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INTR0JUCTION

l. 4t the request of the Goverament of the Jetherlanis
Antilles for assistance in the field of workers' education the
2P 2nd the IIO agreed to implement a three months' mission
in 1972 for an expert to advise and assist the Government and
the trade unions of the Netherlands Antilles to develop a

workers' education prograume for all the islands.

2. To carry out this mission, the Director-General of the
IIO, with the agreement of the Government of the Hetherlands
Antilles, designated Jr. Yohanan Saadia, a workers' education
expert who has had long experience in trade union training and
workers' elucation in his own country, as well as in several
countries in africa and asia.

3¢ The main purposes of the mission were to:

(a) advise on the means of providing educational sarvices to
workers on Cura¢ao and the other islands; -

(b) assist in formulating policies for the effective functioning
of workers' iastitutions;

(¢) train workers' education instructors and alvise on syllabi
and other related natters.

4, The exvert carried out his mission' to the Netherlands
Antllles from 20 August to 20 iHovember 1972, working in
collavoration with the Miniftry of Labour and all trade union
federations on the islands.

D¢ At the end of the three months, the ifetherlands
Antilles Goverament reguested furither assistance {rom the UNDP
and the Ilw in generally the same field on & longer basis of at
least one year, Agreement on this extension has now been
reacked and the necessary funds #ill be made available from the
UddP for this furtiuer assistance to the Netherlands Antilles.

6. Ihrouguout the mission the exyert receiveld a most
courteous welcome. LThe co-operation of a large aumber of
individuals, establishients ani organisations is gratefully
ackncwledge&. The Dlirector-ieneral of the IO wishss to express
special toanks to all those who assisted or were assdociated
closely with the expert in various aspects of ‘his work during
his stay in the etherlands Antilles,

1 For full list see Appendix I,
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PART I

TICHNICAL BACKGROUNJD

General

7. The Netherlands Antilles are geographically widely
scattered and as dependent territories tuey are administered by
Central and Island Governments. From this geographical ~»J
administrative scattersdness stemmed a certain number of
difficulties which had to be overcome by the expert - notab..
with respect to communications and travel, In making his
arrangecents he was, however, greatly assisted by his counterpart
Ir. D.P. hartina and the acting counterpart, Drs. A. lMoen. :
the presidents and secretary-generals of the unions or educa-
tional institutions he visited. He was also helped by
lir, Hubert Elkin, the IILU expert on labour legislation then
already statione& in Curacgao.

8. It soon turned out that due to the shortness of time .
avallable the expert was unable to satisfy the educational needs
of the various interested unions. To remedy this, the expert
proposed to group these various interests so that aifferently
affiliated unions would come togetner under one roof and attend
the same course; and that in more than one case courses would
be held in more than one language simultaneously to ensure
maximum attendance.

9. after some hesitation, the unicns agreed to this
suggestion. Juring the course, the students' attitudes
towvards one another were friendly. The expert commended the
students for Lils spirit of co-operation in which they attended
the course, and valued this positive attitude as an encouraging
factor to promote joint educational activities for the future.

: 10, From the expert's experience it became evident that
there seems to be a need for increased instructor training in
the various fields of workers! esducation before efficient
training activities could be launched on the basis of the syllabi
he proposes for future action (for the syllahbi please see
. appendix).

1l. In his sex progress reports submitted to the Department
of Social and Economic Affairs, fort Amsterdam, Jillemsted the
expert repeatedly drew atteation to the absence of audio-visual
teaching facilities and the lack of basic knowledge about more
modern training techniques. Juring his course activities

©
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(sée appended roster) he concluded that participative training
methods such as the discussion technique would yield the best
results in the prevailing circumstances. He further concluded
that due to an inadequate understanding among students of basic
notions in economics and political geience, and of the country's
legislative situation in the labour field, the lecture technigue
provad to be the least effective. Found more effective by the
students was the "forum tecanique" which enabled students to
listen and at the sa.e tize occasionally give their opinions,

12, Jfor future uctivitics the expert recommends that
attention be paid to a greater homogeneity of students attending
one single course, e.g. greater care be given to proper selection
easuring a aore homogenous educational level.

13. A further conclusion from his course and training
activities was that vore elaborate nreparations with respect to
written material would benefit participants who prefer to take
home in a precise Jorm some of the courses' highlights.

14, On more than one occasion,time allotted to certain
types of studies secemed to have been too short. The time
factor, therefore, would be another important elewent in planning
future ed:cational action for Antillean workers, and further
study of this point scems indicated before launching activities

on a larger scale,

15, 2The expert, with the valuable help of his counterparts,
was able to roduce some pilot study materials for use in his
courses. Taese papers dealt with the following subjects:
workers' education for development; aims, functions and methods
of viorkers' education; ©ovasic economics; economics of development;
labour sociology; trale union studies; collective bargaining;
job gualification and wage Jdebtermination; basic notions of
iabour legislation; co-operative education; the Ii0; and the
transiation of an IL{U flannelboari set on "The Role of a Shop
stevard". Ihe experience with these papers clearly indicate the
need for more sophisticated wmaterials in rapiamento, and also in
Jutch and £nglisn on a greater variety of gubjects.

16. 3Based on his various consultations with the organisa-
tions and institutions concerned as vell as on his practical
eéxperience wnile teaching at his courses and seminars, the expert

~gubnitted a number of final recommendations. They are guided by

tae following considerations:

(a) a united approaca o0 training programmes for workers,
taken by different unions, would result in a gr:ater
variety of courscs offsred aad, consecuently, would be
mor2 beneficial to a greater number of students of
different union affiliation;
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(b) suech an approach would lead to greater understanding
amons the unions of different aifiliation and thus
contribute to more coherent union action in the country:

. (¢) a united approach to educational matters would also
facilitate greater sympathy and support from the public
autlhorities and pave the . ay to additional facilities,
such as for example paid educational leave for the
ais¥Vendance of courses;

(d) Such an approach might also open the iray for closer
collaboration with mass mzdia - press, radio and
television - leading to su;glementary us2 of thése
media in support of workers' education activities in
the country;

(e) it wmight also lead to closer collaboration .ith the
traditional educational systeum, e.g. secoalary school
etc. to wiilen the scope of workers'’ cducation activities
and thus help the country's economic ani social develop-
went by enlightening its labour forcz .nd -enabling it
more responsibly to participate in the pursuit of
national policies.

(£) finally, this approach sould help the trade unions “to
organise taemselves uore eliiciently to face their
day-to~day administrative zal organlsational probleus,
and to deal moirz effectively .ith their maniate - to
help their membership in she attainment of their social
and economic goals.

ERIC

Full Tt Provided by ERIC.



A,

(1)
(2)
(3)
(4)

B.
(1)

PART II

The Creation of an (Antillean
Foundation for .Labour and Co—

OEGI‘&EEEVG mucaﬂon. ::Z‘EWE

The establishuent of the (4)JLCS on Curagao and, in
future, an additional island branch on aAruba.

The (A)FLCE's legal and functional status %o be an
independent foundation. -

The (A)FLCE will serve the confederations and indepeadent
unions at their requests,

Training of participants will be given jointly on the
islands. (4)fLCE will support, guide and furnish workers'
educat.on activities following specific requests of
participating unions. '

The Structure of the (A)FICE

It is advisable to give (A)FLCE the following structure:

- g_gng;zmg§=%iggg§gg, w0 should be.an Antillean advised
and assisted by the IIU expert where appropriate;

Eric

Full Tt Provided by ERIC.

an_sdvisory board composed of twelve membors, as follows:

3 members from the confederations and independent
union on arubaj;

3 mewbers from the confederations and independent
union on Curagao;

2 meubers from the unions on 3onaire;
2 members from the unions on the ~indward Islands;
2 members from the Jepartaent of Labour;

(a) with the exception of the Chairman-Jirector, no

nember of the Advisory Jloard will receive reuunera-
tion for his services,



(2)

(1)

(2)

(3)

(4)

(5)

(5)

(7

D.

the

Island foundations should, in future, be astablished
waerever possible, assistal b (A)FLO3. but aubonoaous
in their fuanctions.

The (A)FLOZ will btrain tutors and administrators for
these foundations.

The functional Sections of the (A).2Lud

The Chairman-Jirector of the (A)FLIE, will be responsible
for the tutoring and application of all policies,
recomnuended by the Advisory Board and assisted by the

I1iC expert. ’

“he Chairman-Jirector will be assistud by guest lecturers.
Only in very rare casaes should travel expenses be covered
complately by the (4)FICE,

The Chairman-Director will be assisted in tutoring by
peraanent paid tutors, wao also have additional assign-
wents, as explained further on.

In view of the complete absence of labour study material
in rapiaanento it is suzgested to create a translation

and publishing ssgction; the IO expert anl other tutors
Wwill male their notes aveileble for publication.

s2ction for rescaich and promotion of workers' economice
cultural lnstitutions w be established within the
frawe of the (A)FLCE for conducting research in labour
matters and for the study and »romotion of Antillean
Culture among woriers, co-oriinated with the requests of
all confederstions and independent unions,

an _audio-visual aids section will be included in tae
administration o:r the (A)siv<d which will study the

specific reguircuents of workers' education aids, purchase
toem and malie them available to all Antillsan confeierations

and independent unions.

The study of a project for the establishuent of a
"Corras;ondence Institute" will be submitted to the
Advisory Joard for its approval,

Tre Prenises of the (A)FLCE

There are a few sugrestions ragarding possiple premi:es for
(A)FLCE:



(1) the use of comnunity cantres, such as the one which
served for bthe seminars gaven on the island of Curagao;

(2) +to ask for paruission to use, especially in the evenings,
school classrooms and offices, at a time when schools are
not pursuing their norwal activities, i.e. in the evenings-
or during holidays;

(3) to rent a nodest place adeguate enough for a start; or

(4) sthe tower of the AVVC-premises.

The executive board of the AVVC suggested to lesase to

the future (A)FulE£ the whole tower of its building
consisting of four floors, fully furnished with offices
and classrooms. At the reguest of the ILV expert (and
based on the promise made by the AVVC rfraesident in a
previous discussion) the AVVC letters on top of the tower
will be ranoved. A separate entrance to the tower, for
the sole ase of the (a4)fiLC3 is also sought. The AVVC is
also ready to put at the dispusal of the (A)FILCE a
substantial part of the already available audio-vaisual
aids and equipment. Yet, against a lease one major
obstacla exists for the moment as different organisations
other than AVVC claim Jjoint ownership in the building,
stressing that it was initially graanted to the entire
Antillean labour uovements. JIhe opponents to the leasing
arronge.ents .ere of the opinion that the building should
Jbe cut at the disposal of the future (a)FLCE free of charge.
This issue is being dealt with directly by the iinister of
vabour who favours the use of the building by the (A)FICA.

. E&gancingwgpe dctivities of
the (a)rlos

(1) The financial responsibilities for the foundation's
workers! zducation activitivs will be in the hands of
the Goverament »f the lietherlands Antilles, the
confederations and the independent unions concerned.

(2) r[he Goverauwent might wish to sesk and accept assistance
from international organisations and similar sources at
the suggestion of the advisory Board. Financial
assistence by private enterprise(s) and/or of the
business conmurity should not be accepted.

(3) The confederations and the independent unions, regarding
the (a)iLC2 as their own foundation or as a foundation
fully run on behalf of the workers, should be stimulated
to take part in the financial burden of the functioning



(4) Dhere will be a nacessity for two buigets: one for the
establishing requireuents and another for the current
rerular annual 2xpenses.

. (5) ‘‘he advisory Board will discuss the budséﬁé, decide
their composition and the various financial resources to ve
attained.

(6) The.paid per.anent staff of the (A)FLC. will have the
legal status of civil servants:

(a) as far as tneir worléihg conditions aro éoncerned;
(b) while fulfilling the assignment with (a)FLJ3, their
srevious euployment will be guaranteed, this being
. considered as i1f on lcave witaout pays -
(¢) the iinister of Labour will put at the disposal o
(4)FLos, the personnel needed and cover all -sxpenses
reguired. » cee

Employer agents saould pot be accepted to any
function in the (A)FILCSE .

(?7) The paid staff will be composed of the following persons:

(a) director and administrator who will also act as
the wain tutor;

(v) a tutor, also in charge of translation into
+~aciaentos

(¢) a tutor, also in charge of rescarch, pjroumotion of
culture and the correspyondence institute;

(d) a secretary, &lso a chief clerk énd'ieéponsiole for
typying in 1agiameato, Duteh and #£nglish; -

(¢) an as.istunt, also in charge of the audio-visual
matzrial. . .

F. A Buggested srograzme of Studies 1s appendad (appendix II).

G, 2Paid Zducational Leave

A law >roviding for paid annual educational leave of at
least five consecutive workingz days for each worker attending
classes is a vital condition for the success of the implemente-
tion of the aforeaentioned recommendations. The Governuent
will be recuested by the Advisory Board of the (a)FLui to
initiate such a law.

ERIC
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He dadio snd Television Programmes

The Goverament will be approached by the Advisory Board
with a re¢comuendation to enable the foundation to broadcast
workers' education prograwuszs on ralio amnd television.

I. Jorkers' fducation at Secondary
. chools

It is recommended to study the possibilitiss of teaching
workers' sducation subjzcts at vocational, high and secondary
schools to pupils who will soon join the labour force.

Jeo Union administration and
rraciical '%ra:mgg

Some of the labour leaders have requested the Government
to widen the scope of any fubure expert assisunuent (in addition
to workers! education planning and training) so as also to
include advice on union administration and practical training in
union affairs, organisation, methods of collecvive barzaining,
etc. Tals assistance should be given separately to cach one
of the labour organisations at their specific request and with
full respect for international staniaris of frceiom of
association.

K. ¥Yroposals for Future Acticn

l, ihe antillean Contridbution:

(L) 'The Antilloan Government would put at the disposal of
A)FisCu, such institutes to be establishied in future
on otasr islands, the following:-

(2) adeguate proemises;

(d) full coverage.of salarises and working conditions 6f
the antillean. staff as chossn and nominated by the
Advisory 3oard of (A)JiCEs

(¢) legal status of the (A)IiCs personnel as “"civil
servants" and guarantee their serucieancy and
stability at work; ' '

@) financial assistance for the running of the (A)FICE;

(¢) any additional assistance within the scope of these
recommendations and other support for the fulfill-
ment of its functions as may be suggested by the
Advisory Board of the (A)FLCE, '

ERIC
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(2) The Ladour Organisations. .ithin their possibilities,
The lapour organlsations would sbhare the financial and
other burdens of (A)FLCE (and individual labour institutes
to be established on otuer islands in the future).

2. The Contribucion of the IIv

. (1) It is now agreed thaat the UNJP would consider favourably
the request of thae Jetherlands Antilles Government for
further assissance by an IIU workers' education expert
for a period of at l:ast one year,

(2) On the other hand, the IO is prepared to consider
reguests for iwplesentation from its own resources:

(a) %o orovide one or two fellowsaips for the training
abroad of Antillean countaerparts;

(b) to supply (A)PLCS with appropriate IIO study material,
for the use of the foundation and its participahts,
and certain types of educational egquipment, tools and
material, nseded for the running of (A)FLOE;

(¢) to advise on and conduct training in the production
and use of and supply of audio-visual aids;

(d) to neln establish the library and provision of
books needxd;

(8) to participate tarough l:ctursrs and similar assistance
by such Ifv experts in workers' education wno may be
available in the Caribbzan region in the future
subject to tiaeir prior commitaents of time and resources.
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APriiiIIX I
LIST OF MEFTINGS OF IHE EXPERT

among others the expert met with:

uovernment Offlc;als in Curagao and

rs. d.F, Lcﬁilliam, she Nlniszer of Labour and Sodial
Mfalrbo ‘.

Drs. The. Thijssen, Director of _the Devartment of Soclal"
and Zccnomic affairs. \

Ir., R. Statius van Eps, Diractor of the Degartuant ‘of
Econouic Jdevelopaent, imalson Officer of the UudX with
the Government of the Jetherlands antillas.

Ir, D.,F. ilartina, acting ! nead of thae Labour 3ection of
the department of Social and dSconomic affairs; the
Goverauent counter,art. '

Drs.. d.b. :ioen, staff member of JDepartuent and acting
counteryart.

fir. I. ldosario, governuent employee ian charge of public
relations. '

.r. R, DTrapoenberg, government employce in charze of UNLP
affairs, assistant of ir. Tjoa, Liaison Officer, Department
of EZconomic Jevelopment.

drs. li. Horsford, staff ueuber of Department of 3ocial and

* Zeonomic affairs and alternate mediator of Central

Goveranent.

re. Ned. Henriquez, .icad of the Departuent of Social and’
Eeconomic Affairs -~ aAruba.

Mr., T. Trompy, Labour Inspector Jepartment - aruba.

lre. E. Laduro, Departiaent Aruba, in charge of settling
grievances.
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Be ZIrade Union Lcadors in Curagao
ang _artuda

In Curacao: leaders from the AVVC and the CCV as well
as AAU (iﬁﬁ.g.“ |

1. lr. Hubert L. Spencer, rresident of the aviC and of
the ».7FC (oil)

2. lr. C. van den 3os, Vice-President of the AVVC
Confederation. oo .

3. Ir. 2. Sammy, fresident of the Government <nployees
Union, ..3VO,

4. lr. E, Ong-A-Ewis, President of the Curagao federation
of .orkesrs, CFJ,

2+« Lr. Leo ileanora, President of the Airline Jorkers!
Union, INABLP,

6. ir. Jonald Libbelaar, rresident of the dospital .orkers!
Union, CBY. , .

7. ir. Biegfried Jart, President of the Electrical Workers!
Union, UVGE.

8. %r. %enry Josepha, Pr:sident of the lietal Workers' Union,
tw:.. )

9. lir. Zeary van Zichem, 3Secretary of the Ci...
10, ir. ..ubert Rojar, President of the CJV Confederation.

l1i. Lr, J3ric Looaze, rfr.sident of the Shoyvorkers' Union,
BUuNsECu,.

12, kre Oscar 3émerél, rresident of the Jotelworkerss Union,
HOR3ICaAF,

1>. ur. 3, Rosario, representative of the COV in the Social
Zconomic Jounecil

14, W .1g. Cova, school-teacher in charge of workers' education
Of ¥4 V.

15. lr. Antonio angela, Vice-rresident of the Longsiioremen
Union, AHU,

16. ir. Stanley Davelaar, Secretury of the same union,

In 4ruba: the President of FI3IHA Confederation,
lir, C. Ricaardsun,

ERIC
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APPENDIX II

PROPOSSY SYLLABL
: "La30UR ZJUCATION FOR JBVELOEPMENT®
. Contents:
1, Labour osducation.
2. 3Sconomics of gevelovuent.
3, 3ome basic notions in the study of cconomics.
4, Thae concept of "labour".

5. Trade union studles (historical trends in the labour
movernient). .

6. Characteristics of trade unions in developlng countries.
7. Job qualification and wage determination.
'8, workers' particiration in managgmént.

9, Sou: basic notions in lobour legislation and a comparative
study of labour. legislation in developing countries.

10, Jo-operative education.
11, Co-oparative studies, planning and management.

12, wuadour co-oparation = common action, vital necessity for -
developing countries.

13, The role of the labour wovement in the process of developizent.

14, The International Labour uUrpanisation (ILO).

. Specified Bubjects:

1. Labour Zducation
- comparative study between instruction and educationj

- ains and objeectives of workers' cducation in developing
couatrics;




= tha qualitias required to be a positive labour oducator;
-~ "passive" and "active" methods in workers' education;

- labour aducation in some developing countries;

- planning workers' cducation;

~ audio=-visual z2ids in workers' wducation.

2., Jconomics of Development;

~ How do we define an underdeveloped countvry?
Characteristics: unbalanced diet, w.ainazss of agriculture’
(land proyerty, ate.), national income per capita (the gap
in incomes), limited industrialisation, consumhtion of '
cnergy, e¢conomic subordination (including the problem of
commercial capitalism vs. industrial capitalism), size of
the commercial sector in the economy, prodlcus  and back-
vardness of social structurzs (iacludinyg lack of tolsrance
or hidlen habred towards csrtain minority groups), '
waakness of tae middle classes, weakuoss of navional
jntegration (wrong conce;tion of "labour", woral hatred
of certain jobs), high ratss ol uncmployuent and under-
employment, icvel of education (including level of
general, vocational and adult education), problems of
population ewxplosions, problaws of sanitary conditions, etc.;

- lzck of national conciousness for developuent (narroimess
of labour 2ducztion which is largely concerned with
bargaining activities, selfishhess,.lack of aispirit of
unpaid efforts, etc.).

4ll the afore.entionod characteristics will be basad
on statistics of many of the developing countries;

. - moaning of development (grouth and change);

-~ international aiil and asssss.ent in the process of
developunent, &tc.

3. Some Basic Notiens in the '
ostudy o. conoulcs

Factors of produetion, economic goods (consumption,
production, services), .agss, rices, aarkots, budgets
(family and national), money, labour (aspects: demographic,
econonic, juridical), capital (as viewed by the workers,

the employers, the Séateg, aspects of capital (physical,
finaneial, etc.), saving, problems of uncmployment and
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undereanloyment, how to produce (the combimation of
factors of production in an economic e¢nterprise), economic
and sociological evolution of enterprises.

4, a2 Concept of "Labour"

- 3 historical and socio-psychological analysis of the
concept of labour through the ages;

- how wmay we conceive "labour,
econonic function: to exist
psychological function: +Ho create

' social function: +to collaborate;

- Mlapour" in ancient times (hardship and shame) more
human, imposed labour, joy and pain, ("labor.", "Iravaill),
despising certain occusations, examples of <acient
civilisations (urcece, Rome, }ran, India, China, Japan);

- present analysis of the concept of labour in certain
countries and its immediate reason for unierdcvelopment
and ccononic {and political) subordination; |

- prover attitudes tovards labour in the holy scriptures;

- the apology of labour;

- deragogy of politicians and their attitudes towards
social justice, the true concept of labour (cases of
certain Suropean countries);

- labour philosophies and their views on the real positive
concaept of lsbour.

5« Trale Union Studies
- what i3 a trale union (a "vest-yourself");

. - definition, origin, functions, structures, finances,
democratic control, workers' apathy, recognition, unfair
practices, etC.s

- history of the labour movement,
- collective bargaining: definitions and origins;

recognition of collective bargaining; essential
conditions required; Low collective bargaining worl:s;




nogotiation tactics and precedures; subject watters of
collecvive bargaining and agreements; implementation

of agresuents; position of non-union worker; voluntary
and goverauent procedures for settlement of disputes;
unfair labour practices; breakdown of collective -
bargaining; the state and collective bargainings;

- some basic IO Conventions and Recommendations, the
Deelaration of Philadelphia, 19443

- the emyployers' associations.

6. Charsctoristics of Traie Unions .
in Jove oping ountries :

- Gomparati#e study between the structures and origins of
trale unions in developed and underdeveloped countries;

-~ functions of trade unions in developed and under-
developed countrics;

- "the prolotariat™ in developing countries;

-~ analysis of some traie unions in devsloping countries;

- +the employers in the developing countries;

- +the problems of trade unions in developing countries;

-~ the nccessity for =z radieal structural change of trade
unions in developing countrics (spacial adaptation to

local conditions of underdevelopment by adopting non-
bargaining issucs and co=-opsrative activities).

7, Job zualification and Jage

Determination
- fThe basic philosophy;
- the factors of job qualificotion:

(a) cducation, (b) experience, gcg initiative and
ingenuity, (d) physical deuwand, (e) mental or viscal
demand, (f) responsibility, (g) equipuent or process,
gh; uaterial or product, (i) safety of otuurs,

j) work of others (job-conditlonsg, (k) working
conditions, (1) unavoidable hazards;

- caleculation of the factors.
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8. Workers Participation in
Manazmoment
- 4sdvisory or decision-making status;
- participation in managoment -- and in profits;
- study of cascs in sone countries.
9. Some Basic Notions in Labour
Legisiation and & couparative Stud
in Labour iLwugislation in Jevelopin
Countrics
4Ae DBasic notions in labour legislation:

- the dimensions of "legislation" (protective labour -
legislation and labour relations law);

- the sources of labour legislation;A-

-~ the uvleients of lawg

- the juridical status ¢f the "cuployee" of éﬁéhhen;erprise";
- functions of labour lavsj

- national labour legisiation; | .

-~ the role of the.labour movenent and‘laboﬁr lééislétion.,,

Be 4 comparative study and analysis of labour legislations
in twenty duveloping countries (including labour codes and
case studies). '

Coe Legal definition of terms; employers-employzes relation-
ship; wages and conditions of work; wonmen's work and child
labour; protection of cconomically weak workars; settloment
of labour disputos; recruitment of employees; hyglene and
safety at work; mnational insurance and social sccurlity;
state cmployces, uitcC.

- deternining factors in lubour rclations.

10, Co-operative fducation

- Basic principles and the philosophy of co-op:rative
vdueasion and its vital necessity for developing
countrics;

- ansvers to the following questions in co-operative
slucations

why, for whom, how, the means.




11. Co-ouerativg Studies

(a) Tho history of the co-operationj the definitién of a
~ co~oparative society; the principles of co-oporation;
economic and social benefits;

(b) co-operation and regional planning in develbping countries;
(¢) classification of ce-operativesi
(1) co-operative planning and management.

(e) stuldy cases.

12, Labour Co-operation
i comparative analysis, study and common action.

13. The Rola of the Labour
l.ovenent in thoe rroccss
of Javelopuen

“hilosophy, realities and the study of cases in Latin
America, asia and Africa.

14, Ths International Lzbour
g££22§§2§&2&i

-~ th2 historical avolution of the international society;

- structure of the United Hations Organisation;

- the history which procoded the 1LOj

- prescnt structurc and functions of the I1lU;

- the departments and branches of the I10;

- the adoption pf an international labour codej

- Conventions and Rucommundations;

- the ratifications of the "staadards" by member couatries;
- the implementation of Conventions and its control;

- spotlight on seiuctcd ILO Conventions and Recomrendations;
- technical co-erration;

-~ collection and dissemination of inforuation;

- +the rolz of the IIL and the developing countries, etc.

ERlC‘ " Remark: most of the subjects will be accompaniel by audio~visual
e ncans (charts, f£ilms, etc.) supplicd by the IIO.
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APPSNOIX IIT

ROSDER OF Tid ELFERT'S COURSS ACTIVITIES

Curacao .

LT 2 seminars (mornings and ovenings, simultancously) 10 days
1 special coursce for labour inspuctors 5 days
Aruba
Inter-union scminar with thirty participants

from ¢leven different uuiocns 10 days

Bonaire
1 socuinar 2 days
3, lartin (Jindward Islands)
Rilingual seminar in <nglish and French 3 days

ERIC

Full Tt Provided by ERIC.



