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ABSTRACT

A very significant and enigmatic situation
confronting graduate education today is the lack of adequate and
reliable data relating to the manpower supply and demand and
employment status of Ph.D.'s. Considering this, the Council of
Graduate Schools in the United States authorized a study of the
manpower situation. A questionnalre was sent to members of 19
national associations to determine: the percentages of members who
are unemployed or consider themselves underemployed, and whether any
salary surveys have been conducted. In examining the responses, it
became apparent that there is a lack of agreement as to whether an
unemployment problem truly exists. The data suggest that certain
disciplines (social sciences) are oversaturated or quickly reaching
this point; however, the same cannot be said of health-related
disciplines. The document presents in summary form the responses from
the associations divided by disciplines. (Author/PG) ‘
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THE SUPPLY AND DEMAND SITUATION
A SUMMARY REVIEW

Raymond P. Mariella and John W. Ryan

A very significant and enigmatic situation confronting
graduate cducation today Is the lack of adequate and
refiable data relating to the manpower (supply and
demand) and employment status of Ph.D.’s. Numerous
studies have been made through the years by various
professional and governmental agencies to gain more
insight into this matter. The results achieved by these
groups have bcen mixed. In some disciplinary areas, a
significant amount of information is available, whereas
in other fields it is virtually non-existent. Where
information is available, there is a strong tendency to
question its validity because of an Insufficient amount of
data relative to the career aspirations of Individuals and
the Inadequacy of sophisticated and accurate techniques
in long-range forecasting of actual need in different
areas.

Considering the current state of the situation, the
Executive Committee of the Council of Graduate
Schools in the United States authorized a preliminary
study of the manpower situation to be undertaken in
order to determine what has been achieved by various
groups and the oxtent of data presently available in
relation to the supply and demand problem.

On June 30,-1973, a letter of inquiry was went to
nineteen - national - assocmuons‘ which - represent - a

- substantial cross-section of all academic disciplines. The
- associations surveyed represented  disciplines in which
26,821 ’rncs‘e,arch_doc&oratc;,w,c[e awarded | !", 1971 or 84

percent of the total number (31,772) for that year. The
corresponding figure in 1972 was 27,565 doclorates
awarded or 83 percent of the total (33,001).2

The letter of inquiry which was sent to the
associations addressed itself to the following questions:

1. Has your organizatioh contacted recent students
who have received doctorates in order to
determine  the number (%) who are
unemployed? '
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2. Has your organization sampled your entire

membership to determine the total percentage
who are unemployed?

3. Does your organization have any data from your
doctoral members who consider themselves
underemployed?

4.Has your organization accumulated any data
concerning manpower (supply and demand) for
Ph.D.’s in your discipline in the future?

5. Has your organization conducted any salary
surveys among your membership and anatyzed
the data with respect to anaual salary o7 income
related to years since receiving terminal degree
(master’s or doctorate)?

- Responses to the questionnaire: were received from
elghtcen associations. These are summarized in Table 2,

The replies furmshed were, in some. instances, very
comprehens ve m scope, |n others they were qune bnrf

Tsee Table |

; 7{American> Tﬂstltulé ef E:olog;cal S:wnces, Arncncan Chemum Soc:ely," '
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Table 1
Total Number of Doctorates Awarded in Fiscal Years 1971 and 1972

Fy 1 FY 224
Education 6,403 1,079
Arts and Humanities 4,366 4,701
Engincering 3,495 3,475
Biological Sciences 3,391 3,306
Social Sciences 3,039 3,328
Chemistry 2,204 2,01
Psychology 2,116 2,262
Physics and Astronomy 1,740 1,635
Professional Fields 1,402 1,506
Mathematics 1,236 1,281
Agriculturat Sciences 1,469 1,016
Mcdicat Sciences 591 592
Earth Sciences 550 580
Environmental Sciences - 10
Others ) 170 159
fotal - All Ficlds : 31,772 33,001
Table 2
' Study
in
Yes No  Progress No response
Unemployment of Recent
Graduates 5 10 1 2
% Total Unemployment 6 8 2 2
Underemplayment 3 12 1 2
Supply and Demand e 6 2 0
Salary Information® n 4 0 3

Although the responses received from the various
professional associations are somewhat fragmentary and
do not answer all of the questions posed, c¢ertain
patterns emerge with a degree of commonality. It is
obvious from analyzing the responses that most of the
professional associations contacted have only begun to
grapple with the problem of supply and demand and
related problems of employment and underemployment
of Ph.D.%s,

in cxamming the responses, it becomes apparcnt that
~there is a lack of agreement as to whether an
unemployment problem truly exists. Some professional
groups feel that there is no unemployment problem,
while others are aware of a current problem or foresee
serious problems in the future.

Those disciplines experiencing employment problems

“have made or are making efforts to assess the problem in -

terms of manpower and are making an attempt to

extrapolate realistic estimates for the future. Due to the.
great uncertainty of the future supply of Jobs, this part

‘,.of the task is most d:ffcult to gauge. In those areas
wbcre the Ph.D, enters academla, fairly good pred|cttons

’ "concernlng lhe ;ob;markct are avan!able.,Howcver, the -

same degree of predictability cannot be made for other
segments of the labor market,

A serious problem is encountered in those disciplines
that have a substantial percentage of members working
in industry. In such cases, economic downturns and
curtailment of governmental funding have led to an
attrition of personnel, many of whom were Ph.D.'s
practicing In their profession for many years. Such

forced unemployment of middie-aged Ph.D.’s compli-

cates the unemployment picture for doctorate holders.
A sampling of responses In regard to the unemploy-
ment question reflects the prevailirg situation:

""We do not have any formal policy of contacting
students . . . to determine whether or not they are
employed. As far as we know, there are no recent
graduates who have nnt been able to secure
employment.”

“The high intelllgence. of the Ph.D. holder
normally would make it possible for him or her ¢~
enter a wide variety of jobs normally filled by
persons with lesser qualifications; the normal
intellectual curiosity and motivation of the typical
Ph.D. hotder would scem to lead this person to
almost any type of employment in preference to
unemplo/ment.”

The probilem concerning undcremployment of Ph.D.’s
is very unclear. The following excerpts are indicative of
the opinions expressed.

“Most . . . underemployed persons in our profes-
sion are in this predicament because of their
inability to move to places where better positions
are available. | am speaking specifically of married
women who cannot accepi positions away from
cities where their husbands are employed.”

“"We believe that the 21 percent of our
respondents who are employed but seeking
another position indicates that there is under-
employment or at least dissatisfaction with current
employment.” .
“Student dissatisfaction with their jobs have
showed no significant change over the years—only
about 30 percent of candidates fecling some
dissatisfaction and almost none showing 2 great
deal.*

For many Ph.D.’s, there appears to be considerable

disparity between Job expectation arid atlainmen., a
o ‘condmon that causes psychological frustration, '

Fmally, an important‘as ect of the survey 1s thezﬁ



health-related disciplines. Among these latter, no serious
unemployment problem appears to exist and respon:
dents foresee a favorable employment climatc in the
future.

Perhaps the acqulsition of data by professional
organizations to extrapolate future trends is an
unrealistic goal considering the diversity of methodo-
logical techniques used by various organizations in
making an assessment of this nature. Unless a degree of
uniformity is achieved by the various groups, little of
value will be available to assist planners in their
assessment of the future labor market and provide
proper career counseling of students who plan to enter
graduate school in the future.

SUMMARY

Biology

The American Institute of Biological Sciences
conducted 2n ad hoc survey of its membership in
December 1972. A_questionnaire was sent to 26,000
individuals, 13,000 of whom were members of the AIBS
with the remainder being members of *‘adherent
socfeties.”” A total of 7,153 replies were received. Of the
7.153 re:ponses {82 percent were male and 18 percent
‘emale), 73 percent had Ph.D.’s and 19 percent were
terminal masters.

The survey revealed that 73 percent of all respondents
were cmployed by an institution of postsecondary
education. Of all respondents, 3 percent indicated that
they had been unemployed at some time in 1972, Of the
9 percent, about onec-half were unemployed three
months or less; the remainder were unemployed for
more than three months.!+3+3

In the under-30 age group, unemployment was
extremely high, perhaps because a significant number

were in schoo! full time. Of the 731 respondents In this
group, 144 (20 percent) Indicatad that they were
students.

Chemistry

For many years the American Chemical Society has
obtained substantial and significant data from its
membership. In a recent report, ACS indicated that . ..

.. Overall, the 1972 Employment Status Sur-
_vey, conducted by the ACS among 44,188 of Its _
U.S. members, produced findings that were not
markedly different from the 1971 survey. The
proportion of unemploycds rose from 2.7 percent

to 3.0 percent in 1972, , "4

In terms of absolutes, the national 3 percent
unemployment rate could mean that nearly 6,000
cherists and chemical engineers were without jobs as of
March 1, 1972, See table betow.®

'ACS reports that for those who were unemployed as
of March 1, 1972, "‘unemploymant was a more critical
matter for the younger member {23.7 percent of those
25 and under were without jobs), considerably more
serious for females than males, somewhat higher among
non-profit employers, significantly affected government
defense employers, was half again as high In the Pacific
states (particularly California), but otherwise did not
appear to distinguish too sharply between chemists and
chemical engineers or among speclalty fields, types of

work activity, academic degree, or those over the age of
30 ns

Education

In the ficld of Education, a substantial amount of
data is available from the Rescarch Division of the
National Education Association. The data available make

Chemistry
Percentage Profile by Degree and Employer Type
1972 .
Full-Time Employment  Industry  Education Government Non-Profit Self Othei  No Response
8S. 79.1 28 12.5 1.8 1.5 1.4 0.8
M.S. 68.4 146 103 34 11 1.4 1.0
Ph.D. 49.9 35.5 8.6 36 0.8 0.7 09 -
‘Unemployed ; ‘

BS. . 620 . 8.7 114 23 19 38 99
- MS. 67.0 159 .23 5.1 06 23 . 6.8
‘ PhD ; 58.0’ 186 35 16 1.3 22 88

L ‘Tmal uncmploy ed
Tolal funi ume'

BS. 263;
#5. 6,183,

MS

176

PhD

7

: PhD 11030

Jp. ; ,
' ‘Ammcan Chemical Soduy
Chermical Soc




it apparent that a significant number of “teachers" are
unemployed. This situation has caused great concern.

NEA reports that "enroliment inforrnation from 67
of the nation’s largest teacher preparation institutions

suggests that graduating classes of potential teachers will

be smaller in 1973 and in at least three subsequent ycars
than they were in 1972. If these Institutions are
representative of all teacher education institutions, the
number of graduates completing preparation to enter
teaching in 1976 will be only two-thirds of the number
in 1972, and the ratio of graduates seeking teaching jobs
to the number of jobs open to them will be about 1 1/2
to 1 instead of the almost 2to 1 in 1972."?

Engineering

The engineering profession has accumulated substan-
tial data relating to the manpower situation of its
constituency. Through the Engineering Manpower
Commission of the Engineers Joint Council (EJC),
annual placement surveys are conducted.

Although the results of the 1973 EMC survey are not
complete, by all accounts the employmeni demand is
much stronger in 1973 and engineers have not had any
difficulty finding jobs. A survey by the College
Placement Council in April 1973 of employer recruiting
plans showed that hiring goals for engincerir.g graduates
were up 24 percent at the M.S. and 34 percenit at the
Ph.D. level. The largest increases were reported in the
chemical, electronics, and metals industrizs. All manu-
facturing areas showed gains, including aerospace.
Government and non-profit organizations, however,
planned to hire fewer graduates while research and
consulting firms showed no change.®

History

The American Historical Association has conducted
an extensive survey of its membetship in regard to the
manpower situation. In the fatest survey, approximately
1,250 institutions were solicited for employment
information and supply and demand data. Four hundred
seventy-nine institutions furnished responses.

Aggregate Figures for 479 Reporting Institutions®

Supply

 sceking jobs for the fall of 1973;

1 Number of gtaduate studcnts and/or staff members
in your. department who are known to be actwclya

382 doctorates 843 doctoral candidates

2. Number of graduate students and/or staff members
in your department who have becn hired for new
positions (all ranks) for the fall of 1973:

65 doctorates 117 doctoral candidates

Demand

1. Number of candidates already hired by your
department (all ranks) for the 1973-74 school year
(do not include members of your present staff who
have or will be reappointed):

- e R T

Full Time Full Time
“Permanent’’ '"Temporary’” Part-Time

Doctprates or
Doctoral .
Candidates 119 34 85

2. Minimum number of appointments {all ranks} in
addition to those you reported in the preceding
question that your department expects to make for
the 1973-74 school year:

‘Full-Time  Full-Time
“Permanent” “Temporary' Part-Time

Doctorates or
Doctoral
Candidates o114 29 64

3. Maximum number of appointments (all ranks} in
addition to those you reported in part I}, question
| that your department could rzalistically hope to
make if budgetary and staffing ideals are reatized:

Full-Time Full-Time
“Permanent” “Temporary" Part-Tlme

Doctorates or
Doctoral : ~
Candidates 109 37 62

Mathematics

The Amencan Mathematlcal Socsety conducts ' an

" annual survey which yields a plethora ofslgmf‘cant data
~ concerning Ph.D.’s in- mathematics and - manpowerei‘,. .

problems ‘Addntlonal data are gwen concermng”-thef



Modern Languages and English

Employment Statistics for 1973 Ph.D.’s as of 15 June 1973

English French German Spanish

A. % already employed at time

degree was received 16.0% 12.0% 23.0% 29.9%
B. Rate of employment among

those in Group “A" 100.0% 100.0% 100.0% 100.0%
C. % not employed at time degree

was received 84.0% 88.0% 76.0% 70.1%
D. Rate of employment among <

those in Group “'C” 26.1% 21.2% 34.2% -29.8%
E. Overall employment rate

among 1973 Ph.D.’s 37.8% 30.7% 49.0% 50.8%

all fields except statistics and:computer sciences. The
total undergraduate enroliment is down 2 percent.

An analysis has been prepared by R. D. Anderson!®
concerning the present and future job market. From

data collected in the summer of 1973, about 120 new

Ph.D.’s were unemployed and approximately 210
non-retained Ph.D.'s were not employed. It seemed
“likely” that the Ph.D. unemployment figure dropped to
about 200 by September of 1973,

The AMS has provided a long- range anatysrs of all
factors involved in the job market, The analysis provides
little hope for aspiring academicians. ‘“The academic
unemployment prospects for the next twenty years are
not good. There is now every reason to believe that the
total national mathematics faculty will increase very
little in the rest of the 1970's and will actually decrease
somewhat in the 1980’s.!!

Almost certainly, the question of academic job
retention has become the most critical and difficult
aspect of the job market.”"!?

Anderson recommends that ‘“the production of
Ph.D.’s trained primarily for academic employment
shou!d be cut. back to less than one-half of the present

level and the mathematics community should actively

seek altcrnative sausfactory professional or quasl-

professional employment opportunities for those forced ,

out of academia.”"!3

'Modern Languages and Englrsh

The Modern Language Associauon has undertaken

fﬁtwo manpchr surveysaone‘ was addressed to al+

- §ixe

survey gave a broad picture of the significant drop in
démand between the period 1965-1970 and that
projected for the period 1970-1975. The 1972 survey
provides useful information on the current and projected
supply of teachers in the language and literature fields.

The 1973 JIL survey'* revealed that 84 percent of
new Ph.,D.'s in English were graduate students during the
1972-73 academic year and were secking their first
full-time teaching position. The remaining 16 percent
were employed at the time they received thelr degree.
For the main group, the rate of employment as of June
1973 was found to be 21.6 percent. Combining these ,
two figures, the rate of employment for new Ph.D.’s in
English is 37.8 percent. The rate of employment in
foreign languages is fisted above. '

In order to obtain an estlmate of the percentage who
might be hired during the summer months, the JIL
Survey contained a question in which res{iondents who
had not found a position rated their chances of success
during the summer as “‘excellent” (nearly certain), *'fair
to good” (50/60 chance), or ""poor” (no realistic hope). .
Their rating was based on responses to letters of
application, dossier requests, interviews, tentative offers,
elc. The projected employment figures appear on page

Even tiiesé optimistic pr'o]e-étions are discouraging, for
they show that ricarly half of all new Ph.D.’s in English
and foreign languages will be unemployed or underem-

‘ployed in September, That means that there will be S
about 600 Ph.D.’s in English and 275 in foreign .
- Ianguages who wiII be employed In unsunab!e positlons [

or notemployed atall. Ty
(Attennon is also called to The Ph. D m E hsh and.f’vﬂ G




Modern Languages and English
Projected Employment Statistics for 1973 Ph.D.'s

{Based on candidates own estimates as of 15 June 1973)

English french German Spanish
A. Employment rate as of
15 June 1973 31.8% 30.7% 49.0% 50.8%
B. % rating chances of finding
position *“excellent”’ 2.1% 2.2% 2.1% 4.7%
C. Projected employment rate of
- those in Group "'8” 100.0% 100.0% 100.0% 100.0%
D. % rating chances of finding
position ''fair/good"’ 25.5% 23.6% 171.5% 27.3%
E. Projected employment rate of
those in Group "'D* 50.0% 50.0% 50.0% 50.0%
F. Projected overall employment . ,
rate 52.2% 44.7% 59.9% 69.2%

Pharmacology

The American Society for Pharmacology and
Experimental Therapeutics, Inc. is assessing the man-
power question through its Task Force on the Support
of Training and Rescarch in Pharmacology. The data
collected by the ASPET Ad Hoc Committee on
Manpower and Goals has been summarized in a recent

study.!®
"~ The data reported in the study were obtained from
Schools of Medicine, Pharmacy, Veterinary Medicine,
and the broad category of miscellancous non-pharma-
ceutical organizations. Past and current data were
analyzed to forecast the number of pharrnacologists,
toxicologists, and clinical pharmacologists who will be
available for employment in 1979-80. Estimates were
made according to various assumptions of manpower
production and were compared to different estimates of
manpower need, The analysis of the study concludes
that "if recent mean annual production rales of
employment paiterns for pharmacologists, toxicotogists,
and clinical pharmacologists are sustained, they will
barely, if at all, suffice 1o meet projected needs. The
discrepancy  will be most marked in the cases of
toxicologists and clinical pharmacologists.”!é

Ph;losophy

“The Amcncan Philosophical Assocuauon conducts an

annual placemmt survey of its mcmbersh|p The 1972
i 17 oradu

60 in 1971 and 63 in 1970, Collectively, in 1972 the
departments were sceking to place 128 Ph.D.’s and 216
ABD’s. Comparative figures for previous years indicate
that 180 Ph.D.’s and '93 ABD’s were seeking
employment in 1971, The corresponding figures in 1970
were 158 Ph.D.’s and 253 ABD’s.

One of the most significant figures in the Placement
Report refates to departments which did not anticipate
placing their candidates for the fall academic term
(1973). These figures were estimated to be 33 Ph.D.’s
and 100 ABD’s. The corresponding figures in 1971 were
22 Ph.D.'s and 76 ABD’s, while in 1970 they were 13
Ph.D.’s and 80 ABD's. One should note that the data
cannot be used certainly to dctermine trends over a
three-year period due to the variations in the population
reporting. However, they would suggest an increase in
unemployment sinze the absolute humber of candidates
expected to be unplaced increased by 30 percent despite
the absolute ducrease in the number of candidates
reported. Thus, it would appear that it was somewhat
more difficult to obtain a position teaching philosophy
in 1972 than in the pfevious year, and considerably
more difficult than in 1970 {which was thought to be a
year of crisis).

The Placement Report also provides breakdowns for

“major, - middle, and minor  producers” and  for -
“prestige” departments as reﬂccted in ACE ratings of‘
graduate dcparlments The ‘central fact that cMerges

~ from this data is that one's chances of obtaimns a. L
. »ﬁposmon wcrc quite good if an induvld

al ame from a



1971.72 Physics Graduate Student Survey
Employment Status, as of Summer 1972, of Pysicists Granted Doctorates July 1, 1971-August 31, 1972

- Physicists Granted Doctorates!

Employment July 1,1971. September 1, 1971. May 1, 1972. July 1,1972.
Status August 31, 1971 Aprii 30, 1972 June 30, 1972 August 31, 3972_’__
% of Total % of Tctal % of Total % of Yota)
Number | This Period { Number | This Period | Number | This Period | Number | This Period
Seeking 9 a3 23 8% 13 16% 41 25%
Atcepled 55 41% 130 40% 157 35% 59 36%
Continuing 7 5% 4 1% 56 13% 8 5%
Accepled
Post-Doctoral $7 43% 134 42% 154 35% 55 34%
Military 1 - 5 2% 6 1% 0 -
Changing
Profession ___i 4% 3 1% 1 - 0 -
Total 134 100% kpi| 100% 447 100% ‘163 IOQ%

1902 (63%) of the 1438 physicists who were granted doctorates during the academic year July 1, 1971:June 30,
1972, cesponded to the sucvey conducted in the summer of 1972.
¥Responses from physicists granted doctorates Juty 1, 1972-August 31, 1972, are shown here for comparison

purposes. .

Student dissatisfaction with employment showed no
significant change over previous years. Approxirnately
30 percent of the candidates felt some dissatisfaction
witih their employment situation. The departments felt
that, in terms of employment prospects, 1971 was
considerably more difficult than 1970, but 1972 was
enly somewhat more difficult than 1971.

The placement situation: it seems reasonable to
suggest that at least 50 and perhaps as many as 70
Ph.D.'s who graduated in June of 1972 could not find
teaching positions and almost 200 ABD’s did not. If one
assumes that none of those unplaced In 1970 or 1971
subsequently obtained teaching positlons {or, more
realistically, that those who did get placed were matched
by people who lost jobs and were then unable to find
new ones), then It appears that some 150 Ph.D.’s and
some 400 ABD's who emerged from U.S. graduate
departments of philosophy over the last three years are
not. now employed in teaching. These figures are
speculative; however, the order of magnitude is perhaps
correct. There is nothing to suggest that the numbers of
uncriployed candidates will cease to grow over the next
few years.

Physics

‘The American Institute of Physics has for many years

maintained  excellent records concerning - degree
“recipients, - employment - data, and other pertinent
o information, o 0
. The most recent «
‘available reveals the following as shown above.

_employment status - survey'®. .

¢

1971 survey was directed to 112 Ph.D. departments and
achieved an 81 percent response rate. Respondents were
asked ""How many candidates did you have on the job
market this year? Of these, how many do you consider
firm candidates, i.e. those who had to find a position
this coming year?" The results of the survey'® are listed
below:

Table 1
Placement of Candidates for Positions in Sample and Total Population
) Number of  Number of
Number of  Number of Firm Candidates
Oepartments  Candidates  Candidates Placed
Sample 9 982 732 515
Population 112 1222+ 912+ 642¢

*The number of firm candidates in the department

It is estimated that there were over 1200 individuals
on the market of whom approximately 900 were scrious
candidates for positions. This includes all those
individuals whose departmental placement director or
chairman were aware of their quest for positions. it is
perhaps a very good estimate of the number coming on
the market for the first time but does not include fewer
junior people who were sceKing to change positions.

The most successful departments, in terms of
placement, are those with the ‘smallest and largest
number ~ of individuals = sccking positions. ‘Those
departments facing the greatest difficuity ‘had a

_Moderate number (6:10) of candjdates to place.

Other factors™ usually” thought to influence 'the- |




Provided

,undertaken annual

Table 2
Placement Success and Size of Placement Class

Size of Number of  Number of
Placement Number of Fitm Candidates  Placement |

Class**  D.partments Candidates Placed Success
.5 40 114 90 78.9%
6-10 17 146 89 60.9%
1115 S 66 43 65.1%
16-20 8 141 92 65.2%
2130 7 181 136 75.1%
30+ 2 84 _5_5_ 71.3%
Total 79+¢ 732 515 70.4%

**Twelve departments reported that they had no candrdales for
positions this year

Table 3
Degree Completion and Placement Suc.ess
Numoer of
Firm Number of Placement

Degree Candidates Placements Success

Ph.D. 226 180 19.6%

ABD 474 303 64.1%

Totat 700%++ 48340

**+The totals in this and subsequent tables are smatler than those
provided earlier because severil depariments did not provide data
broken dow:a by degree, field of specialization, etc.

“Our best guess is that demand for political science
Ph.D.’s in academe is unlikely to increase significantly

over the decade, and it will probably register an absolute *

decline in the 1980’s. Furthermore, we doubt that this
demand for new political science doctorates will far
exceed 300 in any single year. This compares
unfavorably with the expected 1,000+ annual
production of Ph.D."s in political science.”*®

~ Another interesting study which analyzes the
marketplace for Ph.D.'s has been prepared by Virginia
Lussier. Using the Allan Cartter projection model, she
provides an estimate of full-time political scicnce faculty
from 1963 to 1980. Her study suggests that the peak
demand for political scientists occurred between the
years 1965 and 1969, dropped sharply in 1969 and will
continue to decline after 1975-76. Lussier concludes
that if present trends continue, ''54 percent of the
political science Fh.D.'s in 1980 will be forced to seek
employment outside ¢ fields traditionally pursued by
the majority of doctorates in the field.”?!

Psychology

~ The' American Psychologica]

Association  has
Surveys -of doctoral producmg

available. The cmployment status of doctorates in
Psychology as of June 1971 Is listed below. The results
are based on a response rate of 90 percent of the
doctoral-granting departments.

Employment Status of 1971 Doctorates in Psychology
~asof June 197122

{n=1,534)

unemployed = 256
non-academicjob = 443
post-doctoral job = 144
academic job = 701

Unemployment was estimated at 17% for new Ph.D.’s

As far as the manpcower issue is concerned, it is clear
that available data suggest that “demand has not kept
pace with supply and the increasing enroliments in
graduate departments portend an increasing number of
job applicants for the foresecable future. It will take a
dramatic increase in positions to balance demand with
Supply n23

With regard to the academic future for Ph.D.’ s it is
felt that a significant number of *'Ph.D. candidates at
leading universities will have to lower their sights when
sceking academic appointments.” In addition, Ph.D.
psychologists who may now be underemployed are rising
in number due to job disilluslonment. Overall, it is
predicted that a large oversupply of psychologists will
exist during the period 1984-1987,24

Sociology

Through its annual employment survey,® the
American Sociological Association provides significant
and timely information concerning its profession.

Data on the production of sociologists and dernand
are presented in the following table.

The long-range trend appears to be blcak “on the basis
of Sociology production and graduate admissions
figures . .."” It may be concluded that the period of
expotential doctorates is past We even dare to forecast
that Ph.D. production will fevel off at bctwecn 700 and
750 per year before drifting downward in response to
cven tighter market ¢conditions. : :

The ASA survey revealed that the number of new . .
“academic posrtions opening yearly in Socrology had
,,,”f;dccllned from 1600in 1971 10 358 in 1973

time, it indua(cd that"'the number of new

L the same




Supply and Demand Estimates
for the
American and Canadian Academic Job Market
for
New Soclology Ph.D.’s, Spring 1972 and 1973

1971 1972* 19734+

——

e

New Ph.D.’s 582 661 (696) 699
Seeking Academic Employmen? 495 555(592) 594
Academic Openings Replacements 1600 883 358 -
(Death & Retirement) 103 103 105
Net New Positior:s 1497 . 780 253
In All Graduate Departments 374 196 81
With ACE Ranking*#** 48 37 3

Without ACE Ranking 326 159 S0
In Undergraduate Departments 1123 584 M2

*based on the 1972 questionnaires
**based on the 1973 questionnaires
**+x American Counci. on Education




