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The survey of women's career attitudes desgribed below
was undertaken at Macalester College as a result of a federal
educational grant given to thr;e ﬁacalester women faculty
memb ers by the Midwest Regionai Education Office of the Depart-
ment of®Health Education and Welfafe. Undergraduate instituytions

have become increasingly concerned over counselling programs

) 3]

for women students and the impact of college curriculum, -
guidance programs, and general environment upon their career
aspirations and commitment. The grant proposal involved con-

struction of a questionnaire to survey attitudes of undergraduate

-

women; a course on women writers; and a special career seminar
. . '\ f _

to pfoyide specific information on career options, training .

-

4

requirements for given careers, and conversations with women

.

working in the fiells covicerning their experiences.

Questionnaire Desigﬁ

In attempting to survey career attitudes of the undergraduate

women students,a pre-test/post-test style of research design was

adopted. Questionnaire items attempted to m-asure career interests;

the college role in forming or encouraging career choices;

general personality characteristics and attitudes of respondents

-|-
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toward the environment; and their knowledge of women's
_employment patterns. This questiunnaife was tested at a
number of colleges before it waé given at Macalester to be
certain that specific items were not confusing, that it
measured what was being surveyed and that 1t did not force
respondents into inappropriate choices. _The tested questionnaire

’

was given as a pre-test to four groups of women students:

<

1) 156 women registered to participate in the special seminar

devoted to women's careers in a wide variety of fields; 2) a
" -ely

-——

control group of forty women not participati.g in the career /
<

. semin;r; 3) a special class in English devoted to analygis \
of women authors in contemporary literature; and 4) one hundred
women students attending colleges and universities in other
areas of the country. Some of these were small liberal arts
col;eges,;ﬁhile at ‘least one group represenﬁed a large university
in a petropolitan area. b

. Without prescribfhg those who ;ould participate
in the survey, an attempt was made to ing;pde representation
from eve?y class year. The breakdown for the carecr seminar
group was: 49 freshmen ¢
- 33 sophomores.
34 juniors
36 'seniors
3 others -
- - In the English class the breakdown was 18 freshmen, 21 sophomores, ‘
. b jubiors, and 1 senior.:
The Control Group had 7 freshhen, 17nsophomores, 8 juniors,
13 seniors and 2 others. . :
Outside group consisted of 17 freshmen, 25 sophomores,

¢
47 juniors, 59 seniors and 1 other.




-3 -

The career group and class were more heavily underclass
women and the control and outside groups were more heavily

upperclass womern.

v

Those involved in the career seminar were re-tested a
month after the completion of the special career week to
attempt analysis of possible changes in response resulting
from this experience. The class and controi grgup'were~mm;
re-tested two months after the seminar. Since the control
group was not involved i h the seminar, changes occurring in
responses of this group might be attributed to other events
on campus or in the news. The off-campus group was not |
re—-tested. This group was intended to serve 6nly as some
measure of whether the Macalester women were totally different
from women students.at other campuses.

It was not proposed that the 350 women students included™
.o in the survey represented an accurate sample of all undergraduate

womeén ‘in the United States, since a‘ﬁreat number of variables
.should be controlled before making éuth a claim. Howeéer, so

1

little bhas been done in attempting.to survey undergraduate

attitudes toward careers, that this survey of the 350 students

may be seen as a beginning. At rinimug, agmitting sample
| inaccuracy, the survey of the 350 womeg students avoids what
Py » e’ )
seems to have been a recent practice, that is, concluding what
women's attitudes are without asking them.

.

In addition, the results from the questionnaire hay not

necessarily be ‘an accurate sample of the women in the student bodies

-

surveyed. Women students electing to participate in a voluntary
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career week at Macalester may represent those women already

-

most careér—oriéntéd and, by volumtary selection, egclude
those less committed. To permitlsome contrpl of.thi; factor,
¢ the clasé members and control group were not career seminar
volunteers and were selected by either r;ndom course registration
or by random sample in the dorm;torieél However, even the
control group included those willing to tak e time to complete
a questionnaire on women's.attitudes, perhaps 1nc}uding those
- more aware of women's issues. The same criticism may be nade
. of the off-campus group. Admitting @®hese limitations, the
alternative would have involved reguiring women to participate
in the study.

In analyzing the results of the guestionnaires, these
limitations should be kept in mind. The sample ;;oup ﬁay
include those more interested 1n‘éareer ppportunities or more
aware of questions concerning women's status and role in
contemporary America.

However, more ipformation concérniné the attitudes of
this group of undergraduate women is v51uable since little

. has been done to survey them, 59 well?a; women in general.
This sample design was repeatec agéin during tne 1973-74
. academic year to avéid the poéei“{lity thaE any one year might

be unrepresentative of student opinions. The results are

reports in Section II.

Part One: Carezr Aspirations

o)
vl

The questionnaire was divided into four areas of concern.

Part One centered on whether or not the student had




career aspirations after college. .In the career seminar group,
76.28 percent expressed career cdmmitment for both one yegr

and ten years after graduation. The control group of férty

was higher at 82.97 percent and the class of forty at 82.60
percent was also higher. fhere was a slight drop in the
ten-year pfojection f;r careers to 78.72 percent for those

two groups. Since these percentages for career concerns are

so high, it might be assumed that the Macaléster women students

do not represent in any degree the attitudes of undergraduate

women. However the survey of 100 outside women showed a similar

-

82,23 percent expressing career commitment. In response to
the question of whéther they "had what it takes" to be succéssful
in their choseﬁ careers, ocer 75 percent of the four groups
answared affirmatively. Career choices were heavily professional
with white collar as an alternative choice receiYing little
selection, perhaps guggesting recent feminine protest against
secretarial careers as an only option rather than a real choice.
The women's liberation movement may have had an influence
in the career aspirations expnessed and the confidence in the
ability of women to succeed. 1In response to a question con-
cern:s? the impact o% women's liber3tion, over eighty percent
of all groups selected discrimination and status as the two
areas of significance. Political activity, marriage, oOr
definition of femininity were virtually ignored by respondents.

-

Pogsible factors preventing the achievement of tﬂéir'

career aspirations centered most heavily on money concerns.

Lack of desire to continue was placed very 10&, although
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upper classmen were most convinced of their desire and

freshmen less so. Marriage preventing a career was named by
fewer than ten percent as A possible deterrent to a full time

career.  Discrimination against women was named as a deterrent

by less than five percent in all four groups,althoggh 4 fimination
. in their chosen field was recognized by 73.07 percent of the
career séminar.group; 62.50 percent of the outside group; and
61,70 percent of the control group.
ght only 43,47 percent of the literature class group
wmentioned discrimination against women in their fields. English‘
and humanities majoss may per;eive less discfiminatory practice,
since more women are employed in these fields.
In response to a question regarding success in their
chosen career, discrimination by employers was seen as the
G
mogt significant factor. Objections from male peers and
family or lack of ability or desire were classes as virtually
insignificant factors. \
The career seminar experiencé had a limited influence
upon these attitudes, Post'questionnaires shHowed a slightly
higher percentage committed to careers, increasing for the-
career seminar group from 76.28 to 80 percent, Little change
occurred in the seléétion of deterreqts to career choices,
with money ggain the most frequent response.
Tpe qLestion showing greatest change was the one on
exisience of discrimination in their chosen field. The career

seminar group moved from 73.07 percent resﬁonding yes 1ima the

pre—~test to 91 percént in the post-queétionnaire.
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The class changedfrom 43.47 percent to 52 percent, Discrimination,
however, was not mentioned as a deterrent to career.commitment
with any greater frequency than on the pre-questionnaire.
Although ,those involved in the sample group are not
claimed to represent all uhdergraduate womeh, the results from

the 350-student sample suggested that career interests among

—

\
women students may be higher than the mass media have frequently

X ' concluded. The image of the woman as full-time homemaker, at
least for this sample, does not appear to hold much attraction.. -
When asked what they expécted to be doing ten years
after graduation, over 75 percent student selected career

rather than part-time position, housewife, or mother.
' &
Part Two: The College Role

Part two of the questiohnaire centered on the role of the
college in the life choiées of undergraduate women. The Newman
Commission Report concluded that college and university
experiences were often deterrents to women pursuing careers
and that the four undergraduate years frequently exhibited a

i steady decline in career desire. The Report questions the collcge

hSJ .
) and university administrative and faculty atti;udes and counseling
that may produce such a decline. |
' The Newﬁan Commssion Report was partially supported b& the
: questionnaire results. For all those samp led, the college or
&

- university did not apparently play a significant role in the
career commitment of the women. Over 40 percent of the Macalester

women indicated a specific career choice before coming to college
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“ and liitle change in this career choice or commitment during

their tndergraduate years, The outside group showed a higher
career choice before éntering college at 61.84 percent, and over
50 perédnt indicating no change during the college years.
Differing from the Newman Report, there was no signifiéant decline
in career commitment during college yearé,_ Of thuse indicating ,
that their career choice was made during the collége years,

> less than 30 percent named college courses, counseling, or
o

\

‘gxperiences as a primary factor in their choice. The post

questionnaire groups revealed lirtle revision in the3§ inter-

pretations of the.co ge role. ' \ t

~ . In response to a quéstion concerﬁing factulty career
' counseling for woﬁéﬁ, fewer than ten pevkcent of the groups
sampléd\described faculty as encouraging them or providing

needed 1nformatioq; On the other hand, only ten percent
~described faculty as discouraging.. Over 55 percent of.al}

. groups sampled pictured faculty and admipistratoxs as providiné
‘neither encouragement or discouragement, suggesting a very

- M !\,
minor f%le or impact. ~»

In regard to their classfooqbexperiences, the results
, .

were less uniform. Those surveyed were asked to rate their

responses on a scale from 1 to 5, from "strongly agree'" to
> 5, gly ag

] .

"strongly disdgree.' -The career seminar group responses were

spread evenly over two, three, four and five on whether women .
- : ' -~

needed to overproduce in classes, are subordinated to male

classmates, .or are seen as less serious students than men by

male professors, indicating mixed experience tending to include
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more negative than positive.ranking. The control group,

—

containing more upperclasswoéeﬂ; strongly disagieed at 4 and 5
on all these questions. Although- it had more upperclasswouen,

the outside group responses were similar to the career seminar
. . * /:

group tending toward the negative. The class agéin saw little

discrimination.

e

Upper classwomen's experience would appear less smixed
3 _ . :
than that of underclasswomen at Macalester. Jdntérestingly, in

response to a question whether female professors were better
. _ ; 7 .

able or .willing to discuss career problems with women students,
. . Fatd

hll four groups spread evgnly over 2, 3, 4 and 5 - indicating
mixed experience and tending to be more negative than positive.

¥ .
Although the Newman Report suggestion of decline of

[ 4

ZQ career aspirations during undergraduate years was aot borne

out'by questionnaire results, the college role in career
. P

information and encouragément appeared minimal. JjAdministrative

personnel and faculty mightfraigé questions concerning

\ . ,
counseling and cu;ficulhm-in the face of such responses. . The

mixed classroom experienée.indicated by the 156 career .group
] AR \

and 100 outside group q{ould prompt additional evaluations of

s

\\“/// classroom procedures and facqtty attitudes. The upperclasswoman

tending to be 'a major in a department and involved heavily

7.

in departmental courses perceived leés need for overproducing
or proving herself as a student. Non-majors and beginning
students indicated a mixed exberience with perceptions of the

" requirement to overprdduce and prove themselves in relation

7
to the male student.

\’)

re
-
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Despite these negative aspects of the collegé role, over
58 percent in all four groups cited an education as significant
in the{r eventual career succesc, N

1t was not anticipated that the experience of the career
seminar would revise these answera’significantly. The only
major revision occur;gd in the perceptions of the imﬁbrtance of
eduéation for a career. Post questionnaire results showed
greater mixing in the ratings apd a lowering of slgnific;nce

from the pre-test re-ults, Tme decreased perception of'the

significance of a college education for career success may be

in response to a vafiety of training requirements for differing

careers and the necessity is not for a degree.

Part Three: Personaliiy Characteristics of the Respondents
Questiﬁns in Part Three ;ere aimed at attitudes and

perceptions of the environment, society, and women's role in
contemporary America. In response to a set of questions
concerniué attitudes toward the future, all four groups showed
a mixed reaction. On the items Eoncerning whether or not there
is any meaning to life or rules by which to live, or whether
nﬁst‘success should be at;ributed to luck, the responses were
mixed fairly eveniy_across the 1 to 5 rating scale, suggesting
corgcern by youth over these items and confusion about the
meaning of rules, Highly negative responses were given as to
whether or not an individual could plan the future or hope for
success 1in-life. Over 60 percent of each group responded at

5, further indicating the uncerfainty and tentativeness seen in -

\
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modern life. The question on whether the world 1§ basically
'a friendly place also drew mixed reactions, again spreading

evenly across the:l to 5 scale. - Alrthough the role of outside
{érces playing on the fhdivids;} was mixed and tending toward the
negative, the picture of a successful individual was less so.
Over 70 percent of all groups listed ambition as thg most
significant characteristic for success and 60 percent listed

- hard work rather than luck as the key to advancement., Competition

R and competitivaness were not seen as undesirable, but necessary

1;‘.

personality attributes by 75 percent of the control group. The
career seminar group agreed at 35 percent.

A second set of items in Part Three attempted to Sruvey

attit:.des tow;rd the image of wcmen in society rather thau the
\ 1nd1v1dﬁal woman's career goals. Over 72 percent of all four groups

agreed that employers feel women are emot ionally unfit for executive
positions, but over 72 percent of all four groﬁps surveyed maintained
that women and me; were equally able to hold such professional and executive
positions. To a series of items surveying attitudes toward the family, an
even higher percentage rejected the notion that a career and family were
necessarily exclusive, Sixty peYcent of all four groups denied fhe old
cliche that women come to college to find a husband. Supporting these
indications of a changing view of women's role in society, the item asking
whéther a happy family life was the most satisfying goai in life received
mixed response, again spreading evenly from 1l to 5.

The post-Juestionnaire suggested several marked shifts.

The view of the world as friendly increased significantly and

the ability to plan the future received more favorable reaction,
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perhaps in responge to the special seminar providing counseling
for women. Responée to the item of whether the job should come
first changed from 72 percent negative on the pre-tesf to 44%
affirmative on the post-test, suggesting higher career commitment.
The view of men and women as equally able raised ten percentage
points. N -

The ability to mix careér and family, however, dropped from
a pre-test 82 percent in the careen-sgqinar group to a mixed
response spread evenly overlthe.l to 5 scale. This ;ealization
of possible care er-marriage conflicts, however, did not lower
the percentages of women expressing career commitment.on the
post-questionnaire.

Some writérs on women's career desires and movements have
suggested that the woman s;éking a career or equality represents
only the most aggressive personality type among the population
rather than women in general. These responses must raise some
doubts about sﬁch_a conclusion.' 1f the sample group surveyed
included only the most career-oriented women students, and, by
inference, the most aggressive, their responses suggest concern
and doubt over rules, meaning, and predictability of life
exhivited b; many stgdents in modern America, and not the
assured or confident personality characteristics often
attributed to the '"aggressive" woman. e ’

Thg’éurﬁey responses do suggest a changed perception of
the role;.of'women and their life choices, and.an overwhelming
desire by college women to contribute their abilities and

L

talents imr new avenues often not open tc women in the past.
. T

\
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If these results refleet undergraduate attitudes only for the
sampie group and the most career-oriented, and not necessarily
for all undergraduate women, colleges and universities would
still be advised to re-examine their practices in regard to such

undergraduate women I; view of the high commitment and concern

expressed by the saﬁple group.

Part Four: Knowledge of Women's Affairs

Part Four of the questionnaire contained a series of factual
items concerning the number of women presently emp loyed in.a
variety of professional, white collar, and blue collar positions;
their salary and promotion patterns in relation to males; and
civil rights proteqtion for women under the new federal guidelines.
These items were selected in attempting’ to ascertain general
"knowledge of womgn's career pattermns by undergraduate women.
Results were very mixed,'suggesting.limited spécif1L knowledge.
Women's studies programs have been undertaken recenfly by a
number of colleges universities. These results tend to
underscore the need for such programs if knowledge of women's
patterns 1is to increaée. Gnly five items obtaineé over 50 percent
accuracy from the career seminar group. Sixty percent correctly
identified the percentage of women in white collar jobs, and.
the number of women in Congress, a}though they could not identify
individual women and their states with high frehuency. IFif ty-one
percent identified the number of women COlleée graduates and
an equal 51 percent ‘knew the federal agency heéring reports

‘

of cases of discrimination against women. On the other hand,

median women's wages in 1970 scored a low 18 percent accuracy
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and the percentage of women faculty in the United States

less than 21 percent. Results for the control group, class
group, and outside group showed response patterns very similar
to the career seminar group.

No attempt was made during the career seminar week to
instruct participants specifically concerning these factual
items. Since participants attended career discussions in
fields of their choice, the information provided at each
session varied necessarily.

The post-test results reaffirmed the possible wvariety
~. among the sessions. Responses were very gcattered, suggesting
continued confusion and lack of inférmation. Career seminars
do not appear to be the most effective means avalilable for
increasing knowledge of women's affairs since they attempt
to provide knowledge of spééific career opportunities and
training requirements, but do not automatically increase
knowledge of general patterns of women's activitie®. A
women's studies program in addition to a career seminar should

be undertaken if knowledge of women's activities is to increase./5

SECTION I1

The pre-questionnaire and post-questionnalres were
adnministered again in the academic yeac of 1973-74 to a new
group of undergraduate women participating in a secona career
seminar for women. the 1973-74 set of questionnaires were

included in the reseatch design to measure whether or not women's
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attitudes toward careers might shift significantly from ore
academic year to another or whether a second group of undergraduate
women participating in a career seminar might respond in_a_
markedly different fashion to the items included in the
questionnaire. Fifty-one women are included in the second
set of questionnaires, repreéentlng every class year but
preponderantly sophomore and freshman.
Part One

This section of the questionnaire coﬁtained items relating
to career interests and concerns of undergraduate women. Career
commitment was higher in the second year responses. Of the 1972-73
group, 72.28 percent indicated career aspirations after college.
The 1973-74 group expressed career commitment at 86.27 percent in
the pre-questionnaifeland at 88 percent after the career seminar.
Ten~-year projections of career commitment were simigar at over
/2 percent for bofh academic years sampled. Conifidence by the
1973-74 group in a woman's ability to pursue any career of her
choice was also higher. Of the 1573-74 group, 86 percent
responded affirmatively to an item concerning whether they had
what it takes to be successful in a chosen career, in contrast
to the 75 percent affirmative response of the 1972-73 sample.
Choices of career in the 1973-74 group were less heavily
professional with more women selecting white collar and
vocational careers as well as professional.

The impact of the women's liberation movement was perceived

in a similar fashion by both years. Eighty percent of the 1973-74
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group selected the activities in areas of discr}miuation against
women as the main thrust of the movement., Again, political
activity, marriage, or women's roles in society were virtually
ignored. .

To a set of items concerning deterrents to a career, the
1973-74 group showed some difference in response from the
1972-73 group. Money was not‘sglected as the primary factor
deterring women from careers of‘their choice. Responsés were
mixed and included discrimination, family disapproval, and desire
as well as money. Marriage ;gain was ignore; as a factor by
the 1973-74 group. In response to an item asking the primary
factor responsible for the respondent not achieving her career
goals, desire was selected by 86 percent of the 1973-74 group
rather than the money response of the 1972-73 group, suggesting
that the 1973-74 group saw little deterrent to.success other
than tﬂéir own desire and determination.

Further supporting the interpretation that career concerns
and interests were expressed by a higher percentage of the
1973-74 group, on the items relating to career interests, a
consistent 86 percent of the respondents affirmed career goals
and concerns, contrasted to the 75 percent of the 1972-73 group.
The most significant shift between the two academic years occurred
on items relating to deterrents to career goals. The 1972-73

' group pointed to a number of factors such as discrimination,

family objection, or determination as well as money. .
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Part Two

The items in this section explored the role of the éollege
in the life choices of undergraduate women. This section contained
a number of significant changes in response between the two years.,
Although both groups perceived a college education as significant
in achieving career goals, a higher percentage of the 1973-74 ¢
group (72 percent) described faculty as providing no career
counseling and a third reSponged that faculty recommended they
follow career fields other than their choice., Classroom
expe;iences also drew a markedly different set of responses from
the 1973-74 gfo;p. While the 1972-73 group showed a mixed response
from negative to positive on a scale from 0 to 5, the 1973-74
group was heavier in negative responses. Thirty-three percent
responded at the''strongly agree"ranking to the item of whether
women are requ.red to overproduce in classes and negative
rankings repreéeﬁted 50 percent of the resonse. The same
percentages also agreed that male professors subordinate women
students to the male while a majority felt they were treated as
equals in their major departments, over 50 percent also
perceived that there was a tendency to isolate them in their
classes. Male professors were criticized by over 70% for taking
male students more seriously. Differing significantly from
the 1972-73 group, the '73-'74 sample agreed that female
professors were more responsive to theirvcarg%f concerns and needs
by over 51 percent of the rankings.

These shifts are not easily explainable since it is

doubtful if classroom instructional styles have changed
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significantly in the two academic years, given the small
turnover of faculty at the college during this period. These
shifts in peréeptions of college experience may stem in part
from the two year program funded by -H.E.W. permitting ihcreased
attention to women's career interests. Exposure to the seminar
énd course and increased discussion of careers on campus ma;
hage increased undergraduate women's awareness of their career
and curricular interests. Differing from the 1972-73 responses,
the.post questionnaires after the career seminars increased the
perceptions of classroom negative experience. For example the
‘perceptioh that male professors consider male students more
seriously than female rose from 70 percent strongly agree to

83 percent strongly agree. Other items also showed slight‘
increases in the percentage of pre-questionnaire responses .
such as'female professors showing more career concerns for
women students. These resuits suggest that the.éareer

seminars may have been a factor in increasing the number

of negative perceptions and performed a possible consciousness-

raising function on career counseling for women.

Part IIT

The items in this section of the questionnaire centered-
on personality characteristics of respondents. Little change
in responses was reflected btween the two groups. For example,
competition as a necessary attribute for success was seleéted
by 75 percent of the pre-questionnaire 1973-74 group similar to

the responses of the 1972-73 group. However the 1973-74
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post—queetionna}re.reébonses to this item rose to 89 percent.
Concern over modern life and its meaning was also expressed by
the 1973-74 group, wigh 80.percent arguing that ability to plan
the future was uncertain and that the meaning of life was of
frequent concern. Similar to the 1972-73 group the role of
outside forces playin; on the individual was seen as negative
and the item on the world as a friendly place drew é mixed
response,

Although both years reflected the uncertainty and
tentativeness of modern life in thei; résponses, they were in
ag;eement in their view of the successful indigidual. Success
was perceived as strongly related to competitiveness, educétion,
or hard work rather than luck or forces outside the individual. ,

The post questionnaire results for the 1973-74 group showed

q‘slight strengthening of these responses but no significant
!

shifts in response.'/
The attitudes expressed toward women's role in scciety -
A
were also very similar to those found for the 1972-73 group,

\
<

. A
with discrimination against women as the primary concern. However

there was less support for the notion that the  job should Eoma
first, dropping from the 72 percent of the 1972-73 group to

61 percent, There also was less apprehension expressed by the
1973-74 group to the possibility of a career and family mixture,

but career concerns were again given priority over marriage.

Part Four
Items in this section centered on knowledge of women's

affairs and were factual in nature rather than relating to attitudes
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or perceptions. The responses paralleled the 1972-73 group.
\\ ' Knowledge of women's affairs was lacking and few itewms

received a large percentage of current selection of factual

data; reaffirming the need for women's studiés in college

curricular offerings.

Conclusion

Reaffirming the warning ;bout the study represerting a
beginning rather than the final word on undergraduate women's
career attitudes, it should be stated again that this ‘
questionnaire involved a limited number of ?ﬁg undergraduate
women in the United States, and the four groups s;mpled in
1972-73 ana the one group.in 1973-74 were not selected as a
representétive sample of all undergraduate women. Admitting
the eample'pfoblem discussed above, the questionnaire results
point to a number of attitudes of the undergraduate women
involved:

1. the high career interests of those sampled;

2. the negative views of faculty, administration,- and
curricular response to these interests, and

3. the lack of knowledge of womén's activities underlying
the need for women's study programs.

Much in the way of additional data collection and analysis
should be undertaken before any conclusions are drawn for
undergraduate women in general. However colleges and universities

might well undertake evaluations of their responses to the needs

of the undergraduate woman in view of the high uniformity of
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undergraduate women's attitudes suggested by this survey,
and, in particular the negative perceptions of tﬁé 1973-74
group. Since the study does involve a substantial numbeﬂ of
Macalester women, Macalester College sﬂould evalu;te the‘

results carefully and respond.to the criticisms implied.
¢

-



