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Preface

This report was prepared by personnel of the Bureaus of Manpower Program
Development and Manpower Program Supervision, Division of Special Occupational
Services, the New York State Education Department., The purpose of the report
is to present a review of institutional manpower training programs conducted
in the State during the 1973 Federal fiscal year,
| Manpower training programs were funded through the Federal Manpower
Development and Training Act (MDTA), the Work Incentive Program amendments
to the Federal Social Security Act (WIN), and from miscellgneous other sources.
Information presented in the annual report was obtained from State Education
Department staff reports, State Department of Labor documents, skills center
performance standards reviews, local educational agency project reports, Federal

guidelines and related sources,
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CHAPTER 1

INTRODUCTION

The past decade has seen the evolvement of State and Federal legislation
designed to develop the Nation's labor force as economic and social resources.
Manpower planning became a factor in national policy when the need for a co-
ordinated approach to human resource development became evident during the
turbulent 1960's,

Concurrently, in a major shift in national goals, the so-called "war on
poverty'" directed public programming to serving the needs of the poor. Govern-
ment agencies began to examine the causes and conditions of poverty, and to
identify the characteristics of individuals who were unable to function compe-
titively in the labor market, Many of the unemployed, it was found, lacked
basic skills essential for obtaining and retaining avaiiable jobs, A system
was needed to change the unemployed, disadvantaged poor into a productive citi-
zenry, trained to meet tie labor market needs of a technological society. Insti-
tutional manpower training was cae of several approaches devised to meet that
need.

The new concept in Federal efforts to aid the unemployed was actualized in
the Manpower Development and Training Act of 1962, Faced with a period of high
unemployment following several recessions in the 1950's, with a growing labor
force, and with the widening impact of technological change on the labor market,
Congress provided impetus and support for the development of institutional and
on-the-job training programs through passage of MDTA,

Congressional sponsors of the Act intended it as a program to retrain workers

whose skills had become outmoded or had been replaced by automation, and to channel




the workers into existing or emerging occupational fields where skilled labor
was scarce. It soon became apparent that employment service and educational
agencies were dealing with an unemployment problem much larger than that of the
retraining of skilled workers. Growing numbers of unemployed persons, with no
skills, no steady work history, lacking appropriate education, or suffering
from job discrimination emerged as priority targets for manpower services.,
MDTA, therefore, was amended periodically from 1963 to 1968 to expand program
coverage to unemployed, disadvantaged youth and older workers; provide for ex-
perimental and demonstration projects; authorize some ancillary or supportive
programs; and authorize the development of a labor market information and job
matching program,

The responsibility for initiating training programs under MUTA was dele-
gated to state employment security agencies in cooperation with state vocational
education departments. Representatives of these agencies were organized as
state operations committees for manpower planning purposes. Policy control
for MDTA was retained by the U.S. Department of Labor, with sign-off authority
delegated to the U.S. Secretary of Health, Education and Welfare.

Throughout the 1960's, new Federal programs were created to attack specific
poverty-related problems through a variety of apprecaches. Economic Opportunity
Act (EQA) programs included Neighborhood Youth Corps, Job Corps, Operation
Mainstream, and New Careers. MDTA funds were diverted from institutional training
to partially or completely support the Concentrated Employuent Program (CEP),
the National Alliance for Businessmen's Job Opportunities in the Business Sector
(NAB-JOBS) program, the Public Service Careers (PSC) program and the Cooperative
Area Manpower Planning System (CAMPS),

Social Security legislation aimed at reducing the welfare rolls led to the

development of the Work Incentive Program (WLN) to provide “employability develop-



ment" services for selected welfare recipients in the Aid for Families with
Dependent Children (AFDC) categcry. Intensive counseling, employability
orientation, training in communication and computational skills and skill
training were components of institutional training programs funded under WIN.
During the samc period, the New York State Government recognized the
need for trainming and retraining of the underemployed and the unemployed.
Legislation enacted in 1966 under Article 23A of the State Labor Law, the
State Manpower Training Act (SMTA), authorized institutional training programs
utilizing State funds. No 3MTA programs were funded during 1973, although some
funds from previous vears were utilized in the individual referral program.
Operating within the Ce.itS framework, which was designed to decentralize
decision making from the U.S. Department of Labor to local agencies, institu-
tional training programs were initiated at the local level. Programs providing
occupational training and related supportive services reflecting local labor
market demands were developed and carried out jointly by local vocational edu-
cation agencies and employuwent services offices. Funding and developuental
activities were channeled through the New York State Education and Labor De-
partvents, with Federal programs being reviewed and approved at the Federal
regional offices.

Manpower Program Objectives. Federal manpower policy generally is based on

precepts of economic efficiency and social welfare, Within this context, the
Nation's supply of maupower is viewed as an econoumic resource containing the

sane potential for effective management and developuent as do capital and natural
resources, while social benefits acgrue to workers and their families through
higher income, grei.r purchasing power, and improved social status. A number of
Federal manpower goals, although realized in part through the provision of in-
stituctional training, largely are dependent upon Federal activities in other

areas, such as econowic planning or social policy, and are outside the scope of

this report. Additionally, loug-range studies of the impact of institutional




training on target populations, on the job market and on social institutions
are not appropriate for reporting on an annual basis.
Fo. the purpose of the report, therefore, two major manpower training ob-
jectives will be used:
l, to provide educaticn, supportive services, and training
opportunities for unemployed and underemployed individuals,
and
2, to provide education and training to update the skills of
individuals, which have been made obsolete by automation
or other technological development, foreign competition,
relocations of industry, and shifts in labor market demands.

Scope of the Report. The responsibility for the development, funding, and

supervision of institutional manpower training programs in New York State was
delegated to the State Education Department!s Bureaus of Manpower Program
Development and of Manpower Program Supervision, Division of Special Occupa-
tional Services. Bureau personnel maintained liaison with Federal, State, and
local agencies in the operation of a coordinated manpower delivery system pro-
viding vocationally oriented education and training for unemployed or underem-
ployed out-of-school youth and adults, Training programs were conducted in popu-
lation centers throughout the State by city school districts, Boards of Coopera-
tive Educational Services (BOCES), community colleges, and private schools and
were funded from a variety of sources, The report covers institutional manpower
training activities funded, developed, and supervised by the State Education
Departmentts Manpower Bureaus, These activities may have been funded from a
number of sources and in several fiscal years,

The report identifies major program goals, describes steps taken to achieve
the stated objectives in both statistical and narrative forms, and presents recom-

mendations for improvement of the programs reported. Reference also is made to



manpower activities of the State Department of Labor Manpower Sexrvices Division,
as these activities have a direct bearing on education and training functions,

No section of this report, however, should be construed as an attempt to evaluate

Employment Service functions,



CHAPTER II

MANPOWER PLANNING

Institutional manpower development and training basically is a system
devised to serve persons who suffer Irom educational, cultural, or other handi-
caps to employment. Manpower planning at the state level is concerned with
the equitable distribution of limited fiscal resources to meet the most press-
ing needs of target populations, and is presented annually in the New York
State Comprehensive Manpower Plan,

The Cooperative Area Manpower Planning System, Traditionally, the DOL
Manpower Services Division, through its local Employment Service offices, has
carried the major responsibility for development of the State Plan., The total
plan was reviewed and approved by the State Operations Committee, which includes
a representative of the State Education Department,

During fiscal year 1973, efforts were made to plan and coordinate manpower
training within the Cooperative Area Manpower Planning System (CAMPS)., Under
the chairmanship of the State Industrial Commissioner, the planning body iden-
tified training needs and target populations and made policy and programming
recommendations, The CAMPS Plan for fiscal year 1973 states:

"By mandate and logic, the disadvantaged are the major pri-

ority target for remedial manpower services under the major ex-

isting legislation of concern to CAMPS, However, within this

relatively broad grouping, particular groups of individuals should

be assigned high priority and be aggressively recruited by program

managers for 1973, These groups are:

. THE VIET NAM VETERAN - This group is currently experiencing
disproportionate unemployment, Full opportunities to parti-
cipate in meaningful jobs should be provided for them. The
Manpower Administration has mandated that for U.S. Depart-

ment of Labor Programs, this group shall have priority over
all others,

. HEADS OF HOUSEHOLDS

A. The Black or Spanish-speaking, male, head of household,
who 1s unemployed or underemployed. These individuals,




while representing a relatively small percentage of the
total universe, have been most difficult to reach sand
enroll in existing programming. Providing the opportunity
for appropriate gainful employment wiil have immediate
beneficial effects on all the members of the family,

B. The Black or Spanish-speaking, female, head of household,
who is unemployed or underemployed., While the track
record for participation in programs has been better with
this group, the needs and gains are similar to those noted
in A,

c. The welfare recipient, particularly heads of household
regardless of sex or race, The human waste and public
cost of dependency can be ameliorated by manpower programs,

. UNEMPLOYED MINORITY YOUTH - This group is significant both in
terms of total numbers within the universe and because of their
disproportionate unemployment,

. UNDEREMPLOYED WORKERS - This group of people who are motivated
to work but can find jobs only on a part-time basis or at marginal
wages should have access to programs that will upgrade their job
skills.,

. EX-ADDICTS AND FORMER OFFENDERS - Those individuals who have under-
gone treatment for narcotic addiction or persons released from im-
prisonment are in need of manpower training programs as a comple-
ment to their other treatment program. These individuals should
be given appropriate access to services,

. OLDER WORKERS - This group of workers often find that their work
skills have become obsolescent and are in low demand. Retraining
programs can improve this situation.”

These groups comprised the primary target populations for institutional man-
power services in 1973,

CAMPS Revision, In May of 1972, under the authorization of Interagency Co-

operative Issuance 72-2, a revision of the manpower planning system was instituted
for development of subsequent State Manpower Plans. The new system provided for the
development of the State Plan by eleven Ancillary Manpower Planning Boards (AMPB's)
and seven Manpower Area Planning Councils (MAPC's), Members of the eleven AMPB's

were selected by the Governorts office and represent the eleven Labor Districts

1 Levine, Louis L., Chairman, The New York State Comprehensive Manpower
Plan for Fiscal Year 1973, March 1972, pp. 8-9.




into which the State is divided. These districts are illustrated in Chart I,

The seven MAPC's represent the larger cities in the State, namely, Albany,
Buffalo, New York City, Rochester, Syracuse, Utica, and Yonkers with the mayors
of these cities designated as MAPC chairmen. Plans developed by the AMPB's are
reviewed and approved by the secretariat of the State Manpower Advisory Council
and submitted to the Regional Manpower Administrator for approval., The seven
MARC plans likewise are submitted to the Regional Manpower Administrator for
approval via the State Manpower Advisory Council, The MAPC plans, however, are
not subject to approval by the SMAC and are submitted to the Regional Manpower
Administrator by the mayors' secretariats, The new planning system is a complete
departure from the procedure previously followed for developing the State Manpower
Plan.

The State Education Department has been involved in the new planning system
through the provision of consultant services to CAMPS boards and councils by
Bureau of Manpower Program Development staff. The role of the State Education
Department under the CAMPS revision is yet to be clarified, It appears, at least
for fiscal year 1974, the SED role will remain the same as it has in the past;
that is, to assist local training agencies in developing and implementing manpower
programs and to provide supervision to these programs after they are in operation,
The Department alsc will continue to be responsible for the distribution of, and
accountability for funds for these programs. For fiscal year 1975, with the ex-
pected advent of manpower revenue sharing, this whole picture could change. How
well this new system will work is difficult to predict. One can envision, however,
the many problems that will occur in coordinating the multitude of units involved
in providing input to the State Plan, It appears that the manpower picture for
many months to come will be a nebulous one.

Manpower Program Funding., Institutional training was provided in New York

State in 1973 through funding from a number of categorical aid sources.,
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The Federal Manpower Development and Training Act of 1962 (MDTA) Public

Law 87-415, and subsequent amendments) was designed to retrain experienced,

adult heads of families displaced from established jobs by technological and
economic change, during a period of high unemployment on & national scale.
Manpower targets have changed from year to year, with the current emphasis

being placed on services to disadvantaged populaticns. Originally devised as

a method to alleviate immediate labor market shortages of trained manpower, MDTA
now strives to respond to the needs of disadvantaged populations, minority groups,
veterans, and others who have trouble obtaining and holding jobs during a period
of low labor market demand.

The State Manpower Plan for fiscal year 1973 was devzloped by the New York
State Department of Labor, Manpower Services Division, in cooperation with the
State Education Department. The approved plan proposed an estimated funding
level of $20,704,000 to provide for 6,798 MDTA institutional training slots.

The plan was implemented with minor adjustments, and all available funds were
encumbered prior to the end of the fiscal year. Table I indicates the fiscal
year 1973 disbursement of the New York State appropriation under MDTA, to pro-
vide for 6,603 training slots. The total cost figure of $20,704,000 includes
$128,229 deobligated from projects early in the fiscal year and returned to the
State allocation for reobligation.

The Work Incentive Program (WIN), established through amendment of the Social

Security Act, provided access to employment for selected welfare recipients.
Clients in the Aid to Families with Dependent Children (AFDC) category received
financial incentives, training opportunities, orientation to employment, and
various other services in a coordinated delivery system leading toward an employa-
bility goal. $4,033,666 Federal dollars were combined with $508,249 in local
matching funds to provide for 8,555 WIN institutional training slots, Table II

indicates the dishursement of the New York State WIN allocation for 1973.
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Periodically, additional funds have become available from the Federal MDTA
Unapportioned Account, and from other sources, to fund special projects,

The Residential Area Retraining Act (RAR), formerly identified as the Area

Redevelopment Act (ARA), provides for the support of institutional training pro-
grams to train and/or up-grade the skills of unemployed persons residing in de-
signated redevelopment areac., The designation may be based on substantial or
persistent unemployment, or on the low income of area residents, and is made by
the U. S. Secretary of Commerce, Funds were made available for institutional
training in redevelopment areas from the MDTA Federal Unapportioned Account and
were in excess of the State apportionment, Two RAR projects were funded in New
York State during the 1973 fiscal year,

The Concentrated Employment Program (CEP) was designed to encourage private

employers to hire and train the disadvantaged. CEP provided a coordinated program

of manpower training and supportive services in selected areas of concentrated
hard core unemployed youth and adults. No new CEP programs were funded in 1973
through the State Education Department, although training was carried out in two
projects funded in 1972,

The Nationai Migrant Worker Program (NMWP) was designed to enable the migrant

family “o leave the migrant stream and to obtain stable employment through a com-
prehensive program of manpower training and related services. One Migrant Worker
Program in the Rochester area was funded during the year, using 1972 carryover
funds,

Project Transition provided counseling, basic education, skill training, and

placement assistance in civilian employment for soon-to-be discharged enlisted
armed services personnel. Two Project Transition programs were funded in 1973, and
were conducted at the Griffiss Air Force Base by Mohawk valley Community College.

Correctional Institutions, MDTA Title II, Section 251 authorizes training in

correctional institutions for inmates prior to release, One Section 251 program at

Riker's Island was funded during 1973, linking funds from the State apportionment
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and from the unapportioned account,

The Trade Fxpansion Act (TEA) authorizes the expenditure of Federal funds

for retraining individuals adversely affected by competition from foreign imports,
One TEA project located in Utica was funded in 1973,

Table III indicates that an additional $2,075,109 was made available during
fiscal year 1973 from various sources to fund 766 training slots, Chart II shows
the appropriation of 1973 manpower training funds from the various sources. The
data indicates that 76.6% of Federal funds received in 1973 emanated from the
MDTA State apportionment, 15,7% from WIN and 7.7% from other sources, More de-

tailed information on project approvals may be found in Appendix A,

Chart II

Appropriation of Institutional Training Funds
Fiscul Year 1973

MDTA
State apportionment
$20,704,000

(76.6%)

Miscellaneous sources
$2,075,109

$4,252,369 (7.7%)

(157 %)

In the allocation of MDTA funds from both apportioned and unapportioned
accounts, emphasis was placed on providing training in occupational skills, with
basic education, remediation, and employsbility orientation considered to be

supplementary to training for entry-level occupations, Ninety-nine percent of

the New York State apportionment and 100% of MDTA unapportioned funds were allocated
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to skill training slots, which includad remediation components wherever necessary.
In contrast, 65.9% of WIN funds utilizing 817 of the WIN slots supported

training in high school equivalency, adult basic education and/or employability

orientation. Chart III indicates the percentage distribution of funds and slots

from all sources to skill training and nonskill training programs,

Chart JIL
Percentage Distribution of Institutional Training Funds and Slots
All Sources
Fiscal Year 1973
Percent
MDTA .
90 State Miscellaneous
apportionment WIN sources
80 766
Q
70 %
6 %
\ 537
50 \ |
\ 41.5 —
40 99% . S
N — ":'
* -
30 § ———
" \
\ 157 fiE
\ ——— L 7.7 48
———— 66% 100‘7 ——
0 - ]% N BaBERUDBDERD L 1% - \\ \ m
Dollars Purpose Slots

Skill training | ———|
o sy | GED, ABE and/or EO




CHAPTER III

MANPOWER PROGRAM DEVELOPMENT

Implementation of segments of the State Plan by the Bureau of Manpower

Program Development was initiated with the receipt of the Notification of

Occupational Training Needs, Form MI-1, for MDTA projects, or of the Request

for Occupational Training Development, WIN 20, MT-1t's or WIN 20's were reviewed

to determine such items as the need for basic education, counseling, or other
supplementary services, the appropriateness of identified skills to the occupation,
and possible restrictions on the type of training requested. Training request
form review and subsequent project development activities by Bureau staff fre-
quently were conducted within rigid time constraints imposed by predetermined
project starting dates and/or externally imposed funding restrictions.

For MI-1t's, after an initial review, eligible institutions within the geograph-
ic area to be served were invited to submit cost estimates and information on
suggested hours of training, facility accessibility and agency concepts of
training. Agencies canvassed included local boards of education, Boards of -
Cooperative Educational Services (BOCES), community colleges and SED approved pri-
vate schools. WIN training agencies ware designated by the State Dapartment of
Labor,

Cost estimates were reviewed, and onec or more agencies were designated to
conduct the training., Training proposals were submitted to the Bureau of Manpower

Program Development on Form OE 3117, Cost of Occupational Training. Related

backup material provided cost information on a line item basis and detailed de-
scriptions of training designed to meet the conditions imposed by the MI-1 or
WIN 20.

Proposals were reviewed for appropriate costs and training content by super-
visors in the Bureau of Manpower Program Development. Representatives of the SED
Division of Educational Finance examined all proposals for conformity to Federal

fiscal regulations. Proposal copies were distributed to State and Federal
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Departments of Labor, to DHEW Regional Offices and to cooperating Bureaus in

the State Education Department, For MDTA projects, an Application of Institutional
Training Project (MI-2) was prepared by the Manpower Services Division to reflect
& summarization of slot allocation, education costs, trainee allowance costs, and
other pertinent information, Each project was approved at a joint Federal/State
review, Funding approval was channeled to the State from the Washington DHEW

Office by means of the Notification of Grant Award (Form 3146). Training agencies

were allowed a lead time of 60 days from the funding date for start of the training
program,

Similiar procedures were followed for WIN projects, with funding approval
located within the State Department of Labor, through issuance of the Notice of

Authorization of Funding,



CHAPTER 1V

MANPOWER PROGRAM OPERATIONS AND SUPERVISION

Institutional manpower training in New York State was offered through a
multiplicity of program structurcs in a variety of types of institutions. Single
skill, one class projects provided training in one occupation to meet immediate
labor market needs; multioccupational projects provided training in a number of
occupations, with one or more sections per occupation during the project life,
The MDTA individual referral program provided training for less-than-class-size
groups in skill areas of moderate labor market demand. When appropriate, basic
education and employability orientation were included in skill training projects,
One third of all WIN projects funded during 1973 provided training in adult basic
education, in high school equivalency or in employability orientation,

Manpower development and training skills centers located in major population
centers of the State provided a wide range of occupational offerings, related
basic education, and remedial and supportive sexvices to meet the needs of large
numbers of trainees.

The role of Boards of Cooperative Educational Services (BOCES) and community
colleges in meeting the training needs of target populations increased during the
fiscal year, and private schools continued to be used for both individual and
group referrals,

Training in Skills Centers. Federally designated manpower skills centers

were operated in nine New York State population centers during 1973 - Albany,
Binghamton, Buffalo, Nassau County, New York City, Rochester, Syracuse, Utica, and
White Plains., Five cities provide training at more than one site, with the New
York City Board of Education sponsoring training in seven separate locations.
Courses in traditional manpower areas such as office occup. ions, practical nursing,
and automotive services were offered, as were training opportunities in emerging

fields such as vending machine repairman, oil burner installation and serviceman,
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and carpet layer, Every effort was made to design programs to meet the needs
of identified target populations, in readily accessible locations.

During fiscal year 1973, funding priority was given to manpower skills
center programs. Table IV indicates that $15,037,812, or more than two-thirds
of the MDTA State allocation was assigned to multioccupational training programs
in the major population centers, Total MDTA multi allocations ranged from a

low of $814,980 federal dollars to fund the Nassau County center to a high of

$7,522,412 to fund skills center programs in New York City. So-called ''mini-
multis" utilizing WIN funds were devised to tﬁcorporate available WIN slots into
existing MDTA multioccupational training programs, at the lowest possible cost,
Table V indicates that WIN multi allocations ranged from & low of $45,157 Federal
dollars at Syracuse to a high of $81,515 Federal dollars at Buffalo,

Costs of skills center operations varied widely, due primarily to variations
in teachers' salaries across the State, to costs of building rental and services,
and to the significance of the local contribution to the program, In a comparison
of Federal allocations per MDTA training slot, Table VI shows a range in educa-
tional costs frua $1,062 per slot in Buffalo to $1,874 in White Plains,

Referring again to Table V, WIN federal allocations per multi training slot
ranged from $849 at Buftalo to $1,702 at Rochester, No indepth evaluation
of these data currently is available,

Where appropriate, occupational training was offered in open-ended cluster
type projects., In clustering, each trainee was prepared for the highest level
skill which he or she was capable of mastering, Trainees entered the training
program weekly or biweekly, progressed to the highest feasible skill level,
and spun off into the active labor pool when job ready., Instruction was individ-
ualized through careful trainee assessment, through the development of programmed

materials, and through the increasing utilization of teacher aides,
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Skills center programs in New York State were oriented toward the use
of remediation and supportive services to help trainees meet the training ob-
jectives. Psychological services, medical assistance, and a wide variety of social
services were made available through referral to appropriate cooperating agencies,
Basic education was offered in computational and communication skills in conjunction
with skills training, and the majority of skills centers offered high school equiva-
lency (GED) and English as a Second Language (ESL) training., The assignment of
employment service counselors to skills centers, under the base funding concept,
increased opportunities for, and effectiveness of dialogue among manpower agencies.
Joint counseling was an integral part cf the skills center program and will be
continued in fiscal year 1974,

Counseling., During the fiscal year, guidelines for the implementation of
joint educational - employment service counseling services for MDTA enrollees were
developed and approved by the State agencies and may be found in Appendix B. An
instrument for assessing the appropriateness of each joint counseling plan also

was developed,

Manpower trainees in multioccupational training programs were the primary
recipients of joint counseling services, The plans, designed and developed
cooperatively by representatives of local educational and employment service staffs,
emphasized a team approach to counseling for MDTA trainees. The purpose of the
cooperative approach was to provide comprehensive counseling services to facilitate
trainee achievement of realistic goals, Supportive teams responsible for implement-
ing the joint counseling plan consisted of educational agency and employment service
onsite skills center staff. The focus of the team effort was continuous trainee
and staff assessment of trainee progress throughout the training period. These
assessments involved joint conferences to determine trainees! progress from pre-

vocational to specific phases of tr.ainiag, or movement toward alternate goals,
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In development of the joint counseling plans, serious efforts were directed
toward providing a means to improve communication and cooperation between the
training agency and employment service staff, Table VII indicates the variety
of staffing p “terns designed to meet the needs of skills center MDTA trainees
in 1973,

The joint counseling plan ut-lized in each multioccupational program was
based generally on a staffing pattern outlined in the base funding portion of
the multi, with sufficient staffing flexibility being maintained to accommodate
the varying enrollment levels. Additionally, the joint counseling plan provided
for a differentiation of employment service and training agency counseling roles,
Initial interviews and assessment by employment service counselors prior to re-
ferral were followed by the joint case conference as the major instrument for
cooperation and communication between agency and employment service staff. Guide-
lines for structuring the case conference were developed., The roles of counseling
and supportive staff during orientation, the prevocational phase and skill training
were defined, as were lines of communication for resolution of specific problems.
Also suggested were procedures for periodic evaluation, placement and follow-up of
trainees by designated staff,

WIN trainees received counseling services through the utilization of WIN
support teams representing local social service and employment service agencies.
WIN teams identified eligible AFDC recipients, assisted individuals in the develop-
ment of employability plans and referred clients for appropriate services, which
may include institutional training. Throughout the training period, counseling
services are provided by members of the WIN team, rather than by educational
counselors,

MDTA trainees enrolled in programs conducted in facilities other than skills
centers received employment, educational and personal counseling through continuing

contact with local employment service offices and through joint funding of educa-



Location

Albany

Binghamton

Buffalo

Nassau County

New York City

Rochester

Syracuse

Utica

White Plains

Table VII
Skills Center Joint Counseling
Staffing Pattern Comparison

Fiscal Year 1973

Education

2 Counselors

Head Counselor
Counselors

LS I

1 3/4 Counselors

2 Counseiors

1 Community Service Counselor
(1/3 time)

1 School Nurse (¥ time)

1 Head Counselor

1 Asst. Head Counselor

2 Counselors, Neighborhood
(outreach)

1 Counselor, Job Developer

2 Counselors, Good Impressions

13 Counselors

Counselors
Bilinqual Counselor Aide
Trainee Interviewer

- (W

1 Counselor, Teamleader
1% Counselors
1 Social Worker Aide

3 Counselors

3 Trainee Advisors
! Psychologist (1/3 time)
Nurse (1/10 time)

Employment Service

1 Emp., Counselor
1 Emp, Interviewer

Enmp. Counselor
Emp. Interviewer
Community Worker

el

Sr. Emp. Interviewer
Emp. Counselors

Emp. Interviewers
Community Worker

NN

Sr. Emp. Counselor
Emp. Counselor
Emp. Interviewer
Community Worker

il

ES Managers

Senior Counselors

Senior Emp. Interviewers
Sr. Clerk Examiner

ES Counselors

Employment Interviewers
Community Workers

-
O~NINH PN

Sr. Emp. Counselor
Emp. Counselor
Emp. Interviewer
Community Worker

i sl

Sr. Emp. Counselor
Emp., Counselor
Emp. Interviewer
Community Worker

e e

[

Emp, Counselor
Emp. Interviewer
1 Community Worker

o

1 Emp. Counselor
Emp. Interviewer
1 Community Worker

et
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tional counseling positions with other local educational programs.

Remedial Training. Prereferral trainee assessment by employment service

counselors usually provided information indicating the strengths and/or weak-
nesses of each trainee, Periodic evaluation throughout orientation, occupa-
tional exploration, and early prevocational training phases served both to verify
the initial evaluation and to point out specific areas of remediation needed to
enhance the trainee's chances for success in his selected occupation,

Remediation was provided through occupationally oriented basic education.
Primarily directed toward the broad areas of reading and mathmatics, remedia-
tion also served to meet the employability needs of trainees for high school
equivalency (GED), English as a Second Langusge (ESL), and employability orienta-
tion,

Each MDT skills center was staffed with specialists respcnsible for providing
necessary remediation experiences to implement desired trainee growth and develop-
ment. Specially equipped multimedia centers, or learning laboratories, under the
supervision of learning laboratory specialists, provided highly individualized
study and learniug experiences for each trainee. Progress through the learning
laboratory was dependent upon the interests and abilities of the individual., In
some situations, entire classes may have spent an hour or more per day in the
laboratory, with each traiuee involved in a program of individualized learning.
Paraprofessional learning laboratory aides maintained records, instructed trainees
in the use of equipment and performed other similar functions,

Training in Correctional Institutions. An amendment to the Manpower Develop-
ment and Training Act of 1962 added Section 251 to Title II. which provided for
pilot programs to train inmates of correctional insti;utions prior to release,

The legislation was influenced by the results of earlicr experimental and demon-
stration projects held within prisons. Both earlier and fiscal year 1973 projects

kave sought new approaches and techniques for comprehensive programs of training
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and related services for inmates, with the objective of reducing the recidivism
rate caused in part by the lack of employabality skills. Section 251 programs may
provide training outside the prison at a regular public or proprietary training
facility, The program may include counseling, remedial services, basic education,
prevocational training, and post-release follow-up. Weekly allowances may be a
part of Section 251 projects, with the bulk of the payments withheld until the
time of release or parole.

One correctional manpower program was funded in New York State during 1973.
A multioccupational project at the Rikers Island Correctional Institution, under
the supervision of the New York City Board of Education, offered occupational
training in metal fabrication, auto mechanics, and woodworking, with extensive
counseling, GED and remedial education for one hundred selected inmates of the
institution. Individual referrals to public and private mainland training
ager ies were available for trainees released before completion of training at
Rikers Island.

Manpower Training for Veterans. Project Transition is a voluntary training

program for servicemen conducted prior to separation from service, The program
is available to men and women who desire to acquire a skill or to upgrade their
present skills in order to enter the labor market, Project Transition is an aid
in bridging the gap between release from service and return to civilian life.
Those in military service with up to six months remaining before scheduled separa-
tion from active duty may apply for the program,

Two Project Transition programs were funded in New York State during the
fiscal year. Under the jurisdiction of the Mohawk Valley Community College, the
programs were operated at the Griffiss Air Force Base site in Rome, New York,
for a period of 15 weeks. Training was offered in air conditioning and refrigera-
tion mechanics and in household appliance repair. The programs operated for one-

half day, five days per week, This schedule, together with the location of the
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training facility at the air force base, produced a favorable training situation.
Lost time was at a minimum and attendance was excellent,

In addition to participants in the Project Transition program, servicemen
throughout the State have taken advantage of the regular manpower training programs
on their release from service, Viet Nam era veterans have been given enrollment
priority. Although comprehensive data on veteran enrollments were not available,
a telephone survey indicated that the percentages of veteran enrollments in New
York State skills centers ranged from a low of 10% in Rochester to a high of 59%
in Nassau County.

Training for Women. The original intent of MDTA to retrain skilled people'
who were technologically unemployed tended to direct manpower services primarily
to the training needs of male heads of households. This emphasis was modified
in subsequent amendments to MDTA, and training currently is offered to unemployed
and underemployed persons of both sexes. Under MDTA, however, selection criteria
which give preference to Viet Nam era veterans and to males may adversely affect
training opportunities for women, in particular for female nonheads of houseaholds. 2

All manpower training programs in New York State were open to qualified
women, although most women received training in traditionally female occupations,
e.g8., clerical, health services, and food services, In some instances, where
women have been trained in traditional male occupations, difficulties were en-
countered in placing women graduates in training related jobs. Skill training
in WIN funded programs in 1973 was provided primarily in service occupations.

Throughout the training period, many female trainees face the difficult
and sometimes insurmountable problem of child care, Generally speaking, however,
women appeared to maintain a higher completion rate than do male trainees., A
recent New York State DOL study based on 1969 data indicated a 35% male dropout

rate as o.posed to 247 for females. Twenty-one percent of the females were termi-

2 Guidelines for Planning and Development of Skills Canters, U,S. Department of

Health, Education and Walfare, U.S, Department of Labor, was Ony J
o 1970, p. 10 - =
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nated for lack of interest and 41% for cither illnecss or care of family, Thirty-
eight percent of the males were terminated for lack of interest but only 137% for
either illness or care of family.:3A part of the holding power of primarily female
occupations may be attributable to the status of office work and nursing among

the population served by MDTA, A steady attrition rate combined with continual
creation of new jobs makes placement in these fields relatively steady,

A measure of the success in the training and placing of women in New York
State can be taken by examining the statistics of two skills centers, those at
Rochester and at Utica, The Rochester Skills Center graduated 187 women during
fiscal year 1973 in various programs which included MDTA, WIN, CEP and the Migrant
Worker Project, Of these 187, 85% or 159 were placed. A number of the graduates
not placed were temporarily out of the labor marke! for medical reasons, child
care problems, or enrollment in further education. Training areas included clerical
occupations, ESL, health services, and employability orientation.

The Utica Skills Center, which offers more male-oriented programs than does
Rochester, had 139 women graduates during fiscal year 1973. Of that total, 110
or 79% had been placed by the end of the fiscal year. In stenography and in food
services, all of the graduates were placed, Women graduated in litho-duplicating,
banking, sales, food services, and other occupations.

In isolated instances, during the past year, some women have received training
in traditional male occupations, The Rochester Skills Center has had one woman
trainee in the small gasoline engine repairman program who, because the program
terminated, transferred to the machine occupations program and obtained a training-
related job, At Binghamton, one woman trainee completed the tractor trailer
truck driver program and received a Class I license., One woman obtained a non-

training-related job after completion of the automotive services program. The

3 New York State Department of Labor, The MDTA Dropout in New York State,
Labor Research Report No. l4, Division of Research and Statistics, Albany,

New York, July, 1973,
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Syracuse Skills Center also had a woman enrolled in automotive services this
year, and in prior years, has had women trainees in machine occupations.

A yoman trainee in the tractor trailer program in Utica was offered a job
upon obtaining a‘Class I license, Prior to this fiscal year, the Utica Skills
Center graduated two women in machine occupations who were employed as inspectors
at the General Electric Company, two women drafting program graduates and two
electronics mechanic graduates who work for Univac., The New York City Skills
Center graduated one woman in TV service and repair who obtained employment in a
training-related job., New York City also had one woman trainee enrolled in the
woodworking program and one in automotive services,

The past few years have seen increases in the number of women workers, the
percent of women workers, and the length of labor force participation, The

Manpower Report of the President, March 1973, indicates that, nationally, the

female labor force participation rate has steadily grown from 31,8 in 1947 to 43.9
in 1972, In contrast, the male labor force participation rate has gradually de-
creased from 86.8 to 79.7 during the same period. The total number of females

in the total labor force almost doubled from 16.6 million in 1947 to 33.3 million
in 1972.% The anticipated increase in the number and proportion of women in the
labor market over the next few years contains serious implications for future
manpower planning.

The Individual Referral Program. The individual referral program made a

major contribution by providing for training of less than class-size groups.
Referrals were made to both public and private training agencies, allowing maxi-
mum utilization of funds to individualize training to meet limited labor market
demands.,

Although many individual referral trainees were prepared to go directly into

4 United States Department of Labor, Manpower Report of the President,
U.S. Govt, Prin.ing Office, Washington, March, 1973, pp. 55, 39-73.
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skill training, a number needed remedial or basic education, Private schools -
were encouraged to modify curricular offerings to include the basic education
necessary for successful placement of trainees.

Statewide individual referral contracts were processed and screened to insure
the most effective training at the lowest possible cost. Supervisory staff assigned
to this task inspected current agency buy-in records to insure that charges made
did not duplicate those approved in already operating group projects. Effective
use was made of available funds by assigning individual referral slots to agencies =
known to Be operating group projects, Table VIII indicates the wide range of
occupational offerings utilized through the individual referral program in 1973.

Appendix A, Table XII, identifies the disbursement of individual referral funds

during the fiscal year.

TABLE VIII

Individual Referral Program
Occupational Training
Fiscal Year 1973

Account Clerk Cook

Accountant Cosmetologist

Air Conditi.ning/Ref. Mech, Court Reporter

Architectural Draftsman

Auto Mechanic Data Processing

Auto Body Repairman Data Processing Technician

Auto Service Station Mechanic Data Typist

Air Frame & Power Plant Mechanic Dental Assistant
Dental Lab, Tech.

Barber Dental Technology

Basic Education Diesel Mechanic

Bi-Lingual Secretary Dietician

Bookkeeper I and 11 Draftsman, Mechanical

Business Machines Driver Education

Business Programmer
Electronics Assembler

Cabinet Maker Electronic Drafting

Clerk, General Office Electronics Mechanic
Clerk-Typist Electronics Technician
Clothes Designer Electronics/TV Tech.
Commercial Drafting Employability Orientation
Commercial Photography English as a Second Language

Computer Programmer Environmental Engineer
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Table VIII (con't)

Executive Secretary

Fender Repairman
Floor Covering Layer
Furniture Upholsterer

Heating/Air Conditioning
Heavy Equipment Operator
Household Appliance Repairman

Inhalation Therapist
Junior Accountant
Keypunch Operator

Legal Secretary

Licensed Practical Nurse
Litho- Duplicating Operator
Lighographer

Machine Set-Up Operator
Machinist

Manager, Catering

Medical Assistant

Medical Lab Assistant
Medical Lab Technician
Medical Secretary

Metal Fabricator

Methods Engineer Chief
Musical Instrument Repair

NCR Accounting Machine Operator
NYS Teacher Certification

Nurse Aide

Nursing Assistant

Office Machine Serviceman
Offset Pressman

Patternmaker
Photo-Offset Printing
Professional Engineer

Radio-Telephone Operator
Radio/TV Repairman
Recepticnist
Refrigeration Mechanic
Retail Marketing

Sales Clerk

Secondary School Teacher
Secretary

Secretary, Adm,

Stenographer

Stenotype Operator
Structural Operator

Swiss Screw Machine Operator
Systems Analyst

Taxation Accountant

Teacher, Ind. Arts

Teacher, Science

Tractor Trailer Truck Driver
Traffic Engineer

TV Service/Repairman
Typewriting

Typist

Watchmaker

Welder, Arc

Welder, Burn, Dr, Tr.
Welder, Burning Heliarc
Welder, Comb,

Woodworking Machine Operator

Supervisory Structure, Supervisory services were provided to local educa-

tional agencies sponsoring both skills center operations and regular projects,

from all funding sources. The structure for provision of supervisory services

varied with the extent of need for such services., With the exception of the New

York City Skills Center operation and the individugl referral program, staff

assignments generally were made by geographic area.
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The New York City Skills Center consists of a conglomerate of widely
dispersed facilities; therefore, eight Education Department staff persons were
assigned supervisory duties in this location, Assignments were made on the basis
of occupational clusters offered in several locations and each staff member was
responsible for the supervision of one of the upstate skills centers or of a
comparable statewide activity, Each project was subject to onsite visitation at
least twice during the period of training with the express intent of maximizing
instructional, administrative, and counseling impact. One staff member carried
the major responsibility for supervision of the individual referral program in
both public and private agencies.

Regular projects, i.e., those that are not included within a multi, were
assigned on a geographic basis. For example, the staff person responsible
for the Buffalo Skills Center was assigned supervisory responsibility for all
other projects developed and operated in the Buffalo area.

Supervisory responsibility for group manpower projects in the private sector
was assigned to the SED's Bureau of Occupational School Supervision, Continuous
liaision in areas of mutual concern was maintained with the Bureaus of Veterans
Educati on and with other department bureaus having responsibility in specific
subject matter areas. This cooperative function provided for extensive input by
Manpower staff into both group and individual referral programs.

A program of regular staff onsite visitations to training agencies was
combined with in-office evaluation of reports and other documents to insure a
thorough life-of-project supervising process, Emphasis was placed on the efficient
and effective use of approved funds to best meet the program parameters and ob-
jectives as stated in the training pian, In instances where programs varied
significantly from the training plan, supervisory staff initiated corrective
action, Project amendments, line item changes, curriculum revision and consultation

with other manpower agencies or personnel were some of the methods used.
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State supervisory roles encompassed a variety of specific activities:

Program fiscal accountability was maintained. This task was done in close
cooperation with specialists of the Department's Division of Educational Finance,
Federal Accounts Section, and was designed primarily to insure the effective and
efficient utilization of the state allocation. Timely deobligations of projects
were requested and processed with $128,229 deobligated from 1973 MDTA projects
and $46,445.from 1973 WIN projects during the year, A summary of deobligations
by program and funding is shown in Table IX, with $3,435,337 in rederal funds
and $272,586 in State funds having been deobligated from the educational compo-
nent during the year., Funds not identified in the table were transferred within
projects as needed to extend or improve the training program, A project-by-project
breakdown of deobligations may be found in Appendix C.

A comprehensive statewide management outlook was insured, Program supervisors
insured that each funded project in their geographic area of control operated in
conjunction with others adjacent to it. This approach guaranteed maximum use of
existing services, at the same time reducing duplication of effort.

Administrative direction to contract agencies was provided, Supervisors
suggested or mandated needed administrative actions, insuring that Federal and
State guidelines were met, When necessary, local agencies were constrained by
administrative action from acting improperly in the conduct of manpower programs,

Maintaining Equipment Accountability, During fiscal year 1973, the inventory

of non-expendable equipment used in various manpower programs across New York
State remained at about the same level as in previous years. Over 18,000 items were
listed with a total original cost of over $6,000,000, A more specific breakdown
of the number of items in each training program can be found in the Inventory
Summary, Appendix D.

Equipment acquisitions for the fiscal year totaléd 2,117 items purchased

with Federal Manpower funds at a cost of $480,333,32, Four items were purchased
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TABLE IX
Summary of Deobligations

July 1, 1972 - June 30, 1973

Funding Source

Funding
Year MDTA WIN SMTA
1973 $ 128,229 § 46,445 $ o
1972 370,330 88,537 0
1971 164,409 580,190 198,925
1970 833,950 2,683 73,661
1969 1,116,791 DNA * DNA *
1968 103,773 DNA * DNA *
Total $2,717,482 $717,855 $272,586

*DNA - Does Not Apply

with State Manpower Training funds at a cost of $1,00l. In comparison, the
WIN program obtained 1,057 items at a cost of $290,752.53.

During this same perioed, over 200 pieces of major equipment purchased
with State and Federal funds for previous manpower programs were transferred
to other MDT facilities with active projects. This represents an estimated
savings in equipment costs of over $50,000.

Equipment deletions from the inventory reported during fiscal year 1973
totaled over 630 items. Of these, 82 items were declared to be in excess to the
needs of manpower programs in New York State, 36 items were traded in toward the
purchase price of replacement items, 144 items were stolen, and 168 items were
scrapped or cannibalized.

Just prior to the beginning of fiscal year 1973, the eligibility of programs
such as MDTA to participate in the Federal Excess Property Loan program was termi-

nated. For this reason, the Federal Excess Equipment Inventory remains unchanged
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from the previous year, except for some deletions made due to age and condition
of the equipment,

Inservice Staff Development. The Bureau sponsored local staff upgrading pro-

grams, contracting through Northeast AMIDS, private industry sources, and State
Education Department units for teacher training services, Highlights of the 1973
inservice training effort are given in Appendix E,

Evaluating the Manpower Program, Supervisory staff directed the gathering

of project statistical data, and prepared summaries and reports for various State
and Federal agencies. Efforts weé? made to utilize staff reports in the planning
and development of project recycles., Late in the year, a pl#n for a comprehensive
system of manpower program evaluation in New York State was developed. Present
plans call for implementation of the system during fiscal year 1974. A six-month
trial period will include continuous evaluation of the system, and redesign as
needed for maximum efficiency.

During 1973, vigorous efforts were made to cooperate with rederal DOL and
DHEW regional offices, and with the State Manpower Services Division in the
annual performance standards review of each skills center. Manpower Bureau staff
participated in monitoring visits of State employment service personnel and
continuously evaluated local programs through supervisory visits, review of re-
ports and analysis of relevant data,

A number of local training agencies developed and implemented systems for
the evaluation of trainee performance, job placement, teacher effectiveness, and
other aspects of the training program.

Tentative steps wére taken during the year to identify, record, and analyze
trainee enrollment and completion data, An exchange of information with the
Manpower Services Division was initiated and involved the standardization of

reporting forms and dates, the interchange of reports, and continuing dialogue on

interpretation of the data received. Currently available data from both SED and

State DOL sources presented in Table X indicate that, with a statewide total of
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7,369 MDTA training slots, 6,001 persons had been enrolled by June 30, 1973, 574
had been discharged before completion, 2,222 persons had completed the training
objectives; and 2,844 were still in training. Total utilization of all available
training slots is expected under the continuous enrollment, open ended concepts
of training, Comparable data for the WIN program currently is not available,

Curriculum Development, Supervisory staff worked closely with contract

agencies to develop quality curricular offerings. This involved coordinating
input from numerous other Education Department units whose personnel possess
needed curricular expertise, Where possible, arrangements were made for these
SED units to assign field personnel to local agencies in the interest of program
improvement.

The_Annual Manpower Conference. The Division of Special Occupational Services

sponsored its Eighth Annual Manpower Conference, May 9 to 11, 1973, at the Homowack
Lodge in Spring Glen, New York. In responding to the theme #Accomplishments and
Projections," representatives from educational and employment service agencies
discussed critical topics ranging from innovative training concepts and supportive
services to evaluation of program effectiveness. Manpower revenue sharing was
presented as a possible route for the delivery of manpower services in the future.

Respondents to the conference evaluation questionnaire indicated that the
conference was of value in promoting a better understanding of programs and in
generating new ideas and approaches to conducting programs, The topics were
relevant and the opportunity to meet informally with staff members was considered
especially profitable, A detailed seport of the conference may be found in
Appendix F.

Community Relations. Efforts were made at state and local levels to keep

appropriate audience groups informed of manpower activities, Utilizing the
energies and skills of trainees, student councils or other trainee organizations

in a number of skills centers published newsletters, brochures, or flyers on a

regular basis, Two New York City sponsoring agencies, the Board of Education and
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the YMCA, prepared multimedia presentations describing their respective ' "o-
grams.’

A newsletter, The Manpower News, was published periodically by the SED

Manpower Bureaus, and was distributed widely to training agencies, superinten-

dents of schools, State and Federal Manpower agencies and interested individuals.



CHAPTER V

SUMMARY AND CONCLUSIONS

In New York State, within the span of the Federal 1973 fiscal year and
utilizing FY 1973 MDTA funds, institutional manpower training was provided for
6,001 disadvantaged, unemployed or underemployed, out-of-school youth and adults,
Within stringent funding limitations, emphasis was placed on the provision of
educational services to priority target populations identified in the 1973 State
CAMPS Plan. With the majority of programs still in operation at the close of the
fiscal year, 2,222 persons had completed training and had become available for job
placement,

The total State allocation of $20,704,000 was encumbered for 6,603 training
slots, Additional funds from the MDTA Unapportioned Account, combined with funds
deobligated from projects funded early in the fiscal year raised the project
total encumberance to $22,779,109 with 7,369 training slots. Although project
funding continued through the month of June, with gome projects scheduled to
operate through fiscal year 1974, 6,001 or 81.4% of the available slots had been
filled by the end of the fiscal year, 37.0% of persons enrolled in 1973 projects
completed training before the end of the year, 9.6% terminated before completion
and 47,47 were still in training.

WIN Federal funds in the amount of $4,252,369 provided for 8,555 training
slots. Due to variations in funding processes and reporting procedures, no
analysis of the completion rate for WIN trainees currently is available.

Throughout the fiscal year, Congressional uncertainty and shifting priorities
precluded effective planning at the state level. A frenze on the intake of new
trainees and a moratorium on new project funding created a crisis situvation in a
number of educational agencies, resulting in loss of staff, underenrollment of
trainees, low morale and skyrocketing 'holding'" costs per trainee hour, Great

difficulty was encountered in attempting toc maintain an efficient level of opera-
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tions in the face of Federal vagaries and funding delays.

A number of innovations instituted during the year had statewide program

impact.

Signifiggnt progress was made in interagency cooperation and
coordination,

Guidelines were developed in cooperation with the State Depart-
ment of Labor for the preparation of joint counseling plans for
skills centers. Additionally, an instrument was developed for
evaluation of completed joint counseling plans.

A series of criteria-based core curriculum instruments were
developed for business occupations and for the automotive and
repair and maintenance clusters,

Revised statistical reporting forms and procedures were developed
by the Bureau in coordination with the State Department of Labor,
The procedures were designed to reduce duplication of data re-
porting and to increase articulation between the two agencies.
Copies of reporting forms and a description of procedures developed
are available on request.

A special staff coordinato:s for statewide program and fiscal
evaluation was appointed with responsibility for implementing &
manpower program evaluation system.

Significant strides were taken in the efforts of skills centers to
articulate WIN and MDTA projects to effect a total program outlook,
This systems approach helped to reduce the duplication of effort
evident in previous years.

Form OE 3117 backup (Parts A & B) were revised for WIN programs so
that the same forms can be used for both WIN and MDTA projects.

Bureau staff were involved in local MAPC and AMPB meetings, contri-



48

buting toward coordination of local manpower training activities
in anticipation of the transaction to revenue sharing during fiscal
year 1974,

» Progress was made in the timely reallocation of deobligated funds
to additional MDTA projects,

» Guidelines were developed for inservice training programs for staff
development in cooperation with the Upper Midwest and Northeast
AMIDS groups. All skills center directors were involved in formu-
lating a master plan for staff development., A number of innovations
were implemented locally to meet the needs of particular target popu-
lations,

« A communication skills component was developed within the Buffalo
Skills Center multiocccupational project to serve trainees with
serious communication difficulties in the English language. These
trainees were primarily Puerto Rican.

. In 1973, 777 of the trainees at the Rochester Skills Center were

designated as disadvantaged. Classes for Spanish-speaking persons,

primarily Puerto Rican, were held. Classes in English as a Second

Language were staffed by language specialists who dealt with indi-

vidual and group needs in order to assist trainees to become pro-

ficient in reading, speaking, and understanding sufficient English
for employability. The Center served 50 Spanish-speaking persons
during the 1973 fiscal year,

Using FY 1972 funds, the Green Haven Correctional Facility trained

inmates in office machine repair through the auspices of Vocational

Horizons, Inc. of New York City., The State Department of Corrections

acted as prime sponsor and a job liaison officer worked with ex-inmates

for the purpose of improving job opportunities and placement,
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. A program was developed on Long Island to prepare disadvantaged
minority group adults for employment with the Federal Internal
Revenue Service. This was the result of a community affirmative
action plan to recruit, train, and employ previously unemployable
individuals. In the project's formative stage, meetings were held
with representatives from local community groups, IRS, the Federal
Civil Service Commission, the State Department of Labor, the State
Education Department, local and regional employment service offices,
and the local training agency. Fifty entry level IRS positions were
identified for graduates of the program. Of the 47 trainees gradu-
ated from the program, 46 reported for work at IRS, Thirty-five of
these have been promoted to a higher graded position.

. The New York City Police Acaden, sponsored an MDTA program for law
enforcement officers. Over 857 of the enrollees were black or
Spanish-speaking. A majority were military veterans eligible for
édditional veterans administration allowances. Of the initial
124 enrollees, 107 graduates were on the civil service list or had
been appointed as parking enforcement agents of the New York City
Traffic Department.

It appears from this report that, in general, the stated objectives for
institutional training in New York State have been met. It is less clear, however,
to what extent the target populations specifically identified in the 1973 CAMPS
Plan have been served. Although the highest priority group, the Viet Nam era
veteran, received priority in access to training, no such determination has been
made as to the extent of training available to, and utilized by other specific
groups (i.e., heads of households, minority youth, older workers, ex-addicts).
In other words, on the basis of available data, each of these groups may, or may

not have been served to the greatest extent possible within the available resources.



50

The 1973 State Manpower Plan states:

"The New York State Department of Labor has estimated that
there will be 2,624,000 individuals who would benefit from some
type of manpower service in fiscal year 1973. This estimate
represents an increase of 449,000 or 217 over the fiscal year
1972 estimate. The primary cause of this increase is the sig-
nificantly higher level of unemployment in recent months and
the corresponding higher estimates of unemployment in fiscal
year 1973,

Each of the components of the 'Universe of Need' reveals
a wide gap between persons requiring training or related man-
power services and the annual number of available opportunities
afforded by the various programming. The increase in the "Uni-
verse of Need" along with decreased State and local resources
will place a considerable strain on existing manpower programs." >
The less than 8,000 MDTA funded slots and 8,555 WIN slots for fiscal year
1973 make a pitiful showing against the more than 2% million New York State re-
sidents who would benefit from manpower services, Continuation of the manpower
program is essential as one component of the needed coordinated attack on the

problems of unemployment, underemployment, disadvantagement, and alienation

from society which are characteristics of the population the program serves.

Levine, op. cit., p. 6°
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14 0LE I MDUA Multlioccupational Projects Approved: Fiscal 1973

UMEBLELLA
LGENCY DATA COURSE DATA CO S
oV o | « (A) #) .
| SE SV ESIalE Ry lroucanion)] wasory | $2NMIENT
TRAINING AGENCY :=.§ =5 ;;ggo £00 BASE BASE AND |
= y 1o &) =d »
z3 |25 Boan|z & | FUNDING 1 FUNBING lcounseling
e — e (EDUCATION)
A. Board of Education} 3 1 | xa L1 $ gl,30L $ 47,213 $ 242,689
B. Linx Driving - 1l HA 19 NA NA NA
School
C.
D.
E.
PROJECTTOTALS | 5 15 | Na b1 | $ ou,30k $ 17,213 $ 242,689
*Included in Automotive Services SUBPROJECTS UKDER
AGENCY DAYA CQURSE DATA
Sub— ' OCCUPATIONS
PROJECT TRAJNING FTACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
-001 Albany Skills Center llot Clustered Employability Orientation
w/Basic Education
=002 Alkany Skills Center Automotive Services & Automobile Mechanic
Internal Combustion Service Station Mechanic
Engine Repair gasoline Engine Repairman
Service Station Attendant
=002-A | Link Driving School Driver Education
=003 Albvany Skills Center Office Occupations Stenographer
Clerk/Typist
Clerk, General Office
-00k Albany Skills Center Food Services Cook
Cook, Short Order
Pantryman/Girl
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COMMUNITY —220Y
SUMMARY )
PROJECT NO . — X {(131)2006-000
DATA
(D) (€) (F) (G) (H) (3)
|PREVOCA— OCCUPA- | EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW - TOTAL TOTAL
TRAINING | TRAINING (A +c¢C ANCES) (8 + G) (F + H)
+ D + E)
NA $ 333,331> $ 67C,32L 3 420,560 467 1, 133,0,
2,109 2,09 | 1abor Cost KRN B on
*Includes liot Broken Not Broken
Basic
Education
| _m $ 335,450 5 672,433 & L20,550 | & 07,773 t 1,100,204

MULTIOCCUPATIONAL UMBRELLA

COSY DATA
COURSE [NUMBER| (A) (8) (C) (D)
LENGTH SLOOFTS PER EDUCATION® LABOR PROJECY®
TRAINEE (ALLOWANCES) (8 + C)
HOUR*
1775 <0 5 .76 & 20,307 5 Ly 7O Po57,010
1778 60 1,.2 L1,245 W2y L3 2,79
b 15 7.53 2,19 { Allowances Cfor 2,10

002=4 nat broiken

down
1772 12k 1.C3 62,320 124,245 162,756
1773 34 1,60 20,033 17,L16 38,440

*txclusive of Base Funding and A
and € Cost Factor




SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUBPROJECT TRAINING OCCUPATIONS
CLUSTER
=005 Albany Skills Center Not Clustered Mechunic Industrisl Truck
=006 Albany Skills Center Not Clustered Nurse, Licensed Practical
-007 Albvany Skills Center Not Clustered Electric Appliance $/M (Entry)

Air Condition Mechanic Entry
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MULTIOCCUPATIONAL UMBRELLA (CONT.)
cost DATA
COURSE | NUMBER (A) (8) (€ (0}
LENGTH stoFt S mmse EDUCATION® LABOR PROJECT®
s B&C

HOUR® (ALLOWANCES) (B&C)
1663 12 $ 3.19 $ 37,406 $ 15,152 $ 52,558
251-1772 77 1.02 88,193 123,990 212,183
1727 2L 1.16 18,172 k1,500 59,572

*Exclusive of Base Funding and A and

C Cost Factor
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TABLE I MDTA Multioccupational Projects Approved: Fiscal 1973

UMBRELLA
AGENCY DATA COURSE DATA COST
| (A) ®) (<)
" laxil,.< at -
S|S0 ESIn[EYw|woucanion)| wasor) | fRMION
TRAINING AGENCY |E 2 | £ 252 €£00| BASE BASE AND
i B (EDUCATION)
A. Broome-Tioga L 23 NA 377 $ 71,104 $ 43,708 $ 140,676
8 County « BOCES
cl
ol
El
PROJECT TOTALS 4 22 NA 377 $ 71,104 $ 43,708 $ 140,676
SUBPROJECTS UNDER
AGENCY DATA COVURSE DATA
sus- OCCUPATIONS
PROJECT | TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
=001 [Binghanton Sxills Center }ilot Clustered Basic Education, Communication
& Employment Skills
=002 L inchanton Skxills Center |[Clerical Occupations Stenographer Entryg
Cler¥:/Typist (Entry
Clerk, General (Entry)
=003 h’!inzhamton Srills Center |liot Clustered Welder, Combination (Entry)
«004 [Binchamton 5kills Center JAutomobile Mechanic (Entry) [Automobile Mechanic (Entry)
¢ utomobile Service Station
Mechanle
lAutomobile Service Station
Attendant




Binghamton

COMMUNITY
SUMMARY
PROJECT NO, — L (3})3023-000
DATA
(D) (€) (F) (G) (W) )
PREVOCA— | OCCUPA~| EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW - TOTAL TOTAL
TRAINING | TRAINING (A +C ANCES) (® +G) (F + H)
+D+E)
A $ 305,269% | & 517,09 $ 420,850 $ 44,558 & 961,607
*Includes
$46,879
Basic
Education
A $ 305,269 3 517,049 $ 120,850 | § 464,558 $ 981,607
MULTIOCCUPATIONAL UMBRELLA
COst DATA
COURSE [NUMBER| (A) (8) () -]
LENGTH u%Fts PER EDUCATION® LABOR PROJECT®
TRAINEE (ALLOWANCES) (8 +C)
HOUR®
1584 50 $ 0L $ 13,964 $ 27,578 $ 1,542
1584 60 .76 34,472 65,850 100,322
1584 33 .92 22,915 47,877 T0,792
1584 37 1,06 23,681 38,492 62,173
*Exclusive of Base Funding and A
and C Cost Factor
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SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUBPRQJECT TRAINING OCCUPATIONS
NUMBER FACILITY CLUSTER TITLE INCLUDED IN
CLUSTER
«-Q05 Binghamton Skills Center] Food Preparation Service Cock (Entry)

Coox, Short Order
Kitchen Helper
Waiter/Waitress, Formal {Entry)

=000 Binghamton Skills Center|liot Clustered Used Car Renovator

~007 Pinghamton 5kills Center| Not Clustered Automobile Body Repairman

=002 Binghamton Si:ills Center| Air Conditioning Mechanic Electrical Refrigeration
Domestic (Entry) Serviceman (Entry)

Air Conditioning Mechanic
Domestic (Entry)

-010 Binghamton Skills Center| Not Clustered Furniture Upholsterer (Entry)

~-011 Binghamton Okills Center| Not Clustered Maintenance Man, Building

~012 Ringhamton Skills Center| Not Clustered TV Service & Repairman (Entry)

-C13 Binghamton Sxills Center| Not Clustered 0il Burner Installation &
Serviceman (Entry)

=01l Ringhamton Skills Center| Not Clustered Carpet Layer (Entry)

=01, Pingham‘:.on Skills Centerf Not Clustered Tractor Trailer Truck Driver
(Entry)

=016 Various Private Tradie §Not Clustered Individual Referral

Schools




MULTIOCCUPATIONAL UMBRELLA (CONT.)
COSst DATA

oo [voem | T ¢

Of EDUCATION® LABOR PROJECT®

SLOTS | TRAINEE OWANCES 8 &C)
HOUR® AL ’
1540 35 d1,17 $ 2u,84 $ 32,650 $ 57,491
720 1 .92 8,750 10, 860 19,610
1534 21 | 13,577 24,580 38,157
726 15 .70 7,080 19,003 26,083
1022.6 16 . 13,764 27,220 Lo, 984
153k 23 o 16,020 32,163 48,253
15 20 1.C2 23,924 36,277 95,201
100 10 1.3 14,002 15,583 29,590
17,2 12 1" 3,212 10,564 19,376
20,2 2. 2,0 15,518 10, 7kk 27,262
e 7 16,000 26,404 2,40k

*Exclusive of Base Funding ond A and
C Cost Foctor
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TALLe 7.4 Multio~cupational Projects Approved: Fiscal 1973
UMBERELLA
AGENTY DAYA COURSE DATA COSY
' (A) (B) (€)
e eV g o 28 -
W | mC oI w v (epucaTiON)| (taBOR) | 2V
TRAINING AGENCY |55 | =5 ,gggo £00 BASE BASE AN D
o2 =S e - -y !
zZ |zR ZEZ® 25 | FUNDING | FUNDING |coynsiting
L%
_ l (EDUCATION)
A.7oar . of Esueantion XD A 33 $ WL ,550 $ 100,000 $ 146,335
8. .nvhoany Orivin - 1 LA 1l A A NA
C Sehonl |
D. |
I i
PROJECTHOTAL L 20 | na 395 | § 14,550 $ 100,000 $ 146,335 |
Y.ncluedl in Automoliive 3ervices
SUBPROJECTS UNDPEK
AGENCY DATA COURSE DATA
suB- QCCUPATIONS
PROJECT TRAINING FACILITY CLUSTER TITLE INCLUDED N
NHUMBER CLUSTER
=001 M Talo Skills Center Lot Clusteretd Employability Orientation
w/Basics
202 Rulfalo Skills Center 0lfice Qccupational Clerk/Typist
w/Basics Clerk, General
File Clerk I
=003 Buffalo Sxills Center Automotive Services Automobile Mechanic

-003, 00

Anthony Driving School

(Mechanical) w/Basics

Automcbile Service Mechanic I

Automobile Mechanic Helper
(Entry Occupations)

Driver Education




Buffalo

COMMUNITY
SUMMARY _
PROJECT NO. —{@1)3025-000
DATA
(D) (E) (F) (G) (H) (4)
PREVOCA— | OCCUPA~ | EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW - TOTAL TOTAL
TRAINING | TRAINING (A +¢C ANCES) (8 +G) (F + H)
+D + E)
A $ 233,945 $ 424,830 $ 363,512 $ 463,512 $ 888,3u2
1,130 1,190 Labor Cost Labor Cost 1,190
*Includes *Includes not broken not broken
$29,601 38,599 down down
Rasic Local
Education Matching
Funds
NA & 235,135 $ La6.020 $ 363,512 $ 463,512 $ 889,532

MULTIOCCUPATIONAL UMBRELLA

COST DATA
COURSE [INUMBER (A) (8) (C) (D}
TRAINEE| (ALLOWANCES) (B +C)
HOUR®
1296 152 $ .78 $ 15,21k $ 36,075 $ 51,289
1296 60 «Sh 21,742 49,062 70,804
1296 6¢ 82 20,923 Ls,708 66,631
12 h 7.00 1,190 Allowances for 1,190

003,004 not broken

down

*Exclusive of Base Funding and A

and C Cost Factor
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SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUBPROJECT TRAINING CLUSTER TITLE OCCUPATIONS
NUMBER FACILITY INCLUDED IN
CLUSTER
~00kL Buffalo Skills Center |Automotive Services (Body) Automobile Body Repairman
w/Basics Painter, Automobile
Painter Helper, Automobile
(Entry Occupations)
=005 Buffalo Skills Center |Welding w/Basics Welder, Combination
Welder, Arc
Welder, Gas (Entry Occupations
-006 Buffalo Skills Center |Not Clustered Cook, w/Basics
-007 Buffalo Skills Center |Not Clustered Nurse Aide/Orderly
-008 Buffale Skills Center |Not Clustered English as a Jecond Language
«Q09 Buffalo Skills Center |Not Clustered Vending Machine Repairman
-010 Buffalo Skills Center |[Not Clustered Teller, Bank
=012 Buffalo Skills Center |[Not Clustered Produetion Machine Operator
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MULTIOCCUPATIONAL UMBRELLA (CONT)

COsT DATA
COURSE | NUMBER |  (A) (8) (© ©)
LENGTH | OF PER EDUCATION® LABOR PROJECT®

SLOTS | TRAINEE (ALLOWANCES) (8&C)
HOUR®
1296 o |$ .98 $ 19,722 $ 35,997 $ 55,719
1296 Th .86 26,823 60,294 87,117
1296 Lo 1.27 2L, 7Th 36,465 61,239
14k
280.8 50 1.11 14,362 18,116 32,478
1296 36 1.29 20,137 26,871 47,008
849.6 15 1.48 16,164 19,900 36,06k
684 15 1,00 12,813 15,920 28,733
813.6 15 1.10 11,610 19,104 30,71k
7
*Exclusive of Base Funding and A and
€ Cost Factor
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TABLE I MDTA Multioccupational Projects Approved: Fiscal 1973

UMBRELLA
AGENCY DATA COURSE DATA COST
: (A} (8) (C)
eV lx < ac -
g & :g Eu:ﬁ : :—":;“_ (EDUCATION) (LABOR) ?::‘T'lgl:'
TRAINING AGENCY |£4 | £ sggo £C 0|  BASE BASE AND
o -t
“ (EDUCATION)
A. Vocational Eiuca- 3 13 NA 318 $ 75,603 $ 65,000 $ 121,597%
tion % Fxtension
B. 3oarg *Includes
C. $a1,722
Matching
D. Funds
E.
PROJECTTOTALS | 3 | 13 | pa 18 | § 75,603 $ 65,000 | § 171,597
SUBPROJECTYS UNDER
AGENCY DATA COURSE DATA
sus-— OCCUPATIONS
PROJECT TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
~00L Vocational Diucation & ot Clustered Basie Fducation & BEmployability
xtension Roard Orientation
~002 Vocatinnal Ziucation % et Clustered Basic Education for Non=English
sxtension Board Speaking Persons
~003 Vocatisnal Siucation & Ifot Clustered ‘ Basic Fducation for Non-English
Zxtenszion Board Speaking Persons
=00 Vocational Ziucation & Automotive Service & Auto Mechanic
=xtension RBoard Ensine Repair Small Gas Engine Repair
Auto Service Station Mechanic
-005 Vocational Education & Automotive Services (Body) |Auto Body Repair
Extension Board Metal Finisher
Painter, Spray I
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Nassau County

COMMUNITY
SUMMARY
PROJECT NO. — (@)3019-000
DATA
(D) (E) (F) (G) (H) (J)
PREVOCA— | OCCUPA-| EDUCATION| LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW -~ TOTAL TOTAL
TRAINING | TRAINING (A +C ANCES) (B + G) (F + H)
+ D + E)
TA S 219,652% | § 416,852« $ 370,320 $ 435,820 $ 940,637
*Tneludes ¥Includes
$22,71h $91,722
Rasic Local
Bducation Tunds
wn 2 219,052 s h16,852 $ 370,820 $ 435,820 $ 940,637

MULTIOCCUPATIONAL UMBRELLA

COST DATA
COURSE [INUMBER (A) (B) (€) (D)
LENG'“ SLOO":I'S PER EDUCAT‘ON. lABOR PROJECT.
TRAINEE (ALLOWANCES) (8 + C)
HOUR®

1786,0 K $ .83 $ L2,650 4 88,660 $ 136,99
17.35.6 ‘ Lo H7 15,992 42,380 56,216
17245.6 Lo W77 18,393 42,380 60,532
1602 35 1.12 34,846 L7,775 84,958
1602 Lo .71 24,060 WT,775 75,039

*Exclusive of Base Funding and A

and € Cost Factor
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SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUBPROIJECT TRAINING OCCUPATIONS
NUMBER EACILITY CLUSTER TITLE INCLUDED IN
CLUSTER
~006 Vocational Education & [Heat & Air Conditioning Heating & Air Conditioning
Extension Board Services Serviceman
Air Conditioning Mechanic
(Domestic)
Vil Burner Installation &
Serviceman
=007 Vocational Zducation & (ot Clustered Household Appliance Repair

extension Board
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MULTIOCCUPATIONAL UMBRELLA (CONT)
COST DATA
&%nrse NUMBER| (A) (8) © (D)
H OF PER EDUCATION® LABOR PROJECT®

SLOTS | TRAINEE B&C
HOUR® (ALLOWANCES) ( )

1692 38 $ .79 $ 32,178 $ 51,450 $ 83,628

1656 35 .90 28,819 50,400 79,986

*Exclusive of Base Funding and A and

C Cost Factor



68
TALLE I MDTA Muitioccupational Projects Approved: Fiscal 1973

UMBRELLA
AGENCY DATA COURSE DATA COSY
e e, | (A (®) Ao(q s
gﬁ :3 guzﬂ ;f:—:;f‘_ (EDUCATION) (LABOR) rr::‘rtng'u
e -
TRAINING AGENCY | Z4 |53 £920/200|  BASE BASE AND
- -t
- “ (EDUCATION)
A.Beard of Education 3 6 16L1 1275 $ 803,668 $ 696,332 $ 348,780
Apex Tech., School - 1 NA 30 NA NA NA
B.Rovert Trade & Tech| - 1 NA 60 NA NA NA
 Monroe Bus. Inst, - 1 NA 15 NA NA NA
Adelphi Bus, School| = 1 NA 15 NA NA NA
D.orake Bus. School - 1 NA 15 NA NA NA
E Plaze Bus. School - 1 NA 15 NA NA NA
* Individual - NA NA 275 NA NA NA
PROJECTTOTALS | 5 | 15 | 1601 | 1700 $ 803,668 $ 696,332 $ 348,780
SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUB~ OCCUPATIONS
PROJECT TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
=001 New York City Skills Not Clustered Orientation & QOccupational
Center Exploration
=002 New York City Skills Not Clustered Pre=Vocational Carryovers
Center Only
=003 New York City Skills Automotive~Skills Cluster Auto Service Station Mechanic
Center Auto Tune-~Up Man {
Auto Front End Man
Auto Service Station Attendant
=-Q0k New York City Okills Business Cluster Typist
Center Stenographer
Tellerxr
Bookkeeping Machine Operator I
Clerk, General
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New York City

CON MUNITY
SUMMARY )
PROJECT Nu. Y (@1)3031-000
DATA
(D) (E) (F) (G) (H) (J)
PREVOCA— | OCCUPA~- | EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW - TOTAL TOTAL
TRAINING | TRAINING (A +¢C -ANCES) (B + G) (F + H)
+D + E)
NA $ 1,456,354 |$ 2,608,802 [$ 2,162,970 $ 2,859,302 $ 5,96,L33%
NA 755537 75,537 51,060 51,060 126,597
NA 131,093 131,093 162,000 162,000 293,093
NA 33,480 33,480 .
NA 3L, 3hk 34,34k (163,800)%%|  (163,000)%* (293,368) %+
A 3hf3hk 3&,3&&
oA 380000 | 387080 786,250 786,250 1,336,250
HA $ 2,347,552 {& 3,500,000 |$ 3,326,080 $ L,022,k02 & £,000,7h1

* Includes $§L78,329 Matching
MULTIOCCUPATIONAL UMBRELLA ** Labor Cost not broken down or Iusinesc

Schools

COST DATA
COURSE [NUMBER| (A) (8) (€) (D)
LENGTH SLOOI;S PER EDUCATION® LABOR PROJECTA
TRAINEE (ALLOWANCES) (8 + C)
HOUR®
1332 1295 $ 2.05 $ 208,285 $ L1k, koo $ 712,000
1332 346 2.06 84,456 110,720 125,17¢
1332 282 2,06 264,05 301,13h 655,186
1332 Lo 2.06 35k, 262 533,330 87,592
*Exclusive of Base Funding and A
and C Cost Factor
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SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUBPROJECT IRAINING OCCUPATIONS
CLUSTER TITLE
NUMBER FACILITY mgtggggm

=005

=006

-007 (A)

~007 (B)

=007 (C)

~007 (D)

~008

-010

~-OlL

New York City Skills
Center

New York City Skills
Center

. mroe Business
Institute

Drake Business School

Adelphi Business
Schools

Plaza Business Schools

New York City Skills
Center

New York City Skills
Center

New York City Skills
Center

New York City Skills
Center

Repair & Maintenance

Not Clusterad

Not Clustered

Not Clustered

Not Clustered

Not Clustered

Not Clustered

Not Clustered

Not Clustered

Not Clustered

Maintenance Man Buildiug

Flectrical-Appliance Serviceman

Office Machine Serviceman
Refrigeration Mechanie

Swiss Screw Machine
Operator

Stenographer

Stenographer

Stenographer

Stenographer

Bank Tellexr
Duplicating Machine
Operator

Production Machine Operatox

Metal Fabricator




MULTIOCCUPATIONAL UMBRELLA (CONT.)

cost DATA
&%t{‘l:: NUMBER ::R) (8) (© (D)
OF EDUCATION® LABOR PROJECT®
SLOTS TRAINEE ES 8 &C)
HOUR® (ALLOWANCES) (
1332 226 $ 2.0 $ 195,527 $ 322,050 $ 517,577
1332 L 2.06 3,2u6 . 5,236 8,482
1440 15 1.55 33,480 163,800 298,368
(Allowances for
-007(A) not broken
down. )
1440 15 1.59 34,344 163,800 298,368
[Allowances for
-007(B) not broken
down. }
14540 15 1.59 3h,34k 163,800 298,368
(Allowances for
-007(C) not broken
down, )
1440 15 1.50 32,400 163,800 298,368
(Allowances for
~Q07(D)} not broken
do‘mo)
1332 Lo 2.06 32,617 50,400 84,017
1332 67 2,06 56,268 84,420 140,688
1332 37 2.06 32,462 50,616 83,078
5 1332 6k 2.06 5k, 10k 81,792 135,89
*Exclusive of Bose Funding and A and
C Cost Factor
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SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUBPROJECT TRAINING QCCUPATIONS
CiLUSTER TITLE
NUMBER FACILITY ' INCLUDED IN
CLUSTER
=012 Apex Technicel School | Not Clusterea Refrigeration & Air Condition-
ing Mechanic
=013 New York City Skills Not Clustered Wookworking Machine
Center Operator
«01L New York City Skills Not Clustered TV Service & Repair
Center
=015 Reberts Technical & Not Clustered Auto Body Repairman
Trade School
=016 Various Training Not Clustered Individual Referral

Agencies
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MULTIOCCUPATIONAL UMBRELLA (CONY.)
COst DATA
COURSE | NUMBER | (A) (8) (©) (D)
e S&FTS mmﬁe FOUCATION* mug\:?\:cm Ntso fg
HOUR®

770 30 $ 3.27 $ 75,537 $, 51,060 $ 126,597
1332 L 2,06 37,872 52,272 90,1Lk
1332 50 2,06 k2,201 66,600 108, 801
1440 60 2.06 131,033 162,000 293,093
1560 275 2,06 550,000 786,250 1,336,250

*Exclusive of Base Funding and A and
€ Cost Factor
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TABLE 1 MDTA Multioccupational Projects Approved: Fiscal 1973

UMBRELLA
AGENCY DATA COURSE DATA COST
! (A) ®) ()
W el g o -
wE juy Egig w 2 v (EDUCATION)| (LABOR) ?:mg':.
TRAINING AGENCY §§ £ i>§° £00 BASE BASE AND
P |
» (EDUCATION)
A. Board of Education| 4 17 NA 333 § 85,089 $ 70,950 $ b13,983%
B. *Includes
C. $228,68k
D Local
Matching
E
PROJECTTOTALS | 1 | 17 | ~A | 333 | $ 85,089 $ 70,950 $ 413,983
SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
sus-— OCCUPATIONS
PROJECT | TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
«~00L Rochester Skills Center |llot Clustered Employability Orientation
=002 Rochester Skills Center | Not Clustered English as a See~nd Language
=003 Rochester Skills Center { Welding Occupations Welder, Combination
w/Basics Flame Cutting Machine Operator
Flame Cutter, Hand
-00L Rochester Skills Center |Not Clustered Nurse Aide w/Basics
=005 Rochester Skills Center | Machine Occupations Machine fet-up Operator
w/Basics Production Machine Cperator
Drill Precss Operator Prod.




Rochester

COMMUNITY
SUMMARY
PROJECT NO. . {@)3016-000
DATA
(D) (E) (F) (G) (H) ()
PREVOCA— | OCCUPA- | EDUCATION LABOR LABCR PROJECT
TIONAL TIONAL TOTAL (ALLOW ~ TOTAL YOTAL
TRAINING | TRAINING (A +¢C ANCES) (8 + G) (F + )
+ D + E}
MA & 263,762% $ 762,83Lu% | § 320,530 $ 391,480 $ 1,154,314
*Includes *Includes
$L46, Tk $228,684
Basic Local
Education Funds
NA $ 263,762 $ 762,83k $ 320,530 $ 391,480 $ 1,154,31k
MULTIOCCUPATIONAL UMBRELLA
COST DATA
COURSE [NUMBER|  (A) (8) (c) (D)
LENGTH SLOOFTS PER EDUCATION® LABOR PROJECT®
TRAINEE (ALLOWANCES) (8 + C)
HCUR®*
1232 20 $ 1.19 & 3h4,8k7 Bl b5 & 79,295
1832 36 1.17 25,830 35,18 61,01k
1232 33 1.17 25,713 38,160 63,873
Lk1=k13 35 1.15 17,500 22,594 40,000
1.-2 33 L1.22 2L,557 35,040 29,597
*Exclusive of Base Funding and A
and € Cost Factor
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SUBPROJECTS UNDER

AQGENCY DATA

oy

COURSE DATA

SUBPROJKCT
NUMBER

TRAINING
FACILITY

CLUSTER TITLE

CCCUPATIONS
INCLUDED IM
CLUSTER

=006

Rochester Skills Center

Rochester Skills Center

Auto Service w/Basics

Clerical Occupations
w/Basics

Automobile Mechanic (Entry)

Automobile Service Station
Mechanic

Automobile Service Station
Attendant

Secretary
Stenographer
Accounting Clerk
Clerk/Typist
Clerk, General
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MULTIOCCUPATIONAL UMBRELLA (CONT.)
COST DATA
COURSE | NUMBER (A) (B) (€ (D)
LENGTH | OF PER EDUCATION® LABOR PROJECT®
SLOTS | TRAINEE (ALLOWANCES) (8 &C)
HOUR®
113z 30 $ 1.3% § 24,533 $ 29,42k $ 53,957
e
1:32 130 .33 64,132 115,680 179,812

*Exclusive of Base Funding and A and

C Cost Factor
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TABLE I "’4 Multioccupational Projects Approved: Fiscal 1973
UMBKELLA
AGENCY DATA COURSE DATA COSY
' (A) (8) (€)
x I xWi g o -
2% |SUESIe B2 |woucation)| (taBor) | TPATIOR
TRAINING AGENCY §§ £ &-,‘z’o £00 BASE RASE AND
b
i (EDUCATION)
A. Toor oo Tiucation 12 sA 232 $ 92,100 5 75,205 $ 355,L0L%
8. *Includes
C. $135,621
D Local
‘ satchinc
E.
PROJECTTOTALS | . | 16 | m | 322 95,100 § 76,208 |8 355,50
SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUB-— OCCUPATIONS
PROJECT | TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
=Q0L Jyracuse S:ills CTenter Automotive Occupations Auto Body Repairman, Metal
w/Basics Helper
Auto lechanic
Auto Service liechanic I
Auts Cervice Station Attendant
~-002 Syracuse 3kills Center Metal Machining w/Basics Production lachine Operator
Machine Operator II
Srinder, Operator, General
=003 Syracuse 3xills Center Welding Oceupations Weldingzg, Combination
w/Basics .| Wweldins, Arc
Welding, Gas
«Q0k Syracuse 5xills Center Clerical Occupations Clerk/Typist
w/Basics Accounting Clerk
Clerk, General
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COMMUN].  -Siracuse

SUMMARY cmrf e Y2 AT A
PROJECT NO. —ii{ir)iC1n-0c0
DATA
(D) (E) (F) (G) (H) (J)
PREVOCA— | OCCUPA- | EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW - TOTAL TOTAL
" TRAINING | TRAINING (A +C ANCES) {8 + G) (F + H)
+ D + E)
A & 139,353% | ¢ 550,257% & 305,37 AL, O T 1,032,133
*Incluies *Ircludes
SLT,020 235,071
Rasice Local
rcuecation Tunds
o 3 109,252 550,257 305,571 & 381,575 & 1,032,133

MULTIOCCUPATIONAL UMBRELLA

COST DATA

COURSE (NUMBER| (A) (8) (€) (D)

LENGTH SL%F“ PER EDUCATION® LABOR PROJECT®

TRAINEE (ALLOWANCES) (8 +C)
HOUR"®

1223 115 $ W76 $ 35,59 $ 93,236 G 131,34

1£23 €0 .76 18,091 42,536 60,627

1z23 60 .0 21,355 40,196 61,551

1223 7 166 20,332 53,002 73,42l
*Exclusive of Base Funding and A
and C Cost Factor
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SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUBPROJECT TRAINING OCCUPATIONS
NUMBER FACILITY CLUSTER TITLE INCLUDED IN
CLUSTER
-005 Syracuse Skills Center | Not Clustered Nurse Aide/Orderly
w/Basies -
-006 Syracuse Sr.lls Center | Not Clustered Nurse, Licensed Practical
w/Basiecs
=007 Syracuse Skills Center| Not Clustered Basic Education, Communication

Skills, Employment Orienta=-
tion & E.S.L.
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MULTICCCUPATIONAL UMBRELLA (CONT)
cost " ATA
&%%RSE NUMBER (A) (8) < (D)
™H | OF PER EDUCATION® LABOR PROJECT®
SLOTS | TRAINEE B&C
* | wour (ALLOWANCES) (8 &C)
20k
259 48 $ 1,13 $ 14,532 $ 2L,00h $ 38,536
1701 10 1.73 29,368 28,L4% 57,864
873 L5 e 9,157 24,111 33,268

*Exclusive of Base Funding and A and
C Cost Factor
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TABLE I MDTA Multioccupational Projects Approved: Fiscal 1973

UMBRELLA
AGENCY DATA COURSE DATA COST
) (A) (8) (€
e | x"eg o -
wi |wy Eg:g 2w [ (EDUCATION)| (LABOR) | FPamion
TRAINING AGENCY §§ £; [E>20|EU 0 BASE BASE AND
-
* (EDUCATION)
A. Board of Education] 6 27 | ma k26 $ 77,149 $ 46,000 $ 196,784
B.
C.
D.
E.
PROJECTTOTALS | ¢ 27 | na 426 $ 77,149 $ 46,000 $ 196,784
SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SUB-— OCCUPATIONS
PROJECT | TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
=001 Uhica 3¥ills Center Automotive Repair RBody Auto Body Repairman
w/Basics letal Finisher
Painter, Spray I
=002 Utica Crills Center Automotive Repair, Mechanic |Automovile lechanic
w/Basics Auto Service Station Mechanic I
Auto Service Station Attendant
-0G3 Utica 5zills Center Clerical Occupations Clerx, General
w/3asics Billing Clery. II
File Clerx I
=0C:+ '®ica Skills Center Cooking Occupaticns Cook
w/Basics Cook, Showt Order
Kitechen Lelper




a3

COMMUNITY 2ic2
Y
SUMMAR PROJECT NO.-NH(Q1)3001-000
DATA
(D) (€) (F) (G) (H) (J)
PREVOCA— | OCCUPA-| EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW ~ TOTAL TOTAL
TRAINING | TRAINING (A +C ANCES) (B + G) (F + H)
+ D + E)
A $ 256,102% $ 530,055 $ 389,659 $ 435,659 $ 965,71k
*Includes
857,479
Basic
Edueation
NA $ 256,122 $ 530,055 $ 389,659 $ 435,659 $ 965,71k
MULTIOCCUPATIONAL UMBRELLA
COSsT DATA
COURSE [NUMBER| (A} (B) (€) (D)
LENGTH SL%F‘S PER EDUCATION® LABOR PROJECT®
TRAINEE (ALLOWANCES) (8 +C)
HOUR®
1785.6 39 $ .82 $ 18,90 $ 45,436 $ 64,39
1785.6 39 87 20.132 L5,780 65,912
1785.6 36 .73 15,971 34,808 50,779
1785.6 39 .83 20,365 48,128 68,493
*Exclusive of Base Funding and A
and C Cost Factor
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SUBPROUECTS UNDER
AGENCY DATA COURSE DATA
SUBPROJECT TRAINING CLUSTER THLE OCCUPATIONS
NUMBER FACIITY INCLUDED IN
CLUSTER
=005 Utica Skills Center Not Clustered Employability Orientation
=006 Utica Skills Center |Not Clustered English as a Second Language
-007 Utica Skills Center |Not Clustered Household Appliance R/M
w/Basics
=008 Utica Skills Center Not Clustered Offset Duplicating Machine
Operator/Varityper
=009 Utica Skills Center |Not Clustered Nurse Aide/Orderly
w/Basics
=010 Utica Skills Center Production Machine Production Machine Operator
Occupations w/Basics Engine Iathe Set-up Operator
Drill Press Set~up Operator
~011 Utica Skills Center |Not Clustered Sales Clerk w/Basics
=012 Utica Skills Center Not Clustered IV Service & Repalrman
w/Basics
=013 Utica Skills Center |Not Clustered Tractor Trailer Truck Driver
w/Basics
~0L4 Utica Skills Center |Not Clustered Waiter/Waitress w/Basics
=013 Utica Skills Center Welding Occupations Welder, Combination
w/Basics Welder, Tack
Flame Cutter, Hand
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MULTIOCCUPATIONAL UMBRELLA (CCNT.)
COSst DATA
OF ER EDUCATION® LABOR PROJECT®
SLOTS TRAINEE o CES B&C
oURe (ALLOWANCES) B&c

98-105 50 3 1.09 $ 5,436 $ 8,220 $ 13,656
1295 24 .56 11,686 16,809 28,495
892.8 13 62 7,151 18,480 25,631
5L0=

5Lk, L 28 .78 11,867 25,316 37,183
331,.2«

335k 28 64 5,927 15,300 al,227
91k L 13 Ol 10,010 21,288 31,298
273.6-

230.5 26 .62 L, 394 11,128 15,522
1137.6 Lk .90 14,124 30,882 k5,006
273 06"

258 Lo 3,02 33,624 19,156 52,780
280.6 13 .82 2,907 5,864 8,771
1785.6 39 .70 16,089 43,064 59,153

*Exclusive of Base Funding and A and
C Cost Factor
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TABLE I MDPTA Multioccupational Projects Approved: Fascal 1973

UMBRELLA
AGENCY DATA COURSE DATA COSTY
! (A) (8) (8]
o la il «Q o -
S ey Eoge 22w eoucation) nasor) | RGN
TRAINING AGENCY §§ £; [€>20/£0 0 BASE BASE AND
-d -
(EDUCATION)
A. Board of Education] 7 28 NA 269 $ 66,416 $ 43,098 $ 395,760
B. *Includes
C. $246,582
D Local
. Matchir -
E.
PROJECTTOTALS | , | 28 | ma | 260 $ 66,116 $ 13,008 | & 395,760
SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
suB-
OCCUPATIONS
PROJECT TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
-0C1 White Plains 5kills Clerical Cccupations Clerk/Typist
Center w/Basic Ed. Typist (Transcritcing Machine
Operator)
Clerk, Jeneral
=002 vhite Plains Skills Food Services w/Basic Ed, ook
Center Cook, Chort Order
Cook, lelper
Counterman/sirl
Waiter/vaitress
Kitchen ilelper
~003 White Plains Skills Production Machire Production achine Operator
Center Operator w/Pasic ¥d, Drill Press Operator Production
¥illing Machine Operator, Prod.
Lathe Cperator, Production
jrinder Operator, Production
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White Flains

COMMUNITY
!
SUMMARY PROJECT NO. —¥(G1)3022-000
DATA
(D) (E) (F) (G) (H) (4)
PREVOCA— | OCCUPA-| EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW ~ TOTAL TOTAL
TRAINING | TRAINING (A +¢C ANCES) (B + G) (F + H)
+ D + E)
A $ 279,051% $ Thl,227% | § 315,811 $ 358,909 $ 1,100,136
*Inecludes *Includes
$55,546 $2L5,582
Basic Loecal
Education Matching
NA 3 279,051 $ 7h1,227 $ 315,811 $ 358,909 $ 1,100,136

MULTIOCCUPATIONAL UMBRELLA

cost DATA
COURSE INUMBER (A) (8) (€) (D)
LENGTH stooFrs PER EDUCATION® LABOR PROJECT®
TRAINEE (ALLOWANCES) (B8 +C)
HOUR®
|
1584 100 $ W1 $ 51,405 $ 108,193 $ 159,598
1677.6 25 142 2L,855 22,217 47,072
1677.6 25 l.12 19,611 13,899 39,510
*Exclusive of Base Funding and A
and € Cost Factor
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SUBPROJECTS UNDRR
/ AGENCY DATA COURSE DATA
SUBPROJECT TRAINING CLUSTER THLE OCCUPATIONS
NUMBER FACILITY INCLUDED IN
’ ~ CLUSTER
=004 White Plains Skills Auto Body Repair Automobile Body Repairman,
Center w/Basic Ed, Combination
Automobile Body Repairman,
Helper, Metal
Painter, Automobile
Painter Helper, Automobile
Q05 White Plains Skills Automotive Repair Automobile Mechanic
Center w/Basic Ed. Auto Service Station Mechanie
Auto Service Station Attendant
=006 White Plains Skills Electronics & Electronics Electronic Mechanic
Center Orientation w/Basic Ed. Inspector, Subassemblies
Electronic Assembler
=007 White Plains Skills Not Clustered Nurse, Licensed Practical
Center w/Basic Ed,
«003 white Plains Skills Health Service Occupations |Home Attendant

Center

Nurse Alde
Oxderly
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MULTIOCCUPATIONAL UMBRELLA (CONT)
COSY DATA
COURSE | NUMBER| (A) (8) (© (D)
LENGTH sgrs m::ss EDUCATION® LABOR PROJECT®
B8&C
HOUR® (ALLOWANCES) ®&c)
1677.6 20 $ 1,46 $ 21,259 $ 18,070 $ 39,329
1677.6 35 1.60 27,831 55,359 83,190
1677.6 20 87 19,0L45 25,759 L4, 804
1624 oL 1.39 50,2U49 56,734 106,983
315 20 1.47 9,250 9,580 18,830

*Exclusive of Base Funding and A and
C Cost Factor
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TABLETI :“::A e ~dar srojects Approveda: Fiscal 1973
COURSE
COMMUNITY
AND PROJECT MT.]

TRAINING NUMBER NUMBER OCCUPATIONAL OR

AGENCY COURSE TITLE
Utica ~ Board of
Education 1Y (P)3003 5354 Nurse, Licensed Practical (Upgrade)
tiea = Board of
EZiucation NY (R)3004 5356 Nurse, Licensed Practical
Troy = 30CES 1Y (R)3005 6290 Nurse, Licensed Practical
Hempstead « Adelphi
Business Schools Y (R)3007 5899 Clerk/Typist
Rome = Mohawk Valley Alr Conditioning & Refrigeration
Corrmunity Cosllege Xy (TR)3009 5358 Mechanic
Rome « Mohawk Valley
Comrunity College NY(TR)301.0 5357 Household Appliance Repairman (Entry)
Patchosue = Suffolk
County #2 30CES NY(R)3011 5897 Clerk/Typist w/basics
Syracuse - Board of
Education 1y (P)3013 sL78 Nurse, Licensed Practical (Upgrade)
Syracuse = Board of
Education Ny(P)301L 5479 Welder, Combination (Upgrade)
Herpstead - Rehabilita- Steno, Bookkeeper, Stock Clerk,
tion Institute IY(R)3017 5896 Chassis Assembler
Bay Shore - Suffolk
County #3 BOCES - Lewis
A. Wilson Technological Basic Education for Non-English
College Ny (B)3020 5895 Speaking Persons
Poughkeepsie = Board
of Education NY(R)302k 6291 Nurse, Licensed Practical
New York City - Board
of Education NY(R)3026 k12 Nurse, Licensed Practical
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DATA COSY DATA
COURSE (A) (8) (€ (©)
LENGTH "“g‘“" PER EDUCATION LABOR PROJECT
SLOTS TRAINEE TOTAL TOTAL TOTAL
HOUR (B&C)
1216 in,
1256 lMax. 20 1.4 $§ 36,6 74510 8 13,640
1330 10 1,46 19,361 22,460 11,9521
1407 2k 1.33 Lk, 537 74,200 124,137
10L0 L5 1.67 75,156 71,205 104,301
300 15 1.13 5,100 A 5,100
300 15 1.11 5,000 LA 5,000
1130.L 60 1.85 125,696 126,000 251,575
13k2 2L 1.28 41,139 12,200 53,339
98 30 3.25 9,495 1,500 10,995
455 50 2.23 50,750 40,885 91,635
1756.6 30 1.60 k1,966 50,700 92,666
11k 18 1.83 46,475 52,884 99,359
1540 30 1.28 59,030 94,608 153,638
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TABLE

COMMUNITY
AND
TRAINING

AGENCY

PROJECT
NUMBER

MT-1
NUMBER

COURSE

OCCUPATIONAL O
COURSE TITLE

Bay Shore - Suffolk
County #3 BOCES

Bay Shore - Island
Drafting & Technical
Institute, Amityville

Bay Shore - Island
Drafting & Technical
Institute, Amityville

Ogdensburg - Board of
Cooperative Educational
Sexrvices :

N.Y.c. - Uhion
Settlement Assoc.

Training School

N.Y.C, Police Academy
of the N,Y.C, Police
Department

“oYoco - AIRCO
Training Center

Riverhead = Suffolk
#1 BOCES

Bay Shore « SUNY Farmings
dale = Fitzgerald's
Driving School

Riverhead « Suffolk
County #1 BOCES

Y (R)3027

NY (R)3028

NY(R)3029

NY(R)3030

NY(R)3032

NY(R)3033
NY(R)3034

NY(R)3035

NY(R)3036

NY(B)3037

5898

7843

5362

ko3

L018

7842

78Uk

7841

Auto Body Repair

Houschold Appliance Repair

Electronic Assembler

Nurse, Licensed Practical

Medical Transcriptionist

Law Enforecement
Welding Occupations

Auto Mechanic/Small Gas Engine Repair

Auto Mechanic/Small Gas Engine Repair

Adult Education & Employability
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DATA COSTY DATA
COURSE (A) () © ®)
LENGTH N“g‘;‘* PER EDUCATION LABOR PROJECT
(HOURS PER SLOTS TRAINEE TOTAL TOTAL TOTAL
TRAINEE) HOUR ®a&c)
k7.5 30 $3.08 $ 67,098+ $ 34,300 $ 101,398
#*Inclufies §1,700 Driver Educstion
1096 30 1.2 39,600 49,126 88,726
600 36 1.00 21,600 26,016 47,616
2,02 w/n
1200 20 1, 80wo/m 48,625% 11,520 60,145
#Inclufes $5,250 Local Hatch#g
1281~
1295 20 1.55 40,015 45,240 85,255
1190 100 .90 107,090 222,250 329,341
520 us 4, U3 103,500 40,365 143,865
1816 30 .32 T4, 797 53,250 128,047
2080 30 2.89 77.“05 "‘3’6&) 205’937
*Inclufes 21 360 Driver Trqﬁung
Hrncﬁ?es 8l,902 Local MateHing
20k0 36 2.29 76,120 42,330 118,450




9%

TABLE

COMMUNITY coumst
AND PROJECT MT-)
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE
N.r.f'. - Ed\‘.c!.tiﬁm
Broadeasting Corp. NY(R)3038 kool Television & Filmmaking
Amsterdam - BOCES/
Hamilton, Fulton, Mont=
gomery Counties NY(P)3039 5366 Nurse, Licensed Practical (Upgrade)
Elmira = Schuyler,
Chemung, Tioga BOCES KY(R)30L0 6798 Nurse, Licensed Practical

Hicksville = Grumman
Aerospace Training

Center NY(R)3042. 7837 Elec. Power Engineer
Hempstead - Nassau

County VEEB NY(R)3043 7836 Licensed Practical Nurse
N.Y.c. = Harlem P!'Gp.l"

atory 8chool, Inc, * NY(R)30h2 4163 Environmental Aide

N.Y.C., = Union Settlemasnt
Angociation Training
School * NY(R)3045 176 Medical Tramscription

#Funded letters not yet lL»ceived.
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DATA COST DATA
COURSE (A) (8) © ®)
LENGTH N“g:" PER EDUCATION LABOR PROJECT
(HOURS PER SLOTS TRAINEE TOTAL TOTAL TOTAL
TRAINEE) HOUR ®&cC)
320 50 $6.50 $ 104,060 $ 7,200 $ 111,260
|
.| 1260 2 1.32 40,000 8,316 48,316
1463 20 1.62 47,252 63,900 111,152
650 30 3.50 68,300 63,990 132,290
1575 2 1.46 48,300 67,500 115,800
936 20 1.60 30,000 35,000 65,000
1288 15 1.69 32,631 37,927 70,558
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TALE S T02 770 ceetion 271 2orrcctiznal Inatisution Projects Approved: Fiscal 1973
UMBRELLA

AGEIICY DATA COURSE DATA COST
' (A) (&) {C)

2 |, . a ot -

ki juy Eg;{g 2w |(EDUcATION)| (LaBoR) | JPMINIS
TRAINING AGENCY | = 'g £5 |€520/20 0 BASE BASE AND
=3

(EDUCATION)

« - —

A. uoard o Haucation| e 3 LA 100 I'ot Included Not Included $ 99,677
B. Iniiviiual - 1l LA 35 A A NA
C.
D.
€.
PROJECTTOTALS | Yoo 135 | Not Includea | 1ot nciudea | $ 99,677
SUBPROJECTS UNDER
AGENCY DATA COURSe DATA
sup-—~ OCCUPATIONS
PROJECT TRAINING FACILITY CLUSTER TITLE INCLUDED IN
NUMBER CLUSTER
=002 Rikers Island Not Clustered Woodworking Machine Operator
Correctional Facility
=003 Rikers Island Not Clustered Metal) Fabricator I
Correctional Facility
=005 Rikers Island Not Clustered Auto Service Mechanic
Correctional Facility
=000 Various Adult Training Not Clustered Tndividual Referral
Centers
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liew York City

COMMUNITY
SUMMARY . .
PROJECT NO. —{11)3202-000
DATA
(D) (€) (Fi (G) (H) (3)
PREVOCA— | OCCUPA~] ECUCATION LABOR LABOR PROJECT
TIONAL TIONAL TNTAL (ALLOW ~ TOTAL TOTAL
TRAINING | TRAINING (A +C ANCES) (8 + G) (F + H)
+D +E)
A + 170, 3L5% $ 270,622 | $ 72,400 $ 72,400 $ 343,022
NA UA NA k6,160 46,160 L6,160
*Ineludes
8§62, 64
Basic
Education
A $ 170,945 $ 270,622 | $233.,560 | § 118,560 $ 359,182
MULTIOCCUPATIONAL UMBRELLA
COSTY DATA
COURSE {INUMBER (A) (8) (€) (D)
TRAINEE (ALLOWANCES) (8 + C)
HOUR®*
8710 30 $ .59 $ 20,197 $ 18,000 $ 38,197
1170 30 .6k 22,361 24,000 46,361
1140 40 1.21 65,741 30,400 96,141
612 35 NA HA 46,160 46,160
*Exclusive of Base Funding and A
ond € Cost Foctor
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YABLE TV !T74 TEA Projects Approved: Fiscal 1973

UMERELLA
AGERNCY DATA COURSE DATA CoOsT
—
a? loewfea, |a () ) ADI:\CI’NIS
Wi (e iodul w2 v (eDUCATION)| (LABOR) | Toaron
TRAINING AGENCY | Z 4 |55 ,Eggo GOl  BASE BASE AND
- wd] v
v (EDUCATION; .
A. 2oard of Fducation| = 5 rA .00 NA TA LA
g. Iniividual - 1 A 200 el LA HA
C.
D.
E.
PROJICTTOTALS | . 1 ¢ | m | 600 mA A NA
SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
SuB- OCCUPATIONS
PROJECT TRAINING FACILITY CLUSTER TITLE INCLUDCD IN
NU/ABER CLUSTER
=001 Various Private Trade
Schools llot Clustered Individual Referral
=002 Utica Skills Center Yot Clustered Stenographer (Entry)
=003 Utica Skills Center Not Clustered Nurse Aide/Orderly w/basics
~00k Utica Skills Center llot Clustered Nurse, Licensed Practical
=005 Utica Skills Center llot Clustered Maintenance Man Building
=006 Utica Skills Center liot Clustered Baker w/basics
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COMMUNITY Utica

SUMMARY

PROJECT NO. — (G)3008-000
DATA
(D} (€) (F) (G) (W) J)
PREVOCA— | OCCUPA-| EDUCATION LABCR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW -~ TOTAL TOTAL
TRAINING | TRAINING (A +C ANCES) (8 + G) (F + H)
+D + E)
A NA 4 171,600 $ 91,900 $ 91,900 $ 263,500
A 1A 171,600 66,300 66,300 237, %00
nA A $ 3 3,200 $ 153,200 $ 158,200 $ 501,400
MULTIOCCUPATIONAL UMBRELLA
COoST DATA
COURSE [NUMBER| (A) (8) (c) (D)
LENGTH SL%F“ PER EDUCATION® LABOR PROJECT®
TRAINEE (ALLOWANCES) {8 + C)
HOUR®
HA 200 MA $ 171,600 $ 66,300 $ 237,900
1096-
1082 30 |$1.h2 146,428 2,880 49,308
346-353 30 1,91 12,510 900 13,410
1k 10 1.2 25,584 1,260 26,8uk4
908 15 1,10 14,933 1,170 16,103
908 15 1.46 19,921 14,690 34,611
*Exclusive of Base Funding and A
and C Cost Factor
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YABRLEV MDTA CHOICE Projects Approved: Fiscel 1973

UMBRELLA
AGENCY DATA COURSE DATA cost
woles Le o (A) ®) )
2% |52 fogel8 Y eovcation)| asor) | GRINERT
TRAINING AGENCY -cZ\ £= sggo 55O BASE BASE. AND
- - - y
v (EDUCATION!
" AL YCA Traie Schools| - 1 NA 120 RA NA NA
@. Indiviiual - 1 NA 96 A NA NA
C.
0.
E.
SUBPROJECTS UNDER
AGENCY DATA COURSE DATA
sug-
OCCUPATIONS
PROJECT TRAINING FACILITY CLUSTER TITLE mcwoe'n IN
NUMBER CLUSTER
=001 farlem ani 3rooxlyn HNot Clustered Prevocational and Basic
YHCA Trade 3cnools Education
«002 Various Private Trade ot Clustered Individual Referral

Schools
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New York City

COMMUNITY
SUMMARY
PROJECT NO. —NE(#)3018-000
DATA
(D) (€) (F) (G) (H) (J)
PREVOCA— | OCCUPA- | EDUCATION LABOR LABOR PROJECT
TIONAL TIONAL TOTAL (ALLOW - TOTAL TOTAL
TRAINING | TRAINING (A+C ANCES) (8 + G) (F + H)
+D + E)
$ 144,590 NA $ 144,590 $ 101,088 $ 101,088 $ 215,678
NA NA 220,976 169,740 169,740 390,716
$ 14k, 500 NA _$ 365,566 $ 270,828 | ¢ 270,628 $ 636,394
MULTIOCCUPATIONAL UMBRELLA
COST DATA
COURSE [NUMBER| (A) (8) (€) (D)
LENGTH sm%i;s PER EDUCATION® LABOR PROJECT®
TRAINEE (ALLOWANCES) (8 +C)
HOUR®
882 120 |$ 2.87 $ 144,590 $ 101,088 $ 245,678
A 96 2,193 220,976 169,740 390,716

*txclusive of Base Funding and A

and C Cost Factor
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TABLEVI R/R Projects Approved: Fiscal 1973

N COURSE
MMUNI
© AND PROJECT MT-)
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE

New York City AIRCO
Welding Training Center Ny (a)3Lol 4025 Welding, Various
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DATA Ccost DATA

COURSE (A) (8) (C) (D)
LENGTH N“g‘:‘* PER EDUCATION LABOR PROJECT
SLOTS TRAINEE TOTAL 1OTAL TOTAL
HOUR 8&C)

976 106 $ 3.92 $ 202,848 $ 97,152 $ 300,000
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A—

TABLE VII WIN Skills Training Projects Approved: Fiscal 1973

COURSE
MMUNITY
co AND PROJECT MT-1
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE

Alvany - Board of
Education 211-73=-01M NA Multioccupational (Umbrella)

Utica = Board of
Education 221~T2=T3=01 NA Nurse, Licensed Practical

Utica = Board of
Education 221=73=02M NA Various, Multioccupations

Syracuse - City School
District 241-LPN=73 NA Nurse, Licensed Practical

Syracuse = City School
District 2L1-73=-01M NA Umbrella - Mini-Multi
Syracuse = City School
District 2l1-73-03C NA Clerk/Typist
Rochester= City School
District 251-73-03M NA Multioccupations

Rochester = City School
District 251=73~0LH NA Health Services Occupations

Dix Hills =~ Suffolk
County #3 BOCES 261-LPN=72«73 A Licensed Practical Nurse

Buffalo = Board of
Education 271=73=-09M NA Various Mini Multi

Buffalo = 3oard of
Education 272=-73=01M4 NA Various Mini Multi




DATA cOSt DATA
COURSE (A) (8) (©) @)
LENGTH | NUMBER PER EDUCATION LABOR PROJECT
oo | TRAINEE TOTAL YOTAL TOTAL
HOUR ®&ac
1663-1778 4 $1.89 $ 66,417 NA $ 66,417
1330 12 1.59 25,339 NA 25,339
274-1788 49 2,0k 6L,924 NA 64,924
1701 12 1.59 36,288 NA 36,288
b
1680-1823 29 1.31 :ﬁ?m Lo, LT6* NA L9, U756
*Includes $4,319 Local Matching
1822.5 40 .92 21,967 NA 21,967
413-1832 7 YA w/’; 97,279+ NA 97,279
- . wo/m 9
13153 3 ’ *Inc]ﬂxdes $34,322 Local Matphing
1081 W/ m \
464 u6 1.17 wo/m 38,654 NA 38,654
*Includes $13,654 Local Matphing
1.99 w/m
2 1. 7h ,068% NA 74,068
1o ? % vofn 7 Inclludes §1,300 Local Matching
1'720 i 83,200% NA 83,200
1.
L1258 * 705 w/m ’ *Inc]‘udes $1,685 Local Matcrming ’
1.75 w/m
Lo 1. 46,371% NA 46,371
1258 79 vofn ’ *Inc]Judes $936 Local Matchihg ’
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TABLE
COURSE
cO UNITY
A::D PROJECT MT-1
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE
New York City - Board
of Education LE65a8PaT3 NA Specifics
New York City = Board
of Education 4E5-FV=T3 NA Pre-Vocational
Rochester - City School
District 251-73=05 NA Nurse, Licensed Practical
Buffalos -« Board of
Education 271=T73=11R NA Insurance Heater
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DATA cost DATA
COURSE (A} (8) (€) ((0)]
LENGTH N"g‘g“ PER EDUCATION LABOR PROJECT
SLOTS TRAINEE TOTAL TOTAL TOTAL
HOUR ®&C)
861 248 $ 2.72 $ 317,722 NA $ 317,722
1464 920 2.55 676,97u4* NA 676,97k
*Incllfdes $159, 44k Local Matphing
1589 24 1.63 w/m 52,280% NA 65,934
1.29 wo/m *Inclu}ies $13,654 Local Matching
763 2 10 1.84 w/m 13,760% NA 1h4,0L4

1.80 wo/m *Inclufies $284 Local Matching
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TABLE VIII WIN Adult Basic Education Projects Approved: Fiscal 1973

COURSS
MUNITY
oD PROJECT ML
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE

Albany - Adult
Learning Center 211=-ABE~T3 NA Adult Basic Education

Utica « Utica Public
Schools 221«=ABE-T3 NA Adult Basic Education

Syracuse « City School
District 2Lk1-ABE=72-73 NA Adult Basic Education

Rochester = Adult
Learning Center 251-ABE=T3 NA Adult Basic Education

Dix Hills - Suffolk
County #3 BOCES 261=ARE-1-73 NA Adult Basic Education

Patchogue « Suffolk
County #2 BOCES 261-ARE=2=73 NA Adult Basic Fducation

Jericho = Nassau
County BOCES 262-ABE~7273 NA Adult Basic Education

Buffalo = Public
Schools 271-ABE=7273 NA Adult Basic Education

Niagara Falls « Board
of Education 272=-ABE=-T73 NA Adult Basie Education

thite Fiains - Board
of Education 281-ABE=T273 NA Adult Basic Education
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DATA COSY DATA
COURSE (A) (8) (€) D)
LENGTH N"g‘:“ PR EDUCATION LABOR PROJECT
SLOTS TRAINEE TOTAL TOTAL TOTAL
HOUR B8&C)
$1.61 w/n
805 22 1,30 wo/m $ 14,689% NA $ 14,689
*Inclides $3,265 Local Matching
1.158 w/m
1245 u8 .928 wo/m 22,230% NA 22,230
*Inclydes $4,405 Local Matching
1.52 w/m
1095 30 1.28 wo/m 22,871% NA 22,871
*Inclydes $3,604 Local Matching
2,22 w/m
1255 30 1.56 wo/m 20,026% NA 20,026
*Inclides $5,981 Local Matching
1.88 w/m
146 30 1,68 wo/m 32,898 NA 32,898
*Inclydes $3,505 Local Matching
2,02 w/m
1416 30 1.79 wo/m 30,275% NA 30,275
*Inclides $3,511 Local Matching
1.725 vw/m
232-294 240 1.572 wo/m 12kL,201% NA 124,201
%Inclydes $11,000 Local Ma.ttfling
1.27 w/m
500 170 1.06 wo/m 108,348% NA 108,348
»Inclddes $18,006 Local Matching
1.30 w/m
666 26 1.13 wo/n 13,565% NA 13,565
*Inclydes $1,778 Local Matching
725=1150 145 1.7 141,51L* NA aL 141,514
*Inclees $30,362 Iocal Matgning
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TABLE Wit aiult Bacic Edueatisn Projects Approved: Fiscal 1973
COURSE
COMMUNITY
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE

Yonrers = Board of
Education

Hew Yor: City - Board
of Eduecation

222 «ABE=72T3

L65=ABE~T3

IIA

NA

Adult Basic Education

Adult Basie Education
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DATA cost DATA
COURSE (A) (8) (€) D)
LENGTH N"QF““ PER EDUCATION LABOR PROJECT
SLOTS TRAINEE TOTAL TOTAL TOTAL
HOUR (8 &C)
$1.43 w/m
1035 90 1.12 wo/m $ 55,792% NA $ 55,792
*Inclydes $12,000 Local Matching
1,23 w/m
7 2,200 1.16 wo/m| 1,227,768% NA 1,227,768

*Inclddes $69,121 Local Matching
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TABLEIX WO tilch Uchool Equivalency Projects Approved: Fiscal 1973

COURSE
COMMUNITY
AND PROJECT MT.)
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE

Albvany = Adult Learning
Center 211=GED=7273 NA High School Equivalency
Utica - Utica Public
Schools 221- GED=T73 NA High School Equivalency
Syracuse = City School
District 2L41-GED=-7273 NA High Scheol Equivalency
Rochester =« Adult
Learning Center 251=~GED=73 NA High School Equivalency
Dix Hills - Suffolk
County #3 BOCES 261-GED=1-73 NA High School Equivalency
Patchogue = Suffolk
County #2 BOCES 261-GED=2-73 iIA High School Equivalency
Jericho « Nassan
County BOCES 262« ED=7273 TA High School Equivalency
Buffale = Public
Schools 271=3ED=7273 TA High 5chool Egquivalency
Niagara Falls « Board
of Education 272=GED=73 A High School Equivalency
wWhite Plains « Board
of Education 281=GED=-TET3 TiA High School Equivalency

llew York City - Board
of Educatiosn

LE65-GED=T3

liA

High School Equivalency
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DATA COoSst DATA
COURSE (A) (8) © ©)
LENGTH N"g*:‘* PER EDUCATION LABOR PROJECT
sors | TRAINEE ToTAL TOTAL TOTAL
HOUR ®4&C)
1..0 v/n
200 2 1007 waful & 20,300% A NA $ 20,890
*Incluges 33,310 Local Hetchilng
Yois 35 1,68 17,643 NA 17,648
1,9 «/n
20r 2% 1.5 ua/m 22,170% NA 22,170
*Includes $3,60: Local I-:atchilm',
2,83 u/n
 Rosdle 3¢ 1.57 vo/n 20,030% NA 20,080
*Inclpdes $5,932 Local MatcHing
*Incluges $7,009 Local Matching
=D W/m
11 2,29 vo/rr# L2,229% NA k2,229
*Includes $2,451 local Matching
1093 V/m
2 e e 155 2,26 wo/m 84,002+ NA 84,002
#Includes $10,500 Local MatcHing
1,96 w/m
30C 180 1.63 wo/nf 105,914+ NA 105,904
#Incluges $18,004 Local MatcHing
2.18 w/m
666 26 | 1.8 wo/m 11,353 A 11,353
#Inclufes §1,778 Local Matching
2,61 w/m
1150 16 1.97 wo/m 90,667+ JA 90,667
*Inclufles $22,098 Local MatcHing
1050 w/m
T 900 1.4k2 wo/m 405,390% NA 405,390

*Inclufies $23,040 Local MatcHing
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TABLE X WIX Employability Orientation Projects Approved: Fiscal 1973

I
w

COURSE
COMMUNITY
AND PROJECT MT-1
TRAINING NUMBER NUMBER OCCUPATIONAL OR
AGENCY COURSE TITLE

Albany « Board of
Education 211=-E0=~T7273 A Employability Orientation
Mica - Board of
Elucation 221«E0~T73 TA Employability Orientation
Farminziale = SIIY
Acricultural % [«che
nical Colleye 261-E0=7273 NA BEmployability Orientation
Jerichs « llassau Countyr
BOCZ=S 202=20=7273 LA Employability Orientation
Jufials - Roarl of
Tducation 271=E0=72=73 A Employability Orientation
wlacara Fells - Clty
Schoal District 272=F0=T3 KA Employability Orientation

wew VYor Zitr - Cirban .
Leaue “O5ei0=73 IA Erployability Orientecion
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DATA COST DATA
COURSE (A) (8) {C) D)
LENGTH NUQ?‘* PR EDUCATION LABOR PROJECT
$LOTS TRAINEE TOTAL TOTAL TOTAL
HOUR B &C)
60 162 $ .69 $ 6,743 NA $ 6,743
78=-90 120 1.18 12,205 NA 12,205
2.79 wo/n]
702 140 3674 w/n 31,L82% A 31,452
*Includps 38,000 Local Matchirig
2.34 wo/ri
90 180 2.60 w/n L2,1L]1* NA L2,1i)
*Includks $4,250 Local Matchi?s
1,15 wo/n
4860 300 1.17 w/n 19,825% 1A 19,825
*Includps 5387 Local Metching
1.70 wo/n
Lha55 10k 1.88 w/a 10,355% iA 10,355
*Includps $1,200 local MatchiT;
€5 1,200 L.67 36L,276 lA 364,276
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GUIDELINES FOR DEVELOPING JOINT
COUNSELING PLANS FOR MDTA SKILLS CENTERS

Purpose of Guidelines: These puidelines have been prepared as an aid to

1.

11.

local education agency and Employment Service staffs to develop Joint
Counseling Plans for the delivery of guidance and counseling services
in MDT Base Funded Skills Centers.

The development of these guidelines is based on the philosophy
that quality Skills Center Counseling Programs can be achieved best
through a carefu!ly devised and articulated counseling plan which
utilizes a team approach.

The Need for Joint Guidance and Counseling Services

The concept of a team approach to the delivery of guidance services
is based upon an assessment of the needs of trainees enrolled at Skills
Centers. These needs are seen as falling into three prime categories.
Those which are (1) training related, (2) personal-social related, and
(3) employment related.

Goals of MDT Counseling

The primary goal of the counseling effort should result in a trainee
successfully securing and maintaining employment in an occupation related
to the training he has received., To accomplish this, the trainee should
be able to:

. formulate a viable personal career plan consistent
with his known vocational interests, abilities, and
limitations

. acquire a viable set of job seeking strategies and
demonstrate an ability to put these into practice

. demonstrate acceptable work habits, attitudes, know-
ledges, and behaviors which can be utilized in securing
and maintaining employment

. apply academic and vocational skills necessary to
securing vocational training and employment

. objectively analyze reasons for past academic suc-
cesses and failures with an ability to modify behavior
where required

. demonstrate socially acceptable behavior in the train-
ing setting, including good attendance, efficient use
of time, and productive study habits

. identify and utilize appropriate alternative edu-
cational opportunities and resources outside of the
immediate program

. resolve home and family problems which interfere
with the training program
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. utilize community health, social, legal, and rec-
reational agencies as needed

. acquire interpersonal communications skills

+ apply decision making and problem-solving strategies
to conflict situations

ITI. Counseling Responsibilities and Functions

If the above objectives are to be achieved in any measure, emphasis
in each Skills Center plan must be upon developing and maintaining communi-
cations among members of the trainee basic support cteam - the instructors
plus local education agency and Employment Service Counselors. This pre-
supposes:

A, a clear understanding of the primary responsibility
and functions which can best be performed by each
or both of the education and Employment Service
counselors

B. the method by which any overlapping counseling
functions may be assigned in order to avoid dupli-
cation and trainee confusion

C. a careful consideration of the time frame by which
the counseling team concept is to be implemented
within the training sequence

A, The Employment Service Counselor's primary responsibilities to the
trainee are:

« Selection and Employability Development Pianning - to
thoroughly assess his occupational assets and limita-
tions using appropriate Employment Service tools (GATB,
achievement testing, etc.). The trainee should re-
ceive sufficient guidance to insure his reaching a
sound decision concerning the type and mode of train-
ing which would best match with his own potential
and interests and which would most realistically en-
hance his chances of finding work. The Employability
Development Plan (EDP) should be constructed by the
Employment Service counselor and should clearly sub-
stantiate the reasoning behind the client's training
choice, '

. Employability Development Plan Reassessment and Con-
tinuing Vocational Exploration - to assist in the
reevaluation of his individual vocational plan in the
light of on-going training experiences. In cases where
the plan (EDP) is proven to be appropriate in the first
instance, the Employment Service Counselor must be re-
sponsible for insuring that his client is able to.iden-
tify alternative occupational assets which he may
someday need in a changing labor market.
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. Occupational and Labor Maiket Information Dissemination -
to provide information on occupations which are re-
lated functionally to the training which is being
given (e.g., task transferability, job families, etc.).
Significant data on current labor market conditions
should also be supplied,

. Trainee Re-Direction - to foster re-direction active-
ities in cases where the trainee and the Education
staff, after careful observation and evaluation have
determined that further training of the current type
is inappropriate for the trainee,

. Placement Preparations - Working independently or
together with the Employment Service Tnterviewer, to
assist the trainee to make appropriate decisions con-
cerning specific work settings and locations and to
assist him in developing effective job-getting skills,

. Follow-Up - Working independently or together with
other designated Employment Service personnel and
education staff to provide placement follow-up data
and services.

B. The Education Agency Counselors' primary responsibilities to the
trainee are:

. Providing assistance to remove or reduce the level
and frequency of personal problems which interfere
with training which significantly restrict the full
attainment of training objectives

. Instilling Self-Management Skills - to assist in the
development of more efficient time-budgeting techniques

. Administrating and Interpreting Education Test Results

. Providing a total picture of the program; the oppor-
tunities it presents, the resources available, and
the methods for achieving and succeeding

. Providing assistance to develop an ability to com-
municate effectively with others, to sharpen decision
making skills, and to apply problem solving techniques
to training and life situations .

. Providing assistance to adjust to the training situ-
ation and environment

C. Shared Responsibilities to be Assumed by One or Both Agency

Counselors

Many trainees have counseling problems which can be handled by
either education or Employment Service Counselors such as:

. Poor motivation and attendance
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D,

. Emotional and social maladjustments
. Need for referral to other agencies

When both Local Education Agency and Employment Service
counselors are deemed able to provide the required counsel-
ing service, Local Education and Employment Service adminis-
trators should specifically assign functions to one or the
other counselor in order to avoid duplication and trainee
confusion, Factors which may be considered in assigning
functions are (1) the competencies of the individual coun-
selors, (2) the degree of counselor/trainee rapport, and (3)
staff availability.

The Counseling Team in the Training Sequence

Local plans must clearly indicate the methods by which
Employment Service and Education counseling staffs will de-
velop a team approach to achieving trainee goals. The fol-
lowing approaches should be considered:

. Initial Joint Review of Records - Trainee records
forwarded by the Employment Service offices should
be reviewed and jointly acted upon by Education and
Employment Service counselors. This should be ac-
complished immediately at the time of referral in
order to provide early identification of trainees
with problems and for feed-in to the instructional
staff. The counselors should decide who is to make
the initial contact with the trainee and how infor-
mation from this contact is to be fed to his teammates
in order to avoid repetition.

. Orientation - During the orientation or initial phase
of training it is suggested that the Joint Counseling
team introduce themselves to trainee groups, carefully
explaining respective roles and joint functions,

. Joint Counseling Records - If counselors are to function
as a team they should have free access to the counseling
records of both agencies. Test interpretations will be
made available, Where possible, a single counseling
folder should be maintained with input from all coun-
selors.

. Periodic Trainee Evaluation Conferences - The prime
objective of the Trainee Evaluation Conference is to
provide a comprehensive picture of each trainee's
status and to allow the trainee and his support team
to modify the Employability Development Plan as ap-
propriate. These sessions allow instructors and coun-
selors to further identify trainee problems and to de-
termine which counselor should most appropriately work
with the given trainee., If both are working concur-
rently with the same trainee there should be mutual
agreement as to which counselor is responsible for
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specified outcomes, and how information gained is to
be fed-back to other team members, particularly the
classroom instructors, These staff conferences should
be held at least once a month,

Trainees who may require little or no counseling
should be identified early, in order that "routine
counseling” be avoided. Where the trainee requires
supportive services, 'dual” counseling should be lim-
ited. An evaluation session should be held several
weeks before the trainee graduates, At this point,
the support team, using all available data, should
be working intensively with the trainee to prepare
him for placement.

. Counseling Case Confereuces and Workshops - In ad-
dition to formal evaluation sessions involving class-
room instructors, counseling case conferences should
be an integral part of the schedule of both agency's
staff, including periodic workshops to discuss pro-
fessional concerns and/or the problems of team oper-
ation,

1V, Evaluation and Supervision

A. For each of their respective areas of responsibility,
counselors must be required to utilize recognized assess-
ment techniques and instruments to determine whether, and
to what degree, trainee outcomes were attained.

B. The joint plan should include adequate administrative super-
vision to insure quality services to trainees. It should
carefully define areas of cooperative administrative and
supervisory effort, e.g.:

. Procedures and schedules for joint Education (1)
record reviews and (2) periodic case load evalu-
ations

. Provision for supervisory attendance at case con-
ferences and trainee evaluation conferences

. Contingency plans for supervisory input to resolve
conflicts or disagreements which may arise among
counselors

. Provision for supervisory input into joint inservice
staff training

C. The plan should carefully spell out the reporting and dissem-
ination practices which will be most effective. Provision must
be made to insure that the outcomes of the counseling effort
are shared with all those concerned: trainees, administrators,
instructors, and other supportive members.

D. Local Joint Counseling Plans must be prepared by all Base
Funded Skills Centers. Completed plans must, in the future,
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be a specific attachment to all project proposal submittals.
These will be carefully reviewed and evaluated by a State
level interagency committee to determine their acceptability,

Approved plans should be amended periodically in light of
experience and changing needs.




:{s)a03enieA] 30 Jinjeubts

-—
. e ————

*PSLJLIUBDE AP UOLENJUDD
adujea) pue uogjedtidnp proae 03
cuojyouny Buijacunod butubisse ucy

— . A et o e G o - = -

|
|
” m uopIeN{EA] 50 332G SPOUIS :SuOoLIdUNg S0 ucmpzcwmn< 3
| m ki : *S3331]$GLSU0dsSAA Lo
- - — -j4d s,401359n02 £ou2by uotjednpl
- | m *$303S 43I0 YIiM 140339 S,ulH ) 3Yy) $3qLad5ap uejd au) s3I Lg
P : BuLocurod 3y3 0 £0L02IN0 343 Guruseys a0y ' -1suodsay Jo|asunc) Aduaby uciiednny ¢
b * | S34npo304d pue Sadpydead Ino siads £|4eald
v | uepd syl :cuojIRUWESSIC pue Buglacday i *$311111qL5u0dsaa Laewtid
w w P . —_— - $,40135° ' N02 ddA43S Juamfo|dw] aul
P “ i *S34044a Aa0StAaTdns $3q{J4253p uefd ayl :S3LILLL1qLcSuUOGS
” _ _ i DUP 8ALIPLISLULLD? JALICAd00D 30 Seade -3y J0|3SuUN0) d34A43G Juduhcldu3z 9
i i1 ! sauLgsp uerd ayg 1uQESLALEdng BALRAICLULLPY €
- _\wwg - *S3JLAIBS ddue
P | *pau|RIIR 3434 SIUOIINO JBuiesl Jb -pinb jo AudA11ap syl woay LuLlns
m _ | -3p 1tum 03} puP JSYI3YS BUULIIDP 01 SJudw _ -34 S3W0IIN0 33itjBay P DALY
v b i -naxsuy pue sanbiuyday jusussacse paziubodad ! -132ds uepd auj :50w3IIN( JdULRA)] °G
{1 GZi(In FALLLGLSUCSDd J0 SPaae ALY e
M -23i59d4 413Y) 4D SA0(ISUNO) :uotlenieA] °2| *§pa3u pajeldd juashfojdiu pue
ot S —_ - - 103305~ RUOSAAd ‘pajelad DuluLes)y
{oo 1 * cdoycsyaom pue J0 Judwssasse ue uodn peseq Si
o _ ! _ S52U5a3JU0D ISED ‘SIIUDUIJUOD UOLIPN|RAD uejd Gupasunod 3yj :Spad}; dujesy P
Co ! | “§pdclad bugiacunod 93 S$5373e ‘uoi3ejuaiao _ —_—
b ! 334031 “Spa0234 JO MAJADL °S§°] - ‘Y I *yoeoadde weay v
; m “ bu ! JULOp 403 SBp4A04d ueld dyf :uciIeaSCo0) Ll €azyppan uepd ay) tuyde0sddy wedy “°¢
b e — —_—— - ———eerremnoo—fpeno 4 1 4 ——
Y i *SHU0IIN0 33uULRL] Y} *S40{3SLN0d Y° 3"
_ Guts, 2330 40} pasSn 8q 03 sSayoseduadde ) pue °g°3J UIEMIDQ uILITIND13JR U404
P sajespul Apa23pd> uerd ayy :Abofopcylay ‘0l “ sepiacad uogd o1 ctuorlen2iiay 2
I'.* 4 - —
Bl *patjLiudpt st aduankas burujeay ! * lduuosaad °y°3°7 pue °$°3 Aq usk
~ 3yl uLylgs 3daducd weay buil (SSunod sy3 GLuy -dd13A3p 3AL1PJ3CEI0ID SIDD[Ja4 ueld
_ -judwafdw} JOJ Bweay Wi Y SwRAd duwil 6 buy|osunod jupof ayp cjuswdolandg L
— -
o wlelefs | sluielely
oty  noT €143} p4) BN #0T 433 43
bujiey bugiey

A

Sueld Buj|ISLNO) JUOL Sti4Us) SLLINS VIOH 403 BH433}pu) Bupey

Q
ERIC



TABLE
I.
1I1.
I1I.

1v.

VI.
VII.

VII1I.

X.
XI.

X1I.

APPENDIX C
DEOBLIGATIONS

LIST OF TABLES

MDTA Project Deobligations, FY 73 . .
MDTA Project Deobligations, FY 72 . .
MDTA Project Deobligations, FY 71 . .
MDTA Project Deobligations, FY 70 , .
MDTA Project Deobligations, FY 69 ., .
MDTA Project Deobligations, FY 68 . .
WIN Project Deobligations, FY 73 . .
WIN Project Deobligations, FY 72 , .,
WIN Project Deobligations, FY 71 . .
WIN Project Deobligations, FY 70 ., .
SMTA Project Deobligations, FY 71 , .

SMTA Project Deobligations, FY 70 . .

PAGE
. 167
. 168
. 171
. 173
. 176
. 177
. 178
179
181
183
184

186



€L/9/9
€L/L2/9

eL/LL/Y
EL/LL/Y

EL/6L/Y
£L/€2/5
€L/€2/8

€L/v/9
€L/€2/5
gL/6L/Y

€L/02/%

€L/82/2

Uoj3ed}1qos0
30 3%e(Q

622°821$ p20°616°t$ €92°c0L*2$
850°22 102498 654°8L
vLLiEE $5€°9s 821°06
120t 92L'¢L L6LtL
peLEL 986°29 02L*as
000°1L 000°6€ 000°0%
00E*Y 098° 20t o9tzLe
000°t 96921 969°G21L
058°2 19L¢£59 LLo*099
216°¢ 110099 £26°€99
LE2°b1 Sp0°9L 9,206
662°6 6vG°€6L 8¥8* 202
000'22 ¢ ob*0LL $  Gb6*Zel §
pajeb} | q0aQ 32bpng “yebpng
Junouy PasAdy paAcaddy
Leupbpag

uojweybuig
*P3 40 °pg Suje|d II}IUM

S3308 L# ALO3inNS

$3008 L# ALO3INS

$3709 umojsuyop
g33A A3uno) nessey
$3209 €# AL033NS
*p3 40 °pa Aueqly
*pP3 j0 °pg Aueqly

alepbujuaey
3@ *ydat 3 °6y ANNS

uApRo04g = ULV
puelS] S4334ky J°A°N

75uaby Bupujedy

te3ol

Suo3ednd2043 1N

suoj3edndd0i3 LNy

*doy °buj |Lews
pue °*yosy ony

*juajs( *Aoydul
¢*p3 O)seg 3Lnpy

Nd1
Su0}3ednd20}3{NY
154dA1/34310
Suoy3ednd2043 | MY
Suo;3edrod043 LN

ueul jeday aujbul
seg/°yosy o3ny

suojjednddQp bujpism

sSuoj3edndd03 Ny
1341 uopIednddg

(€L6L *0g dunp - 2761 *L ALPP P343A0Y POLIRJ)

€Lo6L uviA IVOSId

SLOILY9119030_LJJC0Ld VIOW

I 318wl

6102(ub)
t1o2(wb)

seoe(d)

LEOE (4)
6£0¢€(d}
000-610E(KD)
LLOE(Y)
000-900S (WD)
000-900¢€ (WD)

9£0C(y)
tove(v)
202€ (k)

J3QUINN 1037 04d

Aruitoxt provided by Eic:

E\.



€L/1/9 6669 0SZ°€S 608°‘6S
2L:91/01 000°‘y 608 ‘65 608°€9 S3004 # A1033INnS Nd1 8102(¥ )
uf1j)oolg 133ua)
€L o €E1‘91 €L191 usqi(] ANAS (29A18BM) Nd1 L102(d )
ZL:8C.8 LT9°'1 €80°12 oL ez d439A Nessey JjuBydal oIny 9102(Y¥ )
Z2L.81.8 11641 ovyie 15622 433N nesssy *wdy Lpog oiny S102Z(Yd )
€L.L2.9 016 §L0'2¢E ¢g86°2tE
€L.LT.¢ 000°‘€ S86°CE $86°SE J0d oleyIng Nd1 tivc(d )
€L L2ty 9lLL'EE IvL°619 G16°€S9 J04 suieid dITYM TIINK 1102 (WD)
€L/12:2 660°'S 000°%E 660°‘6¢ J09 asndwviAS NdT 0o102(d )
geL/eT /1 00S°L Z290° 0SS 296 LGS 3049 @sndvikg TII0KH 6002 (WD)
2L/02/21 000°1 99191 991°“L1 Jdog Aueqly Nd1 8002(Y )
€L/L2/9 000°2 16€“%6S ._mn.o%
2Li61:21 08.°9 16€°96S IET1€09 J09 Aueqly TN L00Z (WD)
€L/22/S $69°1 98L°Z01 179901
2L/Le- 2l 880°S 1% %01 625 601 S4004 Z# A1033Ins 1s1dAL/4231) 200Z(X )
LI T 00sS ‘8 LUS * 9SS LO0“€9S 304 ©21111 TIIR £00Z (WD)
€L:/92/1 868°% 25%7°001 0sE“sol
ZL.61/21 gzZEY 0SE°*S01 $ €.9'601 $ J08 i31sayooy TIIOH #190(WD)
UOIIWBI1qOoaq  peIvsIIqQoeq uojIvsI|qoaq UGFIBOOL 1Y UO§39d07] 10 uc j3wdnoag 19quny
3o e38q junomy 19313y 18a9pe] Loualy Sujureay Id9foag

168

*20[TV [®aBpag

‘p,ddy snojasag

(ZL61 ‘Of sunp - 1.1 ‘1 A1nf paasao) poraay)

SNOILVOIT803d I1DIAN0Y¥d VIAR

CL61 YVIA TVOS1d

11 319Vl

O

Aruitoxt provided by Eic:

E



169

Suypuny TBUOTITPPE 691 0WS + 06S ‘8ES+

gL/L1/o1 088 G98° L2 S9L 82
2LIE1/21 006°1 6216 620°11
gLIE 2 00z°‘1 0EL‘8 0£6°6
€L/9/€ €29 12902 992°1¢
€L/1/21 16€°1 29212 €€9°22
€L.21.1 0s%‘e LZE9¢ LLL 8BS
€L/9/2 LS8 gzZ1oz 286°02
€L.9.2 9269°2 61,81 €In‘1e
€L/11/9 rA% 00S “6€ 2e8°6€
€L/21,1 00$ 2€8°6¢€ rAX A1)
€L.21/1 191°2 7€1°6€ S6Z°‘ly
2L/81,21 69E‘ 1y 6%€° 1Y 869°CLY
€L,9:2 £99°21 98L L2 LTy oyt
€L/ L1.1 000°‘€ LSO'HS LSO" LS
€L/21/1 €EL BT EST18I11 988991
€Li%I9 850°22 06€ ‘89S 8%%°06$
€L, L1Yy 1Leoz 89%°06S 61,019
Y ARNXAXA 121°y $ 096°1€S § *x180°9¢€S $
UCFIuBF1q06q  POIvSFIq0aQ uoTIvIT1q09Q UC 96901 (V
Jo ®aeq unowy a9l3vy 19aepe]3

*3011V 1vaepayg

(3,u03) 11 FHVL

p.ddy snogaeag

gq3A nessey  *3uaylQ *Aordmy ® °3°4 6€02(Y¥ )

309 ®273N *aday ‘1ddv ‘H'H 9€02(iL)

J0d ®213N ‘aday B °*Adeg AL GE0Z(Y¥L)

o8 y3angasy SJuBydIsy oIny £€0Z(Y¥ )

€337 nesseN ‘waday °al8s AL 6202(¥ )

S3ood €# A1033INS ‘uday £poqoany  vgZ0oZ (Y )
SUOS19g °NB3US

S300¢ £ A1o3INS *dg 203 -3°9 L202(¥ )

$3008 1# W1033ng SFUBYISH 0NV 920Z(Y )

9334 nesseN *A13§ )/V % 3uyIB3H 620Z(¥ )

g0g 12183Yyd0Y TITNH €202 (WD)

S33048 £# A1933ns Nd1T 2z0oz(yd )

309 23sdeayydnog Nd1 1202(¥ )

g33A NESSEN Nd'1 020Z(4 )

saso8 ‘43D ewooag TITOH 610Z(WD)

U0 J3Ivo0'] 10 U0 739dnoo0 Joquny

L>usBy Supureay 3o9foag

O

Aruitoxt provided by Eic:

E



UOTIVIFIGOaq UOFIVEFIqOe]

170

£L/0E, 1
£L,0E/S

£L/81/S

¢£,92.01
€L/91.2
€L/E2/S
£L/62.S

€L.22/$S

Jo @3®q

‘mday

oge‘oLe  $ 062'6£€‘S  $ 029‘60L‘S  § 2Ly ViOL
yano) 103
21T 0S1°6€ 29z'0oY $83anosay Sujuyeal
000°2 1L1°6 ITARA A J09 @sndvifg
98L°‘1 TLL LSS ‘€l dod orezzng
S3208
692°¢€ 886°91 LEZ 81 *£31) adusame] °1§
9L 12 GE890y 286 ‘88y VDYIV DJAN
2o%‘s 08%‘1Yy z88°99 309 o183Iny
oov‘ee 656 1LY 6SE v6Y Jog ore3ing
L0ZL9 $ L0089 $ G1Z°S11 $ *3dag @d>71104 JAN
uoFIFII1qoeq UoFIBOOT 1V Uo§IFO0 20
junoay 29313V 1eaapag £oueBy Sujuyeay

*2011V 1waepeg

(3.,u09) 11 FTEVL

p.ddy snoja®ag

000-
19UO0TIBI0AB2] 1eee-2-9¢
uoyssyury o3ny 6662(0NV)
uojssiwyg oIny 8662(NV)
*Sug suytosey EOHZ(Y )

Surprom 10%2(V )

Nd1 Z%02(Y¥ )

TIINH 1902 (WD)
juamasiojuy me 0%02(Y )
UO F39dnd() Jequy
3oefoxg

O

Aruitoxt provided by Eic:

E



171

€L.L2.,9 GEg'e §99°gy 006 ‘2§
gL.12.2 €L6°1 006 “ 26 €LI'9S q0d 9sndwvlLg NdT 6€01(d )
ZL/ETT 1€°69L 69°%6S 11 H9e‘Cl 309 danqsusp3p JUPISISSY [vIUdQ %€01(Y )
8231100 £31unumo)
ILimZi8 T 8%7°01L'E €1LE *£3) @8uwig *anby 100Yyds Y31H g€E0T1(d )
€L/12/2 gEn‘E 000°61 11X M 44 Jog 2snowvlds *1adp youndLay 1€01(Y )
2LiS/L 0s11e 1€L°16S 188°2LS q048 otre3iyng 1IN 8201 (WD)
€L/L2/9 AR 82?1 000°%1 13A14q ¥,On1j]
€L/12:2 €802 000°‘#1 €80°o1 309 9snowiAs 13jyed] o03dedl] 8101 (4L)
) 33304 suo0saad
ZLi€/8  9L°291 92°6H9°21 808 71 €# R1033ns *sjpadg *dg 103 39 L101(Y¥ )
suosaag °jywvadg °dg
ZL/01/8 980° € 990 ¢S zs18s g43A nesseN 103 °pd d1seg 9101(¥ )
IARTANE A 96%9°2 629°'09 611'€9 g99A NYSSEBN *qua%io v *3°4 1101(Y )
€L/62/ € 166°%2 6€1° 18¢ 0E1‘90Yy 40d ® 00®BlAS TIINK L0011 (WD)
2L 92.8 0L°S%9°2 0€°2€L " 90¢E g€ LOE ¢4 ®2110 TN 9001 (D)
' ud1jooay
2L.E2/8  16°989 60°€81 11 89811 133u8) uwqliN ANAS Nd1 #001(4d)
L9288 SSTLLY $ Gy'801‘Y $ 982'Y S J04d @213N (13A18M) Nd1 €001(dJd)
uo1I1v3t [qoaQ paiIvws11qoRrQg ue119311909(Q uojiwaoy 1V uoljudo] 10 uo13IBANI( 1aQUNN
Jo =218(g Aunnuy a313y [eiapa] Adu»ily durturriy 13~foag

*307|V 181a9pd4

°p,ddw snoyaag

(TL61 S0E ~unpf - OLhT ‘1 ALnf PoI2AO) POTADd)

1L61 ¥VAA "WWDSIA

SNOTLVOT 403G LDHI0Ud VIAW

IIT J vl

O

Aruitoxt provided by Eic:

E



18°80% ‘%91

172

61°6¢s8°‘SL1‘C § 792°‘0%€‘C  § 1L TVIOL
S1004Yd5 3jevatlg

€L/52/9 9226 9y €S8CI1 6LL°8S1 ‘ANND ‘309 DJAN dad ‘1Inl LE9T (WD)
CL/€C/8 9SS E8L 99°898°L rAL ] $3009 °4£1) 4LaawoBjuoy 18d3uan ‘jaaq) €oORL(V )
CL/%2/8 66°2¢E1°8 10°951°61¢ 682‘L2E 0DH¥1IV OAN Sulptapm cont(y )
2L/1%2:/8 £S°L81 L9216 0011 Jod Aueqiy Ndt 8701(d )
€L:9/¢ 99 76L°81 9¢Z 61 308 Y3danqmay J1uBydsl olny 9920T1(d )
£L:6/9 7€8°9Y 666°12 1 XX 14 J04 DAN 437371n) jvay 501" )
ZL/ST, 01 ole‘ve $ z18°912 $ zzr'1se $ 304 DAN *1sn{py [wUOTIBIO0ADI4 €501(H )
uojIvsr1g093q po3Iv3F1qoaq UojIvdI1qoaq uol13B¥d011V uo13wd0 10 uo138dNddH 13quny
Jo @38Q Junoury 13313y 18a9pay] A>uafy Sujuywal 3dafoag

‘J011VY 19a3pag

(3,u0d)

*p.ddy snoiaaag

111 379Vl

Aruitoxt provided by Eic:

E\.



173

2L 81T 900°‘6€ %66°SEl 000°GL1 q09 JAN usw{o13e; (%00(Y )
*pAd 49A1aQ

2L/€2:/8 €1°620°S~ 19°629°1€ 169°9¢ S3004d £# A1033INS cemday °1ddy ‘H'H €%00(Y )

£€L7/912 L1€es G96°S0% ‘€ 282°8Sv°E sjooyds
tANERZA G12‘88¢ z8e‘'8sy‘e L6%99L E 231BATdg ‘308 JAN TITNK ZH00 (WD)
uoyievizsjurapy

€L/G61/1 000°8¢ EE1LSY Ee1‘Gon *A18G YI1B9H DAN  °*dnddQ sadIalag YITPSH 6£00( W)

NNEAA Sh1°2 289°0L L28°cL £31sd3ATUl JAN A13pBoT UOFIRAIdAY RE00(d
Apog oIny

2L/2/11 £€9°909'1 20°L96'CY G9°ELS 'Yy d3IA NesseN /2IuBYI3 0INY 1€00(Y )

2Liz/i1t L9°e geez1e‘ss s1ess 309 umol11318M NdT cZ00(Yd )

rANEAA N 2L6°88 £188°18% 658°0LS 309 133isayd0y JIION 1200(W)

2LiS/L 86Z°LY gEnicey 199°ZLY J0d ore3ying TIINH 0Z00 (WD)
ada11o) K3jUunumwo) aaydeaSousls§

2L/2/1T1 96°10%°S 79°868 ‘8¢ 00L 9y supjduo] pue13ILi0) ¢3s3dL1 /1210 6100¢Y )

2L12/11 H1°988°L g90°668°6SY 0Z2°6LL°€9Y 304 uojwsyduyg 1IN £100(WO)

2L,€2/8 16°G%%°92 60°521°699 1L6¢S69 909 2snoBviLS TIINK 6000t KD)

ZL.92.8 60°9%0°'99 16°28%‘829 $ 62S ‘%69 $ 30d ®913INn 1IN SO00(HD)

uojyiIea11qo03QqQ paleadriqoaqg uoyIPaI1qo3qQ UOI1ed01 1Y 110138207 10 uc118dnd3d0 Ao

jJo @aisq Junouy 1933V 181apadg Aoualdy Buiuyeaj 1dafcag

*J011V 1%:0p23

‘p,ddy snoelasag

o6l UVHA 'IVOSIA

(OL61 ‘0 aunp - g9gl ‘1 AINf P2IdA0) poradg)

SNO1.1VOI1904d LDO9rodd VIGW

Al 3TV

————

O

IC

E

Aruitoxt provided by Eic:



174

€EL/8Z/€ 296 69912 11022
¢L/9/21 006°C 110°2¢ 11692 304 oievijng uoyssjummy o33Ny 902y -0(NV)
€L/12/2 00Z°2 008°L1 00002 Jog asnoelidlg uorssymy 0INY  GOZY-O(AV)
€S °€9y L9°9ES ‘6% 000°0S J09 2N uoyiwlordxg 19318)  10Z%-0 SVN
ZL.€Z/8 09°150'6 0%°2S1°8¢E 90Z“LY S3004 °431D lsmyyiay NdT T0%0(V )

sjooydss
€L,0€/€ 2LE LY sleieee L8S°0S¢E 9IBAT4] ‘309 DAN *dnddp 1IINK d3) 9190 (WD)
ZLT/TL 61°962°1Y9 18°8%%°922 SHL 19T Jog 1a1saydoy diad ‘1InW %190( WD)
s3008 431D

ZLivZi8 9Z2°89L°CE 7L °ELO‘8Y Zv8° €8 X9sS3 ‘UoUTH -3adg auyyoel °poiag Z2900(Y¥ )
€L/2/1 SZ€‘9 896 ‘0§ £68°'9S Jod asndowiAg  (9praddn) sopel] [BI 1900¢(d )
ZL192/8 L9 E91 ES L2 91 SER ‘91 d08 ®d1In ‘Yd9| dTU013d31F 8500(¥ )
ZL/OE/ T 922'1 8LY 91 90L L1 30d 9snawidg 1918y a’ueansuj LS00(Y )
ZLi92/8 TT°2HT*ST 8£°906 ‘19 6%.'99 309 asnowifg Nd1 %500(d )
£:201 "956 9€9°82 896 ‘62 309 asndwifg 3utpeaidn ‘aayiowoiny £500(d )
ZLIET/8 TETT69° I 89°%09'G1 Lez' Lt 309 ®d130 11®18Q ‘uBwsiJwag 1500(¥% )
ZL/EZ/8 91°609°61 98°.86° UL L66°0S 09 arsdaayydnog *dnad( 1827113710 0S00(¥ )
ZL.€Z/8 [9°S1Y s I ARAL 7N 8 Lse‘et $ 04 Ap®idauayag *dad aurydw °poig 6%00(d )
uorIvatigoag DDIBIY i LoYjeidIqU-(g uGTITIO) Y uoy 1M 10 O wdANII daguny
3O mieg junovry 9,3 1¥ T apag Kouutiy rru,eay 1a{o0ag

*o011V (P4spod

p.ddy sniovanug

(3,U03) Al IFTAVL

O

Aruitoxt provided by Eic:

E



175

LY

GE°0S6°cE] S

05 °26L°606°L $

GR°ZHLERL‘B  $

0L« TVLOL

9891109 £3 TUnuwo)

€L/ L2/E 991 $ UATARA $ 8SE'EY $ xuolg JAN uogssymwry oiny  L02Z%-0(NV)
co«umwu—nomn kuwwwﬁnown UOF3198119q03C uol31wo011y uogledo] 10 ucy18andd0 iaqumny
3o 3leQ junouwry 19313V jeiapag Adua8y Sujuywag 199focag

*2011V (849pai

*p,ddy snojaaid

(3,u02) A1 FIGVL

Aruitoxt provided by Eic:

ER]



B?°16L°911°1$ ZC L6LLER'E S 685955y § 69, TVIOL

ZL/ET/8 62°SL9°S66 1L°S9E°0ZE T 120°91€°€ 308 DAN Iy 9£06 (WD)
ZL/ET/8 89°ZOLEl 26 °8€6°06E 19990y J09 ®O71IN TIINN 1206 (WD)
ZL.vZ/8 08B°02S°%Y 0Z°2Z8L ‘08¢ €0c‘s2y Jog orezing FI g 8106 (WD)
ZL.E/TT 61°65L°19 18°L6%° 0O9E LSTZOY dog uojwey3uig TIINKH 6006 (WD)
TLi9Z18 TLEEL'1 $ BT EEZ°‘S 3 L9E‘9 $ Jog uojweydutg aoy3uaaddy “3%00D 0001-00€-6%€
uo§IBIF1q08q peIv 3@03 uoj1I®sT1qo9q UO 380011V u033Ie20q a0 uojIwdnodg Joqumy
Jo 938 Junocry a9313v 19aspeg £ousBy Bujureay jo08foag
*3011V 1vaepay *p.ddy snojasag

(6961 o€ sunf - 8961 1 LInL peIsA0) potaeg)
6961 VIR "TVOS1d
SNOLIVO11d03d ID3ro¥d VIAW

176

A TEVL

Aruitoxt provided by Eic:

E\.



177

cgelLLeot S £9°8%6 ‘991 $ 2e€‘89¢ § 49, TVLOL
sjooyss a3evatdyg
ZL:92/8 21 0¥6“ L1 88°898°%9 698'28 ‘409 JAN TIINW SNOTIBA 000-%.6-8
ZL.m2:/9 LOTEGL'ES [6°659'29 gigclt 204 3AN 1sydevaiay] uojlIv|BYU] 696-8
aday1o) £11unmmo) dnaon
ZL:e2/8 81'0%9°2¢8 S 28°620°(¢ $ 0L9'49 §  Klawod, uoy uolIng snojdep ¢ °p3 dyswy c1€-8r
uo118at 1G0a(q paleatygoad uot1vat1qoaq uo11vo011v uoy318307 20 uatIdnasg Jaquny
3o "1%Q junouny 1913V 1eiapay Aausly Suiuiwag 1vufoag

GV 1Riapay

‘p.,ddy snotanig

(RY6T 0Of dunf - Lg9g1 ‘1 AInf paidaa) polidd)

8961 dVv3IA ‘TVOS1d

SNOTLVO119040 103I04d YIAW

IA J149Y1L

Aruitoxt provided by Eic:

E\.



178

Syw‘9y 1€€°621 9LLCLY $ €L TVLOL
€L.v2:1 TgErCLl -0- ZET 1y 308 Sujeld SITYM *quatig *Kordwy €/2(-03-182
£L/82/€ 00E‘€ 14:244 6516 304 s1led viwdwIy *uatig *Lordmy £2-03-2L2
£L/2/9 000*2 ggn 21 8E% 61 d0d orey3ing *juatig *Aoydwy ¢€/7/-03-142
€L192/1 168°¢ 000°2¢ 168°LE S3008 nNessBy *juaydg ‘Aordwy €/2/-03-292
€/9/2 9%8°6 %8869 0€L‘GS SA204 €4# W1033INS ..>ﬁ=wu 1o0yss Y3TH €£/-1-099-192
2L1LT1TN 80L° 1 gLL* 12 8% €2 atep8uymie] 1® ANAS *juatig -~Loydwd €£2.-03-192
€L/8/1 00S 1 SoL' 0l goz zl 204 ®213I1 *jusylp *Lorduy €L-03-122
€L/91/2 890°9 $ SLY $ £9L°9 $ 309 Aumqly *juatip *Lordwy €/2/-04-112
uoyied}rqoad paivdriqooq uot188¥1q09Qq uolIvIoIIVv uorled0o] 10 uoTIVdNINg 3 dquny
30 @1eq Junoury 13313y 1elapag Asusly 3uyutwvay 1oafoag
3011y 19iapa] ‘p,ddvy snotasig
(€L61 “0f aunp - z/61 ‘1 AIN[ pd18A0) pOtIad,

€461 YYIA TYOS1d
SNOTLIVOI'T90da 1J3r0dd NIM

TTA J19VYL

Aruitoxt provided by Eic:

E\.



179

tLiLeIE G9E‘1 01691 gLz 91 J08 o1833ing 1238y adueansuy 90-2L-1L2
€LITIY 000°y 8€L'6E 8CL EY 409 ore3yIng Na1 £€0-2L-1L2
€L.EC. Y 000°1 85261 85¢°91 ueqlp ANAS O183304 181d41 191D zZo-2L-1L2
€L.61/% 099 ‘% 6,61y 6€9°9n dod oreyIng *juairg *Lordwy ZL1£-08-142
TATA PR 60692 908°102 siL see g43A NESSBN NdT €-2/1L-292
€L/8/T  %90°82 c98'L2 626°SS s430d € A103INS 131 £02L-Nd1-19¢
€L/21/1 09% 19£°S€E 128°SE a1epduimiey 1% ANAS quagag 4Lordwmy 2e-0d-192
€L/S/€ 69%° 1 9SL 6% gee1s 408 193183Ud .4 Nd1 10-2L-162
zLiz/8 966 ‘€ SOy 9t 196 °6€ 704 18153Yd0Y *aynby tooyds Y3¥H  ZL-QID-1ST
€L/91,2 £s1'2 000 ‘8¢ €510y A08 asnoBakg TIINW -TUTR  WZ0-ZL-1%92
ELIn1/T Z19°¢ 000°9¢ Z19°6€E 3049 95NIBVILS *dnds;, (821131 10-2L-1%2
ZLi1s21 009°¢ Z00' 9L 209°LL J04 ®5¥3N TATNKH -FUTH 90/10-2L-122
ZL/8/8 509 99%‘6 1£0° 01 409 ¥5730 *juatlg ‘Koyjdwy Z-z£-03-122
ELiEIY 0S¢ 896 ‘62 8IL‘0E J08 Aueqiy N1 €0-2L-112
AR ARA 006 Z91'6 290°01 q09 Aueqly Nd1 zo-2L-112
zL.0zs2t LET $ S08°6 $ 2966 $ 204 Aueqiy ‘1uatip ‘4oyduy ZL-03-112
uojavayiqoaq pejwdiiqoeq U0 1193 1905q ucwo0|1v uo§IB90] a0 TOo TIWENd 30 19qumy
Jo e3eq junowy 1933V teaapogy KoueBy Bujurwal joefoag

*2011y 1vaspeg

‘p.ddy snoiadag

(2161 *0f aunp - 1761 ‘1 AInp PeadAac) potisy)

2,61 ¥VIA TTVISId

SNO11vO11903a 10370¥d NIM

111A T18VL

O

IC

E

Aruitoxt provided by Eic:



180

LES ‘88 5 60L'veL § 9yz'tis § It W1OL
€Livl/s  169°¢C 0s¢it TIACT N 308 S11®d BawdeN “aynby tooyss Y3  2£-q29-2L2
£L/81/9 009°2 $ 089ty § 082‘9% $ 308 otezIng TIIOR-TUIW  WLO-2L-TL2
uo13Iwdriqeaq vvuquﬂnoma ucti1ed11903( uolIwedol 1y uoyl1ed07] 0 U0JIBANIDN FELT T
Jo 818G Junoarg 1533¥ 1813p33 Aouody Buyureal 108fo02g

*5011V 1B10pa]

‘p,ddv sruegasty

(34u0d) IIIA TIGVL

Aruitoxt provided by Eic:

E\.



181

€L/81¢9 1€L°2 8022 91842 409 ore3ing JTuwRYdSY oIny 21-1L-12L2
€L/12:9 GZe“ 1 c9z e 065 ‘22 q08 or1e3Ing 1s1d4AL /281D ol1-1L-1L2
€LILTIE 999" 1 08€‘91 920'81 Jod otejjng K1318pag/=pry @siny 60-1L-1L2
€L°81/9 Z'ez SwE ‘66 LGy 101
2L:8/6 00L'9 LS9 101 £61°801 q04d ole3ing Nd1 80-1£-142
2L/9111 7181 ©%99° L€ 8Ly 6L 49049 o19¥Ing Nd1 90-1£-1L2
2Li8l.8 {4 £€00°81 8cz°gl iajua) ueql o1vIIng 1aydeadousls CO-1L-1L2
IS 1AL /41D
2LiBI/6 9652 69912 €902 904 o1v3i3ng  “{I) *us9 ‘1219 891330 £0-14~1L2
2L121/01 £€6L € CEE €9 821°L9 J049 otei3yng Nd1 10-12-142
£L/62/% 0816 816°42 860 Y€ 909 18389yd0Y *aynby 1ooydss Y3¥H  12-Qd49-16¢
€Lis2ry S9L L1 w88y 6€£9°99 9049 4831s8Yyd0y 99V 1L-39V-162
£L/92/9 6wl € 6806y 26L°8% 308 181saydoy Na1 10-1£-162
€LiL2:9 %296 9gn ' 1€ 000°2€
€L/91/2 90% ¢ 000'2¢t 90%°G¢ 308 asndvaLg Nd1 20-1L-1%2
*1adg youndLay
1.91/€ L9L'Y 0£8'92 L6S1E 309 3snowviig “153d&)1./93231) 10-1L-192
ZL-6/6 YO OLE $ 96°982 "L 5 c19°¢ $ 308 Ausqly *quatlg *Koidmy 1£-03-112
uct18d1 10aag LU B3 T Ui uoyledyjgoa UQTYIIOL (Y voiiwio} 1o uopi1vdnasg Toqumy
Jo meq aunons; AoV [BXapal Aauoly duycyuly doafoag

LTalY 1wlapad

i, dey snataaly

(1261 ‘o€ aunp - gr61 ‘1 K1nr pa31da0) polidd)

1461 ¥V3AA TYOS1d

SNO11v911904d 1LD3ro¥d Nis

X1 d149Y.L

Aruitoxt provided by Eic:

E\.



182

81°061°08S $

Z8°%01°25%°‘¢ § C6Z°2L0'E § 12, TY10L
£LIRT (Y 908°9 991°92 0L6°2¢ 404 OAN 4833IN) 1BIN £0-1L-59%
£L: L2y Zv0121 626°196 1L6'280°1
ZL/8e. 8 000°SLI 16°280°1 162821 q09 OAN (8UOTIBD0ABA] 20-1/-99%
gL, 12/5 6$8°99 288°688 LEL 256
eLiLit 000°0¢t LEL 2G6 LEL°280" a0d JAN §513123adg 10-t.-69%
£Li81/S coe‘L L89°01 686°L1 304 2118430y May 4V 14-349v-£-18¢
2L/9/L 9L%‘Yy 0L0‘9¢E 9%S ' 0y J04 sSuyBld 3aI1TYM apyv 8s®e) 10-1L-18¢
€L/6/6 w12 98°£16°S1 086°S1 304 sit1ed BlwARIN st *hordul  Zol1L-03-2L2
2LI8/6 8L6'S $ GSy1E $ tEv LE $ 109 oiw33ing a0 *Lordwy  1Z0L-0A-1L2
:Q@amm«ﬂnomn paiedriqoaq LOTIRAIL QO3] HOTIBRIAL Y Lo1iedo| 40 uolIvinssQ FETT
jo aisg junoury 13313V 1219pi g Louaty Guiurwa) wvofoaz

*2011Y [wiepad

‘n,ddy snovoady

(3,uo0d) X1 I14v.L

O

Aruitoxt provided by Eic:

E



183

76°Z89°t § 80°G15°09 § ge1‘v9 § 0L+ "VIOL
Z6°289°¢ § g8n°cIs09 § 861°%9 § f08 ore3iing Ndn 20-0L-1L2
013921 1q00Q pe3wdi1qoeq uo 33w 1qo8( uoj3voo1 v uo 3907 a0 uo 13edndagn aaqamy
Jo 838Q junoury 1933¢ iraapog AousBy Bupuiwag 1a9foag
2011V 1913pag *p,ddy snotasag

(0461 “GE ®unp - 961 *1 Aynf peaeaoc) polied)
0261 ¥VIX TYOS1a
SNO11V511€03d 1OAroud NIA

X 414Vl

=
Q
_ERIC



184

€L/E/S ZE1‘E 09065 261°29 S3D09 ®ivdeIN-suBa1l0 NdT L9166
€L/LT/IT 6501 0s8°0Z 606°12 Jog oreyjng 3s1dAL /41910 995166
TL16/8 (8°S86°1 €1 16L°€S LEL'SS 309 ®BpuBMBUO] °*ON Na1 %95766
€L/22/2 695‘? zseiLy 108°6% s:1008 ‘43D o8amso NdT 095166
*ayuUn *s1 Suon SEITH:-EA
TL/91/8 759 9610y 019°0% 433U3) 1504 MD 100YdS ~1BPUOIIS 766166
ZL/0T/11 FA3 8k4 LL6°9¢E 621°2y 309 O119213U0H Nd1 875166
2L/62/01 08L‘% 208°2ZY Z8S°1Ly g93A *43) nesseN ‘mday ¥ UBEADIAISS AL £95166
AR TEA! Zus‘s 6%L°9L 11928 d09 o1v3Ing NdT Z9$ 166
2L/2/8 99°9SL'Y 9E€°198°€C 865 ‘87 304 y3anqmey JTUBYDSAK 0INY 2€5 166
€LIBT/S £9n° 1 L28°92 062 ‘82 s9004 *41) 191s(N Nd1 9£$ 166
eL/1/1Y 1276 6L°0SE 6€ 09¢ ‘6€ ST008 1 N1033nS ‘pd 2189y 1INPY 0£5166
uoyivaaldyagay
2£/9:01 L62'Y 0L2'8¢ L9S°2Y g93A nessey pue dujuoyijpuc) 11y 926166
ZL:/9Z2:21 98°6£0°1 71°6%8°9¢ 688°L€ $3004 *4£315 8fuwag Nd1 12156
10L°9¢ €oL ' 1y2 v0% ' 962 081 JAN NdT 915166
A1jua (8014338 *1,A07)
€L/L212 ohe8y  § 969°9L1  $ 000°'€22 § 304 DAN ugmioiivg 205166
uo3iwsliqesq  PIivIT1q03( uoy3edrincng UGTI1I07 1V o330 40 TR FELGEEN) SETTE
Jo areq juncuny 1813y ErEaly Aounidy dutuyel) 1aalcdg

R IVARN A - D ke B B

*p . fdy snotaaly

(1261 ‘of @unp - ol61 ‘1 LInr paaaao) poyasy)
1261 YVIA VOS1d
SNOILVYOITdOId LOIAN0¥A VIKWS

IX 314vl

O

Aruitoxt provided by Eic:

E



185

92°626°861 § 9L°61%°290°1 CHE192°1 § 1L, WIGL
{Ban3Ionals§
L8711 19°%0E° LS €€£°656°92 09Z €8 308 JAN ‘i1ay1oM 1903S 865166
ZL/6T/8 96 *6¢S 99°022°1Yy 09.°‘1y s3508 vB8oisaeg NdT €LS166
2L.92:21 €9°9%69'1 $ LS 6%1°'9C $ g999°‘ .t § s3o0d enbneinvy) JFUBYIS ony 15166
uopivdyiquyd pa1s ‘11qoaq :Ouu&Mwﬁaoac uorIeNoI IV uollvdo] 10 UOTIBANIIO d3qQumpy
3o a319q junouy 1913V 319315 Loualy 3uyuyeay 193afoay

*ac1lY #Imis

*n,ddy stiolralg

(3,u0d) IX JEVL

O

IC

E

Aruitoxt provided by Eic:



186

199°€L $ 6EL°ELT § oo%‘Lye § 0L TWIOL

£L/90/9 160°0L 0ES“EH1 129°¢1¢ F08 JAN ssuvuajuley ¥ ijeday 98€066

ZL/91/8 0LS'E $ 602‘0E § 6LL'EE § 309 ol19dyiuol Na1 ZLS066

U0TI83719090  paIwa1q0aq uoTIudr1q03q U5TI8001 1V UOT39907 10 G6739d0530 Toquny

o 9% uncoy eIy a3e1s £>uedy Sujyuyely 30efoag
*23011V 91838 °p . ddy sroijaaag

(0L61 ‘ot aunp - 961 *1 Ainf paasac) poriay)

0L61 YVAA TVOS1JA
SNOLIVIITH0dd J1J3r0¥d VIWS

11X I8Vl




APPENDIX D
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MDT/STP EQUIPMENT INVENTORY SUMMARY

Code Facility Number Items Purchase Cost
0101 - Albany MDT Center 812 §280,145
0205 - Allegany County BOCES 4 3,812
0226 - Wellsville 34 5,156
0302 - Binghamton MDT Center 585 216,778
0432 - Salamanca 18 26,856
0501 - Auburn 72 10,048
0608 - Dunkirk 48 8,990
0622 - Fredonia BOCES 4 606
0706 - Eimira - Chemung County BOCES 30 4,359
0912 - Plattsburgh 9 3,259
1205 - Delhi Ag. & Tech, College 1 85
1315 - Poughkeepsie 238 67,695
1406 - Buffalo MDT Center 1,163 424,734
1615 - Malone 6 1,111
1705 - Gloversville 37 4,222
1706 - Johnstown BOCES 40 5,479
2106 - Herkimer 5 515
2220 - Watertown 48 11,691
2309 - Lowville - BOCES 31 4,829
2504 - Eaton/Morrisville SUNY 29 13,841
2616 - Rochester MDT Center 1,449 523,775
2701 - Amsterdam 243 56,973
2804 - Nassau County BOCES & VEEB 1,243 406,262
3000 - Board of Education - New York City 6,364 2,229,408
3000 - Non Board of Education - New York City 414 103,719
4008 - Niagara Falls 28 8,660
4106 - Camden 1 200
4123 - Utica MDT Center 1,309 457,908
4218 - Syracuse MDT Center 1,355 50,921
4307 - Geneva 54 11,070
4410 - Middletown 42 5,412
4416 - Newburgh 52 10,774
4613 - Oswego 57 5,999
4714 - Oneonta 92 13,079
4917 - Troy 52 15,480
5003 - Orangetown - Rockland BOCES 11 2,088
5120 - Massena 1 247
5123 - Ogdensburg 20 2,393
5129 - Potsdam 101 16,595
5218 - Saratoga 3 360
5306 - Schenectady 157 85,569
5404 - Cobleskill 20 2,269
5703 - Bath 11 1,731
5710 - Corning 32 16,986
5800 - Suffolk County BOCES 676 198,540
5909 - Liberty 14 1,482
5914 - Monticello 70 22,484
6105 - Graton Community College 23 4,995
6106 - Ithaca 4 750
6206 - Kingston Ulster BOCES 95 20,487
6303 - Glens Falls 162 23,103
6406 - Ft, Edward 4 971
6514 - Wayne County BOCES 5 806



6609
6622
6623
6624

Facility MNmber Items
Mount Vernon 27
White Plains 746
Yonkers 46
Yorktown Heights BOCES N § |
18,209

Equipment Activicy Summary
Fiscal Year 1973

1. Equipment Acquisitions via Purchase:

1, MDT Equipment: 2,117 items @ total cost of §
2. STP Equipment: 4 items @ total cost of §
3. WIN Equipment: 1,057 items @ total cost of §

11, Equipment Transferred Between MDT Facilities:

1, MDT Equipment: 200 items transferred
2. STP Equipment: 2 items transferred

111. Equipment Deletions:

1. Excess to MDT Program
2, Trade-in: MDT items
3. Stolen: MDT items
WIN items
4, Scrap/Cannibolized:
MDT items

67 listed

480, 333, 32
1,001,00
290,752, 53

189

Purchase Cost

$ 3,986
216,175
5,040

837

$6,132,845

82 items @ total cost of $6%,648,28
33 listed and 3 reports pending
132 1isted and 12 reports pending

162 listed and 6 raeports pending



APPENDIX E

INSERVICE TRAINING HIGHLIGHTS




191

Highlights of Inservice Trafning Activities (FY '73)

The Second Statewide Licensed Practical Nurse Education Workshop was
held at the Homowack Lodge on November 15-17, 1972. Thirty MDTA-LPN
teachers were present,

The Northeast AMIDS staff and an outstanding nurse educator from the
Sacred Heart College in Pennsylvania presented the workshop on a model Health
Occupations Cluster using the open entry - open exit concept.

* & * *

The Binghamton Skills Center expressed a need for improving the quality
of curriculum offerings in the Machine Shop fNccupations as it related to the
project method of skill training. To accomplish this, the Binghamton machine
shop instructor was provided the opportunity to visit the Buffalo Skills Cen-
ter for a two-day inservice training program with the Buffalo machine tool
trades instructor, where an outstanding program was being ccnducted.

* * * *

A full day Inservice Training Institute feor the entire professional
¢taff of the Binghamton Skills Center was held on February 14, 1973, The
Base Funded Employment Service Staff was alsc present, The program cone-
sisted of a presentation on Industrial Safety by the recional New York
State Department of Labor Industrial Safety recresentative, The nresenta-
tion and discussion included safety practices, safety reauirenents and the
prevention of occupational accidents,

The !lortheast AMIDS nresented a progran on Performance Pbjectives and
effective use of Audio/Visual material and enuipment,

* * * *

The Albany Skills Center sponsored an Inservice Training Progran

February 27 throuch “arch 1, 1973, Featurad were nresentations by the

Northeast AI'IDS on the Cluster Concept, Task and Progress Charts
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Performance Objectives,
* » * *

The Learning Laboratory Specialists Worksnop was held at Rensselaer-
ville on April 9 = 11, 13973, The program was sponsored and directed by
the State Education Department, Bureau of Basic Continuing Education. Ten
teachers from the skills centers attended the workshop which consisted of
curriculum innovations, orientation to cognitive style mapping
tion to Croft inservice reaaing programs,

- * - -

A workshop of Performance Objectives in Curricula Construction took
place at the Central Office of the New York City Manpower Development
Training Prcgram on May 2 - 4, 1972. Teachers and supervisors from five
skills centers attended from the Clerical and Repair an. Maintenance
Occupations Clusters, Thirty teachers and supervisors from the two clus-
ters were in attendance. Topics presented were Individualized Instruction,
Task Ana{ysis. Performance Objectives, Problems and Findings, Development
of Individualized Materials, Techniques of Evaluation, Test Development
and Presentation of Individual Learning Units, The Mortheast AMIDS and a
committee of local and state officials were responsible for the institute,

* * * .

A three-day workshop on Evaluation took place in New York City on
January 3 - 5, 1973, Pariicipants were upstate and New York City skills
center teachers of basic education,

The institute objective was as follows: Given the Conference on
Evaluative Criteria and Techniques, the Participants W11l Write an Entry
Level Test for their Own Discipline Based on the CED Levels as Stated in
the Dictionary of Occupational Titles.

* * w *
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A four-day statewide training institute was held at the Taft
Hotel during the week of September 26 - 29, 1972. In attendance
were teachers and supervisors from Mew York City Board of Education,
State Education Department, New York City Adult Training Center, Mid-
Manhattan Adult Training Center, Brooklyn Adult Training Center,

Jamaica Adult Training Center, Williamsburg Adult Training Center

and Skil1s Centers at Rochester, Utica, White Plains, Binghamton,
Buffalo and Albany. Representatives were also present from the local
and State Employment Service and the Regional HEW. Three students from
different Centers also participated.

Ski1ls and information on methods and procedures of preparing Individualized
Learning Packets were afforded the participants. Course content included
the making of transparencies, overlays, drawings, charts, mock-ups and
audio visuals.

* * *

Several automotive teachers from skills centers throughuut the State
attended
program consisted of latest technologies and skills needed in automotive
electronic systems, computerized brake systems, emission control devices,
theft deterrent systems and automotive air conditioning systems, The
program was held during the last week in June, 1973.

* » * *

A Welding Institute was held at the Cortland BOCES during the last
week in June, 1973, The program covered instruction and practice in MIG
and TI% welding for a1l of !'DTA welding instructors.

* * * *

It may 21so be noted that every skills center was actively engaged in

their own onqoing inservice traininn programs throughout the year drawing

on both outside sources anc wiefir own personnel,
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The Eighth Annual Manpower Development and Training Conference,
sponsored by the New York State Education Department, Division of
Special Occupational Services, was held at Homowack Lodge in Spring
Glen, New York on May 9 through May 11, 1973.

The conference was planned to meet the needs of ongoing training
programs as expressed by those actively engaged in conducting them
and as expressed in the previous conference evaluation questionnaire
completed by previous conference participants to provide information
for future program direction,

On Wednesday afterncon, May 9th, in a closed meeting chaired by
John M. Leslie, thirty-one Federal and State Labor and Education Depart-
ment staff discussed matters of common concern, Local public manpower
officials, with Virginia Heller, Chairman, and proprietary school per-
scnnel, with Charles Callahan, Chairman, also met separately.

The next item on the agenda was the Manpower Association of New
York (MANY) annual meeting. It was at this meeting that Herman Kressel,
Director of Nassau County Skills Center, was elected President for the

ensuing year,

Training as a Bridge to Employment

Kenneth Delphey, Chairman Leigh Brassaw, Recorder

James Masterson, E.S. Superintendent, reviewed the history of Manpower
training programs, both Federal and State. Changes in Manpower training
direction were illustrated by the implementation of the Federal Area
Redevelopment Act of 1961, passage of Section 599 of the Unemployment

Insurance Law, approval of the Work Incentive Program, initiation of the
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Emergency Employment Act and enactment of Article 23A of the State
Labor Law, (State Manpower Training Act),

When the Cooperative Area Manpower Planning System (CAMPS) became

established, local MDTA and SMTA plans were aggregated into a state
plan. The institutional training was developed and carried cut jointly
by a local vocational education agency and employment service, Funding
under MDTA and SMTA utilized a formula reflecting the severity of
unemployment and other factors such as training needs of the unemployed
in these areas. To better serve the clientele, supportive services,
s .2 as counseling, basic education, and training in communication skills
were offercc, "multi occupational" skills training was developed, annual-
ization of skills centers became a reality, and open enrollment programs
were implemented.

Mr. Masterson stated that the current MDTA institutional dropout
rate of 28% compared with the 257% dropout rate of public high schools
is favorable, since most institutional trainees were former high school
dropouts.

A major E.S. role in MPTA is job development, placement and follow-
up of institutional completers. E.S. finds 587 of institutional com-
pleters are placed in employment within 30 days following their training
while 70% to 80% get jobs within six months. Yet, there is no established
criteria to determine at what level of accomplishment a program would be
considered successful.

Robert Bernstein, Chief, WIN Program, recapped the changes in the
WIN program due to the 1971 amendment to the Social Security Law, known

as the Talmadge Amendment, WIN trainee recruitment is guided by limita-
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- 3.

tions of work hazards and sufficient remuneration to reduce welfare cost,
in order that employment will result in substantial reduction of welfare
support. To reduce training costs, the length of training statewide,
should average not more than 26 weeks, During the current 1973 fiscal
year, 527 of the WIN funds are budgeted to institutional training, But
fiscal year 1974 plans show a further reduction of institutional funding
with only 367 of the total allocated. Occupational institutional traiaing
projects must be recommended by local advisory committees to identify job
vacancies before the WIN office will commit funds.

During fiscal year 1972, 75% of all WIN occupational training en-
rollees were placad in employment. Most of the placement was in training
related work. Job holding power of these placements was 76% after three
months employment and 747 remained employed after six months and at the
end of a year 687 remained employed.

Although there are few coupled WIN institutional OJT projects, this
type of project could be greatly increased in the future with benefits
to both employers and institutions.

Joshua Rudich, Chief, Administration Division, Federal Internal Revenue
Service, presented his experiences with a Manpower Development Training
project which was designed to provide clerk-typist employment with the
Internal Revenue Service Center at Holtsville, Long Island, Potential
trainees selected by Employment Service were interviewed and screened by
the Internal Revenue Service Personnel section. The Suffolk County BOCES
contracted under an MDTA funding to provide the institutional training
for 50 trainees., Throughout the training, counseling, both occupational
and personal, was made available to trainees, Among the more prevalent problems

were absenteeism, tardiness and lack cf confidence, Of the 66 trainees en-
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rolled, there were 42 trainees completing the training and starting at
the GS 1 level for $4700 per year with the Federal Internal Revenue Ser-
vice. Some former trainees still lacked confidence when first starting
on the job. However, soon after starting, 35 former trainees were pro-
moted to GS 1lI, $5400 per year. As of this date, 34 persons have re-
ceived a GS III rating, and $6100 a year. A second project involving 60
trainees for clerk-typist training started in November 1972, with a third
program scheduled for fiscal year 1974, The Internal Revenue Service
has been favorably impressed with the former trainees' job performances,

Theodore Wilson, Consultant, Empire Pipeline Company, Syracuse, re-
lated the OJT program history of his company. Before an QJT program was
even contemplated, the company, diversified in modular housing, road con-
struction, construction of various types of buildings, land development
and laying pipelines, wanted to improve their quality control, production
and safety. To accomplish these objectives, the various department heads
examined current company practices and then determined desired goals. Once
the goals were set, methods of training were studied and finalized. After
operating inservice training for their own year-round employees, mainly
supervisors, a decision to start an OJT program was made. After analyzing
each work phase, a standardized program was developed and approved in-
volving an 8-man instructional crew, 1In 1969, the MDT-OJT phase was in-
itiated involving disadvantaged trainees with the hope that most could
be trained and would remain employees. During the four years of OJT, there
were 17 different skill categories involved. Eleven trainees first hired
under this program have been promoted to foreman and three trainees have

become project superintendents.
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MDTA Projections for 1974
Louis J. Siy, Chairman Rumford T. Lockman, Recorder

The first speaker, Dr, Fred Romaro, U. S. Department of Labor,
spoke mainly on the plan for Manpower Revenue Sharing for fiscal year
1974 and the direction to be taken. According to his remarks, revenue
sharing is the route designed for the delivery of manpower services in
the future using Employment Service and Vocational Education services.
Although no clear guidelines are currently established, a lot of un-
answered questions remain Local elected officials will determine local
needs and the programs to be used to get des.red results, MDTA under MRS
will have 482 prime sponsors, cities, counties and states, instead of over
1400 contracts which were drawn up in the past,

The next speaker, Dr. Howard Matthews, U. S. Department of Health,
Education and Welfare, provided general information regarding the final
draft of the Manpower Revenue Sharing Planning Guidelines, 74-2, which was
signed by HEW on May 9, These guidelines provide for decision making on
planning down at the local level, as close to the client as possible,utiliz-
ing existing delivery systems for categorical programs with funds channeled
in the same manner as FY '73, via the letter of credit system.

Dr. Matthews feels that numerous revisions will probably result since
there is no Manpower Revenue Sharing bill before Congress at this time. How-
ever, plans would seem to indicate a hazy approach to manpower program acti-

vities during the approaching fiscal year.

Luncheon Speech

John Leslie, Chairman Lois Titus, Recorder

Mr. Cerald Dunn, Executive Deputy Industrial Commissioner, in his pre-



sentation, emphasized the uncertainty in Manpower programs, the changes
already made and those to be anticipated.

Referring to comments made by Commissioner Louis Levine in 1971
that the pattern of State funded budget cuts would be repeated on the
federal level, it is apparent that this is being brought to fruition
with emphasis on the budget ceiling and the role of the Office of
Management and Budget which will be a predominant influence in program
directions for several years.

We have to look forward to all Manpower programs continually being
reviewed and ultimately measured against the standard of a job, identified
before the program starts, for the trainee at completion rather than the
effectiveness of the program itself.

We are here, to a large extent, as a partnership between Education,
Labor, private education and other associations. The early suspicions of
each other have either been overcome or forced to accommodate through a
series of acts including the Manpower Development and Training Act of 1962,
bringing together Labor and Education to jointly prepare for the identifi-
cation of jobs and training those to fi1ll them; further accentuated and,
strengthened when the state supplemented inadequate federal appropriations
with the State Manpower Training Act of 1966 and finally; with CAMPS Planning
Operations to jointly look at area needs and how to meet them. As a result,
the strengths of each are now being recognized.

With Manpower Revenue Sharing there will be greater emphasis on the
rise of established training facilities, both public and private, and
fewer opportunities to permit private or quasi public organizations to
formulate training programs for special funding for the sake of establish-

ing an organization and administrative hierarchy.
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The President's option for Manpower Revenue Sharing called the bluff
of many at the state and local levels who may not really have wanted nor
be willing to accept decentralization in the administration of training
programs. Now, at the local level, there is unwarranted anticipation of
more freedom and flexibility than will actually be permitted when the
guidelines are completed. Many communities think they will have unlimited
additional federal monies for any program they want to undertake. We are
likely to go through a period of virtual destruction of the present system
with a build up only after it is recognized that municipalities are unable
to provide the services they hope they can and expect to. A smooth
transition from the categorical revenue sharing we have had to what is
billed as freedom under Manpower Revenue Sharing in the future does not

seem likely.

Program Evaluation and Review

Dorothy King, Chairman Paul Galanka, Recorder

Mr. Richard Klett, Program Officer, HEW, reviewed the responsibilities
of his office concerning the maintaining of quality and effectiveness of
the program under his supervision. In conducting the Federal Performance
Standards Review at each of the skills centers, it was the goals of the
program which were of primary concern. Minor details were noted but fore-
most in mird were the intent of khe law, the value of the training to the
trainee, the employer, the community and the taxpayer.

Program goals and segments of the population being reached have
changed periodically since the program started ten years ago and the
annual reviews have helped to bring about changes to keep the training
relevant. The relationship between the administrator and teacher and

between teacher and trainee is important to an evaluator and is usually
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evident at once. Listening to what the instructor has to say furnishes
much helpful information about how a program is operating and what may
be done to improve {t.

A number of improvement$ have been made as a result of information
gathered during reviews. The objections to the 40-hour week programming
were noted and resulted in a shorter training week. Complaints fyom the
E.S. personnel regarding data forms incorrectly filled in resulted in
form changes and more efficient procedures. More flexibility in funding
and operational procedures have been approved.

Program evaluation is a necessary tool and when conscientiously done
provides a basis for planning and allocation of funds.

Mr. Paul Diamond, E.S. Supervisor, N.Y.S. Department of Labor, defined
monitoring and gave some background information on how it has developed
and then reviewed the procedures followed in scheduling and carrying out
monitoring visits to training programs in both public and private facilities.

"Monitoring", he said, "is a broad assessment of the total process
of delivering manpower services to a prime population and identification
of the services provided by the contractor."

It is important to first analyze the key elements of the project, and
then to identify ;ny existing problems so that corrective action can be
initiated.

During the on-site visit, it is very important to make every effort
to establish good rapport with the facility staff. an attitude of "not
what's wrong, but what's good', and, "how can we help" should predominate
the proceedings.

In preparation for a visit, a review of the previous performance re-
view and other reports and records is made to provide a starting point.

During the visit, these are some items that require attention; Is recruitment
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on schedule, is there an employability plan, are E.S. records complete,
are trainees getting jobs, is there feedback from employers, how success-
ful is the follow-up?

Follow-up is an important factor in the evaluation process. The
only measure of the effectiveness we have of the project is the number
of people who go to work. In conclusion, the goals of monitoring are
to evaluate the project and to insure complete recording of all data.

Mr. Herman Kressel, Assistant Director, Nassau County Skills Center,
spoke on the involvement of outside agencies in the evaluation of train-
ing programs and gave a report of some initial findings of a study of
the Manpower training program in Nassau County under the auspices of
the American Vocational Association.

He peinted out the weaknesses of self-evaluation but cautioned
against full acceptance of evaluation reports by outside agencies.

Self-evaluation will tend to be self serving and suffer from lack
of objectivity. The possibility to manipulate data and the emphasis
on position is ever present.

Mr. Kressel points out, howeven that there are good values to both
"inside"” and "outside! evaluation studies. The "ins'de' study has the
advantage of the evaluator knowing more intimately the population under
study and the local conditions of both training facility and community.
On the other hand, an outside agency conducting a study is expected to
bring the expertise of specialists and the impartiality of outsiders
to the evaluation.

In reporting on the survey of the Nassau County program which is
a self-study and is in conjunction with National Manpower Training Asso-
ciation and the American Vocational Association, Mr. Kressel said further
that early reports indicated that of the records of approximately 5,000

trainees studied, there was an average 57.6% raise in annual salary for
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those placed in jobs after training. A high percent passed their high
school equivalency tests and 1.8% proceeded on to higher education. He
concluded with, "When all the results are in it is expected that the re-
sults will be even more significant."

Mr. Paul Sharar, Executive Director of Counseling and Testing,

New York City YMCA, presented a multi media presentation based upon

his experience with project CHOICE, This innovative program in coopera-
tion with various private trade schools presents 55 occupational possi-
bilities to its enrollees. Counseling for selection, tryout in actual
skill training facilities, basic skills, training in life skills and flexi-
bility to change occupation selection are part of the program.

This project serves those who are having difficulty in making occu-
pational choices.

“The CHOICE Program works', said Mr, Sharar, "and 857 of those who
start the pre-voc phase complete it, Of those who begin occupational
training, over 70% complete and graduates are placed within 30 days
after graduation by the private schools. The average graduate earns
over $3.00 per hour. Equally important, we find significant improve-
ment in reading, math, and other skills as a result of the program."

We believe that the CHOICE Program is successful because the staff
is skilled in developing relationships with trainees that build trust
and confidence, also because the program design provides flexibility,
options, individualized training and organizational supports, so people
can make important choices and act on them,

Mr. Sharar presented the New York City Manpower Area Planniug Council
evaluation chart which is used by CHOLCE for securing a performance
rating and determining the cost factor, which together are used to arrive

at an effectiveness rating.
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Mr. Edward O'Daniel, Director of the Skills Center for the New York
City Board of Education, while complimentary in his remarks to the pre-
sentetion of the previous speaker, pointed out that the CHOICE program re-
fers all of its clients to private schools to the exclusion of the Skills
Centers. He went on to say, "However, being realists, we know that we are
in a very competitive business and have decided to throw all our energies and
resources into telling the "customers" who buy vocational education and unique
supportive remedial services about our excellent institution that is readily
available for their use. We are breaking the old mold of MDTA and entering
the marketplace of entrepreneurs,..the documentary film is one of several
sales techniques we plan to use. We are serving notice on all agencies,
public and private, unions and other organizations in the metropolitan area,
that we have a product that they can purchase..,whether it be institutional
facility based training, or modules of instruction for transport to their
facility, and that we can create unique programs of instruction to meet any
peculiar need they may have. We plan to use whatever forum we find to make
our presence known, the political scene, Manpower Advisory Planning Council,
community agencies, and wherever we find someone to listen."

In introducting the New York City film, "Towards 1982 - Our Second
Decade", Mr, Homer Gillis, Assistant Director for Instructional Services,
informed us that it was developed entirely by New York City Manpower Devel-
opment personnel. This was to be its first showing and it was intended to
be used as one means of informing the general public and agencies interested
in manpower training of what the New York City facilities have to offer.

He also said that the film would be shown at the American Vocatlional
Association Convention in Atlanta, Georgia, in December of this year.

This was a very effective presentation of the action of the various
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aspects of training conducted in the skills centers. From enrollment
through orientation, training area selection, skills training and
placement, the action flowed smoothly.

Excellent photography was combined with effective use of dialogue

between trainees and training facility staff to make a fine film,

Media in_the Individualized Curriculum

Frederic J., Arold, Chairman John Deanehan, Recorder

The purpose of this panel was to describe how to obtain written
materials (software) and electronic equipment (hardware) used in the
development and presentation of information within an individualijzed
curriculum program. The panel was introduced by Fred Arold, Chairman,
Kis brief opening remarks dealt with the need for use of all media to
assist the teacher in the sophisticated and complex process of-helping
each of many students reach specific instructional objectives within
their own individual curricula,

The first speaker, Mr. Noah Gould of the New York State Education
Department, Bureau of Continuing Education Curriculum Development, dealt
primarily with the diverse sources and electronic catalog systems which
provide written, printed and illustrated source materials., These may
either be used in the development of individualized curricula, or to
assist in the direct presentation of specific areas of vocational and
technical education,

Mr. Gould provided many printed lists of these sources. In terms of
the manpower programs, the most informative of these was "Sources of
Curriculum Materials for Manpower Courses', Gould, May, 1973. Mr, Gould

reviewed the sources listed, explained what types of information each
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source is able to provide, and described the steps required to extract in-
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formation from these sources.

1.

2,

In brief, the most important of these sources are:

The ERIC System (Educational Resources Information Center)

ERIC is a nationwide computer-based information system covering

curriculum, learning media, teaching methods, school buildings and

facilities, research, and many other subjects in education. The

New York State Education Department as well as some schools and

libraries provide these special ERIC services:

a. Abstracts of Instructional Materials (AIM) and
Abstracts of Research Materials (ARM)

b. Research in Education (RIE)

c. Current Index to Journals in Education (CIJE)

d. Microfiche and hard copies of source materials

e, Computer search under EPSIS

The EPSIS Service (Educational Programs and Studies Information

Service) EPSIS provides two basic sources -

a. Curriculum "Laboratory'" collection of instructional
materials, curriculum guides, textbooks, publisher's
catalogs, manufacturer's catalogs, and some audio
cassettes, phonograph records and film strips.

b, Computer Search, Any teacher or educator can have a
computer search made of all information in the ERIC
system on a specific topic. |

Most of the materials presented during the panel discussions are

available by contacting Mr. Noah Gould, Bureau of Continuing Education

Curriculum Development at 55 Elk St:eet, Albany.

The second speaker, Mr. William Lewis, Director of Technical Systems

for the American College of Life Underwriters in Bryn Mawr, Pennsylvania,
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dealt with the practical aspects of the selection and purchase of media
hardware. Mr. Lawis covered in depth two basic steps which result in the
purchase of appropriate equipment to fulfill specific curricula require-
ments. These steps are the determination of need, and the writing of
specifications for equipment which meet these needs.
1. Determination of need:
Factors which indicate actual needs are:
a. Curriculum - The need for media equipment must be defined
through program evaluation. Course content determines
the best way it can be communicated. The use of media
should be developed with the curriculum.
b. Construction - The addition of capability for greater
use of media should be added when building or remodeling
training facilities,
c. Learning Situation - Various sources have different effects
on different situations and settings. The requirements
will differ in different settings for single types of
equipment, An example was given for the different
characteristics required of a sound motion picture pro-
jector as used in a classroom setting and as used in a
study carrel, Factors such as operator experience, loca-
tion with regard to student observers, machine noise, image
size, quality and direction of sound, size of lamp, heat
outpi ' . ard extension cord length were considered in the
example.
d., Cost - The common practice of contract to the lowest bidder
was discussed. It was shown that in terms of long range
cost, number of students served, flexibility, endurance,

and ease of use and service, a more expensive brand or
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model can prove less costly over its life span.

2. Writing or Specifications: The process of writing aquipment
specifications provides many advantages to the teacher and ad-
ministrator. 1t helps to condense thinking in terms of curri-
culum, media and hardware. It requires the buyer to be informed,
and forces timely and definitive decision making through communi-
cation of the needs of the teaching staff. All levels of staff
should provide input, (i.e.: equipment specialists, teachers,
users, administrators, business officers and architects if construc-
tion is planned). Specifications also help the vendor by communi-
cating specific needs and setting up the ground rules for the
sale.

For writing specifications, the following format was given. The most
important point is that minimum standards of equipment performance should
be stated in plain language.

1. Begin with general information that the vendor might be

interested in knowing.

2, Describe the scope of the equipment that is desired - i.e.

user information. |

3. If several items are required to function together as a

system, provide system specifications in terms of function,

4, Follow with very specific information about the neede of

each item of equipment or system component. If some per-
formance or size or format standard is required, know the
standard, incorporate it properly into the system, and en-
force it throughout the entire system.

5. Require proof of performance and that each item works as

required.
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Mr. Lewis concluded that hardware can't teach, but it can help if it

meets the needs for which it was acquired.

An Alternative to MDTA

Edward O'Daniel, Chairman Michael Levine, Recorder

Chairman Edward O'Daniel introduced Mrs. Lucille Rose, Commissioner,
Human Resources Administration, who discussed the future of Manpower
Training Programs in New York City and their ability to have an impact
on the city's unemployment problem. She stressed that the Manpower effort
must focus on the importance of work. If the opportunity to work is
absent and if werk is unpleasant, severe repercussions can occur. She
strongly supports the concept of government at all levels acting to in-
crease jobs when there is a shortage of them. Public service employment
development, in her opinion, is vital and should be financed primarily
through the use of existing transfer payments to people who could be
productively employed. This approach, she feels, provides a more viable
alternative than the existing non-work income maintenance programs.
Presently, the creation of transitional public servi.e employment is the
major trust of the city's Department of Employment which was established
in January, 1973, and integrates the functions, resources and staffs of
the Manpower Career Development Agency (MCDA) and Social Services Employ-
ment Service.,

Mrs. Rose indicated that past strategies to place the disadvantaged
client population have not been successful because the current New York
Labor Market shows little demand for unskilled workers, In addition,
institutional training has not succeeded because these programs provided
too limited a time period to narrow the education and skills gap.

She sees the need for training and direct placement complemented by
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job creation programs as the appropriate program direction. The New
York City Department of Employment plans to meet this need and will
attempt to do so by operating under the following assumptions:

1. The most appropriate prescription for marginally

employables is work,

2. Expenditure of funds to finance employment is nec-

essary,

3. Public and private non-profit sectors can absorb and

utilize a substantial number of employables.

Department of Employment agency resources will be directed to meat
four major policy goals:

l. Placement of low income employables in stable employ-

ment,

2. QJT programs will be encouraged through payments to

employers for participation,

3. Creation of jobs in public and non-profit sectors for

those unable to secure employment in the competitive
job market.

4. Provision for training as an adjunct to employment to

enhance and maintain job skills,

Veterans, ex-addicts and public assistance recipients will receive
first priority in this program.

This single, comprehensive manpower delivery system will provide
services to produce maximum program options and supportive services,
while reducing duplication of effort to meet the changing labor market
demands and the needs of all service populations.

'Nelson Hopper, Director, Manpower Services Division, in his pre-
senﬁation, observed that under MDTA, an interdepartmental relationship

nationally and at the State and local levels has been created that is
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outstanding, and that while the future may produce some dramatic changes,
he hopes that this fine relationship will be retained.

Mr. Hopper related that at this time the state policy is for the
acceptance of the roncept of revenue sharing and that the Governors
would like to increase their role in the planning and reviewing processes
and to be involved in the flow of funds.

He indicated that revenue sharing would direct funds towards work
experience and public training facilities and that in his opinion, no
matter how the money moves, the skills centers should not be overlooked.

He further indicated that from the national standpoint four (4)
kinds of programs will be developed by the Manpower Administration:

. MDT Ravenue Sharing

. Unemployment Insurance
. Employment Service

. WIN

According to Mr. Hopper, the role of the Employment Service is and
will be mainly that of placement and that during the past ten years, an im-
proved system for accemplishing this function, i.e..the job bank, have
been developed and are constantly being improved.

In addi:ion, he commented on the Javits-Nelson Bill suggesting that
it formalizes revenue sharing and provides for full ranges of job train-
ing as well as forming effective job counsels and establishing provisions
for community services kinds of programs.

He summed up by saying "As we move into F.Y. 1974, we are going to
have to hold our patience with each other and try tec strive to have the
most effective Manpower programs and keep them going in an orderly manner.
We must retain a forward position and a forward look, otherwise we will

be criticized for having done an inadequate job."
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EIGHTH ANNUA. MANPOWER CONFERENCE EVALUATION

Fifty persons completed and returned the Program Evaluation Report
sheet which were given to each person registered at the Manpower Conference.
This represented an excellent sampling.

The respondents were required to answer each question with a check
for "yes", "no", or "not applicable". Replies marked "not applicable"
were discounted as not germane to evaluation of the item.

The "yes" responses were overwhelming over the '"no" responses with
the exception of two questions having to do with the conference as a means
of solving Manpower or WIN problems.

As indicated on the attached Summary Sheet by percentages, the
conferees felt strongly that the conference contributed towards:

1. a better understandiug ot the MDTA program

2. a better understanding of the WIN program

3. generating new ideas and approaches for carrying out the manpower

program

The respondents further indicated that the conference scheduie provided
an opportunity:

1. for informal meetings with State Manpower staff to discuss

specific needs

2. for an interchange of ideas between the local training agencies

3. for an adequate interaction between program participants and

conferees

Itiwas further disclosed that nearly all of the registrants felt that
the conference topics were relevant and applicable to their r=eds and that
a conferance of this kind should be scheduled again. Four of five felt

that future conferences should be scheduled on an annual basis.
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The following suggestions were made, in a descending order, for
future conferences:

1. Single, rather than multiple, meetings should be scheduled,
except where a specialized group was concerned.

2. Speeches were too long. Speeches should be limited to allow
for more time for audience participation and discussion.

3. Pregram should provide for workshogs.

4. Luncheon addresses should be avoided.

5. Allow for greater participation by local program staff.

6. Allow for participation by industry, employer, and advisory
board member representation.

7a Have AMIDS participate in program.

8. Speakers should come from outside program operations staff.

9. Allow for more choice of panels.

10. Fewer large general meetings.

11. Use panels as discussion groups; not for lecturing.

12. Involve legislators.

13. Skills Centers Directors should be included in meeting with
State and Federal officials.

14. An attempt should be made to ascertain problems of participants
which may be discussed and solved at the next conference.

15. Include local mayors' committees in the next conference.

1. Did the conference contribute towards:
a) a better understanding of the MDTA program?

Yes 90% No 10%
b) a better understanding of the WIN program?

Yes 847 No 16%
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c) a resolution of problems you are having with
your MDTA program?

Yes 447 No 56%

d) a resolution of problems you are having with
your WIN program?

Yes 25% No 75%

e) generating new ideas and approaches for carrying
out your program?

Yes 80% No 20%

Did the conference schedule provide an opportunity

a) for informal meetings with State Manpower staff
to discuss specific needs?

Yes 1007 No O

b) for an interchange of ideas between the local
training agencies?

Yes 1007 No O

c¢) for an adequate interaction between program
participants and conferees?

Yes 807% No 207
Were the conference topics relevant and applicable to
your needs?

Yes 937% No 7%

Should a conference of this kind be scheduled again?

Yes 95% No 5%
on an annual basis? Yes 80% No
semi-annual basis? Yes 10% No
other time interval Yes 10% No

Specify
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One hundred and eighty-two registered for the Eighth Annual Man-

power Development and Training Conference and of this number 27 were

spouses of participants,

Of those in attendance 68% represented

public agencies and 32% were from the private sector. The following

is a list of participants,

Adelman, Sandra
Als, David
Antonelli, Carmine
Apple, Allan
Arold, Frederic
Axelrod, Emanuel

Bartlett, William
Bazar, Ann
Beirne, Thomas
Bell, John

Berk, Irving
Bernstein, Murray
Bernstein, Robert
Bjornson, Rolf
Bloom, Sylvia
Bostwick, Donald
Brassaw, Leigh
Bulone, Angelo

Callahan, Charles M/M
Charms, Vernon
Cherney, Alfred
Collins, Margaret
Corrado, Mary

Daughtry, Robert M/M
Deanehan, John
Delphey, Kenneth
Diamond, Paul
DiLiberto, Joseph M/M
Doneger, Helen
Dranchak, George
Drake, Keith
Drummond, William
Duwe, Henry

Eason, Godfrey
Eels, Robert
Elston, Paul

Fanella, Joseph M/M
Feinstein, Edward M/M
Felcher, Rita
Fenwick, Carl

New York City Board of Education
State University of New York

BOCES - Suffolk I

Careerco School for Para-Profe;isionals
NYS Education Department

BOCES - Orange County

NYS Labor Department
NYS Education Department

~ Blake Business School

NYC Board of Education

Berk Trade School

Superior Investigations and Claims School
NYS Labor Department

NYC Board of Education

Rochester MDT Center

NYS Education Department

NYS Education Department

Nassau County VEEB

Plaza Business School

SUNY Urban Center in Brooklyn
Northeastern Training Institute
NYS Education Department

NYS Education Department

Buffalo Urban Center

NYS Education Department

NYS Labor Department

NYS Labor Department

Island Drafting & Technical Institute
New York Institute of Dietetics
Binghamton MDT Center

Secretariat - CAMPS - Yonkers

NYC Board of Education

Buffalo MDT Center

NYC Board of Education
NYS Labor Department .
New York City Human Resources Administration

Syracuse MDT Center

U.S. Dept, of Health, Education & Welfare
Albert Merrill School

No. Tonawanda Public Schools
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Fischer, Rae-Carole
Flemming, Florence
Friedlander, Lester

Galanka, Paul

Ganz, Samuel M/M
Gentry, Doris

Gillis, Homer
Goplerud, Sterling
Gould, E, Noah
Grabowski, Donaid M/M
Grimes, John

Hardison, Liela

Hebert, Sandra

Heller, Stanley M/M (Virginia)
Hellerbach, Edda

Henney, R. Lee

Hepinstall, James M/M

Hider, Richard

Holtz, Gilbert

Hurley, James

Howard, George

Jerome, Harry M/M
Jerome, Stephen M/M
Johnson, Winifred

Katzeff, Jerry M/M
Katzeff, Jay M/M
Kellman, Mrs,
King, Dorothy
King, Vincent
Klett, Richard M/M
Knapp, Diane
Knapp, Frederick M/M
Kogan, Lee M/M
Koltz, Michael
Kressel, Herman

Lahee, Raul

Lang, Hans M/M
Lasker, Katherine
Law, William
Lazoff, Mischa
Leslie, John
Lessard, Clifford
Levine, Michael
Lewis, William
Little, James
Lockman, Rumford
Lockwood, John
Leipzig, Virginia

Madden, Peter
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NYS Labor Department
NMYC Board of Education
NYS Labor Department

NYS Education Department
Economic & Manpower Corporation
BOCES - Suffolk #3

NMYC Board of Education

White Plains Board of Education
NMYS Education Department

NYS Labor Department

BOCES - Suffolk #3

NYC Board of Education

MYS Education Department

NYS Labor Department

BOCES - Suffolk #3

Economic & Manpower Corporation
Albany Board of Education
Binghamton MDT Center

NYS Labor Department

NYS Labor Department

State University of New York

Monroe Business Institute
Monroe Business Institute
NYS Education Department

Adelphi Business Schools

Adelphi Business Schools
Business School

NS Education Department

BOCES - Suffolk #1

U.S. Department of Health, Education and Welfare
NYS Education Department

Niagara Falls Board of Education
Upholstery Trades School
Binghamton MDT Center

Nassau County VEEB

MC Board of Education
Syracuse Board of Education
Health Technology Studies
NYS Education Department
Interboro Institute

NYS Education Department
Rochester MDT Center

NYS Education Department
American College of Life Underwriters
Rochester MDT Center

NYS Education Department
Utica MDT Center

NYS Labor Department
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Mahoney, John NYS Department of Social Services
Makarushka, Chris Delehanty Institute
Masterson, James NYS Labor Department
Matthews, Howard U.S. Office of Education
Mathis, Charles Eastern School for Physicians Aides
Meehan, Thomas NYC Board of Education
Meislin, Charles NYS Education Department
Melford, R, M/M Buffalo Urban Center
Melody, William U.S. Department of Health, Education & Welfare
Modderno, Alex BOCES - Nassau County
Morzello, Andrew White Plains MDT Center
Norris, Roy NYC Manpower Area Planning Council
O'Daniel, Edward M/M NYC Board of Education
Overton, Wayne M/M Nassau County VEEB
Palmer, Noel SUNY - Farmingdale
Perlman, Alan CHOICE
Pisarri, Gene M/M Albany MDT Center
Polland, Margaret Union Settlement Assn, Trng. School
Porter, Edward BOCES - Suffolk #2
Pressley, Rev, Calvin Opnortunities Industrialization Center
Raleigh, James BOCES - Suffolk #2
Reed, Alice NYC Board of Education
Reisin, Seymour Bronx Community College
Rhodes, Joan NYC Board of Education
Roberts, Louis M/M Roberts Technical & Trade School
Robinson, Joel Manhattan School of Printing
Robinson, Sullivan Opportunities Industrialization Center
Rosa, Jack Vogue Beauty School
Rose, Lucille NYC Human Resources Administration
Ross, William MYC Board of Education
Rudich, Joshua Internal Revenue Service
Romaro, Fred M/M _ U.S. Department of Labor
Sanderson, Carroll New Hampshire Dept. of Education
Santucci, Gloria Riverside School of Aeronautics
Schapira, Oscar M/M Albert Merrill School
Schwertfeger, Joseph Utica MDT Center
Scott, Junius U.S. Department of Labor
Scriber, John Utica MDT Center
Selikson, Irene NYS Labor Department
Sharar, Paul CHOICE
Sherwood, J. Control Data School
Siegel, Florence NYS Labor Department
Simonian, John M/M Niagara Falls Board of Education
Siy, Louis NYS Education Department
Sklar, Eugene Union Settlement Assn. Trng. School
Stevens, Cassie NYS Education Department
Stevens, T. Control Data School
Sudlow, Robert Poughkeepsie Board of Education
Sutkowski, ERnest Berkeley Schools
Swarte, Herbert Manhattan Technical Institute
Schleimer, Joseph Health Technology Aides

Sussman, M/M (Evelyn) NYC Board of Education
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Talbot, Richard
Tashman, Eugene
Taxson, Diane
Terzian, Micnael
Titus, Lois
Tracy, John
Turone, Ted

VanDenbergh, J. Roger
Vitullo, Floric

Watts, Thomas
Whitrey, Eugene
Wilson, Theodore M/M
Winfrey, Joseph
Wolkind, Murray
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BOCES - Suffolk #3

NYS Labor Department

NYS Labor Department

RCA Institutes

NYS Education Department
Albany Board of Education
NYS Education Department

Utica MDT Center
NYS Labor Department

Vermont Dept, of Education
NYS Education Department
Empire Pipeline Corp.,

NYC Board of Education
Midtown School of Business



