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‘above, the parties will meet and attemnt.to agree on the inclusion or exclusion

the Emplover during tne term of this Contract.

PPEAMBLE

This Contract is made and entered into this 17t; day of Anril .
1973, bv and between the Minnesota State Junior Collere Board hcreinafter
called the Lmnloyer, and the Hinnesota Junior Collrge Faculty Asscciation
hereinafter called the Association, and has as its purpose the promotion of ‘
harmonious relations between the Employer and the Association: the furtherance :
of quality -education bv maintaining a hirh standard of academic excellence and
efficient zovernmental services: the establishment of an equitable and neace-
ful oprocedure for the resolution of complaints and grievances without inter-
ruption of work and interference with the efficient oneration of the colleges;
to maintain and increase quality of services; and the ectablishment of a formal
understandineg relative to all conditions of emplovment.

ARTICLE I

mecognition

he Emplover recognizes the Association as the exclusive bargaining re-
prezentative-for all instructors. counselors, and librarians who work more
than 14 hours rer week and more than 100 work days per year:; excluding presi-
dents. deans, assistants to the nre81d9nt, assistant deans, administrative
assistants. and all classified persornel. In accordance w1th the Bureau of
“ediation Services Case lo. 69-FP-122, the term “emcloyce', when used herein-
after in this Contract sihall refer to all employees of the designated bargain-
ing unit, and reference shall include both male and female emplovees.

The Emplover will not during the life of this Contract meet and negotiate
or meet and confer relative to terms and condltlons of emnlovment with any
emnlovee or sroun of employces -who are covered by this Contract except throuOh
the exclusive bargaining representative.

T1f titles are created during the life of this Contract that are not listed
of the new title., If the parties cannot agree, the question will be submitted
to the Director of the Bureau of ”edwaglon Servwces for a determination of the
inclusion or exclusion of such tltle. - :

APTICLE II

°tr11es and Loc1 Duts

Section 1. Lock -Outs. o lock-out of employees snall be instituted bv

¢

Gection 2, Strikes. Durins the life of this’ Contract no strike of any.
kind, as defined in ¥innesota Statutes 172.63, Subdivision 12, shall be engaced
in, sanctioned or sunmported by the Assoc1at10n, its -officers or agents. In
the event the Emnloyer alleges that anv emplovee or emploveces-are engaged in.

a strike. the Association w*ll, upon written notification, immediately notify
such emplovee or emnloveces in wr:tlno of the allegatlon and the’ implications
of a strike. - : , _ -
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ARTICLE 1III

Dues Deduction

Section 1. Check-Off. The Emplover agrees to cooperate with the DeDart—
ment of Administration and the Association in facilitating the deduction of
membershin dues established by the Associdtion from the salary of each employee
who has authorized such deduction in writing. The aggregate deductions of all
emplovees shall be remitted together with an itemized statement to the Associ-
ation office no later than 15 days following the end of each pavroll period.

Section 2. Indemnlt;7 The Association agrees. to 1ndemn1fv and hold the
Implover harmless : apalnst any and all claims, suits, orders or Judgments
brought or issued against the Employer by an emplovee as a result of any
action taken in accordance with the provisions of this Article.

ARTICLE IV

Hon-Discrimination

Section 1. [Lgual ADDllcathD. The provisions of this contract shall be
anplied egually to Tall emnlovees in the bargaining unit without discrimination

-as to race, creed, rellglon, color national origin, age, sex, marital status,

or. DOlltlcal affwllatJOﬁ.

Section 2. FEmnlover Pesponsibility., The Implover accepts its responsi-
bility to ensure equal opportunitv in all asnects of employment for all quali-
fied persons regardless of race, creed, religion, color, national origin, are,
sex, marital status, cr political af‘lllatlon. The Employer. will not- inter-
fere with the rights of emplovees to become or not to become members of the
Association anéd there shall be no. discrimination or interference, resiraint,
or coercion bv the Emplover or anv Emolover representative against any em-

nlovee because of Association membershin or non-membershin or becaus: of any

" emplovee activitv in an official camacitv on behalf of the Association which

Q

is in accordance with the provisions of this Contract.

Section 3. Association Responsibilitv. The Association accents its re-
sponsibility as exclusive bargalnln? reoresentative and agrees to rcpresent all

_emnlovees in the bargaining unit. without discrimination as to race, creed,

relipion, color, national origin, age, sex, marital status, or political afflll-
ation. The Assoc1at10n and its officers apree that it will not restrain or
coerce members of the bargaining unit to become or not to become members of
the Association.

1

A;%TICL.I:., v .
Management Rirhts

It is recognized that except as expressly stated herein, the Emnloyver -

.shall retain whatever rights and authoritv are necessarv for it to operate

and direct the affairs of the colleges in all of their various aspects, in-

:cluding but not limited to, the educational policies of the colleges; the

4
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richt to direct and assien emplovees: to schedule working hours; to deterrine
whether ecoods or services should be made or purchased; to make and enforce
reasonable rules and regulations affecting terms and conditions of employment
that are uniformly annlied and enforced in accordance with the provisions of
the rules or regulations. Any term or condition of employment not soecifically
established by~this Contract shall remain solely within the discretion of the
Emnloyer.to modify, establish or eliminate.

s
ARTICLE VI

As;ociatioq’Rights

Section 1. (Communications. Conies of all communications distributed gen-
erallv to emnlovees bv the “Board, office or a college, shall be supplied to the
Association at the same time. The Association shall designate its address
for this purpose.

Section 2. "Use of Facilities. The Association and its representatives
shall have the right to use the college facilities for meetings umon advance
request and when available; providing that the e¥penses incurred as a result

of such use of facilities are absorbed in tha existinm operating budget of

the college. The Association agrees to reimburse the Fmployer for any addl—
tional expenses the Employer mav incur in this regard. :

' Section 3. Transaction of Busincss. ﬂulv authorized represcntatives of
the Association. snall"e nermltted to transact official Ass sociation business
on college premises at reasonable tires, provided that this shall not unduly
interfere with nor interrupt the onerations of the college. .

Section 4. Bulletin.Boards. The Association shall have the right‘to post
announcements and notices of its activities and concerns .on emnloyee bulletin
boards, at least one of which shall - te provided in each college. The Associa-
tion mav use the collepge distribution service and emplovee mailboxes for com-
munications to employces. ' "

Section 5. Association Campus Committees. ' The Association shall assign
each of the following torics-to a committee on each campus which shall have
authority to present the views of the Association in meetings with the presi-
dent and/or his designee(s).

(1) General matters

(2) Personnel

(3) Student affairs’ .

(4)  Curriculum :
(5) Facilities :

(6) Fiscal matters

eetings for exchanpge of views may ke ln’TWHde 'v either the Association

or the nresident, Drov1€eﬁ a time can ke agreed unon and two weeks notice givern.

finenda items sha‘l be in ‘the hands of the president two weeks Lefore the meet-
inz, and the onresident shiall distribute a nr1nted agenda at leaet one week be-
fore the meeting.,
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Section 6. Assoc1at10n State Commlttee The Association shall establish
a committee of no more than Six members t to meet and confer with the Minnesota
State Junior College Board for discussion and mutual exchanpe of ideas regard-
ing statewide matters which are con51dered significant by the Association or
the Employer. The Emplover $hall’ prov1de the facilities and set the time for
such conferences to take place, and such conferences shall be held at least .
three-times a year. Agenda will be orepared and distributed one week in advance
by the Board President.or his designee and will include all items submitted by
the Association. The agenda shall alsc include all items submitted by the
Board President. : '

Section 7. Supnlylng InFormatlon Upon reouest the Board agrees to

provide the Assoclat101 “information available to it concerning the professional .
staffing and financial resources of the Minnesota State Junior Colleges, includ- b
ing routine reports, registrv of professional nersonnel, tentative budgetary 5
‘requirements and allocations, agendas and minutes of Board meetlngs, names and
addresses and position on the salary schedule of all emplovees in the bargain-
~ing wunit, and such other information requested by the ASSOClathD in contract
negotiations or in the processlnv of a grievance.

X " ARTICLE VII s ;§

Association RepreSentatives

Section -1, Administration of Contract. The Employer agrees that the
Association representative on each campus shall be allowed reasonable time
to investigate and process grievances and confer with the college president
or his designee concerning the provisions and application of this Contract.

. Section 2. Certlflcatlon of Association Representatives. The Associa-
tion oresident and the Association reuresrntatlve on each campus and other
non-employee ASsociation representatives who mavy represent the emplovees in
the administration of this Contract, shall be certified in writing to the Em-
ployer by the Association. The Employer desipnees responsible for administra-
tion of this Contract shall be certified to the Association in writing.

ARTICLE VIII

Emglgxggﬂgggﬁection and Assistance

.Section 1. Pssault Emulovoes .shall renort as soon as practicable,
cases of assault suffered by them in connection with their employment to the
anpropriate dean or the college president who shall comply with any reason- y
able reguest from the employee for information in the possession of the admin- i
istration relating to the incident or the persons involved, and shall act in oy
anpropriate ways as liaison between employee, the nolice, and_the courts to i
protect the employee from further aggravation regarding the matter. !

: : ;
f

Section 2. Legal Counsel. If criminal or civil Droceedlngs are brought
apalnst an employee & alleolng “that he commltted an assault, crime, felony, or

wk
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misdemeanor while acting w1th1n the scope of hlS employment, he shall be furn-
ished legal counsel in accordance with Minnesota Statutes.

- ARTICLE IX

Work Year and Work Week j

» . Section 1. Academic Year. The academic vear for employees covered bv
this Contract shall be 173 davys of which 168 shall be teaching days and of
which five shall be for other dutv. .The total elansed time from the beginning
of the' fall aquarter to the end of the snrlng quarter shall not exceed nine
calendar months. Mo resmonsibilities for emploveces shall be a551wned on the
two dates of the Association's annual convention.

Section 2.° Summer Session. Summer sessions shall be 25 consecutive teach-~
ing days, including holidays. Summer session offerings shall be determined by
the administration. 1In each discipline in which courses are offered, the oppor-
tunitv to teach shall be offered in the following order:

(1) unlimited emnloyees on a rotation basis, with those with most
“"seniority receiving first chance, except where emplovees have
already established a rotation basis. Employees who reject
the opportunity to teach will not receive another opportunity
until thev come up again in the rotation.

(2) temporarv employees who are mnmbers of the barnalnlng unit, on
the same basis as above. :

(3) Other.épplicants.

Sectlon 3 Calendar. After conferring with the Association state com-
mittee .the Chancellor shall prepare three calendars from which each college
must select one. If after the college president consults with the Associa-
tion campus committee and students there is consensus on one calendar, that
shall be the official calendar for the college. IFf there is no consensus,
the president shall strike the first calendar. The Association shall then
strike the second calendar. The remaining calendar shall be the calendar for
that college.- - SR

Section 4.  Employee Time Commitment. It is recognized that empnloyees
normally average more than forty hours of work Der week in carrving out their
resnon51b111t1es, and that many of those hours w1ll normally be planned by the
employee.

1) Twenty-five hours per week for each full-time instructor will be
assigned by the Employer for contact with' students through sched-
uled classes, laboratorv sessions, activities, and office hours.
The twenty-five hours may also include time for travel to off-
campus assignments, and coordination or committee work when the
number of hours has been agreed to by the Association representa-
tive on the campus and the Emplover. Instructors in
occupational programs will be assigned hours which conform to
the state plan for vocational education. Teaching loads will be
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assigned by the Cmployer on as equitable a basis as possible. Sched-
ules for each instructor shall be developed in-each college by the
administration following consultation with the employee. The dailv
average elansed time per week of each instructor's scheduled activi-
“ties shall not exceed six hours except when an instructor is sched-
ngd to teach in the evening, When an instructor is scheduled to
teach in the evening, the Employer shall make reasonable effort to
meet the above average. ) ' o .
2) .Counselors shall be assigned an average of twenty-five hours per
week in student contact availability. The schedule and the nature
of the assignment shall be developed by the college administration
\ following consultation with the counselors. Self-directed time
shall constitute the remaining hours of the counselor's professional
responsibilities and may include preparation, research, staff and
communitv consultation, resource-development, testing, and other .
' general emplovee responsibilities.

3) Librarians shall be responsible for 35 scheduled hours per week.
The schedule shall be develored by the college administration fol-
lowing consultation with the librarians. The'balance of the 1li-
brarians’ responsibility shall be planned by the librarians as
necessary to meet the requirements of their professional role.

Vhere counselors or librarians perform teaching assignments their reSpoﬁsi—
bilities shall be adjusted proporticnately. :

The provisions of this article shall be effective in each college at the
beginning of the first 1973 summer session or on July 1, 13973, whichever is
earlier,

ARTICLL ¥

The salary schedule for the 1972-73 academic year shall be as follows:

Step I II ' 111 Iv K
00 6,979 - 8,328 "~ 8,803 9,295 . 7,418
01 7,418 . 8,803 9,295 9,800 7,866
02 7,866 9,295 9,800 10,319 8,328
03 8,328 . 9,800 10,319 10,854 8,803
ou 8,803 , 10,319 10,854 11,406 9,295
05 ' 9,285 © 10,854 11,406 11,375 3,800
06 9,800 + 11,408 11,275 = 12,558 10,319
07 10,319 ;11,875 12,558 13,162 10,854
08 10,854 12,558 13,162 13,781 11,406
09 - 11,406 13,162 13,781 14,421 11,375 :
10 . 11,975 13,781 14,421 15,078 12,558
11 12,558 14,421 15,078 15,755 13,1€2

12 13.162 15,078 15,755 - 16,455 13,781
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‘Section 1. utep Placement. Step Placement shall reflect the number of
vears of experience fop which credit ‘is given. Credit for full-time teaching'
exnperience shall be granted on a 1 for 1 basis. Credit for part-time teach-
ing experience shall be granted on a 1 for ) basis according to the agpgregate
of exnerience. Credit for work experience for instructors of occupational
courses shall be granted on a 2 for 1 basis., Credit for militarv experience
shall be granted only in cases where the staff member leaves the college for
military service and returns to the college after completion of the service,
and then shall be on a 1 for 1 basis. Initial placement shall not exceed
Sten 03, - i '

Section 2. Column Placement. Column Tlacement snall reflect the amount
of prenaration for which credit is given.

I. Bachelor's Degree with a major in the assigned field or for instruc-
tors of occupational courses, work ‘experience necessarv for certifica-
tion in the State Plan for Vocational Education.

II. Master's Degree with a major or a majoritv of the credits in the

assigned field, or BA plus 70 graduate quarter credits or equivalent

semester credits with two thirds of the cred11s in the assigned-field
§ and an average grade of "B,

III. Seventy graduate quarter credits or equivalent semester credits
beyond the Bachelor's Degree, including the Master's Degree, with two
thirds of the graduate credits in the assigned field and an average
grade of "B".

IV. Ninetv graduate quarter credits or equivalent semester credits
‘bevond the Bachelor's Degree. including the Master's Degree, with two
thirds of.the graduate credits in the a551g1ed field and an average
grade of "B", or a Doctor's Degree with a major in the teaching field.

K. - Column K shall be utilized only for thase employees currently on
that column, and no future employees shall be placed on that column.

A change in assignment shall not result in a decrease in salary.

Education courses soec1f1cally directed at the junior college or at the
assigned field may be 1ncluded Min the assigned fleld"

Instructors of occupational courses may be given credit in column place-
ment for appropriate work experience if aoproved by the Board.

Credits may be counted for column placement only if notice of intent is
received from the emnloyee in writing by April 1, and if a written statement
indicating that credits have been earned is received from the employee prior
to September 1. Pavment shall be withheld until official transcrints of
credits have been received and shall be made according to the salarv schedule.

Section 3. Miscellaneous. MNon-credit teaching, if not.part of assigned

rload, shall be paid to employees on the same basis as tb others with like
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¥Yiscellaneous duties paid from the all-collere fund shall be paid to em-
plovees on the same basis as to others with like assignments.

Summer school teaching, if full-time, shall be paid at 1/6 of the em-
ployee's schedule salarv for the previous academic year. If part-tire, the
nayment shall be the above figure multiplied by the percent of time.

Extra weeks shall be paid at 1/36 of the employeé’s schedule salary for
that fiscal year per extra week emnlovsd.

The total payment for non-credit teachinp, summer school teaching, and
extra weeks shall not exceed 1/6 of the emplovee's schedule salary. Ko as-
signments of 'temporarv' emplovees to summer scnool teachking or extra weeks
shall be made if currently employcd qualified "unlimited” emplovees are avail-
able and willing to accent the assignment.

Part-time instructors teachine 35% or more of a full load per quarter,
shall be paid a proration of the approoriate position on the salarv schedule.
Sten movement shall be by the aggregate of experiznce. Contracts shall be
quarter by auarter.

Section 4. 1373-74 Salarv Schedule. The salary schedule for the 1973-74
academic year to be effective July 1, 1973, shall be as follows:

Step I II II1 Iv K
I

00 7,335 8,753 9,252 9,79 7,796
01l - 7,796 9,252 9,769 10,300 8,267
02 8,267 9,769 10,300 10,845 8,753
03 8,753 10,300 10,845 11,408 9,252
ou . 9,252 10,845 11,408 11,988 9,769
05 9,769 11,408 11,288 12,586 10,300
06 10,300 11,988 12,586 13,168 10,845
07 ' 10,845 12,586 13,198 13,833 11,408
08 11,408 13,198 13,833 1y 48y 11,988
09 11,988 13,833 14,484 15,15¢ 12,586
10 12,586 1y, 484 15,156 15,847 13,198
11 13,198 15,156 15,847 16,559 13,833
12 13,833 15,847 1f,559 17,294 14,484

Emplovees will rcmain at the same step during the 1973-74 year as thev
were on durlﬁc the 1872-72 year.

For the 1974-75 academic ycar; each emnloyee shall be moved to the next
ster and in addition each step shall be adjusted by a cost of living allowance
to be determined and redetermined in the following manner.

Section 5. Cost of Living. The difference, if any, between the Consumers
Price Index for the city of Minneanolis - St. Paul, Minnesota (new series index
1967=100) as published for the months July, 1373, and Anril, 1974, by the Bureau
of Labor Statistics of the United States Department of Labor shall be computed.
For each full .4 point increase so computed two tenths of one percent rounded to
the nearest dollar shall be added to the rates of pay in the salary schedule
as a cost of.living allowance. Such cost of living allowance shall become
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effective the first full navroll period after July 1, 1974, and shall con-
tinue in-effect until the first full pavroll period after Januarv 1, 1975.
A redetermination of the cost of living allowance shall be naﬂe in Cctober,
1974, and will involve computation of the difference, if any, between the
aforementloned index as published for the base month of July,' 1273, and the
month of October, 1974. For each full .4 point increase so computed two
tenths of one nercent rounded to the nearest dollar shall be added to each
step of the salarv schedule as a cost of living allowance. Such cost of
living allowance shall become effective the first full pavroll period after
January 1, 1975, and shall continue in effect during the term of this Con-
tract, The cost of living allowance provided above is in addltvon to step
advancement. g

Emnlovees' positions on the saiarybschedule shall not be altered because
of this Contract except as provided for under the terms of this Contract.

ARTICLE XI

Leaves of Absence With Pay

Communicating Abqnnce. Fmplovees may on occasion be unavoidably absent.
An emnlovpe ‘who finds it 1 necessarv to be absent shall communicate with the
junior college official to whom he is responsible, as soon as possible. No
absence authorized, or unauthorized, shall be recorded except in a manner con-~
forming to the procedures described below.

Section 1. Sick Leave. At the beginning of each academic year, each
unlimited full time employee shall be credited with ten (10) days of sick leave
allowance to be used for approved absences necessitated by reason of illness
or injurv, bv-necessity for dental or medical care, by exnosure to contagious
disease so that his attendance on duty mav endanger the-health of fellow em-
vloyees or the public; or by illness of his spouse, minor childrén, or parent
and spouse's parent living in the household of the employce for such periods
as his attendance shall be necessary. ' Unused sick leave mav be accumulated to
a maximum of 100 days; . however. if the days credited to an emnlovee's account
at the beginning of an academic vear causes the total accumulation to exceed
100 days, then 1/2 of the number of days over 100 shall be credited to the em-

" Dloyee's bank. 'The banked days may be used only at a time when the emplovee's

regular accumulation has been exhausted. An emplovee who finds it necessary

to .be absent for any of there reasons, shall communicate with the college presi-
dent or'his des:onee as soon as n0551ble and file a reauest in writing for
aonroval of the use of’ chk leave for such absence.

Section 2. Bereavement Leave. Upon.application, an employze shall be.

~ granted up to five days of . annroved leave charged against sick lecave as ncces-

sarv for funeral purnoses for members of the_lmmedlate family. Immediate
family for the purpose of this Section is defined as snouse, parents of the
spouse, parents, guardian, cnlldren brothers, sisters, grandparents, or wards
of the employee. : ‘ S

Section 3. Personal Leave. Unon awnllcatlon and annroval, each em-
ployee will be granted two day° oer academlc vear for use as nersonal leave.
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Personal leave days may accumulate to four days:; but use shall not exceed
two days in any quarter. ' -

Section 4. Legal Leave. Upon application, @it emnloyee shall be excused
Ffrom work for jurv service or in resvonse to a subpoena or other direction
bv oproper authoritv. Such erplovee shall he paid his regular nav less the fee
he receives, exclusive of expenses, for servins jurv call or witness, as re-
‘nuired by the court. :

Section 5. Sabbat%pal_ggdv - The purpose of Sahbatlcal leaves is to give
emnloyees the opportunity to secure additional educatlon, training, or experi-
ence which will make them better prepared for carrving out their college assign-

ments. Such leaves shall be granted if the following criteria are met: .

1) The emplovee has served on a full-time basis for six or more con-
seccutive academic years without being granted a Sabbatical leave.

2) The emplovee has submitted a plan for the Sabbatical leave which
is designed to serve the purpose described above.

3) The college president has certified that a renlacement can be found.

4) Funds to cover the cost of the Sabbatical are available.

5) The number of Sabbaticals anproved for a college does not exceed
five percent of the number of full-time equivalent emplovee posi-
tions allocated to the college for that year, or one, whichever
is greater.

Sabbatical leaves may be granted for one, two, or three consecutive guar-
ters in an academic year, with half pay for the oerlod of the leave.

Emnloyees on Sabbatical leave mav accept scholarships, fellowships, grants,
or employment during the Sabbatical leave nrovided that the scholarships, fellow-
ships, grants, or employment provide experience which serves the nurpose of the
Sabbatical leave. :

Applications for Sabbaticals shall be submitted during the month of
Januarv in the academic year preceding the planned Sabbatical, and notice of /
annroval or rejection shall be given to the emnlovee by March 1 of that academlc
vear.

If the number of anpllcatlons in a plven college exceeds five percent of
the number of full-time equivalent employee positions allcoated to the college
for that year,apnroval-will be granted to those with the ereatest number of
consecutive years of full-time service without having been granted a Sabbatical
leave. Applications which meet all criteria except for falling within the five
percent limit shall be placed at the head of the list for the next vear or for
filling vacancies created bv cancellation, in order of descendins number of
vears without havinq been granted a Sabbatical leave.

In the event a Sabbatical is wranted and the emplovee is unable to use
the Sabbatlcal he shall forfeit his ellalblllty for a Sabbatical leave until
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he has served for four more consecutive, full-time years, unless the Board
chooses to waive this paragraph.

An employee who has taken a Sabbatical leave shall be reouired to return
to his college for at least one academic year of service. If he refuses to do
so, he will be required to repay the salary he was paid by the Employer during
the Sabbatical leave./ The repayment shall be completed not later than the be-
ginning of the academic quarter in which the employee was expected to return.

Time spent on Sabbatical leave shall be counted as continuous service in
the Minnesota State Junior College System for all purposes.

Section 6. Military Leave. Upon application, military leaves with pay
shall be granted to eagh employee in accordance with Minnesota Statute.

|  Section 7. Pro-Rata. The provisions of Sections 1, 2, and 3 above, shall
apply on a pro-rata basis to all part-time employees in the bargaining unit.

Section 8. Accounting of Leave Status. At the end of each academic year
an accounting of leave status will be vprovided to each emplovee.

Section 9. Leave Benefit Accumulations. Leave benefit accumulations ac-
crued on the basis of service prior to the signing of this Contract shall be re-
tained by the employee after such signing.

ARTICLE XTI

Leaves of Absence Without Pay

Section’ 1. Militarv Leave. Upon application, military leaves without pav
shall be granted to each employee in accordance with Minnesota Statute. i

Section 2. Maternity Leave. Upon application, a maternity leave shall be
sranted without pay to pregnant emplovees. Maternity leave requests should be
filed as early as possible but one month prior to date of leave is required.

The leave shall commence on the date requested by the emplovee and shall con-
tinue for a period up to nine months, provided. however, that the maternitv

leave may be extended upon application to the college president for up to an
additional six months. The initial leave and subsequent extension may be adiusted
by the college president up to three months to synchronize with an academic quar-
ter except that no adjustment may be made wnich would reduce the initial leave

to less than six months without approval of the empnloyee.

Section 3. Other Leaves of Absence Without Pay. Upon application, em-
plovees may be allowed to be absent without pay with the approval of the col-
lege president consistent with the following conditions: '

Such leave shall be granted only when it will not result in undue preju-
dice to the interests of the college beyond any benefits to be realized.
Leaves for the following purposes shall be considered; 1illness or poor health
beyond the limits of paid sick leave; work experience in education, business,
industry, and/or government; service in a professional organization, exchange
teaching reaquests and advanced study. Leaves for personal emergencies will be

Uauthorized. Leave requests for other specific personal reasons may be considered.

ERIC
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Applications for an extension of a leave will Le considered bv the presi-
dent providing the application for extension is submitted at least 90 days
orior to the expiration of the current leave.

Section 4. Benefits. No benefits shall accrue to the employee during
unpaid leaves, except as provided by statute. Emplovees returning from full
time teaching elsewhere shall be placed on the salary schedule as if their
service were continuous.

ARTICLE XIII L

Holidagi

The holidays listed in M.S. 6u45.44 shall be observed as recognized holi-
days. The academic calendar will provide that no employees will be scheduled
to work on the following holidavs: New Years Day, President's Day, Memorial
Nav, Indevendence Day, Labor Day, Columbus Day, Veterans Day, Thanksgiving'Day,
and Christmas Dav. When any of the above holidays fall on Saturday, the pre-
ceding Fridav shall be the holiday. When any of the above holidays fall on
Sunday, the following Monday shall be the- hollday.

Any employee who observes a religious holiday on davs which do not fall
on a Sundav or a legal holidav shall be entitled to such davs off from his
_emplovment for such observance. Such davs off shall be taken off without pay
exceot where the emplovee has unused mersonal leave, and in that case such days
mav be charged against the personal leave of the emwloyee upon request of the
emplovee. The employee shall notify the collepe in wrltlnp between 10 and 20
davs nrlor to his absence. '

!

" ARTICLE XIV 7

-

Severance Pay

_ Severance pay shall be granted to all employees under the following oro-
visions (conoutatlons under this Article shall not include davs credited to
the emplovee's bank):

1) Effective 7/1/73, employvees who have completed 20 years of service
including service in those school district junior colleges that
were taken over by the Junior College Board shall receive sever-
ance pav upon any separation from state service in an amount equal
to 10% of the employee's regular accumulated but unused sick '
leave balance (not to exceed. 100 davs) times the emnloyee's regular
daily rate of -pav at the time of separatiop.

2) Effective 7/1/73, all employees who are mandatorily retired from
state service or are separated by reason of death shall receive
severance pav in an amount- equal to 10% of the employee's regular
accurmulated but unused sick leave balance (not to exceed 100 davs)
times the emplovee's regular daily rate of pav at the time of separa-
tion. In the event of death, such pavment shall be made to the.
beneficiary designated by the emplovee under the linnesota Teachers

o Petirement Assoc1atlon. :
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3) Effective 7/1/73, all employees who are laid off from service in
the Jjunior colleges. excent on a seasonal basis, shall receive
severance pay in an amount equal to 10% of the emnloyee's regular
accumulated but unused sick leave balance (not to exceed 100 days)
times the employee's regular daily rate of pav at the time of
separation. Should such employee be subsequently re-appointed to
state service, eligibility for future severance pay shall be com-
puted upon the difference between the amount of accumulated but
unused sick leave balance (not to exceed 100 days) to the employee's
credit at the time of lavoff, and the amount of accumulated but
unused sick leave balance at the time of subspouent eligibility
for severance pay.

4) Effective 7/1/74, severance pay under the conditions outlined above
shall be computed upon 20% of the emnloyee's regular accumulated
_but unused sick leave balance (not to exceed 100 days) -times the
employee's regular daily rate of pay at the time of separation.

ARTICLE XV

Noon Meal Allowance

Effective 7/1/73, emplovees who are in a travel status and away from
their home station shall be reimbursed for the actual cost of their noon
meal in accordance with state travel regulations promulgated by the Commis-
“sioner of Administration. This reimbursement will not be contingent upon the
employee also being away,from his home station the preceding night or the
night of the day for which lunch reimbursement is claimed.

ARTICLE XVI

Dependent Insurance

Effective 7/1/74, the Emplover shall contribute $10.00 per month toward
the cost of dependent hospital - medical insurance coverage premiums for
those employees who have eligible dependents. To enable emplovees to re-
ceive benefit from this provision, the Employer agrees to provide an open
enrollment period of not less than one month, commencing May 1, 1974, during
which period emnlovees may enroll their dependents without proof of 1nsurab11vty

ARTICLE XVII

A9901ntments, Transfers, Promotlons,
Abollshment of Positions, Reduction in Force

Section 1. Appointments. The following types of appointments may be made:

Unlimited full-time -- an emnloyee with a full time a551gnment for an
academic year which carries the assumption that such emnloyment will
continue on a full-time basis in subsequent years.

o
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Tempqpary full-time -- an employee with a full-time a951gnment for an
academic year, extra weeks., a quarter, or a summer session. Such em-
ployment terminates at the end of the stated contract period, carries
no implications for future employment, and is to be used only when such
position 1s:clearly a temporary p051t10n. '

Temporary part-time -- an employee with a part-time assignment for
extra weeks, @ quarter, or summer session. Such employment terminates
at the end of the stated contract period and carries no imnlication

for future employment.

Section 2. Transfers. Notice of full-time emnlovee vacancies in .each col-
.lege shall be made known to the employees and the Association simultaneous with
any other publication of vacancies. Emplovees who are applicants to fill such
.vacancies shall be considered to fill the vacancy, and if not accepted shall be
notified of the reasons therefore. This notification shall occur prior to.the
announcement of the name of the successful applicant. If accepted the emplovee
shall retain all rights and privileges that he held prlor to the transfer.

-

Sectlon 3.  Promotions. The Board reserves the right to promote members of
the bargaining unit to positions. excluded from the bargaining unit. No employee
shall be required to accept a promotlon. Employees returning from non-bargaining
unit positions to positions covered in the bargainirg unit shall have their
seniority restored to the level earned at the time they left the unit, Other
rights and benefits shall be restored as though they had continued in the bargaln-
ing unit during the time they held the non-bargaining unit position.

Section 4, Abolition of Positions. In cases where a position which is
held by an unlimited full-time emplovee is to be abolished, the employee shall
be given notice prior to September 15 of the academic year at the end of which
the position is to be abolished. The nosition shall then remain abolished for
two academic years. If the position should be reinstated before two academic
years have elapsed, the employee who held the position shall have the right to
reclaim the position. Such employee shall also have preference during the two-
vear period in the filling of any other vacancy in the college for which he 1s
qualified. ~

An employee who is being reinstated as described in the preceding para-
graph shall be offered a letter of intent at least 30 calendar days prior to
the date of re-employment. The employee shall accepnt or reiject the position'
within ten calendar days of receipt of the letter of intent. If he accepts the
p051t10n he shall receive'a written notification of re-appointment at least 15
davs pr1or to the effective date of re-employment. All such transactions shall
conform in every way with the prov151ons of this Contract.

Section 5. Reductlon in Force. In cases where it becomes necessary be-
cause of economic considerations to reduce the number of unlimited full-time
employees in a particular program, discipline, activity, or service in a col-
lege, the emplovees to be terminated shall be selected in order of inverse
seniority in the particular program, discipline, activity, or service in the
college. An employee shall not be terminated if a less senior emplovee ‘holds
a position for which the senior emnlovee is qualified. The employee in that col-
lege shall be notified by December 15.that his employment will be terminated at
the end of the academic year. ~The emplovee shall have preference for a two-year
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.period in the filling o any vacancy in the state junior colleges for which he
is gualified; and if accepted, all his PthtS and privileges shall he restored.
No staff reduction of full-time emplovees at a college shall be undertaken if
the college continues to emnloy part-time facultv members who are F.T.E. gener-
ating and who are providing services that could be orovided by the full-time
emplovee(s) whose position(s) is/are in danger of being eliminated.

An employee who is being reinstated as described in the preceding para-
grarh shall be offered a letter of intent at least 30 calendar davs prior to
the date of re-employment. The employee shall accept or reiect the position
‘'within tern calendar days of receipt of the letter of intent. If he accerts the
position, he shall receive a written notification of re-appointment at least
15 days prior to the effeclec date of re-employment. All such transactions
shall conform in everv way with fne DPOV1§10P6 of this contract.

ARTICLE XVIII

Miscellaneous Pights of Lmplovees

Section 1., Textbooks. All textLooks and other teaching materials to be
nurchased by students shall be selected bv the employee.

Section 2. Citizenship. TImnlovees shall be entitled to full rights of
citizenship and no outside religious or political activities of any emplovee
or the lack thereof, shall be the grounds for any discipline or discrimination
- with respect to the pro‘e551onal employment of such faculty menbers.

~ Section 3. | Collage Rules. All employees shall be given a copv of the
_Collewe Rules and Regulations. Employees shall not be held accountable for
such Implover rules and regulations until dlatr bution to the faculty has been
made. :

Section 4. Confidentialityv. Emplovees will not be required to disclose
information siven to them in confidence regarding students. :

Section 5. Checkufiigplhutloﬂ. Faculty members may, by providing addressed-

stamped envelopes and anv necessary instructions. have their checks mailed for
denosit to the bank of their choice.

" Section 6. MJCFA Delegate Assemblv. Colleges will rearrange schedules of
emplovees who are members of the MICFA Delepate Assembly so that each such em-
ployee can be excused for one day each year to attend a two or three day meeting
of the Delegate Assembly. Fach college shall be advised of the names of dele-
gates to the Delegate Assemhly and the dates of meetlngs before the start oF

the auarter in which the meeting is scheduled

. Section 7, EE%K%T%Ef%??ﬁf@: All séniority rights of employees shall
date from their initial emprloyment by the state junior colleges or 'in a school
district junior college taken over bv the State Junior College Board.

Section 8. MJICFA President Leave. Effective 7/1/73 the president of the
Association shall be granted leave at one half time. The president shall re-
main_-on the state pavroll at his regular salary. One half of the salary and
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one half of the out of poeket fringes shall be reimbursed-to the State Junior
College Board bv the Association.

Section 9. Academic Freedom.~. A faculty member is entitled to freedom
in the classroom in discussing his subject, but he should be careful not to:
introduce into his teaching, controversial matter which has no relation to his
subject.

_ A facultv member is a c1tlzen, a member of a learned nrofe551on, and an
emplovee of an educational institution. ' When he speaks or writes as 'a citizen,
he should be free from institutional censorship.or discipline, but his special

.position in the communitv imposes special obligations. As a man of learning
and an educational employee, he should remember that the public may judge his
profession and his institutfbn by his ‘utterances. Hence, he should at all times
be accurate, should exercise approoriate restraint, should show respect for the
oninions of others, and should make everv effort to indicate that he is not a
spokesman of the institution,

A
ARTICLE XI%

Facilities and Equipment

- The Employer will make reasonable'’effort to provide each employee with
sufficient enuipment, facilities. and supnort services necessary for the em-
plovee to nerform hls assignment.

ARTICLE XX

Transportation "

t .

In the event an emnloyee is reaquired to travel on college business, he
shall be reimbursed for expenses incurred in such travel in accordance with
current travel rules and regulatlons of the State of Minnesota as authorized
by statute.

ARTICLE ¥XI

Miscellaneous Provisions

Section 1. College Closing. In the event the Employer closes the college
facilities because of 1nclement weather or emergencv repairs to the physical
facilities of the campus: emplovees will not be required to make up the time
lost during such closing, and the emplovees shall not.lose salarv or benefits
ds a result of such closing. . d :

Section 2. Classes at Other Institutions. In so far as practicable, em-
ployees’ schedules are e to be arranced whenever requested to allow emplovees to
attend classes at other institutions of higher education up to six (6) credits
oer auarter. , .

Section 3. Attendance at Junior Collegme Functions. Employee attendance

at all junior colleae snonsored functions and activities shall be voluntarwv
O nless part of the. emnlovees' load. :

E1010
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Section 4. Liabilitv. The Employer does not accept liability for
versonal nroperty of employces stored or utilized on collesge nronertv.

Sectibh 5.. Admlnlstratlve ASsignments., Instructors, counselors or

be assigned in excess of 50% 1nstructor counselor: and llbrarlan r95n0n51b111ties
unless an exceotion is approved by the Chancellor and the Assodiation. ilo mem-
ber of the bargaining unit shall exercise supervision over any othgr member of
the bargaining unit. - .

Section 6. th81cal Examinations. Physical examinations requlred by the -
,Emnloyer shall be paid for by the Emplover.

-

Section 7 ”rotectloﬁ of Bargaining Drocess. Instructors, codnselors,
and librarians who are not included in the bargaining unit will not receive any
term or condition of employment that is more advantapeous than those contained
in this Contract.

ARTICLE XXII

“enrlmand Dismissal for Cause,
Suspensxon and Discharge

Disciplinarv actlon may be imposed upon an emnloyee for just cause. Dis-
civlinary action or measures shall include only the following:

1) Oral renrimand

2) Written reprimand

3) Dismissal for cause

4) Suspension and discharge

An emnlovee who is to be disciplined has the right to request and have the
Association representative on the campus nresent when the disciplirary action
is taken.

Section 1. Oral Reprimand. If an administrator has reason t¢ give an oral
reprimand to an employee, it shall: be done in a manner that will not embarrass
the emnlovee before other enolovees, students. or the puhklic. Initial minor in-
fractions, irregularities, or deficiencies shall be privatelv brought to the
attention of the emnloyee and, if corrected, shall not be entered into his perm-
anent personnel record. ‘

Section 2. Written Reprimand. If a written reorimand is given to an em-
“plovee, the emplovee shall have an opportunity to resnond thereto and his
response shall be entered in his personnel record alonw with the reorimand. The
emnloyee shall be given a copy of any entry in his personnel record and shall be
permltted to insert a copy of his resronse thereto. 0Only such material as is
entered in the emplovee's personnel record shall he used as evidence against him
in anvy subsequent discinlinary action or hearing. Unon the written request of
an emplovee, the contents of his personnel record shall be disclosed to the
emplovee and/or his Association representative and/or his -legal counsel.

Section 3. Dismissal for Cause. An unlimited employee at a college may
be dismissed for just cause upon recommendation of the college president and
A’emlssal by the Board.

ERIC
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If a college president recommends that an unlimited emplovee be dismissed
for cause during the emplovee's first year of service at that college, the em-
plovee shall be notified by March 15 of that year that the college president
is recommending that the emplovee's services be terminated at the end of that

:acadew1c year. If an unllmlued emnloyee's service is to be terminated at the

end of the second consecutive or any subsenuent consecutive academlc vear of
service at a college, such emnlovee shall he notified of such recommendation
bv December 15 .of that -academic year. The reason or reasons for recommending
dismissal must be stated in the notice to the emplovee.

Any unlinited employee who has been recommended for dismissal for cause
by the college president shall have the right to a hearing before the Board or
its desisnee. An employee desiring such a hearing shall file a written re-
auest through the Association to the Chancellor within 30 calendar days after
receiving notification of the recommendation for dismissal. The Board or its
designee shall hold the hearing within 60 calendar days after the Chancellor
receives the reauest for the hearing. -At the hearing, both the employee and
the college president shall have the right to be represented by counsel, to be
heard, to have their witnesses testifv, to see all evidence and toc cross examine
all witnesses. The president assumes the burden of substantiating his charges
through presentation of oroper, relevant, and sufficient evidence. The hearing
shall be open or closed at the discretion of the employee. If the Board dis-
misses the employee, the action is final, except that the emplovee may appeal
the case to the arbitration orocedure as stated in Article XXIII. The Board's
action shall be communlcated to the employee in wrltlng within 15 calendar days
after the hearing.

If the employee recommended for Dismissal for Cause does not request a
hearing within the reauired time limit, such emplovee is considered to have
waived the right to any appeals as provided in this Contract. The Board shall
then consider the recommendation of the president anc if the Board dismisses
the emnloyee, the action is final.

Section 4, Suspension and Dlscharpe. If an action or actions of any em-
ployee gives just cause for immediate and severe disciplinary remedy, the presi-
dent may susvend the emplovee without nay and recommend discharge of the emnlovee
to the Board. The reason or reasons for the suspension and discharge shall be
stated in a written notice to the emrloyee within two working days after the .
time of suspension. The suspended emnrloyee shall have the right to the same

kind of hearing'as described under Dismissal for Cause in this Article. If

the suspended emnlovee makes a written request through the Association. to the
Chancellor for a hearing, within seven working days after the date of suspension,
then the Board or its designee shall held the hearing within 29 working days '
after the date the request is received. = If the Board reinstates the employee.
such cmpIOJee shall be reimbursed for the salary withheld between .the dates

of suspension and reinstatement. If the Board reaffirms the president's recom-
mencdation and discharges the employee, the action is final except that the
employee may appeal the case to the arbitration procedure as stated in Article
IXIII. (

If the suspended emplovee does not reauest a hearing within the required
time- limit, such employee is considered to have waived the right to any appeals
as provided in this Contract. The Board shall then consider the recommenda-
tion of the ore51dent and if the Board dismisses the emplovee, the action is

flnal
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"ARTICLE X¥XIII

Adjustment Procedures

Section 1. Complaints. Definition. A comnlaint is an informal claim
ation of alleged improper unfair, arbitrarv or diScriminatory treatment A
complaint may constitute a grievance, if not mutually resolved, and if the
complaint falls within the definition of a grievance. Complaints shall be
processed only through the informal procedure for handling complaints as hérein
set forth.

Section 2. Informal Procedure for Handling Complaints. Association In-
volvement. Any employee in the bargaining unit either with or without the
Association grievance representative on the campus mav present and discuss his
complaint with the college administration. Similarly, the Association grievance
representative on the campus may present and discuss a complaint on behalf -of
any emplovee or group of employees with the junior college officer involved to
whom the employee or group of emplovees is responsible and shall be entirely
informal. Any settlement, withdrawal or disposition of a complaint at- this
informal stage shall not constitute a bindinc Drecedent in the settlement of
similar complaints or grievances.

Section 3. 'Griexegges.‘ A gricvance lS defined as a disoute or disaaree-
the 1nterpretation or appliﬁation of the speCific prov151ons of this Contract
or anplication of a rule or regulation in other than a uniform manner or other
"than in accordance with the. provisions of the rule or regulation. Grievances
as defined that arise after the effective date of this contract shall be pro-
cessed in the followirg manner on a uniform grievance form furnished by, the Em-
ployer. Grievances that arose previous to the effective date of this contract
shall be processed in accordance with the procedures then in effect. HNo re- -
prisals .of any kind shall be taken against an employee for participating in a
grievance, * : ,

Section 4. Grievance Procedure. Step l: If a complaint that falls
within the definition of a. grievance is not satisfactorily resolved in informal
discussions; and if five working davs have elapsed since the complaint was pre-
sented, a grievance may be filed on the official grievance form supplied by
the Employver. ' No grievance shall be entertained or processed unless it is sub-
mitted within twenty (20) working days after the first occurrence of the event
giving rise to the grievance, or within twentv (20) working davs after the em-
ployee through the use of reasonable diligence should have obtained knowledge
of the first occurrence of the event giving rise to the grievance. The written
grievance Signed by both the employee and Association grievance representatlve
on the campus in individual emnloyee grievances and the Association grievance
representative on the campus alone in Association grievances shall set. forth
the nature of the grievance, the facts on which it is based, the alleged viola-
tion, and the relief requested. The college president or his designee shall
discuss the grievance within five (5) working days with the Association grievance
representative on the campus at a time mutually agreeable to the marties. If
the grievance is settled as a result of such meeting, the settlement shall be
reduced to writing and signed by the college mresident or his designee, and
the Assoc1atnon grievance representative on the campus. If no settlement is

[Kc o
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reached, the college president or his dasirmee shall give the Fmplover's
written answer to the Association within five (5) working days following
their meeting and shall also forward a copy to the Chancellor.

Step~2: If the grievance is not settled in Sten 1 and the Association
desires to appeal, it shall be referred by the Association in writing to the.
Chancellor or his desirznee within ten (10) working davs after the designated
colleece president's answer in Step 1 is due. A meeting or discussion between
the Chancellor and the Association representative shall be held within Ffive
(5) working days 2t a time mutually agreeable to the parties. If the grievance
1is settled as a result of such meeting, the settlement shall be reduced to
writing and 51gned bv the Chancellor, and the Association representative. If
no settlement is reached, the Chancellor shall give the Employer's written
ansyver to the Assoc1at10n within five (5) working days following the meeting.

Sten 3: If the grievance is not settled in Step 2 and the Association
desires to appeal, it shall he referred by the Association in writing to the
Board within five (5) working days after the Chancellor's arswer in Step 2 is
due. A meeting between the Board or a desipnee of the Zoard and the Associa-
tion shall be.held within ten (10) working days at a time mutuallv agreeable
to the parties. If the grievance is settled as a result of such mdeting, the
settlement shall be reduced to writing and siened bv the Board and the Associa-
tion. If no settlement is reached, the Board shall give the Emmloyer's written
answer to the Association within Five (5) working davs following the meeting.

If the grievance is not settled in accordance with the foregoing procedure, )
the Association may refer the grievance to arbitration within seven (7) working
days after the answer of the Board in Step 3 is due. :

Step 4: The parties shall attemnt to agree unon an arbitrator within five
(5) workine days after receint of notice of referral, and in the event the
varties are unable to agree umon an arbitrator within said five (5) dav neriod,
either party may request the Director of the Bureau of Mediation Services to
submit a panel of five (5) arbitrators. Both the Emplover and the Association
shall have the right to alternately strike two (2) names from the panel. The
Association shall strike the first name, the Emnloyer shall then strike one
name, and the process will be repeated and the remaining person.shall be the
arbitrator. The arbitrator shall be notified of his selection bv a joint letter
from the Emplover and the Association requesting that he set a time and a place
for ‘'a hearing at a location that is most convenient to all participants, subject
to the avallabllltv of the Employer and the Association.

Section 5. Arbltrators Puthorltv The ‘arbitrator shall have no right to
amend. modify, nullify, 1Unore, ., add to or subtract from the provisions of this
Contract. He shall consider and decide only the specific issue submitted to
him in writing by the Employer and the Association, and shall have no authority
to make a decision on any other issue not so submitted to him. The arbitrator
shall be without power to make decisions contrary to or inconsistent with or
modifying or varyine in any way the anplication of laws and rules and regula*
tions having the force and effect of law. The arbitrator shall submit in
writing his decision within thirtv.(30) davs Follow1nz close of the hearing or
the submission of briefs by the parties, whichever is later, unless the parties
agree to an extension thereof. The decision shall be based solely upon his
interpretation or application of the express terms of this Contract and to the
facts of the grievance presented. The decision of the arbitrator shall be final
and binding on the Employer, the Association, and the emnlovees.
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The fee and expnenses of the arbitrator shall be divided eaually between
the ILmployer and the Assotciation; provided, however, that each party shall
be responsible for compensating its own representatives and. witnesses.

Section 6. Time Limits. If a grievance is not presented w1th1n the time
limits set forth above, it shall be considered "waived". If a grievance is not
appealed to the next step within the specified time 1limit or any agreed exten-
sion thereof, it shall be considered settled on the basis of the Emplover's
last answer. If the Employer does not answer a grievance or an anpeal thereof
within the specified time limits the Association may elect to treat the grievance
as denied at that step and immediately appeal the grievance to the next step.
The time limit in each step mav be extended bv mutual written agreement of
the Emnloyer and the Association in each step, which extension shall not be
unduly withheld by either party. The term "working davs" as used in this
Article shall mean the days Monday through Friday inclusive (1nclud1ng holl-
dayc), but excluding calendar breaks of the academic year.

Section 7. Evidence. There shall be no withholding of evidence or in-
formatlon within the knowledge of elther party at any step of the oroceedings.

ARTHCLE XXIV ‘

Complete Agreement and Waiver

The parties acknowledge that during the negotiations which resulted in
this Contract, each had the unlimited right and opportunity to make demands
. and proposals with respect to any subject or matter not removed by law from the
—'z_  area of collective bargaining, and that the understandings and agreements ar-

' rived at by the parties after the exercise of that right and ooportunlty are
set forth in this-Contract. Therefore, the Emplover and the Assoc1at10n for
the life of this Contract, each volunt arlly and ungualifiedly waives the right,
and each agrees that the other shall not be obligated to bargain collectively
with respect to any subject or matter referred to or covered in this Contract,
or with respect to any subject or matter not specifically referred to or covered
in this Contract.

It is understood by the parties that this contract is the entire economic
agreement and concludes economic negotiations for the 1973-75 biennium and
must be submitted to the 68th Session of the Minnesota Legislature for aoproval
prior to implementatior. Accordinglv, both parties pledge their complete and
active support toward early affirmative action by the legislature. Concurrently,
the parties further agree not to support or seek to modifv, its terms through
leylslatlve action which would alter the express Drovisions of this Contract.
Salaries for the 1972-73 year will be adjusted as soon as practicable following
ratlflcatlon of this antract. :

ARTICLE XXV

Legislation and Pule Changes

The Employer agrees to draft all necessarv legislation and rule changes
‘required to implement the full provisions of this Contract.. . The Fmployer 4
o arrees to consult with the Association regardlng such lnglslatlon before 1t

EKC

wll Toxt Provided by ERIC




-22-

is introduced in the legislature. The Employer agrees to consult with the
Association regarding such rule changes. :

ARTICLE XXVI

Savings Clause

This Contract is intended to be in conformitv with all applicable and
valid federal and state laws and rules and regulations, thereof. In the event
that any provision of this Contract is found to be inconsistent with existing
statutes or. rules or regulations promulgated thereunder, the provisions of
such statutes or ordinances shall prevail and if any provision herein is found
to be invalid or unenforceable by court or other authority having jurisdiction,
then such provision shall be inoperative, but all other valid provisions shall
remain in full force and effect. If such provision of the contract subsequently
becomes legal because of the passage of new legislation during the term of the
Contract, it shall at that time become operative. '

If any provision or portion of this Contract is prevented from being put
into effect because of anplicable legislative action, Executive Order or Regu-
lation déaling with wage and price controls, then onlv such specific provi-
sions or portion specified in such decision shall be invalid, the remainder
of this Contract continuing in full force and effect for the term of the Con-
tract. - Provided, however, any provision of this Contract so prevented from
being put into effect shall become effective at such time, in such amounts and
for such periods, retroactively and prospectivelv, as will be permitted by law
at any time during the life of this Contract or any extension thereof.

This Contract supersedes all Board policy, rules and regulatlons that
are 1ncons1stent with it.

ARTICLE XXVII

Term of Contract

1

This Contract shall be effective on the 17th day of April y
1973, and.shall remain in full force and effect throughk the 30th day of June,
1975. prov1ded however, that the provisions of this Contract that are entirely
non-economic are subject to amendments to be effective no earlier than 7/1/74,
providing agreement is reached between the parties on such amendments. It
shall be automatically renewed from year to year thereafter unless either
party shall notify the other in writing no later than April 1, 1974, that it
desires to modify this Contract. In the event that such notice is given, nego-
tiations shall begin no later than May 1, 1974. This Contract shall remain in
full force and effect during the period of negotiations and until notice.of
termination of this, Contract is pr0v1ded to the other party in the manner set
forth in the follow1ng Daragranh

In the event that either oarty desires to terminate this Contract, writ-
ten notlce must be given to the other party not less than ten davs prlor to

I
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the desired termination date which shall not be before the exniration date
set forth in the preceding paragraph.

In witness whereéf, the parties hereto have set their hands this 17th

day of April , 1973,
FOR THE EMPLOYER : FOR THE ASSOCIAT7>
‘[ C' (J)L,L(w\.'-t.

//&Luwu 0 ﬁtér c_:,
(MMI ,gf’ 744/4,« =




