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INTROBUCTION

The evaluation of teacher performance is a topic of continual concern to educators and
laymen. To provide a useful reference to publishad and unpublished documents relating to
teacher evaluation, a comprehensive search was made of Fducaéion Index, ERIC's fHesearch in
Education and Current Imdex To Journals in Education, and the cumulative information files
at the Educational Research Service. The result is the 125-item annotated bibliography
that follows.

The source for each entry in the bibliography is indicated along with pricing and or-
dering information, if available. Only those items that are preceded by an "L" are avail-
able to ERS subscribers on a loan basis. Those items preceded by a "P'" are available for
purchase from ERS. All other documents may be obtained from the indicated source or in a
professional library,

ERS is grateful to Macmillan Information for permission to include annotations contained
in Current Index To Journals In Education. Such abstracts are designated by the initials
"EJ" at the end of the abstract.

Also included in the bibliography are many abstracts from Research In Educution. These
are designated by ERIC Document (ED)} numbers following the title of each RIE entry. For
the convenience of users of this bibliography, an EDRS order blank follows page 18,

Although the author has taken care to be comprehensive in assembling these references,
it is possible that some documents have been overlooked. ERS would appreciate receiving

review copies of any documents omitted from this bibliography.
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BOOKS AND PAMPHLETS

Allen, Paul M., and others. feacher Self-Appratsal: A Way of Looking Over Your Own Shoulder. Worth-
ington, Ohio: Charles A. Jones Publishing Co., 1970. 93 p., $2.95.

A discussion of the traditional form of teacher evaluation--observation and recording by an “ex-
pert''--and a discussion of teacher self-evaluation utilizing an audio or video recording which
the teacher can study and code. Advocates use of the Roberson Teacher Self-Appraisal System.
Appendices include reviews of research related t. teacher self-appraisal, examples of four inser~
vice programs, types of recording equipment, and a selected bibliography.
American Association of School Administrators, Department of Classroom Teachers of the NEA, and Na- !
tional School Boards Association. Who's a Good Teacher? Washington, D.C.: the Associations,
1961. 54 p. (Out of print)

An analysis of the findings of research on evaluating teacher effectiveness as they apply to
school administrators, classrocm teachers, and school~board members. Bibliography included.

Babel, John, Jr. '"Teacher Appraisal: How to Make it More Meaningful." Paper presented at the Ameri-
can Association of School Administrators Annual Convention, 1972. 3 p. (ED 066 836)

In this speech, the ingredients of an effective teacher appraisal system are discussed. The
author identifies these ingredients as (1) staff involvement; (2) employment of a good nanage-~
ment system; (3) setting clear school goals; (4) effective communication at all levels; and (5)
sufficient commitment of time, money, and human understanding.
4

Barr, A. S., and others. Wisconsin Studies of the Measurement and Prediction of Teacher Effective-
nesc: A Swmmary of Investigations. Madison, Wisconsin: Dembar Publications, 1961. 156 p.
(out of print)

A summary of 75 doctoral studies completed at the University of Wisconsin between 1940 and 1960.

Attention is given to the nature of evaluation, the criteria of effectiveness, the measuriug de-

vices and analysis of data on effectiveness, factors essential to effective teaching, and assump-
tions--direct and implied--to be derived from the studies.

Beecher, Dwight E. The Evaluation of Teaching: Backgrounds and Concepts. Syracuse, New York: Syra-
cuse University Press, 1949, 105 p.

A comprehensive review of the literature on teacher evaluation showing the general trend in
teacher appraisal, different approaches to teacher appraisal, research on teacher behavior that
pupils like and Jislike, a scale for rating teaching effectiveness, and guides for appaisal pro-
cedures. ’

Bellak, Arno A., editor. Theory and Research in Teaching. New York: Columbia University, 1963,
122 p. $2.95.

Papers presented at two 1962 conferences pertaining to the classroom behavior of teachers and
students. Topics included are: (1) "Toward a Theory of Teaching," (2) "The Evaluating Operation
in the Classroom," (3) "Utah Study of the Assessment of Teaching,”" (4) '"Teacher Influence in the
Classroom,' (5} '"The Analysis of Verbal Interaction in the Classroom," (6) "The Scientific Study
of Teacher Behavior," (7) "Study of Children Through Observation of Classroom Behavior," (8)
"Analysis of Two Kindergarten Settings,' and (9) "Classroom Processes Study.'" A bibliography is
included.

Biddle, Bruce J., and Ellena, William J., editors. C(ontemporary Fesearch On Teacher Effectivenzss.
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New York: Holt, Rinehart and Winston, 1964, 352 p. $8.00.

Original papers presented at a 1961 seminar, organized under the following chapter headings:
(1) "The Integration of Teacher Effectiveness Research," (2) "Evolution of Current Practices in
Evaluating Teacher Competence," (3) "Research on Teacher Behavior in the Context of the Teacher
Chzracteristics Study,”" (4) "Teaching as Problem-Solving Behavior: A Strategy,'" (5) "Logical
Diuensions of Teaching Behavior," (6) "Environmental Guidance of the Classroom Behavioral Sys=
tem," (7) "Some Relationships Among Teacher Influence, Pupil Attitudes, and Achievement," (8)
"The Role Approach to Tzacher Competence,' and (9) "Age, Teacher's Role, and the Institutional
Setting."

Blommel, George R. '"Initial Evaluation of a System Approach to Supervision." Paper presented at the
American Educational Research Association Annual Meeting, 1972. 11 p. (ED 065 558)

A supervisory program for teachers at the Riverside School, Menomonee Falls, Wisconsin, 1s based
upon two objectives: (1) to make teachers more aware of their classroom behavior, and (2) to

{Continued)



insure students of adequate instruction. The four phases of the program are: (1) a teacher-
initiated request for observation; (2) classroom observation by the principal focusing upon
technical skills requested by the teacher; (3) planning by the principal of a teacher-principal
conference on tha same day as the observationi and (4) a teacher-principal conference. An eval-
uation of the program's effectiveness is obtained by use of a Satisfaction Survey completed by
all fourth and fifth grade teachers 1n four district schools. The Teacher Request Form for Su-
pervisory Observation, Supervisory Observation of the Technical Skills of Teaching form, and

the Supervisory Observation of Student Reactions form are provided. A table presents the mean
numerical ratings on statemeats from the Satisfaction Survey.

Bolten, Dale L. Selection and Evaluation of Teachers. Berkeley, California: McCutchen Publishing

Company (2526 Grove Street, 94704), 1973. 211 p. $£9.50.

Adapted from a report of a national study of school districts, businesses, and government agen-
cies, this book consists of guidelines to improve school personnel practices. A chapter on
evaluation of t:achers includes discussions of resistance to evaluation, purposes of evaluation,
adverse effects of evaluation, development of criteria, .ad assessment of the evaluation proc-
esses, A bibliography is included.

_+ Selection and Evaluation of Teachers: An Interpretive Study of Research and
Development. Seattle, Washington: University of Washington, 1970. 268 p.

This study was designed to acfuire and synthesize research and development information regarding
gelection and evaluation of teachers which could be used by practicing administrators, teachers,
and board of education members to improve school personnel practices. In addition to a review

of the literature, the report contaius data collected from 67 school districts, 95 businesses,
and 19 government agencies. Six major interrelated trends emerged and, according to the author,
their incorporation in a personnel system 1s considered not only possible but desirable. These
trends include the systems analysis approach, management by objectives, external evaluation, and
concurrent analysis of the results of product and process in a specific situation to obtain feed-
back for correction of individual problems.

Brighton, Stayner. Increasing Your Accuracy in Teacher Evaluation. Englewood Cliffs, New Jersey:

Prentice-Hall, 1965. 64 p. $2.25,

A review of the state-of-~the~art of teacher eavaluation, including various uses of evaluations,
appropriate persons to serve as evaluators, criteria against which evaluations should be con~
ducted, the earmarks of a "good" evaluation program, and the various types of evaluation instru-
ments that may be used.

Buck, James J., and Parsley, James F., Jr., compilers. ZThe Way We See It: A Survey of Teacher Fvalu-

ation Policiee and Practices Operant in the State of Washingtor. Seattle, Washington: School
Information.and Research Service, 1973, 19 p. (ED 084 223)

This paper 1s an assessment of teacher evaluation policies and practices operant in First Class
School Districts in the state of Washington. The data, submitted from mailed questionnaires,
deal with a district's assessment policy and specifically include concerns relating to evalua-
tive personnel, procedures, .nd an evaluative instrument or model. Approximately 60 percent of
the school districts responded. The following conclusions were made: (1) most districts uti-
lized a district-wide evaluation model; (2) the purpose of teacher assessment was instructional
improvement; (3) principals were the primary evaluators, with peer evaluators increasing; (4)
observation was the most frequent method for evaluation, with the uses of performance objectives
and self-evaluation techniques increasing; (5) personal characteristics and instructional skills
were the criteria used in evaluation; (6) the rating instrument and the conference were the most
common assessment forms; and (7) most districts are now reviewing or revising evaluation pro-
grams. Recommendations for improved programs are made. A two-page bibliography is included.

California State Board of Education. California State Board of Education Guidelines For School Dis-

EE

triets Yo Use In Developing Procedures For Evaluating Certificated Personnel., Sacramento, Cali-
fornia: the Board, 1972. 13 p. (ED 079 370)

A descriptfon of local guidelines and a disrussion of the development of specific evaluation pro-
cedures is given. Contained in appendices _.2 a summary of the relevant legislation, AB 293, im-
plications of the new employee evaluation requirements, suggested activities for developing an
evaluation program, and district costs in implementing the requirement. of AB 293.

Q

RIC

Aruitoxt provided by Eic:



EE

Q

RIC

Aruitoxt provided by Eic:

L

Commission on Public School Personnel Policies in Ohlo. Teacher Evaluation To Improve Learning.

Fourth Report. Cleveland, Ohio: the Commission. (736 National City Bank Building, 44114),
1972. 60 p. 75¢. (ED 076 504) ‘

This report is based on a survey of school superintendents, principals, teachers, and personnel
directors in over 50 districts throughout the state. The report focuses on the need for teacher
evaluation and the actions required to meet thase needs. The report reviews various techniques
for evaluation, basic training considerations for evaluators, aspects of improving skills of
present evaluators, and general points for organizing evaluations. Some of the recommendations
made by the Commission are: (1) school administrators should demonstrate competencies in the ap-
plication of principles of sociology and psychology; (2) course offerings should be reevalua-
ted, establishing a priority for the development of skills used in teacher evaluation; (3)

pilot programs for improving skills of present evaluators should be established by school dis-
tricts in conjunction with the Ohio State Department of Education; and (4) ways for improving
evaluation should be investigated by redefining the role of principal, organizing schools along
plans of flexible staffing, and expanding the role of the department chairman to include evalu-
ation. The appendix presents a description of the following forms of teacher evaluation: micro-
teaching, interaction analysis, nonverbal teacher behavior category system, the Student Opinion
Questionnaire, Style of Teaching Inventory, and About My Teacher questionnaire.

DeVaughn, J. Everette. A Manual For Developing Reasonable, Objeotive, Nondisoriminatory Standards

For Evaluating Teacher Performance. State College, Mississippi: Mississippi State University,
Educational Services Center, 1971. 29 p. (Available from Mississippi Educational Services
Center, State College, Mississippi 39762) (ED 059 151)

This manua! outlines the procedures and processes to be followed in evaluating professional
growth and service of teacher personnel. Although a comprehensive evaluation should include all
professional personnel, the emphasis is on beginning teachers (those in their initial year in
the system) and those who, according to the principal, clearly need assistance. The procedural
steps are discussed under the following headings: orientation, initial assessment, teachers in
continuing service, possible es2mption from interim evaluation, coordination and continued su-
pervision, and interim evaluation. Eight assumptions are 1listed: (1) educational goals should
be expressed in student-behavior terms; (2) objectives should be established in the affective
domain; (3) the psychomotor domain should be given attention at the early childhood levels; (4)
the teacher's behavior is modified to involve the Jearners in setting objectives and determin-
ing levels of participation; (5) the approach to ctudent evaluation is behavioral; (6) the
teacher must be evaluated in behavioral terms; (7) the supervisor must be aware of the behav-
ioral modifications expected; and (8) teachers should be freed from guilt feelings concerning
their performance. The evaluation instruments and forrs vsed in evaluating individual teacher
tasks are included.

. Polictes, Procedures and Instruments in Evaluation of Teacher and Adminiatra~

tor Performance. A publication of the Southeastern Interstate Project for State Planning and
Program Consolidation. Atlanta, Georgia: Davis (Robert) Associates, Inc., 1971. 23 p.

(ED 061 607)

This speech first presents an overview of the problems in and the promises of teacher and ad-
ministrator job performance evaluation. The author contends that & lack of attention to the
evaluation process, faulty instruments, poorly defined performance criteria, and the lack of
participation involvement present the major difficulties in evaluation programs. The second
section focuses on the legal aspects of personnel evaluation with emphasis on the civil rights
of school district employees. Recent court litigations have established that school employees
should be guaranteed the usual constitutional rights and that reemployment decisions should be
in accord with the principles of academic freedom and due process.

Dieter, Donn Louis. Evaluation of Biology Teachers. Doctoral dissertation. Chapel Hill, North

Carolina: University of North Carolina at Chapel Hill, 1972, 184 p. (ED 074 028)

The purposes of this study were to identify the criteria that are used for evaluaiiag the com-
petencies of biolcgy teachers, to determine the relative importance of these criteria, and to
determine if the occupational status of judges affects the way they value specific criteria.
The study group corsisted of 220 selection committee members of the Outstanding Bfology Teacher
Award program of the National Association of Bilology Teachers which was conducted in 46 states
in 1970. The general methods and instruments ewployed included a review of literature, a ques-
tionnaire, and analysis of questionnaire responses. Statistical analysis indicated no signifi-
cant differences existed between ratings given to items when used for preselection and the
ratings given to the same items when used for the final evaluation of candidates for the Out=-
standing Biology Teacher Award. Results also indicated that the occupational status of various
(Continued)



judges does relate to the way they might value some criteria. Recommendations are suggested.
An extensive bibliography and appendixes of related material are included.

Educational Policies Service, National School Boards Association. School Board Policies On Teacher
Evaluation., Waterford, Coanecticut: the Association, 1971, 32 p. $2.00. (Available in hard
copy from NSBA, State Nativnal Bank Plaza, Evanston, Illinois 60201} available in microfiche
only from EDRS: ED 058 657)

This report provides school district policy samples and other resources on teacher avaluation.
Three basic evaluation policy elements are set forth: (1) that the teacher being evaluated
should be a partner in the process, (2) that evaluation must take a balanced, humane view of
everything the teacher does that affects students; and (3) that many things have to happen to
the evaluator as well as to the teacher being evaluated.

P Educational Research Service. Zvaluating Teaching Performance. ERS Circular No. 2, 1972. Washing~
ton, D, C.: the Service, 1972. 60 p. $3.00.

A summary of 1971-72 teacher evaluation programs in 110 school systems {(with 25,000 or more
pupils) 1including frequency of evaluation; who evaluates; frequency of classroom observations;
prevalence of self-evaluation; types of evaluation procedures utilized; types of {orms utilized;
methods of apprising teacher of evaluation outcome; and appeal procedures. Reproduces semple
evaluation forms and guidelines. Emphasizes evaluations based on performance goals (management
by objectives).

P . Bvaluating the Evaluator. ERS Circular No. 4, 1973. Arlington, Virginia: the
Service, 1973. 48 p. $4.00.

This report, based on & questionnaire survey of all school districts enrolling over 12,000 pupils,
deals with students evaluating teachers, teachers evaluating administrators, and the evaluation
of superintendents by other administrators. It contains seventeen evaluation forms used by local
school districts,

L ERIC Clearinghouse on Educational Management, compiler. Competency-Based Evaluation of Educational
Staff. ERIC Abstracts No. 28. Arlington, Virginia: National Academy for School Executives,
AASA, 1973, 15 p. $2.00.

An annotated 1list of 30 items on the evaluation of teachers and administrators.

L . Evaluating Teacher Effectiveness. ERIC Abstracts No. 20. Washington, D. C.!:
American Association of School Administrators, April 1971. 21 p. $2.00,

Annotations of 35 ERIC abstracts on teacher evaluation.

Flanders, Ned A, Analyzing Teaching Behavior. Reading, Massachusetts: Addison-Yesley Publishing Co.,
1970. 464 p.  $9.50.

A treatise on the purpose, scoring, and interpretation of Flanders' classroom interaction analysis
system. (The system is based on the theory that the acts of teaching lead to reciprocal contacts
between the teacher and the pupils, and these reciprocal contacts can be perceived as a series of
events which occur one after another. Teachers can anslyze their classroom interaction in order
to obtain information about the chain of events and especially their own acts to fmprove teaching
behavior.)

. '""Teacher Effectiveness," Encyclopedia of Educational Research. Fourth edition.
New York: Macmillan Company, 1969, p. 1423-1437,

A review of the 1060-66 literature on the characteristics of teachers, teacher behavior, and teach~
er-pupil interaction, and the relationsl.ip of these to pupil achievement and pupil attitudes. Con-
cludes that tools long preeded for the analysis of the teaching-learning process are gradually being
developed in order that reacher effactiveness can be more objectively measured.

Fox Valley Technical Institute. Predicting Success in Teaching. Appleton, Wisconsin: the Icstitute,
1971. 58 p. (ED 077 913)

This is a report on a pilot program in predicting success in teaching conducted at Fox Valley Tech~
nical Institute. The goals of the program are listed as follows: (1) to write a philosophy, ob-
jectives, and systematic plan for a pilot program of evaluation; (2) to select a personality mea-
surement instrument and an instructor rating scale {for supervisors and students}; (3) to conduct
an inservice program for supervisors dealing with the administration of the rating scale; (4) as

an ultimate goal, to determine whether predicting teacher success is possible through these means;

(Continued)
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and (5) if nothing else, to collect data to support hiring decisions., Findings are included
in the texty and scales, tables, and a bibliography are placed as appendices.

Frison, L. S, "Evaluating Teacher Performance--How to Get Beyond the Checklist." Paper presented at

the National Association of Secondary School Principals Annual Convention, 1972. 8 p.
(ED 062 699)

In this speech, the author, a principal, describes his experiences with teacher evaluation in a
Canadian high school. He observes that checklists are tvo harsh, cold, and sometimes brutal,
and insists that the evaluation of teacher performance i1s a personal mattet because of the very
personal nature of teaching. The author notes that he tries to observe each teacher in his
school for one complete period each semester. He describes this observation and the subsequent
discussion with the teacher. 1In the discussion thr: principal and the teacher discuss how the
teacher may improve his instruction and techniques,

Frye, Helen B. Development and Initial Validation of the Teaching Situation Reaction Test (Elemen-

tary Pormi}, A Measure of Teacher Effectiveness. Dayton, Ohio: Davton University Research In-
stitute, 1972, 1% p. (ED 074 050)

The Teaching Situation Reactfon Test (TSRT), a measure of secondary school teachecrs! effective-
ness, was adapted to the intermediate elementary grades. The TSRT (Elementary Form) was admin-
istered to 210 volunteer teachers in thz fourth, fifth, and sixth grades in Daytocn, Ohio during
January 1969, Two groups of teachers were formed for in~depth study--those scoring in the top
27 percent (High Group) and the bottem 27 percent (Low Group) of the 180 teachers providing
usable response sets. Each group contained 48 teachers. Teachers in the High Group were com-
pared with teachers in the Low Group on 25 factors in four categories: personal, classroom,
school environment, and performance. A one-way analysis of variance was made by computer, com-
paring the means of the two groups of teachers on all 25 factors. The F~test was applied to de-
termine significant differences. Results indicated that teachers scoring high on the TRST and
teachers scoring low represent different samples of the population. Furrher conclusions are in-
dicated. (A 9-item bibliography and related research material are included.)

Gage, N. L., editor., Handbook of Research on Teaching. Chicago, Illinois: Rand McNally and Co.,

1963. 1218 p. $17.50. .

Analyses of research on teaching with attempts to relate the research to the behavioral sciences
--psychology, sociology, and anthropology. The conceptual framework for research on teaching
specified three major classes of variables: (1) Central variables (those referring to a behav-
ior or characteristic of teachers). Includes teaching methods, instruments and media of teach-
ing, and the teacher personality and characteristics. (2) Relevant variables (those which re-
fer to antecedents, consequents, or concurrents of ''central' variables). Includes social inter-
action in the classroom and the social background of teaching. (3) Site variables (those which
are typically constant and characterize the situation in which the other variables are studied).
Includes grade level and subject matter. The 23 chapters (31 authors) are grouped into four
parts: theoretical orientations, methodologies in research on teaching, major variables and
areas of research on teaching, and research on teaching various grade levels and subject matters.

Geisert, Paul. A Discrepancy Evaluation System for Elementary School Teachers 19/3. Laramie, Wyo-

ming: Wyoming University, Science and Mathematics Teaching Center, 1973, 32 p. (ED 081 856)

A model for evaluating the professional activities of elementary school teachers is presented.
It is based on: (1) a systematic process for reporting their activities; (2) discrepancy evalu-
atlon-~the comparison of goals and objectives with outcomes; and (3) product rather than pro-
cess evaluation. Teacher activity in nine categories 1s assessed--teaching, curriculum, school-
related activities, student interactions, administration, service, professional growth, student
evaluation, and test evaluation. The ten steps involved in the evaluation are described. The
evaliation forms are included. An appendix contains a sample contract for implementing the
discrepancy evaluation models and a 1list of job targets.

« A Discrepancy Evaluation System for High School Teachers 1973. Laramie, Wyo-

ming: Wyoming University, Science and Mathematics Teaching Center, 1973. 32 p. (ED 081 857)

Presents a model for evaluating the professional activities of high school teachers based on the
same factors as the model for elementary school teachers given in document number ED 081 856
above.



Haak, Ruth Adlof, and others. Student Evaluation of Teacher Instvument, II. Manual., Austin, Texas:
University of Texas, Research and Development Center for Teacher Education, 1972. 113 P.
(ED 080 574)

The Student Evaluation of Teacher IT (SET II), the new instrument presented in this manual, is
designed for use in securing student evaluations of teachers below the fourth grade or, with
disadvantaged students, through the sixth grade. The manual describes the history, nature, and
difficulties of the student evaluation of teachers movement and provides all necessary instruc-
tions for processing SET II data in any school setting, including those without access to a
computer and/or personnel with professional expertise in statistics. The manual consists of
the following parts: (1) the rating of teachers by students below high school level--reason~
ableness, methodology, and results; (2) development of the SET II; (3) the SET II--reliability
study, factor analyses, categorical structuce (3 factors--stimulating, intecactive style, un-
reasonabie negativity, and fosterance of self-esteem), and final form of the instrument; and
(4) using the SET II--for feedback and research. The Set II Computer Program Manual is attached.

Kellogg, Marion S. What To Do About Performance Appraisal. New York: American Management Associa-
tion, 1965. 223 p. $7.50.

A guide for the individual responsible for appraising employee performance, whether in education
or industry. Includes ethics of conducting appraisals; the coaching appraisal (appraisal con-
ference); how to help employees achieve improvement goals; progress reviews; salary, termination,
and promotion appraisals; and recording employees' appraisals. ?

Lee, Richard R. "Performance Criteria for Teachers: Design of a Mcdel for Innovation." Speech pre-
sented at the Teachers of Eaglish to Speakers of Other Languages Annual Convention, 1972. 12 p.
(ED 060 707)

Educational innovation in English-as-a-second-language (ESL) should promote control of the pro-
fession by those who practice it. ESL teachers should provide the criteria by which they wish
to be evaluated ard by which a conscientious teacher can evaluate her own performance. The mem~
bers of the Florida affiliate of Teachers of English to Speakers of Other Languages (TESOL) have
undertaken the process of developing criteria for ESL teacher behavior in academic skills and in
classroom management skills, The specifications are written in behavioral terms, complete wich
the condition under which these behaviors are to be performed and the criteria by which they are
evaluated. The Florida YESOL members discuss the specifications in face-to-face meetings when-
ever possible, The current list of criteria, awaiting a fourth revision, 1s included here.

Lewis, Gertrude M. The Evaluation of Teaching. Washington, D.C.: Department of Elementary-Kinder-
garten-Nursery Education, National Education Association, 1966. 92 p. (Out of print)

An analysis of data gathered frow interviews with 500 elementary- ~school pupils, 200 teachers, and
150 parents concerning ''What is good teazhing?" Also contained are excerpts from the writings
of poets, essayists, philosophers, psychologists, and well-known educators.

McDaniel, Ernest. *The Evaluation of Teacher Effectiveness.'" n.d. 8 p. (ED 065 543)

Literature on teacher effectiveiess is presented to iliustrate major problems and emerging
trends. Conclusions suggest that the most fruitful work in this area will be done within a
framework of sophisticated theory regarding instructional processes, coupled with technological
tools for studying samples of teaching transactions.

McFadden, Dennis N. Project D: Appraising Teacher Performance. Final Report. Increasing the Ef-
feativenese of Educational Management. Columbus, Ohio: Battelle Memorial Iustitute and School
Management Institute, Inc., 1970. 186 p. (ED 075 921)

To meet the need for a system of appraising teachers that 1is acceptable to the teaching profes-
sion, the public, and school manajement, Project D developed a diagnostic system of appraisal

‘whose aim was to pinpoint areas in which teachers might reasonably be expected to improve their
performance. The procedures adopted included the development of a set of standards for effec~

-~ tive teaching, the- construction of a self-appraisal instrument for the diagnosis of teaching =
. 'needsy and the development of a. network or set of guldelines for using the Self«Appraisal In=:
"j;strument in an effective way.. ‘Over. 800 ¢ritical incidents of effective and fneffective teach<

_of psychology (learning, ‘measurepment, ‘and child development) were reviewed for princ
;japplicattoﬂ‘in the'classrooms were critical 1a bringing about - the 1ntended instructional fes
¥ : Iis ‘of principies of effective teaching and a gollection of behavioral tllustrations

(Contznued) .
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for all principles were employed in the construction of the Self-Appraisal Instrument (SAI). A
diagnostic scoring system was developed to assist the teacher in identifying areas in need of im-
provement. Finally, guidelines were established for the proper implementations of the instru-
ment.

McGee, Robert T. Guidelines for Effeotive Educational Supervigion. Santa Monica, California:
A. C. Croft (1832 Franklin Street, 90404}, 1970. 38 p, $5.95,

This book presents and describes practical guidelines for educational supervision. These guide-
lines include: (1) supervision of the instructional program is a priority for supervisors; (2)
good management procedures create time for supervision; (3) supervision should be based on the
best models; (4) know the curriculum and the materials and the activities which support it} (5)
be sensitive to theories of learning; (6) share expectations with the staff in clear-cut and
operational terms; (7) courtesy is a part of good supervision; (8) make classroom visitations
with relative frequency and use the class period as a reasonable measure of the duration of the
visit; (9) observe the total learning process and its setting and concentrate upon children and
their responses rather than those of the teacher; (10) the conference is a diagnostic opportun-
ity for both the teacher and the supervisori and (11) develop supervisory style by considering
the total educational setting. A 16-item bibliography, a list of periodicals and services, and
a professional staff evaluation form are included.

McKenna, Bernard H., and others. Teacher Evaluation: An Annotated Bibliograpky. Washington, D.C.:
ERIC Clearinghouse on Teacher Education, 1971. 29 p. (ED 055 988)

In his introduction to the 86-item annotated bibliography by Mueller and Poliakoff, McKenna
discusses his views on teacher evaluation and his impressions of the documents cited., He ob-
serves, in part, that the current concern is with the process of evaluation and that most re~-
searchers continue to believe that student achievement is the most reliable measure.

Masonis, Edward J. "Problems and Procedures in Planning a Situation Based Video Test on Teaching."
Paper presented at the American Personnel and Guidance Association Annual Meeting, 1971,
Princeton, New Jersey: Educational Testing Service, 1971. 8 p. (ED 057 095)

This paper briefly outlines some problems one must solve when developing a video-based test to
evaluate what a teacher knows about learning and instruction. Consideration is given to the ef~
fect the use of videotapes of actual classroom behavior have on test planning. Two methods of
incorporating such situational material into the test specifications are discussed and some per=-
ceived advantages and disadvantages of each are presented. An account is given of the planning
method employed it Froject NuTEx, a research project supported by the National Teacher Examina«
tions, along with some evaluative statements about the effects the adopted method had on the
project. The many ways of presenting objective test items in a television test are descridbed,
and the problems this increased flexibility presents are briefly outlined. Some indication is

made of research questions that must be answered if television is to be used rationally as a
testing medium.

Melnyk, M. "The Teacher Evaluation Questionnaire and the Quantification of Results." n.d. 13 p.
(ED 077 924) '

This paper discusses the importance of criteria in the evaluation of a teacher by his students
and proposes a method of representing the results of the questionnaire in tha form of one
welghted average. The following points, emphasized in the construction of the questionnaire,
are elaborated: (1) the characteristics of a good teacher; (2) the formulation of broad,
basic, purposeful questions; and (3) the opportunity for students to express their feelings.
Also detailed are the objectives of the questionnaire: (1) the ‘lessening of personal bias in
_the evaluation process; (2) the evaluation of the instructor in relation to student learning;
(3) the encouragement of a helpful attitude of the instructor toward his students; (4) the
discouragement of easy grading and minimal requirements; (5) the encouragement of uniform
grading; and (6) the comparison of teachers in the same area. A questionnaire is included

- with the computation of weighted means, N ne S e

~ Nelson, Richard, and others. A Consortiun for Occupational Competency Testing of Trade and Indus-
. trial/Teehnical Teachers: Jevr | Ne g \ )

BB A r1ext Provided by ERIC




The project proved the feasibility of establishing a permanent National Occupational Competency
Testing Institute to be located at Princeton, N.J. Through the Consortium of States, the net-
work of area test centers will provide evaluative services essential to the selection of compe-
tent teachers and thus improve vocational education and manpower training programs. Phase I of
the project resulted in the organization of a Consortium of States, the preparation of a hand-
book for developing occupational competency tests, and pilot testing of 24 areas, Phase II de-
veloped additional tests and set up scoring techniques and training programs. 1In Phase I11
more tests in additional occupational areas were developed, field testing was expanded, and the
National Occupational Competency Institute was establigshed. Recommendations for continuing pro-
grams and services are presented, and listings of project participants and materials used ave
appended.

National Education Association. Evaluation of Classroom Teachers. Research Report 1964-R14. Wash~
ington, D.C.: the Association (1201 16th Street N.W., 20036), 1964, 125 p. (Out of print)

A small-sample survey of evaluation practices as saen by superintendents, principals, and teach-
ers in school districts with 300 or more pupils enrolled. Describes rules, establishment of
criteria, observations of classroom teaching, conferences with teachers, uses made of evalua-
tions, and teachers' right to appeal. Reports on respondents' opinions concerning the gound=-
ness of evaluation and whether it leads to desirable outcomes.

. Evaluation Systems for Education: Descriptive Abstracts. Washington, D.C.:
the Association (1201 16th Street, N.W., 20036), 1973, 31 p. (ED 079 282)

This document ccntains brief abstracts of 13 different teacher evaluation systems; each in-
cludes a description of the system and its purpose, an outline of criteria, and an explana-
tion of how it works and where to get further information, It is intended as an aid to teach-
ers and teacher associations in assessing the appropriateness of a variety of evaluation sys-
tems.

. Planning the Evaluation of Educators: A Simulation. Washington, D.C.: the
Association (1201 16th Street N.W., 20036), 1972. 76 p. $15.00. ‘

This document is a guide for a workshop that enables participants to experience the positions
and attitudes of persons who should make decisions about staff evaluation in a school district.
It includes materials for 8 participants, a director's handbook, role descriptions, and 4 dif-
ferent work booklets. A color filmstrip with reel tape narration and script of the same title
is available for an additional $15.00.

Ohio Education Association. Teacher Evaluation: Interface cn Learning. Columbus, Ohio: the Asso-
ciation (225 E. Broad Street, 43215), 1970. 182 p. Single copy free to members of OEA; $1.00
to nonmembers. (Available in microfiche from EDRS: ED 057 008)

This document contains papers from a variety of sources related to the topic of teacher evalua~
tion.

Olds, Robert. Self-Evaluation For Teachers and Administrators. Worthington, Ohio: School Manage-
ment Institute (6800 High Street, 43085), 1973. 64 p. $5.00. (ED 083 676)

This book describes methods of self-evaluation in the setting of performance objectives, the
monitoring of performance data and data-producing activities, conducting the self-evaluatien,
and participating with the evaluator in "progress conferences." It discusses the developuent
and analysis of performance data, and it reviews recent pilot pregrams in monitoring techniques.
Instructions are given for the development of a tested personalized self-evaluation instrument
that the individual can use in connection with a performance evaluation plan or for a personal
plan of self- development.

Panitz, Adolph, and Olivo, C. Thomas. National Occupational Competency Testing Proaect. A Con-
sortium For Occupattonal Competency Testing of Trade and Industrial/Technical Teachers.
- Phase II: Directions For Area Test Center Coordination, Test Development, and Test Adminig-
S Epatton, - New Brunswick New Jeraey. Rutgers University, Department of Vocational-Technical
”,'Bducation, 1971. 59 p.k (ED 057 218) ‘ : ~

"onal competency examinations for’ nat"n-;‘x»f¢
Y ton teachers. This second phase of a° thtee—ﬁ'p:-
‘(1) directténé for area ‘test center cOordination' (2 actual

(Continued)‘g“ :j“
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u*development by procedures field tested in phase onej and (3) administration of written and per=-

- formance tests: Each section includes the function of the individuals {nvolved, sequence of

‘the procedures, specific examples that show results of the various steps, and sample work sheata.
Several {llustrations and vorksheets are provided throughout the publication.

L Penn-Harris-Madiaon School Corpotation. Performande-Based Teacher Appratsal Program. ’Mishawaka,
Indjanar the School Corporation, 1873. 57 p. $7.50.

" 'fhis evaluation system is based on the belief that the primary surpose of an appraisal system
is to help teachers strengthen and improve their level of perfornance and effectiveness. The
program consists of two related parts: a self—appraisal plan and a general appraisal plan, In-
_ struments and appraiaal schedules are {ncluded. ; ;

Pi Lambda Theta. The EbaZ«ation of Teaohing - A Report of the Second P4 Lambda Theta Catena. wash-u“
~ ington, D.C.: Pi Lambda Theta, 1967. 260 p. $3.50. :

- Flve position papere and collequies on the evaluation of teaching. The papers and colloquies .
address six questions: (1) What are the agsumptions. in the premise 'Teaching can be evaluated"?
(2) Assuming that teaching can be evaluated, who should assume the responsibility for such evals
uation? (3) What are the components of the context in which teaching should be evaluated? (4)
What are the criteria to be used in evaluating teaching?. . (5) What contributions has the evalua- [
~tive process made in assessing the components of teaching (and teaching effectiveness) up to the
present time? (6) What are the directions in which evaluation and research must move for the
‘,;clarification and improvement of teaching to. be effeated? B

Poliakoff Lorraine L. EuaZuattng Sahool Persannel Poday. Washington, D. C.. ERIC Cleariughouse on ;1 .
Teacher Education, 1973. 16 p. - (ED 073 045)

- This document, an evaluation of school personnel, 1is based on a review of the literature on eval—;‘
uation in the ERIC system. "Emphasis is placed on the evatuation of school administrators; teach~ ...~

“‘er evaluation by studente, and the teacher s role in evaluation. A 23-1tem bibliography is in—, ST
cluded., » : , h

Popham, W, James. Deszgntng Teacher EVaZuatzon SJstems. A Seriea of Sugg estzons fbr Ebtablzshzng
Teacher Assessment Procedures as Required by the Stull Bill (AB293), 1971 California Legiela- ;
5 ture. Los Angeles,; California: Instructional Objectives Exchange (Box 24095 90024), 1971. e
51 p. $1 25, (Available in microfiche only from EDRS: ED 070 716) i

The analysis is intended to provide California educators with a number of apecific, step-by—step'u‘i“‘
suggestions for devising the teacher appraisal systems required by new legislation in the Stull
Bill. An overview of essential ingredients of the new requirements is given in the first part

of this document in order to familiarize teachers with required elements of the new legislation

‘80 they may consider alternative methods of implementation. Short sections deal with prelimi-’

_ nary considerations of the analysis and a brlef review of unsatisfactory methods of assessing
teacher effectiveniess which have been employed over the years. Major emphasis 1s upon designing -
a satisfying system of appraising teachers, = Each of the key elements in the new legislation 1s =~

_examinéd 1in detail, and is followed by a series of poseihle inplementation Procedures. Aver= oo

_batim sectiost of the new law. dealing with teacher education and ‘a eelected feference section are o

- presented at the close of the report. o : ~ , : e

,f’,z 1'. Evaluating_rnetructton.u Englewood Cliffs, New Jeraey. Prehti¢%tﬂall. lna;;"_u?"‘
157 p¢. $6 95; paperback, $3. _So i Dl e T
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‘ ot How To Evaluate Teaching: A Performance Objectives Approach. Worthington,
Ohiot School Management Institute, Inc. (6800 High Street, 43085), 1972. 112 p. $5.00.

This book 1s concerned with the objectives of teacher evaluation, the materials and tools of
evaluation, and the utilization of evaluatfon outcomes. The principal'’s attitude toward and

his vital role in the evaluation process is discussed, and one chapter containg the approach

for the performance avaluatiéon of administrators,

Rosen, Pahela, editor. Assessment of Teachera. Princeton, New Jersey: Educational Testing Service,
(Rosedale Road, 08540), 1973. 11 p., (ED 083 322) :

This 53~item test bibliography lists a variety of currently aveilable measures that may be used
to assess teachers. Among the devices described are: 1instruments that are completed by teach-
~ers and that provide an indication of their proficiency in or knowledge of both general and
specific areas in education; self report attitudinal measures for teachers; instruments that
are completed by students-and that may indicate their attitudes toward and/or evaluations of "

a particular teacher or classroom situation that 1s dependent upon the teacher; and observa-
tional devices that may be used to consider such factors as the teacher's competence, teaching
style, characteristics and/or interaction with pupils, Information was obtained from the hold=
ings and references of the Educational Testing Service Test Collection, . '

>Russe11, Jahésyo.ﬁ "Assegsment of Teaching Competencies." Developing Teacher ComPetenC£es; Engle=""
wood Cliffs, New Jerseyt Prentice-Hall, 1971, - p. 306-316. Piie

A description bf‘meanskfor self-evaluatioh,~incidding audio tape recordings;‘yided tapekrecbrd- VS
inga. and interaction analysis: ‘Suggests seven areas of competencies that should. be evaluated,,‘,‘

- Ryans, David Q. Charaoteristics of Teachers: Their Deseription, Comparison, and Appraisal. A .
Eans Research Study. Washington, D.C.,: American Council on Education, 1960, 416 p. (Out of print)
Information on significant teacher characteristics and objective measures that might -be used in i
-~ evaluating and predicting teacher behavior,  Identified in this work are the following patterns - .-
of behavior related to success in teaching: - (1) warm, understanding, friendly versus aloof,
- egocentric, restricted teaching behavior; (2);fesp0néib1e,~stinesslikeg‘systematic versus evad- -
ing, unplanned, slipshod teaching behavior; and (3) stimulating, imaginative, surgent versus -
- dull, routine teaching behavior. 'He found statistically significant differences in personality. i
characteristics between elementary-school and secondary-school teachers, and among teachers of = =
various secondary-school subjects, A bibliography 1s included,. L : ' T ‘

= Sandefur, J, T., and Bressler. Alex A,ffClaesroom‘Obéervqtibn Syetems in'Ppeparing Sohaot Persohnél, ;;a‘>‘
‘ Washington, D.C.: ERIC 01ear1nghouse‘on Teacher Edqcation, 1970, 32 p, e :

A summary of resgérgh on the use of observation systems in eValuating teachef effectiveness; a .
review of selected classroom vbservation systems of three types (affect1Ve,kcognit1ve. and .
‘multidimensional), and a review of the influence of classroon obéervationksystemsiin programs

- for the preparation of school personnel. Includes aniotated bibliography.

Simon, Anita, and Boyer, E. Gill. editors. Mirrors for Behavior: An Anthology of Classroom Obser-
- vation Instruménts, Philadelphia, Pennsylvania: Research for Better Schools, Inc., 1967 and
1970, F¢g:;eenkvolum¢ss‘f ' L 'i",; ~ , S o o S : L
~ Reviews of 79 observation systems used in education and other flelds to analyze the behavior ~
T 6f fedchersy s m G HER 00, SOMERRASK N e -
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Steffensen, James P. Staff Pavgonnel Adninistration. U. S. Department of Health, Education, and
Welfare, Office of Education, Bullatin 1963, No. 6. Washington, -D.C.1 Government Printing
Office, 1963. Chapter 1V, "Staff Evaluation," p, 25-34.

Identification of trends in staff evaluation policics, based on visits to seven school dis=

tricts, correspondence with administrators in several other large districts, and examination
of personnel journals.

Stone, Richard. The Good Teacher: How Teachers Judge Teachers. New York:
Inc., 1970. 114 p. $6.25,

A discourse of personal experiences and records on how teachers Judge teacher quality in other
teachers. :

Philosophical Library,

Waghington, Eva. Expert Teacher Aotion Program, Belmont, California: Fearon Publishers/Lear
: Siegler, Inc. (Education Division, 6 Davis Drive, 94002), 1971, 18 p.  $2.00.

The expert teacher action program is to improve classroom teaching performance.
has been tested in workshop sessions involving more than 1,

districts. A set of standards, consisting of 25 variables,
teaching, Each variable deals with s uwajor aspect of the duties of the professional teacher.

The book details procedures for becoming a skilled observer of classroom actions and conditions.
It then explores methods of evaluating observations on the basis of the variables. The program
also includes a self-evaluation guide for teachers. Appendices contain detailed material used:

in the program, including the self-training program for inservice teachers, film obgervation
practice score sheet, and classroom observation practice sc¢ore sheet.

The progran
200 educators representing 50 school
lead to the definition of expert '

Westside Community Schools. Job Improvement By Objeotives. Omaha, Nebraska:
46 p.  (ED 071 182)

This rveport provides one school district's program for evaluating teachers. The report: (1)
discusses the philosophy behind the evaluation program; (2) outlines the procedures to be fol-
lowed; (3) defines the roles of the participantsj (4) describes the goals and objectives of

the achool district; and (5) provides sample instruments used in the teacher evaluation process,

the Schools, 1971.

Whistler, Thomas L., and Harper, Shirley, F., editors. Performance Apprataal, Reseaﬁoh and Practice.
' New York: Holt, Rinehart and Winston, 1962‘; 593 p.  $14.75. ' ' - :

An account of appraisal practices used in industry. Contains readings. from publications in_
such fields as industrial psychology, personnel administration, and soclology; 4 summary and -
evaluation of performance appraisal by the editors; and case studies of appraisal pleng,

‘~wdtr1ng. C. Jarvis. A4 Pilot Study to Evaluate Teachera Educated at Central Michigan Untversity.
Mount Pleasant, Michigan: Central Michigan University, 1972. 37 p. (ED 064 230)

The main purposes of this pilot study were to obtain school principals’ ‘evalustions of recent
Central Michigan Universicy graduates and to determine how the graduates felt about their prep=~
~aration and the professors who had taught them. Seventy-nine principals evaluated 252 teachers
‘An urban, subtrban, and rural schools in lower Michigan. The sample was representative of em=
ploying communities and proportionate to the total number of elementary, secondary and special
‘education teachers graduated by CMU during the calendar years 1968, 1949, 1970. Eleven eri- .

- teria were used in the evaluation. A factor analysis yielded three factors {n the evaluation:
_ the skill factor, the human factor, and the academic factor. The evaluation form had both con=

Three of the eight conclusions of the st

udy indicated




PERIODICALS

Armstrong, Harold R, ‘''Performance Evaluation.'" WNational Elementary Prinoipal 521 51-55; February
1973, Single copy, $3.00.

Describes and criticizes traditional approaches to performance evaluation, presents and argues
for the adoption of the "Redfern Approach," suggests job target selection and description, pre-
gents 21 categories of effective teaching against which to measure job targets, and argues for
dynamic rather than static performance evaluation plans.-=EJ.

Bail, Frederick T., and Dunn-Rankin, Peter. 'The Evaluation of Teaching Effectiveness.' Educational
Perspectives 11t 26-32; May 1972, )

Authors discuss evaluation of teaching effectiveness within four contexts: perceived impor-
tance; current status of evaluation; dimensions of evaluation; and purposes of aevaluation,=-EJ.

Barsalou, Judith M.} K{llinger, June E.} and Thompson, June E. "Student Evaluation of Staff in Sec~

ondary Schools." Bulletin of the National Association of Seeondary Sehool Prinoipals 58: 10-
143 February 1974. Single copy, $2.00.

The authors describe the student evaluation program administered by the student government of

San Mateo High School, California, during the 1971«72 school year and explore questions about
the reliability of student evaluation of teachers,

Bolen, John E, "The Dilemma in Evaluating Instruction." National Elementary Prinaipal 52= 72—75;
Februatry 1973, Single copy, $3. 00.

Discusses the three vital factora upon which informatfon derived from an evaluation inatrument
depends: (1) the criteria by which teaching performance is judged; (2) the reliability and
validity of the acquired dataj and (3) the comparison of the evidertce against the criteria.-—EJ.

Brown, Betty Jean. "Delta Pi Epsilon Research-Award Study." Delta PL Epstlon Journal 153 1 14;
' May 1973.

A comparison of student and supervisor ratings of high school business education teachers re=

vealed that both types of evaluation are needed to present a complete analysis of teaching per- ‘
formance.——EJ.

DeVaughn, J, Everette. MEvaluation and Due Process: Legal Aspects." National Elementdry P?inaipal~
52¢ 88-913 February 1973, Single copy, $3.00. o

Cites court decisions which point out the need for fair evaluation systems 1f pexsonnel are to
enjoy due process and school boards are to be less vulnerable to attacks in courts of lew,~<EJ.

;~Dropk1n. Stan. "Twin Dimensions of Teacher Behavior Assessment." Contemporary Education 44: 142«
' 1464 January 1973. :

This article explains the combination of competence and effectiveness in evaluating teacher per-
fO!‘manCe--"BJ- : .

Drummond William H. "Involving the Teacher in Evaluation." National Elementary Prinaipal 52t 30~
‘ 32; February 1973.’ Single copy, $3 00. :

Offers seven suggestions to. elementary principals that might make the teacher-administrator
"tﬂdn a positiVe force for school improvement.--EJ. et ,

Egnatoff, John G. A New Look at EValuating Teacher Petformance." E‘duaatwn Canada 11-' '19 ’21'; &
- Decembe '1971_, (Published by the Canaainy Education Association, 252 Bloor Street West. Toronto. e
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Hall, Walter J. '"Involving Teachers in Their Evaluation." Bulletin of the National Assooiation of
Secondary School Prinoipals 57t 94-95; December 1973. Single copy, $2.00.

The evaluation system used in Haverford Township Senior High School, Havertown, Pennsylvania in-
cludes required and optional evaluation activities for teachers. Students are involved through

the use of an open-ended questionnaire. Responses to the questionnaire are for the teacher's
use only. :

Howsam, Robert B. '"Current Issues in Evaluation." National Elementary Prinotpal 521 12-17} Febru-
ary 1973, Single copy, $3.00. ‘ '

Argues that, 1if progress is to be made, educators must develop processes by which they redefine
their own professional goals, identify their objectives, proceed toward them, and put into oper-
ation an evaluaticn system that 1s strongly formative in its effect.=-EJ,

Hunter, Madeline C. "Appraising Teaching Performance:. One Approach." Nattional Elementary Prinoi-
‘pal 52: 60-62; February 1973. Single copy, $3.00. ‘ «

Describes a diagnostic teaching performance instrument (TAI) that gives the teacher, the teach-
er educator, or the supervisor concrete evidence of what the teacher has learned, or needs to
learn, and what he {s able to appl* correctly in the classroom.~<EJ.

~Jacobson, Joan. ."Should Students Evaluate Teachers?" Today's Education 621 49; May 1973. Single

copy, 80¢.

Article proyides a 1ist of recommendations for students interested in evaluating their teachers °
as a means of improving their instructional interaction and educational ehvironment.~~EJ,

Jones, Anthony S. "A Realistic Apptoéch to Teacher Evaluation.” Clearing House 46: 474-481; April
1972. Single copy, 80¢, paid with order. ' , ; o

Author explores the continuing problem of an adequate approach to teacher evaluation and sug=
gests a procedure which he has found to be satisfactory.--EJ.

"~ Justiz, Thomas B.  "A ReliabléyMeasure of Teacher Effectiveness." Educationai Leadership 3 49~55}

October 1969,

A report of an experiment with 10 student teachers, based on the uge of instructional objectives
1n subject matter fields unfamiliar both to students and teachers. The data from the study show
that the ability of student teachers to produce pupil achievement can be measured reliably, the
general teaching ability can be measured in terms of pupil achievement, and that there 1s a re-
lationship between student teacher attitude (as measured by the Minnesota Teacher Attitude In-

ventory) and pupil-achievement-producing ability and between teasher attitude and general teach¥
~:ing ability. o ' ' ,

Koblitz, Minnie'w. "Judging the Teacher.“ Today's Education 62: 46-48; April 1973, Single copy.

80¢.

An interview with two teachers, one from an open classroom and the other from a traditional one,
in which teacher evaluation in varying learning gettings is discussed.=~EJ. N

k Krasno, Richard M. “Accountability a@d Research on Teacher Effectiveness." Adﬁinistnator'a HNote=: -

- book 21: 1-4; September 1972, Single copy, 40¢. : }

f‘nrawslbnfliteratgre dealing with teacher effectiveness for an gxaminatioq of four topics central =
~ to accountabllity--the concept of the "good leaders," the complexity of the teaching-learning
- Process, the limitations of outcome measurement, and the {nportance of long-tangé

her Evaluations," Clearing House 471

6@?93 ' "":8:,,- S
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of personal goals in favor of corporate goals. Advocates group goal-setting and appraisal of
managers by subordinates. Includes bibliography on management by objectives,

Levinthal, Charles F.; Lansky, Leonard M.; and Andrews, O. Ernest. "Student Evaluations of Teacher

Behavior as Estimations of Real-ldeal Discrepanciest A Critique of Teacher Rating Methods."
Journal of Educattonal Psychology 62: 104-109; April 1971,

Ratings imply comparative judgments between the values of the observer and his observations.
For instance, a student's ratings of. his teacher are estimates of the discrepancy between the
student's ideals for the teacher's behavior and what he gees the teacher do. However, most
methods for collecting teacher ratings make assumptions about ideals aad about the discrepan-
cles between i1deals aud observed behavior. 1In order to assess the relevance of direct measure~
meit of ideals, students were asked to rate a teacher and to report their ideals for the teach-
er's behaviors. The judgments of ideal behavior varied across students and items} there were
also interactions between ideals and observed responses, Thus, the authors recommend new
approaches to teacher ratings. ; ‘ '

Lucio, William H. "Pupil Achievement as an Index of Teacher ‘Rerformance." Educational Leadership
§

311 71, 73-75, 77; October 1973,

The author reviews research relating teacher effectiveness to learner achievement. He concludes
that systematic efforts in the direction of analyzing teacher performance as a correlate of pre=
dicted changes in learners might be expected to: (1) establish appropriate ¢riteria for assess~
ing teacher performance} (2) improve teachérs' gkills in defining and achieving instructional

- objectives; (3) provide more explicit evidence of pupil learning; (4) define better the degrees

of accountadbility for school personnel in accomplishing the goals of schooling; and (5) provide
evidence for the public that schools are achieving stated objectives. Includes bibliography.

McKenna, Bernard H. A Context for Teacher Evaluation." National Elementary Prineipal 52i  18-23;

February 1973. Single copy, $3.00.

Until both public and profession look on evaluation as an important, continuous activity in

bringing about instructional {mprovement and an integral part of the instructional process {it-~
gelf, and until this view is reflected in the allocation of taleat, time, and money, evaluation

will continue to be an ineffective tool at best.--ET.

"Teacher Evaluation--Some Implications." foday's Education 62: 55-56; Febru=

“ary 1973, Single copy, 80¢.

The scope of evaluation in education 1s much broader than just teacher evaluation, and it must

be considered in the broader context or it will continue to be fragmented, inconclusive, and
most unfortunately, unjust,~-EJ,

ﬂcNally, Harold J. '"Teacher Evaluation That Makes a Difference." Educational Leadership 29: ,353f

Analyzes the reasons behind teacher evalution and discusses the characteristics of aigond evalu- o

357; January 1972. Single copy, $1.00.

ation program,=«EJ. - : -

+ "What Makes a Good Evaluation Program?" - National Elementary Prinetpal 52

24-29; February 1973. Single copy, $3.00.

,Tgnfchafacteristics of a well-conceived program of teacher eValuation'ére,identified for the

L MeNet

_ structors. This type of t
_tasks (objectives)’

aid of administrators.=-EJ. ’ ‘
1, John D. “Performance Tests: Assessing Teachers of Reading--A Proposal." Reading Teacher

25: 622, 624-627; April 1972. Single copy, $2.00. S st e e e
. The author advocates performance tests as one answer to the problem of identifying effective in-

ing involves giving a4 number of teachers identical instr
g;ofgg measure to be adr IStergd‘§0quPgls‘pf;er?t

d a~s4m§1
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Miller, Susan K. "The Teachers' View of SPIsA." Phi Delta Kappan 543 104} October 1972. Single
copy, $1.00, paid with order.

A Newport Beach, California, teacher evaluates that district's Staff Performance Improvement
and Appraisal Program.--EJ,

Mueller, Dorothy G. ‘“How to Evaluate Teaching.'" Journal of Peacher Education 221 229-244) Summer
1971,

A 75-item annotated bibliography.

Musella, Donald. "Improving Teacher Evaluation." Journal of Teacher Education 21: 15-213 Spring
1970. ,

A review of research on the cause-effect relationships in the teaching-learning situation, ,The
author concludes that it is of little help in identifying what effective teaching should bé;
rather he advocates extensive use of teacher self-evaluation through analysis of classroom be-
havior.

National Education Association, Research Division, “Evaluation of Teaching Competence.:' NEA Research
Bulletin 471 67-75; October 1969,

‘Three articles that review the evaluation of teachers from three aspects: current practice,.

- based on procedures in 213 school systems; teacher opinion on who should evaluate and the pur-
poses of evaluation; and aspects of teacher evaluation defined in professional negotiation
agreements. ‘

, , ., "Teacher Evaluation Provisions in Negotiated Agreements." Negotiation Re-
search Digest 2% B-1--B-4; April 1969. ;

A collection of sample professional negotiation agreement articles relating to teacher evalua=-
tion.

Newlin, Bruce C. "Case Study No. 2: Implementation of Teacher Evaluation." Thrust for Educational
Leadership 2@ 17-20; November 1972. (Published by the Associatton of California School Adain-
istrators, 1550 Rollins Avenue, Burlingame, California 94010) C AR

Described is Lancaster (California) School Diatrict's implementation of its evaluation system
within the framework of educational accountablility,--EJ. :

"Pierce, Wendell, and Smith, Ronald., “Evaluation, . . Should Be a Welcomed Experience." Instruotor
83: 34; April 1974, , : , ‘ )

A discussion of the Redfern approach to teacher evaluation.

Poliakoff, Lorraine. "Recent Trends in Evaluating School Personnel." National Elementary Prineipal
52: 39-44; February 1973, Single copy, $3.00, ' ' ,

The trends in evaluating school personnel today,focus on the participation of the person evalu- =
ated and on his needs and rights as a professional and human being. This article is based on a
review of the literature on evaluation in the ERIC system.~-EJ. :

. Pogirski, Alex, ahd;Voss; Burton. "Evaluating the Blology Teacher's Behav10r in the cléssroém."‘
American Bivlogy Teacher 34t 279-281; May 1972, o ~ to

" .. Reports degree of relationship between asgessments of teachers' procedural anq;Ve;balfbghaviét ,
made independently by tedcher self report, student checklists, and the observations of an out-

- side observeri-=kJ.
ew. “Performance Evaluation." NJEA Review 461 18-19; . .
cton Assocfation, 180 West State Street, Trenton, New Jersey 08608

NJEA

att eacher competence as a requirement for certification.- AR £k

nce Evaluation," NJEA Review 461 18-19; April 1973, (Published by the New
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Popham, W. James. ''Found: A Practical Procedure to Appraise Teacher Achievement in the Classroom."
Nation's Schools 89: 59-60; May 1972. Single copy, $2.00.

Argues that the most widely used measures of a teacher's instructional skill-~ratings, class-
room observations, pupil performance on standardized tests--have proved inadequate and suggests
that a teaching performance test would be an effective teacher assessment technique.~~EJ,

; . "The New World of Accountability: 1In the Classroom.” Bulletin of the Na-
tional Assootation of Seoondary School Prinoipals 56t 25-31; May 1972. Single copy, $2.00.

A leading proponent of behavioral objectives, the author provides persuasive argument on how
objectives can bz used to bring about classroom accountability. The principal, he says, must
be aware of real and specidus teacher-performance assessment,--EJ. '

‘ + "Teaching Performance Tests." National Elementary Prinoipal 52t 56-59; Feb-
ruary 1973. Single copy, $3.00. )

As a method of helpihg teachers evaluate their own instructional performance on the basis of
how that instruction affects learners, teaching performance tests may prove a useful ally to
the elementary school principal.--EJ,

B Pulley, Jérry L. "Teacher Appraisal." Clearing House 471 34-36; September 1972. Single copy,
: 80¢,’paid with order.

' Suggestions on the role teachers, principals, and subject-matter consultants should play in
the teacher evaluation process.--EJ,

Radebaugh. Byron F., and Johnson, Jameé A, "Excellent Teachers. What Makes Them Outstanding?"
- Clearing House 441 152-156; November 1969.

Phése'I of this study examined a group of Yexcellent" teachers in four northern Illinois sen~
lor high schools and identified thoge characteristics found more often in these teachers than

in other teachers. Phase II of the gtudy is reported in the March 1971 issue of Clearing
Houge. S ‘ R

: . "“Bkcelltnt Teachers. What Makes Thém Outstanding?" Clearing House 45t
410-4183 March 1971. ; ;

Phase 1 of this study was reported in the November 1969 issue of Clearing House. Phase 1I
further ideatified the characteristics of "excellent" teachers as opposed to other téachers
‘based on audio tapes of typical classes, analyses of the tapes, responses to selected questions
regarding teaching excellence, and response to a standardized test designed to measure critical

thinking ability,

Rosenshine, Barak., “Evaluation of‘Classrooh Instruction." Review of Educational Research 40t 279~
3003 April 1370, : ~ :

A review of research on claésroom observational studies, instruments, and category systems.
- [See also reviews in earlier issues--June 1967, October 1963, October 1961, June 1958, and in

- June issues on a regular three-year cycle (1955, 1952,...1931).]
~ Roth, Theodore C. "“Towards a Delineation of Professional Knowledge." Kappa Delta Pi Record Si 9
: 11; October 1972, , ; ‘ R ' : . ‘
 Treats teacher evaluation and education from the standpoint of cognitive competence as opposed
~~ to performance criteria alone.~-EJ. i ~ ) = S
 Seott, Hatry ¥, "Classroon Assignments: A Constructive Approach to an Ignored Teaching Competency.”
. Kappa Delta P{ Record 8: 74-76; February 1972, ~ = = . 0T

" Through his assignments, a teacher reveals

 bis disciplts rtance, and his

of his students.--EJ.

a valid eample of his teaching skill, his concept of

by Three Groups of



| Zax, Manuel, ‘Outstanding Teachersi Who Ave Theyl" Clearing Houss 45: 283-289; Janwery 1970,
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Shaw, Jane S. "Students Evaluate Teachers and ~~ Better Sit Dowm == It Works." Nation's Sohools
91: 49-53} April 1973, Single copy, $2.00.

Evidence strongly indicates that students can reliably evaluate teachers and that many teachers
actually welcome constructivé student criticism.--EJ,

Smith, Owen T. "Evaluating the Teacher.' Thrust for Education Leadership 2t 30-31; October 1972.
(Published by the Association of California School Administrators, 1550 Rollins Avenue, Burl-
ingame, California 94010)

Describes two objectives of "a longitudinal atudy of teacher-pupil behaviors concerning im-
provement of the quality of teaching and student achievement."--EJ.

Starry, Allan R., and others. "An Automated Instructor and Coutse Appraisal System." Educational
Technology 131 61-64; May 1973,

The authors describe a new standardized method of diagnosing instructional strengthé and weak-
nesses.~--EJ. )

Thornsley, JerOme R. "Case Study No. 4: Recognition and Respect for Teacher Competency." Thrust
for Education Leadership 2: 23-27; November 1972, (Published by the Association of California
School Administrators, 1550 Rollins Avenue, Burlingame, California 94010)

In order to Iimprove the quality of educational services provided individually and collectively
by certificated personnel within Yucaipa District, the guidelines and procedures described in
this report establish a functional system of evaluation and assessnent for such personnel.--EJ.

Wanat, Stanley F. '"Performance Tests: Assessing Teachers of Reading--A Response." Reading Téacher‘
25: 623, 628-633; April 1972. Single Copy, $2.00.

Responds to McNeil's proposal for assessing teacher competency, arguing that the technique (1)
1s unrepresentative of a teacher's behavior, (2) uses inappropriate statistical techniques,
and (3) is punative rather than diagnostic.--EJ, o : ‘

Washington, Eva. "The Expert Teacher Action Study: A New Approach to Teacher Evaluation." Journalﬁ
. of Teacher Education 21t 258-263; Summer 1970. ' ' '

A description of the ETAS program of teacher and administrator evaluation developed in California,
- The program requires teacher-administrator teams to: (1) analyze and criticize 25 criteria for

teaching expertness; (2) complete man-in-motion studies of ‘filmed clasgroom action; (3) conduct

team observations of teachers in their own classrooms; (4) hold confidential conferences with

the teachers observed; and (5) plan and carry out long-range programs of self-evaluation and im=

provenent. ‘ ‘ :

Watson, James R. 'Kids as Critics: Can They Evaluate?" Imatructor 831 . 40; April 1974,

The author suggests a program for student evaluation of teachers. The article contains a sample
“evaluation form. . ) ) : : : -

Wicks, Larxy E. "Opinions Differ: Teacher Evaluation.' Today's Educatioh 62: 42-43, March 1973.
- Single copy, 80¢. ' ; e S = '

- ‘Reports on an evaluation project conducted by the Natlonal Education Association, Minnesota
Education Association, and the Rochester (Minnesota) Education Association in which students,
supervisors, peers, outside groups, or a combination of these can engdge in formdl evsluation
of teacheta niBly o reooiho SSIIALION 50 TI0R 00 Shafge T o0Mie Se MR

A review of literature relating to the traits of outstanding teachers. A composite picture of
, T?SOQQ"[charactéiistics'4sfinél ded, o inetin oo o S T e e
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TERMS AND CONDITIONS

1. PRICE LIST

The prices.set forth hereinmay be changed with-
out notice; however, any price change will be subject
to the approval of the U.S. Office of Education Con-
tracting Officer.

2. PAYMENT

The prices set forth herein do not include any
sales, use, excise, or similar taxes which may apply to
the sale of,microhehe or hard copy to the Customer.

“The cost of such taxes, if any, shall be borne by the

Customer.
Payment shall be made net thirty (30) days from

" date of invoice. Payment shall be without expense to

LIPCO.

3. REPRODUCTION
~ Materials supplied hereunder may only be repro-
duced for not-for-profit educational institutions and

- organizations;provided however, that express permis-
~sion to reproduce a copyrighted document provided

hereunder must be obtained in writing from the copy-
right holder noted on the title page of such copy-

‘nghted document.

4, CONTINGENCIES

LIPCO shall not be liable to Customer or any
“other person for any failure or delay in the perfor-
- mance of any obligation if such failure of delay (a) is

due to events beyond the control of LIPCO including,

~ but not limited to, fire, storm, Hood, earthquake, ex-

plosion, accident, acts of the public enemy, strikes,
lockouts, labor disputes, labor shortage, work stop-
pages, tramportatton embargoes or delays, failure or
shortage of materials, supplies or machinery, acts of

God, oracts ot regutatnons of priorities of the federal

state, or local governments {b) iis due to fanlures of

: pefformance of subcontractors beyond LIPCO.s con-

trol and without neghgence on the part of LIPCO; or

~{c) is due to efroneous or incOmpiete mformat:on
G furnished by Customer

" the provisions hereof shall be binding uniess in writ-
- ing and signed by an officer of LIPCO,

; other agreement with LIPCO to pay any invoice when

t 10 GOVERNING LAW -

- This Agreement shall be construed to be between
merchants. Any question concerning its validity, con-.
struction, or performance shall be governed by the
Iaws of the State of New York :

6. LIABILITY

LIPCO’s liability, if any, arising hereunder shall
not exceed restitution of charges.

tn no event shall LIPCO be fiable for special, con-
sequential, or liquidated damages arising from the
provision of services hereunder,

6. WARRANTY

LIPCO MAKES NO WARRANTY, EXPRESS OR
IMPLIED, AS TO ANY MATTER WHATSOEVER,
INCLUDING ANY WARRANTY OF MERCHANT-
ABILITY OR FITNESS FOR ANY PARTICULAR
PURPOSE.

7. QUALITY

LIPCO will replace products returned because of
reproduction defects or incompleteness. The quality
of the input document is not the responsibility of
LIPCO. Best available copy will be supplied.

8. CHANGES
No waiver, alteration, or modmcauon of any of

9. DEFAULT AND WAIVER
If Customer fails with respect to this or any |

due or to accept any shipment as ordered, LIPCO
may without prejudice to other remedies defer any
further shipments until the default is corrected, or
cancel this Purchase Order

b. No course of conduct nor any defay of LIPCO
in_exercising any right hereunder shall waive any
rights of LIPCO or modnfy thls Agreement, ‘




