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PROFESSIONALISM, UNIONISM, ArD COLLECTIVE
NEGOTIATION: TEACI-c.;',3 NEGOTIATIONS FXPIMILIICE IN CALIFORNIA

With the emergence of collective bargaining in public education

throughout the United States, there has been some question as to whether

the traditional forms of labor legislation and the negotiating character-

istics of the private sector are. transferable to labor relations in

education. Many educators have argued that novel legislation and new

negotiating.behavior patterns should be developed that relate to the

unique characteristics of public education. California was the first

state to adopt major legis1ation governing labor relations in public

education that differed Significantly from traditional collective

bargaining legislation. Its law has been considered an example of a

professional law designed specifically to meet the needs of those in

public educatiOn. The California law seemed to be based on the as-

sumption that there was a professional unity of interest among the

parties in the employment relationship in the statels public education

system.

The purpose of this paper is to review the significant characteristics

of the negotiating structure and bargaining behavior that have emerged

under the California teacher negotiations act during its first several

years of operation. The discussion and analysis are based on a survey

of negotiating activity in twenty-two large school districts through-

out the state of California, one hundred and sixty-three interview

with teachers and administrators involved in negotiations, and an

extensive review of decuMent0 and literature relating to the subject.



The California Winton Act

In 1965, the California legislature enacted a teacher negotia-

tions law commonly referred to as the "Winton Act". 3' This law was

an unusual example of public employee negotiations legislation. Speci-

fically, it provided that teacher organizations could represent their. .

members in dealings with the local board of education, or its represen-

tative, through the mechanisi of a "negotiating council". The council

was to consist of from five to nine members (the exact number being

determined by the local school board) and the seats were to be allocated

proportionally among teacher organizations -- based on validated member-

ship lists of the organizations.
2

The teachers were given the right to

"meet and confer" rather than "negotiate" with the employer through

the council. No written statement of agreement was required when joint

decisions were reached. Finally, no procedures were established for

use in the event of an impasse in negotiations between the representatives

of the teachers and the employer.

This legal framework differed from the pliblic employee negotiations

laws emerging in other states. Generally, other state laws incorporated

some of the more conventional procedures in labor relations such as:

exclusive representation for a bargaining representative chosen by

election; the right for this selected representative to negotiate or

bargain with the employer; and, perhaps, some form of impasse procedure

(e.g., fact finding, mediation, etc.).

A Professional. Orientation

The Winton Act, which was strongly supported by the California

Teachers Association (CTA), an affiliate of the National Education

Association (NEA), seemed to be struttured on the assumption that there
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was a general unity of interest between the parties in a Ichoo7 diritrict.

For example, this is illustrated in the following poLnt8:

1. the requirement of a negotiating council with proportional

representation seemed to be based on the assumption that professional

goals and behavior on the part of the teachers would override inter-

organizational conflict between rival teacher organizations;

2. the requirement that the board must "meet and confer" rather

than "negotiate in good faith" seemed to be founded on the assumption

that interaction between the teachers and the employer would be carried

out in a rational atmosphere where information was presented objectively

and was carefully evaluated by all the parties before an acceptable

decision was reached on jointly held educational objectives;

3. and, the lack of any impasse procedure, or ever, the recognition

that an impasse might be reached between the parties, seemed to assume

that the parties' needs and objectives were similar and that a significant

conflict between the parties was not likely to emerge.

These assumptions are in distinct contrast to the more commonly

held diversity of interest assumptions underlying labor legislation in

the private sector and most public sector negotiation laws. Given this

fact, it is important to examine the emerging experience under this

unique legislation for public employees for several reasons. First,

if the California law proves workable, it could become a prototype

for oth6r negotiations legislation in the public sector. Secondly,

there are factors in the labor relations system of California public

education that scholars of collective negotiations believe to be

detrimental to the effective working of a professionally oriented law

such as this. For example, there is dual unionist and a high degree

of rivalry between the CTA and the locals of the American Federation of

5
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Teachers (AFT). While the AFT has traditionally been small (having only

4-7 per cent of the total membership of the CTA), it has sizable numbers

in the large urban school districts and is attempting to expand its

'influence in all areas of the state. Also, the employers (the local

school boards) have a traditional attitude of conservatism in carrying

out their functions and jealously guard their decision-making rights.

This is in conjunction with the increasing demand by the teacher

organizations for a larger role in decisions affecting wages, hours,

and conditions of work as well as educational policy.

The Structure for Negotiations

. The basic structure in which negotiations take place-is the

negotiating council. In the period under review, it was found that over

ninety per cent of the 220 largest districts in the state had establiihed

the negotiating council as a five, seven, or nine man group -- with over

forty per cent of these being nine man councils. There were only a

handful of smaller districts that had councils with an even number of

seats. Size tended to vary directly with the size of the district.

Virtually all of the largest districts had nine man councils because

such districts have more diverse interest groups among the teachers

and less homogenous staff structures. The board generally desired

to let all rsoups have maximum opportunity for representation and

Tiarticipation.

In over eighty per cent of the Councils, the local CTA chapter

r, r, the only participating organization. In a few cases, administrator

-,;,roupti or independent organizations sat on the council with the CTA,

reprepenting their own interests. Significantly, in very few cases did

the APT initially take a seat on the council with the CTA. As we ahAll
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see in subsequent discussion, the union did begin to participate on the

council more in the second and third years of council operation, but

such participation has never been extensive nor has the union ever

controlled the council. Therefore, it can safely be generalized that in

virtually all major districts, except Los Angeles during the first two

years, the local CTA affiliated chapter dominated the negotiating council

with a majority of the seats.
3

On an overall basis, the board representative designated to meet

with the negotiating council has been the superintendent -- a phenomenon

not common in other states. Interviews with superintendents acting

as board representatives indicated the following factors as influential

in the decision to have them act as the employer representative: the

demand by the teachers to deal with the superintendent as a member of

top management; the superintendent's unwillingness to delegate the role

of board representative to his subordinates; and the superintendent's

desire to personally deal with what was considered a "sensitive area"

in teacher employment relations. It is interesting to note that in a

few of the largest districts, the role of employer representative has

been assigned to an administrator who was subordinate to the superintendent

or to a "team .of district administrators -- which might include the

superintendent, In these cases, it was found that the reason the super-

intendent delegated or diffused the responsibility was due to the

great amount of time required in negotiations and/or the emergence of

conflict with the teachers which he perceived as endangering his role

as educational leader in the district.

The local board of education generally has not met with the

teacher representatives in the council. Some boards have met occasionally

with the council upon request Of the teachers, but this has not been a
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consistent nor a desired practice on the part of the board. This body's

lack of participation in negotiations has been for the following major

reasons: the limited time and many outside duties of its members; a

perceived inexpertness in negotiating with teachers; the nonsecrecy

of its actions in discussing questions relevant to negotiations; and

its fear of losing or compromising its decision-making position. These

reasons have led the board to the decision to select the superintendent

or another full-time administrator recommended by the superintendent

to be the board representative.in dealings with the council.

Now that we have some concept of the negotiating council structure

and the parties involved in negotiations, let us turn to a more detailed

examination of the response of the major teacher organizations to the

council.

The Association and the Council

Since the CTA designed much of the Winton Act and strongly supported

it in the state legislature, it is not surprising that district level

chapters have readily participated on the council. It is also important

to note that in addition to encouraging local participation on the council,

the state CTA organization has emphasized that the local Association

chapter should maintain control over its representatives in the council ---

to be certain that their behavior is "professional" and that the organ-

zation' proposals are presented.
5 The process used for selecting its

representatives to the council is the control mechanism employed by the

local Association.

The most widely used selection procedure is the appointment.

The officers of the chapter appoint the Association council represen-

tatives. This pro.des for maximum control. The individual representative
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can easily be replaced and he must respond to the appointing body'a

instructions. He can be selected by criteria that effectively reduce

the risk of dysfunctional behavior. The state CTA organization does

not recommend it, but in a few districts, some council members are

elected. Controls are still exercised since the candidate must make

presentations on his goals and attitudes toward negotiations to the

organization's elected representative policy making body. Also, officers

are usually on the council with the elected council members. In those

local councils where Association officers are automatically members

by virtue of their office, control over their behavior comes more in

the form of socialization And role behavior -- i.e., responsibility to

the organization as an officer, responsibility to the local executive

board, training for the position, and so forth.

Prom the above discussion, it is obvious that the proposals

presented ,for negotiation on the council are generally those of the

local' Association since, it controls the council by virtue of its size.

The Association attempts to be a rational professional organization and

has an elaborate committee system to research and formulate its proposals.

Each proposal is presented to and passed upon 'by the collegial group

before it is introduced into negotiations. The proposals thereby take

on the value of representing professional concensus. This, of course,

provides a strong basis for the teacher representatives to argue for

the acceptance of a proposal by the board.

Ihterorganizational coordination and cooperation in proposal

development and presentation is generally high between the local

Association and any administrator organizations on the council and some

independent groups.
6 However, there is generally little coordination or
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cooperation between the Association Chapter and its rival, the AFT local.

The Association chapter takes the attitude that if the AFT wants to

have its proposals included in the negotiating council's "platform,"

the AFT can bring the proposals to the council and it (dominated by the

Association) will decide if it wishes to use them. The Association

generally does not make a significant effort to solicit proposals from

the union, and a common attitude is to "let the union come to us."

In conclusion then, we can see that the Association dominates the

negotiating council and, through the use of careful selection techniques,

maintains maximum control over the behavior of its representatives.

It also uses its own proposals, or its modifications of other organi-

zational proposals, as the basis for negotiations.

The Union and the Council

The union, which is a minority organization in almost all districts,

has consistently opposed the Winton Act and the concept of a negotiating

co un cil. 7 The three major problems it sees with the Act are outlined as

follows. First, consistent with its trade union orientation, it does

not like proportional representation. It wants an election for teachers

to select a negotiating representative and exclusive representation for

the chosen organization. Proportional representation based on organiza-

tional membership, it argues, 1) disenfranchises teachers if their

organization is not large enough to qualify for a seat, 2) is an

inappropriate way to select a bargaining representative, and 3) splits

the teachers' voice. Second, the union feels that the requirement to

"meet and confer" is meaningless and wants to change it to "bargain

collectively" or "negotiate in good faith". Finally, the union argues

that the law is ambiguous in defining an employee organisation, in

1.0
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providing for the rights c' an organization not on the council, and so

forth.

A major question the union must face is whether or not to partici-

pate on the negotiating council if it is eligible. This decision has

been left up to the locals by the state organization. Several union

locals have decided to take seats on the council.
8

Some of the early

participants accepted seats because the law was new and they wanted

to see if it would be any improvement on traditiOnal procedures.

Others participated to show that the union was an active organization

and so they would be aware of what the CTA was doing. Many of the

locals initially refusing to participate, but later taking seats, chose

to do so in order to have a path to the board after it was made clear

that the board would only deal with the legally constituted negotiating

council. Other locals joined the council to use it as a platform for

their proposals, as well as to follow their proposals in the council.

There were a few districts in. hich the council seemed very successful

in achieving the goal of bilateral decision-making with the administration

and board.. In such cases, the union joined in order not to be left out of

the action. It is also of interest to note that in a small number of

districts, the union obtained a seat on the council by virtue of the

county district attorney rulings rather than by having enough members

to qualify for a seat.9

When the union has taken a seat on the council, it has usually

behaved in a noncooperative separate manner. There is competition and

little coordination between the AFT and CTA representatives.. When

union representatives participate in negotiations activity, the union

generally acts in an independent manner or in some cases in an
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obstructionist manner. In two or three cases it was noted that the

union acted in more of a cooperative manner on the council. This occurred

under unusual circumstances, however.DO

The vast majority of union locals have not participated on the

council in the first three years under the Act. One major reason is

that over half of them did not have the membership to qualify for a

seat. Those locals that could have qualified for a seat but did not

take one, generally explained their behavior with one or more of the

following reasons: the union local did not like the law and did not

want to legitimize the council by participation; it did not feel the

union could be effective as a minority organization; it did not want

to lose its "gadfly" role; or, it did not want to disclose its member-

ship list to the district.

Even if the local, did not have a seat on the council, it still

tried to deal with the board to represent the teachers. The union

simply has attempted to circumvent the council. It has been able to

effectively do this if the board retained the "open forum" policy for

all groups to openly deal with the board at public meetings. This

has resulted, in some cases, in negotiations much like the Association

achieves in the negotiating council. Also, some superintendents have

met with the union separately and have tried to reach agreement with

it outside the negotiating council. If these channels were not open,

the union, if it was strong enough, has attempted to force the board

and/or superintendent to deal with it outside the council through the

threat or actual use of power (i.e., strikes, picketing, etc.)./1

Otherwise, the union has had to be satisfied with no direct voice or

else, of course, present its ideas to the CTA dominated council for

consideration for negotiation.

1.2
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The union had carried out a number of other activities to enhance

its position and discredit the Winton Act and its operational arm --

the negotiating council. First of all, the union has worked hard to

increase its membership among the teachers and subsequently increase

its influence at the local and state levels. It carries out traditional

membership drives -- e.g. building recruiting, mailing, luncheons, etc.

It also tries to demonstrate to the teachers that the union is interested

in their problems and will effectively pursue their grievances. In

addition, to enhance its attractiveness to females and other more tradi-

tionally conservative teachers, the union works to demonstrate that it is

a "professional organization" through presentation of professional proposals

for negotiation (e.g., using available district funds for smaller classes

rather than wage increases, etc.). In order to discredit the Winton

and the proportional representation concept, the union has tried to induce

teachers to join "d ' organizations (organizations formed only for the

objective of obtaining seats on the council) in order to proliferate the

number of groups with seats on the council and paralyze it. Also,

the AFT has submitted proposals to the state legislature to try to

modify the Winton Act by substituting elections in place of organiza-

tional membership validation for seats on the council. Additionally, in

test cases, it has taken court action against implementation of the

Act on grounds of its unconstitutionality. Significantly, none of these

procedures has proven effective. Finally, the union cramonly attacks

the local negotiating coUtttii as ineffective and as not being in touch

with the needs and desires of the teachers.

Negotiating Behavior the Council

The Winton Act gave the teacher. organization representatives on the

1.3
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negotiating council the right to "meet and confer" with the local board

or its representative. However, the meaning of this term was never

operationally defined and no guidelines for behavior were established

in the law. It would appear that it was left to the parties themselves

to work out some functional meaning for the term in their bilateral

relationship. After the first several years of experience under the

Act, there seem to be three major patterns of negotiating behavior

emerging in the various school districts throughout the state.

These will be called: 1) Traditional, 2) Bilateral Decision-Making,

and 3) Conflict.

In the "Traditional" behavior patternp.the superintendent retains .

final decision-making power on what recommendations to make to the board.

He will not "negotiate" a proposal with the teachers. He listens and

may even respond to the teachers' ideas, but will not generally agree

to jointly recommend an item. If the teachers' arguments are compelling,

he may unilaterally modify the recommendation he will make. The teachers

tend to see the council as a formal channel of communication and try to

"convince" the superintendent to incorporate their ideas in his recom.

mendation. Great emphasis is placed on reasoning and persuasion with

well research material. Proposals are presented formally by the most

knowledgeable person or panel, and early practice sessions may be held

to make presentations more effective. In negotiations, there is a simple

objective presentation of non-budget items. On budget items, teachers

may modify their proposals after initial presentations and may review

the budget developed by the superintendent for excess allocations that

can be redistributed to meet their proposals. This pattern occurs most

often in districts where the superintendent has long tenure, an authort=
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tarian reputation, strong influence with the board, and in Which the

teachers are tomparatWely well off with regard to income and working

conditions.

In the "Bilateral DecisionMaking" pattern, most important decisions

are jointly determined by the superintendent and the teachers in the

council, and mutually acceptable recommendations are made to the board.

The superintendent usually wants to involve the teachers more in

decisions and is willing to modify his own ideas and recommendations.

The board representative does not view the council as a challenge to

his authority. Teachers tend to see the negotiating task as one of

reaching an agreement and, in many cases, as solving mutual problems.

In negotiations, it is common that a problem solving approach is taken with

non-budget items. In budget negotiations, there seems to be two

identifiable behavior patterns. These patterns will be called:

1) budget search behavior and 2) bargaining behavior. Budget search

behavior is characterized by the following: the initial presentation

of information or "items of concern" by the teachers rather than demands;

the reliance on the administrator to establish the initial budget frame-

work from which negotiations proceed; the use of argument and rational

presentation to effect reallocations in the proposed budget; and a care-

ful and extensive search of the proposed budget for "overallocations"

or budget items that might be reduced so that money can be transferred

to fund teacher proposals. Emphasis is placed on cooperative and

rational procedures, but the teachers are willing to take action to force

a reallocation ifp.after discussion and search, excess funds are found

and no satisfactory action is taken by the employer. Bargaining behavior,

on the other hand, is characterized by more of an adversary relationship

.0 5
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between the parties, and there is little reliance by the teachers on

the superintendent to structure the negotiations with a unilaterally

determined budget. The teachers usually present numerous demands --

some of which are "blue sky" in nature. There is an emphasis on compromise

and concession by both parties to reach agreement. Each party utilizes

strategic and tactical maneuvers to get the adversary to accept its

budget priorities. The teachers threaten and have used pleasure tactics

(i.e., slowdowns) picketing, strikes, *to.) if an impasse is reached.

Finally, in the "Conflict" Behavior Pattern, the board representative

generally refuses to make joint commitments on recommendations or admin-

istrative decisions affecting teachers. The teachers demand a voice.

The superintendent refuses to negotiate since the law says only to

"meet and confer". He feels that he, not the teachers, is responsible

for administrative decisions and recommendations to the board. Also,

in some districts, the board has instructed the superintendent to make

no commitments. The teachers on the other hand, demand some participation

and want counter-proposals from the board representative. They want

"meaningful" negotiations. Tactics employed by the teachers to force

joint decision-making include: appealing to the community for support)

picketing board meetings, Slowdowns and failure to carry out duties

outside those of the classroom, and walkouts. The "Conflict Behavior

Pattern"is characterised by the following types of teacher-board

representative interaction: teachers make all the proposals and no

counterproposals are forthcoming from the board representative; a

legalistic interpretation of his responsibility by the board representa-

tive; emphasis on the agenda rather than the problem; hostility and

charges of bad faith by both sides. This pattern of behavior seems

6



BEST COPY AVAILABLE

- 15 -

often to occur in larger, unstable (high growth areas or high minority

group concentrations in central cities); low wealth districts where

the teachers are facing significant perceived economic and working

condition problems. Often, the superintendent is faced with strong

conflicting pressures from the community, and he may have a perceived

tradition of authoritarian leadership among the teachers.

Conclusion and Comments

In this payer we have obtained an overview of the development

of a negotiating structure and its emerging behavioral implications

in the first several years of teacher-board employment relations under

the Winton Act in California. In general, it can be seen that the

law has worked to enhance the position of the CTA and has relegated,

at least formally, the position of the union to that of a junior

party in the dealings between the board and the teachers.

In particular, the device of the negotiating council with pro-

portional representation has not proved to be particularly useful

in integrating the rival organizations into a unified voice of the

teachers.
12

In fact, since the AFT in many cases rejects the concept

of the council, the council becomes only the voice of the CTA. The

union, if at all possible, tries to work outside the council and

maintain its separate organizational identity. Where it has been

threatened by the council, the APT has resorted to extreme tactics

including the striketo forte recognition of its position. The union

still demands exclusive representation and an election to select the

representative13
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The requirement that the parties "meet and confer" has been

particularly troublesome. There have been numerous interpretations

of the meaning of this requirement. Essentially it has come to mean

what the parties themselves want it to mean, and in most cases reflects

the balance of power between the parties with regard to whose interpre-

tation dominates. As we have seen, where the teachers are relatively

well off financially and the administration and board are strong,

meeting and conferring assumes an advisory approach that is similar,

if not identical, to the traditional consultative approach so well

known in school districts all over the country. Where the teachers

have demanded meaningful negotiations and have been willing to use coercive

tactics, usually in larger cities with all of their concomitant problems,

there usually emerges some type of bilateral decision-making or a conflict

relationship with the board representative -- given the respective

attitudes and approaches of the parties.

Finally, the lack of an impasse procedure of any type has resulted

in direct action by teacher organizations against local boards when

differences have not been resolved. The feeling on the part of the

teachers that they have the right to negotiate or participate in district

decision-making and the obscure meaning of "meet and confer" coupled

with a conservative attitude on retention of decision-making powers

by most boards of education, has led to strikes and threats of coercive

action. Interestingly) there had been no major teachers strike in

California before the enactment of the Winton Act in 1965.

in conclusion) it seems evident that, in fact) the Winton4itt

assumptions of the professional orientation and unity of interest of

the parties in the employment relationship in California pubic schools
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are simply not realist.c. It can reasonably be sta*;:ed that the teachers,

administrators and boards of education probably do have similar goals,

but they are at a nonoperational level (e.g., providing the best

education possible). Realistically, when it comes down to implementing

the nonoperational goals, there are going to be differences between the

teachers and the administration and among the teacher organizations on

how it should be done. Where there are perceived losses of power,

encroachments on authority, or fear of loss of identity, there will

be conflict. And, this has been the case.

While an interesting experiment in teacher negotiations legislation,

it seems that the Winton Act was enacted with more of a nostalgic view

of the past than foresight for the future. It is apparently based on

an ideal concept of the teacher and his relationship to educational

leadership (administration) and the employing board. The assumptions

of the rationality of the profession and similarity of objectives of

all parties ignore the conflicting needs and diverse interpretation

of goals of various groups within the teaching profession as well as

the differences between the teachers and their employers. It also seems

that the designers of the law were not cognizant of, or did not understand

the growing demand by public employees for participation in decisions

affecting them. With the perspective of the first few years of opera-

tion under the Winton Act, it seems that unless there are significant

changes in the behavior of the parties in the future, this law will

be modified to more closely resemble those negotiations laws based on

the private sector conflict of interest model rather than continue as

it is.

19



1For the text of the Winton Act, se(' gin,' 7ttilfornAn Educat.5.onw Ar.
Code (Sections 13080 - 13088).

2
This means that in a five man council,. a teacher organization

would need twenty per cent of the teachers in the district belonging

to certificated organizations to qualify for a seat. In a nine man

council, it would need eleven per cent of the teachers on its

membership rolls.

31n 1965, the seats on the Los Angeles negotiating council were

divided as follows: Affiliated Teachers of Los Angeles (ATOLA), four

seats; Los Angeles Teachers Association (LATA), four seats; and the

AFT, one seat. ATOLA was affiliated with the NEA but not the CTA, while

LATA was affiliated with the CTA and NEA. They were rival organizations,

but at the strong urging of the NEA, ATOLA and LATA merged into the

Association of Classroom Teachers of Los Angeles (ACT A) in 1967-68,

and affiliated with the CTA. Thus, the CPA local chapter ultimately

held eight of the nine council seats. Interestingly, the AFT Chapter

and the CTA Chapter have recently merged. This would seem to present

a more unified teachers front in dealing with the administration.

4
See "The Superintendent's Role in Negotiation," NEA Research

Bulletin XLV (October, 1967), pp. 84-86; "State Patterns in Negotiation,"

NEA Research XLVI (March, 1968), pp. 15-17.

5The CTA and its affiliates have expressed fears, on occasion,

that individuals might emphasize their own goals or those of a small

interest group rather than those of the entire organization in nego-

tiations. It has been stressed that only the teacher organization,

and not individual teachers, can express the "voice of the profession".
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61n certain districts, lower level administrators such as counselors,

principals, etc. have obtained a seat on'the council if they have had

enough membership to qualify, or if the CTA, in a gesture of goodwill,

has allowed them to have one of the CTA seats. Independent groups

include nonaffiliated special inter.st groups such as coaches, adult

education groups, etc.

7
At the end of 1968, the CTA had a membership of roughly 164,000

while the AFT in California had about 10,466 members.

8
In 1965-66, four union locals took seats on the council. In

1966.667, thirteen locals had taken seats, and by 1967-68, about twenty

locals had seats on negotiating councils. There were over 1000 school

districts in operation in California in 1968.

9
An illustration of this occurred in the Mt. Diablo Unified

School District during the 1967-68 school year. The local chapter

of the AFT, with approximately 60 members applied for a seat on the

nine man negotiating council. The CTA local had approximately 1650

members and also applied for seats -- all nine. By actual percentages,

the Association was entitled to 8.64 seats and the union to .36 seats.

The Association argued that the union should get no seats since it

was not even entitled to .5 seats. The union argued that it should

have one seat since one seat on the council would provide a ratio

"as nearly as practicable" to the ratio of its membership to all

teachers in organizations requesting seats as the law required.

The union was granted a seat on recommendation of the district attorney.

The total number of cases in which this has occurred, however, seems

to be less than a dozen.
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10
In one district, for example, the teachers had a high percentage

of joint membership in .she AFT and CTA locals, the local leaders of each

organization had much the same outlook on the administration, and the

leaders held many of the same goals. In another council in a smaller

district, the AFT representative on the council was a friend of the

Association representatives and felt that the Association spokesman

was doing an excellent job.

11
Some outstanding examples are the AFT teachers strike in

Richmond in 1965, and the AFT strike in San Francisco in 1967.

1-For a complete analysis of the question of proportional

representation and its impacts see James A. Craft, "Proportional

Representation for Teacher Negotiations," Industrial Relations, VIII

(May, 1969), pp. 236-46.

13It is of consequence to note that the CTA seems recently to have

modified its long held belief in the superiority of proportional

representation. Its 1970 legislative proposals have reportedly endorsed

a system where an "exclusive agent" would be selected to represent the

teachers in a district. However, this "agent" would not be determined

by an election, but rather on the basis of a membership count, see

California Public to a Relations., No. 3, (November, 1969), p. 43.



BEST COPY. AVAILABLE

PURDUE UNIVERSITY

KRANNERT SCHOOL OF INDUSTRIAL ADMINISTRATION INSTITUTE PAPER SFAIES

Copies of the following papers may be obtained by writing to the Editor,
Institute Paper Series, School of Industrial Administration, Purdue
University, Lafayette, Indiana. An asterisk (*) after the title indicates
that the supply has been exhausted, though copies may occasionally be
obtained by writing directly to the author. The symbol, #, indicates
that the paper has been subsequently published, and is available in
either the Institute Series or published version.

1966

125. Clarke C. Johnson and Charles E. Gearing, INFLUENCES ON ACADEMIC
PERFORMANCE.*

126. Lawrence Carson, Donald Junker, Eugene Rice, Richard Teach, Douglas
Tigert, William Urban, MERIMETTAL RESEARCH IN CONSUMER BEHAVIOR:
FOUR EXPLANATORY PAPERS.*

127. Mohamed A. El-Hodiri, OPTIMAL RESOURCE ALLOCATION OVER TIME I.*
128. Atushi Suzuki, A LINEAR STATISTICAL MODEL OF AMERICAN BUSINESS

CYCLES.*
129. Lowell Bassett, Hamid Habibagahi, James Quirk, QUALITATIVE ECONOMICS

AND MORISHIMA MATRICES.*
130. Philip Ginsberg and David Richardson, SOME ECONOMIC APPLICATIONS OF

THE GCL PRINCIPLE OF ESTIMATION.*
131. C. S. Yan, OPTIMAL INVESTMENT AND TECHNICAL PROGRESS.
132. C. S. Yan, TECHNICAL CHANGE AND INVESTMENT.
133. Philip Burger and Donald B. Rice, INTEGER PROGRAMMING MODELS OF TRWS-

PORTATION SYSTEMS - AN AIRLLIE SYSTEM EXAMPLE.*
134. Mohamed A. ElAiodiri, A CALCULUS PROOF OF THE UNBIASEDNESS OF COMPE-

TITIVE EQUILIBRIUM.

135. Mohamed A. El-Hodiri, TWO ESSAYS ON DYNAMIC MICRO ECONOMICS.*

136. Marc Pilisuk, J. Alan Winter, Reuben Chapman, Neil Haas, HONESTY,
DECEIT, AND TIMING IN THE DISPLAY OF INTENTIONS.#

137. Richard E. Walton, CONTRASTING DESIGNS FOR PARTICIPATIVE SYSTEMS.*

138. Marc Pilisuk, Paul Skolnick, Kenneth Thomas, Reuben Chapman
BOREDOM VS. COGNITIVE REAPPRAISAL IN THE DEVELOPMENT OF COOPERATIVE

STRATEGY .#

139. John A. Eisele, Robert Burr Porter, Kenneth C. Young, AN INVESTIGA-
TION OF THE RANDOM WALK. HYPOTHESIS AS AN EXPLANATION OF THE
BEHAVIOR OF ECONOMIC TIME SERIES.

140. Mogens D. Romer, ELECTRONIC DATA PROCESSING IN INDUSTRIAL ENTERPRISES.*

141. Mohamed A. El-Hodiri, CONSTRAINED EXTREMA OF FUNCTIONS OF A FINITE

NUMBER OF VARIABLES. REVIEW AND GENERALIZATIONS.
142. Michael J. Driver and Siegfried Streufert, GROUP COMPOSITION, INPUT

LOAD AND GROUP INFORMATION PROCESSING.
143. Edgar A. Pessemier and Richard D. Teach, A SINGLE SUBJECT SCALING MODEL

USING JUDGED DISTANCES BErdF2N PAIRS OF STIMULI.*

144. Harry Schbnmler, ON IMPLICATIONS OF PRODUCTIVITY COEFFICIENTS AND

EMPIRICAL RATIOS.

;2-3



BEST C011 AVAILABLE

PURDUE UNIVERSITY
KRANNERT SCHOOL OF INDUSTRIAL ADMINISTRATION INSTITUTE PAPER SERIES

(Continued)

145. Hamid Habibaghi, WALRASIAN STABILITY: QUALITATIVE ECONOMICS.
146. Edgar A. Pessemier, MEASURING SOCIAL, SCIENTIFIC, AND MILITARY

BENEFITS IN A DOLLAR METRIC.*
147. Marc Pilisuk, DEPTH, CENTRALITY, AND TOLERANCE IN COGNITIVE

CONSISTENCY.ff

148. Michael J. Driver and Siegfried Streufert, THE GENERAL INCONGRUITY
ADAPTATION LEVEL (GIAL) HYPOTHESIS - II. INCONGRUITY MOTIVATION TO
AFFECT, COGNITION, AND ACTIVATION-AROUSAL THEORY.

149. Akira Takayama, BEHAVIOR OF THE FIRM UNDER REGULATORY CONSTRAINT:
COMMENT.

150. Keith V. Smith, PORTFOLIO REVISION.
151. Abraham 'lesser, Robert D. Gatewood, Michael Driver, SOME DETER-

MINANTS OF FEELINGS OF GRATITUDE.
152. S. N. Afriat, ECONOMIC TRANSFORMATION.*
153. Edward Ames and Nathan Rosenberg, THE ENFIELD ARSENAL IN THEORY

AND HISTORY.
154. Robert Perrucci HEROES AND HOPELESSNESS IN A TOTAL INSTITUTION:

ANOMIE THEORY APPLIED TO A COLLECTIVE DISTURBANCE.
155. Akira Takayama, REGIONAL ALLOCATION OF INVESTMENT: A FURTHER

ANALYSIS .#
156. Cliff Lloyd, R. J. Rohr and Mark Walker, A CALCULUS PROOF OF

THE EXISTENCE OF A CONTINUOUS UTILITY FUNCTION.*
157. Cliff Lloyd, MONEY TO SPEND AND MONEY TO HOLD.
158. Cliff Lloyd, TWO CLASSICAL MONETARY MODELS.
159. Robert Perrucci, SOCIAL PROCESSES IN PSYCHIATRIC DECISIONS.
160. S. N. Afriat, PRINCIPLES OF CHOICE AND PREFEMENCE.
161. James M. Holmes, THE PURCHASING POWER PARITY THEORY: IN DEFENSE

OF GUSTAV CASSEL AS A. MODERN THEORIST.
162. John M. Dutton and William H. Starbuck, HOW CHARLIE ESTIMATES

RUN-TINES
163. Akira Takayama, PER CAPITA CONSUMPTION AND GROWTH: A FURTHER

ANALYSIS .0
164. Frank DeMeyer and Charles R. Plott, THE PROBABILITY OF A CYCLICAL

MAJORITY.*
165. Siegfried Streufert and Michael J. Driver, CREATIVITY, COMPLEXITY

THEORY AND INCONGRUITY ADAPTATION.
166. John A. Carlson, THE CLASSROOM ECONOMY: RULES, RESULTS, REFLECTIONS.
167. Carl R. Adams, AN ACTIVITY MODEL OF THE FIRM UNDER RISK.
168. Charles W. King and John O. Summers, INTERACTION PATTERNS IN

INTERPERSONAL COMMUNICATION.
169. Vernon L. Smith, TAXES AND SHARE VALUATION IN COMPETITIVE MARKETS.
170. James M. Holmes, AN ECONOMETRIC TEST OF SOME MODERN INTERNATIONAL

TRADE THEORIES: CANADA 1870-1960.

171. Akira Takayama and Mohamed El=Hodiri, PROGRAMMING, PARETO OPTIMUM
AND THE EXISTENCE OF COMPETITIVE EQUILIBRIA.

172. Marc Pilisuk and Paul Skolnick, INDUCING TRUST: A TEST OF THE

OSGOOD PROPOSAL:*



DI"

BEST COPY, AVAILABLE

PURDUE UNIVKRSITY
T SCHOOL OF INDUSTRIAL ADMINISTRATION INSTITUTE P

(Continued)

1967

Di SERIES

173. S. N. Arriat, REGRESSION AND PROJECTION.
174. Stanley M. Halpin and Marc Pilisuk, PREDICTION AND CHOICE

IN THE PRISONER'S DILEMMA.
175. Frank M. Bass, A NEW PRODUCT GROWTH MODEL FOR CONS ne DURABLESX*
176. Prank M. Bass, A SIMULTANEOUS-EQUATION REGRESSION STUDY OF ADVERTISING

AND SALES-ANALYSIS OF CIGARETTE DATAS*
177. John M. Dutton and Elsie E. Olsen, DYNAMICS OF DECISION-MAKING

BEHAVIOR: THEORY AND `APPLICATION TO FOUR EXPFYIMENTAL LABORATORY PROBLEM.
178. Akira Aknyama, ON THE STRUCTURE OF OPTIMAL GROWTH PROBLEM.
179. Vernon L. Smith, OPTIMAL INSURANCE COVERAGE.
180. G. W. Graves and. A. B. Whinston, ANEW APPROACH TO DISCRETE MATH-

EMATICAL PROGRAMMING.
181. Marc Pilisuk and Paul Skolnick, EXPERIMENTING. WITH THE ARMS RACE.
182. Frank M. Bass, Douglas J. Tigert, and Ronald T. Lonsdale, AN ANALYSIS

OF SOCIO-ECONOMICS-RELATED MARKET SEGMENTS FOR GROCERY PRODUCT s.1/
183, Richard E. Walton, INTFIIFERSONAL CONFRONTATION AND BASIC THIRD

PARTY FUNCTIONS: A CASE STUDY.
184. Richard E. Walton, THIRD PARTY ROLES IN INTERDEPARTMENTAL CONFLICTS.//
185, Richard E. Walton and John M. ITERDEPAR IN AL CONFLICT AND

ITS MANAGEMENT: =MAL MODEL AND
Dutton,

dIVIEW.
186. Akira Takayama, REGIONAL ALLOCATION OPINVESTMENT: CORREGENDUMS
187. Robert V. Horton, A SUGGESTED NEW MONETARY SYSTEM: THE GOLD VALUE

STANDARD.
188. Frank M. Bass, Edger A. Pessemier, and Douglas J. Tigert, COMPLEMENTS

AND SUBSTITUTES - AN EXPLORATORY ANALYSIS.
189. John J. Sherwood and Mark Nataups1,4., PREDICTING THE CONCLUSIONS OF

NEGRO-WHITE ZNTELLIGENCE RESEARCH FROM BIOGRAPHICAL CHARACTERISTICS
OF THE INVESTIGATORS

190. Richard E. Walton, LEGAL- JUSTICE, POWER-BARGAINING, AND SOCIAL SCIENCE
INTERVENTION: MECHANISMS FOR SETTLING DISPUTES.*

191. Dan E. Schendel, and Pietro Balestra, RATIONAL BEHAVIOR AND GASOLINE
PRICE WARS.

192. E. A. Pessemier, P. C. Burger, and D. J. Tigert, CAN NEW PRODUCT
BUYERS BE IDENTIFM7#*

193. B. Rothschild and A. Whinston, MULTI-COMMODITY NETWORK FLOWS WITH
MULTIPLE SOURCES AND SINKS.

194, Richard E. Wal ton, =AI-JUSTICE, PCVER-BARGAINING, AND SOCIAL SCIENCE
INTERVENTION: MECHANISMS FOR SETTLING DISPUTES.*

195. E. A. Pessemier and D. J. Tigert, A TAXONOMY OF MAGAZINE READERSHV
APPLIED TO PROS IN MARKETING STRATEGY AND MEDIA =ACTIONS

196. Charles W. King and John O. Summers, TEE NEW PRODUCT ADOPTION
RESEARCH PROJECT.

197. E. A. Pessemier and D. J. Tigert, SOCIO-ECONOMIC STATUS OF THE
FAMILY AND HOUSWIFE PERSONALITY, 1,17E-STYLE AND OPINION FACTORS.*

198. Carl Adams, OPTIAAL DISPOSAL POLICIES.



PURDUE UNIVERSITY
KRANNERT SCHOOL OF INDUSTPIAL ADMINISTRATION INSTITUTE PAPER SERIES

(Continued)

199. Lawrence S. Zudak, AN EXPERIMENT TESTING THE PREDICTIVE VALIDITY
OF HIS SAVAGE - VON NEUMAN AXIOM OF PROBABILITY.

1968

200. Edward Amen, THE STRUCTURE OF GENERAL DqUlLIBRIUM IN A PLANNED
ECONOMY2f

201. Antonio Camacho, EXTMAL/TIES, OPTIMALITY AND INFORMATIONALLY
DECENTHALIZED RESOURCE ALLOCATION PROCESSES.*

202. R. L. Basmann and R. J. Rohr, SOME FORMULAS ENCOUNTERED IN THE
DEDUCTIVE ANALYSIS OF TIRD-ORDER AMOREGRESSION PROCESS.

203. Phillip J. Scaletta, Jr., OBSERVATIONS ON COPYRIGHT LAW AND PATENT
LAW AND THEIR IMPORTANCE TO MANAGEMENT.*

204. P. C. Burger, F. M. Bass, E. A. Pessemier, FORECASTING NEW PRODUCT
SALES: THE TIMING OF FIRST PURCHASE.

205. John R. Moore, Jr., and Norman R. Baker, A COMPUTATIONALANALYSIS
OF AN R & D PROJECT SCORING MODEL.*

206. Lyndell W. Fitzgerald, A THEORY OF THE NATURAL NUMBERS.
207. Akira Takayama, STABILITY CONDITIONS, COMPARATIVE STATICS AND

CORRESPONDENCE PRINCIPLE IN AN OPEN ECONOMY.
208. Edward Ames, THAT'S NO PARADOX: IT'S A PIN FACTORY.
209. Frank M. Bass and Leonard J. Parson, SIMULTANEOUS-EQUATION REGRES-

SION ANALYSIS OF SALES AND ADVERTISING4*
210. Edward Overstreet and Marc Pilisuk, SIMULATION MODELS OF SEQUENTIAL

CHOICES IN THE PRISONER'S DILEMMA.*
211. David Denzler, AN APPROXIMATIVE ALGORITHM FOR THE FIXED CHARGE

PROBLEM.
212. David Denzler, A HEURISTIC PRODUCTION LOT SCHEDULING MODEL.
213. Frank M. Bass and Charles W. King, THE THEORY OF FIRST PURCHASE

OF NEW PRODUCTS.#
214. Kathryn and Cliff Iaoyd, RECIPROCITY, EQU'VALENCE, NORMATIVE

BEHAVIOR AND THE EXISTENCE OF SOCIAL PRICES.
215. John O. Ledyard, A CONVERGENT PARETO-SATISFACTORY NON-TATONNEMENT

ADJUSTMENT PROCESS FOR A CLASS OF UNSELFISH EXCHANGE ENVIRONMENTS.
216. Phillip J. Scaletta, Jr., FEDERALIZATION VS. A UNIFORM STATE CODE

FOR WORKMEN'S COMPENSATION. .

217. Akira Takayama, ON A "CONCAVE" CONTRACT CURVE.
218. Akira Takayama, THE ErFECTS OF FISCAL AND MONETARY POLICIES UNDER

FLEXIBLE AND FEED EXCHANGE RATES.
219. D. Kleitman, A. Martin-Lof, B. Rothschild and A. Whinston, A MATCHING

THEOREM FOR GRAPHS.
220. Dan E. Schendel, John 0. Summers, Doyle L. Weiss, SIMULATION AND

MODEL TESTING.*
221. Edgar Pessemier, Philip Burger, Richard Teach, and Douglas Tigert,

USING LABORATORY BRAND PREFERENCE SCALES TO PREDICT CONSUMER BRAND
PURCHASES.

222. George Horwich, THE PROPER ROLE OF MONETARY POLICY.'`
223. Lewis Solmon, ESTIMATES OF THE COSTS OF SCHOOL= IN 1880 and 18904



BEST COPY AVAILABLE

PURDUE UNIVERSITY
MIANNERT SCHOOL OF INDUSTRIAL ADMENISTRATION INSTITUTE PAPER SERIES

(Continued)

1969

224. Charles King and O. Slimmers, GMERALTZED OPINION LEADERSHIP IN CONSUMER
PRODUCTS: SOME PRELIMINARY FINDINGS.

,!25. Neil E. Beckwith, COMPETITIVE ADVERTISING.
226. Edward Ames, TIM FIRM AS AN AUTOMATON - I.
227. Robert A. Meyer, Jr . SECOND-BEST SOLUTIONS, PEAK - LOADS, AND MARGINAL

COST PRICE POLICIES FOR PUBLIC UTILITIES.
228. Robert A. Meyer, jr., EQUIPMENT REPLACEMENT UNDER UNCERTAINTY.
229. Kenneth W. Thomas, PERCEIVED DISAGREEN 1. AND ITS RELATION TO CON-

FIDENCE EN DECISIONS.
230. A. Cotta, SELLING COMPETITION AND THE THEORY OF OLIGOPOLY.
231. Howard L. Froinkin and Timothy C. Brock, A COMMODITY THEORY ANALYSIS

OF PERSUASION.
232. Ph. Tuan Nghiem, A FLEXIBLE TREE SEARCH METHOD FOR INTEGER

PROGRAMMING PROBLUAS.
233. David C. Ewert, ECONOMIC BITECTS OF UNIFORM CONSUMER CREDIT CODE:

A COMNENT.
23)4. Leonard J. Parsons and Frank M. Bass, OPTIMAL ADVERTISING EXPENDITURE

IMPLICATIONS OF A SIMULTANEOUS-EQUATION REGRESSION ANALYSIS.
235, Charles W. King and Thomas E. Ness, THE ADOPTION AND DIFFUSION OF

NEW ARCHITECTURAL CONCEPTS AMONG PROFESSIONAL ARCHITECTS: AN OVERVIEW
OF TIM RESEARCH PROJECT.

236. David C. Ewert, TRADE CREDIT MANAGEMENT: SELECTION OF ACCOUNTS
RECEIVABIE USING A STATISTICAL MODEL.

237. Robert A. Meyers, Jr., OPPOSITION OF PRFYERENCES AND THE THEORY
OF PUBLIC GOODS.

^18. George W. Hettenhouse and Wilbur G. Iewellen, THE TAXATION OF
RESTRICTED STOCK COMPENSATION PLANS.

239. Frank M. Bass, DECOMPOSABLE REGRESSION MODELS IN THE ANALYSIS
OF MARKET POTENTIALS.

240. Charles W. King and John O. Summers, ATTITUDES AND MEDIA EXPOSURE,
241. Lewis C. Solmon, OPPORTUNITY COSTS AND MODELS OF SCHOOLING IN THE

NINETEENTH CENTURY.
242. Keith C. Brown, ESTIMATING FREQUENCY FUNCTIONS FROM LIMITED DATA.
243. John O. Summers and Charles W, King, OPINION LEADERSHIP AND NEW

PRODUCT ADOPTION.
244. G. W. Graves and A. B. Whinston, AN ALGORITHM FOR THE QUADRATIC

ASSIGNMENT PROBLEM.
245. John O. Summers, THE IDENTITY OF THE WOMEN'S CLOTHING FASHION LEADER.
246. S. C. Hu, ON OPTIMAL CAPITAL ACCUMULATION IN THE PASINETT/ MODEL OF

ORCUTH.

247.. Edgar A. Penemier, MODELS FOR NEW PRODUCT DECISIONS.
248. Charles W. King and John O. Summers, SOCIOLOGY CHARACTERISTICS OF

MEDIA AUDIENCES.
249. Charles W. King and John O. Summers, OVERLAP OF INNOVATIVENESS ACROSS

CONSUMER PRODUCT CATEGORIES.



BEST COP/ AVAILABLE

PURDUE UNIVERSITY
KRANNERT SCHOOL OF INDUSTRIAL ADMINISTRATION INSTITUTE PAPER SERIES

(Continued)

250. P. H. Hendershott and G. Horwich, MONEY, INTEREST AND POLICY.
251. Akira Takayama, ON THE PEAK-LOAD PROBLEM.
252. Frank M. Bass and W. Wayne Talarzyk, A STUDY OF ATTITUDE THEORY

AND BRAND PREFERENCE.
253. Sheng Cheng Hu, A NOTE ON TECHNICAL PROGRESS, INVESTMENT, AND

omma GROWTH.
254. John A. Carlson, MANUFACTURES' SALES AND INVENTORY ANTICIPATIONS:

THE OBE COMPUTATIONAL PROCEDURES.
255. Roger Groves, Rene Manes and Robert Sorensen, THE APPLICATION OF

THE HIRSCH-DANTZIG "FIXED CHARGE" ALGORITHM TO PROFIT PLANNING:
A FORMAL STATEMENT OF PRODUCT PROFITABILITY ANALYSIS.

256. Edna Loehnian, Tuan Ph Nghiem, Andrew Whinaton, TWO ALGORITHMS FOR
INTEGER OPTIMIZATION.

257. Y. M. Bass, E. A. Pessemier, W. W. Talaftky, R. D. Teach, PREFERENCE
MEASUREMENT IN CONSUMER MARKET RESEARCH.

258. James Shepherd, COMMODITY EXPORTS FROM THE BRITISH NORTH AMERICAN
COLONIES TO OVERSEAS AREAS, 1768-1772: MAGNITUDES AND PATTERNS OF
TRADE.

259. Patric H. Hendershott, A FLOW-OF-FUNDS MODEL OF INTEREST RATE
DETERMINATION: THEORETICAL AND INSTITUTIONAL UNDERPINNINGS.

260. Kenneth Avio, AGE-DEPENDENT UTILITY IN THE LIFETIME ALLOCATION PROBLEM.

261. Howard L. Fromkin, AFFECTIVE AND VALUATIONAL CONSEQUENCES OF SELF-
PERCEIVED UNIQUENESS DEPRIVATION: I. HYPOTHESES AND METHODOLOGICAL
PRESCRIPTIONS

262. Howard L. Fromkin, AFFECTIVE AND VALUATIONAL CONSEQUENCES OF SELF-
PERCEIVED UNYQUENESS DEPRIVATIaN: II. EXPERIMENTALLY AROUSED
FEELINGS OF SELF PERCEIVED SIMILARITY AS AN UNDESIRABLE AFFECTIVE
STATE.

263. Howard L. Fromkin, AFFECTIVE AND VALUATIONAL CONSEQUENCES OF SELF-
PERCEIVED UNIQUENESS DEPRIVATION: III. THE EFFECTS OF EXPERIMENTAM
ARROUSED FEELINGS OF SELF-PERCEIVED SIMILARITY UPON VALUATION OF
UNAVAILABLE AND NOVEL EXPERIENCES.

264. Robert J. Anderson, Jr., Thomas D. Crocker, AIR POLLUTION AND HOUSING:
SOME FINDINGS.

265. Frank M. Bass, APPLICATION OF REGRESSION MODELS IN MARKETING: TESTING
VERSUS FORECASTING.

266. Edward. Ames, Warren J. Boe, Gerald E. Flueckiger, and. J. Edward Smith,
TECHNOLOGY AND ORGANIZATION.

267. Donald W. Kiefer, A LIMO PROGRAMMING APPROACH TO AIRPORT CONGESTION.



BEST COPY AVAILABLE

PURDUE UNIVERSITY.
KRAUNERT SCHOOL OF INDUTURTAI ADMINISTRATION INSTITUTE PAPER SERIES

(Continued)

268. James C. Moore, ON PARETO OPTIMA AND COMPETITIVE EQUILIBRIA, Part 3.

269. James C. Moore, ON PARETO OPTIMA AND COMPETITIVE EQUILIBRIA, Part 2.

270. James F. Shepherd, COMMODITY IMPORTS INTO THE BRITISH NORTH AMERICAN
COLONIES FROM SOUTHERN EUROPE AND THE WEST INDIES, 1768-1772.

271. David R. Denzler, A COMPARISON OF THREE MULTI - PRODUCT, MULTI-FACILITY
BATCH SCHEDULING HEURISTICS.

272. Ph. Tuan Nghiem, A REPRESENTATION OF INTEGER POINTS IN A POLYHEDRAL

CONE.

273. Russell M. Barefield, LINE OF BUSINESS REPORTING - A METHODOLOGY

FOR ESTIMATING BENEFITS.

271. Edgar A. Pessomier and Douglas J. Tigert, MARKETING APPLICATIONS Oi

SELF-DESIGNATED OCCUPATION SKILL VARIABLES.

275. Patric H. Hendershott, THE FULL-IIMPLOYMENT INTEREST RATE AND THE

KEUTRALITED MONEY STOCK.

276. Ph. Tuan Nghiem, SOME APPLICATIONS OF THE CHANGE OF BASE TECHNIQUE IN

INTEGER PROGRAMMING.

277. Frank DeMeyer and Charles R. Plott, A WElFARE FUNCTION USING "RELATIVE

INTENSITY OF PREFOUCE."

278. Siegfried Streufert and Howard L. Fromkin, COMPLEX DECISION MAKING IN

THE TRUEL: EFFECTS OF THIRD PARTY INTERVENTION.

279. Howard L. Fromkin, Richard J. Klimoski, and Michael F. Flanagan, RACE

AND COMPETENCE AS DETERMINANTS OF ACCEPTANCE OP NEWCOMERS IN SUCCESS

AND FAILUPE WORK GROUPS.

280. Donald C. King and Bernard B. Bass, LEADERSHIP, POWER AND INFLUENCE.

281. Charles R. Platt, RECENT RESULTS IN THE THEORY OF VOTING.

282. Edgar A. Pessemier and Richard D. Teach, DISAGGREGATION OF ANALYSIS OF

VARIANCE FOR PAIRED COMPARISONS: AN APPLICATION TO A MARKETING

EXPERIMENT.

283. John V. Nevers, MARKET RESPONSE TO INNOVATION. Further Applications

of the Bass New Product Growth Model.


