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PHILOSOPHY

|

New River Community Collegé is dedicated to the belief that each
individ‘ual should Be giveh a continuing opportunity for the development and
extension of his.skius and knowledge, along with an opportunity to increase
in awareness of his role and responéibility in society. The College is .
devoted to serving the educaﬁonal needs of its cdmmunity and assumes a .
responsibility to help provide the requirements for* trained manpower in its
’region through a cooperative effort with local industry, business, professions,
andr gover*n;'nent. Concern is given to the coordination of prograrhs with those
of local senior iﬁstitutions, as well as with those of local pgplic school.

©

systems. ‘

| , ‘
E‘c;ucational opportunities are provided for adglts-as well as college:-
age youth. TF.ese inclu&e qUality cer*tificate, dip;loma, and associate degree
instr*uct.:ional programs, as well as foundation or preparatory programs. Av
strong program of counseling and faculty advisement is provided to assist

students with decisions regarding their occupaéional, educational, and per-

sonal goals.




OBJECTIVES
' In keeping with the 1966 Virginia legislative enactrment which
authorized the V'irginia Community College System, the objectives of New
River Community Collegé are to pr*o\)ide the_fol‘gowing:

I. Occupatioral-Technical Education. -The occupational and tech—

nical educational programs are designed to meet the increasing
demand for techrjicians, semi-professional workers, and skilled
craftsmen for _emplonment in industry, business, the professions,
and government, .The curriculums are planned primarily to 'pr~6-
vi_de workers for: the region being served by the college.

2. Un‘versity Parallel-College Transfer Education.

The university parallel-college transfer programs include

college freshman and sophomore courses in arts and sciences

e e e,

and prebrofessional education meeting standards acceptable for
. for transfer to baccalaureate degree programs in four -year
coﬁeges and universities.

3. General Education. The programs in general education encom-

- pass the common knowledges, skills and attitudes reduir*ed by
each individual to be effective as a 'peréon, a worker, a con-

sumer, and a citizen.

4, Continuing Adult Education. Thése programs are offered to
enable the adults in the region to continue their learning exper-
iences through both degree credit and non-degree credit

courses offered during the day and evening hours.




Special Training Programs. Special training is provided where

specific employment opportunities are available for rew or expand-
. ;

ing industry. Special training programs shall be coordinated with

Virginia's economic expansion efforts and with the -needs of

employers.

Foundation (Develogmental) Programs. Foundation or developmen-

tal programs are offered to prepare individuals for admission to
occupationaléfechnicéi curricula or to a university parallel-
college transfer curricula in the com}‘nuni‘ny college. These pro-

grams are designed to assist the individual with the development of

. the basic skiils and kribwledge necessary to succeed in other com-

munity college programs.

Specialized Regional and Community Services. The facilities and

personrel ofithe college are .available for specialized services to
proQide for the cultural and educatioral needs.of the region served
by the community cc:ﬁege . | This service includes non—cléssroom
and non-credit programs, ,cultufal events, workshoés, meetings,
lectures, corferences, seminars, _and special community projects
which are designed to provide needed‘ cultural and educational

opportunities for the citizens of the region.

These programs of instruction implement the above stated purpose and

do not extend more than two years above the high school level.

3.



DESCRIPTION OF THE SERVICE REGION

The 1,466 square-mile service region for New River Community College
is designated as Region 10 by the Virginia Cpmh'\unity qulege System whose
maﬁsi:er* plan divides Virginia %.nto twenty-two .community college aistr*icts. :
This region which consists of the political subdivisions of Giles County, Mont-
gomery County, Floyd Courity, Pulaski County, and the City of Radford is
geographically identical td Virgihia Planning District Four. Table I provides
data oﬁ populétion density. for the district in 1970, and Table II projects fhe
population by jurisdictions through 1990.

The population of the district has increased an average of 10% per
decade .éince 19003 hoWever, Floyd and Giles counties have recorded decreases
du_r*ing the past;. thirty and twenty years, respectively. Since 1960, f:he major: .
cause of populatiori increase has been attributed to in-migration réther than a
natural increase. The percentage of the non-white population has declined

~ from 6.7% in 194C to 4.6% in 1970, and is projected to decline to 3.8% by
1980 (see Table III). ‘Census data and projections reflect a continuation of
the trend toward an older median age with a 'Lar*gerj middle age group. The age ‘
group, "five yeahs and under", grew only 1.8% (173 children) between 1960
and 1970; Large increases wer.e exhibifed dur‘iﬁg the same period by other
age groups. The '"five to 19' years" group and ‘.'25 to 59 years" groups grew
by 11 percent; and the "60 yvears and over*"v group grew by 32,8%.

In addition to New River Community College, five public school divi-

sions which. operéte thir*ty—séven eler\"\entarfy schools, ten secondary schools,

and three vocational programs serve the area's 114,833 residents. School
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TABLE I
. POPULATION DENSITY - 1970

NEW RIVER COMMUNITY COLLEGE REGION

Persons Per

Jurisdiction | Population Area (Sg., mi.) Square Mile

New River Valley :

Planning District - 114,833 ‘ 1,466 e 78.3
Floyd 9,775 383 . 25,5
Giles County 16,741 356 - 47.0
Montgomery. i : o :
County* 16,300 (Est.)**372.0 - 43,8
Blacksburg 23,000 (Est,)** 18,0 1,277.7
Tcwn ‘

Christiansburg 7,857 5 1,571.4
Town : '

Pulaski County 29,564 327 . 90.4
Radford City 11,596 5 | -~ 2,319.0
- Pulaski Town 10,279 4,4 . 2,336.1

* Does not include the towns of Blacksburg and Chfistiansburg

** Revised because of annexation effective January 1, 1973

.SOURCE: U.S,., Bureau of the Cemnsus
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TABLE II

- POPULATION BY JURISDICTION 1970 - 1990

1

Area B 1970 1980 1990

District 114,833 135,500 . 158,500
Floyd County ' 9,775 9,300 9,000
Town of Floyd. ’ 474 | | ) soo' 550;
Giles o | 16,741 16,600 16,500

' pearisburg 2,169 2,200 2,300
Narrows i , 2,421-';‘ 2,500 2,500
Pembroke R 1,095 1,200 1,300
Rich Creek 729 750 800
Glen Lyn 11 160 T 120

" Montgomery County 47,157 64,600 - 83,400
Blacksburg: 9,384 - 10,500 11,000
Christiansburg 7,857 - 9,000 10,500
Pulaski County 29,564 32,500 35,800

| Town of Pulaski '10,279_ 10,500 ©11,000
Dublin | © 1,653 1,900 2,100
Draper - o 276 300 300
Fairlawn _ lv;Gf 2{200 2,700
North Pulaski 1,315 1,500 . 1,800
Ci£y of Radford : 11,596 12, 500. 13,800

SOURCES: U. S, Bureau of Census; Division of State Planning and
. . 1
Community Affairs and New River Valley Planning District

" Commission.



" TABLE III

PERCENTAGE OF NON-WHITE POPULATION, 1940 - 1970

Area ' " 1940 1950 1960 1970

District 6.7 5.4 | 5,1{ | 4.6
Floyd County i2 - 43 5.1 | 5.1
Giles County  ° 3.6 2.5 2.6 2.5
Mcntgomery. 4 : -

County 7.4 5.3 4.6 4,0
‘Pulaski Couﬁty 9.1 B 7.5 6;? “ 5.2
City of Radford 8.0 7.0 6.7 R

;
i

. - SOURCE: Thomas Jefferson Center for Political Economy,
: University of Virginie, Statlstlcal Abstract of
Virginia: 1966, Vol. I,
(CharlotteSV1lle, va., 1967), PP. 23 24




census data; for ’1 971 indicate tha; 28, 130 yozL:ths and young adults between

 the ages of six and nineteen were enrolled in the region's public séhools.
‘Consolidation of the two secor:\dar*y schools in Pulaski County will decrease
the number of high schools to nine by 1974. Significant, too, is the presence
in the région of two accredited insituj:ions of higher education: Virginia
Polyteéhnic Institute and State University ard Radf‘or;d College.

Demographically, Region 10 presents a study in contrasts which create
extensive challenges in the domain §f educational services., These character-
istics _cc;mbihe wifh the a priori PPhilosophical commitment of the college to
reiﬁforce the ;;p»pr*opr‘iateness‘ of the college's objéctives.

Restatement of the nther‘ous characteristics of the four-county anc_i
one-city area is nof feasible in this report. However, a review of some con-
Spi_;:uous characteriséics seems advisable in an effort to convey part of the
human dimensions of_the college's progrvan'.\? |

Radford displays a population of 11,956 with an éducational ‘méan of
12.1 years which is identical to the national mean. Montgomery County's
population follows with a mean educa'tionai‘:accémplishment anﬂong its
adults of 11.5. Floyd CountS/, on the ofhér hand, has a population of 9,775
and a mean cor;\pleticn .of 7.9 years of education for its adults, Relevé.n’c,.
too, are the dropout data for" 1970 compiled by the staff of the New R{ver‘
Valley'Planning District Commission. Montgomery County leé.ds the
regiomal localit__ies with a 45,9% dropout rate of students be_t.ween the eighth
grade and gr‘aciuati'on. Floyd County ranks next with é. rate of 41.7%. Rad- -
ford's schools exhibit té‘xe sr;walle‘st; percentage in the district, .29.7%. :i‘otal

population, school population, median years of education, and dr‘opoat rates

are s'ummarized in Tables IV and V.

8.
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TABLE V

PERCENT OF HIGH SCHOOL DROPOUTS BETWEEN
8th GRADE AND GRADUATION
1555-59-64-69--70*%

'1970’_ 1069 1964 " less 1955
Vifginia i 35.8 - 37.5 41.3 - 49.8 35.3
District 39.4. 43.1 | 45.0° 50.0 45.3
Floydl ' 41.7 f35;1 - 50.2»- 51.3 : ‘ 4&.7
Giles K -,--" 30,7 35.6 C31.4 | 43;6 .‘) 44.3
Montgomery 45,9 48.1 5.1 9.0 . 48.4
Town of“. . _ . S
Blacksburg  35.3 29.1 35.8 . 44,0 53,2
Pulaski | 40,0 45.8 50.5 52,7 42.6
ToWn'of. i ' ' e
‘Pulaski . 38.7 43.1 44.4 48,9  39.7
Redfora 29.7 30 0. 89k 36.6

SOURCE: Compiled by New River Valley Planning District
- Commission staff from Annual Reports, Superlntendent
of Public Instructlon of Virginia (see Table A-XI in

Appendlx)
*  Pigures cannot be fully verified because of closing of
Negro schools in the mid-1960's.,

**  Pigures for Chrlstlansbnrc were unverifiable to the pomnt

of non--:.nclus.mn°
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Several characteristics of the general population have been identified
by the New River F"lannihg District Commission as wo.rthy of special study.
(1) The decline in'n;JmEers of the ﬁdn—white f)épulatibn Will contiﬁué fdr the
forseeable _futur*é. (@) T... percent of the population which is urban will ;m;‘
r‘erha_lin in the Gd—SS% bracket through 1990 (Table VI) unless some mergers
6r‘_major* annexations take place. (3) The social needs of the rapidly grow-
ing elderly populatidn must be consider*e‘d“t;y community planners and
agéncies . (4) Investigations into t.he causes of the continued out-migration
of Floyd and Gi_le_as Counties must be conducted.

| During the last decade total employment increased more rapidly than
t;he fotal popQIé.tion, and this trend is expected to continue. Obvious. is tl_ﬁe
fact that the pe.rcentage of females in the labor market is'incr'easing rapidly
while.the percentage of males is decreasing slightly. At the present, white
collar occupations are not dominant in the émploymeﬁt spectrum,but they
are projected to increase more rapidly than blue collar .occupations through
199.0. I n 1970, manufacturing,dominated by chemical, _apparel, and textile
industries, comprised approximately 50% of the district's total employment.
Té.ble VIl depicts the major sectors of industrial employrment in 1970.

These data illustrate the limited types of industries in the New River
Valley, but diversification is ant icipated to improve by 1980.

Employment in instittutioﬁs of higher education is presently a signi~
ficant factor and will become more so through 1990, as enrollment nears

80,000 and the academic research community Qr*ows. The presence of the

1.



TABLE VI

PERCENTAGE OF URBAN POPULATION

1950 - 1970

Area ' . 1950 | 1960 - 2212
District 27,9% ° 34.0%  34.18
Flovd County ‘ 0.0% 0.0% . - 0.0%
Giles County ",13.3% .14.6% | 0.0%

-Mgntgomeiy County 21.2% | 32;6% . 36.6%
Pulaski éounty 33.2% 38.4% 34.8%
City of Radford . 100,08 - 1loo.o8 . 100.0%

.
SOURCE: Thomas Jefferson Center for Political Economy,
University of Virginia, Statistical Abstract of

Virginia: 1966, Vol. I, (Charlottesville, Va.,
1967)' ppu lGl 21' 22, 240

ﬁ. §. Census of Population, 1970, First Count

12.



TABLE VII

1970, 1980 and 1990 Employment Estimates

. 1970 1980 __1990%**
i - .
Labor Force 47,264 53,555 66,570
" Unemployment 1,477 2,060 3,186
Employment 45,787 51,495 63,384
{ s .
Basic Employment ' 29,020% - 28,595 31,692
Agriculture 1,508%* 1,220 800 (-)
. a
Higher Education & Extension -~ 3,886%* 7,000 - 8,000
_ b
Travel Trade-Non Local Service 175%* 225 281
Manufacturing 22,549% 19,550 22,000
Textiles 2,672% 3,000 3,250
Apparel - 2,531* 3,000 3,250
Lumber _ 182%* 150 125
: Furniture _ 1,505%* 1,700 2,200
» Primary Metals 1l,447* 1,700 1,900
Electrical Machinery 1,140%* 1,600 2,000
Chemicals _ - 11,349%* 6,000 6,000
-, Other Manufacturing 1,723% 2,400 3,275
Supporting Employment . 19,309* 22,900 31,692
Percent of Employment Basic 60.0%% 55.5% 50.0%
Labor Force as a pércent of 41.2% 40.0% - 42.0%

‘population

SOURCE: Division of State Planning and Community Affairs, and
the Virginia Employment Commission. ,

a) Includes the faculty and staff at Radford Cdllege and VPI&SU,
excluding student workers, and employment at the Va. Engineer-
ing Experiment Station, the Va. Agriculture Experiment Station,
and the extension service at VPI. .

b) Includes motel and hotel employment in the New River Valley
Planning District and employment at Appalachian Power Company's
Division office in Pulaski Co., serving beyond the District,

* These figures are for March, 1969.
** Calculated by New River Valley Plarnning District Commission

staff from projections for the U.S. U.S. Office of Business
Economy .
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higher education institutions in the region a;:counts for part of the demogra-
phic paradox which ex_ists. Both.educational and economic data for Radford
and Montgomery County are influenced by the fact that most of the faculty
and staff members of Virginia Polytechnic Institute and State University and
Radford College reside in these political subdivisions,

While some families within the region are affluent as the fact that
the average eﬁ-‘eétive buying income per household in Radford is $11,270
indicates, members of many famil';;es experience great difficulty in paying '
the community college tuition fee. Listed below in Table VIII are the percen—

tage of households with incomes less than $3,000 annually and the effective

buying income per household.

14.



' TABLE VIII s

1970 EFFECTIVE BUYING INCOME PER HOUSEHOLD

Average. Effective Buying % Households with

Jurisdiction Income per Household Incomes below $3,000
" New River Valley $9,910 | 19.5
Planning District
Fldyd County ' 6,192 33,8
Giles County 7,371 . . 24,0
Montgomery County 9,541 . - éi.e
Pulaski County '. 7,989 23.6
Radford City 11,270 | - 14,4

SOURCE: Sales Management, The Marketing Magazine, "1971 Survey
. of Buying Power," July 10, 1971, Dl41-146

- . 2
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The Continuing Education Master Plan for New River Community
College involves the various community groups. This involvement is
shown graphically in (Chart "A"). This chart illustrates the need for -
determining what services or programs are presently providéd, and what
services or programs various sectors of the ;:ommuniw want the college
to prbvide.

Relating to Chart ."A", the important questions of c:on‘cer‘n are to be
answered with respect to all agencies and groups. What is the college pre--
sently. doing? What should the college be doing? What vis the college planﬁ-
ing to .do in the future? |

I.. Adult Special Interest Skills. N.R.C.C. presently is operating '

the special interest programs on the basis that at any time twelve people
want a course, a qualiﬁed instructer is found and the course is offered.
These courses or proérams are not directly related to - or offered in the
normal séhedulirg‘" of the college. There are, on the av.er‘ag‘e, Q0 such
courses offered each quarter.

Records are maintained on all requests for courses in the Office of
Continuing Education. The course title and person's name, addre;s and
business and home telephone numbers are recorded each time a request is
‘made. Once thé list of a particular course reaches a total of six names,
work is begun in all aspects toward schéduling of the course. When it is
determined feasible to offer the course, announcements of the new course
offering are made in all the newspapers in the college regién and on local

radio stations. Other interested persons are invited and allowed to enroll

16,




in the course.

During eacn quarter, surveys are rnade in each special class for the
purpose of obtaining information on other courses which might be of interest
to the participants. Many courses are established in this manner. Thus,
this in~-house data is a constant effort toward offering courses of interest to
residents of the college region. ' N

An effort should be made in tke future to do a broader-based survey,

. to determine the desires .and r;eéds of the adults in the commur;ity. One
method possibly could require aﬁ public school students to take a mail-
back qﬁestionnair*e home to their parents. Another would be to use a rews-
paper clipping questionnaire, pr-.inted in all newspapers in fhe college region,

These represent two types of survey techniques presently being considered

for; the near future.

II. Local Gover:nmeﬁt . New River Community Qollege has been -
involved wifh loéal government a number of times with variousﬂ"pr'ograms .
dne program, for example, involved holding a series of seminars for local
zoning administrators in land use controls; a twelve week course for éewage
plant ope ratofs also was held to meet the needs of locatl gbver'nment.

The Office of Continuing Education at New River Community College is
‘planning to ipcrease its role of assistance and support for local government.
The local governiments of the area provide financial support for the qollege
each year, as wgll as other forms of assistance. The college has resources
which could be of great assistance in helping local gover'nment.s meet the pro-

blems which they must face. Assistance could be in many forms, such as

17.




seminér‘s for local officials and employees in areas of interest; the college
could sponsor programs in conjunction with local governmenf:s, such as
programs fQ( the elderly or for the young; special training courses could

be designed and implemented for local government to meet federal or state
requirements; the college could sponsor and {mplement volunteer programs
of various kinds tha_t‘ would assist local gecvernment. New River Community
Cdllege must be a partner of local government in meetiné the needs of the
citizens of the New River Valley.

I111. Chambers of Commerce. All Chambers of Commerce in the

region are on the N.R.C.C. Continuing Education mailing list. Each
quarter, they each receive a lisfing of all courses offered at the college.
In addition to this mailing, they have copies of our Speakers' Bureau
brochure, giving speakers available and topics. These list N.R.C.C. as
a cooperating agency f;or‘-local business and industry in the printed lliter*atur‘e. ’
Future fecommendatioﬁs: |
A. Survey all Chambers of Commerce to obtain what sebvice:s
»
N.R.C.C. could provide.
B. Determine feasibility of & region.ﬁal' Chamber to have reéf‘esentatives
of each local Chamber, to pr‘oyide assistance in promoting regional
subjects.

IV. Local Hospitals., Services have been provided for the local hos-

pitals in several ways. These have been special courses in leadership
development, offered in the hospitals. Special programs offered on campus

for upgrading knowledge and skills for the practicing nurses have been offered

18.



on several occasions.

In May 1973, a survey was conducted of all hospitals in the region
to determine training needs of personnel. Results indicated that there was
a need to train in-service nurses for C.C.U. and 1.C.U. This training was
conducted in a epecial class in cooperation with two community colleges and
one senior college. Participants were from community college regions in
southwest Virginia.

Future plans are to offer adeitional spacial courses for nurses in
in-service training. Another program which should be offered in the future
would be a special course for secretaries in medical records and insurance
forms. These r‘ecommendat;ions were the result of the May survey.

" V. Local Industry . Continuing Education progrards for local industry

are offered on demand. Each industry in the region has been contacted and
given a list of programs that can be made evailable to them. An average of
5 programe 'per* year are offered in local industr‘y. In addition to these
courses, many industries and businesses pay tuition for employees to take
special classes at the college in the evening hours.

Future direction that the college should take is to coﬁtact each local
industry and supply them with a listing of college courses and services
available to them. Continuous efforts shoule be made in the industrial
newsletter from the college to help all industry keep abreast of new pro-
gram developments at the college.

VI. Recreation. The active recreation program to date has con-

sisted of non-credit recreation course offerings. However, the available




facilities, gymnasium and tepni.s courts are made available to the pgblic
when not in use by the college. There have "been several pas"sive recrea-
tion progirams offered by the college.- These courses have consisted of
crafts, art exhibits and other programs of this type.

Future plans forf recreation prcgrams eonsist of a broader offering
of craft-type courses for adult;s. Also, regional reereational tour*naments;
and programs for camping, fishing, hunting, gun repair end ammunition

loading. These programs presently are being requested. '

VII. New Industrial Training. New River Co'mmunity College, in

coopei*ation with the Special Trainihg Division of the Virginia Department
of Community Colleges, provides instruction for new and expanding
industries. Thie program incor*pbr*ates job analysie » instructor recruit-
ing ahd/or training, financial support for job instruction and an adaptation
for continuous tr*aininé. Such training aids in more efficient plan produc-
tion for industry and greater opportunity for advancement of the employee.
Five major nex)v industries have located in f.he college region in the
past two years. In 'cooper‘ation with the Special Training Division, there
have been over 600 new employees who have received some type of training.

VIII. Law Enforcement. In addition to the regular college degree and

‘certificate programs, other law enforcement programs are provided. As a
special service, N.R.C.C. is @ host sponsor of the Minimum Training S_tan-
dards Schocl for new law enforcement officers, which is held once each year.

.The college in the rear future should sponsor short, one-day seminars

on current trends in the law enforcement field: Special courses in new

20.



court systems, drugs and law changes as they becomé effective should be
bon_sidered.

IX. Agihg. New River Community College, to date, has done very
little to meet the special needs of the senior citizens of the area. The Office
of Continuing Education is committed to more adequately meeting its responsi-
bilities to this segment of our population. A number of pdssibilities have
been suggested: the college could sponsor programs such as RSV P which
utilize older citizens for volunteer projects; the college could implement
direct service programs for* the elderly, such as "meals on wheels", special
incentives could be developed to encourage older citizens to attend the
;ollege, i.e., per‘mitting older students to attend classes free on a space-—
available basis; courses could be developed which would deal with the special
needs and problems facing tﬁe elderly; a center could be created at the
college where the elderly could meet and pér*ticipate in various programs.

| X. Alcoholism. Alcoholism is the greatest health, mental health

a;'md overall social problem of the New?River* Valley District. New River
Community College plans to join other agencies and groups 61’ the area in

an effort to tackle this great disease. Seminars and workshops are
planned, involving representatives from business and induétr*y which deal
with the problem of alcoholism as it affects employees and the work environ-
mént. Thése sessions will assist employers in designing programs and
policies which will také a rational and positive approach toward the

disease of alcoholism. Courses could be‘ offered for the general public,
eXplaining the disease procéss of alcoholism and indicatiﬁg preventivé and

treatment methods to be applied. Courses could be deveioped for various
‘ ) :
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special groups such as teachers, social workers, ministers, and others

in helping them to deal with alcoholism in their clientele.

X1. Fire and Reséue Departments. Specialized programs presently
are being provided for the local fire departments and rescue depar*tménts.
Fire pump schools and other r_‘elated pr*ogr‘arﬁs have been sponsored.
Eme}‘gency'medical and first aid programs have been provided for the
locfil rescue agencies. |

| Future direction of the college would be for the college to becomg a
licensing agerncy to provide training for the minimum _tr*a_ining standards for
emer;_:;ency transportation per‘sonne}. The college also will become the

.training center for the American Red Cross First Aid training.

Xil. Area High Schools. Specialized assembly and college tour

pi*ograms have been provided for the area high schgols. Efforts should be

made in the future to .survey the area high school administr*a-tor‘s in order

to detertmine appropriate efforts toward serving the aréa high schools in

a more meaningful manner, | -
XIII. Civic Clubs. The college Speakers' Bureau primarily was

established to pmvide. a variety of speakeré and toapics for area civic
. clubs. This effort has been very successful in the past. However, future
' programs should be provided in leadership and parliamentary procedure

for members of civic clubs,

XIV. Sdcial Services. Continuing Education is intended to provide.

flexible learning and sharing experiences as daily lives and needs rapidly

change in our society. N.R.C.,C. has worked in cooperation with area

s

Community Action agencies, Welfare Departments and Health Departments,
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in providing meeting and activity fé.cilities. A special program now exists
which will train community and social service workers for the region. The
college should become more involved in helping local agencies in recruiting

student volunteers for social service work.

XV. Mental Health Services. New River Comimunity College

an;i the Office of Continuing Educé.tion are awabe of the special reeds
that exist irj fhe .area of mental health and mental retardation. The
college can play an important suppbbtive roie in assisting existing mental
health and fnental retardation agenciés. The college could sponsor semi-
nars, workshops and specia.I courses which would deal with warious men-
tal health and mental retardation problems. The college could provide
St..lp‘por‘t in fhe state's '{de—institut'ionalization" program in a number of‘
possible ways. These possibiliﬁes range from operating volunteer pro-
grams that would work with the mentally ill or retarded.to training
workers who would be employed in community-based mental health faci-
lities.

XVI1. Vocational Trades. An effort has been made to provide for

- the short course vocational trades. These cd.ursés have been pr?ovidea
to update and explore modern phaseé of the trades. Special courses are
pr*ovided each quar_ﬂter? in the trades of air conditioning, welding, _electr*i-—
city and maintenance fields.
Future reeds in the trades are to provide a broader offering. Pro-

grams are needed in the areas of plumbing.', appliance repair, upholstery,
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and masonry, Facilities are a large stumbling block in providing these
services. However, future efforts should be made to obtain sites in the
community to provide these trade programs.

XVII. Local Plannirig Agencies. New River Community College

sees many opportunities for working with local and regional planning
agencies. Courses and wor?kshops could be developed for members of
local planning ccimmissions dealing with such things as zoning, sub-
division régulations, urban plannirig, and other topics V\ihich would assist
them in more effectively carrying out their responsibilities. The college
could join in projects of planning for industrial development of the area.
.Sur’veys and other data gathering projects could be jointly undertaken by
local planning agencies and the community college, |

XVIII. Community Action Programs. The Regional CAP Agency

comprises the same bqundaries as does ths college region. Thus, the
college has worked closely with this agency. Services have been pro-
vided in offering several programs for the employees of this agency.
Also, grant proposals have been proposed with assistance from the
college, as well as tl‘ie college being a sooper*ative agency in some of the
grant pr*oposals; | |

Future direction of the college is that N.R.C.C. will become a

competence testing agency for the Head Start teachers in the region.

an

XIX. Corrections and Rehabilitation Services. N.R.C.C. is
pr‘esehtly working in cooperation with the Bureau of Correctional Units
inVirginia. This program is set up to provide college courses at one of
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the fieldunits in the region, and also, perm.its inmates to participate as
full time students on }the cémpus. Course offerings ard counseling ser-
vices are provided for the inmates in an effort to provide a pesitive
approach toward rehabilitation.

Future goals and direct.ions of the college are to provide programs
for-the Cor‘r‘ectic.msOfﬁcer‘s in the region. This direction should begin
as soon as poss.ible s Since there are approximately 35 Corrections
Officers in the college region.

XX. Other Services., Workshops, art exhibits, seiminars, public

é.ffairs and cultural events that do not parallel or duplicate events pro-
vided elsewhere in the collegé region are provided on a continuous basis.
These services cross many clientele pr*evi.ously cited in other sections of
this p}an. However, continuing efforts should be made to provide these
services to additional clientele within the ’college region.

XX1. Facilities: Need and Projections. In order to meet some of

the defined needs for programs in the region, there is a definite need for
additional training space. It is anticipated that a gencral activities room,
consisting of 2,400 square feet could accommodate many of the present -
needs.

The purpose of the facility (general activities room) is to serve as a
multi-instructional facility,' which can accoﬁ'xmodate more than one pro~
gram at a time. The basic concept of design will be that of versatility.
This approach is necessary in order to have minimum problems in program

changes.



Examples of programs that could be housed in this facility include, but
are not limited to the following.

1. Welding
2, Heavy and small appliance repair
3. Masonry .
4, Carpentry and cabinet making
5. Small engine repair
6. Upholstery
7. Furniture finishing
8. Aute body repair
9. Plumbing
10. Air conditioning and refrigeration
11. Special Industrial Training
12. Industrial exhibits, art and crafts festwals
13. Physical testing lab and metallurgy
14, Light machining
15. Foundry
16. Arts, ceramics and crafts teaching center.
17 . Special student activities
18. Radio and television repair.
19. Farm machinery repair
20. Office equipment repair
21. Industrial and domestic sewing programs
22, Community meeting facility
23, Gunsmithing and lock repair
24 . Fire fighting school
25, Emergency transportation training center
26, Residential and commercial wiring
27. Hair styling and cosmetology
28. Boat building and repair
29, Community square dancmg
30. Slimnastics
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