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PREAMBLE

The Board of Regents, hereafter caiTed the Board, and the
Rhode Island Junior College Facu]ty-Association (RIEA/NEA),
hereinafter called the Association, enter into this Agreement
as . of i§t day of July, 1972 with the egpectetionethet its
implementation will enhance the ability of the Junior College

to serve its constituents.
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ARTICLE I
. RECOGNITION

The Board of Regents recognizes the Rhode Island Junicr
College Faculty Association (RIEA/NEA) as the exclusive
bargaining agent tor all collective negotiations under
conditions set forth in the General Laws of Rhode Island,
Title 36-11, for all employees of Rhode Island Junior
College who are members of the bargaining unit outlined
in Zhe Rhode Island Labor Relations Board, Case EE NO.

198

I

RTICLE I

% |

RIGHTS OF THE ASSOCIATION

The Association shall have the right to conduct.official
business on any R.I.J.C. campus at any reasonable time
provided that this business does not 1nterrupt norma]
college operations. ;o

The Association shall have.the right to use faculty mail
boxes for communications, inciuding mass distribution.
An Association bulletin board will. be_made available to
the Association on all Junior College campuses.

Nothing contained herein shall be construed.to deny cr
restrict any faculty member's.rights ‘he may have under
the General Laws of the State:of Rhode Island or other
applicable laws and regulations.

The Regents recognize the'Association?é.right to. have
access to information relative.to.budget requests. and

‘authorization, staffing ‘projections,. register of pro-

fessional personne], names and addresses.and salaries
of all faculty in the ‘bargaining unit, -and agenda and
minutes of all Regents'-meetings.. Where material is -
normally available ‘to the public, the Association will
utilize the avenues of acquisition as the public.

It is understood that this shall not be construed to
requ.re the college to compile information and statis-
tics in the form requested which are not already compiled
in that form. Upon.written request the Association

shall furnish information requested by the college.

The ccllege administration.shall advise the Assoc1atxon
on new or modified, long range institutional planning.
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The President of the Association or his designee will
be represented as a voting member on the President's
Advisory Council ‘and the Curriculum Committee.

ARTICLE III

RIGHTS OF INDIVIDUALS

"Academic freedom" is essential to the college and

its faculty and applies to both teaching and research.
Freedom in research is fundamental to the advancement

of truth. Academic freedom in its teaching aspects

is fundamental for the protection of the rights of the
teacher in teaching and of the students to freedom in

learning. It carries with it duties correlative with-

" rights.

"The teacher is entitled to freedom in the classroom
in discussing his subject..."

Personal Freedom - No faculty member shall, on the
grounds of sex, race, color, religion, national origin,
political affiliation, or membership in the Association,
be excluded from participation in, denied benefits, or

be subjected to discrimination of any kind.

Mcetings - The Association redognizes the importance of
participating in the 'activities of the Junior College.

-However, attendance at all meetings will be strictly

voluntary, with the exception of general faculty meetings
at the beginning of each semester or summer session.

Personnel Files -

1. The college shall maintain an official personnel

file for each employee who is subject to this agreement.
Such file shall contain copies of personnel transactions,
official correspondence with the employee and the eval-
uation reports prepared by the college.

2. The employee shall have the right to examine his
official personnel file at any time during normal
business hours and to file a statement in response to

.any item placed in his file, provided, however, any

letters of recommendation solicited in connection with
his employment shall not be available to that employee
or his representative.

3. A designated member of the Association, having
written authorization from the employee concerned, and

Iy



..

in the presence of a representative of the administration,
may examine the official personnel file of that employee,
except for the Timitation prOV1ded above, if the examin-
ation relates to a filed grievance, a grievance in prepar-
ation, or written charge or charges preferred against the
employee by the co]]ege _

4. . Copies of mater1als in an employee's off1c1a1 personnel
file shall be permitted for official college purposes,

for use at formal proceedings or grievance reviews or

for the express use of the individual employee, but shall
‘not ‘be permitted for any other purpose.

5. A faculty member shall have the right to reproduce -
at his or her cost.all documents in his or her personnel
file. _
ARTICLE IV
FRINGE BENEFITS o

Hea]th Insurance - All emp]oyees covered by this agree-
ment are subject to and have the benefits of the State
Health Insurance Program,

Life Insurance - A1l employees covered by this agreement
are subject to and have the benefits of the State Group
Life Insurance Program.

Disability Insurance - A1l employees covered by this
agreement are subject to and have the benefits of the.
State ERS or TIAA Group Insurance Policy whichever applies

Sick Leave - In the event of accident or-sickness which
renders any faculty member. temporarily incapable of
performing his duties, sick 1eave may be granted by the
college-as follows:

A member of the faculty who has served as such for two
years or less may be granted as much as one month's sick
teave with full pay. For each subsequent year of service
beyond two years, ne may be granted an additional half
month of . sick leave until the accumulated total reaches
a maximum of twelve months.

'
If, after the entire sick leave allowance for a faculty
member has been used, he is still unable to resume his duties
he shall apply for a leave, with or without pay, or resiga,
and the decision shall rest with the President and the .
Board of Regents or its designee. .
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E. Retirement Program - Full-time members of the faculty who
are exempt from the merit system of the State of Rhode
Island shall be required to participate in the Teachers
Insurance and Annuity Association (TIAA) retirement
program after two years of service and attainment of
age 30 as a condition of employment and as provided by
law. Employees who are members of the Rhode Island
Employee Retirement System at the time of employment
shall be excepted. Participation is permitted, on a
voluntary basis, on completion of two years of employment
for eligible employees under 30 years of age.

ARTICLE V.

LEAVES
, A. Sabbatical Leave - A member of the faculty who has served
\ : full time for at least six years, who has the rank of

assistant professor or above and who is on continuing
appointment shall be eligible for sabbatical leave.

Sabbatical leave may be'granted for graduate study,
post-doctoral study, research or other professional
improvement for a period of one year at half pay, or for
one-half year at full pay.

Sabbatical leave shall be granted with the understanding
that the recipient shall, upon the termination of the
leave, return to his duties at the college for at least
one year unless, by mutual agreement between the faculty
member and the President, it is deemed inadvisable for

. him to do so. At the c]ose of the period of leave, the
faculy member shall file with his dean a report of his
professional activities during his absence.

\ .

Ubon the completion of the contractual year during which
the sabbatical leave is taken, the faculty member shall
begin again to accumulate leave service credit, becoming
eligible for an additional sabbatical leave upon the
accumulation of an additional (m1n1mum) six-year period
of service credit. )

If a faculty member shall serve more than six years before
his first sabbatical leave, or between sabbatical leaves,

the additional years beyond six shall not be credited toward
the service-credit requ1rement for the next or any subsequent
‘sabbatical Tleave. -

However, a faculty member whose approved ‘sabbatical 1eave
has been deferred or postponed because of replacement or.
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other operational difficulties, shall begin to accumu-
late service credit for his next sabbatical leave as
of the scheduled start of the deferred or postponed
leave but not including the time, if any, eventually
spent on the deferred or postponed leave.

When on sabbatical leave, a faculty member shall be .
permitted to receive travel. expenses, fellowships,
grants-in-aid or other financial assistance from
sources other than the college provided he is not
required to perform duties detrimental to the objective
for which his leave has been granted. However, if he
accepts employment for pay during the leave period, his
college compensation will normaily be reduced by the
amount necessary to bring his total compensation for
that period to a level comparable with his normal
professional income. .

Nothing in this section on sabbatical leave shall be
construed to mean or imply that two consecutive periods
of sabbatical leave after 12 or more years of continuous
service .are permitted. '

The interest df the college, in addition to the profes-
sional and personal needs of the individual, shall be a
major consideration in granting the leave.

The amount of leave shall be calculated at the rate of
one month of leave for each year of service. '

Normally, leaves shall be granted only after six year:
of service but, under special circumstances, leaves

of shorter or longer duration may be granted, with a
minimum of three months and a maximum of nine months.
Requests for leave shall be processed through the office
of the Vice President for Academic Affairs, to the President.

No more than five percent of the total faculty will be
absent on sabbatijcal leave at any one time. '

‘Provision for the cost of sabbatical leave shall be made

in division budgets. For this to be accompiished, an
appiication fTor sabbatical leave, in the form of a detailed
written statement of purpose for the leave, shall be
submitted by May 1, 16 months before the academic year

for which the leave is requested. In exceptional circum-
stances, late application for sabbatical leave shall be
considered. ’

Conditions of Return to Duty after Leave - Upon his return
from sabbatical Teave, an employee's salary shall be the
same as he would have received had.the period of his leave
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been spent in the service of the Board and he shall be
returned to the same: Tevel which he held at the time aﬁ]d
leave commenced if it exists, or, if not, to a substan-
tially equivalent level.

A sabbatical .lTeave of absence may be extended without
pay or increment for one (1) additional year.

Maternity Leave - This will be granted without pay for

up to two semesters. Requests shall be made no Tater
than the sixth month of pregnancy. The teacher shall
be guaranteed her position.upon returning at the begin-
ning of the next semester.

Jury Leave - Every employee covered by this agreement -

who is ordered by appropriate authority to report for-
jury duty shall be granted a leave of absence from his
regular duties during the actual period of suzh jury
duty and shall receive for such period of jury duty his
regular pay, and shall remit the jury duty pay received.

Military Leave - Every employee covered by this agreement

who has left or shall leave his position by reason of
entering the armed forces of the United States (whether
through membership in the Reserve of the United States
Military or Naval Forces or in National Guard of Naval
Reserve, or by reason of enlistment, induction, commis-

. sion or otherwise) and who has been employed for 180

or more calendar days within the 12 months next pre-
ceding such entrance into the armed forces is entitled
to and is hereby granted military leave of absence from
the said position commencing with the time of leaving
said position for said purpose and continuing throughout
the duration of said absence required by the continuance
of service in the armed forces.. Such leave of absence
shall be deemed to have expired six months after the
date of discharge from or authorized separation from
active'duty as a member of the armed forces. Re-enlist-
ment or other continued service in the armed forces
resulting vrom a choice by the employee shall serve

to cancel such leave.

At the conclusion ofusuch‘military leave of absence, the
employee shall be returned to his position subject,
however, to any law or rule which may hereafter be en-

"acted affecting such right of return or defining the

conditions under wh1ch such returns may be made

Military Training Leave - Employees covered by th1s

agreement, who by reason of membership in_ the United States

Military, Naval or Air Reserve or the-National Guard or

Naval Reserve, are required by the appropriate authorities
: |
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to participate in training activities or. in active duty
as a part of the Federal military force, shall be granted
military training leave with pay not to exceed fifteen
(15) days in any one calendar year. Should the employee
be required to participate in such training activities
for a period greater than fifteen (15) days, he shall

be granted leave without pay for this purpose. During
the period of military training leave with pay, the
employee shall accrue sick leave credits.

Such training activities ds defined in this section
shall not include weekly drill nights or similar deill
periods lasting less-than one day or training periods
voluntarily engaged in.by the employee beyond the
training period required generally of the members of
the respective armed service. :

G. Application for Leaves - A faculty member whe desires a
Teave shall apply for leave in writing to his immediate
superior, who shall refer the applicatien to the Dean.
The Dean shall report it to the Vice Fresident for
Academic Affairs. Each of these two administrative
officers shall make his recommendation for approval or
disapproval of the application. The Vice. President for
Academic Affairs shall refer the application to a Board
of Review composed of four members, two of which shall
be elected by the faculty at large. If approved by the
Board of.Review, the application shall .then be presented
to the President for final action. Accompanying such
.application shall be a statement giving the reasons for
the leave. : '

A plan for carrying on the work during faculty member's
absence shall be developed by the applicant and his
immediate superior. If the application for leave meets
with disapproval at any stage, the applicant shall be
notified immediately.

H. Leave for Graduate Study - A member of the faculty who
has served full-time for at least three years may be
granted a leave of absence to pursue graduate study.

This leave shall be granted for a period of one year at
one-quarter pay with the understanding that the recipient
shall, upon the termination of one year, return to his
duties at the college for at least one year.

Application for leave shall be made in accordance with

the time schedule prescribed for sabbatical leave. Shortly
after his return to duty, the faculty member shall file )
with his Dean a report of his professional activities QU(1ng
his absence. Only faculty on term appointments are eligible
for the leave. :
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If app11cat1ons for leave exceed the number that can
feasibly be granted without-jeopardizing course offer-
- ings or other work of. a department, selections for
approval shall be based on the number of years of
service since - the granting of the 1ast leave. ..
I. Leave for Professional Advancement - A faculty member
may recejve leave to attend professional academic
conferences upon recommendation by the department head
and approval by the Dean.

When a leave is approved by the Dean based on available
funds, expenses will be paid by the college accordwng
to ex1st1ng state travel regqulations.

J. Vacation for Calendar Year Appointments - The annual
vacation for a member of the faculty on the calendar
year (twelve months) basis shall total 22 working days.
Working days shall refer to five days per week, Monday
through Friday, exclusive of scheduled holidays.

Vacation time shall be allowed to accumulate to a
maximum of 44 working days. However, the time and the -
number of days of the vacation to be taken are to be
mutually agreed upon in advance by the faculty member,
the department chairman and the Dean or director.

There shall be no vacat1on’granted for less than six

months of service but thereafter vacat1on for - serv1ce
during part of a year sha]] be prorated.

ARTICLE VI

CONDITIONS OF EMPLOYMENT

A. Faculty Meetings - .

1. EXcept in an emergency, agenda for all facu]ty
meetings will be published one week 1in advance of
facu]ty meetings.

2. Facu]ty attendance w111 be vo]untary, except ’
see Article 111 (c). S

B. Department meetings will be ca]]ed as the need arises.
Agenda for all ftaculty meetings will be published five J
days in advance of meeting, except in an emergency. '
Attendance at all department meet1ngs will be voluntary.

C. Faculty and deportment meetings shall not requ1re a quorum-
in order to transact business.
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Scheduling - A11 full time faculty shall maintain a
class lToad minimum of 12 clock hours and a maximum of
15 clock hours with the exceptions of Art, Foreign
Languages, and Chemistry who may maintain a maximum

of 16 clock hours. The English Department shall have a

maximum. of 12 clock hours and Vocational-Technical and

Nursing Divisions may have a maximum of 18 clock. hours.
The Nursing Division, teachers involved in the New
Curriculum Program, may have a maximum of 21 clock hours.

A weekly office schedule of six hours shall be maintained

by all faculty with the exceptions of those teachers

in the Foreign Language, Avt, Chemistry and Vocational-

Technical Departments who carry.-more than a 15 clock

Zogr maximum who will carry a weekly office schedule of
ours.

Nothing in this agreement shall preclude any individual
from assuming more than the minimum office hours stated
of his own volition.

Nursing Faculty will be exempt from office schedules.
Practical nurse instructors are exempt from the above
stated maximums.’

Schedules will be prepared by department chairman with
the cooperation of the -department. The department
chairman will consider master schedules, curriculum
committee guidelines, personncl serving more than one
department, and college policy in the development of
schedules. A1l schedules will be submitted to the Dean
for approval.

Requests for exceptions from the minimum class load or
office schedule shall be submitted to the Dean for appro-
priate action. It is evident that subject matter,
curriculum guidelines, teaching methods, i.e., team
teaching, independent study, etc. will rary within and
between departments and, thus, exception: from maximum
and minimum class load will be-determine . individually

by the departments and deans.

The mission of Rhode Island Junior College mandates
great emphasis on tutorial. services; thus, no exceptions
should be allowed in the minimum office hour schedule.
Faculty should make every effort to make themselves
available to students. 1In rare cases when classes must
be-cancelled due to insuffic¢ient personnel to cover, the
cancellation will be reported to the Dean by  the depart-
ment-chairman.

The department chairman will maintain‘a master schedule
for his department. He will report veekly to the Dean
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cancellations and reasons for such cancellations.
H. Outside employment cannot exceed one day per six day

work week. Faculty are expected to dedicate their full
time to college matters five days per full week.

ARTICLE VII

SUMMER SESSION AND CONTINUING EDUCATION

A. Full-time faculty shall have first pribrity to teach
summer and evening session courses within their assigned
discipline.

B. Assignments to teach summer session courses shall be
voluntary. Compensation shall be at the rate of $18.00
per hour for evening sessions and 8% of base salary per
3 credit course for summer sessions except when the
evening session is part of their normal teaching load
or the individual is on a calendar year pay schedule.

C. No faculty member shall be assigned more than two (2)
courses per summer or evening session above their
normal load. ]

D. Faculty members may.be assigned to teach in the Con-

tinuing Education program as part of their normal
teaching load, where mutually agreeable.

ARTICLE VIII

PROMOTION AND CONTRACTS

A. Rank - There shall be four ranks for members of the
teaching faculty as follows:

Instructor
Assistant Professor
Associate Professor’
Professor

B. Temporary faculty may be employed each year in all ranks.
They are assigned to temporary positions caused by the
absence of faculty because of sickness, study or sabbatical |
leave, or emergency personal situations. The term of '
service may be from a month or two to a year. In no
instance can such an-appointee be given assurance of
employment beyond the term indicated in his contract.
Temporary faculty do not accrue time towards continuing
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employment, nor do they qualify for annual sa]ary
review, consideration for the promotion, or the
pr1V11ege of being granted leave.

C. Employment Standards - The standards to be used in
employing faculty members and assigning them to rank
are as follows:

a. Satisfactory fulfillment of the requirements
for promotion as outlined in Article VII (E)
"Criteria for Promotion",

b. Requirements for each of the four academic ranks.

Instructor - Normal]y a master's degree is requIred
The minimum requirement is a bache]or S degree and a
start towards work on the master's degree, with excep-
tion of technical areas. .

Assistant Professor - A master's degree is normally
required together with teaching experience in the
appropriate field or work towards the doctor's degree.
The majsr field of graduate work must be that for which
the candidate is to be assigned: for the majority of. his
teaching time. College teaching experience should be
-in the field, or closely related to the field to which
the candidate is to be assigned a majority of his teach-
ing time. Appropriate experience in the public schools
which relates to the teaching assignment will be given
such a credit consideration as may be warranted in each
case.

!

V'Assoc1ate Professor - Cr1ter1a for this rank will be
subm1tted to study fo110w1ng the model for evaluation.

Professor - Normally oniy persons with a doctor s degree
Trom an institution accredited by a Regional Association.

or appropriate terminal degree and appropriate experience
will be employed in this rank. Evidence of high standards
of academ1c and teach1ng accomplishment is a basic require-
ment.

D. Promotion - Annual Cons1derat1on for Promotion - A1l per-
sons with the ranks of. instructor, assistant professor,
or associate professor {or their equivalents) who are
employed full time to carry out the duties of their

- ranks shall be given annua] con51derat1on for promotion
to-a higher rank. .

Annual consideration for promot1on shall include a per-
sonal conference between the department chairman, Dean
and the faculty member concerned. When recommendations.
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for ftavorable considerations are disapproved by higher
authority, each person so opposed will state his reasons
in writing, the whole to go forward and returned to the.
department chairman only after final action by the
President. Upon return of the recommendation, reasons
for disapproval will be commun1cated to the faculty
member concerned. :

The Vice President for Academic Affairs will review
with the Academic Deans the annual recommendations for
promotion, to insure comparability between actfons in
various segments of. the co]]ege and to analyze the
effect on the rank structure in the college as a whole.

E. Criteria for Promotion i

a. Teaching effectiveness is the prime criterion in
determining the worth of a teacher. The department
chairmen, the deans, and the President wiill use all
appropriate means to determine fairly the relative
effectiveness of individual teachers. Consideration
will be given to information received on student
evaluation forms and to observations made during .
class visits by the department chairmen and by the
Dean.

b. Subordinate to teaching effectiveness, but contribu-
ting to it, are the following criteria, all of which
may be considered to determine an individual's
eligibility for promotion: productive scholarship
(work on and/or publication of papers or books on
one's special field); professional improvement,
experience {(years of duty as a teacher); committes
work (supervision of student act1v1t1es) community
activity (participation in extramural activities which
may serve, directly or 1nd1rect]y, the best interests;
of the college).

c. In addition to the criteria set forth in paragraphs
(a) and (b) above, consideration will be given to
those personal characteristics which promote the
smooth functioning of faculty-student, faculty-
administration and intra-faculty relationships.

F. Promotion of Instructors - One-year contracts shall be
given instructors (or persons of equivalent rank) for a
maximum period of four years. At the end of each '
contract year, the instructor will be eligible for (a)
reappointment in his rank, (b} contract termination, or
{(c) promotion. ‘

Within the third year of service, if it is known that
the instructor will not or cannot be promoted at the end
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of the fourth‘year;‘the instructor must be informed of‘
this fact not later than March 1. .

Any instructor who remains through the fourth year with
the assurance of reappointment-at the.end of that year,
must also be assured of promotion to an assistant
professorship effective at the beginning of the fifth
year. Nothing in this paragraph shall be construed to
mean that an instructor (or person of equivalent rdnk)
cannot be promected before the end of four years.

Promotion of Assistant Professors - The promotion of-
assistant professors shall not be automatic. The policy
of - the college, however, shall be to consider six years
as the usual period of time to be spenht in the rank of
assistant professor (or its equivalent) before consider-
ation for advancement to the next rank. 'An individual
not considéred for promotion may remain at the top step

of assistant professor rank.

Promotion of Associate Professor - The promotion of:

associate professors shall not be automatic. The college
shall have no fixed policy governing the period of time
to be spent as an associate professor {or its equivalent).
Paragraph one under Promotion provides, however, that
associate professors be given annual consideration Tor
promotion. ’ ' ‘ T '

Term Contract Subject to Non-Renewal Procedure - A faculty
member may receive a term contract of one, two or thrzo
years at the discretion of - the President on recommendsz-
tions of the department and the Dean. Faculty members
shall be evaluated yearly.

Renewal or non-renewal of a term contract will be based
on a series of evaluations. - Each time a contract comes
up for renewal the administration is charged with the
responsibility of judging all of the qualifications of-
the faculty member. - This should be affirmative and not
a passive judgment. '

Continuing Appointment - The-institution during a period

of seven years has the opportunity to observe and evaluate
the capabilities and services of-a faculty member. Each
time a contract comes up for renewal the administration

ijs charged with the responsibility of judging all the
qualifications of every faculty member. This should be
affirmative and-not a passive judgment. Upon this judgment
must be based a 'decision to reappoint those who have per-~

. formed satisfactorily, to cancel the contracts of those

who have failed to adapt themselves to the standards of
this institution, or to promote those who have achieved
beyond the normal expectation or who have performed
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-satisfactorily over a period of years. No system of
continuing appointment will be effective if it is not
administered with firmness in canceling contracts of
those who are not adapted, by training, 2xperience, or
temperament to the local situation.

After a taculty member has served his apprenticeship
for seven years and -has been found worthy of retention
on the faculty, he should be granted a continuing
appointment which cannot be terminated except by due
process as hereinafterlprovided.

No statement, either expressed or implied above is
intended to create the impression or to establish the
"fact that continuing appointment is automatic. To meet,
-the conditions of . eligibility for continuing appoint--
ment does not in itself presume or grant continuing
appointment. Only by action of the Board of Regents
-does a faculty member acquire continuing appointment.

K. Termination under ContYinuing Appointment - It is agreed
that the President and the Board may dismiss or suspend
an.employee on continuing Appointment for just cause.
The employee shall be notified in writing on or before
the effective date of such action.

!
If within two weeks of such dismissal or suspension,
‘the employee or the Association so affected notifies the
President in writing that he has been unfairly treated
. and_,gives his reasons therefore, he may have his case
.——reviewed in accordance with the grievance and arbitra-
tion procedure set forth in this agreement.

In the event that an amployee is dismissed or suspended
under this section and such employee appeals such actiun
and his appeal is sustained, he shall be restored to his

| former position-and compensated at his regular rate for
any time lost during the period of such dismissal or-
suspansion. ,

ARTICLE I

GRIEVANCE PROCEDURE

1. For the purpose of this agreement, the term “"grievance"
- means any difference of dispute between the Board and
b the Association or any employece with respect to the-
interpretation, application, or violation of any of.
the provisions of this agreement. :
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There shall be a grievance procedure as follows:

(a} A grievance shall be presented by the aggrieved
employee and/or by the Association“within ten calendar
days after the employee knew or should have known of
the occurrence of such grievance.

(b) An aggrieved employee shall discuss his problem

with his Association representative and Dean who shall

attempt to settle the prob]em within one calendar day.
In the event that there is no resolution by the Dean,
%he ?r1evarce snall automat]cally proceed to the next
eve

(c) 1If the grievance is not resolved according to
section” (b) above, it shall be reduced to writing and
the aggrieved and/or the grievance committee of the
Association shall meet immediately with the Pvesident
or his designee. He shall render a decision te the
Association and the employee within ten.calendar days.

(d) If the grievance is still not resolved according
to section (c) above, upon request the Commissioner of
Education or his designee shall grant a hearing to the

~aggrieved and/or the Association representative and

shall render a decision in writing to the Association.
and-the emplioyee within ten calendar days after comple-
tion of hearing, according to rules and reguTat1ons
adopted by the Comm1ss1oner

(e} Either party to th1s agreement shall be permitted
to call witnesses as part of the grievance procedure.
The President on request will produce payroll and other
records, as necessary. The Association representative
will have the right to assist the aggrieved at any step
of the g)1evance procedure. ‘

Nothing contained herein depr1ves an individual emp]oyee,
of the right to process his grievance under.this article
without Association representation. If such grievance

is processed without Association representation, the
facts of -said grievance will be furnished to the Associa-

-tion.

(f) It -is also agreed that in all cases of dismissal
the aggrieved-and/or the Association committee may go
immediately to.section 2 (c) of the grievance procedure.
It is further agreed that either party may submit a-
grievance to each.other and procead immediately to 2

(c) above.

- (g) Any grievance not resolved in levels (a} through {c) .

shall automatically proceed to the next level.

i '
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(h) The time periods set forth above are essential to
the grievance procedure. Any grievance not filed within
said 11m1ts shall be dismissed. .

Arbitration -

A1l subhissions to arbitration must be made within two
weeks after the grievance procedure.decision under
article 2 (d). :

If a grievance is not settled under article 2 such
grievance shall, at the request of the Association be
referred to the American Arbitration Association in
accordance with its rules then obtaining.

The decision of the arbitrator shall be final and binding
upon the parties. The expense of such arbitrations shall
be borne equally by the parties. :
Only grievances ar151hg out of the provisions of this
contract relating to the app11cat1on or interpretation
here of, may be subm1tted to arbitration.
ARTICLE X

RETRENCHMENT

Retrenchment as the result of financial or program cur-
tailment shall be applied in the following manner:

1. Termination of employment of incumbents of posi icns
which are subject to retrenchment shall be made from
among incumbents holding the same or similar positions
in the unit, department or program, as appropriate.

2. Under the normal circumstances, and consistent with -
the educational commission of the Department or program
atfected, termination shall first take place as follows:

(a) Among the part-time employees in the Department
or program;before full-time employees are terminated.

(b)  Among full-time employees holding academic rank,
such termination shall be made Trom those holding
temporary appointments, and Trom those holding term
appointments before the termination of employees
nolding cont1nu1ng appointments.  Such removal shall
be made in the inverse grder of appo1ntnent within
each such group
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(c) Among full-time professional employees, such
termination shall be made in the inverse order of
original appointment, provided, however, such re-
moval shall be made from among employees having.
temporary appointments before. the removal of employees
having term appointments.

3. The Board will notify the persons affected as soon
as practicable recognizing that, where circumstances
permit, it is desirable to provide the following notice
of -termination: . .

(a) For those holding a term appointment, at least
four months. :

(b) For those holding a- continuing appo1ntment, at
]east one semester,

’ 4. Persons removed as a result of retrenchment shall.
be advised of the opportunity for rez=3loyment in the
same or a similar position at the college for a period
of.two years, and must accept such: offer within 15

[ days after such offer, such acceptance to take effect.
not later than the beginning of the semester immediately
following the date such offer was made. The College
shall make every reasonabld effort to place. an incumbent
so separated within the College; prOV1ded that a suit-
able position for which the. person is othe/w1se qualified
is.-available for such: ?pro1ntment

5. The original appointment. shall mean the date of first
~appointment to College service, followed by continuous

‘and uninterrupted service within the College up to the

time of reduction and abolishment of-positions. Authorized:
leave of absence at full salary or.without sa]ary shall

not be deemed an interruption of service with the Co.]ege°
In the event an incumbent believes such date has been in=
correctly determined, he sha%l so advise the co]]ege, and.
indicate the date he. be11eVes to be correct

ARTICLE XI
FACULTY PARTICIPATION IN-SELECTION PROCESS

A. Selection of Deans - Whenever a vacancy occurs in one of
the positions of.academic deans, assistant or associate
academic deans with faculty status, the President shall
“appoint an advisory committee - to assist in filling the
vacancy. Ordinarily the committee shall havelfive members
drawn from segments of the academic community most immediately
. concerned or with special knowledge of the requirements of
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the position to be filled. Two faculty members shall

- be included and elected by the faculty, and student

members shall be appointed when deemed appropriate.
The committee membership may be enlarged when wider
representation of interest is desirable.-

The advisory committee shall help assemble by various
means, including the solicitation of names by canvass

when apprcpriate, a suitable 1ist of candidates for the
vacant office; shall screen the candidates by reviewing
their qualifications; shall make recommendations regdrd1ng

the candidates to the President.

Post1ng of Positions - AT new and vacant pos1t1ons shall
be ‘posted on the bulletin board for one week. All em-
ployees applying for such vacancies shall make a request
in writing to the appropriate officer not Tater than ten
days after the end of the posting period.

Department Chairmen - The Department Chairman shall have
administrative responsibility for the program of -the Dept-
under the Dean; cooperate with department members in
planning programs; evaluate the instructional, adminis-
trative processes of the department and make recommend-
ations to the Dean; evaluate periodically the department’
members and report .-the evaluations as required; recommend
appointments, reappo1ntments, promotions and d1sm1ssa1s

"of department members; insure that adequate supervision,

advice and training are provided to new department
members and others who might profit therefrom; generally
pronote the welfare of the department and the college by
every appropriate means; and carry out such other duties
as are set forth elsewhere by the college.

2. Search Committee - When a position of chairman of a
department becomes vacant, the President shall within
thirty days of such vacancy call for the formulation of:
a Search Committee to be charged with the compilation of
a list of recommended candidates for submission to the
President. This committee shall consist of five members,
four shall be members of the full-time faculty and they
shall be elected by the department concerned; the fifth
shall be an administrator appointed by the President.
The chairman of the committee shall be a senior faculty
member of the department and shall be designated by the
committee.

3. Screening and Interviews - The Search Committee shall
solicit names of possible candidates from the college
faculty and elsewhere.- Names of candidates from within
the present faculty, as well as those from without, may
be considered. The Search Committee will devise its own
screening methods and will arrange for on-campus inter-




views of candidates in conjunction with the Dean, who
will arrange through the - Vice President for Academic
Affairs for necessary travel reimbursement for the can-
didates when available. The number of candidates in-
vited to visit the campus shall meet with the faculty

of the department and the Dean, and whenever possible
with the Vice President for Academic Affairs and the

" President. The candidate shall also be given the
opportunity to meet with students of the department
.under such conditions as can conveniently be arranged.
4. Choice of Candidates - After the Search Committee
has- conducted;appropr1ate interviews and completed its
screening, it shall submit to the President the names

of acceptable candidates. The President may appoint

one of the candidates recommended by the Search Committee.
1f the President cannot accept any of the candidates
suggested, he shall explain his decision to the Search
Committee and Will request the Committee to continue its
search until a candidate acceptable to all parties is

. found.

5. Dismissal of Q_partment Chairman - If in the opinion
of the President, the department chairman is not ful-
fi11ing his responsibilities, the President may terminate
the appo1ntment of a chairman.

6. If in the opinion of the facuTty, the department
chairman is not fulfilling his responsibilities, they
shall, by a petition signed by two-thirds of the eligible
voting faculty members of the departmert, initiate re
appointment procedures in accordance with sections C-2,

3, and 4 of this Article. :

7. Departments with f1ve or 1ess members will not have
department chairmen.

8. Outgoing department.chairmen-are eligible to serve
on search committees. _

9. Position after Retirement or Dismissal - A -chairman
may resign his position at any time within the specified
appo1ntment period without prejudice. While he will
normally give notice of one year, he may step down at
any time, at which time an acting chairman shall: be
appointed: by the Dean as noted. above; pending selection
of a replacement through the Search Committee.
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ARTICLE XII

DEVELOPMENT OF AN EVALUATION SYSTEM FOR PROFESSIONALS

There shall be a joint Administrative - RIJCFA: Committee
of twelve (12) persons which shall study and make recom-
mendations with respect to a system for the evaluation

of professionals. Such study and recommendations shall
include the effect such evaluation should have on re-
appointment of professionals and, if appropriate, recom-
mendation of a plan for providing for long term security.
Six members of the Committee shall be appointed by the
Administration and six shall be appo1nted by the RIJCFA
Executive Committee.

The Committee - shall report its findings and recommenda-
tions to the President and the RIJCFA Executive Committee,
no later than January 15,‘%973.

. Recommendations of the committee which are accepted by

the Board and the RIJCFA Executive Committee shall be
implemented by February 1, 1973 or as soon thereafter
as may be feasible. B

ARTICLE XIII /

GENERAL

T ——

Ideht1f1cat1on Cards ~ Al11 faculty shall be provided
with official identification cards by the co]]ege at
no cost to the faculty. .

General fees or course charges for all full-time- facu]ty
members of institutions-under the jurisdiction of the
Board of Regents may be waived when they undertake a
regular study program at their own or another institution,
the Tevel of eligibility for'faculty members being un-
limited. The same fee remission applies to legal depen-
dents, only when pursuing courses: for cred11 at the-
baccalaureate ievel,.

ARTICLE - XIV

ALTERATION OF AGREEMENT

It is hereby agreed 'that any alteration or modification
of - this agreement shall be binding upon the parties.here-
to only if-agreed to in writing by both parties,.



-22-

B. The waiver of any breach or- condition of this agreement
by either party shall not constitute a precedent in the
future enforcement of all the terms and conditiens hercin.

ARTICLE: XV
NO STRIKES. OR LOCKOUIS
A. The Association and its members W111 ‘not eause, call or
sanction any strike, work stoppage, or.slowdown, nor will
the Board lockout its emp]oyees dur1ng the term of this

agreement.

, B. It is agreed that all provisions of 'this agreement are
binding on each of the employees covered by this contract.

ARTICLE XVI

SAVINGS  CLAUSE

Should any provision of this agreement, or any applica-
tion thereof, be unlawful by -virtue of any federal or
state law, such provision of this agreement shall be

null and void, but. in all other respects the provisions
of this agreement shall continue in full force and effect
for the 1Tife thereof.

ARTICLE XVII'

TERMINATION OF AGREFMENT

I

i. This agreement sha]l be effect1Ve as of the 1st day of.
July, 1972, and shall. -remain in full force and effect
‘until the 30th day of June, 1974

It shaltl be-automat1ca11y renewed from year to yeavr. .
thereafter commencing the 1st day of July, 1974, unless
either party shall notify the other in writing at least
sixty (60) days prior to the anniversary date that it
desires to modify this agreement. :

In the event that such notice is g1ven, negotwat1ons ‘shall
begin not later than thirty (30) days prior to the anniver-
sary date. This agreement shall remain in full force and
be effective dur1ng the, per1od o.»negot1au1ons and until

a new agreement 1is executed
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2. In the event that either party desires to terminate this
agreement, written notice must be given to the other
party not less than ten (10) days prior to the desired
termination date which shall not be before the anniver-
sary date set forth in the preceding paragraph.

3. Either party may be written notice sixty (60) days prior
to July 1, 1973, reopen all issues except those indicated
below: J :

Appendix A, Article IV, Article V (except for Maternity),
Article VII and Article XVII.

4. In witness whereof, the parties hereto have set their
hands this 10th day of- July , 19 72

For the Board of Regents "~ For the Rhode Island Junior
. College Faculty Association:

J
William F. Flanagan

President of Rhode Island
Junior College

Fred G. Burke o William Hatfield
Commissioner of Education President

Dennis J. Roberts
Chairman, Board of Regents Chairman, Negotiations
' Committee

{
L
P S
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APPENDIX A
COMPENSATION

14

Faculty Salary Schedule - The full time teaching facu]ty

salary schedule for each rank is as follows:

Instructors
1972-73 1973-74
Year Service Year Service
(In Rank) (In Rank)
0 $ 8,000 $ 8,500
1 8,500 9,000
2 9,500 10,000
3 10,000 ' 10,500
Assistant Professors
0 10,500 11,500
1 11,000 12,000
2 11,500 12,500
3 12,000 13,000
4 12,500 13,500
5 13,000 14,000

Associate Professors

Salary Range -
1973-74

1972-73

14,000 - 15,500 | 14,500 - 16,000
Professors

15,500 - 17,000 16,000 - 17,500

Faculty appointment normally be specified for the academic
year unless otherwise specified.

The academic year begins with a faculty meeting one week
prior to the first day of registration and ends on Com~
mencement Day.

Faculty members selected for a calendar year ap§o1ntment
shall receive an additional twenty percent (20%) of his
or her academic salary as of July 1.

Department chairmen shall be compensated at the rate of
$500 per academic year.

The above pay plan is subject to Pay Board Review.



