DOCUMENT RESUNME

BED 090 445 CE 001 679

TITLE Aa Interim Statement on Continuing Education in
Nursing.

INSTITUTION American Nurses' Association, New York, N.Y.

PUB DATE Sep 7z

NOTE 19p.

EDRS PRICE MF-$0.75 HC-$1.50 PLUS POSTAGE

DESCRIPTORS *Adult Education; Credits; *Guidelines; *Medical

Education; Noncredit Courses; *Nurses; Nursing;
Professional Associations; Responsibility
INENTIPIERS CEU; *Continuing Education Unit

ABSTRACT

The American Nurses! Association endorses the concept
of continuing education for all registered nurses as one of the means
by which nurses can maintain competence and meet the standards of
practice developed by the profession. In nursing, continuing
education consists of systematic learning experiences designed to
enlarge the knowledge and skills of nurses. Responsibilities of the
association, the individual, the faculty, and the employing agencies
in continuing education are differentiated. Program guidelines are
enumerated, and the status of the continuing education unit (CEU) in
nursing programs is reviewed. An explanation of the National Task
Force recommendations for the mechanics and record keeping of the CEU
is outlined. The Interim Statement and the requirements of
administering the CEU as detailed by the National Task Force will
provide State nurses'! associations and State Boards of Nursing with
guidelines in adding dimensions to quality continuing education and
promoting the use of the CEU. (AG)
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Since its inception in 1896, the American Nurses' Association has been involved
in developing standards for nursing education. State nurses' associations and
state boards of nursing have assumed the role of promoting the acceptance of

jmplementing these standaerds.

It i{s recognized that projrams granting college crodit and academic degreces
are means of improving competence in nursing practice; standards for such pro-
grams have long been in cxistence. The purpose of the énclosed paper is to

introduce the concept of non-credit continuing cducation, together with guide-

lines for implementing this concept of education.

[N

During the 1972 ANA biennial couvention in Detroit, Michigan, a draft of standards
for continuing education in nursing was shared with members., Their reactions

were expressed in hundreds of written rvesponses and dialogue with mombers

during several conventiou sessions devoted to discussion of plans for an ANA
Council on Continuing Education. Their critiques and comments were closcly
consulted when the prganizing Group for the Council on Continuing Education in
Nursing met in New York June 19-20 and July 19 to revise the "Interim Statement
of Standards and Guidelines for Continuing Education in Nursing' for the state
nurscs' associations and state boards of nursing. The revised document is lhere-
with submitted as ap Interim Statement, for your review and considerationm,

. The ANA Board of-Dirtetors has endorsed the establishment of a Council 6n Contin-
uing Education under the acgi; of the Conmission on Nursing Kducation. Iie
Commigalon has given high priority to Lhe developuent of uniform standards and
guideliines and a uniform cystem of recordation aivd recognition of continuing
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education in nursing, It is cqually urgent that this developuent be carrled out
and conpleted in cooperaticon with the state nurses' associations and state boards
of nursing, working together with existing continuing education committces and
institutions of higher learning, to insure effcctive coordination and {mplemen-
tation of the Guidelines set forth in this Interim Statement oun Contiruing Fdu-

cation,

Members of the Orgapizing Group of this ANA Couuncil on Continuing Education are:

jetty H. Gwaltney, Chalrman

. Dirvector, Contiuuing ¥ducation Program
Virginia Comnonwealth University
Mecdical College of Virginia
School of Nursing
Ricluond, Virginia

Signe §, Cooper, Project Directow

Novth Cenlral States Planning Project
for Continuing Educaticn in Nursing

fadison, Wiscousin :

Marjoric Squaires, Coordinator-Administrator
Continuing Bducation in RNursing

Univergsity of Califoinia Extension

Center for licalth Scicuces

Los Angeles, California

Nancy Havtlcey, Speclalist, Health Related Progy
St. Petersburg Junior College
St. Petersburg, Florida

Marilyn McClellan, Assistant Dircctor
Narsing Scrvices

University of Rochester Medical Center
Strong Meworial Hospitul

Rochiester, Now York

Helen M. Tobin, Director
- Centralized Staff Development
. bepartiment of Ruvsing
‘ University jlospitals of Clevelaud
Cleveland, Qhio
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Fdith Olson, Associate Professor
Nursing Coordinator

Rochiester Reglonal Medical Program
University of Rochester

Rochester, New York

Ilda Popicl, Professor and Assistant Dean
Continuing Education Services

University of Colorado Medical Center
Deuver, Colorado

Representing the ANA Comnlssion on Nursing Lducatien

Ella W. Allison

Assistant kExeccutive Vice President
Nursing lducation and Patient Scrvices
Albert Yinstein Medical Center
Philadelphia, Pennsylvania

ANA Staff:

Audrey T, Spector )
Coordinator, Continuing Education
June 1970 to September 1972

For further informatioun, contact harcia A. Lake, Divector, Depariment of
Nursing Education
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Today, pcople in the United States consider health care a fundamental right., As
standards and expectations rise, it becomes increasingly evident that adequate
health scrvices cannot be delivored without the full paréicipation of well-pre-
pared nurses who systematically build upon their basic preparation through life-

long learning in the art and scicnce of their profession.

The American Nurses' Association cndor;es the concept of coantinuing education for
all registered nurses as one of the means by which nurses can maintain competence
and meet tha standards of practice developed by the profession, With the rapid
emergence of new knowledge and technologics and continuing sccial changes, a
concerted cffort must be made to assist cach nurse to develop and improve their

.

practice and to exercise lcadership in cffecting changes in health delivery

sexrvices.

DEFINITION OF CONTINUING EDUCATION IN NURSING

Continuing education in nursing consists of systematic learning experiences
designed to enlérgc the knowledge and skills of nurses, As distinct from educa-
tion toward an academic degree or preparing as a begimning professional practi-
tioner, continuing professional education activities have more specific content
applicable to the individual's immediate goals; are generally of shorter duration;
are sponsored by colleges, universities, hcalth agencies and professional organiza-

tions; end may be conducted in a variety of sectting,

. .
-
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RESPORSIBELITIES FOR CONTINUING EDUCATION

Association

The American Nurses' Association develops stand:acds for.nursing education and
devises methods for gaining their accentance aud implementation through appro-
priate chanuels.®  mothor responsibility of the professional associatirn is to
assure that opportunitics for continuing cducation for nurses are provided, and
L
where there ave unﬁet needs, stinulate collabovation of cducational institutions
with agencies and organizations in developing sound educational opportunities.,
Effective continuipg eduéntion depends upon @ cooperative relationship between
the professional association, the provider of continuing cducation programs, and
the learner.

\

Individual

The primary responsibility for maintaining connctence in professional nursing
practice must be assumed by the individual. fThe identification of personal goals
and aspirations must precede the definition of individual learning neceds. Careful
‘planning of short-term and long-renge cavecr goals will then direct the nurse

toward the sclection and use of appreprlate cducational resources.

‘~§§pultz

1h° faCU1Ly °f preparatory programs in nursing has a- spcc1a1 responeibiliLy to»f #7

assist studonts to undertake a Cmmlltman Lo 111010ng lenrning and Lo identify o

d ucational resources. To fulrill Lhis rnsponsiblity, thn faculty should servo ‘,£

odels 01 lifclonn lcarnln ,fox profe sional pLacLice.;; he primaty

"*ANA Bylaws,

ERIC
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responsibility of the nursc cducator in continuing education is to develop, in
collaboration with those who have demonstrated cxcellence in nursing practice,
quality educational programs which build upon the knowledge and experience of

nurse learncrs. Epphasis must be placed on opportunitics for acquiring knowledge,
skills, values, attitudes, and habits of mind which will move the learner toward
self-actualization that is essential to the iwmprovement of nursing practice and
carcer satisfactiop, Translating cducational nceds into systematic learning
experiences is the major task of this cducator, Another significant responsibility
of the nurse educator in continuing cducation is to collaborate with professionals

in the health and related fields to develop interdisciplinary continuing education,

Employing Agencies

Health care organizations have a significant role, in close collaboration with

educational institptions, of plamning and implementing continuing cducation,

The primary responsibility of the emplofing agency in continuing education is to
afford the ecmployce opportunities to continuc the employee's education and dcvciop~
ment as a member of the health care tecam. Responsibility and accountability for
iﬁproving nursing practice thrOugh continuing education should bé sha;ed by boph,:
emp loyer Qnd employee; An'appropriate system of recognition and reward should be.;,

established,

© GUIDDLINES FOR GONDGT OF CONTINUING VDUGATION IN NURSING
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lite continuing education program should be consistent with the overall goals
and objectives of the sponsoring organization and each specific continuing

education activity should be designed to implement them,

Pl

The effectiveness of continuing education programs and the determination of

lecarning activities is dcpendenféon continuous monitoring of 1&arning exper-

iences of basic, preparatory and higher degree programs in nursing.

An interdisciplinary approach to sponsoring, planning, and implementing con-

tinuing educational activities should be encouraged,

The specified budget should make adequate frovision for planning, conducting,

and evnluating of the continuing education program.

Continuing education programs for nurses should be developed under the direc-
tion of competent nurses who are skilledin desigiing and implementing the many‘

different kinds of learning expexriences.

The faculty should be especially knowledgeable about concepts of adult learning

and experienced in the application of these concepts. Care should be exeroised

‘to assure consistent involvement of indiV1duals, as faculty, who have cxpertiso

in the content to be presontcd

;Continuing educatxoual activitles may - be implemented Lhrough a variety of

fiiiormats and teaching methodologies to aehieve the teaching learning objectives;

5

‘ foifi.e‘:w01kshops, instxtutes,j'onierences, systematio 1ndependent study.»;
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-update. basjc knowledge
=prepare for re-entry into practice
-make a trapsition from one arca of practice to another
=acquire gr;nLer depth of knowledge and skills in one particular area
of nursing
-change att)tudes wnd values
«implement joncepts of change both within the individual's own
practice apd throughout the health care delivery system )
-assume responsibility for personal and professional deveiopment
«improve th> ability of other health care workers to meet the specific
needs of tie public served by the health agency
-promote anj support innovation and creativity in health services,
1i. Provision for gontinuous evaluation should be an integral element of the overall
bontinuing edugation program and of each spccific activity within the program,
Sponsoring agepcice, learmers and consumers of health services should collabe

orate in evalupting the effectiveness of the continuing education program,

12, The time allotjed to any continuing education activity should be sufiicicnt to
insure coveragg of the content, development of defined skills, opportunity for .

reflection, and other identified goals,

13, The sponsoring agency should provide facilities and resources appropriate to
the content of the program, such as audiovisual aids, libraries, learning

laboratories, gonference rooms and sccretarial services,

4. Counseling ‘and guiddnce sliould be made aVallable so that learners will be
informed of Lh¢ range of continuing cducation opportuniLies that may meet

, their immed1atc and long range career goals.

fi;continuing education records should be maintaincd 1n a systematic manneg;:?,  :

,:fwsqte orgnnizing Grou  st tement on use okjt;:iiff?ﬁ in,nursing-.»
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TN CONTINUING EDUCATION UNIT

The use of the ¢ ¢ u is still in the experimental stage., The National University

Extension Associagion in a Special Report on “"Emerging .Patte.ns of lligher Nduca-

tion," December 3}, 1971, predicted that "“it is highlty likely that the Continuing
Education Unit wi}l be adopted nationally within a year or two and that a central
national data bank will be established to record non-credit continuing education
experierces," Consclous of the need for a means to quantify and record the
involvement of nugses in continuing educatfion, the A, N. A, Commission on Nursiqg
Education endorsed the use of the ¢ e u in December, 1971, Lo The commission
views the ¢ e u a§ a means of recognizing individual nurses_participatiohiiq ,

non-credit continying education activities in nursing.

For the past four years, a group of associations interested in the feasibility of

a uniform unit of measurement for non-credit’adult aud’continuing education has

been jointly engaged in a process 6f development, field testing; and refining of
such a unit, ?he assoclations providing the major.tﬁrust have been the National
Uhiversity Extensjon Association, the Americqn Association of Collegilate Registrarsf
and Admissions Officers, the U.S. CivilVScrvice Commission, and the U.S. Ofiice_: %
ofiEdﬁéacion. Siuce the National Task Force began its work four years égo, the :

¢ e u hasg become 1ncreasing1y the focus of attention and 1ocognition from nUCNCiCS

< concerned with the problem of 1ecordiug non-credit education., For examp]e,{the .
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The Continuing Edugation Unit (c e u) is defined as follows: Ten contact hours

of participation ip an organized continuing education experience under responsible

sponsorship, capable direction and gualified instruction.

WHY A STANDARD UNIT OF MEASUREMENT FOR CONTINUING EDUCATION?

All practicing professionals have loag recognized the nced for continuous updating
Aand renewal of knowledge and skills to maintain and improve competence, The prob-
len has become more acute, and the timetable for renewal more imperative, with the
geometric progression in growth of knowledge and thé increasingly rapid deprecia-

tion in the utility of learning which individuals acquirc during the yecars of
+ formal education. * As a result, growing numbers of institutions, and organizations

are offering short-term, non-credit continuing education programs,

For too long, participants in continuing education activities have received little
or no recognition for their initiative. We still have no universally accepted
meansg of measuring‘uon—credit activity. To date, in fact, we have only raw data—Frf
numberskof activities and numbers of persons pnrticipating in such activities.

These are obviously unreliable clues to the quality and quantity of continuing

~ education that is taking place.




’ﬂei,'establishing educetional and earecr goals for personal and professional develop

:'{';'long~term gonls. Learning needs can ‘be assosscd together by the sponsoxs and

*”;_users with greaten validlty as to applicabilxty and relevancy to educational

f."‘iwith commitment anﬁ needs. },f,
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 ind1vidue1 nurse chh_abeﬁmulate,,update. aﬁd have available transcripts of,eohf

k‘itinuihg edeeat10n~recofds throdghout'ltfe. Such records can be referred'to in

PSR

3 mcnt.f"
kThe absence of a upiversally 1ecognizcd ConLinuxng hducatien Unit has tended LO jif¢

“'weaken the concopt of education as a life -long process and the establishment ofrvf;5

5>7f~goals of 1ndividuﬁ1 ledtners. The lack of dOeumented evidence has also made iykf

f ﬂ fdif£1cu1t to secure an adequaLe funding base £01 continuiug educaLion consisten

use_or T 'c*!i u fffs's OUILINED BY T NATIONAL TASK VORGE:

11 el

’ :Units of mcasuremenL and staedards (credxts) already‘exist for foxmal acadmnic
education which 1g oriented tOWard a diploma, certiflcate, or degree.e IL is none :
w;credit centinuing education wiLh which the c e u is concerned.; It is not "crcdlt'i
for n ﬁexedit"{nqr "credit Vs, non credit.ﬁ 1hc unit, in the sense of the def

i s reliahle if used properly.f Organlaed learnlng exgerience, responﬂiu
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to apply the c ey according to specific standards and a uniform mechanlsm of

I”; recordation ‘as st;ted by the National Task Force.

. Types of progrems ordlnarlly:not—awerded continuing cducetlon unlte:~l Y

. 1,' Any prog;am cdrrying academic oredit, cithor secondary or collegiate

'”2;1_Programs leadlng to high school equxvalcucy certificatcs or diplomas :

3.e‘0rgnniza;ional orientation training programs

by Short duratlon programs only casually related to any specific upgrading

"sl purpose or goal

"34sffTho arca of informal educatlon carrled on ouLside of organlzed channele end wiL

frccogni?able sponsorship or 1nstruction does not lend itself to uniform measuremen

VSuch education, 36 useful as it may be to the user, includcs selectlve cnd general‘J
'7f}jread1ng, exposure to the cOmmunications media, tzavel films, discuss}on groups,

ft:ottendence at meetings, organizatlonal and committee membershlp, community end

: lfsocial activltles, etc.,- '""":‘

| Alomoss o T covund it wuckroy wwnse

‘:iThe Amcrican Nurses' Association endorses the concept of conLlnuing educatlon for

. ?;reglstercd nurses as one means by whlch nurses can maintaln competence nnd meet :

‘standerds ff practice dcveloped by Lhe professlon '“Iniits Guidelines for Certi-t;f
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d da'the renewal of lioenses, the ¢ e u along wiLh the post basic, baccalaureate and

““nv:;_k H~’ : | . : . ; 5;_t.
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Employers of nursqs also have special needs for means of measuring educational

activities, not orjly for employment purposes, but for promotion and evaluation of

‘the impact of conqinuing education on the improvement and changes within the health

 care systen, IR

The continuing edycation unit is applicable to the appropriate continuing educa-

‘tion learning expgrience of nurses at all levels frow post basic to post doctorﬂl
aii‘education.;iiho ¢ e u can be utiliZLouto quantify short-term continuing educationaiig
*7;“eourses in coronary care, pcdiatric nursing, geriatric nursing, as well as othei d,ﬂf
ispecialized educational programs, . The carefully planned scientific sessions

]:koffcred by voluntqry health associations should lend themselves to Lhe continuing

education(unit.

fﬁ{~w1th the issue of producing some kind of evidence, yet to be. determincd of.

‘maintaining and updating competencc in the practice of nursing directed toward

37higher degree credits should allevi‘te the dilenma of deteimining Lhe validity g;“kk

?;of such evidence.

S’IANDARDSAND GUIQELIN:-:SQEOR CONTINUING 'EDUCATIQN INVNURSINGVV

“°1e“°ntcrim Statcmpnt on Continuing rduCation as developed by the Organiaing Goa
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‘ ' awarding of Lhe coptinu1ug education unit ave extrcmely important to nurses end

1nstitutionq as potent! . -scrs.

Field tésting, vhich has been in progress for tﬁo:years, has proven that the con-:’ "
tinuing education unit is»both practical and vorkable. 'fhe administrative re-

quiremehté set up arc hbth qua]itaLive amd quantitati§e. The concépt of the con;:k::
tinuing oducaLion un1L iy viablo and althouph LhLLC are precisely de[:ned puxposos;;

objectich, and sLiuctunos, the eoncept is flexible. : : ‘fi

As viewed by the Nationul Univoxsity Extengicn Aosociarlon, the act101s o[ prac- ;¢ff

titioners nrc begxnuing to cachc the ou~l1nuq of 1uturc forms,'structures, and

contcnt of both contiuulug cducat:on and hlbhtl cducalion iLself Patterns of ‘51

continuinb professional educatxon, in telms of a curriculum for llfelong learning,

arc emergxng through Lhe lcadcrshxx of adult educaLOLa as sociateu with iusLLLuLions

'f“ff: of higher oducation. Ath0ugh recohnxtion hau bcen given to cuntinuing educatlon

4ff for ycars, hxsher adult educatiow 1 now clcuxly coming inLo 1Ls owu. The accep-~

itance of Lhe continulng cducation uniL is jusL one example ot finally arriviﬁg at
;{ a suitable neans of rccogvizing and rewaxd:ng Jndividual and institutional offoxts

;; in the putsuit of conL1nuinb education.i'
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The key to the sucpess and usefulness of the ¢ e u will; be found inpite digerime
inating use. Whilp the ¢ e u is basically a quantifying mechanism, the adminis-
‘trative process with which it {s implemented can‘and should provide thetQuality_

f" control factors to make the ¢ce u'a meaningful measurement. Administrative‘guide-'y

linee for the c e u process havc been established by the National Task Force and

are given below. It is siressed that the system of iccording unite of continuing

- education for participants may be related to the current system of permanent recOrds

e termined in advance through the reguler channels of the administrative unit ieSpon-

: 71;? eible for the coordina'ion of euch non-ertdit activities and n cooperation with

in use at the institution or a separate and parallel system can be designed and
nty maintained Reference 18 made again, however, to each of the elements found in
. the definition of - the ce u, i e., an organized continuing education experience,ie
under responsible leadership; capable direction° and qualified instruction.»,Itxft~

is further emphasized ‘that the number of ce u' 8 fOl each offering shOuld be de-"ﬁﬁ”

Gy

the appropriate departmenis of the institution or organization. :

These mechanics are those that are concerned with establishing and maintaining

the quality control over the assignment and aWarding of the ceu.

'if, In the statement o£ the National Task Force on the Continuing Education Unit, the

administrative requirements are‘detailediaglfo110wg‘--gf;_;,v
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3. The insti}ution is responsible for e¢stablishing and
maintaining permanent records of continuing education
units awa;ded It is strongly recomnended by the Task
Force thay the information to be recorded for each in
dividual {ncludo the following:
A. The njme of the student
B. Socla} sccurity number of student
C. Title‘of course
- D, Coursc descliption and comparative level
E.;,Starting and ending dates of activity

~F. Forma; of program

G. Numbe; of continuing education units awarded

L CSponsoring institution or agency and 1ocation of course

In addition, it is suggested as highly desirable thac the permanentf
’records also include- v , . :

‘fA.’:Evaluation of each individual s performance
B, The name of instruotor and course director

C. Personal informat*on about. the students' address date
i of bi;th, edncational background, employment,‘etc.f

o D,',Any cooperating sponcors, companies, associations, agencies
e tinstitutions, governments etc.;~ , :

R Course classification, 1iel, professional liberal education
o vocational technical job entry,:inserv:ce, etc.~‘t s

‘*fiIt was also added by the Task Force that it would be helpful if all continuing
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. ,

~Although it 1s obvijous that the actual mechanical process used for implementing

f the ceu will var“ from institution to ingtitution, it might prove helpful to
think in general tqrms about the process. It would appear that there are three

basic steps in the € e u process which will apply no matter what individual varin-f'

‘tions will be founq., They are: lHe D TERMINATION Step, the ACTUATION Step, and
~ the REPORTING Step, |

 within the DETERMINATION Step the institution would:

uipi_step may be the announcement of the c ¢-u availability in the program announcement :

1.  Work out the details of the level and type (or format)
-~ of thg program. This is to be done by the continuing '
education staff* in conjunction with the instructor

. or acgdemic representative and ‘the: sponsoring agency
or organi7ation.

2."Decidq (by the persons assigned that .esponsibility)
 1f thg.c ¢ u 1is appropriate for the particular program
in question., It is supgested that the ¢ e u will not

~ be appropriate for each and every program within the~f,,l'f~
u,institution.‘,v :

3. Determine the number of ceu's to be awarded based

e o th planned educational experience.

'enl;At this point the ACTUATION Stcp begins. The first formaliaed activity in this _ffﬂ

«LifThe second activity is for the participants to acLually enroll in the program.»:°*

f;The third activity is when (at the conpletion of the progtam) the program director j;

'Uiacertifiea Lhat Lhe individual participants did indeed complete the number of contaet7
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'€ e u records can by hand tahulated; hawever, the mechanics lend themselves to
; Walrendy estnblished computer storage and retrieval systems, as used, for example,
‘in inetitutions of higher learning. Smnll institutione and organizations have
: aceess to computer-based’Operations in neariy every community served by an
: industry or college andkunivernity. Arrangoments can be made, Lhrough contraetuél k‘ir

anreemnnts, for stornge and retrieval,

"f;UItimately, the costs to the learner who will need transcripts recording ceu' s

(kirom a number of sources can be reduced. through a national data bank,

iAll institutions and organizations should be encouxaged to experiment with the
’,;ife eu and provide the Organizing Group of the Council on Continuing Education hhr“
’iwith evidence of benefits as well as problems encountered., The Organizing Group

b ;ie working as appropriate with the National Task Force on these efforts.




