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FOR

This report is the second in a series of reports designed to focus on the

vocational and educational activities and accomplishments of the graduates

of the University of Illinois. The data indicate the extent to which the

University's' product, its graduates, is acceptable to the business and

professional world. They also constitute a source of information of value

for curriculum planning and budget allocation.

It is anticipated that this kind of survey will be repeated periodically--

and .that surveys of the educational and vocational activities and accom-

plishments of the University's graduates five and ten years after gradu-

ation will be forthcoming.

.

The present survey was conducted under the direction of Franklin L. Duff,

Associate Director of the University Bureau of Institutional Research.

He was capably assisted in planning and carrying out the survey, and in

preparing this report by Charles N. Dold, Planning Analyst in the Office

of Long Range Planning and Analysis.

All of the statistical clerical work necessary during the project was done

by Mrs. Sandra Griffin, Mrs. Anne Willis, and Mrs. Helen Wright of the

USIA staff. The typing of the report was under the direction of

Miss Diana Brayman.

G. J. Froehlich, Director
University Bureau of
Institutional Research

October, 1973
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The qu,_:;:ionnair,:: for this survey evolved from a pilot survey of 1971

graduates of the Univer::ity of Illinois. A simple cue-page questionnaire

was used thrit year because it was felt that alumni would be more likely to

answer a short questicnnaire than a long one. That questionnaire .sought

to identify each grac:uate's principal activityemployment, school, or

other. The respowlents were asked additional questions about their em-

ployment and school status, including location of employment. the perceived

helpfulness of their most recent major, and degree and other information.

The results of the 1971 survey, which ware shared with representatives

of the three campuses and others outside the University, clearly indicated

that there was no massive glut of graduates of the University of Illinois

at any level. Less than six percent of the respondents were in the "unem-

ployed, seeking employment" category. Only one percent of doctoral recipi-

ents were unable to find employment. Although 1971 was one of the most

difficult employment markets for college graduates since World War II, the

experiences of the University of Illinois graduates on the whole were

gratifying.

Representatives of the three campuses suggested certain additions and

changes to the questionnaire for the circulation of 1972 graduates. Ques-

tions were added, for the 1972 survey, concerning the person or agency

which helped to secure the position, the graduate's satis'action with the

position relative to his educational background, the graduate's marital

status, and which academic program the graduate would have followed if he

had the opportunity to repeat his college career.

A large sample of 1972 graduates was selected, designed to be representa-

tive of all curricula (excluding medicine). Of 'over 13,000 degrees awarded

by the University of Illinois that year, the sample included 9,117. Excluded
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from the sample were the followil.g groups: approximately 3,600 June

baccalaureate recipients at the Champaign-Urbana campus who had received

a different questionnaire from the Career Development and Placement Office;

600 Decerber, 1972 degree recipients at Chicago Circle who had not been

added to the Alumni AssOciation's records at the time the mailing was

prepared; approximately 200 MD's at the Meical.Center campus at the

request of that campus; and (for postal reasons) all graduates with foreign

addresses.

Efforts Were made to obtain sufficient replies by degree level and

curriculum to preclude systematic bias. The original mailing and the

second requedt were sent by bulk mail (without envelopes) to save mailing

and material costs. The queitionnaire thus had spmewhat the appearance

of "junk mail," a situation which could. have reduced the rate of reply.

A selective third first-class mail request was sent to non-respondents of

the first two requests in an effort to increase the responcle rate.

The 'questionnaire originally was sent to 1972 graduates in February,

1973. The second request was sent in March to those who had failed to

respond to the first. The third request was sent in May to all non-

responding doctorates, and to graduates at the baccalaureate and master's

degree levels in those curricula where less than 50% had responded. At

the time of the cut-off in July, 1973, 5624 graduates, 62% of the original

sample, had responded to the questionnaire. (The.response represents over

43% of all 1972 degrees granted by the university of Illinois.)

.A statistical test for systematic bias compared the late returns

which were received after the third request was sent, with those who

responded to the first or second requests. If there had been a systematic

bias, it is likely that the results for the late respondents would have
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differed noticeably from those responders who replied early. If, however,

no syzt,-..atic differences occurred for the two groups of responders, the

evidence w'uld sugzest that those respondents who were slow, and possibly

rcluctaat, to respond were not significantly different from earlier

respondents, and therefore that reluctance to reply did not necessarily

represent systematic bias. Tae test did not reveal significant differences

between early and late responses.

Additionally, the data were analyzed to determine whether identifiable

strata of the population had a different propensity to answer the question

naire than other strata. This analysis was carried out by degree level,

campus, sex, and curricular area (ilEGIS major).

As the data below suggest, graduates at all degree levels responded

about equally well to the questionnaire, except at the doctor's degree

level where the higher response rate could be attributed at least in part

to the added efforts to obtain responses from these graduates (a third

request was sent to all doctor's degree graduates who did not respond to

either of the first two requests).

Questionnaires Sent Replies Z

Bachelor's 5,050 3,062 61.

Master's 2,824 1,729 61

Doctor's 830 . 590 71

Professional 413 243 59

9,117 . 5,624 62

Additionally, graduates from all three campuses responded about

equally well to the questionnaire, as is indicated by the following

analysis:
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Ittestio:Inair Fcnt Revlies...

Champaig:.-Urbana 5,894 3,675 62

Medical Center 495 338 68

Vlica6J Circle 2 728 1,611 59
....____

9,117 5,624 62

The percenta=ge of replies by sex was compared to recent statistics

on the sex distribution of University graduates. A summary of this review

is as follows:

Men Women

Sex Distribution of 1972 Degree Recipients 64% 36%

Sex Distribution of Respondents to the
Questionnaire 622 38%

Finally, the response rates for bachelor's degree graduates for
O

the various curricular areas (REGIS majors) were compared. Excluding

Area Studies which ccntained a very smz:11 number of graduates, the rates

ranged from a low of 40.9% to a high of 95.4:. All.but four of the seventeen

curricular areas with bachelor's degree graduates had response rates in

excess of. sixty percent. The four areas with the lowest response rates

were Architecture and Environmental Design (50.8%), Education (55.0:),

. Realth Professions (53.8%), and Public Affairs and Services (40.9%). The

response rate pattern appeared to be sufficiently even to preclude the

likalhocid of serious response bias among the various curricular areas.

These tests and analyses suggested that there was no evidence of

systematic bias in the replies, and that the resulting data could be

relied upon as representative of 1972 degree recipients from the University

of Illinois.



RESULTS
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I. EXTE:;T ::ATUR: OF EIPLOY:::::a

University-wide, 33.C% of the sample of 5,524 responding graduates were

employed at the time they were surveyed (see Table O. The percentages of

employment for the doctor's and professional degree graduates (97.4% and

95.9%, respectively) were considerably higher than for the bachelor's and

master's recipients (MO% and 85.17", respectively). There was virtually no

difference in employment rate among men and women graduates. Being married

decreased somewhat the likelihood of a woman graduate being employed, with the

difference being most pronounced at the master's and doctor's degree levels.

The highest incidence of employment occurred for the Medical Center

graduates, which resulted primarily from higher percentages at the bachelor's

and master's degree levels. The differences between Charpaign-Urbana and

Chicago Circle were small at all degree levels.

University-wide, 90.5% of the graduates with jobs were employed full

time (see Table 2). The percentage 1 full-time employment at the doctor's

and professional degree levels was somewhat above that for the two lower

degree leels, but the overall proportion of employed graduates with full-

time jobs was similar for each of the three campuses.

Extent Grfv!ultes Still in Entry Jobs

Three fourths of the University's employed graduates indicated that they

still were in the first jobs they had secured after graduation (see Table 3).

There were differences by degree level, with the percentages of persons

employed in the entry job among the doctor's and professional degree gradu-

ates (83.4% and 56.2%, respectively) being somewhat higher than those for

the bachelor's and master's degree graduates (13.3% and 72.3%, respectively).

The proportion of graduates still in the initial job was somewhat higher for

1
All tables can be found in Appendix A.
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the Medical Center campus graduates (83.8Z) than for either of the other

two campuses. The percentages for Champaign-Urban (74.9%) and Chicago

Circle (73.0%) were quite similar.

Extent of Ern:Aovnt in Illinois

About two thirds (C6.8%) of the employed graduates surveyed had secured

employment in Illinois. There were rather marked degree level differences,

with the highest percentage (82.3Z) occurring for the bachelor's degree

graduates. In sharp contrast, only 27.4% of the doctor's degree graduates

had remained in Illinois. The percentages of master's and professional

degree graduates employed in Illinois (58.8% and 62.0%, respectively) were

intermediate to these two extremes (sea Table 4).

By far the highest proportion of Illinois-employed graduates (91.5%)

occurred for the Chicago Circle campus. In second position were the Medical

Center graduates, 76.7% of whom had jobs in Illinois. Just over one half

(55.6%) of the Champaign-Urbana campus graduates were employed within the

State. That, these differences were not totally a function of degree level

was indicated by the fact that for the three academic degree levels the

percentages for the three campuses were in the same order, being highest

for Chicago Circle and lowest for Champaign-Urbana. This trend was reversed

at the professional degree level where a higher proportion of Champaign-

Urbana graduates (66.1 %) were employed in Illinois than was true for the

Medical Center (47.3%). Nenetheles3, the graduates of the Champaign-Urbana

campus appeared generally to be considerably more mobile than their counter-

parts at the other two campuses.

Ing5211tE121,61

Not surprisingly, most of the employed graduates were working for either

professional agencies or services (34.7Z) or industrial or buniness firms (32.4%).



About one fifth of them (19.9%) were employed by universities or colleges

and the remaining 13.0! had jobs in public agencies*(see Table 5).

The degree level differences in type of employer, which were quite

marked, were reasonable ones. The bachelor's degree graduates tended to

be employed in industrial- business firms (46.9%) and professional agencies

or services (32.5%). The largest concentration of master's decree gradu-

ates (44.7%) were employed by professional agencies or services. :wo thirds

(67.0%) cf the doctor's degree graduates had obtained positions in colleges

or universities, while almost as high a percentage (60.9%) of the professional

degree recipients were employed with professional agencies or services.

The most pronounced inter-campus differences were as fcllows: a higher

proportion of graduates from the Chicago Circle campus with industrial- business

employers (46.6%) than was true for either Champaign-Urbana (27.8%) or the

Medical Center (20.7%); a greater concentration of Champaign-Urbana graduates

employed by universities and colleges (25.3%) than for either of the other

two campuses (11.0Z for Medical Center and 8.9% for Chicago Circle); and a

higher percentage of Medical Center graduates employed with professional

agencies and services. These differences probably were a function of differ-

ences in degree level and curricular mix.

kilg11121Intions Ennle!..ine the Doctor's De,.!ree Graduates

A university is particularly concerned about the job placement of its

graduate students, especially those who earn the doctor's degrees and who

obtair positions in colleges or universities.' Accordingly, some attempt was

made to analyze the performance of the 1972 doctor's degree graduates in this

respect. For this purpose, two indices of inst itutional quality were used.
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The first index, which was based on the Roose-Andersenl ratings, was

used for institutions that grant doctor's degrees. The Roose-Andersen study

covered departments in only 130 institutions. Doctoral institutions not

included in the Roose-Andersen sample were given a relatively low quality

rating. This was Judged to be reasonable since such institutions generally

would grant a relatively small number of doctorates and therefore probably

would have received a low rating had they been included in the Roose-Andersen

survey.

The second index, which was applied to all Institutions not awarding

doctor's degrees, was based on the average ACT score for freshmen students

at each institution involved. It was felt that this measure of the quality

of beginning students would be at least an indirect reflection of the overall

quality of the institution.

As already implied, relatively few doctor's degree graduates of the

Chicago Circle and Medical Center campuses were employed by colleges or

universities. Therefore, the analysis of the quality of the employing

institutions focused primarily on the 367 doctor's degree graduates of the

Champaign-Urbana campus (67.0% of the total doctor's degrees at Champaign-

Urbana) who had positions with a college or university.

The 130 institutions included in the Roose-Andersen survey were put

in rank order based on a composite of the ratings of individual disciplines

produced by that survey. The top fourteen institutions in terms of this

composite--all Ivy League, Big Ten, and Western Conference institutions --

were the employers of 17.37 of the 162 Champaign-Urbana doctor's degree

1
Roose, Kenneth D. and Charles J. Andersen, 1970. A Ratint, of Graduate

.11211122a. American Council oa Education.
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graduates who yore employed by U.S. institutions granting doctor's degrees.

The next thirteen institutions, the majority of which were Ivy League and

Big Ten schools, employed another 9.9% of the 162 Champaign-Urbana doctoral

degree recipients. Thus, 27.2% cf the doctor's degree graduates employed

by doctorate institutions had secured positions with the top 27 Ph.D. granting

institutions in the nation. The largest proportion of the doctor's degree

graduates of the Champaign-Urbana campus (and also of the University) with

doctoral university jobs--45.0% of the 162--was employed by the other 103

institutions in the Roose-Andersen study. The remaining 27.8% of the 162

doctor's degree graduates had positions with doctoral degree institutions

not in the.Roose-Andersen survey. The percentages for all three campuses

combined were virtually the same as those reported for the Champaign-Urbana

campus (see Table 6).

Another 123 Champaign-Urbana doctor's degree graduates were employed

by U.S. colleges and universities that do not have doctoral programs. About

one eighth (12.2'/.) of these graduates were employed by institutions whose

freshmen averaged 26 or higher on the ACT. Another 10.6% had positions

with colleges or universities with average freshman ACT scores of 24 or 25.

Accordingly, over one fifth (22.8%) of these graduate.; held jobs with

Institutions whose freshmen averaged quite well on the ACT. About one

fourth (26.0%) of the 123 doctor's degree graduates were employed by insti-

tuions with relatively low average freshman ACT scores--21 or below. The

University-wide results were almost identical to those for the Champaign-

Urbana campus (see Table 7).

Craduntc.s: with Po r-r)octorn1 rvllow Appointments
.....

Sixty-six of the University's doctor's degree graduates surveyed were

employed by colleges and universities as post-doctoral fellows. This
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represented 11.2% of the 590 doctor's degree recipients responding to the

survey.

The quality of the institutions in which the doctor's degree graduates

secured past-doctoral fellowships was analyzed, using the composite ratings

based on the loose- Andersen study. Since relatively few--seven--of the

sixty-six persons involved were graduates of either the Medical Center or

Chicago Circle campuses, the discussion will focus primarily on the data

.for the Champaign-Urbana campus.

Three fifths (62.1%) of the Champaign-Urbana campus doctor's degree

graduates with post-doctoral fellowship appointments were employed at one

of the top fourteen institutions on the Roose-Andersen ratings. Those

graduates with such appointments at the next thirteen institutions on this

rating accounted for another 13.8% of the doctor's degree graduates.

This means that three fourths (75.9%) of the fifty-nine Champaign-Urbana

doctor's degree recipients with post-doctoral fellowships had obtained

those fellowships.at the twenty-seven highest quality U.S. graduate insti-

tutions, as determined by the Roose-Andersen survey ratings. All but one

of the remaining fifty-nine doctoral graduates (22.4%) had their fellowships

with other institutions included in the loose- Andersen sample (see Table 8).

It should be added that the data for all campuses combined were not markedly

different from those for the Champaign-Urbana campus alone, the percentages

for the top twenty-seven institutions and for the remaining Roose-Andersen

institutions being, respectively, 72.3% and 24.6%.

Sunitiar

University-wide, 33.0% of the graduates responding to.the survey were

employed. There was virtually no difference in the employment rate for men

and women graduates. Married women, however, were somewhat less likely to
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he employed than were single women, the difference being most pronounced

among the master's and doctor's decree graduates. .There were both degree

level and campus differences on employment rate. The doctor's and professional

decree graduates were considerably more frequently employed than were those

at the bachelor's and master's degree levels. The graduates of the Medical

Center campus were more likely to have jobs than was true for the other two

campuses.

Three fourths of the University's graduates with jobs still were id

the first jobs they had obtained after graduation.

Two thirds of the employed graduates surveyed were employed in Illinois.

The incidence of Illinois employment was much higher for the bachelor's

degree (82.3%) graduates than for the other three degree levels, particularly the

doctor's degree recipients, only 27.4% of whom had remained in Illinois.

Nine tenths of the graduates of the Chicago Circle campus were employed in

Illinois as compared to just over one half of the Champaign-Urbana graduates.

The graduates of the Champaign-Urbana campus were considerably more mobile,

at all except the professional degree level, than were their counterparts at

the other two campuses.

Most of the graduates overall were employed either by professional agencies

and service:: or by industrial or business firms. The bachelor's degree graduates

tended to be employed with either industrial-business firms or professional

agencies. The largest proportion of the master's degree graduates were with

professional agencies and services. Two thirds of the doctor's degree recipi-

ents held positions in colleges or universities, while almost as high a pro-

portion of the professional degree graduates were employed with professional

agencies or services.
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Those doctor's degree graduates who were employed by colleges or uni-

versities were further analyzed in terms of the quality of the employing

institutions. It was found that 27.2% of the Champaign-Urbana doctor's

degree recipients who were employed by doctorate institutions had secured

positions with the 27 highest rated Ph.D. granting institutions in the nation.

Over one fifth (22.8%) of the doctor's degree graduates of the Champaign-Urbana

campus who had secured employment with colleges and universities with no

doctoral programs were employed by institutions with relatively high average fresh-

man ACT scores--24 or higher. In both cases, the data for the three campuses

combined were essentially the same as the results for the Champaign Urbana

campus which accounted for the bulk of the doctor's degree graduates employed

by colleges and universities.

Sixty-six of the 590 responding doctor's degree recipients held post-

doctoral fellowships, 59 of them Champaign-Urbana graduates. About three

fourths of these post-doctoral fellowships were held at the twenty-seven

highest quality U.S. graduate institutions.
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II. UND/FLOYMENT

One measure of the vocational success of a group is the relative

absence of unemployment within the group. The 1972 graduates of the

University on the ,,:hole fared quite wall on this measure. Only 4.0%1

of the ;r:/delte= v!-1-.) were surveyed indicated that they were unmnloved

and seedr- cznievc.rt (see Table 9).

Variation of UnPr!niovment by Derree Level

As might have been anticipated, the University's bachelor's degree
.

graduates experienced the most unemployment--4.9%2 of this group were seek-

ing employ.-nent. The master's degree graduates were somewhat more success-

ful in securing jobs (3.5% unemployed), and the doctor's and professional

degree recipients exhibited the lowest degree of relative involuntary un-

employment (1.9% and 1.2%, respectively).

Variation of Unen.nlovment by Sex

There was a rather marked sex difference in unemployment for the

University's graduates (Table 9), the female graduates having been more

than twice as likely to be seeking employment (6.0% unemployed) as was

true for the tale graduates (2.8% unemployed). This difference occurred

for all except the professional degree level where the number of females

was too small to permit stable results. The difference was particularly

pronounced at the master's anddoctor's degree levels at the Champaign-

Urbana campus.

Married women experienced markedly more unemplcyment (7.7%) than did

single women (4.4%). This difference, moreover, was exhibited at all

Addini the data from the separate survey of the June Champ!,.ign-Urbana
bachelor's de;;rep 7,raduates (The rate for those 1,403
graduate:; was 2.;.;;;.) minces the University -wide rutu to 3.8%.

2 4.2% if the Juno Champaign-Urbana bachelor's degree graduates are
included.
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degree levels, excluding the professional degree level where there was no

unemployr:ont among the wc.men, but was largest at the doctor's degree level.

Variation by C ^:-anus

There were overall differences in Ine=ployment level among the three

campuses, the Chicago Circle graduates having experienced the greatest

difficulty in obtaining employment (5.9Z une4loyment). Chicago Circle's

higher unemployment rate occurred among the male bachelor's and master's

degree graduates, primarily the former who experienced considerably more

involuntary employment (5.9%) than did the corresponding group at either

Champaign-Urbana (2.9Z) or Medical Center (0.0%). The rates for female

bachelor's graduates at Urbana and Chicago Circlewere virtually identical.

There was almost" no unenployment among the Medical Center graduates.

University-Wide Variation of Unentovnent by Curricular Area

There were University-wide curricular differences in unemployment level

among the graduates (see Table 10). The unerployment rate ranged from 0.0%*

for the undargraduate curricula and graduate rajors in Area Studies (REM

major) to 9.2% for the Foreign Languages (REGIS major).#

The following areas or groupings of curricula experienced the most

difficulty in securing employment, each with at least a six percent invol-

untary unemployment rate:

Bich VnivPrsitv-viem Unernlov7nt Areas

Foreign Languages 9 27
Fine and Applied Arts 7 9%

e The curricular groupins used are those defined by the U. S. Office of
Education in their 1J4..:1cr Education General informatien Survey (HMS).

Based on a sample of 10 or fewer graduates.
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Mathematics 7 2%

Library Science 6 6%

Letters 6 0%

Social Sciences 6 0%

For two of these areasForeign Languages and Fine and Applied Arts--the

relatively high unvmployment rate prevailed at all possible degree levels.

The difficulty for the remaining areas was more selective with respect to

degree level. For Letters and Social Sciences plus several additional

areas not cited above--Communications, Physical Sciences, and Psychology- -

high unerployment was concentrated among the bachelor's degree graduates.

At the other end of the distribution were the following areas ,or

groupings, each with less than three percent unemployment:

Low University-Wide Unenployment Areas

Area'Studies 0.0%*
Health Professions 0.7%
Agriculture & natural Resources . 1.3%

Engineering 1.4%

Home Economics 2.0%

Education 2.1%

Law 2.1%
Architecture & Environmental Design . 2.3%.

Intra-Cartpus Variation of Unemolovment by Curricular Area

The extent of involuntary unemployment varied widely among the HEMS

=drs at each carpus, with the exception of the Medical Center campus for

which unemployment was almost nonexistent for all areas represented. At

Champaign-Urbana the range was from no unepployment for Area Studies* and

Health Professions to 10.9% unemployment for Foreign Languages, and at

Chicago Circle from no unemployment for Architecture and Environmental

* Based on a sample of 10 or fewer graduates.
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Design to 12.57; une:pler..ent for Physical. SPiences.

The areas at the Chrpaign-Urbana campus for which securing employ-

ment was tha greatest problem, caeh with an uncm:aoyment rate of at least

six percent, were the following (The degree levels are indicated):

Hirh Unrnlo,.-ment Prcre: at Ch.:;rnnir.71-UrbAna

Public Afiairf: and Services: doctor's (25.0Z)*
Foreign Langus: bachelor's (9.5%), master's (13.1%), doctor's (7.7%)
Nathematica: brchelor's (9.5%), mnster's (10.2%)
Fine and Applied Arts: raster's (9.6Z), doctor's (9.5%)
Biological Sciences: bachelor's (6.1Z), master's (8.3%)
Psychology: bachelor's (S.1%)
Letters: bachelor's (7.3%)
Social Sciences: bachelor's (7.0%)
Library Science: master's (6.9%)
Communications: bachelor's (6.7%)

At Chicago Circle, the following groups of graduates exhibited unem-

ployent rates of at least six percent:

Hieh Uners3ovnent AreRs at Chicneo Circle

Fine and Applied Arts: bachelor's (10.6%), master's (20.07.)*
Physical Sciences: bachelor's (15.4%)
Biological Scieaces: master's (14.3%)*
Esthematics: bachelor's (d.2%)
Social Sciences: bachelor's (7.8%)
Letters: baeaelor's (7.3%), master's (10.02)*
Foreign Languages: bachelor's (6.7%)

As has been implied .earlier, no area at the Medical Center campus

achieved a high level of unemployment at any degree level.

In spite of these occurrences of relatively high unemployment, there

were numerous instenees of low unezployment--less than three percent--at

each of the three campuses. At Champaign-Urbana a lower than three per-

cent rate occurred for one or more degree levels for all areas except

Biological Sciences and Torcign Languages. At the Chicago Circle campus,

the only areas failing to exhibit this low degree of unemployment at any

* Based on a sample of 10 or fewer graduates.
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de rte level were Lioleical Science:3, tusiness and Management, Fine and

Applied Arts, Ltar., and Public Affairs and Services. All curricular

groupings at the Medical Center ca pus achieved a lower than three percent

rate of unk,mploymcnt at every pcseible degree level.

Inter-C :us Vrrin" t cf Unelevrent her Curri^1.11nr Area

The majority o the differences in unel:plo,;4ent rate for coLlparable

curricular groupings (l ?s:G'S cajors) among the three campuses were quite

small. The most marked differences between the graduates of the Champaign-

Urbana and Chicago Circle carpuses, which occurred at the bachelor's and

master's degree levels, were as follows:

Biological Sciences: master's
Computer & Info:;:atien Sciences: bachelor's

Champaign-
Urbana

Chicago
Cifele

8.3%
0.0%*

14.3%
5.3%

Fine czd 4,T.,lied Arts: bachelor's 0.0% 10.6%

Fine ant: 4plied Arts: master's 9.6% 20.0;:*

Foreign Langezges: raster's 13.1%

Letters: mastLes 3.7%

Mathematic:: mastnr's 10.2% 0.0%

Physical Sciences: bachelor's 4.0% 15.4%

The above differences tended to favor the Champaign-Urbana graduates. The

only pronounced difference involving the Nedical Center concerned the Diolegi-

cal Sciences master's degree graduates who experienced a lower unemployr.ent

rate (0.0:)* than did their counterparts at either Champaign-Urbana (8.3%)

or Chicngo Circle (14.3L) *.

The Val.. of n

The unemployment rate for persons with and without teaching certificates

was contrastr:d for the rraduates of the Champaign-Urbana and Chicago Circle

* Based on a sample of 10 or fel.cr graduates.
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campuses. At both capnses the differences Letveen the groups generally

were small (see Table 11).

However, some rather sharp differences did occur. Among the Champaign-

Urbana graeu7.tes, laver unemployment rates were reflected for those without

teaching certificates for the following curricular groups:

Architecture and Environmental Design: master's
Biolol;iet1 Sciences: doctor's

Businese nnd ::naagcmLnt: bachelor's

Letters: bachelor's

Mathematics: bachelor's

Psycholo:47 : bachelor's

Psychology: master's

With
Certif.

Without
Certif.

50.0%*
20.0%*
25.0%*
11.1%
17.6%
66.7%*
50.07.*

0.0%
2.1%
3.9%
4.6%
4.0%
6.07
0.0%

Lower unemployment rates were exhibited for Urbana graduates with teaching

certificates for the following groups:

With
Certif.

Without
Certif.

Biological Sciences: bachelor's 0.0%* 6.8%

Biological Sciences: raster's 4.0% 10.6%

Computer and Information Sciences: doctor's 0.07* 5.9%

Fine and Applied Arts: doctor's 0.0%* 11.8%

Foreign languages: bachelor's 6.9% 15.4%

Foreign Languages: taster's 3.8% 25.07.

Foreign Languages: doctor's 0.0%* 9.1%

Home Economics: master's 0.0%* 12.5:*

Library Science: nester's 4.2% 8.5%

Mather.atics: master's 6.4% 16.7%

Public Affairs and Services: doctor's 0.02* 33.3%*

Social Sciences: bachelor's 0.02 7.9%

At Chicago Circle the follcwing curricular groupings experienced lower

unemployment rates for those without teachir certificates:

With Without

Certif. Certif.

Letters: master's 33.37* 0.0%*

Mathe:ntics: bachelor's 15.0% 4.9%

Public Atfairs and Services: master's 9.1% 4.4%

Social Sciences: bachelor's 14.5% 6.5%

* Based on a sample of 10 or fewer graduates.
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(.:ileiv.o Circle grritL!: etcachin-0 cQrtificato:,, I.ibited lower

uvoloy:._:nt for ',Lt. zrounincs:

With

Certif.

Without
C,,rtif.

lino and :.rts: bachelor's 5.0:: 12.3!

Floc and .%rts: 0.0%* 33.3, *

Physical bochelor's 0.0Z* 16.7%

Psycholoi:y: cac:Ielor's 0.0%* 5.7%

The above results would uuggest that, in those instances that

there was a difference in unemployment rate between graduates with and

without a teaching certificate, it was more often than not true that

the graduates with the teaching certificates were in the more advantageous

positions, at least among the Champaign-Urbana graduates. Perhaps the

greatest significance lies in the fact that holding a teaching certificate

was of value in certain instances.

Summary

The unemployment rate was only 4.0% for the 1972 graduates of the

University.

There were both University-wide degree level and sex differences in

unemployment. The bachelor'sdegree recipients had somewhat more difficulty

than the other degree level graduates in obtaining employment. The sex

difference was rather marked, female graduates having been over twice as

likely as males to be seeking employment. Vithin the women graduates,

being married inc.:mead considerably the probability of being unemployed.

There also were inter-campus differences in rate of unenployment, the

Chicago Circle graduates, particularly; the males at the bachelor's level,

having experienced the greatest problem in obtaining employment.

Some of the :'arc pronounced differences in unorpioyment rate occurred

anion; the curricular groupings or areas MOS =jot:3). University- wide,

some curricular areas ehIbited virtually no unes:ployment, while othcrn showed
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unewloym4t rates in excess of six percent. For individual degree levels

within a single campusexcluding the Medical Center caml,us for which

unemploymnIt was a1rost nonexistentthe curricular variation was even

greater, the unemploym,:nt rate in some instances exceeding ten percent.

Althonh most of the differences in unemployment rate for comparable

HIXIS majors among the three campuses were quite small, the.few differences

that did occur between Champaign-Urbana and Chicago Circle tended to favor

the Urbana graduates.

Holding a teaching certificate generally did not seem to be associated

with a change in unemployment rate. However, in those instances where there was

a difference in percentage of unemployment between those graduates with and

without a teaching certificate, the results tended somewhat to favor the

certificate holder, at least at Champaign-Urbana.
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III. UNDI:h!T.PLOYMENT

Another reflection of the degree of vocational. success of the graduates

was the extent to which those who were employed had jobs that were appropri-

ate for college graduates. For purposes of this analysi!;, any graduate was

considered to ba suitably employed who was employed in a professional,

technical, administrative, sales, or farming (other than laboring) position.

All other employed graduates--those in clerical, craft (skilled), operative

(semi-skilled), laboring, or service jobs--were classified as underemployed.

This definition or criterion of underemployment admittedly .is arbitrary, but

it is felt that it is quite reasonable, particularly for the bachelor's

degree graduates. For those with master's and doctor's degrees, especially

the latter, it could tend to underestimate the relative frequency of under-

employment. As was true for certain other analyses relating to employment,

underemployment was analyzed only for those graduates who indicated employment

to be their principal activity.

Under the above definition, 12.5% of the University's graduates surveyed.

vere'judged to be underemployed-(see Table 12). Thus there was mo,,, underem-

ployment than unemployment among the 1972 graduates.

Variation of Underemploynt by Derrce Level

By far the greatest concentration of underemployment University-wide

occurred for the bachelor's degree graduates, 22.4% of whom %/are so employed.

Underemployment was not otherwise a serious problem, being only 3.1/ at the

master's degree level and virtually nonexistent among the doctoral and

professional degree graduates (0.3i. and 0.9%, respectively).

Variation of Underemployment by Sex

The relative incidence of underemployment among the University's

graduates was somewhat greater fur women (16.7%) than for.men (10.1%).
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This diffartmco prevailed at all degree levels o:wept for doctoral degree

graduates. It was most mrked for the bachelor's degree graduates at

Champaign-Urbana zmd CI:icap Circle, and at the master's degree level at

Chx4paign-Urbana. The direction was reversed for Chicago Circle master's

degree graduates for whom underemployment was a greater problem for the

males.

University-wide and for the individual campuses, marital status among

the female graduates was not a factor in the rate. of underemployment.

Variation of Undere7plov=nt by Campus

The Chicago Circle campus reflected by far the highest percentage

of underemployment (26.2%). Less than one tenth ( 8.1%) of the Champaign-

Urbana graduates were underemployed; and there was no underemployment among

the Medical Center graduates. Since the Champaign-Urbana and Chicago Circle

percentages were reasonably similar at each degree level, it would appear

that the overall difference between the two campuses was in great part a

function of the differing degree level mix for those campuses.

Universlt--Wide Vr.riatirm of Underemnlovrent by Curricular Area

There were extremely large all-University curricular differences in the

extent of underemployment (see Table 13). The rates of underemployment ranged

from a low of 1.4% for Law to a high of 50.0%* for Area Studies.

Underemployment was particularly pronounced for some curricular (PEGIS)

groupings. At least fifteen pc, cent of the University's graduates in each

of the following ULGIS majors were found to be underemployed:

* Based on a sample of 10 or fewer graduates.
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Area Studies 50 0%*

Psychole,:,y 38 9%

Social Sciences ...... 37.9%

Forcil:a LanAuages ..... 30.6%
Letters 24.2%
Home Ecohomics . ...... 20.5%

For each of these areas, and in general, the underemployment was concentrated

primarily among the bachelor's degree graduates.

By contrast, for each of the following HEGIS majors the underemployment

rate was below five percent:

Health Professions 0 0%
Law 1 4%
Architecture and

Environmental Design . . . 1.6%
Computer and Information

Sciences 2 2%
Library Science 2 5%
Physical Sciences 3 9%
biological Sciences 4.2%
Public Affairs and

Services 4 3%
Engineering ..... . . 4.5%

Intra-Campus Variation of Underemnloyment by Curricular Area

With the exception of the Medical Center, whose graduates experienced

no underemployment, the rate of underemployment varied widely among the

curricular groupings (HLGIS majors) within each campus. For Champaign-

Urbana tte rate ranged from a low of 0.0% for both Computer and Information

Sciences and Health Professions to a high of 50.0%* for Area Studies. The

Chicago Circle graduates varied in underemployment rate from a low of 0.0%

for Architecture and Environmental. Design and Public Affairs and Services

to a high of 53.4% for Psychology,.

* Based on a sample of 10 or fewer graduates.
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The areas for which ChatT.paign-Urbana graduates enperienced the

highest degree of underemployment, each with a rate in excess of fifteen

percent, vere as follows (ha degree levels are indicated.):

Pi;.;11 Un2.er,molrvment Arons at Channim-Urbana

Area Studies: b.tchelor's (50.0%)*

Letters: b.:ch4lor's (4.1%)
Social Sciences: bachelor's .(43.7%,'
Public Affairs and Services: bachelor's (37.5%)
Psychology: tlachelor's (36.2%)

Foreign Languages: bachelor's (33.32), master's (25.8%)
Hove Economics: bachelor's (26.1%), master's (15.4%)
Agriculture and Natural Resources: bachelor's (25.5%)
Fine and Aplicd Arts: bachelor's (20.8%)
Business and Management: bachelor's (18.9%)

At Chicago Circle campus, graduates in the following areas reflected

underemployment rates of at least fifteen percent:

Hint: Underemnlmment Areas nt Chictmvo Circle

Psychology: bachelor's (54.1%), master's (33.3**
Social Sciences: bachelor's (52.1%)
Foreign Languages: bachelor's (41.9%)
Physical Sciences: master's (33.3%)*
Letters: bachelor's (29.0%)
Biological Sciences: bachelOrls (27.0%)
Fine and Applied Arts: bachelor's (23.2%)
Nathematics: bachelor's (17.9%)
Business and Minagement: bachelor's (17.2%)

These areas of high underemployment'notwithstanding, there were many in-

stances of low underemployment--a rate less than five percent--at each of the

three campuses. At Champaign-Urbana underemployment rates lower than five

percent occurred at one or more degree levels for every area except Area Studies.

(which contained a very small number of graduates). The only areas at Chicago

Circle failing to produce a low rate of underemployment for a single possible

degree level were Business and Managemunt, Education, Letters, and Psychology.

As already indicated, no area at the Medical Center produced any underemployment

at any degree level.

* Rased on a sample of 10 or fewer graduates.
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Inter-Ca.y.pus Variltion of t'ndorc:r. by Curricular Area

Host of the inter-campus differences in rate at underemployment for

comparable groupings of curricula were small. The few sizeable differences

that did occur involved the Chawaign-Urbana and Chicago Circle bachelor's

and master's graduates. Tending to favor the Champaign-Urbana graduates

somewhat more often than not, they were in the following areas:

Architecture and Environmental
Design: bachelor's

Biological Sciences: bachelor's
Computer and Information
Sciences: bachelor's

Foreign Languages: master's
Letters: bachelor's
Physical Sciences: bachelor's
Physical Sciences: master's
Psychology: bachelor's
Psychology: master's
Social Sciences: master's

Value of a Teaching Certificate

dB
The rate of underemployment for graduates with and without teaching

Champaign-
Urbana

Chicago
Circle

6.9% 0.0%
13.9% 27.0%

0.0%* 6.2%
25.8% 0.0%
44.1% 29.0%
4.0% 11.8%
3.7% 33.3%*

36.2% 54.1%
11.1%* 33.3%*
7.5% 14.3%

certificates was compared for the Champaign-Urbana and the Chicago Circle

campuses.

Most of the curricular differences at Champaign-Urbana were small (Table 14).

However, a number of sizeable differences did occur. Lower underemployment

rates were exhibited by those without teaching certificates for the following

curricular areas:

With Without
Certif. Certif.

Education: bachelor's 12.9% 0.0%*
Foreign Languages: bachelor's 31.8% 16.7%*
Social Sciences: Master's 8:0% 3.4%

* Based on a sample of 10 or fewer graduates.



Lower rates of underemployment occurred for the graduates with teaching

certificates in each of the following areas:

Agriculture and Natural

With

Certif.

Without
Certif.

Resources: bachelor's 0.0%* -24.1%

Bioloieal Scieaces: bachelor's 00Z* 13.5%
Comenications: master's 0.0%*
Engineering: bachelor's 0.0 %* 7.0%
Fine and Applied Arts: bachelor's 7.1% 37.5%
Fine and Applied Arts: master's 0.0% 12.2%
Foreign Languages: master's . 17.4% 40.0%
Home Economics: bachelor's 11.1%* 27.8%
Home Economics: master's . 0.0%* 33.3%*
Letters: bachelor's 32.1% 52.9%
Letters: master's 5.9% 12.97.

Mathematics: master's . 0.0% 9.1%
Psychology: bachelor's 0.0%* 31.5%
Social Sciences: bachelor's 16.7% 45.7%

At the Chicago Circle, most of the differences for the various

curricular groupings were fairly substantial. None of the differences

favored graduates without teaching certificates. The curricular areas

that reflected lower underemployment rates for those with certificates

were as follows:

With
certif.

Without
Certif.!.

Education: bachelor's 13.6% 30.8%
Engineering: bachelor's 0.0%* 6.9%
Foreign LanguagiJs: bachelor's
Letters: bachelor's .

24.0%
20.0%

52.2%

32.5%
Letters: master's 0.0%* 16.7%*
Matheratics: bachelor's 7.1% 18.8%
Physical Sciences: bachelor's 0.0%* 9.5%
Physical. Sciences: master's 0.0Z* 25.0%*
Social Sciences: bachelor's 26.9% 56.1%
Social Sciences: master's 0.0%* 16.7%

.
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Thus, for both campuses, in those curricular areas where there was a

sizeable difference in rate of underemployment between graduates with and

without a teaching certificate, thbre was a decided tendency for the differ-

ences to favor those with the teaching certificate.

* Dased on a sample of 10 or fewer graduates.
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Snrnary,

The rate of undereploy:nent for the 1972 gra:hAtes of all three

campuses combined was 12.57, higher than the rate of unemployment for the

group.

There were substantial University-vide degree level differences, with

by far the greatest concentration of underemployment having occurred among

the bachelor's degree graduates.

Among the graduates, women were somewhat more likely to be underem-

yloyed than were men. This sex difference existed for all except the

doctoral degree level. For the total University and for each campus,

marital status among the female graduates was not a factor in the rate of

undareLiployment.

The Chicago Circle graduates experienced by far the highest percentage

of underemployment of the three campuses. There vas no underemployment

among the Medical Center graduates. The considerably greater incidence of

underemployment for Chicago Circle graduates, as compared to the graduates

of Champaign-Urbana campus, appeared in great part to be a function of

degre level mix.

There were e=remely large variations in underemployment rate among

the different curricular (IUGIS majors) groupings Both University-wide and

for the Champaign-Urbana and Chicago Circle carpuses. In each case some

curricular areas reflected little or no underemployment, while for other

areas half or more of the graduates were underemployed.

Generally speaking, the inter-campus differences* in underemployment

rate for comparable curricular groupings were small. The few sizeable
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differences that did occur involved the Champaign-Urbana and Chicago

Circle bachelor's and master's degree graduates. These differences tended

somewhat to favor the Champaign-Urbana graduates:

Although possession of a teaching certificate did not generally reflect

a marked change in the rate of underemployment for the Champaign-Urbana

graduates, those instances where such a difference did occur tended strongly

to favor those with the teaching certificate. At Chicago Circle most of the

differences were fairly substantial. All such differences, moreover,

favored the graduates with teaching certificates.

.
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IV. JOB :3A:1::AGUO*.;

Yet a third t1.2 ..Are of the vocation :1 zuecess of the University's

C.c.1 - tv:c of thiAr oploymnt. Overall,

slightly cv:.r half (53.3..) the 1N2 c:;:p:!.oyed sraduates surveyed indicated

a high doree of jo,o satisfaatica (sae Table 15). Alzost a third (31.7%)

of thu :r!:;!.aatus wore semYh.::t sitisfied with thuir jobs, and 14.4% had

very Uttle or no job satisfaction. The lo-job-satisfaction percentage

(14.4;;) ic quite similar in mz2gnitula to the proportion of graduates who

were juded to b.t underemployed (12.5%).

,Iriation of Job Sqt-ii,'acti:= Deire u Laval

The greatest de2.tca of dissatisfaction with the job (2103%) aLlong tha

Univercity graduates occurred for the bachelor's decree graduates, while

relatively few (2.2:) of the professional degree recipients seelLed to be

dissatisfitd. The master's and daetor's degree gradu4tes ware intermediate

to these extremes, 7.97: r.ad respactivaly of the two groups indi-

cating little or no job satisfaction.. As a corollexy, relatively high

proportins of the professional (74.7%), doctor's.(64.1%) and master's'

(61.7%) dezroa graduates were pleaJed with their employment.

Voriattrn of Jo: r'n.tisfaction Car.Yus

The Chicaso Cizele ccr.vas ,;ra:ivates reflected th-.: cruatest

of job di:ltisfactioa, having vac.' little or no satisfaction with

their c:12loyment. contrwJt, on17 5.1 : of the n,_tdical Center graduates

wore di,;.;....tilflot! with th.air jobs. At the Char..palgn-Urbana campus, 11.0Z.

of the 1.:tes indicatt_,1 a to deilr,4 of job satisfoction, also considur-

ably b'zlow tha rate fca- ChitaQ Circle. Ma precat.for high natis-

Ltction with the job ..nirr:1 the,e for little or no sati faction, the
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Medical Centcr producing the hil;h::::t (65.r) an:: Clrcle thu lowest

(41.61) proportions. The corresponding value for Chamrlizn-Urbana was 57.7Z.

Again, the percentages for individual degree lewls were such as to suggest

that the differences between the Champaign-Urbana :u Chico Circle canpusca

were in part a reflection of the different degree levll mix for the campuses.

University-tidc Variation of rob Satisfaction b C,Arl.icttl;,r Area

There were great University-wide differences in job satisfaction among

the graduates of the curricular groupings. Only 2.9% of the Law graduates

indicated little or no satisfaction with their jobs, whereas 50.01* of the

few Area Studies graduates reflected low job satisfaction. The percentage

of students experiencing high job satisfaction also varied considerably,

ranging from 31.9:: for Psychology to 70.1: for Law (see Table 16).

Dissatisfaction with the job was particularly pronounced among some

curricular (UEGIS major) areas. At least twenty percent of the graduates

in each of the following areas expressed little or no job satisfactions (The

numbers in parentheses represent the percentages of graluatcs indicating

high job satisfaction):

Area Studies 50 071:* (50.0":)*
Psycholcgy 33 re .(31.9)
Social Scicnces 29 1.; (40.91
Foreign Lan;uays ...... 26.4% (42.7Z)
Home Economics 23 n (52.6.;)

Letters (3.!. 1
Fine and Applied Arts . . . 20.7% (42.4:)

As was true in general, for each of these areas low jub .:ltii;faction was

concentrated principally at the bachelor's degree

* Based ou a sa:Iplv of 10 or fcwc:r graduates.
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By contrast, within each of the following cerr;cular grouping.; less

than five percent of the graduates indicated low Job satisfaction (The high

job satisfaction percentages are shown in parenthees):

Law 2.9% (70.1%)
Architecture and Environmental
Design 3.8Z (62.0%)

Health Professions 4.0% (67.9Z)

It should be noted that these curricular groupings that were high on

job dissatisfaction (with the exception of Fine and Applied Arts) were

also the ones which were judged to have experienced high rater of under-

employment. This congruence of the two variables would tend to validate

the underemployment determination. That is, one would expect intuitively

that persons who are underemployed relative to their educational experience

would tend to be dissatisfied with their employment, and the data on the

1972 graduates reflect this very situation.

Intra-Campus Variations of Job Satisfaction by Ct:rrit'elar Arca

The relative frequency of low job satisfaction varied more widely

among the curricular groupings at Champaign-Urbana Lnd Chicago Circle than

at the Medical Center campus. For the Champaiga-Urbana graduates it ranged

from 2.9% for Las: to 50.0%* for Area Studies. The ChiL,2go Circle exaduot,2s

ranged from 5.3% for Architeeture.and EnVironr.ental D.:s1.3r1 to 36.2% for.

Fine and Applied Arts. Cy contrast, the highost N:rennt-2 of job

satisfaction at the Medical Center campus vas only 14.3% (for iolo.;ical

Sciences); and the lowest rate was 0.0%* (for ii34.; Arts).

The curricular groupings at Champaign-Urban,, w1:1ch reflected the mont

job dissatisfaction, within each of which at porc,..2nt cf :11,2

graduates indicated little or no satisfaction w1tb j(!), t1:%:

* Based on a sample of 10 or fewer graduat2s.
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Area of Hi. .h Job Dissatisfaction at C.In-nit-n-Urbana

Area Studies: bachelor's (50.0'1*
Psychology: bachelor's (47.3%)
Health Professions: doctor's (40.0`:)N
Home Econc7.1.c:: bachelor's (36.3:)
Social Sciences: bachelor's (36.0':.)

Biological Sciences: bachelor's 04.3:0
Public Affairs and Services: bachelor's (33.3 %)
Letters: bachelor's (31.0%)
Foreign Languages: bachelor's (25.0:0, master's (30.0:0
Fine and Applied Arts: bachelor's (21.3%)
Physical Sciences: bachelor's (20.9%)

At Chicago Circle, at least twenty percent of the graduates in the

following areas expressed low job satisfaction:

Areas of Hit:th Job Dissatisfaction at Chicano Circle

Fine and Applied Arts: bachelor's (33.2%)
Psychology: bachelor's (36.5%)
Social Sciences: bachelor's (35.6
Biological Sciences: bachelor's (33.3%)
'Physical Sciences: master's (33.3%)h
Foreign Languages: bachelor's (30.2%)
Letters: bachelor's (29.6%)
Mathematics: bachelor's (24.3%)
Education: bachelor's (22.7%)

Only one curricular grouping at the Medical CenterBiological Sciences

master's degree graduates--reflected a low-job-satisfaction rate of at least

twenty percent (22.2;0*.

Essentially all of the curricular groupings liated above involved the

bachelor's degree graduates. There were, in fact, very few instancos of high-

job-dissatisfaction rates less than five percent w.:;:,-; the bachelor's

degree curricular areas for the three campuses. Zy contrast, most of the

rates for curricular groupings at the doctoral and prof :signal dk2gr,,e

levels were lot:er than five percent.

* Based on a sample of 10 or fewer graduates.



Ir,ter-C=pus Variation of Job Satisfaction by Curricular Area

The inter-campus differences in rate of low jOb satisfaction for

;Comparable curricular groupings generally were small. Most of the size-

able differences that appeared involved the bachelor's and master's degree

graduates of the Champaiga-Urbana and Chicago Circle campuses. The differ-

ences, which tended not to favor any campus to a marked degree, were in

the following areas:

Champaign-
Urbana

Chicago
Circle

Medical
Center

Biological Sciences: master's 6.4% 0.02* 22.2%
Biological Sciences: doctor's

. 3.9% -- 10.6%Computer and Information Sciences:
bachelor's 0.0%* 9.6% --Education: bachelor's 11.8% 22.7% =11

Engineering: bachelor's 9.4% 17.5% OMNI

Fine and Applied Arts: bachelor's 21.3% 38.2% 0.0%*Fine and Applied Arts: master's 13.2% 0.0%*
Foreign tangue,ses: master's 30.0% 0.0%* --
Health Professions: bachelor's 0.0%* -. 5.3%
Health Professions: doctor's 40.0%* -- 0.0%*Letters: master's 15.2% 0.02* --
Mathematics: bachelor's 13.5% 24.3% --Mathematics: master's 2.9% 18.2% --
Mathematics: doctor's 12.5% 0.02* --
Physical Sciences: bachelor's 20.9% 11.d% --
Physical Sciences: master's 8.0% 33.3%* --
Psychology: master's 12.5% 0.0%* --
Social Sciences: doctor's 6.8% 0.0%* -,...

Summary

University-wide, just over one half the 1972 graduates who were e4loyed

vere highly satisfied with their jobs, while 14.4% expret.sed very little or

no job satisfaction. The latter percentage is quite similar in ma3aitud

to the 12.5% »ho were judged to be underemployed.

Based on a sample of 10 or few4r graduates.
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The bacholor'a d-gr%,,e graduates reflected the highest percentage of

job dissatisfaction (21.8%) among the degree levels. Most of the pro-

fessional, doctor's, aadmaster's degree graduates were highly satisfied

with their em2loyment.

The highest incidence of job dissatisfaction for the three campuses

(25.1%) occurred at Chicago Circle. The Medical CInter campus's graduates

were the cost highly satisfied with the job. The higher rate of job dissatis-

faction for the Chicago Circle graduates, as compared to the graduates of

the Champaign-Urbana campus, appeared to be in part a function of differences

in degree level nix.

The variation by curricular area in percentage of graduates expressing

low job satisfaction was great, both University-wide and for the Champaign-

Urbana and Chicago Circle campuses. For some curricular groupings, primarily

at the bachelor's degree level, more than thirty percent of the graduates

were dissatisfied with their employment, while for others less than five

percent indicated a low degree of job satisfaction. The curricular groupings

that were high on job dissatisfaction essentially uera those that also were

judged to have experienced high rates of underemployment, which tended to

add validity to the underemploymeat data.

The inter-campus differences is prevalence of low job satisfaction for

comparable curricular areas were for the moot part small. The sizeable

differences that did occur, which most often involved Campaign-Urbana and

Chicago Circle, tended not to favor consistntly any campus.
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V. HELPFULNESS OF MAJOR IN JOB DUTIES

The 1972 graduates were asked how helpful their college majors had

been in their specific job duties. For the three campuses combined, about

one fifth (20.5%) othe employed graduates reported that their major had

been of very little or no help to their work. Just over half the graduates

(54.9%) judged the major to be highly helpful (see Table 17).

Variation of Helpfulness of Major by Degree Level

Not surprisingly, the major was perceived as least helpful on the job

by the bachelor's degree graduates, 31.72 of whom judged it to have been

of little or no help in their jobs. In striking contrast, only 3.0% of the

doctor's degree graduates cited such a low degree of relationship between

curriculum and job. Well over half the doctor's (81.5%), professional

(78.6%) and master's (66.2%) graduates indicated that the major had been

highly helpful to them in their jobs; the corresponding percentage for

bachelor's degree recipients (38.92) was considerably lower.

Variation of Hel fulness of Maior by Campus

Over one third (36.2%) of the Chicago Circle graduates perceived their

majors to have been of little help in their jobs. By comparison, only 5.3%

of the graduates' of the Medical Center and 15.67. of the .Champaign-Urbana gradu-

ates expressed this low degree Of relation between the major and the job.

Most of the Medical Center (79.3Z) and the Champaign-Urbana (61.01 graduates,

moreover, felt that their major had been highly helpful in their job duties,

as compared to only 34.0% for the Chicago Circle graduates. The Medical

Center graduates at all 'd-gree levels perceived the majors to have been of

considerable help. The graduates of the r.liaLlpaign-Urbana and Chic4o Circle

campuses, by contrast, reflected the University-wide picture, with raw/ of
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the bachelor's degree graduates perceiving the major as not very helpful

to the job. The data by degree level for these two campuses did not appear

to differ sufficiently to account totally for the overall campus dillerence.

Utdoubtedly, the different mix in degree level caused some of the intercampus

difference.

. University-wide Variation of Helpfulness of aior by Curricular Area

. There were very large differences, University-wide, in the extent to

which, the. major was perceived to be helpful in the job. Only 4.9% of the

Health Professions graduates felt that the major had been of little or no.

help in their job, while 100.0%* of the few Area Studies graduates judged their

majors to have been of little or no help to them vocationally (see Table 18).

For each of the following curricular areas, at least twenty percent

of the graduates,indicated a low degree of help on the plot of the major:

area Studies 100.0%*
Social Sciences 51.8% -

Psychology 47.0%
Foreign Languages . 35.5%
Letters 31.5%
Home Economics 28.2%
Fine and Applied Arts . . 22.5%

The only curricular groupings for which less than ten percent of the

graduates perceived their majors.to have been of little or no help in thu:x

jobs were the following:

_Health Professions 4.9%
Architecture and

Environmental Design . . . 6.4%
Library Science 7.4%

The curricular areas listed above for which the major was not very

helpful in the job happen to be the ones that reflected the highest rates of

* Based on a sample of 10 or fewer graduates.



job dissatisfaction. Two of the three curricular groupings whose graduates

perceived the major to be helpful in the job--Library Science being the exception--

also were low on job dissatisfaction. Thus, at least at the extremes, there

was a degree of consistency on the two variables.

Intra-Campus Variation of Helpfulness of Ma or by Curricular Area

The proportion of graduates within a curricular grouping who indicated

that the major had been of little or no help in the job varied widely at both the

Champaign-Urbana and Chicago Circle campuses. Among the Champaign- Urbana

graduates, the range was from a low of 3.3% for Health Professions to a

high of 100.0%* for Area Studies, while at Chicago Circle it was from 0.0%

for Public Affairs and Services to 63.6% for Social Sciences. For each of the

curricular areas represented among the Medical Center graduatest'fewer than

ten percent felt that the major had failed to help them in their jobs.

The curricular groupings at Champaign- Urbana for which a relatively high

percentage of graduates judged the major not to be helpful, each with at

least twenty percent, were the following (The degree levels are indicated.):

Area Studies: bachelor's (I00.0%)*
Psychology: bachelor's (53.0%)
Social Sciences: bachelor's (60.5%), master's (31.6%)
Biological Sciences: bachelor's (47.2%)
Letters: bachelor's (44.1%)
Public Affairs and Services: bachelor's (37.5%)
Foreign Languages : bachelor's (33.4%), master's (35.7%)
Health Professions: bachelor's (33.3%)*
Mathematics: bachelor's (31.0%)
Home Economics: bachelor's (30.4%), master's (30.8%)
Physical Sciences: bachelor's (29.2%)
Fine and Applied Arts: bachelor's (21.1%)
Communications:, bachelor's (23.9%)
Business and Management: bachelor's (22.3%)

* Based on a sample of 10 or fewer graduates.
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At the Chicago Circle campus, at least twenty percent of the graduates

in each of the following curricular areas felt that their majors had been

of little or no help to them in their job duties:

Physical Sciences: master's (66.7%)*
Social Sciences: bachelor's (66.0%), master's (28.5%)
Psychology: bachelor's (55.3%), master's (33.3%)*
Foreign Languages: bachelor's (47.6%)
Fine and Applied Arts: bachelor's (45.5%)
Letters: bachelor's (45.5%)
Biological Sciences: bachelor's (37.8%)
Mathewatics: bachelor's (26.3%)
Engineering: bachelor's (26.1%)
Business and Hanagement: bachelor's (23.2%)

For no curricular grouping at the Medical Center did as many as

twenty percent of the graduates indicate that the major was of little or

no help in the job.

The preponderance of the curricular groupings listed above concerned

the bachelor's degree level. In fact, only for two curricular areas at

Champaign-Urbana and Chicago Circle--Computer and Information Sciences

and Architecture and Environmental Design (both at Champaign)--did fewer

than ten percent of the bachelor's degree graduates perceive the major not

to be of help in the job. By contrast, most of the curricular groupings at

the other three degree levels produced relatively low percentages.

Inter-Carnus Variation of !!elvfulness of nlior by Curriulnr Area

For most of the curricular coupings, the inter -c:. opus differences

in percentage of graduates indicating that the major was of little help

in their jobs were small. The larger differences that did occur, most

of which involved the Ch4mpaign-Urbana and Chicago Circle campuses, were

as follows:

* Based on a sample of 10 or fewer graduates.
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Architecture and Environmental Design:
bachelor's

Architecture and Environmental Design:

master's
Biological Sciences: master's
Computer and Information Sciences:

bachelor's
Computer and Information Sciences:

master's
Engineering: bachelor's
Fine and Applied Arts: bachelor's
Fine and Applied Arts: master's
Foreign Languages: bachelor's
Foreign Languages: master's
Health Professions: bachelor's
Health Professions: professional
Physical Sciences: bachelor's
Physical Sciences: master's
Psychology: master's
Public Affairs and Services: master's

Champaign-
Urbana

Chicago
Circle

Medical
Center

3.0%

6.2%
6.5%

0.0%

18.2%
14.0%
27.1%
12.1%
33.4%
35.7% .

33.3%*
2.9%

29.2%
7.4%
11.1%*
13.22

11.1%

0.0%
0.0%*

18.8%

0.0%*
26.1%
45.5%
0.0%*

47.6%
0.0%*

10111

4MIM

11.1%*

M/M

0.0%*

4.8%
9.3%

MIMS

IM11,

=MED

17.7%
66.7%*
33.3%*
0.0%

The above differences did not tend to favor any one campus over the others.

8ummary,

About one fifth (20.5%) of the University's 1972 employed graduates

indicated that the major had been of vary little or no help in their jobs.

Just over half (54.9%) of them felt that the major had been highly helpful

in their work.

Almost a third of the bachelor's degree graduates perceived the major

to be of little or no help on the job. Well over half of the doctor's,

professional and master's degree recipfents indicated that the major had

been highly helpful to them in their work; the corresponding percentage

for the bachelor's degree graduates was considerably lower.

* Based on a sample of 10 or fewer graduates.
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Over one third of the Chicago Circle graduates felt that their majors

had been of little help in their jobs, considerably above the corresponding

proportions for the other two campuses. The campus difference between

Champaign-Urbana and Chicago Circle seemed to be at least in part related

to the difference in degree level mix.

There were large differences across curricular areas, both University-

wide and for the Champaign-Urbana and Chicago Circle campuses, in the per-

centage of graduates reporting that the major provided little help in the

job. For both these two campuses, more than half of the graduates in some

curricular groupings felt that their majors essentially had not helped them

in their jobs, whereas in other areas less than ten percent reported such a

low. degree of relationship between the major and the job. The curricular

areas that, University-wide, were relatively high or low on this variable

tended to be the same areas that had reflected high or low job dissatisfaction.

Thus, there was a degree of consistency between the two variables.

The inter-campus differences among comparable curricular groupings in

percentage of graduates who indicated that the major had been of little or

no help in the job generally were small. The larger differences that did

appear, which mostly involved the Champaign-Urbana and Chicago Circle graduates.

tended not to favor any one campus.
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VI. SATISFACTION WITH CURRICULUM

The graduates stir led were asked what they would do if they could

repeat their college careers. The choices provided were as follows: follow

same college study program; choose a different college study program; not

attend college. Since the second choice (that having to do with a different

study program) called for an explanation, it was possible to divide the

responses into those indicating the selection of a different curriculum and

those indicating other changes (e.g., different institution, different degree,

different courses).

University-wide, two thirds (65.3%) of the graduates indicated that, if

they could repeat the college experience, they would follow the same program

(see Table 19). One third (33.0%) of those surveyed would have chosen a

different program, most often a different curriculum. Very few of the gradu-

ates (1.7%) responded that they would not attend college at all if they could

repeat.

Variation of Satisfaction with Curriculum by Decree Level

At least seventy percent of the professional (82.3%), doctor's (72.1%),

and master's (71.52) degree graduates seemed sufficiently pleased with their

University programs to repeat them if given the chance. The corresponding

percentage for the bachelor's degree graduatna (59.270 was somewhat lower.

Only 9.5% of professional degree graduates would select a different

curriculum if they could repeat. By contrast, 26.6% of the bachelor's degree

graduates would opt for a different curriculum. Almost one fifth of the

master's (19.2%) and doctor's (18.2%) degree graduates said that they would

not take the same curriculum.

The percent by degree level who would not attend college at all on a

repeat basis ranged from .9% at the profct;sional to 2.2' at the bachelor's

dopes level.



42

Variation of Satisfaction with Curriculum by Campus

The Medical Center graduates were most pleased with their college

programs and the Chicago'Circle graduates were least satisfied. About

four fifths (79.3%) of the former campus's graduates would follow the

same program as compared to 56.0% for the graduatea of the latter campus.

Over a third (41.2%) of the Chicago Circle graduates would select a differ-

ent program if they could repeat, 28.8% choosing a different curriculum,

whereas only 19.8% of the Medical Center graduates would change their,

programs.

The contrast between Chicago Circle and Champaign-Urbana was net quite

so sharp. In fact, at the bachelor's and master's degree levels, the per-

centage distributions were quite similar. The somewhat higher overall

level of satisfaction for the Champaign-Urbana graduates-68.2% would follow

the same programseems to haveresulted at least partly from the difference

in degree level mix for the two campuses.

University-wide Variation of Satisfaction with Curriculum by Curricular Area

There was a fairly considerable University-wide variation in satisfaction

with the curriculum. Only 9.5% of the graduates in Architecture and

Environmental Design indicated that they would select a different curriculum

If they could repeat their college careers, whereas 50.07;3 of those in Area

Studies stated that they would make such a change (see Table 20).

At least thirty percent of the graduates in each of the following

curricular areas indicatri that they would select a different curriculum

if they could repeat college:

* Based on a sample of 10 or fewer graduates.
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Area Studies 50 0%*

Foreign Languages 36 1%

Letters 33 97

Social Sciences 33 6%

Home Economics 32 7%

Psychology 31 7%

The apparent dissatisfaction with the curriculum among the graduates in these

areas generally was not concentrated at any one degree level.

At the other extreme of the distribution were the following curricular

areas, within each of which relatively few (less than fifteen percent) of

the graduates stated they they would choose a different curriculum the next

time around:

Architecture and
Environmental Design . . 9.5%

Law 10 7%

Health Professions . . . . 12.9%
Library Science 14 8%

The above two groups of curricular areas that reflected either high

or low apparent discontent with their curricula essentially were the same

areas that had been high or low on both underemployment and job dissatisfaction.

Thus, the three variables seem to have been positively correlated.

Intra-Clmnus Vnriation of Satisfaction with Curriculum by Curricular Area

The inter-ctirricular-area variation in percentage of graduates who

indicated that they would not select the same curriculum again was quite

great at both Champaign - Urbana and Chicago Circle. Among the Champaign-Urbana

graduates the range was from a low of 9.2% for Architecture and Enviro=antal

Design 'o a high of 50.0P for Area Studies. For Chicago Circle the variation

was from 10.5% for Architecture and Environmental Design to 41.7% for Foreign

Languages.

* Based on a sample of 10 or fewer graduates.
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The curricular groupings at the Champaign-Urbana campus which displayed

the highest degree of seeming discontent with the curriculum, at least

twenty-five percent of whose graduates stated that they would select a

different curriculum if they could repeat the college experience, were the

following (The degree levels are shown in parenthesis.):

Areas Studies: bachelor's (50.0%)*
Letters: bachelor's (46.3:;), doctor's '25.0%)
Health Professions: master's (27.8%), doctor's (40.0%)*
Social Sciences: bachelor's (39.3%), master's (30.8%)
Psychology: bachelor's (38.8%)
Foreign Languages: bachelor's (26.8%), master's (38.6%),

doctor's (30.8%)
Home Economics: bachelor's (34.5%), master's (31.3%)

doctor's (25.0%)*
Library Science: doctor's (33.3%)
Public Affairs and Services: bachelor's (29.4%)
Education: bachelor's (29.3%)
Fine and Applied Arts: bachelor's (29.3%)
Biological Sciences: master's (25.0%)

At Chicago Circle, at least twenty-five percent of the graduates of

the following curricular areas'indicated that they would selecta different

curriculum if they could start over:

Computer and Information Sciences: master's (100.0%)*
Foreign Languages: bachelor's (39.7%), master's (100.0%)*
Mathematics: bachelor's (29.5%), doctor's (100.0%)*
Social Sciences: bachelor's (34.4%), doctor's (100.0%)*
Letters: bachelor's (35.61), ma3ter's (50.0Z)
Physical Sciences: bacneler's (28.2Z), doctor's (33.3%)*
Psychology: bachelor's (32.8), master's (30.0%)
Engineering m.,ster's (29.4%)

Biological Science:: b-chaor's (27.8%) , master's (28.6%)*
Education: bachelor's (27.3%)

For no curricular grouping at the Medical Center did as many as twenty-

five percent of the graduates judo that they would select a different

curriculum if they could repeat.

* Based on a sample of 10 or fewer graduates.
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For relatively few of the curricular groupings at either Champaign-Urbana

or Chicago Circle did as few as fifteen percent of the graduates indicate

that they would choose i different curriculum if given another chance.

Inter-Campus Variation of Satisfaction with Curriculum Curricular Area

Most of the inter-campus differences in percentage of graduates who

would have chosen a different curriculum were not large. The majority of

the differences of any magnitude that did occur involved the graduates of

the Champaign-Urbana and Chicago Circle campuses. The differences, which

did not strongly favor either of the two camptaes, were in the following

areas;

Architecture and Environmental Design:
bachelor's

Architecture and Environmental Design:
master's

Biological Sciences: doctor's
Computer and Information Sciences:

bachelor's
Computer and Information Sciences:

master's
Engineering: master's
Fine and Applied Arts: bachelor's
Foreign Languages: bachelor's
Foreign Lansuaces: master's
Health Professions: master's
Health Professions: doctor's
Letters: mIsterts
Mathematics: bachelor's
Mathematics: master's
Mathematics: doctor's
Physical Sciences: master's
Physical Sciences: doctor's
Psychology: masterls
Social Sciences: master's
Social Sciences: doctor's

Champaign-
Urbana

Medical
Center

Chicago
Circle

0.0%

17.7%
"13.2%

0.0%*

20.0%
12.6%
29.3%
26.8%
38.6%
27.8%
40.0%*
20.5%
15.4%
23.4%
21.0%
17.1%
17.3%
18.2%
30.6%
22.8%

IMIND

5.0%

OIMED

AMP

MI WO

0.0%*

0.0%

0.0%*
011d.

011.10

4040

daran

ORM,

00,00

11.1%

0.02*

17.6%

100.0%*
29.4%
23.5%
39.7%

100.0%*

50.0%
29.5%
15.4%

100.0%*
0.0%*
33.3%*
30.0%
18.2%

100.0%*

* Based on a sample of 10 or fever graduates.
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Curricula Cradultes 1:!ule..S.nlect a Sercnd Time

Of those graduates who indicated that they would choose a different

curriculum if they could repeat the college experience, only about fifteen

percent voluntarily identified a specific curriculum. Accordingly, any

analysis of the curricula specified by the graduates must be viewed with

caution.

Although the choices were somewhat diffused, several curricular areas

(REGIS majors) did stand out. Amon the bachelor's degree graduates who

identified a field, 29.32 specified curricula in the Business and Manage-

ment area, 13.4% chose curricula in Education, and 11.0% in Social Sciences.

Tfie only areas identified by as much as t...n percent of the master's degree

graduates who specified a curriculum were Education (21.32), Business and

Management (18.0%), and Psychology C11.270. There was no concentration of

the few doctor's degree graduates who identified a curriculum. The per-

centage of professional degree graduates who were sufficiently dissatisfied

with their curricula to want to make a change if they could repeat was too

small to warrant further analysis.

Suirmary,

Almost two thirds of the University's 1972 graduates stated that, if

they could repeat their college careers, they would follow the same program.

One-third of then indicated that they would select a different program, Lest

often a different curriculum.

Only 9.5% of the professicnal degree graduates would have selected a

different curriculum. Considerably higher percentages of the bachelor's

(26.6%), master's (19.22 and doctor's (18.2%) degree graduates stated that

they would not follow the same curriculum a second time.
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The Medical Center graduates were most satisfied with their college

programs and the Chicago Circle graduates least satified, only 19.8% of

the former as compared with 41.2% of the latter having indicated that they

would follow a different program (cost often a differeLt curriculum) if

they could repeat. The graduates of the Champaign-Urbana campus were some-

what more satisfied with their programs than were those of Chicago Circle,

but the difference seems to have been related in part primarily to the

difference in degree level mix for the two campuses.

There was considerable variation, both University-wide and for the

Champaign-Urbana and Chicago Circle campuses, in the percentage of graduates

who felt they would prefer a different curriculum if they could repeat the

college experience. For some curricular groupings (REGIS majors) in all

three instances, more than thirty percent of the graduates stated that they

would a second time select a different curriculum. In contrast, within

some areas less than fifteen percent of the graduates would not follow the

same curriculum again.

The inter-campus differences in the percentage of graduates who would

have changed their curricula tended to be small. The larger differences

that did occur usually involved the Champaign-Urbana and Chicago Circle

campuses, with the results not strongly favoring either of the two campuses.

Relatively few of the graduates who indicated that they would not choose

the same curricular program if they could repeat the college experience

voluntarily identified a curriculum. The largest concentration of those who

did specify a curriculum was in either Business and Management or Clucacion.
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VII. FLAVOR OF OPTIONAL COr..IENT

.

The graduates surveyed were given the opportunity to make an optional

comment. Only 835 (14.8%) of the responding graduates chose to comment;

thus the results might not have been representative of the total group of

graduates.

More than one third (37.8%) of the comments were negative, whereas

only 12.19. were positive. Half (50.1%) of the comments made were judged

to be either neutral or mixed in flavor.

Variation of S:qisfaction ith the University by DeTree

The percentage of negative comments did not differ much for the four

degree levels. Nonetheless, a higher proportion of the comments made by

doctor's degree graduates were positive (29.47.) than was true for the

other three degree levels.

intion of Satisfaction With the University' by Ceneus

Likewise, the three campuses did not produce very different percentages

of negative statements. Positive comments however were somewhat more frequent

among the Champaign-Urbana campus graduates (15.5%) than among those who had

graduated from Chiulgo Circle (6.4%). It appeared that much of this difference

occurred at the bachelor's degree level.

Pcommendationr of the Graduates

Only about six percent of the graduates surveyed offered comments

critical of the University and its programs. Many of these criticisms

took the form of suggeaLions for constructive change. The autzgestions

of the graduates tended to focus on the need for the folicing three

kinds of changes:

1. More effective placement office services to facilitate placewent
of graduates in jobs.



2. Improved educational-vocational guidance service::, especially
early in the college experience, to insure that the proerams
pursued by students will be more relevant to the labor market.

3. Increased prnvision for practical training and applied work
experience options within existing curricular pro':-.r:ms in
order to effect a closer relationship between the University's
curricula and the needs of the job market.

Samples of the actual comments of the graduates, including the kinds

of suggestions cited above as well as the more favorable reactions, are

presented in Appendix B.

49
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VIII. IIY.7:::;T An NATI.= OF CONVIMIED EDUCATION

The quality of a collegiate institution (and/or its students) is to

some degree reflected by the extent to which its graduates, particularly

those at the undev,traduate and mastr's degree levels, continue their

education..

University-widJ, 20.8% of the 1972 graduates who responded to the

survey ware enrolled for additional degrees (see Table 21).

Variation of Continued Education by Dertree Level

The bachelor's and master's degree graduates understandably were more

likely to be enrolled for another degree, one fourth (26.1%) of the former

and one fifth (20.5%) of the latter group being so enrolled. Very few of

the professional degree recipients (4.5%) and virtually none of the doctor's

degree graduates (0.7%) still were in school. Over one fifth (22.5%) of the

bachelor's degree graduates were working toward a professional degree, with

the remainder in a master's or doctor's degree program. Somewhat surprisingly,

15.1% of the master's degree graduates were working toward another master's

degree, while 7.1% of them were in professional degree programs. The remainder

of course were working toward doctorates.

Variation of Continued Education by Compus

One fourth (24.8%) of the Chicago Circle campus graduates were enrolled

for additional degrees. This contrasted sharply with the 10.7% for the

Medical Center graduates, but was not much above the 19.9% for Champaign-

Urbana. The Champaign-Urbana bachelor's and master's degree graduates who

were working toward another degree were somewhat more likely to be in

professional degree programs than were their counterparts at Chicago Circle.
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Variation of Contir:1,-2 Fduention by Curricular Area

Graduates is some curricular areas (REGIS majors) el:owed a far groater

propensity to attend graduate or professional school thun did graduates in

other areas (see Table 22).

At the bachelor's degree level, curricular areas whose graduates tended

most frequently to continue in school were as follows:

Biological Sciences. 45.7%

Physical Sciences 43.8%

Psychology 37.3%

Mathematics 36.9%

Area Studies 33.3%*

Social Sciences 30.8%

Computer and Information
Sciences 30.0%

The curricular areas in which relatively few bachelor's degree gradUates

continued in school were as follows:

Architecture and Environ
mental Design 5.9%*

Education 13.0%

Business and Manaeement . . 15.07.

Public Affairs and
Services 16.7%

. Communications 18.3%
:Agriculture and Natural

Resources 18.5%

Letters 19.2%

Master's degree graduates in the following curricular areas showed a

high propensity to continue their education:

Psychology 72.7%

Physical Sciences 66.7%

Law 50.0%*

Social Sciences 47.6%

Biological Sciences 47.2%

Letters 34.1%

* Based on a sample of 10 or fewer graduates.
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The master's degree graduates in each of tLe following areas displayed

a low propensity to continue in school:

Architecture and Environ-
mental Desi;1 0.0%

Library Science 1.52

Public Affairs and
Services 1.5%

Health Professions 2.3Z

Home Economics 5.9%

Fine and Applied Arts . 9.2%

It is evident from the above data that the graduates with the greatest

propensity to continue their education generally were in curricular areas

that have weak or indirect ties with the labor market, while those graduates

with lower propensity to continue in school tended to be in vocationally or

professionally oriented areas.

Quality of Institutions Attended

For the University as a whole, almost one half (43.5%) of the bachelor's

degree graduates and fully three fourths (76.3%) of the master's degree

graduates who were in school were enrolled in the highest rated fourteen

.graduate institutions based on the Roose-Andersen study (see Table 23).

Only 36.5% of the bachelor's and 14.5% of the master's degree graduates were

taking their additional academic work in institutions not in the Roose-

Andersen sample of 130 institutions.

The Champaign-Urbana graduates presented a picture even more impressive

than that for the total University, with a high prorortion of both bachelor'z

and master's graduates (67.4% and 84.4%, respectively) being enrolled in

the top fourteen graduate institutions, and very few (15.4% and 6.8%,

respectively) not in Roose-Andersen rated institutions.
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The graduates of the Chicazo Circle campus who were ...n:o:led for

additional degrees were not nearly so frequently attending the hiPllest

rated institutions. Only 13.47: of the bachelor's and 15.77; of the master's

graduates were enrolled in the highest fourteen institutiono. %oreover,

over one half in both cases--63.2% and 0.87;,respectively--were studying

at institutions not in the Roose-Andersen sample.

The striking inter-campus difference probably was in part a reflection

of the tendency of Champaign-Urbana graduates to continue at that campus

for additional degrees. Since Champaign-Urbana was one of the top 14 rated

"institutions" in the Roose-Andersen study, students remaining at that campus

would enhance the data under consideration. Nonetheless, the fact remains

that the Champaign-Urbana graduates tended strongly to attend the Lighest

rated institutions, wherever those institutions happened to be.

Summary

One fourth of the University's bachelor's degree and one fifth of the

master's degree graduates were continuing in school and working for another

degree. The proportion of graduates of the Medical Center campus who were

enrolled for an additional degree was considerably below that for either of

the other two campuses.

There was a wide variation among curricular areas (HMIS majors) in

propensity to continue in school. Those curricular areas in which relatively

larger percentages of graduates Were still in school tended to have indirect

ties with the labor market, whereas the areas whose graduates showed a low

propensity to continue their education generally were vocationally or

professionally oriented. ara, 1
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Most of the graduates who were still in school were enrolled in

institutions with highly rated graduate programs. This was particularly

true for the master's degree graduates. The Champaign-Urbana and Chicano

Circle graduates contrasted sharply in this respect, with a very high

proportion of the Champaign-Urbana graduates who were still in school being

enrolled in the highest rated graduate institutions, while relatively few

of the Chicago Circle gradutes were taking their additional educational

work at the highest rated institutions. Part of this inter-campus difference

probably was a function of the tendency for Champaign-Urbana graduates to

stay at that campus for another degree (the Champaign-Urbana campus is one

of the top rated "institutions" nationally).
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CONCLUSIONS AND IMPLICATIONS
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CONCLt:SION3 AND E:PLICATI6NS

The results of the survey of 1972 graduates lead to the following

general conclt,iens:

1. Women and men graduates of the University are equally likely

to enter the job market upon graduation. The employment rate

for married women is somewhat below that for single women,

particularly at the master's and doctor's degree levels.

2. The majority of the University's employed recent graduates tend

to be employed in Illinois, but there are sharp degree level differ-

ences, with the bachelor's degree graduates most likely to stay

la.-state and the doctor's degree recipients most often leaving the

state for employment. The Champaign-Urbana campus graduates, as A

group, are more mobile than their counterparts at the other two

campuses, except at the professional degree level.

3. Most of the employed. graduates of the University have jobs with

professional agencies or services or with industrial or business

firms. The doctor's degree graduates tend to secure positions

with colleges and universities, somewhat more often than not with

institutions with doctoral programs. A significant minority of the

doctorate recipients so employed are with the most highly rated

graduate institutions in the nation.

4. Unemployment among recent graduates of the University statistically

is not a serious problem. There are, however, degree level, sex,

and curricular differences. There is little unemployment among

doctor's and professional degree graduates, considerably more among

those with bachelor's degrees. Female graduates, particularly those

that are married, experience much more difficulty at all degree
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levels than do male graduates. Beth at 'the Cha:4paiz;n-Urbana and

Chicago Circle campuses, the graduates in certain curricular areas

experience little or no unemployment, while the rate in other

areas exceeds ten percent. Unemployment is almost nonexistent

for all areas at the Medical Center. There generally is little

inter-campus difference.in unemployment rate for comparable

curricular areas. In soma curricular areas there is a tendency

for the Champaign-Urbana campus graduates with teaching certificates

to be at an advantage when it comes to securing employment.

5. Underemployment occurs three times as frequently as unemployment

among the graduates. This problem is concentrated substantially

among the bachelor's degree graduates. .Women graduates are somewhat

more likely than men to be underemployed, but marital status is not

a factor in the rate of underemployment. The Chicago Circle gradu-

ates experience particular difficulty in securing appropriate em-

ployment, which is at least in part a function of the high concen-

tration of bachelor's degrees among that group. At both the Chicago

Circle and Champaign-Urbana campuses, underemployment is a severe

problem in some curricular areas and nonexistent in others. It

does not constitute a difficulty among Medical Center graduates.

There generally is little difference among the campuses in the

underemployment rates for similar curricular areas. For some

curricular areas possession of a teaching certificate greatly

decreases the likelihood of being underemployed.

6. Not unexpectedly, the satisfaction of the graduates with their

.jobs and their curricula, as well as their perception of the degree

.
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of helpfulness of the curriculum in the job, all tend to mirror

to a substantial degree the underemployment picture.

7. The graduates of several curriculum areas (REGIS majors) are

experiencin; both relatively high employment and high underemployment.

These areas include Foreign Languages, Letters, and Social.S,iences.

The graduates in Fine and Applied Arts, Library Science, and

Mathematics arc high on unemployment, but do not reflect high under-

employment (Library Science is low on underemployment.). Finally,

the Home Economics and Psychology graduates are high only on under-

employment (Home Economict actually is low on unemployment.).

8. In several areas--Architecture and Environmental Design, Engineering,

Health Professions, and Law--the graduates are low on both unem-

ployment and underemployment. Low unemployment, but not low under-

employment, is being encountered by graduates in some other areas--

Agriculture and Natural Resources, Education, and Home Economics (high

an underemployment). Contrarywise, low underemployment only is being

experienced by graduates in Biological Sciences, Computer and Infor-

mation Science, Library Science (high on unemployment), Physical

Sciences, and Public Affairs and Services.

9. A sizeable proportion of the University's bachelor's and master's

degree graduates (one fourth and one fifth, respectively) continue

their formal education. Most of the graduates continuing in school

enroll in institutions with the highest rated graduate programs.

This is especially true for the master's degree graduates. The

Champaign-Urbana campus graduates are substantially more likely

than the graduates of Chicago Circle to continue their education

in the top-rated institutions.
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10. The aspects of the University's programs and services 7.,)st

frequently criticized by the graduates, as reflected by the

voluntary comments of a small percentage of the graduates, are

the vocational placement and counseling services ant; tae

curricular programs themselves, particularly as those programs

relate to the world of work.

Implications of the Results

The present-day woman graduate of the University enters the labor

market upon graduation as frequently as does her male counterpart. This

suggests that women, fully as much as men, expect to use their collegiate

education vocationally, which places in jeopardy the stereotype of the

female getting a college education primarily to prepare her for marriage

and raising a family. The somewhat lower employment rate for married women

graduates, as compared to those that are single, does not greatly qualify

this observation, the rate for married women being high at all degree levels.

The University apparently will have to place considerable significance, in

its curricular planning, on the future vocational needs of its women students.

The strong tendency of the University's doctor's degree graduates to

leave the State of Illinois for employment (about three fourths of these

graduates out-migrate) makes it rather difficult to sell the advanced gradu-

ate programs of the University largely on the basis of their contributions

to the State. At least one would have to look beyond the rather direct

benefit deriving from the employment of highly trained persons within the

State. On the other hand, the fact that fully four fifths of the bachelor's

degree graduates and more than half of the master's and professional degree
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of these well educated persons to the Illinois work force must constitute

'a boost to the economy of the State.

That so many of the doctor's degree graduates (two thirds of them)

obtain positions in colleges and universities could be a potential problem

area for the future. Every indication points to a rather marked reduction

in college enrollment, and thus in the need for college teachers, in the next

five to ten years. This situation coupled with the fact that the proportion

of U. of I. doctorates being employed in higher education is above the national

figure (about one half) would suggest that some, possibly most, of the Uni-

versity's doctorates in the future may have to plan for drastically different

career patterns. This kind of shift in vocational orientation could have

definite implications for curricular planning. In short, would doctorates

not employed in colleges and universities need the same kinds of educational

experiences as those who are so employed? The answer to such a question

might not be the same for every field. Finally, it also is possible, given

a decrease in available new college teaching positions, that the demand for

doctoral work will lessen accordingly, at least in those fields where college

teaching is virtually the only vocational choice open to doctorates (e.g.,

Letters).

The generally high quality rating of the employing institutions of graduates

vho are employed by colleges and 'universities is a plus factor of considerable

importance. Uhether this situation would change in a market increasingly

favorable to the buyer of talent is a question to be considered. At any rate,

the University's recent record for college and university placement of its

doctorates is quite favorable.
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The plazenent of over one tenth of the University's doctorates in

post- coctoral fellowships could constitute something of a mixed.blessing.

On the positive side is the fact that the vast majority (three fourths) of

the fellowships are held with the most highly rated U.S. graduate insti-

tutions. On the other hand, and the data do not directly bear on this point,

it is possible that some of these appointments represent temporary holding

actions. In other words, how many of the graduates took the fellowships

because satisfactory regular positions were not available? One also can

ask whether in this period of decreasing external funding (e.g., from the federal

government), the continued availability of such post-doctoral fellowships

can be assured.

The overall unemployment rate for the University's 1972 graduates

(4.02)
1
is somewhat balm: the seasonally adjusted national rate (5.07.)_

for all civilian workers for the period of time during which the survey

was being conducted (early 1973). Of more meaning, however, is the fact

that the rate for the University's graduates is considerably under the

national rate for recent college graduates. A national survey of the 735,000

persons graduating between July 1971 and June 1972 who were in the labor

force in October 1972 found that 9.72 of the graduates were unemployed
2

.

Since the time periods for the two surveys substantially overlap one another

it would seem reasonable to compare the two. Even allowing for tha somewhat

gm
1 3.8% if the Champaim-Urbana June bachelor's degree graduates arc included.
These graduates were surveyed separately by the Career Developr=t and
Placement Office using q different questionnaire.

2 "'Employment of Recent College Graduates, October 1972" (Excerpt of a Special

Labor Forcu Report by the United States Bureau of Labor Statistics). Udito
College Placement Council.
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higher proportion of bachelor's des ree recipients in the national sample

(three fourths) as c=pared to the University's graduates (just over one

half), the unemployment rate for the University's' 1972 graduates still

would be less than half that for the national.sample. The pronounced

advantage of the University's graduates over college graduates in general

Appears to exist at the bachelor's degree level (4.9% for the U. of I.;

12.0% for the nation). Among the masters degree graduates the University's

unemployment rate (3.5%) actually is a little above the nation's rate (2.6%).

(National unemployment data for doctor's degree recipients were not specified.)

The fact that unemployment is considerably less of a problem among the

University's graduates than it is for college graduates in general says

something good about how the University's graduates are received in the

job market. This in turn ref le , positively on the University's programs

and/or its (former) students.

Whether the differences in unemployment rate reflected by various

groups among the University's graduates are unique to this Institution or

are a reflection of national patterns is a significant question to raise.

The sex difference for the University's graduates, while in the same direction

as found nationally (i.e., favoring the males), seems to be somewhat more

pronounced. The differences among curricular areas for the University and

the nation are quite similar, insofar as can be determined. The national

survey cited above found that graduates in the social sciences and humanities

experienced appreciably more unemployment than those in education, business

or commerce, or all other fields combined. In the survey of the University's

1972 graduates, Letters (humanities) and Social Sciences were among the

curricular areas producing the highest unemployment rates, while Education

exhibited one of the lowest rates and Business and Management evidenced only
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in uneziplayment rate found in the Univeraity's survey for co' parable

curricular areas (holding degree level constant) would further substantiate

the notion that the differences in rate among the curricular areas basically

reflect conditions outside the Universityincluding the varying relationships

existing between various curricula and the job market. Some kinds of educational

experiences simply seem to be more valuable or marketable than others in the

world of work.

The 12.5% overall underemployment rate among the graduates probably

should constitute a serious concern for the University, since it clearly

suggests that a fairly sizeable minority of the University's graduates--over

one fifth at the bachelor's degree level--are forced to accept employment

which is below what could reasonably be expected for college graduates. It

is quite possible that most of the unemployed graduates could easily have

been in the underemployed category had they been willing to accept lower

level work. The ratio of unemployment to underemployment occurring for a,

particular group of graduates would seem to be in great part a function

of the extent to which those graduates are willing to swallow their prides

and accept work not requiring the level of education they have achieved.

The relatively iow ratio for the University's graduates is in a sense a

credit to those graduates. This point notwithstanding, the extent of under-

employment, particularly among the bachelor's degree graduates, remains as

an undesirable circumstance. The continuation of such a situation over a

period of time could not help but have se. aus implications for the continued

acceptance by students of those curricular areas in which the underemployment

is particularly severe (Foreign Languages, Letters, Psychology, Public Affairs
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and Services, and Soci.:1 Sciences each has at least a thirty percent under-

etiploy:1,:!nt rate at the bachelor's degree level.). .

the reasonablensz of the above contention is to a degree borne out

by the fact that a large proportion of the graduates in each of the cur-

ricular areas cited for high underemployment indicate that they would

choose a different curriculum if they could repeat the college experience.

The dissatisfaction of the graduates seems not to be with the idea of a

collegiate experience (less than two percent of them would not attend college

at all if given a second chance), but rather with specific curricula.

One fifth of the University's graduates reported that their majors had

been of little or no help in their jobs. This result bears striking similarity

to the data from the national sample of graduates cited earlier, which .

indicated that 18.3: of those graduates were in work not related to the

major field of study. Since the graduates of the University doubtless

were reflecting to a considerable extent the underemployment situation in

which many found themselves, it is conceivable that underemployment within

the national sample also was relatively htgh. Even were this conjecture

true; it would not materially lessen the seriousness of the situation among

some of the University's graduates.

The critical suggestions of those who made optional comments have

considerahle implications for the University and its educational programs.

The criticisms of the placement services should of course be addressed.

Job placement doubtless is a difficult function. How legitimate it is as a

university service is a question which probably should be examined, but not

at this time. The point to be emphasized at this junction is that the
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service currently is being provided to sot degree by the University, and

like any service it must meet the needs of its clients. The validity of

the criticisms of the graduates ought to be investigated. If they are found

to be warranted, they would point to a serious weakness in the University's

program.

The critical coaments of some of the graduates concerning the need for

more adequate vocational-educational counseling and for more vocationally

oriented curricular programs are of a different import, since they bear

more directly on the educational programs of the University. Inherent in

these suggestions is the assumption that the University is obligated to keep

its students informed of circumstances in the job market that have implica-

tions for curricular choice, and further that the University should make every

effort to insure that its curricular programs are in tune with the needs of

the job market. These suggestions, often coming from the bachelor's degree

graduates, seem to be questioning the value of highly theoretical programs

for persons who plan to enter the job market directly rather than to continue

their education beyond the baccalaureate. These suggestions and questions

have obvious implications for the University's curricular planning. A basic

question to be addressed is the extent to which the undergraduate curricular

programs at an institution like the University of Illinois should prepare for

advanced degree work and to what extent for direct entry into the world of work.

The fact that at least three fourths of the University's bachelor's degree

graduates do seek employment following graduation certainly would seem to

warrant the contention that its programs must place considerable emphasis upon

preparation for work. On the other hand, the needs of those baccalaureate
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graduates (one fourth of the total) who continue in school cannot be ignored.

If the position of some of the graduates that more practical programs are

needed is a valid one, the question of how to accommodate this need must be

raised. At issue is whether it is possible for a single program to be both

theoretical and practical and. to give both orientations justice. There

are of course other alternatives. Dual tracks could be developed for certain

of the: undergraduate curricula. It also is possible that, in some field, the

job oriented work can be offered at the master's degree level. Encouraging

the student to focus his optional (elective) courses in an area that will

increase his job marketability (e.g., business) is another possibility. There

undoubtedly are others. Suffice it to emphasize here that the graduates have

raised critical questions that are worthy of the University's consideration.

It should be added in passing that the data resulting from the current survey

are highly relevant to the requests of the graduates for information conterning

the conditions of the job market vis-a-vis college curricula. In addition to

the already resented information dealing with employment, data are available

that show the distribution of jobs by curriculum and the distributed of

curricula by job
1

. These latter data help to answer the two related questions,

"What curriculum should I take if I want to become a ?" and "What can

I do afterI get a degree in ?" These questions are particularly

important for many kinds of work and for curricula that do not have a rather

abvious relationship to the job narket.

The data of the current study suffer in at least two respects. First,

they probably are not sufficiently disaggregated to be of maximum value to

1 These are the only analyses that have been made by curriculum.
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many of the decision makers at the University. Second, they can only be

interpreted with some degree of tentativeness in the absence of adequate

comparable data.

While the analyses by IiEGIS major are adequate to indicate what is

happening to the graduates in rather broad grouping of somewhat similar

curricula, they really are of only'limited value to department heads and

deans. The graduates in some curricular areas (REGIS majors) are experi-

encing relative difficulty, with both high unemployment and substantial

underemployment. Since the REGIS majors, with few exceptions,' are composites

of a number of specific curricula, it is not possible to tell how widespread

a problem is within a REGIS major It certainly is conceivable that not

every curriculum in a REGIS major is experiencing the same difficulty to the

same degree. The graduates of one or more curricula within a given grouping

could be faring much better than are those for the remaining curricula in

the grouping. The same kind of situation could occur, in reverse, for a

REGIS major whose graduates generally are doing well. Thus, the real value

of such data to the on-line decision makers would appear to lie in by-

curriculum analyses. Analyses by curriculum would require a rather substantial

base of data to insure sufficient stability of the data for any one curriculum.

Surveys would have to be conducted for at least two or three consecutive years

to meet this requirement. Once such a base of data were available it would

only be necessary to repeat this type of survey often enough to keep the data

base sufficiently current--every second or third year probably would suffice.

Data of the kind involved in this study are difficult to interpret without

some point of comparison. When. is a result good? An attempt has been made to

make the data more meaningful by comparing various components within the



Universitydifferent degree levels, different campuses, different curricular

areas, the same curricular areas across the campuses. It is felt that these

are all meaningful analyses, but what also is needed is some way of comparing

the University's data with something outside the University. The national

data referred to earlier are of course quite helpful, but they undoubtedly

represent a considerable mixture of disparate institutions and it is difficult

to know just how comparable they really are to the University's data. What

actually is needed is comparable information for other known institutions.

It would appear that two kinds of comparison institutions would be appropriate.

First, there is a need for similar data for institutions that are felt to be

as comparable to the University as possible. This need probably could best

be met by data on institutions outside the State of Illinois--large graduate

institutions. A second need is for data for the other public senior institutions

in the State. These latter data would be of value not only to the officials of

the Illinois institutions involved, but also to other persons and groups having

an interest in public higher education in the State.
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st::0,Tys

or :fir IL:.1:;01S

Eased on the results of the Survey of 1972 Gr::.duates plus other related

considerations, ti::: followinz rt.commi.u,lations are made;

I. A rniverr.It?-,.:!.!e nAll survey of tl)t: 1973 vraduates to be conducted,- -, 0..P M. 0... O. /.. .
that surv.:.. to on the voctionni ;17:,.! educational activities and

acconnts of the t-rzdu:ttes. The survey would be characterized

as follows:

a. It would be designated the "official" University follow-up
survey and, as such, should be the only such survey conducted.

b. It would be conducted centrally and would include the gr ..,tes
of all three campuses.

c. It would be designed to fulfill the common information needs
of the three campuses and the general University, and, insofar
as feasible, the unique needs of each campus.

d. It would be started as soon as possible following the availability
of Alumni Aczociation rail ng "sts and mould include only perscns
graduating by October, 1973.

e. It would make use of a mechanically processible questionnaire,
insofar as possible, to reduce clerical processing and expedite
the availability of the results.

f. It would include, in addition to one or more mail follow-up
requests, and assweing the availability of the needed resources,
a telephone folloel-up survey of a carefully selected, and rela-
tively small (say 100 to 200) sample of the nonrespondents. The
results of the telephune survey would be used to test the
representativeness of the data collected via the nail survey.

g. The data would be analyzed by curriculum (as well as at higher
level:: of aggregation, H:G1C : ::a' or, campus and University),

insofar as the nunl:er of graduates in each curriculum and the nature
of the data warrant.

h. The data would be analy2ed primarily in terms' of needs relating
to curricular planning and to buiiget nnd resource allocation,
but the usefulness of the data for other purposes--student
counseling and public relaticas includedalso would be considered.

ber,innir with the 1974 -rldu.,ty., or as c,rv-. thereafter as is Visible
410=.0. .11

within the centcxt of bv-curriculum similar surveys to be



schodu1e! far every two or three years, to be interspersed with other

recurring projects. '(It is assumed that the survey of 1973 graduates

will provide enough data to warrant by-curriculum analyses for all

but the very smallest curricula. Should this not be the case, it

is proposed that the cycling be deferred until sufficient data are

available to permit such analyses.)

3. Periodic mail surveys of the University's eraduates of several years

earlier, sav five to ten, to be conducted to permit study of the

longer term vocational and educational activities and accomplishments

of the students. These surveys would be conducted approximately every

two or three years and would be cycled in such a way as not to occur in

a year during which a survey of recent graduates is being carried out.

4 Stens to be taken to attempt to obtain comparable data from other

institutions, hopefully both within and outside Illinois. Ideally,

the institutions outside the State would be as comparable to the

University of Illinois as possible. The institutions within the

State should be those that are state-supported.
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TABLE

PROPENSITY TO CONTINUE IN
(BACHELOR'S .'.ND nASTER

1972 GRADUATES OF
(DATA EXPRESSED

22

SCWOL BY REGIS MAJOR
'S CZALTATES OAY):
TIU UNIVERSITY
AS PERCENTS)

HEGIS Major

U, of I. De free Level

Bachelor's Master's

Ag & Natural. Resources 18.5 22.9

Architecture & Environmental

Design 5.9* 0.0

Area Studies 33.3*

Biological Sciences 45.7 47.2

Business & Management 15.0 11.9

Communications 18.3 10.0

Computer & Infor Sciences .30.0 23.5

Education 13.0 11.4

Engineering 27.6 21.1

Fine & Applied Arts 22.8 9.2

Foreign Languages 25.5 22.9

Health Professions 26.9 2.3

Home Economics 26.7 5.9

Law
MIMED 50.0*

Letters .19.2 34.1

Library Science MMID 1.5

Mathematics 36.9 23.1

Physical Sciences 43.8 66.7'

Psychology 37.3 72.7

Public Affairs & Services 16.7 1.5

Social Sciences 30.8 47.6

*
Based on a sample of 10 or fewer graduates.
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APPENDIX B:

CO:VENTS OF TEE GFADUATES



How the 1972 Graduates Perceived Their College Experience

97

The graduates surveyed had the apportunity to comment further although

they were not instructed to do so. Thus it was not surprising that most

graduates (857) chose to make no comment at all. Some graduates (7%)

made comments which were judged to be neutral. A relatively small percent

(62) offered statements that were in some respect critical of the University.

Finally, an even smaller group (22) took the opportunity to compliment

the University on its programs or services. It should not be assumed that

olthe comments quoted below necessarily represent the feelings of the entire

graduating class. They are however reflective orthe comments that were

made and they are presented in that context.

Some of the rrnr!uates surveyed were Generally complimentary of the

University.
,

An Urbana History graduate (B.S.)'
"For what it is worth, I want to state that the education that
I received at the U. of I. was outstanding. My instructors, ay
advisor, and my :::,arse of study (2istory) were outstanding in
all =pacts. I have nothing but the highest regard for the
University of Illinois."

An Urbana Education graduate (M.Ed.) --

"I really am proud to be a graduate of Ill. I was well prepared
for my field also had a chance to explore a wide variety of
things as a student. I feel I got more than my money's work
without a doubt."

An Urbana Engineering vraduate

"I am very satisfied and proud to be a graduate of the Univ. of
Ill., . . . . My education at the U. of I. will always be of
great value to ma."

A Chicano Circle Cl.mistry graduate (B.S.)

"I an very p12-4z..ed with my delroe and baer.;round from Circle and
I would go there a.6ain if I had to do it over SI



An Urban.: Ch.:mistri (B.S.)--

"Loved ry 4 yeIrs at U. of Illinois. PrevideZ r4e with a good
baehi;round for n,dical school."

An Urbana English Lralu.:te (Ph.D.)--

. . . . I am grateful to tl..c Vniversity of Illinois for
excellent training. !.11 ,.11 be getting a master's degree
in Lnglish Illinois in :algust, 1973. Both of us love
Illinois and thia% that our training is the best anywhere. . ."

A Medical Center atrsia; graduate (B.S.) --

"I really enjoyed attending the U. of I. and for the most part
found the teachers, courses, and people interesting and concerned."

An Urbana Journalism graduate (A.S.)--

"Illinois introduced me to the cutting edge of our society and I
an deeply grateful for the opportunity."

An Urbana Finance graduate (Ph.D.) --

"I'm delighted with the scheoling I received, and an grateful
to the University and my professors for it."

A Chicago Circle Psychology graduate (B.A.)--

6 Even though I had no need for a college degree in my
chosen career, I will n2ver regret the fact that .I spent 41/2
years working for one. In the future I hope to return to school
and work for a :taster's Degree."

An Urbana Law graduate (J.D.)--

"Enjoyed school wry much, miss it very much, and am deeply
grateful for the educational experience the U. of I. and state
has provided."

An Urbana Engineering 6L.iduate (D.S.)--

"I have found that the courses I took at the U. of I. were very
advanced and are equal tothose at Stanford in engineering and
mathematics."

An Urbana Psychology graduate (B.S.)--

"I found the University of Illinois to be in retrospect a truly
excellent source for underr4.duste education. I hope that you
tell be able to =intain the quality of the UniverAty and that
in the future 1 be z1bP: to partially repay the University
for the help it's been to ale."



An Urbana Recreation and Park Ad..linistration graduate (.S.)--

"I feel as if I 1:;:vo 1.%:colved an e::cel!nt education at the

Univursity of 111i;:oi::. if al!.-ty t2orc could have

been done to irnre he pr,:.ct4:, but all-in-all I am

very happy with the fine teachers and adminisuators at Illinois."

Sera ftradu7.te 7,7.1led a snecific or 1^,14-idual. .

An Urbana Music Education graduate (M.S.)--

"I am extremely pleased with the M.0. curriculmt in music
education. I feel I ara professionally ahead of others in my
area holding master's decrees from other universities."

A, Medical Center Nursing graduate (B.S.).-

s
. . . . The U. of I. prepared me as 1:*ell to be a nurse as any

other 2, 3, or 4 year nursing program in Illinois, and perhaps
in much of the country. I am very glad I chose the bachelor's
level of nurse education, since I have seen other nurses who
received only 2 years of college with an Assoc. Degree Certificate
who were not as well prepared."

A Chicago Circle Criminal Justice graduate (M.S.) --

"I 'cm very,Idtizfied with my educational background at.UICC and
Michlzan State pri.arily because of the number of interested
professors in the Criminal Justice department and because of
the friends that I met and still have contact with."

An Urbana History graduate (Ph.D.) --

"I am well satisfied with Lhe U. of Ill. History Dept.--I
found my instructors there to be genuinely interested in their

.

students, humane and knowledgaule." . .

An Urbana Finance graduate (B.S.)--

ft an benefitting from a very fine business education
that can be oppEed daily. E%tr(:m.!ly practical for re, indeed.

Couldn't be more satisfied with cy situation since graduating
one year ago. Quite appreciative of opportunities given me from
U of I association."

A Chicago Circle Chemistry graduate (B.A.)--

"I found studies in the Chemistry Department at UICC very
rewarding, but difficult. It had been almost 10 years since
I had been in and classroom . ."



A Medical Cf,nter (B.S.)--

"I fw=d cehttion in tic C011L0 of rursing
a:-01 I .11,c all the

liberal ar: cour:.: I tooh at La history."

A Chicazo Circle LconcT.ics graduate (B.S.)--

"I feel I had the best set cf instructors that the U. of I., C.C.
could offer (in tha Lcono:ies hope. in Pusinvss :.dmin.) and also
feel the eurricul.um was ad,cuate in both potential for learuing
and challe:ve. i4a,y laid a sound foundation upon :!Pick I should
be able to build :urther lea:: ink, and a premising career."

A Chicago Circle Psychole;ey graduate (B.A.)--

"If I had not mt Dr. Phil Asia, I probably voul.d not have taken
the interest in Industrial Psych that I did. Working with Dr. Ash,
and doing many independent research projects, helped =a
considerably."

An Urbana Art Education graduate ( A.A.)--

"The' best (wort useful) courses I took were in the Education
Department and. the history and Philcacphy Department. I feel
my advisor .as .a major part of my graduate education. . . his
support, encouragen.ant and advice were very irgaortant to me, --
I feel I will be able to use all of this in a new job. (y
adviser, by the way, was George W. Uardiman, Art Lducation
Department.)"

An Urbana Library Science graduate (M.S.)--

"Although the Gradeate Library School Placement 0:fice did
not find this job, I 1 a7e to say that Miss Knichts has worked
very hard to find something for ma in my very limited geosraphical
area. She has spared heruclf ir. no effort' on my 'eehilf, and I

.want the University of Illinois to know how very much I appreciate
her efforts."

An Urbana Agricultural Science graduate (B.S.)--

"Dean Warren Wessels of tai: rcIllege of Agrict.lture is an excellent
plac:ment a.lvisor for the Cell,.:ne cf Ngrieulture. He i3 not only
greatly beneficial to seniors but also very helpful to past
graduates."



Tho ne-ative ceeeents were 7ererally critical of a seec4fic aspect

of the edeenrEen proerees or student services rather than of the

Unlversite as a whole. The placement services received a levee share

of there criticisms.

An Urbana :larketing graduate (M.B.A.)--

"I believe the College of Commerce Placement Service for MBA
gradeetes was virtually wortalaes: Graduate students were
ignored or treated indifferently by the director and his personnel.
I had to conduct a direct mail campaign to make contacts with

-prominent companies and found my present job through my own
efforts and those of friends."

An Urbana Finance graduate (U.S.) --

"Placement service stinks. At the time I was seeking employment
the Bank was actively recruiting trainees for their investment
research staff, my stated emplorment preference, yet I was not
able to interview with than when they were on campus because
of the placement office's system."

-

An Urbana Mathenatics and Computer Science graduate (B.S.)

"When I was looking for a programming job, after graduation
from the U. of I., I was unaware that the services of the
engineering placement office were available to me. I feel
they could have been a substeetial aid in helping me to
find a job at that time. Possibly I was the only math and
compdter science major not aware of this. I still feel
that there might be a good reason to make graduates aware
of all of the U. of I. resources which might help them
find a job."

An Urbana Entomology graduate (M.S.)--

"I feel vary strongly that the University of Illinois
Plaeeeent Service i3 not helpful' in assisting a student
in locating a job. Lest spring, I took at least ten
interviews with industries which advertised employment of
a biolo:eical nature, end not one of these could even offer
a possibility of eeployment. Most of the recruiters stated
flatly at the beginning of the interview that no jobs were
availeble for biologists for tee cooing months. Only
industrice which have valid c-,L:nin'zs should interview

students who are really putting out a serious effort to
find a job."



An Urbana Graphic Design graduate (B r A )

"The FAA College offers no pincenent program, for its
graluatinr, seniors in ch:sign. Although the placement
office wo,.:1d send its bulletin, jobs for artists were
rarely amon-, those listed. I did not find a job until
May, '72, 3 months after I graduated. This is not good.
More enph::sis is needed on placing students in jobs (or
at least Imovledge of how to go about finding a job)
after they have graduated."

An Urbana Library Science graduate (M.S.) --

As far as placement services go, I think they are
virtually ineffectual in this time of tight money and jobs.
Particularly poor is the library school placement service."

An Urbana English Education graduate (B.A.)--

"My College Placement Office was of little help to me--all
they could tell me was that there was nothing in my field
in this ccegraphical area. They also .could give me no
feasible alternatives to teaching with my background.
There are too few advisors in the education placement office -
and information dissemination is bad."

A Medical Center Dentistry graduate (D.D.S.)--

"U. of I. College of Dentistry has no placement service and no
counseling to speak of. No help is generally volunteered by
the staff. A service of some kind is sorely needed at the
Dental School for, without assistance, students are often forced

.:-prematurel7 into private practice with the heavy financial
lutdons this entails. This is unfortunate, as nnny high paying
jobs with government and private agencies go unfilled each year."

A Chicago Circle Political Science graduate (B.A.)--

"The placement service at Circle, what little I had to do with
it, was woefully inadequate in many respects. Also, pre-pro-
fessional counseling was ue...:zething uncvailable to the general
.student body unless the individual sought guidun:e. The Political
Science Dep.lr:mant tried to systez..atize the availability of certain
instructors end professors who could counsel in cprtain areas.
It Leeds help if you want your graduates placed oftinally."

A Chicago Circle Mathematics graduate (B.S.)--

"UICC Place:a:At Service was not worth a wooden nickel."



A Chicago Circle En!;liE.h graduate (E.A.)--

"The UICC placeent service was not very :.:lpful in finding
employ:-..cat; how,:ver, ch.: teaching mari:ctis so tight,
this understandable. I hal personally contacted +75
school systems, public and private, but received no offers- -
in fact, most did net even reply:. In desperation, I drove
to local, individual schools one day, trying to letmy foot
in somebody's door. I just happened to visit one school on
the right day at the right time. . ."

A Chicago Circle Design graduate (B.A.)--

"The Circle has been of no assistance to me in any aspect
of job placement in my field. I should think that they (the
school) should take some interest in its alumni."

A Chicago Circle Physics graduate (B.S.)--

"I believe the placement service at Circle was very little
help to me. It is too small to handle the great numbers of
graduating seniors."

A Chicago Circle Economics graduate (B.S.)--

"I think the Placement Office wasted a lot of my time by
having people give interviews, representing companies that
were not even hiring."

A Chicago Circle Accounting graduate (B.S.) --

"Placement Service at Circle was not very helpful to winter
quarter graduates."

A Chicago Circle Physical Education graduate

"I found the Placement Service at Circle Campus to be of
little help, and resorted to using other college placement
bulletins through friends. .1 an still looking for a full.

time posItion!"

A Chicago Circle Criminal Justice graduate (B.A.) --

"Circle is desperately in need of a functioninr: placement
office--perhaps they can be nudged with the survey."



SON'' c!rae.unte. he,!:ever. credited the pllco--nt services and staff with

th:r... to find suitable emplovnent.

A Chicago Circle Metallura gradUate (B.S.)--

"The Univ. of Ill. Placement Service provided me with an
opportunity to meet zone 30 employers. As a result of these
interviews I received 3 offers for employment. I chose
the one which seemed most promising and am presently very
happy with my present job. There is a great deal of praise
due to Mr. Swaim and his Placement Service. Thanks."

An Urbana Library Science graduate (M.S.)--

"Although the Graduate Library School Placement Office did not
find this job, I have to say that Miss Knights has worked very
hard to find something for me in my very limited geographical
area. She has spared herself in no effort on my behalf, and I
want the University of Illinois to know how very much I appieciate
her efforts."

An Urbana Agricultural Science graduate (B.S.)--

"Dean Warren Wessels of the College of Agriculture is an
excellent placement advisor for the College of Agriculture.
He. is not only greatly beneficial to seniors but also very
helpful to past graduates."

An Urbana Teaching of Social Science graduate (M.A.T.)--

"I can't over-emphasize the help the Dean Waller gave me in
seeking a job. It was through his strong recommendation
that I was interviewed and hired."

An Urbana Spanish Teaching graduate (B.A.)
...

"We have just moved to Washington two months ago. Before
this I taught Spanish and French in an Illinois junior high
school frcm January 1972 to January 1973. The U. of I.
Placement Office informed me of the position, and I was very
satisfied with the job."

Another roux of eraduatcs suensted that improved counselin

could have hel ed them nreoare for the world of work.

An Urbana History graduate (B.A.) --

"The pre-law advising was grossly inadequate and there were
courses offered at the U. of I. that I wish I would have taken
(such as Accounting), had I been advised to so so."



An Urbana Geology graduate (B.S.)--

"The University needs to r.-.:24e fros:Inca aware of what fields
jobs are readily avaiLble in. Maybe there ohould be more
counseling fcr interest5 and vocations. I enjoyed college
and the wzrk toward my doorae but I now realize that it's
all pretty useless and it's rather frustrating."

A Chicago Circle Geography graduate (B.A.)--

. I would recommend a four hour course in career
choice and planning instead of a non-essential required course."

A Chicago Circle Psychology graduate (B.A.)--

"I think that there should be more emphasis placed in college
on making future plans--better guidance and counseling,
courses with a more direct link to your future."

A Chicago Circle Education graduate (B.A.)--

"Many advisors at Circle seem to be unaware of the job
. market in the Chicago metropolitan area. Therefore, they
seem to steer people in the wrong direction."

A Medical Center graduate (B.S.) --

"University academic advisors need to be more competent in
counseling or guiding the student in knowledge of
graduation requirements and in helping the student to
explore a variety of course material for personal develop-
ment."

An Urbana Psychology graduate (B.S.)--

. . I have no salable skills to offer. I believe that
people in liberal arts curriculums should be encouraged more
to take business courses so that their particular fields will
be broader and in more demand in today's society."

A Chicago Circle Sociology graduate (B.S.)--

"I feel I was not advised enough in the.'men's' fields such
as marketing. I an still very interested in sociology but
feel that it is not a practical major to go into right now
unless one plans on getting a masters--even with a higher
degree in sot., it is difficult to find a decent job."

A Chicago Circle Chemistry graduate (B.S.)--

. . . Try to get people in from industry, not as
recruiters, but just as people who have ev.prience in the
field. Let the students find out what industry work
really like. Then they can make a much p.ore knowledgeable
decision as to which way they want to go after school, before
they get a degree end still have time to change their minds."



A Chicago Circle Speech graduate (B.A.)--

"Had I receivA better coomiAing in my early dnyt; of college,
before I ch.:1AL a 7!1!:,r, with the o:TortunitleAor 1n:1: of them- -

explained to ne r:grding that major, I could iihve, and surely
would have, chosen a ::ore profitable course of study."

A Chicago Circle German and Psychology graduate (B.A.)--

"I think collee advisors and administrators should have kept
uptodate on Cae darensin? need for teachers, and advised
students accordingly. Ly 1970, the trend should have been
apparent, and students mi2ht. have easily chosen alternate

.fields of study. I had to vait till my last year to be
Informed that the liklihood of finding a job in my field was
slim. . . ."

An Urbana Zoology graduate (B.S.)--

"Every fall semester, each denartment (not college) should
hold a symposium on job opportunities in its respective
discipline. This could even be a token symposium in which
the head of the department gives a 40 minute lecture on a
Saturday morning. These symposiums should be open to all
undergraduate and graduate students. Freshmen and sophomores
wuld be better able to judge what field they should be in if
they knew the job opportunities in thier respective fields."

A number of graduates were frustrated by the job market they

encountered.

An Urbana Psychology graduate (B.A.)--

"I feel that I wasted four years--since there are no job
openings in the social science field without a masters. I

think it would be wise to reevaluate your curricula and mcdify
so as to be more career oriented. Plan curricula so that the
graduate can get a job with a B.A. instead of an .A."

An Urbana Psychology graduate (B.S.)--

"With a college degree, one should be prepared to do something
worthwhile. I wasn't! I was awfully lucky to' get the job I

now have. Still, however, I had to be trained . . . . My
education was a great mind expansion and I wouldn't have
missed the experience. But it certainly did not qualify me

for anything. Try to stop this from happening, please."

A Chicago Circle Speech graduate (M.I.)

"I have contacted over 200 Radio/Television stations over a 6
state area with not one employment prospect. In addition,
I have applied at elmost as many colleges Leeking a teaching
position in Speech or :wins Communicationsalso a negative

response. . . ."



A Chic.2J Circlo PL.1c.zy graduate

"Grat:uatin;- !:ith honors as a James Scholar is not worth one .

I could not admitted to my Alma hate 's graduate school.
I vi :=y :;and ti= and :ncaey no.: for a piece of paper
c4lied a degree" unless they're exceptional- -it means
not!finz false value)."

A Chicago Circle rrc.nch graduate (LAO--

"I love my r.ajc,r (French) and probably would have chosen the
sar field ! hud to do 'it over. It's just a shame that after
4 years of SCOL,Jit I couldn't get a job doing what I've been
prepared to do."

A Chicago Circle Biology graduate (U.S.)--

"I have been seeking employment in my field for 8 months now
with no success. I'm at the point of giving it up for something
else, anything, but no one will hire me with a master's in
biology. I can't do a thing with it. I almost feel that my
six hard years of education have been a total failure. I wish
I had those years back again!"

A Chicago Circle English graduate (B.A.)--

"If I even so much as let myself think on this jol: (janitor),
I rake an error.

I would .on17 20 to a juniot college for a semester or so.
College is a rip-off."

A Chicago Circle German Education graduate (8.A.)--

"I didn't rca3ibe that there were no teaching jobs available
while.I was in school. It's too bad--it's what I really
want--even now."

A Chicago Circle Sociology graduate (B.A.) --

"I graduated in June of '72. I looked constantly for a job
in social services for the next two months. . . . It was only
through sheer 11.e:: that I found out about the position that I
now have. I had applied, over the months, for 15-20 state and
federal jobs, and got very good qualification ratings on
almost all of I didn't feel that anybody owed me a job
just because I had a degree, but I was still somewhat bitter
about how ins11.flificant my degree was in almost all the job
hunting I did."



A Chicago Circle Mannt graduate (B.S.)--

s:orking hard to :attain a 3.9 awr;..7e only cc7ounded the
idiocy of attainin.; a colle.:,2 de-re *: in t4e first place. Where
were all the brilliant resecro!lers .:ho bellowed about the
noces3ity of a colleze dazre:,., during the summer of '72."
(unemployed)

A Chicago Circle Buisncss Management graduate (B.S.)--

"College is an utter waste of time as it prepares one for
nothing but the theoretical world. It would be wonderful
if the world would be exactly as it states it should.be
in the text books. Since U. of I. students who have not
been employed in the business world are ine4crienced they
have little possibility of getting any type of good
position . . .

College . . . . who needs it."

A Chicago Circle Sociology graduate (B.A.)--

"I went to school after working for over two years so that
I could obtain ajob that I enjoyed. I was of course
disappointed that after my graduation there was nothi.g
available in practically every field. As a single woman
I find it quite a struggle to survive."

An Urbana Latin Education graduate (B.A.)--

"I have tried unsuccessfully to obtain a teaching position
either in Latin education (my major) or in library science
(my minor field). I plan to try again this spring, but
have very little hope of finding anything in this area. .

A Chicago Circle Pzychclogy Graduate (3.A.)--

"I found ry college degree of .no help. instructors
apparently were ::=w-re or c=osec their eyes to the
fact that libern1 -.rts decre menns not'ain3 today
es'ecilly for a omm, e7cn in tod7's se d.11

.ociety. I cot cut of collci7e last :Irch
in a dre= th-it vac soon chattered w:len '11 I

eculd interview for were elerio.1 ^ozit:Lons. found
myeelf totally ..1:1-)rep.,.rd, and .1s for friends tmd

ecrunintenoes, in the same cr.7ition as I."

An tlf4ans N.olozy graduLte S.)--

"I have connidi,red 7.cin; on tt- jet my in biolocy,
but the field Jr: cl000d. There tro job openin!-3 at

'y level. . . 1.7 job requiret teti..17 more

than roh:ol di?lcm. 1 ilte to thir: .!y four

ye:1re at collez:e ..ere ..ut I'm rf they were."



Some rerrf.d. concern tht thev hri little

praotio.71 -s the: left their form-..1 -tudies for

emllo,m^nt.

An Urbana Business graduate (r.s.)--
"Having cone straight through college A.th no ..ork
eraerience, I war; nnt nble to find a job st graduation
althcuph 1 h-d rood 6rA.es. . . . I hope someday to
find a job where I can a?plj my education."

An Urbana Enginearing c-raduate (n.s.)--

". The Aero Depar°-ment
start a co-op program (if it
engineering students to gain

7..ould do wise to .

hapn't already) for
ex)erienoe."

An Urbana Home Economics graduate (B.S.)--

" Retail majors Shaun h:tve a fork-stud
program. I was fortuvte to have had job ex)erienoe. . ."

AnUr6ana Engineering graduate (7.S.)--

"The manner before I accepted fel-time employment with
I wored as n. summer student enPineer at

. 13as0 upon the industrirl exlerienoe
aocuired durin7 the summer job inclic!.ted etbove, I wish
I would have co -oiled during miles.'"

A Chicago lircla Psyoholocy frraftate (n.s.)--

"If I would have spent the 4 years P.ettinr: job e=perience,

I could much further ahead in the job .orld. It is
indeed unfortunate th-.t the grp between college life nnd
job c:peritnoe is so great."

A Chioailv irole Uementary Zduoation:7nduate (3.A.)--

"I belicvo th.t collee ha: not rightl:r ,rel :red me

for my .or!.:. This ?rev:ration was gotten through

&Otan1 job e=perienoe."

An Urbana Library Soienoe r:raduate

"Whenever )ossibly studen1;s ehould be enccuracm! (.nd

aided, if lossi-zle) to Bain cl!crince in tcir chczon
field prior to c7raduition. Volunteer ;:or:: should evon

be oonlidered to rct th?t e:;tra edge in the jo
Cn-Cle-job-tr.:inin- slat fi'lz tLe g-p bet.:.een the

cls.. groom :nd rclity--a shco.:ing dieorc,nno:r exicts. . "



An Urb:ma 7innce crdaatc

"I was un, :le to find -.job
I v.an s,_e.in7finances
I re..x rzoin

in financial manac-ment while
)resent job is cost f%ccount

ny:.hcre in the pc,sition
nJeL,e.1 was ez)eriences

.lively osition
e=peri:nae in my

nt "

A Chiop.-la %role Industrial Design ;:..ralunte

"1 IIve been see_inT proC;.ct desirrnleziTn dr-tting
position ever :ince finichin3 school in Au-ust, 1:172.
I'm very sat= stied hving to iomilete
my education .nd !-et my for nrIcing a
successful c.reer cf life 7 :muli hve been better
off -torting as a design arfting apprc.ntice right from

school. By now 1 woulf. h.nre five years e=perience:
And th:,.t's whL:t you neede4..perience."

Some -:rid;: tes comalaincd 4::1.t their .1e...rses were not

held ;st,-.en 1,7 so:Jet-7 or emlleeers.

An Urb.1..,na Sociology graduate (7./6)

"As cLillege 7raduate, emaloyers seem to believe I am
unfit for r.ork. In ehort, I s disoriminated against."

An Urbana Teaching of Social Studies graduate C!'.140

. In the business world, dicoriminr.tion
usually f.rces )men into 1ow-?.J7ing, non - thinking

jobs, even thou.:.-11 they are c....r.ble of h-ndliryl more

difficult jobs. There are no 'professional tomen' in
this officeonly secretarial .nd cleric.1'rirle."

An Urbnn.:.. Social Welfare graduate (B.S)--

education was not hel), Ilut a hindrance. It was
no help in getting job re:-.uirintr a college de;!ree.

It hind: -nee ln r?plying for jobs of lower
education:11 level. 1.;.,%t is :our %.orthy institution

doik: for me and people like me?"

A Chicago Circle Communications graduate (3.S.)--

"Due to the relative rice in b'ue oollaesalaries,
a oolleri degree is now hif;h'y overrited. It is no

*lorrer the key to M.1.10C359 middle class, or even
ller.s:\nt .orkinc conzlitions. I rm dillpointed to
find other cowor:zern les1 ,re!..sure, vnjoying

res'onsiJility, .1d often c.rnin7 more than my

decreed position."



A Chicago Circle Biology graduate (1.A.)--

"I hwe been turned down for jobs because of my
college de7ree (7radar,te ith honors) which made
me ovev.ualified. . . ."

An Urb,lia Engineering Gradunte

"If I could do it over tin with my 'resent knoledre,
I think I wouli stron:7:17 consider forenoin7 the college
education. Todny's zociet:f does not seer to. aplreciate
an educction. I soetimes sa)ervise construction 7.orkers
who receive twice as much monet:.ry rep rrd :Is I."

An Urbana Nycholocy graduate (1.S.)--

"Employers aren't interest.d in college graduates.
Could hsve found a job faster if not ^raduate -nd with
high school book keeling. e"

Some -rliduotes sur:,estrl thnt educati:.nal nrorr-ms ouPht

to take into nocount the emllo7ment market .`rich rout rrl.durttes

will face.

A Chicago :;role Chemistry graduate (B.S.)--

"There is need to restructure curriculums so that they
fit better into the real v:orld -213 industry. This ray,
when a ?erson fini-.hes college, he will be more a)t to
fit in tnmediately and get a job sooner."

An Urbana Aeronautioal :nrineer Graduate (:.'.S.)--

"I v.ould euGzest treater cooperation :.,etween industry
and the University. It seems the basic courses
ta4ght et tr..: U. of I. =re wny behind what is necessary
for analysis in industry. . . ."

A Chicago circle lastory .Tradiaate (1.A.)--

"Eicher education must antiliaate the future
employment needs of its stae,ents: Useless degrees,
or rather mis-timed der..rses, are worse than none at
all in the ?resent job mae.:.et..."

An Urbana ruclear 2n3ineering grn.duate

"T,Are should be rloh more em.h-sis placed on °oared-
nation -f soulex.:or_ to ti:-: math:, of indtv:try. Since
most iniustri1 jobs le-.d ultim-ctely to cornornto profits,
the em)loyee ill doing )rz:stic:1 rther than
sitting in a cu.Aoal .nd dreaminc up ne. ideas. . .



An Urb.ma Nuclear Enc,:ineering graduate )--(ont d)
This information does not n.)ply to !..ny n)ecifio
thoartment, Alt is a general trend that.I
observed."

A Chicago Circle ::ar:zeting mr?duate (3.3. )

"I am salesmon. In the four years. that I
attended college 3 hours .:ere spent on aerronal
selling. .11ince the m:jority cif mi.rketing majors
go into sales, greater coverx.e of ths study of
sales seems like :...n intelligent a"oroach."

A Chicaco 3ircle Element:ay :: :duration Graduate (3.A.)
"Circle has very fear courses that relnte to rortual
classroom teohnirlies. They need sciencf method
courses, meth method. 'courses and a more beneficial
reading course. thic I mean showing you how to
reach the minds of the varied. aerson:lities in your.
class. Their courses are much too idealistic. . . ."

An Urbana 7. athematics }graduate

"The :lath ourri!ulum n.t U. of I. is theory oriented.
I find -;self behind people v:ith more )ractioal math
eduoation. . . ."

A Ihicago Ingineering gr!:.duate (7.30

"I wish the courses sertinent to practica.1 ene:ineers
were offered at 3irole 1,2.M3U.s,"

An Urbane. lersmice Lncz.ineerin; graduate (73.S.)

"I feel that a coolevlive stutr Ingram composed
of both ...cademic -nd industrial elements is es)eoi,lly
needed in the technionl cf .. :recently
fes..er and fe.....er students have bean able to fine? mxtrzier
wot: industry related to their mc.jor field of
et. dy.

Therefore, I vald li%e to propose 2 curriculum in
7:hich credit would be ^fferef! for a lemester or
2ossi'cly a year cf tit :: in a non-noademic setting
related to the major field of study.".



Finally EMt2 rrnlwItos st,n,..estod that r cducntIon ought

to focus urion cultural and maturatinal ni;rnos(7. not occupational ones.

An Urbana Zoology graduate (B.S.) --

"I don'tfeel the worth of a collogt, degree can be measured in
terms of income bracket. There is nothinE; wrong in having a
population of trades:len with LAS backgrounds. That "the market
is flooclea with college gradu:;tes" is no reason for decreasing
subsidies, public or private, to colleges and universities."

An Urbana Jouraalism graduate (1.S.)--

"Academic major has really very little to do with performing
A job, although cettin a job is influenced by it. Understanding
what you want to do (goals) is a far greater influence on
success than any academic training. Becoming 'educated' is
more important (and more difficult) than becoming 'trained.".

A Chicago Circle Sociology graduate (B.A.) --

"There is nothing wrong in acquiring a good LAS background.
Relevance, per se, in a job will come as soon as you are
trained. . . ."

A Chicago Circla.Philosophy graduate (11.A.)--

"I don't think you can really be of much aid to LAS students. .

Most people I know went to college just for the sake of getting
an education. I studied philosophy because I wanted to learn it.
I doubt whether many students e%pect to get jobs in the field
they stutlied, becal:se the jobs just aren't there. The major
concern of a college should be to teach students to respect and
utilize their own intellect, not necessarily to earn money, but
to develop their personalities so that they can become self-
Motivated. The rest follows from that."

A Chicago Circle History graduate (B.A.)--

"I see no need for a change in the liberal arts curriculum--it
was more than sufficient--the tICC is the best school fcr the
maturing of the student and the development of social conscience."

A Chicago Circle English graduate (B.A.) --

"In view of the 'overproduction' of coller,c graduates and the low
esteem in which de.,',rc'es seem to be held nowadays, I am well aware

that I may never work in a field even renotely connected with my
studies in English litrature.... Yet, if I could repeat college,
I almost certainly would folio:: the SO-;: prop.= of study that
I chose two or three years ap.o. thce.:: studies 7:ave re a true
appreciation for the beauty of life, somethinz quite unm72asurable
by standards of financial reward or 'executive-level' jobs."



A Chicago Circle SoCiology graduate (B.A.)--

"Even now,

vocational
not regret

4
that I am working, I do not considor college as

training. It was for growth and experience. I do

it."

-
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I. lohat IS your ptc.ioat principal activityl

1 civil 2 (711111ltary Service 3 0 Student

4 3 0 Other (9pccify)

At prcAont
are you;
(Check enl C!. a a. What la your joU title?
A, St or h. tatt arc your ptiaelpal chitlins?

A. teploye.1?-4

O. hat is the mare of yawr de:plover?

d. In What field or ItdUStry is your eaploynent?

S. Which one of the follet:ing helped you moat to secure your present job?
1C3t. of I. pl.i.erent service 2 Friend or relation

3 0 Your U. of T. &Maur 4 0 U. of r instrunor(s)
S 0 Other (Specify)

f. Is this your first et,ployeant since graduation? 10 Yes 2 Q N°
S. Are you employed in Illinois? 10 Yes 2 al°

I 0 Yes 2 ON°b. 06 you work full-tiret

: Nov helpful has your college me;or been in your specific job duties?

4 1:1 A great 3 0 Sosnovhat 2 E.] Very little 1 Q Not at all
dwl

(Explain)

j. Relative to your educational background, how satisfied are you with your current job?

4 0 A great
3 1::1 conewhat

deal
Not at all2 0 Very little 0

a. What type of eeployment are you seeking?

Net employed,

S. 0 but seokien
Oaf loymvnt? b. VJ you prefer an Illinois location? 1 0 Yes 2 ON

e. Uow long have you been seeking employment? maths

C. Not employed, and not ctekIng etployeent?

III. If you arc at present sttelinss wool

s. What institution?

b. !Out field of study1

O. for vitae degree (U any)?

d. Are you attending full-tine 1 Yes 2 C:] Vu

. lb. '.hat degrees Jo you hold?

Year Institution Maier

11
V. What would you do if you could repeat vow- college career?

1 Yellow the U4TO collcge t:tully pro la:I 2 0 Not attend college

3 0 Chocu:o a ditIvin.nt stqly ptogras (Explain) «
«

VI. What is your nocial pecHrity nurb,r? CD EJ El 0 Ll
VII. What is your vex-narital ntatun? I El 'lc-Single 2 1:1!LnIr-natried

3 ID Tem ile-SIPItte 4 0 ren.lr-4-trried

VIII. It you have n 'chirp rilliticte, drverlhe
(utate, (I/04

01.1.« m
IMINIII«.
IT Y)U ' :', T;b: I) 1!:! l'! $I:: II:I .

1,1,1 4...-S0,14.q 14 eLtc,..t$ . .1.1144$ s,*;, 4jdrue tape, dei r tit al
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