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ABSTRACT

Conditions prevailing in the world of work, and the
corresponding behavior of adults to seek further education as a means
of adjusting to these conditions, has provided the climate for the
emergence of the Continuing EBducation Unit (CEU). Adults today need a
kind of accreditation that recognizes both their continuing pursuit
of competence and their current level of ability. Activities outside
of and supplemental to more traditional curriculum programs provide
the kind of learniang opportunity needed and constitute the present
major form of continuing education. The development of the CEU and
pilot projects in its use were the result of a task force study of
the feasibility of a uniform unit of measurement for continuing
education activities. The CEU was formally recognized by the Southern
kssociation of Colleges and Schools in its revised Standard Nine. In
response to confusion over the implications of Standard Nine and the
CEU concept, a series of statements clarified the CEU and the
implications of Standard Nine on several levels., The use of the unit
is expected to spread. (Author/AG)
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THE CONTINUING EDUCATION UNIT...

An innovation in adult education designed to recognize
and record individual and institutional participation
in non-traditional studies and special activities.

Dr. Hazel C. Small
Education Training Specialist
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Chapter Four
- INNOVATIVE AND RELEVANT ISSUES

The Role of the CEU in Adult Education

Introduction.

The Continuing Education Unit (CEU) Is today's expression of the innovative
ond evolving field §f-odult education.

Traditionally, institutional réquirements provided the basls for student admlssion,
achievement, and graduation from Institutions of higher Ieorn‘lng. For(;lerlf, the
youthfull student, as a highly qualified and selected clonsumeAr, was programmed to
become a highly desirable product -« the eduq:_gted‘ advlt, |

Conditions prevoiling in the world of work, and the corresponding behavior of
a‘dutts to seek further education as a means of adjusting to these conditions, has
provided the ‘cllmate for the emergence of the CEU (Continuiﬁg Educétlot; Unif).
The student now more viien is o self-selecting adult.; Often, as a practicing -

: profgssionol in need of new skills, he ossurﬁes t_he role éf prodpcer when he confers
with institutional administrators to design and plan Lis innovative program,
‘More>over, forces in society stamming from technology ond from trends toward
‘a more humané ﬁhilosophy have uffected chonges in both the ‘form. and content of
education; ‘Insﬁtu.ﬂon;s now recognize that education is a life-long process, ond
that the education of the "educated adult" is never corﬁpleté; Consequently there

ore many new programs and program innovations in the area of adult and continuing
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cducation,

Beginning with the sixﬁes, Institutions of higher educulion, including communlty
colleges, techmcal institutes, and vocaﬁonol centers, began to rdspond rather
tadically to the personal and vocational needs of students. Today, especiatly In
the South, more ond more Institutions are initioting non-~-competetive, self-pacing,
indepcndeﬁt and individualized programs which focus on the ih&ividuolhy, ‘creative-
ness, ond self-refiance of the student. More.than a thousand new commuﬁity colleges,
technical institutes, and vocatinnal centers have beer created In the past thirteen
years to meet the educational needs of all students who reside within a 50 mile
commuting distance from the school. These s‘chools are mandated to implément thg
philosophy of the right of all citizens to eduéoﬁonol opportunities Qh!ch &sist in
the incréase of pesonal or individual capability, -

Although new institutions with new curriculum o;';d' degres programs are geared
to the vocational needs and interests of the communities they se'rve.: ‘more often than

‘ . not, they still ¢ling to traditional adminlstrative practices such as the progiice of

3

. ' " making adult and non-curriculum brogrom§ ';sélf-wphorti.ng, " while at thé same time |
; often offering the éor\r'\é courses through curriculum progromsliupported'by tha Insfi-

* * " tution, Adult education as a function is generally roted and oﬁeroﬂonéllzed as a

Tow priotity. Re'cogr'riﬁdﬁ for }:onf!h(alng education pursuils both on‘the I'n‘di'vidu_oli

and the’insﬁiuﬁbn@l level 1s less than od‘qquote tc}»ine‘at the needs of adults,

Y
.




Continuing Education and Adult Needs

Adults in today's rapidly changing world need to update themselves constantly
to stay abreast, They need to retrain themselves fhreé, four, or 'mor.e times to
remain occupationally active. Rather thon amass credits ond higher degrees to
attest their academ:ic achievement, they need a kind of accreditation that recog-
nizes both their continuing pursult of competence and their current level of ability,
not so much of where thay got it, but that they got it, Additionally, many orgoni=
zations, professional associations, govemment ogenciés, labor unions, and otBer
institutions require their members to participate in staff development and/or coritin=
uing education ucti‘vities. These same organizations often provide the needed
training through their own staff development departments or in coﬁiunction with
) néorby community colleges, technical instifutions, or vocational centers. Thi}
ponen;s of spe‘c.iol programs and activities is developing poﬂly because the form and
structure of traditional programs administered and derived ina:: traditional uc_ademic_
environment are inappropriate for adult learning. These special programs and
activities, outside and supplemental to the more traditional curriculum programs,
take the form of short courses, conferences_,. institutes, seminars, colloquia, worke
shops, foreign travel and study, independent study, medio instruction and others,
They occur under various sponsors, schedu!es; times and places. They match learmn~
ing needs ;N“h psycholcgicai principles of aduit learning theory. These special

activities constitute the present major form of continuing education,
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Background of CEU

With the advent and recent surge of parﬁcfpaﬁo__n in contlnving education
non-credit, non-traditional program offering has comel the need‘foai"a system of
uccognizing, identifying, measuring, and rewarding efforts In these acfivi.ﬂes'.
Toward this end a conference was held in Washington in 1968 under joint spon-
sorship of the National University Extension Assoclation, the American As»socIaNon
of Collegiate Registrars and Admissian Officers, the U.S. Civil Service Commis-
sion and the U.S, Office of Education,

A National Taskk Force; represented by members from this-gra_up, was formed
to study the feoslbshty ond implementation of a uniform unit of measuremenf thaf
would recognize and record participation in special achvmes. The Task Force
dcveloped a proposal for a unit of measurement that could be field-tested and '
that would promote general acceptance of the concept. As o result of thaf study, ~
the CEU was created and defined. Accardlng to the definition, one CEV repre- . |

sents “ten contact hours of parhcupation in an organized conﬂnumg educaﬂon

expenence under respons|ble sponsorsh:p, capable darecﬂon, and qualifled lnstrucq

'lm n ‘
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Standard Nine

Consequently, the Southern Assoclation of Colleges and Schools (SACS) formally
recognized (1) the status and volue of spacial achvities, and (2) the CEU as a
standardized unit of measurement of participation in these activities by adopting o

revised Standard Nine in December, 1971, By this action, SACS is seek!ng to

encourage the development of such programs and, according to J. K, Williams,
Presidenf of Toxas A & M University and Chalrman of the Assoclation’s Commission
~on Colleges, is seeking to exert guidance ond quality control over them,

The revised Standard Nine mandofes the use of the CEU, defined earlieras -

the basic unit.of meosUfemen’t for (1) institufionol offe;ings of non-credit prog‘;onis
and (2) an individooi's porﬂcipotfon In those of.fe‘rin.gs?.‘ The standafi:l Is pa;-f of
the crneno used by SACS to accredit all schools and inshfutaons In the Sourh and
to review penodic.ally the status of those prev;ously accredited. | -

Robert l.. Jacobson reports thot sfmllor acﬁon by colleglore occredlﬂng bodnes

in othu ve: gions is forthcommg. A federohon of those ogencies is currenfly worklng ; g

toword deveiopmg some common procedures, thus broademng lhe generol occeptonce

| ond tronsferobahty of CEU's earned and accumulored by any lndivldual.

As mandafed the CEU |s both a record-keeping sysfem and o quality control
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2, Programs leuding to high school equivalency certificates or diplomas.
3. Organizational orientation training proéroms.

4. Short duration programs only casually related to any specific upgrading
purpose or goal,

One of the major purposes of revised Standard Nine Is the liberalization aof

an institution's capacity to provide qualify Instruction according to the educational
needs of its constituency. The requirements regarding the ow’ording of CEU's focus
on llnce sets of conditions for program offerings, (1) organization, (2) instruction,

ond (3) records. Whereas a voriety of continving educotion octiviﬂes is sponsored

by oreo vocational centers, CEU courses must meet the following crlteria'

1. The activity w:ll be sponsored, CEU's determ[ned ond faculty personnel
approved by the appropriate administrative un!t or sponsoring agency.

2, The amount of CEU's for any course shall be determlned priOr to the
course offermg onnouncement. : ;

3. Inthe pre-pianmng sessions, there Is active !nvolvement by the torget
o : ~ popilation, appropriate irstructional personnel, and represenratican by ‘
P . the odmin!strahve unit ond sponsorlng ogency. i ,

o ,. e 4, There is orticulated octivity descrlptlon, on Idemiﬁcotion of the target' :

= ‘foutl Ine of the progrorn, cnd a vehicle for ovoluation. &

e -5, Each partlcl‘!loant duly reglsters for CEU by compleﬂng cm oppropriate e
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Reglonal Implementation

Already, three stotes, Georgia, Vlrginla, and Fllorlda, have developed
implementation plons and procedures for a sforewide record keeping system. Pilot

projects have been designated to opemttonalize Stundard Nine, Other states, such

as Alehama, Texos, and North Cerolino, have estoblished Task Forces or sfeerlng

Committees to develop guldelines for implementotion._ However, a great deal of

* confusion exists regarding the use of the CEU.

R o Problems |

: Top odmmistrofors, sfudenf personnel offtcers, and Conﬂnulng Educaﬂon ‘

, Drrectors are nof folly aware of the lmplfcofions of Standard Nlne ond the CEU

= concepf. \ Mony feel pressed to lnmote Implemenfaﬂon ooﬂvlﬂes af the locol level

but rhey are unoble to discuss seriously fhe program crlferle or the resources needed.

Duo ro lock of knowledge, some responsible stclff do nof undersfand the purpose, -

‘ ro!e und roﬁonale supporting the Uf.e of the CEU. | They are eager fo‘ g V"rff"effom i

of orhers o; their ,quf who are engaged In plonnlng ooﬂvlues necessary for imple-
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While many do not openly express concern over anticipated problems at the
local level, nevertheless, they react cautiously when asked to react to a proposed
stale system of implementation, Some feel that in the event a state system were
to be odopted, it should be optional to the locol institution.  Most problems
mentioned are related to complications of record keeping, equipment, data collec~
tion, registration, and adequate staff,

At a recent meeting in North Carolina, when adult education directors discussed

Standard Nineond the use of the CEU, & number of questions were asked concerning

~ basic interpretations of both the role of the CEU and the criteria for awarding CEU's;

What is the purpose end value to the student? What records are required? How
sholl records be kept? What new forms are needed? What will It cost? ‘Who is
|cspons|ble? Which programs quollfy? How are CEU's to be determlned? Whot

are the lmpllcahons for my institution ?

Interpretations

Drawmg upon the Notionol Tosk Force lnterim Stofement, chober, 1970

: and pohcms descnbed in Sfandords of The College Delegote Assembly of SACS
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o increasing proficiency in his career or In moking progress toward his personol
educational goals,

The CEU will ‘facilitate communication about conrlnuing education from
one person to onother, from one insfltuﬁon to another, from employee to

employer, from one area of the cwntry to another and from one time period

to another,

Recordkeeping Requirements == The institution is responsible for establishing
and 'myaintoining a permanent record of all CEU's awarded. Records are te

be available on dpérmonenr bds!s for purposes of—y beirig responslVe to‘requests
 from employers or cerhfymg orgonizotions. lnformoflon to be recorded lncludes
(See Figure 1)

, Name of individual student
Social Securlty number
Title of course or progrom .
Course description and level of mstruchon k.
Slortmg and ending dates of activity
Location of activity
Format of activity -

Number of CEU's awarded

Student performance. evaluarton

~Nome of instructor .
Cooperaﬂng sponsor

R? °°“{'"9 575'9"‘ = The 575'9'" °f recordlng unlr fOr parﬁcipams should be in ﬁ,:, o










Policles and regulaﬂons for the progrom are to be formuloted In ,:.,}_’ .
conluncﬁon wlth and qs pon of lnstitutlon-wlde admlnlstraﬂve

ond acodemlc odvtsory groups. S

2. Fincnclal . There must be a cleorly !denﬂﬂqblxe budgef ‘for.




i Poilclos should be deveIOPod for admisslonh rea“'"’”"" pr °°°d”’°"« :

counsellng{ond suldonee servlces, ond record'- Th° ¢h°'°°'°""”°’

ef hese pollcles should be dlrect!y relqted to the natureo ~h°r°°f0h ;




_ ¢, Short Course;




%
awards when they meer the speclfled crlterlo for quollfylng

programs. i

S ‘The;f?'ut‘u‘r:e"’bf,’AJul,‘t:Edt')cdriéh‘*-:f ;

Many educationol Ieaders are a!ready forecqstlng greafer changes In insm "t one

. »‘}y;y.alﬁfudes and pmcttces retofed to speclal dcﬂvmes for adult educaﬂon' %'sf[ai\consequent

J to Standard Nme and the use oF the CEU. i = o




Vocatlona. educotors wlll now hovo vonng prlvlleges ln SACS acnvltles.
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