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CK) THE 1973-74 FACULTY AGREMENT

Pe
r.,

Award
CO

The basis of calculation of the formula for the maxioum student-faculty
C:3 ratio allowable contained in Appendix G should be as proposed by the
L1J University.

Appendix G shall be amended as follows:

(a) the calculation which appears in the third paragraph of
Appendix G shall read:

FYES for the fiscal year = maxinum
FYES for the fiscal year FTE supported with federal allowable

or special funding during ratio

20.6 the fiscal year

(b) numbered Subparagraph 5 shall be amended to read:

Full-time academic librarians shall each be counted as one FTE.

Award

The minLoum salary scale shall be lifted a total of 4.7 per cent as follows:

Rank Level Eini,lum Salary

Instructor $ 9,794
2 9,925

3 10,056

4 10,133

5 10,323
C 10,457

:etEatt 'Lut..sor .1,

Ass..stant Professor 11 11,208

12 11,435

13 11,667

14 11,901

15 12,139

16 12,331

17 12,(2( U.S. D EPARTMENT
OF HEALTH,

EDUCATION & WELFARE

13 12,375 NATIONAL INSTITUTE
OF

EDUCATION REPRO

Associate Professor 21
22

1.3,561

13,750
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24 14,12C

25 14,312

26 14,493

27 14,630

28 14,362



Rank

Professor

Level 1:;ni.u. Salary

31 $1C,C73
32 10,907
33 17,139
34 17,370
35 17,599
3E, 17,2C
37 13,051
33 13,273
39 11,494
40 13,713
41 1,3,929

Award

A new Appendix L shall be added to the Agreenenc as proposed by the
AssociatIon:

This letter supplements the collective bargain.ng agree-lent
entered into between the Board of Directors of Oakland Un.versity
and the Oakland University Chapter of the American Association of
University Professors-sn 1'iarch 13, 1973. This letter shall be
effective July 1, 1973.

Librarians shall have Twelve -month faculty appointments and shall
work pursuant to schedules approved by the Dean of the Library.
Librarians shall be entitled to observe those holidays and
recesses set forth for faculty on page two of the Faculty Handbook.

There is hereby established as a part of the librarians' regular
assign:lents a system of Professional Development Perio(s.

A Professional Development Period shall be no longer than the
length of the se ,ester in which it begns. In the case of a
period.beginninz or during the spring or summer terA, it shall be
no longer than the lenath of said two terms combined. A librarian
receiving a Professional Develovent Period, shall waive the right
to any vacation t.ae accrue d at the time the leave begins for the
aca0eic year in whch the leave begins.

Professional Development Leave proposals shall be considered by
the University Library Council. Oakland shall grant as nany.
Professional Developont Periods as the Council f. _ads to be based
on meritorious proposal For study and research up to a maxit:.um of
six such periods per academic year. The determination of the
Council as to the merit of any particular proposal shall not be
grievable. All such proposals for Professional Develop, Font
Periods shall be filed with the Council sx months prior to the
beginting of the proposed Devolopment reriod, if ponstble. In

the case of proposals to attend institutes, courses of study, and
other courses of activity which nit be announced six lonths
prior to their be3innn3 date, proposals sh:=111 be filed as early
as is practical. It shall be within the judgment of the Library



Council as to whether or not a proposal is timely fil 4. All
such proposals filed within the (0 days of the signir of this
Agreement shall be considered.

By Septel.ber 15 of each year Oakland shall inform the University
Library Council of those restrictions, if any, on Professional
Development Periods which it deems necessary to prevent disruption
of the library operations. The Council shall abide by such
restrictions in passing on proposed Professional Deirelopment Periods.
Such restrictions shall not operate so as to prevent the granting
of six Professional Development Periods per year, nor shall they
prevent any individual librarian from being considered for a
Professional Development Period for more than one consecutive year.

NEGOTIATED APIENDLENTS TO THE COLLECTIVE BARGAINING AGREMENT

The Board of Trustees of Oakland University (hereinafter called "Oakland")
and the Oakland University Chapter of the American Association of Univer-
sity Professors (hereinafter called the "Association") hereby agree to
amend certain portions of the collective bargaining agreement between them
entitled "Faculty Agreement L972-73," which was signed larch 13, 1573, as
follows:

1. The last sub-paragraph of Article VII, Paragraph 19, shall be deleted
and replaced with the following language:

This Agreement shall not be construed either to require a specific
number of hours of service to the University by faculty members, nor to
give faculty members the right to additional compensation based upon the
number of hours of service performed for the University, except as else-
where provided in this Agreement. It is further agreed that there shall
be no fixed scheduling of the time at which faculty members shall be
required to discharge their professional responsibiLites provided that
nothing contained in this paragraph shall be construed so as to prevent
the fixed scheduling of class assignments and the fixed scheduling of
other obligations as required by this Agreetlent.

2. Article TX, paragraph 42, shall be amended to read:

There shall be available a Linited number of research leaves. Such
leaves will be of two4ypes: a full year leave and a half year leave;
both such leaves will C3e with full pay. Application for research leaves
tJay be nade at any time in a faculty member's TILiploy:ient with ak1and.
Research loaves will be administered by the University Research Committee,
which will establish a system of applications, the refereeing of proposals
for leaves, and the ,00n!.toring of leave activity. Research leaves are
intended to support the accalplish;aent of specific scholarly or scientific
projects, and they wal be granted on the basis of the judglent by quali-
fied scholars in the disene of the applicant as to the val,le of the
proposal and the likelihood of its completion.

In the event that the Un vers ty Research C(mmittee elects to recomend no
research leave in any given year, Oakland will not be .oblit;ated to grant
any research leaves.



In the event that the Committee recommends any such leaves, then Oakland
will be obligated to grant at least one such leave, although Oakland shall
not be obligated to grant any particular leave and a decision denying any
particular leave shall not be subject to the grievance procedure established
hereunder. In the event that the Committee recommends one or more such
leave and Oakland determines that no leaves may be granted within the given
academic year, then at least one such leave shall be granted but deferred
to the subsequent academic year. Such a deferred leave shall be treated
as if taken in the year for which it was approved by the University Research
Committee and shall not affect Oakland's obligations with regard to leaves
for any year other than the year for which said deferred leave was originally
approved by the Committee.

3. Article VIII, paragraph 22, shall be amended to read:

Oakland will provide full fa;-lily coverage, two-party coverage, or
single subscriber coverage, whichever applies, for each faculty member
employed by Oakland. Said coverage shall be under a Hospital Medical
Insurance plan underwritten by the American Community Mutual Insurance
Corpany and shall provide the coverage set forth in group Contract No. 42E,
or, if not available, equivalent coverage.

4. Article VITJ, paragraph 23, shall be amended to read:

Those faculty members enrolled in the Community Health Association
(CPA) hospitalization and medical plan may continue to participate in sad
plan. Oakland wM contribute tol:ards the cost of said plan an amount
equal to the cost of coverage for which a faculty member would qualify
under paragraph 22, provided that said amount shall not be greater than
the maximum cost of benefits available from CHA to the faculty -:ember and
his family. Any faculty member electing to discont'alue his participation
in CHA shall not be eligible to return to enrollment in CHA. Any faculty
meber enrolled in CHA shall not be elig7.ble for benefits set forth in
paragraph 22.

5. Appendix 13 shall be amended as follows:

Sub - paragraph (a) he attended to read:

(a) REGULAR AVNUAL SATARY: Excepting aqsistant instructors, each
faculty ember's regular annual salary shall be the product of

the University salary h,ini,mla for his current level multiplied by his
assgned OeparWent-school factor, multiplied by his personal factor.
Unless a faculty ne-iber otherwise elects; pursuant to Appendix , such
co:Ipensation shall be paid in monthly instalUitents equal to one-twelfth
(1/12) of the regular annual salary.

Sub-parnal-aph (e) shall he a :ended as follows:

(e) MyERSi'LYSALARY LEVELS: The bnrgain rig unit ile-bars in each
departent or school shall assign for each acadollic year, through its own
procedures, a personal factor to each full - time faculty uenber (including
the department chairt,an) in the departoent or school. The possible personal



factors range from 1.000 to the maximum personal factor for the rank and
level. The personal factor for a faculty member at a particular rank and
level may not exceed the maximurg personal factor specified in Table I.
The total of the salaries in a department or school must equal the total
of the mid-range salaries for the rank and levet of the faculty in the
department or school. The mid-range salaries are calculated from the mid-
range personal factors as shown in Table I. For the purpose of the cal-
culations of this paragraph, only full-time continuing faculty are to be
included.

Each individual personal factor shall be subject to the approval of
Oakland. Disapproval of any personal factor shall operate to permit the
recalculation of all personal factors by the department. The personal
factor assigned to a faculty member is not grievable.

Initial assignments of personal factors shall be concluded each academic
year within 30 days after the conclusion of negotiations pursuant to
Paragraph 34 or within 30 days after an award is rendered pursuant to
Paragraph 35 as the case may be. Disapproval by Oakland shall be de-
livered to the department chairman within ten clays after receipt by
Oakland of initial assignment or said disapproval shall be veld. .

6. Appendix D shall be amended to read as follows:

APPEtDIX D

RESEARCF FIRMS

This letter suppletents the collective bargaining agreement entered into
between the Board of Trustees of Oakland University and the Ckland
University Chapter of the American Association of University rrofessors
on March 13, [973.

Oakland agrees that it will 'provide funds for research and research leaves
by and for members of the bargaining unit totaling $52,500.00 during each
academic year. Any research leaves granted by Oakland shall be paid for
from these funds, but these funds do not include any monies allocated to
the Tnstitute of Biological Sciences, or funds allocated for internal
computer use.

7. Appendix F shall be amended to by adding to the lest sent:nce the
words: "except as the faculty member shall otherwise elect c._:rsuant to
Appendix

8. Appendix shall be added to reed:

This letter supplenents the collective bar3aining agree:-.Ent entered
into between the Board of Trustees of Oakland University and the Oakland
University Chapter of the A,lerican Association pf University Professors
on March 13, 1973.



The parties agree that salary adjustments for the 1973-74 academic year
shall take effect August 15, 1973, and shall be payable monthly beginning
on August 31, 1973. Salary containing said adjustments shall be payable
monthly through August 14, 1974.

A faculty member may, at his option, elect to receive his salary in nine
monthly installments. Such option shall be exercised on a form provided
by Oakland not later than August 15. In the case of a faculty member
exercising this option, his regular annual salary shall be'divided into
nine installments. The first of these installments to be payable August 31,
in an amount equal to 1/17 of the faculty member's annual salary, and the
remaining eight installments to be paid on the last business day of the
next eight consecutive months. Each such installment shall be in an
amount equal to 2/17 of the faculty member's regular annual salary. A
faculty member electing this option shall receive regular annual salary
for the subsequent academic year commencing on August 31 of that year.


