 2

T.V. camm3r61al ------------- eencrasvunvacame D (12) 1 N 2

Newspaper Aduert {eumBNtSe e ccccccccacccciaae 6 (13) 1 2

Social Service Agencies, (e.q., Hansel, --< 7 (14) 1 2

Action)

Project Reach door-to-door canvesser eeeeeo 8 (15) 1 2

Con't RemBmber weceeccccomccmcccccccc s 9 (16) 1 2

Other (circle and 8PECiFY )ecceccicccccaea X (17) 1 2

Other (circle and specify (18) 1 2
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(Q. 34, B, C are to be msked only of those who responded
Radio to 7, ?A and/or A, 1If Radio was not mentioned, circle
N,A,,-Y, for not apnlicable)

3. (A) On which RADID station(s) did you hear the commercial
abnut the RAasic Education Froqram?
Yes No Can't Remember

(19) WNDU Radio (1490)
(°0) wWSAT Radio ( 960)
(?1) UWTRC Radio (1340)
(??2) WJIVA Radin (1580)

N,A,

2
2
2
2

oOo0oaoo

A Pt et Pt Pt

(23) (B) Some penple we've talked with thought that the
commercial was a nood one and others thought it
was not, In your opinion, was the commercial:

Excellent 1 Poor | L

Good ? Can't remember 0 Circle
and

Fair 3 N,A, Y ekip to
Q. &4

(C) Please explain why you felt that way about the
commercial? (FROBE)

(Q. 4A, B, C are to he asked only of those who responded T,V,
to Q. 2A and/c~ 8, If T,V, was not mentioned, circle N,A,=-Y
for not applicable)

4. (A) On which T,V, channel(s) did ynu see the commercial?

Yes No Can't Remember
(?4) WNDU- Channel 16 1 2 0
(?5) 15BT« Channel 22 1 2 0
(26) WSIV=- Channel 278 1 el 0
NL,A, Y

F. 162
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{(24) (B) Some people we've talked with thought the commercial
was a nood one asnd others thought it was not, 1In
your opinion, was the commercial:

Excellent 1 Poor L

Good 2 Can't remember 0 Ei;cla

Fair 3 N.A, Y skip to
Q. 5

(C) Please exnlain why you felt that way about the
commercial? (PRORE)

(If no source was identified in 7, 2, circle N,A,-VY
and do not ask 1, 5)

5. VYou mentioned that you learned about the Adult Rasic
Education Program in these ways (refer to Q. 2). As
you recall, which one of these ways was most important
in helpina you decide to enroll in the Progrem?

(?8-79) 07 08 09 10 11 12 13 14 15 16 17 18 VY

(Q. 6 13 to be asked only if those who are not presently
attending classes, Refer to O, 1 if presently attending,
circle N,A,=Y) '

(30) 6. You tcld me that you are not attending classes in the
Adult Education Program, Uhat is your MAIN reason for
not attending classes?

Just decided against going (for no particular
reason)

o

Transportation problem

Clesaes conflicted with work

Aasbyaitting problem (children at home)
Courses too difficult (or too much work)
Just didn't like it (no specific reason)
Wasn't getting anything out of it

Health probiam

Accomplished my purpose (e.g., oot the GED)

O o 300 & Wi -

Other (Specify)

N.A. Y

(If the respondent is not praesently attending clesses,
skip to N, 11 and ask the remaining questions to complete
the intesrview),
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Lat's talk about the classes nNow,...

pest W@
(31)
7.
(32) 8.
(51) 9,
10.

In renard to class attendance, would you say
you Qo to:

All or most of the classes 1 (Skip
Apnroximately half of the classes 2 309)

Much fewer than half of the classes

Generally speaking, what is your MAIN reason for
missing classes?

Just decided against going (no particular O
reason

Transportation problem

Classes conflicted with work

Babysitting problem (children at home)

Courses too difficult (or too much work)

Just didn't 1ike it (no specific reason)

Wasn't getting anything out of it

Health problem .

Accomplished my purpocse (e.g., got the GED)8

Other (Specify) 9

N OO U W N

N.A, \

Now that you have attended classes for some time,
you probahly have an opinion about the Adult Basic .
Education Proqram, If you had it to do over again,
would you enroll in the Program?

Yes, definitely 1 No, probably not L
.Yes, probably 2 Nu, definitely not 5
Uncertain

Now then, let us talk about the classes you are
attending, (INTERVIEWER, ASK EACH QUESTION FOR
EACH CLASS, IF THE RESPONDENT IS5 NOT ENROLLED
IN CLASSES, CIRCLE Y FOR N.A,)
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(A), Generally speaking, in respect to what you are
learning in (1, MATH, 2, ENGLISH, AND 3. SOCIAL
STUDIES) do ynu feel that this class is helping
you (1) VERY MUCH, (2) SOMEWHAT, (3) NOT VERY
MUCH, or (4) NOT AT ALL, (5) D.K., do not offer?

(B), Now, about the number of students in your classes,
would you say that there are (1) TOO MANY, (2)
AROUT RIGHT, or (3) TOO FEW?

(C). 1In relation to your kesping up with the class,
would you say that it moves (1) TOO FAST, (2)
ABOUT RIGHT, or (3) TNO SLOWLY?

(D). How about homework, would you say there is

(1) TND MUCH, (2) ABOUT RIGHT, or (3) NOT
ENDUGH?

(E). In general, would you say this course is (1)
EXCELLENT, (2) GOOD, (3) FAIR, or (4) POOR?

(F). Now, sbout your teachers; would you say your
(MATH, ENGLISH, SOCIAL STUDIES) teacher is (1)
EXCELLENT, (2) GOOD, (3) FAIR, or (4) POOR?




¢ é
¢ é

S310anis
WI3J0s

HSIT9ON3

H1UW

(05-5%)
(9%-6€)
(8e-€¢€)

HIN 1H9IY
ON2 1NnosY
10M

43H3Y3I1l 31vy

()

354N0J 31wy LHHOM3WOH
(3) - (Q)

SSv12

€ 2 T
£ 2 1

¢ é T

€ 2 " ¢

¢ é % ¢

1
¢ 4 1 ] ¢ 4

1

1

S31anis
WI3J0S

HSITON3

HiUW

(0s-a%)
(19-6€)
(Be-£¢)

MO0S 1H9IM 1Sv4
001 1nosv ool

LuHMm
=3WAS

M34 1HSIH ANUW 10 HOINW
0OL 1NOBY 001 1Y A¥3A
10N 10N

HINW
Ad3Nn

&¢S3IN0OW SSY3
(D)

&S1IN3ANLS 40 °ON &NOA 9NIAI3H
(8) (V)

L5151 b




@

-7-

e ers about Finished now, let us just do these last few

questions,
(54-55) 11,
(56) 12,
(57 13,
(58) 14,
(59) 15,
(60) 16,
17,

How old were you at your last birthday?
What is your marital status?

Married 1

Single(never married) ?
Divorced/Separated 3

Widow(er) b

What is the HIGHEST school grade you completed?

No formal education 0 Through 8 3
1 through 3 1 9 through 11 b
L through 6 2 Completed High School 5

What 1is your employment status?

Employed full-time 1

Employed part-time 2

Unemployed 3

Retired b

Disabled 5

Not in labor market 6

In what kind of a business do you work? (E.g.

city gov't, construction, retail store, manue-
facturing, etc.)

What is your job title? (E.G,, drillepress operator,
sales clerk, domestic, typist, etc,)

Exactly what do you do on your job? (PROBE FOR -
DETAILS) '

Fo167




OBSERVE AND RECORD

. (61) 18, Sex: Male 1
Female 2
(62) 19, Race:/Ethnicity

Black 1
White 2

Mexican-
American 3
Indian-American [
Othep 5

THANK YOU VERY MUCH FOR YOUR TIME AND COOPERAT ION
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The attached sheets are tabulations from the Projert Reach
- participant observation forms which were completed by the staff
members and the paraprnfessionals,

The datr includes the T, through T. observations for each
qroup, The statements apnea% as they d?d on the nriginal forms,
Numbers apoearing beneath the range of responses denote the dis-
tribution of the groups on the statements,

e hnve ahbrevistéd tha orinimal range of respohse cats-
nories. (e.g., Ag.5t. stands for Agree Strongly, D.K, stands
for Don't Know, and so forth),

Where figures are not consistent (in respect to the total
numbers in the groups), it should be noted that some members
of the staff and the paraprofessionals have not always turned
in completed forms,

The last few pages of this report contain selected state-
ments made by staff members and paraprofessinnals in regerd to
their own opinions about vorious aspects of the Reach operation,
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THE STAFF; Tl
The ataff participants were instructed to check in the
anpropriates space (the response category) the extent
to which thay agreed or disagreed with each of the
following statements, The callular distribution is
based on responses from ten (10) astaff persons,

THE STATEMENTS: AG.ST, AG,S0. DK DI,50, DILST.

In regard to my own under- 2 3 l 4
standing of Reach's objectives,

I thirk we are indeed meeting

those objectives,

Most members of the staff 2 2 L 2
don't really understand many

of the real problems facing

the para-professionals,

He far as I'm concerned, the 1 5 b
staff's joh ends with train-
ing the para-professionals.

There is not much anyone can 1 2 L 3
do to help the people hare
who have problems,

Generally, I get along well 3 6 1
with the psra-professionals,

Too many special problem 1 3 L 1 1
trainees are "let qo" for

matters which are directly

related to their lack of

personal responsibility,

The decision-making policies 1 6 2 )|
and administrators of Project
Reach are too lenient,

Staff members of Reach spend 2 3 3 2 1
too much of their time in

meetings which don't really

accomplish anything,

Generally, I oet along well . 5 5
with the other members of
the staff,
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THE STAFF: T,
(continued)

THE STATEMENTS: AG,5T. AG,50, DK DI,50, DI.ST,

The Chicanos are treatad L 2 3 1
the same as the Blacks

Cur policies for dealing ' ? L (A
with the para-professionals
are too harsh,

The administrators, not staff L 1 2 1 2
persons should handle problems
which arism from the trainees,

For the most part, we do not 1 b L 1
spend enough time in actual
learning situstions,

The classes we hold are really 3 6 1
not that effective--hence, I

think that they should be

eliminated,

Our effectivenass as teschers 3 3 2 2
and professionals is inhibited
by our lack of authority,

We should make equipment more 2 3 L 1
accessible to our trainesas,

The second-year para-profaes- b 1 L 1
sionels are quite effective ,
in training the firsteyear people,

For the most part, I understand 2 6 2-
the prohlems and grievances of

the pera-professionals in traine

1nq here,

To be successful with problems 1 3 3 2 )|
with staff-~trainee relation-

ships; ona must be tolerant, -

‘even if it mgans to be lenient

for tardiness, "back talk" and

the like,

Dur policies are ambivalent 1 6 2 1
and too unstructured to be
successfully enforced.

pFoa7R




THE STAFF: Tl
(continusu)

THF STATEMENTS: AG,5T, AG.50. DK DI.SO0., DI.ST,
There is too much unstructured 3 5 2

spare time,

Things are generally going very 1 b 3 1 1
well, '

The administrators are fair in [ 3 1 2
treatment to all of us as staff

members,

Personal friendships, not 3 b 2 1

performance, are the most
important factors here,

Cur hiring, oromotion, and 3 2 3 2
dismissal policies should be
more rigid.

I agree with the impression of 1 2 2 5
our Project in the community

media,

For the moat part, I like the 1 3 1 1 4

way things are run around hers.

I faerl that I -am in the "Middla" 2 3 5
of what goes on here,

The classes wa hold are one of 3 5 I 1
the most vital espects of this
training program,

We (the staff) should meet L 3 1 2
more often than we now do in

order tu have an onegoing aware-

ness of what sveryone is doing.
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The staff participants were instructed to check in
the appropriate space (the response cateqory) the
extant to which they aorsed or disaqresd with each
s, The cellular distri-
butlon is based on responses from ten (10) staff

of the following statament

persaons,

THE STATEMENTS:

Since the last time 1 filled
out this 'evaluation', I have
noted an improvement in our
operation here,

We, the staff members have
made a more conscious effort
to "get along" hetter withthe
trainees since that "heated"
meeting of Octoher 21, 1971,

The new time schedule is fine.

Overall, there is not much

that anyone can do to help

the people in training here
who have problems,

- Generslly, I get along well
with the para-professionals,

Too many special problem
trainres are "let go" for
matters which are directly re-

AG,.ST,

3

lated to thelr lack of peraonal

responsibility,

The staff members do not have

enough mertings among ourselves,

At this point, I see "lesa"
friction between the trainees,

The decision-making policies
and adminiatrators are too
lenient,
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THE STAFF: 2
(continued)

THE STATEMENTS:

The Chicenos are wrong in
believina that Blacks are
treated any batter than
themselves,

In reoard to my own under-
standing, I think we (the
staff) are indeed meeting
the objectives of Reach,

Qur policies for dealing
with the para-professionals -
are too harsh,

The workinq conditions hers
could stand some improvements
in regard to npromotions and
raises,

Problems with the trainees
should be handled by the
administrators, and not by
the staff personnel,

e are still not spending
enough time in actual learn-
ing situations with the
trainees,

We have yet to clear up the
issus of access to the equin-
ment and its availability to
the trainees,

The sacond-year trainees are
not doing an "effaective" job
in training first-year people.

To be successful with problems
of staff-trainee relationships,
one must be strict.

There is too much unstructured
time around here,

AG,ST,

5

AG,S0,

2

bk 0T,.50, DI.ST.
2 1
1 b 2
4 6
1 2 1
L 3
2
b 3
5 3 1
5 1 3
1 6




THE STAFF: T?
(cont inued)

THE STATEMENTS: AG,5T, AG,50, OK DOI.50. OI.ST,

Gererally sneaking, thinas 3 L 1 2
are going very we}l.

e should, for the protection 1 A 1 2 2
of our imege, make an effort to

rectify tha "negqative imane"

given us by the local medis,

Authority around here is amor- 5 1 ) 1 2
phous, and therefore; is less '

reapectful in terms of "whom

onne should go to for action.”

The classes sre our maost vital 5 3 2
and important training devices
--they are qood!

I feel "{ll-at-ease" when 1 4 2 L
want to critize snmething that
I don't like,

le should make 2 areater effort 8 2
to mest our deadlines,




BEST COPY. AVAILABLE

THE STAFF: T3
The staff participants were instructed to chack in
tha appropriate space (the response catagory) the
extent to which they agreed or disagreed with each
of the following statements, The cellular distri-
bution is based on responses from se 'an (7) staff

persons,
THE STATEMENTS: AG,ST. AG.50, DK DI.SO. DI.ST,
The ohjective of Reach in 1 L 1

respect to the nara-profes-
sionals wes to impart the skills
of tha medie arts, To that
extent, I femsl that we have met
our objective,

I would recommand all of the 1 2 2 2
para-professionals to any :

industry seeking their skills;

l.e., I em proud of sll our

_tralness,

I would recommend most (i.e. 3 1 2 1
2/3) of the para-professioneals

to industry and business, I

am nproud of most of the gqroup,

For those trainees that 1 , 3 3 1l
would not recommend, it is

because of their own lack of

initiative and mntivation and

not the fault of the professional

staff,

For the most part, we have 1 b 2
indeed gone through the ma jor

skills involved in film, tele-

vision, and still photoaraphy,

I think thet most of the group 1 2 3 1
(the para-professionals) will

be gainfully employed a= a

direct result of thig training.

The major reason, if any, for 2 2 2 1
our not meetino the statad

objective nof Reach has been the

matter of nersonnel turnover

within the piofessional staff,




THE STAFF: 3
(continued)

THE STATEMENTG: AG.ST, AG,50, DK DI,S0. DI,ST.

Frankly, our trainees will ? 2 2 1
not be any hetter equipped

in the job market because

this traininn has not bean

8s effective as we'd like

to think,

The effectiveness of tha 3 1 3
training has bean hampered

more by the traimees' lack

of discipline and initistive

than it hes been by any

shortcomings on the part of

the professional staff,

The -performance of the group 1 2 1 3
themselves (the para-profes-

sionals) will be the maejor

factor if thay find the job

market hesistant to accept

them as competent people.

The classes which we have -3 3 1
instituted for them sre the :

stronq points of their train-

inq exercisa,

Frankly, I Feel that there has 3 )} 3
been 1little (if any) comple-

mentary between the "field" work

and the classaroom,

If our performance is evaluated 1 2 1 3
ob jectively (ineand-of-it.alf),

we should have no trouble being

funded for the comina year,

Most of the films and documen- 3 1 2 1
taries produced by tha trainees

have been of hiaghest nguality

and are commendable,




.....

OEST COPY AVAILABLE

THE STAFF: T

L

The staff resoondents were instructed to check in
the appropriate space (the resyonse category) the
extent to which they agreed or disagqreed with each
of the followinn statements,
bution is bhased on resmonses from ten (10) steff

persons,

THE STATEMENTS:

The documentariee produced

by the para-professionals
have emphasized "messaqe"

mora than technical expertise,

1 Feel that the wara-nrafes-
sionsls have wasted (that is,
not utilized aconomicaliy)
motion picture film,

I feel that the nara-profes-
sionals have wasted (that is,
not utilized sconomically)
photographic supplies,

More consideration should be
given to script writing than
mere output of films,

Our trainses do not know
enough about "writing"
scripts or planning films,

Parhaps (at this point) we
should begin tn hold meetings

‘with the para-professionals

to "pull togetk~p" the things
they should know by now, '

Some of the films produced are
of hiah nuality, while othurs
are rather shoddy, That is,
the auality of the films
produced has not been either
consist .:tly good or bad,

s a demonstration projact,
the experiences of Reach will
prove invalusble for future
exercisas of this sort,

RG,S

6

The ecellular distri-

T. AG.s50, DK DI,S0.

L

3 4

2 3 1
3 3

L 3

3 2: 1
2 2 1

L 1 1

DI.ST.




B sose

THE STAFF: T“
(continued)

THE STATEMENTS; AG.5T  AGR,SN,

The effects and nroblems of . 1 3
Reach should have besn .

Aanticipsted sven though it is a
demonstration project: Nothing

thet has hajpened surprises me

withis the context of what we

had to do,

In a demonstration nroject 3 L
like this, much 13 played

"By ear": perhaps we have -

pusainly nlayed too much

by ear,

One of our recommendations b b
to subseguent projects of '

this sort should deal with

the issue of more rigid dis-

ciplinary (and administrative)

guidelines that evervbod

should be obliged to follow,

Since we henan thisg Project 3 2
with 8 media "kickeff" ,,. we -
ought to end it by showing the

South Bend community what we've

done (through the medis like the

Tribune) -

All-in-all, the trainees were 3 2
allowed to do too much filming

on their owne-without staff

supzrvision,

All-in=all, the nuality of the 1 L

. films and photographs produced

by the para-professionals were
of superior (excellent) taate,

All-ineall, the staff and , 3
teachers conducted themsalvius

(ourselves) in a professicrel

mannar,
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THE STAFF: T5
The staff participants were instructed to chack in
the anpropriate space (the response category) the
extent to which they agreed c¢r disagreed with each
of the following statements, The cellular distri-
butinn is hased on six (6) respondents,

THE STATEMENTS AG,5T, AGR,50, DK DI,50.

The staff shares the re- 1 2 1 1
sonnsibility for waste by

not stressinn economy or

proper preparation,

In the case of still pho- 1 4
tography, staf¥ cri{ticism '

seems to have centered on

pring sharpness and compo-

sition, rather than "photo~

worthy" imanes,

while the para-professionals 2 3 1
have nroduced many excellent

photos, there has been a little

too much indiscriminate shont-

inqg.

I don't feel that any of this 3 -1 2
para-orofessional qroup will
he placed as a scripturiter,

I don't feel that any of this 2 3
para-professional group will be
placed as a film editor,

Though our objectives were 1 2 2
gtated, we have lacked in

"consistent direction" to

realize our objectives,

Pettiness and personal selfish- 3 1 2
ness has besn more of a prébleml

-than "racism" or anything like

that,

Generally aspeaking, "fault" for: & 1 1

our problems cannot he placed
an any one person's shoulders,

181
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DI.ST,
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THE STAFF: 5
(continuaed)

THE STATEMENTS : AG.ST. AG.S0. DK DI.SO.

I feel that few of us staff 1 2
did little except when it '
w9 to our own advantage,

Leadership, in a project like 2 1 2
this, is a matter of adminis-

trative expertise, and not one

of personality,

(3ased on five (5) respondents)

(lverall, I believe that
the following para-pro-
femsslonals hava made a
valuable contribution to
Project Reach:

A 1 31

B 2 1 2

C 4 1

D 3 1
E - 1 1
F 4 1

G 1 1 2 1
H 4 1

I 3 1
J 1
K 1 2 2

L 3 1 1

M 4 1

DI.ST,
2

&




. around here,

THE PARN-PROFESSIONALS: T

1

The participants were instructed to check in the appro-

priate space (response cateqory) the extent to which

they anreed or disagreed with sach of the following state-
menta, The cellular distribution is based on responses
from 12 para-professionals, '

THE STATEMENTS;

Traininn as a para-pro-
fessinnal has been a challenne,
as well, it has been enjoyable,

I feel that under the present
circumstances, I will be able

to get a hettor job as a result

of this training,

Friendshins around here count
more than performance,

Usually, I am in the middle of
thinns that go on around here,

One never knows what the
sdministrators wants; one .
time they say one thina, the
next time they want something
else,

Everytime T turn around, it
saens that one cf the super-
visors is watching me,

.-Too much 1isa éxuacted of me for
this to be my first experience
in work of this type,

Sometimes around here, if ypu
want to make 1t, you have to
go against what you believa,

The Blacks get all the braaks
The para-professionals (as a
yroup) do not stick together
for their rinhts,

fAg far as I'm concerned,
things are done fairly

AG,.ST,

8

AG.50, OW DI.S0.

3
4 1 1
L
4 3 3
2 4 1
2 1
2 1 9
2 1 3
1
3 2 2
2 2 1

Di.5T,

1




- THE FARA=-PROFESSIONALS:

(continued)
THE STATEMENTS nGL,ST,
Raraly, if aever, do I see 1
acts of favoratism on the S
part of the suparvisors,
It's hard for first-year 1

people to keep up with all the

thinas expected of them,

Most of the time, 1 would say
that administrators know
where T am and what I am doing,

In neneral, afound here 1
helieve that people do not
trust one another,

e are renuired to "hang
arount is office too much,

I find it mesy to get along .
with the other para-profes-
siondvs,

Usually, T no along with what
the groun doaes,

Most of the time, the training
is too rtgorous,

There are too many paonple
here who no-along with what
the grouvn does, and do not
think for themselves,

We spend too 1ittle time in
learninng saessions like classes
--which 1s really where I have
learned most,

The Blacks and Chicanos need
to learn how to get alaong
baetter,

Getting enuinment to work with
is 8 job in itaself,

184
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PARNSFROFESSIONALS: T

(continued) 1
THL STATEMENTS AG.5T, AG,50. DKW DI.S50, DILST,
Snme of the pars-profes- 1l b 1 6
sionals abuse the rights
which are enjoyed hy the
rest of us,
This training isn't really 2 5 3 1 1
what I thought it would
be lika,

TIME SPENT BY PARA-PROFESSIONALS IN VARIOUS ACTIVITIES

(0 Hrs.) (i=2) (4eB) (7-9) (10-15) (16+)

Roino out on filming ’ 2 L 6

and field trips.

Reading to become more 5 3 2 2
Familiar with this line

of work,

Attending classes, 3 5 3 2
Attending meetinas, I - b 2
Talking with other P-F'g, 5 5 1 1
Talking with supervisors, 2 4 6

Nothina in particular, 7 2 v 1 ' 1

Just hanging around the
office,




THE PNARA-PROFESTIONALSG:

The narticinants were instructed to check in the appro-
priate space (response categary) the extent to which
they eareaed or disagreed with each of the following
statuments, The cellular distribution is based on the
rasponse of twelve (1?) para-professionsls,

THE STATEMENTS: AG,5T, AG,50, DKW DI.S0, DI,ST,

By now, the training has 8 2 1 1
become more of a challenqe

and it is more enjoyable thaen

it hus been at points in the

past,

I've learned more, and 1 feel 9 2 1
that my chances for astting a

better job have heen increased

hecause of this training,

‘I feel assured thast my work 9 - 2 1
gnd my pronress have improved, :

I feel too that the staff and 5 2 3 2
administrutors a.e taking note

of my pronress and I am being

fairlv auwarded, -

I have a "free hand" to do e 2 2
thinns and move at my own
pece; and, I am not heing
watched and "nushed" too

Fast”

Thinns are improving, 5 3 1 3
lle are not goinao as fast asg 3 b4 A 1
I would like to, 7

Sometimes around herae, if you L 2 2 4
want to make it, you have to
no against what you helieve,

Althounh I get alonn 0K, 1 2 1 1 .3 5
feel sometimes that I'm treated

like a "kid" and not as an

adUlto

Y
® )
(op)




BEST COPY AVAILABLE 17

PARN-PROFESSIUNALS: T

(continued) 2

THF STATEMENTS: ' AG,5T. AG,50, DK DI1.50.  DI.ST.

fs far as I'm personally -3 5 1 2 1
concerned, things are done

fairly around here; houwaver,

that may not he the case for

other trainees,

If thers was ever any s 2 b
"friction" between Chicanos

‘and Blacks, it is less of a

problem at this time,

Feople seem to t.ust ona 5 4 3
another more now than at
some earlier points,

I 9ti1l hold my views in 8 1 3
the best intermest of Project

Raach; even if that means a

fisaagrcement with the otiher

para-professionals,

The prohlem of getting equip- 8 T2 1 1
ment 1a now less a problem
than it was before,

The staff, for the most part, 9 1 1 1
are doing their bast to make

this traininn a comfortable

exercise for all of us.

Most of the time, I don't 9 ? 1
blame the ataff for the prob- /
lema that we have, L

Some of the nafa-nrofessinnals L 2 1 5
abuse tde ‘priviledaes and
rights of the rest of us,

I Find it sasy to net alang 2 4 [ 2
with the staff,

The class which we must attend 1 L 7
is a waste of time; and we

ought to find some other way to

spend that time,

The new time schadule is fine, 10 2

v 387
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18

THE PARA-PROFESSIONALS: T,

THE STATEMENTS: AG,5T, AG.50, DKW DI.50, DI.ST,

One of the ohjectives of 10 ?
Reach was to teach us the

akillg of the media arts (that

is, film, t.v., and still

‘photoaraphy), I feel, to that

egnd,, that Reach has reached one

of its objectives,

In trrms of my performance as 1 7 3 1
an individual, the teachers and ’
staff here will recommend me to

Coo - husterdpglsoekiog my ekills, . . By v

In fact, I think that the staff 4 3 3 2
will give good (positive) : - '
recommendations to most of us

para~-professionals,

In terms of my knowledne of tha ? 3 1 1
field, I feel that we have (at
least) been exposed to most of

~~the important things that one
gshould know about the medis arts.

Overall, I feel confident that 3 2 3 2 2
most of us para-professionals '
will vet a better job as a result

- of this training,

ile have had access to the moat 8 1 1 2
modern souipment during this
training pegiod.

e have had the best teachers 3 L 3 2
available in this area during
this training period.

If we don't make it as photo- 5 3 2 2
graphers and film-makars, it

certainly cannot be blamed on

the staff,

My fielt work has given ma 3 3 1 5
the freedom and opportunity

to do exsctly what I thought

wAs valuable during this

training,
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PARA-PROFESSIONALS: T
(continued)

THE STATEMENTS

Participants ware inmstructed $
to check in the appropriate M mk‘m‘!
snace the extent to which ﬂ‘

they aareed or disagreed with

the following statement as

it applied to each of the

staff personnel:

. , (pnsition of that
person on the staff) has been
a good asset to Reach and to
my own development as an in-
dividual in this training,

AG.ST. AG.$0. DK DI.S0. 0f,ST,

A 9 2 1
B8 5 2 1 3
C 7 3 2 |
D 6 1 5 |
£ L 3 2
g
F 10 14
G 6 6

, Some rgspondents did not complete all items on this section of
the form, '

b 189
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‘“§“ opY W

THE PARNA-PROFESSIONALS: T“ and T

(ased on ten (10) respondents)

5

THE STATEMENTS: AG,S5T, AG,S0, DK DI,SO0, DILST,

Now that thinas are winding 5 5
up, I feel that I have be-
comr g skilled person,

Tha training here has given 6 2 2
me e better senss of confidence
in looking for a job,

I do feel that I can find 2 6 1 1
employment in the field of
media arts,

Overall, this training will L 3 1 2
mean little in increasing my
income and status.

While this has not been a 1 3 | 2 3
total waste-of-time, it has '
been less than I expected,

The faults of Reach and its 5 2 1 2
problems cannot be placed on

the shoulders of any one

individual,

The staff has done little around 5 2 1l 1 1
here except when 1t was to their
own advantaqge,

lte have had what I consider the 4 1 1 2 2
best leadership and adminis- '
tretive direction,

There has not been enough "give- 2 b 3 1
and take" batween the staff and
the para~professional group.

I think that I (as an individwal) 1 1 3 1 b
have done my best:; any short-
coming is the fault of the staff,

I feel that 1 am adenuately L 5 1

trained to perform any taesk
in vhe typical 16 MM gperation,

« '+ 190




THE PAAR-FROFESSIONALS: T

ancg T

b 5

THE PARA-PROFESSIONALS!' -
FELT COMPENTENCIES IN JNB CLASSIFICATIONS
IN DESCENDING ORDER

Videotape operator (e)
Film cditor (5)
Audio Specialist (4)
Cameraman (3)
Lightening Sbacialist (2)
Still Phniugysapher (1)
qﬂh‘sukﬁgdi
gt o

b. 191




BEST COPY AVAILABLE

TH. PARA-PROFESSTIONALS' EVALUATION
OF TEACHERS AND CLASSES

22

The participants were instructed to rate their teachers
and classes in respect to the Fallawing points of eval-
uation, Rating follows the l-thru'4 format; 1 meaning

Excellent, 4 meaning Poor,

FOINTS OF EVALUATION:

Teacher 1
, EGFP
For the moat part, this
cless is 2 L6
In terms of his knowledge
of the subject matter, the
instructor is 2631

In terms of this instructor's

respect for students' puestions

and differences of onininn,

he is rated 4 341

His supervision and help in
1lming techninuas is 2 4L 4 2

His'interest in tha para-
professionals as individuals :
is : 3243

His ahbility to 'make us think
for ourselves' is 2451

As far as avallability and
consultation for assistance,
this instructor is 1263

The general quality of his
inatruction and production
suparvision is 2361

His ability to motivate the
para-profassionals is 2451

The relevance of his class-
room inatruction to our field
work is . 1533

Compared to other imstructars
this instructor is 1542

192

THE TEACHERS:

Teacher 2
EGFP

561

10 11

Teacher 3
EGFP

3432




