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SIMARY OF

THE REPORT

A, TIME

FFRIOD COVERTD DY TR REPORT: 01/15/72 to N7/29/73

b. GOALS AIID ORJECTIVRS OW THE PROJECT:

The

components of the Milford Tublic Schonls career education

model consists of the following:

1.

Structure the clamentary school curriculum, arades K-8,
around the theme of career onportunities and requirements
in the world of worlk.

Provide all students, grades 7-9, with hands~on occupational
exoloration learning oxperiences.

Expand the cooverative esducation nrogram, grades 11.12, so
it will place on jobs all in-school students who dcsiro
vort and follow un and assist all dronouts with Job placements.

Nevelep a continuous progress multi-sensory instructionel
model for students, rrades 10-Adult, which will oproduce
marketable entry-level job skills, or retrain and/or ungrade
Job skills,

“Davelon. comprehensive ~ccunational guidance. counseling and

placement service, prade VeAdult, for all ‘in-and-out-of
school” citizens of tha corrunitv.

Carry on a continucus inservice educatlon progrem feor school
staff and »people of the corrunity to incrense their under-
standing and upgrade their skills with +the career educction
concent.

¢. PRCCEDURES FOLLOWED:

Stup 1: Identificeticn of carcer education vroducts fronm other

«“
ct
(]
‘g
b}

lecal schonls throuvgnout the United States.

The prnaject diractor used these materials as a part
of the inscrvice nrogram for the surmer, 1972.-

Idantificetion »f zommunitv resources which could he
utilized by the classroon teacher in develoning
instructional materials for the K.-12 students.

The {-12 nrofessionnl staff interviewed apnroximetcly
60 husinesses in the cormunitv of *tilford, *lehrnska.

Step 3t Development of an ~ightv (80) hour insarvice nromram

for the K12 preofanssirnal staff.

2‘
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Step §:

Step 6:

Sten 7-

Intensify public relations nrogram within the cormmunity
and throughout the stote of llebraska.

Public relatizrs s a continuous task throughout the
duration of the 13.month project.

Davelopment of a conmnrehensive VA, guidence and
crunseling nrogram far the school vear, 1072.-73,

Nevelnnrent. of o nre-test evaluation of the Milford F.-
12 educntionnl nrorram and four (4) other contrel
schnols of similar size. (Sec Volume II nf IX for pre-
test and vost-test results.)

Development and implementation of the Milford Infarmo-
tinn Centar (MIC) nt the Milford Public Kigh Schenl,

The office was cronted for the onurpose of vroviding
various tvmas of information frr students and perents
in the eonmunity,

Implementatinn of instructionel units inte the repular
classrom during the 1972..T3 scheol yaar.

Contracting with the Resenrch Coordineting 'nic (RCU)
ot the Universitv of !Mzbraska to serve as the third
party ovaluatsr of the l8-m~nth project.

Personnel frem the Fiucational Service Unit #6 and
Elton Mondenhnll »f the RCU served on the evaluatien
tean and met on ~ auarterlv basis,

Nevelspnient ~f individunlized, inservice nrogram for the
.12 st~ff for the mirnnse ~f revising the inctructional
units which wore immlemented during the schn~l waonr,
1972-73. (surmer, 1973).

RESULTS, ACCOMPLISHENTS:

The fcllowing tasks are o list of results and sccomnlishmonts
for the Aurasion of the 18-month nroject:

1. Develenment >f o Community Resnurce Book which has been
used by the K-12 tenching staff to identify peonls in the
communityr which hre enhnoneed the students knowledre of the
different tvopes ~f work r~les in the community of ilford.



2. Twre has boen en inerease »f 107 in the number ~f learning
ectivitics vhich were eommunity based or nutside the regular
classr v, This har nrovided the students an onpartunity to
crplore and guin Knavwledge »f the necple in manv different
wv. vk roles. This kind of ‘hands-nn’ experience crnnat be
rrovided in the remular classracm.

3. L comprehensiva avaluatioan ~f the Milford Public fcha~l system
with four (4) ~ther schonls of sinmilar size hes validated the
nzads and sce~mplistiments of Adavelsning the concent ~f Carcer
Educeaticn in the "ilfrrd ™ublic School District #5 as well ns
in cther schonls Lhr-ughout the state of ilebreska. (Refer to
Volure III of III f~r nre and nost test results.)

4, Pifth greds students in 4@ Milford Public Schosl Nistrict
inere~sed their ewarancss 1007 »f different work rolas es
compiled from the instrument entitled List of Jobs Y~u Know
Some+hing Abeut.”  (Refar to Velume IIT of III, vo. 33-3h).

5. DNeveloprnent of Occuncbi~nal Infornation Directory for uaa by
gtudents, parents, and teachers., There have been over 250
raquasts for accunati-nal infermntion fronm students, roents,
rrd tenchers in the schoel district.

6. Develnpment of a Checker.Trainins Course for 10th, 1llth, and
12th frads Students. The students had the omportunity to
learn how to operate Sive (35) different tvpes of cash registers.

T. .Develomment 22 o mini.crurse program cntitled:  "Txpleoration
“Through “ec“nﬂlnav' £~y 10th, 11lth, and 12th Graders at
Hehraska Machrienl GAlloes in Milferd, Nebreskar. (Refor to
Peport #1+  "Extleratien Through Technology for Dragram Plan
and Student Pesponse W) Valune IT of ITI Volumes,

8, The V-12 tinchine stoff daveloped 188 instructional units
(Flementarv-..67 an? Szeanderv-.121) which have heen revised
ar @evelaned during the 1%.-month project.

9. The faster Tenchir publishing companvy of Manhatian, Kansts,
will publish the R--12 instruetionsl units doveloped hy the
Hilfurd Professionel stnff on & cost recovery basis. ‘haster
LePChU” has a subseriptien of 3,000,000 in the United Stntes
fnd 1t foreicn ccuntries.

- ' 10, J11 of the K~12 fustructionrl units will he forwarded to the
Nabraska State Deptrémont o Bduentisn to He stenclled and
disszminatad to cther Yahwraska tsachers.

—
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11, Tour (4) marhara of tae clementary teachine ¢ aff (Manev
Yingeman, Sharon (inbh, “arv Finsev, and Joan <terns) have
been nsked o write the tancher suides for two new saries
related to enrcor avareness (Kinderearten throurh Sixth),
These twvo video £am2d sarianc will Y viewsd over "uentionnl
Talevigisn (IMY) throushrut the Otots of Yohragha during the
sch-l vear, 1073.7h). ™ titles of tha #ir soriee nre

Urrk. A-Dav Yorld nnd “Jeh fue .

12, Developnent ~f slidec wnresontrntion af learning activitics
which have tnlen nlacs during the 1772..73 gehnnl vanr ns
they ralate to the esncent of Carcer PAucation,

13, Nisgeminction AT 150N a-~niag af tha mraject's »ne rear
report te eluentors in Mobraala and nther stetas,

Disseminetion rf 5NN cenivg of instructicnal units develoned
r the mnfegaicnnl gsha®® Auring e 1070.73 gehinal venr,

1L, The nrrieet dirneter ond several steff memhars Af the Milfard
Puhlis S2henls havs Yoen invelved in d~raloving and i-mlemant.-
in~ insecrvice nrecrams or nmrrahana far fiva (5) lreal schrols
ey aconcics.,  Thovr aras

+. “rete Publia Cchrols
h.  Sacondary Tounn- e Uarkghon at Vaoarneyr “hate Onllama
¢, ‘ren Menchorz ot Mevpagckn Yoshorn Mnllegn ot
Scottshlufl, “lebraske.
d. Y12 tuechineg atnff pt Scrthzhluff Public “chorls,
e. Twe (2) 211 Yorvshoos for teahcers in thn Zduentional
Servies Unit 47 in " fard, “ohreaska, '

1%5. DMavel~mnent ~f irdividuclized, inservice prrsram for the
devalapment of the ecncent of erreer aducaticn in ~ther leenl
sehrzls In Nebraskn, The inscrvice wroprrn is nnde un Af
nine (9) nodules »f instructisn Sor curriculum develewrent,

14, Praject Dir-qetar invited to s~rve ~n advisorr c~nittee for
Cereer Rductitlien in the Tanchers £nller~a, "miversity ~Ff

Tebragia, Lina~in,

17. Implementation A¢ Vepld Af CAnstructien’ and Marld o€
Merifacturing” explrrotory prosroms,
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e¢. EVALUATION

Tha evrluatisn strateay o€ the Ml fard Farcer Tduentisn Praject
has beean a nrrecss invelvine internnl nssossment resarding individusl
comprnent cetiviver and externnl nsscssment of the nr-aedurces and
stratecics uscd te inztall arreor cduentisn ints the swvatem, Tha
third perty oviluation congisted nf gix ounrterlv evaluntion mantines,
2 forrnt fer rolatinge netivities 4~ rehilectivas and recommerdetiong,
and n final remnrt, YWithin thisg structura there -ms en avaluntinn
crrnittee rade un A* Stnte Nemnrtment Administrntore, Inee) Schenl
Administrators, Flucaticonanl Aorvies Tnit "enras-nhetives and Qnsenvch
Conrdinating Unit “enresentntives, This cArmithae neted 8 2 manitor-
ing fgrenp, mot aquartorly oné discussed wr-hlems ~nd rvecoarmend~ti~ng
to project stoff. The cveluntisn cormittee als~ reviewed nnd reancted
ta ench quarterlr venert, the onertarlv evaluatisn rem~rt ~%4
recormendations suhmitted te the nraject, Mach 2valuntisnn rennrt
becane 2 part of the frllewing quartorlv report suhnitted by the
praject Aircetor,

The limitations of -~ sm2ll rursl schocl are o definitae handican
if o tvoe ~f evaluntion svstor ~r cvrriculun velidity invAlving
sophisticated reosenrch is desircd. The "ilford Zareer Fducatirn
nrojact was definitelv dasigned t~ he onarntirnellsy fensitle far -
small schacl svstem ecnd ot the sarme tima, tn c~nduct arme sismlified
avaluntinn eff~rts trward »l-mine nnd drnvelening career oducatinn
netivities,

The oxternnl eveluntinn activity ~f the Milfrd Proajsct wvms
assisted in direectina nrojrct affsrt ot snocific nrohlem nrass wvhile
nointaining o halones in nver~ll nreject directisn. Tt hes nlan
contrihuted irmenselv to thr carminicatinn off~rts necesgnrv for
succassful dninistration n€ thii nrojact.

. & . .

Internnl ~valuntion eff~r4is rosted rith the nroject stasf and
individuel classrron tencherz as curriculum units weres insgtnllad in
the tznchineg activitv,

O
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DICLUSINTTR AIID RNNMF T MATTANS

The fall~ring recammendetions nnd concluni~ng are the roanlt o0
the 18-ranth raseserch oroject:

1. If Cercer Fduertion is to he a stratecy for students t~
apnlv the basic skills ~nd ¥novledras in the remulrr class.
r-om, career edusnti~n must he nn integrel nart ~° the
educrtisnnl nreereqn,

2. Cr~munitv-baged 1e~rain~ ~ctivitics and mrnjzcts seorve ng o
hase for derongtrating relevonce A€ the cuhinat.mnttar fn the
clagsrcom,

3. Based unon th? nre nnd neat tost oveluatinn of the cuidenee
cnd crunseline nrazrems in the five (5) schrels, “Wera 36 »
noed te axnend the tmes ~f services nrevidad t~ studants in
our scennderr cducrti~n »roarars,

L, Students nond merants necd t~ have mare accunnti~n~l and
nducntisnal naterinls disseminatsd 44 then,

5. Structured rreun rmaidanca nresram should he 2avelrnnd nt
varicus arnde levels ot the geecndory schaol lovel.

£, ™hn elenentarvy guidnnce ~n? eccunselins nrAeram gh~uld We an
intonrrl wnrt ~f e Y7, cducaticnel nrogram.,  Mho clemaptery
puldance crungelar sh~Q A w rk hath in individus) and ~reun
settings.

T. Studant ~nd narent evaluatirn 8 evrmmnitv-hnacd lanrning
ectivities with the *11€~rd Public Schnnls is verr m~gitive.

A, The gnl «f carcer educnrticn the” A)l vark has diznity rust
Dee M 1 mrincry ahjzctive ~f the eoncent of carcer aducatien
brsed unan the nra apd nast test results at the five (F)
scharl 1lecatierng.  The evaluation results cf the atudont
»~~lnrtisn stated thnt o~nsistentlv thr nrafegssicnrl ~eccunn-
ti~ns (d~ct~r, lrwvaer, tanchor) warns the rrat irmerteont t-
~1r grcletv ng well ne thair nrafarence 1€ ther hnd the
~onartunity to chonse 7 acrcer nt this naint in their
<dueati~nal nrasran,

0. If *+he e neent nf cnresr nducatiern 1s tn bHe n virble mathed
~f haolnin~ studan4tn. tancher-ecduention ingtitutirng ~nA atate

leadershin in devalswips this nhil~gomhr with lreal ach-nls,
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BONY OF THE RTPORI:

Prabler aren tovard vhich the nroject wves dirceted, including
references to the eriginal wrennsnl, nrevisus studies and exmeri -
rments, and related literature.

Prohlem Aren

The Milfsrd Pubvlic fScherlg haye, for ~ nurher of vears, nffered
strong nrezrans in rrades O throurh 17, desisned to nrovide b
prencrentinn in epriculture and crriohuginess cececunntinnrl arens.
The nresent need 1is to nnks a enncuntrnted effert tn further
exnand, svnthesize end evnlucte 2 schnnl-based ¥-Adult coreer
education ~rreram examnlifving what ean be reslity for the tvnical
rural schacl svsten in the State ~f Tohragka. (Steterments directly
frorm originel nreo=wasal,)

e vroblen tewrards which this rrrject has heen daveloned hrs

heen t~ identifv, develrn, and irmlemnnt a nhiloganhr and instruc-
tinnal activities which ~are fergihlo for a smnll, rurrl schoel
svstern in Uehreska. Sinee Milferd Puhlic Schools iz more tvmiend
than atvienl of the size seheols in Nebraskn, the validoted
nragrems nnd laarning activitics ern he shared ~r transfaerred

t» nmnv sch~nls in the state ~f Mehraska,

Me guestion to be answarcA threneh this nroject has heen, Fow
and to Whet Extent can a smnll, rural schenl district implement
the conecent of career educ~tisn with linited community resmurces?

Relnted Literaturc

Refer tn Aendix A for the review of carser educaticn liternture
vhich was instrumental in develeoning ~nd immlementing a concemtuel
curewr edueaticn madel for +%:n smell rursl schocol syvster in the
stote »f MNehrnsglka,

"he nroject director commleted an extomsive investigatien of
instructi~nal nrnducts and ideas related tn the coneomt »~T cnreesr
educatinn »~f the 50 axem-larv nrajects in the 50 stntes a3 a hasis
for the develersment nf the enracr cduertiocn in the *tilford Puhlie
Sehonl Aistriect. Over 500 Individunl letters reaquesting nmaterials
and evaluction of the instructinnal meterinls were sont tn various
lrcnl schoals and edunnti~nal ~gencies throuzhout the United States
gurins Tehrunry and Merch of 1972,

\

GOALS AWD QRJTOTIVES NF TR PROJECT:

1. Structure the elementary sehnol curriculum, srades -5 around
the there of carcer omnortunities and reoquirements in the werld
of work.

8.



2, Provide 211 students, grades T-9, with hands-on oaccunatinnal
exrloration lenarning exreriences,

3. EBxpand the cnomerative edunntinn regrom, pgrades 11-12, 8o
it will ~lace on Johs nll in-school students vhe desire work
end fallow-up and assist all dronouts with job »lccements.

4, DNevelom a continuous nregress multi-sensorv instructional
rnadel for students, gredes 10-Adult, which will -roduce
marketabls entry-level jobh skills, or retrein and/nr ungrnde
Job skills.

5. Develen a commrehensive occunational guidence, counseling, and
prlacerment service, grode K-Adult, for all 'in-and-cut of school”
citizens of the cormunity.

£, Cnrry on o continusus inservice education nrozram far school
staff and neople ~f the eommunity to incrense their understond-
ing and upgrode their skills with the career education concent.

OBJTCTIVES: (The scone ~f werk to be undertaken under each of
the goals shove is outlined below.)

1. ELEMENTARY SCHOOL COMPONENT:

. Flementarv teachers, arade ¥-£, will essemble career inforra-.
tion and develn» integrated curriculum mckages which will he
injected into the elementary school curriculun.

An orientation wragran for develmning career awnraness nf all
clementarv teachers will he develomned fallowed hv summer work~
shaws for these teachers where thev will assemble end/or
davelen the career informati~n curricuwlum nacknrges,

3%

TYPLORATION EXPERIENCES COMPONEMT:

An intensive senrch will he made to discover the mrst relevant
cccuvational exnloration curricula available. Sumnplementery
develommental effarts will be conducted only when and where
necessarv. The World cf Construction and The World »f Manufac-
turing vhich were develoned under a U.S. Office of Education
grant ot the Ohio State University will be imnlemented as one
crmmonent of the nccuratinnel exnloration mrogran. “Self
Understending Through Occumntional Exnloration”, a mrogram
developed in Oregon will he analyzed and those marts which are
appronriate will he inerrmorated into the exploratory nragram.
Other praogrems that have been develonad throughonut the country
will be considered in the mre-structured curriculum.




3. COOPERATIVE ¥DUCATION COMPOUENT:

The inter-discinlinarv cromerative esducation prosrar will he
expanded to include both in-schoel students and drrmouts so
that thev mav becrma onenmed in vestihule training nrorroams
in loecl rurcel busineas and industrianl firms. Recognition of
edurationel values (of such work experience) to the student
must be made by nwardinz formnl school credit.

L. INTTNSIVR JO3 TRAINING COMPONTIT:

The intensive Job entry skill training portion of the career
educntinon model will Ye crganized earound (1) economicallyr
feasible ond reslistic "in-house” occumational clusters for

e rural school syster, nnd (2) the technical community college.

5. GUIDANCE AND COQUMSELING COMPONINT:

The schools which comprise the projects site have one ccunselor.
In July of 1972, on: additionel counselor will b: emploved for
gervice. This counselnr +will be nrovided with in--service train-
ing which will include familinrization with career develonment
theory snd will invelve owuortunities for them to explore the
vorld of work and gain on amorecintion for the dignitv of all
work ot whatever level of endeavor.,

They 7ill be oriented t~ =n emmhnsis on the reswonsibility of
the scheol to nlace each younester exiting from the svstem in
o job, in a mnst..seccndnry nccunational nrogram, or in a
baccelaurente nrosrari. urings the school vear »f 1972-TR, the
counselors will carrv on o complete and erticulated mndel
progroen of guidance ~ad counseling at nll grode levels, 1-12.

As an extension to tre cuidrnce and counseling component, a
placenent service will be established in the cormunity for in-
school students and adults. The zuidance nersen will work in
cooverntion with the cooperative education coordinetors, the
vocotional teachers, and the employment sccurityv agencv.

c¢. Descrintion of the genernl nroject design 2nd the nrocedurcs
followed, including information on the student ponuletvien,
instructionnl steff, and on the methcds, meterials, instruments
and techniques uscd.

The preonosal title, "Research and Develomment Project in Carcar
Tducation” was developed by Dr. Rnbhert Klnbenes, formerly with
Fducational Service Unit ## in Milford, Nebraska. The nroncsal
consisted of 83 tasks to be comnleted durinzg the 1%-month mroject.
The 33 tasks to be completed were identified on ~ PERT chart and
nlanned cormietion of the tasks were desifned on a quarterly besis. ..

1n,




The Nebragka Research Coordinating Unit (ReU) at the Nniversitv
of Webraske served os the third nort evelustor for the duration
of the 18-month project. The nroject director was paid on a
perfornmance basis upen completing the idontified tasks from the
propmsal. The RAU has develsaned six (A) quarterlv eveluntien
reports as well as o final evnluntinn of the 18-month »raject.

CHARACTINRISTICS OF COMMUNITY

Milford 1s o rural town with o »mmilatinn of about 1950, Milford
has 2 substantial proportion of middle income families:; however,
cbout 15 mercent of the families have incomes below the woaverty
level. The citv's cconory is demendent an agriculture.

The leenl school district of the City of Milford enrclls eb-ut
750 punils in grades ¥-12,

NO. OF NO, 0% NO. OF NOo. OF

LEVEL, SCHOOLS ~ COUNSELORS PUPTLS  TEACHERS
Elementary 2 o k20 22
r. - Sr. High 1 Ry 338 _ 21
TOTAL: 3 1 758 Lk

FTlementary Guidence ¢ aumselor is part of the Project

PROCEDURES FOLLOWED

The ollowing stens were followad in planning and develoning the
concent of Career Tducati~n in the Milford Public Schecls-

Ster 1: Identification of cnresr educntinsun ideas and nroducts
frm other locsl schnnls througheout the United Stetes.

The project dircetsr usad thesc meterials as mert »f the
steff inservice »ropr-m for the swmer, 1972, Annroxi.
nataely 500 letters were sent ta the 50 exemmlary Hraojects
in 21l 50 states. The response to our requests vng
excellent. The naherials which were collected were used
by the stoff for their crientetion to the concent nf
Career Tducation and how nther schnols have develoned
instructionel materials for the classronm.

Step 2: As th= ¥-12 wﬁuontwﬂnal nrogran t> identify where
» whot extunt the Milfnrd Public Schrels were in
devzlomment ~f the concent of career education

Y-\ugh the use ﬁf a guestionnnire.

288
N
\J

.

his procedure nrovided concrete date on which 40 hegin
0 dcvelov an inservice rregram for meeting the nceds of
the professionol staff.

o 3
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Step 3:

Step U:

Step 5:

Step 6:

Identification of ermmunity resources which could he
utilized by the classroom teacher in develoving
instructionel moterisls for the K-12 students.

The K~12 professional staff interviewved approxirmetelv
60 businesses in the community of Milford, Nchraska
(1included farmers.)

The project director presented the concept of career
education to the Lincoln ™ersnnnel Association (L.P.A.)
to assess the interest of personnel managers in serving
a8 resource people for the Milford Public Schools. This
organization is composed of anproximately 90 nersonnel
menagers of businesses in Lincoln, Nebraske. Ten(10)
personnel mansgers from large firms in Lincoln filled out
the questionnaire stating that thev were interested in
serving as resource people for the Milford Public Schools.

1

The responses from the survery of cormmunity rescurces

~was then compiled into a booklet which was disseminated

to department chairmans and the school libraries. The
results of the survey have been used as part of the staff
inservice program.

Development of an eightv (80) hour inservice progfram
for the K-12 mrofessional staff.

The participants of the inservice program vere invited
to participate and not required teo narticipate. There
were 26 staff members who participated in the summer,
1972, inscrvice program.

Development of an intensive nublic relations program of
the concent of career education within the cormunity
ond throughout the state of Nebraska.

The public relations progrem has consisted of 81
activities during the 18~-month project which inecluded the
use of newspaper and television medis, nresentations to
civic groups and presentations to educetional institu%ions
such as the Univereity of Nebraska and Kearnev State
College.

Public informetion hes been e continuous activity throusgh-
out the duration of the 18-month project.

Develorment of a pre~test eveluation of the Milford K-12
educationzl progrem and four (4) other control scheols
of sinilar size.- (See Volume III of III for pre~test
and post-test results.)

12.
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Sten £

Sten 9:

Step 10:

The objective of the evaluation was to identify what
knowledge students had of the world of wmrlk and their
eveluation »f their spuidance and counselins sorvices
provided by cach ~f the schrols.

The pre test evaluaticn was administered to the students
at Milford Public Schocls and the four (L) contrsl schonls
in Moy, 1972, The post test was adninistered to the

same perulations in May, 1973. The respenses to the pre
and pnst test toteled 2,137 students from the five (5)
schools.

Contracting with the Research Cocrdinating Unit (RCU)
a2t the University of Nobraska to serve as the third-
party evaluator ~f the 18-month oroject.

Personnel frem the Rducatinnal Service Unit#f, and Mr.
Ilten Mendenhall «f the RCU gerved on the evaluntion tean
and met on n quarterly basis. The finel evaluation nade
by the RCU is mresontzd on nege 23,

Develamment of o commrehensive K--6 guidance and counsel-
ing program for the schrnol veer, 1972-73.

When the additionnl counselor was hired, the mroject
director and the new counselor develonad nlans for :
utilizing the new nersonnel at the clenentorv school units.

The elementary guidance ccunselor functions both in K-,
groun scttings, nand individual student settings.

Irplementation of instructional units into the regular
clnssroon during the 1972-T3 schnal venr.,

Student and teacher evaluation of the instructicnal units
have been renorted in the A quarterlv remerts. The
system of cveluatinn renmed from sudio~tave esvaluaticns
cf the lower grades (K~4) to written resnenses to
evanluation instruments develoned bv the umner groade staff
nenbers. :

Parent responses from the eormunity were also sudio-tamed
for thzir reaction to the effectivenzss of the zoncont
of carcer education.

Develor~:at and implementetion of the Milferd Informeticon
Centex 2) at the Milford High Schonl.

The office was created for the murpose nf »roviding
various tyvpes of infarmation for students, narents, and
teachers in the communitv. The informotion —rovided

13.



consisted ~f coreer or occunnti~nal informatinn, joh
nlacenent infermation, and anv o~thor raquests fer zonerel
infermatinn.,

Bten 11: Continuous coordinaticsn and wlannine bv the cuid-nce
crunselars and or-ject director in assisting the nro-
fessicnal teaching gtaff with their immlementation eof
newly-develnned ingtructinnel units throushrut the 1972.
73 schtal vear.

Sten 12: Develoqment of individualized, inservice »rosgram for the
K-12 staff for the ~urnnse ~f revising the instructional
units which wers implemented durinz the schhol vear,
1972-73.

The sceond inservice wmromram vas irmlcemented during the
summer of 1973.

d. RESULTS AND ACCOCMTLISH'EMITS OF THRE PROJICT

The fellowing tasks are 2 list of results and accemmlishments for
the duration of the 18-month -roject:

1. Implementation of twe (2) exnlorstcry nrograms at the Junior
High School level. The "Wnrld ~f Constructinn” for seventh
grode students and the “World of Manufacturing ' for eighth

ede students wms cemmleted during the 1972-73 schonl wear,

[AM)

Davelanment of a Crmmunity Resource Bork which hng hzen used
by the K-12 teaching stoff s¢ identifv peonle in the community
as well as Linecln, Yebreska which has enhoanced the students
knowledge ~f the different tyres of work roles in the communitv
of Milford ond Linceln.

3. There has beon an increanse of 107 in the number of lenrning
activities which were cormunity hased ~r outside of the
rezular classroom. This has nrovided the students nn
opportunity to expleore and gein knewledss of the neomle in
many different werk rolas. This kind of "hands-an’ exmericnce
cennot be nrovided in the ramular classronm,

Thare has been a 307 increase in the nurber of rasource peonle
who have coatributed to the educaticnsl develomnment of students
in the Milford Public Schnels during the 1972-73 schocl vear.

4, A comprehensive aveluntion af the Milford Public School
systenm with four (L) cther schools nf sinilar size has
validated the needs ond nceomnlishments of develnmin< the
concept of Carger EAucation in the Milford Tublic School
Digtrict #5 a8 well =3 in other schnols throvghoul the state
nf NWebraska. (Val. TII of IIT Val. Revort #3, »re % »~st tast)

1h,
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5, Pifth grade students in the Milford Public Schonl Distriet
increased thelr avmreness 1007 of different work roles as
cormiled from the instrument entitled, 'List of Jobs Yeu
Fnow Somethine About’. (Refer t~ Volume ITI of IIT Volumes,
Report #3, mare 33.)

N

Davelnmient of a. Checker~Treining Course for 10th, 1lth, and
12th Greade students. The stwilents had the ommortunity tne
lenrn hov to omerate five (5) different tvmes of cash registers.

The oneration of a basic cash register has been identified as

& cormmeonalitv skill which is required by n majority of occupn.-
tion2l areas. The five (5) cash resisters were lensed fron

an office equinment comnany in Lincoln at a veryv mininal fee.
The stulents who comnleted this training were from the 10th
Grade General Busincss class, llth grade Dookleening class,
and the 12th grade Home Deonomics Related Occupntinns (H.E.R.O.)
class. The student evalustion of thig training is in Apmendix
B,

T. Develorment of Occupatirnel Informetion Nirectory for us by
stulents, narents, and teachers. There have been cver 270
requests for occupational information from students, parents,
and teachers in the school district. The majority »f the
occunational informntion meterials have been located in the
Milford Inormation Center (MIC).

8. Develonrent and irmlermantation of a mini-course nregren
entitled, "Exploration Through Technologv™ for 10th, 1llth,
and 12th greders ot Nebraska Tochnical College in Milford,
Nebraska. '

The propnsal for this exnloretinn nrrsram was presented to

the staff and administrotinn of the Nebraska Technical College
in January, 1973, for discussion »urnoses., The 18 mini.
courses were develnped anil imnlemented by the staff of NTC

on June 14 and 15, 1973. (Refer tco Volume II of III VYVolumes—-
Rencrt #1: Exploratism Thraugh Technologpy, for nregram nlan
and student resnonse.

9. The ¥--12 tenching staff develomed 188 instructional units
(Elementary-~A7 ond Secondery--121) which have been revised
or developed during the 1f-month =roject.

The instructional units range in l:ngth fron 1 or 2 davs to
e 9 week program. Zefer to Anmendix C for bibliongranhy of
K-12 instructionel units.

The learning activities hnve been édesizned arnund the 15
clusters of occupetions at the X-6 level. If a student would
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10.

11.

12,

l3n

1k,

complate the K-l aduentionsl nrogrom based unon the instruce
ticnal develomment to date, he/she would have s me exnosure
to the 15 clusters of occupations bef~re he/she veuld be
promoated 1o the junior-szenier hish schanl mragranm.

The Master Teacher nublishin~ esrmanv of MManhatton, ¥anges,
will publish the K-12 instructicnnl, units develowe” by the
Milford Prefessionnl staff <n a cost recovery bosis. Master
Teacher hns & subscrintisa of 3,000,000 in the "mit2” States
ond 1% f~reign countries.

Copyrights remein with the U.S. O0ffice of Educatisn wnd Milford
Public Schonl district.

Mester Tercher will mublish and disseminate only those
instructionel units which have been ficl? tested and revised.

Develownment ~f glide presentatinn of lecrning activities which
havre taken place durinc the 1972-73 schnel vear ~s they relate
t> the concept of caresr clucation.

This 12 ninutc presenteticn with audio-tane -rasentetinn has
been usad in exnlaining the concent of career cducntion in the
Milford Public Schools. The nresentatinn crnsists of 80
eolored slides.,

All ~f the F~12 instructicnnl units will be farwarded to the

etugggifka State Departrent of Filucatinn to be stencile and
diss

pinaied o nther Webraska teachers.

The nroject directer is serving on the advisory committee for
Corcer Educatirn in the Teachers Collene,. University ~f
Hebraske, Line»ln.

The purnose of this 15 -merher brard is tr discuss how teachers
colleme con nrewnre throusch nre-service nnd in-service nroprans
teachers to inmnlcement the —hilesonhy an? coucent of carecr
aducatisn in the state »f Nehraska.

Milford ™ublic Scheools has disseminated the follewing itenms
to other locel schools and educational agsncies through-rut
the countri:

~n, 1500 copies of the mroject’s one~vear nropgress rencrt.
(February, 1973)

b, 500 copies of instructional units developed by the
nrofessional stoff £-r the 1972-T3 schnol wear.

c. 200 conies of the Pre~Test Evaluation Renort.
d, 100 cories of Renwort #1: "Fxnloratinn Through Tochnology,”

1%,
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15.

16.

17.

The pronject director and several staff members of the Milford
Public Schools hnve been involved in develoning and implement-
ing inservice nrogrars or workshops for five (5) local schonls
or other educational agencies. They were:

6. Crete Public Schools.

b. Secondary Counselor Workshop nt Kearney State College.

¢. Areo teachers at Nebraska Western Colleme at Scottsbluff,
Nebraska.

d. K-12 teaching staff at Seottsbluff Mublic Schonls at
Sccettsbluff, Nebrasksn.

e. Two (2) ¥ell Workshons for teachers in the Educatinnal
Service Unit #6 district. (Doane and Concordis Ccllege)

Pour (4) members of the elementary teaching staff (Nancy
Winseman, Sharon Cobb, Mary Kinsey, and Joan Sterns) have
been asked tn write the tecacher guides for twn new series
related to career awarencss Kindergarten through sixth).
These two viden-tiuned series will be viewed over Educational
Television (ETV) throughout the State of Nebraska during the
school year, 1973-T4. The titles of the two series are "Work-
A-Day Vorld" and "Job Cue."

Development ani implementetion of an individualized inservice
program for the development ¢f the concent of career education
in cther local schosls in Nebraske, The inservice progran is
node up of nine (9) modules of instruction for curriculum
develorment. Refer to Appendix D for the pregram plan.

The inservice prosraem was entitled: "Learning Activities for
taff Improvement."” The inservice program consisted of the
following nine (9) modules:

Orientation to Career Education.
Self Assessment for Inservice for Career Education
Program Articulation
Occupational Clusters
Review of Literature for Career Education
Career Education Elenents
Formet for Curriculum Developrient
A. Elementery
B. Secondary
Supplemental Skill for Curriculum Development (Writing
behavioral objectives, set, and closure, etc.)
9. Alternative Ways to Learning (Team Teaching, Mini-Courses,
Tutoring, etec.)

~N NV W

(o0}

Based upon the assessment of ench module by the K-12 Milford
teaching staff, revision of esch mecdule will and is taking
place. The Milford Public School staff evaluatiosn of this
aporoach has been very favorable. Refer to Anmendix E for
example of evaluaticn instrument used in assessing the appro-
pristeness of each module in the inservice progran.

17.



This inservice progrem can be used with other schools in
develoving curriculum or instructional units around the thene
of career education.

18. Develcpment and implementntinn of the Milford Public Schools
Self-Evaluatinn as nart of requirement for North Central
Accreditation. Career Dducation and its activities were an
interral part of the self-study.

19. Inmplementation of individuelized instructicn prorsram in the
Diversified Occunations program. The lattice concent for
learning has been develoned by Mr. James Bikkie of the Business
Education Denartment, Teachers College, University of Nebrnska,
end has been experimentally inmnlemented into the Diversified
Occupetinns (D.0.) releted class. The packases which were
developed by Mr. Bikkie and Distributive Educntinn teacher-
coordinators throushout the state of Nebraska is instruction
vhich is based unon the neceds of the student and his training
station. Learnins is based upon e total competency anpprrach
to the classroom. The packages ~f instruction consist of
competencies necessary to go into marketing or distributive
occupatinnsg.,

Publie Relations and Promotion of the Concept of Carecer

Bducetinn:
# of Promotional Activities TLOCAL PROMOTION IN MILFORD, NEBRASKA
1 1. Presentation of Career Education
program to be developed to Parent
Teacher Organizetion (PTO).
15 2. Newspaper articles in Milford Times
and School Newspaper (Eyrie) 15
articles.
1 3. Meeting with local advisory
committee on career education.
3 L, Progress reports to local board of
education--3 meetines.
2 5. Presentations to following civice
Arouns:
a. Milferd Chamber of Cormerce
b. Milford's Wemens Club
1 ‘ 6. Presentation to Parents of 3rd
and bth grade students.
3 7. DMNewspaper articles in Seward Co.
SUB- 26 promotiosnal Independent and Lincsln Journal,
TOTAL activities 3 articles.

18.




# of Promotional Activities STATE AND NATIONAL TROMOTION

2 8. Masazine Articles in follewinsm:
a. TFarm Journal, May, 1973.
b. Anmerican Voecational Fducation
Journal, February, 1973.

1 9. Television proaram wresaentation on
Carcer Education anl Mini-Courses
at Nebraska Technical Collere in
Milford--15 ninute vrogram from
Channel 10, Lincoln Nebraska.
(Program: "On The Campus")

30 10, Hnsted visitors fronm different
schools from Nebraska and Iowa
during the 1972-73 school year,

1 11. Hostel 40 teacher-educators and
state department of educntion
nersonnel for orientatinn tn
career education prosran,
(fugust, 1972)

12, Presented Milford's Career Education
nrogram to the following gradunte

classes:
1l o, Kearney State College--~
1l »resentatinn
5 b. University of Nebraska at

Linccln--5 nresentations

13. The project director and several
stoff members of the Milford Tublic
5 workshops Schools have been involved in
developing and imnlementing inservice
nrogrems or workshops for five (5)
loecal schools or other educaticnal
agencies., They were:

a. Crete Public Schools.

b. Secondary Counselor Workshop
at Kearney State Collerne.

c. Area teachers at Nehraska
Western College at Scottsbluff,
Nebraska,

d. K-12 teaching staff at Scotts-

bluff Public Schools at
Scottsbluff, Nebraske.

19.




# »f Promotinnal Activitiea STATE AUD MATIONAL TROMOTION

e. Two (2) Pall Workshops for
teacheryg in the Eduecational
Service Unit #6 district.
(Doane College and Concordia

Collige).

14, Tincoln Civic Grouns

i a. Tromotion of project at Phi
Delta Kapna Dinner Meeting at
Lemion Club,

1 b. DPromotion of prnject at the
monthly nmeeting of the Lincoln
Parsonnel Association.

1 c. TPromoticn of project at Down-

town Kiwanis Club Meeting in
Lincoln.
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# of Promotionsl Activitics

15.
1
1l
1l 16.
1l 17.
1l 18.

21.

STATE AD _HMATIONAL PROMOTION

Professional Tenchers Organization

a. Nebreaska Business
Fducatinn Fall Woarkshoon
et Hordeville, Nebraske,
(1972)

b. MNebraska Business
Education Sprinrs Workshop
at Cornhusker Hntel in
Lincnln, Nebraska.

Officinl visitation from
rerresentatives from the U.S.
Office of Education, Washington,
D.C., and Kansas City, Missouri.

Hosted visitors frrm Tducational
Service Unit (ESU) #10 in
Kesrney, Nebraska,

Presented overview of project te

50 adninistrators who were enrolled
in aradunte class at the University
of lNebraska during the surmmer
session (1973).



# of Promotinnal Activities STATE AND NATIONAL PROMOTION

1 19, Promotion ard diacussion of the
project with the Nebraska
Vocational Education Advisory
Council meeting held in Omaha,
Hebraska.

1 20. ProJect director served as group
leader for the Governor's
Conference on Career Education
(spring, 1973).

Subtotel 55  state and national
promoticnal activities

TOTAL PROMOTIONAL ACTIVITIES RELATED TO THE RESEARCH PROJECT _ 81
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INTRODUCTION

This evaluation plan was developed as the career education project
evolved into an operational process. Much of the basic evaluation component
was established in the original proposal in specified sequence %o other
project activity. The actual data gathered, tests developed and administered,
and the format for monitoring the project became an operational activity.

A philosophy of cooperation and consultation was a part of this project
from the early stages of proposal writing. Consultation with representatives
from the local school, university staff, State Department of Education and the
Research Coordinating Unit was a part of the proposal development activity.

With .the components of evaluation built into the proposal and a philo~
sophy of continuing assessment and adjustment, a part of the project, the
evaluation activity became a monitoring system.

Internal evaluations scheduled in the project, PERT, were carried on by
the project director and staff. The results, activities and problems of the
project were reported to the evaluation committee on a quarterly basis. The
Research Coordinating Unit acted as third party evaluator, and coordinator of
the evaluation committee reporting and dissemination activity. A format for
relating project activity, recommendations and suggestions to project objec-
tives was developed by the Research Coordinating Unit.
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I.

II.

III.

Iv.

PROJECT DIRECTION

PROJECT GOAL

To expand, synthesize and evaluate a school based K-Adult career

education program in a rural school system.

PROJECT OBJECTIVES

A.

Structwe the elementary school curriculum, grades K-6, around the
theme of career opportunities and requirements in the world of work.

Provide all students, grades 7-9, with hands-on occupational
exploration learning experiences.,

Expand the cooperative education program, grades 11-12, so it will
place on jobs all in-school students who desire work and followup
and assist all dropouts with job placement.

Develop a continuous progress multi-sensory instructional model for
students, grades 10-adult, which will produce marketable entry-level
job skills, or retrain and/or upgrade job skills.

Develop a comprehensive occupational guidance, counseling, and place-
ment service, grades K-adult, for all "in-and-out-of school" citizens
of the community.

Carry on a continuous inservice education program for school staff
and people of the community to increase their understanding and
upgrade their skills with the career education concept.

COMPONENTS

A.

ELEMENTARY SCHOOL COMPONENT: Assembly of materials, development of
curriculum packages, providing occupational awareness activities,
development of a teacher orientation program for career education.

EXPLORATION EXPERIENCES COMPONENT: Search exploratory materials,
identify and implement supplementary exploratory programs, The World
of Construction, The World of Manufacturing. "Self Understanding

Through Occupational Exploration', provide teacher inservice.

COOPERATIVE EDUCATION COMPONENT: Provide part-time jobs related to
student preparation, placing dropout prone students on career related
jobs, craftsmen sponsored trainees, awarding formal school credit.

INTENSIVE JOB TRAINING COMPONENT: Occupational clusters for rural
schools, technical community college, "in-house" multi-sensory model
based on job proficiency, marketable skills.

COMPONENT OBJECTIVES

A.

ELEMENTARY SCHOOL

1. Collect and review current career education materials and assemble
these materials for reference.
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2. Develop instructional packages integrating career information into
the elementary school curriculum.

3. Provide occupational awareness activities to students through
multi-sensory media which meets needs of individual students.

4. Develop an orientation program for elementary teachers to assist
them in assembly and/or developing career information curriculum
packages,

EXPLORATION EXPERIENCES

1. Review and assemble reference materials for exploratory programs
in career education

2. Install new programs - World of Construction and World of Manufacturing.

3. Develop new exploratory activity programs.
COOPERATIVE EDUCATION

1. Provide students with part-time job experiences related to students
occupational preparation.

2. Assist in placing 'dropout" prone students in career related jobs.
3. Provide "craftsmen" sponsored training programs for students.

4, Award formal school credit to students for work experience
programs.

INTENSIVE JOB TRAINING

1. Develop an instructional model directed toward multi-sensory,
continuous progress for students l0-adult.

2, Provide instructional models that will produce students with -
marketable entry-level job skills.

GUIDANCE AND COUNSELING

1. Provide counselor inservice training to familiarize with theories
of career development and concepts of career education,

2. Develop a systemized approach to offering counseling services.

3. Develop guidance and counseling criteria stated in terms of
student behavioral cbjectives.

4, Develop placement prodecures for in-school students and adults
of the community,

5, Canvass potential employers to identify placement opportunities
in the community.
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F. EVALUATION
1, Assess the effectiveness of each project component.
2. Assess the overall value and success of the total project.

3. Provide communication between local school officials and outside
consultants in assessment techniques for project activity.

4, Document methods and procedures utilized in preoject activities.

5. Provide for a quarterly ecvaluation effort.

V. EVALUATION STRATEGY
A. DECISIONS
1. Planning: Decisions which pertain to selection of objectives.

2. Structuring: Decisions which are those decisions involved in the
design of the program to achieve stated objectives.

3. Implementing: Decisions which are those required for putting
the program into operation and carrying it out.

4. Recycling: Decisions refer to whether the prngram actually
reaches its objectives, and the implications of its
suceecs or failure.

Given the fouf kinds of decisions considered above, there are also four
kinds of evaluation inherent in the CIPP model. (Daniel L. Stufflebeam)

B. EVALUATION

1. Content Evaluation: Provides information for planning decisions.

2. Input Evaluation: Provides information for structuring decisions.

3. Proc:ss Evaluatici..: Provides information for implementing decisions.

4, Product Evaluation: Provides information for recycling decisions.

PROJECT SELECTION

I. SELECTION PROCEDURE

Selection of the Milford Public Schools as the site for a career education
project under Part C Vocational Research monies was based upon the following:

A. Criterion identified in guidelines for Supplemental Allocation from the
U.S. Office of Education -- Policy Paper No. AVTE-V72-1.

Q "B, Must be a small rural community.

20 8-



C. Commuting distance of State Department of Education.
D. Resources and supportive services available to the schools.

E. Ability to develop and prepare career education proposal and letter
of assurance within the time restrictions of notification.

F. Commitment of school administration and community leaders to carrying
out a K-12 career education project.

ITI. SCHOOL CHARACTERISTICS

Milford Public Schools is a K-12 system organized in a K-6-6 structure
as a class three district with an A accreditation rating. The physical
plants consist of two elementary schools and a single high school.

The system enrolls approximately 750 pupils in grades K-12, There are
23 elementary teachers and 21 junior and senior high school teachers.

ITII. COMMUNITY CHARACTERISTICS

Milford is a rural town with a population of approximately 1,850 persons.

A substantial portion of the population is of middle income families with
about 15 percent of the families having incomes below poverty ievel. The
city's economy is dependent upon agriculture and activities of the Community
Technical College located in Milford. Educational Service Unit #6 is located
in Milford and provides valuable service to the area schools of which

Milford is a part. The clecsec proximity of the city to Lincoln offers

some attraction to commuting for employment.

IV. CONTROL GROUP
In order to have some measures available comparing trends from the Milford
schools to similar rural Nebraska schools, flve control schools were
selected upon criterion listed below.
A. Similarity in rural setting
B. Enrollment

C. Cooperative attitude toward comparison testing

D. Outside local influence of Milford Public Schools

PROJECT MEASURES

With the absence of a budgeted evaluation component in the project
proposal the primary duties of tvaluation became part of the project staff
operation. Installation of activity directed at satisfying needs of students
became the major goal of the project. Reliability of the activity selected
to satisfy a need was dependent upon use of advisory committees, community
surveys, consultants and procedures identifiable from other projects. Realizing
the limitations of small school resources and the necessity of priority budgeting,
a large portion of project assessment is related to activity installation
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directed at project goals and objectives. Specific measures of curriculum
unit validity; student, parent, and counselor attitudes was carried on by
project staff. The designated third party evaluator and evaluation committee
became more of an audit and advisory operation than evaluator.

DATA

»

The following tables are presented in order to reflect the types and
numbers of activities developed and implemented during project operation.

TABLE I
Nurber of Major Number of General
Activities Directed Recommendaticens
Objective At the Obiggtive Directed at Objective
A QO 5
B 38 6
C 36 7
D 36 6
E 40 5
F 55 4

Table I is an indicator of the ability of the project to maintain
a balance in directing activity at the various project objectives. Install-
ation of a new program throughout an entire system always runs the risk of .
becoming bogged down in one or two areas thus hindering the progress in
other project areas. The tabulations in Table I are indications of the
success of project administration dispersing the effort of the project
throughout the K-12 system.
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Table II

Number of | Percent of

Activities Total Activities
Activities directed at a single
project objective Ly 48%
Activities directed at two
project objectives ’ 14 15%
Activities directed at three
project cbjectives 9 10%
Activities directed at four
project objectives 10 11%
Activities directed at five
project objectives 9 10%
Activities directed at six
project objectives 6 6%

Total 92
1

Table II is a result of the classification of major project activities
according to their influence over project objectives. Forty-eight percent
of the activities were directed at meeting the needs of a single project
objective which illustrates the concentration of project effort toward the
six major objectives. Although the remaining tabulations of Table I1 are also
indicators of activities directed at the six major project objectives, they
are in combinations of more general application.
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Table LI

Reference
in Objectives
Quarterly
' I Report A B C D E F
e e abad e - 4
L aadt QuARIER
1. Development of "In House'" communication system II-B X| X| x| x!x|X
2. Project discussed with advisory committee I1-G x| x| x! x!x{x
3. Data collection and curriculum materials oo
compilation 111 x| x| x| x X
4. Evaluation plans with pre § post tests and control
sites v X| x| x| x
5. Career Education community resource book V-A xIx|x|x X
6. Curriculum modification staff inservice program,
student registration (IACP) V-B X
7. Attendance at USOE Reginnal Conference
“"Career Education and the Environment' V-C ‘X
8. Staff employment and utilization . VI x
9. General staff meetings to discuss concepts of .
career education VII-A [x|{x|x|x X
10. Building staff meetings to discuss community resource
book to assist students in career development | VII-B (x|x|x!x|x|x
11. Development of inservice programs for staff i VII-C |{x|x|x;x X
12. Elementary inservice development and implementation VII-D |x X
SECOND QUARTER
13, Staff hired to teach World of Manufacturing
and Agriculture 1 X
14. Parent-veacher orientation meeting on career
education I11-A X X X
15. Vocational advisory committee meeting for ’
program implementation 11-B Xix|xix
16. Control school evaluation meeting held for
~ pre-test instrument 11-C X
17. Inservice activity for community and teacher
education 11-D X
18. Procure material on career education for
curriculum development 111 x|[x|x X
19. Development of pre and post tests and
identification of test sites 1v X
20. External evaluation and recommendations by
evaluation team : V-A X{x|x,x
21. Staff orientation to career education visitations! V-B g X
22, Identification of community and state referral i
agencies for training assistance VI X|x, x
23, Instructional units developed by staff during :
summer inservice V11 X |X|x|x; x
24. Promotion of career education in community P
(news releases, etc.) VIII-A X x| X
25. Promotion of career education in public schools ! b
and State Department of Education VIIIi-B X Ex X iX: X
26. Implementation of curriculum units developed by o
staff VIII-C X Ixjx x'
27. Program modification and change through evalu- .
ation of program elewents VIII-D X (X iX|x}x:
Implementation of K-adult guidance and n o
- counseling program VIII-E tx i x !t x
| EEEEE




Reference

in Objectives
Quarterly
MAJOR PROJECT ACTIVITIES Report A B C D E F

THIRD QUARTER
29. Dissemination and project promotion activities I1 X
30. Milford, Nebraska, community survey I1I-A X
31. Conceptual career education model developed

for Milford Public Schools I1I-B X
32. Instructional units developed for K-6 111-C X
33. Time schedule for curriculum implementation 111-D X
34. Lincoln personnel survey III-E X
35. Occupational information directory I1I-F X|x
36. External evaluation results #2 IV-A X X|{x|x
37. Summer inservice program evaluation IV-B x
38. Teacher educators orientation meeting ~Iv-C x
39. Program description Milford K-12 counseling

and guidance program V-A x X
40, Milford Information Center (MIC) estabiished V-B X|x
41. Mini grant proposal for project exploration v-C
42, Individualized instruction on Diversified

Occupations programs V-E
43. Staff employment and utilization--counseling VI
44. Staff development workshop ESU #6 VII-A X
45. Milford Public School fall workshop (new staff) VIIi-B X X
46. Community sruvey inservice meeting Vi1-C X|x
47. Inservice meeting for implementation of K-12

guidance and counseling program VII-D X X
48. Development of future inservice plan for

new staff VIII-A x
49. Planning coordination and documentation of

career education K-12 activities Viii-B X
50. Plan for implementation of X-12 counseling ’

and guidance program VIII-C X|x
51. Inservice counselors and administrators

(Scottsbluff) VIII-F X
52. Attend four state regional conference for

career education in Kansas City VIII-G X
FOURTH QUARTER
5%. Implementation of curriculum units K-12 1 x ix
54. Dissemination of activities II-A, -B, -C,

-D, -E, -F 11 x
55. Data collection and curriculum materials

compilation activity 111 X
56. Evaluation of K-4 guidance and counseling

program IV-A X X
57. Evaluation of individualized instruction for

diversified occupations related class 1v-B
58. Third party evaluation #3 1v-C X
59. Attendance at AVA Workshop on Career Education V-A X
60. Development of continuation propcsal for

Milford Career Education Project v-C X
61. Development of "Exploration Through Technology"

proposal V-D

Self-evaluation of K-12 educational program at ;

Milford Public Schools V-E X x

Staff development of curriculum units K-12 VI-A {x




v
Reference-

in Objectives
Quarterly

MAJOR PROJECT ACTIVITIES Report A B C D E
64. Planning and coordination of field trips for

elementary level programs VI-B b
65. Planning activity for secondary level programs Vi-C x{ x| x
66. Evaluation of Carcer Education program VII-A
67. Implementation of self-study for K-12 program VIii-B | x x
68. Implementation of K-12 guidance counseling program VII-C X[ x

69. Inservice program for counselors and administrators VII-D
70. Develop inservice program for summer inservice

of staff K-12 VII-E | x| x x
FIFTH QUARTER
71. Slide presentation on Milford Career Education

- Project 11-A

72. Newspaper release (PR) 11-B
73. Participate Governor's Conference on Career

Education 11-C
74. School visitation to Milford Career

Education project I1-D
75. Speaking engagements to Kearney State College 11-E
76. Teacher inservice for other institutions I11-F
77. Yearly report publication 11-G
78. Fourth quarterly evaluation meeting for

project 1v-A x|x{x
79. Curriculum evaluation pre and post test

analysis IV-B x| x{x| x
80. "Exploration Through Technology' proposals

(mini course) V-8 X
81. Project Director on advisory committee for UNL

Teachers College on Career Education v-C
82. "Checker Training Course' individualized

instruction V-D X
83. North Central evaluation procedures V-E X|x|x] x| x
84. Coordination of staff inservice and development

audio visual techniques VI-A
85. Inservice planning for Milford Public Schools

project continuation VI-B

SIXTH QUARTER

86. Inservice activity for Milford Public Schools

K-12 II-AGB
87. Post test evaluation efforts I111-A X |x|x|x|x
88. Dissemination of instructional units (Master ‘

Teacher) . I11-B X|[xix|x
89. Third party evaluation #6 1v X |x|x|x
90. Evaluation of K-12 guidance and counseling

program 1v ! X
91. "Bxploration Through Technology' special \

program V-A X| x| x|x

02, Staff development activities (individualized
packages) VI-A Xxix|x|x|x

T
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Table III was compiled from the six quarterly reports based upon the classi-
fications of project activity according to its emphasis upon the major project
objectives. Ninety-two major activities were identified in the quarterly ruports
indicating the project impact upon the Milford School system. A major activity
example would be the "Development of inservice programs for staff." Although
this activity appears in the tabulations as a single activity, it actually consisted
of many weeks or months of planning, developing and revising before the complete
inservice program was complete. Many such sub-activities are not fully recognized
in the general classification of activities in Table I1I1I.

Table IV

Identified Need Product

l. In-house communication system - Memorandum format, scheduled meetings
of staff and administration

2. Sample career education - Materials request form
curriculum - Cataloging file
h - Resource Materials (Bibliography)
3. Pre and Post Testing -~ Testing Instruments
Student awareness to world - Student ranking of occupations
of work - Questionnaire on Occupational Units
Student knowledge of the world -~ List Occupations You Know Something
of work About ’

- Occupational and Educational
Information Test

Students attitude toward the - School Sentiment Index
educational program - Cooperative Education Sentiment Index
Students attitude toward - Attitudes Toward Guidance Program
counseling and guidance' program
Administration attitudes toward - Administrators Evaluation of Career
concepts of career education Education
Counseling and guidance - Counselor Questionnaire
services - PTO Evaluation of Career Education
Cocncepts
- Choosing A Job Inventory
4, Identification of community -~ Questionnaire
resources - Community Resource Handbook
S. External communications - Third party evaluation schedule and

format (see quarterly reports)
| -~ Public Relations Activites (see
nuarterly reports)
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6. Teacher inservice program - Inservice Packet for Teachers

7. Evaluation of teacher inservice - Elementary Teacher Evaluation of
Summer Inservice

- Secondary Teacher Evaluation of
Summer Inservice

8. Information dissemination - Milford Information Center (MIC)
9. Curriculum modification - Curriculum packages (see final
report, appendix)
10. Model for local school - Milford Conceptual Career Education
Model
11. Information on local occupations - Occupational Information Directory
12. Evaluation of guidance programs - Evaluation of K-4 guidance and

counseling program

13. Evaluation of programs - Evaluation of Individualized
Instruction in D.O.

~ Self Evaluation of K-12 programs

- Evaluation of 3rd and 4th Grade
Secrets Program

- Evaluation of Mini Course (Technology)

- Evaluation of Cash Register 1
Operation Unit

14, Comparison of counselor-student - Counselor Ranking of Occupations
occupational ranking

i 15, Validation of inservice models - Inservice Evaluation and Revision

Table IV lists the needs that were identified by project administrators and
outside consultants as the program was developed. The products listed with the
identified needs are the results of activities that were developed to meet the
need requirement. Much of the project evaluation, relating to student data, rests
in the internal evaluation efforts of project staff and teachers.

Since many of the activities or products developed in the school system during
the first eighteen months of the project were non-existent previously, it is very
difficult to obtain measures of a pre-test nature.

It would be unfeasible to conduct a comprehensive pre-testing of all the com-
ponent situations of a project of this nature before installation.

The resulinng activities relating to evaluation are in the nature of operational
decision-making techniques and student assessments as feasible to project implementatior
and timing.

The products listed in Table IV are evidence of a highly productive project
year.,

~36-




The resulting activities relating to evaluation are in the nature of opera-
tional decision-making techniques and student assessments as feasible to project
implementation and timing.

An additional indication of the productivity of this project has been the num-
ber of instructional units produced by teachers involved in the project. At the
writing of this report the elementary component has produced ‘67 instructional units
that have been field tested and revised after one year's operation.

The secondary level has produced 121 instructional units of a wide variety
and with application in numerous subject areas.

The Master Teacher Publishing Company of Manhattan, Kansas, has indicated a
desire to publish and disseminate the Milford K-12 Instructional Units on a cost
recovery basis. Copyrights will remain with the U.S. Office of Education and
the Milford Public School District.

TABLE V

Number of Occupational Units Taught in"Milford Public Schools

School Year } K-12 Staff | No. Respondents | No. Units | Units Per Teacher

i
1
}
{

1972-73 L1 34 186 L.20

I
1971-72 i 18 90 ‘ 2.04
|

One of the concepts recognized in career education is its relationship to
occupational education. The above table indicates a change in the number of occu-
pational instruction units offered in the Milford school system. In addition to
an increase in the number of teachers reporting or recognizing occupational instruc-
tion, there is also an increase (by 100 percent) of the ratio of occupational units
offered per teacher.

This table was prepared from the final evaluation report, Volume III, Component
No. 1, page 10.

TABLE VI
Students Tested | Percent of Increase or Decrease
School 5th Grade 7th Grade in Job Listings by Grade Level
Seward 104 g8 5th -25% 7th -25%
Emerson-

Hubb ard 38 4l 5th 7th -30%
Henderson 31 us 5th +18% 7th +62%
Milford 56 60 Sth +4u% 7th +64%
Centennial 28 39 5th 7th -40%

Component No. 4, "List of Occupations You Know Something About," Volume III,
page 31, lists the results of student indications of their awareness of occupations.
Both the fifth and seventh grade test results show increases of student awareness
of occupations, in contrast to the control schools, with the exception of one school.
Although the reasons for various scores are not conclusive.it is evident that some
¢ ptional change has taken place in two of the schools tested.

ERIC

IToxt Provided by ERI
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SUMMARY AND RECOMMENDATIONS

This report has been an attempt to identify some of the data that can assist
the evaluative effort regarding the Milford Career Education Project. Many of
the evaluation activities undertaken during the eighteen month duration of
this project have not been included in this evaluation report.

The author of this report, having witnessed the emergence and completion
of the Milford Project, feels that it has been a successful undertaking. This
is not to imply that every compcnent has been entirely successful, but the
overall impact of the projedt has been felt on a statewide basis as well as
locally.

The following recommendations are for consideration during the next year's
operation of the Milford Career Education Project and may indicate some of
the weaknesses of the past year's .program.

1. The efforts of individual teachers should be recruited to validate
teacher developed curriculum materials using a standardized format
and criteria.

2. Further instrumentation and testing should be developed to explore
student changes resulting from the project.

3. Student assessment data indicates recognition of the importance of
counseling and guidance, but suggest that additional activity needs
developing in this area.

4. External evaluation efforts should be transferred to a different
agency in order to obtain a new perspective.

5. Continued effort is necessary in the development of occupational
skills for graduating students and students leaving school before
graduation.

6. The concept of offering education adjustment possibilities to

adults of the community has not been explored to a great extent
at this time.
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CONCLUSIONS, IMPLICATIONS, AND RECOMMENDATIONS FOR THE FUTURE

Conclusions:

1. Comrmnity-based learning activities learning activities is an
appropriate strategy for providing students with the opportu-
nity to meke gpplication of the skills and knowledges we
teach in the regular classroom.

2. Community support is the basis of the success of trying to
develop the concept of career education in a local school
system. The use of community resource people can only enhance
the educational development of students in our classrooms
today.

3. Occupational information must be provided to students in a
systematic way and as en integral part of the educational
program.

4, The concept of career education must be viewed by educators
as providing experiences (in and outside the school) to
students so that when they must make educational or occupational
plans, they will have some experience base to make such a
decision.

5. The success of integrating the concept of career education
will and has been based upon the creativity of the individual
teacher to relate basic skills and knowledges to everyday
living situations rather than abstract situations.

6. One of the elements or concepts to be developed through the
philosophy of career educaetion is that all work has dignity
or all types of work roles play an important part in our
everyday life. Our pre and post test evaluation of students
at 5 different schools view professional occupations (doctor,
lawyer, physician) having any type of dignity or worth. 1In
reality, limited number of people will get into certain
professional work roles because of their own interests and
abilities.

T. The utilization of an elementary guidance counselor as part
of the student's devalopment can be readily Jjustified.
Problem identification must take place and be confronted long
before the student reaches the junior-senior high school
program.

8. The types of guidance and counseling services provided to our
student population must be expanded to include the concept of
community services. TLocal schools must become involved in
assessing ths needs of their local community and develop skills
in program planning.
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RECOMMENDATIONS FOR THE FUTURE

l‘

Teacher-education institutions nust assess the possible
strategies for prenaring teachers through pre service and
inservice vrograms throughout the state of Nebrasks,

In promoting the concept of career educaticn within the
educatinnal circles, the concept must be pregented as
techniques for applicatinn of the basic skills and know=-
ledges we now teach in the reguler classrooms.

Continued effort must be gpiven to articulate the K-12
learning activities which relate to developing the nhilosophy
of carcer educetion.

The strength of the concept is the utilization of community
resources in the classroconm as well as out in the community.
The classroom teacher must realize the importance of
utilizing people in the community who have many years of
"living" education experiences. :

The role »f the guidance counselor must be one of providing
the teaching staff with community resources which could be

used in the classrcom. The guidance counselor and his/her

role must be expanded to nrovide more services to students,
teachers, and parents in the local cormunity.

Local schocls must look at accountability as an inherit
theme of career education. ILocal schools must identify
continued types of evaluation which measures competencies
which are taught in the classroom. Local schools must
asscss what "survival skills" are necessary for students to
perform effectively in our society. These competencies nmust
become nart of the instructicnal program.
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XI.

Review of Literature

The following pieces of literature are only examples of Career Education
materlals available for review:

Project Devise, Darrel W, Coburn, E.S.U. #12, Alliance, Ne., 1972.

Schools Without Failure, Williem Glasser, Harper & Row: New York, 1969.

I'm OK--You're OK, Harris, Harper and Row: New York, 1969.

Corcer Iducation: A Position Paper, State Department of Education,
Nebraska, 1972.

Carcer Education: What It Is and How To Do It, Salt Lake City, Utah:
Olympus Publishing Company, 1972.

Career Guidance: An Overview of Alternative Approaches, Columbus: The
Center for Vocational and Technical Education, The Ohio State University.
August, 19T71.

Career Education: A Hendbook for Implementation, Washington, D.C.: U.S.
Government Printing Office, February, 1972.

Career Education, Washington, D.C.: U.S. Govermment Printing Office,_l971.

Review and Synthesis of Foundations for Career Education. Herr, Edwin L.,
Information Series No. 61; ERIC Clearinghouse on Vocational and Technical
Educetion, The Center for Vocational and Technical Education, Ohio State
University. Columbus, Ohio, March, 1972.

Merland on Career Education, Reprinted from American Education, (November,
1971, Washington, D.C.: U.S. Govermment Printing Office, Order No. HE
5.280: S$0076.

Synopses of Selected Career FEducation Prosrams: A National Overview of
Cercer Education. Morgan, Robert L., Raleigh: The Center for Occupational
Fducation, North Carclina State University, April, 1972.

Occupational Information Materials, Cook, H.E. Progress Report No. k4,
Atlanta, Georgia; Atlanta Public Schools, February, 1968.

"Career-Orientated Curriculum: Cobb County Model.", Crews, A.C.,
American Vocational Journal, (1969), pp. L4k, 17.

Vocational Psychology, Crites, John 0., New York, New York; McGraw-Hill
Book Company, 1969.

Occupational Choice: An Apnroach to a General Theory, Ginzberg, A.S.;
New York, NMew York: Columbia University Press, 1951.




"Elements of a Model for Promoting Career Development in Elementary and
Junior High School', Gysbers, Norman C. Paper presented et the National
Conference on Exemplary Programs and Projects--1968 Amendments to the
Vocational Education Act, Atlanta, Georgia, March, 1969.

Decigion-Meking and Voeational Development, Herr, Edwin L.; Boston, Mass.,
Houghton-Mifflin Company, 1970.

"Unifying an Entire System of Education Around a Career Development Theme"
Paper presented at National Conference on Exomplary Programs and Projects-—-
1968 Amendments to the FEducation Act, Atlenta, Georgia+ March 1969.

Introduction Vocations, Raleigh, North Caroline: North Carolina State
Department of Public Instruction, 1967.

Teacher's Guide to: Self Underétanding Through Occupational Exploration
(SUTOE) . Oregon State Department of Education. Salem, Oregon: The
Depertment Division of Community Colleges and Vocational Education, 1968.

"The Orcegon Way: A State Plan for Applying Relevancy to Education",
Pornell, Dale. American Vocational Journal, Vol. 4b, No. 9, (1969).

Carezr Development Guide for the Elementary School, Ryan, Charles W.;
Agusta, Maine: Burecau of Vocational and Adult Education, State
Department of Education, July, 1971.

"Career Petterns as a Basis for Vocational Counseling’, Super, D.E.;
Journal of Counseling Psychology, Vol. 1 (1954).

Career Development: Self-Concept Theory. HNew York, New York: College
Entrance Examination Board, 1963,

Wrenn, C. Gilbert, “Human Values and Work in American Life". Man in a
World of Werk, Edited by Henry Borow. Boston, Massachusetts: Houghton-
Mifflin Company, 1964, -

A Curriculum Model for Facilitating Career Development, 1971. Carbondale: ¥
Career Development for Children Projects, Southern Illinois University.

Dimensions of Counseling for Career Development', Morrill, Weston H.,
and David J. Forrest, Personnel and Guidance Journal, Vol. 49, (December
1970).

"OCCUPACS for Hends-on Learning”, Peterson, Marla. American Vocational
Journal , January, 1972.

U.S. Department of Health, Education and Welfarec. Vocational Education:
The Bridge Between Man and His Work. Washington, D.C.: Advisory Council
on Vocationel Education, 1968.

World of VWork Resource Units for Flemazntary Teachers, Wernick, Walter.
Dekalb, Illinois: ABLE Model Program, Northern Illinois University, 1971.

“A Comprchensive Vocational Education Program for Career Development in
K~12", Florida State Department of Education.




"Synopsis of Cobb County Occupationsl and Career Development Progrem',
Marietta, Georgia.

"Elementary Guide for Corcer Development", Moberly Public Schools, Moberly,
Missouri. 1971.

"Exploring the World of Work", North Dakota State Board for Vocational
Education.

"K-12 Guide for Integrating Career Development into Local Curriculun',
Wisconsin State Department of Education, 1972.

"Carecer Development: A Lifelong Process", School District of the City
of Pontiac, Pontiac, Michigan.

"Vacant Lot Studies”, Envirommental Science Center, Golden Valley, Minn.
"The World of Work", Syracuse City School District, Syracuse, New York.

"Exemplary Program of Awareness and Carecr Development'", Lincoln County
Schools, Hamlin, West Virginia.

"A Plan for Coreer Development in the Public Schools of the District of
Columbie, Task Force Report on Vocational Education”, May 1969.
Washington, D.C.

"Exenplary Program in Occupatiocnal Fducation in a Typical Kansas Rurel
Scheol", Clay Center, Kansas.

"Jones County Career Centered Materinls", Jones County, Mississippi.

"Exemplary Comprchensive Occupational Orientation Vocational Education
Program", Bulletins #1 and #3, Tulsa Public Schools, Tulsa, Oklahoma.

"Cereer Development Guidelines™, Grades T-9, Racine, Wisconsin.
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3.

CASH REGISTER OPERATION UNIT General
Business,

Student Evaluation 10th Grade,
8 students
Do you feel that you learned a skill which you may use someday?
T yes no 1 maybe
Do you think you will operate a cash register in the near future?

2 yes 1l no 5 maybe

Do you feel cash register operation is a skill which all graduat-
ing students should have? ’

6 yes 2 no
How would you improve the unit?
I don't know

1
2. Pretty good the way it is now

3. More time to work with the machines
b

5

. I don't know because I thought was pretty good this year
. It was pretty good the way it is

Do you feel confident that you could go out and work as a checker
or salesclerk after completion of this unit?

T yes 1 no (if no, please explain)
Need more practice

Should this unit of instruction be continued? -

8 yes no



6.

CASH RFEGISTER OPEFRATION UNIT Bookkeeping
11-12th grade
Student Evaluntion 11 students

Do you feel that you learned & skill which you may usgse someday?
T yes 1no 3 navbe
But T learned o

skill~-~thanks

Do you think you will operate a cash register 1n the near future?

n

2 yes no T maybe

Do you feel cash register operation is o skill which all
gradusting students should have?

11 yes ‘ ne
How would you improve the unit?
1. It was QK
2. It was an intevesting unit which I feel I will he gble to
use in the future. All in 211 it was very great!
3. Have about 2 reople to one machine
4, Have more cash registers
5. Have newer cash registers

Do vou feel confident that you could go ocut and work as a checker
or salesclerk after completinn of this unit?

T yes % no (if no, please explain)
1. I'm going to college to be & nurse. I
work in a nursing home and after collese
I will work in = hospital.
2. %ot that I don't know how, but spheed.

Should this unit of instruction be continued?

11 yes no
It was fun



CASH REGISTER OPERATION UNIT H.E.R.O.
11th & 12th Grade
Student Evaluotion 15 students

Do you feel that you learned a skill which you may use someday?

V]

6 yes
already knew it
Do you think you will opereste a cash register in the near future?

no T maybe

2 yes 5 no 8 maybe
I am now

Do you feel cash register operstion is a skill which all graduating
senivrs should have?

8 yes T no
How would you improve the unit?

Alternate deys

I wouldn't, it's OK the way it is

Give us more time to work on it

Offer this unit neot to Seniors, but sophomores and Juniors as
they will begin working before they were graduate

Have more machines that work

We should have gone to nlace where the cash register is made
Tell students what they will be expected to do each day

I rezlly learned a lot.

o= v +FWwWpP e

Do you feel confident that you could go out and work as a checker
or salesclerk after comnletion of this unit?

1 yes 2 no (if no, vlease explain)
Mot enough experience

Should this unit of instruction be continued?

14 yes 1 ne

1, Just for the students who would want to learn this skill
2. Because it's fun but nct really necessary
3

Only learn the basic skills and spend maybe 4 days to cne
week cn it with no grading



APPENDIX C

Bibliography of K-12 Instructionel Units




CAREER AWARENESS BIBLIOGRAPHY
K-6

Tield Tested and Revised

GRADE LEVFEIL NAME OF UNTT NAMF O TEACHER
K Total Curriculum fuide Nency Winseman
1 Bank Occupations Help People : Norothv Render
1 Safety Helpers: Safety Patrol Dorothy Bender

Lifeguard, Rescue Squad Attendant

1 Clothing Occupations Helvp People Dorothy Bender
1l Baking Occupations Help People Dorothy Bender
1l Carpenter Jane Kelleyv
1 The Plumber Jane Kelley
1l " Travel on Wheels--Train, Bus, Jane Kelley
Truck, Car, Taxi
1 Travel on Water in our Community: Jane Kelley
1 Air Travel (Plahe, Jet, Helicopter, Jane Fellay
Rockets)
1l Transportation is Interrelated Jane Kelley
1 Any Familv member who has an occupation
is either a producer of goods or a
producer of services Linda YVoecks
1 The “osiman Sharon Cobb/Marcia

Timm/Lois Farlin

2 Occupations in Small Town Neighborhoods  Linda Voecks

2 Occupations in the Suburban .- Linda Voecks
Neighborhood

2 Occupaetions Concerning the Farmer Linda Voecks

2 | The Policeﬁan Sharon Cobb/Marcia

Timm/lois Farlin

v

The Fireman * Sharon Cobb/Marcia
- Timm/lois Farlin




N, 2

GRADE LEVEL

2
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o
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3~k
3-k

3-b

NAME QF UNIT

The Warmer

Community Fealth Yorkers
Optomatrigt

The Pharmacist

The Medical Doctor
Pactorv Verkers

Dentist

The Hurse

The Supermarket

The Condystriper

Agriculture, Grein--The Reletionshin
of Crops Grown by the Farmer to the.

Fusiness World

Recreation and Hospitalitv—-

Leisure Time

Land Transportation

Telephone--Jommunications

City

Alr Travel
Agri-Pusiness
Telegranh

Soil Conscrvation

NAMR. OF TRACHTR

Sharon Gobb/Marcia
Timm/Lois Farlin

Sharon Cobb/Lois
Farlin/Marcia Timm

Sharon Cobb/Masrcia
Timm/Lois Farlin

Lois Farlin/Marcia
Timm/Sharon Cobh

Sheron Cobb/Marcia
Timm/Lois FParlin

Sharon Cobb/Lois
Tarlin/Marcis Tirmm

Sharon Cobb/Marcia
Timm/TLois ™arlin

Sharon Cobbh/Marcia
Timm/Tois Farlin

Sharon Cobh/Marcia

mimm/Lois Farlin
Sharon Cobb/Marcis

Timm/Lois Farlin

Flainc Johnson/
Joan Sterns
Joan Sterns
Mary Kinsey
Bonnie Smith
Ronnie Smith
Ronnie Smith
Mary Kinsey
Marvy Kinsev

Mary Kinsev



. 3
GRADE LEVEL
3=k

NAME OF UNIT

Comrmunications~-Radio

The Television World: Careers and
Skills

Newspaper VWorkers

Coal Mining and the Mining of
other Minerals

Mamifacturing

NAME OF TEACHER
Joan Sterns

Marilyn Kermmoade

Marilvn Kerrmmoade

Helen Moser

Helen Moser



p. 3
GRADE LEVEL

3-b

N/ME OF UNIT

Cormmunications~-Radio

The Television World: Careers and
Skills

Newspaper VWorkers

Coal Mining and the Mining of
other Minerals

Menufacturing

NAME OF TEACHTR

Joan Sterns

Marilyn Kermmoeade

Marilvn Xerrmoade

Helen Moser

Helen Moser



GRADE LEVEL

Special Edvcation
(Flementary)

Special Educatien
(El.ementary)

Special Education
(Elementary)

K

K

CAREER AVARENESS BIBLIOGRAPHY
K-6

New Units Developed This Summer

NAME OF UNIT

Domestic Services--Housekeening

Domestic Animal Care

¥ood and Beverage Preparation
and Service

School Workers

Barbers And Beauticians

Bakers

Public Services: The Telephone

Painter
Lifeguard
Stewardess and Conductor

Business and Office: The Secretary

Marketing and Distribution

Environment (Environment Resource
Control)

Marketing and Distribution

Hospitality and Recreation--
Theatre Occupations

Hospitality and Recreation--
Travel Agent, Public Relations
Worker, Sightseeing Guide

Envirommental Control---Disease Control

Environmental Planning

Marketing and Distribution
(Selling)

NAME OF TEACHER

Relen Micek
Helen Micek
Helen Micek

Mary Jennings
Marv Jennings
Mary Jennings

Dorothy Bender/Linda
Voecks

Betty Boyes
Betty Boyes
Betty Boyes

Sharon Cobb/Lois
Farlin/ Linda Voecks

Marv Kinsey

Mary Kinsey

Joan Sterns

Celia Hoffman
Celis Hoffman
Joan Sterns

BonnievSmith

Bonnie Smith



)

NAME OF UNIT

Marine Biology
Environmental Control
(Conservation-Wildlife)
Food and Nutrition
Telephone Workers

Forestry and Related Forestry
Industries

Sheet “Metal Workers

NAME OF TEACHFR

Mary Kinsev/Ronnie
Smith

Joan Sterns

Helen Moser

Marilyn Kermmoade

Helen Moser

David Anderson



MILFORD PUBLIC SCHOOLS

T=12 Instructional Units

Bibliogrephy
NAME OF UNIT GRADE LEVET.
Econonist 12 (Government)
FBI Agent

Personnel Worker
Social Worker
Attorney
Sociologist

Health, Recreation and
Leisure Time Cluster--
Athletic Director

Router (Packets)
Shuper
Radial Arm Saw

The Graphic Languege and
Mechanical Drawing

Lettering
Geonmetry and
Technical Drawing
Views of Objects
Dimensioning
Auxiliary Views
Sectional Views
Threads and
Fasteners
Pictorial Drawings
Working Drewings
Shop Processes

Business Forms

FBLA

Exploratory BusinesSe-
Data Processing
Bookkeeping
Stenographer
Bank Clerk
10 Key Adding Machine

Duplication Machine Operator

Advanced P.E.
(11-212)

Industrial Arts

Mechanical Drawing

Mechanical Drawing

Advanced Typing
(11-12)

9-12

General Business (10)

Advanced Typing

TEACHER

Ted Allison

Denny Bargen

Dwayne Rrecltmann

Dwayne Brettmann

Dwayne Brettmann

Bonnie Sibert
Sandi Christy



NAME OF UNIT GRADE LEVEL

Teeth:  Functlion & Care 9th P.E.
Care of Feet & Importance of
Good Posture in Job Interviews,
Training, and on the Job.
Skin Care and Problems
Diet and Weight Control
Public Health
Laws and Requirements of
Cosmetology School

The Love Life of a Bibliophile, 11lth History
or The World of & Librarian

Disaster Team Training

Measurements in Chemistry 11th (Chemistry)
Characteristic Properties

of Matter 11th (Chemistry)
Solubility 11th (Chemistry)

Career Information: Physics
Career Information: Biology

Geologist, Petrologist (Science & History)
Conservation Cluster: v (Science & History)
Conservation Officer, Ranse
Manager, Forester, Forestry Aide

Revised Civices
Consumer Economics for Young Citizens
Local Courts~—=Justice Under the Law
State Constitutions

State Agencies and Administration
City-=Structure

City--Servant

School District

Law Making--We can Help

Organization of County Government

New Units -«
Appreciation of Occupational
Studies (Civiecs)
Land of the Earth Tth Grade Geogranrhy
Water of the Earth
Geographer's Tools
Local Geography--Map Skills
Map Reading Skills--Latitude
and Longitude
Climate
Civil Engineers

TEACHER

Sue Rikli

Mike Shimeall

Jesse Reed

Ted Allison &
Mike Shimeall
(Team teaching)

Julie Jantzi

Julie Jantzi



VAME OF UNITS GRADE LEVEL TEACHER _

Character Study Tth Grade Erglish Julie Jantzi
Plot Structure Study '
Building America
Art of Storytelling
Staff--What They Do
Tuning In & Listening
Say It Like It Is With a
Growing Vocabulary
Communication Vie Mail
Clear and Interesting Reports
and Explanations
Speaking: Expressing Ideas
Enjoying Drama

High School English Program--Quarter Course Program Implemented

Grade Level 9-12 (Students select their own Penny Jans.
progrem bhased upon their Joyce Caleca
needs) ~ Betty Johnson

Quarter Course Titles

Grammaxr

*Business Communications
Justice in History
Classical Background
Frontier Literature

*Personel Reading (A1l quarter courses
Introduction to Research ere not offered every
¥Acting and Directing school year)

Oral Communication

19th Century English Novel
American Life

Gothic Novel
#Introducticn to Business English
Creative Writing

American Short Stories
*Technical Reeding

Local Color

World of Imsgination
*Newspaper--Journalism
Humor

Reform Novel

®¥New Alternatives for the students who nay or may not be going to dollege
upon graduation.




MATH (Individualized Packets) 8th Grade Math Larry Meyer

Introduction to Peckets
Occupational Clusters* (1k)

Transportation (Driving Occupations)
Manufacturing (Mechanical Occupations)

Personal Services

Business and Office

Marketing and Distribution (Sales Occupations)
Marketing end Distribution (Insurance and Adjusting)
Construction

Health

Fine Arts

Public Service (Postal Workers)

Public Service (Lineman and Televhone Repairman)
Communications and Media
Manufacturing~-~Warehousing and Inventory
Consumer and Homemaking

¥Adapted from school in Miunesota

Food Service Occupations Grades 10-12 Pat Backemeyer
(Home Economics)

Cooks and Chefs Unit

Waiters and Weaitresses 10-12

30 Different Career Information

Packets 12th Graders

Cartooning 7-12 (Art) Linda Ritchie

House Design

Advertising Design
Advertising~~Poster and Layout Design
Composition

Printing & Use of Printing Machine

How to Read a Nebraska Map »
on Occupations T-9 Specisl E4. Linda Smith
Highway Maps and What Are Some of
the Jobs in the Different
Geographical Areas

Checker~Training Course 10-12 Larry Willis

-TOTAL UNITS REVISED OR DEVELOPED THROUGH 18~MONTH Instructional
PROJECT 121¥ Units
*¥This includes the 9 week quarter courses in the Fnglish Program.
¥Instructional units vary in length of 1 or 2 days to a 9 week program.




APPENDIX D

Learning Activities for Staff Improvement (I.A.S.I.)

Progran Plen
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APPENDIX E

)

Inservice Program Evaluction Instrument

Qo
ERIC



CAREER: EDUCATION
INSERVICE PROGRAM EVALUATION

This is an evaluation of the LAST (Learning Activities fon Staff Imorovement)

Directions: Please complete this evaluation forn each of the Learning
packages you complete. Be as open and caditical as wou can. ‘

LAST #
ALL 4in atl, how worthwhile was this LAST for you?
__ Very wonthwhile won.thwhuc Mot verny worthwhile
A uaste of time

What did you think was worthwhile?

(What did you think was a waste of time?

What suggestions do uou have fon improving the LASI?

Were the monitons on project dinecton hefpful in assisting you 4in compleling
this LASI?

Very Helpgul Helpful Not very Helpful



