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ABSTRACT
In an effort to assess the manpower implications of

technological innovations in the printing and publishing industry,
the study undertakes to provide answers to the following questions:
How extensively are the various innovations being used and what is
the trend of their use for the future? What factors, such as costs
and benefits, govern the future trend of adoption? How has employment
been affected by these innovations? What changes in occupational
requirements are brought about? What are the training needs for the
various innovations? What industrial relations problems arise? The
bulletin focuses on two of the most important divisions of the
industry: newspaper publishing and printing and commercial printing.
These two groups utilize most of the technological changes in the
industry. A description of three major printing processes and a
selected annotated bibliography are provided in the appendixes.
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Preface

'This bulletin describes changes in technology in the printing and publishing industry, a major
industry employing over 1 million workers. The study focuses on the impact of new technology on
productivity, employment, and occupational requirements, and describes methods of adjustment. It
is one of a series of reports prepared to meet the requirements of the Manpower Development and
Training Act of 1962. which 'irects the Secretary of Labor to establish techniques and methods for
detecting in advanee the potential manpower effect of automation. technological change, and other
innovations that may result in changes in the structure of production. This type of advance
information could he of great assistance to management and union leaders, educators, government
officials, economists, and others in planning policies to cushion the effects of change.

Information for the stt dy was obtained by members of the BLS staff during field visits to
newspapers and commercial printing establishments where new technology was introduced and from
experts in industry, labor, and government. Information also was obtained from secondary source
materials, particularly trade and technical journals.

The study includes firsthand information on the impact on production and manpower of
electronic computers, phototypesetting equipment. web-offset printing, and other innovations at
the nine printing firms which participated in the study. The report also discusses the outlook for
future diffusion of new printing technology and describes measures undertaken to maintain job
security at survey plants and elsewhere.

The Bureau of Labor Statistics is grateful to the many individuals who provided useful
information and reviewed the draft of the report. We also wish to thank the Harris-Intertype
Corporation for providing us with photographs.

The bulletin was prepared in the Division of Technological Studies, Office of Productivity and
Technology, by Robert V. Critchlow and Arthur S. Herman. under the direct supervision of Richard
W. Riche and the general direction of John J. Macut, Division Chief.
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Introduction

Although the printing and publishing industry has a
history of slow technological change, the pace of change
has quickened considerably in all the major production
steps during the past several decades. Typesetting, for
example, was performed by hand for several centuries,
until the first commercial typesetting machines became
available in the 1880's. The next important innovation,
the teletypesetter, was developed 50 years later. Two
decades later, in the 1950's, photographic typesetting
machines were commercially available. Technological
innovation has been much faster in the Ian 10 years;
computerized typesetting, cathode ray tube typesetters,
optical character reading equipment, and high speed data
transmission are among the major advances. Consider-
able information describing these recent technologies is
available. but much less is known about their effects on
workers in plants where the innovations are being used.

In an effort to assess the manpower implications of
these emerging technologies, this study undertakes to
provide answers to the following questions: How exten
sively are the various innovations being used, and what is
the trend of their use for the future? What factors, such
as costs and benefits, govern the future trend of
adoption? How has employment been affected by these

innovations? What changes in occupational requirements
are brought about? What are the training needs for the
various innovations? What industrial relations problems
arise?

This bulletin presents general information for the
entire printing and publishing industry (SIC 27), but
focuses on two of the most important divisions of this
industry: newspaper publishing and printing (SIC 271)
and commercial printing (SIC 275). These two major
industry groups employ about two-thirds of the total
industry work force of more than 1 million and are
utilizing almost all of the major technological changes
available to the industry.

To better understand the implications of the new
technologies in printing, it is important to realize that all
of the sectors of the printing industry have common
production operations. These include composition,

platemaking, printing press operations, and various
finishing operations. These production operations, in
turn, are common to the three major printing
processes letterpre;s, gravure, and lithography (offset).
For a more comprehensive description of major printing
processes and production operations, see appendix A.



Highlights

New technology is being introduced in nearly all
phases of the printing industry. These innovations
frequently involve the application of electronic tech-
niques in place of mechanical equipment. In the compos-
ing room, typesetting computers, high speed electronic
phototypesetting, new techniques to prepare camera-
ready copy, and optical character recognition equipment
are among innovations having an impact on productivity
and manpower. The electronic computer can undertake
several key composing room functions traditionally
carried out by composing room craftsmen, including
word hyphenation and margin uetermination.

Phototypesetting is another major innovation affect-
ing composing room operations and involves typesetting
by photographic processes which are significantly faster
than the conventional "hot metal" method. Phototype-
setting systems will be introduced more widely in
medium- and large-sized newspapers and hook and
periodical printers. Other innovations affecting man-
power and productivity in printing firms that are
expected to he diffused more widely include new
platemaking methods and materials, automatic plate
processors, electronic methods to separate color in color
printing, automatic equipment to process films in
making negatives, automatic electronic controls and
higher speeds on printing presses, any automatic mail-
room equipment.

Implementing new printing technology did not
require a substantial amount of technical manpower and
generally did not take a long time. Planning for new
equipment at most survey plants was undertaken by a
small group of high level management employees.
including shop foremen in some instances. Most of the
engineering and installation effort was performed by
staff provided by the supplier of the new technology.
the size and composition of the team depending upon
the type of equipment purchased and the complexity of
the installation. General-purpose computers -.ere among
the most complicated new technologies to implement
since they required a large amount of progiaming effort
and specialized peripheral equipment.

Adoption of new printing technologies is encouraged
by lowered production costs, higher quality, and faster
output. The cost of new technology varied widely at
survey plants, depending upon the type of equipment
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installed, the nature and co:nplexity of the application,
and the type and size of the user firm. Costs o7
computers, for example, ranged from $22,000 for a
small special-purpose computer at a local newspaper to
$610,000 for an advanced model, general-purpose com-
puter at a commercial printer.

Some of the more important objectives for introduc-
ing new technologies at the survey plants were to
increase the quality of product, expand output, reduce
labor costs, increase operating capabilities, and reduce
waste.

All the plants achieved most of the gains they
anticipated and benefits were substantial in some cases.
Gains were achieved by increasing output per worker,
decreasing typographical errors, reducing paper costs and
makeready time, decreasing labor costs, and increasing
out put .

Total employment at survey printing firms generally
had increased, although occupations and skills of
employees working with new technology had been
altered. In departments where new technology had been
introduced. however, the employment situation was
mixed: in some units employment was higher; in others,
lower levels were reported. Significant reductions in unit
labor requirements in some instances followed introduc-
tion of technology, with the largest productivity gains
occurring in newspaper maeroom operations. Only six
full-time employees were involuntarily separated (and
later reinstated) and none were down graded at the nine
firms included in the study.

Occupations and skills in all of the major production
steps of composition platemeking, presswork, and
newspaper mailroom operations are undergoing change:.
In survey printit g firms, linecasting machine operator
positions were ueing eliminated; computer programer
and related jobs were being added; and composing room
employees were being retrained in photographic
methods, in typing skills to prepare tapes used to
operate computers and phototypesetters, and in mainte-
nance procedures for electronic equipment. The use of
computers has simplified keypunch operations in ti.pe
preparation. reduced errors, and improved productivity
In platemaking and press operations, new equipment and
methods require more technical skill and less of the
traditional craft skills. In 1.11..: mailroom, manual tasks



associated with counting, handling. and tying news.
papers are being drastically decreased through the
growing use of automatic equipment.

Training workers to function with new printing
technology litts essential and has been the foremost
Method of manpilwer adjustment.Training was provided
by major unions, industry associations, vocational
schools, equipment manufacturers. and printing firms. In
the shift from hot metal composition to computers and
phototypesetters. many employees received on-the-job
instruction. lasting from 1 week to 15 months; some
attended classes at the computer manufacturer's school.

New printing technology has fiteused attention on
techniques to maintain job security. Printing unions
generally favor technological change, provided measures
are undertaken to protect members from displacement
and other adverse effects. Collective bargaining agree-
ments at unionized survey plants and in the industry
generally contain provisions applicable when new tech-
nology is introduced, including those relating to jurisdic-
tion, advance notice, training, selecting employees for
new jobs, layoffs. and severance pay. At the nine firms
surveyed, substantial advance manpower planninv, was
undertaken. including providing notice up to 3 years
prior to the installation of new printing equipment,
selecting employees to staff new computer and related
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positions, determining wage rates for new and modified
positions, and providing training to employees whose job

duties were modified.
The outlook for new technology ill the printing

industry is Pr significant growth. By 1980. industry
experts optimistically forecast that nearly all newspapers
in the United States will he using computers for
composing room and various business data processing
operations. The diffusion of computers in commercial
printing is expected to he slower.

New printing technology will continue to affect
employment and fob skills during the decade of the
1970's. Total employment in printing is expected to
increase over the next decade. In the newspaper seg-
ment, however, employment is projected to be lower by
1980 because of the impact of new technology. As
technology becomes more sophisticated, more profes-
sional managers, engineers. technicians, and computer
personnel will be needed, and composing room
employees increasingly will need to acquire skills in
keypunching, photography. and electronics. Although
limited displacement of compositors, typesetters, elec-
trotypers and stereotypers, and others is expected, the
impact may he eased as demand for printed products
increases and attrition and training facilitate manpower
adjustments.



Chapter 1. The Printing Industry's Importance in the Economy

The printing and publishing industry is a major U.S.
industry, employing over 1 million workers. It is
characterized by the predominance of small firms and
the presence of strong craft unions Economic new's in
the industry are towards increasing employment. wising
productivity, growing capital investment, and intensified
research and development. This chapter contains a
definition of the industry, a description of the
importance of the printing industry in the Nation's
economy. and a discussion of the major economic
trends. It provides the background for subsequent
chapters on changes in technology and their manpower
implications.

Definition of the industry

According to the Bureau of the Census, the printing
and publishing industry consists of approximately
38,000 establishments. of which about 4 out of 5
employ fewer than 20 workers.

The 11.S. Government's Standard Industrial Classifica-
tion (SIC) designates nine industry subgroups. These
include establishments engaged in printing newspapers.
hooks. periodicals, and business forms; lithographic and
nonlithographic commercial printing; and establishments
that perform services for the ...nting trade, such as
boolbinding, typesetting, photoengraving. and electro-
typing.

This report focuses on two of the most important ot'
these industry divisions: newspaper publishing a, .1. print-
ing (SIC 271) and commercial printing (SIC 275). Each
of these two divisions employs about one-third of the
total industry's work force. and both are undergoing
significant technological change.

Employment

In 1971. there were nearly 1.1 million employees in
the printing and publishing industry approximately
367.000 more than in 1047. This constituted a 51
percent growth in printing industry employment. in
contrast to a 20 percent growth in employment in
manufamring as a whole. and a 12 percent gain in
employment in nondurable goods.
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As shown in table 1. employment in the industry
grew at an annual rate of 1.8 percent from 1947 to
1971. Employment in newspapers grew by a slightly
lower rate 1.5 percent a year. The greatest difference in
growth rates was between the two major sectors of
commercial printing - nonlithographic and lithographic.
Employment in nonlithographic commercial printing
grew at an annual rate of less than 1 percent, while in
lithographic commercial printing, although smaller in
absolute terms, employment maintained a growth rate of
4.4 percent a year.

About 22 percent of all printing employees work in
printing craft occu,ations; the remaining 78 percent are
employed in positions such as clerks, salesmen, general
office workers, reporters and editors, and managers.

Table 1. Employment in printing and publishing.
selected subgroups and periods, 1947-71

Period

Total
Printing

_.and
Publishing

Newspapers

Commercial
printing

Except
litho-

graphic

Litho.
graphic

NUMBER OF
EMPLOYEES
(thousands)

1947 721.0 248.5 179.8 49.5
1958 872.6 314.1 194.0 73.7
1971 1.087.7 370.0 209.1 128.2

PERCENT
CHANGE

1947-71 50.9 48.9 16.3 159.0
1947.58 21.0 26.4 79 48.9
1958.71 24.7 17.8 7.8 739

ANNUAL RATE
OF CHANGE

1947.71 1.8 1.5 0.7 4.4
1947-58 1.9 1.9 1.1 4.1
1958.71 2.0 1.4 0.8 4.7

SOURCE: Bureau of Labor Statistics.



Production and productivity

An index of productivity tor printing aril publishing
is not published by the Bur.niu of Labor Statistics,
primarily because output data tin the industry are
limited. Physical output data are poor or nonexistent
and, although value of shipments data exist, appropriate
deflators are not available,

The Federal Reserve Board (FRB) publishes an index
of production which, while not reliable enough to he
used in the construction of productivity indexes, none-
theless can he useful as an approximation of the
magnitude of change in production. From 1954 to 1971,
production (FRB index) in total printing and publishing
nearly doubled an increase of 91 percent, or an average
of 4.2 percent per year as demand for printed materials
rose with expansion of population, business activity,
income levels, and leisure time. In contrast, the increase
in total employment (BLS data) over this period was 34
percent or 1.X percent per year, substantially below the
rate of growth of production. (See table 2.) Although
definitive measurements of productivity for the industry
are not available, these figures do suggest an improve-

ment in manpower utilization during the 1954 71
period as new and more productive equipment was
introduced into printing establishments.

Capital spending

Printing firms spent S9S2 million for new plant and
equipment in 1971. Average capital expenditures per
employee one indicator of the pace of technological
change have been rising. (See table 3.) Data on value of
capital stock in place considered a more valid indicator
of technological change than annual capital expendi-
tures are not available for printing and publishing.

In 1947. the three industry subgroups of newspaper,
nonlithograplue commercial printing, and lithographic
commercial printing had greater capital expenditures per
employee than the industry as a whole.

By 1971. this situation had changed considerably
Expenditures for newspapers and nonlithograplac com-
mercial printing fell below the $903 per employee
industry average. Expenditures in lithographic com-
mercial printing. however rose to a figure in excess of
51,300 per employee well above the industry average.
Moreover, total capital expenditures in lithographic
commercial printing in 1971 ( S197 million) reversed the
past pattern and exceeded the total for nonlithographic
printing (S 154 million 1.

The relatively large gain in capital expenditures per

liureau of the ('enw%.

c

Table 2. Production and employment in printing and
publishing, 1954.71

Period Production
Employment

fall employees)

INDEX. 1967100

1954 53.6 77.7

1955 59.0 79.7

1956 62.7 82.3
1957 64.9 83.0
1958 63.3 83.3
1959 67.6 84.8

1960 70.4 87.0

1961 70.7 87.5
1962 73.3 88.4

1963 77.1 88.8

1964 83.6 90.8

1965 89.5 93.5

1966 98.1 97.1

1967 100.0 100.0

1968 103.0 101.7

1969 105.7 104.3

1970 104.1 105.6

1971 102.5 103.8

PERCENT
CHANGE

1954.71 91.2 33.6

1954-63 43.8 14.3

1963.71 32.9 16.9

ANNUAL RATE
OF CHANGE

1954.71 4.2 1.8

1954-63 3.5 1.5

1963.71 3.7 2.3
.11111

SOURCE: Federal Reserve Board and Bureau of Labor Statistics.

employee in commercial lithographic printing between
1947 and 1963 (an increase of 144 percent) probably
reflected the introduction of such new technologies as
phototypesetting and web-offset presses into commercial
lithographic printing during the 1950's and early 1960's.

The wave of new technology that caused the large
growth in commercial lithographic printing spread to
newspapers in the early 1960's. Average expenditures for
new plant and equipment per newspaper employee
increased fiom 5411 in 1963 to 5742 in 1971 Total
capital expenditures more than doubled while employ-
ment increased by 12 percent.

Research and development

Research and development (R&D) activities are in-
creasing, although it is estimated that for the total



Table 3. Expenditures for new plant and equipment
in printing and publishing, selected subgroups and
periods, 1947-71

Period

Total
printing

and
publishing

Newspapers

Commercial printing

Except 1
litho-

graphic

Litho-
graphic

DOLLARS
PER

EMPLOYEE

1947 $313.96 $328.30 $337.47 $ 351.25
1963 ..... .. . 498.50 411.07 505.35 858.26
19711 903.19 742.16 734 10 1539.00

PERCENT
CHANGE

194711 . .. 187.7 126.1 117.5 338.1
1947.63 . 58.8 25.2 49.7 144.3
1963.711 81.2 80.5 45.3 79.3

Pfeil Minify.

SOURCE: Bureau of the Census and Bureau of Labor Statistics.

printing industry only 1 percent or less of each sales
dollar goes into R&D. In commercial printing, the
proportion spent for R&D is reportedly well below the
1 percent indastry average.2

Most R&D is carried out by equipment and material
manufacturers, trade associations, industry and
independent research organizations, and a rather small
number of medium to large-sized printing firms with the
capital and willingness to experiment. The number of
printing and publishing firms with in-plant research
departments increased during the 1960's and this trend
is expected to continue.;

Traditional manufacturers of printing equipment and
printing materials have hastened their development of

new products, and firms not generally associated with
the printing industry such as computer manufacturers-
arc developing new products for the industry. Possibly
the entry of new firms into the manufacture of printing
equipment prodded the traditional manufacturers to
greater development activity than would have occurred
otherwise.

Other sources of R&D are trade associations, such
as the National Association of Printing Ink Manu-
facturers, the Technical Association of the Pulp and
Paper Industry, the Institute of Paper Chemistry, and
the American Newspaper Publishers Association, which
have sponsored research and, in the case of the ANPA
Research Institute, have performed research.

Research organizations-both industry-supported and
independent-are very important sources of R&D.
Among the industry-supported organizations are the
Graphic Arts Technical Foundation, Gravure Research,
Inc., The Book Manufacturer's Institute, and the Photo-
engraver's Research Institute. Independent research
institutes that conduct research on a contract basis
include the Battelle Memorial Institute, involved in
printing industry research since 1934 and the developer
of the process of xerography; the Massachusetts Institute
of Technology, which performed some of the basic
research on the Photon phototypesetter; the Stanford
Research Institute. presently conducting research on
electrostatic printing; and the Rochester Institute of
Technology, which has a comprehensive graphic arts
training and research program.

2 U.S. Industrial Outlook 197(1. p. 71.

3J. Homer Winkler, "How Research and Development Spark
the Printing Industry," Inland Printer/American Lithographer,
November 1968, p. 27. Also see Winkler, "Research: The Key to
Graphic Arts Vitality," Inland PrInterblinerican Lithographer,
May 1969, pp. 41-44.



Chapter 2. Key Technological Changes

New technology is being introduced in all major
phases of printing including composing room, plate-
making, pressroom, and mailroom operations. This
chapter describes some key innovations underway in the
industry and provides examples of their use at survey
plants. Table 4 lists the innovations installed at the nine
newspapers and printing plants included in the study.

Composing room

As indicated in appendix A, the printing process
begins in a composing room where manuscript copy is
set in type and checked for errors. Some of the most
dramatic technological changes are occurring in the

composing room where approximately half of all print-
ing craftsmen are employed. Important among the
innovations being introduced are (1) typesetting com-
puters. (2) high speed electronic phototypesetting,
(3) strike-on typesetting. and (4) optical character

recognition.

Computers fin- typesetting. Computers can perform
several important composing room operations that
traditionally have been performed 1:y highly skilled
composing room employees. The most common applica-
tions are automatic margin setting (justification) and
word hyphenation.

The diffusion of typesetting computers has been
proceeding at a rapid pace. According to Composition
Information Services. Inc., typesetting computer installa-
tions in the United States increased from 98 in 1964 to
663 in 1968 a gain of nearly 600 percent .4 As demand
for new printing technology grows, major computer
manufacturers increasingly are entering the printing
industry market which previously had been supplied
primarily by two large printing machinery firms.

Newspapers are the largest users of typesetting
computers, accounting for nearly two-thirds of total
installations.

Generally. composing room computers are divided
into two classes. special-purpose and general-purpose

4 (IS Survey of Computerked Typesetting. Composition

Information SCINICC%. 1.0% Angele,. October 15. 1968.
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machines. Special-purpose computers are small, simple
machines designed to justify copy. Some special-purpose
computers also can hyphenate words, but the inclusion
of this capability adds to the complexity and expense of
the machine. The more expensive general-purpose com-
puters can perform, in addition to justification and
hyphenation, many ncncomposition operations, such as
accounting, payroll preparation, and customer billing.
Thus, one general-purpose computer can be used for a
variety of business data processing and production
needs.

In composing room operations, computer input is

either magnetic or punched paper tape. Punched paper
tape is more widely used, primarily because it was
commonly used to operate conventional typesetting
machinery. Tape is punched on teletypesetter equipment
or on the newer tape-punching machines that utilize a
typewriter keyboard. The latter are probably somewhat
faster and easier for new employees to operate since
anyone who can use a typewriter can learn to use the
relatively simple extra keys and controls. In contrast, the
teletypesetter keyboard is entirely different, requiring
operators to be specially trained.

In preparing copy for computer justification and
hyphenation, the operator first types instruction codes,
such as line length and spacing, and then types the
manuscript without regard to line length and hyphena-
tion. The result is a reel of "unfinished" tape that is
ready for computer processing. The computer performs
all the necessary typesetting functions and puts out
"finished" tape that can operate automatic hot metal or
photographic typesetting machines.

A secretary with average typing skills with only a
small amount of trainingcan type unfinished tape on
an electric typewriter and feed the tape into a computer
for processing. Consequently, skilled composing room
craftsmen who have traditionally set type can be
bypassed and the work can be completed faster and
reportedly at lower cost.

Computers were being used for composing room
operations at seven of the nine printing firms contacted
for information. The two large metropolitan dailies were
using advanced general-purpose computers to perform
hyphenation and justification as well as general business
tasks. One of these newspapers also was using its



Table 4. Advanced equipment and techniques in use at newspapers and printing plants visited

Type of plant
Computerized

typesetting
Phototype.

setting

Optical
character

recognition

Automatic
stereotype

platemaking
machines

Plastic
printing
plates

Newspaper:
Large metropolitan

daily
Small local daily . .

Large metropolitan
daily

Small local daily . . ..
Small local daily . . .

Commercial printing plant:
Publications printer

(books, magazines,
pamphlets)

Typesetting plant for
books
(mainly textbooks).

Typesetting plant for
directories, catalogs,
etc.

Publications printer
(mainly magazines)

Newspaper
Large metropolitan

daily
Small local daily
Large metropolitan

daily
Small local daily .

Small local daily

Commercial printing plant :
Publications printer

(books, magazines,
pamphlets)

Typesetting plant for
books
(mainly textbooks)

Typesetting plant for
directories, catalogs,
etc

Publications printer
(mainly magazines)

x
x

x

x

x

x

x

x
x

x

x

x

x
x

x lx

x

Automatic
film

processing

Web-
offset
press

Advanced
press

controls

---
Automatic
mailroom
equipment

x

x

x .

x

x

x

x

x

x

x
x
x

1 Experimental.

SOURCE: Plant visits.

computer system for press control and mailroom opera-
tions.

A local newspaper visited was using a small special-
purpose computer for justification only; another local
paper in the survey. an innovator in the industry, was
using a highly sophisticated computer system in connec-

8

tion with data transmission. The latter newspaper, then
the headquarters of a statewide chain of local news-
papers, installed a large general-purpose computer for
typesetting and set up a data transmission network
linking the computer to a number of its other papers.
The newspapers in the system transmitted "unfinished"



copy directly to the computer, which performed
hyphenation and justification. and sent "finished" copy
back to the originator's terminal where tape was
punched for use in automatic typesetting machines.

Two commercial printers contacted were using
special-purpose computers: a book typesetting plant for
hyphenation and justification, and a publications printer
for justification only. A directory typesetter, on the
other hand, had installed a powerful third-generation
general-purpose computer to be used with an advanced
third-generation phototypesetter.

Phototypography. Another important innovation in the
printing industry is typesetting by photographic
processes (phototypesetting), a much faster technique
than hot metal typesetting which it is displacing. The
most advanced automatic hot metal typesetting
machines can set 7 to 10 type characters a second,
compared with computerized phototypesetters which
operate at speeds up to 1,000 characters a second.

In phototypesetting, type is set on photographic film
or paper rather than in metal. The brass molds used in
hot metal typesetting are replaced, in all but the new
cathode ray tube models. by photographic negatives
called "matrices." Depending upon the machine used, a
matrice may be small and contain only one character, or
larger, containing one or more complete alphabets. The
desired character is alined between a light source and a
lens, and its image is exposed through the lens, onto film
or paper. By changing the position of the lens, or using
different lenses, the character can be exposed in a
variety of different sizes. When the film or paper is
exposed. it is developed and used to make printing
plates.

Three generations of phototypesetters currently are
in use. The earliest are mechanical, keyboard-operated
machines that select and expose one character at a time
at speeds up to 10 characters a second. Second-genera-
tion phototypesetters are electro-mechanical machines
that usually are tape-operated, rather than manually
controlled. These machines use matrices that contain
one or more complete alphabets (sometimes referred to
as "grids"), rather than single-character matrices, and

expose 10 to 30 characters a second.
The recently developed third-generation machines

operate by more advanced electronic principles. These
machines generate characters from matrices or digital
information stored in a computer and display them on a
cathode ray tube (CRT) similar to a TV picture tube.
The characters, as they appear on the face of the tube,
are picked up by the lens and are exposed onto
photographic film or paper. These machines can turn out
1,000 characters a second, and compose entire pages
instead of a line at a time. Because of their speed and
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complexity, CRT typesetters regularly use computers to
"input" data, institute commands, and generate type
characters.

In the mid-1960's, an estimated 1,000 phototype-
setting machines, performing about 2 percent of total
typesetting, were in use: by early 1973, however,
installations had risen substantially, with an e:*inated
10,000 phototypesetting machines performing about 35
percent of all typesetting.s

Phototypesetting offers several major economic
advantages which make the process highly attractive for
use by newspapers. It operates at a typesetting speed
unattainable by hot metal processes, especially when
phototypesetting equipment is linked to a computer,
The machine error rate for computerized phototype-
setting is generally lower than for hot metal typesetting.
Manpower requirements in the composing room can also
be reduced with computers and phototypesetters. Some
of these economic advantages, however, can be realized
without shifting completely to a computerized photo-
typesetting system by using computers to drive hot
metal typesetting machines or using phototypesetting
without a computer in applications such as setting
advertisements.

Three of the newspaper and two of the commercial
printers in the study were using phototypesetting equip-
ment at the time of visit. Three newspapers were using
second-generation phototypesetters. In addition, one of
the newspapers was experimenting with a third-genera-
tion (cathode ray tube) unit, although it was not fully
operational at the time of visit.

Among the commercial printers, e book typesetter
was using both first- and second-generation units and
found them suitable to its operations. A directory
typesetter had just replaced a second-generation com-
puterized phototypesetter system with an advanced
system incorporating a large computer and a cathode ray
tube phototypesetter. This firm was changing and
updating catalogs, directories, and price list, jobs which
lend themselves to processing by a high speed third -
generation computerized phototypesetting system.

Strike-on. This composing system utilizes typewriter-like
typesetting equipment which produces justified text
composition in a limited range of styles and sizes. Text
copy is produced by impacting the image through a
carbon ribbon onto proofing paper (in the same way
that a letter is typed on a typewriter). The proofing
paper is then ready for assembly with headliner and
artwork, after which it is photographed and made into a
printing plate.

s Kodak Highlights, February 1973, p. 9. Published by the
Eastman Kodak Company, Rochester. New York.
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SInke-Otl. or "cold type" composition. is a popular
means of producing composition where cost is a more
important factor than quality. The system has the
potential for hypass'ng many of the traditional compos-
ing room operations by allowing a typist. with some
additional training and using fairly simple typesetting
equipment. to prepare text copy. Because of its low
cost. and the ease with which copy can be produced. the
strike-on method has found increased acceptance in
typographic firms. the composing rooms of some com-
mercial printers. and in-house composing departments.

Optical character twognition. Optical character recogni-
tion (OCR) equipment is a composing room innovation
that may become more important in the future. This
equipment consists of electrooptical devices using
phot,)electric cells to compare characters on the copy to
characters programed into the computer memory of the
scanners. Each character is identified and translated into
an electronic slew! that operates the tape-punching
equipment. OCR equipment is designed to "read" copy
at rates of 75 to 3.200 characters a second and translate
it into unjustified tape which can he fed into a Lomputer
for justification.
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This innovation is an attempt to bypass the worst
bottleneck in composing room operations, the manual
manipulation of a keyboard to prepare punched paper
tape for computer and typesetter input. Eventually,
OCR equipment may be able to read any style of type
set before it, even handwritten copy. At present,
however, scanners are in limited use since they have
many operational limitations and are very expensive.

One local newspaper, the headquarters of a highly
innovative chain, was using two optical scanners in
conjunction with its computerized typesetting system.
This was a pioneer installation of this technology in the
newspaper industry. Originally only one scanner was
installed: however, when it proved unreliable, a backup
unit was added. Because of the high speed operation and
great cost of the scanners. utilizing their full capabilities
economically was difficult. The scanning system could
handle much more copy than the newspaper was able to
generate.

Platemaking

Platemaking technology is undergoing significant
change. Most of the innovations involve photographic



forms of platemaking used by all three major printing

processes li t hography,lette press, and gravure.

Lithographic platemaking has increased in the past

decade because lithographic printing especially web-

offset has grown so rapidly. Most of the growth has

been in commercial printing, but some of it is due to the

adaptation of web-offset by small- and medium-sited

newspapers.
To make a conventional offset plate, a thin metal

sheet (usually aluminum) is coated with light-sensitive

chemicals, and the copy negative exposed onto it by use
of a strong arc light. The light-sensitive chemical is

hardened in the image area, becoming insoluble to water,

and the plate is coated with a special ink receptive

lacquer that adheres to the hardened chemical. The plate

is washed in water to clean the lacquer and nonhardened
water-soluble chemical from all parts of the plate not
carrying the image. Thus, only the image area retains the

lacquer and remains receptive to ink.
Precoated plates are available which reduce plate

preparation work. The most advanced plate comes with

a presensitized, water-receptive coating. This plate can
be unpackaged and exposed to a film negative for about
2 minutes, and is ready for the press no addition of
chemicals or washing or drying is needed. This method
of platemaking contrasts greatly with the more

complicated and time-consuming techniques needed to
make the heavy lead stereotyre plates for conventional
letterpress printing.

Letterpress printing with pl.:stic printing plates. The

introduction of plastic printing plates for letterpress
printing is another development that may prove to he of
major importance in the printing industry. Although a
large amount of letterpress equipment is presently in
use, competition from web offset printing presses used
n conjunction with phototypesetting has made major
inroads into letterpress printing. With the significant
amount of capital invested in existing letterpress equip-
ment, much research and development effort has been
undertaken to upgrade and modernize the letterpress
process; the plastic plate is the most important result of
that effort.

The first widely used plastic printing plate was
introduced in the early 1950's. It can he used for black
and white or color printing, electrolytically plated for
long press runs, and used on rotary presses. Plastic
printing plates offer excellent ink transfer characteristics
(using slightly less ink than conventional metal plates),

and reduce makeready time in some applications.
Although the plate has received considerable acceptance
in most of the printing industry. thus far most news-
papers have found them uneconomical because they are
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expensive and time-consuming to make.
The key criteria for letterpress newspaper plates are

that they must he prepared quickly and inexpensively.

However, the quality need not he comparable to
commercial printing plates because, with the possible

exception of some advertisements, they are used for one

edition only.
The recent introduction of two new printing plates

made of thin, flexible plastic may fulfill these criteria
and result in their future application in newspaper
printing. One type of plate is made by photographic

processes, and this capacity is being developed for the

other plate system, allowing phototypesetting, with its
laborsaving potential, to be combined with existing
letterpress printing presses. The cost and the time
required to prepare the newer plastic printing plates are

about the same as for stereotype plates, but printing
quality of the plastic plates is superior, press life is
longer, ink transfer characteristics are better, and handl-
ing and storing are easier due to their light weight,

One of the large metropolitan daily newspapers
visited was experimenting with the newer plastic plate
system. Although the platemaking equipment was opera-
tional at the time of visit, results on the press were not
yet satisfactory. Company officials, however, were
optimistic about the eventual success of this system for

newspaper letterpress printing.

Letterpress printing with stereotype platemakihg.
Several advances also have been introduced in conven-
tional stereotype platemaking for letterpress printing.
These include more highly automated platemaking
machines which produce original and duplicate plates
quickly and inexpensively, and automatic routing equip-
ment to remove irregularities in non-image areas much

taster than hand methods. This type of equipment was
in use at the two large daily newspapers visited. Despite
these advances, stereotyping is expected to decline in use

because of the growing competition from lithographic
printing and the potential competition from plastic
plates.

Gravure printing. Gravure is a specialized form of
photoengraving used mainly for high quality magazines
and hooks and for packaging. The gravure punting plate
is a hollow cylinder, usually made of steel or cast iron,
and is electrolytically plated with copper. Large gravure
cylinders are over 100 inches long and can weigh almost
a ton. Przss life for the cylinder can extend into the
millions of impressions, and operating speed for web-fed
(rotogravure) presses can exceed 2,000 feet a minute.

The main advantage of gravure printing is long run
production with high quality printing. This is especially



true foi color printing. because gravure puts a thicker
layer of ink on the pap'i than any other process that
oiler; e% at a comparable speed. Disadvantago include
the relatively high cost and the large amount of time and
handwork needed to prepare cylinders. Due to their size
and weight, the cylinders are difficult to handle, plate
changes cannot he made easily, and cylinder storage can
be a problem.

Gravure may he on the edge of rapid growth. Demand
is strong for the high quality color printing that gravure
can provide. All of the advances in film processing such
as color separation, automatic developing, and electronic
etching apply to gravure. Research on new gravure
techniques is underway with laser etching of gravure
cylinders a major innovation under study.

Electronic color separation. In color printing, the colors
must he separated from each other photographically and
a printing plate made for each color. Each plate,
therefore, contains a segment of the total image to he
printed. Color separation, until recently, has remained
essentially a hand process time - consuming, fairly costly
because of high labor input, and requiring highly skilled
craftsmen. Color separation has long been a bottleneck
in color printing and the problem has become par-
ticularly at ute in recent years because the demand for
color printing has increased greatly.

A solution to this problem has been the introduction
of electronic color separation ((II color scanning) equip-
ment. These machines convert light from color copy into
electronic signals that can be used to expose the
separation films. Color scanners do not eliminate all of
the time-consuming handwork involved in color separa-
tion. and they do not greatly reduce color preparation
costs. But, when used as part of a color separation and
correction system, scanners can reduce substantially the
amount of manual preparation work and skill required.
They are faster than conventional procedures., color
separations that require several hours of work by
conventional camera methods, for example. can he
accomplished in considerably less time with a scanner.
Moreover. their output is more uniform and predictable
than conventional hand processes and at least equal in
quality.

Aut(matie tihu prowssing systems. As with color
separation, conventional film developing to make nega-
tives used for platemaking has involved a considerable
amount of manual work. Automatically controlled film
processing systems, becoming widely used, provide high
quality developing with less manual work and lower
processing costs. Their major advantage, however, is in
the uniformity of output. They standardize and control
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qualit} but require no special skills. Automatic film
processing units are operating satisfactorily at a local
newspaper and a publications printer visited as part of
the survey.

Other inn nations. Electronic engraving equipment
primarily for making gravure cylinders- -scans copy in a
fashion similar to electronic color separators, but uses
the electronic signals to operate a sharp stylus that
automatically engraves printing plates at very high
speeds. These systems are being used extensively in
Europe, and their use is growing rapidly in the United
States. Several copy-to-plate camera systems exist that
automatically photograph copy and make plates.
Although copy-to-plate systems are not yet completely
perfected, they do eliminate negatives and developing
and stripping operations.

Press operations

The two most significant changes in press operations
in the past two decades have been the shift from
web-letterpress and sheet-offset to web-offset presses,
and the application of advanced electronic systems to
make the controls of presses more automatic.

Web- offset presses. Web-fed printing presses have been
used for many years in letterpress and gravure printing,
but web-fed offset presses did not come into use until
the early 1940's, when they were developed specifically
for printing business forms. In the 1950's, web-offset
expanded into commercial printing and book and
magazine publishing. Small weekly and daily newspapers
began to convert to web-offset in the early 1960's. By
1970, 47 percent of the 1,400 daily newspaper printing
plants and 41 percent of the 6.165 weekly newspaper
printing plants were using web-offset presses.6 This
trend is expected to continue until about 90 percent of
all newspapers in the country are printed by lithography.

For newspapers, web-offset offers several advantages
over web-letterpress. Web-offset provides a much higher
quality of newspaper printing than does letterpress
especially in printing photographs for both editorial and
advertising purposes. Also, makeready time for web-
offset is lower and operating speeds are higher than for
letterpress. Manufacturers have developed a number of
web-offset presses to meet the specific needs of small- to
medium-sized newspapers.

Sheet-fed lithography. never an important factor in
newspaper printing, has importance in other sectors of
the industry. In commercial printing, the sheet-fed

American PreNs. March 1970.
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method reached its peak in the early 1960's, then
declined under the impact of the web-fed method, which
has the advantages of faster press speeds and less paper

The two small local newspapers included in the study
switched from web-letterpress to web-offset presses to
gain printing quality. One of these newspapers changed

over when it moved to a new building and found that a
new web-offset press cost very little more than a
reconditioned web-letterpress. The other newspaper
switched as part of a general shift to a computerized
phototypesetting system which is more compatible with
offset printing than with letterpress printing.

A publications printer contacted for information was
a pioneer in the use of web-offset presses for commercial

cohr printing. This firm felt that the quality of
web-offset printing was as good as that from the
sheet-fed offset presses that it had been using: therefore,
when it needed additional capacity, it installed web-
offset presses.

Other press operations. Improved instrumentation and

highly automatic electronic control and monitoring
equipment for printing presses are being introduced.
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New ultraviolet inks and ultraviolet ink-curing systems
and hardware are being adopted increasingly, par-
ticularly for web-offset printing. Ink/water balance
controls (for offset presses) are the most automated to
date, and improvements are progressing on web-tension,
register, and color controls, and in peripheral equipment
such as microwave dryers, automatic folders, and flying
pasters. The complete operation of a printing press by

remote control computers is foreseeable, but only at
such a great cost that there would probably he no
economic justification for such an installation. One of
the large newspapers visited, however, uses its computer
system to control press speed. Another large newspaper
surveyed has an automatic system for counting the
number of papers printed and shutting down the presses
at the proper time to reduce overruns.

Mailroom

A number of innovations in newspaper
providing significant laborsavings. One
important advances is the counter-stacker
finished newspapers, stacks them in piles

mailrooms are
of the more

, which counts
of a specified



number, and ties them into bundles automatically. This
equipment is used by three newspapers visited. High
speed conveyor systems, in some cases computer-
controlled, are used by many newspapers to send the
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correct number of bundles to trucks for distribution.
Mechanized inserting machines have reduced much of
the manual labor required to assemble large newspaper
edit ions.



Chapter 3. Introducing New Technology at Survey Plants

Introducing new printing technology generally
involves arriving at the decision to undertake the change.
forming a management team to implement the conver-
sion. and undertaking the technical and manpower
planning requited to ensure an orderly change. In this
chapter. some techniques used by survey plants to plan
and implement new printing technology are highlighted.
The cost of new printing equipment installed at survey
plants also is presented along with some examples of
operat tug improvements and cost savings.

Planning

Planning for new equipment at most survey plants
was undertaken by a small group of high level managerial
employees. In a large newspaper, for example. the
decision to purchase new equipment is made by a
management team which considers any new technology
that will make possible cheaper or faster output. The
potential equipment is evaluated on a financial basis and
purchased only if sufficient dollar return is anticipated.
Therefore, no experimental equipment is considered. On
the other hand, a small newspaper. the headquarters of a
highly innovative chain. installed some of the most
advanced experimental equipment available to the
industry. While this firm expected the equipment to he
profitable, the key criteria were improved volume and
quality of product. In another small newspaper. when
the publisher decides that new equipment is needed, the
general manager and the foreman of the affected
department visit other newspapers already using the
equipment to evaluate different types of installations.
They report back to the publisher who makes the final
decision. At a book typesetting firm, the director of
research performs evaluation studies on new equipment
based on factors such as capacity. cost, and return on
investment. Management bases the decision to purchase
on these studies.

Installation

Once a printing firm decides to acquire the equip-
ment. most of the engineering and installation effort is
provided by the supplier, who sends in a team to
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accomplish the installation. The size and composition of
this team depend upon the type of equipment purchased
and the comp'exity of the installation. Installing new
web-offset presses in a survey publications printing plant
averaged about 2 months per press and required a
four-man crew supplied by the manufacturer. The
production manager or his assistant spent the 2 months
on a full-time basis supervising the installation and
testing the operation of the new press and was involved,
on a part-time basis, for about 6 months after installa-
tion to assure successful operation. When press opera-
tions began. the manufacturer assigned about five
mechanics and instructors to the plant for several weeks
to answer questions and correct minor problems. If
serious difficulties arose, an engineer was made available
by the equipment supplier to assist the team.

Installing special-purpose computers at survey plants
generally was a simple operation. At one plant, for
exampl:. the computer was delivered, installed, and
made operational in I day. At another plant, however,
where an installation of a special-purpose computer was
undertaken, six vendor employees spent about 3 months
trying to de-bug a system. Programing was supplied by
the computer vendor for all three special-purpose com-
puter installations at survey plants. In only one case
were programing modifications undertaken by the user.

General-purpose computer installations were more
complicated since many more data processing functions
were involved and specialized peripheral equipment was
needed. These systems required a large amount of
programing effort. While some of the programing was
supplied by the vendor, a significant amount was
provided by user staff. All four survey firms using
general-purpose computers, for example, had programing
departments for their computer systems. The staffs of
these departments worked with the vendor's programers
and systems analysts in preparing programs for the
computer. They continued to work on programs for
dayto-day operations and special applications after the
vendor team left.

Costs and benefits

Introducing new printing technology at survey plants
generally involved a substantial investment which was



undertaken 41n1y after careful consideration of costs and
anticipated benefits Nearly all of the equipment was
purchased lather than rented from the equipment
manufacturers. The exception was a large metropolitan
daily newspaper which chose to rent rather than buy its
general-purpose computers.

11w cost of new technology varied widely at survey
plants, with the volume of investment depending upon
the type of equipment installed, the nature and com-
plexity of the application, and the type and site of the
user firm. Costs of computers, for example, ranged from
S22,000 for a small special-purpose computer at a local
newspaper to S610,000 for an advanced model, general-
purpose computer at a commercial printer. A small
web-offset press for a local newspaper cost SI91,000,
while a commercial printer paid over SI million for a

Table 5. Costs of new equipment at selected survey plants

large web-offset press. As another example, a large
metropolitan daily newspaper paid S34,000 per unit for
second-generation phototypesetters, while a commercial
printer paid $370,000 for one of the more advanced
models. (See table 5 for additional information about
the costs of new equipment at survey plants.)

Some of the more important objectives for
introducing new technologies at survey plants were to
increase output, reduce labor costs, and increase product
quality. These objectives were met in varying degrees in
all of the installations. Examples of the benefits at
survey plants are presented below. The nature and
extent of these improvements were influenced by factors
such as level of output , type of innovation, and
efficiency of the preexisting technology. These examples
therefore should be considered as illustrative only, since

Plant Type of equipment Cost

Large metropolitan
daily newspaper

Small local daily newspaper

Small local daily newspaper

Publications printer

Book typesetter

Directory and catalog typesetter

Publications printer

2 general -purpose computers

2 second-generation phototypesetters

Web of fset press

Camera and platemaking equipment for the press

Automatic film processing system

Small special-purpose computer

Small special-purpose computer (back-up unit)

Mailroom counter-stacker and conveyor system

Large color web-offset press

Large color web-offset press

Large color web-offset press

Large color web-offset press

Large color web-offset press

Automatic film developing system

Automatic platemaking equipment

Special-purpose computer

2 second-generation phototypesetters with 6 keyboards

General-purpose computer

Third-generatioi phototypesetter

Special-purpose compiter

$5,000 rental per month each

$39,000 each

$191,000

$9,300
$15,000

$32,500

$22,000

$65,000

$653,000

$1,003,800

$720,900

$969,200

$956,500

$12.15,000

$30,000

$50,000

$ 56,000$60,000, depending
upon how equipped

$610,000

$370,000

$ 59,200 (includes $1.200 for
programs)

SOURCE Plant visits.
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they could he significantly different in plants not
surveyed or in survey plants at different times.

At a large metropolitan daily newspaper automatic
stereotype casting and centralized remelt equipment led
to a decline in the number of stereotypers from 44 to
33. Automatic press controls and sensing equipment
reduced press overruns and unaccouned-for-newspapers
from about 3,000 -3,500 papers to 200 300 per day.
Automatic inserting, stacking. and handling equipment
reduced mailroom employment from 105 workers to 32.
All of these changes occurred during a period when
output was increasing.

At a small local daily newspaper the shift from hot
metal letterpress printing to phototypesetting and web-
offset led to better quality printing, fewer errors, and
greater speed. A typesetting computer led to faster.
more accurate tape-punching. These changes allowed a
decrease of four employees in the composing room
despite growing printing volume.

At a large metropolitan daily automatic mailroom
equipment led to a reduction in part-time employment
equivalent to five to six full-time workers. Computers
and phototypesetting provided an increase of 11 percent
in columns produced per employee over a 9-year period.

.4 small local daily gained greater speed, higher
product quality, and capabilities for job printing because
of the substitution of a web-offset press for letterpress
equipment.
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At a small local daily the introduction of a special-
purpose computer and a tape-driven hot metal typesetter
led to a reduction in composition time, allowing the
newspaper to reach the stands 11/2 hours earlier. Part of
this gain was attiihuted to a decline of 35 pc.rcer.t in
typographical errors. Savings in the composing room
were estimated to be almost S12,000 per year. In the
mailroom, automatic equipment led to a reduction of 50
percent in employment, down from eight to four men
on the line, with savings estimated at about S30.000 per
year.

A large commercial publications printer shifted to
web-offset from sheet-fed offset and gained increased
speed with equal quality, and a reduction in makeready
time and paper costs.

A hook typesetter gained increased speed and

capacity, higher type quality, and a reduction in
keyboarding costs of about 20 percent with the intro-
duction of a special-purpose computer and first- and
second-generation phototypesetters.

At a directory and catalog typesetter the advanced
computerized phototypesetting system was too new to
determine specific gains.

At a publications printer the installation of a special-
purpose computer allowed typists to be used instead of
skilled linotypers and led to a reduction in the cost of
composition of about 12 to 15 percent below that of
manual operations.



Chapter 4. Employment Trends and Occupational Changes

Increasing employment in the printing inJustry has
been accompanied by maim changes in ocLupations and
skills. In this chapter. employment trends it the major
printing industry sectors are examined in the context of
the impact of new technology on occupations and skills
in the major production steps of composition, plate-
mak :lig. presswork, and mailroom operations.

Employment trends

As Indicated carpet, nearly 1.1 nullhm people were
employed in the printing and publishing industry in
1971. The two most impoitant industry subgroups were
newspapers, with 370,000 employees, and commercial
printers, with 390)0. Within commercial printing, the
two most important groups were "commerLial printing,
except lithography- and "commercial printing. litho-
graphic.** The nonlithographic sector accounted for
209,000 employees in 1971 and the lithographic sector
tin 128.000. (See table 1.1

Punting industry employment has grown steadily
since 1947. Between 1947 and 1971. it increased by
50.9 percent, compared to an increase of 19.7 percent in
manufacturing employment. On an annual basis. as
shown in table 1. printing and publishing employment
increased at an average rate of 2.0 percent per year
during the period 1958 71 compared to an average rate
of 1.9 peicerh per year during 1947 58.

Ilnployment growth rates varied considerably within
individual sectors of the printing Industry. The number
of lobs in newspapers grew from 248.500 in 1947 to
370,000 in 1971 an increase of 48.9 percent. No data
are available for total commercial printing over the
1947 71 period because this sector underwent a change
in Si( definition that left the 1947 figures incompatible
with those for 1958 and 1971. figures are available.
however. tot the lithographic and nonlithographic
groups. which accounted f01 over 96 percent of com
meicial printing employment in both 1958 and 1971. In
both groups. employment meleased. but at very
different rates. Nonlithographic employment Increased
hom 179.800 in 1947 to 209,100 in 1971 an increase
of 16.3 percent. During the same period. lithographic
employment hist. from 49.500 to 128.200 an increase
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of 159.0 percent. Lithography ranks as the fastest
growing part of the printing industry.

Several sectors of the industry do not receive major
attention in this study, including hook and periodical
printing and publishing, bookbinding, and packaging
printing. In all of these sectors, employment increased
from 1947 and 1971, although in no case was the
increase as marked as in commercial lithographic
printing.

Production workers make up a significantly smaller
proportion of total employment in this industry than in
manufacturing as a whole-6I percent of total industry
employment in 1971 compared with 72 percent for all
manufacturing. Within the major printing and publishing
industry subgroups, production workers in newspapers
were a relatively low 49 percent of all employees: in
commercial printing, except lithography, 78 percent:
and in lithographic commercial printing, 75 percent. In
1947, production workers constituted a larger share of
the work force in both printing and publishing (68
percent) and all manufacturing (84 percent ).

lunployment of women in the industry increased
from 250,200 in 1959 to 353,100 in 1971, a gain of 41
per,:ent (compared with a 25 percent increase in total
employment over this period). Women also increased as

percentage of all employees from 28 percent in 1959
to 32 percent in 1971. Part of the increased employment
of women can probably he attributed to the increase of
keyboard operations that are associated with computer
and tape-operated phototypesetters.

Impact on occupations and skills

New technology is changing the duties and skills of
product an workers who perform composition and
typesetting operations. prepare painting plates (including
camera and film processing). operate printing presses,
anti carry out mailroom tasks. One major development is
the creation of new occupations systems analysts,
programers. and console opeiat ors to plan, program,
and operate electronic computers and 'elated equip-
ment Information on the nature of these and other
changes, based on plant visits and secondary sources. Is
presented in the following text and in tables 6 and 7.



Table 6. Technological changes in the composing room at selected survey plants

Firm Innovation

Large metropoli-
tan daily news-
paper

Small local daily
newspaper
(central news-
paper in a
chain of news -
papersI

Book typesetting
firm

111101111111

Impact on employment

Computers for
justification and
hyphenation, and
ph o tocomposi-
tion equipment
used for setting
advertising copy.

Computers for
justification and
hyphenation,
leased telephone
lines for data
transmission
between other
newspapers in the
chain. photocom
position equip-
men t optical
scanning equip-
ment.

Computer for
justification.
Forst -generation
phototypesetting
machine.

Second
generation (taPe
driven) photo
typesetting
machines and
tape-perforating
(keypunch) units.

Production worker employment in 1962
(before installation of computers and
presently used photocomposition machines)
was 217. By 1968, it had increased to 268,a
gain of 23.5 percent. Throughout the 6-year
period, production workers accounted for
88.90 percent of total composing room
employment.

Jobs eliminated: By 1968, only four
linecasting machine operators remained
men who wore so close to retirement that
they were not willing to be retrained. No
new linecasting machine operators were to
be hired.

Jobs created: Computer programer and
console operator positions were filled by
retraining company employees.

Systems anwysts were hired from outside
the company, as their skills are based on a
considerable amount of computer experi-
ence. The company did not consider it
practical to train its own people in these
skilIs until the computers had been opera-
tional for some time.

The change to computerized photocom-
position reduced employment by four
people. At the time of the BLS visit,
composing room employment (excluding
computer personnel but including working
supervisors) was 114.

Jobs created. Computer programer and
console operator positions were filled by
retraining employees from within the
company. The programer staff was headed
by a former linecasting machine operator.

Five systems analysts were hired at
different times from outside the company.
However, their lack of familiarity with the
printing industry made them unsatisfactory
for the newspaper's purposes.

Work force increased from 35 people in
1961 to 166 by 1969.

Jobs created. The computer console
operator had previously been a keypunch
operator. She was trained to handle
computer input and output tape and to
operate the computer controls. As a secon-
dary duty, this employee also did some
keypunch work involving hyphenation of a
sort that cannot be done by the computer.
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Impact on skills

There was a major skill shift from
linecasting machine operators to keypunch
operators. The keypunching staff consisted
of production typists trained in computer
codes and retrained linecasting machine
operators.

Journeyman typesetters were retrained in
photocomposition skills such as paste
makeup, monitoring tapedriven photocom-
position machines, and photographic film
processing.

Most of the teletypesetter (ITS) typists
were retrained to type input copy for the
optical scanner. Probably, little retraining
was required, as the scanner has reduced
skill and training requirementscopy that is
typed for the wanner can est read by the
typist. In contrast, the TES machines
produce punched paper tape, .equiring the
operators to learn TTS code, ,then "read"
the holes in the tape.

Typesetters were retrained for photocom-
position machine monitoring, paste makeup,
and film processing operations.

Required new typing skills to operate
phutotyoesetting machines.

Required skills to operate computer
console.



Table 6. Technological changes in the composing room at selected survey plants Continued

Firm Innovation Impact on empioyment Impact on skills

Book typesetting
firm
Continued

Di rectory and
catalog type-
setter

This firm had
gone through a
complete change
of printing tech-
nologies and, at
the time of the
BLS visit, was
undergoing a
second change.

The first
change was from
strike on tech-
niques to use of a
computer and a
second -generation
phototypesetter.

The second
change consisted
of the installation
of a more ad-
vanced computer
and lar the time
of the BLS visit)
a soon- to-be-
installed CRT
phototypesetter.

programing was initially provided by an
outside programing service. Later, the firm
switched to a freelance programer and one
of the firm s own electronics maintenance
employees who had learned programing
techniques on his own. In addition to his
programing work, the employee operated as
an electronic trouble-shooter, which was less
demanding of his time than straight
maintenance work.

Nine keypunch operators with typing
experience were hired to punch tape for the
computer. It was for one of these positions
that the computer console operator was
originally hired.

One of the first-generation phototype-
setting machine operators with a good
background in typography was trained to
operate the new phototypesetting machines.
This employee, in turn, trained 12 key-
punch operators and four technicians who
were hired to operate the new phototype-
setting machines.

At the time of the BLS visit the firm
employed 12 people (including the
manager). All of these were, in a sense, new
jobs resulting from the firm's conversion
from strike-on typesetting to computerized
phototypesetting. All but two employees
had some knowledge of programing, even
though it might not have been their primary
job. Five employees were full-time pro-
gramers. Six were in "operations" work (as
distinguished from programing) consisting
of preparing tape, machine operation and
maintenance, and the necessary peripheral
work. The latter group was composed of
one keyboard operator, one combination
keyboard operator,/programer one
machinist, one paste makeup artist, one
operator/programer trainee, and one person
who handled corrections, small typesetting
jobs, and occasional programing assign -
men ts.

The hiring of 10 additional employees
was planned within several months
following the BLS visit. This group was to
be in the "operations" section: six as
keyboard operators and four as equipment
operators.

Jobs created: The CRT machine, when
installed, would create a new job opening
CRT machine operator -for someone with
an electronics background.

Jobs eliminated. The conversion from
strike-on typesetting to computerized
phototypesetting had eliminated all of the
strikedn typist positions.
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The CRT phototypesetter, when
installed, would substantially affect one job:
the operator of the presently used photo-
typesetter was to become supervisor for
both that machine and the CRT machine.
This person had also received training in
programing, and was to assume greater
programing responsibilities.

The programer staff had to learn
programing techniques for the new
computer.



fable 6. Technological changes in the composing room at selected survey plants Continued

Firm Inn,mtion Impact on employment Impact on skills

Publications
printer

Large metropoli-
tan daily news-
paper

Computer for
justification and
hyphenation.

Computers for
justification and
hyphenation.

S e c o n d
generation , tape-
driven phototype-
setter.

Third-genera-
tion CRT photo-
typesetter.

Total composing room employment,
excluding salaried employees, declined from
97 in 1965 to 78 in 1969, but employment
in certain occupations increased. The
number of keyboard operators grew from
two to seven after the computer was
installed and three to four proofreaders
were added.

Jobs created: One of the keyboard
operators was trained to operate the
computer console and was promoted to
supervise the other keyboard operators. The
computer was run for 2 or 3 hours a day, so
console operation duties were only part
time. The balance of this employee's duties
included training new keypunch operators
and operating a keypunch machine.

In 1958 there were approximately 280
full-time composing room employees (334,
including part-time employees). By 1968,
full-time employment had increased to 312
(354, including part-time employees).

The number of makeup employees (both
hot metal and photographic) increased for
two reasons: more makeup work was
necessary because of the increased amount
of material being printed; and the
newspaper was operating with shorter
deadlines, allowing less time for correcting
errors.

The number of composing room
machinists increased due to an increase in
the number of machines used, and to more
intensive use of those machines.

Jobs created: Seventy people ware hired
or trained to punch tape for the computers
(keypunch operators). Some were line-
casting machine operators who were re-
trained in 1963.64, v hen the linecasting
machines were converted to computer
operation. By 1967 the phototypesetting
machines had also been converted to
computer operation, and about 80 percent
of the phototypesetter operators decided to
retrain for TTS operations, with the balance
being retrained for makeup or paste makeup
operations. Among the 70 keypunch
operators. 40 were retrained printers
(linecasting and phototypesetting machine
operators) who had no previous experience
with keyboards. Most of the remaining
keypunch operators were hired for that
specific ability, and needed no training.
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The change in keyboard operator skills
wrought by computers is illustrated in this
company by the use of manually of rated
linecasting machines and automatic line-
casters driven by computer-prepared tape.
An operator who must do his own
justification and hyphenation is expected to
set 3,000 "ems" an hour. An operator
punching "raw" tape that serves as com
puter input is expected to set 6,000 "ems"
an hour.

The firm has introduced automatic
(tape-driven) linecasting machines in addi
tion to the manually operated linecasters
already in use. Several linecasting machine
operators were trained to operate and
monitor the automatic units.

The composing room maintenance
employee received some computer mainten-
ance training from the computer
manufacturer.

Most of the composing room jobs have
been modified by the introduction of the
computerized phototypesetting system.
Some had to be modified to make use of the
new equipment; in addition, the newpaper's
management decided to develop, among the
composing room employees, a large
reservoir of skills in handling various facets
of the new technologies. A half-dozen
training courses were set up and employees
were given the opportunity to take as many
of the courses as they wished. Out of 215
composing room employees, 275 received at
least some training in new or modified job
skills.

The phototypesetting machines, used for
setting advertising copy, modified the jobs
of "makeup" employees, who had pre-
vious:y set up advertisements and laid out
newspaper page formats in three-
dimensional metal type. Makeup employees
(now classified as paste makeup) were re-
trained to use sheets of film and paper to
produce the same result in two-dimensional
form from which photographic negatives are
made. Between 35 and 40 people were
involved in paste makeup work.

Composing room machinists who main-
tained the phototypesetting machines
received training in electronics.



Table 6. Technological changes in the composing room at selected survey plants Continued

Firm Innovation Impact on employment "MOO on skills

Large metropols-
tan daily news
paper-

Continued

The conversion to linecasting and photo-
typesetting machines that are operated
entirely by computergenereted tape
necessitated training a crew of machine
monitors. While not a new occupation for
the industry. it was new to this newspaper.
Approximately 15 people were trained to
monitor linecasting machines and five were
trained to monitor phototypesetting
machines.

Four programer positions and one
systems analyst position were filled by
retraining journeyman typesetters. The
systems analyst was previously a composing
room soPervisor, and was trained first as a
programer.

Small local daily
newspaper

S p e c i a I -

purpose cam-
Work force increased from 61 men at tr.,

tbiae the computers were installed to 66 at
With the exception of employees who

set type for advertising, all composing room
outer for justifi- the time of the BLS visit. Five composing employees are trained to punch tape
cation. room employees were added because of the

increased output of the computer: two for
handling corrections, one machine monitor,
one on the collection bank, and one electri-
cian. A retiring machinist was replaced by a
machinist with training in electronics.

(including learning to justify copy, although
this skill is not often needed), operate the
computers (which are relatively simple), and
monitor automatic linecasting machines.

Computer justification has simplified
keypu.sch work and has reduced typo-
graphical errors by 35 percent-the letter
because keypunch operators, no longer
required to da justifying, can pay more
attention to keypunch accuracy.

Composition and typesetting. Computerized typesetting
and phototypesetting can have a considerable impact on
the occupational structure of the composing room.
where almost one -halt' of the industry's craftsmen are

employed. The introduction of computers into the
typesetting process requires several new skills. New job
functions of computer console operator and programer
are being created, and can often be filled by retraining
composing room employees who might otherwise be
displaced. A large newspaper that installed computers,
for example, staffed four programer positions with
journeyman typesetters who were retrained in a 12-week
course of programing classes. A relatively small number
of systems analysts will be needed (only one was
required by the newspaper mentioned above) and
industry practice thus far generally has been to hire from
outside the firm to fill these positions. One firm
surveyed hired sy stems analysts from outside the
company because it did not consider training its own
staff a practical alternative during the early stages of
computer installation.

The laborsaving potential of computers in producing
tape to run automatic machines is illustrated at a survey
firm that uses both computer-prepared tape and
manually prepared tape. In the computerized method,
justification and word hyphenation decisions are carried
out automatically at high speeds to produce "finished"
tape. Operators preparing computer input tape are
expected to set 6,000 'ems" an .hour. Operators who
must do their own justification and hyphenation are
expected to prepare tape at a rate of 3,000 'ems" an
hour.

An increasingly necessary. but perhaps not so

obvious, skill is the ability to use a typewriter keyboard.
in which the keys are arranged in a manner different
from the widely used Linotype and Teletypesetter (TTS)
keyboards. Typewriter keyboard arrangements are

becoming standard on the more recent tapepunching
machines that prepare input tape for computers and
automatic typesetting machines.

Several new skills are necessary in photocomposition.
('old type and graphic displays must he assembled and



pasted onto layout sheets (paste makeup). A knowledge
of photographic processes is necessary for both setting
copy onto film and developing the film for platemaking.
The developed film must then he assembled and
arranged into pages (stripping). Journeyman typesetters
at survey plants are being retained in photocomposition
skills such as paste makeup, monitoring tape-driven
phototypesetting machines, and film processing.

Much of the new equipme t is electronic or electro-
mechanical in operation, rather than primarily
mechanical. Thus, machinists who maintain new equip-
ment generally need a good background in electronics.
At a large metropolitan daily included in the survey. for
example, 12 machinists primarily involved in mechanical
maintenance activities passed a qualifying test and were
given electronics maintenance training to provide new
skills needed to service phototypesetting equipment.

Platemaking. Several changes are occurring in the making
of printing plates that are having an impact on employ-
ment and job skills. Some are applicable to all printing
processes, some only to particular processes.

Many printing plates are made by a photographic-
chemical finish process that has raditionally involved a
great deal of handwork. Such platemaking is time-
consuming, and the quality of the final product is
unpredictable. as it is highly dependent upon a crafts-
man's skill which is not completely consistent from job
to job.

New technologies such as automatic film developing
systems. electronic color separation equipment, and
electronic engraving equipment considerably reduce the
handwork involved in platemaking. Employees operating
the equipment utilize less craft skill, but must learn new
technical skills. Generally, the new equipmeut requires
less time to produce a given amount of work than did
the hand methods. but the demand for artwork and
photographs in printing is increasing so rapidly that
employment should not suffer. Traditionally trained
craftsmen can he retrained to operate these new tech-
nologies, which can affect all three major printing
processes letterpress. gravure, and lithography.

The several letterpress plastic printing plates that are
being developed if successful cao cause some skill
changes. These platemaking systems rely more heavily
on technical skill than the triditional craft-oriented
processes. Traditionally trained craftsmen. however, can
he retrained to operate this equipment.

Employment in most platemaking occupations is
expected to increase over the next 5 years. The new
platemaking technology is more productive than its

predecessors. and this will set some limit on employment
growth.

Lithography, as the fastest growing printing process,
will he responsible for most of the growth in plate-
making occupations. As all lithographic printing plates
are made from photographs, new technologies such as

automatic film developing systems, electronic color
separation equipment. and automal plate processors

will modify skill requirements for lithographic
plat emakers.

The employment of photoengravers (not including
gravure), most of whom work in commercial printing
shops, will remain fairly constant in spite of an increase
in output. This will result fror a combination of
laborsaving technology and increased competition from
lithography. Some photoengravers are retraining for
lithographic occupations -a trend that is expected to
continue. The skill requirements for both occupations
are similar -printing plates made from a photographic-
chemical process. Certain of the new technologies are
equally applicable to both processes.

Employment in electrotyping and stereotyping

duplicate platemaking processes for letterprv.,.

printingis being adversely affected by technological
change. New, more durable materials have increased the
printing life of electrotype plates, thereby reducing the
number of duplicate plates needed for a given printing
job. Automatic platecasting equipment for stereotype
plates (used primarily in newspapers) has reduced
manpower requirements for stereotypers, and the
potential effects of the plastic plate systems now being
developed could reduce manpower requirements even
further. At one newspaper surveyed, for example, the
installation of an automatic stereotype platecasting
system reduced employment of stereotypers by 25
percent over a period of approximately 6 years. More-

over, competition from lithographic printing has pulled

business away from letterpress printing, including those
facets of letterpress that use stereotype and electrotype
plates. As a consequence, the employment of electro-
typers and stereotypers is declining.

The effects of technological change on gravure
printing employment are, at the moment, unclear. As a
form of photoengraving, gravure printing is subject to
most of the changes in skill requirements and to the
laborsaving effects of new technology, which could limit
employment opportunities. But the gravure process can
produce a very high quality of printing and, if methods
of engraving gravure cylinders more quickly and less
expensively can he developed, the demand for gravure
printing and, consequently, for gravure employees

could increase dramatically.

Press work. The increasing automation of printing press
controls is changing the skill requirements of pressmen.



Table 7. Technological changes in platemaking, presswork, and mailrooms at selected survey plants

Firm

Large daily
metropolitan
newspaper

Small local daily
newspaper

Publications
printer

Innovation Impact on employment Impact on skills

Automatic Manpower requirements for stereotypers
stereotype plate- reduced from 44 men in the early 1960's to
casting system. 33 men in 1968.

AutomaticInserting,
stacking, and
bundling system
in mailroom.

Conversion
from letterpress
platemaking and
Printing press to
lithographic
platemaking and
printing press.

Advanced
model of develop
mg room camera.
Automatic pront-
o n g plate
machine. Tape-
operated photo-
composing
machine.
Web-offset presses
added t opress-
room previously
u s i n g sheet-fer1lithographic
presses only.

Production workers in the press room
increased from 85 in 1962 to 137 in 1968.

Mailroom production worker employ.
ment declined considerably. from 98 in
1961, to 27 in 1968.

Employment increased after the conver-
sion because the lithographic pressat least
initiallyrequired a larger operating crew (2
additional men per shift). The newspaper
was in the midst of retraining over 50
percent of its press operators, and hoped
that when all operators were sufficiently
trained, a reduction in the size of the press
crew might be possible.

Jobs created: Flying pester operator. The
previously used press had not been equipped
With flying pesters, as was the new
lithographic press. Several custodian
employees were trained to operate the
flying pester units.

Jobs eliminated: Seven letterpress
operators were separated becaused they
refused to be retrained for lithographic
presswork.

Platemaking employment had not
changed. The same employees who had
operated the older equipment had been
retrained to operate the new equipment.

Jobs created; Dud to the substantial
dirterences in st II requirements for
operating sheetfed presses and weboffset
presses, and to the general unwillingness of
sheetoffset pressmen to retrain for
web-offset work (less than 10 percent of the
farm's sheet-offset pressmen were willing to
retrain), new press crews had been hired to
operate the web-oftset presses.
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Required shift from hot metal typesetting
techniques to phototypesetting skills.

Required new programer and related
computer occupations.

Required familiarity with new mailroom
equipment.

This newspaper's conversion from
letterpress printing to lithographic printing
caused a considerable change in job
structures and skill requirements.

Before conversion, the newspaper main-
tained a small lithographic section. so there
were a few employees trained in litho-
graphic platemaking and press operations.
The conversion resulted in a substantial
enlargement of the lithographic department
and the virtual disappearance of the letter-
press department.

A part of the conversion was the creation
of an offset-engraving" section to perform
all lithographic platemaking and (orbiting
press operations. Each "offset-engraving"
operator is trained in all of the skills
necessary to photograph camera-r-eady copy,
develop the film, expose it onto printing
plates, etch the plates, mount the plates on
the press, and operate the press.

During his training, an "offsetengraving"
employee generally finds that he prefers
either the platemaking operations or the
press operations a preference that usually
determines his major work assignments.
Most of the journeyman employees in the
"offset-engraving" department had been (or,
at the time of the BLS visit, were being)
retrained from letterpress operators.
Included were former press operators,
stereotvpers, engravers, and some type-
setters.

The new platemaking equipment had
caused some changes in skill requirements.
Craft skills were not as important as they
had been with the older equipment, but
greater technical skill was required to
operate the new machines. Generally, more
work is performed with less physital effort
by the employees operating the new
machines.



Table 7. Technological changes in platemaking, presswork, and mailrooms at selected survey plants Continued

Firm Innovation Impact on employment Impact on skills

Publications
printer-
Continued

Small local daily
newspaper

Large daily
metropolitan
newspaper

Conversion
from web-letter-
press to web-
offset printing.

Automatic film
processing
machine.

Automatic
counting and
stacking equip.
ment installed in
mailroom.

A tomatic
counting and
stacking machine.

The greater complexity of web-offset
necessitated an increase in the size of the
press crew. A four-color sheet-offset press
requires a four-man press crew: head

pressman, assistant pressman, feeder
operator, and tender. A four.color web-
offset perfecting press requires a five-man
crew: head pressman, assistant pressman,
p.Aster operator (cour.erpart of feeder
operator on sheet-offset), tender, and
console operator. The console oPeratur
monitors web and color register, and adjusts
the printing cylinders as needed.

Size of the press and maintenance crews
increased as a result of the conversion. One
man was added to the press crew to set and
maintain the inklwater balance end to
watch tension on the paper roll.

The newspaper originally operated .v:th
an 8-man crew in the mailroom and none
delivery truck drivers. nstalline the
counter-stacker allowed use of a 3- to
5-mar, mailroom crew (depending on the
speed at which the presses were being run).
There was a need to increase the number of
delivery truck drivers during this period,
however, because cf increased circulation.

Total f ulleime mailroom employment
increased slightly from 1959 to 1969, but
this increase was due to the newspaper's
increased circulation. The new equipment
decreased overall manpower requirements
and decreased the day oelay fluctuations in
crew size that result from printing news-
papers of var.eng sizes. In 1959, there were
34 full-time mailroom employees. An
average working-shift crew on the conveyor
and tying machines was 18 men, end could
go as high as 24 men. By 1969,47 men were
employed full-time. An Average shift
working with the increased output of an
idditional printing presswas 15 men, and
lever exceeded 18 men.

Before the use of automatic inserting
equipment, all separately minted sections of
the Sunday newspaper were inserted by
handpart in the newspaper's mailroom and
part by the delivery boys. The in-plant work
was performed by approximately. 100
Part-time employees working shifts during
Saturdays and Saturday nights. The
productivity of the inserting machines was
so much greater that, in spite of a large
increase in Sunday inserts, manpowe..
requirements were reduced to about 35
part-time employees on Saturda nights.
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The entire web-letterpress crew was
retrained to operate the web-offset press.

The cameraman was retrained to work
w:th lithographic equipment. When the firm
installed an automatic film processing
machine, the cameraman was trained to
operate it in replacement of the less

automated (and more craft-oriented)
method he had previously used.

All mailroom employees (including
drivers) were trained to operate the
courtier-stacker equipment and to drive
delivilry trucks. They could perform either
of the two types of duties, depending upon
the newspaper's needs.

The counter-stacker brought about con-
siderable change in skill requirements.
Before its introduction, the work procedure
was as follows: Newspapers came off the
presses and were carried to the mailroom via
a conveyor. Employees manually counted
out groups of 25 or 50 newspapers and put
them on another conveyor which led to a ty-
ing machine. One man operated the machine,
which wrapped wire around the bundle of
Papers.

Now, the counter-stacker automatically
counts the newspapers as they come off the
presses. The stacks are then manually
transferred to the second conveyor, where
they activate a switch that turns on the
tying machine which automatically ties the
stack of papers.

Skill requirements changed from work
that was primarily manual to the operation
of complex machinery. Considerable
training and a rudimentary preventive
maintenance program were needed. At first,
the newspaper's machinist and electrician
did equipment maintenance. Later, as the
mailroom employees became more experi-
enced, they took over some of the equip-
ment maintenance.



Llectionic nionitois and controls can perform
press operations List et and mote accurately than the
press crew. This trees the clew trom many machine
operations, allowing them to spend more time on quality
control. but in the process traditional craft skills become
less important. and technical knowledge and ability
become mole critical.

Web-offset (lithographic) printing presses have
affected manpower in several ways. Printing companies
changing from sheet-fed lithographic presses to web-fed
presses have to retrain their existing press crews oi train
entirely new prss crews because the skill requirements
for the two types of presses are very different. Web-
offset presses, with their faster operating speeds, require
faster decisionmaking. monitoring of more variables, and
greater physical effort. If a problem occurs while
running a sheet-fed press, there is more time to study it
and make a decision on correcting it before paper
wastage becomes excessive. Because of these differences
in skill requirements, only some sheet-fed pressmen are
willing to retrain for web-offset work.

Companies converting from web-letterpress to web-
offset (most frequently, this involves newpapers) retrain
their otiginal press crews and often enlarge them. The
skill requirements for web-offset and web-letterpress are,
in some respects, similar. There is, however, at least one
very important difference: the ink/water balance used in
the lithographic process. Letterpress crews generally are
unfamiliar with this complex process and must he
retrained in this stage of press operations. The entire
web-letterpress crew at a small local daily newspaper
included in the study were retrained for web-offset
operations by sending one man at a time to work with
the crew at another newspaper using the same type of
press. Web-offset is a more complex process because of
the ink/water balance that must be maintained in

lithographic printing and this extra complexity generally
means that an additional man must he put on the press
crew.

Employment is expected to increase moderately for
press operators and assistants. This is attributable to an
anticipated increase in printing output. and should he
very noticeable in that part of the industry using
web-offset printing presses.

Mailroom. Newspaper mailrooms have been dramatic4lly
affected by the introduction of two technological
developments: automatic counter-stacker equipment and
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automatic inserting machinery. Prior to the introduction
of these two innovations, mailroom operations involved
semiskilled manual work. Employees manually coun ted
and stacked newspapers as they came off the presses.
inserted separately printed sections (such as the Sunday
comics', ran machines that tied the paper into bundles,
old distributed the bundles to trucks for delivery. In
addition to being labor intensive, the operation called
for a work crew varying with the size of each day's
newspaper, the Sunday paper requiring the largest crew.

The automating of many of these operations
counting, stacking, bundle tying, and, to an extent,
inserting has substantially reduced labor requirements,
changed skill requirements, and, in some instances,
reduced fluctuations in work-crew size. One survey
newspaper which introduced automatic equipment to
insert sections in the Sunday edition reduced employ-
ment in this operation by 65 percent. Moreover, skill
requirements also were significantly affected, shifting
from primarily manual tasks to duties involving the
operation of fairly sophisticated mechanical equipment.
A training program for operators was initiated.

This evidence indicates a strong impact on manpower
resulting from present and expected technological
change. Employment in most occupations is changing
increasing in some instances, decreasing in others. Skill
requirements for all production jobs studied (with the
possible exception of proofreaders. who are among the
composing room employees) are changing in various
degrees. In some cases, technical skills are being required
in addition to the traditional craft skills. Certain skills
are becoming obsolete, although many smaller printing
plants will continue to use the older methods for some
time to come. Some entirely new skills are being created.
Finally, most of the new technologies require less time
and/or lower skill requirements to perform a given job
than do the older printing methods.

Training programs are necessary to avoid job displace-
ment and to build staffs of people capable of operating
new equipment. Training programs at survey plants are
discussed in detail in the following chapter. However, it
should he clear from the data presented in this chapter
that considerable training has been carried out at the
sirvey plants training that has varied from teaching
craftsmen to do the same job in new ways to taking
people who have been displaced from one job and
training them to perform different jobs.



Chapter 5. Training for New Technology

Training workers to operate new equipment and work
with new processes is one of the most important
techniques used to adjust to technological change in the
printing industry. Training is provided by the major
unions (on both the national and local level), industry
associations, vocational schools, equipment manufac-
turers. and printing firms. In this chapter, examples of
training programs are provided.

Union training

The International Typographical Union has set up a
highly advanced training center in Colorado, offering
courses covering all of the modern graphic arts methods,
including such topics as paste makeup, camera use,
darkroom techniques, keyboard operation, photo-
typesetter operation and maintenance, and computer
programing and operation. Classes are small and instruc-
tion techniques consist mainly of working directly with
equipment. Most courses last 3 weeks and can be taken
by union members on their vacation. All ITU members
are eligible for this training, which is provided without
cost, although they, or their employers, must pay for
travel and living expenses. Many union members return
to their locals after taking courses at the Center and
instruct other load members in the new techniques.

The International Printing Pressmen and Assistants'
Union of North America has a program consisting of
decentralized on-thejob training. This program replaced

a union printing school when the union tOund it

impractical to insfall the many new models of presses

appearing on the market. Members now receive training

on the presses used in the plants at which they are
zmployed. The union provides textbooks, visual aid
materials, and manufacturer-trained union instrntors to
assist workers.

The Graphic Arts Intonational Union also has a
large-scale training program. Union policy is that training
provisions should he a part of local collective bargaining
agreements, and about 95 percent of the local unions
have contracts in which employers coiniikute to training
programs. A total of 54 regional training centers have
been established by the union, financed by employer
and union member payments. These centers provide

training in lithographic and photoengraving skills such as
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stripping, camera work, darkroom techniques, paste
makeup, platemaking, and presswork to journeymen and

apprentice union members. The union also has initiated

a Technological Developments and Education Com-
mittee, whose members visit equipment manufacturers
to learn abote the latest machines and processes and
study the impact of technology on members.

Industry trade associations

A number of printing industry trade associations are
involved in training programs affecting both manage-
ment and production workers. The American lewspaper
Publishers Association Research Institute, for example,
provides training in new processes to production
employees of member firms, with special emphasis on
web-offset printing. The Graphic Arts Technical

Foundation has an education service which consists of
publishing hooks and technical manuals for use in
schools and apprentice programs and providing advanced
training sessions for industry, management, and union
personnel, ranging from formally organized programs to
crash in-plant programs.

Manufacturer and user training

Manufacturers of printing equipment and other
suppliers to the industry generally provide instruction in
the operation of their new equipment and processes.
Some firms set up classroom sessions at their plants or in
special schools for user employees, while other firms
send instructors into user plants to provide training. User

firms also have utilized extensive internal training
programs to introduce new processes, as indicated by the
experience at some of the plants visited for this study.

Entry level training

Apprenticeship training under union contract is the
most common method of entry into the printing
industry for production workers. Approximately 11,000
apprentices wer; registered in printing trades in 1 971.

Training lasts from 4 to 6 years and generally consists of
on-the-joh, classroom, and correspondence school in-



struction mon pouting modern printing techniques. In
addition. thew ale ;thorn 4.000 vocational schools, high
schools. technical institutions. and colleges that provide
courses in printing for entry level jobs in the industry.

Training at survey plants

All of the newspapers and commercial printers visited
provided training to affected employees when new
equipment and processes were introduced. Examples of
training progns at plants are presented in the follow-
ing sections.

Large metropolitan daily. The shift from hot metal
Composition to computers and phototypesetting
required training for almost all the composing room
employees. Computer programer positions were staffed
by four composing room journeymen who were
provided with about 12 weeks of training at a computer
manufacturer's school and at classes held at the news-
paper. About 275 of the remaining composing room
journeymen received training in new skills. A total of
seven categories of instruction were offered. Six were
designed for composing room employees and consisted
of courses in paste makeup, markup, darkroom opera-
tion, automatic linecaster monitoring, proof press opera-
tion, and keypunching. The seventh category was for
machinists and involved maintenance of electronic
equipment. Employees selected for maintenance training
ha° to pass a test in electronics, which required prior
home study and attendance at night school. Twelve
machinists passed the test and received the training.

Company policy was to train every journeyman in the
cdmposing room in any one or more of the categories
that they were interested in. with the exception of the
TTS course, for which the employee had to pass a typing
test. Over 60 workers were trained in all six categories.
over 200 received training in more than one category,
and 275 were trained in at least one new skill. A total of
40 journeymen learned how to operate keyboards. The
length and content of the courses were determined
jointly by management and a two-man union committee,
with the exception of the keypunch course which was
already covered by the union contract. Darkroom and
machine monitoring were 1 -week courses, proof press
was 2 weeks. paste makeup was 4 weeks. markup was 6
weeks. and keypunch was 15 months.

All instruction was on the job. In most cases. one
man at a time worked with an instructor. and in some
cases, after initial instruction was given, the employee
gained proficiency in the new techniques by working
with equipment by himself Instructors were journey-
men who were already proficient in the new processes:
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some of them had gone to manufacturers' schools. All
employees were paid at a journeyman's rate while taking
training. Approximately 25 older employees, mostly
proofreaders whose jobs were relatively unaffected by
the shift, chose not to take training.

There was an unusual training problem at this
newspaper. A total of 45 deaf mutes were working in the
composing room at the time of the changeover. These
employees were graduates of a printing course given by a
local college for the deaf and had received journeyman
union cards under a special union program. A unique
type of training had to be devised for these workers
since they functioned by feel and sight, rather than by
hearing. As Linotype operators, for example, they could
feel the operation of the machine: however, as monitors
they would not have their hands on the keyboard. The
problem was solved by designating two employees who
were mutes but not deaf as the initial trainees for the
group. These two employees then became instructors for
the rest of the group and developed the techniques
required for the deaf mutes to operate the new
equipment.

A publications printer shifted its major printing
capacity from sheet-fed to web-fed offset presses by
adding new web-fed presses, although it still continued
to operate sheet-fed units. The company trained almost
all of its press crews internally. Only about 10 percent of
its 121 pressroom employees were hired as skilled
workers from the outside. Crews for new presses were
staffed by moving skilled workers from existing press
crews and training lower level employees. When a new
web-offset press was planned, for example, a skilled
pressman was designated to be the head operator of the
new press, and other skilled workers wen- moved from
other presses. Vacancies in existing press crews were
filled by promoting and training lower level workers,
who were provided with 3 to 4 months of on-the-job
training in their new skills. Entry level workers were
hired fro.n the outside. The line of progression in a
web-press crew in this plant is from footman (general
helper) into a press crew as a fly boy, paster, console
operator, successively, to assistant pressman, to press-
man, which is the highest level job in the crew. This
plant uses a console operator, which is a new job
function. on web-fed presses. Duties of this job involve
adjusting press operations using the press console.
Workers in these functions were provided on-the-job
training by the pressman in their crew. The line of
progression in this plant may not be representative of
the industry.

At a small local daily newspaper the introduction of a
special-purpose computer required a minimal amount of
training. The computer manufacturer instructed some of
the compositors in the operation of the equipment in



one afternoon of on-theob training. Almost all the rest
of the compositors learned how to operate the computer
later on. Two machinists received 3 weeks of training in
electronics and computer maintenance at the computer
manufacturer's school. Training for the other advanced
composing room equipment, such as the automatic
Imecasters, was provided by the typographical union, at
a local school and on the job, as covered by the contract.
As part of its apprenticeship program, the union trained

compositors to operate teletypesetter machines, and,
when computers were installed, retrained the men to
punch tape for the computer. This newspaper has an
agreement with the typographical union allowing union
members to use any of the equipment in the composing
room on their own time in order to learn new skills or
brush up on previously learned techniques.

Table M provides the highlights of training programs
at other survey plants.

Table 8. Training programs for technological change at selected survey plants

Plant Innovation Type of training

Large metropolitan Computer and photo- Programers and other computer-related jobs were filled from within by
daily newspaper typesetting system. testing and retraining employees using both onthe-job training and computer

manufacturer courses. Linotype operators were retrained to be keypunch
operators. This plant was almost completely nonunion and had a formal
entry level training program, equivalent to the union apprenticeship program,
which allowed employees t, advance faster if they had the ability and included
instruction in the new processes in use in the plant.

Small local daily Computer, photo- Computer programers were trained internally, progressing from tape handlers
typesetting system, and to console operators and then to programers. Compositors were retrained from
web - offset press. hot metal operations to computerized phototypesetting techniques. Letterpress

printers and stereotypers were retrained for lithographic platemaking and press
operations using on-the-job training and a buddy system in which a trainee
works alongside en experienced worker, Two janitors were retrained for the new
job of flying pester operator.

Small local daily Web-offset press. The press crew was retrained from letterpress to web-offset by sending one
man at a time to work with the crew at another newspaper using the same type
of press. The head pressman and cameraman received a 2week course at a
lithography school. All wages and training expenses were paid by the firm.

Book typesetter Cornpu ter and Twelve keypunchers and three technicians were retrained ii; phototypesetter
ph oto typesetting
system.

operaion. Training for keypunchers was on the 2,11a, ncluded the use of books,
and was provided by the foreman. Training for technicians was based on prior
electronics background and consisted of onthe-job instruction in repairing
minor breakdowns. A keypunch operator was provided on-the-job training 1 day
a week for 4 months to become a computer console operator. A
phototypesetter technician with an electronics background received onthe-job
training in computer technology and maintenance.

Directory and catalog Advanced Five or six employees took a typesetting computer language course and a
typesetter computerized photo- 5-day phototypesetter orientation course. Four employees took a 2-week

typesetting system. computer assembly language course.

Publications pt.nter Computer. The computer manufacturer trained some employees to operate and
trouble-shoot the computer during the month that they were involved in
installation. A Linotype machinist also was trained to maintain the computer
during the same period



Chapter 6. Adjustment of Workers to Technological Change

Collective bargaining contracts in the printing
industry contain provisions to facilitate adjustment of
workers to new technology. In this chapter, the attitude
of major unions toward changing technology and
examples of provisions relating to advance notice.
training, jurisdiction, maintenance of job security, and
related measures are presented. Training programs, the
major method of preparing employees for new work,
were described in detail in the previous chapter.

The influx of new technology has been a source of
considerable concern to unions. All of the unions
generally favor technological change. Underlying this
attitude, howevei , is a fear for the job security of their
menbers if they cannot establish some control over the
introduction of new processes, for not only do many of
the new processes decrease the amount of manpower
necessary for a given job, but they also cross traditional
craft jurisdiction lines or perform work in such a way
that no one union has clear jurisdiction over the
operation of the process. This leads to the potential
threat of a loss of jobs and members (sometimes to other
unions), and to jurisdictional problems between unions.

Several unions have stated a philosophy toward
technological change. The International Typographical
Union, for instance, favors technological change as long
as member interests are not disregarded. In keeping with
this philosophy, the :TIT demands a voice in determining
the conditions under which new equipment or processes
are introduced, and a share of the benefits resulting from
their use.

Another part of Mrs philosophy is the long-held
belief that its interests can best he served by supplying
industry with the most skilled workers availab!e. Con-
sequently, IT(' places considerable importance on train-
mg and retraining programs for its menthe:is. and has
maintained a naming school lo this end for many years.

I rtI opposed to the concept of attrition as a means
of handling job displacement resulting from new labor-
saving machinery. Rather. ITU proposes that industry
increase its output enough to man :am the present work
fnce.

The Graphic Arts International Union (GAIU)
expressed increasing concerti over the threats to job
security resulting from technological change in its 1%5
biennial conventlem. It was predicted that virtually every
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worker would have to he retrained at least three times
during his productive career, and an opinion was
expressed that the training facilities then existing were
so limited that the majority of union members were
denied the opportunity to adapt and adjust to the
demands of a rapidly changing industry.

During the convention, a Committee on Techno-
logical Developments was established for the purpose of
studying the employment impact and the cost savings
effects of technological changes. The Committee
formulates plans for the use of locals in their negotia-
tions with employers that can assist them in acquiring a
fair share of the benefits occurring from the techno-
logical changes.

The International Printing Pressmen and Assistants'
Union has long had a reputation for encouraging and
supporting technological change. The union's answers to
problems caused by change are to establish retraining
programs for members whose skills have become
obsolete and to urge an industry rate of growth that will
produce new jobs to balance those lost. Six specific steps
have been advocated by the union: advance planning,
advance information to employees, use of attrition as a
means of reducing excess work force, simultaneous
planning of new jobs with preparations for the elimina-
tion of old jobs, and, where layoffs are inescapable,
ample warning to minimize the hardships involved.

Contract provisions relating to technological change

The concern of labor unions about the introduction
of new equipment and processes is reflected by the large
number of provisions in labor-management agreements
designed to protect members against potential adverse
effects. The most common union position is to accept
technological change as long as members are not thrown
out of work. In general. when new equipment is

introduced, unions attempt to gain jurisdiction for their
members over the operation of the equipment. and to
have this jurisdiction made part of their labor-manage-
ment agreement. Jurisdictional provisions in printing
industry contracts, therefore, are very specific, with the
type of equipment, in some cases even brand names.
clearly spelled out. Other common contract provisions



relating to technological change include advance notice.
training. employee selection, layoffs and severance pay
clauses. Examples of some of these provisions are
presented in table kt.

Manpower planning in survey plants

Alt hough only six full-lime employees were

involuntarily sepalated (and latei reinstated) and no one
was downgraded when new printing technology was
introduced at the nine firms visited by BLS staff.
substantial advance manpower planning and labor-
management adjustments generally were required. Six of
the nine survey plants were unionised and the collective
bargaining agreements provided the mechanism for
piokading advance notice of change, undertaking special
negotiations to handle disputes. selecting employees for
new jobs, determining skill levels and wage rates, and
providing training for new skills.

Advance mnice of technohwical change. Information
about new equipment and processes was provided in
advance of installation at all of the printing firms visited.
At unionized plants, company officials notified the
chapel chairman or local union officers of the impending
changes. At nonunion plants. the procedure generally
involved infoimal meetings between foremen and super-
visors and affected employee groups. The timing of
advance notice ranged from 3 months to 3 years prior to
installation of new printing technology. At a small
nonunion plant visited, the policy was to notify
employees immediately upon deciding to acquire new
equipment.

Selecting employees Jri new jobs. In most of the
unionized plants visited. procedures for selecting produc-
tion workers for new jobs were spelled out by labor-
management agreements. The majo.ity of the new jobs
in survey plants Involved operating and programing
compute!s and were tilled by training employees from
the affected units. At a large daily newspaper. for
example. programer positions were staffed by composing
room and mailroom employees who had passed a
programing test and were given naming. liven at

nonunion plants most computer and related jobs were
tilled by upgrading employees who already had printing
skills. Systems analysts. however, generally were hired
twin outside the firm. Most of the other new positions
%vete tilled from within. Two !alums at a small
newspaper wane trained to operate the flying palters on
a new press. while a commeicial printer trained existing
employees to he console operators and flying paster
',pet att.' s on new tkehotket presses.
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Determining skill levels and wage rates. Unions in the
printing industry usually have a formalized system of
skill levels and wage rates in their labor-management
agreements. hinting craftsmen are generally divided into
two skill levels: journeymen, who are the skilled
workers; and apprentices, who are learning the trade.
Wage systems differ between unions, however. The ITU
has a two-scale system, for example. All composing
room journeymen in any one contract, regardless of job
title, receive the same minimum wage rate. with adjust-
ments for various shifts and holidays. Apprentices
receive a proportion of journeymen's rates that increases
as their experience increases. Mailroom workers who are
affiliated with the ITU generally are covered under a
separate contract at lower rates. The GAIU, on the other
hand, while' still operating under the apprentice-journey-
man skill system, negotiates different minimum wage
rates for different jobs. Journeyman photographers,
platemakers, and pressmen and feeders, for example. all
have different hourly wage rates in the same contract.

In general. the minimum negotiated wage rate at
survey plants tended to become the actual wage rate for
all union workers, including those affected by techno-
logical change. However, at a few survey plants, workers
who were trained in new technologies were paid bonuses
above union .:'ale. The most common explanation was
that the increases were paid so that these workers would
not leave for jobs with other firms. When a large daily
newspaper installed a computer and phototypesetting
equipment. for example, wages for all the composing
room employees were increased from $10 to $15 per
week above scale. A small local daily newspaper paid a
composing room machinist $5 per week over scale for
maintenance work on typesetting computers. Among the
nonunion plants. with the exception of a large daily
newspaper which increased wage rates for some

employees, there were no wage rate changes that could
he directly attributed to the introduction of specific
innovations.

Special negotiations and labor-management disputes. At
a large metropolitan daily. the contract with the ITU
local was modified because of the introduction of
computers. This newspaper was among the earliest to
install computers for typesetting. Originally, the ITU
local had no jurisdiction over computers. When the
decision to install computers for typesetting was
announced. however, management and the union
worked out an agreement dealing with jurisdiction over
the computers which was made a formal part of the
contract and is included in table 9.

Union jurisdictional demands shaped a decision about
ti type of compute, to pinaase at a small local daily



Table 9. Provisions relating to technological change from selected collective bargaining agreements

Subject of provision Source Content of provision

General technological
change

Jurisdiction over equip-
ment and processes

Advance notice

Training for new
equipment and pro-
cesses

Layoffs

Agreement between
a local of the Graphic
Arts International
Union (GAIU) and
commercial printers.

Agreement between
a local of the Inter-
national Typographical
Union (ITU) and the
Newspaper Publishers
Association.

Agreement between
a local of the GAIU and
commercial printers.

Agreement between
a local of the ITU and
t h e Newspaper
Publishers Association.

Agreement between
a local of the ITU and
commercial printers.

The parties recognize that technological developments, if they are to further
the continued growth of the graphic arts industry, place responsibility upon
companies to explore and promote new markets and require the cooperation of
the company and union in the development of new skills. In order to insure the
orderly and most advantageous introduction of new types of equipment and
new processes, the parties agree to meet upon request of either party to consider
and develop programs for the retraining or rehabilitation of employees in new
skills so that there shall be adequate availability of new skills required and no
layoffs as a result of the introduction of new types of equipment or new
processes. It is understood that pending the institution of such programs, there
shall be no layoffs by reason of the introduction of new types of equipment or
processes.

Jurisdiction of the union and the appropriate unit for collective bargaining is
defined as including all composing room work and includes classifications such
as: hand compositors, operators and machinists for all typesetting machines,
tape perforating devices, tape reading devices, ...and recutter units for use in
composing or producing type; proportional spacing typewriters, .. and
proofreading and/or scanning devices; and any and all phototypesetter
machines.... For performance of work recognized as being within the
jurisdiction of the union in a computer operation, employees covered by this
agreement shall perform all computer operations (except systems analysis ...
such as: detailed flow charting, coding or preparing programs from detailed flow
charts in language acceptable to the computer, testing and debugging the
program, operation of the computer and all input and output devices, the
preparation and handling of all material to be processed and the maintenance of
all equipment and devices.... This agreement goes on to exempt programing
and maintenance normally provided by the computer manufacturer under
contract and indicates that single purpose composing room computers must be
manned wholly by union members while general purpose computers used
partially for composing room operations must have a proportional number of
union members on the data processing staff.

The company agrees that it will not change its present methods of
lithographic production before giving thirty (30) days' notice of such proposed
change to the union in order that the parties may meet to consider whatever
other related changes are required. This clause relates only to changes of
methods within the plant.

For the purpose of providing retraining necessary for new processes, a Joint
Training Committee will plan and prepare training programs for situation
holders who have held their current situations continuously for at least six (6)
months. However, the 6 months requirement may be waived by mutual
agreement. This committee will provide an equitable opportunity to train on the
new proces-es in each office to the extent that an adequate number of
journeymen will be available to satisfy the needs of the office to operate the
new equipment.... This contract goes on to state that the Joint Training
Committee will consist of four members, two from the union and two from
management, machinists will be given preference to train to maintain the new
machines, and equipment and instructors for training will be provided by
management.

The union agrees that if an employee covered by this agreement, who is
employed in a composing room covered by this agreement, is competent to
operate such new machinery, new equipment and/or new processes, he may be
assigned to such new machinery, new equipment and/or new processes.
However, if a ;ayoff occurs, such layoff must be made in strict priority order.
Employees with higher priority than a person working on aforementioned new
machinery, new equipment and/or new processes, who have established an
aptitude for such retraining as prescribed herein, and who have not previously
been given the opportunity for retraining in that office, shall be given such
opportunity before being laid off.
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Table 9. Provisions relating to technological change from selected collective bargaining agreement- Continued

Subject of provision Source Content of provision

Severance pay Agreement between When an employee :overed by this agreement is discharged or laid off
a local of the ITU and otherwise than as a rest.lt of his own willful and persistent breach of duty or
commercial printers. gross misconduct which a joint committee... has acknowledged, such

employee shall be paid, in addition to sums otherwise due him, the following at
such individual employee's straighttime rate of pay, not including overtime, for
the past previous week of employment: One year but less than 2 years service
with the employer ... 1-week's pay; 2 years or more of service with the
employer ... 2Aveeks' pm..

newspaper This paper had placed an order for a

general-purpose computer to he used for business and
typesetting functions. When the unions were notified,
both the ITU and the Newspaper Guild locals indicated
that they wanted to have a union member assigned to
the computer staff. Management felt that, when the
computer was working on business problems, the two
union members on the computer staff would he non.
productive. Therefore. they cancelled the order for the
general-purpose computer and purchased a special-

purpose computer for the composing room only.
There was a strike related to the introduction of
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computers at a small local daily newspaper visited for
the study. The union went on strike when management
discharged six union members and attempted to
reclassify jobs so that union craftsmen would not be
allowed to work on the computer. Wage rates for
remaining printing jobs were deemed unsatisfactory by
the union. Management hired nonunion workers and
continued printing. An NLRB trial examiner ruled in the
union's favor, ordering that striking employees be
rehired, strikers be awarded back pay, and the union
craftsmen discharged be rehired. Management appealed
the decision to the NLRB, and lost.



Chapter 7. Outlook for Technology and Manpower

Innovations in printing technology during the decade
of the 1070's will continue to have significant implica-
tions for printing methods and manpower. In this
chapter. prospects tot specific technologies are discussed
,along with their potential impact on employment. job
skills. and training.

Outlook for technology

Computers. Continued growth in the number of corn-
pulers and applications is anticipated. Computer-assisted
typesetting (line mstification. and. to sonic extent,
hyphenation) will probably continue to be the most
important application. This is especially true for small
newspapers that cannot afford the expensive general-
purpose computers that can he applied to several
different johs. These newspapers will probably restrict
themselves to the smaller, much less expensive com-
puters that are designed primarily fin typesetting uses.

1 he rate at which computerised typesetting will grow
is difficult to predict. Two estimates were given by
people in the industry who talked with 13LS staff
merrhers. One estimate is that hy 00 percent of all
newspapeis will he using computers with phototype-
setting equipment. The other is that by I083 all

newspapers will he using such equipment.
Newspaper classified advertisements offer consider-

ahle potential for computer application. One large
newspaper plans to install a computer photocomposition
system in the foll,wing manner: Computer data entry
terminals which display. visually, information entered
ink. the system will be located in the classified phone
loom and connected directly to the computer. Typists
will enter information on ads into the system at these
lei urinals and accounting data and text material will he
recorded immediately in the memory unit of the
computer system. Running ads may he stopped. cm-
limed. and extended hy classified sales personnel thing
the terminals. At the close of the classified business day.
the computer will include new classified ads with any
ad. running from the previous day. format these ads into
page layouts. and drive high speed phototypesetting
units to set full pages of classified ad text.

Ciimptirer ,also can he applied to production
scheduling. pressroom cont to!. and newsprint inventory

control. Data collection points can he installed through-
out a newspaper's production department. Data on
output from the composing room, page makeup, and
printing platemaking can he entered into the infoima-
tion system. Printing press operation, including measures
of rolls of newsprint used, web breaks and paster losses,
and the number of newspapers being produced, can he
logged into the computer system. Data collection points
can provide information on quantities of newsprint
received, stored, and issued.

As a result of this information system, the computer
will have data concerning all production operations of
the newspaper. Display terminals can be used to provide
management and supervisors with current information
on the production schedule status. The computer also
will he able to detect problem areas, schedule man-
power, and provide complete production statistics.

Predicting the rate of computer growth for com-
mercial printers is more difficult than for newspapers
due to the much greater diversity of firm size and jobs
performed. Firms concentrating on printing books,
periodicals, directories, and catalogs are finding com-
put erited typesetting advantageous. Those firms
performing large amounts of varied work, however, will
probably find computers to he of limited use.

Newspaper mailrooms provide another potential
application area for computers. Computer printout can
he used to address copies of newspapers going to mail
suhscrihers.

The printing industry generally uses punched paper
tape for computer input and output. This is due to the
industry's long use of paper tape for much of its
automated typesetting equipment and the resulting large
investment in tape-punching and tape-reading equip-
ment. Over time, magnetic tape will he used more widely
since it can be run at faster speeds and carry more
information than paper tape.

Phototypesetting. The use of phototypesetting will
increase in hoth newspapers and commercial printing.
According to one forecast, about 50,000 phototype-
setting machines may be carrying out about 75 percent
of all typesetting by MO.' Over the next few years,

7 /Adak ilrRhtrRlrts. I ehruary 1973. p. 9.

34/36



most of the increase will he in second-generation
equipment. The third-generation (cathode ray tube)
equipment, although wry fast, is still limited primarily
to printing directories and catalogs. The thirdgeneration
equipment presently is too expensive to he within the
financial range of many printing establishments.

By 1980, most small- to medium-sized newspapers
will he using phototypesetting. Must of these newspapers
will he using web-offset, with which phototypesetting is
very compatible. The larger newspapers will rrobably
convert to computerized phototypesetting if the plastic
printing plate works out successfully.

In commercial printing, hook and periodical printers
will increase their use of phototypesetting. Small job
shops, however, will probably find phototypesetting of
more limited usefulness.

CRT terminals. Cathode ray tube (CRT) terminals, a
relatively new innovation presently in limited use. will
he adopted more widely in the printing industry over the
next few years, primarily in editorial and classified
operations in large newspapers and in hook and
periodical printers. The terminals consist of a CRT
display panel and a keyboard and/or light pencil. Copy
can he typed into the terminal, or already prepared copy
can he displayed on it. Editing, makeup and formating,
and corrections can he completed on the terminal prior
to typesetting. In newspaper applications, the terminal
can serve as the first step in a very high speed
computerized phototypesetting system that results in
flilly made-up pages. Terminals will generally he tied in
with a computer. although some self-contained units
with their own memory banks will he available.

Optic.al character recognition equipment. OCR equip-
ment is available. but its dispersion will probably remain
limited. One reason is that the equipment is too
expensive. considen:Ig operational limitations, for many
firms. The operational restrictions may greatly retard
dispersion since copy must he typed in a format that the
OCR equipment can "read.- Hence. printing firms that
set their own type especially newspapers will probably
not find much use for the scanner since the typed
material they must prepare can serve directly as com-
puter input. thereby bypassing the need for the scanner.
OCR equipment will he mo:u useful to those printing
Finns that receive copy already typed by customers.

Elcetrfune coltn. %eparatum. As the demand for color
sepaiation is growing more rapidly than the supply of
skilled craftsmen. the use of color scanot,r., expected
to II1C1CdsC. The amount of growth is uncertain due to
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two limiting factors: color scanners are expensive,
requiring a high volume of work to justify their
installation; and conventional color separation materials
and procedures are improving enough to make conven-
tional processes competitive with color scanners in some
instances.

Plastic letterpress plate. If the plastic letterpress printing
plate that is now under development becomes successful,
it will probably be used by most of the large newspapers.
As this plate is made from a photocomposition process,
newspapers will he able to take advantage of the benefits
of phototypesetting without having to sacrifice their
substantial investment in letterpress printing presses.
Since a considerable amount of research and
development is being devoted to this plate, it will
probably become commercially successful within the
next few years.

Printing presses. The outlook is for continued techno-
logical improvement in printing presses. In general,
presses will become more sophisticated and efficient and
operate with less waste of materials and more effective
use of manpower.

Lithographic presses will be used more widely,
especially in newspapers. By 1978, an estimated 88
percent of all newspapers primarily those of medium
and small size may he using web-offset presses.

Improvements can he expected in ink-drying equipment,
electronic control devices, and, possibly, in the develop-
ment of more durable printing plates. If the plastic
printing plate does not turn out to he successful, even
the large newspapers will eventually convert from
letterpress to lithography. Sheet-fed lithographic presses,
primarily used in commercial printing, also will increase
in number, although press size probably will not
increase. Their operating speeds will increase, however,
and they will he equipped with more sophisticated
instruments and automatic controls.

The outlook for diffusion of letterpress equipment is
less favorable. Installations of flat-bed letterpress equip-
ment are declining and may eventually disappear. The
number of rotary letterpress units (including web-letter-
press used in newspapers) is expected to remain
unchanged. If the plastic printing plate made from
photocomposition is successful, installations of web-
letterpress equipment could begin to increase. Such
printing presses would he different from those presently
in use (which have been designed to accommodate the
comparatively larger and heavier stereotype and electro-
type plates). However, it is also possible that web-offset
presses could he modified to use the plastic plates with
even greater success than modified weh.letterpress units.



Outlook for manpower

Total employment in the printing and publishing
industry is expected to increase slightly between 1970
and 1980 as employment increases generated by a rising
demand for printed products more than offset employ-
ment declines resulting from technological change (see
:able 10). In the newspaper segment of the industry,
however, employment is projected .o decline from
372,000 in 1970. to an estimated 365,000 in 19b0. In
commercial printing the levet of employment is
projected to be high= -rising from 356.000 in 1970 to
an estimated 190,000 in 1980.

Employment of nonproduction workers is likely to
grow at a faster rate than that of production workers.
This is anticipated because the productivity of produc-
tion workers, using new technology, is expected to
increase more than that of nonproduction workers, to
when most of the new technology is not applicable. It
has also been predicted that, 6,..c to the use of new
technology, there will he a growing need for more
professional managers. engineers. and technically trained
employees.

Both management and union officials who met with
the BLS staff stated that much of the new technology
will reduce, as well as change, the skill requirements of
many traklzional occupations. There was also general
agreen.ent that composing room employees increasingly
will need to acquire skills in keypunching, photography,
and electronics to operate and maintain new printing
equipment.

Table 10. Employment in printing and publishing.
1960 and 1970. and projections for 1980

(Numbers in thousands I

Industry
subgroup

1960 1970 1980

Average annual
percent change

1960-70 1970.80

Total
printing
and
D.,1311shing 911.3 1.106.8 1,240.0 2.0 1.1

Newspapers . . . 325 2 371.9 365.0 1.4 -0.2
Commercial

printers 290.7 356.t 390.0 2.0 0.9

SOURCE: Bureau of Labor Statistics. A detailed discussion
of the methodology used to develop 1980 projections may be
found in Tomorrow's Manpowe- Needs: Volume IV. Revised
1971, BLS Bulletin 1737 (1972).
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Table 11. Employment in craft occupations in printing
and publishing. 1960 and 1970, and projections for 1980

(Numbers in thousands)

Occupation 1960 1970 1980
Average annual
Percent change

1960.70 1970-80

Total printing
trade craftsmen 254.3 255.9 258.5 .1 .1

Compositors and
typesetters 153.4 141.5 1212 -0.8 -1.6

Electrotypers and
stereotypers 8.7 4.7 2.9 -6.0 -4.7

Engravers. except
Photoengravers 4.6 5.8 8.1 2.3 3A

Photoengravers and
lithographers 212 30.3 46.0 3.6 4.3

Pressmen and
platemakers 66.4 738 80.2 1.0 0.9

SOURCE: Bureau of Labor Statistizs. A detailed discussion
of the methodology used to develop 1980 projections may be
found in Tomorrow's Manpower Needs: Votrne IV, Revised
1971, BLS Bulletin 1737 (1972).

NOTE: Sums of individual items nay not equal totals
because of rounding.

It is important to keep in mind that technological
change has raised the threat of job displacement in the
printing industry on several occasions in the past,
although on a more restricted basis. It occurred with the
introduction of linecasting machines in the .late 19th
century and with improvements in printing presses
(especially in the development of automatic press
feeders) it the early 20th century. In both instances,
considerable retraining was necessary, and in the latter
instance, one group-manual press feeders -- experienced
considerable displacement.8 But in both cases, demand
increased sufficiently to lessen the impact. In the current
situation, technological change is so widespread that it
affects all facets of the printing process. Displacement
will probably occur in certain occupations such as
compositors, typesetters, electrotypers, and stereotypers,
as indicated in table 11, but the combination of an
increased demand for printing products, a somewhat
slow rate of diffusion of technological change, attrition,
and extensive retraining will ease the impact of new
technology on mar power.

8F lint.cth f:. Baker.Displacement of Men by Machines (New
York, CoLimbia University Press. 1)33).



Appendix A. Three Major Printing Methods and the Printing Process

The three major printing methods include letterpress,
gravure, and lithography (offset). Letterpress, the oldest
and most widely used printing method, employs a
pnnting plate upon which the printing surface is raised
above the nonprinting surface. (See illustration.) Printing
is achieved by covering the printing surface with ink and
pressing it directly against parr. thus transferring the
image onto the paper. Type is set for letterpress by both
"hot metal" and photographic processes.

Platemaking techniques include photoengraving
(etching plates made from photographic processes),
stereotyping and electrotyping (for making duplicate
metal plates from hot-metal or photoengraved originals),
and flexography (the use of flexible rubber plates and
quick-drying inks). There are three types of letterpress
printing presses: pla.vn, flat-bed cylinder, and rotary
presses, both sheet-fed and web-fed.

Gravure printing is the reverse of letterpress. The
gravure printing plate is a hollow metal cylinder and has
an image area that is etched into-or below --the non-
printing surface of the plate. Printing is achieved by
filling the etched areas with ink, scraping excess ink
from the non-image areas with a "doctor" blade, and
pressing the plate cylinder directly against paper. The
plate cylinders are made by a form of photoengraving.
Gravure printing presses are of the rotary type, and can
be either sheet-fed or web-fed (rotogravure). The gravure
process can produce very tine quality printing. but
preparing the cylinders is expensive and somewhat slow.

Letterpress and gravure share two printing tech-
niques: both use a three-dimensional printing plate, and
in each method ink is transferred directly from the
printing plate to paper.

Theo third major printing method, lithography (off-
set), differs significantly from the two other major
methods. Lithography uses a smooth, flat, two-
dirriensional printing plate, the operation of which is
based on the principle that grease and water will not
mix. The plate is made by a photographic process and
chemically treated in such a way that ink will adhere to
the printing areas but water will not. On the printing
press, the plate is moistened with water over all but the
image areas (which repel water), then inked. The ink will
not adhere to the nonprinting areas because it will not
mix with the water already the plate, but it will
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adhere to the chemically treated image areas. The second
difference, to which the word "offset" applies, is that
the printing process is indirect, The printing plate prints
onto a rubber "blanket" cylinder, which in turn prints
onto paper. Lithographic printing presses are of the
rotary type, and may be either sheet-fed or web-fed.
Lithography is the fastest growing of the three major
printing methods.

There are four basic production steps involved in the
three major printing processes just described. These
include composition, platemaking, press operations, and
finishing.

Composition. The first production step takes place in
the composing room where manuscript copy is set in
type. Typesetting, or composition, involves selecting a
style and size of type face, determining format and
margins, and the actual setting of type. Copy can be set
in metal type (hot metal), on photographic film or
light-sensitive paper (phototypesetting), or by direct
impression from special typewriters or similar machines
(strike-on).

Platemaking. Once type has been set, the next step is to
convert it into printing plates that can be mounted onto
printing presses. At this point, artwork (photographs,
graphic displays, etc.) is merged with the type.

Type that has been set in metal can sometimes be
mounted onto a press without the use of a printing
plate. This, however, is rarely done. Instead, metal type
is generally used to make a mold from which duplicate
printing plates are produced. Film used in photo-
composition -and in artwork -is reproduced onto metal
printing plates, which are etched to give the effect
necessary for printing. These plates can also be used to
make duplicates.

Printing plates are made from metal, various alloys,
plastic, or rubber. They can tange from plastic plates
weighing a few ounces to gravure cylinders weighing up
to a ton.

Press operations. The step just before starting up the
presses is "makeready", during which printing plates
receive a final adjustment to insure uniform and distinct
printing impressions. Makeready can vary from being



Three Major
Printing Methods

LETTERPRESS
Printing area is raised above
nonprinting area.

GRAVURE
Printing area is below nonprinting
area. Depressed area is filled with ink.

LITHOGRAPHY (OFFSET)
Printing area is on same plane as
nonprinting area.
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relatively simple to being very ..nd delicate,
depending on the printing process arid
type of printing plate and press being us,t,

Printing presses come in a wide var P;'
are designed to operate by one of several printing
processes. All share w common principle: ink is dispersed
over the printing areas of The plates, from which it is

transferred, directly or indirectly, to paper or other
material.

This study focuses on the rotary press, which uses one
or mere curved printing plates that are mounted onto a
cylinder. As the cylinder rotates, it prints onto paper
moving past it. Rotary presses are fast and efficient, and
can he used in every major form of printing except
screen process printing (not included in this study).

core ors the

sizes and

Basically, there are two types of rotary presses:
sheet-fed and web-fed. These terms pertain to the
manner in which paper is "fed" into the press. Sheet-fed
presses print on individual sheets of paper that have been
precut to a particular size. Web-fed presses print onto a
continuous roll, or "web," of paper,

Finishing work. The final step of the printing process is
the assembling of printed material into a finished
product. For newspapers, this involves inserting the
separately printed sections; counting, stacking, and tying
together a predetermined amount of newspapers; and
loading the papers into trucks for distribution. Finishing
work for commercial printers varies with the job.
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