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we are .-ntering al, era withiL which tae r iraduate is

having AL increasiug'y ditfiult time Lind;t1q way. l'!1,,t which

follows points to sr:me of the issues that : see and sAmo of trio

solutions which are potentially available. In s.. i)iny T talk

from a point of weakness not strength. 1 am nut a-placement

officer and have not been directly involved in alege placeme

Thus my perspective comes from uninvolvement in the direct pro es:,

but complete immersion in activities wh:ch are generically called

student affairs and student services.

Many things have changed and some of these need no repetitinn.

The job market is tighter. Industrial organizations are cutting

back on frills; the extraneous is going as the corporate belt is

tightened. The student community is increasingly restive over

opportunities in the world outside. What can I do with my degree

is a frequent question. Administrators, counselors, and the

general public are all of a sudden concerned with what follows the

collegiate years, and how a person becomes a productive member of

society. One basic thesis should not be ignored it the following

discussion. The purpnse of a college education fir all of the

students presently attending and likely to attend is not solely

a job, a vocation, or a career. Whereas there are many who are

c-Jncerned with what do you do with a college educati,.n, this
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that follows:

Just ho.. does bell:, in ..his present t otttact

and assist the liberal arts student into .uil th1,i,p1 a plaemel,t

process-: For the present decade, a number .,f new issues and

responses will demand our attention.

ISSUE: The nature -1 the college had shifted and the

student is found in a number of different social settings.

RESPONSE: The placement staff will have to r.,:ch out

where the student is. Placement offices within toe ooliege

structure or within the central campus will haw. to reach into

where the student is, where he lives, where he tats, and where

he studies to call attention to the services and the tdoilitien

provided. The typical monthly placement bulletin, available on

request, is not adequate. The college newspaper, bulletin boards,

visually attractive displays in the student union, rosters and

brochures widely distributed will have to be attractive to the

student's interest and command his attention. Wide avl ready

distribution of data and information through traditional and
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c):ditions in a variety of indust;i. at:d emidofme:t classifi-

cations. The placement directr.,r i, this somef ne. To use this

kvowledqe and information wisely, ways to shale this with the

faculty consitituency will have to be d..veloped. The campus

newspaper, again, local press resource, and periodic bulletins

to faculty, sent directly, may well need to be employed. The

size of the college and all available communication media will

affect the modes best followed to generate the broadest under-

standing.

ISSUE: The size and complexity of placement service staffs

are not likely to increase.

RESPONSE: With the tightening of instituianal resources;

there may be a tendency on the part of campus administrators to

neglect the placement servi,:es and to provide inadequate funds

for supporting their activities. liven lesser resources, or

stabilization of what may already be inadequate resources, what

then? Student paraprofessionals may well be the answer. For

credit, for wages, or for tree, students can be trained and

employed to provide many of the necessary support service

func7tiuns for the placement office. Well-trained students can
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ampus. Today with fewer avallab:e and :. as :many canclidat':;

ompl)vers are not coming to the campus.

KE;P_NSE: The placement advisor :.eels to ' ;et out frIm behin:

hi r3 ciesk and beat the hustings. Colleges will have initiate

contacts with employers within th.,ir immeoiate environs. rganirations

that formerly recruited on the campus but have st-)pped doirg so,

may be encouraged to recruit by mall. Placement directors will

visit employers on the employers' tit'. and offer the college's

services to meet employers' needs. Alumni resources will be tapped

and developed through a long slow painstaking process.

ISSUE: Students want to do things other than work right

after college.

RESPONSE: While we have long reognized that not all students

intend to work immediately after graduation and that many will

continue on in graduate school, only the very best students obtain

any help from the college. The high achievers get help from the

department in which they have majored, or a professor or two the:in.

The good to excellent students receive no help. Students seeking

careers in the health professions usually flounder and stumble,
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.;nilm may not oiways want the pro!:;io:Aily trainctP. The 01,

t!,r, draft does not end rec f2r the military service;

in al I- volunteer army suggest; an activity fur which there will

be vigorous 1.0n caliber recruiting. Placement ditector..; wil

have a role to play in these arenas.

ISS!1E: Many students do not know :low to interview; how to

write a resume, and have had too few work experiences.

RESPONSE: There will have to be a marked shift in attitude

and response. Students do not want to admit that they need help

in presenting themselves, their experiences, and tAeir desires

to potential employers. Imagination, persistence, creitivity,

and sympathetic understanding are necessary if much o anything

is to be done. Too often we have been scurrilous in our attitude

towards students on these matters. We have assumed them to be

far more sophisticated and capable than many in fact are or have

been. Students do in fact need and many want our aid in the

tactics of obtaining employment. That which is recognized as a

neei: by the student needs to be programmatically addressed. The

changing economic condition heightens the need for the placement

services.
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Placement but

ettor. All of that which disc .,e/

What shout career Oanntng and careei

The energies of the col leg( are to-7usid

student get a job and start a career is )f r;r ; r

as providing him/her with opportunities to

How the student decides which empl,)yers se. l5 all t o treAuenti

ignored.

vocational counseling and placement may be tw separate

organizational activities, on too many camptn;es NO hr ia7e exist::

between them. Helping the student make career l!an a. !d heveloi.

career patterns is frequently treated at far too great J iista e
from the getting of the job. Career pla rniiig in tH

technological and changing society within whi^ti we live is beenmin4

a lifetime process. As the world of work cranqes; as roles and

responsibilities shift; as new tochno:.)gy taL hold; as that

which is simple becomes complex, and the compiexitie.,1 r. simplifie;

the strains on the college will increase. The colir:d I be

more constant in its efforts to assist the student in making ids(

or wiser choices.

Choice making is the student's task. 'huict assistinu is t1,

college's responsibility. The counseling center an he placement

service need to become co- ordinate activities. 1.1! I services

and placement activities need to examine the aveui-: tor mut,ia
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chan ;e it students. Team

c :lege dean, the counse,

should be vigilant in the regard Int uf :1.

for the other. Communication in ot :r 4,:.ar rf-gu,!J

exchange is mandatory. Some imperatives a..; ct-,! aLr:e art

the avenues through which placement is to become L;om..t.in4 )ther.

than 3 version of the locomotive roundhouseconstant rrivi! ;

in the same well-defined circle.

Career development for sturiollts te:luirer,

and thought. The liberal arts college is not a yorational flam-

ing program and those who view it as such ert d. e1 ir.7deislimo!

schools recognize that their fields are shifting conslanfly;

have these shifts been reflectec: in the irn;ight:i that they St&JLQ

with students? Did colleges of education inl Stu4e:.t1; f!,a,

teaching market was drying up in various disciplineL;

While I do not agree that you 5to1: train.:,4 r f.ea_.h]:.,

because there are too few jobs, the college has !;ore

to make it known that there are few -)b: , and 1,q, ti,-

decide for himself.

n Tuesday of this week the Carnegie Y.M.M1Y;:-;:,,41 4. ill z:,, r

Edu...at;on release its report on J(4) itopects, entif!e:

and lobs: Adjusting to a New Labor M,,rker s.1 At: , they
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^ it young Americans, wit.. 1,1,i

r-tii!..s.,---includiug the general

'it,. :he central t.leme of rep)rt

and .governmental agencies refrain item pani:

1:.

l-)me graduates are unable to fino !:uitaD1

The Commission apposes manpower plaLnin

eluoation and sees the following trend:::

- - bright prospect.s for hea.th -;.t(

and professions;

- - favorable prospects IL ac.-ountini o

manageriil position!;;

-- least favorable proflx.-ts for tea. ... ri

elementary and secondary sch)..!!. ant

college faculties.

Beyond these predictions the 'omission uric, r)/ )H4 yc

training as apposed to specialization, caret..? seleti,

occpation, stopping uut to enhance experiences thAt

to wiser :lob choices, and development of realisti,7

e>4.0''.7tatiOnS.

Such are the thoughts I would share - reels,

and the liberal arts student. If suppAt lerv;,

plicement, are to be extant in five pal:. :ion,. L4 w a.,i

some '.ew techniques, and some may)r
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that any society to be great and

a!td good plumbers. For without both Leith,:r r r tte.,r1,n !.)r out

pipes will hold any water.

The challenges we face remain as he nescrib.: then- Are we

equal to this challenge in the climate of today:'


