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A Note to the Orthotic/Prosthetic Industry

A key to the future of anv profession ot Industry is its ability to attract
dand recruit interested and skilled potential tralnees. This is even more critical
In an era when there is national dedicatinn to the task of assisting Individuals
who otherwise might find it difficult to hecome involved in health related careers.

AUFA has long re . nized this situation just as it has recognized that the
practice of orthotlics and/or prosthetics in the U.S. has evolved into a professional
calling which will increasingly emphasize the need for more Technlcians and As-
sistdants to work wivh our practitioners. To this end, our Association has col-
laborasted with the U.5L. Department of Labor in the developoent of a new national
apprent iceship train/ne program for Orthotic and/or Prosthetic Techniclans. MNore-
ovar, 1 am pleaseu to amounce that this is the first one-year program ta be regis-
tered with the Dupartment’s Buresu of Apprenticeship and Training. an acheivement
for which both AOPA and the Government can be justifiably proud.

We hope that optnotic and prosthetic facilities throughout the U.S. will take
note of this new program and will provide opportunities for trainee participation.
This activity deserves cur heartiest support.

Sincerely vours,

(e Fael TF

Claude J. Lambert
fresident
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National Advisory Committee on Arprenticeship
American Orthotic and Prosthetic Assoclation
1440 N Street, N. W,

Washington, D, C. 20005

Gent lemen:

It gives me great pleasure to inform yon that your Associa-
tion's National Appronticeship Standscds for Orthotic and/or
Prosthetic Technician are consistent with the basic require-
ments and equal employment opporcunity regulations of the
Bureau of Apprenticeship and Training, U. &, Depsrtment of
Labor.

1 congratulate you and the Musociation which you represent
on your efforts to provide a systematic and uniform method
for trsining Orthotic or Prosthetic Technicians throughout
the profession. Your Nationmal Standards are the first to
be registered with a one-year term of apprenticeship.

Your interest and initiative in providing guideévce to your
Assoctation's membership in line with your recoumended
National Standards can maintain snd improve its supply of
skilled laboratory manpower in this vital cllied heslth
field.

The field staff of the Bureau »f Apprenticeship and Training
ig available to assist your local members in formulating
local apprenticeship programs patterned after your National
Standards.

Sincerely, . :
JPR 5

/"[/? - / - ’ /

',ffiﬂé? 7 //j ,;ﬁé?{zf§7€%) :;7;,‘

HUGH MURPHY A .

Administrator u//

Bureau of Apprentice-hip
and Training



PREFACE

Set forth in the following pages are the National Apprentice-
ship and Training Standards for the 1-year apprenticeship program
for orthotic and/or prosthetic technicians. These standards were
recommended by the Committee on Eaucation, serving as the ad hoc
National Advisory Committee on Apprenticeship of the American
Orthotic and Prosthetic Association (AOPA), in cooperation with
the Bureau of Apprenticeship and Training, U.S. Department of
Labor.

The Association and its members are dedicated to the rehabilita-
tion of the orthopedically handicapped and are united in a constant
desire to improve services and patient-management capability.

It is the sincere conviction of the AQOPA that through the
concerted effort of its members the supply of skilled laboratory
manpower can be maintained and improved. The objective of these
national standards is to provide a basis for the mutual undertaking
of training a worker at the “cchnician level and should result in
benefits to ali concerned.

It is the hope of the Association that these standards will be
considered in the spirit in which they have been conceived. Their
sole purpose is to improve the quality of and opportunity for those
who wish to secure fundamental effective training as orthotic and/or
prosthetic technicians through the establishment of uniform, super-
vised, on-the-job training programs.

Because of the continuing changes occuring in the allied health
field, the American Orthotic and Prosthetic Association will appoint
a parmanent National Advisory Committee on Apprenticeship to
maintain a constant surveillance of apprenticeship and training
problems and new requirements at the technician level. It will
recommend such changes as may be necessary from time to time to
assure the effectiveness of these national standards, methods,
procedures, and problems.
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NATIONAL APPRENTICESHIP AND TRAINING STANDARDS
FOR ORTHOTIC AND/OR PROSTHETIC TECHNICIANS -V

1. Definitions

(a)  Orthatic Technician—the person who supports the ortho-
tist in providing care to patients with disabling conditions of the
limbs and spine by fabricating devices known as orthoses. Under the
guidance of and in consultation with the orthotist or the orthotic
assistant, e technician, as a result of his skills, fabricates orthoses
and/or their components in such a manner as to provide maximum
fit, function, cosmesis, and workmanship. He also performs repairs
to and maintenance of orthoses as assigned. The orthotic technician
must keep abreast of all new fabricating techniques and be skilled
with hand and power tools and the qualities of various materials.
He may be assigned responsihility for the performance of other
technicians.

(b) Prosthetic Technician—the person who supports the pros-
thetist in providing devices known as prostheses. Under the guid-
ance of and in consultation with the prosthetist or the prosthetic
assistant, the vechnician may make positive molds and, as a result of
his skills, fabricate prostheses and/or components in such s manner
as to provide maximum fit, function, cosmesis, and workmarship.
He also performs repairs to and maintenance of prostheses as
assigned. The prosthetic technician must keep abreast of all new
fabricating techniques and be skilled with hand and power tools and
the qualities of various materials. He may be assigned responsibility
for the performance of other technicians.

(c) Orthotic-Prosthetic Technician—the person whose respon-
sibilities and functions conform to those of both the orthotic
technician and the prosthetic technician as defined in the two
preceding items.

(d) Apprentice—the individual who is under an apprentice-
ship agreement to acquire the qualifications of the orthotic and/or
prosthetic technician as outlined in these standards, and who is
registered with the appropriate registration agency.

{e) Association—the American Orthotic and Prosthetic Asso-
ciation, 1440 N Street, NW., Washington, D.C. 20005.

L Local applicaticn of these national standards in States having State apprenticeshup
agencies may require adsptation to mueet the standards of appreniceship it such States. The
statfs of the Bureau of Apprenticeship and Traiming, U.S. Department of Labor and State appren
ticeship agencies are available 1o advise on such standards.
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(f) Committee—the Committee on Education, also known
as the National Advisory Committee on Apprenticeship of the
American Orthotic and Prosthetic Association. This Committee is
directly responsible to the Association for the effectiveness of
af renticeship training of technicians.

(g} Employer—any member firm of the American Orthe "2
and Prosthetic Asscciation who has the facilities and equipme
properly train apprentices in accordance with the terms and cu, .-
tions of these nationa! standards.

(h) Apprenticeship Agreement—the written agreement be-
tween the apprentice and the employer establishing the termsof the
apprenticeship.

(i) Registration Agency—the recognized State apprenticeship
agency, or in States where there are no such agencies, it shall mean the
Bureau of Apprenticeship and Training, U.S. Department of Labor.

2. Qualifications for Apprenticeship

Applicants for apprenticeship shall not be less than 18 years of
age, unless State law requires a different minimurn age. Proof of
age shall be required.

A maximum age limit may be established, if desired. Where a
maximum age is establighed, it must be stated in the local program.
Exceptions to the maximum age limit may be provided t.- hon-
orably discharged veterans, for previous work experience at the
technician level in the occupation, or to meet established minority
apprentice employment goals and timetables.

Apprentices must be physically fit to perform the employment
functions of the orthotic and/or prosthetic technician.

Employers may establish, subject to the approval of the
National Advisory Committee on Apprenticeship, additional qualifi-
cations as desired. Such qualifications must be specific, clearly
stated, and reasonably and directly related to job perfcrmance.

3. Apprenticeship Agreement ¥/

Apprentices shall be covered by a written apprenticeship agree-
ment with their employer(s) which shall be signed by both and
registered with the appropriate registration agency. Such agree-

.2 'Some State apprenticeship agencies require the use of their own dpprenticeship ggreement
torms. In such nstances, the forms may be obtamned from the staff of the State apprenticeshi
agency or the Bureau of Apprenticestup and Traming, U.S Department of Labor [ such s not
the case, copies of the sample forr {appendix 4} may be used.
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ment(s) shall contain a statement making the terms and conditions
of the local program a part of tne agreement(s). The National
Advisory Committee on Apprenticeship shall provide employers
desiring to train an apprentice with forms of agreements applicable
to their States’ local program requirements.

4. Term of Apprenticeship and Credit for Previous Experience

Orthotic or prosthetic technician apprentices shall serve a
minimum of 2,000 hours (50 workweeks of 40 hours each) in the
year to which the agreement relates, and the orthotic-prosthetic
technician apprentices shall serve a minimum of 4,000 hours,
including a probationary period. The apprentices’ progress in each
phase of apprenticeship may be determined on a credit hour basis.
Therefore, apprentices who, by unusual aptitude and industry or
because of past educational and/or practical experience, achieve the
desired level of attainment in one phase of apprenticeship in less
than the time designated may be advanced to the next phase. The
determination of such attainment in less than the usual number of
scheduled hours shall be made by the employer. When such advance-
ment is made, the apprentice(s) shall be paid the rate of pay for the
level to which advancement is made.

5. Probationary Period

Apprentices shall be subject to a probationary period, not to
exceed 3 months of reasonably continuous employment on the job.

This probationary period will give the apprentice the opportu-
nity to observe the work of the trade in its entirety and enable him
to decide whether it will be to his liking; and it wil! give the em-
ployer the opportunity to determine whether the spp:rentice has the
ability to absorb further training.

During the probationary period, the ap srenticeship agreement
may be cancelled on request of either party to the agreement. After
probation, apprenticeship agreements may be cancelled at any time
for due cause. The registration agency and t:e Committee shall be
notified of all cancellations and terminations of apprenticeship
agreements.

6. Hours of Work

The workday and workweek for apprentices and conditions
associated therewith shall be the same as those of other classifica-
tions of employees doingcomparable work on a nonapprentice basis.
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7. Salaries

Apprentices shall be paid for each hour spent in the (.cility of
the employer and in related instruction during normal working
hours at a progressively increasing schedule of wages. Such wages
shall be a percentage of the prevailing local journeyman'’s beginning
hourly wage rate, as follows:

15t 500 hours .......... 50% of the journeyman’s rate
2nd 500 hours . ......... 65% of the journeyman’s rate
ard 500 hours . ......... 80% of the journeyman'’s rate
4th 500 hours .......... 90% of the journeyman’s rate

Note: When an apprentice has satisfactorily completed a 1-year
orthotic or prosthetic technician program and wishes to
continue for a second year to become an orthotic-prosthetic
technician, it is recommended that he be paid no less than
100 percent of the journeyman'’s beginning wage. Furthzr
adjustment thereafter should be an agreement between the
employer and the apprentice, or such bargaining agreement
as may exist.

8. Ratio

The provision in local programs covering the ratio of orthotic
or prosthetic technician apprentices to journeymen shall be worked
out in accordance with local practices. No more apprentices shall
be empioyed than can (a) be given proper supervision in the perform-
ance of the functions that are required by the national standards
for adequate apprenticeship training and (b) be afforded employ-
ment opportunity on compigtion of the training period. The ratio
of apprentices to ,ourneymen shall be stated in the local program.

9. Apprentice Records, Reports, and Examinations

The Committee will require local employers of apprenticeship
programs under these standards to develop and keep such records as
seem desirable for the proper training of apprentices as follows:

(a) Application form for entrance into apprenticeship.

(b} Tests or examinations as required for entrance into
apprenticeship, periodically for evaluation of progress,
and for completion of the apprenticeship.
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(c) A copy of the registered apprenticeship agreement.
{(d) Record of attendance in related and technical instruction.

(e) Report of selection standards and procedures utilized
by employers.

10. Progress Reports

The progress of apprentice(s) shall be reviewed : . employers
prior to advancement of apprentices to each level of . ir appren-
ticeship, and at such other times as may be deemed necessary by
the employer. Consideration in evaluating the degree of advance-
ment shall be given to related instruction and on-the-job perform-
ance, as reflected by the apprentice’s work records, and other
factors indicative of the appruntice's development in the skills of
the orthotic and/or prosthetic technigian.

11. Adjusting Differences

The employer and the apprentice shall have the right and
privilege of appeal to the Committee in the event of disputes or
controversies arising over any provision of the local program which
cannot be satisfactorily settled locally. The Cummittee shall
consider ail records pertaining to the apprenticeship training
relationship, hear all parties, and make adjustments as necessary.
Such adjustments shall be binding on both employers and appren-
tices as a condition of entering into or maintaining the apprentice-
ship training relationship under these standards.

12. Work Procasses

During the term of apprenticeship, the apprentice shall be
given an opportunity to work in all phases of orthotic and/or
prosthetic technician functions in accordance with the schedule of
work processes for each classification. (See appendix 1.)

These work processes need not be followed in the exact order
as listed, nor continuously on each process, but may be varied
according to the laboratory worklioad. However, the apprentice
shall receive instruction as near as possible in the amount of time
listed for each process.

Apprentices shall not be used for the performance of general
custodial work or other nontechnical tasks except to the extent
necessary to maintain tneir work stations in a clean and orderly
condition or to the extert that performance of such custodial work
is required of other employees.
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13. Related Instructicon

The apprentice shall be required to attend classes in subjects
related to the functions of orthotic or prosthetic technicians for a
minimum of 144 hours per year. These classes may be given during
or outside the regular working huurs depending upon local practices
and available facilities. Tiine spent in related instruction shall not
be considered as hours of work unless the apprentice is required to
take such courses during the regular working hours, and in that event
he shall be compensated at his regular hourly rate,

To provide appropriate related instruction, in-facility courses
may be given utilizing company or outside personnel as instructors.
Local high schools, vocational schools, and colleges usually cooperate
in offering related studies that can Le taken after working hours.

14. Accident Prevention

Apprentices shall receive *raining and instruction in accident
prevention and safe working habits, both or, the job and in related
instruction, during the entire term of apprenticeship. Such instruc-
tion shall be coordinated with actual work performed on the job
and tools and equipment used.

15. Certificate of Completion of Apprenticeship

Apprentices who successfully complete their apprenticeship
shall be awarded a certificate by the appropriate registratior agency.

(See page 20.)

16. Equal Opportunity in Apprenticeship

All programs of apprenticeship registered with the Bureau of
Apprenticeship and Training, U.S. Department of Labor ot rec
ognized State apprenticeship agencies must include in their program
the following equal opportunity pledge:

The recruitment, selection, employment, and training
of apprentices during their apprenticeship shall be without
discrimination because of race, color, religion, national
origin, or sex. The sponsor will take affirmative action to
provide equal opportunity in apprenticeship and wili
operate the apprenticeship program as requires under
title 29, of the Code of Federal Regulations, part 30, as
amended.
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In order to be eligible for orthotic and/or prosthetic technician
apprenticeship under locally established programs, all applicants
will be required to meet the following qualifications, as a minimum:

(a) At least 18 years of age unless State law requires a
different minimum age (proof of age required).

A maximum age limit may be established, if desired.
Where a maximum age is established, it must be stated in
the local program. Exceptions may be provided for honor-
ably discharged veterans, for previous work experience in
the occupation, or to meet established minority apprentice
employment goals and timetables.

(b} Must be physically fit to perform the work required of
orthotic and/or prosthetic technician. Proof of physical
ability not necessary until applicant appears for persona!
interview.

I'f alocal program sponsor establishes additional qualifica-
tions, such qualifications will be stated in the local
program.

In addition to establishing qualification standards, each local
program sponsor employing five (5) or more apprentices will be
required to develop and adopt an affirmative aciion plan which
shall include goals and timetakbles if analysis indicates underutiliza-
tion of minorities, and shall adopt a selection method consistent
with the requirements of title 29. CFR, part 30, as amended.

A local program sponsor with a program in which fewer than
five (B) apprentices are indentured is only required to adopt the
Equal Opportunity Pledge stated in section 30.3(b) of title 29,
CFR, part 30, as amended.

Detailed information regarding the application of nondis-
crimination requirements under titie 29, CFR, part 30, as amended,
may be obtained from the staffs of the Bureau of Apprenticeship
and Training, U.S. Department of Labor, or State apprenticeship
agencies.

17. Moaodification of National Standards

The American Orthotic and Prosthetic Association’s National
Advisory Committee on Apprenticeship reserves the right to make
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such changes in its National Apprenticeship and Training Standards
as may in its judgment be necessary, subject to the approval of the
Association and the Bureau of Apprenticeship and Training, U.S.
Department of Labor.

APPROVED AND ADOPTED BY THE AMERICAN ORTHOTIC
AND PROSTHETIC ASSOCIATION THIS_18th day of July, 1973.

REGISTERED AS INCORPORATING THE BASIC STANDARDS
OF THE BUREAU OF APPRENTICESHIP AND TRAINING OF
THE UNITED STATES DEPARTMENT OF LABOR THIS _18th

day of _July ,1973. .

.. 4/1’?.:;(;"::%" (e A4 . -

v Administrater /» e
Bureau of Apprenticeship and Training




ADAPTATION OF NATIONAL STANDARDS TO LOCAL USE
AND PROGRAM SUPERVISION

The American Orthotic and Prosthetic Association, through its
National Advisory Commitiee on Apprenticeship, shall oversee these
national standards and their use in obtaining the maximum effective-
ness of local apprenticeship programs to insure the availability of
competently trained personnel. The meaningful adaptation of the
Association’s stated policy to local operations will require active
cooperation of the Association and its individual member facilities.

The Committee shall make every effort to maintain the applica-
tion of these national standards among members of the Association.

A national representative from the Bureau of Apprenticeship
and Training, U.S. Department of Labor may be appointed to
provide advice, service, and assistance to the Committee. This
representative shall have voice but no vote on matters before the
Committee.

In order to fulfill his responsibility, it is recommended that
the local employer develop apprenticeship standards covering such
items as:

(a) Selecting a supervisor of apprentices.
(b) Methods of selecting apprentice applicants.
{c) Schedule of work experience on the job.

(d) Progressively increasing schedule of wages for the appren-
tice.

{e) Supplemental related instruction.

(f) Provision for reviewing and testing the apprentice’s
progress.

(g) Arranging for presentation to the apprentice a Certificate
of Completion.

It shall be the responsibility of the employer to-

(a) Determine the need for, and the availability of, qualified
orthotic and/or prosthetic technicians in the local area.

(b) Base apprenticeship selections on qualifications alone.

(c) Assure that necessary on-the-job experience and related
instruction are provided apprentices.

(d) Conduct periodic examinations of apprentices.
9



(a)

(b)

(c)

(d)

(e)

(f)

(e) Notify appropriate registration agency and the Committee
of any cancellation or termination of apprenticeship
agreements.

(f) Prepare and submit all necessary reports concerning the
program to the local, State, or Federal agencies, and to
the Committee.

(g) Prepare and submit to the Committee an initial report
outlining the local program, periodic reports regarding
apprenticeship activities, and any amendments for approv-
al of local programs.

(h) Supervise the enforcement of the provisions of the
local prograins.

(i) Impress upon each indentured apprentice that in signing
the apprenticeship agreement he has voluntarily agreed to
abide by the provisions of the local program, and also
inform the apprentice of his responsibilities and obliga-
tions under the apprenticeship program.

Responsibilities of Apprentices

To perform diligently and faithfully the duties as assigned by
the employer in accordance with the provisions of the program.

To respect the property of the employer and abide by the
working rules and regulations of the employer.

To attend regularly and complete satisfactorily the courses of
related instruction as provided under the local program.

To maintain such records of work experience and training
received on the job and in related instruction as may be
required by the employer.

To develop safe working habits and conduct himself in his
work in such a manner as to assure his own safety as well as
that of his fellow workers.

To work for the employer to whom assigned to the comple-
tion of his apprenticeship, unless he is reassigned to another
employer ~r his agreement is terminated by the employer.

To conduct himself at all times in a creditable, ethical, and
moral manner, realizing that much time, money, and effort
will be spent in affording him the opportunity to become an
orthotic and/or prosthetic technician.

10



2. Ratio

The provision in local programs covering the ratio of techni-
cian apprentices to journeymen shall be worked out in accordance
with local practices.

3. Filing With the Registration Agency

A copy of the local apprenticeship program, and any amend-
ments thereto, shall be registered by the appropriate registration
agency, as identified on page 1 under “Definitions.”

4. Consultants

Guidance in the successful operation of the apprenticeship
program is always available from the Association representative.
Advice and assistance may also be sought from the Bureau of
Apprenticeship and Training, LS. Department of Labor, State
apprenticeship agencies and/or State departments of education.

5. Term of Apprenticeship

The term of apprenticeship for orthotic or prosthetic techni-
cian apprentice shall be approximately 2,000 hours of on-the-job
training, which shall include a minimum of 144 hours of related
supplemental instruction. The term shall be subdivided into two
6-month periods of 1,000 hours each.

The first 500 hours shall be considered a probationary period,
during which time the employer or the apprentice may cance! the
apprenticeship agreement by notifying the other. The registration
agency and the Committee shall be advised of all such cancellations.

The orthotic or prosthetic technician apprentice will work with
certified orthotists or prosthetists under the supervision of the
facility manager and will receive work experience and training
pertaining to the skiils of orthotic or prosthetic technology in a
manner that will lead to his advancement. As he becomes familiar
with the subjects related to the operation of the laboratory
equipment and methods of fabrication, he will be expected to
perform any duties considered to be those of an orthotic or
prosthetic technician apprentice.

6. Rate of Pay

See Salaries on page 4.
1



APPENDIX 1

WORK PROCESSES
ORTHOTIC TECHNICIAN

Hours
Toolsand Equipment ...........ccoiiiiirennnn. 150

Care and use of tools, machines, and their use in
orthotic fabrication.

Orthotic Materialsand Processes ...........co0vvun.. 125

Familiarization with the basic materials, equipment,
and procedures used in the fabrication of orthoses.

Fabrication of Orthoses .......co it in vt nnenneenns 1,475

The applied use of materials and tools relative to
the techniques of fabricating orthotic devices.

Upper Extremity  (200)
Lower Extremity  (900)
Spinal  (375)

Anatomy-—BioMechanics and Related Subjects. . ........ 250

A study of the skeletal and muscular systems with

emphasis on the relationship to the fabrication of
orthoses.
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APPENDIX 2

WORK PROCESSES
PROSTHETIC TECHNICIAN

Hours
Toolsand Equipment ...ttt ennnenns 150

Care and use of tools, machines, and their
use in prosthetic fabrication.

Prosthetic Materials and Processes . .......cceoeveeuses 125
\

Familiarization with the basic materials,
equipment, and procedures used in the
fabrication of prostheses.

Fabrication of Prostheses. .. .. .o v v vt v i in e ieneen e 1,475

The applied use of materials and tools
relative to the techniques of fabricating
prosthetic devices.

Upper Exiremity  (375)
Lower Extremity  (1,100)

Anatomy—BioMechanics and Related Subjects. .. ........ 250

A study of the skeletal and muscular systems
with emphasis on the relationship to the
fabrication of prostheses.
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APPENDIX 3

APPRENTICE RECORDKEEPING

It is essential to maintain current records of the progress and
ability of apprentices. Some recordkeeping systems in different
areas include a variety of forms—daily, weekly, and monthly, as
well as a final master chart summarizing the pertinent data recorded
during the entire term of apprenticeship.

On this and the following page are a simply designed record-
keeping form and a control report. They are presented as examples
to those in charge of apprentices in other localities for establishing
their own recorckeeping systems.

It will be noted that the data recorded during each 1-month
period are carried forward to the next period. In this way, a
current an-d complete record of the progress of each apprentice may
be kept on . single form.

Samples of other recordkeeping systems may be obtained upon
request through the field representatives of the Bureau of Appren-
ticeship and Training or State appreriticeship agencies.

APPRENTICE CONTROL REPORT

MONTH 19
15t 500 hrs 2nd 500 hrs 3rd 500 hrs 4th 800 hrs
{ WORK PROCFSSES )
NAME TOTAL]

14




APPRENTICE MONTHLY WORK REPORT

Apprentice

Month

19~

DU

E

ES )

TOTAL

HOURS

[ Carried Fwd

Date

15
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APPENDIX 5

FEDERAL LAWS AND REGULATIONS AFFECTING
THE EMPLOYMENT CF APPRENTICES

Wage and Hour Regulations (ruling concerning payment for time
spent by apprentices in related instruction)

The Fair Labor Standards Act requires that each employee,
not specifically exempted, who is engaged in interstate commerce
or in the production of goods for such commerce receive the stat-
utory minimum wage, and that no employee (including an appren-
tice) may be employed fo: more than 40 hours a week without
receiving at least time and one-half of his regular rate of pay for the
overtime hours.

As an enforcement policy, time spent in an organized program
of related supplemental instruction by apprentices working under
bona fide apprenticeship programs may be excluded from working
time if the followingcriteria are met: (1) The apprentice is employed
under a written apprenticeship agreement or program which
substantially meets the basic standards of the Bureau of Apprentice-
ship and Training, U.S. Department of Labor, and {2) such time
does not involve production work or performance of the appren-
tice’s regular duties.

If the above criteria are met, the time spent in such related
supplemental training shall not be counted as hours worked unless
the written agreement specifically provides that it is hours worked.
The mere payment or agreement to pay for time spent in related
instruction does not constitute an agreement that such time is
hours worked.

17



REGIONAL OFFICES
BUREAL/ OF APPRENTICESHIP AND TRAINING

Location
Region |
JFK Federal Bidg., Room 1001
Government Lenter
Boston, Mass. 02203

Region Il
1615 Broadway, 37th Floor
New York, N.Y. 10036

Region 11}
P.O. Box 8786
Philadelphia, Pa. 19101

Region iV
1371 Peachtiee Street, NE., Room 700
Atlanta, Ga. 30308

Region V
300 South Wacker Drive, 13th Fioor
Chicago, 1. 50606

Region VI
1512 Commerce Street, Room 704
Dallas, Tex. 75201

Region Vi1

Federal Office Bidg., Room 1100
911 Walnut Street

Kansas City, Mo. 64106

Region VIt1

Repubiic Bidg., Room 232.A
1612 Tremont Place

Denver, Colo. BC202

Region 1 X

480 Golden Gate Avenue, Room 9008
P.O. Box 36017

San Francisco, Calif. 94102

Region X

Arcade Plaza Bidg., Room 2055
1321 Second Avenue

Seattle, Wash. 88101

18

States Served
Connecticut New Hampshire
Maine Rhode Island
Massachusetts Vermont
New Jersey Puerto Rico
New York Virgin Islands
Delaware Virginia
Marvyland West Virginia
Pennsylvania
Alabama Mississippi
Florida North Carolina
Georgia South Carolina
Kentucky Tennessee
Hlinois Minnesota
Indiana Ohio
Michigan Wisconsin
Arkansas Oklahoma
Louisiana Texas
New Mexico
lowa Missour:
Kansas Nebraska
Colorado South Dakota
Montana Utah

North Dakota

Arizona
California

Alaska
Idaho

Wyoming

Hawaii
Nevada

QOregon
Washington



STATE AND TERRITORIAL APPRENTICESHIP AGENCIES

Agtttentweship Servicrs
Dept of Evononue Sevutity
PO Bos 63123

Phoeris, Ay BSO0H

Divinion o Apprentiestup
Sturdarits

Departmont of bafustriad Relations

265 Gotiten Gate Awinae

PO 3ox 603

Sun Francsce, Calt (102

Coloradr Apprentaeshig Coancid
200 East Ninth Avenue, Room 216
Denver, Coto, 80203

Apurentice Traming Division
Labor Departmens

200 Folly Broon Boulevw o
Wetherstield, Conn 06109

Detaware State Aprenticestiy) and
Tewmrnng Courn il

Department of Labor st industry

618 North Unon Stieet

Wilimington, Del 18806

Districs of Columtaa
Apprentwestip Councit
Room 700

1100 Vermont Avenue, NW
Wastungton, D 20210

Buresu of Apprenticestyp

Fionida Department of Commerce
1327 Ewegutive Conter Drive
Tallahasswe Fia 32301

Apprenticestip Divinon

Depariment o) Lalsor and lndussrial
Retations

825 Mildan: Strewt

Monolutu, Hawsn BR&13

Apprentice Tranmng Division '

Kans Appeenticestup Councl

Department of Labor

401 Tepwha Bouliverd

Toperss, Kans 66603

Kentuchy State Apurentgeship
Council

Capritul Plaze Tower 1200 Floos

Frankiort, Ky 40604

Diviston of Apurenticestuy
Depmartinent of Labwor
State Copital Annes
Hston Rouge, Ls 70804

Muine Aggrenticesiug Coutn i
Departroent of Latat ang ingastry
State Ottiee Burlding

Augusty, Mame 24330

Murviwnt Appresteeship shid
Tramung Coun sl

Deprartinent of Latrir gt lontasity

203 £ ast Baltimare Street

Battimore, Md  2Y5002

Division ot Apprentice Tranmg
Departiment of Labew @ dustrmes
Stater Ottce thindding

Government Center

100 Canmitaigge St

Boston, Muss 02202

Division of Voluntary Apgtentacestugs
Degrartment of Lalxr st Industry
Sprace Center Bldg . S Floor

444 | flayrite Road

51 Paul M BRI

Muontena State Apptenticushyg
Council

Deviscon of Labor Stanidarty

1331 Heivna Aveniue

Meteng Mont  BE60!

Nevada Apprentceshy Councd
Deprartinent of L et

Cagntil Bunleing

Carsun City. Nev  BETO0Y

New Marmpshire Apyitenticestug
Coung it

Department of Lataw

1 Pilishary Stivet

Cancord, NN Q3301

New Mesico Apprentaestup Counl
Latn and Industnial Commuss.on
1010 Nationet Burlding

505 Marquette, NW

Atbequergue, N Mes B7101

Butees of Apprentice Traminyg
Dupartment of Laba

The Campus, Bullding Nu 19
Altany, N Y 12226

Divessonr of Apprentiestp Teaming
Deprartinent of { ety
Ratright, NC 27602

¥ State Apprenticest i Cone i
Dvprtirwennt of indanitrat Retationg
220 Parsons Aveiwe, Rawn 314
Calumtaiy, Ohiy 43216

Agiptrent edip and Teamning Division
Gvegon Burtvsu ot Latxir

Labor & Industry Budiing, Roam 116
Swlam, Qrey 97340

Pennsylvaina Apprenticeshy and
Traming Courn i

Depattment of Labar and Indistry

Labar and Industry Buslding, Raaorm 1647

Nartnbury, #a 17120

Apprenticeshep Division
Departrment of Latxw
A4 Batbose Avitine
Hato Rey, PR 00017

Rbsode Ibatut Aprentceshyg Coungr
Lepartrtent of Labor

236 Promenade St

Prowidence, R | Q2808

Utah Apprenticestud Coutid
nguntreal Catserasion

431 South Sixtn East, Rpom 228
Satt Lake Ciy, Utsh 48102

Vet hont Apprenticeshin Councd
Departvuwnt ool fndusirral Retabion
State Ottwe Bulding

Mantpelsr, VI 06602

Revivion ot Apprenticestup Trgining
Deparsment of Latnst s ahaatry

PO Box 1814

fenth Street Otce Buiing, Room 334
Rechmund, Vo 23214

Lirex ton of Ajinentscvtup gial
franing

Deprartiment uf L atxor

Chienstaansted, 8t Cron, VI 00820

Apprenticestup Divison

Wastington State

Departmont of Labot and
Ferckaatt o

318 £ ot Fourth Avenue

Oivoyue, Wah 98504

Duvsion of Aggatenbcostugs g
Teaunng

PO Box 2208

Mudison Wis 53704

Y All agencies, with the exception of Kantas, 00erate under s Inticeship and/or trining laws enactad by
the legsiature. The agency i Kansas functions undet executive order of the Governor.

O

RIC

Aruitoxt provided by Eic:
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