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INTRODUCTION

Issues in the schools affect the total profession of speech pathology and audiology . For this field to
continue dehvering signiicant services to puptls in the school setting, several new approaches to improving
and expanding programming require immediate study, understanding and action. School district, university,
and state department of education personnel, particularly, should take steps to reassess their communica-
tions and join in mutual efforts to expand and strengthen school language. speech, and hearir g programs. By
assuming intensive, cooperative leadership roles these groups may cffect positive changes in the schools to
achieve full, appropriate instruction and services for all pupils handicapped in communication —a goal not
yet achieved.

In recent years a new vernacular has abounded in the school setting:

mainsireaming, collegiality, performance contracting, open modules, voucher svstems, manage-
ment-by-objectives, differential staffing, generalists, advocacy, computer assisted instruction,
diagnostic-prescriptive interventionalists, decision models, renewal svstems, perpetuation struc-
tures, cost-effectiveness, TITLE 6B-(, solution strategies, learning disabilities . ..
The modern school scene s replete with these terms; each representing concepts and practices that are
intended to effect major changes in educational programming: and each having. potentially, a far-reaching
influence on traditional school language. speech. and hearing programs.

Although some of the concepts, practices and terminology represent fad. if not folly, while others are
simply new semantics for venerable educational cliches. new vehicles are needed for meeting needs in school
programs. A short review of the past and present may scrve as an incentive for new directions in the future.

W.C H.
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BACKGROUND INFORMATION

Needs of school personnel providing language, speech, and hearing services have been met only partially
in the past by local, state, and national organizations. Some issues continue to be crucial and must be re-
solved it speech pathologists, audiologists, and t:achers of the hearing impaired are to continue advancing
the quality of services being provided to children and youth in the schools.

At present, two major needs appear critical to the future improvement of services. First, a need exists
for increased quality in prescrvice and continuing career education for language, speech, and hearing pro-
fessionals involved in the schools. Education should be a continuing process meeting the needs of the
preservice student as well as the clinician actively engaged in service.

Secondly, research activities within the school setting should be expanded to gain the knowledge
necessary for the future upgrading of services provided to children. In particular, careful research designad
to evaluate new or alternate approaches to program management would be beneficial in achieving appropriate,
comprehensive services.

Educational Needs

Approximately 7,000 school language, speech, and hearing clinicians hold the bachelor’s degree as
their highest degree. More than 50% of the practicing clinician, have completed some graduate study.
Approximately 9,500 school clinicians have the master’s degree or equivalent and about 100 hold the
doctorate. For the language, speech, and hearing clinician committed to professional growth, education
should not temiinate with academic degree completion. Changes occur rapidly and clinicians, as well as
university persoinel, have a professional responsibility to keep abreast of new information in this profession
and related disciplines. The incorporation of new knowledge into clinical services should occur without
undue time lags to increase the quality of programs provided for children and youth with communicative
disorders. In the past, some universities and school districts have tended to see preservice, inservice, and
continuing education as separate functions.

Many school districts require staff to obtain additional formal, credit-bound course work in university
programs every few years. Likewise, most urban and saburban school districts assumie that some inservice
education is essential to the maintenance and improvement of services and often make participation for
clinicians obligatory. Usually, salary increases are tied to the completion of inservice and continuing educa-
tion credits. Much motivation for participation in further education exists. Such motivation often leads
teachers of the hearing impaired and clinicians from one workshop to the next, from one after-hours exten-
sion course to the next, and from one inservice staff meeting to the next. These activities are based on an
assumption that such additional information and experience will complement the clinician’s preservice
education and combine with practical experiences to cffect greater competency in clinical performance.

Practicing clinicians often undertake programs of improvement on their own time and with their own
funds, suggesting that clinicians are responsible for this aspect of their career. On the other hand, universities
and colleges, state departments of education, and cotnty or local school districts assume some inservice
and/or continuing education responsibilities. In addiion, these activities often become the accepted respon-
sibility of professional organizations and federal agencies thereby making additional education everyone’s
responsibility.

Universities seem to operate on their own set of assumptions; one being that course content will be
spontaneously updated as more research and empirical information becomes available. With this olio of
assumptions about functions and responsibilities, it is not surprising that neither the beg ‘nning clinician, the
experienced clinician, nor the profession is generally satisfied with the present quality of education affecting
clinical practices in the schools.

Although the updating of preservice education programs theoretically could be the responsibility of
university staff in cooperation with practicing clinicians, too few vehicles have been created to effect alliances
betweer school clinicians, teachers of the hearing impaired and university faculty. Some recent impetus has
been provided by the Bureau of Education for the Handicapped for universities to establish post-graduation
evaluation systems of their former students. Such systems could assist universities in assessing the need for
madification in their preservice education programs.

In view of these problems, the following goals may be suggested for formulating a plan of action:
1. Cuareer education programs should be established that ensure continuity between preservice, inservice,

MC vi

Aruitoxt provided by Eic:



E

and continuing education for chinicians and supervisors in school language, speech, ana hearing
programs.

2. Since the primary beneficiaries of an improved service program are the children who manifest com-
municative disorders, the time and money for career education programs should corne from public
resources rather than from only the individual chinician or supervisor.

3. Career education involving the practicing clinician should be defined differently from thac of tradi-
tional inservice education. The primary goal is not to help clinicians better perform those professional
tasks they have already been taught. This is the function of quality supervision. Rather, future career
education programs could have as their sole objective the improvement of research and clinical
services in the schools through cooperative efforts of university, school, and state department of
education staff in applying new knowledge.

4. The provision of quality career education for clinicians cannot be obtained when school districts,
state departments of education. and universities work separately. Within each geographic region of
tae country. these educational agencies could establish strengthened, cooperative alliances. Such
alliances, when formally established between schools, universities, and state departments of educa-
tion, can increase the vitality of preservice and continuing education and upgrade the clinic: | practices
of this profession.

Research Needs

Just as preservice and continuing education often have been conceptualized as separate functions, so
also have research and the provision of services in the schools. In fact, in many regions, research activities
have been noticeably absent from the professional activities and responsibilities of school language, speech,
and hearing personnel.

Recently, supervisors and clinicians in the schools are being asked to document their success in meeting
“he needs of communicatively handicapped pupils. At present, only 50 percent of the children and youth with
communicative disorders in the nation’s schools are receiving some degree of special services. Research
designed to evaluate the efficacy of ongoing services as well as alternate approaches to program management
should be expanded. Only quality research in the school set ing can provide the objective information needed
for future upgiading and expansion of language, speech, and hearing services. However, many school clini-
cians and teachers of tne hearing impaired feel their knowledge of research procedure is inadequate. More
university research staff should cooperate with school clinicians in expanding research activities based on
prior needs assessment,

The results of well designed, cooperative research would be beneficial to both school and university
personnel. Future program planning must proceed from a foundation of adequate knowledge derived from
research. In addition, university staff would be better able to provide relevant preservice and continuing
education to improve services for communicatively handicapped pupils in the school environment.

In summary. the goals of improved quality in career education as well as increased research activities
are of prime importance in upgrading clinical services provided in the schools. The establishment of formal
cooperative alliances, especially between school districts and universities, within each region holds promise
as an effective method of meeting these goals.

Q
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Sneech and Hearing Alliances
for Research and Education (SHARE)

Formal speech-and hearing alliances have been developed in some regions to meet priority needs of
university staff, school supervisors, teachers of the hearing impaired and clinicians. These professionals meet
regularly to discuss issues of mutual interest and to solve problems in training, research and service programs.
Such alliances were conceived as a major organizational effort .n developing programs of careur education
and addressing topics of program development, evaluation. innovation, research, and dissemination of infor-
mation to additional school districts, universities, and state departments of education. Resuits of these
initial projects have been positive. Both university faculty and school personnel have judged the ‘cooperative”
to be effective in meeting their existing needs.!

Cooperative alliances are unique from other methods utilized for resolving issues in the past. Previously,
vhen particular needs arose, individual schoot districts often sought isolated avenues in solving problems
with too little consideration of similar neads among their neighbors. Many college and university personnel
have tended to ignore problems in the schools. Thus, the meeting of needs in a particular school district
often depended on the aggressiveness of an individual or small groups within the disirict. As a result, no con-
tinuous concept of regional planning for the tuture involving combined approachés to problem solving
emerged to benefit both school and university personnel. The effect, also, was too often the consumption of
| recious education resources to work on proje~ts with negligible impact on other schoo! prograirts within a
region or state,

Speech and Hearing Alliances for Research and Education (SHARE) could develop from formal agree-
ments between universities and school districts in many regions. It is anticipated that school districts and
universities wowd subscribe to the concept and would voluntarily take steps to develop or increase their
combined efforts. The developmental function alone, requiring improved communication, seems to have
major potential. I

Once improved communication is established within a region, long-term goals and continuity in mutual
efforts to strengthen the profession become possible through SHARE. When the cooperating participants
identify areas of deficiency in services, they can make plans not only to improve service but also to evaluate
subsequent modifications. Furthermore, the training of future clinicians could include -a comprehensive
review of problems and possible alternatives to problem resolution in school programs.

Muitiple opportunities for varied activities in SHARE can be imagined. Students in preservice educa-
tion in universities could have opportunities to participate in Alliance projects designed by the clinicisns and
university faculty. During their clinical practicum in the schools, students should have responsibilities to
partic'pnte in Alliance activities with practicing clinicians. Professional course work should introduce the stu-
dents tv what is being done in the Alliance and provide them with access to the information exchunged during -
alliance meetings and projects. Formalized plans can be developed to accomplish this. Advanced students -
could move from the college classroom into assigned tasks for specific Alliance projects. This could help to -
partially eliminate discontinuity between preservice and inservice education of clinicians and make the .
continuous éducation of clinicians a reality. : :

In existing alliances, school clinicians, teachers of the hearing impaired, and supervisors are relcased |
from school responsibilities to participate in Alliance meetings on the average of one day per month. Geirs
erally, school clinicians have “coordination time,"” and it should be possible for most clinicians or supervisors. .
to manage their schedules to permit time for this cooperative activity, especially if the goals and objectives
for the Alliance are well formulated and clearly presented to the administrative staff. :

College or university credit need not be involved, nor should there be built-in-expectancies beyond .
those of professionally attempting to solve instructional and clinical problems. The initiation of scientific in- °
vestigation, testing new approaches to the teaching-leamire process, and inventing and evaluating new
methods and materials for meeting the needs of children would be ample reward.

- ' Report by Francis Johnson, University of ltlinois, to the SHARE Conference participants, August, 1973,




The development of alliances is of particular importance to the expansion of research activities in the
schools. Examples of school districts and university speech and hearing programs cooperating in research
could be cited. However, research questions abound and cooperative efforts should be nromoted and ex-
panded. More internships, joint appointments, inservice training, and short termn intensive . urses in research
design and implementation are needed and become renewed possibilities through the SHARE concept.

.- The American Speech and Hearing Association plans to assist school districts, universities, and state de-
partments of education in the establishment of formal alliances that would pool funds, personnel, ideas and
efforts for expanding and improving educational and research activities in the schools. Formal alliances
should function in cooperation with state associations, state departments of education and other state com-
mitteés in setting forth goals and objectives. Many state association activities could be strengthened by utiliz-
ing formal alliance. structures as added vehicles for communication and action. In turn, state associations
could assist in promoting the SHARE concept at association meetings and contacting members in regions
of the state where alliance activities need to be implemented.

Before increased numbers of alliances for research and education can become a reality, several steps
may be necessary: ' .
1. More school districts should be encouraged to support the concept that alliance participation is of
- sufficient importance for them to provide the time and/or money necessary for clinicians, teachers of
the hearing impaired, and supervisors to participate in such programs.

2. Education agencies should recognize that the tasks of ensuring quality career education and upgrading
university programs, inservice education, and research are too large to be accomplished satisfactorily
without suc.; alliance systems. State departments of education, by realizing the potential resource-
ﬁslnessrkofan Alliance system, should plan to offer consultation and financial support for the Alliance
network. .

3. Universities should recognize that continuous communication with service programs is essential.
At least one staff member should be assigned to the Alliance and granted some release time from
other duties by the university administration to meet the responsibility of effective participation in
an Atliance. The Alliance system offers the advantage ~f providing for exemplary programming other-
wise not possible in the more conventional training p1  ams,

4. The most important step is for each of the groups to recognize the inalequacy of present practices
and to develop cooperative efforts in sharing the responsibility of providing comprehensive, quality
services for children with corumunication problems.

A basic sense of reciprocal confidence among the cooperating groups is needed. Mutual respect, par-
ticipation, and concern for issues can be developed in this program.

Obviously, the purpose of the SHARE Project is to effect in the profession a vehicle for developing
increased school district-university-state department of education coordination. Increased research and
continuity between preservice education, inservice, and continuing development of career school clinicians
should be the primary goals. Universities have an expanding responsibility to ensure quality delivery of
services to handicapned children in the schools while members of the practicing profession should be in-
volved fundamentally in the initial preparation and continuing education of clinicians. Likewise, alliances
can be designed and operated by school systems and universities ‘n such a way that state departments of
education can be included in the projects. State departments of education can help to coordinate continuing
research and educational opportunities with needs identified through 2ach Alliance system. No intentions
exist for excluding other clinica! programs and personnel from participation in the Alliance system. In fact,
they are encouraged. However, the initial intent is to effect increased coordination among the groups
discussed.




How Did the Alliance System Develop?

A series of 29 regional workshops were held during 1971-72 for school speech pathologists and audiolo-
gists, university personnel, and state speech and hearing consultants to determine the critical issues related
to the delivery of language, speech, and hearing services in the schools. As a result of these workshops, some
of the major needs of professiorals employed in the schools were identified; many university representatives
discovered a need to become more involved with school programs; and state consultants expressed a need
for cooperative assistance in state-wide planning and mutual » forts to strengthen school lenguage, speech,
and hearing programs. -

Compilation of the workshop discussions helped to clarify those things that should be enacted at the
national, state, and local levels to ensure quality services for school children and youth. For example, it be-
came obvious that many needs could be met only through cooperative, organized efforts within a state at
regional or local ievels. ASHA activities at the national level could serve as a catalyst and, perhaps, could
create vehicles and supporting procedures that would permii certain problems to be resolved. However, such
problems as school programming and case management could be addressed more scientifically through state
and locally derived strategies with cooperative planning among school districts, universities, and state educa-
tion departments than at the national level.

Therefore, the SHARE Project {Speech and Hearing Alliances for Research and FEducation) was the
product of the realization that in order for many existing needs to be met, a formal system should be devel-
oped that would permit personnel from schools, universities, state departments of education, and research
facilities t¢ communicate more regularly and to resolve problems of mutual concemn. The formation of a
system of alliances was proposed by the Associate Secretary for School Affairs for this purpuse. Representa-
tives of several ASHA committees and the National Office School Affairs staff convened to determine how
the alliance system should be structured. As a result, a National Alliance Cuvordinating Team (NACT) was
organized to promote the concept of alliances, provide technical assistance to groups organizing alliances,
and collect data on the progress of the SHARE Project Alliance System.

The NACT is ¢ mposed of the ASHA SHARE Project Director and Project Manager, the chairmen
and two members of the ASHA Committees on Language, Speech, and Hearing Services in the Schools and
Continuing Education, a representative of the University of Iflinois/School District Area Alliance, and a
consuitant from the Indiana Higher Education Telecommunications System.

In subsequent meetings, a formal prototype of the alliance system was designed. Initially, the five states
of Indiana, lllinois, Arizona, Missouri, and Virginia were selected to participate. Representatives of school
systems, university training programs, and state departments of education from within each of the five states
were invited to form five State Alliance Coordinating Teams (SACT). Al members of the SACT from each
state were invited to participate in a SHARE Conference held at Virginia Beach, Virginia, August 18-20,
1973 to formulate a specific Alliance plan and objectives for each of their states. These plans will be imple-
mented during 1973 and 1974 and will be evaluated on a continual basis by the state teams, members of
individual altiances, and the National Alliance Coordinating Team.

Whatis an Alliance?

An Alliance is a formally organized consortium providing ongoing opportunities for regular communica-
tion and cooperative research and education among, but not limited to, school districts, universities, and
state departments of education to ensure delivery of quality language, speech, and hearing services ifi schools.
Although an Alliance may work through a variety of different and changing tasks the Alliance itself is
continious.




The qualities of an Alliance include:

a) A Formal Structure with
1) identifiable leadership,
2) a systsm of communication,
3) mutually defined goals and objectives,
4) multiple resources for funding,
b) Continuity involving
1) permanent participants representing each group in the Alliance,
2) regularly scheduled meetings,
¢) An Evaluation System to collect data on needs, objectives, procedures, and results of the A!liances, and

d) A Dissemination System for transmi information to personael concerned with upgradinx mgmms
for children wiili communicative dnmltncs P

What Groups are Represented in an Alliﬂllllﬂ?

D
! .

Alliances generaily are composed of pmfess:onals in the ﬂeld of speech pathology and mdtolbgy in-'
cluding: school spesch pathologists and audiologists, teachers of the hearing impaiwd, ‘supervisors, co: -
ordinators and administrators, university training program staff, school district and umverslty researchers,_ :
state department of education personnel, and graduate students.in communicative disorders pr
Persons representing other disciplines or groups may alsp participate (i.e., special edticatnon peisonnel =
physicians, parents). -

Individuals chosen to represent each of the groups make up the basic Alliance mcmbershlp for plaming' '
and implementation of projects.

What are the Purposes of Creating Alliances?

The primary purpose for creatmg alliances is to establish a formal system through which cooperative
research and educational activities among school districts, state departments, and training programs can be
planned and implemented to advance the quality of school programs for the communicatively handicapped
and to meet the needs of professionals who serve them.

Research is needed to provide reliable information on delivery systems, staffing, staff development
patterns, and case management practices in school programs. Through the combined regular efforts of school
and university personnel, research can be conducted to answer many of the questions of those working in an
educational setting. Researchers could work to determine the relevance of theory and research results to
school and instructional practices.

Of considerable importance to school-related research is the potential for cooperation and assistance
from representatives of the State Department of Education. State Department personnel can provide direc-
tion in seeking information and funding needed to formulate long-term goals for school programs. Cooperative
research efforts involving the State Department of Education should aid in the development of evaluation
systems designed to provide information on case management, cost effectiveness, manpower needs and man-




- .t " . 'ﬂ

i “ power utilization for hnguage ‘speech, and hearing services. For example, acoopemive,smdy of the trah-mg
a and uulizamn of suppomve personnel in mml and umhrstaﬂ‘ed areas’ miaht beé un :in this m4 %

ing ari Al

L vaudmg professionals with quality career education is another maior , for
' -“netwwk Alliance members could determing the inservics needs of practicing climcxansand bettor won
planning for needed courses, seminars and workshops. Improved school district rsity £

and continuity between preservice education, beginning servioq. and mservice‘ .‘:'mn?tie ' éamer W
- pathologists and audiologists can be accomplished, -

' Through a strong Alliance system; universities can obiam mlportant feedbank from pacticing:
sionals on the relevance of academic preparation for students. from evaluations of the pmcuchu‘ dinicians’ -
performance in the school setting. Strengthened commurdcation c;hannels bevween schoois wid univessities B
was suggested by many workshop participants as being vitally important’ fn hefping d:training
programs to provide quality management of students during their practicum in'the schools Addiﬁohally.
regular communication system will allow university prograns to modify their curricula as. chanaes inpro-.
cedures and practices in scheol programs occur that require corresponding changes in training proce o
Utilization of the potential for interaction between Alliance members should encourage thetlewielopment of o
evaluation systems designed to examine the total effectiveness of the habilitative and educaﬁonal processes

Whatis the Structure of the Alliance System?

The accompanying chart illustrates the overall Alhance stmcture for tht' SHARE"
(see chanon page 6) PR sl
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A Local Alliance is composed of members representing a university, an adjacent local school system
and the State Department of Education. If the school district has a supervisor and a large number of clini-
cians, it may be necessary to restrict the number of participants in some Alliance activities.

Those persons representing the university may include supervisors of clinical practice, instructors and/
or researchers depending upon the activities and needs identified by the Alliance representatives.

The advantages of a Local Alliance are many. Of particular importance is the ability of members rep-
resenting a small geographic area to interact on a continuing basis and to address unmet needs as they cceur.

This type of alliance can provide numerous opportunities for pooling resources to improve student train-
ing, supervision, research, and career education. Representation by the State Department of Education should
be included in Local Alliances on a consultative basis. In larger cities (Chicago, St. Louis, etc.) it would be
essential to have frequent representaiion from the State Department due to the number and variety of pro-
grams that can exist in a single city.
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A Regional Alliance exists within a state utilizing several combinations of school systems and univer-
sities, and the State Department -of Education. A few of the possible combinations for Regional Alliance
membership include:

a) several universitics, several school systems and the State Department,

b) a university, several school systems and the State Department,

¢) several universities, a large school system and the State Department, and .

d) any of the preceding combinations plus other group representative; {(parents, physicians, special

educators). _

Many types of Regional Alliances may be created in a given state to meet existing needs. It is recom-
mended that individual members representjng their group in an Alliance planning meeting not exceed ten
people in order to facilitate productivity. These group representatives must be able to present the goals,
objectives, and concerns of their particular groups to the Alliance. Conversely, group representatives should -
communicate information back tc their group from the Alliance on a regularly scheduled basis.

The advantages of a Regional Alliance include opportunities for: implementing cooperative programs oy
a large scale, determining multiple resources for funding, and providing a broad base for strengthening re-
search, training and services. ,




- INTERSTATE ALLIANCE
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involving needs relating to their particular responsibilities and concerns (i.e., school supervisors, -




]
.

dmgnostxcnans. audiologists, teachers of the hearing impaired, university supervisors of clmlcal practicum, |
 etc.). For example, supervisors from several school districts may form an Alliance to address such commen. .- |
;needs as; formulating recommended state certification criteria for supemsors. selecting formal program plan--, :
-ning and evaluation systems, developing plans to improve services for high school students; deteriining -
strategies for prevenung staff reductions in several districts, formulating common case record systems? etc S
Many alliance activities can be envisioned for other spec:alty groups as well. BN L

How are Alliances Organized?

The organizational stricture of each Alliance, regardless of type, should not be cumbersome. The Stmc-; _
ture should facilitate group interaction and encourage continuous communijcation among all members Al
ances should be similar in organizational structuve regardless of total membership, task onented address
each groups’ professional interests, and prepared to estadlish pnontles when necessary ‘ ¥

It is essential that for every Alliance formed-(local, regional, mterstate, speclalty). anAllian e.Co rdt‘n
tor be selected to assume responsibility for organizing and ‘coordinating all-Alliance plans and; activitie
a specified time period. The Alliance Coordinator should serve as manager. and b l'esponsnble for sug
tivities as: scheduling meetings, informing membérs of progress and new ideas for Aﬂlance
seminating information, compiling data, keeping records, and assigning dut:es The pnmary re.
of an Alliance Coordinator remain the same for each type of alhance ‘o ‘ e

STATE ALLIANCE COORDINATING TEAM (SACT)
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ized to include more members. The NACT has several responsibilities: a) peifecting the alliance concept
and structure, b) promoting alliances at the national, state and local levels, ¢) coordinating communication
through the Alliance structure, and d) evaluating the efficacy of the SHARE project.

The alliance structure as outlined is designed to provide a formal system for the creation of future alli-
ances. The permanence of this design is dependent upon its functionability and the recommendations of those
participating in the alliance network as it grows. Changes in the structure may occur as the system evolves;
" however, the basic structure that has been designed shouid prove to be permanent and serviceable for any
groups wanting to promote the creation of and participation in an Alliance.

Alliances can be organized independently by groups of professionals with identified research andfor

- educational needs. However, a SACT could assist with regional planning and the implementation of a for-
malized alliance system. The National Alliance Coordinating Team has recommende. that all states forming
an alliance system appoint a State Alliance Coordinating Team, if possible, prior to forming additional re-
gional or, local alliances. Appointment of a SACT is recommendcd in G+ler to prevent duplication of profes-
sional efforts and to achieve a statewide gestalt for all future alliance activities. o

In the five states chosen to implement the prototype alliance system, potential alliances will be identified
and promoted by the State Alliance Coordinating Team. The SACT in each state will have the responsibility
of: a) gathering information on existing unaffiliated groups, b) determining some unmet education and re-
search needs, c¢) recommending appropriate activities for alliances, d) promoting the crganization of new
alliances, €) guiding the reorganization of groups involved in limited cooperation toward forming an Alliance,
and f) compiling information on alliance projects and progress. o o

Groups within a single state (or adjacent states) may organize an Alliance either at the suggestion of the
SACT or on their own initiative. In those instances where an Alliance is organized independently, the SACT
should obtain complete information on their plans and encourage them to participate in a cooperative state-
wide alliance network. For inclusion in the formal alliance structure, a previously existing Alliance could
be given technical assistance to meet the specifications of the alliance system. In son.e instances, the in-
dependent existence of regional or local alliances in states with no SACT may actually serve to demonstrate
a need to organize a state team to coordinate and monitor activities throughout the state.

It is suggested that all SACT members search for potential alliance groups withir. their state and inform
such groups of the advantages of the SHARE concept and the possibilities for organizing alliances. SACT
members should encourage and assist new alliances and monitor activities in alliances that already exist.
Organizing new alliances should be an ongoing activity for all professionals in each state.

Nationally, it appears that more universities and school districts need to increase communication with
one another on matters of mutual interest and concern in supervision, program development, research and
continuing education. It is recommended that each school system at the local level make every effort tn par-
ticipate in a formal Alliance with a university by 1975.

State department representatives should be included in the organization of every alliance in their state
to aid in determining issues that relate to funding, compliance with staté laws and regulations, continuing
education and statewide service goals.

Although various alliance types are envisioned it is not imperative that each type exist in every state.
The types of alliances organized will depend on the needs icentijied in each state, region or local district.
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Who Profits from an Alliance?

The basic purpose for nmplemenung alliances is to upgrade services for children‘in the schools whichis |
the combined responsibility of universities, school districts, and state departments of education. ‘Therefore,
children with special needs or communicative disorders . and thenr parents are the beneﬁc:anes both dm:ctly '
and indirectly.

~ Issues and problems affecting the schools do gffect the total proﬁsswn Therefore. steps taken to im
prove school services, increase the competencies of clinicians, generate more research for bétter understand-
«ng of the communicatively handicapped, strengthen traizing prcgrams, or assist in developmg standards for._l- :
planning and evaluation, will represent steps toward greater professnonallsm ‘ By

When an Alliance operates productively, all participating groups can profit from lts actwn Sy and the 3
results from meeting some objectives may also benefit persons outside of the alliance system.. :

Asa first step in contemplating the establishment of an Alliance, school district, umversnty, andi'or state- -
department personnel should make a list of potential benefits that could accrue under such headmgs as

a) Cooperative Research, »

b) Program Planning, Mnnagement, Evaluation,

¢) Career Education, and

d) Interdisciplinary Identification and Coordimtion

The list of potential benefits should then be developed into sets of ge-'s and obJectlves for an Alhance- '
relating directly to needs and problems facing the schools, training pro,.ams, and state education agencies:

What are some Alliance Goals and Objectives?

The basic goal of any alliance should be:

To ensure full, appropriate services for each pupil with speehlneeds mdevelophgcumpeteme
in communication
Further, more specific goals may be developed but they, and all objectives, shonld relate sngmﬁeantly tove :

the overriding goal of full, appropriate services (sée ASHA Manual on Program Plannmg, Development,
Management and Evaluation).2 .

ALLIANCE OBJECTIVES ‘ . S, '
Muitiple objectives can be envisioned that relate, dlrectly or mdnrectly, to the: 'ﬁmarygoal However.
- should be obvious that objectives for any alliance will be based on needs identified by each-of the groups parti
cipating. A formal objective would state the What, Who, When, leere. How, 3 Criterion that would t
required for its successful completion. - g e

The. followmg llst of examples repfesent only the Wha: aspect for':a
, objecuves

a)tndeveﬁpunlformpmudnresformebysdwole&ﬁchns,univ& shind
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b) todevelopfonml(puhpsm] 2 : :
. and university service programs,
c)toimpmmhgand: '
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d) to establish plans for serving preschool children (birth to §),
- e) m develop and implement an interaction analysis system that can be used by schoo! and university super-
e s in-evaluating clinician or practicun student- ‘competencies,
al‘o’ng;rqngeeamr ducition plnnhnsedon ﬂleneedaofpmtlchngschoolclhdclans,
ttv 'phnformrchonprogram (or case management) practices,
T mrrlcuhnntolnchndenwrehfnnmttmforstudentson

] ‘sts ina smgle dIS!Flct met wnth thexr supervnsor who was partlctpatmg,}'-“ ,-
\| ame composed,‘ of;regoresentatwes fmm two nearby umversme ; one. otrl:ﬁr I district,
consuitant for s : ir '

“one’common: ‘1o all wquuhg professionals tepresented |
coopemuvely provide i n$truction for: these ¢linicians |

4 niv ,"‘t_y‘decxdéd to prodﬁce the ‘coiifse on closed ;rcmt video tapé
“by: : : “State- Department Workshiop in the'fall. The school clinicians com:

: pleteda ,»racucal handbook on pre-school language mterventxon techniques that could be’ used by practicmg;. %
i chmcxans and student cllmcnans ‘ : ) o o R s

: : g . . . L l w0

Umverslty research staﬂ' had developed a new method of articulation therapy for use by school chmclans L
: mcorpo; ting interferénce theory and utilizing operant conditioning techmques o conitrast the effectiveness.
of the new therapeutic approach with traditic:t-I-treatment methods incorporating audltory stimulation and
placement techniques, the university researhproject director contacted the supervisor of an adjacent school
district. It was agreed that part of the caseload of 50% of the staff in nearby selected schools would be treated
using the new- appmach to therapy during five months of the following school year.

Half of the clinicians vohinteering to participate in ‘the project and serving the preselected schoois were
selected randomly to admiuister the new type of therapy. These clinicians received a three day training svs-
sion on the background and use of the new method from university Jpersonnel. The training sessions were
held during a summer institute with subsequent follow-up visits by university personnel during a pilot period
to establish reliability among the clinicians utili: ing the new techniques.

- Those clinicians not using the experimental method met during the same summer institute to discuss the -
therapeutic methods they commonly used with articulation disorders, and to agree upon a group of treatment
mithods to be used by all the staff providing traditional therapy These clinicians agreed to use these thera-
peutlc methocs with those cases: assigned to them during the experimental period for articulation therapy. A
university staff member was inicluded in the mcetmgsand wrote up the results of tke ﬁnal decisions made by
the tradmonal group for: distribution.- :

.- It was not. régular school procedune to-screen all chlldren in grades three through six. Therefore, the
- mwersnty s graduate students were énlisted boih to screen and diagnostically assess the children as an ob- -
- jective third- party. “The childreni-were then divided into equivalent groups with regard to grade level and the
type and seventy of: thenr artlculatmn dasorder None ot‘ these children had previously received speech ther-
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apy. From each group, equal numbers of children were readomly assigned to the experimental and traditional
staffs for two therapy sessions per week. Close liaison vas maintained by clinicians and the university per-
sonnel during the five month experimental period with final evaluation measures being administered by the
graduate students of the university.

Following the compi/ation of the results, they were presented for discussion and interpretation at a work-
shop by the university research staff to school clinicians, supervisors and graduate students of the university.
The school district supported the workshop with inservice training funds and both the school district and uni-
versity funded the duplication of the final report. This report was disseminated to all school personnel,
university staff and students as well as other groups within the state,

INTERSTATE ALLIANCE

Ten speech pathologists in a :..ral county school district were located on the western border of their state
and were 150 miles away from any university in their state baving a graduate program in speech pathology
and audiology. However, the adjacent state had a university that was only 35 miles away. After reviewing
their needs to upgrade clinical skills and to effect a better system for program coordination, an Interstate
Alliance was formed between the school clinicians and personnel from the university in ti.e adjoining state.

Through mutual agreement, the practicing clinicians were included in seminars, workshops and special
colloquia at the wniversity while students from the university couki be placed for practicum experience in the
county school system. The university supervisor and the school clinicians scheduled bi-weekly meetings on
student supervision, developed a manual on supervision, and presented a plan to the county school board that
resulted in the employmet of two more clinicians and a full time supervisor.

SPECIALTY ALLIANCE

A group of public school and university audiologists in the state formed a Specialty Alliance when it
became apparent insufficient personrel were available to provide regular audiological services for schoot
children in the southemn part of the state. In addition, audiological services were not being provided for
severely retarded children anywhere in the region.

The audiologists met to define the probiem and develop a plan to best meet the needs of all school aged
children in the region. They contacted the State Director of Special Education for assistance who agreed to
help them review all strategies for getting audiological services to the region. In order to identify those school
children needing audiological services, a plan was developed for auciological screening of all entering kinder-
garten and primary school children in the region by use of a mobile testing van. The total plan also provided
for comprehensive audiological services including special test procedures for evaluating the severely mentally
retarded children.

These pians were presente to the superintendents of the schools in the region by the State Director of
Special Education and the Aliiance Coourdinator. It was agreed that school audiological services were es-
sential and the plans were accepted for implementation during the next school year. To implement the plan,
two audiologists were employed out of the composite funds of four school districts, while the State Director
of Special Education agreed to purchase and maintain the mobile unit with state funds, and the Alliance mem-
bers set up the initial testing guide lines.

OTHER ALLIANCE ACTIVITY

Alliances are teing encouraged as a method for stimulating more cooperative résearch in the schools and
the profession. Scme universities and many researchers in the last few years have considered the schools to
be “off limits,” especially for doctoral candidate research. Several reasons for avoidance of the schools mlght
be cited but, whatever the variables, more sophisticated studies are needed.

For example, a State Alliance Cuerdinating Team could meet_to establish a state plan for cooperative
research, The SACT could determine the tvpes of research needed within a state, identify school, university
and other personnei with potential for implementing research, take'steps to help coordinate research efforts,
and identify funding sources when support is required.
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low can Alliances be Funded?

Accountability is a major concern in the delivery of services to the communicatively handicapped. Al-
though budgets are tight, funds will continue to be available from a variety of sources for those prqjects that
are clearly described and represent well orgamzed efforts to find solutions to some of the pressmg problems
affecting the delivery of quality clinical services. SHARE projects should be of particuiar interest because
they incorporate a long recognized need for inter-agency cooperation in pooling professional expertise and
resources.

It is difficult to specify in detail actual methods forbtaining funds in a given state due to the complexities
and disparities of funding patterns that currently exist. However, the following suggestions are pnesented as
a guide to SHARE groups as they consider possible sources of funding.

LOCAL SCHOOL DISTRICTS

Local school districts will be the direct beneficiaries of the alliance effort and should be suppomve.
Administrators, directors of special education, and those persons responsible for coordinating federal grant
programs are excellent sources for advice and counsel. Funds may be available through any one of the follow~
ing categories:

1. Education and Research Planning funds—These may be set aside for research projects developed by
departments or divisions in the local school system.

2. Staff Development— Funds in this category may be available for consultant fees, career education wm'k -

shops, in-service training, instructional materials, travel, and the printing of SHARE projéct pmmdﬁng&_ -
3. Program Planning and Evaluation—If states have mandated comprehensive planning for the handi-

capped, these local district ﬁmds may be available for developing accountability systems in hngnage,

LOCAL SERVICE GROUPS

Local service groups have long been recognized for their interest in and contribution to the educatmn of
handicapped children. Parent-teacher groups in particular are frequently looking for worthwhile school pro,l-
ects to suppoit. Funds for special projects might also be obtained by contacting such local service organiza-
tions as Lions, Elks, Kiwanis, Junior League of Women, to mention only a few.

MUNICIPAL-COUNTY LEVEL

Funds may be available through local or county health and welfare departments. Projects related to pre-
school and/for disadvantaged children are particularly approoriate at this level. The 1967 Amendments to
Title X1X of the Social Security Act added a provision to the Medicaid program requiring the states to make
available to all persons certified for Medicaid under 21 years of age, early screening and diagnosis with regard
to their health. Speech, language, and hearing is a part of this program.

STATE LEVEL

Support from t1e state fevel can be a significant source of funding for SHARE alliances. Many agencies,
institutions and assuciations are dedicated to the rehabilitation of the language, speech, and hearing handi-
capped. Also, state governmental agencies have the combined resources of both state and federal funds avail-
able. State sources include, but are not limited to, any of the following:

1. The State Department of Public Instruction, Division of Special Education—The Director of Special
Education and/or Consultants for Speech, Lznguage, and Hearing can play a major role in assisting
SHARE alliances.

2. Universities—Training programs may have funds available, particularly for projects that provide
school-clinical and research opportunities for staff and students. Most universities have foundations
that are very receptive to collaborative research projects.

3. The State Board of Health, Division of Maternal and Child Health—The State Board o. Health has in
the past supported a variety of rezearch and continuing career education projects.
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4. Speeck and Hearing Associations— Professional associations are uniquely and totally dedicated to the
language, speech, and hearing handicapped. Consequently, they should be very responsive to the
needs of alhances and may be able to support some activities, especially those that can have a positive
impact on programs throughout the state.

NATIONAL LEVEL
The American Speech and Hearing: Association will play an active role in assisting alliances in identify-
ing appropriate federal agencies such as the Bureau for the Education of the Handicapped and the National
~ Institute of Education that could provide small grant support. In addition, the Association will develop and
sponsor a series of intensive sliort-term: instruction courses that will be made available to those alliances who
request them during 1974-75. '

PRIVATE FOUNDATIONS

Private foundationc have become a major source of financial support for projects in the public interest.
Recent federal legislation has mandated that private foundations expend greater portions of their financial
assets. Although there is no hard and fast rule, it appears reasonahle to assume that foundations within those
states with a state-widc alliance system would be most responsive to well conceived project proposals. Foun-
dation directories can be found in most iibraries. ASHA has a guide on how to write foundation proposals.

Realistically, it must be assumed that some members of alliances would be unable to make a direct finan-
cial contribution. However, there are many ways in which other kinds of support can have the effect of finan-
cial aid. For example, providing consultants, computer time, use of non-toll telephone nztworks, secretarial
and publicatica assistance, can all make a significant contribution to the work of an Alliance.

A final note bears repeating. Funds will continue to be available for those projects that represent clearly
described, well organized efforts to find solutions to some of the pressing problems affecting the delivery of
quality language, speech, and hearing services.

How will Alliances be Evaiuated?

The National Alliance Coordinating Team will develop a written set of information and evaluation forms
to distribute at intervals to all State Alliance Coordinating Teams. These evaluation forms should be com-
pleted by Local, Regional, Interstate or Specialty Alliances. Forms also will be sent directly to all other rec-
ognized alliances in those states without a SACT if they will identify themselves to the ASHA School Affairs
Program. :

The NACT representatives from lllinois, Indiana, Missouri, Arizona, and Virginia will survey existing
groups in their states to obtain base line data on potential alliances in each state and will establish a com-
munication system that will permit evaluation of the SHARE project. :

The following are examples of questions that will be asked of these groups prior to the initiation of formal '
alliances. ' v

1. Are you currently involved in any cooperative efforts between groups in edumtion and_rweafch? If so, -
describe them. _

2. Who participates in these meetings?
3. What is the size of your group?
- 4. Do you have regular meetings?
S. 'Whit are the objectives of your meetings?
6. How long have you been meeting? -
7. Do you have sources for obtaining funds? ——




8. How effective has your group been in meeting their objectives?
9. Would you be interested in establishing a formal alliance vystem?
10. Do you desire any technical assistance?

Once working alliances with establish.*d goals and objectives have been organized, questionnaires will
be sent out by the SACT to each to determine their progress and to collect basic data for transmittal to the
NACT.

When cou!d Alliance Participants Conveng?

Opportunities for Alliance members to meet can present a problem and requires tormal planning and
dedication. The composition of the group, the proximity of participants, and the needs for meeting must be
carefully considered. The actual frequency of meetings should te determined after the Alliance itself has
determined its goals, objectives and procedures.

A few possible meeting times include: released school coordination time; in-service days; state, local
or regional meetings; after school hours; or other times when schools and universities are not in session.

Some Alliance tasks will require that the total group meet frequently (i.e., planning). Others will require
less frequent meetings, or meetings where fewer members attend. At times, it may be most efficient to assign
people to work individually or in small groups. Regardless of the task, time schedules should be predeter-
mined and followed.

To maintain interest and obtain full participation, meetings should be scheduled regularly to provide for
continuity, monitoring of progress, and to accomplish defined tasks.

Good organization is imperative and the successful completion of defined tasks is essential for aliiances
to be professionally productive and worthwhile. As a rule of thumb, alliance members should, initially, ¢stab-
lish procedures that would permit them to meet at least monthly.

Gan Alliances Change?

Once an Ailiance has been established, its objectives and procedures may change to meet the needs of
those it is serving, Certainly the goals and objectives of each alliance should be evaluated regularly and up-
dated with the anticipation of future needs and trends.

) In order to assure a wide range of representation and to encourage new ideas, an Alliance may rotate
individual participants or add new representatives from other groups although the Alliance structure should
~.main permanent.







