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This comprehens:ve 00k at retiramint a3 a transitional
life stage was instituted by the Federal Government in
order to initiate theory building in this much neglected
area. Conferences participated in by experts were held at
intervals so a3 to maximize interactive thinking. Fol'ow-
ing this give and take, participsnts formulated theoiet-
ical models based on available research findings which
were in turn criticized by other experts and re-worked
by the authors. The models which emerged are
contained in this volume and constitute the most
complete snalysis of the retirement process currently
available.

The chapters were written in non-technical style by
eminent investigators from anthropology, economics,
medicine, psychiatry, psychology and sociology. The
book is an outgrowth of the Editor's work at NIH, and
the Langiey Porter Neuropsychiatric Institute where Dr.
Carp was Director of their Human Dsvelopment Re-
search Program.
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- the investigation of these transitions, heretofore

largely overlooked or neglected, demands our

immediate attention.
The book is carefully indexed to provide easy access to particular research,
and is organized in 12 chapters, some of whose titles are: '"Retirement as
a Transitional Life Stage;'" "Lay Observations on Retirement;" 'Adaptations
to Loss of Work;" and "Beyond Retirement." The volume also contains an
extensive bibliography.

The 37 recognized authorities who participated in this work are
specialists in such fields as anthropology, sociology, psychiatry, and
human development. Arong them were: Dr. Marvin B. Sussman, Case Western
Reserve; William L. !Mitchell, former U.S. Commissioner of Social Security;
Nancy Baley, Ph.D., Berkeley; Robert Glaser, Ph.D., U. of Pitt.; Harry F.

Harlow, U. of Wisc.; and Robert J. Havighurst, Ph.D., U. of Chicago.
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PREFACE

Since its establishment in 1963, the National Institute for Child
Health and Human Development (NICHD) has emphasized the life-
span orientation of its mandate to increase understanding of devel-
opment, and has made special efforts to stimulate research on the
relatively neglected years of adult life and aging. Similarly the
NICHD has consistently made explicit its intention to support be-
havioral and social as well as biological approaches in the study of
development. To further both of these goals, in late 1966 the
NICHD proposed the topic of retirement as one major focus of its
Adult Development and Aging Branch.

In December of 1966, a group of investigators was called together
to review the state of research in the field by exchanging results of
their own studies which had not yet been published and, in light of
that review, to advise the NICHD regarding tactics and strategy for
implementing its goal of stimulating systematic investigation of that
transitional stage in human development which presently is roughly
coincident with retirement from work. The proceedings of this con-
ference were reported in The Retirement Frocess (Carp, 1968).

Conference participants agreed that the retirement transition is an
important and neglected phase of human development, and that its
investigation merits the highest priority. In their judgment the most
serious limitation on systematic investigation of retirement was the
absence of theories which provide frameworks within which individ-
ual studies can be developed and coordinated and which supply
constantly updated, organized views of knowledge in the field as
they are corrected and extended by the results of empirical studies.

ix




X Preface

Additional conferences were not likely to meet his need. How-
ever, discussions could stimulate productive thinking and lead indi-
vidual participants to make systematic statements of their own view-
points. These might become conceptual models and, eventually,
theories of the retirement process as a phase of human development.
In the hope that properly oriented discussion would initiate theory
building, a second conference was called for the spring of 1967.
Prepared papers were barred; the informal agenda emphasized free
discussion and data were used only in exemplary fashion. Veteran
conferees often complain that their best ideas come to mind on the
way home from the meeting or two weeks later—therefore, the con-
ference was »>)d in two sessions with an interval of about six weeks.

By the end of the second meeting several participants had taken
tentative steps toward building models of the retirement process.
Understandably, these initial thrusts were f{ragmentary and poorly
organized. In the most optimistic view, they were in germinal stages.
Each needed intensive re-thinking and extensive explication and re-
vision before it could springboard empirica! studies or profit from
their execution. The busy people in whom ideas were germinating
were not likely to bring their tentative thoughts to useful formula-
tion and clear statement without funds to free the necessary time
and deadlines to structure it.

The NICHD maintaincd momentum by providing ¢:gan.zation and
support. Under Contract # PH-43-68-974 several of the ideas were
brought to fuller and more systematic statement. They are published
here in the hope that each *“‘model” will stimulate and guide investi-
gations which will, in turn, influence its evolution so that it becomes
increasingly capable of performing the vital functions of a theory.

Frances M. Carp

316 Wurster Hall, University of California
Berkeley

August, 197!
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1: RETIREMENT AS A TRANSITIONAL LIFE STAGE

FRANCES M. CARP

A LIFELONG VIEW OF DEVELOPMENT

There is a growing trend toward taking a life-span view of
development. For example, the relatively new National Institute of
Child Health and Human Development (established in 1963) is
concerned with “the biological and psychological processes that
transform the individual as he passes from conception to old age
and with the interactions of the changing individual and society™
(Duncan, 1968, p. ix) [italics added}. However, most information
on development relates to early periods. In order that human life
become understood in its entire sweep, there is need to expand
knowledge of the later years (Carp, 1968a).

Judging from the number of investigators involved, the amount
of research money granted, and the volume of research publica-
tions, adolescence is the last life stage of major interest. Behavioral
scientists, especially, have tended to act as if, once the issues of
adolescence are resolved, the person is to all intents and purposes
*“finished.”

No one seriously holds this view about himself or the people he
knows. Obviously the human individual undergoes many changes
from the onset of adulthood until death. However, stages past the
attainment of maturity have received relatively little attention.
How many transitions does the normal person undergo, and
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through how many relatively stable periods does he pass between
adolescence and senescence? These later phases of life have yet to
be discerned, separated, and described, let alone understood. The
fragmentary knowledge about them makes impossible a balanced
and comprehensive understanding of the course of human life.

The long-range goal, then, is to extend knowledge of develop-
ment through to the end of life. To many people, such a
statement is a contradiction in terms; such a goal, incongruous.
The adult years often are perceived as separate from development.
For example, in the structure of the American Psychological
Association, the membership of the Division of Developmental
Psychology s primarily concerne’ with infants, children, and
youth. Investigators interested in older organisms established a
separate Division on Maturity and Old Age.

Development often is paired with “growth™ and considered
applicable only to periods of life during which increase is clearly
discernible and dominant in observations of the normal individual.
The term tends to be withheld from phases subsequent to youth
because increments are considered unlikely and retrogression is
observed. This may be a naive and superficial view of develop-
ment. Whether increment or decrement seems to predominate at
any point depends upon the selection of variables to observe and
upon the way they are measured. Important increases or losses
may occur unnoticed. There is a tendency to study what is easily
measured rather than to devise techniques to investigate what is
important. Some widely accepted decrements of adult years may
be artifacts of research design (Birren, 1967).

The conclusion that growth and development characterize early
life while decrement and deterioration are characteristic of later
periods may oversimplify. Early in life, normal development
requires deceleration as well as acceleration, loss as well as gain,
retrogression as well as progression. The same may hold true
throughout the life course. Even at very early stages of life, some
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organs and organ systems must complete their roles and decline if
the individual is to survive and develop normally (Cowdry, 1942).
Throughout life, cell death is intrinsically related to the continued
normal function of organs (Korenchevsky, 1961 Streh -1, 1962).

Psychological development, like biological, rests vn processes of
decline and dissclution as well as on those of expansion and
addition. Learning theorists recognize that decay or destruction of
old habits facilitates the acquisition of new and more appropriate
ones (Guthrie, 1935, 1952) for human beings as well as for rats
and fcr adults as well as for immature organisms. Child psychol-
ogists, clinicians, and personality theorists know that “‘fixation™ at
any “infantile” level is faulty development. Earlier modes of
perceiving, reacting, and enjoying are supplanied by those appro-
priate to the current developmental level in normal children and
adulescents (Erikson, 1963; Freud, 1955; Piaget, 1952, 1954).
Optimal early development requires giving up as well as getting.
The importance of food must decline if the infant is to become a
child; the need for immediate gratification must be tempered by
tension binding if the child is to be tolerated; and self-interest
must decline relative to the satisfaction of serving others if the
individual is to achieve maturity. Growth, maturation, retrogres-
sion, and deterioration may be inextricably involved in normal
progress throughout the life history.

Those who work with children and youth accept this as fact.
The changing set of standards for judging the individual as he
moves f:om one developmental stage to another incorporates the
concept of loss into that of development. An infant is expected to
be engrossed in food, but a sixteen-year-old who regards eating as
the most important thing in life is a candidate for therapy.
Screaming until he is fed or diapered is accepted as normal for a
six-month-old: a six-year-old is punished unless he gives up such
behavior. A parent is judged inadequate if he cannot, at least part
of the time, forego his own pleasures to meet the needs of his
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child, while no such sacrifice is expected of the young child.

From birth through the achievement of adult status, the
psychosocial stages have been mapped and the development
tasks and appropriate behaviors for each are fairly well established.
The infant is not judged against the standards for the two-year-old,
nor the teenager against those for the young adult. The notion of
progress as weil as that of change is involved. The necessity to
apply to an mndividual’s acts the standard of an earlier life stage
implies ma'development. The youth who acts like a child is
retarded. The one who sacrifices earlier gratifications and loses
earlier behaviors is making developmental progress.

From conception through adolescence, the blueprint is rather
clear. Consistently it points to the future and at every stage it
requires discard or subordination of old ways and acceptance of
new. For stages of life beyond early adulthood, there has been
little conceptualization of life stages and little research into
developmental tasks and appropriate behaviors (Cavan, Burgess,
Havighurst, & Goldhamer, 1949: Burgess, 1950; Orbach and Shaw,
1957. Donahue. Orbach, & Pollak, 1960: Rosow, 1963; Carp,
1968a). Older people do not know what they *‘ought to™ do and
feel, and others are not sure what stancards to use in judging their
behavior, except that the general expectation is for decrement and
deterioration (Ginzburg, 1952; Tuckman & Lorge, !953; Neu-
garten & Garron, 1959; Kogan, 1961; Zola, 1962; Rosow, 1968).

To some extent this negative expectation may derive from the
absence of age-appropriate standards and from the tendency to use
those for younger people when judging the behaviors and
satisfactions of older adults. Advertisements suggest that youth is
popularly regarded as the golden period of life. People over the
age of 50 tend to look back on the early years of marriage and
child-rearing as the best of their lives (Carp, 1966). Rosow
perceives the early or middle fifties as the high-water mark for
individual adjustment because “a person has raised, and discharged
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the bulk of responsibility to, his children™ (1963, p. 215). Rosow
recommends that investigators accept the early or middle fifties as
the “criterion pericd” and assume that “the best life is the iife
that changes least” in subsequent years (ibid.. p. 216).

Imposition of the standards of any previous stage, whether
youth or early adult life or the fifties, may be inappropriate. The
developmental tasks, behaviors, and satisfactions of the period
selected would be established not only as the goals of prior phases
but also as the criteria for performance and experience throughout
the remainder of life. All subsequent periods would be predefined.
and individual experience and reaction prejudged adaptive or
maladaptive. in terms of their similarity to the arbitrarily deter-
mined criterion stage.

Such a decision on the part of the research community would
simplify ‘nvestigation by providing a common and relatively
well-defined criterion. It would settle, once and for all, the
question of the relative merits of two thecries of aging, disengage-
ment (Cumming & Henry, 1961) and activity theory (Havighurst &
Albrecht, 1953). However, such an a priori decision seems to beg
the issue and to prohibit rather than facilitate understanding. The
resultant research stance would predetermine results. Group trends
must be decremental or deteriorative, and older persons must be
failures, insofar as they deviate from the typical behavior of
persons in an earlier life stage. By definition, “optimal™ adjust-
ment during maturity would be at best *“fixated,” and change of
any sort must be °*regressive.” Research would be limited to
decrement and deterioration. The possibility of discovering novel
or emergent issues, motivations, and resolutions would be fore-
closed.

It is interesting to speculate about the results if a similar
decision had been made in regard to adolescence, when that life
stage came into the research domain. How well would adolescence
be understood and managed if the developmental tasks and
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suitable behaviors of some earlier phase of life had been extended
as criteria to the new stage? In terms of what is known about
adolescence today, its developmental uiility lies exactly in the fact
that it differs from infancy and childhood. The youth becomes an
adult through this metamorphosis. Old goals, old behaviors, and
old gratifications must give way to new in order that adult status
be attained.

Should subsequent life stages, then, be investigated on the basis of
a prejudgment that youth or young adult life or middle age is the
summit of human development? This would be a radical departure
from the philosophy underlying exploration of other periods of life.
An obvious alternative is to treat later life periods like any others
and to study each in its own terms. What are its basic issues and the
possible resolutions? What criteria are appropriate for assessing
vutcomes?

Because life is continuous and ongoing, standards for periods so
far mapped have derived largely from consideration of the
requirements of future life stages. To be consistent, the question
must be asked about each phase of later maturity: to what does it
lead? Because the life course is cohesive, an effective effort to deal
with any stage must be predicated upon all that have gone before.
Later years must be studied in knowledge of all their predecessors.
Equally irue, the results of that study may cast different light
upen earlier phases. Better understanding of later maturity may
have implications for optimal development earlier in life and may
cause reinterpretation of the goals of those preparatory stages.
Because of the continuity of individual experience and behavior, it
seems unlikely that any part of life can be adequately compre-
hended outside the context of knowledge concerning the entire
span. Lack of information about the final portions prohibits this
comprehensive view.
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THE RETIREMENT PROCESS

In an effort to extend understanding of development into the
relatively uncharted years of later life, one strategy is to attend
first to a clearly discernible stage. Transitional periods seem to
generate research more readily than do those of relative stability
(Carp, 1968a). Adolescence, for example, has excited extensive
study. This transitional period emerged to importance as the result
of social changes which extended the period of juvenile depend-
ency. Experience with adolescence may be of some assistance in
dealing with the phases of later maturity which are being created
by the efficiency of production and medical systems.

A new transition is rapidly becoming part of the normal life
history. It occurs when the person or the spouse leaves the job
held during the major working years and enters retirement. A
post-work phase of life for most people is a novelty in human
history (Donahue, Orbach, & Pollak, 1960). As more people live
to be old and their life expectancy increases (Brotman, 1968), the
amount of time they are tolerated in the labor force declines
(Kreps & Spengler, 1966). Both the number of persons in
retirement and the number of years between cessation of work
and end of life are increasing.

Yet to be seen is whether these post-work years will enable
mankind to realize new levels of creative development or whether
they will be a degrading period of obsolescence for the retired
person, during which he is a burden on society and a disruptive
influence on the development of younger persons. The manner in
which individuals make the transition-—-the process of retiring—
merits careful attention. Systematic investigation of the determi-
nants and consequences of this transition should reveal the
developmental tasks of the period and assist definition of
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subsequent life stages in terms of normal and optimal development
as well as in those of personal and social problems. This
information is necessary to a life-span view of normal and
abnormal human development. [t is also of crucial practical
importance to rapidly increasing numbers of people (Brotman,
1968).

Resezrch on adolescence indicates that the needs of society and
those of the individual may conflict to produce serious problems
for both. Furthermor, investigations into the nature of adoles-
cence and the optimal resolution of this transition reinforce the
notion that each phase of life has its own parameters, though they
are intimately related 1o those of the periods preceding and
following. It is regressive to judge the adolescent against the norms
of childhood, and futile or damaging to assess his behavior in
terms of adult performance. If adolescence is to be traversed
successfully, the individual must accomplish the developmental
tasks appropriate to that period of life. In describing the ongoing
cousse of development, when adolescence is reached new concepts
are requisite. So, perhaps, with retirement. This later transitjon
must come to be understood in its own terms, and in the context
of the whole span of the human life course.

What, then, can be done to stimulate systematic investigation of
the retirement transition? The absence of relevant theory systems,
conceptual models, or systematic formulations has been identified
as the most serious lack (Carp, 1968a). The history of research
indicates that coordinate progress of theory and observation is the
sound and economical path to knowledge. Theoretical frameworks
organize information to maximize its meaning and point the way
to design of decisive experiments. Systematic statements reveal
gaps in knowledge and warn against useless repetition. They
juxtapose finding in ways which facilitate creative insights regard-
ing the possible relationships of parameters and suggest research
designs which shortcut to clarification. Reciprocally, the empirical
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results of studies designed in tesms of theoretical formulations
require amendment of these s’atements and indicate which are
most promising as guides for further investigations. Without data,
theory is speculation. Without :heory, data collection is incoordi-
nate, repetitive, and incemplete, and data tend to be inscrut-
able.

This basic tenet of scivntific procedure is well known to
investigators, funding agencies, and editors. The result is consider-
able pressure to present a stuay in terms of some theory. While
adoption or adaptation of an established theoretical position may
seem to insure respectability, it can mislead or stultify exploration
of a new domain. The relevance of the framework may be more
apparent than real. Its acceptance may lead to careful exploration
of variables which are tangential or irrelevant. The fact that the
investigator is following the guidance of theory may blind him to
the necessity of determining the parameters of his problem.

Even if the dimensions of a theory are relevant, its adoption
may be inappropriate because the relative weights of the variables
are different or the central issues dissimilar. Verbal resemblance
can be misleading. For example, *“dependence” is a problem in
adolescence and in old age. However, neither the determinants, the
options available, nor their consequences bear much resemblance
at the two points in life. Any attempt to state the dependency
conflict of later life in terms of a theory developed about the
adolescent crisis should be made only after each problem has been
carefully analyzed in its own right. A likely place to look for
prefabricated theories when studying retirement is the develop-
mental repertory. However, the importance of various physio-
logical, psychological, and cultural factors waxes and ‘vanes from
one life stage to the next. New components appear from time to
time. One sct of central issues supplants another. Because the life
history is cumulative, a particular danger is that a conceptual
formulation will be too simple for any subsequent life stage.
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THE FRAMEWORKS

There is urgent need, then, to provide the research community
with theoretical frameworks which accommodate the phenomena
of retirement and which can guide research along systematic and
efficient lines. This book was prepared as a first step toward filling
that need. Each of the chapters which follow was written from a
different point of view. All attempt to organize existing informa-
tion in such a way as to stimulate and systematize research.
Hopefully, future investigations will test hypotheses derived from
these statements, and results of the empirical studies will be used
to review the statements. As a consequence, they will be extended,
redirected, and refined. Each revision will be a step in theory
building and will sharpen the design of the next cycle of studies.
In this way, each hypothesis-generating statement will become an
increasingly sophisticated conceptual model or it will be discarded.

Understanding retirement must be an interdisciplinary under-
taking because the transition involves interactive processes at all
levels—biological, psychological, social, and cultural. Ultimately the
learning theorist’s model of the process must be concordant with
that of his fellow psychologist trained in development or in social
psychology as well as with that of the sociologist, .he economist,
and the anthropologist. At present, efforts to build one general
theory, or even one per discipline, seem premature. The base of
knowledge is not yet sufficiently broad or secure. Disciplines and
subspecialties have begun investigation in different paics of the
domain. Therefore consideration of a general theory which
accounts for all processes on all levels and is accepted by all
branches of all disciplines was postponed. Rather, an effort was
made to initiate as many models as necessary to accommodate
available information and provide systematic direction for new
studies, in terms most convenient for a wide variety of potential
investigators in many fields.
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The volume makes no pretense to cover all possibilities. Chapter
assignments were not based on an analysis of the subject-matter
domain into its component parts or on some plan for fair
representation of the relevant disciplines. Rather, contributors
were chosen because they were competent in research, had
something worthwhile to say about the process of retirement, and
were willing to invest the coasiderable time and effort necessary to
make a systematic presentation. Within the limits imposed by this
general strategy, model builders were selected to provide maximum
diversity of discipline and viewpoint. The eleven persons who
contributed chapters represent several disciplines: anthropology,
economics, medicine, psychiatry, psychology, and sociology.

There was no attempt or desire to create a set of similar or
parallel theoretical models in the various disciplines. The goal was
a variety of preliminary but systematic statements, each of which
would intrigue some investigators and give direction to their data
collection and analysis so that the results of their studies would
validate and correct the hypothetical model. All contributors were
asked to deal with retirement as a process rather than as a
momentary event or a status lasting the remainder of life (Carp,
1968a). Aside from that, each was encouraged to develop a
chapter in his own way. Even within disciplines, authors took
highly individual stances.

A theory of retirement prepared by these authors in conference
would have powerful impact on research in the field. However,
subsequent knowledge might resemble the proverbial committee-
produced animal. No matter how many compromises had been
involved in its preparation or how unsatisfactory it might be to
each committee member, a joint statement would have the
appearance of unanimity as well as of authority and prestige,
mitigating toward relatively uncritical adoption. The dangers of
premature statement of a comprehensive theory or acceptance of a
majority report as the research model are similar to those of
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unwarranted application to retirement of a theory which has
proved useful in dealing with some other phenomenon. At the
present stage of knowledge, the wisest course seems to be free
competition among a diversity of theoretical frameworks to
account for existing facts and stimulate the discovery of additional
knowledge.

Nevertheless, the essentially interdisciplinary nature of the task
must not be forgotten. An investigator working within one
discipline or theoretical framework should be aware of what is
going on in others so that he can capitalize on progress within
them. The conferences which lead to the preparation of this
volume demonstrated the excitement of multidisciplinary inter-
action and its capacity to erode preconceptions and stimulate
creative reintegrations of old information. Therefore the eleven
statements are bound together within this volume.

Multidisciplinary publication has the added advantage of impos-
ing the use of everyday language in everyday ways or explanation
of terms in plain English. As definitions are made more explicit,
the communication obstacle is reduced. There are some amazing
transformations when everyone speaks the same language: A
contributing physician pleads for and designs behavioral-science
research, a psychiatrist proposes new legislation, and a sociologist
is preoccupied with the experiencing individual.

The order in which the chapters naturally seemed to fall had
nothing to do with the disciplinary identifications of their authors.
Chapter order was determined on the basis of approach to the task
of model-building. Some authors presented overviews of the
retirement process and analyzed it into elements. Others selected
for attention certain aspects of the transition and developed
systems to account for relevant research findings and to predict
the results of manipulating certain variables. Still others dealt with
retirement in terms of, or as a special case of, some broader
theory. Chapters are organized according to the author’s approach.
As a consequence, the disciplines are rather thoroughly distributed.
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Each of the first three chapters takes an inclusive view of the
retirement process and points toward a comprehensive research
strategy and theory. A sociologist analyzes the transition into its
elements ard diagrams their interactions; a psychologist reduces an
exhaustive review of the literature on development to a set of
major principles applicable to retirement; and an anthropologist
divides the phenomenological domain into its components.

An option-maintenance model

The central variable in the retirement process, in Marvin
Sussman’s view, is the number of options an individual can
exercise. The practical problems in regard to improvement of life
in retirement are to develop alternative courses of action and make
them truly available to more people. The individual’s tasks are to
be aware of the widest range of choices open to him and to decide
which course to pursue. The theoretical problem is to identify all
determinants of option availability and use, so that they can be
investigated.

Dr. Sussman points out that only very recently has society
become sufficiently affluent to offer many of its members a
variety of “careers” at the end of the work life. He believes that
negative stereotyping of retirement is largely the result of an
outmoded perception of this range of choices, and he warns
researchers against building theories or research designs which
reflect this bias and preclude positive outcomes.

Self-respect and social reponsibility are identified by Dr. Suss-
man as criteria of success for the retirement process. The
fulfilment of these needs is critical in order to counteract the
social stereotype, but opportunities to satisfy them are diminished
by retirement. The central task is to resist this narrowing of
options. The most successful retiree has the most choices, is most
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aware of their range, is best able to match them with his needs
and capabilities. and is most capable of taking effective action to
exercise his options.

Dr. Sussman identifies the elements related to maintenance and
exercise of options and organizes them into a diagram of the
retirement process, which begins well before the cessation of work
and continues until death. A series of ‘“‘careers” may be carried out
after leaving the major job of the working years. The “outer
boundaries™ of his system are variables which set limits upon
options but do not necessarily determine the course of the
retirement process: biological and physiographic statuses, public and
private benefits, and society’s value system.

Within the constraints imposed by these factors, others operate
to determine the maintenance or foreclosure of options: character-
istics of th: person and of his situation prior to retitement. the
circumnstances in which he retired, and his perception of his
situation. Because he is a social creature, the individual's options
are strongly influenced by his use of “linking systems": friendship
groups, the kinship network. the marital, inheritance, and work
systems, and voluntary organizations. There are additional “within
boundary™ constraints such as the state of the economy and
intergenerational conflict.

The options open to the individual at retirement and his ability to
make use of these options are determined by the interplay of the
variables in all of these categories. Dr. Sussman's organized
presentation of them will allow testing of his central hypothesis that
option maintenance is directly related to self-esteem and social
responsibility in retirement, and it provides a framework for
establishing the relative weights of the various elements and their
interactions in maintaining eptions and facilitating their exercise.

A systems-analysis approach

Charles Taylor’s chapter provides an extensive reviev' and a
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valuable bibliography of the developmental literature. Dr. Taylor
focuses the information in this literature upon problems and issues
germane to statement of a theory of the retirement process. He
reviews current definitions of development and the range of
theorctical postures toward developmental processes, and he
considers the uses to which resulting concepts have been put in
research. His chapter organizes developmental theories into ““fam-
ilies.”” It summarizes the concepts of each which seem relevant to
the study of retirement and evaluates their strengths and limita-
tions for application to retirement. Dr. Taylor concludes that none
shows much promise for understanding the retirement process.

A systems-analysis approach to retirement phenomena is sug:
gested as more fruitful. Accordingly Dr. Taylor derives, from the
literature review he has presented, a series of eight propositions
about retirement. He then draws on published research findings to
demonstrate the relevance of these concepts to the study of the
retirement process and suggests how they might expedite and
systematize investigation. These eight statements reveal a wealth of
important research issues and generate a plethora of hypotheses to
be tested. Feedback from their investigation can transform the list
of conceptual statements into a developmental psychological
theory of the retirement transition.

The dimensions of cultural reality

Margaret Clark reviews what anthropology has said and proposes
what it should be able to say about the retirement transition.
Anthropologists can and should look at retirement in two different
ways: as an institution (social anthropologists) and as a set of
personal meanings (psychological anthipologists). Dr. Clark brings
together relevan’ findings from social anthropology and suggests
additional a.cas of research which should be undertaken with the
concepts and tools of the social anthropologist.

Her major concern is with the potential in psychological
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anthropology. According to Dr. Clark, in present-day Western
society, retirement may affect every aspect of the relationship
between an individual and his culture: self-concept, social relation-
ships, orientation in time and space, motivations and values.
Therefore categorization of culturally defined reality provides a
useful outline for cross-cultural studies which will clarify the role
of retirement in urban-iudustrial societies and lead to a pan-
cultural theory.

Against the background of the phenomenological categories, Dr.
Clark reviews the scant literature and proposes an almost over-
whelming list of research questions. Among them are: What are
the roles of work and retirement in personal identity and in
personality integration and disintegration? Are relationships with
supernatural entities tightened by loss of work? How does
retirement affect territoriality and the use of space? How does it
affect orientation in time? Does the work-retirement discontinuity
contribute to memory loss?

Dr. Clark points out that, in addition to the insights cross-
cultural studies give into general principles of human behavior,
they can provide useful information about our cv-rent situation.
For example, the value system in American society is undergoing
changes which may alter the maning and impact of retirement.
Comparative studies which involve cultures with value systems
different from our own may be useful in making predictions
regarding our future.

Medels Focused on Selected Variables

The next three chapters deal with variables selected from the
total domain on the basis of their importance. Each predicts the
effects of manipulating these variables. Criteria as well as inde-
pendent variables vary from chapter to chapter. A psychiatrist
proposes a number of changes in social policy and predicts their
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consequences for retired people. A psychologist holds that new
learning of any kind is the critical factor in improving retirement
and predicts the results of strategies to insure continued learning
of new material. A retired Commissioner of the Social Security
Administration counters with the proposal that direct training for
retirement is most effective, and he recommends implementation
of retirement-preparation programs and their systematic evaluation
as the means to improve and to understand retirement.

Manipulation of social policies

In Robert Butler's view, certain social policies are the major
determinants of the retirement phase of the life cycle. They affect
the retiring and retited person directly, and through him have
important impact on the rest of society. Therefore Dr. Butler
proposes to solve some of the problems of retirement, to improve
its quality for retirees, and to increase its benefits to the rest of
society by restructuring these public policies.

Dr. Butler stresses the need to take a life-cycle perspective, and
he uses research findings to provide a picture of the typical person
in the retirement phase of life. He relates the attributes and
characteristics of individuals at this stage of the life cycle with
public policies which affect them, and he proposes to facilitate the
retirement process and reduce the problems of retirees by
manipulating these social policies to make them more congruent
with the life-stage characteristics.

His model predicis the effects upon retirees and upon all of
society if these public policies are changed in specific ways. In
order to test it, investigators will need to use the natural
laboratory of cur common political life in which such factors as
legislation, regulation, and funding are the independent variables.
Dr. Butler's concem with social policy is immediate and practical
as well as systematic and theoretical. For example, he was an
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Elected Delegate to the 1968 Democratic Party National Conven-
tion. His chapter may tempt other members of the research
community to tollow him into the political arena in order to
arrange for experiments which will test his model.

The critical variable: new learning

Continuing to learn is the major determinan: of success in
retirement, according to Meredith Belbin. Any sort of material will
do: the only requirement is that it be new to the learner. Dr.
Belbin's criteria of success are maintenance of capabilities and
promotion of personal satisfaction. These two are central because
they are primary needs among retirees in all economic, social, and
cultural conditions.

Dr. Belbin describes two “archetypes™ of retirement. One is
characterized by low level of activity and dependence upon
previous learning. This archetype allows for either satisfaction or
dissatisfaction, but probably leads inevitably to ability losses and
perhaps to physiological deterioration of neuronic control mechan-
isms due to disuse. The second archetype of retirement, which
involves high activity level and new learning, promotes both
preservation of abilities and personal satisiaction.

Dr. Belbin considers existing evidence regarding the means by
which capabilities can be maintained and satisfactions promoted
during retirement, and {rom this review he derives a strategy for
accumplishing his type-two retirement. He specifies the personal
and situational factors which determine the success of attempts to
use this strategy, and he suggests specific anu practical ways to
implement it. )

Tests of the efficacy of Dr. Belbin's strategy will consist of
studies which relate the recommended means for carrying out
type-two retirement, in interaction with the conditioning factors,
to the criteria of capability maintenance and personal satisfaction.
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The model also allows testing his assumption regarding the
superiority of archetype-two retirement, for various sorts of
persons, in a varicty of circumstances. In addition it suggests and
enables investigation of the relationship between his criterion
components, personal satisfaction and capability maintenance, as
persons and situations vary.

The key: direct training

William Mitchell experienced retirement and then its reversal
when he undertook to study retirement-preparation programs. He
gives an experiential account of the retirement process from its
origin long before the last day of work through various phases
subsequent to that date. Of particular interest 1s his account of
benefit policies and practices. and of preretirement counselling, as
they are experiencea by the employee. Though obviously he is
familiar with research in the field, Mr. Mitchell chooses to write as
a sensitive layman who has undergone retirement and observed it
in others.

While Dr. Belbin holds that new learning of any sort has
beneficial effects, Mr. Mitchell believes that direct instruction on
the essentials of retirement is the crucial variable. He bases this
position on the assumption that the typical ratiree is capable of
learning and that the necessary knowledge and skills can be
identified and taught.

Mr. Mitchell insists that the average person, by the time he
reaches retirement age, is richly experienced in adjusting to change
and can reasonably be expected to adapt successfully to this latest
dislocation. The retirement process must be perceived as an
individual responsibility rather than a social problem. Adaptation
at this, as at any other life stage, will be consistent with the
person’s previous life style. Success will depend upon the extent to
which he can provide for himself the sine qua non of retire-
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ment: health, income, and friends, in that order of importance.
Life style is durable, and age at retirement is given for any
mdividual. Recognition of the need for the three essentials and
abibty to obtain them can be varied by training.

Mr. Mitchell proposes implementation of a wide variety of
retirement preparation programs, and their systematic evaluation,
as the most effective way to improve satisfaction in retirement and
to explore the deteminants of this satisfaction. Mr. Mitchell sees
little evidence that existing programs deal systematically with
them. Many programs are destructive of the individual's ability to
meet the challenge of retirement, because they confuse retirement
with aging and illness and thereby exaggerate the negative aspects
of the adjustment task.

In Mr. Mitchell's experience, unsuccessful retirement adaptation
is rare. He suggests that the incidence of poor adjustment is
overestimated because physicians tend to see the ill and other
service personnel to deal with “bad risk™ retirces. This exaggerated
view of the casualties is an additional hazard for the person
undergoing retirement. On the contrary, Mr. Mitchell believes that
the large majority of people adapt successfully, and that a
significant minority find greater personal satisfaction than ever
before. Society can increase this number by presenting a more
balanced view of the process.

Adaptations of Existing Theories

Four authors deal with the retirement process in terms of
theories which were deveioped in other contexts. A sociologist
demonstrates that two alternative explanations of the mechanism
of adjustment to retirement have been tacitly accepted by
investigators and so have structured and strongly influenced
research, though neither is considered to be a theory of retire.
ment. She considers the implications of bringing these theories
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from underground. A psychiatrist-psychologist, an ego psychol-
ogist. and a social psychologist suggest ways in which various
theories  developed 1in other contexts have beett and may be
applied to retirement.

Covert theories: Substitution and accommodation

Lack of theory systems may be more apparent than real in the
field of retirement, according to Ethel Shanas, and covertly
functioning theoretical orientations may be as hazardous to
research progress as 1s the absence of guiding principles. In her
search for an appropriate theoretical model, Dr. Shanas reviews the
literature for evidences of rescarch stances which reveal precon-
ceptions casually or unconsciously accepted by investigators. She
demonstrates  that two altemative  assumptions  have  strongly
influenced rescarch on adjustment to retirement though neither is
recognized or explicitly used as s theory.

Though she is by training and identification a sociologist, Dr.
Shanas’s concern here is with the experiencing person as he meets
the adjustment problems posed by the end of his work life. Two
ways have been suggested by means of which this process takes
place. One possibility is that the individual re-establishes internal
equilibrium by finding satisfactions to substitute for those previ-
ously provided through his job. Alternatively. the process may be
a more complex one which involves adaptation to a variety of life
changes related to retirement. In a process of “accommodation™
rather than one of “substitution,” the sclf may redistribute its
energies and reorganize its system of gratifications.

Investigators tend to favor one of these explanatory principles
over the wother. This preference serves to organize and give
direction to their research so that. in a sense, these comprise two
theories of retirement. Because they are informally accepted and
not explicitly bwilt into research designs, their effects may be
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more confusing than systematizing. Using eXisting research results,
Dr. Shanas demonstrates the negative consequences of the covert
status of these two basic orientations. Her chapter explores the
consequences of bringing substitution and accommodation to overt
status as theories of adjustment to retirement. She states the
presuppositions which are incvitably involved and the essential
research issues which are naturally defined by each, and she
outlines the types of research to which substitution theory and
accommodation theory lead.

Dr. Shanas concludes that the weight of evidence is in favor of
accommodation as the mechanism more relevant to the process of
retirement as it occurs in present-day American life, and she
suggests some ways to test this tentative conclusion. Dr. Shanas
sketches an accommodation model which emphasizes the distine-
tion between variables which influence exit from the world of
work and variables which are influenced by cessation of paid
labor.

Crisis. reinforcement. and motivational-style models

Carl Eisdorfer adapts to the study of retirement phenomena
three psychological theory systems which have stimulated and
been clarified by extensive research in other contexts. Each of the
three models points to particular forms of intervention to facilitate
the process of retiring and improve the quality of life in
retirement. Implementation of these remedial programs and evalua-
tion of their impact will also provide tests of theories as applied
by Dr. Eisdorfer to retirement.

For investigations of immediate reactions to termination of the
work life, Dr. Eisdorfer suggests a *“‘crisis model.” It follows the
tradition of homeostasis and related concepts as they were
extended from the biological sciences to psychology. In this
model, retirement is a stressor which disturbs the equilibrium
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between the person and his environment. His established modes of
coping are no longer appropriate, and he experiences discomfort.
Depending upon the traits of the retiree and characteristics of his
situation, the resolution may lie anywhere between personality
disorganization and increased adaptive capacity.

As a framework for studying the long-range effects of retire-
ment, Dr. Eisdorfer suggests a reinforcement model derived from
learmng theory. Retirement behavior apd experience reflect the
congruence between pessonal motives and the reinforcers available
in the post-work sitvation. The quality of the long-range adapta-
tion of the individual following retirement depends upon the
balance between positive and negative reinforcers at present, in
relation to that balance at other stages of life.

Still another model for research into the transition from work to
post-work life is suggested by Dr. Eisdorfer. His “motiva-
tional-style model™ is an application of dissonance theory to a
domain often subsumed under disengagement. Again Dr. Eisdorfer
focuses on the “fit” between person and situation as a source of
predicting retirement outcomes. When fear of failure and conserva-
tion of energy are predominant motives, retirement will reduce
dissonance and be welcome. If need achievement is high, retire-
ment will produce or increase dissonance and lead to depression
and other negative consequences for the individual.

A male mastery-style model

David Gutmann incorporates his view of the retirement process
into a more general developmental theory of crisis and crisis
resolution in men. He describes the retirement process by
contrasting it with a crisis which seems to occur spontaneously
among men in later maturity, even within cultures which do not
practice retirement in the style of Western industrial society. His
conceptual model provides predictions regarding both. As back-
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ground Dr. Gutmann presents two ego-psychological models
applicable to crisis. In one, the conflict is internal, between
functions of the personality. kn the other, it is waged between the
ego and the external world. Dr. Gutmann suggests that the latter
model! is appropriate to retitement, while the former is exemplified
in the m.d-life male crisis.

In predicting the resolution of either type of conflict, the salient
personality characteristic is “mastery style.” Dr. Gutmann presents
a typology of mastery styles which provides the basis for
explaining both the retirement process and the middle-age crisis in
men. He exemplifies the reactions of each type and subtype with
thematic apperception story data from men in several societies.

Dr. Gutmann contrasts the internal ego crisis precipitated by the
seemingly universal conflict of middle age with the crisis imposed
upon the ego by the social institution of withdrawal from work.
He speculates regarding the meanings of work and retirement for
men in the various categories of his typology and in various types
of social s.tting, and he derives hypotheses regarding the conse-
quences of retirement for individuals in each of the ego-situation
cells of his formulation of the problem.

Consequences occur both in ego processes and behavior. They
are influenced by mastery style and by the social setting.
Furthermore, the success of a resolution of the retirement crisis
depends upon the mastery type and upon the setting, so that no
one criterion will suffice. In case of failure, amehorative measures
must also be individually tailored to ego orientation and social
setting. Dr. Gutmann discusses successful and unsuccessful resolu-
tions and remedial procedures for each subgroup. These remedial
suggestions provide additional hypotheses for studies o test his
conceptual model.

A normative-transition model

Marjorie Lowenthal presents a life-cycle model in which retire-
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ment is treated as one instance of adaptation to a normal stage of
the life cycle. Like Dr. Gutmann, she relates retirement to a
mud-life crisis which at the present time in this society precedes
and strongly conditions adaptation to retirement. Understanding of
the transition precipitated by retirement and prediction of individ-
ual adaptations to it are best made on the basis of reactions in the
mid-life crisis.

Mrs. Lowenthal stresses the ongoing nature of adaptation, the
fact that reactions at any transitional stage depend upon patterns
of adaptation established earlier in life. Adaptation is a function of
the person and of his social setting, as they are perceived by the
individual. Of particular importance is the congruence of self and
situation. Change is precipitated by alterations in the self or in the
social situation which alter the degree of fit between the two.

The central categories in Mrs. Lowenthal's conceptual model are
the individual's goals and his life style. At any point in the life
cycle, an individual's adaptation is a function of what he wants
out of hfe and how he is living it. Again the concept of
congruence is central. Consistency between purposes and behavior,
and among elements within each of the two categories, is of
utmost importance. Stress is experienced when there is a percep-
tion of a discrepancy between goals and behavior, or of conflict
among goals, or of inconsistency within the life style. The
consequenct acaptation may involve change in goals, in behavior,
or in both.

Using the two central variables, purposes and behavior, Mrs.
Lowenthal generates a typology of adaptation styles. Its nine
categories are intended to accommodate data on any life stage and
provide the base for predictions regarding any transitional adapta-
tion. Out of the nine general types generated by her purposive-
behavioral dimensions, Mrs. Lowenthal selects five for discussion in
regard to the crises of middle-age and retirement. Her chapter
provides a number of predictions regarding the impact of retire-
ment on people who, at mid-life. were in each of the five
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categories of her typology. Studies based on hypotheses drawn
from her model will nct only clarify the nature of the retirement
process but will also test her general theory of life-cycle
adaptation.

An evolutionary view

The final chapter returns to a broad look at retiremeni. In it
Edward Bortz, a retired physician, considers the potential role of
retirement for the individual and for humankind. He reviews many
of the points made in previous chapters and presents a comprehen-
sive research framework which includes variables at the biological,
psychological, social, and spiritual levels. Dr. Bortz advocates a
coordinate effort by anthropology, psychology, and sociology,
along with medicine, to study and to promote the unfolding of
human potential.

His basic philosophy is that the post-retirement period not only
can but should be a creative one. Persons beyond the labor force
are useful to maintain continuity and therefore security for all
generations, and to advance human development in the contempla-
tive areas. Dr. Bortz believes that man’s normal life span of one
hundred years soon will be realized. He considers the “hazards of
medicated survival™ but concludes that the third trimester of life
can be its zenith. Retirement should provide a creative life stage
for individuals and should make possible the next step upward of
evolving mankind.

Dr. Bertz conceptualizes the retirement process in terms of its
relationship to the biological timetable, physical and mental
conditioning, a variety of environmental variables (both social and
chemical) which may be manipulated, and existing and potential
variations in the form and timing of the retirement event. He
enumerates the necessary precursors and accompaniments of what
he considers the optimal retirement style: creative use of leisure
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which includes new experience, growth, and enrichment. He also
specifies the essential traits of the successfully retired. Therefore
his model permits the derivation of hypotheses regarding the
relationships of biological, personality, and circumstantial determi-
nants with specific retirement cutcomes.

THE AUTHORS AND THEIR CHAPTERS

In the following chapters these eleven frameworks for research
are presented in greater detail. A brief biographical sketch of each
author precedes the presentation of his research model. The reader
may approach the volume as it is assembled, or start with chapters
written by persons in his own discipline. He is urged not to limit
himself to familiar authors because cross-fertilization seems likely.
The psychiatrist may gain insights {or the formulation of knowl-
edge in his own field by reading of the way in which a systems
analyst would approach the problem. The anthropologist, psychol-
ogist, or sociologist may discover that the conceptual models in
the other two disciplines are equally applicable to his data. In this
important sense, the book is interdisciplinary.
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2: AN ANALYTIC MODEL FOR THE SOCIOLOGICAL
STUDY OF RETIREMENT

MARVIN B. SUSSMAN

Retirement is a phenomenon with multiple meanings. It may be
studied as a status or as a process, and it has many components.
Retirement is a status which carries the connotation that the
individual is still active in some life sectors, less so or not at all in
others. The expression, “He is retired,” implies that the individual
has a selected number of remaining roles and that those in the
work sector of society are omitted.

Status is a position an individual holds in a particular group or
organization. In each group—occupational, family, religious, and so
on—~he has a status. These statuses are linked to each other, to
those of other individuals, and to roles. They are also linked to
the values, ideologies, and goals of society. Behavioral expectations
govern the interaction of status incumbents with other members of
a group or organization. Each individual in the status knows, for
the most part, how a person in another position will respond in a
given situation.

Reaching the status of retirement has an effect upon all other
positions held by the individual and upon all relationships with
others. Retirement is a demotion in the work system. For most
individuals it means a sharp reduction in income. Less income may
result in inability to meet behavioral expectations in a group or
organization. The consequence is a change in status.
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Change in status requires socialization into new roles. They
should be societally acceptable, congruent with the interests and
aspirations of the retiree, and attainable within the constraints
imposed by institutional systems. Socialization involves leaming
new skills and competencies to handle the demands placed on the
individual because of his newly acquired status. It also requires the
development of identification with the roles associated with this
status.

The process of retirement suggests a change over time. A person
begins, sustains. and finishes activity in a career; he is in
continuous movement toward the final act which removes him
from the field. In modern societies, retirement from a work career
usually occurs before death. For the most part, occupational
systems determine the age of retirement from gainful employment.
Disability of self or a family member, individual choice, and group
norms are other determinants of the time to retire from the job.

In relation to the process of retireinent, we attempt to identify
uniformity in the patterns of behavior from the beginning to the
end of a sequence. Marked changes in ongoing behavior which are
noted by the observer are often labeled as steps in the sequence.
They may or may not be formally recognized as rites de pussage
such as graduation from secondary school.

A work career may consist of several steps: learner, apprentice,
novice worker, skilled worker, highly skilled worker, and retired
worker. Unfortunately, the example may promote the notion that
all career lines consist of lineal progression to elevated work
capabilities before retirement. Obviously there are various pattems,
and different numbers of steps, for individual careers. Downward
movement or no skill development is possible. The sequence has
an impact on the lifeways of the individual and those closely
associated with him. Each step requires new forms of socialization,
new roles and their mastery, and new status rewards. Each step
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involves estimation of options and decisions regarding their use.
Eich demands acquisition of knowledge and skills, changes in
interaction styles, and internalization of new values.

Development of the concept of retirement and specification of
its components involve analysis of the historical antecedents. How,
why, and under what circumstances did retirement come into
existence? The temporal component of retirement suggests the
relevance of a life-cycle view. For each individual this cycle begins
at birth and ends at death. It has relatively fixed intervals of
learning, work, and leisure. There is a continuous flow of
socialization over the life cycle.

Modem societies like our own, as well as traditional ones,
require formal systems for handling work, leisure, and retirement.
Retirement has become an institutionalized status as a conse-
quence of complex industrialization, a basic requirement of which
is the orderly replacement of old with new workers. The
presumptions are that new generations must succeed the old, that
chronological age is correlated with dimimished capabilities to
perform work tasks, and more recently that retirement to a
non-work career, or leisure, is 3 reward.

Other contextual elements are the systems developed by societies
to effect retirement at a given age, support the retiree, evolve new
non-gainful careers, make available to retirees options for entering
these new career sequences, and create socialization systems for
reorganization of old roles or leaming of new ones. Societal values,
philosophical postures, and ideological and religious positions
regarding work, leisure, generational conflict, service, responsibility
for others and self, independence, and familial obligations are
additional elements. This chapter examines those components of
the retirement concept which, when linked into an analytic model,
seem to provide the greatest explanatory power in regard to the
retirement process.
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THEORET ICAI: FOCUS

The central theme is that retirement need not be a negative
event. The perpetuation of a negatvely loaded image of retirement
is questioned. This posture may be ameliorated if one can show
that for some retirees options are available, recognized, and used.
An important hypothesis for sociological research is that there is
available for retirces a range of options in all life sectors. Exposure
to, knowledge of, and use of options are related to a variety of
societal, institutional, social-psychological, and personaliiy vari-
ables. One task is to explain the relationships of these variables to
option awareness and use. A second and more practical under-
taking is to make options available to the retiree and facilitate
their use.

It is probubly fair to say that the societal image of retiremcnt
has a negative connotation. Retiiement counters the norms of
youth and health, gainful employment, productivity, and active
contribution to society. This sccietal view of retirement places
limitations on the adjustment of retirees. However, it does not
necessarily have negative consequences for all individuals.

Social-psychological analysis of retiree behavior would probably
reveal many techniques used in face-to-face interaction to create a
positive personal and social identity. (Personal identity is the
individual's image of self: social icentity is the image others hold of
the individual.) Also by his exercise of options, the retirce may
structure fcr himself a very pleasant and worthwhile life. Thus,
while analysis of retirement from a societal perspective may
indicate negative consequences, analysis from a social-psychological
perspective may reveal that a certain proportion of retirees reap
positive consequences. Socictal analysis defines the social siructure
within which the retiree operates; social-psychological analysis
should reveal the ways in which individuals, given these societal
definitions, achieve optimum outcomes.
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Social researchers in the field of retirement have tended to
approach this period of life as one in which the retiree is allocated
a degraded status. As scientists, we should leave the question open
for substantiation. Instruments should test for positive as well as
negative elements in retirement. The conceptual model presented
in this chapter permits the emergence of positive elements. At the
same time it permits the researcher to note the step or steps in the
retirement process that caused the individual to falter or to take a
route leading to negative consequences. It is a process model, and
so provides an understanding of retirement which goes beyond
determining the success or failure of a retirement career or
program for retirees. It delincates the segueitial steps, and
therefore makes possible recommendations regarding interventions
to increase the probability of success in a retirement career or
retirement program.

POLEMICS

A sanguine posture that retirement need not be the end of all
things good, worthwhile, and individually important requires all
the optimism one can generate. By definition, retirement implies
withdrawal, leaving the scene of action. There is the notion that
being “out of things” makes the individual less valued. In the
marketplace, withdrawing means giving up one’s usual line of
work. The individual is said to have retired when he no longer
performs the role he once did in the economic sector. Since
withdrawal implies little or no contribution to the group’s welfare,
the quitter loses power. Those who remain in control institutional-
ize this change to retirement by giving it a devalued status. This
assignment provides a rationale for claiming a superior status and
insuring their own domination in the group.

I recognize the importance of this posture und wish to describe
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it more fully, not because I share the sweeping conclusions derived
from it, but because this notion is held by many lay members of
society as well as by a group of gerontological researchers.*
Understanding more fully the nuances of this intellectual position
sensitizes the model builder to the constraints, both real and
ideological, within which he can construct a conceptual model and
suggest associated research procedurcs. By means of these he hopes
realistically to relate beliefs about retirement to practices in the
empirical world. What non-retirees think and believe about the
retiree, and what the retiree thinks and believes about himself, are
relevant.

It is believed that withdrawal from usual roles and activities
creates a behavior syndrome similar to the one associated with
major long-term illness. Reaching retirement age, like the event of
illness, produces irauma, crisis, and concomitant stress for a large
number of individuals. The anguish centers around the transfer
from an active to a nonactive status.

The crisis-stress phenomenon is believed to occur from loss of
work, even when the individual knew in advance that he would be
retired at a specified age and had some preparation for this
transfer of status (anticipatory socialization). The 45-year-old man
who has had a mild cardiac infarction and who, upon recovery,
must change his occupat:.~n is in a crisis requiring reallocation of
roles within the family and modification of family interactional
patterns with outside social organizations. The university professor
at age 65, after a long career teaching and doing research, is given
praise and hosannas and is viewed by his colleagues to be in an
“unstructured” situation. He does not have students to train,
supportive personnel to help him in his research and scholarship,

*Explanations of this position are found in lrving Rosow (1962) and Ernest
Burgess (1960). Goffman has indicated that patterned status loss is not unique
with the aged. His notion of devalued status and stigma has been aptly applied
to the retirement status, See Erving Goffman (1963).
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professional colleagues, an office at the university, or in scme
instances even library privileges.

Societal imagery reinforces the view that retirement is the end of
an ordered period of life for the individual, and that the
destruction of this stability—whether it has existed for one, five,
or fifty years-produces a crisis for the individual and the
consequent need to be resocialized into new roles. This crisis
orientation is pervasive. Even if individuals choose to withdraw
from work, many observers believe that a crisis must be produced.
If the individual convinced others that he was happy about his
voluntary retirement, his actions might be considered neurotic or
responsible for inducing crisis in persons close to him, such as
members of his immediate family.

Events of the past can, in part, provide an explanation for this
notion that retirement is tantamount fto crisis. Societies high on
the scale of modernism have only in recent times provided a
significant proportion of their citizens with meaprs for affluent
living. Consequently, modern man has a larger number of options
than did traditional man. One option is withdrawal from a career
in one life sector to take advantage of opportunities for a different
kind of career. Before this era of relative affluence, people had
few options at the end of the ordered work period of life. Because
of the increasing number of options, it is now possible to view
retirement as a feriod in which the individual can explore
pathways which might satisfy his own needs and achieve his
personal goals,

Even if one accepts the contention that retirement is a crisis, it
is reasonable to hypothesize that it is differentially experienced by
individuals in modern societies according to their socioeconomic
levels. At all levels, psychological restoration may be required of
many individuals who move into a status requiring new role
learming for which there is little or no preparation (anticipatory
socialization). Some class-related differences in retirement experi-
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ence many be consequences of differential loss of income in
relation to prior life style. Loss of income may be a crisis.
Currently, retirement has greater impact on lower socioeconomic
groups. Some amelivration will result from the development of
society-wide systems of income maintenance, health, welfare,
medical care. and leisure-time programs. Yet, despite increasing
societal affluence and government programs which raise the
probabilities for survival, comfortable maintenance, and participa-
tion in the society afler retirement, individuals will experience the
dilemma of retirement differently according to their positions in
the social structure.

In an analytic sense, retirement is withdrawal from accustomed
roles. People can withdraw from participation in any life sector at
any age. Retirement customarily is described as a process of
abandoning middle-age roles and taking on a smaller complement
of retirement roles. Retirement has been associated with aging, and
therein lies the “hangup™ in meaning. Retirement should be
separated from aging, because of the latter’s negative connotations
of dissolution and decay. Even with respect to gainful employ-
ment, to which retirement is most ofter. related, one can leave a
career at any time one chooses. Of course, in most cases of
retirement from work, the decision has been made for the
individual by institutional policies and norms reinforced by
societal expectations.

This analysis deals with retirement from economic activity. Sixty
or 65 is the age at which individuals are expected to retire and
often do. There are different needs, problems of socialization,
types of institutional support, and family involvements for
different age cohorts after the age of 60. The retired group is not
one homogeneous mass in terms of needs for interaction, housing,
emotional support| ot new careers.
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PHILOSOPHICAL BASES

Taking a view that retirement is a process which has a beginning
and an end, one might utilize the biological model with its built-in
time clock. The biological cycle is one of growth, development,
and maturation to a peak of physical capabilities in early maturity,
a plateau-like period of stability, and finally decline and death.
This is the pattern of all living species—the rise, peak, and
decline—with variations in the smoothness of the curve according
to the species. For Homo sapiens there has probably been an
extension of the period of plateau during the past 75 years.
Diminished manual dexterity and stamina and changes in metabo-
lism probably occur later in the life span.

Institutions such as retirement are social inventions related to
man’s biological makeup but also to many other factors. The
question is whether the institution of retirement coincides with
the biological cycle. Man arranges the context within which he
functions, accounting for biological constraints by developing
social institutions, value systems, and ideologies of high com-
plexity. It does noi follow necessarily that retirement and the
biological cycle are completely synchronized.

Two observations should be made about man’s biologica! and
social development over the life cycle. First, there is no point in
denying the association of age with increasing physical deficits and
probability of death, or the constraints upon the individual's
behavior as a conseq:tence of declining physical prowess. The
important notion is that the mix of biological and social factors
provides a series of contexts within which retirement occurs. Often
overlooked is the synergistic effect of this mixture upon percep-
tions of the retirement status, use of options by retirees,
institutional policies and societal values regarding retirement, and
the retirement process itself.
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Physical decrement and increasing prospects of death with age
are universally held premises. From a societal viewpoint, retire-
ment is a necessary process of worker replacement in order to
minimize disruption as a consequence of death or disability. Most
individuals are aware of their declining physical abilities and tailor
their choice of options and level of activity to these limitations.
The boss views the aging worker from a perspective of contribu-
tion to the productive process. The cost factor is most impor-
tant: insurance and health cost, retirement contributions, and the
expense of potential accidents. The family perceives decline in the
physical and mental ability of one of its members largely within
an affective context. What does it mean to the individual and his
interactions with others of his family and kin group? What kind of
supportive behavior will now be required by members of the
retiree’s family? These few examples illustrate that retirement can
be viewed in a variety of ways, in which a combination of
biological and social-environmental factors provide the context for
a particular posture.

The second observation is that our culture is more likely than
others to arrange events in sequence, a chronological order
suggesting a causal relationship between happenings. Moreover, this
arrangement of events is climactic. There is an ascending line of
reality, a building up of significance, meaning, and achievement.*
The implication of this notion is that any activity evolves and
builds to a crescendo. A work career may be viewed as a line of
progress and achievement with concomitant rewards; retirement
may be seen as an anticlimax.

A related issue is that different occup.ations may have different
climactic peaks. The myth, or at least the rhetoric, is that
mathematicians, metallurgists, and physicists peak in their early

*An excellent discussion of the cedification and of a line of reality is to be
found in D. Lee (1959). :
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twenties; musicians and composers, in their late twenties; archi-
tects, academic physicians, and behavioral scientists, in their late
forties. Regardless of whether differential peaking of creative
talent occurs, or whether its etiology is to be found in biological-
genetic or socio-environmental factors, the fact remains that we
have a lineally ascending perspective of reality. In relation to
work, man is seen as becoming increasingly competent with
experience over time. He reaches a peak of expertise well along in
his career. This peaking occurs before retirement, which thus
becomes anticlimactic.

Is there any reason to believe that the desires to be useful,
constructive, appreciated, and innovative necessarily decline with
age, much as dexterity, stamina, and energy are lost? If creative
talents peak in the middle years of life, can this level of
functioring be maintained in the post-retirement period? Evidence
is inconclusive as to whether man has an intellectual and spiritual
pattern of development with peaking and decline similar to that of
the biological cycle. One hypothesis is that, as man achieves
greater influence over the biological forces which control his life,
he will be able to sustain for a longer period of time the level of
physical fitness and mental functioning achieved during the
pinnacle vears.

American society, like all modern ones which share the Western
tradition, is work-oriented. ldeology and religious precepts espouse
values which favor productive contribution. Characteristics such as
independence, individual effort, and high motivation are con-
sidered virtues. What is the impact upon the retiree of this set of
values which provides a rationale for the organization and
workings of our social institutions? How does the new retiree
harmonize such values with the requirements and expectations of
his new status?

There is a strong effort to get people out of things when they
reach retireinent age. The purpose is to allow the younger
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generation to take over quickly and efficiently without discontinu-
ity- much like the tiaasfer of political power. Yet, while power
and status are shifted from the old to the young, there is an
overriding concern with keeping people busy. Eager professionals
of client-centered ovrganizations have even suggested ways for
persons to continue to contribute to the gross national product
through voluntary work activity.

The consequences of these confusing and contradictory philo-
sophical positions to “get off the world™ or t¢ “keep busy™ have
led me to take the following tack: Life has meaning only when
one contributes to it in his own way, and such a contribution
need not be measured in economic terms alone. One oi the main
tasks during retirement is for the individual to discover meaningful
ways of relating to society, which in turmn provides him with
positive personal and social identities. Conscquently, there is a
necessity for a number of ditferent opiions for post-retirement
careers.

ISSUES BASIC TO SOCIOLOGICAL ANALYSIS
OF RETIREMENT

In analyzing retirement, it is advantageous to consider the basic
needs of individuals. The essential question is: What is important
to flesh-and-blood beings, to people? What are the social and
psychological essentials of life in addition to the biological ones?
Estimating the needs of societal members is done within the
context of the culture in which they were reared. Postulating the
patterns of human needs which are found in our society, one can
speculate about their importance to individuals who have retired.

The need to maintain self-respect and the need to be socially
responsible are selected as the two most critical, because they are
most germane to countermanding the effects of the negative status
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assigned to retirement by society. Fixed lineal ascendency in work
roles leads to perception of retirement as anticlimactic, and
consequently to reduction of the capability to be socially
responsible. Stractured procedures for effecting retirement accord-
ing to chronological age without regard to mental or physical
competence, in order to make way for younger generations, assault
self-esteem. The task of the retirce is to maintain the level of
self-respect achieved during his work life. The level varies witi
individuals. Whatever may be this ievel, the nced to feel worthy,
important, highly regarded, and necessary persists at all stages of
the life cycle. It remains a basic need during the period of
retirement.

Self-respect is derived from man’'s activity in human groups.
Man, as a social being, has a need to interact with others. Few
people can live apart from others and take up the lives of hermits.
From conception until death, one is in great need of emotional
support, bodily contact, love, and affection. Receiving these
nonmaterial things is as important as nutritional intake if one is to
survive. The form and intensity of an individual's interaction differ
in relation to his membership in groups in various life sectors, his
class identification, and his cultural experience; but the need to
interact with others is rooted in primordial origins and is almost
instinctual.

The need for interaction is accompanied by the desire to
communicate to others a body of knowledge and experience
accumulated over a lifetime. In all societies there persists a pattern
of generational linkage in which the older generation takes
principal responsibility for the socialization of the younger one so
that the latter will eventually assume power in the society.
Retirement does not delimit the process or reduce the importance
of this type of transmission. The giving of one’s knowledge and
experience to others, that is, giving part of oneself to others, is
basic to fulfillment of the potentials of human personality.
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The active life which characterizes man as a social animal implies
a desire to engage in those endeavors which are personally
satisfying and exciting, and in which the level of boredom is
reduced to a minimum. The pathways to interesting activities are
many. Each person establishes for himself one or more activities
which he considers to be important and intriguing. They may or
may not involve large numbers of people. The need to be involved
in satisfying activities is not modified by old age. In fact, there
may be even greater need to reduce the level of boredom among
those who have retired.

Is there any reason to disbelieve that the individual’s need to
achieve self-respect and, more generally, to “do his own thing”
continues throughout the life cycle? Activity of some kind—the
enterprisc itself or benefits derived from it, such as income—is the
best undertaking to satisfy the need for self-respect. After
retirement, with the loss of the primary occupational role, these
needs must be met by new careers, either in the labor sector or in
other life sectors such as family, leisure, and community service.
Relatively few retirees can enter new careers as gainfully employed
individuals. The task for the majority is to expand or take on roles
in nonemployment sectors. Expansion of roles in the leisure sector
is the solution for the majority of retirees.

Social responsibility is also derived from group experience. The
individual develops ingroup feelings, interest in others, and
sentiments of care and protection. The beginnings of social
responsibility occur in the family or peer group. It extends to
encompass neighbors, community members, and fellow citizens.
Social responsibility is rooted deeply in the fabric of all cultures
because survival requires mutual aid and expectations of reciproc-
ity. The individual who cannot accept social responsibility is often
given deviant status. He may function as a change agent, but he
has little control over existing institutions.
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Retirement as Status or as Process

Research on retirement as a process has differeat objectives,
conceptualizations, and research designs than research on retire-
ment as a condition or status. Studies of the retirement process
require a conceptuaiization which is not constricted by observa-
tions at a given point in time, but which encompasses change over
time and provides a descriptive analysis of interaction. The
conceptualization embodies the sequence of events for the individ-
val experiencing retirement. A panel of retirees may be followed
over time. Alternatively, one may use a cross-sectional sample,
age-graded so as to effect a sequential analysis. Techniques vary,
but they involve collection of data in a time series, such as the
keeping of diaries and repeated interviewing. Analysis focuses on
patterned behavior in different settings and life sectors. The major
objective is to understand the process of the retirement career.
Such knowledge can suggest more effective strategies for meeting
the needs of the retired person.

The model presented in this chapter focuses on the social-
psychological process as experienced by retiring individuals. It is
set within a context of societal, biological, and physiographical
factors. These contextual factors limit but do not necessarily
determine the course of the retirement career of the individual.

Options Available to the Retiree*

Modern society is so structured that its members have increased
opportunities and alternatives in areas other than work. There are

* This notion of option usage was initially discussed by the research team of
Cross-National Research Studies on the Family. Betty E. Cogswell, David
Kallen, and Erwin K. Scheuch were particularly helpful in the development of
this concept in relation to my efforts to make it fit the retirtement process.
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options regarding participation in political and social activities, and
selection of memberships, relationships, and reference groups. The
number of options is limited by the person’s societal position and
by his social-psychological and personality attributes. “*Option™ is
conceptualized at two levels of abstraction: societal or structural,
as a concomitant of moderity; and social-psychological, as an
individual process requiring the acquisition of skills in order to
become aware of, articulate, and choose among alternatives.

Differentiation is a characteristic condition of modern societies.
Mass production, occupational specialization, diversification in
functions, and separation of home and work are some of the
conditions which increase the number of sectors available to man
and the number of roles for which he can opt within each sector.
Life sectors such as work, recreation, religion, welfare, education,
and medicine can be subdivided into subsectors accordin® to
function and organizational structure. For example, the medical
sector can be split into functions regarding prevention or care of
the ill or disabled. Further divisions can be made in reference to
types of prevention and care. The delivery system of medicine,
from training facilities to custodial institutions for the disabled
aged, is another basis for separating this life sector into its
component parts. Theoretically, this differentiation increases the
number of options for worker and consumer. In the medical
sector, the worker can fix upon one of an ever increasing number
of organizational systems and occupations in which to make a
livelihood. The consumer can match his ailment or disability, or be
linked by those in control, with the appropriate health care or
rehabilitation institution. The fitting together in a variety of ways
the need for medical services with available delivery systems
provides combinations for the choice of users.

Universal availability of options does not exist. Societal sub-
groups have different patterns of using options. Ethnic and racial
minorities within a society, for instance, may find that options
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become available increasingly when disciminatory constraints on
the minority group diminish with general societal modernization.
On the other hand, the pattern {or these groups may follow some
erratic configuration, as formal and informal constraints upon
different minority groups fluctuate with gross political changes
within the society. In fact, any ascriptive term such as “aged” or
“retired™ which defines a subgroup of a given society may effect
major differences in the option-availability pattern of the group.

Within the constraints imposed by societal and institutional
structures, the individual makes choices of roles and careers within
each life sector. This freedom to opt for a particular role or career
is in line with the dominant value system of this society. The
rights and needs of the individual are considered as important as
those of the group. The availability and use of options go hand in
hand with individualism This freedom to act independently is
constrained by the needs of the group. There is a delicate balance
between individual freedom and group responsibility. One indi-
cator of modernity is the ability of a society to harmonize these
two conditions without diminishing the expression of either.

The possibility of opting for something and making a decision
about it by oneself suggests the presence of privacy. Privacy may
be conceptualized as a component or attribute of independence.
On a pragmatic level, modern man has more options for
relationships outside the primary group, the family. He can be
more independent of family members and the services they
perform: he can be secretive about outside relationships. The
individual develops a private sector in his life. Presumably, with
the greater differentiation and specialization in an urbanized
society, he becomes less visible when he leaves the house. He has
more options to develop private role relationships.

Opting for roles and careers with fewer group controls and less
need for approval by others occurs within a framework of
organizational surveillance. In modern societies all individuals are
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part of a record system. From the time of conception until death,
each person accumulates a performance record n almost every
sector of the society. The educational system keeps a growing
inventory of his intellectual accomplishments, which accompanies
the person throughout life and in some instances even in death.
Ris employment history is recorded and checked. It becomes part
of “who he is," and determines his mobility in society. His union,
professional association, social club and service-organization
memberships and activities are irrevocably noted. In effect, the
history is a constraining force.

In summary, in modern societies the individual and the family
may have greater privacy in space, yet less privacy in time. The
identity of an individual through time is controlled through the
record he has established -the record as a worker, member of the
armed forces, pupil in school, buyer on credit in the economy,
and so forth. The individual's use of options is controlled by his
performance record. He closes the number of options available by
his mistakes, and retribution and rehabilitation are of limited value
in restoring options.

For the retiree, the task is to maintain options and counteract
the tendency to revert to a central social identity such as that
which characterizes childhood. The posture assumed in this paper
is that the number of options and the amount of privacy need not
be correlated with age. Other factors such as personality, physical
condition, and structural variables other than age constrict oppor-
tunities. Taking into account diminished physical capabilities and
desite to use options, I would hypothesize a curve of option
availability and use other than the bellshaped one (see Fig. 1).
The latter represents the view that loss occurs rapidly after
retirement and soon approximates the level of childhood.

Physical loss plays havoc with the option sequence. The
individual, as he moves across the life span, is faced with the
continuous need to make choices because of physical delimita-
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tions. He may be using up his options by the failure to make a
decision because of physical incapacity. Such choices, by decision
or non-decision, are usually irreversible. There is an inevitable
reduction in the number of options as one reaches old age.

A central concept of this model is the option sequence; another
is career. The career is a line of activity an individual pursues in
one of the life sectors He may be gainfully employed or work as a
volunteer. The career is a sequence which has a beginning and ar
end and, therefore, is time-limited. It is pattemed activity which
has a series of limited events. Norms govern the tasks to be
undertaken by the individual. The career has it own socialization
structure, processes, and outcomes. In most instances the activity
which embodies a career is sanctioned and legitimatized. It may be
perceived as necessary or useful to society, personally satisfying to
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the individual, or simply as “a way to make a living” or to “keep
busy.”

The concepts of option sequence and of career are intricately
hked. They can be viewed as polar points of a continuum which
describes what happens to the individual after he reaches retirement
trom the traditional work sector and until his demise. The point of
entry nto another carer comes about at the time of retirement,
when the individual evaluates his options and makes a choice. The
predonunant career pattern he assumes is influenced by his previous
expeniences, his perception ot the situation, and the options
available to him. Figure 2 presents a diagram of the model.

COMPONENT PARTS OF A SOCIOLOGIC ANALYTIC MODEL

Outer Boundaries

The outer boundaries of the model circumscribe the limits
within which options are exercised in relation to careers in various
life sectors. They provide the context within which the retirement
process occurs, but do not necessarily determine the use of
options or the course of retirement. A discussion of these
boundary counstraints and their relationship to the option sequence
and retirement process follows.

One outer boundary of the model is the biologic cycle. The
orgamism undergoes physiologic and chemical changes from con-
ception until death. Nutritional needs vary with age. There is a
very definite but not yet clearly described linkage between
biologic status and behavior. The biologic status of the individual,
whether it is conceived in terms of nutritional standing or
neurosensory capabilities, imposes constraints upon the behavior of
individuals. Specifically, it imposes restraints upon his options in
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given life sectors. A classic example of such constricting effects of
the biologic forces is the professional football player who is forced
into retirement between the ages of 30 and 35. He no longer has
the stamina, agility, or speed to compete with younger and more
vigorous aspirants who are bucking for his job. The airplane pilot's
visual acuity may diminish ever so slightly, so that he does not
meet the exacting physical tequirements for pilot’s status, though
he still has adequate vision to take on a variety of roles. He will
lose his captain’s status, pay, and percuisites, and be grounded
into another position within the transportation-woik sector.

With increasing age, especially after 60, constraints are imposed
by faltering biological systems upon the individual's desire to
function in specific roles. Sheer physical incapability forces the
individual--even against his will to limit the pumber of career
options in ordet to continue a particular career in a given life
sector.

A second outer boundary is the physiographic. It consists of the
retirce’s geographical location: the climate in his living area, and
the availability of stores and of medical, religious, recreational,
social, welfare, and educational facilities. These environmental
factors determine the availability and use of options, and the
particular course of the retirement process for the individual.

A third outer boundary of the model is the government and
private maintenance systems. With increasing modernity there is
greater participation of government in maintenance and welfare
programs, parelleling development of privately financed programs,
whose aims are to care for individuals who cannot make it on
their own within the economic system because of physical,
psychological, social, or cultural deficits. There is some correlation
between increasing modernization and the number and scope of
“cradle-to-the-grave’ benefits. There still exist inequities in the
distribution of supportive services and financial aid among seg-
ments of the population but, overall, there is an increase in
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expenditures for these services and aids in societies of high social
complexity.

Such society-wide supports and economic transfers have been
largely functions of the political superstructures of modemn
societies, and have overshadowed indindual efforts to provide for
economic maintenance. Increasingly, individuals who are between
the ages of 18 and 55, those in gainful productive employment,
provide the economic support for the retired and the very young.
In the United States this has been a major development. Life and
work-life expectancy at birth in years 1900-1960 increased
markedly; life cxpectancy increased from 48.2 vears in 1900 to
66.6 in 1960, and work-life expectancy from 32.1 in 1900 to 41.4
in 1960Q. At the same time, however, the percentage of individuals
outside the labor force increased from 16.1 in 1900 to 25.2 in
1960, indicating that the very young and old are being supported
by a smaller percentage of the population in gainful employment
(Wolfbein, 1963). This pattern persists because of automation in
industry and the consequent ability to create goods and services over
and above those which are needed for societal survival.

How well an individual uses options and linking systems at the
time of departure from the work force depends upon his
income: savings, property, Social Security payments, pension,
gifts, and other economic support. The level of support available
to him is a very critical factor in deciding which life sectors he
will enter or enlarge, and which options he will choose within each
of these sectors.

Undergirding government and private maintenance systems is
societal imagery. In the broadest sense, societal images are what
people believe to be predominant values and expectations of
behavior in relation to these values. Values are the underpinnings
of social behavior and change. They provide the rationale for
action. Williams (1965) has enumerated a set of basic values which
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are held by the majority of people in American society and
buttress the normative patterns which are basic to the functioning
of all social systems.

Values have to do with feelings and perceptions of what are
desirable qualities in behavior. As a consequence of interaction
with others and in consonance with perceptions of what is correct
and right, individuals act in various ways in relation to the nomms
of groups, social organizations, and institutions. The value orienta-
tions which make up one component of societal imagery have a
diffuse influence over the individual. He is guided and constrained
by them, and in specific situations he may evaluate their
influences in relation to contemplated behavior. Where the
individual is accepting of the value orientation, he seeks to
harmonize his actions in reference to the vzlue. His perception of
the value determines his response.

In addition to general societal values, there is in each life sector a
subset, usually ordered in te;ms of importance, which probably has
far greater influence over the individual’s behavior than the more
general array. Consider for the moment the individual approaching
retirement. This individual is probably more affected by the values
concerned with the consumption of goods and services than is an
individual in mid-career. On the one hand, in a production-oriented
society, the worth of a man is estimated by his economic
contribution to the good of the group. Yet, in the pre-retirement
period, there emerges another value which emphasizes consumption
of goods and services. Consequently, the individual is expected to
relinquish his value which espouses a balance between producing and
consuming. Societal expectations are that the individual near
retirement should not “fight” giving up his productive role. He is
expected to become consumer-oriented, even though he may not

have the means to consume extensively.
The value of productive activity, economic or otherwise, is
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somewhat contradicted by another value which favors disengage-
ment. A continuous bombardment of messages through the mass
media say that retirees ought to get out of their patterned
activities and “do their own thing” independently of families,
friends, reference groups, and other organizations.

It is difficult to determine the rationale which underlies this
urgency. The push to become independent and uninvolved proba-
bly comes more from the friends, relatives, and institutional
functionaries than from the retiree. One bit of evidence to support
this notion is the location of community organizations such as
hospitals and homes for the aged. In recent years there has been
an effort to integrate medical and custodial-care services of aged
perscas intc general hospitals. This location change is a conse-
quence of a new philosophy regarding medical care and of the
desire to reduce the inconvenience for medical and service
personnel.

Another indicator that independence of the retiree is desired as
much by the children and other kin as by the aged person is the
distribution of inheritance under testate (where there is a will) or
intestate conditions {where there is no will) (Sussman, Cates, &
Smith, 1970). If the testator is survived by a spouse and lineal kin,
the spouse is named in the will as the sole heir in an overwhelming
majority of cases. This is identified as the spouse-all pattern of
inheritance. When the individual is intestate, the inheritance law
provides for property disposition on a fair-share basis between
surviving spouse and issue.

The majority of these intestate cases deviate from the fair-share
principle because children sign over their shares of the estate to
the surviving parent. This voluntary transfer occur: because of
filial responsibility, a sense of justice, and a realistic appraisal of
the surviving parent’s financial situation. In the bulk of cases in
this study, if the testator did not invoke a spouse-all pattern or if
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children took their share under intestate distribution, then the
surviving spouse, usually the wife, became economically dependent
upon famildy members and societal systems such as welfare.
Children prefer to defer this economic responsibility, which might
incur change in living arrangements and interaction patterns among
family members.

Generational shifts in power occur in due course. The young
take power from the old in a continuous cycle. The e-pectations
are that such shifts should occur with a minimum of conflict, and
that the newly retired should substitute respect and deference for
power. Ceremonial events at retirement symbolize the shift from
power to respect. Plaques, watches, luggage, and titles such as
‘“‘elder statesman” are used to indicate this change.

Another societal image is that retirement confers a deviant status
on the individual (Rosow, 1962). Burgess (1952) has written about
the roleless role. Essentially it 1s one devalued and associated with
chronic illness, senility, disability, ugliness, and *“dirty work.” The
physical needs of some aged persons are similar to those of
infants, with one major difference. The expectation is that the
child will bloom into a mature and useful person. For the aged,
the prospect is not growth but death. Efforts to satisfy their
physical and psychological needs are perceived as dirty work.
Those who provide it have, themselves, a devalued status.

These societal inages undergird the actions of all people and
impose constraints upon the individual's behavior. The retired
person is constrained in his use of options because of his
perception of these values. Limitations are imposed by others,
whether members of primary groups such as families, or function-
aries of the organizations of society. Effects of these values vary
according to class, level of modemity in the socicty, and individual
lifetime experiences. These values have pervasive effects upon the
career line of the retiree in the various life sectors.
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Pre-Retirement Factors

Any consideration ¢: what a person does when he is retired
from a work career is related to the life style of the individual in
the past, accumulated experiences, and ways of perceiving and
feeling the world around him. The sociologist, psychologist, and
gerontologist have isolated these pre-retirement postures and
experiences into a number of descriptive categories and have used
them separately or together to anticipate the consequences of
retirement for the individual. For convenience, these pre-retire-
ment factors have been arranged in two groups: (a) situational and
structural variables, and (b) individual variables.

Situational and structural variables

The perception of the about-to-be-retired individual regarding
options, choice of sectors, and use of linking systems is affected
by situational and structural variables. One major factor is the
circumstance under which retirement occurs. Retirement may be
voluntary or involuntary. Voluntary retirement occurs under one’s
own timetable. In most instances the individual has economic
resources of decides to “leave the system™ .t a relatively early age
and pursue a nonwork career. There are two types of involuntary
retirement. One is institutionalized by work systems which specify
the age of retirement. The second occurs when there is illness or
disability, and the person is unable to work in gainful employ-
ment.

If the individual is among the very few who retire from their
steady work career on their own volition, it is likely that he will
have a greater number of options in moving into other life sectors
in order to pursue other careers, and he is apt to be better
prepared to take on new roles in these life sectors. If, on the other
hand, the individual is forcibly retired because of regulations



Analytic Model for Sociological Study of Retirement 57

which set the age of retirement or because of disability, one would
expect the range of options to be limited. This individual would
be more reliant on primary groups such as the family, and on
Lealth, rehabilitation, and welfare organizations for resocialization
into retirement roles.

In some occupational fields such as flying, sports, and entertain-
ment, forcible retirement at an early age is anticipated, and
programs of informal resocialization into new careers take place
well before the person retires. Today, when amateur football and
basketball players of outstanding ability sign an initial professional
contract, the are guaranteed a second career when their playing
days are over. Pilots may use their seniority to obtain a desired
flight schedule, such as two days a week coast-to-coast flying, and
on other work days operate a business such as insurance or real
estate.

A related structural variable is the individual’s social class
position. Social class implies distinctive life styles, perceptions,
ideological postures, and patterns of behavior. In each social class
there are values regarding retirement. There is probably a relation-
ship between social class and the option sequence, especially in
relation to the individual’s ind¢pendence of or dependence on
social organizations in the selection of options and pursuit of the
option sequence.

The level of income availabie upon retirement from gainful
employment is the most constraining factor upon the individual’s
perception of available options, their choice and implementation,
and the use of linking systems. Theie are class differences in the
availability of income upon retirement. While expenditures for the
retired couple or single person are severely reduced from what
they may have been during the child-bearing and child-rearing
periods, retirement income is relatively low for a large majority of
American citizens. The consequences are restraints in relation to
the availability and use of options.
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Whether the individual is married and living with a spouse,
children, or other relatives, and whether he is active in a kinship
network are additional variables which affect hic aoice of life
sectors and careers. It should be emphasizea that the quality of
husband-wife interaction and the purpose and meaning of the
exchanges between nuclear families in a kin network, rather than
the interaction per se. are major determinants in the selection of
career patterns and pursuit of activities in the several life sectors.

The degree of pre-retirement preparation affects selection of
options and rate of movement from pre- to post-retirement roles.
Retirement, like other phenomena, cannot be experienced until it
occurs, but preparation takes the form of anticipatory socializa-
tion. It is likely that the development of new interests, skills, and
expectations during the middle years of life facilitates a smooth
shift from pre-retirement to post-retirement roles.

These situational and structural variables provide incentives and
constraints in relation both t> the availability and to the choice of
options for new careers in available life secters.

Individual variables

Another group of factors which influence retirement is the set
focusing around the individual: his personality, motives, needs,
problem-solving capabilities, habits, and attitudes. Such factors
affect selection of options and their use. The individual’s ability to
solve problems; whether he is a risk-taker: his cognitive style; his
ability to sift information and tease out the essentials in a
situation; his linguistic competence, especially his language con-
gruity with those individuals who direct the maintenance systems;
his taste and esthetic appreciation; and his command of inform;
tion about available resources are elements which affect his status
and -behavior as a retired person.

Before retirement the individual has established habits which
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eaable him to handle most interactions, and an attitudinal posture
which may be conservative ot liberal in its expression. Essentially
these habits and attitudes are what the individual is. They impose
self-constraints upon the choice of options and the use of primary
groups and linking associations. It is a rare situation when an
individual, conservative in attitudes and behavior, takes on the role
of innovator. The probabilities are that he will select a new career
that enables him to function effectively according to well-established
and comf{ortable habits and attitudes.

Qther pre-retirement factors which affect retirement outcomes
are the individual's value orientations. These orientations are part
of the person’s psychological makeup, the way he perceives
himself and others according to a set of values he has selected as
guides to his behavior. Anthropologists (Kluckhohn & Strodtbeck,
1961) have suggested a large number of persenal value arientations
including three of particular relevance here. The first is self versus
other orientation. Does the individual's behavior reflect self-inter-
est or does he have the interest of others in mind? A second value
orientation is fatalistic versus manipulative. Does the individual
feel that outcomes depend largely upon the behavior of others
.ather than himself? In most instances, the fatalistic person
believes that a force greater than himself, such as God, is fixing
the outcome. At the opposite position is the individual who feels
that he is able to manipulate conditions under all circumstances in
order to effect an outcome. In this sense he has control over his
own destiny.

The individual may be future-, or present-, or past-oriented. The
person who is future-oriented anticipates the consequences of
present<day events for the next day, the next year, or the next
decade. Individuals who are present- and past-oriented use histori-
cal explanations for current conditions and are more concerned
about things here and now than in the future. These orientations
affect the selection of options and the pursuit of new careers after
retirement.
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Perception of the situation

At the point of entry into the retirement career, the individual
perceives what his options are in relation to pre-retirement
conditions, the circumstances under which retirement has oc-
curred, and the availability of resources. There are a number of
routes to the use of options. One involves a rational approach to
the problem, in which the individual evaluates alternatives and, in
a logical manner, estimates the possibilities that a particular
alternative would provide him with the greatest payoff. In making
. such evaluations he uses his previous experience and examines
carefully the resources of each situation. At the same time,
members of organizational systems influence him and in some
cases try to steer him into the selection of options which they
judge to be “good” for him. If the individual has been subordinate
in most of his relationships, it is likely that he will be pressed into
a post-retirement career in which the organization has a dominant
role.

The time-orientedness of the individual is another factor which
enters inio his perception of retirement. If his past life has been
run by a clock, he may move quickly into decision and select a
carcer line which is time-oriented. On the other hand, if the
individual worked under the restraint of the clock and has been
unhappy about being constrained by time, he will perceive his
options in quite a different light and probably will selecc a
retirement in which the exactness of time is relatively unim-
portant.

Maladjustment is usually experienced by individuals during the
transition from old into new roles, when they must select options
and careers, and develop fresh relationships. The individual on the
verge of retirement is especially wvulnerable to intensive self-
searching: “Who am 17" He is probably more prone at this time
of life than at any other to make extreme judgments of self. He
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may assume himself useless and prefer a vegetable-like existence or
feel euphoric that life is beginning anew.

Linking Systems

Individuals do not operate as isolates, but as members of
primary and reference groups, of social organizations, and even of
intellectual disciplines, ideological postures, and social movements.
This truism takes on new meaning in relation to the retirement
process. The individual does not face retirement alone. It is an
experience shared with his compatriots and with functionaries of
societal organizations. Linking systems may aid or constrain the
individual in the selection of options. In one sense, linking systems
themselves are optional. The individual can choose to use or not
use these systems.

Friendship groups

A friendship group is a primary structure in which there is
intimate interaction of members and in which the individual
develops an identity and takes on standards and norms which
guide his behavior within the group and outside it (Sherif, Harvey,
White, Hood, & Sherif, 1961). Such primary group experiences
may be the result of neighboring, of membership in professional
associations, unions, voluntary organizations, or of retirement
housing.

Kinship network
The kinship network is a voluntary association of families in

which members perform instrumental, affective, and expressive
tasks. The network is based upon exchanges of unequal value, in
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which bargaining is one of the principal techniques, and the
pattern of mutual aid between the generaticns takes the form of
serial reciprocity. The network usually has a service orientation
without exploitation (Sussman, 1968a).

A rctiree who participates in a kinship network or friendship
group may have little need for the services of organizations created
to help the aged person. The two types of linking system will
graatly influence the choice of a particular career pattern as well
as the life sector in which such a career will evolve {Rosow, 1967).

Marital system

The marital system is another influence on the use of options
and career selection. There are great differences in use of options
between marrie¢ and unmarried individuals at the time of
retirement. It appears that when the married man retires there is a
great “'press’ on the spouse. She may experience stress greater than
that which occurred when the children left home for schools, jobs,
marriage, or war. In addition to having “a man under foot,” she has
to explain the retired status of her husband, change her living snd
work habits both within and outside the home, and face the task of
restructuring friendship and reference groups. In addition there is a
need to reallocate tasks within the home and to achieve a new goal
consensus which accounts for the sharing of responsibilities and
activities.

Inheritance system

The inheritance system is intioduced as a linking system, even
though it is not an indentifiable structure composed of living
persons in interaction with one another. It can, under many
circumstances, affect the position of the retired person in the
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family network. The fact that the individual holds property and
has the right to give it to deserving kin means that he has some
bargaining power to maintain his status in the family system. In
giving to those who show interest and concem about his welfare,
the testator is stating his right to have a meaningful life and to
receive affection and dcference from his potential heirs and
legatees. In the study of inheritance previonsly discussed, it was
clearly demonstrated that the patterns of testation were so
developed that the retired person maintained his independence and
reduced to a minimum the responsibility for his care by his
children. Also, receiving inheritance may increas¢ the economic
base after retirement, and permit a wider selection of options and
career lines.

Work systems

From the beginning of an individual's adult career he woiks in
gainful employment. Sometimes he is a volunteer in diiferent work
systems. A factory worker may be a scout leader and, in the most
technical sense, have a service career which parallels his line of
work in the economic system. The individual may change from
one career to the second. In the example, the person may become
competent as a scout leader. With some additional training he may
become a professional scouter, leaving his factory job and moving
into what has been identified as second career (Haug & Sussman,
1967). Upon retirement, the individual is influenced by his
previous experiences in a number of work systems, and he has
options to move into a second or third career for which he may
be paid or volunteer. His past exposure to different types of work
systems influences his choice ot life sectors and of available career
patterns within them.
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Voluntary organizations

Voluntary oiganizations for the retired person are plentiful.
They serve as socialization systems in which the individual shifts
from instrumental roles in the economic secior to non-instru-
mental roles in other life sectors. It is questionable whether these
voluntary organizations help the individual find meaning in life
after retirement. These organizations are activity-oriented. There
may be extensive pressure on retired persons to engage in
programs in order to contribute to society on a non-remunerative
basis. Is this pressure desirable or is it exploitation? If one
examines the sources of the pressure for volunteering, one finds
that a major one is the professional in an organization which has
as part of its rhetoric the notion that “busy people are happy

people.”

within-Boundary Constraints

In the discussion of pre-retirement factors, a variety of con-
straints were mentioned which influence the individual's per-
ception of retirement status and his choice of options. These
constraints are expressed through sometimes contradictory societal
values which recommend that at retirement one should disengage.
give up power, accept isolation if necessary, keep busy to be
healthy and happy, accept the devalued role, and become a
consumer in a society where honor is heaped on the producer.
Until the time of retirement, societal constraints operate as
guidelines for appropriate behavior following the day when
retirement occurs. This is a form of anticipatory socialization, but
without formal traimag for retirement roles. These constraints
ectablish the boundaries within which option use ‘and career
selection occur. The inaividual also learns by observing the effects
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of these societal constraints upon those who have retired.
Constraints provide the person with a perspective of the array of
retitement roles. He may, by the time of re.drement, attain an
intellectual acceptance of the probable effects of these societal
constraints upon his behavior. Emotional acceptance will occur
afterward, if at all.

The actual re‘tirement is the moment of reality when constraints
become less diffuse and more specific in their impact. No longer is
the notion that productive employment is for the young and
middle-aged a mouthing; it becomes a reality. The machinery of
social organizations becomes alive, and computer-like retirements
are effected. What has been believed now becomes an actuality.
The individual experiences the effects of societal constraints and
handles them according to his position in the social structure, his
previous life experiences, his personality characteristics, and his
perception of the societal definition of retirement.

Societal definitions

The societal definition of the retirement condition is ambiguous
to the retiree and to the social scientist, who find contradictory
norms being advocated. The producer is « valued person, while the
consumer—particularly the individual who does not contribute to
the gross national product—has a devalued status. The position is
further buttressed by the notion that members of t'iis society have
the responsibility to be productive and to maintain their inde-
pendence as long as possible. Productivity, independence, and
self-help are cherished values and expectations.

Economic

Few highly modern societies with entrepreneurial-capitalistic
economic systems can absorb in their work forces all those who
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desire gainful employment. Unemployment is a common phenome-
non, and the aged are a target population for forced withdrawal
from the labor market. The constant press for the older worker to
move from an economic to a non-economic producing role as a
volunteer worker, or to become a consumer, can constrain the
retiree in his desire or effort for a second career involving gzinful
employment in the labor force.

Professional-bureaucratic

The individual facing retirement is guided into the use of
available options by the norms of the work and organizational
systems in which he has held membership over the years. If the
work system is inflexible regarding the age of retirement, and if
his union or professional association supports this position, then it
is unlikely that the individual will receive from this system
appropriate anticipatory socialization for a second career. If the
work system is flexible regarding age of retirement and receives
support in this posture from secondary associations, then the
retiree’s orientation is likely to be towards engaging in voluntary
or paid work, possibly another career, after leaving his usual
employment.

Generational power conflicts

The experience the individual has in intergenerational relation-
ships as a member of a kinship network restricts his choice and
use of options and mitigates the influence of other linking systems
in options selection and use. If generational power conflicts were
the most salient feature of relationships, the retiree might opt for
a second work or leisure career which would maximize inde-
pendent living. He would avoid, if at all possible, the dependent
career involving family support, and use institutional care systems
if he should suffer illness or disability.
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A possible effect of generational power conilicts is retreatism
and withdrawal. Being in the midst of power, ighting to obtain
and keep it over one’s lifetime, leads to the adoption of game
rules that one should leave the field with some degree of grace and
dignity. Then the battle between generations is over and the
transfer of power from the old to the young has occurred. The
consequence of these experiences may be to pick a “‘safe™ career
line in the post-retirement period in order to avdid the psychologi-
cal hazards of another transfer of power.

Option

Option 1s viewed as a sequence involving steps from awareness of
all possible choices to commitment to a particular career.
Knowledge of available alternative- is a combination of pre-retire-
ment experiences, perception of the situation, utilization of linking
systemns, and within-boundary constraints. Availability of options is
related to the retiree’s state of health, motivation, self-image,
interests, and desires; to organizational and familial support
programs; and to the activities of individuals in linking systems.

A logical step, after investigating options, is to narrow them to a
few for serious consideration, and to try them out. Trial and error
is one major process of socialization before adopting a new career.
The airplane pilot described previously enters the option sequence
prior to his retirement and is already “taking a crack at” another
occupation. The pursuit of the option starts when the decision is
reached: “*This is it.” The form and intensity of the quest depend
upon the outer and within-boundary constraints, and upon the
accumulated cultural experience and current perception of the
retiree. Commitment to a career depends on satisfaction with
activity, payoff, physical condition, and the behavior of others in
linking systems.

The option sequence implies a high degree of {reedom to choose
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a role or career in each life sector. Implied also is a funnel-shaped
process in which options are selected out, with the remaining one
being the most desirable to pursue. Many individuals who begin
the option sequence with a high degree of awareness of what is
available in a particular life sector discover that, at any step of the
process, choices are forced by institutional functionaries and
others, and logical evaluation of options and decisions regarding
one’s choice becomes impossible.

Predominant Career Patterns

This chapter departs from the usual definition of career as
gainful employment in an occupation. The use of *“career” in this
model is much broader. It includes any line of activity the
individual uadertakes. The individual is influenced in the choice of
a retirement career by pre-retirement factors, his perception of the
retitement situation, the level of constraints he experiences in
selecting his options, participation in linking systems, and the
degree of support or negative evaluation given to his choice of
options.

In the various life sectors open to the individual, he can select
one or more career pattems. He can, upon retirement, enter a
completely new line of work. The retired businessman may choose
to enter the church; the college professor may take up a career in
administration or consultation; and the factory worker may be
retrained for work with the mentally retarded or the blind.* In all
these cases the individuals reorganize their accumulated experi-
ences and skills to meet a new work situation and subsequently
can be gainfully employed heyond the time of normally expected
retirement.

*See Sussman and Haug (1967) for suggestion of new roles for retirees in
setvice occupations.
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The retiree can opt for a leisure career in which most of his time
is spent as a consumer. If the means are available, the individual
can work seriously at those activities which at one time were
occasional pursuits or avocations. He can opt for a new leisure
role, one with which he has had no previous experience, and the
choice of which is influenced by linking systems. Social class,
obviously, is an important factor which influences the choice of a
leisure option and subsequen:-!eaming of the leisure role.

The individual can chocse a dependent career, in which he
becomes part of an organization or {amily and receives from them
physical and psychological care. The individual may be forced into
this choice because of chronic illness or disability. If the choice
was deliberate on his part, there may be some opposition to his
selecting the “‘vugetable” role. He will have to make some effort to
maintain independence, at least in activities of daily living.
However, society expects increasing dependency with age, and the
person who chooses a dependent role need not make a very great
effort to become independent.

The field of education offers the retiree a new career as a
student. The pursuit of knowledge is a widely held value in this
society, and being a student all through life is becoming an
accepted role. Consequently, returning to school, taking postgradu-
ate courses, or engaging in living-room learning programs with no
particular objective except enjoymsnt and “bettering oneself for
living” is another role the inrtividual can assume.

Other lines of activity can be described. The major point is that,
at the time of retirement from the work force, the individual has a
variety of options to pursue a career pattern. Retirement need not
be a hopeless condition of disengagement from all life sectors.

Variation in Time of Entry to New Career

The model includes a time scale called “variations in time of
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entry into new career.” The reason for introducing this notion is
that the individual may assume different careers between retire-
ment and death. The change in career line may be a consequence
of increasing disability or change in interest. For example, the
individual who enters a second career and is gainfully employed
from the age of 65 through 70 may find that he has accumulated
sufficient assets to pursue seriously an avocation such as deep-sea
fishing. He may decide, at the age of 70, to purchase a boat and
equipment, and begin to live with this leisure career. Another
individual who opted for a leisure career finds that increasing
disability necessitates giving up deep-sea fishing. He may retire to
land and take on a dependent career. There is a constant shift in
careers during the retirement period. Modifications in interest and
physical condition are the most important factors in such changes.

Death

The end of the model coincides with the demise of the
individual. Societies develop structures and processes for legiti-
mizing the exit of the individual from the world. Death certificit-
tion, probate processes, and burial procedures are a few of the
means devised to tidy up the disposition of the mortal remains of
man. In addition to these third-party transactions carried out by
the state in the interest of the common good, death involves a
transfer of property and status. Often such transfers are more
important in their symbolic meaning to the recipients than in the
cash value of the transferred property. The inheritance signifies the
continuity of family and the affectional and love links of family
members. They express the change in responsibility, power, and
status within family systems over generations.
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SUMMARY

This is one investigator's perception of the important com-
ponents of retirement. In developing this analytic model, the
major questions were: What is vitally important to a person who
is retiring from a lifetime work career? What does he feel, want,
and aspire to? What options are available to him? A secondary and
less specific question was: Which concepts of social change should
be used in the study of retirement because of their high
explanatory power?

The problem was conceptualized and defined on two levels. The
first is specific and concrete. It defines the problem in terms of
specific needs and desires of the retired person in the process of
moving into the retired status. The second level is more abstract
and general. It considers the social structure of modern society:
the institutional relationships, the social organizations, and the mix
of social systems, groups, and man.

Modern man has an increasing number of options in various life
sectors such as work, leisure, politics, and religion. The option
sequence is used by individuals to obtain societally approved goals.
Supportive linking systems facilitate the choice of options and
perpetuate freedom to choose careers in various life sectors. If
options are available at the point of retirement and individuals
enter new careers in various life sectors, the stigma of retirement
may be reduced. Furthermore, the stereotype that retired persons
are one homogeneous group, with similar needs and expectations,
may be eliminated. Most important, the option sequence provides
an analytic tool for examining the assumption of new career
patterns in various life sectors by retired persons.

Retirement precipitates consequences which may or may not be
markedly different from other types of intervention experienced by
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individuals in the pre-retirement period. The consequences of
retirement for the individual are not fully understood, but
retirement status is characterized as stark deprivaticn, physical - nd
psychological loss, and isolation. The pathological condition of
retirement has been exaggerated, in part through lack of under-
standing of the option sequence as it operates in the pre-retire-
ment period and continues after the individual leaves the work
force.

The number of programs and social organizations to serve aged
persons has increased markedly in the last two decades. One need
of the retiree is to develop knowledge, skills, and techniques for
the selection of social organizations which can provide the services
he requires. His best chance for a comfortable level of living is to
match his needs with the interests of organizations.

Consequently, one major objective is to develop a high order of
retiree competence in selecting options and handling interactions
with such bureaucracies as rehabilitation hospitals, golden age
centers, welfare organizations, and housing developments. Today’s
client-centered organizations have established objectives which
involve perception of what is gocd for the individual. The task is
to socialize the retired individual into a “handling”™ role which
incorporates the best means to use the organization’s services
without destroying his seii-image or impeding his attainment of
personal gratification. Ideally, this socialization sitould begin in the
middle years of life before the individual retires from the work
sector. Anticipatory socialization during pre-retirement should
focus on providing the individual, upon retirement, a large array of
options: opportunities to develop one or more careers in life
sectors still open to him.

An increasing number of options are available to modem man,
and a variety of linking systems relate him to social organizations
and facilitate his exercise of options. Constraints exist because of
societal nomms, previous experience, cognitive styles, and per-
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ceptions of self and others. These constraints structure the
problems of retirement.




CHARLES TAYLOR, PH.D.

Syracuse University awarded Charles Tayfbr two baccalaureate
degrees, one in psychology and one in music. Following a period
of study at the University of Pans during which he eamed a
License in psychology, he returned to Syracuse to complete the
doctorate in psychology.

For ten years he taught psychology at Brigham Young Uni-
versity. In 1964 he joined the faculty of Pennsylvania State
University, where he holds the rank of Professor with joint
appointments in the Departments of Psychology and Human
Development. Dr. Taylor was the first President of the Rocky
Mountain Gerontological Association. From 1961 to 1963 he was
the Director of the Utah Council on Aging.

Dr. Taylor’s lifelong interests in music and in psychology join in
one of his leisure-time activities. He has a large collection of tapes
of performances of famous pianists, arranged to show develop-
mental change. Dr. Taylor also is the lay leader of a church
congregation of 350 people.



3. DEVELOPMENTAL CONCEPTIONS
AND THE RETIREMENT PROCESS

CHARLES TAYLOR

Retirement can be considered as an evemt precipitating significant
changes in behavior or as a process paralleling other ongoing
processes. If it is regarded in the first light, emphasis will probably
be placed on defining and delineating the event, especially in terms
of its intensity and personal meaning; on individual differences in
reactivity to the event: and on the prediction and modification of
the subsequent behavior and adjustment of the individual. The
event must, for best comprehension, be relaied to previous events
and to the behavioral components manifested in response to them.

If, on the other hand, the major emphasis is upon an orderly
process of anticipation, severance, and return to relative stability,
the chain of anteced>nt and subsequent elements becomes more
important than a description of the nature of the event itself. An
implication follows that this process must share some important
abstract elements of change and equilibrium with other processes
at other periods of life. While descriptions of events, of the social
matrix in which they occur, and of the personal and social
disruptions which occur supposedly because of them are subject
matter at the very core of many disciplines in behavioral science,
process elements are of particular interest to the developmental
orientation.
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The purpose of this paper is to explore a range of conceptions
about development in the adult years and to consider their
implications for retirement. Before we can assess the usefulness of
developmental concepts for retirement, it will be necessary to
review the various meanings of the concept of development and
differing theoretical positions about the developmental process.

DEFINITIONS OF DEVELOPMENT

Developmental conceptions are not uniformly used by students
of change during the life span. Spiker (1966), in considering
relevant and irrelevant issues in child development, has stated that
the problem of the meaning of the term “development” is the
most basic issue in developmental thinking. He strongly suggested
that that term be restricted to changes in behavior which normally
occur with increases in chronological age. directly equating
“developmental™ with “ontogenetic.” Many researchers use this
simplistic concept and much of the literature in human develop-
ment can be comprehended with such a definition.

Kessen (1960) has pointed out that such a definition does not
provide much meaning and can be simply expressed as the
equation: R = ffA) For him a characteristic can be said to be
developmental only if it can be related to age in an orderly or
lawful way. He points out that two other equations must be used
to take into account possible differences between populations R =
ffA.P) and influences from various situational factors R =
fTAS...S,) Schaie (1965) has noted that a fourth equation
would be needed to account for cultural differences in the history
of each age cohort.

Many would reserve the term “‘deve opmental™ for those aspects
of change which are close to the genetic potentiality of the
organism. unfolding in programmed sequence biological or
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morphological steps (Harris, 1957). The concept of maturation,
not now so much of an issue as in the prime days of the
nature-nurture controversies, is close to such a use. An unfolding
of structural qualities does not give a picture of development of
special interest to the behavioral scientist, no matter how disposed
he is to a reductionistic viewpoint, unless the facts derived
therefrom have some high degree of relationship to emergent
behavioral functions.

Indeed, one developmentalist (Neugarten, 1966) has explicitly
denied the crucial importance of processes biologically inherent in
the otganism, or inevitable. For her the use of the term should be
reserved for processes

by which the organism, by interacting with the
environment, is changed or transformed; so that, as the
result of the life history with its accumulating fund of
adaption to both biological and social events, there is a
continually changing basis within the individual for
perceiving and responding to new events in the outer
world —processes which follow an orderly progression
with the passage of time [p. 63).

Here the emphasis is on transition from state to state, giving
maximum attention to intrapsychic factors but not ignoring
situational ones. Provocative as such a definition is, it is difficult
to see how this might differ from conceptions of learning, except
that sequences occur over larger reaches of time. Psychology has
long since paid little attention to Wheeler (1932), whose organ-
ismic theory of learning used a single set of principles to account
for both development and learning. In addition, as Kessen (1962)
has argued, descriptions of states of being, concerns over the
uniqueness of the processes of change in an individual, and
statements of rules of transition are difficult to combine in a
single research orientation.

Still others (Buhle:, 1961 Lb. B. Gardner, 1964) tend to look on
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development as an orderly sequential progression toward end
states. Contributions towards achievement of those end states may
come from biological growth, from psychological adaptions, and
from social and cultural pressures. Detours. regressions, and
stoppages may be seen as clinical rather than developmental in
such a context.

For still another group a process can be seen as developmental if
it enhances the ability of the organism to adjust to its environ-
ment and proceeds in an orderly, harmonicus way (Werner, 1957;
Watson, 1959; Strehler, 1960). Neither chaotic growth nor decline
can be seen as developmental processes in such a context.

Some developmentalists would move from the organism and give
to abstractions the burden of illuminating the nature of develop-
ment. Kastenbaum (1964), for example, suggests that the develop-
mental approach is a mode of thinking which is concerned with
the principles and processes b which one event unfolds from
another. The organism is thus a part of explanation but not the
focus of it.

Developmental ideas are most useful when thcy attempt to bring
order to a large number of variables in interaction. [he study of
human development differs from other discipl.nes because of the
aim of the theorist to combine many streams ¢f thought into an
interrelated pattern (Kuo, 1967). Murray (1959), discussing the
thought processes which lead to his theory of personality, noted
that he had to learn to account for progressive transformations,
eliminations, and reconstructions. learnings, extinctions, and re-
learnings, regressions and deteriorations, and for the determinants
of such changes. Whether any student of human development can
keep so many balls in the air at once is problematical. Qur
insistence on the multivariate quality of human development has
slowed the developraent of theory and has often led to the
feeling that any perceptible movement within the system through
time has considerable explanatory value for the whole system
(Zigler, 1963).
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Students of human development typically fall into three classes:

I. Those who trace a number of variables through some scgment
of the life span, with maximal effort given to showing relation-
ships between one event in time and other related events elsewhere
in time. Rules of transition are of paramount importance.

II. Those who emphasize the widest and most complete picture
of the organism at any certain period of life. Any and all
descriptive data are assembled, and relationships to other periods
of life minimized.

llI. Those who concentrate on some psychological or social
variable. Change over time is important only as one dimension of
the variable in question. Special relationships to other variables are
presumed to exist at various points in time but are not
emphasized.

DEVELOPMENT AND AGING

The period of life in which retirement usually occurs raises some
particular problems fundamental to an understanding of human
development. Whether development is a conception applicable to
the whole life span or not has been frequently discussed (Birren,
1964a; Neugarten, 1966: Bromley, 1966. Kastenbaum, 1967).
Svancara (1966) suggests that early and late life are simply
different phases of a single life cycle with common conceptualiza-
tions and generalizations, among them concepts of psychological
deprivation, changes in schedules of activity and use of vital
energy. Anderson (1964) proposes that development and aging
alike show irreversible, continuous, cumulative changes, more
obvious as the observation periods are lengthened. Kuo (1967) has
stated that development is a continuous process of growing,
changing, and declining, without any perceptible point at which a
certain function or behavior can be said to have reached maturity.
For him, development at any age is restrictive as well as expansive,
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since only a smail number of the original indeterminate and
extensive range of potential behavior patterns are actualized during
the process of development; all other potentials are prevented
from realization due to the gradual reduction of plasticity. An
opposing view is taken by Donahue (1968), who feels that more is
contributed to an understanding of age-associated changes if
development and age are differentiated.

There are three principal conceptual discriminations between
development and aging.

I. Development is the building up of an organismic structure
with a repertoire of adaptive functions; when the structure
deteriorates, dysfunctional concommitants can be called aging.
Strehler (1960), for example, uses the terms *‘universal,” *pro-
gressive,” and “‘intrinsic” for changes occurring both in develop-
ment and aging, but adds for aging the term ‘“deleterious.” There
is nothing in this point of view to contradict the fact that in some
functions development may be occurring while in others aging may
be seen.

II. Aging is a phenomenon which affects biological functions
only. Growth in structural components ceases and deterioration
occurs in ever-increasing amounts; but, on the other hand, there is
no necessary deterioration in psychological functioning. Peck
(1956) has suggested in this vein that only when new, different,
uniquely human powers grow to their fullest extent may aspects
of the years beyond 35 be called developmental.

I1l. The third suggests that the term “aging” itself may not be
very useful, particularly as a contrast to the term development.
Kastenbaum (1967) has questioned whether the term “aging” is
not a disguise for our ignorance of the complex processes which
go on at all levels during much of the life span, especially ignoring
historical, ideographic, and cultural variables. Especially critical is
the considerable ignorance of developmental trends during the
periods of early and middle adulthood.



Developmental Conceptions and the Retirement Process 81

Each of the points of view has its own logic. It is important,
however, to note that all of the terms used in the general systemic
model proposed by Anderson (1957), with the exception of
growth, may be used equally as well for aging as for development.
Terms like “maturation™ and “‘aging™ may imply direction away
from and towards events (such as birth and death) rather than
expressing particular systems of change and behavior, even though
they lose much of their meaning by such use.

THEORIES OF DEVELOPMENT

Probably because of the complexity of the problems involved in
developmental thinking, developmental thecries are not common
in behavioral science. Zigler (1963) contends that most develop-
mental theories tend to be of two sorts: those which are little
more than short-hand, often esoteric, redesignations of descriptive
data and those which are highly conjectural, often far from any
empirical operations. Constructs which are in the middle range,
which move from raw data to higher abstractions, are rare.

The situation is further complicated by the fact that theories
which are designated as belonging to other areas of the social
sciences, such as personality, learning, and role or family theory
must contain strong elements of developmental change if they are
to be at all useful, particularly for prediction. In this respect, such
theories tend to be unsatisfactory in explaining change over time,
either ignoring much of the life span or using conceptualizations
which are as diffuse or inadequate as those more specifically
labeled developmental. When change is dominant, every theory
niust be developmental; when change is minimal, almost any other
theory may well be more heuristic.

Theories which have as a central focus the course of change over
the life span may be divided into three general classes: (1) those
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which propose stages in development, with special attention to
antecedent, process, and outcon < variables: (2) those which have a
teleological character and speculate upon end-states: and, (3) those
which concem themselves with general principles of development,
focusing more on dynamic elements than upon any particular
period or condition.

Theories of Stage and/or End Products

Some theoretical statements point out special characteristics of
certair stages of the life span, often delineating major problems
and characteristic modal resolutions which occur at various stages.

Every student of human development is familiar with Freud’s
psychosexual stages. Although the full course of development was
seen by Freud to take place in the years before maturity, with an
almost total disregard for the adult except as he retraced his
epigenetic development, there are theoretical elements which fit a
life span perspective. Since development is reversible through the
principle of regression, later stages in life could be seen as returns,
through lack of ego maintenance, to earlier stages of development
(Zetzei, 1965).

Jung (1958) gave prominence in his theory of personality
development to adult stages but they are not detailed in a fashion
which makes derivations from the theory easy or productive.
Movement through adulthood has two main themes, to some
degree antithetical: turning (1) from meeting social role demands
to more complete involvement in the self and its potential, and (2)
from natural (or biological) involvement to “cultural™ involvement,
with an understanding of society as a major goal.

Erikson (1959) has provided a widely accepted framework for a
life-span developmental theory with stages oriented to nuclear
crises in ego identity, emergent in a fixed developmental order.
With functional maturation the signal for the crisis, the ou‘comes
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for each stage can be expressed in bipolar outcomes which have a
relatively permanent influence on later crises.

Since Erikscn subsumes perhaps half the life span under a single
crisis, Peck (1956) has reworked the Erikson formula to make
more discernible the problems of middle and old age. They
involve: (1) valuing wisdom vs. valuing physical powers: (2)
socializing vs. sexualizing in human relationships: (3) cathectic
flexibility vs. cathectic impoverishment; (4) mental flexibility vs.
mental rigidity. (5) ego differentiation vs. work-role preoccupation;
(6) body transcendence vs. body preoccupation; and (7) ego
transcendence vs. ego preoccupation.

In a number of publications (1959, 1961, 1968), Charlotte
Buhler has presented a developmental theory oriented towards
changes in the distribution of four basic drives: (I) need satis-
faction, (II) adaptive self-limitation, (111) creative expansion, and
(IV} upholding of the internal order. This dynamic theory has the
psychological advantage of providing profiles of development,
rather than either-or categorizations. The interplay between the
drives is explicitly stated for the years up to age 7): the years past
70 are seen as a “ripening period.” The scheme for development
can be expressed in the rubric in Table 1.

TABLE 1
Drives at various stages of development
Stage Dominant Need Other Needs Time Perspective

Young child | Incipient Present

Older child 1 Restrains I, Vague future
I, and
incipient IV

Adolescent 1 Restrains 1, 11, Specific future
incipient IV

40's to 60’s v Orderly Past-in-present

unitication
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Linden and Courtney €1953), operating from a psychoanalytic
pomt of view, have posited two opposing dynamic principles,
evolescence and senescence. The course of life is from early
egocentricity and pleasure, with little group involvement, to
eventual unselfishness and social participation for society’s better-
ment; life stages are marked by successive social tasks.

Banham (1951), whose early work on the genesis of emotions
had been provocative (Bridges, 1930). subsequently extended her
theorizing to the later years of life. In infancy,. responses to
emotion-producing experience are seen as undifferentiated and
random; by maturity, emotions are differentiated into the palette
of pleasant and unpleasant emotions, with much sensitivity to a
wide range of cues and suitable control of emotive responses. By
old age the range of responses has shrunk and the adaptability to
cues is minimal. Thus, childhood and senescence are the poles of a
continuum leading from generalized excitement in infancy to
generalized apathy and passivity in old age.

A theory of behavior developed by Allport (1960), not often
specified as developmental, has a sequential nature which is not
unlike that of Buhler. Allport tums to ancient Hindu thinking
for his developmental periods. The first stage is dominated
by a desire for pleasure, characterized in psychology by such
terms as tension reduction. reinforcement, libido, and needs. The
second stage emphasizes desire for power and success. In the third
stage. coming in late adulthood, the desire is for doing one’s duty
and discharging responsibility. Finally, people seek a philosophical
or religious understanding which will liberate them from the earlier
three periods.

Certain existential formulations concern themselves with life
purposes and goal-striving without specific age delineations
(Rogers, 1963. Fromm. 1941: Maslow, 1962: Snygg & Combs,
1959). Goldstein (1967) in the final months of life said it well:
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Adequacy is achieved by man's creative power, it is, so
to say, a secret activity of life by which our self-
realization becomes possible. That procedure demands
that we take the risk of insecurity; only when
confronted by some insecurity are we able to reaiize
ourselves, which means to exist [p. 155].

The list of theories cited range in the precision of their
postulates. They share to greater or lesser degree a common fault
of attempting to explain an event or behavioral stage in terms of
its results without describing interval mechanisms. They lack
*critical tests” of theory; research generated by them is inclined to
be more concemed with furnishing contemporary facts from which
the theory might have been more confidently derived than in
testing hypotheses drawn from them. They remain, however,
required reading for persons who wish to make meaningful
statements about the conditions of adult life.

Theories of Developmentai Process

Another variety of theory attempts to describe the processes
through which change occurs. Though such theories have stressed
change during childhood, the mechanisms scem to have some
heuristic value for research with adults (Kastenbaum, 1964).

A most influential theory for development in childhood is that
of Piaget (1960). Indeed, this theory at .resent dominates research
in child development (Bronfenbrenner, 1963). Although explica-
tions of Piaget’s theory have been confined almost exclusively to
stages of childhood and to cognitive functions, he believes that the
principles are broad and general enough to apply to a large variety
of functions and ages.

The fundamental element of behavior for Piaget is the schema, a
reliable response to a stimulus. Schema are mobile: with increasing
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age the response can be applied to a larger variety of stimuli, even
those which are completely novel to the organism. The concept is
broad enough to apply to overt behavior pattems as well as
internalized thought processes. Although at first the organism may
find a new situation beyond its response scope, interest in the new
situation will keep the organism attuned to it. Indeed, the child is
“fed” by the challenge. The organism adapts to the elements of
the new situation by evoking old behavior with minor changes
until the schema works reliably for the new situation. Schema are
combined and restructured again and again.

Concepts on the order of Piaget's are common stock in the
psychology of adaption. Learning clements. motivational elements,
and behavioral elements are combined here, however, in a
particularly rich way. Unfortunately, they are expressed without
parsimony and in a complex logico-mathematical way.

The work of Lewin (1954) has been much admired by social
scientists, because of both its sophistication and its specifically
stated relevance to long periods of the life cycle. The basic unit of
this theory is the life-space, an abstract, phenomenological concept
defined as the sum of all the facts that determine a person’s
behavior at a given time. This highly fluid unit changes from
moment to moment because of the properties relevant to the
situation; the past enters only as it affects its representative
elements in the present. The life space in children is seen as
differing from that of adults according to three principles:
differentiation, rigidification, and time perspective. Briefly, differ-
entiation refers to the number of regions of the life space which
can be clearly demarked from one another. Rigidification is seen
as the strength of the boundaries between regions of the life space.
Moment to moment changes in external situations do not confuse
and blur possible differentiations of the life-space regions. As the
organism grows, organizational thrusts reach further into the
future, delays are tolerated, and activities are organized into larger
time units.
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Additional elements not explicitly related to age by Lewin but ob-
viously so related are needs, which may grow and shift indefimtely
with age, and tensions which focus and deploy enmergies. Thus
with age, motivations may decrease, tensions may not be exerted
upon behavior potentials, or energy sources may be depleted.

An explanation of the period of adolescence in field terms has
some usefulnes: to those who would study adults (Lewin, 1939).
He suggests th:t a fruitful approach is to refer first to typical
problem situations of adolescents for hints as to what conditions
would increase or decrease those prcblems. The regions of
adulthood are largely unknown to the adolescent, leading to
uncertain and random behavior. even the body, once so well
known, cannot now be depended upon. There is ambivalence over
the entering of new regions and the leaving of old. The “’marginal
man,” on the boundary of new experiences, is full of contra-
diction and sensitivity. All stages of adulthood beyond the present
are full of uncertainty for the person about to enter them; for this
reason, adult stages are capable of fitting the adolescent model
when a time of transition is invoived. Development is seen by
Lewin as being identical with behavior, with the same formula.
Whatever heuristic value could come from such a similarity has not
been exploited (Escalona, 1954).

Of all theorists, no one has been more explicitly developmental
than Werner (1948, 1957). His general approach has provided a
strategy and a mode of thinking which revolve around concepts of
development. Several ideas are worth consideration here.

For Werner, the term development is one of the widest possible
generality, indicating a process of change which is equally
explicatory of biological change, psychological processes, or social
and cultural phenomena. A change can be called developmental
when it follows “orthogenic™ principles, or in other words
proceeds from a state of relative globality and lack of differentia-
tion to a state of increasing “differentiation,” “articulation,” and
“hierarchic integration.”




88 Retirement

These theory.words encompass the main metatheoretical ele-
ments in Werner's thinking. Differentiation is the isolating of
experiecnce from large units into discrete sub-units. In a typical
developmental scquence, carly stages are syncretic or fused, while
later stages are more distinct from one another. The transition is
never complete and adults may retain the option of thinking
syncretically when it scems appropriate. Articulation must ac-
company differentiation. Separateness must not be achieved by
mutilating the whole; the organismic quality of experience is never
lost.

The integration which occuts in asticulation is characterized by
an orderly succession of stages. Werner has, for example, identified
stages in the ontogenesis of perception: first, a global stage in
which whole qualities dominate; next an analytic stage in which
part clements are emphasized: and finally, a stage in which the
parts are integrated in respect to the whole. These steps are not
only applicable to children: a group of Werner's associates have
devised a developmental scoring system for Rorschach cards in
adults, showing the same developmental stages (Hemmedinger,
1951).

A person may at any age in life operate on a higher or lower
level of differentiation, as befits the circumstances. A more
important point for adult years in this theoretical mode is made
by Kastenbaum (1965). He suggests that the basic problem of old
age is to keep integration at a continuing high level, noting that
the increase of the saliency of certain *“*parts™ can be emphasized
but often only at the expense of the “whole™, conversely, the
problem of making adequate wholes (such as with bodily con-
cerns) may force slighting some of the parts. Deditferentiation is a
related term from Goldstein (1963). Here catastrophic problems of
life result in a progressive, systematic disintegration back down the
hierarchial steps by which differentiation occurred.

The organismic views of Werner and Goldstein are general
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enough to fit a host of measurable phenomena, since miniature or
microgenetic changes are treated by the same operations and
concepts as are long-term gross changes. Lack of detail and
vagueness of conceptualizations are problems of all theories of
change: and Wemer is not free from such criticisms.

The process theorists have appealed to those developmentalists
who are interested in experimeatal methods in human develop-
ment (Zigler, 1963). Those who are more interested in develop-
ment in natural settings are inclined to be disenchanted because of
the irrelevance of one such developmental theory to others of its
type and because of the difficulty of moving from abstract
conceptions to those variables commonly studied in development
(Baldwin, 1967). Certainly, the dimensions of retirement scem far
afield from the abstract conceptions of such theories.

GENERAL DEVELOPMENTAL CONCEPTIONS

The theories which have been concerned with change over time
extending into the later years have provided a springboard for only
limited research. 1f they are general enough to encompass the
range of behavior, which seems to expand in a population of aging
persons, they are too cumbersome and generalized to provide
hypotheses for study. If the theory explains only limited aspects
of behavior, a developmental picture of the whole aging organism
is difficult to construct.

Theories which center on the earliest years of life, when at least
biological change is regular and productive, are not easy to
extrapolate to adult years. Tests of all theories have all too often
been cases of gathering non-clinical populations to test whether
“presumed” data actually exist in samples drawn. In adults there is
not even that regularity of biological function which could prove
an anchoring point. Neugarten (1966) has shown that the
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menopause, one of the few time-clock phenomena of the adult
life, does not provide a biological unit from which behavioral
predictions can be made. This does not at all mean that important
biological changes are not taking place and that they are not
orderly and predictable. For the purposes of this paper it is more
appropriate to say that they are not reflected predictably in molar
behavior.

Theory itself has come upon bad days in much of social science.
The monumental seven-volume series edited by Koch (1959),
organizing a host of lively psychological theories, was concluded
by him with a pessimistic view. For him, the “age of theory™ has
passed and more modest efforts to develop prototheories and
clear-cut conceptualizations seem in order.

Anderson in several publications (1956, 1957, 1964) has identi-
fied a number of conceptualizations which seem to be of
considerable use, not so much as unifying forces which can tie
together masses of data but as brakes upon too complacent
acceptance of stereotyped styles of thinking. They follow the
general vein of system theory (Bertalanffy, 1952). In several ways
they give background to conceptualizations which hypothesize that
retirement is a period of developmental crisis characterized by
disruption and return to homeostasis. Each of these systematic
problems has some special application to retirement.

The Open System and the Mechanisms of Change

Development assumes a living, open system in which there are
transactions between the organism and the environment, internal
and extemal. Developmental principles have seemed maximally
useful for the earliest years, when rather abrupt changes occur in
spite of environmental dissimilarities. When the organism is young,
change in all areas is so rapid and pervasive that almost all
measurements will vary systematically with age. At the end of the
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life span, more rapid change may again become an expected
feature. It is problematic, however, whether such changes are
age-related or related to pathology. Von Mering and Weniger
(1959) have suggested that the age of pervasive downward change
is no earlier than 75 years. Even though measurements downward
in many functions are expected, the rate of maintenance or
descent is very different for different functions, certainly different
for different persons, with intraindividual variability in measured
functions often seen to be increasing.

The period of relative stability of the functions under considera-
tion and the measures used in the years from maturity through old
age may be an artifact of the functions and measures used. In
most cases the conceptual framework of salient variables comes
from childhood or early adulthood and measures of them have
been standardized on such populations. Just as declines in
functions have often been attributed to problems of measurement
(Pressey, 1957), the inability of test items to lead toward any
hypothetical gains must be pointed out. Most tests of adjustment
seem to imply that we reach a level of performance early in
adulthood in which further change is neither necessary nor
probable, except as regression.

Bortner, in a number of papers (1966, 1967, 1968), has looked
at problems of explaining change in adult years. Since a biological
substratum is not useful to an understanding of adult life in the
same way as with a growing organism, and no other types of
variables show consistent change with age, some have questioned
whether adult changes are actually developmental in nature or are
instead idiosyncratic. Personality psychologists and clinicians agree
that change can occut in adulthood but is usually preceded by or
accompanied by some degree of conflict and tension resolution.
The argument is that these times of conflict and resolution are
culturally shaped and normatively related to certain broad bands
of the life span. These modal experiences or “crisis stampings”
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(Sullivan, 1953) will be similar enough for encugh people to begin
to take on time relationships. Bortner (1966) protests that such
choice points and resolution experiences have not been system-
atically considered in early and middle adult years, so that a
theoretical position on systematic or developmental adult change is
premature. The manner in which personality does change affords
suitable material for another theoretical orientation; in particular
Worchel and Byme (1964) and Secord and Backman (1961) have
shown how the interrelations of self-concept, overt behavior, and
the social context can and should produce change over time.

The Chicago school «f researchers (Neugarten et al., 1964) has
demonstrated that many personality variables show no age rela-
tionships during much of the adult years. Those which do show
change in these studies are the intrapsychic processes of change in
ego function rather than in external, social character. Questions of
attitude toward time, of orientation toward safety, and of
concerns about passivity are emergent and ever more salient in
adulthood (Neugarten, 1964). An interesting support to these
findings is provided by Tuddenham (1959), who measured specific
traits after many years. Here external behavioral traits (such as
aggression, spontaneity, and expressiveness) showed much greater
stability than internal psychological functions and content. It is
unfortunate that so much of the literature descriptive of adult life
is in gross behavioral units.

The material evidence for developmental changes in adulthood is
based on very small samples of human beings. The evidence is
provocative, not persuasive. Baldwin, in evaluating various theories
of child development, has damned us all with the following
statement: “With adults we count on any good intuitive
knowledge of other adults to keep us out of trouble” (1967, p.
74). Kessen (1960) has suggested that developmental findings, even
in child research, have been largely limited to safe areas which can
almost surely be shown to be associated with age. One way of
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understanding personality change in adulthood is by coasidering
the Markov chains (Lohnes, 1965 Halperin, 1966) of sequence
after scquence of alternatives in the individual life style; but
research here is only beginning to emerge.

In sum, retirement can be seen as requiring more or less
extensive change. It is not at all a question of whether change
does occur but whether it is predictable and invariant (Emmerick.
1968). Questions of differential rates of change at different ages
and their relationship to a challenging event seem scarcely to have
been questioned.

Only very limited claims may be made that the present modal
retirement age reveals characteristics which make retirement
mandatory or even indicated in any compelling way. Even in the
face of pervasive physical decline, there is little justification for a
view of retirement as a merciful release from increasing pressures
in the work situation. It should be obvious that the decision to
sever persons from productive jobs is typically based on social
demands, not on demonstrated developmental declines.

Directions of Change

A considerable body of theory and speculation (Riesman, 1954.
Allport, 1955: Jung, 1958: Murphy, 1961; Maslow, 1962: Rogers,
1963) is concerned with the potential of the human as he moves
through the life span. This directional process has often been
referred to as a developmental phenomenon, a use of the term
directly related to biological theories of maturation. Fromm
(1941) has spoken of this later period of life as the time when the
“real” character emerges. This entelechy stands in direct contrast
to conceptions which stress that maturity is early arrived at, with
the rest of the life span a losing effort to maintain earlier gains.

A person who inclines to the latter view would urge persons to
shore up their defenses. so that declines would be compensated
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for, substituted for, or adjusted to. The fact of general physical
decline is a real one (Birren, 1964), though it seems certain that
functional loss is most deleterious under stress and can be
compensated for, and that residuals are adequate for most
situations of everyday experience. The case for decline of mental
functions is less compelling (Botwinick, 1967). In neither of these
cases, moreover, is the:e a clearcut picture of reversion to an
earlier state. Similarity in total additive score units does not
presume equivalence in the units which combine to make up the
score.

Somewhere in the second half of life there occurs what has been
referred to as a new “prime of life” (Heard, 1963; Donahue,
1968). It has frequently been asserted that human behavioral
study has focused on clinical studies of malfunction rather than
efforis to show self-actualizing tendencies. When Cummings and
Henry (1961) come to the end of their formal thesis of
disengagement, they suggest that a person’s “last pleasures seem to
reside in good meals, an occasional outing, short naps, and long
dreams” (p. 227). It is not clear whether this picture is
developmentally the end of the life of the personality or is well
into one of pervasive disintegration of personality. Buter (1967)
suggests that many manifestations seemingly associated with aging
per se reflect instead medical illness, difference in longterm
personality variables, or sociocultural effects. On the other hand,
the chief criticism of those who take the view that self-actualiza-
tion can continue through the life span is that they have little
research data to support their claims (Olds, 1955).

That personality growth can occur throughout the life span in
some persons would scarcely be questioned. Wright (1960) has
shown that decline in function can trigger growth of new ways of
perceiving and acting. Even the prospect of dying has been shown
to develop in some people new dimensions of personality (Zinker
and Fink, 1966). On the other hand, there is little evidence for
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clear-cut personality growth in any large segment of the older
population.

For the largest number of persons engaged ir gainful employ-
ment, whether the personality richens or deepens is of no serious
consequence, for their jobs do not provide a framework for
showing such growth. Some. whose contributions of insight and
personal warmth are especlly valuable, might be leaving their
tasks at a time which denics them and society an opportunity to
demonstrate this growth (Pressey, 1966). If it were society’s
decision, however, to divide the life into successive careers of
study, work, and community service, as Secretary Gardner pro-
posed (1967) at the hearings of the Special Committee on Aging
of the United States Senate. the question might become vital. It is
easy for many to think of the post-retirement years as those
especially appropriate for volunteerism, a shorthand expression for
unpaid work. Some of the most urgent demands of society are
those which call upon especial reserves of compassion and
understanding. That they are to be found in older persons, not
necessarily at the professional level, can be seen in the success of
the Foster Grandparent program. Volunteer activities for older
persons are too often “busy work™ with little dignity and little
opportunity to show the skills and attitudes which come from
long experience.

Related to the subject of continued growth and the already
discussed mechanisms of change in adult life is the question of
what, if anything, can promote further personality growth past
adulthood. There are those who emphasize that positive personali-
ty change occurs in optimal environments (Birren, 1964b; Snygg
and Combs, 1959; Rogers, 1963). This point of view, when
examined in personality terms, does not so much describe the
environment as the ability of the organism to react to it. Snygg
and Combs (1959), representative of the self-actualizing school,
suggest that adequate personalities are the result of positive
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experiences: they decry those who proclaim the toughening power
of failure, rejection, and humiliation. The very reconstruction and
growth of personality, in their terms, always has elements of
stress. They maintain that the development of the adequate
personality is a goal towards which all struggle but at which none
arrives.

Linden and Courtney (1953) make a strong case for the virtue
of struggle. They see counterforces as obstacles which yield
conflict, giving in in turn to solution of conflict through
experience. The implication of this viewpoint is that all personality
growth is preceded by some reorganizational demand of the
moment. A serious problem is that the nature and dimensions of
crisis are individualistically self-interpreted. Prior experiences and
their organization are critical in determining whether a situation
will or will not be anxiety-producing.

Developmental Stages and the Concept of Crisis

The concept of crisis, or the emergence of new personality
dimensions in the face of conflict, is an integral part of some
theories of developmental personality trends (Erikson, 1959 Peck,
1956). One of the most quoted principles in texts on human
"development is that change is “gradual and continuous.” Even
those who suggest. opposingly, that change is abrupt and saltatory
" (Zubeck and Solberg, 1954) find it hard to divorce themselves
utterly from such a fundamental idea
The same problem of continuity versus discontinuity occurs in
learning theory. Hilgard and Marquis (1961) put the burden of
proof upon those who insist upon insightful and sudden change,
since almost all learning experiments show a gradual course of
acquisition and extinction. Even those who adopt a view of
relatively rapid reorganization and change, such as Piaget and
Erikson, also soften this view by an insistence that the reorgani-



Developmental Conceptions and the Retirement Process 97

zation goes through smooth transitions. For example, Inhelder and
Matalon (196C) defend the presumed discontinuities in Piaget's work
by alleging that, in actual fact, the transitions between successive
conceptions of the world are gradual and continuous and reveal a
trend. Werner (1957) points out that the size of the change is not
the important thing; for him there must be no intermediate
identifiable stages of a character like the preceding or subsequent
ones if growth is to be considered discontinuous.

The concept of crisis or “critical phase™ (Hartman, 1958) differs
from two other conceptualizations with which it is often confused.
It is not an event in the external world which requires the
marshalling of adaptive forces: and it is not a “critical period,” a
unique time at which the plasticity of the organism allows an
unusual discrimination of stimuli and permits a particular 1ype of
response, so that events may have quite different effects at
different times. The meaning used here is rather that of typical
danger situations which call into use available psychic energy in a
challenging way. It is not that anxiety may not be present in
considerable quantity, but rather that the transition situations are
characterized by need for new intergrations of ctrengths. Such
crises are marked by considerable growth potential.

It will be remembered that Erikson’s theory does not presume
that the crises will be ideographic; rather the personality unfolds
through phase-specific psychosocial crises. Although the phases of
Erikson (1959) and Peck (1956) have shown themselves to be
sequentially related in a modest way (Gruen, 1964: Peck and
Berkowitz, 1964), adult relationships to age per se are not
demonstrated.

Whether or not development passes through phases or stages
which are identifiably different from one another is another way
of phrasing the same question. There are two ways of looking at
it: that the means of successive populations should be significantly
different in some salient variable, even though overlap may be
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considerable: or that there are sufficiently different reorganizations
of personality to guarantee that any person could be sorted into
the right category. In the studies of life stages by Erikson and
Peck, just noted, the method used to assume sequentiality was
that of showing higher correlations between adjacent cells in the
developmental matrix than in more remote cells. Anastasi (1958) .
has raised the caution that age-related heterogeneity in a variable
to be correlated with another variable will spuriously raise the
correlation over a situation of less heterogeneity. Researchers who
compare age cohorts should be careful not to make age compari-
sons without some information on the variability within the age
populations they study.

The findings of the Dedham Conference on Development in
Children are germane to the problem of stages in adult life. At
that time, Kessen (1962) suggested that even those who argue that
development is continuous find that the concept of stage helps
them to understand the fluidity of change in human behavior;
indeed, among all child psychologists the only ones not using some
vague-to-precise stage concepts are those who lean to learning
theory as an explanation for change. Three kinds of stage are
common: stage as a metaphor (the empty nest stage), stage as a
paraphrase for age (the forties). and stage as a symbol for an event
which is prominent within a period of life (the menopausal stage).

Kessen points out that our problems with stages come from the
tendency of American psychology to think in terms of movement
from state to state, not being so much concemed with the
processes of change en route. Harris (1967) has indicated that
stages tend too often to be artificially shaped and delineated;
intergrades can always be found, since the stage typically en-
compasses a substantial block of time. The length of time in a
stage varies inversely with the rapidity of development. This fact
may be a major blindfold to successful thinking about changes in
adult life; development proceeds so slowly over so much of the
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years past maturity that units of change may be smaller than the
errors of measurement. Since we measure from state to state, we
may miss short intervals of rapid change. It has been customary,
Harris says. to consider periods of very gradual change as stages
and periods of rapid change as transition.

Some of the cautions which Caldwell (1962) proposed in
evaluating the usefulness of the critical period hypthesis are
germane to the question of stages:

1. The end of one period does not automatically mark the

beginning of another.

2. Behavior criteria, not age, should mark a phase.

3. All possible age periods should be compared for similarities.

In summary, though stages and developmental periodicity are
widely used concepts, problems of description of stage properties
and method of transfer from stage to stage need amplified and
clarified exposition. It would be hazardous to describe retirement
as a stage which has more than purely descriptive characteristics.
To say that retirement occurs typically in the sixties does not
conversely mean that a person who enters the sixties will be
entering the retirement stage.

Developmental Tasks

A related conception is that of development tasks, an age-
ordered sequence of social duties which are required of a person as
he moves through life. As Havighurst (1953) has defined, a
developmental task arises at or about a certain period in the life of
an individual, and its successful achievement leads to happiness
and to success with later tasks. Some tasks arise from physical
change. others from societal demands, and still others from
pressures of the ego: in fact, most probably arise from various
combinations of these factors.

Havighurst has devised a series of broadly defined units which fit
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certain age periods. freely admitting that these units could be
subdivided. The adult stages have been used in considerations of
adult personality, both because of their intrinsic value and because
of the paucity of alternative approaches. That the majority of the
population passes through these task situations is indisputable: that
the tasks rorm an invariant sequence is highly debatable, despite
some corroborative evidence from the adolescent years (Schoeppe &
Havighurst 1952).

If they are not sequential and do not rely upon the completion
of a certain prior task or tasks for successful achievement, then
the alternative hypothesis of gencralized success at one time
creating an atmosphere for further success at o subsequent time (as
in level of aspiration studies) is perfectly acceptable. If a task can
occupy a station higher or lower in a stage or move from stage to
stage, there is a troublesome necessity to show that early success is
a requirement for later success. Some adult tasks seem interrelated
as steps of progression in a kind of career ladder. For example,
“Taking on Civic Responsibility.” *“Achieving Adult Civic and
Social Responsibility,” and “*Meeting Social and Civic Obligations™
seem to be ipso facto various progessive clements of a single
process which could occur in sequence after entry at any age.

Clark and Anderson (1967) have questioned the conception of
such tasks as being development, labeling them instead “culturally
defined.” Havighurst, it will be remembered, does not deny the
cultural implications. The point they make is, however, that these
tasks are not universal human tasks (an assumption the term
“developmentai” often implies). whether or where they appear on
a development ladder may vary with social custom or cultural
change.

Zaccania (1965) has shown that there are ideographic dimensions
to developmental tasks which stand in opposition to the idea of
modal societal interactions. He suggests that a given task has a
unique meaning to any individual; individuals vary in respect to
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their general style of approach to task and in the pattern of
meeting them. LoCascio (1964) has identified three basic patterns
for meeting developmental tasks: the “continuous” (or normative-
ly successful). the “delayed™ in which mastery comes late but
successfully; and the “impaired”™ or maladjusted pattemn.

Oetting (1767) has considered developmental tasks as useful
conceptualizations, not because they are delineations of individual
or normative passage through the life span, but because they
provide a picture of successive environmental interactions under
which growth can occur. If tasks appropriate to age and social
conditions are available, personality growth will continuc; if not,
some aspects of development will be retarded. Oetting sees the
need for society to impuse not fewer but more developmental
wasks, especially at mature ages, to crystallize and give direction to
growth.

That retirement is a task of considerable importance in life is
undeniable. Whether it can be discharged more successfully before
or after some other tasks is difficult to know. If retirement were
changed by social decision to a decade earlier, would the lack of
now preceding tasks help or hinder the tasks of retirement?

Critical Periods

The concept of critical periods is of particular importance for
studying very early life. The basic idea underlying this concept is
that there are limited periods in ontogeny during which a stimulus
will have a profound effect. The familiar demonstration of
“imprinting” in avian organisms (Hess, 1964) is an example. An
important ciement of the critical period is the fact that material
learned in such a period is so well incorporated that contrary
learning. though subsequently greatly desirable. is no longer
possible (Scott. 1962). Kuo (1967) suggests a corollary to the
term “enitical point” of physics, as, for example, the temperature
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above which a substance in gaseous form cannot be liquified no
matter how much pressure is applied.

This formative but restrictive quality for later experience perhaps
is the proper use of the term; yet the concept of “readiness” in
education is often used as suggesting an ability to leam well at one
pericd that which is less well leamed at another. Whether it could
be learned as well at another “teachable moment” with a change
in appropriate stimuli and methodology is debatable (Denenberg
and Kline, 1964). The implication that such particularly fallow
periods are spread over the lifetime is suggested by Havighurst
(1953), who says that of all the periods of life, early adulthood is
the fullest of teachable moments and of special sensitivity and
unusual readiness of the person to learn, adding that it is also the
emptiest of efforts to teach.

Kastenbaum (1964) and Anderson (1957) have been quick to
point out that the presence of such critical periods through the
lifetime must be supported by research. There is no question of an
ability to learn late in life: rather the presence of particular
“moments” at any ages past the very earliest seems to be in
question. Bloom (1964) suggested that the greatest change in
personality comes when individuals are in situations which are in
sharp contrast to the environment from which they have just
come, most of such change happening in the first months of
exposure to that new environment. If this is the case, then perhaps
the oldest years, witit their disruptions, may be ones of more
“teachable moments™ than those of early or middle maturity.

At any rate, retirement may well occur at present as a very
“teachable™ time for many. Losses in personal and social spheres
and changes in self-concept may sensitize the person to opportuni-
ties for growth. Alternatively, there may be a greater feeling of
seif-worth in quitting when one is ahead, before failure is
imminent and probable.
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A question faced in any developmental thinking, and one already
traversed here, is that of the generality of developmental phenome-
na. Anderson (1964) and Allport (1937) are particularly interested
in the unfolding of individual lives and the choice points and
resolutions which occur in them. For others, a phenomenon must
have considerable generality, perhaps universality, before it can be
called developmental. Others take a view that distinct subgroups
may have somewlhat similar developmental patterns.

Riegel (1959) questions the use of personality types in adult life;
and indeed American psychology has found the use of personality
types rather distasteful. Stagner (1961) has suggested that a type
approach to personality is defensible only if we can demonstrate
that differences in quality of pattern, not reducible to dimensional
scales, can be identified as distinctive in each type. Others, such as
Eysenck (1953) or Stephenson (1953), feel that types need not
show an allor-nothing character, but can be used as convenient
schema to show relative dominance of some particular patterning
of traits.

One important characteristic is that the sample from which
identification of types is drawn should be supplemented by the
demonstration that these types occur in other samples drawn from
the general population and can be identified with success by raters
other than those who fashion the categories. This last caution is
not clearly followed in many studies. Further, types have more
frequently been used as explicative of personality variables than of
general behavioral components, even though Cattell (1959) has
pointed out that basic personality traits seem to be normally
distributed, while behavior styles may not be.

Those who study development in adults have tended to use the
concept of types at a time when this concept has been employed
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relatively little in general research in personality. In fact, our most
imaginative, comprehensive, and influential studies in aging use
congceptions of type (Reichard, Livsen & Petersen, 1962 Neugarten,
1964: Williams and Wirths, 1965). Indeed, thir use as compared to
the more familiar use of trait is seen as a virtue (Neugarten, 1963).

The use of personality typology in aging is perfectly legitimate
and may be very useful. To some extent, however, the concept is
not parsimonious. The commonality of change is stressed in
Birren's definition of human development:

Human development refers to the series of changes
that individuals characteristically show as they progress
in time towards maturity (growth and maturation) and
through adnlt phases to old age (aging) [1964a, p. 2].
{Italics inserted.]

It is almost a contradiction of developmental thinking to show
that there are different modes of reaction to a major event among
different kinds of people, unless by doing so one can show that
some characteristic variables differ in groups among their time of
onset, rate of resolution, and interrelationships with other vari-
ables. At present, differences between types, rather than similari-
ties among them, are exploited. If type styles were to show more
clearly the principles which underlie elements involved in retire-
ment. there would be no question of their special value.
Unfortunately, the number of types is often so great that a
parsimonious theory of variable change is too much to expect.

RETIREMENT AND DEVELOPMENT

In this long catalog of developmental conceptualizations, it will
be seen that the developmental point of view assumes an immense
burden of variables and their relationships. Zigler (1963) has been
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very critical of the developmental psychologists’ preference for
“grand designs™ and for attempting to explain everything but
explaining v2» little. He contends that developmental psychology
is an extremely arbitrary subdivision of psychology, a suborienta-
tion of general behavior theory. It may be (and it is here explicitly
stated to be so) that the greatest contribution of developmental
thinking to general behavior theory is that it calls attention to
“state” dimensions which must be covered in a theory or a model
of whatever nature. Just as learning theory had tended to ignore
individual differences, personality theory is extremely timid in
making much sense out of age differences.

It is to be expected, and not necessarily with embarrassment,
that other theories or modular systems might conceptualize
retirement with more “‘bite” than developmental systems. Still, it
is possible to make a series of statements from a developmental
point of view which can be of conceptual value to the phenome-
non of retirement.

1. Retirement is not an event but a process. Even a physiologi-
cal phenomenon like sexual maturation has components which
spread over many years. In the same way, elements of retirement
may unfold over an extended period of time. Maddox (1966)
cautions that to continue to speak of retirement as though it were
a single experience with a predictable consequence serves no useful
purpose. As in any process, the study of interrelationships between
identifiablc sequential elements during the process gives some cues
leading toward a more fruitful study of relationships of that total
process to others of the life span. Studies of the process of
retirement from some preliminary point of involvement to some
subsequent point of equilibrium seem a necessary step for
understanding the phenomenon of retirement in the whole of the
life pattern.

2. Retirement is related to but not necessarily the focus for
other develupmental phenomena. Perhaps because retirement is
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often seen as a datable event when other variables related to
development are less well-defined, this has had the effect of
positing it as the central or salient event of the seventh decade of
life. There is no questioning the fact that the circumstances in
which work occurs give a focus to many life roles: it does not
necessarily follow that leaving work means the alteration of such
roles. Britton (1963) and Cumming and Henry (1961) point out
that achievements early in one’s career serve very effectively as
potent social delineators in later life, even in the face of pervasive
deterioration.

The centrality of work in most people’s lives has often been
declared (Friedman and Havighurst, 1954). Ansbacher and
Ansbacher (1956) go so far as to insist that the position of aging
people in our society is severely threatened because the value of
work is almost decisive for the evolution of personality. Such a
viewpoint is more often questioned recently. The cross-national
studies of three industrial societies (Shanas et al, 1968) show that
work may not necessarily be central or dominant as a life variable,
since British and Danish retirees have very different attitudes (at
least in retrospect) toward work than those from the United
States. Maddox (1966) points out that the notion that work is the
primary source of meaning and satisfaction in life was once
probably more true than in recent decades. Dubin (1956) revealed
that only one in ten of industrial workers in his sample gave work
as the central social interest of life.

There is a tendency to attribute to moments of crisis special
gains or losses in some variable or another. Kagan and Moss (1960)
have discussed the “sleeper effect,” where correlations between
events early in life and those at a point of maturity are higher
than those close to the time of later testing. Depressive or
facilitative factors are often ignored; a child who is countermanded
by an over-possessive mother may seem to grow up overnight
when he goes to college. Likewise, losses occurring in the months
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just past retirement may have been increasingly concealed or
minimized by an understanding employer over many years. At any
rate, important as retirement may be as a transitional circumstance
in later life, it may be less important than aspects of family
relationships, physical abilities, economic conditions, or a complex
of self-regarding attitudes: retirement is greatly flavored by all of
them.

3. Retirement is related to earlier aspects of the life situation.
Since even well-designed longitudinal studies must make rigorous
selection of kinds and frequencies of physical, social, and
psychological measurements, we lack a systematic way of knowing
the probable salient antecedents of important later phenomena of
life. In general, efforts to show meaningful antecedents to later life
phenomena are not very successful. For example, Lowenthal
(1965) attempted to delineate antecedents (o isolation and mental
illness in later life (an area where conceptualization is much
sharper than with retirement) and found that such obvious
psychosocial factors as marital history, employment history,
physical illness, or retirement bore little relationship to social
withdrawal.

We need more research before we can feel confident about the
kinds of experiences to which people have reacted as crises or at
least as important periods requiring major reorientation in their
lives. The life review, used as a research technique by Butler
(1968), seems to be a promising avenue to this kind of needed
information. Retirement crisis may be less severe or less meaning-
ful psychologically than earlier crisis which may be more universal.

4. The work life has its own developmental schedule which may
not correspond to other developmental experiences of the life
span. There is a tendency to consider the total experience of work
as a unity, whereas in actual fact, the person may have made entry
into and out of many jobs, through several job skills on more than
one occupational level. Techniques and privileges which are typical
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of one stage of a job experience may be atypical for another.
Some studies (Benge & Copell, 1947) show a curvilinear relation-
ship, with early high morale, lower morale in the middle years,
and rising morale later on. These cross-sectional studies tend to
ignore differences in time after entry into the system. The job
morale of older people has been attributed to the fact that persons
with low morale tend to remove themselves as early as possible
from situations which they find distasteful (Davidson & Kunze,
1965).

Studies of the occupational life cycle which show distinct
evolutional characteristics of the adult work experience (Hall,
1948; Riesman & Roseborough, 1955; Becker & Carper, 1956:
Becker & Strauss, 1956) have been given little attention in
considerations of retirement. For example, Reif and Strauss (1965)
suggest that most research insitutions in their role as purchasers of
scientific talent have already made most critical decisions about
the person even before he enters the work life; starting from his
entrance to graduate school, it may take only six to eight years to
determine the kind or level of position the scientist is likely to
occupy for the rest of his active career. The situation is, of course,
quite different in those occupations with a career ladder. The
second career is a phenomenon of increasing frequency; the path
of the two careers of a single individual are usually strikingly
different.

In sum, the work experience may be made up of many
discernible elements with developmental change in each of them,
themselves paralleling a life with many continuities.

5. Retirement is related to other problem-centered behavior and
Jollows sequential steps in resolution. A tendency in research over
time is to go from antecedent to consequent conditions, often
glossing over the very series of events which give the reason for
study. In support of developmental theory, there is some evidence
to suggest that units of process follow some general developmental
laws.
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Reaction to stress is a component part of the whole life span.
One aspect of stressful situations, often ignored, is that the
severity of the stressor is probably less important to successful
resolution than the clarity with which the stressor can be
perceived. Breen (1963) has suggested that those situations which
are clearcut and recognizable are better adjusted to than those
which may be more severe but are less easily identified.

The steps in adjustment to retirement have not been so carefully
documented as those in bereavement, unemployment, or family
illness. In studying family adjustment to alcoholism, for example,
Jackson (1956) has identified these sequential steps:

1. Attempts to deny the problem
Attempts to eliminate the problem
Disorganization
Efforts at reorganizing the problem
Efforts to escape the problem
Reorganization without the spouse

7. Equilibrium

Hanson and Hill (1964) have compared institutional disasters
with family (and, by extension, personal) crises. Disruption after
institutional crisis is not prolonged; a general euphoria follows,
with reorganization son achieved. In family crises, however, the
period of disorganization is longer; there is no overcompensation,
and a much slower rise follows to eventual equilibrium.

There are probably meaningful antecedents to each sequential
aspect of resolution in the retirement experience. Pre-retirement
preparation should consider all of them, rather than preparing only
for concerns which occur after cessation of active employment.
The point of recognition that one will perhaps never achieve the
confident dreams of young adulthood may be more difficult to
anticipate, conceptualize, or prepare for than the point of
departure from daily work.

6. Retirement is still not a modal crisis in the later years.
Without minimizing the potential of retirement as a modemn
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societal problem and as an anxiety-producing experience for many
persons, the tendency to consider retirement as the most
important condition of the later adult years must be considered
carefully. That it is an emergent pattern cannot be questioned
(Donahue, Orback, & Pollak, 1960). Indeed, work can be
terminated for so many reasons that a unitary meaning to
retirement may be impossible to find. Many persons (perhaps
one-third to one-half) leave work because of ill health (Palmore,
1964); many continue to work well into old age (Stein and Travis,
1961); and many, particularly women, do not technically enter or
leave the work force at all. In these terms, retirement is not
universal; indeed, even as a social problem it lies at the level of
incidence of divorce, alcholism, or physical handicap; it certainly
does not even approach universality.

Further, although retirement is of great significance in our
society, whether it is the capstone, the basis, or just another event
in the last decades of life needs to be answered. Neugarten and
Garron (1959) found that forty-year-olds were just as concerned
over increasing dependency and loss of income and health as those
in their sixties. Williams and Wirths (1965) found the work life
central to only one out of six within the sample they studied. To
focus the development of so much of the life span upon one
circumstance, no matter how well couched in descriptive terms,
puts a heavy burden of explanation on a single conceptual unit.

1. Substitution for values lost through retirement is not equiva-
lent to growth precipitated by retirement. An attractive and
practical way to deal with the problems of retirement is to find
reasonable substitutions for whatever satisfactions work and the
world of work supplied. The meanings, values, and products of
work might be varied, as Friedman and Havighurst (1954) and
Levy (1963) have pointed out; but psychological, sociological, and
economic equivalents might be found for any of them. Indeed,
social planning has largely attempted to furnish these equivalents
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in terms of income, social participation, and time ordering. Social
planning has been less successful in finding substitutes for feelings
of self-worth and creativity in post-retirement years (Morris and
Binstock, 1966).

If, as some developmental theorists insist, irreversibility as a
developmental phenomenon does exist and growth in personality
can occur past retirement, a strategy which facilitates growth may
be in order, rather than substitutions for deprivation. The
circumstances of retirement may even be a signal for unveiling
dissatisfactions which heretofore it had been possible to suppress
or ignore, or alternatively, an opportunity to increase conflict by
these disruptive behaviors so as to make life more exciting or
involving. Buhler (1961) points out that homeostasis does not
imply stresslessness but rather a satisfactory level of stress, or what
von Bertalanffy (1968) has called equilibrium. Allport (1960) has

made clear that human personality has a tendency to go beyond
steady states and to strive for elaboration and growth even at the
cost of considerable disequilibrium. A social strategy for increasing
planfulness (Miller, Galanter & Pribaum, 1960) and for increasing
the dimensions of experience (Fiske & Maddi, 1961) may provide
more help over the long haul than concentrating on a system of
substitution. If retirement is a signal for a new developmental stage,
unique tasks with new organizations and perceptible characteristics
must be devised.

Sorokin (1950) has indicted us all when he comments that the
very issues regarded by men as involving their noblest sentiments
and their highest values have hardly been touched by the scientific
method. J. W Gardner (1967) has commented:

Unfortunately, the conception of individual fulfillment
and lifelong learning which animates the commence-
ment speaker finds no adequate reflection in our social
institutions. For too long, we have paid pious lip
service to the idea and trifled with it in practice [p.
136].
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If it is possible to think of the personality as having the
potential throughout life to emerge in new and different, though
equally valued, ways of expressing itself, then we have the burden
of identifying the means by which such change can be achieved.
Society, and in particular its most articulate and powerful
representatives, probably lack in belief that much growth can
occur in older people. It will be difficult to cast aside the idea
that the best we can do is to “rot and rot,” particularly in the
face of such noticeable deterioration of the biological organism.
No contemporary course in preparation for retirement is likely to
have useful material for coming to grips with the sense of self in
the later years.

The frequently heard statement that preparation for retirement
should begin early in life is only partly true, since possible growth
of personality in the later years almost surely needs some trigger
of reality to set it off. Retirement may be that impetus. The
technique of continuing self-development through later years has
no curriculum as yet; and it is sorely needed. And, just as very
limited potential gains are worth trying rehabilitation, just so very
. limited growth can be prized. We must divest ourselves of our
Olympian models and make ourselves sensitive to the possible
growth in personality which is taking place around us.

8. Retirernent is a primitive social solution to developmental
change. While granting without question the point that retirement
may often be premature and economically wasteful to society, the
reality is that it is also an effort to fit the societal demands to
changing capacities. Some important, irreversible, biological
changes will certainly come to all persons at some period of late
life. There will be behavioral changes related to them; it is
difficult, however, to show clear-cut interrelationships, due to the
imprecision of measurement of global behavior and to the
complexity of the factors involved. Eventually, the decline in the
capacities of the individual will make previous outputs more
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difficult or even impossible. At some time it will be kinder to the
person to accept the fact of lessened output or to make societal
adjustment to no output at all.

In earlier times, when retirement was likely to be cataclysmic,
work was terminated because of sickness or accident. Retirement
is earlier and earlier, paradoxically, at a time when more persons
are healthy at a given age. The fact is that retirement is a societal
decision, serving an anticipatory function. Flexible retirement is
seen even by its proponents as requiring a set of criteria relative to
the ability to continue work (Mathiason, 1953) to achieve any
administrative acceptance. Criteria which are objective are not
available and subjective criteria represent only another societal
decision.

It has already been stated that there is a developmental, not a
totally idiosyncratic, nature to aging. It is not that events will
occur at a certain time in life nor even that there is an invariant
sequence of events occurring within a range of years. As Birren
(1960) has suggested, an accumulation of events may be built up
over time without the events being ordered in any regular
sequence. In addition to a collection of physiological losses. a
collection of psychological perceptions may emerge randomly and
periodically through the life span. Perceptions of finitude, of a
lessened attractiveness, of goals, and of personal productive
potential as compared to those of younger colleagues may be as
potent and legitimate reasons for retirement (or for adjustments
which make continued work possible) as biological elements. The
basic meaning of retirement is that of stepping back rather than
stepping out.

It is probably a very different thing to quit work as a person
still productive in a society which will not hire him, as the victim
of an economy unable to hire him, or as a man too sick to work.
Whether work is seen as man’s eternal punishment or as the focus
of the innate productivity of man, leisure life must be granted its
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good, too. Developmentally, some progress will have to be made
toward analy:ng the effects of stopping work at a time when
potential remains to continue that work. A far larger range of
variables than those used now would be in order. The work world
is a jungle in its own right; an organization needs productivity and
some individuals have jt. Man energy and machine energy can be
usefully studied as equivalents in many disciplines. When work can
be considered as a prescription to achieve some good for mankind,
we may assign persons to worker or non-worker states to achieve
the highest good.
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4: AN ANTHROPOLOGICAL VIEW OF RETIREMENT

MARGARET CLARK

Although there have been increasing numbers of reports in the
anthropological literature about the status and activities of older
people in different societies around the world, there has been little
examination of cultural factors influencing retirement from active
work and the effects of this change on older people. Even a
cursory examination of the ethnographic literature from non-
Western societies provides at least a partial explanation of this
dearth of attention. The fact is that retirement, in the form it has
come to assume in our own culture, is a rarity in tribal and village
societies, as well as among most culturally distinct ethnic enclaves
within Western nations. Even within Euroamerican society, retire-
ment as a social institution is a relatively new phenomenon.
Historically, even within our own culture, formal retirement from
office has been primarily a characteristic of bureaucracies—of
complex organizations such as the military, the civil service,
schools and universities, and large commercial and industrial
enterprises—usually those whcse employees are organized into
labor unions.

With the growth of urban-industrial societies in many parts of
the world, however, economic and demographic changes are taking
place that are introducing the institution of retirement into more
and more cultures. Although it is a task better undertaken by a
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historian than by an anthropologist to document these changes,
there is an emergent need for some systematic conceptualization
about cultural influences bearing on work and retirement, es-
pecially in comparative studies.

This chapter will first discuss the problem of arriving at a useful
cross-cultural definition of work and retirement and some of the
characteristics of each of them that can be seen to vary from one
society to anotner. Second, the chapter will describe differences in
content and emphasis of social anthropology and psychological
anthropology, suggesting ways in which each of these two
approaches to cultural data may contribute to work and retire-
ment studies. Finally. it will present a behavioral model developed
within the field of psychological anthropology and demonstrate
how such a model may assist students of retirement in developing
systematic cross-cultural investigations.

THE PROBLEM OF DEFINITION

In some sense it is almost impossible to define retirement
withou: fizs: defining work. That is, retirement implies the absence
rather than the presence of certain activities. In order to designate
an individual as retired, then, we must know that the activities he
js now engaged in are not defined in his society as work, at least
for that particular person. In a society such as ours, distinctions
become complex when we look at the cabinet maker who retires
and takes up golf as a hobby, compared with the golf pro who
retires and takes up woodworking as a hobby. There is nothing
inherent in either of these two activitics per se that leads us to
define one clearly as work and the other as non-work or play. In
no society is there a true dichotomy between work and play in
terms of the nature of the activities involved. The major
characteristic shared by the professional cabinet maker and the
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professional golfer is that both receive money for their “work™
based on the rationale that each is performing a valuable social
function, whereas their “play” during retirement is regarded as
amateur activity, pursued for its own sike and the pleasure it
provides the player, rather than as a service to society.

Clearly, then, the nature of the activities an individual engages in
is not a useful distinction between work and non-work. Neither is
the payment of money or other remuneration for services a useful
cross-cultural criterion—for the worker in a subsistence economy
may have nc services to render beyond his own economic unit,
nor a surplus of produce to trade or sell to others. Similarly,
productivity does not distinguish between work .and non-work;
much activity in a complex society produces no goods or wealth.
A philanthropist may work hard in giving away to other members
of his society goods or wealth he has previously accumulated. The
priest, the judge. the shaman, the politician, the teacher—none of
these is involved directly in the production of goods or wealth,
but certainly all of them are defined as working members of their
respective societies.

Although in many of its dimensions work must be defined in
culturally specific terms, two characteristics of work do seem to
be pan-cultural: (1) work provides an ascribed status position and
its accompanying role within the society; and (2) work yields
social rewards in terms of remuneration—in money, goods, services,
power, or prestige. Characteristics that differ dramatically from
one society to another include the socially acceptable reasons for
termination of work, the magnitude and direction of status change
at the point of retirement, and the discrepancies in social and
economic rewards available to worker and non-worker.

Cessation of work in most preliterate societies occurs only when
the individual, regardless of age, has lost his physical or mental
ability to engage in socially useful activities or is so defined by his
culture. Prior to that time (as during senescence) the usual pattern
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of change in work behavior is simply a shift from one form of
employment to another. In our society we would call this the
notion of the “second career.” In more complex cultures, and
particularly in those of urban-industrial societies, we find many
elders who stop engaging in socially useful activity for reasons
other than loss of health or ability. This type of retirement—that
of the “healthy aged”—is not limited to industrialized nations.
(Pre-industrial Japan and India are two exceptions.) However,
within the Western world, as a historical product of urban-
industrial life, retirement of “healthy aged™ is becoming more and
more a modal pattern.

For the purposes of this paper, then, retirement is defined as the
termination of gainful work—that is, of activities one of whose
aims is that of obtaining wealth, profit, or other social rewards.
This definition explicitly excludes the notion of the second career.
The latter does not seem to have the same implications for society
and for the individual that retirement has, although the effects of
an occupational change of this sort are sometimes quite marked.

Defined in this way, retirement can be examined in any culture
(1) in terms of its history, form, function, and meaning as a social
institution; and (2) as a set of culturally derived personal meanings
to the individual within a society. The concepts and methods of
social anthropciogy are well suited to the first of these areas and
those of psychological anthropology to studies of the second.

THF ANTHROPOLOGY OF RETIREMENT:
SOCIAL AND PSYCHOLOGICAL APPROACHES

There are two discrete bodies of anthropological theory that are
germane to the phenomenon of retirement of older people from
gainful employment and the variable character of that phenome-
non in different societies. One of these is the perspective of social
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anthropology and culture history, and the other is that of
psychological anthropology or culture-personality studies. This
chapter is concerned primarily with the second of these
approaches, although it will deal briefly with the other perspective.

Traditional cultural anthropology has always had as one of its
major tasks the description of typical or modal ways of life of
diverse peoples of the world. The goal of the field ethnographer
has been to record and analyze a range of observed behavior
among members of a society and to determine the common
behaviors learned and shared by all or by identifiable subgroups of
the individuals of that society. The resulting modalities or central
tendencies have been called the patterns, themes, or institutions of
a culture. These have been viewed as having an objective reality
apart from the individual behavior from which they are abstracted.
Thus Kroeber (1948) wrote of the “superorganic” and the
“superindividual” nature of culture. His view was that the essential
processes of culture, and the institutions and practices of ideas
constituting it, have a persistence and can be conceived as going
on outside the societies that support them. He further stated that
the manifestations of culture were best conceived in relation to
each other rather than in relation to individual behavior or
personality.

Leslie White has carried the notion of the “superindividual” in
culture still further, preferring the term “culturology™ to that of
“anthropology”™ on the ground that what he is concerned about
(and, by implication, what other anthropologists should be
concerned about) is the science of culture, which is more
appropriately approached from the standpoint of history than
from that of personality or individual behavior. His position is that
the individual is neither the creator nor determinant of culture,
but merely a *“‘catalyst and a vehicle of expression” (1949, p. 75).

With the growth of the field of psychological anthropology, the
more traditional approaches of historical ethnology were found to
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be inadequate for the study of certain classes of problems.
Hallowell (1955) was an early spokesman for this point of view.
He questioned the notion that a social or cultural environment
could be defined in terms of some “‘objective™ reality external to
the individuals such properties or structures are said to environ.
“Without further analysis it is implied . . . that this environment, as
described by some objective observer, is the actual environment to
which the individual responds. ... Presented to us in this form,
these cultural data do not easily permit us to apprehend, in an
integral fashion, the most significant and meaningful aspects of the
world of the individual as experienced by him and in terms of
which he thinks, is motivated to act, and satisfies his needs” (pp.
87-88).

A number of anthropologists during the 1950’s, perhaps spurred
by social psychologists such as Henry Murray, developed this idea
further. For example, Spiro (1951) concluded that the concepts of
culture and personality represented a false dichotomy. While from
a genetic point of view this is surely so, the theoretical constructs
most useful in the analysis of cultural dynamics are inappropriate
and inadequate in attempts to describe the components of
interaction between the individual and his environment. The
converse, however, is probably ot true, despite the protests of
Kroeber and White. Culture theory rests on generic concepts (such
as style, innovation, diffusion, syncretism, and configuration).
While culture-personality studies cannot be based on such holistic
concepts—since the phenomena for analysis in the latter are on a
lower level of abstraction—the findings of culture-personality
studies can be, and have been, used in cross-cultural comparisons
which aid in the development of Lroad culture theory.

The utility of the data of prychological anthropology in the
development of culture thecry thould come as no sumnrise to
general anthropologists. They arc familiar with the fact that
anthropology, at least in the American schoo! of Boas and his
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students, has been a largely inductive science. Kroeber himself,
drawing upon meticulously garnered data from folklore, linguistics,
kinship, religion, and technology, derived the theory expounded in
his Configurations of Culture Growth (1944) by inductive
methods. There is no apparent logical reason why data from
psychological anthropology should not ultimately be put to similar
use. To this end, however, the field requires theoreticians with
sufficient knowledge and interest to deal with perceptual, cogni-
tive, and affective categories of data as imaginatively as in the past
they have contemplated potsherds, the concept of zero, the
patrilineal clan, and the glottal stop.

I am not suggesting here that the origins of cultural forms and
social institutions can be discovered by an examination of
psychological data. Bruner (1964) has stated this problem quite
clearly:

.. .(S)ome social and cultural anthropologists . . . say
that anthropologists should not be concerned with
either psychology, personality, or individuals, even in a
cross-cultural framework. They fear that the psycho-
logical anthropologist will offer maive explanations of
social institutions and events in terms of individual
motivation—for example, that war is caused by man’s
aggressive instinct—without reference to the complex
historical, political, and economic factors which precip-
itate warfare in any given instance. The modemn
student of culture and personality, on the other hand,
well aware of the excesses of his predecessors and of
the cautions of his critics, contends that the psycho-
logical dimension is an essential component of human
existence, and further, that adequate understanding of
relationships among men or their cultural institutions
must include statements about what goes on within an
individual’s mind—about what he thinks and feels—with
due attention to irrational unconscious processes as
well as to the rational conscious ones. It is the
acknowledgment of the importance of unconscious and
cognitive processes which characterizes culture and
personality research [pp. 71-72].




124 Retirement

Although most of the early work in culture and personality (as
in the early writings of Sapir, Benedict, and Mead) was of the
broad configurational type that has been so roundly criticized by
subsequent writers, there has been a trend in anthropology within
the past decade towards collection of more detailed and compar-
able phenomenological data. This sphere of inquiry has been
variously labeled “world view,” “the behavioral environment,”
“existential value-orientations,”” *‘ethnoscience,” and *“subjective
culture.” Whatever the designation given to the dimensions of this
conceptual nexus between personality and culture, it is within this
framework that we must examine the cultural patteming of
meaning. And it is from studies of meaning that anthropology can
contribute most significantly to an understanding of phenomena
such as work and retirement as they relate to individual function-
ing.

At this point in time, however, the phenomenological approach
in anthropology is just beginning to yield systematic studies.
Ultimately we will no doubt have available to us theoretical
models which will enable us to make comparable studies of the
meaning of work and retirement, as of other social phenomena.
Later in this paper I will suggest some phenomenological categories
that seem to me to be most promising in such investigations. Until
now, however, we have had to rely largely on the data and
constructs of social anthropology for what knowledge we have of
work and retirement in various cultures.

The Social Anthropological Approach to Work and Retirement

Social anthropology (which might as appropriately be called
comparative sociology) deals with variations in the social sub-
structures of human groups, their development, form, function,
and interactions. Although the following list is not meant to be
exhaustive, there are several major differentials in social organiza-
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tion that seem to bear directly on considerations of work and
retirement. These are: (1) the size and composition of the
economic unit within a society, and the relationship of that unit
to the economic base of the group being studied; (2) the presence
of formal age grades in the culture, with an accompanying division
of labor; (3) residence patterns; (4) sex differences: (5) the
concept of “career” as an inherent part of the social identity of
the individual and the relation between occupation and prestige
within the culture; and (6) kinds of property rights and rules of
inheritance.

Looking first at the nature of the economic unit within a
society, we find that in a subsistence or semi-subsistence economy,
the size of the economic unit is fairly large—certainly larger than
the nuclear family —and is usually based upon an extended kinship
group. In such a society, produce or profit accrues to the whole
economic unit, and the labor involved is distributed among its
members. The second career, which I have mentioned above, is the
modal pattern of work change among healthy aged throughout
most tribal and peasant societies (Simmons, 1945). It oidinarily
consists of the older person’s relinquishing a central role in the
main productive activities of the society and substituting sup-
portive or ancillary activities. As a member of the economic unit,
the older person continues to receive subsistence, but ordinarily
the relative amount of profit acquired or produce received by him
depends less upon the kind or extent of labor he performs than it
does upon the culturally patterned prerogatives of old age. In
subsistence or semi-subsistence economies, then, work is available
for all reasonably healthy adults. The anthropological literature is
full of references to such work. Holmberg (1961), for example,
reported: “Retirement is a word unknown to the peasants of the
Andes. Healthy people continue to labor, although in reduced
form, just as long as they are physically able to do so. Appropriate
to the older members of the household are such tasks as weeding
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the fields near the house, scaring the birds away from the fields
when the crops are maturing, minding the house when the younger
members of the household are away, tending distant fields or
herding animals or geing away on a trading expedition . ... Often
an aging couple will pass their fields to their sons and daughters,
reserving a right to a share of the crop for their own subsistence
and the maintenance of an independent household™ (p. 89).

To a limited extent, the second career is found within
contemporary industrial societies as well. In Western societies this
shift usually carries with it some form of remuneration, but
drdinarily such earnings are smaller than those formerly acquired
during a fully productive adult career. For example, we see the
retired policeman working, at a lower wage, as a private night
watchman: the former schoolteacher as a part-time insurance
salesman; the former steelworker as a shop janitor: the former
contractor as an apartment house manager; the emeritus professor
as a part-time consultant. The second career, however, is not a
modal pattern in American life; such jobs are simply not available
in sufficient numbers to supply gainful employment to all healthy
Americans of more advanced age who want to work. In an
economy based on wage labor, there is greater competition for
employment. In such circumstances, the older individual today
finds himself competing with young apprentices, unskilled adults,
or the physically handicapped for jobs requiring little physical
strength and little specific experience.

The effects on the retirement status of the elderly of conversion
from a subsistence to a cash economy seem to be variable, even
within a single society. Hughes (1961), for example, writing of the
St. Lawrence Island Eskimos, reports: “With the greatly increased
exposure to the culture of the Alaskan mainland over the past
twenty years, some serious inroads are being made into the
position of middle-aged and elderly people. . .. Respect for age is
lessening with the ‘emancipation’ of the young through education
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and through increased job opportunities (or at least job aspirations)
which do not require tutelage from one’s elders in the ways of
animals and ice....However, the old people maintain their use-
fulness to their village and especially to their families™ (p. 95). The
author cites a new development which makes it additionally profit-
able to be old and nominally retired in this society: Many elderly
Eskimos are now eligible to receive monthly old age assistance pay-
ments. In a poor society in the process of change from subsistence to
a cash money system, these monthly checks give the aged a great
deal of power and prestige within their family units.

A second factor that appears to have a definite relationship to
the employment of older people—at least in primitive societies—is
that of age-grading. Simmons (1¥45) found, in a survey of tribal
societies, a positive correlation between the existence of age-grades
and the continuation in office of aged men. The association was
most marked in stable agricultural societies having well-organized
government facilities, irrespective of the system of family organiza-
tion. It is important to realize, however, that in the non-industrial
societies studied by Simmons, relatively few tribesmen lived long
enough to become *‘elders,” and it was therefore an easy matter to
find positions for them in political, religious, or ceremonial offices.

In urban-industrial societies, however, there is a very different
situation, even though there may be an emergent age-grade system.
There has been a phenomenal increase in the number of older
persons in Western society. In 1830, only one American out of 25
was 60 years of age or older; in 1960, one out of eight. To be
sure, there are still occupations for a minority of the aged in any
society. Our culture continues to employ a sprinkling of elder
statesmen, mature artists and writers, wise judges, and emeritus
professors. These are the people in our society who correspond to
the “village elders” of simpler societies. The great bulk of the
aged, however, arc excluded from formal occupational roles of any
kind in Western urban societies.
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The consequences of retirement in a particular culture may be
mitigated by the assignment of even non-occupational roles
specifically to the aged. The availability of such activities in a
culture has been found to provide reasonably satisfying roles for
the elderly, enhance morale, and heighten prestige (Simmons,
1945). These beneficial effects are present even when the activity
involved serves mainly a personal rather than a social function. For
example, Rustom (1961) has described the importance of
ceremonial and religious observances for the aged in Burma. He
points out that during the last stage of life, men and women both
retire from economic activity and are expected to devote them-
selves to religious duties, including the performance of good deeds,
observance of holy day feasts, and meditation. It is expected that
the aged will be disinterested in worldly affairs, be sustained by
their families and *eat in tranquility.” Barring ill health or senility,
this is generally regarded as an extremely happy period of life,
during which the individual does not lose influence within the
family or community, but is relieved of economic responsibilities.

There is some evidence to suggest that the growth of a
consumer-oriented leisure class among American aged may have
some functions in our society that religious, political, or other
non-economic activities have for elders in non-industrial societies.
Some current research on American retirement communities
suggests that, at least for some members of certain social class
groups in the United States, leisure activities within age-segregated
communities may serve a useful function in maintenance of morale
and social involvement of the elderly (Wood & Bultena, 1969).

The retirement community phenomenon suggests another social
variable that may influence the consequences of retirement in
various societies, that of residence patterns. Simmons (1945)
demonstrated that, at least in preliterate societies, the extended
family residence provides an opportunity for the aged to perform
auxili