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- AGREE!ENT )
| s:b THIS AGREE!.E}T made and eantered into this 28th day of September,
I~ 1973, by and between LINCCLN UMIVERSITY OF THE COMNMONWIALTH SYSTEM OF HIGHER
o) EDUCATION ("Lincoln'") and TPR LIM"OLN UMIVERSITY CHAYTER OF THE AMERICAN
o ASSOCIATION OF UNIVERSITY PROFESSOKS ("LUC-AAUP").
(o=
Lot ARTICLE 1 -- RECOGNITION
. §l.1. Lincoln recognizes LUC-AAUP, pursuant to the certification
of the Pennsylvania Labor Relations Board of 3 November 1572 in case no.
PERA-R-2339~E, as the "FXCLUSIVE REPRESENTATIVE of the employees [of Lincolan]
in the unit described below for the purpose of collective Largaining with
respect to wages, hours and terms and conditions of employment:
"In a sub-division of the employer unit comprized
of all full-time, fuirl-salaried faculty (including
93z%ub department chairmen), who hold the rark of Lecturer,
< §5§§§§> Instructor, Assistant Professor, Associate Professor,
Juy zggégéé and Professor and all full-time professional librarians,
§§§z§§§§§§§ and excluding graduate assistants, visiting faculty,
;3§2::2§§§3 Deans, Vice Presidents, Provost and the President, and
g%fgi:gégég all other administrators except those who hold the
§§§3§§§§§§§ faculty rank as defined above, and further excluding
gég gigtgf& supervisors, first level supervisors, management and
; :3§§§§5 confidential employees as defined in Act 195."
R

ARTICLE -IT -- DEFIMNITIONS

§2.1. '"Faculty lembers" as defined in this Agrecement are those
who are employed in the full-time service of Lincoln with primary responsi-
bility for classroom teaching. Excluded from the term Faculty lembers as

defined in this cortract are visiting faculty, Deans, Vice Presidents, Provost,
President, and Counsellors.

§2.2. "Librarians" as defined in this Agreement are those who
are employed in the full-time service of Lincoln whose professional services
exclusively or primarily relate to the University Library. Excluded from the

term as herein defircd are secretaries, clerks, and all others except the pro-
fessional staff of the Library.

§2.3. The term "calendar day" as defined in this Agreement shall
mean a day when classes or examinations are scheduled in accordance with the

N official University calendar.
N §2.4. Unless otherwise indicated in this Agreewent, the masculine
pronoun shall import the feminine, and the singular number shall import the
Ny plural wherever applicable.

§2.5. A "visiting faculty member" as defined in this Agreement

is hired to teach one course on a cne-year contract or 2 or fewer courses on
a semester contract.




ARTICLE III -- PURPOSE OF AGREELENT

43.1. The parties recognize that collective bargaining in good
faith will further their common purpose of offcring the best educational
opportunities for Lincoln's students: by furthering Lincoln's tradition of
rendering unique contributions to the Commonwealth, the Nation, and the world;
by encouraging professional growth, scholarly interest, and.effective teach-
ing; by facilitating academic adninistration; and by developing the highest
standards of academic excellence and due process within the Lincoln comuunity.

ARTICLE IV ~-- URIVERSITY ADMINISTRATION

{4.1. The parties agree that pursuant to Section 5 of the Lincoln
University Commonwealth Act of 1971, "the entire management, control and coa-
duct of the instructional, administrative, and financial affairs of the Uni-
versity are . . . vested in the Board of Trustees under regulations established
by the State Board of Education", and that, except where limited by Lin¢oln's
by-laws and by the terms of this Agreement, the property, business and affairs
of Lincoln shall be managed and controlled exclusively by the Board of Trustees,

§4.2. As provided in Section 702 of Act 195, matters of. inherent
maragerial policy reserved exclusively to Lincoln "include but shall not be
limited to such areas of discretion or policy as the functions and programs
of [Lincoln], standards of services, its overall budget, utilization of tech-
nology, the organizational structure, and selection and direction of personnel,"

ARTICLE V -- CHAPTER SERVICE ITFiiS

§5.1. LUC-AAUP shall be entitled to the use of meéting rooms,
upon application to the appropriate authority, on the same basis as pertains
to any group within the University.

£5.2. LUC-AAUP shall have the right to post notices of its ac-
tivities on bulletin boards in Lincoln University buildings, and LUC-AAUP
shall have the right to use Faculty mail boxes for distribution of official
communications. LUC-AAUP shall have the same right as is accorded to other
University groups to make announcements at Faculty meetings or through public
address systems wherever these exist.

£5.3. Lincoln shall make available to LUC-AAUP, upon reasonable
notice, such information and data in the sole possession of Lincoln's admini-
stration, relacing to wages, hours, and terms and conditions of employment,
that are necessary for the negotiation and iwplementation of this Agreement.

(5.4, The designated representative of LUC-AAUP shall be offered
a rcasonable time on the agenda at the annual faculty orientation.

¢5.5. Lincoln University agrees to deduct in monthly installments
the current collective bargaining dues of LUC~AAUP frcm the pay of those mem-
bers of the unit who individually request in writing that such deductions be
made upon an authorization card approved by Lincoln and attached hereto as
Exhibit "A", The awounts to be deducted shall be certified in writing by
LUC-AAUP and shall be remitted monthly to LUC-AAUP together with a statement
Q  containing the nawes of those from whom deductions have been made and the
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anount decucted for each. Each authorization may be revoled during the period
of 15 days prior to the expiration of this Agreement. Wben  such deductions
are made in accordance with the procedure above, LUC-AAUP shall be solely
responsible in the event any member of the unit clajws that the deduction
and/or remission was inproper.

£5.6. Lincoln will be responsible for printing this agreement
and for distributing one copy to each meuber of the unit.

ARTICLE VI -- GOVERNMNANCE

.y £6.1. The parties recognize and acéept the By-Laws of the
Lircoln University Faculty, as amended, and as they may be further amended
by che Faculty and approved by the Trustees from time to time, as the legal
instrument cefining the role of the Faculty in the governance of the Univer-
sity. A copy of these By-Laws, as amended, is attached hereto and incorpo-
rated herein as part of this agreement as Exhibit 'B".

£6.2. Dtothing in this Agreement shall be construed to prevent
or restrain further study and review of proposals for improvement of che
governance of the University through any constituent group or groups, in-
cluding the Trustees, the administration, faculty, library staff, alumni,
students, support staff or community.

~

ARTICLE VII -- NO DISCRIMINATIOM

§7.1. The parties shall not discriminate against any Faculty
hember or Librarian or against any applicant for employment in positions
in the Faculty or Library by reascn of age (as defined in the relevant
statutes), race, creed, marital status, color, sex, religion, national origin,
citizenship or membership or non-membership in LUC-AAUP, provided that
nothing herein shall be construed to allow non-rierbers of LUC-AALP to
engage in votes or other union activities.

ARTICLE VIII -- PERSONKEL FILES

£8.1. Lincoln shall maintain one confidential, complete person-
nel file for each Faculty liember and Librarian. No anonymous material
shall be placed in the official personnel file, Each Faculty liember and
Librarian shall have access to his official personnel file and to all uwa-
terials therein except for confidential letters of reference written in
connection with his initial employment. In addition to the Faculty llember
or Librarian, only the President or Chief Academic Officer shall have access
to the official personnel file without the express written approval of the
Faculty liember or Librarian.

ARTICLE 1X -- }O0-SIRIVYE - NO-LOCKOUT

£9.1, During the term of this agreement there shall be no strike,
stoppage of work, walkout, slow down, or refusal to work on the part of
faculty members or librarians. Lincoln shall not permit any lockout of
Faculty iiembers or Librarians during the term of this Agreecent.

-3-



ARTICLE X -- ACADENJC FREEDON

£10.1. Both parties incorporate by recference the 1940 Statement
of Principles on Acadenic Freedom attached to this A;reement as Exhibit ''C";
provided, however, that if there be any conflict betwcen the referenced
principles and the By-Laws of the Lincoln University Faculty, the By-Laws
shall control.

ARTICLE XI -- ACADEMIC TEMNURE

§lL.1, Both parties incorporate by reference the 1940 Statement
of Principles on Tenure attached to this Agreement as Exhibit "D"; provided,
howvever, that if there be any conflict between the referenced principles
and the By-Laws of the Lincoln University Faculty, the By-~Laws shall control,

ARTICLE XI1I -- LIBRARY

§12.1. The Committee on Promotions, Tenure, and Severance shall
investigate the professional qualifications of the librarians. The Comuait-
tee shall recommend to the President for faculty rank to commence in the
1974-1975 academic year those librarians deemed qualified, The faculty rank
which the librarian may initially hold shall be finally determined by the
President, and any appointments shall comuence with the 1974-1975 academic
year.

§12,2. Even though accorded faculty status, the librarians shall
continue to work 12 months, with one month suumer vacation. A librarian
will be allowed one additional uionth of sumuwer vacation without pay, to be
scheduled when convenient, if he should so elect. At least one librarian
each year shall be allowed three wonths' paid leave in order to pursue
graduate study.

€12.3, Librarians shall work the present work week.
§12.4, Librarians hereinafter accorded faculiy status shall be-

gin to accrue credits toward tenure and szbatical leaves on the date of
appointment to the faculty,

ARTICLE XIII -- WORKLOAD

¢13.1. Lincoln currently operates a 4-1-4 calendar year (with
two sewesters of 4 months each, with a one month interim in January) exten-
ding nine full calendar nonths from the beginning of September to the end
of hay.

§13.2. The parties agree that in the event of a change in the
acadenic calendar year a rnathematical equivalent will be established by
negotiations to the workload under this Article and that they will negotiate
the effects of any such chanze on the wages, hours, and terms and conditions
of the faculty members before its implementation. '
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613.3. A faculty member shall be permitted one free January
interim period every four ycars for his c¢cvelupment and growth, at the dis-
cretion of his departuent chairwan,

£13.4. A course shall consist of 52 class meetings per semester
in periods of at least 50 minutes each, Three such coursecs shall constitute
a full load each semester. -\

£13.5. The teaching load for each faculty member shall be six
courses as defined above, plus a January prcgram offered three times in every
four years, Additional exceptions may be allowed on agreement of the Presi-
dent and LUC-~AAUP.

Gl3.€. In classes that are taught by teams of faculty, teaching
credit shall be apportioned among the participating faculty by the Chief
Academic Officer. These provisions do not iwply that faculty members will
not continue to contribute to the classes of their colleagues other than on
a semester credit hour basis, The faculty recognizes the fruitfulness of
the interchange of ideas accomplished by guest appcarances in each other's
classes and intends to extend these professional courtesies as in the past.

§13.7. Thirteen (13) days per semester devoted to supervised
field work projects in sociology, community services, or related fields
shall constitute a course,

€13.8. Each scheduled hour per week of activity courses in
physical education, each scheduled laboratory hour in the sciences, and each
scheduled hour in English writing laboratory, shall constitute 2/3 of a class
meeting time as defined in §13.4 of this Article. Each scheduled language
laboratory hour and each scheduled supervised practice hour in music shall
constitute 1/2 of a class meeting tiue as defined above.

§13.9. A faculty umember who receives a grant that is intended to
pay for research time (with or without special teaching provisions included),
shall either:

(a) have his workload reduced by a number of hours to
wvhich the research time shall be deemed equivalent; or

(b) receive the wonetary benefits of the grant over
and above his regular salary, if his teaching load is
not reduced; or

(c) work out some combination of (a) and (b) to the
mutual satisfaction of the faculty member, the Chief
Academic Officer, and the departuent or departuents
involved.

£13,10. The duties of the department chairmen in departuents with
wore than 3 full-time equivalent faculty mewmbers {including the department
chairmen) shall constitute one course per semester, The department chair-
man's duties shall not, however, be reduced during the January interim.
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(13.11. The coaching of athletics constitutes course credits
pursuant to the following schedule:

Fall Terw & Jaruary Term Spring Term
Baseball - ' 1.0
Basketball (hen) -

Head Coach Varsity 1.5 .75

Head Coach Junior Varsity .75 .75
Basketball (Women)

Head Coach »y75 -
Cheerleading ' '

Coach .25 .25
Cross-Country . .

Head Coach ' .75 - -
Dance '

Coach .25 .75
Director of Athletics 1.5 1.5
Director of Intramurals ' .75 .75
Soccer _

Head Coach - .75 -
Tennis _ '

Head Coach - .75
Track (Spring)

Head Coach ' - ' 1.0
Wrestling
' Head Coach .75 1.5
Trainer (Men) 1.5 1.5
Trainer (Wouwen) ) .5
Volleyball (Women) . 75 -

§13.12, Special undertakings (such as organization of symposia,
scheduling of University sponsored displays, exhibits anu other events,
direction of drawmatic performances, etc.) that do not fall into any of the
categecries listed above shall receive se:ester credit hour credit on the
basis of one semester credit hour for each 40 to 50 hours of actual time
spent on the undertaking during the course of the semester.

§13.13, Supervision of twelve students engaged in practice
teaching shall be rated one course in either semester or 1n the January
interim,

£13.14, By the mutual consent of LUC-AAUP and the Chief Academic
Officer the workload may be adjusted for particular circumstances wvhen a
program or department way indicate that its effectlve developuent would
require such adjustment,

§13.15. Teaching faculty mewbers chall waintain a winimum of 6
office hours per week at such times as will accoumodate to the nceds of the
students. The schedule of office hours for each faculty wember shall be
posted in such manner as to be casily observed by the students,



ARTICLE XIV -- GRIEVAMNCE PTOCLLCURE

£14.1. It is the declared objective of the parf.ies to encourage the
fair and equitable resolution of grievamces, Ta ordcr to effect a prowpt and
efficient resolution of grievances, the pariics shail make available one to the
. other all known relevant facts so &s to enable the parties to resolve grie--
vances, in the interest of wraintaining harmony and cordiality within the cawpus
environment, The parties further agree that except as otherwise specifically
provided in this Agreement, the orderly processes hereinafter set forth shall
be the sole method used for the resolution of grievances.

A grievance may be filed by an aggrieved member of the bargaining
unit, an aggrieved group of members of the bargaining unit, or LUC-AAUP.
LUC-AAUP may present a policy grievance (one which affects more than one (1)
person) at any step of the grievance procedure prior to arbitration.

§14.2. (a) A “grievance" is an allegation or complaint that there
has been a violation, misinterpretation or improper application of the terms
and conditions of this Agreement or the By-Laws of the Faculty of Lincoln
University vhich have been incorporated into the Agreement; or of any complaint
alleging improper, arbitrary or discriminatory enforcement of existing rules,
regulations, practices, and/or proceudres relating to wages, hours, terms and
cenditions of employment.

(b) The term "grievance" shall not include:

(i) Complaints relating to the merits of the dis-
missal or suspension of faculty members, which matters are governed
by the Lincoln University Faculty By-Laws, Article III, Paragraph 9.

C(ii) Cowplaints relating to the merits of appoint-
ment, reappointment, prouotions, and tenure, which watters shall
fall initially within the jurisdiction of the initial standing com-
mittee on Promotions, Tenure, and Severance (Faculty By-Laws,
Article I, paragraph 5, (k) ), and revizwable by the judicial com-
mittee (Faculty By-Laws, Article I, paragraph (3) ).

(iii) Complaints relating to the merits cof allegations
of infringement of academic freedom, which shall fall within the
jurisdiction of the judicial committee (Faculty By-Laws, Article I,

paragraph 5 (g) ).

§14.3, Any grievance for which redress is not specifically defined
in the Lincoln University Faculty By-Laws shall be subject to redress through
the procedures outlined below, Steps 1 through 4.

Step 1. LUC-AAUP, a memnber of the bargaining unit, or a
group of members of the bargaining unit may initiate a grievance in
vriting, to the Dean or appropriate Acadeiic Administrator within
ten (10) University Calendar Days after the occurence giving rise
thereto, or within ten (10) University Calendar Days of the date on
which the gricvant has learned or should have learned of such
occurrence whichever is later. The Dean or appropriate Academic
Administrator shall submit his answer within 10 calendar days of the
receipt of the grievance.

-7-




Step 2. 1In the event there is no resolution of the grievance
at Step l, the grievant or LUC-AAUP shall subumit his grievance (with
copy to responsible person in Step l) to the Cnief Academic Officer.
Such written grievance chall be subaitié=d within five (5) University
Calendar Days after procedures in Stcp L have been exhausted. The
Chief Academic Officer or his designee shall investigate the matter
in such manner as he shall deem appropriate and shall submit a
written report to the grievant and the LUC-AAUP (a copy to responsi-
ble person in Step l) within ten (10) University Calendar Days of
‘the date on which he received the written grievance.

Step 3. If the grievance is not suitably resolved in Step
2, the grievant or LUC-AAUP may, within five (5) University Calendar
Days after receipt of the written decision from the Chief Academic
Officer or his designee, submit a writtcen appeal to the’' President.
The President shall have ten (10) University Calendar Days following
the receipt of such written appeal to submit a written response to
the grievant, LUC-AAUP, the Chief Academic Officer, and responsible
person in Step l. It is agreed that in all cases of dismissal the
faculty wenber and LUC-AAUP may go immediately to Step 3 of the
gricvance procedure. It is further agreed that each party to this
Agreement may submit a grievance to the other party, and, by mutual
agreement, procead immediately to Step 3.

Step 4. . Arbitration, If the grievance is not suitably
resolved in Step 3, LUC-AAUP but not a member of the bargaining unit,
may within thirty (30) University Calendar Days of the receipt of
the written response in Step 3, notify the President of its intent
to submit the grievance to binding arbitration. The parties shall
have the right mutually to agree upon the arbitrator, but in the
event they cannot so agree within fifteen (15) calendar days of
receipt of the above notice, the matter shall, forthwith, be sub-
mitted to the American Arbicration Association ("ArA"), and the AAA
shall be required to subwmit a list or lists of arbitrators for the
selection of an iupartial arbitrator. 1f no mutually acceptable
sclection is mace by the parties after the elimination of the second
list, the AAA shall appoint the arbitrator in accordance with its
rules then obtzining. Anything herein to the contrary notwithstand-
ing, individuals named by the AAA should be familiar with all aspects
of the academic environment. The arbitration procecding shall be
held at such time and place as is convenient to the parties, consis-
tent with the circumstances of the case. The decision of the arbi-
trator shall be final and binding upon the parties, but he is to
have no authority to add to, subtract frowm, or wodify this Agreemert
where there is a conflict botween this Agreement and the By-Laws,
the Agreement shall control. Further, in wmatters relating to deci-
sions regarding faculty status or academic freedom, the authority
of the arbitrator shall extend only to the procedures followed and
not to the merits of such decisions,

Tn all cases, arbitration proceedings shall be concucted in accor-
dance with the rules of the American Arbitration Association then obtaining.
The costs of arbitraticn shall be shared equally by LUC-AAUP and Lincoln, but
each party shall bear its own cost of presenting its case to the arbitrator.

ERIC -8-
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§14.4., Anything herein to the contrary notwithstanding, the filing
of a grievance or appeal from any step of this grievance procedure or the no-
tice- of any intent to arbitrate shall be accomplicled within the time limits
specified and, in the event such is not dorne, the aduinistration's decision at
the prior step shall be final and binding upon the parties and shall not be
subject to further appeal of any kind; provided, however, that the said time
limits may be extended by written mutual agreement, for any reason; and, pro-
vided, further, that a grievant shall not be penalized as to the time if he has
been misled by an administrator,

€14.5. Failure to communicate a decision at any step of this
grievance procedure within the specified time limits shall permit it to be
advanced to the next step of the procedure, unless a longer period is esta-
blished by mutual written concent.

fl4.6. The LUC-AAUP representative shall be advised by the admini=-
stration of the existence of a grievance as soon as the University administra-
tion becomes aware of its existence.

§l4.7. Subject to the provisions of Section 606 of Act 195, the
LUC-AAUP representative shall be permitted to be present at any meetings which
the administration holds with a grievant regarding his grievance, regardless
of whether the grievant wants such representative to be there or not.

§14.8. A LUC-AAUP representative shoall be permitted to represent
the grievant and, in any event, to represent and speak on behalf of LUC-AAUP's
particular point of interest in connection with that grievance. In this regard,
it is understood that the grievant has the right to represent himself and LUC-
AAUP shall not interfere with that right.

§14.9. Copies of all transcripts, documents and correspondence
filed with respect to the grievance shall be sent to LUC-AAUP as carly as is
possible and practicable.

£14.10. Any settlement, withdrawal or disposition of a grievance

at any step below Step 3 of the grievance procedure shall not constitute a
binding precedent for the settlement of similar grievances in the future,

ARTICLE XV -- FACULTY AND LIBRARY RETRERCHMENT

§15.1. Lincoln University shall meet and discuss with LUC-AAUP or
its designee rezarding any changes which will lcad to retrenchment and thereby
influence wages, hours and terms and conditions of employment. Lincoln shall
provide to LUC-AAUP accurate information, statistics and financial data related

to retrenchment.

§15.2. Retrenchment because of financial considerations, program
curtailuent, eliwination of courses or oth2r reasons shall be applied as here-
inafter set forth,

(a) Insofar as possible, the process of natural attrition shall
be used to retrench faculty.

-9-



(b) When in the opinion of Lincoln retrenchment becomes nec-
essary and it capnot be accomplished totally by attrition, LUC-AAUP
and the affected'faculty members and librarians shall be notified
prior to iwplumentetion and retr=zachment shall be made as circum-
stances require, ‘

(c) Before a faculty member is retrenched, every reasonable
effort shall be made to place him in another suitable position.

(d) Anything herein to the contrary notwithstanding, consistent
with such reasonable time constraints as the President shall deter-
mine, the affected faculty members and librarians, shall be given
the opportunity to reach voluntary agreement among themselves as
to the order of retrenchmnzat. Those who are retrenched by voluntary
agreeuent in accordance with the foregoing shall have the same
rights as if involuntarily retrenched.

(e) Within che first three years of his retrenchment, a faculty
member or librarian shall be given preference for any opening in the
faculty or library at Lincoln, providing only that he is qualified,
Such a person shall retain all benefits he enjoyed at the time of
retrenchment and shall not be considered a new employee; provided,
however, that nothing herein shall be comnstrued as authorizing the
payment of retroactive benefits for the perlod the faculty member
or librarian did not work at Lincoln.,

(f) Due notice procedures as described in the By-Laws shall be
followed,

ARTICLE XVI -~ SALARY AND COLPENSATION

§16.1, Salary increases for the 1973-1974 acadenic year;

minimum rates.

(a) Lincoln shall raise every wember's annual salary by 6%
or to the minimum salary rates set forth below, whichever is greater.

(b) The following minimum annual salary rates shall be effec~
tive with the 1973-1974 academic year, provided, however, that
housing furnished to a faculty member shall be valued at the noted
values* a year and included in the computation of the wminimum salary
rates hereunder,

Positionn Annual Rate
Instructoyr _ $ 9,260
Assistant Professor 11,240
Associate Professor 13,630
Professor 16,620

(¢) The professional librarians' salary shall be increased by
6% or to the minimum salary rate for instructors, whichever is
greater.,

-10-



(b) To serve in an official capacity or to make a formal pre-
sentation at such a neeting. Limit of twice per year,

Expense Allowances: Rcimbursement for transportation, subsistence,
ledging and registration fees shall conform to the standards promulgated by
the Coumonwealth of Pennsylvania, Every reasonable effort will be made to
process travel expenses promptly,

§16,9. Tuition. Lincoln shall offer free tuition at the University
for spouses and children of full-time unit members.

(16,10, Housing. Existing housing benefits shall continue,

{l6.11, Parking. Unit members shall have free parking.

{16.12. No fees or fines except as provided by contract or By-Laws.

§16,13. Lincoln faculty shall be given first option on positions
in all special and summer programs contracted by the University.

§16.14. Unless altered by this agreement, all existing benefits
shall continue. :

ARTICLE XVII -- NISCELLANEOUS

§17.1, In the event that any provision of this Agreement requires
legislative action to becowe effective, including, but not limited to, amend-
ment of existing statutes, the adoption of new legislation or the granting of
appropriations, that provision shall become effective only if such legislative
action is taken, ' The parties, however, mutually agrece to malie such recommen-
dations to the Legislature which may be necessary to give force and effect to
the provisions of this Agreeuwent,

§l7.2, Lincoln, with the cooperation of LUC-AAUP, will cause to
be introduced and will lend its full support to the necessary proposed
legislation,

£17.3. In the event the legislation is not passed with respect to
a specific subject matter, the parties hereto shall have the right to re-
negotiate regarding the subject matter contained in the appropriate article in
a wanner permitted by law,

§17.4. In the event that any provision of this Agreement is found
to be inconsistent with existing statutes or ordinances, the provisions of such
statutes or ordinances shal' prevail, and if any provision herein is determined
to be invalid and unenforceable by a court or other authority having juris-
diction, such provision shall be considered void, but all other valid pro-
visions shall remain in full force and effect,

*Footnote frow page 10

Harold D. Gunn $1400 Benjamin Schwartz $1400
Gerald 0. Hurwitz 1400 Orrin C. Suthern 1400
James B, lacRae 1400 Donald L, Pierce 1300

O peforest P, Rudd 1400
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t1€6.2. Salary increases for the 1¢74-1975 scademic ycar. Lincoln
shall increase annual salaries of wembers of the unit by 7% for the 1974-1975
academic year.

€16.3. Joint Committee io investipate ate structurc, Representa-
tives of Lincoln and LUC-AAUP will mcet and discuss a copichensive salary
schedule for the members of the Lincoln faculty,

16.4. Prowmotions. Salary increases involving promotions as reco-
mmended by the Committee on Promotions, Tenure, and Severance shall be contin-
ued to be paid.

§16.5. Health Insurance. Commencing July l, 1973, Lincoln will pay
100% contributions for each memver of the unit to have BElue Cross Co-Pay Pre-
ferred and Blue Shield Plan B coverage. it is understood an employee mast have
been employed at Lincoln one year prior to entrance in the plan,

£l€.6. Sabbatical Lesves. Sabbatical leaves shall be granted in
accordance with the provisions of Article V, Scction 2-5 of the By-Laws. Such
leaves shall be granted on the mutual consent of the Fresident and the Commit-
tee on Promotions, Tenure, and Severance to a maximum of 5% of the faculty in
any given year.

(16.7. Other Leaves:

(a) Unit members may be granteu special leaves of absence by
the President for limited periods of study, research, and pro-
fessional improvement, or to render technical -or professional or
public service, or for reasons of health. Such special leaves of
absence shall not ordinzrily cxtend beyond two consecutive years,
and shall not be counted toward the accunulation of years qualifying
one for a sabbatical leave.

(b) Special lcaves may be granted without pay except for leave
occasioned by: 1) jury cduty; 2) death in the fanily; 3) service in
reserve components of the armed forces; &) service in the Pennsyl-
vania National Guard; and 5) participation in professional confer-
ences anc training sessions which are worli-related, The President
may grant leaves of absence with reduced pay for urnit members who
pursue graduate or post-~doctoral courses of study., The President
shall grant unpaid leaves for AAUP service.

(c) TFor all leaves, sick leaves incluced, the University shall
continue its contribution to all retiremenc and insurance prograus.

£1€.8. Travel Expense: Unit members shall be permitted sufiicient
time away from their regular assignments for previously approved scholarly and
rrofessional purposes, subject to the following provision: It shall be the
responsipility of the faculty mewmber to provide acdequate substitutes for all
regularly scheduled University activities in his absence. Such substitutes
must have the prior approval of the departument chairwan. Iioney for such travel
shall be authorized norwally for the following purposes:

(a) To attend a professional conference or mceting pertaining
to the academic interests of the faculty wewber. Limit of once per

o year.
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ARTICLE XVITL -~ L°287TION

£18.1, This agree:ent chall bDe eflective on the date first above
written and shall continue until June 30, L1175,

LINCOLN UMIVERSITY OF THZ CONIOMWEALTH
SYSTEli OF RIGEHER EDUCATIOR

s/ llernan k. 3ranson

President

DATED: Septenber , 1873 LIFCOLI: UMIVERSITY CHAPTER OF THE
ALERICAN ASSOCIATION OF UMNIVERSITY
PROFESSORS

s/ Donald Pierce, President AAUP




SALARY DELUCTIOM AUTHORIZATIOM

I hereby authorize Lincoln University to c¢cduct monthly
from nmy salary the regular annval dues ¢f L,U.C.-A.A.U,P, and
remit them to L.U.C.~A.A.U.P., I understand that this authori-
zation is irrevocable for tne term of the Agreewent between
Lincoln University and L.U.C,-A.A.U.P., or any extension thereof
or successor thereto, except that it may be revoked on each
anniversary of the Agreewent, provided such notice is given
in writing during a period which coumences fifteen (15) days
prior to the anniversary date.

Signad

Date

llAlI
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ARTICLE I

dha Taculty
l. Membershio, The Factvlty shzall consist of the President, profesgs:«

of all ranks, instructors, and leccturers, Administirative officers without

faculty rank may attend all meetings of the Faculty except erecutive sessions,

Fut are not eligible to vote nor for membership on standing committees except

as hereinafter specified.

2. Powers., The Faculty shall prescribe, subject to the University
Charter &£nd to approval by the Board of Trustees, requirements for admission,
courses of instruction, conditions of graduation, the degrees to bz conferred,
and rules and methods for the conduct of the educatiorzl work orf the University.
The Faculty shall be informed of important devziopments affectiag the educa-
tional work of the University, including proposed capital expenditures and
annual budgets. The Faculty shall recommend to the Bozrd of Trustees candi~-
dates for degrees in course and for honorary degrces, ard shall designate
recipients of fellowships, scholarships, prizes and awards, Subject to the
primary authority of the President, the Faculty may participate with the
President, Provost, Deans, and other officers of administration in matters of
studernt discipline through the committee structure hercafter defined.

3. Meetings. A stated meeting of the Faculty, urder the chzirman-
ship of the President, shall be held monthly duxring the academic yesr. '
Ldditionzl meetings, including executive sessions, may be called Ly the
FPresident at his discretion, and shall be called by him on peiition of any ten
wemb=2rs of the Faculty. In the event of the absenca of the I'resideat, the
Provost shall preside at the meetings of the Faculty. The Faculty shall elect
annually a secretary who shall keep a record of the proceedings of their
meatings. '

Robert's Rules of Order, Revised, shall be the authority for the
conduct of the meetings,

Written notice of each meeting, whether stated or called, shall be
circulated to each faculty member, giving the principal agenda for the meetings.

A majority of the voting members of the Faculty shzll constitute a
giovum, The Prasident shzall not b2 counted toward a quorum.

The voting privilege shall bz exteunded to 2ll merkexs

4. Suffrape.
2 in the full-time employ of the University.

e
of the Faculty who ar

The President chall have the deciding vote in case of a tie, but shall
nnt vetea otherwise,

5. Stending Commitiees., Except as specified, the standing committess
listed hereaftar shall be created anrually, Elections to committees shell be
held by ballot at the Scptember meeting oif the Taculty, excapt that the Com-
mittee on lNominations and the Committee on Fonorasry Dagreas shall be constitnu-
tzd at the last regular meeting of the preceding academic year. Except as
orheewise sprcified, mewbers of committces, whether clective or appointive,
ghall sev¥ve for ome year, but shall be eligible for re~el=ctionm or reappoint-
went, Vacancies cccurring during the year shall te filled by election or by
appointment, as may be indicmaied., Where the chzivian is not designated, he
shall be #-~pointed bty the Yvesident from the membars of the Committee.




Students shall be invited to serve on coumittees as specified here-
after, or upon the invitation of any committee. The Faculty members of each
committee may determine whether o: uot st.nrv* members shall be permitted to
vote in that commitiee, o

a, The Committee on Admissions, Acuadenic otcnd*ng, and Financial
Aid, composed of the Dean-Registrar, the Frovost, the Deasn of Students, an
Admissions Officer, and four members elected by the Faculty.

b. The Coumittee on Athleflcs, composed of the Director of Athlatics,
two members elected by the Faculty, one. member appointed by the President and
three students, '

¢, The Curriculum Committe=, composed of the Provost, the Decn=-
Reglstrar, three elected members, one from each of the d1v151ons of study,
and two students, Election of faculty members shall be for three years with
terws e¥piring in successive years.,

d. The Commitiee on Educational Policies, ccmposed of the President
(chairman), the Provost (vice chairman), the Dean of Students, and four mem=
bers elected by the Faculty, one from each of three divisions of study and one
at large. This committee shall meet from time to time with the Educational
and Academic Matters and Situdent Welfare Committee of the Board of Trustees.

e, The Committee on Faculty By-Laws, composed of three members
elected by the Faculty anc two members appointed by the President.

f. The Conmittee on Honorary Degreczs, composed of five members
appointed by the President. This committee snall meet no later than November
1 to consider faculty recommendations for honorary degrees, It shall there-
after weet with a similar committee of the Board of Trustees for the purpose
of making recoumendations to the Faculty.

g. The Judicial Cowmittee, composed of one member appointed by the
President, and three ron-admninistrative members with permanent tenure elected
by the Faculty.

h. The Commititee on Lectures and Recitals, cuwmposzd of five members
appointad by the President, and two students,

i, The Committee on the Library, composed of the Librarian, three
mewbers elected by the Faculty, one from each of the divisions of study, and
two students,

j. The Committze on Nominations, composed of three members elected
by the Faculty, one from each of the divisions of study.

k. The Committee on Promotions, Tenure, and Severance, composed of
the President (chairmzn), the Provost, and threz wmecubers elected by the Faculty,
one from each of the divisioas of study. Only faculty members on permanent
tenure shall be eligible for election, :

l. The Committee on Religious Activities, composed of the Chaplain,
one membar elected by the Faculty, one wewbar appointed by the President, and
two students,

Q
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m. The Committee on Research and Publications, composed of two mem-
bers elected by the Faculty, one wember appointed by the Pucsident.

n. The Coummittee on Student Kealth, Wellz:re and Discipline, composed
of two administrative officers recponsible for stuldent affairs; five members
elected by the Faculty, one of whom shall serve as chairman and shall vote only
in case of a tie; and six students chosen from the two upper classes. The
Comnittee shall be ewpowered to form a subcommittee to investigate, study, and
evaluate student attitudes, behavior, health and general welfare, The Commit-
tee may, from time to time, delegate to students or to a student-faculty sub-
coinmittee authority to exercise disciplinary functions. The University phy-
sician and psychiatric personnel shall be consulted by the Committee as the
need arises,

€. lNominations. The Committee on NMowinations shall make nominations
for all elective posts at the September meeting of the Faculty, except for
those posts specified herein to be elected at another time. Additional nomi-
nations may be made from the floor by any faculty member qualificd to vote.

7. Special Committees, The President shall have the power to appoint
special or ad hoc conmittees, except as provided by statute, to advise him or
to assist him in the performance of his duties, The President shall appoint
the chairman of each special committee, or may himself se:rve as chairman.

Special or ad hoc committees may also be created upon the request of
a majority of those p*esont and eligible to vote in any faculty meeting.

3. The President shall be ex officio a member cf all comuittees.

ARTICLE II

K]

Departments_of Instruction and Divisions of Stuidy

l. The chairman of each department shall be appointed anmnually at the
time contracts are issued by the President in consultation with the Provost and
the chairman of the appropriate division, He shall be responsible for coordi-
nating the courses within his discipline, and shall advise, in consultation
with others in his department, students who major in his subject. He shall
recormend to the Provost budgetary proposals for his department., He shall
reccwmend through his divisional representative to the Committee on Curriculum,
changes in courses offered in his departwent., He shall be consulted on, and
may make recommendaticns concerning, appointments and promotions in his depart-
ment. He shall submit annually a written report of his department's activities
to the President, to the Provost, and to the divisional chairman,

2, Departments of instruction shall be grouped into the following
divisicns of study: Division of the Humanities; Division of the Ratural
Sciences and lathematics; Division of the Social Sciences.

Each division shall elect a chairman from among its departmental
chairmen during the fall semester of even numberaed years. The divisional
chairmen shall hold office for two years and shall be eligible for re-election,
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Each division shall convene at least once each scmester, for consid-
eration of, and appropriate actioa on, matters corwen to the several depart-
ments, The divisional chairmen shall call such me:tings snd preside over them,

ARTICLE IIIX

Officers of Instrurtion: Appointment, Promotion, Severance

1. The Comuittee on Promotions, Tenure, and Severance shall consult
with the Presideni on all faculty promotions, admissions to tenure, sabbatical
and other leaves of absence, and severances,

2, Totification of non-reappointment of severance for the following
academic year shall be made in writing by lizarch 1, in the first two years of
appointment, and in subsequent years a full twelve wonths prior to termination
of service, Notifications of reappointwents for the following academic year
shall be made in writing, with a full statemznt of rank by May 1, and of salary
as soon as feasible, All agrecements of a contractual nature-shall be. in wri-
ting and shall be kept on file., Resignations of faculty members shall be sub-
mitted within one month after receipt of contract.

3. Instructors shall be on one~year appointment, Such appointments
may be renewed from year to year. Any instructor serving four years shall be

--given written notice by the President as to prospects for promoticn,

Q

4, Assistant professors shall be appointed for a term not exceeding
three years, They may be reappuinted. Any acsistant professor serving at
that rank for four years shall be given written notice by the President as to
prospects for promotion,

5. Associate professors and professors may be appointed for a term
not exceeding three years upon their first appeintment, Reappoiatment of
associate professors and professors after three yecrs' service in either rank
shall autowmatically confer permanent tenure., 7Th2 President may make initial
appointments with permanent tenure in the rank of wrsociate professor or
professor after consultation with the Committee on Promotions, Tenure, and
Severance. Prowotion to the rank of associate professor or professor shall
Automatically confer permaneant tenure,

C. All faculty members without permanant tenure who have been
employed full time in the University in the rank of instructor, assistant
professor, associate professor, professor, or any combination thereof, for a
period of seven years shall be granted permanent ternure upon appointment for
the following year. 'A new faculty member in the ranks listed in this para-
graph, with three or more years of service as a full-time faculty member at
any onz other accredited institution of higher education, shall be granted
permanent tenure upon appointwment to a fifth year at Lincoln University.

7. Any full-tige veuber of the faculty proposing to engage in
remunerative work outside of the University during the academic year must file
with the President a description of the nature and extent of the employment.
lutual agreement is ewpected. 1If the decision of the President is adverse,
the faculty member may appeal through the President to the Board of Trustees.
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8. Duties of wmembers of the Faculty shall in-clude attendance at
faculty meetings and attendance in proper academic atiire at ali formal aca-
demic occasions scheduled Ly the Uaiversii:y, unless relieved by special per-
mission of the Provost,

9. VMo member of the Faculty shall be deprived of permanent tenure or
be dismissed prior to the expiration of his term of appointment without adequate
cause, Adequate cause shall consist of departure from commonly accepted stan=~
dards of morality, neglect of duty, inefficiency, incompetence, or illegal
conduct preajudicial to the University.,

The President may himself initiate charges against a member of the
Faculty. 1In all other instances cowplaints against a member of the Faculty
shall be submitted in writing to the President, Upon receipt of such com-
plaint the President shall cause an investigation to be made of said complaint,
and if in his judgment the complaint states a prima facie cause for possible
termination of tenure or dismissal prior to termination of appointment, he shall
prepare a written statement of the charges together with a summary of the evi-
dence in support thereof and serve a copy of same upon the accused faculty mem=
ber and inform him of his right to a hearing before the Judicial Committee. If
the accused disputes the chargzes or desires a hearinsz thereon, he shall within
fifteen days from the receipt of the statement of charges serve a written reply
thereto upcn the President and request such a hearing. Upon the receipt of the
reply and request, the President shall within fifteen days thereafter convene
the Judicial Commitiee to hear and act upon the charpges, The Committee shall
choose its own chairman and establish its own rules of procedure, and the
Comm:ttee shall set the date for the hearing. The accused and the President
shall both appear before the Committse, and both shall have the right to present
evidence, examine and cross-exanine witnesses, and shall have the right to
retain and be represented by counsel, A complete stenographic record of the
proceedings shall be kept.

After the hearing the Judicial Coumittee chall render a decision. Suca
decision shall be final unless within fifteen days aSter the receipt of same the
President or the accused appeals to the Board of Trusctees. When such appeal is
taken the President shall forward the appeal togetl.er with the stenographic
record of the proceedings to the Chairman of the Board of Trustees for that
Board's action. The decision of the Doard of Trustees shall be final,

In the event of the disqualification of a wember of the Judicial
Coumittee, the President shall fill an appointive vacancy, and the Faculty
an elective vacancy, Both the President and the accused may request that a
mewber of the Judicial Committee be disqualified from the hearinz for cause,
The decision of disqualification shall be made by the other wembers of the
Judicial Committee. A disqualified member shall be replaced as specified above,

10. Any faculty member vwho believas that his rights have been invaded
or ignored by any other faculty wember or administrative officer, and who is
unable to obtain satisfactory redress within the Faculty or his department,
shall have the right of appezl directly to the President, If the President's
decision does not seitle the matter to the Faculty member's satisfaction, he
wmay present to the President an appeal addrezsed to the Board of Trustees, and
this appeal, accompanied by the Presideni's own statement, shall be transmitted
by the President to the Doard of Trustees for szppropriate action,
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11, Any member of the Faculty riay retire 2l the end of the academic
year in which his sixty-fifth birchday occurs. He 'must retire at the end of
the academic year in which his siuty-eighth birihcay occurs. The President
may reappoint retired members of the Faculty ca an aruuﬁ‘ basis with the
approval of the Board cof Trustees.

This section shall not apply to any wember of the Faculty in the
emnploy of the University whose fifty-eighth birthday has passed at the time
of the adoption of the By-Laws. Such persons c¢liall be governed by the earlier
By-Laws, which specify that retirement must be enforced by the end of the
academic year in which his seventieth birthday occurs.

ARTICLE IV

Academic Freedom

1, The teacher is eniitled to freedom in the classroom in dis-
cussing his subject.

2., The teacher is entitled to full freedom in research and in the
publication of the results, provided that these activities do not impede the
adequate perforwance of his other academic duties,

3. In speaking or writing, the teacher is entitled to the same
freedom and is subject to the same responsibility as attached to all other
citizens,

4. Every wmember of the Faculty shall at all times pay the strictest
regard to matters of professicnal ethics,

ARTICLE V

Leaves of Absence

1. All leaves of absence shall be granted by the President after
consultation with the Conmittee on Promotions, Tenure, and Severance.

2, liembers of the Faculty on permanent tenure, who have taught at
Lincoln University on full-time appointment for six years, shall be eligible
for a sabbatical yecar with half salary or a sazbbatical half~year with full
salary.

3. Sabbatical leave shall be granted in order of rank, seniority,
and merit of proposed use of time, provided that application for leave be
submitted in writing nipe mcnths before the beginning of the semester for
which the leavaz is requested. The application shall contain a clear state-
ment of the scope and particulars of the proposed use of time.

4. A teacher who is eligible for lcave may waive his right to apply
without losing his priority for such leave at a later date.

5. Faculty members on sabbtatical leave may azcapt part-time employ~
ment, but remuneration for such employment plus sabbatical leave pay shall not
exceed the regular salary for the period, except by special arrangement with
the President,



6. Faculty members may be grantad spzecial leaves of absence
w1thout salary for limited pericds of study, @ wweli, and professional improve-
ment, or to render technical or professiczal cevvice. Such special leaves of
absence si:cll not ordinarily extead beyond two sorigz2zutive years, and shall not

be counted toward the accuumulaticn of yeare qualifying one for a sabbatical
leave.

7. Application for special leave shall ke submitted in writing, in
due time to permit the University to make the required curricular adjustments,
or to provide for a substitute, The application shall contain a clear state~

ment of the scope and particulars of the proposed research project or profese
sional service.

8. Leaves requested for reasons of persoaal or public emergency
shall be negotiated in the light of the exigencies of the case, They shall be
without salary except in cases of perscnal illness or disability,

9. It is assumed that benefit will accrue to the University from
all leaves other than emergency leaves. The interest of the University in the
professional improvement and the scholarly prestige of faculty mambers is
acknowledged, 1t is further acsumed, however, that bena2fit accrues to the
University only if the recipient of leave returns for an extended period of
service. Whether with or without salary, a recipiznt of leave who does not
return to the lniversity for at least a full year foullowing the expiration of
leave, shall be considered in violation of an ethical obligation.

_ ARTICLE VI
Amendments

These By-Laws may be amended, repealed, or otherwise modified at any
meeting of the Faculty by the affirmative action of two-thi:ds of the voting
Faculty present at the weeting, provided that the affirmative vote numbers more
than a majority of the eligible voters of the Facul:y, and prouvided also that
notice of the action to be taken and the text of proposed amendments, portions
to be repealed, or other m 1ifications have been mailed to the voting members
of the Faculty at least ten days before the mceting at which the proposed
changes shall be trought to vote. All modificatio:as of these By-Laws shall be
subject to approval by the Board of Trustees.

ARTICLE VII

Distribution

A copy of thece By-Laws shall be delivered to every wember of the
Faculty now in service er nereafizr appointed, and every such person shall be
governed by the provisions set forth,

MOIE: In a meeting of the Board of Tiustess on harch 2, 1965, it was stipu-
lated that the Board of Trustees aund the Adsninistration would have three-years
leeway before putting into force the new personmel policies regaxdivg tenure,
Q non-reappointment and severance which are contaiued in the Faculty By-Law.
ERIC approved on that day.
oo i o
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ACADPENIC FREEDOM AMD TENMURE
1940 STATENELT OF PRINCIFLLS

The purpose of this statement is to promote public undzrstanding and
support of academic freedom and tenure and agreement upon procedures to assure
them in colleges and universities., Institutions of higher "‘education are con-
ducted for the common gocd and not to further the interest of either the
individual teacher oxr the institution as a whole., The common good depends
upon the free search for truth and its free exposition,

Academic freedom is essertial to these purposes and applies to both
teaching and resezrch. TFreedom in research is fundamental to the advancemznt
of truth, Academic freedom in its teaching aspect is fundzmental for the
protection of the rights of the teccher in teaching and of the student to free-
dom in learning. It carries with it duties correlative with rights.

Tenure is a means to certain endsj specifically: (1) Freedom of teach-
ing and research and of extramural activities and (2) a sufficient degree of
eccnomic security to make the profession attractive to men and women of sbile
ity. Freedom and economic security, hence, tenure, are indispencable to the
success of an institution in fulfilling its obligutions to its students and to
society.

Acadenic Freedeom

(a) The teacher is entitlcd to full freedom ia research and in the
publication of the results, subject to the sdequate perforamznce of his other
academic duties; but research for pecuniary retira chould be based upon an
understanding with the authorities of the institution,

(%) The teacher is entitled to freedom in the claossroom in discussing
his subject, but he should be careful not to introduce into kis teaching con-
troversial matter which has no rel.:tion to his subiect. Limitations of aca-
demic frzedcm because of religious or other aims o the instituiion should be
clearly stated in writing at the time of the appointment,

(¢) The college or university teacher is a citizen, a member of a
learned prcfession, and an officer of an educcticnal inctituftion. When ke
spealts cr writes as a citizen, he should be free f:om institutional cercere
ship or discipline, but his special position in the community imnoses special
cbligations, As a man of learning and a2n educational officer, he should
rzmember that the public may judge his profession znd his instituwtion by his
utteraaces., Eence he should at all times be accurite, should exercise appro=-
priate restraint, should chow respect for the opinicns of others; and should
make every effort to indicate thst he is pot an institutional spokesman,
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Academic Terure

(a) After the expiration of a probationary period, teachers or investi-
gators should have permsneat cr ccotiunnous tencr2, and their service should be
terminated only for adccuate cause, except in the case of retiremeat for age,
or under extraordinary circumstanc2s because of financial exigencies,

In the interpretation of this principle it is understond that the follow-
ing reprecents zcceptable academic practice: :

(1) The precise terms and ccnditions of every appointment should be
stated in writing and be in the possession of both institution and teacher
before the appointment is consummated.

(2) Beginning with appointment to the rank of fuil-time instructor or
a higher rank, the probetionary period should not exceesd seven years, including
within this period full-time service in all institutions of higher education;
but subject to the proviso that when, after a term of probationary service of
more than three years in one or more institutions, a teacher is called to
another institution it may be agreed in writing that his new zppointment is for
a probatiunary period of not more than four years, zven though thereby the
person's total probationary period in the academic profession is extended
beyond the normal maximum of seven years, UlLotice should be given at least one
yaar priotr to the expiration of the probationary peziod if the teacher is not
to be coatinued in service after the expiration of that period.

(3) During the probationary period a teacher should have the academic
freedom that all other members of the faculty have.

(4) Termination for cause of a continuous appointment, or the dismissal
for cause of a teacher previous to the ezpiration of a term appointment, should,
if possible, be considered by toth a faculty committeec and the governing board
of the institution. In all cases where the fzcts axe in dicpute, the accuszed
teacher should be informed before the heariag in writing of the charges against
him and should have the opportunity o be hezrd in his own defznse by all
bodies that pass judgment upon his case, 2 shouls b2 permitied to hzve with
him an adviser of his own choosing who may act as counszel. There should. be a
full stenngraphic recoird of the hearing available !o the pzrties concerned. 1In
the hearing of choarges of incompetence the testimany should include that of
teacheis and other scheiars, either from his ovn or from other institutions.
Teachcrs on continuous appointment who ace dismissed for iaasons not involving
moral tucpitude should receive their salarizs for 2t least a year from the date
of notification of dismissal whether or not they are continued in their duties
at the institution,

(5) Terminaticn of a continuous appaintment because of financial
exigency should be demonstrably bona fide,

LY



