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THE CENTER
John K. Coster, Director

The Center for Occupational Education at North Carolina State University at Raleigh is a research
and development center established in 1965 under the provisions of the Vocational Education Act
£ 1963. The Center has been established as an integral unit within the School of Education at North
Carolina State University, and its major programs are supported by contracts with the Nationai Insti-
tute of Education. The Center has as its mission the provision—through research, development, and
related activities—of a continuing contribution to the improvement of occupational education. The
major research and development programs of the Center focus on the relationship of occupational
education to its context or environment. The frame of reference for occupational education includes
its relationship to regional economy, politics, and the employment or work environment. In addition to
its primary programs, the Center also maintains a Division of Special Service Projects which pro-
vides the capability for flexible action within the Center’s overall mission. Funding for these projects
is not maintained through the Center’s federal grant, but rather negotiated on a project-by-project
basis with the contracting agencies. »

CAREER AND VOCATIONAL EDUCATION PROFESSIONAL DEVELOPMENT SERIES
Mollie W. Shook, Series Editor

This series is published by the Center for Occupational Education, North Carolina State Univer-
sity at Raleigh, as a service of the Career Education Branch, Paul A. Manchak, Chief, Nationa! Center
for the Improvement of Educational Systems, U. S. Office of Education.

ADDITIONAL INFORMATION

For additional information regardirig the Center, please write to:

Dr. John K. Coster, Director

Center for Occupational Education

North Carolina State University at Raleigh
P. O. Box 5096

Raleigh, North Carolina 27607
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PREFACE

This report presents a resumd@ of professional development proj-
ects in vocational education, supported pursuanc to Section 533 of Part
F of the Education Professions Development Act., Section 553 provides
funds to augment existing professional development programs in the sev-
eral states, with special emphdsis on!|needs created by the Vocational
Amendments of 1968.. A significant feature of Section 553 is that it
requires each state to assess carefulfy its professional development
needs in vocational education and to survey gaps which must be closed
if the basic provisions of, the Vocational Education Amendments are to
be fulfilled. This section of the Act has provided the basis for State
Divisions of Vocational Education to exert a strong influence on the
direction of professional development in the startes,

The projects cited in this report are projects and sub-projects
developed pursuant to the provisions of this Act. The resumés are being
published to provide information about the various activities that have
been an outgrowth of the provisions of the Act and to stimulate further
activity along these lines. Some projects may be classified as innova-
tive, others may not. In all instances, there was a serious attempt to
identify needs and develop programs to meet the identified needs.

A subsequent publicatiou of the Center, entitled The Impact of
Vocational Education Development Programs, will be directed more suc-
cinctly to isolating the more specific strategies which have been fol-
lowed in order to alter the course of professional development in educa-
tion.

The Center and the Editor would like to take this opportunity to
thank each of the Part F Coordinators for preparing his materials for
Q inclusion in this survey. Special thanks are also due Mrs. Olive
Maynard of the Center staff for her ‘assistance in styling and typing this
manuscript. '

s

John K. Coster
Director
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ALABAMA

State Director of Vocational Education Stare Paivt ¥ Coordinaccr

Mr. Thurston Faulkner Ms. Ruth Stovall

State Department of Education State Board fov Voc. Ed.

607 State Office Building Stare Department of Education
Montgomery, Alabama 36104 Montgomery, Alabama 36104

1. Institute for Vocational Personnel - Career Development

This sub-project was a cooperatrive project between the Vocational
Division of the State Department of Education and the Tuscaloosa City
Board of Education. Thirty-three vocatioaal teachers participate in this
one-week institute. The project objectives were accomplished to a high
degree as reported in the evaluation. The objectives were to:

. (@) introduce participants to the various kinds of problems facing
youth today and the ways in which career education can contribute
toward the alleviation of these problems;

(b) develop expertise in a variety of instructional methods and
techniques for implementing a career education program;

(c) develop objectives for incorporating career education concepts
into the vocational classroom and for integrating these concepts
into the present curriculum in other "instructional fields; and

(d) develop for each participant an up-to-date expertise on the
subjects of career education and career development.

2. Career Education Workshop for Classroom Teachers, Counselors and
Administrators

The sub-project was a cooperative effort between the Career Educa-
tion Commitvee of the State Department of Education, the Vocational Divi-
sion of the State Department of Education, the College of Education of
the University of Alabama, and twelve school systems. Application forms
were sent to all school systems in the state informing them of the two
two-week workshops to be conducted with a task force of five persons from
six systems in each workshop.

The interdisciplinary State Department of Education Committee of
the State.Department of Education in cooperation with the Project Direc-
tor developed the criteria and selected the systems from the applications
received. The cizk force from earh system consisted of (a) a key elemen-
tary school teacher; (b) a key middle or junior high school teacher;

{c)} a key senior high schoel teacher or vocational teacher; (d) a school
counselor or guidance director; and (e) an administrator or central
office gupervisor. ‘

’El{lc
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The instrucricnal program and activities centercd around four ele-
ments: (&) career education and career development concepts; {b) pro-
gram planning, evaluation and the writing of behavioral objectives;

(¢) curriculum and career information materials and the modification of
teaching units to increase career awarenass and caveer cluster explora-
tion; (d) group guidance 'skill development. Field visits to area voca-
tional centers and state technical institutes were included in the pro-
gram to increasé the participants' awareness of vocational education
opportunities, The objectives of the workshops were based on the need to
acquaint school porsonnel at various levels with some of the basic con-
cepts and goals of career education and provide them with assistance in
developing programs, materials and methods for implementing the concepts.

The anticipated outcomes of the workshops were that:
(a) career educacion would be established in rwelve school systems;

{(b) the task forces would be provided with basic information
regarding career education concepcs and the goals of career
education;

(c) the teams would be introduced to methods of pianning and eval-
vation and to a variety of materials and activities that have
been developed for use in career education programs; and

(d) the teams would be stimulated to begin planning and developing
‘programs and materials to implement career education concepts
in their school systems.

Theractual outcomes of the workshops closely approximated those
anticipated. Sixty Alabama educators, representing twelve public school
systems, were provided with an intensive orientation to a new and impor-
tant movemert in education.

3, 1Institutes for Vocational Personnel and Industrial Arts Teachers in
"The World of Censtruction' and "The World of Manufacturing'

This suh-project was developed by Alabama A & M University to
eet the in-service needs of teachers of Vocational Education and Indus-
trial Arts in the instructional areas of construction and manufacturing.
The total cost of these workshops was $10,899,00, with EPDA funding for
$5,000.00 and the remaining cost bornme by A & M University.

>

This project consisted of two three-week institutes, classroom
instruction, field trips and hands~-on experiences to familiarize the
participants with modern techniques in the construction and manufacturing
clusters and to help them gain insights into the development of career
education programs. The institutes were structured to consider indi-
vidual differences in the vocational competencies cf the participants.
The instructors followed the outline of the curriculum project from
Ohio State University entitled "The World of Manufacturing and the World
of Construction." The institute staff attended a one-week seminar at
Ohio State University in preparation for the institute.

2
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4, Workshop for Professional Development of Vocaticoal Teachevs of
Handicapped Students '

This suk-projace was conducted cooperativaly by the three services
of the State Department cf Education, which ars concernad with the edu-
cation of handicappad students: namely, Vocativnal Fducation, Special Edu-
cation, and Vocarional Rehabilitation. The objectives of this two~day
workshop were to:

(a) develop a more professional relationshio becween Vocational

Educatiocn, Vocational Rehabilitaticn and Special Education
teachers in training the handicapped;

(b) coordinate instructional and academic curricuium between the
three divisions to assist vocational teachers in developing
a quality training program for the handicapped;

(c) establish each division's responsibility in training and
rehabiiitating the handicapped;

(d) strengrhen chewprofessional staff of each division by emabling
them to enhance ideas and methods of workipg with handicapped
students; and

{e) develop and understand appropriate reporting forms to evaluate
the progress of students.

The theme of the workshop was "Building Berter Bridges for the
Handicapped.' The program consists of speakers for general sessions and
task force lgaders For small group meetings oun specific topics. The eval-
uation showed that -the objectives of the conference were achieved to a
high degree.

5. Learning Resource Center Manager Workshop

This sub~project was conducted as a part of the Distributive Edu-
cation Interstate Curriculum Consortium. This projected a workshop
designed to prepare professional personnel, comvatent in the necessary

specific techniques. teaching dev1cﬂs and pedagogy. to carry out the in-
structional process.

;
I

Through this ooe-wesk workshop, fifteen seledted Distributive Edu-
cation teachers had "hands-on'" experiences related to performance in a
learning manager role through curriculum packets in a model classroom
situation,

Th

(]

modified ctjectives of this workshop weres

After particivating in a workshop, the learning manager will
demongtrate hig ability to use learning activity packets as a
means of individualizing instruction for development of career
competencies b¥:

OQ
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a [dentifying LAPS (Learning Activity Packets).

b. ideatifying purposes for LAPS.

c.” Relating the learner manager's sectioa of LAPS (o
that of a student leavner's section of LAPS.

d. Using LAPS as a method of instruction.

e, Analyvzing the strong and weak points of 1APS as a
means of instruction.

f. Developing (simplified) TAPS. ‘

g. Evaluating the process and the product involved in
LAPS.

The workshop report stated that the aunticipated modified objec-
tives and the actual outcomes were the same. .

ARIZONA
State Director of Vocational Education State Part F Coordinator
Mr. J. R. Cullison  Dr. Robert Kerwood
400 Arizona State Buidding State Board for Voc. Ed.
Phoenix, Arizona 85007 State Department of Education

Phoenix, Arizona 85007

1, Institute for Guidance, Counseling, Administrative, Supervisory
and Teaching Personnel in Vocational Programs for Chicano Students
at the Secondary or Post-Secondary School Level

Director of Program: Adalberto M. Guerrero
Romance Languages Department
University of Arizona

Participants: 65

A two-week institute will be held at the University of Arizona,
June 18-29, 1973, Fifty counselors, teachers, supervisory and administra-
tive personnel from Arizoma, California, and New Mexico will be selected
to participate at the institute. A large majority of the participants
will be selected from schools throughout Arizona and a representative
number will be selected from the other two states. Also participating
will be fifteen Mexican-American students who will be used as lab assis-
tants.

The basic purposes of the institute are: (&) to give the partici-
pants extensive and comprehensive career information upon which more effec-
tive guidance and counseling may be basad; (b) to make the participants
more aware of the cultural differences and needs of the Spanish-speaking
students and potential students; and (¢) to provide a mew orientation for
special approaches and programs for vocaticnal and technical education
to meet the needs of Spanishi-speaking students. ’ :

4
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2. A Seriez of Clinics for Updating skills of Adnioisirators, Super-
visurs and Teacher Fducators in Plannive Vocarjonal Sducation
Programs That Are sccountable

Director of Program: dargaret V.o Barkioy, Deparbtment of Home Feeonon-
ics, Arizona State Univorsity in cooperation with
University Extension, A.5.U0., Tempe, Arizona,
Dapartment of Education, Division of Vouational
Fducation, University of Arizova awd Northern
Arizona University

Participants: 135
.

. Three clinics will bhe held in March, 1973, at three diFferent
geographiic locationa--Flagstaflf, Tuecson and Tumpe--so that administra-
tors, departuent chairwen, suparviscrs, county coordirators, local direc-
tors and teacher educators for norvthero, southern, ard cenbral Arizona
will have an opportunityv to up-date their skilis in planning vocational
programs. Follow-up c¢linics will be held ac the same locations to com-
plete the planning of the vocational programs for the respective local
situations. The basic purposes of the ¢linics are to give assistance
so that at the end of the clinlics participants wiil bhe able to: (2) form-
ulate performance objectives; (b) list some inputs and cutputs in their
programs and be able to identify ways of evaluating them; (¢) determine
the relationships between vocational and carveer education; (d) apply the
decision-making process to commop problems in vocational education; and
(€) submit a plan for vocational education in their particular situation.
In order b .t these objectives may be accomplished, two consultants and
the director, plus one from Northern Arizona University and one from
the University of Arizona will assist the participants in the process
of planning. Individual conferences aiso will ba possible for partici-
pants so they can have their unique problems consideved,

Students, therefore, enrolled in vocational and career education
will have the benefit of relevant programs hased upon performance objec-
tives against which students can measure theilr own progress.

ARKANSAS
State Director of Vocational Education State Part F Coordinator
Mr., J. Marion Adams Dr. Jack D, Nichols
Assistant Commissioner of Vocational State foavrd for Voec. Ed.
Education State Department of Education
State Education Building : Little Rock, Arkansas 72201

Little Rock, Arkawnsas 72201

1. Career Development Institute for Counselors in lLocal Schools

Director of Program: Dr, Joel Keater, Svate College of Arkansas
Conway, Arkansas

]

Propused . Duratcion: Aprit, 1973 -« June, 197
5
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Need

Sinee counsaeling and aaidanca are ar ral part of all educa-
tion and more particulariy the occupatinnad’ s, ip appearss thac some
short terw iustitutes should be provided for sciccred counselors in order
that they may become move knowiadgauble of Lhe never {acels, concepts,
and innovative endwavors ia operacion, and therefore serve as change
agents in implementing the carear Lﬂnupr irn their schoeols,  Also, coun=
selors zhould be wade awvare of cha imporrance of sxertiug their influence
in organizing courses to weet ne necds of the handicavoed and disaduyans
taged students. 'invﬂ many counualors bave had very limited
work experiance, cute will be structured in such a mapner as to
provide the counse |

21y

a breader insighe of rhe real world of work,

Objectivas

Tha general objective of this project is to make available to the

counselors information concerning recent developments in the world of
work and career develeopment, With this tvpe of ezperience, ir is believed
that the counscior will be abie te develop and inplement a local model
for career developmant, Move specificallr, the objectives of this insti-
tute are to: (a) iacrease couuselor awareness ¢F the newer facets, con-
cepts and innovative endervorq currentiy in operaticn in career develop-
ment, (b) provide counselors with a broader insight of the real world of
work ana pevsonnel practices in industry, {(¢) make couusalors more knowl-
edgeable of wanpower needs and occupational raquirements, and (d) develop
change agents to assist in the implementation of career education on the
local level.

Activities

This program will involve c. 45 counselors in thé state., Partici=-
pants will be selected in late April, The central core of the project
will involve a three-week ipstitute in June. The firsc phase will in-
volve inteunsive training regarding (a) new trends fo the career develop-
ment movement, (h) vocatjional programs available, (¢} manpower agencies,
and (d) future manpoweyr demands,

During phase 2 of the institute, the participants will be assigned
"ou-site visits" to industries, businesses, aporenticeship programs,
vocational~technical training sites and to work with vocational state
staff. ¢ '

Each participant will dP‘Pinp g plan of actiow for working with
bublueas and industry iu the Jocal community and will " serve as a career
education change agent iu the local school, Periocdic contact will be
made with these counselors to determine the progress they have made and
to assist them wicth problems which may have aevejnmﬂu
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2. Developing Personnel to More Adequately Work With the Disadvantaged
and Handicapped

Director of Program: Robert C. Haynie
University of Arkansas at Pine Bluff

Proposed Duration: March, 1973 - June, 1973_

Need

There is a real need for a project to improve problem conditions
of school persomnnel responsible for designing and implementing programs
for disadvantaged and handicapped students. This project will provide

-special training for participants and alleviate many of the conditions

existing at the présent time. Consequently, the continuity of disadvan-
taged and handicapped programs in Arkansas will be greatly improved.

The basic problem facing school administrators, counselors, teachers,
supportive personmnel, and school boards is how to successfully implement
programs for the employebility of these vouth.

Objectives

The major purpose of this workshop is to more adequately prepare
professional personnel in the local schools to effectively work with
disadvantaged and handicapped individuals. The project will be designed
to set forth viable alternatives, procedures, recommendations, and
accountability measures to assist school administrators and their support=-

-ive personnel in developing approaches for increased employability for.

rural disadvantaged and handicapped youth Specific objectives have been
developed for the participants.

Activities

This workshop will involve some 75 participants. These partici-
pants will consist of an administrator, counselor, and vocational  teacher
in some 25 schools from rural economically depressed areas of Arkansas.

The team o}\part1c1pants from each school will prepare a plan of
action for plannlng\\ynitl ting, promoting and evaluating special pro-
grams and services for the/disadvantaged or handicapped students in
their local school. Changes in the local school curriculum should be
much more effective as a result of this team endeavor. Furthermore,
there will be three follow-up seminars conducted during the following
school year to report on the progress being made with the plan of action
and to provide assistance with problems which may have occurred in im-
plementing the plan.

Teacher educators from other institutions will be providing assis=-
tance in carrying out this persounnel development activity; therefore,each
of these teacher education departments would be enriched as a result of
this project.
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3. Institute for Supervisory Teachers of Agricultural Kducation

Director of Program: Robavt Crawiey
Arkansas Dapartment of Education

Proposed Duration: March - Aprit, 1973

Need ‘
There is a great need to provide additiondl professional develop-
ment for superwvisory teachers of agriculrtural education in order that
they might mora adequately train prospective teachers. During this prac-
ticum period the supervisory teacher has the respousibility of providing
effective leadership for these prospective teachers.

Progpective teachers of agricultural education will, as a general
rule, teach as their supervisory teachers have demoustrated to them.
Therefore, it is essential that these suparvising teachers possess com-
petencies in the latest methods and techniques appropriate for teachers
of agricultural educacion, Moreover, it {s important that there exist
a commouality and censistency of the fustruction and supervision being
provided to prospective teachers while in their practicum,

Objectives

This proposed }Qifitute would coordinate the efforts of the super-
visory, administrative and educatiomnal echelons of agrieultural education
in Arkansas for the purpose of more adequately preparing teachers to assume
their roles in local communities. '

The objectives of the institute are to: (a) establish common guide-
lines for the conduct of student teaching betwesn the State Department of
Education; supervising teachers and teacher educators; (b) establish with-
supervising teachers a plan for implementing consistent uniform methods
and techniques to be utilized in preparing prospeccive teachers; (¢)
establish responsibilitias and dutias for supervision of student teachers
for state staff, supervising teachars and ceacher educators.

Activities

This three-day institute will involve the teacher educators, state
supervisors, and soma 40 local teachers. These local feachers will
consist of approved supervisory teachers and some first and second year
teachers. 1t would avpear that these tsachers who have recently completed
their practicum could provide considerable input for this personnel devel-
opment activircy, : '

Prior to last spring, it had beén some six years since even a limited
endeavor had been made to assist these superviscery teachers in their

8
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leadership recle., 1In April, 1972, an institute was conducted for the
teacher educators, state supervisors, and 31 local teachers. 1t is
anticipated that the remaining supervisor teachers of agricultural edu-
cation will receive some leadership development training durlng this
second institutbe,

CALIFORNIA
State Director of Vecational Education State Part F Coordinator
Mr, Wesley P. Smith N Dr. James Becket
State Educaticn Building ' .8tate Board for Voc., Ed.
721 Capitel Mall : State Department of Education
Sacramento, California 95814 . ~ Sacrameato, California 95814

1. In-Service Program Concerning the ‘Relationship of Existing Agricultural
Instructional Programs to Acceptable Environmental Practices

Director of Program: Mr. Ugo P. Lea, Chairman; Agricultural Department,
Modesto Junior College

Participants: - 50 teachers

Duration: July, 1972 =~ December, 1972

Student Target Group - Educational Level~-senior high, post-secondary
vocational; Ethnic Background--Spanish~-surnamed American, disadvantaged
whites; Urban/Rural Background-~rural-other; Special Characteristics--
economically disad&antaged, migrants, bilingual.

Geographic Area - Regional

Purpose or Objectives - This project is proposed for the purpose of devel-
- oping an understanding of the implications of ecological and environmental

problems in the field of agriculture for those persons involved in agri-
cultural instructional programs'. Participation in this in-service program
would up-date the knowledge of practicing vecational agriculture instruc~
tors at the secondary and junior college levels concerning the relation-
ship of existing agrlcultural instructional programs to acceptable environ-
mental practices.

2. Pre-Service Teacher Education, Allied Health Occupations

_Director of Program: Dr. Melvin L. Barlow, Director,. Division of Voca-

tional Education, University of California at Los
Angeles

Participants: . 45 teachers, 45 supervisors, 30 administrators,
90 pupil personnel specialists, 240 hospital personnel

9
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Prop sed Duration: Jauwvary, 1972 -~ Junsg,

Student Targer Group - Educarional Level-«junior liigh, senior higﬁ, post=
secondary vocationai: Ethnic Background--no particular ethnic focus;
Urban/Rural Background--uo particular geographic focus; Special Charac-
teristics-~cconcmically disadvantagad.

Geographic Area - Toncal {(Statewide).
grap )

Purpose or Ohieccives - This program wil
et A £ 4 §
\ 1th Program ¢

1 provide funds to extend the
TESE

ot iy conducted by the Divi-

~

Secondary achu + 1 AllLﬁH\‘P]

b

,_1.

sion of Vocaticual Bducation, University of California, in four California
high schools in wrades 10, 11 and 12) by placing a special emphasis upon
preparacica of teachers for Allied Health Programs throughout the state.
In order to replicata the pilot and demopstration program in other areas,
it is necessary to provide an extensive pre-service program for potentlal
instructional and supportive porsonnal., It is the intent of this proj-
ect to praepare a micimum of 430 school, hespital and community persounel
who will fniriﬂ*% secondary school allied health programs in at least 15
school districbs by September 1973, -

-

3. 1. Servics Training for Tnstructors of Buman Service Occupation Program

Divector of Program: Dale Flowers, Head, Departmenc of Community Develop=
went, University of California/Santa Cruz

Participants: . 50 teachers Time: July, 1972
Student Target Group - Educational Level-~post-secondary vocational, adult;
Ethpnic Background--no particulay ethnic Tocus; Urban/Rural Background--
central c¢ity, other urban areas, rural-other; Special Characteristicg--
economically disadvantaged, bilingual.

Geographic Area - Regional

Purpose or Objeclives ~ A one~week in-service training workshuu will be
offerad for eight hours a day (40 hrs.) during the summer, 1972; for approx1-
mately 50 participants. 1In addition, two regional workshops will be held
during the 1972-73 academic¢ year so that summer workshop participants will
have a chance te evaluate their summer work and its relevancy as applied
to their positiocns, aud to permit modification or redesign of . the model
developed at the workshop for use in training of additional agency person-
nel and commmity college educateors, Extensive use will be made of audio-
visual materials; including video-taping groun discussions and individual
demonstratiovns, so that people can see themselves as others do. Heavy
emphagis will be on development of measurable cbjectives, and working with
the disadvantaged and cultural minorities.
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4, Career Guidance Trairing 72
/]

Director of Program: John E. Young, Occupational Education Programs
for High Schools, Pasadena City College

Participants: 15 teachers, 2 supervisors, 16 pupil personnel
specialists

Duration: ~July, 1972 - August, 1972

Student Target Group - Educational Level--upper elementary grades,
junior high, senior high; Ethnic Background--no particular ethnic focus;
Urban/Rural Background--no particular geographic focus; Special Charac-
teristics--none.

Geographic Area -~ Regional

~ Cooperating Agencies - Jet Propulsion Laboratory; Southern California
Edison Company

Purpose or Ohjectives -~ The 1972 JPL Career Guidance Training Program

will give school teachers, counselors, and administrators an opportunity
to learn about, participate in, and analyze a broad range of professional,
technical, skilled, and semi-skilled occupations. The program is designed
to help educators to counsel and guide students in exploring and choosing
careers., Educational personnel will spend six weeks working side by side
with JPL employees. Participants will move from one work station to
another and will survey a wide range of careers.

5. World of Construction/World of Manufacturing Teacher Institutes -

Director of Program:‘ Dr. Irvin T. Lathrop, Chairman, Department of
Industrial Education, California State University/
Long Beach - : '

. &

Participants: 75 teachers, 3 supervisors, 2 administrators

. Duration: Firsﬁ workshop-~July 31, 1972 - August 11, 1972;
T : Second workshop--August 14, 1972 - August 25, 1972

Student Target Group - Educational Level~-~junior high, senior high;
Ethnic Backgroun--po particular ethnic focus; Urban/Rural Background--
central city, other urban areas, suburban, rural-other; Special Charac-
teristics~-~handicapped, gifted. : .

Geographic Area - National

Purpose or Objectives - This project is an institute to prepare non-
vocational perscnnel to teach the World -of Construction and the World of
Manufacturing programs in the public schools. Tt is designed to give

public school teachers vocational awareness and occupational guidance in-
formation that they can take back -to their classrooms. It also is designed

11
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to equip teachers with the special skills and know ledges necebsaly to
teach the activity portions of these two programs. :

of

6. Professional Development Series for Work Expef;LnCL Education

Director of Program: Anthony L. Thele, California Polytechnic State
University, San Luis Obispo

Participants: . _ 700 work experience coordinators
Proposed‘Duration: Four workshops-=-#1 - October 2, 1972 - December 1,
1972; #2 = Octobzr 2, 1972 - December 14, 1972;
#3 - February 12, 1972 - April 13, 1973; #4 -
February 12, 1973 - April 26, 1973

Student Target Group - Educational Level--senior high, post-secondary

vocational; Ethnic Background--no particular ethnic focus; Urban/Rural
Background~-no particular geographic focus; Special Characteristics-=~
economically disadvantaged, migrants, bilingual, handicapped, gifted.

Geographic Area - Local (Statewide)

Purpose or Objectives - This is a continuing project. In 1971-72

California Polytechnic State University, through an EPDA Project, spon-
sored a statewide in~service training program attended by 900 instruc-
tors. The emphasis of this program was to provide basic operational in-
formation to these educators. Because of the success of this program and
because of requests for, and the necessity of, more in-depth in-service
training, and the passage of seven legislatiye bills this year which
directly affect work experience educatiom, California Polytechnic State
University has expressed its continuing desize to provide these educators
with further in-service training in work exnerience education. In addi-

tion, California Polytechnic State Universitw would like to initiate a

program of in-service training for community college personnel involved
in work experience aducation programs. Currently there lS no in-service
or pre-service training available for these educators.

7. In-Service Training for Vocationmal Education Personnel in Programs
for the Handicapped

Director ¢f Program: Richard E. Whiteman; Dean of Vocational Educafion,
Cerritos Community College, Norwalk, California

Participants: 305 teachers, 35 supervisors, 90 administrators,
' 80 pupil personnel specialists, 30 Other (County
School Officers).

Proposed Duration: October 10, 1972 - April 24, 1973
‘Student Tafget Group - Educationl Level--senior high, post-secondary

vocational; Ethnic Background--no particular etlinic focus; Urban/Rural
Background--no particular geographic -focus; Special Characterlstlcs--

- handicapped.

12



Geographic Area - local

Purpose or Objectives = This project will involve ine=service training
workshops/conferences for 90 administrators, .65 supervisors, 305 teachers,
and 80 counselors. These in-service training workshops/conferences will
provide a mucl: needed analysis of the relationships between existing
secondary school programs for handicapped students and new vocational edu-
cation programs for the handicapped at the community college level., The
Cerritos College EPDA Project #19--64360-EF053-72 (which provided in-service
training for vocational education personnel to initiate, expand, and
improve on~-campus programs for physically handicapped students) uncovered
a need for better coordination between secondary schocl programs for the
handicapped and new programs being developed by community colleges.

8. California Teacher Training Workshop and Work Experience Program in
Hospitality Education

Director c¢f Program: Warren R, White, Assistant Dean of Instruction,..
. City College of San Francisco

-Participants: 64 teachers, 2 supervisors, 3 administrators, 2
pupil personnel specialists, 4 aides or paraprofes-
sionals, 3 teacher trainers, other - 2 mental retar-
dation specialists

" Duration: First workshop - June 19, 1972 - July 17, 1972;
' Second workshop - July 7, 1972 - August 2, 1972

Student Target Group - Educational Level-~senior high; Ethnic Background--
Negro or black, Spanish-surnamed American, Other - Oriental; Urban/Rural
Background--central city, suburban, no particular geographic focus;
Special Characteristics-~economically disadvantaged.

Geographic Area - National

Cooperating Agencies - San Francisco State College

Purpose or Objectives - To provide a series of in-service workshops for
high school educators which will enable them to initiate and conduct, or
improve, occupational programs for students who would benefit from train-
ing as an introduction to the world of work and equip them with entry
level skills for employment or to advanced training related to career
ladders in the hotel, restaurant and institutional industries.

9. Pilot Program--Master's Degree in Vocational Education for the .Cali-
fornia State College System

Director of Program; Dr. C. Thomas Dean, Dean, Schoél of Applied Arts
and Sciences, California State College ai Long
Beach, California .

Participants: " 15 teachers. 15 supervisors, 15 administrators,
5 teacher trainers, 15 coordinators (other)

13
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Proposed Duraticn: September, 1972 = June, 1973

Student Target Greoup = Educational Level-=s=nicr high, post=-secondary

vocaftiona:. aduit; Ethnic Background--ne particular ethnic focus; Urban/
Rural Background--central city, other urban zreas, suburban; Special
Characteristics--economically disadvantaged. handicapped.

Geographic Area - Naticnzl

Purpose or Objectiwves - This is the continuaticn ¢f Phase |1 of a three-
phase wroject. ©Phase T consisted of the planning vhase currently nearing
completiorn. Tt was during this phase that the curriculum was developed
and necessary steps taken for implementation. Phase 1L consists of
offering the instruction requisite for the graduate program including

the Master of Arts in Vocational Education. The curriculum as planned
consists of a core of four three-unit courses in Vocational Education
plus one thres=unit course in research technique=. Scme elective courses
in Vocational Education are planned while many electives may be selected
from other schocls and departments of the college to reflect the inter-
disciplinary program goals of the college.

10. Vocaticonal Education for the Multi=Cultured and Educationally Dis-
advartaged Students = A Development of Teaching Strategies

Director of Program: Dr. Irvin T. Lathrop, Chairman, Iindustrial Education,
California State University at long Beach

Participants: 36 teachers

Proposed Duration: March 3, 1973 - May 5, 1973

Student Target Group - Educational Level--jurnior high, senior high, post-
secondary vecational; Ethnic Background--no particular ethnic focus;
Urban/Rural Background--central city, other urban areas, suburban;
Special Characteristics=--none. '

Geographic Area - local

Purpose or Objectives - This program will attempt tc develop an awaréness

"~ within the participants as to the cultural differences of the students,

acquaint teachers with the behavioral patterns of disadvantaged youth and
adults, and develop an awareness of new and inncvative approaches to
teaching the disadvantaged. 1In addition, the participants will develop

a booklet for identifying learning needs and suggestions for implementing

programs for the disadvantaged, as defined, in vocaticnal education. The

participants will become acquainted with ethnic minority groups through
direct contact and personal experiences gained ty visiting various com~
munity projects,

14



COLORADO

State Director of Vocaticmal Education State Part F Coordinator

Mr. M. C. Linson br. M. G. Hunt

State Board for Vocational Education State poard for Voc. Ed.

207 State Services Building State Department of Education
Denver, Colorado 80203 Denver, Cclorado 80203

1. An Internship Program for the Training, Exchange, and Transition of
Vocational Education and Business, lndustry, Agricultural and Govern=-
‘ment Perscnnel

This project was operated for two years at Colorade State Univer-
sity with 13 enrolees each year. One of the end products of the intern-
ships was the revised "Guide for Professional Internships - Vocational
Education." -

2. Coordinated Occupational internship for Experienced Vocational
Teachers and Counselors in Colorado

This project was operated for one summer at the University of
Northern Colorado with 20 enrolees. The program was quite successful.

3. Professional Career Development=--An Undergraduate Career Counseling,
Placement Program for Prospective Vocational Education Teachers

The program has been in operation at the University of Northern
Colorado this year and was designed to help improve and reform teacher
preparation. More than 80 persons have participated in determining effec-
tive alternatives to current educational practices.

CONNECTICUT
State Director of Vocational Education State Part F Coordinator
Mr. Joseph F, Murphy Mr. Sidney Cohen
State Office Building State Board for Voc. Ed.
P. 0. Box 2219 State Department of Education
Hartford, Connecticut 06115 P. 0. Box 2219

Hartford, Connecticut 06115

L. Cooperative Exchange Program with Industry for Vocactional Edu=-
cation Professional Personrel for the past summer and planned again for
this summer for 20 participants to work in related industry for six weeks.
Many unexpected dividends from this interaction of business and industry
and education.
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2. Undergraduate fellowship program for eight veterans in varied
vocational fields. Program scheduled for another vear and will gradually
be assimilated into regular ongoing undergraduate baccalaureate programs
for vocaticnal education professional persornel at the college which has
major responsibility for training teachers for vocational-technical edu-
catior.

" 3. Pilot project wherein related instruction teachers are oriented
to imstruction in six skilled trades with cn-hands experience in the shops
one nipht a week for 30 weeks--coupled with seminars~--and the shop teachers
are oriented t¢ instruction and curriculum of related instruction in mathe-
matics, science and other academic disciplines. The skilled trade teachers
are part of the seminars with the related instructors, allowing for inter-
change of knowladge and a better understanding of the teotal educationa
experiences of the students. '

4, Career education is being supported on two fronts. Counselors
had a follow-up three=day institute in September (of program from pre-
vious year), followed up by one day per month seminars culminating in
a final two-day workshop programmed for May. The second front is for
teachers working in career education programs in two local education agen-
cies. Professional development is part of the three large exemplary pro-
grams for career education throughout the State of Connecticut.

5. New methods of teaching business education for an automated
office will take place in March in a workshop institute.

&
6. The development of leadership for advisors of youth groups in
all the areas is programmed for the last week of March of this year. '

7. Post-secondary administrators and supervisors will be involved
in a workshop institute for Planning Vocational Education Using Manage-
ment by Objectives Techniques.

FLORIDA
State Director of Vocational Education State Part F Coordinator
Dr. Carl W. Proehl Mr. Walter Wray
Assistant Superintendent for Vocational, State Board for Voc. Ed.
Technical & Adult Education State Department of Education
State Department of Education Tallahassee, Florida 32304

Capitol Building
Tallahassee, Florida 32304

1. Dade County Pilot Training Program for Occupational Specialists

Utilizing EPDA-F funds, in conjunction with local funds, Dade
County developed a training program for occupational specialists which
serve as a model for other populous counties in the state. The Dade
program places strong emphasis on experiential versus didactic training.
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Trainees are exposed to a maxinum of or=the=job intarnszhip experiences
and a miniwmum of lectures, Learning matevials consist of compact,
competencv=based medules dexived from clear=cut obicctives and evaluated
by cr1t6r1 cn=referenced instrumants,

The Dade prugram corsists of 24 weeks (900 hours), heginuing with
a two-week intensive orientation phase which is followed by < 22-week
internship pericd during which the trainees complete 2¢ seminars of three
hours each; 18 individuaiized learning modules; 250 hours of visitation
to schools, vocatieral centers, husiness, irdustry, and community agen-
cies; and 300 houvs of on=tha=job internship werking direcoly with stu-
dents ir schoois ard centers,

The Ilecarning modules devived fiom this projact have been evaluated
by numerous persorpel in the Department of Education and the consensus is
that they are excellent examples of the management by objectives approach
to learning. These medules are being reproduced by the state and made
available upon request te all who are igterested, Interest has been
expressed not ouly by those concerned with the trainiang of occupational
specialists, but also by others invoived in the modular approach to
performance-based teacher training.

Progress roports and orn=site evaluations by state persounel indi-
cate that the Dade program has been successful. Procf'of this is best
attested by the azceptance of the trainees in the district school system
and the continued training program Dade is funding through other sources
for the coming vear, , '

. - ; . . - . Es -
2., Vocational Instituve for New Studies in Teacher Education Preparation

A problem which has loug concerned vocaticnal educators is the
discrepancy between trade skill and teaching skill in newly hired, non-
teacher-trained instructors. Many promising instructors come £from the
working world into education only to drop out in discouragement after
encountering the gap between knowing a skill and being able to transmit
that skill to others in a classroom setting. The prospect of time and
money involved in acguiring the needed teaching skills in an institution
of higher education is an insurmountable ohstacle for maﬁy.

As an imnovative solution to this problem, the Panhandle Area
Educatlonal Cooperatlvp (PAEC) was awarded an EPDA-F grant to develop
an intensive summer workshop program. The summer workshop was followed
by a school wyear of periodic meetings and on-the=-job superwvision, designed
to preovide newly employed vocational teachers with theory and practice
in areas of communicaticr, use of audic-visual aids, methods and tech-
niques of instruction, and classrcom managemant.

-Twenty=-two participants from seven West Florida counties and a
state training scheool for delinquent boys completed the training pro-
gram. All participants were industrial education teachers with a mini-
mum of six years occurational experience and a current teaching contract
in their home districts. The six~week intensive training phase was-
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conducted at the University of West Florida in Pensacola, Florida, as
were subsequent problem solving meetings during the school year, On=-the-
job observation and supervision took place at the job sites of the par-
ticipants. Each trainee received three hundred hours of instructor con=
tact time. '

The objectives of the program were that each participant success=
fully completing the program should be able to:

(a)’plan identify, and write objectives;

(b) organize and manage materials and experiecnces for teaching
and learning;

(¢) select and utilize instructional techniques; and

(d) devise means to measure and evaluate thé effectiveness of
programs and the performance of students.

Evaluation of the program was threefold: self evaluation, evalua--
tion by the instructional team, and evaluation by the trainee's supervisor.
All evaluations indicated a successful training program. The State of
Florida Department of Education, Teacher Certification Section, accepted
INSTEP training in lieu of twenty hours of university credit and issued
Standard Rank III teaching certificates to all graduates.

Further proof of this program's success is its continued operation
under other funding during the coming year and expressions of interest
from other subject areas and geographical areas of the state.

GEORGIA
State Director of Vocational Education State Part F Coordinator
Mr. George W. Mulling Mr. Marion Scott
Vocational Education Services State Board for Voc. Ed.
312 State Office Building State Department of Education
Atlanta, Georgia 30334 ' Atlanta. Georgia 30334

The following sub-projects were initiated or continued in FY 73 in
an effort to satisfy identified unmet personnel needs in vocational and
career education areas:

1. Implementing a Career and Vocational Teacher Education Center
(University of Georeia)

A sub-project to establish one of three Career and Vocational
Teacher Educational Centers in institutions of higher learning in three
geographical regions of the state to provide an integrated instructional
agproach in personnel development for local systems located in a given
service region. '
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2. Implementing a Carcer and Vocational Teacher kducation Centar
(Georgia Southern Collage)

A subeprojact to establish one of three Cavexr and Vocational
Teacher Educariornai CGentercs in insticuvions of higher learning in three
geographical regiors of the stare to provide an integrated instructional
approach in personrel developmenrt for local systems located in a given
service region,

3. Implementing a Career and Vocational Teachar Educarion Center
{(Georgia State University)

A sub=project to escablish one of thrae Career and Vocatlonal
Teacher Educarioral Cenfers in imstituciops of bigher learning in three
geographical regions of the state to provide an integrated instructional
approach in personnel development for local systems located in a given
service region,

4. Training Coordinators te Conduct Programs of Education and Career
"~ Exploration

A sub-project to prepare teacher-ccordinators to develop and
. . . . ! . .
operate (eorgia's junior high level career exploration program.

5. Implementing Management bv Objectives Systems in Vocational Education
in the State of Georgia

A sub=-project designed to aid the Georgia Department of Educa-
tion (Office of Adult and Vocational Education) in establishing and
implementing a'comprehensive integrated management system for the
delivery of vocational and career education services.

6. A Consortium Trade and Technical Education Baccalaureate Degree Pro-
gram (Continuation)

¢

. |
A sub=project designed to investigate and demonstrate a better
method for producing qualified Trade and Industrial Education teachers-
throughout an on-campus general and professional education program.

7. Evaluation of Three Career and Vocational Teacher Education Centers

A sub=-project to provide a state-level audit-2valuation, utilizing
an outside agency, of Georgia's three regional Career and Vocational
Tedcher Education Centers.

8. A Training Program for Selected Teachers in the Career Education Worke
shops ~and Instijtutes Who Will Be Working with Disadvantaged and/or
Handicapped Students

A sub=project to provide direction and assistance to local school
personnel at the secondary through post-secondary levels in operating pro=-
grams for serving the disadvantaged and/or handicapped student.
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HAWATIL

State Director of Vocational Education State Part ¥ Coordinator
Mr. Samson E. Shigecomi Mr. Russell Journigan
Department of Public Instruction University of Hawaii
2327 Dole Street 2327 Dole Street
" Honolulu, Hawaii 96822 Honolulu, Hawaii 96822

1. Collaborative Rolas and Functions of Occupaticnal Education Programs

Purpose

The overall purpose of this institute is to provide opportunity
for professional, administrative, and supervisory persoonel to up-date
their knowledge ¢f mnational, regional, and local occupational programs
and trends and to provide an opportunity for these participants to meet
and share program content and to prepare written articulation agreements
between the community colleges and the State Department of Education.

The program intends to provide team activities, seminars, group and indi-
vidual activities in four occupational areas (Food Services, Graphics,
Mechanical and Business Occupations). Selected private institutions will
also be involved.

Program of Study

The program of study includes tﬁree major phases and three sub=~
phases:

Phase T will be an orientation and familiarization with selected
occupational education programs. Model programs of articulation will be
discussed and reviewed. FEach participant will plan individually and in
teams a program of activities. Phase IA will include individual prepara-
tion of the nature, content of the participants' occupational education
curriculum in written form (e.g., his series of courses in typing).

Phase 11 will be a seminar -and conference program to share docu-
ments prepared in Phase IA; to arrive at coumon goals and objectives for
each course; and to formulate a written team recommendation for articula-
tion. An orientation to select vocational-technical programs will slso’
be included. Phase 1IA will be a series of four workshops to review
the written recommendations developed in Phase 1I. Interested persons
from the community colleges and the Department of Education will be
invited to attend these workshops. Also each workshop will review
selected vocational-technical educatiomn programs. :

Phase I11 will be a seminar and conference program to prepare
final drafts of team recommendations in the form of an agreement, one for

each area. Phase I1IA will be a program of information--dissemination.
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Eligibility Requirements

Participants will be selected from Hawaii's community colleges
and the Stete Department of Education. A total of 70 participants will
be invited, 30 from neighboring islands and 40 from QOahu. They will be
key personnel who will act as change agent multipliers when they return
to theiy respective positions. All participants must meet the following
requirements:

(a) They must be an in~service ‘instructor, supervisor, or admin~-
istrator in vocational=-technical education or related subject area.

(b) They must bring their curriculum and course materials to the
institute.

(c) They must devote full-time to study during the period of the
progrem. '

(d) They must agree to participate in pre- and post-institute con-
ferences and sessions.

Consideration will be given to the content and quality of the applicant's
academic preparation, work experience and place -of residence to obtain
a broad geographic representation of participants.

Preference will be given to those applicants who show the greatest
promise of sharing the institute ideas with their associates and have
leadership potential with their schools or agencies. The participants
selected will be those who seem 'to best meet the above criteria. An
attempt will be made to have as many institutions as possible represented
in the institute.

Selection Procedure

Applications will be solicited by invitation. ¥inal selections
will be made by a committee composed of the Director of the Institute,
the project staff and a representative from the Hawaii State Department
of Education, Vocational-Technical Education Branch.

ILLINOIS
State Direator of -Vocational Education State Part F Coordinator
Mr, Sherwood Dees . Mr. Lonnie Hart
405 Centennial Building . State Board for Voc. Ed.
Springfield, Illinois 62706 State Department of Education

Springfield, Illinois 62706

An integral component of the Illinois Plan for preparation and
delivery of a continuous supply of competent occupational education
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personnel is the EPDA, Part F, Secticen 553 federal program, The National
Center for Improvement of Educaticnal Systems (NICES) administers the
program. Anunual grant awards are authorized to stares to conduct person=-
nel development activities for which limited c¢r no furds are otherwise
available. \

During FV 1973 Illincis received an EPDA grant for wocational
personne] development in the amount of $257,000. These funds were allo-
cated to six (6) special contractual activities., Hach activity is
designed to partvially meet identified or emerging critical maunpower pri-
orities. [EPDA projectsare directly articulated with the total program
development efforts for state-yide pre- and ir=service traioning of occu-
paticnal educational personnel,

1. An exemplary pre-service program des{gned to train. secondary
teachers of health occupations. The program is designed to allow junior
college health technical personnel to prepare and qualify for teaching
positioms. FY 73

2. An in-gervice and research program designed to (a) gather
manpower data regarding supply and demand of vocational personnel, and
(b) via correspondence, upgrade practicing teachers, administrators,
and teacher~trainers. FY 73

3. A competency basad pre-service program designed to retrain
teachers as occupational administrators. Training activities include
in-school internships as well as university classroom activity., FY 73

4, An experimentai pre-service program to identify students who
are interested in teaching high school envirommental occupations pro-
grams, and provide appropriate academic experiences to allow these
individuals to develop teaching cowpetence in this field. FY 73

INDIANA
State Director of Vocational Education State Part F Coordinator
Mr. Don Gentry Mr. Don Gentry
State Board Ffor Vocational Education State Board for Voc. Ed.
State Department of. Education State Department of Education
Indianapolis, Indiana 46224 " Indianapolis, Indiana 46224

The EPDA activities in Indiana include two sub-projects., More
information is included later. We also have several miner, short term
activities being carried out by our State Staff EPDA task force commit-
tee,

These include:

(a) monitoring of conditional vccaticnal teacher training classes
by staff members; '
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(b) state staff - University Teacher Trainer Workshops;

(¢) information dissemination in cooperation with Research Sec-
tion; and

(d) new staff orientation.

These activities are in various stages and more miner activities are
likely,

1. School Administration (Vocational)

.This project is aimed at meeting the need for more administrative,
supervisory and support persomnnel im vocational education at the follow-
ing levels:

() administrators, supeérvisors and support personnel at the
state level and local education agency level; and

(b) supervisors at regional level within the state.

The need for such personnel in Indiana has been named the number one
priority in the 1972 EPDA-State Plan for Indiana.

2. In-Service Training for State of Indiana, Division of Vocational Edu-
cation Persomnnel

This project is designed to provide in-service training to all
professional administration personnel within the State of Indiana, Divi=
sion of Vocational Education. Learning experiences are planned to pro-
vide for the participants'attainment of necessary insights and skills
through two fundamental approaches. One approach is through participa-
tion of all staff in five University Consortium Coordinated State Work-
shops. The other approach is participation of several staff members in
selected publically or privately conducted regional or national train-
ing institutes.

The five University Consortium Coordinated Workshops have the
following training objectives:

(a) improve management skills (MBO);

(b) identify (1) roles, (2) unique concerns, (3) domains of
- responsibility and authority, and (4) decision-making powers
of key school officials;

(c) identify unique educational and social<problems of the dis-
' advantaged and handicapped;

(d) develop an understanding of the nature, purposes and prob-
lems of post~secondary education; and

(e) develop effective written communication skills.
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The total (30 in numbar) Stace Staff, Division of Vocatiunal Edu-
cation, will participate in the five Intensive Workshops. Lach workshop,
conducted at a retreat, wiil involve two and one-half davs of. presenta-
tions and grouyp discussicns.

TOWA
State Director of Vocaticnal Education State Part F Coordinator
Mr, W. D. Schuermann Mr., Alien Meye
Associare Superintendent of Vocational State Board for Voc, Ed.
Education State Dapartment of Education
State Office Building . Des Meines, lowa 50319

Des Moines, lowa 50319

A Series of Exhibicts

L. iInitiator/Sponscr - Dr. Bennie Byier & Dr. Harold Crawford
lowa -State University

Population Sevved -~ 22 Secondary-level Vocational agriculture teachers

Activity - Conference - two-day

Discussion and out=of=state resource in-put

Re: multiple-teacher vocational agriculture
departments

Assist teachers in organization and facility use;
working relationships; development of guidelines;
and understanding roles in multi-teacher depart-
ments

Time « July 20-21, 1972

Fiscal Support

i

$455.90 (pd.)

e s

2. Initiator/Sponsor Arrold Freitag - teacher educator

University of Northern Towa

Population Served

Secondary and Post=-Secondary Teachers of Elec-
tronics, Welding, Automechanics

Activity : - Technical Up~-date Seminars
Three workshops of one week each in the following
areas: welding, electronics, automechanics,

To up=-date the technological competeéncies of in-
structors in selected specialty areas,
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Time

Fiscal Support

Initiator/Sponsor

Population Served

Activitz

Time

Fiscal Support

Initiator/Sponsor

Population Served

Act1v1tz w

{

July 1, 1972 - August 31, 1973
(summer session - 1972)
(summer session - 1973)

Estimated expenditure made - summer, 1972 $2,000.
Estimated expenditure made - summer, 1972 $3,000.

Total - $5,000.00

Dr. Chester S. Rzonca & Mré. Milferd Rosendahl
University of Iowa

Adult & Continuing Education Teachers in Health
Occupations

Foundation Workshop for Adult and Continuing'Edu-
cation Coordinators and Teachers in Health Occu-
pations Education

The objectives of the workshop will be:

1. upgrading of adult & continuing education
teacher in the health area,

2, basic teaching-learning psychology,

3, the unique aspects of the adult learner, and

4, assessment of the needs and willingness of
adult and continuing education teachers to
participate in future workshops. The assess-.
ment will be accomplished by a competency-
based teacher education instrument.

December 14, 1972

EPDA - Part "F" - $370.00

!

Adult Education & Area Schools ~ $357.00
Total - $727.00

Dr. Barry Reece a{ﬂ
University of Northern Iowa

25 enrollees - primarily post~secondary level
distributive education teachers. .

Workshop - Developing Middle Management Competencies

Designed to - assist participants in developing
skill in delegating competency development to re-
source instructors, training sponsors, and youth
club sponscrs; develop greater commitment to the
role of middle management education as a function
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Time

Fiscal Supvart

Initiator/Spdnsoxr

Population Served

Activity

Time

Fiscal Support

Initiater/Spounsor

Population Served

.-

Activity

education pro-
which will
develooment of

-

Irarning strategies

iciert and effective
T

comparencieg,

sy, i973

35,315,008

Al e . ok

Mr . K, Hahn
Univerzity of Northarn lcowa
Lrachers and

Orfice oducaticn prospective teachers,
others )

Seminar - Office Simuiation

The students will rewiew the literaturs about office
gimuiation and determine a detfinition for the term.
The students will compare the merits of cooperative
work experience and other curricular coordinated
programs with these of office simulation. The stu-
dents will develop complere office simulation proj-
ects through: (1) working as a group in preparing

a complete simulatioo proiect, or (2) working indi-
vidually on a particular simulation project that

will meet their owr teachbing needs.

Clars meetings - four weeks daily during the summer
ct 1973 ‘

$2, 230,00

promgmppi ity -

Elvin Hasselman

-P.1. Veternas Agriculture and
Geraid Tamers - 1

- D
D.P.1, Vocational Agriculture
ATL Votavans Farm Programs in the State of Towa

Teacher Training Workshops for Coordinators and
Instructors of rhe Veterasn's Farm Program

Four regiuvnal two=day reacher training conferences
will b2 held to bring about {nstructors-oriented
gre.p discussion omu:

admiristration,

field trips and demonstrations,

agriculturs record keeping,

media in teaching agriculture,

agriculture law and machanics, and

innovaetion and ceaching production agriculture.

NS
a s s

o L
.

A marerisls gharing activiry (swap=-shop).
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Fiscal Support

Initiator/Sponsor

Population Served

Activity

Time

Fiscal Support

Initiator/Sponsor

Population Served

Activity

~

December 1«2, December 8-%9, January 5-6,
January 12-13.

EPDA Part "F'" - $2,420.00

Adult Education & Area Schools - $4,801.30

Total - $7,221.30

Df. Sara C. Wolfson and Mrs. Iva Bader
University of ITowa

Appropriate to elementary, home economics and
business education teachers. May be for all
persons interested in consumer information.

Workshop "Current Consumer Topics"

The workshop will be concerned with current
issues, developments., and laws affecting the
consumer; rights and respensibilities of the
consumer; the consumer in the private and public
section and application to the individual and
family. Comsumer aid and prctection, respon=
sibilities of the consumel, and consumption of
goods and services will be covered.

% day for two weeks (10 days)
Summer of 1973 - Two semester hours of under-
graduate or graduate credit.

EPDA Part "F" - $2,689.00

Roger Ditzenberger
University of Northern lowa

Secondary and post-secondary teachers and prospec-
tive teachers of distribute education,

Workshop - Developing Common Competencies for
Distributive Education Programs.

Identification of competencies needed by students
planning careers in distributive occupations,
Review of recent studies and research~based
literature having to do with competencies. "Appli-
cations of the common competencies for career
development programs.

Purposes = How to use competency-based curriculum
studies; develop learning packages with behavioral
objectives, learning activities; and pre-test and
post=test evaluation instruments; make available
learning packages and media presentations.
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10.

Time

Fiscal Support

Initiator/Sponsor

Population Served

Activity

Fiscal Support. «

Initiator/Sponsor

Population Served

Activity

Twe (2) wevkshers of twe weeks: each - June and

gulv

4 o
32,320.00

Dr. lLrens Reavers
Iowia Stace Upiversity

Adult Eduzation Home Beonomics Teachers (part-
time},

Some fuli-vime instructors - primarily part-time
instrucroovyg. »

In=cerv.ce Trairing Program for Avea School Home
Economics Ceordinacors and Teachers

The ine-sarvice program will inciude two or three
consecutive evening sessicns with adult teachers
and coordinators ip at least five Towa locations.
Area of discussion will be:

i. wethods of teaching adults,

2. <¢haracveristics of adults,

3, understanding the disadvaotaged,

4, vew developments in adult education subject
matcars

5. implementing new content irto the curriculum,

6. propesed adult educaticn programs in home

economica, and.
7,. present status of Towa adult program in
home economics,

November 1, 1972 = une 30, 1973

EPDA:  $5,000.00

Lo
I~

Towa state Uriversicy; , 58G.00

Total Cost - S9,580,00

pr. William Wolansky
towa State University

Trade & Indusgtrial VUncatioral Teacher Education
(TS0, & U.N,1,)
T & 1 teachers (secondavy & postesecondary)

Needs Assesameni to Develon a Professiomal Profile
of Practicing Vocarional-Technical Teachers in
research, compueter-based survey.

Seaks to obifain date - i.2., education attainment,
competency exams taken, trade experience, area of
specializaricr, stc,, in order to vlan courses,

workshops, seminars. & other activities.
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Time -~ December 1, 1972 - August 31, 1973

Fiscal Support - E.P.D.A. - $5,566.00
by 1.S.U. - $3,989.00

Total for project - $9,555.00

KANSAS
State Director of Vocational Education State Partv F Coordinator
Mr. John E. Snvder ] Mr. Wilbur A. Rawson
Assistant Commissioner State Board for Voc. Ed.
Division of Vocational Education State Department of Education

120 East 10th Street Topeka, Kansas 66612
Topeka, Kansas 66612 .

1. fduf'(é).lndustrial Arts Curriculum Program {1 ACP) teacher educaéion'
in progress.

(a) Kansas State College - Pittsburg
Dr. Spence 30 teachers
(b) Kansas State Teachers College - Emporia
‘Dr. Bell 24 teachers
(¢) Kansas State College - Fort Hays
Dr. Cain 25 teachers
(d) Wichita State University - Wichita
Dr. Webb 50 teachers

Total teachers being trained in Career Education
Exploratory programs = 129 FY 1972

2. Provide a teacher education program designed to develop cooperative
type Agri-related or Home Economics-related occupations program in
thirty (30) local schools.

The instructional system used was an eight-week summer internship
in business and industry together with related course work for the thirty
(30) participants.

Twenty (20) certifiable cooperative coordinators for Agriculture
and Home Economics occupations classes were developed. Appropriate course
credit in cooperative program coordination techniques and occupational
experience practicum was available. It appears that one of the ways to
broaden vocational education so as to facilitate career education for
more students is through expansion of cooperative programs. This project
will not be completed until June 30, 1973. FY 1972
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3. Develop two special workshops for ieadership devaelopment of state
E bS E
staff and vocational administrative parsonrel,

Leadership Development Semirars scheduled:

August 16-17-18, 1972 "Suprrvision and Cecisiecn-Making Skills
ir Vecational Fducation"

September 28-29, 1972 "Simulation Training in Planning Voca-
tional Education Programs and Facilities"

January 17-18, 1973 Irteractioi Semirar for Stare and lLocal
Vecaticnal Admipiscrators in Local State
Vecaticnal Education Planning

Beginning February 12, A series of state-wide School Administra-
1973, and extending rors Workzshop on Career and Vocational
through May 2, 1973 Education

4. State-wide Survey of Career Education and Veocational Personnel Needs
for the 70's. -

A survey (see attached form) ~f all Community Junior College Presi=
dents, Area Vocational=Technical School Dirsctors, and Unified School
District Superintendents in Kansas.

Unified School Districts i1
Community Junior Colleges - 19
Area Vccational-Technical Schools L4

344

A priority list of needs will bBe up=-dated utilizing this as well
as other information by the VEPPD Advisory Sub-Committee. FY 1972

5. -Development of Pilot Caveer Education-centered Tsacher Education Pro-
. grams at Two Teacher Training Instituticns.

An innovative career-cestered instructicnal system will be imple-
mented on a pilot basis in the teacher education programs at Kansas State
College of Pittsburg and Kansas State Teachers College in Emporia during
the 1973=74 school year. Each schocl should be granted planning time
and financial assistance to design and implement this pre-service and
in-service pian for teacher preparation and development in career educa-
tion during the spring of 1973.

Both of these institutions have long cooperated with the Voca-
tional Division in vocational teacher preparaticn and ine-service and
have indicated a strong desire te develop ar interdisciplinary method
of career education persotnel preparation and development.

The teacher training institution will need tc identify an indi=-
vidual or individuals on their campus tc develop the needed plan with its
proposed implementation schedule. Thig person would be asszigned liaison
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responsibilities hetween the varicus teacher trainers within his own in-
stitution to develep the initiative needed to effectively plan and imple-
ment this innovative system, Adequate career education materials, acqui=
sitien, dissemination and ia-service activities for the teacher training
staff should be ar integral part of this proposal.

Inssevvice activitias for schcol districts and/or community junior
colleges and av<a vocational schools within proximity of the college would
be part of the assigned responsibilities of thea career education plan for
each institution. FY 1972

KENTUCKY
State Director of Vocational Fducation - State Part F Coordinator
Dr. Carl F. lLamar  pr. Carl E. Hurley
Division of Vocaticonal Education State Board for Voc. Ed.
Department of Education ' State Department of Education
Frankfort, Kentucky 40601 Fraokfort, Kentucky 40601

1. Contiruation of Improvement of Instructional Effectiveness

Director of Pregram: Wendell L. Ford .
Somerset Area Vocational School

Participants: 131 B
Proposed Duration: July. 1, 1972 to June 30, 1973

Purpose - To learn to write performance objectives and modify curriculum
according to DOT' specifications.

Method - A two-week workshop for 44 teachers and 12 administrators; a
two-day clinic for 75 reimbursed program teachers; a follow-up coordinator

for one year.

Budget Analysis

Funding - EPDA $12,630
Other 13,647
Total $26,277

2, lmprovement of Tnstruction: Emphasis Disadvantaged Students

Director of Prougram: Bromelle Skaggs and Harold M. Rice
Mayo Area Vocational-Technical School

Participants: 40

Duration: 1% weeks - October 21, 1971 ~ June 9, 1972

Purpose - Help teachers improve instructional program by enabling partici=-
pants to gain skill and understanding in using a variety of educational

techniques.
31



Method ~ On-going ia~-service workstor using t

eachers from the University
of Kentucky and cornsultants frowm other institunl

lons dnd agencies.

Budget Analyrsis

Funding - EPCA 9&L
Decher 230
Tenat - 812,214

3. Comirehensgive Vocaticunal Teoacher Bducavion: A Mede]l Pevelopment

Preoject

Director of Preogram: Viavent . Feck
: Wastero Kentucky University

Participants: Unspecified
Proposaed Duration: Julv 1, 1972 « Juns 30, 1973

Purpose - Te develop a model comprebensive vecational teacher education
program in a higher education univeraity for preparation of comprehensive
vocational educaticn gersonnel,

lty researcher and graduate assistant will

Method =~ Project directar, facu
-montn in-garyice program and evaluation.

collect data, Incliudeg 11-

Budget Analysis

o
[
w
-

&

Funding - EPDA
Other
Total

EN

Fon
iy o
Wl N

R 23
[WA]
[9+]
%0

4. Comprehensive Persomnel Deve'opment Program in Vocational Education

Director of Program: Harold R. Rirkley
Universitv of Kertucky

Purpose - To identify competencies neaded by all vocational personnel at
the local, regional, university, and state levels and to develop a plan-
ning and managing mwodel for comprebensive personnel development.

Method -~ Reviews of literature, vizits tc selected universities having
recently revised their tsacher education program, involving EPDA fellows
at the University of Kentucky, working with Bureau of Vocattonal Educa-
tion and regicnal vocational educaticn staffs,

Budget Analveis

Funding - EFPDA 535,966
Other 2,877
Total 38,843
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5. In-service Program tu Prepare Vocatiopal Teachers in Understanding
and Teaching the Handicavp-d ard Disadvantagad

Pirector of Pregram: Joheo E. Fortin
Murray State Ucivarsioy

Participants: 30

Purpose - To purcviae classrcom Ln;rructinr for 30 regular and special
vocationral program tRachers tu assist them in mesting the needs of the
handizanpsd and disadvanraged &Ludcmt.

b summeY institute included intensive study
related to objerrives.  Phase 2 - A twoeday fall werkshop te evaluate
strategiss ard techniquas develurad in Phase 1.

Method = Phass 1 = A tucevs

Budget Analvsis

Funding = EPDA $ 6,599.27
. Other 7, 2}6 00
Tetal 13,835

6. Staff Devalcpment Traicing in Caresr HEdiucation

: B . ) . { R . N
Director of Pregram: Theo Vickers, Daviess County High Schoecl, Daviess

County Area Vonatzonal-?e “hnical School, Henderson
Community College

(
Participants: 2i9
Proposed Duracion: January 3. 1972 - June 30, 1973

Purpose - To prepare professional persennel to cocordinate a regional
flcareer education pre Ject to be conducted in vocational region 3 in
Owensboro, Kenctucky

Method - A twe-week regional workshon will train district liaison and
administrative verscnne!, Tern district workshops, one week in length

will be held subsequently.

Budget Analysis

Funding - EPUA $21,000 .
Other . 39, Rfﬁ
Tocal <b0

7. Staff Development for Life Centered Carveer Education

Directer of Pregram: Barbara A. Preli _
: lLouisville Public Scheols

Participants: 112
33
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Proposed duration: - March 1, 1573 - June 15, 1973

Purpose - To uvain additi
Education' and to provide a
currently emploved,

ional staff members for "“Life Centered Carcer
dditional staff development for teachers

Method ~ Workshop, having format of consultant speakers, group discus-
sions, pansl discussions, ‘

‘Budget Analysis-

Funding - EFDA s

1,100
Gther : 2,775
Total : $13,875

ducsalion {mplementation

[23]

8. Conferenne Series for Development of Career
X B

Personnel
Director of Prograwm: Arnold K. Wilson _
: Bureau of Vocational Education

-

‘Participants: 168
Duration: Seprember 26-27, 1972, and November 14-15, 1972
Purpose = To acquaint career education project personnel with new state

personnel and to identify project activities and progress. Twenty=-eight
schools were iunvolved. '

Method - Two 2~day conferences utilizing guest speakers and consultants.'

Budget Analysis

-Funding.- EPDA

$20,000 .
Other . “_~_650 ‘ -
Total $20,650

9. Fire Service Instructors Workshop:

Director of Program: Claude W, Howard } y
Central Kentucky Area Vocational-Technical School.

Participants: _ . Estimated 21
“Proposed Duration:  Two days

. Purpose -~ To assist fire service instructors in utilizaticn of new curricu-
ZULtpoese , . )

lum materials., o

Method - A twbudéy workshop

[
~
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Budget Analvsis

Funding = EPDA 51,402.80
Qthar 556,00
Total $2,258.80
MASSACHUSETITS
State Director of Voceticpal Education Stata Part ¥ Coordinator
Dr. Charies H. Buzzell Mr. Jehn P. Moviue
182 Trewont Street ' State Roard for Voc. Ed.

Boston, Massachusetts 02116 State Department of Education

Besron, Massachusetts 02111

i. The Occupational Safety and Health Coordinator Training Program

This project was [unded FY 72 and 73 unler the orovisions of
E.P.DA. P.L. 90-35, at be Northeast Metrepolitan Regional Vocational
High School, Wakefield, Massachusetts.

The Occupaticnal Safety and Health Acc of 1870 (0.S.H.A.) requires
that certain Safety Training -Programs be conducted by employees, The
intent of the Legislature is ko provide a safe and healthy workplace
for all employees.

Under the E.P.D,A, funds, a Pilot OQ.5.B.A. training program was
establisbed through the combined efforts of Mr. John Morina, E.P.D.A.
Project Director, Massachusetts Department of Education and the UnLted
States Department of Labor,

Mr. Manuel. Raiﬁhd, recaived the necessary training in coordina-
tion with the United Statee Department of Labor, Gecupational Safety
and Health Administration, to bascome a certified trainer.

The Pi1ot OSHA traiwing program was used as dissemination by

Mr. Robert DiCarlo, Chief, Office of Cooperative Education, MasSauhusetts

Department of fducation, who conducted workshops vegarding the training
of more Massashusatts Vocational Educators for cer ti ication.

‘4 new cartification was established. for Ocrcupational Safety and
Health Cocrdinators and Northeast Metropolitan Regional Vocational
School was utilized for severai workshops.to train more vocational
educaters in the area of (ccupational Safety- and Health,

As a vesult of the program, the United States Depavcment of
Labor, Occupatinnal Safety and Health Administration, OSHA Training

‘Institute, in coordination with Massachusatts Depdriment of Education,

combinad rezources tc use the Pilot QSHA Program, funded under EPDA,
to conduct aw OSHA 40-hour cevtification program, utilizing feedback
and data from the project, .
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The coucept of providing OSHA certification programs to voca-
tional educators was also brought before the '"National Conference for
Cooperative Education'" on April 3-5, held in Washington, D. C., by the
United States O0Fffice of Education.

2. Summer Guidance Institute

Director of Program: .Daniel W. Marshall
Tufts University
Mediord, Massachusetts

The principal objectives of the institute were to offer an axio=-
logical approach to cccupational education and extend its epigenetic
development into the entire educational proncess. To attain these objec-
tives the following cognized or cognizable applications were applied:

(a) To increase in the pavticipants' understanding of the ways
and means of offering courses in skiiled and semi~-skilled
oceupations for the non-coilegs bound, handicapped, and
urban disadvantaged vouth through P.L. 90-576, the Voca-
Lional Act of 1968. Attenticon was given to an examination
of the social forces that influence the various segments
of elementavry, high, and post-high school education.

{b) To accentuate the need for remedial and psychological
- services Lo enable these youths to concentrate on the learn-
ing exzperiences presenced.

(¢) To gain a knowledge of the occupational structure of our
society with its complexities and rapidly changing shape,
form and content and an understanding of the role of the
counselor in the occupational development of the wstudent),
whether pursuing a terminal or.transfer curriculum.

(d) To develop increased skill in the pldgement processes in
school and industry.,

(e) . To develop competence in the supervision of occupational
education in state depaerenLe of education, local schools
and community- colleges.

{f} Career Education: What It Is and How To Do It.

The idea of the institute was to present- outstanding speakers
in the field for five days and to travel to schools, special programs,
industrial plants and present a career information film to show the
participants exemplary models of how the lectures may be put into
action bv examining a paradigm of how it was being done. '
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MINNEZOTA

State Dircccer of Vocatiorna) Bduecanion State Pavrt F Coordinater

Mr. Reberc P, Vao Tries Mr, Jobm Vao Asn

Asslistant Commissioner of Vocational Stave PFeard [or Voco. Ed,
Education K Srate Department of Eduecation

Centennial Building : St. Paul, Minnasota 55101

658 Cecar Streat

St. Paul, Mimpescta 53101 ) /

L. Career Education for Disadvantaged in the Urban School

Director of Program: Or. L. Sunny Hansen, Department of Counseling and
Student Personnel Psvcholeogy, 139A Burton Hall,
Universicy of Minnescta, Minneapolis, Minnesota

Population Served

This project was buiit arvound two- 2-week summer workshops designed

te provide an orientaticn to carser aducacion principles and practices

for 84 faculty wmewbers in urban schuols, Workshop 1 servicad personnel
primarily from four urbam elementary schocis (Minneapolis Clinton and

Mann, St. Paul Jefferson and Rocseveit) which Pad made a commitment to-
career educatior. Remaining spors were [illad by applicants from other

schools, with preference given tc those applving az teams of two or more.
T

There was a total of 43 (34 women, 9 men) particirants our of 60 appli-
cants (plus one auditor). :

Workshop 11, designed For K-14) primarily served counzelors, vo-
cational educatcrs, and adminis strators from Minneawsolis and St, Paul area.
These individuals bave the potencial to fill reles of leadership with re-
spect to caresr education. A few spots werse filled with similar personnel
from other scheol systems, with preference given o those applyving as a
team of two or three. There was a total of 4l participants (33 men, 8
women) selacted from 62 applicants (plus one aud o).

Terminal Objectives

(a) Provide two din~service institures atmed at improvimg the per-
formance of urban school parsonnael serving culburally distincr and ecd-.
nomically daprived children. ' '

(b) Provide counselors, vocational educators, administrators, and
elementary classrocm teachers with a carser development model relating
age, vocacional development stages, vocaticonal development. tasks, educa-
tional objectivas, and behaviorally-oriented occupational content ima
definitive way. ‘ o :

W
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(¢} Initiate model career awareness programs in four urban ele-
mentary schools during che 1972-1973 academic year.

(<) Promote a dialvgue betwesn urban educators and industry
personnel for the purpose of improving articulation of business and
industry and the schools in the devalopment of career education pro-
grams.

Enabling Objectives

(a) Preeworkshop Recreat

{b) Lactufes and Demoun3trations

{¢) Readings and»Curriculum Material
(d) Field Visits

(e) Team Actiawn Plaﬁs

(£ Follow-up Consultation wich Workshop Staff

Project Resumé

The two workshops provided an important impetus to career educa-
tion in selected Minneapolis schools and to the comprehensive career
education program in the St. Paul schools. They provided elementary,
secondary and post-secondary-teachers, counselors, and administrators
with a broadened and positive view of career education which will help:
them to better serve the needs of urban disadvantaged youth. The action
plans are being implemented in the pilot elementary schools and in
several of the St. Paul junior and senior high schools, Several of the
teams have used the workshop as a model for. in=service programs they
have developed in their own schosls. Selected participants are serving
on a city-wide interdisciplinary task force on career education iun the
St. Paul schools and being groomed for possible in-service leadership
positions in the system, Workshop staff are being called upon frequently
to assist in implementation of the action plans and especially to assist
in further trainiog of personnel in the St. Paul schools. One important
outcome seems to be the degree of communication and cooneration stimu-
lated among variocus levels, buildings, and persomnel in St. Paul. 'No
major problems were encountered in the workshops.

At the clese of the workshops, anouymous evaluaticns were com-
pleted. Before Workshop T, many thought thet career education was
different from what they found it to be, previously thinking it .was only
job descriptions. After the workshop, however, many of the participants-
learned that career. education involves a total life style and is, indeed,
relevant to elementary school children. Changes in their attitudes
toward career development were also compented upon by many of the par--
ticipants. They described their present attitude as a very positive and
broadened one. - I ' o : '
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Tt appears that Workshop 11 hit an sxtremelv responsive chord
with the participants. Mary indicacsd it . bad breadeped their percep-
tions abcut the carser deval pt and about what needs lt can
Fulfill. There s=2¢med te be ahigh of commitmant to go back to the

oemen

<

home schoel and work voward. thz imglementacion of carveer education. This.
has been substantiated bty contirued requests to inscitute staff to consult
on implementation of programs.

2, Education and Career Develocpmenr Vocational Workshops for Counselors

Director of Program: Dr. Jo& Hoegan, School of Educarion,
Mankate Stats College, Mankato, Mlnn.\o a
The basic purpeoge ofs the vulkqhbﬁo was to provide practicing secon-
dary school counselors with a working knowledge of both the training and
job envirpnment of thea vocatiomal school graduate. To this end, in~depth
visitacions in wveocational schooels and on-the~job sites were conducted

Fach of the two worksheps was mwo weeks in length. It should be
noted, however, that during the summer of 1971, one group of counselors
was 1nvnlveﬂ in only the first waek of the experience, which was focused
on career development and visirations te vocational schools. This group
spent only ong week in 1972, which was focused on the on-the~job visita-
tions.  The second group spent twoe full weeks in the workshop, and were
involved with career development, vocar1 nal school’'and on-the=-job visi-

tations.

Tt should be emphasized that the variety of visitations to which
these students were exposed were more than cursory visit to a classroom
or a factoty. One~half day was spent in each of eight vocational school
classes, working on projects with students and instructors. In most
instances, cne full day was >r9ﬁt in each of four or five on~the-job
sites, ]ﬁVOlVPd as. closely as safety regulations would permit w1th
workers. A full dav of interaction was provided after each series of
visits to integrate the experiences and permit fur -her interaction with
representatcives of vocational education, unions, apprenticeships, and
Lndustrv . : . '

We have defined four objectives of the workshep experience, as -
follows: .

(a) While each of the programs had specific goals the overriding
goal of all programs is to promote positive attitudes toward vocational

-education on the parc of secondary couunselors involved in workshops.

We would expect this positive atritude to be communicated to staff and
students. ' '

(b) in addition, ws would expect considerable perscnal interaction
between secondary and vocational school representatives, which will hope--

fully increase the vumber of direct refervals from the secondary school

counselor to the wocatiopal school counselor cr admissions director..
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(¢) The opportunity will be provided for seccndary school coun-
selors to gain a better "feel" for the commi tments which are observed on
the part of vocational school stafi wembers.

(<) Ultimately, one of the mosi important geals of any workshop
of this nature would be the implswentation of changes in the secondary
scheol curriculum. Specifically, we would ancicipate the counselor to
become rwre directly involved in specific activities such as committee
assignments, programs, and direct work with ceachers in relation to
vocational education and caveer planning. We alsc anticipate the coun-
selor toe be involved in the development of programs to acquaint students
with the world of work. ’

The follow-up evaluation will wot be conducted until the spring
of 1973. The raticnale for this decision was thar it will take some
time duvring the school vear for the counselor to begin implementation
of his workshop experiences, and to develop units and organize activi-
ties. The followe=up will be conducted by means of gquestiomnaires which
are presently heiung developed, We feel it is necessary to survey coun-
selors, teachers, and students in order to determine whether progress
has been achieved in reaching the objectives listed above, and also to
determine what plans have been made and what future dLrectlons the
counselors will take in implementing his workshop experience.

3. In~Service Education Workshop in Vocational Guidance

Director of Program: Dr. Ronald L. Litherland, Coordinator of Counselor
Education, Moorhead State College,
Moorhead, Minnesota

Intended Population

This workshop was designed for school counselers, teachers and
employment service counselors from Northwest Minmesota who ‘are expected
to regularly counsel vouth and young adults who are making decisions
about post-high school vecational or techoical education.,

Objectives

(a) To help the participant become. wmove familiar with the various
Area Vocational=-Technical InsLlnutes (AVTI) and programs in the North-
west sec¢tion of Minnesota. .

(b) To effect a positive growth inm the participant's attitude,
Anterest and coucern with the opportunities to students that are pro-
vided Iy vocational-technical education.

(¢) To make the, participant more knowledgeable about one or more
specific occupations and the trainiag which leads to that occupation.

B
5

ERIC

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

(i} To provide the participant with a reaiistic feeling for what
an AVTI studert experiences in his training and te learn personmal in-
sights about the AVTY student by working directiy alongside hi

{e) To afford participant learuing about veocational education
and innovative career development programs, and te assist him in plan-
ning inprovemsnts for his present ﬂuLdanc“ prugraim,

{f) To cause the participant to impiement plans for imparting

his learmings from the workshop to students or CL1ert he works with next
fali, and further, to avaluate the efiectiveness of his efforts.

Procedures and Workshop Resum@

PaIbeLpSH s wars involved in on-site learniug experiences at
eight Northwest Minnessota AVTYs during the wesk of June 12 through June
16, 1972, Tach participant was able to choose batween two basic experi-
ences during this week: shorter length visitations te all eight parti-
cipating AVTIs or longer visits to only five of the AVITs which involved
considerakle "hands-on'" experiences alongside students in classrooms and
shops. Visits to each AVTI typically included a teour, information pre-
sentations by cthe AVIl director and selected faculty abcut spacific pro-
grams, opportunities to visit with students and some form of "hands-on"

5
‘experience. Hour-long presentations were made tc the wotkshop partici=

pants by Wr. Robsrt Van Tries, Assistant Commissioner, Minnesota Divi-
sion of Voecational-Technical Education and Dr. Sunny Hansen, Professor
of . Counseling Psychology at the University of Minnasota. Their topics
focused on vocaticnal education in Minnesota and carser development con-
cepts and programs respectively.

A main requirement of the participants was to design and carry
out efforts to implement in their schools or agencies what they learned

_during the wesk in June at the varicus AVTIs., The werkshop formally

concluded on November 17 at which time participants met at Mcorhead State
College and reported on the specifics of what they tra@d and their pval-
uation of how it turned ouk

From pre- and postetesting of the participants znd from their own
evaluation of the experiences aftordnd by the several AVTIs, there
appeared to Ls suppert for considering this workshop project a success.
Mest of the workshon ebjectives appeared to have been achieved and par-
ticipants hava hesn vocal in expressing satisfaction with the workshop.

4. Individualized Instruction

Director of Prdgram; Dr. Gayle A. Stelter, Program Leader for Business
: Education, Mankato State College, Mankato, Minnesota

This workshop was designed for post-secondary businéssAeducators
of Minnesota vocational-tachnical insticutes. The purpose of this work-
shop was to acquaint business educators from all Minnesota vocational-
technical institutes with the purpose of individualized instruction, the
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values of individualized instruction, and ways in which materials can be
constructed to be used in individualized instruction. The specific objec-
tives of the course were to: :

(#) work at groups setting up performance ¢riteria goals in in-
dividual subject areas;

(k) parcel the designated material of a suhject area into.smaller
units for further analysis; and

(¢) develop smaller segments within each period into individuali.-
zed units by:

(1} determining behaviorai objectives for each subject area
of parcel, '

(2) determining the most feasible media by which the material
can be presented,

(3) preparing the necessary media materials for a three-week
unit of instruction, and

(#) aqscmbllng all of the material for each unit, duplicating

seripts and/or designed material for d1st11but10n to other
vocational-technical institutes,

Results

Fifty-nine post-secondary vocational educators from the Minnesota
vocational-technical institutes met for one intensive week to accomplish
~the stated objectives, A consultant, Miss lLois Bemmet, from the Univer=--
sity ‘of Northern Colorado, spent the week of July 3L - August &, 1972,
presenting materials that would enable students to design a task analy51s
of occupational skills, right behavioral objectives, and utilize necessary
camera and audio-vizual equipment necessary to use a multi-media approach
to materials construction., - . : ;

On October 14,. 1972, the completed materials of each individual
were brought to Mankato State College and presented to the consultant,
Miss Lois Bennet; Dr. Gayle A. Stelter; John Van Ast; and State Supervisor
for Business Education, Jack Sullivan. Where parcels of subject matter
were assigned to individuals, the material was collated into the éentire
subject matter in areas such as accounting and business communication.

The opinion of the persous observing the presentation of materials
was that the materials were, indeed, well prepared and very useful. Each
vocational-technical institute in Mlnnesota received a copy of all mate-
rials. ‘State Department officials, John Van Ast and Jack Sullivan, also
recejved a set of materials. :

42
O

ERIC

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

A one-day semirvar is planned for the sprivg of 1973 at which time.
numbers of this group will

Ih iug an evaliuaricn of the malkrials used dur-
Jing this academic vear, Informatcicn about ; shortcomings can be

transmitted and new appreaches suggestﬁd Fend tomplementarion of the

materiais
[ =4 >

5. Career Fducavion

NEW

Dirvector of Prograwm: Larry Krier. Mankate Stare Gollege,
HMankato, Minnescta

The worksbop was designed for alementarw, secondary, post=-secondary
(AVTT) teachers, counseicrs, libravians, and admiwistrators [dncluded in a
five-gschoet district avea in anness.a. The purpose of the workshop was
to identify the sroblems in aducation by demonstvating a veed for career
education; davelop a workable definitien of career education; present ways
to develop, immlement, and utilize caveer prpl opmaent materials within
the variocus academic disciplines, and to a program for career
development wizhin the fndividual schoo? ;“strlcts, The specific objec~
tives of the courss were to:

(a) understand and describe relatad pret
potsntial for correction by the utiliz
opment concept;

ot lems in education and the
ation of the career devel-

(&) uﬁd“V§tand. conceptuaiize, and describe the concept of occu~
pavional developwent as it relates to vocational education
including distribution, trade, and office occupations;

(c) assess, define, and apply rhe.elemmntF of cccupational devel-
opment and produce an educational unit related te his field;

(d) identify and utilize socurces of infermation and develop this
data into practical applications through field interview, group
work, and individual effort; and

(e) produce a schoel district plan of acticn to be used by the
school district to further develop a career education program
For the future.

Results

Forty-seven elementary, secondary, post-secondary (AVTL)--teachers,
counselors, librarians, and administratvors included in a five-school
district area in Minnesota met for two intensive weeks to accomplish the
stated objectives. Six comsultants assisted in the development of the
stated objectives. The consultants were Dr, CLiff Helling who pre
sented his four phases in developing a caveer education curficulum; Dr.

‘Shelden Brown who presented a model for curriculum development; Mrs.

Adrienpe Fleensr whe presented techniques for develowping career educa-
tion curriculum on the elementary level; Dr. Alvin Blum who presented.
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the role of the administrator in career education; »r. Rudy Fadlovich
who presented teachniques for developing career education curriculum on
the post-secondary level; and Mr. Len Kodet who presented the philosophy
of the state and national depariment of education on ¢ areer education.

During the two weeks, the students developed educational career
education units for their individualized classrooms or job descriptions.
1n additisn, each school district developed a ptan of action for de-
veloping carveer education in their districts over the next two years. -
The students presented their units and plans to the entire class both
verbally and in writing on the last day of class. (Each student visited
a minimum of three businesses or industrial sites.) The administrators
did a follow-up on the district plans three months after the class
terminated and reported to the project director,

i

Each student wrote a one-page summary of the class stating what
they liked least about the workshop and recommended improvements. The
feedback was very 1051t1ve, The written evaluations were given to Mr,
John van Ast. '

Preliminary plans are being made in each school district to
continue the use of the district's plans, conduct follow-up seminars, and

present similar workshops for eacu scheol district.

6. Introduction to the World of Work

Director of Program: Glenn F. Dukes, Winona State College
Winona, Minnesota

Popuiation Served

The proposal was designed to serve public and private schools in
Southeast Minnesota, the same general area ‘that Winona State College .
serves. The participants generally came from this area, however,
teachers from Minneapolis, Minnesota, Wisconsin and Towa also enrolled.
All of the participants were educators., They represented such areas as
instructional media, elementary, junior high sthool, senior high school,
and special education.- ’

- i

Fnabling Objectives
The objectives Ffor this summer course were to:

(a) expose students to many types of Occupatlohs in present day
1nduery and the business world;

{b) inform the students of the vocational programs in Minnesota
and illdstrate their functions in the education system;
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the world

to develop teaching prograwms and devices
them to becter depict the world of work in
1 program,

Terminai Objectives

The terminal objectivas were to:

{(a) modify the participants’ school curriculum te include career
educavion concepts;

{(t) use the fnstractional material developed in thls program to
assist in teaching career education:

fc} develop & sustaining interest on.the part of the participants
LhaL would enable them to study and expand their knowlpdge of
cavasey education; :

(d¢) share with others the materials they daveloped for classroom
use: and : )

LR 5 ' )
(¢) encourage coliesagues to accept and promote the concepts of
carear educacion. ‘

Descriptiont

The purpose of the program was to expose educators to the work
world in terms of 2mployment opportunities, occupations and careers, It
is felt that teachers with a background ia the world of work can better
foster healthy atritudes andé values concerning the selection of career
goals by their students. 1

The course had twe major focuses. First, the class members visited
industry tc observe work, workers, and jobs. Time was spent on outlining
educational programs wirh career cutcomes, Second, the participants were
asked to develop teaching materials which would help them orient their
student to. the work world. Much material was developed. Many students
developed siide series with tape narration. Games, bullétin boards and
posters were also constructed. The development of instructional materials
was a popular part of the course, S + o

_}j_g_'l iow=Up

Most ot tha prbiacts were used by the participants in their own
classroom, Twe of the slide series were used by other teachers. Also,
copies of some of the materials were made and shown to subo equent career
education classes. Some of the materials were catakogued and are for
general use in rhe Red Wing Public School System., -
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7. Professional State Staff Internship'

Director of Program: . David A. Bergsven, State Department of Education,
St. Paul, Minnesota

Objectives

The general objective of this graduate~internship program was to
provide a method for staff development which would ba meaningful and
relevant to administration of vocatiomal educaticn at the state or local
level. Although praduate-internship programs may be structured for
either the master's or doctorate levels, this program was designed to
meet the master's degree requirement at the University of Minnesota.

‘The specific objective which this pregram was designed to meet
was a master of arts degree in industrial educarion with an emphasis on
administration of vocational education along with relevant internship
experience in various areas of vocational education at the local, state
and legislative levels over an eighteen month perlod

Approval .
G

Before the program began, approval from all concerned parties
was obtained, The concerned persons iuncluded the Assistant Commissioner
for Vocational Education, the Commissiouner of Education and the State
Board of Education. Also, approval.was granted by officials from the
Educational Administration Division of the University of Minnesota for
entrance into their Ed. Ad. Internship Seminar program which is normally
open cnly to students who have previously obtained a master's degree.

Schedule and'Credit

-

The fOlLOWng schedule outlines the program and 1nd1cates the
credits whlch were rece1ved

Requirements for the M.A. Degree are as follows:

Major Field of Study : 15 CREDITS

2nd Minor Fields of Study - - 21 CREDITS
Requlred The51s < 9 CREDITS
Total . _ 45 CREDITS-

Credits were cbtained as follows:

Major TField of  Study:
CREDITS
CREDITS -

Admin, of Vocational Educ.
Supervision of Industrial Educ.

W W
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Crivical Issues in Voc, Educ. 3 CREDITS
Phil. & Pract. of Industrial Educ, 3 CREDITS
- Research _3 CREDITS
, eRBDLLY
Total 15 CREDITS

Minor Fields of Study;’
Poundations of HEduz. Admio. 3 CREDITS
Education Admin. Workshep 3 CREDITS
Foundaticns of Career Develop. 3 CREDITS
Introduction to Guidance © 3 CREDITS
Intarpship=Seminar Ed. Ad. _9 CREDITS
Total 21 CREDITS

Research Thasis:

¥ Rescarch Problems 201 o -3 CREDfTS
Research Problems 202 3 CREDITS
" Research Problems 203 ' 3 _CREDITS
Total o 9 CREDITS

Internship Experiences

Approval of this program was granted with the understanding that
certain functions of my previcusly held positiorn would be maintained.
Each interaship then consisted, in time, of four dayvs per week with
one=half of one day being spent with the total intern group.

The first internship tcok place at an area vocational-technical
institute and lasted for a period of six months. The working capacity
was that of adminiscrative assistant to the director. Duties included
research on organizational restructuring, program development, and
equipmant .procurement. Opportunities for 1nvolv9mpnt in the total
adanlstratva process were provided.

- . The second intérnship was for a period of three months and took
place in the Secondary Section of the State Department of Education,
Vocational Division. Duties included the development of a student
interest survey instrument and the development of critéria for secondary
local program director certificatioun. This internship also provided the
opportunity for an understanding of finance, administration, and de-
velopment and organization of becondary vocational centers.

The final internship was in thq capacity of legislative liaison
between the Vccational Division and the State Legislature which in- A
volved an internship assigoment on the Senate Education Committee Chair-
man's staff. Duties ircluded thu develOWment of an information and '
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communtication system batwecn L1e DbbaerLﬁi and the Legislature. This
internship provided an oppottunlty to . gain knowledge relative to the
legislation process as it relates to vocaticnal education,

8. Career Education In-Service Institute

Director of Program: Joe Freeman, Mid-State Cooperative Center,
109, N,E. 2nd Avenue, Little Falls Mlnnesota

Goal
To provide in-service education to elementary and secondary

teachers so. that they may internalize carser educaticn, and career edu-
cation -may then become an integral part of their teaching and curriculum.

’

Process To Achieve the Goal

They arrive at that goal through:
{a) strong direct orientation to the.World of Work, Vocatlonal
Education, Career Edupatlon (12 hours);

(b)'stronb direct contact w1th‘ the actual World of Work ih;luding
(54 hours) v

(1) industry. tours; :
(2) direct contact with many kinds of workers; “and.
(3) confrontation with industry management descrlblng
‘how they. view the prnduct of our schools, namely
" the students, and

(c) small group processes with t1a1ned fac111tators that w1ll
| internalize the orientation and WOrld of Work: experlences
) -(54 hours) SR '

0b ]ect1v95 of the Career hducatlon PrOJELL

-~

First, teachers became better vocational advisors to their stu-
dents because during the course they personally in a one- ~to=-one rela-
t1onsh1p, alk for an hour with each of twelve people renresent1ng dif-
ferent OCLUpdtIOPal groups. They were exposed to many ‘others in the-
shared experiences with members of their small group that are doing
the same thing. They are talklng to.students re allSLLually about
career choices,

‘Secondly' teachcrs promoLed pub]LC relations with the communlty<'"'

by actually showing interest and being involved. Ihey appearéd in the

Lommun1ty on field trips and calted on’ commuvltv people during the

small group for resources. ‘They also bLought community people into

thPlr clas<|ooms and took Lhelr classes Lnto the communlLy, '
48



Thirdly, teachers changed thair artirudss and curriculum to briag
new amphasis vo careers. | Rach feacher developed classroom material dur-
ing the course and are reporting on its ifmpleméaratios o complete the
additional thrae credits of the career educacicn course. :

Feurthly. the tsachers shifred cheir amphasis from a strongly
college-orienctad curriculum to balanced career and academic curriculum.
The exposure tu the real workiang worl d,'LnG readwn} information and the
consultants brought to chew the real students' needs, The toachars re-
sponded by adjusting their ceacaiug td these realities.

rogram Desiasn

The program is simplicity itself, There are 120 hours in total
in the coutrse. The course runs Ix weeks~-five davs a week--four
bours a day, Tha first three days or twelve-hours are.devoted to orien-
tation. Rescurce peopls and consultant give the direction to the par-
“icipantb thinking. This time is devoted to dphileoscphy, concept., goals

_and ‘objectives of career sducation. o

The balance of the time is basically divided between field trip
{(World of Work) experiences and small group (intarnalizing) ehpoxLenc 2S ,
For example, one day-long field -trip might bP followed by a day of
small group QlaLUSSlOH.

The simplicicv is also revealed by the responsibilicies that the
participants assume upon entering thP course. Thelr responsibilities
are to: o

(&) read naterials; : ' _ : -

(h) participate in daily'sessions; . ) _ : :

(a),aather information on fl@]d ter» to buale in small group
dlSuU*SLOﬂa,

(d) develep and subnit three "ideas" in the form of projects
or units--chese are shared; and

(e) evaluate the course:

‘Program Effecrt

The teotal effect of the program is best reflec rod by the teachets
evaluation of the'course as they answered these quest:ons*

(a) tht do you now - know abouL vouatluna] PduLdLLOH thdt you dldu t
*know before?. : '

(]3 The wnterre]at]onshtp of all ~ubjecrs lends: beIE to a
humanistic “approach to .all-faces of life irr *ardles of
: whth track a student wantsfto go. : :
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(2) That it's not a separate type of education but an integral
part of the entire area of education.

(3) That it is needed more than I thought.

(4) Vocational education means preparing the Ludemt for his
life's work by giving him a]l things necessary for him to
make a decision.

(S)vVocational education is a .vehicle toward further education.
its aim 1is not to replace content but to make it more -
‘releVant and therefore more interesting.

(6) That it is badly needed by industry and necessary for
. nearly 2/3 of our students. :

(b) What benefits do you feel will result from a program of this
type? ’

(1) Better understanding, awareneor, and humanistic approach
to students and to the field of work, :

; ot ' i
(2) New ideas for classroom use., I think we always need new
‘ideas. ' :

(3) 1 hope I will now be better able to communicate, I realize
now that all students don't have to go to college.

<

(4) An awareness on the part of the participants of the many
jobs and the qualifications for different jobs.

(5) Wost participants I know have made tremendous adjustments:
in their thinking and attltudes.»

)

(6)“1nd1vrdua1s sharing 1deas and how we all plan a great role
in career development of all children.

- (7) I'm hoping myself and a lot of others will get down to real
life teaching so the kids can have a real life experience.

(8) I see the teachers becoming more aware of students' feelings.
(9) Integrate occupations in class content.
(10) all involved will be better equipped-to teach.

“(11) To make my own academic dlSC]pllne more relevant Lo the
,World of Work.

(c) Do you feel this' type of program shou]d become a regular way of
tralnlng teathers and adm1n1strators7 @ - : ‘

/50
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(1) This exverience is lLadiv reeded hy ali academic teachers
and administrators in parcticuiar iv order to re-orientare
theiv discipliines. :

(2) 1t is relevant and neccessary and rot covered in other train-

(3) 1 feel we have teachsrs and administrecors that must come
cut of the school and reallv discover other arvsas of work.

(#) This type of program halps develop skills in communications.

1
[

Both teachers and adminizvraters fail drastically in these

areas,

(3} Group dynamics very impertant. Good sensitivily experience.
Good to rub elbows with other grade levels and other areas.

{6) We learn as much [rom each as we de from college instructors.
(7) it shouid be mandatory for all administrators,

(d) o you perceive any chanrges in voursell as a result of this
summer program?

(1) 1t secems attitude is much more [mportant than a high.degree
of skill, 1 hope to conmcentrate on helping children acquiré
a positive attitude toward learning instead of pushing only
academic skills.

123

€2} -A change in attitude--the academic "sacrad cow' has been
butchered,

(3) I believe I am much more "ympathpftc to"ard career education -
acd toward students in general.

esl T'il bP better able to respond fo the students but
ecially administrators. ‘

(3) Uopefully--more critical of my attitudes--see where 1 need
’ to. change. ‘ '

(6) I have a better understanding of myself. 1 have a wide
knowledge of the World of Work. My feelings on discipline
have chapged significantly. ' - ' e

(7) 1 feel that career education is going to make my subject’
matter more ‘relevant. ’ ’ '

"(e) What are vour longurange‘plans’%nd'trends fer your department?

(1) Try to make courses more mﬂan¢ngfu] To WOTld of Work.
~Provide opportunity for more "hahas -on’' Eypd ef_experience... :
" Get students involved in d01n : ' ' o .

i o : ‘ : - R , S e A e T
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I hope to team teach and to convince the other teachers
f career education, T also bhope to elimipate some old
structional procadures and attempt a total new program.

,—.
fawe
g
e G

ps

{3) Hopefully to use career =ducation as an approcah to present
materials. : : : -

(4) 1Tizant ‘to take a better look at the -different kinds of
' industries inm our community aud see what kinds of resource
peopla can fit in ourl curriculum,

{5) Become more career-oriented with emphasis on human relations.

(63 Do all [ can tor the kids.

Foltl ow=Up

The teacher receives chree of the nine credits total when they
write a paper oine months after completion of course which answers this
question: 'What have 1 done in my classroom activities to implement career
.education?" ’ \

Proposed Program; An Instructional Approach to the Pre-Service and Initial
In-Service Preparation of Vocakbional-Industrial Teachers

Director of Program: David C. Bjorkquist, Chairmdn, Departwment of-Indus-
trial Education, University of Minnesota,
Minneapolis, Minnesota 55455 .

Population

The primary population to be bPriPd cV thLb project will be the pre-
service vecational-industrial Leachers who have met the trade experience
‘requirements for certification to teach im the arsa vocational schools of
the State of Minnesota. A secondary popuiation will be the undergraduate
students who are enrolled in industrial education on the Twin Cities cam-
pus of the University of Minnesota, The instructional packages developed,
during this program will pLobably he used in an introductory course for
these people. L

©

 The ocutcomes of this project will be available to industrial teacher
education programs located in other campuses of the Unlver31ty, the
Minnesota State College System, and otheu vocational teacher education
programs of r1P sgate,_ ' :

e

Terminal Objective

L The major objective is to dewoLon a sOTIES of multl medla indi-

s vidualized ins tructional packages to develop-the pedagogical competen--

! cies necessary for a beginning vocational~industrial teacher toc enter the '

f classroom. To enable these instructional materials to be uged regularly L
o @ io vocational- LndUatrLal teacher education, they wi 11 _ : e e
‘f]ERJf: . _ L . ’
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t2 for use in states with certification require-
teacher educar:ov logistical prohlems similar to

Each. packagm i1l be a unit identified as necessary to the pre-
servica preparation of the beginning vocational-industrial teacher and
will comsist cf a segment of instruction utiliziog appropriace mass media
and/or individualized media. Each unit package will be designed so it
may be used in a mastery level learning scheme and will inciude measures
of the learnur's competency.

Enabling Objectives c S : ' ‘ -

The major project objective will hopefully be achieved by under-
taking the following eight tasks whlch are described below and illustrated
in Figure 1. y -

L.- Identify Beginning Teacher Competencies,

An initial search of the literature will be undertaken by the proj=-
ect staff to identify and define the role and required competencies of '
the beginnicg vecational-industrial teacher. This search has been completed.

2A, Validate the ldentified Competencies.

The initial competencies are to be revised and validated by a group
of experts composed of selected TVI directors, experienced and first year
vocational teachers, and teacher trainers, [E it seems advisable, addi-
tional inputs will be requested from industvial tra1n1ng program dlrec-
tors in rhe immediate area.

2B, - Identify Taachiﬁg Modes.,

"The instructional medes through which the bsginning competencies
are to be developed will be identified and production sources to produce
the desired .instructional A-V materials will be chosen. A questionmaire
has been sent to all area schiools to determine the extent of the media
throughout the state to- eudble an 1nsrfuct10na1 mode to be chosen thar

o ‘will be compatibtle W1Lh ex1st1ug media. : ;

3. Prepare lnstrucational Content.

In\tluctLrnaI content w111 be prepared through' an interaction. of
course conteat consultants and project staff to dPVL10p a program to
-teach the previcusly 1denL1f1ed competenCLLS.

ERIC
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4. Prepare Instructicnal Paxkageu’

Authors will be chosen and contraciad o prepare ong or morve units,
Persons selected will he chosen because of their competency in the con-
tent area and their ability ho prasent ik. The preject staff will pro-
vide each author with pertinent mater ala which reiate to the unit under
preparation and provide coordination for thes program Hpvclopmert.

-

5. Internally Validate Instructional Packages.
i,

The individualized unit packages will he validated by teacher edu-
cators, TVJ directors, course content consultants, experienced teachers,
and tried out on undergraduate students in various industrial teacher edu-
cation programs in the state. Ineffective packages will undergo redevelop-
ment . :

6. Esternally Validate Instructcional Packages,

The revised individualized instructional packages will be field
tested on a tryout basis with pre-service vocarional-industrial teachers,
This phase will involve teacher educators, TVI directors, and project
staff to identify the pre-service subjects, administer the packages, and
conduct an evaluative follow-up on the effecrivaness of the learning
packages. ' :

7. Revise.Insctructional Packages.

O the basis of observations ;Y the, project staff and the reactions
of students and the teachers using the inscructional packages, refine-
ments will be nade.

8. ‘Prepare Final Project Report,

The project staff will assemble tha instfurtional packages and
prepare the final project report. Instructional pacK&ng are ko become
operationally available during the fall of ‘97+.

Abstract

A major problem in bringing tradesmen from: 1ndu%tLy into 'the class-
room as teachers is in providing them with appropriate teacher prepara-
‘tion at the time they need it. The purpose of this project is to develop
a series of multi-media instructional packages to equip vocational-
industrial teachers with the pedagogical compptencieu they need to enter
the c¢lassroom. Each instructidénal package will include appropriate in-
dividualized instructional media and materials ior appL cation phase
activities.

The imstructional packages will be field tested with a group of
tradesmen prior to their entry into the classroom, Mastery learning of
the pedagogical competencies included in the instructional packages will.
be expected. - Observations about the usability of Lhe materials-will be

1
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educaters, aund otheors involvad ian the

MONTANA

State Direcitor of onal Education Scate Pari F Goordinator

e —a by e i Vs ey .

£ e )k
LA LT enG

Mr, Renjamin Ulaow o Mg, Pagn
b Svarne Board for Voc. Ed,

L
State Capivoi builiding
Helena, Montanz 59001 - : State Deparviment of Education
Helana, sentana 59661

T

CFunds were used o helw support the Tugevstate Health Occupation
Education Contere: which was held in lelewa, aApril 17-19, 1972, This
was the second .interscace Conference which brought togniher representa-
tives of various intsrasts in health occupaticn education and health
care areas. i rance included the states of Celorado, Montana,
North Dakotva, Sourh Paksra, Utah, and Wyoming, The puvpose of this con-
feremce was to disfquss the preparation and trainivcg of teachers in
healch occupatinn programs. Fifteen repressntari

pot

ras from Movtana attended
the confarence. The objectives of the confrrence ware to;

{a) communicacs nesds and purposas of (eacher preparation in the
sevaral heaith fields to institurnicons and agencies involved
Cin education for health occupatinus:

(h) explers variecus criteria for credentialing and certification,

and deiineate common criteria for haalth occupation education;

(

[

) demecnstrate innovative approaches to improvement of instruce
- hiony and ‘ o '

-

(d) identifv inraragency roles in the development of rceacher edu-
cation pregrams in statewide plannirg. '

The participants unanimously agreed that the hzalth occupation
instructors have avp ad through varicus avepuas a desire for basic
teacher trainring methodology. Through recommendations from the confer-
ence, avenues for solunions to the problem have beer identified, These
recommendacions kave teen printed in the final repoert of this conference:

P

4]

LSS

Anothar project supperted in parc by EPDA, Part F, 553 funds was -
an in-service training program For all vocatiomal education and basic
skills perscmnel in the.office of the Superintendent.-of Public Instruc-.
tion. Several wesks of in-servicevtraining wersa prOWided the above
mentioned staff te develop a knowledge of, sk in, and methodology

d !
to, implement the Scheol-Community Assistance Process, The objective of

this process is to provide assistance to logsl school districts im
writing or reviewing their philoscephy and geals. identifiving educational
needs, developing alternative solutions to meet theiy needs, planning
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and implementing desired changes and evaluating new or existing school
programs. All trained staff members are involved in assisting local

"school districts, who indicated a desire to participate, in implementing

the process in their community.

. At the present time workshops are being developsd to:

{a) traln Trade and Industrial educatorb ln the Cooperatlve
method of instruction, and

(b) explore new directions for Indu trial Arts' courses Whluh will
facilitate the deveiopmentvand.lmplemcntatLun of a program
consistent with the objectives of career and vocational edu-
cdation, -

These \o1k%hops are to be conducted in the e&rly summer and will be
supported in part by EPDA, .Part F, 553 funds. Montena's EPDA, Part F,
552 graduate has been 1nvolved in writing the proposals for these work-
sheps. ’

NEBRASKA -
State Director of Vocational Education . State Part F Coordinator
Mr. Glen Strain - ‘ Dr. James Osborn
Assistant Commissioner for Vocatlonal State Poard for Voc. Ed.
Education’ , : .  State Department of Education
State Capitol, 10th Floor ~Lincoln, Nebraska 68509

Lincoin, Nebraska 68509"
The Nebraska projects are designed to begin to alleviate the needs

in the priority areas identified by the Nebraska Vecational Educatlon
Profe351ons Deaelopment Advisory Committee.

PRIORITY ONE:

To establish statew1de coordinated teacher preparatlon programs to
meet statewxde needs.

In an attempt to meet the number one priority, a full-time staff
position was created to provide the necessary leadership from the: State

- Department: level., Duties of the Part F Coordinator w111 be to:

{(a) coordinate vogatlonal tcacher educat;on programs throuahout
Nebraska o - -

(b) coliect data for analysis. to determlne the uupply and demand °
- for vocational-technical Leachers,

RIC
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(c) estabiish eichange cgrams with busingss and industry and

vecational teacher ed ucation:

{d) determine needs and establish meaningful and relevant in-
service programs for vocational--technical teachsrs at the
seqondary, post-secondary, and adult levels;

st

“assist in the development of career education as it pertains
to VQ‘atxnwal Profes sLonal Persoennel DﬂV@iormtnt “and

~
i
~—

(f) -establish and coordinate the priorities.as rgcommended by
the Nebraska State Advisory Council for Vocational Education
concerning Frofessional Personnel Development for the state.

PRIORITY TWO:

The need to establish a program for preparing- trade and industrial
education teachers, In-service training will be provided in the aveas
of skill development, improvement of teaching techaiques, and exchange
programs, B '

Project Ome = An In-Service Institute in Vocational Carpentry Curriculum
- Devalopment for Nebraska Secondary Trade and Industrial
instructors. :

This institute was provided for 20 secondary trade and . industrial
teachers. Ths primary purposas were te assist the trade and industrial
carpentry teach v in implementation of a state approved.carpentry pro-
gram and to assist tha trade and industrial catrpentry teacher in the
application of LHSLLLUte instruction during the firsc semester following
the institutz, The iustitute provided trade and industrial carpeuntry
teachers with the competencies necessary to orpanize and implement success-
ful carpentry'progrqms in Nebraska. Participants were familiarized with
up-to-date curricular developments in Nebraska Vocational Education.

Project Two - A contipnuation of the above EPDA Carpentrv Institute with
. the following ohjectives: ' '

{a rovision of skill training for secondary trade and industrial = =«
{ _ : g ary La
educators in carpentry, electricity censtruction, and plumbing
and pipasfittiog; e

(Bj‘prov1%1on of SkLll traanné in coopora on.with Milford Com-
munity Technical College; ‘

(¢) provision of close coordination and articulavion between the
ingtitute director and Milford Community Technical College;

(d) provision of a study of the methods and techniques for 1mple-

“menting the state approved building trades_currlculum guides;
and
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{e) development of an institute, a follow~up, and an evaluation
component within the total project. :

1

PRIORITY THREE:

The need to improve guidance and counseling programs to provide
information to students and parents concerning career opportunities.

Project One - Professional Development in Career Education: An Institute.

This institute was designed for.20 Guidance and Counseling, and
Vocational Education personnel. The objectives of the project were to .
enable participants to: ' ' e
(a2) develop, administér, and summarize the results of a survey of

youth needs related to caveer education; '

(b) synthesize a decision-making model and provide a rationale for
it, showing the importance of informaticon to decision-making

across the normal span of vocational development;

conduct a. career interview;

~~
O
~—

translate career interview data into information for use by
students, teachers, and/or administrators;

—~
Q.
~r

(eY develop a set of guidelines for evaluation of materials for
~ potential imclusion in a local career education program;

! > o :
(£) demonstrate the location of a variety of materials suitable
for use in career educHtion programs, grades K-14; -

(g) develop a set of guidelines suggestive of ways to involve
community leaders, educators, and the industrial and business

community in career education qh%ngej

(h) develop a career education project suitable for imﬁleﬁentation
' in the local school; and :

(i) demonstrate that they have changed their functions and/or
materials in response vo'self-determiped local needs.



NEVADA

State Director of Vocational Educacion State Part F Coordinator

Mr. John W. Bunten - o Mr. Alan R. Edsall ?

Assistant Superintendent of Vocaticmal, State Board for Voc. Ed. ) '
Technical and Adult Education Research & Education Plannlng

Department of Vocarional Education Center

Heroes Mamorial Building  University of Nevada

Carson City, Nevada 89701 ' Reno, Nevada 89507 i

Major Results From EPDA Part F

; 5
1. Establishment of a Carcer and Vocational Education Profes-
sional Develovment Unit at the Upniversity of Nevada, Reno (January 4, i
1973). , : A i

"2, Workshop for teachers of the handicapped and disadvantaged in ;

N ' . . 3 !

Clark County. Putpose Lo determine vocational opportunities for the handi- = . !
capped and vocational training needed.

3. Career education orientation for department heads and lead ;
teachers in Junior high and senior high schools in Clark County School ‘ !
District.

4. Elementary career education orientation for all foulth flfth
and sixth grade teachers in Washoe County Schools (Reno). Career aware-
ness in all elementary scheools in the county.

5. Washoe County Elementary Career Education Concept and-opera=
tions transporced to the countlcs of Elko, Humboldt, and Nye in Nevada
for 1mplemenLetlov

6. White Pine County Schoel Distxict citizens and school person-
nel are in the process of evaluating their toLa] educatlonal process,
especially vocational education.

7. Orientation of ail guidance counselors in Washoe County to
the career education concept and to define their voles. .

—8.- Elko COunLv School Dlstrlct developed a VIEW project of occu-
pational opportunities in Elko, Nevada, with some emphasis on the
national OpporLunLtles—-used by junior high and senior hlgh students to’
assist in their’ career ch01ces,

“

Aruitoxt provided by Eic:



H

O

ERIC

Aruitoxt provided by Eic:

Summary of Nevada Programs

Unigue Successes:
1. Ixploration of Elewentary Career Education Proeram.
P 3 _ g

The Elementary Career Education Concept and program as it has

. been developed and implemented in the Washoe Colinty School District

through their exemplary project with the Vocational Branch of the State

Education Department and teacher orientation assistance through EPDA,

Part T, Section 553, has been exported with modifications to two other
school districts in Nevada (Nye and Elko). Two school districts are
in the process of preparing for an orientation progrtam in Elementary
Career Education utilizing the Washoe County approacih. .

Stccess of these programs has been'duq_to the utilization of a
workshep approach for the schovl personnel where the "”onceptual Model
for Carcer Education in Nevada,'" as developed by members of the SLate
Department of Education under the auspices of the Vocational Branch,
is presented and discussed. Then personuel from the Washoe School Dis-
trict are utilized to follow-up the "Conceptual Model' presentation by
explaining and showing how the Elementary Career Education program
operates in Washoe County. Then the participants work together to
determine ctheir course of action with assxstance from personnel from
the Washoe County School District,

2. Cooperation among Districts,

EPDA sub-projects have been develbped whereby districts have
cooperated in having their personnel geL together for a workshop on
common problems, _ .

(a) Up~dating electronics instructors.
(b) Up-dating agricultural instructors.
(c) Up-dating shop, home economics and business teachers.
3. A statewide system in Nevada whe1eb§ the local school Supere

intendents and vocational directors could obtain needed support for
upgrading their personnel WLth the minimum of red-tape.

| . , : . S o o pd
4. Utilization of personnel in cqnductlng workshops_and insti-

tutes -because of their abilities and not the degree they have.

5. The oppurtunlty to obtain cooperatlon from many people in
conductlng the workshops. . v

'(a) Local personnel.

(b) State Department personnel.

60 .
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e Univeréity of Nevada persomnel.
(d) Other in-state persormeal.
(e) Out-of-state personnel.
6. Vocational teachers in a workshop in the Las Vegas area

spent one day visiting local business and industry to obtain job
‘desc%iprionb and job analysis information (turned out to be a great

.public relatLons department also).

v

7. A work"hnw in the Clark County (Las Vegas)} School District
to inform teachsrs and counselors of the various special and coopera- .
tive programs which are being. developed in the .District for the handi-
capped and dlsadvantabbd. Also to begin to identify vocational oppor-
tunities in - -the community Ffor the handicapped and disadvantaged.

(a) Follow-up workshops were held by tha District.
{b) Establishing skill training centers in the school set-
ting for che handicapped and disadvantaged students,

(¢) Work program for the héndicapped and disadvantaged uti-
11 zing performancembased objectives.

B
[« N
p—

Purchased three T.V. classroom packs for instructional
pur‘po SES. ' '

{e) Utl]lcdtlon of bnec1al skill demlﬂee in the traihing
program Ln Lhe class setring:

(1) tele-trainers,.

(2) master charge,.

{3) time clock,
(&) ete, '

'8.-.Implementation of the auto livewwork concept in ﬁhe Elko .

. County School District inte shops.

9. Development of the Elko Learuning Kits on Oc;hpafioﬁs micro-
_film program to explain occupations for the JunlOl high and senior high
students in the Elko School District,

10, 1nc01pnrdL10n of Advanced Tallollng on an individual basis
in the Elko County Homp Economics C13558u~

li Ieauhlng of BUBTanb and Offlce Ouuupac1ﬁus on an individual
basis in th° vabek School. -

12, Two programs especially designed to assist the Indians at

6l
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(a) School Farm Labo:atbry.l

(b) Cluster DeVelopment'ih»Officefand BusinéSs Occupations.

S ‘13; Nine Blacks and one Spanlsh Amerlcau have been” 1nvolved in

) rhe orograms.

Problems:

‘(a) No [ndlans have part1c1pated in the statewlde Personnel K
tDeveloDment Program. ‘ :

The DTOJeCt Director-has ‘béen approached about the pOSSlbllltleS

. of assisting in the developmont and’ 1mplementat10n of a program to assist -
" Indian students to attend the Communlty College -and Un:verslty to become

vocatlonal counselors and 1nstruetors.’ v

(b)Y At present the Unlver31ty system in Nevada .only prepares Vo~
tatlonal teachers in the following areas: Vocatlonal Agrxculture Home
Fconomlcs, ‘and Industrial Alts (non-vocatlonal) o ey

lhe VEPDA Coordlnator has been 1nvolved in toordlnatlng activities
to develop and implement a Career and Vocational Education Profess1onal
Development Unlt for the Unlverslty of Nevada system. :

. A program plan that is acceptable to the State Vocatlonal Dlrec--
tor of Nevada, for the professional development of vocational personnel:

was presented to the’ Pre51dent of the Unlversltv of Nevada, Reno, on

'November 30, 1972

NEW HAMPSHIRE .

AL : v 3 SR vConcord New Hampshire 03301

1. Development of a Document Contalnlng Gu1de11nes to Enable Ind1v1dual
States to DeveloP a Gu1de for Career Educatlon ~-k—l/ ' o

Director,ol Erogram:‘gFloyd P Balley, Ass001ate Edutatlon Consu tant
‘ State DepartmenL of qucatlon,.a S
‘Concord New Hampsh:re :

B A v 7ext Provided by R .

- State Director of Vocational Education = State Part F Coordinatortf
. Mr. Neal AndreWS oo pr, Rlchard L. Barker’
Chlef Division of:.Vocdtional, Technlcal ’ -Dlrett01,_Plofesslonal Dev.
‘Education . . : o . - . Division:of .Vocational-
State House Annex ‘ ' RTINS ' Technical Education S
105 Loudon Road = - : _ S “State Department of Educatlon;q‘45l
Concord New Hampshlre 03301 R -~ 7 105 Loudon Road " : -
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Participants: 42 - Each stare Jd&ﬂtlfled 14 ueople Lo dfthlpdtt in-

the morkshoy. Composition of the group ave: Counse=
lors (5); Teachers (&4); Administ) atcrs {4); Ochers

(1 esach)=--State Department, Labor Union,. Busiqesé,
Legisiator, State Board of Fducation, Qurriculum
Specialist, Teacher Educator, Counselor Education,

-

3¢
. Vocational Educator {all representing elementary,
- middie, secondary, and post-secondary schools).
Duratiomn; - , May 22, 1972 - May 26, 1972
, o : o Cd

The preoposal is designed ‘to accomplish a tvi-state (Maine, New

Hampshire, and Vermont} workshop fou development of a document contain-

>1ng guidélines to enable’ Lhn jindividual stares to develop a Guide for

Career Education, K~14, May 22-26, 1972, "1lts ‘"pmclflt purpose is to
produce -a document contalnLné guidelines: to enabie individual states of
Maine, New Hampshlre, and Vanont. to deve‘on a Guide for Career quca—

tion,

2.

K-i&

A Seminar ror Pelsonnel Imvolfed ln Promoting Student choxge hlth an
Emphaql on Carear qucatlon L :

Director of Program: Edward C. Qleson. New Hampshire Vocdtlonal Techn;cal

College, Berlin NEN HampahLle

Participants: - 20 -~ Invltatlonq ex tended ta New,Hémpshiré"counseé

“lors,.counselors in training, guidance direc-
tors, pr1nc1palq and g uuorjntﬂnd@nts.‘ 1f

;o .. - there are vacancies, openings available to~
other tri-state individuals in the order
.abOVEkJ
Duration: ' Juné 26, 197? - Julv 7. 1972
.~ BPurpose - (a) To recruit aud selecr LwouLy L9O) coun “Ploru in L raining,

\.guLGanCL* sounselors, principals and superintenderts who ¥
~are.in a pOHLElﬂn EO proilL rJum Lhi ‘pEogram Plang

(b) To COndQCt a tWo-week,seminar which will:

(]) pIOVLde mean1n5ful expocurw to information rolat1ve to
both philosophy and operational. pro;ndures in ogcupa-_
tional procédures in oncuparxonal @ducatlon

_ assist in aifPVira]igati ont and upgradlng oi the par-A
‘o ticipants know]edge in thw areas of bu51n0 - and
industryg‘ : o

—~
3]
~

(2) pxomoLe paJtL ipant Lngpraoonu On o an 1ntoLma] baSLb
with instructors and consultants which fosLer'rappurt
~and enﬂouxagau facé-tos Fac» ]oarﬂlng an1 growth;
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(4) identify and clarify the academic requirements and
relatiohships'between‘training'and the world of work;

(5) identify various sources of OCoupatlonaL information
avallable outside the, schuol communlcy,

(6) arrange a practieum situation itvolving goals and
objectives in caveer education;

(7)sdevelop a need for chaﬁge-within the. target system‘by:

. generating problem awareness,

translating problem awareness lnLo a de51re for
change, and . : ;
translating desire fot vhanpe Lnto a xpec1f1c
desire -for help-in examlnwng alternate solutions
and establlvhlng ideas and aeLLon plans;

an oo

:(8).1mplemenL a model of the State Quwde in Career Educan B :
. Lion; and . . R

- S (9) foster a'commitment to assist on terms working through- ’ 2
out £he next two -(2) years to acquaint communities with T i
the‘State Guide for Career Educatiocn, K-14-Adult. : :

3. .Behavioral. Ob]ectxves Related to Task AnalySLs and Methods of Instruc-' :
.tion : L A - . - ' o

Director of Program: - deard C Oleson, New Hampshlle Vocatlonal Techn1ca1{
: : College Bellln, New Hampshxxe :

Participants: 20 - Appllcants solected w11l be teachers, 11tt1e or o j
: no formal training in the deve]opment and eval- C
uation of behavioral obJectlves. Preference
given to teachers -of. vocatlonal and business’
courses, : ‘ '

Du%ation:‘.' . Jime 26, 1972 -'julv 7, 1972

Purpose - (a ) To recruit and select twenty (20) pract1cxng ‘teachers 1n S
: L fields of education relating to- vocational educat:on. Those ’
selected will have had little or no formal training in the
‘study of behaVLoral obJectlves and thelr 1mp11catlons

(b) To conduCt;a.two-week\workshop which will:

(l)_etplaLn the v1ral dlfferenees beLween behav1oral and
non-behav1oral objece1ves, - &Q%&ﬂ ,

i(2y.g1ve pxactlce in the developmeut of d951rab1e steps in
;:the erthg of behav1ora1 objectlvcs,.; IR .
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To follow=-up and evaluate each participant's use of be-

o

nd measure characteriatics and development, .
ctive domair, ccgnitive domdin, aud psycho-
n

B P 1 B
(4) identify the steps in the evaluaction process and fore-
cast realistic expectations on behalf of the learner.

havieral objectives in terms of student appiication and
obable success. :

Proposed Projects 1973—1974

(a)

(b)

I‘ l- (e)

(£)

<

Up-dating and exchange of programs.

Workshop to adapt and develop learning activity packets in
L MM .

commor: curriculum areas. ]
Rehav oratl Ob]ectlves with an emphasis on 1ndLv1dualeed
1ﬁotLdPtl0Ha

A Seminar in hvaluatlon - Acccunrahlety Tor Leaders in
VocaLvoral -Technical- Educatioun, .

Workshop to Coordinate Efforts. in In~-Serviceé Training
Between Tndustry, Business,-Schoolss‘and.CoLleges,‘s

Seminar fér personnei involy ed in promotlng student choice
~with an EmphaSlb on PaIELl educarﬁon‘

Training.Seminar in Vocéfibﬁal-Technical.Education;

]mplemenLLng a’ career eduuatlon program w1th1n the auper-

_VLSO"‘-d1~trx > b K-12

Tndustrial Arts Curvlculum PLuJect f01 a pllot program to
educate teachers in the procedures of meeL1no spec1f1c

“needs of students to tne Knowledoe abour tbe map made world.

Enabling instructbr5'of the Fire Service Training Program
‘to gain the necessary information of how, to. write and in-

‘ struct Ty petformance ObJPCLlJHS.

(k)
(L

(m)

(o _
A series of qem1nals dengned to dev910n awareness to rele-
vance of. programs and courﬂps in th& World of Work.

-Workshop ta: revx o thu carOur eduratnon QidelinES already . -

dcvelonLd = e,
. T o o

vf; fLH.";é§u.1

,Adnxnmstorlng inceritive awards for individual professional
. e - i LN ) T . PRI )
- 1n¢Lovement._{. IR ¥ ' ' Ca v




NEW JERSEY '
" State Director of Vocational Education .State Part F Coordinator
Mr. Stephen Poliacik o S Mr. Joseph Dzurenda
Assistant Commissioner of Vocatlonal State Board for Voc. Ed.
Education . : ‘ State Department of Education
225 W. State Street i Trenton, New Jersey 08605

Trenton, New JQKSLy 08605

EPDA Sub- Proleﬂts

: 1, Project to reCLult 1nd1v1dualb Elom business and 1nduery to
become vocaticnal teachers and fill anticipated vacancies. Program would
provide for 25 candidates to complete a series of cectification courses
in professional education.

2, Project to improve the skills of selected Leachers of adults
who work with unemployed and underemployed adults in various programs
(MDTA, WIN, ABE) in the State of New Jersey. One of the major goals ;s
to come up with a sequential deliverable model for the dissemination of
such information EOn-adoption-by the stace. '

3. Pr0|ect to foeter the lmplementatlou of career educatlon into
local school districts by developing a team(s) of college faculty: members’
who will work with school personnel, ' The college team(s) will be avail= "
able to:interested schools to present career:-education: 1nformatlon and- to
pLOVLde asststance in ‘a self evaluation of the schools' career programs. !
“The college team will then work directly with the teaching staff of the
schools in those areas 1dent1f1ed by ‘the school as needlng strengthenlng

4, T4C. This project is de31gned to aid the centLaI staff of
Technology for Children (T4C) to help local 1mp1ementers become self
sufficient innovative units which provide children with a more complete
preparatlon for life in our’ technologlcal age. In each T4C unit the
d951gnated educational leader, pr1nc1pal ;Vlce-prlnclpal or unlt leader .
is assisted im ach1ev1ng the ObJPCtLVGS of T&C

5. Program to pLOVlde in~service programs For leadershlp person-
‘nel at vocational-technical schools," ‘comprehensive hlgh schools ‘and com~ |
Cmunity colleges to enhance theijr” awareness of currlcular changes in i
vocational - Lechnlcal education and career educatLou.‘

6. Proglam for teachen:of sLudents in grade 11 who are identified
as educationally dLsadvantaged ‘The student program will. 1nvolv; vork
experience. This PlOJect ‘emphasizes an 1ntcgrated plogram of studles ,
geared to the students' abilities and work’ preparatLon HGEdb, and a strong
emphasis on developing positive eelf—oonceptb and deOLrable Uolk attitudes,.
An in- serv1ce ‘teacher- training program will- be condnvted by the college.

© 'to develop a team~teaching approach and an 1ntegraLed curr1eu1Lm de31gned
epec1f1cally for the student progran as descrlbed alove. '

66
Q ‘ '

Rl

Aruitoxt provided by Eic:

et e il B 0



.\)

ERIC

Aruitoxt provided by Eic

_lors.,

et o et o et oAt 1 I AR PSS S 41 0 N - . e . e e Lo i 1 s e A R A e,

7. Project to develop mathods of instructing special needs vouth
_ 3 pom £ spt
who are in’the mainstream cf vocatioral educatien, The proposal calls
for the training of vocational instructors to:
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needs

(t) comstruct leavning activity packages for special needs
studants; : )

(c) develop vocational audiowvisual aids for special needs
Students; and o ; '

() field test the merhods anu tecbnlques that were developed
in the program,

§, 7TaC. Project to initiate s series of three; one-week Wﬁrkshops
for elementary education and spscial education teachers to provide them
with the knowiedge and skills necessary to conduct tocl-material Lactivi-
ties with children in a classrcom environmeat. The workshops are based
on the philosophy Lhat teols, materla] and appropriate activities enable
children to ex cplore, investigate, ‘manipulate and thus beLomP more active
partlulpant~ in their own lealnlng

9. PrDJPLf te develop '"In- %erv1ce Carear hdULatIOD Training “Pro-
grams' which will provide services for all members of klie educational

~community in lecal.districts in New.Jersey, This planned flexible. pro~-

gram will reconstruct .and develop . new cqulcu]a and courses of btudy to
meet the needs of Dchnuls .and SOCLetyg.

10, Projeéct to dév lop ”The Introduction of Techniques of Acquiring
and DlePmlﬁaCJDL Occupaticnal InformatLon to Secoundary Guidance Counse-
"" The nature of this project is to make secondary: guidance counse=-
lors aware of the latth techniques in acquiring occupatLova' information
and career paths. -Ip addLCLOL, the counselors will be introduced to tech-
nlques of dissaminating' the acqu1red infor ‘mation to sec ondary sLudents,

ey

=11 Prnject te preseut YTnstitute for Developing Learn1ng Svstems.‘
USLng the systems analysis technique, teachers from selected. vocational'
areas from across the state will structure a common curricula for given
occupatlonaL areag n verms of a. total ‘learning aystem.

12, 714¢. Prajegf to develop in- serv ce p#dgram_for educétors in
Technology for Children. Ta. plOVlde a learning. resource and media center’
and orientaiion workshops: for elementary schocl teachers and administrators
in Hudson County and to tra1n faculty members of Jersgey City SLate CoLlege
in ﬁhllObOphlL¢ and concepts in ”Tecnnoloav for ChlLdvev.” ‘
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NORTH CAROLINA . :

Staté Director of Vocational Education- - State Part F Coordinator
. Dr. Charies J. Law, Jr. . _ ‘ Mr. V. B. Hairr
Director, DiU-SlO“ cf Ocvu vapionatl State Beard for Voc. Ed,
Education : . : : State Department of Education
Department of Public 1nstructionn Raleigh, North Carolina 27602

Raleigh, Noth Fal lina 27602

1. Workshop for Stats Staff in Occupational Education

. Participants:- 58 ‘ .

Proposed Duration: Janusry 9.12, 1973

Objectives =~ Upon completion of the workshop each staff member will be
able tor o ; . : :

.

demcustrate an.understand ting of the gna] and ol jectives
of the Division of Obcupatlonal Education and Department of
Pubiic- InsLLUgtlon,'

~
o
—’

(b) demonstrate an understanding of his or her role within the

' framework of the cbjectives of the State Department. of Public
T - Instruction and Division of Occupational Education and how
' th reoie. re]ates to. the role o£ othérs. and
plan ‘his program of act1v1r1es oPtLlﬂg priorities but bu:ld-
ing in flexibility sufficient to allow the plan to chaunge to
demorstrate a workable knowLedge of management by oanctlves.

Pl
.0
 —

N

2. Workéhogs for Superﬁntpndents Pr;nc1pa]s aid Post- Secondar) Person-
nei (a total of three workshﬂps are teLng planned)

Participants: . 150

Proposed Duration: @ April, 1973 7
OHjedtivés - The overail purposes'of'the pfoject are to:

(a) ungrade competencies of selected supequtendents ‘principals,
and’ pﬂS7~bPLOH‘aTy persennel i programming, operation and -,
articulacion of occupational programs. -

(b) proyide'opporrua*tiea for selected ncbbol administrators
(secondary and post=- qegondary) to obberve bUCCPSSfUl and-
innovative programs in oneratLon, and.. . ‘ A

(c) promora JnteracrLon and dLalogue betwnen scnnol admlnlstrators
.(SPrbndary and POSte seconiary) and representatlvec from bu51m

Tness, Lnuustr" and agllculturc R .



NORTH DAKOTA

~

State Director of Vocational Educavion ¢ B goordinator

] Gene A, Sayler ‘
Zrate’ Boave- for Voe. Rd,
fiepartment of Education
stck, Necrh Dakota 58501

Mr. Caqoi_BurchinaL '
State Board .of Public School Education
Bismarck, North DRekoba 38501

erence for North Dakots Vieogti

1. An In-Sarvics Conf cnal Personne1 Titled - - .
"The Roie of Vocarional FEducation in Caveer Educavion

Director of Program: Mr, Ed Boliinger, Bus ivess Admiviscration Instructor
sismarck Junior Lollege, B.uwnrck, North Dakota

A

! : : -
Participaots: = 425 vocational personnel~-369 vocaticral instructors/

" coordinators (junior highj_éenior high. post=-
sacondary vecationsl, adu*r)~ 15 vocational super-
visols; 15 vecational anmxpz\txatﬂrs (local direc-
tors); 16 vocational Cteather sducarors (all service
“areasy; and 10 vocatieopal counselors. These voca-
tional personnel are not being trained for a differ-
‘ent level of poszitjen. : : S "

~

Student Tér*et Grou u‘EdHCuthnal level-=junicr high, senior high, post?

'l
.E . .
secondary vocatd 0nd1. ddU¢ i BEthnic barkornupd—-ﬂo uartlcu]at ethnic -
focus; Urban/Rural “a»kground~~no parL1culal zeographic fOLUb, Special i
. characterlu rics--the target group of the Spscial Needs section. of the con-

1

ferencg is tha handicapped,. No other syec-ax Ch&LFLL@?lStLPS.

Cooperarlng Avﬂnxlca - All local ﬁchohlo and in erLutrons are: 1nd1rectly
cooperating by vi irtus of" a!vow1ng their vocational personnel  to attend
the comlercncw.‘palebuldxly those 1ndjv|dua1 under contract, .

Other srats agéncxeb. such as | thw bDivision of Vocat ‘DnAL Rehabilﬁ-
tation, Department of:Public Instruction, State hmulowmpnr Security
Bureau and tha Scate Lmnlo ment” Service are coo erarlrg through various
p;esentatlon& that are being made,throughmut,thn conference.,

' ObJPCtLV 5~ The broad objectives of. rhe conferveunce are o3
\ {a) upgrade the professional parsc%ﬁal involved in vocational édu-
cation programs in North Dakota; e o
(b)) sharpen the focus of the rele of vocational education in. the,
career*education concept; and i , S o
() gonL10L9 to fuster a spirit of cdop TatLDF among LHO vocatnonai
f‘ program aLPa~ fagxng uummon ednﬁ )orax ;rnhiembi‘
‘QﬁPCifjcally: our maln ob]“"'iww is te eria and creatw a glé&“&l
- awareness of the career 1dULdLLbT Lcondey t for all vacavdional education per-
sonnel im merh Nakota anJ providé rhem With the styategies for impleéemeating
o and lntetrar ng r%e career educatlo ‘concrph into zu 11 ares. uf 1ﬂst1ucflon.
¢ : T T ‘
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State .Director of Vocational Educarion State Part F Coordinator
Mr. Byrl R. Shoemaker : ' Mr. Robert Koon

65 Scuth Front Street State Beoard for Voc. Ed.
Columrtus, Ohic 43215 . State Department of Education

Columbus, Ohio 43215

1. An In=Service Teacher Education Program of Business and Office Edu-
cation Graduates from Technizal Schools

Project Accomplishments - Negctiations have been initiated with. three
teacher aducation insti:utionse~Univefsity of Cincinnati, Chio State
University, and Obio University--to establish office education labora-
tories and prov1de teacher educatLon experiences in a simulated office
envircenment. The laboratories are similar to those found in many high

"~ schools and will prov1de potential teachers firsthand experiences in

the utilization of simulated office education methods as an lntegral
part of their teacher educaticn experiences. It is anticipated that
150 teacher candidates will be served during this first year. The labs
will be used to help technical school graduates complere certification
requlremencs and receive a hachelor s degree. -

2, Devel_gment of a. Home Economtcs Teacher Educatxon Program for the
Teachlng of- Consumar EdULatLOU R N ! ‘

Project Accomplishments -'A curriculUm guide .for teaching consumer edu—
cation at the collegiate leval was developed and finalized by reptesen-

tatives from ten teacher education institutions., In addition, instruc-
tors of consumer economics and related programs of study were helped to
initiate dialogue among the various colleges and departments with pro=- "

gram offerings., - As a result, a common program of¥ consumer economic- edu-
‘cation is deveTOD ng on each of the ten campuses with special emphasis

on materials and instruction methods for teacher educatlon programs fof

elementarv and secondary teacher :

3. A Pre-Service Summer Tra1n1ng Program for Coordlnators, Teachers and
Others of Nlptf Tenth. Grade Career Ezg}oratLOn Program o

'{Pro;ect'Accompllshments - A prcgram'develbpment guide ior use.by exist=

ing and develcping programs was developed and disseminated to all partici-
pants-and all school districts in Ohio. In addition, 180 codrdinators
and/cr teachers of careser exploration participated in six four-week
workshops to he]n them develdp the content experiences -and 1nstructlona1
techniques to serve in a leadership role in the development and expansion
of careor cxpjorat1on and career develonment progvams in: thelr reSpectlve

'dlstrlct
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Adm1u1 strators. o Plan, Program and
carion. Programs

Project Accompiist Over 160 srhool_adminifr.*:ors, special emphasis
given for schael principals ‘atteuded four regional worksbops to learn

about and develop ways and means for implementing and sustaining vocatiohal
educaticn orograms in thair schools, Becausc of the great demand for the
workshop bv scheol districts net able to participate in the vegional meet-
ings to the extent desived and the Iess-:nan-au;Lprated‘cust, a fifth
workshop was conductazd for the principals of the Claveland City Schools.

Two simiiar workshops are beiog planned for prinmcipals and administrators

in the Cincinmatl Cify Scheools and in the schools \”r.ourdlng the CiUCLnnati
ares.

5. A Program for the Revviaval, Assimilaticn and Dissemination of Informa-
tolon ngaading Vocational Bducation Programs, Activities and Projects

shments - A full-~time staff member is being trained to
direct a comwrunications' program which includes identification of target
audiencas, coflc...on and packaging of information and dissemination through
use of media best suited for the content and targer audience.

Project Acnomul

Te date, an overall communications strategy is being developed, bro-.
chures have been designed, consultaney services have been provided to '
state and local education agencias in the tachnigques of public communita-
tion, ‘utilization guides hava been developed ro accompany information pack-
ages. A sizresn millimeter film is also being developad for use with

raudiences at the local and state levels to show what vocational education

programs‘are doing and train persommel at the local and state levels in
development. of a cowprehensive public information package. o

'6. Preparing Teachers to Teach t.= Disadvantaged and Handicapped

Project Accomplish ents - Thrwe patterns for preparing teachers for the
Occupational Work Adjustment program are being tested. Tt is hoped that

the curreni two-year im-service pattern can be réduced to one year and a

tested model develoned to help better prepare teachers of the dlsadvantaged
and handlcapuoa in other areas of vocational education,

7. Career Deveiopment Program.Excension and Exhansioni B .

e ke . o S . ST . '
Project Accomplishments - Represencatives from 38 of the 53 teacher edu-
cation imscitutions were given a four=-day orientacion: to. the career-edu-

~cation program in the elementary and secondary qchunl o£ OhLO. There

were two workshops scheduled, The Eirst was deveted to orientation. The
second workshnV conducted Lhree months later gave the reacher education
institutions a forum for naang the careern education developments . they .
bad gensrated on the respective campuses since the Tirst meeting. Although
the reception-to the orieptation of the career dFve]opmfnt _concept was -
somewhat coocler than desived, the enthusiasm shown®in terms of campus .
development in three nonths was phonumenal It uuc‘ev;dnnb the career de-
velopm@nt,QOICCpt hau bhen HCprtéd and. ptoaram devnlopmant~initiatadu
RN _ R

A hemr'l phamc_ of LI'L.:: :no;m.t re:mlted in th@ upgradi ng of the :

[+]

career or1enta ion 0u1de Enr wladen sevea ano EIgbL, the complelion of -the

i
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career motivation guide for gradss kindargarren tHrough six and th°
training of ccerdinators for the kindzrgarten through six and sevea to
a: lezdership role in the expansion and

eight grade programs to serve in a:
exrension of career developmert pregrams in each of the 102 vocational
and éducation planning dist ; ’ '

8., Technical Education Peacher Training Institute .

Project Acccmplishments - A meda! is being developed to serve in the devel-
opment of teacher education mrograme for teachers of technical education
vrograms. Tha teachers invelved are respoading favorably and a model is
fortheoming ' ‘ ’

0'5.
¢

9. Vererans in Trade and [ndustrial Education

Project Accompiishmencs ~ Because of several implementation difficulties,

this project is scill in the development stages, The difficulties experi-
enced in develeping -and inmihmﬁnciug this proJect have been worked through

and the pro“oﬁal is ip the final stages cof preparation.

10. Upprading Local Education Agency Plans for Vocational Education

Projest Accomp'i%hm@nL; - This project is to be developed in response to

the need for a compatibie p.ann1ng system at”the state and local levels.
The state planning and control svstem. UtllLd s the management by objec-
tives' concept. This project will train local education agency and voca-
tional education planpning district personnel in each of the 103 planning
districts to utilize the same ~oqcepL in 1mg¢empnt1ng a management SYbLum
for vocational edudaticn. Targer date for projact implementation is late
spring, 1973, ' ' PR

OKLAHOMA, _ |
. _ . : . o e .
State Director of Vocaticvnal Education . . “State Part F Coordinator.
Dr. Francis Tuttle _ , . _ ‘Mr. Arch Alexander n.
1515 West Sixth Avenue o State Department of Education
thleacer Oklahoma 74074 T ‘Stiliwater, Oklahoma 74074

Tnumber of hourb par mcnrh “for up-

e

EPDA Special Projects
. \

: A{ay A Model to Improve Ple-,prvvca Programs in: Vouatlonal and
Technlca. Teacher decatlov {for VO-mech tpdchﬁr'educaLors at OSU) CJim
Key, Oklahoma Stace University. . - 4 R

(b) A National Conference for Planning of In-Service Programs for

Teachers of American Indian Students - Conducted July 10-12, 1972 - Joe !

Kinzer, State Department - 60 vrﬁLprant

EPDA Regular -Sub-Projects

sty y’%chno- FXLhdngt Program for De-
teachers work in Lndustry a specifis :d
ng FHP"“pEOIESSLOHal competencies

- (a) Cootivuacion c¢f an Indu
velopment of Educaprion Pérsonnal (
d'

=
N
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and gaining college ciredit).-- Gorden .James, Southeastern State College
- 22 participants., ° ‘

{b) Continuation of Management by Objeccives for Oklahoma Voca-
tional and Technical Bducation Persomnel (state scaff plus personnel in.
twelve area vocaticnal-technical schools and two comprehensive high
schools) - Chuck Hopking, Stdre Department - 500 participants.

{«) Continuation of a Pilot Program for Preparing Leadérs and’
Teachers in Allied Health Occupations - Leroy Overstreet, Central State

‘ University - 30 parcicipants.- .

(d) Coutinuetion of a Teacher Training Program for Vocational Edu-
cation (new vocational teachers) - Doyle Butler, Oklahoma State University
- 22 par thJDan1s ' - ‘

(@) A Workshop to Imwprove Guidance and Counseling in the Public
Schools (plus a follow~up and evaluation) - Price Hwens, Oklahoma State
University - 47 participants.

. L .. = . :
() A Project Designed to Define the Role of Iudustrial Arts in-
Career Education in Oklahoma (plus a follow-up and evalvation) - Harold
Polk, Oklahdma State University - 36 participants. /

'(g) The Rffect of Skiil Training on the Career Cuidance Practice
of Counselors (pius a follow-up and evaluation) - Si Bowlan, Oklahoma
City Public Schouls - 15 participants. , S Y

~Gha) Inter=University Vocational. and Technical Teacher Education
Conference :on Ohio State Cemter Developed Simulation Materials - Con-
ducted January & apnd 5, 1973 ~ Lloyd Wiggins, Oklahoma State University
- 26 participants. ' : . :

OREGON S
State Director of Vocational Education B -Staﬁe Part F Coordinator
Mr., Leonard KunVﬂmaﬁ o . Mr. Donald M. Giiles
306 Public Services. Buxldlng - .~ State Board-for Voc. Ed. .
Salem, Ofegnn 973]0 , ‘ ' State Department of Education

Salem, Oregon 97310

1. Sacondary and Community Coilege Focus

(a) .Continuaticn (&econd yuar) of a project des1gred to prepare
interested persons. recruited iyom business and industry to be-
come qua11f1ud vocational teachers in secondary. school voca=
tional programs. Thlrty—four pelsUns were trained during FY
1971-72 and 27 are currently in training for FY 1972-1973. 'The
traLnLng lncluces a lO-uay pLe service workohnp and three ‘terms- . .
of in- QEEVlLea ;

= . \
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(b)y A program for recruiting and training community college voca-
ticral teachers from business and industry. This project is
N also in its second year of operation. Participants spend three
' hours/week for 33 weeks in formal ccurse work and an additional
" 3 hours/week in observaticn, practlce teaching and saminar
activities,.

(c) A program similar to the ones noted above involving five community
olleges within a 100-mile radius of Lane Community College.
Training is geared primarily for the community college voca-
tional programs but some participants have accepted and are teach-
ing in secondary vocational programs.

2. Field--Based Personnel Developmeﬁt

The development of an Oft-campug, satellite career education person—
nel preparation center. Primarily a developmental activity with a view
toward becoming a state and national model program.' The project musters
the resources of a multipie of agencies wherein Oregon's personnel needs

‘can be met most effectively, Some project activities include in-service

training, placement and ‘supervision of atudents and lntern teachers: and
aides,

3. Awareness Focus
: , ‘ .

A cooperative effort of the Beaverton School District, Clatsop
1ED, David Douglas School District and Portland State Unlver51ty The
purpose of the project,is to.develop and test a model for an in-service
program to prepare elementary teachers to orient their students to the
world of work arnd to develop student awareness of occupatlons -and poten-
tial careers. :

4, Career‘Education Counselors = - . . -

A progect dCSlgUed to lmprove career educatlon by enhanc1ng aware-

‘ness and identifying new roles and relatlonshlpb for counselors and
~others. 1n caveer counseang -

" There are two parte to this prOJGCF /' The first part w111 be for

‘counselors and other personnel from the David Douglas, Beaverton and

Tigard area. The second part will be a capstone course primarily for =
Port]and SCuOOl District personnel (largely coungelors) who part1c1pated’°t-
in a slm11ar EPDA program during FY 1971-72.

'

5.° Career Exploratory Focus

. ‘This sub-project is for the establishment of a two phase sequen-
tial in-service teacher training program des1gned to develop teacher
competenclea -and ‘skills necessary for.a career ewploratory program-=--:

vgrades 7-10. The two. phasé in-service act1v1ty will complement the

state's Vocatlonal Part C Researgh Occupational Exploratory Developmental
Program (PCE 7-10) 1nvolv1ng one Portland- ngh School and sxx supportzng

"elementary schools. N

74
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) o . PENNSYLVANTA
v State Direcror of Vocarnicnal LducatLon State PartiF Coordinator
— Mr. John W. Struck ' . . Mr. Kenpeth Swatt
Box 91l - S o , _ State Board flor Voc. Ed,

Harrisburg, Pemngyivania L7126 ~ . Stare Depavtment of Education
' : © Harrisburg, Pennsylvania 17126

Sub-Projéct Obicctives

1. In-service activities aimed at preparing vocational educa-
tion personnel to pilan, initiate, admlnlater and . promote carﬁer develop-
ment programs for youths and aJult

2. LJ~:CTV1CU nrogramc aimed at lmuro«Lug Lhe 1eoLn\ng methods
and materials of vocational educat1on proglams for expanded, emerging or
redlregted UCCupdElOUb. R . ] s : i

3. In-service and pre— service proghams For mefOVlng the leader-
Shlp abilities and thé leadership development competencies of vocational
educacion staff. , ' ‘

; ..

L 4.  In-service programs whlch 1mpr0vo the performanc . of voca- oy
tional education professional personne] serv1ng dlsadvaatﬂged or hand:- L
capped LndLVLUualko' : '

: :

5., ln~service pxograms thuh lmnr ove the cﬁmhetencieS'of PDE
vocational education. staff members to perform the ducies of the posi=
tions to which they have been ass:gued v X o

6. 1he ﬂnvclnvment of new in- serv1u9 programs and the modlflca—

 tLon of ewlsrlng plugrﬂmb to ﬂlppare vocation al‘gulaqnae‘counselors,

Sub-ProjéétS

1. _The. Pennsvlvanwa State Un1vnra1ty Summel workshou fbl °cnpsy[van1a
~ Area VocaLlonal-chhnlcal School Counbelore .

“The purpose of ths two-we;k program is to oiter a wnrkshop ‘
ewpellencg for guidance. counsalors from the Pennsylvanla area vocarlonal-
technical schools, The workshop will focus on providing a nonprofes--
“sional or "blue collar" type of work experience, Lra1n1ng in communica~
tion skills and app]tcatxon of the training and-ex perlenccs ‘to ‘simulated
counselxng situations with clLents from lnﬂ&lwplfj rural, disadvantaged -

- ‘and handlcapppd vopulatzons. s Lo ' '

2. Pre- Serv1ce Tcache; Eduuatlon Program aL Somerset Area Vocatlonal--"
Techn1 cal School ‘ :

,f 3.: Pre- Serv:ce Teacher Lducatlon Proglam at AdmxraL pPeary ‘Area Voca- -
tional= Tochn1ca1 3School’ ‘ : : ’ K
Q L ) - = NSRRI o o 75
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4, Prﬁ-SHr

i¢e Tzacher PFduzavicn Program at Norch Favetta County Ar=a’
Vocational=-Teshnical:Schecl ' ' Sl
i .. . The purpcse of these wwo-wesk programs. is to. pIuVL e,é pre-service - e
T A '.;Program in plnfr<\1on 1'd?ueLﬁJ"“nL for nmew vocational teachers. The S
o . b - R

;program wmllnfru*atn teachers Lur-tue~vocariﬁwa' interim CPYLLFluatB; :
carry ccliege credit toward permanant coVrltluatlnﬂ and Drov"de meaning -

bt ful Isctures and werkshops that are related and éssencial to the duties . -~ . . -

and. reqpon¢1b111tlﬂa uf beginting :ﬁanhprs. TR R o

-5, Pre;Serviﬁa Instructional angram for Nev Tcachﬂrs'\Wlea~—bar*
,Area Vecational=Tec hnical Sbhu”l)

3 ‘ The Uurﬂoue ol rhi= [Hu—wnah nrOJﬂct is to ur*@vf persons with -
Thoe s 'buelneac and rrade Hanlbrnuﬂu to the professicn of vocational education:
' " Emphasis will be given td tha identi Fica tLop'of Lurar1nn prOuedurek and’
principles of . thp Epa\hamg and lPaailwg nro'esq s

o

6. Ip-=: eYVLco Prog"ams for rnthant_no Ca caer Edur EJOQ

, , This'serias of_seminars'ié'aimed”at the- Era1ﬁ1n0 of vocatlonal-
technical teachers, adminiscrators, counselors-and selected elementary -

and secondary c]a***com teachers for implementing catoer education in L
T “the public,. i I!Xat“ and paroghlnL SCﬂGUlS of Woncagmnry County, Pennqvl~ SR N
i ¢ vania, : : S S . ! N '

7

32. 'Vocacional TaadhEﬁstcunseLorSfOn_the:Job,

o i , o . |
. This: prug!am witl ﬂlaaw all vocati onal teafhers and gu;danc_ .
counselors ef the’ Ephrara Senior.. ngh chool into-a local bu51ne 5 oF ﬂ* \.

industry: for 'a period of oné (1) week, The: bus'neaq o1 1ndusrry would: T
be" matched to the Lnavhlﬁo assignmant. of’ tha 711VLiua =~ The paxtlcl~ EE
~pants wou]d include:, five trachers’ *rum ‘the Bu51nﬁqs‘qucatlnn Depart="
. ment;: three teachers frnm thé Agrlﬁulfure anarrmevr; two: Lpachors from~
;fthe Home Economics Dega mﬂn(. dﬁu thftg guldang- C)uLaLlorSo One mem—
‘ber of each of the above de s also rves as head of dpvartment
“and as‘.uch has hoch 3hm1nzatraf1vc and aUpOfULﬁﬂr duties,

'This_prqject'wpdid;be impiemahtedfin rbr: ph sess: .

“*hicerphaso to'b;‘honduﬁted bv a con-,
tracted university up*buv'who isr ocogprvvd Eor hls w01k in
V\VOCdLlQ“aL educatxoh. ey :

a). A Fouf”bodt‘nré-a

L~

s T o R

(E)'leache g avd Lounselursawoula work oné’ werk jn bplected local

SRR 3,.bu~1n@qs or; LnuuSLrlal conrern wro have auroed to. part c1nate" \
S 31n th" proJecL.) Such bus1nes' or Jvdusrrv w1Ll be reprpsentan
' ‘-tu vocar1onal ecucatlcn

fphase Lo bF conducf 4 by a cnnLracted,'_
i5-work iu: vucatlonal.



L

C . L
'wduu ti‘n, The pnsL SPSSLon i3 that phase where an-attempt
will e made to identify those e axperiences which will tend
- Cto call for different education a approaches ard teaching
methods. [t is anf1c1pacei that a better avarenss of emerg-
. o ing. -cupdtlons will cause a change in hoth teaching content
S e . and teaching methods. ' - ~

I* . : : e

8. In-Service Curriculum Program at the Warren County ﬂr A Voratlonaln_

Technical School L \
“The purvose of this 75-hour program is to provide the teachers at

Warren Area Vecational-Technical School with an ju-depth understanding

\ - and the dewedopment of sku]‘s fox writing vocational curriculum in be-
o . havioral performance teérms. Both cognxcmvp and aftbLllJc ObjPLthPS w1ll
- be stressed. : :

' 9. Ta-Service Educ ation for Lhe Offzcc Practice Teachers of Allegheny
- T - County - - P - e : L. e

T L . . . - - ) .

SR L . Thls thrée- day workshop is pJannei to LamJlLarLze and incr -ease. the'

skill of ap romedtnlj 50 teachers of office practice with the latest
., concepts of s1mula!zon “and appl1gaule lnbtquLLona1;macerlalsﬁ.

Wl .10, In-Servicp Education”for‘Vccational Teacher EducatOrs: The Area

Vocatlonal Technlcal School apd Commun;ty FoLLege

, ThLa two day.bemlnaL‘Ls d981vned to up-date vouatlonal teacher'

‘educators, particularly those. whu ceach protebuLond] education. under~ -

graduate and gra.uate courses, concernLng the -ares vo;ailuna] tcchnlcal

school ‘and community college movements in PPDnS]lvania [t will’ be -con~
- ducted iv an area’ vocaLlona1~techn1cal school and a community co]Legc.

Particular attcnrlon wxx] be given to! pan01pl“s and problems, 1pc1ud1hg,

artlcu1at,on bctween the two! thes of 1nst1tut10Lg°“

Qo

"11 AXL-Cond1tmon1ng and Refr:qeratxon lnSCuCLU‘ Lnst:tute (cavcell°d
due_to. Flood to be. conducted durlng Ju;v 1973) PRI S

: The ALf~uOﬂdLELOHlng and RefrxgeratLun lnstrucLor nstltute (105
“hours ) o1¢ers vocaflonai educators ~and. 1nstructora up-”o-ﬁarp 1n;orma-
_tlon in teanolovy, course conLevt and. facxllrl 15 concerning: the in=

creasing scphistication'of air COndl[lOFJDg and re{rlgeratlnn produoLs,
systems and.COAtrol lrLULtry belng manuiavtuREd at thp present tlme

SRR : Thp CLde of the vork 1nbt1tute of Alr\\0ﬂ51LIOhLug and Refrjg—
. eration of the-Borg-Warner: Corporation of York, - ennsvlvanla will pro- .-
vide the- EXQQVtISP and, facilities for the actual.and oxpanmental Lraln-’
‘ing pr cgram,: Using the knnwledge and fa0111L193 or the .staff, the par-
B 'tlclpants will be able to achieve a level of trai f‘"not‘avatlable to”
- them on’ the Job and du?;ng the school. year, Iu additicn,; the.insti- .

“tute: location will be ‘dble ‘to provxde'the necessary - ”h]ue cojlar'" exper1~ 7‘
ence: requxLal for this program through rhe cooverat:on ci the- Borg Warner',

o Corporataou o

i iork,}r ; L R RN SR EE MRS ‘ﬂhb




© RHODE TSLAND

State D1recror of Vo\arlonal Educatlon ' ~9tate Part F Coordlnatorj

Hr. Peter F. “Row ot e S Edward J. Medeiros .
- Associate Comm1351oucr of Vocattonal . btatD Board. for Voc. Ed:
Education = . S . State Departmént of Educatlon
Roger Williams BUI]dLPO i ' © Providence, Rhode Island 02908 .
Hayes Street - . : , : , S ' -

Prov1denc°, Rhode Istandﬂ02908k — - _ _ o

-.1. . Spring Semester Workshop in. Caréer Educaticn

Course Objectiues S R _ : - o o . I

Partchpants will be ex poaed to the. general concepts of career

education and will develop.specific skills that will meet their individual
~objectives.  These may: 1oclude but: nor be 11m1ted to’ the‘folloW1ng mea-

'surable obJectvves-~ R KA ST -j;.‘ﬂ R

(a)'de scribe tbe goa]s, phLloscphy and technlques of career educa-
:, tlou. ’;. St S : S '
(b) LLluetrate a career educatlon plan baqed on the part1c1narts s
own 1utorecL or Leval (sub;oct mattcr or grade level), R

(C) ]let component sk1lls of a dec1alou~mak1ng model of teachlng,'
(d> 11Vuetrate understandlng of op°n classroom technlques, f:‘f‘_ ou R gﬂ

_(@)'llst ten sources: of occupatlonal lnformatlon for therr levc15~
‘ of teach1ng, S : '

(f).become fam111ar w1th ard reproduce the cluster concept of
careers, : : :

,(g)‘list'teh'”hande or_ act1v1t1es whrch could be a831gD°d w:thln’

the standard claqsroom, : e :

’ ;(h)'Jearu to 1dentlfv and usé apuropriate'communityfresourcés‘and.~'1 o
- -11st %0 such resources‘ e e S A Lo

ED! prepare a- llkt of guldance orlented ,vocatlonal 1nformatlon g :

‘ .and tareer re]ated SubJPCt matter marerlals avallable for class-" o S
':room use; oo R ) N R A A T .‘r_.:_k P T R P

K

(3) ]earn to- formulate aCEIVILlPS for dlfferent cateer clueter *ﬁl;lr. R S
Lo that also teach varlous subJecf marter skllls, dvd{;x;i;,, e B T TR e T

; (kl hecOmP fam111ar Wth the audLo-v1°ual toulq aValldbLP to ald 1n'
' “l.*1mp1eme ,atlon ot the career educatlor concept _and e

{-?f;’(ly;produre ‘a four wcek 1earo~ng unlt 1ncorporatrng the career edu”°' 7

-:cat1onrconce"5f'r”th‘”r“sub39ct ‘areaand teaching level

[Aruitoxt provided by exic [




v

Scope of Work

'proved @ircrtive for Specifl algPt ETOJPao‘:

3,"Rhodewisiand’Aﬂribusfnéé' and Natﬁr ai- Resoalces Carner'Informatlon

T OO SN S ON S G e RO S R SO Uy L S LU

2. In-Seérvice Trainiug Progran fox ‘Rhode Tsland Stace Vecatimmal Educa-~ .

tion Teachers wf the Di sadvantaged o .

el .

' Tﬁo‘grratoﬁt-rnqnurce a Communitv'ﬁés iQ'{Ts people. One of the
reagons ‘a governmental Lody exists is to halip tle people dbve!mb'their'
talents and co ayﬁ‘f Lhem ubefully . But uuverﬁn@nr should not and can=-
not attempt to Fulfill this. uncticn>by 1Luei?,iﬁo‘ LndLVLdual dpitia=-
tive is the mainspring oE.so al and economic progress in a democrarlg
society. Government thou0h, slou]d and can p2rform a Key rolé in

broadeniog the pawaa} to opportunity and thareby ea§e,Lhe progress of ..
citizens toward more pLCJULL‘VP anl digrifiod 1ivas. g

r

e 5at

. .
- . ' RS . .

-

Tha urlLknlum ﬂe"wiounevt worl iup wi lL b@ LuﬂdULLEd by thev

core staff. of Nothhdet AMIDS in COOpeLdtLOD,WLtQ Lhﬁ Rhdéde Island State

Department of Yncational Rducation aud Rhodé'lsland Coligge. This core
team will consisc of a. currfculum consultant, instructional media- con-.

‘sultant and a human awarcness comsultavt.. Ofher: Novtheast AMIDS Staff

Consultants shall be made available to th WUrkehou s.coogdxnaLor when

'thelr se1v1ceo are reqULrPJ

‘The intent of this projprt is to provide a series of workshops

for vocat-onal educators of. the: dLsadvantaged for the State of Rhode: o
“Island. : Each workshop will be an intensive training b@SSLOﬂ in. WbLLb the .

trainee w111 be taught to modify and’ develop the curriculum: to- meet,thg,;

~needs of the lﬂdLVlLu81 students. The LraLmee thT 1ea1n abont new

materials and will also be taughc how to prepare .materials su1table for

the dssadvancagud to meet an educational objective.  They wl‘l also 1earn

about sources. of ins tru tlonal maLurlal wh1c1 ate avallable and have

S
‘n ad(LtIOU (A tho w01kshop, Voxtheaqr AMlDo w111 ﬂIUVlde an on=.
goxng service of a  consultant: Thls xud1V1duaL will work rhrough the'

state DlreanT OL Vocational Educatlon to- pruvldn aSSlStaUCP to the .

'tralneec who have! completed - the workshop in their activities related to
-assisting other vocatiomal teachers An modification and- development of

instructional marptlals and. w1ll abSL t Lhese traineés in evaLuaL:un of

“the PfILPt1VPnCQS and approurLateness of tbe1r modlfLCdLlOPS and devel-.

pmanta] ort ~in CUI\lculum materlals,~

for'Teachars,-Lounsr vrs, and Coordinators

. ..9

ers of agllbuuan' “and‘naturdl resources need to be bGLLPr informed.’

“about the wide range . of Laleers ququLng gome edUuafLon in aorlbu lnessf,
jand natu;a] f”bUUrLeS ,U BRGA

. In Rhode TIs 1and we have Ldenttfled ten‘inétﬁuccionaljareas,wﬁich 
'frelaLL to agrLbu51ﬂe°q and natural Tespur

Schﬁo]’counsnlors cooperatlvp eduratlon ‘ca orc;naLOLs, and teach-j

s ocoupations. .The ten‘areas’




of instruction include: (a) Florrculture, (b) Turf Management, (c)
Landscape and Nursery, (d) Food: Products. (e) Resource Mechanlcs,r
(£) Resoulce Coneprvatlon Manaoement, (g) Outdoer Recreatlon. {(h) -
Marine Resources (1) Small Anlmal Technology,‘and (J\ Agrm Serv1ces. [
A stuav ‘has been conducted te Ldentlfy the "Careers related to
the ten instructional areas, OCcupatronal information will be available.
to indicare tha nature. of the. work and’ worker traits, Dhy51cal demands,
,worklng condltlons, traLrlng requ1remenrb, and future. trendsu One’ objec~
tive is to develop 35mm colorad slides to depict’ carnera in each in=
struct1ona] area, | - : . . . : - .

TPachers, courselors, and coordlnatorb can beneplt from JOlnt
part101pat10n in a cogperative effort -to develop an awareness of need
for career eduratLOn for aorrbus1neas and natural resources educatlon
ir Rhode Island

/o ¢+ SOUTH CAROLINA "~
State Director of Vocational Eddcatidn., o State Part F Coordinator .
Mr Cec11 H. Jchnson, Jr. . ﬂ-"f_ L .'_‘—,‘_Mr_.° Jchh]B.‘Bakley e
- State Department of Education - .. - State Board for Voc. Ed.
Room 908, Rutledge Building ‘oo . State Department of Education

Columbia, South Carolina 29201 . - . ~° ' Columbia, Scuth Carolina 29201

Prgpdsed-Projects for Summer;1975'ﬁi-r°;i_"ﬂ ‘vh}' ﬁ::hh DR
-_:]\ MOdlflCdtlon of Teachlng Practlces of Home Econom1cs Teachers
of Economlcally quadvantaged Puplls. S ‘ e

2. A Proposar for an In-oerv1ce Teacher Educatlon Program for Voca-d
.tlonal Teachers of Offlce Occupatlon.'f3 R S

3g"A Prcnosal tor -an. In Serv1ce Teacher Educatlon Program for Dls--:
‘ tributive Educatlon Teacher Coordlnator oF Dlsadvantaged Stuu'
E dents, o -

b A Proposa] for an In-SerV1ce Teacher Educatlon Program for Vo-f
catlonal Educatron Teachers (T & l) '

5. A Prcposa] for an\ltstlrute on-. Occupatlonal Informatlon and
' Career Develonment Eor School Ccunaelors.f o e :

| 6L~>A Pr0posal Lor Fam111ar1@1ng Teachers w1th New Currlcular ;;:i
-_Mater1a1q 1n Vonat;onal Lducarton Funded Under Sec. 554 EPDA,




TEXAS

’

State Director of Vecational Edqeationf - 'State”?arth.Coordinatbr
. 1 7
_Mr. John R, Guemplc John Martln s -
Assistant Commissioner Eor V”LaLlOﬂaL ‘ SLate Board -for Voé, Ed.
‘ ) Education : . State Board of Education’
S - State Office Building . o S % Austin, Texas 78711 X

Llth and Brazos Straets
Austin, Texas 8711

. -~ . . )
"~ 1. In-Service Hducation [or Academic Teachers of OVAE .for 1972-73
Applicant Organization: EPD Comsortium D :

o Post’ Office Bow: 1300
' ' Richardson,, Texas 75080
Duration of Project: e . 7/1/72 throigh 6/30/73

_ToEal'Expendftures Required T o _ p
for Proposed Project: ) - 1§38,840: ’ _ _ .

Funds Reqﬁcstﬂj for Support - U U
\ of Propesed Project: to- 838,840 o e

’

- . . ': . T - .
Brief DﬂSCflpELOﬂ of Project : ,
: / : j - T S

. The- nropoqa; 58! Lralnlng academ1e teachers for CVAE 15 submltted
by EPD Counsnrriun D: an Lnteragencv cooperative de51gned to" consolldate
. educational’ fObOhlLeb in a given geographlcal area, EPD Cousortlum D
o - .includes Education Service ‘Centers VTI,_VlIT X, ABD X1;7.359 school dig~’
o tricts; and 48 institutions of’ higher! ‘eddcation.. Of these, Educatlon
Service Cenccrs X and XI, ‘East Texas State! UnlveV51Lv and’ North Texas.‘
State Unlverqlty the cooperar;vely pLannLd and w1L1 parthLPate in the
act1v1tLea of th*h ploposal - » sl

L " The educ atLon pereonnel to be - prepared w111 bo Lralned as aca-i- o
demic teachers of CVAE p ersonnel during -the. planned ‘in~service program. '
. ‘ Durlng the in-service a. team apploathLOHb]Stlng of btarf members of:
S © . East: Texas State UuLver51ty and ‘North Texas State Unlvcrslty, superlq-l
' tendents of sites, and the tlalnces will plan and work as a team. ~This.
. team’ will be"en gaged in coopexatlve erateOLes of devoiopnng a: v1ab1e'
.program of CVAE personnel preraration dur*ug ‘the 1972-73- school year.
‘East Texas State Unlv‘is|Ly and North Texas State Univex swtva1ll help Y
'part1c1pauing local séhool dlStrluts utilize ‘the CVAR academlc personnel
An the: best. 1nte”eat of- t1e1r tota] occupafiona] educatlon ana techno~';ff<;
" logy program. v - . AN S

Tl f
Aruitoxt provided by Eic:




g The specific inténtions of the project‘are~to: .
{a) ‘improve 80 professional persons as academic CVAE pefsonnel

through 1n-sexv1ce ‘training;
- (b) meruae academic programs of CVAE urograms in: the part1c1--
pating scheol districts; and : -

(c) field test materials‘and models developed in other areas.

This preoject was submitted under EPDA; part F, Section 553, but
the project was eligible for fundLng from other .unds,and other funds
were used to conserve the state’s Part F grant, C

2. Project OOTT: Occupational Orientation Teacher Training

Applicant Organization: . EPD Cohsortium D . : i .
P _ : ’ . Past Office Box®1300 -~ " - ‘
- ' 2 " Richardson, .Texas 75080 S s

Duration of Project: R 4/1/72 thréugh 6/30/73 P
Total Expenditures Required : ‘ »
for Propused Projece: 866,944
Funds,Requested:fer Suﬁport' v R R o e
of Proposed Project: - R $46,944° . I

Brief%Descriptidn’of Project'
The proposal in Vocatlanat Educatlon ProfeSSLOns Development is
submitted by EPD Cﬂrantlum D, an 1nteragency cooperarlve designed ‘to-
‘consolidate educatlonaL résources in a given geographical area. ‘EPD >
Consortium [' includes Education Service Centers. VIT, VIII, X, and X1y -
359 school districts; and 43 institutions of hlgher educatlon EPD Con~- .
sortium D and North Texas State UDLV&raltV have' cooperatively planned and
 will prOVid the. planned act1v1t1 for 80 pre-selected occupational ori-
_eﬁtatlon parc101pant°:i : : R Tt L

The PducatLon norkonnel to be plepared will @nc1ude 80 teacheral:
" .of occupational orientation to be trained in tiwo of the follow1ng voca-
tlonal subJects durlng a- flVP ek Lnstltute=- R ; R N
L \r'. ' o . : ‘ T R

‘f(a) Methods and Médla for Teach1ng Vocarl)nal Sub1ects 4.;"

:(b) H1storv aﬂd Panc1ples of VOLBtLOﬂal Educatlon

;j(c) Plannlnb and- Organlzlng Programs of Vocatlonal Gu1dance

7_ d) Occuvatlonal and Votatlonai mducatlon Intormatlon :

i

©e L




() Group Guidance and Lvnnévllng PIJCPUU! 5 (nwtxnna] for.those.
who need only one course and havu had "Planning and: Organ1z1ng.
L"ﬁgrawe of - Vopat10nal Gutaanc 3 .

During the firstffour weeks of"the institnpe,.participAncs will
be trained in Zwo of ' the four courses offered. The {ifth,week will be "
an- 1nd1v1duaTL ad project where the parcicipant 1l uriiize the newly
acquired skilils £from the irstitute to develop .5 own instructional
arrangements for the uth ~chool yvear ‘based on the Lnf@lmatlon gdlned

during the institute ’ 0

, .

c

: -

I N - . B
The spacific invencions, of PIOJELL .C0TT are to:"‘-' W
(a) train 80 teachpr BL occupational orlenLatvon in- Mefhods and
. Media of Teachlng Vocational Subjects, History and’ PrlnCLp]es
of VOC&L)Oﬂal Education, P]annLng and Organizing Programs of
VO“qunma] Guidance, or,chu>aonuaL 1nd Vo;atlonaL Educatlon
[n[ormchqn; and ‘ : :

(b) ha\ﬂ 80 ‘teachers oE occupatlcnal orlentatxon design a basic
structlonaL alrangemeut basod on a poly-sensory approach

3, - Professional Growth Tralnlng for VocaLlonal Lducatlon Teachers in
Consor iom € N v et it
Appllcart Olg ., tion' »'. ; o EPD Consort:um C e :
. ' © N+ 4707 West 30th Street SR oL
Houston, Texas 77018 ' - SE
" Durati¢n &f Project: =~ | . 7/1/72 through 6/30/73

- Total Expenditures Required BT
. for Prn osed Pro1ecc- L e 821,778

Funds Re quostpd for Support S ;v-:-'- Do " _ I T R
of Prowosﬁd Plo;ocn»- S l  5 §21,778 ”_‘A“ AR e

S

Brlef Descrxpt.on of PlOJPCC EE e l"]_‘ R o s

e The propo\al for oxierlng plOfFaSLOnal growth LraLnlng for vocamhf.
- tional education teachars is -submitted: by EFD Consortium C, an Lnter—»’V‘
- agency- coopﬁratlvo desloned to consolxdate educational resources in a
gLven geographical area. The de 510ned geograph1caL area- 1ncludes those
regions served by Education Service: Ceuters, IV -V, and: VI 1ncorporat3ng s
167 schou; di strlccs and: 24 1nst1tutlons or hlghwr learnxng s o
PR \‘ The Pduha?1ona] personnel to be bervea hv the proposal w111 be : i
T . 100 vocarlonal eduuatlon teachers’ necdlng prOtLbaJOﬂal glowth tralnlng o
S i for: lmprOVLDQ Lhelx Lndustry and_mothodolognes of: Leachlng their de51g-v. L
. nated coursas e The.. part1c1paﬂts will be enrolled dn nLaduatc-level '
"courseq oftpred Hy PrALrle VLew_A & M Co‘Tcge wblch ar ”esmgned to-‘

Rl

JAFuiToxt provided by ERIC




{a) arcvaﬁc earcicipants with oprorrunities fer studying the
and sripcivles eﬂ‘\ocat'onal aduyc a*10n=

hiscory
(b) zrovide parcicipants wirﬂ'thc cpportunicty for learning how
‘to plan erd orgapize: effective program for vocational gu1d-

ny
3
¢}
e
-

(c) assist partlcrnaﬁts in learning how to co‘Lect organize,’

" and dLSaLmLDafﬂ or\upatlural and wocarlona‘-lnxormation; and
r -~ '.

(d) assist participants in daveloping effective instructional . . S

ter vecacional education, L . ' '

, The c.ursas mfsknvpd and. offeved bv Prairvie Vlﬂw A & M Coll ese
will be hetd. "oxr~vamuu"” and near the’ population centers cf Consortium
C. Thus, they will enahle narr1c*3anr to enjoy the training during the
197273 academic year. . Yo ' ._' I .

4, In- bervxce EduwarLov for Acadnm:c Teabhtrq OF CVAE for 1979 73

Apvﬂlcant Oroanlzathvv ' . - EPD Cousortium'c -~
N _ : 707 West 30th Street
' o - Houstog, Tesas 77018

’_Durétion of Préiect: ' . f_.7f1/?2.through 6/30/73

Total Exu(ndlturto Requ1tnd
‘ for Proposed Proiact:

Eunds RGQUESCQ&»fGY Suppert

of Proposed Projeht: = $42.,351 !
. C o '. ~’. ‘ N -
Brief Description of Project -
o: -The prnposai in ;ralntng academic teachfra for CVAE is qubmlttpd e

by EPD Conscruium C,. an intg ragencv cecoperative de esigned to consolidate

educatlonal resources in a given geographical avea., 'EPD ‘Consortium C

~includes Education Servxue Centers IV, V, and VI; 168 school dlstrlcts, ;
and 6 institntions of hi gher eduraflnn. ~-Of these, ari- rhrep Education

f_wﬁll plan and work &s-a team. This ‘team B

ERIC

o T LT

during the 1972-73 'school vear:
ticipating locai.suhool.planchS'utll'z

Service Centers R 20 school stricts,.and Texas A & M Unlvpr51tv have
coonerat1v91y Dlanncd and i 11 parc1c patn u1the acc1v1t1es of thls pro—.
sal. > '

C N Lo

'THP’ dUCdt’OL pwzsnapef to be" ptepargd w111 be tralned as’ academlc
teachérs of CVAE. personanl during the planned in-services - program,w Durlng
the \n-service a team approach con£1\thg of etaif m»mbers of Texas A &M -
Un1vers‘lv superintendents of local education: sites,” and the ‘trainees. AT
111 be engaged in cooperatLve'f UL e
strategfles’ ot develop1%5 a viable program of gVAL rersonnél. preparacion - . . %o

'6x35 A-&:M University. will ‘help par-. .
the ”VAF academ;c personnel ln;




w \)

si[ERJjZ? 7;

T
N R

R T ST R VST PP S

the hest 1ntor* h of tnulr total’ orcuuarlwna) cducdrlun “and teuhnoloov

program, -
: The szpe ific intentions

'(a) prepav
© - through

(b)) improve academi
Cua; andg

dis Lr1

~
o
N

.oflthe project are

e 100 prﬂLEbbLOHa] peCSOPb as academic CVAE personnel

review -and field.

areas.,

Tﬁis proje

@acr

cesc a(“

in~garvice traLn1ng,

c programé oE_CVAE'ih the participating school

\

.

rials and models developed in other

¢ aas'Submittod'undef'EPDA ‘Part -

F, Section 553, but

the. project was e]1g1nLa Eor fundLng from other funds nd other” funds
state's Parn G gxant. : :

were used to cons

r"TVL tt’lt‘

ct for

Vo;aflonal Teachers of CVAE

Duration of-Proje

© 5. In-Service Education Proie

_Applicant Organization:-

ct:

‘kTotal Expe ‘alture& RGleer

for PrcnOSPd Pro;okt-

Funds Requpqted for SupDort \

of Proposed ProJecL:=3

P

: ,East Texas State UniverSity
Commerce, Texas 75428

2

$897939

_Brief-DéécriEtioﬁ 6£ Projedt

- $89,939

7/1/72. through '6/30/73 .

The prouosal concerns. a program of ln».e cvice educarlon for pre-

ing needs.‘ In Texas

known as LOULJLnath VOCdElOHal—ACEdGmlC EduvatLon.

educational endcavors.-
drawn from aL? drpas or the

S Fift Five reacherb part1c193red in the flTsL 1nbt1tute 1n 1970;
‘and 176 1%\19/16‘ :

expecced that 250 1Lachers will attend the summar 173 1nsr1tute 1nclud- 7f“
1ng 150 vho uaxtlchnared in 1972 : v

4

v

';selecLed -teachers of vocational subjects for. students with special learn<
the program in whicl these teachers functlon 1s;‘

‘CVAE. ls desxgned

for in-schnol youth possessing academic,: 5oc10ecovom1c, ‘or. other handi= N

caps to such an extent as’to-prevent them from SULL&Cdeg in sLandard _

The tPachers ln thlS Jn~bP‘71C8 program w1l] be o
taLeel. Fel ' -

oY

‘One. hundred and’ fnfty of these will return in the .
summer of 1972 dhd will be 301red by 150 . new partLL1pants., JTeois oo

I‘(’E‘S

1e 5 umm&n

. Thl .yronosal would flnance thac portlon of
 tute, aft r Juhe 30, 19725)
1_pracLLcum experz

'/3;Lnsb1;qte

and 100 new adﬁltlons._.?

the summer ‘79 1nstL-‘;j7r

nnd fhc Lnrc1ven1ng

-1»_‘:-'

R N Y v

.




et i e e e o aine R nrna

BRI A . et peovidea by nic [

tional subJects dur1ng a. flVP-WFPk 1pst1tute:;' ;

‘ Thls 1nvt1tute WllL be based on clasqroom Lecture studv dlq-

cussion,:

sultation,

and experience. A tenw-month follow-through practxcum w111 be
directed by the reacher educators in which scheduled visitaticn, core

and group meetings will provide for further deV¢rovment of

Dartxcrpants and for cont1nuous modlflcatlon of ]ocal CVAE programs . s

ThlS pLOJeCC was submlttad under EPDA, Part F, Sectiom 553, but
the project was eligible for fundlng from other funda and other funds

were used “to. consnrwe the tate s Part F grant,

\

6. TraLnLLg Insticute for Occagatjonal Orientation Teacherh

Appllcant Organlzac1on"

K 4

Duration of Project:

B EPD Consortium.C AT
707 West 30th Street Co-
Houston, Texas 770]8

6/1/77 through 6/30/73

Total Ekpenditures Required : S v
forlProposed Project:f v $46,219

Funas Requested for Support :
' of Proposed Project: - $46,219

BrieffDescription of Projeét

“The pr0posal in Vocatlonal Educatlon Profess1ons Davelopment is"
"submlttad by EPD Consortium.C, an 1nteragencv c00perat1ve deslgned to
CUHSOleate educational resources in a given’ geographlcal area, “EPD-
Consortium C. includes. Educatlon SeerCe Centers 1V, V; and VI; 167

~ school dlStrLCtS- and 20 institutions of higher educatlon,, EPD Conaor-"

.tium C and Prairie View'A &M College have coopﬂratlvely plannad and
~will provrda the planned’ L r1v1t1es for 60 pre-selectad occupatlonal
'_ orLenLarlon teachers._' L S : : A

The educatlon personncl to be prﬂpared w111 an]ude 60 teacbers 'ﬂ
of occupatlonal ori entatlon to. be. tralned in two of thn folﬂownng voca-‘o

e . s =

/a) Methods and MedLa for Tcachrng VOCdL‘Onal QubJects

. ~,_(b) HlStOFy and Pr1nc1p]es of Vocatlonal Lducatlop g:1~.

| ,.(c,;'f‘

!

R

'd,

€

)

ARgR N4

fOccupatLonal and Vecatlonal Educatlon Informatron-f

fbroup Gu1dance and Courae11ng Procedurrs (Optronal for rhose
t,ﬁho only ‘need one: course: and- have’ had ”Plannlng and Orga 121ng-
qa=PrLgrams of Voca'lonal Guldance") :

Plannlng and Organlzlng Programs of VooatLonaL Gu1dance o




" During the first four weaks of the institute, parcicipants will s
be trained iu wo of Che four copurses offered. .The fifth week will be
an individuaiized project where the participant wiik utilize the nevwly

acqu1red skitis trom the institute to develop his own insctructional -
model - for the next scheol year: Dascd or. the 1nfnrmatlon gainad durmng .
~ the institute. R . R - -

a -

e

The specific 1LPHL]ORS of the projecr are co:
(a) train 60 ce .achers of- cccupational orienta L1on in Hcthods and
Media of Teaching Vocational Subjects, History and Principles
of Vocational Rducation, Planming and Organizing Programs of -
. chationﬁl‘Guidance, or‘Occupational anﬁ Vocatioqal Tducation’
- - Information; and o ' R B

(b) “have 60 teschers of occupational oriencation design a basic
'1n=11ucrlnna] arrangomenu basad on a. nn’y— $ENSOXy approach. \
74 A Pxogram for the Pro£c551onal PreparaLan of VocatLoral Teachers of
*Qtcupat 10&31 Orlentatlon

Applicant OrganiZatioq:; ' VooTexas A & M Uu1v01s1ty
L ' ' . : College Scation, Texas 77843 -
L R R s R o \
Duration of Projact: o 6/1/72 through 8/31/73
ToLal Expend1ruros chu1red , -  '” _ | R R I “;;
for Prcposed PLOJer*- . | $59,438.96 ' .
, : v B
'Funds Requeqted for’ Suunorb - ‘ ; »
‘of . Proposed PLuJeCC“ _ o . $14,000.00
‘ * . Brief Descrlptlnn oF PrOJGCt _ R o : ’56‘ e .
ThlS p”OJPCY is dlrccted\to fhe educatxona; noeds of individuals  '

L who are ‘serving or will be’serving. as occupatlonal orientation’ personnﬂl
e . in Texas schools. 'Measurable. changes in knowlédge, skills,: and &ttftudes
' “relevant to DLLUPQE]ODGL orientation w1ll be-attained by means of a
_ P . carefiully plarned. program of experiences cxtending over a period of 15
S . months, Jupe.l, 1972, through. August, 31} 1973+ " The. prOJect ;
- nized into! twr ma1or segments~—an academlc year arogram aud
‘gram.. . ‘ - :

> : _ ‘ .
acultv from the Texas A & M Unvvnls1tv Colluge of Educatmon and
-vxsxtho 1Pcfurﬂrb and consultantc w11] prOV1de Lho Lnstructlon

8;5 VAL Academlc Tnstructlonal Sysrem Ip berv1ce [nstltuLe

Applicant Orgépization; R Reg on 1 qucatnon S?rv gejCenter‘"‘ STy
BRI PR I N :;”1TVV“EL**'»f 101 'South: Tenth’ Stredt S ST

" Ed;pbutg,‘Te§gs,/8539‘

Aruitoxt provided by Exic [CEES



‘Duratioq of Project. - _ . 7/1772 through 6/30/73 P
rota1 Exﬁend‘CUroc REqu1r°d o
“for Prupused PFO}ECL" , $53,120
Funds Requesred for Suppqrt . - ’
~of thé Project: 4 T 825,540
. : SRR s
Brief Description of Project o N : _ I

The proposal to train CVAE academic teachars to furction effece
tivély as c7a s3roem learning managers using a newly developed instruc-
ticnal systews apprroach for LUlelduaIIZLﬂg in btru"tlon is designed to
utilize a combination of educational resources in anloﬂ 1. including
ten locai school districts, Pan American University, and various depart-"
ments’ of Region I Fducation Service Center. Representatives from these .
various institutions have been consulted concerning che CVAE instruce-
tional system and have input into the plamning of this in-servi tee: twain-
ing project, . u PR I

This newly developed CVAE: academuc 1narrucr‘ nal system is devel-
“oped specifically to meet Objective Ne., 2.0f the State of Toxas CVAE
program, which states: ' To provida rudenta with an academic curricu-
lum that departs from traditional methods of tLathPL at a level whera
they can succeed.'"  Ndy that a. part of this “instruccional svstem has
been developed, and the remainder of the system is to be. complwtod by
Septembar, 1973, GVAE academit teachers. throughour the ‘state need train-
ing in instructicnal systems design,. hnhaVLOYalecd instruction, under-
lying“principles of learning. theories and an ovarviei- understanding of -
‘career education. | These teachers will follow througk during the 19/9-:
. 73 school year by using this program. in their- claxcroomﬁ cIn effect,
‘this will be a limited- ‘implementavion of a Texas dev-loned Duotor;pe e
of academic instruction for educationally disenchanted, dropout nntcn-};
tial, youth, and a dove}opmental test of the logistics probLems in=
vo]\ed in tr aLn1vg apd rptralnlng tea:bgrs all across Texas to use th
ney aywtenc~Je gned bphaVLOralxzed veo caticnall V~u0hrdluatnﬂ a"ademlc
‘currlculum. ‘ : : ‘

N F0110w1ng Lhe summer t*a1n1vg, the warr1CLpaLng C\AE acauemlc

"tedchers, their school qupar1ncnnd9nr~ LEA voratLonal ainl other \UpPV-\
‘visors, and Rﬁg'ﬁn L officials will engage in: COuveratxte Dfrategan for-
cartvxng 1nto acticn thp pif@ct*wo Lnarhxno tpcn.gqupa of this prcmucr

‘ Thh epecific ntentlons of thlh proTecl arpvtn-

 _(a) prapare 100 professional persons as acadgmichVAE-persbnnel
B cntough,Ln- ers.ce t:aini&g; ‘ S TN FULRE -
(b) & {ﬂc* the astabl 1°bmenr uf a pr,rardeu program'fof=a¢ari“

i B N

3d9m1c céachers of CVAE at Paﬂ AmerLcan Unavor«"r soand e

el

ERic

Aruitoxt provided by Eic




AT VI 1% by 0 e

U . ' . . 4\

v . \
VL a”“dum1ﬂ nrograms Qf:CvAE ir participating school "

; T W 1itLPd vder EPRA, Part.F, uagt;oh 553, but’ ‘
the pr01eat was eligikle for funding from ot her funds and other funua
were usged to coriserve the scqt 2's-Part F grant. o

9. In-Servics Training Conference for Career Education Personnel
Emmloved Through nuglunal Education Service Cencers

Applicant Organization: ... 7 Region XI qutatioﬁ Service Centexr’
: ' . . : © 2821 Culilea Street ‘ v
- e R " R - Fort Worth, Texas 76107
Duration of Project: : . o 7/15/772 through—10/15/72'
Total Expenditures Requi%ed N T 3
for Propoged Project: - $3,669.79
 Funds Reques sted - For Suppore .
of Pronosed Project: , o 0 8L1,935.79 0 -l )
Brief Descriptioh of Project = .- (". o . v

This Lﬂstltutlcn ‘will otfel a thee-cax conference, July 25.
"through July 27, 1972, for apwroxlmatelv 40 service center perbonnel with -
“about 40 other educators from the state. The pdlthlpants will receive
. . broad orientation to career. ‘education. Emphasi ‘s will be placed.on Aware-
‘ 2 ness K-6, Tnve stLgar1on 7-8, and- FKplorat1on 9. Alse, parthJpantb w111

receive 'a tentative 1amework for developing Ecmprﬂhenbxvn K~12 career-
education programs. Resources as local, state, and reg:onal consultants
_ whose training and expﬁrlPuPP quallfy them to prowlde the orlentatlon
SN projected WLll ba secured . o S
5 . T Tha program furmat W111 include gencral sesqxons, group sess10ns,
<. "0 and. seminar groups. © It is aut1c1pated that thc chief outcome will be
R better informeJ staff with a greater intérest in career education and -
increased ab;lxtv to prov1de‘1eadrlsh1p and serv1ces to local educatlon
'agenCIes, oo s i S A SR

. o : 5 L A .. RS : . . ot

\ . (R . o S . . . Vo L.

P Partlcxpaan w111 be acked to re act to rhe pfflcacy of the con-“"

ference on an expressionnaire. Verbal;aat;on of participants will pro- _
vide furthor infotmation with lmpL7CHL10ﬂ “for plamning of future n-.. AR
service activities of this vae,. Long~range °va1uat1ow may ‘be done - By ‘ '
securlng Sup“lV;S“r r@actlons to artltucL -and competence of the par-
t1c1pants of the confer&noe.-“ : : - '

,'10}‘ Conferﬁncc ov Comgtrech*Based Vocatlonaj Teacher uertlflcatlon .”””J”
- E‘Appllcant Organlzat10n~ S 5]‘_~EPD Consort:un D S l_‘ii75:< SRS o

- « el ;~.gg‘ AR j-“fPosL Offlce BOY }300 = , "' Sl

R R :"”Iw‘“‘leCthdbOH, LPAts'7508O L e

s e




Duration of Preject:. . 10/1/72 through 12/31/72

Total Expenditures Requivred

for Proposad Project: : $22,918
Funds Requested for Support
of Proposed Project: . $§22,918
\ i B
-2 . 1
Brief Description of Project
The. proposed conference will train 32 aducational persennel whe .
are State Directors of Vocational Education, State Directors of-EPDA, §
State Certification Officers, deans of colleges or vccational teachsr
trainers from Texas, Oklahoma, Arkansas, louisiana, New Mexicc, Wash-
ington, Florida, and West Virginia.
‘The specific intentions of the conference -are to: I L
(a) make four professionals from the eight states awafe'of
competency~based vocational teacher education; and A
(b) demonstrate’ technlques for 1nstallanlon of competencvnbascu '
teacher educatlon. : '
11.  Project PSTT: Post~Secondqgngeacher Tfaiuing
‘Applicant_Organ{zation: : . EPD'Consortium4D
o ‘ ' Post Office Box 1300
5Richardson, Texas 75080
Duration of Project: . . _ 1/1/73 thrruwh 6/30/73
Funds Requested for Support j .
of Proposed Project: - $35,209
Brief Description of Project
L . : . .-
_ LThe specific intentions of Project PSTT. arz to train a micimunm
of 30 vocational-technical post-secondary teachers by: ' e
(a) providing on-site short-term in~serviCe training;
(b)'prov1d1ng t1a1n1ng for college credlt at both thﬂ graduat
: and undergraduate level; and o
(c) providing training ex perthe and teyhnlcal aqnl\tance Lo ‘thes
vocational~technical dlrectors of the pattxcmpanxng Lommuvxrv
colleges. - . ‘ :
/
90 .
Q ) |
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The program design an'udcd,

(a) en-gite visics and -in-service training fov the participating -

CQImunliV'COilegﬁS;

(b)) wourses for beth graduate and uwa“ﬁﬁrﬂduat ‘cnllege credit
to be taught on the participating community college campuses
duriug the;spring of 1973; and

(¢} competancy-hased courses dpueLOUeﬂ on CUL basis. oE completed
reseavch, raport uur\nb the xal) of 1912 :

The evaluation will be baéedtqn spacific comperencies developed
by trainees during the spring of 1973. ‘

12, An In-Sevvice Pducation Program for Post-Secondary Vocational-
Technical Teachers : ‘ )

1

Applicaut Organization: -  Texas A & M University
‘ College Station, Texas 77843 =~ = - .
Duration of Project: 1/1/73 chrough 6/30/73
-Topal.EXpénditures Required . . _"~
for Proposed Project: ' $41,290.00 N
Funds Requestaed for Suppore o
of Proposed Project:’ 8 o $37,736.92

‘'

‘Brief Deseription of Pxo|acr

This pIOJGCL is designed as an in~-service education program in-
methods and media for 50 poat~beconda1y vecaticpal-technical teachers in
the Texas Gulf Coast area and a program to develup five self-instructional

‘units to be used in future in-service programs. Measured improvments

in teaching strategies would be attained by the participanté in the in-
service program, The self-instructional units will be developed as pro-
totype units in the areas of methods ot/tpacnlng and audio-visual communi-

_cation. Each unit will be wrocessed thr ough an R & D model that will
—include;—ip Phase TII, field evaluation and revision.

i

13. Comnunity College Teacher Education'Projﬁgt

Apolicant Organization: : Sam Hohs;ourState University
[ Huntsville, Texas 77340
Duration of Project: , L/8/73 through 5/30/73

Total Expenditures Required

for Proposed Project: - 36,745

91



Funds Requested for Support

of Preoposed Projects ' §2, 160 o CL ‘
; ' Brief Descriptiin of Project.c. - L R . s

! Under this project an inwes erULce training prngram wiil b oo
: in the Heousten avea which will allow communxcw collepe tﬂa(“”ts o
i for graﬂUer or undergraduate on=-campus credit according ro noadi ;

T .= program will focus upon-two organized classes with competency cbjootivas’
i and be schaduled gurmng the spring & semester of 1973.

14. Recent Innovations in Materlals of COH:LIUCCIOn for Vocarional

: Teachers
Applicant Organ:gatlon' Texas A & M UUl‘Pl‘iTV

; . College. Station, Taxas 77843 .
Duration of Projects - ‘5721773 through 6/1/73°

Funds Requested For Support
‘of Propossad Projecc: : 811,880

Brief Descriptica of Project .

; ‘ . The lHSfTU»t!OR and laboratory work wi lL in pmduce'thé partici-

pant to curvent and velevant innovations in materials of construction

in. such a way. as to'

&

(a) gain insight and familiarity with these inncvations; and

(b) be able to effectively introduce these innovations to' their
rudents ' ‘ : - ' '

1,
L
&

Specifically, the participants will'Fa able to introduce ve
life case examplas in statistics, special’norc’an”'cmmenf Soncretes
‘asphaltic materials, plastics, and wood, -~ Additionally, each partici-. |
pant will he 1nttoduced to the uce of v1aeotap95 fﬂr IR&LTUCELOVH‘ TUT -

poses,
. UTAR.

State Director cf Vocational Educaticn State Pari F Coordimaggf
Mr. Vaughn L. Hall ' . ~ Dr. Sandra NoaLl
University Glub Building, Floor 13 .= State FRoard for Voo, Fd,
136 South Temole ‘ . State Department of Edocaiion .
Salt Lake City. Utah 84111 ... . Salt Lalka Ciry, Utabr 84111

L - 92
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1. vocatiunal_@duuatibn-—Individualized Instruction Workshops

. ‘ - Early in 1972, a cadre of speciai Ingbructors were given training

‘ by Dr. Rcb¢xﬁ Magor do. the use of cri *ELlun- cic1cﬁcen instruction. - This

method of iustructiom along with 1n»entlw developed carrviculum guides in
many dleas of vocatlunai education is begng presectad to as many of the
state's teaching and adwinistrative staffs in vocational education as is
possible, ‘At the end of the imstructienal period, the students ov ...
teachers should be able to wrice behavioral objectives and use the pro=-
cessas of criterion-refevenced. ln truction in velation to the ccurses
they are assigd ted to teach. S ) ' :

Ch
i

The pxrr'c1oanLu 1n the workshops do net receive a ‘stipend but may
receive university creditifor attending the worknnop £PDA funds-are
used to aeﬁray the expensds of instructors,and for the publication of
student wulkbuak and oth@r instructionz) materials. It jis anticipated
that 400 pavticipants widl be involved iu these workshops within the next
12 months, The workshops'érc located in' centralized areas throughout

the state and are held at times convenient for the bEUdentb. 5
*

2. Prn ‘ram For Lralnlng WOLk Lentel Directors and Teachers of Lhc

‘HaﬁdlCdﬂ“Pd _ i r
e it e M . ‘ N B B

This prograim is established to train special eduCatiog, vocational
education, and vocational rehabilitation parsennel to better serve the
handicapped.. The program provides up-to-date .information in three gene-
ral arszas: (a) work evaluation and on-the-jeb placement, j(b) work
‘activity éhelteted,wqushops, and (c) skiill training. ' !

AnothéL'ﬁufposc of the workshop is to share succes ssful methods
which have been developed by the DartLulpanfs and. to develop new methods
and procedur#s for use w1th the handicapped persous :

. o nght worksbopb 1nvolv1ng appxoxamatel} fortv five people are
' scheduled to be held at strategic locations throughout the sLato-qurJng
the 1972-73 school year.

-

- WASHINGTON
State Director of Vncational Education {Stéte Part.F Coordinatdr
Mr. Arthur A, Binnie. : _ " Mr. Archie G. Breslin
Executive (Officer, Cpordinating Council Director, Coordinating Founcxl
for Occupatxoﬁal Education : : for Occypational .Education
216 01ld Capitol Building . o . 216701d ‘Capitol Building
Olympya, Washington™98501 ‘ . Olympia, Washlngfon 98501
1 ]
93- .
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1. Personalizeéd Instructional Materials Develcpment for Vocational
‘BEducation ’

Objectives - To identify 40 to 50 vocaticmal instructors who-are now
teaching, bur have less than 60 clock hours of teacher training, and
provide them with in-service training between July 1, 1972, and June
30, 1973, at a cost of $18,000.

.The project director will determine with the identified voca-
tional education instructor and his vocacional education administrator,
the type of instrucrtional methods and_materials the instructor must
utgently neads to develop for his teaching assignment.

The project director will supply the study materials and assign-
s to aid the idencified vocational education instructor in develop-
ing his own teaching materials. :

A project timel
be written by the proj
tion instructor,

ine on the study materials and assignments will
ect director for the identified vocational educa=-

The identified vocational education instructor will complete the
assignments for the project director with the Lnetructor s vocational

education administrator as proctor~ ' '

Descripticu - Identificaticn will be made of isolated, relatively new
instructors in vecational-technical education from schools, 1nst1tutes
and colleges having onme such vocatienal instructor to large institutions’
having a fqm entry level instructors among many experienced teachers.

These new lnS[TULLOIS, with their administrator's approval, who agree to

participate w111 be given personalized’ Instructlonal’Materlals Develop-
ment.
\

Learn:ng packets or ]ecson mallers will be developed and used for
continued contact with these participants, Identified performance of
these instructers by local administrators and by the project director
will develop continued positive réinforcement. Resource persons will
contact them parsonally, by phone, mail, in small group meetings, and
gome group meetings for all participants.

Content of the Personalized Instructional Materials will be
determined by teacher educators, the vocational instructor?s administra=-
tors, and some vecatinnal instrucror part1chants requests. This will
undoubtedly initiate or improve upon aparticipant's occupational analysis,
utilizatvion of advisory committees, lesson planning,  student leadership

development, class testing and measurement. Evaluation (quality assur=

ance) will continually.attempt to measure these improvementsz

2. Identification of In-Service Personnel [evelopment Needs in Career
Awareness for Pacific Northwest Metropolltan Cities

Metropolitan cities-are faced with practically all aspects of ‘the -

cultural pluralistic variables affecting social and economic values in

!
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- will be able to plan and organize meaningful. personnpl deve]npmonL pro- ‘

American iife. “The city school system is the contev of learning activity

within the metropolitan districr: chey ara confranted w1th many of -the
same problems as that of clty government and business. Adequate:finan-

cing, velevant and meaningful education, personnel development, establish-
ment-of princvities, development of gseals and objectives, adjustment to
change, ovganized -labor, the counter-culture, lavge carporal JO“b, pri-
vate business and industry; the howmecwnev, the ghetto,, ﬂ3n01lfy~gLoup
activism and wany other variables create the cultural pluralism of today.
Education has not been able ro adjust readily to these paramount exist-
ing situations. ’ L ' o

Certain truths and assumptions were agreed uvpon: . S <

(a} Forh Portilamd and Seattle Public Schools have expressed their
desire in conducting chis research of determining in-service 'personnel
neads of elementary teachers. Both systems have allecated human and
financial resources to-the cdleev awarepes:'thru t. <

{b) Experienced elementary’teachor‘ liave nor been exposed in any
great depth, to the career awareness philosophy which they need for ini-
plementcing cdrricula and iustructional strategies.  Research would iden=-

Lify those areas fvhich should receive attention -for in-service personnel

developmonL

(¢) Student needs ‘cannot be met unless research is conducted which

'ldentlfles the skills, knowledge, underccanolng and problem-solv1ng abili-
.ties mneeded for daveloplng a qatlsfactoxy life sry]eﬂ

; (d) Buslnebs industrial ard governmwntal;needs‘cannot,be met un-
less we develop a cnmpetent and prOdULtl re work force im our capitalis- .
tic economy. - ‘ : .

’
I3

(el hlementary Leachels ¢annot acquire the 1nsmghL and understandlng
of careers yvithout adequate change factors influencing their teaching
styles; therefore, there needs to be research in the areas of teacher needs.
We need to determine if there are d]fferances existing between thoae ele-

“.mentary schools in suburban aveas and 1hoso 1ocarnd in thhly concentrated
mlnorltv grnup areas. “

‘ (t) Both the State ‘Boards o f Lducatloullu Qregon and Washlngton
have sLdted an expressed nccd for tbls klnd of research.

. In-qc1v1ce personnel developmeut programs.are essentlal to the
betterment and development of teachers' needs both on a personal and pro-
fessional basis, 1t is anticipated as -.a result of this research study, ‘
higher education, state boards of pubL1c instruction,-and public schools.

grams in the area of career deve lopm@nt and awareness

T bedh humerous‘states lnltlatln& career awareness pro- |
grams "i: school““vboth Olegon and- Wathrgton have conducted - v . )
pilot pr arW1ng degreu,, Both Port]and and SearL]e Publlc Schools '
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~have &xperim séle ted elem‘1*ary achocis. The major thrust
as nearly-as can b= armined is that both school avstems are seeklng o
infprmatlon wh::&,'iuJ 's ist in the rlanning and. development of immedi- - ' 17
ate and lerg-rangse in-service personnel deveiopment career awareness pro-. _ ' ]
grams for eleuﬂntary toachers, . : _ o ‘ ' o o

This research could possible have laplicaticns to other metropoli=
tan areas.sebking to find soluticons to: in-service personnel development
needs, ,’, T . ; . _ -, . .

.

The pvrwo~w of the study is fto determing the. DPde or pr1or1tles : y
for needad chanu in e1tm(ntarv teachers in order to carry out career '
awareness poals and oh1ectlveb1_ The f~ndLﬂﬂS ot the research should ‘be
of interest i the [nllowing areas: :

(a) Higher educacién might better plan and organize teacher educa=-'
tion programs for metropelitan area school systems in meeting the ever
increasing dewands of in-service persouneL dpanonment. The results
could pessibly ve of direct assistance to-the Oregon State UnlverSLty g
Career. FEducatvion Center being crearad in Portland under a USOE grant. It . Vv
would prnbakl~ Le c¢f direct assistance to Portland. and Seattle Publlc‘.-’ ‘

Schocls in meeting the needs of elementarv teaching personnel. - The
Personne] Departments eof both cities might better plan effective elemen-
tary persoomel devélopment brograms. o ‘

e PP

D g

{b) StaLo departments of publ1c educatlon could possibly beneflt
from the findings, and be better equipped to adv1se other ‘public schools
as tc-alternative mechods of carrying out in-service personnel develop~
ment _brograms in the career awareness arPas of- educatlon.

(f) Other met10a011tan areas nght ben*LLr from tbe flndlngs in-
plaiming career awareness programs and the development of in-service
personnel p:oglamag; . s : :

(d; The study nght serve as a model for’ repllcation in other
metropolltan c1llese; L A

(e) Businass and tndustrial ins stitutions could pOSSlbly benefit

from the tindings in prepa ang public 1nformat10n materlals for elemen—' - S
tary schools, _ S L S » A .

b . i

S

(£ ) Ihn f:udxng< could “assist substan t1a11y in the development of
curriculum materxa;‘ and instructional eratengs in elementary schools.
_ (g) By LdPnLIF”Lﬂg the needs or pr1or1LLes ~for in- serV1ce ‘person=

nel- development, federal, ‘state. and local agencg@s might better allocate
financial resources so that the ‘highest- possible 1eturn-on-1nvestment
_in teacher humarn resources develoument mnght he attaLned

I3

B Vocatinnal‘Educatcrs UpuJate

‘Obiective‘- TO'“YU\LQS SO to 100: vocaLLonal 1“SEEULtCrb,.SEIPCted bv thelr.‘
alocal vocational zducation. dnrectore, wLEh the oDDorfunlty to up-date
tbelr skills in th LI nc;unatlunal speci ajt&

<.
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An advisosy commlitee (composition: vocational education direc-
tors" and l_JUJtlv expertsy will guide and advise the director in the
joperation of "Vocational Educators’ Up-Datae.' '

e ‘ L -

. Although it is expacted that a majoricy of the participants will
be selected from the primary area, no teacher from any school in the
State of Washington will, be L“clude if the resources of the project will

'nermlr or if the local vocatlonai educatica director will provide the

necesqar/ funds for travel, lodging, and subsistence. 'Vocational Educa-
tors' Up~Date' is consmdered a pilot project during this initial year;
hence. the ‘primary area concept; i.e., a greaver availability of partici-
pants and job stations. ' : - '

There will be five areas of concentration:

Wc]dln4 Techuology

i . :
Ehe VLKV nawest in weJdlug equipment will be set up in welding

. shop ac LPULun Vocational Technical institute by ‘the equipment manufac-

turer, The prjuer use cf this equipmeat will be taught to the teachers
by the manufacturers’ representatives, : R o -
The program will accommodate no move than 25 participants each
1utat1ng among the varlous welding macthcs, cach getting enough “hands-
con'' experience -to be ‘able to weld (hence a completed. performance abjec-
tive), on the wachine(s) of his option. S
‘ . o B . ‘ o

_Business Edweration . ' c e

The coordlnator will arlange:for'”hands-on” experiences such as, -

‘but not confLigd to, the Eo]low1ng

i

() Participation by business education te .achers in the secre-
tarial. pools of a large business concern SO Lhat the may be 1nvolved in
taklng dictation and typing" lettprs, ' ‘

(b) ”In_baskpt” expofience with administrators or business exec-
utives providing .live situations with the: sccreLary (Lhe bu51ness educa«
tion Leauhex in this ro] ) making the deClqlon54 TR : : R

DlsfrxbuLlVP Educat1on‘

o

Two areas of lnterebtnﬂ this. area might bé:  point of sale use of
the computer in a modern depaleent store such as Nordstrom Best. This
could include a "hands-on' experience of running rhe cash register come-
puter. and using the scanner pencils as an input device. ‘This should be
followed by.a behind-the-scenes view of the output i information of the
computer and how it:is used to reorder merchandise, check ¢redit, control
inventory Levels and rank the selllng erfort ot_bales"péople. ‘ :

Another experlcnbe of value 1is the. h1rxng procedures of a 1arge

.department store (The' J. C.. Permey- Company at %outhcauter, for Lnstance)

The D. E. Lnbtructor »ouid observe the h'rnng prncedures of saxes pe0p1e.u

PN
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including 1nter¢reé1ng by the oersonnel manager ‘After observing some
interviews. 'the instructer could conduct some interviews under the guid-

ance of the personnel manager, 'Then the two could analyze. the attitudes
and qualifications of the various insight into what attrrbutes a company.‘

is leoking for in pro;pectlve umplovees.

i

Auto Mecharics - o S

. A major skill problem in this area is that of keeping current on’
new technological developments. . Seminars are needed in such areas as

" rotary engines, and the latest emlss1on c0ﬂtro1 dewlces,

Electronics Technology '

The advisory committee noted skill deterioration in the areas of
trangitors and-integrated circuitry. 1In general, it is felt that skill

- up-dates in electronics could best be- accomplished by summer employment
in the. industry and oneé-day séminars. : T ‘

As deacribed‘earlier, the Up‘date experiences and'job'stations v
developed by this sub-project will be maintained from year to year ds,
a part of the delivery system of teacher educat10p.

In addition'to tbi55‘additional'traihing stations will be de=
veloped for at least two succeeding years in- different vocational skill
areas, as well as drfferent geographxcal areas of the state.' S

The above tlmellne for the devetopment of tth dellvery system is

. recommended by the Program Administrator of Leadershlp Development and
- .the stateWLde EPDA Advisory Commlttee.

This type of "hands-on" tralnlng will become a permanent. part of
teacher training if the state offices will encourage technical insti- .
tutes and community colleges to commit to the program on ‘an "FTE” ba31s.

. Coooerative Education-

ObJect1veq - To organlze and 1mplement tralnlng programs for 1)0 250
experlenCHd and/or potential cooperative educatorq from all occupatlonal”
categories to provide them with knowledge and’ understanding of the.
emerging issues involved in effective career development. ' This program
will be carriad cut in the iollow1ng phases and wrll be elther completed

' or encumbuxed by June 30, 1973

Fort Stellacoom Communltv College_District No,JiI‘(FSCC):&ill o
cooperate with the Coordin ating-Council, the other community colleges, '
technical institutes, and ‘common schools within the State of Washlngton.f

' No teacher or poténtla] educator,wrll.be excluded if the resources of

the project will perimit. FSCC will aliso arrange apprcpriate’ certifica-"

tion of the training and/cr college credit with Eastern Washlngton Sfate“_

College, Pac1f1c hutherap Unlver51ty,_and others.

"
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N ; ' P ) : &
“There will te three coordinators who are u:ewaatzonal S ec1a11sts
‘ ‘ , : { P
in cooperative education.  Their duties fall in fnuv arwas:
; : , :

P

a) selection-of the participants,
A

‘(b) arranging for 311 defa11s of thn Regional Tralnlng Programs
which are scheduled to oceur ln June, 1973 ‘ -

N
'y
R

eva]uatlon of the accompllshment of the heglonal Training
Plobrams and '

(a) recommendations for incorporation cf the lormat for tra1n1ng
into the delivery system of the state,

The dlre'tor and the three coordlnators are responslble for ‘the
overaLL plamnning and effectlng of Lhe project. :

The Advisory Committee. gives overall guidance and directiom to the
director of the Cooperative Education Training Projéct. The director:
superv1scs the three coordinators and the performanee contracts in the:
regional areas and articulates with the coordinators and the consultants
to Jnsure the effective 1mp1ementatlon of the program,

The three coordlnators work with the c“uaultant spec1a11sts to- see;.

.that the educational program is :on schedule, that the xnstructors are

completely informed and knowledgeable on the. obJecflves of the projects,

fand that the proper qualltv of the experience is maintained so that a

measurable eva]uat1on ~may be performed at the termlnaLLon of the reglonale
meettngs. . v- et » T : ~ ‘ '
B : G ) . .

The dxrector w11] also be responslble for publlnrty on the program
(1eLters, brochures, etc.) as well as providing the. cohesive 1ntegratlon
between the above’ mentloned components and the proper administrators of
the Coordlnatlng Counc11 for Occupatlonal Education in Olympla.

.Details. of‘the'legiona] meeLings, dates,~time, and‘sequence of

‘presentatlon -are to be determlned ‘Topical areas could perhapsze,somea

thing of tth nature:
(a)‘cnrrent trendsvin‘cooperative‘education,
(b} contemporary issues in cooperatlve educatlon,’
(¢c) e~per1mental‘apploaches to the wor1d ot work,
(o) occnpational»awareness, and‘ - E  “ ;h , 1 C-
(e) occnpationaiHooportnnitiestand“relevant'skiils.

Ihe varlety and extent of the Lypes of LndUth181 and research

. experiences which" will be made. avallablo lo the partrtlpants w111 be de-.

fined bv the dlrecLor and coordlnar0r~;

L
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perative Educaticn TraLnlng PTOJeCt :

A'I cocooratlvc eduﬂarors, potential or experienced, who desire
to traLn in this spﬂc13l1zed area are e11g1bie to participate in the
projzct within the rescurce s of the grant, the individual, and the
capacity of che,Reglonai Tralning 'Program_se ' '

The conmunlty w:.l1 begnvo1 red in -this, prOJgCt through ‘the citi~-
zen members on che advisory commL*tecg '

o - Yodustry will be invelved through the thaln*ng conqultants in the
Regionai Tra1n ng Programs, '

”

Educatore or potential (cooperaftve educators) wxll be the Co-

r

5. 'The Professional Internship Exchauge Pro ram in Cooperatlv -Voca-

tional Educat1or » o

Objectives - To aid vocational education in.more effectively recruiting
and preparing educatlonal\personnel to ‘meet the explicit needs of youth
"and adults for the world of work, Through the professional 1nternshlp
exchange program, teacher-ccordinators and business/industrial repre-
sentatives will better understand and appreciate the complex nature’ of
work and education, Teascher=-coordinators need to be kept abreast with .
job changes, task analysLe and ‘those areas of occupat1ons whlch will pro-.
vide employment on the future ' :

It is auoa;ont that vooatlonal teacher-coordlnators of coopera-'
tive: programs neéd to be up-dated in their understandlng and apprec1a-}
‘tiom of the changlng job requirements in: today s labor market. - Through
discussions with léaders in vocational educat 1on, vocational ‘teachers,

- industrial leaders and business management “it'was determined that the

need for conducting exchange: internship pregrams is ‘essential., ‘The - =
feedback from the present ten centers is also evidence of this need.

The partlclganto have al1 exhlalted extreme favor and enthu51asm for the‘
program, - - :

' Teachers are anxious to become 1nvolVﬁd in the DrOJeCt and bu31- _
ne%s;andurtrv is most willing to cooperate in fulfilling this need. The
Washington State Coordinating Council for Occupational Education and
Eastern Washington State College are. much in favor . of hav1ng teacher-
‘cocrdinators. involved in meeting professzonal development needs. It is.
also essential that we meet the needs of youth and adults -(including
' those with special needs). Their need to become‘emolovabie and to be
economlcaxly independent is the’ responslbLlLty of vocatlonal educatlon._
The’ follOWng ma;or needs’ are met through rhls p;n]egt°' AR

“la): All vocarlonal teacherb need Co have actual experlence in .

ouSLnebe/industrv Ain order to make their partlcular ‘discipline more

relevant to students. - The need for teacher-coordinators to understand
the many ramifications of today’ s complex-business and 1ndustr1al world.
enableq them to'ge back to their ind1v1dua1 51tuat10ns .and produce 3
creatlve nrograms in thEJr school ' . : S

[
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{(b) Students' nee ds are more: effecrively met because the teacher-
acor lkiloss more precisely what cognitive, affective, and sensory
ObJeCCIV” n2ed to be alcomplished. ~ ' '

. (e) BuSivress and induskry becomes mere aware of Cocational educa-

tion neads bv participation in- the n*ngect and .in retutn vocational edu-

cation becnes more cognizant of buslntb /1ndubt1lal netds.

ey Vdcational cooperatjve'students;;including7studeqts with
special needs, benefit from this program by having & business or indus-
trial leader in their instructional program. ' These leaders team-teach
the cooperative related instruction with the teacher=coordinator. Voca- .
tional education needs to .acquire- nrcétor_assi tance from business and

industry. This program fills that much needed gap, aud it also enhances

Lho epportunity for gainful employment tor cooperative cducatlon students.

() The need for QI“&L“L part*c1p4tlon bPLWEHU bublness/lndustxy
and teacher training institutions resu]ts in a more etfpctlve teather'
edutatlon in vocatlonal Lducatlon,, : ‘

(5) State Vocational pivisions need to become more involved with

»businesé, industry, and teacher training institutions. This project

creates greater continuity in teacher training'and the accomplishment of
vocational teacher education objectives.

Tt is o[ partlcular ngnlchance that the naeds of today's voca-
tional teachers and pupils are met through complete involvement. Busi-
ness, industry and vocationa!l education cooperate together in making the
project a relevant and meaningful accomnlLshmcﬂt,. Greater: part1c1patlon
berween hi gher educatlon, the Coordinating Council for Occupational Edu=.
cation, community colleges, vocarlonal techrical institutes, and local

school dlbtrlcts is essential. ' This project is one that should be con~:

ducted on 2 continuing basis and ‘it is-anticipated that ln the forth-‘
coming years the total’ 1nvolvement toncept betwﬂen the various agenCLes,
bu51nebs and Lndustry would be met, : :
]n order. to insurie that the prOJect mcLLS Lha necds of c00perat1ve
vocatlona] toacher coordlnators, cooperative educatton studentb, youth
with special mneeds, bUQLneSS/LndUStly, ‘teacher education and the Washing- =
ton State Coordinating Council . fort Occupatlonal EducaLLon, it -was essen="
tial that objectives be formulated to carry out thé purposes of the proj="
ect. It was necessary that evaluation of objective accomplishments be
conducted and that wontinued folllow-up be' carried on upon completion of
phase one. Tae following performanae ohjectives wert the central focus-
ing po'ncs oL the pLOJert )

: () To trov1de ten. teachcr-toordlnarnrs WLLh prof0551onal exper1~
ence 1n a related buSlDPSS or 1ndust11al fzrm pertaining to their voca-
tional instructional area so that they wild. meintain an. understandlng
and appreciation of the changing world of work. Through this experlence
theéy would return to their individual. s1tuatlons to. provide leadershlp

in nleatlng lnuovatlve cooperative’ pruglams to. .meet - the needs of all
~youtb needlng and wantlng vocatlonal ducatlon. ST




(b) To ascertain ten business/indusctrial exchange teachers who
will provide related instruction to cooperative vocational students and
to youths with special needs. These students would include minority and
disadvantaged groups. '

(¢) To obtain the services of business, industry, public and pri-
vate organizations and other agencies in order that vocational education
may be carried on in a more effective environment., Meeting the needs of
vocational students through this process will improve the opportunity for
gainful employment,

(d) To establish greater participation and cooperation between
tracher-education and the State Coordinating Council.

(e) To provide a pre-session and post-session for both the partici-

pating teacher-coordinators and business/industrial exchange teaching

representatives. To provide the opportunity for involvement between the
participants in carrying out the project objectives so that the needs will
be met and the professional improvement needs of teacher~coordinators be
accomplished,

(£) To provide ten business and industrial firms with the oppor-
tunity to become more cognizant of their role in meeting the needs of
today's youth in a complex socioeconomic society, and to promote this
concept on a continuing basis, Public agencies would also be included
in this concept,

6. Analysis of Personnel Development Programs for Vocational Education
in the State of Washington

Objectives - To analyze the personnel development programs for vocational
education in the State of.Washington and assist the Coordinating Council
for Occupational Education in developing guidelines towards am improved
personnel development program delivery system. This program will be
carried out in the following phases: :
'

(a) ldentifying the role.of each personnel development program
in the state including those in (1) four-year public colleges and uni-
versities; (2) those provided by -technical institutes and community col-
leges; (3) those programs conducted by local school districts within the

" state; (4) those programs offered by the Coordinating Council and other

O
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agencies; and (5) other programs such as workshops, seminars, and confer-
ences which lend themselves to personnel development work.

(h) Te determine the background of training for vocational person-
nel in the State of Washington including: (i) experience in related
areas; (2) general education; (3) professional development; (4) . techni-
cal training {(agriculture, D.E., T & 1, etc.); and (5) total teaching
experience, :

The survey of the four-yéar institutions as to the amount and
depth of each vocational teacher training and in-service program being
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conducted will be carried out via a formal mail-cut survey form which.
will be conducted under the supervision of a panel of consultants
(advisory groups). B

The survey of the community colleges, technical institutes, and
_common schocls will be conducted through a formal wail-out survey to
each of the directors (or'equivalent) of vocarional pregrams in that
institufion ov agency. This survey will include seeking information
regardlné the cype and amount of orientation programs; and tvpe and

amount of in-service training programs,

The ducermination of the backgrounds of pressnt teaching person-
nel will be coecducted by: (1) random sampling of the vocational certi-
fication applications leocated in the personnel office of the Coordi-
nating Council for Occupational -Education; and (2) by seeking that-
information that is currently ava11ab1 in the Scate Board for Com-
munity College Education.

The local institutions will cooperate directly with-che Washing-
ton State University in utilizing their present services and expertise
in developing the necessary survey forms and sampling systems.

~This project will be conducted by che sub-project manager with
part-time assistance from various clerical people., 1t is anticipated
that approximartely 1,200 hours will be necessary in the period from
December, 1972, through June 30, 1973; to complete this project.

It is anticipated that the panel of consultants will be used in
the place of lecturers and could utilize as much as six man-days of work
time, These consultants would be used in guiding the project and giving
general overall advice,

Infermation covcernlng the project will be forwarded to each
project participant such'as the varlous vocational directors.

When the project is completed, the summary of the project will be
made available through the Office of theé Coordinating Council for Occu-
pational Education, the 0ffice of the Superintendent of Public Instruc-
tion, the State Board for Community College Education, and the various
public feur-year colleges and universities.

This project will be assessed and evaluated by the panel of con-
sultants as previously listed. The panel will address itself to mea-
suring the extent to which the stated objectives have been achieved and
recommendations from them will be forwarded to the Personnel Office of
the Coordinatving Council for Occupational Education.
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WEST VIRGINIA

State Divecter of Vocaticnal Education State Part F Coordinator
Mr, Fred W. Eberie = ' Dr. Charles Jones

State Capitel Building ’ Marshall University
Chartesteon, Wesr Virginia 25303 Box 545

Hurtington, West Virginia 25701

1. Competency Based Graduate Program in Vocational hducatlon )
Sub-contractey: Marshall UnLvnr<1Lv

This project, in its first pbase of three phases, is designed to
identify competencies needed by vocational education personnel appropri-
ate to graduate aducarion, devalop a competency based graduate program
with opticus for selected carear goal , and establish procedures for
evaluating prior competencies,

2. Strategies for Developing Career Education Programs,
Sub~contractor: Marshall University

Designed to provide career education experiences for 120 public
school adm1n1cbrarors, five one-week workshops were held during the
summer of 1972, - A practicum in organizing for career educatlon curricu-
lum develdpment fol lowed rhese workshops.

3, Occupational ‘Education for the Handicapped,
Sub-contractor: Brooke County Board of Education, -
Wellshurg, West Virginia

Orgauized as a summer institute f£cllowed by a practicum, this
. personnel development program for twenty-zigbt teachers was designed to
: develop a curriculum guide centering around the characteristics and voca-
tional needs of nandicapped sxudents.

4, Vocational Education for the Rural Disadvantaged,
Sub~contracteor: Fairmont State College,
- , Coe Fairmont, West Vivginia

Thirty vocarional teachers from rural areas of the state are
engaged in a teaching practicum foiiowing three weeks of. intensive train-
ing. This intensgive training was designed to seunsitize teachers in areas
of identifying characteristice, learning and motivational problems, '
special needs, and integrating disadvantaged into the mainstream of -voca=-
tional educaticn.

5. Consumer Educarion for Depressed Rulal Areas
Subwcontractcr: .Glenville State College, -
Glenville, West Virginia

This personnel development program was dehlgned as a summer insti-
tute to be fnllowed by a teaching practicum. Ihlrty teachers from six
_ o
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‘vocationai aresas were inveolved in the institute to design consumer edu-

cation units appropriate to their own specialization area.

6. Career Education Curriculum Developwent wolkbhOL
Sub-contractor: Raleigh County Board of Education,
' Becklev, West Virginia

Ag a personnel development supplement to a career education exem-
plary project, a three-week workshop for 45 K-9 teachers was designed to
involve teachers in comprehending and applving concepts in career educa-
tion to the development of teaching units in a blended curriculum. A
practicum followed the workshop providing for the implementation and
evaluaticn of the teaching units.

o WISCONSIN
State Director of Vocational Education State Part F Coordinator
Mr. Eugene Lehrmamn’ : Mr. Roland -J. Krogstad
137 East Wilson Street State -Board for Voc. Ed.

State Department of Education

Madison, Wisconsin 53702
: : Madison, Wisconsin 53703

1. Doctoral Intern Program

The purpose is to expand an inteéexrn program to two doctoral candi-
dates per year which will utilize the resources of the University of
Wisconsin; Wisconsin Board of Vocational, Technical and Adult Education;
and the State Department of Public Instruction.

Currently, a department chairman in the area of accounting from
a local technical institute is enrolled in a doctoral program in educa-
tional administration and is employed half-time at the State Board
office. The candidate under the "guidance' of the EPDA Committee, and
EPDA Coordinator, is "housed" in the Bureau of Research, Professional and
Student Development. ~

The practicum experiences in accordance with university require=
ments, State Board priorities, and the student's interests aptitudes and
goals, consist of an initial orientation through interviews with five
bureau-directors and state staff in several disciplines followed by in-
depth "study'! in an area of interest. The candidate is studying indi-
vidual district budgets to be used as a basis for development of common
budget formats. Other experiences include lnvolvoment in curriculum
workshops, research seminars, meetings with adv1nory committee and other -
state agencies, e.g., state advisory council, education communications
board, budget hearings, local directors meetings, etc.



®

2. Project Upgrada: Administrative leadership in Vocational Curriculum
Deveiopment -

The purpose is to upgrade curriculum planning, development, evalua-
tion and adminiscracive capabilicies of twenty local vocational education
coordinators on the secondary level who would be used as a cadre to train
one hundred additional LVEC's through a decentralized educational telephone .

‘network (ETN) approach. The cadre was trained at a four-week seminar
inciuding topicse, e.g., overall picture of vocational education, occupa-
tional cluster concepts; curriculum development models, diagnosis of needs,
task analysis performance objectives, course construction, evaluation, in-
servire staff development, etc. The ETIN phase is progressing successfully
with 120 participants. '

3. Leadership Development Seminar

-The purpose was to provide a five~-day seminar to upgrade the pro-
gram development, leadership and management skills needed by fifty newly -
appointed post-secondary vocational, technical and adult education coordi=
naters, supervisors and administrators.

Participants were involved in three days of simulgfion exercises as.
district staff-making decisicns, plans, models, and prescribing action in
several areas, e.,g,, development of a district philesophy, district model
for program development, identification of needs, task analysis, imple-
‘mentaticn strategies, instructional strategies, evaluation, etc. Two
days were speot in group activities on the following activities: manage~
ment theories, MBO, staff development, staff motivation, human relations,
communications, etc, : . ‘

Evaluation by the participants indicated a desire for a sequel with
suggestions for modifications. A final report is being compiled.

VIRGIN TSLANDS -,

" State Director of Vocational Education - State Part F Coordinator

Mr. Wilburn Smith, Jr. ' . ,> " Mr, Albert Lagster
P. 0. Box 630 State Board for Voc. Ed,
St. Thomas, Virgin Islands 00801 - State Department of Education

Charlotte Amalie, St. Thomas 00801

The Department of Education, Division of Vocational and Technical
Education has a publication entitled "Total Awareness--Total Commitment"
which is the final report of projects funded in 1970-71 with Part F, 553
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REPORTS IN THE
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