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document is intended to assist Community College and
kneel Institute personnel in assigning and recording con
ng education units for individual participation In non-
it teaming experiences. The content represents a syn-
is of thought obtained from members of a task force and
different times and places. The statement herein is
wally consistent with tee concept and philosophy ace
Cod by the national task force in its two years of
betations.

igh. North Carolina
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THE CONTINUING EDUCATION UNIT
UCTION
*ember. 1971. the Southern Association or Colleges and
(SACS) adopted a revised Standard Nine. This, in part,

Zed that not all learning is a derivative Of a traditional ace-
environment. The delegates to the session saw a need to
a means of bath recognizing and reporting those speeial
es outside of traditional or credit-beating courses. Many
1:1010 ate now requiring that their members participate in

g education activities. The CEU is a means by which an
MI will be able to document his or her participation in
activities. The CE') is part of a national movement to pro-

Unifona standard unit of measure tot agencies and institutions
rly record participation in continuing education activities.

units will be maintained on individual transcripts. Copies of
11 ,be mailed upon request to employers, institutions, grows,

pr associations who may use compilations of C.E. Units es
to provide measures of recognition of non-credit educational

ents
impetus for a uniform unit to measure continuing education

veloped as a result of the geometric increase in knowledge
resulting decrease in the halflite in the utility of learning
timated to be from five to eight yeatswhich individuals
during their years of formal education. The resulting de-

er refresher and retreading activities is reflected in the
t increase in participation in continuing education and also

number of institutions and organizations offering programs of

ION OF CONTINUING EDUCATION UNIT
National Task Force to Study the Feasibility and Impletnen-

of a Uniform Unit for the Measurement of Non-Credit Con-
Education Programs stated that "one continuum education
ten contact hours of participation in an organized continuing
On experience under responsible sponsorship, capable di-

and qualified instruction."
'wing education, for the purpose of this recommendetion,

a all institutional and organizational learning experiences
ed formats that tmpart non-credit education to adult

These properties of continuing education apply equally
ens of the teaching:learning format, program duration, source
sarship, subject matter, level, audience, or purpose.

TIVE REQUIREMENTS
ens a variety of continuing education activities are spott-
y the individual institutions, CEU's courses must meet the
g requirement':
e activity will be sponsored. CEU's determined and faculty
I approved by the appropriate administrative unit or spun-
ency.

2. The amount of CEU's for any course shall be determined
pen to the course offering announcement.

3. That, in the pre-planning sessions. there is active involve-
ment by the target populittion, appropriate instructional personnel.
and representation by the administrative unit and the sponsoring ag-
ency.

4. That there is an articulated activity description that contains
an identification of the target population. rationale. educational
need(s), objectives, sequential outline of the program. and a
vehicle for evaluation.

5. Each participan' duly resisters for CEU by completing an ap-
propriate registration form.

6. A permanent record must be maintained for each student.
The administrative responsibility will rest with the appropriate

local Continuing Education administrator. The granting of CEtes
for qualified activities will commence July 1, 1973.

PURPOSE AND OBJECTIVES
The continuing education unit, or C. E. U., may be used for the

measurement, recording, reporting. accumulation, transfer and
recognition of participation by adults in programs ehich seldom
In the past have been recorded in any formal or systematic way.
The unit can be spelled with equal facility to professional con-
tinuing education, vocational retraining, and adult liberal edu-
cation as well as all other programs in adult and con t i nu i n g
education.

The individual adult student must be able to accumulate,
update, and transfer his record on continuing education through-
out lite as he faces a succession ct hurdles with respect to matn-
taining or increasing proficiency in his career or in making pro-
gress toward his personal educational goals. In the absence of
such a universally recognized unit, the concept of education as a
contint Ars process if often lost. The lack of any cumulative
record results in most continuing education programs being built
upon narrowly defined educational objectives and the establishment
of only short-term goals.

The purpose of the C.E. U. is to provide a mechanism by
which virtually all continuing education activities can be recorded.
It is not expected. on the other hand, that all of the participation
in terms of C. E. U. will have utility or transferability in terms
of individual programs of career development. There would appear
to be definite institutional and orher sponsor advantages, however.
in quantifying and recording the total amount -of continuing edu-
cation activity for which such organizations are responsible for
purposes of input-output or cost-benefit analyses, regardless ,of
whether or not the C.E.U. units of all such activities have commercial
or professional implications.

SPECIFIC ATTRIBUTES OF TUE CONTINUING
EDUCATION UNIT

The C.E.U. has been designed to facilitate communication
about continuing education from One person to another, trem one
institution tO another, Dom employee to employer, from one area,
of the country to another and from one time period to another. Some
specific objectives which the c.e. unit will fulfill are:

I. To systematize the recording and reporting system for con-
tinuing education in North Carolina by establishing a uniform, unit
of measurement of participation in non-credit continuing education.

2. To provide a unitorm system for accumulating eratistical
data at :acal and state levels on the total amount of participation in
Continuing education activities.

3. To permit the accumulating, updating, and transferring of the
continuing education record of an individual.

4. To encourage long-range edueationat goals and continuing
education as a process of lifelong learning for individuals, for
professional groups, and by institutions.

5. To make the pursuit of knowledge more attractive as a way
of personal and professional development and provide a frame-work
within which an individual can develop at his desired pace.

6. To permit and encourage the adult student to maiskall and
utilize a host of continuing education resources to :me his par-
tit.ulat needs.

In general. the is intended to serve all interests in cote
tinuing education, whether public or prorate. and whether individual.
instructional. institutional, otganientionel, governmental or socie
tat. The unit is also applicable to the appropriate learning experi-
ences of adults at all levels; for all classes of adult learners,
whether vocational, technical, protessional, managerial: or adults
who seek personal improvement: and in all formats of teaching and .

learning known to the field of education. a-a

The C.E.U. is expected to provide a record for the
individual participant in continuing education programs
and a measure which -an be used by the institution or other class
of sponsor as well to recent the amount of its continuing education
activity. Thereby. the unit may provide information for budget and
program raanning for future activities. In addition to institutional
records. state statistical surveys will provid h new kinds of data.

ADMINISTRATIVE GUIDELINES

The following criteria and standards are deemed to be minimum
essential guidelines in offering continuing education units to indi-
vidual participants in continuing education activities:

1. The program director requests and receives the approval of
the appropriate administrative officer in his institution to award a
specified number of continuing educate- n units for a program prior
to the time it is offered. Ordinarily this information will be included
in the program announcement sent to potential participants.

2. Upon conclusion of the learning experience, the program
director should be responsible for certifying that the program has
been completed in a satisfactory manner by each individual for
whom units are approved, and then reports appropriate information
for each participant to be placed on a permanent record.

3. The institution Is responsible for establishing and main-
taining permanent record of all continuing education units award-
ed. Records are to be available on a permanent basis for purposes
of being responsive to occasional requests from concerned Parties
or organizations needing to establish the credence of C.E.U.
claimed by individuals. The information to be recorded includes:

a.
b.
c,
d.

e.
f-
g.

Name Of individual student
Social security number of individual student
Title of course or program
Course description and comparative level at which offered,
it not inherently clear from title
Starting and ending dates of activity
Location of prograM
Format of program

h. Number of continuing education uerrs awarded
Additional optional information which may be recorded includes:

i.

1.
k.

1-

m,

Evaluation of individual performance it available
Name of instructor or course director
Personal information about the student: i.e., address, date
of birth. educational background, employment, etc.
Cooperating Sponsor -- company. association, agency or institution
Courses may be classified as to type: i.e., professional,
liberal education. vocational-technical, job entry. in-service,
etc. Indication of level with respect to this gene:al content,
such as Introductory, intermediate, or advanced. might also
be useful.
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Members Of The Convention And Honored Guests:

have been asked to speak to you this afternoon about the development and implemen
tation of the C.E.U. or continuing education unit. This is no small undertakiag because the
C.E.U. appears to he gaining national recognition and acceptance as the standard unit of
measurement for continuing education.

Before I get Into my subject, l would like to take this opportunity to express to you
the appreciation of the National Task Force and my personal appreciation as chairman of
the National Task Force to your professional association the American Association of
Co ilegiati Registrars and Admissions Officers you have had a leadership involvement role
in the development of the C.E.U. from the very beginning. Your association was one of the
chief participating organizations in the National Planning Conference held In Washington,
D. C. July 1 and 2, 1968.

Your association has had a representative on the National Task Force continuously
since its inception. Robert B. Ellis representing AACRAO and Registrar, University of
Mississippi, was your first representative on the National Task Force. Currently, Charles
Lindblade is your representative on the Task Force. Both of these men have made valuable
input into the development phase and now the implementation phase of the C.E.U.

This is the second time I have had the opportunity to appear before your association
in recent years. Your officers invited me to moat with a special committee to discuss the
C.E.U. at your Dallas, Texas Meeting in 1969 and I am pleased to be with you again by
invitation at your California meeting.

Your Washington office has continued to stay ablaut of the national development of
the C.E.U. and just two weeks ago, I visited with you Executive Secretary, J. Douglas
Conner, to discuss how I might frame my comments today to best meet your needs, your
involvement, and your discussion of the C.E.U., its continued developments, refinements
and implementation.

Let's examine together why the C.E.U. appears to be fulfilling a long term need of
the Individual learner, the college end university, the professional society, the licensing
board, the accreditirg orgailzation, the employer, and many other groups in our society
today who have an interest in this subject.

We are living in a period of rapid change. The explosion of technology has severely
tested the capability of most institutions of higher learniag to keep individuals updated in
the various professions. The need for continuous updating and other forms of selfrettewal
has become a concern for individuals and employers of personnel at all levels of skill,
*helm publicly or privately engaged.
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There is a great need today for the professional, the skilled worker or technician and

the ;general adult to be able to bring to beer a new enlightenment upon the brood social,
economic and technical problems of the day.

Parallel with the need for an individual to remain abreast of the sweeping changes
affecting his job and his skills Is the need for continuing education education that requires
the individual's formal education to be continued throughout a lifetime.

There has been a marked increase in the variety and multiplicity of informal educe
tbnal channels by which an individual may further his knowledge. Short C00180, confer.
ences, institutes, sertinars and correspondence study have been some of the primary non-
credit or informal instructional forms created to satisfy the needs of the individual. The
forms of instruction have had no uniform duration, timing or unit of measurement, nor
have they always been sharply targeted to the population.

Equally frustrating has been the fact that too little recognition is given participants
whether students or instructors In continuing education programs. Meaningful chef*
points and career goals comparable to the established degrees and Prole/Woad licenses are
lacking in the variety of extension and continuing education offerings presently available
to the individual.

Until recently, there had been no adequate means of measuring the amount of non-
credit activity, except in terms of the number of individuals participating in such activities,
or the academic level of such activities, except to the extant that elementary, secondary
or higher educational institutions may have administered the programs.

Right now, our nation's employers have many milibns of professional level employees
and have special needs for measuring educational activities, not only for hiring purposes
but also for promotional criteria.

- In July of 1968, a national planning conference was called in Washington, D. C., to
measure the interest of 10M6 34 national organizations in developing a uniform unit of
measurement for non-credit continuing education. The conference was sponsored jointly
by the National University Extension Association, your own organization, AACRAO, the
U. S. Civil Service Commission and the U. S. (Wide of Education. The 34 national organ-
izatbns represented at the contmence were known previously to hate expressed an interest
in one aspect or another or identifying, measuring and recognizing individual effort in
continuing education.

On the bogs of interest expressed at the national planning conference, a National Task
Force from the National University Extension Association was appointed to determine the



feasibility of a uniform unit of measurement and to develop a proposal for field testing
and gaining general acceptance of this concept. I was appointed chairman of this national
task force.

The task force was aware of the fact that adult education enrollment was increasing
dramatically across the United States. The Johnstone study released in the mid 1960's,
for exempla, indicated that more than 25 million Americans, exclusive of full-time mauler
students, were engaged in at least one educational program annually. It has further been
projected that non-credit edult and continuing education programs will become a major
component of American education during the seventies and eighties.

The need for a uniform unit to measure continuing education developed as a result
of an increase in knowledge and technology. The demand for retraining activities is reflec-
ted in the constant incream in participation in continuing education end also in the number
of institutions and organizations offering similar programs.

The National Task Force was also aware of the fact that several organizations and
institutions were starting or studying a system of measurement and awards, each having
little or no relationship to any other system in being. A uniform nationally accepted unit
would help reduce the confusion and fragmentation in arriving it a suitable means of
recognizing end rewarding individual effort in the pursuit of continuing education.

The needs that I have related to you resulted in the establishment of the Continuing
Education Unit by the National Task Force.

Now let us look at the Continuing Education Unit and its place in our education
system.

The National Task Force defined the C.E.U. as follows:

Ten contact hours of participation in an organized continuing education experience
under responsible sponsorship, capable direction end qualified Instruction.

This unit represents a sufficiently small amount of participation in continuing educe,
tion so that it will be possible for en individual to accumulate a substantial number of such
units vier limited periods of time. The C.E.U. has the further advantage of being computed
simply for all formats and durations of continuing education programming wherever con-
tact hours or their equivalent can be determined. Partial units may be recorded as necessary
by taking advantage of the decimal nature of the system of measurement. For example,
twelve contact hours of participation can be recorden as 1.2 C.E.U.'s.
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The Continuing Education Unit or C.E.U. may be used for the measurement, record
ding, reporting accumulation, transfer and recognition of participation by adults In pro-
grams which seldom in the past hive been recorded in a systematic way or with any senior
of permanence, significance or transferability.

The C.E.U. can be applied with equal facility to professional continuing education,
vocational retraining and adult liberal education as well as all other programs In adult and
continuing education.

Some specific objectives which the application of the continuing education unit will
fulfill are:

1. It will systematize the recording and reporting system for participation in non-
credit continuing education.

Z It will provide a uniform system for accumulating quantitative data on partici-
pation in continuing education activitits.

3. it will permit the accumulation, updating and transfer of the continuing educa-
tion record of an individual participant.

4. It will encourage long-range educational goals and lifelong learning as a process
of continuing education.

5. It will make the pursuit of knowledge more attractive as a way of personal and
professional development,

And

& It will permit and encourage the typical adult student to marsh all and utilize
a host of continuing education resources to serve his particular needs.

Now, for just a moment, let us look at the administrative process for determination
of the number of C.E.U.'s to be awarded in a particular continuing education'experience.

The determination of the number of C.E.U.'s to be awarded is the re sponsibi I ity of
the director of extension or continuing education or the director of training, based on
the recommendation of the program director immediately responsible for the learning
activity.

The number of units will be determined by considering the number of contact hours
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In a formal learning situation and evaluating any oth4 experiences connected with the
program. Reasonable allowances may be made for activities such as required reports, lab-
oratory assignments, field trips, and supervised study.

The following questions must be answered in the affirmative before consideration can
be given to awarding units.

*. Does the program meet the requirements of being an organized continuing educa-
tion experience?

2. Does the program have qualified instruction and direction to assure that the
educational objectives will be fulfilled?

3. Will a record of the units awarded be of value to the participants?

In the administrative process of awarding C.E.U.s, than) are several standards which
must be met in continuing education activities.

First, the program director should request and receive the approval of the appropriate
administrative officer in his institution to award a specified number of C.E. units for a
program prior to the time it is offered.

Second, upon completion of the learning experience, the program dlractor should
certify that the program has been completed in a satisfactory manner by each individual
for whom units are approved and he should report the appropriate information for each
participant earning units to be placed on record with the sponsoring institution or organi-
zation.

Finally, by virtue of awarding C.E. units, the sponsoring institution or organisation
also accepts responsibility for establishing and maintaining a permanent record of all such
units awarded. Records should be available on a permanent basis, whether by individual
or by continuing education activity and such records may be expected to be queried from
time to time by the socolied "user sector" of continuing education.

The information to be recorded includes:

1. Name of individual student

2. Social security number of individual student

3. Title of course or program
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4. Course description and comparative level at which offered, if not deer from the
title.

6. Starting and ending dates of activity

II Location of program

7. Format of program

And

8. The number of continuing education units awarded.

In addition to the above information, additional information may be recorded on an
optional basis.

1. Evaluation of Individual performance, If available

2. Name of instructor or course director

& Personal information about the student such as address, date of birth, educational
background, and employmInt

4. Cooperating sponsor (company, association, agency or Institution)

S. Courses may be classified as to type such as professional, liberal education,
v acationaltechnical, job entry, and in-service. Indication of level with respect to the general
content, such as introductory, Intermediate or advanced might also be useful.

It would seem at this time appropriate to make mention of some of the applications
of the continuing education unit. Keep in mind that these are merely Illustrations and are
not to be considered as limitations.

Some of the applications include:

Non-credit Intensive courses or programs in technical and professional areas.

In-service training programs on new techniques or in technical areas.

Programs to be used in partial fulfillment of certificate or licensing requirements.



-.7
Programs sponsored by technical or industrial societies through universities designed

to upgrade members in occupation or technical areas.

Liberal education courses or workshops for the general public.

Paraprofessional or subprofesslonal training programs.

And vocational training programs.

Again, these are lust some of the applications for which the continuing education
unit will be appropriate. I am sure there are other areas.

Since we have detailed some of the areas where the C.E.U. is appropriate, let me list
a few areas et the opposite end of the rainbow where C.E.U.'s should not be awarded.

Some of these programs include:

Any program carrying academic credit, either secondary or collegiate.

Programs leading to high school equivalency certificates or diplomas.

Orientation programs concerning inplant or job routines.

And, finally, short duration programs only casually related to any specific upgrading
purpose or goal.

It should become the policy of all proponents of continuing education to encourage
professional societies, certifying agencies, recruitment and placement activities, employers,
personnel managers, counsellors, licensing boards and similar individuals and organizations
to establish standards and incentives for personal and professional development.

Such standards and incentives should be in terms of continuing education units to be
acquired over a given period of time for particular forms of reward and racognition.

Being on ended, the incentives make continuing education a life-long quest, both for
individuals and for user groups. Each user group will establish end regulate its own require-
ments for the maintenance of proficiency in the particular clientele field over which it has
purview or jurisdiction.

The key to the sums, and usefulness of the C.E.U. will be found in its discriminating
use. While the C.E.U. Is basically a quantifying mechanism, the administrative process with
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which it is implemented can and should provide the quality control factors to make the
C.E.U. a meaningful measurement.

It is stressed that the system of recording units of continuing education participants
may be related to the current system of permanent records in use at the institution or a
separate and parallel system can be designed and maintained. Reference should be made
again, however, to the elements found in the definition Of the C.E.U. an organized
continuing education experience; under responsible leadership; capable direction and qual-
ified intimation.

It is further emphasized that the number of C.E.U.'s for each offering should be deter-
mined in advance through the regular channels of the administrative unit responsible for
the coordination of such non-credit activities and in cooperation with the appropriate de-
partments of the institution or organization.

In the last few minutes, I have given you a quick summary of tho continuing education
unit and how it might work. It would be impossible for me to go into complete detail on
this subject in the time allotted to me. I realize many of you have questions and I have
reserved some time after this presentation to answer as many questions as I can. Right now,
however, I would like to talk with you on the present situation regarding the C.E.U.

The most significant step taken to date to implement the C.E.U. was the fact that the
Commission on Colleges of the Southern Association of Colleges and Schools adopted the
C.E.U. to measure non-credit educational opportunities offered by colleges akd universities
in its 11-state region in December, 1071.

The C.E.U. was adopted by the Association when it revised Standard Nine Special

Activities. The universities and colleges in the southern region are now under accrediting
procedures to use the C.E.U. Accrediting associations for colleges and universities through.
out the Nation are now considering and evaluating the adoption and use of the C.E.U.
Dr. Frank Dickey, Executive Director, National Commission on Accrediting, has been a
member of the National Task Force since 1988.

It is very likely that, as this experience wows, other accrediting agencies will move
toward the C.E.U. concept.

Georgia and Virginia both have developed state plans for awarding the C.E.U. and other
southern states, including my own state North Carolina, aro in the process of developing
stale plans.

The Southern Association of Colleges and Schools has been developing guidelines for
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using the O.E.U. **hook and colleges for several 11411d1S. These guidelines are just before
being -to- the OPPrecilinitely .,660- member schoels and colleges In the Southeatt.
1110Y hadd Oft.aVallable ht about 30 60 deo:,

I have- served on the committee developing these guidelines along w411 other
Institutional iiikessntatives from Southeim 0011.940 and :nhiverSitles- and

prograin Officer's of a sihool or- university will fink.l.rat theta guidelines Will arilvier the
majority Of the questione.relating the use And imigtomentation if ties- C.E.U. as they
Pertain to the school or university use and implerneritetion. College 'and University
Registrars will find these guidelines to be of particular use as the standard -use of Measure-
ment for' the indhriduri participation in continuing education and oath. accounting unit for
an institution's continuing education courses, programs and activities.

In summery, the Commission on Colleges of the SoUthern Association of Colleges
and Schools presents this handbook of guidelines and other information on the use of the
C.E.U. as an administrative tool for use by tine 680 member institutions in implementing
Standard Nine, entitled Special Activities, of the College Delegate Assembly.

The handbook will state that the guidelines will be considered tentative until further
experience is gained by the member institutions through a utilization of the C,E.U. as an
instrument of measure for individual recognition and Institutional accounting of special
activities. The C.E.U., when combined with the credit units in terms of FTE (full time
equivalent), will give more accurate data on the total educational program of the individual
program of the institution. The hendbook will properly address not only the individual use
of the C.E.U., but also the institutional use of the C.E.U. This approach to the use and
implementation of the C.E.U. by the individual institution will tend to clarify many of the
questions that are currently being asked and raised about institutional implementation from
colleges and universities.

Visitation and accrediting teems froe regional accrediting organizations are also be-
ginning to exhibit considerable interest in the C.E.U. and its implications for member
Institutions. Southern Association teams, in particular, are asking rather speciflo questions
in an effort to evaluate progress being made toward implementing Standard Nine.

When the Association's accrediting teams visited my own Institution, North Carolina
State University, a few weeks ago, their questions concerning the C.E.U. and Mated areas
were rather wide-ranging. They were particularly concerned about the institution's progress
toward developing and implementing a record keeping system and whether the C.E.U.
records will serve as a part of the full-time equivalent student account of the Institution. The
evaluator's questions also indicated a concern for residency requirements and whether
credits earned by participating in the evening school program and off-campus classes carried
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especial designation on the student record.

These discirsioiw.clearli suggested that the new provisions in
Southern Attoolotkon of COlogot and Schools will be rap
reports and makes recomrnendetiOnj,

-
. .

:I would like to slum to the use of the*Ctiti. by ptofessonai
bisineSS;, industry. lebor..and government for Just 0,,

- potential user: ofifie*C.E.U.-: The ettentionsf:. use and impleMeaon of
initit9tIons of higher education:le-Only a part

1141 filvin to the CoOthleTotiOO and 000t.inn 0i:44
hes a meeting currently scheduled for dIsy 3 in Washington
other Segments of our society which are reqUeSting,, almosts

handbooks Or isildellturi for *their itsi in adopting the C.E.U.
lett.er being received from a user group renuetting Information on h

adoration, use, End adoption of theC.E.U. for thelr purpOset:
.

The National Task Force will beaddressing this need along with several otiser issoc
problem areas such a quality control of C.E.U. lofts May meeting.

, . .

In closing my prepared statement todaY, and chairmen of the timbal Task Force
on the Development of A Uniform Unit of Measurement. for NOn7Oredlt- Continuing
Education, I nor *Sher members of the committee Oyer OXpeeted WO. genefel
or adoption of the concept developed only four Veers_ IV. Our Primary objective was to
develop concept of a standard unk of measurement for cognition of the inslialOuel who
wishes to continue his education beyond: that width ended with the Overtiltig- of 0-"inidit.

degree". There was a general consensus of Opinion of all ropreeentethres of the *National
assodation and proprietary educational interests that this perticulai need had not been taken
care of from an individual recognitiOn point uf view and that a concept should be developed
for filling this need for 30.000,000 citizens of our Nation who are involved annually in
educational pursuits beyond that of the traditional degree or e block of credit courses
leading to a terminal cut-off. The concept of the C.E.U. was proposed as eposeible answer
to this need. The National Talc Force has only Issued one interim statement on the concept
to date, that was the smell leaflet ,entitled, "The Continuing Education Unit Uniforan
Unit of Measurement for Non-Credit Continuing Education programs". There have been
dozens of articles about the concept. Its use, and implementations since that time. It is
hoped that another:. interim statement can be developed and issued during thenext year to
address principles of use and implementations of the concept Obviously, the National
Task Force cannot develop. all of the necessary guidelines and handizioks that Will be
needed if the widespread interests, use, and adoption of the C.E.U. takes plea nationally
by all producers and user groups of the C.E.U. concept. It becomes a responsibility of all
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parties offering the C.E.U. and user sOUP to adhere to the principles of the C.E.U. concept
as It is considered adopted, used, and implemented In the future.

/..

As it It used, implemented, and refined, you and your association can continue to
make a valuable input as you have during the past four years.

It is anticipated that the C.E.U. will go through a process Of development and refine-
ment as its use becomes more widespread.

There are many benefits of the C.E.U, process which are not enumerated here. But I
hop* you have received a better undeqtanding of the potential of the C.E.U, .

It is obvious that In this day of rapid and massive change, the average Individual must
continue to learn if he is to remain an effective, efficiently functioning human resource.

It is obvious that we must provide a way that the adult learner can measure and
accumulate and be recognized for the wide range of learning, panicipation and experiences.

The a E.U. provides a way to do just that.
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INTRODUCTION

Cenerell--

The tremendous scope and impact of non-creditnOntigOng. educe--

tion programs:have greatly increased in recent years. without. any

uniform system of record keeping or-reporting of these *activities.

The lack of such a system has prevented the IndiVid44 ftql* 14408.;"44._

-to document in a meaningful way, his participation: in:

educational activities.

In 1968, the' Netidnal University Rxtertsiori::AlssocOtien

appointed a Task Force to Study the need for a.4040;e% re000418.end

repnrting system-for noncredit activities and if.a'need gaadetermined
.

to formulate PTOtedUree to iiplement a program nationwide.'.
. , .

-The Task Porte after consulting withinduatty, governMent and

various,aaaociatioasidetermined there was aneedjor4.mUniforM44#.--
,..

of measurement" endProceeded to,"deyelop.Propoaed criteria, atenclards;

and, operational protedure.'!. The report of the 0090-

quently adoited by 40.114A. aadtbe Southern Aseo41.4404:0

and 8ChOols: The Soutbern-AssoCiatjon offiCiallyreoogetzed t

forfora uniform unit of measurement -for non- credit .act01490 111:ite.

reVi:sion'n

December ,'19 /1.

414#4

Nine. Special: tivitise gee 'adopted: in..

010404.
.

qcgooria.



students -who. have entered the University as part of an uninterrupted
.

sequence of *education... But in recent. year°, *there has best,. an inareaaing.
. .

of sh?ic:. atighonte who may :or .may. not be Working:. toward..4 .4sgres

TheBe:
: .

*A34.040 those who.return.to scho01-.later in their. careers; those'.

who pureue-oeeupational or prufesaionally.related ation'i*continung education`
.

. .

throughout the span of 0030: career; and thoSe whe:. pow, co

. N

educatiOn for : the-.0ols purPoee of 'Skived ou:s.
. :

1.1). ant body: o niversi!.ysyitem

and policies]. leaders.

0440044

o degree -obtained. ia. tangible., proof, the r...04.00

4000104 intended 00 a-°guide .to'. 0011.1.0 00.110ree::04c4:4

vide tangible e**4444'0f.:,944iefaOtitjr:p no

educational activities Within2:the:vniwarsity of :.Noith CAVO

versify
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Currently, there are a variety of methods for recognizing individual

paitidipation in continuing education ranging from formal

certificates to informal letters from faculty to studeit.

Regardless of the form, such recognition is oftenaa

cant to the individual involved as it is perplexingto.the organiza.

tions'attempting to evaluate the quality

-assess the- educational effort of'the sponsoring:inatitUtion..-

The adoptiOn.of_a standard mnit.of:meeaurement.cOncept

fulfill several needs:

1. The individual will have a meant to-provideAt

prospective emplokerwitha meariitigfulrecord of adUcationalj
. .

activities basedon stendardiged criteria:

Stiand.-roal,w100WkkoOndUttryi.government:and.

other organizations may use:the-stenclarctnnit oi,mensior00100t

as a criterion to evaluita Prior non - credit: training nc

prospective employees.

Educational= institutions may Use.a standard unit of maaenra-
. . ..-.. -. --.. .. ... . .-. ..- . - ... . .

, ... ... .. ..... , .. .

-ment,to..4aterlaine the'inVOiYement of-thesinatitution-in--
. . . .

. .
...

selected ,non -,credit'activities.

n recognitionvat-thaaa"nal40, the SOUthor0 A04040tOn of Colleges.

Schools initiated tUidelines requiriniuse af.asten4ard'unit-Of
.

meaSuremenkfor raCcor4'44408 anCreiOting:!0.

in'UnivereitY,spioitWaCtO t
, ,

16*0.16



THE CONTINUING EDUCATOR UNIT

One of the:major provision0 in the:revised Etandard Nine is t

edoptionOf the:COntinning-E400atiO0 volt-04001 sAle404.0.04oiding.
.

non- oredit courses,...programs a*Vattimities.. OnO,CEU 1.4.444444 as

oh ex erience 'under iesponeiblaLeporitorehip, :capable 'Airettion

The.:,CEU,ahOtildle.offered Only.for.:,;.those:nonteredit*tif4tie

which have-been organized 'to pro41,10:04eMetW instrnCtion;-meeent%
. -- .

4 Or40444ttI*44'40.144t to OttOr04444, ;evaluation6:t
440414044t,-:44.(1 *10.44 ineetth4.44finitiOntit r444t4404

criteria, at 0the` least, 4,40Sentiat:t4:4i-4044#4
. -

measurement, 041041.4E'the:4441ity-of. elOft 0 f 4
.,

. ..

. ,

having 4144018' for' the
. J441414041 ..

4$'444.."'!!!..L"4421444.101111 #211 C)
flexib4 of Cie it.

4qkiVitiO4 and.04Y-Wo444 to-. record,`. an itidilAdme

-.these ectivitippi- The4EU, siay. be implemented, an "inetitnt

-iDeveloping.policien-for4dMiSeiOns i0 stret on.proce ores:
.:...:

aiki-c0400eling%and "gni400$0-termics.
....

A4Opting.appropriati adMiniatiaMjOrogednree

rYthe.:IiMar

-
n r



administrative unit for special activities in coepera-
.

tion with the appropriate deans and department heads of

the institution.

Retroactive Uses of the CEUt

The Continuing Education Unit should not. be assigned to.non credit

.eduCational'activities.conducted prior to,the.adoptionsetthe unit for.

use by the respective eduCetionainstitution. The..valueand integrtty

of the unit Can only-be assured:irit has been awarded in- accordance

with the criteria set forth in this guide.

CRITERIA.FOR -AWARDING CONTINUING EDUCATION. UNITS TO INDIVIDUALS-

theAefin*.4004104*4010086i.the *4444'n addition

*Incation0niti_00:644110g:priterta*Ot.bemetbefore individua

-9M0 may 1)411.0FAVd*4.

A non - credit activity is planned in:response to:afr:

.assessment of eduCational:needs'for 4 speCific-target

P9F414t0ny

There is 'a statement-of objectives and rationale..
. , -,. . .- .-. s.

Content:till 8014004 40'is-oigentseds:in a sequential manner,... . . .. ...

.. .

There is AVicign** * ve plA***1 040.1i 840441 4*04A-thewhich
.. .

0094400i fei'ippnt-by.44000404ative-of the target'.-

gt**P-tfibOeiVelhOjatil 4r00i00,0***60i0k.exPe-.
. ,
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7. tt;ialuation procedures and criteria for awarding CM to

individual students are established prior to the

beginning of the activity. Evaluation may include

,student performance* instructional procedures and

course effectiveness.

individuals who participate in .continuing education activities-for. ,-:
. . .

. . . .. .

which the "cll! may be..alaarded will regieter and have individual .receOn .

of their involvement submitted to and be available from the intititntion. ;-

Continuing Education Unite will be assigned to Progratit :irt,,adVance and
. .

awarded to individual participants who meet the criteria which have been
.

-* -' .
. .. . - -

fer...satisfactory. comteO :,,

'Adtritaistrationt-, ;
Standard Nine recognizes special act ivitieei programs sin. opera;-...

'
. . .

tiOnellY- separate' units, iociarnal': or . epeeial degreeprOgrame, Off!, -' '.. ',
. *:.. .

caMpue ::classes and unite, independent study program inClUding-corres-
. . .

pondence and home study, 'cOnferencee and institntee.inCluiclingsh Or,

. .',courses and v/0400PC fOreign...travel-and -etu4y,!mediaintitriction's
. .:. :

including radio and" televisioil'i. and on-campus progreima.;:i0OlUding.-.' ,, _ , ... :.
.

:special summer sessions and epecial*evening,c1.aesee:, Standard Nine

further etatees
: . , . . - .. . .

. . .

f E0ch taembe: inetitutiors involved in special. activitiêe
:.' *, i*Pfoitkie..4itiOroPiiiike:'ovoil.**ionil.**-skitioili.**Ett:..-iincu

t,fatilictitOo..008-OtfidlifttO'-'::-"0414110.4.0*.tde of it progran..
f- 0**44A0.0'0450.4'ree. 6, r6it

traUvé ruf 9pei a ied itlie

oh vers Or

.
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kOorig-thiefunOtions of .the, chief administrator for epicial

a Vitiee la the determination' advance through' adnittistrei.. .
. . .

tie Channels the eligibility of the act ivi'ty and . the specific.. number .0f

so if any, to be awarded t ...Where, such an office does not exists the
...

i Atitfutional. head should: designate ' An indiVicinal or office to perform..
---

thi8funti*n. 'H

REPORTING REQUIRE1ENTS
, .

.
. . . . .

Standard ..,Nine ..;

ent if i.e

and that they be a part of -.'.t4004 0 4im0' Equivalent l
. .

enrollment infornation 04:01/0aisiciJfrom:**member:::inst#40riB.. ,.- tit

the UniverSity of '-North CarOlin4:dbei-,03:4- be assigned only to programs

--which,mset..-the seven orieria.for :At/Girding:continuing educatAcoll units .

to individuals, These non-nredit. :Ccntinning education activities may

ert*ds nto continuing education : PTE 0nrOilmont -hy,.aPplying,-t. the

...

':.....--.

Illi :
, . --- . ,. -: ;..:-

''. ;.:.-.. :-:::,......

E s . ; ....... .,.:'f,:;.:

OUrVx 'etude

eq11,



RECORD KEEPING

By virtue of awarding Cats the constituent institution also

accepts responsibility for establishing and maintaining ratordso-

.';all' CEVs awarded. Such records may be expected:tO be queried:from,

time to time by the so-called "user sector" of continuinledUCation.

transcript of an individual's cumulative record of CEDa:earnaCeh4vid

aavailable.upon request. The infOrmation-zohe reCorded includaSi

Name of individual student

Social Security NUmberef...individnal.atudent

c. ;itlaof course oi program'

d. .Course- descriptions and comparative (eedergra4uat

or gradUate) offared if, net inherently, clear

..The'Co4ageconaaisaiezi'.0f. the .Southern-Aearigiation'0000: to

-.0stablieb a regional data:rec." ateia'for,t U. ihe.region0I.s
. .

#0014i11. 0.04510A-4F44040 4004:d4 0440 )04

ipgrnme an

tranabi

detit

eet01

tiles*
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FURTHER STUDY

This plan is considered tentative at this time and will need to

be reviewed and revised continuously. The Committee on the Continuing

Education Unit recommends that the following items be Included for

further study:

a. State/Regional Reporting Procedures and Requirements;

b. Application of Continuing Education Units to "other areas"

not now included;

c. Procedures for determining acceptable performance for Award

of individual CEUe;

d. Evaluation of employer or association spolsored onthejob

educational or learning experiences.


