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ABSTRACT

This study wvas designed to provide the College of
Lake County with data to promote critical thinking and discussion
about the revision of the present admission criteria for the
practical nursing program. Subjects were the coordinators/directors
of the 36 approved schools of practical nursing in Illinois. A letter
and a questionnaire comprised of a rating scale and £ill-in responses
concerning admission policies were mailed to each school. There was
an 89 percent return rate. The replies showed that 87.5 percent
screen applicants, 90.6 percent interview, and 68 percent require
references. Less than one-~third of the schools feel that previous
nursing experience is beneficial. Only 9.38 percent use the A.C.T. as
a preadsission test; 85 percent consider high school grades
important; and 53 percent consider class rank as predictive of
success. I.Q. is a criterion for 34 percent. Accepting students with
advanced stauding is effected by proficiency testing. Eleven schools
rely on a single preadmission test, although .4 different tests are
administered in the 32 schools. (Author/DB)
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INTRODUCTION

Context of tho protlem

Iwenty-one of the thirty-six practical nursing programs
in Illinois are a part of a community college. Aprliecants to
the program are often icnorant of the fact that the open
admisslons policy does not apply to most of the health career
programs., Often, they appear on the caapus the week of
reglstratiorn ouly te digcover that the class has been £311cd

for months and there is a long growing list of applicants

' going throvgh the specific steps of a screening process,

Statement of the Protlem

Lo practical nursing programs admit students ty means
of the open-door policy of conzunity colleges or through a

highly selective screening process?

Review of the Litersture

Six models of selection blas used in the adoission
sBelection procedures Ly colleges are tased upon values and
bteliefs atout fairnese. They are: the quota, the regression,
the Darlington, the empleoyer's, the Thorndike, and the equal
opportunity models. The regression and employer's models are
adéantageous to the selector while the Thorndike model is
fairer fror the applicant's point of vlew.(l’

Preus and Swaim (1974) have stated "Nearly all community
colleges fly tanners reading 'KELCOME' over their doors,...
Occaslonally, however, an applicant is turned away."(Z)

-l
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In a survey of directors of admiscions ac 200 randcmly
selected colleges, Beale (1972) concluded that 98% of the
60% who responded agreed that the secondary school records
‘were very important, 96% felt specifi¢ units in preparation
¥ere important, £8% tclicved the grade point average was
important and recomnsndﬂ:&eks rated 36% agreexent. Acadenmic
factors were the most emphecized Wwith health rating 85%,
College Entrance Lxamination Board Secores 79% and 75% agreeing
to educaticnal and occupsatienal interests.(B)

Rank in clasee requires u similarity of standards among
schools that does not exist and has, therefore, diminished ~he
predlictive value for college success. Schools vary greatly
in difficulty of courses offered, course content, tracking of
students, disadvantaged tackgrounds of minority students.
Grade point averages are the best predictor of success in
college according to statistics. )

The completion of specific petterns of courses ir. high
8chool does not predict a student's performance in ecollege,

‘' Such an admission pollcy is, therefore, considered poor 1if
more reliable criteria are not used in determining ele ibility
for college admxssion.(S)

The selection process tased on acedemic criteria is
more concerned with choosing students who will be an academic
success while in the two or four year college and not necessarily

a8 success after graduation., This policy wWerks well for the
-2‘
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Student who has resigned himself teo the competitive race
for grades and rigid study patterns. Studies show that
there 1s no notabdle relationship between grades and pocte
‘college perfor-ance. It might be well to consider the
creative student ty using » more humanistic approach when
selecting students.(é)

Soxre crities of high attrition rates feel the community
colleges should te more selective and less open-door in the
aamission procedure. K, Patricla Cross (1974} presents
evidence from research she conducted for the Educational
Testing Service to refute this. She Yelieves trat students
are enrclling in community colleges tecause ' they have
different interests and abilities" and in the future will be
evaluated on their performance rather than academic degrees
attained,

A study condueted by Altert (1971) concerning admission
policles for students with a history of psychiatric treatment
showed thet the majority of colleges and universities responde-
ing do accept such applicants. Psychological teating of all
candidates tefore admission or of all accepted students at the
teginning of the first sepester would reveal seriocus emotional
protlems. Therapy-trained counselors should be part of every

(70
college staff,

According to Gilliland (1974%) the demand for admission

to health carecer Programs is growing rapidly, Frequently,
-3-
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rry

qualified applicants outnumber gvallable program openings,
The adzissions procedure should provide @ logical, systematic
Pprocess; should not be discriminatory ty always selecting

the applicants with the highest scorss; and the procedure
should be humanistic and offer a feeling of personal identity
to the applicant.(s)

Kerr (2970) reported that the total number of steps in
the application procedure for Illirois practical nurslné
prograns ranged from 9 to 17. There was a wide variation
among programs in the sequence of ateps, Admission eriteria
included high school grades, grude point average, pre-testing,
intervieW, perscnal references, and a physical examination.(g’

State requirements are not always the same and entrance
requirements may differ according to the geographic reglon.
Students when interested in a specific health occupation
progran should write institutions of their cholce for information
on entrance requirewsnts among other things such as cost,
program approval, etc. ilore people are engaged in nursing than
in any other health occupation. There are four tasic nursing
prograzs Which lead to licensure; Practical Hursing, Assoclate
Legree, Diplome, and Baccalaurcate Degree. Each of these
prograus which lcad to licensure has its own speecial entrance
requirenents and it 1s lmportant thst the applicant selects
the educetlonal progrem which neets her interest, goals, and
abllity., among the many important assets to teing a hurse are
numerous attributes of which motivation is the most 1mportant.(1°)

ol
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Bypothesis
It was expected that practical nursing programs in Illinois
ddo not adhere to an open admissions policy and are high’ s
;selective in admittxng students through a rigid screening

procedure,

Rationale for the lypothesis

Until recently, practical nursing prograns were part of

& high school setting, vocational school or hospital. Nursing
eaucators believed the applicants had to te carefully screened
and weeded out through a very long, often conplicated, procedure
tecause the student would be involved with human life. Many of
these programs transferred to the new community colleges which
sprang up in thelr districts, Often, the faculty transferred
wWith the program and pro:lems ensued because of lack of agree-
ment ang understanding tetween some nursing educators and the
college administrators who had cormitted themselves to the

community college philusophy.

Significance of the Study

It was hoped that this study will provide the College of
Lake County L.P.N. Program screening committee with useful data
to promote critical thinking and discussion which could lead to
a revision of the present adrission procedure, Having bveen
actively involved with the screening of these applicants since
1969, I sm convinced that the criteria which we adhere to ig
somewhat lackine. In several instances, after working with a

“5m
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nRew group of atudents in the first Semester, faculty question
why a particular student had teen accepted, Although the gg-
alssion criterig &8 now enforced was met, estudents sometimes
Eppenr to te totally unsulitatle for thre Program, It appears
that in spite of all the time, enerzy, and mechaniecs involved
in ouy Screening pProcess, we could have done Just as wel}

through random selection or “he open admiesions nethod,

Variadles
Independent Variabtle: Practical Nursing sfrograms tn Illinois
Dependent Variable 1; Open~door ad:aissgions vollcy

Dependent varia:ie 2: Selective Screening procedure

METHODOLOGY

Sub]ects

ss were the coordinators (directors) of the thirty-six
approved schools of Practical nursing in the otate of Illinois
a8 listed in the 1974 directory of Allied Eealth Fducation
ograuns (stsouri-xllinois). Twenty-one of these are part

of a community college setting with the remaining £4fteen

operatine 4n high schools, vYocationgl schoels or hoapitals.

Tasks

rating scale items and ten specific questiong concerning their
particular Program admisgion Policy (sece Appendix I) was nmalled
to the coordinator (director) of cach ¢f the gtate approved
Programs, one or which 18 the College of Lake County,

b
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Seven tatles and graphs are used to oclarify the written text,
The independent vartailu is noninal because two discrete con-
ditlons are telag compared, The two dependent variatles were
treated as nomimal data for statistical purposes, being
analyzed on the scaled reaponses £rom the questionnaire. The
fill-in responses enabtled the writer to elici: data pexrtinent
to the hypothesis, Tho scaled responses were coaputed stat-
i1stlcally, A comparison tetween the adxission critexria of
the College of Lake County practical nursing program and the
responsss of the other schoole participating in this study
was determined,

SXPECTATIONS .

Through this practicum, I hope to produce sufficlent
data to present to the College of Lake County screening come
pittee for the practical nursing program toc facilitate ine
telligent decision making in revising the present admission
procedure, I have malled the practicum atstract to all of
the program coordinators surveyed in the hopes that the data
might help to answer questions they may have about this topic,
8pecific to their own institution, An atstract will also te
8hared with the appropriate Deans and administrators of C.L.Ce
and xrenters of the program advisory committee. The abstract
¥ill te cent to the Nursing Education Cocrdinators of the
State of Illinois Department of Registration and Education

along with the annual program report in Octoder.
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RESULTS

In the survey of directors of the thirty-six state approve
ed practical nursing prorrame in Illinols to ascertain ade
Eission pollecien, thirty-one quertionnalres were completed
end returned bty mail, one wus returned ty the post office
stating "Moved, not forwardable", and one was completed by
this writer, The percentage of returns deing 89% was grat-
1fying and indicative of the cooperative spirit of the dire
ectors. Mony of them included requests for cories of the
etudy in greater de»th than the atstract, Approximately onee
half of the respondees clarified answers with descriptive and

explanatory comments which proved helpful to the writer.

Item 3 2 T T
S s e 3 [N N
1 28 87.5 o 0.0 & 12,5
2 29 90.6 2 6.3 1 3.1
3 22 68,75 4 $2.4 6 18,75
4 0 0.0 12 37.4 20 62,5
5 3 9.38 5 15.682 24 75,0
6 b g2.5 23 7. 5 15,62
7 5 15.62 12 37.9 15 46,88
8 1 3.1 11 3.4 20 62.5
i 9 10 31.25 3 9.33 19 59.37
10 11 34,4 4 12,4 17 53.1

Table 1. Frequency Distritution and Percentage
of Questionnaire Item Responses,

-8-
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The above table shows that 87.5% of the progracms screen
applicants to their program. Of the remaining 12.5% who do
not, two schools do not pernmit screening and one allows it
only to the extent that recoumendations bte made to an ine
dividual regarding his academic weaknesses, health problem or
poor references. Applicants are always ihterviewed prior to
admission ty $0.67% of the directors while two interview occe
asjonally and one never does, Over 68% always require written
references on applicants and 12.5% recuire them at times when
they seem indicated, Almost one«~fifth of the programs never
ask for references as thoy telieve them to be th. lesst reliatle
criterion unless written Yty former employers. One school does
not permit references to te requested, Surprisingly, almost
two=-thirds of the programs do not prefer applicants with nurse
ing essistant experience while no school admitted to such pree
ferance and 37.5% do at times. One director stated that it
doesn't matter, The A.CeT. test 18 not used ty 75% of the
Bchools with only 9.38% using it as a oriterion for admission
and 15.6f% using it at times. omly 15¢% do not place importance
on high school grades and 12.5% always do leaving 71.8% occase
ionally. Cne school uses high aschool grades for counseling
purposes only. Several schools telieve grades from the more
recent graduates are more important than applicants xho have
teen out of school several years. One director prefers older,
more naturc and highly motivated applicants even though pre~
vious gradee werc not good, The importanccof high school cless
rank 1s alzost equally divided tetween 4E4% nezative responses

and 53% who nluays or at times do, Being overewelght appears

-9-
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relatively unimpor!ant since only 3% reject applicants on this
basis, 3435 do at times and 62,5% never do, One school ir not
permitted to reject an applicant for excess welight, another
8chool will defer acceptance and make Buggestions for weight
;ontrol programs and two reject them only Af an M.D. finds
it to e a hcalth problem, A maximum age limit exists in 219
of the schools with 9% enforeing en age linit at times and
59¢% never rejecting an applicant for age reasonsS, One directa
requires a pre-admission interview to ascertaln motivation and
ability for persons over 55. The I.Q. 48 not a criterion for
53% of the rrograms while 347 consider it and 1Z2.5% do at tires,
One school uses it in conjunction with a reading abdllity test.
The following tatle ehows a wide variety of persons
Berving on the screening committees in thirty-two schiools.
Only 2% involve the Director of Instruetion, Divisiocn Chailrman,
Asgistant Division Chairman, Director of Student Sexrvices, and
an Advisory Committee member. The Vocational Coordinators,
cooperating egency staff members, Director of Nurging Service,
and general educators are involved in 6% of the schools,
9% involve the Ceen for Career Progranse, Aesistant Coordinators
and employerc. The Director of Admissions is inoluded in the
screening preocess in only 12% of the schools, Counselors serve
on the screening committece in 22% of the schools while 75%
involve the practical nursing instructors and 72% the Coordine
ator. 19% heve no coamittee., Added conments indicate that in
one echocl & program supervisor 1s consulted as necesasary,
faculty is consulted if thers 18 a need for further follow=-up
in two schools and prodlem applicants are discussed with faoulyy

tefore a final decision ig madeio
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f

L-PoNooooooo-ccnoooooooooo. 1
Faculty.................... 21
COQrdinﬁtoraoo.oooooooooooo 27
Asaistant COOrdinator......
Asglstant Division Chairuan
Lepartment Chairman,.. ssene
Lean of Student Services,..
Adminlstr&tion.............
Birsctor of AdmisslonS.....
Ccuﬂseloro.oo-oooooooooooco

ONeS 34 b3 8 32 1)

Table 3. Intervievers of Applicants

The majority of programs piasce the responsitility of ihe
terviewning applicante with the Coordinator and or faculty, In
some instances the coordinator alone .oes the literviewing, in
other schools the faculty are the sole interviewers and several
programs require an appliodnt to meet with both the coordinstor
and instructor. One school onlyinterviews an applicant irf there
+8 some indicatisn warranting a meeting or if they stop in the
office. One coordinator only asks the faculty to interview
applicants if she 18 in need of assistance. A few gchools
have the faculty interview individuals who appear to te quese
tionatle applicants, The frequency of the involvement of
counselors, the director of ednissiong, administration, the
Dean of student Services, Department Chalrmen, Assistant Dive
isicn Chairazen, A.D.lN. Coordinator and an L,P.N. ranges from

one to six and seems quite insignificant.

ELUCATORE CLERGY YROFESSIONALS }| Business CONMUNITY
ASSOCIATES
27 10 23 31 2

Tatle 4, Sources of References

13e .
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In naming the sources of reference considered the mcst
acceptable there was.almost unaninous agreement that the eme
ployer, supervisor or co=workergs, present and former, Sube
mitted the most reliatle data, Educators recelved the second
;most valuable rating with counselors and teachers given ale
most cqual ratings. Five schools believe any professional
persoa can provide a valid reference while doctors, nursee gnd
lawyers were specified ty eighteen., References from clergy and
community were least freguently mentioned. Seven schools do
not require refercnces on applicants either because they are

not permitted or they have found them to te of little value.

."

Prantical Nurainz Ioooucoooooooo-oooooo
Fundﬂmentals of Nur31n50||0oooooooooooo
Body Structure and Functions...........
Pergonal & Vocationmal Relatienships....
Nutr&tion..............................
Maternal & Child HEEIth.X..............
Gerﬁntolesy.-..........................¢
Medlcal & Surgical Nursing.............
Mental Health................s.........
Trarcfer Courses...............-....... i

A A PV N IOV

Takle 5. Ccursee Vaived for Advanced Placenment

Elever scheols de net admit students with advanced stande
ing. Five only accept students who have withdrawn from the
R.N. (registered professional nursing) programs which are
generally the three year hospital diploma eclools., Former
Navy Corpsmen now can recelve advanced placement in L.P.N.
programe in illinols and courses are walved at the discretion
of individusl faculties., First semester courses are the courses

generally waived.
il
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In questionnare item #5 an attempt was made to ascertain
the zinimum and maxizum A,C.T. composite scorea estarlishad Yy
the 36 prograzs. The results revealed the startling fact that
2% of the 22 Tesponding schcols do not use the A.C,T. af & pre=
adzission test. Of the eight that do uttlize the AcC.T, 88 &
eriterion for acceptance, five have no entatlished scoree and
ona has a minimum of 19 and a maximum of 24, Another school
has no minimum score because thyy velieve it varies with age
and tnelr maximum is 22 becguse they usually urge all applicants
adbove 23 t> conelder a higher level program. The writers
school has been using 12 as a ninimur without s maximum,
Several echools indicated they found the A.C.T. too difficult
for their epplicants and changed to other pre-~adanission tests,

The large variety of tests telng used by the 32 responding
schoole with the same ultimate goal, that of selecting potente
1ally successful students with desirable attributes, shows no
apparent common sgreement. The predictive value of each test
was not ascertained in this study, A question should have been
included on the guestionnaire but this writer anticipated
greater unifermity among the schools,

- Two schools require 10th grade reading lovel, The GCATB
teaﬁ As required for M.p.T.A. gtudents and is administered by
the state unemployrent office. Cne echeol requires the A.C.T.
only if the appl’cants are under 21 years of age. Three
schools dc nct reject applicants for low math scores but refer
trhem to devolcopmental services and tell thea to reapply the
following year,

wd 5
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None cf the gchools require satisfactory completion of
specific high school courscs althouizh two schools consider
Egaio Engligh essentisl, two telieve a math tackground is
necessary, three prefer science courses such af blology and
chemistry and one prefors applicants who coupleted a four year
high school pregram.

High scheel class rank is given very little considexation
in screening appiicants, Twenty-eight schools do not uée it
& an admicsion criterion. Three schools require applicants
to have been in the upper half and one progran accepts those
in the upper “wo-thirds of their high school class,

Figure 1. fMinimum I.3. Scores

Fourteen schools uee the 1,g, as a predictive value in.
the seloction of students. The most frequently cited reason
given for not considering the I.Q. i8 that other factors are
more indicative of success in nursing, Motivation is the
attridute most essential,

Two schools have & miximum age Litit of 45 years and
ten scheols Lipit 18 sat at 55 although one specified that
it really depends on health and employability. Thirteen

wl7w
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schools set 17 ag a minimum, three schools at 17} and six ree
Quire applicapts to be 13 yeurs of age,

All Bchools require a physical examination prior to ad-
zisslion, Possible conditions tdentified by the physician or
applicant on the submitted health record form that might te
the bacis for rejecting an applicant are 1isted telow.

é: g;;:gt;gg};g disbetes %g: gg:i:ﬁ:goneﬁhritzs

3. emted 3 ¥inces 15! Seltzopmmenta

2+ Part of 3 linmb missing 2. Neurological protlems
6. Glandular overweight %3. V&suatgg handi capped

7. Deafness Ceredral Palsy sequalae
8. Generally poor health 1%, Prevent pregnanqy

9. Dr.'s advisement 20. VD - until treasted

10, Dyspnea 21. TB - until ted

11. Repested hospitslization 22, Museular coe. ination

atnormalities .

Several coordinaters commentsd on therimportance of 2
nurse teing phyeically and aentally healthy in oxder to te
atle to cope with the stress of a nursing caraef. : \

One echool has leauned from @xpérience that thei» students
are currently doing just es well with open sdmissions policy es
the former studente did when a stringent admission pressdure
was enforced. The attrition rate and state-board 1iceasure

exanaination scores are the sagme, N

»
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The statistical data presented in this study proved
‘the hypothesis that practical nursing programs in Illinois do
not adhere to an open admissiens policy and are higaly sew
lectivo in admitting students.

Flfty-eight per cent of the programs ave part of a
comrunity college. The study showed that 87.5% of the 32
resronding schools do not have open admissions for the.L.P.N.
program. This means that the open~-door policy of the come
Bunity college 35 not applicable to all potential mtudents,
Because of this, specific admission criteria mugt te proe-
determined and clearly knowm to the pudlic in advance of
registraticn, <The College of Lalze ‘County mails o copy of
specific admission criteria for the practical NUrsing pro-
gran to each person seeking informaticn sbout the program.
(See Appendix II)

The interview seems to e of prime imporiance since
90.6% of the respondees intorview all the spplicants, Kefw
erences are not regarded as a valid criterion Ly many schools
and only 68% require them., Cf these, the zajority deem the
most rellable referance to de from past or present employers.,
The College of Lake County requires an interview plus two

| references,

Contrary to the assumption that previc s nursing exe
perience as an alde or orderly would te benefiolal to a nurge
ing applicant, two-thirds of the schools do not prefer these

persons, 7The College of Lake County has found that nany who
wlGe
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had such experience developed goor technigues and conse=
quently had much reé-lesming to do a8 a otudent,

The moet slarming results ¢f this study vwas the ree
[Eponce of 75% of the schools that they do not use the A,C.T.
test as a criterion for adreission. The College of Lake
County places gregt importancé on the minimum composite score
of 12 being essentisl for success in the program. In & pree
vious NOVA practicum by this Writer entitled: "A.C.T.: Its

_ Relationship te Practical Nursing Educstion” a study of the
first five closses of practical nurcing students at €he Collwe
of Loke County shoWed by using the Pearsen ProducteMoment
Coefflclient Of Correlation statictical design that a minimun
composite seore of 14 is necesgary for scademic success in
the progréem. |

High School grades are not considercd important ty only
15% of the schools, According to the literaturs rovicwed, tie
grade point average is the greatest single predictor of acae
demic success. High school class rank according to the litem
ature is the least valid predietor for reasons cited on page 2.
The College of Lake County does rovicw all previous grades
earned bty esch spplicant and expects the potential student
to have been in the middle or upper=half of the high schocl
class,

Over~weight end age are not used as rejection factors
and the I.Q. is only used consistently by 34% of the aghools.
The College of lLake County has never rejected an over=-weight
applicant rolely for the weight factor tut has used it in

conjunction with other undesiragle data. Age has never teen
=20~

©
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a factor for.rejectxon tnd has successfully graduated geveral
wonmen in their late fifties. now in thelr sixties and active
in full-time eaployment,
) Only two of the thirty=tiwo schosls use a six merber
screenxng.eommittee. The majority have a two or three mémoer
coanitice., The College of Lake County has a commiitee congist e
ir.g of the program ceordinator, the twe practical nursing ine
struators, division chairman, rssistant Doan for caracr proe
gxrars, Lirector of Admiseions, Dircctor of Counseling and
the counseler agsigned to the Blolegical and Health Scienaes
Uiviglon, 1t 1s apparent to thie writer as the soordinator
of the pragrpm and.the Director of Comnseling (sse Appendix
1IX) that many problexs cxist in the cereening procecdure for
health career procrans at C.L.C. One prodlem might bde the
involverxent of too many persone with differing educational
philesophies,

Accepting students with advanced Placement is not part
of the initial screenlng process. The State of Illinols
permits such placement according to asceptance procedures
deterunined ty the individual faculties, Students stepping
down one ruag cf the nursing career ladder ty entering a
practical nursing progran after withdrawal from a registered
nWGing progran aenerally follow transfer student procaedures,
Forzer Navy Corpsmen gonerally take challenging examinations
which vary froa scnool to gehool and walve a variety of
courses wihich also vary from program to program., The College
of Lake County has had success with both types of students

2~
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and strongly enderses thiz admission policy.

In the thlrty-two Bclicols answering, a total of tventye
four pro-admission tests are used. somesingly and some in
‘oomhinations. The College of Lake County usilizes the A.C.T.
solely and eleven other schoels also rely on the reswlis of
a single test. Academic success, attritutos and porsonslity
should all be evalulited whether through one or seversl teste
ing devices,

There sesmed to be generml congensus that a person pPree
paring to devote her life to e career of caring for the phy-
8ically and mentally 11l of necessity must herself be in tie
best phyeical snd mental conditien.

.22-
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RECOMMENDATIONS

In answer to the memornndum dated June 3e 1974 from
«the Lirestor of counseling regerding the serecning and gee
lcotion procedures for allied health fieide and conclusions
drawn from this practicum, the following recommendations are
nede,

1. The.present screeninz committee for the LL;’.N. pro=
gTan should weligh the value of the contributions
each has made to the committee and a decision shoyld
be made regarding the retention or removal of each
position represented on the committee.

2, The committee should re-evalunte the criteris of
admission and add, Jelete. or changs present mininum
standards of adnisgion tneluding thoe pre-admissicn
testing poliny,

3¢« The coumittee should have a more hunenistio approech
o the review of individual applicants to the progrm .

4. The faculty should continue to te involved in the
interviewing of apriicants and final decicsion making
by setive participation on the committee,

5. The Birector of Admissions and staff and the program
coordinator should have better coordination of recomds
and iuprove upon the communication, toth written and
verbdal, between the college and applicants,

6. The committee should begin to discuss and comment
upen the numerous studies the corrdinator has cone

.25~
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duoted and shared with them in regard to research =nd
follow-up of graduates, predictive criteria for accepte
ance, academic success, ets, over the past five ycars,

7. Coordinater and Faculty should have full responsitiliity
for the acceptence gnd rejecticn.of applicants.

€. The counselor should serve in an advisory capacity
only.

2. The Director of Admissions sheuld Be invelved only
in regerd to gtate 2aws and school policy.

10, The pPivision chgirman end ether administrative
persennel chold serve as  reseurce persons and need
not be invoived with the tetal selection pracess.

11, Stenderds chetld be consistently adhered to.

12, The admission procedure should be continually.evala-

ated.

©
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May 6, 1974

Dear Coordinator:

Having teen actively involved in the educational
experiences of the first five classes of the L.P.N.
pregran at the College of Lake County, I am aware of a
need to study, inedepth, the admission procedure,

Would you kindly assist bty taking ten minutes of
your valuatle time to complete the enclosed question-
naire and return it in the self~addressed stamped ene
velope?

The statistics will te calculated on June 22, there-
fore, it is imperative that you reply no later than June 20,

An abstrast of the study will be mailed to you,
Perhups the results of this study will tenefit your
pProgram also,

Thank you for your cooperationt
éincerely.

(Mrs.) Gloria M. Grippando
Coordinator, L.P.N., Program

Enclosures
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Direction: Please circle the nuanter that best descrites
your admlssion procedure,
I At X
certainly times certainly
do I do do not
1. Do you screen applicants 3 2 1
to your program?
2, Do you interviow aprlicants? 3 2 b 3
3. Do you require written 3 2 1
references on applicants?
4, Do you prefer applicants with 3 2 1
nursing assistant experience?
5. Do you use the A.C.T., a8 a 3 2 1
Pre-admission test?
6. Do you place importance eon 3 2 1
high school grades?
7. Do you consider high school 3 2 1
clags rank important?
8. Do you reject applicants for 3 2 1
being over-weight?
9. Do you have a maximum age 3 2 1
limit?
10. Do you use the I.Q. a8 a 3 2 1

eriterion for admission?

Please clarify the above responses Ly completing the following.

1. Liet the members of your screening committee ty title,

2,

Identify all persons by job title who interview applicants,
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3. Name sources of references you consider acceptable.

* 4, List courses which might be waived for advanced placenent,

5 The minimum A.C.T, coxposite score is and maximum
is « List all pre-admission tests gliven to your
applicancs,

6. List special high school courses required, if any,

7. If high school class rank is a criterion for admission,
must the applicant

rank in upper 1/3
rank in upper 1/2
rank in upper 2/3

8. List possitle conditions identified on the health record
that mizht te the basis tor rejecting an applicant,

9. The minimum age limit is .
The maximum age limit is .
There is no age limit R

10. Give the minizum I.Q. which your program considers
essentlal to teing a successful student,
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>’ COLLECE OF LAKE COUNTY

PRACTICAL NURSING PROGRAM
SPECIFIC ADMISSION REQUIREMENTS  QREST COPY Fu°7 e

The following requirements for admittance to the program are based on an analysis
of the aptitudes and abilities needed to successfully carry the program.

1. The applicant must be a high school graduate or have a G.E.D. Certificate

. with a passing grade. '

2. The applicant must submit a completed application form to the office of
admissions.

3. The A.C.T. test is to be taken prior to June lst. Minimum score of 12
considering other factors. No maximum cut-off considering other factors.

&, Official high school transcript and official transcripts from all colleges
and universities attended. High school class rank should be in middle or
upper half of class.

S. May be male or female.

6. Minimum age of 17 years by October 15th. No maximum age limitation if
health record is satisfactory. '

e "*7. ‘Completed health record form provided by the college to be submitted prior
' to June lst.

. ' Yy =e, @3- Pre-2dmiccion immunizations essential for typhoid, diptheria, tetanus, ..,
./ and polio. ,
d. Physical and mental competency to be determined by the physician comple-

ting the health form.
¢, Chest X-ray and Mantoux required. May be taken at TB San. or Mobile

Unit free of charge.
“°'8. Personal interview under the direction of the Coordinator of the program.

9. Two reference forms provided by the college to be completed by an employer,
supervisor or teacher (either present or former). The Coordinator will mail

forms direct when information is submitted at time of interview. .

10. History of previous experience and work patterns to be complefed on form
provided during interview.

11. Reasons for choosing practical nursing as a career and future plans to be
submitted during interview.

12. Suggested personal qualities desirable in a student practical nurse: interest
in people, respect, courtesy, neat appecarance, motivation, scnse of responsi-
bility, and integrity. History of regular attendance important.

13. Preference given to residents of Lake County.

REVISED: 5/23/72:CMG:blp
12/3/69:CMG: gmg

11/27/72:CMC:1h

Q




> APPENDIX III
MEMORANDUM

TO: CAHEER PROGRAM COORDINATORS

FROM: . LIRECTOR OF COUNSELING

DATE: JUNE 3, 1974

RE: SCREENING AND SELECTION PROCEDURES FOR ALLIED HEALTH FIELDS

h o Background

The screening commjttees for the Allied Health Fields have existed for several
years, However, specific guidelines for procedures and responsibilities lLiave
not been clearly defined for these committees. The current operation of the
committees tend to result in an inefficient use of the member's time because
of the meeting time spent on coordination of records between the admissions
office and the coordinator, as well as a lack of understanding of responsibila
ities. The acceptance of responsibility of decisions (acceptance ~ rejection)
varies from one meeting to the other, from one program to the other. It would
be difficult to retrace the process or reasons that a particular student was
accepted or rejected.

II Rationale for Proposal

8. Responsibility of program coordinators and screening committee
members for selection of students should be specified.

b. Program coordinators and faculty are normally best informed
about applicants,

¢, Program coordinators and faculty are most directly effected by
the success or failure of a program, and should have most of
the responsibility for decisions concerning admission to the
program,

d, Coordinators and faculty have the greatest impact on a student's
success or failure in a program,

e, The screening committee can be more effective by dealing with the
following topics:

(1) Establishing minimum criteria of admission for each program,

(2) Assist coordinator with procedure for admission, dates for
informing students, communication of students records, etc.

(3) Help set up process of acceptance or rejection for each
program and ensure it being followed in each program,

(4) Making acceptance - rejection decisions in exceptional
cases only.

(5) Insuring faculty involvement in decision making.

(6) Research/follow~up of graduates, predictive criteria for
acceptance, etc.

(7) The future of the program at CLC, quality of applicants, etc.

(8) Meeting less often.



III Proposal

8. Minimum criteria are established for each program by July 15, 1974.
Recommendations by coordinators and faculty/concurrance by screen~
ing committce, ’

b. Coordinators and faculty of programs have responsibility of deter-

mining acceptance of rejection of all applicants.

€. Applicants who do not meet minimum criteria can not be accepted
until after the first meeting for acceptance.

d. Rejecting an applicant who meetsthe minimum criteria will require
8 justification in writing to (and concurrance by) the screening
committee members. Each member will have one week to inform the
coordinator of his/her lack of concurrance. The applicants case
will then be decided by a majority vote of the screening committee.

e, Accepting an applicant who does not meet minimum criteria will
also require a written justification to (and concurrance by) the
screening committee members. Each member will have one week to
inform the coordinator of his/her lack of concurrance. The ap~-
plicants case will then be decided by a majority vote of the
screening committee,

f. It will be the responsibility of the coordinator and director of
admissions to insure that all eligible applicants receive con-
sideration for admission to the program.

8. Coordinators will meet with their respective screening committees
to present their 1974-75 plan for evaluating applicants, i.e.,
dates for notifying applicants, availability of records, plan for
faculty involvement, etc.

h. Each rejected applicant should be encouraged to speak with the
program coordinator concerning reasons for non~acceptance and
prospects for future acceptance. A member of the counseling
staff shall te available to assist the coordinator primarily for
those students who wish to change their vocational plans. However,
the counselor involvement shall in no way interfere with student
accessibility to the coordinator.

IV I would like for this proposal to receive serious consideration for possible
‘ modification and implementation at the earliest possible date, I am hopeful
8 few hours spent this June will result in a more efficient screenming process

for all programs,
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