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A

THE DEVELOPMENT AND TRY-OUT OF .A
SYSTEM FOR EVALUATING PROGRAMS 'OF

VOCATIONAL TEACHER EDUCATION

SUMMARY

0 Description of the,Problem

Vocattonal teacher education has very slowly accepted the concept
of its own accountability. One problem facing potentiaT evaluation of
teacher: education programs has been the lack of'an effective evaluation
model. The purpose of this project was to develop and try-out a model
Which could be utilized in evaluating vocational teacher education
programs ,

, 0
,.

Objectives.of the study ,
., .

P

l: To write a rationale, based on current evaluation theory, for.a
system to evaluate prdgrams of vocational teacher.edUcation.

2. To :identify the majOr components of a system to evaluate programs
of vocational teacher education.

.

\

To describe how each major component of the system to evaluate.
programs of vocational teacher education, relates to anCi.supportS
all other components of the system.

4. 'To explain how each component of the-,..system to eValuite\prograds of .

vocational teacher education(is to be used in the evaluatiOn,process.

5. To.try-out,the sifstem for eviluating programs,ofvocatiOnal ,teacher
education in an institution of higher edUcation preparing prospective
teachers of vocational,: education.

6. To develop state and university.competoncieS needed-for evalUating.
.programs of vocational teacher education:

Methods and Scor.of Project.

.The organizing procedure utilized by the project consisted of
utilizing expertise in,the form of an Advisory council consisting of
teacher educators and school admihistrators in, the Commonwealth, five
natiunalh; recognized consultants and reactors, all an interfaculty
committee composed of vocational teacher educators at Western. The
established components of the evaluation sYIstem.were (1) Existing ...

situation, (2) Resources available, (3) PrOcess evaluation, and (4)
Product evaluation. The existing situationrand resources available
were.analyzed,by utilizing available University publications. and State
Department of Education references. ,ProcesS evaluation was completed by
having contemporary students evaluate the classes and faculty'for all



courses required of a secondary education major, In addition data were
collected from 76 first year graduate of the program, both teachers-and
non-teachers, which also evaluated the process of vocational teacher education.
Product evaluation - the major thrust of the project - was completed by
personal visits to 26 griduates who were first year teachers and mail'
questionnaire responses from 50 graduates. Those teachers personally
visited were observed twice apd evaluated by the .use-of an interaction
analysit and a Classroom Observation Record which monitored the affective '

classroom atmosphere. The project 'staff found it necessary to develop an
interaction analysis code appropriate for laboratory sitqatikns commonly
found in vocational education settings.

In addition the teachers were evaluated by their students through
the use orthe Veldman and Peck form entitled Student Evaluation of
Teaching. Peers and supervisors 'of tbe teachers also evaluated them.

)

Graduates were surveyed toifind their relative participation in
education related activities outcide of clastroom teaching, such as
utilizing a departmental advisory council. School administrators were
asked to rate the relative importance of.each non-clastroom activities.

*

Resin is A

The results' indicated that directive methods of teaching were utilized
more extensively than indirect methods. It was found that those teachert
(productt) who placed.heaviest/emphasis on activities outside the 'classroom
Were the most ineffective,classroom teachers-. Eyidence of thiscon;lusion
Was demonstrated by a 'cOncentration of negative correlation coefficients
many of which were significant at the p 4.01 level when non-CiassrooM.--w
activities were correlated with teacher effeCtivenest. It was found that
teaching peersand supervisors were basicalruntuctessful discriminators
between effective and ineffectiv&vocationai teachers. The peer!: and

supervisors tended to evaluate all teachers in the tame. manner. ,Students -
of the teachers .and project staffobseryert discriminatedkre.successfully
between the teachers and had mere positive correlation coefficienti.

Educational importance of the study

It was Concluded that a 4orkable evaluation model was developed and
tested. The model assumes. the acceptability of the following.premises.
(1) Product evaluation should be emphasized,!(2) thd product of teacher
education program is the classroom teacher, f3) classroom teachers should
emphasize pdirect methods of teaching, allA 14) classroom teachert should
create a learning'situation which has a favorable affective environment.
Many teacher education evaluation models have placedheavy emphatis on
the prOcets of teacher. education, while it must be conceded. that the process ,

As importanti:the Mostaccurateevaluation of thdprocess is its product
and hi or her.effectivenest,

Recommendations for further study

. .

1. The developed model should be institutionalized at Western Kentucky
University.'.

. Ft is

. The laboratory observation code should add one additional code number
which recognizes the observation of students while the teacher is at
his or her desk.
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Chapter I

INTRODUCTION

6

As education in general moves more into the era of accountability--

teacher education in particular will also belsked to justify its existence

in the educational process. Traditionally teacher education has been very

methodical, if not slow, to utilize evaluation procedures in examining thei

programs. As Andrews (1, p'.4) points out,' "Realiitic, comprehensive program

evaluation in-Teacher Education bas seldom been attempted and can be said .

to be ib its infancy."

'.To further emphasize the importance of evaluation for teacher education

progrimS the National Council for Accreditati9n of Teacher Education (NCATE)

has adopted a recommended standard concerning evaluation.of graduates-.''

such programs. The standard is stated as :' "The institution conducts a

well-definecrplan for evaluating the teacher it prepares. (9, p.12) One of

the questions'asked to ascertain if the standard is carried out successfully

is: "What characteristics of teachers prepared by the institutibn have been

revealed through evaluation of graduates ?' (9, p.12)

While teacher education programs haTbeen slow to evaluate themselves,

Sandefur points out thelinteresting idea that these, programs may'haVe had a

reasdn for such hesitancy.

This failure hasbeen due primarily-to the profession's
inability to determine what constitutes effective teaching,
and partly to the' lack of evaluative tools and techniques
with which to measure effective teaching. (8, p.2)

4

A
1
r4k



Turning the focus to voeational ,teacher education,.oe can see that it has

as great a need for evaluation as' does the broader field of teacher education,

in general. Vocational teacher education has many publics and clienteles all

of whoM have informally evaluated its effectiveness since its inception.

Certainly this type oT teacher eduCation should be just as accountable and as

.efficient.as any other type of teacher-education. Something appears to be

needed other thanthe traditional mail follow-up of program graduates and its

subjective standards for success. This point is emphasized by the 1968

"Bridge" report:,
8.

All,vocational teacher education piogramt need provisions for
frequent review, evaluation, upgrading and redirection. .Although
the specific problems are different in each of the occupational
categories, -effective teacher education is a major asset in
viicational education and should-not become static and robti,69.

1).7i

\In addition, the Vocational Education Amendments of 1968 (7) emphasize

evaluation of the total vocational program by, using the term on numerous a

. .

occasions. Specif cally, qvaluation of vocational education progPams,
8

, 0

services; and activities is emphasized.

Objectives:

1. Toe/rite a rationale, based on current evaluation theory, for a'
i

system to evaluate programs of vocationaLteacher education.

!

,

2. TO identify the major components of a'system to evaluate programs of
vocational teacher education.

3. To describe how each major component.of the tystem to evaluatt pro-
'grams f vocational teacher education relates to and supports all
othe 'components of the system.

. , .

. To explain.howeaph component of the system to evaluate programs of
vocational teacher education is to be used in the evaluation
process..

1
.

'

'5. To try-out the system for evaluating programs of vocational teacher
education in an institution of higher education prabaring 'prospective
teachers of vocational education. ,,, .

I



/
'6. To develop-state and university competencies needed for evaluating

programs of vocational:teacher education.

4

Limitations

The restlts of the study were subject-t6 the following, limitations:

1. Twenty-six first year graduates of Western Kentucky University's
vocational teacher education program were personally visited. In

the case of first year=Trade and. Industry teachers some were
enrolled in their'fiAst professiOnal education course tor had

- only completed one. prof:sibbal *Cation course.

. Only first year vocational teachers presently teaching, in the
Commonwealth' of Kentucky were personally visited.

. The first year` teachers were visited during the spring semester
of the school year.

4. The, first year teacher and his schpo 'aaministrat& had to, agree
to ierticipate in the project.

Definition of Terms

1

The following terms were defined for this study:

1. First year vocational,teacher-.-an instructor of vocational
/ education, certified by the Commonwealth of Kentucky, and has

not completed one continuous academic year of teaching..'

.

2 Observers--Personnel from the Center for Career-and Vocational
Teacher Education specially instructed in data collection tech-
niquet used for this study. .

,

3. :Vocational education--The Organized educatibnal program designed
to develop saleable skills or.entry and/or advancement in an
occupation specifically related to the areas of agricultural'
education, bqpiness,and office education, home economics education,
and,tradeand industrial education. ,

/

I\--

4, udents -Pupilk taught by the subjects in.this study.

5. VocatioL teacher education=-The formaY"preparation of instructors
for.vccational education.

\ I

-3-
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Chapter ;.II

DESIGN AND CONDUCT OF THE STUDY

The following steps as suggested by Finch (3) were completed in
order twaccomplish the stated objectives of the study.

o

1. Identification of project personnel

2. Establishment of the present setting for-vocational,teacher
education at Western Kentucky University

3. Identification of the factors Which inflUence the present,.
setting

4. Identifiation of population and' sample

5. Procurement or develnpment of instruments to be utilized
for collecting dai:a

6. Collection of data

7, Determination of methodology foi. data analysis%,

Project Personnel .

In addition to a project director and graduate assistant numerous

other people assisted in the completion of activities for the study./A

Three consultants and the project's graduate assistant each wrote a

position paper adyocating a proposed model to be used by the project.

Two reactors read, and evaluated the four position papers. Both, the

consultants and reactors presented their papers and reactions respec-

tively to the project's'advisory council on October 11, 1972. The

advisory council consisted of teacher educators, and State Department

personnel:

7
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As suggeSted by Oaklief (6) the project also utilized an interfaculty

committee which was composed-of a representative from each,of Western.

Kentucky University's Vocational, Teacher Education departments. This

committee assisted in finalizing the dopted evaluaon model's majoi.,

four, parts and many of the instrbments Used..
-..

.17

2. Establishment of the Present Setting for. Vocational Teacher Educatia

This aspect of the study was conducted in.an attemptcto establish

the mission ,of :the University, its administrative/structttre, objectives,

,past history, as.well as-the number of'vocational teachers prepared

and needed by the State. This information was obtained bpgleaning

available University and Bureau of. Vocational Education Publi6atiO'ns

and through the liseof personal Interviews.

. Identification of the Factors which Influence,the.Present Setting

This aspect of the study examined the need for the program,.control

exercised by the,State, financial support of the teacher education programs,
rc.

and the faculty time available for the program. University publications,

Bureatbof'Vocatlonal Education publications, and personal interviews.

were once again utilized to obtain the desired information.

0 Identification of Population and Sample

For the purposes of tnis study the population was defined as

those people who graduated ,,from thelvoCational teachet education program

in 1972. In the case of Trade and Industry teachers the criteria for
/ 9

subjects was that they be first year teachers who have taken or were

taking professional education courses at Western Kentucky University._
2

-5-



Stratification was utilized to divide theipopulation of vocational

education teachers and graduates into each of the four service areas

represented at Western. Each of the subjects within a stratum was

subdivided into one of three categories. The first of these three

0.
categories was first-year teachers to be personally visited. An,

additional stratifying criteria added for this category was that the

teacher held a position in the Commonwealth of Kentuck,. It was

determined by the project staff that a maximum of 28 teachers could

be visited twice during the time allowed for visitation. A total of

.

. 28 personal visits permitted an allotment of seven subjects per service
o

area Agriculture Education had only five potential subjects-Meeting

the criteria for a personal visit. Al) five were visited.._ Random

selection was used to select the seven subjects to be visited for

those service areas having more-than seven subjects meeting visitation

criteria,,

Thee subjects not randomly selected for visitation were placed in

the second category, that of being contacted by a mail quettionnaire.

Other subjects in that category were those teachers who were not

teachingin Kentucky.

^

The third category within each stratum consisted of 1972 graduates

who were not teaching at the time of data collection. Trade and Industry

441P

had no one within that classification. These graduates were also

contacted by use of a mail questionnaire.

The infOrmation concerning the population and sample for the study

''is summarized in Table 1.

1.>
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. TABLE 1

THE POPULATION AND SAMPLE OF
TEACHERS AND GRADUATES CONTACTED

ti

Service. Area

No.

Contacted
No. from which'
data were collected
6 ,

Agricultural Education
.

Visited
Teacher Questionnaire
Mon=teacher Questionnaire

Business and Office Educati.oi

5

'2

9

.

V.Wted '7 ; 7

,Teacher Questionnaire
Non-teacher Que%tionnaire

6

, 19
a

4

14

Hoihe EconomicEducation

Visited 7 7

Teacher Questionnaire 8 6

Non-Yeacher Questionnaire 20, 14

Trade and Industrial Education,,

ViSited 7 7

Teacher Questionnaire 1

NTTeacher Questionnaire 0 0

Total

Visited 26 26.

Teacher Questionnaire ,20 13

Non-Teacher Questionnaire 47 37

94 76

7

t
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Table 1 -a summarizes the teachingrposition held by theAeachees

surveyed by wail questionnaire..

TABLE la.

THE AREA OF INSTRUCTION TAUGHT
BY TEACHERS SURVEYED BY MAIL QUESTIONNAIRE

Service
Area

Total'

Responses
No. Teaching,

in-service
Area

No. Teaching
Outside. Service

Area

Agriculture Education 2 1 1

BusineSs & Office 4 2 2

Home-ECOnoutics 6 3 3

Trade & Industry 1 1 0

A
Almost one-half (46%) of the teachers surveyed by mail questionnaire

were ateaching the vocational service area for which they were.

prepared. None of the six teachers teaching outside their service area

of preparation were teaching vocational courses.

ti

8-,

I r-

-.4
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Tables 2-7 give basic. backgrobnd material for,each of the

identified samples.

TABLE 2

UNDERGRADUATE GRADE POINT-.
`.AVERAGE FOR MAJOR AREA

0.Service

;-,,Area

Visited
Teacher

R
destionnaire ,Non-teaching

Teacher Graduate

Agriculture 3.17a 3.80r 3.19

Busiess & Office 2.84 .3.12 2.83

Home Economics 3.46 2.84 3.17

Trade & Industry 3.00

Average , 3.17 3.05 3.06

a

4-

41' TABLE 3'

UNDERGRADUATE GRADEPOINT
AVERAGE FOR MINOR AREA.

Service
Area

Visited
'Teacher

Mail Questionnaire
Teacher

Non-teaching
Graduate

Agriculture 2.30a .3.50 2.78

Business & Office 3.00
1

3.25 3.12

Home Economics 3.70 2.50 3:50

Trade & Industry

Average 2.86 3.15 3.07

11 =U 4=A

- 9 -
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TABLE 4

UNDERGRADUATE GRADE POINT
AVERAGE FOR STUDENT TEACHING

Service.
Area

Visited.

Teacher,
'Mail Questionnaire
Teacher

Non-teaching.
Graduate 4,

Agriculture

Business & Office,

Home Economics

Trade & Industry

Average

3.80a

3.85

3.66

oh 66

3.77

3.50 ,

4.00

3.60

3.72,

3.88

3..90

4.21
.

MI AIMIM

3.61

a 1=D 4=A

TABLE 5

UNDERGRADUATE GRADE POINT AVERAGE
FOR PROFESSIONAL EDUCATION COURSES

..111'
Service
Area

Visited
Teacher,

Mail Questionnaire
Teacher

Non-teaching
Graduate

Agriculture 3.30a 4.00 '3.35

Business & Office 3.44. 3.80 3.30 -

Home Economics 3.75 ____ 2)92

Trade & Industry 011.00.

Average\ 3.41 3.86 3.17

87T=b 4=A

/ -10-
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TABLE 6

UNDERGRADUATE TOTAL GRADE POINT AVERAGE

Servite
/Area'

Visited
. Teacher

Mail Questionnaire
Teacher: 4

p

Agriculture 3.00a 3.56

Busfnes$ & Office 2.78 3.16

Home Economics 3.28 2.86

Trade & Industry. 110110110

c, Average 2.99 3.10

Non-teaching
Graduate

2.98

2.77

2.82

110.1111M

2.82

a1 =°D = A

TABLE 7

' OCCUPATIONAL EXPERIENCE BACKGROUND
OF VISITED TEACHERS RELATED TO TEACHING FIELD

Service

Area
rrvith

Experiences
Average No.

of Experiences

Agriculture 100 1.40

Business & Office 85 1.50

Home Econoillics 28 1.00

Trade & Industry 100 2.00

Total 77 1.60

5. Procurement or Development of Instruments to be Utilized for Collecting

Data

Ittecame obVious tnat many instruments would have to be procured or

developed in order to collect the essential data for the project. It was



determined that the instruments would be ones appropriate for each category

within the strata of the poplation.

Instruments Utilized for the Teachers Visited

It was suggested by the project's advisory committee, interfaculty

committee, and by the staff that evaluative input from as many'people

,associated with each subject as possible would be desirable. Consequently,

emphasis wasplaced on:having input from the subjects' students, peers, .

administrator, and a project staff member in the form of .a visiting observer.

Many. instruments suggested by Sandefur (8) were procured for .the

project. One example is the Veldman and Peck form entitled, Student*Eval-

uation of Teaching (see Appendix A). This instrumiht obtained each of the

subjects' student's opinion of their teaching ability, knowlodge of subject

matter, etc. Another Sandefur recommended instrument used was entitled,

Teacher Evaluatiom by Peer/Supervisor (see Appendix B). This. instrument

permitted input:from'both teaching peers and adminiitrators of the subjects

visited. A.00mbinatien of the.Flanders,and Hough Interaction Analysis code'

was used for observing the subjects teachiRg in their classroom. A project

staff devploped observational interaction analysis code was utiliZed while

the subjects were teachingJdn a laboratory setting.(see Appendix Ow To

emphasize the affective phase of teaching an instrument entitled, The-Tlass-

room Observatir Record, was used (see Appendix D). This instrument contains

22 chdracteristics of student and teacher behavior.

The project staff became familiar with and proficient in the use of

both the interaction analysis code and the classroom observation record by

participating in a workshop conducted February 14716, 1973, by Dr. Roger

Pankratz of Kansas State Teachers College.' Many hours of practice were

required until staff reliability scores consistently remained above :90.

- 12 -



In addition to the

used otherlinstruments.

ti

specifit forms recommended by Sandefur, the staff

One such instrument obtained non-classroom activi-

ties carried out by the vocational teachers. It contained a list of twenty

pbssible activities and elicited an element of involvement for, each activity.

The same 'list of twentp,activities was given to the administrator of the

vocational teachers who were asked to react to the relative importance of

each activity being completed (see Appendix E):

One instrument used in the form of process evaluation, but completed

by the product (the,subjects), permitted the evaluation of professional
4,

teacher education courses. , This instrument. requested evaluation input frOm
,

'J

i

the subject§based on the perspective of their'q first year of teaching exper-
,

ience, Responses were elicited for specific courses taken at Western

.KentNcky University as well as particular teaching problems which the

teachers may have encountered and elicited how helpful the professional

education courses may have been in solving or preventing those problems

(see Appendix F).

One additional instrument utilized was a'form which obtained career
r

baseline.background information on each'subject. Such factors4ai age,

grade point average, work experience, etc. wereobtained from this form

(see Appendix G).

,
lostruments Utilized for the Teachers Not Visited

The teachers not personally visited were contacted by mail. This

correspondence consisted of a cover letter and three instruments. The

instruments were the career baseline/form (AppendWH), the non-classroom

activities form (Appendix E), and the evaluation .of professional education

courses'by teacher (Appendix F).
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Instruments Utilized for Nan-teaching Graduates

The graduates of the vocational teacher education program at Western

4
who were not teaching were also sent a set of instruments. The, instruments

consisted of a career baseline data form (Appendix I), the firit page of the

instrument evaluating the professional education courses at Western (Appen-
4.

dix F)', and an instrument soliciting reasons why the graduates were not

presently teaching (see Appendix J).

An evaluation instrument used by contemporary Uni0ersity students for

the process phase of the project was entitled, Illinois Course Evaluation

Questionnaire (see.Appendix K). This instrument,was deve160ed at the

University of Illinois in 1965. ,It was administered to a total of 33

different sections of professional education courses.

6. Cllection 11 Data

This section is divided into three parts. The first discusses the

method of data collection utilized with the sample Offirst yel teachers
.

visited while'the second part disdusses the ma41,follow-up procedures used

for teachers not visited and for non-teachers, and the third discusses the

logistics of collecting data from university students.

aka Collected from Teacher's Visited

When the fir t year teachers were visited they were given a packet,

containing three instruments. The instruments were briefly explained to

each teacher and a request was made for completion by the next visit. Also

during. the first visit thepeer/supervisor form was left with one teaching
4

peer named by the subject. visited, with one teaching peer named by the -.

administrator and with the administrator. In addition, the administrator

was requested to complete the instrument evaluating the importance of each

I
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4

non-classi.dom,activiy listed. .The.initial interaction analysis', completed
4

during the first visit, was run for approximately a 20 minute observation.

During the csecond visit, one/w ek later, another interaction analysis

was run for the same class, the cl ssroom observation ret A was completed,

and the high school students completed the instrument for Student Evaluaticin

'of Teadheis. 'Typically, the laiter.instrument was administered by the
4

observer either the first or the last tenininutes.of the class period.

All other instrUments left the previous week were picked up hrthe observer

during this visit.

_ Data Collected.by Mail Correspondence

The first year teachers not visited and the 1972 graduates of the

vocational teache-education program not,teaching were contacted by the
. .

use of mail questionnaires.
. .

Both grOups were sent a cover letter along with each set of instruments

(see Appendix L). The non-teachers who did not respond to the first mail-
,

ing were followed 0-with the use of a postcard requesting their response.

Those not responding to the postcard wereisent an additional cover letter

and set of instruments. The postcard was sent approximately two weeks,

after the initial mailing; while the second set of instruments was sent

two weeks after the-postcard.

Response from the mall_guestionnaire is summarized in Table 8.

TABLE 8

MAIL QUESTIONNAIRE RETURN FROM TEACHERS AND NON- TEACHING GRADUATES

No. of question-
naires mailed

No. of *question- Per cent
-naires .returned return

Teacheri. 20 . 13 65%`

Non-teaching Graduates 47 37 . 79%

15 -
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47,

Data Collected from Western Students

Permission was obtained fromthe instructors teaching professional

education,courses required of vocational teacher education majors to have

their students evaluate each. of these courses. It was considered desirable

to have all students eValuate:.the courses rather than just vocational educa-

tion majors in'an attempt to alleviate the HawtHbrne Effect. The evaluation

was conducted durfng the spring semester of 1973. In most situations, a

staff member supervised the administration of the instrument, however, in

come'lltuations the instructor supervised the administration. Table 3

summarizes the number'of studeht%, teachers, and daises involved in this

phase of data.colleetio4.

TABLE 9

NUMBER OF.STUDENTS, TEACHERS, AND CLASSES
PARTICIPATING IN'COURSE EVALUATIONS .

G

Class No. of No. of ' No. of
Sectlins \ Teachers St

Introduction to Secondary
Education

1.1 -250 1
I,

Tests & Measurements

Human Growth &

7

7

5

4

140

2175

Development

Vocational Methods 4 4 ,- (34

Vocational Adult Methods '4 3 48

Taal 33 26 647 -

-16-



7. Methodology for Data Aa1ysis

Descriptive statistics including means, standard deviations, and

frequency counts were utilized. An intercorrelation matrix' was used to

establish relationships among variables which was created by using the
(

product-moment correlation coefficient.

The programs utilized were R002, R005 and R050'which,are available

at Western Kentucky University's Center. The analyzed data are

reported in Chapter' III of this report.

:0
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Chapter III

RESULTS OF THE STUDY

/This section consists of four major parts reporting the data collected

from the study. The ,major parts (A) The Existing Situation, (B) Resources

Available, .(C) Process Evaluation and (D) Product' Evaluation.

A. The Existing Situation

This aspect examined the operatiOntl context of the vocational

teacher education program.

I. Past History

As a public institution of higher learning, Western Kentucky
University came into existence in 1906 when a bill was enacted.
by the Kentucky General Assembly creating a state normal school
in Bowling Green headed by Dr. Henry Hardin Cherry. The name
of the institution was changed by the legislature in 1922 to
Western Kentucky State,Normal School and Teachers College. In
1930 the school's name was changed to Western Kentucky State
Teachers College, and in 1948 it was changed to Western Kentucky
State College. It became Western Kentucky University on June 16,
1966.

From its beginning as a small state normal school with
about300-students and a dozen faculty members, Western has
grown in both size and scope of academic programs. In recent
years the school's growth has been phenomenal. Enrollment has
grown from less than 1700 in the fall of 1955 to over 11,000
students in the fall of 1972. The faculty has grown from fewer
than 100 in 1955 to over 600 in 1972 and the number of faculty
holding the earned doctorate has advanced from under 25% to
more than 50%. In 1955 Western offered two undergraduate
degrees, and one graduate degree; currently the University
offers six undergraduate degrees, nine masters degrees, and
joint doctoral programs with the University of Kentucky, the
University of Louisville, and George Peabody College. The
number of fields in which students may pursue studies has in-
creased substantially during the same period. (2, p.1) Today

Western also offers several Ed.S. programs.
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II. Mission and Objectives

Western Kentucky University is a center of learning where
qualified students may receive general and,specialized higher
education at the undergraduate and graduate levels. The Univer-
sity's programs aredesigned to provide a broad spectrum of
educational opportunities within an academic climate intended
to promote the legitimate objectives of liberal education, demo-
cratic citizenship, character development, and the pursuit Qf
excellence.

Within this general context are .five objectives:

1. To provide curricula which will prepare graduates for
careers in the arts and sciences, education,*government.
service, business, industry, allied medical arts, agri-*
culture, and other broad fields.

2. To provide a general education for the broad intel-
"lectual advancement of the students enrolled in the
various undergraduate degree programs of the University.

3. To provide special professional and pre-professional
curricula for technical careers and preparation for
further professional training.

4. To provide quality graduate programs in the arts and
sciences, education, business, and other academic areas.

5. To influence the state and community by means of exten-
sion classes, correspondence courses, concerts, art
exhibits, dramatic performances, lecture services, and
cducational conferences, These extensions of the Univer-
sity are facilitated through the cooperation of its
alumni and friends throughout the state. (11, pp. 2-3)

III. Administrative Structure

Figures 1 and 2 illustrate the administrative organization at

Western. Note that the Department of Industrial Education and

Technologyand the Center for Career and Vocational Teacher Educa-

tion are located within the College of Education. The Department

of Business Education and Office Administration is within the

Bowling Green College of Business and Public Affairs. The Depart-

ment of Agriculture is housed within the College of Sciehce and

Technology.
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Figure 3 illustrates the relationship between the Center for

Career and Vocational Teacher Educattm_and the six service area

teacher education programs which will be in existence in 1973-74.

The purpose of the Center is to provide direction and coordination

to those phases of teacher education concerned with career and

vocational teacher and administrator preparation and upgrading and

to provide appropriate rilated supportive services including teach-

ing, research and evaluation. The Center also provides consultive

services for career and vocational programs for public schools in

the Commonwealth.
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IV. Objectives of the Vocational Teacher Education Programs

Accokling to the "Long Range and Annual Plan for Vocational

Teacher Education" at Western Kentucky University, the following

objectives are appropriate.

Agricultural Education

1. Need for Program

Thereoare approximately 10,000 farms and numerous
agribusinesses in the area serviced by Western Kentucky
University. Agriculture production is changing as
forage, beef, soybeans, horticulture and recreation
production are increasing. TVA lakes, Kentucky Parts
system, improved road networks and work patterns are
combining to bring in new opportunitiei in resources
management. Unwise farm practices, increased tourism
and stepped up mining operations increase environmental
program needs. The large number of vocational agri-
business departments in this area need additional and
replacement teachers. Needed post secondary programs
and additional adult programs demand more teachers
for agribusiness positions. Teachers in the field
need.additional skills and information. All these
teachers need to be flexible, adaptive, in tune with
the times.

The Western Kentucky University Department of
Agriculture accepts the challenge of. training outstand-
ing teachers of agribusinesses.in accordance with'the
provisions of the Kentucky State Plan for Vocational
Education. It agrees to service the programs within
the region.

2. Annual Objectives

a. Establish an advisory committee for the Department
of Agriculture at Western.

b. Improve teaching facilities for teacher candidates
at the institution.

c. Improve and extend student teaching centers to
meet our variety of needs.

d. Emphasize developent of skills through practical
laboratory and work experience.

e. Sponsor annual FFA field day and seminar-on-wheels
tour for idea exchanges.

f. Develop additional courses in student oroanizatiOnf,
methods of mechanics, and advanced teaching methods.

g. Develop teaching'sids and materials adaptive to
individual and small group instruction.

- 24 -



h. Promote and upgrade adult and post-secondary-
programs.

i. Cooperate in the development of the career
education'concept.

j. Expand and improve the beginning teacher
folloW-up program.

k. Expand time and services teacher educators can
contribute to state and local programs.

1. Research curriculum development in present and
prospective areas of emphasis.

m. Improve the efficiency of teacher education
programs.

n. Grow professionally.

3. Long-Range Objectives

a. Complete new instructional facilities to include
an agribusiness education center complete with
a curriculum center.

b. Assist in implementing and upgrading adult and
post-secondary programs in agribusiness education.
Develop a post-secondary program in rural
recreation.

c. Extend quantity and quality of cooperative field
experiences for preservice and inservice teachers.

d. Establish and utilize an advisory committee
for both the Agriculture Department and for
Agribusiness Education.

e. Upgrade existing student teaching centers and
add new ones to include some single teacher
departments.

f. Organize and conduct an annual seminar-on-wheels
tour out-of-state to gather and develop new
ideas for agribusiness programs.

g. Research curriculum needs and provide assistance
in curriculum development for pre-vocational,
high school and post-secondary students.

h. Promote cooperative programs with agribusiness
agencies and organizations at all levels.

i. Develop new courses in the areas of student
organizations in Vo Ed, methods of teaching
Ag mechanics, advanced teaching methods and
graduate field experiences.

j. Develop the education specialist degree for
agribusiness education students.

k. Assftt in the organization, conduct and
evaluation of teacher workshops throughout the
region.

1. Extend service and assistance to beginning
teachers from the program.

O. Get teacher educators on a twelve month basis
as the teachers are contracted.
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Business and Office Education /

1. Need for Program

The program-is needed to prepare vocational business
and office education teachers as provided for throdgh
the passage of the Vocational Education Acts of 1963
and 1968. Such a program at Western Kentucky University
is provided for through the cooperation of the depart-
ments of Business Education and Office Administration,
Secondary Eduation, the Center for Career and Vocational
Teacher Education, and the Division of Business and
Office Education at Frankfort.

The preservice and inservice training education exper-
iences offered at Western Kentucky University provide
for the needs of undergraduate, graduate, and the
internship programs.

2. Annual Objectives

. a. To expand the laboratory to include the most modern
business machines and materials in the field.

b. To continue using subject- matter consultant services
for the business and-office education student teachers.

c. To use consultants for inservice activities for the
business teachers of the area.

d. To offer opportunities for updating and integrating
teacher skills and understandings in the area of,
data proceSsing.

e. To provide increased opportunities for professional
development for the inservice teachers in the area.

f. To continue offering preservice educational oppor-
tunities for business and office. education teachers.

g. Tp initiate and implement a-program of supervised
work experience in business and office education.

h. To produce and utilize video tapes as an instructional
medium in methods' courses and in student teaching.

i. To provide experiences in methods classes and in
seminars relevant to developing competencies in
career education.

J. To continue the development of curriculum and teaching
strategies in business education for handicapped
and disadvantaged youth'.

k. To make available University representatives and/or
mini teams to aid in the development of business and
office education programs in the area.

1. To actively conduct research to determine directions
for the total business and office education teacher
program.

m. To integrate through business and office education

'_the
K through 12 plus adult concept of business

(education.
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3. Long-Range Objectives

a. Development of a curriculum for distributive education.
b. Extension of the data processing program as technology

increases and needs arise.
.c. Continuous review and updating of all business and

office education programs.
d. Development of instructional materials, facilities,

and equipment for individualized instruction.
e. Continue preparation of business and office education

personnel for the community junior colleges.
f. Coordination of the vocational education programs

between the community colleges and the University.
g. Advise, encourage, and support more specialized certi-

fication requirements for vocational business and
office education areas such as data processi7,
clerical practice, etc.

h. Establishment of a more direct relationship between
guidance services and business and office education.

i. Integration of career education concepts in all
vocational education teacher education courses.
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Home Economics Education

1. Need for. Program

Preservice teacher education in home economics is
undergoing a transition period. Enrollments are begin-
ning to decrease and some system needs to be found to .

offer students career alternatives utilizing the same
undergraduate preparation as for teaching. Students
must be made aware of the many related opportunities
open to them in new or expanded programs in addition to
the regular annual replacement ratio in secondary
schools.

2. Annual'ObJectives

a. To expand inservice training opportunities in teacher
education.

b. To develop plans whereby students in teacher education
may receive work experience prior to graduation.

c. To develop non-credit occupational training programs
in Home Ec. related occupations as a part of the
departmental teacher education program.

d. To motivate faculty members to conduct research
investigations for the purpose of curriculum improve-
ment.

e. To strengthen and improve all facets of the teacher
education program.

f. Prepare students for career alternatives.
g. Follow-up of recent graduates.
h. Continue adult education experiences in methods classes.
i. Implement Specialist Degree.
J. Conduct research into job opportunities in home

economics.

3. Long-Range Objectives

a. To add a third full-time teacher to the home economics
education...staff.

b. To encourage more thesis writing by graduate students.
c. To work for an increased honorarium for supervising

teachers of at least $150.
d. Continue to work toward implementation of a program

whereby subject matter teachers on the staff might
visit high school home economics departments for the
purpose of familiarizing themselves with current
high school offerings in their areas.

e. To improve the store of teaching aids available for
use by home economics education majors.

f. Continue to make use of filmed teaching demonstrations
to supplement student teacher observations.
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g. To continue to increase the number of preservice
teaching experientes prior to the senior year.

h. Continue to strengthen and,increase teaching exper-
iences with adults and occupational programs.

i. To develop training programs on a
non-credit basis.

j. To develop plans for providing supef-vised work exper-
ience programs with college credit for ,teacher educa-
tion students prior to graduation.

k. Continue to provide increased experiences for working
with youth organizations.

1. To provide assistance with program planning at the
high school level.'

m. To work for increased support of graduate programs
in teacher education.

n. To improve and strengthen the public relations program.
b. Offer courses dealing with research anl current trends

in teaching home economics.
p. Publish newsletter for teachers.

Trade and Industrial Education

1. Need for Program

Beginning,July 1, 1967 the Department of Industrial
Education, Western Kentucky University implemented the
Vocational Industrial and Technical Teacher Training Progrim.
The program was approved by the Kentucky State Board of
Education on March 22, 1968 and operates in accordance with
the provisions of the Bureau of Vocational Education's
proposed guidelines, the Kentucky State Certification Require-
ments for Trades and Industry, Health Occupations and for
Distributive Education, and the Western Kentucky University
requirements for the admission of students, the granting
of credits and the awarding of the Associate and the B.S.
Degrees in Vocational-Industrial and Technical Teaching.

Western Kentucky University's Vbcational-Industrial
and Technical Teacher Education Program is needed to help
meet increasing demands for more and better qualified
teachers in an expanding state-wide and nation-wide program
of vocational-industrial and technical education and to
improve the competencies of those now teaching in Kentucky
area vocational-industrial and technical schogjs. More
spetifically, the primary objective is to provide profes-
sional and technical skills/training to personnel who
are presently teaching or wish to teach vocational-industrial
trade and other technical subjects. These needs include
both on-campus and in-the-field professional services for
pre-service and ip-iervice personnel who wish to qualify
for certifications upgrade professional, broaden their
general education background, or complete degree earning
objectives for the A.A. or B.S. Degree in vocational-
industrial and technical teacher preparation.
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A continuing and more comprehensive program for the'
1973-74 fiscal year is needed so that greater flexibility
of program options,,expanded certification services, and
improved organizational,and administrative assistance
for supporting activities can be achieved.

2. Annual Objectives

a. Expand and promote programs within the University,,
the surrounding high schools, and the area vocational
schools for purposes of teacher recruitment.

. Organize and teach (on campus and by extension),
required professional courses in vocational-industrial
and technical education for degree candidates and
for persons seeking certificate renewal:

c. Making contracts with businesses and industrial estab-
lishments with whom students will receive required
occupational experience.

d. Obtain, administer and continually upgrade proficiency
examinations for granting technical equivalency credit.

e. Advisement with full-time and part-tiwe students
about their degree earning plan and/or certification
committments.

f. Supervise required occupational experiences of students
who are co-oping in the occupation.

g. Place and supervise student teachers (degree candidates)
in the various vocational schools.

h. Advise with professionals, technical and general educa-
tio teachers in the University concerning special
competencies required of vocational - industrial. and
technical teachers.

i. Investigate, evaluate and arrange for technical courses
with other institutions and organizations for present
vocational-industrial and technical teachers .(pursuing

their fields.
degrees) who cannot locally obtain needed courses in

j. Evaluate the effectivenesi of the University's-Vocational-
Industrial and Technical Teacher Education Program
through an organized follow-up of graduates.

k. Actively participate in research activities, writings
and conferences as these activities have to do with
the promotion of vocational-industrial and technical
education.

1. Make recommendations to the State Department.of Educa-
tion regarding improvement in the area of vocational-
industrial education including teacher certification.

m. Continue cooperative - reciprocity with the Kentucky
State Division of Voehtional Educa ion, other state
universities, and other cooperating agencies.
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Long -Range Objectives

a. Expand and promote programs withinAhe University,
. the surrounding 'high schools, and the area.vocational

schools for purptses of'teacher recruitment.
b. Organize and,teach (on campus and by extension)

required professional courses in vocational-industrial
and technical education foe degree candidates and
for persons seeking certificate renewal.

c. Making contracts with businesses and industrial .

establishments with whom students will receive re-
quired occupational experience.

d. Obtain, administer and continually upgrade profic-
iency examinations for granting technical equivalency
credit.

e: Advisement with full-time and Part-time students
about their degree earning plan ,Ind/or certification
commitments.

. Supervise required occupational experiences of stu-
dents who .are Co-oping in the occupation.
Place and supervise student .teachers (degree candi-
dates) in the VariOus vocational schools.
Advise with priifessional, technical and general

education teachers in the University concerning
special competencies required of Vocational-industrial
and technical teachers.,

i. Investigate, evaluate and arrange for technical,
courses with other institutions and organizations
for present vocational-industrial and technical
\teachers (pursuing degrees) who cannot locally

f
obtain needed courses in their fields.

j. Evaluate the effectiveness of the University's
Vocational-Industrial and Technical Teacher Education
Program through.an organized follow-up of graduates,

k. Actively participate in research activities, writings
and conferences as these activities have to do with
the promotion of vocational-industrial and techni-
cal education.
Make recommendations to the State Department of Educa-
tion regarding improvements in the area Of vocational-
industrialleducation including teacher certificatign.

m. Continue &operative reciprocity with the Kentucky
State Division of Vocational Education, other state
niversities, and other cooperating agencies.}
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V, Selection of Students for Teacher Education

CRITERIA FOR ADMISSION TO TEACHER EDUCATION FOR
UNDERGRADUATE STUDENTS AT WESTERN KENTUCKY UNIVERSITY (4)

1. Completion and submission of application for admission.

2. Recommendations from individual faculty members under
whom student has pursued course work:

a. Elementary education majors: One recommendation
must be from a faculty member in elementary educa-
tion and one from a faculty member outside of
elementary education.

b. Secondary education majors: One recommendation
must be from the faculty member under whom student
completed Education 280 (Introduction to Secondary
Education) or an approved substitute and from a
faculty member in student's major.

3. Recommendation from either the student's high school
principal, guidance counselor or classroom teacher under
wham he pursued academic courses in grades 9-12.

4. Recommendations from student's major(s) and minor(s)
department heads, or from student's advisor in elemen-
tary education.

5. Recommendation from Dean of Student Affairs.

6. Recommendation from the Attendance Officer.

7. Recommendation of the Admissions Interviewing Officer.

8. Recommendation from the Director of Admissions to Teacher
Education.

9. Approval of the Admission to Teacher Education Committee.

-\
10. Approval and official notification from the Dean of the

College of Education of unconditional admission.

a. Students given conditional permission to apply for
student teaching may do this but are not uncondition-
ally admitted to teacher education and are not assigned
to student teaching until all conditions for uncon-
ditional admission are met.

b. Students who are disapproved for admission to teacher
education may not apply for student teaching.
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11. Grade Point Average Requirements:

1. Unconditional admission to teacher education:
Overall grade point average of 2.2 or better.

2. Conditional permission to apply for student
teaching: Overall grade point average of 2.0
but below 2.2.

3. Disapproval for teacher education: Overall
grade point average below 2.0.

4. Before assignment to student teaching:

a. Student unconditionally admitted to teacher
education must have maintained overall grade
point average of 2.2 or better.

b. Student with conditional permission to apply
for student teaching must have attained over-
all grade point average of 2.2 or better.

c. Student has overall grade point average in
major subject(s) of 2.2 or better.

d. Student has overall grade point average in
minor subject(s) of 2.2 or better.

e. Student has overall grade point average in
all required professional education courses of
2.2 or better.
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B Resources Available

This aspect of the study emphasized the resources available

for input into the program of vocational teacher education at Western

Kentucky University. To put the program in its total perspective some

Statewide influences will also be noted.

1. Financial Support

The resource of financial support disclaim the trend of

the money to be put into each of Western's vocational service area

teacher education program. To give a total picture the area

of distribution and marketing and health occupations are also

included.

ANTICIPATED
VOCATIONAL

1973-74
Agricultural
Education

TABLE 10

FINANCIAL COMMITMENT FOR WEU
TEACHER EDUCATION PROGRAMS

1974-75 191S-76 1976-77 1977-78

Salaries $41,870 $44,380 *51,380 $58,800 $66,670
Travel 3,020 3,320 3,650 4,020 4,420

MIL C9sts 4lag

Business 6
Office

Salaries $48,500
Travel 2,950
Oper. Costs 1,300
TOTAL 5/-,750

40:8 51:118 --al- AA

$53,500 $59,000 $61,500 $64,000
3.050 3,100 3,200 3.300

18g6- 114,72/6-O
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Home Economic s 1973-74 1974-75 1975-76

Salaries Sa3.754 131.623 134.784
Travel 1,500 1,500 1,500

450 450 450
10.704 11,5,3 16,714

Trade I Ind.

Salaries $33.677 $35,173 $36,931
Travel 1,500 1,600 1,650
Over. Costs 800 ASO WV

-Tur--ItTX1 35.577 :17.62-3

Occupations

Saldries $18,500 115,094 $12,438
Travel 1,000 1,000 1,000
?grAtCosts_ 500

71:111'20,000 71.089

Distr. 6 Marketing

Salaries 127.450 $30.0Q0 145.000
Travel 2,600 2.800 3,200
°per. Costs 1,100 1 200 1 400
TO TKI 31.150

Center for Career
loc. i(7.

Salaries 165.817 170.896 $76,000
Travel 1,500 1,700 1,900

Costs 1 000
TbTAL. 568)17

Western Kentucky
University

1976-77 1977 -78

136.522 132.248
1,500 1,500

450 450
-WM 40.198

$45,777 151,500
1,750 1,800

VAti 1.1m
-101tr-- SCAM

$10,374 $8,481

1,000 1,000

3131_
11,953 WE-

$47,500 $30,000
3,300 3,400
1 SOO 1 10

5600 Stilt

196,000 1103,000
2,100 2,300

1 41:1° -44g- -TAN--
1 roo

-71:77r -7111.1511 .

Salaries
Travel

Oper. Costs

1264.566
14,070

6,550
-2HTTE-

1280.666
14,970
7,465

1315,513
16,000

-33T17T-TOTAL 303:101

- 35 -

5356,473 1161,699
16,870 17.720

9d09 ,958
30:512 400.07



11. Need for Programs

According to the Kentucky State Plan the following

Professional personnel needs haile been identified and are

described in Table 11.
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The approved institutions to prepare vocational per in the

Commonwealth are: (12, pp. 85-88)

Agricultural Education
University of Kentucky
Morehead State University
Murray State University
Western Kentucky University

Business and Office Education
University of Kentucky
Eastern Kentucky University
Kentucky State College
Mbreheed State University
Murray State University
University of Louisville
Western Kentucky University

Home Economics Education
University of Kentucky
Berea College
Eastern Kentucky University
Kentucky State College
Morehead State University
Murray State University
University of Louisville
Western Kentucky gniversity

Trade and industrial Education
University of Kentucky
Eastern Kentucky University
Morehead State University
Murray tut& University
Western fait-ducky University

III. State Influence by Certification

The following requirements are mode by the Kentucky State

Department of Education for minimum certification standards.

Provisional High School Certificate

The Provisional High School Certificate shall be issued upon the

cv0011111. 1A411.0.41% wdr a feuamour runrawribia fmartadar nranaratinq iprludipin the..nort yr, Ivry -, -

bachelor's degree, which has been developed by the teacher education

38



institution and approved by the State Board of Education as meeting the

curriculum guidelines and other pertinent legal requirements,.

Curriculum Guidelines for the
Provisional High School Certificate

General Education - 4S semester hours
Communications and Humanities - 18 hours
Mathematics and Natural Science 12 hours
Social Science - 12 hours
Health and Physical Education - 3 hours

Professional Preparation - 17 semester hours
Human Growth and Development I the Curriculum - 3-6 hours
Introduction to Education and/or School Organization 2-6 hours
fundamental Processes and Learning Materials - 2-6 hours
Student Teaching - 8 hours

Specialization

Each curriculum shall require an area of concentration with a minimum

of 48 semester hours exclusive of courses in methods; or two majors; or

one major and two minors; or one major and one minor when credit in both

is 48 semester hours exclusive of courses in methods.

Curriculum Guidelines for the
Provisional High School Certificate

for Vocational Agriculture

Professional Agriculture Education - 17 semester hours

Methods - 9 hours
High School students
Young people $ Adults

Student teaching - 8 hours

Technical, subject matter - SO semester hours

6 Semester hours in each of the following
Animal Science
Plant and Horticulture Science
Soil Science
Agricultural icosiomics (ificludifg fafm marligemefit)

Agricultural Mechanics

39



Occupational Experience
i.

Three full years of farm experience after the age of 14 years.

(This point shall be determined by the teacher training staff.)

Specialization for the
Provisional High SChooT-Certificatz;

Areas of Concentration Business Education (Commerce)

Professional Business Education

A course in busfaes: education (methods and materials) shall be

in addition to the 43 seme:_:ar hours required in subject matter course.

Technical subject matter - 4$ semester hours
Accounting - 8 hours
Secretarial practice - 14 hours
General business - 18 hours
Commerce electives 8 hours

Occupational Experience

Onp:year of business or office experience In the specific field

the applicant will teach.

Curriculum Guidelines for the
Provisional Nigh School Certificate for

Vocational Nome Economics

Professional Home Ec. Education 18 tootle hours Malawi of one

course la hone economics methods, 8 hours-fn directed teaching in home

tconoedcs, and instruction in adult education for homemakers.

Ttdmical subjatt matter - 43 semester hours
Clothing and textiles - 9 hours
Family Economics & Nome Management 7 hours
Fully hl*tlons B Child Development - d hours
Foods and Nutrition . 9 hours
Health & Nome Care of the Sick 2 hours
Housing, Nome furnishing, Equipment 9 hours
Elective in Nome Economics - 4 hours

Oecun4tiCiaal rxperionce

Hone making experiences: Prospective teachers shall have some

practical experiences with managerial responsibilities in a home.

-d0 -



Residence in home management house: Prospective teachers shall have

not less than six weeks of directed experience in a home management house.

Directed experiences with children: prospective teachers shall have

had experience in observing and working with pre-school children during

the time they are taking work in child development.

Community experiences: The prospective teacher shall have had

experience in making community contacts which will enable her to be aware

of other educational opportunities such as, working with PTA and wartina

with community program of recreation and health, etc.

Work experiences: Prospective teachers shall be encouraged to get

some work experience under guidance that will help to develop home making

skills and an insight into problems of wage earners.

Curricuhum Guidelines for the
Provisional High School Certificate for

Vocational Industrial and Technical Education

Professional Industrial Education 18 semester hours
Methods in industrial education
Principles of Trade I Industrial Teaching
Trade and Job Analysis
Instructional Materials
Studtfnt Teaching

Technical subject matter - 48 semester hours

To include laboratory courses in the area which the individual
proposes to teach.

A maximum of 18 semester hours credit may be allowed by proficiency
examination.

A mmxtmym of 6 semester hours credit may be allowed for supervised
work expeirence.

Occupational work experience

A minimum of 2,000 clock hours of planned and supervised work experience

shall be required in the occupation for which the person plans to teach.
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IV. Faculty Time Available

Table 12 indicates the University faculty time in

fulltime staff equivalents which will be available for the

1973-T4 school year.
yr

(
TABLE 12

THE AMOUNT OF STAFF TIME AVAILABLE IN 1973-74
FOR EACH WJ VOCATIONAL SERVICE AREA

TEACHER EDUCATION !DRAM())

Service Area
Staff Fulltime

Equivalent

Agricultural Education LOS

Business $ Office Education 1.95

Home Economics Education 2.00

Trade I Industry Education 2.00

Distribution 6 Marketing 0.50

Health Occupations 1.00

Center for Career i Vocational
Teacher Education 5.25

JO
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V. University Facilities

Library

Western Kentucky University has a total of seven libraries and

resource centers with a total of more than 465,000 volumes. (11,p.7)

Audio-Visual,

Available from the audio-visual centers at Western are 3,600

films; 1,128 filmstrips; and 325 videostapes. Man/ of the aides are

aPpropriate to teacher education.

Physical Facilities

All vocational teacher education programs appear to meet

minimal standards for the availability of adequate physical facilities.

The agricultural education and industrial education programs will

move to a new Environmental Science Building in the fall of 1975.

4
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C. Process Evaluation

This aspect of the study analyzed the evaluation of the process of

teacher education by first year teachers. education graduates rot teach-

ing, and by pre-service students taking the same professional education

courses. The results of this aspect of the study are reported in Tab lei

13-21.
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TABLE 13

EVALUATION OF PREPARATION BY VISITED TEACHERS

SERVICE
AREA

PROFESSIONAL
EDUCATION* METHODS

STUDENT
TEACHING

SUBJECT
MATTER .

Agriculture 1.33a 1.20 1.00 1.80

Business & Office 2.85 1.57 1228 1.82

Home Economics 2.57 1.57 1.71 2:i4

Trade & Industry 1.50 1.00 1.00 1.25

Average 2.26 1.41 1.35 1.74

*Does not include methods or student teaching.
a1 = Very Good
4 = Very Poor
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TABLE 14

EVALUATION OF PREPARATION BY TEACHERS
AS SURVEYED BY MAIL QUESTIONNAIRE

Service
Area

Professional
Education* Methods

Student
Teaching

Subject
Matter

Agriculture 2.00a 2.00 2.00 2.00

Business & Office 2.50 1.50 2.00 2.25

Home Economics 2.33 1.66 1.33 2.16

Trade & Industr) 2.00 .... -- 2.00

Avc rage 2.31 1.67 1.67 2.15

*Does not include methods or student teaching.
a

1 x Very Good
4 = Very Poor

AC
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TABLE 15

EVALUATION OF PREPARATION BY GRADUATES NOT TEACHING

Service
Area

Professional

Education Methods
Student
Teaching

Subject
Matter

Agriculture 2.114 1.66 1.33 1.77

Business & Office 2.30 1.46 1.46 1.84

Home Lconomics 2.46 1.38 1.61 2.00

Trade & Industry -- -- ... ....

Average 2.31 1.48 1.48 1.88

Does not include methods or student touching.
a

1 - Very Good
4 Very Poor
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AATINGS 6V riki5UNICE SILaNIS CJi PKIFESSIONk EMATION CCOSFc

-

Course * rating.

Human Growth i Development 103.72 21.36

Introduction to Secondary Education 100.07 24.96
Tests and Measurements 109.84 27.23

Vocational Methods 83.85 19.50
Agr. Education Methods 86.00 15.11
Business and Office Methods 83.33 16.35

Home Economics Methods 37.12 12.96
Trade and Industry Methods 67.57 15.69

Vocational Adult. Methods 85.65 14.78
Agr. Education Adult Methods 83.14 14.18
Business and Office Adult Methods 79.61 12.06

Home Economics Adult Methods (1st bi term) 96.11 1 18.26
Home Economics Adult Methods (2nd bi term) 103.09 16.94

*Rating based on a scale of 50-200 with 50 being most favorable and 200 being
most unfavorable.
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D. PPODUCT EvALJATICA

This phase of the evaluation process emphasized the collection of

data concerning the product - first year teachers or in the case of

Trades and Industry, first year teachers presently enrolled in one

or more education courses of the teacher education programa was

emphasized. Data were collected from the vocational teachers, from

students of the teachers, from peers and supervisors of the teachers,

awa four **miff
1, As ,irc 16. s Ir W W a,

Tables 22-39 refer only to visited teachers. The averages determined

in tables 22-36 were determined by two different methods. The percentage

involvement for all vocational teacher, was determined by dividing an

N - 4 service areas into the total percentage fram all service areas.

The other variables including administrator ratings were averaged by

dividing the N respording into the total for that variable. For example,

it is reported in table 22 that the average rating by administrators on

the importance r'f the vocational teacher completing an annual budget Is

3.67. This average was found by dividing the number of administrator

respordents into the total of all administrator ratings.
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CHIPT[P IV

CONCLUSIONS AND RECOMMINDATIONS

T!Ie following conclusions and necommerdatiors were reached
as a result of conducting the study and as a result of analyzing
the data collected.

CONCLUSIONS

I. To facilitate continuous evaluation of the vocational teacher
education program at Western Kentucky University, this model
or one similar to it should be institutionalized and adopted
1,Jr permanent use.

This model of teacher education evaluation is a useable model
when the following premises are accepted (1) product evaluation
should be emphasized. (2) the product of a teacher education
program is the classroom teacher. (3) classroom teachers should
emphasize indirect teaching methods. (4) classroom teachers
should create a learning situation which has a favorable
affective environment.

3. In order to facilitate the utilization of departmental objec-
tives in the evaluation p-ocess. these objectives should
focus more precisely on the teachers prepared by the depart-
ments. The objectives should answer questions referring to
the attributtes of the professionally prepared vocational
teacher, and what he or she should be eble to accomplish.

4. A tytfell fnr compltihg Annnal in,! Irmo range whirh

creates greater compatibility for comparison purposes is
needed. With the present system it is most difficult to
compare departments.

5. Continued emphasis needs to be placed on working with begin-
ning teachers in an inservice fashion. Specifically. the most
favorable responses f, om the visited teachers when rating
professional education courses were given to the inservice
courses taught in the area of trades and industry.

6. Products of the teacher education programs should be followed
up by their alma mater. even if the products are not enrolled
In graduate and inservice cormes. The teachers surveyed in
this study expressed favorable reaction to receiving atten-
tion from their institution tf preparation. If finanws do
not permit an extensive personal follow-up - a mail ques-
tionnaire follow-up would beneficial.
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7. Visited vocational teachers utilized directive methods of
tt.*::hing nor* than they utilized indirect methods of teaching.

k The mor* frequently teachers participated in educational
activities outside the classroom the less frequently they
were raced as an effective classroom tihIcher by their students
and by project observers.

Peers and supervisors of the visited vocational teachers
tended not to discriminate between teachers. The tendency
on their part was tz, evaluate all of the teachers in a
similiar fashion, they did not discriminate between effec-
tive and ineffective teachers as perceived by students and
observers.

10. Students of the vocational teachers and project observers
did discriminate between teachers in evaluating their
effectiveness.

11. Grade point averages segregated it,t) major GPA, professional
education GPA, ani student teaching grat4e have a total of
13 significant correlQt1Ln coefficients when correlated with
variables other than themselves. Of these 13 significaCS
correlations, three were negative.

MA
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;;Jr,e4VIVA7' AS C,)k F WHEP S'

r laratcry otservation code s*,0,4141 add coNe
(At. rJrnter recc.7rires the observation of st4ident
by the tvachpr while he or sle is at his or her desi.

Additional vocational teacher education programs in the
Commonwealth of Kentucky and in other states should
utili: this evaluation purposes.

ftadel should be considered for use in evaluatinq
iompetency-based teacher educitton programs as well es
traditional teacher education prolrams and should be
utilized AS a tasis of comparison between the two
prqrams.

-The effect of utilizing interaction analysis as
pre,,ervice and in-service educational technique should
b# f4rther explored.
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Description of Verbal behavior

ACCEPTs FVFLING: accepts and c:arifies the
1731174 sA'117:7iie of students in a nonthreatening
manner. reeling' may be positive or negative.
Predicting and recalling feelings ere also
included.

PRAISE'S Olt FNCOURAGES: praises or encourages
iitiZiTrriliavior. Jokes thst release

tcnsion mot at the expense of another individual,
nodding head or saying "uh-huh" or "to on" are
included.

ACCEPTS ellt UST'S IDEAS OF STUDENT: clarifying,
building on;"aviTiiTni-aaFaipting 4dess of
students.

ASKS QUESTIONS: asking a quesiton about content
or proaisre with the intent that the student
'hood answer.

ANSICKS STUDENT WSTIONS: direct answers to
(iliFillinsiiiSidriiliinfint or procedure asked
by students.

irCTURES. giving fact, or opinions about content
or procedure,; apressing is Mtn ideas; asking
rehotoricAl question'.

ewiacTiyt l
t;n thatwI ltfrt

*(013 when the incorro4ctress of
.he answer can be estaSlished by other than

ire n t r., repiricrl vPlidstion, definition
r ku%t,e.

GtvES direc7tions, commands or orders
tolailit 4 iCaint is expected to comply.

tAITIC1715 elt JUSTIFIES AUTHORITY! statements
ii-eUnstiFf-fo c nainao i uJenE baiVior Iron a non

0` the 14 4,,egorici in the Observational System
.r 01" AciAlySt G? (10%toOrlb InftfUttlOn

- -
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acceptable to as acceptatle pattern; bawling
out nd0040; stating wily the teacher is doing
what he is doing se us to achieve or saintain
control; rejecting or criticising student's
opinion or iudgiiont.

STVDENT TALE: talk by students in response to
Tiits 9'1narrow teacher questions. The

teacher initiates the contact or solicits student's
statement.

STUDENT cUrSTIONS: questions concerning content
or proceJure that are directed to the teacher.

DIRECTED rammi OR ACTIVITY: nom-verbal behavior
requested or suggeireTryrim teacher. This
category is also used to separate student to
student response.

DeNONSTAATION: silence during periods when
visual materiels pro being shorn or w!en *On.
verbal demonstration is being conducted by the
teacher

14 SILENCE OA CONFUSION: pauses. short periods of
s taco vidlinarof confusion in which comnisal-
cation cannot be underAtood by the observer.

- 31



Coding for laboratory sitatior

IS. Teacher not present or teethe r present end not motIrg among st.idents

16. Teacher moving among students and abierving tnem.

17. Teacher demonstrating a correct procedure tc a student or a ante) Troop
1111-1.411Lor 111.*V i IrVIVir, 11.

18. Teacher moving among students observing this and Troviding individoalued
instruction.

19. leaOher utilizing a large croup irStructiOr tedtAlue by 6fnolmtrAtin4 a
procedure to the entire class.

O. Teacher providing additional informatlagn by instructing the entIrt clots
w,tot a technique other than a demonstration.

- $2 -



Classroom Observation Record .

Class or
TeacRer No. Sex SubjeCt Date._

610,. School Time .0bserver

PUP11. BEHAVIOR REMARKS:

:.qkpathetic 1 2 3 4 5 6 7 N ert

2. Obstructive 1 2 3 4 5 6 7 N Respon 'ble

3. Uncertain 1

.
2 3 4 5 6 7 N ' Confident

4. Dependent 1 2 3 4 5 6* 7 N' Initiating

TEACI1ER BEHAVIOR'

1 2 3 4 5 ,6 7 N Fair.5. Partial

'6. Au ocratic 1 :2 ci,3 4 5 6 7 N Demotratic

1. Al 'of 2 4 .5 6 7 N Responsive

R. 'Restricted 1 2 3 4. 5 6 7 N 'Understanding.

9. Harsh 1 72-.' 3 5 '6 7 N Kindly

*
10. Dull. 1 2 3 4 5 6 7 N 'Stimulating

11. Stereotyped 1 2 3 4 5 6 7 N Original

12. Apathetic 1 2 3 4 5
4

6 7 N Alert

13. UnimOreNsi've l 2 :3, 4 5 6 7 N Attractive ..00

14. EyWing 1 2 3 4 5 .6 7 N Responsible

V,. Erratic 3 4 5 6 7 N Steady

16. ExcL1ah1e 1 2 \3 4 5 6 7 N Poised

. 17. Uncertain 1 2 j 4 5 6. 7 N Confident

I. Dis.q.ganizvd 1 2 3 4 5 6 7 N Systematic

1. Infloxiblv. 1 2 3: 4 5 6 7 N Adaptable

1 2 ") 4 5 6 7 R Optimistic

:1. Ilmature 1 2 .3 4 5 6 7 N Integrated

. Narrow 1 2 3 4 5 6 7 N Broad

-94-
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1.

Apathetic
1. Listless
2. Bored-acting
3. Enter into 4ctivities half-

heartedly
4:. Restless
5: Attention wanders
6. Slow in gettingunder way.

, gLOSSARY
(To be used with classroom observation re4 cord:)

Pupil Behaviors

Apathetic-Alert. Pupil Behavior .

Alert
1. Appear anxious to recite

and paticipate. k

2. Watch teacher attentively..
3. Work cbncentratedly.
4. Seem to respond-eagerly.
5. Prompt and read} to take

part in aCtivitieewhen
they begin.

, . Obstructive-Reponsible Pupil Behavior
o Obstructive '

1. Rude to one another and/or to 1.

teacher.
2. Interrupting; demanding attention; .,

11-\disturbing. e 2.

3. k-Obstinate; sullen: '

'4: Refusal, to participate..

5. Quarrelsome; irritable. ' 3.

'.6. Engaged in name-calling and/or' 4.

tattling.
,

7. Unprepared. . 5.

, 6.

3. Uncertain - Confident. Pupil Behavior'
Uncertain /

1. Seem afiaid to try; unsure.
2. Hesitant; gestrained.'
3. Appear embarrassed.
4. Frequent display of nervous

habits, nail-biting, etc.
5. Appear shy and timid.
6. Hesitant and/or stammering speech.

7.

1.

2.

3.

4.

5.

6.

- Responsible
Courteous; co-operative,
friendly with each other
and with teacher.-
Complete assignments.
Without complaining, or
unhappiness.
Controlled voicfs.
Received help and criticism
attentively.
Asked for -help when needed.
Orderly without specific
directions from teacher.
Prepared.

Confident
Seem anxious to try new pro-
blems or activities.
Undisturbed by mistakes.
Volunteer to recite. .

Enter freely "into, activities.

Appear relaxed.
Speak with assurance.

4. Dependent-Initiating Pupil Behavior
Dependent '=' s Initiating4,

1. Rely on teacher fox explicit . 1., Vblunteer ideas and
directions. . suggestions.

2. Show little ability to'work 2. Showed resourcefulness.
things out for selves. '. 3. Take lead willingly.

3. Unable to proceed when initiative : .4. Assdme responsibiliti9s
called for. , . without evasion.

4. Appear reluctant to take lead
or to accept responsibility.

- 95



Teacher Behaviors

5. Partial -'Fair Teacher Behavior

Partial ( it

1. Repeatedly slighted a pupil.
2. Corrected or criticized

certain pupils repeatedly.
3. Rep.,atedly gave a pupil

special advantages.
4.. Gave most attention to one or

a few pupils.
5. -Showed prejudice (favorable or

unfavorable) towards some social,
racia,/, or religious groups.

6. Expressed suspicion of motives of
a pupil.

6. Autocratic-Democratic' Teacher Behavior
Autocratic

1.' TeZls pupils each step to take.
2. Intolerant of'pupils' ideas. '

3. Mandator/ in giving directions;
orders to be obeyed at once,

.4. , Interrupted pupils althOugh their
discussion was relevant.

5. 'Always directed rather than
participated.

7. Aloof-Responsive Teacher Behavior
Aloof

1. Stiff and formal in/relations
with pupils..

\ 2. Apart, removed from class
activity.

3. Condescending to pupil's.
4. Routine and subject/matter only

concern; pupils as persons
`ignored.

Referred to pupil as "this child"
or "that child."

8. Restricted-Understanding teacher Bdhavior
Restricted

Recognized.oiTrigalmic
accomplishments of pupirls; no
concern for personal problems.

. 2. Completely unsympathetic with a
pupil's failure at a task.

3. Called attention only to very
good or very poor work.

- 96 -

Fair
1. Treated all pupils

approximately equally.

2. In case of controversy,
pupil allowed to explain
his side.

3. Distributed attention
many pupils.

4. Rotated leadership impar-
tially.

5. Based criticism or
praise on factual evi-
dence, not hearsay.

to

Democratic
1. Gulled pupils without

being mandatory.
2. Exchange ideas with

pupils.
3. Encouraged (asked for)

pupil opinion.
4. .Encouraged pupils to

make own decisions.
6. Entered into activitiesw

without domination.

Responsive
1. Approachable to all

pppils.
2. Participates in class

activity.
3. Responded to reasonable

reqests and/orAuestions.'
4. Speaks to pupils asrequals.
5. Commends effort.
6. Gi4es encouragement.
7. Recognized individual

differences..

1.

2.

3.

Understanding
Showed awareness of a
pupil's personal emo!-
tional problems and needs.
Was tolerant of error
on part.of pupil.
Patient with a pupil
beyond ordinary limits of
patience.



9.

Restricted
4. .Wao impatient with .a pupil.

.

Harsh-Kindly Teacher Behavior
Harsh :

1. Hypercritical; fault-finding.
2. Cross, curt.
3. Depreciated pupil's efforts;

was sarcastic.
4. Scolds a great deal.
5. Lost temper.
6. Used threats.
7. Permitted pupils to laugh at

mistakes of others.

10. Dull-Stimulating Teacher Behavior
Dull

1. Uninteresting, monotonous
explanations. )

2. Assignments\provide Tittle
1 or no potivation.

3. Fails to provide challenge.
4. Lack of animation.
5. Failed to capitalize on

pupil's interests.
6. Pedantic, boring.
'7. Lacks enthusiasm; bored acting.

1'

UddQrstanding
4. Shpwe what appeared to be

sincere-sympathy wIth'a
pupil's viewpoint.

kindly
1. Goes out of way to be pleas-

ant and /or, to .help pupils;.

friendly.
. Give a pupil a- deserved

compliment..

3. Found good things in pupils
to call attention.to.

4. SeeMed to show sincere
concern for a pupil's-
personal problem.

5. Shcwed affection without
beink demonstrative.

6. ,Disengaged ,self from a
.pupil without bluntriess.

Stimulating
1. Highly interesting pre-

sentation; gets and holds
attention without being
flashy.

2. Clever and witty, though
not smart-alecky or wise-
cracking.

3. Entbusiastic; animated.
4. Assignments challenging.
5. Took advantage of pupil

interests.
6. Brought lesson/successfully

to a climax.
7. Seemed to prdlioke thinking.

. 11.' Stereotyped-Original Teacher Behavior
'Stereotyped

1. Used routine procedures without ' 1.

variation.
2. Would not depart from ftocedure

to take advantage of a relevant
question or situation. .

3. PFesentation seemed unimaginative.
4. Not resourceful in answering / 3.

questions or providing
explanations.

4.

- 97

Original
Used what seemed to be
original and relatively
unique deces to aid
instruction.
Tried new materials or
methods.
Seenled imaginative and able

to develop a presentation,
around a question'or situ-
ation.
Resourceful

.

answering
question; hadIsmany pertinent
illustrations available.'



12. Apathetic-Alert Teacher behavior
Apathetic ,

1. Seemed listless; languid; lacked ,

enthusiasm.
2. Seemed bored by pupils.
3. Passive in response to pupils.
4.* Seemed preoccUpied.
5. Attention .seemed to wander.,
6. Sat in chair most of time; took

no a ictiveipart n class activities.

Alert
1. Appeared buoyant;

wide-awake; enthu-
siastic about activity
of the moment.

2. Kept constructive4
busy.

3. Gave attention to,
and seemed interested
in, what was going on
in class.

4. Prompt to "pick up"
class when pupils'
attention showed signs
of lagging.

13. Unimpressive-Attractive Teacher Behavior
erSt Unimpressive

1. Untidy or slo0,ily dressed. . 1.

2. Inappropriately dressed. 2.'

3. Drab, colorless
4. Posture and bearing unattractive. 3.

5. Possessed distracting personal
habits. 4.

6. Mumble4inaudiblispeech; limited
expression; digagreeable voice tone; 5.

poor ,inflection.

'14. Evading-Responsible Teacher Behavior,
uEvading

1. Avoided responsiblity; disinclined
to make decisions.

2. "Passed the buck" to class, to
other teachers, etc.

3. Left learning to pupil, failing
to give adequate help.

4. Leta difficult situation get
out of control.

5. Assignments and directions
indefinite.

6. No insistance on either individual 7,

or group standards.
7. Inattentive with pupils.
8. Cursory.

1.

Responsible
Clean and neat.
Well-gioomed; dress
-showed good taste.
Posture and bearing
attractive.
Free from distracting
personal habits.
Plainly audible speech;
good expression; agree-
able voice tone; good
inflection.

Responsible
Assumed responsibility
makes decisions 4s
required.

2. Conscientious.
3. Punctual.
4. Painstaking; careful.
5. Suggested aids to

learning.
6. Controlled a difficult

situation.
Gave definite direc-
tions.

. Called attention to
standards-of quality.

15. Erratic-Steady 'Teacher Behavior
Erratic

.,
1. Impulsive; uncontrol;ed; temper-

amental; unsteady.

s
r

A
.- 98--

9. Attentive to classy
10. Thorough. '

Steady
1. Calm; controlled.

2. Maintained progress
toward,Objective..

4}.



. Erratic
3

Steady, .

2, Course of action easily swayed 3. Stable, consistent, predict-
hy,circumstances of the moment. . able. /

3. IncOnsistent;

16'. Excitable-Poised.Teacher Behavior
Excitable

1. Easily disturbed and upset; 1.

flustered by classroom situation.2.
2. Hurried in class activities;

spoke rapidly using may words
and gestures:.

2, Was njumpy"; nervous.

;e9

31

4.

17. Uncertain - Confident. Teacher Behavior

Uncertain
1. Seemed unsure of self; falter- 1.

ing, hesitant.
2. Appeared timid and shy.,
3. Appeared artificial. 2.

4. Disturbed and embarrassed
,by mistakes and/or criticism.

18. Disorganized-Systematic Teacher Behavior
Disorganized

1. No plan for class work 1.

2. Unprepared.

.0 3. ObjeLtives not apparent; 2.

undecided as to next step. 3.

4 Wasted time.
5: Explanations not :to the point. 4.

6.. Easily distracted from matter
at hand. 5.

6.

19. Inflexible-Adaptable Teacher Behavior
Inflexible Adaptable

7.

objectives apparent.

Poised
Seemed at ease at all times.
Unruffled by situation'that
developed in classroom;
'dignified withoug being
,stiff or formal.
Unhurried in.class activ-
ities; spoke quietly and
slOwly.
Successfully diverted
attention from a stress
situation in classroom, .

Confident
Seemed sure of self; self- .

confident In relatiO with
pupils.
Unditturbed and unembarrassed
by mistakes and/or criticism.

e

Systematic
Evidence of a planned
though flexible procedure.
Well prepared.
Careful in planning with
pupils.
Systematic about prOCedure
of class.
Had anticipated needs.
Provided reasonable
explanations.
Held discussion together;

1.. Rigid in conforming to routine: 1
2: Made no attempt to adapt

materials to individual pupils. 2.

3. Appeared incapable of modifying
explanatixior activities to
meet particnlqr classroom,
situations.

4. Impatient with interruptions and
di.S.grpssiona. 4.

-99-

Flexible in adapting
explanations.
Individualized materials for
pupils as required; adapted
activities to pupils.
Took advantage of pupils'
questions to further clarify
ideas.

Met an unusual classroom
situation competently.-



.20. Pess4mistic-Optimistic Teacher Behavior
Pessimistic

1. Depressed; unhappy.
2. Skeptical. 2.

3. Called attention to potential 3.

"bad."
. Expressed hopelessness of "edu- 4.

cation todays" the school system,
or fellow educators. 5.

. 5. Noted mistakes; ignored good poitits.
6. Frowned a great deal; had Unpleasant

expf'ession. 6.

21. Immature-Integrated Teacher Behaviot
'Immature

1. Appeared naive in approach.to
classroom situations.

.2. Self-pitying; complaining;
demanding.

3. Boastful; conceited.

t.4

r.

Narrow-BroaeTeacher Behavior
Narrow

1. Presentation strongly suggested
-limited b4ckground in subject
or material; lack of scholarship.

2. Did not depart from text.
3. Failed to enrich discussions

with illustrations from related
areas. '

4. Showed ltttle evidence of
breadth of cultural background
in such areas as science, arts,
literature, and history.

5. Answers to pupils' questions
incomplete or inaccurate. '

6. -Noncritical approach to subject.

Cheerful; good-natured.

Joked With pupils on
occasion.
Emphasized potential ;a

"good."
Looked'on bright side;
spoke optimistically
of the future.
'Called attention to
good paints; emphasized
the positive.

P Integrated
1. 4 tiaintained'class as

center of activity;
kept. self out of spot-
lightioreferred to
class's activities,
not own.

2. Emotionally well con-
trolled.

Broad
1. Presentation suggested

good background in sub- ,
ject; good scholarship
-suggested.

2. Drew examples and.expla-
nations from various
sources.and related
fieldt.

3. Showed evidence of
broad cul ural back- -

ground in science, art'
literat , history, etc.

4. Gave satisfying, com-
plete, and accurate.
answers to questions.

5. Was constructively
critical h approach
to subject matter.

ti
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DIRECTIONS

In the- ?ollowingyou wi11 find .a number of non-classroom activities
which a vocational teacher may carry out. - Please respond too each activity
completed by you' or which will be completed by you by thd end of 'the sthQol
year.by,eircling YES. Those activities which you will not complete, should
be circled NO. For each yes response there will. be somewhat more detailed
information' requested..

NON-CLASSROOM ACTIVITIES-OF THE VOCATIONAL
TEACHER

1., Utilize a. departmental advisory council YES NO
No. 9f meetings
No. of council members' .

2. Conduct -a survey with reference, to 'corrrnunity

-vocational needs .

No. of people contacted YES

3.. Write student performance objectives for vocation4
courses taught YES

Approximate. No. of objectives written

4. Develop an annual departmintal bud et YES
Check. the followi ng which were rts of the budget
Totvis

Equipment
Reference bookt
Consumable supplies.
Travel expense
Other b -, Please name

1

Develop a king range budget (3-5 years),
Check the following which were parts, of the budget
Tools
'Equipment

Refcrence-books
Consumable supplies --

Travel expense
Other , Please, name

Develop an annual state plan
Check the following which were included
New equipment
New supplies.
New courses
Addi ti onal facul ty

Disadvantaged program

Handi capped program

a

YES

YES:

NO

1.

NO

NO

It,

1

NO

NO



Cooperative program
Anticipated enrollment

/

Develop a long range plan (5 year state plan) , YES NO
New equipmeht,
New supplieg
New courses
Additional faculty
Disadvantaged program
Handicapped prograti
Cooperative program,
Anticipated enrollment

8. Utilize follow-up data on graduates, of your department .YES NO
Percentage of last year's graduates from whom
data were c9llected

9. Utilize a ftiing system YES NO°.
--,

Check the following whith are appropriate
For instructional materials .

For student records,
For state reports' _

For, information on occupational opportunities.
a I

,,,

Were you Ole to use existing file.system ,

Or utilize ,a new filing system
A IN.

10. Provide for safety. of students YES NO

Check the appropriate ones proiided 0 %
Requii.e safety apparel

(:,

First aid mipment available
( ,

1 ° Safety instruction ,-.

1

,

11: Work'with tools and equipment YES NO

Check if applicable
Inventory tndls'and equipment .

Repair and service tools and equipment

.12. Conduct home visits YES NO

Average, No. of home visits per student' 'T

\

(13. Inform the public about vocational programs..thr'ough ,
d

the use of mass media 1 YES NO

No..of newspaper articles
No'. of radio programs
Departmental brochure
Other means

14. Make presentatgions concerning the vocational'prqgram
..

to the general public.: ,,t, t YES NO

. No. of presentations ,.

15. dvised a student vocational organization- YES NO

,Name of organization .

No. of-meetings held
No. of contests entered
Held a banquet YES NO

.103 -
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".
16. Belong to professional organizations. YES NO n"

Acronyms of professional organizations
joined'

No of district and/or regional meetings
attended ,

No. of workshops attended
r

-
. University courses taken since started teaching YES NO

1

No. of.graduat6 ,hours earned
No. of _undergraduate hourk earned v.r -

1.

18. PlAced co-op students in a work station YES
No. of students cooperatively placed
Employer-employee contract utilized' YES NO
No. of students assisted in'obtaining a
work permit .

No. of supervisory, visits per co-op student

*
19. Offered courses to adult students

No. of courses

NO

YES NO

No. of adults enrolled
1

20. Filed state reports YES , NO

Mileage report
Other reprtsb . Please,name

.
1

,,

4 \



Rate the following activities as to the importance
of being cmpleted in the above named teacher's
vocational department.

$

-4
...

. .

1. 'Uti lize a departmental' advisory council
. -

.

2. Conduct a corrrnlIknity survey

3. Write student performance objectives
for students

Develop an annual departmental budget'
k, i

5. DeV lop a long range budget (3-5 years)
.; ,..,,-

annual6. .Dev to an plan_

7. Develop a long range plan (5 year state plan.)

8. Gather follow -updata on department graduates

9. Have an effective fi ing sys,,tem
otA

10. Provide, for ,safety of students (apparel,
first aid equipment and_safet i instruction)

.
1

11. Repa.\r and inventory tools ant equipment

12; Condu'\Ct home visits . ,

13. Use theavailable mass media to inform the. public
about vocational programs (radio, newspaper

brochures)' I

14. Make presentations 'concerning/ the vocational
program to the general public

,15., Advise a student vocational organization
. .

s

20

O -305 - 04

N

3 5_

3. -4'

1 2 3 4

1 -2 3 4) 5

1 2 3 4 5.

1 2- 3 4 5

1 2- 3 4 5

1 "Zi7 3 4 5

1 2 3 4 5

c5

1 3 4 5

(
1 2 3 4. 5.

I.' 1 2 3 '4 5.

,

1 2

1 2

4

4 5,

1 .2 3 4 5

1 2 3 4 5..

1 2 5- 3 4 '5

1 2 3 4 '5

1 '2 . 3. 4 5



c. P rN'A
A A I -

...,

NAME.

PLEASE CIRCLE YOUR CHOICE

1. How would you rate the required. professional
education courses-As' preparing you for the \,
teaching profession'? (not including.methods
and student tealchingl

2. How would yiL./rate_the_methOds and student
teaching courses in preparing you for the
teaching professi on?

Methods
Student Teaching

3 ,How would yoU rate the subject.oatter courses /
taken in 'terms of prepari ng for the. teachin-g--.

Profession?

Rate the following college courses on each Of the three dimensions
shTwn. 1), How useful or relevant has, the, course been to your teaching?
2) What_was the qualft,y of the instruction in the course? 3) How
sufficient was the instruction ip the course? If you did not take the

(1)

co CD
4c_

G) G7 ":30 0 0 00 0 0
0. -s

4

1 2

. course at WKUt, check the appropriate .box.
, Usefulnesi

of ,Course

-.7---

rat.

r'

4: ,Introduction

to Secondary '

. Ed. 0 1 2 3 4.

5. Human Growth
acrd 'Develop-

ment
r-

. Tests and,
Measurements

fl
4

. 'Methods and
Materials 1 2 3 4-

8. Student
Teaching

9. Audio-Visual
Aids

10. Adult
Methods

2-

Li j.`, 2, 3,

H.' Other-
LI

2 3'

2 3 4.

'Quality of

Instruction '

O

8
-s

2- 3

1

.SUfficienOy of
Instruction

a c -0. X
CD CD cl
"S rt FP CD

00

4

C... VI
CY 0 et

I'D 1 C
Vs

. si
.1 ,o



Rate each of the following items o
1) How serious is the problem fo
How would you evaluate the quali
area? 3) How sufficient was your

o

12. Developing rap-
port with stu-
dents

13. Teaching gift-
ed students 5

14. Teaching below
overage students

15. Teaching mental-
ly handicapped
students
Teaching physic-
al ly handicapp-
ed students

Teaching dis-
respectful stu-
dents

Teaching Studen
of varying soci
economic levels

19. \Maintaining

\disdipiine

20i*. Motifating

Students

21.: Faculty re
tionships

22..L.Relationship
_with adminis-
tratioli

23. Reiationship

with parents

( Z)

e three dimensions shown.
you in your teaching situation? 2)*

of your college preparatton in this
college preparation in this area?

Quality OfSeriodsness of Sufficiency of
Problem Instruction Instruction

O
et

et

la
cf

CD

GI .

fD
< ,

CD

m-
-s

1 2

4

4

C G7 "V
CD a 0.
-5 0 o
c< Q -s

C)

t 0
CL

,1

1:2
0. C
CD 0 et.0 et et
CU 0 ID
CD

Sn
et

2 3'

. 1 2

2 33 4.,

1

3

1 .2 3 4

lr

2

1 2

2"'

4

3
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Seriousness of quality of
Problem Instruction

Gju

24. Relationship
with, people'.

', i ri communi ty 1

o r car)
CD

c+ c+ Cr
i* tr6 CD

<
.

...11 C+,
f+ CD 0 CD,.

0..1 J

25.. 'lest Prepara-
ti on' and' use 1.

26 Technique's of
evaluating
student per-
formance 1 2

27. -Variotis ach
ing techn ues

28. Use of audi o-
vi s ual aids

29. Sel f-eval uat-
ion teach
ing

fl

30. Lesson plannin

31. Program planh-
ing

2

3 4

2 3

- 110

< al -1:1 <
CD 0 0 m:.5 0 '1
4*C a. -% kc
G.) , "2-o oo o
a_ -s

1

(3)*

Sufficiency' of
instruction

>0. c X
rn 0

CD A 4+ CI
c+ 49 6-4

,ma
o ta '4°

ert O .4. 0
vOi

1.4 <
CD C

41.

2 --

O

4

b

4

ti
4

1 2

3 4

3

1



CAREER BASE LINE DATA

Name'

.2. Age

3. Sex

4. Year Graduated from WKU

5.

6. Minor

0

,tlajor (Area of Concentration)

7. Are you presently_teaching? YES

IL If you are presently teaching:
(6) Su6ject Matter
(b) Name of School for wliTch you teac

(c) Location of School

'(d) Grade Level(s)

NO

9.'Grade Point Averages:

(a) Major GPA
,(1)) Minor GPA
(c) ProfessioWiT-17. GPA
(d.) Tqtal GPA
(e) Student Tia-WiTigGrade

10: Did you attend ss tl at'any other college
If YES how m semesters were taken?
Were professional education courses taken
at another school?. YES NO

If YES list them 6elow:

or university? YES NO

At what school were these classes takeni-

1f. Have You had any ocatpationaT experience
present teaching.field
YES -, NO

If YES what experienand hextensive

related to -your
==.1

was the experience?

III - 112 -
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1. Name

2. School Address

3. Age

CAREER SASE LINE DATA

A

5. Year Graduated from WKU

4. Sex

q
Majoi (Area of Concentration)

7. Minor

8. -Are you presently teaching? YES

9. If you arepretently teaching:
(a) Subject Matter
(b) °Name of School for which you teach

(c) 'Location of, School

NO

(d) Grade Level(s)

10. Grade Point Averages: x
(a) Major GPA
(b) Minor GPA
(c) Professional Ed. GPA

a (d) Total GP4 .

(e) Student Acking Grade

11. Did you tteWd classes.at any Jlollege or university? YES NO.

if YES how many semesters were taken?
Were professibnal edutation courses taken at another school?
YES NO

If YESMt them below:

At what school were these classes taken?

1

12. 'Have yOu had any occupational experience related to yo'ix present
field? YES NO

If YES what experience and aF6W exterissilm was the experience?
`
r .

13. Please include by period your daily 'Caching schedule

ClassPeriod

V'

-!ti -114



. Name

2.. Address

3. Age

Picef 6-I'VDt

CARE&BASCLINE DATA

.4. -Sei

5. Year:Graduted from WKU

6. Major (Area of Concentration)

7. Minor L

8'. Grade Point Averages :

.(a) MajorGPA .

(b) Mirior GPA-
(c) Professional Ed. GPA
(d) Total GPA
(e) Student,Teaching Grade

a

9. Did you attend classes at any other college or university? YES NO
If YES, how,many. semesters were taken?
Were professional education courses taken
at another,school? YES NO
If YES, lis't them below:

10. Have you had any occupatiorial experience related to your teaching field?

YES NO

If YES, what exiii7lince and hair extensive was the experience?

Preset Occupation

a

'r



0tXt

-,

Place a check mark in front of each statement which describes
best the reason(s) why you are not presently teaching.'

1. I do not feel' preparedto teach.
2. I could not find a teaching position, after

graduatibn. . , 4.-
,

3. I dedidedr\did not like ,teaching~.
i

4.
'
I

r
never intended to tea/ch. -, ' % -, ..

5. I' can make more money !in another field.

6. I got married and have faniily responsibilties.
7. I am: attending grSduate ich9p1.
8. Other I .,

Please describe your present outlook toward teaching by checking

:the appropriate stptement(s).

1. I am presentity seeking a:teaching position.

2. I am not presently seeking a teaching, r3osition,

but intend to by next fall.

3. I am not presently Seeking a teiching,poSition,777- but probably will, in a few years (3-5 years ).

4. I am not presently seeking, teachintposItion,
but probably wiLl in the distant future (1.020

years).
5. I -am not presently seeking a teaching pOsition and

probably never
6. Other

Ill- 118 -
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ILLINOIS CQ'URSE EVALUATION QUESTIONNAIRE FORM' 66
.N1e,istirenteril and, Research Division. Offic.e Instructional Resources, UNIVERSITY OF MLA OIS © By Richard E. Spencer, 1965

a

v. 1
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O
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vi -- 71,
a- a
x
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X

0

O

a

CC0
2 cc rt:0 o o
a z zo o w

tri

8
a

I learn more when other teaching.methoors. are used.

It was a waste of time.

Overall, the course was good.

The textbook was very gdod.
..:4' i 7 i The instructor seethed to be interested in students as persons.

t t 4.

S ) } More courses should be taught this
A j CL' j Thecourse held my interest.

I would have preferrennother method of teaching in this course.
' It was easy to remain attentive.

The instructor did not synthesize, integraterii summarize eftectiVely.

Not muchrwas gained by taking.thissourse:'

The instructor encouraged the development cif new viewpoints and appreciations.

The course material seemed Worthtrile.

SAMPLE MAR ks:

USE
PENCIL
ONLY

A i <T)

c) I. A n

d) ; \

RESPONSE CODE:

MARK SA I F YOU STRONGLY-AGREE
WITH THE ITEM,

MARK A `IF YOU AGREE MODERATELY
WITH THE ITEM

MARK IF. YOU DISAGREE MODERATELY
NTH THE ITEM

MARK S D I, YOU STRONGLY DISAGREE
WITH THE ITEM

It was diffieulto.remain attentive.. .

4 ! Instructor didnot review promptly and in such a way that students could understand their weaknesses.

Homework assignments were helpfril in understanding the course.
-

-r

W .
a 1E
to L.

°

bi

. t, ,There.was not enough student participation for this type of course.

The instructor had a thorough knowledge of his subject matter.

The content of the course was good.

The course increased my general knowledge.

The types of teal questions used were good.
.

. Held my-attention'throughout the course.
z z

A C. 7 The demands of the studints were not considered by the instructor.y
;; .11 ;2, Uninteresting course.z

ai
IF PART II OR III IS TO BE USED
MARK FIEREa.

COMPLETE SECTIONS BELOW ACCORDING
TO YOUR INSTRUCTOR'S DIRECTIONS:

IYI

uI
pa
71-

5'

a
W

7

O

o

z
O a I

5 FIT

r- ,

t was a very worthwhile course.

OPTfONAL
PART II

' ITEMS 5145
'-

21; : Some thingswere,not explained very well. afe

, c The way in which this course was taught results in better student learning.

'j The course material was too difficult.
%;' , One of my poorest courses.

Material in the course was easy to follow.

:The instructor seemed to conitaer teaching as a chore or routine activity:

More, outside reading is necessary.

Cour e kajerial was poorly organized:

Course was not very helpful.

It was quite interesting.

1.1hink that the course was taught quite well.

I would prefer, a different method of instruction.

The pace, of the course was too slow.

At times I was confused.

Excellent course content.

. The examinations were too difficult.

a.

Generally,the course was well organized.

hdeas and concepts Were developed too rapidly.

The content of the course was too elementary.

Some days I was not very interested in this course.
lt,was quite bling.

The instructor exhibited professional dignity and bearing in the classroom.

Another method of instruction should have been employed.

: The course was quite useful.

I would take another course that was taught this way.

120
DC 1720 A

4 4

OPTIONAL
PART III

ITEMS 16-1.00.
.

A 1

D

:--4! A 2 D

AI Ai 1I513

: ;

A 4 1 C 5 D

A . A

4 -.; r (.1

.

fl)

I .",t)

5

; c;
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Goats' for Caron CDCI

Vocatiopdliiiwoher'Bducation

A-elFt'Ptic.
WESTERN 'KENTUCKY UNIVERSITY.

BOWLING GREEN, KENTUCKY42101

April 13,,1973

IThe Center for Career nd Vocational Teacher Education is conducting
a koject Which is eyalua ing vocational teacher. education rograms at

Western Kentucky Unive ity. We are interested in_obtaining certain
baCkground information about you and your opinion of the tea, her educatjmi
program you completed.

Pleased take a few minutes to complete the enclosed'forms and return
them in the. self-addressed envelope: Your cooperation and as istance
are greatly appreciated.

JH:gc
Enclosure

Sincerely yot

4

- 12 - l 22 -

John Hillison
Assistant Professorrof
Occupational Education

rr
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