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I. INTRODUCTION

"Before the palefaces came among us, we enjoyed the happiness of
unbounded freedom, and were acquainted with neither riches, wants nor
oppression. How is it now? Wants and oppression are our lot; for are we
not controlled in everything, and dare we move without asking, by your
leave? Are we not being stripped day by day of the little that remains of
our ancient liberty?" (Tecumseh-1811)

Or;e hundred and sixty-two years later, even less remains of the "un-
bounded freedom" spoken of by Tecumseh. The U,S. Government has made
a concentrated effort throughout its history to force American Indians to be~-
come "like everyone else". Perhaps no other minority has fought so hard to
resist this assimilation into the main stream as has the American Indian.

Many Indians have never wanted to be like the white man an« there
is evidence that remnants of tribes exist today that still retain their own cul-
ture, little has changed from before the white man came.

The total difference in philosophy of life has been, and is today, the
cause of the wide gap between what the American Indian wants and what the
non-Indian thinks he wants or should want.

Most of the efforts of institutions in the U.S, to solve the "Indian
problem" have been based on white man's concepts and implemented by white
men. As a result, little attention has been paid to the viewpoints expressed

by the Indian.
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It was the purpose of this study to listen to the American Indian, to
discover some of his needs and wants. The authors wanted the Indian com-
munity of Dallas to talk about their educational, employment, personal and

cultural needs.

Ii, HISTORY

In June, 1971, the Zale Foundation, Dallas, Texas funded a project
to recruit minority students into short term vocational programs offered by
the Dallas County Community College District. All ethnic minorities were to
be recruited. As recruiting got under way, it was sobn observed that there
were no definite locations where one could recruit the American Indians. When
public agencies were contacted for help, they simply did not know an Indian
population existed in Dallas. Reliable information concerning the size and
nature of the Dallas Indian population, where Dallas Indians came from, where
they were and where they wanted to be, did not exist.

Indian organizations ahd individuals in Dallas were contacted. for help
in seeking out the potential students. During the combined efforts to find
students, a great deal of interest was shown in developing a data base: in-
formation that would be useful to all concerned. The idea was presented to

the Texas Education Agency which reacted favorably and funded this projéct.

IIi. OBJECTIVES OF THE STUDY
The specific objectives proposed for this study were:

1. To determine the pattern flow of the American Indians in Dallas
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County and where Dallas Indians are coming from, what background they
come with, where they live, ahd what they do when they get here.

2. To explore the occupational and educational needs of American
Indians in Dallas County,

3. To identify existing occupational programs designed to ineet the
needs of the Indians.

4, To develop a set of impressions relating to the effect of Indian
culture on occupational educatior attitudes and behaviors.

5. To assess the effect of Indian culture on career and job decisions,

educational aspirations, and gerieral levels of achievement.

Iv. METHODS OF ACCOMPLISHING OBJECTIVES

Procedures to implement the survey, as detailed in the original pro-
posal, included: (1) the establishment of an advisory committee representing
a cross-section of the Indian community; (2) the develcment of a simple
but comprehensive survey form, (3) the hiring of Indian surveyors who were
representative of the diverse Indian commgnity, and (4) a training program
for the surveyors supervised by professiofnals competent in research.

A, The Advisory Committee

The selection of the all-Indian committee was made in January, 1972.
The diverse group included three young a&ults (two male students at El Centro
College and one female who attended S.M. U, and is now a housewife) and

six older adults (a professional accountant, a minister, the Director of Dallas
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Inter-Tribal Christian Center (DICC), a factory worker and two women who
work full time to support their families)* The advisory committie was se-
l_ected to help develop a survey instrument, select and train surveyors and
design methods to locate and identify Indian families.

B. The Survey Form

The first task of the advisory committee was the development of a
survey form or questionnaire, which would obtéin information that would be
useful t?) both the college and community. Knowing what to ask was rela-
tively easy, but knowing how to ask it was much more difficult. The com-
mittee recognized that Indians would be reluctant to participate in another.
study, and therefore, every effort was macle to make the questionnaire as
inoffensive as possible.

Offensive terminology was avoided, personal questions were kept to
a minimum, and after each of eight drafts, the questionnaire was submitted
to a pilot group for response. The pilot group consisted of three high schocl
students and four adults who were members of the Dallas Inter-Tribal Christian
Center. Responses to the questionnaire varied from "Questions are'stupid!" 4
to "It's damn time this was done!" and "Good survey, I hope it can help
th'e Indian people.” When no negative responses were receive’d,. :th'e—éom—
mittee felt it had developed the final draft.

The survey form, in its completed stage, contained 84 questions

divided into four categories: (a) personal, (b) education, (c) employment

O * See Appendix 1 for names of Advisory Committee members
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and (d) culture.* Preliminary testing indicated that 30-45 minutes were
required to correctly administer the questionnaire. Later in the survey, and
after over four hundred questionnaires were completed in th~ initial door-to-
door sampling, it was decided to eliminate some of the questions. The staff
and Advisory Committee felt that adequate information had been obtain"ed on
the personal and cultural life of the Dallas Indian but more data was needed
in thie areas of education and employment.

C. The Survey Team

After completion of the questionnaire, the next priority was the hiring
and training of surveyors. The Advisory Committee, Indian service organiza-
tions and individuals helped in the recruitment and training of the Indian sur-
veyors. Additional training aid was provided by the U.S, Bureau of the Census.

The first week of February, 1972 éonsisted of two training sessions
for the Inqian surveyors. A group of sixteen Indian surveyors, including
representatives from the Creek, Chickasaw, Choctaw, Navajo, Hopi and
Cherokee tribes were selected. Thefe were counselors, draftsmen, secre-
taries, technicians, and college and high school students ranging in age
from 17 to 38, inclﬁdedin the survey teams.

The surveyors»met several times with the Project Director and Field
Coordinator to become thoroughly acquainted with the purpose and tech-
niques of the survey questionnaire.

Training sessions stressed the importance of insuring a valid survey.

QO &
[MC See Appendix 2 for questionnaire

IToxt Provided by ERI
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The manner in which this was accomplished included the following criteria
for surveyors:

1. The surveyor should never ask a leading question or make assump-
tions about the respondent's thinking.

2. The surveyor should understand the contents and purpose of the
questionaire.

3. The surveyor should emphasize the confidential nature of the
questionaire.

Additional criteria were included in a training manual issued to the
surveyors.*

D. Techniques and Methods Used To Identify Indians

The sixteen original surveyors were given names and addresses of
Indians living. 1h their immediate zip code areas. These address lists were
acquired from the existing Indian organizations, Indian churches and indi-
viduals previously contacted. The surveyor located each address and inter-
viewed everyone of Indian descent in that household who was 16 vears of age
* or older. Thé surveyors discovered that over 50% of the addresses were in-
accurate, even though thé address lists were in most cases less than one
year old. This supported our earlier assumption that Indians in Dallas fre-
quently change their residence. Before leaving a particular home, the sur-
veyor was required té ask the respondent** to supply
*See Appendix 3 for training manual

**Throughout the remainder of this report, the individuals inferviewed
will be referred to as "respondents".
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him with names and addresses of his Indian friends or acquaintances living
in the Dallas area. The names and addresses collected by each interviewer
were sent to the Indian Survey office incated in the Dallas County Community
College District office, to be checked aéainst the names already on file.‘ All
- new addresses were then grouped by zip code and tl.e cycle was repeated.

In order tc reach more of the Indian community, the staff requested
and réceived publ_ic service time on three of the local T.V. stations (WFAA-
Channel 8, KDFW~Channel 4, énd KDTV-Channel 39) and the largest radio
station, XKLIF. In addition, television appearances by thé Projsct Dir.gctor and
Field Coordinator to explain the purpose of the survey were. scheduled.
Further, local newspapers reported the implementation of this survey.

As a result of the publicity via the media in Dallas, approximatiely 50
Indians called the survey office wishing to participate. Later in the survey,
it was revealed that many Indians had heard or read about the survey and |
informed their friends. The publicity was helpful but did not achieve the
hoped for impact.

The realization that it takes time to become accepted by the Indian
community caused the staff to try some new approaches to the survey process.
In order to improve the relationship between the survey team and the Indian
community, two of the Indian organizations in Dallas, the Native American
League (NAL) and the Dallas Council of Choctaws (DCCj, were contacted.
The intent was to sponsor, in conjunction with these two organizations and

others who cared to join, a series of social and recreational activities that
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(1) would bring Indians out and (2) allow our surveyors an opportunity to
interview them.

Cn April 15, 1972 the survéy team co-sponsored an Indian Feast at
Kidd Springs Park in the Oak Cliff area of Dallas. Information provideci by
the Dallas Council. of Choctaws indicated that a high concenfration of
Indians resided in the area surrounding the park .A Indian food was served and
the survey team was on hand to conduct interviews. .Since the feast was
successful in bringing out Indians to be interviewed, the decision was made
to continue with similar activities. Next with the support of the Native Ameri-
can League, an all Indian softball tournament in East Dallas was scheduled.
This geographical area was identified by our advisory board as another area
containing a large number of Indian families. Assistance from the City Park
and Recreation Depértment of Dallas was requested and réceived.

-~ Six men's teams and four women's teams were recruited to play in the
tournament. Flyers announcing the tournament were distributed to various
Indian organizations, technical schools, BIA Headquerters, churches, etc.,
in order to attact as many Indian spectators as possible. Indians were in-

volved in every aspect of the tournament and in addition to the large number

 of interviews granted, the significant result of the tournament was the in-

creased acceptance the survey team received from the Indian community.
Because of the success of the Indian feast and the all-Indian softball
tournament, the survey team and Advisory Board decided to aitempt a more

zmbitious project. Again working closely with the Native American League,
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the survey team co~-sponsored Na&*ive American Culture Week in June, 1972.
The purpose of the week was two-fold: (1) to publicize the fact that Dallas
has a large Indian population with a wide diversity of cultural heritage, and
(2) to publicize the survey and acquire additional interviews.

The week of June 19-25, 1972 was declared, "Native American Culture
Week", by themayor of Dallas and was a tremendous success. [t fea?gred a
Pow-Wow held at Mountain View College of the Dallas County Community
College District. Over 3000 Indians attended from Oklahoma, Texas, and as
far away as Canada. indian leaders were invited to speak and an Indian art
show and concert were held.

Many additional interviews were granted and new Gontacts were made.
The "Culture Week" also cemented relations with the different Indian organi-
zations and the survey team. Cooperation from all the Indian groups and
organizations in Dallas to make Native American Culture Week a success con-
tinued afterwards and substantially increased the effectiveness of the survey
team.

The relationship that developed between the staff of the survey and
the Indian community became one of mutual trust and respect. A series of
experiences and events produced this special relationship, which involved
cooperative efforts with Indian organizations in presenting a pow-wow, soft-
ball games and feast. In addition, the survey staff assisted individual Indian

students with enrollment into the Dallas Community Colleges.
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Staff involvement with the Indian community resulted in increased
contact between the community colleges and that community. The presence
of someone at Indian functions who was able to give information about the
DCCCD proved to be important.

As a result of the survey's increased acceptance in the Indian com-
munity, surveyors were allowed to interview in the Dallas Inter-Tribal
Christian Center, a free medical clinic locateci in the Oak Cliff area of
Dallas and operating under the auspices of the Dallas County Medical
Society. Surveyors were also stationed in the American Indian Center, a
social, educational, and cultural center located in East Dallas; and at the
Bureau of Indian Affairs' Field Empioyment Assistance Office in downtown
Dallas. Interviews were also obtained at Indian-frequented bars in East
ballas. Even with the increasing number of interviews, the survey team
felt that many Indian families were being 6verlooked.

Asaistance was requested of Bernice Johnson, a member of the
Advisory Committee and Director of the Dallas Inter~Tribal Christian Center,
in locating areas of Dallas containing a high concerntration of Indian families.
Based on the information provided by Mrs. Johnson, the survey team decided
to undertake an extensive door-to-door campaign. With school out for the
summer, six high schonl age Indian boys were hired and traine‘d as surveyors.
The Field Coordinator provided the transportation to the various designated

areas of the city where Indians were known to live and the door-to-~-door
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survey began. This technique was continued for one and a half months and
prox}ed highly successful. Since the iﬁtewieWs had dwindled coriéiderably

at the end of the door-to-door campaign, the decision was made to conclude
the data gathering process. Over 1260 family units had been interviewed when

the data gathering concluded on July 31, 1972.

V. TREATMENT OF THE DATA

During the training sessions with each group of surveyors, emphasis
was placed on insuring the confidentiality of the information gathered. In
order to maintain this confidentiality, all completed survey forms were picked
up by the rield Coordinator twice each week. Each form was then given a
code number based on the interviewer's code number, the number of persons
he interviewed and the zip code of the person interviewed. The responses
to each guestion, along with the code number, were then marked on scan
sheets to be turned into Data Processing for keypunching.

After the survey was completed, the information was stored on an IBM
computer. To compare the information obtained through the survey, five
major questions were chosen as criterion factors and compared to some or
all other questions in the survey. The criteria chosen included (1) Tribe,
(2) Age, (3) Sex, (4) Education and (5) Employment questions. It was
anticipated that these criteria would give us a complete picture of the Ameri-
can Indian in Dallas County when compared with the other seventy-nine
questions. These comparisons, along with other information, make up the

Q remainder of this report.
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VI. RESULTS

o This section of the report will be presented in six parts: A. Reloca-
tioﬁ to Dallas, B. Identification of Indians in Dallas, C. Programs for
Indians in Dallas, D, Education, E, Employment, and F. Culture.

A. Relocation to Dallas

Indians migrated to Dallas in the 1950's because of the Bureau of
Indian Affairs® program of relocating Indians in urban areas, promisés of job
opportunities fostered by movies and television, and accounts ‘rom Indians
who had lived in urban areas during World War II.

In choosing to leave their tribal "home" and move to Dallas, the
urban Indian has been forced to leave behind part of his cultural heritage and
assume part of a new culture. The adoption of a new life style has met with
resistance. Locked into a pattern of inadequate education, low level employ-
ment, early marriage and cultural shock, the picture of the urban Indian that
emerges via the survey portrays a bleak past and uncertain future.

Table 1 includes a list of
reasons respondents gave for
moving to the Dallas area. The
reason most often given was job
opportunity. However, job

opportunity, school or training,

no work at "home" and family

relocation are often synonymous reasons. Since this is the case, it can be
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stated that 71.3% of the people interviewed came to Dallas because of a
promise of better economic conditions.

In 1957, a Field Employment Assistance Office of the BIA was located
in Dallas in accordance with the "relocation" policy designed to move 'the
rurél Indian into the city, assist him with employment and housing and help
him adapt to the city environment. Indians relocated by the Bureau of Indian
Affairs received funds for transportation, housing and, on occasion, medical
insurance. The BIA offered vocational training to some and helped them lo-
cate their first job, but provided little in the way of orientation to the city.
Indians coming here on their own could not qualify for any assitance at all
from the BIA. Relocation of rural Indians continues into Dallas and other urban
areas, however, the BIA's present policy emphasizes the development of
industry, business and job training programs on reservations and Indian land.

This policy is having a two-fold effect on the "urban Indian" who came
to Dallas from as far away as Alaska and as close as Oklahbma. First, be~
cause of the promise of new federal housing programs and the development of
Indian owned and operated business and industry on Indian land, some “urban
Indians" plan to return and some have already begun the "out-migration."

The flow of rural Indians to the city is slowing as more opportunity for em-
ployment occurs in the rural areas.

The second effect of current BIA policy and the one that should concern

the institutions of Dallas, relates to the Indian who plans tc stay permanently
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in Dallas. Urban Indians have received less BIA assistance than have rural
Indians. The reason for this could be that information on the availability of
BIA assistance 1is not reaching the urban Indian, as has been shown in our
discussions With potential Indian students. Also, after the BIA determines
that the reiocated Indian appears to be settled in his job, he is then termi-
nated and cannot receive any additional assistance.

53% OF THE PEOPLE INTERVIEWED INDICATED THAT THEY

LIKE IT HERE AND ANOTHER 40% SAID LIVING IN DALLAS IS

O.K. THEY CAME HERE BECAUSE OF A GREATER CHANCE

FOR EMPLOYMENT AND ARE PLANNING TC STAY FOR THE

SAME REASON.

The most positive attitude toward the BIA found among Indians inter-
viewed concerned education and training. However, in efforts to assist
Indians who wanted to go to school, it was discovered that there existed a
great deal of confusion and misinformation about the proper requirements and
procedures. Much of this confusion resulted when prospective students con-
tacted the BIA Field Employment Assistance Office.

Several potential students were told that they could not qualify for
training programs under the auspices of the Employment Assistance Office.
In fact, Public Law 959 restricts the Bureau's Adult Vocational Training Ser-
vices to "Adult Indians who reside on or near Indian reservations." Such
information was enough to discourage most Indians. More persistent Indians,

realizing that another division of the BIA assists students into higher educa-

tion, asked about financial assistance to attend college. They were told
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that in order to meet the requirements for Higher Education Assistance, they
must "reside on or near an Indian reservation.” This policy was changed in
1972 and the residence requirement ‘was modified to include nbn-reservation
Indians (but only after students who reside on or near reservations have re-~
ceived assistancej.

Several comments taken from survey questionnaires reveal sofne of
the bittemess directed toward the BIA. "BIA employees are mean when they
are at the office. They don't really help when we ask for assistance." "Put
more Indians in the Dallas BIA Branch office." "They help when you first come
to Dallas and forget about you after they have done what they intended to do."
One person felt that the BIA was respornsible for the lack of unity among the
tribes.

Most Indians have come to Dallas as a result of the Bureau of Indian
Affairs' relocation program. Many will stay in Dallas but a high percentage
indicated they will return to their home. The turnover of individuals is quite
rapid but the number seems to remain relatively constant.

Table 2 lists the states of

origin for the Indians interviewed.

Seven states; Oklahoma, New
Mexico, Arizona, North Dakota,
Mississippi and California supply
over 80% of the Dallas Indian

populaticn.

*Others include Alaska, Arkansas, Colorado, Illinois, Kansas, Montana,
Nebraska, Oregon, Ohio, Texas, Utah and Washington.
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As can be seen from Table 3
the survey involved 52 tribes and it
is likely that some tribes were over-

looked.

B. Identification of Indians in Dallas

The study indicates that 1500-2000 Indians arrive in Dallas annually,
most of whom plan to stay.

East Dallas is shown as the area of town receiving the highest num-
ber of newcomers to Dallas. This is also the area where most of the single
and young married people are located. Further, a high percentage of the East

Dallas residents either go to school or work at a low paying job and live in
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an apartment house. (Quite often the surveyors commented on the dilapi-
dated housing conditions where many of these Indians lived.)

The new arrival moves frequently and returns to his rural home
often. The number of new arrivals in Dallas varies because of the migra=-
tion from the city to the rural home and back again.

THE SURVEY RESULTS SHOWED SLIGHTLY MORE
THAN 25% OF INTERVIEWEES VISITED THEIR FAMILY
HOME 6 - 12 TIMES PER YEAR,

One of the major obstacles in 1mp1emeqting the survey, described in
detail earlier, was the location and identification of the Indian in Dallas.
Address lists, compiled by individuals and agencies', had been of littie help.
The original lists tsed to begin the survey were over 50% inaccurate. It was
discovered lzter that this was due to almost constant movement by new arrivals
within the city and from the city back to the rural areas. The survey reveals
the reasons for this mobility, including marital problems, unemployment, debts,
poor housing facilities, alcoholism, and insufficient education.

OVER 50% OF THE PEOPLE WHO RESPONDED INDICATED
THEY MOVED IN ORDER TO OBTAIN MORE LIVING

SPACE, TO LIVE IN A BETTER NEIGHBORHOOD OR

TO BUY A HOME.

Table 4 gives an indication of
the movement by families from their
first arrival in Dallas and the areas

of relocation for permanent residence.

Large numbers of Indians living

in Dallas are vnoving to the North

and Oak Cliff areas of the city.
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The responses to the "Length of
residency" questions, Table 5, show that
36% of the Indians have been here less
than 3 years; 31% have been hers for 3-10
years, and 31% for 10-20 years. The 2

latter groups indicate a tendency on the

part of many Indians to remain in Dallas,
while the size of the first group points to a large influx of Indians to Dallas
within the past 3 years.

THE MAJORITY 57% INDICATE THAT THEY PLAN TO STAY PERMANENTLY

IN DALLAS, YET THEIR CHILDREN, BORN AND RAISED IN THE CITY, EXPRESS

A STRONG DESIRE TO RETURN TO THEIR FARENTS' RURAL HOME.

Based on the results of the survey, a profile of the urban Indian begins to
emerge. He is 25 years of age, has lived in Dallas 5 years or longer, is married,
has a family and works at a manual or clerical job. He has moved several times
and now resides in a mixed (low to middle) income area of Dallas. The area with
the highest concentration is the near North East and Oak CIliif parts of Dallas.**

The family consists of his wife and 3 or more children and often includes an

additional relative.

*Iﬁdividual respondents
**See Appendix 4 - Census map.




-19-

Activities of the family include sports, movies, church and some~
times tribal ceremonies; however, indications are that tribal activities occupy

little of the urban Indién' s time.

C. Programs for Indians in Dallas

In the late 1960's, because Indians failed to take advantage of exist-
ing federal and state services that were provided in Dallas, many Indian leaders
felt that some type of organization was needed to meet the social and recreation-
‘al needs of the Indian.. Several méetings of concerned Indians were held
and, as a result, two separate organizations were created.

These two groups, The American Indian Center (AIC) and the Inter-
Tribal Christian Center, set as their primary goal the establishment of a central
location where Indians could receive social, recreational, religious and
medical assistance.

The AIC concerned itself primarily with providing a referral service
to Indians who had specific needs that could not be met by the Center

itself.

*Of this group, over 75% indicated they had no leisure time activities out-
side the home and the other 25% said the movies were their only outside
O  activity.

E119
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In addition, attempts were made to establish tutoring classes for elementary
school students, recreation programs for Indian youth and adults, cultural
activities, employment counseling, and diverse activities that would help
solve many of the Indians' problems in adjusting to city life.

Problems of a varied nature plagued the AIC from its inception. Most
of the programs f-ailed in their objective and were discontinued. Support
from the Indian community failed to mate;ialize and disputes occurred fre-
quently over the manner in which the Center was run. Finally, financial
difficulty forced the Center to close down most of its operation; however,
it still is operating a pre-school program and an alcoholic counseling service
funded by NIAA,

The majority of Indians assisted by the American Indian Center are
new arrivais who have failed to adjust to city life. According to Trudy Bird,
Assistant Director of the American Indian Center, the typical Indian seeking
assistance at the center is 18-25. years of age, a new resident of Dallas,
and in need of economic or medical assistan.ce-.

On the other hand, the Inter-Tribal Christian Center having begun
with less grandiose plans, has exp_erienced a steady growth and expansion
of services. Initially, the primarf purpose of the Dallas Inter-Tribal Christian
Center was to provide medical assistance to urban Indians. The Dallas
County Medical Society provided free service to the clinic and donations
of medical supplies came from various other sources. Later, additional

social service programs were added, including craft classes, food service



-21~

for needy familiefs..-,: legal aid, and nutrition classes. The Center's future
plans faAr‘é to move ivnto larger quarters and continue té expand its services.

The Inter-Tribal Christian Center is still in need of assistance, but
its programs are serving some of the nseds of the Indians in the west and
Oak Cliff sections of Dallas.

D. Education

This section 6f the report includes an educationél profile of the
Dallas Indian: .the kind of school attended, educational level achieved,
future educat.ioﬁal".plans. and the relation of education to employment.

Indian students attend public | |
elementary and secondary schools
more than any other (Table 7). However,
for career education, the proprietory
schools. are the ones most attended. As
will be explained later in this report, the
Indian student does not enroll in the
public community or senior colleges
primarily because he has not been
informed of their offerings or that
such institutions are available for

Indians, as well as for other people.
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Of 1260 respondents, 634 indicated that they had attended school
before coming to Dallas. Table 8 shows the educational grade ievel attained.
2lmost 300 respondents stated that they have attended a college or technical
school in Dallas.

Again, the survey shows that Indians who have adjusted to the city

are more likely to enroll in a college technical program than are recent

arrivals.

ALMOST ONE-HALF 46% DID NOT COMPLETE THEIR HIGH SCHOOL
EDUCATION BEFORE COMING TO DALLAS, AND OF THOSE WHO
GRADUATED FROM HIGH SCHOOL, ONLY 44% ATTENDED A
COLLEGE OR TECHNICAL SCHOOL, FURTHER, ONLY 3.i%
COMPLETED FOUR YEARS OF COLLEGE AND RECEIVED A
BACHELOR'S DEGREE.

The respondents expressed a desire to continue with education and
training in order to make it in today's technological society, However, few
Indians are continuing their education and those that are, do so on an

irregular basis.
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ALTHOUGH ONLY 23% OF THE INDIANS IN DALLAS COTUNTY
ARE CONTINUING THEIR FDUCATION, 87% INDICATEL THEY
WOULD BE WILLING TO DO SO IF THEY THOUGHT IT WOULD
BETTER THEIR LIVES.

The urban Indian recognizes the need for an education that will help
him in his career, however, the results of the survey indicate that he has
difficulty attaining that education.

The assumption by non-Indians that the Bureau of Indian Affairs
provides adequate educational assistance for all Indians is not borne out
by this survey.

FCR INSTANCE, 49% OF THE RESPONDENTS HAVE NEVER
RECEIVED ANY BIA EMPLOYMENT OR EDUCATIONAL ASSIS-
TANCE,, 32% SAID THEY DID NOT QUALIFY FOR BIA
ASSISTANCE.

Another source for financial aid available to Indians is the Veteran's
Educational Assistance, however, fewer than 10% of the veterans interviewed

had used their educational benefits.

OF 319 VETERANS INTERVIEWED DURING THE SURVEY, ONLY
32 or 10% HAD USED V.A. BENEFITS FOR EDUCATION.

Table § indicates responses to five questions based on the ten

occupational clusters identified by the Bureau of Labor Statistics. The

questions related to:
. . . Prior educational training
.. .Prior occupation
.. .Present occupation

.. . Preferred cccupation

Q . ..Preferred educational~training
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The responses indicate that the educational training received by
students does not coincide with the type of occupation they desire, except
in the area of clerical and manual occupations.

Again, it is significant that such a low percentage indicated having

received professicna!l training although this was the most desired type of

training

E. Employment

Throughout the survey, a great deal of interest was expressed in
traiaing for management and eventual self-employment. However, there were
only eight self-employed Indians in the 1,260 family units included in the
survey.

Officials of the Dallas Alliance for Minority Enterprise, whose pur-
pose is to establish minorities in small businesses of their own, indicate

*Before coming to Dallas.
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that they have tried to find Indians with the proper training and help them
start businesses of their o%. After months of searching, they were able

to locate only two Indiens with the necessary training and help them
establish a business. It appears, therefore, that the most important needs
of the Indian community are training in management and financial assistance
to obtain that training.

Overall the responscs to gquesticns concerning employment indicated that 64%
of the Indians interviewed were
employed with only 2% of that
number being self-emplioyed. Of
those employed, 88% were in non
management positions.

The job stability of the
resp~ndents reveals that the
majority of the people inter-

viewed held their jobs for less

than five years, and of that

number, more than half have held their job for less than one yeat (Tablel10).

Further, although 23.2% of the employed Indians interviewed had been employed
in their job for more than § years, only 12.1% were in management.*

Thirty-six percent indicated they were presently unemployed. Of
those unemployed, 25% had been unemployed from one to three months

*For purpose of this survey, management was defined as any position
that ir >jlved supervision of one or more persons.
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14% had been unemployed from three to six months, 18% had been un-
employed from six months to one year and 42% had been unemployed for one
year or longer.

In order to determine the employment pattern of the Dallas Indian
over a period of years, the authors compared length of residence to percent
of time vnemployed.

Two hundred and twenty-one unemployed Indians responded to these

questions. A comparison of the two questions contained in the following

table indicate an irregular pattern of employment.

F. Culture

When most non-Indians refer to the culture of Indians, it is primarily
in terms of art. However, art is only a small part of Indian culture. Many
people, Indians and non-Indians, often forgat the beliefs and institutions on

which behavior, attitudes, and characteristics are based. No study or survey
*Respondents
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could measure the effects of past culture on the thoughts and behavior of the
Indfan in Dallas, and this survey has not attempted to do so. However, this
survey did attempt to gather some reactions to non-Indian beliefs from Indian
people who have a background in Indian culture.

One of the most readily identifiable characteristic of a culture is its
language. A person is quickly labeled as different if he speaks a diffeyent
language from the majority. Usually a number of stereotypes accompany the
label. Through this survey, it was discovered that a high percentage of the
Indian people in Dallas speak and/or understand their native language.

OF THE TOTAL RESPONDENTS, 72.5% SAID THEY UNDER-
STAND THEIR NATIVE LANGUAGE AND 58% SAID THEY
SPEAK THEIR NATIVE LANGUAGE.

In addition to raising questions coricerning the usage of language, the
survey asked respondents for opinions of those stereotypes usually attached
to Indians by non-Indians. In those parts of the U.S. where prejudice agajinsyt
the Indian is still quite common, there are a number of stereotypes. For
instance, "Indians are lazy", “"never on time"”, and "they cannot handle
alcohol”. The stereotype goes on to say that Indians are shy, but are good
with their hands (implying iat their ¢arwnrs should be primarily manual).
Mnother stereotype 1s that the Indian doesn't need a college education.

When confronted with these stereotypes, the Indians surveyed had
quite different opinions. Eighty-nine percent disagreed with the statement,
“Indians are lazy". Sixty-five percent sald the statement, “Indians are
never on time" , was also false and fifty-three percent said it is not true

that Indians cannot handle alcohol. The most significant disagreement was
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with the statement that Indians do not need to go to college. Ninety-six
percent reacted negatively to this statement,

There was agreement with the statemeats, "Indians are shy" (69%)
and “Indians are good with their hands” 96.3% .

As cited elsewhere in this report, non-Indians are constantly amazed
to learn that there are over 10,000 Indfans living in Dallas. This difficulty
in being recognized as an Indian is both frustrating and demoralizing to the
Indian. In response to the survey question, "Do you have trouble being
identified as Indian? ", typical answers were: "Yes, sometimes {t makes me
mad, I need to wear a feather at all times”. "It irritates me when people
take it for granted that I em Mexican, just because I am {n Texas."” "I don't
like it when someone talks Spanish to me, I am proud of what I am, so 1 tell
them. "

OF 418 RESPONDENTS, 90.6% STATED THEY HAD DIFFICULTY
BEING IDENTIFIED AS INDIANS IN DALLAS

89% OF THOSE INTERVIEWED SAID THEY WERE PROUD TO
BE INDIAN, AND WANTED TO BE KNOWN AS INDIAN.

Not only are the Indians in Dallas proud of being Indian, but 70% indicated
they think of themselves as Indian first and as a tribe member second.

Prior to the beginning of the survey, the survey staff heard much
about tribal dificrences and a lack of unity among Indians in Dallas. Indian
individuals in the communities of Dallas said disunity and tribal differences

contributed to the problems confronting the urban Indian.
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The survey staff attempted to disccver {n the survey 1f this was true,
if disunity and tribal differences were actually that pronounced and what
effect it had on the Indian‘'s adjustment to Dallas.

The similarity of responses to the 84 questions included in the
questionnaire was significant. No matter which criterion was used-~-age,
sex, tribe, or marital status---the responses were strikingly similar.

Table 11 reveals the recponse by tribal affiliation to several selected
questions. The responses indicate that the experiences of members of all
tribes in Dallas have been strikingly similar. The facts on the table are
important because it dispels the common belief that Indians are widely separated
by tribalism. In response to the often asked question of Indian unification:

22% OF THE RESPONLCENTS SAID THE INDIANS OF DALLAS
ARE UNITED, 50.8% DO NOT THINK SO AND 27.2% HAD NO
COMMENT. 80.6% INDICATED THEY THOUGHT IT IMPOR-
TANT FOR THE INDIANS TO BE UNITED.

Throughout history there have been a numbei cf books, screen plays,
and yams based on the accounts of tribe members who were outcast bacause they
went to the white man's schools, or lived in the white man's towns, and took
on the white man's ways. Even today there are still comments and jokes made
by Indians and non-Indians about those Indians who have "taken on the white
man's ways®. To discover if there were feelings about this subject among
Dallas Indians, respondents were asked how they felt about Irndians who

accepted, or refused to accept the white man's ways.

46.3% APPROVED, 7.6% DISAPPROVED AND 46.1% INDICATED
NEUTRAL 7EELINGS ON THE QUESTION OF WHO HAS ACCEPTED

THE WHITE MAN'S WAYS,
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VIIL. MEETING THE NEEDS

This section of the report will contain some conclusions and recon-
mendations based on the survey results. These conclusions are drawn from
the responses and opinions expressed by the majority of respondents; they
do not reflect the opinions of all Dallas Indians and may differ from opinions
held by individual Indians.

Based on the results of the survey and information gathered from indi-
viduals and organizations, it has been concluded that the Indian family or
individual who has been here for five years or more has adjusted to urban life.
This does not mean that he is satisfied with his situation, but that he has
leamed the ways of the city and is able to perform adequately in most situa-
tions. However, the Indian who has ‘ived in Dallas less than five years is
still struggling with the shock of urban life. This individual is the one who
most often needs help and (s the person the Dallas Indian Organizations can
and do help the most. However, the authors believe that a great many who
need help are not receiving it because they are unaware that help is available.

CONCLUSION: MOST OF THE INDIAN PEOPLE ARE COMING TO
DALLAS WITH VERY LITTLE UNDERSTANDING OF THE NATURE
OF URBAN LIFE AND ARE RECEIVING LITTLE OR NO HELP WITH
THEIR PROBLEM OF ADJUSTMENT.

Until the American Indian Center and the Inter-Tribal Medical Center
opened, there was no place or organization Indians could identify with, or

turn to for help. As a result, the little assistance he received came from

friends and relatives.
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Very little has been done in the direction of setting up programs for
Indians in the Dallas area . Before this survey began, the Dallas County
Community College District conducted a short term vocational program, but
due to the lack of community contact, student-recruitment was limited. The
survey illustrated the fact the Indians in Dallas do not utilize services
available to them via existing programs.

For example, prior to the survey project, records show that only one
Indian had attended DCCCD with the help of BIA educational assistance. As
a result of the survey staff's involvement with the commurity, a n}.lmber of
Indian youth and adults were enrolled in the colleges of the District. To
date, the project office has assisted 45 to 50 students to enrollbin college;
of these, approximately 15 are receiving BIA Educational Assistan:e to attend .
school full time. |

CONCLUSION: THE HIGH INCIDENCE OF UNEMPLQ}(MEN'_I‘,
SEASONAL AND TEMPORARY LOW SKILL jOBS AND LIMITED
TRAINING AMONG INDIANS IN DALIAS POINT TO A NEED FOR
A TRULY PRACTICAL EDUCATION,

Until recently, agencies, institutions, and service pro'gré;m’s did
not realize that Dallas had a sizable Indian population. They meade little
effort to establish communication links with the Indian community.

Concurrently, the Indian people enforced this assumption by
avoiding these agencies which they believed were not designed to hélp

the Indian nor had the desire to do so. This added to the invisibility of the

Indian.
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His invisibility affects him in the following ways:
1. The urban Indian is not included with other minorities in the pro-
cess of appmpﬁating funds for special programs and, therefore,
he is not served by these special Federal, State or local programs.
2. He is sometimes discriminated against because he is mistakenly
identified as Mexican-American,
3. Schocl systems do not have curricula to meet the Indian students’
needs.
4, When non-Indians become aware of the Indian's presence, he is
treated as a novelty item.
CONCLUSION: THE RESIDENTS AND INSTITUTIONS OF
DALLAS ARE UNAWARE OF THE INDIAN POPUIATION OF
DALLAS AND THE INDIAN HAS NOT FELT COMPELLED TO
MAKE HIMSELF KNOWN OR UTILIZE EXISTING INSTITUTIONS,
It is assumed that relocation will contihue in one form or anpther.*
Even though BIA may some day terminate its Employment Assistance program,
Indian people will continue coming to Dallas.
A possible solution to the educational and occupational needs of the
Indian 1n‘Da11as would be the implementation of an Indian Cooperative Education
program.‘ A model of this program would be a viable plah of action to assist
American Indians in Dallas County. The proposed cooperative program
| should irivolve simultaneous academic study and 6ff-campus employment, one-half

day on campus and one-~half day off-campus in employment that is closely

integrated with the total educational program and career goals of the individual.
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More specifically, students will spend ten to twelve hours per week in
educational training and between twenty to twenty~four hours per week on
the job.

Interviews and discussions with Dallas Indians indicate certain
factors which favor the impiementation of simultaneous cooperative educa-~
tion. These factors include:

1. Many of the Indians interviewed are in low-skill and low paying

jobs and want to upgrade themselves.

2. Since a majority of the Indians in Dallas are young and have
families, it is necessary that they have a steady income while
completing their education.

3. According te the survey, the average India‘n living in Dallas
possesses these characteristics:

a. Twenty~five years of age

b. Married

c. Three children

d. Often have relatives living in the home
e. Less than high school education

f. Some vocational training

g.. Manual skills

h. Rural background
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LI
With this background, the urban Indian doesn't have the time or

"luxury to spend four or five years in education before employment.

He needs employment now, but he also needs the opportunity to

advance in his career. With simultaneous cooperative education

. he can do both.

4, Because of the extremely low numbers of Indians employed in
professional or managerial capacities, few role models exist for
the Indian youth to émulate.. The immediate implementation of a
cooperative educétion program could partially resolve the problem.
The formation of an advisory ngéu-p composed of the few Indians 1n'
Dallas employed in professional and managerial positions would
be beneficial if this group is involved in the program in a capacity
which would allow them to shafe their experiences with the
students. Some of the benefits of this type of involvemerit would
be:
a. Peer Counseling---Sharing of problems and solutions to
problems.
b. Role Model---to enable Indian students to see that Indians
have made it.
c. Reinforcement of the need for career education and job
preparation.

d. The advisory group could serve as the llaison between the

program and potential empicrers.



-36-

A Cooperative Education program would permit individuals not only to
obtain skills and knowledge directed toward a career but to work in career-
related fields periodically to make the associations between training and
work necessary for meaningful education.

Also, this type of program would sase the financial burden of educa-
tion---frequently the primary hindrance preventing American Indians from up-
arading their skills and education.

Finally, a Cooperative Education Program is ideal for American
Indians because of the job placement factor. Interviews revealed that the.
Indian often misses job opportunities because of his shyness or lack of
perseryerance in obtaining work he wants. Through counseling With these
students and orientation and selection of employers, this large "hang-up"
should be greatly alleviated.

Another finding of this project was ar indication that a major diffi-
c_:ulty in recruiting Indians into educational training is the time factor.
Indians seem to wént immediate results and are "turned off" by long-term
educational training. Thus, it appears that a Cooperative Education Program
is ideally suited to the task of providing immediate employment, as well as

long-range educational training.
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RECOMMENDATIONS:

1.

INDIAN ORGANIZATIONS IN DALLAS SHOULD IMPLEMENT A
PROGRAM TO AID INDIANS IN THEIR ADJUSTMENT TO CITY
LIFE.

SOME FORM OF COMMUNICATION SHOULD BE ESTABLISHED
BETWEEN THE DALLAS INDIAN ORGANIZATIONS AND THE
RESERVATION AND INDIAN LANDS FROM WHICH THE PEOPLE
COME.

THE DALLAS INDIAN ORGANIZATIONS SHOULD ISTABLISH
CLOSE WORKING RELATIONSHIPS WITH LOCAL SOCIAL SERVICE
ORGANIZATIONS THAT CAN FURNISH COUNSELING, TRAINING
AND PLACEMENT,

INDIAN STUDENTS SHOULD BE PLACED IN THOSE TRAINING
INSTITUTIONS THAT CAN OFFER THE STUDENT THE MOST FOR
HIS MONEY, INCLUDING REMEDIAL WORK IF NEEDED,

TO HELP SOCIAL SERVICE INSTITUTIONS AND AGENCIES REACH
THE INDIAN COMMUNITY, AN INDIAN COMPONENT COULD BE
ADDED TO EXISTING PROGRAMS., THIS COMPONENT WOULD
BOTH REACH THE COMMUNITY AND GATHER INPUT FROM THE
COMMUNITY.

THE VETERANS ADMINISTRATION SHOULD MAKE EXTRA EFFORTS
TO GET V.A. INFORMATION TO INDIAN VETERANS IN DALLAS
COUNTY.

PUBLIC EDUCATION INSTITUTIONS SHOULD MAKE SPECIAL
EFFORTS TO GET INDIANS INVOLVED AND INDIAN ORGANIZA-
TIONS SHOULD MAKE AN EFFORT TO USE THE SERVICES OF
THEIR PURLIC SCHOOLS FOR CAREER AND ADULT EDUCATION.

INDIAN COMMUNITIES SHOULD INCREASE THEIR INVOLVEMENT
IN CITY AND COMMUNITY AFFAIRS AND EX/STING INDIAN
ORGANIZATIONS SHOULD CONDUCT ACTIVITIES AND EVENTS
THAT DEFICT INDIAN CULTURE AND BELIEFS AND PUBLICIZE
THOSE EVENTS TO THE GENERAL PUBLIC



-38-
CONCLUSION

A nnumber of Indians have put their cultural heritage {n the background
and have made strong efforts to adapt; most, howev'er, are caught {n a middle
ground that defies and frustrates agencies and individuals trying to help.

To the question, “How do you feel about the Indian who has
accepted white ways?", the following responses are characteristic:

*Do we have a choice?™ "It's okay for the old people to not accept, but
the young must change in order to survive the white pecple’'s world”, ~I
approve, if he (the Indian) has not sold out his birth., . . . if he has become
bi-cultural”.

Those responses may indicate an awareness by Dallas Indians of
the need to accept the "white man's"” schools, his jobs, and other institutions
necessary to get along in an urban society. Or it may indicate that tho
majority of those Indians who move to Dallas and other urban centers decide
before they arrive that this is the life they choose to live. It is not by any
means an indication that all Indians are readily accepting the “white man's"

way of life.
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Members of the American Indian-Dallas County Survey Advisory Committee:

l.

Bernice Johnson Tribe: Seminole
911 Wren Circle

Duncanville, Texas 75116

Director of Indian-Tribal Christian Center

Richard Lester Tribe: Choctaw
1503 Dryden Street

Dallas, Texas

Student

Emil Farve, ]Jr. Tribe: Choctaw
5014 Sen Jacinto, Apt. 103
Dallas, Texas

Student

Charles Ontaiyabbi Tribe: Choctaw
612 Southeast Drive

Dallas, Texas

Helen Wilson Tribe: Unknown

1122 Hickory Drive
Garland, Texas

Tony Martinez Tribe: Pueblo
5020 Matiida, Apt. 215

Dallas, Texas 75206

Accountant

Mona Lee Karty Tribe: Comanche
3210 Ivandell

Dallas, Texas

Student

Reverend Lindy Waters Tribe: Cherokee
1217 Hollywood

Dallas, Texas

Pastor of United Indian Methodist Church

Pat Petersen Tribe: Choctaw

Cedar Hill
Dallasg, Texas
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APPENDIX 2

SURVEY OF AMIRICANWN INDIANS IN DALLAS COUNTY
DALLAS COUNTY COMMUNITY JOLLLGLE DISTRICT

Personal: Evp Cudc
Intcrviewed by

Nome Position ar | wmily. [] Tether, (] Muther, {J Child,
[1 (her
Address Teicphone N,
] 2 3 4 9 [
Tribe: [} Choctaw, [} Cherokee [ Navajo, 0 Creeb, [} Semincic, () Chickasew,
? L] 9 Hd

0 apache, (] Sioux, 0 Comaunche, () Other

] 2 3 L} S ® 7 [
age:___ __ (16-21), (22-25), {26-30), (31-36), (37-45}, (4€-55), (S0-bd), (U - )
1 2
Sex: {1 Male 0 Female
] 2 3 a S

Marital Status: {] Singla, [} Married, [ Divorced, ] wisowed, [J Separated

Numbes in Family. 01, 02, Oy, O«, 0, 06, 07, A, 09, 010 & v,

Number of children $ years of age & under: 10 [11, 0z, 03, D«, 05, O¢, {17, {)n, O9.
Number of children 6-1%5 ycars of age: Do, 01, 2. 03, Ds, 05, Os, 07, e, DY,
Number of other persons living in home: No, OQ1, D2, 03, 04, 005, Dy, O7, (s, {1y,

Names of Femily Members:

Name Relationship Aje —
Name Relationship Age
Name Relationsiip Nye
Name Relationship Ao —
Name, Relatsonship Ao

Names of a}l other persons living in Home:

Name Relatsonship LI
Name Reiationship Aye:
Name Relationship Ac
Ni{me Relationship Age
Name Relationship N

1 2 3 4

How iong have you lived in Dallas County limits ? [10-1 yv,, 01-3, [J3~5, (1'-n,
1 6 7 []
08-10, Q1o-15, 015-20, 020 ~ more.

i 2 3 L]
Where did you live when you first came to Isjlas? [} Last, {) South, '] West, (] North,
S [
0 Oak Ciitf, ) Other

-

Numbes of tumes moved: ()0, 01, 02, 3, 04, 0s, 06, (37, 0w, {19, (10,
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APPENDIX 7 (continued)

Pege i
Pecponal continwed-~
! 2 b |
11. Why é1d you move? [ Mors living spece, (] Better neighborhood, [J To get closer to sob,
4 $
0 To buy home, D} Ooter .
} H 3
12. Temlly home before coming to Dslias? 7 Okishoma, (INew Moaxioo, [J Arisone,
[} S [ Y H [ ] ]
0 Calstornie, () Mississippt, (J Alasks, 0 N. ¢ 8. Dskots,  Colorado, J Akensas,
10
D Other
1 2 b} 4
13. Tamily home? [J Reservation, J Ffarm, 0 Smel) town, 0 City.
. i 2
14. How many times per yeer do you return home? [J 1 time per mo., (J § times por yr.,
. 3 .4 H
D 3 umes por 1., 0 2 or less times pw y1., [ Other,
_ 1
15.  What are some of the ressons 1'Ou return to your femily home 7 [] To visit reletives and
2 b | 4
temily, [ To Jook for @ Job, [ Homesick, [] Te participete in gibel activities,
13
0 Owner
i 1
16. Do the people You sssociste with most; D live in yow neighborhood, {J live cicse 1o
] 4
your neighborhood, [} 1tve seversl miles away, {] ilve scroas town?
1 2 3
17. Of the pscpla you asacciste with, are they: [J AU Indisn, ( ALl White, [J 8ome of both,
4 .
 Other ?
1 2
18. What kind of activities end events do you go to in Dalies? {J Sports, [ Chwrch relsted,
} 4
O Tribal, { rner
19. How many of those activities and events are Indian sponsored and orgenized 7
1 2 k)
0 Most, [ Some, (0 None
What organizations do you belong te in Dallas?
1 2
20, Do you ettend church? [ Yes, 0 No: (lf yes), where? :
(f nol, why not? [don't want to, Jdon't know where one Is, Junable to get to one,
1 2
21. ‘Why did you decide to come tc Dallss? 0 More opportunity for work, [J To gst away
3 4
trom home, [] No wark ot home, {J Other,
1 2 3 4
22.

How do you fsel about living in Delles? [ Like, 0 Dislike, (] Ox, QOthee
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APPENDIX 2 (continued)

Page }
Personal continued-
1 H
23. Do you pien to stey permenently tn Delss? [ No, [ Yes; Why?
1
1¢. Whet are some ‘;‘M” that could maka living tn Dalles heppier for you? [ Detter job,
3 L H
0 detter home, 0 Mors money, [ More Indaans, ] Other
1. Ldwocastion:
5. Where did you go 10 Greade 8choo) ?
\ 1 JCieyl 4 $ (State)
Was this schoci = [} BIA, O Public, { Privete,  Chwch, J Other
48, Did you go to high achool? (] Yes, 0 No;: T yes),
(City
1 2 (Stete) ) 4 1
0 £lA, 0 Atite, J Privats, O Charch, J Other
7.  What was the highost grade of school completed before coming to Delles ? (Circle grade)
] H 3 4 1 [ ? [ ] 9 10
(1-2~3~4-5-6), (7-0-9}, (10-11), (12}, (13), (14}, (1), (16), (A7), (18). .
1 2
28. Have you sttended school in Delles? [ Yas, [ No.
1 2 .
29, Did you go to; 0 College, 0 Tech school? {J Yes, 0 Nu. Heve you ever appiied to
s college? (J Yes, ONoc: {f yes) .
Name of Coullege Stote
1 R 4 3
30. Why didn’'t you continue yow education? [} Financial,  Mariege, [ Personal,
4 S
0 Joined Armed Forces, J Other
] 2 3 4
3). Are you 9cing to school now? (] No, J High School, [J College, [ Technical,
S
0 Other af yes)
Neme of School
Subject(s) teking
1 ? 3
32.  What are/were your favorite subjects in school? [J Inglish, {) Math. [J History,
4 S [ 7 ] 9 10
0 Music, 0 Spevch, 0 Biolcgy, O Sports, [ Business, [ vocetional, (1 Other
1 2 k]
33.  What are your educstional plans for the futwre ? (J None, {J College, {J College-Academi.,
4 S
0 College-Vocstional, (] Other trairing
]
34, V¥ho ot what has Influenced youw most coOncorning yow sducmion of vocution? [ Tiascius,
2 3 (] H 6
0 Perent, {J Cther Relstive, 0 Economic Condition, [} Wark Condition, 0 Other
In whet wey? —
35, Would you be willing Yo 90 t0 scheol or take Job Taining if it would bettet your lite ?
1 2
Gyes. 0% | 2 3 ]
36,  What kird of aining would intersat Yyou? () Professional,  Clerical, [ Ssies, [ Servicse,

$ [ ’ [ 3 ]

0 Manual, 0 Manufacturing, (] Government, {J Agricultwal, ( Trensportation-
10

Communicstion, ] Other

-d-



APPENDIX 2 (continued)

Lovostion continusd-

How would you rete yowself in the following ?

Reading 0 Good 0 reuw 0 Poor
writing 0 Good 0 rew 0 Poor
Mithmetic D Good D fexr 0 Poor
1 2
37.  What hes been, or s, your parents attitude toward educatipn? [ Approve, () Disepgrove,
J .
0 Other

38. Heve you ever pmu*wtod in Or sre you presently pe:ticipating in Upward Bound 7
] 2 3
Ovss, O No, 07

39. Are eny of yow chiidren now attending or have they ever attended Head Start?
1 2 k]
Oves, 0N, 07

]
40, Heave you ever served in the U.S. Armed Services? (] Yos, [J No; (If yes) How long ?
Yeors Monthe —+ Have you usc 1 you veteion benefits 10 go to echool?
2 3 4
O yes, 0 No, 1 7 (I yes) Kind of training

Jdength of coursel
i 2 3
4], Do ycu qaslity for BIA Aseistance? [ Yes, O No, (0 ?

i 2
42, Kave you ever received any BIA Employment or Lducational Assistance? [J Yes, (J No,
Erplain

—

43, Would you plesse indicete how youwr Indian backs:sund has helped or hurt you in your
1 2 3
edication or vocation? (J Helped, [ Hurt, 0 7. (Explansation}

i, Cmployment:

)} 2 k]
44, NAre you now: ) Tmployed, [] Seif-employed, () Unemployes?
(If ur.employed answer question number 45)

45, How lony have you bsen unemployed? [l] Less than 3 months, f] Less then & monthe,
i’] Less than one year, [; One year or more,
46, What types of jobs have you been trained fiar? [1] Frofessionsl, f] Clericel, (; Sales,
[‘] Service, [; Manua!, [;Monuliawmq, 6 Government, [; Agriculture, [; Transportet ‘un=~
Commun‘cation, ;]oOthu
47. Where did you receive this treining ? [ll Tech School, :] Collage, [’] High Bchool,
a Militery
H 2

49, Have you ever used this training on any of yow jobs? (i Yes, [ No.
-e-
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APPENDIX 2 (continued)

Poge $
Laployment comtinued -
. 1

49, What kind of work did you do before you came to Dallas? ] Protessional

:)Clcncol, ?] Ssles, [‘] Service, (’) Manusi, a Maenulecturing, (!lGov‘mnm
(.) Agriculture, [’] Transportation-Communicetion, l[]oon..f
Angwer these. i employed:
$0. ;40- long have you bo;n employed st your pn‘unt job: é] Less than | yser

) less than $ years [} less than 10 years [ 10 years or more

Neme of company ot business

i 2 3 4
$1. What kind of work do you do? (I Professionsl 0 Cilericel (I Ssles (] Service
s . 7 . ’
0 Menusl 0 Menufecturing [} Government (1 Agriculturs (I Trensponation-
10
Communicetion [J Other

1
2. What position do you hold in your compeny, business, etc.? [ Mensgement
2
0 Non-mansgement

List other jobs you have had in Dalles: o b
c d [
0 Nome
$3. Why did you lesve your last job? (lJ Unsatisfactory work srrangsments
[2] Pcrsomls-romuy ?] He;lth ressons . (.] Retirement-Old ege ls] Seasonal-

temporary (] Better pay [ Mamiage 3 Other

1 4
$4. Have you been unemployed very often since coming to Dalles ? J Yes {] No

$$. What percert of the time have you spent unemployed since coming te Dallas ?
(ll 10% 6 0% a 30% ;J $0% ?J More than $0% .

$6. How have you found jobs when you were unemployed ? (‘) BIA (z] Stete
employment service 6 Privete employment service a Newspaper want ade
6 Seif [‘] Other

$7. Are you looking for & 150 now? 6 Yes [2) No

38, ‘Was it hard to find & job when you came to Dellas? [l] Yoo 6 No

£9. WwWhat kind of job wuuld you prefer? (l] Professional [} Clericel 6 Sales
a Sevvice a Menual a Manufactunng 6 Government [.] Agriculture
('J Trans portation-Communication 60 Othet

Spectfic Description)
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APPENDIX 2 (continued)

Poge 6
Caployment continued -
60. Why would you rather have this type of job? (l] More pay i] Lasier work
6 Do not like present job [‘] Self sdvancement a Security [‘] Other,
6l. Have you ever applied for @ job of this type? [!] Yos [2] No
Hired? ( yee [] no
If no, why do you think you weren't hired?
if yes, why did you leave?
What do you think you need in order to find end keep the type of job you want ?
1 2 k|
62. Do you think employers should know more about Indtans? (] Yes (O No (] ?

65.

66,

67.

60.

70.

7i.

72.

73.

Would you woik or go to school if @ Day Care Center was provided for your ,
children? [; Yeos [2] No !
64. I this the only reason that keeps you from looking for & job or retuming tc '
school ? 6 Yer 6 No (If no) explein - J

i 2

Would you go back to school if it would help you make more money? [} Yeu [} No
In your opinion have you ever been refused & Jnb or passed nver for Prumotion

] 2
because of yourrace? [] Yes (0 No; wWhich? () Refused a j6b (] Fassed

over for promotion?

1 2
Has your Indian beckground [} helped [ humt you in your jpb? Plesse
explain
1 2

Do you have a physical handicap that interferes with your work (] Yes () No
Cultura) Attitudes

1 2
Do you understand your native language? [} Yes [} No

1 2
Do you speak your native languaga? {} Yes [} MNo
i 2

What lenguage is spoken tn your home? [} English [] Choctaw {) Semirole

3 4 S ] ? 8
0 Neveso [} Creex {} Cherokes [} Chickasaw {] Apache []J Stoux
9 10
{1 Comanche {J Other

1 2
MHow do you feel about being Indtan? {J Proud (J No feeling one way or the
3
other (] Other

| 2 3
Do you think the Indiens of Dallas ere united? 0 Yes (J No (0 ?

Why or why not?

-g-



APPENDIX 2 (continued)

. Pece 7
Cultural Attitudes continued =
1
74. Do you think it is important that the Indians 1n Dullas be united? [ Yes

2 3
G No O 2
1
78. Do you think of yourself as a . and then as Indtan or
name of tribe
2
do you think of yourself as Indian and thep ?
{(name of tribey) 1
76. How do you feel about the Indian who has accepted white ways? (] Approve
2 3

(] Disapprove [] No definite feeling one way or the other.
77. How do you feel about the Indi2an who rafuses to accept white ways?
1 2 ., 3
() Approve {] Disapprove {] No definite feeling one way or the other.

How do you feel about the.se statements ?

78. Indians are shy {l] true (zJ false .

79. Indians are good with thelr.hand_s [l] True [?i False

80, Indians are never on time 6 True ?] False .

81, indians are lazy l!J True 20 rals;

82, Indians can not handle alcohol [; True 6 False

83. Indians do not need to go to college [l] True :] False

V. Optional .

84. Estimate the total family income of all members of your family for the past
:oar. é] 31-72000 fz] 32-83000 633-49000 [‘] 34-5(1130 [s] $5-6000

0 $6-7000 [0 $7-6000 O $6-9000 (J $9~10000 ( $10,000 -

I give my permission to Dallas County Community College District to keep my name and
address so that | may be contacted later concerning my interest in going te school

Signature

Names end addresses of Indian families now living in Dallas.

Do you know of any families or individuals who have moved to Dallas in the last § yours
and the moved back home ? Number of Individuals

Reason for moving back

Comments by Respondent:

Observation by Interviewer:

O
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Aruitoxt provided by Eic:



APPENDIX 3
TRAINING MANUAL
FOR
EDUCATION AND EMPLOYMENT
SURVEY

: OF
AMFRICAN INDIAN IN DALLAS COUNTY

Explanation of the American Indian in Dallas County Survey.

'Thé American Indian in Dallas County Survey is a county-wide sur-
vey being coﬁducted By the Dallas Counfy Community College District, dffice
of Special Services. The main purpose of the survey is to determine the educa~-
tional and employment needs of the American Indian in Dallas County.

The results of this survey will enable the Dallas Community Colleges
and related agencies to plan special programs designed to offer educational and
employment opportunities for American Indians in Dallas County.

All information collected is held in sirict confidence &nd is pub-
lished in the form of statistical totals only.

The survey will collect information about the employment situation
for the American Indian in Dallas County. It will provide facts on how many
people are employed, unemployed or c¢ut of the labor force. It will identify
difficulties which keep people from looking for work, the sources Indian people
use in looking for work, and it will also give impo;'tant characteristics of the
unemployed or underempioyed -- their sex, age, how long they have been

looking for work, or how many hours they worked.



Assuli;ing tﬁat one of the major reasons for-a high unemployment rate
for the American Indian is a lack of proper education or training, the survey
will seek answers as to how the Dallas County Community Colleges can meéf
this need.

" Other difficulities which limit or keep people from working such as
layoffs, health problems, family responsibilities or culturai and language diffi-
culties wili also be sought in the survey. Information obtéined in these areas
will be made ax;'ailable to the appropriate' agencies.

It is hoped that with this accurate, current information, those people
in business, labor, and government who are concerned with these matters will
provide programs and opportunities to improve employment conditions.

The respondent may not believe that the emploirment situation can
affect him. Point out 'that unemployment affects everyone. You may eqcounter
a housewife whose husband has a secure job and who is not worried alalouj:'un-
employment. prever, if she has children she may be concerned about the
adequacy of educational facilitles. Teenagers and adults may bg concerned
about continuing their education or obtaining job skills. Information on how
many people aré enrolled in education. or training courses or are interested in.
further training can be helpful to plan and improve these kinds of programs .

Confidential Treatment of the Information - i

All 1nforfnat10n obtained in this survey, which would permit identi-
fication of the individual, will be held in strict confidence; it will be used only

by persons engaged in and for the purpose of the survey; and will not be re-

leased to others for any other purpose. You are not to let a member of your

_j-



family or a respondent see information entered on any questionnaire, other

than the one for his household.

A. Starting the Interview:

10

2.

Carry your identification card.

You must give the respondent the following information when you
introduce yourself at any addrzss.

a. Who you are.

b. Whom you represent (Be prepared to explain the Dallas County
Community College District and the purpose of the survey.)

c. What you want.

Sampie introduction:

"Good morning. I am (your name) from the Dallas County Community
College District. Here is my identification card. We are conducting
an Education and Employment Survey in Dallas County. I have some
questions I would like to ask you."” (Any variation phrased in your
own words is permissible).

Immediately after introducing yourself to the respondents, verify the
address.

B. How to Handle the Survey Questions:

1.

Ask the questions in a friendly, but straightforward manner. Do not
be apologetic.

Understand the contents and purpose of the questionnaire.

Always maintain a friendly manner. Avoid arguments or prolonged
discussions.

Act as though you expect the question to be answered. If the respon-
dent seems *o be reluctant in answering, emphasize the value of the
survey. But do not mistake momentary hesitation, while thinking, for
reluctance.

Do not let yourself be diverted from the sequence of questions in the
schedule. This is when your familiarity with the questionnaire is



10.

11.

12,

13.

14,

important. If the respondent starts telling you about something you
know is covered ‘n another section, ask him to hold that information
until you get to that section. Do not skip from section to section
because you may miss some important items.

Never ask a leading question, such as "Your family is the only one
occupying this house, isn't it?" This approach may seem easier,
but very often a respondent may say, "yes", to a question without
taking the trouble to give a correct answer or admit that he is not
sure.

Never assume you know an answer. Ask the question and help the
respondent figure out an answer, if necessary. If you feel that you
must suggest answers, always suggest more than one. Otherwise,
the respondent may agree with your suggestion whetier or not it is
correct.

Ask all questions in a neutral tone. Do not display surprise,
approval or disapproval at the respondent's replies, by the tone of
your voice or by facial expression.

Listen carefully. The respondent may answer several guestions at
once.

Emphasize the importance of the survey information if the respondent
seems reluctant to answer the questions. Remind him that the infor-
mation is confidential.

Complete all questions needed during the interview. If you wait till
you get home to make some entries, you may forget them.

Be prompt in ending the interview when the necessary information has
been obtained.

Use the "Notes" space, located at the end of the questionnaire, to
record any information that may be useful in understanding the re-
spondent's answeir or to explain any missing entry. (Include a
description of the dwelling here) .

1f the person misunderstands or misinterprets a question:

a. Repeat the question as it is printed and give the per3aon another
chance to answer.

b. If you still do not get an acceptable response, (in terms of the

wording and meaning of the question) reword the question slightly
without changing its meaning.

-1-



1S.

16.

17.

18.

19.

20.

21.

Listen to the person until he finishes his answer. Failure to do
so can result in incotrect or incomplete answers.
Examples below:

a. Failure to listen to the last haif of a sentence because you
are busy recording the first half will resuilt in incomplete
entries.

b. De not interrupt a person before he has finished. especially
if he hesitates, because he may be trying to remember scme
facts and you should allow time for this.

When the person's answer doe& not meet the question objective,
probe to have the person clarify and expand his answer.
Examples below:

. Brief comments, such as "yes, I see"

A pause and inquiring look

Pepeating the person's reply

A question, "I don‘t understand what you mean!"

aoOoUo

Know the specific objective of the qQuestions.

Persons do not always mean what they say, and fuller discussion
gives a truer idea of their thoughts.
Example below:

*1 don't know" might mean:
The person does not understand the question, and answers
°I don't know" to avoid saying that he did nct understand.

The question on fncome and expenses {s optional. Be sure to
emphasize this fact to the respondents.

Request additional names and addresses of Indian families living
in Dallas from each household you visit.

Be sure to ask each respondent that showed interest in training to
sign the questionnaire and have all respondents sign the register.

C. What to do if no one is at home:

If no one answers the door, try to find out from a neighbor, a janitor,
or manager whether the unit 1s occupied or vacant.



L

How to handle callbacks:

1.

Ask a knowledgeable neighbor or building employee regarding the
best time to find someone at home. If you cannot find out, plan to
return at a different time of day or at night on your second vigit.

If, during your edit of a completed questionnaire, you find that one
or more qQquestionnaire items were not answered, contact the respon-
dent by telephone to get the missing tnformation. However, you may
find that a personal visit will be necessary.

Gaining Cooperation:

1.

Occasionally a respondent may refuse to be interviewed or be
reluctant to answer a specific question or a group of questions. A
very important part of your iob 15 to gain the cooperation or reluctant
respondents and encourage continued participation. Sell the Survey.

The way in which you {nitially introduce yourself and the Survey
greatly affects the amount of cooperation that you receive from the
respondent. If you properly introduce yourself and the survey, and
show your identification card tc the respondent, you will find that
most people are willing to cooperate.

Avoid promising any immediate results of the survey. For example,
when asking questions conceming employment, don‘t leave the
impression that the respondent will obtain employment as a result
of the survey.

Use of English:

If a respondent's use of English i{s not adequate to understand and answer
the survey questions, use one of the methods below:

1.

Select a member of the household who has a satisfactory knowledge
of English and use him as respondent or interpreter.

Use a neighbor who the family frequently uses as an interpreter,
if the respon<dent or neighbor does not mind.

sn—
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