DOCUMENT RESUME
ED 087 327 HE 005 130
TITLE [ Agreement between the Cumberland County College

Board of Trustees and the Cumbcrland Countv College
Faculty Association. ]

INSTITUTION Cunberland County Coll., Vineland, N.J.

PUB DATE (7]

NOTE 33p.

EDRS PRICE MF-$0.65 HC-$3.29

DESCRIPTORS Collective Bargaining; Collective Negotiation;

*Contracts; Fringe Benefits; *Grievance Procedures;
*Higher Fducation; *Negotiation Agreements;
*Tenure

IDENTIFIERS *Cumberland County College

ABSTRACT

This document presents the agreement between the
Cumberland County College Board of Trustees and the Cumberland County
College Faculty Association. Articles of the agreement cover
recognition; negotiation procedure; association rights and
responsibilities; conditions of employment; faculty benefits;
salaries; compensation for graduate work; committees-standing;
committees-promotion, tenure, review and evaluation; reduction in
professional staff; contracts and dismissal; grievance procedure; the
Board of Trustees' Rights; nonassignment of contract; and
miscellaneous. (MJM)




* ©°  BARTICILE I

.. . "RECOGNITION

The Cumberland County College Board of Trusrees,

? ‘hereinafter referred to as the Board hereby recognlzes the
éumberland County College Faculty Associaticn, hereinafter

referred to as the Ascociation, as the exclﬁeive negotiating'
representative as defined in-Public Law 303, for all full-tige
professional personnel presently employed or hereafter employed -

> the Board during the term of this contract,_inclﬁding instructors,
. couneelors, coordinators, degree 1ibrarians, and Assistants |
.to the Dean. This shall exelude the President, the Director of
Administrative Services, tﬁe Dean of Insﬁructiop, the Dzan -

fiof Student Personnel Services, Administrative Assistants; Director ——

::of the L.R.C.- and the depertment chairman.

'In the event any Association member in the ..

excluded category is assigned secondary duties which may be

i D

in the included category, they shall, houever, remain excluded

from the negorlatlng unit.

A\

) - ) U.S. OEPARTMENT OF HEALTH,
‘l EOUCATION & WELFARE
NATIONAL INSTITUTE OF : .
- EOUCATION ee RO )
‘ THIS DICUMENT HAS BEEN . ..
: DUCED EXACTLY AS RECEIVED FROM . . .. e

- g THE PERSON OR ORGANIZATION ORIGIN . .

- ATING It POINTS OF VIEW OR OPINIONS . : L. .
¢ STATED DO NOT NECESSARILY REPRE : ]
. : SENTOFFICIAL NATIONAL INSTITUTEOF | )
EDUCATION POSITION OR POLICY :
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ARTICLE II S

NEGOTIATION PROCEDURE

Al

A. The parties agree to.entet into collective
gtiations over a successor Agreement in accordance with Chapter
3, Public Laws of 1965, in a good faith effort to reach agrecment
all matters concerning terms and. conditions of employment at
umberland County College. Such negotiations shall begin not later
1an October 1 of the caléﬁdar year preceding the calendar year
in which the Agreement expires. Any Agreement so negotiated shall
apply to all faculties, be reduced to writing, be signed by the
Representatives of the Board, and the Association, and be adopted
by the Board and the Association.

B. During negotiations, the Board and the
Association shall preggnt relevant data, exchange points of view and
make proposals and counterproposals. -The Board shall make available
to the Association upon request a list of the names, professional
ranks, positions or title, salaries and years of service of every
person ccverad by this Agreement, both tenure and ncn-tenure.
Ténure personnel shall be permitted to inspect, copy from, or
reproduce their individual personal records, but not other members
of the Association. |
As soén as the college budget is presented to the

Board of School Estimate, a copy of this budget will be forwarded




w Y
/to the President of the Faculty Association.

C. Neither_party in any negotiations shall have
;ny control over the selecti&n of the hegotiating;representatives
of the other party. The parties mutually pledge that their
representatives shall be clothed with all necessary power to make
proposals, coﬂsider proposals and make counterproposals in the
Course of negotiations.~

‘De Except as this Agreement shall hereinafter
otherﬁise provide, all terms and conditions of employment applicable
on the effective date of this Agreement to employees covered
by this Agreement as estaﬁiished by the rules, regulations, and/or
policies.of the Board in force on said date, shall continue to be
s0 applicable during the terms of this Agreement. Unless
otherwise provicded in this Agreement, nothing contained herein shall
be knterpreted and/or applied so as to eliminate, reduce, nor
otherwise detract from any full time faculty benefit prior to its

o”

gffective date.
- | E. The Board agrees Aot to negotiate concerning
s&id employees‘in the negotiating unit as defined in Article I of
this Agreement with any other organization for the -duration of
this Agrecment.

. F. Either party will have the right to caucus at
any tiﬁé. The maximum length of time for a caucus shall be 15
minutes unless a 15nger Eime is granted by mutual agreement.

G. When an agreement has been reached on a

particular article or sub-article, the chairmar of each party will

initial the article to indicate agreement has been reached between

* .
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" the respective negotiating pa{;ies.

. . H. When, in- the view of either §arty, an impasse
has been réached on any issue, that party may appéal to the'PERC for
the.serVices of a mediator in accordance with Chapter 12 of Rules

and Requlations and Statement of Procedures of the N.J. Public

Employment Relations Commission.

I. All_méetings of the negotiating parties will
. be héld in the Board Room of'the Administration Building of .
Cumberland County College. Provisions will be made to facilitate
the negotiating process, i:e., cauc-ising, typing, duplicating,
etc., within said building. | )

J. Each negotiating session shall be held between
the hours of 7:30 p.m. and 10:00 p.m. with extension by mutual
agreement. There shall be éne seésion per week unless otherwise
agreed.

K. ‘Bx the second negotiations session each party
shall submit £o the other a list of the names of those persons -
comprising its respective negotiating party. Any and all information
pertaining to negotiations may be disseminated ®nly among those
persons whose names appear on the above mentioned 1list.

During the course of the negotiations nothing herein
containfd shall limit\the right of the Boari of Trustees and its
committees to be consulited as to areas deemed by the Board's
negotiators as necessary for a prompt and efficient resolution of

issues, nor of the right of the Board's negotiating committee to

consult with the managerial personnel in their particular areas of

O
ERICgnment.

IToxt Provided by ERI



L. Nothing herein contained shall prevent the '
‘ ) Y .
Board from negotiating with or entertaining the rights of any person

employed Hy the college pursuant to their rights wmder the Constitution

and laws of the State of New Jersey.

ol




* .. ARTICLE III

coe ASSOCIATION RIGHTS AND RESPONSIBILITIES

A. Pursuant to Public Laws of 1968, Chapter 303
of éhé State of New Jeréey, the Board hereby agrees that all full-fime
non-supervisory faculty members'(as herein definea) shall héﬁe and
shall be protected in the.exercise of, the right, f;eely and without
penalty or reprisal, to féfm, join, and assist the Faculty Association.
, herein récognized or to refrain from suchlactivity. Pursuant to such
right, the Faculty Assoﬁiation shall have the right to negotiate wifh
the Boara of Trustees wiéh raspect to grievances and terms and
conditions of‘employmént.

- B. Nothing coiitained herein shall be construed to

deny or restrict to aﬁ§ Association member rights he may have under
the General School L;ws of the State of New Jersey, or other applicable
laws and reéulé£ions. The rights granted to the Association members
;hereunder shall be deemed to be\in addition to those provided elsewheré.

C. Members of.the Associaticn shall have the right
to attend meetinés of the Association, and its respective committees,
except'ihat classes or oiher regularly écheduléd assigned responsibiliti
may no£ be cancelled by any member in order to attend such meetings.
No charge shall be made for the Association's use of college facilitieé

for such meetings.

- -~ -

D. The Association shall have the right to post

not}ces of its activities and matters of Association concern on faculty
LS
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pulletin beards in the faculty lounge and in the faculty office
complexes. The Association may use the college mail service and
faculty mail boxes for its approved commﬁnications to all faculty

’ e

members.

E. Duly authorized representatives of the Association

. employed by the Board shall be permitted to transact official

Association business on College property in accordance with the. terms

and conditions of this contract and the general policy of tﬁe Board
of Trustees that such activity shall not interfere with assigned |
respon51b111t1es of any member of the College faculty or staff.

The Association shall- sunply, at its own cost, all
equipment, materials, stationery and other supplies required for use
in carrying on the administrative, financial or operational functions
of the Asssciation, except as herein provided. |

- _ With the prior approval of the President or his

. designee, the Associaticn's duly authorized representatives or

members employed by ths- Board may be permitted use of college . ..

facilities for meeting purposes at such time ‘and place'as will not -

“interfere with, delay or defer any activity or function of the College.

The Association may be permitfed the use of the

‘College internzl mail and telezhone svstems. 211 internal uszes c¢f

the mail system for official Association purposes must be identified
A

as originating with the Association and bear the name or signature

of an authorized Association representative. Postage for external’

mail shall be provided by the Association. All ocutside calls, to

- wit, long distance calls, .shall be pald for by the Assoc1atlon.‘

F. The Board and Assocxatlon recognlze that all
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eméloyees.of the College, including the ASSOCiatién members, are
entitled to full rights of ci:izenghip and richt to engage ih all
iawfpl activities, including feligioué and politigal aétivities,
b&t those activities shall in no way interfer§'with the obligations
of the Association members to the Cumberland County College.

" G.  The provisions of this Agreement shall be applied
in a manner which is not arbitrary, capricioﬁs or discrimin~tory
and without regard to réce, cteed, religion, color, national origin,
'age, sex, or marital status. 7 | |

"He An Association representative may have his
appéarance ﬁo£ed on the aéénda of any regular Board'meeting, if
notice of intent is filed with the President ten days prior to the
date of the meeting. | |
I. A Faculty Coﬁmittée on Ethic§ and Professional

Behavior shall be established by the Association to hear complaints

from faculty and/or students about the professional conduct of

-‘J ~

Association members and make recommendations to the Dean of Instruciion

and the President regarding the disposition of such complaints.
J. The Board and Association_adhere to the following

principles on Academic Freedom:

»
[}]]

Academic Frzedom 1s essential tc thess purscses an
aéplies to-both ﬁeachiné and research. Freedom in research is funda-
mental to the advancement of truth. Academic freedom in its teaching
aspect is fundamental for the protection of the rights of the teacher
in teaching and of the stu@ent to freedom in learning. It carries

with it duties correlative with rights. | 4__ | |

" Acadenic Pfeedom
ERi(%he teacher is entitled to full freedoa in research and in the

Full Tt Provided by ERIC.
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publication of the results, subject to the adequate performance

of his other academic duties; but research for pecuniafy return
should be based upon an understanding with the authorities

of the institution. (b) The teacher is entitled to freedom

in the classroom in discussing his subject, but he should be

careful not to introduce into his teaching controversial matter
which has no relation to his subject. Limitations of academic
freedom because of religious or other.aims of the institution

should be clearly stated in writing at the time of the appolntment.
{(c) The college or university teacher is a citizen, a member

of a learned profession, and an officer of an educational institution.
When he speaks or writes aé a citizen, he should be free from
institutional censorship or discipline, but his special poéition

in the community imposes special obligations. Aé a man of learning'
and an educational officer, he shouldlremember that the public

may judge his profession and his institution by his utteran.es.

Hence he should at all times be accurate, should exercisc appropriate
restraint, should show respect for the opinions of others, and
should make every effort to indicate that he is not an institutional

spokesman. '
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: ARTICLE IV
" © CONDITIONS OF EMPLOYMENT | o -
. A. Basic Load . )

! T | : : In one semester the teaching load shall be 16
contact hours; however, during the academic year, the teaching
load shall not exceed 36.Eontact.h6ﬁrs. )

Department chairmenlapd departmrental members will
make efféctive.recomméhdations to the Dean of Instruction and the
President, concerning class size. Final decision as to class size
shail rest with the President of the College. ' When the budget,
SCdiuié, and facilities permit, the following guidelines will
prevail: -

(a) the maximum number of students in each class

; o ) shall normally be thiity-four;"”

| ‘ (#) every effort will be made to maintain- a twenty

' .student limit in Engiish composition, speech,
foreign language, accounting classes, and math
jfundamentals;

. (c)tstudepts in laboratory sections shall not
exceed the number of fixed Stations in assigned
roons; |
(d) the minimum number of students that must
register for a course section in order for it to

be held shall be fifteen (15)., sgbject to Board of

T , -10- :
B
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Trustees exceptions;
4 (e) Engllsh Fundamentals shall normally be llmlted
.to a max1mum of fifteen (15) students,
o ~ (f) the Board and Association recognize that there
. are certain types of lectures'which_lend thémselves
:and/or which can be accomplished by the audit&rium.
";type lecture. 2Any and all types of these '
lectures shall be exceptions to the aforemeqtioﬂed
guidelines.
A facultf'position at the college is considered a
full time responsibility. It is understpod that outside employment
shall in no way bé permitted to interfere with ccilegé—assigned
responsibilities. Abuse of this provision may be cause for non- -
renewal of contract. .
B. Supplemental Teaching '
1. Consistent with the needs of the Cumberland
County College and giving consideration to the basic loan deemed
appropriate for effective teaching, full-time unit members will
ordinarily be given due and proper consideration for such assign-
ments. -The policy of the Cumberland County-College is that adjunct
faculty will not be used in a manner so as to replace the need for
full-time faculty. Final decision as to the a&junct faculty shall
rest with the Pregldent and the Board of Trustees. |

2. Payment for teaching overload shall be made

on the basis of $250.00 per contact hour. Payment for teaching

-11-
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an overload shall be made in the semester in whicQ:the overload occurs.
Payment shall be made twice during the semester at mid-term and at
the end of the semester. '

3. Full-time teaching faculty shall be given

first priority to all summer positions, i.e., two courses.

| _ 4. Payment for teaching in the summer sessions
shall be made on the basis of $250.00 per contact hour, each class
offering being subject to a specified minimum enrollment.

C. Course Assignment.

l. Course Assignments shall essentially be determined
at the departmental level, subject to the review and approval by the
Dean of Instruction. The Dean of Instruction will confer with the
department chairman and the instructor involved when circumstances
require an unusual amount of class preparation.

2. A faculty member is not to be assigned to an
area where he has limited formal preparation unless it is agreed
to by the faculty member.

3. Each instructor shall be giveﬁ his tenative
teaching schedule for the fall term no later than Jﬁne 1, and for
the spring term, no later than December 1.

D. Office Hours.

Fa;ulty'members shall maintain at least one hour
per day or additionai hours as may be required for consultation with
students. Consistent with the needs ©f the college, unit members
shall not ordinarily be required to maintain a ccnsultation
scﬁedule on a day on whicﬁ the unif member has no scheduled classes.

In the event that no appointments are scheduled during

E]{[lc consultation period, the unit member may proceced with other

Toxt Provided by ERI




work on campus, but shall be available by telephone to return to the

faculty complex for consultation.
" In no eﬁent'shall a unit member maintain less thén
five hours per week for consqltation with students.
. . BE. Cpllege Fuhctions

The unit member is encouraged to attend college-
spogsored affairs; the unit member would be required_to attcnd only
those specifically indicated as mandatory, and then only after proper
notification.

F. Off-campus teaching assignﬁents shalil be mutually
agreed upoﬁ bQ«the unit méﬁber involved and the administ:ation.

G. College Day.

'Inspfar as possible, the assignment of the instructor
shall span no more than 8 hours from the beginning of his first
ciass to tre end of his last class in the same day. There shall be
at least 14 hours between the end of the last class of the day and
the beginning of the first class of the next day. Exceptions may
be made with prior written consent of ihe instructor.

H. Faculty Office Space

The Board shall provide sufficient offices, clerical
and typing assistance for the utnit marber.

I. The Board shall pfqvide adequate parking
facilities for the unit members at ﬂo charge. Faculty spaces shall
be distinctively marked and reserved.

Jd. Uﬁit members shall be available to serve on
the various college committees. -

K. Vacation for twelve month emplovees. Twelve :

© th employvees shall have twenty working Jdays vacation per year,

-13-



not including the regular ten-month employee holidays.

L. Holidays for Librarians.

N a. - Professional librarians shalf be entitled to
all legal holidays that ten-month employees receive during the
academic.year.

b. There shall be 25% of the professional library
staff on.duty durirg the Thanksgiving, Christmas, New Year, all
interims and Easter recesses. The staff on duty during the above
named recesses will receive compensatory time off within one year
of the time worked. Compensatofy time will be arranged in such a
manner that the library will not be understaffed when school is in
session. Compensatory time will be arranged with consent of the

Library Director.

M. Aall specific.course texts and other teaching
materials shall be selected by the Faculty member teaching the
course in conjunction with his departﬁent head, who will submit
the recomméndation to the Dean of Instruction for his approval and

in sufficient time for same to be ordered by him for the-ensuing

term.

-14-
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. =+ ARDPICLE V

FACULTY BENEFITS

A. Sick Leave
"1l. A regular employeé w0 is absecnt from duty
because of persoﬁal illness is allowed sick leawe éach yéar without
deduction in pay on the following baéis: . |

Ten-mcnth employees - 10 working days sick leave
per yeér.

‘Twelve~month émployees - 12 working days sick.leave
per year. . o
| ‘ 2. Concurrently with the beginning date of the fall
term, a statement designating the number of accumulated days to which
a faculty member is entitled, the number he has consumed, and the
number remaiqing in his account will be available in the office
of a staff member designated by the President of the College for the
information ¢f any interested unit member.

3. Although sick leave may not be credited during
a leave of absence, an employee does not lose accumulated sick leave
while on a leave of ibsence.

4. Althdugh sick leave allowance is accruable
without lim;t, it is not payable upon leaving college employment.

B. Bereavement

1. Leave not to exceea~five days -with pay will be

allowed for each death in the immediate family. Immediate family
O .

-15-
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shall be interpreted to include father, mother, children, wife,
%usband, éiblings, grandpafents, parents—in-law, grandchildren and
members of the family living in the same household with the employee.
‘ C. Personal Leave. '
l. Personal leave with pfior approval of the
President may be granted for a maximum of thfee days in any one
Year for the following reasons:
| é. personal court appearance
b. marriage of employee
c. persohal business which canmot be handled
outside scheduled hours.
d. religious holidays
e: any other emergency or urgemt reason which is
not‘included in a to d above, if approved by
the President.
v Procedure for requesting personmal leave:

a. A formal request shall be written tc the

President.
'This request shall include the fol;owing data:
1. The specific reason for the requested leave.
2, The date of the absence.
. b. This request shall be submftted to the Department

]
Chairman to be forwarded to the President no later than two weeks

prior to Ehe anticipated absence. Only in emercancies may this

linmitation be waived. Such a waiver necessitates approval of the
Department Chairman and immediate submission of the“letter_té the
President. . -

8- All personal leaves are official only afterxr receipt

-16—



/Qf the President's or his designee's approval.

D. Leaves of Absence.

1. Advanced Study s

} Upon the recommendation of the President of the
College, leave of absence wiﬁhoht pay may be granted for one year
by the Board of Trustees to suy unit member upon application for the
purposes of advanced studies, if, in the opinion of the President
and.thg_Board, such studies shall benefit the College as well as the
individual. Upon application, such leave may be extended beyond-
one-year limit. Upon return from. leave, the unit member may be placed
at a position commensurateuﬁith his new experience. |
| 2. Exchange Teaching .

A leave of absence for one year may be granted to
any unit member by the Board of Trustees upon the recommendation ©of
the President for the purpose of participating in exchange teaching
‘programs in other states, territories or countries, if, in the opinion
of the President and tﬁé Boafd such experience shali benefit the
College as well as the individual. The Board may extend such
leave beyond the one-year period. The replacement will be properly
qualified for the duties he is to perform. Upon return from leave,

the faculty ~srber may ba placaed at a position ccmrmensurate with

his new experience. -

3.  ﬁaternity Leave
. "Uhﬁaid méternity leave for a minimum of eight months
and a maximum of twelve months may be granted by the Bcard upon the
recomnendation of the Prgsident and at the request of the unit menber.

The leave shall commence at least four months prior to the expected

date of childébirth and will extend for a pneriod of at least four

Q

. _17- E .
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"m6n£hs'after delivery. A dchor's certification is required
indicating ability to rcturn.~
‘ ' 4. Military Leave. T
A military leave of absence withéut pay is granted
to a full-time meﬁber if he enlists, is drafted or is ordered to
active Quty in the armed forces of the United States. All provisiéns
of the State and Federal Leave detailing military training in the
armed forces of the United States will apply.

| 5. Professional Improvement. . : .

a. "nit members are encouraged to attend appropriate
and worthwhile proféssion&i meetings.

‘ ' b. To the extent.possible, the College will assist
in payment ©of expenses of qttendance at professioﬁal meetings.

c. In the event 'several faculty members desire to
attend the same meeting, any travel allowance will be pro-rated among
them, or paid to the person(s) providing transportation, assuming
« five passengers to théﬂcar.

o | d. A written requestfto attend a professional
méeting must be,submitted to the Dean of Instruction two weekxs prior
to the date pianned for departure to the meeting.. The request should

. . - fw O
doc22ngcanca.

[$4)
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contain an estimate © 1s net
épproved uﬁless a written authorization has been received from the
Dean. ﬁxPenses will‘not be paid in any case where attendance has
-been without prior approval. : . .
’ 6. Sabbatical Leave
Sabbatical Leave shall be grant=d by the Board
subject to the followiné'conditionsr

a. The unit member must have completed seven (7)

. S -18-
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years continual service to the college, since beginning service or
. <
since his last sabbatical leave.

]

N b. The leave must be applied fory at least one
_yé;r in advance, whére possible, with the specific stﬁdy or research
purpose clearly stated in the application.

1. Applications shall be submltted to the committee

consisting of three (3) members appq:.nted by the

Association and three (3) members appointed b& the

President. o - |

‘2. After careful consideration of all applications,

the comﬁiééee shall recommend candidates for leave

to the President, who may accept or reject any or
all recommendations.

'c. Sabbatical leaves may be one semester or two
semesters in duration. Fﬁll salary will be paid for a one-semester
leave, and half salary for a two-semester leave.

d. The unit member is to assist in locating a
fully-qualified. replacement.- All replacements must have the approval
and recommendation of the department chairman-and the—:appropriate ..
Dean.
| D. Insurance Procrars

At no cosf to the uhit'memberq the Board shall
provide:for him and his eligible dependents the health insurance
benefits. of the following plans:
| 1. Blue Cross Hospitalization
2. Blpg Shield Medical and Surg;cel
3. Rider J, '

4. Major Medical

~19-



the Board shall be done at the expense of the Boafd.'

E. Health Sgrvices

Any physical exams and immunizations required by

-
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ARTICLE VI

SALARIES .

The salary schedule for the 1972-73] acadenmic

year shall be as follows:

RAN . MINIMUM

Assi;tant Professor II S $8,500.00
'Assistant Professog I 10,000.00
Associate Professor 12,000.00

Professor 14,500.90
| Current year increments shé;l be $500.00.

The increases in salary for the 1972-73

Iacademic year range from $§3Q4%0 to $905.60. A list of all
—

negotiable salaries signed by the parties hereto will be filed
with the President, the Director of Administrative Services and
the President and Secrétary of the Faculty Association..Salary for
- . ten month employees will be paid from August 15 tolJune 15.

The salary increase for 1972-73 will by rank
be as shown below: | | |

Current

Year
Increment Adjusted Total

Assistdnt Professor II $ 500.00 $ 330.00 $830.00
Assistant Professor I 500.00 355.00  855.00-
Associate Professor 500.00 375.00 875.00

Professor 500.00 405.00 905.00
. All iﬁéieases in séiary‘are awardéa by the Board

of Trustees upon the recommendation of the President. N.S.A.

O
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18:29414 Professional ehployees covared by this contract, whose
contracts are for twelve months, shall receive the,increase plus
'ten per cent of the increase. °

l. Faculty members may be employed at a salary
higher than the minimum sslary for a rank if quallflcatlons are
unusual. Such appolntment will be made by the Board of Trustees
upon the recommendation of the President. |
o . 2. A candidate is not automaelcally entltled
to placement in the top rank for which his academic and experience
credits make him eligible. The President may recommend employment
at any rank or below the level of the noted gualifications.

3. Faculty members will not automatically be
moved into the next rank when the requirements for that rank are
satisfied. Movement from one rank to another is by promotion
only, and all promotions shall be made in accordance with personal
policies established b} the Board of Trustees.

4. The Board of Trustees may appoint any
professional staff member in any rank and at any salary on the
recommenda’zion of the President. .

B. Academic Ranks:

GUIDELINZS FOR ELIGIBILITY

e Assistant Professor II:

Academic: Master's Degree or equivalent in
special fields

Experience: None - .

Assistant Professor I: | ‘

Academic: Master's ﬁcgr'“ plus 24 oraduate cred

. b B



Experience: 4 years ﬁeaching experience or the
;equiva%ent

issociate Professor: .

) Aqademic; Master's Degree plus 45 graduate credits

- -or Master's Degree and all course work
-qompleted for Doctorate
Ex?grience: 6 years teaching experience or the

 equivalent

Professor:

Academic:/ Doctoraﬁe or equivalént

ﬁxperience; 9 years teaching experience

C. College Orientation Procedﬁre:

\

In order to implement Orientation Procedure for
each academic year, the President‘;f the College shall ﬁaintain
a gtoup of six (6) members‘known as the Orientation Procedure group,
who shall consist of tQFee (3) members designated By the President
-and three (3) designed by the Association.
| . This group shall assist for .each academic year...
fhé ff?sident shall make the final decision regarding the Orientation

Procedure. The tenative schedule adopted by the President is to

be published cn or before June 30, of each calendar vear.




ARTICLE VII

'COMPENSATION FOR GRADUATE WORK"f

- Well aware that one of the measures of its
intellectual vitality is the.extent to which the faculty are
ﬂcontinuing"their“professidnal“growth*by*pursuing“additionélm“wMj*““"W“j
graduate study, the Board of Trustees, upon the recommendation
of the President, will compensate full-time faculty currently
in the serQice of the College for graduate work pfovided the
following conditions are complied with:

. 1. Prior to enrollment in a course, faculty
will 6btain approval of‘the'?resident. The President will
aprrove only coursés w%{éh are part of a graduate degree program )
éonsistent with the discipline taught and which will contribute
to the effectiveness of the teacher in. the department and subjéct
area in whlch he teaches.in this college. - |

2. Upon successful completion of the approved
course - with "credit" or a mark of "B" where ‘letter grades are
assigued - official evidence or grade report be transhitted
to the office of the President of the COlleée by the registrar
of tﬁe ﬁniQersity in‘which the course is taken. Upon receipt
of the official grade report, the President will authorize
compensation for the course at the rate of $40.00 per credit
hour, which then becomes part of the con?racted salary, pafable
at the end of the academic year. A faculty member will be

compensated for a maximim of $240.00 or six credit hours

Q .
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;ﬁ};ny bhe semester and a maximum of $480.00 or twelve credit
hours in any one academib yeaf;includinglsummer session. The
+maximum payable under the above compensation for graduate work
shall be 24 credit hours in thé Masters and Doctor;te programs.

It is understood between the parties that certain
persons covered under this contract have cémpleted credit howurs
which can be submitted to the President for his approval hereuhder.
These credit hours heretofore obtained upon approval by the President
shali be compensated for at the same rate as herein stated, but”
snall be payable upon the completién of 24 credit hours herein

S

provided for.

ol .
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ARTICLE VIII

I. COMMITTEES (STANDING)

All committees are advisory to thé President

of the College who, through them, extends to the Faculty the
opportunity to participate in College governancé. Prior to the
_close of the 1971-72 academic year, the Faculty Association President
shall submit to the College President a listing which indicates

the standing committees on whicﬁ each Association member would

like to serve. The College President will make his selection using

this listing as a basis for selection.

II. COMMITTEES: PROMOTION, TENURE, REVIEW AND EVALUATION

The College President or his designee will meet
monthly with an advisory council consisting of the chairmen of
the above specified committees to consider the progress being made
by each committee, and the problems being experienced by each in
the discharée of its responsibilities. The Faculty Association
President or Vice President will be a member of the Council, as
will the Deans of the College. |

At the conclusion of the work of the various
committees and upon the submission of their reports to tie Pregident
of the College, the couﬁcil will meet with the President to review
and evaluate their structure and procedures, and to recommend and

inquire into ways and means of improving their effectiveness.
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ARTICLE IX

 REDUCTION IN PROFESSIONAL STAFF

In. the event that reduction in staff becomes
necessary, the order of dismissal shall be on the basis of

reverse seniority with regard to the number of years employed

by the college.




ol
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ARTICLE X

CONTRACTS AND DISMISSAL

Annual contracts s?ipulating academic rank,
salary, and salary schedule shall be issued not later than
March 15th. When the Board of Trustees does not intend to reappoint
a unit member, notice of non—feappointment shall be given in
writing no later than March 15th of the first academic year of
_service and not later than February, 1st of the second year, and
J#nuary 15th of the third academic year of.service.'

Said contracts are to be signed and returned

td the Board of Trustees no later than March 30th.

(14
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~ ARTICLE XI

GRIEVANCE PROCEDURE

A. For the purpose of this Agreement the
term "Grievance" shall mean ény dispute between the Bbard ad tﬂé
Association, or between the Board and any employee or group of
employees within the negotiating unit, concerning the meaning and
- application and the alleged variations of the express written
provisions of this Agreement. | .
| | Bg. For the purpose of this grievance procedure
the Association, eﬁployee or group of employees shall hereinafter
be referred to as the "Grievant".
C. Informal Prdéedure
In the evéht that a gfievance shall exist the
Grievant shall informa&ly discuss the grievance with the Debartment
Chairman or the Appropriate adnministrator, with the right to
discuss tﬁe'matﬁer with the Dean of fhstruction and/or the President.
' D, .Formal Procedu;e
1f, as a result of the informal discussions, the

~grievance 1is unresolved, the Grievant mzy invoke the formal
grievance procedure by subritting a grievance, no later than five
_workingwdays after the cpnélusion of the informal discussion, in a
manner as herein set forth;

. There shall exist for the purpose of hearing

formal grievances a panel of trustees, association designated

members and administration designated members. This panel will

O
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Séﬁcoﬁbdsed of three (3) members each of the trustees, associatién
designated members and adminigtration designated menmbers. A person
having a grievance shall submit the grievance on g,forn[which

can be obtained from the offiqe of the President Jf the College to
.the COllegg President, who shéli immediately, together wiﬁh the
Grievant and Aésociation President select at random one name from
.each of the three categories. The names shall be selected on a
chaﬁce basis. The three members shall thereafter constitute

the arﬁitration panel for.the settlement of the grievance; and
shal% hear the same in full and render a decision within seven
working days following the close of the héaring. In the evant

. that the grievant is unsatisfied or decides to appeal the decision
of the aforesaid panel, he may file an appeal with the full Becard
of Trustees on a forﬁ which can ba obtained from the of fice of

the Coliege President. 8aid appeal to be in writing setting forth
the grievance and the specific areas of the decision from which
the Grievant appeals. “Upon receipt of the grievance the ﬁoard

of Trustees shall review the decision of the panel, giving the
Grievant, if he so desires, the opportunity to present additional
data or arguments to the Board. The Beocard shall act on the grievance
at-the next reqular meeting féllcwing the filing of the samz and
shall notify the Grievant in wiiting of its decision within seven

working days of the hearing. This decisicn shall be final and

binding on the parties.
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ARTICLE XII

oo

THE BOARD OF TRUSTEES'RIGHTS

] A. The Board hereby retains and reserves unto.
itself all riéhts. powers, duties, authority and responsibilities
conferred upon and vested in it by the laws and Constitution
of the State of New Jersey. |

. B. Any of the rights, powers or authority the
Board had when there was no collective bargaining representatives
or collective bargaining égreement are retained by the Board and
may pe exercised without prior notice to or consultation with
‘the Association, except those speciiically abridged or modified
by this Agreement, and any other Agreement that may hereafter
be made by the parties.

C. The Board retains the rightmto promulgate

and post reasonable rules and regulations governing the conduct

and acts of employees during working hours.
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‘ - ARTICLE XIII ' 3

NON-ASSICGNIENT OF CONTRACT
© This contract cannot be assigned by the
Association without the prior expressed written consent of

the Board of Trustees.

I\
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ARTICLE XIV

MISCELLANEOUS
| A. Copies of this Agreement shall be réprqducéd
by the Board and distributed to all Faculty now employed or
- hereafter employed by the Board for the duration of this Agreement.

B. If any provision of this Agreement or any
application of the Agreement to any employee or group of employees
shall be found contrary to law, such iﬁvalidity shall not affect
the remaining provisions of.the Agreement and its application,
which shall remain in full force and effect.

C.. Except as theFein provided in this Agreement
nothing contained herein shall be interpreted or applied so as to
eliminate, reduce or otherwise detract from any faculty benefits
existing prior to the effective date of this Agreement.

| D. This agreement shall be subject to ratification

By the members of the Association and by members of the Board of

Trustees.




