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University.

Appehdix G shall be amended as follows:

THE 1973-74 FACULTY AGREEL.ENT

The basis of calculation of the formula for the maxi.um student-faculty
ratio allowable contained in Appendix G should be as proposed by the

(a) the calculation which appears in the third'paragraph of
Appendix G shall read:

FYES for the fiscal year

FYES for the fiscal year + FTIE supported with federal
or special funding during
the fiscal year

20.6

(b) numbered Subparagraph 5 shall be amended to read:

= maxicum
allowable
ratio

Tull-time acadenic librarians shall ecach be counted as one FIE.

Avard

The winiaua salary scale shall be lifted a total of 4.7 per cent as follows:

Rank

Instructor

fios rteut Trot.ssor
Ass.stant Professor

Associate Professor

Level

e WN -

iiniua Salary

$ 9,79%
9,925
10,056
10,137
10,323
10,457
',
11,208
11,435
11,667
11,501
12,139
12,331
12,€2¢
..12,875

13,5¢1
13,750
13,939
14,12¢
14,312
14,493
14,650
14,3€2
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Rank ' Lovel in-. e Salary

Professor 31 $1¢,073
| 32 LC,907
33 17,139

34 17,370

35 17,599

3¢ 17,52¢

37 5,051

33 : 13,273

39 3,4%

40 13,713

4t 13,929
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A nevw Appendix L shall be added to the Agreenienc as proposed by the
Associat lon:

. This letter supplements the collective bargain.ng agree-ient
entered into between the Board of Directors of Oakland Un .versity
and the Oakland Univers:ty Chapter of the Awerican Association of
University Professors-sn lMarch 13, 1973, This letter shall be
effective July 1, 1973,

Librarians shall have iwelve-uonth faculty appointuents and shatl
work pursuant to schedules approved by the Dean of the Library.
Librarians shall be entlitled to observe those holidays and '
recesses set forth for facul.y on page two of the Faculty Handboolk.
There is hereby established as a part of the liorarians' regular
assignuents a systenr of Professional Developument Perioc's,

A Professional Development Period shall be no longer than the
length of the se-ester in which Lt begins. In the case of a
period -beginning or during the spring or sumuer ter.a, ii shall be
no longer than the length of said two terns cowbined., A librarian
rece:iving a Professional Developsent Period, shall walve the right
to any wvacation t-.e accruad at the time the leave begins for the
acadenic year in ubich the leave bhegins.

Professional Develeopaent Leave proposals shall be censidered by
the University Library Council. Oakland shall grant as nany
Professional Revelopuent Periods as the Council f-nds to be based
on weritorious propesal for study and rescarch up to a waxivum of
six such peviods per acadewic year, The determination of the
Counc’l as to the umecrit of any particular proposal shall not be
grievable, All such proposals for Professional Developoent
Periods shall be filed with the Council six wonths prior to the
vegimning of the proposed Developacnt Period, if possible. 1In
the case of propesals to aitend instituites, ceourses of study, and
othier courses of activity which way not be announced six onths
prior to their beginn'ng date, proposals shAall be filed as carvly’
as is practical, Tt shall be within the judguent of the Library

ERIC
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Council as to whether or not a proposal is timely fil ., All
such proposals filed within the (0 days of the signir_, of this
Agreement shall be considered,

By Septewber 15 of cach year Oakland shall inform the University
Library Council of those restrictions, if any, on Professional
Development Periods which it deems necessary to prevent disruption
of the library operations., The Council shall abide by such
restrictions in passing on proposed Professional Development Periods.
Such restrictions shall not operate so as to prevent the granting

of six Professional Development Periods per year, nor shall they
prevent any ind.vidual librarian from being considered for a
Professional Development Period for more than one consecutive year.

NEGOTIATED ARENDI.ENTS TO THE COLLECTIVE BARGAINING AGREEMENT

The Board of Trustees of Oakland University (hereinafter called "Oakland")
and the Oakland Un:versity Chapter of the American Association of Univer-
sity Professors (hereinafter called the “Association") hereby agree to
amend certain portions of the collective bargainung agreement between theu
entitled "Faculty Agreement 1972-73," vhich was signed tarch 13, 1573, as
follows:

L. The last sub-paragraph of Article VIT, Paragraph 19, shall be deleted
and replaced with the following language:

This Agreeciient shall not be construed either to require a specific
nunber of hours of service to the University by faculty wenbers, nor to
give faculty wewuvers the risht to additional coupensation based upoa the
nuaber of hours of service perfored for the University, except as clse-
where provided in this Agreeuent. It is further agreed that there shall
be no fixed scheduling of the time at which faculty nembers shall be
required to discharge their professional responsibilities provided that
nothing contained in thi.s paragraph shall be construed so as to prevent
the fixed scheduling of class assignuents and the fixed scheduling of
other obligations as required by this Agreeuent,

2. Article X, paragraph 42,“§ha11 be aqended to recad:

There shall be available a linited nuuber of research leaves. Such
leaves will be of two .fypes: a full year leave and a half year leave;
both such leaves will Be with full pay. Application for rescearch leaves
way be made at any tine in a faculty wewber's ‘euployuent with Taliland.
RKescarch lcaves will be administered by the University Resecarch Comnittee,
which will esitablish a systew of applications, the referceing of proposals
for leaves, and the wonitorving of leave activity. Rescarch leaves are
intended to support the accoplishaent of specific scholarly or scientific
projects, and ihey w.ll be granted on ihe basis of the judguent by quali-
fied schelars in the discipline of the applicant as to the value of the
nroposal and the likelihood of its corpletion,

In the event that the Un vers ty Rescarch Comnaittee elects to recoumend no
research leave in any given year, Oakland will not be obligated to grant
any resecarch lraves.,
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In the event that the Coursittee recoumends any such leaves, then Oakland
will be oblipated to grant at least one such leave, although Oakland shatll
not be obligated to grant any particular leave and a decision denying any
particular teave shall not be subject to the grievance procedure established
hereunder. 1In the event that the Coumittee recowends one or tiore such
leave and Oakland determines that no leaves way be granted within the given
acadenic year, then at least one such lecave shall be granted but deferred

to the subsequent academic year, Such a deferred leave shall be treated

as if taken in the year for which it was approved by the University Research
Committgee and shall not affect Oakland's obligations with regard to leaves
for any year other than the year for which said deferred leave was originally
approved by the Comnittee.

3. Article VIIY, paragraph 22, shall be auended to read:

Oakland will provide full fanily coverage, two-party coverage, or
single subscriber coverage, whichever applies, for each faculty member
eaployed by Oakland. Said coverage shall be under a Hospital lledical
Insurance plan underwr.tten by the American Conaunity liutual Tnsurance
Cor:pany and shall provide the coverase set forth in Group Contracc Mo. 42¢€,
or, if not available, equivalent coverage.

4. Article VIi{I, paragraph 23, shall be amended to read:

‘Those faculty wembers enrolled in the Coumunity Health Association
(CHA) hospitalization and med.cal plan way continue to participate in sa:d
plan. OQakland w.ll contribute tovards the cost of said plan an a:ount
equal to the cost of coverage for which a faculty menber would qualify
under paragraph 22, provided that said amount shall not be grcater than
the waxiuwma cost of benefits available from CHA to the faculty ember and
his fanily. Any faculty wmember elccting to discontinue his participation
in CHA shall not be eligible to return to enrollment in CHA. Any faculty
mev:ber enrolled in CHA shall not be cligible for benefits set forth in
paragraph 22.

5. Appendix B shall be amended as follows:
Sub-paragraph (a) 5hall be aiended to read:

(a) REGULAR ANNUAL SALARY: Excepting assistant instructors, cach
full-ti.e faculty we:.ber's re*ular annual salary shall be the product of
the University salary winirawa for his current level nwltiplied by his
assigned depariuwent-school factor, wwltiplied by his personal factor.,
Unless a faculty nme-ber oiherwise elects, pursuant to Appendix _ __ , such
conpensation shall be paid in nonthly installuents cqual to one-twel{th
(L/12) of the regular arunual salary.

Sub-paragraph (&) shall he awended as followss

(0) IRIVERS LY SALARY LEVELS: ‘'(he barpgain ng unit oe bers fn each
departuent or school shall assign fox cach acadewic yeav, through its own
procedures, a personal factor to cach full-time faculty wmerber (including
the departient chairian) in the departwent or school, The possible personal



factors range from 1,000 to the maxiiwu personal factor for the rank and
level. The personal factor for a faculty ueaber at a particular rank and
level may not cxceed the wmaxinue personal factor specified iz Table I,

The total of the salaries in a departuent or school must equal the total
of the wid-range salaries for the rank and level of the faculty in the
department or school. The wid-range talaries are calculated fron the wmid-
range personal factors as shown in Table i, TFor the purpose of the cal-
culations of this paragraph, only full-time continu; .ng faculty are to be
included.

Each individual personal factor shall be subject to the approval of
Oakland. Disapproval of any personal factor shall operate to permit the
recalculation of all personal factors by the department, The personal
factor assigned to a faculty mewber is not griecvable.

Initial assignments of personal factors shall be concluded each academic
year within 30 days after the conclusion of negotiations pursuant to
Paragraph 34 or within 30 days after an award is rendered pursuant to
Paragraph 35 as the case may be. -Disapproval by Oakland shall be de-
livered to the department chairiman within ten days after receipt by
Oakland of initial assignment or ‘said disapproval shall be vc:id.

6. Appendix D shall be amended to read as follows:

RESEARCE FUNDS

This letter suppleents the colleciive bargain.ng agrecuent ertered into
between the Board of Trustees of Qal:land University and the Cz!:land
University Chapter of the Aimerican Association of University Trofessors
on tiarch 13, 1973.

Oakland agrees that it will provide funds for research and rezearch lecaves
by and for members of the bargaining unit totaling $52,500.0C during each
acadenic year. Any rescarch leaves granted by Oakland shall >e paid for
from these funds, but these funds do not include any monies zilocated to
the Institute of Biological Sciences, or funds allocated for interxnal
compuler use.

7. Appcndix F shall be auended to by adding to the last sentznce the
wovds: “except as the faculty neuber ghall ctherwise elect pursuant to
Appendix M

8. Appendix shall be added to read:

This letter supplerents the collective bargaining agree—cnt entered
into between the Board of Trustees of Nakland University and the Oakland
University Chapter of the American Association of University Proflessors
on March 13, 1973,




’

The parties agree that salary adjustrients for the 1973-74 academic year
shall take effect August 15, 1973, and shall be payable monthly beginning
on August 31, 1973. Salary containing said adjustments shall be payable
monthly through August 14, 1974, ‘

A faculty wnember may, at his option, elect to receive his salary in nine
wonthly installments. Such option shall be exercised on a fora provided
by Oakland not later than August 15, In the case of a faculty member
exercising this option, his regular annual salary shall be’‘divided into
nine installments. The first of these installments to be payable August 31,
in an awount cqual to 1/17 of the faculty member's annual salary, and the
remaining eight installments to be paid on the last business day of the
next eight consccutive months, Each such installment shall be in an
amount equal to 2/17 of the faculty member's regular annual salary. A’
faculty meamber electing this option shall receive regular annual salary
for the subsequent academic year commencing on August 3l of that ycar.



