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. Description of the Problem -

* Methods and Scop;,of Prolect

‘THE DEVELOPMENT AND TRY-OUT OF A
. : SYSTEM FOR EVALUATING PROGRAMS 'OF
L _ VOCATIONAL TEACHER EDUCATION

&

'SUMMARY -

Y

~ Vocational teacher education has very slow1y accepted the concept
of its own accountability. One problem facing potent1a1 evaluation of
teacheg education programs has been the lack of ‘an effective evaluation
model. " The purpose of this project was.to develop and try-out a model
which could be uti]1zed in eva]uat1ng vocat1ona] teacher educat1on
programs. .

...I PR Q X ' .
CL . IO ‘ R

'ObJect1ves of the'study EE S S T e

1.

[
Ly

To wr1te a rat1ona1e, based on current. eva]uat1on theory, for. a
‘system to evaluate prdgrams of vocational teacher educat1on
2. :55‘1dent1fy the maJOr components of a system to evaluate programs
- of vocat1ona1 teacher education. 3

3. To describe how each magor component of the system to eva]uate
., programs of vocational teacher education:relates to and supports
all other components: of the system ,

2

4. ‘To exp1a1n how each component o# the\system to evaluate~programs of

vocational teacher educat1onr1s to be used in the evaluation process.

.5; To. try -out the system for ev 1uat1ng programs. of vocat1ona1 teacher

~education in an institution of higher educat1on prepar1ng prospective
teachers of vocat1ona1 educat1on. ' o ./ ’
\ N

- 6. ‘To develop state and un1vers1ty competenc1es needed for eva]uat1ng

_programs of vocat1ona1 teacher educat1on

k]

.The organizing procedure ut111zed by the prOJect cons1sted of
ut111z1ng expertise in the form of an advisory council consisting of
teacher -educators and school admihistrators in the Commonwealth, five

nativnally recognized consultants and reactors, and an interfaculty

committee composed of yocational teacher educators at Western. The
estaklished components of the evaluation system were (1) Ex1st1n? y
4

.. situation, (2) Resources available, (3) Prdcess evaluation, and
. Product evaluation. The existing situation and resources available

were.analyzed .by utilizing available University publications and State

- Department of Educat1on references. .Process evaluation was completed by

hav1ng contemporary students evaluate the classes and facu]ty for all

- vii -
"‘
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.courses required of a secondary educaSiOn major. In addition data were
coliected from 76 first year graduates of the program, both teachers—and
non-teachers, which also evaluated the process of vocational teacher education.

~ Product eva]uat1on - the major thrust of the project - was completed by
personal visits to 26 graduates who were first year teachers and mail’ \
questionnaire responses from 50 graduates. Those teachers personally
visited were observed twice apd evaluated by the use~of an interaction
analysis and a Classroom Observation Record which monitored the affective |
classroom atmosphere. The project staff found it necessary to develop an
interaction analysis code appropriate for laboratory s1tﬂat ns commonly
found in vocat1ona1 educat1on sett1ngs ’

In add1t1on the teachers were eva]uated by the1r students through
the use of“the Veldman and Peck form entitled Student Evaluation of -
Teach1ng Peers’ and superv1sors "of the teachers also evaluated them

" Graduates were surveyed tosfind the1r re]at1ve partic1pat1on in.
educat1on related activities outgide of classroom teaching, such as
. utilizing a departmental advisory ¢odncil. School administrators were
- asked to rate the relative importance of each non-classroom activities.. -
T e . . ' L " N . M , Y {
Resiilts - o, » PR S,
. R
The results 1nd1cated that d1rect1ve methods of teaching were ut111zed
more extensively than indirect methods. It was found that those teachers
(preducts) who placed. heav1est/empha51s on activities outside the classroom
were the most 1neffect1ve classroom teachers. Eyidence of this:conclusion
. was demonstrated by a concentration of negative!correlation coefficients - .
many of which were significant at: the p <.01 level when non-ciassroom-—e
activities -were correlated with teacher éffectiveness. It was found that =~
teaching peers.and supervisors wege basically unsuccessful discriminators
between effective and ineffective*vocational teachers The peers and
. . supervisors tended to evaluate all teachers in the same manner.  Students
of the teachers and project staff observers discriminated more successful]y
be tween the teachers and had more pos1t1ve correlat1on coeff1c1ent, :

-_Educat1ona1 1mportance of the study

- It was cqncluded that a workable evaluat1on mode] was, developed and=‘
tested. . The model assumes the acceptab111ty of the following premises -
(1) product evaluation should be emphas1zed, (2) the product of teacher
education program is the classroom teacher, £3) classrcom teachers should
emphasize indirect methods of teaching, and ‘(4) classroom teachers should
create a learning situation which has a favorable affective environment.
Many teacher education evaluation models have placed heavy emphasis on ,
: .the process of teacher education, while it must be conceded that the process , .
+,~ - is important; “the most-accurate evaluat1on of the process 1s 1ts product - -
"~ and his or her. effectlveness : : . )

Recommendations for further study . R

1.'_The deve]oped mode] shquld be 1nst1tut1ona112ed at Western Kentucky
Un-vers1ty ‘ ) . _ . . .

'_‘2. The 1aboratoryaobservat1on code shou]d add one add1t1ona1 ‘code tumber
- which recognizes the observation of students while the teacher is at
his or her desk.

. : N - 1 .
1 X o ot
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to be 1h its infancy." S j ' : ,

_Chapter I -

. ‘ q . ) ‘-.
INTRODUCTION = =
As education in'generalvmoves more'into the era of accountability—L

@

teacher education ‘in part1cu1ar w1TT also be "asked to Just1fy its ex1stence

in the, educat1ona1 process. Trad1t1ona11y teacher educat1on has been very '
\

" methodical, if not slow, to utilize evaTuat1on procedures in exam1n1ng the1r

cprograms' As AndreWs (1, p.4) points out ‘"Rea11st1c comprehens1ve prograi

3

evaTuation in Teacher Education has serom been attempted and can be sa1d

".To further emphasize the 1mportance of evaTuat1on for teacher educat1on )

programs the Nat1ona1 Counc11 for'Accred1tat1Qn of Teacher Education (NCATE)

has adopted a recommended standard concerping evaTuat1on of graduates4gf

o -

such programs The standard is stated as: "The institution conducts a

weTT -defined- pTan for. evaTuat1ng the teacher it prepares " (9, p 12) One of .
" the quest1ons‘asked to ascertain 1f the standard is carr1ed “out successfully
is: u"What character1st1cs of teachers prepared by the 1nst1tut1bn have been
.reveaTed through evaTuat1on of graduates?" (9, p. 12)

Wh1Te teacher educat1on programs hav;)been slow to evaluate themse]ves,4

Sandefur po1nts out “the 1nterest1ng idea that these programs may’ have had a

" reason for such hes1tancy

This.failure has-been due primarily-to the profession's
inability to determine what constitutes effective teaching,
and partly to the lack of evaluative tools and techniques - )
w1th ‘which to measure efféctive teaching. (8, p 2) o

~
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Turning the focus to voéational ‘teacher education, one can see'that it has _

as great a need for evaluation as- does the broader field of teacher education

.. .

in gene‘ai Vocationai teacher education has many publics and ciienteies all
b3

Y of whom héve 1nformaiiy evaluated its effectiveness since its 1nception
Certainiy this'type ot teacher educatJon should be Just as accountabie and as

’;efficnent as any other type of teacher education Something appears to be

/—

needed other than the traditional mail foilow up of program graduates and {ts

subaectuye standards for success. This point is. empha51zed by the 1968

~4

v“Bridge" report:. . oy L

_ Aii~vocat10na1 teacher education programs need provisions for
, frequent review, evaluation,. upgrading and redirection. Aithough
+ , the specific probléms are different in each of the occupational -
. categories, "effective teacher education is a major asset in
' {?catioggi education- and should not become stafic and routtng :
0, p.H . ST

/' \In addition, the Vocationai Education Amendmepts of 1968 (7) emphasize \:j.’

‘-evaiuation of the totai vocationai program by usingithe term on numerous o . -

"occasions Spec1f1ca]1y, evaluation of. vocationai education programs,

L)
services, and acti)ities is emphasized " \

\ ¥ ‘_ObjectiveS' ' SR - L, ’

. 1. To‘write a rationaie, ‘based on- current evaiuation theory, fora' |
. \ system tw evaiuate programs of- vocationa] teacher education.

' \n - 2. To 1dentify the major components of a system to evaluate programs of
: N vocational teacher education :

[
X

: 3. To describe how each maJor component\of the system to evaiuate pro-
A - grams f[vocationai teacher education relates to and supports ail
P other<§omponents of the system. C : ; , ‘
_ . -4, To explain: hou.each component of the system to evaiuate programs of
P vocational teacher education is to be used in the evaluation .
\ process.. - . S R f
YL X
P : ‘5. To try-out the system for evaiuating programs of vocationai teacher
‘ " ‘education in an institution of Higher education preparing prospectivef
teachers of vocational education . /
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6. To develop- state and un1vers1ty competenc1es needed for eva]uating
progrdms of vocat1ona1 teacher educatiofi:
. 4 e ¢ '

PR .
-~ - .
v

The re§ﬁ1ts of the study were subJect to the fol1OW1ng 11m1tat1ons

1. Twenty-s1x first year ‘graduates of Nestern Kentucky University's
- » vocational teacher education program were personally visitéd. .In
: ~the case of first year:Trade and Industry teachers some.were
enrolled in their fipst profess1ona1 education course'or had
. only completed one proF.sewona1 edutation course.

”2. Only first year -vocational teachers presently teach1ng 1n the ;
Commonwea]th of Kentucky were persona]ly v1s1ted : .

. AN
3. The first year teachers were v1s1ted dur1ng the spr1ng semester :
\\\of the school year. .
-8, The\f1rst year teacher and his sch?olfadministrator had to agree
to part1c1pate in the Droaect / o~ :

Def1n1t1on of Terms | I \.l,'

[
The fol]owwng terms were déf1ned for th1s study:’

: / ;
' >-1. First year vocat1ona1 teacher--an instructor of vocat1ona1 N

/ educat1on certified by the Commonwealth of Kentucky, and has
- not comp]eted one cont1nuous aoadem1c year of teaching..- ,
s 2. Observers--Personnel from the Center for Career-and Vocational
Teacheér Education specially jnstructed in data collection tech-

niques used for this study. .

) '{

3. ' Vocational education--The organized educat1ona1 _program des1gned

to develop saleable skills or-entry and/or advancement in an.
. occupation specifically related to the areas of agricultural”

v education, buginess. and office education, home economics eHucatWon, o

and trade” and industrial education -

i
' \ i
4. Sfudents\-Pup1Ts taught by the subJects in th1s study

.
-~

5, Vocat\ongl teacher educat1on--The formaT\preparat1on of 1nstructors
for. vocati%na] education. . j
\ S : : P

e ¢ L L S |

1




Chapter II h s
DESIGN AND CONDUCT OF THE STUDY

s

The following steps as suggested by F1nch (3) were completed 1n o

' | order to accomp11sh the stated obJect1ves of the study
1.; Ident1f1cat1on of proJect personnel |

2. Estab11shment of the present sett1ng for- vocat1ona1 teacher
. educat1on at Western Kentucky University '
5 .

3. _Ident1f1cat1on of the factors wh1ch 1nf1uence the present
sett1ng ' : .

4. Ident1f1cat1on of populat1on and sample '

5o b Procurement or develrpment of 1nstruments to be ut111zed
‘ for co]lect1ng daia

- 6. Collect1on of data

N

7. Determ1nat1on of‘methodology for data ana1y51s

RN I AProject-Personnel .

\ " - . s N e o - . [

In add1t1on to-a proJect d1rector and graduate ass1stant numerous

- other peop]e ass1sted in: the comp]et10n of. act1v1t1es for the study (y?

;

‘.‘Three consu]tants and the proJect s graduate ass1stant each wrote a
position’ paper advocat1ng a proposed model to be used by the proJect
- Two reactors read, and eva]uated the four poS1t1on papers. Both the
| consultants and reactors presented the1r papers and- reactions respec-
nt1ve1y to the proJect s adv1sory Counc11 on October 1, 1972 The
“adv1sory counc11 consisted of teacher educdtors, and State Department

“personnel. . : o o
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As suggested by 0ak11ef (6) the proaect a]so utilized an 1nterfacu1ty

comm1ttee wh1ch was composed of a representat1ve from éach of Western
Kentucky Un1vers1ty S Vocat1ona1 Teacher Educat1on departments Th1s

comm1ttee ass1sted in f1na11z1ng th\\%dopted eva]uatcon model's maJor

\*\}\ fourﬁparts and many of the 1nstruments used.- - . f' ' Tt

[N

. oy ]

2. Estab11shment of the Present Sett1ng;for Vocat1ona] Teacher Educat1on

.- Th1s aspect of the study was conducted 1n an attempt ¢ to estab11sh

.

the m1ss1on of -the Jn1vers1ty, its adm1nlstrat1ve/structure, obJect1ves,

Ve

past h1story, as we]] as the number of/vocat1ona1 teachers prepared
and.needed by the State Th1s 1nformat1on was obtained by g]ean1ng 7
S .

N ava1|ab]e Un1vers1ty and Bureau of Vocat1ona1 Educat1on Pub]1cat1ons

-

and through the ‘use of personal. 1nterv1ews S //;

(%

"3. Identification of'the Factors which influence'the"Present'Setting'

LN

This aspect of the study examined the need for the program, control .
exerc1sed by the State, financial support of the teacher educat1on programs,

‘ _and the faculty time available for the program . University pub]1cat1ons,

AR

Bureausof Vocatlonal Education pub11cat1ons, and personal 1nterv1ews

A were once aga1n utilized to obta1n the des1red 1nformat1on

f N

4“ Identification of Popu]at1on and Samp]e

For the purposes of tais study’ fhe p0pu1at1on was def1ned as
those peop]e who graduated from theLugcat1ona1 teacher educat1on program'
in 1972 . In the case of Trade and-Industry teachers the cr1ter1a for

) f subJects was that they be f1rst year teachers who have taken or were

S tak1ng profess1ona1 educat1on courses at western Kentucky Un1vers1ty
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. Stratification was utilized to divide the popu]ation of vocatibna]' - .
education teachers and graduates 1nto each of the four serv1ce areas
represented at‘western. Each of the subjects within a stratum was

~ subdivided into one of three categories. The First of these three
'categories was first-year teachers to ‘be’ personally v151ted an i
| additional stratifying criterid added for this category wis that the
teacher held a position in the Commonwealth of Kentuckw It was .
determined by the proJect staff that a maximum of 28 teachers could .
.'“ f: be v151ted twice during the time a]lowed “for v151tation. A totai of e
| - 28 personal visits oermitted an allotment of seVen subjects per serV1ce
area. Agriculture Education had- only five potential subaects—meeting——“~f~—
the criteria for a personal v151t ATi five were vi51ted./,Random . |
-selection was used to select the seven subJects to be v1sited for
those serv1ce areas having more- than seven subJects meeting visitation

L .criteriaq - .

y Tﬁeﬁsubjects not randomiy“seiected for visitation were placed in
the second category, that of being contacted by a mail questionnaire. -
Other subJects 1n that category were those teachers who were not

‘.teaching in Kentucky

A ' -
-

Thé" third category w1th1n each stratum consisted of 1972 graduates
who were not teaching at the time of data collection. Trade and Industry
had no one within thatycla351f1cation. These graduates were also

contacted by use of aﬂmail guestionnaire.

The information concerning the population and sample for the study

‘s

is summarizeddin Table 1.
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LSRN !
, |
’ . . ,;? \ f1 \
 TABLE ] S
f " THE POPULATION AND SAMPLE OF .. - ' -

' - TEACHERS AND GRADUATES CONTACTED o o
T - . ~ : No. = No; from wh%ch" f s
fServiqe.Arga ' : ~  Contacted data were collected . y

| Agrlcultural Educat1on [ o T
’ . o . ,r ---;‘;._ ) ' s X4 . . ; 4
PP visited T o 5y 5

' Teacher Quest1onna1re ) .5 o2

Non ‘teacher Quest1onqd1re . .9 : 9 o
Business and Office Educatioh | Lo
V1Slted - ‘ |' o 7. 7 7
- . Teacher Questionnaire \ 6 . . 4 e
°; Non-teacher Questionnaire ~, 19 e [ N
uHome Ecéndmic§~Educatioﬁ . Con K ' v,' C \
Visited . | : 7 ] 7
. Teacher Questionnaire . 8 » : 6
Non-Teacher Questionnaire LU N L
. ' . i . o N \\ﬁ
Trade and Industrial Education- o ‘
T Visited - . R 7 ‘
Teacher Questionnaire [ I 1
'Nq%fTeacher.Questionnaire 0 - S0
Total . e | : -
> Visited 26 2. '
Teacher Questionnaire . 20 ' 13 /
, Non-Teacher Questionnaire 47 - 37
: _ _ |
94 76 f
\ / | ]
- |
L )
N J '
] R
/ ."
// !
]
. I
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Tab]e 1a summarizes the teachlng p051t1on he]d by the teachers

o N o

survgyed by ma11 quest1onn§{re

s

-

TABLEJa 0

. . E ‘./
L THE AREA OF INSTRUCTION TAUGHT Lo e
. BY TEACHERS SURVEYED BY MAIL QUESTIONNAIRE | 0
A
Sér?ice v ' Total* ~No. Teachiné, No. Teaching .
Area . . ~ Responses in-service - Qutside Service
' ) ' . Area : __Area
", Agriculture Education 2 | 1 . B
BusihsSs & Office . 4 2 2 -
L | - S Sy |
- Home 'Economics " 6 L 3 3
Trade & Industry »° . 1 | 1 o .

ﬂlmbst gne- half'(46%) of the teachers surveyed by mail questionnaire
were not teach)ng i the vocational service area for which they were

prepared. None of the six teachers teaching outs1de their service area o

of preparat;on were teaching vocat10n31 courses.



oheervice .U - Visited . QfﬁailbeEstibnnaire . Non-teaching
» -Ared ' v Teacher .. - Teacher : . _quduate .
Agriculture 372 7 380, 319
"BusiheSs_& Office/ _ 2.84 . .32 1 2.83
~ Home Economics - " 3.46 .84 3.7
 Trade & Industry 3.00 S
Average . 37 . 3.05 . 3.06
- . .]"""'- e . ' )
‘.‘\‘( ' | 3 1=p 4=A
, - taees
UNBERGRABUATE GRADE- POINT
AVERAGE FOR MINOR AREA .
Service - . - Visited " Mail Questionnaire Non-teaching
Area "Teacher . Teacher ~ Graduate
Agriculture . 2.30° .3.50 278
Business & Office 3.00 325 3.12
Home Economics  *©  3.70 2.50 - 3.50
. ) . ¢ l'/
Trade & Industry ---- --n- =---
: . _ .
Average 2,86 3.15 S 3.07

e
- . ' o . N N ’ . :
Tables 2-7 give basic background material forreach of the
identified samples. L ﬁ_. Lo
s | . \
TABLE 2
. UNDERGRADUATE GRADE POINT - - - .= T
., « .AVERAGE FOR MAJOR AREA - e

.aj 1 ='D 4=A
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TABLE 4 -
= Coe
~ UNDERGRADUATE GRADE -POINT '
o AVERAGE FOR STUDENT TEACHING ) L \
Service. , - Visited “Mail Questionnﬁire} Non-teaching:
Area = - . Teacher..  Teacher .. Graduate's.,
» , — ”
. - Agriculture = 3.80% . 3.50. ', 3.88
L IR A o _ SN
Business & Office ,  3.85 < 4,00 - 3.9
. e | SR | P
Home Economics 3.66 - . 3.60 3.2
"+ Trade & IhdUstry‘ eeda 'f S eeaa o g,
Average . 37, . . 372 - 361
— a1=D 4=A ¥\\\\ T
 TABLES T,
. UNDERGRADUATE GRADE POINT AVERAGE . _ .
~ FOR PROFESSIONAL EDUCATION COURSES Sy
Service ; Visited ~ Mail Questionnaire Non-teaching -
Area * Teacher- - Teacher ' Graduate
Agriculture - - 3.302 400 '3.35
| B . , . ,
Business & Office 3.4 - 3.80 ~-3.30 -
Home Economics - 3.75 N -——- ' r2]92
: Tradeiﬁ Industry gu— ' ———- -—--
" Average) 3.41 ' 3.86 3.17°.
R R

N

s a31=D"4=A



o o 5 TABLE 6

; UNDERGRADUATE TOTAL GRADE POINT AVERAGE

~ Servite ‘Visited  Mail Questionnaire Non-teaching .
" .Area: .. Teacher -~ Teacher - ¢ . ~.Graduate -
Agriculture. . . 3.00% - 3.56 2.98
‘ * ‘ ’ ’ ’ ,.‘\... : . ’ \

Business & Office - 2,78, 3.16 - 2.77 )

Home Economics ;f ~ 3,28 | 3 .2.86 fﬁ ‘ f : 2.82v.» \

S Trade &rIﬁﬁustryf;' : 4-45 i _ -Eg- o ,"- | m———— _ \
© Average . 299 . 3,10 2.8 .

o K .. - |

a1 ='D. 4 =A
> TABLE 7 N

1

/ OCCUPATIONAL EXPERIENCE BACKGROUND
OF VISITED TEACHERS RELATED TO TEACHING FIELD

Service - ¥%ith - _ . Average No.
Area Experiences - ° : of E;periencés
Agriculture B 100 ‘ B ~ i.40
Business & Office ' 85 : .l, B 1.50
Home Econoitics 8 o 1,00
’ frade & Industry.": | .. 1oc | _'_'2.00 
Total on . s 1.60

7

5. Procurement or Develqpment'of Instruments to be'Utilized for' Collecting

Data -

*

It became obvious that many instruments would have to be procured or

déve]oped'in order to collect the essential-daté for the project. It_was§

-1 -



determined that the instrumentsywou1d be ones appropriateﬂfor each category
'W1th1n the strata of the popiﬁation ,‘ o b
o Instruments Utiiized for the Teachers Visited \ o
It was suggested by the'proJect S advisory committee, interfacu1ty
1¢committee and by the staff that evaluative 1nput from as many peop]e
,ﬁ.associated with each subJect as possible wou1d be desirab1e_ Consequent1y,'

I

,/u emphasis was p1aced on having input from the subaects students, peers, ~
,/ | administrator, and a prOJect staff member in the form of a visiting observer
| - Many. instruments suggested by Sandefur (8) were procured for the ,".
project. One examp]e is the Ve1dman and Peck form entit1ed StudentOEva1- }
o uation of Teaching (see -Appendix A) This instrumé‘t obtained each of the
:‘.subJects student s opinion of their teaching ability, know1gdge of subject
,matter, etc. Another Sandefur recommended instrument used was entit1ed,
':Teacher Eva1uation by Peer/Supervisor (see Appendix B) This instrument e
.- permitted input “from both teaching peers and administrators of the subjects
_ visited A.combination of _the. F1anders and Hough Interaction Ana]ysis code’”
was used for observing the subJects teaching in their classroor A project
: staff deveioped observationa] interaction ana1ysis code was uti]ized whi1e
the subJects were teaching in- a laboratory setting (see Appendix G’u To '
' emphasize the affective phase of teaching an instrument ent1t1ed The™ Class- .
"room 0bservat1?n Record was used (see Appendix D) This 1r trument contains
22 characteristics of student and teacher behavior.- ’
, The project staff became familiar with and proficient in the use of,‘
' both the interactionianaiysis'code and the classroom observation record by
i 'particugating ina workshop conducted February 14 16 1973, by Dr. Roger
i Pankratz of Kansas State Teachers College. Many hours of practice were .

' required until,staff reliability scores consistently ‘remained above :90,

'U‘ .‘ <12 -




~ ' In addition to thé specifi¢ forms recommendéd by Sandefur, ‘the staff

‘used othier” instruments. One such instrument obtained non-classroom activi-’

. ties carried out by'the‘vocational teachers. It contained a 1ist Of-twenty‘

poSSible act1v1t1es and e11c1ted an element of 1nvo]vement for each act1v1ty. .

LN
The-same Jist of twenty act1v1t1es was. given to the admlnqstrator of the

vocational teachers who were asked to react to the re]ative 1mportance of .
-each act1v1ty being comp]eted (see Appendix E). |
One 1nstrument used 1n the form of process evaluation but comp]eted

'by the product (the subJects), permitted the eva1uation of: profe551ona1 .

.e PEEAY

- teacher education coursesql This 1nstrument requested evaluation 1nput from

r

the subaectshbased on the perspective of their’ first year of teaching‘exper-
iencei Responses were e]icited'for-specific courses taken at Nestern
:eKentucky Univer51ty as wel] as particuiar teacring prob]ems which the -

teachers may have encountered and- elicited how he]pfu] the professional
& *

'education courses may have been in solv1ng or preventing those prob]ems

(see ‘Appendix F) ’ S o ie. .

One additional 1nstrument utilized was a form which obtained career
/ v

baseiine‘background 1nformation on each suhaect., Such factors as age,
grade point average work experience etc. were obtained from this form

s \

(see Appendix G) 3 ‘

C -
p

, Mstruments Utilizedlfor the/Teachers-Not Visited _
The teachers not- personal]y visited were contacted by mail This.
correspondence consisted of a cover 1etter and three instruments. The{
: 1nstruments were the career baseline/form (Appendi? H), the non-cPassroom
‘activities form (Appendix E), and the eva]uation-of professiona] education |

courses‘by teacher (Appendix F).

=13 -



different sectionj of profe551onal educati0n courses.

| 6. Cdﬂlection oj Data

“‘.>{
Instruments Utilized for'Non-teaching Graduates

The graduates of. the vocational teacher- education program at western

~ who were not teach1ng~were also sent a set of 1nstruments.. The 1nstruments a
" consisted of a career baseline data form (Appendix I). the first page of the

| 1nstrument evaluating the profe551onal education courses at Western (Appen- T

. 4&
dix F), and an 1nstrument soliciting reasons why the graduates were not
presently teaching (see Appendlx J) P | \
» [ . ‘v_/
An evaluation 1nstrument used by contempora University students for

the process phase of the proJect was entitled, fklinois Course Evaluation

: Quesyionnaire (see Appendix K). This’ 1nstrument was develgped at the -

, Univer51ty of Illinois in l965 It was administered to a total of 33

i

]

ThlS section. is lelded into three parts. The first discusses the :

"method of data collection ut1lized with the sample of first ye\g teachers ‘

R

v151ted while the second part dlSCUSSes the mat1.follow-up procedures used
for teachers not V151ted and for non-teachers. and the third discusses the
logistics of collecting data from university students. R o
& ata Collected from Teacher's Visited o -0
a When the'fingt year teachers were visited they were given»a packet.
containing three.instruments. The instruments were’briefly erplained'to'

e, .
each teacher and a request was made for completion by the next visit. ATso

during. the first visit the: peer/supervisor form was 1eft with one teaching
peer named by-the.subject'visited. with one teaching peer named by the -

administrator and with the administrator. In addition, the administrator

1

" was requested to complete the instrument evaluating'the'importance of each

14
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non-classroom activl&y listed The 1n1t1al 1nteract1on analys1s, completed

f~All other 1nstrdments left the previous week were p1cked up by ‘the observer |

.

\ PR [}

)

»

-

"' dur1ng the f1rst v1s1t ‘was run for approx1mately a-20 m1nute observat10n.

Dur1ng the second v1s1t one/ ek later another 1nteract1on analys1s
was' run for the same class, the clﬁZsroom observat1on rec d was completed

'and the high school students completed the 1nstrument for Student Evaluation -

4

“of Teachers. Typ1cally, the latter 1nstrument was adm1n1stered by the

observer either the f1rst or the last’ ten m1nutes‘of the class period.

dur1ng this v1s1t 7 Y L

; ) Data Collected by Ma1l Correspondence
The f1rst year teachers’ not visited and the 1972 graduates of the
vocat1onal teacher educat1on program not teach1ng were contacted by the

use of ma1l quest1onna1res. _ . ?

i | - . - 3 S

Both groups were sent a cover letter along with each set of 1nstruments

i

(see Append1x L) The non-teachers who d1d not respond to the first mail-

A

ing were followed up with the use of a postcard request1ng their response.

Thofe not responding to the postcard were sent an add1t1onal cover letter

L8

and set of 1nstruments. The postcard was sent approx1mately two weeks
after the 1n1t1al ma1l1ng, while the second set of . 1nstruments was sent

two weeks after the‘postcard

I

Response from the ma’—_guest1onna1re 1s summar1zed 1n Table 8. ,
2 . . oo

‘ TABLE 8
// MAIL QUESTIONNAIRE RETURN FROM TEACHERS AND NON TEACHING GRADUATES

\ bd i

Jou—

\ -

s - - No. of question- No. Of:oUEStlon-_ . Per cent

: naires mailed naires returned - return

Teachers . 20 . 13 65%
o Non-teaching Graduates 47 - 37 . . . 79y

RS

. -y, i} . . -
. a / . .
- . . ‘ N
. ! . 4
. R r ) -
\ . ) r
N N N . . " N

4"



Data CoIIected from Nestern Students .
\

,educat1on courses requ1red of vocat1ona1 teacher educat1on majors to have

Perm1551on was obta1ned from .the 1nstructors teach1ng profess1ona1

| their students evaIuate each. of these courses. It was cons1dered des‘ rab1e
. to have a]] students eva]uate the courses rather than Just vocat1ona1 educa-
. tion maJors in‘an attempt to a11ev1ate the Hawtﬁbrne Effect The eva]uation
’ Jas conducted dur1ng the spr1ng semester of 1973. In most s1tuat10ns, :‘
~"staff member superv1sed the adm1nistrat1on of the 1nstrument however, 1n“*\\ -
some sﬁtuat1ons the 1nstructor superv1seu the adm1n1strat10n. Tab]e 3 |
’ summar1zes the number “of studeht% teachers and c1asses 1nvo1ved in this
phase of data coT]ect1on.v S _i | | | ‘,q'f
N . : . . . N !

> B Yo .-"_3' . TABLE 9 . o

R NUMBER OF STUDENTS TEACHERS AND CLASSES
. PARTICIPATING IN COURSE EVALUATIONS

i SR R
' — O —
Class " - . , - No. of . No. of - - No. of,
;a - Sectians -, Teachers: - © Students
N ' ; N .
. Introduction to Secondary 11 10k - /250 .
“Education . L R '
/ . Toe ' ' n . ‘
| Tests & Measurements 7 5 140
/" Human Growth & . T i 4 / 175
~ Development .. e ’
t&\\ - Vocational Methods o 4 B 4 - o : 34
| Vocational Adult Methods s 3 a8
Tota] - 3 2 647
A @y | )
( - ' ’ ey
s * .
;=16 - )




" reported. in Chapter’ 11 of'th%s{report.

7. Methodo]ogy for Data Andlysis

e
Descrlptlve stat1st1cs 1nc1ud1ng means,_standard dev1at1ons, and

frequency counts were ut111zed An intercorrelation matrix was_used- to

establish re]at1onsh1ps among varlables which was created by using the
{

Aproduct-moment correlation coefficient, & -

The programs utilized were R0O02, RO05, ﬁﬁa RO50"which are available

at Western Kentueky Uhiversity{s Computer Center. The analyzed data are

.

——.
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. Chapter III
RESULTS OF THE STUDY
1 This. sectioh consists of four major parts reporting the data collected
frnm,the study. The major parts (A) The Existing Situation, (B) Resources

AvajiabIe, {€) Process Evaluation anﬂ (D) Product’ Evaluation.

A. The Existing Situation

Th1s aspect exam1ned the operat1onal context of the vocational
teacher education program,
1. Past History

\ As a public institution of higher learning, Western Kentucky
Univérsity came into existence in 1906 when a bill was enacted
by the Kentucky General Assembly creating a state normal school
in Bowling Green headed by Dr. Henry Hardin Cherry. The name
of the institution was changed by the legislature in 1922 to
Western Kentucky State, Normal School and Teachers College. In
1930 the school's name was changed to Western Kentucky State
Teachers College, and in 1948 it was changed to Western Kentucky
.?;ate Collége. It became Western Kentucky University on June 16,

66 ' : '

From its beginning as a small state normal school with
about- 300 -students and a dozen faculty members, Western has
grown in both size and scope of academic programs. .In recent
years the schoel's growth has been phenomenal. Enrdliment has

° grown from less than 1700 in the fall of 1955 to over 11,000
students in the fall of 1972, -The faculty has grown from fewer
‘ than 100 in 1955 to over 600 in 1972 and the number of faculty
‘) holding the earned doctorate has advanced from Under 25% to
more than 50%, In 1955 Western offered two undergraduate
degrees, and one graduate degree; currently the University
offers six undergraduate degrees, nine masters degrees, and
Joint doctoral programs with the University of Kentucky, the
University of Loufsville, and George Peabody College. The
number of fields Yin which students may pursue studies has in-
creased substantially during the same period. (2, p.1) Today
Western also offers several Ed.S. programs.

o . - 18 -
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ITI.

Mission and Objectives

Western Kentucky Un1vers1ty is a center of learning where
qualified students may receive general and.specialized higher
education at the undergraduate and graduate levels. The Univer-
sity's programs are ‘designed to provide a broad spectrum of

- educational opportunities within an ‘academic climate intended

to promote the legitimate objectives of liberal education, demo-
cratic citizenship, character development, and the pursu1t of
excellence.
Within this general context are five objectives:
1. To provide curricula which will prepare graduates for
. careers in the arts and sciences, education, ‘government -
service, business, industry, allied medical arts, agri--
culture, and other broad fields.
2. To providéza'general'education for the broad intel-
“lectual advancement of the students enrolled in the
various undergraduate degree programs of the University.
3. To provide special professional and pre-professional
curricula for technical careers and preparation for
further proféssional training.

-4, To provide quality graduate programs in the arts and
sciences, education, business, and other academic areas.

5. To influence the state and community by means of exten-
sion classes, correspondence courses, concerts, art
exhibits, dramat1c performances, lecture services, and
cducat1ona1 conferences. These extensions of the Univer-
sity are facilitated through the cooperation of {ts.
alumni and friends throughout the state. (11, pp. 2-3)

Administrative Structure - d

Figures'l and 2 illustrate the administrative organization at

Western. Note that the Department of Industrial Education and
Technology- and the Center for Career and Vocational Teacher Educa-
tion are located within the College of Education. The Department
of Business Education and Office Administration is within the
Bowiing Green College of Business and Publig Affairs. The Depart-
ment of Agriculture is housed within the College of Science and

Technology.

- 19 -



Figure 3 illustrates the relationship between the Center for
Career and Vocational Teachei\EducatngLgpd the six service area
- teacher education programs which will be {;\Eiﬁstence in 1973-74.
The purpose of the Center is to provide direction and coordination
to those phases of teacher education concerned with career and
vocatiohal teacher and administrator preparation and upgrading and
to providé appropriate ré}ated supportive services including teach-
ing, research and evaluation. The Center also provides consultive

services for career and vocational programs for public schools in

the Commonwealth, Lo
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IV. Objectives of the vdcé'tional Teacher Education Programs
. ’ 7
According to the “Long Range and Annual Pian for Vocational
Teacher Education" at Western Kehtucky University, the following

aebjectives are appropriate. .
_ -,

Agricultural Education
1. Need for Program

o There, are approximtely 10,000 fanus and numerous
~ agribusinesses in the area serviced by Western Kentucky
’ University. Agriculture production is changing as
forage, beef, soybeans, horticulture and recreation
production are increasing. TVA lakes, Kentucky Parks ~
system, {mproved road networks and work patterns are
combining to bring in new opportunities {n resources
management. Unwise farm practices, increased tourism
and stepped up ninia? operations increase environmental
program needs. arge number of vocational agri-
business departments in this area need additional and
replacement teachers. Needed post secondary programs
and additional aduit programs demand more teachers
for agribusiness positions. Teachers in the field
need additional skills and information. All these
teach:rs need to be flexible, adaptive, in tune with
the times.

The Western Kentucky University Department of
Agriculture accepts the challenge of training outstand-
ing teachers of agribus{nesses.in accordance with the
provisions of the Kentucky State Plan for Vocationa!l
tducation, it agrees to service the programs within
the regfion.

/ 2. Annuzl Objectives

a. Establish an advisory committee for the Department
of Agriculture at Westemn.

b. Improve teathing facilities for teacher candidates
at the institution,

c. Improve and extend student teaching centers to
meet our varfety of needs.

d. Emphasize development of skills through practical
{aboratory and work exgerience.

e. Sponsor annual FFA field day and seminar-on-wheels
tour for {dea exchanges.

f. Deveiop additionai courses in student organization:,
methods of mechanics, and advanced teaching methods.

g. Develop teaching aids and materials adaptive to
fndividual and small group instruction.

ERC - - -
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h. Promote end upgrade adu‘lt and pdst-secondary
programs. ,

i. Cooperate in the development of the career
education’ concept

j. Expand and improve the beginning teacher
follow-up program. [

k. Expand time and services teacher educators can
contribute to state and local programs.

1. Research curriculum development {n present and
prospective areas of emphasis,

m. Improve the efficiency of teacher education
programs.

n. Grow professfonally.

3. Long-Range Objectives

a. Complete new instructional facilities to include
an agribusiness education center complete with
a curriculum center.

b. Assist in implementing and upgrading adult and
post-secondary programs in agribusiness education.
Develop a post-secondary program {n rural
recreation,

c. Extend quantity and quality of cooperative field
experiences for preservice and inservice teachers,

d. Establish and utilize an advisory committee .
for both the Agriculture Department and for
Agribusiness Education.

e. Upgrade existing student teaching centers and
add new ones to include some single teacher
departments. :

f. Organfze and conduct an annual seminar-on-wheels
tour out-of-state to gather and develop new
{deas for agribusiness programs.

§. Research curriculum needs and provide assistance
fn curriculum development for pre-vocational,
high school and post-secondary students.

h. Promote cooperative programs with. agribusiness
agencies and organfzations at all levels.

f. Develop new courses in the areas of student
organfzations in Vo Ed, methods of teaching
Ag mechanics, advanced teaching methods and
graduate field experiences,

J. Develop the education specialist degree for
agribusiness educatfon students.

k. Assfst in the organfzation, conduct and
evaluation of teacher workshops throughout the
regfon,

1. Extend service and assistance to beginning
teachers from thé program.

m. Get teacher educators on a twelve month basis
as the teachers are contracted.
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Business and Office Education |

1. "Need for Program

The program-is needed to prepare vocational business
and office education teachers as provided for through
the passage of the Vocational Education Acts of 1963
and 1968. Such a program at Western Kentucky Unfversity
is provided for through the cooperation of the depart-
ments of Business Education and Office Administration,
Secondary Eduation, the Center for Career and Vocational
Teacher Education, and the Division of Business and
Office Educatfon at Frankfort,

The preservice and inservice training education exper-
iences offered at Western Kentucky University provide
for the needs of undergraduate, graduate. and the
internship programs.

2. Annual Objectives

a. To oxpand the laboratory to include the most modern
business machines and materials in the field.

b. To continue using subject-matter consultant services
for the business and-office education student teachers.

c. To use consultants for inservice actfvities for the
business teachers of the area,

d. To offer opportunities for updating and integrating
teacher skills and understandings in the area of
data processing.

e. To provide increased opportunities for professional
development for the inservice teachers i{n the area.

. f. To continue offering preservice educational oppor-
tunities for business and office. education teachers.

g. To inftiate and {mplement a. program of supervised
work experience in business and office education.

h. To produce and utilize video tapes as an instructionai
medium in methods’ courses and in student teaching.

1. To provide experiences in methods classes and in
seminars relevant to developing competencies in
career education.

J. To continue the development of curriculum and teaching
strategies in business education for handicapped
and disadvantaged youth.

k. To make available University representatives and/or
mini teams to aid in the development of business and
office education programs in the area,

1. To actively conduct research to determine directions
for the total business and office education teacher
program,

m. To integrate through business and office education
the K through 12 plus aqylt concept of business

" education,
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Logg-Range Objectives -

a,

b.‘

'C.

Development of a curriculum for distributive education,
Extension of the data processing program as technology
increases and -needs arise.

Continuous review and updating of all ous1ness and
office education programs.

Development of instructional materials, facilities,
and equipment for individualized instruction.

Continue preparation of business and office education
personnel for the community junior colleges.
Coordination of the vocational education programs
between the community colleges and the University.
Advise, encourage, and support more specialized certi-

_ fication requirements for vocational business and

office education areas such as data processi
¢lerical practice, etc. :
Establishment of a more direct relationship between

- guidance services and business and office education,

Integration of career education concepts in all

.vocational education teacher education courses.

7/

- 2] -



[N

1§

Home Economics Education

1. Need for. Program

Preservice teather education in home ‘economics is
undergoing a transition period. Enroliments are begin-
ning to decrease .and some system needs to be found to
offer students career alternatives utilizing the same
undergraduate preparation as for teaching. Students
must be made aware of the many re]ated opportunities
open to them in new or expanded programs in addition to
thﬁ r?guIar annual replacement ratio in secondary
schools.

2. Annual ‘Objectives

a. To expand inservice training opportunities in teacher
education.

b. To deveiop plans whereby students in teacher education
may recefve work experience prior to graduation.

c. To develop non-credit occupational training program§ -
in Home Ec. related occupations as a part of the
departmental teacher education program.

d. To motivate. faculty members to conduct research
investigations for the purpose of curriculum improve-
ment.

e. To strengthén and improve all facets of the teacher
education program. _

f. Prepare students for career alternatives.

9. Follow-up of recent graduates.

h. Continue adult education experiences ‘{n methods classes.

i. Implement Specialist Degree.

J. Conduct research into job opportunities in home
economics.

3. Long-Range Objectives

a. To add a third full-time teacher to the home 2conomics
education staff.

b. To encourage more thesis writing by graduate students.

c. To work for an increased honorarium for supervising
teachers of at least $150, .

d. Continue to work toward implementation of a program
whereby subject matter teachers on the staff might ,
visit high school home economics departments for the
purpose of familiarizing themselves with current
high school offerings in their areas.

e. To improve the store of teaching aids available for
use by home economics education majors.

f. Continue to make use of filmed teaching demonstrations
to supplement student teacher observations.
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g. To continue to increase the number of preservice
teaching experiences prior to the senior year.

h. Continue te strengthen and .increase teaching exper-

A iences with adults and occupational programs.

i. To develop ‘occupational training programs on a
non-credit basis. .

j. To develop plans for prov1d1ng supervised work exper-
ience programs with college credit for teacher educa-
tion students prior to graduation.

k. Continue to provide increased experiences far working

. with youth organizations.
- 1. To provide ass1stance NIth program planning at the

- high school level.

m. To work for increased support of graduate programs
in teacher education. .

n. To improve and strengthen the public relations program.

. ©. Offer courses dealing with research an? current trends

. in teaching home economics. -

p. Publish newsletter for teachers.

Trade and Industrial Education
" 1. Need for Program

Beginn1ng "July 1, 1967 the Department of Industrial
Educatjon, Western Kentucky University implemented the
Vocatiognal Industrial and Technical Teacher Training Program..
The program was approved by the Kentucky State Board of
» ‘ Education on March 22, 1968 and operates in accordance with

’ the provisions of the Bureau of Vocational Education's
proposed guidelines, the Kentucky State Certification Require-
ments for Trades and Industry, Health Occupations and for
Distributive Education, and the Western Kentucky University
requirements for the admission of students, the granting
of credits and the awarding of the Associate and. the B.S.
Degrees in Vocational-Industrial and Technical Teaching.

Western Kentucky University's Vbcational-Industrial
and Technical Teacher Education Program is needed to help
meet increasing demands for more and better qualified
teachers in an expanding state-wide and nation-wide program
of vocational-industrial and technical education and to
_improve the competencies of those now teaching in Kentucky
area vocational-industrial and technical schogls. More
specifically, the primary objective is to provide profes-
sfonal and technical skills/training to personnel who
are presently teaching or wish to teach vocational-industrial
trade and other technical subjects. These needs include
both on-campus and in-the-field professional services for -
. pre-service and in-Service personnel who wish to qualify
for certification, upgrade professional, broaden their
general educatior, background, or complete degree earning
objectives for the A.A, or B.S. Degree in vocational-
industrial and technical teacher preparation.
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A continuing and more comprehensive program for the
1973-74 fiscal year is needed so that greater flexibility
of program options,. expanded certification services; and
improved crganizationa] and administrative assistance
for supporting activ1t1es can be achieved,

"7 2. Annual Objectives

a. Expand and promote programs within the University.
the surrounding high schools, and the area vocational
_ schools for purposes of teacher recruitment. .
. ‘ + " b. Organize and teach (on campus and by extehsion)
‘ ' . required professional courses in vocational-industrial
' : and technical education for degree candidates and :
3 : o for persons seeking certificate renewal.
\ c. Making contracts with businesses and industrial estab-
. 1ishments with whom students will receive required
occupational experience. g
d. Obtain, administer and continually upgrade proficiency
examinations for granting technical equivalency credit.
e. Advisement with fuli-time and part-time students
about their degree earning plan and/or certification
committments. e
f. Supervise required occupational experiences of students
who are co-oping in the occupation.
_'9. Place and supervise student teachers (degree candidates)
. in the various vocational schools.
- h. Advyise with professional, technical and general educa-
< tion teachers in the University concerning special
o : competencies required of vocational industrial. and
technical teachers, -

i. Investigate, evaluate and arrange for technical courses
with other institutions and organizations for present
vocational-industrial and technical teachers (pursuing
degrees) who cannot local]y obtain needed courses in
their fields.

j. Evaluate the effectiveness of the University's.Vocational-
Industrial and Technical Teacher Education Program
through an organized follow-up of graduates. ‘

k. Actively participate in research activities, writings
and conferences as these activities have to do with
the promotion of vocational-industrial and technical

- education.

1. Make recommendations to the State Departmentrof Educa-
tion. regarding improvement in the area of vocational-
industrial education including teacher certification.

m. Continue cooperative-reciprocity with the Kentucky
State Division of Yofationa) Education, other state
universities, and other cooperating agencies. ‘
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3. Long-Range Objectives

a.

-

b.

Expand and promote programs within.the University, -
the surrounding ‘high schools, and the-area-vocational
schools for purpbses of teacher recruitment.

Organize and, teach (on campus and by extension)
required professional courses in vocational-industrial
and. technical education for degree candidates and

for persons seeking certificate renewal.

Making contracts with businesses and industrial
establishments with whom students will receive re-
quired occupational experience.

0bta1n, administer and continually upgrade profic-
1ency exam1nat1ons for granting technical equivalency
credit.

Advisement w1th full-time and part-time students.
about- their degree earning p1an and/or. cert1f1cat1on
commi tments., ?

Supervise requlred occupat1ona1 exper1ences of stu-
dents who are co-oping in the occupation,

Place and superv1se student teachers (degree candi-
dates) in the var1¢us vocational schools.

Advise with prquSSIOnal, technical and genera]
education teachers in the University concerning
special competencies required of vocational-industrial
and technical teachers. 5 .
Investigate, evaluate and arrange for technical-
courses with other institutions and organizations

for present vocational-industrial and technical

\teachers (pursuing degrees) who cannot locally

obtain needed courses in their fields.

" Evaluate the effectiveness of the University's
Vocational-Industrial and Technical Teacher Education
Program through.an organized follow-up of graduates.,,

Actively participate in research activities, writings

and conferences as these activities have to do with

the promotion of vocational-industrial and techni-
cal education. u

Make recommendations to the State Department of Educa-

tion regarding improvements in the area of vocational-

industrialj,education including teacher certificatian.

Continue €ooperative reciprocity with the Kentucky

State Division of Vocational Education, other state
niversities, and other cooperating agencies.

c g
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V. Selection of Students for Teacher Education

CRITERIA FOR ADMISSION TO TEACHER EDUCATION FOR
UNDERGRADUATE STUDENTS AT WESTERN KENTUCKY UNIVERSITY (4)

1. Completfon and submission of application for admission.

2. Recommendations from individual faculty members under
whom student has pursued course work:

a. Elementary education majors: One recommendation
must be from a faculty member in elementary educa-
tion and one from a faculty member outside of
elementary education.

b. Secondary education majors: One recommendation
must be from the faculty member under whom student
completed Education 280 (Introduction to Secondary
Education) or an approved substitute and from a
faculty member in student's major.

3. Recommendation from efither the student's high school
principal, guidance counselor or classroom teacher under
whom he pursued academic courses in grades 9-12.

4. Recommendations from student's major(s) and minor(s)
department heads, or from student's advisor in elemen-
tary education,

Recommendation from Dean of Student Affairs.
Recommendation from the Attendance Officer.

L 4

Recommendation of the Admissions Interviewing Officer.

00 ~N O W
e & e

Recommendatfion from the Director of Admissions to Teacher
Education.

9. Approval of the Admission to Teacher Education Committee.

10. Approval and official notification from the Deaﬁﬁkf the
College of Education of unconditional admisston.

a. Students given conditional permission to apply for
student teaching may do this but are not uncondition-
ally admitted to teacher education and are not assigned
to student teaching until all conditions for uncon-
ditional admission are met.

b. Students who are disapproved for admission to teacher
education may not apply for student teaching,

-3 -




1.

Grade Point Average Requirements:

].

Unconditional admission to teacher education:
Overall grade point average of 2.2 or better. )

Conditional permission to apply for student
teaching: Overall grade point average of 2.0
but below 2.2. '

Disapproval for teacher education: Overall
grade point average below 2.0.

Before assignment to student teaching:

a. Student unconditionally admitted to teacher
education must have maintained overall grade
point average of 2.2 or better.

b. Student with conditional permission to apply
for student teaching must have attained over-
all grade point average of 2.2 or better.

Cc. Student has overall grade point average in
major subject(s) of 2.2 or better.

d. Student has overall grade point aversge in
minor subject{s) of 2.2 or better.

&, Student has overail grade point average in
all required professional educatfon courses of
2.2 or better,
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B. Resources Availabdle

This aspect of the study emphasized the resources available
for input into the program of vocational teacher education at Western
Kentucky University. To put the program ir its total perspective some
Statewide influences will also be noted.
I. Firancfal Support
The respurce of financial suppart displays the trend of
the money to be put into each of destern's wcational service area
teacher education programs. To give & total picture the ares
of distribution and marketing and health occupations are aiso
included.

. TABLE 10

ANTICIPATED FINANCIAL COMMITMENT FOR WKl
VOCATIONAL TEACHER EDUCATION PROGRANS

1973-7¢ 1974-75 1925-76  1976-17 1977-78

Agricultural

tducation
Salerfes $41,870 $44,380 $51,380  $58,800 $66,670
Travel ‘3.220 ?.320 3,650 4,020 4,420
%‘ ._Costs . % . ,gg !,;g l,& }.m

Business &

Office
Salaries $48,500 $53,500 $59,000  $61,500 $64,000
Travel 2,95 3.050 3,100 3,200 3,300

Osﬁ. Costs 1,300 1,700 2,000 5.250 2,3%0
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Home Economics 1473-74 1974-7%
Salaries $23,758 $31,.623
Travel 1,500 1,500
Oper. Costs 450 450
Tgiii 30,704 33,573

Trade L Ind.

Salaries $33,677 $35,173
Travel 1,500 1,600
Oper. Losts 800 /50
vvw*'\ JJ.;I! Jl.as

Healtn Occupations
Salaries $18,500 $15,094
Travel 1,000 1,000

-, Costs 500 525
20,000 619

Distr. & Marketing

Salaries $27.450 $30,0Q0
Travel 2,600 2,800
|

Oper. (osts 1,100 200
TOTAL IR 3,000

Center for Carcer

& Voc. tG.
Salaries $65,817 $70.,896
Travel 1,500 1,700

$g$;. Costs 1,000 1,200
Western Kentucky

University

Salaries $264 ,568 $280,666
Travel 14,070 14,970

$E¥;. Costs 6,550 7,465

T

1975-76

$34,784
1,500
450

$36,93
1,650

1]
33,381

$315,50)
16,000
8,391

B EUE

1976-77

$16,522
1,500
450

-

$45,777
1,750
50

w0, %/ 1/

$10,374

b ~d
-
L
8

$356,473
16,870

9,189
)

1377-78

1,000 )

$50,000
3,400

$103,000
2,300

$381,893
17,720



It. Need for Programs
According to the Kentucky State Plan the following
professional personmel needs hawe been fdentified and are
descridbed in Tadble 11.
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The approved institutions to prepare vocational personnel in the
Commorwealth are: (12, pp. 85-88)

Agricultural Etducation
University of Kentucky
Morehead State Unifversity
Murray State University
Western Kentucky Universitly

Business and Office Education

Unfversity of Kentucky
« Lastern Kentucky Unfversity

Kentuciy State Loiiege
Morehesd State University
Murray State Unfversity
Unfversity of Loutsville
Western fentucky Unfvergity

Home Economics Education
University of Keatucky
Berea College
tastern Keatucky University
Kentucky State College
Morehedad State University
Murray State Uainrslt{
Unfversity of Louisville
Western Kentucky Unfversity

Trade and Industrial Education
Unfversity of Kentucky
Castern Kentucky Unfversity
Morehead State Unfversity
Murray State Unfversity
western Kentucky Unlveriily

111, State Iafluence by Certification

The following requirements are made by the Kentucky State
Department of tducation for minimum certificatfon standards.

Provisionai High School Certificate
The Provisional High School Certificate shall be fssued upon the

!e. fam

tion of & four-yesr program of tescher nrenaratinn (acluding the

<

7 s
ey

bachelor's degree, which has been developed by the teacher education




institution and approved by the State Board of Education as meeting the

curriculum guidelines and other pertinent legal requirements.

Curriculum Guidelines for the
Provisional High School Certificate

General Education - 45 semester hours
Communications and Humanities - 18 hours
Mathematics and Natural Science « 12 hours
Social Science - 12 hours
Health and Physical Education - 3 hours

Professional Preparation - 17 semester hoyrs
Human Growth and Development & the Curriculum - 3-6 hours
Introduction to Education and/or School nization 2-6 hours
Fundamental Processes and Learning Materfals - 2-6 hours
Student Teaching - 8 hours
Specialization
tach curriculum shall require an ares of concentration with & minimum
of 48 semester hours exclusive of courses in methods; or two majors; or
one major and two minors, or one major and one minor when credit n both
is 43 semester hours exclusive of courses in methods.
* Curriculum Guidelines for the
Provisional High Schoal Certificate
for Vocational Agriculture
Professional Agriculture tducation - 17 semester hours
Methods - 9 hours
High SChool students
Young people & Adults
Student teaching - 8 hoyrs

Technical subject matter - S0 samester hours

Fig

6 Semester hours in esch of the following
Animal Science
Plant and Horticulture Science
Sofl Science
Agricultural fconomics (inCiuding farm manegoment)

Agricultural Mechanics




Occupational Experience .
Three full years of farm experience after the age of 14 years.

(This point shall be determined by the teacher training staff.)

Specialization for the .
Provisional High School-Certificate; '
Aress of Concentration BSusiness Education (Commerce)

Professional Businmess tducation
A course ia busines: cducation (methods and materials) shall be
in acdition to the 48 seme: _9r hours required {n subject matter course.
Technical sdject matter - 48 semester hours
Accournting - 8 hours
Secretarial practice - 14 hours
General business - 18 hours
Commrce electives - 8 hours
Occupationa) Experience
Ong, year of business or office experience in the specific field
the applicant will teach.
Curriculum Guidel{nes for the
Provisional High School Certificate for
Yocational Home Ecomomics
Frofessionai fome tc. tducation - i somriter houns wlnimam of ohe
course 1A home economics methods, 8 hours -fa directed tesching fn home
economics, and tnstruction in sdult education for homsmakers.
Technical subject matter - 48 semester hours
Clothing and taxtiles - 9 hours
family Economics § Home Management - 7 hours
Family Relatfons & Ch{ld Development - 8 hours
foods and Nutrition - 9 hours
Health & Nome Care Of the Stck - 2 hours
Housing, Home Fumishing, Equipment - 9 hours
Elective in Home Economics - & hours
Oc-unational Exnerieace
Home making experiences: Prospective teachers shall have some
practical experiences with managerfal responsibilities {n a home.
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Residence in home management house: Prospective teachers shall have
not 1ess than six weeks of directed experience in a home managament house.

Directed experiences with children: prospective teachers shall have
had experience in observing and working with pre-school children during
the time they are taking work in child development.

Community experfences: The prospective tescher shall have had
experience in making commnity contacts which will enable her to be aware
of other educational opportunities such as. working with PgA and working
with comunity program of recreation and health, etc.

L J

Work experiences: Prospective teachers shall be encouraged to get
some work experience under guidance that will help to develop home meking
skills and an insight fnto problems of wage earners.

/
Curricolum Guidelines for the
Provisional High School Certificate for
Vocational Industrial and Techaice! Education
Professional Industrial Education - 18 semester hours
Methods fn {ndustrial education
Principles of Trade & Industrial Teaching
Trade and Job Analysis
Instructional Materfals
Student Teaching
Technical subject matter - 43 semester hours

To include laboratory courses in the area which the individual
froposes to teach.

A maximum of 18 semester hours credit miy be allowed by proficiency
exsmination.

A maximum of 6 semester hours credit may be allowed for sueen!sed
work expeirence.

Occupational work experience
A minimum of 2,000 clock hours of planned and supervised work experience

shall be required {n the occupation for which the person plans to tesch.
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Iv. Faculty Time Available
Table 12 indicates the Unfversity faculty time in
fulltime staff equivalents which will be svaflable for the

-
1973-74 schoo) year.

TABLE 12

THE AMOUNT OF STAFF TIME AVAILABLE IN 1973-74
FOR EACH WXU YOCATIONAL SERVICE AREA
TEACHER EDUCATION PROGRAM(S)

i

Staff Fulltime

Service Area Equivslent
Agricultural Education } 1.85
Business & Office Education 1.95
Home Economics Education - ' 2.00
Trade b Industry Education 2.00
Distribution & Marketing 0.50
Health Occupations 1.00

Center for Career & Yocations!
Teacher Education 5.2%
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University Facilities
Library

Western Kentucky University has a total of seven libraries and
resource centers with a total of more than 465,000 volumes. (11,p.7)
Audio-Yisual»

. Available from the sudio-visual centers at Western are 3,600
tilms; 1,128 filmstrips; and 325 videostapes. Many of the aides are
appropriate to teacher education.

Physical facflities : ’ .
A1l vocational teacher education programs appear 't,o meet
minimal standards for the availability of adequate physical facilitfes.

" The agricultural educstion and industrial educ'ation programs will

move to a new Environmental Science Building in the fall of 1975,

- 43 -



C. Process Evaluation

This aspect of the study analyzed the evaluation of ihe process of
teacher education by first year teachers, education graduates rot teach-
ing, and by pre-service students tak}ng the same professional education
courses. The results of this aspect of tg;\study are reported in Tabies

13-21.

- 44 -



TABLE.13

Y

EVALUATION OF PREPARATION BY VISITED TEACHERS

SERVICE PROFESSIONAL STUDENT SUBJECT

AREA _ EDUCATION*  METHODS  TEACHING  MATTER .
Agriculture 1.332 1.20 1.00 1.80
Business & Office 2.85 - 1.57 1.28 1.82
Home Economics 2.57 1.7 1.71 2.14
Trade & Industry 1.50 1.00 1.00 1.25
Average ) 2.26 1.41 1.35 1.74

*Does not include methods or student teaching.
3) = Very Good
4 = Very Poor
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TABLE 14

EVALUATION OF PREPARATION BY TEACHERS
AS SURVEYED BY MAIL QUESTIONMAIRE

Service Professfonal Student Subject

Area Education* Methods Teaching Matter
Agriculture 2.008 2.00 2.00 2.00
Business & Office 2.50 + 1.50 2.00 2.25
Home Economics 2.33 1.66 1.33 2.16
Trade & Industr) 2.00 -- .- 2.00
Avcorage 2.3 1.€7 1.67 2.15

;'Does not include methods or student teaching.
1 3 Very Good
4 = VYery Poor




TABLE 15

EVALUATION OF PREPARATION BY GRADUATES !K)T TEACHING

Service Professional Student Subject
____Rres Education* Methods Teaching Matter
Agriculture 2.n? 1.66 1.33 .
Business & Office 2.30 1.46 1.46 1.84
Home L.oonomics 2.46 1.38 1.61 2.00
Trade & Industry -- - .- --

Average 2.3 1.48 1.48 1.88

;Does not include methods or student teaching,
1 = Very Good
4 - Very Poor
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TABLF 21

RATINGS 8Y FRESERVICE STUTENTS OF PROFESSIOWAL EDUCATION (OU&SES

A T R TN, B\ o el

Course X rating* S
Human Grow'h § Development 10).72 21.3%
Introduction to Secondary [ducation 100.07 248.96
Tests and Measurements 109.84 27.2)
Vocational Methods 83.8% 19.50
Agr. [ducation Methods 86.00 15.1)
Business and O0ffice Methods 83.33 16.3%
Home Economics Methods 37.12 12.96
Trade and Industry Methods 67.57 15.69
Yocational Adult Methods 85.65 14.78
Agr. fducation Adult Methods 8). 14 14.18
Business and Office Adult Methods 79.61 12.06
Home Ccomomics Adult Methods {15t bi term) 96.1 / 18.26
ome [conomics Adult Methods (2nd di term) 103.09 16.94

*Rating based on a scale of 50-200 with 50 being most favorable and 200 being
most unfavorable.
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This phase of the evaluation process emphasized the_ collection of
dats concerning the product - first year teschers or in the case of
Trades and Industry, first year teachers presently enrclled {n one
or more educdtion (ourses - of the teacher aducation Programs was
emphasized. Data were collected from the vocational teachers, from

students of the teachers, fram peers and supervisors of the teachers,

Tables 22-39 refer only to visited teachers. The averages determined
in tadles 22-36 were determined by two different methods. The percentage
involvement for all vpcatfcml teachers was determined by dividing an
N = & service areas into the total percentage fram all service aress.

The other varisbles tacluding administrator ratings were aversged by
dividing the N respording into the total for that vartsble. For example,
it {3 reported n table 22 that the average rating by admintstrators on
the importance ~f the vocational teacher completing an annval dudget {3
)J,67. Thiy average was found by dividing the number of adainistrator

respordents into the total of all sdministrator ratings.
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CHEPTER 1V
CONCLUSTONS AND RECOMMENDATIONS
Toe follaming conclusions and recommendatiors were reached
as a resylt of conducting the study and as 23 result of analyzing

the data collected.

CONCLUS i ONS
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education program at Western Keatucky University, this model
cr one similar to 1t should be institytionalized and adopted
tor permanent use.

2. This model of teacher education evaluation i3 a useable mode)
when the following premises are accepted (1) product evaluation
should be emphasized, (2) the product of & teacher education
program is the classroom teacher, (3) classroom teachers should
emphasize indirect teaching methods, (4) classroom teachers
should create a learming situvation which has a favorable
affective environment.

3. In urder to facilitate the utilization of departmental hjec-
tives in the evaluation p-ocess, these objectives should
focus more precisely on the teachers prepared Ly the depart-
ments. The objectives should answer questions referring to
the attributes of the professionally prepared vocational
teachers and what he or she should be sble to accomplish,

4. A system for comnlating anrual and long rance hudaets which
creates greater compatibiiity for comparison purposes is
needed. With the present system it is most gifficult to
compare departments.

5. Continued emphasis needs to be placed on working with begin-
ning teachers in an fnservice fashfon. Specifically, the most
favorable responses from the visited teachers when rating
professional education courses were given to the inservice
courses taught in the area of trades ond fndustry.

6. Products of the teacher education crograms should be followed
up by their alma mater, even (f the products are not enrolled
'n graduate and inservice coJrves. The teachers surveyed in
this studv expressed favorable reaction to recefving atten-
tion from thelv institution of prepevation. 1f finances <o
- not permit an extensive personal follow-up - a metfl qQues-
tionnaire follow-up would -= teneficial.
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7. Visited vocational teachers utilized directive methods of
tei hing more than they utilized indirect methods of teaching.

x

The more frequently teachers participated in educational
activities outside the classroom the less frequently twey
were raied as an effective classroom timacher by their students
and by project observers.

G. Peers and supervisors of the vistited vocationsi teachers
tended not to discriminate between teachers. The tendency
on their part was to evaluate al! of the teachers in 2
similiar fashion, they did not discriminate between effec-
tive and {neffective teachers as Dercefved by students and
observers.

10. Students of the vocational teachers and project observers
did discriminate between teachers in evaluating their
effectiveness.

11. Grade point averages segregated irniy major GPA, protessional
education GPA, anJ student teaching grade have a total of
13 significant correlitiun coefficients when correlated with
variables other than themselves. Of these '3 signif{cant
correlations, three were negative.
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RECTMMENDATIONG Fow FURTHER G700y

Tte Tatcratory obtervation (088 s*Ou1 244 oes ALY tiomy!
(e rnumber which reccTrizes the abservation of students
by the teacher while he or e 15 at his or her desk.

Additronal vocational teacher education programs in the
Commorwealth of Kenmtucky and in other states should
gt 1z this evaluation purnoces,

o

3.0 Thiy model shoyld te censid(:ed for use tn evaliuating
(ompetency-based tescher educition programs as well as
tragditions) teacher education programs and should te
utilized as » tasis of comparison between the two
programs.

4. The effect of utilizing interaction analysis as a
pre-service and in-service educaticnal technique should
be further eaplored.

. 79/“50"



APPENDIX A

STUDENT EVALUATION OF TEACHING

0 J VILOMAN ot A ¢ PCx
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’ Tide Toochsn
F ot eTd ts slweys friendly tow ard scudonts
F I o7 knows o lot ebout the subject
F I v 7 e never dull or boring
F i 073 expects ¢ lot from students
{2 S B § ashs for students opinions belere mabking decisions
LT in ususily c heerful and optimistic
" B § is not canfyvend by unasnarted questions
F I 7 meboe learning more ihke fun thea work
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Descriptiocn of Verbal Behavior
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ACCEDPTS FFFLING. sccepts and clarifies the
Teaiing 32T tone of students (a a nonthreatening
manner. Feelings may be positive or negstive,
Predicting and recsllang feelings are also
included.

PRAISES OR PNCOURAGES: praises or encourages
sTeJeal acticnor Behavior. Jokes that release
tension 2ot 2t the expense of another iadividual,
nodding head or saying "“uh-huh™ or “go oa" are
included.

ACCEPTS OK USES IDEAS OF STUDENT: clerifying,
5uilding on, Ceveloping and accepting i‘deas of
students.

ASKS QUESTIONS: asking a quest:ion adout content
of proccdure with the intent that the student
shuuld answer.

ANSWIRS STUDENT QUESTIONS: direct ansvers to
questilions regarding cuntent or procedure ashked

by students,

LFCTURES - giving facts or opinions sbout content
or procedu:e,; «xpressing hLis own i(deas; sshing
rehetorical questions.

COPRECTIVE TLEDRACK:  teiling & student thst
Wiy W7 T Wiing when the fncorrectress of
he answey can de established hy other then
opars 0 e, empiricel validation, Jefinition

roeunft .,

GIVES DIRECTIONS: dirertions, commsnds or orders
to which & student 12 cxpected to comply.

CRITICITIS OR JUSTIFIES AUTHORITY: statements
intondea to (hange student bchavior from & non-

v the 18 cartegorics in the ubservational System
.t the Analys:is of Clpswroum (nastruction,

Y T
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acceptadle to sn acceptalle pattern; dawling
out soneone; stoting why the tescher s doing
what he {3 doing 30 ns to achieve or maimtain
control; refecting or criticizing a student's
opinion or judgaent.

STUDENT TALK: talk dy studeats in rcspoase to
requests or narrow teacher questioms. The

teacher 1n1tistes the comatact or soiicits student’;
statement.

STUDINT QUESTIONS: guesticas conteralag ceates
or procedure tast are Jdivected to the teacher.

DIRECTED TMRACTICE OR ACTIVITY: aom-verbasl behavior
fequested or suggested by the teacher. This
category is also used to separate studeat to
student respomse.

LEMONSTRATION: silence during periods when
visual matrrisls ere Deing shown or when aon
verbal demoastration is being conducted by the
tescher

SILENCE OR CONFUSION: pzuses, short periods of
sTlence and perTods of confusion / n which comsuni-
cetlon cannot be underitood by the observer.

- 91 -



15.
16.
17.

18.

16,

20.

{ing for lsborstory sttustion

Teacher not present or teacher present and not moving among sludents
Tescher moving among students and observing them,

Teacher demonstreting a correct procedure tc 2 student or 3 imgll gcroup

af =S deonte
W' @ WP .

Teacher moving among students observing them and providing 1adividualtized
instruction.

Teacher gt11i2ing 2 Jarge group Imstruction techaique &y demoritrating o
procedure to the entire class.

Tescher providing additiona) information by instructing the entire (lats
w:th 3 technique other than a demonstration,

-9 -



xePE™DIX D

Clagsrli()nt dl)serva’\l‘ion Record -
o . Clasgs or ’
Teaclier No. Sex _Subjet:t - Date
20ty School " Time .Observer
| PUPLL BEWAVIOR ‘ ' " REMARKS: _ '
. S .
1 pathetic 1 23456 7N ert ) a
. 2. Obstructive 1 2 3 4 5 6 7 N Respon ib{ -,
5. . Uncertain 1°2 3 4 5 6 7 N  Confident
, 4. Dépendent 1 2.3 4 5 6*7 N .-Initiaging . 0
. . . R s g
TEAGIER BEIAVLOR ' '
5. Partial 1 23456 7N ‘Fair ..
6. Au ﬂ("f?:lliic i 1 '.20"\3 4 5 6 7 N Demo’c-ratic B . :
.“7 . Aot 1 23 4.5 6 7 N Res;ponsive ; :
K. -R(-f;tricf;-d )3 2 3.5 6 7 N “Understanding _ . ‘
9. Marsh 17273 X 56 7 N Kindly . ' o
0. putt t 2 3 4.5 6 7 N ‘Stimulating . .
1. Stereotyped I 234 56 7 N  Original '
Ly _1\;1:1;llctit- 1 2 3 & .2 6 7 N Alert .
173. ll:lﬁlllbrﬁssi'\'c 1 2_-' 3.4 5 67 N ‘Attractive padiy
4. Evailing 1 2’,-]' 3 h 56 7 N Responsible )
1, Erratic 1’ 2 3 4 5 6 7 N Steady ‘
lo. Excitable 12 \\\'J 4 5 6 7 N Poised | .
(17. Uncertain 12 3\ &5 6.7 N Confident ' !
14,  bisorganized - b2 3 \‘la 5 6 7 H Systematic .
. I atlexible 1 2 34 5 6 7 N  Adaptable
Co0l T Pessimistic L 2 35 4 5 6 7 8 Optimistic . .
T . DLmature 7 L 2 3 4 5 6 7 N Integrated
N Nareow 1 2 3 4 5 6 7 N  Broad - _
o ¢ - - | B
~q3 -9 - o
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or to accept responsibility.

>

¢

N .
\ b .
N \\ . . ~
\ '
‘ C}.LOSSARY e
N -+ . (To be uSed with classroom observation record ) .
s ‘ Pupil Behaviors . ) :
- . - ' ) R , P o B | . .
! 1. Apathetic:Alert-Pupil Behavior g*“
‘ Apathetic - . Alert
. 1. ‘Listless B _ 1. Appear anxious to recite
2. Bored-acting and participate.
3. Enter into gctivities half- ~ |, 2. Watch teaasher attentively..
heartedly: " 3. Werk concentratedly.
. +4:. Regtless "4, Seem to respond -eagerly.
v 5: Attention wanders" ; 5. Prompt,and ready. to take
- " 6. Slow in getting' under way part in activities“when
: ) they begin. ‘ .
T 124 0bstﬁuct1ve—Respons1ble Pupil Behav1or v g )
- ¢. Obstructive © . 7'Resé6nsible . .
~ 1. Rude to one another and/or to 1. Courteous, co-operative,'_ -
teacher. . : friendly with each other
- 2. Interfupting; demandlng attentlon; W and with teacher.:- N
: jy\\dlsturblng ¢ t 2. Cbmplete assignments:
3. \‘Obstinate; sullen. * . without complalnlng or ¢
‘4, Refusal, to participate.. - unhappiness.
. 9. Quarrelsome, irritable. ! 3. Controlled vodicss. ) :
6.  Engaged in name-calling and/or‘ . Received help and cr1t1c1sm
tattling. attentively. ‘
7. Unprepared. . \ .. N > 5. Asked for help when needed.
-~ ‘ - 6. Orderly without™ specific-
i i directions from teacher.- }
S - . . 7. . Prepared. S
., -3. Uncertain-Confident Pupil Behawior “ - '
: Uncertain s : .+ Confident
. 1. Seem afrald to try;: unsure. L II.,_Seem anxious to try new pro- d/
. 2. Hesitant; nestrained.’ . ~ blems or activities. ,
3. Appear embarrassed. . 2. Undisturbed by mistakes. /
- 4, Frequent display of nervous 3. Volunteer to recite.
f hablts, nail- bltlng, etc. ) 4. Enter freely into, act1v1t1es.;
N 5. Appear shy and timid. 5. Appear relaxed. |
N 6. Hesitant and/or sSammering speech. 6. Speak with assurance. ;
o . RS ' ]
4. Dependent-Initiating Pupil Behavior T |
&« . Dependent . ) B ‘Initiatin% i
~ 1. Rely on teacher for explicit 1. Volunteer ideas and: [
— ' directions, suggestions. ' |
~ T 2. Show little ablllty to work 2. Showed resourcefulness. - |
- ' things out for relves. kE 3. Take lead willingly. e
3. Unable to proceed when inltlatlve ; ‘4. Assume responsibilities .
" _called for. ;. without evasion. |
‘ . H."Appear ‘reluctant to take lead _ , " . !
. L



" Teacher Behaviors

' 5. Partial Fair Teacher Behavior s

1.
2.

6. Autocratic -Democratic" Teacher Behaviar

1."
2.
¢ 3.

"-l». ‘.

v

. Partial
Repeatedly slighted a pupil.
Corrected or criticized °
certain pupils repeatedly.
Rep.atedly gave a pupil
special. advantages. . :

‘.,Gave most attention to one or

a few papils.,' =

‘Showed prejudice (favorable or

unfavorable) towards some social,

,racial, or reiigious groups.
5Expressed susp1c1on of motives of

a pupil.

Autocratic
Tells pupils each step to take.

. Intolerant of-pupils' ideas. °

Mandatory in pgiving directions;
orders to be obeyed at once,

Interrupted pupils although their

discussion was relevant. -

‘Always directed rather than
;participatedf .

7. Aloof-Responsive Teacher Behav1or

1.

k4

Aloof
Stiff and formal in, relations ;

" with pupils.-

Apart, removed from class

.activity.

Condescending to pupils.
Routine and subject matter only
concern; pupils as persons .

“ignored.’ ' R
- Referred to pupil as "this child"

or "that child.”

<

8. Restricted—Understanding Teacher Behavior

Restricted
Recognized.only academic
accomplishments of pupjls; no.
concern for personal problems
Completely unsympathetic with a
pupil's railure at a task.

Called attention only to very
good or very poor work. - .

ul

6.

.7l

N ,Res§onsive
" Approac e to all

Fair -
Treated. all pupils ,
approximately equally.
In case of controversy,
pupil allowed to explain
his' side.

" Distributed attention to

many pupils.
Rotated 1eadersh1p impar-

“tially.

Based criticism or «

.praise on factual evi-
~ dence, not ‘hearsay.

~ Democratic
Guided pupils without - ~

"being mandatory.

Exchange ideas with
pupils.

.Encouraged (asked for)
‘pupil opinion.
. Encouraged pupils to

make own dec1s1ons.
Entered into activities ﬁ
w1thout domination. .

/‘&.

pupils.
Participates in class

activity.

Responded to reasonable
reqests and/or .questions.’
Speaks to _pupils 1as’equals.
Commends effort..

Gives encouragement.
Recognized indiv1dua1
diffeyences. .

' Understanding
Showed awareness of a
pupil's personal emo- .

 tional problems and needs.

Was tolerant of error
on part.of pupil.

" Patient with a pupil _
. beyond ordinary limits of

patience.



L3

-10.

11.

G,

4. . Wag impatient with.a pupil.

Restricted '

. N

Harsh -Kindly Teacher Behav1or

w N
o o

<o wE

Harsh g

. Hypercritical; fault- f1nd1ng
.Cross, curt. I

Depreciated pupll's ‘efforts;
was sarcastic.

Scolds a great deal

Lost temper . -

« Used threats.

Permitted pupils to laugh at.
mistakes of others.

. o )

R | N o

Dull-Stimuiating Teacher Behavior .

1.

w
.

o

Dull
Unlntepestlng, monotonous

- explanations. - 3

Ass1gnments\prov1de Iittle
or no motivation.
Fails to provide challenge.

JLack of animation.
. Palled to capitalize on:

pupil's interests..
Pedantic, boring.

Lacks enthusiasm; bored acting.

-
4

. o M

“Steredtyped
Used routine procedures w1thout .

" variation. o

I
}

Would not depart from ppocedure

, to take advantage of a relevant

question or situation. .

Presentation seemed unlmaginative/
Not resoumceful in answering
. questions or prov1d1ng

explanatlons.

b.

1.

2.

3.

b

5.

6.

/
1.

b2,

3.
4,

8.
KR
' Stereotyped Original Teacher BehaV1or -

1.

2.

3.

b,

\\\E' Understanding

Sho what appeared to be
sincere sympathy wl ‘th'a
pupll's viewpoint.

w

?

= &1ndlz .
Goes out of way to be pleas-

" ant and/or to help puplls,

frlendly. .
Give .a pupil a- ieserved '
. compliment.. -
Found good things in pup11s
to call attention.to.
Seemed to show sincere
concern for a pupil's
-'personal problem. -

Shcwed affection without
belng demonstrdtlve. _
Disengaged Self from a
.pupil-without bluntness.

4

Stimulatin ,
Highly Interesting pre-

' sentation; gets and holds -

attention without being
flashy.
Clever and witty, though
not smart-alecky or wise-
cracking.
Enthusiastic; animated.
Assjgnments challenging.’
Took advantage of pup11

» interests. > -
Brought lesson:successfully
“to a’climax.
Seemed to pravoke thinking.

Used what seemed to be’
original and relatively
unique devices to aid:
instruction. :
Tried new materials or
methods. -

Seemed- 1maginat1ve and able .

to develop a presentatlon

. around a question or situ-

ation, - -

Resourceful 1km:nswer1ng '

question; hadtmany pertinent
_illustrdtions ‘available.

P



612. 'Apathetlc Alert Teacher Behav1or - D E .i’ﬂw . I

: Apathetic o : i ‘Alert - .
- 1. Seemed listless; languld lacked . 1. 'Appeared buoyant;
enthusiasm. " wide-awake; enthu- s
. 2. Seemed bored by puplls siastic about activity
. 3. Passive in response to pupils. - of the moment.
4. Seemed preoccup;ed S 2. Kept constructive.y
5. Attention 'seemed to. wander., busy.
6. Sat in chair most of time; took 3. Gave attention to,
, no active part in class activities. - . and seemed interested
’ b in, what was going on
) , in class.
o 4. Prompt to "pick up"
; o - o class when pupiis'
: - attention:showeéd signs
' of lagging.
13. Unimpressive-Attractive Teacher Behavior - - ‘ C _
. o . Unimpressive : Lo Responsible . o
1. Untldy or slopﬂaly dressed, . 1. Clear and neat. ==
! 2. Inappropriately dressed. " 2.' Well-groomed; dress
3. Drab, colorless - #° " . .showed good taste.
. b, Posture and bearing unattractive. = 3. Posture and bearlng
- 5, Possessed dlstractlng personal ' attractive. - .
"~ habits. ' ) 4. Free from d*stpactlng
6. Mumbled; ulna;:/g/g speech; 11m1ted . personal habits. : _
expression; &iSagreeable voice tone; 5. Plainly audible speech; -
poor inflectiom. - good expression, agree- . -
L o able voice tone; good
] - e ’ L inflection.
'14, Evading-Responsible Teacher Behavior . . .
T _ oEvading Responsible -
S 1. .Avoided responsiblity; disinclined 1. - -Assumed responsibility;
: * _ to make decisions. . .makes decis;ons as '
2. ' "Passed the buck" to class, to « -, required.
other teachers, etc. . 2. Conscientious.
3. Left learning to pupil, falllng 3. Punctual. .
-~ to give adequate help. N 4. Painstaking; careful.
4, Let a difficult situation get 5. Suggested aids to
: ’ ~ out of control. : . , learning. ‘o :
it 5. Assignments and d1rect10ns 6. Controlled a difflcult Co
' ' indefinite. - ' - situation, . L
6. No insistance on either individual 7. Gave definite dlréc-
_ ' or group standards. . tions.
~ 7. Inattentive with puplls. . _ .. 8. Called attentlon to
. 8. Cursory S : ' standards of qual;ty
' A i . 9. Attentive to clas%f
S cour ‘. . 10. Thorough. ' S
° . ] ) -
15. E%ratic-Steady Teacher Behavior : s ” v
Erratic . . -+, _Steady
1. Impulsive; uncontmol;ed témper- ~~ 1. Calm; controlled. -
~ amental; unsteady. : = ©° ° 2. Maintained progress -
e . ' b " toward objective. . ; °
T | e e S
. , . ; ‘ R . .
' .~ 98 - . L ; .
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14.

17,

18,

19,

3.

1.

2.

7

Uncertain Confident Teacher Behav1or

1.

"2,
3.
L

Disorganized Systematic Teacher Behav1or.

_ Systematic - _
Evidence of a planned

1.

N

“Erratic

Course of action_easily swayed
"hy- circunstances of the moment.

Incons1stent.

2‘EXCltablé -Poised . Teacher Behav1or

. Excitable
Easily disturbed and upsert;

1.

flustered by classroom situation.2.

Hurried in class activitiesy:
spoke rapidly using may words
and_gestuves.

Was’ "Jumpy"; nervous . »”
Py .

o f a

4

Uncertain .
Seemed unsure of self falter-
ing, hesitant.
Appeared timid and shy
Appeared artificial.
Disturbed and embarrassed

. by mistakes and/or Criticism.

Disorganized

No- plan for class work

Unorépared.

. - Objectives not‘apparent,

undecided a@s to next step. .

"Wasted time:
'~ Explanations not_to the. p01nt

Easily distracted from matter

. at hand.

Inflexible

. . . e ——— . -
Rigid in conforming to routine:

Made no attempt to adapt

explanatizn’ or activities to

'1meet partiqnlar classroom

situations. %g_

diggrgssions.

_materials to individual pupils.
.:jAppeared'incapable of mod;fying

'Impatient with interruptions and

3s

1.

1.

w N

(8]
.

¢
v

Steady
Stable, consistent, predict-

. able.

. Poised .
Seemed at ease.at all times.
Unruffled by situation:that
developed in classroom,

‘dignified withoug being -
stiff or formal.

Unhurried in class activ-
ities; spoke quietly and.
slowly. , «
Successfully d1verted

»

" attention from a stress

" situation in classroom,

)

Confident

Seemedlsure o? self; self-.

f‘confident in relatid/s with -
‘pupils.

Well prepared
. . Careful in planning w1th
"~ -pupils. -

Undisturbed and unembarrassed

by mistakes and/or cr1t1c1sm. o

. e é
Te '\-. /
kﬁm

though flexible procedure.

AJ

Systematic about procedure
of class: &
Had anticipated needs.

.  Provided reasonable

explanations.

.. Held d1scuss1on together,

" objectives apparent.

Inflexible-Adaptable Teacher Behavior

1.

2.

4.

Adaptable _
Flexible in adapting
explanations
Ind1v1dualized materials for

. -pupils as required; ‘aflapted

activities to pupils.

. .Took advantage of pupils' ,

questions to further clarify
ideas. ’

- Met an unusual classroom

situation competently.- = -



'.-.' oo . sﬂ) ' ! . . : ‘

.
T - . L

: 20, Pessimistic-Optimistic Teacher Behavior

Pessimistic . IR ' Optihistic - -«

1. Depressed; unhappy.- ~1¢ Cheerful; good—natured.
i 2. skeptical. - "~ 2.» Genial.
3. Ccailed attentlon to potent1a1 e 3. Joked with pupils on
- . "bad." : . ' occasion. .
u.‘.Expressed hopelessness of "edu-- . Yo Emphas1zed potent1a1 )
' cation today;"” the school system, : "good.
or fellow educators. ® 5. Looked on brlght s1de,
. 5. Noted mistakes; ignored good p01nts : spoke optimistically .
6. Frowned & great deal; had unpleasant _  of the future.
facial expfession. 6. 'Called attention. to .
a . . © : ‘+ good polnts,_emphas1zed

yo the positive.

-~

21. Immature—Integrated Teacher BehaV1oﬁ

VAR * ITmmature. " Integrated
1. Appeared naive in approach.to P alntalned ‘class as
. classroom situations. : : center of activity;
~+2, Self-pitying; complainlng, o kept. ‘self out of spot-
) demanding. llght,oreferred to
¢ 3. Boastful; conceited. I . class's activ1ties, ' _3 )
. , - not own.
' B A 2. Emotionally well con-' .
: S trolled.

. 22, Narrow—ﬁroad“Teacher_Behavior o

. . Narrow - o * Broad
1. Presentation strongly suggested . - 1, Presentation suggested
" .limited background in subject = = . good background.in sub- .
. .. - -or material; lack. of scholarship. ject; good scholarship
~ 2. Did not depart from text. : ‘ “suggested. .
. 3. Failéd to enrich discussions ) . 2. Drew examples and expla-'
© with 111ustrat10ns from related - nations from various
areas. = - - R *sources and related
v 4. Showed. lxttle evidence of : ' a Flelds. -
o ~ breadth of cultural background - 3. Showed evidence of
"~ in such areas as sc1ence, artsy broad cultural back--
'; literature, and h1story L P ground in\science, art{
5. Answers to pupils' questions _ literatupé, history, etc.
. ' incomplete or inaccurate. - ' 4, . Gave satisfying, com-
' 6. -Noncritical approach to subject. . plete, and accurate
P : . : T S answers to questions.
A N : : 5. Was constructively
R - o : critical jh approach
. ) ! - to subject matter.
e l y i ‘ | { ' ." -
,\k' . A.. : -
o i - : . . (

. ag- e

-
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. 6. Develép an annual state plan

’ - ’
o AR - . ..
ot B0 . R Y o . .
T o=l =102 4 Co

S pePeNDIx €

it " DIRECTIONS oo

-

“In the- following you will find a number ef nom classroom activities-

which a vocational teacher may carry out. -Please respong to-each activity
- completed by you or-which will be completed by you by th

end of 'the stchqol
year by .circling YES. Those activities which you will not complete should
be circled NO. For each yes response there will be somewhat more detailed
1nformation requested.. .
- NON-CLASSROOM ACTIVITIES- OF THE VOBATIONAL
TEACHER :

ln Ut111ze a.departmental adv1sory counc11 O YES
No. of meetings . o :
No of council members '

2, Conduct a survey with reference. to commun1ty ' - \
vocat1ona1 needs . - . o . \
No. of people contacted -~ = S A \

3.. Write studént performance obJectives for vocat1ona1 :
_courses taught o o o YES .\
Approi1mate No of obJectfves wri tten ‘ - .

: S SR
4. Develop an annual departmental bu:s:t ° " | YES 1

Check. the followlng which were parts of the budget' : . \
Toqds : .

Equipment - . . - . }
Reference books - . o ) ]

- Consumable supplies. L ' o
Travel expense__ ~_ -~ ) ‘ - "
Other_~ . Please name

5. Develop a 1onq range budget (3-5 years) YES
- Check the f0110w1ng wh1ch were parts of the budqet .
Tools ,
‘Equipment .
Refcrence books ' - )
_ Consumable supplies_ ~ - \
Travel expense . |
‘ Other : , . Please: name R o
' SN s ooy

‘ YES -
Check the following which were 1nc1uded
New equipment . h - x
New supplies. g S
New courses -~ o * -
" ‘Addi tional. faculty - B S . s
Disadvantaged program ' e : :

" Handi capped program

AN

N0

e
LI

NO




10.

"Cooperative program
Anticipated enro11ment
"o /

Develop a 1ong’ range p1an (5 year state plan). « YES .°
~ New equipmeht . - . J Co
New suppliés . L N
‘New courses . .o : 2
Additional facuTty L

- Disadvantaged program .
Handicapped progratn " R
Cooperative program» o

L]

) Ant1c1pated enrpliment =

Ut111ze foIIow up data on graduates of your department YES
. Percentage of last year's uraduates from whom
| data were c911ected

. Utilize a f111ng system C g o YE§»

-Check the following which are appropr1ate
For instructional mater1aIs )
‘For student records. -

For state reports
For.information on occupational opportun1t1es

—

\ NO

Were you aB1e to use ex1st1ng file - system

- Or utilize a new f111ng system .
VA .
-Prov1de for safety of students N - ' YES
Check the appropriate ones prov1ded o "
_«" Require safety apparel - - " ‘ &
First aid eqyipment available > 4/= '

11.

o1,

’g (,i3.

14.

- Safety 1nstruct1on

Work with tools and equ1pment . . . . YES
Check if app11cab1e : _
* Inventory tools' and equ1pment S
Repa1r and service tools and equ1pment s

“Conduct home v1s1ts o : _ YES

4

Average. No. of home visits per student -

8,
Inform the pub11c ablut vocat1ona1 programs through a
the use of mass med1a : v YES
No. .of newspaper | larticles .
No. of radio programs . Vo Lo
.Departmental brochure - ' : o
-Other means : o .

Make presentatgons concern1ng the 'vocational’ proqram Co

to the general public. /. ‘ . YES
No. of presentat1ons - ' " oL

, dv1sed a student vocat1ona1 organ1zat1onf : YES

., Name of .organization
No. of ‘meetings held: ~ L o "

- No. of contests entered 4 - . :
~ Held a banquet . YESf - . Wwo

Ce =103 -

N,

NO



. ‘\}" .

" 16. Belong to professional organizations _ YES . ¢ NO?‘Z
. Acronyms of professional organizations. } : ‘
v ", joined ‘

. No. of d1str1ct and/or regiona1 meetings
’ IR attended

No. of workShops attended

. : . A— \
7 W Un1vers1ty couvses taken since started teaching  YES L NO
i S No. ofgraduates hours earned - :

x
S _ No. of undergraduate hours earned
A ' )

i Placed co-op students in a work station YES . - NO
el 'No. of students cooperatively placed -

Employer-employee contract utilized’ VES N0

. No. of students assisted in obtaining a
w -+ work permit___ -

No. of supervisory visits per co-zr studen
"~ 19. Offered ccurses to adult students - | YES. - ..NO
" No. of courses_ . ot e »
. +No. of adults .enrolled _ R U _
20. med state reports .. .. YES ., NO
R ‘Mileage report - 5 : . | ;
* . . | Other reports_. "~ Please.name - .

t




Rate the fo110w1ng activities as to the 1mportance

11,

12;
13.

14.

. Dev

f1rst a1d equ1pment and. safet

—

of being completed in the above named teacher's

‘'vocational department. , a
4 .. ‘
o ' .

s '
. _D

Utilize a departnental‘advisory cpunqu

Conduct a comﬁunjty:survey s N

. Write student performance objectives

‘for students

\Develop an annua] departmenta] budget
Devt]op a 1ong range budget (3- 5 years)
1op an annuaT state p]an- _
Deve]op a 1ong range p]an (5 year state p]an)
Gather fo]]ow up data on department graduates

Have én effective filing system,

Prov1de for safety of studentJ (appare1
‘1nstruct1on)

repa\r and 1nventory tools and equ1pment -
Conduct home visits: . . | -

I

Use thegava11able mass media to inform the.pub11c

about vocat1onal programs (rad1o, newspaper .

: brochures)

(

Make. presentat1ons concern1ng the vocat1onal
program to the genera] pub11q

v 1

. Advise a student vocat1ona1 organ1zat1on

. Be]ong to profeSS1ona1.organ1zat1ons ‘

\ _
Take Un1vers1ty§courses L 3

~

Place co-op stu ents in a work stat1on

. Offer courses to adu]t students

- 1

. ‘File" state!feportﬂ (m11eage etc.) .

i

-A o
| .05 - 106

d’\‘

4

a”

- juegJdoduiun -

w

W oW W W W W W

w w (8} w w w (5

& .

¥

.

o ;ueaaqdmI Ka3p

.Gh




APPENDIX

=

PLEASE CIRCLE YOUR CHOICE

1. How would you‘rate‘the requ1red professoohal

T educat1on courses
teach1ng orofess1

2

o ,and stodent teach1nql

/

preparing you for the _ .
(not including. methods

2. How wou]d y#c/rate_the methods and student
‘ teaching courses' in preparing you for the

Methods

. teaching profession? '

Student_Teaching :

A

'3cleow would you rate the subJect.matter courses
taken in-terms of prepar1ng for the. teach1ngr//
profession? .

X,

~ A%
. (1)
Y . NEe
o. -.Q," .
S ) Eﬁ
3 <
fop] o hgv) 0
8 06 o o -
. Q o 4] o]
-
-\_ )
1 2.3 4
12 3 4
1 2 3 4

o |

1 2‘ 3 4

Rate the follow1ng college courses on each of the three d1mens1ons

shown.

s, S
’ *f- ' . . of Course
g ER & 2 &
ot/ ® ‘™
. D = m~. —
5 3 S a 0
» % ?'. ,‘_-:4 ,‘m
s - o
LS v ) < -
o [N =
. . I \ (:: E‘ }ﬂ._l.
4. .Introduction L T
. to Secondary b :
. CE | b 12 3 4
- 5. .Hunan Growth .
. and Deveﬂop- R
- ment 71203
LT U - BN
6. Tests and o \
. Measurements . [] 1\\ 2.3 4
7. Methods and . .|
“ Materials H 172 3 @
8. Student ‘ ,
. . .Teaching Jh 1 2.3 ¢
9. Audio-vlsual i
-, Aids oL 1v2 3 4
J . . \
10 Adult o - .
. Methods - T |} 1 2 34
3" Other g o2 3 4

g Usefufness '

“Quality of.

Instruction |-
e ® W

3.8 8.
‘*<jn. -

-

o) .

[}

-5

.1 2.3

1 .2 3
1, éﬁl 3
1.2 3
1 2 3
1 .,g" 3

. 4004 Aadp -
- o

}

1). How useful or relevant has the course been to -your teaching?
- +?) What _was the quality of the instruction in the course? 3) o
.- sufficient was the instruction in the course?
course’ at WKU check the appropr1ate box. .

If you did not take the

.Suff1c1ency,of g
" Instruction [ -
z 2= 0§
® Ot -0 [
€ 22 0 5
o) o Mm. ) [ &
¢ 3 4 "
3 R - S i |
: a " /&
T e
: -y
- .l \/:“5' )
12 37a
,'_’3 \ N\, "
}l
12 3.4 -
P 4 . 1} ‘
1 2 / 3 4T
1.2 '3 4
12 3 e
L 34
1z
" *




\ . Q)=

Rate each of the following items op-the three-dimensions shown. o ‘;
1) How serious is the prob1em-f:;f;§2 in your teaching situation? 2) _
How.would you evaluate the quality of your college preparation in this -
area? 3) How sufficient was your college preparation in this area? .
. ) Y Seriousness of ' Quality of v - Sufficiency of
.. Probiem Instructior ' - © _Instruction
Z2 - un.wn < O vV < » S m =
& g &2 38 ¢g28] &5z %8
. + v .o < a 3 < B ek O —
VR et & - =3 [ =38 wdy ok . N - X .
. - B & . .3 g S22 & -
] N > =3 t & e o - - T
\ \»:. ;- ' n.v 3 a (1] e
. N =
S :N Co
~ L s . . o R _ s . o ._‘ - o %
. 12. Developing rap- . qgg.- U S o R
A . _port with stu- o : } s
dents 1.2 -3 3 1 2 .3 3 1 2 34
13. Teaching gift- ‘ :
ed students ; | 1 2 3 4 1 2 3-4 1 2 3 4
14.. Teaching below S ' SR A ,
éverage students 1.2 '3 4 1 2 3 4 1[}. 1 2 3 &
- 15, Teaching mental- o ' , - : .
“1y handicapped 2 3 4} 1”2 3 4| 1 2 3 & ,
S students = 5 U ’ ' ' o
.. 16. Teaching physic-] - s o
* o ally -handicapp- | o C S~
ed students 1 - 1.2 3 ¢4 1 23 -41 1o 2 3.4
- 17, Teaghing\diS{\ ) » ,
- respectful stu- | TP B P ' e
~..dents .- - {1 .2 3 4| 1 2 "3 41 -1 2 3 4

18. Teaching students -
- of varying socio ) -

. economiclevels| 1 2 3 4| 1 2 3 4 1 2 3.4 .
19, Maintaining [ - . . - o SR
‘discipline” | 1 2 3 4| 1 2 3 a| 1 2 3 4
205 Mof?&ating S | |
Students = 1.2 3 4 1 2 3 ‘4 1 2.3 &
215> Facu]t& rela- | S 4
i tionships _ } 2 3 4 1-2 3 4 12 3 4
. 22..,Relationship - -
L. 0., _with adminis- '

/

by
——
N
w 7 B
. i h - hl '
hd -v
o ‘ -
~N
&
W
re 'S

k., tration

< 23-L‘§eﬁationshfp;',/ R B .
"o - withparents |. -1 2 3 & 1 2 3 4 p—1- 2. 3




24,

25.

- qu

2

~4

.28

29.

30. . Less
31.

\
Relationship

wi th. people .

Lin-community |-

_"Test Prepara-

tion' and use

Techniques of .

evaluating
~ student per-
-formance

‘Yarois ggach-
ing technjfues

Use of audio-
visual aids

Self-evaluat-
*ion of teach-
ing

£

Program?b]anh4:f

ing -

on plannin

J

—r—

=Y
Seriousness'of
Problem
F oo v
+ o+ T <
(o L N+ - I
<7 o s
+ ® o o
- |
= pa s
- ®
1 2 3 &
12 3 &
1 2 3 4
1 2 3 4,
‘1 2 3 4.
1 2 3 4
1 2 3 &
1 2 3 &
- 110

Quality of = *|
Instruction : \
: e @ U =
. O Q o: .
< -8 § &
-© ) [«]
o (]
a Q- [ \ 1 N
A(- {/’/» ..‘.
"1 2 34
1 2 3 4
} - B
1 2 3 4
1 .23 &4
1.2 3 a4
4
A : N
1 2 3 4
i.2 3 4°
. |&{
1 2 3 4

(3)

Sufficiency'df',

Instruction
iz 25 08
D . 0
0 o ot 13 —t
= -t N 3
2 om w ‘i
® w5
- &3 [ ] =
. 0 N+
“ T
. S
1t 23 8
2 3 4
1 2 3 4
1 2,3 &
1 2 3 4
123 &
1 2. 34
1 2 3 &
o~
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CAREER BASE LINE DATA * . -

1. Name’ : ‘ < - e

Age

P

Sex °

™~ W N

Year Graduated from WKU

~

5. ~MaJor (Area of Concentrat1on)

"~ 6. Minor.

7. Are you presently teaching? - YES NO

8.- If you are present]y teach1ng ‘
© . (@) Subject Matter -
(b) Name of School for which you teach

(c) Location of School

" (d) Grade EEVei(s)

9._‘Grade Po1nt Averages:
(a) . Major GPA :
(b)-~ Minor -GPA
c) - Professional Ed. GPA
(d) Tatal GPA
(e) Student Teachﬂng Grade

\

10:  Did you attend €3 at any other college or un1vers1ty? YES NOL’_f

. If YES how m semesters were taken? L
Were proefessional education courses taken . : .
at another school?.  YES NO -

If YES list them below: o

At what ééﬁool were these classes taken?

11. - Have you Fiad any occUbat1oh‘T’experience ‘related to your hd
- present teaching. faeId &'; ‘
YES . . N - '

-If YES what exper1end§*and E”' extensive was the experience?

K

'w-l“ - j12 -



<

3
5
6
7. ﬁinor
8
9

"10. Gradé Point Avérages: ~ o s

B CAREER BASE LINE DATA

~ . C

1. Name . : L T - S -

2. School Address

. _Age' - N 4. Sex

F

Year Graduated fromWKU ___~ . % T e

. Major (Area of Concentration) . e s o

. > Are yoﬁ.presently teaching? . YES ':. g NO
CIf you ar® presently teach1ng . . : ST
(a) Subjéct Matter  ° - v fe

(b) ‘Name of School for Wh1ch you teaCh R T : -

. : - Ty . ) o
\\ {c) [ocat1on ofISchoo1 j AT T — f"'_\

(d) Grade Leve1(s)

4

(a) Major GPA o e R
(b) Minor GPA | - T
(c) Professional Ed. GPA ' . o
d) Total GPA.

‘. {e} Student cFing Erade

11. Did you attend classes at any AoIiege'or university? YES NO, . |
If YES how many semesters were taken? L
Were professional edUCat1on-courses taken at another school? L - i
YES NO . :
If YES 17st them below: - ' ) i

. 'S

‘ , W , ]
: .

At what schoo1 were these‘EThsses taken? | ' ' f

o
| . !

field? YES NO
If YES what exp erience an a how extens\fe was the experience?

e

12. "Have you had any occupational exper:ence related to your present 7pach1ng

4: [N
1J. Please 1nclude by period your daily 7eaching schedule ;

Period Class ' , _ [
- —— e . I %
. . . I

-3 - ]
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‘ (\ré?cp'ETWHkT> i Lo L
' e S ) . . - ‘\f

_ CAREER’ BASE LINE DATA
. o ]-. Nam ._‘;‘ It s ° l N N - 3 N . _11 ‘.z:‘i‘{t.l
2. Addréss R N |
' 3. Age . ' A, ‘-‘.‘ . ' . , . . \ |
. 4. sexn . . ';!
.5‘ Year Graduated firom WKU
' 6. MaJor (Area of Concentratlon) o L . v
* 7. Minor 4 ! . - ' L - s '
. o - _ '
N 8. -Grade Point Aﬁérages T L
. : y i~
: .{(a) Major GPA . , Y
"~ (b) Minor GPA - - > « . -
- (c) "~ Professional Ed.’ 7.9 S _
(d) Total GPA ' N .
(e).. Student Teaching Graﬂe , - K
. . ; . ‘
9. - Did you - attend classes at’ any other college or un1versmty7 YES NO
. If YES, how many semesters’ were taken? :
Were proféss1ona1 education courses taken _ -
at another school?  YES. NO . : ' ' ) '
If YES, list them below: - -
10. Have you had any occupatiodal expérience related to your teaching fié]d?
YES ‘ NO . o
If YES what exp erionce and how extensve was the exper1ence? R o
1. Presept Occupation V-
< - ) ~ _r"rb‘ ' L4
. = AN
D\ . ¢ ' \\
L //:5
. 3
I . IC.
‘6 ’




LY

o -

~Age e x

QA

oo : X | .
. s ) I

, N ‘.

% e L4

Place a check mark in front of each statement which descrlbes_
best the reason(s) why you are not presently teaching.

" Please deécribe
.‘the appropriate

4

"

! ¢

1 do not feel prepared to teach. .
I could” not find a teachlng p031tlon after '
graduatlon.

o
BN -oed

1 dedlded JIidid not 11ke teach1ng~ {_ .
I never 1ntended to teach. - |
I' can make more money Xp afother field.
I got married and have family responsibzltles.

"1 am attendlng graduaye schgpl. S e
Dther _

. ~
. \

. L . * ' i N ~
1 <

your present outlook toward teachlng by checking
sqatement(s) :

h

I am presentLy seeking a: teachlng pos;tlon.

. I am not preseritly seeking a teaching p051t10n,

but intend to by next fall. , -

I am not ‘presently seeking a teaching positlon,
‘but probably will.in a few years (3-5 years).

I am not presently seekinggg teaching‘position,
but probably w1j} in the distant future (10-20
years). ‘

I “am not presently seeklng a teachlng position and
probably never'ylll .

Other

©

—n7 -8 -
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Al

/,

E MARK

%)

SE CODE;

'SEE_SAMPL
~\ AaND RESPON

., BALL POINT ORINK OF ANY KIND,

. ‘r - -

More courses should be taught this way“

. NN

-| The ‘course held my interest. - S,

, RESPONSE CODE

: 1 would have preferred®another method of. teachmg in thns course,

-1 It'was easy to remain attentlve. cw

WITH THE iTEM.

The instructdr did not synthesize, |nteglat,e o summarize effectively.

. WITH THE ITEM .

“Not muchwas gained by taking this course’ s

i “The instructor encoulaged the development of new viewpoints and applecmtmns.

WITH THE ITEM

{ The course material seemed wo:thwlﬂle. '

H
V
-

WITH THE ITEM

b e ——— - —— ——— — — . S ar m— e

MARK SA  IF YOU STRONGLY: AGREE '
MARK -~ A F vou agREE Moosznv :
"MARK . D IF. YOU DISAGREE MODERATELY

MARK  SD ., i vou STRONGLY DISAGREE

: ILLINOIS cQuU RSE EVALUATION QUESTIONNAIRE — FORM 66 .
_\|eﬂsurenwn( and, !\ese‘m:h Division. Office ¢f Inatructional Resourcez, UNIVERSITY OF lLLlri:)lS © By Ruhnrd E. Spencer, 1965 R
i
[) . - z
o . : QU w413 K ' Vot .z 9.
: S 43 < 3 A s se B g,
° o . . et o o . B 52 z 5 9z &
wozo - S HE . $x gtz
~ P o -t - &."U gg e * 188 29 3.4 o
-jvg R
.. ea o w " wl: 9 g T -', - P
- T o o R ’ ', . v ' ! ,
. « M n
. : loa] | L. Sw " : .
. : ) - : oL ; ; g Q’ N w . % .
L] - r x e jum T > w .o« o . W > ok . z
A B - & BRI ] sz o § - 8 5 L 0
- | x "I ca Eow w5 oz ; w W e % g T ow o
~ o~ R v Col| ¢ = O Z 4 w § Nne= w0 x I- uw |~ w.x 2 2 g u
I . - re] — n T - 2_“‘ T 3 5 0 4 z 35 @ z > B T <z TS l‘-zl woa z oz iz
- R R YN BRI A O ‘<885u.39..1_3§zz§n>o<u8.15’.,u.wo
i " . 7 ~ .
i | lean more when other teaching mefhods are used. SAMPLE MARKS: )
Itwasawasteofnme. : a S - USE . o) »+ § T &D
OveraH the course was good. . ’ PENCIL * by s A i sof
i The textbook was very good. + w j B ON LY ' ¢} l [T
¢ N . . . A
*| The instuctor seerfied o be interested in students ds-persons. d) st s |

It was difficu!t'to.remain attentive.’

* Instructor did-not review promptly and in such a way that students could ungerstand then weaknesses. N

;.Homewo:k assignments were helpful in ynderstanding the course.

T )

i-There.was not enough student participation for this type of course.

.

*. The instructot had a thorough knowledge of his subject matter.

IF PART 1l OR Il IS TO BE USED .

" The content of the course was gdod,

MARK HERE co—m——f

< . PRI -

i The course increased my general knowledge.  “=- . . .

T The types of test questions used were good.

B

'i Heid my sattention throughout the course. -

- COMPLETE SECTIONS BELOW ACCORDING
TO YOUR INSTRUCTOR'S DIRECTIONS:

The demands of the students were not considered hy the instructor.

| Uninteresting course.

. ! it was a very worthwhile course.

OPTYONAL .+ OPTION
"PART I T, PART
¢ ITEMS 51 75 ! ITEMS

AL
"o
76-100-

Some things were,not explained very well. & - -

. The way in which this couise was taught results in better sxudent leammg.

| The couise material was too difficult,

| One of my poatrest couises.

.

Matetia) in the course was easy to foliow,

+
!

4, USE PENCIL ONLY-DO NOT USE PEN

et g o

'+ The instructor seemed to cons;der teaching as a chore or routine act;vu!y

More, outside readmg iS necessaty. '

Coursé fagerial was pootly organized: 4

Course was not very helpful. - . .

it was quite interesting.

I think that the course was taught quite well.

"1 would prefet. a different method of instruction. .

The pace, of the coyrse was too slow,

At times | was confused,

Excelient course content. LY

The examinations wete too difficult. - : i

Generally, the course was well organized. /

ldeas and concepts were developéd too rapidly. /

The content of the course was too elementary.

Some days | was not very interestod in this course.

It.was quite bﬂ\g. ]

The instructor exhibited professional dignity and bearing in the classtoom.

Another method of instruction should have been employed

. The coutse was quite useful, .

,

+ - | would take another course that was taught this way, P
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- WESTERN ‘KENTUCKY UNIVERSITY - A
| BOWLING GREEN, KENTUCKY- ano S . '
-M-Iu%mend ' ol | . . )
" Vosstional Téacher Educatio . : -
oeeTeImTR . April 13, 1973
1 ’\‘\
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/
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. ) a .
- ' // ' . . \

foaect which is evalua¥ing vocational teacher education programs at Vs
western Kentucky Unive We are interested in.obtaining)certain -

. background -information about,you and your op1n1on of the teacher educaguMT
‘ .program you completed. ,

°/The Center for Ca::j;/and ‘Vocational Teacher Educat1on is conductlng
1ty

) Please” take a few minutes to complete the enclosed forms|and return
+ them in the. self-addressed enVEIope Your cooperation and aspistance
.are greatly apprec1ated ' \ - -

o/

°/  Sincerely yours,

A ' LN John Hif}ison :
§ . - ~ Assistant Professorof
Occupational Education .

'JH:gc
Enclosure -

~v-2-
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