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Coe SUINCEMENT OF DURPOSE

PHIS AGREEMENT mude this ) == c'lay‘& o 1973, by and betvaen the
paculty Pederxation of Brio Community ColTegae (heveinaftar referred ko as
tha "roderation”) and tha County of Krie (Erie County Bxecutive and Lrie
county Legislatura) and the Crustees of Erie Community College (horom-
afteor reforred to as the "Collaga").

s 1‘
WHEREAS, it is the intont and purpose of the parties hpreto to set
{orth heruvin the ba..,ic agrecement. covering wages, hours of work, and con-
ditions of cwploywent to be observed between the partics hereto,

NOW, “JHERETORE, it is mutually agread to as follows:
STATEMERT UNDER 204-a OF TAYLOR ACH !
LEGLALNLIVE REVLEW

e IS ACRE i'D BY AND RETWEEN LUE PARTIES TUA'L ANY PROVISION OF T:iIS
AGREEMENT REZQUIRING LEGISIATIVE ACTION TO PERMUL UPS IMPLEMENTATION BY
NUENDMENT OF LAY OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SIRALT
ST DRCOME EVIRECTIVE UNTIL 'UHE APPROPRIATE LEGCTSLATIVE BODY H'\S GIVil
HVPROVAL,

1. |, RECOBNIT LON

The County of krie (Evic Counly Excculive and Erie Counly Tayis-
lature) and the Trustons of Keie County Comnunibty College recognize the
Faculty Federation of Evie Comaunily Colloge as the ‘exclusive' barvgaining
2gent for all of the prolessional emnloyen~ of Lhe Brie County Community
ol laye and the Urban Qanter ghiict consints ol the teaching faculty,
Tibraviaong, amployeos in tha graphic arls and industrial sections and
Freimical assistants,  Fxoluded from this bargaining unit ave the
Feesident, Vice-Peasidenis, Daang, Associate Deans and Deparntia nt deads.
™ addition, tha non-pro I‘r-*::mnn] stalflf is exaluded. Such ro«*o_;nil'icm
hed Loexttonel the povieds of unchallenged vepresentalion for i he maxiiaum
prciod authorized Ly 19w,

Axalucdod foom Lhis bar jaining o0 apre tha folle siag cleseilications:

Proagi It

Vice Prosidents

Nean of Adeinisl.ralion

Neademio NDoan

Ariroes Tl oy Bee g

Doparle gl 1aads (Cuseioatln aud Supponl Departasnta)
Divectar of Divinion of Conlinning Rducalion
Asisociate Diveclor of Division of Continning Hlucalion
Nosinh m! g Lo the Dirvector off Continuing kdoneation
NDivan e Studonls

Netaing? .ml; Noans aof $tudants



Dircctor of Placcmant

Director of Summer Division
Director of Admissions

Coordinator of Facilities Planning
Supervisoxr of Rasearch

Supervisor of Counseling

Supervisor of Registration

Director of Instructional Communications
Head Librarian

Assistant to the President
Seccretary to the President

Business Manager

College Nurse -
All Non-Professional Staff

Director of Athletics

URBAN CENTER

Director
Assistant Director
Assistant to Director
Executive Assistant
' Coordinator of Research and DPevelopment
Director of Continuing Education

2. DEFINITIONS

A. For the purposc of this agrcement, the following definitions
S, ...I'}-,.
S i

(1) Board -- shall mean the Board of Trustees

(2) College -- shall include all campuses (MNorth, City, Urban
Centor, South, and any future campns to be esitablished)

(3) FEmployer -- chall meon the County of Frie

(4) Facalty -- 3hall mean the nowbers in the bargaining unit
(excenlt where gpecifically orfherwise indicatad)

(5) Officers of Fhe Fedevaticn --— President or his desiguee
R. Position Definitions

nocanze of difleront organizational patterns abt varlous campuses,
;5 agree theb the following position equivalents shall be
;  for atl provisions of ihis contract:

Aruitoxt provided by Eic:



_ North Campus City Campus Urban Center
Vice--President Vice-President Director
Academic Dean Associate Academlc Assistant Director
" Dean )
Department Head Department Head Program Supervisor

Should, during the term of this agrcement p051tlons, titles
or functions change or should new positions or a new campus be estab-
lished, the President of the FFECC and the President of the College
shall meet and mutually agree to new equivalents.

3. MANAGEMENT RIGHTS

The Board of Trustees aad the Erie County Legislature, on their
own behalf and on >ehalf of the electors of the County, hereby retain
and reserve unto themselves all rights, powers, authority, duties and
responsibilities conferred upon and vested in them by the laws and the
Constitution of the State of New ¥York, and/or ithe United States.

The exercise of these rights, powers, authority, duties and res—
ponsibilities by the Board and County Legislature and adoption of such
rules, regulations and policies as they may deem necessary shall be
limited only by the specific and express terms of this Agreement.

4. FEDERATION-ADMINISTRATION RITATTONS

(2a) The President of the College or his authorized designee shall
agree to consult with the President: of the Federation or his autherized
designee at a regularly scheduled meeting of not more than once ‘a month
to discuss matters of interest and/or concern to either party.

(b) The Vice-President of each campus shall meet with the campus
Vice-President of the Federation et a regularly schaduloed moeting of
nol: more than once a month Lo discuss matters of interest and/or concern
to vither party.

(c) It is understood that cach party will submit an agenda roflect-
ing subjects Lo be discussed at codh of Bhe meetings weationed in o
and 'b' above at least five work days prior to the meceling.
{d) In the event of an emergency the President of the College or
the Yice -President of the ominpus may agree bto additional nmeetings with
the Prosident or Vice-Presidents of the Federation respectively.

5. _DUES CHECKOFF AND AUTHORIZATION

) . . . .
F TC‘ (a) The Enployer agrees to deduction from the- salaries of its

@ yoes dues for the Federation as said profaessional cuployees indivi-




'duaily and voluntarily authorize the LEmployer to deduct and te tranemit
the monies promptly to the Federation. Faculty authorization shall bo
in the form providad by the Federation.

(b) The Federation shall certify to the Employer in writing the
current rate of its membership dues and shall give the Employer fourkteen
(L4) days' notice prior to the effective date of any changes.

(c) Deductions referred to in'Section A (above) shall be made in
+he following mannexr: Commzncing September; 1972,

(1} One {1) "annual" payment in the first pay period of October
- 3

(2) Twenty (20) payments with the first deduction being made
in the first pay period in October

() The Employer, following each pay period from which dues deduc-
tions are made, will transwmit the amount so deducted to the Federation
within fourteen (14) days. &All transmittals shall be accomparied by
a listing of the members for whom deductions have been mads and the
amount deducted for each. :

5. DULLETIN BOAPD POSTING

The Employer will provide bulletin boards with glass do>LJ 2nd
locks in each faculty lounge in "A", "J", z=nd "T" bulldings together
with the library and in the lobby of the faculty restaurant/lounge
(”L” Ruilding) and ona each in Lhe lounges at the Urban Center and

ty Campus.

Wotices posted on Lthese bulletin bhoavds will be:

(a) Notices of Federalion reureational and social affairs

{(h) Notlices of Federation elections

(¢} Notices of Federation appoirtments and Fedevation election
results

(1) Motices of Foederaltion maetings

(2) No other nmaterial will bhe nosted

The Fedoration shall have the wigat o usa the existing intar-

colliege and intra-—-colleyge mail system for ils werbevs with the sama
resbricbions as listed "a” through "e™.

7 FEDERADION BJS I W85 MEWTING
Q@ 4D AUL , B
mmmmm The Babloyer agraass that the Adranistration will provide maeting

e ey T
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upasd for a regular maoeling of the Poderation. 8aid rogular monthly
weaklnga shall be sechoeduled for the academie year by tha Pedaration on
or before August lst of sald yoar. The Administration will assign a
pacticular room to bo used at least two (2) woesks in advauce of tha
mact {1ig tima,

'‘'ho Ad@lnintratlon will provide a meoeting room for tpacial mootingys
of Ltho Pedoration upon approval of the viece-President’' of tlie campus and
upon “forty-cight {48) hours' advance writton notice to him,

Said Federation moetings shall not Intorfere with ox interrupt
the operation of the College. :

8. FEDERMTION SECURLTY,

“*ha Heployer recognizes thal ils cmployces have the rvight to fozm,
join and participate in or to rofrain From forming, joining, or parci-
cipating in, uny cmployee organization of thoiv own choosing.

The Employoer rucognizes Lho Federation as the wsole and exclusive
bargaining ayunt in bohiall of all cimployecas of the Collega containzd
in thao bargaining unit, and further agroos Lthat thorco shall bo no Aiu-
ceimination, iLntarfarenca, raestraint or coorclon by the Collaoge on behalf
of or against any of ity amployses because of mamborship in the Fedaration

Tha Fedoraltion agraes Lhat it will not Intecfora wilh, coerce,
or intimidate any of tho employass into joining the redavation. ‘the
Federation recoynizes that no ewploysa is rexuived to join tha Federation
ond avary cmployece has thn right to join or vefvrain from joining the
edaration oc withdrvaw from the Pedaration. :

9. NO STRTRS PLUOGE

tha Fedaration rocoygnizes tha pmnloycos of the Collaga an “pudblie
coployoesa” and the peovialong of tha Now York State Dubliag s=ployoos
ralc modloymant o, Acticle 14 of he ¢ivil Sewvica Lav whiel prohibits
alrikes. he Pedopalion ansaely Lhatb L will nob engaga in, aausea,
inntigate, ancourage or condonn a slrika oc concocted snloppuge of work
or olowdown.

10, WORECNG CONDYEI0NHS

A. Peademic Yoar
(1) 10 Fad L tiey Goeling Pacoliy et sall bo sesponsidla fox

any dutiog aulyida of tha acaulemic ealopdar  yrae wiitout ecemvooration.
g isteatiion, Opan Housa, and Gradaatinpg will be ineluded in Lhe amadonie
yeav.  Full Liwe Leachiay Pacnlly wadiaens, wheea ronuiced to porifoun
dul.icos oulisida of bhe acadenle year, will bo congponaated for sald extra

Y das ab thn rate of ona over tha modae 195, Lisan theiv anuaal salavy,
Eﬁgg;dny.

r
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.0 B Glass, Sz

(1) Exeopt for group lactures, the employer will make: avexy
effort not Lo oxecod a maximum class of thirty=two (32) studenks. In
the HModern Languaga Laborgatocy courses tha class sizoe will o linmited
to the physleal accowmmodations of the tuboaratorny.

(2)  fhe problewm of contact hours to be crodited to group
loctures, lobs, and shop hours, shall be studiced by a Foderation Committee
and an Administrative Committea, including all campuses, and theilr
soparata racomiaendations will honubmiLLadtn the prosident by February
1, 1974,

{(3) Tho current practlce for group lectures under the approval
of tho Assoclato Acadamie Dean shall continue pending the oulcome of
tho negotiatlions mentlonad in paragraph two (2) above. The President will
promplly schodule a moeling with each of the committeas to review cach
of thaoir reapsctive racomsondations. wWithin a period of sixily (60) days
from tho sald reviews it is undeestood that the parties will reopen
nogotiations regarding this subjoct.

C. flanching Assiagnmants

. (1) The Employer and tho Faderation agree that tha ona-college -
concept iz worithwhile and that they will mulually continue to define the
advantageous ramifications of this concept. for Eria Community College.

(2} Bxaeept for Catering, Suparvision of out-clinie students,
Director of Musie Aclivilies, coaching, and spocial rocreabtional programs
such as camping, tha following usialemonts define the [ull-ting tcachlng
and work load: O

(a) Tho admininteation will mnkae avory offort to maintain the
naziaal teaching load of f{ourtean (14) to sixtean (16) hours por waek,
but in no avant shall the total maxiinum contact hours excaed thirty (30)
par y-ae annigned o cach Faeulty weliec on the basis of two (2) aecadanic
S3tua M0,

(b) 'thn taaching load for ong (1) sedacstos may be incroased to
alghtoaa (18) conlact houey pag wieok ag 1oy as Lhe Lotal mayximum contact
Imurs jor L year do not oexecaecd Lhicty (30). tn no cvonl shall the
Teatthing or work Joads (pon-Leaching profeznionadn) within a departuont
Y wsiigiesdd 39 an Lo establigh a basos Foe rel eopnebenly,

(¢) toachipng and/oe work assignaents {(non-toaaching peolassional
glatf) shall poeral Ly o Lotwoeon Bhe booneg of ofght (8) a.me and five (9)
P cpeopl foe Lha oxialing peactica for Vibeariang,

() “ho woaik wenk foue Lho ouployea shall be Fiva (5) consecu-

k! sy (Balarday amsigom oty ahall ba arcanged only with the consent
t)i lh’: indbividial Taenlly pwoubing) .,
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, (¢) The Department Chairman shall consult with the Department
eawers atter he has received a master class schedule from the Dean of
Academic Affairs. Wherever possible, senior faculty member: shall ba
given preference of teaching assignment and choice of scheodules. It
is desirable that individual teaching assignment be in the arca of the
faculty merbar's professional compatence and academic preparation.

The determination of the tecaching Ausignment shall be by the individual
pepartmant Head. .

D. Department Assignmant

FPor purposes of promotion, re—appointment, appointment, all mem-

vwors of the bargaining unit will be assigned to a department. This
~ I3 3 - M .
Jonoas not praeclude the servicing of another department by said mombers.

E. Instructiono}) Prepvaration

The College will strive to sce that no full-time teacl.: . ; Faculty

momber has more than two (2) different instructional preparations per
somnaster.
F. Substitute Tcaching
Full-time teaching Faculty members will not be reguired to substi-
A )
tute.

Selection of all substitute Faculty by Administration shall be
ade from an avprovoed current list cstablishoed by the Department Appoint-
intnts Cowmittee. 'The above mentioned list will be kept up to date by
said coamittee, with qualifioed personnel who apply subsequent to tha
creation of said lisit. If the appioved list is not made available by
the Coumititec or has been exhausted it shall remain the prerogative
of the Administration to fill the position. Salary shall be tho current
soncoved part--time rate. Part--time faculty for cach Department shall
Y aonointed according to the currvent appointments procedure as raflected
in Soction 173 Faculty Governance. ©

G. Covngsoelors

(1) counseling duties shall be restricted to the areca of
studant counseling and progpective student counseling.

(2) Those qualiiied in an acadonico digeiplinae shall S poar-

Liviad Lo apply to bteach in Lhe Division of Coniinuing BHdaration,

3) thoe Ccolloge will gicive Lo achiove a counselor-shidont
I o7 one (1) connnelos Tor ovory two hndrod £y (250) full-time

t

vlears or theiv cimivalont,

[l{fC (4) The Collegoe shall strive Lo provide cach counselors with

Aruitoxt provided by Eic:



2 private office.

(5) “The Collegs will strive to imnprove the existing ratio
of sccretaries to counselors.

(6) It is understood that the Counselors are employed on a
twelve (12) month calendar yecar and not on an academic year. They are
entitled to the fringe benefits as set forth in this Agreement and
in the County Personnel Rules as amended from time to time, except
that they will be allowed the holidays set forth in the County Personnel
R"les unless the College is in session on that day and will receive

.t another time, and their yearly vacation allowance shall be twenty
(20) work days (prorated for a person who has 'worked less than the full
year) . Persons covered by this section will receive a vacation allowance
of Twenty-five (25) work days after completion of twenty (20) continuous
years of service.

Said pversonnel are also eliéible for the retirement plans
outlined in Article 13, Section C (1) and C (2). E

H. Extra Class Activities.

The College will provide appropriate non-instructional
personnel for registration purposes to assist Faculty and Counselors.

I. Office Soace

/1) The BEmployer will make cvery effort fo provide an enclosed
(fully oxr partially) office for each two full-time Faculty members.

{(2) Each office shall include at least itwo desks, two desk
chairs, two side chairs, twe file cabinets or two file cabinet/bookcase
combination, one telephone and necessary electrical outlets.

(3) The College will make every effort to see that a secretary
shall be provided for cvery ten (10) Faculty members (excluding full-
time administrative staff).

J. County Personnel Rules and Distribution

(1) The County Personnel Rules shall be incorporated into
this agrcement cxcept where superseded by this agreement.

(2) 'fhe mFmployer shall furnish full-time employces, upon request,
copirs of the County Personnel Rules, Code of Rthics and information on
Rotiremant and Insurance Programs when available.

K. Academic Freodon
The College agreces that it is its responsibility to provide
0 atmosphere of academic freedom on all campuses.

RIC



- L. Retrenchment

_ (2a) In the event retrernchment is necessary, the College will
coasult with the President of the Federation bafore any notification

is sent to the affected employee. Every effort will be made to transfer
the permanant employee to an available position, if qualified. '

(b) Retrenchment shall be in specific discipline and shall
apply to individual campuses in inverse oxrder of appointment.

(c) For one year following retrenchment no new employee will
b2 hired when a retrenched employee wnho meets the gualifications. in the
particular discipline is available.

(d) In no event shall a permanent position be retrenched in
order to create, maintain, ox sustain a pvosition (s) for part-time
employees.

11. GENERAL

A, Lateral Transfer

There shall be no involuntary transfer of a faculty mernber
from one department to another, or from one campus to another unless
a department is moved to another campus.

Faculty members desiring to transfer shall be given every
consideration for vacant or new positions on other campuses. Appoint-

mant is subject to normal appointments procedure of the receiving campus.

B. Personnel Filas

(1) The raculty member will have the right to examine the
contents of his personnel file and may be accompanied by an advisor
of his own choice.

(2) No materials will be placed in a Faculty moember's personnel
file until the Faculbty member has been given the oppoibtunity to read
the contents and attach any comments he may so desive. Each document
shall be initialed by the Faculty member before being placed in his
file as evidence of his having read such docuwent. This initialling
shall rot be decmed to constitute the approval by the Faculby memve
of Fhe contents of such documant. Tf Gtho Paculiy menber rafuses to

4

iaitial any docuinent afler having been given an opportunity to read

the same, a statement Lo that offcct shall be aifixed to the documant.
(3) The Faculby member will be pormitied to have includad in
his file any matoerial which ha feels is periinent o his professional
career, porformance as a teacher, and personal qualifications including
O

Aruitoxt provided by Eic:
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all internal reports generated on the campus of the college.
C. Vacancies

A list of all administrative and faculty vacancies created by
resignation, transfer, prcomotion, lecaves of absence, or establishment
of new positiong shall be submitted to. the.President of the Federation
inviting applications for such positions ‘from qualified members of the
Faculty. Such listings shall be kept current and 1nclude recuired
gualifications, salary range, and job synopsis.

D. Mileage

When it is necessary for a Faculty membel to use his own automo-
»ile in order to attend an approved College related function, he shall
be compensated at the rate of twelve (12) cents per mile or a flat rate
of $1,.00 per day, whichever is greater. Toll charges will be relmburoed
wnen supported by éppropriate receipts, subject to prior admninistrative
approval. '

E. Coimputer Serxrvice

When available, computer service shall be provided by the College
to Faculty members for Erie Community College duties and projects.

F. Louhqes

There will be a lounge open from 8 a.m. to 10:30 p.m. for faculty
use in each of the following locations:

(1) North Campus: A, ¢, J, and T hulldings
(2) Urban Center
(3) City Camnpus

in addition, p]anning for the South Campus shall include space
for faculty lounges

t_Union

The County agrees to a Credit Union payroll deduction [ox noinbers
of the Federation. '

. Reducad ‘Toaching NLoad

(1) The pProsident of thoe federation shall have a teaching assigin-

mont roduced by throe (3) hours per scemasher.
(2) buring the spring sewesber in which thece are negotiations
for a new contract, cach mombor of the negobiabing tooaw of five (5

[}iﬁ:ors shall have a waximum tecaching assignment of nine (9) hours.

Aruitoxt provided by Eic:
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I. Federation Mcetings

Officers of the Federation shall have a combined 15 man
working days per year (not cumulative) to attend State and National
reatings upon ten (10) calendar days notice to the Vice-President.

12. LEMAVES

(A) The College and Faculty agree to abide by the County Personnel
Rules covering sick leave, personal leave, maternity leave and military
leave as amended January 1, 1973. Accumulation of sick leave shall be
computad at the rate of one and one-quarter day per month for the
number of months in the work year for each employee in the bargaining
unit. ' K

(B) Emergency Closing Day Leave: Any emergency closing of the
College by the. President of ECC, or his designee, shall automatically
be termad a paid leave day for all full-time Faculty and full-time non-
ranked staff and shall not be charged against: said cmployee's sick leave
or personal leave account.

(C) Leaves Without Pay: Upon written request submitted at least
sixty (60) days in advance the College may grant leaves without pay of
up to two (2) years to those persons who wish to continue their educa-
tioh or professional growth, through such things as industrial experience,
travel, research, consulting and upon accepting an appointive or elective
political office. No credit shall be received for increments, seniority
rights, or retirement rights.

(D) Personal I.cave: Employees, including temporary and provisional
employees, in the bargaining unit shall be cligible for three (3) days
of personal leave during cach acadenic year, except twelve (12) month
omployces who will be eligible for four (4). Administration of personal
leave shall be pursuant to Rule VII (4) of the Personnel Rules of Erie
County, which is made a part hereof by reference.

Unused personal leave shall be added to an employee's accumuliated
sick leavre at the end of cach academic year, but this clause does not
extond the permissible accumulation of sick leave beyond a maximum of
165 days.

(E) Sabbatical Leave:

(L) A rankoed Faculty member may requesbt sabbatical leave afiter
(6) consccutive years of service and upon the [avorable recommendation
0f the TLeave Committee. Such leaves may be used for planned travel,
study, Formal educabion, rescarch, weiling and oither experiences of
professional value. Sabbatical leaves shall be granted for ona (1) year

[
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at one-half (1/2) salary or one-half (1/2) year at full salary. During
- the period of sabbatical the Faculty member shall retain all the rights
and privileges ot a full-time on-campus raculty w. aber. All fringe
benefits such as retirement, insurance and the li.. shall continue in
effect during leave at the rate of pay received duaring the sabbatical
period. A Faculty menber returning from sabbatical shall have the’
right to return with seniority rights to the department which he left.
The period of sabbatical shall be credited as service for retirement
and the granting of increments. All requests must be made in writing
and presented to the Committee on Leaves at least ninety (90) days in
advance of the starting date whenever possible. Such requests must
include an outline of his proposed program, relationship to his profes-—
sional responsibilities at the College and the mamner whereby the program
will improve his value to the College. The Committee will forward its
recommendation on each reguest to the President of the Colliege.

(2) Not more than two (2) Faculty members shall be granted
sabbatical leave in any academic year. Final approval of sabbatical
leaves shall rest with the College. Within thirty (30) days upon return
the Faculty member shall submit to the President and the Committee on
Leaves a written report of his accomplishments while on sabbatical lezave.
If the Faculty member fails to return to Erie Community College and
complete one (1) year of full service, he must repay the full amount
of money received while on sabbatical leave.

(F) Maternity Leave:

(1) A pregnant employee, holding a position by pemnanent
appointment, shall be granted a leave of absence without pay for any
period of time not exceeding six (6) months, which may be extended by
the appointing authority provided that the total leave granted shall
not exceed one (l) yeur.

(2) The employee shall report to the appointing authority the
existonce of pregnancy not later than the end of the fourth month of
pregnancy.

(3) A statement fvom the pregnant employee's physician on a
form supplied by the County must be forwarded to the appointing officer
not later than the end of the fourth wonth of pregnancy. It shall
include the cxpected date of confinement, length of time the cuployee
may work prior to the date of expected delivery, and dates of leave,
and certify that cuployee is in good health and that working in her
County occupation will not be harmful to her ov her unborn child.

(4) Aftcer delivaery of the haby, the ciployee nmay reburn on
the date rocomuanded by her physician providing a weitton statoenentc 2
a form suonlicd by the County is submitted Lo the appolinting officer
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vo .y 1y ing that she ig “fully employable and ready to resume her full
'n“,l._, Buployce shall be required to submit to an examination by
1. county Health physician before resuming her dutles.

(¢;) Reath in Family: An cmploycc who has a death in the inmediate
Pojly (parent, spouse, brother, sister, children, grandparcnt, grand-
Chipdeen, parent-in-law, brother~in-law, sister-in-law, Son-in-law,
Hnu.htg!—ln law, or other relative who is an acltual member of the
ty L oyee's household) shall be entitled to bereavement.pay of three (3)
Cogecutive regqularly scheduled work days off at straight time pay.

A opmployece whose reqular schedule includes Saturday and Sunday, shall
hie yranted one (1) additional day, if needed, to attend the funeral if
iy funeral is scheduled for Monday. If the death occurs prior Lo the
cmloyee's shift, that day will be counted. £ the death occurs after
Lthe ¢uployee reports to work, that day will not be counted as one of
thie three (3) days.

13, FRINGE BENEFITS

A. Holidays

Holidays to be celebrated during the academic year will be spalled
out in the academic calendar as adopted by the Board of Trustees, it
being understood that effective 1/1/73 the College will observe a full
holiday on Good Friday instead of the one-half (1/2) holiday.

B. Health Insurance

The employer agrees to pay the full cost of Blue Cross-Blue Shield
(50-51) plan with cxtipgcd benefits.
;
Effective Januarxy 1, 1973, the cmployer agrees to grant to each
cuployee licalth Insurance coverage for a period of 90 days or the length
of the cmployce's sick leave, whichever is greater.

C. Retivement Plan

(1) The County has adopted the improved "Carcerw Retircwent Plan"
and the same is available for employces who are cligible wnder the law.

(2) AlL onployces are also eligible at thrir option to parlicipate
in T IAA-CREF Pelbirvemont Plan or Lhe oew York or the New York State
"achoers Rebtirement Plan.

D. College Courses

ALl members of tha bavgaining unit wpon approval of the Vice-
Prosident or his designee may ba pormitted to register for and attend,
iuwtlon free, any course on any campus provided space exists and providaed
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that such attendance in no way interfecres with his official duties,
Such approval will not be unreasonably withheld.

14. ACADEMIC RANK

A. Rank Distribution

(1) All full-time teaching Faculty members shall be assigned one
(1) of the following four (4) academic ranks:

Instructor .
Assistant Professor
Assoclate Professor
Professor

(2) The Employer shall make every effort,to reach the following
distribution of permanent teaching Faculty rank before the end of
Decenmber, 1974 for the North Campus and the end of 1977 for the City
Campus, and a comparable distribution for the Urban Center within
budgetary constraints.

INStructors. v« & ¢ o o« o o o o o o » 20%
Assistant Professors . « « « -« . . o 30%
Associate Professors « « o « o « « o 30%
ProfeSSOrS ¢ v v o o o o« o o = o « « 20%

(3) The Employer guarantees to increase the number of full-time
professorships by at least three (3) and the number of full-time asso-
ciate professorships by at least six (6) in each of the academic years
1973-74 and 1974~75. Preference in £filling these additional positions
will be given to present Faculty if qualified.

B. Rank Equivalents
Librarians, although not classified as teaching Faculty members,

shall bhe assigned an academic rank as follows:

The Junior College Librarians and the Urban Center Librarian will
have an acadcemic rank of Instructor. The Assistant College Librarian
will have an academic rank of Assistant Professor.

C. Non-Ranked Classifications
Full-time ecimployees included in the following job titles shall
be classified as non-ranked staff:

Registrars

Scnior TV Technician

TV Technicians

Electronic Technician - College
Technical Assistants
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It is understood that the above persons are cmployed on a twelve
(12) ‘month calendar year and not on an academic year. They are entitled
to the fringe benefits as set forth in this Agreement and in the County
Personnel Rules as amended from time to time, except that they will be
allowed the holidays set forth in the County Personnel Rules unless the
College is in session on that day and will receive it at another time,
and their yearly vacation allowance shall be twenty (20) work days . )
(prorated for a person who has worked less than the full year), it being
understood that the personnel covered by this secction will receive a
vacation allowance of 25 work days after completion of 20 years of
continuous service,

Non-ranked personnel are also eligible for the retirement plané
outlined in Article 13, Section C (1) and C (2).

15. TENURE, PERMANENT, TERM AND TEMPORARY APPOINTMENT

A. Tenure .

1. Full-time faculty members hired subsequent to January 1,
1969, acquire tenure upon four (4) years of continuous service from
the date of their original appointment. :

) 2. Tenure acguired during academic anpointment shall remain
in effect if and while such full-time Faculty member assumes an admin-
istrative position.

3. 7Time served by a temporary full-tiwme Faculty member under
a temporary contract shall be credited in determining the Faculty member's

probationary or tenured status.

4, Leaves granted by the Bcard of Trustees shall not interrupt
the continuous service requirement as to tenure.

B. Permanent Avpvointment

1. Full-time non-ranked .staff mewbers hired after January 1,
1969, will acquire permanent appointment upon four (4} years of continuous
service after the date of their original appointment.

2. Leaves granted by the 3oard of Trusteces shall not interrupt
the continuous service requiremaent as to permanenlt appoinbment.

C. Term apvointwenk

1. Definition - Term appointment., A tewrm apeointment is an
appointment for a specified length of time generally of one ycar or less.
hfter completion of four contimious yoars of teym appointmaents, a faculty

moenber becomes eligible for Tenure.

Q 2. The College shall give notice of termination not later than
[R&Cuary lst to those on term appointment.




D. Temporary Appointment

A temporary cmployee is any full-time member of the Bargaining
Unit hired for an unspecified period of time usually less than one yecar,

This category includes those funded through grants as well as
through the regular ccllege budget. Temporary employees shall be hired
according to the same procedures as permanent employees. They shall have
the rights, benefits and privileges as provided for by the Personnel Rules
of the County and/or the terms of this agreement. Temporary employees
may have their appointment extended upon the recommendations of the Depart-
mental Appointment's committee and approval b& the Board of Trustees.

E. Part-time Appointment

A part-time employee is any Faculty member who shall teach less
than 12 hours (12) contact hours, or a non-teaching Faculty member working
twenty (20) hours or less a week, hired for a period of time not to exceed
one semester.

16, GRIEVANCE

A. The Parties agree to the following:
1. That a grievant may be an individual or group of the FFECC on
behalf of an individual or group.

2. That, when appropriate, a Federation grievance may be ini-
tiated at a Step other than Step one. This procedure is to be followed
only when a Step is inappropriate.

3. The time limits set forth in the steps are of the essence.
The time limits may be waived by mutual consent of the parties.

4. The grievant (s} shall have the right of representation by
the FFECC at any hearing, meeting, or other gathering called by either
party, at which his (their} grievance is being discussed.

5. ‘he Chairman of the FFECC Grievance Committee shall receive
a carbon copy of the reply at each Step.

B. Definition of Grievance

l. A grievance shall be defined as any alleged violaltion of the
provisions of this contract, the County Personnal Rules, and/or any issuos
arising as a result of employment at the College. ALl grievances arising
from the above shall be selbitled and detormined according to the procedurss
set forth in Section D.

C. Grievanae Tnformation
1. The Colleye Administration agrees to furnish thas Chalvman o
the Grievance Commitbtes, upon timely reguest, available information conT o
~-@ ‘ng the following: annual -financial reports, register of profession’:
ERJ()nnel, minutes of all regular board mectings, stwdents census ??d
e Ly melmbership data, faculty rank, and w11f provide the Federvation
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with available information necessary to process any grievance under
.the contract.

r

D. Grievance Procedure Step One

The grievant shall have thirty (30) working days after the alleged
grievance occurs to present his grievance. BAll grievances shall be
discussed first between the grievant and his immediate supervisory
administrator in an informal face to face contact to attempt in good
faith to resolve the differences between them without involving the
steps as hereafter set forth. A irepresentative of the grievaince commit-
tee may attend this discussion. This meeting shall be held not more
than five (5) working days after the grievance has been presented.

If the grievance is not resolved informally, it shall within five
(5) working days following the meeting, be reduced in writing and pre-
sented to the immediate supervisory administrator, it being understo>d
a grievance committee representative may be present at said presentation.
The administrator shall investigate the grievance and communicate his
written decision to the grievant within three (3) working days after’
the presentation.

Step Two

If a grievant is not satisfied with the settlement of the grievance
at step one, a written appeal may be made to the Vice-President, or his
designee, within ten (10) working days of the rejection of the grievance
at Step One. A written reply to the appeal must be made within ten (10)
working days of its submission to both the grievant and the Grievance

Commnittee.

Step Three

If grievant is not satisfiéd with settlement of the grievance at
Step Two he may appeal the grievance to Step Three, the Joint Conference.
The Joint Conference shall consist of the following six:

I. For the Faculty Federation:
1. FFECC President or his designee
2. FFECC Grievance Chairman or his de51gnee
3. FFECC designee

IT. ror the Employer:
1. Frie County Director of Labor Relations or his designee.
2. Vice President of Campus Concerned in Grievance or his
designece.
3. BErie County Represcntative othoer fnan a College Administrator.

O
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The Joint Conference shall convene monthly throughout the year
with-an agenda of written grievances to be submitted by the Federation
and/or employer at least ten (10) calendar days prior to the meeting
date. The Joint Conference monthly meeting shall be extended to the
following day when necessary to exhaust the agenda, it being understood
that if the second day does not exhaust that particular agenda additional
meetings may be mutually agreed to by the parties.

Additional meeting of the Joint Conference shall be held at
the request of the Federation or Employer. Such requests, however, shall
be made, only in situations of real and substantial importance rbculrlng
immediate attention and resolution,

The Federation shall receive the decision of the Employer with-
in five (5) calendar days of the conclusiocn of the Joint Conference
Meeting. :

Step Four

If a satisfactory solution to the FFECC and the County is impos-
sible to reach at this conference, the parties agree to voluntarily submit
the issue to binding arbitration following the Voluntary Rules and Pro-
cedures of the American Arbitration Association. The American Arbitration
Association shall provide a panel of five (5) arbitrators from which an
arbitrator will be selected. The arbitration proceedings shall be con-
ducted by an arbitrator selected within ten (10) work days after the list
has been furnished. The method of selection shall be that the party
requesting arbitration shall strike one name of the five submitted, and
the other party shall then strike one name. This procedure shall be
repeated until one arbhitrator remains. The arbitrator shall be reguested
to issue his decision within thirty (30) days after the hearing is con-
cluded. Each party shall be responsible for compensating its own repre-
sentative and witnesses. If either party desires a verbatim record of
the proceeding, it may cause sucn a record to ke made, providing it pays
for the record and makes a copy of the record, available without charge
to the other party and to the arbitrator. The arbitrator shall rule only
on grievances concerning the interpretation or application of this agree-
ment. ‘The arbitrator shall hear the issues and make decisions binding
on all varties on all issues. The services of the arbitrator shall be
raid for by the FFECC and County in egual amounts.

17. GOVERNANCE

A. Promotion

1. In Soptunber of each yoar cach daparsiment, by secret ballot,
shall elcct thraee (2) Faculty members of the department to serve as an
Evaluation Comnittoe. For deparbtments with legs fhan three (3) Faculty

members the entire department shall comprise the Evaluation Committee.

2. During the month of Dacember, the Evaluation Committee shall
review the gqualifications of all depariment members to determine
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‘which members have met the academic and expericnce requirements for
the next rank, or will have met them by September lst of the following
year, and unless there are valid professional reasons for withholding
such action, shall recommend to the campus Promotion Committee, with
supporting data, promotion of all qualified Faculty members to the
‘appropriate rank. . : :

3. The campus Promotion Committee shall be composed of five
(5) elected Faculty menbers. They shall review the candidates and
forward to the Vice-President the ranked names of the best candidates.
With the list is to ke included sunporting evidence. Selection by the
President will be made from the list submitted by both the campus
Promotion Committee and administration. When the President's recommen-
dations differ from the campus Promotion Committee, he will submit a
copy of recommendations he makes to the Board of Trustees to the campus
Promotion Committee. The chairman of the Promotion Committee will De
allowed to examine the list of the administration.

4. The President of Erie Community College or his designee.
will notify members of the Academic staff in writing, not later than

September 1 of each year, of their promotions for that academic year.

.  B. Appointments

1. In September of each year each department, by secret ballot,
shall elect four (4) members of the department to serve with the Depart-
nent head as an Appointment Committee. For departments with less than
four (4) members, the entire department shall comprise the Appointment
Committee.

2. Upon written notice from the Academic Dean that a vacancy
exists (exclusing DOCE vacancies}, applicants will be interviewed by
the Appointment Committee of the department concerned who will judge
the qualifications of the candidate and his appropriateness for the
vosition available. The Acadewic Decan shall give the reguired notice
within fift een (15) calendar days of his knowledge of the vacancy and
at the same time notify the Appointment Committee if the position will
net be filled. Best qualified candidates shall be referred by the
Appointment Committee to the Associate Dean for his consideration.
Candidates shall be further judged by the Associate Dean who shall
either act favorably uwpon the available appointment (s) and make his

commendation (s8) to the Vice President, or give written reasons o
ta Appointment Committee of those not selected.

3. The Vica President, after giving his full consideration
0 the candidates shall make his recommendation (s) to the President
whno, in turn, shall make his recormmendations te the Board of Trustecs.
When the President's recoawmencation differs from that of the Vlce
7rh51dent he will submit a wriiten copy of the recommendations he makes
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to the Board of Trustees to the Vice President, Associate Dean and
+he Appointment Committee.

¢ . Minimum Rank Criteria

The minimum rank criteria, as developed by the Joint Committee
and subsequently approved by the Board of Trustees on 12/15/71, is here-~
by made a part of this agreement by reference. The minimum rank criteria
as made reference to may be altered or amended by mutual consent of the
College and Federation.

D. Leaves :

A committee composed of five (5) elected faculty members shall
review applications and make recommendations for all leaves involving
members of the bargaining unit, except sick, military, personal, mater-
nity and bereavement.. The Committee will forward its recommendations to
the Vice-President for his consideration. The Vice President‘'s recommen-—
dations and the Committee's recommendations will be submitted to the
President. If a mutual agreement is not reached, the Committee's reconm-
mendation and the President's recommendation will be submitted to the
Board.

E . Reavpointment

1. In September of each year each department, by secret ballot,
shall elect three (3) Faculty members of the devartment to serve with
the department chairman at the latters option as an Evaluation Committee.
ror departments with less than three (3) Faculty members the entire
dervartmant shall comprise the Evaluation Comnittee.

2. During the month of Decerber, the Evaluation Committee
shall review the qualifications of all department members who are cligible
for reappointment, and shall make its recommendations to the Campus
Reavppointrment Committee. Faculty members who are not recommended =for
reappointmant shall be advised in writing of the reason (s) for the
negative action by the Evaluation Committee.

3. The Campus Reappointment Commitiee will be comprised of
five (5) elected Faculty members. The Committee shall give its full
consideration to the recomna ndations of the Evaluation Ccmimittee and
then shall rake its recommendations to the Vice President.

4. The Vice-President, after giving his full consider
to the recommendations of the administrcation and the Campus Reappointc
ment Comnibtee shall make his recoume dltmons to the President and the
2oaxd of Trustees. When the President's recomncndations differ fronm
that of the Campus Reapsointment Comnittee he will submit a copy oi
the recommandations he makes to the Board of Trusitcees to the Vice-
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dent, Associate Academic Dean and the Campus Reappointment Committee.

18. A. DISCIPLINE/DISMISSAL FOR PERSCNNEL HOLDING TIRNURE

1. Memboers of the Faculty Federation Bargaining Unit holding
Tenure and/or professional employees holding Permanent Appointment
shall hold their respective positions during good behavior, competent
and efficient service and shall not be removed except for just cause.

2. The Employer recognizes and subscribes to the philosophy
of progressive discipline including: a. verbal warnings b. written

warnings c. suspension and d. dismissal.

3. Dismissal or Suspension

A. Whenever charges against an employee covered by this
section’ are of a serious nature and could :rresult in the dismissal or
suspension of said employee, the charges shall be in writing and signed
by the President ¢of the College or his designee in his absence.

B. A copy of the charges shall be served on the employee and
the Faculty Federation of Erie Community College at least ten (10) werk
days prior to the date of the scheduled hearing. An employee so charged
mayhsubmit a written answer 1f he chooses to do so.

: C. The person so charged may, prior to the hearing, be sus-
pended by the President of the College until the determination of the
charges; provided, however, that such suspension shall be made for a
pericd not longer than thirty (30) calendar days.

D. ‘'"he hearing shall be conducted by the President or his
designee. The employee charged may appear in person and be represanted
by a person of his choosing, it being understocd that the Federation
representative may appear and participate in such hearings. At the
hearing the emplovee will have the right to call witnesses, present
avidsnce on his behalf and conduct a oross examination of all witnesses
appzaring against him. The formal rules of evidence shall not apply.

E. If the hearing officer is a designce
shall submit his report and rccommendations to th
The President is in no way bound by this report a

of the President, he
& President in writing.
nd recommendations.

-F. Within 10 working days from the completion of the hearing,
+he President shall render his decision and oo Jforth the peralty, if
any, to ke imposed.

G. If the «amloyce or the federation, on its oo behalf oxr
in behalf of the cmplovee, feel agarivved by the decision of the Presi-
lent, the Federation may submit the izsue divactly to winding arbitration
inder step IV of the Grievance Proccdura.

Q
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B. DISCIPLINE/DISMISSAL FOR PERSONNEL NOT HOLDING TENURE

1. Persons not holding tenure shall hold their positions
subject to section 2 above. Any grievances filed under these sections
shall be subject to advisory arbitration except 2 (d) until January 1,
1975. On said date all grievances shall be subject to final and binding
arbitration except 2 (4).

19. A. Salary Increases

1. Effective September 1, 1973 all employees in the federation
will receive a flat $400 increase to be added to the base pay (step 1)
and carried forward through each step of the increment plan appearing in
Appendix A and Step VI where applicable.

2. Effective January 1, 1974 and until midnight December 31,
1974 all employees in the Federation will rzceive an additional Flat $400
increase to be added to the then existing base pay (step 1) and to cach
step of the increment plan as reflected in Appendix B and Step VI where
applicable.

3. Effective January 1, 1975 and until August 31, 1975, all
employees in the Federation will receive an additional flat $600 increase
to be added to the then existing base pay (step 1) and to each step of
the increment plan appearing in Appendix C and Step VI where applicable.

4 Part time rates are reflected in Appendix D.

5. Salary increases reflected in Paragraphs 1 through 3 above
will be paid in line with the formula reflected in Appendix E.

B. Longevity Pay

1. Effective September 1, 1973 the employer will pay a % longe-
vity increment to an employee with a total of 9 years of continuous scrvice
and 5 years at the maximum of the job group will be continued.

2. ELEffcctive September 1, 1974, all employees receiving the first
13 longevity increment for a period of 5 continuous years in the same posi-
tion will receive a second % increment. .

3. Again, on the completion of another 5 continuous years of
service, in the same position will receive a seccond % increment.

4. It should be further understood (1) that any current cmployee
with a minijaum of more than 14 vears but less than nineteen continuous
years of secvice and 10 ycars at the top of the salary grade will be eligi-
ble for the second longevity inarement (above mentioned) effective Scptember
1, 1974, (2) that any curzent employne with a minimum of 19 continuous
years of servica and 15 yecars at the top of the salary grade will be eligi-
1 © or both the szcond and third longevity increments (above mentioned)

Lﬂkuztive Sgbtember 1, 1974.
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c. 10 Day Pay Period

Effective January 1, 1973 the employer will adont a 10 -day
pay period 1ngLon of the current l4-day pay period.

D. Pav Periods and Pay Checks

1. The salary of each full-time merber shall bz paid on a
vcekly basis. Bach 10 month member shall upon written notice three
<s priox to the first pay period of each acadumic yecar have the

option of receiving his salary in 21 payments (10 month basis) or 26
payments (12 month basis). Notification of this option, and a printed
form for this purpo%@'shall be given when hiring agreements are made.

b

.
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2. The College will make appropriate arrangements to forwafd
10 month Faculty members' salary checks for pay days that occur outside
the academic year, postage beilng absorbed by the College.

3. Any payroll deductions shall be made in Gniform incremants.

E. Increment Steps .

1. Movement through the schedule at the rate of ona increment
per year to Step V shall be based on merit. Instructors and assistant
professors who satisfactorily complete a year of sexvice on Step V
shall achleve Step VI the academic year immediately lollow1ng

F. Salary Schedules

~

me Faculty, non-ranked staf

1. Salary schedules for full-ti
and parc-time employees are set forth in Appendices at the end of this

agreemant,.

20. FACULTY RESPONSIBILITIES

sach faculty memder shall include thz following, in addition
to his normnal teaching duties, as responsibilities:

A. Maintain at least five (5) scheduled office hours par.week
including a minimum of one (1) ofifice hour per day, even though no
aupointicent has been made The schedule shall ba posted on the outside

Y .-f-

of the office door.

B. Start c]&:J ¢s and laboratory soessions on time, and hold
for the il schedulad tire unless changed hy the Collegae or extenuating

Sircumshances.

C. UMNotify ithe Depuacltment Head at his home babtween 6:20 and
7:320 a.m. or as scon 2as pousibhle, in the event of sickness or unexpected

S TR -~ s S e ey R o e -1 a Y £ | P -
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‘ D. Attead dnstitutes, scninars, comelllce nealings, and
doparvtmental meotings.,

E.  Proctor cxawminations and recood grades wiliin the Udaa
Limits set by thoe Acadewio Dean.

oo Purlticipate in sueh activities during the acadenic yoar
as may be scheduled by the Collaege on those duays which aroe nol schedulod,
class days, or examination days.

G. Participate, as scheduled by the departannt, in Regisira-
tion, Counsealing or other assigned activities during the normal Regis-
-tration periods. ‘

. l\
H. The faculty mawbers is urged to partic
1

pate as an Advisosr
or co-advisor to one of the student clubs or activities

s
o .

I. Obtain approval in writing from the Departmenc fead 1Tor a
class ficld trip at least two (2) wezks in advance. Such approval shall
not be unreasonably withheld. ' _

J. Perform such student Advisory duties as may be assignad
by the Department Head; refer all students in need of professional guid-
ance to a Guidance Counseloxr.

K. Consider that full-time employment by the Erie Community
College is the primary employment and outside activities should be limited
so as not to impair educational effectiveness.

L. Obtain approval from the Department Head and the Aszociate
Dean to attend off-campus neetings, conferences, seminars which occur

during scheduled duty hours.

21. ACADEMIC YEAR

The academic year consists of a 150 instructional days plus regis-
tration and examination periods as defined by the academic calencar.
(See Appendices F & G) -

22. EQUAL OPPORTUNITIES

1. fThe employer and the Faculty Federation realize a responsibility
to promote and provide equal opportunities for employment. It shall be
the positive and continuing policy of the employer and the Faculty Federds
tion to assure an equal opportunity in employment regardless of race,
color, religion, sex, or national origin, political affiliation, marital
status or age.
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Salary Yormula -~ 1H.C.C.C. Concracc

That for the period from Sept ombor-l to Decemner 31, com-~
mencing September 1, 1973, cach individual will xeceive
the amounts of salary established for his jobn group

(including appropriate increments) muliipiied by 73/150.

That for the period from Jamaary 1, 1974, to August 31,
1974, he will receive the amount of salary estalblished
for his job group at the appropriate incroment level
multinlied by J7/1>O '

-~

—

That the total salary as deteormined by followine the PUo-
dure set forth in A & B above shall then be

ees on a 26 or 21 pay period basis.

paid to cuploy-

That for Stewvmber 1, 1974 to Auvguct 31, 1975, use proceiure
rith atove in A, B, and C.



' ACADEMIC CALENDARS

APPENDIX F DAY COLLEGE 7-23-73
FALL SEMiSTER: 197574 1974-75
Registration, Orientation of T-F Aug 28-3] T-F Aug 27-3%0

New Students, Facualty and
Staff Meetings

Labor Niy - Holiduy s Sept 3 B Sept 2
Instruction Bagins T Sept 4 T Sept 3
Add-Dbrep Day ' W Sept 12 W Sept 11
Open Heuse F Oct 12 F Oct 11
Mid-Term CGrudes Due F Oct 26 - F Oct 25
Thuaksgiving Recess Begins Th Nov 22 Th Nov 21
Classes Reswoo M _ Név 26 M Nov 25
Instruction Ends M Dec 17 M ' Dec 16
Final Exams T-F Dec 18-21 T-F . Dec 17-20
Grade Reports Duc on or Before W Dec 26 T Dec 24

Christmas Recess M-T Dec 24-Jan 15 M-T Dec 23-~Jan 14

SPRING SEMESTER:

Registretion, Crientation of W-F, M Jan 16-18, 2] W-F, M Jan 15-17, 20
New Students, Faculty and
Staff Meetings

nstruction Begins T Jen 22 T Jan 21
Add-Drop Day T Jan 29 T Jan 28
Washington's Birthday - Holiday M Feb 18 M Feb 17
Mid-Term Grades Due Th Mar 14 Th Mar 13
Institute Day Th Mar 28 Th Apr 17
Spring Recess Begins F Apr 12 . F Mar 28
Classes Resume _ M Apr 22 ) M Apr 7
Instruction Ends ‘ F May 17 F May 16
Final Exams M-Th May 20--23 M-Th ' May 19-22
Grade Reports Due on or before F May 24 F May 23
Graduation - North Campus Sat May 25 Sat May 24
Graduation - City Campus F May 24 F May 23
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I | ERIE COMAWTTY COLLEGE
 APPENDIX G
. - ACADEMIC CALENDARS

DIVISION OF CONTINUING ZDUCATICN

FALL SEMESTER: - o fooo e 197374 o 1974-75
Reglstratlon Orlcntatlon of T-Sat Aug 28-31, . T-Sat - - Aug 27-31
New Students, Faculty and . Sept 1 : o

Staff Meetings . : . ’ o ‘
Labor Day>— lioliday g M o ‘Sept 3 CM s Sept 2

“Instruction Begins' , S Th Septl6

E

Sept 5

o

‘Thanksgiving. Recess Begins - Ta -~ - Nev 22 Nov 21

e
29

- Classes Resume R Nov 26 Nov 25

In-class Registration for . . M-Sat = Dec 10-15 M-Sat -  Dec 9-14 -
Spring Semester - - L : '

wmo
o
of

Instruction end Final Exam-
.ination Period Ends

SN
e

Dec 22 - Sat Dec

 Grade Reports Due. | Th-Sat, M Dec 20-22, 24 Th-Sat, M Dec 19-21, 23

Chtistmas‘Récess R MW Dec 24-Jan 9f"M-w“v ' Dec .23-Jan 8

SERING GEMESTERD

151v1L10n OLleﬁuutlﬁ ‘sf Th-Sat, M Jea 10-12, 14 Th-Satr, M Jan
Reg Ta-Sat, M Jen 10-12, 14 .M |
‘,\ug \LUH(LLS, Facx' and : v : : Lo :
'Siaff'ﬂﬂ"tlngs i

f&strncffon Fﬂw1ns C o F 0 0 3an18 L Fod CTan A7

Pash f on! s Blluhday‘n Helidzy M~ Tcb 18' A I L Feb 170

. Spzing RécCss Bcgins BT F. ot hpr 32 CF. o Maw 2

—
-
s
-~
Lo R
[
~

Clus3¢cs Reﬁum‘jfz_"‘ R D M 22

and F'“-Afsvwe<* Mo My 20 ML ey

,Ll')"‘ s

D
$ 4
u
(6]
~
O
-
o
Lx}
-
0
U
=
o

h-Sat, - May 16-18,  Th-Sat, “v@”ay 15- 17,
M-T ;i20*21 S oMeT 0 19-200

Graduation = . T 1) e ; May 23 ©oTh S May 22“.




