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HISTORY OF THE CONTINUUM CENTLR - y
In June of 1965, PriscilTa Jackson had completed her design for the Continnum
Center and had been granted $150,000 for three years'~funding for its beginning
operation. By fall of 1965, the Center opened its doors to women who were

seeking new ooportunltles in employment, volunteer service and education, or a
‘new understanding of -themselves and their situation. :

At first the Center offerad testing (academic, interest, an@ personality tests),
lectures, and-a one=hour interview with the psychologist at tie end of the pro-
-gram. The thinking by the client, and also'by the. staff, was that at this
point "the professional psychologist would evaluate the tests and hrlp the client
make a decision abbut some new step, toward a different'life style. .

. As-we progressed through the first three years, the staff bcgan to. d1scover Lhat
& joo, paid or unpaid, or continuing education in fne conventional manner wa
only part of what the woman who came to the Center was seeking. We found she
necded a change in attitude and approdch and a ¢hange in how she viewed herself
She scemed to be asking for a penrsonal evaluatien before she could begin to ef*
fect external changes. Slowly aad in an experimental fashlon, we- began to add
small group work where the participant could interact with her peers with a
gaiup leader. We tried to create an atmosphere in which behavioral chaige could
take place before she began the adventuré,of working or attendlng school or in-
deed sometimes returning home with a.different attitude about ‘herself. We tried
£ hold up a mirror for her to see herself dn a profected atmosphere wnerg she
nlght try on new and different behavior if it scemed appropriate.
| /

Slnce 1965, we hdve seen over 3 ,000 women. who have come to take a course ecalled

Inves;lgatlon into Identlty" now "Personal Growth.” Theae women have ranged
in agé from 2 to.7l. Tn *the beginning, theraverage age was 45 and has now ,
drnpped to 39, Wthh we feel indicates’ 1har wonefi are planning aliead at a younger
age because 5001ety is giving them permission to do so.' Over thé years, as we
have worked with the women who enrolled in.this pmogram, we have discovered that
they have three thlngs in common., Regardiess of their previous. ecucational ex-
perience or employmént dctivity, they are depressed, either'mildly or seriously,
they have low self esteem and low self confidence, and they really don't know
who they are on their own. .They have lived the1r lives as the daughter of.
someone, the wife of somecone, and the mother of someone< . Living vicariously in
this way saps @ woman's strength,. knowledge and copinw ability; -
\

The Contlnaum Center staff begaﬂ to wonder if they were in dny way contrlbutlog
to this feeling of dependence and 1naba11ty to make .decisions. The hour-long
visit with the male psychologist att;ne end of the program, where he wg@s sup—
posed to tie things up in a neat li¥tle box with a bow for her, came under our
gquesticning eye. It occurred to us that we were perpetuating the myth of a 4
helpless female who couldn't make/decisions on her own. Father wade decisions,
husband made decisions, and now that things were nut quite right and she was
seeking for ways to handlé her ¢hanging situation, she looked for some new male
authority to tell her who she,was and what “she LOuLd do.

1
This woman in er -middle yeqrs does nut always want o gO/back to school, but
-she often ends up in a clags. She does not usually want,/to commii herself to a
fulltime job, though she ma) begln to prepare for that fime when she may want or
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need @ fulltime Jjob. She will do volunteer wori 'if it enhances hdr self 1ma5e o
and allows for self growth but she's often tired of the typical volunteer ser—
vice that she's been doing to support the endeavors of a young ‘and grOW1ng
fnmlly.

' ~ - I} ’

e - Mmost-without exceptjon, she wants to learn more about-herself firsthand., She

also wants- to know—that if she ventures out and tests herself imwthe mainstream

of education.and work and becomes successful that she will still be a lovable ;

person as a woman. She wants to know that if she gives up the dependent, pro-

" tected role and changes her ‘image from nurturing, educatlng, gentle, supportive

) human being (an image locked in to hundreds. of years of culture and tradition)

.she will still be' safe and loved. She wants to know . the price she will pay if

s  she strives to be all that she'is capable of beinf. She wants to know whetlier
she will become competitive and aggressive and competent, words -that frighten
lier, if she gains a position of influence.and power; wili she then become all

0B these thlngs she has deplored7 But she doesn't know slte wants to know all
. this. '

A womar on the move has trouble moving.; She needs more than the traditional
educational offerings to make’ the transition-to a liberated woman. She is con-
cerned, often unconsciously, about her own femininity and fears that her hus+
band"s ego will be damaged. Ambition isn't femidine, and the emotionally  ( *
healthy desire to use talents and energies to the fullest seems negatlve and
undesirable, A woman who has always been deperident on the authority has need
to manipuiate the expert, the husband, the Ph.D. to be responsible .for her b
havior, so she seeks permission or sanqtdon before moving. Should hex efforE
Cn fail, always a fear; she has a scapegoat for her troublés. Befere a‘woman e

braces § new activity that Wwould sobstantlally change her image and lifestyle,
she ngeds to do extensive self examination about her motives, her role. in life,

v her effect on other student s of professors, her age, and many other personal

' concerns. . AN !

’

S

¢

The 1nvest1gat10n of the pros and cons go on and on in her attempt to allevidte

her anxiety. - u
In a nutshell, we-learned she wanted to know her intelligence, interests, pref-
ergnces, and values, but she also wanted to know about herself personally: what
her identity was w1thout family association, who she was, what she was like, and
how she related to others. To allow this opportunlty to increase selkanowledge

' the Center responded in 1967 (supported by an additional grant from Kellogg of
$250,000 for four more years) with a revised program that omitted little content
and adoed much to round out our response to’ the total woman. )

< . <«

From Llistening to the prablem areas in a woman's life as we have gone along, we
have developed courses or programs to meet those needs. Such programs as
"Women Alone" for widows and divorcees, a colrse in working with one's teeragers,
a course in creative problem *solving, courses for couples and groups for.men,
and others have been added, : ’ '

One of the most exciting asvects of this expériment in providing a program for
. women on ghe move is the use of volunteers as a therapeutic peer. Our programe
rest on these skilled, caring women. As the group leaders have gone out into
the community in service areas Other than what they give to the Center, they
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. retirees, Thig" 1s not a new’ concept

1., m1t that it! § eAC1t1ng to see 1t in aptlon because at workse—lt‘really works._f

_':c. was

R .

have enhanced thelr own reputatlon'and therefore ours.. Tney,werk 1n.rap groups,
drug: groups, i mental-hedlth centzrs »7in ‘their' churches, with people who’are /.
thrashlng out'race: problpms.f Becauase of ‘the: success of {hese womeh ‘in, thedir
vo]unteer work , we have ‘been asked- to . Lraln volunteers tor other organlzatlons
el using the therapeutlc pLer concept;. We ‘have* trained- ew—alcohollcs:to Jlead for .
\\\lcohollcs, trained agirg nuns: :to lead gréups’ of aglne-nuns ‘who:art 2oping. w1th
. that. aglng factor,: -and. have oeﬁun tralnlng retlred men. and wemen tbxwork with =
' We ve: known for a. Long time that’ peoplet
who -are:: part of. thc problem can often help with’ ‘the. prdblem.’fBut we:have to. ad—j_

=~ Srs '

N e Gl
Part of our%commltment‘to -the: hellogg’Foundatlon Waa to encourade other 1nstat
. tidns- and ‘agenciel to: beneflt Dy “pur funded’ experlmentatlon Star ting’ 16“1906v, R
‘with- conference for the heads of_other women's progédms, we began ‘ta actlvdte {j::=%\
this commltment +Since the awa rdlng of.the second. Greni, & demonstration’ coR=~ ., 'w e
ference ‘has been held every year,| with 32 _conferees- frdm othex: 1Pst1tutlone‘and i
agenc:es sharlng ouy: e?perlence We - have also;glven'our program materlal P
‘agenda, - and our: staff -ime to: every 1nterested visitor. and’ 1nqu1r . We. have ?576.*
supplled on—the—8pot 1 adershlp to.programs -in Sagiiidw Valley, Grand Raplds, Ben=-
" ton. Hurbor Clnc1nnat1 Ohlo, to Domlnlcan Nuns * gathered from all over,the United ;-
States. .and our own jun or colleges {n’ this immédiate aréd. In: most cases;: this FT"ﬁ;;,
.'has been foliowed or will* be followed by the' development of: programs ©of their own. -
We feel pleased and gr;teful that these 0pportun1t1es were presented to- us.r BN

In the 1nterest of f1nanc1al stablllty for the futur thls staff péepared and
submztted a;pr0posal to’the Natlonal Instltute for. Mental Health: for funding Lhe i
tralnlng of olr. group. leaders . In. July, 1973 NIMH ‘awarded the . Cénter ‘about - o *
$300,000 for a. flve-year perlod to support the tra1n1ng of" volunteers. The man—”vfgj ;
: date.of the grant requlres‘that the: trained. voluntbers use thelr skllls -in commun—;i~;ji
1ty agenc1es as well as 1n the Center s proglams. . m" S r: L _-f,_Q‘E; _jh»
P
Bes1oes achlev1ng adequate flnanC1al support ‘a further goal of the Center s staff
to.offer academlc credit’ for the” personal growth programs.as.well as the
traﬂnlng eourses._ ‘While Oakland Unlver51ty has'given us: credlt—grantlng prlylleges
- the- cost of our ‘Program:and- the -pér credit .cost” the. Unlver51ty requires, make the SRR

o toLal fee prohlbltlve to most partlclpants and is’ not yet a sdtlsfactory arrange-_,‘_ﬂ?-
\ment "'“ RZATE ~~“wa .~IN€._;: ) o o e ' : ' -

‘ . ; , o R e y _
"Our future plannlnrr extends to Decomlng an adult counsellnd center for ‘men and wo—"'""
. men:who have'reacheg a normal stress’ p01nt in their’ llvmng such as: ' an unfinished-
developmental task, a careér choice, marrlageLenrlchment needs, coplng with 11v1ng
“alone; ;. middle- aﬂe, change in’ Career, ‘pre~retirement or, retiremeht concerns’ ‘Being.
aware that people dre most teachahle at’ tran51tlon times, we env151onja life pland
hing center which- acknowledges ‘thése concerns as: part: of llfe ‘which responds w1t/
fprograms deallng with the. &tress), . .and whlchuoffers courses that ‘promote dlscoverya.f7:*‘

-, of career ‘and educatlonal optlons as 1n01v1duals seek’ or, are forced 1nto a new lrfe'ﬁ;7f

style ?{;ﬂ . R R N SR N : ; SRR S . o O
. o . S S . S e e N . : L PR Lot ¥ AU o
Ty . Lo ' . 1" : 7\“ :

When this type of contlnulng educatlonal\reSponse weaves in. and out of a. person s\

-lf'lallfe like a- sustalnlnfr thread,” we believe ‘it: -possible to create” a constantly rlch

»”»fulflliiﬂg llfe desplte Lhe nornal amount of* v1c1ss1tudes that are part of: the L;;Jfa.‘_
_ human experlence. e c. . o . L

& . a
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RESI TIVE STACF - Womanamaf be dlusastfled w;+h her‘current life: s*yle
s ‘but: feminist concepts: threa;enrher owh securlty“:ystem thus Lh
s :Lj. f‘“,f‘overtly rPJects femlnlsL meesa es. rn eoc1al 51+uat10ns..
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"Approaches to Working with Women in the Seventies" -

Definitions of the proper role :and status and of the
- L 1
aré not .new. Along

function.of~Biology in the behavior of women
with many c¢thers, we can quote ﬁuth in thé Biblg (woman as‘follower),
'Sigmund Freudfgnd’fhegdoreAReik (wonan as passive and easily neurotic),
poets and novelists, including Normag Mailer (wéman;as }ove and

gratification symbol), as they define women. There are other

qualities and querieé if we quote Mary Wollstonecraft and Abigail

L
_Adams (woman as persgon, as individual), Simone de Beauvoir (her

W

latest is cn won:n who have aged), and the many feminists, radical
and otherwise, of our time (Who see us as problemed, tormented and

T

not treasured). Neither the past nor the present contains conéensus
. N .

about women; we continue to, disagree about their functions and

their desireability in thg affairs of home, community and nation.
, .

.

One area relating to women is new--the concept and the

.actuallty of numerous women concerned about the best ways to help:

other women. In the past we have had examples. and instances of

4
\ .
;deans of -

4

‘ N
assistance for girls and young women; for example,
sﬁnce the sixties

women and women's colleges. But only during and
' ’ v
\
. . !
have we seen tne flourishing of a'new social invention--programs,
. / g v
" And it is women

curriculum, centers, especially for adult women.

who have.brought this about! interestingly, the innovative activi-
. j .

of education...primarily in higher education.
' /

ties began, for the main part, in alréady'established institutions



&

. , |
We do know that adult and continuing ecduocation in colleges

and universities had had a sprinkling of programs for wamen when

«

_ the movement started and that women have always been admiésable

(with the necessary prerequisites) into most educational activities

‘for adults. Eut whether the prograns were professional training or

liberal arts, sk.ll development or scientific information, little
. ‘<‘/ .

\
of th: planning was predicated on the special ngeds and interests

A

of women. In fact, in 1955-56, when I surveyed colleges and uni-
. / L ’
versities throughout the country, thcse programs stated as '"intended

for women" were primarily encompassed by such titles as "Behavior

-t

of the Normal Child", "Brunch and Brush Up Series", "Ways of

Mankind" and "Interior Home Decoration". Certainly these were

worthy and many are still being presented. Moreover, even then
| . _ Phe

p)

there were emerging, here and there across the country, creatiwe

~

efforts to provide education and counseling gspecially designed
for the now recognized specific needs c¢f some women. For our
purposes nere, it is important onliy to note that goals and planning

werg organic, growing from the location of the initiator within

~

the institution. We still have much to learn about predicting

success depending uporn the power of those involved in the enterprise.

3ut in the context of today, and even of the fifties and

the sixties, the offerings for women were extremely limited. By

the mid-sixties there were some successful examples of new styles

1
'\



O

ERIC

Aruitoxt provided by Eic

S

R \ !

in educational activitie#: The New School”fo* Social Research

, Human Relation%’Certifiqate;,Northeaéterﬁ University's under- -

LY H

graduate and graduate degree crkdit available on a. special timetable;

Reosevelt University's "“Discovery" counseling program; the University
S | >
oL Wisconsin's bridging back to campus; the University of British
_ s .
Colunbia's Conference on "The Role of the University in Continuing

N

\\ Education of Women" and Wayne State University's conference on

B °

|
.. '"Once a College Woman...What Now"? These.were the programs planned

by women--experimental and exploratory, extending topics, timing, .
"\\ ‘ ' . . o
V Jocation and achievements which began a movement.

/

Wrnen I said earlier that it was women who "did it“, of

course .t was women who conceived the plan but men who made it-
] possible. Without the imtervention and support, financial and other-
wise provided by men ir foundations or with administrative power

‘within institutions, none of tliese programs would have been launched.
y S ' '
I think it i3 important to note that on the whole, the vision

o7 tnese innovators was not intended to be radical, but evolutionary.

It was not a seifcornscious attempt to produce major ¢nange, but

rather one to ease the pain. As the programs bégan in Chicago,

‘Wew Yor«, Boston, Lous Angeles and elsewhere, each planner was -

-

alone. As s3gparate erntrepreneuers, eacp had little wwareness of
the expertise oL others. There were no systems for learning from

each other or even gaining strength from each other's efforts.

B

-

17



O

ERIC

Aruitoxt provided by Eic:

To rephrase a new cliche, we have indeed come a long ‘way in

the past ten years, for looking around here tonight we see within

w

-

this conference a gpowing system, a method and a plan for us to

4

learn from each other. Perhaps recounting my own experience, as

b i

the planners of this gathering have suggested I do, will be an

illustration of the ways we utilized then many other fields in
\

\

order ‘'to deal with the urgencies of women as we experienced them.

For many of us the flash of recognition of what was\peeded wassy
’ . . >\~.
bas=d on our own lives and on the lives of those women whom we

knew rather well. Even an individual recounting serves as a small
’ . -

history of educatidh and life styles of the period.' For example,

m§.son was graduated from high school on the same day I received

my master's degree; and my daughter who spent several years

b3

[ X .
credentialing herself as a professional counselcr reminds me

occasionally of the ambiguity in the field as a result of the use

of para-professionals which I helped to foster.

It is strange now, looging vack from 1273 to 1954, to

A\ Al

rea.ize that the major changes &hich have taken place in my life

have often occurred as a result\of external forces, although

otner moves were analyzed and considered. Mindful of Robert Frost's

.

pocem "The Road Not Taken", I have tentatively examined_a variety

of paths, woving down them only part way and tnen moving on...the
eclectic approach of so many women. I have always keen interested

\

.

i

iy

- , . W



| ) T in .the political scene and ways in'which the political ﬁrocess co;ld .
be used to improve conditions for more of the citizens of the
Nation. When I'was 21 1 joined the League of Woﬁen Voters and
discovered I was ﬁo;e interested in‘orgapizétion and in making
things work thén in the specifics of any‘oneoqf the tasks or goals.
So it"was in ﬁhe League of Women Voters that I could le;rn abdbut
the tudget of thne’ board éf education or about ways of cutting

-

down c¢n pollution in the Los Angeles Basin, but above all, I was

Y

most concerned with seeing to it that the organization not only

1Y Y

survived but5was successful and prospered. The tools to accémplish

tnis were learned in volunteer organizations--a message we Haye

not transmitéed well to women today though many of us have tried.

~

EarlierAI sébke of women's centers and women's programs
-as sociél inventions. Theré are others sﬁch as the‘social in~
vention of har;iage,‘which fortunately has céntinueé to be a -
stabilizing force in my life but which has become a crucial'is;ue
ﬁorﬂall women . Another is:the sdcial'inventién of foundations,
<\ in my case the Fund for Adul¥ Eduqation; a part of the Ford
\ QFouﬁdation, which made-.-a major cﬂange in the dire?tion of my life
\ by Giving me a pegsonal grane‘jusg.tg g;bw and ‘to develop my
capabilitiés. The invention of sensftivitf training and other.
methods of applied béhavioral science taught me the megning and

- . ) 3y * o . K N
the awesome proplems of interpersonal relationskips, and altered

. o . . ‘ : \
,’ - i . o \
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me to the potential:destrﬁctiveness or flowering due to group

interaction.

By the time I bad gotten to 1957 and applied to UCLA Ex-~

tension for employment, I had hit many of the spots, high and

»

low, which women of my generation, as well as former generatiorns,
encountered. It was significant that the first two programs I was
responsible for in University of California, Los Angeles, Extension

‘were the Liberal Arts packaged programs developed at the University

i
5

of Chicago. One was entitled "Ageing in the Modern World" and the

other, "Parenthood in a Free Nation". Both of these humanisﬁically

oriented programs were concerned with recognizing the conseguences

«
.

of our philosophy and knowledge, however great or impoveris@gd.

Working with other study discussion- programs, such as "Great Issues

in Education", "Economic Reasoning", ."Introduction to the Humanities",
(4

I became aware as I never had in my university work of the vast

5

array of Sﬁbjects and fields which impinged upon my daily life
and impacted on my decisions. While I felt extremely vulnerable

in my ability to direct my own destiny, it was interesting, too,

4

.

to note that the women egfolled in theée programs seemed to suffer
from the same dilemnd Fhat.I did‘ana,asked the same questions. f
They.seemed_to-find'less thanﬂfull satisfaction in the answers
which were available. I can't‘recall ahy more than I suspeét.

most of you can, the moment of truth when I recognized that we as

'

X7
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\

women were responding differently to the program content than

°

were the men in the group. It was a slowly, emerging conscious-

ness to which we came with shock to discover that many women

were 111 at ease in our world.

4
As volunteer or as Eareervwoman the invisible ceiling'was
“threaten;ngiy close_atfséme points and comfortingly distant at
others. Tgere~Wére times and pléces when we could.experiment or
we could expl@re; put then welwould suddenly recognize that“we
were treated @ifférgntiy by the men in.the d;scuésion groups; by

members of ‘the City Council when we ‘appeared to testify; or by

administrators of colleges amd univegsities with WBQF we attempted

to make decisions. Furthermore, the Beparafe female world of- the

¢
Y

League of Women Voters where women are equal and where those who

. : S ,
are committed are able to use abilities, was dramatically different
( ET . )
from the"ambiance\and prOCedures of a great university. Even

with friendly administrators, I was at the léwgﬁtfpoint of\thé
extension academic ladder and wondered why. In a microcosm of

the male/female world I was also the victim of naivete’ which is

- ~ ’ R . .

born of growiﬁg up in a familyléf all wdmen; of childhood in the
4 ; o

Depression; of universal social conditioning; and of the fact-
" _

that my own goals were unclear. But I was fortunate that there

were womeﬁxwhoiwere Qilling to @top their work to m@eh,with mé
and discuss how .they had made thieir decisions and their analysis
) ‘ R . ' 3

-

2/ . .




of the issues. Gradually I evolved a sense of missioh——something
. . ( N i - a i )
which I could contribute within the context of the open-ended and .

;eternally challenging, field of adult education. “5,

3

UCLA EXtension's motto has always been “"lifelong learning", -

and thus it seemed natural that my first attempt .for women was a

-

seminar cailed “The Personal and Social Potential of Women". This
was followed by a proposéi from me to the then Statewide Dean of

Extension, Paul Sheats, and then President of University_ of

Ccalifornia, Clark Kerr. Both concurred that this was a worthy
) . . . é - .

effqrt»énd,so with.SB0,0QO:investmgnf'?rom the Uniyérsiéy of
Califérnia, and uhﬁotalied dollars in time investment contri#utgd
by Jim Loper of the edﬁcational television ‘station KCET in Los
" Angeles, I proddced, direcﬁed apd wroge, as well as cast aﬁd

coord;naied,_a twelVé segment te;evi;ibd series "Choice: Challenge e
for Modern-WQQap". M;-belief in the'%alﬁe of media ig Qtrdngly l

" Yooted in tﬁis experience, for how else could we_ have rou;ed so.
quipkly lé; diééussion gpouPs’and.o;er 5,OOGHQOmen? The§ géﬁgered
to watch the progrég and thé% discugs meanin;s and interpretaéions.
in church'bagements, living rooms, factory rest rooms and

comrunity meeting *halls from Sarnta Barbara to San Bernardino, in-

cluding Watts and‘Beverly Hills. ' - Ve o
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Tne experience’ -sparked continuation.of ‘vrograms for women,

for it demonstrated to many that women shared more in common

.- ' : : ~
“than there were differences. The concerns of women for family,

self and community wefé so similar that we could Eegin to plan a

w . ’ R . ) ’
program Of general interest. I have sald earlier that we were

o

interested in evoluticn, not radical change. Nonetheless, many

cnanges have occurred due a great exteﬁt,to the availability of

&

‘programs of this type 1in metroéolitan areas. -Women in their

famii%ies, in their behavior and in their relationships have changed.

Tre total impact is not measurable in units of dollars, divorces
cor dissertations, but I believe that the impact'has been equal to

1f not more than that created by the radical feminist activities.

. . : : |
At the same time I believe firmly that we do not benefit

.

a

from disavowing any of the groups which range along the continuum

R N

of women interested in helping other women achieve personal goals..

While thnere are differerces in'styles of expression and in methods
i
' / ' A

of reacning opjectives, there age few differénces in basic-goals
/ ’ .

Y W

and minimal variation in/our, aspirations. There are no disclaimers
' -4

' for the value and'bénefits which I personally have derived from

those women who are wiliing 'to risk more in being overt, open,

aggressive, €ven nostile and belligerent in expressing their

- -

Ly

X

aeter.aination to be fu

TE

T Vo . ' .
unctioning human beings. . They have'made



O

ERIC

Aruitoxt provided by Eic:

‘those women who aren't certain what the right road is, or even
> g

=

1t possinle for me to perform at"my level, my rate, with my em-

bhasis and pr%orities.‘ In*an,anthblogy;of Robert Frost's ,Poem's,

'

Louis Untermeyer comments "“The poet's "difference" is in him from

the beginning, long before ne sets out on his career. The road

that kobert Frost took was not only the "different" road, the.

;:iqﬁt‘road.for him, but the only road he could have taken." Though

we are sometimes not synchronized we cannot and must not insist

that all of us-who work with women travel the same road.

-
“
“

Women's Centers, however, are designed in ‘large part for ‘

.

Ynow that.there is choice of paths. Actually, for many the guest

is the scarch for alternatives which make it possible for them to
» . . . 4 ‘ PN
: . a . -
Gevelop roles other than those they have .filled for years. The
very existence of a tentativeness has made it impossible for many-
. . :
' ! . / L, . - , .
womern to cope with numerous decisions thatAcqnfront them. Hence,
the counseling, peer advising, test reconstruction, rap sessions

B

and other developments which aid in the identifiﬁation of Career

and committment. - Here at Oakland University, the Continuum Center

o

is a fine example of team operation...conceptualization and imple-
. . . . i N

o

. e . o i C o
mentation oy a few individuals supporting structuye by a university’.
dean &nd financial facilitation from a foundation. The Continuum

' ’ .
Center nas served as a cliassic example for those of us in the field

v

L
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' as.we’@earcheﬁ for fresh ways in which to resolve critical issues
j s _ .
i

. and emerqiﬁg‘pioblems.

v
i

These gritical issues, multiplying over several decades,
. ' \ - . . .
‘became the women's movement of the 1960's and occurred in concert
- . = . .

with otrner.social events and attempted intérventions too numerous

tc liét and too complex to analyze in deégh‘now. Pérhaps the mention
of réq%&l violence, stuéent disturbancé, growingrﬁffbgence for ” y
X : 'two%phirds of £hé*nati5n, a cufq-around in thé rate of.girths and

: : e : ) :
the frequent analysis of the psyche of the'country<@il; tgigger

3 4
- <

Ty L [ . -
«~ your recollection 3;/%he mood prevalent sn people and

[

1
communities.

e

.  We must recognize the technological, social, political and
, , ‘ . ' o
and programs- have
¢ A T V ’ E S

flourisnhed as a vital aépect of our own actions. El'izabeth Mann

N 'ecg%omic climate in whichcfhe women's centers

; .
4 ]

* . Borgyese posiﬁed in "Ascent of Woman®® that historically majorfchangég

-
\

. : o, :', I3 3
"rave cccurred for ‘women at times of the masses of democratizing

4.

~
-

of rights of individuals, rather than of the state." Her pPremise

'” i

R

6

[
0

in was that "in the ‘struggle between elites and masses the

)

goddess 1s, SO to speak, a §og‘to thé masses." fen years later,

# I dount that, many of us feel like godgesses, but I do think we
.ot % X - 1 . A . ‘

e

‘recognize th%t program suppoft; finéncral and psydhoibgicab,sia

¥ o ' ; e i )

more cf a so0p than a major committment. In fact, the total budget
I . ' ' ‘ - |

- a

‘_/ . ' ; . X
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spent nationally on programs for women, whether funded by government,

,

private foundations, or by women themselves, is miniscule compared

to that £8r other special education,

Although our growth has not been comﬁensurate with other
special needs gréups, we have beneéitted from thHe general press of
etnnic minorities, youth, the péor and similar disenfranchised
pecple. The totality of fhelr.needs produced other SOCial.inventions,
for example; specially designed-curricula focussing on the interests
of the clientele rather than on academic content; counseling as a
mart of the educational process for adults; and specialists whose
rolc it 1s to approach problems as change agents. Responding to
newly recognized ;éuses for the inability to accomplishlqoals, and
to current conviction of the justice of greater a§pirations, men
ar.d women have develOpea'the"necessary skills to assist people in
acr.ieving their o&ﬁ personél objectives. We in Cpntinuing Education,
as change agents for women, work to provide knowledge and
opportuh;ties for integrating information, inspiration, and in-
s:gnt acout tne interdependcnce of institutions and,society. We
encourage their explqrétion of their sense of self and provide
Loeem witn awaréqess of personhood in an effort to change them
so they can change society. . It is significant that our early

cfrorts were concentrated on alerting women to the realities of

Al
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their situation. Fof example: small group discussions might centér
cn Marion who fears working for someone half her age with far less
ecXperience. Changes in'social;c;imate and in women's awareness
have directed our energies in recent years to providing data on

ways to accomplish change, on trends of the jbb market and on

. ' . - I, . o . .
tne accomplishments and expectations of affirmative action.

I

As adult educators, we are change agents in a world moving at

nigh speed on a double track--both parts moving at an exponential
rate. On one side are the dramatic international and national ’
. trencs interacting and‘intersecting with the growth of'Women's
aspiraiiousg At fhe same time, we discover that to expect a male
dominated societylto ugderstand how crippling it is to be the

other half and to live through them, seems almost impossible, so

slow are the changes in human behavior and attitudes.

Cur dilemna now is to assess the value .of our_activities,
for trnece are challenges to Fhe accomplishments of our past eight
vears and many who point out the paucity of program; and the
meagernéss of the centers in existence. We ﬁave not touched the
majcrity Of womein in th;s country—-;t'least’not directly. We

nave act the needs of certain groups of women but have found it

arirfwcuit to encourage mlack and whitec women to learn together,

<7
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benefitting from each other and from the saﬁe program. Radical‘ ST
women believe we are too gentle, too unwilling to chastise the

guilty males who have kept us in our place. Yet we know that our
clientele, blossoming in fhe'first outreaching ffom the accustoﬁed,
traditional and historical roles, have frequently felt that self- \
expression is only possible through divorce. Frequently I have

felt uncomfortablé when each group Qf a spéciél counseiing class

results in radical cﬁénge in the lives of my students. And Margaret

Mead worries that tﬁere_ére no motherg home on the block after

scrool. In a Question of Opportunity: Wome? and‘Continuing Education,

*

the National Advisory Council on Extension and Continuing Education
"

6]

tatéc that the effort to provide continuing education 0p§ortunities
for woinen has been particularly hampered by the lack of federal
progyrams of finéncial assistance for part-time students. The report
adds, JIt.is ironic, then, that the Federal government has failed

to hulild on the extensive exﬁerience of sucééssful university °
«ffcrts to meet the continuing educatibn heéd; of'wpmen. Virtually;

witnout Federal support, a ten year record of service has been

escaplisheda,

Wnat neaning does a~.l this have for the future of women's

centers and continuing education for women? With the recognition
<

.

Qi mein's neeas to change careers in mid-life, men's rising aware-

L8
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ness 0f their own locked-in position vis-a-vis their own sterco-

typic roles and the shared concerns of men and women &f similar

'

educationalf’egonomic and racial grdups, the large question
léoms~~are dénters for women still needed? My own answer is YES.
i pelieve thiere continues to be a contribut;pn nét‘just to wanen,
mut to all of scciety for a loaus;where~concentratéd effort will
help women assume responsibility for their lives and become the
kind of person who can chailenge society to do better than it is
now doing. 'It seems to me tnat decision-makérs oL our nation and

of the world have présented us in the past decades with a rather

“

snhaboby view of what mankind can produce. It's time for us to
provice women with expertise, experience, affluence and influence
so that they can assume a rightful and useful place in the councils -

where such decisions are made. Furthermore, only through con-

”»

centedied, continuous effort will we develop women with enough ’
: i B ) ) \x— \) .
ciout to develop opportunities for other women. The advances of

/ i
! t

the past - -few years only validate thé need for effective pqoblem~

soiving auilities. Neicher sufferage nor general education has

. . ) : . . o '
provided women with the tools to participate with equity in a betrter
Y 4 : o
worid. Wo, as wonen nelping women, must continue to utilize every

v opoortunity and to create new ones for us to learn from each other.-
///
: /
%\ /

oa
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In our search we must rely heavily upon the considerable

evidence about the productivity of womens centers. Breifly,

. i
centers around the country, although varying in sources of funding, .

support, and committment, have described their results to date:
i~ gereral they report super.or satisfaction in serving their

rents' priorities and list: priority number one...helping in
F P

[l

o)
Gefinliag goals, including the urge to change; priority number

two (close to number one)...educational or vocational goal identi-
ficdtion; priority numbér three...someone to talk to--an empathic,
non-evaluative, comprehending ear; priority number four (which is

minor;...exploring volunteer and community actiyities; priority

five, (very smail in emphasics)...is the general category of

-psychological problems: alcoholism, drugs, etc.

\

Such a listing reminds us that the staffs' expertise and

0

~xper;ézce 1s usualiy the basis of motivation and program desigyn.
4 sezrch of -social changes, small and large, indicates that fhéy
arise Ifrom the recogniition 6f problems of the leaderé involved
and that these leaders perceive their a#ility to fesdlve the
proplcem in some manner. The American Revolution, for example, was
not scarted py farmers in che field,;but Ly the land ownefs and
the businessmen. Similarly; revolutions in France and Russia’

rad strong nistories of initial thought &nd action developed by

.

30
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a few leaders. Learning also from those revolutions we see a
firm pattern established--no movement cont nues and succeeds un- .
less it serves a wide range of people and incorporates the concerns

of many others. Thus, we do not need to apologize for having

&)

startea centers for middle-class white women. It was natural
and feasible to start where there was recognition of problems and

some apility to move with them. But, we cannot stay there.

t

Now we are faced with new motivations for other purposes

for sucn centers. For example, plarning for those whose cultural,

ethnic, ahd eccnomic backgrounds are different. We must move on
now tO serve other parts of the population and other issues which

women throughout society have. We have sprinkled across the

»

—.— .

country now centers devoted to the special needs a1d interests

of ethnlc or poverty women. The YWCA is one such example. Though
4 v .
there are many activities which women black and white could, and

shoulic, share in common, it is also true that there are separate
needs and interests. I believe we have just begun to plan

;

appropriately for them.. >

\

At another level, a proqEQméplanner at UCLA Extension

5.

cexplained, "Women continue to be counseled into the areas of

te§€h;nq and the behavioral and social sciences. Although we

2) ! -

o ' . ‘ : .
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fecl pqgctiqners in thege fields arevextremelg'valuable to our
soclety, we bélieve the indications are clear that employment
opportunities arq;rapidly diminishing.» We are committed to

- developing new careers for women and encouraging women to enter
tgaditionally male figlds. Based on eight Qear's of experience
designing and preéehting programs for womeﬁ, we geel it,iskurgent
to implement a program.whiCh'will‘increase the number of women
enqineer;, architects and managers." Other centers staffs speak
of helping women to change the way they think and behave. They
spear of encouragingxwomen tc conceive of aAsociety where
competitiveness and combatiti;eness are not prerequisitevto‘living ’

~

a full life. Still others design their programs around the

nurgeoning American creed of individual growth, of developing
# / perscnal potential; and underline the methods for springing free
from the fetters of socialization. A few speak of alternative life

styles, more recognize tnat alternatives abound along the

cortinuums of social, religious, educational, economic and racial

o

patverns.

Anong the .developments which resulted from counseling

centors, Or program centers for mature women nas been the growth:

f

ci-women's study centerd on a number of colleyges and campuses.

Plarned Ior the in-co.lege, oa-campus woman student, they serve

» 3L

O
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a furthor function wnich hag treomendous value ror all of us—--that
13
- . , )

of research in tne field. We have learned to interpret better,

.

to plan more concretely from data derived from sociological,

psychclogical and historical studies of women. Research helps to
. , ] . _
nighlight the discrepancies in the educational system as we have
)

experienced it in the past. The University of Chicago press

S

punliication Changing Women in a Changing Society is a comprehersive

.

collection covering many such issues. One which particularly
7

relate:s to research deals with the few studies of inter-generational

female mobility and the fact that every study is tied to the

dissclution of a marriage. "It would be just as reasonable to study

the movility as a coiseguence of & dissolution of a marriage. For

- o

exampie, 1S there a greater. probability of downward mobility for

the woman who is divorced, deserted or widowed, than for the

v

woman wnose marriage 1s not disrupted?" Further, "We haven't

realliy nad arn ideal nucicar Zamlily. Althougn wide-spread divorce .
. o .
is & very recent pnencmer.on, the dissolution of the nuciear family

.

througr death and desertion nas always been with us.". Surely, o

we, neea to redefine the goals and structures oOf many centers.

We ot Tiad new pattoeras for relating programs for mature women
r .

a

w.eion LRose of undergraduaates anG secondary school girls. The

impetuous and the encouragement for these activities will come

-,

Jz



.unresolved issue which is new today ‘is

we

LY

~
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more strongly .from thosé‘%%o~are_more intimately involved. Another

~

the'question_"do we, need

[y

centers to develop human resources...incorporating male and

L i - . ’ Lo
female together?" We havé been experimenting at. UCLA in Extension

!

with an Information Advisory Ce ter on just that basis. To, date,

" the. counselors there tgli.me that while women are the majority

O

ERIC
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who utilize their resources, nonetheless they see no difficulty
in dealing with both men and women. It may be that the'neeaé‘qf

V - ’ » ‘ \ . . . - - g o. . )
women are as well served in this particular advisory service since

it grew from an original center for information for women. Thusj

the staffing still has a primary interest and awareress of thei¥

own of the needs-of-women, ‘and iwe still maintain a separate program

planning department.

- a

. . q

sWe can consider here.in the. next several days the reasons -

and the rationale for separateness as well as integration. We

o . v Nt . ! . R »' f . -
nave peen in racial areas that the maintenance of the culture
is best done when there are some .institutions which maintain
of the' separate groups.. There is much we still
. . ) R BRI : ’ T
need to know in order to properly counsel womeh and plan education.

K . . . . . .. ™ ) . 6. ) . - ) . . A

<

for them. .- o T T

. o e .- v,

B

‘Education in America glories' in its freedom of enterprise,
. _ _— ;o ; - o
irn thoe poricy of local éespons: tc local needs. - But we also

:

.
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ulter Trom the lack Qf coheuiveécéﬁ'and béﬁave as tho;gh Emerying
national trends will have no effect in rousing,the demanés of our
stud;nts. Tust dne'trendjmay affeét all our on-going systems--as
snrollments iﬁ higher éducation shrink, admi%istrators/are beginning

to searcn for new students, How hany will be located in continuing
. . . '. /‘ )
education no one now knows. But I can envision a complete turn-

around with adult women weicomed into the traditional classrooms
//
of campuses, and the now adults ofreighteen participating in

pért—time education.

S50 we will deal with women as women while flexibility is

the surnam= of Womens Centers.

/
i

PRESENTED AT MULTI~-FACETED WOMEN's CENTER
) CONFERENCE BY CONTINUUM CENTER, OAKLAND
N ' UNIVERSITY, ROCHESTER, MICHIGAN
‘ : Rosalind K. Loring
Assistant Dean
University of California
Los Angeles ’
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'?Self;Expioration: THe Veceosaxy Fl“St Step

- "+ . Eleanor Driver
. papeL dellvercc _at .the Multi-Faceted Women's Center Conference, Oétobe” 26 11973 "4 .
' ' ’ - Continuum Center, Oakrand UnJverSvty . : ' ey

Good Morning. Let me sketch briefly our history of change-tnat brought us tu the strong

belief in the, importance of self-exploration before decision making. When we started in .

1965, we were called the Continuum Center for Women; a yecar ago we ‘dropped the words "“for

Women" and just used Continuum Center; this fall we began calling ourselves’ the Continuum fﬁw

Center for Adult Counséling and Training’. ' We deal with = partlcular population because = &

of wheré we are situdted which has caused us to develop in & certain.way. Yours w;ll be

dlfferent “renters can select: from ¢ variety of models. R . :
I could begln my remarks on the self—exploraﬁion stage by cuoting from.all the people and
books who have torned me on to the excitement and réwards of self-exploration. Abe Maslow,
Carl Rogers, John Gardner's book Self Renewal, Barry Stevens' Person to Person, Martin
Buber's 1 and Thou, V. Satir’s People Moklné,,Sydnev Jourard's Transparent Seff’ Fritz
Perl's Gestalt Pﬁerapv Verbatim, George Bach's Intimate Enemy, Richard Bach's %onathau

. Seagull, Tom Harris's 1'm Ok You re Ok, and many others. Thesd-are, peoplle who have rein-

{ ‘orced my life experience and encouraged me to believe. that snlf-understandlhg,ls vitally

" _dmportant and that behavior change is ‘possible particularly ihen our 1jfe situation calls
for it. But you already know about tlie large body of literature man has accumilated in
order to understand himself. So T will content myself with Socrates' familiar words; that

! I believe wholeheartedly, "The unexamined life-is not worth living,"” tO'Walt Kelly '
comic strip character,. Pogo, who says, "We. have met the enemy and be is us." Thet seems v
.to encapsulate what I'm going to say. N _ _ <

" My living experience and my experience ineworking with about 5,000'women in the laat 8- .
¢ years tells yne that women who want to make changes in their lives or who are forced to
make changes need first to know more aboutr themselves and how they relare to their 1mp0r—
tant oihers.. In addition, they nced to know about their skills and talents, their ability
to lealﬂ their optivns, how they make decisions, and more awaréness of the resovurces in
their Commuﬂ1ty But first, corny as it has begun to sound, even to fy ears, they need to
investigate the1r identity to know who they are and more 1mportantly to dc<ept themselves
as they arc. Along with the beliaf that education of a mbére formal sort should be avail-
{’; ‘able to ups all of our lives, it seems to me -we become Top—51ded and often defeat ourselves
' if the search. for. SLlf;knOWLOd“P doesn't continue side by side with ourﬁother'educatlona}
pureulto. . - . _ o . i

F2ERS - L

'

We deal principally with middle class, middle aged women because of our particular -location
*in the Detroit area, though our clients range from welfare recipients to women whose hus-
- bands make over $50,000 a.year and range in age from 21 to 73. Since our beginnings the
- average age has dropped from 42 to 37, I believe, because society is now giving more per-
mission for women to-think about 1homeelvee. I expect in your various institutions the
same thing is occurring. oo :

t © ¢

4+ 7
>

r‘Women uSuallv come with some presentlng oroblem though they often are just plannlng ahead
Nfor an1101pated released time.. They.may be experlenclng concerns about impending malrlage,-
#yhether to mix carcer and marriage, questlone about possible career, needlng a career : .
change, the empty nest syndrome divorce or impénding divorce, widowhood -wantlng some . .
o identity of their own but fearing theif huslLands' reaction, or worrxed about their children
©-or the state .of the world. Unless you are dealing with people who are on the first levels’
of Maslow's hierarchy of needs, who are fighting for physical survival, I believe the self-
i3 ,exploration needs would apply ror most of your clients. For us, se]f—exploratlon is' the
necessary flrst step before aCeepting a difficult situgtion, chanclng llFe style, or decision:
maklng _ i :

<
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~ Loring has begun to, direct our thinking: ~when ¢ould you have used some ou181de interven-

My corxect upward-mov1ng mlddle—c]ase mother. walked a narrow’ line. llmlted by her ‘own inse<-

- . . : , ‘. ) .
. . . . . .
! - . N - T
[l . . . .
. "~ N o - . "
. .

. When' the Continuum ,enter's*aff was d1scuss1ng the klnds of things we though*'you wanted

to hear and those things we wanted to share with you -at this conference they suggested
to me the traditional use of casc histories to outline the needs for a selﬁ«exuluratlon.
Ag 1 thoug%__aoox1 it, I realized that 1 am 2 case history, the one I know the mest about.
You are @ case h*story So I thought I might review the milestones where I' gduld have -
'usen a self—e(anlnatwon period W1th outside help that might have been ‘orloﬁtd by further
education in some form. As I'do th is, will you consider your ewn lives in the way Roz

\

“tion and was e Qommdnltv resource ovollabWC and i§ 1t now ‘in your oack—home situation.

- There is a s1atement I've read and heald off and on all of my 111e that suddenly jumps, ‘out

av me again. that seems, partltularlv applicable here: that people.are more amenqb]v €0
}tarnrqw about themselves in transition times, stress times. . A change agent has the most
"impact: Fre When T have had to face change o bsorb shock, I.have discoversd I need two
th1ngs ‘Fo step back and look &t the situation. /Often. unacknowledved fear is involved,

ans Lbough I am open .to new, iearning I have difficulty maintaining my obgectlvnty At ths
point ¥ .conld use a ﬁelpln sperson. A person who can examine gy reactions with me, describe
Aow, I 2m dealing with pressure, COncllLt shock, or change, and broaden the options I am

4

\\\permit;ing‘myself to see. I see myself and others in a pressured time doing an either/or

thing in dramatic terms. L must leave School or’ flunk out; 1 must get a divorce or become
\v nothing; I must .become a doctor--anythlqg else is a-failure; I must have 3 months this e
a

cation. or LJack up. A change dﬁent can-intervene at- these tlmes and help me become aware
of manv more ‘alternatives.- o - v -

o ~e « . . .

~Le} me etdrt where I am now and go back for a quCk review. I am an 01d Laey Retread I -
.am and was an example of & problem—-a mlddle-aged woman_seeking new. altérnatives--if indeed
it i§ a preblem. - I ténd to ibink that this is the way liveg aze'llved with all kinds of
events that call on our coplng &bilities--and not that events are catastrophes that should
be avoided at all costs. I'm 56, I was a wife, I am a mother of 5'sons though I am . no
]onger\neodeu for 'mothering (I w1sh I cduld get that through my head);)l am a grandmother,
and a wrdow._ I am presently a facilitator of others. I find this afi .excitfng way to use

Cmy life \xoerlonce, and it gives me a néw identity as some of my other identities.have run

out. In gnothér time the only identity I would have had.would have been Wife of-Bill Driver,

Deceased, and grandmother. ‘Though the grandmothering 101e-1s iovely, it is not enough to
live a full and healthy life. - e

. .

. . 4

Recently annther nLld thought has been brought to my attentlon with sharper focus and deeper 9
meaning. . Une’s background will limit one all of one's life. -I knew this, but I must have.
been 40 before 1 vealized that meant me, too. I knew that if you grew up black poor,
psychologically deprived, Catholic, Jew1sh, Buddhist, German, or Italian you would be . |
limited. The trick was to make everybody adopt WASP values,- and then: everythlng would be
ok. My insulated egocentricity caused my. being rearad.by non-obJectlve parents in an in- -
sulated community surrounded by people who were rarely able to see & larger picture llmlted

me and is still limiting me as I try to live my’ 11fe w;th a llvel1er understandlng than my ®
‘mothex and fathcr were permitted.

curities in a new situatioa. She was principally goverred by a vést array-of faceless_ |

something called "they." "What will they think?" and "They say--" seemed to be guide lines
in gur house. % pever could get a straight answer when I asked who "they" was, though I un-
de¥stand now about the courage, tonfldence, and self-knowiedge requ1red ‘to be 1nner-d1rected

.rather” than outer-directed. _ ) : ,

. . .
. * Y
» L4 . ‘~.

T had to- dress a certain way--whlch to her meant the proper dress ‘for the occasion which us-

o

ually included hat, purse, g%o:es, and girdle. ' I asked.about the glrdle because it seemed

ridiculous to make mysel £ so\uncomfortable. My mother said.most of'us’have Jg]y figures.

{that was sad to learn), so vou wear a girdle and bra to neep frem flopplng I sai (at
\)‘ . . PR

o t o,



that time not L'avm’r much ‘hat f10pped), "But T don t have arythlnd to flop.”  "Her response

was, "All figures must be contained so that men won't admire them and get ideas.™ Small and
big messages like this throughnut my childhood years left me with some false meéssages I have
_been relearning most of my life, I should be ashamed of my body and so should othér people.
Men arc not to be trusted, anc sex is not good. This backgropnd programming is still limit-
ing me--more's the pity.. . : L R SR B

female. I was cenfused, frightened, and titillated by my mother's obscure,}}oaded messages.

I could have used a gco d sex course, some apprec1at10n for the beauty of th& human bod%‘both
old and. young bodies, so aging would be easier now, some illuminating review and new in-put

on my values system. Some understanding of who "they" was out there, how did I feel about
them, could I be trusted to use my own sense of rightness and begin to make some judgments ¢
based on my own experience, It would have been wondelFu] to just hear that there is a .nor-
mal though often painful process of moving from dependence ito independence, esPe01ally that

it was a devplopmentdl task for girls as well as bovs. ] had to do it at 47. A

In this early adolesttnt time, I could have used some obJectlve observatlonz}on growing up

I attended the University ‘of 11linois Music Schoo] I hed & good voice and mlght have done_
more with it.than 1-did, but I had no real commit ment towards a career . I simply had to
have something to do untll the man I could love found me and gave me my'identity. No other °
options than marriage . were considered for me or my two, sisters though their musical Ulfts
were ‘undeniably superior. Individual counseling in my day was 'non-existent, but just some -
straight factual information about length of life, odds on marrying, length of time rearing®
chlldren, reasons for having an' avocation. We didn't know then that women who live through
and for othér. people as their total reason for béing can make themselves sick.' I wish I
could have saved myself and others that trip. At'any rate, some intervention could.have
been 1ncorporated had.it been available so that I wouldn' t have gone to colle«e Just beeause
there didn't seem dnywhele else to be. .

s

The next trauma was ral]lng in love but~l was: absolutely unteachable at this. poynt Before
we were married, my future mother—ln-law tried to tell me a little bit about what to exPect
from marriage. She said, "There will be times when you w1lL hate and resent and be angry,
as well as expericnce love and joy.. I listenéd politely in my cloud of happiness while I
secretLy thought to myself 'Your marrlage nay hdve been like that but not nlne.“‘_ , e
1
My marriage was. not helped by the model ‘my parents had presented I saw a smooth relatlon—_*
ship, narry a ruffle on the surface, never an argument. My mother was a hand maiden to the.

. lord who;mdnrpuldted behind the scenes with consumate skill to achieve her goals without ever
discugsingtliém. It looked beautifiil. 0ddly’ enough my marriage wouldn't work like that-—-.
L was either not subtle enough' or my.husband wouldn"t be manipulated. I thought there was

- something the matter with me--and had no .other options for creating a diffecent relatlonshlp

..} was shook and felt a failure.” Now I wa s ready to learr something about wyself in relation-
shlp td men; ths oné ‘man in particular. I 'éven tentatively. suggested to my husband that we
might fipd: someone that would free us from the limiting patterns of our different backgrounds,
though I didn't say_it quite. that clearly——I didn't know that was the problem. He said that

-1 mlght need herp bt he didn't. 9 It was 1mpos51b]e in those ‘times for a man to admit that
'he wasn't! ‘coping with his life in all areas.. It often still 1s, but I believe society ig be~

_.j_g:nnlng to give permission for people-‘to seek new ways of coping without being.branded 1nade-”
Jquate.” We could have used an 0pportunlty to stand back and take a look at ofirselves and our

; ‘1rrd110na1 expectations of a marrlage. Follow1ng "that; my receptiv1ty ‘for some intellectual

-5 input Leside Paul Popenoe's advice on how-to be a better ‘hand maiden to the lord wo have

- “been ukeful.. I warted to be a good- partner to my husband and I didn't know you couldn *do .. -

it by =ubmerg1ng yourself'and trylng to be what you thought someone eise wanted you to be

t

When I became pregnant for the f1rst tlme, I leaped ‘again to a rosy féntasy of the magnlfi-
" cent all- lov1nd mother I would be.- 1 began to'prepére and set myself a program of reading

- .

.
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thlee books a week, for nihe months, about how the twig is bent. In solte of my eplorts 1
was completely unprepared by thre overwhelming and hernless anger [ felt when my oldest son -
would not respond to toilet training at the .time the bocks and my mother said was appropriate.
This was followed by deep shame at "ch'1 anger. I had a rule that loving mothers did not get
‘angry and began the saga of sending the same double messages, to my children=that my mother had
-sent to me. Now I was ready.to hedr about mvself in relation to my childrerd. How wonderful
it would hﬁwe been to have some understanolvg and acceptance of my natural feeling T had’
towards them that allowed for the whole human repertoire of feelings. As. 1 watched my sons
. grow up in a\fierce competitive manner, I thought they were monstexrs 'instead 6f normal
© little boys. \In my grea: concern at not’ béing able to teach them to be loving like me --
I, went .to a dotial worker who was @bout 23 who agreedfw1th me that there ‘was something the
mattor if I felk angry with my children. I.was.confused. A Parent Eff ectxveness Program,.
a course on gchil} psychology, would have been useful. Presented with. humor and understand-.
ing. these might have lightened a rather heavy, serious approach. A-rap group with other
mothers -~ some. belief that therd was someone, somewhere, who could be’ helpful, feeling®that

it was OK to look for help ‘and Tvshouldn'* naturally. have all the answers just because. B
was a mother. . "

v

0 B " . . . ™

-

.Mlddle age brought the twin concerns of teenagers, f the terrlole teens,coupled w1th the
foolish fortles Take one hugband totally immerse in his work,. one wife- rettlng about

aging and uselessness, full of unrecognized ang and so consequently dépressed, five boys"
starting to drive-and date and shake them up in & bag. -We coped and we learned the hard way
hut we all could have used an environment that gave permission to explore our Situation . :
and céurse, that would have provided knowledge and facts about our normal situation that = -

-.was made abnormal by our need to keep up appedarances. OQut of some kind of spark or aware- .
ness of need, I wandered into an admission office to try to go back to school. - I didn't
know. why I was there, what I wanted to study -- it was a vague,tstumbllng, unorganized,. "ib
unplanned procedure. Is it any wonder that .an admission person ¢limbs the walls when some-
female like this comes into-his/her office. He sent me to a department-head -who admitted - #

- me to.University of Mlchlgan,'gho swallowed 20-year- -o0ld music credits in. some amazing burst v
of> empathy —- and handled my evident lack of composure with a pat on the hand and these”

‘consollng wbrds, "You'll like it on the campys . there are lots of old ladies’here:" !
Now I needed a ‘women's center that would have allowed time . to understand my confuclon

.would have helped deal with the low self esteem, raised the confidence level,. helped me

come to know and accept myself, expose me to others llke myself before 1 began going back -

" to school and making decisions about a course 6f sfidy. A career planning course. would

. have made planning a joy. Had there been a marriage course available and. a climate that

would have allowed my husband to part1c1pate, ‘we could have renegotlated a contract- that :

would have made room for our mutual growth and mutual enhancement - , T

P ., .

1 went to school in a "hlt or miss" fashion for two years until.this unlwer31ty s Contlnulng
Education. Department rdn a pilot program of testlng and counseling, leading eventually to. the’ e
establishient of the Continuum Center. .In turn, this led to a job’-— which came about because.

:wsomeone sa1d L would be useful. T would never, have applied for it. - e

. When my , husband died, my small worl was-thrownilnto a’ tumiltuous, frighténing place.
Fortunately, a conference at this dmversity for widows and divorcees, followed by an .-
8-week. coﬁgse, gave me some understapding of my own fears, as well as ‘financial, legal,
"pswchological and medical facts. This was a tremendous helP during.the adjustment stage.

Our commun1ty resources. were Leglnnlng to catch up, g1v1ng a real response for stress ' 4

© times. ' : %. . . p ST L e Ce
[ am precently approachlng a hew stagp where I must deal w1th'the 1nev1tab1e aglng precess,

» retirement and death.. This time I have some understandlng, some skills and resources. The

© task will still be diffifult as all transition tasks are but I will know Someth ing ‘about . i
what to expect and I will be able to give myself Some kindly understanding ab t what is’ .= 7.

“happening. .1 have resources and I have given myself ‘permission to use them ',,




&
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The last eight years have been stimulating, ex01t1nd and urowth—meklng for me. 1 had the
., courage to make an old dream .come trué and t ocght a houseboat that I live on veay roumnd,

which I have since discovered is a beautiful way to 2void a conventional old age and keep

yourself from getting into a &bmfortable rut. It gets attention too. My productivity and

competence has grown | in the atmosphere of the Center beyond anything that seemed possible. /

The last three years as director have been TPW&IdLnU in.countless ways. fut ['am getting
small messages from.myself and my calldre'1 and sra n€ch11d1en about slowing down. T would
11ke to have time to-take that Houseocat “dowm the 1nland ‘water-ways. for one thing.

WFen 1t'appeared that we might receive fundinc from NIMH for our training proposal. T

knew the pace would accélerate and T wasn't-sure I wanted to get all”revved up again. I
was frylng to look sensibly at tlie next stage for me and to deal with it in an 1ntellldenc,
reasonable fashion. I ocught to be able to do tHat I do that for others. I told myself, °
but - 1t wasn't working. . :

I had: galned a new 1dnnt1ty at the Continuum,Center, one that ralsed my eelf—esteem, fed
“my ego, made me feel vital 'and important when my old reasons for being disappeared. 1
thought about this change ---fear came in and rational thought went out the window. 1

f,,}.uqt couldn't contemplafe leaving this ‘busy, productive life to do nothing. Yet I was

‘g.e’t:tln'J tired. 1 was 001ng elther/ox again with its attending drama not considering any
in between measures , : *

B :F.‘

<

{ “I'm fond of saying that in this crazy world of rapid technologlcal advancement changlnD
valuos and longer’ lelng, ‘half of the world is geing to end up counseling the other half
and-then we 'will take turns. "It seemed time to use my available resources, the excellent
_counseling. staff I had helped select. . 1 also had an opportunity to put my own belief into
p*anlce that people need and 1ndeed .can use themselves.well all ‘of their 1Jves

‘ The facts were that I have been accepted here on the basis of mv proven abllltles It
would be difficult,to move to another area where my boat won't Freeze in, and obtain a
: less. demanding . job w1thout the. appropriate acedemic credentials. Thic was why I wasn't
seeing any wide range of options. "Having no B.A. at my age made acquiring credentials

. seem like a long orcdeal that. would use up precious years. . With the help of another
resource person, an activist, counselor and educator, who thoughf of the idea and ran
interference for.me, I was accepied 1nto a Master's program at Wayne Unlver31tj and the --.
course of study was arranged in_s way that I could keep on working, which helped the

" financial- plcture W move more more eas:ly into the "what nexf”, whatever that
mldht be. . . ’

Ll

‘To me this ig perhaps the best exampse of what has been .my sub39c1 for today s remarks.

" Asieie approach each transition'time, our- fears zbout the unknown often robh us of our usual

. coping style: Ar that time, we need the assistance ol a good change agent, counselor or-
obijective friend where we can clarify our-thinking w1thout having te wear the false front -

' that tells the, world we are in perfect. control, and otten the colutlon 1nvolvesqﬁ1rther
educaf10n af - : !

o\-e,-;-

™ . -
L4 . . N

: . - . A ;
I Eope as youlistened with one ear that you took youxr own trip with your own story

- which, I am sure,.would be’ ferv different than mine. In what ways is your background

“llmltln“ your. joy i 1living, your productivity? <Andat what times in your life would out-’
91de_'ntervent10n have been uscful? Was there a resource available at the time? How
aware ‘are-you of the.needs of the people you are trying to serve?’ In your own institu-
tion. and’ communlty,4what resources are alread} in ex1sLence° What_are they 1like? What
new programs could-be offered° ° -

N

\ou are aware, as I talk that some schools‘ unlver31t1es. colleges, 1nst1tut¢ons, human

igrowth centérs, churches are dealing with these twin needs;, our need for personal drowth
and self understanding ‘plus our needs for the basic. knowlﬁdge that we must have to earn
a 11V1ng in this society, but it is oftén done in a sporadi¢ fashion -- hit or miss - as

/

‘"3r10us ind’ v1ﬁuals lPCOUDlZE the neod and try to'meet itrwithin fholr sphere cf 1nfluence-

R\ﬂ: M 'w. . - | | 1» : \,




and knowledge. R o o o
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Qur community resources are catching up. For the most part, our various school systems
are offering good sex ‘education courses for young people and, in some areas, it is being
followed by values clarification which becomes a necessary component as we review and

relax our moral codes. There are courses to help young people make their career choices as
they examine themselves and their options and abilities, there are groups for pre-married,
young married, ‘middle aged marriages, retirement marriages. There are courses on changing
roles, on belng male or female; there are institutions totally engaged in dealing with the
problems of the retirement years; there are lectures and courses on death and dying.

We are moving toward the recognition that personal growth and continuing educatlon, both
formal and informal, needs to go on all of our lives in this complicated, rapldly changing
society. ~ However, many of our educational institutions seem to operat on the premise .
that these two aspects of our lives should be handled separately and some are still saying
that learning should take place at a specified time rather than at the point of need and
receptivity. .

' ‘
There is also a need for public educational process which would begin to encourage society
as a whole to give permission for people to stop now and. then and examine themselves and
their lives without seeing such activity as weakness or inadequacy, as they look at where
they are going. We mostly cope very well but there are times when we could all use help
with some objective examination of our'life situations.
I had a serse as T was preparlng this speech that I was about to announce my amazing new
discovery of the -wheel. I thought these thoughts are common knowledge and evident to
everyone concerned with the human dilemma of cur wanting to live good, useful, growing,
exciting lives. But just as I finished organizing my thinking last Tuesday, a fine news-
- paper man who.has, in the past, held one of the most influential jobs in that business and
now writes his own daily column, came to interview me. As I was explaining the philosophy
‘of the Center and how it worked and our dream of a comprehen31ve adult counseling center,

he- stopped taking notes, looked off into the distance and began to tell me about his impending

early retirement and. how much he felt he had to.give to young students in ]ournallsm, and
‘how he wished he could teach in a university with just his ancient B5.A., without acquiring
a Ph.D. "Suddenly I could see that with all his experience and knowledge, he didn't believe
that was possible, and that it was almost time for some outside intervention for him. T -
felt better about what 1 wanted to say todezy.

I have much invested in encouraging women to recognize and use their potential in helping
them overcome the limiting aspects of their background'and of providing programs to help
them learn at their point of greatest receptivity but I can.get downright excited about
offering such programs for a lifetime span for boys and girls, women and men that would
‘give ourselves and others an opportunlty to grow and use ourselves well all of our vigorous
11ves

a
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OUTLLNE OF FINDINGS AND RECOMMENDATIONS OF "WINDOWS ON DAY CARE"

. FINDINGS

Need for Day Care - !

. i

6 million children under the age of 6 have wo1k1ng mothers. Develop-
mental day care is available for only a_.small proportion of
them.

/

2% million pre-school children whose mothers don't have jobs are
members of poor families. Few have the developmental oppor-
tunities good part-~day day care services would provide.

Many communities report that 8 or 10 times as many children need day
care services as now receive them; need for day care expansion
across the country is enormous.

Day care services needed for all economic groups, but particularly

{ -for low-income groups at or near the poverty 11ne who are often
' ineligible for subsidized care. : . -

Good deﬁelopmental day care cqsés $2000 to $3000 a year per'child.
Day care services badly needed as well for these groups:

infants -

bandicapped children \

children whose mothers are i1l or handicapped’ %

children whose motherb are studylng or in training programs

Day Care Centers . :
NCJW members visited 431 centeqs‘throughout the U.S. caring for
. 24,000 children (total children enrolled in licensed day care

centers in U.S. in 1970: 625 000), 304 centers were non-.

W profit, 127 were proprletary.

Non-profit centers as a group were superior to prdprietary c%pfers
in'almost all respects: staff-child ratios better, directors
better qualified, staff salaries higher, better range of ser-
vices provided, fees much lower. Proprietary centers' hours
were somewhat longer ‘and more flexible. ‘

Council members rated centers:

Non-profit T Propfieéarz
' d ' Superior 9% ' : . 1%
P _ Good 28% ) - . 14%.
e Fair . 51% o 35%
Poor _ . L L1% ] © . 50%
el . : . .
b .
3 Family Day Care Homes o .
‘ NCJW members visited 166 family day care homes; l40 were '.censed, .
3 cared for 627 chlldren 26 were unllcensed cared for 102 Chll-

dren

4y | (over)
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~ Many day care home proﬂrautors were warm and moLhcrly(/but relqtively -

able to 4rov10c educational "and developmental experl-
. ]
S
[
|

@

few were
ences for childred, or other needed serv1ces

60% of the.children-selved were 3 years old or ydunger; homes cared
for infants and tgddlers much more often than centers did. '

hone than center

). 7 Homes were'usually clpser to the child's o s were.
T _ = Council members rated’%he homes visited & i
S 7 - Sugérior . 6%/ @ ) l-
Rl P Gobd 29% K
’ 'dequate Sl./o/ - : f}
-/Poor 1?/ i )
. . !
- ﬂiyﬁjJSOme of the be /hOmes prOV1dedf/are as good as found in the!best
Tl b centexs; /pme of the worst prov1ded care rcgarded as hlghlv
o lnjurlous : _ i '

. { / L ’ :
Mothers Interviewed ' ’ ' /

/ . : - ,
109 mothers were 1nterv1ewed l
Many welfare mothers sald they were not'worklng bccause of lack of

; free or low. cost<day care.

' - Many mothers in work training nrograms sa1d they would not pe able
to work after’their training was complete, as they’ woulld then
be 1ne1eg1b1e for free or low-cost day care

Working mothers reported “their chief prdblems were:
finding good care at a prlce they could arford

Lransportatlon - o

finding day care cepters open early or late enough fol their .
. job schedules, ) _ _
Work ing. mothers preferred center care over other types of day- care,
Largely because it included educational components. © T
K Recommendatlons -
5 1. Comprehen51ve develqpmental child care services should be’ Jvailable
_ to-all families who w13h their children to benefit from the
23 . Faderal approprlatrons of at least $2 billion are recommendEd for

fiscal year 1973 r¥sing by $2 billion annually well into tke 1970's.

. \ .
3. -~ Free day- ‘care’ services should be provided for low 1ncome fan 111es;
with fees scaled to income for others. Low income children ishould

have priority.
4. ' Head Start programs should be continued and expanded. 7‘}
) . : o L : ' ‘ .
5.- Day care should not be regarded as a welfare service. \

. - - |
6. Day care programs should be integrated racially,- ethnlcally and
socio- economlcally : . .

_ - . , \~,

.

7. State and local matchldg funding requlrements should be reduced to
10 percene~and walved as necessary O . ‘ |
© 8. Ex15t1ng approprlatlons,under Title IV of t

Soc1a1 Securlty Act and
other ex1st1ng programs should. continue unc

Q uz talled . S .
ERIC | ¢ ¥y o . ' :

Aruitoxt provided by Eic: . -
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10.

11.

12.

13,

14,

15.

- < eliminate overlapping efforts"

i

Federal day care‘programe should be coordinated. o

An 1nformat10n clearlng house should be established in the Office of
Chlld Development HEW, to provide lnForﬂatwon on sources of funds

Neither work traxnlng nor employment should be a mandatory requlre-

‘ment for-public assistance e11g1b11rtv of, mothers

-
o,

The allocatlon of IV A funds as between in-home, family. day care’and”
center care should be reevaluated. -
’Federal funds should be used to Dromo*e‘the establlshment of local
and state Qffices of Child Development where they do not exist to
coordinate and stimulate the expansion and improvement of day care
programs.

Federally-assisted—local'and state child and family service policy

councils should be set up with a high degree of parent involvement.

o " : e
Concerted effort is needed in all communities to: v : '
- survey needs for comprehensive child care services
‘ ) , ) _ ¥

~ prepare local plans forfmeeting needsa

@
-

- | _ . ) . - )
- - expand, care for infants and toddlers, bilingual children, ‘handi-

capped children and other children with special needs

-, provide earlyfmorning)'late day and night care for children whose:
.mothers' working hours require it

- expand‘transportationaservices relating to day care

- establish satelllte day care homes around day care centers to help
~ improve the quality of service

- provide- day care ]obs for parents and others with prov151on for
career ladders : :

- expand. tralnlng opportunities. for day care workers, both’ prores—
'sional and non- profe531ona1

- encourage volunteer part1c1pat10n in day care programs and train-
ing opportunltles ) ~

-~ eliminate subStandard wage scales and excessively long hours of
day care personnel;. make professional salar1es commensurate Wlth

- .elementary school teachers' ' ’

- 1mprove state and_ local llpen31ng statutes and procedures and the
quallty of enforcement :

- assure better cont1nu1ty between'day eare and elementary educatiOn
- expand all types of quality care in the communlty, publlc and prl-
vate .

NTTEN '- . (over)
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- avveanp educdalional prograass Tour parents relating to day carc nceeds
and availabie services

include in the high schooi curricuium courses in family life and

child development, with opportunities for volunteer service in day
care centers .

- educate the public as to the magnitude of day care needs and the
soundness of large scale public investment in comprehen51ve child
care and related famxly services

o

NCJw'svDay Care Activities

131 of Council's 176 Sections are active in day care, many in more than
one way ~

3¢ Sections are now sponsoring or co-sponsoring day care centers

12 Sections have set up day care centers and turned them over to others
to run

30 Sections contribute volunteers on a regular basis to centers spon-
sored by ochers

23 Sections contribute services to centers, other than regular volun-
teers

26 Sections have helped to set up and/or serve on local or state 4~ C
(Community Coordinated Child Care) Committees

38 Sections coordinate and stimulate day care through Day Care Councils
or other groups

5 Sections are active in expanding and improving family day care
3 Sections are active in training day care center workers

77 Sections took part in the '"Windows on Day Care" report -

3/21/72/ns ' oS
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CAREER DLVELOPMENT AGENDA

developed by the

Cortinaun Center for Adult Counseling and Leadership Training
Oaklands Unfwersity, Rochester, Michigan 48062

crouffers caveer guldance in a small gronp format. Ac present, this con-
fong with a Stafy couuselor in overall chorge of the program assisted by

Hlv B0

parabrofessionad group leaders with cach group of approximately six participants. Lor most
sparticipants this workshop comwes as o follow-up to the beginning Personal- Growth workshop,
SO S0on

LSS TON

ERIC

Aruitoxt provided by Eic

Goal:

familiavidy with the scelf-exploration process and group procedures can be assumed.

~

L

To jrovide an introduction to the way in which the course will uvpevate, to form
small groups, and to begin the scli-exploration process aleng voca LJona] lines.

. “ .
e

A etatl menver WP1C0mG° the group, introduces the group leaders, and explaifis how

“he workshop will operate.

.

a." The course ie'designed for people in different plades--some looking vy jobs now,

zone for jebs later, .some thinking of returning to school, ot verious levels,
CWe'rve assuming the common denowinator is some interest in chsnge—-now or later.

be We hope to previde an orientation to the world uf work--paid and unpdld sume

. d901310n~mdk1ng skills, and enc oursgement 3nd ascxstancc in setting personal

9

w
.

S personal

-},(a-: w1 and/or stated ;Dw!m

en

Needs:

“DdTH.

. The workshop will involve a combination of large and suall group work. It will
Le more "businesslike" than the personal ﬂLUWlh workshop and will build on
what you tearned about yourself there. A fair amount of homowork witl be as-
signed, some of which will involve contacting peopie and orgonizitions as well-
-— og reading and taking some tests. e o ‘ '

.

‘Iur+jci[ahto write answers Lo three guestions-and turn them in to the workshop

teaders who will us cy1hvm in selecting groupst

“. What do you hepe to get from this course?’

L. What is your educational background?
oL Mha* sikills and abilities do you now have?

e . i e ‘ - G ' rdu ' : )
Pl._\cxp:nt; i1} out Pite Self-Directed Seercht A Guide to, Educational and Voca-
tiousl Planniog” \dpvglupwu by Juhn Holland and available from Consultlng *sycholo~

gists Press, 577 College Avenue, Palo Alto, CA 94300) or fill out’@wo sections of
klanning'workbluk n@vwloned by the Continuum Center dealing with the in-

yist o present.  {(Nove: The choice here is made on the type of group

dividual's
invtlved.
instrument start with: the workbuok.)

Divide ingn groups a selectaed by the leadmrs on the basis' of common educational.

. : : .
In small groians share goal statements and results of Self-Directed Search if that
wis done, or some findings from the workbook if that was done. 4’2\\ .

Homework:- Take Kuder DD. til] out workbook or Self-Directed Search {whichever not done

during the sussion).

/

Nometags and mavkers, folders of materials to be used in the progxam Self-
Directed Scarch, Kuder bD.. - .. _ : .

- -l v

1se. who' need sgme transition before getting into a vocational interest

<
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CAREER DEVELOPMENT - SESSION 2 , B
. . e B
Coal: Trtroduce participants to sources of educational apd vocatioral information and

srovide them an opportunity to work with it. Prowvide opportunity [in cach per=
son te assess her own intervest in and readiness for ! Ble” on sew roles.

- - 2

Procedures: ‘e . .

o 3

L. Seme thoughts on the present situation of womcu—-need for both reazlism & optimism.
2. Wiere are you in this matter? Spend a few minutes thinking about your situatidy -

"

\ - {perhaps quOCLlons on yeality will help). < N

What are your fantasies? What are the realities of your situation? What :can you
. do? What do'you want to do?
R . a | . ;e
F{l1 out your questionnasire, pick a partner and talk it over with her (5 minutes
ye s [

each}. Then briefly go back to your small greups and compare goals and agrec-

N ments. Have one person act as secretary so you ca i briefly report to large group

' w[orc people in your grouw are. :

-0

w

. Ways to get nore lniormdtlun ahout ihP world oi work and about places Lo get
‘ ' muxk~1dblc skills. . : 1= ST )

a. Voluptleer work ss an upport tuni ty 10 "CSSQ the judint.”

L. Temporary job opportunities.

a.  Increased number of L and 2 year erJang progrdms..

d. Possibilities for College Level Examination Programs (CLEP) Lestb.

. © e Part time possibilities--scarce but maybe more in offing.

4. Introduction 8T materials heré today. ' (Occupational Gutlook Handbook, esliege
/ catalogs, vocational information.) - :

«t . . N .

o Individual work in small groups. We'd Like esch of you te think about twe or
three occupations you are conSLdPrlng-—posslbLy but not nccpssarzly things that
showad up on your SDS last week.

e D11 out the ocLupatlondL information sheat. Tf the job you are considering .
“would require some further training, look for information on vhere it's available
and what's involved. We'd like you to do this right here so you get familiar with

- 1l materials and so we can help if you neéd it. You may.pot finish, in which
rase vou can finish before mext seSssion by going to your lecal library.

L. liyge group veap—up, questiions and reactions. ' ' ‘ -
“Homewonrk:  Go get some first-hand information about some job or school program that
. ; interested you teday or look into day care facilities in your neighborhood,.

! or whatever you need. Talk tn somebody who is actually involved in the )ub
or school program-yoi'‘re considering. You have two weeks to do this, buat
would ‘1ke at lLeast one tontact made this week if possible. Tell your group
what you're go;ng to tty to dc befuve you loave toddy

- Needst Vocationsl and educational informatiun, Occupational info. sheets, questions oun
reality factors in your life situation. ' ' T

ERIC
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Rﬁﬂﬁk DEVELOPMENT —~ SESSTON 3 : . : '

Goatle  Introduce oo decigion-moking exercise, hased on the work of Roboert, Carkhol'f 3
and his associates, ‘ '

Procediures: o .

1. Stock-taking time.

In small groups give each person a chance to briefly -discuss what she's done
in ‘the way of homework, what she stillk plans to do, and how she's feeling
about what happened. a - :
2. Bridging statements. .
" . .Our goals are to give you some sk,Alb in information se@klng and in decision
making. It's the process -that's important, not decisions as such. "If you
didn't find your ideal job last session, that's okay; you still learned how:
to look up job information, got the feel of austere-looking publications lLike
(OH and some” collége catalogs. One thing we didn't mention is that it's a .
. . good idea to read want ads. Even if net looking for a job, it's a way to get
' familiar with job titles dnd kinds of things avallable. -

blmllarly today we want to acquaint you wlthnde01810n4making process,
necessarily have you make any wejghty decisions. One of the things about~dn~ !
cisinon making is that it's a nevcr—endlng process. . Just as you think ynu "ve
got things all decided, up come some-new decisions to be made.
3. Decision making. -

-

el

.. Two leaders aemonst ate use of the instrument, including career and non-
career decisions. - v :

\,
b. Each person tries out this a approach_in small groups. .
¢. One or two participants bhare their attempts w:th the ]argé group.
“Wrap-up. , ' : c- -
‘ Sce how this was for partlc1pants——tcll thcm tests to come next week o
Homéwork: (1) Find another f1rst~hand source of intormation about a next ctep .
N you're considering; (2) try another decision-making exercise
N
\‘ H ' - Y ; b - ‘ . " ) i
needs: Two or 3'previously thought out examples of-decision making, newsprint,
nag{c markers and tape, and extra copies.of A Tool for Decision Making.
N ] , :
-' 7
¥ "N B =
h @ 4
P /
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. CARELR DEVELOPMENT — SESSION 4 T
-Goal: Provide participants with $orme pracdtice in taking & timed test and an onpdr-
. . 1unity to see how they do omability tests. .
Procedures: ) . i
3 "1 Administer Wonderlic Problem Solwing test. - L -
2. Administer Otis Quick Scoring Test\of Mental Abjility. b
_ L. lave participants score boln tesig. .
v , X . N \
: 4. . Return Kuder DD. ;
3. Small group. discussions of test results\gs they relate to values and interosis
‘, ot each participant. ; b
I . ) s ! .
. . p . ” : B . .
Homework: Prepare a resume. : -
’ Needs Ib- “ ) - -~ )
. 1. Wonderlic Test, manual and norms.
. Otis test and scoring instructions.
] - N -
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CARLEER LEVLLOPMENT ~ SESSTON. 3 : _ - t
‘ ‘ R 0 .

Goal: Ints ndxco 'drt1vvpants o ule of work by bringing in neople wvho can provide
come inforeats "heople power” projections 3% weil as-tips un interviewing
arued yes writing ond by having.a pancl of group Leaders talk abont alterno-
tive kinds of carcers, :

et B i '
b rogedares: . ¢

o

L. latroduce ﬁue&t SUPJnPYb wher give briof LaLk on employtent opporiunitics and:
respond teojues

¥

2 Nave some parti

o

. ; v NPT .
:1pants submit resumes to guasts or C.C. staff {or review.
2. Role-play mock emplovment interviews. = )

4. Hawve winel ol group teaders deseribe the,dQVuLupment of their caveers. »
C Hapelfully, o variety of experiences will be incluwded so participants arélgx~
posed Lo people who du fT“P—]OnCP work and people who have parlayed volunteer
work date a paid job or a new divection as well as women in varioas

i 'Lhwir_lhnujﬁlijib cychi. :
o H)mcwuai Reviow all vour mu‘ufja]s anil 1)y to vo]]pv‘ your 1hougni.. Fill out

worksheot, A )

stages ol

. : _ - - N
tverliend projector--3zu everybody can see resamds, Career Dev. worksheet
. ‘ Tolans huwuwurk). ‘ ; ' . "L , i

o]

(4] L . o )
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SO BEVELODHENT - SESSION 6 . R

GO

A} P
Crorcdures - : ‘ kS i
el ‘ - _ o e,
i dnUregaciion. ' : :

) Today we-arc going to spend most of the time in small groups. Hope you cave
w5 Wit some secupations to consider, some ideas on writing f oresuwé, sellinyg .,
_DJruﬂll and veality fartors to consider. ’ ' '
Briet réview of each sessiony reminder that ynu don' ¢ have to have made any

macfor n-0151on, hope -you hav@ gu*ten famitliar with sowme sourcns ui vorcationil
1n‘hvm_.1onx_nd ways to get more, nave hegun to think abeut sope new ways 1o
wEke decisions) our PWﬁhasvS——OrUCHSS not pvndHPL._m ) ".*
2. Asl for general ‘group questions and reacr‘onQ, any- qidtemontc firom graun
Leaders, . R
“. Pass out questionnaires th each p@rsunn—uqn these as a springboard for your
smalil graup discussicn: limitéd materials on porch il you need them. ;
- . ) <’
4. wra)~up. ) . .
Reminder of other options available through € Continnam Center nrj sewhere.,
5. Titl out feedback sheets. _ o .
- M . ’ - " . 2 ! %
Needss Tecdback sheats. | o : :
T ' . .. - : -
- s .
) . N ‘
2
17
.
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o
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o beip partici prnts think about what they have sceceomplished in the- ornuiam.

Siad decisions they have made and what decisious thoy have 1o make, 2nd. Lo
frvsulate some long and short range goals! '




THE PEER COUNSELING APPROACH TO ADYLT COUNSELING 1

by Elinor B. Waters '

. b ]
« f |
This is the story of an adult counseling center and how it changed./

. .
During the seven years that the Continuum Center at QOakland University\Has
. R O !

. L i
been in existence it has undergone what might be described as a non-violent

. : / AN
revolution. The basic thrust has been toward increasing reliance on\g#oup, '\\

' . / \
rather than individual »rocedures, with trained paraprofessionals.serying as AN

Al i / .
group leaders. But let's go-‘back to the beginning and try to look'aﬂ some
. ) -

of the decisions that have shaped the Center's changing directions./
/
Although the Continuum Center did not officially begin operat1on untll

the fall of 1965, groundwork had been laid at a conference entltled "Women s
J /
. ‘ , /
Place in this Perplexing Society" held ih May, 1963. The message came
through loud and clear from the 30C women who attended this conference that
f

they wanted help, that although they d1d engoy their motherlng roles, they

were beginning to ask long before Peggy Lee sald it in song, "Is that all

. i
there is?" *

Gakland's Continuing Educatiom staff listened and tried to design a

program that would meet the needs of women. Thanks to a grant from. the

-

\

Kellogg Foundatlon, the Continuum Center opened its doorssln 1965 with
Priscilla Jackson as its first director. Since the basic questldn the. T
planners heard was "What am I good for if I go out in the world°" they
developed a program to give adult women the 1nformat10n and counseling
support they needed to make meaningful decisions ooncérning'their future.

: Initially the program relied heavily on'a‘batfery of tests selected
d by consulting psychologists. After taking the tests, each client had an
~ , _ .

Le™,

Many of the ideas and programs described here are the work of Eleanor
Driver, Director of the Continuum Center, and Sylvia Fink, staff psychologist.

s&



" interview with a psychologist and with one or more of ‘the specialized

-

advisers —’in education, employment, or volunteer work about possible

next steps. :

By the end of the first: year, "alumnl" of the program were available '
and staff asked some of them to come to the first testlng session to help

allev1ate some of the client's téig/gnx;ety by being models of women who

=

had made it through the program. As staff heard requests from clients for

B ! v
more discussion time they realized that the "alumni" would be valuable

discussion leaders if they could spare the time. When ashed,"many of the

..
~,

discussion leaders 1nd1cated not only a w1111n6gﬁss to help, but a desire
b 2 .

-

to get training to make them moxre effectlve leaders.
As staff conzinued_listening to thée clients and evaluating the program
_Quthey saw alneed for more'selt ex;loration and more time devoted to inter-
personal relations. The basic program, which came appropriately enough ' to
be known as "Investigation Into Identity" encourages partioipaﬁts to under~
. : ' ’

stand and accept themselves as a prelude to considering changes in their ‘

B

~life style. The primary helpers in this explorg%ory part of the Continuum
Center pfogram are carefully traineg volunteerAparaprofbssionals. They
enable us to offer this self exploration’prograh to approximately 400 adalt
‘worien a year at various locatlons in the Detr01t metropolltan area

. The rest of this article deals W1th the ways in which these helpers ‘are

i selected and trained and wi§h~som%_thoughts'on'the values of, as well as the ‘

problems invo}veé in, usih; paraprofessioqais.w + ' ‘ o
_ Our volhnteers arezselectea.from-the olient:popalation; sometimes they

are gelf referred, more typlcally they are recommended by tralned group
leaders who see them as sen81t1ve, perceptlve, non—;udgmental, "growable"
women. In the selectlon procedure prospectlve applicants” are ‘asked to write

| a statement on why they want to be a group 1eader and what they feel they

) a 1 ' . N
v \ . R R ‘

\; s3




could contribute, to take a small battery of “ects, and to participate in a
. #roup interview.

The test battery is made up of an adaptation of the Carkhuff Index of
Disfcrimination,2 an incomplete sentences tes*, and A request to write ar
open ended response to a hypothetical situation. A brief word on the rationale
for each of these measures: Carkhuff states as a basic principle of
selection "The best index of a future criterion is a previous indéi of
that criterion."s' Therefore in selecting potential helpers we look for
people who seem to have some initial feeliﬁg for which response, of several
suggested responses to a statement of a problem, would be most helpful.

The incomplete sentences test is used primarily to screen out people
whose personal b£0blems might interfere with their being effective helpers.
The hypothetical case we present involves a not unusual situation in which
a participant shares her intense feelings of depression and frustration
shortly before the group is scheduled to break up.. In evaluating the
responses we ook for such things as the extent to which the épplicant
is able to help tine client articulate her feelings and reflect them back
to her, whether or néf she deals with the time issue, mentions possible
vavs of clarifying or working on the problem before the next session, anc
whether or not she takes note of the rest of the group in her response.

We introduced the group interview intec the selection procedure hecause
most of our work is dmme in groups and we wan® to give potential leaders
an idea of how we workl We also wish to observe how they function in &

group situation. Ir a typical group interview. six to eight applicants

2
Carkhuff, Robert R. Helping and Human Relations, Volume I, Selection
- and Training, New York: Holt Rinehart and Winston, Inc., 1969, pp. 114-123

IR -

3
Ibid, p. 85

%




méetrwith two staff members. Each applicant is asked to select one person
in the group whom she doesn't know-and to inter?iew her in such a way that
she and the-group will get to know the person chosen. After the initial
exchangé, we ask questions of botl the interviewer and the interviewee -
e.g. what did you learn about this persoh? did she ask‘questions that would
enable the group fo know you? were you comfortable with edch other? In
the process, we‘have fbuﬁq we can assess listening skills, openness and
willingness to take risk's/.j

Feedback to interviewers from sta%f meﬁbers as well as other applicaﬁts
during the interview pro&ides « small sample 6f,our approach to training,
and also enables each person to develop a tentafive agenda for herself of
what she would like to work on if she is accepted for training.

For those who are sélecyed, the program has several general objectives
M E :

1) td reinforce potentiawfgrohp leaders with their already existing qualities
of genuineness, empathy ;nd non-possessive yarmth (the counseling trinity),

2) to deQelQp their communications skills, and 3) to help them become
facilitators who can encourage proﬂlemed people to think through alternmative
courses of action, and hopefully to make some initial steps.

Toward these ends the training program combines didactic and experiential
procedures within a group dynamics fheé;etical framework. The approach is an
eclectic one, using techniques drawn from adult education, traditional group
psychotherapy, and humanistic psychology. Participants are encouraged to
gain insight intg their own characteristic behaviors as a prelude to becoming
effective helpers.

In addition to the pre-service training mentioned above, there is con-
timious ongoing tra&ning fdg those trainees who continue to work for the

Continuum Center. (We have. relatively little control over the ongoing

&5 \



training given to teachers and counselors from othef agencies who have tuken
our training.) Before each session of the Investigation Into Identity program
group leaders meet with a staff member to evaluate the effectiveness of the
previous session, to discuss any pfoblems which have come up in the groups

or hetween co-leaders, and to go over the agenda for the day. These regﬁlar
"clinicing" sessions are supplemented by three or four days of special |
in-service training per year.

While we have not done any formal research on the effectiveness of our
""peer counselofs," the éystem does seem to work. It appears that group
leaders serve as role models for participants. They are examples of women
who have made some ghaﬁges in their lives — and they are willing to disclose
mﬁny of these changes -~ yet they are not distaﬁt prdfessionals who appear

¢

"out of reach™ to the majority of women present. Being close to the

- problems they can hear “hem and empathize. There is so%e danger related

V

to this closeness, of course, such as the temotation to say "let me tell
you how I handled that problem." But we find felatively little advice
giving on the part of our group leaders.

‘We have heard a numbéraof objections o the use of paraprcfessionals iﬁ
counseling. such as "Nonprofésgionals shouldn’t be dealing with emotional

problems," or "Nonprofessionalé don't have the internalized values of a

professional discipline and may get drunk with power." 1In actual practice,

these have not proved to be realistic worries. In our own Investigation

program, we have built in a back up sys%gm of staff support for our group
. A \
-eaders through daily clinicing sessions, as-well as providing follow up
3 ‘

counseling for participants on both a group qu individual basis.

\
Most of our work in the area of peer counsé%ing has been with mature

_ \
women acting as helpers for other mature women. Recently, however, we

have begun training other groups of people to serve as counselors for their

peers, including alccholics, the"aging reliz’on=" (nuns), retirees and

Y



S

-

leaders of several women's groups.

In all these cases, we feel that the intimate knowledge of the
particular clientele served, which comes from being a part of it, is a

real advantage. Let us make clear, however, that it's not Just a .

o

question of "it takes one to know one" -- these leaders have bLeen trained

¥
v

in communications and helping skills. .

In press Journal of the Michigan Persorinel and Guidance’ Association. Fall. 1972.
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rovp Leader Training Aﬂcndg

e Ska’ pracukce b*vins with focusing on the helpee’s ability to.ohysically
ttend to ard accuirately observe the client. This practice al
/&1u‘dff—1dckﬂ t¥aining takes PldC° ina fishbowl desimn with a iel Lper and
l' wiet in the conter of a cirele of quervefu,” mho give feedhack to the Lo
deluer”™ threughont the learning process. Palrs &re' for ability initialiy
I

wh then fo enaule all to NO’K w1+h as many other *vanL.U as p0551u1e.

1 subsequent

‘f, Homework: Trainees read papers on He]nln” in their foléers and include their
Cost makerials iastheir folders. - SR .
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‘FREE CLAUDIA CAUCUS STATEMENT .
Yezterday affernoon and.evering a number of us -- @ dozen or twenty --
discuvernd That we shared ;eme‘uneasiaess abouT The conference. Our ree(ings

ners generel vague and we were. noT {mmedxafeiy able To arT\cu.afe whg. it

485 TtnoT was bofhering us. A* fars? we: each expressed p:rferent i deds and
" .

There Were several exp!anaThans puT forward as ToTwhy we felt uncomfortabie;

oer as we .alked SOme, CoTMON Threads dppeared '-, :

~ SR P ——
, Ve uOUﬂd ‘haf our expec.afions of The ronference had not been rea!:

i# - -
i . S,

!

We had .come expecTing a.celebration of women 5 accomplnshmenTs cnd po:en1
W= hac anticipated an . oppor.uni.y to explore and snare ways in wh.ch women
centers Can deai.with The viTa; xssues *haf affecf women s lIVGS¢n Ano we hdw

hoped for c;ccu55|on, not enly-of ways and‘means, but-of vaiues-and assumijons
) U - - "A‘J.. i A L R E
H ' o = ' ’

about vomen' a roles, tlfesfyles, and opfsons.

- N . ¢

=

/ Wnat we round nnsrecd was a orogram rha. seemed To be based on uncrn 1cal

: : acdéorance uf raTHer Trad|T10ﬂe! ideas of how womeh=should'llve;,onufhe one o

¢

" hand, znd on- The u*her hand, B superfnc cl underefanding of humanlsflc psychology -

seme of us were dleapp01nfed To fxnd af Tnls con‘erence men who are not pathCu;arxy

o

R h _ feminisf:1eapeng‘dlscus510ns. .1onlcally, we have heard foday The clearesf

faminley 'anaiysis of.?his conference'presenfed by & mani We are glad To hear
% ! r ‘

. ngt he has To Joy, ‘and /c.«we ure sorry ThaT a ‘woman Lemlnlst (eScarcher nodﬂi _
. 3 f N
nee havc Leea inv1ted to present Lh( theory and results of her research It

_ . .

i}s_lhtereeting ;hat a.stront Aemk$ist ﬁerspective may nore acceptable flom a"

Lt
@

wan than from a womaa -- .(Chat many oz us Sseem to need to be given pexrmission

& S g . . . \

by a man to express and afrxrm these v1ews. o S ‘ . S '

i, . - : . : N }

Tt 1s not tnat we<cannot learn rlom men or 1isten to them.
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their expertise--that we-should make our decisions, make our. own mistakes;—

and 1edrn thet'we can learr fron women.
; . . " ) . . 1S - o - !

We didn't have the time or energy. last night to continue éiscuséing until -

.

o1

2

we veached consensus, so- L za not anle to make a statement which everyone who

s

S } - - s ) .‘ . ’ : ) - L - . . “ - ’
“was present would totally agree with. Wnat we did agree on, thotgh, was 2
) e . : . - ce

| . - -

. desire tu share with ail of you our perceptions and. concerns. We discusded IR

’, - v “1; o . ‘ - T e ¢ C \ A7 ' _::'.
.and gone cov all of us , _agreed, that these are the iscues women'§ centers should

. :
deal with:

-
i

1. Euilding,womean pride and confidencé in-their womanhcod. We Jeol

thatv the expe rtise ud comaor“ncips of women should be sought out, util 1:°0,

and given recognition. . Wbmcn .ceaters ShOULd promote the accomplxsnmento or

women and support women/Finéucially as well as emotipnally. This means uSiqg“’

s . - '
i ° - . . - N

and paying women résource parsoas, featuring women's publications, atid dissemirating
mndeis created by women. e suill ‘live in 4 world where meh produce, creste,
,‘ ' . A n . . “ . .
znd deride’or appear to, doiten neqd.to-seetwomenﬁﬁoing[and_achieving¢ Such +
- I %

“support~for women ‘78 not to be-équaled_with.hosgility'toward’men. AN

. " 2. Pecognition of the effect.of marridge as an institution on vohen's

lies. At women's centers women should be he;pcd to exqmine marriage_asua~sbr15]

- o BN
. . . -

‘and.&conomic phenomenon'as wall #s a prlvate personal arrangemenr Few of us

’ - ‘ : /‘; : . ’
OU}J Say tkar maETr Lage was one of several aLLracLLve al;ernatlves ve Lono*i Ted .

1 - A - o .

. - . P

aqd'then freely“¢hose or;rejected. “WHat a:e’the'conSequences fot -women—--whethur

wa-ried or single--of the pressures for marriage, of having matriage the only’

“honerable estate_for'é_women. J
N - . W, ' R B r , . -
o S, : v

3. Suppoc 1ng ;1terﬂaL1ve llfestylcs for women.t Related to the iesue. - ;f

of rnv CHmPMLSLVe nature of marriane is the necesolty f01 women to creaLn aﬂ”

erdgrse oter options._ Women s cenuerc snould prov&de opportunlLles OL womnn_

to nhinkiabout, lgérn aboqt and be supnOVted while they try out othpr ways of

\

Siliving and.r élatmng to Othersz _nspe01ally they bHould encouraga recognltjnn uf he
. \\ .. . . J‘ N "Q 'T N .
_[:RJ!:dlldLLy of the single *“fe optlon for women,” .
oo I W S T T :




. 4. Maising questions about volunteerism: l|astead of.accepfing ﬁhe'fdea ' .
’ ) . . ”
that] weren working without pay is all right; women ' s centers snou!d GHFOUld(G
wcren To zsk what that .means.. Why'are women'willing'fo.do if?.' ould

happen if *hey re.used “+o do ar? Why should noT our, socneTy be forced\+o compeﬂsaae
' \
and i'gcognize women’c serv:ces? Why should women 5ubsxd|ze the sysfem ln Thc
L form of-donafed fabor? Is. 1t good for women, and for our socaefy to perpefua\e_

e

This‘f1afe of affairs? We don't have answers, but we .think women should bo ’

L. ais cus9|rg These questionz. . S N
3. Examunlng The issue of'poveréym PoverTy |n‘*hss.coun+ry‘*s a women's
_ izsce, Poughly nlne.y percenf of *he people ||V|ng‘}n poverTy are women ano
L. Tnefr uepenoenf cnnidren. And a greaf many mlddie ctass women are oniy one:

vman_away from fhe wélfare rolls.' Fear of poverfy =-con50|ous or unconscnous i
: J :

.keeo, many mudole class WOMmST unhapplly marrled unable To Take rlsks that mrgh.'

i

_leao o nrea.er saTlsfacflon and accomp'lshmenf . We Thlnk women s’ cen*ers should

C.raise consoiousne 5 dbOUi the 'acfs of poverfy and help women deal wuih bofh

rhe reality and“fhe‘feariof being-poor. S

. . - B . . B -
- . -

e . : ] . e . )
6?w Finally, overcoming-separateness and isoladtion among women. ' Women's

centers should'helb women see_whaT;They have in common'WIfh women whose life = ..

. . 3
- . 5

'

V‘ sifua.ions and |n1@resfs are apparenf.y differenf Younger women3and older

o [
“

vonn., narqded and sang.e, at fluenf and poor, ragicali and conservafive, can

hetp ond learn from each oTher de need To come’ fogefher, overcome sTereoTypes,
i T : 1
and esvablish Common gOuIS.

From ThJs i T of conce'ns you can see Thaf we Trongly'believe +nere is

S

5 -

© need for women's cen#ers. _l nank we snould recogn:ze Thaf our resources

,area#ini?e;‘ We do noT have unlxmlfeo flme, money, energy.. It seems To ne,

e

< ' Thcrufcre Th84 weE should glve pruor:fy To women s needs ThaT we should work

- where we have un:que compeTence.‘ Who‘else Rnows beTTer'The needs'of women?

P
- i

lf we don'* focus on women who wnli? FurThermore, we belueve |n 1he A :"

[

.

|ncv:fab|l|Ty of men changlng as women gef Themselves Togefher gafher sfreng#h

Egiéé;a»'_rea}'beau%y,_and_yifatjfy._'Men\nj{i-wan#.faisnange noT becanse_ne wanf Théﬁu' 72?

E)

T e Al e e
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. ey 1

- . 1 - N
Tcr w2t so that fhey can come into ull personhood and “+hen we can be pariners

"

2 not beyond sexism vet, and until we are we women néedﬂfhe strength

anc-the support system afforded by.the feminist movement. LnforTunaTely, ferminis .J*“*“7'
: AN AR .

and feminism have | een——some?iﬁGS deliberately, someiimes unconSciously~fdisfonie&

by The mecdis. Yes, there are_soh@laugry, hostile women. wha4 fhe media have
. Tor - T o . |
donea; Though{ iz To‘pléy ug apd-SensaTLonallze fhe'angerﬁ/4he extreme statemenis.
Afre; aii,‘?ha# sé}fs{ And They ha&é negleé?ed Té repp?} and- feature 15@ teny
) , iriliating, ‘cuie#,bhonsfch;lve work of femfn|qfs suc” és'fhé esfab!ishmenf _ \
o -y / o . . !
-6f5qﬁa§ day care faCiilfleo for ch‘loren., As a reSu!T of The.dis+dr?ed imege

¢ e / .

of Teminism _and lack ot Info.r ation about The arcompleshmenfs of NOW; . many

/

women retuss to be xdenflrnad wah “the mo»emen.. S S ~

. iT s b dpprtvafson for & woman noT fo be afflinafec with femtnslm. CMany o

of us nave 1ound among femnnxa*s Iovef/ego supporT anhd recognifjon noT.avpitable

N

Tro us elsewhere.  And a'sence of be!ng par1 -of +he soluTionx

>

/ .
7 o A

i feminism.v}sienlgs a sculcfy in wnlch men and women, boys and glrls,

o . Y

! : /
S{# cegua ly The respoth i T\es ano opporTuanies where 1nd|V|dua|= can

_ B alar-t fuluy cevelop +hP«r powﬁn+xal . The feminis+ goaJ'is a truly humanysdcinfy.

G . a0 - ) ‘ C - o .

. . : . -"/ B : SR 0 . . o
We zron't There yet, s 2 e - S o . .
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